THIS AGREEMENT ENTERED INTO
THIS___ DAYOF_—____ 2008

BETWEEN:

MTE Logistix Edmonton Inc
(hereinafter called the "Company")
OF THE FIRST PART,

AND:

GENERAL TEAMSTERS, LOCAL UNIONNO. 362
affiliated with
THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS
(hereinafter called the "Union")
OF THE SECOND PART.

13397 (02)
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The Parties hereto agree as follows:

ARTICLE NO. 1 - DEFINITIONS

1.1

1.2

1.3

1.4

1.5

1.6

1.7

1.8

@) Objects- It isrecognizedthat the Company and the Union agree to co-operate fully
in ensuring greater productivity and competitiveness by improving, wherever possible, the
flexibility and efficiency of the work process.

(b) Union Co-operation - The Union aswell as the membersthereof, agree at alltimes as fully
as itmay be within their power, to further the interestof the Company.

Forease of expression, in allareas where the language in this Agreement refers to the male gender,
such language shall also mean the female gender, and no discrimination between the sexes is
Intended or implied.

The word “employee”, whenever used in this Agreement, shall mean allemployees of MTE Logistix
Edmonton Inc.

A “full-time employee”, whenever used in this Agreement, shall mean an employee who has
completedthe probationaryperiod, makes himselfavailableto the Company for full-time employment,
recognizesthe Company as his primary employer, and has read and understood Company Policies.

A “probationary employee” , whenever used in this Agreement, shall mean a newly hired full-time
employee who mustselve a periodof one hundredand twenty (120) calendar days. Un completion of
his probationaryperiod, such employee shall be credited with a seniority date which is one hundred
and twenty (120) calendar days priorto the date onwhich he completed his probationaryperiod, and
thereafter shall be entitled to all conditions of this Agreement. A probationary employee shallhave no
rights under the seniority provisions of this Agreement, and may be discharged by the Company with
or without assigned cause, and atthe sole discretion of the Company, and an Arbitrator shall have no
jurisdictionto award any remedy, including reinstatementto a probationaryemployeewho has been
laid off or discharged.

If a part-time employee is considered for full-time employment, the one hundred and twenty (120)
calendar days would be waived, or reduced proportionally if he has completed SIX hundred and
seventy-two (672) part-time hours of work.

A “part-time employee”, whenever used in this Agreement, shallmean an employee ofthe Company
who shall not work more than thirty-five (35) hours perwork week, but should the employee exceed
thirty-five (35) hours per week, then the employee shall be deemed full-time. A part-time employee
shall have no rights under the seniority provisions,the Health& Welfare Plan, or the Pension Planas
outlined in this Agreement.

A “temporary employee”, whenever used in this Agreement, will refer to a personwho is from a
temporary agency, and not paid as an employee of MTE Logistix Edmonton Inc. Temporary
employees will not be used for the purpose of handling merchandiseor other material during regular
hours of work, while the Company has full-time and part-time employees available, and who desire
thatwork. Any work that the temporary employees undertake shall not take away any full-time work
from any full-time employee.

A “warehouseman”is defined as ajob within this Company that performsall duties pertainingto the
operations of the warehouse, which includes but B not limited to picking, loading, and forklift
operation.



ARTICLENO.2 - SCOPE

21 The following terms and conditions shall govern the services of all employees of the Company
consisting of all Truck Drivers and Warehousemen, hereafter together referredto as employees or
employee as the case may &e.

ARTICLE NO. 3 - POSTING OF AGREEMENT

3.1 The Companywill provide a bulletin board for the posting of this Agreement, and for such noticesthat
pertainto Union businessthat the Union may from time to time wish to post. All such notices shall be
signed by a Union official.

ARTICLE NO. 4 - UNION SECURITY

4.1 a)

2)-

c)

d)

Each new employee covered by this Agreement who has been employed for seven (7)
calendar days prior to the pay period in which regular Check-off is deducted shall, as a
condition of employment, pay the monthly Union Duges as regular members of the said Union,
or the equivalentthereof.

Ail employees shall, as a condition of their employment, become Union Members within
seven (7) calendar days of their date of employment maintaining such membership for the
duration of this Agreement, or be replaced.

The Company agrees for the durationof this Agreement to deductfrom the last paycheque of
each monththe monthlydues of any employee covered by this Agreement, also the initiation
Feetothe Locai Union, and to remitsuch monies so deducted to the Head Office of the Local
Union, alongwith a list of the employeesfrom whom the moneywas deducted. The Unionwill
supply the Company with application forms for Unlon Membership and dues deduction
applicationforms which shall be signed by all new employees on the day on which the new
employee was hired. All completed copies of the applicationfor Union Membership forms
shall be returnedto the Unionimmediately and shall serve as notification of commencement
of employment.

The Company shall not sell or lease equipment with the intention of evading the terms of this
Agreement.

Employees on the full-time Seniority List shall not be laid off due to the Company hiring
outside equipment when the Company has useable and appropriate licensed equipment
available for the same work.

