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THIS AGREEMENT made this 21st day of December 2006,

BETWEEN: HER MAJESTY IN RIGHT OF THE PROVINCE, as represented by Board of Management,
hereinafter called the "Employer,"party of the first part.

AND: THE NEW BRUNSWICK UNION OF PUBLIC AND PRIVATE EMPLOYEES, hereinafter
called the "Union," party of the second part.

PREAMBLE

WHEREAS it is the intentionand purpose of the Partiesto this Agreementto maintain settled conditions of
employment between the Employer, the employees, and the Union, to improve the quality of the Public Service of
the Province and to promote the well being and the increased productivity of its employees to the end that the people
of the Province will be well and efficiently served; accordingly, the parties hereto set forth certain articles relating to
pay, hours of work, and other terms and conditions of employment affecting employees covered by this Agreement.

NOW, THEREFORE, the Parties agree as follows:
ARTICLE 1 - DEFINITIONS

1.01 "Union" shall mean the New Brunswick Union of Public and Private Employees, which is the Certified Bargaining
Agent of the Units.

1.02 "Employer" shall mean her Majesty in Right of the Province as represented by Board of Managementand shall
include its representatives and/or Agents.

1.03  "Bargaining Units" or "Units" shall mean: the group of employees covered by New Brunswick Certification Order,
026 PS 2e Technical Inspectionand 016 PS 2a Laboratory and Medical.

1.04 "Employee" shall mean a person employed by the' Employer to carry out the functions normally performed by
employees appointed to any of the Classificationsassigned to these Units, other than:

(a) aperson not ordinarily required to work more than one third {1/3) the number of hours stipulated as the
normal work week; and

(b) aperson employed on a casual or temporary basis unless the employee has been so employed for a
continuous period of six months or more.

1.05 "Casual or Temporary Basis" shall mean employment which has an anticipated duration period of less than six
months. Persons employed under these terms are not appointed to positions under the plan of establishment, are not
considered employees, and are not covered by the terms of this agreement until they have met the requirements of employee
under the Public Service Labour Relations Act.



1.06  “Seasonal Employee* is an employee normally employed for more than six months and less than twelve months on
a recurring basis and who is appointed on a plan of establishmentto a Seasonal Civil Service Position. The period of time
not worked by a seasonal employee shall not be considered a lay-off. A seasonal employee shall be considered on “Inactive
Status” during the period in which the employee’sservices are not required. While on "Inactive Status”a seasonal employee
shall retain previously accumulated seniority, sick leave and vacation credits but will not accrue additional credits. The
Employer shall provide seasonal employeesten (10) working days notice of the date of termination of the employee’s
seasonal work period.

1.07  “TermEmployee”is an employee employed for a specified period of more than six continuous months.
1.08  Employeesmay be subdivided into the following categories:

(a) “Full-timeEmployees”which are those who normally work the full normal workweek; and

(b) “Part-timeEmployees” which are those who normally work less than the full normal workweek.

1.09  Probationary Period

@) In accordance with the Civil Service Act and Regulationsan employee appointed on other than a temporary
basis shall be considered to be on probation from the date of his appointmentfor a period of six (6)months immediately
following the date on which the person reports for work, provided that on or before the expiration of such period of six (6)
months the Employer in writing may extend the probationary period for further periods of three (3) months, but the total
probationary period shall not exceed twelve (12) months. Where no notice aforesaid is given within the six (6)month time
period, the employee shall be deemed to be appointed.

(b) The probationary period for employees employed in agencies and institutions not subject to the Civil Service
Act and Regulations shall be the same as (a) above.

110 Inthis Agreement, except as herein defined, words defined in the Public Service Labour Relations Act have the
same meaning as in that Act.

1.11 Gender - Wherever the masculine gender is used in this agreement, it shall refer equally to the feminine gender.

1.12  Spouse shall mean a husband or wife. It shall also mean an individual who has been residing with the employee for
not less than one (1) year, and has been publicly represented as the employee’s partner.

1.13 “Control Point Maximum’’ - The point within a salary range representing the maximum base pay for ajob.

1.14  “Discretionary Maximum?” - The point within a salary range between the control point maximum and the
maximum allowed for re-earnable increments.

1.15  “Merit Increase” - An adjustmentto individual salary based on a documented assessment of performance.
1.16  “Re-earnable Increments” - Temporary payments based on exceptional performance authorized at the discretion
of the Deputy Head.

1.17  “Pay Increment” - One step in the pay range.

ARTICLE 2 - APPLICATION OF AGREEMENT

2.01 This Agreement applies to and is binding on the Union, the employees, and the Employer and its Agents.



2.02 It is recognized by the Parties that this is the only Agreement in existence, or may be made by anyone excepting the
Parties hereto, covering the terms and conditions of employment, rates of pay applicable to the employees in the Units.

ARTICLE3 - FUTURE LEGISLATION AND THE COLLECTIVE AGREEMENT

3.01 In the event that any law passed by the Legislature of the Province applying to employees covered by this
Agreement, renders null and void or materially alters any provision of this Agreement, the remaining provisions of the
Agreement shall remain in effect for the term of this Agreement, and the parties to this Agreement shall negotiate where
applicable a mutually agreeable provision to be substituted for the provision so rendered null and void or materially altered.

3.02  Where any provincial legislation which binds the parties to this Agreement clearly specifies and directs that greater
rights or benefits than are summatively in effect under this Agreement must be granted to either party, such rights or benefits
shall be deemed to form part of and be applicable under this Agreement.

ARTICLE4 - RECOGNITION

4.01 The Employer recognizes the Union as the exclusive Bargaining Agent for all employees to whom New Brunswick
Certification Order Numbers 026 PS 2e and 016 PS 2a applies.

ARTICLES5 - PROVINCIAL SECURITY

5.01 Nothing in this Agreement shall be construed to require the Employer to do or refrain from doing anything contrary
to any instruction, direction or regulation given or made on behalf of the Governmentof the Province of New Brunswick in
the interests of the health, safety, or security of the people of the Province.

ARTICLE 6 - MANAGEMENT RIGHTS

6.01 (@)  All the functions, rights, powers, and authority which the Employer has not specifically abridged, delegated,
or modified by this Agreement are recognized by the Union as being retained by the Employer. (Technical Inspection only)

(b)  All the functions, rights, powers, and authority which the Employer has not specifically abridged, delegated,
or modified by this Agreement are recognized by the Union as being retained by the Employer. The Employer recognizes
and agrees that it shall exercise its functions, rights, powers and authority in a fair and reasonable manner. (Laboratory and
Medical only)

ARTICLE 7 ~ UNION SECURITY

7.01 The Employer shall deduct from the wages due to every employee in these Bargaining Units an amount equal to the
regular monthly dues of the Union commencingwith the month following the month in which the employee was employed.

7.02 Employees who are Union members on the effective date of this Agreement shall not revoke their membership
during the term of the Agreement.

7.03 Employees who become members after the effective date of this Agreement shall not revoke their membership
during the term of this Agreement.

7.04  The sums deducted pursuant to this Article shall be remitted to the designated official of the Union prior to the
fifteenth (15th) of the month following the month in which the deductionswere made. The Union will keep the Employer
advised of the name and address of its designated official. The payment of deductions made shall be accompanied by a full
list of employees as follows:

1. Full Time Employees
2. Part Time Employees
3. Temporary Employees



4.  Seasonal Employees
5. Casual Employees

This list will also include the number of hours paid to each employee during the month deductions were made. This list will
be supplied monthly.

7.05 Before the Employer is obliged to deduct any amount under this Article, the Union must advise the Employer in
writing of its regular bi-weekly dues. The amount o advised shall continue to be the amount to be deducted under this
Article until changed by a further written notice to the Employer signed by the designated official of the Union, after which
such changed amount shall be the amountto be deducted. The parties agree that no more than one change in dues will be
processed during any calendar year.

7.06  The sums deducted under this Article shall be accepted by the Unian as the regular monthly dues of those
employees who are or shall become members of the Union and the sum so deducted from non-members of the Union shall
be treated as their contributionstowards the expenses of maintaining the Bargaining Agent. Membership in the Union will
continue to be voluntary.

7.07  The Union agrees to indemnify and save the Employer harmless from any liability or action arising out of the
operation of this Article.

7.08  The Union assumes full responsibility for the disposition of any sums deducted from the wages of any employee
and remitted to the designated ofticial of the Union under this Article.

ARTICLE 8 - COMMUNICATIONS

8.01 Correspondence - Except where otherwise provided, official communicationin the form of correspondence
between the Employer and the Union may be given by mail as follows:

TO THE EMPLOYER:
Assistant Deputy Minister of Labour Relations Services
Office of Human Resources
P.O. Box 6000
Fredericton,N.B. E3B 5HI

TO THE UNION:
The President
New Brunswick Union of Public and Private Employees
217 Brunswick Street
Fredericton,N.B. E3B 1G8

8.02 The Employer shall continue to make space available on the existing bulletin boards on which the Union may post
notices of meetings and other notices of interest to employees.

8.03 Copies of Agreement

(a) The printing ofthe bilingual Agreement shall be the responsibility ofthe Union and the Employer shall
reimburse the Union for fifty percent (50%)ofthe cost of printing. The translation and printing of the Collective Agreement
shall be approved by both parties.

(b) The Union shall be responsible for providing copies ofthe Collective Agreement to its membership.

¢) Itisunderstood that both the English and French text of this Agreement shall be official. However, when a
difference of wording or interpretation arises. the language used to negotiate the Collective Agreement will prevail.



ARTICLE 9 - NO DISCRIMINATION

9.01 No discrimination - The Parties agree that there shall be no discrimination, interference, restriction, or coercion
exercised or practiced with respect to the Union, the employees, the Employer and its Agents.

9.02  Both parties recognize that the Human Rights Act applies to this Agreement.
ARTICLE 10 - STRIKES AND LOCKOUTS

10.01 There shall be no strikes, walkouts, lockouts, slowdowns or other interruptions of work, as defined by the Public
Service Labour RelationsAct, during the term of this Agreement.

ARTICLE 11 - EMPLOYER-EMPLOYEE RELATIONS COMMITTEE

11.01 Within thirty (30) days ofthe signing of this Agreement there shall be constituted a joint committee known as the
Employer-Employee Relations Committee. For the duration ofthe administrative period ofthe Collective Agreement, the
Committee shall be comprised of the negotiation team for each party. Every reasonable effort will be made to ensure
continuity of team members.

11.02  The parties agree the Committee may be employed as a forum of meaningful consultation on the interpretation of
any Article of the Collective Agreement whenever required, contemplated changes in conditions of employment or working
conditions and any other matters of mutual interest of the parties.

11.03 A meeting of the Committee shall be convened by the parties within five (5) days of the date that either party
receives an agenda from the other that any matter as outlined under Article 11.02 needs to be referred to joint consultation,
and it shall be incumbent upon the party receiving notice to establish the date of meeting within five (5) days or make such
other arrangements as is acceptable to the party that issued the notice.

11.04  Any Agreementreached by the Committee shall be binding on the parties to this Agreement for the term of the
Agreement and any directive required to ensure fulfillment ofthe agreed recommendation shall be signed by both the
Bargaining Agent's representative and the Employer's representative and distributed by the party or parties through their
regular channels of communications.

11.05  Should the Committee fail to reach agreementon a matter of interpretationor settlement of a dispute either party
may pursue other avenues for settlement of the dispute available through the Agreement or under the Public Service Labour
Relations Act.

