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ARTICLE | - PURPOSEOF AGREEMENT

1.01 The Company and the Union agree that the purpose and intent of this
Agreement is to establish rates of pay, safe working conditions and other
terms and condltions of employment, to promote ce-aperation and harmony,
to recognize the mutual interest of the partlas, to provide proper means
through which informatianmay be transmitted from one to the other, and to
set forth a procedure to be followed by the parties hereto for the
expeditious and proper Settlement of any dispute which may arise regarding
the administrationand/or application of the terms of this Agreement.

ARTICLE 2 - DEFINITIONS

201 a) Classification- means theidentification of aposition by a referenceto a
fob titls listedin Schedule A,

b)  Day-meansaregularly scheduledwerking day unless otherwise
stipulatedin this Agreement.

¢}  Employee-or employeeswhere used is a collective term; thatincludes
all regularand spare Bus Drivers and Mechanics.

d)  Employer- meansLaidlaw Transit Ltd, Amherst Division,

e)  Hollday- means ttetwsnty-four hour peried commencing at 12:01 am.
a calendar day designated as a holiday.

f}  Layoff- shall mean areduction in the total number of employees.

g)  Leave of Absence- means absencefrom duty with the permission of the
Employerwithout pay.

h}  Notlse- means notice in writing which is hand-dslivered or delivered by
registered mail.

)} Plural or FemlInine Terms-. \Whenever the singutar or masculineis used
inthis Agreement it shall be considersd as if the plural or feminine has
been usedwhere the cantext so requires.

)] School Year- shall meanthe school year as defined by the School
Calendartor any academic year.



k)  Local Union- means the United Steelworkers , Local 6551

) Unlon- dhall mean the United Steelworkers.




m) Vacancy- mean8an opening as determined by the Employerwhich
the Employer requiresto befilled.

n)  Steward-shallmeanan employee selected or Otherwise appointed by
the Unionto representemployees.

o) Lengthef Service (Seniority)-shall mean the length of ime inwhich
the  employee Isemployed from the most recent date of hire. Hiring
inthis instance daes not mean recall following layoff.

School Bus Driver Refinitions

Drivers ars drivers who have regular AM/PM work assignments
will be refarred to In this agreement a8 ‘regular drivers.

Spare. Drivers are driverswho do not have a reqular AM/PM work
assignment but are waiting for an AM/PM run to becomeavailable.

Spare drivers shall not have siarity on treregular seniority list but shall
have seniority standing amongst spare drivers. When & spare driver is
assigneda regularA.M./P.M. runtheir seniority shall date from the first
regular day worked

ARTICLE 3 - RECOGNITION

3.01 The Employer recognizes the UnitedSteetwarkers and itsLoecal 8551 as
the sole and exclusive collective Bargalning Agentfor the classes of

employees as covered by the Certification Order and a8 listedIn
Appendix A,

3.02  Noemployee shall be required or permitted to make awritten or verbal

agreementwith the Employer or his representativewhich may conflict
with We terms of this Agreement

ARTICLE 4~ MANAGEMENTRIGHTS

41  Subject only to any specific provision contained herein, the Company is

notin any way fimlted inthe exercise of all the rights, powers, authority
and regular and customaryfunctions of Management, and without limiting
the generality of the foregoingthese rights shallinciude:

(@  Maintainorder, disciptine and efficiency;



{b)  Hire, discharge, promote, demote, transfer and layoff employees;
and the right to suspend or otherwisediscipline employees, subject
to the right of any employeeto lodgea grievance.

{©)  Tomanageitsbusiness inell raspects in accardanca with its
obligations, subject to the provisions of the Agresment;

{d)  Make and altarfrom time to time rules, regulations and palicies
which are just and fair and notinconfict with the terms 0fthis
agreament. The Company agrees that itshall provide the Union
with a copy of those rules, regulations, policies or changes affecting
the employees covered by this agresment which are made or
altered bythe Company from time to time.  h addition, when
possible, the Companywill provide the Unionwith reasoneble
advance notice on the establishrment of new rules oron
amendments to current rules.

ARTICLES - UNION S8ECURITY

5.01%

§.02

5.03

B.04

Membership - All employees of the Employer, as a condition of

continued employment, shall become and ramain members of the
Union.

Dues Chsck-off - The Employer shall deduct Union dues ingluding,
where applicable, initiation fees and assessments, on a pay period
basis, from the wages of each employee cavared by this agreement.
The amount of dues shall be calculated in accordance with the
Union's Gonstitution end as certified by the Union,

All dues, initiation fees and assessments shall be remitted to the
Union forthwith and in any event no later than 15 days following the
tast day of the month in which the remfttance was deducted. The
remittance shall be sent to the Intsrnational Secretary Treasurer of the
United Steelworkers, AFL-CIO-CLC, P.Q. Box 13083 Postal Station
“A”, Toronto Ontario M5W 1V7 in such form as shall be directed by
the Union to the Employer along with a completed Dues Remittance
Form R-118. A copy of the Dues Remittance Form R-116 will also be

sent to the Union office at 238 St.George St., Suite 318, Mancton,
NB E1C 1W1

The remittance and the R-115 form shall be accompanied by a
statement containing the following information:



a)

bl

c)

8.0%

§.06

§.07

A list of the names of ali emplayees from whom dues were deducted
and the amaunt of dues deducted;

A list of the names of all employees from whom no deductions have
been made and reasons;

This Information shall be sentto both Unlen addresses identifled In

article 5,04 in such form as shall be directed by the Union to the
Employer.

