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CHANGE OF ADDRESS 

Dear BrotlierslSisters: 

We require up-to-date addresses for all of our 
Teamster tneinbers. When you receive your 
Union dues receipt, if the receipt reads BAD 
ADR this means BAD ADDRESS or 
INCORRECT ADDRESS. 

If your dues receipt reads BAD ADDRESS, or 
the address on the receipt is incorrect, please 
let us know by either mailing in a correct 
address to TEAMSTERS LOCAL NO. 879, 460 
Parkdale Avenue N., Hamilton, Ontario, L8H 
5Y2 or by calling the Hamilton office at: 

(905) 547-3231 or 1-800-528-8879 

Your assistance in this tnatter would be 
appreciated. 



ATTENTION 
TEAMSTERS LOCAL 879 MEMBERS 

It is extremely important that if you receive a job- 
related injury the following steps and 
recommendations be followed enabling the W.S.I.B. 
to process your reports in a timely fashion. 

Important WSlB Information All Members Should Know: 
How to Report an Incident andlor Accident 

“Steps to Follow in Case of Injiiry’’ 

I. 

2. 

3. 

4. 

5. 

6. 

” 7; 

INCIDENT AND/OR ACCIDENT: Report 
immediately to supervisor, (foreman) and union 
steward. If Doctor or health care professional 
suggest time off, get it in writing at the time it is 
recommended. 
REPORT INJURY PROPERLY: Workers 
reporting incidents and/or injuries must always 
include: time, place, type and cause of injury, full 
names of witnesses and a full explanation of 
how the  injury occurred and what they were 
doing. 
COLLECT WITNESS INFORMATION: Have 
your witnesses write down what happened, date, 
time, and sign it. When reporting an incident 
andlor injury it is in your best interest to have a 
job steward or witness present. 
BE CONSISTENT IN YOUR REPORTS: You 
have to fill  out first-aid, employer, hospital 
admittance, emergency room doctors and your 
own doctors’ reports. WSIB will receive copies 
of all reports. 
LET PEOPLE KNOW OF YOUR PAIN: This 
helps document injuries that are not visible or 
seem inconsequential at the time. 
KEEP ALL CORRESPONDENCE: Keep a 
journal of all conversations with WSIB. Keep 
short notes of what both parties have said, Take 
copies of all correspondence and keep a copy 
for your personal file. 
KEEP COOL: When- talking to the WSIB, stay 
cool. The Board documents all incidents. 



U N I O N  D U E S  RECEIPTS 

Please be advised that receipts for Union diies 
are sent to your Steward, generally the Chief 
Steward. , 

If you have not received your dues receipt, 
check with your Steward. 

Should you have any questions in this regard, 
contact the dues department in the Teamsters 
879 Hamilton office at 547-3231 or 1-800-520- 
8879. 



MEMBER’S REMINDER 

APPLICATION FOR WITHDRAWAL 

Application for a withdrawal card must be filed 
with the Union office within ten(l0) days by the 
member who has been laid-off, terminated or is 
discharged from the Company, including 
sickness, accident or leave-of-absence. 

THIS IS THE SOLE RESPONSIBILITY 
OF THE MEMBER. 

Members who fail to file an application for 
withdrawal with the Union office will 
immecliately fall into arrears. 

Should a member return to work at any time 
during this period the withdrawal application 
will become null and void, and if once again 
absent for work for any reason must re-apply 
for wit hcf raw al. 

Applications for Withdrawal are to be sent to: 

TEAMSTERS LOCAL UNION NO. 879 
460 Parkdale Ave. N. 

Hamilton, Ontario L8H 5Y2 
Phone: (905) 547-3231 
Fax: (905) 545-4633 
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I 

THIS AGREEiVlENT rriaclc ailcl entcrecl into this 13"' clay of 
.Jiiiic, 2008. 

LAFARGE CANADA INC. 
Hereinafter called the "EMPLOYER' 

of the First Part 

AND: 

TEAMSTERS LOCAL UNION 879 I 

Affi I iated with the 
International Brotherhood of Teanisters 

llereinafier called the "UNION" 
of the Secoizd Port 

ARTICLE 1 - INTENT ANI) PURPOSE 

1.01 The Employer and tlie Union each agrees that the 
purpose aiitl tlie intent of this Agreement is to promote 
co-operation and harmony, to recognize mutual 
interests, to provide a channel througli which 
information and problenis may be transmitted froiii one 
to tile other, to formulate rules to govern the 
relationship between the Union and the Employer, to 
promote efficiency and service and to set forth herein 
the basic agreement covering rates of pay, hours of 
work, dispitte proceclures ancl conditions of 
em p lo y in en t . 

1.02 References to tlie male gender will include the female 
gender unless tlie context otherwise requires. 
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ARTICLE 2 - COVERAGE 

2.0 1 Tlie Union shall be the sole collective bargaining agent 
for all employees of tlie Employer in tlie capacity of 
truck drivers, niechanics, mechanics’ helpers, yardmen, 
servicemen, in all ready mix concrete plant locations of 
the Employer at Hamilton, Brantforci, Welland, 
Georgetown, Gnelph, Burlington, Milton, St. 
Catharines, anti Fort Erie, save and except foremen 
and those above the rank of foremen. 

2.02 Tlie Employer agrees not to enter into any agreement or 
contract with its employees as described in the 
preceding paragraph 2.0 1, individually or collectively, 
which i n  any way conflicts with the terms and 
conditions of this Agreement. 

2.03 Tlie Employer agrees that no Ready Mix Drivers who 
have attained seniority shall be displaced as a result of 
the engagement of brokers to perforni work nornially 
performed by Ready Mix Drivers during the life of this 
Agreenient. 

ARTICLE 3 - SHOP CONnITIONS 

3.01 The Employer agrees that all present employees 
covered by this Agreement except new employees 
during their probationary period shall, as a condition of 
ernployrnent, become and remain members of the 
Union in good standing. 

3.02 All employees hired 0 1 1  and after the signing of this 
Agreement shall, as a condition of employment, 
become members of the Union as soon as their 
probationary period is completed, and inaintain such 
menibersliip i n  good standing for the duratioll of this 
Agreement. 

3.03 The Employer agrees that when new employees are 
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3.04 

3.05 

3.06 

hired, they sliall sigil an applicatioii for tiietiiliersliil) iii 

the Utiioii, atid also a Uiiioii dries and iriitiatiori fee 
deduction form on the date of Iiire; sucli fortiis to lie 
suppliecl by the Union. ‘Hie Employer will forwit tl this 
form to the Union. 

All employees will have their Union dues at id  iniliatioii 
fees paid up-to-date in order to remain nietiibers i n  
good standing. 

7’1ie Employer agrees to deduct Uiiiori dues, as directed 
by tlie Local Utiion, from each eligil>le eiiiployee, 
iiiclz/cJiiig pivhntioiicriy eii iplojws,  aiirl reniit srtcli 
monies so deducted to tlie 1,ocal llriioii 011 or before the 
firteentji (15“’) day of tlie iiiontli following, aioiig with n 
list of the nanies and social insurance nutiibers of 
employees from whom sucli monies were deducted. 

All employees Iiited will, as a condition of cotitiriuecl 
employ~nent, authorize the Employer to deduct tlie 
amount equal to tlie 1,ocal Uiiioii’s Initiation Fee it1 

instalments of twenty-five tlollatc ($25.00) pei pay 
period after tlie cotiipletion of tlie 111 ol,ntioti:u y pet i o t l  
This deduction will cotitinue un t i l  tlie Initiation Fee is 
paid in  full. 7 lie Employer agrees to ieriiit sircli tiiotiies 
so deducted to the head office of tlie 1,ocal I lniot i  along 
with tlie natiies and social insurance tititiiOet s of 
employees fro111 wliotn the tiioney was tleductcd at tlie 
same time as the Union dues are ieniittecl. 

rIlie Employer will, a t  the time of tiial~ing encli 
remittatice to the Union, specify tlie tiatlies atid social 
insurance numbers of eniployees froin nrliose pay s11c11 
tletluctions were made. 

The Secietary-Ti-ensurer of the Uiiioii sliall notify the 
employer by letter of any cliatiges to tlie dues or 
iiiitiatioti structure during the term o f  tliis Agreeinetit. 

‘Tlie Uiiioii will notify the Employer i n  wititig of any 



L I I I ~ C L I ~ S  in  diies, initiation or re-initiation, caused for any 
rciisoii> arid the Eiiiployer will immediately commence 
cleduc~ions in ainounts prescribed by the Local Uiiioii in  
s d i  wrilten notice and forward such monies to the 
Local Uiiion along with tlie monthly dues as provided 
li,r above. 

If ai1 employee is absent and has iiot sufficient pay to 
his credit, his Union dues shall accumulate and sliall be 
tleiluctecl upon his retiirii to work. 

3.07 ‘l’lic 13iiiployer will iiot be required to dismiss or 
s i ~ s ~ ) ~ i i c I  eiiiployees from employment who have been 
e x p ~ l l ~ d  or suspended by the Union, unless such 
exptilsioii or suspension by the Union was for 
~ i ~ ~ ~ i - ~ ~ i i y ~ i l ~ ~ i t  of Uiiioii initiation fees or monthly Union 
tlues. 

3.0s  ‘I’lie Eiiiployer sliall show the yearly Union monthly 
tlues cleductioii on employees’ T4 slips. 

3.09 ‘llic 1 Jiiiori will save Iiarmless the Company from any 
Iiiibiliiy aircl ally or all issues relating to tlie 
iiiil’lciiiziitation of tliis clatise. 