11.06  The Committee shall not have power to alter, amend, add to, or modity the terms of this Collective Agreement.
11.07 No employee serving on this Committee shall lose salary or other benefits due to an absence or absences from work

under this Article. The expenses of the representatives attending a Committee meeting will be borne by their respective
parties.

11.08  The Employer shall ensure that all employeesand the Union are notified of any policy which effects their terms and
conditions of employment. Any such policy may be referred to the Employer-Employee Relations Committee.

ARTICLE 12 - GRIEVANCE PROCEDURE

12.01  The Employer and the Union recognize the desirability of prompt settlement of complaints and disputes which may
arise out of administration of this Agreement. The parties also recognize that many complaints can be effectively settled
through informal discussion and mutual understanding. For these reasons, both parties agree that when an employee has a
complaint, the employee will be encouraged to discuss the matter with the employee's Supervisor as soon as possible after
the circumstances giving rise to the complaint occurs so that a dispute requiring reference to the grievance procedure may be
avoided wherever possible.




12.02  Where an employee feels himself/herself to be aggrieved by the interpretation or application in respect of the
employee of a provision of a statute, or a regulation, by-law, direction, or other instrumentmade or issued by the Employer,
dealing with terms and conditions of employment or, an alleged violation of any ofthe provisions of this Agreement by the
Employer, or, as a result of any occurrence or matter affectingthe employee's terms and conditions of employment in respect
of which no administrative procedure for redress is provided in or under an Act of the Legislative Assembly of New
Brunswick, and, where the employee has written consent ofthe Union respecting any grievance relating to the interpretation
or application of this Agreement, the following procedure shall apply:

STEP ONE: Within twenty (20) working days after the alleged grievance has arisen or the employee became
aware of the grievance, the employee may present the employee'sgrievance in writing either by
personal service or by mailing by registered mail, on the form authorized by the Labour and
Employment Board to the employee'simmediate supervisor or the person designated by the
Employer as the first level in the grievance procedure. If the employee receives no reply or does
not receive satisfactory settlementwithin ten (10) working days from the date on which the
employee presented the employee'sgrievance to the employee's immediate supervisor or to the
person designated as the first level in the grievance procedure, the employee may proceed to Step
Two.

STEP TWO: Within ten (10) working days from the expiration of the ten (10) day period referred to in Step
One, the employee may present the employee's grievance in writing at the second level of the
grievance process either by personal service or by mailing by registered mail, to the employee's
immediate supervisor or to the person designated by the Employer as the second level in the
grievance procedure. If the employee does not receive a reply or satisfactory settlement of the
employee'sgrievance from the person designated by the Employer as the second level in the
grievance process within ten (10) working days from the date on which the employee presented the
employee's grievance at the second level, the employee may proceed to Step Three.

STEP THREE: Withinten (10) working days from the expiration of the ten (10) day period referred to in Step
Two, the employee may present the employee's grievance in writing at the third level of the
grievance process either by personal service or by mailing it by registered mail to the employee's
immediate supervisor or the person designated by the Employer as the final level in the grievance
process for the Department in which the employee is employed. Any settlement proposed by the
Employer at levels one and two and any replies must accompany the grievance when it is presented
at the third level to the person designated as the final level. The person designated as the final level
shall reply to the grievance in writing to the employee within fifteen (15) working days from the
date the grievance was presented at the third level. Should the employee not receive a reply or
satisfactory settlement of the employee's grievance within fifteen (15) working days from the date
on which the employee presented the employee's grievance at the final level, the employee may
refer the employee'sgrievance to Adjudication as provided in Article 13 hereof, within fifteen (15)
working days of the date on which the employee should have received a reply from the person
designated as the final level.



Grievance Procedure:

LEVEL EMPLOYEE’S TIME TO PRESENT EMPLOYER’S TIME
PRESENT GRIEVANCE GRIEVANCE TO TO RESPOND WITHIN
WITHIN

FIRST 20 Working Days Person designated by 10 Working Days
after the alleged grievance has the Employer from receipt of written
arisen or has come to their grievance
attention

SECOND 10 Working Days Person designated by |0 Working Days
from receipt of reply from first the Employer from receipt of written
level or date reply should have grievance
been received

THIRD 10 Working Days Person designated by 15 Working Days
from receipt of reply from the Employer from receipt of written
previous level OR date reply grievance
should have been received OR in
case of suspension or discharge
as prescribed in Article 14.05( 20
working days.)

12.03  In any case where the employee presents the employee‘sgrievance in person or in any case in which a hearing is

held on a grievance at any level of the grievance process the employee may be accompanied by a representative or agent of
the Union.

12.04  In determining the time in which any step under the foregoing proceedings is to be taken, Saturdays, Sundays and
recognized holidays shall be excluded. If advantage of the provisions of this Article has not been taken within the time
limits specified herein the alleged grievance shall be deemed to have been abandoned and cannot be pursued except as
provided in 12.05 hereof.

12.05  Both parties may mutually agree in writing to extend the time limits specified herein.

12.06  Any matter giving rise to a dispute directly between the Union and the Employer shall be processed at Step Three

of the grievance procedure within twenty (20) working days of the occurrence thereof. Should the matter not be settled,
either party may refer its differences pursuant to the appropriate section of the Public Service Labour Relations Act.

12.07  Where an employee presents a grievance at the final level in the grievance process and the grievance is one that
may not be referred to adjudication, the employee shall be entitled, upon request being made in writing at the time of filing
the grievance at the final level, to have a full hearing of the matter(s) giving rise to the grievance, at that level.

ARTICLE 13 - ADJUDICATION

13.01  Where an employee has presented a grievance up to and includingthe final level in the grievance process with
respect to:

(a) the interpretation or application in respect ot the employee of a provision of a Collective
Agreement or an Arbitral Award, or

(b) disciplinary action resulting in discharge, suspension, or a financial penalty,



and the employee’s grievance has not been dealt with to the employee’s satisfaction, the employee may, subject to
subsection .02 of this Article, refer the grievanceto Adjudication.

13.02  Where a grievance that may be presented by the employeeto adjudication is a grievance relating to the
interpretation or application in respect ofthe employeeof a provision of a Collective Agreement or an Arbitral Award, the
employee is not entitled to refer the grievance to adjudication unless the Bargaining Agent for the Bargaining Unit to which
the Collective Agreement or Arbitral Award applies signifiesin a prescribed manner:

(a) its approval of the reference of the grievance to adjudication; and

(by its willingness to represent the employee in the adjudication proceedings.

13.03 In any case including cases arising out of any form of discipline or the loss of any remuneration, benefit, or
privilege, the Adjudicator or Board of Adjudication shall have full power to direct payment of compensation, vary the
penalty, or direct reinstatement of a benefit or privilege, or to affirm the taking away of such benefit or privilege as he may
determine appropriate to finally settle the issue between the Parties, and may give retroactive effect to its decision.

13.04  An adjudicator or Board of Adjudication shall not have the power to alter or change any of the provisions of this
Agreement or to substitute any new provision for any existing provision nor to give any decision inconsistent with the terms
hereof.

ARTICLE 14 - DISCIPLINE

14.01  An employee may be disciplined by oral or written reprimand, suspensionwith pay, suspensionwithout pay, or
discharge.

14.02 (&) No employee who has successfully completed his probationary period shall be disciplined except for just
cause.

(b) Pending investigation of an incident, an employee may be relieved of duties and required to leave the
premises of the establishmentin which the employee works during which time the employee shall continue to be paid.
Unless the investigationresults in disciplinary action, no record of the incident will be placed in the employee’s personnel
file.

14.03 Where an employee is disciplined by suspension or discharge, the Employer shall, within ten (1 0) working days
from the date of such discipline, provide the employee with written reasons for such disciplinary action including any
relevant dates.

14.04 Failure ofthe Employer to provide such written reasons within the time period required by Clause 14.03 shall
result in immediate reinstatement of the employee.

14.05  Where an employee alleges that the employee has been suspended or discharged in violation of clause 14,02, the
employee may within twenty (20) days ofthe date of the employee’ssuspensionor discharge invoke the grievance procedure
including adjudication as set out in this agreementand tor the purpose of a grievance alleging violation of clause 14.02, the
employee shall lodge the employee’sgrievance at the final level of the grievance procedure.

14.06 The employee shall, when grieving a disciplinary action, state the clause or clauses of this Agreement which the
employee alleges have been contravened by the Employer. The considerationofthe grievance, including adjudication, shall
be limitedto such Article or Articles which the employee has so alleged to have been contravened.

14.07  Where it is determined that an employee has been disciplined by suspensionwithout pay or by discharge in
violation of Clause 14.02 then the employee shall be immediately reinstated in the employee’sformer position without loss
of seniority or any other benefit which would have accrued to the employee if the employee had not been suspended or
discharged. One of the benefits which the employee shall not lose is the employee’sregular pay during the period of



suspension or discharge, which shall be paid to the employee at the end of the next complete pay period following the
employee's reinstatement.

14.08 A suspensionwithout pay or discharge shall be effective on the date that the employee is given oral notice or on the
date specified in notice in writing given by personal service or by registered mail or by certified mail, but in the case of
written notice shall be no later than the date notice is received by the employee.

14.09  For the purposes of this Article 14, there shall be only one official personnel file, the location of which the
employee shall be advised. Upon a reasonable request made during normal working hours, an employee shall be given, in
the presence of a representative of the employer and if requested, while accompanied by a representative of the Union, an
opportunity to read all documents relating to the assessmentof his or her conduct or work performance that are held in the
employee's official personnel file. 1f requested at such time an employee will be provided with a photocopy of such
documents.

14.10  Arecord of disciplinary action shall be removed from the official file of an employee upon the expiration
of a period of eighteen (18) months following the effective date of the disciplinary action, provided no other instance
of disciplinary action in respect of the employee has been recorded during this eighteen (1 8) month period.

14.11  Where the Employer pre-arranges a meeting with an employee for the purpose of discussing impending disciplinary
action as per 14.01 hereof, the employee shall be advised in advance in order that the employee may, at the employee's
,optionand within reasonable time limits, arrange to have an Union representative attend the meeting.

14.12  The Employer agrees not to introduce as evidence in a hearing relating to disciplinary action any document from
the file of an employee, the existence of which the employee was not aware two (2) calendar weeks prior to the time of said
hearing.

14.13  An oral reprimand shall not be recorded on an employee's records and the Employer is not to provide an employee
with written reasons for such disciplinary action.

14.14  The Employee will be provided with a copy of all documentsentered in his file. No document entered without his
knowledge may be used against that employee.

ARTICLE 15 - SENIORITY

15.01  When an employee has completed his probationary period, his seniority shall date back to his commencementdate
within the Bargaining Unit.

15.02 (&) Where an employee is promoted or transferred out of the Bargaining Unit and is later returned, he shall return to
the employee's former or a higher classificationand shall not suffer any loss of seniority as a result of the
temporary promotion or transfer.

(b). A member of the bargaining unit who is requested to act in a non-bargaining unit position for a period of less
then eighteen (18} months shall retain his/her seniority and continue to accumulate seniority while he/she is in such

15.03  An employee who ceases to be on the payroll of the Employer shall lose his seniority unless:
(@) heis on approved leave of absence;
{b) he is absent from work while drawing Workers' Compensation Benefits;

(c) he has been discharged or suspended without pay and reinstated; or



(d) heis laid off for a period not in excess of twelve months.
15.04  An employeewho:

(a) isonapproved leave of absence without pay which exceeds one-half (1/2) the number of working days in
any month;

(b) is suspended without pay;
(¢) participates in a strike or other work stoppage;
(d) asaseasonal employee is on inactive status; or
(e) is laid off,
shall not accumulate seniority during such period.
15.05  The Employer shall prepare seniority lists of employees in each Bargaining Unit in the Collective Agreement by

Department or Corporation and shall make these lists available to the Union during January of each year. The list(s) shall
include the classification, continuous service date, employee status, days of accumulated seniority for each employee and

Region or District of employment.
ARTICLE 16 - COMPETITIONS AND APPOINTMENTS

16.01  Where the Employer decides to fill a vacant position, the position shall be filled in accordance with the Civil
Service Act and Regulationswhere applicable.

