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WORKERS INTERNATIONAL UNION 
(UNITED STEELWORKERS) 
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1 e general purpose of this Agreement is to secure the full benefits of orderly 
lective bargaini 
ween the partie 

ethod of settling any difference, 
the conditions of employment t 

the Company and the Union. 

2. 

2. 

e Company recognizes the Union as the sole and exclusive bargaining agent for a1 
its employees at the Lester B Pearson International Airport located in Mississauga, 

ntario excluding supervisors, persons above the rank of supervisor, cargo services 
employees and office, clerical and sales employees. 

. .  erso 
of this agreement. 

(d) The Company’s use of agency personnel to do bargaining unit work will 
not exceed 10% of the total workforce without consultation with the Union. 

(e) The Company shall not use agency personnel without first offering the 
available work to laid-off employees or part-time employees. 

(0 Overtime shall be first offered to 1 1 1  time employees prior to it being 
offered to agency workers. 

Unless the context otherwise requires, “employee” in this agreement refers to 
employee within the bargaining unit. “full time employee’’ is an employee of 
Company in the bargaining unit who is regularly scheduled to work more than thirty- 
two (32) hours per week. All other employees in the bargaining unit represented by 
the Union shall be considered part time employees. 

Part time employees shall retain Part time status while filling a temporary full time 
vacancy for up to twelve (12) months to replace employees who are absence due to 
illness, injury or approved leave of absence. 
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The Company shall not create split shifts where doing so will result in 
employees working less than 32 hours per week. 

E 3- ~ L A ~ I O ~ S H I P  

2. 

e Company and Union agree that there shall be no discrimination in 
hiring, training, upgrading, promotion, transfer, lay-off, discharge, ~iscipline 
or otherwise of employees because of race, sex, creed, religion, colour, age or 
national origin. 

e Company and Union agree to observe the provisions of the Canadian 
an Rights Act. 

embers of the Uni 

ac 
~ ~ s m e n t  as 

in this Article, including sexual harassment. The Company will make 
every reasonable effort to maintain a harassment-free workplace. 

For the purpose of this clause, “sexual harassment” includes: 

any conduct, comment, gesture or contact of a sexual nature that is 
cause offence or humiliation to any employee or that might, on reasonable 
grounds, be perceived by that employee as placing a condition of a sexual 
nature on employment or on any opportunity for training or promotion; or 

)  wanted sexual attention of a persistent or abusive nature, made by 
ows or ought r e~onab ly  to 

(c) implied or expresse promise of re for compl~ng with a sexually 
oriented request; or 
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) implied or expressed threat or reprisal, in the form either of actual repris 
of oppo~unity, for refusal to comply with a sexually orient 

request; or 

(e) sexually oriented remarks an behaviour, which may reasonab 
perceived to create a negative psychological and emotion environment for 
work. 

3. For the purpose of this clause “harassment” includes engaging in a course of 
comment or conduct that is known or ought reasonably to be known to be 
unwelcome where such comment or conduct consists of words or action by the 
Company, supervisor, or a co-worker in the bargaining unit, whi 
causes humiliation to a bargaining unit employee because of his 

sability or any other groun 

es t reac 

5 .  In any arbitration case arising out of or relating to sexual or other forms of 
harassment, an Arbitrator who finds that the harassment has occurred shall impose 
a remedy which is designed to affect only the perpetrator(s) insofar as reasonably 
possible. Where any detriment is to be suffered respecting job classification, 
seniority, wages or other benefits, such detriment shall fall upon the perpetrator(s) 
and not upon other bargaining unit employee. The Arbitrator may direct a 
transfer of the perpetrator(s) without regard to his/her/their seniority. 

6. The Company and the Union agree that this Article 3.02 does not impair the right 
of the Company to discipline or discharge an employee who engages in any fo 
of harassment nor does it impair the right of a seniority employee to file a 
grievance concerning such discipline or discharge. 

