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ARTICLE |
PURPOSE

Ll

The company and the Union agree that the purpose and intent of this
Agreemefit isto promote co-operation and harmony, to recognize
mutual interest, to provide a channel through which Informationand
problems may be transmitted from one to the other, to formulate
rules to gevern the relationshipbetween the Unionand Empleysr
and set forth herein, the basic agreement controlling rates of pay,
hours of work. dispute procedure, and conditions of esmployment.

ARTICLE 2
RECOGNITION

2.

Zest . .
Bargalning agentwith respect to wages, benefits, hours of work

Whithy, Qntarte, working under ¢ontract for the Town of Whitby,
employed as line run bus drivers, excluding persens classifiedas
manager, dispatcher, school bus and charter drivers.

ARTICLE 3
NO DISCRIMIN
3.

12

The Company and the Union agree that there shall be no
discrimination. interference, restriction or coercion exercised or
practiced with respectto any employee by reason of age, marital
status, sex, race. creed, colour, national origin. political or religious
affiiations, disability. Sexual erlentation, Union membership or
activity, or convictian far an offenseln respectof which apardon has
been granted by any authority under law and, ifgranted or issued

under the CriminalRacords Act, has not beenrevoked ar ceased to
have effect.

The Company andthe Unionare committedto a working
environment, which demonstrates mutual respect for one another as
employees and individuals and is thereby free from harassment,

oNK.



ARTICLE 4
MANAGEMENT FUNCTIONS

4.|

4.1

4.3

The Union acknowledges that itis the exclusive function of the
Employer to:

@ maintainorder, disclpline and efficiency;

b} hire, discharge, dlassify, transfer, promote, demote, and suspend or
otherwise discipline employees for just cause subject to the provision
of this Agreament;

¢) to manage the enterprisein which the Employer is engaged,
includingall matters concerningthe operation of the businessnot
specifically dealt with elsewhere in this Agreement:

d) inmatters of discharge of employees for just cause, the company
will not be deprived of the grievance procedure.

The Employer agreesthat these functions will be exercisedina
manner consistent with the provisionsof this Agreement.

Supervisors will not performwork of the bargainingunit exceptin
case of emergency, instructiona experimentation.

ARTICLE 5

5.1

5.2

53

ATl

The Company recognizes a Transit Committee consisting of not more
than three (3) employees selected by the Union. The Committee
make up will be the Chairpersonfrom the full-time group or his
designate by written notificatien to the Company plus one (1)
employeefrom the full-time group and one(l] employee from the
part-time group who may be appointedor elected.

The Unionshall notify the Employer of the name or names of the
committee members the Employer shall be requiredto recognize.

It is understood that committee members have their regular work to
perform. Urlass specifically authorized by this Agreement, the work
of the Union representatives shall not be carried out duringworking
hours.

4



5.4

~

The privilege of arepresentativeto leave work without loss of basic

pay to attend meetings with the Companyis granted on the following
conditions.

a) such business must be between the Unionand the Company.
Employees having grievances shall not discuss them with their
representatives duringworking hours if such action interfereswith
the operationof service Or increasedcest to the company;

b) meetings shall be scheduled by mutual agreement;

¢) the time shall be devoted to the prompt handlingef necessary
Union business;

d) the time away from work shall be reported in accordance with the
time keeping methods of the Company:

€) the Company reservesthe right to limit such time ifit deems the
time so taken to be excessive:

f) the Company agreesto allow one day off without pay on the third
Thursday of every monthfor the Committeete attend to Union
business.

ARTICLE 6
UNION SECURITY

6.1

6.2

6.3

As acondition of employment ali current employees covered by this
Agreement who have not done so and all new employeeswill be
requiredto complete and sign an Application for Membershipand
Authorization for Checkoff of Duesand initiation Fee on Form A230-
86, supplied by the Union to the Company.

The Local Unioncopy of this form will be forwardedto the Local
Union Financial Secretary upon completion.

All full/part-time & probationary employees who earn the equivalent
of or had the opportunityto eam the equivalent of:

20 -40 hrs - 2 hrs, 20 min.

| -19hrs = Lhr. 10 min.

Pay during a calendar month must have dues deducted accordingto the above
by the Company and then forwardedto the Lecal Union Financial Secretary.

.5



Allemployees who are hired by the Company must pay Initiation Fees of
$10.00 as aconditionof further employment.

An employee'shourty rate for dues purposes shall be based on the amount
earned per straight time hour inthe last payroll periodworked before dues
are payable.

Amount Does Not Include:
o shift premiums-overtime premiums
. Saturday, Sunday and Holiday premiums

Dues Are Payable When Member Receives Benefitsin Lieu of Work Such As:
. vacation pay

. holiday pay

. jury-duty pay

. bereavement pay

DuesAre Not Payable When a Member Receives:
. sick and accident benefits
J workers compensation benefits

6.4 All dues and initiation fees deducted must be remittedto the Local
Union Financial Secretary within |5 werking days of the deductions
along with alist of names and the amount of each deduction.

6.5 A representative of the Local Union shall be allowedto enter the
Company's premises to deal in the administration of the Agreement
at any ime during normal business hours, after notifyingthe Manager
providedthat he does not interfere with the performance of duties
by members in the bargaining unit.

6.6 The Employer agrees that all employees covered by this Agreement,
and new employess, after completion of their probationary period,
shall as a condition of employment, become and remainmembers of
the Union ingood standing.

