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This Agreement is made this S/S7" day o@d}é@@ﬂ 005, between

Board of Governors of Grant MacEwan College (he1 emafter referred to as the Board)
' 8 Z~ 'RE ' .'l”. "' £ L . Ce ‘
| AND

Grant MacEwan College MacEwan Stiff Assdciation (hereinafter referred to as the
Association)
AND

Whereas, the parties are mutually desirous df entering into a Collective Agreement with
the intent and purpose to promote a harmomouerelatmnsmp betwe en the employeesand
the College, the pari;les hereto mutually_y qggee ae* follows

1.0 PURPOSE

1.1 The purpose of this Agreement is to establish the principal terms and
conditionsof employmentforMacEwan Staff Association Membersdf Grant
MacEwan. College In the'event of a conflict .between the statements
contained in this Agreement, and other policy statements of the College
established elsewhere, the statements in this Agreement shall prevail in
regard to MacEwan Staff.Association Members.

1.2 This Collective Agreement shall not apply to:

121 Positions which would normally fall within the scope of the
~ Collective Agreement bat are agreed between the Collegeand the
L Associetlon 0. be. excluded as descrlbed in Board Employment
a “‘Pohcy #D120; o T
122 Students, provided they do not replace Association Members, as
listed in Appendix"A."

123" Persons employed under special or cost-shared programs
subsidized in whole or in part by Provincial or Federal
Governments.

20 DURATIONAND I-:\V’ENVEGOTIAVTION

2.1 This Agreement shall be binding on all parties to it and shall take effect on
the date of ratification, unless otherwise noted, and shall remain in full force
and effectuntil and including the 30th day of June A.D. 2008, and thereafter
shall remain in fuII force and effect until an amended Agreementis ratified.

22 During the life of thls Agreement, changes to-the Agreement shall be made
only with the mutual consent of the parties to it. Any changes to the



23

24

Agreement made during the term of the Agreement shall be effectivefrom
the date of such change or as otherwise mutually agreed to by the partiesto
the Agreement.

Either party may, not earlier than January 1stand not later than January31st
preceding the expiry of the term of this Agreement, give to the other in
writing, a notice to commence collective bargaining. Such notice to be
addressed to the President of the College if served by the Association,and to
the President of the Association if served by the College.

231 The notice to commence collectivebargaining shall:
a) name the one or more persons with authority to:

1)bargain collectively,

2) conclude a Collective Agreement, and

3)sign a Collective Agreement subject to ratification by the
membership or the Board, whichever is applicable, and

b) be served personally or by mailing it by registered mail to the
last known business address of the addressee, and in the event
that the notice is mailed, the date df mailing shall be treated as
the date served.

232 Within 15 days of receipt of a notice to commence collective
bargaining the recipient shall, by notice in writing to the other
party, name the one or more persons with authority to:

1)bargain collectively,

2) conclude a Collective Agreement, and

3)sign a Collective Agreement subject to ratification by the
membership or the Board, whichever is applicable.

233 Upon the service of a notice to commence collective bargaining,
MSA and the College, without delay but in any event within 30
days after the initial notice is given, shall

a) meet and commenceor cause authorized representativesto meet
and commence to bargain collectively in good faith, and

b) make every reasonable 'effort to enter into a Collective

" Agreement. .o

Any agreementreached in the aforementionednegotiations shall be effective
the 1st day of July following the expiry of the current Agreement, or as
otherwise mutually agreed to by the parties to the Agreement.
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251 Mediation

In the event the parties are unable to resolve their differencesand
concludeareplacementcollectiveagreement, they may by mutual
agreementrefer any itemswhich remainin dispute to mediationin
the manner herein after setforth

2511

25.1.2

S
o~y

2513

2514

, 2515

Thé party desiringto place unresolved differencesbefore a
Mediator shall so advise the other party, in writing,
requesting mediation of items in dispute.

Within 10 v}orkmg days following the delivery of such
‘niotice, the. parties shall hold a final meeting to outline the

" item§ which ‘remaint ifi"dispute, -and g resent their final

position on- all ‘outstanding items. Fol lowing the final
meeting, if the mediation processis mutually acceptableto
the Parties, they shall jointly appoint a Mediator.

The Mediator shall meet with and hear the position of both
parties on those items the parties have mutually agreed to
have mediated, and attempt to effecta settlementagreeable
to both parties.

If the Mediator cannot bring the parties together in
agreement on the items in dispute he shall in his report
make a recommendation regarding a settlement of the
outstanding items.

The parties shallbear equally theexpenses of the mediation
process.

252 Arbitration

In the event that the parties are unable to resolve their differences
and conclude a Collective Agreement by June 30th following the
commencementof collective bargaining, either party may referany
items which remain in dispute to arbitration in the manner
hereinafter set forth:

2521

At any time after 30 days following the expiration of the
agreement, the party desiring arbitrationshall serve written
notice to the other party requesting arbitration of items
remaining in dispute.



2522

2523

2524

2525

25256

2527

2528

2529

Within 15 days following the delivery of such notice, the
parties shall hold a final meeting to outline the itemswhich
remain in dispute, and present their final position on all
outstanding items. Following the final meeting, if the
arbitration process is to proceed, Sub-clauses 2.5.2.3
through 2.5.2.14 shall apply.

Within 15 working days after a decision to arbitrate has
been reached, the parties shall each name a nominee to the
arbitration board.

Within a further 15 working days, the two nominees shall
endeavour to agree upon a mutually acceptable chairman
of the arbitrationboard. .

If either party fails to appoint its nominee within the time
specified or if the two nominees fail to agree upon a
chairman within the time specified then in either case, the
appointmentshall be made by the Minister of Labour upon
the request o either party (who shall immediately notify
the other party of such a request being made).

The arbitrationboard shall have the power to determineits
own procedures and shall give full opportunity to the
parties to present evidence and be heard.

After making full inquiry, and without due delay, the
arbitrationboard shall in respect of arbitral itemsin dispute
make its award in writing and such award is final and
binding upon the parties and upon any employee of the
College affected by it.

The decision of the majority of the arbitrators is the award
of the arbitration board, but if there is not a majority, the
decision of the chairmangovernsand it shall be deemedto
be the award of the arbitration board.

Upon receipt of the award of the arbitration board, the
College and the Association shall forthwith prepare a new
Collective Agreement giving effectto those matters settled
by the parties prior to proceeding to arbitration or at the
arbitration hearings together with the award of the
arbitrationboard.

2.5.2.10 If either the College or the Association neglects or refuses

to participate in the preparation of an Agreement in



2.6

2.7

2.8

» accordance with the above Sub-clause 2.5.2.9, the other
party may prepare the Agreement and shall submit the
Agreement to the arbitrationboard.

2.5.2.11 Where the arbitrationboard receives an Agreementand is
satisfied that it gives effect to its award the arbitration
board shall certify the Agreement as accurate.

2.5.2.12Upon the Agreement being certified by the arbitration
board, the parties shall sign the Agreement.

2.5.2.131f, at the expiration of 10 working days after the date upon
which the Agreement has been completed or the arbitration
board has certified the Agreement, any party failsto signit,
the Agreement nonetheless becomes binding upon the
parties as if they had both signed the Agreement, and is
effective from the date specified in the Agreement.

2.5.2.14Each party shall bear the expense of its respective nominee
to the arbitrationboard and the parties shall bear equally
the expenses of the chairman.

Notwithstandingthe time limits referred to in this Article, any of them may
be extended at any time upon mutual written agreementaf the partiesto this
Agreement. For the purposes of this Clause 2.6, the time limits may be
extended by;

26.1 The President o the College, on behalf of the Board, together with

2.6.2 The President of the MacEwan Staff Association on behalf of the
Association.

In the event that any law passed by a Federal, Provincial or Municipal
Government renders null and void, or alters, any provisions of this
Agreement, the remaining provisions shall remain in effect for the term of
the Agreement, and the parties hereto shall promptly meet and attempt to
negotiate a substitute for the provision which has been rendered null and
void or altered. If no agreementcan be reached, the items in dispute shall be
referred to arbitrationas provided for in this Agreement.

The Collegeand the Associationshall shareequally the costof duplicationadf
revised or replacement Collective Agreements, with such documents
promptly distributed by the Human Resources Departmentto all MacEwan
Staff Association Members.

10



3.0

LANGUAGE, CONTEXT AND DEFINITIONS

31

3.2

3.3

34

3.5

3.6

Wherever in this Agreement words indicatingmale persons are used, they
shall be interpreted as including female persons, unless the context requires
otherwise.

"Anniversary Date" meansthe date 12 monthsfrom, and eachsucceeding12
months from, the employee's original date of hire in a position within the
scope of this Agreement. An anniversary date may be adjusted accordingto
the provisions of Sub-clause18.2.5.

"Board" means the Board of Governors of Grant MacEwan College.

"College™ means Grant MacEwan College, or as appropriate, the College
President.

"Department" means an administrativeor service unit.
"Employee" means an individual covered by the terms of this Agreement.

3.6.1 ""Continuing Employee" means a person who is employed on a
continuousfull-or part-time appointment, subjectto the successful
completion of a probationary period in the position, and paid ona
monthly basis.

362 "RecurringTerm Employee' means a person occupyinga full- or
part-time(.5 FTE or greater) position established by the College for
recurring specified periods of more than six months each year.
Breaks of up to six months will not affect employee status.

3.6.3 "Term Employee" means a person who is employed in a term
position on a full- or part-time basis, subject to the successful
completion of a probationary period in the position, and paid ona
monthly basis:

a) for a specified period of time from four to 24 months (inclusive);

b) to replace an employee occupyinga continuingfull-or part-time
positionwho is onanapproved leave, includingsick leave, from
the College for a known duration of four months or more.

3.6.4 "Casual Employee" meansa person who is paid on an hourly basis
and employed:

a) on a call-in or as needed basis; or

b)on a scheduled basis for up to four months; or
c) on a scheduled basis up to 17.5 hours per week.
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3.7

3.8
3.9

3.10

3.11

3.12

3.13

3.14

3.6.5 "Probationary Employee” means an employee serving a
probationary period accordingto the provisions of Article5.0.

"Fiscal Year" means the period July1 to June 30.
"Member" means a member of MacEwan Staff Association.

"Month" means the period of time between the date in one month and the
preceding date in the following month.

"MacEwan Staff Members" means staff employed in positions that are
designated by the College as support and supervisory.

3.10.1  "Support Staff" means employees whose job functions require
them to perform duties not normally of a managerial or
supervisory nature.

3.10.2  "Supervisory Staff"or "Supervisors" means employeeswhose job
functions require them to perform duties of a managerial or
supervisorynature, normally including the day-to-day directionof
the work dof others.

“MacEwan Staff Association,"” "*Association,” or “MSA” means the Grant
MacEwan College MacEwan Staff Association incorporated under the
SocietiesAct of Albertaunder Certification Number 50291477 on November
12,1982,

"Probationary Period" means an initial period of employmentserved by an
employeeholdinga Continuing or Term appointment, during which period
the employee must demonstratethe ability to perform the dutiesrequired of
the position.

"Seniority"meansthe lengthof continuousemploymentwithin the scope of
this agreement from the employee's original date of hire, and includes
employmentduring an absence;

for parental leave; or

leave with pay; or

leave without pay not exceeding four months; or

leave without pay for any period when in receipt of disability benefits.

"Student” means a person who is enrolled in a secondary or post secondary
institution. Students may not perform work that would otherwise be
performed by an employeewho is a MSA member.

12



3.15

3.16

3.17

"Trial Period" means aninitial period of employmentserved by an employee
ina Continuing positionasaresult of transfer or reassignment, during which
the employee must demonstratethe ability to perform the duties required of
the position.

"Working Day" means a day during which normal College operationsoccur,
and does not include Saturday, Sunday, statutory holidays or other holidays
declared by the College from time to time.

Wherever in this Agreement specific authority is placed in the position of an
Administrator, Officer, Executive Officer, or the President, it is understood
that, if necessary, such authority may be exercised by the individual in the
position at the next higher level of authority.

3.17.1  "President" means the President of Grant MacEwan College.

3.17.2  "Executive Officer" means the College President, or a Vice
Presidentor equivalentas described in Board Employment Policy
#D1050.

3.17.3  "Officer" means a Dean or Director or equivalentas described in
Board Employment Policy #D1040.

3.174  "Administrator" meansa Coordinatoror equivalentasdescribedin
Board Employment Policy #D1030.

40 RECOGNITION AND MEMBERSHIP

4.1

4.2

The Association recognizes that all functions, rights, powers and authority
which the College has not specifically abridged, delegated or modified by
this Agreement are retained by the College.

The College recognizes the Association pursuant to letters of agreement
between the College and the Associationdated January21, 1983, and Clause
3.11 of this Agreement.

421 The Associationis the solebargaining agentfor employeescovered
by this Agreement, and the College agreesnot to bargainwith any
other labour organization.

422 No employee shall be required to agree to terms and conditions of
employment that conflict with the terms of this Agreement.

423 No employee shall negotiate terms and conditionsaf employment

that conflict with the terms of this Agreementwithout the consent
of the Association.
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43

44

424

425

426

427

4238

All employees covered by this Agreement, and eligible for
membership in the MacEwan Staff Association, shall either be
members df the Association or be required to pay a service fee to
the Associationequal to the membership fee.

The College shall deduct the Association’smonthly dues from the
pay of eachemployee, The Associationshall advise the College, in
writing, of any change in the amount of the regular monthly
membership dues, Such notice shall be communicated to the
Human Resources Departmentat least20 working days prior to the
effective date of the change.

The Human Resources Departmentshall advise the Association, on
a monthly basis, df all newly hired employees.

4,2.6.1 The Association shall promptly advise the Human
Resources Department of any change to its Executive
Committee.

Where possible, and subject to regular College operations being
unaffected, MSA Members may be released:

a) at3:00 p.m. twice yearly to attend MSA general meetings;
b) at3:00 p.m. to attend monthly executive meetings.

Requests for such time off will not be unreasonably denied. Staff
will not be given “timein lieu” if they donot  attend  these
meetings.

No employee shall be subjected to discriminatory treatment by
reason of the employee’s membership in, or participation in the
activitiesof, the Association.

Board Policies

Any changes, additionsor deletionsto Board Policies, which alter MacEwan
Staff Association Members’ terms and conditions of employment not
encompassed within this Collective Agreement, will not be implemented
without consultation with the Association.

Joint Consultation

By participating and working together both parties can better achieve the
College’s Mission and Strategic Direction while enhancing the quality of
work life for employees.



5.0

6.0

Through regularly scheduled meetings the joint consultation process
provides a cooperative forum in which both parties can discuss items of
mutual concern. Through free and frank discussion the issues confronting
Administrationand Staff can be addressed and the results shared with all
constituents.

PROBATION

51

5.2

Upon appointment an employee shall serve a probationary period.
511 Support staff shall servea probationary period of up to six months.

5.1.2 Supervisory staff shall serve a probationary period of up to nine
months.

513 If a Term employee is reappointed to the same position within 24
months of the expiry df his previous appointment, he shall not be
required to serve a further probationary period.

514 A probationary period shall be extended by the length of time
during the probationary period that the employeeisnot in receipt
of regular salary.

515 If a probationary employee, in the opinion of the employer is
deemed unsuitable, suchemployeemay be terminated at any time
during the probationary period, without notice and without
recourse to the grievanceprocedure. Theemployer will provide the
employee reasons for the termination.

At the discretion of the appropriate Officer, an employeewho has previously
been employed by the College in the same or a similar position, or has held
an Acting appointment in the same position, may have such previous
employmentconsidered part or all of the probationary period. Application
to waive part or all of the probationary period may be made inwritingto the
Human Resources Department by the employee's supervisor, or by the
employee with a copy to his supervisor.

TRANSFER

6.1

6.2

An employee may apply through open competition for position openings
within the Collegeand if he is the successfulcandidate, such change shall be
actioned as a transfer.

If the transfer embodies no change in the position classification and no
significant changes in duties, no further probationary period shall be
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7.0

6.3

6.4

involved, exceptthe successful completiondf existing probationary periods,
if any.

If the transfer embodies a change to a higher rated position classification a
trial period equivalent to Sub-clauses5.1.1 or 5.1.2 may apply.

6.3.1 If atrial period applies, a performance review shall be conducted at
the mid-point of the trial period.

6.3.2 In the event that an employee proves unsatisfactory in the position
during the trial period, or if the employee finds himself unable to
perform the duties of the new position, the appropriate Officer or
Administrator shall return the employee to his former position,
where the position has not been offered to another person; or

6.3.3 If the position has been offered to another person or the position is
not available, the Officer or Administrator shall make every
reasonableeffort to reassignthe employeeto a position inwhich he
is qualified and capable of performing.

6.3.4 If the College is unable to effect a reassignment which is mutually
agreeable, the employee may have his employment terminated
upon three months notice or payment of salary in lieu of notice, or
a combination thereof.

An employee's anniversary date shall remain unchanged as a result of a
transfer.

ACTING APPOINTMENTS

7.1

7.2

7.3

74

7.5

The appropriate Officer or Administrator may appoint an individual to a
position on an Acting basis. Suchemployee shall fall under the terms of this
Agreement.

The employee shall be paid within the salary range for the higher
classificationas if he were the permanent incumbent in the position.

The Acting appointment shall not exceed 12 months.

An employeewho is assigned to an Acting position shall be guaranteed the
option of returning to a position at the same level as the one vacated.

An employeemay be returned to his regular positionprior to the anticipated
end o his Acting appointmentwith one month's notice.



8.0

7.6

7.7

78

An employeewho has been servingin an Acting position and returns to his
regular position shall have his salary adjusted to that which would have been
in effect if he had continuously occupied the original position.

Holding an Acting appointment will not grant any special rights or
preference in a subsequent open competition for the position held on an
Acting basis if and when it is to be filled on an ongoing basis.

An employee shall be entitled to refuse an Acting appointment without
jeopardizing his current employment.

POSTINGS

8.1

8.2

8.3

The College and the Associationsupport the principle of selectingthe most
suitable candidate for vacant positions. The College values its employees
and encourages their advancement to higher level positions within the
College for which they are qualified.

Posting: Process

8.2.1 All continuingand term positions of 10 months or greater duration
will be filled by competition and will be posted by the Human
Resources department for a period of five working days. Internal
candidateswill be considered.

8.2.2 Internal candidates may request personal feedback on the
competitionprocess.

8.2.3 Notwithstanding Clause 8.2.1, where a term employee has been
appointed through a posting and employed for 12 months or
longer in the same position and subsequently the position is made
continuing, the term employeewill be appointed to the continuing
position.

Continuing Employee Secondments

8.3.1 A continuingemployee selected for a term position shall continue
to be treated as a continuing employee during the term
appointment. Terms and conditions based on classifications of
support or supervisory will be established and paid on the
classification of the term position. All premiums paid by the
employee and based on salary will be paid on the actual salary
received.

8.3.2 A continuing employee shall serve a trial period of 20 working
daysinthe term position, Duringthe trial period eitherthe College

»
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or the employee may elect to discontinue the term appointment
and the employee will return to their continuing position.

833 At the conclusion of the term position, or at the end of any
extension of the term, the employee shall be entitled to return to
their continuingposition.

834 Upon the employee’s return to the continuing position, the
employee’s salary will immediately return to the rate of pay the
employee previously held. An employee’s anniversary date, for
the purposes of qualifyingfor anincrement,shallnot be changedas
a result of the secondment.

90 TERM EMPLOYEES

9.1

9.2

Termemployeesmay occupy the same Term positionfor up to 24 months. A
term position exceeding 24 months requires the agreementof the MacEwan
Staff Association.

Term appointments may end upon the discontinuance of the project or
funding.

10.0 HOURS OF WORK

10.1

10.2

For employeesholding Continuing, Probationary or Term appointments, the
normal work week shall consist of a maximum of 35 hours carried out during
the period from 12:01 a.m. Monday through to 12:00 p.m. the following
Sunday, the normal work day shall consist of a maximum of seven hours,
and they shall normally have two consecutive days off each week.

