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INTRODUCTION 

This Agreement is made, in accordande, ~ f$h ‘‘the Post-secondary Learning Act of 
Alberta, I .\, / . /  

BETWEEN 

the Grant MacEwan College Board of Governors, being a college board within the 
meaning of the Act, 

AND 

the Grant MacEwan College Faculty Association, being an academic staff association 
within the meaning of the Act. 

ARTICLE 1.0 DURATION OF AGREEMENT 

1.1 Duration 
1 ,  

I .  

, . *  

1.1.1 This Collective Agreemei7;t’stjall betin full force and effect from the date 
this Agreement is ratified uhtil dhdincluding June 30, 201 1. 

1.1.2 Such altered agreement shall be made effective on the date of 
ratification unless specifically agreed otherwise. 

1.2 Legislation 

1.2.1 In the event of a conflict between a provision of the Agreement and any 
applicable legislation, the remaining provisions shall remain in effect for 
the duration of the Agreement. The parties to the Agreement shall 
promptly meet and attempt to negotiate a substitute for the provision in 
conflict. If no Agreement can be reached, the provision in dispute shall 
be settled according to the impasse resolution mechanism provided for 
in the Agreement. 

ARTICLE 2.0 DEFINITIONS 

2.0 The following definitions refer to terms included in the Agreement: 
2.1 Persons or Parties Bound by the Agreement 

2.1 .I 

2.1.2 
“Academic Unit” designates faculty, school, or centre. 
“Administrator” for the purposes of this Agreement, refers to a position 
so designated by the College not covered by the provisions of this 
Agreement, and shall not inclhde Program or Department Chairs. 

“Association” or “Faculty Association” designates the Grant MacEwan 
College Faculty Association. 

2.1.3 

1 



2.1.4 "Board" or "Board of Governors" designates the Board of Governors of 
Grant MacEwan College. 

2.1.5 College" designates Grant MacEwan College. 

2.1.6 "College President" designates the President of Grant MacEwan 
College. ,I 3 cq I 1 * i I 

2.1.7 "Dean", "Associate Dean"r.'&j "Director" designates the administrative 
officers of an academic unit within whose jurisdiction there are 
employees who are subject to the terms and conditions of this collective 
agreement. Whenever "Dean" or "Director" appears in this agreement, 
"Associate Dean" will also apply. 

2.1.8 "Executive Officer" refers to members of the College Executive 
Committee who have faculty reporting to them. 

2.1.9 "Faculty" or "Faculty member" or "member" means any person who is 
employed by the College as an academic staff member pursuant to the 
Post-secondary Learning Act of Alberta, and for the Duration of this 
Agreement includes at least the following: 

2.1.9.1 Instructors (referred to elsewhere in this Agreement as 
"Instructional Academic Staff members"); see Article 14.1 .I. 

2.1.9.2 

2.1.9.3 

2.2 

Instructional Assistants (see Article 14.1.2.) 

Professional Resource Staff members (Counsellors, 
Librarians, Nursing Laboratory Resource Professional and 
Learning Skills Specialists). 

2.1.9.4 Faculty Developmvt Coordin?tor 
, , I  , I '  El, 'j, ' 'I.' * I  

General Term i no logy 
2.2.1 

2.2.2 "Term" refers to one of four periods of instruction into which the 

"Act" means the Post-secondary learning Act of Alberta. 

College's academic year is divided, namely: 

2.2.2.1 Fall term, normally September through December; 

2.2.2.2 

2.2.2.3 
Winter term, normally January through April; 

Spring term, normally May through June; 

2.3 

2.2.2.4 

A "working day" is a day during which normal College operations occur, 
and does not include Saturday, Sunday, Statutory Holidays or other 
Holidays declared by the College from time to time. 

"Instructional Hour" (refer to 14.1.3). 

If the context requires, the singular means or includes the plural, and 
vice versa. 

Where consultation is required under i5.1.2, 15.4.2, 18.1.1, 18.1.2 and 

Summer term, normally July through August. 

2.2.3 

2.2.4 

2.2.5 

Consultation 

2.3.1 
li : 
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18.3.1 of this agreement, such consultation shall be deemed to have 
occurred after the following actions have been taken: 

2.3.1.1 The administrator shall advise the affected member or 
members of the issue or issues involved, and 

2.3.1.2 The administrator shall hear and discuss the concerns of the 
member or members prior to reaching a decision or making a 
recommendation on the matter, and 

2.3.1.3 The member or members shall be notified of the 
administrator's decision or recommendation without undue 
delay. Such notification shall be given to the member in 
writing, if the memkgs sb reqGests. 

ARTICLE 3.0 NEGOTIATIONS: PROCEDURES AND IMPASSE RESOLUTION 

3.0 
3.1 Collective Bargaining 

The re-negotiation of this Collective Agreement shall be effected as follows: 

3.1 .I The Board and the Association shall exchange written bargaining 
proposals on or before February 1 , 201 1, with respect to the said re- 
negotiation. 

Promptly thereafter, the parties shall meet and in good faith endeavour 
to resolve all differences between them with respect to those bargaining 
proposals. Such proposals may be in the form of a request to open 
discussion on specific issue(s). 

If by May 31 the Association and the Board have been unable to agree 
upon the terms of a new Agreement, either party may request mediation 
and if the other party agrees, ask the Director of Mediation Services of 
the Province of Alberta to appoint a person to act as a mediator 
(I'M ed i a t or"). 

No person shall be appointed'hs a Mediator who: 

( i) 
( ii) 

(iii) 
Upon the appointment of a Mediator, the Director of Mediation Services 
shall notify the Board and Association accordingly. 
In the event a Mediator is appointed, the parties shall promptly meet with 
the Mediator in an attempt to resolve any outstanding differences. 
A Mediator shall, upon appointment, in any manner that he or she thinks 
fit, inquire into the dispute and endeavour to effect a settlement. 
The Mediator shall make a report on or before June 30 and such report 
(the "Report") shall recommend the terms of settlement to the parties. 

3.1.2 

3.2 Mediation 

3.2.1 

t i l  

3.2.2 
3 '  i 

is directly affected by the dispute, or 

has been involved in an attempt to negotiate or settle the 
dispute; or 
is not a resident of Alberta. 

3.2.3 

3.2.4 

3.2.5 

3.2.6 
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3.3 

3.2.7 

3.2.8 

3.2.9 

Within ten (IO) working days of receiving the Report, the Board and the 
Association shall accept or reject the Mediator's Report. 

If both parties accept a Mediator's Report, they shall promptly conclude 
negotiations and execute an agreement pursuant to the Report. 

If either party rejects the Mediator's Report, or if mediation is not agreed 
upon, either party may initiate{ bindin,g, arbitration pursuant to 3.3 by 
giving written notice of its"d&r+$ k,u prdceed to binding arbitration to the 
other party and setting out therein the items remaining in dispute. 

3.2.1 0 The parties shall bear equally the expenses of the mediation process. 
Arbitration 

3.3.1 Each party within ten ( IO )  working days of the dispute being referred to 
binding arbitration pursuant to 3.2.9 shall appoint a person to act as a 
member of the arbitration board, and shall forthwith notify the other party 
of such appointment. 
The two (2) persons appointed to act as members of an arbitration board 
shall attempt to mutually agree upon a third person to act as chair of the 
arbitration board within ten (IO) working days of the date the second 
person is appointed. 

No person shall be appointed to an arbitration board who: 

( i) is directly affected by the dispute, or 

( ii) has been involved in an attempt to negotiate or settle the 
dispute, or 

(iii) has not resided ,Province of Alberta for one ( I )  year 
immediately prfc he date of the appointment. 

The arbitration board has the power to determine its own procedure but 
shall give full opportunity to the Board and the Association to be heard, 
and without limiting the generality of the foregoing, the arbitration board 
may: 

( 0 receive as evidence the Report of the Mediator referred to in 
3.2.6, and 

( ii) receive as evidence the current status and amount of the 
grants and assistance provided to the College by the Minister 
of Alberta Learning and the cost of living increases existing in 
the Edmonton area for the twelve (12) months preceding the 
contract negotiations, but the arbitration board shall not be 
bound by the said information or any rules relating to same. 

If without reasonable cause shown, either party to the proceedings 
before the arbitration board fails to attend or be represented, the 
arbitration board may proceed as if the party had duly attended or been 
represented. 

If the Board or the Association fails to appoint a person as a member of 
an arbitration board, the Ch the Labour Relations Board may, at the 

3.3.2 

3.3.3 

3.3.4 

3.3.5 

3.3.6 



request of either party, appoint a person to act as a member on its or 
their behalf. 

When the two (2) persons appointed as members of an arbitration board 
fail to appoint a person to act as chair, the Chair of the Labour Relations 
Board shall, at the request of either party, appoint a person to act as 
chair of the arbitration board. 

Where a vacancy occurs in the membership of an arbitration board, it 
shall be filled in the same manner as provided for in the original 
appointment of the member or chair. 

Where an arbitration board is established, each party shall forthwith 
deliver a statement in writing to the chair stating the items which remain 
in dispute. 

Within forty (40) calendar days from the date of its appointment, the 
arbitration board shall conduct its inquiry, make an award, and in its 
award deal with each arbitrab1,e item in dispute. 

An arbitration award may 

The arbitration board's sward; shall be signed by such members as 
concur therein and shall be transmitted in writing to the Association and 
the Board as soon as possible. 

An award of an arbitration board is binding upon the Association and on 
every member on whose behalf it was bargaining collectively and upon 
the Board. The Board and the Association shall forthwith give effect to it. 

The terms of the awards relating to, entering into, renewing or revising a 
collective agreement shall be included in a collective agreement and 
promptly executed by the parties. 

A decision of the majority of the members of an arbitration board is the 
decision of the arbitration board, but if there is no majority, the decision 
of the chair governs and the decision shall be deemed to be the award of 
the arbitration board. 

tetroactive. in whole or in part. 
! ;&? : l a , :  ' 

3.4 

3.3.7 

3.3.8 

3.3.9 

3.3.10 

3.3.1 1 

3.3.12 

3.3.13 

3.3.14 

3.3.1 5 

3.3.16 Each party to the dispute shall bear the expense of its representative 
appointed to the arbitration board and the two (2) parties shall share 
equally the expense of the chair of the arbitration board. 

Preparation of the Agreement I 
3.4.1 If either the Board or . thfe@ss4ciati&i . ,  I refuses to participate in the 

preparation of a collective aqieement in accordance with 3.3.14 of this 
procedure for dispute settlement, the other party may prepare the 
collective agreement giving effect to: 

, ! ' ? "  

( i) 
(ii) 

the awards of the arbitration board, and 

such other matters as are agreed to by the parties, and shall 
submit the agreement to the arbitration board to certify in each 
case that the agreement accurately incorporates the awards of 
the arbitration board. 
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3.5 

3.6 

3.4.2 

3.4.3 

3.4.4 

3.4.5 

When an arbitration board receives a collective agreement pursuant to 
3.4.1 and it is satisfied that it gives effect to its award, the arbitration 
board shall certify the collective agreement as accurately incorporating 
its award. 

Upon certification by the arbitration board pursuant to 3.4.2, the Board 
and the Association shall sign the collective agreement. 

If, at the expiration of ten (IO) working days after the date of certification 
by the arbitration board, neither party to the agreement has signed it, or 
one party to the agreement has signed it, the collective agreement 
thereupon becomes a collective agreement between the parties as if 
they had both signed it and is effective from the date or dates specified 
in the agreement or if there are no dates, from the date or dates 
specified by the arbitration bogrd. 

A collective agreement ,referred to. in 3.4.4 is binding upon the 
Association and every member on whose behalf it was bargaining 
collectively, and the Board. 

I.'.! ~ i! , '  I , /  

Single Arbitrator . 

3.5.1 Where the Board and the Association agree that a single arbitrator is 
appropriate, then they may establish an individual as an arbitration board 
in accordance with this dispute settlement procedure. 

A single arbitrator shall be appointed in the same manner and shall have 
the same powers and be subject to the same limitations as a three (3) 
member arbitration board referred to in this procedure. 

3.5.2 

Time Limits 

Notwithstanding the time limits referred to in this Article, any of them may be 
extended at any time upon the mutual written agreement of the parties to this 
Agreement. For the purposes of this Clause, the time limits may be extended by; 

3.6.1 the College President or designate, on behalf of the Board, together with 

3.6.2 the President of the Faculty Association on behalf of the Association. 

ARTICLE 4.0 DISPUTES AND GRIEVANCES ~ 

4.1 Categories of Faculty Grievances . I 

9 ' ,  

If any difference concerning the interpretation, application, operation, or alleged 
violation of this Agreement, or any question as to whether any difference is 
arbitrable, arises between the parties or the persons bound by this Collective 
Agreement, such difference shall be deemed a grievance. The four (4) different 
types of grievances are defined as follows: 

4.1 .I Individual member grievance - grievance relating to an individual 
employee 

4.1.2 Group grievance - grievance relating to a group of employees similarly 
affected by the employer's action 
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4. I .3 Association grievance - sometimes used interchangeably with policy 
grievance, but also referring specifically to a grievance directly affecting 
the association 

Policy grievance - grievance by the association which may involve a 
matter of general policy or of general application of the collective 
agreement 

4.1.4 

4.2 Dispute and Grievance Procedures 

4.2.1 Step 1 

4.2.1 .I 

4.2.1.2 

4.2.2 Step 2 

4.2.2.1 

4.2.3 Step 3 

4.2.3.1 

4.2.3.2 

To promote the earliest possible resolution of disputes arising 
out of this collective agreement, issues should be brought 
forward for discussion with the appropriate parties with the 
intent of informal dispute resolution. 

Parties to the disagreement may agree to select a mutually 
acceptable facilitatckh ordes,to assist in these discussions. 

Where differences have not been resolved through informal 
discussion, an attempt to settle the grievance should be made 
by discussion between the grievor and the Associate Dean, 
Director or designee as follows: 

(a) Within fifteen (15) working days of the difference arising, 
regardless of the cause or source of the difference, the 
grievor should discuss the matter with the member's 
Associate Dean, Dean, Director or designee with a view 
to resolving the difference. 

(b) This step shall not continue beyond fifteen (15) working 
days from the date of the first meeting. During this period 
of time, the appropriate parties shall continue to meet to 
attempt an informal dispute resolution. 

, yTJ,)4!;g.', ' .: 
I 1 1  

Within thirty (30) working days of the difference arising, 
regardless of the 6ause or source of the difference, if an 
informal dispute resolution has not been reached, the grievor 
shall submit the ccmplqint to the Faculty Association. If the 
Association decidest0 proceed with a grievance, they shall file 
the grievance in writing with the appropriate Dean or Director, 
with a copy to the Executive Director of Human Resources 
and the grievor, outlining the nature of the difference and the 
resolution sought. 

Within ten (IO) working days of the receipt of the grievance, 
the Dean or Director and the grievor shall meet and attempt to 
resolve the difference. This step shall not continue beyond ten 
(IO) working days from the date of the first grievance meeting. 

7 



In all steps of the grievance procedure the Faculty member 
may, at his or her option, be accompanied in all discussions by 
one other Faculty member of his or her choice. 

Steps 1, 2 and 3 shall not apply to group, Association or policy 
grievances. Group, Association or policy grievances shall be 
initiated at Step 4. 

Within ten (10)lwiFking days,.of the expiration of Step 3, the 
Association may file the grievance in writing with the 
appropriate Executive Officer. 

Within ten ( I O )  working days of the grievance, the Executive 
Officer and the grievor shall meet and attempt to resolve the 
difference. This step shall not continue beyond ten (IO) 
working days from the date of the first meeting. 

Where the resolution of the grievance is not accomplished with 
the expiration of Step 4, the Association may elect to resolve 
the dispute through grievance arbitration, as set forth in 5.0 
(Grievance Arbitration). 

