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ARTICLE 1 -RECOGNITION 

n ie  Company agrees to recognize The National Automobile, Aerospace 
and Ag~icultural Implement Workers Union of Canada as the sole collective 
bargaining agent for the employees covered by this Agreement. 

ARTICLE 2 -SENIORITY STATUS AND LISTS 

2.01 

2.02 

2.03 

2.04 

(a) Seniority Lists will be compiled and posted to the licensed 
personnel in the spring of each year. Such lists will show 
names, positions and date of last entry into the seMce in 
positions covered by this Agreenient, b m  which date seniority 
will accumulate. The name of an employee shall be place on 
the seniority list immediately on being employed in a position 
covered by this agreement. Copies of the list will be furnished 
to the Union Representative, the Grievance Chairman of each 
vessel and the President of the Local. 

(b) Any discrepancy in the seniority will be reported in writing to 
the Company and the security or representative of the local 
within sixty (60) days from the date ofthe posting. The list 
will be considered as correct if notice in writing is not given to 
the Company within a sixty (60) day period. Posted seniority 
lists cannot be altered alter two conseciitive years. 

Any employee having ninety days or less service will be 
considered as on probation, shall hold no rights under the 
promotion rules of this Agreement and if found unsuitable, 
will not be retained in the .service. 

The nanie of an employee who has been, or is, promoted h n i  a 
position now covered by this Agreement, to an otiïcial or excepted 
position with the Company, will be continued on the scniority list 
for the group h n i  which promoted, and he shall retain his seniority 
while so employed. Such person, when released tiom oKicial or 
excepted employment, except by dismissal, may within thirty (30) 
days of such release, exercise his seniority rights to any position in 
his seniority group which he is qualified to fill, and failing to do so, 
will forîéit his seniority in which event his name will he placed on 
the bottom ofthe seniority list. 

At least twenty-one (21) days prior to the conunencement ofthe 
operating season, licensed personnel having completed their 
probationaty period may apply in writing to the Company for their 
preferences, ifany, of vessels for the operating season. Positions 
S l d  be filled on the basisofability, certificate, conduct andsenionty. 
Decisions pursuant to this Article shall be subject to the grievance 
procedure. 
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2.05 An eniployee whose established position is abolished or who is 
dispiad from his established position may displace a junior 
employee in any saüwity f i  whose position they have qualificaions. 

ARTICLE 3 -PROMOTION 

3.01 Subject to appeal, promotion shall be by seniority with due regard 
to ability, certification, conipetence and cmnduct. The question of 
promotion must therefore be left to the Company, which will give 
due regard to seniority. After ninety (90) days employment m the 
new position, the employee, if found to be satistàczory will be 
retained in the position. in the event tk SUCCeSStiil employee proves 
unsatisfàctoiy in the position during this probationary ~ r i o d  or if 
the employee is unab e to pertonn the duties ofthe new job, Iw h i l l  
be rrtumed to his fomier position. 

When an Eng"xr OWtcer, El~mcian or Passenger Service 
Supervisor/Purser is due for promotion and he is sick or on holiday, 
or on leave of abme,  or is othwwise not available through no fàult 
of his own, the next senior officer may be tempomily pronioted to 
fül the position, but such officer shall hold acting rank only. Such 
acting rank will coder all privileges and rates of pay that go with 
that mnk, but time spent in an actmg capacity shall not be counted 
towards seniority in that position. LiLmsed personnel will not 
accumulate seniority while working with a pennit in that position. 

When vaolllcirs occur or ax created within the rstablishd licensed 
group, they shall be bulletined within ten (10) working days of the 
position becoming vacant or createà. Appointnient slÿill be nude 
within ten (10) days &er the expiry date of the bulletin. 

in niaking the appointment, considerition must be given to ability, 
qualifications and Conipany (Saint JohdDigby) semority. 

Licensed personnel who are enyloyed on a supplenientaq bliss 
during the season shall have no sick leave or group insurance rights. 
Such employees shall have pension rights as they quaiifi under 
federal government n&ations. 

3.02 

3.03 

3.04 

3.05 

ARTICLE 4 - LEAVE OF ABSENCE 

4.01 Subject to Company approval aiid the following considerdtions, 
licensed personnel may apply h r  Leave of Absence for up to one 

(i) Conipany opxatioiul requirements for grdit Lave of Absence 
will be subject tot grievance procedure. 

(ii) Licensed personnel may apply for and be grdnted Leave of 
Absence any time during the calendar year. 

(1) Y-. 
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(iii) Licensed personnel on annual pay who have already received 
a portion thereof when Leave of Absence is granted for the 
one-year perid must remain on leave for the full year. 

Leave may be extended by application in writing to the Proper 
Company Officer in aniple time to receive permission or return to 
duty at the expintion of such leave. 

(a) The name of an employee on authorized leave of absence shall 
be continued on the seniority list. 

