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O/A

Bloomington Cove
SEIU Unit No. 169

AND

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 1 Canada
C.L.C.

The parties agree that the attached represents full and final settlement of all outstanding
issues between the parties related to the renewal of the above collective agreement.
The parties further agree to recommend full ratification of this settlement to their
respective parties.

The term of this agreement shall be 3 years, commencing on May 1, 2007 and expiring
on April 30, 2010.

The parties agree that the attached language is to be included in the collective
agreement is included in this memorandum of settlement unless specifically identified
otherwise.

Dated thig Lavday of-N u v, 2009.

For th% Forthe Union \
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COLLECTIVE AGREEMENT

BETWEEN

Specialty Care Inc.
O/A

BLOOMINGTON COVE INC. -
(Hereinafter called the "Employer")

-And -

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL BCanada
C.L.C.
(Hereinafter called the "Union")

ARTICLE 1 - PURPOSE

1.01  The purpose of this agreement is to establish an orderly relationship between the
Employer and its employees and to provide machinery for the prompt and equitable
disposition of grievances, and to establish and maintain satisfactory working conditions,
hours of work and wages for all employees within the bargaining unit.

1.0Z The Union and the Employer agree to abide by the Human Rights Code

ARTICLE 2 - SCOPE AND - RECOGNITION

2.01  The Employer recognizes the Union as the sole bargaining agent for all employees
of Specialty Care Bloomington Cove LTC in the township of Whitchurch-
Stouffville save and except supervisors, persons above the rank of supervisor,
professional medical staff, registered, graduate and undergraduate nurses,
paramedical employees, office and clerical staff.

ARTICLE 3 - MANAGEMENTRIGHTS

3.01 The Union acknowledges and agrees that the Employer shall have all its rights, powers
and authority to manage its operations and to direct its employees. Without restricting the
generality of the foregoing, these rights of the Employer include the right to:

(a) maintain order and discipline, efficiency and productivity;

(b) suspend, hire, discharge, transfer, classify, promote, demote, rehire or discipline
employees, provided that a claim by a permanent employee that he has been disciplined
without just cause may be the subject of a grievance and dealt with as hereinafter

provided:;

(c) relieve employees from duty for lack of work, transfer work from one job to another or
from one department to another, and control the work performance;

~
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(d)

(e)

3.02

make, enforce and alter from time to time, reasonable rules, regulations and policies
governing the conduct d the working force and the operation of the business; and

determinethe nature and kind of business conducted by the Employer, the methods and
techniques of work, the content of jobs, the schedules of work, the number of employees
to be employed, the extension, limitation, curtailment or cessation of operations or any
part thereof and to determine and exercise all other functions and prerogatives
traditionally exercised by management; all of which shall remain solely with the
Employer except as specifically limited by the provisions of this Agreement.

The employer will exercise these rights in a manner consistent with the collective
agreement.

ARTICLE 4 — DEFINITIONS

4.01

4.02

4.03

Where used inthis Agreement, the masculine includes the feminine and the
singular includes the plural, as context requires.

The terms "regular pay" and "straight pay' when used in this Agreement, shall
mean the amounts indicated inthe wage classification contained in Schedule "A"

As used in this Agreement,

(a) "employee™ means an employee covered by this
agreement;

{b) "permanent employee”" means an employee who has
completed his probation period;

(c) "Probation period™ of a full-time employee means the period of three

hundred and seventy five (375) hours paid following the employee's date of
hire by the Employer.

(d) "Probation period” of a part-time employee means the period of three
hundred and seventy-five (375) hours paid following the employee's date of

hire by the Employer;

(e) "Full-time employee™ means an employee who is regularly scheduled to
work, who over twenty-four (24) hours per week/forty-eight (48) hours
biweekly. See LOU for further clarity

"Part-time employee™ means an employee, is regularly scheduled to
work twenty-four (24) hours per week/ 48 hours biweekly or less. See LOU

for further Clarity

AR ICLE 5 — UNION SECURITY

5.0

The Employer undertakes that he will not enter into any other agreement or
contract with those employees for whom the Union has bargaining rights either
individually or collectively which will conflict with any of the provisions of this

Agreement.




