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WITNESSETH that the Parties agree as follows;

PREAMBLE: - Itis the intent and object of this Agreement that the Company and the Union co-operate to
obtain efficient and unrestricted operation of the industry; to promote peaceful and harmonious relations
between the Company and-its employees, to provide for the amicable settlement of all disputes and
grievances, and to establish rates of pay, hours of work, and other conditions of employmentto be observed
betweenthe Parties hereto.

ARTICLE NO.1 - BARGAININGAGENCY

1.1 The Union is recognized by the Company as the sole bargaining agent for its employees within the
classifications hereinafter set forth, or from time to time added heretoit being Intendedthat the Union
representall employees of the Companywithin the jurisdictionof the Teamsters Union. The Company
shall not hereafter be obligated to deal with its employees either individually or in groups, as to
matters within the purview of this Agreement, but shall deal only with the duly authorized
representative of the Union.

1.2 The term "employees"or "employee"when herein used shall mean any workers or worker covered by
this Agreement.

ARTICLE NO. 2 - UNION SECURITY

2.1 The Company shall, on the first pay period of each month, deduct from each employee of the
bargaining unitwho has been employed by the Company for seven (7) days and/or forty (40) hours,
the regular Union dues of the Union, and remit same together with a list of the names of the
employees from whom the deductionswere made, to the Secretary-Treasurer of the Union.

2.2 Each new employee, after thirty (30) calendar days of employment, shall, as a condition of
employment, become and remain, a member in good standing of the Union for the duration of this
Agreement, or while he/she is an employee covered by the terms and conditions of this Agreement.

23 The Unionwill supply the Company with applicationfor Union membership, and dues deductionforms
which shall be signed by all new employees on the day on which the new employee is hired. Al
completed copies of the applicationfor membership forms shall be returned to the Union and shall
serve as notificationof commencement of employment.

ARTICLE NO. 3 - CHECK-OFF OF INITIATIONS

Uponwritten request of an employee, the Company will, in accordance with the tenor of the request,
deductthe employee's Initiation Fee and/or assessments levied by the Union inaccordance with the
Union's Bylaws, and remit same, together with a list of the names of employees from whom the
deductions have been made, to the Secretary-Treasurer of the Union, without delay.

ARTICLE NO. 4 - HOURS OF WORK
41 a) Dally maximum Monday through Friday - eight (8) hours

b) Overtime - All hours worked Inexcess of the daily or weekly maximumswill be overtime, and
paid for as follows:

I Monday through Friday - Over eight (8) hours per day, one and one-half (112}
times the regular rate of pay for the first four (4) hours of overtime, and two times
(2x) the regular rate of pay for all hours worked thereafter.



4.2

4.3

4.4

4.5

4.6

il. Saturday - the first twelve (12) hours worked will be paid at the rate of one and one-
half (12) times the regular rate of pay. All hours worked in excess of twelve (12)
hours will be paid at double (2x) the regular rate of pay.

Sunday and Statutory Holidays- two (2) times the regular rate of payfet all hours
worked. When Sundaywork occurs, every effortwill be madeto utilizevolunteers. If
not enoughvolunteers are available, “force-ins” will commence with the mostjunior
drivers. If an employee is forced in on Sunday, they Will not be forced to work on
Monday.

ill. The Company will endeavour to provide an eight (8) hour rest period betweenthe
end of one shift and the beginning of the next shift.

Part-time Employees

a) A Part-time employee shall:
I be hired on an incidental and temporary basis to provide additional manpower,
il. be carried on a regular Part-time Employees separate Seniority List.

b) Itis agreed that where part-time employees are used, regularemployees will be called infirst,
and where possible without juggling drivers and trucks, full-time drivers shall not be sent
home while a part-time employee is working, when a changeover on equipment can be
reasonably made.

Call-out Guarantee - Employees instructedto report for duty shall be booked in immediatelyon so
reporting, and shall be paid a minimum of five (5) hours payif the employee commenceswork, or two
(2) hours if the employee is unable to commence work. Employees requiredto work more than five
(5) hours shall be paid for the actual hours worked at the regular rate of pay.

Lunch Period- No lunch periodwill be givento any employee unless mutually agreedto betweenthe
Parties hereto.

Effective date of ratification, should the Company require a day shift employee to work more thanten
(10) consecutive hours in a day, such employee shall be paid a meal allowance of thirteen dollars and
fifty cents ($13.50). Meal allowance will be paidto the employee as a separately noteditem on histher
regular cheque.

All employees shall be entitledto aten (10) minute coffee break during boththe first half and second
half of any shift, to be taken on the Company premises if possible.

There will be no pyramiding of overtime or premium pay.