4.2 Part-time employees

a)

All persons employed to supplement the regular hourly work force to ensure customer
service requirements are satisfied shall be classified as part-time employees, and will
become membersof the Unionand pay Uniondues as outlined in Article 4.1 which will entitle
them to all the conditions of this Agreement, excluding the seniority provisions, the Health &
Welfare Plan, and the Pension Plan. Unlessthe cost of the Health& Welfare plan is borne
by the employee.



The Company agrees to limit the number of part-time hours to up to forty percent (40%) of
the totalworkforce hours perweek. Therefore, a minimum of sixty percent (60%) ofthe total
work force hours shall be made up of full-time employees, at ail times. A one-on-one
substitution shall be allowed for full-time employeeswho are on Vacation, WCB, ShortTerm
Disability (STD), Leave of Absence, and Sick Leave hours. The exception to the above
percentageswill be when the Increased use of part-time hours happenduring peak periods
which includes the training during these periods. Peak periodsare March 1 to September 30,
and November 1 to December 31 of each year.

Uponthe return df the full-time employee who i on WCB or STD, the part-time employeewill
revert back to his part-time position, and back to his part-time rate from the full-time base
rate he was paidwhile backfilling for the full time position.

A Part-time employee shall:

l. Be carried on a random order part-time roster

2, Be given an opportunity to qualify as a full-time employee as openings become
available, and will then be placed at the bottom of the full-time employees seniority
list, providing they meet all Company qualifications and requirements.

3. Not be called In to work outside an established shift, if full-time employees are
available and willing to accept the work

4, Not be covered under the provisions of the Health &Welfare Plan unlessthe cost of
the Health& Welfare planis borne by the employee Or Pension Plan until such time
as they are transferred to the full-time employees seniority list

5. Be paid their vacation entitiement per the guidelines set out in the Employment
Standards Code.

ARTICLE NO. 5 - GENERAL

5.1

a)

The Union recognizes the right of the Company to manage the busIness in all aspects
including, but not limited to:

1. Directing the work forces including the right to hire, promote, transfer, demote,
discipline, suspend or terminate the employment of any employee for just cause

2, Determining changing the hours of work and work assignments

3. Selecting and scheduling the materialsto be handled and processed

4. Making or altering from time to time, the policies and proceduresto be observed by

the employees, which shall not be inconsistentwith this Agreement, copies of which
shall be made available to the Union.

5. The employee shall sign a confirmation that he has received a copy of the
Company’s policies and procedures, and that he understands their meaning.

6. Any employee afforded a “booked day off; such day will not be counted as a sick
day.



52

b)

¢)

d)

e)

o))

The Parties hereto recognize all the clauses and stipulations of this Agreement are subjectto
the Grievance Procedure.

The Union shall appoint or elect, one Shop Steward per shift per department, from regular
full-time employeeswho have completedtheir probation period, and shall notifythe Company
inwriting of such election Or appointment. The Company shall recognize Shop Stewards and
shall not discriminate against them for lawful Union activity.

Shop Stewardswill be in attendancewhen an employee s to attendthe supervisorsoffice for
disciplinary action. If a Shop Steward B unable to attend, the employee shall have the rightto
select another Unlon member from that location present.

Shop Stewards will be allowed time during the work day to attend Union businessas long as
management has been notified.

The Company shall have the right to approve time off without pay to any person who is
serving on a UnionCommittee, or as a delegate, or for any lawful Union activity, providingall
requestsfor time off are reasonable and/or do not interfere with the proper operation of the
businessand providedseventy-two (72) hourswritten notice is given to the Company by the
Union, specifyingthe length of time Off.

Authorized agents of the Union will request, and have access to the Company's
establishment during working hours, for the purpose of investigatingconditionsrelatedto the
Union contract clauses, and shall In no way interrupt the Company's working schedule,

This Agreement shall be binding uponthe Parties hereto, Or thelr successors, Administrators,
Executorsand assigns. Inthe event an entire business, or any partthereof, is sold, leased,
transferred or taken over by sale, transfer, lease, assignment, receivership or bankruptcy
proceedings, such business or any part thereof shall without recourse to the Company,
continue to be subject to the terms and conditions of this Agreement for the life thereof.

Employees required to operate equipmentwill be trained in-house on such equipment, and
then shall be certifiedas a power equipment operator at a later date, when time permits. Only
qualified full-time and/or part-timeemployees, chosen by the Company, will be usedto assist
in the training and development of other employees.

Managementor Supervisors will not operate machinery or do work normally performed by
employee's covered by this agreement when Unionized employee's request or desire that
work, unlessbusinessdemands require Managementor Supervisorsto operate machinery or
in case of emergency, or for training.

ARTICLE NO. 6 - SENIORITY

6.1

6.2

Seniority shall be based on the length of continuous service an employee has been on the payroll,
subjectto Section 8.2 of this Article.

An employee shall lose all seniority rights for any one or more of the following reasons:

a)
b)

c)

voluntary resignation,
discharge for cause, or

failure to returnto work after a layoff under Section 6.3 of this Article.