I ,  + ',; !- I f ,  I':j I 2 1  

Board Grievances 

4.2.3.3 

4.2.3.4 

4.2.4 Step 4 

4.2.4.1 

4.2.4.2 

4.2.4.3 

4.3 

4.3.1 Grievances by the Board shall be filed with the President of the 
Association within thirty (30) working days of the difference arising. If the 
grievance is not settled within thirty (30) working days of the grievance 
being filed, the Board may refer the difference to grievance arbitration as 
set forth in 5.0 (Grievance Arbitration). 

of Respondent or Non-grieving Parties to Process 

Where there is a failure to meet the time limits set out in this Article, 
either by a respondent to a grievance, or by any party or parties 
responsible for seeking a resolution of the grievance, then, upon expiry 
of such time limits, the Association may advance the grievance to the 
next step. 

4.4 Failure 

4.4.1 

4.5 Failure 

4.5.1 

of Grievor to Process 

Where there is a failure by a grievor to file or advance their grievance 
within the time limits set out in this Article, the grievance shall be 
deemed abandoned. 

4.6 Grievance Time Limits 

4.6.1 The time limits in this Article may be extended by the mutual consent of 
the parties to the grievance. For purposes of this sub-clause, the time 
limits may be extended by: 

4.6.1.1 The Dean or Director, or Executive Officer, as applicable to 
the step of the grievance procedure in question, on behalf of 
the College, and 



4.6.1.2 In the case of an Association grievance, or an individual 
grievance carried by the Association on a member's behalf, 
the Association President on behalf of the Association or the 
member. 

ARTICLE 5.0 GRIEVANCE ARBITRATION ' 1 '  

! / ' . T + ,  1 'i I 

5.0 Provided that the Association has complied with the terms of 4.0 (Grievances), 
the Association may elect to advance the grievance to arbitration according to 
the terms of this Article. 

5.1 Notice 

5.1.1 

5.1.2 

Within ten (IO) working days of the expiry of the time limits set forth in 
4.2 (Faculty Grievances) or 4.3 (Board Grievances), the Association 
shall notify the other party or parties to the grievance, in writing, of its 
desire to submit the grievance to arbitration. 

Such notice shall contain a statement outlining the nature of the 
grievance and the redress sought, and shall name the first party's 
nominee to the arbitration board. 

5.2 Convening the Arbitration Board 

5.2.1 

5.2.2 

5.2.3 

5.2.4 

The recipient of the notice shall, within ten (IO) working days' of receipt 
of such notice, inform the other party of the name of its nominee to the 
arbitration board. 

The two nominees so selected shall, within ten (IO) working days of the 
appointment of the second1 of them, appoint a mutually acceptable third 
person who shall be the cHair:l , j ,  I,, 
If either of the parties to'the g?ievance fails to name its nominee to the 
arbitration board within the time limits herein provided, such appointment 
shall be made by the Minister of Human Resources and Employment 
upon the application of the other party, giving three (3) working days' 
notice of such application. 

Similarly, if the two (2) nominees fail to agree upon a chair, the 
appointment shall be made by the Minister of Human Resources and 
Employment, upon application by either party upon three (3) working 
days' notice to the other. 

,I 9 . 

5.3 Arbitration Hearing 

5.3.1 After the arbitration board has been duly formed, it shall meet as soon as 
possible after the appointment of the chair and hear such evidence as 
the parties to the grievance may desire to present in order to assure a 
full and fair hearing. 

5.3.2 

5.3.3 

The arbitration board shall render its decision in writing to the parties as 
quickly as possible after the completion of the hearing. 

The decision of the majority is the award of the arbitration board and is 
final and bind'ing upon the. parties and any persons bound by this 

*r i .. 
1 II , . I  
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agreement. If there is no majority, the decision of the chair governs and 
shall be deemed to be the award of the arbitration board. 

5.4 Powers of the Arbitration Board 

5.4.1 The arbitration board has the authority to: 

5.4.1 .I allow for clerical errors or clerical omissions in the framing of 
the grievance; 

5.4.1.2 request the attendance of any witness it deems necessary; 

5.4.1.3 keep a record of the proceedings; 

5.4.1.4 request access to any documents or other materials relating to 
the dispute; 

5.4.1.5 correct any typographical error or omission in the Agreement 
or any previous award. 

The arbitration board, by its decision, shall not alter, amend, or change 
the terms of this Agreemqflt nor shall it render any decision inconsistent 
with the terms of the Agreemgnt. 

Where in ruling on a grievance, an ar ation board determines that this 
Agreement has been violated but finds no redress specified in the 
Agreement, the board shall determine a fair and adequate remedy. 

Notwithstanding any other provision of this Agreement, and provided that 
the arbitration board determines that no substantial wrong or substantial 
prejudice has occurred, a grievance shall not, at any stage in the 
process, be defeated because of any defect in form or because of a 
failure to adhere to timelines. 

5.4.2 

[' i! , 

5.4.3 

5.4.4 

5.5 Expenses of Arbitration Board 

5.5.1 Each party to the difference shall bear the expense of its respective 
nominee to the arbitration board and the two parties shall bear equally 
the expenses of the chair. 

The grievors and all necessary witnesses shall have their College 
responsibilities waived during the period of time they are required to 
attend grievance arbitration, 

5.7 Grievance Arbitration Time Lim'its 

Notwithstanding the time liditd referred' to in this Article, any of them 
may be extended at any time upon the mutual written agreement of the 
parties to the grievance. For the purposes of this subclause, the time 
limits may be extended by; 

5.7.1.1 the Executive Officer, on behalf of the College; and 

5.7.1.2 in the case of an Association grievance, or an individual 
grievance carried by the Association on a member's behalf, 
the Association President on behalf of the Association or the 
member. 

5.6 Waiver of College Responsibilities 

5.6.1 

\ .  

5.7.1 
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ARTICLE 6.0 

6.1 Composition of the JRC 

AGREEMENT INTERPRETATION AND AMENDMENT 
RECOMMENDATION PROCEDURES 

6.1.1 When a matter arises between the parties regarding an interpretation of 
the Collective Agreement or its Appendices, except for those parts that 
pertain directly to salary and benefits, it may be referred to a Joint 
Review Committee (JRC), ! composedl,of representatives of the parties 

A JRC shall consist of three (3) members appointed by the 
Executive VP Academic and three (3) members appointed by 
the President of the Faculty Association. The Administration 
and the Faculty may vary members from time to time and for 
particular matters under consideration. There may be more 
than one (1) JRC operating at the same time. Each party shall 
inform the other in writing of the names of its appointed 
members and changes thereto. 
The JRC may use the services of such consultants and 

. I  
1 4  within the College. . i,!z':ll;8' 

6.1.1.1 

6.1.1.2 
resource 
invited to 

6.2 Role of the JRC 

6.2.1 The JRC shall: 

6.2.1.1 consider 

people as they see fit and such persons may be 
attend meetings of the JRC. 

and work toward agreement regarding the 
implementation, interpretation, or operation of the provisions of 
this Agreement, and 

6.2.1.2 serve as a joint reference body to consider matters affecting 
members terms andaconditions of employment. 

A JRC is not intended to limit access to grievance, nor the rights of 
members to grieve as set out in this Agreement; however, the JRC shall 
not hear matters that have been formally grieved or submitted to 
grievance arbitration. Moreover, the JRC is not a substitute for 
negotiations and does not have the power to approve amendments to 
the Collective Agreement. 

Matters referred to a JRC under 6.2 may be brought forward by the 
Executive VP Academic or by the President of the Association. 
Where five (5) of the six (6) voting members of the JRC are able to reach 
an agreement on an issue of interpretation which has been referred to 
them, their decision will be set out in a Letter of Agreement and referred 
to the College President and the Association for ratification. Upon 
ratification by both parties or upon a date specified in the ratification, the 
Letter of Agreement shall be included as an attachment to the Collective 
Agreement and the resulting decision shall apply to all members. 

6.2.2 

6.3 Procedures of the JRC 

6.3.1 

6.3.2 



6.3.3 

6.3.4 

7.1 

In the event that either the College President or the Association fails to 
ratify the Letter of Agreement, either party may request that the JRC be 
reconvened to attempt to resolve the matter. 

Where a JRC by majority vote as set out in 6.3.2 determines that the 
resolution of the contract ma,ttec.referred to it can only be accomplished 
by amending the collective a&e&ment;they shall so recommend to the 
College President and the President of the Faculty Association. 
Thereafter, the parties agree to meet and attempt to settle the matter 
through negotiations. Where the parties are unable to agree on a 
proposed amendment, the status quo shall prevail. A proposed 
amendment is subject to ratification by the Board and the Association. 

ARTICLE 7.0 BOARDlASSOClATlON RELATIONS 

7.2 

7.1.2 

Recognition 

7.1.1 The Board recognizes the Faculty Association as the sole and exclusive 
bargaining agent for all members designated as academic staff as set 
forth in this Agreement. All college employees designated as academic 
staff in this Agreement shall be members of the Faculty Association. 

The Board recognizes the Faculty Association Grievance Committee, 
duly constituted according to the Constitution and By-Laws of the 
Association, as the official representative of the Association and of any 
member who asks for its assistance in processing a grievance in any or 
all stages of resolution or attempted resolution. 

I ,  Release Time 4; , 

7.2.1 

7.2.2 

7.2.3 

7 ; At l1,;’- 
The Board shall annually provide to the Faculty Association, without 
compensation from the Faculty Association, three hundred fifteen (31 5) 
Instructional Hours of release for members to perform executive duties, 
or other duties as assigned by the association executive. 

The Board shall further allow the Faculty Association to purchase up to 
four hundred ninety five (495) Instructional Hours of for members to 
perform executive duties, or other duties as assigned by the association 
executive. Such instructional release shall be purchased at the rate 
determined at step 9 of the Term Instructor Hourly Salary Table 
Category F, plus associated Term Benefit Costs. The Board shall not 
normally refuse the Faculty Association the right to purchase additional 
instructional release (beyond 495 Hours) for members to perform 
association duties, at the rate as set out above. 

In the event the Faculty Association requests to purchase further release 
in excess of four-hundred and ninety-five hours (495) at the rate 
prescribed in Article 7.2.3, the request shall be made by the Faculty 
Association President to the Provost and Executive Vice President 
Academic, who shall review the request and in situations where further 
release for a particular ,mepber is no! granted shall provide written 
reasons to the Faculty Association. 

12 



7.3 

7.4 

7.2.4 

7.2.5 

7.2.6 

Instructional release time requests will be made in writing by the Faculty 
Association to the Provost and Executive Vice President Academic, with 
a copy to the Executive Director of Human Resources, not less than two 
(2) months prior to the effective date of the release, or with such notice 
as is otherwise agreed. 

The Faculty Association recognizes that all instructional release requests 
may not be granted when a member has unique instructional 
responsibilities that are particularly difficult to replace. 

Where an association member requesting release is other than an 
instructional faculty member release shall be pro-rated. 

Association Fees 

7.3.1 
I '  

The College shall deduct monthly an amount equivalent to 1/12 of each 
Faculty member's annual'+tWrnb&-ship fees, and shall remit such fees 
monthly to the Association.,' iy, , i 

The Human Resources Department shall, on a monthly basis, submit to 
the Association Office, a current record of the deductions and 
remittances of all members made in accordance with 7.3.1. 

The Association shall from time to time advise the Human Resources 
Department of the amount of the annual membership fees. 

7.3.2 

7.3.3 

Members hip Information 

7.4.1 The Human Resources Department shall, on a tri-annual basis 
(November 1, March 1 and June 15), submit to the Faculty Association, 
in an agreed electronic format, a current list of Faculty members, 
including their appointment category, college email address, salary 
and/or leave status. 

ARTICLE 8.0 APPOINTMENTS AND TRANSFERS 

8.1 

8.2 

Categories of Faculty Appointments 

8.1.1 Faculty members appointed in accordance with the terms of this 
Agreement shall be in one of the following categories: 

8.1 .I .I 
8.1 .I .2 

8.1 .I .3 

Continuing Appointeents (Full-time or Part-time) 

Probationary aipofitmehts ('Full-time or Part-time) 

Contractually limited appointments (Sessional or Term) 

Definitions of Appointments 

8.2.1 Continuinq Appointments 

8.2.1 .I "Continuing member'' means a Faculty member whose 
appointment is continuous from year to year, subject to the 
right of an Executive Officer to dismiss for just and proper 
cause in accordance with 13.0 (Suspension and Dismissal) 
and subject to the provisions of 11.0 (Academic 
Reorganization). 
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8.2.2 Probationarv Appointments 

8.3 

8.2.2.1 

8.2.2.2 

8.2.2.3 

"Probationary member" means a Faculty member whose 
appointment is normally for a period of probation of not more 
than three (3) years and who shall, on satisfactory completion 
of that probationary period, become a continuing member. 

A probationary p.eriod may be extended by the length of time 
that the member is not in  receipt of regular salary. 

An Instructional "Assistant' hired to the Instructional or 
Professional Resource Staff shall be required to complete a 
probationary period for that position not to normally exceed 
two (2) years. 

' 'l"r .. 8 ,  

8.2.3 Contractuallv Limited Appointments (Sessional and Term) 

8.2.3.1 

8.2.3.2 

Sessional Appointments 

(a) Members hired as Sessionals are appointed for a period 
of twelve (12) consecutive months on a year to year 
basis. 

(b) Sessional members hired as Instructors, Professional 
Resource Staff or Instructional Assistants shall carry a 
full-time workload as determined in 15.0 (Workload - 
Assign men t) . 

(c) Sessional members shall be hired using the same 
appointment procedures as set out for Probationary and 
Continuing appointments. 

Term Appointments' 
(a) Members'hirdd as' Terms are appointed for a limited or 

8' fixed period. 

(b) Term appointments are not a precursor to Sessional, 
Probationary or Continuing appointments. 

(c) Term appointments shall be effected by: 

(i) On initial appointment, the Dean or Director, after 
consultation with the Program or Department Chair 
and a continuing Faculty member in the discipline. 
In the event there are no continuing members 
employed in the discipline, the member shall be 
from the academic unit concerned. 

(ii) On reappointment, the Dean or Director, after 
consultation with the Program or Department Chair. 

Notice of Initial Appointment 

8.3.1 Initial appointment of a probationary or continuing member shall be by 
notice in writing from the Executive Officer and shall state the effective 



date and duration of the appointment and the member's annual salary 
rate. 

8.3.2 Each letter of appointment shall be accompanied by a copy of the 
Collective Agreement and shall contain a statement that the appointment 
is subject to the terms and Cdhdftibns ofihe Agreement. 

The Association shall be sent a copy of the letter of appointment. 

Where a Sessional member has been continuously employed for a 
period of two (2) consecutive years, a review shall be conducted to 
determine if the member can be transferred to Probationary or 
Continuing status. The decision shall be made by the Executive Officer 
on the recommendation of the Dean or Director and an Academic Staff 
Appointments Committee (A.S.A.C.) constituted for that purpose. 

7 I ., : '1'  ''E I 

8.3.3 

8.4 Transfer of Sessional Positions 

8.4.1 

8.5 Transfer of Term Positions 

8.5.1 

8.5.2 

Where a Term Faculty member has worked a minimum of four hundred 
five (405) Instructional Hours in each of the previous three (3) 
consecutive years (July 1 to June 30), the member may request in 
writing to the Dean, by January 31 of the third year, that a review take 
place to determine whether or not a Sessional or Full-time Instructor or 
Lecturer position could be created. Upon receipt of the request, the 
Dean will inform the Faculty Association and appoint and convene an 
Academic Position Review Cqmmittee consisting of the Dean, a chair, a 
continuing faculty membkr, a$q $!lI(epresentative from Human Resources, 
to consider and make regom endations on the request. The decision 
will be made by the Execu 9 ive Vice President Academic on the 
recommendation of the Dean and the Academic Position Review 
Committee. Should it be determined by the College that a new Sessional 
or Full-time Instructor or Lecturer position exists, recruitment to the 
position will be carried out according to Article 9.3.1. 

