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Article 1 - Purpose

1.01

The general purpose of this Agreement is to establish a mutually
satisfactory relationship betweenthe Co-operative and its employees and
to provide machinery for the prompt and equitable disposition of
grievances, to establish and maintain satisfactory working conditions,
hours of work and wages for all employees who are subject to the
provisions of the Agreement.

icle 2.- Uni "

2.01

2.02

c)

The Co-operative recognizes the Union as the sole bargaining agent for
all its employees in the McGregor location save and except employees
designated as Supervisor, grain administration staff, sales staff and
students employed during the school vacation periods.

Management personnel and other employees excluded from the
Bargaining Unit will not perform the regular work of any employee in the
Bargaining Unitexceptinthe case of:

Providing instruction to employees or inspection;

Experimentation with tools, designs or processes; or

Inemergencies oF when a Bargaining Unit employee who normally
performs the work in question is not readily available to performthe
requiredwork.

To occasionally relieve an employee for a short period.

d) When a seniority employee B not available for work due to lateness or

e)

2.03

absenteeism.

To handle unexpected customer demand.

No employeewill be laid off as a result of any of the above or no
employee will lose time by way of being sent home or having a shift
cancelled as a result of the above.

The Co-operativewill supply to the Union a list of the Supervisory
Personnelwho are classified as Supervisors.



Article 3 - Union Security

3.0t (a) All presentemployees covered under the terms of this Collective

Agreement on the effective date of this Agreement and every new
employee upon the completion of thirty (30) calendar days from the date
of hiring, shalljoin the Union and remain a member of the Union in good

standing as a condition of continued employmentwith the Co-operative.

3.01 (b) All presentand new employees when hired by the Co-operative, will be

3.02

3.03

3.04

informed by the Co-operative that he/she isto sign an Authorization Card
authorizingthe Co-operative to deduct from his/her earnings, union dues

and unioninitiationfees.

Union dues will be deducted from the wages of all employees in each

month. The Co-operative will remit such money so deducted along with a
list of employees from whom the monies were deducted no later than the
fifteenth (15) day of the month following the month in which such monies

were deducted.

in order that the Co-operative may have definite instructionsas to what
amounts are to be deducted for the above purpose, it is agreed that the
Union shall promptly notify the Co-operative inwriting, the amount of
deduction to be made by the Co-operative for regular Union Dues. The
Co-operative shall have the rightto rely on such notification until it
receives other written notificationfrom the Union.

All employees including part-time and seasonal employees performing
five (5) days work inany one monthwill pay Union Dues as per the Union

constitution.

Article 4 - Management Rights

4.01

The Union acknowledgesthat it is the exclusive function of the Co-
operative to hire, promote, classify, transfer, and suspend employees and
also the right of the Co-operative to discipline or discharge any employee
for just and reasonable cause provided that a claim by an employee, who
has acquired seniority, that has been discharged or disciplined without
just and reasonable cause may be the subject of a grievance and dealt

with as hereinafter provided.



4.02

4.03

4.04

The Unionfurther recognizes the right of the Co-operative to operate and
manage its businessin all respects in accordance with its commitments
and responsibilities. The location of the plants, the productsto be
manufactured, the schedules of production, the methods, processes and
means of manufacturing used, the rightto use improved methods, tools
and machinery are solely and exclusively the responsibility of the Co-
operative.

The Co-operative has the right to make, alter, publish and enforce
reasonable rules and regulationsto be observed by its employees. Such
rules and regulations may be revised by the Company, and the Union
shall be advised inwriting prior to their implementation.

It is agreed that none of the rights set forth inthis Article wilt be exercised
in any mannerthat is inconsistentwith the terms of this Agreement.

Article 5 - Shop Stewards

5.01

5.02

5.03

5.04

5.05

The Co-operative recognizes the right of the Union to appointa Steward
or Stewards from the employees in the bargainingunit for the purpose of
assisting employees in the processing df complaints or grievances.

The names of the steward(s), from time to time selected, shall be given to
the Co-operative inwriting and the Co-operative shall not be requiredto
recognize any such steward until it has been so notified.

Steward(s) shall request permission from the Branch Manager and such
request will not be unreasonably denied for the purpose of investigating
complaints and processing grievances and shall not suffer any loss of
pay for doing so. The Steward shall reportto the Branch Manager upon
completion of his investigation.