ARTICLE NO.5 - CLASSIFICATIONSAND RATES OF PAY
5.1 The minimum rates of pay and classifications of employment shall be :

Hourly Rate + Pension.+ Boot Allow. =:Total Hourlyrate
a) Highboy& Lowboy drivers

April 1, 2010 $29.08 + %2756 + $0.07 =  $31.90
April 1, 2012 $3066 + $275 + $0.07 =  $33.48
b) Mixer driver
3 Axle Driver
April 1, 2010 $2883 + $275 + $0.07 =  $31.65
April 1, 2012 $3061 + $276 + $0.07 =  $3343
4 Axte Driver
April 1, 2010 $2913 + $276 + $0.07 =  $31.95
April 1, 2012 $30.77 + $2.75 + $0.07 =  3$33.59
5 Axke Driver
April 1, 2010 $2048 + $2.75 + $0.07 =  $32.30
April 1, 2012 $31.06 + $2.75 + $0.07 =  $33.88
6 Axle Driver
April 1, 2010 $29.73 + $2.75 + $0.07 =  $32.55
April 1, 2012 $31.26 + $2.75 + $0.07 = $34.08
¢) Trailer Dump Drivers
April 1, 2010 $2898 + 3$275 + $0.07 =  $31.80
April.1, 2012 $30.56 + %275 + $0.07 =  $33.38
d) DumpTruck Driver
April 1, 2010 $2835 + $2.75 + $0.07 =  $31.17
April 1, 2012 $29.93 + 3275 + $0.07 =  $32.75
e) Washout Person
April 1, 2010 $2541 + $2.75 + $0.07 =  $28.23
April 1, 2012 $26.99 + $2.75 + $0.07 =  $29.81

5.2 Notwithstandingthe foregoing, the Company in employing an employee who has not previously
worked for the Company, whose skill and ability is unknownor unproven, may pay such employee at
a student rate a maximum of two dollars ($2.00) per hour less thanthe employee's classificationrate
as set forth In Section5.1 above, and such lower rate shall not be paidfor a periodexceeding ninety
(90) days from the date of employment.

5.3 A differential of sixty-five cents (65¢) per hour higher than the employee's regular day shift rate shall
be paid to all employees working shifts starting between 12:00 noon and 5:00 am..

ARTICLE NO. 8 -ANNUAL HOLIDAYS

6.1 Uponcompletionof one (1) year or more service, employeesshall recelve two (2) weeks holiday with
pay at four percent (4%) of their gross earnings.

6.2 All employeeswith five (5) years or more service, shall receivethree (3) weeks holidaywith pay at six
percent (6%) of their gross earnings.



6.3

6.4

6.5

6.6

8.7

6.8

6.9

All employeeswho have completedtwelve (12) years service with the Companyshall receive four (4)
weeks holiday with pay at eight percent (8%) of their gross earnings.

After the date of ratification, all employees who have completed twenty (20) years service, shall be
entitled to receive five (5) weeks holidaywith pay at ten percent (10%) of their gross earnings.

Ifan employee terminates his employwith the Company after he has had his holidaysfor the previous
year, he shall be pald an additional four percent{4%), six percent(6%), eight percent (8%) or ten
percent (10%) of his gross earnings for such time as he has accumulated toward a further holiday.

For the purpose of determining a year's service, any year during which an employee works one
thousand and forty (1040) hours, shall be considered a year's service. A year shall date from the
employee's date of commencement of employment.

If in a year an employee works less than one thousand forty hours (1040)hours, he shall receive
holiday pay at the rate of either four percent(4%), six percent(6%), eight percent (8%) or ten percent
(10%), whichever by reason of the number of years already accumulatedduringwhich heworked one
thousand forty (1040)hours or more is applicable.

For the purpose of determining total hours worked in any year, absence by reason of compensable
accident, injury, iliness, or long term disability, shall be credited as hours worked to a maximum of
forty (40) hours per week.

The Company shall poston January 2 of eachyear, a.vacation calendar and eligibilityfor employees
to book their vacation time. Employeeswill selecttheir vacation time bysenlorltyby March1 of each
year. Scheduling conflicts will be resolved between March 2™ and March 14", The CompanyWIII
post the approved vacation schedule on March 15" of each year. Where there are weeks in the
vacation schedule where no employees have booked vacation time, those weeks will be availableto
employees on afirst come basis provided sufficient notice has been provided. Employeeswho have
not selected their vacation by October 1 will have their vacation assigned by Management.

ARTICLENO. 7 - STATUTORY HOLIDAYS

74

7.2

7.3

The eleven (11) recognized Statutory Holidays shall be:

New Year's Day Labour Day

Good Friday Thanksgiving Day
Victorla Day Remembrance Day
Civic Day Christmas Day
Canada Day Boxing Day

Family Day

All regular employees shall be paid eight (8) hours payfor each of the eleven (11)Statutory Holidays
listed in Section 7.1 above.

a) Employees absent from duty without Company authorization, on the day before or the day
after the Statutory Holiday shall not be paid for the Holiday,

b) Employees absent from duty for a period of more than four (4) calendar days, prior to the
Statutory Holiday, as a result of proven sickness or accident shall not be paidfor the Holiday.



74

7.5

7.6

7.7

7.8

7.9

7.10

7.11

712

Employeeswho are askedto work and elect notto work on Labour Day or Remembrance Daywill be
excused.

Inthe event any of the above-mentioned Holidaysfall during an employee's annualvacation, he/she
shallbe given.a.day Inijieu 0f, to be taken either at the start of his/her vacation, or at the completion of
his/her vacation.

Ifan employee is absent from work, and is collecting Health & Welfare, W.C.B., or U.l.C. benefits,
she/he shall not be entitled to receive paymentfor the Statutory Holiday, while receiving any of these
benefits.

