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ARTICLE 1: PURPOSE OF AGREEMENT

1:01 The Company and the Union each agree that the purpose
and intent of this Agreement is to establish rates of pay, work,
safe working conditions, and other terms and conditions of
employment, to promote co-operation and harmony, to
recognize the mutual interest of the Parties, to provide proper
means through which information may be transmitted from
one to the other, to formulate rules and policies to govern the
relationship between the Union and the Company, to
promote efficiency and service, and to set forth a procedure
to be followed by the Parties hereto and by the employees
covered by this Agreement for the expeditious and proper
settlement of any dispute which may arise on the
administration of the terms of this Agreement. The parties
agree that in exercising their rights under the agreement and
in the administration of this agreement, they shall do so in a
fair and reasonable manner.

ARTICLE 2: RECOGNITION AND SCOPE

2:01 The Employer recognizes the United Steelworkers as the
sole and exclusive bargaining agent for all employees of
FIRST STUDENT CANADA Located in the City of Thunder
Bay, excluding, supervisors and those above the rank of
supervisor, driver trainers, office, clerical, dispatchers and
sales staff.

2.02 The word "employee" in this Agreement shall name the
employee for whom the Union is the bargaining agent as set
out in Section 2.1



ARTICLE 3: UNION SECURITY

3.01 Dues Check-off - The Employer shall deduct Union dues

3.02

3.04

including, where applicable, initiation fees and
assessments, on a pay period basis, from the wages of each
employee covered by this agreement. The amount of dues
shall be calculated in accordance with the Union’s
Constitution and as certified by the Union.

All dues, initiation fees and assessments shall be remitted
to the Union forthwith and in any event no later than 15 days
following the last day of the month in which the remittance
was deducted. The remittance shall be sent to the
International Secretary Treasurer of the United
Steelworkers, AFL-CIO-CLC, P.O. Box 13083 Postal Station
“A”, Toronto Ontario M5W 1V7 in such form as shall be
directed by the Union to the Employer along with a
completed Dues Remittance Form R-115. A copy of the
Dues Remittance Form R-115 will also be sent to the Union
office at room 11 929 Fort William Road, Thunder Bay,
Ontario P7B — 3A6.

The remittance and the R-115 form shall be accompanied by
a statement containing the following information:

a) A list of the names of all employees from whom dues
were deducted and the amount of dues deducted.

b) A list of the names of all employees from whom no
deductions have been made and reasons.



3.05

3.06

3.07

3.08

3.09

c) This information shall be sent to both Union addresses
identified in article 5.04 in such form as shall be directed
by the Union to the Employer.

The Employer, when preparing T-4 slips for the
employees, will enter the amount of Union dues paid by
the employee during the previous year.

The union will be provided with 15 minutes of unpaid time
at no cost to the company to meet with new employees to
acquaint new employees with the fact that a union
agreement is in effect and provide the employee with a
copy of the collective agreement.

The Company will make every effort to fully comply with
this article and will co-operate with the Union to this end in
the event that the Company’s Payroll Service provider has
difficulty with compliance.

NO DISCRIMINATION

The company and the union agree there shall be no
discrimination in the hiring, training, upgrading, transfer,
layoff, discharge, discipline, or treatment of employees
because of race, sex, creed, religion, colour, age, national
origin, political belief or membership and or participation in
the union.

The company agrees to provide the union with the names
and addresses of each employee covered by this
agreement on October 15th and January 15th each year.



ARTICLE 4: MANAGEMENT RIGHTS

4.01

(a) Subject only to any specific provision contained herein,
the Company is not in any way limited in the exercise of all
the rights, powers, authority and regular and customary
functions of Management, and without limiting the
generality of the foregoing these rights shall include:

(1) Maintain order, discipline and efficiency

(2) Hire, promote, and demote, transfer and lay off
employees: and the right to discharge for just cause
suspends or otherwise discipline employees, subject to
the right of any employee to lodge a grievance in the
manner and to the extent herein provided.

(3) To manage its business in all respects in accordance
with its obligations, subject to the provisions of the
Agreement;

(4) Make and alter from time to time reasonable rules,
regulations and policies which are just and fair. The
Company agrees that it shall provide the Union with a
copy of those rules, regulations, policies or changes
affecting the employees covered by this agreement
which are made or altered by the Company from time to
time.

(5) All Letters of Understanding to be signed by the
Business Agent and/or Representative for the Union, and
the Director of Human Resources or his designate for
FIRST STUDENT CANADA.



(b) Itis agreed by the parties to this agreement, that any

()

provision in this agreement other than the duration of
agreement may be amended, by mutual consent of the
employer and the union.

The Union agrees that the Company is obligated to replace a
driver on a run upon request from a customer or school board
or official. The Company will upon request of the union meet
and review such action taken by the Company.

1) In a case where the driver was determined not to be at
fault then should such an event occur, the parties
would undertake to mutually agree to address the issue
of reassignment to an alternate run which may result in
two or more drivers volunteering to switch runs. It is
understood that these reassignments would not be
posted and the drivers affected would not lose any pay.

2) Where it is determined the driver is wholly at fault
then the driver will retain his/her status on the full-
time seniority list and would post for a vacancy on
another run. In the interim period of acquiring another
run the driver would be required to work as a spare
within their geographical area or depot where their
previous run originated.



ARTICLE 5: NO STRIKES OR LOCKOUTS

5.01

5.02

During the term of this Agreement, the Union agrees that it
will not call, authorize, encourage or support any strike or
work slowdown or curtailment and the Company agrees
that there will be no lockout. Strike and Lockout as
defined in accordance with the prevailing practice of the
Canada Labour Code.

The union recognizes that the company has an obligation
to follow the instructions of its clients and that it has an
obligation to protect its business and serve its clients and
protect the health and safety of its employees.

ARTICLE 6: UNION COMMITTEE AND STEWARDS

6.01

6.02

Employees who occupy elected or appointed positions
with the Union recognize they have regular duties to
perform for the Employer. The parties agree that
whenever possible meetings pertaining to the
administration of the collective agreement will occur
outside of scheduled driving times. Recognized union
representatives attending such meetings will be paid at
applicable driving rate and/or non-driving or a combination
of these rates depending on when the meeting is
scheduled. Current practice pertaining to payment for
attendance at safety meetings will be maintained.

The Company recognizes the right of the Union to appoint
or otherwise select union representatives as follows:
Negotiating committee (up to 5 members) and a grievance

9



6.03

6.04

6.05

6.06

6.07

10

committee / Stewards (up to 5 members). The Company
undertakes to recognize and deal with representatives and
committees.

The Parties agree that Management and the Union
Representatives in the employ of the Company agree to
uphold the terms of this Collective Agreement.

In the cases of grievances it is understood and agreed that
no more than two (2) members of the Grievance
Committee/ Union Steward shall be entitled to meet with
the Company at any one time. The Committee member
shall be the steward concerned with the grievance. In
unusual circumstances, the provisions of this Clause may
be extended at the request of either Party.

The Union shall notify the employer in writing of the names
of its officers, Stewards and the Union Committees dealing
with the Company.

The union elected or appointed reps have regular duties to
perform on behalf of the employer. They will not absent
themselves from their regular duties in order to deal with
grievances or other Union business without management
consent.

The company and union agree that a labour management
committee be established and monthly meetings
scheduled for the purposes of discussing matters of
mutual concern. Meetings will be held on the fourth
Thursday of every month except July and August. A
statement of issues to be discussed will be submitted two



days prior to the meeting except in cases of emergency.
The minutes of such meetings shall be recorded and
signed off by each party with a copy being posted and
distributed with employees pay stubs

ARTICLE 7: GRIEVANCE AND

7.01

ARBITRATION PROCEDURE

(a) A grievance shall be defined as a dispute concerning
the interpretation, application, or alleged violation of this
Agreement.