The Branch Managershall permit employees to leave their workstations
at the request of the Shop Steward who B conducting an investigation, or
is processing a complaint or grievance. The Shop Steward and the
employee shall be allowed to go to a place inthe plant offering privacy
and quietness to execute their business. This privilege shall not be
abused by Stewards or employees.

To ensure compliance with Article 3.01 of this Agreement, Stewards will
be allowed the necessary time to sign up newly hired employees for
Union membership during working hours.



5.06

5.07

The Co-operative shall informthe appropriate Union Steward of a new
employee hired in his area of representationon the day that such new
employee commences his employmentand when the new employee's

probationary period has been completed.

Inthe event of lay-offs and recalls, the Shop Steward(s) shall be the last
to be laid off and conversely, the first to be recalled by the Co-operative
irrespective of seniority standing, providingthe Shop Steward(s) have the
skill and ability and are ready and able to performthe work after a
reasonable trial and training period to learn the job and/or obtain any
licences or permitsthat may be needed and therefore making them
qualified to performthe work.

Article 6 - No Discrimination

6.01

6.02

6.03

The Co-operative and the Union agree to comply with federal regulations
and that there will be no discriminationagainst any employee because of
Union membership. Any reference inthe Agreementto "he" or "she" shall
be considered to referto an employee of either sex.

The Co-operative agrees that there will be no discrimination,
interference, restraint, Or coercion exercised by the Co-operative or by
any of its representativesin the performance of their duties for the Co-
operative, with respect to any employee because of his/her membership
in, or connection with the Union.

The Unicn agrees that there will be no intimidation, interference, restraint
or coercion exercised or practiced upon employees of the Co-operative
by any of its members or representatives, and there will be no union
activity, solicitation for membership and no meeting on company
premises, except with the permission of the Co-operative. Such
permissionwill not be unreasonably withheld.

Article 7 - Disciplinary Procedure

7.01

Any disciplinary action taken by the Co-operative shall be confirmed in
writing. The co-operative shall provide the employee and the Union
steward or appointee with a copy of any verbal or written warning
affecting the employee and such warning will become part of the
employee's record.



7.02

7.03

A Union Steward shall be present at meetings between management and
employees when written reprimands are to be presented by Management
to such employees.

The record of any disciplinary action shall not be referredto or used
against the employee at any time after twelve (12) months following such
action.

Article 8 - Grievance Procedure

8.01

8.02

8.03

“Grievances” as used in this Agreementwill be any matter relating to
wages, hours or werking conditions, including question of, or compliance
with the provisions of the Agreement and shall only relate to or concern
any grievance which has arisen or arises subsequentto the date of this
Agreement.

Time limits as defined in the Grievance Procedure shall include only
normal working days and shall not include Saturdays, Sundays or
Statutory Holidays and such time limits may be extended by mutual
consent of the parties where applicationfor such extensionis made prior
to tie expiration of atime period as defined below.

Step #1 - Any employee I the bargaining unit having a complaint with
regard to his relationshipwith the Co-operative under the terms of this
Collective Agreement will meet and discuss any such problemswith the
Branch Manager In the presence of the steward of the employee’s choice
prior to initiating a formal grievance and within five (5) working days of
the incident giving rise to the problem.

Step #2 - Should the Steward or the employee be dissatisfiedwith the
8ranch Manager verbal disposition of such complaint or request, the
Steward may, within five (5) working days refer such grievance in writing
ta the Branch Managerwho shall answer the grievance inwriting within
five (5) working days.

Step#3 - Inthe event the grievance is not settledin Step One or Step
Two, the Steward may request a meeting with the General Manager (or
appointee) of AGRIS Co-operative, which is to be held within ten (10)
working days after the Union’s receipt of the Branch Manager answer in
Ste» Two and both the Co-operative and the Union may have outside
represeniative’s present. Such meeting time and place shall be mutually
set by the parties. If the grievance is not settled at the meeting in Step
Throe then either party may refer it to Arbitration within the next ten (10)
working days from the Union’s receipt of the Co-operative’s answer in
Step Three and in accordance with Article Nine (9).



8.04 The Union or the Co-operative shall have the rightto initiate a grievance
of a policy nature, at Step Three of the Grievance Procedure within ten
(10) working days of the date of the incident coming to the attention of
either party. Ifthe grievance is not settled within the allowed time limits
and no written request for arbitration is received within the time limits,
then it shall be deemedto have been abandoned.