If an employee has been laid off, and is recalledto work, and he/she works ten {10} days inthe thirty
(30) calendar day period prior to one of the recognized Statutory Holidaysin Article No. 7.1, or ten
(10) days in the thirty (30) calendar day period following such Statutory Holiday, he/she shall be
entitled to payment for that Statutory Holiday at the applicable rate of pay.

Inthe event the Alberta Governmentrescinds Family Day as a StatutoryHoliday, it will at that time be
deleted from the list of paid Statutory Holidays.

If the Federal or Provinclal Governments declare any additional Statutory Holidays, the Company
agrees to pay accordingto Section 7.2 above.

For the purposes of calculatingovertime eligibility, regular hours paid for Statutory Holidays shall be
Includedas hours worked.

All newly hired employees will be entitled to Statutory Holidays, and Health & Welfare coverage,
commencing after the first thirty (30) calendar days of their Probationary Period, in accordance with
the Act.

In the event that a general holiday falls on a Saturday or Sunday the following Monday shall be
observed as the holiday. Iftwo (2) consecutive Statutory Holidaysfall on Saturday and Sunday, the
following Monday and Tuesday shall be observed as the holidays.

ARTICLE NO. 8 - SHOP STEWARDS

8.1

8.2

8.3

There may be elected or appointed by the employees, such number of Shop Stewards as the Union
may determine, who shall perform such functions as the Unionmay assignthem, provided the duties
of the Shop Steward shall not conflict with their regular employment and duties with the Company.

The Company shall only recognize such Shop Stewards and shall not discriminate againstthem for
lawful Union activities. If an employee is to be disciplined, he will have the Shop Steward present

unless declined by the employee. The Shop Steward will receive his regular rate of pay when
attendingthe disciplinary meeting.

Shop Stewards may be granted an unpaid Leave of Absence when requested by the Local Unionto
performduties on behalf of the Union. The Unlon will provide the Company with reasonable notice if it
requires a Steward for Union business, and will co-operate with the Company In ensuring that
operation and productionare not negatively affected.

The Union and its representatives shall not interfere with any employee or group of employees during
working hours, without the consent of the proper official of the Company.

It shall not be a violation of this Agreement or cause for discharge of any employee in the
performance of his duties to refuseto cross a legal picket line.

5



ARTICLE NO. 9 - PAYMENT CONDITIONS

91

9.2
9.3

9.4

Wages shall be paid at least every second Friday by direct depositinthe employee's bank account. A
pay statement will be mailedto the employee's address onflle with the Company. (Alternateaccess
to the pay statement will be provided to the employee if they do notirecéivétheir paystub by the
Tuesday following the pay date.)

Not more than six (6)days pay may be held back.

Any significant error in payroll calculationby the Employer, shall be paid to the Employee forthwith
upon being broughtto the attention of Management.

Employeeswho have completedtheir Probationary Period with the Companywill be entitledto upto
three (3) consecutiveregularlyscheduled days paid BereavementLeave, in the event of the death of
an immediate family member, provided that such leave is taken within a seven (7) consecutive day
period commencing from the date of death. The paid bereavement shall only includetime lost from
his/her regular schedule to a maximum of eight (8) hours per day.

Forthe purposes of this Article, iImmediate family shall be defined as the employee's spouse, mother,
father, (Including common-law and stepchildren) sisters, brothers, mother-in-law, father-in-law,
brother-in-law, sister-in-law, grandfathers, grandmothers, and grandchildren.

ARTICLE NO.10 - SENIORITY

10.1

10.2

104

seniority shall be based on the length of service an employee has been on the payroll of the
Company, subjectto Section 10.2 below.

An employee shall lose all seniority rights, and be deemed terminated, for anyone (1) or more of the
following reasons:

a) voluntary resignation

b) discharge for cause

c) failure to return to work after layoff

d) if layoffis longer than twelve (12) months.

e) failure to respond to a courier letter within five (5) fays from the date received at the last

address on the employee's fine.

Seniority will be on a departmental basis:

a) mixer truck drivers
b gravel and dump truck drivers
c; wash out person

a) Inthe event of areductioninthe working force. the Company shall apply the principle of "last
on, first off' insofar as it is consistentwith management's obligation to maintain an efficient
working force. Following a layoff, rehiringshall be executed conversely to the outlined layoff
procedure.

b) Inail layoffs the Company shall consider Seniority of the employee(f) qualifications, (i) ability
of the employee, and where qualifications expressed in (i) and (ii) are relatively equal, the
employee's seniority shall be the determining factor.

c) Any employee who is laid off must report to the Fleet Superintendent every fourteen (14)
calendar days, either in person or by phone, to advise the Company If he/she is still
interestedin being rehired when sufficient work becomes available.

6



10.5

10.6

10.7

d)

An employee must inform the Company immediately of any change in his/her residential
location and/or telephone number. This is required in the event the Company wants to
contact him/her to returnto work. If the Company is unable to do so at the last recorded
address or phone number on our file.the Companywill rehire the nextdriver on the Seniority
st

if fourteen (14) calendar days have elapsed and the Company has been unable to reachan
employeeduring this time, or the employee has not contacted the Fleet Superintendentwithin
this time, the employee will forfeit all seniority status with the Company.

if the employee advisesthe Company inwriting of the date he/she will be availableto return
to work after layoff, it will not be necessaryto reportin, every fourteen (14) days.

