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COLLECTIVE AGREEMENT 

Between 

FIRST CANADA 
(BARRIE TRANSIT DIVISION) 

(hereinafter referred to as the "Employer") 

AND 

AMALGAMATED TRANSIT UNION, 
LOCAL 141 5 

(hereinafter referred to as the "Union") 

PREAMBLE AND PURPOSE: 

The Employer and the Union each agree that the purpose 
and intent of this Agreement is to promote co-operation 
and harmony, to recognize the mutual interest of the 
parties to govern the relationship between the parties; 
to promote efficiency and service; to establish rates of 
pay and other working conditions as set out herein and 
to set forth a procedure to be followed by the parties to 
this Agreement and by the employees covered by this 
Agreement for the expeditious and proper settlement of 
any dispute which may arise out of the administration of 
the terms and conditions of this Agreement. 
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ARTICLE I - RECOGNITION 

1.01 The Employer recognizes the Union as the duly 
designated sole and exclusive bargaining agent 
for all employees in any occupation as set forth 
in this Agreement or any substantially similar 
occupations if the same are created in the groups 
or departments hereinafter referred to. 

1.02 The Employer agrees to meet and treat with 
the duly accredited officers and committees of 
the Union on all questions relating to hours, 
wages, and working conditions, and agrees to 
deal with it as hereinafter provided. 

1.03 The Union agrees to notify the Employer 
in writing of the names and addresses of the 
respective duly accredited representatives and 
committees immediately upon their election or 
appointment to such office. 

The Employer agrees to notify the Union in 
writing of the names and addresses of duly 
accredited Company representatives. 

ARTICLE 2 - MEMBERSHIP IN THE UNION 

2.01 

2 

All employees within the terms of this Agreement 
must become and remain members of the Union 
not later than the thirtieth (30th) day following 
their date of employment as a condition preced- 
ent to their continued employment with the Em- 
ployer insofar as such employment condition 
is not in conflict with any laws or regulations as 
provided in herein. 



2.02 

2.03 

The Employer further agrees to supply the Union 
with the names and addresses of each new em- 
ployee engaged during the term of this Agree- 
ment. The Union will supply the Employer with 
appropriate forms for new employees. The Em- 
ployer will return the completed forms to the 
Union within thirty (30) calendar days. 

The Employer agrees to notify the properly ac- 
credited officer of the local Union, promptly by 
facsimile, internal mail or Canada Post of all chan- 
ges in the employment status. 

ARTICLE 3 - 
CHECK OFF OF UNION DEDUCTIONS 

3.01 a) The Employer shall deduct in each pay per- 
iod from the wages of employees who are in 
the bargaining unit, such dues and initiation 
fees as may be adopted and designated by 
the Union. 

b) Deductions of Union dues and initiation fees 
shall commence with the first (1st) pay. 

The Union shall notify the Employer by letter 
at least thirty (30) calendar days prior to any in- 
tended changes in the amounts to be deducted 
and receipt of such notification shall be the Em- 
ployer’s conclusive authority to make the speci- 
fied deductions 

3.02 

3.03 The Employer shall remit such deductions to the 
Union in writing and further agrees that such 
monies will be remitted by cheque or electronic- 
ally no later than fifteen (15) calendar days fol- 
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lowing the date the deductions were made. If the 
Employer fails to remit the total monthly rcmit- 
tance by the required date, it will, upon request. 
provide the Union with a draft for such monies 
due. 

3.04 The amount of Union deductions so deducted 
from wages, accompanied by a statement of de- 
ductions from individuals, and a gross pay sum- 
mary shall be provided by the Employer to the 
Union not later than the fifteenth (15th) day fol- 
lowing the date the deductions were made. It is 
understood that such information shall be treated 
in a confidential manner. 

3.05 The Union shall indemnify and save harmless 
the Employer, and/or its’ agents from any losses, 
damages, costs, and liability or expenses suffered 
or sustained by them as a result of the deduc- 
tion or attempted deduction, custody of and/or 
account of such union deductions. 

ARTICLE 4 - 
RESERVATION OF MANAGEMENT RIGHTS 

4.01 Except as otherwise abridged by specific provi- 
sions in this agreement, the Union acknowledges 
that the Employer shall be entitled to exercise all 
the usual rights and functions of management, 
provided nothing herein shall restrict the rights of 
the parties pursuant to the Canada Labour Code. 
Without limiting said rights of the Employer, the 
Union acknowledges that it is the exclusive func- 
tion of the Employer to: 

(a) Maintain order, discipline and efficiency and 
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in connection therewith to make alter and 
enforce from time to time reasonable rules 
and regulations, policies and procedures to 
be observed by employees, discipline or dis- 
charge employees for just cause, provided 
that a claim for unjust discipline or termina- 
tion of an employee who has completed 
their Probationary Period may be the subject 
matter of a grievance procedures; 

(b) Select, hire, transfer, assign to shifts, sched- 
ule vacations, promote, demote, classify, 
lay-off, recall or retire employees, and select 
employees for positions excluded from the 
bargaining unit; 

(c) Require reasonable medical examinations 
and tests to be performed by a medical prac- 
titioner satisfactory to the Employer, if the 
employer has reasonable safety concerns; 

(d) Operate and manage the transit system in all 
respects in accordance with the Employers 
commitments, obligations and responsibil- 
ities including the right to determine the 
number and location of operations, and their 
expansion or their curtailment, direction of 
the working force, schedules of operations, 
the number of shifts, services to be rendered, 
work procedures, quality and quantity stan- 
dards, kinds and locations of equipment 
and machinery to be used at any time. The 
Employer to determine job content, estab- 
lishment of work or job assignments, quali- 
fications for an employee to perform any 
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particular job, decide the number and type 
of employee needed by the Employer at any 
time. when overtime shall be worked. 

4.02 (a) The Union shall co-operate with the Em- 
ployer such that the Employer may meet its 
obligation to provide the services required 
by new and existing contracts it has under- 
taken, which may from time to time require 
additions, deletions or alterations to its tran- 
sit services on short notice. 

(b) Additionally, the Union agrees to co-oper- 
ate fully in the implementation of rules and 
regulations that may be put into place as a 
result of or made necessary by any contracts 
undertaken or about to be undertaken for 
the operation of transit services. 

(c) The Union and the employees agree to do 
nothing that would violate any contractual 
obligations between the Employer and its 
customers. 

4.03 The following shall be deemed to be just cause 
for termination and the penalty of termination 
shall not be subject to modification by an arbitra- 
tor or arbitration board: 

(i) Removing from the Employer’s premises, 
without proper authorization, property of 
the Employer, its customers or other em- 
ployees which shall include the removal of 
records or other materials; 

(ii) Bringing illicit drugs or unsealed bottles of 
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intoxicating beverages onto the Employer’s 
premises or property or being under the in- 
fluence or in possession of liquor or illicit 
drugs while on duty; 

(iii) Fighting, physical assault or physical-intimi- 
dation towards supervisors, other employ- 
ees, customers or suppliers; 

(iv) Deliberate tampering, sabotage or destruc- 
tion of Employer, customer o r  other employ- 
ee property; 

(v) The Employer’s insurers refuse to insure an 
employee or continue to insure him/her; 

(vi) Deliberately providing false information or 
false documents or falsifying Employer rec- 
ords; 

4.04 Depending upon the circumstances, the Union 
and the Employer agree that offences in addition 
to those listed in Article 4.03 may be just cause for 
an employee’s termination. 

For purposes of subsection 60(2) of the Canada 
Labour Code, the penalties provided in this Agree- 
ment are specific penalties. 

Where an employee has been terminated pursu- 
ant to Article 4.03, the employee may file a griev- 
ance, but such grievance shall be limited to con- 
testing whether or not the employee committed 
the offence upon which the Employer relied in 
discharging the employee. 

The Parties agree that the Employer has the right 
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to suspend, without notice, any employee who 
has disregarded any regulations or rules of the 
Employer or the City of Barrie or any Provincial 
or Federal Law but nothing prevents further disci- 
plinary action in such circumstances up to and 
including termination. 

4.08 An employee who has not completed hidher 
probatiomry period may be discharged without 
cause and at the sole discretion of the Employer. 

4.09 Failure by the Employer to exercise any of its 
management rights at any time shall not be con- 
sidered to be an abandonment of such rights. 

ARTICLE 5 - VALID DRIVERS LICENSES 

5.01 It will be the responsibility of each employee to 
pay for, secure and maintain a valid Ontario Class 
“BZ” license with any appropriate and required 
government endorsements to those licenses, as 
a condition of employment, except Accessible 
Transit employees who must secure and main- 
tain a class “E” license. The employee must with- 
in twenty-four (24) hours inform the employer of 
any and all motor vehicle infractions that resulted 
in charges filed against their Driver’s Licence or 
personal CVOR. 

The Employer shall pay the cost of medical 
examination expenses required to maintain such 
license, as follows: medical expense reimburse- 
ment shall be up  to one hundred dollars ($100) 
once every three (3) years upon provision of a 
receipt. 
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If for any reason the aforesaid license, classifica- 
tion or endorsement is cancelled, suspended or 
otherwise revoked, the employee must notify the 
employer and may be subject to discipline, up 
to and including dismissal. Failure to notify the 
employer will result in the immediate dismissal 
of the employee, if the employee was aware, or 
should have been aware, of the cancellation, sus- 
pension or revocation. 

5.02 The Employer will obtain employee’s abstracts 
from the Ministry of Transportation, Ontario, at 
regular intervals and should the Employer find a 
less than satisfactory condition prevailing on the 
employee’s driving record that employee will be 
required to attend a meeting to discuss the em- 
ployee’s qualifications to remain on the driving 
staff of the Employer. If the meeting is scheduled 
during the employee’s regular working hours, it 
shall be paid, at the regular rate and no loss of 
wages shall occur, unless for the purpose of ter- 
minating employment 

ARTICLE 6 - MEDICAL EXAMINATIONS 

6.01 In the event an employee is absent from work 
due to a non-occupational illness or accident, 
said employee shall be required to promptly re- 
port said absence to the Employer, stating the 
anticipated duration of the absence. Thereafter, 
he must keep the Employer informed of hidher 
progress and anticipated return to work date 
and, must provide appropriate acceptable med- 
ical reports from a qualified licensed physician 
substantiating such absence, as requested by the 
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Employer from time to time. It is understood 
that the Company will not request a medical 
report for a period of absence that is already 
included in a medical report provided to the 
Company. The Company will reimburse the 
expense of the medical report to maximum 
of twenty ($20.00) dollars based on a receipt 
from the licensed physician upon presenta- 
tion of proof of payment. In order to qualify 
as an acceptable medical report the report 
must contain the date of the visit, and the date 
the employee was unable to perform his job 
duties, and the anticipated date of return to 
full duties, on licensed physician letterhead, 
signed by the licensed physician. 

6.02 Any employee who is returning to work after ill- 
ness or accident, will advise the dispatch office as 
far in advance as possible but no later than 1400 
hours (2:OO p.m.1 on the day prior to returning 
to service. In the case of an absence of three 
(3) calendar days or longer, the Employee must 
advise the Employer of their expected return to 
work date as soon after the commencement of the 
absence as is practical. An employee returning to 
work prior to their expected return date, will be 
assigned to the spare board until their expected 
return date or the beginning of the week follow- 
ing their return, whichever is earlier. 

