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UNITE HERE! Local 47
12836 - 146th Street, Edmonton, AB T5L 2H7
Telephone:..................................780-426-7890
Facsimile:...................................780-426-5098
Toll Free: ................................1-888-801-4373
Website: .................................www.local47.net

For Your Information
1. If you are two months in arrears in your dues, you are suspended

from membership. Even though you are on check-off for dues, it
is every member’s duty to see that the dues are taken off the
cheque every month.

2. If you become suspended from the Union for non-payment of dues
you can write an appeal letter requesting reinstatement. Please
note - you will only be able to reinstate once. Should you go sus-
pended a second time a request for reinstatement will be denied.

3. If you are going to be out of the trade for any length of time, in-
quire about a withdrawal card.

4. When on Sick Leave/LOA or WCB you are responsible for en-
suring your dues are paid.

5. All employees coming under this contract are covered by an em-
ployer paid Health and Welfare Plan. If you are not familiar with
it, inquire through Morneau Sheppell. Contact information is on
back cover.

Questions regarding your rights under the Collective
Agreement, please speak to your Job Steward on site.

Health Care and Pension Plan Administrators:
Morneau Shepell

2925 Virtual Way, Suite 310, Vancouver, BC V5M 4X5
NOTE: Effective mid-summer 2014 Morneau Shepell will be

moving to 411 Dunsmuir Street, Vancouver, BC V6B 1X4
Toll Free: ..............................................1-855-541-4747
Fax: .......................................................1-604-632-9930
Email: .........................................local47@hroffice.com
Website:................................www.local47.hroffice.com
Please contact Morneau Shepell for questions relating to
enrollment, hours, all Pension issues, general coverage

inquiries and communications with the Board of Trustees.

Manulife
Questions on Prescription Drug,

Extended Health and Dental Claims?
Visit www.manulife.ca/groupbenefits and select

“Plan Member” to access information about your claims,
direct deposit and other services.

Please contact Manulife for questions regarding any active claims
you have and for detailed coverage inquiries on Dental, Prescription

and Vision benefits.
Call Manulife 1-800-268-6195. Please have your policy

number 82341 and Social Insurance Number ready to identify yourself.

Employee Assistance Program
Sheppell-fgi

Toll Free (24 hrs/day, 7 days/week)......1-800-387-4765
TTY Service .........................................1-877-338-0275
Online Counseling....www.shepellfgi.com/ecounselling
Online Resources ...................www.workhealthlife.com

Please contact Shepell-fgi for confidential support services and you
MUST contact Shepell-fgi for any Short Term Disability (STD) claims

for psychological disabilities or your claim may be denied.
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COLLECTIVE AGREEMENT

BY AND BETWEEN:
UNITE HERE Local 47
(hereinafter referred to as the “UNION”)

AND:

Dene West Limited Partnership
By its General Partner Great West Catering Ltd.
(hereinafter referred to as the “EMPLOYER”)

ARTICLE 1 – OBJECTS

1:01 The objects of this Agreement are to stabilize the food
service and catering industry; provide fair and reasonable
working conditions and job security for employees; prevent
strikes and lock-outs; record the terms of agreement as to
conditions of employment, hours of work and rates of pay,
and generally to assure the highest quality of production
obtainable by the most economical and efficient conduct of
the Employer’s operations, the cleanliness and protection
of the Employer’s property, reasonable provisions for the
safety and health of employees and the prompt and fair
disposition of disputes arising out of this Agreement.

ARTICLE 2 – DURATION

2:01 This Agreement shall be for a period from May 1, 2012
to and including April 30, 2016, and from year to year
thereafter subject to the right of either party to the
Agreement, within one hundred and twenty (120) days
immediately preceding but not less than sixty (60)
days preceding the date of expiry of this agreement,
April 30, 2016, or immediately preceding the 30th day
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of April in any year thereafter, by written notice to
require the other party to the agreement to commence
collective bargaining. Should either party give written
notice aforesaid, the Agreement shall thereafter
continue in full force and effect and neither party shall
make any change in the terms of the said Agreement
(or increase or decrease the rate of pay of any
employee for whom collective bargaining is being
conducted or alter any other term or condition of
employment) until:

(a) the Union goes on strike; or

(b) the Employer shall lock out its employees; or

(c) the parties shall conclude a renewal or revision of
this Agreement or enter into a new collective
Agreement, whichever is the earliest.

ARTICLE 3 – EXTENT

3:01 APPLICATION

This Agreement shall apply to all work performed by
employees of the Employer in the classification listed
herein, on the work being performed at Albian Sands Lodge

3:02 EXCEPTIONS

This Agreement shall not apply to:

The Employer’s employees excluded by the Labour
Relations Code nor to any other employee or employees
subsequently excluded by supplementary agreement
between the Employer and the Union and without limiting
the generality of the foregoing to the under mentioned
employees;

2



Technical, Professional, Management Staff, Operating
Engineers and Firemen, First Aid Attendants or Office and
Clerical Personnel.

3:03 EFFECT OF LEGISLATION

Should any part hereof or any provision herein contained
be rendered and declared invalid by reason of any existing
or subsequently enacted legislation or by any decree of a
court of competent jurisdictions, such invalidation or such
part or portion of this Agreement shall not invalidate the
remaining portions hereof and such remaining portions
shall continue in full force and effect.

3.04 The Employer signatory to this Agreement will not
subcontract any work within the jurisdiction of the Union,
which is to be performed at the job site, except to a
contractor who is signatory to this Collective Agreement

3.05 The Employer recognizes the Union as the sole and
exclusive bargaining agent and agrees to negotiate
only with UNITE HERE Local 47 on any and all matters
affecting relations between the Employer and the
Employees.

ARTICLE 4 – UNION SECURITY

4:01 All employees covered by this Agreement shall, as
condition of employment, be members of the Union, or
make application for membership.

4:02 The Employer shall requisition employees from the Union,
giving the Union thirty six (36) Union Hall business hours
notice and in the event that the Union is unable to supply
qualified workers, then the Employer may engage
workers from any source. It is agreed that this source of
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hiring will be by the Employer providing the Union with a
resume and the Union will contact the individual to
confirm eligibility.

4.03 All employees covered by this Agreement must be
members of the Union or shallmake application and join
the Union within thirty to forty-five (30-45) days of their
date of employment and maintain their membership in
good standing. An individual failing to make application as
required may be replaced by a competent Union member
when available.

4:04 All employees shall receive clearance from the Union Hall
prior to commencing employment and must work in
the classification as dispatched.

4:05 Any employee who fails to maintain their membership in
the Union as described by reason of refusal to maintain
membership shall be subject to discharge after seven (7)
days written notice to the Employer.