8.05 Any grievance not appealed fram a decision in one of the steps Ofthe
above Grievance Procedure to the next step within the prescribedtime
limits, shall be considered dropped and not subject to further appeal
unless the time limits are extended by mutual agreement.

Article 8 -Arbitration

9.01 A sole arbitrator may be selected by the parties within ten (10) workings
days of receipt of the notice of intentto arbitrate. In such cases, the
parties shall endeavour to agree on the selection of an arbitrator. Inthe
event that parties are unable to agree within a further ten (10) working
day periodthen they shall request Human Recourses Development
Canada to select an impartial arbitrator.

8.02 The decisions of an Arbitrator shall be binding upon both parties and
upon ary employee affected by it.

9.03 Tha Arbitrator shall not have the power to alter, amend, modify, or add to
any of the provisions of this Agreement or to substitute any new
provisions for any existing provisions nor to give any decision
inconsistentwith the terms and provisions 0f this Agreement.

9.04 The Co-operative and the Unionshall jointly and equally bear the
expenses and fees of the Arbitrator.

Article 1C - No Strikes - NO Lockouts

10.01 It is agreed by the Unionthat there will be neither strikes nor picketing
during the periodthat this Agreement continues in operation, and the
Company agrees that there will be no lockouts during the period that this
Agreernent continues in operation. The terms "strikes" and "lockouts" as
referred to in the paragraph shall mean "strikes" and "lockouts".

10.02 No actionwill be taken against any employee for refusing to cross a
picket line set up in connection with a lawful strike.



Article 11- Wage Rates

11.01 The rates of pay for each position shall be in accordance with the
schedule of wage rates attached hereto as Appendix "A".

11.02 Wages will be paid on a bi-weekly basis and shall be paid by direct
deposit on Friday not later than noon. Pay informationshall include the
Company Name , rate per hour, number of hours worked, vacation pay,
income tax deductions, deduction of any benefits, pay period, employees
name etc.

Article 12 - Hours of Work and Overtime

12.01 The Co-operative does not guarantee the following hours of work Or any
other hours of work.

12.02 The regular workweek shall be forty (40) hours made up of eight (8) hours
per day, Monday through Friday, broken only by the established paid
break periods and unpaid lunch period.

12.03 Employees working in excess of the standard hours per week or their
standard hours of work per day, shall be paid one and one-half(1 V) their
regular straight time rate for all hours so worked. There shall be no
duplication in the calculation of overtime on a daily and weekly basis.

12.04 The employees acknowledge that the Co-operative shall have the rightto
schedule overtime when required. Employees based 0n seniority, skill
and ability will have first opportunity to performthe required work and will
co-operate fully in working overtime. If notenough employees are
available to work overtime then managementcan assign this work to non-
bargaining unit personnel.

12.05 The year. for the purpose 0fbanking hours, shall be the Co-operative's
fiscal year.

12.06
(a) Overtime banking privileges shall be available to seniority employees and
administered through the Co-operative's payroll department and shall be
banked on the basis of time and one - half (1 %) for all overtime hours
worked.



(b) Banked overtime shall not exceed one and twenty hundred (120) hours
and must be taken at times mutually satisfactory to the employee and the
Co-operative during the fiscal year in which itwas earned. However, at
least sixty (60) percent of all banked time must be taken during the
months of January, February or Marchand all requests for time off shalll
be granted as requested.

12.07 An employee may request his banked overtime in compensation at any
time by giving the Co-operative at least tWo (2) weeks notice.

12.08 When an employee requeststo utilise banked overtime, it shall be in
writing and he shall receive a written reply from management within four
(4) working days as to whether the request has been granted as desired
or denied. If denied, thereason(s) for denial shall be given.

12.10 Ifan employeeis injured during his/her normal shift at work as a result of
awork relatedinjury and B unable to continue work, he/she will be paid
far the €t shift.

12.11 Employees shall have two (2) fifteen (15) minute rest periods during each
working day. The first period may be taken no sooner than two (2) hours
or not later than (3) hours after starting time, and the second rest period
nay be taken not sooner than six (6) hours or later then seven (7) hours
after starting time The Co-operative agrees to schedule a one (1) hour
unpaid lunch break to employees at approximately mid-point through their
standard workday.