A listshowingthe seniority of each employeeshall be compiled and kept posted onthe bulletin board.
This list shall be revised every fourth (4th) month of each year. Any errors shall be reportedto the
Shop Steward for correction within thirty (30) calendar days after posting df such list.

a)

b)

a)

Leave of Absence - April 1* to November 30"

During the period of April 1*' to November 30™, requests for leave of absence for reasons
other than ill health shall be inwriting, and will consist of a maximum of thirty (30) days. All
leaves of absence must be approved by the Company. Any extension of leave of absence
over thirty (30} days shall be inwriting, and agreed upon by the Union, the Companyand the
employee concerned.

Leave of Absence - December 1% to March31st

Duringthe periodof December 1* to March31*, requestsfor leave of absence for any other
reason other than ill health shall be in writing to the Company, and shall consist of a
maxlmum of one hundred and twenty (120) days. A leave of absence will not extend beyond
March31® unless agreedto bythe Union, the Company and the employee concerned. ifany
employeereturnsto work before his/her leave of absenceis expired, he/she will remain atthe
bottom of the seniority list until such time as histher leave of absence is expired.

Leave of Absence shall be granted once approved by the Company, ona seniority basis, and
not more thantwenty-five percent (25%) of the employees on the current senioritylistwill be
granted a leave of absence during this period. Requestsfor leave of absence shall not be
unreasonablywithhetd.

Daily call-out or call-back will be on a seniority basis, with the senior employees given first
preference up to forty (40) hours in each week.

For this purpose, the work week shall commence on Sunday.

Mixer Drivers who wish to Work on Saturdays must advise the Dispatcher by signing his
name on the posted list, on or before the preceding Wednesday.

Saturdaywork shall be offeredfirst, in order of seniority, to employees who have not attained
forty (40) hours work including stat holidays for the week, then in order of seniority, to
employees who have attainedtheir forty (40) hourswork includingstat holidaysfor the week.

If there is stillwork to be scheduled the Fmaloyer will schedule the remaining work from a
rotation'gall



10.8

10.9

10.10

10.11

The rotation call list will have employees assigned to a yearly Saturday Standby schedule.
Employees may be called to work on their designated standby days whenever there are not
sufficient drivers to fulfill the scheduled Saturday work.

Employees on the standby list-will not be obligated:to r&€pért to=work on their designated
standby days if not called prior to 8:00 AM.

The employeewhen called inwill be guaranteed two (2) hours if the employee shows up and
no work is performed and five (5) hours of work if the employee starts work. All hours
worked shall be at one and a half (1-1/2} time.

No employee will be forcedto work on a Saturdaythat b nothis/her scheduled Saturdayoff.

With the exception of those employees who have not attained forty (40) hours work and/or
pay for the week, or those employees who request early release, employees working on
Saturday will be sent home in order of seniority.

Work on Sundays or Statutory Holidays shall be assigned on a voluntary rotationbasis.

In the event of a shortage of work in a department, due to the Company discontinuing its present
departments or partsthereof, an employee may exercise his senlority within seven (7) daysin another
department. This clause does not apply to seasonal layoff.

If qualified, an employeewho wishes to transfer to another department maytransfer only if an opening
exists in a department to which he/she is transferring. It shall be understoodthat an employee who
transfers from one department to another department, will maintain and accrue their Company
senlority, and therefore must remain in the department to which she/he transfers for one (1)
continuous year before being allowed another transfer.

All newly hired regularemployees shall be considered as probationaryemployees for the first ninety
{90) calendar days of employment.

There shall be no responsibility on the part of the Company respecting employment of probationary
employees, should they be laid off for lack of work, or discharged during the probationary period.

Overtime, when necessary, will be assigned by seniority for the first load, and by management
discretion thereafter, providedthe drivers involved have completed their regular shift. The Company
will not be required to re-assign trucks in order to assign overtime.

ARTICLE NO. 11 - MANAGEMENT

111

The Unlon recognizesthe right of the Company to manage and direct the Company‘sbusiness inall
respects, and in accordancewith its commitments; and to ater from time to time rules and regulations
to be observed by the employees, which rules and regulations shalt not be inconsistent with this
Agreement. Managementshall exercise its rights in a fair and non-discriminatory manner.

The Company shall always have the right to discipline or discharge employees, providing there is
proper cause. When discipliningemployees, the maximum suspensionwill be one (Ieek, unless
the action giving rise to the disciplinary action is alcohol and/or drug related, or relatingto customer
complaint(s).



An employee will receive a copy of any written reprimand or warning letter, placed on his file, with a
copyto the Union. Such written reprimand or warning letter, shall become a permanentpart of the
employee's work history. However, the incidentcausing suchwritten reprimand or warning letter will
not be taken into accountto compoundother disciplinaryactiontaken againstthe employee, if such
réprlmiarnds or warning letters:are more than eighteen (18) months old.