16.02  Where there is a competition to till a vacancy or anticipated vacancy in the Bargaining Unit, the Employer
shall post notices of such competition electronically_or in the buildings out of which the employees who may be
eligible to enter the competition work. Such notice shall be posted until the competition closing date, or for ten (10)
working days, whichever is greater.

16.03  Thenotice referred to in Article 16.02 shall contain the following information:
(a) description of the position;
(b) location of the position;
(c¢) required qualifications; and

(d) the wage rate or range.

16.04  Where the Employer decides to fill @ vacant position in Departments/Agencies not covered by the Civil
Service Act, such position shall be filled on the basis of skills, qualifications and ability as between competing
applicants. Where an employee who is not governed by the provisions of the Civil Service Act wishes to appeal the
filling of a vacant position, such matter shall be made subject to the grievance procedure and referable to

adjudication for resolution.

16.05 1t an employee within the bargaining unit is promoted or transferred to another position covered by this collective
agreement and proves unsatisfactory in the new position during the probationary period the employer will make every
reasonable effort to return the employeeto his former position or its equivalentat his former salary. (Technical Inspection

only)
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16.06 () All vacant positions classified as Assessor [V, Appraiser [V and Appraiser V in the unit, which the
employer has decided to fill, shall be filled by competition. Such competition shall be in-service, and where
qualifications, skill and ability are relatively equal, employees in the bargaining unit shall be given preference.
Where it can be demonstrated that no qualified in-service applicants exist such competition may be opened to the
public. (Technical Inspection only)

(b) Before posting of a competition for a vacancy at the basic level, the Employer shall where
operational requirements permit, give preference to a present employeeto transfer laterally to the vacancy, provided:
(Technical Inspection only)

(iy  the transfer is within the same classification and the same department or agency; and
(Technical Inspection only)

(i)  the employee has on record with his Employer a statement in writing indicating his desire to
transfer to the specific location of the vacancy; and (Technical Inspection only)

(i)  the cost of the transfer shall be borne by the employee at no cost to the Employer. (Technical
Inspection only)

(iv)  Where more than one present employee within the unit applies to transfer to a vacant position,
then that position shall be awarded on the basis of merit. (Technical Inspection only)

ARTICLE17 - LAYOFF AND RECALL.:

17.01 A layoff for the purpose of this Agreement shall be defined as a termination employment because of lack of work
or because of discontinuance of a function.

17.02  Where layoffs occur in the bargaining unit, employees shall have the rights and protections provided under the
OmMil Service Act and Regulations.

17.03  The parties recognize that pursuantto section 63(2) of the Public Service Labour Relations Act that when conflict
occurs between the provisions of this article and the Civil Service Act, the Civil Service Act shall prevail.

17.04  Inthe event of a layoff and where qualifications, skills and ability are equal, layoff shall be in reverse order of
seniority within the classification series within the district or region of the Department or Agency where the lack of work or
discontinuance of a function has occurred.

17.05  Prior to laying off a full time, part-time or seasonal employee, the Employer shall first release a casual person,
casual employee or term employee provided the employee identified for layoff has the qualifications, skills and ability to
satisfactorily perform the work of the individual to be released.

17.06  Subject to Section 63(2) of the Public Service Labour Relations Act, employees shall be recalled in the reverse
order they were laid off. Recall shall be subject to the employee having the qualifications, skills and ability to perform the
duties of the position. Employees laid off shall be given preference to job opportunities, prior to hiring of new persons, in
other classifications if they are qualified, have the skills and ability to perform the work available.

17.07 For employees not covered by the provisions of the Civil Service Act:

(a) Where the Employer intends to lay off an employee in the Bargaining Unit, the Employer shall provide the
employee with at least two (2) months notice in advance of such lay-off.

(b) Such laid off employees shall be recalled to fill any positions for which they are qualified before new

employees are hired to fill any positions in the Bargaining Unit. This provision is in effect for a period not to exceed twelve
(12) months from time of lay-off.
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{(c) In addition to the protections and rights under 17.07 (a) and (b) above, reverse seniority shall apply to lay
offs, For the purposes of lay off and bumping rights, seniority shall be computed on the basis of length of service within the
bargaining unit and in the case of equal seniority within the department, corporation or agency. Bumping rights shall be
limited to bumping within the employee's Department Corporation or Agency and within the same classification series. That
is, employees with less seniority shall be laid off before employeeswith greater seniority in that classification or a higher
classification by department, corporation or agency provided the employee with greater seniority is willing to move to the
lower classification and is qualified to do the job.

(d) Notwithstanding17.07 (c¢) hereof, where layoffs occur in the Bargaining Unit, casual, temporary, and
probationary employees who have not yet completed their initial probation period shall be laid off first, in that order.

17.08 Seasonal Inactive Status and Recall

In the event of seasonal civil servants being placed on inactive status, reverse seniority shall apply: that is
employees with less seniority in a classification or a lower classification shall be placed on inactive status before
employees with greater seniority in that classificationor a higher classification provided the employee with the
greater seniority is willing to move to the lower classifiedjob, except that no one may claim on the basis of seniority
work in an occupation for which he is not qualified or does not have the required ability.

In no case will an employee classified as a seasonal civil servant exercise seniority rights until seniority
rights of regular employees have been exhausted.

In the event of recall, employees shall be recalled in order of seniority provided they are qualified and have
the required ability.

When the Employer intends to place a seasonal civil servanton inactive status the employee shall be given
not less than ten (10) working days written notice. This clause does not apply to seasonal civil servants recalled for
short duration of less than ten (1 0) days for purposes of training.

During the two-week inactive status that may be required each year to maintain seasonal civil service status,
a seasonal employee shall not be able to exercise his recall rights.

For the purpose of this sub-article, Department seniority shall apply and the unit of operation shall be the
Head Office Branch or District.

ARTICLE 18 - HOURS OF WORK

18.01  The normal hours of work for Employees in this Collective Agreement shall be thirty-sixand one-quarter (36
1/4) per week exclusive of lunch period, five (5) days per week, between the hours of 8:00 am. to 5:00 p.m. Monday to
Friday inclusive.

18.02  Where operational requirements permit, every effort will be made to accommodate individual requests for a
flexible work schedule within the thirty-six and one-quarter (36 1/4). Problemsarising from flexible work schedules shall be
addressed in the forum of Employer-Employee Relations Committee meetings.

18.03  The hours of work for employeesworking without direct supervision shall not be restricted but the workload for
these employees shall not exceed that which can normally be completed in a thirty-six and one-quarter (36 1/4) hour work
week. (Technical Inspection only)

18.04  Where operational requirements permit, existing work hour patterns shall not be changed without adequate notice
to the employees. (Technical Inspection only)
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18.05  Notwithstanding Clause 18.06, individualsin some classificationsmay be expected to work irregular hours.
(Technical Inspection only)

18.06 Employees shall be entitled to two fifteen-minuterest periods for each shift worked. (Laboratory and Medical
only)

18.07 Employeesshall be entitled to two (2) ten-minute rest periods for each shift worked. (Technical Inspection
only)

ARTICLE 19 - OVERTIME
19.01  Overtime shall be:

(a) except for those employees covered by clause 18.02, all authorized time worked in excess of seven and one-
quarter (7-1/4) hours in any 24 hour period;

(b) all authorized time worked on an employee's day off.

19.02  Where operational requirements permit, overtime must be authorized in advance by the Employer.

19.03 At the option of the employee, and where operational requirements permit, overtime shall be paid on the basis of:
(a) one and one-half(1-1/2) times the employee's regular hourly for an overtime hour worked, or

(b) straight time off (one hour off for an overtime hour worked) plus one-half(1/2) the employee’s regular
hourly rate for an overtime hour worked, or

(c) time and one half (1 1/2) off.
19.04 (a) Time off shall be scheduled by the employee’s Supervisor consistentwith the effective operation of the

service within thirty (30) days of the date on which the overtime was worked or at a later date mutually agreeable to the
employee and his Supervisor, otherwise the employee shall be paid for the overtime worked. (Laboratory and Medical

and Technical Inspection only)
ARTICLE 20 - PREMIUM PAY

20.01  Stand-by

a) "Stand-by"meansany period of time during which, on the instructionsof Management, an employee is
required to be available for work. (Laboratory and Medical, & Public Health Inspectors only)

(b) Effective December 1, 2006, an employee required to serve on authorized stand-by duty will be
compensated at the rate of $1.50 per hour for each hour on stand by EﬁecluLe_D_ecembeLL_ZQQl._an_emmmLeeane_d_to

December 1, 2008= an employee reW|red to serve on authorlzed stand by dum WI|| be comgensated at the rate of $2.00 per

hour for each hour on stand-by. (Laboratory and Medical, & Public Health Inspectors only).

20.02  Where an employee:
(a) ison stand-byand is called in to work, or

(b) isnot on stand-by and is called in to work, or
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(¢) isscheduled to work overtime when such overtime does not continuously precede or follow the employee's
normal work schedule,

such employee shall be paid a minimum of three hours pay at the overtime rate for each such return to work. However, the
maximum hours of pay for any eight hour shift shall be eight hours at the overtime rate. (Laboratory and Medical, &
Public Health Inspectors only)

20.03 - emplovee telephone rovide ice required b

Employer, payment shall be for two (2) hours at the overtime rate or the actual time worked at the overtime rate

whichever is greater. Such compensation shall not be claimed more than once during each twenty-four (24) hour

standby period. Telephone calls that result in a callback are exempt from this Article. Employeesshall retain a log
of calls received and time speat. (Public Health Inspectors only)

20.04  Anemployee who is called into work under 20.02 (a) or (b} shall be paid a transportation allowance of actual taxi
fare to a maximum of $5.00 each way between the employee'sresidence and place of work. An employee using a privately
owned vehicle may also claim this allowance based on the equivalent of actual taxi fare between the employee's residence
and place of work, not to exceed $5.00 each way. (Laboratory and Medical only)

20.05  Where an employee is called back to work after midnight on a day that the employee is scheduled to work on a
regular day shift and the employee is required to work three hours or longer on such call back, the employee shall be
allowed to return home upon completion of the call back work to rest five (5) hours after completion of the stand-by shift
before reporting to carry out his regular day shift assignment. To the extent that the five (5) hour period referred to above
overlaps the regularly scheduled shift of the employee, he shall not lose any pay for hours not worked during his regular
shift as a result of the overlap period. (Laboratory and Medical only)

ARTICLE 21 - PAYMENT OF WAGES AND ALLOWANCES

21,01  The rates of pay for employees shall be in accordance with the rates set out in the attached Schedules which form
part of this Agreement.

21.02  Ifanew classification comes into being during the life of this Agreement, or there is a significant change in the
level of duties, responsibilities, or qualification requirementsof an existing classification, which affect any member of the
Bargaining Unit, the pay for such classification shall be determined by negotiations between the Employer and the Union.

