COLLECTIVE
AGREEMENT

BITWEEN

L.AFARGE CANADA INC.

CONSTRUCTION MATERIALS D1V,
HAMILTON & AREA READY MIX

AND

TEAMSTERS UNION LOCAL 879

FROW APRIL 1 /2008
TO MARCH 31/2013

BECEE VE

SEP_1.5.200 A

13359 (02)



CHANGE OF ADDRESS

Dear Brothers/Sisters:

We require up-to-date addresses for all of our
Teamster members. When you receive your
Union dues receipt, if the receipt reads BAD
ADR this means BAD ADDRESS or
INCORRECT ADDRESS.

If your dues receipt reads BAD ADDRESS, or
the address on the receipt B incorrect, please
let us know by either mailing in a correct
address to TEAMSTERS LOCAL NO. 879, 460
Parkdale Avenue N., Hamilton, Ontario, L8H
5Y2 or by calling the Hamilton office at:

(905) 547-3231  or  1-B00-528-8879

Your assistance in this matter would be
appreciated.



ATTENTION
TEAMSTERS LOCAL 879 MEMBERS

It is extremely important that if you receive a joh-
related injury the following steps and
recommendations be followed enabling the W.S.L.B.
to process your reports in a timely fashion.

Important WSIB Information All Members Should Know:
How to Report an Incident and/or Accident

“Stepsto Follow in Case of Injury”

1. INCIDENT AND/OR ACCIDENT: Report
immediately to supervisor, (foreman)and union
steward. If Doctor or health care professional
suggest time off, get it in writing at the time it is
recommended.

2. REPORT INJURY PROPERLY:  Workers
reporting incidents and/or injuries must always
include: time, place, type and cause of injury, full
names d witnesses and a full explanation of
how the injury occurred and what they were
doing.

3. COLgLECT WITNESS INFORMATION: Have
your witnesses write down what happened, date,
time, and sign it. When reporting an incident
and/or injury it is in your best interest to have a
job steward or witness present.

4, BE CONSISTENT IN YOUR REPORTS: You
have to fill out first-aid, employer, hospital
admittance, emergency room doctors and your
own doctors’ reports. WSIB will receive copies
of all reports.

5. LET PEOPLE KNOW OF YOUR PAIN: This
helps document injuries that are not visible or
seem inconsequential at the time.

6. KEEP ALL CORRESPONDENCE: Keep a
journal of all conversations with WSIB, Keep
short notes of what both parties have said, Take
copies o all correspondence and keep a copy
for your personal file.

C T KEEP cooL: When-talking to the WSIB, stay

cool. The Board documents all incidents.



UNION DUES RECEIPTS

Please be advised that receipts for Union dues
are sent to your Steward, generally the Chief
Steward.

If you have not received your dues receipt,
check with your Steward.

Should you have any questions in this regard,
contact the dues department in the Teamsters
879 Hamilton office at 547-3231 or 1-800-528-
8879.



MEMBER’S REMINDER

APPLICATION FOR WITHDRAWAL

Application for a withdrawal card must be filed
with the Union office within ten(10) days by the
member who has been laid-off,terminated or is
discharged from the Company, including
sickness, accident or leave-of-absence.

THIS |1S THE SOLE RESPONSIBILITY
OF THE MEMBER.

Members who fail to file an application for
withdrawal ~with the Union office will
immediately fall into arrears.

Should a member return to work at any time
during this period the withdrawal application
will become null and void, and if once again

absent for work for any reason must re-apply
forwithdrawal.

Applications for Withdrawal are to be sent to:

TEAMSTERS LOCAL UNION NO. 879
460 Parkdale Ave. N.
Hamilton, Ontario  L8H 5Y2
Phone: (905) 547-3231
Fax: (905) 545-4633
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THIS AGREEMENT made and entered into this 13" clay of

June, 2008.

BETWEEN:

AND:

LAFARGE CANADA INC.

Hereinafter called the "EMPLOYER'
of the First Part

TEAMSTERS LOCAL UNION 879

Affikated with the

International Brotherhood of Teamsters
Hereinafter called the "UNION"
of the Second Port

ARTICLE 1 - INTENT ANI) PURPOSE

1.0

The Employer and the Union each agrees that the
purpose and the intent of this Agreement is to promote
co-operation and harmony, to recognize mutual
interests, to provide a channel through which
information and problems may be transmitted {from one
to the other, to formulate rules to govern the
relationship between the Union and the Employer, to
promote efficiency and service and to set forth herein
the basic agreement covering rates of pay, hours of
work, dispute procedures and  conditions of
emp loyment.

References to {he male gender will include the female
gender unless the context otherwise requires.



ARTICLE 2 - COVERAGE

2.01

The Union shall be the sole collective bargaining agent
for all employees of the Employer in the capacity of
truck drivers, mechanics, mechanics’ helpers, yardmen,
servicemen, in all ready mix concrete plant locations of
the Employer at Hamilton, Brantford, Welland,
Georgetown, Guelph, Burlington, Milton, St.
Catharines, anti Fort Erie, save and except foremen
and those above the rank of foremen.

The Employer agrees not to enter into any agreement or
contract with its employees as described in the
preceding paragraph 2.01, individually or collectively,
which in any way conflicts with the terms and
conditions of this Agreement.

The Employer agrees that no Ready Mix Drivers who
have attained seniority shall be displaced as a result of
the engagement of brokers to perform work normally
performed by Ready Mix Drivers during the life of this
Agreement.

ARTICLE 3 - SHOP CONDITIONS

3.01

3.02

3.03

The Employer agrees that all present employees
covered by this Agreement except new employees
during their probationary period shall, as a condition of
employment, become and remain members of the
Union in good standing.

All employees hired on and after the signing of this
Agreement shall, as a condition of employment,
become members of the Union as soon as their
probationary period is completed, and maintain such
membership in good standing for the duration Of this
Agreement.

The Employer agrees that when new employees are



3.04

3.05

3.06

hired, they shall sign an application for membership in
the Union, and also a Union dries and initiation fee
deduction form on the date of hire; such forms to be
supplied by the Union. The Employer will forward this
form to the Union.

All employees will have their Union dues and initiation
fees paid up-to-date in order to remain members in
good standing.

The Employer agrees to deduct Union dues, as directed
by the Local Union, from each eligible employee,
including probationary employees, and remit such
monies S0 deducted to the Local Union on or before the
fifteenth (15™) day of the month following, along with a
list of the names and social insurance numbers of
employees from whom such monies were deducted.

All employees hired will, as a condition of continued
employment, authorize the Employer to deduct the
amount equal to the Local Union’s Initiation Fee in
instalments of twenty-five dollars ($25.00) pet pay
period after the completion of the ptobationary petiod
This deduction will continue until the Initiation Fee is
paid in full. The Employer agrees to remit such monies
so deducted to the head office of the L.ocal Union along
with the names and social insurance numbets of
employees from whom the money was deducted at the
same time as the Union dues are remitted.

The Employer will, at the time of making each
remittance to the Union, specify the names and social
insurance numbers of employees from whose pay such
deductions were made.

The Secretary-Treasurer of the Union shall notify the
employer by letter of any changes to the dues or
initiation structure during the term of this Agreement.

The Union will notify the Employer in writing of any



3.07

3.08

3.09

ARTICLE

arrears 1n dues, initiation or re-initiation, caused for any
reason, arid the Employer will immediately commence
deductions inamounts prescribed by the Local Union in
such written notice and forward such monies to the
Local Union along with the monthly dues as provided
for above.