(b) When a grievance is lodged, the nature of the
grievance, the article(s) alleged to be violated and the
redress sought shall be stated.

(c) Every effort will be made to settle a workers complaints
prior to a grievance being filed and will be dealt with
between the employee and the Branch Manager. The
employee may have a steward present at such meetings.
Should an employee wish to decline having a steward
present then the employee will meet with the steward and
sign a declaration form to that effect. Should a driver have
a current disciplinary sanction(s) on his/her personnel
record then a Union representative will be present at any
further disciplinary meetings.

7.02 The parties agree that group or policy or employer

grievance may be filed.

11



7.03 Personal Grievance

Any employee may submit a grievance (as defined in
article 7.01 (a)) with the assistance of a Union
Representative on all issues of this Agreement, save and
except those Articles which are the prerogative of the
Union; and if the said employee is probationary, then the
discipline , termination or dismissal is not grievable.

7.04 Step 1.

12

a) The grievance shall be in writing, a copy shall be delivered

b)

in person by the griever with a union steward or executive
member present, to the Manager or in his absence, to the
Operations Supervisor or designate.

The grievance must be in a legible form and signed by the
employee.

The grievance must be presented within five (5) working
days after the Occurrence of the matter complained of and
the Manager shall answer the grievance presented to him
In writing, within five (5) working days after he has
received it

Step 2:

If the matter has not been settled, the Union Steward of the
employee involved may, within five (5) working days after
receiving the written answer from the Branch Manager,
present the grievance in writing to the General Manager or
his nominee, who shall render his decision in writing within
five (5) working days after receiving it.



7.5

7.6

7.07

Step 3:

If the matter is not settled the Local Chairperson and/or his
representative may, within ten (10) working days after
receiving a written decision of the General Manager or his
nominee present the grievance to the Director of Human
Resources of the Company or his nominee. Following the
presentation of the grievance at this Step there shall be
arranged a meeting between Management and the

Grievance Committee (consisting of a maximum of three
(3) members including the Staff Representative) which
meeting or conference call will take place in fifteen (15)
working days after the grievance has been presented to
the Director of Human Resources or his nominee.

In the event that the matter has not been settled in
accordance with the procedure set out above, the
Company or the Union may within ten (10) working days of
the Step #3 grievance meeting request the assistance of a
Grievance Mediation Officer to help seek resolution prior to
arbitration.

Technical Objections to Grievance - No grievance shall
be defeated or denied by a technical objection occasioned
by a clerical, typographical or similar technical error. The

omission of a Step in the grievance procedure not agreed

to by the parties must be corrected at the request of either
party in order for the grievance to proceed.

Employees shall have the right at any time to have the
assistance of a Representative of the Union on all matters
relating to Employer/Employee relationships. Union

13



7.06

7.09

7.10

7.11

7.12

14

Representative(s) shall seek the permission of the
Employer prior to entering the Employers premises in
order to provide the required assistance. Employees
involved in such discussions or investigation of grievances
shall not absent themselves from work.

Facilities for Grievance Meetings - The Employer shall
supply the necessary facilities for the grievance meetings
when meeting with the employer.

Letters of Understanding - Any mutually agreed changes
to this Collective Agreement made in accordance with
Article 4.01 shall form part of this Collective Agreement
and are subject to the grievance and arbitration
procedures.

Names of Stewards - The Union shall notify the Employer,
In writing, of the name of the Shop Steward and alternate
before the Employer shall be required to recognize them.

Union Grievance Committee - The Union shall notify the
Employer in writing of the names of the five (5) persons
who shall form the Grievance Committee. It is understood
and agreed that no more than two (2) members of the
grievance committee shall be entitled to meet with the
company at any one time.

All time limits as specified herein for the grievance or
arbitration procedures may be extended but only by mutual
agreement confirmed in writing. In particular, it is
recognized that when a person involved in a grievance or
all members of the Grievance Committee or employer
representatives are not available due to absence away



7.13

7.14

from home, then the Parties will co-operate to provide a
reasonable extension of a time limit as specified for the
presentation, processing or discussion of the grievance.

The Union will advise the Company in writing when a
grievance is dropped.

Time set for grievances, arbitrations and investigations
shall not include Saturdays, Sundays and Public Holidays
for both Company and Union.

ARBITRATION

7.15

7.16

7.17

7.18

7.19

In the event that the matter has not been settled with the
Grievance Mediation Office, either party shall within ten
(10) working days of this meeting notify the other party in
writing of their intent to proceed to arbitration.

The party referring the matter to arbitration shall suggest
the name of a person to act as a sole arbitrator. Within
fifteen (15) working days thereafter, the other party shall
agree or submit an alternative arbitrator.

All correspondence between the parties shall be in writing.
If the parties cannot agree on the appointment of a sole
arbitrator, the Federal Minister of Labour shall be

requested to appoint an arbitrator.

The parties agree to equally bear the expense of the
arbitrator in rendering a decision.

15



7.19 The arbitrator shall render his/her decision on the

grievance, in writing, as soon as possible following the
hearing.

7.21 The decision of the arbitrator shall be final, binding and

7.22

7.23

enforceable on all parties, and may not be changed. The
arbitrator shall not have the power to change this
agreement or alter, modify or amend any of its provisions.
However, the arbitrator shall have the power to dispose of
a grievance by any arrangement which he/she deems just
and equitable.

No matter shall be submitted to an arbitrator that has not
been properly carried through the previous steps of the
grievance procedure in accordance with this agreement.

Grievances will be responded to at each step of the
procedure and the union will advise within ten days of a
decision that the grievance will not proceed further.

ARTICLE 8: SENIORITY

8:01 Seniority is defined as the length of continuous service in

16

the bargaining unit and shall be used in determining
priority and/or preference for layoffs relating to permanent
reduction of the work force and recall. Seniority shall
operate based on an employees’ classification. When two
(2) or more employees commence work on the same day,
lots shall be drawn to determine where the employee
stands on the seniority list.



8:01

8.03

8.04

(a) Inthe event of a layoff or recall to work following a
permanent layoff, probationary employees by classification
(school bus drivers, spare drivers classes (i) & (2),
maintenance staff) affected shall be laid off first and
recalled last. Employees shall then be laid off in reverse
order of seniority and classification and shall be recalled in
iInverse order of seniority and classification, such that the
most senior employee by job classification shall be laid off
last and recalled first

(b) School bus drivers lay off and recalls will be done by

seniority, by classification.

(c) Inthe event of a reduction in the maintenance

department workforce the company may reduce the
number of employees in one or more of the three job
classifications within the department in inverse order of
seniority.

(d) In the event a route is eliminated or significantly reduced

during the school year the parties agree to meet and
address the implications to the regular driver affected to
the mutual agreement of the parties in accordance with
the principals stated in article 8.09

The Company shall maintain seniority lists showing the
date upon which each employee’s service commenced
and the classification of each employee.

A list showing the seniority status of all employees covered
by the agreement shall be established and posted at the
terminal in a place accessible to all employees.

17



8.05 Seniority list will show three (3) categories of employees,
drivers, spare drivers and mechanical department.

8.06  Seniority list will be update on a quarterly basis, and the
union will be provided electronic and three (3) copies of
the list within ten (10) days of the creation of the new list.

8.07 The Union shall be provided with written notice, identifying
all employees who are being laid off recalled or left the
employ of the company. To be provided quarterly in
conjunction with article 8.06 except for regularly school
breaks.

8:08 CHARTERS

(a) In order for an employee to be eligible to be assigned
charter work an employee will be required to submit and
sign a designated form indicating the type of charter work
requested and the employee’s availability.

(b) Spare clause.

(c) Spare clause

(d) Charters inclusive of all evening, weekend and holiday
work excepting that originating from the school boards will
be assigned on the basis of rotation starting with the senior
regular drivers and then senior spare drivers who have
submitted the designated form. Except in the case where a

18



(f)

(9)

(h)

customer requests in writing a specific driver than that
charter will be assigned to that driver.

