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BETWEEN: 

2 

COLLECTIVE AGREEMENT 

WILLBROS FACIUTIES & TANKS (CANADA} LP 
(Hereinafter referred to as nthe Employer") 

-AND-

CONSTRUCTIO N  WORKERS U NION (CLAC) 
LOCAL N O. 63 
(Hereinafter referred to as "the Union") 

Duration: September 1, 2014 - October 10, 2016 

ARTICLE 1 - PURPOSE 

1.01 It is the intent and purpose of the Employer, the Union and the employees, as 
parties to this Collective Agreement ("Agreement") , which has been negotiated 
and entered into in good faith, to: 

a) Recogn ize mutually the respective rights, responsibil ities and functions 
of the parties; 

b) Provide and maintain working conditions, hours of work, wage rates 
and benefits as set forth in this Agreement; 

c) Establish an effective system for the promotion, transfer and layoff of 
employees; 

d) To establish and just and prompt procedure for the d isposition of 
Grievances. 

e) Through the full and fair admin istration of all the provisions contained 
within th is Agreement, to achieve a relationship among the Union ,  the 
Employer, and the employees which wil l  be conducive to their m utual 
well-being. 

1.02 The parties to this Agreement pledge to work towards the greatest possible 
degree of consultation and cooperation believing that the following concepts 
provide a fundamental framework for cooperative management 

a) The industrial enterprise is an economically characterized work 
community of capital-investors and employees under the leadership of 
management; 
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b) the economic character springs from a continuous striving towards the 
efficient use of scarce resources, energy and the environment, and in the 
adequate development of the employees, research, production and 
marketing; and 

c) the Employer, the Union and the employees will not discourage 
cooperation but will stimulate it, recognizing that while leadership without 
labour can do nothing, labour without management cannot survive. 

1.03 The omission of specific mention in this Agreement of existing rights and 
privileges established or recognized by the Employer wil l  not be construed to 
deprive employees or the Union of such rights and p rivileges. Such rights and 
privileges may only be amended by written agreement signed by the parties. 

1.04 Neither the Employer nor the Union shal l  act in a manner that is arbitrary, 
d iscrim inatory, that violates applicable Human Rights, C itizenship or 
Multiculturalism legis lation, or is in bad faith. 

1.05 Should any part of this Agreement be declared invalid the remainder of this 
Agreement will continue in full force and effect. 

ARTICLE 2 ,_ RECOGNITION 

2.01 The Employer recognizes the Union as the sole bargaining agent of al l  
employees in the bargaining unit, and as the sole representative in establishing 
terms and conditions for contractors working on CLAC certified s ites in the 
Province of Alberta, as defined in Article 2.02 and/or classified in Schedule "A" 
and "B" attached hereto and made part hereof. 

2.02 This Agreement covers all employees of the Employer in the bargaining unit as 
defined in certificate numbers issued by the Alberta Labour Relations Board 
("ALRB") certificates covering: 

96-2012 General Construction Electricians 
40-2013 General Construction Boilermakers 
39-2013 General Construction Labourers 

The Employer further recognizes the U nion as the sole bargaining agent of a l l  
employees and contractors working in the Province of Alberta as defined in 
Article 2.02 and/or classified in Schedules "A" and "B" save and except non
working foremen, time keepers, management and office staff. 
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2.03 There will be no revision, amendment, or alteration of the bargaining u nit as 
defined herein or of any of the terms and provis ions of this Agreement, except 
by the m utual agreement in writing of the parties with the exception that the 
scope of this Agreement will also automatically apply to employees employed in  
other trades from and after the day that certification i s  obtained by the Union for 
that trade from the Alberta Labour Relations Board. Without limiting the 
generality of the foregoing, no classification of work or jobs may be removed 
from the bargaining unit except by mutual agreement in writing of the parties. 

ARTIC L E  3 - MANAGEMENT'S RIGHTS 

3.01 Subject to the terms of this Agreement, the Employer's rights i nclude the right 
to: 

a) maintain order, d iscipl ine and efficiency; to make, alter and enforce rules 
and regulations, policies and practices to be adhered to by its 
employees; to d iscipline and discharge employees for just cause; 

b) select, h ire and d i rect the working force and employees; to transfer, 
assign, promote, demote, classify, reclassify layoff, and s uspend and 

. rehire employees; to select and retain employees fc;>r positions excluded 
from the bargaining unit; and 

c) ··Operate and manage the Employer's business iri 'order to satisfy its 
commitments and responsibil it ies.  The right to determine the kind and 
location of business to be done by the Employer, the d i rection of the 
working forces, the schedul ing of work, starting and quitting times, the 
number of shifts, the methods, processes and means by which work is to 
be performed, job content, qual ity and quantity standards, the right to 
use improved methods, machinery and equipment, the right to determine 
the number of employees needed by the Employer at any time, 
employee qualifications, and generally, the right to manage the business 
of the Employer, and to plan, d i rect and control the operations of the 
Employer, without interference. 

3.02 The sole and exclusive jurisdiction over operations, bui lding, machinery and 
equipment wil l be vested in  the Employer. 

3.03 The Employer may contract out work where it: 

a) does not possess the necessary facilities or equipment; 

b) does not have and/or cannot acquire the required employees; or 

c) cannot perform the work in a manner that is competitive in  terms of cost, 
quality and within required time l imits. 
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3.04 The Employer will discuss with the U nion at the pre-job conference, or during 
the course of the project, the portion or portions of the project that the Employer 
wishes to s ub-contract and the sub-contractors to be hired to do such work. 

3.05 The Employer may meet periodically with their employees for the purpose of 
discussing any matters of mutual interest or concern to the Employer, the U nion , 
and the employees. A Representative may attend such meetings. 

ARTICLE 4 �U N IO N  REPRESENTATION 

4.01  Stewards 

For the purpose of representation with the Employer, the Union wil l  function and 
be recognized as follows: 

a) The Union has the right to select or appoint Union stewards ("Stewards") 
to assist the employees in presenting any complaints or grievances they 
have to representatives of the Employer and to enforce and administer 
this Agreement. 

b) 

In general the number of Stewards per jobsite wm be determined as 
follows: 

· , 

i) when there are fifty (50) or less em
_8

1oyees - one (1 ) Steward; 

ii) over fifty (50) employees, but· less than one hundred ( 1 00) -
two (2) Stewards; 

Hi) for every hundred ( 1 00) employees beyond._one hundred 
(1 00) -at least one ( 1 )  additional Steward . More Stewards may 
be added by mutual agreement; 

iv) the Union wil l  notify and communicate with the E mployer at the 
appointment of a Steward; and ,  

v) the Employer and Union wil l mutual ly agree when a Chief 
Steward is to be implemented. 

iv) The Union and the Employer m ay mutually agree to amend the 
quantity of Stewards as required. 

i) Stewards wil l  receive the hourly premium as set out 
in Schedule "A" notes. The Union wil l  advise the Employer, in  
writing ,  of  the name(s) of the duly appointed Steward(s). 
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ii) Stewards will be laid off or reduced in n umber in  accordance 
with the completion of the various phases of each project. The 
Employer will notify the Union prior to layoff of a Steward. 

c) The Union acknowledges that Stewards have regular duties to perform as 
employees of the Employer and that such employees will not leave their 
regular duties for the purpose of conducting business in connection with 
the administration of this Agreement or the investigation or  p resentation 
of grievances, without first obtaining the permission of their Foreman or 
immediate S upervisor. Such permission will not be unreasonably 
withheld. The Employer wil l  pay Stewards for time spent attending such 
duties d uring their working hours. 

d) A Steward wil l be given the opportunity to address al l  new employees. 
Where practical, this wil l  occur during their site orientation session, for the 
purpose of introducing themselves and the Union and providing the 
employees with Union information that pertains to them. 

4.02 Representatives 

a) 

b) 

Duly appointed representatives of the Union (''Representatives") are 
Representatives of the employees in all· matters pertaining to this 
Agreement, particu larly for the purpose of p rocessing grievances, 
negotiating amendments to and renewals of this Agreement and 
enforcing the employees' collective bargaining rights, as wel l  as any other 
rights under this Agreement and under the law. The Union wil l advise the 
Employer, in writing, of the name(s) of its duly appointed 
Representative( s). 

Representatives of the Union will have access to visit job sites during 
normal working hours subject to the fol lowing.· The Representative(s) 
will: 

i) identify themselves with reasonable advance notice to the 
appropriate management personnel upon arriving at a job site; 

ii) The Representative's access to job sites wll l be subject to the 
client and the employer's site protocols; 

iii) not interfere with the p rogress of work. 

The Representative wil l  .conduct all business in a non-working section of the job 
site, un less authorized by the Employer. 
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4.03 There will be no Union activity on the Employer's premises during working hours 
without the Employer's consent, except that which is necessary for the 
processing of grievances and the administration and enforcement of this 
Agreement. 

4.04 Negotiating Committee 

The Union has the right to appoint a Negotiating Committee. Employees to a 
maximum of four (4) on the Committee will be paid by the Employer to a 
maximum of forty (40) hours per employee for all time spent on negotiating this 
Agreement with the Employer whenever this takes place during the regular 
working hours of the employees concerned. 

ARTICLE 5 - STRIKES O R  LOCKOUTS 

5.01 During the term of this Agreement, or while negotiations for a further agreement 
are being held, the Union will not permit or encourage any cessation of work, 
strike, slowdown, or any stoppage of work or otherwise restrict or interfere with 
the Employer's operation through employees and contractors recognized in this 
Agreement 

5.02 During the term of this Agreement, or while negotiations for a further agreement 
·are being held, the Employe,r will not engage in any lockout of its employees. · 

ARTICLE 6 - EMPLOYMENT POLICY AND UNION M EMBERSHIP 

6.01 The Union and the Employer will cooperate in maintaining a desirable and 
competent labour force. The Employer will give preference to qualified Union 
members who are able to meet the Employer's requirements of the job. The 
employer must submit a completed Union dispatch slip and provide it to the 
Union as soon as possible following the employee's commencement of work. 
The Employer will submit the names, social insurance numbers and 
classifications of all requested employees to the Union for approval by the 
Union. The Employer will ensure that this is accomplished prior to 
commencement of employment. 

