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WEREAS the Company operates, owns, manages and/or bareboat 
charters ships in Canada, i n  both inland and home trade voyages as 
defined by the Canada Shipping A c t  as amended, but not: in foreign 
voyages as defined under the same Act ,  and f o r  which the Union may 
have a separate form o f  ~greement. 

AND WHEREAS the parties are desirous of promoting collective 
bargaining and stability of industrial relations in the manner and 
upon the terms herein set out: 

GENERAL PURPOSE OF THIS AGREEMENT 

The general purpose of this Agreement is, in the mutual 
interest of the Company and its unlicensed employees, to 
provide f o r  the most reasonable operation of the Company's 
ships under methods which will further,  to the fullest 
extent possible, the safety and welfare o f  the said 
employees and economy of operation. It is recognized by 
this Agrement t o  be the duty of the Union, the Company and 
said employees, to cooperate fully, individually and 
collectively, f o r  the advancement o f  these conditions. 

A Labour Management Committee shall be established consisting 
of the following: 

One (1) Union Representative; 

and 

One (1) Management Representative. 

The purpose of the Labour Management Committee shall be to 
discuss and reBoïve matters of mutual interest and grievances 
prior to referring them to arbitration. 
Committee meetings shall be held no less  than once every 
eight ( 8 )  weeks. 

Each of the parties &hall submit; to the ot.her an agenda of 
matters to be discussed a t  least fourteen (14) days prior to 
the meeting day. 

An Occupational Health and Safety Labour-Management Committee 
having at: least one S.1.ü. of Canada representative on it is 
established to promote safe and healthy working conditions 
f o r  persons employed in the Great Lakes shS.pping industry. 
Lt will not deal with matters such as operational safety or 
public safety. 
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RECOGNITION AND MANAGEMENT RIGHTS 

The Company recognizes the Unian as tho sole and exclusive 
representative f o r  the purpose of collective bargaining for 
t h e  unlicensed personnel employed on the Cowany's ships, 
which unlicensed gexsonnel are hereinafter referred to as 
"employees" which word shall include the singular as well as 
the maiciculins and feminine. 

The Union agrees that the Captain, Chief Engineer, or 
designate8 Management representative have the exclusive r i g h t  
to hire, suspend, or discharge employees f o r  cause, direct 
the crew, determine qualifications, promote or lay-off 
employees. 

1. An Employee (other than a rel ief  employee or job shares 
as àefineâ at Article 29) shall be considered t o  be a 
probationary employee until he/she has bead employed by the 
Company in the bargaining unit for a period of ninety (90) 
days working on a vessel. During the period of probation, 
the employee's suitability for employment will be assessed by 
the Company 

2 .  A t  any time during the period o f  probation, an employee 
may be released by the Campany if the Company judges the 
employes unsuitable for employment. In the event a 
probationary employee grieves hiB/hex rolease, the Company 
shall be required to show that It acted reasonably in judging 
the employee unsuitable f o r  employment with the Company. 

3 .  Rslisf rmpsloyrem a d  job shators (ar defined in Article 
29) are not eonsicbred &mplawes on probation a d  may be 
ralriamed at any timœ. 

Discipline shall be governed by t h e  principles and procedures 
laid out in the Disciplinary Code as agreed to by the Company 
and the Union. 

CLAUSE P m o m  

Darties to this Agreement will n o t  establish rules 01: srifarce 
reguiati.ons which will- in any way be contrary to or interfere with 
the effective implementation O€ all clauses in this Agreement. 
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4 .  GOVERNMENT LAWS AND REGULATIONS 

Nothing in this Agreement shall be so construed as to affect the 
obligations of  the signatories under the provisions of the Canada 
Shipping A c t  as mended, or other goverment legislation, o r  t.0 
impair in any manner whatsoever the authority of the Captain, 

5. MAINTENANCE OF MEMBERÇHIP AND EMPLOYMmT 

l a )  An. emgloyee covered by t h i s  Agreement who I s  not a member of 
the union shall, within thirty (30) days of employment, make 
application for membership in t h e  Union. 
refuses to accept such employee, a satisfactory written 
statement o f  reason must be supplied by the Union to the 
Company. 

the Union in good standing. "Good standing" is herein 
interpreted to mean t h a t  a member has not failed CO pay the 
periodic dues. assessments and initiation fees uniformly 
required to be paid by a l l  members of the Union. 

(cl The Company shall not be required t o  discharge any employee 
under paragraphs (a)  and (b) above unless and until a 
gualj.fied replacement is available, subject to the Captain's 
determination and the grievance procedure. 

If the Union 

( 3 3 )  The Company agrees to maintain in their employ only members of 

{d)  The C o m g m y  agrees to deduct initiation fees and/or monthly 
IJnion dues and/or assessments i n  respect to all employees 
covered by this Agreement in the amounts as established by the 
ïJnion - 

In addition to the above amounts, the Company also agrees to 
deduct and remit to Union Headquarters any other amount of 
money when requested to do so by the Union. 
All amounts required to be deducted by the Company by chis 
Article shal l  be remitted to Union Headquarters no lacer than 
the 25th day following the end of the pay period. 

( e )  The Union sha l l  indemnify the CQmpany and hold it harmless 
against any and all. s u i t s ,  claims, demands and liabilities 
chat shal l  arise out  of or by reason of any action that shall 
be taken by the Cowany for the  Durgose of complying with  the 
foregoing provisions of this Article ox in compliance with any 
no t i c e  which shall have been furnished to the Company under 
any of such provisions. 
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( e )  The Company agrees that during the period this Agreement is 

in ef fect ,  a l l  personnel t o  be hired shall be requested 
through the of f i ce s  of the Union closest  to the location of 
t he  vessel for which the  request is made. 1r1 addition, the 
Union shall supply the name of the employee to be dispatched 
as soon as such name i s  determined t o  the person having made 
such a request. 

(9) 'the union agrees t h a t  its dispatch facilities shall be 
available as follows: 

1, 

2. 

3 .  

8 .  

5. 

The Union Dlsgatch Halls shall be open Monday through Friday 
from 09:OO hrs. to 17:OO hrs. 

Shipping shall be conducted at all ports  in accordance with 
the above Btated hours, Monday through Friday. 

Telephone numbers of Union officials in each port shall be 
furnished to the Comgany i n  case of emergency calls f o r  
employment. 

ûut.sj.de the hours of 09:OO hrs. t o  17:OO hrs.  the Union Hall 
shall have an anawering service available for incoming calls 
which are received. 

The Union Dispatch facilities shall be closed on a l l  s t a t u t o r y  
holidays specified in Article 12 herein and on al1 other 
Federal and/or applicable Provincial statutory holidays. 
Where such statutory holidays f a l l  an a Saturday or Sunday, 
the IJnion Dispatch MaLln shall be closed on the following 
Monday or on the next juridical day should the following 
Monday be a statutory holiday. 

(h )  The Union #@rees to cooperate fully with the ships' officers 
and management of  the Company in obtaining qualified, 
reliable employees to f i l l  vacancies as they occur. When 
employees are requested, the Union agrees that the Company's 
reqziirmenta w i l l ,  be filïed as quickly as possible. 

(il When presenting themselves for employment, members shall 
remit a Union dispatch slip and discharge book to t h e  Captain 
or designated s h i p ' s  officer. Mmnbera who are refused for 
employment must be hmediately furnished in writing with A 
vaïid reason for such refusal. If the mem4er is not accepted 
by the Company as a result of or because of an error 
committed by the Company in placing a call for a replacement, 
the said member shall be reimbursed any and all reasonable 



5 
transportation costs to and from the vmsel, living expenses 
supported by receipts and shall receive one day's basic gay. 

If a ship i s  delayed lin transit and the employee must stay 
ovtsrnight waiting for the veasel, the Company shall gay 
reasonable living expenses suggorted by receipts until the 
arrival of the vessel or until the call is cancelled and, in 
the  latter case, the emp1,oyee shall receive basic wages from 
the date on which the  employee was to report to the vessel. 

The right of any employee to employment w i t h  the Company 
shall be conditional upon the  employee being medically fit to 
perform his dutieB and i n  possession of a valid Medical 
Fitness C a r d .  The Company may, a t  any time, cause the 
emgloyee t o  be medically examined at the Company's expense. 

Refusal of any employee to work ag directed or to obey lawful 
orders o f  his superior officers shall be grounds for 
discharge. Any emgloyee who leaves a vessel without being 
properly relieved shall forfeit his or her job with the 
Company. 

The parties agree that where the Union fails or is unable to 
fill a requestt for unlicensed replacement personnel 
acceptable to the Company within forty-eight (48) hours of 
the receipt of the Company's request, the Company shall be 
free to engage such unlicensed personnel through any other 
available Source, subject to appropriate rules hereinafter. 

1. Where an employee terminates h i s  employment with t h e  
Company, he shall provide an officer with a minimum O £  
forty-eight (48) hours written not ice .  Such notice shall be 
in writing and i n  duplicate so that the employee can retain a 
signed copy from the officer, The officer shall immediately 
Lhereafter request the Union t o  supply the required 
personnel. 

If the union is unable to dispatch the replacement personnel 
within forty-eight (48) hours, the Company may hire 
replacement personnel from any other source available on a 
temporary basis only. Should this occur, the Captain upon 
hiring temporary personnel shall immediately notify the 
nearest llriion office sa that the replacement gersonnel hired 
by t h e  Company w i l l  be replaced by a Union member as soon as 
possible. 

2 ,  When, RS indicated above, t h e  officér does not  provide the. 
Unj,on with a minimum of forty-eiaht 148) hours notice f o r  
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replacement personnel, the Union shall in any event endeavour 
to dispatch the requested personnel within the time limits 
required by the Company. However, if the union is unable to 
dispatch within the time limit8 required by the Company, the' 
Company shall be free to hire replacement personnel on n 
temporary basis only. Should this occur, the Captain upon 
hiring temporary personnel shall immediately n o t i f y  the 
noarest Union office so that the replacement personnel hired 
by the  Company wfl1 be replaced by a Union member as soon as 
possible. 

3. Where an employee terminates his employment without giving 
forty-eight (48) hours  written not ice  to  an officer, an 
officer  shall notify the nearest Union hall immediately with 
the request f o r  replacement personnel. However, if the Union 
is unable to dispatch. within the  time limits required by the 
Company, the Company shall be free to hire replacement 
personnel on a temporary basis only. Should this occur ,  the 
Captain upon hiring temporary personnel shall immediately 
notify the nearest Union o f f i c e  so t h a t  the replacement 
personnel hired by the Company will be replaced by a Union 
member a3 soon as possible. 

4. Where an emgloyee is discharged f o r  cause, an officer 
shall notify the nearest Union h a l l  immediately w i t h  the 
request fa r  replacement personnel. However, if the Union is 
unable to dispatch within the time limits required by the 
Company, the Company shall be free to hire replacement 
personnel on a temporary basis only. Should thio occur, the 
Captain upon hiring temporary personnel shall immediately 
notify the nearest: Union office so that  the replacement 
personnel hired by the Company will be replaced by a Union 
member as soon ae possible. 

