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yeninyg Statemen

Definitions

Prairie Spirit School Division Board of Education and Prairie Spirit Teachers’
Association have developed a positive and collaborative partnershipto support
the interests of teachers and the interests of the Board of Education. Together
we support our common missionof “pursuing student success” and our vision of
creating an “inspired community of learners”.

The PS LINC Negotiating Team, comprised of Teacher Association
representation, Board representation and division administration, began its
journey on June 28, 2006, when it determinedthat the processto be utilized in
developing a new LINC Agreement would be interest-based. Training for the
team began on September 14, 2006 and subsequently, after nineteen days of
meetings,the LINC NegotiatingTeam supports the resultingagreement.

This LINC Agreement is based on interests that were developed by the LINC
Negotiating Team early in its work. These interests formed the basis for
developing shared understandings related to the many topics brought forth for
dialogue. The interestswere also used as the criteria for the determination of
solutions, and consensus was reached on solutions presented in this agreement.
The interests are:

e Accuracy * Transparency
e Clarity e Sustainability
e Communication ¢ Thoroughness
e Easeof accessibility ¢ Understanding resources and
¢ Ease of administration costs
¢ Fairness * |mpacton classroom
¢ Not conflicting with provincial * Trust
agreement e Teacherwellness

This LINC Agreement represents the shared values of Prairie Spirit teachers,
division administration and the Board of Education. Throughout the processthe
PS LINC Negotiating Team spent time in dialogue learning together,
demonstrating transparent and open relationships characterized by the sharing of
information and exploration of ideas, and developing collaborative, cooperative
and trusting relationships. We are hopeful and optimistic that this new LINC
Agreement will providethe foundation for building a strong culture in Prairie Spirit
School Division.



Term Meaning
Annual Shall meanthe school year.
Contracts All contract offers and acceptances must be in
writing.
Indefinite/ Have a starting date but no date for termination of

continuingcontract

Replacement
contract

Temporarycontract

In-schooladministrator

Part-timeteacher

PSSD

PSTA

Teacher

employment. They remain inforce from year to year.
They may be full-time or part-time.

Isfor one full academic year in either a full-time or
part-timeteaching assignmentto replacewho B
absent for the completeyear on a board-approved
leave. The contract must specify the beginningand
end dates of the contract. A teacher hiredon a
subsequent replacement contractto replacea
different teacher is deemedto be employedunder an
indefinitecontract from the date the teacher was
hiredfor the subsequent contract.

Are for periods of 20 or more consecutivedays but
lessthan one complete academic year. They are to
be usedto fill an unexpectedvacancy or to replace a
teacher absentfor any reasonduringthat period.
The contract must specify the beginningand end

dates.

To include principal, vice-principal, supervisor or
coordinator.

On contract lessthan 100%.

Prairie Spirit School Divisionwhich includesthe
Board of Educationand centraloffice staff.

Prairie Spirit Teachers’ Association.

Any member of the PSTA and STF.




SECTION1: Aareement (Term)

1.1.  This agreement betweenPSSD and the
PSTA Shall come into effect August 27,
2007, and remainin effect until August 31,
2010 or until revisedin accordancewith
The EducationAct, 1995.

1.2.  The partiesto this Agreement may, by
written mutualconsent, revise any
provisionof the Agreementduring the term
of the Agreement.

1.3.  Inthe eventthat any provisions of this
agreement shall be determinedto be
invalidin law, those provisions shall be
subjectto such amendmentas may be
necessaryto bringthem into conformity
with the law.

1.4. PSSD andthe PSTA are committedto
begin negotiations prior to the expiration of
the Agreement.

1.5.  PSSD andthe PSTA are committedto
meeting a minimum of two times per year
throughoutthe duration of the Agreement
to monitor itemswithin the Aareement.

Appendix/Forms




SECTION2: Board of Review & Interpretation of
Contract

The Agreement

Additional Information

2.1,

2.2.

2.3.

2.4,

2.5.

2.6.

Teachers who haveguestions/concerns
regardingthe interpretationofthis contract
shall consultwith the PSTA Presidentor
LING representatives before approaching
the Boardof Review.

Grievances should be broughtto the
attention of the Boardof Review inwriting.
The written notice shall includethe
particularsof the grievance.

A grievance includes any difference of
opinionwhich may arise as to the
meaning, interpretationor application of a
word, expression, or provisioncontained in
this agreement.

