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ARTICLE I: PURPOSE OF AGREEMENT 

1 . I  The purpose of this agreement is to establish a framework to encourage 
and maintain mutually satisfactory relations between the Company and 
its employees, and to provide machinery for the prompt and equitable 
disposition of grievances, and to establish and maintain satisfactory 
working conditions, hours of work, and wages for all employees who are 
subject to the provisions of this agreement. 

Both parties agree to conduct matters in a spirit of co-operation and 
mutual respect and within the guidelines established by the statement of 
Standards of Business for the Lakehead Freightways Northwestern 
Ontario and Manitoba operations governed by this collective 
agreement. 

1.2 

ARTICLE 2: ASSOCIATION RECOGNITION 

2.1 Pursuant to the certification granted by the Canadian Labour Relations 
Board (hereinafter called "CLRB") on July 25. 2000 under order number 
7844 - U the Company recognizes the Association as the sole and 
exclusive bargaining agent for all of it's employees in or out of Thunder 
Bay, Fort Frances, and Winnipeg excludinq owner operators. sales staff, 
those exercising managerial and/or supervisory functions, casual/part 
time employees and those excluded by the Canada Labour Code. 

The terms and conditions set forth in this agreement shall have full force 
and effect for all employees in the bargaining unit as described in Article 
2.01. 

2.2 
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ARTICLE 3: ASSOCIATION SECURITY 

3.1 Within seven (7) days after completion of probationary period all 
employees as described in Article 2.01 shall. as a condition of 
employment, become members and remain members of the 
Association. 

3.2 The Association Treasurer will supply the Company with application for 
membership forms, which shall be signed by each new employee. 

3.3 The Company will deduct, as a condition of employment, weekly, from 
the earnings of each employee. dues in the amount certified by the 
Association to be currently in effect and in accordance with the 
Constitution of the Lakehead Freightways Employee's Association 
(Northwestern Ontario and Manitoba). 

In the event an Association member is off work for a period of time (Work 
Related Injury, STD. etc.) it is the Association's responsibility to instruct the 
Company on the collection schedule, i f  any. of lost Association dues 
during the period of absence. 

3.4 

3.5 Each monthly remittance of dues to the Association shall be in the form 
of a cheque payable to the Association. It shall be forwarded to the 
Association Treasurer between the 1O'h day of the month at the earliest 
to the 20th day of the month at the latest following the month for which 
the dues were deducted. 

Each monthly remittance shall be accompanied with a listing of names 
of those employees from whose earnings deductions were made and 
the amount deducted from each. 

The Company shall deduct from every employee any initiation fee or 
assessment levied by the Association. 

3.6 

3.7 
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3.8 

3.9 

It is understood and agreed that the Association will not hold the 
Company responsible. and save it harmless from any and all claims 
which may be made to it by an employee for an amount deducted 
from wages as herein provided. 

The Company will. on or before March I s t  in each year, furnish to each 
employee a statement (T4 Slip) of the total weekly Association dues, 
which have been deducted from an employee's pay cheques and 
remitted to the Association during the preceding calendar year. 

3.10 Work available will be performed by Association Members except as 
required. 

A) If all scheduled personnel are actively involved in the work available. 
B) Toreasonably assist in the completion of a difficult or onerous task. 
C)To ensure workplace safety and/or avoid injury to any party and/or 

D) To ensure Standards of Business are maintained. 
E) In emergency situation. 

damage to freight, facilities or equipment. 

3.11 The Company agrees not to use back-to-back shifts of part-time 
personnel in place of regular employees unless mutually agreed. 

3.12 The Association will not engage in its activities during working hours or 
hold meetings at any time on the premises of the Company without the 
permission of the Management. 

3 



ARTICLE 4: MANAGEMENT RIGHTS 

4.1 Unless otherwise provided for herein, the Company shall have the right to 
manage its business, direct employees and operations in such a manner 
to ensure that Standards of Business are efficiently, safely. and properly 
met. 

4.2 In administering this agreement, the Company shall act reasonably, 
fairly, in good faith and in a manner consistent with the agreement as a 
whole. 

ARTICLE 5: 

5.1 

5.2 

5.3 

REPRESENTATIVES 

The Company acknowledges the right of the Association to appoint or 
otherwise select one representative for Thunder Bay and Winnipeg in 
each of the following Classifications: Highway drivers including Teams, P 
& D and City tractor drivers, Dock, Maintenance, Administrative. and 
one representative for the other Northwestern Ontario terminal covered 
by this collective agreement, provided that if the operations are such as 
cannot be covered by these representatives, additional representatives 
may be appointed. All representatives shall have at least three (3) 
months seniority with the Company and shall be full-time employees of 
the Company during their term of office. The company shall recognize 
and discuss with the said representatives any matter properly arising out 
of this agreement and the representative will co-operate with the 
Company in the administration of this agreement. 

The current name and classification of each of the representatives 
selected or appointed shall be given to the Company in writing and the 
Company shall not be required to recognize any representative until it 
has been notified in writing b y  the Association of the name and 
classification of that representative. 

Before leaving his/her work to attend to Association business properly 
arising under this agreement, the representative concerned shall first 
obtain the permission of his/her immediate supervisor and all time away 
from work will be devoted to the prompt handling of necessary 
Association business. 

4 



ARTICLE 6: GRIEVANCE PROCEDURE 

6.1 Both parties agree that all grievances are to be presented and resolved 
as outlined below. 

6.2 Both parties recognize that failing to submit a grievance during the course 
of a scheduled shift while all information is current may limit the ability of 
the Company to retroactively settle an issue/complaint. No grievance 
shall be considered where the circumstances giving rise to it occurred or 
originated more than five (5) calendar days before the filing of the 
grievance. 

Grievances properly aribng under this agreement will be presented for 
review as follows: 

Step Number 1: To the immediate supervisor for discussion with the 
assistance of an Association Representative at the request of either 
party. Where possible an answer should be given before the end of the 
scheduled shift or as mutually agreed. 