If an employee is absent and has not sufficient pay to
his credit, his Union dues shall accumulate and shall be
deducted upon his return to work.

The Employer will not be required to dismiss or
suspend employees {rom employment who have been
expelled or suspended by the Union, unless such
expulsion or suspension by the Union was for
non-payment of Union initiation fees or monthly Union
dues.

The Employer shall show the yearly Union monthly
dues deduction on employees’ T4 slips.

The Union will save harmless the Company from any

liabitity and any or all issues relating to the
imiplementation of this clause.

4 - MANAGEMENT RIGHTS

4.01

.02

The Union recognizes that the Employer has the
exclusive right to manage the business and to exercise
all the customary prerogatives of management, subject
to (he terms ofthis Agreement.

Without limiting the generality of the foregoing
paragraph  4.01, the Union recognizes that the
management 0of the business and the direction of the
working force including the right to plan, direct and
control operations, hire, suspend or discharge for just
cause, {ransler or relieve employees from duty because
of lack of work or for other legitimate reasons, the right



4.03

4.04

4.05

4.06

to study or introduce new or improved production
methods or facilities and the riglit to establish and
maintain reasonable rules and regulations covering the
operation shall continue to be vested in the Employer.

The Employer shall supply each employee with a copy
of its rules and regulations governing the conduct and
working activities of its employees covered by this
Agreement and obtain from each employee a receipt for
same. [fan employee is required to sign a reprimand it
is understood that the signing is for the purpose of
recording the receipt for same.

Whenever the Employer establishes any new rules or
regulations governing the conduct of the employees,
they shall be forthwith communicated to the Union in
order that the Union may have an opportunity to protest
if it believes that any such rules or regulations are
inconsistent with the provisions of this Agreement.

None of the Management Rights shall be exercised in a
manner inconsistent with the terms of this Agreement.

For disciplinary measures, after two (2) years from the
date a penalty was imposed, the offence will not be
used in determining the penalty for subsequent
offences.

ARTICLE 5- STEWARDS

5.01

The Union shall have the right to appoint or elect a
Steward and an alternate Steward when the regular
Steward is not available in each yard to assist
employees in presenting their grievances to the
Employer and supervise the administration of this
Agreement. When the Employer has more than one (1)
division covered by this Agreement, the Union shall
have the right to appoint or elect a reasonable number
of Stewards. The Union agrees that it will keep the
Employer supplied with a tist of Stewards and Officers
and any changes that occur.



5.03

5.04

5.05

It is understood that a Steward's duties shall in no way
conflict with his duties to the Employer, and he shall be
held responsible for the same quantity and quality of
work as other employees.

The Steward in each yard will have top seniority in his
yard for the purpose of lay-off, daily call-in, and the
provision of Article 23.02 only, and during seasonal
lay-offs will be the last man in his classification to be
laid-off and the last man to be transferred out of his
yard.

The Employer agrees to notify the Union in writing
within two (2) working days from the date a Steward is
suspended or discharged.

The Employer shall not require a Steward to settle
grievances during working hours without pay.

ARTICLE 6 - GRIEVANCE PROCEDURE

6.01

6.02

No complaint or grievance may be submitted or
considered under the grievance procedure unless it has
been presented within five (5) working days from the
time of the occurrence of the incident giving rise to the
grievance.

Any differences, disputes or complaints arising over
the interpretation, administration or application of this
Agreement shall be submitted in writing in triplicate on
forms supplied by the Union and signed by the
employee. The written record of the grievance shall
state the section or sections of the Agreement which it
is alleged have been violated. There shall be an earnest
effort on the part of both parties to settle such
grievances promptly through the following steps:



6.03

6.04

6.05

6.06

STEP NO. 1

By a conference between the aggrieved employee and
his immediate supervisor. The employee may be
accompanied by his Steward. The employee's
immediate supervisor shall give his decision within two
(2) full working days. Failing settlement, then,

STEP NO. 2

Within ten (10) full working clays foltowing the
decision in Step No. 1, an official or officials of the
Union shall meet with representatives of the Employer
at which time the written record of the grievance shall
be presented. The decision shall he given in writing
within  five (5) full working days following this
meeting.

Failing settlement under Step No. 2 of any difference
between the parties arising from the inferpretation,
administration, application, or alleged violation of this
Agreement, including any question as lo whether a
matter is arbitrable, such difference may he taken to
arbitration as hereinafter provided, and if no written
request for arbitration is received within ten (1 0) full
working days after the decision in Step No. 2 is given,
it shall be deemed to have been abandoned.

Any complaint or grievance concerning or affecting a
group of employees shall be originated under Step No.
2.

Any complaint or grievance arising directly between
the Employer and the Union shall be originated under
Step. No. 2.

A claim by an employee that he has been unjustly
discharged, suspended, or faid off, shall be treated as a
grievance and may be {aken up under Step No. 2 of the
Grievance Procedure provided a written statement of
such grievance lodged with the Umployer within five
(5) working days after the discharge, suspension, or



6.07

ARTICLE

layolT is effected.  Such special grievance may be
seliled under the Grievance Procedure and at
Arbitration by:

a)  confirming the Employer’s action in dismissing,
suspending, or laying off the employee;

by  reinstating the employee with full compensation
for time lost; or,

¢) by any other arrangement which may be deemed

just and equitable.

The Employer agrees that when an employee is
suspended or discharged away from his home yard, lie
shall receive transportation back to his yard.

7 - ARBITRATION

7.01

7.02

No matter may be submitted to arbitration which has
not been properly carried through the proper steps of
tlie Grievance Procedure.

Through mutual agreement the parties may agree upon
a single Arbitrator.

When either party requests that a dispute be submitted
to aibitration as hereinbefore provided, it shall notify
the other parly in writing and at the same time nominate
an arbitrator.  Within five (5) full working days
thereafter, the other party shall nominate an arbitrator.

The two (2) arbitrators so nominated shall attempt to
select by agreement, @ Chairman Of the Arbitration
Board. If they are unable to agree upon a Chairman
within a period of ten (10) working days following the
date of their appointment, either arbitrator may then
request the Minister of Labour for the Province of
Ontario to appoint a Chairman.



7.03

7.04

7.05

7.06

If the recipient of the notice fails to appoint an
arbitrator, the arbitrator who has been nominated may
request the Minister of Labour for the Province of
Ontario to do so.

No person may he appointed as an arbitrator who has
been involved in an attempt to negotiate or settle the
grievance.

The Arbitration Board shall not be authorized to make
any decision inconsistent with the provisions of this
Agreement, nor to alter, modify, or amend any part of
this Agreement. The Board, however, shall have the
power to vary or set aside any penalty or discipline
imposed relating to the grievance then before the
Board.

The proceedings of the Arbitration Board will be
expedited by the parties liereto, and the decision of a
majority of such Board will be final and binding upon
the parties hereto and the employee concerned.

Each of the parties hereto will bear the expenses of the
arbitrator appointed by it, and the parties will jointly
bear the expenses of the Chairman of the Arbitration
Board.

ARTICLE 8 - NO STRIKE, NO LOCKOUT

8.01

8.02

8.03

During the termi of this Agreement, the Union agrees
that there shall be no strike, and the Employer agrees
that there shall be no lockout.

| lie words "STRIKE' ancl "LOCKOUT" as defined
in this Agreemetit shall mean "strike' ancl "lockout"
as defined in The Ontario Labour Relations Act.

Should any employee encounter a legal picket line, they
have an obligation to continue to work and cross the
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picket line unless there is a serious risk to their health
and safety.

ARTICLE 9 - HOURS OF WORK

9.01

9.02

9.03

9.04

9.05

Employees may be worked at straight time rates for
eight (8) hours per day, Monday through Friday.