5.02 The Employer and the Union agree that there will be no intimidation, discrimination,
interference, restraint or coercion exercised or practiced by either of them or their
representativesor members.because of an employee's membership or non-membership
in the Union or because of his activity or lack df activity in the Union.

5.03 Dues and Assessments:

The Employer agrees to comply with all dues and assessment deductions as
directed by the Secretary Treasurer of SEIU Local 1.Canada.

(a All Employees who are inthe employ of the Employer at the signing date if
this Agreement and all new Employees who enter the employ of the
Employer after the Agreement has been signed, shall as a condition of
employment, be subject to regular monthly dues to be deducted from their
wages and remitted to the Union. Itis understoodthat dues shall be
deducted from all employees beginning in their first month of hire.

(b, The Employer shall, when remitting such dues, name the employees, note
any employees currently on leave, and provide employee numbers from
whose pay deductions have been made.

(c) The Employer will supply the Union with the name, current address,
classification and other relevant information of the employees with the first
dues deduction and on an annual basis. Any known changes to this
information shall be submitted with the monthly dues.

If the Employer agrees to provide the Union with information in an
electronic format, the parties will meet to discuss the format in which the
information will be set out. The parties will endeavour to communicate on

this issue so that implementation is not impeded.

The Employer agrees to provide the Union with employee addresses on the
first dues deduction and on an annual basis.

(d) All employees hired into the employ of the Employer subsequent to the
signing of this Agreement shall be subject to a one time initiation fee.

5.04
(a) Deductions shall be made from the each pay and forwarded to the Union

Office on or before the 15™ of month following inwhich the deductions are
made, where practicable. Any omissions and retroactive deductions shall
be submitted with the dues of the month following with the reason why

dues were missed.

(b) Union dues are not deducted from SUB plan payments and the Employer
has no responsibility for Union dues while an employee is 0ffon
Pregnancy and/or Parental Leave.

5.05
(a) The Union and its members shall hold the Employer harmless with respect

to any liability which the Employer might incur as a result of any necessary
deductions and remittances under this article.
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5.06

5.07

(b)

The Employer will provide each employee with a T4 slip showing the
annual Union dues paid by that employee for the year previous.

Union Orientation

Itis mutually agreed that arrangements will be made for a Union Steward to
interview each new bargaining unit employee who is not a member of the Union
once during the first thirty (30)days of employment for the purpose of informing
such employee of the existence of the Unioninthe Home, and of ascertaining
whether the employee wishes to become a member of the Union. The Employer
shall advise the Union monthly as to the names of the persons listed for interview
and the time and place on the premises of the Employer designated for each such
interview, the duration of which shall not exceed fifteen (15) minutes.

Employment of Disabled Workers

The Union and the Employer acknowledge their obligations to accommodate certain
individuals under the Human Rights Code of Ontario and agrees that this Collective
Agreement will be interpreted in such a way as to permit those obligations to be

discharged.

ARTICLE 6 - NO STRIKES - NO LOCKOUTS

6.01

6.02

Inview of the orderly procedure established by the Agreement for the settling of
disputes and the handling ofF grievances, the union agrees, that , during the
lifetime of the Agreement there will be no strike, picketing, slowdown, either
complete or partial, and the Employer agrees that there will be no lockout.

The words “strike” and “lockout” as used herein are agreed to have the meanings
defined for those words In the Ontario Labour Relations Act, as amended from

time to time.

ARTICLE 7 ~ UNION REPRESENTATIONAND COMMITTEES

7.01

(1) The Employer acknowledges the right of the Unionto elect or
otherwise select a stewards committee four (4) stewards from amongst

permanent employees of the Employer, one (1) of which shall be a RPN, for
the purpose of assisting employees and representing employees regarding
the administration of the collective agreement. One member of the
stewards committee shall be recognized as the Chief Steward. Nothing in

this article shall preclude an RPN from applying for other positions within
the Union.