(b) Any employee not on approved leave of a h c e  and is recalled 
to work to a position hisher seniority wanants and subsequently 
r e t k a  the assigned positim, will be severed h m  the Company 
and removed from the seniority list. 

4.02 

4.03 

ARTICLE 5 -DISPUTES AND APPEALS 

5.01 Nohvidistandllig anything contamed in this Agreement, the Company 
may at any time suspend without pay, dismiss or demote any 
employee and shall forthwith upon such suspension, dismissal or 
demotion, give to the employee so suspended, dismissed or demoted, 
a notice in writing stating the cause of such suspension, dismissal 
or demotion. 

When a dispute arises concerning the application, interpretation, 
adminiskition or alleged violation of the provision to this agreement, 
it shall be dealt with by the following grievance procedure. 

(a) An employee and/or his delegate shall within 12 business days 
present a written grievance to his/her Master. Should the grievor 
be a shore-based employee, the grievance shall be dated and 
s i d  by the grievor or delegate on the prescr i i  Union form. 
The disputed clause of the Ag~wnmt shall be clearly designated 
and the grievor must indicate redress expected. In any event, 
after presentation of the grievance the Master or designated 
supervisor for shore-basd personnel will have 9 business days 
to reply to the said grievor. 

@) Failing to resolve differences at this level, the grievor/delegate 
may, within 12 business days, q u e s t  the designated Company 
Officer to meet with the employee/delegate at a mutually agreed 
place and time to hrther consider the alleged differences. 
Within ten days of this hearing, the designated Company Otficer 
will advise the grievoddelegate of his decision. The Union 
shall have ten (IO) days to appeal the decision reached by the 
designated Company,Offiœr. Non-observance ofthe time limit 
stated in this clause will be considered as an intention to abandon 
the grievance. 
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5.02 

5.03 

5.04 

(c) lfno satisfàctory resoiutioiis ofthe différences have been 
obtained by procedures set out in this Amcle, the Union nuy 
request a Mer hearing by a sole arbitrator. Should the union 
and $e company be unable to agree on a sole hitrator? the 
Minister Of Labour shall be requested 'p. appoint the arbIWdtOï. 
U p  *Men notice from the Union of its mention to pmeed 
to a h t m t ~ o ~  +e company shaii respond withip thiity (30) days 
of its position rn respect to the nommateci ~arbitratm. The. 
decision by +e arbitmtor is %I and binding on both parties 
to the Collective Agreement. 

Subject to mutual agreement by both parties, ai arbitration 
conmuttee shall be made of three nxanbm. One UiiiOn app~uitee, 
one company appointee and one third member aaxptable to 
both parties, who shall be the chairperson. 

may be appointed. 
(d) Subject to mutual agreements by both parties a sole arbitrator 

Should an em loyer be exonerated, he shall be paid at schedule 
rates for tie Lst, if any, (one day for each twenty-four hours) less 
any amount earned m other employment, and ifaway tiom home 
shall, on production ofrrceipts, be reimbursed rewnabie expenses 
for traveling to and tioni the investigation. 

The settlement ofa dispute shall not under any circumstances, 
involve remactive pay beyond a period ofthuty (30) days prior to 
the date that such grievance wàs submitted in writing by the employee 
or his representative. 

Each meniber of the arbitratioii committee shall be paid hdher 
reniuneration expenses by the party appointing hinher. The 
reniuneration and expenses ofthe chairperson ofthe chuperson 
ofthe arbitration conunittee shall be shared between the parties to 
the reference of such conunittee. 

ARTICLE 6 - UNIFORMS 

6.01 (a) Engineer O&cers, Electricians and Passenger Service 
SupeiMsor/Purser shall be supplied with the foliowing clothing: 

Two (2) pair of pants every year; 
Two (2) work shirts every year, 
Two (2) t-shirts every year; 

Two (2) sets ofcoverdls every year; 

One (I)  3 in 1 niulticlmte boniber jacket every three (3) 
yea;  
One (1) set of rain gear (every 3 years). 

One (1) pair of uisükdted CCIVerdlk Wei)' three (3) yea; 
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(b) Passenger Service Supervisor/Purser: 

One ( I )  tie; 
Three (3) pair uniform pants; 
Five (5) dress shirts- year one, 4 shirts every year thereafter; 
One ( I )  each 3 in 1 multi-climate bomber jacket every three 
(3) Years; 
One (1) pair safety shoes every 2 years; 

The Company will provide CSA approved protective footwear 
to employees every 24 months ofemployment as per govemment 
directives. Unéer extenuating ci- e m p b y e e s ~ u k d  
to wear safety footwear shall have the option of purchasmg 
their fmtwear, and the company will contribute an amount not 
to exceed the cost of the company issued footwear on a separate 
cheque. Ail footwear shall comply with company standards 
and directives. 

One ( I )  pair of regulation epaulets for each position served 
every three (3) years. 