In making a recommendation regarding the viability of creating a 
Sessional or full-time continuing position, the Academic Position Review 
Committee will consider the potential, College wide: 

8.5.2.1 of a continuing workload, 

8.5.2.2 
The Faculty Association shall be advised of the decision of the Executive 
VP Academic. 

of continued funding for the position, 

8.5.3 

Transfer from Full-Time Continuing to Part-Time Continuing 

8.6.1 

8.6 
The transfer of a member from full-time to part-time status shall be 
effected by the Executive Officer. 

8.6.1.1 Applications for trans,fer shall be in written form and forwarded 
to the Dean not later; than December 31 st, for consideration for 
the following a6ardemlc fear. 

3 .  
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8.6.1.2 The Dean or Director shall forward the application with the 
Dean and the Chair's recommendations to the Executive 
Officer not latel; ShQ'iw the 15th' day of February following the 
application. ' " . ' 

8.6.1.3 The Executive Officer shall advise the member, the Dean and 
Chair of the decision not later than the 31st day of March 
following the application. 

8.7 Appeals on Salary Placement 

8.7.1 There shall be no grievance under 4.0 (Grievances) regarding salary 
placement, except for omissions or errors in interpretation. 

8.8 Emergency Appointments 

8.8.1 In emergency situations, the Executive Officer may appoint a Faculty 
member on a temporary acting basis for a term not to exceed twelve (12) 
months. 

ARTICLE 9.0 ACADEMIC STAFF APPOINTMENT COMMITTEES 

9.1 

9.2 

Role of the Committee 

9.1.1 Each administrative unit or academic unit shall, in consultation with its 
members, establish Academic Staff Appointment Committees (A.S.A.C.) 
as required, whose function shall be to,interview candidates and make 
recommendations regardi'pg it!$ ?ppo$tment or change in appointment 
status of Faculty membek . 
In addition to making appointment and status change recommendations, 
the A.S.A.C. may make recommendations regarding position status 
changes as per 8.4 and 9.4.3. 

I ,  

9.1.2 

Composition of the Committee 

9.2.1 Each Committee shall be composed of at least the following or their 
named alternates: 

9.2.1.1 the Dean or Director or designee who shall act as non-voting 
Chair; 

9.2.1.2 the Program or Department Chair or equivalent faculty 
member in the Academic Resource area concerned; 

9.2.1.3 four (4) Faculty members, not more than three (3) of whom 
shall be from the Program, Department or Academic Resource 
area concerned. In the event there are no members employed 
in the Program, Department or Academic Resource area, the 
three (3) members should be from the Academic Unit 
concerned. 
at the discretio,nlbfifhetA.S.A.c., others may be added to the 
Committee to serve in a non-voting advisory capacity. 

5 , .  . 
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9.2.1.4 
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9.3 

9.4 

9.2.2 

9.2.3 

9.2.1.5 Normally the Fa&!ffiim&nbe&i on the A.S.A.C. shall hold as a 
minimum, the ' a'pp'p'intment to which the A.S.A.C. is giving 
consideration. 

In the event that the requisite number of persons are not appointed to 
the A.S.A.C. or in the event that the Committee is appointed but fails, 
neglects, or refuses to act within a reasonable time as required by this 
Agreement, then the Executive Offtcer may make the appointment 
providing five (5 )  working days' advance notice is given to the 
Committee Chair of intention to take such action. 

In situations where the committee cannot be constituted as listed above 
due to the size or nature of the department, the Dean or Director will 
appoint the committee with appropriate Faculty members, maintaining 
the number of committee members listed in 9.2.1. and in accordance 
with 9.1.1. 

Duties of the Academic Staff Appointment Committees 

9.3.1 The A.S.A.C. shall meet at the call of the Committee Chair: 

9.3.1.1 to recruit to a vacant, or new Sessional or Probationary 
position by conqidering the recruitment procedures and the 
criteria for the p6bidgp i o  be filled: 

(a) such posikons $hail be'advertised both within the College 
' // A!", 

and externally; 

9.3.1.2 

9.3.1.3 

9.3.1.4 

9.3.1.5 

to consider not less than four (4) months prior to the expiry of 
a member's probationary term awarding Continuing status. 
to consider a request from a Probationary member for transfer 
to Continuing status prior to the completion of the full 
probationary term. 

to consider a request from a Sessional member for transfer to 
Probationary or Continuing status. 

to consider the waiving or limiting of probation for a Sessional 
member who has been recommended for a probationary 
position. 

to consider, not less than four (4) months prior to the end of a 
mem be r's second consecutive Sessional appointment 
changing the member's status as per 8.4 and 9.4.3. 

A.S.A.C. Procedures for the Transfer of Probationary or Sessional Members 

9.4.1 Not less than ten (IO) worki,@,dpys prior to an A.S.A.C. interview, the 
Dean shall inform the candid 'fe:' in wiiting, of the time and date of an 
A.S.A.C. interview and the documentation required. 

9.4.2 The A.S.A.C. shall review the appointment status of members referred to 
it and shall consider at least the following and the other factors 
considered to be relevant to the ASAC: 

9.4.2.1 the member's curriculum vitae or dossier. 

9.3.1.6 
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9.4.3 

9.4.2.2 the member's service to the College. 

9.4.2.3 other documentation that may be provided by the member and 
considered by the A.S.A.C. to be relevant to its deliberations. 

In making a recommendation regarding the viability of granting a 
Sessional member Probationary or Continuing status, the A.S.A.C. will 
consider: 

9.4.3.1 the potential of a continuing workload, 

9.4.3.2 the potential for continued funding for the position. 

9.5 A.S.A.C. Procedures for New or Vacant Probationary or Sessional Positions 

9.5.1 The A.S.A.C. will and establish an interview 
plan. 

I I '  . 
9.5.2 

9.5.3 

The A.S.A.C. will conduct interviews with the short-listed candidates. 

The A.S.A.C. shall consider at least the following: 

9.5.3.1 

9.5.3.2 

9.5.3.3 

the candidate's curriculum vitae or dossier 

other factors considered to be relevant by the A.S.A.C. 

other documentation that may be provided by the candidate 
and considered by the A.S.A.C. to be relevant to its 
deliberations 

9.6 Recommendations Regarding Appointment Status 

9.6.1 

9.6.2 

Following interviews, the A.S.A.C. shall rank order the candidates and 
make a recommendation to the Dean or Director, proposing a candidate 
or candidates in order of priority. 

9.6.1.1 The Dean or Director shall refer the recommendation of the 
A.S.A.C., along with their recommendation, to the Executive 
Officer whose decision shall be final. 

The A.S.A.C. shall, within two (2) weeks of a meeting called to consider 
a member's appointment $?\us make ?:recommendation to the Dean or 
Director regarding such statirs;:"' '' 

9.6.2.1 The A.S.A.C. may recommend one or more of the following: 

9.6.2.2 

(a) the granting of probationary or continuing status to a 
member. 

(b) the withholding of probationary or continuing status from 
a member. 

(c) the continuation or extension of probation for a member. 

(d) professional development which will enhance a member's 
eligibility for probationary or continuing status. 

Pursuant to 8.4 and 9.5.3 if the Dean or Director and the 
A.S.A.C. do not recommend the granting of Probationary or 
Continuing status to the member but recommend and the 



9.6.2.3 

9.6.2.4 

9.6.2.5 

Executive Officer approves the establishment of a Continuing 
position, the position shall be filled according to 9.3.1. 

Within three (3) weeks of receiving a recommendation from 
the A.S.A.C. the Dtan or Director shall refer it, along with the 
Dean or Director$ teeommendation, I ,  to the Executive Officer. 

Within three (3) weeks of  receiving the recommendations the 
written decision of the Executive Officer shall be forwarded to 
the member or candidate, the Dean or Director and the 
Program or Department Chair and the Faculty Association. 

Recommendations of the A.S.A.C. shall not prejudice a 
member's rights under any other part of this Agreement. 

I ; tf17,' ' { I { .  * 

ARTICLE 10.0 RESIGNATIONS 

10.1 Proper Notice 

10.1.1 To resign from a Faculty position, a member shall so advise the Dean or 
Director, in writing, not less than four (4) months prior to the resignation 
date. 

10.1.2 Teaching duties or other services may be terminated by mutual 
agreement between the Faculty member and the Dean or Director and 
such agreement shall constitute resignation with proper notice. 

10.2 Failure to Give Proper Notice 

10.2.1 In the event that a Faculty mem'ber resigns from the College without 
giving proper notice, the .Executive Officer, upon the recommendation of 
the Dean, may reduce the, $ernber's;outstanding vacation balance by 
one ( I )  day for each calendar week that the required notice is not given, 
up to a maximum of five (5) days. 

ARTICLE 11 .O ACADEMIC REORGANIZATION 

11.1 

11.2 

11.3 

11.4 

11.5 

The Board and the Association acknowledge that in order to maintain the 
integrity and viability of its academic offerings, it may become necessary to 
revise, restructure or discontinue Programs or Departments which may result in 
the layoff of Continuing members. 

Reorganization will normally occur in the context of institutional academic 
planning that considers the College's business plans. 

Reorganization of academic programs will normally be achieved in a manner that 
will protect the employment of Continuing members. 

No reorganization involving the reduction, deletion or transfer of a Program or 
Department which affects the employment security of Continuing members may 
occur without the opportunity for the Faculty Association to consider the matter 
and make recommendations to the appropriate Executive Officer. 

The Association shall be notified in writing and consulted at the earliest stages of 
planning, shall have available to it. $h$req,uired. supporting information and have 
up to one (1) month to make its reco~mtddations. , "  

I ,  
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11.6 ProgramlDepartment Deletion 

For a reorganization that involves the, deletion of a Program or Department, the 
Dean or Director will inform th rs of .the number and nature of the 
positions that will be required ar that some or all of the Program or 
Department will continue to be 

1 1.6.1 Affected members may apply for early release or continuation on staff for 
the length of time some or all of the Program or Department will 
continue. 

11.6.2 The Dean or Director shall consider such applications subject to the 
qualifications of the members to teach the required courses and the 
needs of the College. 

11.7 ProgramlDepartment Reduction 

For a reorganization involving a reduction in the Continuing members in a 
Program or Department, the affected Academic Unit shall: 

11.7.1 name an Academic Staff Appointments Committee to recommend the 
curriculum and teaching requirements of the Program or Department 
which will continue, and 

11.7.2 name an Implementation Committee to recommend to the Executive 
Officer, within the terms of this ,Collective Agreement, the employee 
reduction procedures to b 

11.7.2.1 The Implement mmi$e will consist of the Dean who 
shall act as Cl-’! (3) Continuing members and a Dean 
or Director from the College at large. 

The Committee shall consider academic qualifications and 
experience together with performance and length of service in 
arriving at its recommendations. 

11.8 Layoffs shall only be effected if the number of positions subject to layoff is 
greater than the number of members teaching the same courses who will reach 
retirement age in the academic year in which the reorganization will take place. 

11.9 Once the Executive Officer has approved the lay-off of a member, the College 
shall: 

1 I .9.1 notify the member in writing. 

11.9.2 make reasonable efforts to re-assign the member to an equivalent 
Faculty position that the member is qualified to perform as per 12.0 
(Reassignment). 

11.9.3 provide a reasonable opportunity for retraining of the member for the 
purpose of reassignment as per 12.0 (Reassignment). 

11.9.4 provide a reasonable opport member to transfer to Part-time 
Probationary or Continuing st 

nd the members to be laid off. 

11.7.2.2 

. . ,  
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11.10 If a member can be re-assigned to an equivalent position and circumstance, but 
refuses to accept such reassignment, the severance provisions of 11.12 shall not 

11.11 In the event that a Full-time Probationary or Continuing member accepts 
reassignment to Part-time Probationary or Continuing status, the severance 
payable shall be reduced by one-hqlf. 

11.12 If a member cannot be re-assigne refuses a retraining opportunity, the 
member may be laid off. I 

11.12.1 A Full-time Continuing member who is laid off in this fashion shall 
receive a severance payment equal to one (1) month's regular salary for 
each year of Continuing service to a maximum of twelve (12) months' 
salary. 

11.12.2 A Part-time Continuing member who is laid off in this fashion shall 
receive a severance payment equal to one (1) month's regular salary for 
each year of Continuing service to a maximum of six (6) months' salary. 

apply. 

4 

1 .  

11.13 Recall 

Should the same, or essentially the same, full or part-time Continuing position be 
reinstated within eighteen (18) months of the effective date of layoff, the member 
shall be so advised by the College and be given first consideration for 
reappointment . 
11.13.1 If more members apply for reinstatement than the number of vacancies, 

the selection of members for reinstatement shall be recommended by an 
Academic Staff Appointments Committee 

11.13.2 Salary on reappointment'shal( be .at the same rate as at layoff, subject to 
any general Faculty sala 

11.13.3 Should reappointment occur'within one (1) year of the layoff date, the 
severance payment shall be repaid proportionately. 

11.13.4 Should reappointment occur within one (1) year of the effective date of 
layoff, for the purpose of the Local Authorities Pension Plan, and subject 
to plan regulations, the period between the layoff date and the 
reappointment date shall be considered a period of leave without pay. 

11 . I4  Layoff under this Article shall not be considered nor represented as dismissal for 

ARTICLE 12.0 REASSIGNMENT 

12.1 Reassignment Procedures 

djustments in the interim. 

cause. 

12.1.1 The Board acknowledges that while members are assigned to Academic 
Units, they are also Grant MacEwan College employees and reasonable 
effort must be made to reassign members affected by reorganization to 
other positions they are qualified to fill. 

12.1.2 A member adversely affected. by reorganization (as described in Article 
11 .O) may advise the Executive officer, in writing, of an interest in being 

) ,  2 ' $,' I t 
; g , 4 , ' )  
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assigned to a position in another area of the College for which the 
member is qualified. 

12.1.2.1 Following consultation with the Dean or Director of the 
identified Academid,' administrative unit, and an 
Academic StafP.'A$p@in Committee if the position is a 
faculty positioh; ' t k h  E Officer shall decide on the 
proposed reassignment and, in writing, so advise the affected 
member. 

12.2 Retraining 

12.2.1 A member adversely affected by reorganization may advise the 
Executive Officer, in writing, of an interest in being assigned to a position 
in another area of the College for which the Faculty member is not 
currently qualified but could become qualified after a period of study 
leave. 

12.2.1.1 The member shall describe the study leave program, the 
qualifications to be obtained and an estimate of the time and 
financial resources required to complete the program. 

12.2.1.2 The Executive Officer, after consultation with the Dean or 
Director within whose Academic Unit the position resides, shall 
decide on the proposal and shall advise the member of such 
decision in writing. 

12.3 The College reserves the right to reassign a person currently employed on the 
administrative staff of Grant MadEyan: !.College to the academic staff, and 
conversely, reassign a Faculty m'emb& jo,the administrative staff. 

12.4 Effect on Employment Rights 

12.4.1 Faculty members who are re-assigned to an equivalent faculty position 
shall retain all employment rights held prior to reassignment. 

ARTICLE 13.0 SUSPENSION AND DISMISSAL 

13.1 Conditions for Suspension or Dismissal 

13.1.1 The appointment of a continuing member shall be terminated only 
pursuant to 11.0 (Academic Reorganization) or for just cause in 
accordance with the provisions of 13.2. 

13.1.2 The appointment of a probationary member or a member with an 
otherwise limited term may be terminated before the date specified by 
their contract only in accordance with the same provisions. There shall 
be no grievance according to 4.0 (Grievances) upon the non-renewal of 
an appointment at the end of a contractually specified probationary term, 
or a contractually limited appointment. 