10.1.1  The daily hours of work shall normally run consecutively, except
that at approximately mid-point in the employee’swork day, an
unpaid meal period of not less than one-half, and not more than
one hour shall be granted.

10.1.2  Employees shall be permitted a rest period of 15 minutes during
each scheduled work period of three and one-half hours or more.
Suchtime to be taken in accordancewith a schedule arranged with
the supervisor.

Notwithstanding Article11.0, Overtime, anemployeewho isunable, due to
assignment or responsibility approved by an Officer or Administrator, to
leave his station of employmentduring his meal periods shall be paid for his
meal period at his regular rate of pay.



10.3

10.4

10.5

10.6

10.7

10.8

For employees holding Casual appointments the normal work week shall
consist of a maximum of 40 hours carried out during the period from12:01
a.m. Monday through to 12:00 p.m. the following Sunday, the normal work
day shall consistof amaximum o eighthours, and they shall normally have
two consecutive days off each week.

Employees shall have not lessthan eight hours off between scheduled work
periods except in the case of overtime or as otherwise mutually agreed.

Where the College requires that an employee's rest days be changed from
Saturday and Sunday, it shall provide him with 10 working days written
notice of the change.

When the College requires that an employee's shift be changed, it shall
provide him with 10 working days written notice of the change.

10.6.1  Where the College requires that the start or stop times of any
scheduled shift of an employeebe changed by more than one hour,
it shall provide five working days notice of the change.

10.6.2  Wherenotice as identified above is not given then overtime will be
paid for the first shift or hours not originally scheduled.

10.6.3  Clause 10.6 will not apply where employees mutually agree to
trade shifts or start/stop times and the College agrees to the
change, or where the College and an employeemutually agreeto a
change.

Where an emergency arises, the College may make temporary changes as
required without notice to the employee. Such changes shall not remain in
effect for more than 10 working days. This provision shall not be used
repeatedly so as to circumvent the requirementfor notice given under this
Avrticle.

Flex Time Agreements

10.8.1  Normal hours of work, as described in this Article 10.0, may be
varied to accommodate a flexible system of working hours
provided that such variations are implemented according to this
Clause10.8.

10.8.2  Thetermsdf variation in the normal hours of work (the'flex time
agreement') shall be set out in a written form approved by the
Executive Director of Human Resources, agreed to by a majority of
the employees and their immediate supervisor in the affected
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10.8.3

10.8.4

10.8.5

10.8.6

10.8.7

10.8.8

11.0 OVERTIME

111

11.2

administrative unit, and approved by the appropriate Officer or
Administrator.

The terms of the flex time agreementshall not result in a reduction
in salary to the employeesaffected by the variation in the normal
hours of work.

Overtime entitlements provided under Article 11.0, and other
benefits provided by this Collective Agreement shall be adjusted
consistentwith the variation in hours of work soas not to increase
eligibility for same.

Flex time schedules shall be established consistent with the
workflow demands of the affected administrative unit. If an
employee's average hours of work during a scheduled period
exceed those specified in Clauses 10.1 or 10.3, as applicable, then
Acrticle 11.0 shall apply.

Proposed flex time agreements shall be forwarded to the Executive
Director of Human Resources for written approval. Prior to
implementation, the Executive Director will receive confirmation
fromMSA of their receipt of the written agreements.

Flex time agreements in effect at the date of the signing of this
Collective Agreement shall be forwarded to the Executive Director
of Human Resources for review and approval.

Changesto or cancellationsof flex time agreementsshall be agreed
to and approved in accordance with 10.8.2 and 10.8.6.

MacEwan Staff Association Members may be required to work hours in
excess of the normal hours of work. Suchhoursshall be considered overtime
and must be authorized by the appropriate Officer or Administrator, or his
designee, in advance of suchtime beingworked.

All time worked in excess of the regular work day, regular work week, ona
regularly scheduled day off or on a statutory holiday, shall be considered
overtime.
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11.3  Notwithstanding any other provision of Article 11.0;

11.3.1

11.3.2

11.33

For the purpose of calculatingovertime entitlements;

a) anemployeewho is granted a Casual appointmentinadditionto
his regular appointment shall not be eligible for overtime
payment for those hours worked on the Casual appointment,
and

b) when an employee is granted more than one appointment, each
appointment shall be considered separate and distinct.

With the mutual written agreement of the employee and the
appropriate Officer or Administrator, for the purpose of calculating
overtime entitlements;

a) the hours worked by an employee during a normal work week
asdescribed in Clause10.1 may be averaged over thatweek, and

b) the hours worked by a Casual employee during a normal work
week as described in Clause 10.3 may be averaged over a seven
day period.

Sub-clause11.4.1.c) shallnot apply to Casual employeeswho work
on the Christmas Floater Holidays described in Clause 14.1.

114  Overtime- Support Staff

11.4.1

11.4.2

a) On a regular work day - Support staff shall be compensated for
all time worked in excess of the regular work day at the rate of one
and one-half times their regular rate of pay.

b) On aregular scheduled day off - Support staff shall be paid one
and one-half times their regular rate for all hours worked on a
regular scheduled day off.

c) On aStatutory Holiday -Support staff shall be paid oneand one-
half times their regular rate for all hours worked on the holiday
plus an additional day off with pay at their regular rate at a time
mutually agreeableto the employeeand the appropriate Officeror
Administrator.

d) During a regular work week - Support staff shall be
compensated for all time worked in excess of a regular work week
at the rate of one and one-half times their regular rate of pay.

e) Overtime entitlements earned under Article 11.0 shall not be
cumulative soasto provide for the payment of more than one and
one-half times the employee'sregular rate of pay for any overtime
worked.

Support staff may, by way o mutual agreement with the
appropriate Officer or Administrator, take time off in lieu of
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11.5

1143

1144

payment for overtimeworked, i.e., one hour overtimeworked, one
and one-half hours off.

A choice made under Sub-clause 11.4.2 cannot be changed once
selected without the approval of the appropriate Officer or
Administrator.

Overtime accrued during each fiscal year shall be taken within six
months of the end of the fiscal year, unless the employee receives
written approval from the appropriate Officer or Administrator
prior to the end of the fiscal year to carry forward banked time.
Any unused overtime shall be paid out at the applicable overtime
rate.

Overtime - Supervisory Staff

11.5.1

11.5.2

11.5.3

11.54

a) Onareqgular work day - Supervisory staff shall be compensated
for all time worked in excess of the regular work day at their
regular rate of pay.

b) On a reqular scheduled dav off - Supervisory staff shall be paid
their regular rate for all hours worked on aregular scheduled day
off,

¢) On a Statutory Holiday - Supervisory staff shall be paid their
regular rate for all hoursworked on the holiday plus an additional
day off with pay at their regular rate at a time mutually agreeable
to the employee and the appropriate Officer or Administrator.

d) During a regular work week - Supervisory staff shall be
compensated for all time worked in excess of a regular work week
at their regular rate of pay.

e) Overtime entitlements earned under Article 11.0 shall not be
cumulative so as to provide for the payment of more than the
employee'sregular rate of pay for any overtime worked.

f) Notwithstandinga) thru e),any overtime hoursworked in excess
of 44 hours per week will be paid at the rate of one and one-half
time base salary.

Supervisory staff may, by way of mutual agreement with the
appropriate Officer or Administrator, take equivalent time off in
lieu of payment for overtime worked, i.e., one hour overtime
worked, one hour off.

A choice made under Sub-clause 11.5.2 cannot be changed once
selected without the approval of the appropriate Officer or
Administrator.

Overtime accrued during each fiscal year shall be taken within six
months of the end of the fiscal year, unless the employee receives
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11.6

11.7

118

written approval from the appropriate Officer or Administrator
prior to the end of the fiscal year to carry forward banked time.
Any unused overtime shall be paid out at the applicable overtime
rate.

Call Back

11.6.1

11.6.2

When an employee is called to work at a time outside his normal
working hours, he shall be compensated at the applicableovertime
rate for actual hours worked during such call back and shall be
paid a minimum of three hours pay or time off at his regular rate,
except when such call back forms a continuous period with his
normal working hours, in which case no minimum shall apply.

When a call back forms a continuous period with the staff
member'snormal working hours, his normal working hours shall
not be reduced as a result of the call back.

Shift Premium

11.7.1

11.7.2

Shift premium shall be paid at one dollar per hour on all hours
worked from 6:00 P.M. to 7:00 A.M.

Clause 11.7 shall not apply to employees eligible for overtime
payment under Article 11.0.

On Call Pay

11.8.1

11.8.2

11.8.3

11.8.4

On-call is defined as a period of time, outside of an employee's
regularly scheduled work hours, during which the employer
designates an employeeto be, if sorequired, immediatelyavailable
to return to work.

Onregularly scheduled days off, includingvacation and Statutory
Holidays, the employee shall be compensated the amount of three
hours at his regular rate of pay for each24 hour period on-call. On
regularly scheduled work days the employee shall be compensated
the amount of one and one-half hours at his regular rate of pay for
each 24 hour period on-call.

When an employee is called back to work during the period in
which he was on-call, he shall be compensated pursuant to Article
11.6.

An employeeshall not normally be designatedto be on-call on two
consecutive weekends where other qualified staff are available.
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12.0 SALARY ADMINISTRATION

121

122

12.3

124

12.5

The College shall pay salaries and wages to employees covered by this
Agreement in accordance with the attached schedule.

12.1.1  Oneachpayday eachemployee shallbe provided with an itemized
statementof his earnings and deductions.

12.1.2  Anoverpaymentmade to anemployeeasaresult of anerror onthe
part of the College, shall be recovered in a manner that is
reasonable under the circumstances.

12.1.2.1 In the event that such overpayment exceeds $50 and no
mutually acceptable arrangement for repayment can be
reached, then the period of time during which the
overpayment is recovered from the employee’s salary
shall equal the amount of time during which the total
overpayment was accumulated.

Classification Review

MacEwan Staff Association Members positions are subject to review
accordingto the provisions of Board Policy #D1240, as amended from time
to time.

Each position classificationshall be assigned a salary range consisting of:
123.1  Minimum Salary,

12.3.2  Maximum Salary, and

12.3.3  The position point rating which determinesthe salary range.

1234  ThePositionclassificationtitles and salary ranges shall be attached
to this Agreement.

An individual employed other than on a full time basis, shall be paid, pro
rata, arate of pay that most closely matches the rate of pay established for a
similar full time position.

Increments

1251 Increments shall be granted by the appropriate Officer or
Administrator:
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12.6

12.7

12.8

12.9

12.10

a) For full time staff, one increment annually on July 1st upon the
completion of 12 months of service.

b) For full time staff hired after July 2, 2002, one incrementannually
on the employee's completion of 12 months of service.

¢) For part time or hourly paid staff, one increment followingthe
accumulation of 1820 hours of service.

d) For term employees, one increment granted following the
accumulation of 1820 hours df service.

e) Subject to Executive Officer approval increments may be
awarded for less than the required period of service.

1252 Incrementsmay be granted inmultiples of one-half. A maximum of
two increments may be granted in any 12 month period.
Increments greater than one shall require Executive Officer
approval.

12.5.3  Full or partial incrementsmay be withheld for less than satisfactory
performance.

Salary placement for new hires up to the salary range mid point shall be at
the discretion of the appropriate Officer or Administrator. Salary placement
above the salary range mid point shall require Executive Officer approval.

Upon the upward reclassificationof a position, the incumbent's salary shall
be established ata rate commensuratewith the qualificationsand experience
the incumbent held on the effective date of the reclassification.

12,71  Notwithstanding Clause 12.7, the incumbent's salary rate shall be
not lessthan the rate in effect on the date referred to in Clause12.7.

If, upon the downward reclassification of a position, or upon the
reassignment of an employee to a position in a classification with a lower
point rating, the incumbent's existing salary rate exceeds the maximum
salary rate for the new position classification,the incumbent shall have salary
maintained at the existing rate until such time as the maximum salary rate
for the new position classification equals or surpasses the incumbent's
existing salary rate, for a maximum of 24 months from the date of
reclassification or reassignment.

Employees shall be provided written advice by the College of any salary
changes, outlining the employee'sannual salary and salary range grid step.

Performance Management

12.10.1 Success of the College depends upon the performance and
contribution of every employee. Employee performance and
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success depends upon clear direction, constructive feedback, and
positive reinforcement. Successful performance management is a
process involving ongoing two-way communication between an
employee and supervisor.

Such communication should focus on, at least,

a) performance related feedback,
b) identificationd training and developmentneeds, and
¢) enhancementd employee performance.

12.10.2  The performance of MacEwan Staff Association members shall be
subject to review:

a) at the midpointand end df the probationary period,

b) on the anniversary date of the employee's appointment to a
position,

c) prior to the recommendation for an extraordinary salary
adjustment,

d) prior to the recommendationfor an appointment status change,
and

e) at such other times as circumstances warrant.

13.0 STAFFDEVELOPMENT
MacEwan Staff Association Members are eligible for staff development
assistance according to the provisionsdf Board Policies#D2010 and #D2020,
as amended from time to time.

14.0 STATUTORY HOLIDAYS

14.1  The followingdays shall be observed as statutory holidays:

New Years Day Labour Day

Family Day Thanksgiving Day

Good Friday Remembrance Day

Easter Monday Christmas Day

Victoria Day Boxing Day

Canada Day Christmas Floater Holidays (3)

Civic Holiday in August
and such other holidays as may be declared from time to time by the

Lieutenant Governor or Governor General in council to be observed by the
citizens of the Province of Alberta.
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14.2

14.3

144

14.5

14.6

In the event that any of these holidays fall upon a Saturday or Sunday, the
College will observe the holiday the next following Monday or as otherwise
declared to be observed for employees of the Government of the Province of
Alberta. The dates of observance of the Christmas floater holidays will be at
the discretion of the College.

1421  An employee whose regularly scheduled day of work is on a
Saturday or Sunday declared as a statutory holiday but not
observed as such by the College may, at the discretion of the
appropriate Officer or Administrator, take the holiday on the
declared day rather than on the day observed by the College.

1422  Requests to observe the statutory holiday as permitted by Sub-
clause 14.2.1 shall be submitted to the appropriate Officer or
Administrator at least five working days prior to the Holiday.

When a statutory holiday falls on a day that would otherwise be an
employee’s regularly scheduled day off, the employee shall receive an
alternate day off. Where such alternate day off cannot be arranged within
one month of the holiday, the employee shall receive one day’s pay at the
employee’s basic rate of pay in lieu of the holiday.

Leave without pay for religious holidays may be granted according to the
provisions of Sub-clause18.2.1.

Tobe eligible for statutory holiday benefits, an employeemust be actively at
work or on an approved leave with pay on the last scheduledworking day
prior to, during, if required, and the firstscheduled working day following,
the statutory holiday as observed by the College.

Statutory holiday benefits for other than Full Time Continuing employees
shall be:

14.6.1  For employeesholdingPart Time Continuingappointments:-as per
Clause 14.1, pro-rated to the term of the appointment.

14.6.2  For employeesholding Termappointmentswhere the appointment
Is full time for one year or more - as per Clause 14.1.

14.6.3  For employeesholding Termappointmentswhere the appointment
is less than full time or for less than one year - as per Clause 14.1,
pro-rated to the term of the appointment.

14.64  For employees holding Casual appointments - statutory holiday
pay at the rate of 4% of gross regular earnings.
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15.0 VACATIONENTITLEMENT

Vacation entitlementsshall be accrued:

15.1

15.2

15.3

154

Support staff holding Full Time Continuingappointments;

1511

15.1.2

15.1.3

15.1.4

Up to the end o six years of full time equivalent service - 15
working days annually, earned at the rate of 1.25 days for eachfull
calendar month worked,

From the beginning of the seventhto the end of the 14t full time
equivalentyear of service-20 working daysannually,earned at the
rate of 1.67 days for each full calendar month worked.

From the beginning of the 15t to the end of the 19% full time
equivalent years of service - 25 working days annually, earned at
the rate of 2.083 days for each full calendar month worked.

Inthe 20t and subsequent full time equivalentyears of service- 30
working days annually, earned at the rate of 2.5 days for each full
calendar month worked.

Supervisory staff holding Full Time Continuingappointments;

15.2.1

15.2.2

15.2.3

1524

Up to the end of three full time equivalent years of service - 15
working days annually earned at the rate of 1.25 days for each full
calendar month worked.

From the beginning of the fourth the end of the 10t full time
equivalent years of service - 20 working days annually earned at
the rate of 1.67 days for each full calendar month worked.

From the beginning of the 11t to the end of the 19t full time
equivalent years of service - 25 working days annually earned at
the rate of 2.083 days for each full calendar month worked.

Inthe 20t and subsequentfull time equivalent years of service- 30
working days annually, earned at the rate of 2.5 days for each full
calendar month worked.

For employeesholding Part Time Continuingand Term appointmentswhere
the Term appointmentis full time for one year or more - as per Clauses15.1
or15.2, as applicable, pro-rated to the term of the appointment.

For employeesholding Casual appointments, or Term appointmentswhere
the Term appointment is less than full time or for less than one year;

28



15.5

15.6

15.7

15.8

15.9

15.10

15.11

1512

154.1  Employees with less than four full time equivalent years of
continuousservice, vacation pay at the rate of 4% of gross regular
earnings.

15.4.2  Employees with more than four full time equivalent years of
continuous service, vacation pay at the rate of 6% of grossregular
earnings.

An employee, upon request to the appropriate Officer, shall have previous
periods of employment considered when establishing rates of vacation
entitlement.

Employees may take their earned vacationtime at any time during the year,
subject to prior approval of the appropriate Officer or Administrator.
Requests for vacation utilization shall be filed with the employee’s
immediatesupervisor. Wherever possible, requests should be made at least
five working days prior to the first day of vacation.

Employees shall earn vacation at the appropriate rate for each month in
which salary is received for 11 or more working days. Determination of the
rate of monthly accrual of vacation entitlement will be made on each
employee’s anniversary date.

An employee shall earn vacation leave while on paid sick leave.

Vacation leave accrued during each vacation year of service shall be taken
within 12 months after the end of that vacation year, unless the employee
receives written approval from the appropriate Officer or Administrator
prior to the end of the vacation year to carry forward vacation entitlement
beyond this time. Vacation year is defined as the period July1 to June30 of
the following year.

Upon the approval of the appropriate Officer or Administrator, vacation
entitlementto a maximum of 10 days may be utilized prior to the accrual of
suchentitlement. Inthe eventthat an employeeleaveshisemploymentand
has taken unearned vacation benefits, he shall repay the College for those
days outstanding at the time of separation, in a manner suitable to the
College.

If a Statutory Holiday as defined under Article 14.0 falls during an
employee’s vacation, such day shall be paid as a Statutory Holiday and not
considered a part of the employee’s vacation entitlement.

Employeesholding Continuingappointmentswho resignwith proper notice
or whose employmentis terminated shall receive vacation pay atthe regular
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rates of pay in effect at such time, in lieu of said vacation earned but not
taken. Employees not providing proper notice will receive vacation pay as
per Clause 22.4.

1513 If an employee terminates his employment or has his employment
terminated while on probation, vacation pay at the rate of 4% of earnings,
since date of appointment, shall be paid in full settlement of any and all
claims for such benefits.

16.0 DISABILITY PLANS

16.1 Sick Leave

16.1.1

16.1.2

16.1.3

1614

The parties agree that sick leave is for the protection of income that
would otherwise be lost due to illness.

”’Sick leave” means the period of time an employee is absent from
work due to illness and in receipt of regular pay.

”1lIness” means any illness, injury or quarantine restriction which
prevents an employee from performing his duties, but does not
include leaves o absence due to pregnancy or accidents covered
under Worker’s Compensation.

Sick leave entitlements shall be accrued:

16.14.1 Effective July 1, 2005, for employees holding Full Time
Continuing appointments - one day for each month in
which salary is received for 11 or more working days,
being accumulated to a maximum of 26 days.