It is understood that employees may take one-half hour
for lunch without pay during the working period to start
at a time designated by the dispatcher between fourth
hour and to be completed by the end of the sixth hour
worked.

When an employee requires an additional meal period,
he may arrange with the dispatcher for an extra
one-half hour without pay.

Employees may take a ten (10) minute coffee break
during the middle of two (2) hours of each half shift
without loss of pay. It is agreed that this break may be
sclieduled by the Employer.

Time and one-half the basic rate will be paid for any
hours worked in excess of eight (8) hours per day,
Monday through Friday.

Double the basic rate will be paid for any work
performed after 9:00 p.m. on Monday through Friday.

a) Saturday work will be on a voluntary basis by
seniority. If sufficient volunteers are not available,
the remainder of the complement will be filled in
order of reverse seniority from among those who
have worked that week.

b) Time and one-half the basic rate will be paid for
all hours worked on a Saturday.

c) Double the basic rate will be paid for all hours



9.06

9.07

9.08

9.09

A)

B)

worked on a Sunday.

d) An employee who reports for work on Saturday
and Sunday and is not provided with at least four
(4) hours work, shall be paid the appropriate rate
for each hour worked and his basic rate for any
remaining hours short of a total offour (4).

Overtime will be equitably distributed among the
employees who regularly perform such duties.

Saturday and Sunday work will be equitably distributed
among the employees whose names appear on the
seniority list and who regularly perform the duties
involved.

Notwithstanding the provisions contained herein, the
parties to this Collective Agreement shall, providing it
is mutually agreed and reduced to writing, be free to
introduce a system which varies the Saturday woik
procedures contained in this Agreement. A two-thirds
majority will be required to institute or cancel changes
macle under this clause. Should either of the patties
wish to discontinue the new system, two weeks notice
to the other party shall result in the reversion to the
provisions contained herein, or such other system as the
parties may decide.

Off-Shift

When an employee reports to work between the hours
of four p.m. and midnight, the wotk shall be considered
an off-shift and the employee will receive an off-shift
premium of forty five cents ( $0.45 ) per hour for all
hours worked that off-shift.

Double the basic rate will be paid for work performed
after 9.00 a.m. The 9.00 p.m. provision referred to in
clause 9.04 does not apply to employees who are
assigned to an off-shift.



¢)

D)

ARTICLE

An oft-shift on a ['riday may continue into Saturday at
straight time.

Lmployees who report for an off-shift on a Saturday
shall be paid at time and one-half the basic hourly rate
tor any hours worked on a Saturday and double the
basic hourly rate for all hours worked on a Sunday.

(0-DAHY CALL-IN

10.01

10.62

ARTICLE

Employees shall be called in the order of their seniority
within their classification.

llowever, where an Employer has more than one yard,
although the employees shall be called in order of their
seniority, the Union agrees that an employee with less
seniority who has been called in may commence work
in oue yard prior to a senior employee commencing
work in another of the Employer's yards, but a junior
employee shall not commence work prior to a senior
empioyee in the same yard.

A senior man may be sent home before a junior man
during the balance of a work shift, except however,
where a junior man and a senior maun are in the yard or
al the plant at the same time and both are available for
work, the senior man shall not be sent home before a
junior man until he has had eight (8) hours' work that
day.

L -PAIDHTOLIDAYS

(1.01

The following listed paid holidays, regardless of the
day on which they fall, will be granted to all employees
with pay:

New Year's Day Labour Day
Family Day Thanksgiving Day
Good Friday December 24th



11.02

11.03

11.04

11.05

11.06

13

Victoria Day Christmas Day
Canada Day Boxing Day
August Civic I-lolitlay

The basis of pay will be eight (8) hours at the straight
time rate.

If any of the above mentioned days are worked, they
shall be paid for at double time for such hours worked
in addition to the holiday pay.

An employee will be paid For the above holidays if he
has worked within the sixteen (16) calendar days prior
to the holiday.

Probationary Employees who have worked at least
sixteen (16) shifts in the four week period prior to the
holiday will be paid eight (8) hours for the holiday in
questioti.

An employee will forfeit pay for the holiday if he has
been absent without permission on the working day
before the holiday, or the working day following the
holiday, if scheduled to work either or both, unless
absent because of bona fide illness or injury. The
Employer may require a medical certificate as proof of
illness or injury.

ARTICLE 12 - OTHER WORK

12.01

When an employee's usual work is temporarily not
available, he may be required to perform any work
which the Employer has for him with the understanding
that when such an employee is assigned to a job with a
lesser rate of pay, his regular rate of pay will be
continued. It is understood and agreed that this will not
result in the lay-off of any man within the classification
in which he is required to do other work.

In those instances where an employee is regularly
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12.03

b)

assigned to a lower rated job because of lack of work in
his regular job in order to avoid laying him off, the
employee will accept the rate of pay for the job to
which he is assigned.

When an employee is:

Sent out to another Employer to work for that
Employer on one of the Employer's jobs, and,

That Bmployer is covered by a Collective Agreement
with a higher rate of pay, then the employee will
receive the higher rate of pay for the hours actually
worked for that Employer. Time spent in travelling to
and from his regular place of work shall be at his
regular rate. If an employee is sent to work in a lower
rated area, he shall receive his regular rate.

ARTICLE 13 - SENIORITY

13.01

13.02

All employees shall be placed on the seniority list after
having completed a probationary period of forty (40)
days worked from the last day of hiring. The seniority
will then date back to the last date of hiring with the
Employer within his bargaining unit. During such
probationary period, the employee shall not have
recourse to the grievance procedure.

Employees hired during the vacation period between
May 15" and October 15" in any year shall be classed
as seasonal help and article 13.01 shall not apply. Any
employee kept working after October 15" in any year
shall gain seniority standing, subject to the provisions
of 13.01.

Seasonal employees shall not be entitled to the
grievance procedure.

Seasonal employees shall not be required to pay Union
initiation fees, but will be required to pay the
designated Union monthly dues.



13.03

13.04

13.05

a)

b)

When it is necessary to lay off employees or recall
employees who have been laid off, the employees to be
laid off or recalled shall be selected on the basis of
seniority within their classification, combined \vith
quialifications. Wliere the qualifications of an employee
are questioned by the Employer, such employee will be
given the opportunity to perform the work in question
to determine if he has the necessary qualifications prior
to the lay off.

When an employee is transferred permanently fiom one
classification to another, his seniority shall also be
transferred. In the event an employee is laid off in his
classification due to reduction of business and he
previously worked and had been classified in another
job, he shall be eligible to return to the job in which he
had been classified on the basis of his accumulated
seniority, combined with qualifications, and the
employee with the least seniority in such other job
classification shall be laid off. The employee so
transferred shall he paid the prevailing rate of pay for
his new classification.

Seniority lists will be provided to the Union with
current seniority dates as at December 15" and June
15™ in each year of this contract. Seniority lists will be
mailed to the Union within three weeks of the
aforementioned dates.

Seniority will not be broken due to absence f{rom
employment because of sickness, accident, or other
unavoidable reasons which justify such absence.

An employee shall lose his seniority and will be
deemed to be terminated with the Employer if he:

1) Voluntarily quits the employ of the Employer;

2) Is discharged and not reinstated through the
grievance procedure;
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13.0h

13.07

13.08

ARTICLE

3) Is laid off and is not re-employed within fifteen
(15) months from the date of lay off;

4y Is on layoff and fails io return to work within
cight (8) calendar days after lie has been notified
by the Employer by registered mail or other form
of proven delivery, or if he fails to advise the
LEmployer within five(5) working days of receipt
of notice of his intention to return.