4:06 The Union agrees to indemnify the Employer and hold it
harmless for damages and penalties that may arise out of
or by reason of any action that may be taken by the
Employer for the purpose of complying with the provisions
of the Article.

4:07 No employee shall be compelled, or allowed to enter into
any individual contract or agreement with the Employer
concerning the conditions of employment or varying the
conditions of employment contained herein.

4:08 (a) The Employer has the right to name hire the Chef,
Baker, two (2) 1st Cooks and the Head Camp
Attendants by request, from the Union and must be a
member in good standing of UNITE HERE.
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(b) The Employer reserves the right to employ up to thirty
percent (30%) local employees. “Local” employees
will be defined as:

1. A full-time permanent resident of the Wood
Buffalo Regional Municipality or a member of
the local aboriginal community, or;

2. Someone with a local address who has
residency for a minimum of three (3) months.

If there is any doubt as to whether or not a person
meets the residency requirements, the Employer and
the Union agree to meet to determine the residency of
the person.

The method of employment shall be as per Article
4.02.

4.09 The Employer shall provide one (1) hour for the Job
Steward or Union Representative to conduct a Union
orientation for each employee or group of employees
on the Employer’s time.

ARTICLE 5 – CHECK-OFF

5:01 The Employer agrees to deduct initiation fees, Union
dues and assessments on the following pay period,
such authorization to be completed and signed by the
employee on commencement of employment. The
Employer shall deduct monthly dues wherever the
employee may be employed, provided they have
completed four (4) hours per calendar month on any
job in the Province of Alberta, these monies to be
remitted by the Employer by the fifteenth (15th) day of
the month following in which these deductions were
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made. Remittance reports shall be forwarded to the
Ranking Officer of the Union in an electronic format.

ARTICLE 6 – JOB STEWARDS AND UNION REPRESENTATIVES

6:01 Job Stewards shall be recognized on jobs covered by this
Agreement and shall not be discriminated against. One
Job Steward shall be recognized as the Walking Job
Steward. The Walking Job Steward will be scheduled
to work the day shift. The relief Walking Job Steward
will perform four (4) hours of bargaining unit work and
six (6) hours of union work.

The Union will notify the Employer, in writing, of the
name of the Job Stewards and any changes to those
positions. The Walking Job Steward shall be
recognized as the main spokesperson.

A Job Steward shall not be terminated in their
classification except on job completion or, if
terminated for cause, in which case the cause shall be
stated in writing to the Union. Reasonable time shall be
given to the Job Steward to carry out their duties
without loss of pay.

6:02 Union Representatives shall have access to the Camp
covered by this Agreement in the carrying out of their
regular duties and will not unduly disrupt the work
force.

ARTICLE 7 – MANAGEMENT OF EMPLOYEES

7:01 The Employer has the right to manage the operations,
which right includes, but is not limited to, the hiring and
direction of the working forces, the right to hire, discharge,
promote, transfer, lay-off and terminate employees for

6



cause, the determination of job content, the assignment of
all work and the determination of the qualifications of each
employee to perform such work, the methods and
processes and means of production in the carrying out of
their obligations and services, providing the Employer in
exercising their rights, observes the provisions of this
Agreement. The Employer also has the right to adoption,
publication and enforcement of all rules for the promotion
of safety, health, efficiency and for the protection of the
employees, and the Employer’s property, equipment,
products and service. The Employer agrees to be fair and
reasonable in the application, administration and operation
of this Collective Agreement.

ARTICLE 8 – HOURS OF LABOUR, SHIFTS

8:01 Five (5) consecutive days shall constitute an employee’s
work week, Monday to Friday inclusive, commencing
Sunday midnight. No employee covered within the scope
of this Agreement shall be employed at straight time for
more than:

1. Eight (8) hours in any one day

2. Forty (40) hours in any one week

8:02 SHIFTS

The Employer will schedule and operate shifts such as may
be required, and such shifts shall be either in conjunction
or overlapping. The assignment of shifts shall be by
seniority within classification. In the event there is a
shortage of work for all present employees in lieu of a
layoff those employees without sufficient seniority
may request to “sit out” on that day.
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8:03 The first two (2) overtime hours worked on split shift shall
be paid at time and one half (1-1/2) the hourly rate. Any
further overtime hours worked shall be paid at double (2)
times the hourly rate.

All hours worked after twelve (12) hours from the
commencement of the shift shall be paid at double (2) time
rate.

8:04 SPLIT SHIFT PREMIUM

An employee whose work schedule requires them to work
a split shift shall be paid an additional sixty ($0.60) cents
per hour. Employees not residing in the Employer’s facility,
shall be exempt from being directed to work split shift, as
long as there are visible eight (8) or ten (10) hours straight
time shifts being worked, and the employee has the
qualification and proficiency in that position. Split shifts
shall be confined within a continuous twelve (12) hour
period.

8:05 NIGHT SHIFT PREMIUM

All employees working on a night shift shall receive an
additional seventy-five ($0.75) cents per hour. To qualify
for night shift premium the employee must work at
least four (4) hours of a shift between the hours of 7:00
p.m. and 6:00 a.m.

8.06 When work on a split shift is being done on night shift, both
premiums shall apply.

8:07 SCHEDULES

The Employer will schedule employee work shifts as
per operational requirements. These work schedules
are subject to change based on camp occupancy with
twenty-four (24) hours’ notice where possible but not
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9

less than twelve (12) hours’ notice. If less than twelve
(12) hours’ notice the employee is to be paid for the
shift at the prevailing rate of pay. Such notice is not
required for shortage of work layoff.

The work schedule will include:

a) The name of the employee scheduled to work

b) The classification of the employee

c) The starting and completion of work times

d) Specified meal and rest period times.

The Employer agrees to post the weekly work schedule
by Wednesday noon for the following week.

8:08 REST PERIOD

All employees shall be entitled to two (2) ten (10) minute
rest periods each in addition to meal times and at a time
to be determined by the Employer; such minutes to be
taken on the Employer’s time.

8.09 CALL-OUT TIME

Where an employee is called back for work later than one
(1) hour after regular shift, and no work is performed, they
shall be paid two (2) hours:

(a) On regular shift – at straight time rate;

(b) On other than regular shifts – at prevailing overtime
rate.

Where an employee is called out to work at any time and
work is performed, they shall be paid a minimum of three
(3) hours:

(a) On regular shifts – at straight time rate;



(b) On other than regular shifts – prevailing overtime rate.

8.10 COMPRESSED WORK WEEK OF FOUR TENS

a. On a compressed work week of four tens (4x10s) the
following shall constitute the hours of work for the
employees covered by this Agreement.

