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ARTICLE 1.00 - PURPOSE 

1 .O1 It is the intent and purpose of the parties to this Agreement to proinote and improvc the 
professional and acadcniic services rcndercd to the school children aiid the citizciis o 1' thc 
Mountain View School Division (hereinaftcr rcrcrred to as the Division) and ihe 
Mountain View Teacliers' Association of 'l'lie Manitoba 'i'cachcrs' Society (herciiidtcr 
referrcd to as the Association), to establish an acceptable salary sclicdule as provided tor 
in Article 4.00 Salaries aiid othcr conditions or cngageinent i-csulting from the opcrution 
of this Agrccmcnt. 

ARTICLE 2.00 EFFECTIVE PERIOD 

2.01 This agrcement shall corne into force and take erfcct from tlic first day of July 2006, ancl 
shall continue in full force and effect until the 30"' day 01' June 2009. 'I'hereafier it shall 
remain in force unless either party gives the other written iiotice by registered mail to 
renew and/or amend thc agreement. This noticc sliall bc givcn during the month ol April 
prior to the expiry oi'tliis agreement. 

ARTICLE 3.00 - DEDUCTION OF M.T.S. FEES 

3.01 The Division shall dcduct Mountain Vicw l'cachers' I ,ocal Association fees from all 
teachers and remit the amount to the Association's 'l'reasurcr. 

3.02 The Manitoba Teachers' Society membership fees shall be deducted from every teacher. 
These deductions will be made in twelve equal monthly installments stailing with the 
September cheque according to the scale of Iecs cçtablishcd by the Manitoba 'Tcachcrs' 
Society. Each monthly installment will be forwartled to the Manitoba Teachers' Society 
normally not later than the fifteenth of the 1Bllowing calendar month. 

The onus is on the teacher to make the necessary arrarigcmcnts with thc Manitoba 
Teachers' Society for rebates of deductioiis. 

3.03 'The Association shall indemnify and savc harmless the Division from any and all losses, 
costs, liabilities or expenscs suffered or sustaincd by the Division as a result of any claini 
or legal action arising from the deduction oï'rhe Manitoba 'l'cachers' Society fees. 

ARTICLE 4.00 - SALARIES 

4.01 For the purpose of application of the salary schcdiilc forming part of this agreenicril any 
teacher entering the cinploy of the Division shall be classified according to that tcaclier's 
qualifications as recognized by the Professional Certification and Student 12ccords 
Branch of Manitoba Education. 
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’Teachers shall receive a basic annual salary determined froin the salary schedule below in 
rclation to their classification and years of experience as recognized by the Professional 
Certification and Student Records Branch of Manitoba Education. Tcachers covered by 
this agreement who arc incligiblc or excluded under the terms ofthe Insurance prograins 
refcrred to in  the Auxiliary Agreement will be compensated as detailed in the Auxiliary 
Agreeincnt attached hereto as Schedulc “A”. 

Class 1- ClasSiL  - ._______ Class 3 Class _ _ _ ~  4 Chas 5 Class 6 Class 7 -_-___ _- 
28,043 31,221 35,460 42,408 45,349 48,003 50,695 
29,390 32,853 37,202 44,907 47,908 50,628 53,06 7 
32,784 34,472 38,948 47,470 ~ 50,478 53,252 55,650 
33,608 36,096 40,685 50,026 -_ 53,058 55,876 58,224 
3501 9 37,717 42,434 52,583 55,635 58,503 60,798 

39,332 44,196 55,144 58,224 61,127 63,374 
l____l_ 37,201 40,971 45,949 57,729 60,814 63,751 

42,589 47,705 60,321 63,406 66,375 
43,637 49,464 62,902 

36,420 __________________ 

I 

65,996 

66,546 70,703 74,249 

________ - ____________ 
50.3 5 7- 65,490 _ __ 68,590 __ _ _ _ _  _ ~ _ _ _ _  __ 

’I’hc teacher is required to givc notice to the Division as soon as possible after credit for 
iiicrcascd qualifications has been obtained. I n  giving notice, the teaclicr must orfer 
clocuiiîciitary evidence that hisher increased qualifications have bccn rcgistered with the 
Professional Certification Section of the Administration and Professional Cedification 
i3ranch of Manitoba 1 :ducation. When such evidence has been submitted the salary 
change shall become clycctive the h i  day of Scptcniber of the school year in which such 
increased q~ialificatioiis are obtained, provided evidence of increased qualifications are 
submitted to the Ilivision by 1)ecembcr 31”. If such evidence is not submittcd by 
lkceinber 31”, the change in classiticatioii will be cflcciivc the tïrst of ihc month 
following receipt OC such evidence by the Division office. 

’l’lie anniversary date lor annual increments shall be Scptcmber 1’‘ or February lst, on thc 
basis of “ycars of experience” as or that date as recognized by Manitoba J’ducation and 
Training. 

Effective SeDtember I .  2007 

Effective: September 1 ,  2008 - 3.0% increase, salary schedulc to be published 
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4.05 Perinit Vocatioiial Teachers - Qualified Vocational Tea~h~1-s will be paid Class 11 plus 
one incrcinent for every two years cxperiencc in thc track. In designated trades 
“qualified” will be defined as having a Journeyinan’s Ceiiiliçate. ln non-designaicd 
trades, “qualified” will be defined as having ciiougli training and cxperience to be 
acccpted by the Vocational Teachers’ Itevicw Board 1Or certifica tion training. 

ARTICLE 5.00 - PAYMENT OF SALARIES 

5.01 All tcachcrs shall bc paid 1/24 of their annual corilract salary rate plus allowance on or 
before the fifteenth day of every month, and on the last teaching day before the end 01 
each month with the exception o î  July and August whcii it shall be paid on the 15’” day 
and the last banking day. 

ARTICLE 6.00 - COORDINATOR 

6.01 The Resource Center Coordinator shall bc paid an allowancc in addition to hisher 
regularly scheduled salary as follows: 

0 First Day ofthe Fall Term 2006 S 2,334 
0 First Day of the Fall Term 2007 $2,404 
0 First Day o î  the Fall ‘ïerin 2008 $ 2,476 

6.02 The Technology Coordinator shall be paid aii allowancc in addition to hidher regularly 
schcduled salary as follows: 

0 

0 

0 

First Day ofthe Fall Term 2006 
First Day of the Fall ‘Term 2007 
First Day oi‘ the Fa11 Term 2008 

$ 5,077 
S 5,229 
$ 5,386 

6.03 ‘The Educational Services Coordinator shall be paid an allowance in addition to hidher 
regularly scheduled salary as follows: 

0 1;irst Day of the Fall Term 2006 $9,336 
First »ay of the Fall Term 2007 $9,616 

0 First Day o î  the Fall ‘i’erin 2008 $ 9,904 
6.04 Any assignment of lcss than full time shall have the abovc-mentioned allowanccs pro- 

ratcd to reilect the full timc cquivalent assignmcnt. 