7. Complaints of sexual or other forms of harassment processed in accordance wi 
the Company’s policy or a grievance involving such allegations shall be handle 
with all possible confidentiality. The employee who files a complaint shall not be 
exposed to any discipline, reprisal or other adverse treatment unless a false 
complaint is made with malicious intent. 
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-  AGEME ME^^ RIGHTS 

1 

2 

3 

Except to the extent specifically modified by this agreement, 
rerogatives of management are retained by the Company. The Unio 

recognizes the right of the Company to hire, promote, transfer, lay-o 
otherwise discipline or discharge any employee provided that a claim that an 
employee who has completed hisher probationary period has been disciplined or 
discharged without just cause may be the subject of a grievance in a manner and to 
the extent herein provided. 

he Union further recognizes the right of the Company to ate and manage its 
business in all respects and to maintain order and efficiency. Company also 

asonable rules and regulatio be observed by its 
s and re~la t ions  shall not be inconsistent with the 

e s  

6.02 

3 

uding, where applicable, i 
the wages of each employ 

this Agreement. The amount of dues shall be calculated in accordance with the 
Union’s Constitution. Each employee in the bargaining unit shall be required as a 
condition of employment to have an amount equivalent to the regular bi-week1 
Union dues deducted from his pay bi-weekly. All employees shall become an 
remain members of the Union as a condition of employment. 

All dues, initiation fees and assessments shall be remitted to the Union forthwith and 
in any event no later than fifteen (15) days following the last day of the month in 
which the remittance was deducted. The remittance shall be sent to the Internation 
Secretary Treasure rkers, AFL-CIO-CLC, P. 
Postal Station “A” 1V7 in such form as shall 
the Union to the Company along with a completed ues R e m i ~ a n c ~  Form R 
copy of the Dues Remittance Form R115 will also be sent to the Union office 
designated by the Area Coordinator. 

The remittance and the R115 Form shall be accompanied by a statement c o n t a i n i ~  
the following information: 
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(a) A list of the names of all employees from whom dues were deducted an 
e amount of dues deducted; 

) A list of the names of all employees from whom no deductions 
made and the reasons why; 

(e) This information shall be sent to both Union addresses identifie 
6.02 above, in such form as shall be directed by the Union to the Company. 

4 Union shall indemnify and save the Company harmless against all claims or 
r forms of liability that may arise out of any actions taken by the Company 

~ompliance with this 

5 employees, will enter the a m o ~ t  o 

SE 

Passenger Services 
Maintenance 

e Company will consult with the Union prior to m ~ n g  any changes to the n ~ b e r  
of departments or components of a department. 

The Company shall be notified, in writing, by the Union of the names of the Union 
Stewards and the areas they are representing and any changes made thereto. 

e Company agrees to recognize and deal with a Union evance Committee of 
two (2) employees plus the Plant C h ~ ~ e r s o n .  

When the legitimate 
requires him to le s workstation andor department, he shall first receive 
permission from his supervisor. (such permission shall not be unreasonably withheld). 

siness of a Grievance ember or Union Stewar 

The Company agrees that Stewards and Grievance Committee Persons shall not 
suffer loss of pay for time reasonably required during the employee’s regular 
scheduled working hours in connection with the handling of grievances. 
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TICLE 8- NEGOTIATING ~ O ~ ~ I T T E E  

1 

2 

3 

The Company agrees to recognize and deal with a Negotiating Committee 
representative of the bargaining unit of not more than four (4) employees, plus the 

ompany, along 
representatives of the International Union. An employee will not be appointed t 
Negotiating Committee until the employee has completed hisher probationary pe 

lant Chai~erson, who shall be regular employees of the 

e Negotiating Committee is a separate entity from other committees and will de 
only with such matters as are properly the subject matter of negotiations, including 
proposals for the renewal or modification of this Agreement. 

e Company agrees to allow members of the Negotiating Committee the day 
ss of pay on each day the Committee is scheduled to meet 

Step One 

The grievance must be submitted in writing to the supervisor or duty manager, either 
directly or through the Union, within fourteen (14) days after the circumstances 
giving rise to the grievance. The Company’s designated representative shall meet 
with the employee’s Union Steward within five (5) days of receipt of the grievance in 
an attempt to resolve the grievance. The grievor may be present at this meeting if 
requested by either Party. The Company shall answer the grievance within five (5) 
days after the meeting. 