1. Four (4) consecutive days, Monday to Thursday,
straight time up to ten (10) hours per day.

2. The fifth (5th), sixth (6th) and seventh (7th) days
to be paid at double (2X) times the hourly rate.

3. All hours in excess of the ten (10) hours within
twelve (12) hours from commencement of shift
shall be paid at one and one half times (1½X).
Any time over twelve (12) hours from
commencement of shift will be paid at double
time (2X) times the hourly rate.

b. In a work week consisting of four tens (4x10s), four (4)
consecutive days shall constitute an employee’s work
week, Monday to Thursday inclusive, commencing
Sunday midnight.

c. No employee covered within this scope of this
Agreement shall be employed at straight time for
more than:

1. Ten (10) hours in any one day;

2. Forty (40) hours in any one week;

8.11 The Union may request copies of time cards, time
sheets and hours worked and such requests shall not
be unreasonably denied. Such requests will be in
writing from the Union office.
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8.12 There will be a clear eight (8) hours of rest between
shifts. In the event there are not a clear eight (8) hours
of rest between shifts the subsequent shift shall be
paid a .5 hour premium for all hours worked.

ARTICLE 9 – OVERTIME AND PREMIUM PAY

9:01 Time and one half (1½ X) will be paid for the first two (2)
hours worked in excess of the hours of work set out in
Article 8 the remainder at double (2X) time.

9:02 Premium payment shall be as follows:

All Saturdays, Sundays and statutory holidays shall be
paid at double (2X) time.

9.03 When computing overtime payment, shift premium shall
not be included in the computation.

9.04 All overtime to be distributed in a fair and equitable manner
according to classification, qualifications, and availability.
All Premium time to be distributed based on seniority
within classification.

ARTICLE 10 – SENIORITY SYSTEM

10:01 A Site seniority system shall be established. All layoffs
and assignment of shifts shall be made according to
seniority and classification. Members dispatched to a
job shall be entered on the seniority list, from date of
hire.

10.02 In the event of lay offs bumping will be allowed to a lower
classification to which the employee was last dispatched.

10:03 An employee shall have been continuously employed for
one hundred and eighty (180) calendar day’s to be
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eligible for the above cited seniority system.

10:04 The Employer shall prepare, maintain a seniority list, and
revise and keep said list current. A copy of the
seniority list shall be forwarded to the Union upon
request.

10.05 Employees dispatch slips shall show the dispatch
number. The Employer is to ensure the Walking Job
Steward is supplied with a copy. Employees in the
same classification who are dispatched on the same
day, the lower the dispatch number assigned the
greater the seniority that Employee has.

10:06 In the event of a layoff:

a. Work Permits shall be laid off before any member
in each classification;

b. Employees who have not attained seniority status
will be laid off before members who have attained
seniority;

c. Employees who have obtained their seniority will be
laid off in reverse order. Employees obtaining seniority
on the same date will be laid off by reverse order of
their dispatch number.

10:07 If an Employee is absent for bona fide sickness, recognized
under the Health and Welfare Plan, or is absent because
of a compensable injury by accident or Worker’s
Compensation Board, those days of absence are to be
counted for the purpose of calculating seniority. Should
an employee receive notice of lay off while on a bona fide
Health & Welfare Compensation Claim they will not
accumulate any further seniority effective their layoff date
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10:08 CHRISTMAS RECALL

The Employer and the Union agree that the following
guidelines are to be applied to all layoff/staff reduction as
a result of the Christmas Holiday Camp occupancy
reduction between December 1st and January 31st of each
year.

When the Camp(s) occupancy decreases as a result of the
Christmas shutdown the Employer agrees to layoff the
workers by way of seniority (date of hire) within the
Classification requiring the reduction. Each employee will
be entitled to re-call to their former position in reverse
order of the layoff between the dates listed above.

Seniority shall not accrue during the layoff period for those
employees that have not reached the qualifying time as
per Article 10.03, the time shall recommence upon their
return to work.

For the purposes of Article 10.08 “bumping” will not be
allowed.

10.09 Loss of seniority shall occur when an employee has
been laid off, terminated or quits. An employee shall
not lose their seniority while on an approved leave of
absence as listed in Article 14.

ARTICLE 11 – PROMOTIONS

11.01 The Employer shall notify forthwith the Union of all
promotions and demotions within the bargaining unit.

11.02 If an Employee is promoted to a higher classification for
less than forty-five (45) days worked and the employee
returns to their former classification, the time spent in the
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higher classification will be credited to the employee’s
seniority. After forty-five (45) days worked the
employee will have a seniority date of the first day
worked in the classification.

11.03 If an Employee is demoted to their former classification
their seniority will be from their original date of hire.

ARTICLE 12 – WAGE AND HOURLY COST ITEMS

12:01 The minimum wage rates provide in Appendix “A” shall
remain in effect throughout the specified or extended term
of the Agreement.

12:02 CLASSIFICATION

In the events of new methods being introduced to perform
work not covered by the classifications specified in the
Collective Agreement, such new classifications may be
mutually agreed upon between the Employer and the
Union. Failing mutual agreement, the matter shall be
referred to the Grievance Procedure.

12:03 When to meet the Employer’s requirements, an employee
is temporarily transferred to a lower classification job while
work is still available for them at their regular job, they
shall receive the wage rate for their regular job.

12.04 When, due to shortage of work, an employee is transferred
to a lower classification as an alternative to lay-off, they
shall receive the wage rate for such lower classification
job effective the day following such transfer.

12:05 When an employee is temporarily transferred to a higher
classification, they shall receive the wage rate for such
higher classification for the hours worked at such higher
classification. A temporary transfer shall not normally
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exceed forty-five (45) calendar days after which the
employee shall either revert to their previous classification
or transfer permanently to the new classification job except
where the employee is substituting for an employee absent
for reasons of sickness, vacation or other approved
absence in which case, the temporary transfer may extend
for a longer period.

12:06 Payment of wages under this Agreement shall be made bi-
weekly, and shall be up to a day not more than seven (7)
calendar days prior to the date of payment. The normal
method of payment will be by direct deposit.

When an employee is terminated all wages and holiday
pay due shall be paid or arrangements made not later than
the following day to mail these to the employee.

The responsibility rests with the employee to state clearly
their forwarding address where final cheques are to be
mailed. Pay day shall be Thursday.

12:07 The Employer will provide a separate or detachable itemized
statement with each pay showing the number of hours at
straight time, premium time and overtime rates, the wage
rate and total deductions from the amount earned.

12:08 Daily time cards/sheets shall be made available for all
employees. The time worked shall be filled in and signed
by the employee concerned at the completion of the shift.
No change shall be made to such time cards/sheets. The
time recorded shall be verified by the employee’s
supervisor.
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ARTICLE 13 – ANNUAL AND STATUTORY HOLIDAYS

13.01 Vacation pay and statutory holiday pay will be combined in
an amount equal to ten percent (10%) of gross wages and
included in gross wages, to be paid on each bi-weekly pay
cheque.