4 .o 1 ‘l’he Uiiion recognizes that the Employer has tlie 
exclusive right to manage the business and to exercise 
II I 1  1 I IC  ciist oiiiary prerogatives of iiiaiiageiiieii t, subject 
to [ l i t :  ieriiis of tliis Agreenient. 

- I . O ?  Wiiiioul limiting tlie generality of the foregoing 
priigrapli 4.0 I ,  the Uiiioii recognizes that the 
iiianagenieiit of tlie business and the direction of the 
woi-liiiig force iiiclucling the right to plan, direct and 
control operaiions, hire, suspend or discharge for just 
c;itisz, lransl‘er or relieve employees from duty becaiise 
of lucl; of work or for otlier legitimate reasons, tlie right 
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lo study or introduce new or improved production 
tiietliocls or facilities atid tlie riglit to establish and 
maintain reasoilable rules and regulations covering tlie 
operatiou sliall continue to be vested in the Eniployer. 

4.03 The Employer sliall supply each employee with a copy 
of its rules aiid regulations govertiing tlie conduct and 
working activities of its employees covered by this 
Agreeineiil aticl obtain froin each employee n receipt for 
same. I f a n  eiiiployee is required to sign a reprimand it  
is tinclerstood that tlie signing is for the pi-pose of 
recording tlie receipt for satiie. 

-1.04 Wlienever tlie Employer establishes any new rules or 
regulations governing tlie conduct of tlie eiiiployees, 
they shall be forth\vith coiTiiiiiinicated to the Union in 
order that the lJiiioti may liave an opportunity to protest 
if i t  believes tliat any such rules or regulations are 
iiiconsisteut with tlie provisions of tliis Agreement. 

None of tlie Maiiageinent Rights shall be exercised in a 
t i iai i t ier inconsistent wit11 tlie terms of tliis Agreement. 

4.05 

4.06 For disciplinary measures, after two (2) years from tlie 
date a penalty was imposed, tlie offence will not be 
used i i i  determining the penalty for subsequent 
offences. 

ARIICLE 5 - STEWARDS 

5.01 The Union shall have the right to appoint or elect a 
SLeward and an alternate Steward wlieii the regular 
Steward is not available in each yard to assist 
eniployees in  presenting their grievances to the 
Eniployer and  siipervise the administration of this 
Agreement. Wlieti the Employer has more tlian one (1) 
tlivisioii covered by this Agreement, the Uiiioti shall 
have the right lo appoint or elect a reasonable number 
of Slewartls. ‘l’lie Union agrees tliat it  will keep tlie 
I’niployer supplied with H list of Stewards and Officers 
atid ;Illy cltanges that OCClII‘. 
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5.02 It is understood that a Steward's duties shall in no way 
conflict with his duties to tlie Employer, and he shall be 
held responsible for the same quantity and quality of 
work as other employees. 

5.03 The Steward in each yard will have top seniority in his 
yard for tlie purpose of lay-off, daily call-in, and the 
provision of Article 23.02 only, and during seasonal 
lay-offs will be the last nian in his classification to be 
laid-off and tlie last inan to be transferred out of his 
yard. 

5.04 Tlie Employer agrees to notify the Union in writing 
within two (2) working days from the date a Steward is 
suspended or discharged. 

5.05 The Eliiployer shall not require a Steward to settle 
gr iev aiices during working hours without pay. 

ARTICLE 6 - GRIEVANCE PROCEDURE 

6.01 No complaint or grievance iiiay be submitted or 
considered under tlie grievance procedure unless it lias 
been presented within five ( 5 )  working days from the 
time of tlie occurrence of the incident giving rise to the 
grievance. 

6.02 Any differences, disputes or complaints arising over 
the interpretation, administration or application of this 
Agreement shall be submitted in writing in triplicate 011 

forms supplied by the Union and signed by the 
employee. The written record of the grievance shall 
state the section or sections of the Agreement which it 
is alleged liave been violated. There shall be an earnest 
effort on the part of both parties to settle such 
grievances promptly through the following steps: 
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swr NO. 1 
By a conference between tlie aggrieved employee atitl 
his immediate supervisor. 'Hie eniplopee may be 
acconipanied by his S tewartl. 7'1ie employee's 
immediate supervisor shall give liis decisioii witliiii two 
(2) full working days. Failing settlement, then, 

smr NO. 2 
Within ten (lo) full workiiig clays followitig llie 
decision in  Step No. I ,  ati official o r  officials o f  the 
Union shall meet with representatives of tlie Einployer 
at wliicli time the written record of the grievance slinll 
be presented. The decision sliall he given in  writiiig 
ivitliin five (5) full worlting days f o l l o ~ i n g  this 
111 ee t ing . 

6.03 Failing settleinetit under Step No. 2 o f  any differetice 
between the parties arising from tlie ititerpietatiou, 
administration, application, or alleged violation of this 
Agreement, including any question as lo wliether a 
matter is arbitrable, such difference inay he taketi to 
arbitration as hereitiafter provided, and i f  no writteii 
request for arbitration is received iv i t l i i i i  teii ( I  0) full 
working days after tlie decision iii Step No. 2 is given, 
it  sIia11 be deemed to have been abandoned. 

6.04 Any complaiiit or grievance concernitig or affecting n 
group of employees sliall be originated utitler Step No. 
2. 

6.05 Any complaint or grievance arising directly hetween 
tlie Employer and the Union sliall he originated under 
Step. No. 2. 

G.06 A claim by an employee that lie lins Ileeti onjustly 
tliscliargetl, suspended, or laid of!; sliall be trealctl :IS a 
grievaiice a t id  niay be Ialten r i p  uttdet- Stcp No. 2 of the 
Grievance Procedure provided a writteii stateinetit o f  
such grievance lodged with the litiiployer within f ive 
( 5 )  worliing clays after the cliscliarge, sitspctisic)ti, or 
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layot’l’ is effected. Such special grievance inay be 
sdllccl irntler the Grievance Procedure and at 
Atl,ilralion by: 

a )  coiilirriiing the Employer’s action in dismissing, 
siispeiicliiig, or laying off the employee; 

reinstating the eiiiployee with f d l  compensation 
for t i i i i t :  lost; or, 

by any other arrangement wliicli may be deemed 
j t ist a d  cqiiilable. 

t)) 

c )  

6 . 0 7  ‘t’lie Eniployer agrees that when an employee is 
suspt:~i~lzcl or cliscliarged away from his home yard, lie 
slid1 I-eceive transportation back to his yard. 

7.0 1 No inatter may be submitted to arbitration which has 
i i o t  beeii properIy carried through the proper steps of 
tlre Grievance I’rocecliire. 

’l’liruugh niiilual agreement the parties niay agree tipon 
a siriglt: Arbitrator. 

7 .02  Wlieri ailher party requests that a dispute be submitted 
to ai bitration as liereinbefore provided, it shall notify 
Ilic oilier parLy in writing and at the saltie time nominate 
a i 1  aibitrator. Witliiii five ( 5 )  full working days 
ilicrealier, tlie otlier p - t y  shall nominate an arbitrator. 

’l‘lre i \ vo  (3 )  arbitrators so nominated shall attempt to 
select by agret:ineiit, a Cllairinan of the Arbitration 
I h i i r J .  11’ h e y  art: unable to agree Lipon a Chairman 
\ \ T i t h i n  a period of ten ( I O )  working days following the 
clale of tlicir appointment, either arbitrator inay then 
request [lie Minister of Labour for the Province of 
Ontario to appoint a Chairman. 
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7.03 

7.04 

7.05 

7.06 

I T  the recipient of tile notice fails to appoint an  
arbitrator, the arbitrator ndio has heen nominated inay 
rcquest the Minister of Labour for the Province of 
Ontario to do so. 

No person may he appointed as an arbitrator who has 
been iiivolvetl in ati attempt to negotiate or settle the 
grievance. 

The Arbitration Board sliall not be authorized to make 
any tlecisioii inconsistent with the provisions of this 
Agreement, tior to alter, modify, or amencl any part of 
this Agreement. The Board, however, sliall have the 
power to vary or set aside any penalty or discipline 
itriposed relating to the grievance then before tlie 
Boarcl. 

The proceedings of Ilie Arbitration Roarcl will be 
expedited by tlie parties liereto, and the decision of a 
majority of such Board will be final ancl binding upon 
the parties hereto and the eniployee concerned. 

Each of the parties hereto will bear the expenses of the 
arbitrator appoitiled by it, and the parties will jointly 
bear the expenses of tlie Cliairttian of the Arbitmtion 
DWIlCl. 

ARTICLE 8 - NO STRIKE, NO LOCKOUT 

8.0 I 

8.02 

8.03 

During [lie term of this Agreement, the Union agrees 
( l in t  there sliall be 110 strike, and the Employer agrees 
tliat there shall be no loclrout. 

'I lie words "STRTKIC" ancl "LOCKOUT" as defined 
in  this Agreemetit shall iiieaii "strilrc" ancl "Ioclroiit" 
as defined in Tlie Ontario Labour Relations Act. 

Should any etiiployee encounter a legal picket line, they 
Iiave an obligation to continue to lvork and cross tlie 
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picket line unless there is a serious risk to their health 
and safety. 

ARTICLE 9 - HOURS OF WORK 

9.01 Employees inay be worked at straight time rates for 
eight (8) hours per day, Monday through Friday. 

9.02 It is understood tliat eniployees inay take one-half hour 
for lunch without pay during the working period to start 
at a time designated by the dispatcher between fourth 
hour and to be coiiipleted by the end of tlie sixth hour 
worked. 

When an employee requires an additional meal period, 
he may arrange with tlie dispatcher for an extra 
one-ha If hour wit lio ti t pay. 