Rotation: Subject to availability based on FIRST
STUDENT CANADA work assignments or hour of service
regulations an employee assigned the charter or an
employee who is not available to take the charter (at a
time they declared availability for) other than for the
reasons stated above will move to the bottom of the list.
An employee declaring availability to do public charters
after the commencement of the school year will be placed
at the bottom of the list as per the date on the designated
form.

The employer will provide the union, upon request, the list
of employees requesting public charter work and the public
charter work assigned.

Past practice pertaining to the assignment of charter hours
shall be continued. Scheduled hours for charter work will
be provided on the charter assignment slip. Drivers are
responsible to ensure that when accepting a charter
he/she has the necessary available hours required as
noted on the charter slip to complete the charter and be in
compliance with the hours of service legislation.

The union would designate a representative to meet with
the company and review the charter book and other
relevant documents, on a weekly bases, prior to the union
management meeting to review charter assignments. A
report would be forwarded to the union/management
committee identifying whether or not there are issues that
need to be addressed

19



(i) Parties agree to review the current charter scheduling
procedure to ensure that the company is compliant and
that the necessary documentation is made available to

authenticate that proper scheduling is occurring.

8:09: School Bus Runs

(a) Vacant Route: When a route is deemed by the Company to
be vacant, the Company in assigning the driver to the vacant

route shall consider:

1) The geographic location considered the most suitable for
the efficient operation of the bus on the route in relation to
the place of residence or approved parking location in
relation to the starting or finishing point of the run.

2) Geographic location to be defined as point of first pick-up
to the last school and back to point of first pick-up by the
most direct route.

3) The known driver preference.
4) Customer preference.

(b) When all aspects of 1,2,3,4 are in the opinion of the company
equal, and two or more employees are affected, the senior
employee shall be assigned the vacant run.

(c) The Union agrees that in the event of a layoff or recall to work
of an employee, that the Company will not be required as a

20



result, to reinstate an employee on a run, if that employee at
any time had been removed from said run.

(d) Core Route Reduction:

1) The parties agree to meet no later than November 15"
each year to review the issue of drivers whose core
route have been reduced by greater than 15 minutes.
The parties would evaluate potential resolutions such as
but not limited to the reposting of all runs subject to a
vote by the union membership or maintaining the basic
rate within 15 minutes of the original core route rate for
those drivers affected

2) Should a driver’s core route be reduced then the
affected driver could elect to exercise a right to appeal
to affect an audit review procedure of the core route in
dispute. Such review procedure would be mutually
agreed to by the company and the union

3) A driver who is full-time but does not have a posted run
within the geographical area in which he/she resides or
the depot will retain his/ her status on the full-time
seniority list. In the interim period of acquiring another
run the driver would be required to work as a spare
within their geographical area in which they reside.

21



8.10 Probationary Employee

A newly hired employee shall be on probation for a period of sixty
(60) days worked. After completion of the probationary period,
seniority shall be effective from the original date first worked.

8:11 Off-Site Parking Of Buses

For the purpose of storing buses where the drivers reside, the
following will apply:

(a) Local by-laws must be met
(b) Storage shall be at no charge to the company

(c) Access and use of hydro plug-in facilities must be
available and used in periods of cold weather.

(d) The vehicle must be secure and instances of vandalism
shall result in the vehicle being stored at another location
approved by the company.

(e) Fuel facilities suitable to the company must be in a location
so that dead head is minimized.

(f) Regular and other scheduled maintenance requirements
must be met when required or scheduled by the company.

22



8.12 TERMINATION

(a) An employee shall lose their seniority and their employment
terminated in the event of:

1) Discharge for cause and is not reinstated.

2) Voluntary resignation.

3) Absent from work for more than three (3) working days

4)

5)

6)

7)

without notification or providing reasons satisfactory to the
company.

Failure to return to work for more than three (3) days
without notification or providing reasons satisfactory to the
company following a permanent layoff, leave of absence or
other authorized leave after being notified by registered
mail to do so, and / or the employee fails to either notify the
company, or return to work on the first day scheduled back
to work following the regular school breaks. It shall be the
responsibility of the employee to keep the Company
informed of his current address.

If the employee fails to comply with the terms of a leave of
absence granted.

Is employed by another company, which interferes with
regularly scheduled work with FIRST STUDENT CANADA.

Is laid off other than for normal school breaks or for a
consecutive period of twelve (12) months.

23



8) Employees who are off sick but would have been working
except for accident or illness will not be terminated after 12
months absence providing:

(i) The driver continues to notify the employer to apprise
of their ability to return to work from absence in the
foreseeable future

(i) The driver keeps up their annual training where
possible, in order to remain as qualified driver

(b) It is agreed by the parties that a review would take place to

()

address the potential implications arising from the
CONSORTIA.

It is understood and agreed that the duties required of an
employee engaged in school bus runs are of a nature that an
employee so involved is deemed to be laid off during the
period of the school Christmas break, the school Spring break,
and the school summer vacation. These periods of lay off are
not considered permanent and shall not result in the
application of seniority as set out. It is further understood that
seniority shall continue to accumulate during the period of
such layoffs.

(d) It is the responsibility of the employee prior to layoff during the

24

summer vacation period, to notify the Company their intention
to return following the summer break. At that time the re-
opening of the school shall be deemed in the normal course to
constitute a recall notice which shall be deemed to have been
given. A failure to return to work in accordance with this
clause shall be deemed a "quit".



8.13 School Bus Driver Definitions
Regular Drivers are drivers who have regular AM/PM
work assignments who will be referred to in this agreement
as “regular drivers”.

(a) Spare Drivers are drivers who do not have a regular
AM/PM work assignment. Spare drivers shall not have
seniority on the regular seniority list but shall have
seniority standing amongst spare drivers as Class (i) or
Class (ii).

8.14 JOB POSTING /SCHOOL YEAR START-UP POSTING
OF ROUTES

(a) All A.M./P.M. work assignments (routes) will be posted on
an annual basis during the month of August.

(b) The posting process for the school year start-up will be as
follows:

1) Year-end declaration forms will be provided to all regular
and spare drivers prior to the end of May. The forms will
provide for declaring the driver’s intent to return to work
the following school year, availability for summer work,
availability for summer charter work and preference of
routes for the following school year.

2) Employees will be required to submit the forms by the
stated cut-off date on the form as determined by the
company which would be no later than seven days prior to
the last day of classes as determined by the respective
school board.

25
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3)

4)

5)

6)

7)

The company shall schedule appointment times for all
drivers in order of seniority commencing with regular
drivers followed by spare drivers, during the month of
August, where the employee would be required to select a
posted a.m./p.m. work assignment or alternatively declare
the election to remain or become a spare driver.

Routes would be available for the employees to review for
a reasonable period of time prior to the August
appointments. Upon request from the Driver, the Company
will provide copies of school bus runs, subject to the
information being signed out and signed in, to ensure
confidentiality of the information is maintained. The time on
the school bus runs supplied by the company at the time of
bidding will constitute the core run.

The company will pay the wages at the non-revenue rate
of the designated appointee of the union in order for the
union representative to be available during the August
appointments to monitor the process and assist in
answering employee’s concerns.

An employee who is not available to attend or call in at the
scheduled appointment time will either be assigned a route
as per the route preference on file or such employee would
be entitled to bid on remaining routes available at a time
that the employee is available following the original
appointment time.

Parties agree that routes running outside of a geographical
area or the shop will be identified prior to commencement
of the August bidding process.



(c) NEW AND/OR VACANT ROUTES

(1) When a vacancy occurs or when a new route is created
such vacancy will be posted. NOTE: A vacancy in
September will be posted no later than the second
Tuesday in October.