16.1.4.2 Effective July 1, 2006, for employees holding Full Time
Continuing appointments - one day for each month in
which salary is received for 11 or more working days,
being accumulated to a maximum of 28 days.

16.1.4.3 For employees holding Part Time Continuing
appointments, or Term appointments where the
appointment is full time for 10 months or more - as per
Sub-clause 16.2.1, pro-rated to the term of the
appointment.

16.1.44 For employees holding Recurring Term appointments
where the appointment is .5 FTE or greater and for six
months or more as per Sub-clauses16.1.4.1 and 16.1.4.2,
pro-rated to the term of the appointment. Upon
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16.2

16.3

16.1.5

16.1.6

16.1.7

16.1.8

reappointment unused sick leave entitlement shall be
carried forward.

16.1.4.5 Article 16.0 shall not apply to employeesholding Casual
appointments, or Term appointments where the
appointment is less than full time or for less than 10
months.

Uponthe approval of the appropriate Officer or Administrator, sick
leave entitlementto a maximum of 10 days may be utilized prior to
the accrual of such entitlement. In the event that an employee
leaves his employmentand has taken unearned sick leave benefits,
he shall repay the College for those days outstanding at the time of
separation, in a manner suitable to the College.

Proof of illness acceptable to the College may be required to
substantiate any claim for sick leave, or sick leave benefits. In the
event that such proof, when requested, is not produced in a
reasonable period of time followingthe leave, such days of absence
will be recorded as leave without pay.

No employee shall have his employment terminated for reason of
having his sick leave exhausted.

When anemployeeis laid offdue to a shortage of work, he shall not
accrue sick leave credits for the period of such absence, but shall,
upon recall, retain his cumulative credit, if any, existingat the time
of layoff.

Medical Appointments

16.2.1

16.2.2

Time off to attend medical, dental and eye appointments requires
prior authorization by the immediate supervisor in advance and
shall be scheduled to least interfere with the employee’s regular
hours of work. Thisauthorizationwill not be unreasonably denied.

For employeeseligible to accrue sick leave entitlements, time off in
excess of three consecutive hours during scheduled hours of work
shall be charged against sick leave entitlements.

Worker’s Compensation

16.3.1

Exclusive of vacation, sick leave and statutory holidaysand subject
to Clause 17.3, the employee benefit programs which an employee
was participatingin atthe commencement of the receipt of workers
compensation benefits, will be continued during the period of
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receipt of these benefits at no cost to the employee for a maximum
period of 15 weeks.

16.4  Weekly Indemnity (WI)/Long Term Disability (LTD)

16.4.1

16.4.2

The followingemployeesshall be eligible for weekly indemnity and
long term disability coverage:

164.1.1

16.4.1.2

16.4.1.3

164.14

16.4.1.5

Employeesholding Full Time Continuing appointments.

Employees holding Part Time Continuing appointments
of .5 FTE or greater.

Insurance premiums shall be 100% employee paid.

Casual and Term employeesdo not participate in WI or
LTD plans.

Subjectto plan regulations and underwriter approval.

With the exception of vacation and sick leave accrual and statutory
holidays, the employeebenefits the employeewas participatingin at
the time disability commenced will continue at no cost during the
weekly indemnity benefit period and until the employee has
received long term disability benefits for 12 months.

16.4.2.1

16.4.2.2

16.4.2.3

Long term disability benefits will continue until the
earlier of; by plan definition the employee is no longer
entitled to such benefits, becomes age 65 or receives
retirement benefits from the Local Authorities Pension
Plan (or equivalent).

The College will pay the employer and the employee
contributions to the Local Authorities Pension Plan (or
equivalent)as long as the employee remains in receipt of
long term disability benefits.

Life insurancecoverage at the rate in effect at the time the
employee became disabled will continue at no cost to the
employee as long as he remains in receipt of long term
disability benefits.
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17.0 BENEFITPLANS

18.0

171

17.2

17.3

174

17.5

17.6

18.1

The College agreesto contribute the followingtoward employeebenefitplan
premiums for Full Time Continuing, Full Time Term (10 months to 24
months), and Part Time Continuing (5 FTE or greater) employees
participating in a College Group Plan.

17.1.1  Alberta Health Care Plan- 75% of the single or family premium.

17.1.2  Supplementary Health Care Plan - 75% of the single or family
premium.

17.1.3  Dental Care Plan - 75% of the single or family premium.
1714  Employee Family Assistance Program - 100% of the premium.

Part Time Term employees(.5 FTE or greater) on appointments of 10 months
to 24 months shall be eligibleto participate in the Alberta Health Care Plan,
the Supplementary Health Care Plan and Employee Family Assistance
Program with premiums in accordance with Clause 17.1.

Recurring Termemployees(.5 FTE or greater) on appointments of six months
or greater shall be eligible to participate in the Alberta Health CarePlan, the
SupplementaryHealth Care Plan and Employee Family Assistance Program
with premiums in accordance with Clause17.1.

1731 During periods which the employee is not in receipt of salary,
benefitsasabove, may be continued by the employee provided the
employee pays 100% of the benefit premium costs.

In the event, at any time during the life of this Agreement, if any changesto
the plans are contemplated by either party, such changes will only be
implemented upon the mutual agreement of the Collegeand the Association.

The benefit plans provided for under this agreement shall be administered
according to the policy agreements between the College and the
Underwriters.

The Employer will provide up to date information to the employee on all
employee benefit plans.

LEAVE OF ABSENCE

The College may grant such leaves of absence with or without pay as it
considersappropriate in the circumstances.
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18.2

183

Leave Without Pa

18.2.1

18.2.2

18.2.3

18.24

18.2.5

18.2.6

18.2.7

Leave of absence without pay for up to two months may be
granted, provided the employee requests such leave at least two
weeks prior to the commencement of the leave. Leave requests
must be made in writing to the appropriate Officer or
Administrator, and approved by the appropriate Officer.

Leave of absence without pay for more than two months may be
granted, provided the employee requests such leave at least two
months prior to the commencement of the leave. Leave requests
must be made in writing to the appropriate Officer or
Administrator, and approvedby the appropriate Executive Officer.

Subject to the policy agreements with the underwriter, and
provided the employee pays the full premium thereon, an
employee on leave without pay shall be entitled to continue those
benefits which he was participating in at the commencement of his
leave.

An employee granted leave of absence without pay may be
returned to his former position or be placed in a comparable
position for which he is qualified provided he indicates his
intentionto return to work by notifyingthe College o his intention
to return by a date specified when the leave is approved.

The employee'sanniversary date shall be advanced by the number
of full months of the leave period, and any employee benefits
dependent upon such anniversary date will be adjusted
accordingly. However, absencesdueto parental or disability leave
will be included for the purposes of calculating vacation
entitlements and for the purposes d notice under Article 23.0,
Employees Affected by Position Abolishment.

The employee shall accrue vacation and sick leave benefits during
any period of leave without pay only as provided under Clauses
15.7 and 16.1.4.

An employee granted a leave df absence must utilize any accrued
vacation entitlement prior to the commencement of the leave.

Parental L eave

18.3.1

A Continuingemployeewho has completed one year of continuous
servicewith the College shall be granted a leave of absence without
pay for reasons of maternity for a period not to exceed 12 months
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18.4

18.3.2

1833

18.3.4

18.3.5

18.3.6

duration from the date of birth of the child. The employee shall
supply written notice for such leave at least one month in advance
of the leave, where possible. Written notice shall be made to the
appropriate Officer or Administrator.

Extensions of up to three months may be granted by the
appropriate Executive Officer.

A parent not applying for leave under Clause 18.3.1 and who has
completed one year of continuous servicewith the College, shallbe
granted a leave of absence without pay as parental leave for a
period not exceeding37 weeks duration. Notice requirementsare
as outlined in Clause 18.3.1.

An employee adopting a child is entitled to leave as outlined in
Clauses 18.3.1, 18.3.2, and 18.3.3 as applied for, except the
requirements for advance notice which shall be such notice as is
reasonably possible under the circumstances.

An employee on parental leave shall be entitled to employee
benefits as outlined in Article 18.2, Leave Without Pay.

An employee granted leave under this article shall be returned to
their former position, or be placed in a comparable position for
which they are qualified, providing they indicate their intentionto
return to work by notifyingthe College one month before intended
date of return.

Compassionate L eave

18.4.1

18.4.2

In the event of the death of an employee's:

a) husband, wife, or common law spouse

b) parent, grandparent, or in-law

c) son, daughter, brother, sister or foster child

an employeeso bereaved, onapproval of the appropriate Officer or
Administrator, may be allowed leave with pay for a period of up to
five working days. Such approval shall not be unreasonably
withheld.

In the event of the hospitalization or serious illness of an
employee'simmediate family, the employee may be granted time
off with pay not to exceed three working days to arrange or
provide for the care of the family member. Such time off shall be
subjectto the approval of the appropriate Officer or Administrator
and charged to the employee's sick leave entitlement.
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19.0

20.0

21.0

18.5

18.6

18.4.3 Employees who require leave to care for a member of their
immediate family who is gravely ill, shall be entitled to up to eight
weeks of leave without pay, upon applicationto their Dean or
Director. Extensions to this period may be granted by the
appropriate Executive Officer. Benefits and Entitlements will be
pursuant to the provisions of Clause18.2.

Court | eave

18.5.1  The College shall grant leave with pay to an employee called for
jury duty or when summoned as a witness.

18.5.2  An employee in receipt of his regular earnings while serving at
court shall reimburse to the College all monies paid to him by the
court, except travellingand meal allowances not reimbursed by the
College.

Release Time for the Association President and Vice-president

The College and the Associationshall share equally the costs for up to 50%
release time for the AssociationPresident and up to 20% for the Association
Vice-President. Arrangements for such release shall be made through the
Executive Director of Human Resources.

TRAVEL

An employeewho isrequired to travel on College business or who otherwiseincurs
expenseson behalf of the College shall be entitled to claimexpensesand allowances
according to the provisions of Board Policy #D 3440, asamended from time to time.

UNIFORMS

Where an employeeisrequired either asa condition of employmentor because of the
nature o the work to wear uniforms, coveralls or other protective apparel, the
College shall provide these items as required at no cost to the employee, for the
employee'suse. These items shall remain the property of the College.

DISCIPLINE PROCESS

21.1

The College and the MacEwan Staff Association recognize the principle of
progressive discipline, a process graduated in severity to correct employee
misconduct, exceptwhere the College believes that particular circumstances
warrant moving to more serious action, up to and including termination.
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212

21.3

214

21.5

216

21.7

21.8

219

21.10

Where warranted, prior to disciplinary action, non-disciplinarycoachingor
Letters of Expectations may be provided to an employee by an in-scope
supervisor, The purpose of these actions is to ensure the employee has a
clear understanding o the College’s expectations for their conduct or
performance.

Unless the College believes that particular circumstanceswarrant moving to
more serious action, up to and including termination, the following
sequential forms of discipline shall be available when discipline of an
employee is warranted:

e Wwritten warning;

e suspensionwithout pay (oneor more occurrencesaf increasingseverity);
¢ termination.

Except in the case of the dismissal of a probationary employee, no employee
shall be disciplined or dismissed except for just cause.

The College and the MacEwan Staff Associationbelieve disciplineshould be
administered in a timely and professional manner. Notice of such
disciplinary action shall be given within 15 working days o the date the
Officer or Administrator becomes aware of the alleged incident that
prompted the action, shall be in writing, and shall include the reason(s) for
the action. Time limitsmay be extended by written agreement of MacEwan
Staff Associationand Human Resources.

Where misconduct is investigated or disciplinaryaction is taken and Human
Resources is present, the employee will be informed they have a right to
MSA representation.

All written notices of disciplineshall be placed on the employee’s personnel
file.

Subject to Clause 25.1, an employee who feels they have been unjustly
disciplined or terminated shall have accessto the grievance procedure.

21.81 When an employee has grieved a disciplinary action and a
designated Officer has allowed the grievance or reduced the
penalty levied against the grievor, the personnel file of the
employee shall be amended to reflect this action, provided that this
action results in the abandonment of the grievance.

An employee may have access to their personnel file upon request.

Upon the request of the employee, adverse reports and records of discipline
more than 24 months old shall be cleared from the employee’s file provided
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22.0

23.0

21.11

no other disciplinary action has been taken against the employee since the
incidentin question.

Anemployeewho failsto notify the appropriate Officer or Administrator of
any absence from duties, and the reasons thereof, for a period of three
consecutive working days, shall be deemed to have abandoned their position
and may have their employmentterminated forthwith.

RESIGNATIONS

221

222

23

224

A support staff employee is required to provide the College with at least 10
working days prior written notice of resignation if he wishes to resign in
good standing.

A supervisorisrequiredto providethe Collegewith at least20 working days
prior written notice of resignation if he wishes to resign in good standing.

Where an employee cannot meet the required notice period he may arrange
for earlier release at the discretion of the College.

Subject to Clause 22.3, employeeswith less than four full time equivalent
years of service who fail to provide notice of resignation according to this
Acrticle 22.0 will receive vacation pay out at the rate of 4% of earnings from
their anniversary date, less any vacation time accrued and taken since that
date, rather than as otherwise prescribed. Employees with more than four
full time equivalentyears of service will receive 6%.

EMPLOYEES AFFECTED BY POSITION ABOLISHMENT

This article applies to Full Time Continuing or Part Time Continuing College
employeeswho are affected by position abolishment.

The Association recognizes the College’s right to organize the workforce and make
final determinations of the number and types of positions required. The College
recognizes that this article is not to be used for disciplinary issues or for performance
management.

23.1

The intent of this article is to:

» provide the Associationwith notification of the College’sintent to reduce
the number of employees, before notice is given to affected employees;
¢ enable the Association and the College to share relevant informationon

the scope, impact, and timing of potential staff reductions;
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23.2

233

234

¢ enable the Association and the College to engage in a meaningful
discussion of alternatives that may minimize or eliminate the need to
reduce staff;

o describethe process for implementinga decision by the Collegeto reduce
or reassign staff;

« describe the entitlements and obligations of employeeswho are affected
by position abolishment; and

o ensure that employeesaffected by position abolishmentare treated fairly
and equitably.

Notification

2321  TheCollege will notify the Presidentof MacEwan Staff Association,
or designate, of organizational reviews or restructurings where
employeesare likely to be affected by position abolishment.

23.2.2  The College will notify the President of MacEwan Staff Association,
or designate, f it intends to reduce the number of employees.

23.23  Notificationisintended to provide the Associationand the College
with sufficientopportunity to share informationand consultunder
Clauses 23.3 and 23.4 before final decisions are made that affect
staff.

Information Sharing

23.3.1  If the College determines it is necessary to reduce the number of
positions, the College and Association will meet to share
information on the scope, impact, timing, and transitional
arrangementsrelating to position reductions.

23.3.2  The Associationwill respectthe confidentiality of any information
provided by the College with respect to specific employees who
may be reassigned or terminated as a result of position reductions,
until the College has notified the affected employees.

Consultation

Following Notification and Information Sharing, the Association will be
given an opportunity to propose alternativesto the College to minimize or
avoid the need to reduce staff, The Association and College will meet to
discuss measures to address the interests of affected employees.
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23.5

23.6

Reassignment

23.5.1

23.5.2

23.5.3

23.54

2355

23.5.6

235.7

23.5.8

The College may reassign employeeswhose positions have been
identified for abolishmentand for whom the College has identified
alternativework.

Reassignmentshall be consideredto have occurred if anemployee
is assigned by the College to a position which is in a classification
with a lower point rating than that of the employee’s former
position, or which has job responsibilitieswhich differ substantially
from those of the employee’s former position.

Recall rights do not apply to reassignments.

If the employee acceptsthe reassignment, the College shall review
and assign a salary rate to the reassigned employee in accordance
with Article 12.0.

If the employee rejects the reassignment, the employee shall be
subject to Clauses 23.6 and 23.8, inclusive.

In cases of reassignmentthe employee’s anniversary date shall be
unchanged.

An employee who is reassigned shall not be required to serve a
trial period in the new position.

A minimum o one month notice shall be given to employees
involved in proposed reassignments, unless otherwise mutually
agreed.

of osition Abolishment

23.6.1

23.6.2

When position abolishment occurs in an area with two or more
employees performing the same duties, the College shall consider
the employee’s seniority in determining the employee or
employeeswho shall be retained.

Once the appropriate Executive Officer has approved the
abolishment of a position, the College shall notify the affected
employee in writing without delay, and advise them o their
options.
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23.7

23.8

Notice

23.7.1

23.7.2

23.7.3

23.74

23.7.5

2382

The College shall provide notice of position abolishment of not less
than one month for eachfull year that the employee has worked for
the College. Notice shall not be less than one month nor greater
than nine months.

The College may require employeesto continue to work during
someor all of their notice period. If the College doesnot requirean
employeeto work their full notice period, the employeewill choose
to receive the unworked portion of their notice period:

as pay in lieu, in the form of monthly salary continuance, or
as severance pay, in the form of a lump sum payment.

The Collegeand the employee may mutually agree to notice period
comprised of combinations of time worked, pay in lieu, and
severance pay.

Employees who elect to receive pay in lieu will not be entitled to
benefits during salary continuance, but will be eligible for recall.

Employees who accept severance pay will be considered to have
voluntarily resigned from their position, will not be eligible for
recall, and will have waived any rightsto grieve the abolishment of
their position or severance payment.

Pay in lieu and severance pay will be calculatedby multiplying the
number of months to which the employeeisentitled (lessany time
worked during the notice period)by the employee’s monthly salary
at the date of notice, less statutory deductions.

An employeenotified of position abolishmentshall be entitled to be
recalled to the first available continuing position of equal position
points or up to 10 position points less, and the qualifications of
their original position. The most senior qualified individual onthe
recall list will be offered employment first.

Employees who continue to work during their notice period or
receive pay in lieu will have recall rights for six consecutivemonths
following the date of notice of the position abolishment, in
accordance with Clause 23.6.
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23.8.3

2384

2385

If an employee accepts an offer to a continuing position of equal
position points or up to 10 position points less, and the
qualificationsof the original position, salary continuance will cease
and the employee will return to the grid step of former position.

If an employee rejects an offer of recall to a continuing position of
equal position points or up to 10 position points less, and the
qualifications of their original position, all rights to recall are
waived and salary continuancewill cease.

An employee who is terminated due to staff reduction and is
subsequently recalled within six months or rehired to a Full Time
Continuingor Part Time Continuing position within two years of
the date of notification of termination, shall be reinstated with all
seniority up to the date of termination of employment.

240 LAYOHEAND RECALL

241

24.2

Layoff is defined as a temporary separationfrom employmentinitiated by
the College as a result of a shortage of work or operational funding for a
period of less than two months.

24.1.1

24.1.2

2413

When a layoff becomes necessary, Full Time Continuingand Part
Time Continuing employees shall be given one month written
notice or pay in lieu of notice, prior to the commencementdate of
layoff.

New employees shall not be hired in the same position
classificationuntil those laid off have been given an opportunityfor
recall.

Layoff shall be in reverse order of seniority.

Recall is defined asa request to an employeeto return to work when work is
againavailableinthe positionclassificationhe occupied at the time of layoff.

2421

2422

Recall shall be in the reverse order of layoff.

If an employee has not been recalled within two months of his
layoff the position shall be declared abolished and the employee
shall be entitled to severance pay according to the provisions of
Aurticle 23.0.

25.0 GRIEVANCE PROCEDURES ISSUE RESOLUTION (this article will not be

enforced during the life of this agreement. Please refer to the Letter of

Understandin

in Appendix H for its replacement
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Agreed to this __ 3] dayof _ G - JGher , 2005,

The Grant MacEwan College Board of Governors.