21.03  Inthe eventthat the Employer and the Union are unable to agree on the pay rate for such classification, (per Article
21.02 above) the dispute shall be submitted to binding arbitration by either Party. Within five (5) days of notice to the other
Party of such an intent the Parties shall name side members to the Arbitration Board who shall in turn within ten (10) days of
that five (5) day period name a Chairman. If the side members are unable to agree upon a Chairman then the Chairman of
the Labour and Employment Board shall be asked to appoint a Chairman.

21.04  The Union recognizesthe Employer's exclusive right to assign duties and classify the positions of employees. An
appeal by an employee concerning the classificationassigned to the employee's position shall be subject to the Classification
Appeal Process and related procedures as amended from time to time.

21.05 Anniversary Dates:

(a) Anniversary dates for employees may remain unchanged; or at the discretion of the Deputy Head, the
anniversary dates for employees in a departmentmay be changed to a common date.

(b) Where the practice of individual anniversary dates is retained, the anniversary date of an employee is the
date the employee commenced work or subsequentlythe date the employee was last promoted.



(c) Where acommon anniversary date is chosen, the Deputy Head may, on the first anniversary date under the
changed procedure, pro-rate or delay the number of pay steps granted to an employee for the purposes of equitable
implementation, as per established pro-rating procedures.

21.06 Merit Increases:

(a) Subjectto documented assessmentand performance review undertaken pursuant to the Performance
Management System, an employee on anniversary date may be granted an increase of up to five pay incrementsin the pay
scale, not to exceed the control point maximum.

(b) The Employer shall notify the employee in writing when an annual increment(s) is not granted or when an
annual increment of less than two (2)incrementsis granted. Such notice shall contain the Employer’sreason(s) as to why
the employee’s work performance was not satisfactory.

(¢} Anemployee who has not been granted a merit increase of at least two (2) increments, shall have the right to
refer their performance evaluation to the Director of Human Resources or designate for review by the Review Committee
that has been established in the employing department. The employee shall have the right to make written submissionto the
Review Committee.

(d) At the discretion of the Deputy Head, anniversary date merit increases, or portions thereof may be delayed
and granted at a subsequent date, without change to the employee’s anniversary date.

(e) Where an employee is not granted a pay increment(s) due to an omission or error, the employee shall be
granted the increase on a subsequent date, retroactive to their anniversary date for such increment(s).

The number of merit increase pay incrementsgranted for part-time or seasonal employees should be pro-
rated or delayed in relation to length or work periods.

(g) Employees paid at or above the control point maximum of the pay range are ineligible for merit increases.
21.07 Rate of Pay on Promotion, Demotion, Transfer

(aP Where an employee is promoted to a position having a higher control point maximum than the control point
maximum of the old position, the employee is paid at the nearest rate of pay that provides an increase of four (4)pay
increments not to exceed the control point maximum of the new pay range.

(b) Where an employee is promoted, adjustment of salary shall be effective on the first day of the bi-weekly pay
period that includesthe effective date of the appointmentto that position.

(c) Where an employee who is eligible for a merit increase is promoted on the anniversary date, the employee
shall be granted both a merit increase and a promotional increase.

(d) Where an employee is appointed to a position having a lower control point maximum, or an employee’s
duties are reclassified to a classification having a lower control point maximum and the employee’srate of pay is above the
control point maximum of the new classification, the employee shall be retained at the employee’s current rate of pay for
one (1) year after which, at the discretion of the Employer, the employee may be either placed at the control point maximum
of the new classification or retained at his/her currentrate of pay. (Laboratory and Medical only)

(i)  Where an employee is appointed to a position having a lower control point maximum, or the
employee’sduties are reclassified to a classification having a lower control point maximum and the
employee’srate of pay is above the control point maximum of the new classification, the employee
shall be retained at the employee’scurrent rate of pay until such time the control point maximum of
the new classification reaches the employee’s current rate of pay. (Technical Inspection )
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If the employee’srate is below the control point maximum ofthe new pay range applicable to the employee, the
employee shall be installed in the new pay range at the rate which is closest to the employee’s present rate and which is not a
decrease.

(e) If an employee requests and is granted a demotion and the employee’s current rate of pay is more than the
control point maximum of the rate of pay for the classificationto which the employee is demoted, the employee shall be paid
at the control point maximum for the lower classification.

(f) On lateral transfer, an employee continuesto be paid at the same rate of pay.

21.0S  Acting Pay

(&) Where an employee is required to perform the primary functionsof a higher paid position for a temporary
period of three (3) or more consecutive working days the employee shall be eligible for acting pay during the period of
temporary assignment. An employee shall have the right to refuse a temporary assignment.

{b) Where an employee is assigned to perform the primary functions of a higher paid position for a temporary

period in excess of one half (1/2) the number of working days in a calendar month, the employee shall be eligible for acting
pay for those days when assigned. Acting periods of less than one (1) day shall not be included in calculating entitlement.

(¢) The rate of acting pay shall be the minimum rate for the classification of the employee who is being
replaced, or the equivalent of four (4)pay increments above the acting employee’sregular rate of pay, whichever is greater.
An employee cannot be paid above the control point maximum for the position in which the employee acts.

(d) Where an employee is required to perform for a temporary period the duties of a lower paid classification
the employee shall not lose any rights the employee may have to a merit increase.

21.09 Re-earnable Increments
(a) Anemployee paid at the control point maximum may be granted on anniversary date re-earnable increments,
not to exceed the discretionary maximum. Authorization must be based on performance as assessed pursuant to the

Performance Management System.

(b) Re-earnableincrementsrefer to temporary payments equivalentto pay increments increases, authorized at
the discretion ofthe Deputy Head. Such re-earnable increments are not to exceed the equivalentof four pay increments.

(¢) Re-earnable incrementsare not included in base pay and do not constitute pensionable earnings.

(d) Re-earnable increments may be included with bi-weekly pay, paid out periodically or at one time, based on
the amount and duration of the increment authorized.

21.10  Travel Regulations

The Travel Policies as amended by the Board of Management from time to time shall apply. (Technical
Inspection, and Laboratory and Medical only)

21.11  Dues
(a) Employees covered by the provisionsof this Agreement shall be reimbursed by their respective
Departments for the dues paid by them to any Association or organization, the eligibility of membership in which is

established as a necessary special requirement or prerequisite for employment. (Laboratory and Medical only)

®) The employer agrees to continue its present policy respecting the payment of Trades Certification fees,
dues and subscriptionsto Professional Societiesand Organizations. (Technical Inspection only)
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(©) In the application of 21.12 (b) above when, in the opinion of the Employer, an employee fails to
continue approved courses or other educational programs sponsored by such Societiesor Organizations or fails to
participate actively in other programs sponsored by such Societiesand Organizations,the Employer may, after notice
to the employee, discontinue payment of dues, fees and/or subscriptions. Such discontinuance may be made the
subject of grievance and referable to adjudication. (Technical Inspection only)

(d) During the term of this agreement should the Employer initiate a mandatory course(s) for employees who
have been accredited as per their respective classification series, failure to successfully complete such course(s) shall not be
grounds to demote an employee or to deny employees their anniversary increment.

ARTICLE 22 - HOLIDAYS
22,01 (a) Employees shall have the following holidays off'without loss of pay:

(a)  New Year's Day;,

(b)  Good Friday;

(¢)  Easter Monday;

(d)  the day fixed by proclamation of the Governor-In-Council for the celebration of the birthday
' of the Sovereign;

(e)  Canada Day;

()  New Brunswick Day;

(g) Labour day;

(h) the day fixed by proclamation of the Governor-In-Council as a general day of Thanksgiving;
(i)  Remembrance Day;

(5)  Christmas Day;

(k)  Boxing Day;

() any other day duly observed as a Provincial or National Holiday.

(b)  Employeesshall have the following days off without loss of pay, for Christmas Day and Boxing Day;
(i)  when Christmas Day is Monday - the 25th and 26th of December,
(iiy  when Christmas Day is a Tuesday - the 24th, 25th, and 26th of December;

(iii) when Christmas Day is a Wednesday or Thursday - the afternoon of the 24th, 25th and 26th of
December; or

(iv) When Christmas Day is a Friday, a Saturday, or a Sunday, the 24th through to the 27th of
December, inclusive.

22.02 In order to receive holiday pay an employee must have worked the workday before and the workday after the
holiday, unless the employee was on authorized leave with pay. Article 22.01 shall not apply to an employee during any
period the employee is on leave ofabsence without pay, absent without leave, or under suspension.

22.03  When a day designated as a holiday under clause 22.01 coincides with an employee's day off, that employee shall
be granted another day off without loss of pay in lieu of the holiday.

22.04 (a) Where the Employer requires an employee to work on a holiday or any portion of a holiday the employee
shall be compensated for the hours worked at one and one-halftimes his/her hourly rate in addition to his/her regular pay for
the day. (Technical Inspection only)

¢y  Wherethe Employer requires an employee to work on a holiday or any portion of a holiday
the employee shall be compensated for the hours worked at one and one-half(1-1/2) times his
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hourly rate in addition to his regular pay for the day and shall be granted another day off with
pay in lieu of the holiday. (Laboratory and Medical only)

(b) Where the Employer schedules an employee to work on a regular shift on a holiday or to remain on stand-by,
the employee shall be compensated by payment for the hours of work performed at the overtime rate and the employee shall
have his holiday rescheduled. (Laboratory arid Medical only)

(¢} Where the Employer requires an employeeto work on Christmas or Boxing Day, that employee shall be
compensated by payment for the hours of work performed at two (2) times the employee'sregular rate of pay, in addition to
the regular day's pay as provided for in Article 22.01. (Technical Inspection only)

22.05  Where a day that is a designated holiday for an employee falls within a period of leave with pay, the holiday shall
not count as a day of leave.

22.06  Exceptin the case of events which the Employer through proper diligence could not have reasonably foreseen, the
Employer shall provide at least five (5) working days notice to an employee who will be required to work on a designated

holiday.

The Employer undertakes to advise contractors of the Employer's commitment to its employees by virtue of Article
22.06.

22.07 Employeeswhose days of rest do not fall on Saturday and Sunday shall be granted time off at Christmas which is
equivalent to that granted to other employees.

ARTICLE 23 - VACATIONS
23.01  Thevacation leave credit:

(a) for employeeswith lessthan eight consecutive years employmentshall be one and one-quarter (1 1/4) days
per calendar month; and

{b) for employeeswith eight or more consecutive years employment shall be one and two-thirds(1 2/3) days per
calendar month; and

(c) foremployeeswith twenty or more consecutive years employment shall be two and one-twelfth (2 1/12) days
per calendar month.

23.02 Subject to clause 23.04, each employee shall earn vacation leave credits for each full calendar month of
employment. An employee who commencesemployment on or before the fifteenth (15th) of the month shall be eligible to
begin accumulating vacation credits for that month. An employee who commencesemploymentafter the fifteenth (15th) of
the month shall be eligible to begin accumulatingvacation credits the following month.

23.03 In addition to an employee's regular working days, for the purpose of computing vacation entitlement, credits
shall be given:

(a) for days on which the employee is on vacation;

(b) for days on which the employee is on a leave of absence with pay granted pursuant to the terms of this
Agreement;

(c) for days on which the employee is on sick leave pursuant to the terms of this Agreement; and

(d) for days on which the employee is absent from work while receiving Worker's Compensation Benefits.
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23.04  Where a continuous period of absence from work on leave of absence without pay, seasonal inactive period, or
suspension from duty, not in violation of Article 14 (Discipline) exceeds one-half (1/2) the number of working days in any
month, no vacation credits shall accumulate for that month but the employee shall retain any vacation credits accumulated
prior to such leave or suspension from duty.