Inthe area or promotions and demotions, merit, ability, and competency shall be the determining
factor. The Union recognizes the right of the Company to judge the above factors.

ARTICLE NO.12 -GENERAL

121

12.2

12.3
12.4
12.5
12.6

The Company shall not requirean employeeto drive any vehicle notequippedwith safety appliances
required by the law, or any vehicle notin safe opsrating conditions, but this Clausewill not affect the
immunities of the Company under the Workers' CompensationAct.

The Company may require any employeeto undergo a physicalexamination, for work-related issues,
atthe expense of the Company, and employees shall comply promptly with any requestto take such
examination. The Company shall give the employee twenty-four (24) hours notice prior to such
examination, and will compensate the employee for time lost if the examination takes place during
working hours. Compensation for losttime shall notexceedeight (8) hours per day, atthe employee's
regular straight time rate of pay.

Any employeewho is suspendedfrom his/her regular duties, Or discharged, for medicalreasons, may
employ at their option, and at their expense, a qualified medical examiner of his/her own choice for
the purpose of obtaining a second medicalcpinion.

The employee shall authorize his/her medical examiner to submit a medicalreport to the Company,
and inthe event that her/his report confirmsthe opinionof the Companymedical examiner, nofurther
review of the case will be made.

Inthe event that the two medical opinions are materially different, the Company and the employee
shall have their respective medical examiners confer and arrange for a further examination by a
mutually acceptable medical specialist.

The diagnosis and recommendationof the medicalspecialistwith respectto the employee's abilityto
carry out his/her regular duties, shall be final and binding on the Company and the employee,

Any unsatisfiedclaimsfor loss of wages due to alleged unwarranted medicalsuspension, or medical
discharge, shall be resolvedthrough the Grievance Procedure.

The Company must inform all superintendents and foremen to abide bythe rules of this Agreement.
The Company agrees to maintainclean, sanitary washrooms with toilet facilities.

Any employee over fifty-five (55) years of age will not be requiredto work unreasonableovertime.
Truck drivers shall not have to leave their trucks and do other duties except in cases of emergency,

Currentexlsting practicesshall continue with respectto maintainingthe appearance and generalcare
of the trucks.



12.7

12.8

12.9

12.10

12,11

1212

Promotion

a) When an employee within the bargaining unit covered by this Agreement receives leave of
absence to take a positionwithin the Companywhich is beyondthe sphere of the bargaining
unit, he/she may retain.his/her seniority for a*maxifilimsf-one hundred and twenty (120)
days within the former unit.

b) At the end of this perlod of one hundred and twenty (120) days, the employee must exercise
his/her seniority rights by returningto Nis/her former unit, or relinquishall such seniority rights.

c) However, should the Company discontinue the position or job to which the employee was
promoted, such employee may returnto his/her former unit, and have an adjusted seniority
date, based on all seniority accrued while In the bargaining unit and under Article No. 12,
Clause 12.7(a).

An employee who has not been called to work due to the Company investigatingan accident, or in
accordance with Article No. 1 |} will be notified by the Company, within a reasonabletime, excluding
Saturday and Sunday, the reasonfor the suspension, and the length of the suspension.

Any employee with seniority, who | requiredto performJury Duty, or is subpoenaedto appear as a
witness in court, during the employee's regularwork day, will be reimbursedby the Companyfor the
difference between the pay received for Jury Duty or Witness fee, and his/her regular straight time
hourly rate of pay for his/her regular scheduled hours of work.

Itis understood that such reimbursement shall not be for hours in excess of eight (8) hours per day,
or forty (40) hours per week, less pay received for Jury Duty or Witness Fee, whichever applies.

The employee shall be requiredto furnish proof of Jury service or witness attendance, or Jury Duty
pay or Witness fee received. Any employee on Jury Duty or called as a witness, shall, subject to this
provision, make himself/herself available for work before or after being required for such duty
whenever practicable.

If the Company requires a driver to upgrade his/her license, the appropriate equipment will be
providedfor test purposes, and the driver will receive his/her regularrate of pay during the test period.

A driver who has completed one (1) year of service with the Company, will be reimbursedthe cost of
a medical examination which the employee has undergone as a requirementfor maintaining his
Alberta vehicle operator's license. The driver may use the Company designated physician for his
medical examination.

It B agreed where part-time employees or mixer trucks are used, regular employees will be called in
first, where possiblewithoutjuggling drivers and trucks. Full-timedrivers will not be sent home while a
part-time employee or hired mixer truck Bworking, when a changeover on equipment canreasonably
be made. An exception to this will be allowed if an employee is scheduled, and part-time or hired
drivers are called in prior to the scheduled start time of the regular employee. If the regular
employee's shiftis subsequentlycancelled, and part-time employeeser other mixer drivers were used
priorto such cancellation, the regular employee will be guaranteed eight (8) hours pay.

If an employee suffers from revocation of his/her drivers' license for an action committed while off
duty, he/she will be given up to twelve (12) months leave of absence.

However, such leave of absence may be authorized only once to an employee.