Employees may take a ten (10) minute coffee break 
during tlie middle of two (2) hours of each half shift 
without loss of pay. It is agreed that this break may be 
sc lied ti led by t lie Employ er . 

9.03 Time and one-half the basic rate will be paid for any 
hours worked in excess of eight (8) hours per day, 
Monday through Friday. 

9.04 Double the basic rate will be paid for any work 
performed after 9:OO p.m. on Monday through Friday. 

9.05 a) Saturday work will be on a voluntary basis by 
seniority. If sufficient volunteers are not available, 
the remainder of tlie complement will be filled in 
order of reverse seniority from among those who 
have worked tliat week. 

b) Time and one-half the basic rate will be paid for 
all Iiours worked on a Saturday. 

c) Double tlie basic rate will be paid for all hours 



worked on a Sunclay. 

9.06 

9.07 

9.08 

cl) An employee wlio reports for work  oii Satui~tlap 
antl Sirtiday at id  is not provided with at least four 
(4) hours \vork, sliall be paid the appropriate rate 
for each Iiour worked atid liis hasic rate for any 
remaining Iiours short o f a  total o f  four (4). 

Overtime will be eqiiitably distributed nmoiig the 
eiiiployees wlio regiilarly Ilerrornl such duties. 

Satii~day aiid Sunday \vork will be ecliiitnhly tlistrihutetl 
among the employees whose iiaiiies appear oti the 
seniority list and wlio regrilndy perfortii the drities 
i ii v o lv e d . 

Not\vitlistanding the provisions contained herein, the 
pai-ties to this Collective Agreeinetit shall, provicliiig i t  
is mutually agreed antl reduced to writing, be free to 
introduce a system which varies the Sntrirtlny ~vot  I< 
procedures contained in this Agreement. A two-tliird~ 
majority will be required to institute o r  cancel cliatiges 
macle under this claiise. Slioulcl eitlier of tlie p i  ties 
wish to discontitine the new system, two weeks notice 
to the otlier party sliall result in tlie reversion to the 
provisions cotitaitietl herein, or siicli otlier system as tlie 
parties may decide. 

9.09 0 f f-S I1 i ft 
Wlien an einployee reports to worlc Iietweeti the 1icvii.s 
of four p i i i .  aiitl niicltiiglit, the wot I< slinll lie consitleietl 
ati off-shift and tlie einployee will ieceive a i l  off-shift 
preniiuni of forty five ceiits ( $0.45 ) per Iiout. for all 
hours worked that off-shift. 

A) 

B) Double the basic rate will be paid for worl; perfot nictl 
after 9.00 a.m. The 9.00 p.111. piovision iefetietl to i t i  

clause 9.04 does not apply to einployees wlio ale 
assigtied to an off-shift. 



( I )  
A n  ol~f--sliil? oti a Friday inay continue into Saturday at 
straight iiiiie. 

I ) )  Eiiiployees wlio report for an off-shift 011 a Saturday 
sliall be paid at h i e  and one-half the basic hourly rate 
Ibr ;iny Iiours worked 011 a Saturday and double tlie 
I)'isic Iiourly rate for all hours worked on a Sunday. 

10.01 

10.02 

1hiipIc)yetx sIia11 be called in tlie order of their seniority 
\viLlii i i  Llieir classification. 

I iwcver ,  \\ liere an Employer has more than one yard, 
alillough tliz employees sliall be called i n  order of their 
seniority, llie Union agrees tliat an employee with less 
seiiiorily who lias beeii called in may coinitieiice work 
in  O I I ~  yard prior to a senior employee commencing 
\ w I ,  iii atiatlier of the Employer's yards, but a jimior 
ciiiploytx sliall not coiimeiice work prior to a senior 
etiiployez in the saiiie yard. 

A seilior i i i i i i i  tiiay be sent home before a junior man 
cltiriiig ~ l i c  I)alance of a work shift, except however, 
\\.lierc a junior iiiaii aiid a senior iiiaii are in the yard or 
. it  llic plui i t  at the same time and both are available for 
\\oil,, ilie sciiior mati sliall iiot be sent home before a 
j i i i i i o i  i i i i i i i  until lie l i a s  had eight (8) Iiours' work that 
day. 

11.01 '1'111: follo\vitig listed p i c l  holidays, regardless of the 
(lay oi l  \vliicli lliey lall, will be granted to all employees 
\vi l l i  p y :  

Ncw Year's Day 
1;ainily I h y  
( i o o t l  FIiday 

Labour Day 
Tlianksgiving Day 
December 24th 



13 

1 1.02 

11.03 

1 1.04 

1 1.05 

11.06 

Victoria Day 
Canada Day 
August Civic I-lolitlay 

Clirislnias Day 
I3oxiiig Day 

'The hasis of pay will be eight (8) hours at the straiglit 
time rate. 

I f  any of tlie above nientiotied days are worked, they 
sliall be paid for at double time for such Iiortrs worked 
in additioii to tlie lioliday pay. 

An employee will be paid For tlie above holidays i f  lie 
lias worked witliiti the sixteen (16) calenclar days prior 
to the holiday. 

I'robationary Eriiployees who have worked at least 
sixteen (16) shifts in the four week period prior to tlie 
holiday will be paid eight (8) hours for the holiday in 
quest io ti. 

An employee will forfeit pay for the holiday if lie has 
been absent without permission on the working day 
before the Iiolitlay, o r  the working day following the 
Iioliclay, if sclietluletl to work either or hoth, unless 
al)setit because of bona fide illness or injury. The 
Eniployer may require a medical certificate as proof of 
illness or injitry. 

AKTJCLE 12 - OTIIER WORK 

12.0 I 

12.02 

When an employee's ttsiial work is tempoi-arily not 
available, he iiiay be required to perform any work 
wliicli the Employer Iias for him \villi tlie tiriderstanding 
tliat  wlieii such an einployee is assigned to a -job with a 
lesser rate of pay, his regular rate of pay will be 
contiiiued. It is utiderstoocl and agreed tlint this will not 
result in the lay-off of any man within the classification 
in wliicli lie is required to do other work. 

In those instances where an employee is regularly 
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12.03 

a> 

b) 

assigned to a lower rated j ob  because of  lack of work in 
liis regular job i n  order to avoid laying him off, tlie 
employee will accept the rate of pay for the job to 
wliicli he is assigned. 

When an employee is: 

Sent out to another Employer to work for that 
Eiiiployer 011 one of tlie Employer's jobs, and, 

That Eiiiployer is covered by a Collective Agreement 
with a higher rate of pay, then the employee will 
receive the higher rate of pay for the hours actually 
worked for that Employer. Time spent in travelling to 
and from his regular place of work shall be at his 
regular rate. If an employee is sent to work in a lower 
rated area, lie shall receive his regular rate. 

ARTICLE 13 - SENIORITY 

13.01 All employees shall be placed on the seniority list after 
having completed a probationary period of forty (40) 
days worlced from tlie last day of hiring. The seniority 
will then date back to tlie last date of hiring with the 
Employer within liis bargaining unit. During such 
probationary period, the employee shall not have 
recourse to the grievance procedure. 

13.02 Employees hired during the vacation period between 
May 15"' and October 15'" in any year shall be classed 
as seasonal help and article 13.01 shall not apply. Any 
employee kept working after October 15''' in any year 

. -  

sliall gain seniority standing, subject to the provisions 
of 13.01. 

Seasonal employees shall not be entitled to tlie 
grievance procedure. 

Seasonal employees sliall not be required to pay Union 
initiation fees, but will be required to pay tlie 
designated Union monthly dues. 
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13.03 When i t  is necessary to lay off eiiiployees or iecnll 
eiiiployees who have Iieeri laicl off, the eriililojtxs t o  I)c 
laid off or recalled sliall be selected oii the Ijnsis o f  
seii ior i ty \vi t lii 11 their c 1 ass i fi ca t i 011,  coiii 1) i iiec 1 \vi t Ii 
q ti a I i fi c n t i o ii  s. W lie re the '11 i a I i fi c at i oi i s o f a 11 e 111 17 I 
are qtiestioned by the Dniployer, sucli eiiiplojree will be 
giveii the opportuiiity lo perforiii the work i i i  question 
to cleteriniiie i f  he has the necessary qiialiticatioiis prior 
to the lay off. 

When an einployee is traiisferred periiianently fi o i i i  oiie 
classification to another, his seniority shall also be 
transferred. I n  tlie event an eniployee is laid off i i i  his 
classification due to retliictioii of business aiicl he 
previotisly worked and had been classiiietl in anotlier 
job, he shall be eligible to return to tlie job i i i  wliicli lie 
had been classified on the basis o f  his accriiiiulated 
seniority, combined willi qiialificatioiis, ant1 tlie 
employee with the least seiiiority i n  sucli otlier jol) 
classification shall be laicl off. 'I'he eiiililojm so 
transferred shall he paid tlie prcvniliiig late of pay for 
his new clnssific a t '  1011. 

13.04 a) Seiiiorily lists will be provicletl to tlie Union  with 
curreiit seniority dates as at Deceiiiljer 15"' and .Julie 
15"' in each year of this contract. Seniority lists \vi11 l i e  
mailed to the Union within tliree iveeks o f  the 
aforeinen tioned dates. 

b) Seniority will not be brokeii due to nhseiice ftorii 

eiiiployiiieiit because o f  sickiicss, nccitlciit, or otlier 
uiiavoidable reasons wliicli justify such aliseiicc. 