(2) The company will post the vacancy or new route on a
bulletin board accessible to all employees as well as
announcing the vacancy on the radio and putting notice
out with employee pay statements.

(3) An employee will submit their application to apply for the
job posting in writing, preferably on the designated form
supplied by the company.

(4) The job posting will be posted for a period of five (5)
working days and the company shall award the vacancy to
the successful applicant no later than three (3) working
days following the closure of the job posting.

(5) The company will post the name of the successful
applicant of the job posting on the bulletin board as well as
announcing the information on the radio.

(6) The job posting will be filled (awarded) in accordance with
the provisions of article eight (8) of the collective
agreement. Should no employee bid for the vacant or new
route, then the company will assign the route to the next
class {ii} spare driver available and willing to undertake the
assignment.
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(7) An employee interested in bidding on vacant or a new
route has the responsibility to notify the employer in
writing.

(d) JOB POSTINGS WILL CONTAIN THE FOLLOWING
INFORMATION:

1) BASIC RATE (RATE WITHOUT SENIORITY
INCREMENTS

2) SENIORITY INCREMENTS & OTHER (CIRCLE CHECK,
DEADHEAD TIME)

3) LOCATION of SCHOOL(S) BEING SERVICED
4) SIZE OF BUS
5) START DATE
6) ROUTE IDENTIFICATION NUMBER
(e) SPARE DRIVERS: There shall be two (2) classes of spare
drivers:

1) Class (i) Spare driver not available for full-time work
assignment of a permanent or temporary nature

2) Class (ii) Spare driver available for full-time work
assignment of a temporary or permanent nature.

28



3)

4)

S)

6)

Following ratification of the collective agreement spare
drivers will be required to declare in writing, on a
designated form as determined by the company, either
spare driver class (i) or class (ii) in which they wish to be
placed. Subsequent to the declaration the employees will
be placed on the applicable class (i) or class (ii) list in
order of seniority. A new spare driver hired after date of
ratification will be required to declare their status as a
class (i) or class (ii). Employees wishing to change their
status at a later date will be required to submit a request in
writing and will be placed on the applicable seniority list as
per the dated request for transfer between the spare
classes.

Class (ii) spare driver available for full-time work
assignment will have the right to be assigned a temporary
work assignment and/or bid on and be selected as the
successful applicant for permanent job posting ahead of
class (i) spare drivers.

A spare driver upon becoming the successful applicant for
job (regular am/pm work assignment) then that employee
will commence accruing seniority on the regular driver
seniority list on the date on which the work assignment
starts for which the employee receives pay.

REVERSION: Regular drivers who elect to revert to the

classification Spare Driver Class (i) will commence seniority
on the spare driver seniority list effective date of transfer.
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ARTICLE 9: VACATION PAY

9.01 Vacation pay for all employees will be calculated and paid
on each pay. Such payment shall be in accordance with the
Company’s normal pay practices.

9.02 All employees with less than one (1) year of service shall
receive vacation with pay in accordance with the minimum
requirements of the applicable regulations.

9.03 Employees who have maintained an employment
relationship with the Company of one (1) year shall receive
four percent (4%) of their earnings received.

9.04 Employees who have maintained an employment
relationship with the Company of five (5) years will receive
six percent (6%) of the previous year's earnings received.

9.05 Employees who have maintained an employment
relationship with the company of (10) ten years or more will
receive (8%) of the previous year’'s earnings received.

9.06 The company shall continue the current practices as they
pertain to the calculation of vacation pay.

9.07 The annual vacation accrual shall be paid on the first full pay
period of January.
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ARTICLE 10: PAID HOLIDAYS

10.1 (a) an employee who qualifies in accordance with Clause
10.2 below shall be granted a holiday with pay on each of
the following general holidays.

New Year's Day
Good Friday
Easter Monday**
Victoria Day
Canada Day
Thanksgiving Day
Christmas Day
Boxing Day
Family Day

(b) ** Easter Monday is substituted for Remembrance Day.
Driver must work scheduled Remembrance Day in order
to qualify for Easter Monday pay.

(c) All drivers who work during July and August will be paid

for, Civic Holiday and Labour Day if they qualify in
accordance with Clause 10.2.

10.2 In order to qualify for any of the holidays specified in Clause
10.1, an employee,

(a) must have been in the service of the Company and
available for duty for a least thirty (30) calendar days
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(b) Must be entitled to wages for at least fifteen (15) out of
the thirty (30) days immediately preceding the holiday.

(c) Must be available for duty on such holiday if it occurs on
one of his work days, excluding vacation days.

(d) Drivers will be paid for all work regularly scheduled for
the statutory holiday i.e. A.M., P.M.

10.3 If an employee is required to work on any of the general
holidays listed in Clause 10.1, he shall receive pay in
accordance to the Canada Labour Code.

10.4 General Holiday pay shall be calculated at the normal
regular daily rate.

10.5 For drivers who sign for a regular AM/PM run the regular
daily rate shall exclude such discretionary payments such as
charter work and overtime. The Parties acknowledge that
this is in accordance with the Canada Labour Code.

ARTICLE 11: LEAVE OF ABSENCES
11.01 BEREAVEMENT LEAVE

a) Every employee who has completed three (3) months of
service shall be granted, in the event of the death of his
immediate family, bereavement leave on any of his/her
normal working days that occur three (3) days immediately
following the day of death or at a time mutually agreeable to
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b)

d)

by the company and the employee in order to facilitate the
attendance at the funeral. The above leave will be for the
purpose of making arrangements and attending the funeral.

Employees shall be granted LEAVE OF ABSENCE without
pay for statutory leaves under the Canada labour code (for
example; Maternity, Parental and compassionate)

Immediate family is defined as the spouse of the employee,
iIncluding common-law spouse, the father and mother of the
employee and the spouse of the father or mother, including
common-law spouse, the children of the employee, the
brothers and sisters of the employee, the father-in-law and
mother-in-law, and any relative of the employee who resides
permanently in the employee’s household or with whom the
employee permanently resides.

The regular wage shall be calculated on the basis of the
employee’s regular AM, PM run (exclusive of Charters and
other discretionary payments) that the employee would have
received on one of the normal working days immediately
following the date of death.

Additional unpaid leave for matters relating to bereavement
will be granted by the Company upon request.

11.02 SPECIAL LEAVE WITHOUT PAY

With the prior approval of the Employer, special leave without pay
may be granted in exceptional circumstance to an employee.
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11.03 SPECIAL LEAVE WITH PAY

(a) An employee required to attend court as a subpoenaed
crown witness or required to report for jury duty will suffer
no loss of pay provided he/she turns over any and all
monies paid and reports for work when not required to be
In court.

(b) Employees shall be reimbursed for lost earnings if required
to serve at the request of the Company as a withess in
matters arising out of his/her employment and shall be
paid for time spent and legitimate travel expenses from
their home.

11.04 UNION LEAVE

Leave will be granted to employees maximum 2 at any given
time) provided the company is given 14 days’ notice and sufficient
drivers are available to cover runs.

ARTICLE 12: SAFETY AND HEALTH

12.1 The Company agrees to maintain proper safety and health
conditions for employees throughout the building, vehicles or
their places of work. It is equally recognized to be in the
best interest of all Parties to at all times comply with the
statutes and regulations which pertain to the operation of
commercial vehicles.
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12.2 The Parties recognize and encourage the role that both

12.3

12.3

12.4

12.5

employees and management can play in enhancing the safe
operating conditions of the Branch. To help accomplish this,
a Health and Safety Committee will be created and function
in accordance with the relevant provisions of the Canada
Labour Code, Part Il.

This Joint Safety Committee will be composed in
accordance with the provisions of the Canada Labour Code,
Part II, but in no case shall it consist of more management
representatives than employee representatives.

The duties of the Committee will consist of making
recommendations for the improvement of safety and to work
towards the elimination of all safety hazards and any other
duties and responsibilities prescribed by the Canada Labour
Code, Part Il.