6.03 If an employee is off work due to non-occupa- 
tional medical reasons for more than three (3)  
consecutively scheduled work days, the employee 
may be required to provide a medical certificate at 
hidher cost from a licensed physician containing 
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6.04 

6.05 

6.06 

6.07 

the date of the visit, and the date the employee 
was unable to perform h idhe r  job duties, and 
the anticipated date of return to full duties. Fail- 
ure to produce the required certificate will result 
in the employee not being allowed to return to 
work until appropriate certificate of medical fit- 
ness is provided. Such continued absence shall 
be unpaid and the employee may be subject to 
discipline, in addition to the unpaid absence. 

In the event the Employer desires a second med- 
ical opinion, the employee shall not return to 
work but shall attend forthwith at the Employer’s 
licensed physician for a medical examination at 
the expense of the employer.. 

Employees injured while on duty shall follow the 
WSIB reporting process. Such employees shall be 
paid their regular wages for the day of the occu- 
pational injury, provided the attending physician 
advises the employee not to work for the balance 
of the day. If able to work, the employee shall 
return to h idhe r  regularly scheduled duties, fail- 
ing which the employee will not be paid for the 
hours not worked. All further compensation will 
be dealt with in accordance with WSIB proced- 
ures. 

All physical examinations required by the Em- 
ployer shall be made by a physician selected and 
paid for by the Employer. This shall not apply 
to medicals as outlined in Article 6. If scheduled 
during working hours, employees will be com- 
pensated for any loss in earnings. 

An employee failing to pass medical examina- 
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tion from a medical authority approved by the 
Employer may be disqualified from service. If 
within ten (10) calendar days of disqualification, 
written request is made by the employee for fur- 
ther examination, then a licensed physician will 
be jointly selected by the employee and/or the 
Union and the Employer. The licensed phys- 
ician will be selected from a list created by the 
Union and the Employer. This licensed phys- 
ician will be paid jointly by the Employer and 
the employee. If the examinations disclose no dis- 
qualifying condition, or disclose condition(s) that 
in the judgment of the licensed physician can 
be corrected by treatment, the employee will be 
permitted to resume h idhe r  employment upon 
certification of the employee’s fitness to return to 
work by the attending physician. 

ARTICLE 7 - STRIKES AND LOCKOUTS 

7.01 (a) The Union agrees that there will be no strike, 
slowdown or stoppage of work during the 
life of this Agreement.. 

(b) The employer agrees that there will be no 
lockout of employees during the life of this 
Agreement. 

7.02 Where a Labour dispute arises within any union 
and a legal picket line is established at or around 
a Employer terminal, garage, or other facility; 
employees who are members of the Amalgam- 
ated Transit Union, will be permitted to honour 
such a legal picket line only at the facility where 
work of the other Local Union is or was being 
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performed at the time of the dispute as a regular 
job or bid shift. 

A picket line will not be honoured if it is placed 
in sympathy for a Labour dispute at some loca- 
tion other than the facility where the work is per- 
formed and where the dispute which precipitated 
the picket line involves that specific facility. 

When a situation occurs where employees, who 
are Amalgamated Transit Union members, are 
permitted to honour a legal picket line of another 
union at a Employer terminal, garage, or other 
facility, the Union will inform their representative 
to confer with management for the purpose of 
the parties issuing necessary instructions to the 
employees and/or members. 

7.03 

7.04 

ARTICLE 8 - UNION ACTIVITIES 
8.01 (a) The Union acknowledges that the local 

union representatives has regular duties to 
perform on behalf of the Employer there- 
fore the local union representative shall 
conduct their activities outside regular work 
hours. 

(b) In situations where the Union requires a lo- 
cal union representative’s attention during 
working hours, he/she shall not leave his/ 
her regular duties without first obtaining 
permission to do  so from his/her immedi- 
ate supervisor. It is understood that taking 
such time away from regular work will not 
be unreasonably withheld. The Employer 
reserves the right to limit if the time re- 
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quested is unreasonable. Time spent away 
from regular duties shall be unpaid. 

Where the Employer requires a local union rep- 
resentative’s attention during working hours, he/ 
she shall be paid for time spent away from regu- 
lar duties. 

8.02 Employees who attend grievance meetings shall 
not lose pay for time spent in the meetings where 
such meetings are held during working hours. 

8 .03 The Employer recognizes the right of the Union 
to appoint or otherwise select two (2)  employees 
to the Negotiating Committee. It shall be the Ne- 
gotiating Committee’s function to meet with the 
Employer to negotiate the renewal of this Agree- 
ment. 

8.04 There shall be a Uniodhlanagement Committee 
consisting of three (3) Union officials; (one (1) 
Conventional Regular, one (1) Conventional 
Spare Board and one (1) Accessible Operator) 
and two (2) Management officials. The commit- 
tee shall meet a minimum of once every six (6) 
months. If the meeting is scheduled during regu- 
lar working hours, it shall be paid. It is under- 
stood that the committee shall have no authority 
to negotiate amendments to the Collective Agree- 
ment. 

8.05 The Employer shall allow reasonable access to the 
Employer’s premises by a staff representative of 
the Union for the purpose of consulting with the 
local union representative with regard to Union 
matters, or the Employer. It is agreed such visits 
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will be during normal business hours, timed to 
cause no disruption to the normal conduct of the 
business and the Union will provide the Employ- 
er with as much advance notice as practical. Such 
consultations with the local union representative 
shall be in a place designated by the Employer 
and the time taken shall be kept to a minimum. 

The Union agrees that there shall be no solicit- 
ation of members or others Union activities on 
the premises of the Employer, or during working 
hours except as permitted by this Agreement. It is 
further understood that no meetings of the Union 
or its members will be held on the premises of 
the Employer at any time without prior approval 
of the Employer. 

8.06 

ARTICLE 9 - GRIEVANCE PROCEDURE 
9.01 It is the mutual desire of the parties hereto that 

complaints of the employees shall be adjusted as 
quickly as possible without stoppage of work, and 
it is understood that an employee may present an 
oral complaint at anytime, without recourse to the 
grievance procedure herein. 

A grievance shall be defined as a complaint re- 
garding the meaning, interpretation, application 
or alleged violation of this Agreement, or in the 
case of an employee who has acquired seniority 
under this Agreement, a grievance that he/she has 
been discharged without cause except as defined 
in Article 11.03. 

9.02 

9.03 It is understood that an employee has no griev- 
ance until he/she has first given hidher immedi- 
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ate supervisor an opportunity to adjust hidher 
complaint. If an employee has a complaint, he/ 
she shall discuss it with hidher immediate super- 
visor. 

If such complaint is not settled to the satisfaction 
of the employee concerned, the complainant may 
file a grievance in the following manner and se- 
quence: 

Step 1 
The grievances will be presented in writing 
by the employee or the Union within fourteen 
(14) calendar days to the employee’s immedi- 
ate supervisor or to a representative designated 
by the Employer. The nature of the grievance, 
the Article(s) of the Agreement that has been al- 
legedly misapplied or misinterpreted and the re- 
lief or remedy sought shall be clearly set out in 
the grievance. 

Step 2 
In the event the grievance is not resolved within 
fourteen (14) calendar days, the grievance will 
be presented in writing, by the employee or the 
proper representative of the Union, within the 
next fourteen (14) calendar days, to the appro- 
priate Manager or to a representative designated 
by the Employer. 

Step 3 
In the event the grievance has not been resolved 
within fourteen (14) calendar days from the date 
it is submitted, the grievance may be submitted 
by the Union within the next fourteen (14) calen- 
dar days to the appropriate Vice-president, or to 
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a representative designated by the Employer. In 
cases of discipline involving suspension of four- 
teen (14) calendar days or more, or termination, 
the Union may by-pass the first two (2) steps of 
the grievance procedure and proceed directly to 
the Vice President’s level, or hidher designate 

Step 4 
In the event the grievance has not been resolved 
within fourteen (14) calendar days from the date 
of submission to the appropriate Vice President or 
designate, the matter may, on the application of 
either party, within fourteen (14) calendar days 
be submitted for final determination to a single 
Arbitrator. Should the parties be unable to agree 
on the selection of a single Arbitrator within four- 
teen (14) calendar days of submitting the griev- 
ance to Arbitration, the Minister of Labour Canada 
will be requested to appoint the single Arbitra- 
tor. 

Subject to mutual agreement between the Em- 
ployer and the Union, arbitration proceedings, 
as herein provided, may be carried out using a 
board of arbitration. 

One (1) arbitrator is to be chosen by the Employ- 
er and one (1) by the Union. The two ( 2 )  arbitra- 
tors so appointed shall meet in an effort to adjust 
the grievance. If unsuccessful, they must select a 
third (3rd) Arbitrator within a period of fourteen 
(14) calendar days from the date of the second 
(2nd) Arbitrator’s appointment and the third (3rd) 
member shall act as chairman of the board. If it 
is not possible to select a chairman in this way, 

17 



then the Minister of Labour of Canada shall name 
the chairman. After the board has been complet- 
ed, they shall meet as soon as possible thereafter, 
but not later than fourteen (14) calendar days, 
except by mutual consent, and shall receive all 
evidence pertaining to the case that either party 
may desire to submit. The board shall render its 
decision as soon as possible and forward a writ- 
ten copy to each party. The majority decision of 
the board of arbitration shall constitute the award 
and any pay adjustment as a result shall be recti- 
fied within thirty (30) calendar days of the award 
and cheques or notification of payment sent to 
the Union office. 

The Board of Arbitration or single Arbitrator, as 
the case shall be, shall not make any decision 
which is inconsistent with the provisions of this 
Agreement, nor add to, detract from, or in any 
manner alter or amend any part of this Agree- 
ment. Each party shall bear the expense of its 
nominee and the parties shall jointly share the 
expense of the ChairmadArbitrator. 

9.04 Company Aggrieved 
In the event any grievance, dispute or difference 
originates in which the Employer regards itself 
the aggrieved party, the Employer shall take up 
such matters within fourteen (14) calendar days 
from the occurrence on which such grievance is 
based with the local Union president. 

In the event no satisfactory adjustment is reached 
within fourteen (14) calendar days after such 
submission, the issue may be submitted for deter- 
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mination to arbitration in the manner herein pre- 
viously provided not later than twenty one (21) 
calendar days thereafter 

In each instance where time limits are provided 
in the grievance and arbitration procedures, an 
additional fourteen (14) calendar days will be 
granted if requested in writing. An extension in 
excess of fourteen (14) calendar days will re- 
quire mutual agreement between the Employer 
and Union. 

9.05 

If either party fails to meet the time limits speci- 
fied in this Article; they will forfeit the case and it 
being understood such forfeiture does not decide 
the merits or establish a precedent. 

ARTICLE 10 - DISCIPLINARY MEASURES 
10.01 It is recognised that the imposition of discipline is 

the exclusive right of the Employer. 

10.02 Written reprimand, suspension and discharge are 
the disciplinary measures susceptible of being 
imposed depending upon the gravity or the fre- 
quency of the infraction in question. 

10.03 Non-Punitive Discipline 
Both the Employer and the Union agree the im- 
position of time off as a form of discipline does 
not serve the interests of either the employee or 
the Employer. As such, it is agreed the disci- 
pline of suspension will be in writing only and no 
time off will be served. This may not apply with 
violation of any law, accidents or in regards to the 
settlement of a grievance. If, as a result of the ap- 
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peal to the appropriate Manager or his represent- 
ative or through arbitration, the discipline or the 
discharge is revised, the record of the employee 
will be altered according to the decision and the 
employee will be paid for any loss of earnings in 
accordance with the decision rendered. 