ARTICLE 7.00 - ADMINISTRATIVE AND SUPERVISOR ALLOWANCE 

7.01 Effective the first day of the fall term 2006, all principals shall be paid at the ratc of 
$695.00 per teacher supervised, excluding hiiidhciçelf. In no case will the allowancc be 
less than $5,305. In no case will the allowance bc inore than $22,067. 
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Effective the first day of the fall terni 2007, all principals shall bc paid al the rate of' 
$71 6.00 per teacher su~~erviscd, excluding him/hersclf. In no case will the allowance be 
less than $5,464. I n  no case will the allowance be more than $22,720. 

I<ffcctive the lirst day of the f d l  terni 2008, all principals shall be paid at the rate oî 
$738.00 per teacher super-vised, excluding hiidherself. In no case will tlie allowance be 
Icss than $5,628. I n  no case will tlic ailowaiicc be more than $23,411. 

7.02 ?'lie vice-principal shall rcccivc a sum equal to one l ~ l f  the allowance paid to the 
principal of thc sanie school. 

ARTICLE 8.00 - REASSIGNMENT OF PRINCIPAL AND/OR VICE 
PRINCIPAL 

8.0 I An adininistrator's allowance shall iiot bc rcduced for reasons ol' transfer from one scliool 
to an adininistrativc position in another, provided such transfer is aîfectcd at the request 
of the Division. Suc11 adininistrator's allowaiice shall be protected for a period of one 
year, and will not reflect changes in the contract in regards to administrator's allowance. 
At thc end of the aîorcnicntioned protection period, the allowance will bc acijustcd in 
accordance with Article 7 ~ Admiiiistrative and Supcrvisory Allowance. 

ARTICLE 9.00 - PRINCIPAL DESIGNATE ALLOWANCE 

9.01 A principal dcsigiiatc is any teacher designated to bc in charge of thc school when the 
principal, or tlie principal and vice principal are absent îrom the school. Such a 
designated teacher shall be paid on thc basis of' 50% of [he daily principal allowance for 
that school for each day of such absence. 111 110 case will the allowance lor each clay be 
less than $22.00. A liali' day of absence shall be paid 25% of the daily principal allowaiice 
fix that school. In no case will the allowance for the half'day be less than $1 1 .00. 

ARTICLE 10.00 - SUBSTITUTE TEACHERS 

10.01 (a)  llffective kill term 2007, substitute teachers crnploycd in the Mountain View 
School Division shall be paid at the ratc of: 

Class 1-3; $102.69 per day 
Class 4-7; $1 13.30 per day 

including vacation pay, effective on the signing date of this agreement. 

Eîfectivc fall tcrrn 2008, subsiitute teachers cinployed in the Mountain View 
School Division shall be paid at the rate of: 

Class 1-3, $1 05.77 per day 
Class 4-7, $1 16.70 per day 



(i) After five ( 5 )  days of continuous teaching iri the sanic classrooni, a 
substitute teacher will be paid on tlic sixth (6th) day and thereafter, a sum equal to 
l/n, (where n - the number of clays in the current school year as determincd by 
the Minister responsible for IXucation) of the basic salary schedule per day 
according to qualitïcatioiis as set out in Scction 4.00. ’Ihe ratc of pay h r  the 
extendcd teaching assignment shall continue in effect until the end of the 
extended teaching assignment. 

(b) A substitute teacher is employed by the Division to eithcr replace a regular 
teacher or fulfill an assignment which is less than twenty (20) days in  duration. 

A substitute teacher who has been eriiploycd lor at least twenty (20) days of 
extended substitute teaching shall, on the twenty-first (21) day, be signed to ii 
Limitcd Terni Tcachcr contract, unless the i-cturii of the regular teacher or 
conclusion of the substitute assignmcnt will occur within five ( 5 )  working days. 

(c) Manitoba Teachers’ Societv Fees 
All substitutes eligible as members i n  good standing, sl-iall bc required to pay the 
fees of ?’he Manitoba ‘Teachers’ Socicty, such fccs shall bc deducted monthly and 
be pro-rated on the basis of the number of days workcd in that specific month. 

‘I’he Association shall indemnify ancl save liarinless the Ilivision from any and all 
losscs, costs, liabilities or expenses suflcrccl or sustaincd by ihe I Iivision as a 
result of any claim or legal action arising flom the dcduçtioii of The Manitoba 
Teachers’ Society fees. 

(d) Sick Leave 
A substitute teacher shall be allowed one ( I  ) day of sick leave with pay for each 
nine (9) consecutive days taught in that assignment. Sick leave days shall not 
accumulate from assignment to assignment. 

‘The use of a sick leavc day with pay shall not constitute üii iiitcrruption of. 
consecutive days of substitute teaching in an assignment. 

Assignment shall mean consecutive teaching days in one ( I )  position. 

(c) The following articles o f  the Colleclive Agreement shall apply to substitute 
tcachers with amendments as noted ”: 

Article 1 
Article 2 
Ai-îicle 4 
Article 10 
Article 24 
Articlc 25 
Article 29 

Purpose 
Effective Period 
Salaries *As it relatcs to Article 5 Payment of Salaries 
Substitutc Teachers 
Duty Free Lunch 
Freedoin from Violence 
Provisions for Settlement of 1 Mferenccs 
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’l’he provisioiis of‘tlie Collcctive Agrecincnt do not apply to substitute teachers 
cxccpt as  cxprcssly provided lor in Article I O, Substitutc Tcaclîcrs. 

‘lhe only matters which may be grieved under Ai-lick 29 (Provisions lor 
Scttleiiîcnt of J > i h c n c c s )  by a substitute teacher or the Association on behalf of 
a substitute tcacher arc the provisions oftliis Article, and tlie substantivc rights 
aiicl obligations of employnicnl-rclated and huiiiaiî rights siatiitcs, to the extent 
that they arc incorporated into this collcctive agrcement. 

Siibstilute te:ichers shall bc paid on a semi-moiitlily basis, with a one pay period 
1101 dback . 

A suhstitutc tcachcr who is called to work and reports for tlie assignment finding 
that his or Iicr services arc iiot required shall be o f‘fcred an alternative assignment 
of iiot lcss than ti lia1 f (1 /2) day. 