The Employer, when preparing T-4 slips for the employees, will enter
the amount of Union dues paid by the employee during the previous
year.

The Employer agrees to acquaint new employees with the fact that a
Unlon Agreement k In effect and provide the employee with a copy of
the Collective Agreement.

The Company will make every effort to fully comply with this article
and will co-operate with the Unlan to this end In the event that the
Company's Payroll Service pravider has ditficuity with compliance.

ARTICLE 8 - UNION COMMITTEE AND STEWARD

6.0

8.1

8.2

Employees who occupy elected or appointed pasitions with the Union
recagnize they have ragular duties to psrform forthe Employer. These
smployses will not absert themsatyes from their regqular dutiesin order to

deal with grievances or other Unlen business without the consent of the
Employer.

The Company recognizes the right of the Union to appoint or otherwise
select both a Negetiating Committeeand a Grigvance Committeeand
Company undertakes to recognizeand deal With both ofthese
committees. The Companywill recognize three (3)stewards.

The Company and the Union agree that a Labour-Management
Committee be establishad and scheduled far monthly meetings, when
necessary, for the purpess of dlscussing matters of mutual concem.
Mestings bstween the employerand the Union Committea shell be held at
times mutually agresabis to both Parties: Not durdng drivers' normal
working hours. A statsment autlining the matters for discussion will be
submitied by each Party not lessthan two (2) days prior to thetime of the



6.3

8.4

scheduled mssting except in the case of an emergency. The minutes of
such meetings shall be forwarded to the Union. A copy of these minutes
shall be posted in the drivers' room,

The Parties agree that Management and the Union Stewards inthe

employ of the Company have a speciial obligationto uphold Ue terms o
this Collective Agreement.

The Union shall notify the employer in writing o the namss of its officers,
Stewards and the Union Cemmittees dealing with the Company,

ARTICLE7 - CORRESPONDENCE

7.01

7.02

All sarrsspondencs betwsen the parties arising out of this Agreement, Or
incidental thereto shall pass to and from e Employer's dssignatsd
representative and the Union,

Employees shall keep theoffica informed of their current address and
telephone number and will provide theseto the Union ugon request.

ARTICLE® - GRIEVANCEPROCEDURE

8.01
{a)

{b)

{c)

8.02

8,03

A grlevance shall be defined as a dispute concerning the
interpretation, application, or alleged violation of this Agreement.

When a grievance b lodged, the nature of the grievance, the article(e}
alleged to be violated and the redress sought shall be stated.

Every effort will be made to settle 2 workers complalnts priorto a
grievance being filed and will be dealt with between the employee

and the Branch Manager. The employee may have a steward with him
If requested.

Union Grievancs

Where a dispute arlses Involving work-related dissatisfactionof more
than one employee, or of the Employer to work-related
dissatisfactions df more than one employee, either the Unlen or the

Employer may Inltiats a Unlon grievance end the said grievance will
commence at Stsp 2,

Personal Grisvance



Any employee may submit a grievance with the assistance of a Union
Representative on all Issues of this Agreement, save and except those
Articles which are the prerogative of the Union; and if the sald
employee is one on a probationary contract, then the termination or
dismissal for reasons of unsuttabliity or Incompetenceis not grievabla

8,04 Step 1

8.05

The grievance shall be Inwrlting, copy of which shall be given to the
Manager and to the employees' Steward. The grievance must be
presentedto the Branch Managerwithin five {8} working days after
the occurrence of the matter complained of and the Manager shall
answer the grievance presentedto him, Inwriting, withln five (5)
working days after he has received it. The grievance must be ina
legible foerm and signed by the employee.

Step 2:

If the matter has not been settied, the Unlon Steward of the employee
Involved may, within five {5) working days after receiving the written
answer from the Branch Manager, present the griavance Inwriting to
the General Manager or his nominee, who shall render his deg¢lsion in
writing within five {8) working days after receivingit.

Step 3:

If the metter is not settled the Local Chairperson and/or his
representativemnay, within five {8} working days after receiving a
written declslen of the General Manager or his noeminee presentthe
grisvanoce to the Diractor of Human Resources of the Company or his
nominee. Followingthe presentation of the grievanca at this Step
there shall be arranged a mesting between Managemant and the
Grievance Committes (consistingofa maximum of three {3) members
including the Staff Representative) which mesting will take place In
five (8) working days after the grievance has been presentedto the
Directar of Human Resources ar his nominee.

Inthe eventthat the matter has not been settled in accordance with
the procedure set out above, the Company or the Union may within
ten {10) working days of the Step #3 grlevance meetingrequestthe



g.06

8,07

8.08

8.08

8.10

8.11

8.12

8.13

assistance of a Grlsvancs Mediation Officer to help seek resalution
priorto arbitration,

Inthe case of dismissals and suspension pending dismissa!, the

grievance may be submitted in the first instance at Step 2 of clause
8.04.