13:02 Each member covered by this Agreement shall receive the
amount as set out for annual vacation pay and statutory
holiday pay as defined in this Agreement. The annual
vacation period shall be at a time mutually agreed upon
between the Employer and the employee between the
tenth (10th) and the twelfth (12th) month of continuous
employment.

13:03 The recognized Statutory Holidays are:

New Years’ Day Alberta Family Day
Good Friday Victoria Day
Canada Day Civic Holiday (i.e. 1st Monday in August)
Labour Day Thanksgiving Day
Remembrance Day Christmas Day
Boxing Day.

13:04 When A Statutory Holiday falls on a Saturday and/or
Sunday, the following work day(s) will be observed:

Monday and/or Tuesday.

13:05 All work performed on Statutory Holidays, or days observed
in place of Statutory Holidays, shall be paid for at double
(2X) time rates in addition to the statutory and annual
holiday pay as outlined above. On all occasions where an
employee is required to work on a Statutory Holiday, there
shall be no day off in lieu thereof.

13:06 Should a day be declared a Statutory Holiday by the Federal
and/or Provincial Government on a permanent basis, in
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addition to those named above, then vacation pay and
statutory holiday pay combined in an amount equal to ten
percent (10%) shall be paid commencing on the date such
holiday is observed.

Vacation Requests

13.07 Employees shall have preference according to seniority
with respect to annual vacation within their
departments and classifications provided they file
application by January 15th of each year for vacations
to be taken between April 1st and December 31st of that
year. The Employer will respond to these applications
in writing by March 1st.

Employees requesting annual vacation for between
January 1st and March 31st each year shall make their
application in writing by October 15th of the previous
year and the Employer will respond by November 30th
of the previous year.

Employees will be entitled to three (3) weeks of
vacation leave annually.

Applications filed in writing outside these guidelines
must be answered in writing within thirty (30) days
from receipt of the application, with vacations being
granted on a first come first serve basis.

ARTICLE 14 – LEAVE

14.01 An Employee may request a leave of absence, without
pay, not to exceed four (4) months upon written
application to the Employer. The application must be
submitted four (4) weeks in advance of the requested
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leave and must be approved by the Employer in writing
with a copy sent to the Union. Such leave will not be
unreasonably denied. An Employee shall not lose their
seniority while on an approved leave of absence.

14.02 The employee, after completing sixty-five (65) consecutive
days of employment, will be entitled to ten (10) days leave
of absence, without pay, providing that employee returns to
the job within ten (10) days. Permission for a leave of
absence shall not be unreasonably withheld by the
Employer.

14.03 The Employer shall grant maternity and/or parental leave
as per applicable Legislation.

UNION LEAVE

14.04 The Employer may grant, in writing, a leave of absence
without pay to an employee who is elected or
appointed to attend Union conventions, to participate
in negotiations involving the Employer, and for other
Union business or courses. The Employer agrees to co-
operate with the Union to grant such leave. Such
requests will not be unreasonably withheld.

14.05 The Employer shall grant, in writing, a leave of absence
without pay to employees who are appointed or
elected to an Executive position in the Union for a
period up to and including five (5) years. The employee
who obtains this Leave of Absence shall return to their
employment within thirty (30) calendar days after the
completion of their employment with the Union.

14.06 In the case of bereavement in an employee’s immediate
family (spouse, mother, father, sister, brother, son, daughter,
grandparent, grandchild), an employee, upon application,
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will be granted one (1) day of paid leave at straight time for
the day of the funeral, and will be entitled to take up to (7)
consecutive days of unpaid leave. If an employee
requires additional unpaid leave the request,
submitted in writing, will not be unreasonably denied.
Proof of loss may be required. Red Arrow bus fare or
equivalent, in and out, will be supplied by the Employer.

ARTICLE 15 – HEALTH AND WELFARE PLAN

15.01 The Employer agrees that all employees covered by this
Agreement shall be covered under and protected by the
Health andWelfare Plan provided for by UNITE HERE, Local
47. The Employer shall contribute on behalf of each
employee covered by this Agreement, an amount equal to
two dollars and fifteen cents ($2.15) for each hour of
employment performed for the Employer.

15.02 The Employer agrees to forward all monies payable under
15.01 on or before the fifteenth (15th) day of the month
following performance of work and shall forward such
to the Administrator of the UNITE HERE Local 47 Health
and Welfare Plan. Remittance reports shall be
forwarded to the Administrator in an electronic format.

15.03 In the event an Employer fails to remit contributions to this
Plan, in conformity with this Article of the Agreement, the
Union is free to take any economic action it deems
necessary against such Employer and such actions shall
not be considered a violation of this Agreement.

15.04 A Representative of the Unionmay inspect, during regular
business hours, an Employer’s record of time worked by
the employees and contributions made to the Plan. Such
requests will be from the Union office in writing.
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ARTICLE 16 – PENSION PLAN

16.01 The Employer shall contribute four dollars and twenty five
cents ($4.25) for each hour worked to the UNITE HERE
Local 47 Pension Plan, in trust, or to such other person or
corporation, in trust as the parties may agree from time to
time, in writing on behalf of every employee covered by
this Agreement.

16.02 The Employer agrees to forward all monies payable
under 16.01 on or before the fifteenth (15th) day of the
month following performance of work and shall
forward such monies to the Administrator of the UNITE
HERE Local 47 Pension Plan. Remittance reports shall
be forwarded to the Administrator in an electronic
format.

16.03 In the event the Employer fails to remit contributions to this
Plan, in conformity with this clause of the Agreement, the
Union is free to take any economic action it deems
necessary against the Employer, and such action shall not
be considered a violation of this Agreement.

16.04 A Representative of the Unionmay inspect, during regular
business hours, any Employer’s record of time worked by
employees and contributions made to the Plan. Such
requests will be from the Union office in writing.

ARTICLE 17 – CAMP CULINARY INDUSTRY ADVANCEMENT FUND

17.01 The Employer agrees to remit to the Trustees of the Camp
Culinary Industry Advancement Fund or their
Administrator as from time to time directed an amount
equal to fifteen cents ($0.15) for each hour worked by each
employee covered by this Agreement. This money shall be
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remitted with an electronic report on or before the
fifteenth (15th) day of the month following.

The main purpose of the Trust shall be improving of
the Camp Culinary Industry and the furthering of the
training and employment of the Camp Culinary
Industry employees.

The liability of the Employer for the Camp Culinary
Industry Advancement Fund shall be limited to making
the prescribed contributions in the prescribed fashion.

17.02 Such contributions shall continue for the duration of this
collective agreement or until such times as the fund ceases
to exist or ceases to accept contributions.