Step Number 2: To the Terminal ManagerDriver Supervisor or 
Maintenance Manager in writing, signed by the employee and 
Association Representative. The Appropriate Manager will give a written 
response within seven (7) calendar days. 

Step Number 3: To the Regional Manager or Director of Maintenance as 
is appropriate for review with the Association Executive (3) and/or 
Grievance Committee. A Written response will be given within seven (7) 
calendar days. 

Step Number 4: To an In-house Board to consist of the Association 
Executive (3) and two of the following: Regional Manager. Corporate 
Employee Relations Manager. Director of Terminals or Director of 
Maintenance. The Company will give a written response to the 
Association Executive within 7 (seven) calendar days. 



Step Number 5: If final settlement of the grievance is not completed 
within twenty-one (21) calendar days after the grievance has been 
submitted at Step 4, the grievance may be referred by either party to 
arbitration or at any time within twenty-one (21 ) days of the Company's 
decision in writing. 

The Company and the Association Executive, if mutually agreed, may 
waive any time limits set out in Article 6. 

6.3 

The Company and the Association Executive, i f  mutually agreed, may 
use a mediator to assist the parties to reach resolution to a grievance. 
The mediator will be comprised of one individual mutually agreed to by 
the Association Executive and the Company. 

ARTICLE 7: DISCHARGE CASES 

7.1 In the event any employee who has attained seniority is discharged from 
employment the case may be taken up as a grievance at Step 3. 

All such cases shall be taken up within seven (7) calendar days and 
disposed of within twenty-one (21) calendar days from the date that the 
employee is discharged, except where a case is taken to arbitration, or 
as mutually agreed. 

7.2 

7.3 Such discharge grievance may be settled by confirming the 
management's action in dismissing the employee. or by reinstating the 
employee with full compensation for the lost time, or b y  any other 
arrangement that is just and equitable in the opinion of the cQnferring 
parties. 

When an employee has been dismissed, he/she shall have the right to 
interview his/her Association representative for a reasonable period of 
time before leaving the premises of the Company. 

In the event that any driver is suspended or discharged by the Company 
while he/she is away from his/her home terminal, the Company will 
provide transportation for him/her to his/her home terminal. 

7.4 

7.5 

P 
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7.6 Temporary suspensions for purposes of investigation will not exceed (7) 
seven calendar days unless investigation is delayed for reasonablc 
cause. or as is mutually agreed. 

ARTICLE 8: SENIORITY 

8.1 GENERAL: 

New employees shall have no seniority until they have successfully 
completed a probationary period of three months or as otherwise 
mutually agreed by the Company and the Association Executive. 

Seniority lists containing the names and starting dates of 
Association employees will be prepared and forwarded to thc 
Association Secretary every three (3) months and will be posted on 
the main bulletin board. Seniority lists will be prepared on a Terminal 
Wide basis. 

Seniority as referred to in this agreement shall mean length of 
continuous service in the employ of the Company from the date of 
full-time employment and shall be recognized in the following 
order: 

i) Firstly on a terminal-wide basis: within a terminal location 
seniority will further be recognized on a departmental basis. 
Departments are defined as follows: Driver 8. Dock. 
Maintenance, and Administration. 
Secondly on a Company wide basis 
An exception will be made for Teams Driving positions when 
applying article 8.02. Please see Schedule 'E'. 

ii) 
iii) 

7 



8.2 LAYOFF, RECALL, PROMOTION, DEMOTION, TRANSFER AND 
CANCELLATION OF A JOB POSTING 

In the case of layoff. recall. promotion, demotion, transfer, and/or 
loss of one's position due to cancellation of a job posting the 
Company agrees to review and recognize the following factors; 
seniority, skill. ability. trade qualifications, reliability. performance 
record, initiative, fitness for duty, and any other factors related to 
the work. Where all factors are deemed to be equal seniority will be 
the governing factor. 

The Company shall endeavour to apply the principle of "last on, 
first off" insofar as it is consistent with the provisions of this 
agreement and with management's obl$ation to maintain a 
skilled and efficient work force at all times. 

In the event of a permanent job cancellation or lay off the 
affected employee may "bump" within their department to where 
his or her seniority and skill and ability will take them. The "bump" 
will occur within 2 working days or as otherwise mutually agreed. 

When reducing the workforce the Company and the Association 
Executive will agree to discuss the following options prior to layoff. 
They are: 

Voluntary time off without pay 
Leave of absence 
Vacation 
Layoff for a specified period of time 
Rotating work schedule 
Jab sharing 
Reduced workweek where possible. 

Employees will be recalled to work available in reverse order of 
layoff and consistent with the company obligation to maintain a 
qualified and efficient workforce. 

8 



F) When an individual is recalled from layoff for 80 hours or more in a 
month, he will establish eligibility for benefits for the month. 
Wherever reasonably possible recall for short periods will be done in 
consideration of the individual's interest in establishing a claim for 
E.I. purposes. 

In the case where there is a loss of position that resumes within a 4 
week period for whatever reason the individual who was posted to 
that job will be given the first opportunity to return to that position 
before it is subject to the Job Posting process. If the position 
resumes after the 4-week period it is subject to the job posting 
process as a new job. 

G)  

8.3 LOSS OF LICENSE/QUALIFICATION 

A) In the event a driver loses his class AZ/DZ driver's license (or 
equivalent in Manitoba) as a result of Ministry review beyond his 
control (not for conviction under the Law). or a driver is removed 
from driving by Management other than termination, the employec 
will be considered for an alternate assignment for which he/she is 
qualified ond as mutually agreed. 

If a driver loses his/her qualifications required to complete his/her 
job responsibilities for failure to comply with Company and/or 
Customer Security/Criminal Record Standards resulting in a driver 
being removed from his/her job bid by Management for failure to 
meet these standards. the driver will be considered for an alternate 
assignment for which s(he) is qualified or resolved as mutually 
agreed. The Association Executive will be consulted prior to the 
implementation of this standard along with an agreement on any 
associated costs associated with it. 

6) 
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8.4 JOB POSTING 

All permanent, regular full-time positions will be posted at all 
terminals on the bulletin board for five (5) calendar days, or as 
otherwise mutually agreed by the Company and the Association 
Executive. 