Technical Objsctions to Grievance - NO grievance shall be defeated or
denied by a techrical objection occasioned by a clerical, typographical
or sImilar technical error, The omisslen of a Step inthe grievance
procedure not agreed to by the parties must be corrected at the
request of elther party Inorder for the grievance to proceed.

Grlevor Assistance - Employees shall have the right at any time to
have the assistance of a Representative of the Union on all matters
relatingto Employer / Employee relationships. Union
Represantativa(g} shall seek the permission of the Employer prior to
entering the Emplayers premises in order to provide the required
assistance. Employeesinvolved in such discussions or Investigation
of grievances shall not absent themssives from work.

Layoff/Recall Grievances- Grievances concerning layoffs and recalls
shall be initiated at Step 2 of the Grlevance Procedures, Article 8.04.

Facilitiesfor Grievance Meetings- The Employer shall supply the
necessary facilities for the grievance meetings.

Mutually Agreed Changes- Any mutually agreed changes to this
Collective Agreement made in accordance with Article 3.02 shall form

part of this Collective Agreement and are subject to the grievance and
arbltration procedures.

Names of Stewards- The Unlan shall notify the Employer, in writing,

of the name of the Shop Steward and alternate beforethe Employer
shall be required to recagnlze them.

Union Grievance Committee- The Union shall notify the Employer in

writing of the names of the two {2) personswho shall form the
Grievance Cammittes.



814 The unionelected or appointed representatives have regular dutles to
perform on behalf of the employer. They witt not abssnt themselves
fromthelr regular duties in order to deal with grlevances or other
Unianbusinass without management consent.

8.16 All time limits as speclfied herein for the grievance or arbitration
procedures may be sxtanded but only by mutual agreement confirmed
Inwriting. In particular, 1t is recognized that when a personinvolved
i a grievancs Or all members of the Grievance Committes are not
available due to absence away from home. then the Parties will co-
operate to provide a reasonable extension of a time limit as specified
for the presentation, processing or discussion of the grievance.

8.16 The Unionwili adviss the Company in writing when a grlevance Is
dropped.

8.17 Time set for grievances, arbitrations and Invastigations shell not

include Saturdays, Sundays and Publle Helldays for both Company
and Union.

ARTICLE 8 - ARBITRATION

8.1 Inthe event that the matter has not been settledl withthe Grievance
Mediation office, either party shall within ten (10) working days of this

meeting natify the ather party Inwriting f their intentto proceedto
arbitration,

9.2 The party referring the matier to arbitration shall suggest the name of a
personto act as a sole erbitrator. Within fifteen (15) working days thereafter,
the other party shall agree or submit an aiternative arbitrator. All
carrespondenca batwsen the parties shell be inwriting by registered mail.

8.3 Ifthe parties cannot agree on the appointmentof a sole arbitrator, the
Federal Minister of La%our shall be requested to appoint an arbitrator.

2.4 The parties agreeto equally bear the expense of the arbitrator in rendering a
decision.

8.5 The arbitratorshall render his/her decision onthe grievance, in writing, as
soon as possible following the hearing.

9.8 The decisionof the arbitrator shall beflnal, bindingand enforceableon all

parties, and may not be changed. The erbitratar shall not have the power to
change this agreement or alter, modify or amend any of its provisions.

] ®;



However, the arbitrator shall have the power t dispose of a grievanceby any
arrangementwhich he/she deemsjust and equitable.

8.7 No matter shall be submitted to an arbitratar that has not been properly

carried through the previous steps of the grievance procedure N accordance
with this agreement.

ARTICLE | 0 SENIORITY

10.1

10.2

10.3

Seniority b defined as the length of continuous serviea In the
bargaining unit and shall be used In determining layoffs relating to
permanentreduction of the work force and recall. Seniority shall
operata based on an employee's classification from their most recent
date of hiring Into a bargaining unit position. When two {2) oF more
employees commence work on the seme day, they shall be shown on
the senlority list by date of application. There shall be two {2}

senlority lists, one for the regular drivers and one for the spare
drivers.

Inthe event of & permanent layoff or recallto work following a
permanent layoff, probationary employees by classification affected
shall be laid off {irst and recalled last. Employees shall then be lald off
inreverse order of senlority and classification and by region and shall
be recalled In Inverse order of seniority and classification and region.
such that the most senior employes by job classification and reglon
shall be lald off last and recalled first.  If the drlver affected can do a
route in another region with no cost or expenseto the Company,
seniority will prevall over region.

The Unlon agrees in the event of a layoff or recall to work of an
employee that the Company will not be required as a resuft to

relnstate an employee on a run If that employee at any tima had been
removed fram said runfor just cause.

10.4 Job Postings

{a} For permanentvacancies and or temporary jobs, the Company will
Post such positions for a period of {5} warking days. The
company will aigo ensure that employees ere made aware of any
available work. The notice shall detail the requirements of the
position, the qualifications required, and the duration. The



Company will award the position to the senlor applicantwho
meets the requirements.

{8} Employees may submit their resume for any lobthatthey believe
Themselves qualifled to perform at any time prior to the
completion of the application period.

