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ApoJ ,1999 
< 

THfS AGREEMENT made this e#'- day of 

BETWEEN: 

HODGE BROS, LTD. Herein referred to as 'The Company" 

OF THE FIRST PART 

AND: 

UNITED STEELWORKERS OF AMERICA, LOCAL $480 herein referred to as The Union" 

OF THE SECOND PART 

... uuz uyy- I I y~~  I J Q U ~  CIIU union IS ceruiiea as tne bargaining agen' for ''all 
employees of Hodge 81'0s. Ltd. in the province of Newfoundland and Labrador, 
excluding office and clerical staff, warehouse foreman, safety co-ordinator, 
.maintenance farernan, summet students, and those above." 

~ ~ ~ e d ( i v t  *meat. aRt - LU. WO - vag4 f 
United Steelworkers of Amrrica 



ARnCLE f - PREAMSLE 4Nb RECOGNITlQN 

Section 1.1 Prearnbie 
I 

The present Agreement k far the purpose of setting wage rates, hours of work and other 
working canditions as set out in this Agreement 

Section 1.2 - Union Recognition 

The Company does hereby mmgnke the Unlon as the exclusive bargaining agent far all 
employees employed by the Company gave and e>ccept office and deriml staff, warehouse 
foreman, safety co-ordinator, maintenance foreman, and those above. 

Section 1.3 - Effective Date 

The effective dafe of this Agreement shall be from June 97,199s and the tcms shall be 
from this date to June 16, 2004. 

Section 1.4 Section Headinas 

The Sedlon Headings shall be used for the purpose of reference onty and nat be used as 
an aid to the interpretation of this Agreement. 

ARTICLE 2 UNION DUES 

Section 2.1 - Monthly Deduction of Union Dues 

The Company agrees for the duration of thisi Agreement to deduct from the last pay 
cheque each month the monthly union dues bf any employee covered by this Agreement 
whether or not the employee is a member af the Unfon and agrees to remit %me to the 
Union by the fifteenth (1 6th) of the month following the deduction. 

Section 2.2 - Union Dues Authorization 

The Company Will deduct monthly b m  the earninss of each employee, dues authorized 
by the constltutton d the United Steefwortcerr of America and remit to the Financial 
Secretary of the Union by the 15th of the month following deduction. 

ARTICLE 3 - MANAGEMENT fUGHTS 

Section 3.1 - Except to the extent abridged by the sanicdty rubs, grievance procedure and 
other specific pmkbns of this Agreernerrt, the Company resmes and retains, s~lejy arid 
exclusively, all of its normal, inherent, and common law rights to manage the business. 



Sectian 3.2 - The Union acknowledges that it is the function of the Company to maintain 
order, discipline, and efficiency, hire, discharge, classify, direct, transfer, Jay off, retire, 
promote and discipline for just cause. 

Section 3.3 - The Company has the right to make and alter from time to tlnie rules and 
regulations to be observed by the employes and generally to manage the enterprise in 
which the Company is engaged, save and except such mles and regulations shall not be 
inconsistent with the provision$ of this Agreement and subject to the Grievance Pr'acedure. 

ARTICLE 4 -GRIEVANCE PROCEDURE 

Section 4.1 - Pay for Processing Grievances During Working Hours 

Werever possible, grievances shall be processed during the normal working hours of the  
Steward. A Steward shall receive hidher regular rate of pay when grievances or pending 
grievances are processed with the Company on Company propew. 

Section 4.2 - Names and Changes of Steward 

-The kktion-wifi infam-thi-Coiiipmy in wnring m e  name ot me srewarus ana the Assistant 
Steward and any subsequent change in the name of the Stewards and the  Assistant 
Steward. The Company shall not be asked to recognize any Steward until such notification 
from the Union has been received. 

ARTlCLE 5 - GRIEVANCE PROCEDURE? AND ARBlTRATlON 

Section 5.1 - What Constiites a Grievance 

A grievance shall consist of a dispute concerning interpretatlon and application of any 
clause in this Agreement and alleged violation of the Agreement. If any question arises 
as to whether a particular dispute is or is not a grievance within the meaning of these 
provisions, the queation may be taken up through the Grievance Procedure and 
determined, if necessary, by Arbitration. 