Ste 

If the Company’s response to the grievance at Step is not satisfactory to the Union, 
the grievance may be advanced to the Ramp Manager or Station Manager within 
fourteen (14) days after the date on which the answer at Step 1 was issued or ought to 
have been issued, but not thereafter. The Union’s Grievance Committee shall meet 
with the designated representatives of management within ten (10) days of the 
reference of the grievance to the second step in a further attempt to resolve the 
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9.07 

grievance. The 
~anagement s 
meeting. 

sent at this meeting if requested by either 
grievance within ten (10) days followi 

Ste 

If the Company’s response to the grievance at Step 2 is not satisfactory to the 
the grievance may be referred to the Regional Vice President within fourte 
days fi-om the day on which the Company’s response was issued or ought to have 
been issued at the second step, but not thereafter. If a grievance is referred to Step 3, 
a meeting shall be held between the Grievance Committee and the designate 
representatives of management within twenty (20) days of the referral to Step 3 in a 
final attempt to resolve the grievance. A Field Staff Representative of the Union and 

nt 

operations. 

When two or more employees wish to file a grievance rising from the same alleged 
violation of this Agreement, such grievance may be handled as a Group Grievance 
and presented to the Company beginning at Step Two of the Grievance Procedure. 

The Union or the Company may initiate a Grievance beginning at Step Three of the 
Grievance Procedure. Such a grievance must be filed within fourteen (14) days from 
the date on which the incident giving rise to the grievance became known or should 
have become known. The Union may not institute a policy grievance concerning a 
matter affecting an employee or employees if such employee or employees coul 
have initiated the grievance themselves. 

(a) The time allowance provided in this 
agreement between the Parties in writing. 

(b) If the party responding to a grievance does not respon within the time 
period allowed, the grievance may be advanced to the next step of the 
grievance procedure, including arbitration, within the permitted time 
periods. 
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ISCHARGE AN DISCIPLINARY ACTION 

1 A claim by an employee who has successfully completed hisher  probation^ period, 
that he/she has been discharged or suspended, without just cause, shall be a proper 
subject for a grievance, if a written statement of such grievance is file 
Company at Step 3 of the Grievance Procedure within five (5) days after the 
employee has been advised of the suspension or the termination of hisfher 
employment. 

Such special grievance may be settled by: 

~agement’s action to 
or 

satio 

twenty-four (24) calendar months from date of issue. Absences that exceed thirty 
(30) consecutive days will extend the above periods by the time equal to the time of 
absence. 

TICLE 11- ARBITRATION 

11.0 In the event that any grievance concerning the interpretation, application, 
administration or alleged violation of this agreement shall not have been 
satisfactorily settled pursuant to the provisions of Article 9, the matter may be 
referred to arbitration by notice in writing by either party to the other within 
thirty (30) days from the date of the response to the grievance after Step 3 of 
the grievance include a copy of the written 
grievance presented under Article 9.03 and the remedy sought. 

The parties agree that the assistance of a Mediator may be useful in 
resolving matters without the expense and delay of proceeding to 
Arbitration. After a matter has been referred to Arbitration, either party 
may make a written request to refer a grievance (either individually or 
together with other grievances which have been referred to Arbitration ) to 
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e other party will respond in writing. The parties will then 
attempt to agree concerning the selection of a Mediator. If the parties 
cannot agree to the selection of a Mediator within fourteen (14) days, the 
request for a Mediation will be deemed to be withdrawn. The fees an 
expenses of the Mediator shall be equally shared by the parties. It is agree 
that if mediation fails to result in resolution of the grievance, neither part 
shall be restricted from proceeding to arbitration. It is further understoo 
that anyone who acts as a Mediator cannot act as an Arbitrator concerning 
the same matter. 