6.02 The Company will supply clothing issue within thirty (30) days 
upon receipt of the order. 

Note: Uniforms will be replaced ifproven to be unwearable due 
to h i a g e .  

ARTICLE 7 -HOURS OF WORK AND OVERTIME 

7.01 (a) The work week will be based on the principle of40 hours and 
an averaging period shall apply over a two-week period tiom 
the fnst Sunday to the last Saturday for the consideration of 
regular and overtime hourly rates of pay. 

(b) Work schedules start and f d s h  times will not be varied after 
the start of a work week unless by mutual agreement. These 
times will include a paid 30-minute meal period. The daily 
work schedules shall also include a minimum of two (2) 15- 
minute otfduty break periods outside the machinery spaces. 

(c) Working schedules are to be set out and consistent with the 
sailing schedule requirements and safe manning regulations. 

The bi-weekly periods for the consideration of overtime and regular 
rates ofpay will be continuous with the bi-weekly pay periods that 
have been in effect since April I ,  1997, and overtime and regular 
rate ofpay entitlement is tiuther defined as follows. 

7.02 
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(a) in aiiy bi-weekly pend as defined by the dates under 7.02, 
any hours worked in excess of80 hours, except for hours 
worked as call-in status, will be paid out at the overtinie rdte 
which is one and one Mf(1 1/2) times the regular rate of pay. 

(b) hi any bi-weekly period as dethed by the dates under 7.02, any 
employee who works 80 hours or less will be paid for the hours 
worked at the regular rate of pay. 

(c) Any hours worked under call-in status will be paid out at the 

Subject to a two (2) week holdback, payday will be every secoiIc1 
Friday except if Friday is a Statutory Holiday, payday will be 
Thursday. Payment will be nude by a direct deposit to a bank of 
the employee's choice. 

The Company agrees to pay and the Union agrees to accept the 
wage rdtes drhed aiid specified for the classification listed III AiriCie 
23 ofthis agreement. 

Employees will be paid on a bi-weekly basis, at the rate ofthe 
classiticdtion(s) in which they were employed. 

An employee who is employed in nme  than one cldssdicatioii 
during the pay pend  aid is entitled w overtime will be paid for the 
total overtime hours at overtime rate for hours worked in each 
position on a pro rdta basis. 

Employees when in dry-dockhetit will be provided adequate food 
provisions or prepared nie&. 

Upon being notitied by the enipioyee, the Company agrees that any 
e m  in pay in the amount ofW.00 or more will be comt td  within 
tïve (5) days reeipt of such notification. 

Employees when required to cleaii tanks, sepamtors, boilers, bilges, 
poils and open sewage system, shall be paid a bonus ofthree dollars 
($3.00) per hour exha as duty money and shall be supplied with 
heat when pttrfom7iig suchduties, and shall be supplied with heavy 
suction when paintuig in unventilated places. 

lf during a crew change ai eiiipioyee is re+-dled to work and is 
subsequently not required, such employee will be paid a miniinuni 
of four (4) horn at the strdight time. 

Etiiployees detained on a vesxl due to weather or vessel brciakclown 
will receive an extra 6 hour; of p r d t e  pay for every exwa 12 hour 
shifi. The on-coniing or relieving crew will be required to work 
xven (7) days continuous. Hemîkr, upon being relieved, the crew 
changes will take place at the next available sailing. 

EgdX rdte Ofpay. 

7.03 

7.05 

7.06 

7.07 

7.08 

7.0  

7.1 0 

7.1 1 

7.12 
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7.13 Overtime shall be paid on the next succeeding payroll after the 
averaging period, or in any event, not later than the next regular 
pyday. Subject to two weeks prior notice and provided a replaœment 
is available, employees may take time off in lieu of paid overtime 
to a maximum of four (4) weeks annually 

A maximum allotment of six (6) working hours will be provided 
for crew travelling to jom or leaving a vessel in drydockhefit. 

7.14 

ARTICLE 8 - RECALL TO WORK ON REST DAYS 

8.01 When a member of the licensed personnel has completed his 
designated hours of work and has lefi the Employer’s premises and 
is subsequently required to return to the Employer’s premises to 
work overtime, he shall be paid the greater of 

(a) compensation at the applicable overtime rate for any work 
performed, 
or 

time rate. 
(b) compensation equivalent to four (4) hour pay at the straight 

ARTICLE 9-STATUTORY HOLIDAYS 

9.01 The following days shall be considered Statutory Holidays: 

New Year’s Day Labour Day 
Good Friday Thanksgiving Day 
Victoria Day Armistice Day 
Dominion Day Christmas Day 
Heritage Day (when proclaimed) 

The day observed by the Dominion Government shall be considered 
as the Statutory Holiday. 

Employees required to work on the above mentioned holidays shall 
be paid, in addition to hisher regular rate of wages for that day, at 
a rate equal to one and one-halftimes hidher regular rate of wages 
for the time worked. 