13.2 Procedures for Suspension and Dismissal 

13.2.1 Sessional, Probationaw or Cdntinuinq ' 
!ls,.e ,(!I I / I  ' 

13.2.1 .I 

h !  

The Executive 'Officer may, b; written notice for stated cause, 
relieve a Sessional, Probationary or Continuing Faculty 
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13.2.1.2 

13.2.1.3 

13.2.1.4 

13.2.1.5 

13.2.1.6 

member of some or all duties, and a copy of such notice shall 
be forwarded to the College President, Human Resources 
Department, Dean or Director and the Faculty Association 
President. 

Dismissal or other procedures to determine the propriety of 
such action shall be initiated in conjunction with the written 
notice as outlined in 13.2.1 .I. 

Salary and other benefits shall continue throughout the period 
of suspension. 

When the Executive Officer is satisfied that there is just cause 
for dismissal, the Executive Officer shall forthwith notify the 
member, in writing, of the intended action to dismiss the 
member and shall invite the member to meet and discuss the 
matter. 

In this and all .f+rth;r,, proceedings, the member shall be 
permitted to brhg ej'ld be assisted by an advisor of his or her 
choice. 

If the attempt to settle the matter fails or if it remains unsettled 
for more than ten ( I O )  working days from the date of the 
Executive Officer's notice to the member according to 
13.2.1.4, then the Executive Officer shall inform the member of 
the dismissal and shall provide in writing the particulars 
against the member in sufficient detail to enable the member 
to prepare an appeal. 

' 1  

I I 

13.2.2 Term 

13.2.2.1 The Dean or Director may, by written notice for stated cause, 
relieve a Term Faculty member of some or all College duties, 
and a copy of such notice shall be forwarded to the College 
President, Human Resources Department, Executive Officer 
and the Faculty Association President. 

13.2.2.2 Dismissal or other procedures to determine the propriety of 
such action shall b,e initiated in conjunction with the written 
notice as outlin,ed ig A3.2.2.1. 

Salary and oth6.1; I bknefifs .. shill continue throughout the period 
of suspension. " I * . I  

When the Dean or Director is satisfied that there is just cause 
for dismissal, the Dean or Director shall forthwith notify the 
member, in writing, of the intended action to dismiss the 
member and shall invite the member to meet and discuss the 
matter. 

13.2.2.5 In this and all further proceedings, the member shall be 
permitted to bring and be assisted by an advisor of the 
member's choice. 

1 ,  

13.2.2.3 

13.2.2.4 
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13.2.2.6 If the attempt to settle the matter fails or if it remains unsettled 
for more than ten (IO) working days from the date of the Dean 
or Director's notice to the member according to 13.2.2.4, then 
the Dean or Director shall inform the member of the dismissal 
and shall providt3it-i writing the particulars against the member 
in sufficient det$ tp'&able the member to prepare an appeal. 

13.3.1 If the Faculty member wishes to appeal through the Association, he or 
she may initiate a grievance according to the provision of 4.2 (Faculty 
Grievances). 

13.3.2 Where an arbitration board determines by its award that the suspension 
or dismissal is not warranted, the arbitration board may set such remedy 
or penalty as it deems just and reasonable under the circumstances, 
including the reinstatement of a Faculty member whom the arbitration 
board deems to have been wrongfully dismissed. 

13.3 Appeals of Suspension or Dismissal 

13.3.3 Where the arbitration board determines that a dismissal is for just cause, 
it may order the dismissed person to repay to the College any, or all, 
salary or benefits paid pursuant to 13.2.1.3 or 13.2.2.3. 

ARTICLE 14.0 WORKLOAD: TERMINOLOGY AND EQUIVALENCES 

14.1 Definitions 

14.1.1 

14.1.2 

14.1.3 

"Instructional Academic Staff,mewber" refers to Faculty members whose 
responsibilities are the i&s)(+,($bQ of Students and service, and, when 
appropriate and necessary; scholarly activity. 

"Instructional Assistant'' refers to Faculty members who work under the 
supervision and direction of a Chair and provide support to the 
instructional academic staff members or professional resource staff 
members. 

"Instructional Hour" refers to the standard unit of instruction to which all 
other forms of instruction are equated for the purpose of establishing 
instructional workloads. 

14.2 Equivalencies 

14.2.1 One (1) hour of classroom (lecturekeminar) instruction is equivalent to 
one (1) Instructional Hour. 

14.2.2 Notwithstanding 14.2.1, where the Dean and a majority of the 
Probationary and Continuing members in the Program or Department 
agree, one (1) hour of classroom or other course delivery may be greater 
or less than one (1) Instructional Hour. 

14.3.1 Where a course is offered,,with fewer than the normal number of 
Instructional Hours, but retains fke same academic credit, for purposes 

14.3 Determination of Equivalencies 
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of workload determination, it! shall be- considered to have a normal 

14.3.2 The percentage that one (1) ;hour of teaching lab, clinical instruction, 
supervisory lab, field placement supervision or other forms of instruction 
is of one (1) Instructional Hour will be set by agreement between the 
Dean and the majority of the Probationary and Continuing members in 
the Program or Department. 

number of Instructional d,t$rb,i' ,:I \ . ' I T '  '> 

14.3.3 Normally an hour of teaching lab or clinical instruction shall not exceed 
1.0 of a Instructional Hour nor shall an hour of supervisory lab or field 
placement exceed 0.5 of an Instructional Hour. 

14.3.4 Notwithstanding 14.3.3, where the Dean and a majority of the 
Probationary and Continuing members in the Program or Department 
agree, one (1) hour of teaching lab or clinical instruction may be greater 
than 1.0 of an Instructional Hour and an hour of supervisory lab or field 
placement may exceed 0.5 of an Instructional Hour. 

14.4 Appeals of Equivalency Determinations 

14.4.1 Failing agreement, a difference regarding the determination or 
application of an equivalency may be the subject of a grievance filed 
according to the provisions of 4.2 (Faculty Grievances). 

ARTICLE I 5.0 WORKLOAD ASSIGN MEN^;^.: i . ( 
, \ < ' ! * I *  L .  

15.1 Workload Assignments - General ' I ' 

15.1 .I The process of assigning workload to individual faculty members takes 
place within a context which must account for the diverse range of 
programming at the college and the importance of flexibility for the 
management of the program. 

15.1.2 The workload assignment of all categories of faculty members shall be 
determined by the Dean or Director in consultation with the Chair and 
affected members. 

15.1.3 Workload assignment procedures for faculty members will be specific to 
the category of employment of the faculty member. 

15.1.4 Workload will be assigned for the following categories of Continuing, 
Probationary and Sessional faculty members: 

15.1.4.1 Instructional Faculty 

15.1.4.2 Lecturer 

15.1.4.3 Instructional Assistants 

15.1.4.4 Professional RbsoGrde Faculty, 
I ;  : !? r ' , ' , . L ? " *  . I ,  

15.1.4.5 Science Lab Supervisor' 

15.1.4.6 Science Lab Instructor 

15.1.5 Course assignments shall be determined within each Program or 
Department on the principle that Probationary and Continuing workload 

25 



assignments shall be made first, and Sessional workload assignments 
shall be made prior to other contractually limited assignments as 
described in Article 15.10. 

15.2 Instructional Faculty Workload Assignment 

15.2.1 

15.2.2 

15.2.3 

15.2.4 

15.2.5 

15.2.6 

15.2.7 

Components of an Instructional Faculty Workload 

15.2.1.1 During any academic year, an annual workload for a full-time 
instructor shall include instruction and service and when 
appropriate and necessary scholarly activity. During non- 
instructional periods members will engage in service, scholarly 
activity, professional development and activities related to 
instructional duties. 

, 

Workload shall,i normally, bet preliminarily constructed by the 
Chair and the faculty member. This workload discussion shall 
consider each workload component in the following order: 

Assignment Procedure 1 General I 

15.2.2.1 
@ ' 3  4'"' 

1. 

2. 

Service 

Scholarly Activity 

3. Instruction 

Preliminary discussions beheen the Chair and the faculty member 
regarding the levels of service, scholarly and instructional activity for the 
upcoming year and the initial assignment of workload shall be complete 
by the end of April. 

Upon completion of the preliminary assignment of annual workload, the 
Chair shall review the faculty workloads for their area with the Dean and 
finalize workloads for the area. 

Should adjustments to the preliminary assignment be required the Dean, 
Chair and faculty member will meet to discuss the reasons for the 
adjustment. Following this discussion the workload will be finalized by 
the dean and this worklogd shall represent the faculty member's finalized 
workload for the upcotqingi year. The Dean will normally provide 
finalized workloads to the member by June 15. 

Should the faculty member not accept their finalized workload they may 
request a Workload Review Panel in accordance with Article 15.8. 

Workload Component Assiqnment - Specific 

15.2.7.1 Service 

, 1 .  

(a) Service represents activities that foster and further the 
regular operation of the department, faculty, and college. 
The degree of participation in service responsibilities may 
vary from staff member to staff member and from time to 
time. A staff member shall be actively engaged in service 
to the college and shall participate in the collegial 
responsibilities of the department, faculty and college. 
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The degree of participation in service responsibilities may 
vary from staff member to staff member and from time to 
time. While service may normally be distributed over the 
year acroSs-,a sm,all nurqber of tasks, occasionally service 
may requirecconsiderable commitment for a shorter 
period of time. 

(b) A member’s service will vary between 5% and 20% of an 
annual workload. 

(c) Major forms of service require special consideration. 
Major forms of service may include chairing major college 
wide committees, major program collaboration and other 
activities, as requested by the college, that require major 
commitment. A major service activity may be requested 
by a faculty member or by the College Administration. 

15.2.7.2 Application Process for Maior Service 

(a) Notice of interest to undertake a major service activity is 
to be made by the faculty member through the chair to 
the dean. 

(b) In consultation with the chair and the faculty member, the 
dean will apprdve, or not, the application. 

(c) A major service.activity involving a commitment beyond 
one academi6:yeat is pos,sible, subject to satisfactory 
contribution and’ subject to the instructional requirements 
of the department or program. 

\ ‘ I ( .  I I 

15.2.7.3 Scholarlv Activity 

(a) The responsibilities of a faculty member may include 
active participation in scholarly activity. Scholarly activity 
fosters knowledge in, and engagement with and profile in 
a faculty member‘s discipline or field. The degree of 
participation in scholarly activity responsibilities may vary 
from staff member to staff member and from time to time. 

(b) A member’s scholarly activity will vary between 0% and 
35% of an annual full workload. 

(c) Major forms of scholarly activity require special 
consideration. 

Awlication Process for Major Scholarlv Activitv 

(a) Application to undertake a major scholarly activity is to be 
made bylthe. fgculty member through the chair to the 
dean. 

(b) The dean wWappoint an advisory committee of at least 
four faculty members with expertise and credibility in 
scholarly activity. 

15.2.7.4 

I ’  , ’  
\ ,  I ,  \’ ‘ .: 
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(c) In consultation with the advisory committee the dean will 
approve, or not approve, the application. 

(d) If the major scholarly activity involves a commitment 
beyond one academic year, approval is possible, subject 

ntribution and subject to the instructional 
ment or program. 

15.2.7.5 Instruction I 

(a) A member's instructional component will vary between 
60% and 90% of a full workload. 
(i) All instructional faculty members shall have a 

minimum of 60% instructional workload per 
academic year. 

The Dean may grant exceptions to this minimum in 
Article 15.2.7.5 (a) (i). 

(b) For Part-time Probationary and Continuing members, 
normal instructional workload shall not exceed 50% of a 
full time instructional faculty teaching workload averaged 
over two academic years. 

(i) Additional teaching by a part-time member shall be 
paid at the member's normal salary rate and shall 
be accumulated for purposes of increments and 
vacation 'pay to a maximum of 100% of a full time 

tructional member. 
embers shall be available for out-of- 

class student contact for not less than one (1) hour per 
week for each three (3) hours of in-class contact per 
week. 

(a) The initial assignment of instructional workload by the 
Chair will follow the preliminary determination of the 
faculty member's workload associated with service and 
scholarly activity. 

(b) In determining instructional workloads consideration shall 
be given to: 

(i) the amount of preparation and number of different 
course preparations required, 

(ii) probationary instructional faculty in the first year of 
their employment 

(iii) whether the course is new or has been previously 

(ii) 

15.2.7.6 Assiqnment of Instructional Workloads 

fv 9 t u'ii B n t en ro I m e n ts , 
' 7  
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(v) course scheduling and location, 

nstruction, including the use of new 
e m$thodology, 

f professional development activities 

(viii) differences in the scope and difficulty of courses, 

(ix) the number of honours and independent studies 
students supervised, and, 

(x) method of student assessment and evaluation 
It is acknowledged and accepted that a fair application of the 
principles in 15.2.7.6 (b) may give rise to nominal differences 
in instructional workload assignments for individuals and 
across Academic Units. 

All instructional faculty are expected to maintain currency in 
their respective area or discipline. To maintain currency, 
mem bers participate in professional development activities as 
agreed to during their annual workload assignment. 

When the dean and the majority of the Probationary and 
Continuing Instructional members of the Program or 
Department agree on. an application of the criteria in 15.2.7.6 
(b) to determine'in ctional 'workloads, it shall be recorded 
and become th&?f is ' oPi&andard practice for workload 
assignment. 

I 

15.2.7.7 

15.2.7.8 

15.2.7.9 

15.2.7.1 0 

15.2.7.1 1 

Annual Reports 

Instructional faculty members are required to file an 
annual report with the Dean's office on or before the last 
week of September. 

The report shall be in the format required by the 
member's program/department and shall detail the 
member's annual activities and plans in the areas of 
Service, Scholarly Activity and Instruction. 
The College recognizes that some members engage in 
remunerated professional activities. Remunerated 
professional activities such as working for other 
educational institutions, healthcare organizations or 
consulting must not conflict with a member's 
responsibilities to the college. Member's engaged in 
remunerated professional activities shall describe and 
report these, activities in the member's annual report. 

J ,  I !  

Adiustments to ?inrt@l.Workloa'd and Course Cancellation 

(a) Adjustments 'to the member's annual workload after it is 
finalized must be asreed to bv the member. 

. s  * 
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1 .  . I 

(b) If due to Clnfofeseen circumstances, such as insufficient 
enrolments,, tbf. &llege ,is unable to assign a sufficient 
number of instructional hours as provided in the agreed 
to annual workload, the Chair and member will meet to 
determine an alternate service or scholarly activity that is 
equivalent to the reduction in instructional hours. 

(c) In the event no equitable service or scholarly activity can 
be determined, the resulting workload will be regarded as 
meeting that year’s workload assignment. 

15.3.1 The workloads for continuing, probationary and sessional lecturers will 
be assigned after the assignment of workloads to the continuing, 
probationary and sessional instructional faculty. 

15.3.2 The workload of a lecturer shall normally consist of four hundred and fifty 
(450) Instructional Hours taught over a twelve (12) month period. 

15.3.3 All lecturers shall be available for out-of-class student contact of five (5) 
hours out-of-class contact per week. 

15.3.4 All lecturers are expecte ntain currency in their respective area or 
discipline. 

15.3.5 During periods in which t engaged in instruction or out- 
of-class contact or vacation they are not required to be at the college. 

15.3 Lecturer Workload Assignment 

15.3.6 Lecturer duties shall be assigned by the Dean in consultation with the 
Chair and affected members. 

15.3.7 A component of a lecturer duties encompassed under instructional 
responsibilities includes orientation and department meetings. 

15.3.8 Should the faculty member not accept their finalized workload they may 
request a Workload Review Panel in accordance with Article 15.8. 

15.4 Instructional Assistant Workload Assignments 

15.4.1 

15.4.2 

15.4.3 

15.4.4 

The normal hours of work for Instructional Assistants shall be thirty-five 
(35) hours per week. 