Section 5.2 - Grievance Steps 

Step 1 A meeting will be held within seven (7) calendar days from t h e  date of the 
alleged violation between the aggrieved employee, Steward, and the 
Immediate Supervisor, 

Step 2 Failing settlement in Step 1 above, the grievance must be submitted in 
wriiing Wthin seven ("7) calendar days from the date of the alleged violation 
of the Agreement. Failure to submit the grievanw in writing within these time 
limits shall render the qrievance null and void. 
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Once a grievance has been submitted in writing, the Manager or his 
designate shaft arrange a meeting between the Union and himself seven (7) 
calendar days from the date that the grievance was registered in wr%ng and 
will render a declsion in writing not later than seven (7) calendar days 
following the date of the second step meeting. 

Section 5.3 - Procedure for Union or Company Grievance 

In the event that the Union or the Company has a grievance, it shall be the  responsibility 
of the grievor to advise the  other party, In writing, within seven (7) calendar days of the 
alleged violation of the Agreement, and by such notification arrange a meeting with seven 
(7) calendar days between the Manager or his designate and a duly accredited officer of 
t h e  Local Union or his designate. Failure to submit the grievance in writing within these 
time limits shall render the grievance null and void. Should the grievance fail to reach a 
satisfactory seltlsrnent, the grievance may be submitted to Arbitration in accordance with 
Section 5.5. 

Section 5.4 - Qrfevancea Dealing with Suspension or Discharge 

Brievances-d~afing-with-s~spensions or aiscnarges snail De registerea in wntmg within 
seventy-two (72) hours (Saturdays, Sundays, General Holidays excluded) from the time 
of the suspension or discharge, and shall commence at Step 2 of the Grievance 
P r o c 4  ure. 

Section 5.5 - Atbitratlon 

If a settlement is not reached In 
wn'ffng by the grieving party within 
Step 2, to a single arbitrator. 

Should the parties bil ta reach agreement on the arbitrator within thirty (30) calendar days, 
either party may request the Federal Minister of Labour to make the appropriate 
appointment. 

may be referred in 
being rendered in 

Section 5.6 - Powers of the Arbitrator 

The Arbitrator shaff not have the right to alter or change any provisions in this Agreement, 
nor substitute any new provisions in this Agreement, nor substitute any new positions in 
lieu thereof nor to give any decision inconsistent with the terms and provisions of this 
Agreement The Arbitrator, hawever, shall have the power to vary or set aside any penalty 
or discipline impased relating to the grievance then before the Arbitrator. 

CuUccti~c Agrcemcnr= H E Y ,  L.U. 640 - p i @  5 
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or disciplined with recourse to the Grievance Procedure. Upon completion on sixty (60) 
probationary basis for sixty (60) days worked, during which period he may be terminated 

days worked. the employee's name shall be placed on the senlority list as the date of initial 
hire.' 

Section 7.6 - Part-Time Employees 

Part-time employees will be paid In accordance with Article 11 of this Agreement and will 
be covered by the terms of this Agreement. 

be subject to the probationary period if he/she has aixty (m) days worked or more, 

Section 7.7 - Reasons for Termination of Employment 

Employment shall be terminated for any of the following reasons: 

In the event a part-time employee is hired as a full-time empfo employee will not 

'1 2 however, his/her seniority date will be the date of becoming a full-time employee. 

7 

(a) if an employee voluntarily quits, in writing; 

(b) if an employee is discharged and not reinstated pursuant to the Grievance 
Procedure as provided for in this Agreement; 

if an employee has been laid off and not employed elsewhere and has refused to 
return to work with three (3) days after being contacted personalty by the Company. 
When the employee cannot be contacted personally, or is employed elsewhere, 
then the Company will notify himlher by registered mail, to hisher last known 

?n be given a maximum of five (5) 
I to repart for duty; 

~ ~ , d m s m f i  A- --A.* a 



Section 5.7 - Expenses of the Arbitrator 

Eacb of the parties Will equally bear the fees and the expenses of the Arbitrator 

ARTICLE 6 - STRIKES AND LOCKOUTS 

During the term of this Agreement, there shall be no lockout by the Company or any strike, 
sit down, work stoppage Qr suspension of work tither complete or partial for any reason 
by the employees. 

ARTICLE 7 - SENfORIN 

Section 7.1 - Seniority shall mean the length of continuous service in the employ of the 
employer based on the date of initial hire and shall include periods of lay-off, employer 
approved leave including leaves for illness or any period covered by Workers' 
Compensation. 

Section '1.2 - Job promotion or advancement will be determined by seniorfty provided the 
employee meets the qualifications for tbe jab. No new employee will be hired if there is an 
employee on lay off or who is scheduled to work iess than forty hours per week and is 
qualified to perfam the work. 

