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~fi7XPt the Ireacfier mman catfio'ic separate SefiooCDivision #212 
LOCAL COLLECTIVE BARGAINING AGREEMENT FOR TEACHERS 

THIS AGREEMENT 
made at Yoxkton in the ProvJnce of  Saskatchewan this 23rd day of August, 2007. 

BETWEEN 

Tm BOARD OF EDUCATION 
of the Christ the Teacher Roman Cathoiic Separate School Division # 21 2, 

hereinafker caüeâ "THE BOARD"; 

AND 

THE TEACHERS 
employed by the Christ the Teacher Roman Catholic Separate School DMion # 21 2, 

h e m  d e d  "TIIE TEACHERS." 

THIS AGREEMENT shall be the Local Agreement between the parties hereto as provided by 
The Education Act, 1995. 

Unless the context otherwise requkm, all terms and expressions used t0. tbJS Agreenrent shall have the s m e  
meaning as are given to am in The Eàucadon Act, 1995 and The ïniepretativn Ac& 

Hereinafter "Dkector" shall mean the Dkector of Education acting on behalf of the Board of Education of 
the C M t  the Teacher Roman CatZxoM~ Separate School Division #; 212. 

Unless otherwise stated, the t m  and contiitions agreed to in thh Agreement shall be prorated br part- 
time teachas. 

1. v 
1 .I "his Agtreemexis betweÊn the Board and the Teachers shall m 0  Irito effect September 1,2007, and shall 

remab ib. effm until Auguet 31,2009, or untii revised according to provisions contained bmh, 
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2. SECTION 2 - REVISION OF AG- 

2.1 This A ~ ~ e n t  shall come into e f h t  September 1,2007, and shall remain in ciTa% until August 
31,2009, and thereafter until revhad In accortlance with The Educution Act, 1993. 

2.2 Provided that the partiea to the Apeanent agree, by mutual consent, they may revise any 
provision in the agreoment during the term of the Agreement. 

2.3 Should any o f t b  provisions o f t h  Agreement be &und to be contrary to the provisions of any 
law, now or hereafter enacted, this Agreement ahall not be abrogated, but will be subject to such 
mendrments ag my be necessaxy to brhg it Into conformity with the law. 

3. SECTION 3 - SABBAT1 CAL LEAVE 

3.1 The Director may grant a Sabbatical Leave to a teacher not to exceed one (1) acaâedc ydar and 
not to be less than one (1) University somoster. 

3.2 To be eligible for Sabbatical Leave, the teachex shall have completed at least six (6) years o f  
service with tho DDiYrsfon, 

3.3 To quaii@ fir Sabbatical Leave, the teachar shall pursue an educational program to sath@ a 
particular necd in the Division or to acquire additional education fox a speoid assigtvmetrt as 
initiated by the Director. 

3.4 Applications fir leave under this section shaii be submitted to the Director not later than March 1 
or six (6) months befbxe the commmmt date o f  leave. The Director wf l  noti@ the teaoher o f  
his/hcr decision within six weeks of the h d  date fôr applications. Within two weeks of receiving 
notification ~ o r n  the Dkector granthg leave, the teacher shall a&nowlodge, h wkitullg, 
acceptance or rejettion of  the h ~ e .  

3.5 The teacher shall agree, in writing, to return to tho umpby of the Division fbr a period of at lcast 
two (2) years following the completion of the leave, and in the evmt of default, to refiuid to the 
Divisioxl that portion of the award received which is directly proportional to the u l ù ~ e d  t h e  
con?rn.itzn~t' 

3.6 The DUector may wake any of the above requkemmts. 

3.7 The teacher, upon returning to the DiWsion following leave wu, JfpossMe, be placed in a 
position where the teacher$ Ynpxoved quaMications can be best utilized. 

3.8 Should a teacher die or become disabled while on leave or durhg tho period of co&hat  there 
shaii be no liability on the W y  or astate or any other person for repayment of tho award. 