Seniority will be applied as per the definition in article 8.01 C 

Team Driving Positions; Team driving positions will not normally be 
posted. Existing members wishing to run team are to apply to the 
Driver Supervisor for a team driving assignment. 

Management agrees to notify employees on sick leave, vacation. 
etc. of new or vacant job postings. 

Employees will be limited to two (2) changes in job bid per 
calendar year. After having accepted a job bid, they must remain 
in that bid for a period of three (3) months and during that time will 
be unable to post to another position unless otherwise agreed. 

A change in a regularly scheduled start time of more than two (2) 
hours will require the position to be posted, or as otherwise mutually 
agreed by Company and Association Executive. 

HOLIDAY REPLACEMENT: 

The Company agrees to promote a-nd encourage holiday 
replacement work by Association members wherever possible, 
recognizing that customer service requirements may in some cases 
limit our ability to do so. 

In the event an Association member wishes to do a holiday 
replacement role, they must declare their interest to do so at least 
two (2) weeks in advance of the opening to their immediate 
supervisor. 

10 



The Company will make every reasonable attempt to make the 
necessary arrangements to accommodate the request. 

Where no other reasonable alternative exists, the junior qualified 
Association member will be required to perform the work. 

H) TEMPORARY JOB POSTINGS 

Positions available either on a temporary basis or not permanent 
shall be reviewed with the Association Executive and posted as 
agreed. 

8.5 PROMOTED EMPLOYEES/LICENSE UPGRADE PROGRAM: 

In the event that an employee covered by this Agreement should 
be promoted to a position outside the bargaining unit he/she will 
have 12 months to return to the position from which they were 
originally promoted without loss of seniority. 

The Association position he/she left will be posted and open to a11 
members to apply to. 

Association members who are "A" license upgraded will be 
assigned work that will allow them to build their driving skills in a 
safe and controlled manner. For the purposes of Job Posting for 
Driving Positions they will not ccquire their full seniority rights until 
they have acquired I2 months of driving experience. 

' 

8.6 PROBATIONARY EMPLOYEES 

Full time employees will be considered probationary for the first ninety 
(90) calendar days of his/her employment with the Company. and as 
such will have no seniority rights (i.e. bidding rights] during that period. 

After ninety (90) calendar days of employment with the Company, 
his/her seniority shall date back to the day on which his/her full-time 
employment began with the Company or as otherwise mutually agreed 
by the Company and the Association. 



ARTICLE 9: 

9.1 

LOSS OF SERVICE DATE (SENIORITY) 

An employee will be terminated and lose his/her seniority as a result of, 
but not limited to, the following (unless otherwise mutually agreed based 
on individual circumstance$): 

Voluntary resignation 
AWOL - unauthorized absence from scheduled duties 
Layoff for a period exceeding length of service or one year 
whichever is less. 
Insubordinofion: Failure to follow legal instructions of a Supervisor. 
Unauthorized passengers in a company vehicle except in 
emergency situations. 
Theft. 
On board monitoring device tampering and/or misrepresentation 
of any information related to job duties or qualifications. 
Serious misconduct/neglect of duty. 
Failure to report an accident/incident' as soon as possible to 
immediate supervisor and/or Central Dispatch. 

'Incident: generally defined as any circumstance that would negatively 
reflect on the professionalism of the driver or on the image and 
reputation of the Company. 

J) 

K) 

Failing to comply with the Company's Drug and Alcohol Policy os 
outlined in Employee Handbook. 
If. while on a layoff an employee is notified by mail (hand delivered 
to employee) or a reasonable attempt as otherwise mutually 
agreed with the Association Executive to contact the employee to 
return to work and fails to notify the Company within one (I) 
working day after the receipt of such notice, that he is returning to 
work, and unless he/she returns to work within three (3) working 
days or as otherwise mutually agreed. 
Misuse/Abuse of Equipment: It is agreed that it is the interests of 
both porties to have a11 equipment operated properly and safely. 

L) 



M) Conflict of Interest: Generally defined but not limited too any 
action were the employee is in conflict with the legitimate business 
interests of the Company, or where an individual is in excess of 
legal hours of work limitations, or were it adversely affects the 
individuals job performance. All cases to be reviewed with thc 
Association Executive. 

N) Accumulation of performonce problems where reasonable 
opportunity has been given to correct the problem. 

ARTICLE I O :  LEAVE OF ABSENCE 

10.1 A Request foro leave of absence must to be submitted in writing to 
immediate supervisor for Company review and approval. Any leave 
of absence for a period to exceed 30 days will be discussed with 
Association Executive. 

10.2 When an approved Leave of Absence of greater than 30 days is 
granted, the employee will be offered the option of continued Benefit 
Coverage for the period of the approved leave at employee cost. 
Family Coverage and Single Coverage are available. For cost of 
continued coverage please contact your Benefits Administrator 
(Michel Lafrance @ 705- 525- 7580) for current rates should you wish to 
take advantage of this program. 

ARTICLE 11: STATUTORY HOLIDAYS 

IO - New Years Day Family Day/Louis Riel Day 
tabour Day Good Friday 
Thanksgiving Day Victoria Day 
Christmas Day Canada Day 
Boxing Day Civic Holiday 

*NOTE: Civic Holiday replaces Remembrance Day 

11.1 Eligible employees (regular full or qualifying part-time) will receive 
payment for statutory holidays per Canada Labour Code. 



I I .2 If the stat holiday falls in an employee's vacation period, the employee 
will be paid his stat holiday pay, or, if  mutually agreed, be granted an 
additional days vacation. 

If an employee is required to work on any of the noted paid holidays. 
he shall receive a rate of pay, as per Canada Labour Code. 

Pay will be issued for any paid stat holiday that falls on other than an 
employee's normal working day, or in lieu of pay. the Company will 
grant another holiday with pay as mutually agreed. 

1 1.3 

1 I .4 

ARTICLE 12: BEREAVEMENT 

12.1 When a death occurs in your family, please contact your 
supervisor as soon as possible to request a leave of 
absence for the time that you require. 
A) If the death occurs in your immediate fornily [as 

defined below], you will be paid a maximum of 
for the days you were scheduled to work during your 
leave of absence. 