5. Where an employee is discharged for cause, suspended or 
l a id  off  from A i s  employment, the Capta in  or Chief Engineer 
sha1-l immediately furnish to the employee in writing the 
reasons far such discharge, suspension or lay off which the 
Captain of Chief Engineer shall sign. 

The forty-eight (48) hour notice shall be waived a t  the 
employee'ls: request, where there ha6 been a death or other  
cmergency in the immediate fami1.y o f  the employee. 

Where the Captain or Chief Engineer decides 
twentyfour (24) hours' writtan notice shall be 
employee affected, #tating therein the reason 
o f f ,  Such not ice  may be i n  the form of an 
placed on the ship's bulletin board. 

t o  lay off, 
given to the 
for such lay 
announcement 
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( 0 1  It is agreed between the parties that: when an employee 
returns from sick leave or a regular leave, he w i l l  notify 
the Captain twenty-four ( 2 4 )  hours ahead of time in order to 
facilitate the paying off of the relieving employee. 

(9) The Conigany shall provhie an8 pay the p r d u m s  for emergency 
healeh aare cmrage while outside 02 Canada. 

6. GRiEVANCE PROCEDURE 

(a) An employee who i s  refused emglaynient, discharged, suspended, 
laid off  or transferred from his employment has the right ta 
f i l e  a grievance with the Company through the Union within 
five ( 5 )  days of its occurrence subject: to the procedure 
outlined herein. 

(b) Where t he  employee has a grievance while working on board a 
vessel, he must present his grievance on Standard Grievance 
Form ( i f  available) to the Captain or Chief Engineer with a 
copy to the ship's delegate within ten (10) day8 of the 
alleged occurrence. 

( c )  Upon request of the grieving employee, ths Ship's delegate 
shall assist in the grievance procedure. He shall not be 
subject to discipline for assisting the griever in the 
grievance procedure, provided such assistance does not 
interfere with the operation of the ship. 

(cl) The Cagtain OF Chief Engineer shall acknowledge receipt and 
reply to thd grievance by completing and returning to the 
griever a duly completed Standard Grievance Form (if 
available) within f i ve  (5) days of receipt of grievance. 

( c )  ïf setblement is not achieved upon receipt by the grievur of 
the Captain's or Chief Engineer's reply, the griever shall 
submit the Standard Grievance Form to the Union imediate1.y. 

( f )  Within thirty (30) days of the Captain's or Chief Engineer's 
reply, the union shall submit the duly completed Standard 
Grievance Form to the head oPfice of the Company. 

(g) wi th in  t h i r t y  (30) days of the date the grievance i s  
submitted by the Union to the Company's head office, the 
CCJmpany $haï1 regly to the grievance. 



R 
Tha Union shall also have the right t o  submit a grievance in 
writing to the representative of the Company an behalf of a l l  
the employees in the bargaining unit or a group or category 
thereof within thirty (30) days of the occurrence giving rise 
to the grievance. In both these instances above, the  Company 
shnlL reply to the grievance as per clause (9) above. 

A labour management meeting shall be held between the Company 
and the  SIU prior t o  a grievance being referred to 
arbitration. 

If the grievance is not settled at the meeting referred to in 
clause (i) of this Article, the grievance must be referred to 
arbitration withirl ken (10) days thereafter. ' 

ARBITFLATION 

Any grievance involving the interpretation or alleged violation o f  
the provisions of this Agreement which has not been settled to the 
&atisfaction of the Company and the Union by conference or 
negotiation, may be submitted t o  an arbitration board. Matters 
ikivolving any request for a modification of chis  Agreement or 
which are not covered by this Agreement shall not be subject to 
arbitration . 

The arbitration board shall consist of one (1) Arbitrator who 
shell be jointly selected by ths Union and the Company. This 
selection shall be made within ten (10) days after the 
request for arbitration has been made by either party to t h i s  
Agreement. In the event that the part ies  fail within the 
said ten (10) day period to agree upon the selection o f  an 
Arbitrator, the matter may bo referred by either party ta the 
Minister of Labour f o r  Canada, who shall select and designate 
the Arbitrator. ' 

ïn the event the arbitration board in vacated by reason of 
daatln, incapacity or reeignation, or f o r  any other reason, 
such vacancy shall be filled i n  the same manner as is 
provided herein for the e s t a b l i s h a n t  95  the board in t he  
first instance. 

A statement of the dispute o r  question to be arbitrated shall 
be submitted by 40th parties, either jointly or separately, 
Co the Arbitrator within fifteen (15) days of h i s  
appointment. The arbitration board shal l  convene within 
twenty (20) days following the appointment of the Arbitrator 
unless otherwise mutually agreed by the parties, and (;ha11 
sender its decision as soon thereafter as possible. 
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The decision of the hoard shall be limited to the dispute or 
question contained in the statement or stacements submitted 
to it by the parties. The decision of the arbitration board 
shall not: change, add to, vary or disregard any conditions of 
this Agreement. 
The decisions of the Arbitrator which ara made undex the 
authority of this Arbitration Article shall be final and 
binding upon the Company, and the Union and a11 persons 
concerned. 

The exgense~, fees and cosCs o f  the Arbitrator shal l  be paid 
by the party to this Agreement found to be in default \igon 
t h e  Arbitrator's resolution of the grievance or, i f  the  
Arbitrator resolves the grievance in such a way that neither 
side shall be found wholly in the right, then the Arbitrator 
shall also establish the groper split of the emenses, fees 
and coats between the two parties in the proportion 
appropriate to the share oE responsibility tha t  each side had 
in the production of the grievance. 

UNION OFFICERS BOARDING VESSELS 

The Company agrees to issue gasses to the Union's 
regresentatives for the purpose of consulting with its 
members aboard vessels of  the Company covered by this 
Agreement. Representatives of the Union shall be allowed on 
board vessels at principle loading and unloading ports as 
wall as in the St. Lawrence Seaway and the Welland Canal. 
Such repreoentatives shall have the right to engage in 
negotiation with the Captain o r  officers in charge of the 
ship in respect of any dispute or grievance, but shall not 
have the right to interfere In any way with the  operations of 
the vessel.  

The Union shall submit to the Company the name and relevant 
particulars of the bona £ide Union members authorized by the 
ünicisn to ac t  as its rQpreaentatives provided tha t  the 
Company, upon receiving from any representatives a waiver, in 
form satisfactory to the Company, of any claim for any damage 
resulting from any accident or injury i n  ox about Company 
property, shall thereupon issue a Pass to each such 
representative enabling him to board t h e  Company's ships in 
port for the purpose herein proviâed. In the event that such 
privilege I s  withdrawn from the designated Union 
representative, the Union will undertake to i rot i fy clie 
Company to revoke such pasfi- 

(cl The Union representative shall not violate any provision of 
this Agreement or interfere with the Officers aboard the sh ip  
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o r  retard the work of the vessels, subject: to penalty of 
revocation of the Pass granted herein. Any such revocation 
shall be subject to the Grievance Procedure. 

The Company assumes no responsibility fo r  securing passes to 
or through property owned or controlled by others, but the 
Company agrees to cooperate with the Union in endeavouring to 
secure such passes. 

The Company grants to the union the  use o f  the bulletin 
boards for the posting of notices of Union meetings, 
elections, election results, appointments and social  and 
recreational events or other legitimate Union business, The 
bulletin boards shall not be used by the Union OX its 
regreaentativea f o r  posting and distributing brochures of a 
political or advertising nature.  

SENIORITY AND PROMOTIONS 

At the lay-up of the vessel for the season, the 
vessel/Company shall. provide each satisfactory employee with 
r9 Notice of Intent which will contain tha fallowing 
inf omat ion ; 
Name of Ship 
Employee's Name 
Home Address 
Home Telephone 
Rating 
Captain/Chief Engineer 

This notice will certify tha t  the employees listed have 
indicated thair intention to resume their employment. wi th  
Lhat vessel f o r  the following navigation season. The notice 
will he aigned by the CagtaLnKhief Engineer as acceptance o f  
the no t i c e  of in ten t  and his endorsement. An employee is 
entitled to return only to the ship that the employee laid 
UP. 

The notice does not constitute a promise of employment if the 
vessel which was laid up is not placed in operat ion by the 
Comgany. Unlicensed personnel w i l l  receive a not ice  of 
seventy-two (72) hours p r i o r  tQ joining the ship unless 
exceptional. circumstances arasa. In this case a relief 
employee will be called fox those unable to join on short 
notice. 

The notice of recall fox duty chah1 be by telephone. If by 
telephone and there is no answer, the Comgany w i l l  
immediatelv send written notice by registered mail, priority 

, . 
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p a t ,  cburfet, or talegram. If a writtan notice i s  sent, the 
employee must acknowledge receipt o f  said notice within / I  

twenty-four (24) hours of its delivery. Failure to 
acknowledge shall constitute unavailability f o r  service. The 
n o t i c e  shall be cancelled in any undertaking expressed or 
implied where any employee groves unavailable f o r  service at 
time o f  recall subject to reasonable travelling time 
allowance. 

(b) Should a permanent position become available, i t  may be 
offered to qualified employees in the following order of 
priority 2 

I) An employee severed as par clause 42 b (i) 

2) An employee severed as per chuse 42 b (il) 

3) A permanent ernployw! on that ship in mother rating. Skill and tlMciency being equal, 
the empIoyeo with the greateat seniority wîll be chosen. 

4) Should the position remsin Linfllled, the Company m#y promote a permanent empioyee 
from another ship wlthin the fleet at large. When the Company exercises this tight, the 
employee promoted arhall suffer no lm of wagw or seniority. All reluted mts incurrcd 
by the promoted employee shaif be reimbursed. 

(c) A promotion shall like lay-offs and rehirings, be baaed on 
an employee's skiïl and efficiency. These being equal, t he  
preference shall be given to an employee with the greatest 
seniority with the vessel. 

(d) Where the Company cornmiseions additional vessels, the Company 
m a y  reassign fifty percent (50%) of the  required crew far t h e  
additional vessel from one other vessel within the existing 
fleet. Where the Company exercises these rights, amployee 
transfers resulting therefrom shall be made At no expense and 
no loss of employment t a  the empioyees affected by the said 
transfers * Any further crew adjustments shall, be mutually 
agreed to by the Company and the Union. 
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10. VhCATION PAY 

(a)  An employee having completed less than one (1) full year of 
sevvice with the Company shall receive vacation gay as per 
Article 10 (e) equal to four percent (4%)  of his gross wages 
earned during the current pay mrl6B. 

(b) An employee having completed one (1) year of service with the 
Company or up to and including five (5) full consecutive 
years of service with the same employer shall receive 
vacation pay as per Article 10 (e)  equal to five gercent (5%) 
of hi6 gross: wages earned during the currant gay perid. 