If the Union is not able to refer the number of qualified employees required by 
the Employer, the Employer will be able to hire from outside the Union 
membership, provided that such employees obtain a Union dispatch and provide 
it to the Employer before commencing work The Union agrees to promptly 
process dispatch slip requests and the slips will not be unreasonably withheld. 
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6.02 Neither the Employer nor the Union will compel employees to join the Union. 
Subject to Article 6.01 ,  the Employer will not discriminate against any employee 
because of Union membership or lack of it, and will inform all new employees of 
the contractual relationship between the Employer and the Union. Before 
commencing work, or as soon as reasonably possible after commencing work, 
new employees will be referred by the Employer to a Steward or Representative 
in order to give such Steward or Representative an opportunity to describe the 
Union's purpose and representation policies to such new employees. 

6 .03 The Union agrees that it will make membership in the Union available to all 
employees covered by this Agreement subject to the Constitution of the Union 
and the terms and conditions specified by its applicable policies. 

6.04 It will be the policy of the Employer to promote from within wherever possible at 
the Employer's discretion. 

6.05 New employees will be hired on a three (3) calendar month probationary period 
and thereafter will attain regular employment status subject to the availability of 
work. The parties agree that the discharge or layoff of a probationary employee 
will not be the subject of a grievance or arbitration. 

The company agrees that probationary employees will and do fall under the 
progressive discipline policy. 

· · · 

6 .06 Probationary employees are covered by this Agreement, excepting those 
provisions that specifically exclude such employees. 

· 

6 .oar Employees who have passed their probationary period, and are rehired within 
six (6) months after a layoff will not re-serve a new probationary period. 

6.0� An employee who quits or is terminated for just cause and is rehired will serve a 
new probationary period. 

· 

6 .09 Each employee will be required to produce to the Employer, at the time of hire, a 
current driver's abstract. A driver's abstract will be considered current if it is no 
more than six (6) months old. Employees must provide the initial driver's 
abstract at their own cost; should the Employer require any further abstracts 
they will be paid for by the Employer. 
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ARTICLE 7 - UNION D U ES 

7.01 The Employer is authorized to and will deduct from each employee's paycheque 
the amount equal to Union dues and where applicable, an amount equal to 
Union dues arrears, Administration dues and Permit dues. The total amount 
deducted will be remitted to the Union Provindal Remittance Processing Centre 
each month, by the twentieth (201h) of the month following the deduction, 
together with an itemized list of the employees for whom the deductions are 
made and the amount deducted for each. The Union and the employees agree 
that the Employer will be indemnified and saved harmless for all deductions and 
payments so made. 

7.02 The Union has a conscientious objection policy for employees who cannot 
support the Union with their dues for conscientious reasons, as determined by 
the Union's internal guidelines on what constitutes a conscientious objection. 

7.03 The Union will promptly notify the Employer, in writing, over the signature of its 
designated officer, the amount of the deduction to be made by the Employer for 
Union dues, Union dues arrears, Administration dues and Permit dues and the 
Employer will have the right to continue to rely on such written notification until it 
receives other written notification from the Union. 

7.04 The. l;mployer will provide the Union with all necessary .information regarding 
insurance and benefit plans, job classification changes and terminations. The 
name, .. C\ddress, date of hire, and classification of all emplqy�E?eS will be provided 
to the· Union one� monthly. 

ARTICLE 8 -WAGE AND AREA RATES O F  PAY 

8.01 Wage schedules and other provisions applicable to various job classifications 
and work descriptions are as set forth in Schedules "A" and "B" as appropriate to 
the work. It is understood and agreed that the Employer and the Union will jointly 
determine the wage schedule applicable to a project prior to its commencement. 
If there is a dispute the matter will be settled in accordance with the arbitration 
procedure set out in Article 23. 

8.02 Additional classifications may be established only by mutual agreement between 
the Employer and the Union during the term of this Agreement, and the rates for 
the same will be subject to negotiations between the Employer and the Union. 
Any additions under these terms will be put into writing and signed by a 
representative of union and the company. 
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a) An employee who comes to work without having been notified that there 
is no  work available, and who is sent home because of lack of work, will 
receive a m in imum of two (2) hours pay at the employees prevailing 
hourly rate. The employee will also receive their fu l l accommodation 
allowance if and when appl icable. 

In the case of a camp, p roper notification is at breakfast time and such notices 
are to be posted on the kitchen bulletin board. 

8 .04 Starting Work 

An employee who starts work or has cleared the marshaling point and is 
p revented from completing their normal work day wil l receive a m inimum of fou r  
(4) hours pay for that day. 

8.05 When there is a temporary shortage of work within a given work day in a specific 
classif ication,  the Employer may employ the affected employees in another 
classification  at the rate of pay of their usual specified classification p rovided the 
employee is qual ified to do the required work. 

8 .06 Employee may be g iven the option to work in ari'C:ither classification, for which 
'", they are qualified, instead of being laid off. The employee will be paid the rate 

.. ::for the new classification .  This will be recorded in writing signed by the 
Employer, the employee and the Steward. 

8.07 If the Employer bids on jobs which specify a specific rate schedu le the parties 
agree to meet to determine the rate to be paid for the particular p roject. 

A RTICLE 9 - HOURS OF WORK AND OVERTIME 

9.01 The normal work week will consist of forty (40) hours per week. 

9 . 02 Employees wil l  be paid overtime at the rate of one and one half ( 1 .5) t imes the 
employees' straight time hourly rate of pay for all hours worked i n  excess of 
eight (8) regular straight time hours per day and forty (40) regular straight time 
hours per week. Overtime wil l be paid when an employee works on any 
regularly scheduled day off. Provided they have worked all of their regularly 
scheduled shifts on a compressed work week. 

9 .03 Statutory Holidays 

a) When a statutory holiday as outlined in Article 1 2.01  occurs during the 
calendar week, overtime as per Article 9 .02 will be paid for all regular 
straight time hours in  excess of 8 hours and thirty-two (32) hours . . 
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b) When two (2) statutory holidays as outlined in Article 1 2.01 occur durtng 
the calendar week, overtime as per Article 9.02 will be paid for a l l  regular 
straight time hours in excess of 8 hours in twenty-four (24) hours .  

9.04 If the General Holiday falls on a Saturday or Sunday, a day off in lieu wil l 
(generally) be moved to the bus iness day immed iately preceding or fol lowing the 
holiday subject to scheduling requirements. Employees that work on a "General 
Ho liday in l ieu day" will be receive overtime pay for all hours worked. 

9.05 Sunday 

a) Sunday wil l  be deemed the first day of the week. 

b) When a scheduled b reak occurs it will include a Sunday whenever possible. 

9.06 The Employer wil l  attempt to distribute overtime work as evenly as possible 
among employees who normally perform the work and who indicate they wish to 
work overtime subject to Article 3.01. 

9.07 Hours of work and overtime as set out in this Article may be modified by mutual 
agreement between the Employer and the Union for selected contract p rojects. 

.. 9.08 It is agreed that the provisions of this Article are for the purpose of computing 
overtime and will not be construed to be a guarantee of or a l imitation on the 
hours of work to be done per day or per week other than those stipu lated in 
Articles 8.03 and 8.04. 

· -

9.09 Coffee Breaks and Meal Periods 

a) There will be two (2) pa id coffee breaks of fifteen (1 5) minutes duration 
on each shift, one in the first half of the shift and one in the second half of 
the shift. 

b) Employees wil l  be g iven a meal period of one half (1 /2) hour per shift but 
such period will not be considered as time worked . 

c) Employees wil l  receive a fifteen (1 5) minute coffee break at the start (or 
at the earl iest convenience when performing critical tasks) of each two (2) 
hou r  period worked beyond the regular day. (A coffee break wil l  not 
app ly to the meal break at twelve (1 2) hours). 

d) Employees who work b eyond twelve ( 12) hours in a day wil l  be provided 
with an additional one half (1/2) hour paid meal period and a meal wi l l be 
provided by the Employer. 
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9.1 0 P rovided the employee notifies the Employer at the time of h ire the Employer 
agrees to respect an employee's wishes with regards to not working certain 
days of the week or certain hours of the day because of religious convictions. 

ARTICLE 10 - LAY-OFF P ROCEDURE 

1 0.01 Construction 

When possible the Employer will g ive the Employee and the Steward four  (4) 
hours' notice of layoff. Four (4) hours pay may be given in  lieu of notice. 

Maintenance 

The Employer will give each employee notice of layoff or pay in lieu of notice of 
layoff as per the Alberta Employments Standards Code. 

1 0.02 The Employer wil l  not be required to g ive notice of lay-off when equipment 
fai lure, shortage of material, or other reasons beyond the control of the 
Employer cause a stoppage of operation. 

1 0.03 The Employer agrees to notify the Union office of the names of emp loyees l aid 
off within the pay period of the date d uring which the lay-off occurred, together 
with the employee's classification.and latest avai lable phone number and e-m ail . 
address where possible. 

1 0.04 The Employer agrees that when an employee resides in camp accommodations 
and is laid off while at home on scheduled days off, the Employer agrees to ship 
the employee's personal belongings to the employee's home. 

ARTICLE 11 - VACATION AND VACATION PAY 

1 1 .01 All employees wi l l  be entitled to receive an amount equal to s ix (6%) percent of 
their base wage rate for all hours worked as vacation pay. 

1 1 .02 Vacation pay wil l  be paid to employees on each paycheque. 

1 1 .03 The Employer wil l consider vacations at the times requested by employees and 
wil l  attempt to grant requested vacation times dependent on business 
requirements 

ARTICLE 12 - GENERAL HOLIDAYS AND H OLIDAY PAY 

1 2.01 Employees wil l  be entitled to receive an amount equal to four (4%) percent of 
their  base wage rate for al l  hours worked as hol iday pay in  lieu of the fol lowing 
general holidays: 
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New Year's Day, Family Day, Good Friday, Victoria Day, Canada Day, Civic 
Holiday, Labour Day, Thanksgiving Day, Remembrance Day, Christmas Day 
and Boxing Day, or any further days proclaimed by the Federal or Provincial 
Government. 