{e} The name of the successful applicant will be communicatedto the
Unlon.

10.5 A newly hired employee ehail be on probationfor a peried of ninety (80}

1086

107

daysworked. After completion df the probationary period, seniority shall
be effectivefrom e original date first worked.

For the purpase of staring buses where the driver rssides the following
will apply:

Local by-laws must be met

Storage shall be at no charge te the company

Access and use of hydropiug-in facilities must be availableand used
in periods of eold weather.

The vehicle must be secure and instances of vandalism shallresult in
the vehicle being stored at another location approved by the company,
The driver mustarrive &t the bus & ieast fifteen (15) mINUtES prior ©
the beginning of the run.

Fuel facilities sultable to the company must be inalocation so that
dead heed is minimized.

Regular and other scheduled maintenancerequirementsmust be met
whan required or schedaled by the company.

The Parties recognize the Company shall be entitled to use its sole
discretion in determining whether permissionis grantedor revokedfor any
employee to keep the vehicle assignedto their residence.

The following shall result in loss of seniority and termination of
employment for an employee:

He/she is discharged and not reinstated;

The employeevoluntarily quits;

Failure to ratum to work withinfive (5) werking days following a layoff
(not including scheol breaks) and after bsing notified by registered mait
to do so;

Failure © return towork and/or notify the Company 0N the firstday
scheduled back to work following the regular school breaks. Itshall be



e)

f)
g

10.8

10.9

4

b)

the responsibility of the smplayes to keep the Company informeddF his
current address;

Failure to return o work following a leave of absence or other
authorized leave ar if the employee fails to comply with the terms of a
leave of absenca granted;

He Is absent from work Inexcess oFtwo (2) consecutive working days

without providing motification O reasons satisfactory to the Company;,
k laid off other than for normal school breaks, for a consseutive period
equal to the eighteen {18) months;

The Company shall provide a seniority listto the Union upen request
and to all employees at start upin August upon request

a) It Is understood and agreed that the duties required of an
Eaccaner. m sckatbus runs ere d a nature that an employee
so involved is deemed to be laid dff duringthe period of the sehoo
Christmas break; the schoal Spring break, and the gchos! Summer
vacation. These periods of lay off are not considered permanent and shall
not resultin the applicationof seniority as set out. It Isfurther understood
that seniority shali)continue to accumulate during theperied of such
layoffs, The Company shall suney the employees f therr intentionte
return prior to summer layoff. It is the respensibility of the employee on
layoff during the summer vacatien period, to notify the Company of his
Intention to return within two (2) months in advance of the commencemsnt
of the reopeningdf school, fofiowing the Summer break At that time the
re-opening dfthe echool shall be deemed in the normat course to
constitute a recall noticewhich shall be deemedto have beengiven. A

failure to return to work in accordance with this clause shall be deemed a
Ilqui.fl.

EmploymentInsurance Rscard of Employmentto be issuedto all
employeesfor all layoff periods. The Parties to this agreement recognize
that the Employer must semply with Employment Insurance requi

as may be amended from time to time.

Providedthe Employerrecsives adequate response to cover available
work in the period oflayoff, employees not required for available work will
have their Reeard of Employmentindicatelayoff due to shortage dfwork

10,10 School Run Assignment

The Company shall assign runs to drivers who In the previous year
performed the run. When a route b deemed by the Company to be

vacant, the Company In assigning the driver to the vacant route shall
consider:



a) The geographic lecatlon considered the most suitable for the efficient

operation of the bus on the route in relation to the place of residence

or approved parking locatlan In relation to the Starting or finishing
point of the run.

8) The locatian of the school to be served.

€) When all aspects df &) and b) are equal, andtwo or more employees are

affected, the senior employee shall be assignedthe vacant run.

School runs coming open after the commencement df the school year
shall be assigned to the senior driver withinthe geographicwho has
requested a changs. The run vacated by the senior driverwho hes

accepted the open run shall be assigned to the senior spare driver within
that geographical area.

ARTICLE 11 - HOURS OF WORK AND OVERTIME

11.01 Bus driverswho work thelr scheduled runs for a day will be paid a the

11.02

11.03

regularrate of pay for a minimum of four (4) hourswith the Wowing
exceptions:

Route:

104 5 hours
104 5 hours
108 5 hours
103 4112 hours
203 § hours

The exceptions will be paid as listed above unless they are altered during
the term o the agreement.

The Company agrees 10 re-evaluate the above hours ifitis dear that the
runis continually above or below trenormal hours.

Employeeswho work half a day will recafve one half (1/2) of the minimum
requiredfor the run or actual time spent, whichever is greater.

Mechanicswill be paidtime and one halffor all heurs worked in excass OF
forty (40) hours Inaweek.

Drivers who are unableto perform their mutes due to school closures
other than for Christmas break, March break, Summer break or statutory



holidays will be paid their normal hours of work ifthe Company is paid for
such closures by the Scheol Board.

11.04 The Employer agress notto contract out bargainingunit work for the term

of this Collective Agreement exceptin an emergency when equipment or
manpower is notimmediately available.