The Committee shall meet regularly for the purpose of
discussing and resolving health and safety issues as they
arise.

Employees shall abide by the rules as set out in the
Company’s Focus on Safety handbook. The union and
employees agree that the company “Focus on Safety
Handbook” and the “Branch Specific Policies and
Procedures “ are recognized and adhered to as they also
meet the regulatory requirements, and contractual
obligations of our customers.
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ARTICLE 13: CORRESPONDENCE

13.1 Each employee shall keep the Company and the Union
informed of his current address and telephone number.

13.2 Communications between the Parties shall be addressed to:

(a) Manager and General Manager, FIRST STUDENT

CANADA

(b) The UNITED STEELWORKERS

ARTICLE 14: GENERAL

14.01

14.02
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BARGAINING UNIT WORK

The company recognizes that it is not a function of non-
bargaining unit employees to perform work which is
normally performed by an employee in the bargaining unit.
Only in the case of emergencies, or sufficient bargaining
unit personnel not being available, non- union personnel
may perform necessary work. Such assignment of work
will not result in a denial of any right under the collective
agreement for any employee in the bargaining unit.

CONTRACTING OUT

The employer agrees not to contract our bargaining unit
work for the term of this collective agreement excepting
current practice, emergency, when equipment or
manpower is not immediately available.



14.03

14.04

14.05

14.06

LICENSE

It is a condition of employment for an employee that he
holds the necessary license to perform his normal duties.
Cancellation and/or inability to maintain the required license
will result in  termination. It is the employee’s
responsibility to advise the Company in writing of any
change in the status of his/her license. "Any change" is to
include any loss of demerit points.

Current practices would continue pertaining to pay for
partial PD days-snow days, and any other practices in
effect. In order to qualify for full pay for such days the
employee must run the applicable parts of the run that are
operational on the date in question.

Christmas bonus of a twenty-five ($25) gift card shall be
paid on an annual basis during the month of December.
PLUG IN ALLOWANCE

a) Employees would be eligible to submit a time sheet and
receive 15 minutes at non-revenue rate if requested to
plug in the bus by the company.

b) Employees with buses at home will receive an

additional one (1) hour pay at the non-revenue rate for the
months of December, January and February.
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ARTICLE 15: WAGES

15.01

15.02

15.03

15.04

The employer shall pay salaries and wages bi-weekly in
accordance with Schedule “A” attached hereto.

Spare Drivers will receive their posted rate of pay as per
Schedule “A” for a minimum of two (2) hours for each
morning and/or afternoon assignment providing the Driver
is willing and able.. Should the spare Driver be assigned
an A.M. or P.M. run in excess of the two (2) hours then the
spare Driver shall be paid for the additional time at their
posted rate of pay.

Overtime shall be paid in accordance with the Canada
Labour Code. (After eight (8) hours per day or forty (40)
hours per week.

Drivers assigned to out of town work Charter work will
receive Per Diems for meals and lodging confirmed with
receipts.

ARTICLE 16: DURATION OF AGREEMENT

16.01

16.02
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The duration of this Agreement shall be from September
22, 2012 up to and including September 21, 2015.

This Agreement shall remain in full force and effect during
negotiations for a revision or renewal of the terms of this
Agreement, and until such time as it is replaced by a new
or revised Collective Agreement. Notwithstanding the
above, the parties shall retain their legal right to lockout or
strike with the Canada Labour Code.



16.03 Either party to this Agreement may, within one hundred
and twenty (120) calendars day period immediately prior to
the expiration of this Agreement issue notice to the other
party of its desire to terminate or amend the Agreement.
Following notice, the party who is served the notice is
required to contact the other party within thirty (30)
calendar days to set mutually acceptable dates.

16.04 A letter of understanding will be developed pertaining to
Issues arising regarding the pending CONSORTIA. The
letter would address the specific clauses that would have
to be reviewed to address the potential implications of the
change. Should the parties be unable to resolve, the
grievance procedure would be utilized.

17:01 ARTICLE 17 - DEFINITIONS

a) Classification- means the identification of a position by a
reference to a job title listed in Schedule “A”.

b) Day- means a regularly scheduled working day unless
otherwise stipulated in this Agreement.

c) Employee- or “employees” where used refers to the
bargaining unit as described in Article 2.01.

d) Employer- means FIRST STUDENT CANADA, Thunder
Bay Division.
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f)

9)

h)

J)

Holiday- means the twenty-four hour period commencing
at 12:01 a.m. of a calendar day designated as a holiday.

Layoff- shall mean a reduction in the total number of
employees.

Leave of Absence- means absence from duty with the
permission of the Employer without pay.

Notice means notice in writing which is hand-delivered or
delivered by registered mail.

Plural or Feminine Terms-. Whenever the singular or
masculine is used in this Agreement it shall be considered
as if the plural or feminine has been used where the
context so requires.

School Year- shall mean the school year as defined by
the School Calendar for any academic year.

Local Union means the United Steelworkers, Local 5481.
Union- shall mean the United Steelworkers.

Vacancy means an opening as determined by the
Employer which the Employer requires to be filled.

Steward shall mean an employee selected or
otherwise appointed by the Union to represent
employees.



0) Length of Service (Seniority) - shall mean the length of
time in which the employee is employed from the most
recent date of hire. Hiring in this instance does not mean
recall following layoff.

p) Core Route - A.M. Point of first pick up to last school. P.M.
first school to last drop off.
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SCHEDULE “A” DRIVERS' WAGES

WAGES:

1) DRIVING RATES

i) Signing Bonus $150.00 on date of ratification
i) Year two (2) - 1:50 %
i) Year three (3) - 2.00%

Iv) Year two (2) add year 29 to grid
Year three (3) add year 30 to grid

Note: That 1% of stated increases is incorporated in the
Schedule "A" Spreadsheets on pages 48 to 53

2) NON-REVENUE RATES

a) Drivers electing to submit a payroll request form, upon
verification, will be paid at the non-revenue rate for the time
worked for training, fueling, shuttling, plug-in, meetings and
ride-along providing the additional time is outside of the
Driver’s run time hours. All other work will be paid at Charter

Rate inclusive but not limited to bus washing during the
summer.
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b) When drivers have to deviate off their normal route to fuel,
they will be eligible to submit a pay variance

c) When drivers have to deviate off their normal route to drop
off or pick up the bus in shop for servicing, they will be
eligible to submit a pay variance

Non-Revenue Rate $11.00

3) CHARTER RATE
) Year Two (2) - $12:00/hr.

i) Year Three (3) - $12.25/hr.

4) WASHER/HELPER RATES (as CHARTER RATE)
) Yeartwo (2) - $12:00/hr.

i) Year three (3) - $12.25/hr.

5) DRIVER MEDICALS

Commencing date of ratification, drivers will be reimbursed up to
$100.00 (One hundred Dollars) once every (3) three years upon
the submission of a receipt.
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SCHEDULE “B” MECHANICAL

1) Wage rates adjusted: MECHANICAL RATE
a) Yearone (1)-2:00% =$25.82
b) Year two (2) - 2.00% =% 26.33

c) Year three (3) - 2.00% =% 26.86

2) Tool Allowance:
a) Year two (2) - $140.00

b) Year three (3) - $145.00

3) Lead hand: $0.85 per hour in addition to the applicable
mechanic rate.

4) Boot Allowance $125 per year, paid at the end of December.
The rate would increase if corporate policy increases.

5) Mechanical Department employees, subject to the company
being able to provide adequate staffing levels to complete
scheduled work, may elect to apply for unpaid leave under
Article 11.02, to allow additional time off during non-driving
periods. Without being required to meet the definition of
exceptional circumstance. Previously scheduled vacation
would take priority over such leave requests.
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6) Mechanical Department will be provided tools and safety
equipment in accordance with company policy. Two pairs of
winter gloves or extra liners shall be provided.