10.04 Providing Information 

Any employee covered by this agreement who is 
called into the Employer’s office for any discus- 
sion regarding an incident or incidents to which 
he/she is a party to, and which could lead to 
disciplinary measures shall be given prior notice 
in writing stating the incident, and that disciplin- 
ary measures may be imposed. This notification 
will be given to the employee prior to commence- 
ment of the meeting and will simultaneously be 
communicated to the Union. This prior written 
notification does not apply, in the instance of in- 
formation provided by an employee during an 
interview when a Union representative is present. 
A copy of any disciplinary measure will be placed 
into the employees file with a copy sent to the 
Union. 

10.05 Removal from Service 

Any employee may be relieved of duties with- 
out pay for any reason that may lead to their 
termination of employment. Should termination 
not occur, the employee will be compensated for 
all time during the relief of duties which the em- 
ployee would normally have worked. Such com- 
pensation will be paid on the next available pay 
period. 
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10.06 The decision to impose a disciplinary sanction 
shall be communicated, in writing, to the 
employee within the fourteen (14) calendar 
days of the employee’s regular schedule following 
the incident or knowledge of such incident by 
the Employer; otherwise, this sanction shall be 
rendered invalid for the purposes of the present 
agreement. . 
In the case of a criminal investigation, (for ex- 
ample, theft, drugs, fraud), or accidents where 
determination of fault is dependent upon investi- 
gations and reports by the police or government 
inspections officers, the time period for the im- 
position of a disciplinary sanction, does not com- 
mence until all conclusions have been drawn 
from the investigation. In the case of accident in- 
vestigations that exceed the fourteen (14) calen- 
dar days, as outlined above, the employee may 
be returned to service or if withheld from service 
be compensated as specified in Article 10.05. 

10.07 Presence of a Union Steward 

Prior to any discipline, any employee covered 
by this agreement must meet with an Employer 
official, for discussions pertaining to disciplinary 
or administrative measures which could result in 
discipline for the employee. The employee shall 
be accompanied by a representative of the Union 
unless the employee declines such representa- 
tion. If the employee declines such representa- 
tion, the employee shall sign a waiver, prior to the 
discussion. The form will be developed jointly by 
the Union and the Employer. Upon signature a 
copy will be provided to the Union. 
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10.08 Disciplinary action charged on the personnel re- 
cord of an employee shall not be used for disci- 
plinary or  arbitration proceedings after a period 
of two ( 2 )  years from that date, in the event that 
no disciplinary action has been charged to such 
record for a similar type of action. 

10.09 The personnel file is the sole property of the 
Employer. Employees may request to view 
their file, which they may do by prior ar- 
rangement with the Operations Manager or 
hidher designate. Employees may not view 
their files privately. The Operations Manager 
or &/her designate must supervise the em- 
ployee viewing hidher file at all times. 

Request for a copy of the Personnel file must 
be submitted in writing via the Personal In- 
formation Request Form. Employees may be 
asked to pay for copying costs depending on 
the size of the file. The Employer will provide 
the file within thirty (30) calendar days of the 
formal request. 

ARTICLE 11 - 
SENIORITY AND CLASSIFICATIONS 

11.01 Establishment of Seniority 
The seniority of an employee shall be deter- 
mined by and commence from the actual first day 
of work following the employee’s completion 
of their training. Where more than one (1) new 
employee starts work on the same day, seniority 
will be established by a draw except that if any 
such employee was previously employed within 
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the bargaining unit then such employee will be the 
more senior. 

Seniority for employees hired during the term of 
the Collective Agreement is based upon length 
of continuous employment as a Conventional 
or Accessible Transit Operator within the bar- 
gaining unit since the last date of hire. Continu- 
ous employment shall be all employment in the 
bargaining unit, unless terminated in accordance 
with Article 11.04. 

The purpose of seniority is to provide the order 
of work preference, lay offs, recalls and vacation 
selection within each employee classification 

An employee who accepts a position in another 
classification within the bargaining unit accumu- 
lates hidher  seniority in hidher  former position 
during a period of six (6) months from the effect- 
ive date of h idher  move into the new position. 
During this period, the employee may return to 
hidher  former classification provided there is a 
position available. If no position is immediately 
available, then the employee shall be awarded the 
first position that becomes available and will still 
retain and accumulate seniority. At the end of this 
period of six (6) months, the employee forfeits his/ 
her seniority from hidher  former classification. 

It is understood that an employee may only retain 
and accumulate seniority, on one (1) occasion, 
under this clause. 

11.02 (a) Two ( 2 )  seniority lists of all employees cov- 
ered by this Agreement will be maintained 
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by the Employer, one for transit operators of 
BACTS and one for Barrie Transit and revised 
in the months of January and July each year. 
The seniority lists will show the employee’s 
name and seniority date, and, for those em- 
ployees hired following ratification, the last 
date of hire as a transit operator. Two copies 
of these lists will be provided to the Union 
and one (1) copy will be posted. The Em- 
ployer agrees to post the lists more often if 
there are frequent changes. 

(b) On presentation by a representative of the 
Union of an error in the listed seniority date 
of an employee hired following ratification, 
the correction will be made and a new sen- 
iority list prepared and posted with a copy to 
the Union. 

11.03 An applicant, who has entered the service of the 
Employer in an effort to obtain permanent em- 
ployment, will be considered to be a probationary 
employee. Unless notified to the contrary within 
ninety (90) calendar days, for a11 employees from 
the date entering the service of the Employer, it 
will be understood that the application for perma- 
nent employment has been approved, unless it 
later develops that the applicant withheld pertin- 
ent information or had given false information rna- 
terially affecting the acceptance of the application 
for employment, in which case, the applicant will 
be subject to dismissal from the Employer. Any 
absence from work for any reason for five (5 )  cal- 
endar days or more will not be credited towards 
the probation period. The grievance procedure 
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is not applicable to employees dismissed by the 
Employer during the probationary period. 

11.04 An employee’s seniority shall be forfeited and his/ 
her employment shall be deemed to be termin- 
ated and there shall be no obligation to re-hire 
under the following conditions: 

(a) He/she voluntarily resigns or quits; 

(b) He/she retires; 

(c) He/she is discharged and not reinstated 
through the grievance/arbitration proced- 
ure; 

(d) He/she is laid off for a period of the lesser of 
six (6) consecutive months or their length of 
continuous service; 

(e) He/she is absent from work for five ( 5 )  cal- 
endar days without notifying the Employer 
or without a reason acceptable to the Em- 
ployer; 

He/she fails to return to work when recalled 
in accordance with Article 13.04; 

(0 

(g) He/she uses a leave of absence for a purpose 
other than that for which it was granted, or 
fails to return to work at the expiration of a 
leave of absence without a reason accept- 
able to the Employer; 

(h) He/she can no longer perform their job due 
to sickness or accident (subject to applicable 
legislative requirements); 
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(i) He/she fails to sign a crew in accordance 
with Article 12.05. 

11.05 (a) In the event an employee covered by this 
Agreement is promoted to a position outside 
the bargaining unit and then is returned to 
a position within the bargaining unit by the 
Employer, within six (6) months, the em- 
ployee shall retain and accumulate seniority 
provided the employee elects to maintain the 
payment of Union dues during this period. 

(b) In the event an employee is returned to a 
position within the bargaining unit by the 
Employer after working in a non-bargaining 
unit position for more than six (6) months, 
the employee will assume the most junior 
position at the bottom of the seniority list 

(c) It is understood that an employee may re- 
acquire seniority under (a) or (b) above on 
one (1) occasion only. 

11 .Ob Rights: Union and Company Representatives 
Members, employees of the Employer, being 
used in the service of the Union will, while in 
such service, retain and accumulate all seniority 
rights enjoyed by other employees. 

Except as otherwise specifically stated in this 
agreement no limitations as to the length of ab- 
sence will apply to members of the Union ac- 
cepting positions as officers of the Union or 
Union members accepting official positions with 
the Union. 
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11.07 Accommodation The parties confirm their com- 
mitment to accommodating employees in com- 
pliance with workers’ compensation legislation, 
human rights legislation and employment equity 
legislation and agree that the seniority provisions 
of this Agreement may be abridged in order to al- 
low the Employer to accommodate an employee 
in a position that might otherwise be filled by a 
more senior employee upon mutual consent be- 
tween the parties. 

ARTICLE 12 - 
HOURS OF WORK CREW SIGN-UPS, 

ASSIGNMENTS OF WORK AND OVERTIME 

12.01 An employee shall be compensated for work per- 
formed from the time the employee is first re- 
quired to report for duty until the employee is 
released from duty, with the exception of cases 
where there are two (2) or more consecutive 
hours off duty between work assignments. Em- 
ployees shall receive 15 minutes pay prior to and 
after “route time” hours as described in the crew 
book, provided they report for work on time and 
complete their assigned duties 

12.02 Employees with a “route time” of five ( 5 )  but not 
more than seven (7) continuous hours shall be 
paid at least thirty (30) minutes in lieu of break 
time. Employees with a “route time” more than 
seven (7) continuous hours shall be provided 
with a paid meal period of one half (1/2) hour. 

12.03 Employees will be given a minimum of eight (8) 
hours off between the end of one (1) day’s work 
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and the start of the next day’s work. An em- 
ployee may volunteer to reduce this period where 
management is satisfied that the employee can 
safely complete the work assignment.. 

12.04 The employer will post the crews for sign up no 
more frequently than every eight- (8) weeks and 
not to exceed fourteen (14) weeks unless with 
prior written approval by the Union. Posting will 
include a general description of, hours to be paid, 
route time, rest days assigned and the crew num- 
ber. In the event there is an adjustment of service 
or crew values which increases or decreases for 
more than 1.5 hours of pay per week in a crew 
(excluding breaks) the Employer will endeavor 
to post a new sign up prior to the completion of 
the schedule. The present practice of assigning 
and scheduling of BACTS operators will continue, 
unless the Employer provides 30 days notice of a 
change in the practice. 

12.05 (a) Posted Crew Sign Ups: 

(i) The Crew Book and the employee bid- 
ding schedule will be posted twenty 
one (21) calendar days prior to effective 
date 

(ii) Crew sign ups will commence seven (7) 
calendar days after posting. 

(iii) Upon completion of the crew sign up, 
the Employer will post within three (3) 
calendar days the finalized crew book. 

(iv) Crew sign ups will be held between 0700 
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hours and 1800 hours; Monday to Friday 
inclusive. 

(v) Employees will bid regular scheduled 
crews or spare board positions in order 
of seniority. 

(vi) Employees will have a Meen (15) minute 
time slot to bid a regular scheduled crew 
or spare board position. 

(vii)Employees may submit a sealed bid to 
Dispatch with a copy to the Union indi- 
cating hidher choice of the regular 
scheduled crews or spare board position 
in order of preference. 

(viii) Employees who fail to bid a regular 
scheduled crew or spare board pos- 
ition at the assigned time of the crew 
sign up or do not submit a sealed bid 
will be passed. 

(ix) Employees who have been passed will 
only be allowed to bid on any remaining 
regular scheduled crews or spare board 
positions. 

(x) It will be the employee’s responsibility 
to select their choice of a regular sched- 
uled crew at the time of bidding or pro- 
vide a sealed bid. 