3.9 Durhg the period in which a t d e r  is on Sabbatical. Leave, the teacher shall be paid monthly, on 
a prorated basis, qual to 60% of the basic sdâry, exdudhg allowancx3. At the discretion of the 
Dirator, the salary for Division initiated Sabbatical Leaves my be paiâ at a higher level. 
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3.10 "ho p&d of the leave &ail not be credited for expakncc or inmtmtd purposes. 

4. BECTION 4 - PROFESSIONAL GD VA- 

4.1 The DWox gant Profôssional Advanmenî Busaries in accordance with Administrative 
Procedure 430 - Teacher Training Buxssries. 

5. $ E a  ION 5 - CONF-CE AVE 

5.1 A teacher requesting hava to attend a conference, convmüon, workshop, semjtlar or to visit other 
schooWschoo1 divisions tor an educational purpose sbli apply to the Principal fbr elppioval. 

5 .2 EflFactivo Septomber 1,2007, the MBxurmm amount payable to a teacher fbx ark approved 
Confixam Leave shaii inchide leave with salary on n o d  working days, and shaii include the 
registratron fbas, havei, accommodations, parking and meals amding ta the schedule as fbîiows: 

5.2. I. Accommodation allowance: 

5.2.1.1 One teacher: actuai costs o f  accommodation, including taXe to a maximuof 
$1.10 pcr day; 

$123.00 par day. 
5.2.1.2 Two teachers: actual costs of accommodation, including taos to a mfnchum OP 

5.2.2 . Travel Allowance: $0.35 per km 
I 5.2.3 Meal Allowance: not to a& ' 

5.2.3.1 S9.SO fbr Bmakhst 
5.2,3,2 $11.50 hr Lunoh 
5.2.3.3 $17.00 for Dinner 
5.2.3.4 To a maximUm of$38,00 pm day. 

5.2.4 Registration Fees (exchdimg membership fees): actual coats will be reimbumed. 

5.2.5 IPaMng AUowance: actual costs will. be reknbursed. 

5.3 Claims for allowance shall be supported by xeceipts fir registration, accommodation, and parking. 
The maximum a teacher may chh for accomdation in a private h e  not supported by a 
reaeipî h3 $30.00 per day. 

5.4 Part-time teachers shall not receive adâltionril salary while on Coxllc~rence Leave unless the 
Director has rcquasted the teacher attend the conference. 

5.5 The salaries of substitute teachers shall be paid h r n  the Di~on's substitute teacher Auid. 
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5.6 Allowance in 5.2 and 5.3 shall. also apply to teachers taking Confaence Leave at the request of 
the Dhector. 

5.7 The teacher shall be reimbursed for confmence axponsc claims within fifteen (1 5) days of receipt 
o f  the claim by the Division Of3b. 

5.8 To Aind tho cost o f  Conférence Leave the Diroctor will budget annually a s u  of$350.00 p a  
tomher for the 2007-08 academilc par and $360.00 per teacher for the 2008-09 academic year, 
excluding Princip& and Via-Principals. 

5.9 . To fùnd tke cost ofthe Principal's and Vice-Prbcipal's Confbrrence bave, the Board wiü budget 
$ 1  ally an amount determined by the Director. 

expenditures fbr Conkmcc Leaves 
each school. 

, 
6. BECTION 6 - S P ~ C U  LE AVES 

Leaves.gmtcû in this soction may only be taka in h i f o r  full day increments. 

Teachers applying for leave under this section shall provida sufficient information to enable the 
lprindpd and Director to make an inforned dodidon. 