When the rest day of an employee falls on one ofthe specified 
holidays mentioned in Article 9.01, the employee concerned shall 
be paid an exha 8 hours pay in addition to hidher regular salary as 
per the employee’s classification. Employees on sick leave, 
bemvement leave,bve of absence or disciplinary suspension will 
not be entitled to this Statutory Holiday pay benefit. 

In lieu of Statutory Holiday pay, the employee shall have the option 
ofbanking statutory Holiday hours. 

Boxing Day 

9.02 

9.03 

9.04 
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ARTICLE 10 - REQUIREMENT TO ATTEND COURT OR 
CORONER’S INQUEST 

10.01 In L=S in which the Coiiipiy is involved aid eniployees lose 
time by reason ofbeing requid to attend Court or Coroner’s 
Inquests, or to appear as w i m e s s ,  such employees will be paid tor 
the time lost. Necessary actual ex-s while away hiii his 
position will be allowed upon production of receipts. Any fee or 
mileage occurring shall be assigned to the Company. 

Supervisor/Purser who is summonad fo r iv  duty and is required 
to lose time tiom work as a result thereot, will not lose any regular 
wages, but will be required to remit to the Company the aniount 
allowed for such jury duty. 

10.02 An Engiieer Ofticer, Elearician or Passenger Service 

ARTICLE 11 - HELD FOR INVESTIGATION OR COMPANY’S 
BUSINESS 

1 1 .O 1 Employees held for Conyany ’s investigations or Depamnet of 
Transport investigations and where no responsibility is attached to 
them in connection with the mater under investigation (i.e. not 
subject to disciplie), or on Conipmy’s business or lllstructions of 
the Company’s designated otticefi, will, ifrequired to lose time by 
reason thereof be Kiid tor !inie lost. Necessary actual rxpeixs 
while away tiom s position will be allowed upon production of 
receipts. 

ARTICLE 12 -EMERGENCY DUTIES 

12.01 Any work necessary for the safety ofthe vessel, passengers, crew 
or cagoes, or for the saving ofother vessels, lives or cargoes, shall 
be performed at any time on immediate call by all licensed personnel, 
notwithstanding any provision ofthis Agreement which niiglit be 
~ y l n ~ r m e d  to the contrii. The Master will be the sole judge. 

ARTICLE 13 -COMPANY’S SAFETY REGULATIONS 
13.01 Any safety regations whch the Company may now have ui tom, 

tor the safriy ofthe vessel, cmw and passengers, and any furtlier 
safety regulations or arnendinents to existing safety regddtlOiIS 
which the Company shall put into e t k t  during the terni ofthis 
Agmment, aul which are brought to the attention ofthe einploytxs, 
shall be strictly adhered to by all employees. Violation of such 
regulations shall be suficient c a w  for dismissal. 

13.02 The Coiiipany shall provide the Health & Safety Otlicer appointed 
by the union with copies ofall Health and Satkty committee 
meetings from each ship withui 24 hours. 

13.03 Any health arid satkty concerns forwarded by the Health & Safety 
Committee will be investigated within 72 hours. 

Page 8 I Q  



13.04 The Local Health and Safety Representative is to be paid for all 
time required to be spent at meetings or on other duties as assigned 
by the company at hisher last m e  ofpay. 

13.05 The National Automobile, Aerospace, Transportation & Geneial 
Workers Union ofCanada (CAW) and Bay Femes Ltd. agree to 
the formation ofa sa fw  committee. Composition of such a 
Ccmmittee will be consistent with the requirements set out in the 
Canada Labour Code Part IV and Transport Canada (Maritime 
Safety Directorate). 

13.06 The Company shall comply with regulations on noise control and 
hearing consmation and shall on an individual basis where required 
provide a hearing protection device. The Health and Safety 
Committees shall ensure that all devices comply with CSA shndads. 

13.07 The Company agrees to the formation of an employee assistance 
program conunittee composed of Company and Local CAW 
Representatives. Such committee shall be instituted within 60 days 
atler ratification of this Agreement. 

ARTICLE 14-AUTHORITY OF MASTER 

14.01 The Union agrees that the Master ofthe vessel has the exclusive 
right to direct the crew and to hire, promote, demote, tiansfer, lay- 
off, suspend or discharge employees and that such hours shall be 
worked at sea and in port, as shall be directed by the Master or his 
deputy. 

14.02 The Company a s that these powers and rights will not be 
exercised in c o d g w i t h  any of the provisions of this Agreement, 
and by the Union that when any employee considers that an order 
or direction ofthe Master is, in his opinion, in conflict with the terms 
ofthisAgreement,heshallnevertheless,obeysuchordersordi~ 
and thereafter, through the grievance procedure herein provided, 
seek redress. 

ARTICLE 15- DRILLS 

15.01 No overtime whatsoever will be payable for the canying out offue 
drills or lifeboat drills, and the Company agrees to cany them out 
as far as possible during normal working hours. 