A sLibstitiite tcaclicr wlio is callcd to work for an assigniiieiit [or oiic half ( I  /2) day 
or Jess shall bc paid one half (1/2) oftlie daily rate. A substitute teacher, wlio is 
called to work 1i)r an assignment of grcater than a half day but less than a fiill day, 
sliall bc paid tlic daily ratc. 

IJiilcss othcrwisc detcriniiicd at the time of tlic assigiiinciit, or cxccpt iii 
uiil?)resceii circumstances, tlic timetable for a substitute teacher in any assigniiieiit 
sliall normally be the saine as tlic tiinctable oî  the leacher who is being rcplaccd. 

ARTICLE 11 .O0 - INTEREST ON RETROACTIVE PAY 

I 1 .O1 ‘I’he Mountain View School I>ivisioii shall pay to tlic teachers, iiitcrcst o i i  the iict 
retroactive pay which may be paid to such ineinbers r-iiid that interest shall be paid Ior the 
period from tlie first day of the fall term to the date on which payment is nîadc. ‘The iiet 
incrcasc is tlie gross i-etroactivc pay lcss deductions for Canada Pension, I Iiicinployment 
Insurancc and Incoinc ‘l’ax. ‘The interest shall be calculated at the Icsscr 01’ 10% per 
iitinum or 21 rak  equal to that paid by ihc i3ank of Montreal in Ilauphin, Manitoba, 011 a 
true savings account. 

N O‘l’f I: For the purposes of this agrcciiieiit, the total interest accrucd on rctroactive pay 
would be calculated and disbursed cclually based on full t ime equivalency. 

ARTICLE 12.00 - INSURANCE PLANS 

12.01 Disability Benefits Plan 
‘l’hc Division sliall adininister the MI’S Disability Henclits I’lan For participatiiig 
cmployccs in accordancc with the Menioranduin o f  Agrcemcnt signed betwccn tlic 
parties. 
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12.02 

12.03 

12.04 

12.05 

Group Life Insurance Plan 
(a) ‘I’he Division will administer the Manitoba Public School Einployees Group 1 ,i Iè 

Insurancc Plan according to the t e r m  aiid conditions of the Master Policy of said 
Plan. 

(b) 1 .  Unlcss otherwise excluded, the employee’s sliarc of annual premiums 
shall bc deducted in equal amounts fiom cach salary cheque, for all 
participants in the plan. 

2. All employees coming o n  staff‘ after thc cil’cctive date of the 
implementation of the plan in the School Division shall be required to 
participate in thc plan, uiilcss graiitcd exclusion by thc Trustees of thc 
Manitoba Public School Employecs Group L i k  Insurance. 

Dental Plan 
4 ‘The Division shall administer the Manitoba Association of‘ School ‘ïrustees- 

Manitoba 'l'cachers' Society Dental Tnsuraricc Plan in accordance with the tcrms 
and conditions of the Collateral Ilental Plan Agreement as entered into by the 
Division and the Association. 

b) The annual cost of the Dental Insiiraiîce Plan shall be paid by the Division in 
accordance with thc terms and conditions of the Dental Plan Agreement. 

c) All employees of the Division covcred by this agrccrnent and who arc cligiblc 
under the terms of the Dental Insurancc Plan shall be required to participate in thc 
said plan unless specific exclusion is otherwise provided ibr in the plan. 

Manitoba Blue Cross Health Care Plan 
The Division shall collect premiums for the Manitoba Bluc Cross Health Care Plan, froin 
the salary of the teachers participating in the Plan, and rcniit those premiums to Manitoba 
Blue Cross. Teacher participation in this health berieiit plan shall be on a voluntary basis. 

?’he Association agrees to and does hereby indemnify and save tlic Ilivision harrnlcss îor 
all claims, dcmands, actions and the proceedings of any kind aiid from all costs which 
may arise or be taken against the Division by reason of the Division inaking the 
necessary premium deductions as provided for above. 

ARTICLE 13.00 - DEFERRED SALARY LEAVE 

13 .O 1 The Division shall administer a Deîei-red Salary Lcave Pltiri ir i  accordance with tlic 
separatc agreement between the Mountain View School Division and the Mountain View 
Teachers’ Association of the Manitoba Teachers’ Society. 
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ARTICLE 14.00 - LEAVE OF ABSENCE WITHOUT PAY 

14.01 Any teacher may rcquest a leave of absencc without pay. A teacher on such leave shall 
bc regarded as still on stall.. Subjcct to statute aiid cxcept where otherwise indicted in the 
collective agrccmcnt, seniority aiid sick leavc will be retained but not accrued for the 
period of’tlic leavc. 
a) All applications for lcavc under this article shall bc submittcd to the 

Siiperintcndent of the l)ivision/Hoard before April 1 ”. 

A teacher returning from lcavc of abscnce will be offcrccl a position, i f  possible, 
in tlic saiiic coiiiniuiiity thal he/she was in previous to the leavc. 

ARTICLE 15.00 - TIME OFF FOR EXAMINATIONS 

15.01 Any tcaclîer undcriaking studies or courses, which will lead to an iinprovcineiit of 
professional qualifications shall be authorized a one day lcavc of absencc at substitute 
dedrictioir for the express purpose o f  writing examinations. Confirmation fioin the 
educatioiial institution fioin which tlic course is being taken indicating the datc, tiinc and 
requircd place of cxaminatioii writing must be submitted to the Division at least ten (1  O) 
teaching days prior to  the examination datc. 

ARTICLE 16.00 - COURT DUTY 

I 6 . 0 1  A tcachcr subpocnacd for jury duty or as a subpocnacd witness, other than a court 
procccding occasioned by the eniployce’s private or personal alTkirs, shall not be 
subjected to a deduction limn salary as a result of absencc from rcgular teaching duties in  
that connection, but rather shall cndorse and pay over to thc Ilivision aiiy conipensatory 
per diem allowance I-eceivcd from the judicial authority, othcr than that received for food, 
travel or room. 