The employee's seniority will not accumulate during this period.
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12.13

12.14

Health and Welfare Protection - When an employee goes off work ill, or on Compensation, the
Company shall continue to pay both his/her Health and Welfare premiums and Union dues, so the
employee shall be protectedto the utmost, providedthat the employee reimbursesthe Company for
such contributions normally paid by said employee, and is at no time more than five (5) months in
arrears.

When an employee returnsto work, the Companyshall deductfrom hisfher earnings, any monies the
Company has paid out in respect of hisfher contributions,

Inthe eventan employee does not returnto work, andthe employee refusesor neglectson demand
at his/her last known address to make restitutionfor such monies paid out, the Union shall then
reimbursethe Company for said amount.

I'he Company will provide up to five (5) sets of coveralls, including one (1) set of winter weight
coveralls, to employees. When these coverallsbecomeworn, and/or cannot be repaired, they may be
replacedonce per calendaryear. Winter weight coverallswill be supplied as necessary, to employees
on the payroll as of October 15.

ARTICLE NO. 13 - TRAVEL ALLOWANCE

13.1

Inthe event the Company instructs an employee to travel to a projector job that is situated beyond
the corporate limits of the city, the Companywill pay a travel allowanceto those employeeswho are
requiredto furnishtheir own transportation, in the amount of fifty cents (508) per kilometre, for each
kilometre travelled beyond the corporate limits of the city. The Company will pay all costs for board
and room, to all employees instructedto work 0N away from home projects. Uponreturningfrom out
of town trips, the Companywill reimburse the money the employee paid for room and board, upon
presentationof receipts.

Driverswho are calledin to the Spy Hill Plant, and for any reasonhaveto returnto the South Plant, or
vice-versa, and usingtheir own transportation, the Company will pay the amount of forty cents {40¢)
per kilometre from or to the Plants (South or Spy Hill) only. Such employee's hours of work for that
day will conclude at the Plantwhere he/she has last parked histher vehicle.

ARTICLE NO. 14

14.1

Itis mutually agreed that in the event the Company obtains a contract from any Provincial, Federal,
Municipalor other body requiringthe payment of a wage schedule which is (n excess of the hourly
rates agreed upon in this Agreement, then such wages shall apply only for the duration of such
contract.

ARTICLE NO. 15 -GRIEVANCE PROCEDURE

15.1

All questions, disputes, and controversies arising under this Agreement or any supplement hereto,
shall be adjusted and settled within the terms and conditions as set forth in this Agreement, in the
manner provided in this Article, unless otherwise expressly provided in this Agreement. The
procedure for such adjustmentand settlement shall be as follows:

STEP 1 - Any grievance of an employee shall first be taken up between such employee and the
supervisor.

Time limlt to Institute a grievance:

a terminationor layoff - ten (10) days.
b) all others - fifteen (15) days.

11



STEP 2 - Failing settlement under Step 1, such grievance shall be reduced to writing, and taken up
betweenthe representativeof the Local Union or Shop Steward, and the supervisor.

STEP 3 - Failingsettlement under Step 2, such’grigévaried dafid any question, dispute, or controversy
that s not of the kindthat is subject to Steps 1 and 2, shall be reduced to writing and referredto and
taken up betweenthe Secretary-Treasurer or other bargaining representativeof the Union, and the
Company representativeauthorized by the President of the Company.

STEP 4 - Failing settlement under Step 3, the matter will be taken up in presentationto a Board,
consisting of two (2) Union members selected by the Union, and two (2) Company members
appointed by the President of the Company.

STEP 5 - Failing settlement under Step 4, the matter will be referred to an agreed-upon neutral
Arbltrator who will meetwiththe Boardto hear both sides of the case. The Arbitrator’s decisionwill be
final and binding.

Failingto agree upon a neutral Arbitrator, the Department of Labour wili be requestedto appoint a
neutral Arbitrator, whose decision will be final and binding.

The cost of the Arbitrator will be borne equally by the Union and the Company.

Should an employee unjustly discharged feel that such dismissal is unjusthe/she may apply for a
hearing under the Grievance Procedure within ten (10) days of the date of discharge. Should it be
found that an error has been made, he/she shall be reinstated and reimbursedfor all time lost. The
monies paid to the employeefor lost time shall be the average wage earned by the employeewho is
directly above him/her on the seniority list, and the employee who is directly below him/her on the
seniority list.

15.2 Ifthe Companydesires to submit a grievance, it will do so in writing directed to the Union. Notice of
the grievance shall be mailedto the Unionwithinten (10) days of the occurrence of the event upon
which the grievance is based.

The notice of grievance shall state the specific nature of the occurrence giving rise to the grievance,
the section or sections of the Agreement claimed to have been violated, and the relief sought. The
Union shall meet with the Company within five (5) days of receipt of notice of the grievance. If no
satisfactory solution is reached at this meeting, then the grievance may be referred as hereinbefore
provided.

ARTICLE NO.16 - HEALTH & WELFARE and PENSION PLAN

Appendix “A”, attached to and forming part of this Agreement, covers Health and Welfare.
Appendix “B*, attachedto and forming part of this Agreement, covers Concrete Pumps.