ARTICLE 16-STOPPAGE OF WORK 

16.01 There shall be no strikes, lcck-outs or stoppage ofwork while the 
provisions of this Agreement are in eflect. 
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16.02 (a) R e f i l  by eniployres covered under this Agreement to cross 
a picket liiie which they have establishedto be legai ad which 
has been fornied by locals belonging to Bay Femes Limited 
(Saint JohdDigby) shall not constitute a violation ofthis Aaick. 

(b) Such employees who refw to cross a picket lule agree to take 
the ships to a safe and secure berth. 

ARTICLE 17 -GENERAL 

17.01 Proper clean, dry and ventilated quarters sldl be provided as îk 
as is reasonable and economically possible. 

17.02 The Company shall furnish each employee while onboanl ship 
with towels and soap. 

17.03 Any employee covered by this Agreemen! who suflers loss or 
clothing and/or persorIil etfècts through manne disaster or slipwirck, 
shall be conipmted by paynient ofan anwunt up to $500.00. 

17.04 It will be pennissible tor notices of uiterest to eniployees to be 
posted on a Notice Board on vessels. 

17.05 (a) The Company will nmtaui the present Grou Inswmce Plan 
in effèct during the terni ofthis Agreement. The bowing 
benefit progriii will apply. 

1. Lite inSwance $75,000. 
2. A.D. & D. -as above. 
3. Medial - as per plan booklet. Ettèctive May 1,2000 a $3.00 

deductible will be reauired under the PrescnDtion Drue Plan 
for each prescription: 

4. Weekly Indemnity - to start atter three (3) days and up to 
seventeen (17) weeks - see plan booklet. 

5. Provision for Long Temi Disability (LTD) - will be paid by 
the employee. 

6. Items 1 to 4 eftistive Jiiuary 1,2000 - paynient of%'% 
company and 5% Licensed prwnnel. 

7. Eligible employees laiduif; on leave of absrnce or on suike 
will be responsible tor their own payments. 

- 

(b) The following dental benefit plan will apply: 

1. Deductible -nil. 
2. $500 cap on dental services per calendar year. 
3. 2003 dental fee guidelines for basic and major services 
4. Plan IW/U f*unded by the conipany. 
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5. Any employee who is entitled to be covered under the medical 
plan and is active on the payroll during any period of this 
agreement will be covered under the dental plan. 

I 7.06 The Company will as Eu as practicable and economical, will employ 
their own employees for work during lay-up and refit. 

17.07 (a) Establishedempbyes shall be paid Severance Pay in acc~rdance 
with the Canada Labour Code. Period of employment shall be 
considered as continuous for the calculation of Severance Pay. 

(b) Seasonal employment shall be considered as accumulated time 
worked for the calculation of Severance Pay. 

for -Ives and dependent iàmily members of their immeùiate 
household on services provided by the Company during their 
period of employment. 

(b) Provided CSO stated standard guidelines are followed, all Bay 
Femes employees on payroll at the time, will be granted a 
maximum of six (6) free transportations in each calendar year 
for themselves and their immediate household dependent tàmily 
members on services provided by Bay/Northumberland Femes 
Limited. 

(c) Any employee with five years continuous service and retired 
prior to age 65 years ofage, will continue to have pass privileges 
until age 65. 

(d) Any employee on regular shift during any part ofthe operating 
season and goes to normal lay-off will be provided tiee 
transportation until November 1 1. 

producing customers. 

17.08 (a) All employees will be p t e d  reasonable transportation free 

(e) Employees receiving free msporiation cannot displace revenue 

17.09 Engineer Officers, Electricians and Passenger Service Supervisors 
required to travel to and from the vessel in drydock on company 
initiated crew change will be provided with transportation and meals 
through arrangements made by the Company. 

Educational Leave and Social justice Fund, total sum for both Locals 
4404 annually. 

17.1 1 The Company agrees during each year ofthis Agreement, to pay 
a siun upon being invoiced from the Local of$l O00 for "Lost Time 
for Union Business" total sum for both locals 4404 annually. 
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17.12 Successor rights. In the case of a sale, transfer of Bay Femes 
Limited, this agreement will continue in force and effect. 

17.13 The Company will provide the Union executive the earliest and 
reasonable advanced notice possible if there is a change in the 
printed operating schedule. 

17.14 The Company agrees to pay for Doctor’s cost for Marine Medical 
certificate as required. 

17.15 Employees submitting authorized expenses will be paid within 
thirty (30) days of submission. 

17.16 Lioensedpersonnelrenewmgtheir 1stAidorSt.John’sAmbulance 
Certif-es will be reimbursed for the cost ofthe renewals ofthese 
certificates. 

17.17 Employees will be reimbursed for Coast Guard fees in renewing 
Continued Proficiency Endorsement Certificates. 

1 7. 18 The Company agrees to form a Uniodmanagement committee to 
meet on a periodic basis with the contractor that is providing meals 
to the crew in order to review such meals. 