Per: - D
Chair, Board ofbovem)

Bresident, Gyt MacEuanColege
B Pesrae - -

Chair, College Negotiating Committee

The Grant MacEwan College MacEwan Staff Association

4

) - o w--:-:-::*
Pre5|de7t MacEwan St{i‘xssociaﬁgn

fwwhmm¢wvugk//

\ CKalr, MacEwéQn Staff Association Negotiating Committee
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APPENDIX "A"

STUDENTPOSITIONS

The following is a current listing of StudentPositions as defined in Article 3.14.

Position

Department/Division

Lab Monitor

Computing & Network Services

Summer Student Facilities

Facilities

Learning Technology Centre
Student Helper

Learning Resource Centre

LRC StudentShelver

Learning Resource Centre

Student Technician

Sciences

Computer lab Monitor

Sciences

Office Helper

International Education

Learnine Resource Centre Aid

Yellowhead Region Educational Consortium

Student Clerk (LunchHour Relief
Worker)

Pembina Educational Consortium

Residence Assistants

Student Residence

Front Desk Assistants

Student Residence

Summer Assistants

Student Residence

Student Callers

Foundation/Fund Development

Security Student Worker

Security and Parking
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APPENDIX“B”
Letter of Understanding for Collective Agreement Orientation and Education
between
Grant MacEwan College
and

MacEwan Staff Association

The parties agree to undertake the following activities during the life of the Collective
Agreement:

1.0

2.0

3.0

4.0

Enhanced awareness of Collective Agreement and benefits:

o Offer letters issued by Human Resources to new employees will reference the
electroniclocation of the Collective Agreement. Employees may requesta paper
copy from Human Resources.

e Offer letters issued by Human Resources to new employees will reference the
electroniclocation of employee benefit entitlements.

o MSA will publishthe electroniclocation of the Collective Agreementand benefit
information periodically in the MSA Newsletter.

e The electronic location of the Collective Agreement and employee benefit
entitlement information will be published in MacEwan Today semi-annually.

Communicationaf new Collective Agreement:

o MSA and Human Resources will collaborate to present joint forums at each
campus to outline changes.

e MSA and Human Resources will create a document outlining changes to the
Agreement and send it to all supervisorsdof MSA staff.

Jointeducational sessions:
s Human Resources and MSA will meet to develop mutually agreeable joint
training opportunities.

Collective Agreement administrationeducation:

e Human Resources will offer the course, "Understanding the Collective
Agreement,”” twice a year.

e Human Resources will develop a specific supervisor/ management-focused
training course on the Collective Agreement.

This Letter of Understanding will conclude at the expiry of this Collective Agreement.
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Agreed to this 3/<7 day of _Q&L{%;,r 2005.

President, MacEwan Staff Assoeidti

Bresidert, @fant MacEwar'Goliege
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APPENDIX “C"

Letter of Understandingfor Collective Agreement Bi-weekly Systems Capability

between

GrantMacEwan College

and

MacEwan Staff Association

Should the College purchase a new HRIS/Payroll software system during the term of the
Agreement, they will ensure that it is compatible with bi-weekly pay periods.

Agreed to this 375z day of Lol pbe

, 2005.

President, MacEwatt Staff Associ

President, Szant MacEwan /Cdllege
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APPENDIX “D”

Letter of Understanding for Collective Agreement Performance Management
between
GrantMacEwan College
and
MacEwan Staff Association

Purpose: To engage the MSA and the College in a discussion about the merits of
performance management, and to provide good information to the next bargaining
committee and to the employer on effective and appropriate changes to the present
performance management system at the College.

A committee consisting of three MSA representatives and three College representatives
will be established. A representativefromthe HumanResourcesdepartmentwill chair the

committee. They will:
a) Review the current system of performance management.

b) Gather input on the views d the stakeholderswithin the College as to their practices
and the barriersto effective performance management, and their understanding of the
key elements in performance management.

c) Review and report onbest practices of performance management and experiencesin
other organizations.

d) Make recommendations concerning:

i.  Performance Management Process

ii. Performance Evaluation Tools

iii. Appropriate elementsto be included in Performance Management

iv. Operationalizationdf a Performance Management systemat the College, including
training needs.

The committee will be established and meet within120 days of ratification of the Collective
Agreement and is expectedto report not later than six months prior to the end of the term
of the Collective Agreement.

48



Agreed to this3/Sz_ day of Oﬂ/sc’ia/b&r , 2005,

Pres1dem—t/ (}xﬁt MacEwan Coll /ée
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APPENDIX "E"
Letter of Understanding for Collective Agreement Workload
between
Grant MacEwan College
and
MacEwan Staff Association

The parties agree to undertake the following during the life of the Collective Agreement:

1.0 The Parties agree to forward the issue of workload to the Joint Consultation
Committeeto review the followinglist perceptions, interests, and potential solutions
identified during negotiations.

2.0 The Joint Consultation Committee will review the information, determine if
additional information is needed, analyse the information, draw conclusions, and
make recommendations.

3.0 TheJointConsultation Committee will provide areport of the activitiestaken and the
results of their work to the Executive Director, Human Resources, and the MSA

President prior to the next round of negotiations.

This Letter of Understanding will conclude at the expiry of this Collective Agreement.

Agreed to this3z s z day of _d/gipdrer 2005,

[

President(Grant MacEwar College
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APPENDIX “F”
Letter of Understandingfor Collective Agreement Contracting Out
between
Grant MacEwan College
and

MacEwan Staff Association

The parties agree to the following during the life of the Collective Agreement:

1.0

2.0

3.0

4.0

5.0

The College has the right to contract out functions of the College’s operationalunits.

The College will notify the President of the MacEwan Staff Association, or designate,
when MSA or the members of MSA are likely to be affected by contracting out.

Notification is intended to provide the Association and the College with sufficient
opportunity to share information and consult before final decisions are made that
affect MSA or the members of MSA. The Associationwill respectand adhere to the
confidentiality of any information provided by the College. The Associationagrees
to only release information (written or verbal) to which the College has given prior
approval.

Notificationwill occur at the stage of planningwhere the Collegehas determinedto
seriously investigate the possibility of contracting out that may affect MSA or the
members of MSA.

Notwithstanding the above, where the contemplated contractingout isnotwork that
is presently or traditionally done by MSA members, consultation is not required.
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day of AL dpbser 2005,

Agreed to ths

Presmf*eﬁt Graét MacEwan Col/eée
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APPENDIX“G”

Letter of Understanding for Collective Agreement Weekly Indemnity Plan
between
Grant MacEwan College
and
MacEwan Staff Association

The MacEwan Staff Association and the Grant MacEwan College Board of Governors
agree:

Effective September 30, 2005, the College will pay an amount equal to the Weekly
Indemnity monthly premium to each MSA employee participating in the Weekly
Indemnity Plan. The amount of this payment will be based on the premium amount the
employee pays effective July 1 each year.

The College and the MacEwan Association acknowledgethat the paymentto salary noted
previously may impact the tax-free status of the Weekly Indemnity benefit.

Agreed to this 3/5Z day of (Hekvoes” , 2005.

President, @rant MacEwan College
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APPENDIX“H"
Letter of Understandingfor Collective Agreement Issue Resolution
between
GrantMacEwan College
and

MacEwan Staff Association

The MacEwan Staff Association and the Grant MacEwan College Board of Governors
agree to the following transitional issue regarding the replacement of Article 25
Grievance Procedure with the Article 25 Issues Resolution Process for the duration of
the Collective Agreement.

1.

The parties agree to report to the next Bargaining Committees the effectiveness
of the new procedure and any changes recommended.

The Parties agree that, absent any significant problems with the new process this
Letter of Understandingwill replace the existing language of article 25 in the
2008 Collective Agreement.

The parties agree that anyone actingas a Facilitator under this clause requires
training; and will pursue joint training for those intended by each party to be
appointed to these roles. Each party will be responsible for the costs associated
with training their respective facilitators.

The parties agree that the implementation of this clause may require
reorientation of staff to a mutual gains resolution based grievance process and
will pursue appropriate training and orientationto users of this clause.
The following language shall replace the existing Article 25 Grievance Procedure
in it’s entirety:

25.1  Issue Resolution Procedures

The College and the Association have designated the Issue Resolution
Process to:

25.1.1  Encourage respectful discussion by the individuals impacted by
issues that arise in the workplace.
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252

)

25.1.2  Provide an opportunity for early interventionand resolution of
the issues at the lowest levels and in a timely manner.

25.1.3  Allow creativity and truly mutually acceptable solutions that
contributeto a positive collaborative work environment, within
the spirit of the collective agreement.

25.1.4  Ensurethat all parties that are required are present and engaged
in the resolution process.

25.1.5  Ensurethe appropriate decision makers are present.

25.1.6  Reduce the stress, conflict and cost associated with unresolved
issues.

25.1.7  Ensure resolution of issues.

Definitions

25.2.1  Issue: any problem, disagreement, conflict or difference
involving employees, management or the Association.

25.2.2  Grievance: any difference regarding the interpretation,

operation, application or alleged violation of this agreement. A
grievance should be identified as:

25.2.2.1 Individual: directly affecting the rights of a specific
employee;

25.2.2.2 Group: directly affecting the rights of a group of
employeesin the same or similar way, where a
common remedy is requested;

25.2.2.3 Policy: a differencebetween the parties that does not
directly affect the rights of an identifiable individual
employee or the rights of an identifiable group of
employees.

Problem Solving Stage

2523

An employee, member of management or an Association
Representative is encouraged to resolve any issue through face-
to-face discussionwith the person(s) with whom there isan
issue.
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254

2524

2525

The discussionshould take place at the earliest possible time and
should include the sharing of information relevant to the issue.

The discussionshould be respectful, clearly identify and
communicate the interests of the person(s) affected by the issue
and explore options to satisfy the interests and mutually
acceptable solutions.

Consultation Stage

2541

254.2

25.4.3

2544

254.5

254.6

If an issue is not resolved by problem solving, or is not believed
to be suited for problem solving, any directly affected individual
or the Association or College, may refer the issue to the
consultation stage.

The matter will be submitted in writing, to the Executive
Director, Human Resources or to the Association President. This
request should be made within 10 working days of the date that
gave rise to the issue, or the issue reasonably came to the
attention of the affected individual requesting consultation and
will include the details of the issue.

Once the request is received, Human Resources will schedulea
meeting of the people essential to resolving the issue (as
determined by the Parties), within 10 working days. One
facilitatorwill be assigned by each of Human Resources and the
Association.

The facilitatorswill assist and encourage the individualsin
respectful discussion, definingthe issue, information sharing,
exploration of interests, potential optionsand achieving
mutually satisfyingsolutions.

All notes taken during the consultation process are confidential
and without prejudice to the legal or contractual rights of the
Parties.

The parties will endeavor to conclude the consultation process
within 20 working days. At any time any party can conclude
consultation by providing written notice to Human Resources or
the Association.
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255

25.6

Formal Review Stage

2551

25.5.2

25.5.3

2554

25.5.5

Any issue not resolved at consultation may be forwarded to the
Executive Director of Human Resources, or President of the
Association, in writing, for Formal Review. This request will be
submitted within 10 working days of the date notice is received
that consultation has been unsuccessfully concluded, and will
contain specifics of the unresolved issue.

Human Resources will arrange a meeting with the appropriate
Dean or Director or Associate Dean and any other person
essential to resolution of the matter (as determined by the
Parties).

The parties will seek a mutually acceptable resolution to the
dispute. They will engage in an open, fair and balanced
discussion of the issues, interests, options and potential
solutions.

Any party may conclude formal review by providing written
notice to either the Executive Director of Human Resources or
the President of MSA.

The Dean or Director or Associate Dean will issue a formal
written decision within 10 working days of the meeting. If the
issue is not a grievance then the Dean or Director or Associate
Dean’s decision will be final and binding on the matters still in
dispute.

Executive Officer Review

25.6.1

25.6.2

Where the issue is a grievance the Association may advance the
matter to the appropriate Executive Officer, within 10 working
days of the decisionreceived at Formal Review. The matter will
be inwriting and include details of the dispute, issues, interest,
clause(s) of the Collective Agreement in issue and resolution
desired.

Upon receipt the Executive Officer will, within 10 working days,
call a meeting of the Associationand Human Resources. Either
party may include any persons they feel necessary to clarify the
iSsues.
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25.7

258

2563

2564

The Association and Human Resourceswill present to the
Executive Officer clarification of the issues and details they
believe will assist in deciding the matter.

The Executive Officer will issue a formal written decision within
10 working days df above meeting.

College President Review

2571

25,72

25.7.3

25.74

Where the issue is a grievance the Association may advance the
matter to the College President, within 10 working days df the
decisionreceived at Executive Officer Review. The matter will be
in writing and include details of the dispute, issues, interest,
clause(s) of the Collective Agreement in issue and resolution
desired.

Upon receipt the College President will, within 10 working days,
call a meeting of the Associationand Human Resources. Either
party may include any persons they feel necessary to clarify the
issues.

The Association and Human Resourceswill present to the
College President clarification of the issuesand details they
believe will assist in deciding the matter.

The College President will issue a formal written decision within
10 working days of above meeting.

Arbitration

2581

2582

25.8.3

Provided the grievance has been properly processed a grievance
may be advanced to arbitrationwithin 20 working days of the
decision of the Executive Officer.

Notices required under this clause will be given to the
appropriate Executive Officer or the Association President, as
applicable. The Association may forward a copy of the notice to
the College President.

Grievances being advanced to arbitrationwill include:

o willingness to use a singlearbitrator;

e appointee to a three-member arbitration board if such
becomes necessary; and
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2584

258.5

25.8.6

2587

25.8.8

25.8.9

25.8.10

25.8.11

¢ details of the grievance, includingissues in dispute, clause(s)
o the Collective Agreement in issue, and resolutiondesired.

The party respondingwill do so within 15 working days and
shall include in the response:

e willingnessto use a singlearbitrator; or

e appointeeto a three-member arbitration board.

If a single arbitrator is agreed to, the Parties will endeavor to
selectan agreeablearbitrator, or if Nomineeshave been
appointed, they will endeavor to select the Chair of the Board. In
the event these effortsare unsuccessful within 10 working days,
a request will be made to the Minister of Labor for the
appointment of an Arbitrator.

Prior to arbitration hearing the Parties will attempt to prepare an
agreed statement of facts for submissionto the arbitration Board.

The Parties shall make every reasonable effort to ensure that
presentationsto the arbitrationboard are short and concise.

The arbitrationboard shall meet as soon as possible after
appointment to hear such evidence as necessary to ensure a full
and fair hearing.

The arbitrationboard shall render its decision, in writing, to the
parties as quickly as possible after completing the hearing.

The decision of the majority is the award o the arbitration board
and is final and binding on the parties and any person bound by
this agreement. If there is no majority the decision of the Chair
governsand shall be deemed to be the award of the arbitration
board.

The arbitrationboard may:

e allow for clerical errors or clerical omissions in the framing
of the grievance;

e requestthe attendance df any witness it deems necessary;

* keeparecord of the proceedings;

e request access to any documents or materials relating to the
dispute, except those which without prejudice and
privileged within the Article;

e quash, confirm, or vary any action taken respecting the
suspension, discipline, or discharge of an employee.
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25.8.12

25.8.13

258 General

25.8.1

25.8.2

25.8.3

The arbitrationboard may not alter, amend, or change the terms
of this Agreement, nor render a decision inconsistentwith the
terms of the agreement.

Each party to the grievance will bear the expense of its respective
nominee to the arbitrationboard and the two parties shall bear
equally the expenses of the Chair or single arbitrator.

The parties may mutually agree to involve a facilitator or
mediator (internal or external) at any stage of the Issue
Resolution process. The expenses of facilitator or mediator shall
be borne equally between the parties.

The parties may mutually agree to bypass stages, return to stages
and/ or extend the time limits contained in the Issue Resolution
Process. Such agreements will be confirmed in writing.

Discussions, proposed resolutions and agreementsreached at
any stage prior to a referral to arbitrationsare confidential and
without prejudice to the legal or contractual rights of the parties.
The parties may mutually agree to waive confidentiality or the
without prejudice designation.

. )
Agreed to thisiﬁ ~_day of (Q(M& , 2005.

/

Presidegt,gw::lcliwan llege

SO
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APPENDIX “T"
Letter of Understanding for Collective Agreement Employee Benefits
between
GrantMacEwan College
and

MacEwan Staff Association

The MacEwan Staff Association and the Grant MacEwan College Board of Governors
agree:

1.

Establishan Employee Benefits Committee to consider plan policy and design, and
to develop recommendations for disbursement of any funds referred to the
Committee. The Committee will be comprised of up to four members of the
College Administration, two members of the MacEwan Staff Associationand two
members of the Faculty Association. The Executive Director, Human Resources
shall chair the committee.

The first meeting will be within 120 days of ratification of this agreement to discuss
and agree on the terms of reference for the Committee. Should any funds be
referred to this Committee before the terms of reference are agreed, the committee
will proceed with developing recommendationsfor disbursementdf those funds
within 60 days of funds being referred, without waiting for the terms of reference to
be agreed.

If, during the term of this agreement (Date of Ratification to June30, 2008), the
provincial governmentreduces or eliminatesthe Alberta Health Care (AHC) premium,
the funds that the College was contributing as premiums for AHC, will be referred to
the Employee Benefits Committee for their consideration. This Committee will meet,
and put forth recommendations to their principlesregarding where to best allocate
those funds.
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Agreed to this Z7<z day of Q&K@ bt 2005

President, MacEwan

( /f?/\
PreMe@Ew@lege
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APPENDIX “J”

Letter of Understanding for Collective Agreement Sick Leave and Disability
Utilization

between
Grant MacEwan College
and
MacEwan Staff Association
The Grant MacEwan Staff Associationand the GrantMacEwan Board of Governorsagree:
To establisha Sick Leave and Disability Utilization Committee to review on a quarterly
basis the statistical data associated with MacEwan Staff Association member usage of
sick leave, Weekly Indemnity and Long Term Disability Insurance.
The Committee will be comprised of a Chairperson, two members of the MacEwan Staff
Association and members of the College Administration. The Chairpersondf the

Committee will be the Disability Management Analyst.

Informationwill be provided by the College to ensure that the objective of the
Committee is met, including usage, frequency of use and aggregate cost of entitlements.

The College and Association recognize and respect the individual member rights to

confidentiality and agree the purpose o the Committeeis to review aggregate data and
will not be a forum to discuss individual cases.

Agreed to this é/é- Z day of ,ﬂ&w_, 2005.
%)..m,,mw /]L

- i r——
President, MacEwan Watioy
-—.-«M

President, Grar@@ﬂege
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APPENDIX “K”

Letter of Understanding for Collective Agreement Salary Re-Opener - Wage Rates
July 1, 2007

between
Grant MacEwan College
and
MacEwan Staff Association

The MacEwan Staff Association and the Grant MacEwan College Board of Governors
agree:

For the July1, 2007 to June30, 2008 year of the Collective Agreementthere will be a salary
re-opener.

The parties agree the only item open for negotiation shall be the general increase to the
salary grids contained in the Collective agreement.

The parties shall commence negotiations for a general salary increase no earlier than
January 1, 2007 and no later than February 28, 2007. Should the parties fail to reach a
settlement on the salary re-opener, the sole issue of salary increases will be referred to
Aurticle 2.5 Impasse Resolution.

Agreed to thisS/<SZ day oﬁ/@@‘é@é@{ , 2005.

K&D%?’j

President, MacEwan Staff c1at10n

Presiden@/[awege
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APPENDIX “L”
Letter of Understanding for Collective Agreement Harassment Policy
between
Grant MacEwan College
and
MacEwan Staff Association

The parties agree that they are both committed to creating and maintaining a working
and learning environment that is free from all forms of harassment. To that end, the
College, with input from its key stakeholders, will develop a policy that reflects this
commitment.