The Boardd' Review shall meetwithin
thirty (30) days upon receiptof notification
to address the grievance. The Board of
Reviewshall have the responsibility of
interpretationof the Agreement.

The Boardof Review shall consist of six
members: The PSTA Presidentor
designate, the LINC chair, a representative
from the PSTA LINC NegotiationTeam,
the Directorof Educationor designate, a
superintendent, the Chair of the Board of
Education or designate.

The Chairpersonof the Board of Review
shall be selectedfrom the above
members.

Use Board of Review form.




SECTION 2: Board of Review & Interpretation of
Contract

The Agreement

Additional Information

2.7.

2.8.

The teacher hasthe opportunityto speak
to the grievance. The committeewill have
opportunityto ask questions for
clarification. Followinginformation
gathering, the committee will deliberate in
closed session. The resolutionwill be
communicatedto the teacher verbally as
soon as possible, and, inwriting, within
seven days of the resolution.

If the grievance is not resolvedto the
satisfaction of both parties, either party
may referthe matter in accordancewith
the terms of The EducationAct, 1995, and
any amendmentthereto.

Appendix/Forms:
Boardof Reviewform

SECTION 3: Calendar Development

The Agreement

Additional Information

3.1.

3.2.

A committeewith PSTA representationwill
be established on an annual basisto
develop calendar options for the school
year.

The PSTA will conduct a vote of the
membershipfrom the Board approved
options. A 50% * 1 vote will be requiredto
determinethe PSTA choice of calendar.

Appendix/Forms




SECTION4: Compassionate Leave

The Agreement

Additional Information

4.1.

4.2.

4.3.

4.4.

Ineach event of life threateningillness or
death of a legal or common-lawspouse, a
child of the employee or the employee’s
spouse, parent, a spouse of a parent, a
sibling, grandchild, grandparent, in-law,
aunt, uncle, niece, nephew, foster parent,
ward, guardian, or a personwho the
teacher considers to be like a family
member, the teacher shall be granted
leavewith pay as requestedfor a period
notto exceed five (5)working days. PSSD

Ineach event f ateacher attendinga
funeral of someone other than those listed
in Article 4.1 shall be granted leave with
pay upto one (1) day.

One additional day shall be granted when
travel beyond eight hundred (800)
kilometres roundtrip is required.

The superintendent responsiblefor the
school may, upon written request, grant
additional compassionate leave with or
without pay.

Inform in-school
administrator.

Appendix/Forms




SECTIONS5: Contracts of Emplovment

The Agreement

Additional Information

5.1.

5.2.

5.3.

5.4.

Contracts of employmentwill be defined
and offered as stated in The Education
Act, 1995 and the Provincial Collective
Bargaining Agreement.

Vacant positionswill be communicated, for
informationpurposes, to all staff.

The processfor spring staffing of PSSD
will be outlinedto professionalstaff on an

annual basis.

Part-timeteachers may apply for a vacant
positionthat becomes available during the
schoolyear. Priorto applying for positions
duringthe school year, consultationwith
their in-schooladministrator and
superintendent should occur.

Teachersshould be familiar
withthe3 fypes of contracts
(seedefinitions):

- continuing/indefinite

- replacement

- temporary

Appendix/Forms




SECTION 6: DeferredSalarv Leave

The Agreement

Additional Information

6.1.

6.2.

6.3.

6.4.

6.5.

6.6.

PSSD supports self-funded and self -
administered deferred salary leave plan for
teachers.

The purposeisto provide ateacher with a
one (1) year leave of absence during a
period of continuous employment by
PSSD.

The terms of the Deferred Salary Leave
Plan, inclusive of service and leave, are
three (3), four (4), or five (5) years.

Eligibility: To qualify for a Deferred Salary
Leave Plan,the teacher must have beenin
the employ of PSSD for a period of at least
two years priorto enteringthe Plan.

Application: To enterthe Planinthe fall
d any given school year, the teacher shall
make applicationto the Superintendent of
Human Resources not later than April 30
of that year. A letter of applicationshall
includethe teacher’s intentionswith
respectto the school year inwhich the
deferred leavewill occur.

Criteria:

6.6.1. Uponacceptanceto the plan by
PSSD, the teacher shall make all
financial arrangements regarding
the deferredsalary.

6.6.2. Deferred Salary Leave Plan leave
of absence shall be granted for
the lastyear of the respective
term of the Plan.

6.6.3. The teacher shall be free to
pursue any activity desired during
the DeferredSalary Leave Plan
leave of absence, except
professionalemploymentwith
another Board of Education.