ARTICLE 18- DEDUCTION OF DUES 

18.01 The Company shall deduct on the pap11 for the last pay period 
of each month from wages due and payable to each employee 
coming within the scope ofthis Agreement, an amount equivalent 
to the uniform monthly Union dues, subject to the conditions and 
exceptions set fourth hereunder. 

18.02 The amount to be deducted shall be equivalent to the uniform 
regular dues paymmt of the Union, covering the position in which 
the employee concerned is engaged and shall not include imitation 
fees or special assessments. The amount to be deducted shall not 
be changed during the term of the Agreement, excephg to Conform 
with a change in the mount ofregular dues of the Union in 
accordance with its constitutional provisions. The provisions of 
this Article shall be applicable on receipt by the Company of notice 
in writing from the Union of the amount of regular monthly dues. 

18.03 Membership in the Union shall be available to any employee 
eligible under the constitution ofthe Union on payment of the 
initiation or reinstatement fees uniformly required for all other such 
applicants by the local concerned. Menibership shall not be denied 
for reasons of race, national origin, colour or religion. 
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18.04 Deductions shall commence on the payroll for the last pay period 
ofthe calendar month following completion ofthirsty (30) days, 
calendar days, atter date of first service to a position covered by this 
agreement. 

i 8.05 Ifthe wa es of an employee payable on the payroii for the iast pay 
period otany month are uisuficient to permit the deduction ot the 
f i l  aniount ofdues, no such deduction shall be made h n i  the 
wages of such enipioyee by the Com my in such month. The 
company shall not, because the empPoyee did not i w e  sufficient 
wages payable to him on the designated papl l ,  carry foward and 
deduct h m  any subsequent wages the dues not deducted in an 
earlier month. 

by law, deduction 
ofmomes due or owing the Company, sha be made from wages 
prior to the deduction of dues. 

18.07 The amounts of dues so deducted tiom wages accompanied by a 
statement or deduction h m  individuals shall be remitted by the 
Company to the officer ofthe Union not later than fifteen calendar 
days following the pay periods in which the deductions are made. 

18.08 The Com any shall not be responsible fmciaily or othewise, 
either to J e  Union or to any employee, for any failure to make 
deductions or remittances. However, in any instance in which an 
emr  occurs in the amount ofany deduction ofdues h m  employee's 
wages, the Company shall adjust it directly with the employee. In 
the event of any mistake by the Company in the amount of its 
remittance to the Union, the Company shai! adjust the amount in 
a subsequent remittance. The Company's liability for any and all 
amounts deducted pursuant to the provisions ofthis A 
shall terminate at the time it remits the amounts piiyabf%%z' 
designateà otficer or offcers ofthe Union 

18.09 In the event ofany action at law a dinst the parties hereto resulting 
tiom any deduction or deductions Bom paymns made or to be made 
by the company pursuant to article i 8.01, aii paies shall cooperate 
fully in the defence of such action. Each party shall bear its own 
cost of such defme except that it at the request ofthe Union Counsel 
fees are incurred, these shall be borne by the Union. Save as 
aîbresaid, the Union shall and save harmis the Company 
koni any losses, damage, cost, liability or expenses suftèred or 
sustained by it as a result of any such deduction or deductions tiom 
payrolls. 

18.06 Only pap1 dedULlions now or he&r 

ARTICLE 1Y - REHABILITATION 

19.01 Mien mutually agreed between the proper officer ofthe Company 
and& Representative, an employee who has beçon.ir: unfit to follow 
his usual occupation may be placed in a position covered by this 
Agreement which he is qualified to fill, notwithstanding that it may 
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be necessary to displace an able-bodied junior employee to provide 
swtable employment for him. An employee placed in another 
seniority group will accumulate seniority in such group only from 
the date he starts work therein. 

19.02 An employee placed in a position mider the provisions ofthis Article 
shall not be displaced by an able-bodied employee so long as he 
remains in such po$tion. Should he subsequently recuperate he 
shall be subject to displacement, in which case he shaU exercise his 
seniority rights m the seniority group h m  which he came with his 
foimer mority standing. 

ARTICLE 20 -GOVERNMENT LAWS AND REGULATIONS 

20.01 Nothuig contaid m this Agreement shall be conshued as to render 
null and void the obligations of the signatories under the provisions 
ofthe Canada Shipping Act or other govemment legislation or 
regulations, not to impair in any manner whatsoever the absolute 
authority of the Master. 

indirectly with the rights granted imder Section 183 and 184 ofthe 
Canada Shipping Act. 

20.02 Neither the Union nor the Company will intertere directly or 

ARTICLE 21 -PENSION PLAN 

21 .O1 The T m t d  Pension Plan which came into force January 1,1981 
to remain in effèct during the duration ofthis Agreement and 
thereafter. The contribution will be 5.25% employer - 5.25% 
employee of regular and statutoiy holiday earnings. 