ARTICLE 17.00 - MANITOBA TEACHERS’ SOCIETY DUTY LEAVE 

17.0 1 A teacher being i t  mciiiber of The Manitoba Teachers’ Society Executive C’ommittec, or 
of thc Txecutivc Committee of any branch thereof, or or any special cominittcc of the 
Society or being appointed an ofiïcial representative or delegatc of the Society or of‘ aiiy 
branch thcrco f aiid liciiig authorized by the Executive Coiiîiiiittee of the Society to attcnd 
a iiiccting oi’thc Coliirnittce of which he or she is a rncriibcr or io act as a rcprescntative 
or delegatc of the Society or of any Branch of the Society in a niattcr of Society busincss 
requiring abscncc from school shall h a w  the right to üticnd such meeting or to act as such 
rcpresentative or  delegate aiid shall bc excused from sclrool duties for cithcr purpose or 
purposcs on not inoi-e than a total of six (6) icacliing days in any scliool year, providiiig 
that a substitutc satisFxtory to thc ilivision can be secured and that the cost of providing 
the substitute is assurnecl by the Society. 
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17.02 

17.03 

17.04 

17.05 

17.06 

A teacher who is the Association l’rcsident shall l x  given ilil additioiial filieen ( I  5 )  days 
leave at substitute costs which shall be assumed by the Society. These additional clays 
are not included in the maximum outlined in 17.04. The Association President shall be 
givcn an option to use leave either, under Article 17.02 or 17.06, in addition to Icavc 
under Article 17.01. 1,cave beyond this amount niay be graiîtcd by the Hoard provided 
thc cost of the tcachcr’s salary (1 1200”’ deduction) is assumed by thc Society. 

A teacher who is a menibcr of the Proviiicial Exccutivc shall bc given an additional livc 
( 5 )  days leave at substituie costs which shall hc assunicd by the Society. Leave bcyoiici 
this amount to a meniber of the l’rovincial 1:xccutivc nîay bc granted by the Uoard 
provided the cost of teacher’s salary (1/200“’ deduclion) is assumed by the Society. 

The combined total of tcaclier absences for Manitoba I’ciicliers’ Society business a s  
described in Section 17.0 I and 17.02 shall not exceed sixty (60) days per school year. 

In all cascs, the teacher shall notiîy the Ilivision at lcast two (2) wccks prior to taking 
such leave. In the event o f  circumstances hcyoiîd tlic control ol thc cmploycc tlic two (2) 
weeks prior noticc niay be waivcd by the Division. 

Association President’s Leave: 

i) The Mountain View ‘leachers Association shall have the option to use up to SOYO OP 
the school year for President Release ‘Tiinc. 

ii) The Association agrees to reimburse the Divisicrn for the president’s salary and 
benefits required for the lcave taken by thc President of thc Association. 

iii) The Mountain Vicw Teachers’ Association will notify the I Xvisioiî us soon as 
possible but not later than May 3 1 st if they intend to cxercisc thc leave of absencc for 
the President. An acceptable arrangement for thc leave shall be developed with tlic 
Principal and the Superintendent. 

iv) The Division and Association agree to be fair and reasoriable in administering this 
This leave cannot be coinbined with leave available lor the Association clause. 

President under 17.02. 

ARTICLE 18.00 - MATERNITY, ADOPTIVE, AND PARENTAL LEAVE 

18.01 Every lèniale teachcr shall be entitled to maternity leave md cvcry teacher shall be 
cntitled to parental and adoptive leave in accordancc with this article. 

18.02 Every teacher shall be entitled to unpaid parental leave. 

11 



18.03 

18.04 

18.05 

18.00 

18.07 

18.08 

1 {xccpt as otherwise provided herein the Manitoba Einploymeiit Standards Code will 
app 1 y. 

‘i’hc teaclier and tlic Ilivision may inutually agrcc to extend the length of leave il‘ the 
tcaclicr so desires. Any such ail-angcmcnts shall be coiilirined in writing by the Division. 

A teacher taking matcrtiity leave pursuant to this article slîall be entitled to receive pay 
for the period of leave up to sevcntecii (1 7) wccks in the amount of ninety pcrccnt (90%) 
ol’tlic salary being rcccivcd at the tiine leavc was talcen, this pay to include any benclits 
rcceivccl from 1 Iuiiiaii Resources Ikvclopmciit Canada to a Siippleniciital I Jneniployincnt 
ikneGis (SIIH) Plan. ‘The iiiiplemcntatioii of this clausc is subject to tlic successhl 
arraiigciiieiit of a Suppleincntal Iliicinploymcnt 13cneli ts Plan with 1 Iuman liesources 
Dcvclopment (:anada. 

lii rcspcct of the period of maternity leavc, payments made according to the SUR Plan 
will consist of the following: 

1 .  

11. 

l’or tlic first two wecks, payinçnts ccpivalent to 90% percent or her gross salary, 
and 
up to lii~ieeii (1 5) additional wccks paynicnt cquivaleiit to the differcncc bclwccii 
the Eniploymeiit Insurance benclit the employce is eligible to receive and 90% 
of her gross sal;~ry. 

.. 

liflkctive the first day of thc fall term 2007, a teacher taking parental or adoptive lcavc 
pursuant to this article shall be ciilitled to rcccivc pay for the period 01’ leavc up to tciî 
(1 0) wceks in the r-mount or  nincty percent (90%) of the salary being received at the timc 
leave was taltcii, this pay to iiicliide any bene lits received froin 1 Iumaii ICesourccs 
1)evclopincnt Canada to a Supplemental Uncmploymcnt Hciielits (SIJB) I’laii. l’lie 
implcincnîation o f  this clause is subject to the successlùl arrangement of a Suppleiiieiital 
Iliicniployineii t llcnciïts 1)laii with 1 luiiian Icesources Dcvelopnieiit Canada. 

llffcctivc the first day of the fdl term 2007, in rcspcct of the period of parental or 
adoptivc leavc, paynicnts iiiadc according to the SIJR Plan will consist o1’the l‘ollowing: 

1. 

1 1 .  

for the first two wccks, payments equivalent to 90% percent o f  gross salary, and 
up to ciglit (8) additional wcclts payment cquivalcnt lo the diffel-ciicc bctwccn the 
limploynicrit Iiisuraiice benclit the cinployee is cligiblc to receive and 90% oî 
gross salaiy. 

.. 

ARTICLE 19.00 - PATERNITY AND ADOPTIVE LEAVE 

19.01 ‘Tcaclicrs will bc allowed one day without loss of pay to iiilfill responsibilities associated 
with bringing a new child into the fiunily. 
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ARTICLE 20.00 - SICK LEAVE 

20.01 

20.02 

20.03 

20.04 

20.05 

(a) Where a teacher is sick, he or she shall be entitled to sick leave during his or lier 
sickness and be paid Iiis or her salary during such sick leave; but subject to 
subscction 20.01 (b), the leave shall not cxcccd twenty (20) teaching days in any 
school year. 

(b) Where the einployment of a teacher is coiitiriucd for more than one year, the non- 
used portion of the sick leave in m y  ycar(s) shall be carried foiwnrd aiid 

accumulated from ycar to year to a iiiaxitnuiii of forty (40) days in the second 
year; sixty (60) days iii the third ycar; ciglity (80) days in tlie lourth ycar, onc 
hundred (100) days in the fifth year and one hundred lifteen days ( I  IS) in  
subsequent ycars. 