B]  If the death occurs in your non-immediate family (as 
defined below], you will be paid for the day of the 
funeral if  you were scheduled to work on that day. 

CJYou must have completed 3 months of continuous 
employment to be paid for a bereavement leave. 

D] Additional days may be granted in accordance with 
the compassionate leave guidelines below. 

spouse [including common-law relationship] 
child [including stepchild] 
sister and brother 
mother and father [including stepparent] 
mother-in-law and father-in-law 
brother-in-law and sister-in-law 
son-in-law and daughter-in-law 

12.2 Immediate family includes: 

14 



grandparents and grondchildren of the staff 
member but not of the spouse. 
ony relative permanently residing in the staff 
member's household or with whom the staff 
member resides. 

12.3 Non-immediate family includes: 
aunts and uncles 
nieces and nephews 

12 .4 All Others: Compossionate leave will be granted at the 
discretion of your supervisor in coses of serious illness or 
accident of family members or other unusual 
circumstances requiring a brief absence from work. i.e. 
to attend funerals of non-related persons. 
Compensation is not given for compassionate leaves. 

ARTICLE 14: GENERAL 

14.1 

14.2 

14.3 

14.4 

14.5 

The Company shall supply and maintain a bulletin board located in the 
vicinity of the time clocks with at least two (2) squore feet of space 
available for the Association to post its notices. 

Breaks - two (2) IS-minute breaks per regular shift as scheduled by the 
Company or otherwise mutually agreed. 

Lunch - one half (%) hour without pay unless otherwise mutually 
agreed. 

The Association recognizes the right of the Company to establish 
administrative policies, dock policies and a Driver's Handbook 
containing policies, which will be regularly reviewed and updated to 
reflect ongoing chonges in the business. 

Association representatives and the Compony will meet once every 
colendor month, or as otherwise mutuolly agreed. 



14.6 There shall be regular staff meeting every (2) two calendar months or as 
otherwise mutually agreed with the Association Executive. 

ARTICLE 15: HOURS OF WORK 

15.1 

15.2 

15.3 

15.4 

15.5 

15.6 

Hours of work will be governed os per Canada Labour Code, Part 111 

Under normal circumstances any employee who is called in or reports 
for scheduled duty must be permitted to report for work and be 
offered and paid for at least four (4) hours of work. 

Overtime is paid at a rate of time and one-half of regular rate for 
each hour worked. 

Where all other legal requirements have been met and where no 
volunteers are available the qualified junior worker will be required to 
perform the work necessory to maintain service standards. 

Shifts - all work schedules to be established as required to best meet 
sewice requirements with fair and reasonable consideration of 
employee interests and preferences. 

Available work outside scheduled working hours, weekend hours, or 
Overtime hours will be made available on a volunteer basis with 
consideration given to qualifications, seniority, fair distribution of extra 
hours. and that it does not interfere with the individual's regular job 
duties. 

ARTICLE 16: 

16.1 

SAFETY, HEALTH AND EQUIPMENT 

The Company and all employees agree to co-operate so as to reduce 
risk of employment related injuries and time lost. 

All injuries/incidents are to be reported to the immediate supervisor as 
soon as possible and no later than the end of scheduled shift. 

16.2 
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16.3 "Light duty" will be provided wherever possible and the Association 
agrees to encourage everyone to return to work as soon as possible at 
their regular rate of pay. 

16.4 It is la the mutual advantage to both the Company and the 
employees that the employees should not operate vehicles, which ore 
not in safe operating condition, and not equipped with safety 
appliances required by law. It shall be the duty of the employee to 
report promptly, in writing to the Company all defects in equipment. 

It shall be the duty of the Company to maintain all vehicles in safe 
operating condition in accordance with the Ministry of Transport 
regulations. The maintenance of equipment in sound operating 
condition is not only the function but also the responsibility of 
Management. 

The determination of all decisions in respect to the condition of 
equipment shall rest with the senior qualified maintenance person on 
duty or available by phone. 

All employees have the right to refuse dangerous work as per the 
Canada Labour Code Part Ill. 

16.5 

16.6 The Company shall not compel any driver to operate a vehicle in 
excess of legal load limits. 

16.7 Drivers shall be responsible for checking equipment and reporting 
defects as required by law and any additional Company procedures. 

ARTICLE 17: PAY PERIODS 

17.1 

17.2 

Weekly pay with two-week processing period 

Highway drivers ore expected to hand in their pay sheets to their 
immediate Supervisor. In some cases this may not be possible and in 
the event that the driver accepts responsibility to remit their pay sheets 
to Head Office they must do so by the following Tuesday to ensure that 
their payroll will be processed as per 17.01. 

17 



ARTICLE 18: MEDICAL EXAM 

18.1 The Company moy request thot an employee submit to o pre- 
employment medical at own expense (or Company expense where it 
selects o physician) prior to the completion of 30 days from dote of 
hire. 

18.2 Eoch employee sholl submit to o medical (moy include drug test) at 
Company request and expense where deemed appropriate due to 
performonce problems. 

ARTICLE 19: WAGES, BENEFITS AND ALLOWANCES 

19.1 See ottoched schedules. 

ARTICLE 20: STRIKES AND LOCKOUTS 

20.1 During the term of this agreement, the Associotion ogrees it will not 
condone, come or di!ect a n y  slow-down or work stoppage or any kind 
of action thot will interfere with or stop service and thot if such action 
should take place, it will encourage its members to continue to work 
and to perform their duties in the usual manner. 

The Company ogrees there sholl be no lockout during the term of this 
agreement. 