fifteen (15) days after the referral to Arbi~ation, agree to a 
parties are unable to agree on the selection of an Arbi~ator 

fifteen (15) days either party may request the appoin~ent  of an ~ b i ~ a t o r  by 

the Plant Chairperson agree otherwise in writing. Any grievance resolved at or after 
Step 2 of the grievance procedure or pursuant to the Arbitration Procedure shall not 
be made the subject of another grievance, unless the parties agree in writing that the 
resolution is “Without Prejudice”. 

TICLE 12- SENIORITY 

12.01 Probationarv Period 

An employee shall not have any seniority, and shall be considered as a probationary 
he shall have attained seniority status 
s including any training within any con 

actually working a tota 
utive nine (9) month peri 

unless he was unable to work because of an accident or illness arising out of 
employment. In such cases the nine (9) month period shall be extended to cover the 
period of disability. Until a probationary employee attains seniority status, his name 
shall not appear on any seniority list. Upon completion of the probationary period, 
the employee’s name shall be added to the seniority list dating from the last date of 
hire. 
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The seniority of full time employees shall be equal to the total le 
service of that employee since the employee’s most recent date of hire among 
the full time group. The seniority of part time employees shall be equal to the 
total length of service of that employee since the employee’s most recent 
of hire among the part time group. In the event that it is necessary to conve 
part-time seniority to kll-time seniority 1950 hours worked shall be equ 
one year of seniority. 

(b) The seniority of employees hired on the same day relative to other 
employees hired on that day will be determined by a numbers draw. There 
will be double the numbers from which to draw as there are employees 
drawing. The highest n ~ b e r  will be the most senior, etc. 

se 

ualifications, expe 

Where the factors in (ii) are relatively equal, factor (i) shall govern provide 
the employee so selected meets the minimum requirements for the satisfactory 
performance of the job. 

(;)In the event of a temporary layoff the Company will recognize the seniority 
standing of each employee within hisher department provided that the 
remaining employees have the skills, experience and qualifications 
within the department to perform the available work. Employees may 
elect to displace employees within the Company’s other departments, 
owever in doing so shall not be subject to recall to their c ~ e n t  

dep~men t .  

n the event of a permanent layoff the Company will recognize the 
seniority standing of each employee within the Company provi 
that the remaining employees have the skills, experience within 
Company and qualifications to perform the available work. 
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(c) Work schedules for each classification within each department shall be 
posted for bid base on the needs of the department and any changes i 
those needs. In the event of a rebid, the schedules will be posted as far in 
advance as possible. The posting shall contain the scheduled start time, 
shift length, scheduled days off and effective date. Work shifts including 
scheduled start times, shift length and scheduled days off shall be awarde 
to employees in the department based on seniority. Active employees who 
failed to bid prior to the deadline stated on the posting will be assigned to 
available work within their employment category (i.e. full-time or part- 
time) and department. 

Seniority shall be maintaine 
illness, accident, and authorized leaves. 

6 

yee v S. 

is 

if the employee has been on lay-off for lack of work for a period of more 
than twelve (1 2) consecutive months or twenty-four (24) consecutive 
months for employees with five (5) or more years of seniority. 

if an employee is absent without permission for three (3) consecutive 
working days, without notifying the Company, unless he has a reasonable 
excuse for failing to notify. 

if the employee uses a 
for which it was grante 

ave of absence for a purpose other than the reaso 

f the employee fails to return to work after a eave of absence 
employee provides a satisfactory reason for failing to do so. 

Notice of Lay-off 
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(a) Whenever it becomes necessary to reduce the work force, the employee 
affected shall be given one (1) week’s notice in advance of the date of lay- 
off or pay in lieu thereof. 

lant Chai~erson shall be notified in advance of the names o 
any employees slated for lay-off and the expected duration of same. 