The ieaves as negotiated between the Teachers and their employer in tlus agreemmt NB not intendad to 
comprise an cdidwtive list. Nor does this agreement wntemplate -that eveiy'situation where a t 
desires leave would nacassdy be paid by the employer, Rather, it is intended to address the vast 
nqjolity of leave situations in a caring 
the employer. s 

is fair to bo@ t&,teacha and 

6.1 bEAVbl OP ABSENCE %".SA 

One (1) day Leave of Absence with Salary may be @granted to teachers for each of the lbbuowilng 
reasons: 

6.1.1 To act as a ddegatate, or h another offhial, capachy, at conventions or meethgs of 

6.1.2 To attend mwic, art or drama festivals, and religious or athletic activities, at which the 

6,1.3 To attend important meetings o f  voluntary community and dmch organbations in which 

6.1.4 TO attend convocations, graduations, weddings or major anniVere&es involving se% 

6.1.5 The Director may grant additional Leave of Absence with Salary should oircumstances 

education organizations. 

teacher's presence is requkéd, 

the teacher holds a key o B a .  

spouse, sons, daughters, or parents. 

warrant. 
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6.2 LEAVE OB ABSENCE WITHOUT SALARY 

6.2.1 Tho Director may grant a long-term Leave o f  Absence Without Salary bx a term not to 
exceed one (1) d c m i c  year. Appfieationa for long-tami leaves s M  be submitted in 
M t h g  to the Director by the fifteenth day ofApril in the year in which leave is to 
com~ence and tho Director shall notif$ the teacher o f M c r  decision by the fifteenth day 
of May hflowing the appiîcation ’by the tacha, 

6.2.2 Whore long-term leave are approved, a Leam ofAbsence Agreement shall be completed 
by the Director and the teacher, setting forth conditior‘rs ofthe leave as ~ e i i  as any return 
req&mcnits and cornmihents. Upon retuknjs;ig fiom a long-term leave, the teacher wiU, if 
possible, be placed in the same position or area of ~pecialty, 

6.2.3 Short-term Leaves o f  Absence Without Salary may be granted by the Director âor a period 
not ~ d h g  fwc (5) Sdiool daw upon written appMwtion by the tawher and on tho 
F c c o d a t i o a  of the Phmipal. 

6.3 LEAVE OF ABSENCE LESS SALARY FOR SUBSTITUTE 

Upon requetst ofthe t e a c h  and on the r t c o m d t i o n  ofthe Principal, the Director m y  grant 
personal leave of up to two (2) cakndar days h one school yeax under this clause. For B Leave of 
Absence Less Salary for Substitute, the Division will deduct an amount quivaMt to the sawof 
a substitut0 teacher, prorated fbx a part-time teacher, f ir  the’period the toachcr is absent. 

6.4 I$E&!3AVEMENT LEAVE 
Leave with salary shaltb granted to a teachmasfdiows: . 1 ,  

5 , I #  
4 .  

, . I  

pBXeav 

6.4.1 Up to avo (5) teaching days Sr the Bath of a spouse, fiancé, child, p 
i br p’arent of the spouse, 

6,4.2 Up to thre (3) dam tbir tho Baath of a brothex-in-law, sistea-in-law, niece, ne~~hew, cousin, 
aunt,wwle or grandparent ofthe teacher or the teacher’s spouse, or of another persofi 
who is a member ofthe teacher‘s household. 

6.4.3 Bereavement Leave with salary up to one (1) fùll day may be granted to attend a beral. 
xi a paiibemcx or as a mourner. 

e .  

, <  

6.4.4 The -tor may grant additional. Bereavement Leave with salary should circumstances 
warrant. 

6.5 COMPASSIONATE LEAVE 

Compassionate Leave with Salary shall be granted in the case of  absence necessitated by ljfé 
threat- ilinam, injury, or major surgery as f’diows: 

6S.1 Up to five (5) teaching days in one school year in the case of spouse, fiancé, cMd, parent, 
parent of the spouse, brother, or sister. 