6.7 New employees shall make applicationat the time of their hiring, and
shall become and remainmembers of the Unioningood standing, as
aconditiond employment, as soon as their probationary period has
beenserved. The Employer agrees to deduct Union Initiationfees in
the pay perled following terminationof probation. and remitwith the

monthly dues. The Unionshallsupply cards and records regarding
check-off of dues.



6.8

The FinancialSecretary of the Local Unionwill notify the Company of
any change inthe amount of Union Dues and/or Initiation Fee to be

deducted in line with the constitutienal requirementsdf the National
Union.

ARTICLE 7
DATA TO BE SUPPLIED TO UNION

7.1

7.2

The company will supply to the Union committee the following
information at the end of every monthand send acopy 1o the local
Union office:

a) Employeeswho acquire seniority.

b) Employeestransferredinto or out of the Bargaining Unit

¢) Hoursworked by probationary employees.

The Company will supply to the Union<emmittée the fallowing
informationat the end of the monthin which it occurs with a copy to

$he local Union office:
a) Employeesextended leave of absence.

b) Employeeson Sickness and Accident and Compensation and the
date of occurrence.

<) Employeeswho have lost seniority.,
d) Employeeswho are discharged.

ARTICLE 8
SENIORITY

8.1

The fundamental rules respecting seniority are designed to give

Line Run Bus Driven an equitable measure of security based onthe
following:

a Fulltime line rundriver - employees inthis group havetheir
seniority established as per Schedule “A" of this agreement. New
employees enteringthis group will establish seniority in this group by
virtue of the date they enter this group.

b) Part-timetine run driver - employees in this group are ranked for
purposes of seniority as set out in Schedule “B".

7.



8.2

83

84

85

8.6

Probationary Employees~ will attain seniority after having worked
240 hours with the Company and will have their names placedat the
bottom of the part-time seniority list (Schedule“B").

The term seniority, for a full-time line run driver shall be considered
to meanthe lengthof continuous service with Trentway-Yvagar Inc.
after November26, 1990 within the bargatning unit if employed as a
full-time line run driver on that date, or the date of hire as afull-time
line run driver if the employeels employedas a full-time line run
driver after November 26, 1990.

All line runbus drivers will appear on aseniority listas per Schedule
“A" attached. Part-time as per Schedule “B” attached. A copy of such
1itwill be given to the Union Chairperson of the Committee.

In the eventmore than one employee is hired on the same date, the
Company will randomly assign each employee with a seniority code
number. this number will be used In determining each employee's
seniority standing, i.e. lowest senlority code number will be highest
seniority standing on such date. This appliesto probationary seniority
only, once probationis completefollow article 8. | ¢).

The maximum ratic of fuli-time to part-time drivers will not exceed
one-to-one.

The Company will posta seniority list at all times, full ard part-time,
and updated when it becomes necessary.

ARTICLE 9
L0SS OF SENIORITY OR EMPLOYMENT

9.1

Senlority rightsshall cease and an employee's employmentshall be
terminatedfor any of the following reasons:

8 If an employee voluntarily quits the employ of the company.

b) If an employee is dischargedfor just cause and such employeeis
not reinstated pursuantto provisions of the grievance procedure.

¢) Ifan employee overstays aleave of absence or remains anay
from work without permissionfor a period of more than five (5)
consecutive working days, the employee shall be subject to discipfine

Y



9.2

9.3

up to and includingdischarge, unless the employee hes a satisfactory
reason acceptable to the Company for such absence.

dy If an employee fails to report for work in accordance with a notice
of recall, a within seven(7) working days after registerad malling
date of such notice, whichever is later, unless asatisfactory reason
acceptable to the Company is given.

e) If laid off, an ernployee will be retained on the seniority listfor a
period of thirty-six (36)months.

Employees transferredto a supervisory position@ aposition not

coverad by this collective agreementwilf have their senlority date
frozen as of the date of the transfer. SUCh employee(s) will havea
twebve (12) month peried uponwhich to retum to the bargaining

unit. tf such employee d0es not return to the bargaining unit after
twelve (I 2) months they will fose all seniority.

An employee who reaches the normal retirement age of 65, arid
who hes given notice prior to December3 I*to the Company -
and the Unionthat they do not wish to retire would continue
working after age 65. The employee would be required to have a
license ingood standingas outlined Inthe Company Policy, pass an
annual rmedical physical that could be administeredby a Company
physicianat no cost to the employee. and pass a skills competency
test administered by a Company signingauthority representing
the Mintstry of Transpertation, Inno instancewill an employeebe
allowed to work beyond their 70* birthday.

ARTICLE 10
LAY-OFF AND RECALL

10.1

If one or mere full-time employees are affected by adecisionof

the Company to discontinue one or more bus runs, the full-time
employea(s) with the least seniority will assume the number one
position an the part-time seniority list. 1f subsequent to this, a full-
time opening becomes available, the employee who assumed the
number one positionon the part-time senioritylist will automatically
be recalled to the lull-timeseniority list. Such employee(s) will
maintaln their previously establishedfull-time seniority date.



102

103

10.4

10.5

10.6

10.7

Employees who have beenlald off in accordance with the above
provisionwill be returned to work in line of seniority in which they
were laid off provided they are able and willing to do the work
available,

The Company will provide the Chairpersonof the Union Transit
Committee with a list of employees to be laid 0ff ar recalled If
possible, 30 days prior or as seen as the Company becomes aware of
such decision, also any cancellation of such notices.

The Union Transit Committeewill be retainedin the employ of the
company during thelr respective terms of office, notwithstanding
their positionon the seniority list, so long as the Company hes work
available which they are able and willing to perform.