8.3

6.4

6.5

6.6

6.7

6.8

a) Seniority shall prevailwithin the departmentsinthe event of layoffs,with the junior employee
covered by this Agreement being laid off first, providing the senior employee is capable of
performingthe remainingjob.

b) The Company agreesto rehirelaid off full-time employees on a seniority basis, commencing
with the last employee laid off. When recalling any employees to work after being laid off,
they shall be notified by Registered Mail, directed to the employee's last knownaddress, and
such employeewill be allowed three (3) days from the date the Registered Mailwas picked
up, to report to work. Ifthe Registered Mail is not picked up after twenty (20) days, the
employee shall lose all recall rights.

a) Daily call-in, Monday through Sunday, will be on a seniority basis in each department,
providingthe employee is capable of performing the job.

b) Daily overtime shall be allocated by department, by shift, by seniority, on a voluntary manner
in each department, providing the employee is capable of doing the job. Inthe event the
Company does not get the required number of volunteers for overtime, the junior employee
on the shiftwill be requiredto do the job. An employee however, will be requiredto finish any
work assignmentthat commenced prior to the regular quittingtime. Three (3) days noticewill
be given for overtime shifts longer than five (5) days in duration.

c) Call-back overtime shall be allocated by seniorityin a voluntary mannerin each departmentin
the same manner as 6.4(b) above.

d) Any new employee when starting with the Company shall remain on the "pick line" for a
period of Two (2) months before being allowed to train another position.

Seniority shall be on a department basis.

The departments shall be:

1. All truck drivers
2. Third party logistics Warehouseman
3. ContractWarehousing Warehouseman

In the event of a shortage of work in a department, employees may revertto any position within the
Company's departments, according to their Company seniority, and providing they meet Company
requirements and qualifications, and providing they have not been called to work for fifteen (15)
consecutive days. Such moves shall be considered as temporary, and lasting only untilsuch time as
working force in their departmentis returnedto normal. If an employee works more than thirty (30)
days inthe new department, and itis decided he remain in that department, he shall have his full
senlority transferredwith him. There shall be no disruptionto the currentvacation schedule inthe new
department.

Company-authorized Leave of Absence, for any other reason than ill health, shall be i writing for
anythingfrom three (3) daysto a maximum of thirty (30) days. Any extensionof leave of absence over
thirty (30) days, shall be Inwriting and agreed upon by the Union, the Company and the employee
concerned.

a) Seniority will prevail for any posted positions for shift preferential, vacancies, or increased
staffing requirements in each department, providingthat the employee is qualified, but there
shall be nojob bumping privileges. Any postings for the above mentionedshall be posted for
three (3) days for bids. Once the three (3) days have expired, the successful applicant shall
begin the new posting within seven (7) working days.

5



6.9

6.10

The Company operates three (3) shifts per day:

l. The Day Shift
2. The Afternoon Shift, and
3. The Night Shift

b) The Company operates differentshifts per day, and the starting time for each shift may vary
for each employee, depending upon business requirements.

c) Any employee applying and successfully obtaining any internal posted position for a shift
change within their departmentshall remain in that position for a period of no less than four
(4) months.

The Company will post and maintain Seniority Lists. Such up-to-date listswill be posted once a year
for the Master Seniority Liston April 1, and the Departmental Seniority Listwill be postedevery three
(3) months. Copies of current lists will be provided to the Local Union. Any employee wishing to
protesthis seniority, must do so within thirty (30) days of the posting of the Seniority Lists.

Lists will be made up as follows:

l. A Master Seniority Listof all employeescovered by this Agreement, showing the officialdate
each employee became employed as a Full-time employee.

2. A Departmental Seniority List showing employees official seniority in a department.

a) Promotion - When an employee within the bargaining unit covered by this Agreement
receivesa Leave of Absence to take a positionwith the Companywhich is beyondthe sphere
of the bargaining unit, he may retain his seniority for a maximum of one hundredand twenty
(120) days within the former unit,

b) At the end of this period of one hundred and twenty (120) days, the employee mustexercise
his seniority rights by returningto his former unitor relinquish all such seniority rights.

ARTICLE NO.7 - SAFETY CONDITIONS

71

7.2

73

7.4

75

Maintenance of Vehicles and Equipment- Itis to the mutual advantage, of boththe Company and
the employee, that employees shall not operate vehicles which are notin a safe operating condition.

It shall be the duty of the employee to immediately report, in writing on the appropriate Company
forms, all safety and/or mechanical defects on the equipment which they have operated during that
shift Or trip. These reports are to be made to the Immediate Shift Foreman.

It shall be the obligation of the Companyto direct repairs as necessaryto conformwith the safe and
efficient operation of that equipment.

In the event the repairs cannot be affected, the equipmentwill be correctly identified and be kept out
of service untilrepaired. Inthe event a dispute arisesas to the safety condition of a unit, the Service
Technicianwill be required to sign that this unit is safe to operate.

The Company shall provide clean and adequate lunchroomsfor its employees at its main facilities,
where such lunchroomsare to be usedand kept in a clean condition by the employees, otherwise the
employees shall forfeit the right of use.



