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ARTICLE I - PURPOSE OF AGREEMENT 

1.01 The Company and the Union agree that the purpose and intent of this 
Agreement i8 to establish rates of pay, safe worklng conditions and other 
terms and condltlons of employment, to promote co-operatlon and harmony, 
to recognize the mutual interest of the partle8, to provide proper means 
through whlch informatian may be transmitted from one to the other, and to 
set forth a procedure to be followed by the parties herem for the 
expeditious and proper Settlement of any dispute which may arise regarding 
the administration andlor application of the term of this Agreement. 

. 

ARTICLE 2 - DEFINITIONS 

Clas8itication- means the identification of a position by a reference to a 
lob tltle listed in Schedule A, 

Day- means a regularly scheduled working day unless othmise 
stipulated in this Agreement. 

Employee- or employees where used is a collective term; that indudes 
all regular and spare Bus Drivers and Mechanics. 

Employer- means Laidlaw Transit Ltd, Amherst Divislm. 

Hollday- means the twenty-f~ur hwrr gepld mmm at 1201 a.m. of 
a calendar day desi~nated as a haliday. 

Layoff- shall mean a redudon in the total number of employees. 

Leava of Absence- means absence from duty with the permission of the 
Employer without pay. 

NoUlce- means notice in Wng whlch is hand-delivered or delivered by 
registered mail. 

Plural or Femlnlne Tem~b-. Whenever the 8inQuiar w masculine is used 
in this Agreement it shall be canaidered as if the plural or feminine has 
been used where the context so requires. 

School Year- shall mean the school year as defined by the School 
Calendar tor any academic year. 



k) 

r) 

Local Union- means the United Steelwwkere , Local 6551 

Unlon- shall mean the United Steelworkers. 



m) 

n) 

0) 

Vacancy- mean8 an opening as determined by the Employer which 
the Employer requires to be filled. 

Steward- shall mean an employee selected or otherwise appointed by 
the Union to represent employees. 

Length d Service (Seniority)- shall mean the length of time in which 
the employee Is employed from the most wnt date of hire. Hiring 
in thls instance does not mean recall following layoff. 

&hool Bus ns 

brcverri ara drivars who have regular AMlPM work assignments 
will be refarred to In this agreement a8 'regular drivers'. 

S ~ f m  are drivers who do not have a regular AMlPM work 
assignment but are waiting for an W M  run to become available. 

Spare drivers shall not have seniority on the regular seniority list but shall 
have seniority standing amongst spare drivers. When a spare driver is 
assigned a regular AM./P.M. run their senlority shall date from the first 
regular day worked 

ARTICLE 3 - RECOGNITION 

3.01 The Emplbyer recognizes the United Wdwmkem and its Local 8551 as 
the $de and exdusive collective Bargaining Agent for the dasses of 
employees as covered by the Certification Order and a8 listed In 
Appendix A 

No employee shall be required or permitted to make a written or verbal 
agreement with the Employer or his representative which may conflict 
wlth We tern of thls Agreement 

3.M 

ARTlCLE 4 - MANAGEMENT RIGHTS 

4.1 SubpA only to any specitic provislon contained herein, the Company is 
not in any way limlted in the exercise of all the rights, powers, authority 
and regular and customary functions of Management, and without limiting 
the generality of the foregoing these rights shall indude: 

(a) Maintain order, disclpllne and efficiency; 



Hire, discharge, promote, demote, transfer and layoff employees; 
and the right to suspend or otherwise disdpline employees, subject 
to the ri&t of any employee to lodge a grievance. 

lo manage its business in ell respects in accordance with its 
obligations, subject to the provisions of the Ageemem 

Make and altar fmm the to time rules, regulations and policies 
which are just and fair and not in conflict with the tens of this 
agreement The Company agrees that it shall provide the  urd^ 
with a copy of those rules, renulations. polides or chanoes affecting 
the empl&yees covered by this agreembt which are made or 
altered by the Company from time to time. In addition, when 
possible, the Company will provide the Union with reesaneble 
advance ndoe on the estaMlehment of new nrles or on 
amendments to current rules. 

- 

ARTICLE 6 - UNION SECURlPl 

5.01 Membership - All employees of the Employer, as a condition of 
continued employment, shall become and remein members of the 
Union. 

5.02 Dues Checkoff - The Employer shall deduct Union dues includlng, 
where applicable, i n R i o n  fees and assessments, on a pay period 
basis, from the wages of each employee cavered by this agreement. 
The amount of dues shall be calculated in accordance wlth the 
Won’s Grmsthtim end ss CerttRed by the Unbn. 

5.03 All dues, initiation fees and assessments shall be remltted to the 
Union forthwith and in any event no later than 15 days followlng the 
last day of the month in which the remktance was deducted. The 
remittance shall be sent to the International Secretary Treasurer of the 
United Steelworkers, AFL-CIO-CLC, P.O. Box 13083 Postal Statlon 
-A”, Toronto Ontario M5W 1V7 in such form as shall be directed by 
the Union to the Employer along wlth a completed Dues Rernlttance 
Form R-I 15. A copy of the Dues Remittance Form R-116 will also be 
sent to the Union office at 236 %.George St., Suite 318, Moncton, 
NB E I C 1 W 1  

6.04 The remittance and the R-115 form shall be accompanied by a 
statement containing the fOllOWhQ information: 



a) A list of the names of a\\ employees from whom dues were deducted 
and the amounT of dues deducted; 

A 
been made and reasons; 

This lnformatlon shall be sent to both Unlon addresses identifled In 
article 5.0.4 in such form as shall be directed by the Union to the 
Employer. 