Article 13 - Annual Vacations
13.01 The vacation year for employees shall be January 1* to December31*.

13.02 Employees who have less than one year of service as of January 01 shall
be entitled to vacation time on the basis of one (1) day of vacation for
each full calendar manth of service as of January 01, to a maximumof ten
(10) days. Vecation pay shall be computed on the basis of four (4%)
percent of gross earnings for the period worked between the date of
commencement of employment on December 31 in the preceding year.

13.03 Employees should signify their vacation time preferences in writing to
tre Branch Manager by the 1* of April in each year. The Branch Manager
shall reply in writing to each individual request within a five (5) working
dav period of receiat of such request. If denied, the reasons for denial will
ke ircluded in the response by the Branch Manager and subject to the
griavence procedure



When scheduling vacations, consideration shall be given to the
employee's preference on a seniority basis, and consistent with the Co-
operatives' need to adequately staff its business and the recognition that
the Co-operatives' business IS seasonal in nature.

13.04 The final vacation schedule for employees who indicate their vacation
preference prior to April 1* will be posted on the Co-operative bulletin
boards by May 1* in each year. Those applications for vacation received
after the 1% of April ineach year will be treated on a firstcome - first serve
basis and therefore notsubject to scheduling on the basis of seniority.
Such vacation schedulesmay only be changed with the mutual consent of
the employee concerned and the Branch Manager.

13,05 Employees, who by December 31st in any year have had continuous
service of at least one year, are entitled to two (2) weeks vacation each
year. Afterfive (5)years continuous service, an employee is entitled to
three (3) weeks vacation with pay. Afterten (10) years continuous
service, an employee is entitled to four (4) weeks vacation with pay. After
seventeen (17)years continuous service, an employee is entitled to five
{5) weeks vacation with pay.

13.06 Where a statutory holiday falls within the employee's annual vacation,
zuch amployee shall be granted an additional day's vacation or pay in lieu
thereof, as mutually agreed by the employee and management.

13.07 Employees may be permitted to use vacation time as sick leave during an
indefinite period of illness and after their sick leave has expired provided
that they have vacation time credits available.

13.08 If an employee becomes ill for three (3)or more consecutive working days
during his/her vacation, and is able to furnish a medical certificate to that
affect: ha/sha m y have such illness charged to his/her sick leave rather
than vacation, provided that he/she has sick time credits available and
has notified histher Supervisor.

13.09 Emplayzes eligible for 3 or more weeks vacation, may with prior approval
of the Cottam Branch Manager, hold up to 10 days over to be used the
following year. Vacation days not taken and not authorized to be carried
over by December 31st each year, will automatically be deleted fromthe
Payroll records. Vacation days have no cash value.

13.10 In the event of absenteeism from work without compensation in excess of
sixty (60)calendar days during the course of the current vacation year,
employees shall only be entitled to pard vacation based on the actual time
worked. The remaining vacation time entitlement to employees based on



12

years of service as describedin 13.05 shall be granted to employeesif so
requested, but shall be without compensation

Article 14 - Statutory Holidavs

14.01

The following days shall be observed as holidays without deduction of
pay:

New Year's Day Thanksgiving Day Labour Day

Victoria Day Boxing Day ¥ Christmas Eve Day
Civic Day Good Friday % New Year's Eve Day
Christmas Day Canada Day 1 Floater Day

Family Day

14.02 The floater holiday can be observed on the employee's birthday or at any

14.03

14.04

14.05

14.06

other t'me as mutually agreed to by the employee and the employer.
There shall be no carry over o statutory holidaysfrom one vacation year
to the nextvacation year exceptto handle situations, which will arise
because of clause 14.03. The vacation year shall mean from January 1'*
to December 31%.

Employeeswho have been scheduled by management to work Christmas
Eve Day and/or New Year's Eve Day will be given time off at a later date
in lieu of time worked with pay calculated at the regular hourly wage rate.

Ir the event a statutory holiday fzlls on a Saturday or on a Sunday, the
next workday shall be recognized and paid as a holiday. Inthe event that
day B also a holiday, the nextworkday shall be recognized and paid as a
holiday

An employee will not be paid for the above holidays unless:

2) He/She workead their {ast scheduled working day before and their first
scheduledworking day after the holiday, unless the employeeis
absent or either and or the other, or both, of the above working days
as a result of a certified illness or accident; or

b) The general holiday occurs following completion of his/her first thirty
(30) days of employment.