The parties agree that until such a time that the College Harassment Policy is finalized,
the following definitions of harassment, sexual harassment, and bullying will be
referred to;

3.0 Definitions:

3.1 Harassment: Harassment is defined as the abusive, unfair or demeaning
treatment of a person or group of persons that has the effect of or purpose of
unreasonably interfering with a person’s or group’s status or performance, or
creating a hostile or intimidating work or learning environment. Harassing
behaviour can take place in person, on the telephone, or through electronic
means such as electronic mail, chat rooms, blogging, and other forms of
electroniccommunication.

3.1.1 Incidents of harassmentwould include but are not limited to when such
treatment:

3.1.1.1 Hasthe effect or purpose of offendingor demeaninga person
or group of persons on the basis of race, colour, ancestry,
place of origin, religious belief, family or marital status,
physical or mental disability, age, gender, sexual orientation,
or source of income; or

3112 Has the effect or purpose df seriously threatening or
intimidatinga person; or

3.1.1.3  Abuses the power, or perceived power one person has over
another or misuses authority.
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3.2 Sexual Harassment: Sexual harassment is defined as unwelcome sexual
advances, requests for sexual favours or other verbal or physical conduct of a
sexual nature.

3.2.1 Incidents would include but are not limited to when:

3.21.1 Such conduct has the effect or purpose of unreasonably
interfering with an employee’s work performance or a
student’s academic performance or creating an intimidating,
hostile, or offensive working or learning environment; or

3.21.2 Submission to such conduct is made either explicitly or
implicitly a term or condition of employment, or of teaching
and learning progress; or

3.21.3 Submission to or rejection of such conduct is used in
employmentor academic decisions affecting that employee or
student.

3214 Examples of sexual harassment can include things such as
pinching, patting, touching or leering, ”dirty” jokes, picturesof
pornographic materials, comments, suggestions, innuendos,
requests or demands of a sexual nature. The behaviour need
not be intentional in order to be considered sexual harassment.

3.3 Bullying: Bullying is a form of harassment as defined in 3.1 above.

The parties also mutually agree that once the College Board developsand approves the
Harassment Policy, this Letter of Understandingwill expire.

Agreed to this3/<Z_ day of et oo , 2005.

;-j—
po

sgera'ﬁii M)

Presfdent, Gr?t/Ma/cEwan Czﬁzgé
President, Gr acEwan C

President, MacEwan Staff As
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APPENDIX“M”

Letter of Understanding for Collective Agreement Benefit and Salary Increment
Agreement

between
Grant MacEwan College
and
MacEwan Staff Association

The Parties agree, that should the Faculty Associationand the College reach an
agreement to change the benefit cost share during the current negotiations to 80%
employer paid and 20% employee paid for Alberta Health Care, Blue Cross
Suplemental Health and Dental Benefits, then the same costs sharing shall apply to all
eligible MacEwan Staff Association employeeseffective July1, 2006.

The Parties also agree that should the benefit cost share for MacEwan Staff Association
employees change as outlined above then the agreed to salary grid change for the
period July 1, 2006 to June 30, 2007 will occur as follows:

July1, 2006 2%
January 1, 2007 2%

Should there be no agreement between the College and the Faculty Association to
change the benefit cost share to 80% employer paid and 20% employee paid for Alberta

Health Care, Blue Cross Suplemental Health and Dental Benefits, then the agreed to
salary grid change of 4% will occur onJuly1, 2006.

Agreed to this SFSZ day of W@f , 2005.

e,

President, MacEwan Staff As@/

President, Gra@an Colleg
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July 1, 2004 Support Salaries

Hourly

Steps | 0.0 0.5 1.0 1.5 20 25 3.0 35- 40 45 5.0 55 6.0 6.5 7.0
208 11913 1945 19.77 20.09 2041 20.73 21.05 2137 2169 2201 2233 2265 2297 2329 2361
213 11941 1973 20.06 2038 2071 21.03 2136 2168 2201 2233 2266 2298 2331 2363 239
218 11969 2002 2035 2068 2101 2134 2167 2200 2233 2266 2299 2332 2365 2398 2431
221 11986 2019 2052 2085 21.19 2152 2185 2219 2252 2285 2318 2352 2385 2418 2452
225 (12008 2042 2075 21.09 2143 2176 2210 2244 2277 2311 2345 2378 2412 2446 2479
233 (2053 2088 2122 2156 2191 2225 2260 2294 2328 2363 2397 2432 2466 2500 2535
235 2064 2099 2134 2168 2203 2237 2272 2307 2341 2376 2410 2445 2480 2514 2549
238 2081 2116 2151 2186 2221 2256 2290 2325 2360 2395 2430 2465 2500 2535 2570
243 12109 2145 2180 2215 2251 2286 2321 2357 2392 2427 2463 2498 2534 2569 26.04
248 12137 21.73 2209 2245 2281 2317 2352 2388 2424 2460 2496 2531 2567 2603 2639
250 112149 2185 2221 2257 2293 2329 2365 2401 2437 2473 2509 2545 2581 2617 2653
252 §21.60 2196 2232 2269 2305 2341 2377 2413 2450 2486 2522 2558 2594 2631 2667
258 112194 2230 2267 23.04 2341 2377 2414 2451 2488 2525 2561 2598 2635 2672 27.08
268 12250 2288 2325 23.63 2401 2438 2476 25.14 2552 25.89 2627 2665 27.02 2740 27.78
282 123.29 2368 2407 2446 2485 2524 2563 26.02 2641 2680 2719 2758 2797 2836 28.75
312 12497 2539 2581 2623 2665 2707 2748 2790 2832 28.74 2916 2958 30.00 3041 3083
332 12610 26,53 2697 2741 2785 2828 2872 29.16 2960 30.03 3047 3091 3135 31.78 3222
384 29.02 2951 2999 3048 3097 3145 3194 3243 3291 3340 3388 3437 348 353U 3583
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July 1, 2005 Support Salaries

Annual
* Salaries rounded to the nearest whole number*

Steps 0.0 05 1.0 1.5 20 25 3.0 3.5 4.0 45 5.0 5.5 6.0 6.5 7.0
0 13,847 14,079 14,311 14,543 14,775 15,007 15239 15471 15,703 15936 16,168 16,400 16,632 16,864 17,096
67 20,867 21,217 21,566 21916 22,266 22,616 22965 23,315 23,665 24,015 24364 24,714 25,064 25413 25,763
86 22,858 23241 23,624 24007 24390 24,773 25156 25,539 25923 26,306 26,689 27,072 27455 27,838 28221
93 23591 23,987 24,7382 24,777 25,173 25568 25964 26,359 26,754 27,150 27545 27,940 28,336 28,731 29,127

102 § 24534 24945 25357 25,768 26,179 26,590 27,001 27413 27,824 28,235 28,646 29,067 29,469 29,880 30,291
105 § 24,849 25265 25682 26,098 26,514 26931 27,347 27,764 28,180 28,597 29,013 29430 29,846 30,263 30,679
107 § 25,058 25,478 25,898 26318 26,738 27,158 27578 27,998 28,418 28,838 29,258 29,678 30,098 30,518 30,938
113 | 25,687 26,117 26,548 26978 27,409 27,839 28270 28,700 29,131 29,561 29,992 30422 30,853 31,283 31,714
114 [ 25792 26,224 26,656 27,088 27521 27,953 28385 28,817 29,250 29,682 30,114 30546 30,979 31,411 31,843
117 § 26,106 26,543 26981 27419 27,856 28,294 28,731 29,169 29,606 30,044 30,481 30919 31,356 31,794 32,231
119 | 26,316 26,757 27,198 27,639 28,080 28,521 28962 29403 29,844 30,285 30,726 31,167 31,608 32,049 32,490
120 [ 26420 26,863 27306 27,749 28,191 28,634 29077 29520 29963 30,405 30,848 31,291 31,734 32,177 32,619
122 | 26,630 27,076 27522 27969 28415 28,861 29308 29,754 30,200 30,647 31,093 31,539 31,986 32,432 32,878
126 § 27,049 27502 27956 28,409 28,862 29316 29,769 30,222 30,676 31,129 31,582 32,036 32489 32,942 33,39
128 § 27,259 27,715 28,172 - 28,629 29,086 29543 30,000 30456 30,913 31,370 31,827 32,284 32,741 33,198 33,654
135 § 27992 28,461 28930 29399 29,869 30,338 30,807 31,276 31,745 32,214 32,683 33,152 33,622 34,091 34,560
141 § 28,621 29,100 29580 30,060 30,539 31,019 31,499 31978 32,458 32,938 33,417 33,897 34377 34,856 35,336
144 | 28935 29,420 29905 30,390 30,875 31,360 31,845 32330 32,815 33,299 33,784 34,269 34,754 35,239 35,724
147 129249 29,740 30,230 30,720 31,210 31,700 32,191 32,681 33,171 33,661 34,151 34,642 35132 35,622 36,112
148 § 29354 29,846 30,338 30,830 31,322 31,814 32306 32,798 33,290 33,782 34,274 34,766 . 35,258 35,750 36,242
150 | 29564 30,059 30,555 31,050 31,546 32,041 32537 33,032 33527 34,023 34518 35,014 35509 36,005 36,500
151 | 29,668 30,166 30,663 31,160 31,657 32,155 32,652 33,149 33,646 34,144 34,641 35,138 35635 36,132 36,630
156 § 30,192 30,698 31,204 31,710 32,216 32,722 33,228 33,734 34,240 34,746 35252 35,758 36,264 36,771 37,277
158 | 30,402 30,911 31421 31,930 32,440 32,950 33459 33,969 34,478 34988 35497 36,007 36,516 37,026 37,535
165 | 31,135 31,657 32,179 32,701 33,223 33,744 34266 34,788 35310 35832 36354 36,875 37,397 37,919 38,441
169 | 31,554 32,083 32,612 33,141 33,670 34,199 34,727 35256 35785 36,314 36,843 37,372 37901 38429 38,958
173 §31,974 32,509 33,045 33581 34117 34,653 35,189 35,725 36,260 36,796 37,332 37,868 38,404 38,940 39,476
177 | 32,393 32936 33478 34,021 34,564 35,107 35,650 36,193 36,736 37,279 37,822 38,364 38,907 39,450 39,993
190 | 33,755 34,320 34,886 35452 36,018 36,583 37,149 37,715 38,281 38846 39412 39978 40543 41,109 41,675
194 | 34174 34,747 35319 35892 36465 37,038 37610 38,183 38,756 39,329 39901 40474 41,047 41,620 42,192
198 | 34,593 35,173 35,753 36,332 36,912 37,492 38,072 38,661 39,231 39811 40,391 40970 41,550 42,130 42,710
204 | 35222 35812 36402 36993 37583 38,173 38,764 39354 39944 40534 41,125 41,715 42,305 42,896 43,486
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July 1, 2005 Support Salaries

Annual
* Galaries rounded to the nearest whole number*

Steps 0.0 0.5 1.0 15 2.0 25 3.0 35 4.0 45 5.0 5.5 6.0 6.5 7.0
208 § 35641 36,238 36,835 37,433 38,030 38,627 39,225 39,822 40419 41,017 41,614 42211 42809 43,406 44,003
213 36,165 36,771 37,377 37,983 38589 39195 39801 40,407 41,014 41,620 42,226 42,832 43438 44,044 44,650
218 136689 37303 37,918 38,533 39,148 39,763 40,378 40,993 41,608 42223 42,837 43452 44,067 44682 45,297
221 {37,003 37623 38,243 38,863 39484 40,104 40,724 41344 41964 42584 43,204 43,825 44445 45,065 45,685
225 | 37422 38,049 38,676 39,304 39931 40,558 41,185 41,812 42439 43,067 43,694 44321 44,948 45575 46,203
233 138260 38901 39,543 40,184 40825 41466 42,108 42,749 437390 44,031 44,673 45314 45955 46,596 47,237
235 |} 38470 39115 39,759 40,404 41,049 41,694 42338 42983 43,628 44,272 44917 45562 46,207 46,851 47,496
238 §38784 39434 40,084 40,734 41384 42,034 42,684 43334 43984 44,634 45284 45934 46,584 47,234 47,884
243 ] 39,308 39967 40,626 41,284 41943 42,602 43,261 43,920 44,578 45237 4589 46,555 47,214 47,872 48,531
248 | 39,832 40499 41,167 41,835 42502 43,170 43,837 44,505 45173 45840 46,508 47,175 47,843 48510 49,178
250 |} 40,041 40,713 41,384 42,055 42,726 43,397 44,068 44,739 45410 46,081 46,752 47423 48,095 48,766 49,437
252 § 40,251 40926 41,600 42275 42949 43624 44299 44,973 45648 46,322 46,997 47,672 48346 49,021 49,695
258 } 40,880 41,565 42,250 42,935 43,620 44,305 44,991 45,676 46,361 47,046 47,731 48416 49,101 49,786 50472
268 | 41927 42,630 43333 44,036 44738 45441 46,144 46,846 47549 48252 43,954 49,657 50360 51,063 51,765
282 §43394 44122 44849 45576 46303 47,031 47,758 48485 49213 49940 50,667 51394 52,122 52,849 53,576
312 § 46,538 47,318 48,098 48,878 49,658 50438 51,217 51,997 52,777 53,557 54,337 55117 55,897 56,677 57,457
332 | 48,633 49448 50,263 51,079 51,894 52,709 53,524 54,339 55,154 55969 56,784 57,599 58,414 59,229 60,044
384 154082 54988 55,895 56,801 57707 58614 59,520 60427 61333 62239 63,146 64052 64959 65865 66,771
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July 1, 2005 Support Salaries

Monthly
Steps 0.0 0.5 1.0 15 20 25 3.0 3.5 4.0 45 5.0 5.5 6.0 6.5 7.0

0 1,153.91 117325 1,19259 1,211.92 1,231.26 1,250.60 1,26994 1,289.28 1,308.62 1,327.96 1,347.30 1,366.64 1,38598 1,40532 1,424.66
67 1,73892 1,768.06 1,797.21 1,82635 1,85549 1,88464 191378 194293 197207 2,00121 203036 2,059.50 2,08865 211779 214693
86 190482 193674 1,968.67 2,000.59 2,032.52 206444 2,09636 212829 216021 219214 222406 2,255.99 228791 2731983 2,351.76
93 1,965.94 199889 2,031.84 206479 2,097.73 213068 2,163.63 219658 2,229.53 226248 229543 2,32837 2,361.32 2,39427 2427.22
102 | 2,04452 207879 2,113.05 214732 2,181.59 221585 2,250.12 228438 2,318.65 2735291 2,387.18 242145 245571 248998 2,52424
105 |1 207072 210542 2,140.13 217483 2,20954 224424 227895 2731365 234836 2738306 2417.76 245247 248717 2,521.88 2,556.58
107 |} 2,088.18 212318 2,158.18 2,193.17 222817 2,263.17 229817 233316 236816 240316 243815 247315 250815 254315 2,578.14
113 § 214057 217645 2,21232 224820 228407 231995 235582 2,391.70 242757 246345 249932 253520 2571.08 260695 2,642.83
114 214930 218532 222134 225737 229339 232941 236543 240145 243748 247350 250952 254554 258156 2,617.58 2,653.61
17 | 217550 2211.96 2,24842 228488 232134 2357.80 239426 243072 246718 2503.64 254010 257656 2,613.03 2,64949 2,685.95
119 | 219296 222971 226647 230322 233997 237673 241348 245023 248699 252374 256049 259725 263400 267075 2,707.51
120 | 2,201.69 2,23859 2,27549 231239 234929 2386.19 2,42309 245999 249689 253379 257069 2,60759 264449 268139 271829
122 § 221915 225635 229354 2733073 236792 240512 244231 247950 2516.69 2,553.89 2591.08 2,62827 2,66546 2,702.66 2,739.85
126 | 225408 229186 232964 236741 240519 244297 248075 2,51852 2,556.30 259408 2,631.86 2,669.64 270741 274519 2,782.97
128 |1 227154 230961 234768 238575 242382 246190 249997 253804 257611 261418 2,652.25 2,690.32 272839 2,766.46 2,804.53
135 | 233266 237176 241085 244995 2489.04 252814 256723 260633 264542 268452 272361 2,762.71 2,801.80 2,840.90 2,879.99
141 | 2385.05 242503 246500 250497 254494 258492 2,62489 2,664.86 270484 274481 2,784.78 2,82475 2,864.73 290470 2,944.67
144 | 241125 245166 249207 253248 257289 261331 265372 2,694.13 2,73454 277495 281537 2,855.78 289619 293660 2,977.01
147 |} 243744 247829 251914 2559.99 2,600.85 264170 2,68255 272340 2,764.25 2,80510 2,84595 2,886.80 2,927.65 2,96850 3,009.36
148 || 244617 2,487.17 2,52817 2,569.17 2,610.16 265116 2,692.16 273315 277415 281515 2,856.15 2,897.14 293814 2,979.14 3,020.14
150 | 2463.64 250493 2,546.22 258751 262880 2,67009 271138 2,752.67 2,793.96 283525 2,87654 2917.83 295912 3,00041 3,041.70
151 || 247237 251380 255524 2596.68 2,638.11 267955 2,720.99 2,76242 2,803.86 2,84529 288673 292817 2,969.60 3,011.04 3,052.48
156 || 2,516.03 255819 2,60036 264253 268470 272687 2,769.03 2,811.20 2,853.37 289554 2,937.71 2,979.87 3,022.04 3,06421 3,106.38
158 || 253349 2557595 261841 2,660.87 2,703.33 274579 2,788.25 2,830.71 287317 291563 295810 3,000.56 3,043.02 3,08548 3,127.94
165 | 259461 263809 268158 2,725.06 2,768.55 2,812.03 2,85552 2,899.00 2,94249 298597 3,029.46 3,072.94 3,11643 3,159.91 3,203.40
169 | 262954 267361 271768 2761.75 2,805.82 284989 2,89396 2,938.03 298210 3,026.17 3,070.24 3,114.31 3,15838 3,202.45 3,246.52
173 | 266446 2,709.12 2,753.77 2,79843 2,843.08 288774 293240 297705 3,021.71 3,066.36 3,111.02 3,155.67 3,20033 324499 328964
177 | 2,699.39 274463 2,789.87 2,835.11 2,880.35 292559 2,970.83 3,016.08 3,061.32 3,10656 3,151.80 3,197.04 324228 3,287.52 3,332.76
190 J 281290 2,860.04 2,907.18 295433 3,001.47 3,04861 3,09576 3,14290 3,190.05 3,23719 328433 3,33148 337862 342576 3,47291
194 || 284782 289555 294328 299101 3,038.74 3,08647 3,13420 3,181.93 3,22965 327738 332511 3737284 342057 346830 3,516.03
198 | 288275 2931.06 2,979.38 3,027.69 3,076.01 3,12432 3,172.63 3,22095 3,269.26 3,317.58 336589 341421 346252 3,510.83 3,559.15
204 [ 2,935.14 298433 3,03352 3.08272 3.131.91 318110 3.23029 327948 332868 337787 342706 347675 3AKIRAR 2ARTAAL AR
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July 1, 2005 Support Salaries