5.05 The Employer, when preparing T-4 slips for the employees, will enter 
the amount of Union dues paid by the employee during the previous 
year. 

Unlon Agreement Is in effect and provide the employee with a copy of 
the Collective Agreement. 

. 

b\ of the names of all employees from whom no deductions have 

c] 

6.06 The Employer agrees to acqualnt new employees wlth the fact that a 

6.07 The Company will make every effort to fully comply wlth thls article 
and wlll co-operate with the Unlon to this end In the event that the 
Company's Payroll Service prodder has difflculty with compliance. 

ARTICLE 8 - UNION COMM172EE AND STEWARD 

6.0 Employees who occupy elected or appointed positions with the Union 
recogn-ke they haw regutar duties fa perform for the Employer. These 
employees will not absent themaelves from their regular duties in order to 
deal wlth grievances of other Unlon business without the consent d the 
Employer. 

The Company reccgnizes the right of the Unlon to appoint or otherwise 
select both a Neaatlatin~ Committee and a Grievance Committee and 
Company undertakes to recognize and deal with both of these 
committees. The Company will recognize three (3) stewards. 

The Company and the Union agree that a Labour-Management 
Committee be establlshed and scheduled far monthly meetings, when 
necessary, for the purpoee of dlscusslng matters of mutual concern. 
Meetings behneen the employer and the Unim Committee shell be held at 
tlmes mutually agreeable to both Parties: not dwing drivers' normal 
working hours. A statement outlining the matters for discussion will be 
aubmltted by each Party not less than two (2) days prior to the time of the 

6.1 

8.2 



6.3 

0.4 

scheduled mssting except in the case of an emergency. The minutes of 
such meetings shall be fotwarded to the Union. A copy of these minutes 
shall be posted in the drivers' room, 

The Parties agree that Management and the Union !Stwards in the 
employ of the Company have a special obligation to uphold Ute terms of 
this Collective Agreement. 

The Union shall notify the employer In writing of the names of its officers, 
Stewards and the Union Committees dealing with the Company, 

ARVCLE 7 - CORRESPONDENCE 

7.01 All carrespondence between the parties arising out of this Agrement, or 
incidental thereto shall pass to and from the Employer's designated 
representative and the Union, 

Employees shall keep the Miice informed of their current address and 
telephone number and will provide these to the Unlon upon request. 

7.02 

ARTICLE 8 - GRIEVANCE PROCEDURE 

A grlevance shall be defined as a dlspute concerning the 
interpretation, application, or alleged vlolatlon of thls Agreement. 

When a grievance is lodged, the nature of the grievance, the article(e) 
alleged to be violated and the redress sought shall be stated. 

Every effort will be made to settle a workers complalnta prior to a 
grievance being filed and wlll be dealt with between the employee 
and the Branch Manager. The employee may have a steward with hlrn 
If requested. 

8.02 Union Grlevance 
Where a dispute arlses Involving work-related dissatisfaction of more 
than one employee, or of the Employer to work-related 
dissatkfactlons of more than one employee, either the Unlon or the 
Employer may initiate a Unlon grlevance end the said grievance will 
commence at Stsp 2. 

8.03 Personal Grlevance 



Any employee may Submit a grievance with the assistance of a Union 
Representative on all Issues of this Agreement, save and except those 
Articles which are the prerogative of the Union; and if the sald 
employee Is one on a probationary contract, then the termination or 
dismissal for reasons of unsuitability or Incompetence is not grievable 

8.04 Steo 1: 

The grievance shall be In wrltlng, copy of which shall be glven to the 
Manager and to the employees' St6Wrd. ' h e  grievance must be 
presented to the Branch Manager wlthln flve 16) working days after 
the occurrence of the matter complained of and the Manager shall 
answer the grievance presented to him, In writing, wlthln five (5) 
worklng days after he has received it. The grievance must be in a 
legible form and signed by the employee. 

SsQLUL 

If the matter has not been sett)&, the Unlon Steward of the employee 
Involved may, within flve (5) working days after receiving the written 
answer from the Branch Manager, present the grlevance In writing to 
the General Manager or his nominee, who shall render his declslon in 
writing within tlve (6) working days after receiving it. 

If the inass is not s M e d  the Local € h a i r s o n  andror hts 
representative m y ,  wlthln five (5) worklng days after receiving a 
written decklon of the General Manager or his nomlnee present the 
grlevance to the Dlrector of Human Resources of the Company or his 
nominee. Following the presentation of the grlevance at this Step 
there shall be arranged a meetlng between ManaQefnent and the 
Grievance Commlttee (consisting of a maxlmum of three (3) members 
includlng the Staff Representative) whlch meetlng will take place In 
five (51 working days after the grievance has been presented to the 
Dlrector of Human Resources or hls nominee. 

8.05 In the event that the matter has not been settled in accordance with 
the procedure set out above, the Company or the Union may within 
ten I1 0) working days of the Step 83 grlevance meeting request the 

i 



assistance of a Grlevance Mediation Officer to  help seek resolutlon 
prior to arbitration. 