Members are advised to
contact the 8TF regarding
such leave prior to applying.

Refer to Board of Education
Operational Policies and
Procedures Module & in
reference © placement upon
return.

Arrangements mustbe made
under the guidance of

Canada RevenueAgency
Regulations.
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SECTION 6

: Defarred Salary Leave

The Agreement

Additional Information

6.7. Options
6.7.1.

6.7.2.

6.7.3.

6.8. Limits:
6.8.1.

6.8.2.

of Cancellation

Changesto the Deferred Salary
Leave planmay be made effective
as of any annual anniversary date
of entranceintothe Plan.

If a teacher is requiredto
temporarily discontinueteaching
but remainsinthe employ of
PSSD, the teacher may requestin
writing that the DeferredSalary
Leave plan be suspendedfor the
periodof absence and the division
shall grant such request.
Inextenuating circumstancesand
with the consent of PSSD, the
participantmay withdraw from the
plan upon giving not less than (6)
six months notice of intentto do
SO priorto the date established for
the leave of absence.

The Deferred Salary Leave plan
shall be limitedto ten(10)
participants per year of which no
morethan three (3) may be
administrators.

Selectionwill be based on order of
application.

| Appendix/Forms




11

SECTION 7: Education Bursaries

The Agreement

Additional Information

7.1,

7.2,

7.3.

7.4.

PSSD shall establisha minimum$15,000
bursary fund per academic year.

7.1.1.  Unusedfunds from one academic

year shall be carried overto the
next academic year.

Educationbursaries providefinancial
assistance towardthe costs of tuition,
courses and learningprograms.

A committee consisting of representatives
from the PSTA and PSSD will havethe
following responsibilities:

7.3.1.  Developcriteria.

7.3.2. Establishtimelines.

7.3.3. Adjudicate all applications.

The bursary amount for each application is
to exceed neither$500 nor65% of the
cost of the tuition, course or learning
program, dependingon the number of
applicants.

Bursarnies are considered
taxableincome. Teachers
with questions should contact
the STE.

Appendix/Forms
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SECTION8: Education Leave

The Agreement

Additional Information

8.1.

8.2.

8.3.

8.4.

8.5.

8.6.

8.7.

Forthe purposeof this section, Education
Leaveis defined as a leave inwhich a
teacher participatesin formal studies, or
undertakestraining or other activities from
a recognizedpost-secondary institution
leadingto a degree, certificate, course
credits or diploma.

Upto five (b)eachers shall be granted
education leave annually.

Teachers applying for education leave
must have beeninthe employ of PSSD for
a periodof seven (7)years. Years of
experienceinthe legacy school divisions
are included.

Educationleaveshall be for a one (1) year
term.

Teachers on education leave shall receive
ten percent (10%)of their basic salary.

To be granted education leavethe teacher
shall make applicationto the
Superintendent of Human Resources not
laterthan Marcht1 of the schoolyear prior
to the leave.

Shouldthe number of applicants exceed
five (5) on March1, an EducationLeave
Selection Committeeshall be formedto
determine approval.

8.7.1. The committeewill be comprised
of two (2) membersas designated
by the Directorof Educationand
two (2) members as designated
by the Presidentof the PSTA.
The committeewill informall
applicants of their decisions in
writina.

8.7.2.

Prior to applying, members
are advised to contact the
STE to clarify the status of
their benefits during such
leave.

Refer to PSED ion
i I I

Module5 in referenceto

placement upon return.

Use Education Leave
application form.

Appendix/Forms:
Education Leave applicationform
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SECTION 9: Executive Leave

9.1.

9.2,

9.3.

9.4.

PSSD shallgrant the secondment of the
Presidentof the PSTA upto full-time. The
PSTA shall reimbursePSSD the full cost
of all salary, allowances and benefits paid
by PSSD.

PSSD shallgrant leavewith pay notto
exceedten (10) days per academicyear,
for the PSTA to attendto local association
business. These dayswill be disbursed at
the discretiond the Presidentin

consultationwith the Directorof Education.

The PSTA shall reimburse PSSD the
substitute costs associated with the days
taken.

The PSTA is granted leavewith pay notto
exceed one (1) day for each member of
the RepresentativeAssembly to conduct
local association business. The PSTA
shall reimbursePSSD the substitute costs
associated with the day taken.

Additional days o leave may be grantedto
the PSTA through the Directordf
Education.