(b) Call down crew sign ups will take place in 
cases where there is not sufficient time avail- 
able for a normal crew sign up or where an 
unexpected vacancy occurs. Drivers will be 

29 



called in order of seniority. They will have 
up to fifteen minutes to select their crew. If 
they fail to select within this period the em- 
ployee will be permitted to bid from the 
remainder of the bid work after the driv- 
er who is currently bidding work within 
hidher time slot has completed his/her 
turn. 

12.06 (a) Employees called in and cancelled after re- 
porting will be paid a minimum of three (3) 
hours at their regular rate of pay if not re- 
assigned to other work. 

12.07 Due to the scheduling of the transit routes by 
the Employer, there is an irregular distribution 
of hours of work such that regularly scheduled 
hours of work vary in number. The Employer 
may schedule work in excess of eight (8) hours 
per day provided that overtime at the rate of one 
and one-half (1-1/2) times the regular rate shall 
be paid for all hours of work in excess of forty 
(40) hours in a calendar week. 

Should there be an insufficient number of Oper- 
ators to man all assignments then Operators will be 
required to work in accordance with article 12.10. 

All crew value (paid time) will be credited to 
overtime calculations. 

12.08 Employees will not be required to suspend work 
during regular hours to absorb overtime. 

12.09 Lf a relief driver is delayed for any reason, the 
current driver must stay on route until such 
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time as a suitable replacement is found, up to 
a maximum of one (1) hour. 

12.10 I Emergency work shall be assigned as follows: 

(a) Spare driver will be assigned the work. 

(b) If the work is not assigned through (a), a 
driver already working that crew shift 
who is immediately available will be of- 
fered the additional work. 

(c) If after offering the work as per (b) above, 
any available work will be assigned to 
the junior operator on the crew shift. 

11 Extra and Unexpected Work 

(a) Spare driver will be assigned the work. 

(b) Full time drivers who have made them- 
selves available on the extra work sheet 
on their days off will be offered the work 
on a rotating basis. 

(c) If work is not assigned through (a) or (b) 
such work will be assigned to the junior 
qualified available operator. 

Where possible, Spare drivers will be given 
their known work assignments by Thursday 
of each week. The spare driver must acknow- 
ledge these assignments either by signature 
or verbally over the phone. Leaving a mes- 
sage on voice mail is not to be considered ac- 
knowledgement or confirmation. 

12.11 Emergency Work is defined as work of an im- 
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mediate and urgent nature. 

Extra and Unexpected work is defined as any 
work, which is not normally bid by an oper- 
ator as part of a crew. Unscheduled work per- 
formed on New Year’s Eve will be assigned 
as per article 12.10 without interfering with 
an operator’s regular bid shift for that day. 
The Company will not post a one-day sign-up 
bid. 

12.12 Conventional Transit Employees are con- 
sidered Spare Board Employees under the 
following: 

(a) Employed to cover and perform extra 
and unscheduled work; 

(b) Do not hold a Crew; 

(c) Must be eligible to be assigned to ex- 
tra and unscheduled work in excess of 
seventy-six (76) hours in a two (2) week 
period;. 

(d) Are not allowed to sign on the Extra 
Work Sheet unless temporarily assigned 
to a regular crew for a minimum of sev- 
en (7) calendar days or greater; 

(e) Subject to Article 13 ‘‘Layoffs & Recalls”, 
a spare board driver is one who is guar- 
anteed to work a minimum of twenty- 
four (24) hours in a week on a regular 
basis, provided they report for all as- 
signed work. An employee who does not 
report and completes all assigned work 
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shall lose the guarantee. Any employee 
who is not eligible due to their seniority 
to bid on a crew shall be considered a 
spare driver 

Spare Board operators are entitled to four 
(4) days off within the bi-weekly pay period. 
Spare board Operators requesting specif- 
ic days off will submit their request under 
Micle 14.0l(b) - Leaves of Absence and will 
waive there rights under Micle 12.12(e). 

Regular Crew Employees 

In each crew book, the Employer shall en- 
deavor to maximize the number of regular 
scheduled crews with a minimum of seventy- 
six (76) hours in each two (2) week period 
with the exception of the last two (2) crews 
acknowledging an effort has been made to 
provide additional weekends off. 

Spare Board Employees 

Spare Board Employees who have completed 
assignments to include standby hours whose 
total pay is less than twenty-four (24) hours 
per week at the applicable hourly rate will 
be guaranteed twenty-four (24) hours pay for 
such period. 

Spare board employees must be available ten 
(10) days in the biweekly pay period in order 
to qualify for the bi-weekly guarantee. 

Any and all remuneration in any pay period 
with the exception of Statutory Holiday Pay 
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shall apply to the bi-weekly guarantee herein 
provided. 

ARTICLE 13 - LAYOFF'S AND RECALLS 
13.01 When forces are reduced, employees and the 

Union will be given fourteen (14) calendar days 
written notice and will be laid off in the reverse 
order of their seniority and will retain all seniority 
rights and privileges. 

13.02 An employee whose position is abolished or who 
is displaced shall be entitled to exercise h idher  
seniority rights and displace a junior employee in 
the bargaining unit: 

13.03 When an employee is laid off, the employee will 
immediately register hidher name with the Em- 
ployer in order that he/she may be notified of any 
work available. Laid off employees who retain a 
right of recall will, if qualified and able to perform 
the required work, be returned to work in order 
of their position on the seniority list when staff 
covered by this Agreement is increased, or vacan- 
cies occur. 

13.04 (a) An employee must report for duty within 
fourteen (14) days of being contacted, or, if 
the Company is unable to contact the em- 
ployee by telephone, within twenty one (21) 
calendar days of the employer sending the 
employee a registered letter notifying them 
of their recall. 

(b) It shall be the employee's responsibility to 
keep the Employer notified of hidher cur- 
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rent telephone number as well as hidher ad- 
dress so that they will be up to date at all 
times. 

ARTICLE 14 - LEAVES OF ABSENCE 
14.01 Personal Leave 

(a) It is the exclusive prerogative of the Employ- 
er to grant a leave of absence, without pay 
and without benefits. 

(b)) The request must be in writing and stipu- 
late the amount of time off required and the 
reasons for the request. The request must 
be submitted for approval to the employee’s 
Operations Manager at least fifteen (15) days 
prior to the commencement of the leave. 

(c)  Should an employee fail to return to work 
after an approved leave has expired he will 
be deemed to have abandoned his employ- 
ment (quit) and will fall under the provisions 
of Article 11.04. 

(d) An employee being granted an approved 
leave of absence will not be permitted to 
sign up for charter work, transit crews, etc. 
while off 

(e) An employee on leave of absence may ac- 
cept employment elsewhere without loss of 
seniority or employee privileges except that 
he/she shall not accept employment with 
any company competitive to any First Can- 
ada company unless by mutual agreement 
as evidenced by an agreement in writing be- 
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tween the Employer and the Union 

(0 The employee shall retain and accumulate 
seniority provided he/she maintains the pay- 
ment equivalent of union dues during this 
period, such payments are made directly to 
the Union.. 

(g) Employees desiring to return from leave of 
absence before expiration thereof will give 
fourteen (14) calendar days advance notice 
to the Employer and the Union. 

(h) An employee whose job requires an oper- 
ators license and has seven (7) or more years 
of service and who suffers a loss or suspen- 
sion of his/ her drivers license on a non- 
work related incident, will be granted, once 
in hidher career, the necessary leave for the 
duration of such loss or suspension, not to 
exceed one (1) year in duration, without pay 
or benefits. 

14.02 Bereavement Pay and Leave 
An employee who has completed three consecu- 
tive months of continuous employment and who 
experiences a death in their immediate shall be 
granted a maximum of three (3)  days off with pay 
to attend the funeral. The three (3) days shall be 
consecutive days and payment shall only apply 
to those days the employee would have other- 
wise worked. Payment shall be at the employee’s 
regular rate of pay 

Immediate family is defined as: 
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(a) the employee’s spouse or common-law part- 
ner; 

(b) the employee’s father and mother and the 
spouse or common-law partner of the father 
or mother; 

(c) the employee’s children and the children of 
the employee’s spouse or common-law part- 
ner; 

(d) the employee’s grandchildren; 

(e) the employee’s brothers and sisters; 

(f) the grandfather and grandmother of the em- 
ployee; 

(g) the father and mother of the spouse or com- 
mon-law partner of the employee and the 
spouse or common-law partner of the father 
or mother; and 

(h) any relative of the employee who resides 
permanently with the employee or with 
whom the employee permanently resides. 

An employee may request and be granted a com- 
passionate leave of absence without pay to attend 
funeral services of someone not identified as im- 
mediate family. 

14.03 Attending Court 
An employee who is required by writ or sub- 
poena to attend in court as a witness in a work 
related matter, will be paid on the following basis: 
Their regular rate of pay for all such time which 
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in no event shall be less than the amount of actual 
time lost plus reimbursement for any Employer 
approved expenses incurred while making such 
appearance provided the employee presents the 
Employer with a copy of the process papers 
which required hidher presence in court 

Employees will not be required to report for duty 
for any portion of their shift on the day of making 
such appearance when such appearance occurs 
during their shift. 

When an employee takes direct or indirect action 
against the Employer, they will not be entitled to 
compensation in accordance with the provisions 
of this article. Where the employee is solely re- 
sponsible for an infraction then the Employer 
will not pay the employee attending court. 

When such service is required of employees on 
their regular assigned days off, operators shall be 
paid at their hourly rate for hours so used up to a 
maximum of eight (8) hours. 

Witness fees will be returned to the Employer. 

If the above occurs while on vacation, this will be 
in addition to vacation pay. 

14.04 JuryDuty 
Employees on jury duty will be allowed the dif- 
ference between the daily compensation they 
would have earned had they remained on their 
assignment and the daily amount paid for jury 
duty. 

Any employee shall also have the legal assist- 
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ance of the Employer in any legal proceedings 
brought jointly against the employee and the 
Employer, or brought against the employee as 
a result of carrying out the specific orders of the 
Employer. 

14.05 Pregnancy Leave 

The Employer shall grant pregnancy and parental 
leave without pay and in accordance with the 
Canada Labour Code. 

14.06 Education Leave 

Leave of absence, without pay, may be granted 
to employees to attend voluntary non-Employer 
educational seminars deemed essential by the 
Employer and in the best interests to both par- 
ties to this Agreement. The Employer will re- 
quire at least fourteen (14) calendar days prior 
written notice requesting such leave. The Em- 
ployer shall not only consider the importance of 
the seminar but also the effect of the proposed 
absence on the efficient operation of the transit 
system. 

14.07 Union Leave 

Local union officers shall be granted the neces- 
sary leave of absence to permit the performance 
of their Union duties, provided reasonable notice 
is given and the number of granted leaves will not 
interfere with the business of the company. The 
Union agrees its members covered above will not 
abuse the rights set forth herein. 

39 



ARTICLE 15 - WAGE RATES 
15.01 The Employer agrees to pay the wages set forth 

below: 

Conventional Accessible 

On Ratification 3.00% $20.60 3.00% $19.50 
March 1, 2010 3.10% $21.22 3.00% $20.09 

(a) Probationary operators hired following rati- 
fication shall receive seventyfive (75%) per 
cent of the regular rate of pay for their pos- 
ition. 

Transit 

(b) Operators hired following ratification who 
have completed their probationary period 
shall be paid (80%) per cent of the regular 
rate during their first year of employment. 

(c) (c) Operators hired following ratification 
who have completed a year of employment 
and who have completed their probationary 
period shall be paid (90%) per cent of the 
regular rate until they have completed eight- 
een (18) months of employment 

15.02 Upon being informed by the employee of a pay 
discrepancy in excess of ($50.00) fifty dollars, the 
Company agrees to use its best efforts to resolve 
the outstanding amount within (7) seven days. 