23.05 (a) Vacation shall be taken at a time authorized by the Employer and where operational requirements permit, at
the time requested by the employee. Such request for vacation shall not be unreasonably withheld.

(b) Preference for vacation shall be on the basis of seniority. (Laboratory and Medical only)

(c) Employees shall notify the Employer in writing prior to April 15™ of their preference for vacation dates.
Where a scheduling conflict occurs between two or more employees for the same vacation period, operational requirements
shall determine the vacation schedule. A written response shall be provided to each individual by May 30™. Following May
30™, any requests for leave will be responded to within ten (10) working days.

23.06  Vacations shall not be cumulative from year to year provided that vacation entitlement may be carried over to a
subsequent year at the sole discretion of the Employer. An employee who wishes to carry the employee's vacation
entitlement forward shall request the Employer's permission to do so, in writing, prior to the expiration of the calendar year
in which the employee ordinarily would take the vacation sought to be carried forward.

Where the employee has not used up the employee'svacation in one year due to prolonged sickness, the employee
will, in the event that the employee returns to work in the following year, be entitled to whatever vacation credits may have
been earned and not taken in the previous years, provided they were carried over.

23.07  Every person, upon ceasing to be an employee, shall compensate the Employer for vacation which was taken but to
which the employee was not entitled and the amount of the compensation shall be calculated at the employee's rate of
remuneration at the time the employee ceased to be an employee.

23.08  An employee whose employmentis terminated for any reason shall be paid with the employee's final pay an amount
of money equivalent to any vacation which may have accrued to the employee's benefit in accordance with Article 23.01
above.

23.09  An employee on vacation who is called in to work shall be compensated for the time worked at the overtime rate
and shall be granted equivalent time off with pay up to a maximum of seven and one-quarter (7 1/4) hours or eight (8) hours,
depending on the employee's normal hours of work.

23.10  Seasonal employees shall receive improvements in vacation credit entitlements pursuant to Article 23.01
only after the completion of an amount of time equivalentto the number of years normally worked by full-time
employees.

ARTICLE 24 - SICK LEAVE

24,01  Each employee in the Bargaining Unit shall accumulate sick leave credits at the rate of one and one-quarter (1-1/4)
days per month for each calendar month of continuous employmentup to a maximum of two hundred and forty (240) days.

24.02  Each employee who commences employment on or before the fifteenth (1 5th) of the month shall be eligible to
begin accumulating sick leave credits for that month.

24,03  Each employee who commences employmentafter the fifteenth (1 5th) of the month shall be eligible to begin
accumulating sick leave credits the following month.

24.04  Where a continuous period of absence from work on leave of absence without pay, seasonal inactive period, or
suspension from duty exceeds one-half (1/2) the number of working days in any month, no sick leave credits shall



accumulate for that month, but the employee shall retain any sick leave credits accumulated prior to such leave or
suspension from duty.

24.05  For the purpose of computingsick leave accumulation the following shall be counted as working days:
(a) dayson which the employee is on vacation;

(b) dayson which the employeeis on leave of absence with pay pursuant to the terms of this Agreement;

(c) dayson which the employee s on sick leave pursuant to the terms of this Agreement; and

(d) days on which the employee is absent from work while receiving Worker's Compensation Benefits.

24,06 A deduction shall be made from an employee'saccumulated sick leave credits for each working day that the
employee is absent on sick leave. Absence on sick leave for less than one-half day may be deducted as one-half day, absence
for more than one-half day but less than one full day may be deducted as a full day.

24.07 An individual employee may be required by the Employer to produce a Doctor's certificate for any period of
absence in excess of three consecutive days for which sick leave is claimed and, if a certificate is not produced after such a
request, the time absent from work will be deducted from the employee'swages. Where the Employer has reason to believe
an individual employee is abusing the sick leave privileges, the employee's Department may issue to the employee a standing
directive that requires the employee to submit a medical certificate for any period of absence for which sick leave is claimed.

24.08 An employee who is absent from work on account of sickness or accident who wishes to use the employee's sick
leave credits for such absence, must notify the employee'simmediate Supervisoras soon as possible.

24.09  Where a deduction from salary is to be made pursuant to clause 24.07 hereof, the employee is to be so informed as
soon as possible and the deduction shall be made if possible within sixty (60) days.

24.10  An employeewho has used up the employee's sick leave credits, or has not yet earned sufficient credits, may be
granted advanced sick leave without loss of pay for a period of up to fifteen (15) days and a deduction for such advanced sick
leave shall be made from any credits subsequently accumulated by the employee. This request shall not be unreasonably
denied.

24,11 (a) Where the employment of an employee who has been granted advanced sick leave in accordance with clause
24.10 is terminated for any reason, the employee shall compensate the Employer for any such leave granted to him that
remains unearned at the time of termination of employment and shall be calculated at the employee's rate of remuneration at
the time he ceased to be an employee.

(b) The parties agree that failure to comply with 24.11(a) above are grounds for the Employer to withhold any
wages or other monetary benefits owing in an amount sufficient to reimbursethe Employerthe amount owing the Employer
pursuant to Article 24.11(a).

24,12 An employee who becomes ill while on annual vacation, may use sick leave credits rather than lose a portion of the
employee's vacation. In such cases where sick leave is claimed, proof of illness must be submitted to the Employer and the
Employer is to be notified at the time of illness.

ARTICLE 25 - MATERNITY LEAVE

25.01 An employee on maternity leave may apply and receive the benefit of the maternity provisions of the
Employment Insurance Act, as amended from time to time.
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25.02 An employee requesting maternity leave shall submit the required Request for Leave Form
accompanied by a medical certificate to the Employer at least fifteen (15) weeks prior to the anticipated delivery
date.

25.03  Durationof Leave

Maternity leave shall commence six (6) weeks before the anticipated delivery date unless granted earlier than six
(6) weeks or deferred. The Employer may require the employee to commence a leave of absence, only at such time as the
employee, as a result of pregnancy, cannot reasonably and safely perform her duties. A medical certificate may be required.
Maternity leave shall expire not later than eleven (1 1) weeks after delivery date unless the six (6) weeks she was entitled to
before the delivery date were deferred, in which case the number of days not used shall be added to the eleven (1 1) weeks
after the delivery date.

25.04  An employee returning from maternity leave shall give the Employer written notice of the fact at least ten (10)
working days prior to returning to work with a written approval of a qualified medical practitioner. An employee returning
to work from maternity leave shall be reinstated to her previously held position and shall receive a rate of pay that is
equivalent to or greater than the rate of pay she was receiving immediately prior to her departure on maternity leave.

25.05  Supplementary Unemployment Benefit - An employee with one year's seniority who agrees to return to work for a
period of at least six (6)months and who provides the Employer with proof that she has applied for and is eligible to receive
Employment Insurance Benefits pursuant to the Employment Insurance Act, shall be eligible to be paid a maternity leave
allowance in accordance with the Supplementary Unemployment Benefit plan for a period not to exceed fifteen (15)
continuous weeks immediately following the minimum waiting period for Employment Insurance Benefit eligibility.

25.06  Inrespect of the period of maternity leave, maternity leave allowance payments made according to the
Supplementary Unemployment Benefit Plan will consist ofthe following:

(a) where an employee is subject to a waiting period of two (2) weeks before receiving Employment Insurance
maternity benefits, an allowance of seventy-five percent (75%) ofthe regular rate of pay for each week of the two (2) week
waiting period less any other monies earned during this period; and

(b) payments equivalent to the difference between the EI benefits the employee is eligible to receive and
seventy-five percent (75%) of her regular rate of pay, at the time maternity leave commences, less any other monies received
during the period which may result in a decrease in El benefits to which the employee would have been eligible if no extra

monies had been earned during this period.

25.07  "Regular rate of pay" shall mean the rate of pay the employee was receiving at the time maternity leave
commenced, but does not include retroactive adjustment of rate of pay, acting pay, shift premium, overtime, or any other
form of supplementary compensation.

25.08  An applicant under Clause 25.05 above shall return to work and remain in the Employer's employ for a period of at
least six (6) months after her return to work. Should the employee fail to return to work and remain at work for a period of
six (6) months the employee shall reimburse the Employer for the amount received as maternity leave allowance on a pro
rata basis.

25.09  An employee who is absent from work and is receiving Workers' Compensation Benefits is not entitled to any
benefits under this Article.

25,10  The Employer may, upon request in writing from the employee, extend the total period of unpaid maternity leave
referred to in Clause 25.03.

25.11  During the period of up to seventeen(| 7) weeks only specified in 25.03 hereof:

(a) anemployee continuesto earn seniority and continuous service credits.
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(b) where the employee participates in group insurance plans of the Employer, the employee and Employer shall
continue their contributionsto premiums as required by and subject to the terms of such plans.

25.12  An employee granted extended maternity leave pursuant to Clause 25.10 hereof may, where permissible under
relevant group insurance plans, continue contributions, including those of the Employer during such extended leave.

25.13  An employee on Maternity leave shall continue to accrue entitlementsfor retirement allowance and vacation
purposes. An employee maintains but does not accrue sick leave or vacation leave credits while on maternity leave. Periods
of less than one (1) month shall not be counted in this calculation.

25.14  When an employee on maternity leave wishes to return to work earlier than provided for under 25.03, she shall give
the Employer notice ofthe fact at least ten (10) working days in advance and the Employer will make every reasonable
effort to accommodate her request.

25.15  Subjectto Article 25.10 an employee on maternity leave who does not return to work at the expiry of her maternity
leave shall be considered to have resigned her position.

25.16  An employee who resigns her position for maternity reasons shall retain her accrued benefits if she becomes re-
employed in Part | within six (6) months from the date her resignation, provided such benefits have not been previously
liquidated.

25.17 An employee shall be granted one (1) day’s paternity leave without loss of pay within a reasonable period of time
surrounding the occasion ofthe birth of his child.

25.18 Child Care Leave

(a) Anemployeewho is the natural or adoptive parent shall be granted, upon request in writing, child care leave
without pay for a period of up to thirty-seven (37) weeks.

(b) The thirty-seven (37) week child care leave period referred to in 25.18 (a) above shall commence no earlier
than the date on which the newborn or adoptive child comes into the employee’s care and shall end no later than fifty-two

(52) weeks after this date.

(c) The employeewho is the natural mother of the child must commencethe child care leave immediately upon
expiry of maternity leave unless the employee and Employer agree otherwise, and shall give the Employer a minimum six
weeks notice of her intent to take the child care leave. If the newborn child is hospitalized when maternity leave expires, the
taking of the leave may be delayed.

(d) If the natural father intends to take child care leave, he shall give a minimum of six (6) weeks written notice
to the Employer of the commencement date and duration of the leave.

(e) For adoptive parents, such leave shall be requested as soon as possible to the commencement of the leave.

(f) If both parents are employees, the thirty-seven (37) week child care leave may be taken by one parent, or
shared by the two parents, provided the combined leave period does not exceed thirty-seven (37) weeks.

(g) An employee returningto work from child care leave shall be reinstated to his/her previously held position
and shall receive a rate of pay that is equivalentto or greater than the rate of pay he/she was receiving immediately prior to

departure on child care leave. If the employee’s previously held position has been affected by layoff, the provisions of
Article 17 shall apply.