13.05 An eiiiployee shall lose his seniority and will tic 
tleeiiietl to be terminated with tlie Employer if lie: 

1 )  Voluntarily qiiits the eiiiploy of tlic Eiiiployer; 

2) Is discliargetl aiicl not reinstated ilirorigli (lie 
grievaiice proceclute; 



3 j  Is laid off and is not re-einployed witliiti fifteen 
(I  5) tiioiitlis from the clate of lay off; 

Is o i l  layoff aiitl fails io return to work within 
r;iglil (8) calendar days after lie has been notified 
by [lie Eniployer by registered mail or other form 
of  pioven delivery, or if lie fails to advise the 
Eniployer witliiii five(5) working days of receipt 
of notice of his intention to return. 

4) 

I3 .Oh Etiiployees promoted to supervisory positions or 
trilllsferretl to positions not subject to this Agreement, 
\ \ , i l l  retain tlicir seniority after sticli iiiove and if 
tcturnctl tbr aiiy reason to their former positioii in the 
1);irgiiitiiiig t r i i i t  within a twelve (12) montli period, the 
litlie w ~ c t l  in  such other position sliall be included in 
lllcir sztiiority rating. Such employees sliall forfeit all 
i x c ~ ~ i i m  to tlie grievance procedure wliilst employed i n  
ii position o r  classification outside of tlie bargaining 
iiiiil.  

17.07 Air rtiiployee wlio is requested to return to work and 
\ \ , I I o  is not imtnetliately available inay be passed over 
i i i d  ii tilore junior employee inay be called instead, 
sitl,jeci to clisplnceriient by the more senior employee 
n Ilcn lie tloes report for work, provided sticli senior 
e~iiployee returiis Lo work witliin eight (8) calendar 
clays alicr lie has been notified by tlie Employer by 
t egislered iiiail or other form of proven delivery. 

13.08 Notice sznt by the Employer to an employee's last 
i.ccortlztl atltlress, sliall be sutticient atid effective 
iiolicz. 

I -I .o I 1.eave of abscnce granted to an eiiiployee sliall be in 
\ v i  ilitig sctlitig out tlie cotiiiiieticeliietit atid teriiiination 
~ L t h  of  sucl~ leave. A copy shall be for\varded to the 
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Unioii. 

14.02 

14.03 

14.04 

An employee may at tlie discretion of the Employer, be 
granted leave of absence without pay for legitimate 
reasotis. Such leave request must be provided in 
wt4ing and the Employee tiiust return on tlie expiration 
of the leave or be deemed tertiiinatecl. I f  the Employee 
reqrtests to return before tlie end of such leave lie shall 
be placed in  the junior position 011 the seniority list until 
tlie date tlie leave of absence ends, at which tinie he 
sliall be reinstated to his rightful place oil the seniority 
list. 

Any employee wliose normal duties inclucle driving an 
13tiiployer veliicle ancl wliose clriving licence is 
suspeticlecl by government action for l ip to twelve (12) 
moritlis sliall be given leave of absence without loss of 
seniority atid without pay until his driving privileges 
liave been restored. Suspension of a driving licence for 
a period in excess of twelve (12) montlis may at the 
discretion of tlie Employer, result in  tlie discliarge of 
tlie employee concenietl. 

This provision does not apply in circurnstances where 
the suspension results from an incident of driving under 
[lie influence of clrugs or alcoliol while driving a 
I ,afarge veliicle. 

Any employee wliose noriiial duties iticlude driving an 
Employer veliicle, whose licence is suspeiided by 
government action, must so notify the Employer in 
writing immediately. An employee who fails to do so 
sliall be sitbject to disciplinary action up  to and 
iticlutlitig itiiiiietliate discharge. 

Employees sliall be granted leave of a lmnce  without 
pay, ripon two (2) weeks prior \vritteri request by the 
LJnion to attend Uiiioii functions such as conventions or 
to w o k  in the capacity of  a business representative of 
tlie Clnion. 



ARTICLE 15 - VACATIONS 

15.01 

15.02 

15.03 a) 

Each employee covered by this Agreement shall be 
entitled to vacation payment in the amount of not less 
than four percent (4%) of tlie wages earned by him in 
the twelve (12) month period ending June 30th, in each 
year. 

An employee wlio has established one (1) year's 
seniority as of June 30h,  shall be entitled to two (2) 
weeks' vacation. 

Einployees who have been off work for a period of one 
(1) montli or more inay not be required to take vacation 
time off. 

Employees wlio have completed five (5) or more years' 
service as of June 30th in any year, shall be entitled to 
vacation pay at the rate of six percent (6%) for service 
in excess of five (5) years. Such employee will be 
entitled to three (3) weeks' vacation. 

Employees who have completed ten (10) or more years' 
service as of June 30th in any year, shall be entitled to 
vacation pay at tlie rate of eight percent (8%) for 
service in excess of ten ( I O )  years. Such employees 
will be entitled to four (4) weeks' vacation. 

Employees who have completed twenty (20) or more 
years' service as of June 30th in any year, shall be 
entitled to vacation pay at tlie rate of nine percent (9%) 
for service i n  excess of twenty (20) years. Such 
employees will be entitled to four (4) weeks' vacation. 

Employees who have completed twenty-five (25) years' 
service as of J m e  30t11, shall be entitled to vacation pay 
at tlie rate of ten percent (10%) for services in excess of 
twenty-five (25) years. Such employees will be entitled 
to Five (5) weeks' vacation. 



15.04 

15.05 

15.06 

15.07 

15.08 

15.09 

If  a paid Iioliday falls witliin an eiiiployee's vacntioii 
period, lie shall be granted atiotlier day \villi pay or a 
day's pay in  lieu thereof-. 'Ilie option slid1 rest \\!it11 (lie 
Etnployer ancl llie employee sliall be atlvisetl of the 
decision prior to going on liis vacatioii. 

Tliose eligible for vacation pay inay or may t i n t ,  at  the 
discretion of tlie Etiiployer have tlie tliirtl and/or f o r i t  111 
week of vacation consecutive to the f i t  st two (2) tveelis; 
provided that employees who have conipletetl tn.enty 
(20) or more years' service as of lune 30th in any year, 
sliall be entitled to a tliirtl week of vacation cntiseciiti\re 
to the first two (2) weeks. 

Other eiiiployees will he graiite(l vncatioii time off 
wlien i t  can lie conveniently arranged with the 
Employer. 

In  order to assist t l ie Employer to schedule vacations, 
the Employer will post a form on the Bulletin Boaid by 
January 15'", and remove same 011 May 1 s t ,  of encli 
year. During this period each eligilile employee sliall 
indicate the vacation period lie wishes iii accordance 
with his seniority. The Employer shall tlieii post n 
scliedrtle by April l S  of vacation periods aiitl once 
posted, such schedule is not suli-ject to change oti the 
request of any employee except witli the cotiselit o f  
other eiiiployees affected and tlie Employer. 

Seniority will apply with respect to the allocatioii o f  
vacation time periods. 

I f  ail euiployee's employiiieiit is let tiiitialetl l i w  ;itiy 

reasoti wliatsoever, lie will lie iiaicl at iy  accrttiirtln~ccl 
vacation credits owing. 

Vacations must be takeii prior to h la rc~ i  3 I "  foIIowiiig 
the year in which the vacatioti credits ate enrrietl. 
Vacation time entitlenieiits cannot be accrtiniilntctl. 



16.0 I 'l'lie 131uployer agrees Lo pay and the Union agrees to 
;iccept, for tlie teiiii of this Agreement, the following 
IlOLll ly wage ralcs: 

April April 
m o l  1 ID012 

$28.55 $29.20 

$28.35 $29.00 

$29.00 $29.65 

$28.70 $29.35 t $18.50 $29.15 

1 o.(il(a) 'flw Iiniplc'yer rescrvzs the right to evaluate the skills 
qualitications and experience of new and re-hired 
iipplicaiiis, and at the Employer's sole discretioil to 
positioii iiz\v Iiires 011 the wage grid. 

10 02(  I ) )  NC\V ciril~loyces shall be paid as follows: 

1 :.I 1' . . L ill  0 I' A g I 66 I1 161 1 1  : __ - __~-- 
B,isic \viige MIZS  effective as of the last date of hire shall be 
$1.73: p r  h r r  less tlinii the  classification rate. 
13.- L ~ h ~ c  .. 
Iiirc h i 1 1  be $3.75 per hour less than the classification rate. 
h s i c  w;ige rates effective as of two years from tlie last date 
of  Iiii-L: sha l l  be $2.75 per hour less than tlie classification 
rale. 
nasic wage rates effective as of three years fiom tlie last date 
of  Iiirz sliall Ix $1.75 per l io~ir  less tliati the classification 
I d k .  

I h i c  ivage ralzs cffeclive as of four years from the last date 
01. liir2 s l i a l l  be $0.75 per hour less than tlie classification 
I'il12. 

I h i G  ivagc Ialzs effective as of five years G-om the last date 
o1'1iii.e sliall be equal IO tlic classification rate. 

\vag': rates effective as of one year from the last date of I-- 

_ _ ~  

- -- 
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2"" Y en r o ee ti1 en t : 
[ Basic wage rates effective as of tlie last date of Iiire sIiaI1 be 

$4.50 per hour less than tlie classification rate. 
Basic wage rates effective as of one year from tlie last date of - 
hire sliall be $3.50 per Iiour less tliaii tlie classification rate. 
Basic wage rates effective as of two years from tlie last date 
of hire shall be $2.50 per hour less than the classification 
rate. 
I3asic wage rates effective as of three years from tlie last date 
of hire shall be $1.50 per hour less than the classification 
late. 