(cl An employee having completed more than five (5) full 
coneecutive years of service with che Company shall receive 
vacation pay as gar Article 10 (e )  equal to seven percent 
( 7%)  of his gross wages earned Buring the cur ren t  pay perid. 

( d )  The right: of an employee to receive vacation gay pursuant to 
paragraphs (b) and ( c )  above shall not be affected in any way 
where such employee is absent from his employment f o r  reasons 
satisfactory to the Captain. 

(e )  The Company shall pay all accumulated vacation gay to an 

( f )  The Company will recognize the seniority accumulated by 
S.I.U. members for vacation pay purposes if they are promoted 
into an Officers' bargaining unit. 

employee at the end of each pay period. 

( 9 )  A eaaLllioa o f  earviaa is defined as consocutive 8e&80n(S) from 
hirm to anniversary data anBr in accox8sPce with th+ 
greaodinq claurem o f  this Article, the prrcentages 8-11 
change onm (1) Bay after  armivaraaxy Bat+. 

(h) When any #big i s  Soid or tranrfsrreü to a Company which IS 
cwarsdi by an 8.I.U. Collmctive Agrecunant, treinsfarred 
e~nployees will carry their entire arniorify to the new owper 
or agarator for  the gurpors O€ vacation pay calculatianr9. 

11. G ~ E R A L  AND EMERGENCY DUTIES 

(a) in addition t o  the duties ngecifically imposed by t h i s  
docunient, all emQloyees shall perform competently t h e  
ordinary duties pertaining to their positions on the vessel. 
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(b) Any work necessary for the safety of the vessel, passengers, 

crew or cargo, or for the saving of or rendering assistarice 
to other  vessels, lives, property or cargoes, shall be 
performed at any time on immediate call. by a l l  employees and 
notwithstanding any provisions of t h i s  Agreement which m i Q h t  
be construed to the contrary, in no event shall overtime be 
paid f o r  the work performed i n  connection w i t h  such emergency 
duties of which the Captain shall be the sole judge. 

( c )  The Captain may, whenever he deems it advisable, require any 
employee t o  participate i n  lifieboat o r  other emergency 
drills. Such d r i l l s  will take glace a t  least once per 
calendar month. 

( d )  Each emQloyee shal l  report on board at loading and unloading 
ports and be available for duty not less t h a t  thirty (30) 
minutes before time of sailing, a6 posted on the notice 
board, or an otherwise informed by the Officars in charge. 

(e) Mechanical Assis tants  are t o  assist with the  taking and 
placing on board of ectgine room stores, in addition t.o their 
regular duties. 

(f) Watchkeeping A.B.'s shall not be required to work in cargo 
holds without the payment of the avertime rate,  except during 
a11 periods of f i t - o u t s  and lay-ups. 

(9) Ordinary seamen on day work may be assigned to maintenance 
duties as designated by the  Chief Engineer i n  the t u n n e l  o r  
engine room deprtment . .  

(h) When Bn employee i~ required to work in a classification 
outside of h i s  regular claesification he shall be paid at t h e  
appropriate rate of  ay of an employee working that 
classif icatjm o r  hin om rate of gay, whichever is greater. 



STATUTORY HOLIDAYS 

The 

1. 
2. 
3 .  
4. 
5. 
6. 
7. 
8 .  
9. 

Company agrees to recognize the É a l l o w h g  holidays: 

New Yearsi Day 
January 2nd 
Good Friday 
Easter Monday 
Victoria Day 
F i r s t  Monday in June 
Dominion Day 
First Monday in August 
L&bOUU Day 
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10. Thanksgiving Day 
12. Remembrance D8.y 
12. Christmas Day 
13. Boxing Day 

In t he  event that any of the abwa holidays f a l l  on a 
$aturday or a Sunday, the following Monday will be observed 
and paid at the same rate as a ,  Statutory Holiday. The work 
performed on a holiday shall be that usually performed on a 
Sunday. If an employee does not work on a Statutory Holiday, 
he will receive his usual daily wage. if an employee i s  
required to w w k  on a Statutory Holiday, he will be paid f o r  
each hour worked double time and one half ( 2  1/2) h i s  basic 
hourly rate. 

ïf any Statutory Holiday £ails during an unlicensed crew 
meder ' s  scheduled time o f f ,  he will be paid a day's basic 
pay on the first pay day following his r e tu rn  to work. T h i s  
paragraph will not aggïy in the case where an unlicensed crew 
member takes time- off af te r  November 30th and does not  
r e tu rn  t o  work p r i o r  to f i t -  out. 

in addition t~ the rates of gay indicated in Articles 14(g} 
firat garBgraph, and 22, it is ngreed between t h e  parties 
that should this work be done on a Statutory Holiday ail 
employee shall receive an extra hour's basic pay for each 
hour worked. 

The fol1,owing items shall be supplied to the unlicensed 
personnel employed aboard vessels o f  the Company. 

1. A suitable number of clean blankets far each employee. 
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2 .  An adequate supply o f  sheets, pillow casas, hand and bath 
towels, standard brand or generic face soap and laundry soap 
OK detergent, to be supplied at least once a week. 

3 .  An adequate supply o f  crockery. 

4. The Company agrees to sugply on each ve6sel a washing 
machine, an iron and ironing board and where electrical 
capacity and space ara available an electric dryer, and where 
space presently permits, space f o r  drying clothes will be 
made available. 

S. Equipmnt for the purpose of making coffee shall be made 
available in the engine noom and wheelhouse of a l l  vessels. 
The Company agrees to pay the cost of maintenance o f  these 
appliances necessitated by normal wear and tear. Any members 
wilfully damaging or destroying linen, mattresses, and/or any 
,of the above equipment, shall be held accountable €or same 
and may be terminated. 

(b) Upon reweat, the Company shall supply two ( 2 )  pairs o f  
coveralls to a i l  permanent employees of the Engineroom or 
Deck departments who have been in the employ of the Comgmy 
for a minimum of ninety (90) days. Such items shall be 
replaced annually, if necessary, upon presentation o f  the old 
itema. Members of tha deck department may reweiit that one 
paix af tha coveralls be inrulstoâ. 

(c) All gmrmanent employees will be given a one hundred ($lûû.Oû) 
dollar allowance towards the purchase of safety boots- This 
allowance shall be paid t o  each permanent: employee at the end 
of November of each year on a separate cheque. O n l y  CSA 
approved boots are acceptable. To receive this payment the 
employee must have bgen in the employ o f  the Company for a 
minimum of ninety (90) days. 

(a) The Company will endeavour to have Bell Canada install a pay 
telephone in a convenient location, i f  another telephone is 
riot available, when the vessel is laid up. 

(e) The Company agrees t o  supply on each vessel one (1) s t o o l  for 
the use of the Wheelsman. Such s t o o l  shall be available f o r  
use under circumstances satisfactory t o  the Captain or the 
Officer of the watch. 

( f )  With the prior approval of the Captain or Chief Engineer 
which shall not be urireasonably withheïd, an emgloyee may, 
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while the vessel is in g o x t ,  canalling or at anchor, make 
private arrangements with other crew members to exchange 
watches and thereby permit him t o  go ashore. 

(8 )  Tha Coniigany rrhaXl nu3ply either bottled or tzeatmd water fer 
drinking on all veamls, aaateitafble to all urow airmberr i n  
each departmeab. 

(a) Meai hours, when practicable, shall be as followa, unless 
otherwise directed by the Captain, but  i n  no case shalï the 
indicated hours be altered more than one half (1/2) hour In 
either direction, except in an emergency. 

BREAKFAST from 07;30 hra. to 08:30 hrs. 
LUNCH from 11130 hrs. to 12:30 hrs. 
DINNER from 17:OO hrs. t o  18:OO hrs. 

(b) A fifteen (15)  minute coffee break shall be allowed each 
member of the crew an each watch, and f o r  crew members on day 
work each morning and afternoon. Such coffee breaka for day 
workers Bhall be taken at the hours of 1O:ûû and 15:Oû when 
the na ture  of the work permits, otherwise as near as possible 
t o  those hours. For watchkeepers such coffee breaks shal l  be 
taken 8s near as possible to the middle o f  the w a t c h ,  and 
coffee must be available. 

( c )  Where overtime is worked, caffee breaks must be allowed every 
two (2) hours. Theme coffee breaks shall be given in such a 
way that the operations shall not be unnecessarily 
interrupted. 

Might lunches shall, be available for crews changing watches 
and those called to work overtime. 

The Company agrees ta make every effort to supply fresh milk 
and fresh fruit and vegetables, and to provide, meals in full 
and plentiful quantity at meal hours. 

(d)  

(e) 

( f )  when a vessel is not i n  operation and meals as scheduled in 
Article 14(a) ara not prepared for and served to the 
imïicensed employees who have not been l a i d  off and are on 
board ship, the Company shall pay to or reimburse each crew 
inembex a meal allowance as indicated in Article 16. 

Should an employee not receive one (1) full unbroken hour t o  
eat a meal, he shall have one-hal€ (1/2) an unbroken hour in 

(9) 
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which to eat a meal and be paid straiaht through the hour at: 
the overtime rats Monday through Friday and at the double (2) 
time rate autside an employee's r e g u l a r  hours of work and on 
Saturday, Sunday and Statutory Holidays. 

Should an employee not receive one-half (1/2) an unbroken 
hour In which ta eat a meal, he shall be paid in addition t o  
his wages earned one (1) hour a t  the overtime rate Monday 
through Friday and at the double (2) time rate outside h i s  
regular hour$ of work and on Saturday, Sunday and Statutory 
Ho 1 idays . 

(h) During the repair period, when meals are not supplied OTI 
board ship and the laid-up vessel is at a distance where more 
than one (1) hour ia required t o  have lunch, the Captain, 
Chief Engineer or the  Officer in charge, with the support of 
the Company Head Office, will grant additional time (up to 
thirty (30) minutes) f o r  the lunch period. 

$houid abugas occur involving the above mentioned policies, 
the cases must be brought to the attention O €  the Company in 
order that remedial action, if necessary, may be initiated. 

15. TRANSPORTATION COSTS 

(a) The Company s h a l l  provide for a permanent emplayee's 
transportation expenses only under t he  f oilowirip 
circumstances: 

i) When the vessel is laid-ug and the employee is being sent 
home. ai& woul4 also erpply t o  relief mamloy4~ *a have 
received a htter of intent for the following shipping 
meason. 

ii) When the vessel is being fitted out and the employee is 
being called 4ack ta the ship. 

f i i )  When going on or returning from scheduled tirna o f f .  

i v )  When the employee has t o  g e t  o f f  the ship due to illness 
or injury or is returning to work after same. In this case 
he shall have to show evidence o f  qualification fo r  U . I . C .  or 
S.M.P. sick benefits or Worker's Compensation. 