Monthly
Steps 0.0 0.5 1.0 15 20 25 3.0 3.5 4.0 4.5 5.0 5.5 6.0 6.5 7.0
208 § 2,970.06 3,019.84 3,069.62 3,11940 3,169.18 3,21895 3,268.73 331851 3,36829 3418.06 346784 3,517.62 3,567.40 3,617.17 3,666.95
213 § 3,013.72 3,06423 3,114.74 3,165.25 3,215.76 3,266.27 3,316.78 3,367.29 3,417.80 3,468.31 3,518.82 356932 3,619.83 3,670.34 3,720.85
218 § 305738 3,108.62 3,159.86 3,211.10 3,262.34 3,31359 3,364.83 3,41607 346731 3,51855 3,569.79 3,621.03 3,672.27 3,723.51 3,77475
221 { 3,083.57 3,135.25 3,186.93 3,238.61 3,290.29 3,34197 339365 344533 3,497.01 3,548.69 3,60037 3,652.05 3,703.74 3,75542 3,807.10
225 §311850 3,170.77 3,223.03 3,275.30 332756 3,379.83 3,432.09 348436 3,536.62 3,588.89 3,641.15 3,69342 3,745.69 3,797.95 3,850.22
233 § 3,188.35 3,241.79 3,295.23 3,348.66 340210 3,45553 3,508.97 356241 3,61584 3,669.28 3,722.71 377615 3,82959 3,883.02 3,936.46
235 | 3,205.82 3,259.54 3,313.27 3,367.00 342073 3,47446 3,528.19 358192 3,635.65 3,689.37 3,743.10 3,796.83 3,850.56 3,904.29 3,958.02
238 [ 3,23201 3,286.18 3,34035 3,39451 3,448.68 3,502.85 3,557.02 3,611.19 3,665.35 3,719.52 3,773.69 3,827.86 3,882.02 3,936.19 3,990.36
243 § 3,275.67 3,33057 3,38547 3,44037 349527 3,550.17 3,605.07 3,659.96 3,71486 3,769.76 3,824.66 3,879.56 3,93446 398936 4,04426
248 |§ 3,319.33 3,37496 343059 348622 354185 3,59748 3,653.11 3,70874 3,76438 3,820.01 3,875.64 3/931.27 3,986.90 4,042.53 4,098.16
250 § 333679 3,39271 344864 3,50456 356048 3,61641 3,672.33 3,728.26 3,734.18 3,840.10 3,896.03 395195 4,007.88 4,063.80 4,119.72
252 335425 3,41047 3,466.69 3,522.90 3,579.12 3,635.33 3,691.55 3,747.77 3,80398 386020 391642 397263 4,028.85 4,085.07 4,141.28
258 § 3,406.64 346374 3,520.83 3,577.92 3,635.02 3,69211 3,74921 3,80630 386340 3,92049 397759 4,03468 4,091.78 4,148.87 4,205.96
268 § 349396 3,55251 3,611.07 3,669.63 3,72819 3,786.75 3,84530 3,90386 396242 4,02098 4,07954 4,13809 4,196.65 4,255.21 4,313.77
282 § 3,616.20 3,676.80 3,73741 3,798.02 3,858.62 3,91923 397984 404044 410105 4,161.66 422226 428287 434348 440408 446469
312 | 3,87814 394314 4,008.14 4,073.13 413813 4,203.13 4,268.12 4333.12 439812 446312 452811 4,593.11 4,658.11 4,723.10 4,788.10
332 | 4052.77 412070 4,188.62 4,256.55 432447 439239 446032 452824 4596.16 4,66409 473201 4,799.93 486786 4,935.78 5,003.70
384 § 4506.81 458235 4.657.88 473341 480895 4.88448 4.960.01 503555 5111.08 5186.61 526215 533768 541321 5488.75 5,564.28

77




July 1, 2005 Support Salaries

Hourly
Steps 0.0 0.5 1.0 1.5 20 25 3.0 35 4.0 4.5 5.0 55 6.0 6.5 7.0
0 758 771 783 796 8.09 821 834 847 8.60 872 88 898 910 923 936
67 1142 1161 1180 1200 1219 1238 1257 1276 1295 1314 1334 1353 13.72 1391 1410
86 1251 1272 1293 1314 1335 1356 1377 1398 1419 1440 1461 1482 1503 1524 1545
93 1291 1313 1335 1356 13.78 1399 1421 1443 1464 1486 15.08 1529 1551 1573 1594
102 || 1343 1365 1388 1410 1433 1455 1478 1500 1523 1545 1568 1590 1613 1635 16.58
105 1360 1383 1406 1428 1451 1474 1497 1520 1542 1565 1588 1611 16.34 1656 16.79
107 |1 13.72 1395 1418 1441 1463 1486 15.09 1532 1555 1578 1601 1624 1647 1670 1693
113 |} 1406 1430 1453 1477 1500 1524 1547 1571 1594 16.18 1642 1665 16.89 1712 1736
114 1412 1435 1459 1483 1506 1530 1554 1577 16.01 1625 1648 1672 1696 1719 1743
117 | 1429 1453 1477 1501 1525 1549 1573 1597 1620 1644 1668 1692 1716 1740 17.64
119 11440 1465 1489 1513 1537 1561 1585 16.09 1633 1658 1682 1706 1730 1754 1778
120 1446 1470 1495 1519 1543 1567 1592 1616 1640 1664 16.88 1713 1737 1761 1785
122 11458 1482 1506 1531 1555 1580 1604 1629 1653 1677 1702 1726 1751 1775 18.00
126 || 1481 1505 1530 1555 1580 16.05 1629 1654 1679 1704 1729 1753 1778 18.03 18.28
128 1492 1517 1542 1567 1592 1617 1642 16.67 1692 1717 1742 1767 1792 1817 18.42
135 }1532 1558 1583 16.09 1635 1661 1686 1712 1738 1763 1789 1815 1840 1866 1892
141 || 1567 1593 1619 1645 16.72 1698 1724 1750 1777 1803 1829 1855 1882 19.08 1934
144 || 1584 1610 1637 1663 1690 1716 1743 1770 1796 1823 1849 1876 19.02 1929 1955
147 || 16.01 1628 1655 1681 1708 1735 1762 1789 1816 1842 18.69 1896 19.23 1950 19.77
148 [ 16.07 1634 1661 1687 1714 1741 1768 1795 1822 1849 18.76 19.03 1930 1957 19.84
150 } 16.18 1645 1672 17.00 1727 1754 1781 18.08 1835 1862 1889 1916 1944 1971 1998
151 || 1624 1651 1678 1706 1733 1760 1787 1814 1842 18.69 1896 1923 1950 1978 20.05
156 {11653 1680 1708 1736 1763 1791 1819 1846 18.74 1902 1930 1957 1985 20.13 2040
158 [[16.64 1692 1720 1748 1776 1803 1831 1859 1887 1915 1943 1971 1999 2027 2054
1656 1704 1733 1761 1790 1818 1847 1876 19.04 1933 1961 1990 2018 2047 2075 21.04
169 || 1727 1756 1785 1814 1843 18.72 19.01 1930 1959 1988 20.17 2046 2074 2103 2132
173 1750 1779 18.09 1838 1867 1897 1926 1955 1985 2014 2043 2073 21.02 2131 21.61
177 || 1773 18.03 1832 1862 1892 1922 1951 19.81 2011 2040 2070 21.00 2130 2159 21.89
190 || 1848 18.79 19.09 1940 19.71 20.02 2033 2064 2095 2126 2157 2188 2219 2250 2281
194 | 1870 19.02 1933 1965 1996 2027 2059 2090 2121 2153 2184 2215 2247 2278 23.09
198 [ 1893 1925 1957 1989 2020 2052 2084 2116 2147 2179 2211 2242 2274 2306 23.38
204 || 19.28 1960 1992 2025 2057 2089 2122 2154 2186 2219 2251 2283 2316 2348 23.80
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July 1, 2005 Support Salaries

Hourly
Steps | 0.0 0.5 1.0 1.5 20 25 3.0 35 4.0 45 50 5.5 6.0 6.5 7.0
208 || 1951 1983 20.16 2049 2082 2114 2147 21.80 2212 2245 2278 2310 2343 23.76 24.09
213 {1979 20.13 2046 20.79 2112 2145 2179 2212 2245 2278 2311 2344 2378 2411 2444
218 | 20.08 2042 2075 21.09 2143 2176 2210 2244 2277 2311 2345 2378 2412 2446 24.79
221 12025 2059 2093 2127 2161 2195 2229 2263 2297 2331 2365 2399 2433 24.67 25.01
225 12048 20.83 21.17 2151 2186 2220 2254 2289 2323 2357 2392 2426 2460 2495 2529
233 ||2094 2129 2164 2199 2235 2270 2305 2340 2375 2410 2445 2480 2515 2550 25.86
235 [ 21.06 2141 2176 2211 2247 2282 2317 2353 2388 2423 2459 2494 2529 25.64 26.00
238 [121.23 2158 2194 2230 2265 2301 2336 2372 2407 2443 2479 2514 2550 2585 26.21
243 || 2152 2188 2224 2260 2296 2332 2368 24.04 2440 2476 2512 2548 2584 26.20 26.56
248 | 21.80 2217 2253 2290 2326 23.63 2399 2436 2472 2509 2546 2582 26.19 26.55 26.92
250 12192 2228 2265 2302 2339 2375 2412 2449 2486 2522 2559 2596 2632 26.69 27.06
252 12203 2240 2277 2314 2351 2388 2425 2462 2499 2535 2572 26.09 2646 2683 2720
258 12238 2275 2313 23.50 23.88 2425 2463 2500 2538 2575 2613 26.50 26.88 2725 27.63
268 2295 2333 2372 2410 2449 2487 2526 2564 2603 2641 2679 2718 2756 27.95 28.33
282 12375 2415 2455 2495 2534 2574 2614 2654 2694 2733 2773 2813 2853 2893 29.32
312 || 2547 2590 2633 26.75 2718 27.61 2803 2846 2889 2931 2974 30.17 30.60 31.02 3145
332 §2662 2707 2751 2796 2840 2885 2930 2974 3019 3063 31.08 3153 31.97 3242 3287
384 1i29.60 3010 3059 31.09 3159 3208 3258 33.07 3357 3407 3456 3506 3555 36.05 36.55
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January 1, 2006 Support Salaries

Annual
*Salaries rounded to the nearest whole number*
Steps 0.0 0.5 1.0 1.5 20 25 3.0 35 4.0 4.5 5.0 5.5 6.0 6.5 7.0

0 14,124 14,361 14,597 14,834 15,071 15,307 15544 15,781 16,018 16,254 16,491 16,728 16964 17,201 17438
67 21284 21,641 21,998 22355 22,711 23,068 23,425 23,781 24138 24495 24,852 25,208 25,565 25922 26,278
86 23315 23,706 24,096 24487 24878 25269 25659 26,050 26,441 26,832 27,223 27,613 28,004 28395 28,786
93 24,063 24466 24,870 25,273 25676 26,080 26483 26,886 27,289 27,693 28,096 28499 28903 29306 29,709
102 25,025 25,444 25864 26,283 26,703 27,122 27541 27961 28,380 28,800 29,219 29,638 30,068 30477 30,897
105 25346 25,770 26,195 26,620 27,045 27470 27894 28319 28,744 29,169 29593 30,018 30,443 30868 31,293
107 | 25,559 25988 26416 26,844 27,273 27,701 28,130 28,558 28986 29415 29,843 30,271 30,700 31,128 31,556
113 26,201 26,640 27,079 27518 27,957 28,396 28,835 29274 29,713 30,153 30592 31,031 31,470 31,909 32,348
114 § 26,307 26,748 27,189 27,630 28,071 28512 28953 29394 29,835 30,276 30,717 31,157 31,598 32,039 32480
117 § 26,628 27,074 27521 27967 28413 28859 29306 29,752 30,198 30645 31,091 31,537 31,983 32430 32,876
119 26842 27,292 27,742 28,191 28,641 29,091 29541 29991 30,441 30,891 31,340 31,790 32,240 32,690 33,140
120 26,949 27400 27,852 28304 28,755 29,207 29,659 30,110 30,562 31,014 31465 31917 32,369 32,820 33,272
122 § 27,162 27,618 28,073 28528 28983 29439 29,894 30349 30,804 31,260 31,715 32,170 32,625 33,081 33,536
126 § 27590 28052 28515 28977 29440 29902 30,364 30,827 31,289 31,752 32214 32,676 33,139 33,601 34,064
128 27804 28270 28,736 29,202 29,668 30,134 30,600 31,066 31,532 31,998 32464 32,929 33,395 33,861 34,327
135 | 28552 29,030 29,509 29987 30466 30,944 31,423 31,901 32,380 32,858 33,337 33816 34294 34,773 35251
141 29193 29,682 30,172 30661 31,150 31,639 32,129 32,618 33,107 33596 34,086 34575 35064 35554 36,043
144 § 29514 30,008 30503 30,998 31,492 31,987 32482 32976 33,471 33,965 34460 34955 35,449 35944 36,439
147 §29,834 30,334 30,834 31,334 31,834 32334 32834 33334 33,834 34334 34,834 35334 35,834 36334 36835
148 29941 30443 30945 31,447 31948 32,450 32952 33,454 33,956 34457 34959 35461 35963 36,460 36,966
150 § 30,155 30660 31,166 31,671 32,176 32,682 33,187 33,693 34,198 34,703 35,209 35,714 36,220 36,725 37,230
151 § 30,262 30,769 31,276 31,783 32,291 32,798 33,305 33,812 34319 34,826 35334 35841 36,348 36,855 37,362
156 30,796 31,312 31,828 32,345 32,861 33,377 33,893 34409 34925 35441 35958 36,474 36,990 37506 38,022
158 | 31,010 31,530 32,049 32569 33,089 33,608 34,128 34,648 35168 35,687 36,207 36,727 37,247 37,766 38,286
165 31,758 32,290 32,823 33,355 33,887 34419 34952 35484 36,016 36,5548 37,081 37,613 38,145 38,677 39,210
169 32,186 32,725 33,264 33,804 34,343 34883 35422 35961 36,501 37,040 37580 38119 38,659 39,198 39,737
173 § 32,613 33,160 33,706 34,253 34,799 35346 35893 36439 36986 37,532 38,079 38,625 39,172 39,719 40,265
177 | 33,041 33,594 34,148 34,702 35256 35,809 36,363 36917 37471 38,024 38578 39,132 39,686 40,239 40,793
190 | 34430 35,007 35584 36,161 36,738 37315 37,892 38,469 39,046 39623 40,200 40,777 41,354 41,931 42,508
194 | 34857 35442 36,026 36,610 37,194 37,778 38,363 38,947 39531 40,115 40,699 41,284 41,868 42,452 43,036
198 || 35,285 35,876 36,468 37,059 37,650 38,242 38833 39424 40,016 40,607 41,199 41,790 42,381 42,973 43,564
204 || 35,926 36,528 37,130 37,732 38,335 38937 39539 40,141 40,743 41,345 41,947 42549 43,151 43,754 44,356
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January 1, 2006 Support Salaries

Annual
*Galaries rounded to the nearest whole number*

Steps 0.0 0.5 1.0 1.5 2.0 25 3.0 3.5 4.0 4.5 5.0 5.5 6.0 6.5 7.0
208 [ 36,354 36,963 37,572 38,181 38,791 39,400 40,009 40,619 41228 41,837 42446 43,056 43,665 44,274 44,883
213 [ 36,888 37,506 38,124 38,743 39361 39979 40597 41,216 41,834 42452 43,070 43,689 44,307 44925 45,543
218 || 37422 38,050 38,677 39304 39931 40,558 41,185 41813 42440 43,067 43,694 44,321 44,949 45576 46,203
221 {37,743 38376 39,008 39,641 40,273 40906 41538 42,171 42,803 43436 44,069 44,701 45334 45966 46,599
225 || 38,170 38,810 39450 40,090 40,729 41369 42,009 42,649 43288 43,928 44568 45,207 45,847 46,487 47,127
233 | 39,025 39,679 40,334 40,988 41,642 42,296 42950 43,604 44,258 44912 45566 46,220 46,874 47,528 48,182
235 39,239 39,897 40,554 41,212 41,870 42527 43,185 43,843 44500 45158 45816 46,473 47,131 47,789 48446
238 39,560 40,223 40,886 41,549 42212 42,875 43,538 44,201 44,864 45527 46,190 46,853 47,516 48179 48,842
243 || 40,094 40,766 41,438 42,110 42,782 43,454 44,126 44,798 45470 46,142 46,814 47486 48,158 48,830 49,502
248 || 40,629 41,309 41,990 42,671 43352 44,033 44,714 45395 46,076 46,757 47438 48,119 48,800 49,481 50,162
250 [f 40,842 41,527 42,211 42,896 43,580 44,265 44,949 45,634 46,318 47,003 47,687 48372 49,056 49,741 50,425
252 || 41,056 41,744 42,432 43,120 43,808 44,496 45,185 45,873 46,561 47,249 47937 48,625 49313 50,001 50,689
258 [ 41,697 42,396 43,095 43,794 44493 45,191 45890 46,589 47,288 47987 48,686 49384 50,083 50,782 51,481
268 { 42,766 43,483 44,200 44,916 45,633 46,350 47,067 47,783 48500 49217 49934 50,650 51,367 52,084 52,801
282 | 44,262 45,004 45,746 46,488 47,230 47,971 48,713 49455 50,197 50939 51,681 52,422 53,164 53,906 54,648
312 § 47468 48,264 49,060 49,855 50,651 51,446 52242 53,037 53,833 54,629 55424 56,220 57,015 57,811 58,606
332 § 49,606 50437 51,269 52,100 52931 53,763 54,594 55426 56,257 57,088 57920 58,751 59,583 60,414 61,245
384 155163 56.088 57.012 57937 58862 59786 60.711 61.635 62560 63484 64409 65333 66,258 67,182 68,107
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January 1, 2006 Support Salaries

Monthly
Steps 0.0 0.5 1.0 1.5 20 25 3.0 35 4.0 4.5 50 55 6.0 6.5 7.0

0 117698 1,196.71 121644 1,236.16 1,255.89 1,275.61 1,29534 1,315.07 1,334.79 1,35452 137424 139397 141370 143342 1453.15
67 1,773.70 1,80342 1,833.15 1,862.88 1,892.60 192233 195206 1,981.79 201151 204124 2,070.97 2,100.69 213042 216015 2,189.87
86 194291 197548 2,008.04 204060 2,073.17 210573 213829 2,170.85 220342 223598 2,268.54 230111 2333.67 236623 27398.79
93 2,005.26 2,03887 207247 210608 2,139.69 217330 2,20690 224051 2,27412 230773 234133 237494 240855 244216 247577
102 | 2,08541 212036 2,155.32 2,190.27 2,22522 226017 2,29512 2733007 2,365.02 239997 243492 246987 250483 2539.78 257473
105 211213 214753 2,18293 2,21833 2,253.73 2,289.13 232452 235992 239532 243072 246612 250152 253692 257232 2,607.72
107 2,12994 2,165.64 220134 2237.04 2,272.73 230843 234413 237983 241552 245122 248692 252262 255831 259401 2,629.71
113 | 2,183.38 221997 225657 229316 2329.75 236635 240294 243953 247612 251272 254931 258590 262250 2,659.09 2,695.68
114 2,19229 222903 2,265.77 230251 233926 2737600 241274 244948 248623 252297 255971 259645 263319 266994 2,706.68
117 2,219.01 225620 2,293.39 233058 2,367.77 240496 244215 247934 251653 2,553.72 259091 262810 266529 270248 2,739.67
119 2,236.82 227431 2311.80 234928 2386.77 242426 246175 249924 2536.73 257422 2611.70 264919 2,686.68 2,72417 2,761.66
120 224572 228336 232100 235864 239628 243391 247155 250919 254683 258446 262210 2,659.74 269738 273502 2,772.65
122 2,263.54 230147 233941 237735 241528 245322 249115 252909 2567.03 260496 264290 268084 2718.77 2,756.71 2,794.65
126 2,299.16 2,337.69 237623 241476 245329 249183 253036 256890 2,60743 264596 268450 2,723.03 2,761.56 2,800.10 2,838.63
128 231697 235581 239464 243347 247230 251113 254997 258880 2,627.63 266646 2,705.29 274412 2,78296 282179 2.860.62
135 | 237932 2,41919 245907 249895 253882 257870 261858 265845 2,698.33 273821 2,778.08 281796 2857.84 289772 293759
141 243275 247353 251430 2555.07 259584 263662 267739 2,71816 2,75893 2,799.71 2,84048 2,881.25 292202 296279 3,003.57
144 245947 250069 254191 258313 262435 266557 270679 274801 2,789.23 283045 2,871.67 291289 295411 299533 3,036.55
147 248619 252786 256953 261119 265286 2,69453 273620 2,777.87 281953 286120 290287 294454 2986.21 3,027.87 3,069.54
148 249510 253691 257873 262055 266237 2,70418 2,746.00 2,787.82 2,829.63 287145 291327 295509 299690 3,038.72 3,080.54
150 2,51291 2555.02 259714 2,63926 268137 272349 276560 280772 284984 289195 293407 297618 3,018.30 3,06041 3,102.53
151 252182 256408 260635 264861 2,690.88 2,733.14 2,77541 281767 2,85994 290220 294447 298673 3,02900 307126 3,113.53
156 || 2,566.35 2,609.36 2,65237 2,69538 273839 278140 282441 286743 291044 295345 299646 3,03947 3,08248 3,12549 3,168.51
158 258416 262747 267078 2,714.09 2,757.40 2,800.71 2,84402 2,887.33 2930.64 297395 3,017.26 3,06057 3,103.88 3,14719 3,190.50
165 2,64650 269086 2,73521 277957 282392 2,868.28 291263 295698 3,001.34 3,04569 3,090.05 3,13440 3,178.76 3,22311 3,26747
169 || 2,682.13 = 2,727.08 .2,77203 281698 2,861.93 290689 295184 2996.79 3,041.74- 3,086.69 3,131.64 3,176.60 3,221.55 3,266.50 3,31145
173 2,717.75 2,763.30 280885 285440 289995 294550 299104 3,03659 3,082.14 3,127.69 3,173.24 3,21879 3,26434 3,30989 3,355.44
177 | 2,753.38 2,79952 284567 289181 293796 298410 3,030.25 3,07640 3,12254 316869 3,214.83 3,26098 3,307.13 3,353.27 3,39942
190 2,869.16 2917.24 296533 3,01341 3,061.50 3,109.59 3,157.67 3,205.76 3,253.85 3,301.93 3,350.02 3,398.11 3446.19 3,49428 3,542.36
194 2,904.78 295346 3,00215 3,060.83 3,09951 3,148.20 3,196.88 324556 3,29425 334293 339161 344030 348898 3,537.66 3,586.35
198 294040 298969 3,03897 3,08825 3,137.53 3,186.81 3,236.09 3,285.37 3,33465 338393 343321 3,48249 3,531.77 3,581.05 3,630.33
204 § 299384 3,04402 3,09419 3,14437 3,19455 3,24472 3,29490 334507 3,395.25 344543 349560 3,54578 359595 3,64613 3,696.31
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January 1, 2006 Support Salaries