Section 7.3 - Lay off and Recall 

I) In the event of a lay off, the employee with the least seniority in each classification 
will be first to be laid&, 

ii) Subject to qualification, employees will be recalled to work in the reverse order in 
which they were laid eff, 

iii) Employees Who are laid off may exercise their seniority to displace a junior 
employee in another dassification provided they are qualified to do the work and 
accept the rate of pay for that job classification. 

Section 7.4 - Seniority List 

A seniodty list containing the name and starting date of employees will be prepared and 
posted every six (6) months on the bulletin board. A copy of same will be provided to the 
Union. 

Section 7.5 - Probationary Perlod 

Employees shall be considered probationary unfil placed on the seniority list. Such 
emplayee shall work under the provisions of this Agreement and shall be employed on a *!' 

Collective Agmmcnt - KBL . L.U. 6.480 - page 6 
United Slcclwarkcrs of Americs 



ARTfCLE 8 - GENERAL HOLIDAYS 

Sectlon 8.11 General Holidays 

The following General Halidays will be observed: 

1 

New Year's Day 
Good Friday 

Canada Day Remembrance Day 
Regatta Day Christmas Day 
labour Day Boxing Day. 

Section 8.2 - Alternate Day 

When one of the observed General Holidays falls on a Saturday or Sunday, the day 
proclaimed by the Federal Government shall be the day observed, If no other day Is 
proclaimed, the employee shall be paid the General Holiday pay in accordance with the 
conditions outlined below. 

Section 8.3 - Pay for General Holidays 

-All-employees-~haiJ-be-paid--eight-(8)-h-o-~~~pay ar m e  regular nouny rate for the above 
menfioned holidays ptovidingt 

(a) they have been In the employ of the Company thirty (30) calendar days; 

(b) they must have worked during thirty (30) calendar days prior to the General Holiday; 

they must not have been absent \Hifhout leave on the regular work day next 
preceding or next following the General Holiday. 

8.4 - Work on a General Holiday 

A An employee required to work on a General Holiday shall be paid in addition to his regular 
rate of wages a rate equal to one and a half times (1 5) hls/her regular wages for the hours 
worked on that day. 

ARTICLE 9 VACATION PAY 

SectFon 9.1 -Vacation Pay Calculation Period 

The vacation pay calculation period shatl be on a calendar basis, frarn January 1 to 
December 31. Vacation entitlement will be based on service attalned, up to December 31 
in the year previous to the year in whfch the vacation is taken. 

CaUmrrlvc Agreeniwt - IiBt - LU. 6480 - prgt U 
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Vacatlon Pay - After I yr -. 

5 yrs & aver - ?%* # X .  
I O  yrs is ovbr - 9%- I Q &  

Section 9 2  - Vacation Pay far JErnployees with Less Than One Year’s Employment 

An employee with less than one year of employment shall receive vacation pay in 
accordance with the Canada Labour Code. 

Section 9.3 - Vacation Pay for iemployees with One (1) Year of Employment 

An employee who has complete4 one (1) year of employment on or prior to December 31 
in any year shall eceive two (2) weeks vacation time. Vacation pay shall be cakulated at 
four percent (4%) of hidher total earnings for the year previous to their vacation. 

Section 9.4 Vacadon Pay for Employees with Five (6) Years of Employment 

An employee who has completed five (5) years of employment on or prior to December 31 
in any year shall receive four (4) weeks vacation time. Vacation pay shall be wlcufated 
at seven percent (7%j otbis-her total earnings for the year previous to their vacation, 

Section 9.5 -Vacation pay for dmployees wlth Ten ( IO)  or More Yeam of Employment 

An employee who has completed ten (fa) or more years of employment on or prior to 

vacation. 

December 31 in any year shall 
calculated at nine percent 

five (5) weeks vacation time. Vacation pay shall be 
total earnings for the year previous to their 

Section 9.6 -Vacation Pay far Employees Who Do Not Wish To Take Vacation Time 

Vacation pay for employees whd do not wish to take vacation time during any given year 
will be paid their vacation pay ohce per year upon approval from the Manager. 

ARTICLE 10 * HOURS OF WORK 

Section 10.1 -Allocation af Work 

The Company shall have the authority to allocate the work to personnel having due regard 
to seniority and qualifications. 

Section 10.2 - Regular work Week and Overtime - City Operation 

This section shall not be constructed in any way whatsoever as a guarantee of daity or 
weekly hours of work. 