Dasic wage rates effective as of'four years horn the last date 
of Iiire shall be $0.50 per hour less than the classification 
rate. 
Basic wage rates effective as of five years from tlie last date 
of liire sliall be eoual to the classification rate. 

3rd Year o Zgreement: 
Basic wage rates effective as of the last date of hire shall be 
$4.25 per hour less than the classification rate. 
Basic wage rates effective as of one year f r m  tlie last date of 
hire shall be $3.25 per hour less than the classification rate. 
Basic wage rates effective as of two years from the last date 
of hire shall be $2.25 per hour less than the classification 
rate. 
Basic wage rates effective as of three years from the last date 
of hire sliall be $1.25 per liour less tliati tlie classification 
rate. 
Basic wage rates effective as of four years from tlie last date 
of hire sliall be $0.50 per hour less than the classification 
rate. 
Basic wage rates effective as of five years from the last clate 
orliite sliall be eorial to the classification rate. 

___ 



4‘” Year of i greeineii t: 
Basic wage rates effective as of tlie last date of hire sliall be 
$4.00 per hour less than the classification rate. 
Basic wage rates effective as of one year from the last date of 
hire shall be $3.00 per hour less than tlie classification rate. 
Basic wage rates effective as of two years from tlie last date 
of Iiire shall be $2.00 per hour less than the classification 
rate. 
Basic wage rates effective as of three years from the last date 
of hire shall be $1 .OO per hour less than the classification 
rate. 
Basic wage rates effective as of four years from the last date 
of liire shall be $0.50 per hour less than the classification 
rate. 
Basic wage rates effective as of five years from tlie last date 
of liire shall be equal to the classification rate. 

5‘’’ Year  of Agreement: 
Basic wage rates effective as of the last date of hire shall be 
$3.75 per hour less than tlie classification rate. 
Basic wage rates effective as of one year from tlie last date of 
hire shall be $2.75 per hour less than the classification rate. 
Basic wage rates effective as of two years from the last date 
of liire sliall be $1.75 per hour less than the classification 
rate. 
Basic wage rates effective as of three years from tlie last date 
of hire shall be $0.75 per hour less than tlie classification 
rate. 
Basic wage rates effective as of four years fi-om the last date 
of hire sliall be $0.50 per Iiour less tlian the classification 
rate. 
Basic wage rates effective as of five years from tlie last date 
of hire shall be equal to the classification rate. 

. NOTE - “Service” is calculated froiii the first date 
of work f iom most recent hire. 

Mechanic will not be subject to the  wage rates of 
iiew hires. 
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16.02(c) Yardmen sliall be paid ati hourly preiniitm of fifteeii 
cents ($0.15) wliilst employed operatitig a front-end 
loader. 

16.03 

16.04 

16.05 

When iiew types of eqiiipment o r  new classifications of 
employment for wliicli rates of pay are iiot establislied 
by this Agreement are put into operatioii, tlie rates 
governing such operations sliall be subject to 
negotiations between the parties, and if such 
negotiations do not result i n  agreement, tlie dispute will 
be settled as if i t  were a grievance arising uiirler the 
provisions of this Agreement. 

Pay shall be issued 110 later tlian Friday Iiy the 
Einployer i n  accordance with its pay practice. 

Eiiiployees reporting i o  work for the purposes of 
educational or safety meetings shall be paid at their 
basic non-overtime Iiourly rate of pap for their regular 
classification. In  such cases, the provisions of the 
following articles will not apply: 

Article 9 - IIours of Work 
Article 10 - Daily Call-in 
Article 23 - Weekly Guarantee 

ARTICLE 17 - EQUIL’MENT 

17.01 

17.02 

17.03 

Einployees shall report iminediately to the Employer 
any and all loss, damage or sliortage of iiiercliaiitlisc o r  
equipinent together with a statement of tlie cause 
thereof. 

Employees sliall report iminediately to the I h p l n y c r ,  iii 
complete detail, all accitlcnts, including the tiaiiics ancl 
addresses o r  all witnesses to [lie accident. 

No etiiployee sliall be permitted to allow anyotie otlier 
tlian the einployees of the Employer who are 011 duty to 
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I 7 .&I 

17.05 

17.06 

I /.os 

17.09 

11 is to the iiiutual atlvaiitage of both tlie Employer aiid 
the eml)loyee that eiiiployees shoulcl not operate 
veliicles wliicli are not in a safe operating condition aiid 
i i o ~  eqiiilyetl \villi tlie safety appliances required by 
law. ‘ r l ie cletermination 01; as well as the respoiisibility 
I‘or all  dzcisions ill  regal-tls LO tlie conditions of the 
c:cltiipiiici~t sliall rest witli tlie senior qualified 
~ q ~ c x i i ~ i t i v c  o f  tlie Bniployer. 

CVlicii [lie senior qualified representative of the 
Iyiiiployer tlzterniiiies that a truck is not to be used until 
rcpirzJ ,  lie sliall place a tag oil it in a conspicuous 
~)Iacc: so stating illid sucli tag sliall not be removed 
\vilhoul liis direclion. 

I L  is agreed t l i i i t  all trucks sliall have adeqtiate heaters, 
\viiitIhieId \viisIicrs, \vincIsIiield wipers, stili visors and 
tlcliost~rs i i i  working order. 

‘I’Iic ciiiployer sliall provide a forin on wliicli each 
t l i  ivcr sliall report any and all defects in liis equipment 
as iilentilietl during daily vehicle inspections perforined 
by tlir. driver. A copy of the report shall be retained by 
1111: driver. 

M’IIcn mployzes  are askecl to cleaii their equipment 
\ \ f i t 1 1  any col-rosive or Iiazardous stibstaiice, the 
l!IiIplo~,cr sliiill provitlc ancl the eniployee shall utilize 
r l i l :  pi.okxtivc: eqtiilmieiit necessary to properly 
tr;liisport and haiicllz the said substance. 

Siiclr protective eqiiipment shall include, but not be 
l i i i i i k d  L o :  pi-oteclive gloves, eye aiicl face protection, 
protective aprons, long-liandled brushes. 

r\ Iiiclriiies opzriitiiig outsicle during tlie winter moiiths 
slr,rll I)c: etliiippd \ \ t i t 1 1  aclzqiiatt: cab protection against 
\ \  c~itlici~, iilitl Iieaters where possible. When operating 
I i C J i i t  ciid loaders wliicli have no cab or other 
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prokc[ion, eiiiployees sliall cluriiig iiiclement weather, 
be supplied with a walerproofjacket antl pants. 

17.10 'Ilie Employer agrees to provide a heated luncli rooiii, 
toilet facilities, toilet paper, wasliiiig facilities, cirinking 
water, towels ancl Iiand cleaners at all locations, yards, 
or operations of the Eniployer wi[h tlie exceptioti of 
poi-  t a b I e p I an t s. 

A t  portable plants acleqiiate toilet ancl wasliiiig facilities 
will be provided. Batching plants shall be ventilated 
nticl lieatecl. 

17.11 

18.01 'The Eiiiployer agrees to permit posting of any iiotices 
of Unioii meetings or functioiis on a Bulletin Board 
CO 11 s p i c ti o LIS 1 y p I aced and 11 I-ov i d ed for that p i  rpose . 

i\KTIC~L.E 19 - A1)hIISSION I O  EMPLOYER PROPERTY 

19.01 'l'lie 1Jiiion agrees that except with the consent of tlie 
Eniployer, iio official of the {Jnion atid no person 
authorizecl by tlie Union sliall etiter tlie Employer's 
premises or engage i n  IJnion activities 011 or off tlie 
Employer's premises during the working hours of any 
etiiployee, except as set out in this Agreenient. 

19.02 'l'lie Ernployer shall not refuse periiiission to any 
representative of the Local Union upon request to enter 
the Ilniployer's premises in the acltiiinistrntion of this 
[\ greeiiieiit. Such represetitatives slial I not, however, 
in(erfere with the progress of  tlie work or operations. 

AItTICLE 20 - EMPLOYEES' RESL'ONSIDILITY 

20.01 I t  sltall be the employee's responsibility to advise the 
limployer of his atltlress antl teleplioiie number and any 
cliattges wliicli may occiir. 
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20.02 An eniployee who is off work because of sickness, 
accident, or leave of absence, shall report by 4:OO p.m. 
of the day before returning to work his intention to be 
at work the next day. 

ARTICLE 21 - UNION CO-OPERATION 

21.01 The Union agrees to uphold the rules and regulations of 
the Employer i n  regard to punctual aiid steady 
attendance, proper aiid sufticient notice in case of 
necessary absence, conduct on the job, and all other 
reasonable rules and regulations established by the 
Employer and not conflicting with this Agreement. 

21.02 The Union agrees to co-operate with tlie Employer in 
maintaining and improving safe working conditions and 
practices; in improving tlie cleanliness and good 
housekeeping of the premises, machinery and 
equipment and in upholding the laws in reference to 
driving. 

2 1.03 The Union recognizes the need for improved methods 
and output in the interests of the employees and tlie 
business and agrees to co-operate with the Employer in 
the installation of such methods, and in the education of 
its members in the necessity of such changes and 
i in provem ent s. 

2 1.04 The Union recognizes the need for conservation and the 
elimination of waste, and agrees to co-operate with the 
Employer in suggesting and practising methods in the 
interest of conservation and waste elimination. 