, 

v) When the empïoyee is being transported hy t h e  Company 
during the course cif his employment. 
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(b) The Company shall provide rensonable transportation costs  for 
an employee to travel to and from h is  home (as established in 
sub-ganagragh (v) and ( v i )  below) in Canada but: no further 
w e s t  than the Province of Ontario. The limitation of further 
west than the Province of Qntario does not apply to any 
permanent employee who a t  the time that this Collective 
Agreement becomes effective resides with in  Canada Zurther 
west than the Province of  Ontario. These cos&s are to 
iric lude : 

1) First class surface passage and or economy air fare und or 
(where no public transportation is available) two-way car 
allowance. 

ii) They shall provide for reasonable hotel accommodation and 
 riea al expenses when necessary, as per Article 16. 

iii) All reaaonable out-of-pocket expenses that are not 
covered in (i) anü (ii) above (including taxis and 
limousines) . 
I V )  Where rio public transportation is available and the 
employee must use his awn vehicle, the Company shall pay a 
two-way car allowance of chirty-five ($0 .05)  cents per 
kilometre. 

v) For the purpoeie of establishing home in (il above, a l l  
perinanent employees will, be required at the commencement of 
each season to confirm with  the Company a homo address. 
Should at any time during the seaeon, a permanent employee 
relocate to another location the Company will not be 
responsible far  any increase i n  travel cmts a6 a resuit o f  
the relocation. 

v i )  FOT the purpose of estabJiahin$ home in (i) above, all 
new permanent employees will be required eat the commencement; 
of their employment to confirm with the Company a home 
address. Should at any time during the season a permanent 
employee relocate to another location the Company will not: be 
responsLble fox any increase in travel costs as a result of 
the relocation. 

( c )  The Company shall ensure t h a t  the employee receives h i s  
transportation expense reimbursement within twenty-one (21) 
days after the dats cif receipt by the  Company. All claims 
f o r  transgortation must be sent  to the Company by Priority 
Poat. Should the Company fail to reimburse the expenses 
within the twenty-one (21) day period, then Lhey shal.1 sugg1.y 
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the employee with a prepaid airline ticket back to his vessel 
should the emgloyee request. Should the employee not utilize 
the prepaid ticket for its intended purpose, he shall be 
responsible to the Company for  any costs i ncu r red  by the 
Company. Further, should an employee accept a prepaid ticket 
and not return to the vessel, he shall repay the cost  of such 
ticket to the Company. 

(d )  At annual f i t - a u t  an employee shall be given seventy-two (72) 
hours notice p r i o r  to joining his vessel. Notice shall be 
given i n  accordance with Article 9(a ) .  If the notice or call 
fo r  recall is for less than seventy-two (72) hours arid 
necessitates the employee to travel on the previous day to 
join the vessel, he shall be paid eight (8) hours pay at his 
basic hourly rate of gay to cover travelling tirne. 

(e) . When an employee falls sick gr is injured, it will be the 
duty of the Captain to see that the employee gets first-aid 
or medical treatment a8 quickly as possible. TransgoKtat.ion 
to and from the hospital or clinic shall be provided in 
accordance with (b) above. On the doctor's recommendatiori, 
an employee may be assigned to light duties f o r  up t o  ten 
(10) days otherwise he shall be transported horns. 

( f )  ALI job  aharing and relief employees (including medical 
reliefs) who complete their relief assignment shall be paid 
the transportation costs back t o  the Dispatch Hall where the 

, job cal l  was originally placed with the amrigtion of the end 
*of the shipphg mamon when they shall be paid the 
transportation costs to their homa or the Dispatch H a l l .  wfroreii 
the job call warn originally plaaed, whichever is the lowst 
U08t e 

(g) The gartiem! agree4 to develop an altemmtivr travel 
reiraburieriPnont option grfor to the end of the 2001 shipping 
seamxa. The Cumparry would have the option t o  offer and the 
aping?lcya+o would have the option t o  accept & fixed auaount paid 
d i m c t l y  to the employee, without rQCQiPt6, ugon arrivai cm 
or departure fraaa the VQIII~~, in liriu of reimbursament of  
their travel ea&mzaawi. mloyeee selecting the fixa4 anwunt 
option wouîâ then bs responsible fox their owp tranagortation 
arrangements anci costa. The fixed amount would vary 
aoaording t o  the location of the t3hip and the origin or 
destination of the cmngkiyar. This option would apply to 
pmrmanent, relief and job #haring e l o y + e a .  
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16. ROOM AND MEAL ALLOWANCE 

When the Company does' not gravide worn and board, an employee, 
during the course of his employment, shall receive fiftsmn bllsti, 
($25.00) per meal. Ninety Bollarn ($90.00) shall be allowed for a 

per night. 

SAFETY AND EQUIPMENT 

The Company shall make every effort to furnish and maintain 
safe working gear and equipment €or the protection of its 
employees and shall continue to make reasonable provisions 
and rules for their safety. 

When a vessel is canalling, berthing ox letting go, the 
Company agrees to use a Signalman in addition to the 
Winchman, The only exception to this is when mooring winchas 
are side controlled. 

Two (2) men shall be used for  handling mooring lines at a l l  
times, one forward and one aft. When pulling long bow and 
stern l i nee ,  two ( 2 )  men per line shall be used. 

Crew members rewired to work in cargo holds while unloading 
or loading operations are in progress, shall be under 
continuous surveillance by someone on deck. 

Members of the mgine room a h a l l  not be required to work on 
wtaging o r  Bosun's chair while the ship is under way. Crew 
members shall not be required to work on staging ovarside 
while the vessel is under way. 

Gogglee, hard hats and respirators shall be signed for. 
Inunersion suits which meet MOT standards shall be provided to 
all crew members on a l l  vessels. It is understood that each 
unlicensed crew member shall be fully responsible and 
accountable f o r  the suit at all. times. If any of the above 
items are not returned at termination of employment, the 
Employee shall gay fo r  the cost of replacement. 

During the hours of darkness outside painting must not be 
performed. 

First-aid kits, l i f e  preservers, life-jackets, portable l i f e  
rafts, etc., shall not be stored away while on the run 
immediately prior to winter lay-up, nor shall the  lifeboats 
be emptied of their equipment, permanently covered or 
securely lashed in prep&ration f o r  such lay-up. 
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(i) Tt is agreed that  any safety regulations that the Company m a y  
now have in force for the  safety of the vessel and crew, and 
any further safety regulations which the Company shall put 
into effect: and bring to the attention of the crew, shall be 
strictly adhered to by all. crew members. 

(1) It is recognized tha t  it may be necessary f o r  some hatches to 
be opened while the vessel iu proceeding to a loading port 
and in transit when t h e  routine cleaning of cargo 
compartments can be accomplished; however, due care and 
control must be exercised when engaged in this practice. 
Captainsl are reminded of their overall responsibility f o r  
safety of the vessel and protection of the crew, bearing in 
mind the condition of the ship, prevailing and expected 
weather conditions and sea state. 

18. FAMILY VXSITATION 

( A )  An Employee who has completed one 11) f u l l  year o f  service 
with the Company, may make arrangements to have his spouse 
(or common law spouse) accompany him on board f o r  a period of 
up to,  but no more than, fifteen (15) days once each calendar 
year provided the  Emgloy~ss's accommodations are  suitable 
(i.e., single room). Thio privilege w i l l  only be granted on 
voyages i n  Canadian waters excluding the Arctic. 

(b) Requests fo r  such visitation shall be made in writing a 
m i n i m u m  of thirty (30) days in advance and shall be granted 
on a firat come first serve basis. These arrangements will 
be approved for only one (1) unlicensed employee's spouse (or 
common law spousa) at a time. 

( c )  The employee's spouse (OK common law spouse) shall not 
hterfewe in any way with the operatian o f  the vessel and 
shall. sign a waiver releasing the Company of all 1iabi l i . ty  
for  any mishap that may happen while aboard the vessel. 

( d )  With the prior approval of the Captain or Chief Engineer 
which shall not be urireasonably withheld, an employee may 
while the vessel i s  in port, bring h i s  spouse and family 
aboard for  a v i s i t ,  wi th  the exception af children under 
twelve (12) years of age. Prior to their coming on board, 
the employee must sign a Company waiver releasing t h e  Company 
of a l l  liability. 
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19. GCHEDULE OF WAGES 

Schedule of wages inaludhg a 3% incream affective ;Rin+ 01, 2 ô O l :  

Baaic H o u r L y  CYvartirP. Rate overtime Rate 
Wage Rate psx hour workocî pmr hour worked 
( MOn-Frf ) Sat .  h B u n .  6r in in excess of 

excess of 8 hrs, 
Mon-M sat. & Sun. 

Et hrs. 

A b l a i  Seaman 19.68 
Ordinary geamra 17.48 
Mechaniaal Aest .a O 15 
Chi& Cook ' 23.19 
Seaom Cook 17.62 
Porter 16.28 

29.52 
26.22 
30.23 
34.79 
26-43 
24.42 

39.36 
34.96 
40.30 
46.38 
35-28 
32.56 

Entry Level Positiona (mm N e t s  # 2 )  

Ordinary Senmnn 15.73 23.60 31.46 
Mechan&caI miit. 18.14 27 .  a i  36 -28 
Porter 14.65 21 98 29.30 

Ef2teative June 01, 2002 euad on 5Urre 01 of +ash subeoquent year to 
.iRine 01, 2005 the wage rates shell be mo8;ifieü by the uoiat of 
living index uoverlng the previwn twelve (12) month geriod 
ending Mey 31. 

Note # 1, Effective June 01, 2002, the baric hourly rata of the 
able seeman shall be adjunteid t o  .qual that of the mechanical 
assistant. 

N o t e  # 2.  !the partieai sgree to fntroüuca, affective amm O l , 2 û d l ,  
a satparrate wage scale f o r  entry level porftionr for the ratings 
of Ordinary a e m n ,  Meahanha1 Assistant ana Porter. Thirr w8ge 
scale will apply to IUW -1oyees in the Seafarers IntsrrrcrtionaZ 
Union fox thm firrit one hundred and eighty (18û) days worked of  
thsfx auployamat. After a new employee has worked OISCI hundrsâ and 
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eighty (180) days, hl0 bank rate of  pay will ba adjuated to the 
regular wage scale. 

WORK WEEK AND OVERTXME 

The regular work week shall be forty (40) hours,  consisting 
of five (5) days of eight (8) hours per day, Monday through 
Friday. The regular work day shall be eight ( 8 )  hours per 
day on each day from Monday to Friday, inclusive. 

Each empïoyee shall. receive wages at the appropriate basic 
hourly wage rate for each job classification as stipulated in 
the Schadule of Wages contained in Article 19 hereof, for 
sj,ght 18) hours per regular work day (Monday through Friday) 
whether or not he is called upon to work the said f u l l  eight 
(8) hours, provided that he is available fo r  work during the 
said eight ( 8 )  hours. 

