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Article 1 

Purpose of the Collective Agreement 

The purpose of this agreement is to maintain harmonious and mutually beneficial relationships 
between the Employer, the Union, and the employees and to set forth herein certain terms and 
conditions of employment upon which agreement has been reached through collective 
bargaining. 



Article 2 

Interpretation and Definitions 

2.01 For the purpose of this agreement: 

Whenever any words are used in this Agreement in the masculine gender, they shall be 
construed as though they were also in the feminine gender in any situations where they 
would so apply. 

0 "IAFF" means the International Association of Fire Fighters; 

0 "Association" means IAFF Local L-4382 

0 "Compensatory leave" means leave with pay in lieu of cash payment for overtime. The 
duration of such leave will be equal to the overtime worked multiplied by the applicable 
overtime rate. The rate of pay to which an employee is entitled during such leave shall be 
based on the employee's hourly rate of pay as calculated from the classification prescribed 
in the employee's certificate of appointment on the day immediately prior to the day on 
which leave is taken; 

0 ''continuous employment" means period of uninterrupted employment with the authority, 
and in the case of transferred employees, with the Federal Government; 

0 "day of rest" in relation to an employee means a day other than a holiday on which that 
employee is not ordinarily required to perform the duties of his or her position; 

0 "employee" means a person so defined in the Canada Labour Code, and who is a member 
of the bargaining unit; 

"Employer" means Greater Toronto Airpoit Authority; 

0 "holiday" means:tlie twenty-four (24)-hour period commencing at 0O:Ol hours of a day 
designated as a paid holiday in this agreement; 
however, for the purpose of administration of a shift that does not commence and end on 
the same day, such shift shall be deemed to have been entirely worked: 

0 

on the day it commenced where half (1/2) or more of the hours worked fall on that 

on the day it teiininates where more than half (1/2) of the hours worked fall on 
day; or 

that day; 

"leave'' means authorized absence fiom. duty by an employee during hisher regular or 



normal hours of work; 

“membership dues” means the dues established pursuant to the constitution of the Union 
as the dues payable by its members as a consequence of their membership in the Union; 

a “spouse” will, when required, be interpreted to include “common-law spouse” and “same 
sex partner”; 

a “common-law spouse” and “sanie sex Partner” relationship exists.when, for a 
continuous period of at least one year, an employee has lived with a person, publicly 
represented that person to be his/her spouse and continues to live with the person as if 
that person were his/her spouse; 

“straight-time ratel’ means the employee’s hourly rate of pay; 

a “overtime” means authorized work in excess of the employee’s scheduled hours of work; 

“double time” means two (2) times the employee’s hourly rate of pay; 

“daily rate of pay” means an employee’s annual rate of pay divided by the number of 
working days in his annual work schedule; 

a “weekly rate of pay” means an employee’s annual rate of pay divided by 52.176; 

for an employee who works 182 shifts per year, “day” means a shift, for an employee who 
works other than 182 shifts per year, a “day” means a day 

“shift” means the time worked while on duty, for an employee who works 182 shifts per 
year it shall be the average of the 10 and 14 hour work cycle (12 hours 

“Association Dues Deductions” shall mean the amount designated by the Association to 
be deducted by the Employer from each employee covered by this collective agreement. 
The Association may from time to time adjust the amount. The amount shall be submitted 
to the treasurer of the local Association on a timely basis but no later than the fifteenth 
(1 5th) of the month following the deduction 

a “Fiscal Year” shall be from Jan lst to Dec.3lst 



Article 3 

Application 

3.01 The provisioiis of this agreement apply to the IAFF, employees and the Employer. 



Article 4 

Management Rights 

4.01 It is understood that the Employer and its representatives retain all rights with regards to 
the management of the airport. This shall include, but not be limited to, the right to hire 
and terminate employment, determine methods of operation, assign duties, establish rules, 
maintain discipline, promote and demote, effect organizational changes as required, and 
deterniiiie staffing requirements. 

4.02 Such rights are to be exercised in a fair and reasonable manner and consistent with the 
terms of the agreement. 



Article 5 

Union Security 

As a condition of employment, employees shall become and remain members in good 
standing of the Union. 

5.02 

5.03 

5.04 

5.06 

5.06 

5.07 

5.08 

5.09 

The Employer aclmowledges the right of the Union to appoint or otherwise select 
employees as representatives. The Employer shall not be required to recognize Local 
representatives who have not been reinstated by an arbitrator. 

Such representative(s) shall have the right to be away from their work station to deal with 
union-related matters, provided the appropriate permission is first obtained. Such 
absences, however, should not interfere with the noimal performance of their duties. 

The Employer shall not be required to compensate union representatives on off duty 
hours unless required or requested by the Employer to be present at meetings between the 
parties. 

Union officials shall have access to the Employer's facilities as required from time to 
time. Permission shall be obtained before entering the premises. Such permission shall 
not be unreasonably withheld. 

The Employer shall allow for a secure designated space in the main Fire Station, for the 
Association to keep its files. 

The Employer shall deduct Union dues each pay period in amounts prescribed in writing 
by the Union and transmit such amounts to the Union within a reasonable period of time. 
The mounts deducted shall be remitted to the Union by cheque within fifteen (15) days 
after deductions are made and shall be accompanied by particulars identifying each 
employee and the deduction made on the employee's behalf. 

New employees shall commence paying Union dues in the month following their hiring. 

The Employer shall schedule an introduction period of up to 15 minutes for a new 
employee and up to 30 minutes for a group of new employees to meet a local Association 
Representative for purposes of Association orientation, within thirty (30) days of hire 



Article 6 

Hours of Work 

The Employer will operate the firehalls on a four (4) platoon system. The Employer recognizes 
the firefighter's preference to maintain the current shift schedule. The current shift will schedule 
include ten (10) and fourteen (14) hour shifts. 

6:Ol Shift Schedule (example: any month for one (1) platoon) 

1 Schedule of Hours of Work -- 42 hours per week 1 

6.02 

6.03 

6.04 

6.05 

6.06 

H O U ~ S  of work shall be scheduled so that employees work an average of forty-two (42) 
hours per week over the life of the schedule. 

GENERAL An employee's scheduled hours of work shall not be construed as 
guaranteeing the employee niinimuni or maximum hours of work. 

The Employer agrees that no shift schedule shall provide for split shifts. 

The Employer shall post duty rosters in the firehalls eight (8) days in advance. If, as a 
result of a change in a duty roster, an employee is transferred to another platoon on less 
than ninety-six (96) hours' notice in advance of the starting time of the first shift of the 
employee's new platoon, the employee shall be paid at the rate of double time (x2) for the 
first shift worked in the schedule of the employee's new platoon. Subsequent shifts 
worked on the schedule of the employee's new platoon shall be paid for at the employee's 
straight time rate of pay. 
Clause 6.04 shall not apply to an employee when the employee is returned to the 
employee's regular platoon following a temporary assignment to a new platoon. 

Provided sufficient advance notice is given and with the approval of the Employer, 
employees may exchange shifts if there is no increase in cost to the Employer. 

6:07(a) TRAINING DIVISION 

The normal work week for the Training Division is Monday to Friday, from 0800 to 1600 
hours (core hours) and any change thereto will be in accordance with current Training 



scheduling practices. It is iinderstood and agreed that the nomial work week consists of 
3 7.5 hrs average. 

6:07(b) FIRE PREVENTION DIVISION 

The normal work week for the Fire Prevention Division is four (4) days per week from 0800 to 
1800 hours (core) and any changes thereto will be in accordance with current Fire Prevention 
scheduling practices. It is understood and agreed that the normal work week consists of 37.5hrs 
average. The Chief Fire Prevention Officer will work either a four (4) or five (5) day week, as 
designated. 

6.08 If a schedule change is required, consultation between the parties will be conducted as per 
the consultation process in Article 35. 

6:09 The following schedule will apply to the Fire Prevention Division: 



Article 7 

Union Recognition 3 
The Employer recomizes the International Association of Fire Fighters L-43 82 as the exclusive 
bargaininp agent for all employees of Emergency Services, as defined by the Certificate of the 
$anada.Labour Relations Board, save and except Fire Chief and Deputy Fire Chief. 



Article 8 

DRESS UNIFORM 
Tunic 
Pants 
Shirt 

Clothing 

INITIAL ISSUE 
1 
2 
2 (1 long/l short) 

8:Ol (a) For the health and safety of einployees and the public image of the Greater Toronto 
Airports Authoiity, uniforms and protective clothing will be provided on an individual 
basis to those employees who are required by the Employer to wear them on duty. 

STATION/OUTERWEAR 
Pants (regular or cargo style) 

(b) “Dress Uniform”: the Employer shall provide each employee with a tailored dress 
uniform of appropriate raidc and shall bear all appropriate rank, shoulder and sleeve 
insignia at time of issue. 

INITIAL ISSUE 
4 

(c) “Work Uniform”: the Eniployer shall supply each employee with a work dress uniform 
Work dress unifonns shall bear that meets or exceeds recognized safety standards. 

appropriate rank and shoulder insignia at time of issue. 

~~ 

[ Coveralls (good quality) 
Belt 
Summer Jacket 
3 Season Jacket 
Sweater 

8:02 The Employer shall provide an annual allowance of $240.00 ($20/month) to be used 
solely for cleaning and maintenance of issue clothing. This allowance will be paid on a 
monthly basis. 