LEmployees promoted to supervisory positions or
transferred (o positions not subject to this Agreement,
will retain their seniority after such move and if
relurned for any reason to their former position in the
bargaining unit within a twelve (12) month period, the
time served in such other position shall be included in
their seniority rating, Such employees shall forfeit all
recourse to the grievance procedure whilst employed in
a position or classification outside of the bargaining
untd.

An employee who IS requested to return to work and
who is not immediately available may be passed over
and a more junior employee may be called instead,
subject (o displacement by the more senior employee
when he does report for work, provided such senior
employee returns  to work within eight (8) calendar
days after lie has been notified by the Employer by
1egistered mail or other form of proven delivery.

Notice sent by the Employer to an employee's last

recorded address, shall be sufficient and effective
notice.

4-1LEAVE OF ABSENCE

[4.01

Leave of absence granted to an employee shall be in
wiiling selting out the commencement and termination
dates of such leave. A copy shall be forwarded to the



14.02

14.03

14.04
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Union.

An employee may at the discretion of the Employer, be
granted leave of absence without pay for legitimate
reasons.  Such leave request must be provided in
writing and the Employee must return on the expiration
of the leave or be deemed terminated. [f the Employee
requests to return before the end of such leave he shall
be placed in the junior position on the seniority list until
the date the leave of absence ends, at which time he
shall be reinstated to his rightful place on the seniority
list.

Any employee whose normal duties include driving an
Imployer vehicle and whose driving licence is
suspended by government action for up to twelve (12)
months shall be given leave of absence without loss of
seniority and without pay until his driving privileges
have been restored. Suspension of a driving licence for
a period in excess of twelve (12) months may at the
discretion of the Employer, result in the discharge of
the employee concerned.

This provision does not apply in circumstances where
the suspension results from an incident of driving under
the influence of drugs or alcohol while driving a
l.afarge vehicle.

Any employee whose normal duties include driving an
Employer velicle, whose licence is suspended by
government action, must so notify the Employer in
writing immediately. An employee who fails to do so
shall be subject to disciplinary action up to and
including immediate discharge.

Employees shall be granted leave of absence without
pay, upon two (2) weeks prior written request by the
Union to attend Union functions such as conventions or
to work in the capacity of a business representative of
the Unton.
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ARTICLE 15 - VACATIONS

15.01

15.02

15.03 a)

b)

d)

Each employee covered by this Agreement shall be
entitled to vacation payment in the amount of not less
than four percent (4%) of the wages earned by him in
the twelve (12) month period ending June 30th, in each
year.

An employee who has established one (1) year's
seniority as of June 30th, shall be entitled to two (2)
weeks' vacation.

Employees who have been off work for a period of one
(1) month or more may not be required to take vacation
time Off.

Employees who have completed five (5) or more years'
service as of June 30th in any year, shall be entitled to
vacation pay at the rate of six percent (6%) for service
in excess of five (5) years. Such employee will be
entitled to three (3) weeks' vacation.

Employees who have completed ten (10) or more years'
service as of June 30th in any year, shall be entitled to
vacation pay at the rate of eight percent (8%) for
service in excess of ten (10) years. Such employees
will be entitled to four (4) weeks' vacation.

Employees who have completed twenty (20) or more
years' service as of June 30th in any year, shall be
entitled to vacation pay at the rate of nine percent (9%)
for service in excess of twenty (20) years. Such
employees will be entitled to four (4) weeks' vacation.

Employees who have completed twenty-five (25) years'
service as of June 30th, shall be entitled to vacation pay
at the rate of ten percent (10%) for services in excess of
twenty-five (25) years. Such employees will be entitled
to Five (5) weeks' vacation.
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15.05

15.06

15.07

15.08

15.09
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If a paid holiday falls within an employee's vacation
period, he shall be granted another day with pay or a
day's pay in lieu thereof. The option shall rest with the
imployer and the employee shall be advised of the
decision prior to going on his vacation.

Those eligible for vacation pay may or may not, at the
discretion of the Employer have the third and/or fourth
week of vacation consecutive to the fiist two (2) weeks;
provided that employees who have completed twenty
(20) or more years' service as of June 30th in any year,
shall be entitled to a third week of vacation consecutive
to the first two (2) weeks.

Other employees will be granted vacation time off
when it can Dbe conveniently arranged with t(he
Employer.

In order to assist the Employer to schedule vacations,
the Employer will post a form on the Bulletin Board by
January 15", and remove same on May 1%, of each
year. During this period each eligible employee shall
indicate the vacation period he wishes in accordance
with his seniority. The Employer shall then post a
schedule by April 1° of vacation periods and once
posted, such schedule is not subject to change on the
request of any employee except with the consent of
other employees affected and the Employer.

Seniority will apply with respect to the allocation of
vacation time periods.

If an employee's employment is tetminated for any
reason whatsoever, lie will be paid any accumulated
vacation credits owing.

Vacations must be taken prior to March 31 following
the year in which the vacation credits ate earned.
Vacation time entitlements cannot be accumulated.
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ARTICLE

16 - RATES OF PAY

16.01 The Employer agrees to pay and the Union agrees to
accept, for the term of this Agreement, the following
houtly wage rates:

N L T

Driver $26.15 | $26.70 | $27.30 | $27.00 | $38:33 | 4393

Yaurdman $25.95 | $2650 | $27.10 | $27.70 | 3833 | 3060

:\:L;.infm $26.60 | $27.15 | $27.75 | $2835 | §30.68 | §38.63

D]_I}I_IT;‘:_ $2630 | $2685 | $27.45 | $28.05 | 43898 | §38.33

Savicanen | $2010 | $26.65 | $27.25 | $27.85 | §38:30 | §38.13

16.02(1)

16 02(b)

[y s uf

The Employer reserves the right to evaluate the skills
qualifications and experience of new and re-hired
applicants, and at the Employer's sole discretion to
position new hires on the wage grid.

New employees shall be paid as follows:

Agreement:

Busic wage rates effective as of the last date of hire shall be
$-1.75 por hour less than the classification rate.

Basic wage rates effective as of one year from the last date of
hire shall be $3.75 per hour less than the classification rate.

Basic wage rates effective as of two years from the last date
of hire shall be $2.75 per hour less than the classification

rate.

Basic wage rates effective as of three years from the last date
of hire shall be $1.75 per hour less than the classification
rate.

Basic wage rates effective as of four years from the last date
of hire shall be $0.75 per hour less than the classification

rale.

Basic wage rates effective as of five years from the last date

_of hire shall be equal to the classification rate.
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211d Yenr ()[ifl&celnenl :

3 Year 0

Basic wage rates effective as of the last date of hire shall be
$4.50 per hour less than the classification rate.

Basic wage rates effective as of one year from the last date of
hire shall be $3.50 per hour less than the classification rate.

Basic wage rates effective as of two years from the last date
of hire shall be $2.50 per hour less than the classification
rate.

Basic wage rates effective as of three years from the last date
of hire shall be $1.50 per hour less than the classification
rate.

Basic wage rates effective as of four years from the last date
of hire shall be $0.50 per hour less than the classification
rate.

Basic wage rates effective as of five years from the last date
of hire shall be eaual to the classification rate.

Agreement:

Basic wage rates effective as of the last date of hire shall be
$4.25 per hour less than the classification rate.

Basic wage rates effective as of one year from the last date of
hire shall be $3.25 per hour less than the classification rate.