ARTICLE NO. 8 - HOURS OF WORK

8.1

8.2

8.3

8.4

The regular hours of work for all employeesshall be:

Daily Maximum- Five day week - eight (8) hours per day

Four day week - ten (10) hours per day

Weekly Maximum- forty (40) hours per week.

Part-time employee shall not be used to deprive any full-time employee from straight time hours.

Ali hoursworked I excess d the daily or weekly maximumwill be overtime and paid for as follows:

a)

b)

a)

For all employees while working in the City, on shifts commencing Monday through Sunday:

1. Five day week - over eight (8) hours per day, one and one-half {1%2) times the
regular rate of pay, and shall have tWo consecutive days off; and,

2. Four day week - over ten (10) hours per day, one and one-half (1%2) times the
regular rate of pay.

Statutory Holidays- Two (2) times the regular rates of pay for all hours worked.

The parties agree that should the Company wish to start up any transportationoperation all
terms and conditions shall be negotiated and agreed upon.

Daily Guarantee

a)

b)

Cltv emplovees: -When a Full-time Employee k called, and reports for duty, on a regularly
scheduled work day, he shall be guaranteed a minimum of four (4) hours pay.

Full-timeemployees reporting for duty on a call-out or call-back bads, inconsistent with their
regular scheduled work day or shift, shall be guaranteed a minimum of four (4) hours pay at
their regular overtime pay provisions, subject to Article No. 8.2 (b) above.

After completion of the duty the employee is called for, he may book off with a minimum of
o (2) hours pay at overtime rate, providedthere is no further work.

A call-back shall be considered as such, when an employee has been effectively released
from duty, has leftthe premises, and has subsequently been requestedto report back for
work. If the employee is still on the premises, and has been requested to report back for
work, he shall be treated as ifhe had continued working 0N his original shift.

Any remaining overtime shifts In excess of two (2) days will be voluntary. If the company
does notget the required number of volunteers for overtime, revertto section8.4 b} of this
Collective Agreement.



ARTICLE NO. 9 - CLASSIFICATIONS AND MINIMUM RATES OF PAY

9.1 Rates Per Hour for Full-Time Employees:

JAN 1/08 JAN 1/09 JAN 1/10
WAREHOUSEMAN/DRIVER
New Hire Rate $17.00 $17.85 $18.74
Lessthan lyear $18.50 $19.43 $20.40
1 Year - 1.5 Years $19.00 $10.95 $20.95
Over 1.5 Years $20.44 $21.46 $22.54
JAN 1/08 JAN 1/09 JAN 1/10
WAREHOUSEMAN/PART-TIME
Rate $15.45 $15.91 $16.39

9.3 Leadhand shall be pald one dollar ($1.00) per hour higherthan their regular classificationrate of pay.
The Leadhand shall not have the rightto hire, fire, or formally discipline any individual.

9.4 Shift Premium- Full-timeemployeeswill be paida shift premium of one dollar ($1.00) per hourwhen
working the afternoon shift and one dollar and twenty five cents ($1.25) when working the night shift.

ARTICLE NO. 10 - PAY AND WORKING CONDITIONS

101 a)
b)
102 a)
b)

All employees covered by this Agreement shall be paid for all time spent in the employment
of the Company.

Pay Time shall be computed from the time the employee is ordered to reportfor duty, and
registers in, whichever is the later, until he is effectively released from duty.

All Full-time employees covered by this Agreement shall be paid not lessfrequently than on
every other Friday, before noon, allwages earned by such employee to a day not more than
seven (7)days priorto the day of payment. The pay period shall commencs each Sunday, at
12:01 am..

The Company shall provide each employee covered by this Agreement, with a separate and
detachablewritten Or printed itemized statementin respectof allwage paymentmade to such
employee. Such statement shall set forththe dated pay period, the total hours worked or paid
for, the total miles driven, the total overtime worked at the applicable wage rate and all
deductions made from the gross amount of wages.

Ifan error occurs in the payroll computation of an employee's paycheque and the amount B
equal to one (1) days pay or more, he shall be entitled, 0n request, to receive same within
two (2) working days from the time he notifies the Company of said error. If an employee
improperly completes his time card or pay claim, or does not turn them in immediately on
completion of hls trip or tour, any pay so affectedwill be includedwith the next regular pay
period.



10.3

10.4

10.5

106

10.7

10.8

c) Upondischarge, the Company shall pay as soon as possible, all money due to the employee.
Upon quitting, the Company shall pay all money due to the employee, on or before the
payday in the week following such quitting.

When an employee meetswith a personal Injury,while on duty, which prevents him from completing
his shift, hewill be paid only the hours actually worked, exceptthat if the injury is of @ nature requiring
hospitalization or immediate care by a medical physician, the employeewill be compensatedfor the
full shift on that day.

No employee shall be asked to make a written or verbal agreementwith the Company covering hours
of work, wages or conditions during the term of this Agreement.

Full-time employees shall be notified before quitting time if they will not be requiredto work their next
regular work day.