1 
1 
1 
1 
1 

8:03 Following shall be the initial listing of clothing entitlement 

Ball Cap 
Toque 

1 
1 

Tie 
Hat/B adge 
Bel t/B ~iclcle 
W allet/Badge 
Name Tags 
Suit Bae 

2 1 
1 
1 



Safety Shoes 
Sun Glasses 
PROTECTIVE GEAR 

$75 
$100 
INITIAL ISSUE 

Boots 
B unlce r Pants 
Bunker Jacket 

Replacement Cycle 

1 
1 
1 

All Dress wear and Protective gear will be replaced on an as required basis. StatiodOuterwear 
will be replaced by a point system. 

Helmet 
Safety Goggles 
Firefighter Mitts and Gloves 
Work Gloves 
Pocket Mask 
Personal SCBA Face Mask 

Balaclava 
Bunker Gear Bags with ID number or 

Face Mask Spectacle Kit (if required) 

Employees shall receive points each calendar year for the purpose of exchanging such points for 
DresslStatiodOuteiwear as identified in the schedule below. 

1 
1 
1 
1 
1 
1 
1 
1 
1 

Yearly Po in t AI lot ni en t 

Fire Prevention 
Training 

1 Division I Positioii 
All Positions 
All Positions 

Operations Platoon Chief 
Captain 
Firefighter 

Point Allotment 
140 Doints 

Item 
Pants (Regular or Cargo Style) 
Shirt 

140 I 

Point Allotinelit 
11 
G 

140 points 
115 points P 115 oints 

T-shirt 
Coveralls (good quality) 
Suinmer/Winter 
Belt 
Summer Jacket 
3 Season Jacket 
Sweater 

2 
46 

3 
11 
34 
10 



Sweatshirt 
Ball Cap 
Toque 

Sun glasses 
Item 

Safety Shoes 

10 
2 
2 
Point Allotment 
20 
15 

Employees will be allowed to cai-ry over unused points for a peiiod of three (3) years. Orders for 
clothing made because damage has occurred while canying out duties will be replaced without 
allotment points being deducted. 

Dress Pants 
Dress Shirts 
Tie 
Hat/B adge 
W a1 1 e t/B adg e 
Name tag 

Each employee inust order sufficient quantities of each item such that clothing worn is always in 
a state of good repair. If an employee’s clothing is not in good repair the Fire Chief or hisher 
designate may issue new clothing and deduct the points from the employee’s cui-rent or, if 
necessary, fLLt u re a1 lot iii e i i  t . 

15 
8 
1 
813 
515 
2 

8.04 Employees must fill out request for clothing fonns, for the next calendar year, no later than 
December 1’‘ of the cui-rent year. Clothing will be issued no later than March 30th of each 
year. 

8.05 All additional clothing and/or equipiiient deemed necessary by the Employer will be 
supplied by the employer and may be added to the points list. 

8:06 Changes in  classification or rank that wai-rant the issuing of clothing other than identified 
in this provision shall treat this new clothing as initial issue and the scale of issue shall 
remain as clarified in Article 8:03. 

8:07 In the alteiiiate and if requested by the employee, the above sun glasses allowance may be 
applied against the employee’s purchase of prescription or regular sunglasses required in 
tlie course of their duties. A receipt verifying the purchase is required. 

8:08 Bedding and related laundry services shall be provided by the employer. 

8:09 An employee on staff for less than one (1) year shall have the safety shoe allowance pro- 
rated. This allowance will be paid in the first pay period in January for tlie coming year. 



Article 9 

Probation 

9.01 

9.02 

9.03 

9.04 

9.05 

All newly hired employees shall be considered probationary employees. 

All employees shall complete a six (6) month probationary period. 

A probationary employee shall have at least one (1) perfoiinaiice evaluation completed at 
approximately the midpoint of the probationary period (or sooner, if warranted). 

When a probationary einployee is teiininated, the Employer shall provide notice in 
writing to the Employee, with a copy to the Union representative. 

Probationary employees have the right to grieve up to and including discharge. However, 
a non-disciplinary termination of employment during the probationary period shall not be 
arbitrable. 



Article 10 

Use of Employer Facilities 

10.01 Reasonable space on bulletin boards in convenient locations will be made available to the 
Union for the posting of official Union notices. 

10.02 The Employer will also continue its present practice of making available to the Union 
specific locations on its premises for the purpose of conducting meetings with its 
members. 

10.03 The Union shall provide the Employer a list of such Union representatives and shall 
advise promptly of any change made to the list. 



Article 11 

Information 

11.01 The Employer agrees to supply each employee with a copy of the collective agreement 
and will endeavour to do so within one (1) month after receipt from the printer. 



Article 12 

Absences Due to Strike or Lockout 

12.01 If a third party strike or lockout renders it impossible for an employee to report for work 
or causes a lateness, such employee shall not suffer any loss of wages or benefits. 



Article 13 

Job Posting/Staffing 

13.01 The Employer shall post all permanent position vacancies which need to be filled and 
newly created positions in the bargaining unit. If a newly created bargaining unit position 
and/or a pernianent position becomes vacant, i t  will be filled within ninety (90) days. In 
the event that additional time is required by the Employer, the Association will be so 
no ti fi ed. 

13.02 The postings shall be for a minimuin of eight (8) consecutive calendar days and the 
posting shall indicate the closing date. A copy of the posting will be given to the 
Association one day prior to posting action. 

13.03 The posting shall contain the following infoniiation: 
i) The sltills, qualifications, abilities and experience required of the position to be filled; 
and 
ii) The salary of the position to be filled 

The sltills, qualifications, abilities and experience required in the posting shall be 
reasonable in relation to the position being filled. 

It is understood and agreed that in order to be considered for a posting for a suppression 
fire officer position, an applicant iiiust have completed a minimum of four (4) years 
service with the GTAA Emergency Services as a suppression firefighter or four (4) years 
experience as a suppression firefighter and the last two (2) years with the GTAA 
Eniergency Services as a suppression firefighter 

1-3.04 An employee who is on approved leave or attending a training course shall be considered 
for pitblished GTAA Emergency Services vacancies for which he is qualified, if a 
properly completed application meeting all of the requirenieiits of the posted vacancy is 
submitted on his behalf. 

13.05 The candidates shall be advised in writing within two (2) weelts of the result of the 
competition and the name of the successful candidate shall be posted. When this is not 
practicable, the Association will be proniptly infoniied. 

13.06 In filling the job vacancy, the position shall be awarded based on sltills, qualifications, 



abilities and experience. 
applicant shall be appointed. 

Where two (2) or more candidates are equal, the senior 

13.07 All Linsuccessful candidates will be advised of the reason(s) why they were not successful 
in the coinpetition. If requested by the employee, the reason(s) will also be 
conimunicated in writing. 

13.08 This agreement shall not preclude the Employer from staffing positions from outside the 
bargaining unit when there are no qualified candidates internally. 

13.09 The Employer may establish eligibility lists for specific positions, by pre-posting 
positions and selecting candidates in advance. When this occurs, the Union will be 
notified in writing. 

13.10 Clauses 13.01 to 13.09 will also apply to temporary assignments which are expected to 
exceed ninety (90) days. 

13.1 1 All staffing actions by the Employer will be done in a fair and reasonable manner. 

13.12 The job posting process described above does not apply to the firefighter level. 

13.13 The job posting will be advertised among all employees of the GTAA. The Employer 
agrees that inembers of the bargaining unit will be given priority to positions before 
staffed by the outside applicants. 

Article 13:14 Acting Assignments 

Before any einployee is placed into an operational acting position for any period of time, 
including a single shift, the following requirements shall be met: 

The employee shall have a minimum of 4 years employment as an operational firefighter, of 
which the last 2 years niiist be with the GTAA Emergency Services as an operational 
Firefighter. 

The Employer shall provide the GTAA Fire Officer Certification Training Course to all 
eligible einployees that meet the requirements for an acting assignment. 

The parties agree to structure a joint Management/Labour Committee comprised of two (2) 
representatives from nianagenJent and two (2) representatives from the Union to study and 
recommend a certification procedure for the GTAA ES. 

d) The course shall be administered by GTAA Emergency Services. 

e) Upon successful completion of the Fire Officer Course, (which will be offered once a 
year),the Employer shall establish a of employees who have demonstrated that they are fully 



qualified to be eligible to perform the duties of a higher classification, including satisfactory 
attendance and satisfactory per foniiance 

f) The list shall be updated annually commencing February 1st after the date of tlie signing of 
this agreement. 

g) Acting assignnients shall be offered to employees on tlie eligibility list. 

11) The Employee Iias the right to refuse an acting assignment and in doing so will not forfeit 
their position from the eligibility list. 

i )  Refusal of an acting assignment shall not affect the employee’s future staffing or promotion 
opportunities. 

j )  If ,a temporary assignment of an employee to a higher classified position is to be extended 
beyond ninety (90) days, tlie Association will be so notified 



Article 14 

Leave Foi- Union Business 

14.01 Employees covered by this agreement shall not suffer a loss of regular earnings when they 

(a) act as a witness or make representatioiis before the Canada Labour Relations Board; 
are called upoii to: 

(b) meet the Employer or the Union to discuss a grievances; 

(c) act as a witness or make representations before an arbitrator; or 

(d) attend negotiation meetings for a renewal collective agreement with the Employer as a 
nieiiiber of the negotiating committee prior to the expiry date of the 
col lec tive agreement. 

Regular earnings shall be reduced by the sum of any conduct money paid to an employee 
under these provisions. 



Article 15 

Strike and Lockout 

There shall be no strike or lockout during the life of this agreement. 



Article 16 

Discrimination 

16.01 There shall be no discriniination, interference, restriction, coercion, harassment, 
intimidation, or any disciplinary action exercised or practiced with respect to an employee 
by reason of age, race, creed, colour, national origin, religious affiliation, sex, sexual 
orientation, family status, marital status, criminal record for which a pardon has been 
granted, mental or physical disabilities or membership or activity in the Union. 