A maximum of two (2) stewards shall meet with the employer at any one time
unless mutually agreed.

(2)

(3) The negotiating committee shall be comprised up to three members of the
Stewards Committee, one of which shall be a RPN (Note this does not
preclude a RPN from running for a non RPN position)

w




(4) The Union may appoint or otherwise select (3)alternative stewards who will
only actwhen a member of the stewards committee isabsent from the
facility. Stewards and alternatives where possible shall not all be from the

same shift and or department.

7.02 The Union shall keep the Employer notified inwriting of the name of the stewards
and the effective date of his/her appointment. The Employer need notrecognize
any person as steward until so notified of his appointment.

7.03 The Union acknowledges the stewards have their regular duties to perform on
behalf of the Employer. No steward will leave his regular duties without first
obtaining permission of his immediate supervisor, such permission notto be
unreasonably withheld, and when resuming his regular duties will report again to
his immediate supervisor (and shall give any explanation reasonably required by
his supervisor to explain the duration of his absence.)

7.04 Paymentdf Committees and Representafives

The Employer shall pay representatives and committee members their respective
wages for all the time lost from regularly scheduled hours investigating and/or
processing grievances, up to but not includingthe arbitration stage, negotiation
of the Collective Agreement and renewals thereof, up to and including
conciliation, and while attending meetings with the Employer. Employees on the
evening shift shall receive paidtime off for the actual day of the negotiating

meeting.

7.05 The Employer shall recognize the right of the Union to elect or otherwise select a
Communication Officer.

7.06 Labour Management Committee

Where there are matters of mutual concern and interest that would be beneficial if
discussed at a Labour-Management Committee meeting during the term of this
Agreement, the following shall apply.

An equal number of representatives of each party as mutually agreed shall meet at
atime and place mutually satisfactory. A request for such meetingwill be made in
writing at least one (1) week prior to the date proposed and accompanied by an
agenda of matters proposedto be discussed, which shall not include matters that
are properly the subject of grievance or matters that are properly the subject of
negotiations for the amendment or renewal of this Agreement. Suitable subjects
for discussion will include orientation, aggressive residents and workload issues.

A representative attending such meeting shall be paidfor wages lostfrom
regularly scheduled hours.

A Union staff member may attend as representative of the Union. Meetings will be
held quarterly unless otherwise agreed.

7.07 CMI/RAI MDS 2.0 Language

Recognizing the mutual objective of quality care. the Employer agrees to meet
through the Labour Management Committee with the Union as soon as practicable

-



after the receipt of the annual CMI/RAI MDS 2.0 results. The Employer agrees to
provide the Union Representatives with staffing levels, and staffing mix
information; the impact of related payroll costs on staffing levels and awritten
notice of the CMI/RAI MDS 2.0 results for the facility.

The purpose of this meeting is to discuss the impact of the CMI/RAI MDS 2.0
changes onthe staffing levels inthe facility, and quality care, and provide the
Union with an opportunity to make representation in that regard.

The parties shall meet as necessary to discuss other changes or workload issues.

The parties may invite additional participants to attend the meetingto support
constructive review and discussion.

7.08 Authorized representative(s) of the Union will be permittedto enterthe premises
of the Employer at reasonable times for the purposes of adjusting grievances,
negotiating the settlement of disputes and for carrying into effect the purposes of
this Agreement. The representative(s) of the Union shall, on arrival at the
premises advise the Administrator or his designate of the visit. Without
permission of the Employer, Union representatives will not conduct any business
inthe public areas of the premises nor within the hearing of customers, and will
not interfere with an employee in the discharge of his duties or disrupt the

operations.
ARTICLE 8 - GRIEVANCE PROCEDURE

8.01 Itis the mutual desire of the parties hereto that complaints of employees be adjusted as
quickly as possible. Itis generally understood that an employee has no grievance until
he has first given his immediate supervisor an opportunity to adjust his complaint.