Basic wage rates effective as of two years from the last date
of hire shall be $2.25 per hour less than the classification
rate.

Basic wage rates effective as of three years from the last date
of hire shall be $1.25 per hour less than the classification
rate.

Basic wage rates effective as of four years from the last date
of hire shall be $0.50 per hour less than the classification
rate.

Basic wage rates effective as of five years from the last date
of hire shall be eaual to the classification rate.
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o

4" Year of

\greement:

Basic wage rates effective as of the last date of hire shall be
$4.00 per hour less than the classification rate.

Basic wage rates effective as of one year from the last date of
hire shall be $3.00 per hour less than the classification rate.

Basic wage rates effective as of two years from the last date
of hire shall be $2.00 per hour less than the classification
rate.

Basic wage rates effective as of three years from the last date

of hire shall be $1.00 per hour less than the classification
rate.

Basic wage rates effective as of four years from the last date
of hire shall be $0.50 per hour less than the classification
rate.

Basic wage rates effective as of five years from the last date
of hire shall be equal to the classification rate.

5" Year of Agreement:

Basic wage rates effective as of the last date of hire shall be
$3.75 per hour less than the classification rate.

Basic wage rates effective as of one year from the last date of
hire shall be $2.75 per hour less than the classification rate.

Basic wage rates effective as of two years from the last date
of hire shall be $1.75 per hour less than the classification
rate.

Basic wage rates effective as of three years from the last date
of hire shall be $0.75 per hour less than the classification
rate.

Basic wage rates effective as of four years from the last date

of hire shall be $0.50 per hour less than the classification
rate.

Basic wage rates effective as of five years from the last date
of hire shall be equal to the classification rate.

NOTE — “Service” is calculated from the first date
of work from most recent hire.

Mechanic will not be subject to the wage rates of
new lhires.




16.02(c)

16.03

16.04

16.05
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Yardmen shall be paid an hourly premium of fifteen
cents ($0.15) whilst employed operating a front-end
loader.

When new types of equipment or new classifications of
employment for which rates of pay are not established
by this Agreement are put into operation, the rates
governing such operations shall be subject to
negotiations between the parties, and if such
negotiations do not result in agreement, the dispute will
be settled as if it were a grievance arising under the
provisions of this Agreement.

Pay shall be issued no later than Friday by the
Employer in accordance with its pay practice.

Employees reporting io work for the purposes of
educational or safety meetings shall be paid at their
basic non-overtime hourly rate of pap for their regular
classification. In such cases, the provisions of the
following articles will not apply:

) Article 9 - Hours of Work
) Article 10 - Daily Call-in
o Article 23 - Weekly Guarantee

ARTICLE 17 - EQUIPMENT

17.01

17.02

17.03

Employees shall report immediately to the Employer
any and all loss, damage or shortage of merchandise or
equipment together with a statement of the cause
thereof.

Employees shall report immediately to the Employer, in
complete detail, all accidents, including the names and
addresses of all witnesses to the accident.

No employee shall be permitted to allow anyone other
than the employees of the Employer who are on duty to



['7.04

17.05

17.006

17.07

/.08

17.09

cide on his truck.

It is to the mutual advantage of both the Employer and
the employee that employees should not operate
vehicles which are not in a safe operating condition and
not equipped with the safety appliances required by
law. The determination of, as well as the responsibility
for all decisions in regards to the conditions of the
cquipment  shall rest  with  the senior qualified
representalive of the Employer.

When the senior qualified representative of the
Employer determines that a truck is not to be used until
repaired, he shall place a tag on it in a conspicuous
place so stating and such tag shall not be removed
without his direction.

It is agreed that all trucks shall have adequate heaters,
windshield washers, windshield wipers, sun visors and
delrosters in working order.

The employer shall provide a form on which each
diiver shall report any and all defects in his equipment
as identified during daily vehicle inspections performed
by the driver. A copy of the report shall be retained by
the driver.

When employees are asked to clean their equipment
with any corrosive  or hazardous substance, the
mployer shall provide and the employee shall utilize
the  protective equipment necessary to properly
transport and handle the said substance.

Such protective equipment shall include, but not be
limited Lo: protective gloves, eye and face protection,
protective aprons, long-handled brushes.

Machines operating outside during the winter months
shall be equipped with adequate cab protection against
weather, and heaters where possible. When operating
front end  loaders which have no cab or other



17.10

17.11

ARTICLE
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protection, employees shall during inclement weather,
be supplied with a waterproof jacket and pants.

The Employer agrees to provide a heated lunch room,
toilet facilities, toilet paper, washing facilities, drinking
water, towels and hand cleaners at all locations, yards,
or operations of the Employer with the exception of
portable plants.

At portable plants adequate toilet and washing facilities
will be provided. Batching plants shall be ventilated
and heated.

18 - BULLETIN BOARD

18.01

ARTICLE

The Employer agrees to permit posting of any notices
of Union meetings or {unctions on a Bulletin Board
conspicuously placed and provided for that purpose.

19 - ADMISSION | O EMPLOYER PROPERTY

19.01

19.02

The Union agrees that except with the consent of the
Employer, no official of the Union and no person
authorized by the Union shall enter the Employer's
premises or engage in Union activities on or off the
Employer's premises during the working hours of any
employee, except as set out in this Agreement.

The Employer shall not refuse permission to any
representative of the Local Union upon request to enter
the Employei's premises in the administration of this
Agreement.  Such representatives shall not, however,
interfere with the progress of the work or operations.

ARTICLE 20 - EMPLOYEES' RESPONSIBILITY

20.01

It shall be the employee's responsibility to advise the
Fmployer of his address and telephone number and any
changes which may occur.
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20.02

An employee who is off work because of sickness,
accident, or leave of absence, shall report by 4:00 p.m.
of the day before returning to work his intention to be
at work the next day.

ARTICLE 21 - UNION CO-OPERATION

21.01

21.02

21.03

21.04

The Union agrees to uphold the rules and regulations of
the Employer in regard to punctual and steady
attendance, proper and sufticient notice in case of
necessary absence, conduct on the job, and all other
reasonable rules and regulations established by the
Employer and not conflicting with this Agreement.

The Union agrees to co-operate with the Employer in
maintaining and improving safe working conditions and
practices; in improving the cleanliness and good
housekeeping of the premises, machinery and
equipment and in upholding the laws in reference to
driving.

The Union recognizes the need for improved methods
and output in the interests of the employees and the
business and agrees to co-operate with the Employer in
the installation of such methods, and in the education of
its members in the necessity of such changes and
improvements.

The Union recognizes the need for conservation and the
elimination of waste, and agrees to co-operate with the
Employer in suggesting and practising methods in the
interest of conservation and waste elimination.

ARTICLE 22 - WELFARE

22.01

The Emplbyer agrees to pay premiums to a group
insurance carrier to provide the following benefits:
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A) Group Life Insurance

January 1, 2008 - $48,000
July 1, 2008 - $50,000

B) Accidental Death & Dismemberment Insurance

9

D)

January 1, 2008 - $48.000
July 1,2008 - $50,000

Weeldy Indemnity Insurance

equivalent to U.I.C. maximum, but not less than
three hundred and fifty dollars ($350.00) per week,
on a 1/1/8/26 basis, meaning payable from first
(1st) day of accident, first (1st) day of
hospitalization (includes non-elective day surgery),
eighth (8th) day of illness, for a period of twenty-
Six (26) weeks.

All premium reductions revert to Tmployer to
provide benefits.

Long Term Disability Insurance

upon the expiration of the Weekly Indemnity
Insurance and (U.I.C. Sickness Benelits, if
applicable,) to provide a benefit of one thousand
one hundred dollars ($1,100.00) per month.