(h) During the period of child care leave of up to thirty-seven (37) weeks only specified in clause 25.18 (a)
thereto:

22



(1)  an employee continuesto earn seniority and continuous service credits based on what her/his
regular hours of work would have been;

(2)  where an employee participates in group insurance plans of the Employer, such an employee
may, if permissible under the relevant plan, continue contributions, including that of the
Employer to such group insurance plans. The employee shall provide the Employer with post-
dated cheques covering the amount of such premiums. (Laboratory and Medical);

(3)  where the employee participates in group insurance plans of the Employer, the employee and
the Employer shall continue their contributionsto premiums as required by and subject to the
terms of such plans. (Technical Inspection only);

(4)  an employee maintains but does not accrue sick leave or vacation leave benefits for any
calendar month in which he/she is absent on child care leave for more than one-half the
number of working days in that month.

(i) The Employer may, upon request in writing from the employee, grant leave of absence without pay
following completion of the child care leave requested in clause 25.18(a) above. An employee granted such leave of
absence without pay may, where permissible under the relevant insurance plans, continue contributions including those of
the Employer during such extended leave. The employee shall provide the Employer with post-dated cheques covering the
amount of such premiums.

25,19 Subject to Clause 25.18(a) above, an employee on child care leave who does not return to work at the expiry of
such leave, shall be considered to have resigned his/her position.

25.20  An employee shall be granted one (1) day’s paternity leave without loss of pay within a reasonable period of time
surrounding the occasion of the birth of his child.

25.21  An employee who resigns his/her position for parental reasons shall retain his/her accrued benefits if he/she
becomes re-employed in Part | within six (6) months from the date of his/her resignation.

25.22  Subjectto Article 25.18, the total number of weeks an employee is eligible for parental leave may be shortened or
lengthened by mutual agreement between the employer and the employee.

ARTICLE 26 - BEREAVEMENT LEAVE

26.01  Upon application an employee shall be granted seven (7) consecutive calendar days leave of absence without loss
of salary or benefits, one of which shall be the day of the funeral in the event of the death of a mother, father, person in loco
parentis, spouse, son, daughter, brother, sister or grandchild. Additional bereavement leave may be granted under Article
26.04,

26.02 Upon application, an employee shall be granted five (5) consecutive calendar days leave of absence without loss
of salary or benefits, one of which shall be the day of the funeral, in the event of the death of the employee’s mother-in-law,
father-in-law, sister-in-law, brother-in-law, daughter-in-law, son-in-law, grandparents, spouse’s grandparents, or other
relative living in the employee’s household. Additional bereavement leave may be granted under Article 26.04.

26.03 (a) Anemployee shall be granted three (3) consecutive calendar days leave of absence without loss of salary or
benefits, one of which shall be the day of the funeral, in the event of the death of the employee’saunt, uncle, niece or
nephew.

(b} An employee shall be granted one (1) working day leave of absence, to attend the funeral, in the event of the
death of the employee’s ex-spouse, without loss of salary or benefits.
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26.04  Anemployee may be granted a maximum of an additional three (3) days bereavement leave at the discretion of the
Employer for the purpose of travel to attend the funeral of any relative set out in this Article or to carry out a family
responsibility which the employee may be obliged to perform followingthe death of such relative.

26.05 Pallbearer Leave

One-half (1/2) day leave without loss of pay may be granted to an employeeto attend a funeral as a pallbearer
plus traveling time if necessary. Total leave is not to exceed one (1) day without loss of pay.

26.06 Ifan employee is on vacation leave at the time of bereavement, the employee shall be permitted to substitute
bereavement leave so as not to use that portion of his vacation leave.

ARTICLE 27 - COURT LEAVE:
27.01 A Deputy Head shall grant leave with pay to an employee who is required:
(a) toserveonajury: or
(b) to attend as a witness in any proceeding held
@)  inorunder the authorityof a court ofjustice;
(i)  before a court,judge, or coroner;

(iij) before the Senate or House of Assembly, or any committee thereof that is authorized by law to
compel the attendance of witnesses before it; or

(iv) before an adjudicator or person or body of persons authorized by law to make an inquiry and
to compel the attendance of witnesses before it.

27.02 If an employee serving in any of the above-mentioned capacities is not required to serve for the entire day, such
employee shall then report to work.

27.03  Paid court leave shall not be granted,
(a) toan employee when the court or similar proceedings have been initiated by himself;

(b) to an employee to attend court or similarproceedings to which the employee is made a party and which are
not associated with the employee'semployment:

(¢) toan employeeon leave of absence without pay or suspension.
27.04  Any fees received by an employee for attendance as a juror or witness shall be remitted to the Employer or the
employee shall only be paid the difference between the employee'sor her regular salary and the jury or witness fees
received. This shall not apply to an employee on leave of absence without pay or under suspension or not otherwise
receiving pay from the Employer for the time in question.
ARTICLE 28 - EDUCATIONAL LEAVE

The existing Education Leave Provision as prescribed in Schedule C shall continue in force and shall apply
to employees in the Bargaining Units.

28.01  An employee must have completed the probationary period before being considered for educational leave.
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28.01.01 An employee on educational leave may be granted financial assistance which may include all or a portion of the
following costs: employee salary, tuition, travel expenses, meals and lodging, books, registration or examination fees, and
any other related legitimate expenses.

28.01.02  An employee who is granted Long Term or Special Educational Leave, must sign a non-interest bearing
promissory note for the amount of financial assistance received excluding the costs of salary of a replacement employee, and
a Return Service Agreement.

28.01.03  The period of Return Service specified in @ Return Service Agreement is to be for a minimum period of 12
months, or equal to the length of the education leave granted if greater.

28.01.04 Where an employee does not complete the Return Service Agreement, the promissory note is credited with an
amount that bears the same ratio to the cost of the training as the completed service bears to the total Return Service
Agreement. The remaining balance of the promissory note will be processed for collection unless waived.

28.01.05 An employee who does not satisfactorily complete the course or training ceases to be entitled to financial
assistance but must fulfill any financial and return service commitments on a pro-rata basis. This requirement may be waived
where the failure to satisfactorily complete the course or training was due to a cause beyond the employee's control.

28.01.06(1) An employee on educational leave is eligible to accumulate sick and vacation leave credits. No carry over of
vacation leave credits is permitted where educational leave is granted for a period of 12 months or more.

28.01.06(2) A merit increase cannot be granted to an employee on long term or special educational leave but may be
granted effective the first day of the month in which the employee returns to work.

28.01.07(1) In determiningthe amount of financial assistance to be paid by the Employer, the percentage figure derived
from the attached points guide may be applied to all or any part of the items included in the total financial assistance
requested. The points guide must be used to calculate the proportion of salary to be reimbursed while on long term or
special education leave.

28.01.07(2) Where an employee on educational leave receives other financial assistance from the Province which need not
be repaid, the benefits under this educational leave policy may be reduced accordingly.

28.01.08(1) Short Term Educational Leave may be granted for the purpose of taking professional; technical or skills
training where the employee will be absent from work for a period 0f30 working days or less.

28.01.08(2) Expenses for transportation, board and lodging cannot exceed the maximum allowance permitted in the Travel
Directive.

28.01.09(1) An employee may be granted a Tuition Refund upon successful completion of courses that do not require the
employee to be absent from work, or require only brief absences.

28.01.09(2) Where an employee is eligible for a Tuition Refund, the employee may also be granted:
(a) Leave of absence with pay for the purpose of writing examinations;
(b) Payment of expenses of writing the examinations;

(¢) Payment of traveling expenses in accordance with the Travel Regulations.

28.01.10(1) An employee may be granted Long Term Educational Leave for the purpose of taking professional, technical
or skills training where the employee will be absent from work for a period in excess of 30 working days.
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28.01.10(2) Subjectto 28.01.07(1) an employee may be granted financial assistance to help cover the cost of the following
expenses:

(a) Tuition, where the claim is supported by a receipt.

(b) Travel expensesto and from the place oftraining once during the period of educational leave, in accordance
with the Travel Regulations.

(¢) Books.
(d) Other agreed expenses directly related to the proposed course or training.

28.01.11(1) Anemployee may be granted Special Educational Leave when selected by Governmentto attend Ecole
Nationale D'administration, Ecole National D'administration Publique, National Defense College or a similar institution.

28.01.11(2) Subjectto 28.01.07(1) an employee may be granted financial assistance to help cover the following expenses;

(a) Tuition, where the claim is supported by a receipt.

(b) Travel expensesto and from the place of training once during the period of educational leave, in accordance
with the Travel Regulations.

(¢) Other agreed upon expenses directly related to the course of training.
28.02  Subjectto the Educational Leave Provisions prescribed in Article 28.01. the parties agree that:

where an employee is directed to take training on a full-time basis the employee shall continue to be paid the
employee's regular salary, and the employee shall be reimbursed for all reasonable expenses connected with the employee
taking the course and any examinations connected therewith.

28.03 Itisrecognized by the Parties that Second Language Instruction is of benefit to both the Employer and the
employee. Where an employee requests leave for the above and such request is approved by the Employer or where an
employee is required by the Employer to take Second Language Training the employee shall:

(a) be granted leave without loss of his/her regular pay and,;

(b) be reimbursed for tuition and reasonable travel expenses.

ARTICLE 29 - LEAVE FOR UNION BUSINESS

29.01  Meetings During the Grievance Process

(a) Time off for Liaison Officers
A liaison officer shall obtain the permission of his immediate supervisor before leaving his work to investigate
with fellow employees complaints of an urgent nature, to meet with local management for the purpose of dealing with
grievances and to attend local meetings called by management. Such permission shall not be unreasonably withheld.
(b) Employee presenting a Grievance
Where operational requirements permit, the Employer will grant to an employee:
(i) where the Employer originates a meeting with the employee who has presented the

grievance, time off with pay;
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(ify where an employee who has presented a grievance seeks to meet with the Employer, time
off with pay to the employee when the meeting is held in his district and leave without
pay,_but with salary maintained and reimbursement by the Union when the meeting is held
outside his/her district:

(iii) where an employee has presented a grievance, and a hearing is held at the final level of
the Grievance Process, the employee shall be granted time off with pay to attend that
hearing.

(¢c) Employee who acts asa Representative

Where an employee wishes to represent at a meeting with the Employer, an employee who has presented a
Grievance, the Employer will, where operational requirements permit, grant time off with pay to the representative when the
meeting is held in his district and leave without pay when the meeting is held outside his district.

(d) Grievance Investigations

Where an employee has asked for or is obliged to be represented by an employee organization in relation to the
presentation of a grievance and an employee acting on behalf of an employee organization wishes to discuss the grievance
with that employee, the employee and the representative of the employee organization will, where operational requirements
permit, be given reasonable time off with pay for this purpose when the discussion takes place in his district and leave
without pay when it takes place outside his district, but with salary maintained and reimbursed by the Union.

29.02  (a) Liaison Officers: The Employer recognizes the functions of the Liaison Officer include:
(i)  servicing complaintsor grievances on behalf of the members of the bargaining unit;

(i)  receiving from the Employer and on behalf of the members in the workplace, information
regarding Employer policies, etc., which affect employees.

(b) Each workplace will inform the Employer in writing of the name of the Liaison Officer(s) and provide an
update from time to time.

29.03  Liaison Officers shall be entitled to leave theirjobs with their supervisor's permission. Permissionwill not be
unreasonably withheld. When resuming their regular work, each Liaison Officer shall report to their immediate supervisor
and in the event of undue delay, will give their supervisor an explanation of their absence. Employees shall not suffer a loss
of regular pay while attending these duties.

29.04 The Employer agrees to acquaint new employees who are performing bargaining unit work with the fact that a
Collective Agreement is in effect and to inform the new employee ofthe name and location of their Liaison Officer.