7 Job Vacancies 

(a) ~ o u n c e m e n t s  of oppo~unities for all job vacancies in new or existing 
jobs, within the bargaining unit, will be posted on the bulletin boards for a 
period of five (5) days prior to the filling of the job vacancy. Employees 
desiring consideration in the filling of the job vacancy shall signify their 
desire by signing the job notice during the period in which it is posted. All 

> w  YS ate 

(30) days (which may be extended by the Parties depending upon the 
operation) shall be returned to their former job. 

(e) employee who is bypassed in favour of an employee with less seniority 
to fill the vacant job, shall be notified in writing as to the reason(s) he was 
not accepted. The name of the successful applicant shall be posted on the 
bulletin boards. 

12.08 Temporarv Assignment 

ent which includes agents, leads, and/or tow crew, 
select agents to become qualified as “Relief Leads and/or as 
ew”. Agents in each of these departments will be offered a 

opportunity to qualify for relief positions in seniority order until the 
Company has sufficient, qualified relief leads and relief tow crew members. 
When the Company has a temporary need for a relief lead or relief tow 
crew member, the senior available member of the applicable relief grou 
will be offered the first opportunity to perform the work. 
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Time worked by an employee on a temporary vacancy shall not be use 
against other employees should a permanent vacancy oc 

2. 

The Plant Chairperson, 
Company wide seniority 
able to perform the work available. 

) Stewards will have top seniority in the departments i 
employed in case of lay-offs provided they are willing 

e work available. 

(a to work. 

(b) Newhires. 

(c) ailed to give notice of their intention to to work when notifie 

(e) Absent through sickness or accident for one (1) full week. 

eave of absence without pay of to t h i ~ y  (30) calendar 
may be granted by the CO any upon two weeks 
granted if the employee’s absence will unduly redu 

the Company. Seniority for full time employees shall accrue during all authorized 
leaves unless otherwise stated. Leave of absences will be granted on a first come first 
served basis. Requests for vacation wiI1 be given priority over leave of absence 
requests. Leave of absence will not be granted to engage in other gainful 
employment. Employees engaging in gainful employment during a leave of absence 
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2 

3.06 

will have their employment terminated immediately. Any employee currently 
working a second job will not be considered to be in violation of this provision unless 
it is established that employee worked at hisher second job during hours he woul 

ormally have worked had he not been granted the leave. 

A leave of absence may be extended for additional thirty (30) calendar days 
provided the employee provides a reason satisfactory to the Company. The 
employee must request the extension in writing at least seven (7) days prior to 
the expiration of the first thirty (30) day calendar leave. All of the conditions 
of Article 13.01 shall apply. 

lant Chai~erson of Union will be notified of 

by an authorized representative of the Union. The Union agrees to reimburse the 
Company for any benefit premium paid on behalf of the employee while on leave. 

The Company will comply with the reassignment, maternity leave and parental leave 
rovisions of Division VI1 of Part 111 of the Canada Labour Code. 

The Company agrees that it will extend the period of leave, either before or after 
delivery upon receipt of medical evidence supporting the need for such additional 
leave. 

Canadian Citizenship 

o m p ~ y  agrees to allow eave of absence wi 
employee who wishes to become a Canadian Citizen. 

14.01 If an authorized representative, who is not employed by the Company, wants to speak 
to Local Union representatives about a grievance or other official business, he shall 
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advise the Station Manager, or his designated representative, who shall then call 
oca1 Union representative to an appropriate place where they may confer privat 

These talks will be arranged so that they will not unduly interfere with operations. 

The Company agrees to provide Bulletin Boards in the Crew rooms or in other 
suitable areas where notices will come to the attention of the employees for the 
purpose of posting Union meeting notices and other official Union information. 
Notices will be signed and posted only by officers of the Union and will be in keeping 
with the spirit and intent of this Agreement. A copy of any notice will be provided to 
the Company prior to posting. 