Duringthe summer schedule, spring break, Christmas break, when
there is a reductionin servicefor five (5) working days or more, the
Company will maximize the runs to eight hours or more.

a) Full-timedrivers by seniority will have the option to take a
voluntary layoff to the senior part-time positionwith arecalldate.
Driverhasaright to that recall date,

b) If no one exercises the above option, the layoffwill start with the
junior full-time driver.

¢) There will be no layoffs at Christmasor March break Ifthere are
full time shifts available due to vacatlon or leave book offs, Shifts will
be filled inaccordance with Article 32.5 a b.

At any time afull-timedriver may elect to relinquishfull-time status
and benefits and assume part-timestatus, accordingto their Schedule
‘A seniority. $ald driver may not at any time return to full-time status.

Lald off employees shall remain on the Company’s group benefit
programas defired in Article 34 for a period of three months from
the date of lay off,



ARTICLE It
JOBPOSTING

1.2

Inthe event new full-time jobs are created ar full-time vacancies
occur within the bargainingunit, the Company will post such new
jobs or vacanciesfor a periodof five (5) warking days inorder to
allow part-time bargainingunit employees 10 apply.

The employee from the part-timegroup with the mostseniority that
applies will be awarded the pesition.

ARTICLE 12
GRIEVANCE PROCEDURE

12.1

2.2

12.3

12.4

The purpose of this Article is to establisha procedurefor the
settlement of all grievances. A grievance under this Agreement
will be denned as a difference of opinion between the Company
and the Union or an employee as to the interpretation, application,
administrationar alleged Violation of this Agreement.

L}
STEP ONE - Anemployee having agrievance, along with their
respective committee person, will submit the grievance in writingto
the Company, within seven (7) working days of the occurrence. The
Secretary, or designate, Will reply to the grievance inwriting within
fitteen (B) days from the Initial filing of thegrievance. Fallure to
meet the requirementsof this time limit will result in payment f the
grievance without prejudice,

STEP TWO - Failing satisfactory settlement after STEP ONE, the
Union and the Company designates will meetatatime and place
determined by the parties, butinany event no later than thirty (30)
days from the initlal filing of the grievance to discuss the matter.

STEP THREE - Falling a satisfactory settlementat STEP TWO,
either party may request that the matter be submitted to arbitration.
The party requestingarbitration shall make such request Inwriting
addressed to the other party to this Agreement within ten (10)

days from the date of the reply in STEP W O . The Company and
the Unionwill mutually agree upon a single arbitrator. Should the
Company and Unionfail to agree uponan arbitrater within ten (10)



12.5

12.6

127

2.8

12.9

days, the appointment will be made by the Minister of Labour for

Canada, or designate as ptavlded by statute ar otherwise, upon the
requestof either pany.

The term working days when used in this Agreement for grievance
procedure, shall exclude Saturdays, Sundays and holidays as defined
herein.

The grievance procedure outlined in this Agreement shall apply
equally to agrievance lodged by a group of employees, or to a Union
poliey grievance.

The following spactal procedureshall be applicabla to a grievance
alleging improper discharge of an employee. The grievance may
be lodged at STEP TWO Inwritingthrough the Chairperson of the
Committee to the Company within two (2) working days after the
disclpline hes been Imposed.

The time frames referred to above may be extended by mutual
agreement inwritingbetween the parties.

The Company will pay alt settled grievanceswhen the current pay
periodis remunerated.

ARTICLE 13
LEAVE OF ABSENCE

13.1

a) Employees may be granted a leave of absence without pay and
without loss of seniority, for personal reasons. providedit does not
interfere with the ongoing operations df the Company, uponwritten
applicationto the Company, at least one week prior to the proposed
commencementof the leave and subject to written approval from
the Company.

b} Any employee of the Company elected or appointed to afull-time
position inthe CAW Local Union ar National Union will be granted

a leave of absence without pay and without loss of seniority by the
Company. Such leaves will remain in effect until noticeto cancel such
leaveis given by the Union.

¢) Providedit does not interferewith the ongoingoperation of the

<12



Company, the Company will grant aleave of absence without pay to
members of the Unionto attend 10 Union business. Suchieaves will
not be unreasonably denied. Uriion requestmust be made 24 hours
in advance.

d) Employeeswha are granted a leave under @), {b), and {¢) above
shall have their sanierity acerue while on such leave.

e) Requests for leaves will be answered within four (4) business days.

ARTICLE 14
COMPASSION, MATERNITY AND PARENTAL LEAVF

14.1

Compassion, Maternity and ParentalLeaves will be granted in
accordancewith the requirements of the Canada labour Code and
related Regulatlons, and the Companywill pay the cost of benefitsas
set out In Article 34 to a maxtmum of 52 week leave period.

ARTICLE I5
ILIC LEAVE G OI FICE — LEAVE OF sncrau g

— e et bl e S el Sl AT AR S .

5.1

18.2

15.3

An employee with seniority, elected ar appointed to an essentially
full-time Federal, Provincial, or Jocal public office, may make written
application for aleave of absence without pay or benefits for the
period of hisfher term of active service in such public office. Ifsuch
leave is granted. additionalieaves of absence for service Insuch
office may be grantedat the option of Managementupon written
applicadon by the employee.

Seniority will contirnue to accumulate for the period of such leave of
absence.

The employee's requestfor leave of absence may also include the
necessary time after the Issuarce of the writ for the election to
campaign for such office.