12



ARTICLE NO. 17 -AMENDMENTS AND TERMINATION

17.1  This agreement shall remain in full force and effect from the first (1st) day of April, 2010 until the
thirty-first (31st) day of March, 2012, andfrom year to year thereafter, untilterminated by either Party
giving the other-Party sixty (60) days notice, inwriting, priorto the thirty-first (31st) day of March2012,
or the thirty-first (31st} day of March in any year thereafter.

17.2  If amendments are desired by either Party to become effective inthe next ensuing year, the Party
proposing such amendments shall give notice in writing to the other Party, not less than sixty (60)
days beforethe thirty-first (31st) day of March in any year.

SIGNED THIS /{DAY OF :’2 2@%4 2010

ON BEHALF OF THE COMPANY: ON BEHALE THE UNION:
Lafarge Aggregates, Concrete and Asphait ters, Local Union No. 362

“ \\\\‘\“\ Berﬁlaggany. Business Agent

Larry Markus, General Manager Ready Mix

Kim Chrisfensen. Operations Manager
Greater Calgary Ready Mix
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APPENDIX"A"

HEALTHAND WELFARE PLAN

New employses-Will be‘enrollea intne Lompany'penert pian erfective thE"1* month folléwing thirty
(30) calendardays of employment. The Companywillmake monthly remittanceson behalf of eligible
employees who have worked a minimum of thirty-two (32) hours ina month, qualifying the employee
for coverage in that month.

The Company will implement a cost share arrangement on the premiums with the employees.
Employees will be required to pay the Short Term Disability (STD} premiums. As a result, all
employeeswho file STD claims will be pald the benefitamount on atax free basis. A copy Ofthe Plan
is attached and forms part of this Agreement.

2010 STD premiums for $600 per week: $48.24per month ($22.26 per pay)

Employeeswho are laid off may make arrangementswith the Company to provide layoff coverage.

14



APPENDIX "B"

CONCRETE PUMP(S)

Should the Company add a concrete pump(s} to its fleet of owned and operated vehicles, the following
guidetines will apply to its operation:

Individuals wishing to operate or help on a concrete pump truck will apply for positionswhen posted.
The number and cholce of operators/helpers will be at the Company’'s sole discretion. Those
individuals will be trained in the operation of the pumgp(s).

Individualschosen as pumpoperators/helpers will be included on the driver's seniority list. Iftheyare
driving mixer trucks, and pumping is required, they will switch to pumping. If they are not drivingand
pumpingis required, they will be called infor pumping ahead of those above them 0n the senioritylist.

Rates of pay will be:

Operator - Mixer Driver rate plus five dollars ($5.00)
Helper - Mixer Driver rate

Pump operatars/helpers may be required to operate a mixer truck and the pump on the same day.
Appropriate rates will be paid for time worked on each unit. The pump rate will apply to all hours or
part hours worked on the pump.

15



APPENDIX “C”

PRAIRIE TEAMSTERS PENSION PLAN

1.

Effective Aprll 1, 2007 the Company will contribute, for all full-time employees, two dollars and
seventy-flve cents ($2.75) per hour for each hour for which wages are earned, compounded for
overtime:-hours to the Prairie TeamstersPension Plan.

The contributionsand remittancesreferredto In#1 above, shall be remitted monthly by the fifteenth
(15™) day of the month following the month to which they refer, together with a form supplied to the
Company by the Union, which shall provide full instructions.

Timely payment of contributions to the Trust provided for in this Agreement is essential for the
protectionof the beneficiaries. Delinquency and continued failure to remit contributionsto the Trust
Fund shall be dealt with as follows:

a) The Unionwill advise the Companyof the delinquency. Ifthe Company has failed to respond
withinforty-elght (48) hours of receipt of the notification, exclusive of Saturdays, Sundays and
Holidays, the Unionmay.then request a meting with the Companyto provide for payment of
the funds.

b) In the case of failure of the Company to contribute into the Fund on the due date, the
Trustees intheir joint names, may take legal action against the Companyfor the recovery of
the amount due.
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LETTER OF UNDERSTANDING#1

BETWEEN: LAFARGE CONSTRUCTION MATERIALS, Calgary
Calgary Ready-Mix Operation

AND: GENERAL TEAMSTERS, LOCAL UNION NO. 362
RE: EMPLOYEE-TRAINING AND DEVELOPMENT

Whereas the Company has undertakena broad range of training initiatives to supportits business objectives,
the Parties agree to support the Lafarge Certified Driver Training Program through its development and
implementationwithin the Calgary Ready-Mix Operation. Specifically, the Lafarge Certified Driver Training
Program will include training components in the areas of Product Knowledge, Customer Service, Safety,
EnvironmentalAwareness, and Technical Skills.

All employees of the bargaining unit will be required to participate in the Lafarge Certified Driver Training
Program as a condition of employment, Employeeswill be compensated in accordance with the applicable
provisionsof the collective agreementfor any time or expensesincurredas part of the Program. Inaddition,
bargainingunitemployees identifiedby the Companyas Driver Trainerswill be paid an additional three dollars
($3.00) per hour for all hours worked in such capacity.