8.02 An employee who has a grievance involving the interpretation, administration or alleged
violation of this Collective Agreement may invoke in order the following steps of the
grievance procedure, if he does so within the time limits provided for:

Step No. 1

May be invoked only within five (B)working days after the circumstances giving
rise tothe grievance had occurred, or ought reasonably to have come tothe
attention of the employee. The employee shall present his complaint to his
immediate supervisor. The immediate supervisor shall normally respond to the
employee within three (3) working days following the complaint. Ifthe employee
is dissatisfied with the response, he may proceed to step 2.

Step No. 2

Except as otherwise provided in this Agreement, Step No. 2 may be invoked only
within five (5) working days after the Supervisor’s response at Step No. 7. The
employee shall with the assistance f the steward formalize the grievance in
writing to the Administrator or his designate. A meeting will be held between the
Administrator (orhis designate) and the employee concerned arid the Union
and/or a staff representative of the Linion may be present at the request of either
the Employer or the employee within five (5) working days thereafter. The

7



8.03

8.04

8.05

8.06

Administrator (or his designate) may have an advisor or advisors with him at the
meeting, if he wishes. The decision of the Administrator (or his designate) shall
be delivered inwriting to the Unionwithin ten (10) working days of the date the
grievance was submitted to him.

Step No.3

Should the Administrator fail to render his decision as required in Step No. 2, or
failing settlement of any grievance under the foregoing procedure, the grievance
may be referredto arbitration by either the Employer or the Union. If nowritten
request for arbitration is received within Ten (10) working days after the decision
under Step NO. 2 is given, the grievance shall be deemed to have been abandoned

and shall not be the subject of a further grievance.

Employer's Grievances

The Employer may institute a grievance consisting of an allegation of ageneral
misinterpretation or violation of this Agreement (by the Union or any employee
covered by this Agreement), inwriting, at Step Number 2 of the grievance
procedure, by forwarding a written statement of said grievance to the SEIU Union
Representative, providing it is presented within ten (10) working days after the
circumstances giving rise to the grievance have originated or occurred; the SEIU
Union Representative shall give his decision inwriting within five (5)working days
after receiving the written grievance and failing settlement, the grievance may be
referred to Arbitration by the Employer in accordance with Step No, 3.

Group Grievance

Where a number of employees have similar grievances and each employee would be
entitled to grieve separately, they may present a group grievance identifying each
employee who is grieving to the Department Head or his/her designate within seven (7)
days after the circumstances giving rise to the grievance had occurred, or ought
reasonably to have come to the attention of the employees. The grievance shall then be
treated as being initiated at step number two (2) and the application provisions of this
article shall then apply with respect to the processing of such grievance.

Union Policy Grievance

The Union may institute a grievance consisting of an allegation of a general
misinterpretation or aviolation by the Employer of this Agreement inwriting at
Step Number (2) of the grievance procedure and process the grievance beginning
at Step 2, providingthat it is presented within ten (10) working days after the
circumstances giving rise to the grievance have originated or occurred or aught
reasonably to have been known. However, itis expressly understoodthat the
provisions of this clause may not be used to institute a grievance directly
affecting an employee or employees which such employee or employees could
themselves initiate as an individual or group grievance and the regular grievance
procedure shall not be thereby bypassed.

Any of the time allowances aforementioned above may be extended by the parties in
writing.



ARTICLE 9 —-DISCIPLINE AND DISCHARGE.

9.01

9.02

9.03

9.04

Where an employee is subject to disciplinary action, which isto be recorded inthe
employee file, shall be advised of their rightto the presence of a Union steward. If
no steward is available, and the employer needsto take immediate action, he shall
adjourn the disciplinary meeting up to 48 hours to accommodate the presence of
Union representation. Any action taken by the employer ie reassignment or
removal from the premises shall not be deemed to be disciplinary action.