Effective .July 1, 2008 increase to one thousand two
lundred dollars ($1,200.00) per month.

Effective April 1, 2009 increase to one thousand
three hundred dollars ($1,300.00) per month.

Effective April 1, 2010 increase to one thousand
four hundred dollars ($1,400.00) per month.

Effective April 1, 2011 increase to one thousand
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()

)

five hondred dollars ($1,500.00) per month.

= Liffective April 1,2012 increase to one thousand Six
hundred dollars ($1,600.00) per month.

1 his LTD benefit is non-integrated with CPP Disability
benefit, with a five (5) year cap, not to exceed age
sixty-live (65).  Workers Compensation Disability
benefits are directly offset.

Major Medical Plan
A major medical plan to provide SO% reimbursement of
costs tor:

- DPrescribed drugs, meaning drugs that can only be
purchased by prescription

- Other prescribed medical services and supplies as
outlined in Benefit Booklet

- Ambulance service

Imergency Out-of-Province hospital supplement

Vision Care Plan

- A vision care plan to provide prescribed eye glasses
to a maximum of one hundred and fifty dollars
($150.00) tn two years.

- Including one (1) eye exam every 24 months.

Dental Plan

- A dental plan (o provide 80% reimbursement of
cligible benefits equivalent to Blue Cross Plan #7
with Rider One and Rider Two, based on the
tollowing O.D.A. Schedule of Fees.

Effective July 1%, 2008 Schedule of Fees will be
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adjusted to current fee guide in province which
treatment is rendered.

- No maximum benefit payable shall be less than
three thousand dollars ($3,000.00) per calendar
year.

The maximum out-of-pocket expense for eligible
claims incurred under items (e) and (h) will not exceed
eight hundred dollars ($800.00) per employee per
calendar year.

The foregoing are subject to the terms of the plans in
each case, including the eligibility requirements as
established under the plans. To be eligible for any
increases in the amount of benefit of any plan,
employees must be actively at work on the date of the
change; otherwise, the increased benefit or coverage
becomes effective upon the employee's return to work.

PENSION PLAN

The Employer agrees to pay the amounts set out below
lor each eligible employee per month into a pension
plan, which plan shall be jointly and equally trusteed.

All employees, other than probationary employees, who
work two (3) days or more in a calendar month, shall be
covered for pension as outlined herein, subject to
changes asin sections a) b) c) d) e) hereof:

[ Effective Date Monthly Contribution
Previous $495.00
July 1, 2008 $502.50
April 1, 2009 $510.00
April 1,2010 $517.50
April 1, 2011 $525.00
April 1,2012 $535.00
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b)

d)

Effective July 1, 2008, all employees that complete six
(6) days ofservice in a calendar month shall receive the
pension amount contained in Article 22.02 above. For
those employees who have completed two (2) days, but
less than six (6) days, the Company shall contribute
three hundred and fifteen dollars ($315.00) per month
to the pension plan.

Effective April 1, 2009, all employees that complete Six
(6) days of service in a calendar month shall receive the
pension amount contained in Article 22.02 above. For
those employees who have completed two (2) days, but
less than six (6) days, the Company shall contribute
three hundred and fifteen dollars ($3 15.00) per month
to the pension plan.

Effective April 1, 2010, all employees that complete six
(6) days of service in a calendar month shall receive the
pension amount contained in Article 22.02 above. For
those employees who have completed two (2) days, but
less than six (6) days, the Company shall contribute
three hundred and fifteen dollars ($3 15.00) per month
to the pension plan.

Effective April 1, 2011, all employees that complete six
(6) days of service in a calendar month shall receive the
pension amount contained in Article 22.02 above. For
those employees who have completed two (2) days, but
less than six (6) days, the Company shall contribute
three hundred and fifteen dollars ($315.00) per month
to the pension plan.

Effective April 1,2012, all employees that complete six
(6) days of service in a calendar month shall receive the
pension amount contained in Article 22.02 above. For
those employees who have completed two (2) days, but
less than six (6) days, the Company shall contribute
three hundred and fifteen dollars ($3 15.00) per month
to the pension plan.
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QUALIFICATIONS

All employees, other than probationary employees,
shall be covered for medical benefit plan coverage as
outlined herein, provided they have wotked two (2)
days or more in a calendar month.

An employee recalled after one (1) month lay-off or
more, shall be covered for the calendar month in which
he is recalled provided he works seven (7) days or more
in the month. Otherwise, lie shall be covered from the
first of the month following his return to work.

For new employees, all welfare and pension coverage
to be in effect from the first day of the month following
completion of ninety (90) calendar clays of
employment.

An employee absent because of illness or accident shall
be covered for Welfare and Pensions for a six (6)
month period.

Employees on lay-off and those that have been on
disability for six (6) months shall have the option lo
pre-pay for a combined benefit package consisting of
Group Life Insurance, Major Medical, Dental, and
Vision care coverage for a maximum of3 months.

ARTICLE 23 - WEEKLY GUARANTEE

23.01

23.02

a)

b)

The provisions of Article 23 shall not apply to the
following plant locations : Fort Erie and Georgetown.

It is agreed as follows:

The Employer may, in conformity with the seniority
provisiotis govertiing layoff, reduce its working forcc
by laying off employees to whatever extent it deems
necessary.

The Employer agrees to guarantee earnings equivalent



c)

to thirty-five (35) times their basic hourly rate, for each
scheduled work week, to seventy-five percent (75%) of
the daily average of those employed in each
classilication during that week.

This seventy-five percent (75%) shall be made up on
the basis of seniority in each classification. The
remaining employees in each classification other than
those who have received a U.L.C. Record of
Fmployment Form from the Employer shall receive a
minimum gross payment for that week of three hundred
and twenty five dollars ($325.00).

Any cmployee who has received a U.LLC. Record of
Employment Form and is requested to work shall
reporl, unless he has a reasonable reason for not
reporting.

The appropriate U.L.C. deductions to be made and
remitted.

Those employees who are not expected to be working
in a given week shall be so informed by the last day of
the Lmployer's work week, in order that such
employees may immediately register for the maximum
benetits under the Unemployment Insurance Act, 1971,

Failure to notify the employee shall result in the
employee receiving the applicable minimum guarantee
of three hundred and twenty-five dollars ($325.00) as
sel out herein for the week (it is understood and agreed
that if the employee is not working on the last day of
the Employer's work week, a telephone call to the last
telephone number registered with the Employer by
noonr of the following work week, shall constituie
notice tinder this section).

Any employce who has been so informed and is
requested  to work shall report unless e has a
reasonable reason for not reporting.

The appropriate U.1.C. deductions to be made and
remitted.
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Notwithstanding the provisions of Article X, an
employee or employees who have worked insufficient
hours to earn the applicable minimum guarantee as set
out herein of three hundred and twenty-five dollars
($325.00) may be worked in lieu of an employee or
employees who have earned thirty-five (35) times their
basic hourly rate or more during that scheduled work
week.

In order to apply the provisions of 23.01 (d), the
Employer must have employees on lay off. The
appropriate U.L.C. deductions to be made and remitted.

Notwithstanding the provisions contained herein, the
parties to this Collective Agreement shall, providing it
is mutually agreed and reduced to writing, be free to
infroduce a system which varies the call-in and
guarantee provisions contained in this Agreement.

A two-thirds majority will be required to institute or
cancel changes made under this clause.

Should either of the parties wish to discontinue the new
system, two (2) weeks' notice to the other party shall
result in the reversion to the provisions contained
herein, or such other system as the parties may decide.