Monthly
Steps 0.0 0.5 1.0 15 20 2.5 3.0 3.5 4.0 4.5 5.0 5.5 6.0 6.5 7.0
208 § 3,02947 3,080.24 3,131.01 3,181.79 3,232.56 3,28333 333411 3,38488 3,435.65 348642 353720 3,587.97 3,638.74 3,689.52 3,740.29
213 | 3,074.00 3,12552 3,177.04 3,228.56 3,280.07 3,331.59 3,383.11 3,434.63 3,486.15 3537.67 3,589.19 3,640.71 3,692.23 3,743.75 3,795.27
218 j 3,118.53 3,170.79 3,223.06 3,27533 3,327.59 3,37986 343212 348439 3,536.65 358892 3,641.19 3,693.45 3,745.72 3,79798 3,850.25
221 | 3,145.25 3,19796 3,250.67 3,303.39 3,356.10 3,408.81 3,461.53 351424 356696 3,619.67 3,672.38 3,72510 3,77781 3,830.52 3,883.24
225 | 3,180.87 3,234.18 3,287.49 3,340.80 3,394.11 344742 3,500.73 3,554.05 3,607.36 3,660.67 3,713.98 3,767.29 3,820.60 3,873.91 3,927.22
233 #3,25212 3,306.62 3,361.13 341563 3,47014 352464 3579.15 3,633.65 3,688.16 3,74266 3,797.17 3,851.67 3,906.18 3,960.68 4,015.19
235 § 3,269.93 332474 337954 343434 3,489.15 3554395 3,5598.75 3,653.56 3,708.36 3,763.16 3,817.97 3872.77 392757 398238 4,037.18
238 § 3,296.65 3,351.90 3,407.15 346240 3,517.66 3,572.91 3,628.16 3,68341 3,738.66 3,79391 3,849.16 3,90441 3,959.66 4,014.92 4,070.17
243 | 3,341.18 339718 345318 3,509.17 3,565.17 3,621.17 3,677.17 3,733.16 3,789.16 3,84516 3,901.16 3,957.15 4,013.15 4,069.15 4,125.15
248 § 3,385.71 344246 349920 3,555.94 3,612.69 3,66943 3,726.18 3,78292 3,839.66 3,89641 3,953.15 4,009.89 406664 412338 4,180.13
250 § 3403.52 3,460.57 351761 3,574.65 3,631.69 3,688.74 3,745.78 3,802.82 3,859.86 3,91691 3,973.95 4,030.99 4,088.03 4,145.07 4,202.12
252 § 342134 3,47868 3,536.02 3,593.36 3,650.70 3,708.04 3,765.38 3,822.72 3,880.06 393740 3,994.75 4,052.09 410943 4,166.77 422411
258 -§ 347477 3,533.01 359125 3,64948 3,707.72 3,76596 3,82419 3,88243 3,940.67 399890 4,057.14 411537 4,17361 4,231.85 4,290.08
268 | 3563.84 3,623.56 3,683.29 3,743.02 3,802.75 3,86248 3,922.21 3,981.94 4,041.67 410140 4161.13 4,220.86 4,280.58 4,340.31 4,400.04
282 | 3,688.52 375034 381216 3,873.98 3,935.80 3,997.62 4,059.43 412125 4,183.07 4,2448% 4,306.71 4,368.53 443035 4,49217 4,553.99
312 § 3,955.71 4,02200 408830 415460 422089 428719 435349 441978 4,486.08 455238 4,618.67 4,68497 475127 481756 4,883.86
332 § 4133.83 420311 427239 434168 441096 448024 454952 4,618.80 4,688.09 475737 4,826.65 489593 496521 5,034.50 5,103.78
384 1§ 459695 4,673.99 4,751.04 4,828.08 490513 498217 5,05921 5136.26 521330 529034 536739 544443 552148 559852 5,675.56




January 1, 2006 Support Salaries

Hourly

Steps | 0.0 0.5 1.0 1.5 20 25 . 30 35 4.0 45 5.0 55 6.0 6.5 7.0
0 773 786 799 812 825 838 851 864 877 890 903 916 929 941 954
67 §1165 11.85 1204 1224 1243 1263 1282 13.02 1321 1341 13.60 13.80 13.99 1419 1438
86 [1276 1298 1319 1340 1362 1383 14.04 1426 1447 1469 1490 1511 1533 1554 15.76
93 §13.17 1339 1361 13.83 14.05 1427 1450 1472 1494 1516 1538 1560 1582 16.04 16.26
102 §13.70 1393 1416 1439 1462 1485 1507 1530 1553 1576 15.99 1622 1645 16.68 16.91
105 §13.87 1411 1434 1457 1480 1504 1527 1550 1573 1597 1620 1643 16.66 1690 17.13
107 §13.99 1422 1446 1469 1493 1516 1540 1563 1587 1610 1633 1657 1680 1704 17.27
113 §1434 1458 1482 1506 1530 1554 1578 16.02 16.26 1650 1674 1698 1722 1747 17.71
114 §1440 1464 1488 1512 1536 1561 1585 16.09 1633 1657 1681 1705 1730 1754 17.78
117 § 1457 14.82 1506 1531 1555 1580 16.04 1628 1653 16.77 17.02 1726 1751 1775 17.99
119 1469 1494 1518 1543 1568 1592 16.17 1642 16.66 1691 1715 1740 1765 1789 18.14
120 §1475 15.00 1524 1549 1574 1599 1623 1648 1673 1698 1722 1747 1772 1796 18.21
122 1487 1512 1537 1561 1586 1611 1636 16.61 1686 1711 1736 1761 1786 1811 18.36
126 §15.10 1535 1561 1586 16.11 1637 1662 16.87 1713 1738 1763 1789 18.14 1839 18.64
128 ] 1522 1547 1573 1598 16.24 1649 1675 1700 1726 1751 1777 1802 1828 1853 18.79
135 §15.63 1589 1615 1641 1668 1694 1720 1746 1772 1798 1825 1851 1877 19.03 19.29
141 §1598 1625 1651 1678 17.05 1732 1759 17.85 1812 1839 1866 1892 1919 1946 19.73
144 11615 1642 1670 1697 1724 1751 1778 18.05 1832 1859 1886 19.13 1940 1967 19.94
147 §1633 16,60 1688 1715 1742 1770 1797 1825 1852 1879 19.07 1934 1961 1989 20.16
148 11639 1666 1694 1721 1749 1776 18.04 1831 1859 1886 1913 1941 19.68 19.96 20.23
150 1651 1678 1706 1734 1761 1789 1816 1844 1872 1899 1927 1955 19.82 20.10 20.38
151 1656 1684 1712 1740 1767 1795 1823 1851 1878 19.06 1934 19.62 19.89 20.17 2045
156 | 1686 1714 1742 1770 1799 1827 1855 18.83 1912 1940 19.68 1996 2025 20.53 20.81
158 [16.97 1726 1754 1783 1811 1840 1868 1896 1925 1953 19.82 20.10 2039 20.67 20.96
165 §1738 17.67 1797 1826 1855 1884 1913 1942 1971 20.00 2030 2059 2088 2117 2146
169 §1762 1791 1821 1850 1880 19.09 1939 19.68 19.98 2027 2057 2086 2116 2145 21.75
173 §1785 1815 1845 1875 1905 1935 1965 1994 2024 2054 2084 2114 2144 2174 2204
177 [18.08 1839 18.69 1899 1930 19.60 1990 20.21 2051 2081 2112 2142 21.72 2202 2233
190 {1885 19.16 1948 19.79 2011 2042 2074 2106 2137 2169 22.00 2232 2264 2295 2327
194 §19.08 1940 1972 20.04 2036 2068 21.00 2132 2164 2196 2228 2260 2292 2324 23.56
198 §1931 19.64 1996 2028 20.61 20.93 21.26 21.58 21.90 2223 2255 2287 2320 2352 23.84
204 11966 19.99 2032 2065 2098 2131 2164 2197 2230 2263 2296 2329 23.62 2395 24.28




January 1, 2006 Support Salaries

Hourly
Steps | 0.0 0.5 1.0 15 20 25 3.0 3.5 4.0 4.5 5.0 5.5 6.0 6.5 7.0
208 11990 2023 2056 2090 21.23 2157 2190 2223 2257 2290 2323 2357 2390 2423 2457
213 §§ 2019 2053 20.87 2121 2154 2188 2222 2256 2290 2324 2357 2391 2425 2459 2493
218 || 2048 2083 21.17 2151 21.86 2220 2254 2289 2323 2357 2392 2426 2460 2495 2529
221 12066 2100 2135 2170 2204 2239 2274 23.08 2343 2377 2412 2447 2481 2516 2551
225 2089 2124 2159 2194 2229 2264 2299 2334 2369 2404 2439 2474 2509 2544 25.79
233 2136 2172 2208 2243 2279 2315 2351 2387 2422 2458 2494 2530 25.66 26.01 26.37
235 |1 2148 2184 2220 2256 2292 2328 2364 2400 2436 2472 2508 2544 2580 26.16 26.52
238 || 2165 2202 2238 2274 2310 2347 2383 2419 2456 2492 2528 2564 2601 2637 26.73
243 #2195 2231 2268 23.05 2342 2378 2415 2452 2489 2526 2562 2599 2636 26.73 27.09
248 {1 2224 2261 2298 2336 23.73 2410 2447 2485 2522 2559 2596 2634 2671 27.08 27.46
250 || 2235 2273 2310 2348 23.85 2423 2460 2498 2535 2573 2610 2648 2685 27.23 - 27.60
252 12247 2285 2323 2360 2398 2435 2473 2511 2548 2586 2624 26.61 2699 2737 27.74
258 12282 2321 2359 2397 2435 2474 2512 2550 2588 2627 26.65 27.03 2741 2780 28.18
268 1 2341 2380 2419 2458 2498 2537 25.76 2615 2655 2694 2733 2772 2812 2851 2890
282 {12423 2463 25.04 2544 2585 2626 2666 27.07 2748 2788 2829 2869 2910 2951 2991
312 12598 2642 2685 2729 2772 2816 2859 2903 2947 2990 3034 3077 3121 31.64 32.08
332 §2715 2761 28.06 2852 2897 2943 2988 3034 3079 3125 3170 3216 3261 33.07 33.52
384 13019 3070 3121 3171 3222 3272 3323 3374 3424 3475 3525 3576 3627 36.77 3728
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July 1, 2006 Annual Salaries

Support
*Galaries rounded to nearest whole number*
Steps 0.0 0.5 1.0 15 20 25 3.0 35 40 4.5 5.0 55 6.0 6.5 7.0

0 14,406 14,648 14,889 15131 15372 15,614 15855 16,096 16,338 16,579 16,821 17,062 17,304 17,545 17,787
67 21,710 22,074 22438 22802 23,165 23,529 23,893 24,257 24,621 24985 25349 25,712 26,076 26440 26,804
86 23,781 24,180 24578 24977 25376 25,774 26,173 26571 26970 27,368 27,767 28,166 28564 28,963 29,361
93 24544 24956 25,367 25778 26,190 26,601 27,013 27424 27,835 28247 28,658 29,069 29481 29,892 30,303
102 25,525 25,953 26,381 26,809 27,237 27,664 28,092 28520 28,948 29,376 29,803 30,231 30,669 31,087 31,5515
105 25,852 26,286 26,719 27,152 27,586 28,019 28452 28,885 29,319 29,752 30,185 30,619 31,052 31485 31,918
107 26,071 26,507 26944 27381 27,818 28,255 28,692 29,129 29566 30,003 30,440 30,877 31314 31,751 32,188
113 26,725 27,172 27,620 28,068 28,516 28964 29412 29,860 30,308 30,756 31,204 31,651 32099 32547 32,995
114 26,834 27,283 27,733 28183 28,632 29,082 29532 29982 30,431 30,881 31,331 31,781 32230 32,680 33,130
117 27,161 27,616 28,071 28526 28,981 29437 29,892 30,347 30,802 31,257 31,713 32,168 32623 33,078 33,534
119 27,379 27,838 28,296 28,755 29,214 29,673 30,132 30,591 31,050 31,508 31,967 32426 32,885 33,344 33,803
120 27488 27948 28409 28870 29,330 29,791 30,252 30,712 31,173 31,634 32,095 32,555 33,016 33,477 33,937
122 27,706 28,170 28,634 29,099 29,563 30,027 30,492 30,956 31420 31,885 32,349 32,813 33,278 33,742 34,206
126 28,142 28,613 29,085 29557 30,028 30,500 30,972 31,443 31,915 32,387 32,858 33,330 33,802 34,273 34,745
128 28360 28835 29310 29,78 30,261 30,736 31,212 31,687 32,162 32,637 33,113 33588 34,063 34,539 35,014
135 29,123 29611 30,099 30,587 31,075 31,563 32,051 32,539 33,028 33516 34,004 34,492 34980 35468 35,956
141 29,777 30276 30,775 31,274 31,773 32,272 32,771 33,270 33,769 34,268 34,767 35,266 35,766 36,265 36,764
144 30,104 30,608 31,113 31618 32,122 32627 33,131 33,636 34,140 34645 35149 35,654 36,158 36,663 37,167
147 30,431 30,941 31,451 31,961 32,471 32981 33491 34,001 34511 35021 35531 36,041 36551 37,061 37,571
148 30,540 31,052 31,564 32,076 32,587 33,099 33,611 34,123 34635 35147 35,658 36,170 36,682 37,194 37,706
150 30,758 31,274 31,789 32,304 32,820 33,335 33,851 34366 34,882 35397 35913 36428 36944 37459 37975
151 30,867 31,384 31,902 32419 32936 33454 33971 34,488 35006 35523 36,040 36558 37,075 37592 38,110
156 31,412 31,939 32,465 32,991 33518 34,044 34571 35,097 35624 36,150 36,677 37,203 37,730 38,256 38,783
158 31,630 32,160 32,690 33,220 33,751 34,281 34811 35341 35,871 36401 36931 37461 37991 38522 39,052
165 32,393 32,936 33,479 34,022 34565 35,108 35,651 36,193 36,736 37,279 37,822 38365 38908 39451 39,994
169 32,829 33,379 33,930 34,480 35,030 35580 36,130 36,681 37,231 37,781 38331 38,882 39432 39,982 40,532
173 33,265 33,823 34,380 34938 35495 36,053 36,610 37,168 37,725 38,283 38,840 39398 39955 40513 41,071
177 33,701 34,266 34,831 35396 35961 36525 37,090 37,655 38,220 38,785 39,350 39914 40479 41,044 41,609
190 35,118 35,707 36,296 36,884 37,473 38,061 38,650 39,239 39827 40416 41,004 41,593 42,181 42,770 43,359
194 35,555 36,150 36,746 37,342 37938 38534 39,130 39,726 40322 40917 41,513 42109 42,705 43,301 43,897
198 35,991 36,594 37,197 37,800 38,403 39,007 39,610 40,213 40,816 41419 42,022 42,626 43,229 43832 44,435
204 36.645 37259 37.873 38487 39,101 39.715 40330 40944 41558 42,172 42,786 43,400 44,014 44,629 45,243
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July 1, 2006 Annual Salaries
Support
*Galaries rounded to nearest whole number*

Steps 0.0 0.5 1.0 1.5 20 25 3.0 35 4.0 4.5 5.0 5.5 6.0 6.5 7.0
208 37081 37,702 38,324 38,945 39,567 40,188 40,809 41,431 42,052 42,674 43,295 43,917 44,538 45,160 45,781
213 37,626 38,256 38,887 39,518 40,148 40,779 41,409 42,040 42,671 43,301 43,932 44,562 45,193 45824 46,454
218 38,171 38,811 39450 40,090 40,730 41,369 42,009 42,649 43289 43,928 44,568 45,208 45848 46,487 47,127
221 38498 39,143 39,788 40433 41,079 41,724 42,369 43,014 43,660 44305 44,950 45,595 46,240 46,886 47,531
225 38,934 39,586 40,239 40,891 41544 42,196 42,849 43,502 44,154 44,807 45459 46,112 46,764 47417 48,069
233 39,806 40,473 41,140 41,807 42475 43,142 43,809 44,476 45143 45810 46,477 47,144 47,812 48,479 49,146
235 40,024 40,695 41366 42,036 42,707 43,378 44,049 44,720 45390 46,061 46,732 47,403 48,073 48,744 49415
238 40,351 41,027 41,704 42380 43,056 43,732 44409 45085 45761 46437 47,114 47,790 48466 49,143 49,819
243 40,896 41,581 42,267 42,952 43,638 44,323 45,009 45,694 46379 47,065 47,750 48,436 49,121 49,806 50492
248 41,441 42,136 42,830 43,525 44,219 44914 45,608 46,303 46,997 47,692 48387 49,081 49,776 50470 51,165
250 41,659 42,357 43,056 43,754 44452 45,150 45848 46,547 47245 47,943 48641 49,339 50,038 50,736 51,434
252 41,877 42,579 43,281 43983 44,685 45386 46,088 46,790 47492 48,194 48,896 49,598 50,299 51,001 51,703
258 42,531 43,244 43957 44,670 45382 46,095 46,808 47,521 48,234 48,947 49659 50372 51,085 51,798 52,511
268 43,621 44,352 45084 45815 46,546 47,277 48,008 48,739 49470 50,201 50932 51,663 52,394 53,125 53857
282 45148 45904 46,661 47417 48,174 48,931 49,687 50444 51,201 51,957 52714 53,471 54,227 54984 55,741
312 48418 49,229 50,041 50,852 51,664 52475 53,287 54,098 54910 55721 56,533 57,344 58,156 58967 59,778
332 50,598 51,446 52294 53,142 53,990 54,838 55686 56,534 57382 58230 59,078 59,926 60,774 61,622 62470
384 56,267 57,210 58,153 59,096 60,039 60982 61,925 62868 63811 64,754 65697 66,640 67583 638526 69,469
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July 1, 2006 Monthly Salaries