153

EMERGENCY LEAVE

The Parties agree that employees are entitled to ten (I 0) authorized
days without pay each calendaryear from January I* to December
3 It, The reasonfor leave will be limitedto:

|} Personalillness, injury or medical emergency.

2) The death, illness, injury or medicalemergency of an individual
described below.

3) An urgent matter that concems an individual described below.

The above is applicable to the following individuals:

The employee's spouse or same Sex partner; parent, step parent ar
foster parentof the employee's spouse O same sex partner. A child,
step-child, or foster child of the employee, the employee's spouse
Qr same sex partner. A grandparent, step grandparent, grandchiid, or
step grandehild ofthe employee, the employee's spouse or, same sex
partner, The spouse or same SeX partner of a child of the employee.
The employee's brother or sister.

The employee, where possible, shall contact the employer within 24
hours. The unpaid leaves shall not form part of any record regarding
absenteeism policies or discipline regarding absenteeism.

ARTICLE 16
EDUCATION LEAVE

16.1

The Company agrees to pay into a special fund two cents (2) per
hour per employee for all compensated hours for the purpose of
providing paid education leave. Such leave will be for upgradingthe
employeesklils in all aspects of trade Union functions. Such monies
to be paid on a quarterly basis into a trust fund established by the
National Union, CAW, effective from date of ratification. and sent by
the Companyto the followingaddress: CAW Paid Education Leave
Program, CAW Family EducationCentre, R.R. #1, CAW Road 25,
Port Elgin, Ontarlo NOH2C5.



16.2  The Company further agrees that members of the bargaininguntt,
selected by the Unionto attend such courses, will begranted a (eavé
of absence without pay for twenty (20) days etass time, plus travel
time where. necessary, said leave of absence 10 be intermittent Over
atwelve (12) months periodfrom the first day of leave. Employees
on said leave of absence will continue to accrue seniority and benefits
during such leave. No more than one person may be absentat the
same time for such leave.

ARTICLE 7

REPORTING PAY

17.1  Any employee reporting for work on their regular scheduledshift,
and who hes not been properly notified not to reportwill receive a
minimum of four (4) hours pay at the applicable hourly rate.

ARTICLE 18
EMERGENCY CALL BACK PAY

181 Ay employee called to work beforeor after thelr scheduled shift
shall receive insuch instances aminimum of two (2) hours pay at
their overtime rate.

ARTICLE 19
INJURY ON THE |08

19.]  Employees who are injuredat work and who are unable to continue
attheir job or who are sent home by the Company because of
compensable injury shall be paid their regular eamings for the balance
of the shift on which the Injury eccurs. -

ARTICLE 20
JURY DUTY

20.1  Ifafull-time line run driver is called and b required to serve on jury
duty ar as a Crown witness on his normalworking day, the Company
agreesto pay the equivalent of a regular day's pay to a maximum
of eight (8) hours at straight time. less the amount of jury duty pay
received to a maximum of ten (I0) days for each driver.

5.



ARTICLE 21
BEREAYEMENT

211

212

Every line rundriver inthe event of the death of a memberof their
immediate famity wilt be granted bereavementleave with pay at their
normalrate of pay on any of their normal working days which occur
during the three days immediately followingthe date of death to
arrange for, or attend the funeral or immediatelyfollowing the release
of the Deceased.

Immediate family indudes spouse or common-law partner;
employee's father and mother and the spouse or common-law
partnerof the father or mother; employee's children and the children
of the employee's spouse or common-law partner; employee's
grandchildren; empioyee’s brothers, brother-in-laws, sisters and
sister-in-laws; employee's grandfather and grandmother: the father
and mother of the spouse or common-law partner of the father or
mother: and any relative of the employee who resides permanently
with the employee or whem the employee permanentlyrasides.

COMMON-LAW PARTNER means a personwho hes been
cohabitingwith an Individual in a conjugal relationshipfor at least one
year, @ who had beense cohabitingwith the Individual for at least
one year immmediately before the individual's death.

ARTICLE 22
BULLETIN BOARDS

21 -

The Committee wilt have the use of one (1)bulletin board for the
postingof notices dF Unionmeetings or functions. Such bulletin
board to be supplied by the Company and placed in a conspicuous
area agreed on by the Union. All notices will be authorized by the
Chalrperson of the Union Committee.



ARTICLE23

PAY DAY
23.|  Pay day shall be bi-weskly on Wednesday.

232 Any pay shortages of one hundred dellars ($100.00) or more will be
paid by cheque within two (2) business days.

ARTICLE 24
COW OF AGREEMENT

4.  Compeny tprovidea copy of the Collective Agreement to
bargalning unit employees.

24.2  The Company shall alse supply an outline brochureof all the
Company paid benefits such as insurance, vision care and dental plan.

ARTICLE 25

DLOCK

25.  The Company and the Union agree to abide by the Canada Labour
Code with respect to strikes and lockouts.

ARTICLE 26

CLASSIFICATIONS AND WAGES

26,!  The Company will pay employees accerding to the wage and
classification structure which shall be written into the Collective

Agreement and form a part of the CollectiveAgreement.
26.2

ARTICLE 27

PARTIAL OR TOYAL SHUT-DOWN OF QPERATIONS
27.1  The Company shall endeavour to advise the Union at least six (6)
months in advance of any contemplated shutdown of operations that

will affect the employses. Such notice shall bein writing and indicate -
the reason for the action.

7.



272

The Unionand the Company will meet Immediatelyto discuss the
contemplated shutdownwith aview to providinga solution to the
problemor jobs for the employees involved.