ARTICLE 22 - WI’:LFARE 

22.01 The Emp1;yer agrees to pay premiums to a group 
insurance carrier to provide the following benefits: 
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January I ,  2008 - $48,000 
July 1, 2008 - $so,ooo 

B) Accidental Death C !  ~isnteitil)el-nteitt 11ts1i~;tiicc 

January I ,  20013 - $48,000 
July 1 ,  2008 - $S0,000 

C) Weeltly Ttttlettiiiity Insnl-ancc 

- equivalent to U.I.C. tiiaxitiiiitn, but not less 11i:iii 

three hundred and fifty dollars ($350.00) per \\leek, 
on a 1/1/8/26 basis, ineaning payable froni first 
(1st) day of accident, fitst (1st) clay of 
Iiospitalizatioti (iiic/i/cIc.s 7ro7r-c/ec~lir*c t / q ~  , s ~ / r g c v ; ~ ~ ~ ,  
eighth (8th) clay of illness, for n period of twenty- 
six (26) weeks. 

- All preiiiium reductioiis revert to Eniployer to 
provide beti e fi ts. 

D) Long Tel-ni Dis:ibility Iiisitr~titcc 

- upon the expiration of the Weekly Ititlemtiity 
Itisurnlice and (U.I.C. Sickness I3eticfits, if 
applicable,) to provide a benefit of otie t l iousn t i t l  

otie Iiundretl dollars ( $ I  ,100.00) per nioiitli. 

- Effective .July 1,  2008 increase to m e  tliousaiitl two 
Iiuntlrecl dollars (9; I,200.00) per niotitli. 

- Effective April 1 ,  2009 increase t o  m e  i l iousn t i t l  
three hiitidretl tlollais ($1,300.00) Iier i i iot i t l i .  

- Effective April 1 ,  20 IO inclease to one tlious:iiicl 
four Iirindretl tlollal-s ($1,400.00) pcr t i iot i t l t .  

- Effective April I ,  201 1 increase to one tliousntitl 



tive 11i11irIred dollars ($1,500.00) per month. 

- IXIkctive Apr i l  1, 2012 increase to one thousand six 
11111i~lred tlollars ($1,60O.00) per month. 

‘I his L‘I‘L> benefil is non-integrated with CPP Disability 
l)ziielit, w ih  a five ( 5 )  year cap, not to exceed age 
sixty-live (65). Workers Coiiipensation Disability 
I)ciielits arc: directly offset. 

i\ l1ILijor iiietlical plaii  to provide SO% reimbursement of 
ctkl ls 1i)K 

- 1’rescril)ecl drugs, nieaniiig drugs that can only be 
piirclinsetl by prescription 

OLlier prescribed medical services and supplies as 
outlined in Benetit Booklet 

- 

- Aiiihilaiice service 

t i )  Vision Carc l’laii 

- A vision care plan to provide prescribed eye glasses 
LO ii iiiilxiiiiiiiii of one hundred and fifty dollars 
($150.00) in two years. 

- Iirclutliiig one (1) eye exaiii every 24 ~nonths. 

- A tleiilal plan LO provide 80% reimbursement of 
cligil)lc I)eiielits equivalent to Blue Cross Plan #7 
\ v i l l i  Ititler One a i i r l  Rider Two, based on the 
hllo\viiig O.D.A. Schediile of Fees. 

Effective July I”,  2008 Sclietlule of Fees will be - 
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xljusted to current fee guide in province which 
treatnient is rentlered. 

- No iiiaxiiiiiiiii benefit payable sliall be less tliaii 
t hee  tlioitsaiid tlollars ($3,000.00) per calenclar 
year. 

I)  'the Iiiaxiiiiiiiii out-of-pocket expense for eligible 
clainis iiicurred under items (e) aiid (11) will not exceed 
eight litiiidretl dollars ($800.00) per employee per 
calenclar year. 

l'lie foregoing are subject to tlie terms of the plans i n  
eacli case, including the eligibility requirements as 
establisliecl under tlie plans. To be eligible for any 
increases i t i  tlie amount of beiiefit of any plan, 
eiiiployees iiiust be actively at work 011 tlie date of the 
change; otherwise, tlie increased benefit or coverage 
becoiiies eff'ective upon the employee's retuni to work. 

2'1.02 PENSION PLAN 

'rhe Employer agrees to pay the aniouiits set out below 
lor  each eligible employee per iiiontli into a pension 
plan, wliicli plan shall be jointly and equally trusteed. 

All employees, other than probationary employees, ~ 1 1 0  

work two (3) days or more in a calendar month, shall be 
covered for pension as outlined herein, subject to 
cliaiiges as i n  seclions a) b) c) cl) e) hereof: 

Moii tlily Contribntioii 
$495.00 
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a) Effective July 1, 2008, all employees that complete six 
(6) days ofservice in a calendar month shall receive tlie 
pension amount contained in Article 22.02 above. For 
those employees wlio have completed two (2) days, but 
less than six (6) days, tlie Coiiipany shall contribute 
three hundred and fifteen dollars ($3 15 .OO) per month 
to tlie pension plan. 

b) Effective April 1, 2009, all employees that complete six 
(6) days of service in  a calendar month shall receive tlie 
pension amount contained in  Article 22.02 above. For 
those employees who have completed two (2) days, but 
less than six (6) days, the Coiiipany shall contribute 
three hundred and fifteen dollars ($3 15.00) per month 
to the pension plan. 

c) Effective April 1,2010, all employees that complete six 
(6) days of service in a calendar iiiontli shall receive the 
pension amount contained in  Article 22.03 above. For 
those employees who have completed two (2) days, but 
less than six (6) days, the Company shall contribute 
tliree litindred and fifteen dollars ($3 15.00) per month 
to the pension plan. 

d) Effective April 1, 201 1, all employees that complete six 
(6) days of service i n  a calendar month shall receive the 
pension amount contained in Article 22.02 above. For 
those employees who have conipleted two (2) days, but 
less than six (6) days, the Company shall contribute 
three Iiundred and fifteen dollars ($3 15.00) per month 
to the pension plan. 

e) Effective April 1, 2012, all employees that complete six 
(6) days of service i n  a calendar moiitli sliall receive the 
pensioii ainoiint contained in  Article 22.02 above. For 
those employees wlio liave completed two (2) days, but 
less tlian six (6) days, the Company shall contribute 
three hund!ed and fifteen dollars ($3 15.00) per month 
to the pension plan. 



22.03 QUAL I F IC AT I ONS 

All employees, ollier tlian probatiotinry eiiiployees, 
shall be covered for tiietlical betiefit plati covetage ns 
outlined herein, provided they have \vet ked two ( 2 )  
days or more in a caleiiclar iiioiitli. 

An employee recalled arter one (1 )  month lay-off or 
iiiore, shall be covered for tlie caletirlar tiiontli iri niliicli 

lie is recalled provided lie \vorks seveii (7) days or t i io ie  
in  tlie moiitli. Otliertvise, lie sliall be covered froni tlie 
first of tlie month following his return to work. 
For new employees, all welfare and petisioti coverage 
to be in effect from the first day of the riiontli following 
completion of ninety (90) cnleticlar clays of 
em ploy ment . 

An employee absent because or illness or acciclctit sliall 
be covered for Welfare and Peiisiotis for a six (6) 
month period. 

Employees 011 lay-off and those that have heen oii 

disability for six (6) iiiontlis sliall have the optioti lo 
p1-e-pay for a combined betiefit package consisting of 
Group 1,ife Itisttraiice, Major Medical, Detitnl, atitl 

Vision care coverage fot a tiiasitiiiitii o f 3  niontlis. 

ARTICLE 23 - WEEKLY GUARAN'I'EE 

23.01 The provisiotis of Article 23 sliall not apply to the 
following plant locations : Fort Erie atid Georgetowii. 

23.02 I t  is agreed as follows: 

a) The Employer i i iay, i n  conforiiiity with tlie sctiiorily 
prov is io tis g ov e I' t i  i 11 g I nyo ff, red I ice i t s W O  I+ i I 1 g fo I C  c 
by laying o f f  employees to ivliatever extetit i t  tlcctiis 
necessary. 

b) 'Hie I3tiiployer agrees to guararitee earnings eqitivaleiit 



Io iliitty-five (35) times tlieir basic hourly rate, for each 
xcl~c~litleil work week, to seventy-five percent (75%) of 
I I I C  t l i i i l y  average of those employed in each 
classilidiilion cluriiig h i t  week. 

'iliis seventy-five percent (75%) shall be made up on 
the Ixisis of seniority in each classification. The 
r21iiiiiIiilig employees in each classification otlier than 
tliosz \vIio have received a U.I.C. Record of 
1ki)Ioytiietil Form fi-om the Employer shall receive a 
i i l  i i r i i i i i i t i i  gr-oss piytiient for that week of three hunclred 
;it111 I \ I ' K I I I ~  live dull;irs ($325.00). 

Ail), ctiil)loyee wlio has received a U.I.C. Record of 
Illilployi1icnt Farni and is requested to work sliall 
t q o t - t ,  unless lie lias a reasonable reason for not 
i -ept ir~  i ng. 

'I'liz iippropriate U.I.C. deductions to be made aiid 
1-ci 11 i t ~zr l .  

c )  'i'l~oss cnrployees wlio are not expected to be working 
in il given week sliall be so informed by the last day of 
1116 titiiployer's work week, in order that siicli 
zIi11)1o),ees iniiy itntnetliately register for the maximum 
O a t G I i t s  under the Uiiemployment Insurance Act, 1971. 

I7aiIui.e to notify the employee sliall result i n  the 
elnployee receiving the applicable miniintiin guarantee 
C J f  tliree Iittn~lred atid twenty-five dollars ($325.00) HS 

set o u t  Iierzin for tlie week (it is understood and agreed 
~ I I ; I I  i I '  tlic etiiplopee is not working on the last day of 
I J I C  ElIiploycr's woik weel;, a telephone call to the last 
~ G I C ~ ) I I O I I C  iiitiiiher registered w i h  the Employer by 
i i o o i i  OF [lie following ivork week, shall constitiite 
t 1 o i i ct: ti I i (  1 L: r L h i s sec 1 io ti). 