(c) l'art time teachers or those employed on a fixed or short term contract, shall 
receive the saine benefits on a pro-rata basis. 

All leachers shall be notified by the eiid or  September ol' each year of tlieir Lotal 
accumulated sick leave entitlement. 

A teacher may utilize up to three (3) sick days per school ycar to attend to thc illness, 
injury or medical appointment of liis/her child(reii) up to 21 years of' agc, s]x)usc 01' 

parents. Where both parents arc employees of the Division, only oiic parent may utilize 
the above days at any one time. Every cllbrî shall be made to schedule iiicdical 
appointments outside o f  school hours. 

Should the Division become eligiblc for a reduction in prcmiurii under the J'mployment 
Insurance Act, tlic teachers' 5/12 sharc of the prciiiiunî reduction will be remittcd iwicc 
yearly (at the conclusion of tlie Spring and Fall 'I'crms) to the Secretary 'I'reasurei or  the 
local association. 

Sick Leave For Pregnant Teachers 

Subject to the provisions of Article 20.00, a pregnant teacher, who as a result of her 
condition before or after delivery, is unable to be at work and perîonn her regular duties 
for a valid health reason, shall be entitled to sick leave. 'I'he teaçlicr shall follow currcnt 
proor of claim procedures for sick leave entitlement as may be required by the Divisioii. 

NO'I'E: Increase in 20.01 (b) to 1 15 day maxiinurn from 1 O 5  clays elfeclive the first day of the tall 
tenii 2007. 
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ARTICLE 21.00 - COMPASSIONATE LEAVE 

2 1 .O1 

2 1 .O2 

2 1 .O3 

2 1 .O4 

21.05 

17acli teacher shall hc allowcd Compassionate Leave without loss of salary up to four 
days in each case of death or serious illncss 01. any inenîber of the iinniediatc iàmily of 
tlie t e a c h ;  imniediaie Làinily to includc, employec’s spouse, coniinon-law spouse, 
child, grandparents, grandchildreii, hlher, inother, sister, brother, son-in-law, daughter- 
in-law, father-in-law, aiid mother-in-law, brother-in-law and sistcr-in-law. 

I n  the cvciit o f  the death of‘ a closc relative not listed in 21 .01, the Superintendent or 
Secretary ’I’reasurcr sliall grant up to «ne ( I )  day leave at substitute deduction to attend 
tlic Iùneral. 

1,cave beyond this aniount on cornpassionate grounds may he granted at the discretion of 
the Iloard. Such lcave to be at a deduction of substitutc rate for cach day’s absence. 

llacli teacher shall be allowed lcavc without loss ol’ salary to attend a Iùncral as a 
pallbearer, as jOllows, up to one day per year. Additional leave to attend a ftineral as a 
pallbearer may be granted by the i3oard at a deduction oî  substitute rate h r  each day’s 
absence. 

‘ïcachcrs cniploycd on a part-time basis shall be cntitled to conipassioiiatc lcavc as 
providcd for in Section 2 1 .O1 , 2 1.02, 2 1 .O3 aiid 2 I .O4 pro-ratcd based on full-time 
ecl~iivalcnts. 

ARTICLE 22.00 - PERSONAL LEAVE 

22.01 l<acJi teacher, with tlic approval o c  il-ic Supcrintcndeiit, subject to the availability o f  a 
suitable substitute, çliall be entitled to one day’s lcavc of abscncc foi pcrsonal reasons at 
iio cost to the tcachcr. llnless tlicrc arc extenuating circumstances, requests lbr said lcave 
are on ;i first co~iie Grst serve basis. No inorc than two teachcrs pcr school shall be 
granted said lcavc at the same tiinc, on a stafl’of ten or niorc tcachers. No Inore than onc 
tcachm shall be granted said leave at m y  one tiinc, on a staff o î  less than tcn tcacliers. A 
tcaclicr is entitled to accuiiiulate one unuscd day of lcavc For usc in tlie following scliool 
year. Ji1 any school year the maxiniiiiii personal lcavc days available sliall bc two (2) 
days. ”his leave cannot be used to cxtend Christmas, Spring aiid Sumnier breaks. 

ARTICLE 23.00 - EXTRA CURRICULAR 

23 .O 1 “lixtra-Cutricular activitics” for the purpose or this collective agreement means studcnt- 
related athlc tic, social, recreational and cultural activities occurring with tlic approval o [ 
school atlrninistratiori outside thc norinal school clay, but does not includc activitics 
rclatcd to academic or instructional matters or curriculiim subjects outsidc the iiormal 
school days, wlictlîcr such occurs alone or with students, parents or admiiiistrativc staff; 
such as (without limitation) staff nîectings, parent/tcachcr iiiectings, committee work, iii- 
service sessions, marking aiid setting cxaminations, or marking school assignniciits. 
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23.02 An eligible extra-curricular activity is an activity which lias rcccivcd prior approval li-oni 
the school priiicipal. 

23.03 in recognition o f  exceptional erfort for cxtra curricular activiticç, the Division will graiil 
teachers who have contributed SO actual hours per school year Loward an cxtra curricular 
activity a payment, the equivalent of the current substitute tcaclicr rate, to a niaximuni of' 
two (2) payments per school year. A teacher will bc eligible for hisilier lirst and second 
paymcnts upon coinpletion of each SO hours of contribution. In tlic case where a tcachcr 
does not accuniiilatc sufficient hours to qualify foi his/licr first or second payment, thc 
teacher may carry thosc hours over to the followiiig school year. 

23.04 Teachers who are entitled to the payment or paytiiciits in 23.03 above inay, in lieu of the 
payment or payments, bc granted one day of' leave tbr each paynient with no loss of pay 
or benefits. Each day of leave takcn is to be a tiiiic iiiutually agreeable to the teacher arid 
the Supcrintendent. Unlcss there are extenuating circumstances, requests for said leave is 
on a first come first serve basis. No more than two tcaclicrs pcr school shall be granted 
said leavc at the same time, on a staff often or more teachers, N o  niorc than one tcachcr 
shall be granted said leave at any one time. on a staff' of less tliari ten teachers. 

23.05 in the case whcre a teacher accuniulates su&kiit hours to qualify for a day or days of 
leave of absence in any school year, tlic tcachcr iiîay choose Lo take the clay or days leavc 
o î  absence in the following school year. 'l'lie niaximuni leave taken under this clausc 
when combiiicd with Personal Leave (under Article 22) shall be no more than tlirec 
consecutive (3) days at any one time. 