Support

Steps 0.0 0.5 1.0 1.5 20 .25 3.0 35 4.0 4.5 5.0 5.5 6.0 6.5 70

0 1,200.52 1,220.65 1,240.77 1,260.89 1,281.01 130113 132125 134137 136149 138161 140173 142185 144197 146209 148221
67 1,809.17 1,83949 1,869.81 1,900.14 193046 1960.78 199110 2,02142 205174 208206 211238 2714271 2,173.03 220335 223367
86 1,981.77 2,01499 2,04820 2,081.42 211463 214784 2,181.06 221427 224749 2,280.70 2531391 234713 238034 241356 2446.77
93 204536 2,079.64 211392 2,14820 2,18248 221676 2,251.04 2,285.32 2,319.60 2,353.88 2,388.16 242244 2456.72 2,491.00 2525.28
102 212712 2,162.77 2,19842 2,234.07 2,269.72 230537 234102 237667 241232 244797 248362 251927 255492 259057 262622
105 215437 219048 222659 2,262.69 2,29880 2,33491 2,371.02 240712 244323 247934 251544 255155 2,587.66 2,623.76 2,659.87
107 217254 2,20895 2,24537 2,281.78 231819 235460 239101 242742 246383 2500.24 253666 257307 260948 264589 268230
113 222705 226437 230170 2,339.02 237635 2413.67 245100 248832 252565 256297 260030 2,637.62 2,67495 271227 2,749.60
114 2,236.13  2,273.61 2311.09 234856 2,386.04 242352 2461.00 249847 253595 257343 261090 264838 268586 272334 2,760.81
117 2,263.39 230132 233925 237719 241512 2453.05 249099 252892 2566.86 2,604.79 264272 2,680.66 271859 2,756.53 2,794.46
119 2,281.55 231979 235803 239627 243451 247275 251098 254922 258746 262570 266394 270218 2,74041 277865 2,816.89
120 229064 2329.03 236742 240581 244420 248259 252098 255937 2597.76 263615 267454 271294 2,751.33 2,789.72 282811
122 2,308.81 234750 238620 242489 246359 250228 254098 2579.67 261837 2657.06 269576 273445 277315 2,811.84 2,850.54
126 234514 238445 242375 2,463.06 250236 254166 258097 262027 265958 2,698.88 273819 2,77749 2,816.79 285610 2,89540
128 236331 240292 244253 248214 252175 2,561.36 2,60096 264057 268018 2,719.79 2,75940 2,799.01 2,838.62 287822 2917.83
135 242690 246758 250825 2,548.93 2,589.60 - 2630.27 267095 271162 2,75230 2,79297 2,833.65 2,87432 291499 2,955.67 2,996.34
141 248141 2,523.00 256458 2,60617 2,647.76 2,689.35 2,730.94 277252 2,81411 2,855.70 2,897.29 2,938.87 298046 3,022.05 3,063.64
144 250866 2,550.71 259275 263480 267684 271888 276093 280297 2,845.02 2,887.06 292911 297115 3,013.20 3,055.24 3,097.29
147 253591 257842 262092 2,66342 2,705.92 274842 2,790.92 283342 287593 291843 296093 3,00343 3,045.93 3,08843 3,130.93
148 254500 2,587.65 2,63031 2,672.96 271561 2,758.27 280092 284357 2,886.23 292888 297153 3,01419 3,056.84 3,099.50 3,142.15
150 2563.17 2,606.13 2,649.08 2,692.04 2,735.00 277796 2,820.92 286387 2906.83 2,949.79 2,992.75 3,035.71 3,078.66 3,121.62 3,164.58
151 2,572.25 261536 265847 2,701.58 2,744.69 2,787.80 2,83091 2874.02 291713 296024 3,00335 3,04647 3,089.58 3,132.69 3,175.80
156 | 2,617.67 2,661.54 2,70542 2,749.29 2,79316 2,837.03 2,880.90 292477 296865 3,01252 3,056.39 3,100.26 3,144.13 3,188.00 3,231.88
158 263584 2,680.02 272419 2,768.37 281255 2,856.72 2,900.90 294507 2989.25 3,03343 307760 3,121.78 3,165.95 3,210.13 3,254.31
165 2,69943 2,74467 278992 283516 288040 292564 297088 3,016.12 306137 3,106.61 3,151.85 3,197.09 324233 3,287.58 3,332.82
169 2,735.77 2,781.62 282747 2,87332 291917 2965.02 3,010.87 3,056.72 3,10258 3,14843 3,194.28 3240.13 3,285.98 3,331.83 3,377.68
173 2,77211 2,81857 2865.03 291149 295795 3,00440 3,050.86 3,097.32 3,143.78 3,190.24 3,236.70 3,283.16 3,329.62 3,376.08 342254
177 280844 285551 290258 294965 299672 3,043.79 3,090.86 3,137.92 .3,18499 3,23206 3,27913 332620 3,373.27 3,42034 346741
190 292654 297559 3,024.63 3,073.68 3,122.73 317178 3,220.83 3,26988 3,318.92 3,367.97 3,417.02 3466.07 351512 3,56416 3,613.21
194 2,962.88  3,012.53 3,062.19 3,111.85 3,161.50 3,211.16 3,260.82 331048 3,360.13 3,409.79 345945 3,509.10 3,558.76 3,608.42 3,658.08
198 299921 3,04948 3,099.74 3,150.01 3,20028 3,250.54 3,300.81 3,351.08 340134 3451.61 350187 355214 3,602.41 3,652.67 3,702.94
204 3,053.72 310490 3,156.08 3,207.26 3,258.44 3,309.62 336080 341198 346316 351434 3,56551 361669 3,667.87 3,719.05 3,770.23
208 3,090.06 3,141.84 3,193.63 3,24542 329721 3,349.00 3400.79 345258 3.50436 3.556.15 3.607.94 3.659.73 3.711.52 3.763.31 381510
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July 1, 2006 Monthly Salaries

: Support

Steps 0.0 0.5 1.0 1.5 2.0 2.5 3.0 3.5 4.0 45 5.0 5.5 6.0 6.5 7.0
213 3,135.48 3,188.03 3,24058 3,293.13 3,345.68 3,398.23 3450.78 3,503.33 3,555.88 3,60843 3,660.98 3,71353 3,766.08 3,818.63 3,871.18
218 3,180.90 3,23421 328752 3,340.83 3,39414 344745 3,500.77 3,554.08 3,607.39 3,660.70 3,71401 3,767.32 3,820.63 3,873.94 3,927.25
221 3,208.15 3,261.92 3,315.69 336945 3,423.22 347699 3,530.76. 3,584.53 3,638.29 3,692.06 3,745.83 3,799.60 3,853.37 3,907.13 3,960.90
225 3,24449 329887 335324 340762 346200 351637 3,570.75 3,62513 367950 3,733.88 3,788.26 3,842.63 3,897.01 3,951.39 4,005.76
233 3317.16 3,37276 342835 3,483.95 3,539.54 359514 3,650.73 3,706.33 3,761.92 3,817.52 3,873.11 3,928.71 3,984.30 4,039.90 4,09549
235 3,335.33 339123 344713 3,503.03 3,558.93 361483 3,670.73 3,726.63 3,78253 383843 3,89433 3,950.22 4,00612 4,062.02 4,117.92
238 3,362.58 341894 347530 3,531.65 3,588.01 364436 3,700.72 3,757.08 3,81343 3,869.79 3,92615 398250 4,03886 4,095.21 4,151.57
243 - | 3408.01 346512 352224 3579.36 3,63647 3,693.59 3,750.71 3,807.83 3,86494 3,922.06 3,979.18 403630 4,09341 4,150.53 4,207.65
248 - 345343 351131 3569.18 3,627.06 3,684.94 374282 3,800.70 3,858.58 391646 397433 4,032.21 4,090.09 414797 420585 4,263.73
250 347160 352978 358796 3,64614 3,70433 376251 3,820.69 3,878.88 3,937.06 399524 4,053.43 411161 4169.79 422798 4,286.16
252 - 3489.76 3,54825 3,606.74 3,665.23 3,723.71 3,78220 3,840.69 3,899.18 3,957.67 4,016.15 4,074.64 413313 419162 4,250.10 4,308.59
258 3,544.27 3,603.67 3,663.07 3,722.47 3,781.87 3,841.28 3,900.68 3,960.08 4,01948 4,078.88 4,13828 4,197.68 425708 431648 4,375.89
268 3,635.11 3,696.04 3,756.96 3,817.88 3,878.81 3939.73 4,00065 4,061.58 412250 4,18343 4,24435 430527 436620 442712 4488.04
282 3,762.29 3,825.35 3,88840 3,951.46 4,01451 407757 4,140.62 4,203.68 4,266.73 432979 439284 445590 451895 4,582.01 4,645.06
312 403482 410244 417007 423769 430531 437293 444056 4,508.18 457580 4,64343 4,711.05 4,778.67 4,846.29 4,913.92 4,981.54
332 421651 428717 4357.84 442851 4,499.18 4569.85 4,64051 471118 4,781.85 485252 4923.18 499385 506452 513519 5,205.85
384 4,688.89 476747 4/846.06 4924.64 5,003.23 5,081.81 516040 523898 531757 539615 547474 555332 5,631.91 571049 5,789.08
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July 1, 2006 Hourly Salaries

Support
Steps | 0.0 0.5 1.0 1.5 20 25 3.0 3.5 4.0 45 5.0 55 6.0 6.5 7.0
0 78 802 815 828 841 855 868 881 894 907 921 934 947 960 974

67 11.88 12.08 1228 1248 1268 12.88 13.08 13.28 1348 1368 13.87 14.07 14.27 1447 1467

86 13.02 1323 1345 1367 1389 1411 1433 1454 1476 1498 1520 1542 1563 1585 16.07

93 1343 1366 13.88 14.11 1433 1456 1479 1501 1524 1546 1569 1591 1614 1636 16.59

102 1397 1421 1444 1467 1491 1514 1538 1561 1584 16.08 1631 1655 1678 17.02 17.25

105 | 1415 1439 1462 1486 1510 1534 1557 1581 16.05 1628 1652 16.76 17.00 17.23 1747

107 14.27 1451 1475 1499 1523 1547 1570 1594 16.18 1642 16.66 1690 1714 1738 17.62

113 14.63 1487 1512 1536 15.61 1585 16.10 1634 16.59 1683 17.08 1732 1757 1781 18.06

114 || 1469 1493 1518 1543 1567 1592 1616 1641 16.66 1690 1715 1739 1764 1789 1813

117 § 1487 1512 1536 1561 1586 16.11 1636 16.61 16.86 1711 1736 1761 1786 18.11 1835

119 § 1499 1524 1549 1574 1599 1624 1649 1674 1699 1725 1750 1775 18.00 1825 1850

120 15.05 1530 1555 15.80 16.05 1631 1656 1681 1706 1731 1757 1782 1807 1832 18.58

122 § 1516 1542 1567 1593 16.18 1644 1669 1694 1720 1745 1771 1796 1821 1847 18.72

126 1540 15.66 1592 16.18 1644 16.69 1695 17.21 1747 1773 1798 1824 18.50 18.76 19.02

128 1552 15.78 16.04 1630 1656 16.82 17.08 1734 1760 17.86 18.12 1838 18.64 18.90 19.16

135 § 1594 1621 1647 1674 1701 1728 1754 1781 18.08 1834 18.61 1888 1915 1941 19.68

141 16.30 16.57 16.84 1712 1739 17.66 1794 1821 1848 1876 19.03 1930 1958 19.85 20.12

144 §| 1648 1675 1703 1731 1758 1786 1813 1841 18.69 1896 1924 1951 19.79 20.07 20.34

147 § 1666 1694 1721 1749 17.77 18.05 1833 1861 1889 19.17 1945 19.73 20.01 20.29 20.56

148 16.72 17.00 1728 1756 1784 1812 1840 1868 1896 1924 1952 1980 20.08 2036 20.64

150 | 1684 1712 1740 1768 1796 1825 1853 1881 19.09 1937 1966 1994 20.22 20.50 20.79

151 1689 17.18 1746 17.74 18.03 18.31 1859 18.88 19.16 1944 19.73 20.01 20.29 20.58 20.86

156 1719 1748 17.77 18.06 1835 18.63 1892 1921 1950 1979 20.07 2036 2065 2094 21.23

158 | 1731 1760 1789 18.18 1847 18.76 19.05 1934 19.63 19.92 2021 2050 2079 21.08 2137

165 § 1773 18.03 1832 18.62 1892 1922 1951 1981 20.11 2040 2070 21.00 2130 2159 21.89

169 1797 1827 1857 18.87 19.17 1947 19.78 20.08 20.38 20.68 2098 2128 2158 2188 2219

173 1821 1851 1882 1912 1943 19.73. 20.04 2034 2065 2095 2126 2156 2187 2217 2248

177 1845 18.76 19.06 19.37 1968 1999 20.30 20.61 2092 21.23 2154 2185 2216 2247 2277

190 19.22 1954 19.87 20.19 2051 2083 21.15 2148 21.80 2212 2244 2277 2309 2341 2373

194 | 1946 1979 2011 2044 20.77 21.09 2142 21.74 2207 2240 2272 23.05 2337 2370 2403

198 19.70 20.03 2036 2069 21.02 2135 2168 2201 2234 2267 23.00 2333 2366 23.99 2432

204 2006 2039 2073 21.07 2140 21.74 2207 2241 2275 23.08 2342 2375 2409 2443 2476

208 2030 2064 2098 2132 2166 2200 2234 2268 23.02 2336 2370 2404 2438 2472 25.06
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Housekeeper/Assistant Cook
Custodian

Bindery Clerk

Bookstore Customer Service Clerk
DuplicatingClerk

File Clerk

CirculationAssistant |

Cook

Mailroom Operator

Print Services Operator

Parking Attendant

Support Centre Operator

Customer Service Agent |

Child Care Worker |

Parking Customer Service Clerk
General Technical Services Clerk
Information/Registration Assistant |
Phone Reception & Data Entry Assistant
ProcessingClerk

Receptionist

Recreation Assistant

Bookstore Customer Service Clerk it
Invigilator

Accounts Clerk |

Acquisitions Clerk

CataloguingClerk

Lifeguardinstructor |

Merchandiser

Secretary|

Student System Processor
BookstoreShipping/Receiving Clerk
Divisionalinformation/Reglstration Assistant
Senior PrintServices Operator
Circulation Assistant Il

Secretary t

Admissions & Enrolment Assistant
Assistant Transcript Evaluator
Equipment Distribution Centre Technician
Information/Registration Assistant - Outreach
Information/Registration Assistant i
international Recruitment & DevelopmentAssistant
ProjectAssistant

Registration/LRC Assistant
ReportingAssistant

Skills Appralsal Assistant

EducationalAssistant |

03
10!
102
10
102
108
107
107
113
114
114
17
119
120
122
122
122
122
122
122
126
128
136
135
135
135
135
135
135
141
141
141
144
144
147
147
147
147
147
147
147
147
147
147
148

FacilitiesMaintenance Worker
Grounds Worker

Aquatic Administrative Assistant
Event Planner& Scheduler
MacEwan Centre Assistant

Web Coordinator

Learning Technology Centre Assistant
Library Technician |

Child CareWorker Il

Degree Audit & Reporting Specialist
Lifeguard/lnstructor (i
Administrative Assistant |

Fitness & Lifestyle Consultanti
Scheduler |

Secretarylil

Cataloguer

Library Technician i
Microcomputer Techniclen

Audio Visual Services Consultant
Audio Visual Specialist

Facilities Maintenance Worker Il
Accounts Clerk if

Buyerit

Junior Budget Analyst
Conference Services Consultant
Fitness & LifestyleConsultant!!
OutreachAssistant

Technology Speclalist 1
Administrative Asslistant Ii
Bookstore Systems Support
LearningTechnology Centre Speclalist
Scheduler Il

Technology Product Speclalist
Practicum Monitor

Divisional Accountant

Research Asslstant

Residence Life Coardinator
Security Officer

Technology Speclalist (I
Marketing& CommunicationsAssistant
Marketing Assistant
Varketing/Production Assistant
-{brary Technician il

>rogram Advisor |

Administrative Asslstant Ill

Zourse Production Technician

100

160
151
161
161
161
156
166
158
165
165
169
169
169
169
173
17

178

171

177

177

19(

19¢

19C

194
194
194
194
19¢
19¢
19¢
198
198
204
208
208
208
208
208
213
213
213
218
221

226
225

EquipmentTechnician

Graphic Artist

Graphics Designer

Studio Technician

Support Centre Technician

Theatre Technician

‘Transcript Evaluator

Technician |

Administrative Assistant!V
‘CommunicationsAssistant
‘ConferenceOrganizer

‘Marketingand Communications Consultant
Marketing Consultant

iOutreach Consultant

Outreach Programmer

IProgram Consultant

Registration & Communications Consultant
Registration& Convocation Consultant
WEB/CT Speclalist

International Educational Consultant
ElectronicCommunications/Medla Specialist
Fitness & Lifestyle Consultantlf
Program Advisor It

StudentAdvisor

Architectural Technologist

Building Systems Speclalist
nformation Technology Specialist
Office Administrator Finance

Shap Technician
Telecommunications Specialist
3udget Analyst

IS Office Administrator

Technician I

Neb Developer

valntenance Electriclan

2lumber
communications/Publications Specialist
lechnliclan Il

Jivislonal FinancialAnalyst
lechniclan IV

lechniclan V

226
225
225
225
225
233
235
238
238
238
238
238
238
238
238
238
238
238
243
248
248
280
260
252
252
252
2562
252
262
258
268
258
258
268
268
282
282
312
332
384



@Szl
Supervisor Cashler Services

pervisor Sales
Educational Assistant il
Supervisor Computer Managed Learning
Supervisor Customer Services
Building Supervisor
Supervisor Materials & Handling
Accounts Clerk I
Supervisor Information Centre
Consultant Procurement& Contract Services
Manager Retail-MacEwan South & MacEwan Centre for the Arts
Supervisor Child Care
Supervisor Accounts Payable
Editor
Recreation Consultant
Supervisor Life Support Resources
Supervisor Security
Research Analyst
Supervisor Stage & Shops
Video Producer
Manager Admissions & Enrolment
Manager Information& RegistrationServices
Manager InternationalAdmissions & Records
Supervisor Ancillary Services & Agencies
Supervisor Cash Control and Fixed Assets
Manager Audio Visual Services
Manager Elderweb
Manager Scheduling
RCVO Information& Referral Consultant
Supervisor Circulation Services
Supervisor Outreach
Supervisor Projects
Supervisor Technical Services
Administrative Supervisor
Deaf Services Administrator
Supervisor'Accounts Receivable
Engineering Technologist
Manager Administrative Services

Manager Conference& Food Services

184
184

203
203
203
225
225
228
228
245
245
245
272
275
275
275
275
282
282
282
292
202
292
292

292
298

298
298

298
298
298
208
208
208
312
312
312
326
326
326

Supervisor Support Centre
Supervisor Aquatics

Supervisor FitnessCentre & Programming
Manager Design& Construction

Manager Merchandise

Manager Print& Mail Services

Manager Learning& InformationSystems
Manager Learning Technology Support Services
Manager RCVO (Resource Centre for Voluntary Organizations)
Manager Outreach

Building Manager

Manager Telecom

Manager Divisional Marketing

Manager Mechanical/Electrical

Instructional Designer

Manager Aboriginal Passageways

Manager Security/Parking

Curriculum Consultant

101

332
334

334
337
343
343
373
373
373
381
384
384
417
432
440
440
453
483