16.02 Any level of the grievance procedure shall be waived if the person hearing the grievance is 
the subject of the complaint. 

16.03 Grievances under this article will be handled as expeditiously and with as much 
confideiitiality as possible by both the Union and the Employer. 

16.04 Accordingly, the provisions of this agreement shall be interpreted and applied in a maimer 
consistent with applicable human rights legislation. 



Article 17 

Harass In e 11 t 

17.01 The Employer, the employees, and the Union recognize the right of all persons employed 
by the Employer to work in an environment free from harassment, and agree that 
harassment will not be tolerated in the workplace. 



Article 18 

Leave General 

18.01 

18.02 

18.03 

The Employer will provide each employee with a quarterly summary of unused sick and 
vacation leave credits. 

The aniount of leave with pay eaiiied but unused credited to an employee by tlie Employer 
at tlie time when this agreement is signed, or at the time when the employee becomes 
subject to this agreement, shall be retained by the employee. 

An employee shall not be granted two (2) different types of leave with pay or monetary 
remuneration in lieu of leave in respect of the same period of time. 

18.04 When an employee is transferred to another platoon, or reassigned duties, he shall retain, if 
desired, his leave selection for that fiscal year. 



Article 19 

Vacation Leave 

19.01 Accumulation of Vacation Leave 

An employee whose work schedule requires one hundred and eighty-two (1 82) shifts per 
year, and who has eaiiied pay for at least seven (7) shifts for each calendar month of a 
fiscal year, shall eaiii vacation leave at the following rates: 

i i )  

eleven (1 1)  shifts per fiscal year if the employee has completed less than eight (8) years of 
c.0 n t i nuo 11 s enip Io yiii en t ; 

fourteen (14) shifts per fiscal year if the employee has completed eight (8)years or more but 
less than nineteen (19) years of continuous employment; 

iii) eighteen (1 8) shifts per fiscal year if the employee has completed nineteen( 19) years or 
more but less than thirty (30) years of continuous employment; 

i v) twenty-one (21) shifts per fiscal year if the employee has completed thirty (30) years or 
ni o re of con t i n 110 11s em 11 lo y i i i  en t . 

~ i i  employee whose work schedule is other than one hundred and eighty-two (1 82)shifts per year, 
shall receive vacation as follows; 

0 to 8 years 
after 8 complete years 
after 19 complete years 
after 30 complete years 

15 days 
20 days 
25 days 
30 days 

19.02 An employee who has not earned pay for the number of shifts specified in clause 19-01 for 
each calendar month of a fiscal year will earn vacation leave at one-twelfth (1/12) of the 
rates specified in clause 19.01 for each calendar month in which the employee earns pay 
for 
the specified number of shifts. 

19.03 Sclieduling of Vacation L e a n  

In scheduling vacation leave with pay to an employee the eniployer shall: 

a) grant the employee’s vacation leave diiring the fiscal year for which it is earned, if 



so requested by the eiiiployee not later than December 1st. 
grant the employee’s calculated vacation allotment from the einployee’s 
anniversary date of service with the employer. 

grant the employee’s allotted vacation leave at the start of the fiscal year. 

allow leave selection to be done on a seniority basis regardless of rank 

comply with a request made by an employee before October 3 1 , that the 
employee be permitted to use in the following fiscal year any period of vacation 
leave of four (4) days or inore earned by the employee in the current year. 

f) grant the employee’s vacation leave for at least fourteen (1 4) consecutive calendar 
days if so requested by the employee not later than December 1st. 

g) grant the employee’s vacation leave on any other basis requested by tlie employee 
if the employee makes the request not later than December 1st. 

11) grant an employee vacation leave wheii specified by the employee if: 

a. the period of vacation leave requested is less than a week; and 

b. the employee gives the employer at least two (2) days advanced notice for 
each day of vacation leave requested. 

i) endeavour to eiisure that, at the request of the employee, vacation leave of two (2) 
weelcs or more is started following a scheduled period of rest days. 

j )  A niaxi~iiiini of three (3) fire personnel per shift shall be granted leave at any one 
time. Subject to operational requirements, this number may be increased. The 
Employer will meet with the Association each November prior to the selection of 
annual leave (vacation) to explore whether the maximum number could be 
increased as a result of additional hiring. 

I<) A request for leave, in addition to leave under 19.03(a) shall be subject to 
o p erat i o nal requireni ent s. 

1) Subject to article 19.03 (a) and (j), if and employee is allowed to cancel his 
scheduled aniiiial leave period thirty (30) days prior to its scheduled 
commencement, employees on tlie same crew shall be given tlie opportunity 
within one (1) week of cancellation, to request the exact leave period cancelled, 
provided the employee has sufficient, unused leave credits available. If there is 
more than one (1) employee who requests the same leave period, then a random 
drawing shall be conducted by the Platoon Chief. In order to be impartial, 
seniority will be waived in this circumstance due to the limitations set forth in 



article 19.03 (a) and 6). 

19.04 The employer may for good and sufficient reason grant vacation leave on shorter 
notice than that provided in clause 19.03 

19.05 An employee is entitled to vacation leave with pay to the extent of tlie employee’s earned 
credits but an employee who has completed six (6) months of continuous seivice may 
receive an advance of credits equivalent to tlie anticipated credits for the vacation year. 

19.06 Where, in respect of any period of vacation leave, an employee: 

is granted bereavement leave; or 

is granted special leave with pay because of illness in the immediate family; or 

is granted sick leave on production of an acceptable medical certificate, the period of 
vacation leave so displaced shall be added to the vacation period if requested by the 
employee and approved by the employer or reinstated for use at a later date. Should a 
certificate be in a language other than English, it has to be translated. 

19.07 Carry-over Provisions 

Where in any fiscal year an employee has not been granted all of the vacation leave 
credited to the employee, the irnused portion of the employee’s vacation leave shall be 
carried over into the following fiscal year. Carry-over will be limited to a maximum of 
one (1) year’s entitlement. 

19.08 Recall From Vacation Leave 

Where, during any period of vacation leave, an employee, due to an emergency, is 
recalled to duty, the employee shall be reimbursed for all reasonable expenses that the 
employee incurs: 

(a) in  proceeding to the employee’s place of duty; and 

(b) in returning to the place fi-om which the employee was recalled if the 
employee immediately resumes vacation upon completing the assignment for 
which the employee was recalled, after submitting such accounts as are 
nornially required by the employer. 

19.09 The employee not be considered as being on vacation leave during any period in respect 
of which the employee is en!itled under clause 19.08 to be reimbursed for reasonable 
expenses incLu-red by the employee. 



19.10 Leave Wlieii Employment Terminates 

Where an employee dies, or otherwise terminates the employee’s employment after a 
period of continuous employment of less than six (6) inontlis, tlie employee’s estate, or 
tlie employee, as tlie case may be, shall, in lieu of eaiiied vacation leave, be paid an 
aniount equal to foui- percent (4%) of the total of the pay and compensation for overtime 
received by tlie eiiiployee cluriiig the employee’s period of vacation entitlement. 

19.11 Subject to clause 19.10, where an employee dies or otherwise teiminates the employee’s 
employment after a period of coiitinuous employment of more than six (6) months: 

(a) the employee or the employee’s estate, as the case inay be, shall, in lieu.of earned but 
unused vacation leave, be paid an aniount equal to the product obtained by 
multiplyiiig the number of days earned but unused vacation leave by the daily rate of 
pay applicable to the employee immediately prior to the termination of the 
em p 1 o yee s eiii p lo ynien t ; O r 

. 

(b) tlie employer shall grant the employee any vacation leave earned but not used by the 
employee before the employment is terminated if tlie employee so requests because of 
a requirement to meet minimum service requirements for severance pay. 

19.12 An employee whose employment is terminated by reason of a declaration that he/she 
abandoned his/lier position is entitled to receive tlie payiiient referred to in clause 19.1 1 if 
he/slie requests it within six (6) niontlis following the date upon which hidher 
eiiiploynient is teniiiiiated. Wheii an employee is terminated for cause, no such payment 
will be made. 

1.9.13 If at the end of a fiscal year, ail eiiiployee’s entitlement to vacation leave with pay 
includes a fractional entitlement of less or more than one-half (1/2) day, the entitlement 
shall be increased to the nearest half (1/2) day. 



Article 20 

Designated Paid Holidays 

20.01 Subject to clause 20.02, the followiiig days sliall be designated paid holidays for all 
employees: 

New Year's Day; 

Good Friday; 

Easter Monday; 

The day fixed by proclamation of the Govei-iior in Council for celebration of the 
Sovereign's Bi rtlid ay; 

Caiiada Day; 

Labo iir Day; 

The day fixed by proclamation of the Governor iii Council as a general day of 
Tlianltsgiving; 

Remeiiibrance Day; 

Ch ri st mas Day; 

Boxing Day; 

one (1) additional day in each year that, in the opinion of the Employer, is 
recognized to be a provincial or civic holiday in the area in which the employee is 
employed or, iii any area where, in the opinion of the Employer, no such 
additional day is recognized as a provincial or civic holiday, the first Monday in 
August; 



all other days when proclaimed by an Act of Parliament as a national holiday. 