8.06 In the case of dismissals and suspenslon pending dlsmlssal, the 
grievance may be submitted in the first instance at Step 2 of clause 
8.04. 

8.07 Technical Objections to Grievance - No grievance shall be defeated or 
denied by a technlcal obJectlon occasioned by a clerical, typographical 
or slmiler technical error. The omlsslon of a Step in the grievance 
procedure not agreed to by the parties must be corrected at the 
request of elther party In order for the grievance to proceed. 

8.08 Grlevor Aaaistance - Employees shall have the right at any time to 
have the asslstance of a Representative of the Unlon on all matters 
relating to  Employer I Employee relationships. Union 
Representative(s1 shall seek the permission of the Employer prior to 
enterlng the Employers premises in order to provide the required 
assistance. Employees involved in such discusslons or lnvestigatlon 
of grievances shall not absent themselves from work. 

8.09 Layoff/Recail Grievances - Grievances concerning layoffs and recalls 
shall be initiated at Step 2 of the Grlevance Procedures, Article 8.04. 

8.10 Facilities for Grievance Meetings - The Employer shall supply the 
necessary facilitles for the grievance meetings. 

8.1 1 Mutually Agreed Changes - Any mutually agreed changes to this 
Collective Agreement made in accordance with Article 3.02 shall form 
part of this Collecthre Agreement and are subject to the grievance and 
erbltratlon procedures. 

8.12 Names of Stewards - The Union shall notify the Employer, in wrltlng, 
of the name of the Shop Steward and alternate before the Employer 
shall be required to recognlze them. 

8.13 Union Grievance Committee - The Union shall notlfy the Employer in 
wrltlng of the names of the two (2) persons who shall form the 
Grievance Commmee. 



8.14 The union elected or appointed representatives have regular dutles to 
perform on behalf of the employer. They wlll not absent themselves 
from their regular dutles in order to deal wlth grlevances or other 
Union.buslnes8 without management consent. 

8.15 All time limits as speclfled herein for the grievance or arbitratlon 
procedures may be extended but only by mutual agreement c o n f i r m  
In writing. In particular, It is recognlzed that when a person involved 
in a grlevance or all members of the Grievance Comrnlrtee are not 
available due to absence away from home. then the Partles will co- 
operate to provlde a reasonable extension of a time limit as specified 
for the presentation, processlng or dlscusslon of the grievance. 

8.16 The Union wlll advlse the Company in writing when a grlevance Is 
dropped. 

8.17 Tlrne set for grievances, arbltratlons and lnvestlgations shell not 
include Saturdays, Sundays and Publlc Holldays for both Company 
and Union. 

ARIICLE 8 - ARBITRATION 

9.1 In the event that the matter has not been settled with the Grievance 
Mediation office, either party shall within ten (10) working days ofthis 
meeting notify the other party In writing of their intent to proceed to 
arbitreticn. 

9.2 The party rehning the matter to arbitration shall suggest the name of a 
person to act as a sole eubittator. Withiin fifteen (15) working days thereefter, 
the other p q  shall agree or submi an eltemetive arbitrator. All 
carrespondence between the parties shell be in wrlUng by registered mail. 

9.3 If the parties cannot agree on the appointment of a sole arbitrator, the 
Federal Mlnister of Labour shall be requested to appoint an arbitrator. 

9.4 The parties agree to equally bear the expense af the arbitmtor in rendering a 
declslon. 

9.5 The arbitrator shall render hisher decision on the grievance, in writing, as 
soon as possible following the hearing. 

9.0 The decision of the e r b i o r  shall be flnal, binding and enforceable on all 
partles, and may not be changed. The arbitmtor shall not have the power to 
change this agreement or alter, modify or amend any of its provisions. 



However, the arbitrator shall have the power to dispose of a grievance by any 
arrangement which hdshe deems just and equitable. 

carried through the previous steps of the grievance procedure in accordance 
wkh this agreement. 

9.7 No matter shall be submitted to an arbiiator that has not been properly 

mncu i o  - SENIORITY 

10.1 Seniority Is defined as the length of continuous service In the 
bargaining unlt and shall be used In determining layoffs relatlng to 
permanent reduction of the work force and recall. Seniority shall 
operata based on an employee's claasiflcation from their most recent 
date of hlrlng Into a bargalnlng unlt position. When two (2) or more 
employees commence work on the same day, they shall be shown on 
the senlarity list by date of application. There shall be two (2) 
senlorlty lists, one for the regular drivers and one for the spare 
drivers. 

10.2 In the event of a permanent layoff or recall to work following a 
permanent layoff, probationary employees by classlflcatlon affected 
shall be laid off first and recalled last. Employees shall then be laM off 
in reversa order of senlorlty and classification and by region and shall 
be recalled In Inverse order of senlority and classlfioatlon and region. 
such that the most senior employes by job classificatlon and reglon 
shall be lald off last and recalled first. If the driver affected can do a 
route in another region with no cost or expense to the Company, 
senSrrrlty wii prevan over region. 

10.3 The Unlon agrees in the event of a layoff or recall to work of an 
employee that the Company wlll not be required as a resutt to 
reinstate an employee on a run If that employee at any tlme had been 
removed from said run for just cause. 