Al l y  eiiiployee who has been so informed anrl is 
Iec~itzsts:'l to work  sliall report unless 11e has a 
reiisonable reasoli for not reporting. 

'I'lic appq)r iate  U.I.C. deductions to be niade and 
rciii i t  ietl. 
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cl) Notwitlistantlitig the provisions of Article X, an 
employee or etnployees wlio have worked itisufiicient 
Iiours lo earti tlie applicable ~ ~ i i n i n i i i n i  guarantee as set 
out Iiereiti of t h e e  liiiiiclrecl and twenty-five dollars 
($325.00) may be wotketl i n  lieu of an employee or 
employees wlio liave earried thirty-five (35) times their 
basic hourly rate or more during that schecluled ~vork 
week. 

I n  orcler to apply the provisiotis of 23.01 (d), the 
13niployer iiiust have employees on lay off. ‘the 
appropriate U.I.C. decluctions to be macle and remitted. 

e )  Notwillistanditig the provisions contained Iierein, the 
1)nrties to this Collective Agreeinetit shall, providing it 
is mutually agreed and reduced to writing, be free to 
introtluce a system wliicli varies the call-in and 
guarantee provisions contained in tliis Agreetiient. 

A two-thirds majority will be required to institute or 
cancel cliaiiges iiiacie under this clause. 

Should either o f  tlie parties wish to cliscontinue tlie new 
systeiii, two (2) wceld notice to llie other party shall 
result in the revei.sion to the provisions contained 
Iiereiii, or sucli other system as the parties may decide. 

23.03 Senior etiiployees will not receive less regular and 
overtime Iiours of work tlian the -iunior employee in tlie 
w i l e  classification i i i  a four (4) week period 
coinmenciiig will1 the pay period next following 
.J;itiitary I st i n  each year. 

33.04 Iriilure to be available atid/or ~ v l o i k  on any clay that lie 
is retluirecl in the scliedulecl work week, or f at ‘ I  tire to 
complete tlie iiuiiiber of Iiours reqiiiretl of him, shall 
deprive the etiiployee concerned of the guarantees 
expressed Iterein. 

Ihployees called Inter tliati 1O:OO a.m. atid wlio are not 
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23.05 

23.06 

available for work that day sliall not be disqualified 
from any guaranlees iinder this section. 

Employees abseil t i ng them selves for any reason, 
including disciplinary suspeiisioiis, shall result in 
forfeiture of the guarantees expressed herein except that 
absence as a result of illness shall reduce the weekly 
gtiaraiitee by eight (8) hours per day. This will not 
deprive the employee of the opportunity to work on any 
following day of the work week. 

Paid holidays may be used in the computation of the 
weekly guarantee for the weekly pay period in which 
the holiday falls. 

Hours worked on Saturday and Sunday shall not be 
used in the computation of the Weekly Guarantee. 

ARTTCLE 21 - REPORTING ALLOWANCE 

24.01 An employee who reports for work and is iiot provided 
with at least four (4) hours work, shall be paid the 
appropriate rate for all Iiours acttially worked and his 
basic rate for any remaining hours short of a total of 
four (4). If his regular work is not available, he may be 
assigned to any duties that are available for these hours. 
The provisions of this Article do iiot apply where the 
employee has been notified not to come into work. 

ARTICLE 25 - TIEREAVEMENT PAY 

25.01 The Employer will grant iipon request, up to three (3) 
working days leave of  absence with pay in the event of 
the death of an employee's father, mother, wife, child, 
common-law wife or husband, brother, or sister, 
father-in-law or mother-in-law, brother-in-law or 
sister-in-law and grandparents. A "brother-in-law" or 
"sister-in-law" sliall mean a brother or sister of the 
spouse of the employee, or the spouse of  a brother or 
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sister of tlie employee. 

Such leaves o f  ahsence are not aittotiiatic a t ~ l  sliall otilp 
be granted for clays when the employce \voitI(l I i a w  
been sclieduled to work atici wlien tlie circutiistances 
require for the purpose of attetitling the fuiieral nt~tl lor 
making funeral arrangeinetits. 

ARTICLE 26 - MEDICAL EXAMINA'I'IONS 

26.0 1 Any tnetlical exatnitintion requested by the tGiiployer or 
required by law shall be promptly cotiipliecl witli Iiy all 
employees provided, however, that the Eiiiployer slinll 
pay for all such exaiiiitiations. 'The Etiiployer reserves 
the right to select its own medical esnniitier or 
physician ancl tlie Union inay, i f  i i i  their opitiioti they 
think an injustice has been done an eniployee, have said 
employee re-exaniined at tlie Union's expense. 

When a niedical exaiiiitiation is reqiiiretl by tlic 
Employer, the following cotiditinns shall apply: 

a) I F  an employee wit11 seniority taltcs a incclical 
examination during the normal \voi king lioitrs, lie 
shall be paid for the time involvecl atid thiis tiot 

lose a n y  pay as a result or his taking a iiieclicnl 
examination. One ( I )  working day's notice of tlie 
medical examination shall be given. 

b) I f  the niedical exatninatioti is tal;eti after wot Liiig 
Iioors, tlie employee shall not lie paid for the time 
involvecl, but sliall i t i  such cases teceive at  least 
oiie ( I )  week's notice prior to tlie alipoitittiiciit 
with the doctor. 

ARTICLE 27 - JURY DUTY 

27.0 1 'Ilie Employer sliall pay at1 employee wlio is reqitirctl 
for jury set-vice o r  wittiess 011 belialf of (lie 17tiiliIoyer, 



Ibr eadi t l i i y  ol’szrvice, tlie difference between eiglit (8) 
Iiljilis at ~ I i c :  striiiglit h e  rate ancl tlie payiiieiit he 
icceives for siicli service. 

2 8  01 S;il‘ety I~OOIS are required (WE) Personal Protective 
Ihliiipiiiciit. ‘The Employer will pay up to eighty dollars 
(%ti0 00)  per eiiiployee per year towards the purchase of 
S;ilc~y h n l s  with receipt. ‘The Safety Boots must be 
CSA approved, 8 inch boots with laces. The Employee 
iiiiist eiisiire [lie boots are f d l y  laced up. Upon 
c0iiil)lzIioii of tlieir probationary period, probationary 
mployces may siibniit tlieir receipt and be reimbursed 
I I Q  to eiglily dollars ($80.00). 

‘29.0 I I llilzss clianged bp mutual consent, the teriii of this 
A g r ~ ~ i i i e ~ i t  sIiaI1 continue in  effect to the 3 1st day of 
hlarcli 470 13, ancl sliall continue atitoillatically thereafter 
I’m iiiiiiiral pcriocls of one (1)  year each unless either 
~ i a i t y  iiotifies ~ l i z  otlier in writing within tlie period of 
iiiiit;Ly (90) days iriimediately prior to the expiration 
~ ; I L G  t l i a l  i t  clesirzs lo  aniencl the Agreement. 

2 0 .o 3 1 I ;  I)tils~iarit IO sucli ~iegotiations, an agreement is not 
~.c;~clic~l (111 the renc\val or amenclment of this 
Agmxiient, or tlie nia1;ing of a new agreement prior to 
1111: cii~-reut expiry clate, this Agreement sliall continue 
in  l i i l l  force and effect u n t i l  a new agreement is signed 
I)ztir~cri lite pirlies, or i i i i t i l  conciliation proceedings 
ixcscrilwl under ‘l’lic Ontario Labour Relalions Act 
Iiavc 1)ccii coiiiplcted, wliicliever date shotild first 
(‘ICC I I  1’. 
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IN WIlNESS WHEREOF each of the parties hereto has caused 
this Agreemetit lo be signed by its duly authorized representatives 
as of the date a n d  year first above written. 
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APPENDIX "A" 

Because of special conditions existing between the Company and 
the Union, it is understood and agreed that the provisions of Article 
13 sliall be interpreted in accordance with the following lay-off 
procedure: 

a) In the case of truck drivers, and yardmen, whenever a 
work stoppage occurs or becomes apparent, the above 
classifications are to be grouped and lay-off shall be 
applied 011 divisional basis. 

The following are designated as divisions for this purpose: 

i) Burlington and Milton are one division 

i i) Haiiiiltoii Dock plant is one division 

iii) Hamilton Garage is one division 

iv) St. Catliarines and Welland are one division 

v) I3l-niitforcl is one division 

v i) Guelph is one division 

vii) Georgetown is one division 

Agreement entered into this day of 20 



LETTER OF UNI)ERS’I‘ANI)ING 

Between: 
Lafarge Call:ltla lac. 

Constlaction Rlaterials 1)ivision Ilaniilton and Aren Itc:i(ly R l i x  
(1l lC “Rnlployer) 

- and - 

l‘eatnsters Local Union 879 
(the IJnion) 

Milton and Burliiigtoii Yards 

During the coiirse of negotiations to renew the Collective Agt eetiieiit the 
parties had discussions conceriiing the separation or  the Miltoii and 
Burlington yards iiito different seniority divisions. ‘Ilie pat ties Iiave set 
out tlieir understanding as follows: 

On a seasonal basis, and for the purposes of day-to-day operations at {lie 
plants atid for the adntinistratioii of the Collective Agt-eelnetit, (lie 
Burlington and Milton operatioils will be treated as separate setiiority 
divisions. However, atid upon seasotial lay-off or i n  the event of a 
periiianent plant closure at either of these plants, the senioi-ity lists for hotli 
plants will be treated as one division and conibined for piit-pose of IayofC~.  