20.03 Coinpeiisntioii foi- Desigiiatecl Paid I-ioliclays 

a) The designated paid holidays in a fiscal year shall be anticipated to tlie end of the year 
and "lieu day" credits established. Each fiscal year shall be deemed to include eleven (1 1) 
designated paid holidays. 

b) Lieu days shall be calculated at 1 !4 days for each lieu day. In scheduling such lieu days, 
the employee shall be required to give two (2) days notice for every one (1) day of leave 
requested. 

c) Lieu days may be granted as an extension to vacation leave or as occasional days and 
shall be charged against the lieu day credits on the basis of one (1) shift for one day. 

d) Cash payment for lieu days shall be made during the pay period requested by the 
employee at one and one-half (1 !4 ) times his daily rate of pay. At the end of each fiscal 
year, the employee sliall be paid in cash for each iiiiused lieu day. 

i )  The employers shall grant a request foi- time off in lieu so long as at tlie time it was 
requested it  woiild iiot result i n  any additional cost to the Employer. The employee shall 
give a miiiiiiiuiii of two days notice for eveiy day of lieu time to be utilized. 

20:03 Compeiisation for Designated Paid Holidays - Trainiiig and Fire Prevention 

When an employee works on a statutory holiday, lie shall be paid: 
(a) time and one-half (1 %) for all hours worked, in addition to the regular 

pay that the employee would have been granted had he not worked on 
the holiday. 

(b) The employee could select one of the following methods of lieu 
compensation only for the hours worked at time and one-half (1 %): 
(a) Cash payment: 
(b) Compeiisatory leave; or 
(c) Combination of cash payiient and coinpeiisatory leave. 

(c) The eniployee shall make siich selection know to the Employer. 

(d) In tlie eveiit the employee fails to make the selection referred to above, 
the method of compensation shall be determined by the Employer. 



(e) An employee who lias elected the compensatory leave method shall 
have his lieu hours scheduled iii the fiscal year in which they are 
credited to him and calculated at 1 ?4 times for each hour worked. In 
scheduling such lieu hours the employee shall be required to give two 
(2) days notice for every one day of leave requested. 

(f) Lieu hours may be granted as an extension to vacation leave. 

Cash payiiieiit for lieti Iioiirs slirill be niade during the pay period requested by the employee at 
one aiid one-half ( I  !h) times his daily rate of pay. At the end of each fiscal year, the employee 
shall be paid in cash for each unused lieu day. 



Article 21 

Leaves 

21.01 Bereavemeiit Leave \vit11 Pay 

For the purpose of this clause, immediate family is defined as father, mother (or 
alternatively stepfather, stepmother, or foster parent), brother, sister, spouse (including 
common-law spouse resident with the employee), child (including child of common-law 
spouse), stepchild or ward of the employee, father-in-law, mother-in-law, grandchild, and 
relative pei-inanently residing in the employee's household or with whom the employee 
permanently resides. A request for bereavement leave must indicate relationship with 
deceased. The employee iiiay be required to provide appropriate documentation to 
s LI p p o rt t 11 is req LI est . 

(a) When a meiiiber of the eiiiployee's iiiiiiiediate family dies, an employee shall be 
entitled to a bereavement period of Lip to four (4) days, iiiclusive of the date of the 
funeral. During such period the employee shall be paid for those days which are not 
regularly scheduled days of rest for the employee. In addition, the employee may be 
granted up to three (3) days' leave with pay for the purpose of travel related to the 
death. 

(b) An employee is entitled to oiie (1) day's bereavement leave with pay for the purpose 
related to the death of Iiis or her grandparent, son-in-law, daughter-in-law, brother-in- 
law, or sister-in-law. 

(c) If, during a period of scheduled vacation or compensatory leave, an employee is 
bereaved in circumstances under this clause, the employee shall be granted 
bereavement leave, with pay if applicable, and the compensatory or vacation leave 
credits shall be restored accordingly. 

(ci) In special circuiiistances, and at the request of tlie eniployee, the Eniployer may, grant 
leave with, pay for a period greater than that provided for in this Article 21.01.The 
employee may be required to provide appropriate documentation i n  support of such 
circuins tances. 

(e) Entitlement to bereavement leave and pay shall apply to these days which are not 
regularly scheduled days of rest for the employee. 

21 :O2 Maternity, aiid Parental Leave without Pay 

(A)-(i) An employee shall notify tlie Employer in writing, at least four (4) weeks in 
advance oftlie initial date of the intended period of leave under this Article 21:02, unless 
there is a valid reason why the notice could not be given. 



Leave granted to any two employees under this Article21 :O2 shall not 
exceed the aggregate amount of fifty-two (52) weeks leave in respect of 
the same child. 

An employee who becomes pregnant shall, upon request, be granted 
maternity and/or parental leave for a period beginning before, on or after 
the termination date of pregnancy provided that the combined leave(s) in 
total shall not exceed fifty-two (52) weeks of leave. Subject to the 
provisions of Article 21:02(a)(ii), an employee who has come into the care 
and custody of a newborn child and who has accepted custody of the child, 
or an eiiiployee who lias come into the care and custody of a child through 
the conipletioii of lawfiil adoption process, shall, upon request, be granted 
parental leave for a period coinineiiciiig on or after the date of care and 
custody provided that tlie combined leave(s) shall not exceed fifty-two 
(52) weeks of leave. 

Where the employee’s newbom child is born prematurely, or is born with 
or contracts a condition that requires hospitalization during tlie period of 
leave defined in Article 21:02(iii), and the employee returns to work 
during all or any part of any periods which tlie newbom child is 
hospitalized as a result, tlie employee inay subsequently resume the 
unused leave provided in Clause 2 1 :02(a)(iii). 

Leave granted uiider this Article 2 1 :O2 shall be counted for the calculation 
of vacation leave credits, sick leave accrual, service for the purpose of 
calculating severance pay, vacation leave, and pay increments under this 
Agreement. 

Wlicii the employee returns to work from a period of leave under this 
Arlicle 21 :02, the Eiiiployer will return the employee to the same position 
which the employee held prior to the leave, provided tlie same position 
exists, but in any event, tlie employee shall be reinstated to a comparable 
position with the same wages and benefits. 

At its discretion, the Employer may require an employee to submit a 
medical certificate froin a duly qualified medical practitioner certifying 
the employee’s pregnancy and the expected date of delivery. 

An employee who lias completed six (6) moiiths of continuous service, is 
entitled to be paid by the Eiiiployer a maternity leave and/or parental leave 
allowance as follows, provided the employee has qualified for 
Employment Insurance maternity and/or parental benefits: 

(a) Where tlie employee is subject to a waiting period before receiving 
Employment Insurance maternity and/or parental benefits, a maternity 



and/or parental leave allowance of ninety-three percent (93%) of the 
employee’s iiormal weekly rate of wages (excluding overtime) for each 
of the first two (2) weeks of such waiting period, less any other monies 
eamed during this period andor; 

(b) Up to a maximum of fifteen (15) week’s payment equivalent to the 
difference between the Employment Insurance mateinity and/or 
parental benefits the employee receives and ninety-three percent 
(93%) of his/her nornial weekly rate of wages (excluding overtime), 
less any other monies earned during this period. 

(c) Where an employee becomes eligible for a pay increment or an 
econoniic adjustment with respect to any period in which the employee 
was in receipt of payments under this Article 21:02, the payments shall 
be adjusted accordingly. 

(iii) (a) The Iiiateriiily leave allowance payable under this Article 21:02 is 
subject to the employee first agreeing in writing to return to work on the 
date of expiry of the leave for a period of six (6) months, including periods 
of approved leave. Should an employee fail to return to active employment 
or remain at work for the six (6) month period for reasons other than 
involuntary separation or medical disability the Employer may recover the 
f d l  amount of the mateinity leave allowance calculated on a pro-rata basis 
and such indebtedness niay be recovered from wages otherwise payable to 
the employee or in any other lawfill manner. 

(b) The coiniuenceinent date of the six (6) month return to work agreement 
niay be inodified by mutual agreement. 

(iv) Upoii providing the Employer with a written request at least four (4) weeks 
in advance of the scheduled termination date of the maternity/parental 
leave, an employee may elect to use eamed vacation credits and 
compensatory leave credits beyond the date that hisher maternity/parental 
leave terminates. An employee inay elect to use earned vacation credits 
and compensatory leave credits up  to and beyond the occasion of the birth 
of the child or the date of custody of the child. An employee shall not be 
entitled to receive a maternity and/or parental leave allowance during any 
week that the employee has elected to use vacation credits or 
compensatory leave credits. 

(v) Upon written request of the employee, the Employer agrees to advise the 
employee of any job posting or training opportunities during the period of 
leave. 



Article 21:03 - Child Care Leave without Pay 

An eiiiployee shall be granted leave without pay for the personal care and nurturing of 
the employee’s pre-scliool age children in accordance with the following conditions; 

an employee shall notify tlie Eniployer iii writing as far in advance as possible but not less 
than four (4) weelts in advance of the commencement date of such leave, unless because of 
an urgent or unforeseeable circumstance such notice cannot be given. 

Leave granted under this clause shall be for a minimum period of six (6) weelts and for a 
maximum of one (1) year. 

Leave gantecl Linder this clause for a period of more than six (6) inontlis shall be deducted 
from tlie calculation of “continuous employment” for the purposes of calculating severance 
pay and from the calculation of “service” for the purposes of calculating vacation leave. 

Time spent on such leave sliall not be counted for pay increment purposes. 

During any period of leave under this Article 2 1 :02, 2 1 :O4 and 21 :05, the Employer shall 
continue to pay its applicable sliare of tlie costs(s) of pension, benefit and life insurance 
plans. Prior to aii employee proceeding on leave, the employee will be responsible for 
making arrangements to reiiiiburse the Employer for hisher share of the applicable 
premiums of tlie corresponding plans. Failure to make such arrangements could result in 
the employee’s coverage lapsing during a part or all of tlie leave period. An employee will 
be given reasonable notice before coverage lapses. The Employer shall not be held liable 
for the employee’s failure to pay, or the employee’s failure to make timely payment of his 
or lier applicable cost(s). An employee on approved leave under Article 21:05 shall be 
responsible for the payment of 100% of the Employer’s share and the employee’s share of 
premium costs after the first three (3) consecutive months of such leave during which the 
employee receives no salary. 