Inthe eventthat the employee chooses notto have Union representation, the
employee shall waive their right inwriting.

A claim by an employee who claims that they have been unjustly discharged from
employment will be treated as a grievance commencing at step 2 of the grievance
procedure. Such grievance shall be filed within 4 working days following
discharge. Such grievance may be settle by confirming the discharge a- by
reinstatement or by any other arrangement agreed to betweenthe parties.

Discipline and discharge notices issued to employees should set out reasons for the
discipline or discharge, The employee may be asked to sign a copy of a notice to
acknowledge receipt, and that acknowledgement is not an admission o guilt. Copies of
notices of discharge, or of discipline more serious than a written warning, shall be sent to
the Union. Copies of written warnings shall be given to the Union steward.

No employee shall be disciplined ar discharged on his day off, unless otherwise
agreed.

ARTICLE 10 - ARBITRATION/ MEDIATION

10.01

10.02

10.03

10.04

When either party requests that any matter be submitted to arbitration as hereinbefore
provided it shall deliver that request in writing to the other, naming therein that party's
appointee to an Arbitration Board. Within ten (10) working days thereafter the other
party shall notify the first of the name of its appointee; provided, however, that if such
party fails to appoint a nominee as herein required, the Minister of Labour for the
Province of Ontario shall have the power to effect such appointment upon application by
the party invoking this arbitration procedure. The two nominees so appointed shall
appoint a third to act as Chairman of the Arbitration Board. Ifthey are unableto agree
upon a Chairman within a period of ten (10) working days from the appointment of the
second dof them, either of the parties may then request that the Minister of Labour for the
Province of Ontario make the appointment of the Chairman.

No person may be appointed as an Arbitrator who has been involved in an attempt to
negotiate or settle the grievance.

Each of the parties hereto will bear the expense of the Arbitrator appointed by it and the
parties will jointly bear the expense of the Chairman of the Arbitration Board.

No matter may be submitted to arbitration which has not been properly carried through
all previous steps of the grievance procedure.




10.05 The Arbitration Board shall not be authorized to make any decision inconsistent with the
provisions of this Agreement nor to alter, modify or amend any part of this Agreement.

10.06 The proceedings of the Arbitration Board will be expedited by the parties hereto and the
decision of the majority of such Board will be final and binding upon the parties. Should
a majority decision not be possible then the decision of the Chairman shall be final and

binding on the parties hereto.

10.07 Despite any grievance or arbitration provisions inthe collective agreement the
parties may in compliance with Section 50 of the OLRA, or as may be amended,
agree to refer one or move grievances under the collective agreement to a single
mediator-arbitrator for the purpose of resolving the grievance in expeditious and

informal manner.

The parties further agree to utilize the first day for the sole purpose of mediation,
unless otherwise agreed. Shouldthe parties fail to resolve the issue, they agree

to set subsequent dates for the purpose of arbitration. The parties will share the
cost on the mediator /arbitrator's cost.

10.08 No grievance shall be submittedto arbitration that has not properly been
processedthrough the grievance procedure.

ARTICLE 11 - SENIORITY

1 101 Seniority is the ranking of employees in accordance with their length of
employment since their last date of hire with inthe bargaining unit. Fulltime
employees shall be from date of hire, part time seniority shall accrue based on
hours worked, unless otherwise specified, Byear of parttime shall equal 1800
hours worked. See letter of understanding for clarity of what is full time (75 hrs bi

weekly)

1 10Z Upon completion of the probationary period, the employee's name will be entered
on the appropriate seniority list with seniority dated from the date last
hired. However, should there be a layoff, their seniority to date will be recognized

in the process.

11.03 The Seniority lists shall be formatted by classification and seniority order.

11.04 The Employer shall supply the Union and Chief Steward with a set of seniority
lists (parttime and full time) by classification in January and July of each year,
showing employee's names, classification and their seniority starting date. Full
time seniority shall be based on date of hire. Parttime seniority shall be
expressed in hours worked.