Appendix/Forms
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SECTION10: Extra-curricularor Overnight Supervision

The PSSD and the PSTA recognizethat extra-curricular activitiesare valued
learning opportunities beneficialfor all students.

The Agreement

Additional Information

10.1.

10.2.

10.3.

10.4.

10.5.

10.6.

Extra-curricular Supervisionshall be
definedas supervisionof and planningfor
approvedvoluntary student activities
providedoutside of the regular
instructionalclassroom program.

Teacher involvement in extra-curricular
activities is voluntary, and requiresthe
consent of the teacher.

Extra-curricularand overnightsupervision
activities to be offeredwill be locally
determined and approved by the
superintendent.

Extra-curricularor overnight supervision
compensation isearned intwenty five (25)
hour increments. A teacher shall be
compensated in one of the following two
ways:

10.4.1. A teacher shall receiveone half
(112) earned day off for each
twenty five (25) hour increment,to
a maximumof two (2)full days.

10.4.2. A teacher shall receivethe
minimumsub pay ratefor each
half day earned.

Teachers providingovernightsupervision
of studentswill be compensatedat eight
(8) hours per night.

Extra-curricularhours and overnight
supervision hours are to be submittedto
the in-schooladministratoron a regular
basis. Once submitted, time off may be
taken as earned throughoutthe school
year.

Examples:

A basketball tournament,
outside of school hours, is
consideredan extra-curricular
event.

A class field tripis not
consideredto be extra-
curricular.

In the eventa class field trip
thatincludes overnight
supervision, the overnight
supervision will be
compensatedunder 10.5.

10.3 Tobe directly monitored
during the time & this
agreement.
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SECTION10: Extra-curricularor Overnight Supervision

The PSSD andthe PSTA recognizethat extra-curricular activities are valued
learningopportunities beneficialfor all students.

The Agreement

Additional information

10.8.

10.9.

10.7. Ateacher may declare a pay-out option by

June 30 of eachyear.

10.7.1. Teacherswho are leavingthe
employmentof the Board needto
declare their intentionto utilizethe
pay-out option by May 15 of each
year to ensure payout by June 30.

10.7.2. Pay-outwould be no laterthan
September25 of the following
schoolyear for those who declare
payout by June 30.

All earned days off and personaldays with
pay may be carriedto the next academic
schoolyear to a maximum of three (3)
days. The days may be usedat any time.
Use of these days would be coordinated at
the school level. A maximumd five (5)
consecutiveearned days off or personal
leave days with pay may be used at any
one time.

Any teacher serving as an extracurricular
coach, leader, or supervisor representing
the school divisionfor a competition
beyondthe school division leadingto a
provincialcompetition may apply for
reimbursementof expenses as per Board
rate.

10.10. Any teacher serving as an extra-curricular

coach, leader, or supervisorof a non-
athleticextracurricular group that is
representingthe school division by special
invitationor at a prestigiousevent may
apply for the reimbursementof expenses
as per Boardrate.

Complete Extra-Curricular
and Overnightsupervision
form.

Submitexpense form.

Submitexpense form.

Appendix/Forms: N
Extra-Curricularand Overnight supervisionform

Expepse form
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The Agreement

Additional Information

11.1.

11.2.

A teacher shall be granted one (1) day

A teacher shall be granted one (1) day
leavewith pay per school year to attend to
emergency care within the immediate
family.

See Compassionateleave for
definitionof immediate famify.

SECTION 12: Human Resources

The PSSD has developed a comprehensive policy regarding human resources.
At this time, the policies effectively deal with magé intereststhat the PSTA and

the PSSD share regardingPSTA members. P

D policy is ultimately decided

by the Boardthrough Senior Administration. PSSD values the inputthat the
PSTA provides intothe development of policy. Itisinthe best interestof both
partiesto work collaboratively on policydevelopmet

The Agreement

Additional Information

12.1.

12.2.

12.3.

12.4.

Human Resource policies include, but are
not limitedto, teacher transfers,
redundancy, role of administrators,teacher
professional growth, supervision and
evaluation, declaration of early retirement,
and an employee assistance program.

Shouldthe PSSD change or update
Human Resource policieswhich directly
impact members of the PSTA, the PSTA
shall be consulted with an opportunity for
suggestions and/or feedback.

Any new Human Resource policy that has
a direct impact on members of the PSTA
shall be developedthrough a committee
includingPSTA representation.