ARTICLE 12 - CHARTERS

124 a)

122

b)

c)

4)

e)

There shall be nine (8) geographicalareas as follows:

Amherst Oxford
Springhill River Herbert
Parrsboro Pugwagh
Wentworth Wallacs
Northport

Each arsa shall establish a list and work shall bs assigned by
rotation startingwith the senior regular driver and proceeding
through the regular driversand then starting with the senior Spare
driver to the end of the ist & drivers in the geographic area.

Charter sign-ug listswill be postedfor seven (7) working days on
Septembrer 15" and January 1%

Charters shell be offered as they are booked to the person at the
top of the appropriate list;

Ifthe employee accepts the Charter @ refuges the Charter, hisher
namewill go to the bottom of the list and the next Charter wit be
offered to the person at the top of the list.

If there are no availabledrivers on the list to perform the Charter,

the Company shall assign the work to such other qualified
personnal,

Charters will be paid at the charter rate of pay from the time the driver

leaves for picikup until the driver retums to the point of origin, exceptfor
overnight charters.

Overnight charters will be paid at the charter rate farthe amount of time a
driver is required to be on duty,

The minimum time paid for a charter will be T (2) hours.



holidays will be paid their normal hours of work ifthe Company is paid for
such clasures by the School Board.

11.04 The Employer agrees not to centract out bargaining unitwork for the term
of this Collective Agreement except in an emergency when squipment or

manpower is not immediately available.

ARTICLE 12 - CHARTERS

124 a)

122

b)

<)

d)

e)

Thers shall be nine (9) geographical areas asfollows:

Amherst Oxford
Springhilt River Herbert
Parrsboro Pugwash
Wentworth Wallace
Northport

Each area shall establish a liet and work shall be assigned by
rotation starting with the senior regular driver and procseding
through the regular drivers and then starting with the senior Spare
driverto the end of the list of drivers I the geographic area.

Charter slgn—ug lists will be posted for seven (7) working days on
September 18" end January 18%.

Charters shall be offered as they are booked 10 the personat the
top of the appropriatelist;

Ifthe employee acespts the Charter a refuses the Charter, hishsr
name will go Dthe battom of the list and ths next Charter will be

offered to the persan at the top df the list.

Ifthers are NO available drivers on the list to performthe Charter,

the Company shall assiign the work to such other qualified
personnal,

Charters will be paid a the charter rete dF pay from the time the driver

leaves for pickup untilthe driver returns 10 the point of erigin, except for
overnight charters.

Ovemnight charterswill be paid at the charter rate for the amount f tire a
driver is requiredto be an duty.

The minimum time paid for a charter wilt be two (2) hours.



Meals will be reimbursed at their cost price upon presentation of receipt to

the maximum amounts listed below, Employeeswill be given an advance
for meals if requested.

Charters of 5 hoursor more- See Schedule ‘A
Chatters of 8 hoursa more - Sea Schedule'A’
Chartersof 12 hours Or more - See Scheduls ‘A’

ARTICLE 13 -~ VACATION PAY

13.1

13.2

133

Employeeswho have maintained an employment relationship withthe
Company cf less than five (5) years, shallreceivefor vacation pay on

every pay cheque an amount equal to four (4%) percent df eamings
feceived.

Employeeswho have maintained an employment relationship with the
Companyof morethan fiva (5) years will receive for vacgtion pay on every

pay cheque an amount equal 1D six (6%o)percent of their previous years
eamings.

An employeewho hes maintained an employment relationship with the
Companyd® morethanten (10) years will recsive for vacation pay on

avery pay cheque an amount equal to eight (8%) percentof their previous
years earnings.

ARTICLE 14 -BEREAVEMENT LEAVE

1401 @)  Employeesare sntitled end shall be grantedm the event ofthe

death of hisar Immediate family, bereavement leave not
excaeding three (3) working days,

Immediate family includes;

Mother, father, brother, sister, child, spouss, grandchild,
grandmother, grandfather, mother-in-law, father-in-law or any

relativewho resides permanently inthe smployse's household or
with whom the employee permanently resides.

b) In the case dFhis/her son-n—aw, daughter-in-law, brother—indaw or
sister-in-law, uncle and aunt one (1) working day to attend the
funeral.

14.02 WWhen extensive travet is Invalved @ where extraordinary clreumstances
prevail, the Employer may extend the leave without pay.



ARTICLE 16 = PAID HOLIDAYS

15.01 Employees who qualify inacsordance with the relevantprovistons of the
Canada Labour Code shall be entitied to receive the following holidays:

New Year's Day
Good Friday
Victoria Day
Canada Day
Labour Day
Thanksglving Day
Remembrance Day
Christmas Day
Boxing Day

15.02 Inerder to qualify for the specified halidays, an employee:

a)  Musthavebeen N the senvice of the Company and avaliable for o
duty for & teast thirty (30)alendar days

b)  hasworked fifteen (15) out of the previous thirty {30) days
immaediatsly preceding the holiday

15,03 Statutory helideys workedwill be paidas per e Canada Labour Code.
ARTICLE 16 - MATERNITY LEAVE

16.01 The Company shall grant (without pay) maternity leave, paternity
leave end adoption leave to any employeewho qualifies for the
leave at per the provisions of the CanadaLabour Code.