Employeesworking on a statutory holiday may be given the choice of an
alternate day off at a time satisfactory to both the employer and the
emplayee, or shall be paid time and one-half (1%) in addition to their
regular rate of nay for such hours worked.



Article 15 - Seniority

15.01

15.02

156.03

The parties recognize thatjob opportunity and security should increase in
proportionto length of service. It B therefore agreed, thatin all such
cases of vacancy, promotion, transfer, lay-off, recall from lay-off or
termination other than discharge for just cause, senior employees shall be
entitled to preference, provided the said senior employee has the skill and
ability and is ready and able to performthe work after a reasonable trial
and training period to learn the job and/or obtain any licenses or permits
that may be needed and therefore making them qualifiedto perform the
viark, Seniority shall meanthe length of continuous employment with the
Co-operativein the Bargaining Unit from his/her last date of hire.

2) There shall be a probationary period for each new employee of one
hundred and twenty (1201 calendar days, which must be completed during
2 12 manth pariod after which the employee will be placed on the
seniority list dating back to the criginal date ofhire.

b) Seasonal employees working in the April 1 to May 31 and the
September 1 to October 31 time periodwill be excluded from the
previsions explained in 11.04 a) and will not accumulate time toward
campietion of probation.

During this period the employee may be dismissed at the discretion of the
Co-cperative which shall not be.subject of a grievance, unless such
discharge is discriminatory. arbitrary, unjustor in bad faith.

Where employees have the same date of hire, they shall be listed on the
seniority listin alphabetical order.

Seniority shall be maintained and accumulated during:
a) Absence due to a lay off fora period of twelve (12) months
b) Compensable work related accident

¢) Certified sickness or accident for a period not to exceed thirty-six (36)
consecutive months

d) Parental maternity and adoption leave of absence as allowed and
defined inthe Employment Standard Act

e) Absence due to an authorized leave of absence for a period not to
exceed the duration approved.



15.04

15.05

15.06

15.08

14

Seniority and employment shall be lost and not reinstatedfor any of the
following reasons:
a) The employee terminates his employment for any reason; or

b) The employee is discharged for any reasonand is not re-instated in
accordance with the articles of the agreement; or

c) The employee is laid off and fails to returnto work within ten (10)
working days from the date of the mailing of the request by means of
registered mail from the Co-operative to his last recorded address; or

d) The employee has been on lay-offfor a continuous period of twelve
(12) calendar months; or

e) After six (6) months absence from the scope of the Collective
Rargaining Agreement due to work being performedfor the Co-
operative which is not covered by the Collective Bargaining
Agreement: or

f) Upon attaining Sixty-five (65) years of age and subject to the
Canadian Human Rights Act

The Co-operative sha!! maintain seniority lists for the Bargaining Unit and
such lists shall be posed on the bulletin boards for employee inspection.
These lists shall he up-dated every six (6) months and a copy shall be
provided to the Union.

The transfer of employees between branches for temporary periods shall

be permissiblewith the understandingthat employees so transferred shall
retain their original branch seniority.

Job Postings

(a) All Bergaining Unit vacancies will be posted for a period of five (5)

working days during which time bargaining unit employees will have the
ooportunity to apply for said vacancies. Employees wishing to make
application for these vacancies must do so inwriting to the Branch
Manager for the position being posted. These vacancies will be filled on
the hasis of seniority.

The successful applicant will be given a reasonable time to obtain any
neecled licences or permits that may be required.



(b)

15

Subjectto 15.08 (a) any personemployed, as a part-time employee will
be first offered any full-time employment that may arise after the job
posting procedure has been compieted and before any other person
outside the Bargaining Unit is hired by the Co-operative.

Article 16 - Lay Off and Recall Procedures
16.01 Inthe event of a lay-off or recall, it shall be accomplished as follows:

a) Students then part-time employees shall be laid off first, then:

b) Probationary employees, then;

¢) Lay-of¢s will be inthe inverse order of seniority, that is, the employee with

16.02

the least plant wide seniority shall be the first to be laid off providing the
remaining employees have the skill and ability and are ready and able to
perform the work available after a reasonabletrial and training period to
learn the job and/or obtain any licences or permits that may be needed
and therefore making them qualified to perform the work.