ARTICLE 18 - BENEVOLENT FUND

18.01 Effective May 1, 2014. Five Cents ($0.05) per hour for
each hour worked by all employees covered by this
Agreement shall be contributed by the Employer to
Union’s Benevolent Fund and administered by the
Union’s Benevolent Fund.

18.02 The Employer agrees to remit to the Ranking Officer of
the Union these monies and an electronic report in the
format requested by the fifteenth (15th) day of the
month following in which these deductions were
made.

18.03 Such contributions shall continue for the duration of
this Collective Agreement or until such time as the
fund ceases to exist or ceases to accept contributions.
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ARTICLE 19 - COMMUNITY FUND

19.01 Effective the month following ratification. Ten Cents
($0.10) per hour for each hour worked by all
employees covered by this Agreement shall be
contributed by the Employer to the Union’s Community
Fund and administered by the Union’s Community
Fund.

19.02 The Employer agrees to remit to the Ranking Officer of
the Union these monies and an electronic report in the
format requested by the fifteenth (15th) day of the
month following in which these deductions were
made.

19.03 Such contributions shall continue for the duration of
this Collective Agreement or until such time as the
fund ceases to exist or ceases to accept contributions.

ARTICLE 20 – BUILDING TRADES ASSESSMENT

20:01 The Employer agrees to remit to the Ranking Officer of
the Union Six Cents ($0.06) per hour for each hour worked
by the members covered by this Agreement. This money
and electronic report shall be forwarded to the Ranking
Officer of the Union not later than the fifteenth (15th) day
of the month following in which work was performed.

ARTICLE 21 – WORKING CONDITIONS

21:01 Employees covered by this Agreement shall take direction
from the Department Head to whom they are assigned or
a Department Head designated by the Manager. If the
Department Head is not immediately available, then
direction will come from the Manager.
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21:02 No employee, while on the Employer’s payroll, shall engage
in other employment for financial gain, provided they are
working or offered work by the Employer to the extent of
the regular hours provided in this Agreement.

21:03 Except as otherwise provided herein, uniforms and tools as
required by the Employer to be used by employees will be
supplied by the Employer. Any shortages will be paid by the
employee not to exceed the cost of such uniforms or tools.

The Employer will pay an allowance for required non-
slip shoes to each current employee the amount of one
dollar and fifteen cents ($1.15) per week of
employment.

All new employees who complete the first sixty (60)
calendar days of employment will receive a one-time
non-slip shoe allowance of sixty dollars ($60.00). After
completing the first sixty (60) calendar days of
employment the employee will receive the weekly non-
slip shoe allowance of one dollar and fifteen cents
($1.15).

21:04 Nothing herein shall prevent any employee from supplying
their own tools. However, any employee so doing will be
required to file with the Employer an inventory of all tools
brought on the job and the Employer may check this
inventory against the tools taken off the job by the
employee.

21:05 A working Head Camp Attendant will be designated where
more than three (3) camp attendants are employed at that
camp.

21:06 All employees must be classified to their jobs and
dispatched under a classification as requested by the
Employer.
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21:07 No employee shall be terminated for late arrivals due
to transportation problems or accidents provided the
employee, at the earliest possible time, has notified
the Employer that they are not going to be able to
report for work as scheduled to allow the Employer
time to cover the absence. Said employee will make
arrangements to attend work within twenty-four (24)
hours provided said employee is physically capable of
returning to work.

21.08 When defining camp occupancy, this shall be determined
by the addition of all boarders, this to include all employed
workers of UNITE HERE Local 47 on site.

21.09 When a meal which consists of two (2) or more “choices” is
being prepared, a chef and/or a first cook shall be on duty.

21.10 The Employer shall supply suitable seasonal protective
clothing for unloading of kitchen supplies and snow
removal.

21.11 Employees who have worked on night shift for ninety (90)
calendar days may request a transfer to day shift and the
Employer will give consideration to such a request. Such
request shall not be unreasonably withheld.

21.12 UNIFORMS:

The Employer will provide sufficient uniforms to
employees, which will not exceed four (4) uniforms;

The laundering of uniforms will be performed by a
Utility employee;

The laundering of uniforms will be performed during
regular working hours and will not result in overtime
or premium pay being paid to the employee performing
the work.
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ARTICLE 22 – WORKLOAD

22.01 WORKLOAD FOR CAMP ATTENDANTS SHALL BE:

CRAFT

43 Occupied rooms or 42 Occupied rooms or 41 Occupied rooms
1 hallway 1 hallway 1 hallway
21Washrooms 23 washrooms 25 washrooms
1 Laundry Room 1 Laundry Room 1 Laundry Room

* 1 Toolbox meeting (5 min)

EXECUTIVE

Or 30 Occupied rooms
1 Hallway
30Washrooms
1 Laundry Room

* 1 Toolbox meeting (5 minutes)

ANNEX

Or 34 Occupied rooms (Annex rooms)
1 Hallway
34 Washrooms
1 Laundry Room

* 1 Toolbox meeting (5 minutes)

* In the event the Toolbox meeting exceeds ten (10)
minutes there shall be a credit of one (1) occupied
room. If Toolbox exceeds fifteen (15) minutes
there shall be a credit of two (2) occupied rooms.

The attached landings and steps of the camp area and
living accommodations are not part of the camp attendant
duties.
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22.02 If the window panels must be removed the camp
attendant will not be required to take out the windows.

22.03 A janitorial wagon will be supplied for each unit for the
camp attendants use.

22.04 In the event that circumstances arise concerning
workloads, it is agreed and understood that such
Grievances shall be resolved by mutual agreement
between two (2) designated members of Local 47
representing the Employee and two (2) designated
representatives of the Employer. If grievance is unresolved
at this point both parties to proceed to Grievance
Procedure, Article 29.

22.05 The parties agree that prior to new workplace
assignments or duties being introduced or
implemented in the Camp Attendant classification the
Employer will review with the Ranking Office (or
designate) of the Union. Any additional work
assignment shall be subject to Article 22.04 prior to
the assignment.

22.06 All Camp Attendants are to complete one (1) walk
down as part of their regular duties each day. A
workload adjustment credit is to be applied to any
Camp Attendant who is required to complete
additional walk downs in the course of their work day.
The credit will be two (2) rooms per additional
assigned walk down.

22.07 When calculating the number of rooms to meet the
workload requirements the Employer shall concede
two (2) rooms for the third (3rd) bunkhouse entered
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and an additional two (2) rooms for any additional
bunkhouse entered after the third (3rd).

22.08 When it is necessary to work more than one (1)
bunkhouse to fill workload requirements the Employer
will attempt to assign bunkhouses in the immediate
area.

22.09 There will be a credit given of two (2) rooms for every
checkout after four (4) checkouts.

22.10 There will be a shift premium for any Camp Attendant
performing Cleaner duties and will be compensated at
the rate of one dollar ($1.00) per hour in addition to
their regular rate of pay.