ARTICLE 16 - STATUTORY HOLIDAYS 
16.01 An employee who qualifies in accordance with 

paragraph Ib.oz shall be granted a holiday with 
pay on each of the following holidays: 
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i.New Year’s Day 

ii.Labour Day 

iii. Good Friday 

iv. Thanksgiving Day 

v. Victoria Day 

vi. Christmas Day 

vii. Canada Day 

viii. Boxing Day 

ix. Civic Holiday (in lieu of Remembrance Day) 

x. Family Day (third Monday in February) 

and such other statutory holidays as are approved 
and legislated by the Parliament of Canada. 

If no  transit service or a reduced transit service 
is operated o n  Easter Sunday, employees who 
would normally be scheduled to work on a Sun- 
day shall be paid their regular crew rate for that 
day if they are not required or their hours are 
reduced 

16.02 In order to qualify for any of the holidays with 
pay specified in Article 16.01 above, an employ- 
ee: 

(a) must have been employed as a member of 
the bargaining unit and available for work 
for at least thirty (30) calendar days; 

(b) must be entitled to wages for a least fifteen 
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(15) calendar days out of the preceding 
thirty 30) calendar days prior to the holi- 
day: 

(c) must have worked h idher  last scheduled 
day immediately preceding the holiday and 
his first scheduled day immediately follow- 
ing the holiday; and 

(d) must be available for duty on such holiday if 
it occurs on the employee’s scheduled day, 
except if the holiday falls during the employ- 
ee’s vacation or the employee is unable to 
work due to a personal injury not covered 
by the Workers’ Safety and Insurance Act; 
but 

(e) N o  employee who is off work due to a sus- 
pension, leave of absence, illness or Worker’s 
Compensation shall be entitled to pay for 
any holiday occurring within such absence 

16.03 Provided all subsections in paragraph 16.02 are 
met, an employee will be paid as follows for the 
holidays listed in 16.01: 

If the holiday falls on an employee’s scheduled 
working day, the employee will be paid the em- 
ployee’s crew. 

(a) If the holiday falls on an employee’s sched- 
uled day off or vacation, the employee will 
be paid the lesser of eight (8) hours at the 
regular straight time rate or five ( 5 )  percent 
of their previous four work weeks hours at 
the regular straight time rate as holiday pay. 
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(b) In addition to the provisions of a) and b) em- 
ployees will be entitled to an alternate day 
without pay, except in circumstance where 
the employee is normally scheduled to work 
the statutory day but receives the day off. 

I 

~ 

(c) If an employee works on a general holiday, 
that employee shall be paid time and one- 
half (1-1/2x) for all hours worked, plus the 
payment under (a) 

For the purposes of Article 16, the main crew, not 
the single day crew, is to be used as the basis for 
determining statutory pay calculation. 

16.04 (a) In order to provide continuity of service, 
it is understood the Employer may declare 
an alternate day as being the paid holiday, 
to replace one of the specific days listed in 
Article 16.01, provided however, that in so 
doing the Employer shall give adequate prior 
notice to the Union and to the employees. 

(b) In the event that a paid holiday when cele- 
brated, falls on an employee’s scheduled 
day off, or during the employee’s vacation 
period, the employee shall be entitled to the 
holiday pay and an alternate day off with- 
out pay as mutually arranged and confirmed 
in writing provided the employee qualifies 
under paragraph 16.02 above.. 

(c) (c) All employees who are scheduled to 
work on a holiday, must work as required 
hy the Collective Agreement in order to re- 
ceive such holiday pay except where they 
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are specifically allowed to book off by an 
Employer supervisor. 

ARTICLE 17 - VACATIONS 
17.01 Employees who have one (1) or more year’s sen- 

iority will have their vacation calculated on a cal- 
endar year basis. The Employer will provide 
the union with the list of all employees and their 
calculation. 

17.02 Annual vacation will be as follows: 

After one (1) year of service: two ( 2 )  weeks, 
4% vacation pay 

After five (5) year of service: three (3) weeks, 
6% vacation pay 

After twelve (12) years of service: four (4) weeks, 
8% vacation pay 

17.03 Vacation pay will be paid per year when taking 
vacation in full week blocks or single days. Pay 
for each week of annual vacation shall be two 
percent (2%) of the total wages earned by the 
employee from the Employer during the previ- 
ous calendar year 

Employees will be given a detail breakdown of how their 
vacation pay was calculated at the time they receive their 
vacation pay 

Employees who have been off work for any reason may 
take the full vacation time of which they are entitled 
based on service time or they may take time off on a 
weekly prorated basis for which they have credit, and 
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they shall be paid the full percentage to which their 
years of service entitles them. 

17.04 Assignment of vacation time will not be accumu- 
lated or carried over from one (1) year to the 
next. It is understood that vacation to all em- : 
ployees will be on a year-round basis and va- 
cation time earned must be taken in the same 
calendar year. An employee will not be allowed 
to relinquish hidher bid vacation except in the 
case of illness or  death in the family, or by mu- 
tual agreement between the Employer and the 
Union in the extenuating circumstances. In the 
case where mutual consent is required, it will not 
be unreasonably withheld. 

17.05 The number of employees on vacation at a given 
time will be no more than seven percent (7O/o) 
of the driver group effective November lst 
each year with the exception of the period be- 
tween the last Sunday before Christmas Eve and 
the first Saturday after New Years Eve where only 
four ( 4 % )  of the driver group will be off on 
vacation. A vacation bid will be posted each 
year with the first round to start during the 
last meen  (15) days of November and the 
second round to start during the last fifteen 
(15) days of January. 

The vacation bid will be posted each year as 
follows: 

First Round: To post no later than November 1st. 

Second Round: To post no later than December 1st. 

17.06 Employees will bid according to seniority ten (10) 

45 



days after posting or by leaving a signed bid with 
dispatch and a copy to the Union. 

Employees will have a thirty (30) minute time slot 
to select vacation if they choose to bid in per- 
son. 

After the second bid, if there is still vacation time 
to be taken, management will have the right to 
assign vacation with the exception of weekly 
vacation days referred to in Article 17.08. 

. 

An employee who does not bid when it is hidher 
turn, who has not left an acceptable sealed bid with 
hidher supervisor and a copy to the Union will be 
bypassed, thereby permitting other employees to 
continue bidding. LVhen such employee who has 
passed is available to bid, he/she will bid on open- 
ings left for bidding. Vacation confirmation will be 
done simultaneously with the sign up. Vacations 
sign ups will be done jointly with the Union and 
Management between 07:OO am and 06:OO pm on 
Mondays through Friday. Loss of wages for the 
Union representative will be split equally (50/5O) 
between the Union and the Company. 

Any employee may, voluntarily, split the vacation 
for which he/she has qualified. In the bidding of 
split vacations, the first portion of a split bid will be 
full week blocks, and will constitute the exercise 
of a seniority right. The second portion will be 
bid after all other employees on the seniority ros- 
ter have completed their bid. The months of July 
and August will be restricted to a maximum of two 
( 2 )  weeks vacation for any employee on their first 
bid. 
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17.07 Upon termination of service the pay in lieu of 
vacation time shall be paid in accordance to the 
Canada Labour Code. 

In addition, an employee who fails to report for 
duty at the end of hidher vacation period, unless 
prevented from so doing by sickness or accident, 
will be considered to have left the service of the 
Employer. 

17.08 An employee with at least four (4) weeks of 
earned vacation, will be entitled to schedule 
their final week of vacation in single days. 
Those days shall be scheduled at a time mu- 
tually agreed to between the Employer and 
the Employee. Any other allocation of single 
days shall be subject to the agreement of the 
Employer. 

The employee will declare their intention to 
reserve the last week of vacation entitlement 
to be taken in single days after the second bid 
before management assigns vacation. 

ARTICLE 18 - UNIFORMS AND APPEARANCE 
18.01 All employees will report for work, properly at- 

tired in the approved Employer uniform (or if not 
yet uniformed in a blue or white shirt, navy blue 
pants and dark tie>. Employees will be clean-shav- 
en with their hair groomed so as to present a neat 
and clean appearance. Beards are acceptable, pro- 
vided they are kept clean, neat and trimmed. Shoes 
and boots will be black or dark brown and will be 
polished and in good repair. (Accessible Transit 
Operators will not be required to wear ties). 
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NOTE The Management has the authority to send home 
any employee who reports for work in an un- 
clean or dishevelled condition and will report that 
employee to the Employer for further action. 

18.02 The Employer is responsible for the provision of a 
gender appropriate uniform, design and type de- 
termined solely by the employer. No unapproved 
alterations to the design and type of materials are 
allowed. 

In the event that an employee cannot be fitted 
within manufacturer’s specifications, then the 
company will endeavour to ensure that the em- 
ployee receives an appropriately fitted uniform. 
In such instances, provision of a gender appropri- 
ate uniform may not be available. 

18.03 The Employer’s uniform issue for employees, 
who have completed the probationary period, 
will consist of the following pieces: 

(a) 2 pairs of Trousers 

(b) 4 shirts (to include uniform short and long 
sleeve, turtleneck and/or golf shirts) 

2 ties (optional wear in summer months) (c) 

(d) 2 shorts 

(e) Three in one (3 in 1) all season jacket 

Winter uniform dates shall be October lbth to May 
141h, of any calendar year. 

Summer uniform dates shall be May 15th to Octo- 
ber 151h inclusive, of any calendar year. 
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Trousers and shirts will be provided annually, 
commencing one (1) year after last issue. All 
other items will be provided as required. 

Accessible Transit employees will receive a 
safety boot/shoe allowance of ($100.00) one-hun- 
dred dollars every two (2) years. The employ- 
ee will be required to submit a receipt showing 
proof of purchase for the boot/shoe. The boot/ 
shoe must be C.S.A. approved. 

18.04 It will be the responsibility of each employee to 
maintain the uniform in a clean condition and 
in good repair. The first uniform and replace- 
ment pieces will be supplied by the Employer, 
in accordance with Article 18.03, but subject to 
inspection by the Employer of the item being re- 
placed. If any piece of the uniform is lost, the 
employee will replace it with a new and identi- 
cal piece at the employee’s own cost. If through 
no fault of the employee, the uniform is soiled 
or damaged as a result of carrying out hidher 
prescribed duties with the Employer, at its sole 
discretion, the Employer may reimburse the em- 
ployee for cleaning or repair of the Uniform. This 
is not meant to compensate for day-to-day wear 
and tear. 

i 

~ 

Only Employer approved crests are to be worn 
on the uniforms. 

Under no circumstances are employees to wear 
their uniforms or any item containing a Employ- 
er logo, while in the purchase or consuming 
of wine, liquor or beer or while in any location 
where the presence of the uniform or Employer 
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logo could injure the reputation of the Employer 

If the City of Barrie permits, employees may wear 
either an Employer or a Union lapel pin.. 

ARTICLE 19 - HEALTH AND SAFETY 
19.01 The Employer shall continue to make reasonable 

provision for the Health and Safety of its em- 
ployees during the hours of their employment. It 
is agreed that both the Employer and the Union 
shall co-operate to the fullest extent possible in 
the prevention of accidents and in the reasonable 
promotion of Health and Safety of all employ- 
ees. 