6.5.2 No more than five (5) days id total. per teacher wflz be granted in one school year. 



6.5.3 Upon writton appl.ication, the Director may grant Compassionate Leave h ~xcess of five 
(5) days where such leavo Is justified to the Director, 

6.6 FAMILY LEAVE 

6,6,1, Upon the request of the teacher, and on the recommdation of the Principal, the Director 
may grant Family Leave with salary of up to two (2) school days in one school year to: 

6.6.1.1 care fox hisher sick childran or 

6.6.1.2 accompany a CW or a dependent parent fhr medical treatment or appointment or 

6.6.1.3 accompany a spouse to a medical appointment or procedure when a serious 
1Jlness, iqjury, or treatnmt is hvol;ved and the teacher's presence is required. 

6.6.2 EXTENDED FAMILY LEAVE: 

6.6.2.1 In special cUcumstancc~ involvmg serious chronic illness o f  chiid or spouse, aa 
extension to 6.61- Family Leavo with salary of up to &e (5)  additional âays in 
one school yeax m y  be appmvcd by the Director when a teacher is required to 
attend multiple medical appointments with hisher child or spouse in order to 
assist in the effixtîve management of the iîiness, 

6.6.2.2 Subsequent to 6.6.2.1i respnshjXty for Extended F w  Leave will bo shard 
between the Division and the teacher on m alternating bask, The h t  day 
(beyond 6.6.1) will be approved as Extendcd Family Leave with salary, the 
second as personal bave (less salary for substitute, day-in-lieu, or leave without 
salary) at the option ofthe teacher, the third day a9 extended Family Leave with 
salary, and so on to a maximum of five (5) additional days of Extended Family 
have with salary. 

. % 

6.7 EMERGENCY LEAVE 

Upon the request of the teacher, and on the recommendation ofthe Principal, the Director may 
grant Emergency Leave with salary of up to one (I) school day in one school year to permit the 
teacher to attend to an emergency household/Wy problem. 

6.8 NEGOTIATION LEAVE 

A teach cortifid as a bargaining represFtative o f  a teaoher locat negotiating committee shd 
suffer no loss in salary for time necessarily absent h m  hisher teadhg duties for the purpose of'. 

6,8,1 Trainhg and/or participating in negotiations with the Director. 

6.8.2 Iaxticipatbg h medhtion, condiation or axbitration proceedings. 



6.9 PATERNiW LEAVE 

6.9.1 Upon application to b Director a teacher shall be granted Paternity Leave of: 

6.9. I.. 1 
[I 

one (1) caicndar day With salary to attend the birth of bis child if the birth 
occuis on a school day, 

one (1) cale& day with sdary to be peseht if tho mother and chiid return 
fiom the hospitd ona sclhool day. 

6.9.1.2 

., 6:92 The Director may grant additional Paternity L 
w m t .  ' ,  . I  L . I 

I 

ith salary should Cixcumstances 
) I  , 

\ 

Il 
o. 

, .  
3 , . a  I 1 .  6.1 O MATERNITY LEAVE 

.\ 
Matkdy Leave shall be granted m accotdance with the proVisions of the Labour Standards Act. 
(See Appedldur'A which is not part ofthis Agreement) 

6.1 1, GDOPTION LEAVE 

6. I 1.1 Adoption h v e  shall be granted in accordance with the pmvlsions of the Lubour II Standards AcL (see Appmdhc B wMch i s  not part of this Agreement) 

6;11:2 Upon application to the Director, a teachwshafl be-@mt&l l&ve O 
. ' . I  , i f  I . I  L I ,(' . 5 A 2  > :a. : r ,  

6:11.2.1 one (1) calendar day with salary to attend the birth of the adoptive child ifthe 
6 

9 .  
!a 

,-, 

I 
day with salary to ùring the child home if on a school day. 

or may grant additional Adoption Leave with salary shodâ c k c ~ m c e s  
r .  ,. 