11.05 An employee transferringto another department shall be entered on the seniority list of
such department effective with the date of transfer if the duration of such transfer
exceeds the probationary period. Employees transferring for shorter periods shall
continue to accumulate departmental seniority in his or her original department.

11.06 An employee, whose status is changed from full-time to part-time, shall receive

credit for his/her full service and seniority. An employee, whose status is
changed from part-time to full-time, shall receive credit for the seniority and
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service onthe basis of one (1) year equals 1,800 hours worked. Any hours in
excess of one year will be prorated.

1 107 JOB SECURITY

.01 Lay-Off and Recall

Inthe event of a proposed layoff of a permanent or long-term nature, the Employer
will provide the Union with at least six (6) weeks notice. This notice is not in
addition to required notice for individual employees.

In the event of a layoff of a permanent or long-term nature, the Employer will
provide affected employees with notice in accordance with the Employment
Standards Act. However, the Employment Standards will be deemed to be
amended to provide notice to the affected employee as follows:

- if her service is greater than 9 years - 9 weeks notice

- if her service is greater than 10 years - 10 weeks notice
- if her service is greater than 11 years - 11 weeks notice
- if her service is greater than 12 years - 12 weeks notice

.02 Layoff and Recall Proceedure

(a) In the event of lay-off, the Employer shall first lay-off employees in the
reverse order of their seniority within their classification, provided that
there remain on the job employees who have the ability and qualifications
as required by law to perform the work. Where one (1I&y more employees
are affected by a notice of layoff, the most senior employee shall exercise

their rights first.

(b) An employee who is subject to lay-off shall have the right to either:

(i) accept the lay-off; or

(i) bump an employee with less bargaining unit seniority within his or her
bargaining unit (full-time or part-time) in a lower or identical paying
classification for which they are qualified, as required by law and can
perform the duties of the lower or idenrtical paying classification without
training other than orientation.

(iif) Chain bumping will be allowed with the understanding that an employee
subject to layoff who chooses to bump, must bump the employee with
less seniority who has scheduled hours equal to or less than the

employee laid off, subject to paragraph (vi) below.

(iv) Consistent with the opportunity to chain bump, all employees
who are potentially impacted will be given notice of lay off at the
outset of the process. Such notice shall be deemed to be notice as,mx\ )2
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per the terms of this agreement and the Employment Standards
Act.

(v) An identical paying classification shall include any classification where
the straight time hourly wage rate at the level of service corresponding
to that of the laid off employee is within one percent (1%) of the laid
off employee’s straight time hourly wage rate.

(vi) In the event that there are no employees within the laid off employee’s
classification in either bargaining unit with lesser seniority who have
scheduled hours equal to, or less than the employee being laid off,
such employee may bump a less senior employee with greater
regularly scheduled hours within 10% of the laid off employee’s
regularly scheduled bi-weekly hours within her classification.

(vii) When an employee subject to layoff chooses to bump and there are
no employees with less seniority within his or her bargaining unit, the
seniority lists will be merged and the laid off employee may bump into
the other bargaining unit.

(viii) In the event that there are no employees in either bargaining unit with
lesser seniority in lower or identical paying classifications as defined
in this article, a laid-off employee will have the right to dispilace an
employee with less seniority, who has scheduled hours equal to or
less than the employee laid off, in a classification where the straight
time hourly rate at the level of service corresponding to that of the laid
off employee is within five percent (5%) of the laid off employee’s
straight time hourly rate provided he or she is qualified for and can
perform the duties without training other than orientation.

(ix) The decision of the employee to choose (i) or (ii) above shall be given
in writing to the Administrator within three (3) days following the
notification of lay-off. Employees failing to do so will be deemed to
have accepted the lay-off.