The PSTA andthe PSSD will monitorthe
impact and usage of Human Resource
policy directly relatedto members of the
PSTA. Areas which requirefurther
clarification or are of concernwill be
discussed with the LINC Negotiating
Team.

Refer to Board of Education
Operational Policiesand
Procedures Module 5.
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SECTION 13: Negotiation Leave

The Agreement

Additional Information

13.1. Costswill be shared by PSSD andthe
teachers’ association.

13.2. Members involved inthe processof local
negotiationsshall receivereleasetime to
conduct negotiationsif held during the
school day.

18.3. A teacher certifiedas a representativeof
Prairie Spirit Teachers’ Association, shall
suffer no loss in salary for the time

necessarily absentfrom teaching duties for

the purposes of:

1.3.1.
1.3.2.

1.3.3.
1.3.4.
1.3.5.

1.3.6.

participatingin local negotiations;
participatingin mediation
proceedings;

participatingin conciliation
proceedings;

participatingin arbitration
proceedings;

attendance requiredby a
conciliationofficer or arbitration
board; or

attendance required by the
EducationalRelations Board.

Discussionsregarding the
process and costs would
occur prior to the budgetyear
for shared funding.

Appendix/Forms
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SECTION 14: Noon Supervision

Section 14 shall apply only to teacherswho participate in supervision during the

schedulednoon break.

The Agreement

14.1.  Noon Supervisionshall be defined as
supervision of students duringthe noon
break.

14.2. Teacher involvementin noon supervision
isvoluntary.

14.3. The PSSD encouragesteachersto provide
noon supervision.

14.4. The in-schooladministratorwill meetwith
the superintendentto determine noon
break supervision needs and implement
noon break supervision. There will be
variation of needfrom schoolto school.

14.5. Noonsupervision compensation is earned
annually in seven and a half (7.5) hour
increments. A teacher shall be
compensated in one of the following two
ways:

14.5.1. A teacher shall receive one half
(1/2) earned day off for each
seven and a half (7.5) hour
incrementof noonsupervision.

14.5.2. A teacher shall receivethe
equivalentof one half(1/2) day
minimumsub pay rate for seven
and a half (7.5)hours of noon
supervision.

14.6. Earneddays off may be taken as received
throughout the school year.

14.7. Ateacher may declare a pay-out option by

June 30 of each year.

14.7.1. Teacherswho are leavingthe
employment of the Board needto
declaretheir intentionto utilizethe
payoutoption by May 15 of each
year to ensure payoutby June 30.

Addifional Inf. i

Teachers wishing to provide
noon supervision must
complete an applicationform
at the school.




20

SECTION 14: Noon Supervision

The Agreement

Additional Information

one time.

Appendix/Forms:
Application Form

SECTION 15: Other Leaves

The Agreement

Additional Information

15.1.

16.2.

Jury Duty / Witness Duty
Leaveshall be granted in accordancewith

TheProvincial CollectiveBargaining
Agreement.

Sabbatical Leave
Sabbaticalleave shall be defined as leave
with pay for a period of not morethan one
(1) schoolyear to allow the teacher to
pursue individual endeavours. The
Education Act, 1995, statesthat PSSD
and the PSTA shall bargain collectively
with respectto sabbatical leave.
15.2.1. At this time there will be no
provisionfor sabbatical leave.
15.2.2. Memberswho requirean
extended leave are encouragedto
look at the other ontions available.

Article 2, Provincial Collective
BargainingAgreement.

Other OpfionsInclude:
- Deferred Salary Pian
- Leave withoutPay

Appendix/Forms
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SECTION 16: Parenting

Additional Information

16.1.

16.2.

16.1.1.
16.1.2.
16.1.3.

16.1.4.

The Agreement

Maternity leave shall be granted
as per Thelabour StandardsAct.
Parenting leave shall be granted
as per Thelabour Standards Act.
Exceptas providedfor underthe
provisionof the Supplemental
UnemploymentBenefits (SUB)
Planestablishedin accordance
with the provisionscontainedin
the teachers' Provincial Collective
Bargaining Agreement, maternity
and parentingleave shall be
without pay.

An extension may be appliedfor
through written applicationto
PSSD.

Adoption Leave

16.2.1.

16.2.2,
16.2.3.
16.2.4.

16.2.5.

Notice of adoption leave must be

submitted to PSSD as soon as

reasonably possible.

Adoption leave shall be granted

as per ThelLabour StandardsAct.

Adoption leave shall be without

pay.