ARTICLE 24.00 - DUTY FREE LUNCH PERIOD 

24.01 Each tcachcr is entitled to a daily uninterrupted Iiiiich period of lillty-five (55) minutcs. 

ARTICLE 25.00 - FREEDOM FROM VIOLENCE 

25.01 The parties recognize that all teachers are entitled to a working environment free from 
physical violence, verbal abuse or thc threat of physical assault, 

ARTICLE 26.00 - PART TIME TEACHERS 

'Teachers employed under contract on a part time basis shal I: 

26.01 Be paid according to their qualifications as establislied in Ariicle 4.00. 

26.02 Be paid on a rate based on the îraction of lime cinploycd. 
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26.03 ‘l’lie scrvicc of il paii tirne tcachci- shall be accumulatcd iii the proportion of actual 
percentage of time employed in each school ycar. 

26.04 IJiilcss thc qualifications, skills, ability aiid compctcncy of a potciitial new hired tcaclier 
clearly surpass thosc 01‘ a part time tcachcr employed under contract, part tinic teachers 
shall havc prefcrcncc placcnicnt, according to their sciiiority in h l 1  time positions that 
becomc availablc over new hired teachers. 

ARTICLE 27.00 - SUCCESSWE TERM CONTRACTS 

27.01 Any tcaclicr eniploycd by the Division on a 1,iriiitcd ‘l’cri11 ’Teacher - Geiicral contract for 
two succcssive l i i l l  school ycars shall, on cm ploymciit [or the third consecutive school 
year, be signcd to a ‘I cacher Gciieral contract and shall be decmcd to havc been employed 
undcr a Teacher (;eiieral contract since the coinmencemciit of his or her successivc dutics 
iindcr a Limited ‘I’cim ’ïeacher - Gciicral contract, and shall be entitled retroactively to 
seniority and sick lcavc. There shall not hc more Liinitcd ’I‘erni ‘l’eaclier - (kncral 
contracts than the iiuniber of teachers on Icave. 

ARTICLE 28.00 - DISCIPLINE CLAUSE 

28.0 1 ‘lïic iiiiposition of discipline without just cause by tlic Mountain Vicw Scliool Division or 
any agent thereof in the form of writteii warning( s) and/or suspcnsioii(s) with or without 
pay shall be subject to tlic followiiig provisioiis. 

28.02 Whcrc thc Mountain Vicw School Division or pcrson(s) acting on behalf of tlic Mountain 
Vicw School Division so disciplincs any person covcrcd by this collcctivc agrccinciit aiid 
wlierc the affccted person is not satisfied that the discipline is for just cause, thc 
Mountain View School Division’s action shall be deemed to bc a dil’fcrcncc between the 
parties to or persons bound by this collcctive agrcenient under Articlc 29, I’rovisioiis for 
Sett 1 ein ci1 t o f Di fîcr en c c . 

28.03 Wlicn such a diffcreiîcc is referred to a Hoard of Arbitrritioii undcr Arliclc 29, the 13oard 
of Arbitration shall havc the powcr to: 
a) uphold the discipline 
b) rcscind tlic discipliiîc 
c )  
d) 

e )  

vary or tnodify the discipliric 
ordcr the Board to pay all or par1 of any loss of pay aiid/or beiiclits 
in rcspect ol’thc discipline 
do one or niorc of the things sct oui in subclauscs (a), (b), (c), and (d) abovc. 

28.04 ’l’liis article does not apply to teacher asscssment and evaluation proccsses dotie pursuant 
to  Mountain View Scliool Divisioii policy ancl practiccs and ameiidinciits thcrcio, except 
to tlic extent that any such assessmcnt or evaluation is uscd as thc basis or or in 
coiiiicction with disciplinary action. 

28.05 ’J’he Association agrccs that tlic Mountain View School Division or any agent thcrcof has 
the right to suspcrid an cniployee with or without pay forjust causc. 
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ARTICLE 29.00 - PROVISIONS FOR SETTLEMEN‘r OF DIFFERENCE 

29.01 Wliere a differcncc arises between thc partics to oi thc persons bound by the agreeincnt 
or on whose behalf it was entered into concerning its contents, iiicaning, applicatioii 01. 

violation, cithcr parly shall, within 75 teaching days rise to the violation o f  difference or 
within 50 tcaching days from the date on which the grievor hccamc aware of the cvcrit 
giving rise to the violation or difference, notify the other party in writing, stating tlic 
violation or differencc and the solutions sought. 

29.02 Any difference between the parties to, or persons bound by the agreement or on whose 
bclialf it was cntered into, concerning its content, nicaniiig, application or violation, 
which is not settled to thc satisfaction of tlic parties within 1 O tcachiiig days fro171 the date 
when the Association lakes the matter up with thc school division or  thc school clivisioii 
notifics the Association in writing of its dcsirc to havc thc dif‘ikrence ncgotiatcd, sliall 
upon the written request of eitlicr party, bc subniittcd to an Arbitration Roarcl, consisting 
of thrce rnembcrs. Eacli of the parties to tlic disputc: sliall within scvcii days of the dale 01 
the written request for arbitration, appoint an arbitt ator and shall iiotily the other party of. 
the appointrncnt. l’hcsc two arbitrators, within cl hi-tiicr period of seven days after their 
appointments, shall incet and selcct a chairpcrson. Sliould the Iwo arbitrators fail to agrcc 
upon a chairperson; within the rcquircci scven days cither parly rnay request the Manitoba 
Labour Board to appoint a chairperson. Except as licrcin provided, tlic Labour l<clalions 
Act shall apply. 

If a party to thc Collective Agrccment clairnç that the tiinc limit imposcd uiidcr the 
Collective Agrccment has not bccn complied with, thc partics shall proceed to appoint the 
Arbitration Board and if the Arbitration Hoard is satisfied that the irregularity with 
respect to the timc limit has not prejudiccd thc parties to the arbitration and will not d k c t  
the merits of the matter submitted to the Arbitration h a r d ,  it inay on application of any 
party to the arbitration, declare that the irrcgulci-rity does not [iffect validity of the decision 
of the Arbitration Board; and the declaration is binding on the parties to the arbitration 
and on any pcrsori affected by tlic dccision of tiic Arbitration I3oard. 

29.03 Nothing herein shall prohibit the parties froin agreeing on a single arbitrator. Il‘ the 
parties so agrcc, the provisions of this article relating to an Arbitration Board sliall apply 
mutatis mutandis, to the single arbitrator. 

ARTICLE 30.00 - TRANSFER CLAUSE 

30.01 ‘l’he Association recognizes the right of the Mountain View School Division to 
transfedassign tcachcrs cmployed by the School Ilivision to scliools and classes under the 
jurisdiction of the Mountain Vicw School Division. 