ARTICLE 28
HOURS ) WORK

28.1

28.2

28.3

284

283

28.6

The partiesrecognize that the normal hours of work will vary with
the schedules of service and requirementsof the Town of Whitby
and agrea that the fellowing sections shall not be construed asa

guarantee of hours of work per day a per week or of days of work
perweek.

For full-time transit line run’ drivers, the normal work day shall consist
of eight (8) hours per day, forty (40) hours per week , with two (2)
consecutive days off.

Overtime shall be paid at the rate of time and one-half (1'4) the
regular rate of pay for all hours worked in excess of eight (8) hoursa

day.

All hours worked in excess of 40 hours ina week shall be paid at the
race dF time and one-half (1'4) the regular rate of pay exclusive of
premiums.

There shall be no pyramidingof premlum pay provisions. The
employee shallbe ertitled to the single premium providingthe
greatest benefit.

8 Full-time drivers who haveworked less than 40 hours per week
who have signed up for Saturday/Sunday work will be asked first to
flll Saturdays/Sundays (& per the Saturday/Sunday and overtime sign
up sheets) provided such work does not put the employeeinto an
overtimesituation. Where there are no full-time drivers available to
do the shifts without the paymentofovertime, part-time drivers will
be askedto performthe scheduledwork (as per the Saturday/Sunday
sign up sheets) providedthe performingof the scheduled work witl
notprovide the part-timeemployeewith more than 40 hours of
work in the week.

18-



28.7

288

28.10

2811

28.12

28.13

b} Inthe event that Saturday/Sunday work increases so that the
provisionsof Article 28.6 ) are no longer feasible, the Union
and the Company will meet to modify the weekly work shiftsto
accommodatethe increasedvolume.

The Company agrees that employees may from time to time request
the opportunity of exchangingshifts with other employees for their
convenience. All such exchanges will be subject to the agreement

of the dispatcher and shall not resultin any additional cost to the
Company. Shift exchange mustbe of equal hours.

The company will discuss permanentchanges to existing shift
starting times and rotation with the Transit Committee prior to
implementation.

Subjectto Artlele 28. 1, the Company will endeavour to maintainthe
presenteight (8) hour shifts.

Overtime shall be voluntary. Employeeswho accepta runthat
normallyineludes overtime shallwork the overtime normally included
in the run.

The Company agrees that any shift of a duration of seven (7) hours
and twenty-three (23) minutesor greater will be paid as aminimum
of eight (8) hours.

Part-time employees doing a full-time shift will be paid full-time value
for this shift, regardless of hours.

a) Biddingon Runs. The Company will distribute to all full-time lne
rundrivers alist of all the runs available. Eachfull-time driver wit fl
in next to each run their individual preference of runs, This list will
stay on file with the Company unless a change is made. Full-time
line rundrivers shall be allowed to change their preference for runs,
4 times per year. This will take place on the first 3 “working days"
(excluding. Saturday, Sunday and Holidays) following November

20, February 20, May 20, August 20. Full-timeline rundriverswill
be scheduled according to their seniority and preference becoming
effective on the first Monday in the month following the above
mentioned dates.
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The Company will continug the practice of clarifying the runs te full-
time line run drivers one week prior to the above mentioned dates,
Identifying any changer to the runs that may have taken place.

b) if and when the Cempany cannot fall back on the shifts of the
preceding shift sign up. then that employee failing 1 bid on sign-up
for the said portion ofwork will be put to the bottom of the full-time
seniority list and then said person must assume last full-time shift on
bid sheet, for duration of slgn-up period,

28.14 3 The part~tims availability sheetswill be posted until Wednesday
prior at noon, as Is CUrrentpractice.

b} The vacant shifts for the following week will be dispatched on a
senlority basls, taking inte accountany preferences speclfiad,

¢) Inorder to dispatch the work, shifts will be classiied inaway to
dispatch the preferred shifts basedon senlority. The shifts will be
classed asfollows:

) Stralght day shifts these will be assignedfirst.
2) Spilit full shifes: these will be assigned second,
3) Night full shifts: tese.will be assignedthird.

4) School specials: these will be assigned fourth,

d) Ifany particular type or specific shiftis not wanted: or preferred,
this is to be spezified on the sign-up sheet, and the Company wilt
accommodatewhen dispatching.

e) Confirmation of the week's work will be available Thursday at
1500 to allow for posting to be completed. It is the individual driver’s
responsibliity to contactdispatchand confirm their work.

f) Any shifts that become vacantoutside of two (2) business days,
Monday O Friday 0800-1700 will be redispatched 0N a voluntary basis.

g) Inan emergency the Most junior available part time driver may not
hava his or her option fora selection of werk.

h) All part-time driver's must work ten (I0) days in a calendar month
ar will be subljest to dismiseal unlessa driver can previde proof of
sickness that prevented them fram achleving the threshold level of 10
worklig days. In the event of Insufficient opan part-time work shifts
due to seniority, drivers weuld not be sublect to dismissal,
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ARTICLE 29

29.|

29.2

293

| TION

The Company will continueits practice of dividingevertime inan
equitable manner based on full-time and part-time seniority. A
list shall be posted weekly, updated daily showing overtime hours
worked. This process will begin with the March 2003 sign-up.

Notice of overtime opportunities mustbe given atleast one (1)

hour before the shift ends for an extended shift, a in the case of a
weekend, suchas Saturday, the work noticefar overtime work must
be given by 12:00 Noonon the Thursday prior to the weekend, and
inthe event of aheliday not on a weekend, athirty-six (36) hours
noticeis to be given.