1 2 .02 Any work performed on a holiday as outlined in Artic!e 1 2.01 of this Agreement 
wil l  be paid at the rate of one and one-half the regular rate of pay in add ition to 
the holiday pay outlined in Article 1 2.0 1 . 

1 2 .03 In  the event that a general  hol iday as outlined in Article 1 2.01 falls on a work 
day that is to be paid at the overtime rate (as per another article of this 
agreement) . The overtime hours owed for the general holiday as per 1 2.02 wil l  
be moved to the next day of work that is to be worked at regular time. 

1 2 .04 H ol iday pay wiH be paid to employees on each paycheque. 

ARTICLE 13 - TRANSPORTATION, TRAVEL TIME ANDACCOMMODATION 

1 3.01 a) It is. recogni:zed by the Employer arid the Union that the . 
purpose;.of transportation travel and accommodation al lowances, as 
established in this Article, is to provide a fai r  means of compensating 
employees for additional travel and accommodation expenses they 
may incur while working on jobsites beyond a reasonable 'distance 
from thei r  permanent place of residence. 

b) The Employer and the Union will estab l ish by m utual agreement, the 
particulars of a l l  travel a l lowances, site to camp allowances, 
transportation terms and surface travel compensation and 
accommodation allowances as may apply to a project or job, in a Pre
Job Conference Report for eachjob as contemplated by Article 26.02. 

Guidelines may include prevail ing compensation in the area of the project in 
question and the l imitations imposed by Revenue Canada. Consultation wil l  
commence prior to Employer commitments being made to  a prospective client. 

ARTICLE 14 - UNION-MANAGEMENT COMMITTEE 

14.01 In  order to further build a cooperative relationship between the aims of, the 
company, employees and the union, the parties agree to schedule 
Union-Management meetings once every three (3) months or as required during 
the life of this Agreement. The meeting wi l l  serve as a forum for discussion and 
consultation about policies and practices not necessarily covered by the 
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Collective Agreement The areas for d iscussion wil l  include, but not be l imited to, 
the following: 

i) h iring policies; 
i i) d iscipl ine and d ischarge policies; 
i ii) t raining and p romotion; 
iv) safety measures; and 
v) matters t hat affect the working conditions of the employees; 

The Employer and the Union wil l  each appoint representatives to the 
Union-Management Committee. The Meeting notes wi l l  record the business of 
each meeting, and cop ies wi l l  be distributed as the Committee determines. 

Employees attend ing the Union-Management meetings during regular working 
hours will be entitled to be paid their wages. In the event that such meetings are 
held outside regular working hou rs, the Employer agrees to pay the employees 
their straight time wages for time spent attending such meetings. 
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ARTICLE 15 - HEAL T H  AND SAFETY COMMITTEE 

1 5.01 When necessary, a Health and Safety Committee will be established to address 
matters concerning safe work conditions and practices and to maintain a co
operative effort for the safety of the workforce. Meeting notes wil l  record the 
business of each meeting, and copies will be  d istributed as the Committee 
determines. 

1 5.02 The Employer and the Union will each appoint representatives to the Health and 
Safety Committee. 

1 5.03 a) The Employer will make practicable provisions for the safety and 
health of its employees during the hours of their employment. Such 
provisions wil l  be made known to all employees at the time of h i re. 

b) The Union undertakes to g ive full support to these objectives by 
promoting safety consciousness and a personal sense of 
responsibil ity among the employees. 

c) It is the intent of the parties to have working conditions that are safe 
and healthy. 

1 5.04:'"- .An employee who is i njured on the job during working hours and is requ ired to 
· leave for treatment for s uch injury wil l  receive payment for the remainder of their 
sh ift. 

1 5.05 An employee who is injured on the job and who requires transportation from the 
work s ite to a local physician or hospital wil l receive s uch transportation 
provided for by the Employer. Should an employee require hospitalization for a 
period of more than one ( 1 )  week the Employer will provide transportation to an 
avai lable facility near the employee's home at no  cost to the emplbyee. 

1 5.06 Modified Work Programs 

a) If an employee is injured on the job and requ ires medical attention, 
the employee is entitled to Modified Work and wil l inform the attending 
Physician of the same. The Employer reserves the right to require a 
second medical opinion by a Physician  selected by the Employer. 

b) The Employer will inform the Phys ician of the types of Modified Work 
which may be available to the employee and will make the same 
available to the employee with the Physician's approval. 
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c) Where practical the Employer will i nform the Union office of all 
employees who are assigned to modified work and the hours reverted 
to. The Employer is not required to offer overtime hours to employees 
on Modified Work programs. Overtime hours will be subject to 
recommendations by attending physicians as per Article 1 5 .06 (a) and 
(b). 

1 5. 07 The parties recogn ize the need for a safe workplace free of a[cohol and d rug 
use, along with employees being fit for duty. To that end ,  the parties agree that, 
where it is considered to be appropriate or it is contractually required , the 
Employer may develop a Drug and Alcohol Policies, either of a general nature or  
a project specific nature, provided that the policies complies with current 
legislation. In general, the parties agree to use the COAA Canadian Model  for 
P roviding a Safe Workplace (Alcohol and Drug Guidelines and Work Rule) , 
"Canadian Model Version 2 October 1 ,  201 O" as the minimum basis for the 
implementation of a Drug and Alcohol Policy. 

ARTICLE 16 -HEALTH AND WELFARE PLAN 

1 6.0 1  The Employer agrees to  pay the amount as  set out in Schedule "A" and "B" all 
hours worked for each employee and: contractor towards the Insurance Plan 
administered by the CLAC Health and Welfare Trust Fund. 

1 6.02 . , .. Employees and contractors are e ligible to participate in the insurance p lan 
receive coverage on the first of the month fol lowing three hundred and fifty 
(350) hours worked. It is the responsibil ity of the employee and contractor to 
complete the enrolment form for the benefit plan, which is a condition of 
coverage .  

1 6.03 It is understood and agreed that it is the responsibi lity of each employee and 
contractor to be famil iar with the specific details of coverage, (outlined in 
Schedule "C") and eligibil ity requirements of al l  benefit plans,  and that neither 
the Union nor the Employer, has any responsibi lity for ensuring that all 
requirements for el igibi l ity or conditions of coverage or  entitlement of benefits 
are met by the employee, beyond the obligations specifically stipulated in  this 
Agreement. 

1 6. 04 Whereas coverage under this Insurance Plan ceases for the plan participant at 
the attainment of age 75, an amount equivalent to the contributions to the 
Insurance Plan as outl ined in Schedule "A" and "B" will be paid to that 
employee, upon attainment of their 75 b irthday, on each paycheque. This 
payment, in-l ieu of contributions to the Insurance P lan administered by the 
CLAC Health and Welfare Trust Fund, will not be less than the contributions that 
would have been made on behalf of the employee if he/she were sti l l  el igible for 
the Insurance P lan.  It is further understood these payments will be subject to 
taxes and other deductions stipulated federally or by th is collective agreement. 
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ARTIC LE 17 - RETIREMENT PLANS 

1 7 .01 Registered Retirement Savings Plan (RSP) 

a) The Employer agrees to contribute an amount as set out in Schedule 
"A" and "B" for each hour worked toward each employee's 
participation in the RSP Plan administered by the CLAC Health and 
Welfare Trust Fund. 

An account wil l be opened in the employee's name by the CLAC 
Health and Welfare Trust Fund as soon as possible following the 
receipt of one ( 1 )  month's contribut ions. The contributions wil l be 
deposited in the same manner subject only to the rules established by 
the Trust Funds Board of Trustees. Al l  monies deposited in the 
employees account will remain the property of the employee subject 
only to the rules governing RSP and Benefit Plans. 

b) Employees are responsible for completing an Application for 
Membership, p rovided by the RSP P lan , in order to register the RSP 
contributions remitted by the employer. · -

c) Withdrawal oHunds and payouts from the RSP Plan will be subject to'' 
the applicable laws and terms of that plan. 

d) Employees on whose behalf contributions and deposits are made wi l l  · ·  
receive statements from the financial institution where the deposits 
are made, which administers the RSP P lan in accordance with the 
rules of that plan. These statements wi l l  be mailed to the employees' 
last address on record with the U nion . 

1 7.02 Pension 

a) The Employer agrees to contribute the pension amount set out in 
Schedules "A" and " B" to the CLAC Pension Plan (the Pension Plan), 
governed by the CLAC Pension Plan board of Trustees, for each 
employee, for each hour worked. 

b) The Pension Plan is a defined contribution, registered pension plan ,  
which i s  registered with the Canada Revenue Agency and the 
Financial Services Commission of Ontario under #0398594. 

c) The Employer and employee contributions wil l be recorded separately 
on the remittance forms. 

Willbros Facilities and Tanks (Canada) LP. I CLAC LOCAL 63 



18 

d) The Empfoyer and the Union wifl cooperate in providing the 
information requ ired to administer the Pension Plan on the 
empfoyees' behaff. The Pension Plan shal l  be responsibfe for 
informing the employees about the , which includes providing updated 
account  statements of all contributions received, investment returns 
allocated, and the current account balance. 

17.03 Retirement P lan Contribution Details 

a) The Employer's contributions to the RSP Plan and the Pension Plan 
wi l l  be non�refundable once received by the Union and will vest 
immediately in the employee on whose behalf the deposit was made. 

b) The Union acknowledges and agrees that, other than remitting 
contributions to the RSP and Pension P lans, as set out in this Article, 
the Employer shall not be obligated to contr ibute toward the cost of 
retirement benefits provided by the RSP and Pension Plans or be 
responsible for providing such benefits . 

Where legislation prohibits an Emp loyer from contributing because of an 
employee's age, an amount equivalent to the contributions outlined in  Schedu le 
"A" and "B" will instead be paid on that employee's  gross pay. This payment, in 
l ieu of retirement plan· contributions, wil l  not be less than the amount that 
employee would· have received if he/she were still contributing to a CLAC 
sponsored retirement plan.  