There shall be no "split shifts”, and the hourly paid Full-time Employee's work week must be
designatedto himon the last day of the precedingweek. This clause does not apply to over-the-road
drivers.

a) The employee shall, except by mutual agreement betweenthe Parties hereto, take at least
one E)ntinuous periodfor meals of notless than thirty (30) minutes, nor morethan one (1)
hour in any one (1) day, and must be on duty for more than three (3) hours in an eight (8)
hour day in order to take that meal break..

b) When an employee has worked his full shift of eight (8) hours, and is compelled to work two
and one-half (2'%) hours or more overtime, said employeewill be entitledto one fifteen (15)
minute paid break after ten (10).

When an employee has invoked a grievance on his discharge, the Company shall pay only the
Medical, Dental and Life Insurance portions of the Health & Welfare Plan, plus Union dues. if an
employee goes off work, illor on Compensation,the Company shall pay all of the Health & Welfare
fees, plus Union Dues, so that at all times, the employee shall be protectedto the utmost, provided:

a) the employee reimbursesthe Company for such contributions made on his behalf, andis at
no time more than five (5) months in arrears, and

b) the period of such coverage shall exceed twelve (12) months only by mutual agreement of
the two Parties.

In the event of any employee grievance being rejected, all monies paid by the Company
under this section, Including the total premium, shall be paid to the Company by the
employee.

When an employeereturns to work, the Company shall deduct from hisearnings, any monies
the Company has paid out in respect of his contributions.

Inthe event any employee does notreturnto work, and the employee refuses or neglectson
demand at his last known address, to make restitution for such monies paid out, the Union
shall then reimburse the Company for said amount.



10.9

10.10

10.11

10.12

10.13

a) Any Company or Government-required physical or medical examination shall be promptly
compliedwith by allemployees, and such examination shall be made by a doctor chosen by
the Company, who shall bear the cost of such examination. The Company shall pay for all
time lost for such examination during working hours providedthe employee completes a form
signed by the medical facility confirming the employee's time and attendance at such
appointment, and returns this form promptlyto the Company. No paywill be issued untilthe
Company receives this form. The Company shall give the employee twenty-four (24) hours
notice prior to such examination.

b) Employeestaking a medicalfor Class#1 Licence musthave one (1) or more years of service
with the Company in order to qualify for the above reimbursement.

c) The Company may, at the sole discretion of the Company, supply the necessary equipment
required in obtainingan Operator's Licence, andthis test shall be taken duringworking hours.

An employee who has been absent from work, because of illness or accldent, shall not suffer a
reduction in his regularwagesonly becausethe Company requires a medical examination priorto the
employee resumingwork, provided that the employee gives immediate notice to the Company about
his condition, immediately following the employee's last medical appointment..

Any employee whose health has been certified by a medical doctor to be such that he must change
hisjob, shallbe given a temporary assignmentIn another department. He shall be givena reasonable
length of time to qualify for the job provided he Is capable of performingthe work, and providingthere
is an opening available in the department.

Any Regular Full-time Employee who is requiredto perform Jury Duty on a day on which he would
normally have worked, Or attends courtin responseto a subpoena only to give evidence as a witness
concerning mattersoccurring duringthe regularcourse of his employmentwith the Company, will be
reimbursed by the Company for the difference between the pay received for Jury Duty or Witness
Attendance, and his regular straighttime hourly rate of pay for his regularlyscheduled hours of work.
Itis understoodthat such reimbursementshall not be for hoursin excess of eight (8) hours per day or
forty (40) hours perweek, less pay receivedfor Jury Duty or Witness Attendance.

The employee will be required to furnish proof of Jury service or Witness Attendance and Jury Duty
pay or Witness Fee received therefor, and the employee shall be responsible to account to the
Company for Witness Fee received both with a subpoena and subsequently to the service thereof.
Any employee on Jury Duty or Witness Attendance shall, subject to this provision, make himseif
available for work before or after being requiredfor such duty, whenever practicable.

This clause will have no applicationfor an employee 0n Leave of Absence, or when receiving benefits
under the Health and Welfare program, annual vacation, Worker's Compensation, or as otherwise
covered Inthis Agreement.

When death occurs to a member of a Full-time Employee's immediate family, the employee will be
granted upon request, an appropriate Leave of Absence, and if he attends the funeral, he shall be
compensated at his regularstraight time hourly rate for hours lost from his regular schedule on any of
the days prior to the funeral, the day of the funeral and the day after the funeral, for a maximum of
three (3) days. Members of the employee's family are defined as the employee's spouse, mother,
father, SONS, daughters, step-sons, stepdaughters, sisters, brothers, grandmother, grandfather,
mother-in-law, and father-in-law.
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10.14 a) Company will create policy on dress code that includes company willi pay for 50% of MTE
clothing if employee requests it, and 100% if company requires it.

b) Uniforms and coveralls supplied by the Company are the responsibility of the employeeto
keep clean. Replacements will be given upon Company approval, and proof of the used
[tems.