Duties shall be assigned annually to Instructional Assistants by the Dean 
after consultation with the appropriate Program or Department Chair(s) 
and the affected Instructional Assistant. 

Where an Instructional Assistant is qualified to perform the duties of a 
term Instructional faculty, member,’ and where the Instructional Assistant 
is requested and consents to pe,rform such duties in addition to their 
non-instructional duties,’ -he  %\%he sHdl be paid for that instructional 
workload at the appropriate term instructional rates. 

Should the faculty member not accept their finalized workload they may 
request a Workload Review Panel in accordance with Article 15.8. 
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15.5 Professional Resource Faculty Workload Assignments 

15.5.1 Professional Resource Faculty members shall not be required to teach 
except with their consent. 

15.5.2 The normal hours of work for Professional Resource Faculty shall be 
thirty-five (35) hours per week. 

15.5.3 Workload shall be determined by the Dean or Director in consultation 
with the Chair and affected members. 

15.5.4 Should the faculty member not accept their finalized workload they may 
request a Workload Review Panel in accordance with Article 15.8. 

15.6 

15.7 

Science Lab Supervisor Workload Assignment 

15.6.1 The normal hours of work for a Science Lab Supervisor shall be thirty 
five (35) hours per week. 

15.6.2 As part of their regular dhties.a 5 .  Science.Lab , Supervisor may teach up to 

15.6.3 Workload shall be determined by the Dean in consultation with the Chair 
and the affected members. 

15.6.4 Should the faculty member not accept their finalized workload they may 
request a Workload Review Panel in accordance with Article 15.8. 

three (3) labs per term. r : ,  rlAl,. A I  .!. 

Science Lab Instructor Workload Assignment 

15.7.1 

15.7.2 

15.7.3 

15.7.4 

15.7.5 

15.7.6 

Lab instructors will support the work of the Department through lab 
teaching assignments and related duties during non-teaching times. 
The instructional workload of a lab instructor shall normally consist of 
four hundred and fifty (450) Instructional hours and two (2) months of 
related lab duties over a twelve (12) month period. 

All lab instructors shall be available for out-of-class student contact of 
five (5) hours out-of-class contact per week. 

Duties will be assigned by the Dean in consultation with the Chair, Lab 
Supervisor and affected members. 

All lab instructors are expected to maintain currency in their respective 

J ; I '  . ' :  
Should the faculty memb&d'nbtia'&ept hheir finalized workload they may 
request a Workload Review Panel in accordance with Article 15.8. 

I area of discipline. 1 )  ; I  

15.8 Workload Review Panel 

15.8.1 Any faculty member dissatisfied with her/his finalized workload may file a 
written Notice of Review with the Dean or Director and send a copy to 
the President of the Association. The member will file a Notice of 
Review within five (5) working days of receipt of their finalized workload. 

15.8.2 Each Workload Review Panel shall be composed of at least the following 
or their named alternatives: 
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15.8.2.1 

15.8.2.2 

the Dean or Director or designee who shall act as non-voting 
Chair; 

the Program or Department Chair or the individual responsible 
for the preliminary workload assigned to the affected member. 

15.8.2.3 three (3) Academic:or Resource area faculty members. 

(a) The facultyI members :Will pre-select seven (7) faculty 
members from the appropriate employment category. 
The dean will ensure a democratic process of pre- 
selection occurs by the end of January each year. 

(b) When a request for review is filed, the Dean will canvas 
the seven (7) pre-selected members, of whom three will 
serve on the panel. 

15.8.3 In making its determinations on the merits of the appeal, the Workload 
Review Panel shall review the workload procedures in the appropriate 
employment category to determine if all the workload assignment 
procedures have been considered and applied. The Workload Review 
Panel members and the faculty member requesting the review may 
request the dean to provide access to the assigned workloads and 
workload criteria considerations for the appropriate and relevant faculty 
members in the area. 

15.8.3.1 

15.8.3.2 Lecturer - Article 15.3 

15.8.3.3 

15.8.3.4 

15.8.3.5 

15.8.3.6 

15.8.4 Within fifteen (15) working days of the date of the member’s review 
request, The Workload Review Panel will make a recommendation to the 
Dean on whether a workload adjustment is warranted. 

15.8.5 The Dean or Director shall, without delay, refer the recommendation of 
the Workload Review Panel, including dissenting comments, to the 
Executive Officer whose decision shall be final. 

15.8.6 The Executive Officer will communicate the final decision in writing to the 
academic faculty member within ten (IO) working days of receipt of the 
recommendation. If the appeal is denied, the Executive Officer will 
provide a written explanation. A copy of the decision will be forwarded to 
the Faculty Association. 

15.8.7 The financial management for successful appeals will be the 
responsibility of the Dean of the Faculty or School. 

Instructional Faculty - Article 15.2 

Instructional Assistants - Article 15.4 

Professional Resource Faculty- article 15.5 
Science Lab Supehisor - Article 15.6 

Science Lab Instructor - Article 15.7 
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15.9 Overload 
15.9.1 

15.9.2 

15.9.3 

15.9.4 

15.9.5 

Overload is for exceptional circumstances and the College and Faculty 
Association acknowledge Lthqtl excessive amounts of overload may 
negatively affect an instruFt/ojq/. , I ,  ?;lembe(s 1 performance. 

Overload occurs when a member teaches or provides service in excess 
of the faculty member's assigned annual workload in a year. 
The Dean must provide written authorization to the chair prior to final 
confirmation of an overload assignment with the member. 

The Dean will authorize overload remuneration as salary in the current 
academic year or as future workload adjustment for the following 
academic year. 

Pavment of Overload 

15.9.5.1 If a member works overload, it shall be paid at the applicable 
rate beginning on the first regular payday following the date on 
which it can be established that an overload exists and shall 
be paid over the balance of the Term. 

15.9.5.2 In the event that all overload has been worked as of the date 
on which it was established that an overload exists, then a 
lump sum payment for such overload shall be made on the 
first regular payday following that date. 

15.9.6 Members who are assigned overload by the Dean shall be paid on an 
appropriate Instructional HowYate, at their current grid step placement 
on the term salary table. ' 

15.9.7 If an Instructional Assistant'works hours in excess of thirty five (35) 
hours per week then these hours shall be considered overload. All 
overload must be authorized by the appropriate Officer or Administrator 
or designee, in advance of such time being worked. Overload shall 
either be paid at the appropriate hourly rate or taken as time in lieu. 

* ,  . T , $ i  " I _  

15.10 Term Instructional Faculty 
15.10.1 When a scheduled course is available to be taught by a member on a 

Term appointment, first consideration for appointment to teach the 
course will be given to the member who last taught it, provided the 
member has satisfactorily taught it at least five (5)  times during the 
previous five (5) academic years. 

15.10.2 A scheduled course is considered available when it is not required to 
make up a Probationary, Continuing or Sessional members workload. 

15.10.3 First consideration shall mean the obligation to consider first, and in good 

15.10.4 First consideration does not mean that the College is under an obligation 

faith, the application of any eligible Term member. 

to actually appoint or re-appojnt any member. I., 

L , . , I  1 1,' 

33 



15.10.5 In the event that the Dean cancels a course for which a term faculty 
member has been scheduled, within five (5 )  working days of the start of 
the course, the faculty member shall be paid a stipend of $300.00. 

ARTICLE 16.0 SALARY 

16.1 Salary Tables 

16.1 .I Full-time Faculty members shall be paid in accordance with the attached 
salary tables. 

16.1.2 Members holding other than full-time appointments shall be paid, pro 
rata, in accordance with the rates established therein. 

16.1 .I .I Instructional members paid on an Instructional Hour basis 
shall be paid according to the term instructional faculty rate. 

16.1.1.2 Non-instructional m,embers paid on an hourly basis shall be 
rofessional Resource faculty hourly 

i f '  

I 

16.2 Exceptions 

16.2.1 The College reserves the right to pay in excess of the ranges and 
increments set forth herein in the case of appointment of members with 
unique or special skills. 

16.3 Minimum Qualifications 

16.3.1 The minimum qualifications required for Faculty members shall be 
determined by the Dean or Director in consultation with the Program or 
Department Chair. 

16.3.2 It is recognized that a member's qualifications must be assessed in the 
context of each individual case, as determined by their expertise and 
ability. 

16.4.1 In determining increments for post-secondary teaching or other relevant 
work experience, the maximum experience recognized for placement 
purposes shall be one (1) year in any twelve (12) month period. 

16.4.2 Previous post-seconda for ~ instructional staff and/or relevant 
work experience for p esocfrbe staff shall be recognized at a 
ratio of one (1) increm year'of such experience. 

16.4.3 Relevant work experience and relevant teaching experience, other than 
post-secondary, shall be recognized at a ratio of one (1) increment for 
each two (2) years of such experience. 

16.5.1 Subject to 16.2 (Exceptions), upon initial placement a Faculty member 
will not be placed higher than 8.5 on the salary scale. 

16.5.2 Placement on the base of Category A of the Salary Table shall be 
contingent upon the attainment of fourteen (14) years of scholarity which 
will be considered to be achieved through: 

16.4 Recognition of Relevant Experience 

16.5 Initial Placement 
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16.5.2.1 the equivalent bi a-comhunity 'college diploma, or 
16.5.2.2 the completion of two (2) years of formal education at the post 

secondary level, or 
16.5.2.3 the equivalent of four (4) years relevant work experience in the 

member's field. 

16.5.3 Experience used for the purpose of placement at the base shall not be 
considered for incremental purposes. 

16.6.1 A Faculty member holding a professional designation as a condition of 
employment in the College shall maintain such designation in good 
standing. 

16.7.1 The placement of a member's salary in a particular salary grid shall be 
determined in recognition of the academic qualifications held by the 
member that are relevant to the member's area of service. 

16.7.2 After the initial appointment! where a Faculty member completes 
requirements for a higher Qtegory, as specified in 16.7 (Academic 
Qualifications), the member; shall habe his or her salary adjusted 
effective the 1st of July or the 1st of January following validation of the 
addition a1 qualifications. 

16.7.3 INSTRUCTIONAL ASSISTANTS 

(A) 

(6) 

16.6 Professional Designation 

16.7 Academic Qualifications 

a two (2) year diploma or equivalent from a recognized public 
institute or college. 

a bachelor's degree from the University of Alberta or 
equivalent. 

a two (2) year diploma or equivalent from a recognized public 
institute or college. 
a three (3) year bachelor's degree from the University of 
Alberta or equivalent; or 
a three (3) year diploma from a recognized public institute or 
college; or 
C.M.A. (Certified -Management Accountant); or 

C.G.A. (Certified 'General Accountant); or 
C.L.U. (Certified Life Underwriter); or 

C.T.C. (Certified Travel Counsellor) or equivalent. 

16.7.4 INSTRUCTIONAL AND PROFESSIONAL RESOURCE STAFF 

(A) 

(B) 
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a four (4) year bachelor's degree from the University of Alberta 
or equivalent; or . 
a four (4) yeai'diploma from a recognized public institute or 
College; or . .  

a three (3) year bachelor's degree from the University of 
Alberta or equivalent plus; an undergraduate diploma from a 
university or a two (2) year diploma from a recognized public 
institute or College. 

. 3  f , ' \ '  , 

a four (4) year bachelor's degree from the University of Alberta 
or equivalent plus; a graduate diploma from a university or a 
two (2) year diploma from a recognized public institute or 
college; or 

two (2) bachelor's degrees from the University of Alberta or 
equivalent. 
a four (4) year bachelor's degree from the University of Alberta 
or equivalent plus a C.G.A. or C.M.A.; or 

a master's degree from the University of Alberta or equivalent; 
or 

LLB. or C.A. 
two (2) master's degrees from the University of Alberta or 
equivalent; or , . 

a master's degree from the University of Alberta or equivalent, 
plus completion of all academic qualifications except 
dissertation, (candidacy completed) toward an earned doctoral 
degree from the University of Alberta or equivalent. 

" 1  I 

an earned degree at the doctoral level from the University of 
Alberta or equivalent. 

16.8 Special Qualifications 

16.8.1 Under special circumstances a member may request that his or her 
placement in a particular Category be reviewed. 

16.8.1 .I 

16.8.1.2 

The request shall be submitted in writing to the member's 
Dean or Director. Within thirty (30) calendar days of receipt of 
the request, the Dean or Director shall forward it, along with 
their recommendation, to the Executive Officer for 
consideration. 

Within thirty (30) calendar days of receipt of the member's 
request and the Dean or Director's recommendation, the 
Executive Officer, shall communicate the decision, in writing, to 
the member. I* < 1 ,  . .  

I t  
3 
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16.9 Increments 

16.9.1 Upon the satisfactory performance of a member's duties in an academic 
year: 

16.9.1 .I a full-time probationary or continuing member shall receive 
one (1) increment at the end of that year, and 

16.9.1.2 subject to the provisions of 15.2.7.5 (b) (i), a part-time 
probationary or continuing member shall receive one-half (1/2) 
increment at the end of that year. 

a probationary or continuing member who performs his or her 
duties for lessjthan,,the normal workload as defined in 14.1.3 
or is employed by" the College for less than two (2) 
instructional terrrls'n'rl an academic year, may have increments 
pro-rated to the term of the appointment. 

16.9.2 A member who is advised that his or her increment is being withheld for 
reasons of less than satisfactory service shall have the right to grieve at 
Step 2 of 4.2 (Faculty Grievances). 

16.9.3 The increment shall be added to a member's annual salary on the first 
(1st) day of July following the year of service for which the increment is 
granted. 

16.9.4 In addition to recognition for satisfactory service, the College may grant 
an additional one-half or full increment for merit. 

16.9.5 Increments may be granted in multiples of 0.5. 
16.9.6 A Term member shall receive increments: 

16.9.6.1 

16.9.1.3 

for relevant work experience and teaching experience at the 
ratios of 2:l and 1:1, respectively, up to 8.5 on the salary scale 
of the applicable salary category, and, 

beyond 8.5 on the salary scale only for relevant experience 
with Grant MacEwa'n College. 

Term members upon the completion of four hundred fifty (450) 
Instructional Hours -one (1) increment. No member shall 
receive more than one (1) increment annually, except as per 
Article 16.9.4. 

16.9.8 When a Term specific member becomes eligible for an increment, it shall 
be granted at the time of re-appointment. 

16.9.6.2 

16.9.7 Increments shall be granted to: I 

16.9.7.1 

16.1 0 Payments 

16.10.1 The College shall pay each Faculty member their salary entitlement no 
later than the twenty-fifth (25th) day of each month, or the preceding last 
banking day. If the College proposes to change this date, the College 
shall provide the Faculty Association with a minimum of six (6) months' 
notice of the change. 
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16.1 0.2 

16.10.3 

All payroll deductions that are tax-deductible, including the Association's 
annual membership fees and including charitable donations, shall be 
included on each Faculty member's T4 slip. 

In the event that administrative errors or omissions occur in some or all 
of the payroll, necessary corrections or adjustments may be made 
immediately by the College. 

16.10.3.1 In the event that such errors exceed fifty dollars ($50.00) and 
no mutually acceptable arrangement for repayment can be 
reached betweem I the College and the affected member(s), 
then the periodcof Qme :within which the necessary corrections 
or adjustments hay be made shall equal the time during which 
the error or omission was accumulated; that is, the recovery of 
any overpayment shall be prorated over such period of time as 
is equal to the time during which such overpayment was 
accumulated. 

16.10.4 The College shall administer the deduction and remittance of premiums 
or other payments required for any existing plans approved by the 
Association for the benefit of its members and, where mutually agreed, 
the administration of any new plans entered into after the execution of 
this Agreement. 