ARTICLE 18 - EDUCATION AND TRAINING FUNDS 

18.01 Education Fund 

The Employer agrees to contribute an amount as set out in Schedules "A" and 
"B" for al l  hours worked by all employees to the Union Education Fund . 

18.02 Apprenticesh ip Train ing Funds 

The Employer agrees to contribute an amount as set out in Schedules "A" and 
" B" for all hours worked by all employees to the U nion Apprenticeship  Training 
Fund. 

18.03 CLAC Alberta Training Trust Fund 

The Employer agrees to contribute an amount as set out in Schedules "A" and 
"B" for all hours worked by all employees to the CLAC Alberta Training Trust 
Fund.  The use of these funds wil l  be for the general operations of CLAC Alberta 
Training and will be governed by the policies and procedures of the CLAC 
Alberta Train ing Trust Fund and its trustees. 
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The Employer agrees to contribute an amount as set out in Schedules "A" and 
"B" for all hours worked by all employees to an Employer specific train ing 
account held in trust by CLAC Alberta Training. 

ARTICLE 19 �TOOLS 

1 9.01 Al l  tradesmen will supply their own tools common to thei r  trade. Specialty and 
power tools wil l  be provided by the Employer. 

1 9 .02 The employees will be held responsible for al l  tools issued to them by the 
Employer. The Employer will supp ly adequate security for all tool storage on the 
site. 

1 9.03 Tool lists, if necessary, will be established by mutual  agreement between the 
Employer and the Union. Such tool l ists will form part of this Agreement. 

ARTICLE 20 ·�PROTECTIVE EQUIPM ENT 

20.01 · · Al l  employees wil l wear CSA approved safety hats supplied by the Employer. 

20.02 Al l  employees wil l  wear appropriate safety seasonal footwear
' 
which is furnished 

by the employee. Safety boots must be CSA approved and in acceptable 
condition. They must be  h igh cuffed (no less than s ix inches) . CSA approved 
"shoes" are not acceptable. In the event the client's requi rements d iffer from the 
above, the client's requirements wil l  prevai l .  The Employer agrees to provide 
each employee, who has been employed a m inimum of twelve consecutive 
months with the Employer, a safety boot allowance up to a maximum amount of 
one hundred and fifty dol lars ($1 50.00) each calendar year. This allowance is 
not restricted from applying to one pair of boots and wil l  be paid within a 
reasonable time period fol lowing presentation of an original receipt to the 
Employer. 

20.03 All employees will wear CSA approved non-prescription Safety g lasses to be 
made available by the Employer. In the event the client's requirements differ 
from the above, the client's requirements will prevai l .  

20.04 The Employer will supply the employees with all safety-related equipment 
(including gloves, non-prescription safety g lasses, and fire retardant coveral ls if 
required). Said equipment wi ll remain the property of the Employer. Any worn 
out safety equipment wil l be replaced upon presentation of the worn 
equipment. The employees will be held res ponsib le for loss or improper 
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maintenance of Employer supplied items. The Employer will provide for the 
cleaning· of Employer supplied fire retardant coveralls. 

20.05 Prescription Safety Eyewear 

The Employer agrees to reimburse any employee 50 percent (50%) of the cost 
of prescription safety eyewear up to two-hundred and fifty dollars ($250.00) 
according to the following criteria. The employee must provide proof of 
purchase and prescription. The employee must have worked 600 hours with the 
Employer for the first reimbursement. For any subsequent reimbursement the 
employee m ust have worked an additional 3000 hours from the last time 
reimbursed. 

20.06 Fresh Air Hoods 

The Employer agrees to reimburse  50 percent (50%) of the cost of a fresh air 
hood up to one thousand dollars ($1 000.00), according to the fol lowing criteria. 
The reimbursement is only available to Welders who are able to provide proof of 
purchase. The employee must have worked 2000 hours with the Employer for 
reimbursement. 

ARTICLE 2·1-- LEAVES OF ABSENCE AND B ER EAVEMENT PAY 

21 .0 1  . .'.The Employer wil l  grant leaves of absence with.o.lJ� pay, for a time mutually 
agreed upon between the Employer and the ·employee, for the fol lowing 
reasons: 

a) Marriage of the employee; 

b) Sicl<ness of the employee or employee's immediate family; 

c) Birth or adoption of the employee's child; 

d) Union business, other than the establ ishment of this Agreement; 

e) Death of a family member not outlined in Article 21 .02; 

f) Other personal reasons as approved by the Employer. 

2 1 . 02 An employee wil l  be granted a three (3) day leave of absence with pay, at their  
regular straight time hourly rate, to make arrangements for and to attend the 
funeral of the employee's spouse, common law spouse, child, legal dependent, 
mother or father, brother, s ister,-mother-in-law, father-in-law, grandparent, o r  
grandchild . Further time may be granted by  mutual agreement between the 
Employer and the employee. To receive such pay, the employee m ust return to 
work unless notified during the leave of a layoff. 
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Following a leave of absence, employees who fail to report back for work as 
scheduled without g iving a justifiable reason will be  deemed to have voluntarily 
quit. 

ARTICLE 22- GRIEVANCE PROCEDURE 

22.01 

22.02 

The parties to this Agreement recognize the Stewards and the Representatives 
specified in Article 4 as the agents through which employees will process their 
grievances. 

Grievances 

a) "Grievance" means a complaint or claim concerning improper 
d iscipline or discharge, or a d ispute with reference to the 
interpretation, application, administrat ion,• or alleged vio lation of this 
Agreement. 

b) A "Group Grievance" is defined as a s ingle grievance, signed by a 
Steward or  a Representative on behalf of a group of employees who 
have the same complaint. Such grievance must be dealt with at 
successive stages of the Grievance procedure commencing with Step _ _  � 
1 .  The grievers will be listed on the grievance form. 

c) Policy Grievances 

i) A Union "Policy Grievance" is defined as one which involves a 
question relating to the interpretation, application , or 
administration of this Agreement and wil l  be signed by a 
Representative of the Union. · 

i i) An Employer nPolicy Grievance" is defined as one which 
involves a question relating to the interpretation , application, or 
administration of this Agreement and will be signed by a 
representative of the employer. 

d) Any grievance referred to above will identify: 

i) The facts g iving rise to the grievance; 
ii) The section or sections of this Agreement claimed to be 

violated; 
i i i) The relief requested; and 
iv) Where practical wil l  be signed by the employee or employees 

involved unless it is a Policy Grievance. 
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All the time l imits referred to in the grievance procedure herein contained will be 
d eemed to mean "work days". A work day is defined as any day from Monday to 
Friday. If the parties are attempting to resolve the g rievance, or an issue that 
may become a grievance, through d iscussion, o r  other forms of communication, 
the time l imits expressed in this Article, will not be deemed to be in effect. 
However, either party may at any time uni lateral ly declare that the time l imits are 
in effect. The time l imits will resume on the date of such uni lateral declaration 
from where they left off at the last step filed by either party. The parties may 
agree in writing to extend the time l imits at any time. 

22. 04 a) The Employer or the Union will not be required to consider or 
process any grievance which arose out of any action or  condition 
more than five (5) work days after the subject of such grievance 
occurred. If the action or condition is of a continu ing or recurring 
nature, this l imitation period will not begin to run until the action or 
condition has ceased. This is a mandatory time l imit. The l imitation 
period wi l l  not apply to true Policy Grievance differences arising 
between the parties hereto relating to the interpretation, application 
or adm inistration of this Agreement. 

22.05 

b) If the Employer commences to process a grievance after step 1 ,  
which has been p resented late, the Employer will be stopped or  
precluded . from taking the position that the grievance is late and not 
arbitraL · 

No employee will have a grievance u ntil the employee, where reasonably 
possible has discussed the complaint with their immediate Supervisor. If the 
employee's Supervisor does not promptly settle the matter to the employee's 
satisfaction, an employee's proper grievance may be p rocessed as fol lows: 

Step 1 

Subject to the conditions of Article 6 .05, if a grievance is to be filed it wil l, within 
the five (5) work days referred to in Article 22.04 above, be reduced to writing 
a nd will be presented to the other party's designated representative by the 
g rieving party's designated representative. The party representative receiving 
the grievance will notify the other party's representative of their decision in 
writing not later than five (5) work days fol lowing the day upon which the 
g rievance was received .  
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Step 2 

If the grievance is not settled at Step 1 ,  the grieving party's representative wil l 
within  five (5) work days of the decision under Step 1 ,  or within  five (5) work 
days of the day this decision should have been made, submit a written 
grievance to the other party's representative. A meeting will be held between 
the U nion Representative the designated Employer representative and other 
party's representatives withi n  five (5) work days of the presentation of the written 
grievance by one party to the other party's representative. The responding party 
wil l notify the grieving party of their decision in writing with in  five (5) work days of 
such meeting. 

Step 3 

I n  the event that the grievance is not settled at Step 2 ,  the party having the 
grievance may serve the other party with written notice of desire to arbitrate 
within  five (5) work days of the delivery of the decision in Step 2 to the other 
party. 

22 .06 Union Policy Grievance or  Employer Grievance 

a) · · · ·  A Union "Policy Grievance" or an Employer "Pol icy«'.3rlevance" may be 
· ·submitted to the Employer or the Union , as the case may be, i n  
. writing, within ten (1 0) work days of the time circumstances upon 
which the grievance is based were known or shou ld have been known 

· by the grievor. A meeting between the Employer and the Union will 
be held within five (5) work days of the presentation of the written 
grievance and will take place within the framework of Step 2 of Article 
22.06 hereof. -The Employer or the U nion, as the case may be, wil l 
g ive its written decision within five (5) work days after such meeting 
has been held. 

b) If the decision is unsatisfactory to the grieving party, the grievance 
may be submitted to arbitration withi n  fifteen (1 5) work days of the 
delivery of such written decision and the arbitration section of this 
Agreement wil l be foflowed. 