19.02 All employees agree to abide by the driving rules 
laid down by the Employer and all employees 
are required to comply with the requirements of 
the Highway Traffic Act of Ontario and the Pub- 
lic Vehicles Act of Ontario and any and all other 
government requirements. 

19.03 It is the responsibility of each employee to make 
every effort to maintain good health and to get 
proper hours of rest between working periods. 
The dispatcher on duty has the authority to re- 
fuse to let an employee work if it is felt that the 
employee is not well or is fatigued and because 
of that condition may be unable to discharge his 
duties in a safe and efficient manner. Such author- 
ity shall not be used in an unreasonable manner. 

19.04 Employer policies with respect to inspections and 
reporting of defects shall continue. Such policies 
may be amended, from time to time. 
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19.05 It is the responsibility of all employees to bring 
to the attention of the Employer (usually through 
the dispatcher), without delay, any road, traffic 
or other conditions, which are having an adverse 
effect on the service being performed or to the 
vehicles themselves. 

19.06 It is the responsibility of each employee, when 
being relieved from duty by a replacement em- 
ployee, to bring to the attention of the relief per- 
son:: 

(a) any problems with the vehicle being taken 
over; 

(b) any road or traffic conditions which may 
have an adverse effect on the service being 
performed or to the vehicle itself. 

19.07 The Employer will establish a joint health and 
safety committee that will meet regularly and 
such committee will comply with conditions of 
the Occupational Health and Safety Act or any 
other successive or prevailing legislation applic- 
able. 

ARTICLE 20 - REPORTING OF ACCIDENTS 
20.01 It is agreed that all employees must report im- 

mediately to the Employer any accident or dam- 
age to a vehicle being operated for the Employer, 
or injury to property or individuals regardless 
of how minor it may be any incident, accident 
or damage to property must be reported on the 
prescribed form(s). Failure to immediately report 
an incident or accident or property damage shall 
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result in a suspension of that employee until an 
incident or accident report is submitted 

Note: This suspension does not preclude the Employer 
from further disciplinary action based on the re- 
sults of the investigation of the incident or acci- 
dent. 

ARTICLE 21 - UNSAFE CONDITIONS OR 
PRACTICES 

21.01 In the event that an employee believes that any 
unsafe practice or condition exists, the employee 
involved has a duty and an obligation to immedi- 
ately report such a situation or condition to the 
Employer without delay- An employee may ap- 
proach an officer of the Employer if the matter 
is not resolved or rectified satisfactorily within a 
reasonable time.. 

ARTICLE 22 - HEALTH INSURANCE AND 
OTHER BENEFITS 

22.01 The Company agrees to pay (75%) per cent of the 
premium cost of its existing benefit plans. The 
Company may cancel the plan at any time pro- 
vided that the Company pays 75 per cent of the 
premium cost of a policy or policies, which pro- 
vide comparable coverage as that provided in the 
Plan being replaced. Employees are eligible for 
benefits upon completion of their probationary 
period, subject to the terms and conditions of the 
Plans. El reductions for disability insurance will 
be credited to the Company. All permanent full- 
time employees covered by this Agreement are 
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required to participate in the Benefit Plan when 
first eligible except where the employees have 
alternate Extended Health and/or Dental only 
coverage under another plan. If you lose cover- 
age under the alternate plan, you can reapply 
within 31 days without penalty. 

Dental Plan effective July 1, 2004. Plan to 
provide basic and preventative care at 80% 
reimbursement and major services at 50% re- 
imbursement. Maximum combined benefit 
of $2,000.00 per person per year. 

Vision Care Plan effective July 1, 2004. Plan 
to provide 80% reimbursement to a maximum 
of $250.00 per person every 24 months (12 
months if under age 18). 

A reduction of the seven (7) day waiting per- 
iod for weekly indemnity to four (4)  days 
effective July 1, 2004. 

Effective December 1, 2007, the Company 
will eliminate the ($250.00) two-hundred and 
fifty dollar deductible for chiropractic care. 
Coverage will be limited to a maximum of 
($400.00) four-hundred dollars annually. 

Effective December 1 ,  2007, the Company 
will pay the cost of an eye exam. The cost 
will be limited to a maximum of ($100.00) 
one-hundred dollars every two (2)  years. 

Effective February 1, 2009, full-time employ- 
ees electing to participate in a Capital Ac- 
cumulation Plan will contribute (2%) percent 
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of earnings towards the plan. The Company 
will contribute an amount equal to (50%) 
percent of employee contribution. 

ARTICLE 23 - DRIVERS ROOM 
23.01 Suitable accommodation will be provided in 

which the employees may rest or eat at the Maple 
Street Barrie Transit terminal. The room shall con- 
tain proper tables and chairs. It is the responsibil- 
ity of all employees to maintain these facilities in 
a clean and sanitary condition. 

ARTICLE 24 - NO HARASSMENT OR 
DISC R I M I N AT1 0 N 

24.01 The Employer and the Union commit to provid- 
ing a workplace that is free of discrimination or 
harassment in compliance with the Canadian 
Human Rights Act and the Canada Labour Code 
and agree, that prior to utilizing the processes 
provided by the Act and the Code. both parties 
will encourage utilization of internal processes, 
including the grievance procedure. 

ARTICLE 25 - TRAINING 
25.01 It is agreed that candidates for employment must 

undergo training before being hired, and proba- 
tionary employment does not commence until 
training is complete. 

25.02 Employees shall be required to attend compul- 
sory training and other work related sessions 
and/or seminars. The employees shall be paid at 
their applicable hourly rate for attendance at such 
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seminars/sessions. Should Sunday be chosen as 
a day for mandatory training, a second alternate 
day of the week will also be made available 

25.03 Employees who choose to attend optional train- 
ing and other optional work related sessions and/ 
or seminars, shall not be paid for attendance at 
such seminars / sessions 

25.04 An employee involved in two or more prevent- 
able accident within a two ( 2 )  year period, and 
retained in employment, must participate in a 
Company designated training program, following 
such accident, not to exceed eight (8) hours. This 
training will be unpaid. 

ARTICLE 26 - GENERAL 

26.01 Supervisory employees shall not be permitted to 
do any work performed by employees covered 
by this Agreement. This does not apply to train- 
ing procedures by supervisory employees nor in 
emergencies. 

26.02 Where Union bulletin boards are not available, the 
Union will be allocated space on the Employer’s 
bulletin boards where notices pertaining to meet- 
ings, social events, and other proper Union mat- 
ters will be permitted. 

26.03 The Employer shall provide each new employee 
with a copy of the collective agreement and a list 
of current union officials. The cost of reproducing 
the Agreement shall be borne (50%) percent by 
the Employer and (50%) percent by the Union 

26.04 The Employer will cooperate with the duly author- 
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ized and accredited representatives of the Union 
in furnishing information when so requested to 
clarify a specific incident or claim. The Union 
will take into consideration peak periods, holi- 
days, Fridays, Saturdays, and Sundays year round 
when making such requests. 

26.05 At the termination of service with the Company, 
an employee, upon request, will be given prompt- 
ly a letter showing the employee’s term of service 
and the capacity in which employed. 

ARTICLE 27 - SAFE MAINTENANCE OF 
EQUIPMENT 

27.01 The Company agrees to maintain all equipment 
in a safe and sanitary condition. All employees in 
the bargaining unit recognize they must take all 
reasonable and necessary precautions to ensure 
these safe and sanitary conditions, as well as, the 
safety, health and well being of each other and 
the maintenance of all company property. 

27.02 When an operator questions the safety of equip- 
ment (as required and/or regulated by federal 
or provincial regulation), he/she will contact the 
Supervisor for a determination of the appropriate 
action. If the Maintenance Department determines 
that the vehicle is safe to operate, such instruction 
will be delivered to the driver in a verifiable man- 
ner (written or verbally confirmed). If such in- 
struction cannot be given, the Operator will make 
the determination regarding the safe operation 
of the vehicle. Notwithstanding this clause, an 
Operator’s rights under Health & Safety legislation 
are not compromised. 
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27.03 Upon notification of disciplinary action resulting 
from alleged speeding violations, the employee 
will have seven (7) days to make a written re- 
quest for a check of the vehicle’s speedometer. 
The results will be furnished to the employee and 
local Union involved within seven (7) days, other- 
wise no discipline will be issued. If the degree of 
error in the speedometer is sufficient to cause the 
employee to be unaware he/she was violating the 
law, the employee’s record shall not be charged. 

27.04 It is the responsibility of each driver, when be- 
ing relieved from duty by a replacement driver, to 
bring to the attention of the relief person 

(a) any problems with the vehicle being taken 
over; 

(b) any road or traffic conditions which may 
have an adverse effect on the service being 
performed or  to the vehicle itself. 

27.05 The Employer will establish a joint Health and 
Safety committee that will meet regularly and 
such committee will comply with conditions of 
the Occupational Health and Safety Act or any 
other successive or prevailing legislation applic- 
able 

27.06 Cleaning and Fueling Buses 

Transit and B.A.C.T.S. drivers will not be required to 
clean or fuel buses. Drivers will close all windows in 
the bus at the end of the day. 

27.07 Equipment 
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Certain equipment necessary of the conduct of work, 
including punch, will be furnished to the operator by 
the Company and for which the operator will sign a re- 
ceipt. 

The Operator will be expected to safeguard this equip- 
ment, and if any is lost, he/she must make application for 
replacement, for which he/she will be charged. Oper- 
ators must turn in all equipment to the Company upon 
termination of service or upon demand. 

ARTICLE 28 - DURATION 

28.01 This Agreement shall be effective from ratification 
until February 2Sth, 2011 and thereafter until re- 
vised or superseded by a new agreement. It is 
further agreed by the parties that it shall auto- 
matically be renewed for a further term of two 
( 2 )  years and shall continue to renew itself auto- 
matically from year to year thereafter unless writ- 
ten notice is given by either party to the other 
within a period of ninety (90) days prior to the 
expiry date. 

Dated this date of November 2009. 
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APPENDIX 'A' 

The following Articles are applicable to the employees 
of the Barrie Transit Maintenance Department only. This 
language contained in Appendix 'A' has no application 
to the Driver group. 
This language will combine with the defined Articles 
from the main body of the Agreement to form the col- 
lective agreement applicable to the Barrie Transit Main- 
tenance Department. 

Article 1 EMPLOYEE DEFINITIONS & 
CLASS I FI CAT1 0 N S 

1.01 Employee Definitions 
Employees covered by the bargaining certificate 
are as outlined below: 
(a) Permanent Employees 

A permanent employee is a full time or 
part time employee who: 

(i) Has completed his probationary 
period; 

(ii) Makes himself available to the Employ- 
er for regular employment; 

(iii) Is an Employee who does not engage 
in any other business that is in compe- 
tition with the Employer or in conflict 
with its interests, or any other business 
activity that may interfere with the per- 
formance of his duties, or that will 
not allow the proper rest prior to 
reporting for duty; 
It shall not be cause for discipline or 
discharge for an employee to seek and/ 
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or accept gainful employment while 
on layoff provided the employee 
complies with subsection ii) herein; 
Is carried on the Permanent Employee 
seniority list. 