> 

6.12 PARENTAL LEAVE 

Parental Leave shall be granted without salary in accordance with the provisions of the Labour 
Standards Act (See Appendix C whkh is not part of this Agreement) 

I 6.13 COMPASSIONATE CARE LEAW 

Compassionate Leave shall. be granted without sdaty h accordance with the pro~s~ons of tho 
Government of Canada Bmployment 1n.wrunce Act. (See Appendix D which is not part of this 
Agreement) 

7. SECTïON7 - SUBSTITUTE 

7.1 Effective the commencement ofthe 2007-08 soh001 yw,  substitute teachers shall be paid a âaily 
salary (prorated fir part-time substitute teachers) of $ 1 9 ~ 0 2  per day. At any t h  that the salary 
rates in the Provincial Collective Bargainitlg Agreement increase, the substitute rate shall hcrer 
op the same date, by the average porcuntago h a m e  in the IPfoviucM Collective Bfîreaining 
Agreement, 



. , ? '  ... f .. , , I ,  , .. , r,--- I .  . .  . .  

7.2 EWive  tho sixth day of any @d ofuninterrupted teaching sawice in one position, a substitute 
teaoher aw*be paid on the basis ofquafifiaat~ons*md expdnce under th6 currat Provincial 
Colleaive Bargaining Agrement. 

earned in each period shall be no Mer than,five days &er . ,  month end. 
7.3 cut off br substituto teacher pay pkods r$ the end of the month, 'Payment of the salary 

I 8, BECTIOH 8 - PA- ODs ..',~ : : . . .  . .  , , i  .: , . I . ,  I 

, .  

, . . .  I . .  , . ... . 

8, i Tt?achers, except substitute teacks,,w the aptio 
I either ten (1 0) pay periods, September to lune or twelve 612) bay 

Notice of intention to change to or h m  either a ten (1 0) or twelv 
with the Secretary-Treasurer, no later than June 30 ofeach year, to take e&t ih the folxswing 
school year. No notification will mean tho pay schedule wiltbe the same as the previews year. 

8.3 Monthly salary payments shall be made to teachera; by dit& bank d sit, on the 2rh'of the 
mnth.'Whm the 27'h falls on a statutory hoMday or weekend paymont shall be made OR the last 
b 

es to payroll pay parinds will not be p d t t d  during the current school year. + .  ~ 'I . 

ay prior to the 2Th. 

9. $F,CT#C)lV'9 - SPB!ClrAL AL LOWANC#& 

I ,  h I 

' I 1 md/or.program in a specific curricular area or as&pnient either Mtl;xin' I schdol or 
throughout the Division 

9.3 A teacher who Is appointed to a Network Adnddstrator poshion shall receive an annual 
allowance of $2,000.00 paid at the $ m e  t h e  htervak as the teacher's hh'y. 

9.4 No teacher shall raoeive less allowance than that rewived in the pr&ous year, provided the 
teacher's job description still qualifbs M e r  for the allowance, 

9.5 G teacher designated by the Director to teach In more than one school per day withln one 
community shall be paid an allowance of$5.00 per day payable D d a  31 and June 30. 

9.6 A teaoher designated by the Directox to teach in more than one community shall be rejmbursed at 
the Board mileage rate fox out-of-town travel. 

9.7 The Direotor shall establish an annual fund of0250.00 for each dementary school, $500.00 fox St. 
Henry's Senior School, and $2,000.00 fbr Sacred Heart High School to corrrpensate teachers for 
out-of-pocket expenses incurrod while conducting approved extra-widar activities, 



10, WCTION10 - NOON SU W O N  

10.1 

10.2 

10.3 

10.4 

Noon suporvision may be pmviAad by teaches, paraprofkssionals or volunteers. For the purpose 
of this agreement, "noon supwision" shrrll mean only the approved supervision of unorgankd 
student activities, such as limchroorn suprrvision, hallway supervision and yard supervision, 
during the lunch pdod. 

StalTwiU be given the first opportunity ta volunteet br noon auperdsion before community 
people ate asked to provide these savices. 

Noon supemision fir teachers sbli opdte h'accdrdance with the foilowing guidelines: 
, *  

10.3,I 

10.3.2 

i0,3.3 

10.3.4 

At the beginning of the s&ooI. y h r ,  teachers will make their cmmitmcnt regardhg noon 
supervision known to the principal. 