ARTICLE 17.0 TRAVEL 

17.1 When a Faculty member provides a vehicle for travel on College business, the 
member will be compensated for the use of such vehicle according to at least the 
rates established in current College Policy #D3440. 

ARTICLE 18.0 PROGRAM AND DEPARTMENT CHAIRS 

18.1 Appointment 

18.1 .I The appointment and/or re_appointment of Program or Department 
Chairs will be made through a process, of 'consultation between the Dean 
or Director and the faculty 'members in the Program or Department 
concerned, with the Dean or Director then making a recommendation to 
the appropriate Executive Officer, who shall make the final decision. 

18.1.2 Appointments of Acting Chairs of a known duration of eight (8) months or 
more will be made through a process of consultation as defined in Article 
2.3, Consultation. 

18.2 Honorarium 

18.2.1 A Program or department Chair will receive an honorarium in 
accordance with the attached salary tables. 

18.3 Chair Workload 

18.3.1 In addition to the honorarium provided for in 18.2 (Honorarium), the 
Dean, after consultation with the Program or Department Chair 
concerned, will determined the chair workload and the appropriate mix of 
instructional, service and scholarly activity. Maximum instruction for a 
chair will not exceed three hundred fifteen (31 5) instructional hours. 
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18.3.2 If a Program or Departrn&$"hair 8 , ' ;  ' is, dissatisfied with the amount of 
reduction in teaching or equivafgnt responsibilities, he or she may appeal 
according to 18.4 (Appeals).' ' 1  

18.4 Appeals 

18.4.1 The member shall first discuss the subject of the proposed appeal with 
their Dean or Director in an attempt to resolve the matter. 

18.4.2 If the appellant and their Dean or Director are unable to resolve the 
problem within ten (IO) working days of the date of the incident giving 
rise to the appeal, the appellant may apply in writing to the appropriate 
Executive Officer in an attempt to resolve the matter. 

18.4.3 If the appellant and the Executive Officer are unable to solve the 
problem within ten ( I O )  working days of the date that the matter was 
referred to the Executive Officer, the appellant may apply in writing to the 
College President in an attempt to resolve the matter. 

18.4.4 In the event the College President does not render a decision with 
respect to a Program or Department Chair's appeal regarding release 
time within thirty (30) calendar days of receipt by the College President 
of such appeal, the College Erepident's decision shall not be final, but 
rather such Program or.Deyarfment I . b  i. I Chair may initiate a grievance at 
Step 2 of 4.2 (Faculty GrievarMs). ' '% , ,  r :  I , ,  

ARTICLE 

19.1 St: 

19. 

19.0 STATUTORY HOLIDAYS 'AkD VACATION ENTITLEMENT 

utory Holidays 

.I All Faculty members shall have the following statutory holidays: 

New Years Day Labour Day 

Family Day Thanksgiving Day 

Good Friday Remembrance Day 

Easter Monday Christmas Day 

Victoria Day Boxing Day 

Canada Day 
Civic Holiday in August 

Christmas Floater Holidays (3) 

and such other holidays as may be declared from time to time by the 
Lieutenant Governor or Gqvernor General in Council to be observed by 
the citizens of the Province of,qlberta. ,\ 

19.1.1.1 In the event that'an):'ofthese holidays fall upon a Saturday or 
Sunday, the College will observe the holiday the next following 
Monday or as otherwise declared to be observed for 
employees of the Government of the Province of Alberta. 
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19.1.1.2 The dates of of the Christmas floater holidays will 
be at the discretion of the College, but shall be scheduled to 
ensure that Faculty members are not expected to attend work 
between Christmas Day and New Years Day, inclusive. 

19.1.2 These holidays shall not be included as part of a member's vacation 
entitlement. 

19.2 Vacation Entitlement 
19.2.1 Members on full-time appointments shall receive annually a vacation 

entitlement of forty-four (44) days excluding Saturdays, Sundays, and 
statutory holidays accrued at the rate of 3.67 days per calendar month. 

19.2.2 Members on sessional appointments shall receive annually, pro rata, a 
vacation entitlement of forty-four (44) days excluding Saturdays, 
Sundays and statutory holidays. 

19.2.3 Members on term appointments shall receive vacation pay at the rate of 
eight percent (8%) of gross regular earnings on the first six hundred 
seventy-five (675) Instructional Hours, and ten percent (1 0%) thereafter. 
Entitlement at the ten percent (30%) level will become effective from the 
first day of the appointment &v#ich the. member exceeds six hundred 
seventy-five (675) Instructional ' Hours in total accumulated hours from 
the member's date of employment with the College. For the purposes of 
entitlement, the counting of accumulated hours will start July 1 , 1998. 

19.2.4 Subject to the provisions of 15.2.7.5 (b) (i), members on part-time 
appointments shall receive vacation entitlements at one half the rate of 
that for full-time members. 

19.2.5 Notwithstanding 19.2.1 and 19.2.2, Full-time Instructional Assistants 
shall accrue vacation entitlements at the rate of twenty (20) days per 
year during the first five (5) years of service, twenty-five (25) days per 
year during the sixth through tenth years of service and thirty (30) days 
per year thereafter, excluding Saturdays, Sundays, and statutory 
holidays. 

19.2.5.1 

19.2.5.2 

19.2.5.3 

19.2.5.4 

Instructional Assistants who currently enjoy vacation 
entitlements superior to those indicated in 19.2.5, shall 
maintain their entitlements at the current level until through 
service accumulation they become eligible for a higher level of 
entitlement. 

Instructional Assistants on Sessional appointments shall 
receive, pro rat$' vddation entitlements according to 19.2.5. 

Instructional Assistants on Term appointments shall receive 
vacation pay at the rate of eight percent (8%) of gross regular 
earnings. 

Subject to the provisions of 15.2.7.5 (b) (i), Instructional 
Assistants holding part-time appointments shall receive, pro 
rata, vacation entitlement at one half the rates specified in 
19.2.5. 

l * , b J , : . , t  ' 
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19.2.6 A probationary member shall take. annual vacation during the member's 
initial twelve (12) months of yrvice, unless he or she has received prior 
written approval from his 05 hk,k-Dean or Director to take such vacation at 
another time. ' * f l  : 

19.2.7 A continuing member shall normally take vacation between May and 
August. 

19.2.7.1 Special arrangements for vacation at another time may be 
made, providing the member's Dean or Director approves, in 
writing, prior to the commencement of the May to August 
period. 

1: I . ." 

19.3 Payment Adjustments 
19.3.1 

19.3.2 

19.3.3 

The College will not make payment to a member in lieu of unused 
vacation entitlement, other than in the case of resignation with proper 
notice, unless prior arrangements are approved by an Executive Officer. 

A Faculty member who takes vacation in advance, and then leaves the 
College, will refund to the College an amount of money equal to his or 
her pay for the unearned period of vacation. 

If the College requires the services of a Faculty member during his or 
her vacation period, and if the member agrees to serve, then they may 
choose: 

19.3.3.1 to be paid 1/12 oftqeir annual salary per month at the rate in 
effect at the tfmb the entitlement was earned in addition to 
their regular salary for that period, forfeiting his or her 
vacation, or 

to have that portion of his or her vacation added to the 
following year's vacation, providing this will not conflict with the 
reasonable needs of the College. 

. ,k' ' 
I,, I 
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19.3.3.2 

19.4 Vacation Carry-over 

19.4.1 Vacation leave accrued during each vacation year shall be utilized within 
twelve (12) months of the end of that vacation year unless the member 
receives written approval from their Dean or Director to carry forward 
vacation entitlement beyond that time. "Vacation year" is defined as the 
period July 1 to June 30 following. 

19.5.1 Where a member who is on vacation is called back by the College and 
where it is not appropriate for the member to name an alternate, then the 
day of such call-back shall not.constitute a day of vacation. 

19.5 Vacation Call-back 

ARTICLE 20.0 LEAVES OF ABSENCE:.!SICK LEAVE 
20.1 Definitions I ' , ' j ! ,  ; I ,  

t 1 , I 1  

20.1.1 "Annual Sick Leave Allowance" means that allowance accrued by each 
eligible Faculty member during each academic year, such allowance 
entitling the member to full regular (including Program and Department 
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Chair allowance) salary during absence from duties because of illness, 
a cco rd i n g to t h e p ro vi s i o n s 'of 'th i s Art i cl,e. 

1 F, ' *  1,; i ? 

20.1.2 "Accumulated Sick Leave ,\Atlob'ance'\ means that unused portion of a 
member's Annual Sick Leave Allowance that may be accumulated by the 
member, according to the provisions of this Article. 

20.2 Continuing and Probationary Members 

20.2.1 Each probationary or continuing member shall be entitled to an annual 
sick leave allowance of: 

20.2.1.1 eighteen (18) full working days per academic year for full-time 
members, and 

20.2.1.2 nine (9) full working days per academic year for part-time 
mem bers. 

20.2.1.3 Where a member is initially appointed on a date other than the 
beginning of the academic year (that is, other than the first 
(1st) day of July), their Annual Sick Leave Allowance shall be 
pro-rated accordingly for the first academic year in which he or 
she is employed. 

20.2.2 Where all or part of a continuing or probationary member's Annual Sick 
Leave Allowance has not been ,used by the end of the academic year 
(that is, the thirtieth (30thj.day ofi.June); the unused Annual Sick Leave 
Allowance shall be transfecregito the member's Accumulated Sick Leave 
Allowance, and shall be carried forward into the following and 
subsequent academic years. 

20.2.3 Notwithstanding any other provision of this Article, a probationary or 
continuing member shall be entitled to full salary during absence from 
duties because of illness: 

20.2.3.1 for full-time members, a maximum of forty five (45) full working 
days in any one academic year, and 

20.2.3.2 for part-time members, a maximum of twenty five (25) full 
working days in any one academic year. 

20.2.3.3 in any one academic year, the combined total of annual sick 
leave allowance and accumulated sick leave allowance shall 
not exceed the limits specified in 20.2.3.1 and 20.2.3.2, as 
applicable. 

20.2.4 A member may draw unearned sick leave to the extent required to 
qualify him or her for weekly indemnity benefits. 

20.2.5 In the event that a member voluntarily terminates employment with the 
College, any utilized sick leavp,.al{pwance which has been unearned may 
be recovered by charging 'it' against the 'member's vacation entitlement. 

20.2.6 A member who has been in receipt of long term disability benefits for a 
period of twenty four (24) consecutive months may have his or her 
employment terminated provided: 
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20.2.6. I 

20.2.6.2 

20.2.6.3 

20.2.6.4 

the termination is recommended by their Dean or Director, 
Executive Offtcer and the Executive Director of Human 
Resources and approved by the College President. 

the termination will not prejudice the member's eligibility for 
long term disability benefits. 

medical and benefit underwriter prognosis is that the member 
will be unable to return to their own or an equivalent position in 
the College in the foreseeable future. 

subject to plan regulations and underwriter approval: 

20.3 Sessional Members 

with the exception of vacation and sick leave accrual and 
statutory holidays, the employee benefits the member 
was participating in at the time the member's disability 
commenced v$l continue at no cost to him or her during 
the memb$$$&$kly i'hdemnity benefit period and until 
he or she has received jong term disability benefits for 
twelve (12) months. 

long term disability benefits will continue until the earlier 
of; by plan definition the member is no longer entitled to 
such benefits, becomes age sixty five (65) or receives 
retirement benefits from the Local Authorities Pension 
Plan (or equivalent). 

the College will pay the employer and employee 
contributions to the Local Authorities Pension Plan (or 
equivalent) as long as the member remains eligible for 
long term disability benefits or begins to receive pension 
plan benefits. 

life insurance coverage at the rate in effect at the time the 
member became disabled will continue at no cost to the 
member as long as he or she remains eligible for long 
term disability benefits. 

I 

6 I ; , % e  

20.3.1 A member on a Session$lj@qointme$ is entitled, proportionate to the 
length of his or her appoiniment, to the benefits of this Article that are not 
expressly modified by this subclause. 

20.3.2 Subject to the provisions of this Article, a member on a Sessional 
appointment shall be protected from loss of salary because of illness 
only where such illness occurs during the term of the appointment. 

20.3.3 Where twelve (12) consecutive months or more elapse between 
appointments, a member on a sessional appointment may not carry 
forward previously accumulated sick leave allowance. 

20.4 Payment in Lieu 
20.4.1 The College shall not make any payment in lieu of unused Annual or 

Accumulated Sick Leave Allowance. 
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20.5 Additional Sick Leave 

20.5.1 Notwithstanding any other provision of this Article, the Executive Officer, 
upon the recommendationlof the Dean or Director may grant additional 
sick leave. f '  8 1 .  

ARTICLE 21.0 LEAVES OF ABSENCE:' NTAL LEAVE 
21 .I 

21.2 Maternity 

Probationary and continuing Faculty members shall be eligible for parental leave 
under the following conditions: 

21.2.1 After one (1) year of employment, female members shall be entitled up 
to twelve (12) months' maternity leave without salary which may be 
extended by the Executive Officer upon the recommendation of the 
Dean or Director. 

21.2.2 Notice of Leave 

21.2.2.1 A member who intends to take maternity leave shall give her 
Dean or Director at least four (4) months' notice, in writing, of 
the expected date of delivery of the child. 

Where possible, the member shall give the Dean or Director at 
least two (2) weeks' notice in writing, of any changes to the 
original leave request referred to in 21.2.2.1. 

21.2.2.2 

21.2.3 Notice of Return from Leave 

21.2.3.1 The member shal 
mon t hs' notice,: i i  

21.2.4 Resumption of Emplovment 

The member shall, upon resumption of employment, be re- 
assigned to academic or equivalent duties, providing such 
member resumes duties within twelve (12) months of 
commencing such leave. 

This period may be extended by the Executive Officer upon 
the recommendation of the Dean or Director. 

A member may claim accumulated sick leave allowance while 
on maternity leave. Benefits will be paid at the salary rate in 
effect at the commencement of the leave. 

21.2.5.2 The member shall be allowed the right to claim unused 
vacation entitlement while on maternity leave subject to the 
terms of 19.2 Vacation Entitlement. Benefits will be paid at the 
salary rate in effect at the commencement of the leave. 

e Dean or Director at least two (2) 
of intent to resume duties. 

21.2.4.1 

21.2.4.2 

21.2.5 Benefits While on Maternity Leave 

21.2.5.1 

21.3 Adoption Leave 9 1  

21.3.1 With the exception of 21.2. 
the provisions of this Article also apply in cases of legal adoption. 

of Leave), and 21.2.5.1 (Sick Leave) 
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21.4 Paternity Leave 

21.4.1 A male employee shall be granted two (2) days leave with pay to be 
present at the birth or adoption proceedings of the employee's child. 

21.5.1 The Parental Leave as described in this Article may be taken wholly or 
shared by either parent. 

21.5.2 If the parents of the child are both employed by the College, the College 
is not required to grant parental leave to more than one (1) employee at 
a time. 

4 ; ,I: ' 1  !* 21.5 Other Parental Leave I J 6 , b  

21 5.3 All provisions of Article 21 .O (Leaves of Absence - Parental Leave) shall 
apply to this Sub-Article (Other Parental Leave) with the exception of 
21.2.5.1 (Sick Leave). 

ARTICLE 22.0 OTHER LEAVES OF ABSENCE 

22.1 Professional Service Leave 

22.1.1 Where a member is elected or appointed to an office in a provincial or 
national educational association, and where such association requests 
the College to grant either full-time or part-time leave of absence without 
pay for the member, the College shall make every reasonable effort to 
comply with the request. 

22.2 Court Appearance Leave ' , ,  

22.2.1 The College shall grant Id&v$hithpay id a member for jury duty or when 
summoned as a Crown Witness. 

22.2.2 Where a member is released from his or her normal duties for the 
express purpose of serving as a juror or a Crown Witness, such member 
shall reimburse the College all monies paid by the Court, except for 
travelling, accommodation, and meal allowance not paid to the member 
by the College. 