An extension may be appliedfor

through written applicationto

PSSD.

Dueto the circumstances of

adoption, PSSD shallgrant leave

with pay for the following:

a) 1 dayto carry out the adoption
procedures.

b) 1 day to attendto the
childbirth.

¢) 1 dayto be presentonthe day
the child comes home.

Please consult withthe STE
regarding the procedure.

Saskatchewan Teachers' Federation
2317 Arlington Avenue, §7] 2H8
Telephone: (306)373-1660

Toll Free: 1-800-667-7762

Fax: (306)374-1122

E-mall: stf@stf.sk.ca

UseFom 8-/, 8-11, and 8-1!
from the _TeacherProvincial
_CollectiveBaraaining

Agresment. Article 8 in the
agreement refers to the SUB

plan.

Refer to Board of Education

Operational Palicies and
ProceduresModule5 in

referenceto placement upon
return from a leave.
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SECTION 16: Parenting

The Agreement

Additional Information

16.3. Childbirth
16.3.1. Teachers shall be granted leave
with pay for the following:
1 day to attend at the birth of
A the child.
b 1 day to be presentwhen the
) motherand child returnfrom
the hospital.

Appendix/Forms

8-1. 8-11,8-lll, Teacher Provincial Collective Bargaining Agreement

SECTION 17: Part-TimeTeachers

To provide clear direction, this section addressesthe uniqueworking

environmentd part-timeteachers.

The Agreement

Additional Information

17.1. Part-timeteachers shall have all personal
leave pro-ratedbased onthe percentage
(%) of their contract and/or the percentage
(%) of the schoolyear that they are
employed.

17.2. Part-timeteachers, in consultationwith the
in-schooladministrator, will committo a
pro-rated plan regarding participationin
non-instructionaldays based on the
percentage (Yo)of their contractand/or the
percentage(Y') of the year that they are
employed.

17.2.1. All part-timeteachers are
expectedto attendthe opening
school celebration. This is
considered part of their entire pro-
rated attendance at non-
instructionaldays. |

17.3. As perthe teachers' Provincial Collective
Bargaining Agreement, when part-time
teacher attendance is requestedby the
superintendent, he/she shall be paidthe
appropriate salary amount for the day or
portionthereof.

Theseincludebut are not
limited to staff meetings,
professional development
days,planning days,
convention.
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SECTION 18: Pay Period

The Agreement

Additional Information

18.1.

18.2.

18.3.

18.4.

18.5.

18.6.

18.7.

18.8.

Paymentshall be issuedelectronically on
the last school day on or beforethe 25™ of
each month.

Adjustments aroundthe provincialor LINC
Agreementwould be made at the earliest
opportunity.

Inthe event of overpayment, a processof
reclaimingfunds will be determined
through mutual agreement.

18.3.1. The time for repaymentis notto
exceed12 monthsand isto be
resolvedbeforethe employee
leaves employment of the school
division.

Any leavewith loss of pay implications,
notificationneedsto be submitted by the
fifteenth (15) of the monthto payrollif the
teacher wishes the pay to be reconciled
during that month. See Section19.2
regardingsuch leaves.

All teachers newto PSSD will select either
a 10 or 12 month pay option by August 31
of each year.

18.5.1. Allteachers, at the beginningof
this contract, will select eithera10
or 12 month pay option by August
27, 2007.

Future changesto the pay option must be
made by August 31 of each year. Itisthe
teacher's responsibilityto contact payroll.

PSTA fees will be deducted electronically
from the October and November pay
cheques in equal installments.The
Superintendentof Financeand
Administrationisto receivewritten
notification by August 31 of each year of
the amount of the fees to be deducted.

Itisthe teacher's responsibilityto report
any changes or discrepanciesto payroll.
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SECTION 19: Personal Leave

PSSD recognizesthe complexity of the teaching professionand that our teachers

The Agreement

Additional Information

19.1.

19.2.

19.3.

19.4.

19.5.

19.6.

A teacher shall be granted personal leave
of upto two (2) dayswith pay per school
year. When accessinga personal leave
day with pay, the teacher shall notify the
in-schooladministrator.

A teacher shall be granted upto three (3)
days personal leave without pay per
schoolyear. When accessingthe
personalleave days without pay, the
teacher shall notify the in-school
administrator.

The superintendent responsiblefor the
school may, uponwritten request, grant
additional personal leave without pay.