ARTICLE 23 " ARBITRATION 

23.01 If a notice of desire to arbitrate is served, the two parties shall each nominate an 
arbitrator within seven (7) work days of service and notify the other party of the 
name and address of its nominee. The two arbitrators so appointed s hal l  
attempt to select, by agreement, a Chairperson. If they are unable to agree 
upon a Chairperson with in seven (7) work days of their appointment, either party 
may request the applicable Government Ministry to appoint an impartial 
Chairperson . 
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23 . 02 No person may be appointed as Chairperson who has been involved in an 
attempt to negotiate or settle the grievance. 

23 .03 The decision of a majority is the decision of the Arbitration Board ,  but if there is 
no majority the decision of the Chairperson of the Arbitration Board governs .  

23.04 Notices of desire to arbitrate and of nominations of an arbitrator shal l  be served 
personally, by fax, by e-mail or by registered mail .  If served by registered mail ,  
the date of mailing shal l be deemed to be the date of service. 

23.05 If a party refuses or neglects to answer a grievance at any stage of the 
Grievance Procedure ,  the other party may commence arbitration p roceedings 
and if the party in default refuses or neglects to appoint an arbitrator in 
accordance wlth Article 23.01 , the party not in default may, upon notice to the 
party in  default, appoint a Single Arbitrator to hear the grievance and their 
decision shall be final and b inding upon both parties. 

23.06 It is agreed that the Arbitration Board shal l have the jurisdiction ,  power and 
authority to g ive rel ief for default in complying with the time limits set out in 
Article 22 and 23 where it appears that the default was owing to a rel iance upon 
the words or conduct of the other party. 

23;07'. . · An employee found to be wrongfully d ischarged .. or suspended wil l  be reinstated 
. without loss and with back pay calculated at an hourly rate or average earn ings , 

.\. as applicable, times norma l  hours ,  less any monies earned, or by any other 
arrangement which is just and equitable in the opinion of the Arbitration Board. 

23.08 Where the Arbitration Board is of the opinion that there is proper cause for 
d iscipl in ing an employee, but considers the penalty imposed too severe in view 
of the employee's employment record and the circumstance surrounding the 
d ischarge or suspension, the Arbitration Board may substitute a penalty, which, 
in its opinion , is just and equitable. This clause shal l not apply to the discharge 
of a probationary employee. 

23.09 Each of the parties hereto will bear the expenses of the arbitrator appointed by 
it, and the parties will jointly bear the expense of the Chairperson of the 
Arbitration Board .  

23. 1 O The Board of Arbitration shall not be authorized to make any decisions 
inconsistent with the provisions of this Agreement, nor to alter, modify or amend 
a ny part of this Agreement, nor to adjudicate any matter not specifically 
assigned to it by the notice to arbitrate specified in Step 3 of Article 22.06 
hereof. 

23. 1 1  If the parties mutually agree, they may substitute a s ingle arbitrator i n  the place 
of the Arbitration Board . 
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ARTICLE 24 - CORRECTIO N  & PROGRESSIVE DISCIPLINE 

24.0 1  A Steward will be present for all d iscip linary meetings. When a Steward is  not 
available, the employee may choose another employee to be present. If the 
employee does not choose another employee, the Employer, where practical, 
wil l  choose another employee to be present. 

24.02 When the attitude or petformance of an employee cal ls for a warning by the 
Employer, such a warning wil l  be provided in  writing by the foreman/supervisor. 
The foreman/supervisor will send a copy of such warning to the Steward and 
Union office within twenty-four (24) hours. 

· 

24. 03 An employee may be suspended or discharged after a reasonable investigation 
for p roper cause by the Employer. Proper cause may include: 

24.04 

24. 05 

a) the refusal by an employee to abide by Safety Regulations; 

b) the use of illegal narcotics or alcohol or reporting for work while under 
the influence of such substances; 

c) the refusal by the employee to abide by the requirements of the 
Employer's clients; 

d) the refusal by the employee' to abide by the requirements of the 
Employer's rules, regulations,  .policies and practices. 

In the case of a suspension or discharge, the Un ion may meet with the 
Employer within ten (1 0) days to attempt to resolve the matter. If the matter is 
not resolved at this meeting, it may be referred directly to arbitration, by-passing 
the Grievance procedure. 

Employees who are absent from their assigned work for three (3) consecutive 
days and who fai l  to provide a reason acceptable to the Employer is deemed to 
have voluntarily abandoned their employment. 

ARTICLE 25 - DUES AND TRUST FUND PAYMENTS 

25. 0 1  The parties acknowledge that delinquent payments to the Union as  per Article 7 
or for any of the Employer contribution s  to the Funds established in Articles 1 6, 
1 7  and 1 8  wil l  pose a serious threat to the Plan participants. Therefore the 
Trustees of the Funds are empowered to take any action in law necessary to 
collect all Funds owing , and to impose remedies and damages stipulated by the 
Trust Agreements. All costs of such collection wil l  be borne by the Employer. 
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Contributions will be made to the U nion Provincial Remittance Processing 
Centre purs uant to Articles 7 ,  1 6 , 17 and 1 8, each month,  by the twentieth (20th) 
of the month fol lowing the month of contributions, together with an itemized l ist 
of the employees for whom the contributions are made and the amount remitted 
for each .  

In the event that the Employer fails to  make the proper remittance, the Union wi l l  
notify the Employer of th is failure. The Employer wi l l  then have two (2) work 
days to correct this error. 

Further to Article 25.03, if the Employer continues to be delinquent in its 
remittance to the Union as outlined in Articles 7,  16 ,  1 7  and 1 8 , the Union or the 
Trust Funds may impose a penalty of one percent ( 1%) per month on the 
amount owing. 

If t he Employer satisfies all its obligat ions under Articles 25.02, 25.03 and 25. 04, 
relating to Articles 7, 1 6, 17 and 1 8, the Union agrees the Employer wil l  be 
indemnified and saved harmless from any claims, relating to the remittances of 
Union dues, union due arrears, Administration dues and or, Permit dues, permit 
due arrears, the Health and Welfare Plan and plan, the RSP and/or Pension 
plans, and the Education and Training funds, excluding any costs the Employer 
incurs defending such claims. 

The Employer will, and . will :be d�emed to, keep al l  Union d ues, Union due 
arrears, Adm inistration dues ?.nd or  Permit dues deducted and all contributions ,  . 
to the Funds as set out in Articles 1 6, .  ,1 7 and 1 8, separate and apart from its 
own monies. The Employer will , and will be deemed to, hold the sum in t rust on · 
behalf of the employees until the Employer has paid such monies to the  
applicable Trust Fund or  Union Provincial Remittance Processing Centre. In the  
event of the  bankruptcy (or any similar event) of  the  Employer, an amount equal 
to the amount that is owed to the appl icable Trust Fund or Union Provincial 
Remittance Processing Centre for Un ion d ues, Administration dues and Permit 
d ues and contributions that the employees are entitled to, will b e  deemed to be  
separate from and form no part of the estate that is in bankruptcy (or any similar 
event), whether or not that amount has in fact been kept separate and apart 
from the Employer's own money. 
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ARTICLE 26 - C OLLECTIVE AGREEMENT AMENDMENTS 

26.01 It is u nderstood and agreed that the wage rates and other provisions set out in 
this Agreement may be amended by mutual agreement if there a re significant 
changes in the industry or for specific projects or to enable the Employer to 
compete with non-union competition and/or with other specific union p roject 
agreement rates. E ither party may request that negotiations commence by 
g iving notice in writing. The Employer and the Union agree to have 
representatives meet for d iscussions within thirty (30) days of receiving the 
request from the other party. Any amendment resulting from the discussions 
u nder these terms will be put in writing and s igned by a representative of the 
Employer and a Representative of the Union.  

26.02 P re-Job Conferences 

a) The Employer will notify the Un ion that a p roject has been awarded 
to the Employer following the award. Prior to the start of each project, 
a pre-job conference wil l  be held to determine all s ite-specific issues 
as outlined in this Agreement. This conference may be conducted via 
telephone, through a scheduled meeting or by some other practical 
means as agreed to by the parties. 

b) A copy. of the· signed p re-job conference report wil l be provided to the 
Employer and the Union. · 

ARTICLE 27 - DURATION 

27.01 

27.02 

27.03 

This Agreement will be effective o_n the first day ( 1 )  day of Se;p�-�QfHl.'f two 
thousand and Fourteen (2014) and ·wm remain in effect unti l the �7(1.c>) day 
of October, two thousand and Sixteen (20 1 6) and for further periods of one (1 )  
year un less notice is given by either party of  the desire to delete, change, 
amend or cancel any of the provisions contained herein, within  the period from 
one hundred twenty (1 20) to sixty (60) calendar days prior to the renewal date. 
Should neither of the parties give such notice, this Agreement will automatically 
renew for a period of one (1 )  year periods, unless the parties agree otherwise. 

This Agreement wi l l go into effect on all projects bid or negotiated after 
ratification of this Agreement is completed . 

· ·  · ·  

U ntil a new agreement has been concluded all provisions in this Collective 
Agreement will remain i n  ful l  force and effect. 
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27.04 Before any negotiations have taken place the parties may by mutual agreement 
accept th.e provisions of the following: 

Should negotiations fail, and the parties have complied with all the requirements 
of the Alberta Labour Relations Code, and no settlement has been agreed to, 
the parties agree to take all outstanding issues to binding arbitration in lieu of a 
strike or  locl<0ut, subject to the Arbitration Procedure set out in  Article 23 
(excluding Articles 23.05, 23.07, 23.08, and 23. 1 0) . .  