Total leave(s) Linder this clause shall not exceed tlie aggregate amount of eighteen (18) 
months for the sanie child, with a family lifetime maximum of five ( 5 )  years. 

An employee must return to work for a period of twelve (1 2) months at the conclusion of a 
child care leave and prior to tlie commencement of an additional child care leave. 

21.04 Leave Witlioiit Pay for tlie Care aiid Niirtiit-iiig of Pre-School Age Children 

Subject to operational reqiiiremeiits, an employee shall be granted leave without pay for the 
personal care and nurturing of tlie eiiiployee‘s pre-school age children in accordance with the 
fo 1 low i II g conditions : 

a) an employee shall notify the Employer in writing as far in advance as possible but not less 



than four (4) weeks in advance of the coinmencement date of such leave, unless because of 
an urgent or unforeseeable circumstance such notice cannot be given; 

leave granted under this clause shall be for a minimuin period of six (6) weeks; 

the total leave granted iiiider this clause shall not exceed one (1) year; 

leave granted Linder this clame for a period of more than t h e e  (3) months shall be deducted 
fioin the calculation of l'continLioLis einployiiieiit" for tlie purposes of calculating severance 
pay and fi-oni the calculation of "service" for tlie purposes of calculatiiig vacation leave; 

tiine spent on such leave shall not be counted for pay increment purposes. 

21.05 Leave without Pay for Personal Needs 

Leave without pay will be granted for personal needs in the following manner: 

subject to operational requii-emeilts, leave without pay for a period of up to three (3) months 
will be granted to ail employee for personal needs; 

subject to operational requirements, leave without pay for more than three (3) months but not 
exceeding one (1) year will be granted to an employee for personal needs; 

An employee is entitled to leave without pay for personal needs only once under each of (a) 
aiid (b) of this clause during the eiiiployee's total period of employment. Leave without pay 
granted under this clause may not be used in coiiibinatioii with niateiiiity, paternity or 
adoption leave without tlie prior consent of the Employer; 

leave without pay graiited Linder (a) of this clause sliall be counted for the calculation of 
continuous eiiiployineiit" for the purpose of calculating severaiice pay and "service" for the 
purpose of calculating vacation leave. Time spent on such leave shall not be counted for pay 
increment purposes; 

leave without pay granted under (b) of this clause shall be deducted from the calculation of 
I'coiitiniious einploynieiit" for the pui-pose of calculating severance pay and "sei-vice'l for the 
pui-pose of calculating vacation leave for the employee involved. Time spent on such leave 
shall not be counted for pay increment purposes. 

An employee who is granted leave under this Article must take the full period of approved 
leave unless otherwise agreed in writing between the employer aiid the union. 

Leave without pay granted under this clause cannot be used to work for another employer 
without the laowledge aiid written permission of the Employer. 

During any leave Linder Article 21 :05(a) the Employer may continue to pay its applicable 



share of the cost of benefits and life insurance plans, excluding pensions and long terni 
disability (LTD). Prior to an employee proceeding on leave, the employee shall make 
arrangements to reimburse tlie Employer for the employee’s share of applicable premiums. 
Failure to make such arrangements could result in the employee’s coverage lapsing during 
part or all of the leave. Benefit coverage shall not be retained during a leave under Article 
21:05 (b). 

21:06 Leave With Pay for Personal Needs/Family-Related Respoiisibilities 

a) Foi- the piirpose of this clause, fainily is defiiiecl as spouse (or comiiioii-law spouse resident 
with the employee), clependeiil childi-en (including cliilclren of legal or coinmon-law spouse), 
parents (including step-parents or foster parents), or any relative pei-inanently residing in the 
employee’s household or with whom tlie employee permanently resides. 

b) The Employer shall grant leave with pay for up to five (5) days in total iii each calendar year 
to be used for the following purposes; except for newly hired employees who will have the 
five ( 5 )  days pro-rated to 1 !4 days for every tlzree (3) months of service. Newly hired 
employees can only take what is earned until probationary period has been completed. Once 
probation is competed tlie balance will be advanced; 

c) for the employee to attend, or to take a member of tlie employee’s family, for medical, legal 
or dental appointineiits, or for appoiiitments with scliool authorities or adoption agencies, or 
to provide for the care of a sick meniber of tlie employee’s family or for any other personal 
needs of the employee, including marriage leave. 

21:07 Court Leave 

The Employer shall grant leave with pay to an employee for the period of time s h e  is 
required: 

a) to be available for jury selection or duty; 

b) by subpoena or sunmom to attend as a witness in any proceeding held in or under the 
authority of a judge, justice, magistrate, coronet-, court of justice, legislative couiicil or any 
person or body of persons authorized by law to compel the attendances of witnesses before it, 
except where such attendance is on tlie employee’s own behalf; provided that any conduct 



inoiiies or fees received by the employee for such attendance or duty shall be promptly turned 
over to the Employer along with evidence of the quailtuin and period of the payment made to 
the Eiiiployee. 

Leave With or Without Pay for Other Reasons 

Except for absences due to inclement weather, at its discretion, and under extreme 
circumstances The Employer may grant leave to an employee; 

when circumstances not attributable in any way to the employee either: 

(i) prevents his or lier reporting for duty at the i-egiilar start time, or 

(ii) prevents his or lier working a complete shift. 

for purposes other than those specified in this Agreement; 

and although the Employer agrees that leave(s) of absence coiiteinplated under this 
Article 21: 11 shall not be uiireasoiiably withlield, the employee shall bear the onus of 
proof contemplated by this Article 2 1 :11  and the Eiiiployer shall have exclusive 
discretion in deteimining whether sLich leave(s) shall be with or without pay. It is agreed 
that the eniployei*’s decision Lo gran1 a leave with pay Linder this Article 21:ll  shall not be 
construed as binding or used as a precedent respecting one (1) or more other requests 
from the eimlovee or other enmlovee(s). 



Article 22 

Sick Leave 

22.01 

22.02 

22.03 

22.04 

22.05 

An eiiiployee sliall earn sick leave credits at the rate of eleveii-twelfths (i1/12) shift for 
each caleiidai- moiith for which tlie eiiiployee receives pay for at least seven (7) shifts. 

A medical certificate sliall be supplied by the employee in every case where absence 
occasioned by illness or injury extends beyond three (3) consecutive shifts. 

When a medical certificate is required by the Employer in circumstances other than 
22.02, the certificate will be paid by the Employer. 

When ail employee lias insufficient or no credits to cover the.grantiiig of such leave with 
pay uiider the provisions of article 22.01, sick leave with pay inay, at the discretion of the 
Employer, be ,oranted to an employee, subject to the deduction of such advance leave 
from any sick leave credits subsequently earned, provided that any advance shall be 
limited to a maximum of eleven (1 1) shifts. 

Where, in respect of any period of compensatory leave, an employee is granted sick leave 
with pay on production of a medical certificate, the period of compensatory leave so 
displaced shall either be added to tlie compensatory leave period if requested by the 
employee aiid approved by the Einployer or reinstated for lise at a later date. 



Article 24 

Severance Pay 

24.01 Severance pay will be calculated on the following basis: 

(a) Two (2) weeks pay for the first complete year of continuous service subsequent to 
December 2,1996 and one (1) week for additional years of service. Payment for 
partial years shall be pi-o-rated. 

Severance pay will be paid i n  the following circmstaiices: 

(1) Retirement; 
(2) Death; 
(3) Release by the Employer for any reason except discharge for just cause and in 
cases of criminal actions. Except in the case of criminal conduct, an arbitrator may 
determine whether an employee, having (5) or more years of continuous service, 
discharged for just cause, sliall be entitled to severance pay based 011 the equities 
of the case.. 

24.02 On resignation the employee shall be entitled to, with ten (10) or more years of 
coiitinuoiis employment subsequent to December 2, 1996, one-half (1/2) week's pay for 
each completed year of continuous employnent up to a maximum of twenty-six (26) 
years with a maximum benefit of thirteen (13) weeks pay. Payment for partial years shall 
be pro-rated. 

24.03 Under no circumstances shall an  employee be entitlecl to severance pay based on 
service prioi- to Dec 2, 1996. 



Article 25 

Pay Administration 

25.01 Employees shall be paid on a bi-weekly basis at the rate of pay to which he or she is 
entitled as prescribed under Article 47. 

25.02An eiiiployee appointed or reclassified to a higher rated position shall be paid at the step in 
the range of the new position which provides an increase i n  pay at least equal to the 
lowest paid increnient in  the new position, or such higher rate deemed appropriate by the 
Employer. 

25.03 An employee whose position is reclassified downward and who has yet to be offered a 
reassignment to a position rated the same as or higher than his or her current position, 
sliall receive iiicremeiital rate increases and negotiated salary increases on the same basis 
as if he or she had not been reclassified. 

25.04 Article 25.03 does not apply to an employee who obtains a position tliroiigh the posting 
procedure which is rated lower than his or lier cun-ent position. Such an employee shall 
receive the lesser of the maximum rate for the new position and his or her current rate of 
pay. In the event of the latter, the employee shall receive the applicable incremental rate 
when it exceeds his or her cui-rent rate in accordance with article 25.05. 

25:05 (a) An employee holding a position for which there is a minimum and maximum rate of 
pay shall be granted pay increments, if aiiy, until s h e  reaches the maximum rate for the 
position. The pay increment period, if any, is the period identified in Article 47. 