Senior employees will not receive less regular and
overtime hours of work than the junior employee in the
same classification in a four (4) week period
commencing with the pay period next following
January st in each year.

Failure to be available and/or work on any clay that lie
is required in the scheduled work week, or failtire to
complete the number of hours required of him, shall
deprive the employee concerned of the guarantees
expressed herein.

Employees called Inter than 10:00 a.m. and who are not



34

23.05

23.06

available for work that day shall not be disqualified
from any guarantees under this section.

Employees absenting themselves for any reason,
including disciplinary suspensions, shall result in
forfeiture of the guarantees expressed herein except that
absence as a result of illness shall reduce the weekly
guarantee by eight (8) hours per day. This will not
deprive the employee of the opportunity to work on any
following day of the work week.

Paid holidays may be used in the computation of the

weekly guarantee for the weekly pay period in which
the holiday falls.

Hours worked on Saturday and Sunday shall not be
used in the computation of the Weekly Guarantee.

ARTICLY 24 - REPORTING ALLOWANCE

24.01

An employee who reports for work and is not provided
with at least four (4) hours work, shall be paid the
appropriate rate for all hours actually worked and his
basic rate for any remaining hours short of a total of
four (4). If his regular work is not available, he may be
assigned to any duties that are available for these hours.
The provisions of this Article do not apply where the
employee has been notified not to come into work.

ARTICLE 25 - BEREAVEMENT PAY

25.01

The Employer will grant upon request, up to three (3)
working days leave of absence with pay in the event of
the death of an employee's father, mother, wife, child,
common-law wife or husband, brother, or sister,
father-in-law or mother-in-law, brother-in-law or
sister-in-law and grandparents. A "brother-in-law" or
"sister-in-law" shall mean a brother or sister of the
spouse of the employee, or the spouse of a brother or
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sister of the employee.

Such leaves of absence are not automatic and shall only
be granted for days when the employee would have
been scheduled to work and when the circumstances
require for the purpose of attending the funeral and/or
making funeral arrangements.

ARTICLE 26 - MEDICAL EXAMINATIONS

26.01

Any medical examination requested by the Fployer or
required by law shall be promptly complied with by all
employees provided, however, that the Employer shall
pay for all such examinations. The Employer reserves
the right to select its own medical examiner or
physician and the Union may, if in their opinion they
think an injustice has been done an employee, have said
employee re-examined at the Union's expense.

When a medical examination is required by the
Employer, the following conditions shall apply:

a) IF an employee with seniority takes a medical
examination during the normal woiking hours, he
shall be paid for the time involved and thus not
lose any pay as a result of his taking a medical
examination. One (1) working day's notice of the
medical examination shall be given.

by If the medical examination is taken after working
hours, the employee shall not be paid for the time
involved, but shall in such cases receive at least
one (1) week's notice prior to the appointment
with the doctor.

ARTICLE 27 - JURY DUTY

27.01

The Employer shall pay an employee who is required
forjury setvice or witness on behalf of the Employer,
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ARTICLE

lor each day of service, the difference between eight (8)
hours at the straight time rate and the payment he
receives for such service.

28 - SAFETY BOOTS (PPLE)

28 01

ARTICTLE

Safety Boots are required (PPE) Personal Protective
Equipment. The Employer will pay up to eighty dollars
($80 00) per employee per year towards the purchase of
Salety Boots with receipt. The Safety Boots must be
CSA approved, 8 inch boots with laces. The Employee
must ensure the boots are fully laced up. Upon
completion of their probationary period, probationary
cuployees may submit their receipt and be reimbursed
up to eighty dollars ($80.00).

29 - DURATION OF AGREEMENT

‘29.0

20.02

29.03

Unless changed by mutual consent, the term of this
Agreement shall continue in effect to the 3 1st day of
March 2013, and shall continue automatically thereafter
for annual periods of one (1) year each unless either
party notifies the other in writing within the period of
ninety (90) days immediately prior to the expiration
date that it desires loamend the Agreement.

Negotiations  shall begin within fifteen (15) days
folfowing notification for amendment as provided in
the preceding paragraph.

I, pursuant 10 such negotiations, an agreement is not
reached on the renewal or amendment of this
Agreemenl, or the making of a new agreement prior to
tlic current expiry date, this Agreement shall continue
in full force and effect until a new agreement is signed
between the parties, or until conciliation proceedings
prescribed under The Ontario Labour Relations Act
have been completed, whichever date should first
aeeur.



IN WITNESS WHEREOF each of the parties hereto has caused
this Agreement lo be signed by its duly authorized representatives
as of the date and year first above written.

FOR THE EMPLOYER: FOR THIE UNION:

S e
P Sur/A -
A, Ma

Rdavi
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APPENDIX "A"

Because of special conditions existing between the Company and
the Union, it is understood and agreed that the provisions of Article
13 shall be interpreted in accordance with the following lay-off
procedure:

a) In the case of truck drivers, and yardmen, whenever a
work stoppage occurs or becomes apparent, the above
classifications are to be grouped and lay-off shall be
applied on divisional basis.

The following are designated as divisions for this purpose:

i) Burlington and Milton are one division

i) Hamilton Dock plant is one division

iii) Hamilton Garage is one division

iv) St. Catharines and Welland are one division
V) Brantford is one division

vi) Guelph is one division

vii) Georgetown is one division

Agreement entered into this day of 20




LETTER OF UNDERSTANDING

Between:
Lafarge Canada lac.
Construction Materials Division Hamilton and Area Ready Mix
(the “Employer)

-and -

Teamsters Local Union 879
(the Union)

Milton and Burlington Yards

During the course of negotiations to renew the Collective Agieement the
parties had discussions concerning the separation of the Milton and
Burlington yards into different seniority divisions. The parties have sel
out their understanding as follows:

On a seasonal basis, and for the purposes of day-to-day operations at the
plants and for the administration of the Collective Agreement, the
Burlington and Milton operations will be treated as separate seniority
divisions. However, and upon seasonal lay-off or in the event of a
permanent plant closure at either of these plants, the seniority lists for both
plants will be treated as one division and combined for piitpose of lay-offs.

Immediately following the annual recall, the employees on each list will
make a selection as to their home plant for the season, however the
Employer reserves the right to ensure that such selection assures adequate
employee compliment at each plant.

Dated at Burlington, Ontario this 13", day of June. 2008

FOR THE EMPLOYER: FOR THE UNION:

- ﬁ}l/:
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LETTER OF UNDERSTANDING

Belween:
Lafarge Canada Inc.
Construction Materials Division Hamilton and Area Ready Mix
(the “Employer)

-and -

Teamsiers Local Union 879
(the Union)

Fuiiher to the signing of the Collective Agreement between the Employer
and the Union, the following will confirm certain understandings which
have been reached between the parties:

Notwithstanding the provisions contained in Article 23.01 an employee
who hiss received a Record of Employment Form and is called into work
will be paid for actnal hours worked. 1t he is ineligible to collect U.L.C.
benelits fur reason of exhaustion of his claim or not having worked
sufticient number of weeks to establish a claim he will receive the
applicable minimum guiarantee of three hundred and twenty-five dollars
($325.00) pur week. It is the employees responsibility to provide proof of
his incligibility to the Employer.

Dated at Burlington, Ontario this 13", day of June, 2008.