Commitm& to do noon supcrvision is'for the whole school yew. 

"he principal or designate, h meeting the needs o f  the school, is responsible fbr 
organizing axxd schedulhg noon sup&ion. 

Teachers are expectad to undertake the assigned noon supemion duties U, a prbfagsional 
maMer. 

re;oogaition . - .  I .  

n s h d  provide the fô 

10.4.1 A teacher will e m  one day of Earned Personal Leave.(Day-h-Lieu) for every ten hours 
(600 &utes) ofschduled'nood sup&ion sixvice. 'Minutes SupexWSd w per schedule 
shaii quai minutes aedituî .for dap in lieu. 

10.4.2 Won posslile, a teacjief xequating an Emed Peasod Leave &all submit an Application 
for Leave am to the principal at least three days in admm o f  commenmmt of eaid 
leave, 

10.4.3 Earned Personal Leave may only be taken in half or fidi day increments. 

1.0.4.4 Unless the principal gives approval, no more than one teacher fkom each school may take 
leave at any one tima 

10.4.5 Earned Personal Leave will not be granted before September 15 or after June 1.5 in any 
school yew unless approved by'the Director. 

school yeas. 
10.4.6 Teachers may carry over a paximy of five days o f  Earned Pensonal. Leave tg the next 



10.4.7 Teachcm may requat to receive payment fir days accumulated in the provision of noon 
supervisbn. Tho Division shall pay teachers, fir each day emed, one day of salary equal, 
to the current daily rate hbr substitute teachers. Teacher$ ara not required to request 
payment fbx all days accumuxated in the provision ofnoon supervision. Payment will be 
hcludd in the June payroll of the ment  sohool year. 

Emed Personal L a v e  earned by voluntadly pefirmbg noo9,superyisory dutie is a 
i& by which teachers can accrue additional paid leave wMch can then be use4 to 
supplement tho havos identified in this agreement and/or provide Leave to teachers in 
situations not covered by this a&reemant. A 

11.1 he Division shall make a monthly rebate to the Christ the Teacher Association, on behalf ofthe 
t e a k  in its employ who cpali@ fir the rebate, an amount equal to 5/12 of my p d u m  
duction earned by the Division, Should Human RosowwXkvelopmnt Canada ammd the act 
toqaither increase, decrease, ox eliminatd therebate, thd this ciause win be deemed to be similarly 
mend&, 

11.2 The Division shall. deduct a mamkership fee set annually by the local assockttion. ,This fee shd be 
detiuddfiom each teacher's salary ovef 10 qual instalments (September through June). 

11.3 Tho Division shall, by the loth day each month, doposit all funds collected in the previous month 
in accordance with Sections 1 1, 1 and 1 1.2 to the bank account designated by the Christ the 
Teacher Assodation. 

12. $ECTION 12 - GBIEVANCE PRO CEDURE 

12.1 For the purpose of this section a "griwmce" shall be deiined as in Section 2 of The Educot2on 
Act, 1995. 

12.2 When a teacher has a grievance, the teacher shall ref& it m writing to the Chairpetsoh ofthe 
' 

Tea&m's b c d  Implementation and Negothtions Committee who shall, upon reoeipt'of &e 
notice of grievance, contact the Dkectox within seven (7) days and mange to resol9e the 
~evmcc as providd for in The Educatltm Act, 1995. 

12,3 If the gnisvance i s  not xesoXvBc1, either party may refa the matter for arbitration in accordance 
with the provision of The lldmztiun Act, 1995. 

-10- 



. . .  
. .  ; 

w2EUYBm: 

M WITNESS whereof the si- o m  ofthe respective parties &et¶ their signatures this 23rd day of 
August 2007. 

SIGNED on behalf of the Board of Wucatlon for the Christ the Teacher Roman CathoUc Separate 
School DMsion No. 212. 

SIGHED onbohdf of the Teachers of the Christ the 
Division No. 212. 

Teacher Roman Catholic Separate School 