(b) A pay iiicreiiient shall be the rate in the range applicable to the position that is next 
higher to the rate i i i  the position at which the employee is being paid. 

(c) An employee appointed or reclassified to a position other than a higher rated position 
shall retain his or her increment date. 

25.06 Where a pay iiicreiiient and a pay revision are affected on the same date, the pay 
increment shall be applied first. 

25.07 When an employee is required by the Employer to substantially perform the duties of a 
higher rated classification level in an acting capacity, the employee shall be paid acting 
pay calculated fi-om the date on which he or she commenced to act. An employee acting 
i n  a higher rated position shall continue to be entitled to his or her pay increment for the 
lower rated position based on the employee's increment date in the lower rated position. 

25.08 in the event of tel-iiiination of employment for reasons other than death, the Employer 



shall recover any unearned vacation pay taken by the employee. 

25.09 It is understood by the parties that there shall be no pyramiding of premiums under this 
agreement. 



Article 26 

Reporting Pay 

26.01 When an employee is required to report anc reports to work on a day of rest the employee is 
entitled to a minimum of three (3) hours' pay at tlie applicable overtime rate. 

26.02 

26.03 

(a) 

(U 

When an employee is reqnired to repoi-t and reports to work after the employee lias 
completed the employee's work for the day and has left the place of work the employee is 
entitled to a niinimuiii of three (3) lioiirs' pay at the applicable overtime rate. 

When an employee reports foi- work under the conditions described in this article, and is 
required to use transportation services other than normal public transportation services, 
the employee shall be reiiiibursed for reasonable expenses incurred as follows: 

froin his place of last residence on file, one way oiily mileage allowance at tlie rate 
nomally paid to an employee when authorized by the Employer to use her/liis automobile 
when tlie employee travels by means of lier/his own autoinobile; or 

out-of-pocket expenses for other means of conmercial transportation. Other than when 
required by the Einployer to ilse a vehicle of the Employer for transportation to a work 
locatioii other than the employee's normal place of work, time spent by an employee 
reporting to work or returning to the employee's residence shall not constitute time 
worked. 



Article 27 

Injury on Duty Leave and Disability 

27.01 An employee sliall be entitled to injury- on- duty leave with pay for such reasonable 
period wlieii a claiin lias been made pursuant to tlie Workplace Safety and Insurance Act, 
aiid a Workers Coinpeiisatioii authority lias notifiecl the Employer that it has certified that 
the ei-iiployee is tiliable to work because of: 

(a) personal injury received in the perfoiiiiaiice of his or lier duties, or 

(b) an iiidustiial illness or disease arising out of and in the course of tlie employee’s 
employment if tlie employee agrees to remit to the Employer any amount received by 
him or her in compensation for loss of pay resulting or iii respect of such injury, illness or 

disease providing, however, that such amount does stein froni a personal disability policy 
for wliich tlie employee or the employee’s agent lias paid the premium. The Employer 
reserves the right to opt for alternative workers coiiipensatioii protection as contemplated 
by section 239.1 of Division XX111.1 of part 11 1 of tlie Canada Labour Code in case the 
provisions of this clause shall be applied in context. The Employer will consult with the 
Union prior to implementing such a plan. Any plan will be no less than is provided for 
under provincial legislation. 

27.02 The Employer will pay the difference between Workplace Safety Insurance Board 
approved benefit and the employee’s regular salary. 

27.03 The Employer and the Union acltnowledge tlie legal duty to accommodate an employee 
victim of a work related illness or accident aiid the Union agrees to cooperate in such 
situations. Moreover, the Employer inay accelerate an employee’s retum to work 
through light or modified duties, subject to approval by the employee’s treating 
physician. The Employer reserves the right to obtain a second medical opinion at the 
Employer’s cost. 



Article 28 

Wages 

Salary Table 
Salary based on Jun 30, 2002 1 st Class Firefighter at $621 69 

Captain 109 70,136 112 74,589 115 79,650 
Platoon Chief 119 76,570 122 81,248 125 86,576 

te: The 5% technological change related to structural fire fighting is built into the above rates. 
Accordingly, the technological change clause is to be deleted froin the collective agreement. 

te: Retroactivity shall apply only to all hours worked, iiicluding overtime, aiid shall be payable to all 
employees employed on the date of this award aiid to those eii-iployees who retired during the 
terni of the collective agreement or otherwise ceased working for the Employer, prorated to the 
date of retirement or cessation of employment. 



Article 29 

Par 14 rig 

29.01 The Employer agrees to contiiiue providing fiee parking to its employees during the terni 
of this collective agreeiiient. 



Article 30 

Seniority 

30.01 

30.02 

30.03 

For employees who transferrecl on December 2, 1996, seniority shall niean continuous 
service i n  the bai-çaiiiiiig mit with the present Employer aiid include continuous service 
with the Federal Goveriinient prior to December 2, 1996. 

For all other employees entering the Bargaining Unit after December 2, 1996, seniority 
will commence on the date of hiring in the Bargaining Unit. 

For the purpose of this article, an interniption of ninety (90) days or less in service does 
not constitute a break in service. 

Seniority will apply within each classification in the following: 

(a) adjiistineiits in the workforce; 
(b) selection of vacation leave; 
(c) platoon transfers will be done according to the following steps: 

Step #I :  a notice posted requesting qualified volunteers for transfers; 
Step #2: Management to canvass for potential candidates to transfer 

p 1 ato o t i  s ; 
Step #3: Where Steps #1 aiid #2 fail to nieet the requirements, then the 

ti-ans fer will be assigned to the employee with the least seniority 
having regard to skills, qualifications, ability and experience, 
which will be considered in  Steps #2 and #3. 

30:04 Where more than one (1) employee has the same start date, a random draw shall be used to 
determine seniority. The draw shall be conducted by equal representation of Management 
and the Association. 



Article 31 

Assignment of Overtime Work 

31:Ol Overtime Scheduliiig 

(a) 
- 

In order to meet the CAR’S requirement Category 9 for Airport Operations, the following 
procedure will apply. Should the category change, the parties agree to consult in order to 
make any necessary changes to the assigimient of overtime work. Unless otherwise 
determined by the Employer tlie iioriiial coiiipleiiient of firefighters at the airport will be: 

I Platoon Chief 
2 Captains 
10 Firefighters 

(b) In the event that a shift manning is without a Platoon Chief or Captain on duty, a fire fighter 
on shift eligible to act as a Captain will be assigned and a Platoon Chief will be offered 
overtime. Ln the event that Platoon Chief is not available, an eligible Acting Platoon Chief 
will be called and assigned until staffing reaches the complement as outlined in 3 l:Ol(a). 

(c) I n  the eveiit that overtinie is required, when the coiiipleiiient is below that as outlined in 
3 1 :O1 (a), tlie rank creating the overtime with unscheduled leave shall be replaced. For a 
firefighter, the firefighter overtime list shall be used. When overtime is required for a fire 
officer, the fire officer ovei-time list shall be used. 

(d) New employees added to the respective overtime list will be allocated the highest converted 
hours. 

31 :O2 Overtime Eligiblitv 

(a) All eligible employees will be offered overtime worlc provided they are: 

i i) 

iii) 
iv) 
\I> 

vi) 
vii) 

fully operational within their division and have completed their probationary 
period; 
not on leave with or without pay as specified in the Collective Agreement until 
they have returned to work for one (1) shift; 
not restricted froin full duty; 
not scl-ieduled for an autliorized shift exchange; 
iiot scheduled for prcaiithorized training or association business; 
have not worked three consecutive sliiîts; 
not on iiiicertified sick leave during the current bank of shifts. 



31.03 Overtime Allocation 

(a) The Platoon Chief or Acting Platoon Chief on duty will be responsible to ensure that 
overtime offers are allocated on an equitable basis. 

(b) The overtime shift shall be offered to the lowest person of tlie appropriate overtime list and 
so on down tlie list proceeding from the lowest to the highest until someone accepts the 
overtime sliifts. 

(c) Should all eligible members of tlie firefighters list refuse the overtime shift, the ovei-time shift 
will then be offered from the lowest to the highest member of the fire officer list. 

(d) Should all eligible employees r e fhe  the overtime shift, the fire officer will then revert back 
to tlie appropriate list aiid order the lowest to tlie highest employee until the overtime shift 
has been filled. 

(e) The expanded hours, double time (2X) or at time and one-half, as the case may be, will be 
added to all employees who: 

(i) accept the overtime; 
(ii) refiise the overtime. 

( f )  Tlie master list determines all hours and rotation of personnel. 

(g) Tlie master list will be kept in the Platoon Chiefs  office. Only the Platoon Chief or tlie 
acling Platoon Chief will record all overtime in expanded hours. All hours in excess of 
regularly schediiled hours shall be added to the respective employee’s totals at the applicable 
expanded rate. This inclitdes acting assignments, paid work on committees, special projects 
and other duties as assigned by the Employer. It shall be the responsibility of Emergency 
Services’ Senior Management to forward all hours worked by employees that perform such 
extra duties to the Platoon Chief for the purpose of adding such hours to the employees 
overtime hours. 

(11) Scheduled leave is defined as any leave booked in advance such as annual leave, seminars, 
workshops, courses, etc. Unscheduled leave is leave not booked in advance such as sick 
leave, family related leave, etc. 

(i) Those employees eligible to perform acting assignments shall have a notation placed by their 
names on tlie master list. If no eligible officers are available, these people will be called from 
lowest to highest and shall be offered overtime. 

6) Whenever overtime requires that the call back list be used, the Platoon Chief will contact 
einployees eligible. 



(it) 111 order to allow call-baclts to be made during the times stated previously, it is important that 
any employee boolting off duty for any reason, do so as early as possible, at least two (2) 
lioiirs prior to tlie start of the shift when possible. 