22.2.3 In other cases where a member is required to appear in Court as a party 
or witness, a leave of absence without pay shall be granted for a period 
of time reasonably required by such court appearance. 

22.3 Leave to seek Provincial or Federal Election 

22.3.1 Where a member stands for election to the Alberta Legislature or 
Canadian House of Commons, the College shall grant the member leave 
of absence without pay to campaign once an election is called. 

22.3.2 If the member is elected, he or she shall be paid for unused vacation 
entitlement and may be granted a leave of absence according to 22.5.1. 

22.4.1 In the event of the death, oga; spouse, parent, guardian, grandparent, 
child, foster child, brother or sister'of a member or the member's spouse, 
or the death of a person permanently residing with the member, the 
member shall be entitled to leave with pay for a period of up to five (5) 

. ,  L .  

I E  * (  . I  

22.4 Compassionate Leave 
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working days. If such days are not taken consecutively they shall be 
scheduled at a time mutually agreed to between the member and his or 
her Dean or Director. 

22.4.2 Under special circumstances extensions to leave with pay or 
compassionate leaves other than that provided under 22.4.1 may be 
granted by the Dean or Director. 

22.5.1 Upon the request of a continuing or probationary member, an Executive 
Officer may grant such other leaves of absence without pay as is 
considered appropriate in the circumstances. 

22.5 Other Leave without Pay 

ARTICLE 23.0 BENEFITS FOR THOSE ON LEAVE 

23.1 Faculty members on leave witho4t 
benefits which continue to be payab 
the carrier, provided that the member pays the full premium thereon. 

statutory holiday benefits cease during a leave without pay. 

gular salary shall be entitled to those 
drsuan't to the insurance agreements of 

23.2 The accrual of vacation entitlement, sick leave benefits, and eligibility for 

ARTICLE 24.0 BENEFITS 

24.1 Benefit Plans 

The Board agrees to contribute the following toward employee Benefit Plan 
premiums for members participating in a College Group Plan. 

24.1 .I Probationary and continuing members: 

24.1.1.1 Alberta Health Care Plan - 80% of the single or family 
premium . 

24.1 .I .2 Supplementary Health Care Plan - 80% of the single or family 
prem i um . 

24.1 .I .3 Dental Care Plan - 80% of the single or family premium. 
24.1.2 Sessional members during the period of their appointment: 

24.1.2.1 Alberta Health C Ian - 80% of the single or family 
p re mi um . 

24.1.2.2 Supplementary Health Care Plan - 80% of the single or family 
p re mi um . 

24.1.2.3 Dental Care Plan - 80% of the single or family premium. 

24.1.3 Term members qualify for benefits when they are assigned to teach two 
hundred seventy (270) Instructional Hours in the current year. 

24.1.3.1 Alberta Health Care Plan - 80% of the single or family 
premium. 

24.1.3.2 Supplementary Health Care Plan - 80% of the single or family 
premium . 

t i  I 
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24.1.4 In the event, at any time during the life of this Agreement, any changes 
to the plans are contemplated by either party, such changes will only be 
implemented upon the mutual agreement of the Board and the 
Association. 

24.1.5 The benefit plans provid5d: fp[I,under this Agreement shall be governed 
by the assuring agreements between the Board and the Carriers. 

ARTICLE 25.0 COPYRIGHT 

25.1 The Board and the Association agree that Board Policy #D7210, Copyright, shall 
apply to the parties to this Agreement. 

ARTICLE 26.0 FACULTY PROFESSIONAL DEVELOPMENT 

26.1 Application of Faculty Development Policy 

26.1.1 The Board and the Association agree that Board Policy #D2090, Faculty 
Development, and #D2080, Sabbatical Leaves shall apply to the parties 
to this Agreement. 

1 , ‘ 1  

’ !, , 

26.2 Faculty Professional Development Funding 

26.2.1 

26.2.2 

26.2.3 

26.2.4 

26.2.5 

The Board shall provide funding for faculty professional development 
activities and administrative support at the rate of 2.8% of total 
Continuing, Probationary and Sessional salaries for the current year, and 
2.8% of the total Term salaries for the previous year. 

Faculty development funds #will. be made available to the faculty 
development office on September 1. 
Professional Development funding shall be allocated: 

26.2.3.1 To expenditures for the administration of the Faculty 
Development Office including employee salaries and benefits, 
and 

Not less than thirty-five (35) percent to faculty development, 
exclusive of Sabbatical Leaves, and 

Not less than thirty-five (35) percent to Sabbatical Leaves. 

1”s 

26.2.3.2 

26.2.3.3 

The College shall, on behalf of the College Faculty Development 
Committee, carry unused funds assigned for faculty professional 
development from one contract year to the next for the exclusive 
purpose of supporting faculty professional development activities. 
Funding allocated for sabbatical leaves shall be utilized to financially 
assist faculty granted educational leaves of absence in accordance with 
the sabbatical leave provisions of Board Policy #D2080 Sabbatical 
Leaves. Such funding shall provide for at least the salaries, accrued paid 
leaves, and employer contributions to the College Employee Benefit 
Programs for the members on leave, but shall not include any costs 
related to replacement of the members on leave. 

47 



Agreed to this day of ,2008. 

The Grant MacEwan College Board of Governors. 

Per: 
Chair, Board of Governors 

President and CEO, Grant MacEwan College 

1 1  1 . . I 1  i , . ! %  , *  '$ 4 i 
r -  

Chair, Board Negotiating Committee 

The Grant MacEwan College Faculty Association 

Per: 
President, Faculty Association 

Chair, Faculty Association Negotiating Committee 



LETTER OF UNDERSTANDING 

Between 

THE GRANT MACEWAN COLLEGE FACULTY ASSOCIATION 

And 

THE GRANT MACEWAN COLLEGE BOARD OF GOVERNORS 

Earlv Retirement Bridge 

As part of the College's commitment to succession planning, the Grant MacEwan College Faculty 
Association and the Grant MacEwan College Board of Governors agree to an early retirement plan 
that allows faculty members to phase into retirement with a reduced workload in exchange for a future 
retirement date. 

The parties further agree that within sixty (60) days after ratification, they will meet to develop and 
document a process that both captures the spirit and intent of the previous Letter of Understanding 
and aligns to current retirement policies and related legislation. 

This letter is in effect to June 30, 201 1, or until a new collective agreement is ratified, whichever is 
later. 

Date 

President, Grant MacEwan College Faculty Association 

President and CEO, Grant MacEwan College 
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LETTER OF UNDERSTANDING 

between 

THE GRANT MACEWAN COLLEGE FACULTY ASSOCIATION 

' ,)and!, '. , '  
THE GRANT MACEWAN COL'LeGEbOARD OF GOVERNORS 

Transition from a LSEH-based to a %-based Format for Determining Workload 

For many years, Grant MacEwan College has used an LSEH (LectureISeminar- Equivalent Hour)- 
based format for determining instructional workload. As the College moves to a definition of workload 
that includes three areas of responsibility for Instructional Faculty - instruction, scholarly activity and 
service - the LSEH model is no longer representative of an instructional faculty member's workload. 

Faculty should be aware that, in the transition from the LSEH-based to the %-based model for 
determining workload, the intent is neither to increase nor to decrease workload. Rather, the 
intention is to recognize and distribute, more appropriately, a member's efforts across the three 
components of workload. To accomplish this, workloads will now be described in terms of 
percentage of work devoted to the three components: instruction, service and, when appropriate and 
necessary, scholarly activity. For example, one member may have a workload that consists of a 5% 
service component, a 35% scholarly activity component and a 60% instructional component while 
another member may have a workload that is cpmprised of a 20% service component, a 0% scholarly 
activity component and an 80% instructional component. The weighting of each component will be 
determined through discussions between the chair and the faculty member at the outset of the 
workload assignment procedure (Article 15.2.2). This discussion will be informed by the listing of the 
relevant factors found in article 15.2.7. During this transitional year, it is important for faculty 
members, Chairs and Deans to discuss these relevant factors in relationship to the new workload 
model. Each department or program will hold such a meeting before March 31, 2009. The Dean 
continues to be responsible for approving the finalized workloads. 

Instructional workload will normally consist of a minimum of 270 instructional hours and a maximum 
of 405 instructional hours. It should be noted that faculty members who have been instructing 450 
LSEHs in the past, without release for any instructional or other considerations, will now see a 
maximum instructional workload component of the equivalent of 405 LSEHs. This adjustment is 
being made in order to provide further recognition of the scope of a member's responsibilities. 

For the new position of Lecturer, and for Term Instructors, workload will be based solely on instruction 
(there will be no service or scholarly activity requirements or expectations). The new collective 
agreement language will simply replace LSEH with :Instructional Hour". A Lecturer shall teach 450 
Instructional Hours per year, or the equivalent of a 450 LSEH workload. Term Instructors will now be 
assigned instructional hours rather than LSEHs. 



.L ; !ti 1 : I  
I .  

The College and the Faculty Association recognize that the new Article 15.0 Workload Assignment is 
a significant change at Grant MacEwan College. The parties agree that a full implementation of 
Article 15.0 Workload Assignment will occur during the distribution of workload and the finalization of 
workloads in the 2009/10 academic year. The dean of the area is responsible for the resource 
management of this change in workload distribution. 

Provided a ratified collective agreement is reached by September 30, 2008, the College will review all 
members' instructional workloads for the 08/09 academic year and ensure the maximum instructional 
workload for an instructor does not exceed 405 instructional hours. When a replacement instructor 
can not be assigned the member will receive an overload payment for the course. 

The parties agree that in accordance with Article 6.0 Agreement Interpretation and Amendment 
Recommendations a Joint Review Committee will be convened and shall meet in February 2010 to 
discuss the application of Article 15.0 Workload Assignment. The respective committee will: 

be responsible for identifying issues and concerns regarding the full implementation of Article 
15.0 Workload Review. 
review these issues and concerns and, where possible, provide recommendations for change. 

Where the parties reach a majority decision on recommendations for change, as described in Article 
6.3.2., then the parties will implement the changes [n+accordance with Article 6.3.2., Article 6.3.3 and 
Article 6.3.4. ' 1 1  

This Letter of Understanding shall expire June 30, 201 1. 

Signed: 

~ 

Date 

President, Grant MacEwan College Faculty Association 

, .  , .  President and CEO, Grant MacEwan College 
, . i * '  ' i .  ' f ;  b 1  

- 51 - 



LETTER OF UNDERSTANDING 

Between 

THE GRANT MACEWAN COLLEGE FACULTY ASSOCIATION 

' A&l' ' .  
I !  
I .  , 2 ! ! . ! l i ' :< '  , . '  

THE GRANT MACEWAN C O L L E ~ E  BOARD OF GOVERNORS 

Nurse Educator 

The respective parties agree to the creation of a new role in the School of Nursing (including the 
Psychiatric Nursing Program): 

1. Potential Workload Configuration 

0 The primary focus of this position is to integrate theory and practice within laboratory 
and clinical instruction. Sample of workloads constructed are shown in Appendix 1. 

0 Instructional workload includes orientation (e.g. college, clinical site) committee and 
course related meeting attendance and professional development activities. 

0 During the core months (mid-August to mid-May or last week of August to last week of 
May), when an Educator is not engaged in instruction they shall be at the college 
performing other duties (including: attending theory classes, simulations, lab 
evaluations, proctor exams, assist with projects, covering for illnesses, workshops, etc.). 

0 Nurse Educators in the PsychiatricNursing Program may be required to work in the 
spring session to complete their annual workload (see Appendix 1 examples). 

0 Outside of core months, an Educator shall not be required to be at the college, inclusive 
of any vacation. 

2. Service Commitment 

0 Members are required to attend orientation at the start of the academic year and year 
end activities at the close of the academic year. 

0 Based on the needs of the School of Nursing members may be required to provide 
service throughout the Academic year. 

0 Members are not required to provide service during non-core months. 

3. Duration of Position 

0 Educator positions are for durations of 12, 24 or 36 months, of which the core 9 months 
are preparation instruction and other related duties. 



4. Selection Process 

0 The selection committee shall consist of the Dean, Health and Community Studies or 
Director of the Nursing Program, Chair of the Nursing Program or Chair of the 
Psychiatric Nursing Program and one continuing faculty member. The final decision to 
hire rests with the Dean, Health ahd Cohmunity Studies or Director of the Nursing 

IrlJ. *I-,:,: , ! I '  
Program. , ,  ~, 

5. Renewal Process 

0 Nurse Educators will undergo peer review every year for the first 3 years. Student 
feedback will be obtained every year from a representative course. 

0 The Dean, Health and Community Studies or Director of the Nursing Program will 
inform the incumbent on whether the position has been renewed prior to the conclusion 
of the appointment. 

6. Vacation Entitlement 

0 Vacation entitlement is equivalent to thirty-three (33) days. Vacation days will normally 
be taken in the mid-May to mid-August timeframe. 

7. Benefit Entitlement 

0 Benefit entitlement is equivalent to a Sessional member as identified in Article 20.0 
Leaves Of Absence: Sick Leave and Article 24.0 Benefits 

0 For Nurse Educators enrollment in the Local Authorities Pension Plan is voluntary. For 
the purposes of eligibility requirements 'in the College Pension Policy D1500, Article 
2.2.4, the Nurse Educator shall be considered a sessional faculty member. 

8. Faculty Professional Development 

0 Professional development funding for this position will be in accordance with Article 26. 
The rate for calculating the professional development amount will be equivalent to a 
sessional member. 

9. Increments 

0 Increments will be granted to Nurse Educator members upon the completion of twelve 
(12) months service one (1) increment. No member shall receive more than one (1) 
increment annually. 

I O .  Salary Schedules 

0 Salaries are identified in Appendix 2 



The parties agree to review the terms and conditions developed in this letter of understanding at the 
expiry of the Collective agreement. At the expiry of the Collective Agreement either party may serve 
notice of their intention to discontinue this position or their desire to continue this role. 

Date 

President, Grant MacEwan College Faculty Association 

' t  : 
1 . ;  I t  

I . ,  

President and CEO, Grant MacEwan College 
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APPENDIX I 

Fall 
6 labs @ 30 IH 
(180) 
4 labs @ 45 IH 
(180) 
3 labs @ 30 IH 
2 labs @ 45 IH 
(1 80) 
2 clinical @ 49.5 IH 
3 labs @ 30 IH 
(1 79) 

School of Nursing Program (including Psychiatric Nursing Program) 

Winter Total IH 
3 clinical @ 94.5 IH 
(283.5) 
3 clinical @ 94.5 IH 
(283.5) 
3 clinical @ 94.5 IH 
(283.5) 

3 clinical @ 94.5 IH 
(283.5) 

463.5 

463.5 

463.5 

. I  I: ‘..il’.,;’ 

462.5 

Sample Workload Scenarios - 2008/2009 

Fall 
3 labs @ 30 IH 

Winter Spring Total 
1 clinical @ 94.5 IH 1 clinical @ 79.5 473.5 

Partial preceptor group 
@ 50 IH (140) 
2 lecture courses @ 45 
IH 
2 labs @ 45 IH (219) 

2 clinical @ 79.5 IH lH(79.5) 
(253.5) 
2 clinical @94.5 IH 1 lecture course @ 45 470.5 
4 labs at 30 IH 
(253.5) 

IH 
1 clinical @ 26.5 IH 

NOTE: As of fall 2009, clinical workload will also be available in the fall term. 

2 clinical @ 94.5 IH 
(1 89) 

3 clinical @ 94.5 IH ’ 472.5 
(283.5) 
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APPENDIX 2 

Steps 

A N N U A L  

Baccalaureate Masters 
I $  59,502 $ 62,056 

July 1, 2008 

Steps 

. .  . 
~. 