When itis found necessary to recall laid off employees the senior
employa2 on lay-off shall he recalled first providing the employee has the
skill and ability and B ready and able to performthe work available after a
reasonabls trial and training periodto learnthe job and/or obtain any
licences or permits that may be needed and therefore making them
cualified to performthe work.

16.03 The employee so selectad for recall shall be contacted by registered letter

16.04

as outlined belowwith a requestto returnto work. A verbal requestto
returnto work may be utilized, to attempt to have the employees return
quickly to the work force, hutin no case will an employee be considered
23 *arminated whera he answers negatively to a verbal recall or fails to
give a definite answer to a verbal recall.

The Co-onerative will confirm all recall notices by sending a registered
latter to the employee’s last know address It is the responsibility of the
employee to keep management advised of their currentaddress. If the
emplovee fails to return to work within ten (10) working days from the date
of the mailing of the request by means of registered mail from the Co-
operative the employee will assume the full responsibilityfor the
consequences.



Article 17 - Bereavement Pay

17.01 In the event of a death of a spouse, a leave of absence of five (5)
consecutive calendar days shall be granted the bereaved employee. In
the event of death of an immediate relative, a leave of absence of up to
three (3) consecutive calendar days shall be granted the bereaved
employee for the purpose of attending the funeral. Such employee shall
be paid his/her straighttime basic rate of pay for the hours he/she
otherwise would have worked during such leave. Immediate relative shall
mean any member of the household in which he/she resides, the
employee's mother, father, daughter, son, grandchild, brother, sister,
rnother-in-law, father-in-law, brother-in-law, sister-in-law. One day shall
2 cranted the bereaved employee for the purpose of attending the
funaral of grandparents providing the cay of the funeral falls on a normal
working day.

'f an employee requires more bereavementtime, the employee would use
a PPH or vacation day permitting he/she has approval from hisfher
supervisor.

Article 18 - Employee Benefits

Eorthe purpose.of calculation of any and all benefits under this article.
your narmal non-overtime schedule constitutes a regular workweek,

a. The Co-operative agrees to continue its present premium contribution for
these following benefits for the duration of this agreement for full time
emplovees

FOR THE PURPOSE OF ELIGIBILITY OF ANY AND ALL BENEFITS UNDER THIS ARTICLE, ONLY
PERMANENT FULL-TIME EMPLOYEES ARE ELIGIBLE FOR COVERAGE UNDER THE BENEFIT
PLAN.THOSE EMPLOYEES AVERAGING TWENTY FOUR HOURS PER WEEK DURING A NINETY
CALENDER DAY PERIOD WILL BE CONSIDERED FULL TIME EMPLOYEES. EACH NEW
EMPLOYEE wit.p. 3& »=OVINED A LETTER OF EMPLOYMENT STATING THEIR STATUS AT TIME
OF HIRING. PERMAKNENT PART-TIME EMPLOYEES, SEASONAL EMPLOYEES AND STUDENTS
ARE NOT ELIGIBLE FOR COVERAGE UNDER THE BENEFIT PLAN.

1) Major medical coverage
2) Dental plan

3)  Vision care

4) L.fe insurance

All ernployees of the bargaining unit shall cortinue to participate in these
programmes in accordance with the provisionsof these plans and any
subsequent amendmants. The Co-operative agrees to notify the Union of

arv changes in axisting terefit programs.

BOOKLETS ARE ISSUED BY COMPANY
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18.02 The Co-operative agrees to provide clothingto employeesan a cost
sharing relationshipwhereas the Co-operative provides identified clothing
on a subsidized basis,

18.03 The Co-operative agrees to $225.00 per year towards the purchase of
safety boots. The employee is responsibleto provide proof of purchase to
receive payment. The work boots are intended for those employees
designated by the Health and Safety Committee requiring safety footwear.

18.04 Full-time employees are allowed the opportunity to purchase consumer
items for personal use at 20% below list vice. Gasoline and convenience
store tewg are exemnted.

18.05 When a seniority employee is terminated due to McGregor Branch
closing. hefshe shall be entitled to termination pay equal to two weeks
salary for each full year of employment which shall satisfy the employer's
obligations under the Canada Labour Code. This payment shall not be
considered wages or pay far hours worked.

a. In the event of the lay-off of an employee (currently on benefit pian),
caverage under ihe henefit package will continue for a period of twenty-six
wzaks uncar e fallowing conditions:

a} The Co-operative will continue to pay the cost of benefits for a
period of thirteen (13) weeks

Iy} The employee may continue to be covered under the benefit
olan for a period of thirleen (13) additional weeks, with ail cost
being paid by the employee

¢) The employee has not declined any offer to returnto work

d; All coverage ends at the end of the twenty-six (26) week period.