SIGNED THIS 2 < DAY OF, 2010

ON BEHALF OF THE COMPANY: ON BEHALF OF THE UNION:
Lafarge Aggregate s, Concrete and Asphalt ; ters, Local Union No. 362

4
loyee‘Relations Bernig Haggarty, Business Agent

AV

Larry Markus, General Manager Ready Mix

KimrChristensen, Operatiens Manager
“Greater Calgary Ready Mix
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LETTER OF UNDERSTANDING#2

BETWEEN: LAFARGE CONSTRUCTIONMATERIALS

Calgary, AB
AND: GENERAL TEAMSTERS, LOCAL UNION NO. 362
RE: SPY HILL PLANT:

The Parties discussed at lengththe introductionof the new Spy Hill Plant, and the anticipated employee and
managementimplications. The following letter provides some guidelines for the manner inwhichthe Company
will operate the two batching plants utilizing the one bargaining unit as the source of ready mix drivers.

1. There will be a single seniority list for all employees in the bargaining unit.

2. The Company will post for mixer drivers on a monthly basis, to allow senior employees to indicate
their location preference. The number of positions posted for, and the type of equipment to be
stationed at each location, will be at the sole discretion of the Company. The Companywill also have
unfettered management rights to move equipment at any time betweenthe two batch plants.

3. Drivers will be called out by dispatch based on seniority and by location preference posted for,
providedthe employee had successfully postedto the location. Drivers unassignedto a locationwill
be called in based on seniority alone.

4, Start times will be assigned based on seniority. Where a driver has posted to a specific location,
his/her start time will be established by his/her seniority relative to the other drivers posted to that
location. The Company will endeavour to schedule reasonably equitable starting times betweenthe
two locations, subjectto customer requirements and delivery efficiency.

5. inthe event at the Company discretion, only one plant is operated, dispatchwill call indrivers based
on overall seniority, regardless of which locationthe drivers have posted.

6. Where unforseen circumstances dictate the early closure of one of the batching plants, senlor
employees, regardlessd location, will be given preferenceto complete their regular hoursfor the day.

7. Inthe course of a shift, mixer drivers will load their trucks at whichever batchplantthey are directed to
by dispatch.

¢ i,
sionepTHis_ IS pavor 2010

{

ON BEHA
ON BEHAL OF THE COMPANY ON '} F THE UNION:
) Gene sters, Local Union No. 362

Bern#"Haggarty, Business Agent

/

Larry Markus, General Manager Ready Mix

Kifm Christensen, Operations Manager
Greater Calgary Ready Mix
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LETTER OF UNDERSTANDING #3

BETWEEN: LAFARGE CONSTRUCTION MATERIALS, Calgary
Mixer Drivers Agreement

AND: GENERAL TEAMSTERS, LOCAL UNION NO. 362

RE: UNION/INDUSTRY ADVANCEMENT FUND

The Teamsters Union/industry Advancement Fund shall be for the enhancement of all persons dependent
upon any industry represented by the Teamsters.

The Union have informed the Company that the employees have agreed to have the Company make the
following deduction from each employee's pay, and the Company agrees that it will deduct five cents (5¢) per
straighttime hourworked from all employees wages, and will remitthe amount monthlyto the Local Unionas
employee contributions to the Union IndustryAdvancement Fund.

Payment of said funds shall be made to the Teamsters Local Unlon/Industry Advancement Fund by the
fifteenth (15th) of the month following that to which they refer.

This paymentwill be independent and separate from any other payment made to the Local Union.

These funds assist in the administrationof the Local Union. Therefore, the total amount will be added to the
yearly dues amount, and included in the total for T-4 purposes.

SIGNED THIS /g DAY GF 2010
ON BEHALF OF THE COMPANY: ON BEHALF OF THE UNION:
Lafarge Aggregates, Concrete and Asphalt General Tegmsfets, Local Union No. 362
Jean ) tor Employes Relations /Bernle Iﬁbgarty, Business Agent

%A M

Larry Markus, G eneral Manager Ready Mix

Kim Christenisea-Operations Manager
Greater Calgary Ready Mix
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LETTER OF UNDERSTANDING#4

BETWEEN: LAFARGE CONSTRUCTION MATERIALS, Calgary
Mixer Drivers Agreement

AND: GENERAL TEAMSTERS, LOCAL UNION NO. 362

RE: LATE-START SHIFTS

Where the Company elects to utilize a late-start shift by replacing early call drivers, the Company will make
reasonable efforts to replace these drivers ON a rotational basis, provided:

a) The early startdriver is expected to returnto the plantwithinan hourof the late start driver's
shift commencing,

b) The efficient operations of the facility is maintained, including maximizing asset utilization,
and

c) Subjectto equipment requirements.

The above Will be applied based on a plant basis.

Employeeswho wish to be consideredfor replacement must Indicate their preferenceinwriting at least three
(3) days in advance. Such employees will receive first preference provided the efficient operation of the
facilities are maintained.

The applicationof this letter may be the subject of discussionbetweenthe Company and the Unionat any time
during the term of the Agreement.

SIGNED THIS /£ DAYm A(/]( 2010

ON BEHALF OF THE COMPANY: ON BEHALF_OF THE UNION:
afarge Aggregates, Concrete and Asphait General Teamsters, Local Union No. 362

NI

Larry Markus, General Manager Ready Mix

Kim Cﬁ%@m Manager

Greater Calgary Ready Mix

ggarty, Business Agent
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