ARTICLE 22 -SCHOOL PLAN 
22.01 Employees covered by this Agreement who are paid on a full 

calendar year basis who obtam a certiticate covering a qualification 
senior to the current cemficate held by them and rem to the 
em ioyment of the Company will be paid the sum of Two Hundred 
a J F i  Ay Dollars ($250.00) to assist,m the expenses incurred by 
such employee in obtaining such cerhficate. Employees who obtain 
3d Class Certificate or better will be paid the sum ofone Thousand 
D o h  ($iOOO.Oû). This amount is not m addition to Two Hundred 
and Fi@ Dollars ($250.00). 

22.02 (a) If personnel are required by the Company to take 
training/dficates related to their wok, the employer will pay 
all costs incurred including accommodations, mileage, meals 
and lost wages. 

(b) Employees will be given due considetation under the leave of 
absence entitlement articles within this Agreement to &+e 
any training oppomuiities which the may have opprîunity 
to avail ofthrough their former empgyer. 
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(c) The Company agrees to pursue with the Union ali avenues so 
to have training (vol~tary and compuisoiy) provided by both 
Federal and Provincial goyevents. However if it becomes 
necessary that additional îundmg IS reqtured and it cannot be 
obtained h m  levels ofgovemnent, the Compan and Union 
agree to meet within 60 days so as to negotiate a &ding 
formula. To the best extent possible, trainllig will be taken 
during the period that the service is not operating. 

22.03 Engineer Oîlicers, EIec?ricianç or Pasjenger SeMCr: Supervisor/4user 
renewing their 1st Aid or St. John's Ambulance Ceitificaes will be 
reimbursed for the cost ofthe renewals ofthese certificates. 

uired to obtain training to validate hidher 
certificate the û i i ï c e r 3  maice application throu&.%e company 
to apply h r  assistance under govemment sponsored trauiuig progiams 
to muiimize $e cost ofthe Officer. However if funding is not 
otherwise available, the Company agrees to provide a maxunum of 
$750.00 to any otficer on the seniority list. 

22.04 When an Engineer is 

ARTlCLE 23 - RATES OF PAY 

Classification 

3rd Engineer 

Electrician $23.04 $34.56 $23.73 $35.60 
Passenger Service 
~ ~ ~ ~ ~ ~ ~ ~ i ~ r / p ~ ~  

23.01 ta) Commencing A ri1 1 1997 Engineer Otfcers (4) 'don an 
annual basis wifbe paid (12) nionths salary in eacp  
this agreeinent, provided the remain employees 
company. other i+gimxr û&m ioyd with th compa~y 
SMI quaiifi tor the twelve (12) mo% positions as vacancies 
occur III these classifications. For the cases where engineer 
Of-ficers hold the w i e  certihte, seniority with the Company 
will pEvail. 

(b) Commencing Aprii 1,1997 Electricians (2) paid on an annual 
basis will be paid (12) months salary in each year ofthis 
agreement, provided the e ioyees with the Company. 
other ~ ~ a t r i c i a  enipLyed with3e company ~hal i  quaiitjl 
for the twelve (12) months positions as vacancies occur III these 
classifications. For the cases where Engineer Officrrs hold the 
same certificate, seniority with the Company will prevail. 

$17.48 $26.22 $18.00 $27.00 
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23.02 En ineers holding 2nd Class Certiticates when employed as 2nd 
d 4 t h  Engineers shall receive another additionai Nine Dollars and 
Thirty-Three Cents ($9.33) per week. Engineer Officers shall 
receive these additional amounts during the period sea watches are 
in effect. 

23.03 During the bi-weekly pay periods Employees covered by this 
contract will be paid for the classificaaon(s) worked. 

23.04 Engineers who are promoted from the Unlicensed p u p s  for the 
summer season on revertin back to their rmanent position will 
remain on Engineer’s rate &r a period of& (3) weeks or pro- 
rated rate. 

23.05 The Company agrees to recognize (4) Engineer Officers, (2 
Electricians and (2) Passenger Service Re resentatives fort t 
p ~ o f ~ ~ P a i s i o R H e a l i h ~ ~ a n i l w e e k l y  Indemnity. 

ARTICLE 24 -SICK AND COMPASSIONATE LEAVE 

24.01 The Company agrees to grant bereavement leave with pay on the 
following basis. 

(a) On the death of the employee’s father, mother, spouse, or child, 
seven (7) days h m  the date of the death. 

(b) On the death ofthe employee’s brother, sister, mother-in-law, 
father-in-law, son-in-law and daughter-in-law, a maximimi of 
four (4) days h m  the date ofthe death. 

from the date of the death. 
(c) On the death of an employee’s grandparents, three (3) days 

On the death ofan employee’s 
funera. 

brotherhister-in-law, day ofthe 

(e) Seasonal employees on regular assigned shifts will be entitled 

24.02 in each case, every reasonable effort shall be made by the employee 
to inform the Company at least two (2) hours prior to his scheduled 
working time. 