CLE 16-  PORTI IN^ ALLOWANCE 

(b) The provisions of (a) above shall not apply when an employee is calle 
work immediately prior to the start or immediately following the end of his 
scheduled shift. 

AYMENT FOR INJURED EMPLOYEES 

8.01 In the event that an employee is injured in the performance of his duties, he shall, to 
the extent that he is required to stop work and receive treatment, be paid wages at the 
appropriate rate for the remainder of his shift. If it is necessary, the Company will 
provide, or arrange for, itable transportation for the employee to the doctor or 
hospital and back to the ai rt and/or to his home as necessary. 

An employee shall be granted leave of absence with pay at his regular hourly rate, for 
the normally scheduled number of hours the employee would have otherwise worke 
for the purpose of serving jury duty, or as a material witness subpoenaed by the 
Crown. Provided that the employee shall reimburse the Company to the full amount 
of jury pay or witness fees excluding the expense allowance received by him. 
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E 20- SAFETY AND HEALTH 

20. 

2 

20.07 

The Company and the Union shall maintain an 
Committee consisting of not more than three (3) me 
Union and not more than three (3) members appo 
committee will not suffer any lost wages or benefits as a result of performing the 
duties outlined in article 20.00. 

ccupational Safety and Health 

The Company and the Union will co-operate to promote adherence to all appropriate 
Federal safety legislation and regulations. 

~mployees shal i ~ e d i a t e l y  report to their supervisor any equipment or conditions 
which the employee has reasonable cause to believe are unsafe. The Company sh 

rk in the workplace or part thereof which is the subject of 
investigation pursuant to this Article until the equipment, activity or area has been 
deemed to be safe. 

No disciplinary action shall be taken against any employee by reason of the fact that 

occupational health and safety of employees. 
as exercised the right conferred upon im under any act respecting 

(a) The Company shall supply all protective clothing and other devices 
(excluding safety shoes) deemed necessary to protect employees from injuries 
arising from their e m p l o ~ e n t  with the ~ompany. 

any agrees to con~bu te  
and $65 per part time employee per twenty-four (24) months towards the 
purchase of safety boots, upon provision of a satisfactory receipt. 
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AR E 21- PAID HOLIDAYS 

21.04 

2 

Subject to Article 21.02, employees wil 
holidays: 

Good Friday; 

For part-time employees, holiday pay shall be calculated in accordance with the 
Canada Labour Code and the Canada Labour Standards Regulation. 

If an employee is required to work on a holiday designated in Article 21. 
employee shall be paid at a rate equal to one and one-half ( 4/21 times hisher 
regular rate of wages for the time worked on the holiday. In addition, any employee 
who is entitled to a paid holiday in accordance with Articles 21.01 and 21.02 shall be 
paid holiday pay for the day. 

11s during an employee’s vacation, 
in addition to any vacation 

Employees who are scheduled to work on a 
scheduled or requested to do so shall not be 
cases where the employee is absent for reasons satisfactory to the CQ 
Company may ask for c o n ~ ~ a t i o n  of the reasons for absence. 
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TIONS AND VACATION PAY 

The vacation year shall run from January until December 3 
vacation pay shall be earned in one year (the “earning year 
paid in the following year. 

An employee who has completed less than one year of service as o 
December 3 1, shall in the following vacation year, be entitled to one day o 
vacation per month of service completed as of December 31 to a maximurn 
entitlement of two weeks. The employee shall also be entitled to 4% of the 
employee’s gross wages paid up until December 31. For these purposes, 
“gross wages” equals the sum of all wages (regular, overtime, holiday, sick 
or other paid leave and vacation pay) paid by the Company to the employee 
uring the earning year. 

2 Vacation shall not be waived or accumulated but must be taken within the vacation 
year. 

f the employee’s employment terminates for any reason, the employee shall receive 
any accrued but unpaid vacation pay. 

22.04 Vacation pay shall be paid to the employee on the normal pay day that covers the 
vacation period. Any unpaid vacation shall be paid out in a pay period of December 
in any given year. 