(v) 

1.02 Job Classifications 
For the purposes of the present Appendix, the 
parties agree to the following job classifica- 
tions: 
1) Licensed Trades 
2 )  Apprentice Mechanics 
3)  Serviceperson 
4)  Mashbay 
5 )  Partshtores Clerk 

1.03 New Classification 
In the event the creation of a new classification, 
the Employer shall send the Union two ( 2 )  cop- 
ies of the title, description, qualifications, wage 
rate or wage scale. At the request of the Union, 
the parties shall meet within the shortest delay 
possible to discuss and settle any disagreement 
with respect to the wage rate. The Union must 
request in writing the holding of such a meeting 
within the fourteen (14) calendar days following 
receipt of such information, failing which it may 
not have recourse to the grievance and arbitra- 
tion procedure. 
If a disagreement persists at the conclusion of 
the meeting, the Union may refer the case dir- 
ectly to the written step of the grievance pro- 
cedure within the fourteen (14) calendar days 
following the said meeting. In such a case, the 

. 
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provisions contained in Article Eight (8) of the 
present agreement shall apply. 

Article 2 VACANCIES &JOB POSTINGS 
2.01 (a) General 

The principle of job postings is to allow employ- 
ees to apply for permanent vacant positions, by 
which they can change their work assignments, 
location and/or classification. 
A position shall be posted when one (1) or more 
of the following occurs: 

the departure of a regular employee, who 
has held a full-time position, due to an event 
such as full retirement, resignation, transfer, 
dismissal or death; 
a leave of absence, pursuant to Article 
14(Main Body) which is expected to be of a 
duration greater than six (6) months; 
an expansion of the Employer’s operations 
which creates a new full-time position. 

Postings wiIl include at minimum the job de- 
scription, the shift and, the qualifications re- 
quired for any job classifications. 
Employees who successfully bid through a post- 
ing, where applicable shall assume the work 
and shift of the previously vacated position, until 
such time as a general shift bid is conducted. 
Employees posting into a vacancy must remain 
in said position for a minimum of six (6) months, 
provided the work lasts for that minimum dur- 
ation. Employees may bid on other pieces of 
work within their classification using the par- 
ameters of Article 3. Should the work not last 
for the minimum six (6) months, the successful 
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applicant may return to his previous position or 
classification. All related postings will therefore 
also be reversed. Once the position has passed 
the minimum six (6) month duration, any subse- 
quent work reductions and requisite lay offs will 
be in accordance with the provisions of Article 
5.01. 

2.01 (b) Job Postings 
Any vacant permanent position shall be posted 
within seven (7) calendar days from the date 
the vacancy occurs, for a period of seven (7) 
consecutive calendar days. A copy of the post- 
ing will be sent to the Union. This in no way 
restricts the Employer from eliminating and/or 
modifying positions, which become vacant. 

2.02 Submission of Candidacy 
Employees wishing to apply for a posted pos- 
ition must do so within the posting period, using 
the form provided by the Employer. 
Only employees in the Classification concerned 
may apply to a posted vacancy. This shall be in- 
clusive to employees on lay-off status or absent 
due to illness or injury. An employee absent 
due to illness or injury must provide medical 
documentation indicating he will be medically 
fit to perform the regular duties of the position 
within the five (5) working days following the 
end of the posting period. If the employee does 
not return by the fifth (5th) working day, the va- 
cancy will be filled from amongst the applicants 
of the original posting who are able to immedi- 
ately fill the vacancy. 

’ 
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2.03 Filling of Permanent Vacancies 
Positions are awarded on the basis of qualifi- 
cations and seniority. Where qualifications are 
equal, seniority shall prevail. 

2.04 Vacancy Result 
The results of the posting shall be maintained at 
the location within the bargaining unit and will 
be available to the steward upon request. 

2.05 Secondary Vacancies 
Where the Employer determines that a vacancy 
created by the filling of a previous posting must 
be filled, such secondary vacancy will be post- 
ed in accordance with the provisions of Article 
12.01 (a). 

Article 3 ALLOCATION AND HOURS OF WORK 

3.01 
(a) For all mechanics, the normal work day 

shall be eight (8) hours, including 2 - 
15 minute breaks. Each mechanic must 
punch in at the start of the work day; 
and out at the end of the work day. 
The normal work week shall be forty 
(40) hour:;. Overtime will be paid at 
1 ?h times the regular rate of pay. All 
overtime must be approved by a super- 
visor. 
All maintenance shift changes shall be 
posted seven (7) days in advance, ex- 
cluding summer, Christmas and March 
break hours. 
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Article 4 SENIORITY 

4.01 Definition of Seniority 
Seniority is the total length of “continuous ser- 
vice” by an employee in the employ of the Em- 
ployer, within the bargaining unit. The purpose 
of seniority is to provide the order of work pref- 
erence, lay offs, recalls and vacation selection. 

4.02 Loss of Employment and Seniority 
An employee loses his seniority rights and his 
employment is terminated in the following 

If he resigns; 
If he is discharged and not reinstated 
subsequent to a grievance or an arbi- 
tration award; 
If he is laid off and not recalled for 
a period of twelve (12) consecutive 
months. 
If he is absent from work for three 
(3) or more consecutive working days 
without notifying his immediate super- 
visor or without a reason acceptable to 
the Employer; 
If he does not reply to a notice of 
recall to workwithin the sixteen (16) 
calendar days followin the verifiable 
mailing of such notice or if hedoes not 
return to work within the delay therein 
provided, without valid reason. 
If he is absent from work by reason 
of accident or illness, other than a 
work-related accident or illness, until 

. 

. 
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such time as the short or long term 
disability benefits run out or until a 
physician, mutually agreed to by the 
parties provides a medical prognosis 
which establishes that the employee 
will be unable to resume his regular 
duties. 
If he is absent from work, for a con- 
secutive period of twenty-four (24)  
months, by reason of a work related 
accident or illness for which the WSIB 
or CSST pays benefits, the whole sub- 
ject to the law. The twenty-four month 
period will be extended for up  to six 
(6) additional months if, prior to the 
expiry of the twenty-four months, the 
employee provides a medical progno- 
sis which establishes that he will be 
able to resume his duties within the 
six (6) month extension. 
He takes employment other than that 
declared and agreed upon for a leave 
of absence. 

(8) 

(h) 

4.03 Position Outside the Bargaining Unit 
An employee who accepts a position outside 
the bargaining unit accumulates his seniority 
during a period of ninety (90) calendar days 
from the effective date of his move into the 
new position. During this period, the em- 
ployee may return to his position within the 
bargaining unit. At the end of this period of 
ninety (90) calendar days, the employee loses 
his seniority and all rights and advantages pro- 
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vided for in the present agreement. The em- 
ployee must continue to pay to the Union the 
equivalent of his Union dues during this per- 
iod to maintain his seniority as is specified in 
this article. After an employee exercises this 
right on one occasion, the Union reserves the 
right to approve any subsequent transfer. 

Article 5 LAY-OFF AND RECALL 
5.01 Lay-off Notice 

Except in the case of a fortuitous event, an em- 
ployee being laid off shall receive prior written 
notice to that effect at least seven (7) calendar 
days before the effective time of his lay-off; 
a copy of the said prior notice is transmitted 
simultaneously to the Union. 
In the case of an employee absent from work, 
the simple mailing of the prior notice eight (8) 
calendar days before the effective time of the 
lay-off respects the delay provided above. 
An employee who has received notice of lay- 
off has the right to bump the next most senior 
employee in his job classification. 

5.02 Recal l  List 
The employees laid-off are listed on a recall 
list, which shall be sent to the Union. 

5.03 Recal l  to Work 
Upon a recall to work following a lay-off, the 
most senior laid-off employee is the first to be 
recalled by classification. 



Article 6 GENERAL HOLIDAYS 

6.01 General Holidays 
The Employer shall observe the following days 
as Statutory Holidays 
(i) New Years Day 
(ii) 
(iii) Good Friday 
(iv) Victoria Day 
(v) Canada Day 
(vi) Labour Day 
(vii) Thanksgiving Day 
(viii) Civic Holiday 
(ix) Christmas Day 
(x) Boxing Day 

Family Day (Third Monday in February) 

6.02 Payment for a General Holiday 
If a General Holiday falls on an employee’s 
regular day of work, the employee will be paid 
his “general holiday pay” in addition to one and 
one half (1 ?h) times his regular hourly wage for 
all hours worked on the General Holiday. 
If a General Holiday falls on an employee’s 
regular day of rest, the employee will be paid 
his “general holiday pay.”’ Employees will be 
granted days off without additional pay, upon a 
written request to the Employer, for such days. 
Such time off shall be granted by the Employer 
at 3 time convenient to the operational require- 
ments, but in any event shall not be unreason- 
ably withheld. Such days shall not be carried 
forward in to the next calendar year. 
“General Holidav Pav Calculations” 
Subject to the following, General Holiday pay is 
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calculated as an employee’s normal day’s wage. 
Where an employee does not have a regular 
shift, the General Holiday Pay will be one twen- 
tieth (1/20th) of the wages earned during the 
thirty (30) days immediately preceding the Gen- 
eral Holiday. 
Where the employee is scheduled on a modi- 
fied workweek such that they work four 10-hour 
shifts each week, General Holiday will be calcu- 
lated as follows: 
(i) General Holidav falls on a normal dav 

- off: The employee has already worked 
their normal week (four 10-hour) days, 
so they will receive 8 hours statutory 
holiday pay. 
General Holidav falls on a work day but 
emplovee is not required to work: The 
employee receives 10 hours of statutory 
holiday pay. 
General Holidav falls on a work day 
and the emelovee is reauired to work: 
The employee receives 8 hours of statu- 
tory holiday pay; premium pay for the 
hours worked on the statutory holiday 
is paid at the rate of time and one-half 
their normal hourly rate. 
General Holidav falls on a normal day 
off but employee is required to work: 
The employee receives 8 hours of statu- 
tory holiday pay; premium pay for the 
hours worked is paid at double the nor- 
mal hourly rate. 

Part-time employees qualify for and are paid 
General Holidays in accordance with the provi- 

(ii) 

(iii) 

(iv) 
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sions of Part I11 of the Canada Labour Code. 

6.03 Conditions for Payment of the General Holiday 
An employee shall be paid for a General Holi- 
day provided that: 

He has been in the employment of the 
Employer for at least thirty (30) calen- 
dar days prior to the date of the General 
Holiday. 
He has worked the complete working 
day immediately preceding the said 
General Holiday as well as the complete 
working day immediately following the 
said General Holiday, unless: 
His failure to work one or the other of 
the said days has been the object of 
prior authorization from his immediate 
supervisor; 
His failure to work one or the other of 
the said days results from an absence 
by reason of illness or accident and that 
the employee remits at the Employer’s 
request and upon his return to work, an 
accepted medical certificate indicating a 
visit to the doctor on the day of the ab- 
sence. 
His absence from work on one or the 
other of the said days is in virtue of 
a right recognised under the present 
agreement. 
An employee shall not be paid for a 
General holiday which occurs during a 
leave without pay, while the employee 
is absent for illness or accident or who 
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is on lay-off when the General Holiday 
occurs. 

Article 7 VACATION 

7.01 Permanent full time and part time employees 
will receive vacations and be paid for the vaca- 
tions in accordance with the following sched- 
ule: 
(a) After one (1) year of continuous service 

permanent employees will be entitled 
to 4% of earnings to be taken with ( 2 )  
two weeks of time off. 

(b) After 5 years of continuous service 
permanent employees will be entitled 
to 6% of earnings to be taken with three 
( 3 )  weeks of time off. 
After 12 years of continuous service 
permanent employees will be en- 
titled to 8% of earnings to be taken 
with four (4)  weeks of time off. 