24.03 Written application for leave of absence, other than sick leave and 
compassionate leave, shall be given in advance to the Company 
and the Brotherhd Representative by the applicant. 

to bereavement leave. 

ARTICLE 25 - VACATION PAY AND VACATIONS 

25.01 Licensed personnel not paid on an annual basis, covered by this 
Agreement shall receive vacation pay as follows: 
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(a) One (1) to Sixty (60) months of rniployment - four percent 
(4%). 

(b) Sixty-One (61) to One Hundred and Twenty (120) months of 

(c) Over One Hundred and Twenty (120) months of employment 

25.02 Upon mtitiication oftliis agreement, Vacation Pay Applicable 
Percentage Entitlenient will be banked during each pay period. 
Employees will be required to take their vacation entitlement during 
the following year subject to seniority, available replacement and 
30 days notice. 

25.03 For Vacation Pay purposes, one ( I )  year will constitute amaximuni 
of260 days accumulative employed service. (Accumulad service 
for the purpose ofthis Article means total time on the Ccinpany 
payroll inclusive of duty time and lay-ott'time.) 

absence for vacation as outlined under Article 4: 

(a) One (I)  to five (5) years employment -two (2) weeks. 

(b) Six (6) to ten (10) years employment - three (3) weeks 

(c) Over ten ( 1 O) years employment - ibur (4) weeks. 

25.05 Provided a replacement fiom within Human Resources Development 
Canada is available, Engineer Ofiicers questing lcave of absence 
for vacation purposes shaü make written application thitty (30) days 
in advance. Such leave will be without pay and limited to four (4) 
weeks. 

25.06 Vacation schedules shall be requested by April 1 ofeach year and 
shall not be changed without the consent ofthe att'kcted employee. 
Employees who do not apply for their vacation by April 1 shall be 
governed by other provisions in agreement. 

eniployment - six percent (6%). 

-eight percent (8%). 

25.04 Those paid on annual basis niay make application for leave of 
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ARTICLE 26 -TERMINATION 

ï h i s  Agreement shall become effective January lst, 2003 and shall remain 
in effect until December 3 1,2004 and thereafter until revised, amended or 
terminated subject to sixty (60) days notice in writing h m  either party 
thereto, which notice may be served any time after October 3 1,2004. 

For Bav Femes Limited For The National Automobile 
Aerospace Transportation and 
General Workers Union of Canada 

. A . ' .  .%Z--- - A-_ 

,y 
,JZ:-- '% 

c. 

The Company will have the right t o  withdraw settlement offers, if tentative agreements 
are not ratified before April 25.2003 
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LETFER OF UNDERSTANDING 

A. The Company agrees to meet with the Union 90 days in advance to present 
planned or known dry-dock, refit or lay-up activities. 

The company agrees to the formation of a labourlmanagement committee. 

The committee shall be comprised of a member of each of the bargaining units 
and a company representative. 

The company agees to work with Workplace Occupational Health and Safely 
Committees to ensure that appropriate contingency pians are implemented. These 
contingency plans will be developed in accordance with recognized Canadian 
'Marine Occupational Health and Safety Regulations. 

B. 

C. 

D 

Dated P Y  ,,O .-~ O a' 

Signed 

For employer 

JohnComer n ' . Date ~ . , _ I  

Bame Harris Date 

Donald o rne r  Date L- -_  

Steve Newman 
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ferries limited . 
RO.üüX 3427 çTATION"9' SAINTJOHN N.6. CANADA E2M4X9 TEL506649-7 

May 3,2003 
Mr. Gary Murray 
CAW 
Halifax, NS 

SUBJECT: Outstanding Grievance - Electricians Saint John - Digby Service 

Please te advised that Bay Ferries Limited will drup our demand that hours due by 
electricians be paid back to the company. 

This offer is made only if the following conditions are met: 

( I )  The offer is strictly without prejudice. 

(2) The offer is not an admission or acknowledgement of the merit of the grievance. 

(3) This resolution i s  not to be admitted into evidence in any future gnevance. 

Please confirm acceptance ofthis offer in writing. 

Sincerely. .- 

&Y--? - 
Donald Cormier 
VP Operations 
Bay Femes Limited 



@ferries limited 
RO. SOX 3427 STATION '8" SAINTJOHN Ka. CANADA EZM 4x9 E L  5W 644-nO5 

May 3,2003 

Prooosed Amendment: To h e  company offer tabled (April I?, 2003) and (April 30Ih, 
2003) 

I ,  The Employer agrees to resolve the ouisanding grievance filed by the electricians 
(See artached draft letter) 

2. The company agrees io pay an I 800.00 bonus within 30 days of notification of this 
agreement io ail licensed p e r ~ > ~ d .  

C.C. Ron Kervin 