If an imbalance in overtime does occur, the Company will correct the
imbalance by compensating the employee for missed opportunity.
Should an employee notice they have been passedwhen overtime
opportunities hes been offeredincorrectly, they must netify dispatch
immediately.

ARTICLE 30

30.1

30.2

N IPLIN

When an employeels calledte aniiterview and the nature of the
meetingcould lead to discipline or discharge, acommittee person
will be present. Priorto the interview the employee will be given
notice of the nature of the interview and time to meetwith a Union
representative. Inthe event the employer disciplines or discharges

an employee it will be put inwriting and a copy will be provided to
the employee and Union, Notwithstandingthe above. the employer
shall have the rightto remove an employee from service immediately
pendingan investigation.

Providedthere is no re-occurrenceof arelateda- similar incident
within twenty-four (24) months from occurrence. the recordof
an employee shalt not be used against them and will be removed
from the file in accordance with the requirements of the Personal
information Protectionand Electronle Documents Act (PIPEDA).
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303

Preventableaccldents shiall be kepton a driver's record fer a period
df 36 months unfess further entries occur within the 3¢ month
period. Adriver's aceldent recordshall only be clearedwhen he
hes driven 36 monthsfrom thelr tast preventable accidentwithout

another preventable aceident dF any kind.

30.4  TheEniployee and Union will receive acopy of the final
determination of a preventable accident

ARTICLE 31

HEALTH AND SAFETY

314 Employees working under this CollectiveAgreementwil{ be
regulatedby Partll of the Canada Labour Code.

312 The Companywill make every effort to comply in a timely manner
with the requirements of Part}t df the Canada Labour Code.

313 The Unionagrees 1 actively promote measures 10 assure the health
and safety of all employees.

314 The parties agree to set Up ajeint health and safety committee with

one(l) memberfrom the Company andone () memberfrom the
Union. The Company agrees to maet from time 10 time as necessary
to discuss health and safety concems. Inaddition to the duties given
to the Committee pursuant to Partlt of the Canada Labour Code,

the commilttee will:

I. Promota compliancewith peartinent fegislation,

2. Investigateall accidents.

3. Meet at least anee a month to review their findings and make
recommendations to management on the elimination of health and

safety hazards.

a) The chairperson of the bargaining unit may attend meetingif both
partiesagree.

.12,



3.5 Clothing

a) All drivers will earn fifteen (15) points per one hundred (00)
hours worked, to a maximum of two hundredeighty-five points per
year.

b) Maximum accumulation of points is five hundred (500).

¢) All points accumulation effective May 2 1, 1998for the use effective
Nov. 30, 1938,

d) Uniform pieces may be ordered at any time.

e) Drivers not accumulatingeneugh points per year may bringin
needed pieces for replacement, forfeiting bankedpoints.

) Peint value for uniferm piecesare as follows:

Long sleeve shirt 24
Short sleeve shirt 24
Gof shirt 30
Long pants 32
Short pants 28
Culottes 30
Ties 8

Sleeveless sweater 39
Long sleeve sweater 42

Tunic 40
Nylonjacket 55
Parka 65

g) Driversare required to wear a complete uniform at ail imes while
on duty.

Any deviationto be at manager's discretiononly.

Summer (May |to Sept 30):white shirt (optional tie) or golf shirt.
long pants or shortsfeulettes (with black socks); black or brown
shoes.

Winter (Oct. 1to April 30):white shirtwith tie, sweater options; or,
golf shirt with sweater; longpants; black or brown shoes.

h) Headgear will only be allowed to beworn if the Town of Whitby
gives approval and with prior written approval from the Company
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Biisas shall te keptwell maintatned in properworking order with
warking heaters, vents and windows.,

31.7  Intheeventan employee becomes physically handicapped and is
unableto continuetheir job, the Company agrees to meetwith the
employee and the Unien to discuss accommodation,

31,8 The company will endeavour to provide washroom facilities aloﬁg al) -
routes including Whitby GO Station.

31,9 Allemployees will be trainad in WHMIS at the Company's expense as
per Canada Labour Code.

31,10 Company to pay the cost of employee parking.

31,11 &} Radics to be maintainedin all buses.

b) Security code in all buses.

31,12 The Company and the Unionwill provide employees with the CAW
anti-harassment training, with the one day's wages to full time
employees beingsplit on a50/50 basis between the Company and the
Union,

ARTICLE 32

VACATION WITH PAY

32.1  Allfull-time line run drivers on the payrollshall receive vacations with
pay each year in accordance with their service as set out in Schedule
MB‘D.

322 Allfull-time line run drivers an the payroli shall receive vacations with

pay eachyear, accordingte seniority, on the following basis:

a) Full-time line rundrivers who have completed one (1) years'
service with the Company, as of date of employment, shall receive
o (2) week vacation with pay based on four per cent (4%) of the
previous calerdar year gross eamings.

b) full-timeline run drivers who have completed (5) five years'
service with the Company, as of date of employment, shall receive
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324

5

three (3) weeks vacationwith pay based on six per cent (8% of the
previouscalendar year gross eamings.

¢} Full-timeline rundriverswho have completedten (10) years’
service with the Company, as of the date of employment, shall
receive four (4) weeks vacation with pay, based on the eight per cent
(8%) of the previous calendar year gross eamings.

d) Full-timeilne rundrivers who haw completedseventeen (17)
years' service with the Company as of the date of employment, shall
recelve five (5) weeks vacation with pay, based on ten per cent (I0%)
of the previous calendar year gross eamings.