10.4 Job Postlnm 

(a) For permanent vacancies and or temporary jobs, the Company will 
Post such positions for a period of (5) worklng days. The 
company will also ensure that employees ere made aware of any 
available work. The notice shall detail the requlrementa of the 
posltion. the qualiflcatlons required, and the duration. The 



Company will award the position to the senlor applicant who 
meets the requlrernants, 

(b) Employees may submit their resume for any lob that they believe 
Themselves qualifled to perform at any time prior to the 
completion of the application perlod. 

(c) The name of the successful applicant will be communicated to the 
Unlon. 

10.5 A newly hM employee shall be on probation for a m o d  of ninety (90) 
days worked. Mer completion of the probationary period, aeniorlty shall 
be effective from the original date first worked. 

10.6 For the purpose of storing buses where the drhrer resides the following 
will apply: 

a) 
b) 
c) 

d) 

e) 

9 
9) 

Local by-laws must be met 
Storage shall be et no charge to the company 
Aceeas and use of hydro plug-in facilities must be available and used 
in periods of d d  weather. 
The vehide must be sewre and instances of vandalism shall result in 
the vehide being stored at mother locetion approved by the company, 
The driver must wive at the bus at leaat fifteen (15) minutes prior to 
the beginning of the nm. 
Fuel facillties sultable to the company must be in a location so that 
dead heed is minimized. 
Regular and other scheduled maintenance requirements must be met 
WReRreqt-ritedors~Mubdbyttie company. 

The Parties recognize the Company shall be e n t i  to use its sole 
dimtion in determlnlng whether permission Is granted w revoked for any 
employee to keep the vehicle assigned to their residence. 

10.7 The following shall reeult in loss of seniority and termination of 
employment for an employee: 

a) 
b) The employee voluntarily quits; 
c) 

d) 

Hdshe is discharged and not reinstated; 

Failure to retum to work within five (5) working days following a layoff 
(not including sct~ool breaks) and after being notified by redstwed mail 
to do so, 
Failure to return to work andlor notify the Company on the first day 
scheduled back to work following the regular school breaks. It shall be 



the responsibility of the employee to keep the Company informed of his 
current address; 
Failure to return to work following a leave of absence or other 
authorized leave or if the employee fails to comply with the terms of a 
leave of absence grant&, 
He Is absent fram work In exceds of two (2) consecutive working day6 
without providing notification or reasons satisfactory to the Company; 
Is laid off other than for normal school breaks, for a consecutive perlod 
equal to the eighteen (16) months; 

The Company shall provide a seniority list to the Unlon upon request 
and to all employees at Start up In August upon request 

10.9 a) It Is understood and agreed that the duties required of an 

so invoked is deemed to be laid off during the period of the schod 
Christmas break, the schwl Spring break, and the echool Summer 
vacation. These periods of lay off 8re not considered permanent and shall 
not result in the application of seniority as set out. It Is further understood 
that seniority shall continue to eccwnulatf! dwing the period d such 
layoffs. The Company shall survey the employees of their intention ta 
return prior to summer layoff. It is the raoponsibili ofthe employee on 
layoff during the summer vacatiin period, to notify the Company of his 
Intention to return withm two (2) month8 in advance of the cammencement 
of the reopening of school, fobwing the Summer break At that time the 
re-opening of the ached shall be deemed in the noml course to 
constitute a recall notice which shall be deemed to have been given. A 
faikae to return to work In BccoTdance with this d a w  shall be deemed a 
"quit". 

Employment Insurance Recard of Employment to be issued to all 
employees for all layoff periods. The P a r t i  to this agreement recognize 
that the Employer must comply with Employment Insurance requirements 
as may be amended from time to time. 

work In the period of layoff, employees not required for available work will 
have their Recard of Employment indicate layoff due to shortage of work 

e) 

f) 

g) 

10.8 

s e  hl ILlgrcbus runs ere of a nature that an employee 

b) 

c) Provided the Employer receives adequate response to cover available 

10.10 School Run Assignment 

The Company shall assign runs to drivers who In the prevlous year 
performed the run. When a route Is deemed by the Company to be 
vacant, the Company in assigning the drlver to The vacant route shall 
consider: 



a) The geographic locatlon considered the most suitable for the efficient 
operatlon of the bus on the route in reletlon to  the place of residence 
or approved parklng locatlan In relation to the Starting or finishing 
point of the run. 

b) The location of the school to be served. 

c) When all aspects of a) and b) are equal, and two or more employees are 
affected, the senior employee shall be assigned the vacant run. 

School runs coming open after tfie commencement of the school year 
shall be assigned to the seniw driver within the geographic who has 
requested a chenge. The run vacated by the senior driver who has 
accepted the open run shall be assigned to the senior spare driver within 
that geographical area. 

ARTICLE 11 - HOURS OF WORK AND OVERTIME 

11.01 Bus drivers who work their scheduled funs for a day wlll be paid at the 
regular rate of pay for a minimum of four (4) hours with the Wowing 
exceptions: 

Route: 
101 5 hours 
104 5 hours 
105 5 hours 
103 4 I12 hours 
383 shotm 

The exepths will be paid as listed above unless they are altered during 
the term of the agreement. 

The Company agrees to re-evaluate the above hours if it is dear that the 
run Is continually above or below the normal hours. 

Employees who work half a day will receive one half (In) of the minimum 
required for the run or actual time spent, whichever is greater. 