(x) When an employee has been given notice of layoff and during
the period of notice the employee finds alternative employment,
the employer will give full consideration to an application for a
leave of absence for the remainder of the notice period subject to

workload requirements.

.03 Recall Procedure

(a) An employee shall have opportunity of recall from a lay-off to an available
opening, in order of seniority, provided she has the ability and qualifications as
required by law to perform the work before such opening is filled on a regular
basis under a job posting procedure. The posting procedure in the Collective
Agreement shall not apply until the recall process has been completed.

In determining the ability and qualifications as required by law as agreed
between the parties of an employee to perform the work for the purposes of the
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.04

.05

.06

paragraph above, the Employer shall not act in an arbitrary manner.

(b) An employee recalled to work in a different classification from which she
was laid off shall have the privilege of returning to the position she held
prior to the lay-off should it become vacant within six (6) months of being
recalled. Employees on lay-off who are recalled or accepted on a job
posting shall relinquish recall rights to those classifications of a lower

wage grid.

No new employees shall be hired until all those who retain recall rights to
the applicable classification have been given an opportunity to return to
work and have failed to do so, in accordance with the loss of seniority
provision, or have been found unable to perform the work available.

(d) It is the sole responsibility of the employee who has been laid off to notify the
Employer of his intention to return to work within three (3) working days
(exclusive of Saturdays, Sundays and Paid Holidays) after being notified to do so
by registered mail, addressed to the last address on record with the Employer
(which notification shall be deemed to have been received after the second day
following the date of mailing) and return to work within ten (10) working days after
being notified. The natification shall state the job to which the employee is
eligible to be recalled and the date and time at which the employee shall report
for work. The employee is solely responsible for his proper address being on
record with the Employer.

(e) A laid off employee shall retain the rights of recall for a period of thirty (30)
months.

(f) In addition, prior to the layoff, the employee shall advise the employer of the
positions and shift that they are interested and qualified to be called back to.

Employees shall be laid off in the reverse order of their seniority, within the facility,
provided that the remaining employees are fully qualified and willing to do the work

which is available.

Note: For purposes df lay-off and recall, full-time and part-time seniority will be deemed
to be merged. Itis understood and agreed that if a part-time employee bumps a full-time
employee as part of the above-noted procedure, the part-time employee is accepting the
full-time positiononly.

It is understood and agreed that if a full-time employee bumps a part-time employee as
part of the above-noted procedure, the full-time employee is accepting the part-time

position only.

For these purposes, 1 year full-time seniority = 1800 hours part-time seniority.

Benefits on Lay-Off

In the event of a lay-off, provided the employee deposits with the Home her share of
insured benefits for the succeedins month (save for weekly indemnity for which laid-off
employees are not eligible) the Employer shall pay its share of the insured benefits
premium for a period up to three (3) months from the end of the month in which the lay-
off occurs, or until the laid-off employee is employed elsewhere, whichever comes first.



11.08 Loss of Seniority

An employee shall lose all seniority and her employment shall be deemed to be
terminated if she:

(a) voluntarily resigns, retirees or is discharged for just cause; or

(b) B absent from work more that thirty six (36)months by reason of iliness or
other physical disability and there is no reasonable likelihood the employee
will return to work within the near future; or

(c) is absent from work without a reasonable excuse for more than three (3)
consecutive days for which she is scheduledto work, or

(d) B absent from work for more than thirty six (36)months by reason of lay-

off, or
is absent from work for more than thirty six (36)months by reason of
absence while on WSIB and there is no reasonable likelihood the employee

will return to work within the near future.

(e) Employeeswho are on leave of absence will not engage in gainful
employment on such leave.

(f An employee who has been granted a leave of absence of any kind and
who overstays her leave, subject to a reasonable explanation to the

employer.
ARTICLE 12 - LEAVES OF ABSENCE

12.01 The Employer may, in its discretion, grant leave of absence without pay and without loss
of seniority to an employee for personal reasons. All requests for leave df absence shall
be in writing as far in advance as practicable, The Employer agrees to reply to such
requests in writing within seven (7) working days whenever possible.