ARTICLE 17 - SPECIAL LEAVE WITHOUT PAY

17.01 With the prior approval of the Employer, spscial leave without
pay may be granted in exceptional circumstances to an
employee. Inan effort to expedite the replacementdriver the
employee needing the leave may suggest a possible
replacement before requestingthe leave.

ARTICLE 18 - LEAVE OF ABSENCEWITH PAY

18.01 An employee requiredto attend court as a subpoenaed Crown Witness or
requiredto repont for Jury duty Wil suffer N0 less df pay provided he tumns

over any and all monies paid to him and reports for work when not
required to be Incour,



18.02 Time spent by an employee requiredto serve as awitnessin any matter
arising out of hister empioyment shall be paid far time spertt and
legitimate travel expenses from their home.

ARTICLE 19: GENERAL

18.07 Inthe case of emergenclas, non-union personnel may perform
necessary work. The company wiil notify the unlan.

19.021it Is a condition of employment for a driver that he/she hold the
necessary drivers license to performhis/her normal duties. The
Inabilityto maintain the required drivers license will resultin
termination. It Ethe driver's responsiblliity to advise the Company In
writing of any change inthe status of his/het license. "Any change" is
to include any loss of dsmaerit points. An employee who has a
temporary suspsnsion for up to ninety {80} calendar days shall be
treated as being laid off and will be recalled when drlving privileges
have been relnstated.

18.03  Record of Employment

An employee dismlsssd dor leaving the service with due notice, shall
be given the usual record of employment for Employment Insurance
end will be pald any outstanding wages as soon as possible,

ARTICLE 20 - DISCHARGE, SUSPENSIONS AND DISCIPLINE

20.01 An employee who receives written natificatian from the Employer
regarding any dissatisfaction concerning his/her work has the right to
reply in writing to such netification of dissatisfaction. Boththe
Employer’s notification of dissatisfaction and the employee's reply to
such expressionof diggatisfaction shall basome part of the
employee's personnel record. No employee wili be disciplined without
a Union representative present.

20,02 An employee may make an appolntment with his/her manager to visw
his/her fils. The employee may be accompanied by a representative
of the Union If the employee so desires,

20.03When an employee who has completed his/her probationary period IS
discharged or suspended, such employee shail be advised promptly In



writing by the Employer of the reasonfor such discharge or
suspension.

20.04Employess who havethree (3} at fault vehicle accldsnts Inany
twenty-four {24) month period may be dismissed from service. Inthe
Instanceof any question of fault, itwill be adjudicatedin accordance
with the Company's normal practice as set out inthe Focus on Safety
Handbookor the grievance procedure.

20,05 The employees agree to abide by the driving rules as laid down by the
Company. These rules wlif be In conformity with the Nova Scotia
Highway Traffic Act, or other statutes covering the Company's
operation. The Company has the right to amend any such rules In
accordance with clause 4.1 (d),

20.08 It is understood that there IS a specific obligation on the part of
employees to immediately report to the Company an accldent
involving a Company vehicle. Itis also understood that the employee
must file a complets accldent report with the Company on the same
day of the accident.

20,07 It shall be the duty of an employee to report promptly Inwriting to the
Company all defects Inequipment. Inthe eventthat any employee
detects any unsafe conditions of the vahicle that he Isto operate, it
shall be the mechanic's responsibility to correctthe defects involved.

20,08 A8 a matter of practice a driver who keeps his bus at his place of
residence kexpectedto startthe bus fifteen {15) minutes before
he/sha leaves, b order to ensure the vehicle starts and to have Its
engine warmed up during periods of extreme cold.

20,09 I1tis further agreed that the drivers are expected and raquired to
’ engage Ina dally clrele check of their vehicle priar to leaving on runs.

20,10 No employee will operate any Company vehicle or report to work
under the Influence of alcohol, any illegal substance or drug that
could affect thelr ablilty to safely performtheir duties. Employeesin
violation of this rule will be subject to immediate suspension and an

Investigation, which could resuit In diseiplinery action uP to and
Including dismissal,



No employeewill reportto work under the Influence d any drug that may
affecttheir ability to safely perform their duties, unless the prescribing
doctar/pharmacist has desmed it safe to do so.

The Parties agree tet an employee may be removedfram service,
without pay, until the matter (s Investigated. ifthe employeeisfoundtobe
inviolation of the rules, disciplinary action may be taken including loss of
pay for the period spent s removedfrom service. The employee Is
requiredte fully co-operate with the Company in its'investigatian.

If the employeels found notto beinviolation of the rules, the employee
will be reimbursed for loss of pay.

20.11 Whenthe nature ofthe alleged offence is one inwhichdisnissal is
contemplated, an employee may be held out of service without pay for
investigationof any charge against him. If the employee is found not to be
inviolation of the rules, the employeewill be reimbursed far loss of pay.

20.12 Any discipline receivedby an employeewill be removedfrom his
personal record dftar 24 months.

ARTICLE 21 - LAYOFFAND RECALL

21.01 Layoffs due to lack of work shall be by senlority with the employee with the
least bargaining unit seniority being laid off first. Na new amployes will be
hiredwhen there B an employee on layoff who is able to perform the job.