I1  .M Mechanics will be paid time and one half for all horn worked in excass of 
forty (40) hours In a week. 

11.03 Drivers who are unable to perform their mutes due to school closures 
other than for Christmas break, March break, Summer break or statutory 



holidays will be paid their normal hours of work if ihe Company is paid for 
such closures by the School Board. 

11.04 The Employer agtess not to contract out bargaining unit work for the term 
of this Collective Agreement except in an emergency when equlpment or 
manpower is not immediately available. 

mncLE i z  - CHARTERS 

There shall be nine (9) geographical areas as follows: 

Amherst oxfwd 
Springhill River Herb& 
Pansborr, p w  
weotworth Wallace 
Northport 

Each area shall establish a l i i  and work shall be assigned by 
rotetion starting with the senior regular driver and proceeding 
thrwgh the regular drivers and then Starting with the senior spare 
driver to the end of the Rst of drivers in the geographlc area. 

Charter s i g w l  lists will be posted for seven (7) working deys on 
September 15 and January IS'. 

Charters shell be offered as they are booked to the petson at the 
top of the a m p r i d e  list; 

If the employee accepts the Charter or FafU6eS the Charter, hislher 
name will gab thshattoar of %eUstm,RQ #be R& Charter dit be 
offered to the person at the top of the list. 

tf there are ria available drivers on the list to perform the Charter, 
the Company shall assign the work to such other qualified 
pefsonnel. 

12.2 Charters will be pald at the charter rate of pay from the time the driver 
leaves for pickup until he  driver returns to the point d origin, except for 
overnight charters. 

Overnight charters will be paid at the charter rate for the amount of time a 
driver is required to be on duty, 

The minimum time paid for a charter will be two (2) hours. 



holidays will be paid their normal hours of work if the Company is paid for 
such closures by the School Board. 

11.04 The Employer agrees not to contract out bargaining unit work for the term 
of this Collecthre Agreement except in an smergency when equlpment or 
manpower is not immediatefy available. 

ARTICLE 12 - CHARTERS 
12.f a) Them shall be nine (9) geographical areas as follows: 

Amherst Oxford 
Sprin$llll River Hwbert 
Parrsbora Pugwash 
Wentwollh Wallace 
Northport 

Each area shall establish 8 lis4 and workshall be easigned by 
rotation starb'ng with the senior regular driver and proceeding 
through the regular drivers and then starting wlth the senior spare 
driver to the end of the list of drivers in the geographic area. 

Cham si- lists will be posted for seven (7) working days on 
September 15 end January 15'. 

Charters shall be affeFed as they are booked to the person at the 
top of the appropriate Ilst; 

If the employee accepts the Charter or refusfs the Charter, hislher 
name vdll gcr to tbe-batbm ef the Nst and tfis mxt M e r  will be 
offered to the person at the top of the list. 

If there are no available drivers on the list to perform the Charter, 
the Company shall assign the work to such other qualified 
personnal. 

b) 

c) 

d) 

e) 

9 

12.2 Charters will be paid at the dmrter rete of pay hwnthe time the driver 
leaves for pickup until the driver returns to the point of wigin, except for 
overnight charters. 

Ovamight charters will be paid at the charter rate for the amount of time a 
driver is required to be an duty. 

The minimum time pald for a charter will be two (2) hours. 



Meals will be reimbursed at their cost price upon presentation of receipt to 
the maximum amounts listed below, Employees will be QiVen an advance 
for meals if requested. 

Charters of 5 hours or more - See Schedule ‘A’ 
Chatters of 6 hours or more - Sea Schedule ‘A’ 
Charters of 12 hours or more - See Schedule ‘A’ 

ARTICLE 13 - VACATION PAY 

13.1 Employees who have maintained an employment relationship with the 
Company of less than the (5) years, shall receive for vacation pay on 
every pay cheque an m u n t  equal to four (4%) percent of eanings 
teceived. 

13.2 Employees who have maintained an employment relationship with the 
Company of more than flve (5) years wlll receive fw vacation pay on every 
pay cheque an amount equal to six (6%) percent of Mi previous years 
eamlngs. 

13.3 An employee who has maintained an employment relationship with the 
Company of more than ten (1 0) years will receive for vacation pay on 
every pay cheque an amount equal to eight (8%) percent of their pviws 
years earnings. 

ARTICLE 14 -BEREAVEMENT LEAVE 

14.01 a) Employees a r ~  antitled end shall be granted m the event of the 
death of hlslher Immediate family, bereavement leave not 
exc#din@three(3)nrOdzingdaya 

l1nmedi~1t8 family includes: 

Mother, father, brother, sister, child, spouse, grandchild, 
grandmother, grandfather, mother-in-law, father-in-law or any 
relative who resides permanently in the employee’e household or 
with whom the employee permanently resides. 

b) In the case of h i h r  son-in-law, daughtar-in-W, brother-in-law or 
sister-fdaw, unde and aunt one (1) working day to attend the 
funeral. 

14.02 When extensive travel is Involved or where extraordinary Cirannstances 
prevail, the Employer may extend the leave without pay. 