Considering that the  operation of ships is of a continuous 
nature and that consequently work must be performed in 
excess o f  the regular work week, it is agreed that overtime 
shaïï be paid €OK such work id beeordance with the  
following provisions. It is fu r the r  agreed no employee 
shall be required to perform more than sixteen (16) hours 
of continuous work, excluding meal hours, in a twenty-four 
( 2 4 )  hour period. 

T’ne Company agrees to make available to non-watchkêegers in 
the deck and engine room departments, eight ( 8 )  hours of 
work at the overtime rate i n  a spread of twelve (12) hours 
from ü6:OO hrs. to 28:OO hrs. on Saturday and e igh t  ( 8 )  
hour s  of work at tho overtime rats in a spread of twelve 
(12) hours from 06:OO hrs  to 18;OO hrs on Sunday in every 
week. 

Should a vegseï be i n  port for the week-end, only one (1) 
day shall be guaranteed as per the above hours. 

T ~ Q  overtime rate is defined as being on8 and one-half (1 
1/2) the applicable ba8ic hourly wage rate for each job 
classification aa stipulated in the Schedule of Wages 
contained in Article 19 hereof. 

The overtime rate shall ba paid f o r  the fixst eight ( 8 )  hours  
worked on Saturday and Sunday and fox a i 1  hours worked in 
excess of eight ( 8 )  per day Monday through Friday. For hours 
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worked in excess of eight (8) on Saturdays and Sundays, the 
rats of pay sha1l.be double time. 

(9) An employee performing overtime work which ceases before the 
expiration of one (1) hour shall neverthelesa be credited 
with one (1) hour's avertime. After the first hour of 
overtime, each f u r t h e r  I;rerid,fi of one-half (1/2) hour shall 
e n k i t l e  the employee t O  one-half ( ï / 2 )  hour at the  overtime 
rate. 

(h) When employees are called out  to work on overtime and then 
'IKnocked o f f "  for less than two (2) hours, excepting where an 
employee i s  recalled for his regular duties, overtime shall 
be paid straight through. 

(i) For the purpose of calculating overtime, a I'day" shall refer 
in a l l  cases to the  period from midnight to midnight. 

(j) Overtime gayment shall not be duplicated for any hour of 
work, i.e., there shall be no pyramiding of overtime. 

(k) An employee who i s  not on regular duty when called for 
overtime work shall be allowed as a general practice t h i r t y  
(30) minutes in which to dress. However, the Union 
recognizes that under special circumstances the Captain may 
not be able to comply. 

within twenty-four (24) hours of completion of any overtime 
work, the  employee and the officer in charge shall both sign 
duplicate overtime sheets recording the  duration of such 
work. One (1) copy of the sheet shall be given to the 
arnpïoyee and the other retained by the Captain. In the event 
a question arises as to whether work performed is payable as 
overtime, or if the claim is rejected, the  Senior Officer 
must sign "bisgutod" and indicate the reason(s) fox 
non-approval. In the case of a dispute, the matter shall 
immediately enter the Grievance Procedure as provided for  in 
this Agreement. 

(m) The Company agrees t o  supply overtime books tir sheets for t he  
purpose of keeping a record of overtime worked. Where t h e  
Company fails to supply the eaid overtime books or sheets, 
emulayees' overtime claims shall be considered as valid on 
any form O€ gaper. 

(n) Overtime shall be dividsd as equally as may be reasonably 
practicable among the empïoyeeg who normally perform the 
work.Hours offered and refused s h a l l  be counted as hours 
worked f o r  calculat ion.  
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(0) Watchkeegers shall havs the right to select their watch by 
seniority at the beginning of the vessel's navigational 
season. 

21. HOURS OF WORK 

(a)  The regular hours of work for a l l  employees who are assigned 
to standard watches (i.e. watchkeepers) shall be eight (8) 
hours during each calendar day on a three ( 3 }  watch system, 
go t h a t  four (4) hours on watch shall be followed by eight 
(81, hours off watch, except; when in the Captain's or Chief 
Engineer's discretion it is deemed advisable to break watches 
while a vessel is in port, anchored or not otherwise under 
way. 

When watches are so broken and "day work" Is undertaken, 
then hours of work shall be any e igh t  ( 8 )  hour8 in a spread 
of twelve (12) hours from û6:OO hrs. t o  18:OO hra. and no 
employee shall be called upon to work more than eight (8) 
hours during each calendar day without payment of overtime, 
taking i n t o  consideration watches which he has stood before 
"day work" commenced or which he, will stand on completion of 
"day work". 
Watchkeeping O/S's can be changed t o  daywork if the vessel 
meets the Canadian Coast Guard Safe Manning Regulations. 

(b) The regular hours of work for non-watchkeepers in the  Deck 
and Engine Room Departments shall be any eight ( 8 )  hours in 
a spread O€ twelve (12) hours from 06:Oû hrs. to 18:OO hrs., 
Monday through Friday. 

Non-watchkeepers are those employees who are not assigned to 
standard watches excluding members of the Steward's 
Department who are covered under Article 21(d). 

(cl When employees of the Deck Department are required to do 
spray painting, they shall be "Knocked off" one-half (1/2) 
hour early to clean up. Coveralls and respirators will be 
supplied- 

The regular hours  of work for Chief Cooks, Second Cooks and 
Porters, who are also classifiad as non-watchkeepers, shall 
he eight ( 8 )  hours during each calendar day, in a spread of 
(12) hours as determined by the Captain from time to time. 
The Company undertakes to  part: a working schedule aboard all 
ships so that each member OP the Steward's Department will be 
aware of his actual duty time. MembeTs of khc Steward's 

td) 
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Department will be paid the applicable overtime rate fo r  all 
work gexfomed outside their posted working schedule, 
provided such work has the prior  approval of the Captain. 

( O )  Between the hour6 of 18:OO and 06:OO hrs. employees will not 
be assigned duties which include painting and soogeeing 
without payment of the following premiums: 

i) Monday to Friday the rate of payment for: the above duties 
will be at the rate of time and one half (1 1/2). 

ii) On Saturday, Sunday and on Statutory Holidays, payment 
f o r  the above duties will be at the rate of double time (2). 

It is generally understood that there shall be no chipping 
and scraping between the  hours of 18:OO and 06:OO hrs. 

(f,) Whenever poirisible, and the vessel is in port, Saturday and 
Sunday may be given o f f .  Every consideration shall be given 
t o  reasonable requests for  time o f f  an p o r t  for the purpose 
of obtaining medical care, cashing Company cheques, legal 
counsel or the necessities of life. 

(g) Should a watchkeeper fail to report at h i s  regular post a t  
the beginning OF his watch, his mate on the grecediag watch 
shall remain on duty until a substitute is secured. The 
missing employee, when he reports, may then work extra time 
so that each will have worked his regular  eight (81  hours fo r  
that day. If it is necessary to pay overtime because of 
these circumstances, the additional cost will be deducted 
from the wages of the employes who was missing from his 
watch. 

Should a vessel be s h o r t  of a watchkeeger, the remaining two 
(2) watchkeepers will go on six ( 6 )  hour watches u n t i l  A 
suitable replacement can be secu red .  Should a vessel sail 
€rom port short  one or more watchkeepers, the Captain or 
Chief Engineer may promote on a permanent basis a member of 
the vessel's crew to re-establish the three ( 3 )  watch system. 

(h) The Company agrew that all vessels shall be manned with 
crews suff ic ient  and efficient t o  meet the requirements of 

When a vessel s a i l s  without a full complement of day workers 
through negligence in not requesting replacements through an 
S . I . U .  dispatch hall, the wages of the absent members will be 
divided equally among the remaining day workers in t h a t  
Department. 

I t he  operations. 

( i l  
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(j) When employees standing sea watches ara promoted fo r  the 
purpose of replacing ieltlplOyet28 who are injured, s i c k  or 
absent, they shall receive the differential in pay while 80 
acting . 
The Company shall give preference to the unlicensed personnel 
for any winter work pxoviâfrrg the person is quali€imd. The 
t o t a l  remuneration fQr this type of work will be fiftrwa 
dollaral and fifty aents ($15.50) per hour e€fective m e  01, 
2001 and shall be increased in accordance with Article 19 -a 

Wage Schedule. This rate shall be increased by the same 
percentage as the wage increase for each year with the 
current figure as the base. 

(k) 

(1) Employees required to remain on board in port after the 
completion of t h e i r  watches or the regular day work, Yhall be 
paid a l l  hours required to remain on board at the appropriate 
hourly ra te .  

22 . STEWARD $ DEPARTMENT 

(a) Routine duties for members a£ the Steward's DegRrtment 
include the supervision, preparation and serving of the 
regular meals, the preparation of night lunches, the cleaning 
and maintaining of the quarters of the licensed personnel and 
of al1 dining and messrooms, galley, gantries, storerooms, 
linen room, all departmental equipment, afid routine cleaning 
of refrigeration spaces, but not to include work covered i n  
paragraph (e) below. 

(b} With respect to the cleaning and maintaining O€ washroom and 
toilet facilities o f  the licenised personnel, the work day 
shalï be so scheduled by t h e  Chief Cook that members of the 
Steward's Department: will perform this work during periods 
when they are not  cctiveïy engaged in the preparation of 
food . 

( c )  It is understood that on vessels having a t  l east  three 
employees in the Steward's Department, neither the Chief Cook 
nor the Second Cook will be rewired t o  clean toilets. 

(d] In addition t o  his regular hours of work, one (1) hour of 
overtime per week will be allowed to one member of the 
Steward's Department f o r  the purgoae of issuing clean linen. 
Laundry and linens shall not ba issued while meals axe being 
served. 
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(e) In addition to h i s  regular hours of work, two (2) hours' 

overtime per month will be allowed to one member of the  
Steward's Department each time the walk-in refrigerating 
spaces are defrosted and cleaned, provided such work is 
approved in advance by the Captain, Chief Engineer or  Officer 
i n  charge. 

( E )  In addicion to his regular hours of work, two (2) hourç' 
overtime per month will be allowed to each member of the  
Steward's DegEirtrnent f o r  the purpose of storing provisions 
an8 supplies during normal working hours. 

(9) Members of the Steward's Department sha31 be paid t h e i r  
tiipecified overtime rate for  all woxk performed outside of 
their posted eâght (8) hour working sçhedule providing such 
work is authorized by the Captain, Chief Engineer or Officer 
in charge. 

Ih) On vessels where Dersons other than the crew members, crew 
member I s  fmilies, mobile utility crew members and o f f i c i a l s  
of t he  Comgany and/or the Union are lawfully carried aboard, 
the Company agrees to pay ten dollars ($10.00) per day for 
each person, to be distributed equally among the members of 
the  Steward's Degaxtment. While Che ship is in por t ,  if 
meals are supplied to any persons who are not members of the 
crew, crew member's families, mobile utility crew members ox 
o f f i c i a l s  of the Company and/or the Union, the Company agrees 
to pay four dollars ($4.00) per meaï,, to be equally 
distributed among the rnétmbers of the Steward's Department, 
provided that the provisions of this claurje shall not apply 
t o  pilots. For %he purporils of this sstiulsr czw n m d e r ~ r a  
f d l y  shall mlp irpoum and children. B h U d  the Coangany 
allow other family members aboard the v+l)#el, theh nmubers of 
the Staward's DeparUnent ehalL br ecm@asated In accard8ace 
wsth thai abovri amounts. 