7) Clothing criteria to be maintained and clothing to be replaced
when worn with comparable quality.

8) SHOP HELPER RATE - $16.82
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SCHEDULE “C” — E.A.P.

The EMPLOYEE ASSISTANCE PROGRAM will be made
available to employees effective on signing of this contract.

NOTES

1. Page #24 — 8:12b — Reference to Consortia

2. Page #39 — 16.4 — Reference to Consortia
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Signed this 17th day of October 201 3, in the city of
Thunder Bay.

For the Company-

Randy Lent — Al
For The Union
Ve ~
0L
Herp Dani

Angrew Smar
g/ﬁfcmcof?/ /é&z/m/

Eleanor Cross

7

Cheryl Fanchar
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SERVICE
HOURS

SCHEDULE "A" DRIVERS WAGES -2012 -1013 - PG #1

02:30

02:45

03:00

03:15

03:30

03:45

04:00

04:15

04:30

04:45

05:00

Under 1
Over 1
Over 2
Over 3
Over 4
Over 5
Over 6
Over 7
Over 8
Over 9
Over 10
Over 11
Over 12
Over 13
Over 14
Over 15
Over 16
Over 17
Over 18
Over 19
Over 20
Over 21
Over 22
Over 23
Over 24
Over 25
Over 26
Over 27
Over 28

39.26
39.65
40.05
40.45
40.85
41.26
41.67
42.09
4251
42.94
43.37
43.80
44.24
44.68
45.13
45.58
46.04
46.50
46.97
47.44
4791
48.39
48.87
49.36
49.85
50.35
50.85
51.36
51.87

42.05
42 47
42.89
43.32
43.75
44.19
44.63
45.08
4553
45.99
46.45
46.91
47.38
47.85
48.33
48.81
49.30
49.79
50.29
50.79
51.30
51.81
52.33
52.85
53.38
53.91
54.45
54.99
55.54

4484
45.29
45.74
46.20
46.66
47.13
47.60
48.08
48.56
49.05
49.54
50.04
50.54
51.05
51.56
52.08
52.60
53.13
53.66
54.20
94.74
55.29
55.84
56.40
56.96
57.53
58.11
58.69
59.28

47.63
48.10
48.58
49.07
49.56
50.06
50.56
51.07
51.58
52.10
52.62
53.15
53.68
54.22
54.76
55.31
55.86
56.42
56.98
57.55
58.13
58.71
59.30
59.89
60.49
61.09
61.70
62.32
62.94

50.42
50.92
5143
51.94
52.46
52.98
53.51
54.05
54.59
55.14
55.69
56.25
56.81
57.38
57.95
58.53
59.12
59.71
60.31
60.91
61.52
62.14
62.76
63.39
64.02
64.66
65.31
65.96
66.62

53.20
53.74
54.28
54.82
55.37
55.92
56.48
57.04
57.61
58.19
58.77
59.36
59.95
60.55
61.16
61.77
62.39
63.01
63.64
64.28
64.92
65.57
66.23
66.89
67.56
68.24
68.92
69.61
70.31

55.99
56.55
57.12
57.69
58.27
58.85
59.44
60.03
60.63
61.24
61.85
62.47
63.09
63.72
64.36
65.00
65.65
66.31
66.97
67.64
68.32
69.00
69.69
70.39
71.09
71.80
12.52
13.25
73.98

58.78
59.37
59.96
60.56
61.17
61.78
62.40
63.02
63.65
64.29
64.93
65.58
66.24
66.90
67.57
68.25
68.93
69.62
70.32
71.02
71.73
12.45
73.17
73.90
74.64
75.39
76.14
76.90
17.67

61.57
62.19
62.81
63.44
64.07
64.71
65.36
66.01
66.67
67.34
68.01
68.69
69.38
70.07
70.77
71.48
72.19
7291
73.64
74.38
75.12
75.87
76.63
77.40
18.17
78.95
79.74
80.54
81.35

64.36
65.00
65.65
66.31
66.97
67.64
68.32
69.00
69.69
70.39
71.09
71.80
72.52
13.25
73.98
14.72
1547
16.22
76.98
77.75
78.53
79.32
80.11
80.91
81.72
82.54
83.37
84.20
85.04

67.15
67.82
68.50
69.19
69.88
70.58
71.29
72.00
12.72
73.45
74.18
14.92
75.67
76.43
77.19
77.96
78.74
79.53
80.33
81.13
81.94
82.76
83.59
84.43
85.27
86.12
86.98
87.85
88.73
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SERVICE
HOURS

SCHEDULE "A" DRIVERS WAGES - 2012 - 2013 - PG #2

05:15 0530 0545 06:00 06:15 06:30 06:45 07:00 07:15 07:30 07:45

08:00

Under 1
Over 1
Over 2
Over 3
Over 4
Over 5
Over 6
Over 7
Over 8
Over 9
Over 10
Over 11
Over 12
Over 13
Over 14
Over 15
Over 16
Over 17
Over 18
Over 19
Over 20
Over 21
Over 22
Over 23
Over 24
Over 25
Over 26
Over 27
Over 28

69.94 7272 7551 7830 8109 8388 86.67 8946 9224 9503 97.82
7063 7345 7627 7908 8190 8472 8753 9035 9317 9598 98.80
7134 7418 7703 7987 8272 8557 8841 9125 9410 96.94 99.79
7205 7492 7780 8067 8355 8643 8929 9216 9504 9791 100.79
7277 7567 7858 8148 8439 8729 9018 9308 9599 9889 101.80
7350 7643 7937 8229 8523 8816 91.08 9401 9695 99.88 102.82
7424 7719 8016 8311 8608 89.04 9199 9495 9792 10088 103.85
7498 7796 80.96 8394 8694 89.93 9291 9590 98.90 101.89 104.89
7573 78.74 8L77 8478 8781 9083 9384 9686 99.89 102.91 105.94
7649 7953 8259 8563 8869 9174 9478 9783 10089 103.94 107.00
7725 8033 8342 8649 8958 9266 9573 9881 101.90 104.98 108.07
7802 8113 8425 8735 9048 9359 9669 99.80 102.92 106.03 109.15
7880 81.94 8509 8822 9138 9453 97.66 10080 103.95 107.09 110.24
7959 8276 8594 89.10 9229 9548 9864 101.81 104.99 108.16 111.34
80.39 8359 86.80 89.99 9321 9643 99.63 10283 106.04 109.24 11245
8119 8443 8767 9089 9414 9739 10063 10386 107.10 11033 11357
8200 8527 8855 9180 9508 9836 101.64 10490 108.17 11143 11471
8282 8612 8944 9272 96.03 9934 10266 10595 109.25 11254 115.86
83.65 8698 9033 9365 96.99 10033 10369 10701 11034 11367 117.02
8449 8785 9123 9459 9796 10133 10473 108.08 11144 11481 118.19
8533 88.73 9214 9554 9894 10234 10578 109.16 11255 11596 119.37
86.18 1 89.62 9306 9650 99.93 10336 10684 11025 11368 117.12 120.56
8704 9052 9399 9747 10093 10439 10791 11135 11482 11829 121.77
8791 9143 9493 9844 101.94 10543 108.99 11246 11597 11947 122.99
88.79 9234 9588 9942 10296 10648 11008 11358 117.13 12066 124.22
89.68 9326 9684 10041 10399 10754 111.18 11472 11830 12187 12546
90.58 9419 9781 10141 10503 10862 11229 11587 11948 12309 126.71
9149 9513 98.79 10242 10608 109.71 11341 11703 12067 12432 127.98
9240 9608 99.78 10344 107.14 11081 11454 11820 12188 12556 129.26