I.I 
.f- L \ DATED at Edmonton,  Alberta, this __ (9 __ day of .__J c;,.._r, v... c' r '( , 20 15 

Signed on behalf of 
WILLBROS FACI LITIES & 
TANKS (CANADA) LP by hs 
general partner Willbros (Canada) 
GP 1 Limited 

Per - - --� - ------ ---
d p n a  

Signed on behalf of 
CONSTRUCTION WORKERS UNION 

(CLAC), LOCAL NO. 63 

Per �����-------
Authorized Representative 
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Cf assificati on 
Boilermaker/Steam Fitter 
Carpenter /Scaffolder 
Crane Operator 
Electrician 
Equipment Operator - Entry 
Equipment Operator - I ntermediate 
Equipment Operator - Principle 
Gas Fitter 
HD Mechanic J M  
I nstrumentation Technician 
Ironworker - Journeyman 
Labourer 1 
Labourer 2 
Labourer 3 
Labourer 4 
Materials 1 
Materials 2 
Materials 3 
Materials 4 (Senior) 
Materials Technician 
Millwright 
Pipefitter 
Senior Craftsman 
Tank Erector - Skilled 
Welder 
Tan k  Welder. - Journeyman 
Welder - Sub' Arc Operator - Tanks 
Welder - Senior - Tanks Only · · 
Welder B·Pressure 

Apprenticeship Classification 

30 

Will bros Facilities and Tanks (Canada) LP 
Schedule "A"- General Alberta 

Classification and Base Wage 

October 12 2014 ' 
Vac Stat H&W RSP Pension 

Base Wage 10% $1.45 5% 2% 
$42.95 $4.30 $1.45 $2.15 $0.86 
$40.74 $4.07 $1.45 $2.04 $0.81 
$42.95 $4.30 $1.45 $2.15 $0.86 
$42.95 $4.30 $1.45 $2.15 $0.86 
$35.20 $3.52 $1.45 $1.76 $0.70 
$36.58 $3.66 $1.45 $1.83 $0.73 
$40.74 $4.07 $1.45 $2.04 $0.81 
$42.95 $4.30 $1.45 $2.15 $0.86 
$42.95 $4.30 $1.45 $2.15 $0.86 
$42.95 $4.30 $1.45 $2.15 $0.86 
$42.95 $4.30 $1.45 $2.15 $0.86 
$22.08 $2.21 $1.45 $1.75 $0.44 
$24.68 $2.47 $1.45 $1.75 $0.49 
$27.71 $2.77 $1.45 $1.75 $0.55 
$29.59 $2.96 $1.45 $1.75 $0.59 
$21.83 $2.18 $1.45 $1.75 $0.44 
$24.89 $2.49 $1.45 $1.75 $0;50 . .. 
$28.97 $2.90 $1.45 $1.75 $0.58 
$33.50 $3.35 $1.45 $1.75 $0.67 
$40.00 $4.00 $1.45 $2.00 $0.80 
$42.95 $4.30 $1.45 $2.15 $0.86 
$42.95 $4.30 $1.45 $2.15 $0.86 
$40.00 $4.00 $1.45 $2.00 $0.80 . 
$36.81 $3.68 $1.45 $1.84 $0.74 
$42.95 $4.30 $1.45 $2.15 $0.86 
$42.95 $4.30 $1.45 $2.15 $0.86 
$42.95 $4.30 $1.45 $2.15 $0.86 
$45.07 $4.51 $1.45 $2.25 $0.90 
$43.95 $4.40 $1.45 $2.20 $0.88 

Base Wage Vac Stat H&W RSP Pension 

EF TIF ES 
$0.0B $0.15 $0.10 Total 
$0.08 $0.15 $0.10 $52.04 
$0.08 $0.15 $0.10 $49.44 
$0.08 $0.15 $0.10 $52.04 
$0.08 $0.15 $0.10 $52.04 
$0.08 $0.15 $0.10 $42.96 
$0.08 $0.15 $0.10 $44.58 
$0.08 $0.15 $0.10 $49.44 
$0.08 $0.15 $0.10 $52.04 
$0.08 $0.15 $0.10 $52.04 
$0.08 $0.15 $0.10 $52.04 
$0.08 $0.15 $0.10 $52.04 
$0.08 $0.15 . $0.10 $28.26 
$0.08 $0.15 $0.10 $31.17 
$0.08 $0.15 $0.10 $34.56 
$0.08 $0.15 $0.10 $36.67 
$0.08 $0.15 $0.10 $ 27.98 
$0.08 $0.15 $0.10 $31.41 
$0.08 $0.15 $0.10 $35.98 
$0.08 $0.15 $0.10 $41.05 
$0.08 $0.15 $0.10 $48.58 
$0.08 $0.15 $0.10 $52.04 
$0.08 $0.15 $0.10 $52.04 
$0.08 $0.15 $0.10 $48.58 
$0.08 $0.15 $0.10 $44.85 
$0.08 $0.15 $0.10 $52.04 
$0.08 $0.15 $0.10 $52.04 
$0.08 $0.15 $0.10 $52.04 
$0.08 . $0.15 $0.10 $54.51 
$0.08 $0.15 $0.10 $53.21 

EF TIF ES Total 

Apprentice Bollermaker/Steamfitter, Electrician, Heavy Duty Mechanic, Ironworker, Instrument Technician, Millwright, Plpefitter4 Year 

lstyear 60% $25.77 $2.58 $1.45 $1.75 $0.52 
2nd year 70% $30.07 $3.01 $1.45 $1.75 $0.60 
3rd year 80% $34.36 $3.44 $1.45 $1.75 $0.69 
4th year 90% $38.66 $3.87 $1.45 $1.93 $0.77 

Apprentice Carpenter/Scaffolder, 4 Year 
lstyear 60% $24.44 $2.44 $1.45 $1.75 $0.49 

2nd year 70% $28.52 $2.85 $1.45 $1.75 $0.57 
3rd year 80% $32.59 $3.26 $1.45 $1.75 $0.65 
4th year 90% $36.67 $3.67 $1.45 $1.83 $0,73 

Apprentice Boilermaker/Steamfitter, Crane Operator, Gas Fitter, I ran worker, Pipefitter, Welder 
lstyear 70% $30.07 

I 
$3.01 $1.45 $1.75 $0.60 

2nd year 80% $34.36 $3.44 $1.45 $1.75 $0.69 
3rd year 90% $38.66 $3.87 $1.45 $1.93 $0.77 

Apprentice Carpenter/Scaffolder 3 Year 

I 
$2.85 1st year 70% $28.52 $1.45 $1.75 $0.57 

2nd year 80% $32.59 $3.26 $1.45 $1.75 $0.65 
3rd year 90% $36.67 $3.67 $1.45 $1.83 $0.73 

Schedule "B" - General Alberta 

Direct Service Providers 

Classification Bill Rate Vac RRSP Pension H&W 
Welder with Rig $95.91 n/a -$2.15 -$0.86 ·$1.45 

B Welder with Rig $101.13 nfa -$2.20 ·$0.88 -$1.45 

$0.08 $0.15 $0.10 $32.40 
$0.08 $0.15 $0.10 $37.21 
$0.08 $0.15 $0.10 $42.02 
$0.08 $0.15 $0.10 $47.01 

$0.08 $0.15 $0.10 $30.90 
$0.08 $0.15 $0.10 $35.47 
$0.08 $0.15 $0.10 $40.03 
$0.08 $0.15 $0.10 $44.68 

$0.08 $0.15 $0.10 

I 
$37.21 

$0.08 $0.15 $0.10 $42.02 
$0.08 $0.15 $0.10 $47.01 

$0.08 $0.15 $0.10 

I 
$35.47 

$0.08 $0.15 $0.10 $40.03 
$0.08 $0.15 $0.10 $44.68 

EF TTF ES Total 

-$0.08 ·$0.15 ·$0.10 $91.12 

-$0.08 -$0.15 ·$0.10 $96.27 
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Classification 
Boilermaker/Steam Fitter 
Carpenter/Scaffolder 
Crane Operator 
Electrician 
Equipment Operator - Entry 
Equipment Operator - I ntermediate 
Equipment Operator - Principle 
Gas Fitter 
HD Mechani c J M  
I nstrumentation Technician 
I ronworker - Journeyman 
Labourer 1 
Labourer 2 
Labourer 3 
Labourer 4 
Materials 1 
Materials 2 -
Materials 3 
Materials 4 (Senior) 
Materials Technician 
Millwright 
Pipefitter 
Senior Craftsman 
Tank Erector - Skilled 
Welder 
Tank Welder - Journeyman 
Welder - Sub Arc Operator - Tanks 
Welder - Senior - Tanks Only 
Welder B-Pressure 

Apprenticeship Classification 

31 

Willbros Facilities a n d  Tanks (Canada) LP 
Schedule "A"-Wood Buffalo 

Classification and Base Wage 
October 12, 2014 
Vac Stat H&W RSP Pension 

Base Wage 10% $1.45 5% 2% 
$44.98 $4.50 $1.45 $2.25 $0.90 
$42.55 $4.26 $1.45 $2.13 $0.85 
$44.98 $4.50 $1.45 $2.25 $0.90 
$44.98 $4.50 $1.45 $2.25 $0.90 
$31.91 $3.19 $1.45 $1.75 $0.64 
$38.24 $3.82 $1.45 $1.91 $0.76 
$42.55 $4.26 $1.45 $2.13 $0.85 
$44.98 $4.50 $1.45 $2.25 $0.90 
$44.98 $4.50 $1.45 $2.25 $0.90 
$44.98 $4.50 $1.45 $2.25 $0.90 
$44.98 $4.50 $1.45 $2.25 $0.90 
$23.08 $2.31 $1.45 $1.75 $0.46 
$25.77 $2.58 $1.45 $1.75 $0.52 
$28.89 $2.89 $1.45 $1.75 $0.58 
$30.85 $3.09 $1.45 $1.75 $0.62 
$22.69 $2.27 $1.45 $1.75 $0.45 
$25.87 $2.59 $1.45 $ 1.75 $0.52 
$29.95 $3.00 $1.45 $1.75 $0.60 
$34.81 $3.48 $1.45 $1.75 $0.70 
$41.56 $4.16 $1.45 $2.08 $0.83 
$44.98 $4.50 $1.45 $2.25 $0.90 
$44.98 $4.50 $1.45 $2.25 $0.90 
$41.56 $4.16 $1.45 $2.08 $0.83 
$38.46 $3.85 $1.45 $1.92 $0.77 
$44.87 $4.49 $1:45 $2.24 $0.90 
$44.98 $4.50 $.1A5, $2.25 $0.90 
$44.98 $4.50 $1.45 $2 .25 $0.90 
$47.84 $11.78 $1.45: . $2.39 $0.96 
$45.87 $4.59 $1.45 $2:29 $0.�2 