5 (a) Vacation scheduling shal be done for the 2007 vacation year in the mo 
ediately following rati~cation of this agreement both parties. 

mployees will submit written requests for vacation on fo rovided by the 
Company not later than two weeks following ratification. After applying 
Article 22.05(c), the Company shall post the vacation schedule not later than 
four weeks after ratification. Once the vacation schedule is posted, it shall not 
be changed without the consent of the Company and the employees effecte 
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(b) In all years after 2007, the vacation scheduling process shall occur in 
November for the following vacation year. All vacation requests shall 
submitted by employees on the forms supplied by the Company not later 
than November 15. After applying Article 22.05(c), the vacation schedule 
for the following year will be posted by the Company not later th 
November 30. 

(6) The Company shall, in its discretion, determine how many employees wil 
be allowed on vacation at any one time. If more employees request a 
vacation during any period than the Company can allow, senior employees 
will be granted preference provided that the efficiency of the operation is 
not unduly impaired. ~ ~ a g e m e n t  will schedule vacatio 
employees who did not submit requests in a timely fashion. 

transferred provided the time spent on the new job is one (1) hour or more. 

Payment of Wages 

he Company agrees that all employees shall be paid bi-weekly by direct dep 
mployees shall provide a void cheque fiom a personal bank account to facilitat 

direct deposit process upon hiring. 

23.04 New or Changed Jobs 

the ~ompany establishes a new classi~cation within the bargai 
mpany shall determine the rate of ay for the new classification 

. The Union may request a meeting Union of the new c l ~ s i ~ c a t i o n  an 
Company to discuss the rate of pay. Any such request will be made within 10 days 
after the receipt of the notice from the Company concerning the new classification 
and rate. Any mutually agreed rate shall be retroactive to the date on which the 
employees commenced work in the newly created classification. If the parties are 
unable to agree on the new rate, a dispute concerning the rate may be submitted to 
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arbitration within fifteen (15) days after the meeting referred to in this paragrap 
The provisions of Article 11 ( ~ b i t r a t i o ~ e d i a t i o n )  shall apply to such   bit ration. 

E 24- HOURS OF WORK AND OVERTIME 

1 (a) The normal work week for all full time employees shall consist of forty (40) 
hours made up of five (5) eight (8) hour days or four (4) ten (10)hour days. 
The Company may introduce alternate arrangements provided the average 
scheduled hours of work for full time employees shall not exceed forty (40) 
hours per week. 

) Employees shall ) minute unpaid 
approximately mi 
hours. 

ift of five (5) or more consecutive 

overtime in seniority order. If there are insufficient volunteers, the Company 
will canvas, in seniority order, the other employees on duty in the 
classification and department in which the work is required. If the Company 
is unable to obtain sufficient employees to perform the required work, the 
Company will attempt to call in employees, except in situations where 
paragraph (b) applies. For those purposes, each department will maintain a 
list of employees with current phone numbers. It is the employee’s 
responsibility to ensure that the Company has hislher current phone number. 
When it is necessary to call in employees for overtime purposes, employees 
will be contacted in rotation by seniority. The first offer will be made to the 
employee on the list immediately after the employee who received the last 
overtime call in. Employees who are absent due to sickness, vacation, leave 
of absence or other similar reasons or who advise the Company in writing that 
they are not available for overtime will be deemed to have been contacte 
when their names come up in rotation. 

(b) In the event that the Company is not able to obtain sufficient volunteers to 
perform the required overtime work in a timely fashion the Company may 
require employees in the affected area to work up to two (2) hours overtime 
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er employee. Mandatory overtime shal 
order. 

6 The Company 
employee’s bas 
the Union may review a departments call-in overtime records, upon request. 

all keep up-to-date records of the call-in overtime offere 
icle 24.Q6(a). A Union Steward or other representative 

7 Employees shall be allowed an ~ n t e ~ p t e d  ten (10) minute rest perio 
approximately midway through each half shift. 