22.11 Where a utility person is employed, such person may cover
other areas of work not provided for in this agreement.

ARTICLE 23 – TRANSPORTATION

23:01 Point of dispatch shall be Edmonton, Alberta.

23.02 a. Effective Date of Ratification: The Employer shall
pay for all Employees the amount of Two Hundred
($200.00) dollars a month travel subsidy. Employees
will begin to receive monies after working the first
fifteen (15) days and every month thereafter.

b. Effective May 1, 2014: The Employer shall pay for all
Employees the amount of Three Hundred ($300.00)
dollars a month travel subsidy. Employees will begin
to receive monies after working the first fifteen (15)
days and every month thereafter.

c. Effective May 1, 2015: The Employer shall pay for all
Employees the amount of Three Hundred and forty
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($340.00) dollars a month travel subsidy.
Employees will begin to receive monies after working
the first fifteen (15) days and every month thereafter.

23.03 New hires shall receive initial transportation (Red Arrow
bus fare or equivalent) to and from Fort McMurray
provided by the Employer.

23.04 The Employer to provide Company scheduled
transportation to and from the site and Fort McMurray
on a twice daily basis (morning and afternoon) if
required.

ARTICLE 24 – ROOM AND BOARD

24:01 Each employee who chooses to reside in the Employer’s
camp shall not be charged room and board.

24.02 If the housing office or the Employer request that the
employee change their camp residency (room) if during
working hours, shall be at the employers time. If the
employee is asked to move after working hours the
employee will be paid one (1) hour at their prevailing rate
of pay per hour.

ARTICLE 25 – SAFETY AND HEALTH

25:01 Accident prevention regulations made pursuant to the
Workers Compensation Act, together with those adopted
and published by the Employer shall be observed at all
times. It shall not be cause for dismissal if an employee
refuses to work in contravention of such regulations. An
employee may be terminated if they fail to comply, after
being duly warned of any violation of Workers
Compensation regulations or Employer Safety Rules.
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25:02 The Employer may, in conformity with recognized safety
standards use any type, design, number or variety of
machines or electrical appliances.

25:03 The Employer shall ensure, as far as possible, that its
Employees and Management are familiar with all standard
safety practices.

25:04 Where an employee is absent for bona fide sickness
recognized under the Health and Welfare Plan as provided
in this Agreement, or absent for compensable injury under
Workers Compensation, and when proof of medical fitness
is established by a physician and/or the Workers
Compensation Board, the employee shall be reinstated to
their former classification within seven (7) days of such
notification unless the employee has been notified that
they have been laid off according to their seniority as per
Article 10.07.

25:05 The attending of safety meetings outside regular working
hours shall be paid at the straight time hourly rate.

25:06 The Employer will provide to the employees such items of
safety equipment and apparel required by the Safety Rules
and Regulations as established by the Employer and
Owner.

ARTICLE 26 – PUBLIC RELATIONS

26:01 The parties hereto mutually undertake to do all possible to
ensure that in relationships with the general public and the
owner-client, every effort will be made toward the end that
tactful relations are established and maintained. Each party
hereto undertakes to mutually discuss and correct
instances which may arise prejudicial to such good
relations.
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26:02 The parties agree that only designated employees who
are assigned by the Company are able to discuss any
buisness related issues with the Client. It is agreed
that any violation of this Article will be subject to
disciplinary action up to and including termination.

ARTICLE 27 – DISPUTES

27:01 The Union reserves the right to render assistance to other
Labour Organizations. Refusal on the part of Union
Members to work with non-union workers, shall not be
deemed a breach of this Agreement. Refusal to work shall
not take place until notice is first given in writing to the
Employer involved and the Union shall instruct the
employees on such jobs to carefully put away all tools,
materials, equipment or any other property of the Employer
in a safe manner and to the entire satisfaction of the
Employer.

ARTICLE 28 – DISCIPLINE & DISCHARGE OF EMPLOYEES

28.01 No Employee shall be disciplined or discharged
without just cause.

28.02 In the event that an employee is discharged for just and
reasonable cause, the Job Steward will be notified and
provided with the reasons for the discharge.

28.03 A steward shall have the right to consult with a staff
representative of the Union and to have a representative
present at any discussion with supervisory personnel,
which the steward believes might be the basis of
disciplinary action against the steward.

30



28.04 Any employee shall have the right to have a Job Steward
present at any meeting that the employee believes may be
disciplinary in nature. The date, time and place of such
meetings shall be scheduled in advance in order for the
Job Steward to be present at such meeting. It is the
responsibility of the employee to contact the Job Steward
and advise them of the date and time of such meeting.

28.05 The Employer shall provide the employee and the Union
with a copy of any written warning or adverse report
affecting the employee. Any reply by the employee shall
become part of their record. Failure to grieve previous
discipline or to pursue such grievance to arbitration shall
not be considered to be an admission that such discipline
was justified.

28.06 An employee or the Ranking Officer of the Union or their
designate with the written authority of the employee shall
be entitled to review the employee's personnel file.

28.07 Each documented warning, oral or written, or other record
of discipline shall be removed from the employee's work
record on the anniversary date of its imposition unless
further discipline has been imposed prior to the
anniversary date.

28.08 Where the Employer intends to discipline an employee,
such discipline must take place within fourteen (14)
calendar days of the occurrence of the alleged infraction
or when the Employer first becomes aware of the alleged
infraction.

28.09 Any termination of an employee for cause shall, if
practical, be preceded by;
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i) One (1) verbal warning presented to the employee
in the presence of the employee and the Job
Steward, and

ii) One (1) written warning presented to the
employee in the presence of the Job Steward, and

iii) One (1) unpaid suspension presented to the
employee in the presence of the Job Steward.

28.10 The Job Steward shall be present, if practical, when
an employee is dismissed for cause, and the employee
shall be given the cause for dismissal in writing. That
letter along with copies of the termination slip shall be
forwarded to the Union and the Employer offices. If it
is not practical for the Job Steward to be present, they
shall be notified as soon as possible.

28.11 When an Employee is terminated and considered “not for
rehire” the Employer will indicate that as well as the reason
on the termination slip. The Employer shall notify the Union
Hall within twenty-four (24) hours of the termination in
writing.

28.12 The parties agree to meet from time to time to review
not for rehire designations.

28.13 The Employer agrees that after a grievance has been
initiated by the Union, the Employer’s representative will
not initiate a discussion or negotiation with respect to the
grievance, whether directly or indirectly, with the aggrieved
employee, without the consent of the Union.