FORCTHE EMPTOYER: FOR THE UNION:
/
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LETTER OF UNDERSTANDING

Between:

Lafarge Canada Inc.
Construction Materials Division Ilamilton and Area Ready Mix

(the “Employer)
- and -

Teamsters Local Union 879
(the Union)

AGREEMENT RESPECTING BONUS PLAN
IMPLEMENTATION

Whereas the Employer and the Union are bound by a Collective
Agreement effective from April 1, 2008 to March 31, 2013, and any
renewals thereot;

And whereas, the above noted parties agree that the Employer has the right
to iniplement a bonus plan not forming part of the collective agreement
during the term of this agreement.

Dated at Burlington, Ontario this 13" day of June, 2008,

FOR THE EMPLOYER: FOR THE UNION:




LETTER OF UNDERSTANDING

Between:
Lafarge Canada Inc.
Construction Materials Division Hamilton and Area Ready Mix
(tlie “Employer)

-and -

Teamsters Local Union 879
(the Union)

AGREEMENT RESPECTING REOPENING OF OPERATIONS

Whereas during the course of negotiations to renew the Collective
Agreement the parties had discussion concerning the concept of industry
competitiveness in relation to the reopening of dormant operations as set
out in Article 2 — Coverage, namely those of Welland, St. Catharines’s and
Fort Erie. The parties have set out their understanding as follows:

In the event the Ernployer contemplates the reopening of either of those
operations, and there exists competitor operations in the geographic area
who are in contractual relations with Teamsters Local Union No. 879, and
where there exist terms and conditions of employment which are less than
as set out in Lafarge’s Master Collective Agreement, the Employer will
initiate discussions with the Union concerning appropriate terms and
conditions of employment.

Dated at Burlington, Ontario this 13, day of June, 2008.

FOR THE EMPLOYER: FOR THE UNION:

&2 oz o




LETTER OF UNDERSTANDING

Between:

Lafarge Canada Inc.
Construction Materials Division Hamilton and Area Ready Mix

(the “Employer)
~and-

Teamsters Local Union 879
(the Union)

AGREEMENT RESPECTING EXCESS HOURS OF WORK

Whereas the Employer and the Union are bound by a Collective
Agreement effective from April 1, 2008 to March 31, 2013, and any
renewals thereof;

And Whereas the Employer and the Union wish to clarify certain matters
and etisure compliance with the Employmerst Standards Act, 2000,
particularly as amended by Bill 63;

NOW THEREFORE, the parties, without prejudice, agree as follows:

1. The Union, as bargaining agent of the Employees covered
under the Collective Agreement, agrees that the Employces
may, if required by the Company, work in excess of the daily
and/or weekly limits set out in ss. 17(1) of the Employment
Standards Act 2000, up to thirteen (13) hours per day and/or
sixty (60) hours per week.

2. This Letter of Understanding is consistent with the Collective
Agreement, and,



3. The Company acknowledges that upon execution of this
|etter of Understanding it shall be compliant with sections
17 and 17.1 of the Employment Standards Act, 2000, as those
scetions lend effective March |, 2005.

Daled ot Burlington, Ontario this 13", day of June, 2008.

FORTHE EVMPLOYER: _ FOR THE UNION:
v J
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LETTER OF UNDERSTANDING

Between:

Lafarge Canada Inc.
Construction Materials Division Hamilfon and Area Ready Mix

(the “Employer)
-and -

Teamsters Local Union 879
(the Union)

AGREEMENT RESPECTING CLASS“A” TRUCK
MECHANICS

Whereas the Employer and the Union are bound by a Collective
Agreement effective from April 1, 2008 to March 31, 2013, and any
renewals thereof;

And Whereas the Employer and the Union wish to clarify certain matters
related Lo the payment of wages for Class “A” Truck Mechanics.

NOW THEREFORE, the parties, agree that Truck Mechanics Class “A”
only, in addition to the hourly increase will receive five cents ($0.05) in
each year of the agreement on their hourly rate for all hours worked
commencing April |, 2008.

th

Dated at Burlington, Ontario this 13™, clay of June 2008.

FORTHE EMPLOYER: FOR THE UNION:

Mober C4sZ N Loesn
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LETTER OF UNDERSTANDING

Between:

Lafarge Canada Inc.
Construction Materials Division Hamilton and Area Ready Mix
(the “Employer)

- and -

Teamsters Local Union 879
(the Union)

AGREEMENT RESPECTING CONVEYOR RATES

The Employer and the Union mutually agree that the rate of compensation
for the operation of a Truck Mounted Conveyor will be upon ratification
one dollar ($1.00) per M3.

Effective April 1, 2010 the rate will be changed to a flat rate of nine
dollars ($9.00) per load.

It is further agreed that should the situation arise where a customer
requests conveyor delivery and sufficient senior drivers are not called in to
get to the next conveyor operator, that a conveyor operator junior to the
next man on call may be called in ahead of such senior men as is required
to meet the customer demand, without payment to the senior men for such
hours or parts thereof that the junior conveyor operator may have preceded
them in advance call-in.

It is understood that this compensation is in recognition of the extra daily
maintenance and cleaning procedures necessary to the proper operation of
the truck mounted conveyor.



It is further understood that should the operator be found negligent in his
duties regarding the truck mounted conveyor, disciplinary action permitted
under Management Rights, in addition to a loss of compensation for the
period of violation, may be taken.

Dated at Burfington, Ontario this 13", day of June 2008.

FOR THE EMPLOYER: FOR THE UNION:




LETTER OF UNDERSTANDING
Betweel:
Lafarge Canada Inc,
Construction Materials Division Hamilton and Area Ready Mix
(the *Employer)

-and -

Teamsters Local Union 879
(the Union)

AGREEMENT RESPECTING WEEKLY GUARANTEE
REVIEW COMMITTEE

Whereas the Fployer and the Union are bound by a Coliective
Agreement effective from April 1, 2008 to March 31, 2013, and any
renewals (hereof;

And whereas, the Employer and the Union wish to clarify certain matters
related to Articte 23 - Weekly Guarantee;

Now, Theectore the Employer and the Union agree that within three (3)
months tollowing ratitication of the collective agreement they will form a
committee of a maximum of eight (8) people consisting of equal
representation from the union and representative companies to assess the
cwrrent administration, application, and interpretation of the Weekly
Guwuntee and 1o evaluate alternatives for the administrative and
application of the Guarantee where warranted.
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The committee  will examine the mutual objectives behind the
implementation of the Weekly Guarantee and explore alternative ways to
achieve those objectives. The committee will assess any issues
surrounding the current administration of the Weekly Guarantee and make
recommendations to their respective principles for changes. The parties
further agree that upon consensus of the commitiee and approval of the
principles the parties may implement changes to the collective agreement
on a trial basis or when applicable to amend the current collective
agreement through Letters of Understanding. This understanding will not
pre-empt any other initiative under the collective agreement where the
Weelly Guarantee has been waived under the provisions of the collective
agreement.

Dated at Burlington, Ontario this 13", day of June 2008.

FOR THE EMPLOYER: FOR THE UNION:
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LETTER OF UNDERSTANDING

Between:
Lafarge Canada Inc.
Canstruction Materials Division Hamilton and Area Ready Mix
(the “Employer)

-and-

Teamsters Local Union 879
(the Union)

AGREEMENT RESPECTING PENSION CONTRIBUTION ON
PAY STUBS

Whereas the Employer and the Union are bound by a Collective
Agreement effective from April 1, 2008 to March 31, 2013, and any
renewals thereof;

And whereas, the above noted parties agree that the Employer will

investigate the option/opportunity of having the employees’ pension plan
contribution amounts reflected on their pay stubs.

Dated at Burlington, Ontario this 13", day of June 2008.

FOR THE EMPLOYER: FOR THE UNION:

oy
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