25. Gender 

S 
e 

2 

ts s 

1 Upon successful completion of probation, each full time employee will be entitle 
paid sick time in each year of employment as follows; 

o~p le t ed  Perio Accumulation (no usage 
Employment 

- 
Probation 8 hours 8 hours 

Sick leave hours will 
Unused sick leave ma 
of eighty (80) hours but unused sick time shall not be paid out upon t e ~ ~ a t i o n  
employment. 

d at 95% of the employee’s regular hourly wage rate. 
ccumulated from year to year up to a total accumulatio 
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After one (1) year of employment, each full-time employee shall be entitled to paid 
personal time of eight (8) hours in each year. Thereafter, each employee sh 
entitled to an additional eight (8) hours of‘ paid personal time per year 
rn~irnum’ annua total of twenty-four (24) hours per year after completing 
years of employment. aid personal time must be approved in advanc 
Company. Employees may request paid personal time by applying in Writing at least 
two (2) weeks in advance. Approval depends on the operational needs of the 
Company, Paid personal time cannot be accumulated or carried over from year to 
year and shall not be paid out on termination of employment. 

rnployees who are unable report to work €or any reason must advise their 
supervisor not less than two urs prior to the c o ~ e n c e m e n t  of their schedule 
shift. Employees supervisor in a timely fashion without 

sick time. 

is to be resolved by the employee and the insurance company and, therefore, is not a 
grievable matter. 

The Employer will pay fiftv ($50.00) dollars per month to each full time employee 
participating in dependant coverage under the benefit plan. 

The Union will be given the option of‘ diverting the current contributions being pai 
to the current benefit plan in addition to the fifty ($50.00) dollars per month described 
above to the Steelworkers Trusteed Benefit Plan to provide benefits as decided by the 
membership. 

e Company agrees to continue the existing group register 
1-time employees who e successfully completed  probation^ pen 
yees may contribute the maximum permissib the Income Tax Act. 

The Company agrees to m 11-time employee’s contributions up to a maximum 
of 4% of employee’s gross wages (as defined in Article 22.01(b)) in a year in 
accordance with the following chart. 
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3 

4 

l ice I swisspo 

3% of gross pay 

4% of gross pay 

I I 1 % of gross pay 
~ 12 I 2% of gross pay 

27. 

c/o United Steelworkers 
234 Eglinton Avenue East 
Toronto, Ontario 
M4P 1K7 

The deduction will show on the employees T4 form as a charitable donation. 

ARTICLE 29- SEVERANCE 

29. In the event that employees are p e r m ~ e n t  -off due to the p e ~ a n e n t  c l o s ~ e  o 
y9 s operations9 severance e 

ecome effective on the day of rati~cation an continue i 
effect up to and including the 30th day of June, 2009. 
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Either Party desiring to renew or amend this Agreement may give notice in writing of 
its intention during the last one hundred and twenty (120) days of its operation. 

If notice of the intention to renew or amend is given by either Party pursuant to the 
pro~isions of the preceding paragraph, suc negotiations shall commence no 
than (1 5) days after such notice or as soon thereafter as is mutually agreed. 

If pursuant to such negotiations, an Agreement is not reached on the renew 
amendment of the Agreement prior to the current expiration date, the Agreement shal 
continue in effect in accordance with the terms of the Canada Labour Code. 
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Retro to 
0 1 /0 1 /07 

July 1/08 

Mechanic 
FT 
Retro to 

July 1/07 

July 1/08 

SCHEDULE “A” 

OU E$ AND JOB C 

!0.30 121.12 121.53 

!0.91 21.75 22.18 

5.  

e Tow Premiums - Short - $1 0.00 per tow & Long -$20.00 per tow. 
Training (PAX classroom training ) $2.25/hour 
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Notes: 

2. 

Nothing other than wages to be retroactive. 

ve ($25.00) dollars per month worked between 
nly current employees as of ratification are 

entitled to retroactive pay. 
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etween: 

DERS IN 

the " 

an 
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