Base Wage Vac Stat H&W RSP Pension 

EF TTF ES 
$0.08 $0.15 $0.10 Total 
$0.08 $0.15 $0.10 $54.41 
$0.08 $0.15 $0.10 $51.57 
$0.08 $0.15 $0.10 $54.41 
$0.08 $0.15 $0.10 $54.41 
$0.08 $0.15 $0.10 $39.27 
$0.08 $0.15 $0.10 $46.51 
$0.08 $0.15 $0.10 $51.57 
$0.08 $0.15 $0.10 $54.41 
$0.08 $0.15 $0.10 $54.41 
$0.08 $0.15 $0.10 $54.41 
$0.08 $0.15 $0.10 $54.41 
$0.08 $0.15 $0.10 $29.38 
$0.08 $0.15 $0.10 $32.40 
$0.08 $0.15 $0.10 $35.89 
$0.08 $0.15 $0.10 $38.09 
$0.08 $0.15 $0.10 $28.94 
$0.08 $0.15 $0.10 $32.51 
$0.08 $0.15 $0.10 $37.08 
$0.08 $0.15 $0.10 $42.52 
$0.08 $0.15 $0.10 $50.41 
$0.08 $0.15 $0.10 $54.41 
$0.08 $0.15 $0.10 $54.41 
$0.08 $0.15 $0.10 $50.41 
$0.08 $0.15 $0.10 $46.78 
$0.08 $0.15 $0.10 $54.28 
$0.08 · $o.i5 $0.10 $54.41 
$0.08 $0.15 $0.10 $54.41 
$0.08 $0.15 $0.10 $57.75 
$0.08 $0.15 $0.10 $55.45 

EF TTF ES Total 
Apprentice Boilermaker/Steamfitter, Electrician, Heavy Duty Mechanic, Ironworker, Instrument Technician, Miiiwright, Pfpefltter 4 Year 

1st year 60% $26.99 $2.70 $1.45 $1.75 $0.54 
2nd year 70% $31.49 $3.15 $1.45 $1.75 $0.63 
3rd year 80% $35.98 $3.60 $1.45 $1.80 $0.72 
4th year 90% $40.48 $4.05 $1.45 $2.02 $0.81 

Apprentice Carpenter/Scaffolder, 4 Year 
1st year 60% $25.53 $2.55 $1.45 $1.75 $0.51 

2nd year 70% $29.79 $2.98 $1.45 $1.75 $0.60 
3rd year 80% $34.04 $3.40 $1.45 $1.75 $0.68 
4th year 90% $38.30 $3.83 $1.45 $1.9 1  $0.77 

Apprentice Boilermaker/Steamfitter, Crane Operator, Gas Fitter, I ronworker, Pipefitter, Welder 
lstyear 70% $31.49 I $3.15 $1.45 $1.75 $0.63 

2nd year 80% $35.98 $3.60 $1.45 $1.80 $0.72 
3rd year 90% $40.48 $4.05 $1.45 $2.02 $0.81 

Apprentice Carpenter/Scaffolder 3 Year 

I $2.98 1st year 70% $29.79 $1.45 $ 1.75 $0.60 
2nd year 80% $34.04 $3.40 $1.45 $1.75 . $0.68 
3rd year 90% $38.30 $3.83 $1.45 $ 1.91 $0.77 

Schedule "B" -Wood Buffalo 
Direct Service Providers 

Classification Bill Rate Vac RRSP Pension H&W 
Welder with Rig $99.58 n/a -$2.ZS -$0.90 -$1.45 

B Welder with Rig $105.01 n/a -$2.29 -$0.92 -$1.45 

$0.08 $0.15 $0.10 $33.76 
$0.08 $0.15 $0.10 $38.80 
$0.08 $0.15 $0.10 $43.88 
$0.08 $0.15 $0.10 $49.14 

$0.08 $0.15 $0.10 $32.12 
$0.08 $0.15 $0.10 $36.90 
$0.08 $0.15 $0.10 $41.65 
$0.08 $0.15 $0.10 $46.59 

$0.08 $0.15 $0.10 I $38.80 
$0.08 $0.15 $0.10 $43.88 
$0.08 $0.15 $0.10 $49.14 

$0.08 $�:1,5 $0.10 · 1 $36.90 
$0.08 $0.l5 $0.10 $41.65 . 
$0.08 $0.15 $0.10 $46.59 

EF TIF ES Total 
-$0.0B -$0.15 -$0.10 $94.65 
-$0.08 -$0.15 -$0.10 $100.02 
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Classification 
Carpenter/Scaffolder 
Electrician 
Instrumentation Technician 
Equipment Operator - Principle 
Equipment Operator - I ntermediate 
Equipment Operato r - Entry 
l ronwoker - Journeyman 
Labourer - Skilled 
Labourer· l ntermediate 
Labourer - Entry 
Pipefitter 
Tank Erector - S killed 
Welder 
Welder - Sub Arc Operator - Tanks 
Welder - Senior - Tanks Only 
Tan k  Welder 
Welder B·Pressure 

Apprenticeship Classification 

32 

Willbros Facilities and Tanks (Canada) LP 

Schedul e "A"· Wood Buffalo Maintenance 

Classification and Base Wage 

October 12, 2014 

Base Wage 
$41.61 
$43.88 
$43.88 
$41.61 
$37.40 
$31.21 
$43.88 
$28.35 
$25.21 
$22.56 
$43.88 
$37.61 
$43.88 
$43.88 
$46.51 
$43.88 
$44.88 

VacStat H&W RSP Pension 
10% $1.45 5% 

$4.16 $1.45 $2.08 
$4.39 $1.45 $2.19 
$4.39 $1.45 $2.19 
$4.16 $1.45 $2.08 
$3.74 $1.45 $1.87 
$3.12 $1.45 $1.75 
$4.39 $1.45 $2.19 
$2.84 $1.45 $1.75 
$2.52 $1.45 $1.75 
$2.26 $1.45 $1.75 
$4.39 $1.40 $2.19 
$3.76 $1.45 $1.88 
$4.39 $1.45 $2.19 
$4.39 $1.45 $2.19 
$4.65 $1.45 $2.33 
$4.39 $1.45 $2.19 
$4.49 $1.45 $2.24 

2% 
$0.83 
$0.88 
$0.88 
$0.83 
$0.75 
$0.62 
$0.88 
$0.57 
$0.50 
$0.45 
$0.88 
$0.75 
$0.88 
$0.88 
$0.93 
$0.88 
$0.90 

Base Wage VacStat H&W RSP Pension 

EF 
$0.08 
$0.08 
$0.08 
$0.08 
$0.08 
$0.08 
$0.08 
$0.08 
$0.08 
$0.08 
$0.08 
$0.08 
$0.08 
$0.08 
$0.08 
$0.08 
$0.08 
$0.08 

EF 

TTF 
$0.15 
$0.15 
$0.15 
$0.15 
$0.15 
$0.15 
$0.15 
$0.15 
$0.15 
$0.15 
$0.15 
$0.15 
$0.15 
$0.15 
$0.15 
$0.15 
$0.15 
$0.15 

TTF 

ES 
$0.10 
$0.10 
$0.10 
$0.10 
$0.10 
$0.10 
$0.10 
$0.10 
$0.10 
$0.10 
$0.10 
$0.10 
$0.10 
$0.10 
$0.10 
$0.10 
$0.10 
$0.10 

ES 

Total 
$50.46 
$53.12 
$53.12 
$50.46 
$45.54 
$38.48 
$53.12 
$35.29 
$31.76 
$28.80 
$53.07 
$45.78 
$53.12 
$53.12 
$56.20 
$53.12 
$54.29 

Total 
Apprentice Boilermaker/Steamfitter, Electrician, Heavy Duty M echanic, Ironworker, Instrument Technician, Millwright, Pipefitter 4 Year 

lstyear 60% $ 26.33 $2.63 $1.45 $1.75 $0.53 
2nd year 70% $30. 72 $3.07 $1.45 $1. 75 $0.61 
3rd year 80% $35.10 $3.51 $1.45 $1.76 $0.70 
4th year 90% $39.49 $3.95 $1.45 $1.97 $0.79 

Apprentice Carpenter/Scaffolder, 4 Year · · 
1styear 60% $24.97 $2.50 $1.45 $1.75 $0.50 

2nd year 70% $29.13 ' $2.91 $i.4S $1. 75 $0.58 
3rd year 80% $33.29 $3.33 $1.45 $1. 75 $0.67 
4th year 90% $37.45 $3.74 · $1.45 $1.87 $0.75 

Apprentice Boilermaker/Steamfitter, Crane Operator, Gas Fitter, I ronworker, Pipefitter, Welder 
1styear 70% $30.72 I $3.07 $1.45 $1.75 $D.61 

2nd year 80% $35.10 $3.51 $1.45 $1.76 $0.70 
3rd year 90% $39.49 $3.95 $1.45 $1.97 $0.79 

Apprentice Carpenter/Scaffofder 3 Year 

Classification 
Welder with Rig 

B Welder with Rig 

1styear 70% $29.13 I $2.91 
2nd year 80% $33.29 $3.33 
3rd year 90% $37.45 $3.74 

$1.45 $1.75 
$1.45 $1.75 
$1.45 $1.87 

$0.58 
$0.67 
$0.75 

Schedule "B" - Wood Buffalo Maintenance 

Bill Rate 
$98.78 

$104.16 

Vac 
n/a 

n/a 

Direct Service Providers 

RRSP Pension H&W 

-$2.19 -$0.88 -$1.45 

-$1.88 -$0.75 -$1.45 

$0.08 
$0.08 
$0.08 
$0.08 

$0.08 
$0.08 
$0.08 
$0.08 

$0.08 
$0.08 
$0.08 

$0.08 
$0.08 
$0.08 

$0.15 $0.10 $33.02 
$0.15 $0.10 $37.93 
$0.15 $0.10 $42.85 
$0.15 $0.10 $47.98 

$0.15 $0.10 $31.50 
$0.15 $0.10 $36.15 
$0.15 $0.10 $40.82 
$0.15 $0.10 $45.59 

$0.15 $0.10 I $37.93 
$0.15 $0.10 $42.85 
$0.15 $0.10 $47.98 

$0.15 $0.10 I $36.15 
$0.15 $0.10 $40.82 
$0.15 $0.10 $45.59 

EF TTF ES Total 
-$0.08 -$0.15 -$0.10 $93.93 

-$0.08 -$0.15 -$0.10 $99.75 
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Classification 
Electrlclan 
I nstrumentation Technician 