21.02 Recallfollowing layoffwill be I reverse orckr of seniority.

21.03 Griavanras Copraminn Lavafls and Basslis - Rdavanssa saxsamine

layofis 1 a3 d Mt it |aSt 2ofthe 3 Procedure
ARTICLE 22 = PAYMENTQF WAGES AND ALLOWANCES

22.01 The Employer shall pay salaries and wages bi-weekly in accordance to
Schedule*A* attached hereto.

ARTICLE 23 - SAFETY AND HEALTH

23.01 The Company agrees to maintain proper sfety and health conditions for
employeesthroughout the building, vehiclss or their places of work. It is
equally recognizedto be inthe best Interest of all Partiesto at all imes

comply with the statutes and regulationswhich periain to the operation of
commercial vehicles.



23.02 The Parties recognize and encourage the réle that both employeesand
managementecan play inenhandng the Safe operating conditions of the
Branch. To help accomplishthis, a Healthand Safety Committeewill e
created and function inaccordance with the relevantprovisions ofthe
Canada L-abour Code, Partil. This Joint Safety Committeewill be
composedin accordancewith the provisionseof the Canade Labour Code,
Partil, but Inno case shall it cansist of more managementrepresentatives
than employee representatives,

The duties oftha Committse will consist of making recommendations for
the Improvementof safety and to work towards the eliminationof all safety

hazards and any other duties and respansibilities prescribed by the
Canads Labour code,Part i

IME Committes shall meet regularlyfer the purpose of discussing and
resolving health and safety issues as theyarise. The committeewill also
review any aceidents 1 make recommeandations for future prevention.

23.03 An employeewha is injuredduring the perfarmancs of hisduties as a
result df an accident and is requiredta leavefor treatment ar is Sat home

as a result of such injury, shali receive payment for the remainder of the
day at histher regular raie of pay.

ARTICLE 24 « NOSTRIKE OR LOCKOUT

24.01The Union and employees agree that during the litg of thisAgreement,
there shall be no strikes, suspensions or slowdown of work, picketing
by members of the Unlen on the premises of the Employer or any
other interference with the Employer's business.
The Employer agrees that there shall be no lockout during the term
of this Agreement. Strike and loekeut are as definad In aceordance
with the Canada Labour Code.

The Union recognizee that the Company has an ablligation to follow
the Instructions of its clients end that it has an obiigation to protect
Its business, service Its clients and protect the Health and Safety of
Its employees.

ARTICLE 25 ~AMENDMENT BY MUTUAL CONSENT

25.01 Itis agreed by the partiesto this Agreement that any provision inthis
Agreement, other than the Dratin of Agrssment, may be amended by
mutual censent @ the Employer and the Union.



ARTICLE 28 - DURATION OF AGREEMENT

26.01 Except a8 otherwise provided, this Agreement shall be effective from July

1, 2005 and shall remain in full force and effsct up to and including June
30", 2008.

26.02 This Agreement shall remain in full foree and effect during negotiationsfor
arevision or renewal of tha terms of S Agreement, and until such time
as it is replaced by a new or revised CollectiveAgreement.

Notwithstanding the above, the parties shall retain their legal right to
lockouter strike io accordance with the Canada Labour-Code.

26.03 Either partyto thisAgreement may, within one hundred and twenty(120)
calendar day period immediately prior to the explration df this Agreement,
issue natice to the other party of ita desire to terminate or amend the
Agreement. Fallowing notice, the party who is Served notice is requiredto

contact the ether party within thirty (30) calendar days 10 set mutually
acceptable dates.



Signed this 6th day df February 2008, in the town of Amherst, Nova Scotia

Forthe Company: For the Union:

nce
Organizing Staff

‘Walt Bordian
HR. Di Den Roberts

Steward
o S

Kathieen Simpson ‘
H.R. Manager
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SCHEDULE'B’

MINUTES OF SETTLEMENT

BETWEEN:

United Steel, Paper and Forestry, Rubber, Manifacturing,
Energy; Allled Industrial and Service Workers

International Union (United Steelworkers), L ocal 6551
{*The Union™)
- and -
Laidlaw Education Services

{"The Employer™)
WHEREAS, United Steel, Paper and Forestry, Rubber, Manufacturing, Energy,
Allied Industrial and Service Workers International Union (United Steelworkers)

Local 6551 ("USW™) commenced a legal strike against Laidlaw Education Services
("Laidiaw™) on Or about January 9, 2006;

AND WHEREAS, as a result of the cessation of school bussing services
following the commencement ofthe strike, certain members Ofthe community

have complained that they have been adversely affected by the cessation of
school bussing services;

AND WHEREAS, the USW by letter dated February 3, 2006 hes proposed that
Laldlaw agree t0 binding arbitration 1 end the strike;

AND WHEREAS Laldlaw, by letter dated February 3, 2006 has proposed that
the parties agree to final best-offer binding arbltration to end the strike;



AND WHEREAS, Laldiaw and the USW have by agreement, settled mostdf the

terms of a collective agreement, which shall have a term of three years, and
shall be effective on July 1,2005;

NOW THEREFORE, Laidlaw and USW agree, on the following terms, to end the
sirike and to settle the new collective agreement:

1. The partles agreethat upon signature Ofthis settlement they are bound

by a collective agreement effective on July 1, 2605 and employees shall
returnto work en February 07, 2006 N accordance With their regular
schedules. The termsof the collective agreement shall be all agreed
provisions by the parties which shall be finalized on February 6, 2006 as
set out | paragraph two. The terms of this settlement shall be and are
hereby incarporated In full Into the collective agreement

2. The partles agree to meetat 9:00 am on February 06, 2006 atthe

Wandlyn Motelin Amherst, Nova Scotia to finalize and sign the agreed
provistons of the collective agreement.