Article 18 - Leave of Absence

19.01 The Canada Labour Code provides rights for various unpaid Leaves of
Absenc.zs. The Co-onerative will adhers to these provisions. All requests
for leave ¢f 2hsence shall he in writing and shall be submitted to the Co-
opérative fer rra1agemen’ approval not later than three (3) weeks prior to
desired leave of absence to allow fcr rearrangement of work or the
substitiition of areplacement an! the !2ave isfor good reason

a) Sa=eking or abtaining employment with another employer is not
deemed to constitute good reason.

fo?
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18

b) Any leave of absence granted or approved under the provisions of this
article will not affect any employee's seniority rightswhen used for the
purpose granted.

c) Employeeson authorized leave of absence in excess of sixty (60)
calendar days shall only be entitled to paid vacation based on the
actual time worked.

18.02 An employee who has been elected or appointed by the Unionto attend
Union Conventions or Conferences shall be granted a leave of absence
without pay for this purpose. The Union shall advise the Co-operative 0f
the name of the delegate within two (2) weeks of the date of such absence.
No mo-e than cne (1) employees shall be granted leave under this clause
at ary one tima for a maximum of five (5)days and this leave to exclude
the months of May, June, July, October and November.

19.03 An employeewith seniority, elected or appointed to a full time Or part time
position inthe local Union or the National Unionwill be granted a leave of
absence without pay for the length of time of histher appointment to a
maximum of three (3) months. During such ‘eave, the employee's benefit
w'!l cease, but saniorfity will continue to accrue.

Article 20 - Sick L.eave

20.01 Seniority employees, on completiondf their probationary period, shall be
allowed one half (1/2) day sic¥ leave per month.. As part of this contract
all fuit time employees with 10 years of service or more are awarded 60
sick days in addition to any days in their ledger card as of April 1, 2008.
Par?time cr employees viith less that 10 years of service will be awarded
a proporticnate numher of sick davs  These sick days will be allotted to
each employee's sick day ledger card at the end of each month at the Co-
operative's head office. There is no cash surrender value for this sick
leave. Sick days may also be used to address illness issues relating to
children of the householdin which the employee resides. Full details of
the AGRIS Sick Days policy may be found in the AGRIS Employee
Manual.

Article 21- Jury & Witness Duty

21.01 17z agreed that an emplayee who is absent from work due to being called
for jurv duty or 1oucall for jury or as witness in a work related court trial
shall be naid by the Co-operative the difference between the earnings
he/she would have received if he/sh2 had been employed under his/her
regular wark schedide and tho amount paid him for jury duty, provided,;
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i) The employee gives the Co-operative prior notice that he/she has
been called for jury duty;

iy The employee furnishes to the Co-operative satisfactory proof of such
jury duty, showing the date and time served and the amount paid;

iiiy The employee reports for work on his regular schedule within a
reasonable time after being dismissedfromjury duty.

21.02 Expense monies received may be retained by the employee.

Article 22 - Reporting Allowance

22.01 An employee who reports for work and is not permitted to commence work
or complete his/her shift for reasons beyondhisfher control shall be paid
not less thart four (4) hours reporting pay.

To qualify for the above, an employee must remain on the job until told by
the Supervisorthat he/she may 'eave and he/she must accept alternate
work if offered.

Article 23 - Safety and Health

23.01 Bothparties hereto will co-operative to the fullest extent reasonably
possible inthe prevention of accidents and the promotion of the safety
and health of the employees of the Co-operative. Itis agreed that all
employees Will use the protective devices supplied by the Co-operative.

23.02 The Co-operative and the Union agree to name one employee
reprasertative and one co-operative representative to take part In a Joint
Health & Safety Committee I conjunctionwith other employee and co-
eperative representatives from other branches of AGRIS Co-operative.
This committee shall act within the scope of the Canada Labour Code
Part I! and mest as recuired by the Act.