¢) The Company will reimbursefifty percent (50%) of the cost of safety boots, to a maximum of

one hundreddollars ($100.00), provided the employee stays in the full-time employment of
the Companylongerthan one (1) year. Otherwise, the Company is authorizedto deduct their
portionof the cost of the bootsfrom the employee’s final pay should he leave the Company’s
employ before the expiry of one (lar of full-time service. The boots must be Grade I,
green triangle, CSA approveds inch safety boots. Employeesmust only wear safety boots
that are kept in good condition.

ARTICLE NO, Ik- STATUTORY HOLIDAYS

111 g All Full-timeemployeeswho have completed thirty (30) calendar days of employment shalt be
entitled to the following Statutory Holidays.

The said Statutory Holidays are:

New Year's Day Civic Day Family Day
Thanksgiving Day Remembrance Day

Christmas Day Canada Day

Labour Day Boxing Day

Good Friday Victoria Day

Inthe event the Governmentof Alberta declares any further Holiday in February, it shall be
added to the above list.

b) Full-time employees will receive eight (8) hours pay, or ten {10) hours pay, at their regular
hourly work time job classificationrate, based on their five (5) day shift or four (4) day shift
respectively, for the Statutory Holidaysas listed.

112 Full-timeemployees shall be entitledto Statutory Holiday pay for the specified Holiday, subjectto the
following qualifications:

a) An employee shall not be entitled to receive pay for any Statutory Holiday where such Holiday
falls while the employee is on expressed Leave of Absence for any reason whatsoever, O
due to sickness or Compensation.

b) Employeesabsentfrom duty, other than for proven sickness or Company authorization, on
the day beforethe Holidayand/or the day after the Holiday, shall not be paidfor the Holiday.

11.3  Inthe eventa Full-timeemployee IS requestedto work on his Statutory Holiday, he shall receive the
rate Of pay as stipulated inthls Agreementin additionto the rate of pay as prescribedfor the Statutory
Holiday.,

114  Inthe eventany of the above-mentioned Holidays fall duringan employee’s annual vacation, he shall
receive an extra day off with pay, added to his vacation for each Holiday.

11



115 Inthe eventany of the above-mentioned Holidays fall on an employee’s regular day off, itwill be at the
discretion of the Companyto decide whether the day givenwill be on the day before or the day after,
depending on business requirements..

ARTICLE NO. 12 - ANNUAL VACATIONS

12,1 Vacationwill be calculated by using hoursworkedwithin a given vacation year. The hoursworked will
belessWCB, STD, layoff, or Leave of Absence, includingvoluntary leaves. Straighttime worked will
be added together until the employee’s anniversary date, then the employee’s hours will be
supplementedwith his overtime hours up to a maximum of the hours neededfor that level of vacation.
So the pay for such hours will be given on straight time untilthe cornpletion of his anniversary. This
calculation will start after completion of one year (no overtime hours can be used to reach the
maximum in the first year.)

a) Eachfull-time employee on completing one (1) year of continuous servicewith the Company,
shall be granted o (2) weeks vacation with pay.

Payment for such vacation shall be in the amount equal to four percent (4%) of the gross
wages to a maximum of twothousand two hundred (2200) hours worked by the employee,
during the year inwhich he qualified for such vacation.

b) Eachfull-time employee on completing five (5) or more years of continuous service with the
Company, shall be grantedthree (3) consecutiveweeks vacation with pay.

Payment for such vacation shall be in the amount equal to six percent (6%) of the gross
wages to a maximum of to thousand two hundred (2200) hours worked by the employee,
during the year inwhich he qualified for such vacation.

c) Eachfull-time employee upon completing ten (10) or more years of continuous service with
the Company, shall receive four (4) weeks vacation with pay.

Paymentfor such vacation shall be in the amount equal to eight percent (8%) of the gross
wages to a maximum of two thousand two hundred (2200) hoursworked by the employee,
during the year in which he qualified for such vacation.

d) Each full-time employee shall be required to complete eighteen (18) years or more of
continuous service with the Company to be granted five (5) weeks vacation with pay.

Payment for such vacation shall be in the amount equal to ten percent (10%) of the gross
wages, to a maximum of two thousand two hundred (2200) hours worked by the employee
during the year inwhich he qualifiedfor such vacation.

122 The time of vacation shall be fixed by the Company, consistent with efficient operation of the
business, Preference of vacationtime shall be given to senior employees. Holiday lists, once posted,
will be removed after sixty (60) days. Vacation procedures shall be inaccordancewith the Company
Vacation Policy.

12,3  Any employee laid off, or leavingthe Company, before completion of a full year of service, shall be

entitled to a pro-rated vacation with pay, computed on the same percentage of his gross wages,
during the portion of the year worked.

12



12.4

For an employee to receive his vacation pay, the employee will be required to fill out a form prior to
taking vacation. The employee will NOT receive his vacation pay any earlier than seven (7)
consecutivedays priorto the employee taking vacation so the form must be receivedby payroll prior
to the seven (7) days. The employee will receive his vacation pay via direct deposit.