All earned days off and personaldays with
pay may be carriedto the nextacademic
schoolyear to a maximumof three (3)
days. The days may be used at any time.
Use of these days would be coordinated at
the school level. A maximumof five (5)
consecutive earned days off or personal
leave days with pay may be used at any
onetime.

Temporary teachers shall have personal
leave pro-ratedbased on the percentage
(%) of their contractand/or the percentage
(%) of the school year that they are
employed.

Personalleave days shall not be paid out.

In ayear of 197 instructional
days, leaves withoutpay
beyond seven (7)days may
impact superannuation.

Contactthe STF for further
clarification.
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SECTION 20: PreparationTime

The Agreement

Additional Information

20.1.

20.2.

20.3.

20.4.

PreparationTime is time when the teacher
is not involved in direct interactionwith
students and is allocatedfor the sole
purpose of allowingteachersto attend to
individually initiated professional
responsibilities.

PSSD will provide all teachers with 5%
preparationtime.

Preparationtime provided by PSSD will be
allocated by days or half dayswithin the
school year.

20.3.1. A half-day every two weeks is the
preferred placementof
preparationtime.

20.3.2. As muchas possible,these days
will be evenly distributed
throughout the school year
calendar.

20.3.3. As muchas possible, the calendar
will attach preparationtime to
other non-contact days to create a
daywith no bus service.

Section20 Preparation Time,will not be
implementeduntilthe 2008-2009 school
year calendar in order to coincide with the
calendar development process.

Staffmeetings are not
considered to be preparation
time.
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SECTION 21 :Pressing Necessities

The Agreement

Additional Information

21.1.

21.2.

21.3.

Special leave with pay shall be granted to
a teacher for the purposes of responding
to an event outside the control of the
teacher. This unexpected event requires
an immediate response so as to ensure
the safety of family, community members
and/or property.

A teacher shall be granted upto a
maximum of three (3) days annually with
pay to attend to a pressing necessity.

Examplesof a pressing necessity include,
but are not limited to, the following:

a) Roadclosure

b) Natural Disaster
¢) Accident

d; Home emergency
€) Community Emergency Service

Teachersshouid inform iheir
in-school aciministrator ifthey
are a member of a 7
Responder team, local fire
department or other
community smergency team.
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SECTION 22: Professional Development

The Agreement

Additional Infoimation

22.1.

22.2.

22.3.

22.4.

22.5.

22.86.

Professional Developmentis defined as
professionallearningand growth
opportunities that enhance a teacher's
qualifications, knowledge, skills and/or
abilities.

To support professionaldevelopment,
PSSD will distribute moneyto schoolfunds
or division office-basedgroups.
Administratorswill work with staff to
develop a locally based collaborative
processto determinethe use of
professionaldevelopment funds.

Professionaldevelopmentfunds are to be

determined annually basedon the

budgetary process.

22.3.1. The processwill providean
opportunity for input by the PSTA.

22.3.2. The amountwill be calculatedon
afull time equivalentbasis.

22.3.3. A memo statingthe amount will be
providedto staff as Soon as the
amount is determinedand the
budgetis approved.

PSSD andthe PSTA will work

collaboratively in planning all professional

developmentactivitiesthat occur at the

division level.

22.4.1. The PSTA will contribute funding
to thesejoint events.

The committee that will plan all division
level professionaldevelopment activities
will consist of representativesfrom PSSD
as well as representativesfrom the PSTA.

PSSD will providethe PSTA with one
calendar day to conduct localassociation
business. Thiswould be considereda
non-contactday with students.

Professional development
may include, but is not
limited to, conferences,
Professional Learning
Communities’, Provincial
accreditation, mentoring,
teacher visitations,short
courses, special subject
councils, work with Learning
Support Facilitators, working
with colleagues, and school
initiatives.

Toaccess funds teachers
need to consult with thein-
school administrator.
Members that are based from
the division office need to
consult with their supervisor.

Todevelop aprocess for
managing professional
developmentfunds, staffs
may wishto develop a PD
committee.

Money that would have been
allocated fora PSTA Institute
wouldbe considered the
contribution. An independent
PSTA Instituteis not
necessary as all professional
developmentevents are
jointly planned.
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The Agreement

Additional Information

23.1.

23.2.

23.3,

23.4.

PSTA members shall be eligible for

mileage reimbursementfor the following

committees and/or purposes:

a) System-basedPLC meetings

b) System-based professional

development

ALT meetings

SERT meetings

Divisioncommittee meetings

f) Other meetings or purposesthat are
approved by the Directorof Education
or designate.