ARTICLE 21: TERM OF AGREEMENT 

21.1 This Agreement shall be in effect from: 

May 1,2008 to April 30, 201 3 

Subject to the Canada Labour Relations Act. 

i h u f  I This Day 
- 

Dated at 

of A ,2008. 
., - 

For the Association 

G k / /  
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c )  Twin ConncctDisconncct R a m :  
I April I tu Octohcr 3 I: 
ii Dcccmbcr I to hlnrrli 3 I: 

5 500 
s inon 

d) Job Prcmlums. 
I Apply un Grand Fathcrcd O.is,a. Scc Schcdulc “G“ 

20 



c )  i\ct&ity Pay. (Drop Trailer, Hook TroilcdTcnninul Stop Program) 

\Vork Aclibiry: All apprmcd trililcr hoohs. trailer drops, turminal stops, poht trlp uf 
tractor ,trmlcr cornhination a1 a d i p  scat Lwitcli point. and prc-tnp of a trJCtmtrsl~Ur 
cumhlnJllon ill a h p  Scat switch puint wil l  hc dctincd as a "work actl\lty". 

Thu basc milcagc rate compenrdtis thu d m c r  fbr thc tirbt 4 "wurk actnltlcb In any 
aI1,li 

Work completed by a dmcr tli,it 11a.s a luadmg,'imlmwdmg llar rxu  or labour rdtc 
associatcd WIIII it IS nut be dctincd a.. a"worl. actibity." 

Apprwcd "uurk acti\itics" beyond J 111 any a h f i  will hc p.ud at a rntc of55.00 tach. 
E~amplcs of an appro\ed"uork acti\ity" arc as fol luw 

I )  
1 1 )  
ill) 
n) 
b )  

\ I )  Spllnmg uftrnins 
\ I O  Re-ConncctmS of trains 

Hook traclur and lrailcr including prc trip oftrailcr 
Drop trailer from tractor including pobt trip oftrailcr 
Po\t trip oftrnctor,trailcr combination at a slip scat puint 
Prc-tnp oftr.icturtrailcr coinhinatiun at a slip beat point 
An cn ro~itc Tcnninsl stop and uff lond or load freight frum,tu supcr t n a k  or 
trailcr. May or inay not  include drop hou!. oftrailur to rupcr truck 

21 



c )  U.S Rdtcs 

i. Border Cruaring at P~gcon River is  paid as tiilluwr a n  a pur rrusrmg bahls. Dclny t m c  
at the hordcr ua11 qual i fy  for Stand By time as an "Enruutc Dclny" at t l ic applicable 
hourly ratc 

51225  ] 512.25 ] 

11. Pick Up and Dslivcrics to Interlines in DulutbSupcrior. hlmnropolirSt. Paul 

W'cckly Road Shcct. 
S? 00 pcr Pro uitli 3 M i n m ~ o m  of SO.oO.Dr!\cr hlu\t IN Pros hy stop un tlic 

Thcsc rates U 111 he auhjcct tu pcriud\c m t c w  hy t h c  Cwnpany and t l ~ c  Arsoc~ l r tm Enccut~\c 

d)  Unschcdulcd Run Thnru~h; Drivcrs on a schcdulcd nin. sclicilulcd tu hegm and end at t h c ~  
lionic tcnninol on a nightly ham.  that arc rcqriircd to m n  Ihroiigli u111 hc PJKI a 520.00 nm through 
ratc. Dnbcr IS lo contact Ccntrol Dispatch fix a Purrh:i\c Onlcr. \Vrm th is  nomhcr on your pay 
slicct and no fiirthcr approwl 15 ncccsr:!ry. 

e) Trailer Security: Drivers required to apply a lncking debice to a trailer WIII be paid 53.00. 
Drivers required to unlock the device and return i t  tu proper storage location will also be 
paid 53.00. . 

1) Maintcnnncc Sultch l l ig l iuay drncrs rcqriircd Iv s w k h  trucks fbr 311 apprmcd hlnintcnancc 
Suitcli wll b c  p a d  55.00 

D~ydcn Tcniiinol to Mill Load and Continuc un Higliuay p i d  I hour flat rate p l u  8 inIIcs. g) 

4) STASD BY TIAIE: 

Approved stand-by time is p?id a t  514 OO/hour. 

"Stmd-by" tune ui11 hc calculated using thc follouing godclinca k,r spcc~ficd nmr: 

22 



5 )  DESIGNATED BID RUN CANCELLATION PROGRAM. 

Gnl-c l la tmn of a drs!gnntrJ bid run for any rea?"" wLthm a payroll week will qualtfy the 
driver for the followinfi. 

1 st and Subsequent Shifts in Week $100 00 

, ~ _ ~  ~ -~~ - 

1 6 hlonths to 2 Ycars ofScnicc 1 5300 00 
I + z Ycars to 5 Ycars of Senice I Sh00.(10 
I + 5 Ycars ufSenice I 5 1,000 00 

Yam of Scn,ue I- rcrfonGG iGk- ~ 

- 
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PART " B ' l l i o h r a v  'l'eam Drivers 

Note: In-Expcncnccd drtvcrs alicr I year o f s c n i c c  nio\c tu thc Expcricnccd Hlrc D n ~ r r  Ratu and 
progrcss accordingly. 

PRERIIURIS: (Split hctwccn Drivers) 

a) LCV B Train Prcmmm: 3 0 ccnts pr r  mllc 

b) Non LCV Train Prcniium. I 0 cents per inilc 

c )  Train Conncrt Disconncct Rate.;: 
I .  April I tuOctohcr31. 

I I  Dcccinhcr I 10 hlmh 3 I : 
s 5 00 
s ionn 
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4) RIECHAhlCAL BREAKDO\\N O R  ROAD CLOSURE: 

In the c\cnt of an w c r  the rudd imcchamcal breakduwn and,or wcafher rclatcd o w r  the road dclay tlrat 
IS not the  r c d t  ofany error or umiasion on tlic part ofthc drkcr. wil l  be p a d  at Sl4.00 pur h w r  after 
I hour nmting period frvm tlic start ofthc dcloy fur as long 3s the teain IS rcqiilrcd to rcmmn with thc 
truck. Paymcnt CCJXJ i f thc tcam is asrigncd tu a hutcl room. 