ARTICLE NO. 13 - UNION CONTROVERSY

13.1

It shall not be a violation of this Agreement, or cause for discharge of any employee, in the
performance of his duties to refuseto cross a picket line, or pickup or deliver to a place where a
labour dispute exists, which is recognized by the Union.

ARTICLE NO. 14 - DISMISSAL

14.1

14.2

14.3

The Company may discharge an employee for cause at any time, without notice. Each employeewill
have the rightto have a Shop Steward present. {f a Shop Steward is unableto attend, the employee
shall have the rightto have another Union member from that location present.

Notwithstanding paragraph 14.1 above, discharge without notice is the specific penalty for the
following infractions;

©® N o A~ L N

10.

1.

drinkingwhile on duty or on Company premises, or being under the influenceof liquor or non-
prescription drugs while on duty;

stealing or dishonesty;

abuse of equipment and/or customer products;

physical violence directed at other employees or customers of the Company;
leaving the job without notice;

being absent without leave:

being discourteousto customers;

revocation of the employee’s drivers licence (where the employee is a truck driver) for any
reason whatsoever;

rejection of the employee’s driving record (where the employee is a truck driver) by the
Company'’s insurance carrier;

failure to obey the instructions of, and/or deliberate disobedience of, a directive from any
Company Manager or their designate;

actions or conditions created by the employee which endanger the safety of others:

When an employee commitstheirfirst infraction, a non-disciplinary, written counselling letter shall be
issued. Any further infractionswill then follow the disciplinary process outlined below:

3)
b)

c)

On the first (1%) offence a written reprimand shall be issued.

On the second (2" offence, a written reprimand shall be Issued along with a suspension
from work as determined by the Company.

On the third (3") offence, a written reprimand shall be issued along with a dismissal from
employmentwith the Company.

13



14.4

14.5

14.6

The Company agrees to give the Union a copy of any reprimand provided to an employee. A
reprimand letter must be removedfrom the employee's file twelve (12) months after the date of such
reprimand.

Should any discharged employee feel that such dismissal is unjust, he may apply for a hearing of his
case through the Grievance Procedure, within two (2) working days of the date of discharge. Shouldit
be found that an error has been made, he shall be reinstated and reimbursed for all time lost. Such
reimbursement to be less all monies otherwise earned during the period in question.

A driver suspended or dischargedaway from his home facility shall receive transportationto his home
facility.

ARTICLE NO. 16 - LOSS OR DAMAGES

16.1

16.2

Employeeswiil not be charged for 10Ss or damage, exceptwhere clear proofof negligence is shown,
and if the employee concerned dentes negligence, he shall not be dismissed Or laid off for non-
payment unless, and until, the question d his negligence has been decided by Arbitration under the
Arbltration Act. Innoeventwill the Company deduct any moniesfrom an employee's earnings, unless
he has signed proper authorization.

Notwithstandingthe other provisionsof this Article, where anemployee Bactingas a truck driver, and
he hascustody df a customer's product, he has been issuedwith a padiock(s) to secure hisvehicle,
and he has signed for and counted the producton he vehicle, should a shortage occur, the Company
may deduct the cost of said shortage from the wages of the employee, without the employee's
authorization.

ARTICLE NO. 16 - GRIEVANCE PROCEDURE

16.1

All questions, disputes, and controversiesarising under this Agreement, or any supplement hereto,
shall be adjusted and settled within the terms and conditions as set forth in this Agreement, in the
manner provided by this Article, unless otherwise expressly provided in this Agreement. The
procedure for such adjustments and settlements shall be as follows:

STEP 1 - Any grievance of an employee shall first be taken up between such employee and the
Supervisor. The employee shall be entitledto representationby a Shop Steward or representative of
the Local Union. Whether the issue is resolved or not, a form must be filled out signed by both
Parties. If this issue knot resolved, this form must be given to the Teamsters Unionin orderto launch
a formal grievance,

STEP 2 - Failing settlement under Step 1, such grievance shall be taken up between the
representative of the Local Union, Or Shop Steward, and the Supervisor. Such grievance shall be in
writing, and signed by the grieving employee.

Time limit to institute grievance:

a) termination or layoff two (2) working days
b} ait others five (5) working days

STEP 3 - Failingsettlement under Step 2, such grievance and any question, dispute, or controversy
that B not 0fthe kindthatis subjectto Steps 1 and 2, shall be reducedto writing, and referredto, and
taken up between, the Secretary-Treasurer or other bargaining representative of the Union, andthe
Company representative, authorized by the Presidentadf the Company.
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STEP 4 - Failing settlement under Step 3, the matter will be taken up in presentationto a Board
consisting of two (2) members selected by the Union, and two (2) Company members appointed by
the President of the Company.

STEP § - Failing Settlement under Step 4, the matter will be referred to an agreed upon neutral
Avrbitrator, who will meetwith the Boardto hear both sides of the case. The Arbitrator's decisionwill
be final and binding.

Failing to agree upon a neutral Arbitrator, the Department of Labour will be requested to appoint a
neutral Arbitrator, whose decisionwill be final and binding.