3. Eachparty shall identify and notify the other party inwriting of the name
ofits appointeeto the Board of Arbitration on February9, 2006. The
appointees so lected shall appoint a third person who shall be the chalr,
If a party flls to make an appointment of an appaintee or Ifthe
appalnteas fail to agree upon a chair by February 14, 2006, elther party
may requestthat the Minister of Labour make the appeintment,

The parties shall send their written final best-offer 10 settle simultaneously
to the appalnted chairperson, appointees and the Other partyata time



determined by the Chairperson seven days prior to the date of the first
hearing.

The Board of Aribtration shall convene hearings within 30 days df the date
d this agreementand shall select In its entirety one or the other of the
partie's final best-offers. The Board of Artitration shall issue a fully
retroactive and binding decision within 30 days OF the last hearing date.

The Board of Arbitration shall determineits own procedure but shall give
full opportunity to the parties to present thelr evidence and make their
submisslons. After hearing the parties the Board will choose between the
two (2 final best offers withaut any modiflcations whatsoever and will

lssue a dedskon imposing the chosen final best-offer into the collective
agreement,

The remuneration and expenses of the mambers ofthe Board 0
Arbitration shall be pald as follows:

a) A patty shall pay the remuneration and expenses of the
member appointed by or on behalf of the party

b) Each r|]oartyshall pay one-hatf the remuneration and expenses of
the chair.

. Pending the decision of the Board of Arbitration, Laidlaw shail pay to Its

employees the rates of pay contained h tre! former collective agreement
which expired on June 30, 2005,

. The decision of the Board of Arbitration shall be final and without appesal,

and the parties agree 10 execute and sign any document Or agreement 10
give full effect to the declslon.



Dated at /)1 TU ™ , Nova Scotia, this fifth day of February, 2006

o g

For Usw, duly authorized as Fie so dedlares.

oA

#

For Laidlaw, duly authorized as he so declares.




Letter of Understanding

Laidlaw Education Services, Amherst Branch

And
The Unitad Steelworkers, Local8551

A one time bonus OF one hundred { $100 ) will be paig 10 each employes who bin the
bargalning unit on February 10, 2008. Paymentd the $100 bonuswili be made
on or before Friday, February 17, Z008.

%!/MJ((;M——
77 1 (24

Michel Larocque, General Manager Lawrence McKay, Local 8551
Laidlaw Education Services United Steelworkers

/;’4! ob /0 é Yo\, ol [ols

Data Date



Unpublishad: Letter of Understanding
Laidlaw Education Services, Amharst Branch
And
The United Stesiworkers of America, Local8551
Re: Sanierty date for Harold Hatford

The Company agrses to backdate Mr.Hatford's start date to accommodate hisyears of
service asfollows without precedent:

Original date f ssniority December31, 2001
New date of seniority Decamber 31, 1885

The new seniority date will coma into effect upon ratification of this Collective
Agreement.

%/j/mraw i%/‘« a//%—/

Michel Larocque, ner Manager Lawrence McKay, USWA Local 6551
Laldlaw Education £ 2rvi ¢ Steelworkers of America
Lf o/ s o ob o b

Date Date



Amherst LES and Steclworkers #6551

T 5 Schedule “A™
. urrent - Sept 1/05 Sept. 1/086 Sept 1/07
Drivers salary $13.00 $13.26 $1353 e$p14.l{0
2% 2% 3.50%
Charters $10.00 $10.30 $10.61 $10.93
- 3% 3% 3%
n-Revenue $8.07 $8.31 . $8.56 $8.82
3% 3% ! 3%
Mechanic $16.39 $16.72 - 817.05 §17.65
_ . 2% 2% 3.50%
ﬁgzﬁ:gil $16.39 $17.39 $17.75 $18.25
Mechanic 6.10% 2.07% 2.80%
2 _and Trznsp. )
gmg $100.00 $100.00*
Zonus _ Oct. 13/06
y $80.00 $84.00 $88.00 $92.00 -
| Peryear Per year _Peryear |
Meal $7.00 §7.25_ $7.50 - §7.75
wance $14.00 $14.50 $15.00 - $15.50
** EAP Effective the first of the month

*Bonus

following the date the
arbitration award is rendered,
the Employee Assistant Benefit
Program determined by the
Employer will be provided to all
active employees who have
successfully completed their
probatienary period. at no cost
to the employees.

A second $100.00 signing
bonus will be paid at the latest
by October' 13, 2006 to all
active employees who have
successfully' ‘completed their
probationary period and worked
& last one day n September

© 20086.
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