30.02 A teacher who is transferred or reassigiictl shall t ~ c  given rcasoiiablc written notice of thc 
proposed transfer or rcassigiimcnt. 
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30.03 'I'hc Mountain View School 1)ivision's right to initiate transfers or reassignment shall 
wlways bc exercised liiirly and reasonably having regard for the educational needs of the 
Mountain View School Division and the intercst of the teacher(s) involved. 

30.04 'I'he Ijivision shall consult with teachers who ;ire being involuntarily transferred prior to 
niaking a h a 1  dccision. 

30.05 In thc case o f  any teacher who lias been given nolicc of transfcr or rcassignmeiit 
following May 3 I '' and wishes to rcsign beforc June 30"' of that ycar, tlic Division agrces 
to accept the rcsignation providcd it  is orfcred in writing within 7 days of thc noticc of 
transfcr or rcassignmcnl. 

30.06 'leachers who must relocate their residcnce within the Division due to a Division-initiated 
transf'cr, and whose rclocation exceeds 50 kilometers, shall be reimbursed by the 
Division, moving expenses to a niaxirnum of $1,000.00 against receipts. 

ARTICLE 31-00 - LAY OFF PROVISION 

31.01 

3 1.02 

3 1.03 

3 1.04 

3 I .05 

Whcrc it is detcrmiiicd by thc Division that a lay-off' is iicccssary and where natural 
attrition, transfcrs, sabbaticals and lcavcs o f  absence do not effcct the necessary reduction 
in staff, ilic Division shall give lirst consideration to retaining teachers having the greatest 
seniority with the Division. 

Notwithstanding the fi)rcgoing, the Division shall havc thc riglit to disrcgard tlic seniority 
of any teacher in the event of a lay-off, i f  such teachcr does not have the neccssary 
training and/or academic qualilicatioiis and/or cxpcriencc and/or ability for a specific 
tcachi ng assi gniiicnt . 

1)uring the month or January each year, a seniority list will bc prepared by tlic Division 
and posted in each school and provided to the Association. Rach teachcr shall bc 
permitted a period or ten (lo) working days aftcr tlie posting of tlic seniority list to protest 
in writing to the Superintendent any alleged otnission or incorrcct listing, but such protest 
shall be confined io errors or changes occurring subseclucnt to the posting of any previous 
seniority list. In thc cveiit that a tcacher docs not filc a written protest with the 
superintendent within tlic time stipulatcd, his or hcr placement on the seniority list shall 
be deemed corrcct. 

Seniority for thc purposes of this agreement is defincd to incan the lcngtli of continuous 
teaching experience li-om the date of most recent hirc by thc School Division beginning 
with the first day ofteaching within the School Division. 

Where thc teachers liavc the same length of continuous teaching experience, the ordcr of 
the seniority list shall be detertiiincd on ihc basis of the total length of employment with 
tlic School Division. 

Where teachers have the same seniority as defined in 3 I .03 and 31.04, the order of 
seniority shall be determined on thc basis or total recognized teaching expericiicc i n  
Manitoba . 
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3 1 .O6 Where teachcrs have the same seniority as dclined in 3 1.03, 3 1 .O4 and 3 1.05, the ordcr of 
seniority shall be dctcrmined on the basis of total tcacliing experience recognized by the 
Provincc of Manitoba for classification purposes. 

3 I .O7 if the length of teaching experience as defined in 3 1.03, 3 1.04> 3 1 .OS, and 3 1.06, is eclual, 
the teacher to be declai-cd surplus shall be determined by the Hoard. 

3 1 .O8 A teacher will retain and accrue seniority if absent fi-oin work bccause oi': 

i) 

ii) 

iliness or disability up to the niaxirnLini days accumulated under the provisioiis oî 
the collcctivc agreement; 
Illness or disability whilc on unpaid medical lcavc and in receipt of benefits l'rom 
the Manitoba Teachers' Society Ilisability Hciiefits Plan to a maximum of' 36 
months. At the cxpiry of that 36 month pcriod, the tcacher shall retain but rio1 
accrue seniority; 
A leave of absence up to 30 calcndar days; iii) 

iv) Sabbatical Leave; 
v) Maternity Leave aiid Parciital 1 ,cave in accordancc with the Employiiiciil 

31 .O9 In the cvcnt of a lay-off, the Division shall meet with the 17,xccutive of the Association to 
discuss the implications of the lay-off and shall provide tlic Association with a list of 
teachers to bc laid of[. 

31.10 It is acknowlcdged that, insofar as is possiblc, noticc ol' lay-off shall be given to the 
teacher by certified niail no later than May Id, such notice ol'lay-off to become cffcctive 
as at June 30'" oî that school year. tIowcver, it is also acknowlcdged that in certain 
circumstances, the Division may find it neccssary lo provide noticc of lay-off carlicr in 
the school year and in such cases, shall provide such noticc 11y ceitified mail no latçr thail 
Noveinbcr Is', such notice to be effective as al December 31" of the school year. 'l'hc 
teacher within tcn calendar days of receiving noticc o f  lay-ofl' shall indicate, in writing, 
hidher wish to be placed on the re-employment list. Notwitliçtcinding anything clse iii 

this collective agreement, failure to respond within the time limit spccified in this clausc 
shall relieve the onus on the Division for that teacher's placciiient on the re-eiiiployiiicnt 
list. 

Standards Code; 

3 1.1 1 After lay-offs have occurred and for a pcriod of one calcndar ycar after the September 
30th directly following the lay-off, teachers who have been laid off and have given written 
notice that they wish to be recalled shall bc offcred the position first when positions 
become available provided such teachers havc the necessary training, academic 
qualifications, experience, and ability for the positions available. 

Seniority with the Division will be used to determine the ordcr in which laid off teachers 
are offercd the availablc positions provided that the said teachers have the necessary 
training, academic qualifications, experience, arid ability 
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3 1.12 Definitions 

i i) 

Training: Instruction received as preparation for the profession of teaching, 
which instruction leads to the development of a particular skill or proficiency 
with respect to a particular subject or subjects. 

Academuualif icat ions:  Refers to the classification in which a teacher is 
placed by the Administration and Teachcr’ Certification Branch of Manitoba 
Education. 

iii) 

iv) 

Experience: The practical application of training over a period of time with 
respect to the particular subject or sub-jccts. 

Ability - A teachers demonstrated skill and competence to satisfactory and 
proficiently pcrform a particular assigninciit alter having acquircd the 
ncccssnry training and acadcmic qualif?cations and reasonably currcnt 
experience. 