€) Yazatiems shall be takeninthe year of entitlement A full-time

line run driver shall be allowed vacadon pay in lieu of his holidaysin
excess of two weeks. A full-time line run driver who has quit, been
discharged, or laid off, will receive vacation pay earned 0N a pro-rata
basis.

f) Single vacation days or leaves will be awarded providedthese do
not interfere with a vacation week regardlessof seniority.

a) Full-time line run.drivers havingone (1 )year or more seniority
will be entitied to take two (2) weeks vacation duringthe period of
June 1* to September 30, Inclusive. Full-timeline run drivers having
three (3) weeks vacation shall rake at least one (I)week vacation
duringthe pertod October 1* to May 3 I®. Full-timeline rundrivers
entitled to five (5) weeks vacation shall take at least three (3) weeks
vacation during the period October §# to May 31*. Full-timeline run
drivers requests for vacation betweenJune* and September 30®
shall be indicated to managementhy April 30 each year. The final
vacation list shall be posted by May 1*,

b) Any full-time line run driver, whose employment k terminated for
any reasonwhatsoaver, shall receive his full vacation creditsince the
last day uponwhich vacation paywas calculated.

Part-time line run drivers will receive vacation pay of four per cent
(4%)

8 All temporarily vacant shifts of adurationof five (5) consecutive
days or morewill be posted on arotatingboard In two week intervals,
Maximum two (2) moves. Postingwill be removed Wednesday at
noon for first move, Thursday at noon for second move.
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) I snyshift becames permanently vacant, the following#ill apply:
1. The Company will post first tan (10 days as per 32.5(a).

2, Full-time line run drivers will be canvassed according 10 seniarity
first, and their preferenceon file.

) Any driver must be availablefor the complete duration of any shil

changes.

ARTICLE 33

HOLIDAYS

33.1  For the purpose of this agreement, the following days are paid
holidays:
New Year's Day Labour Day.
Good Friday Thanksgiving Day
Victoria Day Christmas Day
Dominion Day Boxing Dey

Civic Holiday (In lieu of RemembranceDay)

If Heritage day ls proclaimed a Statutory Holiday by the Provincial
Government, it will be added to the abova list of holidays.

332 When oneaf the observed statutory holidays falls on a Saturday or
Siinday, the day proclalmed by the Federal Governmentshall ba the
day observedand the employeeshall be paid the statutory hotiday
pay In accordance with the conditionsoutfined below.

333  Altemployees shall be paid their norenal daily hours to a maximum
of eight {8) hours pay at their appropriate hourly rate for the above
mientioned tiolidays in accordance with the qualifications of the
Canada Labour' Codé, Compahy recognized Union Representatives
who fail to meet the qualifying standards as set out In the Canada
Labour Code, due to beingon aUnton Leave of Absence to conduct
Union Business, will not be disadvantaged or discriminated against for
Statutory pay entitlement.
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335

33.6

Any of the smutory holldays as listed, falllng within 2 ane
annual vacation shall-be pald in'additionto the employee s annual -
vacation pay or One extraday’s vacation shall be granted in lieu of
pay; at the employee's discretion.

Parsonnsl required to work on the statutory holidayshall be paid |
times their normal rate of pay in additionto the statutory holiday pay.

Part-time employees shall be compensatedin accordancewith the
Canadalabour Code.

ARTICLE 34
GROUP INSURANCE BENEFITS

4.

142

343

34

Untess otherwise noted, the Company will pay 1042 of the
premiums for the group Insurance eutlined below for all full-time line
run drivers upto the date on which they reach,age seventy (70), at
which time they will o longer be eligibleto receive the benefits.

The Company will previde the unionwith coples of all policies
outlining the benefits as they pertainto the Unionandits full-time
line rundrivers. Should the Company desire to change carriers, it
will first notify the Union and previde the Unionwith copies of any
new policies of Insurance once they bacome effective, Innoevent
will new coverags result In benefits which are not equivalentor
greater to those currently previded for in this contract. EMPLOYEES
SHOULD ALWAYS REFERTO THEIR COPY (F THE BENEFIT
BOOK TO SEETHE FIULL BENEFIT PROGRAMAVAILABLE TO
THEM.

Group Life Insurance- each full-time line run driver is eligible for
group {ife insurance coverage up to 100% of their annual salary
sublect to a limitation of $100,000.00, Insurancecoverage will be
reducedto 50% of their annual salary at age sixty-he (65).

Accident Death and Dismembermentinsurance - each full-time line
rundriver Is eligible for group accidental death and dismemberment
insurance coverage up to {00% of their annual salary subjectto a
limitation of $100,000.00,
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346

4.7

348

34.9

.00 in each calendar year. Cleaning will
and covered every nine (9) months,

Extended Health Care Covarage - the Company agrees to provide
full-time drivers with an extended health care plan. This plan will
ihcluda:

1DSemi-private room accommedation in hospitals;

2) Hearingatd and vision plan, The planwill pay up t%175.00 every
two years for eye glasses and up to $65.00 for an eye examination
every T\ years for adults and every year for dependent children;

3) Drug plan with a deductible of $4.00 for each preseription plus any
dispensing fee over $9.30 for each prescription; and

4) Health plan while outside Canada, subject to a $25.00 deductible
ineach calendar year

Full-timeline rundrivers wilt accumulate sick days at the ratedf
one-half {1/2) day per monthfor atotal ef six (6) days per year. The
maximum to whichsick days will be allowed to accumulate will be
sixty (6Q). Ifasick-day is requirad, the rate of pay will be equal to
75% f their regularty scheduledhours. A full-time ltna run driver
that is off work due to sickness for three or more consecutive days
will be requirad to furnish the companywith adoctor’scertificate ©
be eligible to receive remuneration,

For the purpose of this artiels, a sick-day is definedas a day thata
full-time line run driver asks to be removed from any scheduled work
due t medical reasons.