Immediately followiiig the annual recall, the employees on each list will 
make a selection as to their home plant for the seasoti, Iio\vever the 
Einployer reserves the riglit to ensure that such selectioti assiiies adequate 
employee conipliment at each plant. 

Dated at Burlington, Ontario this 13‘”, day o f  June. 2008 

FORTHE ERIII’LOYER: FOR TllIC UNION: 



I I 1S'I"l'E It 0 IC UN DE LIST AN 1) I NG 

- alld - 

7'~;1111slers Local Onion 879 
(the Union) 

~ I I I  ~ l i z i  IO lliz sigiiiiig of llie Collective Agreement between the Employer 
, I I ~  1116 I J t i i o i l ,  I I I C  following will confirm certain understandings which 
I I ~ I ~ C C  I ICCI I  ~ z ~ i ~ l i z d  I ) Z I \ V C ~ I ~  tlie paities: 

LWR TlTE IJNION: 
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LETTER Ol? IJNDERSTANDING 

Belweeii: 
Lafarge Canatla Inc. 

Coostroction Materials Division IIaiiiiltori arid Area Ready Mix 
(the “Employer) 

- alld - 

(the Union) 

AGREEMENT RESPECTING BONUS PLAN 
IMPLEMENTATION 

Whereas the Employer and the Union are bound by a Collective 
Agreeiiient effective fimi April I ,  2008 to March 31, 2013, and any 
rene\vnls thereof; 

Ancl whereas, the above noted parties agree that the Employer lias the right 
to iiiipleiiietit a bonus plan not fotniing part of the collective agreement 
during the term of this ngreeinent. 

Dated at Burlington, Ontario this 13“, day of June, 2008. 
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LETTER OF UNDERSTANDING 

I3 et ween : 
Lafarge Caiiatla Inc. 

Construction Materials Division Hamilton and Area Ready Mix 
(t lie “En1 ploy er) 

- and - 

(the Union) 

AGREEMENT RESPECTING REOPENING OF OPERATIONS 

Whereas during the course of negotiations to renew the Collective 
Agreement the parties had discussion coiiceriiiiig the concept of industry 
conipetitiveiiess in relation to tlie reopening of dormant operations as set 
out in Article 2 - Coverage, naiiiely those of Welland, St. Catharines’s and 
Fort Erie. Tlie parties have set out their understanding as follows: 

In the event the Ernployer contemplates tlie reopening of either of those 
operations, aiid there exists cornpetitor operations in the geographic area 
who are in contractual relations with Teamsters Local Union No. 879, and 
where there exist t e r m  aiid conditions of employment which are less than 
as set out in  Lafarge’s Master Collective Agreement, the Employer will 
initiate discussions with tlie Uiiioii concerning appropriate terms and 
conditions of employment. 

Dated at Burlington, Ontario this 13d’, day of June, 2008. 

FOR THE EMPLOYER: FOR THE UNION: 
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Between: 

I,nfa1gc Cnna(ln Inc. 
Conslruclion Materials Division tlaniillon atitl Area Ilently Rliv 

(the “Ell lployc~) 

- and - 

Teamsters Local U n i o n  879 
(the Union) 

AGREEMENT RllSPECTlNG EXCESS 1 IOIJRS OF WORK 

Whereas tlie Employer atid the Union are bound by a Collective 
Agreement effective from April 1, 2008 to Marc11 3 1, 2013, atid any 
renewals tliereof; 

And Wliereas the Employer and the Union wish to clarify cettain niatlers 
a ti tl e ti sit re coin 1) I i ail ce wit li t I i e Erryilojvrr er it  S/nm I m d r  A ct, 2 000, 
particularly as aiiietided by Bill 63; 

NOW THEREFORE, the parties, without prejudice, agree as follows: 

1 .  The Union, as bargaining agetit or the Ettiployees cover et1 
iitider the Collective Agreemetit, agrees that  the I:.niplo> cec 
niny, if reqtiired by the Company, work in  excess of tlie daily 
and/or weekly limits set out in ss. 17(1) of the E t r i p / ~ i j ~ m e t i /  
Stnr~irrrds Act 2000, up to thiiteen (13) hours per clay and/or 
sixty (60) hours per week. 

2. 7’1iis Letter of Understanding i s  consistent with the Collective 
Agreement, and, 



- I  -I 

3 .  'Hie Coinpany acknowledges that upon execution of this 
1Ldkr of Ilnderstanding i t  shall be compliant with sections 
I7 a n t 1  17. I of  h e  E / u ~ ~ o J w I ~ ~ J ~  Sfaiidods dcf, 2000, as those 
xctioiis I-end zl'fectivc March I ,  3005. 
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LEITER OF UN1)ERSTANDING 

Lafal-ge Cariatla Inc. 
Coiistructioti h2ntetials Division Ilntitillon and Area Ready Mix 

(the “Eiiiployer) 

- and - 

‘I’eanistel-s Loc:il Union 879 
(the Union) 

AGREEMENT RESPECTING CLASS “A” TRUCK 
MEC€[ANICS 

Whereas the Employer and the Uiiion are bomid by a Collective 
Agrceitient effective from April 1, 2008 to March 31, 2013, and any 
i-eii e\\& I I1 ereo f; 

A n d  Wliercas the Employer and llie Uiiion wish to clarify certain matters 
related io tliz paytileiit ofwages for Class “A” Truck Mechanics. 

NOW TLIEREFORE, the parties, agree that Truck Mecliaiiics Class “A” 
o~ilp,  in  addit ion l o  the Iiourly itici-ease will receive five cents ($0.05) in 
e d i  year of  the agreeinetit on tlieir hourly rate for all lioiirs worked 
comniencing April I ,  7008. 

Dated at Ilutlingtoii, Ontario h i s  13‘”, clay of June 2008. 

FOR I H E  UNION: 



LETTER OF UNDERSTANDING 

Between: 

Lafwgc Canada Inc. 
Construction Miitcriills Division Haniilton and Area Ready Mix 

(the “Employer) 

- and - 
Tcaiiistcrs Local Union 879 

(the Union) 

AGREEMENT RESPECTING CONVEYOR RATES 

The Employer and the Union mutually agree that the rate of compensation 
for the operation of a Truck Mounted Conveyor will be upon ratification 
one dollar ($1.00) per M3. 

Effective April 1, 2010 the rate will be changed to a flat rate of nine 
dollars ($9.00) per load. 

I t  is fiirther agreed that sliodd the situation arise where a customer 
requests conveyor delivery and sufficient senior drivers are not called in to 
get to the next conveyor operator, that a conveyor operator junior to the 
next Inan on call inay be called in  ahead of such senior inen as is required 
to meet the customer demand, without payment to the senior inen for such 
liours or paits thereof that the junior conveyor operator inay have preceded 
them in  advance call-in. 

I t  is understood that this compensation is in recognition of the extra daily 
maintenance and cleaning procedures necessary to the proper operation of 
the truck mounted conveyor. 
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It is fttrther understood lliat should the operator be found negligent i t i  his 
duties regarding the truck mounted conveyor, disciplinary act ion permitted 
under Manageiiient Iliglits, in addition to a loss o f  conipetisalioii for [lie 
period of violation, niay be taken. 

Dated at Btirlinglon, Ontario this l3"', day of June 2008. 

FOR THE EiVWLOYER: 

I 



I ,l~'~''l'~CL~ OF UNDERSTANDING 

- aiid - 

Teiiinsters Local Union 879 
(the Unioa) 

A(  i I<lilih IEN'I' I( LSI'ECTING WEEKLY GUARANTEE 
It LJV I8 W COMMITTEE 
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rl ' l~6 coiiiiiii[tee will examine the niutual objectives behind tlle 
iiiipleiiieiilatiou of the Weekly Guarantee and explore alternative ways to 
achieve tliose objectives. ?'lie conmittee will assess any issues 
suri-oundiiig [lie currelit atliiiinistration of the Weekly Guarantee and make 
recoiiiiiieiidatit,ns to their respective principles for clianges. The parties 
iirrher agree that upon CoiiseiisLis of h e  coininittee and approval of the 
principles the parties inay implement cliaiiges to tlie collective agreement 
oi i  II t r i a l  basis or wheii applicable to amend the ciirrent collective 
agreenieiit tlirough Letters o r  Ilnderstnliding. This understanding will not 
pix-enipt aiiy otlier initiative under the collective agreeitlent where the 
\A/eekly ( inarantze  Iias beeri waived urder the provisioiis of the collective 
ag,t-r. r'l I I  211 t . 

Daled at  Burliiigton, Oiitario this 13"', day of June 2008. 

FOR TIIE E!MPLOYER: 
/ 

FOR THE UNION: 
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LETTER OF UNDERSTANDING 

Between: 
Lafilrge Canada Inc. 

Construction Materials Division Hamilton and Area Ready Mix 
(the “Employer) 

- and - 
Tearlisters Local Uiiioii 879 

(the Union) 

AGREEMENT RESPECTING PENSION CONTRIBUTION ON 
PAY STUBS 

Whereas the Employer and the Union are bound by a Collective 
Agreement effective koin April 1, 2008 to March 31, 2013, and any 
reiiewals thereof; 

And whereas, the above noted parties agree that the Employer will 
investigate the optioidopportunity of having the employees’ pension plan 
contribution aniounts reflected on their pay stubs. 

Dated at Burlington, Ontario this 13“, day of June 2008. 

FOR THE EML’LOYER: FOR THE UNION: 