( i l '  'The Company ahall supply aprons to slï members of the 
Staward'a Department. 

Cj) When a Chie£ Cook or Second Cook has completad a f u l l  season 
with the Company and has worn whites, the Company shall, at 
ftsr diearetion, supply a now art of whitas or pay the 
employee un allowance of one hwndrad and twenty five dollars 
($125-00 )  These articles shall be laundered at the 
Company's expense. 
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23. INTERRUPTION OF WORK 

(a)  It io agreed that there shall be ng strikes, walkouts, 
lockouts, secondary boycotts, or other similar interruptions 
cif work during the term of this Agreement or any renewal 
thereof, and disputes and grievances shall be adjusted 
through the regular channels established in the Grievance 
Procedure. 

There shall be no discrimination, interference, restraints, 
or coercing by the Company against any ewloyee because of 
membership in the Union. The Union agrees not t o  intimidate 
or coerce or threaten employees in any manner that will 
interfere or hinder the effective carrying out of this 
Agreement and the principles contained herein, and will 
assist and cooperate with the Captain, Chief Engineers and 
Exé3CutlVeS of the Company ibn maintaining discipline aboard 
ship. 

( c )  It is agreed f o r  the purpose of this Agreement that the 
refusal of an employee to pass through a lawful picket l i n e  
shall not  be construed as a violation o f  this Agreement and 
shall not be reason f o r  dismisoal. 

24. SHORT PERIOD LAY-UP 

A )  The Company shall. have the right to recall employees from a 
lay-off of less than aix  ( 6 )  consecutive days without making 
up the loss in busic pay occasioned by such lay-off provided 
that the period of employment f o r  which the employee is so 
recalled shall not be lesa than ten (10)  days. 

b) When a vessel lays up (during t h e  navigation season) kha 
Company will have the ogtj.on of keeping a portion of t.he 
unlicensed crew to perform deck or engine room maintenance. 

The Company will hava the right to select the crew to 
remain. The hours of work will be eight ( 8 )  hours per day, 
Monday to Friday between 08:OO hrs and 17:Oû hrs. During 
this period there will be no guarantee of work on Saturday 
or Sunday, however, if the employee is called upon t o  work 
he would receive the applicable rate of pay. 
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Wages shall be pa,, 
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by way af a direct deposit into the 
employee's bank account-on the  €ir.st day af thé month for  the 
pay period ending on the 15th day of the preceding month. 
Such payment shall also include an advance of approximately 
$lûOO.Oû, net of taxes and other deductions, for  the period 
from the  16th day to the end of the preceding month. A 
fur ther  advance, approximately equal to one-half month's 
basic wages, less taxes and other deductions, shaU be paid 
by cheque on the 16th of each month. 
The gay period shall run from the 16th day of the month to 
the 15th day of the following month, inclusively, and shall 
cover basic wages as well a8 overtime pay. Empioyees 
entering employment after the first day of the month shall 
receive such advances as herein provided on a daily gro-rata 
basis, except in cases of severance from employment. 

The employee must groviüe the Company with an authorization 
and a l l  pertinent banking information, it will be the 
responsibility of the employee to notify the Company 
expeditiously of any changes of address or banking 
arrangements on a Company authorization form. The pay stub 
will be gent to the employee aboerd the vessel in a separate 
sealed envelope. 

When a11 employee is paid off a vessel, his shall receive in 
cash an mount  up to seven hundred fifty dollars ($750.00) or 
less, depending on his accrued credits if requested by the 
employee. Such mount may be reduced by the cost of any 
prepaid tickets received by the emgloyee for his travel. 
Except for scheduled time o f f ,  each employee on termination 
will be given a temgorary E.I. separation certificate 
enabling the employee to immediately apply fox his 
unemployment benefits. 

rilhb nnrinnmnt nwinn a n t l r m n n e n t  mmnlnv/s?n when nÀvhu aff  the & I l l  p.C"J'..V'"" Y" " ." ~  - r'"...-."-.-"' --.. ipI~ ---= - - -  ---- r - - a  -- -.----- 
vemel for tims-off or Lay-up shall be postmarked no later 
than twelve (12) clear banking days from the date of his 
disembarkation. 

SAILING TIME 

H nailing noaru snail ue pos~eu aujacrwiL CU w c  ycuryway  

imediatel.y upon the  arrival of the vessel in por t .  The time 
and date of sailing, together with destination if known, 
shall be placed upon the board. Where the sailing t ime is 
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tentative it shall be so stated, and the expected sailing 
time sihalï be posted as soon as possible. 

ïf a crew member misses a vessel due to the fact it sails 
before the  posted sailing time, he shall notify the Captain 
by radio telephone within two (2) hours ot the original 
posted sailing time, and if such Crew member rejoins the 
vessel at the first point where it can be boarded, he shall 
be reinstated, provided he notifies the Captain o f  the vessel 
as soon as possible of his intention to rejoin the vessel and 
shall be reimbursed transportation costs. Çuch shall not 
constitute a break in service. 

If a crew member misses a vessel due to circumstances beyond 
hi8 control, he shall be reinstated provided he gromgtly 
n o t i f i e s  the Captain of the ueasiel or the Company Office of 
his intention to rejoin the vessel and r e jo in s  the vessel at 
the  first point: where it can be boarded. All. transportation 
costs will be borne by the employee. 

ship is cleared by Cus tom and Immigration. 
The Company agraas to place at  the gangway a notice when the 

WINE DISASTER 

An employee covered by this Agreement, while employed by t h e  
Company, who suffers loss of clothing or other personal 
ef fects  because of a marine dltaaster or shipwreck shall be 
compensated by the Company, for such los8, up to a maximum of 
thrsa thoueaad five'hundxed bllarrr ( $ 3 , 5 0 0 . 0 0 ) .  

An employee or his estate making a claim under this Article 
&all  submit: reasonable proof t o  t h e  Company of the actual 
value of tho loss suffered, Such proof shall be a signed 
affidavit listing the individual items and values claimed. 

OFFXCE'R CADETS 

No officer cadets shall be used to perform work normally 
performed by unlicensed crew. In the event cadets perform 
such work, the applicable payment shall be paid to the 
unlicensed personnel who wbuïd otherwise have performed the 
work. 

Unlicensed crew members shall. not be required t o  share or 
move from their assigned quarters to accommodate an officer 
cadet . 
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29. SCHEDULED TïME OFF WïTHOU2' PAY 

{a) For the purposes of this Article the following definitions 
shall apply: 

i) Job-sharer - is any crew member who is emg1,oyed to relieve 
three ( 3  ) or fewrir permanent erngloyees consecutively. Upon 
completion of the relief work, t h i s  employee shall be l a i d  
off and shall not: be eligible f o r  recall. 

il) Relief - is any employes who is hired to replace a 
permanent crew member who is temporarily absent from the 
vessel for reasons other than scheduled time o f f .  

i9i) Single position rating - C h i e f  Cook. 

iv) Seasonal vessels - are those shigs that normally lay-up 
during the winter months as esitablished by gast practice. 

v) Year-round vessels - are those ships that would be 
anticipated t o  sail during a l i  months of the year as 
established by gast practice. 

(b) All employees shall take scheduled tame o f f  in accordance 
with the schedule which shall be set up annually as follows: 

i) Seamna1 vessels - Within fifteen (15) days of signing on 
article8, a schedule of tirne o f f ,  agreed t o  by the employees, 
s h a l l  be made up on board each vessel. Should two  employew 
in the  same ra t ing reguest the srne dates o f f ,  seniority 
$ha11 be the decidirrg factor and the employee wi th  the lesser 
seniority shall be assigned t o  an alternate time off period. 
C o g i e s  of the schedule shall be sent to the Company office 
as soon as possible and the Company shall provide the 
fireadquarters of the Union with a copy. 

ii) Year-round vessels - A schedule of time o f f ,  agreed to by 
the  employees, shall be made up on board each vessel by no 
l a t e r  than December 1st of each year. Such schedule shall be 
f o r  the next calendar year. The schedule ohall be made up in 
the same fashion as for seasonal veseela and foxwarded to the 
CamGany and the Union in the same manner. 

Time o f f  periods shall be for thirty (30) days from the 
scheduled date of getting off  the vessel and shall be taken 
on a consecutive basis f o r  positions where there are more 
than one (1) employee. Time o f f  shall be scheduled SO chat 
emglayees will not work in excess of one hundred and for ty  
(l4û) COnS9CUtiV8 days. 
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(C) 

The thirty (30) day time of f  period noted above may be 
adjusted; howover, this adjustment may not exceed three days 
( 3 )  baior. or aPtw tha iiahaüuïrCi, data of  change, except a t  
end of ~ e a s o n  lay up when eight ( 8 )  days shall be allowed. 

Wherever possible, employees in the same rating shaïï  be 
grouped in units of three, with respect to time off 
scheduling, so as to accommodate the use of a fourth, employee 
as a permanent or job sharing relief. For the purposes of 
thiv cïau$e, an OS on daywork and an OS on watch are 
classified as being in separate ratings. The same holds true 
fox W ' E ~  and AB's. 

Job-sharers for Galley r a t i n g s ,  o the r  than Single Position 
Ratings, shall have the option of relieving more than one 
Galley position (excluding Single Position Ratings) on the 
9ame skip provided they are qualified t o  do so. Should there 
be two Galley positions (other than Single Position Ratings) 
on the vessel, and the job-sharer is capable and willing to 
do both of the positions, then the job-sharer shall do both 
and be classified as a job sharing relief. 

with respect to single position ratings, the Company w i l l  
assign a gemanent or job sharing relief employee to three of 
their vessels coneecutively i n  order to provide them with 
three 30-day relief assignments comprising ninety (90) 
consecutive days of emgloyment provided their assigneci 
vessels are operating. 

In the case of single gosition ratings, any transportation 
costs incurred in transferring from one vessel to another 
will be paid in accordance with Article 15. Likewise, any 
waiting tine involved in transferring from one vessel to 
another wilL he gafd in accordance with Article 19, to a 
maximum of three (3) days' wage at the employee's basic rate 
of wages. 

(d) The commencement and ~e f i sa t ion  of the time off schedule 
shall be governed by the following rules: 

1) Seasonal vessels - Should a vessel f i t  out between the 
1st and the 15th of a month, the leave schedule shall 
be effective on the 15th of the month following G O  days 
worked. Otherwise the leave schedule shall he 
effective on the 1st of the month following 60 days 
worked. Days worked during fit-out shall not; be 
counted unleas such work exceeds t h i r t y  (30) 
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consecutive days immediately preceding the signing of 
ship's articles. 