5 )  DLL.AY PAY PRO\ ISION: (per Driicr); 

a) I f n  Tcnm IS dclnycd at a terminal l o c a t i ~ n  cacli d m c r  will rccc~vc a tlat fcc  as follows: 

b) This p ~ y  pro\ t w n  IS inut to hc paid in cumbinatwn \\ith any uihur pay p rowwn  

6 )  EN ROUTE TER\IIYAL STOPS: 

En Route Terminal Stop, 515.00 

Teams Dispatched from Terminal to Terminal location of 450 mllrs or less will qualify f o r  
a n  En Route stop payment of 515 00 per driver 

En route stop does not apply a t  home terminal 

7) PERFORMANCE BONUS: 

Please F C ~  program rules for further cnform.ltlon on theadmmlstratm of th19 program 
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4) PERFORIIANCE BOXUS: 

Duck uorhcrs and RcuclglkCubc Workcra arc cligiblc Torn Pcrfonnonce bonus in cadi 
crlcndar ycar 3s iolluws: 

I Years ofScn, rc  

1 
I 

r- 6 m n t i l s  to z Years of~cr\ . lcc 
+ 2 Ycars IO s ~ e x s  o f ~ c r v ~ c .  

+ 5 Ycars of Scmlcc 

Perfum?:intc Bonus 
S I  50 00 
5200.00 
5400 00 

5 )  DOCK \VORKER LICENSE UPGRADE PROGRAII: 

I bc Company ~b plcahcd to c~n t inuc  it’s coniiiiittncnt to liccnbc iipgradc approwd duck 
\ \ o r k m  10 acquire il Class h UT Class 1 commercial drircr’i I~ccnsc. Tlns program IS madc 
mailJblc at the rule discretion ofthc cinploycr undcr the tcmis and conditions as ogrecd w ~ t h  
cacli approvcd applicant. 
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PART "D" AD;\lINISTR.ATION PAY RATES 

2) A l N U A L  INCREASE TO hllDPOINTS: 

Application of the appropriate pay rmgc to tlic mdn~dua l  15 gmumcd by tllc kniw :!nd cundltlons of 
tlic Corporate Wagc and S.d~ry  program. 
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PARI' "I.:" CITY TRACTOR/P&D JOB CLASSIFICATIOYS: 

I) <'I 1 ' 1 ' T R K T O R  P&D DRIVERS: 

I) 0 p 1 1 0 n ~ l  Incentive Program. 

2)  Guarontccd Hourly Raw 

3 )  Ucpulnr Rate with Ovcnimc after 40 hours,'wcek: 

Or 

Or 

2 )  I)RI\ E l l  DOCK RATES: 

i. 'lhundcr B q :  
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PART"F" hlAINTENANCE 

I )  LICENSED hlECHANICS HOURLY RATES: 

Apprcntlccs nul uhlc tu cuinplcfo thc C I J L \ ~ U O I I I  training at thc completion of h e  huurs U(' a o r k  
spcciiicd by t l ic Ministry of Skill.; w111 have tlicir t i l e  rrfcrrcd tu a p a d  ( c u n \ ~ \ t ~ n g  of' G.Imyc 
blma$cr, G.mgc Stcunrd. Director of Mamtcnnncc) for rcvicu B&cd on imcrit and dcnionrlrntcd 
ilhlltty hy tlic Apprcnticc mcchnnic. thc Pancl has thc nhiliry t u  approve the n c ~ t  I c \ d  o n  t l ic Pay 
Scalc 

3) PRERIIURIS: 

4) PARTS CLERKS HOURLY RATES: 
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PART “G” GENERAL SECTION 

Croup Brnrlils: 

The Comp.iny proiidca an cniploycc hcncfit plan as uritlincd in Suhcdulc B. 

Rctircc Urnrlilv 

The Conipmy pro\ 1~1i.s an cinploycc hcncfit plan as outlined in Sclicdulc C 

Prolit Shiriaiz I’lan: 

Ef‘t‘ccti\c hl.iy I. 2008 tlic agrccd number to be off in any one uuuk IS as follows. 

\ V l n n i w s  

Dock. 
city: 
HWy: 
Admin: 

Thunder h): 

D u d  

Admin. 

Mdmtcnmcc. 

m y :  

Hwy. 

Fort Francrr: 

As Agrcrd 
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1st and 2nd wccka 
3rd wcck 
4th ucck 
5th wcck 

Allowancrs: (on a prr crlcnddr )car bdSiS) 

32 
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OUT OF COUNTRY 

CONTRIBUTION PER 10 a max of $6 93 
EMPLOYEE 

WEEK - PLUS *** 

Full Travel Coveraqe 

STD' = 0 96% of weekly wage 

Single Family 
1 4 7 0 i w k  1 1 2 3 D l w X  

Sam0 

STD' = 0 96% 01 w s < ~ k l y  wage 10 max of 
17  17 iwk 19 55 iwk 

+ LTD premium (depends on option chosen) 



SCHEDULE "C" 
RETIREE BENEFITS 

Dt:h I:\L COVERACE: 

. x n o c :  
C'cncrs h s c  Carc only (chuchupr. t i l l ing,  rum canal. gum ttcntmcnt); 
C Ihh i ips  - cvcry 9 munilis: 
Y c d y  iiis.mmm ufS750 pcr person, . I'qs EllrrCnt fucs ICbS onc ymr. 

TI< \ \  I 1. COVERACE 

Not arailvhlc 

R I O \  I IILI' COST 
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OTHER HEALTH CO\'ERAGE 

H O\\ 

HO\\ 

rO SUB>IIT HEALTH CLAI>IS 

For a l l  incdicnl cldims, you m u h t  complcte tlic HEALTI1 IIENEFITS C L A l \ I  I OK\I 
and nttllcl, orlgl".!l rccuqns 

ro S U B Y I T  DENTAL CLAINS 

FOR HEALTH & DENTALCLAIhlS 
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SCHEDULE 'D' TAP INVESTMENTS 
TEAMWORK ALWAYS PAYS 

T A P .  I\VESTRIENTS, uitll tllc help ofStdndnrd Life and Brnefit Partners, providcs severill t001s 
tu c i~wi i r . t~ :c  :md hclp you prcparc for cvcntual rctircmcnt: 

I I t c  I'mlit Shmng Plan 
l ',qrdl deductions 10 an RKSP 
I~.qidl deductions tu a NRSP 

The Profit Sharing Plan 
stnblishcd to cncuuragc cvcryunc directly sssoc~atcd wlth our 
profits by minimizing cohts andor incrcaring revenues. 