The cost of the Arbitrator will be borne equally by the Union and by the Company.

ARTICLE NO. 17 - HEALTH AND WELFARE FLAN

17.1

17.2

Section"A"

The Company shall establishand operate a Health and Welfare Plan, covering members of the Union
employed by the Company.

a) Any member of the Union, who is in the employ of the Company an the effective date of the
Health and Welfare Plan, shalljoin the Plan from that date.

b) Any employeewho is hired by the Company after the effective date of the Healthand Welfare
Plan, shalljoin the Planon the first (1st) day of the month immediately following completionof
the probationary periodwith the Company exceptwhereby Company policy requiresthat an
employeejoin the Plan at an earlier date.

Section"B"

The Plan shall provide the following benefits:

a) Group Insurance with a Life Insurance Company licensed to operate N Canada, that will
provide a minimum coverage of no less than twenty thousand dollars ($20,000.00) for loss of
life of the employee. Details about life insurance, dependant life, and AD&D will be as
outlined in the employee's benefit booklet.

b) Non-occupational Short Term Disability (STD/Weekly Indemnity) Coverage will be no less
than fifty-seven percent (57%) of the employee's weekly earnings {non-taxable). Details
regarding STD coverage will be as outlined in the employee's benefit booklet.

c) Long Term Disability (LTD) Coverage will be no less than eight hundred dollars ($800.00)
per month, but this amountwill be reduced by the amountthe employee received from CPP
due to being disabled. Details regardingLTD coverage will be as outlined inthe employee's

benefit booklet.

d) Medical, Surgicaland Obstetricalcoverage in accordance with the standard plan of service
provided by Alberta Health Care.

e) It shall be the responsibility of the Company to provide to the employees, the necessary
Health and Welfare forms.

f) It shall then be the responsibility of the employee to cause such forms to be filled out and

completed by his doctor, in order they can be processed in order.
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17.3

174

17.5

q) The Company shall provide to the employees, a booklet outlining all the important provisions
. of the benefitsto which eligible employees and their dependantsare entitied, and procedures

to be followed should claims arise.

h) Where major medical benefits are not provided within Alberta Health Care, coverage shallbe
providedwith benefits that are basically equal to those benefits provided within the Alberta
Blue Cross Plan, including eye glasses for employees and dependents.

Section“"C"

The Company will provide a basic and major restorative Dental Plan to all eligible employees.

Section "D"

In2008 and 2009 the cost of the Health and Welfare Pian shall be paidsixty percent (60%) by the

Company and forty percent (40%) by the employee. 1n2010 the cost 0fthe Healthand Welfare Plan

shall be paid sixty five percent (65%) by the Company and thirty five percent (35%) bythe employee.

Pension Plan

All full-time employees of MTE Logistix Inc, covered by this Agreement, will be entitledto the Prairie
Teamsters Pension Plan. Pension contributions for full-time employees will be as follows:

Jan 1. 2008 Jan 1, 2009 Jan 1, 2010
$2.15 $2.35 $2.50

The above contributions Will be for each regular hour worked to a maximum of one hundred and
eighty (180) hours per month. Pension contributions will commence upon completion of the
probationary period.

ARTICLE NO. 18 - EMPLOYEE/MANAGEMENT COMMITTEES

18.1

18.2

Any Employee/Management Committees will be established for the purpose of communication of
various day-to-day issues relatingto working conditions and safety. The meetingsshall be held once
each month unless otherwise agreed to by the Committee,

This Committee will consist of representation from both Union members Who will represent the
various departments, and Managementwho will include but are not limitedto Operationsand Human
Resources. Committee Union members will change every one (1) year, and may have one Shop
Steward or designate On the Committee.

ARTICLE NO. 19 - STRIKES AND LOCKOUTS

18.1

It is agreed that there shall be no strike, lockout, or slowdown occurring by reason of a dispute
between the Company and the Union during the term of this Agreement.

ARTICLE NO 20 - EFFECTIVE DATE OF AGREEMENT

20.1

The terms and conditions of this Agreement shall become effective on the first (1st) day of January
2008, and any negotiated renewal shall take effect on the first (1st) day of January 2010.
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ARTICLE NO. 21 -TERMINATION AND AMENDMENTS

21.1  This Agreement shall remain in full force and effect as of the first (1st) day of January 2008, and
continue in full force and effect through the thirty-first (31st) day of December 2010, and from
year to year thereafter as hereinafter provided.

21.2  ifamendments are desired by either Party to became effective in the next ensuing year, the Party
proposing such amendments shall give notice in writing to the other Party, not less than ninety
(90) days before the thirty-first (31st) day d December in any year.

SIGNED THIS _|Q_ DAY OF _ June. 2008
ON BEHALF OF THE COMPANY: ON BEHALF OF THE UNION:
MTE Logistix Edmonton Inc. Ltd. General Teamsters,

Local Union No. 362

.

Gerry Imbery ; Keith Norri¥—"

President - Vice President, Business Agent
%M MM\
Briam Schimpf /' Wayne Garner %

Manager Human'Resources Business Agent