Should a vessel fit out a f t e r  September 1st of any 
year, then the time off system shall not  conunence for 
that season. 

Shuuld a vessel lay up during the season for a period 
of sixty (60) o r  more days and subsequently f i t  out 
after September 1st of any year, the time o f f  system 
shall be discontinued fox the  balance of that year. 

Should a vesml lay up during the season f o r  more than 
Eourteen (14) consecutive days, the t i m e  of f  schedule shall 
be discontinued and shall be reactivated pursuant to Article 
29 ( d ) .  

ii) Year-round vessels - The schedule shaïl run continuously 
during the calendar year except where a vessel has been tied 
up for mare than thirty (30) days. IR this case, the t i m e  
off  schedule would restart sixty (60) days after the crew has 
returned. 

iii) Arctic voyages - it is U~lder8tQQd that, ~n vesse l s  
involved i n  the Arctic trade, no crew changes will be made 
after the vessel leaves its final loading port for the Arctic 
until the ve8seï1s return to their next loading port west of 
Belle Isle. 

(a)  Employees shall not be prevented from taking scheduled time 
off provided a qualified replacement, as determineil by the 
Captain OP Chief Engineer, is available. The employee taking 
time off may riot leave the  vessel until he has boen properly 
relieved otherwise he will forfeit his job with the Company. 

( f )  A returning employee sha l l  no t i fy  and conf im with the 
Company his intention to return ng less than three (3) 
calendar days in advance o f  his state6 re tu rn  date. The 
Company will advise the emglayeol where he is to r e j o i n  the  
vessel.. The Company will also notify the ship's Captain who 
will inform the departing employee farty-eight (48) hours in 
advance in order to facilitate the paying-off of such 
employee - 
Should a returning employee fail to notify t he  Company of his 
in ten t ion  to return in accordance with t h i s  clause then he 
shall f o r f e i t  his  job. 

30. DISCRIMINATION 
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In addition to the anti-discrimination provisions contained .in 
applicable legislation, the Company shall not: discriminate against 
any employee f o r  legitimate Union activity o r  on grounds of mother 
tongue when an employee's mother tongue is either of the t w o  
official languages of Canada. 

3 3 .  DEUG AND ALCOHOL POLICY 

The lJnion and the unlicensed crew recognize tha t  the Company must 
have n "zero tolerance" drug and alcohol policy in place in order 
to maisure the ialety and rscuriky of the vesàal and their c r w .  
The details of the policy and its implementation may change from 
time to time on advance notice to the Union and the employees but 
the primary elements of the policy (which is equally applicable to 
all members of the vessel crew) are: 

{a)  There will be no drugs or alcohol permitted on board any of 
the Campany's vessels at  any time. 

(b) Unlicrarid am&w returning to the vessel €ram any shore ïeave 
must be in a kober condition md free froria the hfluavrce of b g a  
and alclohol. 

( c )  Failure to comply with the policy will result in Che 
application of the discipline code which could result in 
dismissal. 

32. LAUNCH SERVICE 

Subject as herein provided where employees have been continuously 
on board a vessel. for  a period of twelve (12) consecutive hours 
commencing from the time that  a vessel anchors or  otherwise 
becomes stationary away from the dock, upon and after the 
expiration of such period the Captain, upon the request of not 
leas than three ( 3 )  employees, shall provide, where available, at 
t h e  Compacy'Si expense, launch service for such employees to travel 
to and €rom the shore; such launch service shall not be more than 
twice every twenty-four (24) hours and shall be subject  to the 
Captain's discretion with respect to weather and working 
conditions on board the  vessel. During periods when the majority 
of the crew has been l a i d  off, the three (3) employee requisite 
shall riot. apply. 

3 3 .  REZtXEVING FOR MEALS 
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( 8 )  

(b) 

34. 

In por t  when t he  12 to 4 watch are required to remain on 
board to relieve the 4 to 8 watch for supper, they shall 
receive a minimum payment o f  one (1) hour's overtime for each 
meal i n  addition to their regular  basic wages. 

The 12 to 4 watchkeepers shall complete their normal watch at 
aïï times while the vessel is in port ,  anchored or not 
otherwirse underway. Likewise, the 4 to 8 shall not be 
required to commence his watch before 16:OO hrs. and shall 
normally be granted one-half (1/2) hour to eat on Company 
time. 

MANNING SCALJE 

ït is agreed between the parties that the unlicensed manning scale 
of a11 existing vessels covered by this Agrement shall be the 
manning scale which is in eFfect on June 1, 2001. Undex no 
circumstances shall there be any reduction of these manning scales 
during the life of t h i s  Agreement unless mutually agreed upon 
between the parties. The union recognizes that izr@rowmemts to 
proüuctivitty a1 a rmiult of 5nnorratiaa in equigumnt, materials or 
processes usad by thr C w a n y  may directly or indirectly result in 
a change to the agreed-upon manahg levols and these changes will 
be subject to the Canada Labour Code, Part I, Sections 51 to 55. 

CREW ACCOMMODATIONS 

The Company agrees to survey existing vessels with respect ta 
the adequacy O€ insulation ugainst engine room and other 
noiaez;, insulation againet heat and cold, and ventilation and 
heating in the unlicensed crew's accommodation. Xf any 
deficiency Ls found, giving COn8idm3tiOn to the particular 
class of vessels, the Company will make every effort to find 
a reasonable solution. If such a solution can be found, the 
necessary work will be carried out  as soori BQ circumstances 
pemi t a 

The Company agrees that on all existing vessels where there 
are empty rmrns available in the unlicensed quarters, these 
shall be made available ta the unlicensed personnel when no t  
required from time to time for shoreside personnel, cadets o r  
company officials. The Company further agrees to provide 
single z m o m  accommodation on newly cgnstructed vessels. 

T h G  Company shall see that all quarters assigned f o r  the use 
of the employees are kept clean, tidy, lighted and ventilated 
i n so f a r  as it is practicable to do so, The Company and the 
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empïoyceeiu shall cooperate to the fullest: in keeping living 
quarterst clean and tidy at all t imes. The Company agrees to 
fumigate a l l  quarters whenever such fumigation is necessary 
to free them of vermin. Crew's quarters to be painted wheil 
necessary. Any inspection of any crew member's cabin shall 
be done 3n the presence of the member or the ship's delegate 
if the membar is not present. 

( d )  No pees t o  be carried on board ship by any of the personnel. 

36. SUCCESSOR RIGHTS AND OBLIGATIONS 

The Company agrees not to lease or charter any vessel which it has 
sold and which was previously manned by emgloyees subject to the 
present collective agreement, unless: 

1. P r i o r  to the sale, the purchamr agreed in writing to recognize 
the Union as the exclusive bargaining agent for the unlicensed 
personnel aboard the siaid vessel and to apply the terms o f  the 
present collective agreement: or 

2. The vessel is leaisied gr chartered without: an unlicensed 
crew; or 

3 .  The parties agree otherwise. 

4 .  The Company agrees when selling a vessel that the Union will 
be notified of such saïe. 

37 - FRINGE BFlUEFITÇ 

It is agreed between the parties that the increase in 
contributions payable to the Seafarers Medical Plan ,  the 
Seafarers' International Union of Canada Pension Plan and the  
Seafarers' Hiring Hall Fund provided in the Memorandm of 
Understanding between the parties, shall be effective on the dates 
indicated in t h e  Memorandum. 

3 8 .  LEAVE OF ABSENCE 

(a) After completion of ninety  (90) days of continuous employment 
with the Company, an emlayes will be granted bereavement 
leave when death occurs to a member of an employees immediaF.e 
family, that i s ,  h i s  father, mother, brother, sister,  
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parents-in-law and grandparents. The employee granted leave 
to attend the funeral will be paid at his basic rate f o r  time 
las t  up to a maximum of  EPBVB~, (7)  days. 

in the case of a wife, husband or children, the above 
mentioned leave period of seven(7) days shall be a maximum of 
t en  (10) days. 

{b) An unlicensed crew member shall be entitled to receive from 
the Company a reasonable leave of abaence from h i s  employment 
without pay in the event of either illness or injury to 
himself or a miember of h i s  immediate family, that is, his 
wife, brother, sister, children, parents, parents-in-law and 
grandparents. 

(c) An employee may request paternity leave without gay at least 
s i x  (6) weeks pr io r  to the expected date of birth of his 
child and shall be granted gaternity leave f o r  a maximum 
period of sixty (6û) days without gay. 

(d) All claims under this Article must be supported by proper 
medical or bereavement evidence upon re turning to chs vessel, 
otherwise the employee forfeits  his right to emp1.oyment with 
the Company. 

( e )  Recognizing that year round vessels provide for a long period 
of time at sea for those so employed, emgloyees on year-round 
vessels may request a leave of absence fox personal reasons. 
The Company shall grant such leave provided that a suitable 
relief is available and i t  does not interfere with the 
operatiori of the vessel. Such leave shall be for  a minimum 
of fifteen (15) days and a maximum of thirty (30) days. It is 
understood that  only one (1) ernplayee in each rating or the 
Galley Department shall be granted such leave a t  any one 
time. 

( f )  Penrianant awloyeoe who are denied entry into the ttslitrcl 
Statsir ihadi. ba gzantd & ai% ( 6 )  month leave of absence in 
oder to obtain a waivar rinab1ini;r them to enter the United 
g t a t i i .  

39. EMPLQYEE'S FILE 

(a )  The employer agrees not to introduce as evidence in a hearing 
related to disciplinary action any document: from the f i l e  of 
an unlicensed eingloyee, the existence of which the unlicensed 
employee was not aware at the time of filing or within a 
reasonable period thereafter. 
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(b) Upon written reguest of ax) unlicensed employee, notice of 

disciplinary action which has been placed on the personal 
f i l e  of the unlicensed employee shall be destroyed after t w o  
(2) years have elapsed since the disciplinary action was 
taken provided that no fur ther  disciplinary action has been 
recorded during t h i s  period. (cl Upon written request of an 
unlicensed employee, the persional file of that employee shall 
be made available once per year fo r  examination in the 
presence of an authorized representative of the employer. 
This paragraph ( c )  also applies when an unlicensed employee 
is off ship cm leaves of absence due to the  following: 

1. Sickness; 

2 .  Accident at woxk; 

3 .  While la id  off by the  Company, if the 
unlicensed employee has been given Notice ai- 
Intent, ox; 

4 .  Fur any leave of absence authorized by the 
Company. 

40. RETROACTIV'TTY 

Retroactivity will. be paid on all, wages, premiums, s t a t u t o r y  
holidays, contributions t o  the SIU of Canada Hiring Ha11 Trust 
Fund, the Seafarers ' Medical Plan, and Seafarers Pension Plan, 
overtime ana f o r  all hours worked starting June I, 2001, wherever 
necessary. This payment shall be paid within thirty (30) days 
following natice Q €  ratification. 