Apprenticeship Classification 
Apprentice Electrician/Instrument Tech 

1st year 
2nd year 
3rd year 
4th year 

Classification 
Electrician 
Instrumentation Technician 

Apprenticeship Classification 
Apprentice Electrician/Instrument Tech 

lst year 
2nd year 
3rd year 
4th year 

60% 
70% 
80% 
90% 

. . 
., 

60% 
70% 
80% 
90% 

33 

Willbros Facilities and Tanks {Canada) LP 
Schedule "A"- Southern Alberta 

Classification and Base Wage 
October 12, 2014 
VacStat H&W RSP Pension 

Base Wage 10% $1.45 5% 2% 
$40.20 $4.02 $1.45 $2.01 $0.80 
$40.20 $4.02 $1.45 $2.01 $0.80 

I Base Wage Vac Stat H&W RSP Pension 

$24.12 $2.41 $1.45 $1.75 $0.48 
$28.14 $2.81 $1.45 $1.75 $0.56 
$32.16 $3.22 $1.45 $1.75 $0.64 
$36.18 $3.62 $1.45 $1.81 $0.72 

Wlllbros Faci lities and�ks {Canada) LP 
Schedule "A"- � Alberta Skid Work 

Classification and Base Wage 
October 12, 2014 
Vac Stat H&W RSP Pension 

Base Wage 10% $1.45 5% 2% 
$39.00 $3.90 $ 1.45 $1.95 $0.78 
$39.00 $3.90 $1.45 $1.95 $0.78 

. .  
I Base Wage Vac Stat H&W RSP Pension 

.$23.40 $2.34 $1.45 $1.75 $0.47 
$27.30 $2.73 $1.45 $1.75 $0.55 
$31.20 $3.12 $1.45 $1.75 $0.62 
$35.10 $3.51 $1.45 $1.76 $0.70 

EF TIF ES 
$0.08 $0.15 $0.10 Total 
$0.08 $0.15 $0.10 $48.81 
$0.08 $0.15 $0.10 $48.81 

EF TIF ES Total 

$0.08 $0.15 $0.10 $30.54 
$0.08 $0.15 $0.10 $35.04 
$0.08 $0.15 $0.10 $39.55 
$0.08 $0.15 $0.10 $44.11 

EF TIF ES 
$0.08 $0.15 $0.10 Total 
$0.08 $0.15 $0.10 $47.41 
$0.08 $0.15 $0.10 $47.41 

EF TIF ' ES; Total 

$0.08 $0.15 $0.io $29.74 
$0.08 $0.15 $0.10 $34.11 
$0.08 $0.15 $0.lO $38.47 
$0.08 $0.15 $0.10 $42.85 
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S C H EDULE "A" N OTES: 

1 .  The fol lowing P remiums will be added to the base wage rate and wil l affect RSP ,  
Pension, Overtime and Vacation/Statutory Holiday Pay. 

N ight Shift 

Dual Ticket 

Foreman 
Lead Hand 

Steward 
Steward w/ Tool Box 1 
Steward w/ Tool Box 2 
Steward w/ Tool Box 3 
Chief Steward w/ Tool Box 1 
Chief Steward w/ Tool Box 2 
Chief Steward w/ Tool Box 3 

$3.00/hr 

$3.00/hr. to be added to the journeyman base 
wage rate when the employee is required to 
perform both duties or hired with that intent. 

1 5% of Jounryman base wage rate. 
6% of journeyman bas wage rate. 

$ 1 . 00/hr 
$1 .00/hr 
$ 1 .00/hr 
$1 .75/hr 
$2.25/hr 
$2.25/hr 
$3.00/hr 

2 .  The following Premiums wil l  not be added to the base wage rate and wil l not affect 
RSP ,  Pension, Overtime and Vacation/Stat Pay. 

' 

First Aid Ticket ·· 

3 .  DSP Contractor Provisions: 

$0.25/hour (paid for a l l  hours worked upon 
presentation of va!id ticket) 

The p rovisions of Articles 9 .02, 1 0 .01 , 1 1  and 1 2  do not apply to Contractors paid the 
Subcontractor rate. The rate specified includes vacation and general statutory holiday 
pay. 

Al l  DSP's Contractors are required to remit to the Union, such dues as prescribed by the 
Un ion i n  return for the negotiated terms and conditions prevailfng on the CLAC work 
s ite. 

The Employer agrees to deduct such dues and remittances from the DSP' Contractor's 
invoices and remit them to the Union on their behalf as per Articles 7.0 1 , 16 .0 1 , 1 7.01 , 
1 7.02, 1 8  and 24. Remittances will be calculated b ased on the applicable 
journeyperson's base hourly wage rate. 

I n  the event that the Subcontractor does not elect to participate in the Pension Plan , the 
Total S ubcontractor Rate wil l  be reduced by the amount specified in the Pension 
column .  
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4.  RSP Amounts 
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The RSP contribution wil l  be $1 .75 I h r  or 5% of the employee's base wage rate , 
whichever is greater. Contributions wil l  be subject to the fol lowing: 

a) Apprentices: 
- RSP and Pension amounts will be based on Apprenticesh ip Base Wage Rate 
(No compounding on overtime) 

b) Journeyperson and Journeyperson DSP's: RSP and Pension amounts will 
be based on the Journeyperson Base Wage Rate. 
(No compounding for overtime) 

5 .  The parties commit to a Health and Welfare Benefit review prior to the month of 
January in each calendar year. If the parties cannot agree, the matter may be 
referred to Arbitration as per Article 23.  

6 .  The parties agree to a wage reopener the month prior to the effective date of August 
3 1 , , 201 5 ,  to review and evaluate the current economic climate. The parties wil l 
d iscuss matters pertain ing to the base wage rate, and wil l seek agreement on the 
appropriateness of further wage adjustments. If the parties cannot agree, the matter 
may be referred to Arbitration .as per Article 23. 
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OUTLINE OF INSURANC E  PLAN COVERAGE FOR GOLD PLUS 
(TNs schedule does not form parl of the collective agreement. It is for information only. 

Unless otheJWise noted, all Insurance coverage expires at age seventy-nve (75). 
In case of differences to the insurance contract, the insurance contract will apply). 

11 $ 1 00,000.00 l ife insurance per employee under the age of 65; $50,000 per 
employee from age 65 up to and including age 7 4; 

11 $ 1 00,000.00 A D. &D. per employee under the age of 65; $50,000 per employee 
from age 65 up to and including age 74; 

• dental plan at the latest fee schedule avai lable; 
Basic services: 1 00% up to $2,000 per person annual 
Comprehensive: 50% up to $2,000 per person annual 
Orthodontic: 50% up to $3,000 lifetime maximum per child under 1 9; 

• prescription d rug plan for employee and family at 80% up to $3,000 per person 
annually (or the provincial pharmacare cap, if applicable) and 1 00% thereafter; 

• optical insurance for employee and family; 
under 21 : $300 per year 
over 2 1 :  $300 every two years '· . •-. ; 

• extended health coverage for employee and family; 

a semi-private hospital coverage with no deductible for employee and fami ly; 

• s hort term disabil ity insurance with s ixty percent (60%) weekly basic earnings to 
a maximum of s ix hundred ($600.00) per week. Weekly benefits, payable after 
the first (1 8t) day of accident or hospitalization, and the fourteenth ( 1 41h) day of 
i l lness for a maximum of one hundred nineteen ( 1 1 9) days ( 1/1 4/1 1 9) .  

o long term d isabil ity insurance with s ixty percent (60%) of earnings, m aximum of 
$2,600.00 per month, per employee, payable after one hundred nineteen (1 1 9) 
days unti l  age 65 (1 1 9/65). 

• Emergency Travel Assistance 

• EFAP (Employee and Family Assistance Program) 

BENEFITS I N FORMATION 

CLAC WESTERN BENEFIT OFF ICE 

C LAC RETIREM ENT MEMBERCARE 
(Group RSP & Pension Plan) 

SUN LIFE www.sunlife.ca/member 

C ERIDIAN LIFEWORKS (EFAP) www . l i feworks . com 

1 -888-600-2522 

1 -800-2 1 0-0200 

1-800-661-7334 

1 -866-7 1 4-31 29 



WILLBROS FACILI TIES & TANKS (CANADA) LP 
1 1  03-951h Street SW 
Edmonton, Alberta T6X OPS 
Telephone: (403) 570-2035 
Fax: (403) 570-2058 

CONSTRUCTION WORKERS UNION 
(CLAC) LOCAL 63 

1 4920 1 1 8  Ave 
Edmonton, Alberta 
Telephone: 
Fax: 
E-mail : 

T5V 1 88 
(780) 454-6 1 8 1  
(780) 451 -3976 
edmonton@clac.ca 

#233, 2333 1 8  Avenue, NE 
Calgary, Alberta T2E 8T6 
Telephone: (403) 686-0288 
Fax: (403) 686-0357 
E-mai l :  calgary@clac.ca 

400 TaigaNova Cres . ,  Unit 1 
Fort McMurray, Alberta T9K OT4 
Telephone: (780) 792-5292 
Fax: (780) 791 -971 1 
E-mail :  fortmcmurray@clac.ca 

W.,eb Page: www. clac. ca 

Alberta Train ing 1 -888-700-7555 

Retirement MemberCare 1 -800-21 0-0200 

Western Benefits Office: 1 -888-600-2522 