100.61
101.62
102.64
103.67
104.71
105.76
106.82
107.89
108.97
110.06
111.16
112.27
113.39
114.52
115.67
116.83
118.00
119.18
120.37
12157
122.79
124.02
125.26
126.51
127.78
129.06
130.35
131.65
132.97

49



SERVICE
HOURS

SCHEDULE "A" DRIVERS WAGES - 2013 - 2014 - PG

#1

02:30

02:45

03:00

03:15

03:30

03:45

04:00

04:15

04:30

04:45

05:00

Under 1
Over 1

Over 2

Over 3

Over 4

Overb

Over 6

Over 7

Over 8

Over 9

Over 10
Over 11
Over 12
Over 13
Over 14
Over 15
Over 16
Over 17
Over 18
Over 19
Over 20
Over 21
Over 22
Over 23
Over 24
Over 25
Over 26
Over 27
Over 28
Over 29

39.46
39.85
40.25
40.65
41.06
4147
41.88
42.30
42.72
43.15
43.58
44.02
44.46
44.90
45.35
45.80
46.26
46.72
47.19
47.66
48.14
48.62
49.11
49.60
50.10
50.60
51.11
51.62
52.14
52.66

42.26
42.68
43.11
43.54
43.98
44.42
44.86
4531
45.76
46.22
46.68
47.15
47.62
48.10
48.58
49.07
49.56
50.06
50.56
51.07
51.58
52.10
52.62
53.15
53.68
54.22
54.76
55.31
55.86
56.42

45.06
4551
4597
46.43
46.89
47.36
47.83
48.31
48.79
49.28
49.77
50.27
50.77
51.28
51.79
52.31
52.83
53.36
53.89
54.43
54.97
55.52
56.08
56.64
57.21
57.78
58.36
58.94
59.53
60.13

47.87
48.34
48.82
49.31
49.80
50.30
50.80
51.31
51.82
52.34
52.86
53.39
53.92
54.46
55.00
55.55
56.11
56.67
57.24
57.81
58.39
58.97
59.56
60.16
60.76
61.37
61.98
62.60
63.23
63.86

50.67
51.17
51.68
52.20
52.72
53.25
53.78
54.32
54.86
55.41
55.96
56.52
57.09
57.66
58.24
58.82
59.41
60.00
60.60
61.21
61.82
62.44
63.06
63.69
64.33
64.97
65.62
66.28
66.94
67.61

53.47
54.01
54.55
55.10
55.65
56.21
56.77
57.34
57.91
58.49
59.07
59.66
60.26
60.86
61.47
62.08
62.70
63.33
63.96
64.60
65.25
65.90
66.56
67.23
67.90
68.58
69.27
69.96
70.66
71.37

56.27
56.84
5741
57.98
58.56
59.15
59.74
60.34
60.94
61.55
62.17
62.79
63.42
64.05
64.69
65.34
65.99
66.65
67.32
67.99
68.67
69.36
70.05
70.75
71.46
12.17
72.89
73.62
74.36
75.10

59.08
59.67
60.27
60.87
61.48
62.09
62.71
63.34
63.97
64.61
65.26
65.91
66.57
67.24
67.91
68.59
69.28
69.97
70.67
71.38
72.09
72.81
73.54
74.28
75.02
15.77
76.53
77.30
78.07
78.85

61.88
62.50
63.13
63.76
64.40
65.04
65.69
66.35
67.01
67.68
68.36
69.04
69.73
70.43
71.13
71.84
12.56
73.29
74.02
74.76
75.51
16.27
77.03
77.80
78.58
79.37
80.16
80.96
81.77
82.59

64.68
65.33
65.98
66.64
67.31
67.98
68.66
69.35
70.04
70.74
71.45
72.16
72.88
73.61
74.35
75.09
75.84
76.60
77.37
78.14
78.92
79.71
80.51
81.32
82.13
82.95
83.78
84.62
85.47
86.32

67.48
68.16
68.84
69.53
70.23
70.93
71.64
72.36
73.08
73.81
74.55
75.30
76.05
76.81
77.58
78.36
79.14
79.93
80.73
81.54
82.36
83.18
84.01
84.85
85.70
86.56
87.43
88.30
89.18
90.07
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SERVICE
HOURS

SCHEDULE "A™ DRIVERS WAGES - 2013 - 2014 - PG #?2

05:15 0530 0545 06:00 06:15 0630 0645 07:00 07:15 07:30 07:45 08:00

Under 1
Over 1

Over 2

Over 3

Over 4

Overb

Over 6

Over 7

Over 8

Over 9

Over 10
Over 11
Over 12
Over 13
Over 14
Over 15
Over 16
Over 17
Over 18
Over 19
Over 20
Over 21
Over 22
Over 23
Over 24
Over 25
Over 26
Over 27
Over 28
Over 29

7029 7309 7589 7869 8150 8430 8710 8990 9270 9551 9831 10111
7099 7382 7665 7948 8231 8514 8797 9080 9363 9646 9929 10212
7170 7456 7742 8027 8313 8599 8885 9171 9457 9742 10028 103.14
7242 7531 7819 8107 8396 8685 89.74 9263 9552 9839 10128 104.17
7314 7606 7897 8183 8480 8772 9064 9356 9648 9937 10229 10521
7387 7682 7976 8270 8565 8860 9155 9450 9744 10036 10331 106.26
7461 7759 8056 8353 8651 8949 9247 9545 9841 101.36 10434 107.32
7536 7837 8137 8437 8738 9038 9339 9640 9939 10237 10538 108.39
7611 7915 8218 8521 8825 9128 9432 9736 10038 103.39 10643 10947
7687 7994 8300 86.06 8913 9219 9526 9833 10138 10442 10749 11056
7764 8074 8383 8692 9002 9311 9621 9931 10239 10546 10856 111.67
7842 8155 8467 8779 9092 9404 9717 10030 10341 106.51 109.65 112.79
7920 8237 8552 8867 9183 9498 9814 10130 10444 10758 110.75 11392
7999 8319 8638 8956 9275 9593 9912 10231 10548 108.66 111.86 115.06
80.79 8402 8724 9046 9368 9689 100.11 10333 106.53 109.75 11298 116.21
8160 8486 8811 9136 9462 9786 10111 10436 10760 11085 11411 11737
8242 8571 8899 9227 9557 9884 10212 10540 10868 11196 11525 11854
8324 8657 8988 9319 9653 9983 10314 10645 109.77 113.08 11640 119.73
8407 8744 9078 9412 9750 10083 104.17 107.51 11087 11421 11756 12093
8491 8831 9169 9506 9848 10184 10521 10859 11198 11535 118.74 122.14
85.76  89.19 9261 96.01 9946 10286 10626 109.68 11310 11650 119.93 123.36
86.62 90.08 9354 9697 10045 10389 10732 110.78 11423 11767 121.13 12459
8749 9098 9448 9794 10145 10493 108.39 111.89 11537 11885 12234 12584
8836 9189 9542 9892 10246 10598 10947 11301 11652 120.04 12356 127.10
89.24 9281 9637 9991 10348 10704 11056 11414 11769 12124 12480 12837
90.13 9374 9733 10091 10451 10811 11167 11528 11887 12245 126.05 129.65
9103 9468 9830 10192 10556 109.19 11279 11643 12006 123.67 12731 13095
9194 9563 9928 10294 10662 11028 11392 11759 12126 12491 12858 132.26
9286 9659 10027 10397 10769 11138 11506 11877 12247 12616 129.87 13358
93.79 9756 10127 10501 108.77 11249 11621 11996 12369 12742 13117 13492
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52

SERVICE
HOURS

SCHEDULE "A" DRIVERS WAGES - 2014 - 1015 - PG #1

02:30

02:45

03:00

03:15

03:30

03:45

04:00

04:15

04:30

04:45

05.00

Under 1
Over 1

Over 2

Over 3

Over 4

Over 5

Over 6

Over 7

Over 8

Over 9

Over 10
Over 11
Over 12
Over 13
Over 14
Over 15
Over 16
Over 17
Over 18
Over 19
Over 20
Over 21
Over 22
Over 23
Over 24
Over 25
Over 26
Over 27
Over 28
Over 29
Over 30