ARTICLE 15 - PAID HOLIDAYS 

15.01 Employee8 who qualify in accordance with the relevant provislons of the 
Canada Labour Code shall be entitled to receive the following holidays: 

New Year's Day 
Good Frlday 
Victoria Day 
Canada Day 
LabourDay 
Thanksgiving Day 
Remembrance Day 
Christmas Day 
Boxing Day 

15.02 In ordevr to qudi for the spedfied blidays, an employee: 

a) must have been in the s d c e  of the Company and avallable for .-- 
duty for at kast thirty (30) celendar days 
has worked f- (15) wt of the previws thirty (30) days 
lmmedlately precedii the holiday 

b) 

15.03 Statutory holiday8 worked will be paid as per the Canada Labour Code. 

ARTICLE 16 - MATERNITY LEAVE 

16.01 The Company shall grant (without pay) matemlty W e ,  paternity 
leave end adoptlon leave to any employee who quelies for the 
leave at per the provisions of the Canada Labour Code. 

ARTICLE 17 - SPECIAL LEAVE WITHOUT PAY 

17.01 With the prior approval of the Employer, speclal leave wkhout 
pay may be granted in exceptional circumstances to an 
employee. In an effort to expedite the replacement driver the 
employee needing the leave may suggest a possible 
replacement bafofe requesting the leave. 

ARTICLE 18 - LEAVE OF ABSENCE WIM PAY 

18.01 An employee required to attend court as a subpoenaed Crown witness or 
required to report for ]ury duty Will 8ufFer no Ioss of pay p ' d e d  he twns 
over any and all monies paid to him and reports for work when not 
raqulnd to be In mut. 



18.02 Time spent by an employee required to serve as a witness In any matter 
arising out of himer employment shall be paid far tlme spent and 
legitimate travel expenses from their home. 

ARTICLE 19: GENERAL 

19.01 In the case of emergencles, non-union personnel may perform 
necessary work. The company wlll notify the unlon. 

19.02it Is a condition of employment for a drlver that heishe hold the 
necessary drivers license to perform hisher normal duties. The 
Inability to malntaln the required drlvers license wlll result In 
terrnlnation. It Is the driver's responslbllii to advlse the Company In 
wrltlng of any change in the status of hlslhet license. .Any change" is 
to include any loss of demerit points. An employee who has a 
tkXnpOrary suspenaion for up to ninety (901 calendar days shall be 
treated as being laid off and will be recalled when drlvlng privileges 
have been relnstated. 

19.03 Record of Employment 

An employee dlsrnlssed dr Ieavlng the service wlth due notice, shall 
be given the usual record of employment for Employment Insurance 
end will be paid any outstanding wages as soon as posslble. 

ARTlCLE 20 - DISCHARGE, SUSPENSIONS AND DLSCIPUNE 

20.01 An employee who receives written notiflcatlan from the Employer 
regardlng any dissatlsfaction concerning hishet work has the right to 
reply in wrklng to such noTiflcation of dlssetiefection. Both the 
Employer's notification of dlssatisfection and the employee's reply to 
such expression of dissatisfactlon shall become part of the 
employee's personnel record. No employee wlli be dlsclpllned without 
a Union representative, present. 

20.02An employee may make an appolntment wlth hisher manager to vlew 
hisher flle. The employee may be accompanied by a representative 
of the Union If the employee 80 deslres. 

20.03When an employee who has completed hisher probatlonery period Is 
discharged or suspended, such employee shall be advised promptly In 



wrltlng by the Employer of the reason for such discharge or 
suspension. 

20.04Employees who have three (31 at fault vehicle accldenm In any 
twenty-four 124) month period may be dismissed from service. In the 
Instance of any question of fault, it will be adjudicated in accordance 
with the Company's normal practlce as set out in the Focus on Safety 
Handbook or the grievance procedure. 

20.05 The employees agree to abide by the driving rules as laid down by the 
Company. These rules wlll be In conformity with the Nova SCMia 
Highway Traffic Act, or other statutes covering the Company's 
operation. The Company has the right to amend any such rules In 
accordance with clause 4.1 (d). 

20.08 It is understood that there Is a speclflc obligation on the part of 
employees to immedlately report to the Company an accldent 
invohrlng a Company vehicle. It is also understood that the employee 
must file a complete accldent report with the Company on the same 
day of the accident. 

20.07 It shall be the duty of an employee to report promptly In writing to the 
Company all defects In equlprnent. In the event that any employee 
detects any unsafe condltlons of The vehlcle that he Is to operate, it 
shall be the mechanic's responsibility to correct the defects involved. 

20.08 A8 a matter of practice a drlver who keeps his bus at his place of 
residence Is expected to start the bus flfteen (1 6) minutes before 
he/she leaves, In order to ensure t h e  vehlcle starts and to have Its 
engine warmed up during periods of extreme cold. 

20.09 It is further agreed that the drivers are expected and requlred to 
. engage In a dally clrcle check of thelr vehicle prlor to leavlng on runs. 

20.10No employee will operate any Company vehicle or report to work 
under the Influence of alcohol, any illegal substance or drug that 
couM affect thelr ablllty to safely perform their duties. Employees In 
vlolation of this rule will be sublect to immediate suspension and an 
Investigetion, which could result In dlsclplinary action UP to and 
Including dismlssal. 



No employee will report to work under the Influence of any dfug that may 
affect their ability to safely perform their duties, unless the presaiblng 
doctarlpharmacist has deemed it safe to do so. 