MTO Medicals: the Company will pay for any MTO Medicat not
tovered by OHIR

PensionPtan Far Full Time Employees

Eull.time.employees wi  be enrolledon avoluntary basis in

the current Company Penston Plan, which is administered by
Manufacturer's Life ins rance. An Employee will enty be enrolfed in
the PensionPlan after they have returned the completed required
forms to the Company.
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if a full ime employee volunteers to join the Plan. the Company will
contribute 4% of the employee’s earnings to the piari that must be
matchedby the employee. The Company will only contribute to the
plan if the full ime employee voluntarily agrees to matchtha 4%
contribution. The Company’s contribution will Stop ifan employee
refuses to contribute OF withdraws from the plan.

34,10 Hepatitis B shots:
The Company will add this medication to the benefit packageand
will be available through prescription enly on the same basis as other
drugs coveredin the prescription plan.

ARTICLE 35
WAGES

35,1 Full-Time Line Run Drivers
December |, 2004  $19.32 Per Hour
December f, 2005 $1%,%0 Per Hour
December 1,2006  $20.50 Per Hour

Part-Time Line Run Drivers
December 1.2004  $18.36 Per Hour
December 1, 2005 $49.00 Per Hour

December |, 2006  $19.66 Per Hour
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’ evant-that TrentWay Wagar loses the contract to provide transit

" serviees D thie Town of Whitby the provisions of Schedule"D" shall
apply

ARTICLE 37

X

csment shall be i ful force and effect from December |,
2004 to November 30,2007 In the event that. either: party desires
amendments to the Agreemem. such must be sent to the other party

by registered mail within the lastsixty (60) days ofthe agreement,

DATEDAT WHITBY, ONTARIO, THIS 23* DAY OF DECEMBER, 2004,

Ed Page - Directorfof Contract Services
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‘ULL-TIME TRENTWAY.-WAGAR SENIORITY LIST

November 30, 1994

Employee Date

Grant Irvine 26 Nov 1990
Roxane MacKay 26 Nov 1990
Doris Gimblett 26 Nov 1990
Karen O'Donnell 26 Nov 1990
Guillaume Proulx 26 Nov 1990
Gerry Gemon 26 Nov 1990
RobertWatt 26 Nov 1990
Tim Thompson 26 Nov 1990
{an Morrissey 26 Nov 1990
Rick Oejong 26 Nov 19%0
Carol Adams 26 Nov 1990
David Wichall 26 Nov 1990
Ernle Fleetwood 29 Aprll 1991
Lorng Harhphil 27 July 1992
Nelson Saurnur 0! April 1993
Barb Heath 04 Sept 1995
SandraBuller 04 Dec 1695
JeanFleetwood 04 June200}
Bob Ayres 04 June200|
Tammy Hill 14Jan2002
Robinst. Pierre 03 June2002
Stan Gore 19 April 2004
Jerry Bums 19 April 2004
Pam Andrews 29 Nov 2004
Jeffdohns 29 Nov 2004
Wayne Bowen 29 Nov 2004

Mike Roache 29 Nov 2004
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PARTAIME SENORITY LIST

SENIORITY DATE
VACATION
ENT! MENT DATE

Sﬁeve Pickerlng

Heaslip
Steve Jackson
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26 Nov 1990
29 June 1991
18 May 1994
27 Dac 1994
IS Dec 1999"
06 Jul 2000
15 Dec 2000
11 Oct 2000
16 Sep 2001
25 Nov 2002
|7 Sep 2003
17 May 2004
20 Sep 2004
22 Nov 2004
22 Nov 2004
22 Nov 2004
22 Nov 2004
22 Nov 2004
22 Nov 2004
22 Noc 2004 ’/
22 Nov 2004
22 Nov 2004 /



DATE THAT WILL BE USEDTO DETERMINEVACATION ENTITLEMENT

November 30, 1994

Employee Date
GRANT IRVINE 5 SEPT 8O
ROXANE MACKAY 06 APRIL 877
DORIS GIMBLETT ISFEB 88 '
KAREN O'DONNELL 11 AUG 89
GUILLAUME PROULX 21 AUG 89’
GERRY GEMON 2 AUGBY
ROBERT WATT 21 AUG 897
TIMTHOMPSON 21 AUG 89’
IAN MORRISSEY 21 AUG 897
RICK DEJONG 22 JANSO”
CARGL ADAMS 07 MAY 50
DAVID WICHALL 07 MAY 90
ERNIEFLEETWOOD 26 NOV 90
LORNE HEMPHILL 20 NOV 89
NELSONSAUMUR 28 NOV 90
BARS HEATH 05 JANS |
SANDRA BULLER 28JUNII
JEANFLEETWOOD 10JUL93 *
BOGAYRES 29 AUG 94
TAMMY HILL 27 DEC 99
ROBINST. PIERRE 10 JUL 00
STAN GORE 23 MARO!
JERRYBURNS | IMAR 02
PAM ANDREWS 10JuL.00 ~
JEFF JOHNS 30 AUG 027
WAYNE BOWEN 17 MAR03 7
MIKE ROACHE I2APRO4 ./

| BL['
s
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