29.05 Liaison Officer training courses: Where operational requirements permit, the Employerwill grant leave without pay
up to two (2) days to a reasonable number of employeeswho work in the capacity ofthe Liaison Officer on behalf of the
Union to undertake training related to the duties of the Liaison Officer. The Employer will maintain the salary and benefits
ofthe employee during such leave and the Union shall reimburse the Employer.

29.06  Contract Negotiations Meetings
Where operational requirements permit the Employer will grant leave without pay to a reasonable number of
employees to attend contract negotiations meetings. Where it is mutually agreed between the parties an employee may be

granted leave with pay for this purpose and the Union will reimburse the Employer for the employee's compensation for
such day(s)'s leave granted.
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29.07  Preparatory Contract Negotiations Meetings

Where operational requirements permit, the Employer will grant leave without pay to a reasonable number of

employees to attend preparatory contract negotiations meetings. Where it is mutuallv agreed between the parties an
employee may be granted leave with pav for this purpose and the Union will reimburse the Employer for the employee's
compensation for such dav(s)'s leave granted.

29.08  Meetings Between Employee Organizationsand Management

Where operational requirements permit, the Employer will grant time off with pay to a reasonable number of
employees who are meeting with management in joint consultation.

29.09  Employee Organization Executive Council Meetings, Annual General Meetings and Conventions

Where operational requirements permit, the Employer will grant leave without pay to a reasonable number of
employeesto attend employee organization Executive Council meetings, Annual General Meetings and Conventions.

29.10 The Union President

A leave of absence without pay for up to two (2) years shall be granted to a member of the New Brunswick Union
of Public and Private Employees elected or appointed to a full-time position with the Union or any body with which the
Union is affiliated. Such leave may be extended for a furthertwo (2) year leave or more at the request of the employee.
Such request shall not be unreasonably denied. Such leave shall be subject the following conditions:

(a) At least sixty (60) days notice of intention to return to work shall be given to the Employer;
(b) The employee shall be returned to their previously held position. If the position is not available in their
former workplace, they should be placed in a comparable position in the same department. The first available vacancy in

their former workplace, in the same classificationand same employment status will be awarded to the employee without the
necessity of posting;

{c) Any period of orientation required will be paid by the Employer and the Union will reimburse the Employer;

(d) During the period of leave, the employee may, if permissible under the relevant plan(s) continue their
contribution and as well pay those of the Employer;

(e) The employee'sseniority shall continue to accrue.
ARTICLE 30 - OTHER LEAVES OF ABSENCE
30.01  Examination Leave

(a) Ifthe Employer requires an employeeto write an examination or attend a competitionto assess the
qualifications of the employee, and the employee is required to be away from the employee'sjob in order to write the
examination or attend the competition, the employee shall not suffer any loss of pay or break in service for the time absent
from the job.

(b) Where an employee has taken an authorized Educational Course, at the request of the Employer, the
employee shall be reimbursed for all reasonable expenses incurred by him for the purpose of attending any and all
interviewsand/or examinations for accreditation by the recognized Professional Society, Educational Body or Institution.
Where there is a choice, the date and location ofthe employee'sattendance will be at the discretion ofthe Employer.

30.02  Conference Assignment
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Where the Employer assigns an employeeto attend a conference or seminar, payment of the employee's
reasonable expenses may be approved by the Employer.

30.03  Leave for Other Reasons
At the discretion of the Employer, special leave with pay may be granted when circumstances not directly

attributable to the employee including illness in the immediate family, scheduling of medical or dental appointments
prevents the employee reporting for duty. Such leave will not be unreasonably denied.

30.04 (&) The Employer may at its discretion grant leaves of absence without pay to an employee. Such leave will not
be unreasonably denied.

(b) The Employer may at its discretionand upon such terms as it deems advisable grant leave of absence with
pay to an employee.

ARTICLE 31 - HEALTH AND SAFETY

31.01 (a) The Employer shall continueto make reasonable provisions for the safety and health of its employees during
their hours of employment.

(b) Protective devices, protective clothing and other equipment deemed necessary by the Occupational Health
and Safery Act to protect employees properly from injury, other than those of personal nature, shall be supplied by the
Employer.

31,02 It is mutually agreed that both the Employer and Union shall cooperate to the fullest extent possible towards the
prevention of accidents, and in reasonable promotion of safety and health.

31.03 (&) An employee required to wear safety footwear shall, upon proof of purchase, be reimbursed by the Employer
for the actual cost of C.S.A. approved footwear up to a maximum of:

(iy  $90.00 per fiscal year or;
(iiy  $180.00 over a two consecutive fiscal year period.

This would be effective the date of signing.

(b) The Employer agrees to reimburse each employee on the basis of uniformsand laboratory coats or other
appropriate clothing and footwear purchased up to $125.00 per employee per fiscal year, provided that such clothing is in
keeping with professional appearance and the employee submits acceptable proof of purchase to the Employer. The
Employer will launder uniforms and laboratory coats. (Laboratory and Medical only)

(¢) Where the Employer requires an employee to wear specific uniforms, such uniformswill be supplied by the
Employer.

(d) Every effort will be made to provide summer issue clothing by May fifteenth (15th) and winter clothing by
September fifteenth (15th) of each year.

(e) The Employer agrees to clean and repair issued clothing in accordance with current practices.

31.04  Anemployee required to wear safety prescription glasses, shall be reimbursed by the Employer to the extent of one
half (1/2) the cost of CSA (Industrial) approved lens and frames.

ARTICLE 32 - EMPLOYEE BENEFITSPROGRAMS

32.01 Health and Dental Plans
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(@) The Employer shall pay seventy-five percent (75%) of the cost of premiums of the Pravince of New
Brunswick Health Plan or its equivalent for all employees. Employee enrollment in this Plan shall be on a voluntary basis.
The Employer shall deduct the employee'sshare of the cost of the premium of the Plan when so authorized by the employee.

(b) The Employer shall pay fifty percent (50%) of the cost of the Pravince of New Brunswick Dental Plan or its
equivalent, as agreed between the parties, for all employees. Employee enrollment in this Plan shall be on a voluntary basis.
Upon implementation the Employer shall deduct the employee's share of the cost of the premium of the Plan when so

authorized by the employee.

¢) Inthe eventthat, during the life of this Agreement, additional benefits are added to the Plans resulting in

higher premiums being levied by the Standing Committee on Insured Benefits, the Employer agrees that its contribution
shall be automatically adjusted so as to maintain the present cost sharing basis of the Plans.

32.02  Injured on Duty

All of the persons in the Unit shall be covered by the provisions of the Worker's CompensationAct, of the Province
of New Brunswick.

An employee receiving compensation benefits under the Worker's CompensationAct for injury on the job shall
receive the difference between the employee's regular pay and the benefit that is paid by the Workplace, Health, Safety and
Compensation Commission during the employee'speriod of total temporary disability.

The absence of an employee who is receiving compensation benefits under the Worker'sCompensation Act shall
not be charged against the employee's sick leave credits or vacation credits.

For the purpose of this Article, where the Workers' Compensation Board benefits are reduced by the amount of any
Canada Pension Plan payments, these payments shall be deemed to form part of the Workers' Compensation Board benefits.

32.03  Group Life Insurance

(@) The Employer shall cooperate with the Union to the extent that it agrees to recognize an employee's
authorizationto deduct Group Life Insurance Premiums from such employee'searnings and remit to the Union for
participation in any plan other than the Employer's plan.

(b) The Employerand each employee shall participate in the existing Group Life Insurance Plan for Civil
Service Employeeson the same basis as at present.

32.04 Retirement Allowance

a) When an employee having continuous service of five (5) years or more, retires due to disability, death, or
age, or is laid off, the Employer shall pay such an employee or beneficiary of employee, a retirement allowance equal to five
(5) days' pay for each full year of continuous service but not exceeding one hundred and twenty-five (125) days' pay, at the
employee'sregular rate of pay.

(b) An employeewho "retires" is one who retires at age fifty-five (55) (or later) due to disability and is granted a
pension under the Public Service Superannuation Act.

(c) Where an employee dies, or retires due to disability or age, the retirement allowance shall be a lump sum
payment, payable forthwith to the employee, their beneficiary, or estate as the case may be.

(d) Where an employee is laid off, the retirement allowance shall be paid in a lump sum twelve (12) months
after the date the employee was laid off, to the employee, the employee's beneficiary, or estate as the case may be. This is
provided the employee has not been re-hired in the Public Service during the twelve (12) month period.
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(e) At the written request of an employee, payment of retirement allowance may be held over to the taxation
year following the year in which the retirement allowance would normally be paid.

32.05 Retirement

The normal retirement age shall be sixty-five(65). An employee'semployment shall be extended beyond
the age of sixty-five (65) provided that:

(a) the employee requests such extensionin writing a minimum of three (3) months prior to reaching the normal
retirement age, and

{(b) there shall be no interruptionand/or discontinuationof service, and
(c) such employee is capable of performing his assigned duties.
32.06 Liability Protection

Employees shall be covered by the EmployersPersonal Liability Protection Policy as stated in Board of
Management Minute 98.0551 and as amended from time to time.

32.07 A seasonal employee shall accumulate service credits for retirement allowance on a prorated basis; the
proratio being the hours regularly worked in relation to the normal hours worked for full-timeemployees.

ARTICLE 33 - PART-TIME EMPLOYEE PROVISIONS

33.01 (a) A part-time employee shall accumulate the following on a pro-rated basis; the pro-ratio being the hours
regularly worked in relation to the normal hours worked for full-time employees:

(i)  seniority
(i)  vacation credits
(iii)  sick leave credits

(iv)  service credits for retirement allowance
(v)  statutory holiday.

(b) All other leaves are applicable on a pro-rated basis.
33.02  Notwithstanding Article 22, where a holiday falls on a part-time employee's scheduled workday, the employee shall
receive the holiday without loss of pay. Where a holiday falls on a part-time employee's regular day off, the holiday is not
rescheduled nor is the part-time employee otherwise compensated.

33.03  Notwithstanding Article 21.05, a part-time employee shall be eligible for an anniversary pay incrementonly after
completion of each total annual hours of work normally worked by full-time employees.

33.04 Participation of a part-time employee in any group benefit plan is subject to the terms of such plan.

33.05 Part-time employees may participate, on a voluntary basis, in the pension plan for part-time employees with
equal contributions from employer and employee up to 4.5%.

ARTICLE 34 - PORTABILITY

34.01  Upon transfer from Parts LI, 11T or IV of the Public Service:

(a) anemployee is entitled to transfer unused sick leave credits to a maximum of 240 days credit;
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(b) an employee is entitled to transfer unused vacation leave credits.

(¢) anemployee is entitled to include the number of years continuousemployment in the Public Service for
purposes of calculating vacation leave and retirement allowance entitlements. The total number of years of continuous
employment cannot be included when the employee'sterms and conditions of employment immediately prior to transfer did
not include a retirement allowance provision;

(d) anemployee shall be entitled to transfer the employee'saccumulated pension credits to any other pension
plan that is applicable upon the employee's becoming employed in another part of the Public Service according to the terms

of the reciprocal agreement in effect.
ARTICLE 35 - TECHNOLOGICAL CHANGE

35.01  Technological change means the introduction of equipment or material of a differenttechnical nature or kind than
that previously used by the Employer, and a change in the manner in which the Employer carries on its operations that is
directly related to the introduction of that equipment or material.