Eligibility: 

Tu p.nti< tptic, )ou iniiist hc full-timc and m good standing at the titnc tlic profit ahnnng IS pad ,  owa l l y  at  

Choices at the time the Profit Sharing Is declared: 

h. 
uitlidr.n\.nl po*ibilmcs as per the uithdrs\\al rdcs  explained below. 

I3 5U:; I(IISP / 50% CASH. You may chuusc to take out 50'!b ofthc ilmoLint In caili (less 1 3 ~ s )  and 
dcpoul i l ~ c  n t l w  50":, ~n an RRSP account. Thc RRSP can bc withdrawn as pcr tlic uithdrawnl rulcs 

C. IUII". I'ENSION. You x u  cligiblc t ~ j ~ i  the Rcgistcrcd Pcnsion Plan (RPP) on January 1" ofany  
year w,c )OLI Iw \c  cuniplctcd I2 months of cunmuuns scr\icc. I f  you elcct this option. the Company 
wdI :1~1d ?II"/, ofthe profit sharing amount to the RPP dcposit. 

D EX I It \ UOUUS: If yoit also contrihutc IO your Stnnilord Lifc RRSP an amount at least cqrlnl to yvur 
profit 4 ~ t  img ofthe prc! ious year + 50"'o. the Company mi11 add 50% of t l ic profit shnnng amount to t l lc 
RPP ~ k l i t ~ l  ( an  a d d i l ~ m d  30%) Contxt l l lc  Plan i\dministrator for iiiurc mfonnation. If  you JllSt 

ponlu~l,.,isd 111 ihc prolit h n r m g  fur t l x  first tmc, your qualifiing contributiun may be slightly dliicrcnt. 
Lo ,LIIIt.ILt tilc rid,, i2dl>,lnlrtmor. 

Oiirc ! w h c c m ~ c  a mcimhcr ofthc pcnhion plan. fhturc profit ahanng contributions uil l  automnttcally 

t l l U  cnJ  ,I1 . \ p d  

I<I<SP. You inay chuosc tu duposit the uliulc ainuiint in an RRSP account and inamtan 

cYpI:IIncLI I h C k W  

be dirix l i d  I u  th.il ixcwnt.  

Emplo!rr Lontrihutions to t l ic RPP (Rcgistcrcd Pension Plan) arc suhjcct to fcdcrnl locking-in rulcs. 
nh1c11 iiir..m> 111.11 thuy can only he \r~thdrawn thmucJi retirement inconic (LIF 
annuli)) \t.mnp at rctircincnt no carlicr than age 55 (Cadi out a i  fbr RRSP IS not a\ailablc). 

Investment tools: 

Life Incumc Fund or 

~ r c  in\c\tcd wi th  St:milml Llic and you have the clioicc of Imustmcnt tools: it can hc in onc of 
~ntccd fiiiidr ( I  to 5 ycnral andor  a choice ofscbcral poolcd fhds (di\crr!ticd. equity. bonds. 
ins. shun tcnn, to nnnicjii\t a few) Adricc conccming tlic VXIUIIS options 1s a.railoblc from 

Bcnctil I'.irtncrs and'or Standard Life. 



Withdrawal  poss ib i l i t i e s  of e m p l o y e r  8 e m p l o y e e  con t r ibu t ions :  
Note Withdrowoli will besublect to tor unless the moneya withdrown through the I l~v111 Eilyrv i f'liiii 

If you chosc option A ahwc. 50"; of your profit ahnnng bcnetit w i l l  hc dcsignatcd h) tlic ~ n w r , ~ n ~ c  
company as "Employcr" contributiun. Tlic otlicr half U 111 bc designated as "Employvc" ccmlr i lu i l i~~t i  I f  
you chosc option B a h o c .  the full RRSP ponion will he designated as "Employcr" c c m l ~ i l ~ ~ ~ t i c ~ ~ ~  11')oii 
chosc option D ahuvc. t l ic RRSP contributions to qualify fur t lw 5 0 " "  honrir w i l l  hc d C ~ i ) . t i . m c I  .A> 
"Employcc Spcctal Account". For uithdrsual porpuscs. this IS lreatrd the same as "I iq i l8 i )cr"  
CVlltl Ibutlunb. 

Thcre IS no pcnalty if the "Employcr" contribution is uithdrsun to pwchnsc a pnncqul  r c \ d m ~  L. 

(through Humc Buyers' Plan ur not1 or pay down a inon 
and proof-of-ore ut11 he rcquircd 

Thcrc W I L L  he a punalty t fany moncy other than thc "Employcc" contribution IS w t I ~ ~ h . ~ n n  l o r  ~ v r w n d  
rcasuns or tmnsfcrrcd tu an RRSP uith anothcr financial in*titutiiin 

1st tinic, you must fbrgu the ciirrcnt ycar's profit sharing mard .  
2nd time. you must forgo tlic current rmJ following ycnr's profit aluring auord 

.VOTE. 

I O P d  

You can withdraw tlw "Employcc" contribution from tlic RRSP accmint \ \ i thwt pcn.ilty hiit t. iw> u t 1 1  
hmu to hc  paid 

Withdrawal  p r o c e d u r e :  
To utthdmw Employcc Contributions from )our RRSP or from tlic NRSP, call S t m h l  I ifc cl i i r$ l ly at  
1-800-242-1704, cxtcndon 3193. Thc policy number IS RS101951, yuurccrtiticatc inwihcr I* i>*~im:dIy 
tlic s.inic 3s your cinpluycc numhcr. availahlc on your pay atuh. 

To hithdraw Einploycr Cantrihutions froin your RRSP for any rcawn. contact the T.,I 1'. (milip 
Administrator (I -X118-564-5235) A fomi \ \dl  hc scnt to you for sign:iturc. The monc) !\ ( 1 1  he . is  .til.ihlc 
a h w t  2-3 uccks aRcr thc signcd form is returned. 