The Parties agree that an employee may be removed fmrn service, 
without pay, until the matter Is investigated. if the employee is found to be 
in violation of the rules, disciplinary adlon may be taken including loss of 
pay for the period spent as removed from senrice. The employee Is 
required to fully co-operate with the Company in its' investiman. 

If the employee Is found not to be in violation of the rules, the employee 
will be reimbursed for loss of pay. 

20.1 1 When the nature of the alleged Oaence is one in which dismissal is 
contemplated, an employee may be held out of service without pay for 
investigation of any charge against him. If the employee is found not to be 
in violation of the rules, the employee will be reimbursed far loss of pay. 

20.12 Any discipline received by an employee will be removed fmm his 
persod recard after 24 months. 

ARTICLE 21 - LAYOFF AND RECALL 

21.01 Layoffs due to lack of work shall be by seniarity with the employee with he 
least bargaining mit seniority being laid aff fust. Na new employee will be 
hired when there is an employee on layoff who is able to perform the job. 

21.02 Recall following layoff will be in reverse order of seniority. 

21.03 Griavances Coocecml~g LayeRei and Betsdb - brlevames carrceming 
layoffs and recalls shall be initiated at Step 2 of the Grievance Procedure. 

ARTICLE 22 - PAYMENT QF WAGES AND ALLOWANCES 

2 2 , O l  The Emplayer shall pay salaries and wages bhveekly in acconlance to 
Schedule 'A' attached hereto. 

ARTICLE 23 - SAFETY AND HEALTH 

23-01 The Company agrees to maintain proper safety and health conditions for 
employees throughout the building, vehicles or their phces of work. It Is 
equally recognized to be in the best Intereat of all Parties to U all times 
comply with the staiuh and regulations which pertain to the operation of 
commercial vehicles. 



E 

23.02 The PaIiies recognize and encourage the 1-619 that both employees and 
management cm play in enhendng the safe qmrating conditions of the 
Branch. To help accomplish this, a Health and Safety Committee will be 
created and function in accordancs with the relevant provisions of the 
Canada labour Code, Part 11. This Joint Safety Committee will be 
composed In accordance with the provisions of the Canade, Labour Code, 
Part 11, but In no case shall it conslst of more management representatives 
than employee representattves. 

The duties of tha Committse will mnslst of making recommendations for 
the Improvement of safety and to WMk towards the elimination of all safety 
hazards and any other duties and responsibilities prescribed by the 
caneda Lesour code, Part II. 

me Committee shall meet regularly fa the purposeof disowsing and 
resalving h l t h  and safety issues as they arise. The committee will also 
review any acddente to make nmmmendatlms for future preventian. 

23.03 An employee who is injured during the petformama of his duties as a 
result of an accident and is required ta leave for treatment or is sent home 
as a result of such injury, shall recelve payment for the remaindr of the 
day at hidher regular rate af pay. 

ARTICLE 24 .I NO STRIKE OR LOCKOUT 

24.01 The Union and employees agree that durlng the life of thisAgreement, 
there shall be no strikes, suspensions or slowdown of work, picketing 
by members of the Unlon on the premises of the Ernployer or any 
other interference with the Employer's business. 
The Employer agrees that there shall be no lockout during the term 
D) thb  Agreement. Strike and locltout are as deflned In aecordance 
with the Canada Labour Code. 

The Union recognizee that the Company has an obllgation to follow 
the lnstructlohs of its clients end that It has an obllgatlon to protect 
Its business, service Its clients and protect the Health and Safety of 
Its employees. 

ARTICLE 25 -AMENDMENT BY MUTUAL CONSENT 

25.0% 1t.k agreed,by the parties to this Agreement that any provision in this 
Agreement, other than the Duration of Amreernent, may be amended by 
mutual mnsent of me Employer and the Union. 



ARTICLE 28 -DURATION OF AGREEMENT 

26.01 Except a8 othenviw provided, this Agreement shall be effective from July 
1,2005 and shall remain in full force and e&c! up to and induding June 
30", 2008. 

26.02 This AQlreement shall remain in full fDrce and effect during negotiations for 
a revision or renewal of tha terms of this Agreemenf and until such time 
a8 it is replaced by a new or revised Collective Agreement. 

Notwithstanding the above, the partles shall retain their legal right to 
lockout Or strike io accordance with.the Canada Labour-Code. 

26.M Either party to this Agreement may, within one hindred and twenty (120) 
calendar day period immediately prior to the expkatlm of this Agrement, 
issue notice to the other party of ita desire to terminate or amend the 
Agreement. Following notlce, the party who is served notice is required to 
contact the other party within thirty (30) calendar days to s@ mutually 
acceptable datea. 



. 