28.14 The Employer shall notify the Union in writing
(termination slip) of all layoffs, resignations, site bans
or terminations within twenty-four (24) hours.
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ARTICLE 29 – GRIEVANCE PROCEDURE

29.01 Definition of a Grievance: Any complaint, disagreement of
differences of opinion between the parties respecting the
interpretation, application, operation or alleged violation of
this Collective Agreement, including any dispute with
regard to discipline or discharge, shall be considered to be
a grievance.

29.02 (a) Informal Step:

As an informal step, the employee is encouraged to
make an earnest effort to resolve the grievance
directly with the management person to whom they
report. At their option, the employee may be
accompanied by the Job Steward for the department
in which the employee works.

(b) Step One:

At this step, notice in writing of the grievance must
be filed with a person designated by the Employer,
within fourteen (14) calendar days after the
occurrence of the alleged grievance or of the date on
which the employee first has knowledge of it.

The notice in writing shall briefly but clearly describe
the nature of the incident or occurrence, which gave
rise to the grievance, and it shall clearly state the
provision of the agreement, which has been violated.

Any meeting between the parties at this step may
involve the employee, will involve the Job Steward
and a person from management other than the
employee's immediate supervisor.

The Employer’s representative must answer the
grievance in writing within fourteen (14) days.
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(c) Step Two:

In the event that a resolution of the grievance,
satisfactory to the Union and the Employer, does not
result at Step One, an attempt to resolve the grievance
shall be made at a meeting that may be attended by
the employee, will be attended by the Job Steward
and/or a Union representative and the Employer’s
Senior Representative on the job site or RVP.

This step must be taken by notice in writing within
seven (7) calendar days of the date on which the
written answer was delivered in Step One.

(d) Step Three:

In the event that a resolution of the grievance,
satisfactory to the Union and the Employer, does not
result at Step Two, either the Union or the Employer
may advance the grievance to the next step. The next
step involves a selection from the following
alternatives:

1) The optional grievance procedure provided for
in Article 29.05.

2) Go to a Single Arbitrator as agreed in (e) below

3) Go directly to full arbitration at Step Four

(e) If both parties agree, the grievance may be heard by
a Single Arbitrator. The parties shall have seven (7)
calendar days to agree on an Arbitrator. Failing such
agreement, either party may request the Minister of
Labour to appoint such Arbitrator. Articles 29.03 and
29.04 shall apply to such Single Arbitrator.

(f) Step Four:

The final step of the grievance procedure shall be full
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arbitration as provided herein, unless the parties have
previously agreed to be bound by the
recommendations of an officer appointed by the
Labour Relations Board, or by the recommendations
of the investigator under the optional grievance
procedure or by a Single Arbitrator appointed in (e)
above.

(g) Union and Employer Policy or General Grievance:

The Union or Employer may file policy, or general
grievances. Such grievances shall be filed at Step Two
of the grievance procedure.

29.03 Arbitration Hearing and Award:

(a) As soon as the Arbitrator has been appointed, the
Arbitrator will be encouraged to commence the
hearing and render a decision promptly.

(b) In order to expedite the arbitration process, the parties
agree that they will meet to discuss their
understanding of the issue or issues to be placed
before the Arbitrator, and to prepare a statement of all
facts, which are not in dispute. The identification of
the issue or issues and the statement of agreed facts
will be prepared in written form and placed before the
Arbitrator by agreement of the parties.

(c) Each party to the arbitration will bear one half (½) of
the expenses associated with the Arbitrator.

(d) The parties recognize that they are bound by a
decision of the Arbitrator, in accordance with Section
124 of the Labour Relations Code of Alberta.

29.04 Authority of the Arbitration Board: The parties to the
arbitration recognize that the authority of the arbitration
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board is set out in Section 125 of the Labour Relations
Code of Alberta.

29.05 Optional Grievance Investigation Procedure:

(a) Purpose and Scope: Recognizing that there are times
and circumstances in which it may be necessary to
seek third-party assistance in the resolution of
grievances, and in an attempt to find a way in which
to bring about such resolutions without incurring the
costs and delays associated with formal arbitration
proceedings, the parties have agreed to provide for
an optional grievance investigation procedure.

The process is intended to complement the grievance
and arbitration procedures otherwise provided for in
this Agreement. It is not intended to replace those
other procedures.

(b) Optional Grievance Investigation Procedure where a
difference of opinion arises between the parties
relating to the dismissal, discipline or suspension of
an employee during the term of the Collective
Agreement, the parties will mutually agree to or by
either party making application to the Provincial
Government to appoint an investigator, to:

(i) investigate the difference;

(ii) define the issue in the difference; and

(iii) make written recommendations to resolve the
difference within sixty (60) calendar days of
the date of the receipt of the request; and, for
those sixty (60) calendar days from that date,
time does not run in respect of the grievance
procedure.
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(c) Cost Sharing: Each party shall share the cost equally
in relation to the reasonable remuneration, traveling
and out of pocket expenses of the Investigator or their
substitute.

(d) Investigators - Alternates Agreed to, and Selection:
The parties will mutually agree or will make
application to the Provincial Government to
appoint the "Investigators' for the purposes of this
investigation procedure, subject to receiving their
respective consents to their appointment.

Selection of a particular named individual to serve in
each instance shall be by agreement of the parties.
Should the parties fail to agree on the selection, then
the person next on the list after the last appointment
shall be chosen.

(e) Option Choice and Timing: Either party may choose to
implement the investigation procedure provided that
all steps of the grievance procedure, prior to reference
to arbitration, have been exhausted without a
resolution to the difference.

The party wishing to use the investigation procedure
shall notify the other party of the decision. Such
notification must be in writing.

The party receiving notification may refuse to accept
the investigator procedure, in which case the
arbitration provisions of this agreement are then
available and the time limit contained in that Article
begins to run from the date of the refusal decision
being delivered in writing. No reasons for the refusal
need be given, and such refusal must be submitted
within seven (7) calendar days.
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(f) Binding Recommendations: While the grievance
investigation process is intended to yield only non-
binding recommendations, the parties may agree that
the recommendations will represent a binding award,
in the manner of an arbitration award. Such
agreement must be made in advance of the
appointment of the Investigator.

29.06 Time Limits: A grievance or dispute shall commence within
the time limit provided, otherwise it shall be deemed to be
abandoned. Extensions may be requested by either party
and shall not be unreasonably denied.

29.07 Persons Authorized to Deal with Grievances:

(a) The Union agrees to provide the Employer with a
written list of the names of any persons other than
Job Stewards, who are authorized to deal with the
adjustment or resolution of grievances on behalf of
the Union, and to provide further written advice of
changes made in the list from time to time.

(b) The Employer agrees to provide the Union with a
written list of the names of any persons who are
authorized to deal with the adjustment or resolution of
grievances on behalf of the Employer, and to provide
further written advice of changes made in the list from
time to time.