TIM? option can be CII.III\L.~ L ~ I !  <,nee 

There ndl  hc, n o / ? w d / i .  r f  Ihc ~ t ~ l l ~ h ~ ~ o l  r.! podhoch I r r  llw RRSP hv 
/,,lbU ,,,x l''~<s. l l , r ~ u , ~ l ,  p c t i  roll d'drn.l,onr 0,. ' I  Ch<Y/t,'. Thr r''/wI ,m',,I~m, ,'c"'r/n 

Payroll Deductions To An RRSP 
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Payroll Deductions To An NRSP 

YOII c . ~  I~.L!,C p~yroll  dcductiuns with after-tax dollars to a Nun-Rcgi\rcrcd Swings Plan. an altcmatiic 
ds. This uption IS for short-tcnn saving purposes, such as putting tiioney aside 

walb per calendar ycar. Thcrc will he a S50 withdwnnl fce fur 311 additional 
\I 1111<11.1P.11\ 

All TC~I ICI I \  I$>  ~ l . m  or stop payroll contributions must he madc in writing Cuntnct your payroll clcrk. 
Tu ~ ~ t l t , l r . n b  ~ m ~ y  from your NRSP, call Standard Lifc dircctly at 1-800-242-1704, cxtcnsivn 3 193 

Tips B Rominders 

The I~WI.IIICL. tmnpJny tliJt lnisnagcs your TAP Invcstmcnt fiinds IS prcrcntly Standard !.ire. Your 
ci~ ip l< i>~.s i c w r \ u \  the right to change carrier if and when required. 
l l ~  > t . i ~ t ~ l . ~ r ~ l  IAI> p d w y  number IS RSIOl951. 
Yuiir ~Lri i t~, ,w iiiinihur IS nornully the some as your cinploycc numhcr, a\allahlc vn your pay stub. 
ru ;!LL,.\, )ctiir pc rxmd and account infomintion. call Standdrd Lite at I-XUU-242-1704, c'ltcnsion 3193 
I ~ ~ I I I I  IHI~~I. ICL.LI your PIN. plcasc call Stdndard Life. 
Thu 1 ,\I' 1'1.m Adnuniatretor (>lichcl Lafrsncc) can bc rcochcd at I-XRR-564-5235 or at 
~n~dI.!lr,w, c , I  ~ ~ w n u m  CO Thu TAP Coordinator (Sandra Grshaml can he rcaclicd in Gorc Bay at 
c ~ t c n \ , ~ ~ ~ l  ::U4 
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SCHEDULE ‘F’ 
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SCHEDULE 'G' 

Highway Grandfathered List 

Effi.uti\c h l , ~ y  I ,  2OOR tlicsc Highway Dribcrs arc GrnndWtlicrcd 10 rcccf\c tlic follawini! J t t h  I ' ICI~~IIIO~ Iur :I\ 
lung xs they remain on their currcnt Joh Bid 
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LETTER O F  INTENT 

This letter u1 lu c ~ m f u m  that for the period of the conhad, the Company will provide an optional incentive 

program. Thr im~~ntwc program will remain outside of thc Collectivc Agrccmcnt. However, prior to any 

future ~ h a n ~ ; v ~  I r m ~  implemented by the Company to the Incentive Rates, the Company will agree to a 

consultltion ~ L V W  with representatives from the Company, Association Executive, and appropriate 

D~parmcnlal Krpn~snlah\~es. 

I1 is further a ) : n d  Ihal the Optional lnwntive Rat- will be increased a$ follows: 

. _  - Year 

May I .  2009 
M a F ,  2010- 
May1.2011 
May I 2012 

_ _  2 00% 

2 SO% 

For the Association 

,/,,A:,. . A w -  



LETTER OF INTENT 

The Company and the Association Executive agree that when "Agency" empI<ow.% haw worhed 

for a period of three (3) months and meet all the pre employment conditions/stJn~l.ird.i nf hire they 

will be hired by Lakehead Freightways Inc. 

At that time they will be classified as either: 

i Full Time (Working 24 hours or more per Week) 

i Casual/I'art Time (Working less than 7.4 hours per Week) 

If clas5ified as a Full Time employee they will k o m e  probationary employees and ni imhm of the 

Association within 7 days after having completed the 90 day probationary periid with lahehead 

Freightways Inc or as otherwise mutually agreed. Full.time employees will hr vIi):ibli~ f o r  bcnefit 

coverage from their first day of employment with Lakehead Freightways Inc Uprn coniplctiun of 

their probationary perid a Full Time employee will gain Association seniority 2s of their date of 

hire with Lakehead Freighbays Inc. 

For the Association 

db,<,,-&s--, 

---- e 



LEITER OF INTENT 

The Company and the Association Executive have agreed that during the term of the collective agreement 

that all Dqwtnumts a i  outlined below: 

Dock 

Administration 

Highway 

City TractorfPbrD 

Maintenance 

be given the a s s u r a ~ e  that d the Company offers It’s Northern Ontario Operation’s, not covered by this 

collective a,;rwmr.nt, .a budgeted increase greater than what is committed to in the LHF Conhact that this 

agreement will he reviewed with the Arsonation Executive. ma agwment  may bt. implemented, rejected 

or as is otherwise is mutually agreed. 

Datrdat t l ~ , , l , i  L 
- 

’ U  t h i s y d a y o f  J u l . ,  ,2WB c. - 



LEITER OF INTENT 

The Company and the AsKwlahon Exemhve have agreed to a deferred paymcnl p r q r ~ n  for all 

Departmenb as outlined below: 

Department Thunder Bay 

._ - 
Adnurushanon $200 w 

L?ock 

City Drive; 

B2W w 
$325 w 

Highway Dnver $2w w 
- - 

hlamtcn&ce sm6 - 

. -  

In order to qualify for payment the member must be employed as of hlay 1,2W8 with a minimum nf 2 years 

of service and employed at time of payout, on or before hfarch 31,2W. 

For the Association 