23.03 The Co-operative shall provide safe tools, devices, equipment and
protective clothing required to protect employees from industrial injury
and iliness. The Union will supportthe Co-operative in carrying out any
reasnnable accident and fire prevention programs.

23.04 Whenever an empleyee sustains anirjury during working hours and is
unzble te continue working the remairder of his shift, the Co-operative
agrees that itwill ccmpensate said employee to the extent that said
amplayee will bs naid his reculer rate of wages including any shift
premiumor overtime for all remaining time left in his shift.
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23.05 The Co-operativewill not be responsible for the paymentof such time and
transportation, which would be compensated by the Workers Safety
Insurance Board. The calculation of hourly rate shall be based on the
employee's straight time hourly rate.

23.06 Inthe event of employees sustaining injuries or becoming affected by
occupational diseases during the course of their employment with AGRIS
Co-operative and become physicalty and/or mentally disabled as result
thereof, every effort will be made by the Co-operativeto give the disabled
employee such suitable employment as IS available.

Article 24 - Genearal

24.01 The Co-operative agrees that the Business Representative (or his
designate) may visit the premises covered by the Agreement, when
necessary, to conduct Union business. The Business Representative (or
his designate) will informthe Harrow Manager (or appointee) prior to the
visit in order to make arrangementsfor the meeting. Permissionwill not
be unreasonably withheld.

24,02 The Co-merative agrees to provide the Unionwith a Bulletin Board in the
plant for the purpose of posting Union Notices. Union Notices will be
posted only by Officers and Shop Stewards of the Union and will be in
keeping with the spirit ang intent of this Agreement. All notices will be
shewn to the Manager (or 2ppointee} prior to posting.

24.03 The Co-operative will recognize a Union Negotiating Committee of two (2)
employees who have acquired seniority under this Agreement, and this
Committee shall consist of the current Steward and one (1) member
elected by the employees in the Bargaining Unit plus one or two Business
Representativa's from the Union, for the purpose of negotiating the
renewal of this Agreement.

24.04 Tquipment It =ha'l be the duty of the Co-operativeto maintainat
machines. frucks, e*cetera 'n 2 safe operating condition in accordance
with the Canada Labour Code Part .

24.05 Itis herehy understood and agreed that every employee shall, while the
polls are oper 0N election days, have hour (4) clear hours for the purpose
of casting his ballot. Naemplayer shall make any deductions from the
pav of any employee nor impose upon, nor exact from him any penalty by
re2son of absence from his work during such time off. This applies only
to employees eligible to vote
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Avrticle 25 - Durationof Agreement

25.01

25.02

25.03

This Agreement shall be bindingand remainin effectfrom April 01, 2008
to March 31, 2010 and shall continue in force from year to year thereafter
unless either party gives to the other party, notice in writing within the
period of ninety (90) days prior to the expiry of this agreement that it
desires to amend or terminate the Agreement.

Where notice to amend the Agreementis given, the provisions of this
Agreement shall continue i force until a new agreementis signed or the
right to strike or lock - cut cccurs; whichever Bfirst.

On completior. of negotiations for a new contract, if an agreement IS
reachzd batween the Co-operative and the Union negotiatingcommittee,
a Memerandum of Agreement shall be drawn up and signed by both
parties covering all and every amendment to the Contract, before the
Memorandum of Agreement B presented by the Unionto the membership
for ratification.

Sigredthis (2. dayof T 2008.

For the Union For the Co rative

Mﬁ%ﬁ — L X
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Letter of Understanding

Pari - time Emplovees

1) Part- time employees are employees employed for no more than twenty -
four (24) hours perweek

@ Part - time employees will not be utilized while regular full - time seniority
employees are on lay-off for any reason.

Seasonal Emplovees
The Union recognizes that the Co-operative has been employing

seasonal employees, during peak periodswho are not governed by this
Collective Agreement, and that the Co-operative may continue this

practice.

Seasonal employees will not be utilized while regular full - time seniority
employees are on lay-off ‘or any reason.

Signed on behalf of the Union

QM




Appendix A

HOURLY WAGE RATES

April 1, 2008 April 1 2009
Job Classification Rate Rate
Operator 1 $14.15 $14.35
Operator 2 $16.55 $16.76
Operator 3 $18.60 $18.80

Start Rate is 80% of currentjob classification rate

Six Month Rate is 90% of currentjob Classification rate

Sick days awarded as per article 20
o Russell Deslippe 60 days
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