35.02 When the Employer is considering the introduction of technological change which substantially changes the duties
performed by employees in the Bargaining Unit the Employer agrees to notify the employees and the Union at least four (4)
months in advance of such intention.

35.03 If, asaresultofa change in technology, the Employer requires an employee to undertake additional training, the
training will be provided to the employee. Such training shall be given during the hours of work whenever possible. Any
training due to technological change shall be at the Employer's expense without loss of pay to the employee.

35.04 If, after a reasonable period of training the employee is unable or unwilling to acquire sufficient competence, the
Employer shall make every effort to retain the employee in such position as may be available within the competence of the
employee. Should technological change result in lay off of an employee, the affected employee shall be laid off in
accordance with the lay off provisionsof'this Agreement.

ARTICLE 36 - MERGER AND AMALGAMATION

36.01  Except in cases of emergency should the Province merge, amalgamate or combine any of its operations or functions
or take over any ofthe operations or functions of another body which substantially changes the duties performed by
employees in the bargaining unit, the employer agrees to notify in writing the employees and the Union at least one hundred
and twenty calendar days in advance of the implementation of such change.

36.02  Discussionwill commence between the parties within ten (10) days of such notice. The employer shall make every
reasonable effort to provide continuous employment in their current classification for employees affected in the bargaining
unit. Any employee affected by such take over shall be offered alternate employment, it available with their present
employer or another institution, agency or department covered by this agreementand in the latter case, seniority of
employees in the amalgamated agency or institution, shall be considered as one (1) list. If alternate employment is not
available, layoff shall be in accordance with the layoff provisions of this agreement.

36.03  Where a new operation is planned to replace an existing one, currentemployees will be given preference in filling
available positions provided they have the ability, qualificationsand skills to do the work.

36.04 If asa resultof a merger or amalgamation the employer requires an employee to undertake additional training, the
training will be provided to the employee. Such training shall be given during hours of work whenever possible. Any
training due to merger and amalgamationshall be at the employer's expense without loss of pay to the employee.

36.05 If after a reasonable period oftraining the employee is unable or unwilling to acquire sufficient competence the
employer shall make very effort to retain the employee in such position as may be available within the competence ofthe
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employee, If no such position is available the employee shall be laid off in accordance with the lay off provisions of this
agreement.

ARTICLE 37 - DURATION AND TERMINATION

37.01  'This agreement constitutes the entire agreement between the Parties and shall be in effect for the term beginning
December I, 2005; (Laboratory and Medical) (Technical Inspection),and ending November 30, 2010 and shall be
automatically renewed thereafter for successive periods of Twelve (12) months unless either Party requests the negotiations
of a new Agreement by giving written notice to the other Party not less than thirty (30) calendar days and not more than
sixty (60) calendar days prior to the expiration date of this Agreement or renewal thereof.

37.02  Where a notice requesting negotiation of a new agreementhas been given, this Agreement shall remain in full force
until such time as an agreement has been signed in respect of a renewal, amendment, or substitution thereof, or until such
time as a deadlock is declared under the Public Service Labour Relations Act.

ARTICLE 38 - RETROACTIVITY

38.01 Unless otherwise stated in the agreement, all new wages are retroactive as per the salary schedules listed in this
Collective Agreement.

38.02 (a) All present employees are entitled to retroactive pay for all paid hours.

(b) The following employees are entitled to retroactive pay on a prorated basis: employees who retired after the
expiry date of the previous Collective Agreements(s); employees who were laid off prior to the date of signing; and
employees on approved leave of absence on the date of signing.

38.03 Other employees who were employed on the date of expiration of the previous Collective Agreement(s) and who
are not employed on the date of signing ofthis agreementshall be entitled to retroactive pay provided they make claim by
notice in writing to the employer within forty-five (45) calendar days from the date of signing ofthis Collective Agreement.

38.04  All other changes are effective on the date of signing of the collective agreement otherwise specifically
stated in the agreement.
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IN WITNESS WHEREOF, the parties have signed this 21st day of December, 2006.

FOR THE UNION:

Gerard Rouleau

Renée Pecskovszky

Conrad Collin

Peter R. Lutwick

John White

Michael Robichaud

Thomas Mann

Darrell Tidd
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FOR THE EMPLOYER:

Hon. Victor Boudreau

Hon. Hédard Albert

Paula Trites

Suzanne Bois-Thebeau

Ron Smith

Michael Maloney

Gary O’Toole

Keith Mullin
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SCHEDULE B
POINTS GUIDE

The following table is intended for use as a guideline in determiningthe amount of financial assistance
received by the employee. The application may be awarded 1, 2 or 3 points under each of the three columns. The
points awarded under each column are added to the total number of points for the application. The maximum
financial assistance received by the employee is determined by applying the appropriate percentage for the table to
the total cost ofthe proposed training. For example if an application was awarded 2 under each of columns 1, 2 and 3
respectively, this would be a total of 6 points. Applying the percentage guide the employee would be eligible to
receive a maximum of 60% of salary and all other expenses to which the department and/or Board of Management
may wish to apply the formula. A copy of the completed points guide must be attached to each application for
Educational Leave.

Where the application under consideration is for developmental purposes as a result of a career plan for the
employee, the criteria in the Points Guide may be interpretedto refer to the proposed job or duties rather than the
employee's presentjob.

Relationship Between Job Duties and Main Beneficiary of Proposed Training Need for Proposed
Proposed Training Training
1. Useful but not related Mostly employee Employee needs to

directly attain minimum
education standards of

presentjob
2. Generally related to duties of Equally between employee and Employee needs to keep
employee organization up with new knowledge

and techniques

3. Very specifically related to major Mostly organization New or potential duties or
portion of employee's duties responsibilities require this
training for efficient
operation of program

Points % of Salary

0-3 0%

4 40%

5 50%

6 60%

7 80%

8 90%

9 100%
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SCHEDULE C
EDUCATIONAL LEAVE PROVISIONS

Any resemblance between this Addendum and the Non-BargainingPersonnel Policies is purely
coincidental.

01 An employee must have completed the probationary period before being considered for educational leave.

.02 (1) Anemployee on education leave may be granted financial assistance which may include all or a portion of
the following costs: Employee salary, tuition, travel expenses, meals and lodging, books, registration or examination fees,
and any other related legitimate expenses.

(2) Anemployee who is granted Long Term or Special Educational Leave, must signh a non-interest bearing
promissory note for the amount of financial assistance received excluding the costs of salary of a replacement employee, and
a Return Service Agreement.

(3) The period of Return Service specified in a Return Service Agreement is to be for a minimum period of 12
months, or equal to the length of the education leave granted if greater.

(4) Where an employee does not complete the Return Service Agreement, the promissory note is credited with
an amount that bears the same ratio to the cost of the training as the completed service bears to the total Return Service
Agreement. The remaining balance of the promissory note will be processed for collection unless waived.

(5) An employee who does not satisfactorily complete the course or training ceases to be entitled to financial
assistance but must fulfill any financial and return service commitmentson a prorata basis. This requirement may be waived
where the failure to satisfactorily complete the course or training was due to a cause beyond the employee's control.

.03 (1) Anemployee on educational leave is eligible to accumulatesick and vacation leave credits. No carry over of
vacation leave credits is permitted where educational leave is granted for a period of 12 months or more.

(2) A merit increase cannot be granted to an employee on long term or special educational leave but may be
granted effective the first day of the month in which the employee returns to work.

04 (1) In determining the amount of financial assistanceto be paid by the Employer, the percentage figure derived
from the attached points guide may be applied to all or any part of the items included in the total financial assistance
requested. The points guide must be used to calculate the proportion of salary to be reimbursed while on long term or
special education leave.

(2) Where an employee on educational leave received other financial assistance from the Province which need
not be repaid, the benefits under this educational leave policy may be reduced accordingly.

.0S (1) Short Term Educational Leave may be ranted for the purpose of'taking professional; technical or skills
training where the employee will be absent from work for a period 0f30 working days or less.

(2) Expenses for transportation, board and lodging cannot exceed the maximum allowance permitted in the
Travel Directive.

.06 (1) An employee may be granted a Tuition Refund upon successful completion of courses that do not require the
employeeto be absent from work, or require only brief absences.

(2) where an employee is eligible for a Tuition Refund, the employee may also be granted:

(a) Leave of absence with pay for the purpose of writing examinations;
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(b) Payment of expenses of writing the examinations;
(c) Payment of travelling expenses in accordance with the Travel Regulations.

.07 (1) anemployee may be granted Long Term Educational Leave for the purpose of taking professional, technical
or skills training where the employee will be absent from work for a period in excess of 30 working days.

(2) subjectto .04 an employee may be granted financial assistance to help cover the cost of the following
eXpenses:

(a) tuition, where the claim is supported by a receipt.

(b) Travel expensesto and from the place of training once during the period of educational
leave, in accordance with the Travel Regulations.

(¢) books.
(d) Other agreed expenses directly related to the proposed course or training.

.08 (1) An employee may be granted special Educational Lave when selected by Government to attend Ecole
Nationale Dadministration, Ecole National D'administration Publique, National Defence college or a similar institution.

(2) Subjectto .04 an employee may be granted financial assistance to help cover the following expenses;

(a) Tuition, where the claim is supported by a receipt.

(b) Travel expensesto and from the place of training once during the period of educational
leave, in accordance with the Travel Regulations.

(c) Other agreed upon expenses directly related to the course or training.
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LETTER OF INTENT
BETWEEN
BOARD OF MANAGEMENT
AND
THE NEW BRUNSWICK UNION OF PUBLIC AND PRIVATE EMPLOYEES

Re: 16.06(b) Lateral Transfer -Assessors

The parties agree that for the purpose of Article 16.06(b) the basic level for the Assessor classification shall be

positions classified as Assessor | and Assessor II.

FOR THE UNION: FOR THE EMPLOYER:
Gerard Rouleau Hon. Victor Boudreau
Renee Pecskovszky Hon. Hédard Albert
Conrad Collin Paula Trites

Peter R. Lutwick Suzanne Bois-Thebeau
John White Ron Smith

Michael Robichaud Michael Maloney
Thomas Mann Gary O*Toole

Darrell Tidd Keith Mullin
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LETTER OF INTENT
BETWEEN
BOARD OF MANAGEMENT
AND
THE NEW BRUNSWICK UNION OF PUBLIC AND PRIVATE EMPLOYEES

Re: Joint Job Evaluation Study

The parties agree that a joint job evaluation exercise to review the classifications covered by this collective
agreement will be conducted in accordance with the following principles:

The Hay Point Rating Svstem will be used by the parties to evaluate the classifications.

An evaluation committee consisting of not more than three (3) representatives from each party shall be established
plus a facilitator from the Compensation and Classification Branch of the Office of Human Resources. This

committee shall develop its Terms of Reference prior to the commencement of the exercise. By mutual agreement,
this committee mav call upon additional resourcesto address specific issues.

Recommendations of the committee shall not be binding on either party. However, such recommendationsshall
form the basis for negatiations of the next collective agreement.

The cost of the job evaluation exercise will be borne equally by the parties.
This evaluation exercise will be completed ninety (90 days prior to the expiration of the collective agreement.
DATED at Fredericton this 21* day of December2006.

FOR THE UNION: FOR THE EMPLOYER:
Gerard Rouleau Hon. Victor Boudreau
Renée Pecskovszky Hon. Hédard Albert
Conrad Collin Paula Trites

Peter R. Lutwick Suzanne Bois-Thebeau
John White Ron Smith

Michael Robichaud Michael Maloney
Thomas Mann Gary O’Toole

Datrell Tidd Keith Mullin