(I) An offer of overtime will be cleeiiied to have been made if there is no answer to a telephone 
call, a busy signal, or a telephone answered by an answering niachine and the officer will then 
proceed to telephone other employees. Overtiiiie hours will not be attributed to an employee 
unless a Fire Officer speaks to the eiiiployee or the employee lias indicated that lie does not 
wish to be considered for overtime. 

(n1)lii emergency situations (incidents/accideiits), tlie Platoon Chief may exercise tlie right to call 
any firefighters with tlie shortest response time, regardless of hours. When an employee is 
required to work overtime during an emergency situation and tlie other parent is not available 
to care for tlie depeiidant(s) and is reqiiired to use a paid care giver, the employee shall be 
reiinbiirsed for reasonable out of pocket expenses. When required by tlie Employer tlie 
eiiiployee will subslantiate out of pocket expenses. 

31.04 Overtime Remuneration 

(a) Except as provided in article 31.04 (b) and (d) and subject to article 31.04, an employee is 
entitled to one aiid one-half (1 %) compensation for each hour of overtime worked by tlie 
ein p 1 O ye e. 

(b) Overtime shall be conipeiisated in casli, except where upon the request of an employee, 
overtime shall be compensated by leave with pay. Tlie duration of such leave shall be equal 
to the overtime worked multiplied by the overtime rate. Payments of such leave shall be at 
the employee's straight-time rate of pay in effect at tlie time the overtime benefits were 
earned. 

(c) Tlie Eniployer shall grant coiiipensatory leave at times convenient to both the employee and 
the Employer. 

Aivard states that the followiiig should replace 31,03(c), it sliou 
Tlie employer shall grant coiiipensatory leave when request 
not result in any additional cost to the Employer and the 
every day of leave reqiiested 

(d) An employee is entitled to double time (x2) compensation for each hour of overtime worked 
by the employee on tlie employee's second or subsequent day of rest, provided the days ofrest 
are co i i  s ecii t iv e and con t i guo us . 



(e) An employee is entitled to overtime compensation for each completed fifteen (15) minute 
period of overtiine worked by the employee. 

(f) Every employee wlio has been advised in writing, or by telephone, or otherwise, in 
emergency situations, as the case may be, by Emergency Services management that they have 
been designated “on call” for work on a specific day and shift period as designated in such 
notice shall be paid ail “on call allowance’’ of four (4) hours pay at the employee’s straight 
time regular hourly wage rate. in the event the employee is called into work he/she shall be 
paid in  accordance to the applicable overtime rate but they shall not be paid the “on call 
allowance” set forth. 

(9) An employee wlio lias iiot received at least twelve (12) hours advance notice of an overtime 
req~iiremeiit and wlio works three (3) or more consecutive hours of overtime immediately 
following the employee’s scheduled hours of work shall be paid a meal allowance in the 
amouiit of ten dollars ($10.00). When continuous overtime extends beyond seven (7) hours, 
a second meal allowance in  the amount of teii dollars ($10.00) shall be provided. Only two 
(2) iiieals shall be provided in one ( 1 )  overtime shift, except when an overtime period in 
excess of three (3) hours ininiediately precedes an employee’s scheduled hours of work, a 
meal allowance i n  the amount of ten dollars ($10.00) shall be paid. 

31:05 Employees wlio work 37.5 hours per week, aiid are required to work overtime on their 
days off, will be remLiiierated at one and one-half times (1 !4 x) their regular rate for each 
hours of overtime worked. 

31:06 The Employer will endeavour to inalte cash payments in the next pay period. 



Article 32 

Registratioii Fees 

32.01 The Eiiiployer sliall reiiiibiirse aii employee for liisher payment of membership or 
registration fees to an organization or goveiiiiiig body wlieii the payment of such fees is a 
requireiiient of the position. This does iiot apply to drivers' license except where licenses 
are required for the job. 



Article 33 

Employee Performance Review ancl Employee Files 

33.01 

33.02 

33.03 

33.04 

33:05 

Should a written review be made of an einployee's perfoimance, the content of such 
review sliall be discussed with tlie employee and a copy of the review document shall be 
given to the employee. 

Should tlie employee be required to sign the review dociiment, such signature shall not 
signiQ that the employee agrees with its content but simply that the employee lias read 
and understands the content. 

An eiiiployee ~vho  lias beeii the subject of a written performance review shall be entitled 
to comment, in  writing, such review. The employee's comments shall be placed in hisher 
personal file. 

Upon written request, an employee may review hisher personal file in the presence of an 
authorized representative of the Employer. 

The Perforniaiice Evaluation Program is not, iii tlie noiinal course, intended to be used for 
meting out progressive discipline. In cases where an employee has a disciplinary record 
on file, a perrormaiice evaluation may not be necessary as tlie disciplinary letter and 
pi-ocedure would have already recorded the areas of concern, Management's expectations 
and consequences if the expectations are not met. 

33:06 There may be situations where the employee has been made aware of performance-related 
issues through a perfoiniaiice evaluation, which, if not rectified, may have to be addressed 
through the progressive discipline process. 



Article 34 

Health and Safety 

34.01 The Employer has tlie priinary responsibility for ensuring that safe conditions prevail 
within the workplace, to take appropriate and effective measures, both preventative and 
corrective to protect the Iiealtli and safety of employees. The Employer agrees to provide 
all of the required safety (protective) eqiiipiiient, clothing and footwear. 

The Union, i n  cooperation with the Employer, will encoiirage employees to work in a safe 
manner aiid will promote a safe and healthy work eiivironnient. 

34.02 The Employer and the Union agree that work practices shall be governed by the Canada 
Labour Code and its regulations. The Employer may develop and issue safety rules in 
consultation with the Health and Safety Coinmittee. 

34.03 A Joint Health rind Safety Committee sliall be fornied and will operate in accordance with 
Part II, Section 135 of the Cunacla L ~ O L I ~  Code. 

The Committee shall be comprised of management representatives appointed by the 
Employer a id  Unioii representatives appointed by the Union. 

34.04 

34.05 

34.06 

When an employee becomes aware of working conditions or a situation which may be 
hazardous to hisher health and safety or to tlie health and safety of other employees, 
he/she shall inform a ineiiiber of the Health and Safety Committee or the Employer who 
sliall investigate the matter and take appropriate measures if indicated. Where the 
sitiiation warrants a report, a copy of tlie report including details of tlie measures taken to 
rectify the situation shall be sent iiiiiiiediately to tlie Local of the Union. 

Tlie Employer agrees to provide at no expense to the employee appropriate transportation 
to the nearest physician or hospital and from there to his/her home or place of work 
depending on the decision of the attending physician when such services are immediately 
required for ail employee as a result of: 

(a) iiijury on the job; or 
(b) a heart attack or other serious ailiiient which occiirs on the job. 

The Eiiiployer shall notify the Local of iiicideiits of this iiatiire within one (1) week of 
becoming aware of tlie incident. 

Tlie Employer will assume the costs of training employees designated as First Aid 
Attendants. Employees selected for First Aid training will be granted time off with pay to 



attend First Aid courses. Current certificates covering First Aid, CPR, Defibrillation, and 
Oxygen Therapy will be provided. 

34.07 When an employee who is pregnant expresses conceni about the possible ill effects of her 
work or work location Lipon her health or tlie health of lier ~mb01-n child and is supported 
i n  that concern by a medical certificate issued by a qualified iiiedical practitioner of her 
choice, tlie Eiiiployer shall endeavour to Find alteniate duties for the employee within or 
outside [he burgaiiiiiig i ini t  arter coiisuitation with [he Union and i i i  a iiianner consistent 
with tlie collective agreement. 



Article 35 

JO i 11 t Co II s 11 1 t a t  i o n 

35.01 The Union aiid the Employer agree that meaningfiil consultation between the parties is 
essential to creating and maintaining a harmonious and productive work place. 

35.02 To this end, there shall be a Unioidhhnagement Consultation Committee composed of an 
equal nuinber of Union and Employer representatives. 

36.03 Such Coniiiiittee shall iueet at the request of either party to discuss any matter which is of 
interest to eiiiployees, the Uiiion, or the Eniployer. 

35.04 This forum shall not be used to discuss grievances or to amend the collective agreement. 



Article 36 

D is c i p 1 i II e 

36.01 

36.02 

36.03 

36.04 

36.05 

No employee will be disciplined or discharged without just and sufficient cause. When 
an eiiiployee is suspended from duty or discharge, tlie Employer undertakes to notify the 
employee ii i  writing of the reason for such suspension. The Employer sliall endeavour to 
give such noti ficatioii at tlie time the discipline or discharge is imposed. 

The Employer shall notify the local representative of the Union that such suspension or 
discharge has occurred. 

When an employee is required to attend a nieeting, tlie purpose of which is to render a 
disciplinary decision concerning his or lier discipline or discharge, the employee is 
entitled to have, at his or her request, a representative of the Union attend tlie meeting. 
Where practicable, the eiiiployee shall receive a ininiiiium of one (1) day's iiotice of such 
a nieeting. 

The Employer shall supply employees with a copy of any document which is placed in 
their personnel file and which may eventually be used for disciplinary purposes. Should 
the Employer fail to do so, the document shall not be introduced as evidence in a hearing. 

Any document or written statement related to discipliiiary action, which may have been 
placed on the personnel file of an employee shall not be introduced as evidence in any 
proceecliiigs after one ( 1 )  year lias elapsed from tlie date of disciplinary action was 
takeii, iiiiless there lias beeii a repeat of the same conduct. 