Mileage claimswill be atthe Board rate

based on the PSSD distance chart.

23.2.1. Mileageclaims shall be basedon
any additional mileage beyondthe
regular daily mileage that a staff
memberwould travel to and from
their locationof work.

Administrator approved reimbursementfor
lodgingand mealswill be at the Boardrate
with proof of receipt.

When an administratorapproves any other
expenses, the teacher will be reimbursed
with proof of receipt.

| UsePSSD Expense/Mileage
Foms
Example:

A teacherregularly worksin
Vanscoy. Onanotherday th
teacher goes to Osier for a
division committee meeting.
Theteacher will claim mileage
on the difference from the
total mileage to Vanscoy
minus the total mileage to
Osier.
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SECTION 24: Special Allowances

The Aareement

Additional Information

24.1.

24.2,

24.3.

24.4.

24.5.

24.6.

Forthe purposeof this section, a special
allowance is an amount of money over and
above the regular salary paidto ateacher
in a division office-based role or
assignment.

A PSTA memberwho holds a position of
coordinatorshall receivethe coordinator
allowance.

The coordinator allowance will be based
onthe principalallowance, as recognized
inthe teachers’ Provincial Collective
Bargaining Agreement. The number o
teachers recognizedto calculatethe
allowancewill equal the total number of
schools in PSSD.

24.3.1. At notime will the coordinator
allowancebe lessthan a
principal’sallowanceof the largest
PSSD school.

A PSTA memberwho holds a position of
Supervisor shall receivethe coordinator
allowance plus an additionaltwenty
percent (20%) of the coordinator
allowance.

A teacher in a division office-based role or
assignmentwho must maintaina
membershipin another professional
organizationas a condition of employment
will havethe membershipfee paid by
PSSD.

A teacher in a division office-based role or
assignmentwho musttravel as a condition
of employmentshall havehis/her mileage

reimbursed at the board rate.

HA Principal does not get an
additional special allowance
apart from the member‘s

currentprincipal’saflowance.

Home office willbe
determined by theimmediate
supervisor.
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SECTION25: Substitute Teachers

The Agreement

Additional Information

25.1.

25.2.

25.3.

The daily salary rate payableto a
substitute teacher shallbe one (1) divided
by the numberof school days per year x
(times) 80% of the rate in effect at Step 1
of Class IV, inaccordance with the salary
schedulefor teachers inthe teachers’
Provincial CollectiveBargaining
Agreement.

Onthe sixth (6) day of continuous
substitute service a substituteteacher
shall be paidthe daily salary rate of one
(1) divided by the number of school days
peryear X (times)the rate in effect at the
Class and Step the teacher’s qualifications
and experiencewould entitle him/her to be
placedin accordance with the salary
schedulefor teachers inthe teachers’
Provincial Collective Bargaining

Agreement. This daily rate of pay shall be

retroactiveto the first (1) day of service.

25.2.1. Continuoussubstitute service will
not be interruptedby non-
instructionaldays within the
schooldivision calendar.

25.2.2. A substituteteacher may be
requestedby an in-school
administratorto attend a non-
instructionalday.

A part-timeteacher askedto provide
substitute service within their school or
community inwhich they are assigned
shall be paidthe daily salary rate of one
(1) divided by the number of school days
peryear x (times)the rate in effectat the
Class and Step the teacher’s qualifications
and experiencewould entitle him/her to be
placed in accordance with the salary
schedulefor teachers inthe teachers’
Provincial Collective Bargaining
Agreement.
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SECTION 25: Substitute Teachers

The Agreement

Additional Information

25.4.

25.5,

25.6.

Electronicdepositsfor substituteteachers
who havetaught during any month shall
be madeten working days following
receipt of the principal'smonthly report.
This reportisfiled bythe in-school
administratorto DivisionOffice within two
working days following the lastteaching
day of the month.

For substitute teacher pay purposes,the
salary schedule which is in effecton
August 27, 2007, shall be usedand shall
not be retroactive.

25.5.1. Any changes in substituteteacher
pay shalltake effect at the
beginningof the monthfollowing
the implementationof a new
teachers' Provincial Collective
BargainingAgreement. Substitute
paywill not be retroactive.

Substitute pay is pro-ratedfor the
percentage (%) of time of the school day in

If a substitute teaches three
(3)out of five (5)hours in a
day he/she wouldreceive
sixty percent (60%)df the
daily rate.

which they are employed.
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