39.85
40.25
40.65
41.06
4147
41.88
42.30
42.72
43.15
43.58
4402
44 46
4490
45.35
45.80
46.26
46.72
47.19
47.66
48.14
48.62
49.11
49.60
50.10
50.60
51.11
51.62
52.14
52.66
53.19
53.72

42.68
43.11
43.54
43.98
4442
44 86
4531
45.76
46.22
46.68
47.15
47.62
48.10
48.58
49.07
49.56
50.06
50.56
51.07
51.58
52.10
52.62
53.15
53.68
54.22
54.76
5531
55.86
56.42
56.98
57.55

45,51
45.97
46.43
46.89
47.36
47.83
4831
48.79
49.28
49.77
50.27
50.77
51.28
51.79
5231
52.83
53.36
53.89
54.43
54.97
55.52
56.08
56.64
57.21
57.78
58.36
58.94
59.53
60.13
60.73
61.34

48.34
48.83
49.32
49.81
50.31
50.81
51.32
51.83
52.35
5287
53.40
53.93
54 47
55.01
55.56
56.12
56.68
57.25
57.82
58.40
58.98
59.57
60.17
60.77
61.38
61.99
62.61
63.24
63.87
64.51
65.16

51.17
51.69
5221
52.73
53.26
53.79
54.33
5487
55.42
55.97
56.53
57.10
57.67
58.25
58.83
59.42
60.01
60.61
61.22
61.83
62.45
63.07
63.70
64.34
64.98
65.63
66.29
66.95
67.62
68.30
68.98

54.01
54.55
55.10
55.65
56.21
56.77
57.34
5791
58.49
59.07
59.66
60.26
60.86
61.47
62.08
62.70
63.33
63.96
64.60
65.25
65.90
66.56
67.23
67.90
68.58
69.27
69.96
70.66
71.37
72.08
72.80

56.84
57.40
57.97
58.55
59.14
59.73
60.33
60.93
61.54
62.16
62.78
63.41
64.04
64.68
65.33
65.98
66.64
67.31
67.98
68.66
69.35
70.04
70.74
7145
72.16
72.88
7361
74.35
75.09
75.84
76.60

59.67
60.26
60.86
61.47
62.08
62.70
63.33
63.96
64.60
65.25
65.90
66.56
67.23
67.90
68.58
69.27
69.96
70.66
7137
72.08
72.80
73.53
7427
75.01
75.76
76.52
77.29
78.06
78.84
79.63
80.43

62.50
63.12
63.75
64.39
65.03
65.68
66.34
67.00
67.67
68.35
69.03
69.72
70.42
7112
71.83
72.55
73.28
7401
7475
75.50
76.26
77.02
77.79
78.57
79.36
80.15
80.95
81.76
82.58
8341
84.24

65.33
65.98
66.64
67.31
67.98
68.66
69.35
70.04
70.74
7145
72.16
72.88
73.61
74.35
75.09
75.84
76.60
7737
78.14
78.92
79.71
80.51
81.32
82.13
82.95
83.78
84.62
85.47
86.32
87.18
88.05

68.16
68.84
69.53
70.23
70.93
71.64
72.36
73.08
7381
74.55
75.30
76.05
76.81
77.58
78.36
79.14
79.93
80.73
81.54
82.36
83.18
84.01
84.85
85.70
86.56
87.43
88.30
89.18
90.07
90.97
91.88




SERVICE
HOURS

SCHEDULE "A" DRIVERS WAGES - 2014 - 2015 - PG #2

05:15

05:30

05:45

06:00

06:15

06:30

06:45

07:00

07:15

07:30

07:45

08:00

Under 1
Over1

Over 2

Over 3

Over 4

Over 5

Over 6

Over 7

Over 8

Over 9

Over 10
Over 11
Over 12
Over 13
Over 14
Over 15
Over 16
Over 17
Over 18
Over 19
Over 20
Over 21
Over 22
Over 23
Over 24
Over 25
Over 26
Over 27
Over 28
Over 29
Over 30

70.99
71.70
7242
73.14
73.87
7461
75.36
76.11
76.87
77.64
78.42
79.20
79.99
80.79
81.60
82.42
83.24
84.07
8491
85.76
86.62
87.49
88.36
89.24
90.13
91.03
91.94
92.86
93.79
94.73
95.68

73.82
74.56
75.31
76.06
76.82
7759
78.37
79.15
79.94
80.74
81.55
82.37
83.19
84.02
84.86
85.71
86.57
87.44
88.31
89.19
90.08
90.98
91.89
9281
93.74
94.68
95.63
96.59
97.56
98.54
99.53

76.65
7142
78.19
78.97
79.76
80.56
81.37
82.18
83.00
83.83
84.67
85.52
86.38
87.24
88.11
88.99
89.88
90.78
91.69
92.61
93.54
94.48
9542
96.37
97.33
98.30
99.28
100.27
101.27
102.28
103.30

79.48
80.27
81.07
81.88
82.70
83.53
84.37
85.21
86.06
86.92
87.79
88.67
89.56
90.46
91.36
92.27
93.19
94.12
95.06
96.01
96.97
97.94
98.92
9991
100.91
101.92
102.94
103.97
105.01
106.06
107.12

8231
83.13
83.96
84.80
85.65
86.51
87.38
88.25
89.13
90.02
90.92
91.83
92.75
93.68
94.62
95.57
96.53
97.50
98.48
99.46
100.45
101.45
102.46
10348
104,51
105.56
106.62
107.69
108.77
109.86
110.96

85.14
85.99
86.85
87.72
88.60
89.49
90.38
91.28
92.19
93.11
94.04
94.98
95.93
96.89
97.86
98.84
99.83
100.83
101.84
102.86
103.89
104.93
105.98
107.04
108.11
109.19
110.28
11138
11249
11361
114.75

87.97
88.85
89.74
90.64
91.55
92.47
93.39
94.32
95.26
96.21
97.17
98.14
99.12
100.11
101.11
102.12
103.14
104.17
105.21
106.26
107.32
108.39
109.47
110.56
11167
112.79
11392
115.06
116.21
11737
118.54

90.80
91.71
92.63
93.56
94.50
9545
96.40
97.36
98.33
99.31
100.30
101.30
10231
10333
104.36
105.40
106.45
10751
108.59
109.68
110.78
111.89
113.01
114.14
115.28
116.43
11759
118.77
119.96
121.16
12237

93.63

9457

95.52

96.48

97.44

98.41

99.39
100.38
101.38
102.39
10341
104.44
10548
106.53
107.60
108.68
109.77
110.87
111.98
113.10
11423
11537
116.52
117.69
118.87
120.06
121.26
12247
123.69
12493
126.18

96.46

97.43

98.40

99.38
100.37
101.37
102.38
10340
104.43
105.47
106.52
107.59
108.67
109.76
110.86
111.97
113.09
114.22
115.36
116.51
117.68
118.86
120.05
12125
12246
123.68
12492
126.17
12743
128.70
129.99

99.29
100.29
101.29
102.30
103.32
104.35
105.39
106.44
107.50
108.58
109.67
110.77
111.88
113.00
114.13
115.27
116.42
117.58
118.76
119.95
121.15
122.36
12358
124.82
126.07
12733
128.60
129.89
131.19
13250
133.83

102.12
103.14
104.17
105.21
106.26
107.32
108.39
109.47
110.56
11167
112.79
113.92
115.06
116.21
11737
118.54
119.73
120.93
122.14
123.36
12459
125.84
127.10
128.37
129.65
130.95
132.26
13358
134.92
136.27
137.63
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