Baccalaureate Masters 
I $  62,180 $ 64,849 

2 $  64,222 $ 66,891 

3 $  66,264 $ 68,934 

4 $  68,308 $ 70,982 

5 $  70,350 $ 73,020 

2 1 $ 61,456 I $ 64,010 

3 I $ 63,411 1 $ 65,966 

4 I $ 65,367 I $ 67,925 
I 

5 I $ 67,321 1 $ 69,876 

A N N U A L  $ 1  

d . I , .  

. -  
July I ,  2009 
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LETTER OF UNDERSTANDING 

Between 

THE GRANT MACEWAN COLLEGE FACULTY ASSOCIATION 

And 

THE GRANT MACEWAN COLLEGE BOARD OF GOVERNORS 

Academic Title 

Purpose : 

Academic title is an important component of MacEwan's on-going development as an 
academic insti tu ti on. 

Rather than dealing with this topic at the negotiating table, it can better be handled through a 
joint committee charged with the task of ipvestigating and making recommendations 
concerning the implementation of academic titles at MacEwan. 

Composition and formation: 

The Committee will be comprised of four faculty members and four Deans or Associate Deans. 

The four faculty members will be comprised of one faculty member chosen by and 
representing each of the four Faculties or Schools. The Dean will be responsible for 
organizing a process of nomination and election for their respective Faculty or School. 

The Deans and associate Deans will be appointed by the Executive Vice-president Academic, 
one of whom will chair. 

Guidelines and parameters: 

The committee will be guided by MacEwan's mandate, mission and strategic plans. It will be 
mindful of MacEwan's identity and experience. 

The system of academic title must be academically credible and it must serve to enhance the 
reputation of MacEwan. 

The system must contain the conditions of title and the process of granting title. The following 
comments elaborate these two topics. 
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Conditions of Title 

Generally academic title is based on evaluation of individual achievement, a rigorous 
institutional standard and experience as an academic member of the community. Often 
academic or professional qualifications in the first instance and rank attained at another 
institution can determine the initial rank of appointment. Ongoing evaluation of a 
particular rank is normally based on criteria established by the institution. Traditional 
levels of title which often include, three: leyels are normally defined by three separate 
sets of criteria based in the three \?nets qf,,the a,cademy: teaching, scholarly activity 
and service. 

.-P,t h ’ , ’  , , $ 

t r  

Grantinq of Title 

The process for granting title needs known principles and clear guidelines to ensure 
rigour and to communicate to peers at other institutions and other external audiences. 
Elements such as classification of qualification, a system of continuous evaluation and a 
process of peer review are standard. 

Some institutions have adopted bipartite expectations in title often classified using 
“lecturer” language with lecturer and senior lecturer ranks. The faculty lecturer 
designations coincide with the teaching and service expectations, although scholarship 
is an expectation to maintain currency in the discipline. Faculty members with the 
tripartite responsibilities are classified in the traditional “professorial language,” the 
assistant, associate and full professor ranks. The professorial designation coincides 
with the tripartite expectation of teaching, scholarship and service. 

Reporting: 
The committee will report it recommendations to the Executive Vice-president Academic and 
Provost and to the President of the Faculty Association. 

2 ’ $ ’  I 

Timelines: 
The committee recommendations will be filed with the above parties on or before March 31 , 
2009. 

Date 

President, Grant MacEwan College Faculty Association 

President and CEO, Grant MacEwan College 
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LETTER OF UNDERSTANDING 

between 

THE Grant MacEwan College Faculty Association 

and 

THE Grant MacEwan College Board Of Governors 

Supplementary Employment Insurance Benefits (SEIB) Plan 

The parties agree to develop and implement a maternity,leave SElB plan that provides for ten (IO) 
weeks coverage at 95% of salary less Employment Insurance benefits. 

In consultation with the college's external benefits consultant,'and prior to January 1, 2009, two 
representatives of the Faculty Association and two representatives of the College, will meet to 
address the following; 

1) Determine the impact of a SElB plan on existing benefits plans, both statutory and non- 
statutory, 

2) Develop the SElB plan, 
3) Address any other factors and details that may be required regarding implementation of the 

SElB plan, and 
4) Prepare a communication for employees on the new SElB plan 

The implementation date of the Maternity SElB Plan will be July 1, 2009. The parties further agree 
that upon the implementation of said SElB Plan, Article 21.2.5 will become null and void, and will be 
deleted from the next collective agreement. 

Date 

President, Grant MacEwan College Faculty Association 

President and CEO, Grant MacEwan College 
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LETTER OF UNDERSTANDING 

between 

THE Grant MacEwan College Faculty Association 

and 

THE Grant MacEwan College Board Of Governors 

Health Spending Account 

The parties agree that, following the elimination of Alberta Health Care premiums on January 1, 2009, 
the contribution formerly made by the College to those premiums will be used to create a Health 
Spending Account (HSA) for all eligible Faculty Association members. 

Prior to January 1, 2009, two representatives of the Faculty Association and two representatives of 
the College will meet to determine eligibility for the'-kSA, the amount of funds available per eligible 
member, enrollment year and other issues related to the implementation of the HSA. The parties will 
determine if additional resources or expertise for this task are required. 

The amount of the funds will be based on College contribution to Alberta Health Care for faculty 
members receiving this benefit on December 2008 payroll. This monthly amount will be multiplied by 
twelve (I 2) to determine the total funds available. 

Date 

President, Grant MacEwan College Faculty Association 

i , .  

I ' d  President and CEO, Grant MacEwan College 
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LETTER OF, * I (  UNgERSTANDING * l  

THE Grant MacEwan College Faculty Association 

and 

THE Grant MacEwan College Board Of Governors 

Science Lab Instructor Grandparentinn Agreement 

The Grant MacEwan College Faculty Association and the Grant MacEwan College Board of 
Governors agree: 

Term instructors who were assigned science labs for the Fall Term of 2008 will be grandparented and 
reappointed at the same grid step for future lab teaching assignments. This grandparenting status 
will expire on June 30, 201 I. 

Effective January 1 , 2009, all science lab instructors who are not grandparented will be appointed in 
accordance with the new collective agreement language. 

Effective July 1, 201 1, all term science lab instructors will be appointed in accordance with the 
existing current agreement. 

, ,  
' i .  

Date 

President, Grant MacEwan College Faculty Association 

President and CEO, Grant MacEwan College 



LETTER OF'UNQERSTAYDING . \.!I..- , I  

Between 
1 ,  

THE GRANT MACEWAN COLLEGE FACULTY ASSOCIATION 

And 

THE GRANT MACEWAN COLLEGE BOARD OF GOVERNORS 

Salarv Re-opener 

The parties agree that, for the July 1 , 2010 to June 30, 201 1 year of the collective agreement, there 
will be a salary re-opener. 

The parties agree the only item open for negotiation shall be the general increase to the salary grids 
contained in the collective agreement. 

The parties shall commence negotiations for a general salary increase no earlier than January 1, 
2010 and no later than February 28, 2010. Should the parties fail to reach a settlement on the salary 
re-opener, the sole issue of salary increases will be referred to Impasse Resolution Article 3.2. 

Date 

President, Grant MacEwan College Faculty Association 

President and CEO, Grant MacEwan College 
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A N N U A L  

I Increments 

JULY 1,2008 (4.5% added) 

SALARY SCHEDULE 

IIA'S IIA'S 
A B 

Instructional 
Assistants 

6.5 I 48,684 I 51,403 
7.0 I 49,454 I 52,182 

Full Time, Part Time and Sessional Faculty 

Instructional Academic Staff 
Categories 'A' through 'G' 

A B C D E F G 

Program and Department Chairs will receive an honorarium at the rate of $5455 per annum. 
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MONTHLY 

Increments 
1 .o 
1.5 
2.0 
2.5 
3.0 

Instructional 
Assistants 

IIA'S IIA'S 
A B 

3,350.60 3,570.17 
3,414.82 3,635.03 
3,479.03 3,699.89 
3,543.25 3,764.75 
3.607.46 3.829.61 

11.0 
11.5 
12.0 
12.5 
13.0 
13.5 
14.0 

JULY 1,2008 (4.5% added) 

SALARY SCHEDULE 

Full Time, Part Time and Sessional Faculty 

4,634.90 4,867.35 
4,699.1 1 4,932.21 
4,76 3.33 4,997.07 
4,827.54 5,061.93 
4,891.76 5,126.79 
4,955.97 5,191.64 
5,020.19 5,256.50 

A 6 C D E F G 
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HOURLY 

Increments 

2.0 

4.0 

5.5 
6.0 
6.5 
7.0 
7.5 
8.0 
8.5 
9.0 
9.5 
10.0 
10.5 
11.0 
11.5 
12.0 
12.5 
13.0 
13.5 
14.0 

JULY 1,2008 (4.5% added) 

HOURLY PAID FACULTY (TERMIOVERLOAD) 

Instructional Academic Staff 

Instructional 
Assistants 

IIA'S IIA'S 
A B 

A B C D E F G 



HOURLY 

22.01 

22.43 

22.85 

23.27 

23.69 

24.12 

24.54 

24.96 

25.38 

25.80 

JULY 1,2008 (4.5% added) 

SALARY SCHEDULE 

23.45 

23.88 

24.30 

24.73 

25.15 

25.58 

26.01 

26.43 

26.86 
27.28 

Increments 

1 .o 
1.5 

2.0 

2.5 

3.0 

3.5 

4.0 

4.5 

5.0 
5.5 

6.0 

6.5 

7.0 

7.5 

8.0 

8.5 

9.0 

9.5 

10.0 

10.5 

11.0 

11.5 
12.0 

12.5 

13.0 

13.5 

14.0 

26.22 

26.65 

27.07 

27.49 

27.91 

28.33 

28.76 

29.18 

29.60 

30.02 

30.44 

30.86 

31.29 

31.71 

32.13 

32.55 

32.97 

Instructional 
Assistants 

27.71 

28.14 

28.56 

28.99 

29.41 

29.84 

30.27 

30.69 

31.12 

31.54 

31.97 

32.40 

32.82 

33.25 

33.67 

34.10 

34.53 

IIA'S IIA'S 

A B 

I <  

Professional Resotirce Staff 
A.-\ I , ,  

~ - - ,.- 

A B C D E F G 



A N N U A L  

July 01, 2008 

SALARY SCHEDULE 

Full Time Lecturer 

/Steps , I NonPhD I PhD 
$44,400 $51,500 



A N N U A L  

3.0 

July 01,2008 

SALARY SCHEDULE 

Full Time Lab Instructor 

I 47,100.00 

44,400.00 ~1 
4.0 I 48,500.00 

5.0 I 49,950.00 
6.0 I 51,450.00 

HOURLY 

MSc 

July 01,2008 

SALARY SCHEDULE 

Hourly Lab Instructor 

PhD 

75.00 84.00 

77.00 

79.50 

82.00 

84.50 

87.00 

89.50 

-68- 

86.50 

89.00 

92.00 

94.50 

97.00 

100.00 



A N N U A L  

4.0 

July 01, 2008 

I 66,800 

SALARY SCHEDULE ' 

Science Lab Supervisor 

_ . _ . .  

5.0 

61,100 

I 68,800 

62,950 

64,850 

6.0 70,900 

7.0 73,000 

- 6 9 -  



A N N U A L  

81,240 
82,602 
83,964 
85,326 
86,688 

Instructional 
Assistants 

82,427 84,795 88,353 91,913 95,468 98,929 
83,789 86,157 89,715 93,275 96,829 100,291 
85,151 87,519 91,077 94,636 98,191 101,653 
86,513 88,881 92,439 95,998 99,553 103,014 
87>,874. , .90,243 93,801 97,360 100,915 104,376 

IIA'S IIA'S 

JULY 1, 2009 (4.5% added) 

SALARY SC H E D U LE 

Full Time, Part Time and Sessional Faculty 

Instructional Academic Staff 
Categories 'A' through 'G' 

A B C D E F G 

Program and Department Chairs will receive an honorarium at the rate of $5700 per annum. 
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MONTHLY 

2.0 
2.5 
3.0 
3.5 
4.0 
4.5 
5.0 
5.5 
6.0 

Instructional 
Assistants 

3,635.59 3,866.39 
3,702.69 3,934.16 
3,769.80 4,001.94 
3,836.90 4,069.72 
3,904.01 4,137.50 
3,971 .I 1 4,205.27 
4,038.22 4,273.05 
4,105.32 4,340.83 
4,172.43 4,408.61 

IIA'S 

6.5 I 4,239.53 I 4,476.38 
7.0 1 4,306.63 I 4,544.16 

JULY 1,2009 (4.5% added) 

SALARY SCHEDULE 

Full Time, Part Time and Sessional Faculty 

A B 

Instructional Academic Staff 
Categories 'A'through 'G' 

C D E F G 
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HOURLY 

A 
23.00 
23.44 
23.88 
24.32 
24.76 
25.20 
25.64 
26.08 
26.52 
26.96 
27.41 
27.85 
28.29 
28.73 
29.17 
29.61 
30.05 
30.49 
30.93 
31.37 
31.81 
32.25 

JULY 1,2009 (4.5% added) 

HOURLY PA1 D FACULTY (TE RMIOVERLOAD) 

6 

24.50 
24.95 
25.39 
25.84 
26.29 
26.73 
27.18 
27.62 
28.07 
28.51 
28.96 
29.40 
29.85 
30.29 
30.74 
31.18 
31.63 
32.07 
32.52 
32.96 
33.41 
33.85 

Increments 

2.0 
2.5 
3.0 
3.5 
4.0 
4.5 
5.0 
5.5 
6.0 
6.5 
7.0 
7.5 
8.0 
8.5 
9.0 
9.5 
10.0 
10.5 
11.0 
11.5 iji 
14.0 

Instructional 
Assistants 

Instructional Academic Staff 

_ ,  . - 1 .  

G 
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HOURLY 

23.00 

23.44 

23.88 

24.32 

24.76 

25.20 

25.64 

26.08 

26.52 

26.96 

27.41 

JULY 1,2009 (4.5% added) 

SALARY SCHEDULE 

Professional Resource Staff 

24.50 

24.95 

25.39 

25.84 

26.29 

26.73 

27.18 

27.62 

28.07 

28.51 

28.96 

Increments 

1 .o 
1.5 

2.0 

2.5 

3.0 

3.5 

4.0 

4.5 

5.0 

5.5 

6.0 

6.5 

7.0 

7.5 

8.0 

8.5 

9.0 

9.5 

10.0 

10.5 

11.0 

11.5 

12.0 

12.5 

13.0 

27.85 

28.29 

28.73 

29.17 

29.61 

30.05 

30.49 

30.93 

31.37 

31.81 

32.25 

32.69 

33.13 

33.58 

34.02 

34.46 

Instructional 
Assistants 

29.40 

29.85 

30.29 

30.74 

31.18 

31.63 

32.07 

32.52 

32.96 

33.41 

33.85 

34.30 

34.74 

35.19 

35.63 

36.08 

IIA'S IIA'S 

A B 
A B C D E F G 

. ,  
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A N N U A L  

July 01, 2009 

SALARY SCHEDULE 

Full Time Lecturer 
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July 01, 2009 

2.0 

SALARY SCHEDULE 

I 47,756.50 

Full Time Lab Instructor 

3.0 

46 398.00 

49,219.50 

4.0 50,682.50 

5.0 

A N N U A L  

I 52,197.75 
6.0 

, - 
, Y ,  5 3,76:5.2 5 

I I  

7.0 

HOURLY 

I 55,385.00 

July 01,2009 

SALARY SCHEDULE 

Hourly Lab Instructor 
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A N N U A L  

2.0 

July 01,2009 

SALARY SCHEDULE 

Science Lab Supervisor 

65,783 

63,850 

3.0 67,768 

4.0 69,806 

1 5.0 1 1 71,896 ~ 
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