(c) 

7.02 Vacation bids for permanent full time employ- 
ees will held in November of each year for the 
following calendar year. Bids will be based on 
seniority. 
a) Vacation shall be bid in minimum blocks 

of one (1) week. 
b) Subject to Article 7.02 (c), for the per- 

iod between July 1st and September 7th 
each year, employees will be granted 3 

maximum of 2 weeks vacation, so that 
the maximum number of allowable em- 
ployees can take summer vacation. 
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C) The Employer reserves the right to re- 
strict the numbers of employees on 
vacation at any given time to meet ex- 
pected operational requirements. 
Employees, who will be on vacation, 
or otherwise absent at the time of the 
bid, must provide the Employer and the 
Union a written proxy. Employees who 
fail to bid, or to proxy may choose their 
vacation blocks at a later time and on a 
‘first come, first served’ basis. 

e) Permanent Full Time employees are 
required to take annual vacation. If a 
mutually agreeable time is not reached, 
the Employer will assign the vacation 
blocks. 
An employee having been outside the 
bargaining unit (ie. in management) for 
a period in excess of 90 days loses all 
seniority and enters at bottom of sen- 
iority within hidher classification. Their 
total Employer service years are used to 
determine vacation entitlement. 

g) Apprentice mechanics and licensed 
mechanics are dovetailed together on a 
common vacation bid. The CBA does 
not reflect a separate classification for 
apprentice mechanics therefore current 
staff level of 8 licensed mechanics and 
5 apprentices is deemed to be a rea- 
sonable number of employees bidding 
amongst themselves for available vaca- 
tion weeks. 

d) 

0 
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Article 8 HOURS OF WORK 

8.01 Full-Time Employee 
An employee shall be considered a full-time em- 
ployee of the when he holds a full time year 
round position as determined by the Employer 
and which averages 40 hours or more over the 
averaging period. 

8.02 Part-Time Employee 
An employee shall be considered a part-time 
employee of the Employer when he does not 
hold a full time position. 

Article 9 OVERTIME 

9.01 The policy of the Employer is to maintain over- 
time at the necessary minimum; however, the 
Union and the employees recognise that over- 
time may be necessary in order to attain the 
standards of the best service possible or to fulfil 
the needs of the client. 

Extra work that may be required is assigned 
by the Employer in the most economical and 
efficient manner possible and then in order of 
seniority. The Employer will have extra work 
performed at straight time rates whenever pos- 
sible. 

In establishing the most economical manner, the 
employee’s position on the wage scale shall not 
be considered as a factor. 
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Extra Work is defined as a separate job task 
which an employee is not scheduled to perform, 
and is not part of his regular assignment. 

To facilitate the assignment of overtime hours 
within the maintenance department the Employ- 
er will establish a voluntary overtime list as fol- 
lows: 
Voluntary Overtime List Procedures - Mainten- 
ance Employees. 

The Employer will establish a “Volun- 
tary Overtime List” for Maintenance. All 
employees will declare if they wish to 
be placed on the overtime list. The list 
will be signed and posted on a monthly 
basis. Volunteers will be placed on the 
classification lists in seniority order. 
When overtime becomes available, vol- 
unteers will be contacted in the order 
that they are on the list and offered the 
overtime hours until shifts are filled. 
The employee who accepts the over- 
time will be rotated to the bottom of the 
list. 
Employees who turn down overtime 
will be rotated to the bottom of the 
list. Upon three consecutive refusals of 
overtime, an employee will be removed 
from the list for the remainder of the 
month. 
When the Employer is unable to fill 
overtime using the rotation process; the 
Employer may assign the junior em- 
ployee on “Voluntary Overtime List” to 
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all such hours. 
Employees who cannot be contacted 
will be deemed to have been notified, 
but will retain their position on the list. 
Extension of an employee’s normal shift 
hours (at beginning or end) does not 
trigger the above procedure. It is agreed 
an extension should not exceed three 
(3) hours and will be granted to com- 
plete a task. 
An overtime record in each classifica- 
tion will be maintained and posted in 
a conspicuous place with a copy being 
provided to the union. 

5. 

6. 

7. 

Article 10 WAGES 

10.01 Maintenance 

(a) Wages: 
Barrie Current Ratification March 1 ,  2010 
Mechanics $25.70 $26.47 $27.27 
Apprentice Trades See Percentage Rates Below 
Utility/Tire Person $17.04 $17.55 $18.08 
Service Persons $14.47 $14.90 $15.35 
Wash Bay Persons $13.92 $14.34 $14.77 
Parts. Stores Clerk $18.38 $18.93 $19.50 

(b) Apprentice 
1st year 70% of applicable Licensed Mechanic Rates 
2nd year 75% of applicable Licensed Mechanic Rates 
3rd year 80% of applicable Licensed Mechanic Rates 
4th year 8 5% of applicable Licensed Mechanic Rates 
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(c) Maintenance Step Rates (excluding Licensed 
Trades & Apprentices) 
During the 6 months of employment - 85% of the ap- 
plicable hourly rate 
Between 6 months and 12 months - 90% of the applic- 
able hourly rate 
Between 1 2  months and 18 months - 95% of the applic- 
able hourly rate 
When an employee has successfully completed the 
Apprenticeship program and upon certification by 
the Provincial Government, the employee will enter 
the Licensed Trades Person classification, subject to a 
position being available. The employee’s seniority in 
the Licensed Trades Person classification will be deter- 
mined by the date that the employee first (1st) entered 
the Apprentice Mechanic’s classification. 

Tool Allowance: 
A tool allowance of $250.00 shall be paid to full-time 
employees annually in the month of December to all 
employees being paid at Licensed Trades Class rates. 
Apprentices are eligible for up  to 100% of the tool al- 
lowance. 

Boot Allowance: 
An annual allowance of up to $1 50.00 for the purchase 
of protective footwear shall be paid in the month of 
December to employees required by either Employer 
policy or government regulations to wear such protect- 
ive footwear. Payment is subject to provision of the 
original receipt to the Employer prior to November 1st. 
Such protective footwear must meet Employer policies 
and must be worn in accordance with Employer policy 
and/or government regulations. The Employer main- 
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tains the right to inspect such footwear to ensure that it 
is in good repair. 

Uniforms: 
The Employer agrees to supply clean work clothing for 
each employee holding a full time position in the Main- 
tenance Departments. 

Lead Hands: 
Where Lead Hands are required, they will direct work- 
flow only and will not issue discipline. Employees will 
be paid a lead hand premium of one dollar ($1.00) per 
hour for all hours so engaged. 
Note: the existing lead hand premium in Barrie will 
remain in place for the employee currently receiving 
it. Should that employee no longer perform lead hand 
duties or, should additional employees commence per- 
forming such duties, they shall receive the $1.00 per 
hour premium agreed upon. 

Service person 
This Classification will include employees qualified for 
the following work as required by the Employer: 
Fuelling, washing, polishing, and cleaning motor 
vehicles, including parts units and equipment; check- 
ing tires; checking exterior lights; checking fluid levels; 
performing general utility work and maintaining any 
necessary records; parking buses; and cleaning the in- 
terior of coaches, janitorial work and performing re- 
lated work. Other light mechanical work may also be 
assigned, subject to the applicable provincial or federal 
journeyman restrictions. 
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Utility/Tke Person 
This Classification will include employees qualified for 
the following work, as required by the Employer: 
General janitorial work, tire work, building maintenance, 
yard work and other work as assigned by the Employer. 

Wash Bay Persons: 
Fuelling, washing, cleaning motor vehicles including 
parts units and equipment; checking tires; checking ex- 
terior lights; checking fluid levels; maintaining any ne- 
cessary records; parking buses; and cleaning the interior 
of coaches. 

Shift Premium: 
Service and Wash Bay persons who begin their work 
shift between 3:OO p.m. and 300 a.m., will be paid a 
premium of fifty (50) cents per hour. 
Mechanics, including apprentices, who begin their work 
shift between 3:OO p.m. and 3:OO a.m., will be paid a 
premium of fifty (50) cents per hour. 

Article 11 BENEFITS 

The parties to this Agreement shall establish a contribu- 
tory plan providing for the following benefits for eligible 
permanent employees, subject to conditions of contracts 
or policies entered into. All permanent employees will 
be required to join the plan when first eligible except 
where employees provide documentation that they have 
alternate coverage under another plan. 

11.01 Plan Components 
(a) Life Insurance 
(b) Short Term Disability 
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(c) Long Term Disability 
(d) AD&D 
(e> Extended Health 
(0 Dental 

11.02 The Employer will pay 7 5% of the cost of benefits 
premium for eligible employees and who have 
completed the necessary forms and fulfilled any 
waiting period defined by the insurance carrier. 
The employee share will be 25%, which the Em- 
ployer will deduct from the employee’s pay. 

11.03 Eligibility 
Employees may participate in the cost-shared 
Benefit Plan on the first of the month follow- 
ing completion of three consecutive months of 
employment. Participation in the Benefit Plan is 
subject to an employee maintaining a minimum 
of one hundred and fifty six (156) days worked 
each calendar year (such working days include 
days spent on WSIB, LTD, Weekly Indemnity, 
Maternity and Parental Leave, Bereavement, va- 
cation and General Holidays). 

11.04 Averaging of hours for purposes of benefits eli- 
gibility 
Any employees assigned to a regular shift, of 
which the scheduled paid hours average thirty 
(30) hours or more per week, shall be eligible 
for benefits in accordance with the above eligi- 
bility rules. 
Employees not on regularly scheduled shifts 
shall be eligible for benefits in conjunction with 
the details stipulated in Article 11.03 and, pro- 
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vided that they have averaged thirty (30) hours 
or more per week since their date of hire. There- 
after, they will continue on said plan provided 
that they maintain this average of thirty (30) 
hours or more per week. 
Reviews will be conducted semi-annually and 
the employees will be moved on or off the 
benefits on either August 1st for the upcom- 
ing six (6) month period (provided they have 
averaged thirty (30) hours of pay per week for 
the six month period from January 1st to June 
30th); and/or on February 1st for a six (6) month 
period provided they have averaged thirty (30) 
hours of pay per week for the six month period 
from July 1st to December 31st. 
If employee who has qualified under Article 
11.03 and 11.04 is found to be ineligible for the 
upcoming six month period due to his averaged 
weekly hours of work, said employee may pre- 
pay 100% of the monthly benefits premium for 
that time period and remain in the plan. 

Main Body Articles Applicable To The Maintenance 
Department Employees 
Preamble and Purpose 
Article 1 Recognition 
Article 2 
Article 3 
Article 4 
Article 6 Medical Examinations 
Article 7 Strikes and Lockouts 
Article 8 Union Activities 
Article 9 Grievance Procedure 

Membership in the Union 
Check off of Union deductions 
Reservation of Management rights 
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Article 10 
Article 14 
Article 19 
Article 20 
Article 21 
Article 24 
Article 26 
Article 28 

Disciplinary Measures 
Leaves of Absence 
Health & Safety 
Reporting of Accidents 
Unsafe Conditions or Practices 
No Harassment or Discrimination 
General 
Duration 
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LAIDLAW INC. (FIRST CANADA) (BARRIE TRANSIT 
DMSION) 

AND 

AMALGAMATED TRANSIT UNION, LOCAL 1415 

For The Union: For The Employer: 

Ian Laird 
President 

Peter DeRosse 
Labour Relations 

Jeff Glover 
Vice-president 

Fred Thompson 
General Manager 

Mike Gignac 
Executive Board 

Chris Brown 
Transit Manager 

Kevin Beresten 
Executive Board 

John Chenard 
Steward 
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