The scheduling of the daily working h o w  shall be made by the Company and may be 
changed by the Company from time ta time to meet its need. 

10.2(a) 

10.2(b) 

I Q.2(d) 

10.2(e) 

I 0.2(9 

7 
The regular w k  week for all regular employees shall mean MondAyIhrough 
Friday, and if required, five (5) hours on Satday and such work an Saturdap 
will be equally dishtibuted among employees on a rotabun basis,i $- t~  A.-&@ . 

The regular work day for all regular employees shall he up to nine (9) hours %- 
exduding lunch periods. 

required work on any regular work week 

Time worked in excess of 
paid at time and onehalf 

o u J l b + c U J ~  

The regular hourly rate! of pay shall be applied for the first 

haus in any regular work week shaIl be 
regular rate of pay. 

An employee called back to work affix having completed hisher regular work 
shift and after having left the premises shall be paid one and one-half (1.5) 
times the regular hourly rate for the hours worked during the call hack An 
employee called back to work shall receive the equivalent of four (4) hours 
pay af his regular mie or m e  and one-half (I -5) times hisher regular rate for 
hours worked, whichever is greater. 

Overtime Lvitl be offered on a voluntary basis to mployees wha are available 
and qualified to perform the work. If there is no qualiFied and available 
employee wilting to perform the work, the most juniw qualified emptoyc+(s) 
will be required to perform the work. 

Overtime will be offeted by seniority, in rotation, amongst all employees 
qualified and avaifable to perform the wertlme wrk. 

Section 10,3 - Bereavement Leave 

Employees will be granted the necessary time off and wiii be paid three (3) days pay (eight 
($) hours pay per day) at the regular rate of pay, if the employee attends the funeral within 
Labrador West If the funeral is held outside tabrador West, an employee will receive b o  
(2) additional days leave of absence without pay1 



Section 10.4 Jury Duty 

If ap employee is called and is required to serve on jury duty or as a crown witness on 
hislher normal working day, the Company agrees to pay eight (8) hours pay per day at the 
regular hourly rate of pay for hourly rated employees. 

Section 10.5 Leave of Absence 

(a) An employee may be granted a leave of absence, without pay, upon submitting a 
written request to hisher immediate supervisor outlining the reasons for the leave 
and its length, Leaves af absence Wifl not unreasonably he denied, but 
Management shall have the sole right to grant leave and determine its length. 
Leave of absence may be granted without pay to employees for the purpose of 
attending Union conventions and conferences providing such employee has 
completed six (6) months of continuous employment 

(b) Every leave of absence shall be authorized in writing, and such leave shall not 
affect any employee’s seniority rights provided he/she returns to work at the 
expiration of the authorized leave, unless helshe is unable to do so bemuse of 
urcurnsrances beyono nismer convol. 

ARTICLE 11 - REGULAR RATES OF PAY 

Section 11 -1 - Classification and Regular Rates of Pay 

As per Appendix I 

ARTICLE 12 -SAFETY AND HEALTH 

Section 12.1 

(a) The Company, the Union and the employees recognize their obligations and tights 
in accordance with the Canada Labour Code, with respect to matters of safety and 
heafth. 

(b) It is the respansibllity of the employee to observe and to wear and use safety 
equipment according to instructions. 

Clothing Voucher - $200,00 per year. 

Should an employee or a group of employees believe that there exists an unsafe, 
unhealthy, or dangerous condition with respect to the area in which he/she is 
working, other than the normal hazards in hislher work or working area, the 

0 



ernployws) shall have the rfght to stop working and he/she shall immediately 
report the condition to hisher supervisor who shall investigate the condition and 
take steps necessary to correct it. 

ARTICLE ‘!3 - NOTICES AND TIME LIMITS 

Section 13.1 

Any notice in writing which either party desires to gbe to other shall be given by registered 
mail, postage, prepaid, addressed as follows: 

To the Company: 

To the Union: 

Hodge Bros. Ltd. 
P.O. Box 99 
Labrador City, NF 
A2V 2K3 

Recording Secretary, Local 6480 
United Steelworkers of America 
105 Hudson Drive 
labrador City, Nr; 
A2V 1L4 

Section 13,2 

The time limits referred to in this Agreement may be extended by mutual agreement, in 
writing, by the parties. 