12.02 Leave of Absence for Union Business

The Employer shall grant leaves of absence to each Union Steward, and may grant
leaves of absence to such other employees as may request to attend Union Convention
Seminars, Education Classes or other Union business provided it is no more than once a
month and that in the aggregate no more than three (3)employees are off at the same
or overlapping time. The Employer agrees to review more than One request per month
on a individual basis as requested by the Union.

12.03 Employees on such leaves of absence will be paid by the Employer who will be
reimbursed by the Union for the amount paid the employees.

12.04 Education

If required by the Employer, an employee shall be entitled to a leave of absence with pay
and without loss of seniority and benefits to upgrade their employment qualifications.

Where employees are required by the Employer to take courses to upgrade or acquire/@\\\
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return.

new employment qualifications, the Employer shall pay the full cost associated with the
courses.

The Administrator may grant a request for unpaid leave of absence to upgrade
employment qualifications, provided that they receive at least one (1) month’s notice in
writing unless impossible and provided that such a leave may be arranged without
undue inconvenienceto the normal operations of the Nursing Home.

Applicants, when applying, must -indicate the date of departure and specific date of

12.05 Absence on Union Leave

12.06

12.07

While on unpaid union leave of up to 30 days, employees will be maintained on normal
pay and benefits (including Pension) and the Union shall fully reimburse the Employer
for wages, statutory benefits (i.e. EHT, UIC, CPP and WCB) and Pension, but would not

include Health and Welfare and Weekly Indemnity premiums (if applicable).

Political Office Leave

An employee who is elected or appointed to Federal, provincial, Municipal or
Regional Municipal office, who is required to be absent from work because of their
elected or appointed duties shall upon written application tothe Employer, be
granted sufficient time on leave of absence to comply with their duties. Seniority
and service shall continue consistent with the Collective Agreement.

It will becomethe responsibility of the employee for full payment of any applicable

benefits in which the employee is participating during such leave of absence.
Such payment shall be in advance of when the monthly premium is due.

Effect of Absence

Whenever they are used in the Collective Agreement, the terms seniority and service
shall be deemed to refer to length of employment subject to the following conditions:

(a) It is understood that during an approved absence not paid by the Employer not
exceeding thirty (30) continuous days or any approved absence paid by the
Home, both seniority and service will accrue.

(b) During an absence not paid by the Employer exceeding thirty (30) continuous
calendar days, credit for service for purposes of salary increment, vacation. sick
leave, or any other benefits under any provisions of the Collective Agreement or
elsewhere, shall be suspended; the benefits concerned appropriately reduced on
a prorata basis and the employee’s anniversary date adjusted accordingly. In
addition, the employee will become responsible for full payment of subsidized
employee benefits in which he/she is participating of the period of the absence

(c) It is further understood that during such leave of absence not paid by the
Ernployer, credit for seniority for purposes of promotion, demotion, transfer or
lay-off shall be suspended and not accrue during the period of absence.
Notwithstandingthis provision seniority shall accrue for a period of thirty six (36)
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months if an employee's absence is due to a disability resulting in WSIB benefits.

(d) Benefits/WSIB Paid Leave

The Employer shall continue to pay premiums for benefit plans for employees
who are on paid leave of absence or WSIB if the employee continues their

contribution towards said benefits.

- It is understood that the obligation of the Employer, to pay the aforesaid benefits

while on WSIB, shall continue for up to thirty six (36) months following the date of
the injury.

For purposes of this provision, it is understood and agreed that absence on
Weekly Indemnity shall be considered a leave with pay

(e)

ARTICLE 13 - BEREAVEMENT LEAVE

13.01

13.02

13.03

13.04

13.05

Immediately following the death of an employee's spouse, same sex partner, child
or stepchild, employee's brother, sister or legal guardian, parent, step parent, an
employee shall be granted leave up to a maximum of five (