Article 37 

Gr i ev a II ce P r o c e d U re 

37.01 

37.02 

37.03 

37.04 

37.05 

37.06 

The parties agree that before foriiial grievances are processed, employees should discuss 
their problems iiiforiiially with their supervisors. Employees have the right to have a 
Union representative present at this meeting if they so choose. 

Step one: Within twenty-five (25) days of the Employee or the Union becoming aware of 
the matter giving rise to the grievance, the Union inay submit a written grievance to tlie 
Employer's representative, including the details of the grievance, the article(s) of the 
agreement coiisidered to have been violated and the redress sought. 

The Einployer representative shall respond ii i  writing within ten (10) days. 

Step two: If the response given at Step one is not satisfactory to tlie Union, the Union may 
transmit the grievance to Step two within ten (10) days. 

The Employer representative shall respond in writing within ten (10) days. Step one may 
be bypassed by mutual agreement of both parties. 

Arbitration: If a grievance lias not been settled tlirough Steps one and two above, the 
Union may refer the grievance to arbitration within twenty-five (25) days. The parties 
agree to the Lise o f a  single arbitrator. 

Should the parties be unable to agree on the appointment of a single arbitrator witliin ten 
days after the referral, either party inay request the Minister of Human Resources 
Development Canada to appoint an arbitrator. 

The arbitrator shall have all the powers vested in it by the Canada Labour Code and the 
Collective Agreement, incliiding, in  the case of discharge or discipline, the power to 
substitute for the discharge or discipline such other penalties that tlie arbitrator d e e m  just 
and reasonable in  the circumstances, including compensation for lost income and 
benefits. The arbitrator shall render his award within a reasonable period. 

The decision of the arbitrator shall be final and binding on both parties. 

The Employer and the Union shall equally share the cost of the arbitrator. Employee(s) 
and Union representative(s) who are required to attend shall be given leave with regular 
pay to attend arbitration hearings. 



37.07 The arbitrator shall iiot change, inodify or alter any of the terins of the collective 
ageeiiieii t . 

37.08 The time limits set out i n  the Grievance and Arbitration procedures are mandatory and 
not directory. In calculating all time h i t s ,  Saturdays, Sundays, and designated holidays 
shall be included. If the time limits set out are not complied with, then the grievance will 
be considered as being abandoned, unless the parties have mutually agreed, in writing, to 
extend the time limits. 

37.09 A grievance iiii tiated by the Union or involving tel-niiiiatioii of employment, job posting, 
safety or health, or sexual liarassinent iiiay be filed directly at Step two if the Union so 
decides. 

37.10 The Employer shall iiifonii the Uiiioii of the imine and title of its representatives for each 
Step of the grievance procedure. 



Article 38 

Tec 11 no 1 o g i c a 1 C h a n g e 

38.01 

38.02 

38.03 

38.04 

38.05 

38.06 

The parties agree that they sliall be governed by tlie definition of technological change i n  
the Caiiada Laboiii- Code. 

Whenever the Employer proposes to effect a technological change that is likely to affect 
either the t e r m  and conditions or the security of eniploynient of a significant number of 
employees, the Employer shall give notice of the teclinological change to the Union at 
least one hundred and twenty (120) days prior to the date on which the technological 
change is to be implemented. 

The notice referred to iii clause 38.02 shall be in writing and sliall state: 

(a) the iiatiii-e of the technological change; 
(b) tlie date on which the Eniployer proposes to effect the technological change; 
(c) the approximate number and position of employees likely to be affected by the 

technological change; and 
(d) tlie effect that the technological change is likely to have on the terms and conditions 

of employment or the security of employment of employees affected. 

Once the Eniployer has given the Union the notice described in clause 38.02, the 
Eniployei- shall, on the request of tlie Union, provide the Union with a statement in 
writins setting out: 

(a) a detailed description of the nature of the proposed technological change; 
(b) the name(s) of the eiiiployee(s) who will initially be likely to be affected by the 

proposed technological change; and 
(c) the rationale for the change. 

During the notice period described i i i  clause 38.02, tlie parties shall undertalte to meet and 
to hold constructive and iiieaniiigfiil joint consultations in an effort to reach agreement or 
solutions to the probleiiis or implications arising froni tecluiological change. Where such 
consultations involve tecliiiological change which is likely to affect security of 
employment, the change sliall not be introduced until tlie parties have reached agreement 
or the inatter is resolved by arbitration. 

Where an employee's position will be affected by a technological change prescribed in the 
notice referred to in clause 38.02, the employee will be provided reasonable training in 
tlie position as changed. Siich training will be provided, where available, during regular 
woi-king hoiii-s at  no cost to the eiiiployee. 



Article 39 

Ben e fits 

39.01 Peiniaiient employees will be eligible for coverage after sixty (60) days of continuous 
employment except that employees will be covered for life insurance and accidental death 
aiid disnieiiiberiiieiit plan from tlie date of hire.. 

39.02 Tlic Employer shall con~iiiiie to pay its applicable share of the premium cost of the 
benefits and I i  Te insurance plaiis, i i i  accordaiice with the provisions of tlie pian(s), which 
sliall provide no less tliaii the coverage provided iii London Life Contract #G-72338 on 
December 2, 1996, including; 

a) Extended liealth care plan; 

b) Dental plan; 

c) Long tel-ni disability; 

d) Emergency travel assistance; 

e) Accidental death and disineinbennent plan; and 

f )  Effective on ratification, tlie employer agrees to pay the fLill premium of the current for Basic 
Li fe his Lirance coverage. 

39.03 Each einployee will receive ;I copy of the Group Benefits Plan Booltlet. 

39.04 The employer shall provide legal council where appropriate, and will ensure that 
employees are not held responsible for legitimate actions taken during tlie course of their 
duties. 

The followiiig changes to benefits are to be implemented effective as soon as practicable 
followiiig the issuance of this award. 

Exteiided Health Care Coverage 
\ h i o n  care coverage will be increased to $300.00 every two (2) years, and PSA 
test will be aclditionally included iii the coverage. 

Dental plan coverage will be increased to a maximum of $1,350 per calendar year, 
based on tlie current ODA schedule. 

Dental Coverage 



l’lie eiiiployei- agrees lo pay the fiill preniiiiiii of the current Basic Life Insurance coverage. 

Article 40 

Job Security 

Subject to the willingness and capacity of individual employees to accept 
recleploynieiit and retraining, the Employer will endeavor to ensure that any 
reduction i n  tlie workforce will be acconiplislied tlirougli attrition during the life 
of this agreeiiieiit 

The Employer will notify the Union at least ninety (90) days in advance of any 
known negative cliange(s) in staffing levels. 

The Employer and the Union agree that witliiii fifteen (1 5 )  days of notice under 
article 40.01 (b) being given, the parties will begin discussions to ensure that any 
adverse effects related 10 ciiniiges in article 40.01 (b) are eliminated as iniich as 
possible. 

Should tlie Union not be satisfied with tlie outcome of such discussions, it inay 
refer the matter to arbitration. 

Part-time employees are not to be utilized. 

The Employer agrees not to contract out work involving the core competency elements of 
firefighting duties if the contracting out of such work would result iii the layoff of firefighters 
who traditionally perlorin sucli work, provided that the Employer reserves the right to contract 
out work that lias been performed by contractors in the past, or that has been shared by 
contractors aiid bargaining unit employees in the past, including maintenance of equipment, 
training, p 1 aiming and design. 



Article 41 

Agreement Re-opener 

41 .O1  This agreeiiieiit niay be anieiided by mutual conseiit. 



Article 42 

Long Service Pay 

42:Ol Begiiming January 1 of each year, employees are entitled to be paid, in a lump sum, an 
amount related to the employee's period of continuous employment. The 1'' Class Fire 
Fighter Basic Salary shall be used to detemiine the Long Service Pay. 

ANNUAL AMOUNT: 5-9 years .50% 
10-1 4 years 0.75% 
15-19 years 1.00% 
20-24 years 1.25% 
25-29 years 1 S O %  
30+ years 1.75% 



Article 43 

Pension 

43:Ol The Employer shall contiiiue to pay its applicable share of the cost of the pension plan, in 
accordaiice with the provisioiis of the plan. 

43:02 I t  is understood that; 

a) employees transfei-ring to the Greater Toronto Aii-poits Authority on December 2, 1996 
shall continue to participate in the Superannuation Plan; 

b) employees recruited after December 2, 1996 shall participate in the defined contribution 
Qlari; 



Article 44 

Associa t io 11 Ed tic a ti o II 

44:Ol The Eiiiployer agrees that each year, the Association will have twelve (12) days, in the 
aggregate, of employees’ paid leave for members of the bargaining unit, designated by the 
Association, to attend Association education fLmctions. 

44:02 The paid education leave will be for the pui-pose of upgrading the sltills of employees in 
all aspects of Association fLiiictions. 

44:03 Thc Employer agees  that iiieiiibers of the bargaining unit who are selected by the 
Association to attciid Association Education courses will be granted the requested leave, 
provided that such leave sliall not disrupt essential operations. 

44:04 The Union will provide at least one (1) week’s written notice of pending fi-inctions along 
with the naine(s) of mernber(s) attending 



Article 45 

Duration # 
, The term of the collective agreement sliall coiiimeiice on JUIY 1, 2002 aiid shall expire on June 

30,2005 



ARTICLE 46 

Seriiority List 

Employee S eiiiori ty 



lied at, Toronto this day of 

For The Employer 



2006 ES Seniority L i s t  

02/09/97 
02/09/97 
02/09/97 
02/09/97 
02/09/97 
O 210 919 7 
1011 1/97 
1 0/11 197 
1 711 1 197 
2111 1/97 
16/08/99 
16/08/99 
2511 0199 

13/06/05 
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