3 I .  13 It shall be the responsibility of the teacher to report an address to which a recall notice 
can be delivered. Rccall notices will bc dclivcred by registercd mail to the last reported 
address given by the teachcr and a tcacher who is recalled from lay-ofT shall be required 
to indicate within six working days of registration of same hidher intent to return to work 
and shall be required to return to work on the date set out in the notice which date shall 
not be lcss than 14 calendar days following such notification unless by inutual agreement. 

3 1.14 A teacher’s accumulated sick leave credits shall not be affected i î  the teacher is rccallcd 
as providcd in the Article 3 1.13 above. 

3 1. I 5  If the Division tcrminatcd the contract ol‘ a teachcr because that tcacher is surplus, the 
1)ivision shall, at the rcquest ofthe teacher, provide him/hcr with a letter to this cffcct. 

3 1. I6 Notwithstanding any other provision of this article the foregoing lay-off provisions shall 
not apply to teachers continuously employed under onc contract with the Mountain View 
School Division for one ycar or less, or to teachers cinployed for a spcciiic term whcrc 
during that terni the teacher is employed on the express written undcrstanding that such 
teacher will not aftcr the completion of such tcrin be cniployed by the School Division. 

ARTICLE 32.00 - SCHOOL YEAR 

32.01 Whcrc reference to “1/200” is made within this collective Agrecment, the partics agree it 
means: 1/11, where II = the iiuinber of days in the current school ycar as determined by 
the Minister responsible for Education. 
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DA‘TGD this 3 0‘l’ ~ day of November - , 2007 in I>aupfiiii, Manitoba 
Signed and agrced to 011 bchalf of the Mountain Vicw School Division 

Signed and agrccd to on behalf of thc Mountain Vicw l’eacliers’ Association. 

P ruden t  
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Letter of Understanding 

Uncertified Substitute Hate of pay 

l'hc parties agrce that iioiwit11st:iiîding Article 1 O Substitutes, uncci-tifïcd substitutes shall be paid 
at a rate of 

$05.00 per day. 

including vacation pay, cffcctivc on thc signing datc of this agrccmcnt. 

DAl'lill this ~ 3 O"' day oC--N~~vernlîe~_ -, . 2007 , in Ilauphin, Manitoba 

Signed and agreed to on 1îchall'oT the Mountain View School Division 

Signed and agreed to on behalf of the Mountain View 'I'eacliers' Associatioii. 
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“Schedule A” 

-~ _ ~ _ _  

Class 5 Class 6 . - - ~.~ 

~- 46,309 48,964 
48,869 51,588 
51,439 54,213 

._ 5 4  QI ?- 56,838 
56,597 59,463 
59,184 62,088 
61,775- 64,712 

67,336 64,367 
66,9 5-8 69,961 
69,550 72,586 
71,664 75,209 

.______~~ 

___ ~ -. 

~.._______ . 

THIS AUXlLIARY AGREEMENT made this 30’” day of Novcmbct 2007 betwccii: 

Class -7 
5 1Ï6%? _ 

54_0x 
56,611. 
59.1 84 

64,335 
66,923 
69,51 I 
72,096 
74,689 
77,272 
7 8.8 08. 

G I  ,759 - 
~ 

____- 

THE MOUNTAIN VIEW SCHOOL DIVISION 

- aiid- 

TI IF: MOUNTAIN VIEW TEACHERS’ ASSOCIATION 

WHEREAS pursuant to a certain collective agreeniciit dated November 30, 2007, the 1)ivision 
has agrecd to participatc in a number of provincial irisurance programs, including: 

‘The Manitoba Public School Einployees Group I ,i 1C Insurance Plan; 
The MAST/MTS Dcntal Plan; aiid 
‘l’lie MTS Extended Health Plaii. 

0 

0 

Thc Division has agreed to participatc in these plans subjcct to the ternis of administration and 
cost sharing, as dctcrniined by the conditions of entry stipulated by each individual plan. 

WHEREAS the Division recognizes that not all tcachers will be cligiblc Ior coverage under 
these plans by virtue OC their adininistration and underwriting rulcs, tlic Ilivision and thc 
Association havc agreed that ccrtaiii Tcachers will be paid according to the annual rate of pay for 
each school year as follows: 

I Years of I 
Effective September I ,  2006 F I - - - -  - 

Class5 - 

44,961 

54,962 
52,446 - 55,182 

59,960 54,948 57,732 
62,461 57,461 60,280 

62,497 65,375 67,487 
69,996 65,007 67,923 
72,514 67,525 70,472 

73,019 75,021 
76,513 

___ 

___- 
___ - _  - 

59,276 ~ 62,827 64,973 
_ _ _ _ .  - 

-~ 
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Years of ’ 

Class 5 Class 6 E xp Class I Class 2 Chxs  3 Class 4 
O 29,874 33,148 37,513 44,671 47,699 50,433 
1 31,262 34,828 39,308 47,244 50,335 53,136 
2 34,757 36,496 41,106 49,883 52,982 55,839 
3 35,605 38,169 42,895 52,516 55,639 58,543 
4 37,060 39,838 44,697 55,150 58,295 61,247 
5 38,502 __ 41,502 46 2 5 1 2 57,788 60,960 63,951 

43,190 48731L 60,451 63,628 66,653 
44,856 50,127 63,120 - 66,298 69,356 
45,936 51,937 65,779 68,966 72,060 

52,857 68,445 71,637 
69,532 73% 4 77,466 

_______~__._ .___ .- 

~ _ _ _ _  .~ 

_____________ 
_I_____ 

II 

Thc parties liavc acknowledged that, without limiting the foregoing, the following classes oi’ 
teachers shall be paid according to this pay scale: 

1.  Substitute teachers as idciitiiicd in Article 10.01 (b) of the Collective Agrecment; 
2. ‘L’cachers receiving a Maternity, Adoptive or Parental I ,ewe top-up as identified in 

3. Term teachers who are contracted to work less than 60 clays or teachers who are 
Article 18 of the Collective Agreement; 

employed less than 30% of iùlltimc. 

Class 7 
53,205 
55,648 
58,309 
60,960 
63,612 
66,265 
68,930 
71,597 
74,258 

74,763.-_--- 76,930 
79,590 
81,172 

This Auxiliary Agreement is attached to and fbrins pai-t of thc Chllcctive Agreement betwccn tlic 
Pai-tics dated November 30, 2007. 

3 Ott’ day 01‘ November , 2007 , in Dauphin, Manitoba 

Signed aiid agrccd to on behalf of the Mountain View School Division 

Secretary-Treasurer 

Signed and agreed to on behalf of the Mountain View ïcachers’ Association. 

J Sccretary I 
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