41. RECREATION FACILITIES 

(a) All Company vessels shall be provided with at l e a s t  one 
recreation room or area f o r  the unlicensed cxew. Such roams 
shaïl be provided with adequate furnishings, such as tables, 
chairs and settees, and these furnishings shall be maintained 
in good repair. Where practicable, such room& shall also he 
supplied with ai r  conditioning. 

(b) The Company shall provide at least one colour T.V. (with 
antenna) and V.C.R. f o r  the unlicensed crew's recreation room 
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or area. On vessels with a central V . C . R .  syçcem the 
unlicensed crew will have access to the system. 

(c) Where there are two recreation rooms the Company agrees LO 

recogniticm of the Company's concern f o r  the comfort of t h e  
crew, a study will be made t o  determine the feasibility of 
air conditioning in the unïicensed crew's quarters. Where 
this is not feanible, the Company will sit: down with Union 
representatives and analyze the reasons why this cannot be 
done. 

provide a i r  conditioning in both recreation rooms. In 

4 2 .  SEVERANCE PAU 

(al Employees who are laid off, due to t.pagorary shortage of 
work, shall retain recall rights to their cgccific vessel Ear 
up to twelve (12)months from the date of lay o f f .  Should 
they not  be recalled during this time, they shall be severed 
und the Company shall pay each employee five (5) days basic 
pay for each full yeax of service. 

i) automation, mechanization, psnaanent reduction in the 
n&er o f  aqployye~c~ or the sale or re-flagging 02 the 
vctnsel on which, they aze amployad 

1) Fxnployees with less than three ( 3 )  years seniority with 
the Company shall be entitled to severance gay equal to 
five ( 5 )  day's basilc pay per f u l l  year o f  service wit;h 
the Comgany effective the termination date. 

i) Employees with three ( 3 )  years or  more senj .or i ty  
shall he entitlad to permanent glacement on other 
vaorels within the same Company as vacancies occur 
provided they &re qualified to perform the work, and in 
the event of such placement, such employees shall 
maintain their seniority rights, including all rights 
respecting vacation under Article 10 of the  collectlve 
agresment. 
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ii) The right to placement: on other Company vessels 
shall remain in effect f o r  twelve (12) months after t h e  
original. job  was terminated, after which time, those 
who w e r e  not placed shall receive severance in 
accordance with clause (b) 1 above. 

iii) Should an employee be offered a permanent 
placement , within the twelve (12 ) month period 
prescribed, and refuse the assignment, that employee 
will be considered to have self-texminated and no 
severance gay shall be forthcoming. 

43. TRAINING 

The Company will 
training 610 that 
Indus try. 

provide assistance 
they may be better 

Unlicensed employees must attend 

for the employees 
prepared fo r  the 

in obtaining 
needs of t h e  

Seafarers Training Inatftute 
approvedl cours8s when so required by the Company. Failure t o  do 
so, without:  justifiable excuse, shall be cause f o r  disciplinary 
action which may include dismissal. 

44. DURATION OP AGREEMENT 

This Agreemenr; shell become effective asi f r o m  Yune I r  2001, unless 
otherwise noted herein, and shall continue in full force and 
ffect untiï May 31, 2006,  inclrisiva and thereafter from year to 

;ear unless or until either party serves written notice on the 
o t h e r  party to the contrary at least  one hundred and twenty (120) 
days p r i o r  to May 31, 2006 o r  one hundred and twenty (120) days 
gr3.or to May 31 of any subsequent year. 

Signed at Montreal, Quebec this /bc day of” 

P L H Shipping 
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APPENDIX A 

LETTER OF UN1DERFI"I 'IN~ 

Sexual Harassment: 

Copies of the Labour Standards bul,letin 811 entitled "Sexual 
Harassment", produced by Labour Canada, shall be placed in a 
congpicuouo location on board all Cbmgwy vessels both in French 
and i n  English. 

APPENDIX €4 

LETTER OF UNDERSTANDING 

Safety and Equipment 

It; is recognized that many clauses in Article 17 of the current 
Collective Agreement are covered i n  either Government Regulations 
or the Company's Safety Manual which will be distributed to all 
ships and axe available to a l l  crew members. Therefore, the 
partias have agreed to delete various clauses in deference to 
these otkier sources. All Safety and Safety Equipment matters 
shall be governed by Company policy, Government Regulations and 
the Marine Safety Handbook 1990 Edition. 
Any further changes to A r t i c l e  17 will be discussed with the Union 
about the necessity of adding the changes to the Handbook- Any 
f u t u r e  modification8 to the Marine Safety Handbook shall be 
f i rs t ly  discussed with the Company Occupational Health and Safety 
Labour-Managerncsnt Committee. It is further understood that al.1 
s a f e t y  equipment mentioned i n  the Marine Safety Handbook be 
supplied by the  Company unless otherwise provided for in the 
Col 1. ec t ive Agreement. 
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APPENDIX C 

LETTER OF UNDERSTANDING 

Shore Leave While in Transit 

During transit through the Welland Canal, Beauharnois to St. 
Lambert or t he  Montreal Harbour, downbound or upbound, the 
responsibility to ensure tha t  the, vessel is adequately manned wi th  
sufficient and competent crew on board, as described below, to 
handle watchkeeging, lihe handling and to deal with any emergency 
situation t ha t  could arise, rests with the Captain. 
The minimum number and rank of personnel that: must remain on board 
in txansit is as follows: 

BULK VESSEL$ 

1 A/B on watch 
5 ot.her deck ratings 
I€ 3 in galley s t a f f ,  then 1 remains aboard 
2 Unlicensed engine room ratings (MA) 

Differences occur between day and night transits becauie, by 
contract, unlicensed workers because of their hours of work must 
be onboard the vessel between the hours of 6 A.M. and 5 P , M .  

(Exceptions do occur with the rotating hours of galley s t a f f )  

All permnnel given penmission to take shore leave must sign the 
form provided f o r  that purpose. 
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APPENDIX D 

MANNING SCALE 

Effective June 1, 2001, the garties agree that the unlicensed 
manning scale covering the vessels listed below shall be the 
manning scale for the life of this Agreement aubjoat to  Article 
34.  

P f;  H SNIPPING LTU. 

VESSEL A/B O/S M/A C/CK 2/CK PTR TOTAL 

OAKGLEN 3 4 3 1 1 1 13 
MAP LEGLEN 3 4 3 1 1 1 13 

Note #1 It is untlerotodi that the reducrtian on the Oakglen from 
five ( 5 )  ordinary m ~ a I w #  to four (4 )  ordinary mamen wil1 be 
accomplished through a t t r i t i o n  as followst 

a) Notwithetanding Article 9 (b)" should a pmwarrrt ordinary 
lBsaanen position hcraw av&ilabh on the 0akgl.tr f t  will Pot 
be filled. 

b) N O t W i C h # t t W d i i ~ ~  Arkhale 9 (b), should (I permanent OrCIiYaary 
raaiPern position boaapllo available on any other #awe1 within 
the fleet, it will ba offered to the ordinary seamen on the 
Oakgha First. If tho affected employees do not bid on the 
vacancy, the day-woxking orttlnary meaman on the Oakglen with 
the lsaat seniority will ba autwPraticaZly t r a n a f e r r d  and h i s  
pcmition will not be filled. 

c )  It is a160 uncfl.trrtoo8 that until euah t h e  as the crew 
reduction is sffratad on the Oakglen, Chere wiz1 be m relief 
required for the day-working oxdhary 138-n during vacation 
p e r i b  D 



APPENDIX " E " 

LETTER OF UNDERSTANDING 

Fringe Benefits 

The pa r t i e s  agree by Letter of Understanding tha t  e€fectiv& 
thu detes indicated under each heeding, the Company will make 
contributions &s shown below: 

SEAFARERS' MEDICAL PLAN 

Effective hur. 1, 2001, the Comgemy agrees to make 
contributions of six boJlara and twlrnty-five cent@ (46 .25 )  per job 
per payroll day to the existing Seafarers' Medical Plan 

Where & member .is entitled to draw benefit8 under the  
Seafarera' Medical Plan, the Company agrees to continue Seafarers' 
Medica.1 Plan contributions durirlg any period the employee is off 
work as a result of campansable disability or illness up to a 
period of twenty-four (24)  months Tor the same compensable 
disability or illness. 

It is furthef undsrrtoml khat ~ l o y e e s  who &re hired aa job 
sharere an4 who comrplats their relief pari& p r h r  to the 
expiration of the agreed t e a  o f  thirty (30), s h t y  ( 6 0 )  or dnety  
(90) days, the Carngany wiz1 aevgrthmleas malse nmdioal 
contribution8 for tha amsignad numbet of  dayr. 

-> S.I.U. OF CANADA PENSION PLAN 

Effectllva rTune 01, 2001, or at: any other tiwe during the 
duration of thiar Colhctive Agrement, the Company m y ,  at its 
discretion, provide a l l  permanent employeem membership in a 
Cosrpany Pansion Plan, provi4ing aueh plan &a at lea& equivalent 
to the axfuting Elsafaror'a Lntrrnetional Vnicm o f  Canada Permion 
Fund and providing Chat the majority of the ~mployaaa affacted 
aqrse to much tranrrfer. Should the Comany mot provide a Bearion 
plan or erhould mrmberakilg in thm C ~ a y  panmion glap not be, 
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agprcnrd by a majority of the awloyree affected, the tlun 
agree# : 

9'0 make a monthly contribution to tho Seafarers' 
International Union of Canada Pension Fund f o r  each employee 
covored by the Pension lslna aa F o l l m ~ t  

Effective June 1, 2001, the monthly contribution shall be 
based on ten and o m  half pement (10 112%) of the basic hourly 
wage rats of eight ( 8 )  hours per day worked. 

Effective W e  1, 3008, the monthly contribution shall be 
based on ten ancl throe quarters pmreont (10 3/4%) o f  the basic 
hourly wage rate of eight: ( 8 )  hours per day worked. 

Effective JLUne 1, 2005,  the monthly contribution sha l l  be 
based on eleven percent (iZ%) o f  the basic hourly wage rate of 
eight ( 8 )  hours per day worked. 

S E A F W R S '  INTERNATSONU UNION HIRING HALA FUND 
3 

The Coqpany agrees to pay to the Seafarers' International 
Union of Canada Hiring Hall Fund effective Zuno 1, 2001, the, sum 
of five dol.l.ara and thirty four ($5.34) par jab per payroll day. 
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47 

LETTER OF UNDERSTANDING 

Interpretation 

It is agreed between the parties, that should a difference of 
opinion arise an the interpretation of the Collective Agreement 
Chat the English Text shall prevail. 

It is agreed 
Article 21 clause 
cash or by cheque. 
o f  Article 21 f o r  
daily basis, then 
awW.  

APPENDIX " G " 

LETTER OF UNDERSTANPING 

Winter Work 

between the  parties that work performed under 
(k) on an intermittent basis shall be paid by 
Should an employee be engaged under this clause 
a period of one week or more on a consecutive 
fringe benefits referred to in Article 37 shall 