ARTICLE $4 - VALlDtTY OF AGREEMeNT 

Section 14,f 

The United Steelworkers of America local 6480 and its duly appointed or elected 
representatives agree thattbey have authorfty from the members of the said Union to enter 
into &is Agreement and agree that this Agreement shall be binding upon the same Union 
and/or its members under the laws of Canada, 

Section 14.2 

If any provision of this Agreement becomes void in View of the provisions of the Canada 
Labour Code, tbe other provisions of this Agreement shall not be affected in any way by 
such nullity. 



ARTICLE 15 - HEALTH AN5 WELFARE 

Grokp Insurance in place, to be paid 100% by Company. 

ARTICLE 16 - DURATION 

Section 16.d - Duration 

This Agreement shall remain in full force and effective from June 1 7 ,  1999and ending on 
June U t  2oOLand shall continue from year to year thereafter unless written notice to 
amend, cancel, or tsminste the Agreement is served by either party of he other at least 
ninety (90) days before the termination date. 

For Hodqe Broa. Ltd. for United Steelworkers of America 



APPENDIX I 

Long Haul Truck Driver 

- /. td 

- Bale Corneau v- s 250.00 per tnp 3~8," 
Churchill Falls - $ ~OO.OO per trip \ $3  .t 

- Goose Bay - $310.00 per trip 380 ' O  .. 
Effective November 1,1999 - Goose Bay - $250.00 per trfp, - 
Bus drivers 

I $ l Q . O O  per hour 

6mwcbmp& float drivers - $13.00 per hour ih'" 
,\Sy;q; 

Mechanics I $12.00 per hour i- $$a."" 
Tractor Trailer driversiloader Oper. - $42.00 per hour 1'3.30 - ! 4&7@ 
Garbage Truck dn'vers - $ Id50 per hour 13-1-6 I 

Straight Truck drivem&W - $1&00perhour l j a q *  - 
Labourers U 9; 8.00 - 9,00 per hour l0,10'' 

Wage increase - 



July 13,2006 
Ttmtittive hg-recmen t hetwceri : 

United Steelworkcrs, Local 6480 and Hodge Bruthcrs Ltd. 
EtTccliva Monday, July 1 Y‘”, 201M 

1. Wake Increase 
30.75 -Yrl 
S0.30- Yr2 
%0.30-Yr3 
(iwbagc ruck worker(s) - $10,75 (f/t), $9 (p4)* 
Couiicr - Ciihc Van (Altimax) perm - $1 1.75 
Cniirier Econol in0 person - S 10 

2. Long Haul Ratc Tr1rre;rae 
Baie Commeu Itlcrensc $25 (now $275/trip) 

4 Goose Bay Incmnse $25 (now $275/trip) 
Churchill Falls [iicrew $15 (now J;IlS/trip) 

4, Vacation Pay 
0 Tncreasc 1% 

5, Clothiiig Voucher 
4 Inc.rcase $50 - NIJW $230 

Now Secttort: 

rn *Part Time Employees: An einploycc is not ucirisictcrmj “Part ‘L‘he” unless hdsha is 
accumrilaring at l w s t  30lin/wetk, and shall not be considered a union member until ihc 
probatinnmy pcriod llns been successfully complctcd 
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Lanaaa Order No.: 74834 

Relations 

’ ard IN THE MATTER OF THE 

Canada Labour Code 

Conseil 

Canadien des 

Relations du 

-and - 
United Steelworkers of America, 

applicant union, 

- and - 

employer. 

Travail 
Hodge Bros. Limited, 
Labrador City, Newfoundland, 

WHEREAS the Canada Labour Relations Board has received an 
application for certification from the applicant union as bargaining agent for a unit of 
emptoyees of Hodge Bros. Limited, pursuant to Section 24 of the Canada Labour Code 
(Part I - Industrial Relations); 

AND WHEREAS, following investigation of the application and 
consideration of the submissions of the parties concerned, the Board has found the 
applicant to be a trade union within the meaning of the Code and has determined the 
unit described hereunder to be appropriate for collective bargaining and is satisfied that 
a majority of the employees of the employer in the unit wish to have the applicant trade 
union represent them as their bargaining agent. 

NOW, THEREFORE, it is ordered by the Canada Labour Relations Board 
that United Steelworkers of America be, and it is hereby certified to be, the bargaining 
agent for a unit comprising: 

“a11 employees of Hodge Ems. Limited in the province of 
Newfoundland and Labrador, excludinq ofice and clerical 
sfaft warehouse foreman and those above. ” 

ISSUED at Ottawa, this Fdayof  December 1998, by the Canada Labour 
elations Board. 

J 

Chairman 

Reference: File No. 18989-C 