Signed this 6th day of February 2006, in the town of Amherst, Nova Scotia 

For the Company: 

General Manager' 

H.R Director 

For the Union: 

Organizing Staff 

a 9 k  
Dm Roberts 
Steward 



SCHEDULE "A" 



SCHEDULE '6' 

MINUTES OF SEITLEMENT 

United steaz Paper and Folpptry, Rubber, ManuPactumy, 
Eneq~,  Anled Industrial and servlm wotkerr 

Inktnetional Union (Unlted steelwoskap), Local 6551 

- and- 

Laidlaw Education senlcer 

rn Employer") 

WEREAS, Unlted SW, Paper and FOresby, Rubber, Manufacturing, Energy, 
Allied Sndustrlal and Se& Workers Intmational Unbn (Un'kd Steelworkers) 
Local 6551 eUsW7 commenced a legal sblke against Laldlaw Education senrlces 

("Laidlawn) on or about January 9,2006; 

AND WHEREAS, as a rewlt of the Eessatlorr of sch001 bussing services 
fdlowing the EommenWment of the sblke, certain members of the mmunky 
have complained that they have been adversdy affected by the cessab of 

school bussing sevlces; 

AND WHEREAS, the USW by letter dated Fehruary 3,2006 has proposed that 
Laldlaw agree to Mndlng arbitration to end the strike; 

AND WHEREAS Laldlaw, bv ktkr dated February 3,2006 has proposed that 
the pa* agree to final bestoffer bindlng armation to end the strike; 



AND WHEREAS, Laldlaw and the USW have by agreement, settled most of the 
terms of a cdlectlve agreement, whkh shall have a term of three years, and 

shall be ef'fecUve on July 1,2005; 

NOW THEREFORE, Laidlaw and U W  agree, on the following terms, to end the 
strike and to settle the new CdleCUve agreement: 

1. 

2. 

3. 

The partles agree that upon dgnatu~ of this settlement they are bound 

by a collectlve agreement effective on July 1,2005 and employees shall 
return to work on Februaly 07,2006 in acmrdance with thelr regular 
schedules. The terms of the collectlve agreement shall be an agreed 
provisions by the parties w h h  shall be finaliied MI February 6,2006 as 
set out In paragraph two. The tMis of this settlement shall be and are 
heRby lncwporated In full Into the collecthre agreement 

The partles agree to meet at 9:OO am on February 06,2006 at the 
Wandlyn Motel in Amherst, Nova Scotia to flnallte and sfgn the agreed 

provlslons of the collectlw agreement. 

Each party shall idenw and notify the othw paQ in wrltlng of the name 
of Its appointee to the Board af Arbttratlon on February 9,2006. The 
appointes so selected shall appolnt a third penon who shall be the chalr. 
If a party falls to make an appointment of an appoinke or If the 
appnlntees fail to agree upon a chair by February 14,2006, elther party 

may request that the Mlnlster of Labour make the appolntment. 

4. The parties shall send their writkn flnal best-offer to setUe simultaneously 
to the appolnted chairperson, appointees and the other party at  a tlme 



cletermlned by the Chairperson seven days prior b the date of the fKst 

hearlng, 

5. The Board of Arbibation shall convene hearings wlthln 30 days of the date 
of thls agreement and shall select In its entirety one or the other of the 

partie's f l ~ l  best-o@rs. The Board of Arbitratlon shall issw a fully 
retroactive and Wnding decision within 30 days of the last hearlng date. 

6. The bard of Arbibatkn shall determine its own procedure but shall give 
full opportunity to the parties to present W evidence and make their 
submiins. After hearing the parties the Board wlll rhoose between the 
two (2) flnal best offers without any rnadlflcaUons whatsoever and will 
lswe a deciskm lmposlng the chosen final best& into me mlkcthre 
agreement, 

7. remunerauon and expenses of the members of the mrd of 
ArbitrauMl shall be pald as follows: 

a) A patty shall pay the r e m u m  and- ofthe 

b) Each party shall pay onehaif the mwreration and expenses of 

member appointed by or on behalf ofthe pa* 

the chair. 

8. Pending the dedslon of the Board of Arbitration, hidlaw shall pay to Its 
em- the ratas of pay antalned In the! fwmer mlleaiw agmrnent 
whlch expired on June 30,2005. 

9. The decision of the Board of Arbhtlon shall be final and without appeal, 

and the parties agree to execute and slgn any document or agreement to 
give full effect to the declslon. 



r 

For Laidlaw, duly authorized as he so declares. 



Letter of Understanding 

Laidlaw Education Services, Amherst Branch 

And 

The United Steelworkers, Local 6551 

A WH) time bonus of one hundred ($100) Mil be paicl to each ernpkyeewho bin me 
bargaining unit on February 10,2008. Payment of the $lM bonus wii be made 
on or before Friday, February 17,2006. 

Mlchel Larocque, General Manager 
United Steelworksrs 

FSL, o l  / o b  

Date Date 



Unpubllrhed: Letter of Understanding 

Laidlaw Education Sewlces, Amhersf Branch 

And 

The Unlted Steehrkers of America, Local 6551 

Re: Seniotily date for Harold HaHord 

The Company agrees to backdate Mr.Hakrd's start date to accommcdate his yean of 
service as follows without precedent 

Original date of saniarity December 31,2001 

New date of seniority Decembsr 31,1985 

The na~s seniority data will come into effect upon rawlcatron of this Collective 
Agreement. 

Michel Lamcque, General Manager 
Laldlaw Education S w v l ~ s  Unlted Steelworkem of Amerka 

Date Date 



** Effective the &st of the month 
following the date the 
arbitration award is  rendered, 
the Employee Assistant Benefit 
Program determined by tbe 
Employer will be provided to a l l  
active employees who bave 
successfully completed their 
pmb&kmq period. at m cost 
to the employees. 

i .  

+Bonus A second $100.00 signing 
bonus wil l  be paid at the  latest 
by October' 13, 2006 to al l  
active employees who have 
successfully' 'completed t h e i r  
probationary period and worked 
at last one day in S.eptember 

' 2006. 