29.08 Fast Track Mediation/Arbitration Process: Recognizing that
there are times when an expedited arbitration may be
desirable, the parties agree that the following process may
be used as a substitute for the formal grievance procedure
outlined in Article 29 of this Collective Agreement:

(a) The process can only be used by mutual agreement
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between the parties who are signatories to this
Collective Agreement;

(b) The outcome will be binding on the parties;

(c) The cost will be borne Employer – one-half (1/2) ,
Union – one-half (1/2);

(d) The procedure may be used after Step One or Step
Two of the grievance procedure;

(e) No legal counsel will be used by either party;

(f) The number of cases to be heard at any given time
will not exceed three (3).

(g) The parties or their representative will try to get an
agreed statement of facts for presentation to the
arbitrator;

(h) Wherever possible the arbitrator will attempt to
mediate a settlement between the parties;

(i) In such cases that the arbitrator must write decision,
such decision shall be brief and to the point;

(j) An agreed schedule for the process will be arranged
in advance, based on a mutual assessment of the
length of time needed to present each case;

(k) General rules of evidence will be waived except for
the rule of "onus";

(l) Location to be agreed between the parties;

(m) Procedures Guidelines:

(i) The Opening Statement-. this should basically
set out the case from each party's perspective.
The arbitrator shall aggressively seek at this
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point to define the issue and to determine what
evidence is agreed to and what is not.

(ii) The Hearing: sufficient witnesses should be
called to ensure the "story" is properly told.
Where it is an issue of creditability or conflicting
evidence, the key individuals must testify.

(iii) The Argument as agreed, the parties will not
cite legal precedents but may refer to Brown
and Beatty, Palmer etc. However, it is
imperative that the relevant provisions of the
Collective Agreement be canvassed by counsel
to ensure that all relevant clauses are put
before the arbitrator.

(iv) Mediation: The parties must accept some
responsibility at this stage to assist the
arbitrator in assessing the evidence before
them. Specifically, if the parties can assist in
assessing creditability and/or contradictory
evidence, they should do so.

(v) The Decision: If mediation fails or is not
appropriate, and if the decision can be rendered
after a short deliberation, the arbitrator will do
so. By meeting first to explain the framework
of their decision, the parties are provided with
an opportunity to influence the exact terms of
the resolution. Within the framework of
settlement as outlined by the arbitrator, the
parties can work out exact terms which best
suit the specifics of the case. Such an
opportunity should not be wasted by continuing
to argue the merits of the case.
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(n) With respect to grievances involving customer
complaints, the following will apply:

(i) The person to whom the complaint was given
be called to testify;

(ii) Bargaining unit or staff employees who can
direct evidence be called to testify;

(iii) Wherever possible, the complaint be committed
in writing, in the customer’s own handwriting;

(iv) Prior to the hearing, the parties discuss the
evidence so there are no surprises.
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Signed this______________day of January, 2014.

Signed on behalf of EMPLOYER Signed on behalf of UNION

Dene West Limited Partnership UNITE HERE Local 47
By its General Partner Great West Catering Ltd.
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APPENDIX “A”

CLASSIFICATION CURRENT May 1 May 1 May 1 May 1
2012 2013 2014 2015

Chef/Manager $36.44 $37.44 $38.56 $39.91 $41.31
Chef $34.45 $35.45 $36.51 $37.79 $39.11
1st Cook $32.31 $33.31 $34.31 $35.51 $36.75
Walking Job Steward $32.31 $33.31 $34.31 $35.51 $36.75
2nd Cook $29.54 $30.54 $31.46 $32.56 $33.70
3rd Cook $27.62 $28.62 $29.48 $30.51 $31.58
Baker $32.31 $33.31 $34.31 $35.51 $36.75
Baker’s Helper $27.62 $28.62 $29.48 $30.51 $31.58
Salad Person $28.02 $29.02 $29.89 $30.94 $32.02

Sandwich Person $27.35 $28.35 $29.20 $30.22 $31.28
Head General Help $27.05 $28.05 $28.89 $29.90 $30.95
Warehouse/GH $26.75 $27.75 $28.58 $29.58 $30.62
Pot/Dish Washer $26.60 $27.60 $28.43 $29.42 $30.45
General Help $26.16 $27.16 $27.97 $28.95 $29.97
Head Camp Att. $27.05 $28.05 $28.89 $29.90 $30.95
Camp Attendant $25.10 $26.10 $26.88 $27.82 $28.80
Janitor $26.16 $27.16 $27.97 $28.95 $29.97
Utility $26.16 $27.16 $27.97 $28.95 $29.97

Bartender $20.90 $21.90 $22.56 $23.35 $24.16
Commissary $26.31 $27.31 $28.13 $29.11 $30.13
Commissary/CA $26.31 $27.31 $28.13 $29.11 $30.13

NOTE: There will be a CA/Cleaner premium of $1.00/hour.

NOTE: There shall be a premium for person(s) designated
Head. The Premium will be one hour of overtime.

NOTE: The Walking Job Steward shall receive (1) hour extra
pay per shift.



Memorandum of Agreement 

Between 

Compass Group Canada Ltd, 

Operating as ESS Dene West Limited Partnership 

And 

UNITE HERE Local 47 

Re: Albian Sands Village Agreement 

lt is agreed and understood between the parties the following changes to the Albi an Sands Village 

Collective Agreement will corne into effect following the ratification vote August 9, 2017: 

1. Term of Agreement: 

a. Term of agreement is two years from expiry 

2 Wages: 

a. CPI increases based on Alberta CPI for January 2018 and 2019. 

b. The CPI rate will be disclosed in February and any increases will be retroactive to January 
1 for both 2018 and 2019 for all hours worked at applicable rates of pay including 
premiums. 

Ali remaining terms and conditions of the collective agreement remain in full effect in accordance with 

the current Collective Agreement. 

Signed this /0-1'..dayof /)vj 1.H+ , 2017 

Compass Group Canada UNITE HERE Local 47 

- - ----- --- - ---



Memorandum of Agreement 

Between 

Compass Group Canada Ltd, 
Operating as ESS Dene West Limited Partnership 

And 

UNITE HERE Local 47 

Re: Albian Sands Village Agreement 

lt ls agreed and understood between the parties the following changes to the Albian Sands Village 

Collective Agreement will corne lnto effect following the ratification vote January 6, 2017: 

1. Term of Agreement: 

a. Term of agreement is one year from expîry 

2. Wages: 

a. 0% wage increase for the term of agreement 

3. Weekend Premium lime: 

a. Weekend premlum time reduced from the c1.irrent 2x's to l.Sx's 
b. Weekend premium reduction ls effective the date of ratification 

Ali remaining terms and conditions of the collective agreement remain ln full effect in accordance with 
the current Collective Agreement. 

Signed this 61
" day of January, 2017 

Compass Group Canada UNITE HERE Local 47 
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