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WITNESSETH THAT in consideration of the premises and the mutual covenants and agreements herein
contained, the Parties hereto have agreed as follows:

ARTICLE NO. 1 « INTENT AND PURPOSE

Itis the intent and purpose of the Parties heretothat this Agreement will promote and improve harmonious
labour relations and facilitate the peaceful adjustment of differences between the Company and the
employees covered by the terms of this Agreement, and set forth herein the Agreement covering the rates
of pay, hours of work, and working conditions to be observed.

ARTICLE NO. 2« SCOPE OF THIS AGREEMENT

a)

b)

d)

This Agreement shall apply to all employees as enumerated.

All employees working for the Company as enumerated in the following appendices hereunto
annexed and forming part of this Agreement.

APPENDIX ""A"- Hours of work, overtime, classifications and wage rates & employees of mobile
equipment in Oilfield Contract Hauling, and their helpers related thereto.

APPENDIX "B" - Covering hours of work and overtime classifications and rates of pay for Shop
Employees.

APPENDIX "C" - Such Plan to provide benefits equivalent to the Prairie Teamsters Health and
Welfare Plan.

APPENDIX “D” - Teamsters Industry Advancement Fund

Inthe eventthe Company engages in work covered by Construction, Road Building, and Pipeline
Agreements, it B understood and agreed that the Company, when doing work covered by those
Agreements, shall become signatory to those Agreements, along with signatory Teamster Unions.

In the eventthatthe Company enters intocontractwork in a remotearea, it b understoodand agreed
that the Company shall enter into an agreement with the signatory Teamsters Unions.

Inthe event an entire business or any partthereof is sold, leased, transferred or taken over by sale,
transfer, lease assignment, receivership or bankruptcy proceedings, such business or any part
thereof shall continue to be subject to the terms and conditions of this Agreement for the life thereof.

If the Company is requiredto hire outside trucks, it will endeavour to utilize those Parties that are
signatoryto this Agreement, providedthat mutuallysatisfactoryarrangements can be made between
the Parties.

ARTICLE NO.3 - UNION SECURITY

a)

b)

The Company will provide bulletin boards at its terminals, on which the Union may post necessary
notices to its members.

The Union shall appoint or elect Shop Stewards, and shall notify the Company in writing of such
appointment or election. The Company shall recognize Shop Stewards, and shall not discriminate
against them for lawful Union activity.



c)

e)

f)

g)

Authorized agents of the Union shall have access to the Company's establishment during working
hoursfor the purpose of adjusting disputes, investigatingworking conditions, and ascertainingthat
the Agreement is being adheredto, provided however that there is no interruptionof the Company's
working schedule.

The Union recognizesthe right of the Companyto hire whoever he chooses, subjectto the seniority
provisions containedherein. The Company shall however givethe Unionthe equal opportunityto refer
suitable applicantsfor employment. The Companyshall however give preferenceto Union members
when additional employees are required.

All persons referredto above will be requiredto sign authorizationfor check-off and Initiation Fees,
Union Dues, fines and assessments, which may be levied by the Union in accordance with the
Constitution and/or Bylaws. Such Check-off shall be irrevocableduring the term of this Agreement.

The Companyagreesthat allemployees, owner-operators, and employees of owner-operators, shall
be members of the Union as a condition of employment, and all new employees, cwner-operators,
and employees of owner-operators must become members of the Union prior to commencing
employmentwith the Company. The Unionwill supply the Companywith applicationforms for Union
membership, and dues deduction authorizationforms, which shall be signed by all new employees,
owner-operators, and employees of owner-operators on the day on which he is hired. All completed
copies of applicationfor Union membershipforms shall be returnedto the Union, and shall serve as
notification of the commencement of employment.

The Company shalldeduct and pay over to the Secretary-Treasurer of the Union, any Initiation Fees,
Dues, fines or assessments leviedin accordancewith the Union's Bylaws, owing by said employees
hereunderto the said Union. Monies deducted duringthe monthshall be forwarded by the Company
to the Secretary-Treasurer of the Union not later than the twenty-fifth (25th) day of the same month,
and shall be accompanied by a written statement of the names of the employees for whom the
deductionswere made, and the amount of each deduction. Failure of the Company to remit to the
Unionthe monies deductedfrom employeeswithintwo (2) weeks afterdeductionare made shall give
the Union the rightto take such action as It deems necessary,

ARTICLE NO. 4 - PAYMENT OF WAGES

a)

L

c)

The Company shall pay wages to every employee covered by this Agreement at the rates set forth
inthe Appendices hereuntoannexed in respect of the various classificationstherein contained. The
Appendices containingtheclassificationsof the Union({s) signatory to this Agreementshallbe deemed
to be contained in, and form a part of this Agreement.

The Company shall at least twice monthly, or every second (2nd) Friday whichever is applicableand
presently in effect, pay to each employee covered by this Agreement, all wages earned by the
employeeto a day not more than five (5) working days prior to the date of payment, provided that if
a General Holiday falls on the regular payday, payment will be made the preceding day.

Payment will be by direct deposit. The Company shall provide each employee covered by this
Agreementwith a separate and detachable written or printeditemizedstatementin respectof allwage
payment madeto such employee. Such statement shall setforththe dated pay period, the total hours
worked or paid for, the total miles driven, the total overtime hours worked, either time and one-half

(1%2) or double (2) time., the rate of wages applicable and all deductions made from the gross amount
of wages.



d) Employees of owner-operators shall be paid equivalentwages and conditions as provided in this
Collective Agreement. If there should be any deficiencyto the employee, it shall be his responsibility
to advise the Companywithin thirty (30) days of the pay period inwhich the deficiencytook place. The
Company shall then take action to rectify the situationand pay suchbalance as may be properlydue
to owing such employee for said pay period.

e) If an error occurs in the payroll computation of an employee's paycheque, and the amount is equal
to one days' pay or more, he shall be entitled on requestto receive same as soon as practicable but
not later than the week following the payday on which the error was reported. If an employee
improperly completes histime card or pay claim, or does notturn them inimmediately on completion
of his trip or tour, any pay so affectedwill be included with the next regular pay period.

f) The Company shall make contributions for Health and Welfare in such amounts and under such
conditions as are set forth in the appendices hereunto annexed.

ARTICLE NO. 8 - MANAGEMENT RIGHTS

a) The Unionrecognizesthe right of the Companyto manage and direct the Company’s businessin all
respects, In accordance with it's commitments, and to alter from time to time rules and regulations
to be observed by employees, which rules and regulations shall not be inconsistent with this
Agreement.

b) The Company shall always have the right to hire, and to discipline, promote, demote or discharge
employees for proper and just cause.

ARTICLE NO. 6 - GRIEVANCE PROCEDURE

All questions, disputes and controversiesarising under this Agreement or any supplement thereto, shall be
adjusted and settled within the terms and conditions as set forth in this Agreement, inthe manner provided

by this Article, unless otherwise expresslyprovidedinthis Agreement. The procedurefor such adjustmentand
settlement shall be as follows:

STEP 1 - Any grievance of an employee shall first be taken up between such employee and hisimmediate
supervisor.

Time limit to institute a grievance:

a) termination or layoff - five (B)days
b) all others - fifteen (15) days

STEP 2 - Failing settlement under Step 1, the employee must present his grievance in writing to the Local
Union, and such grievance shall be taken up betweenthe representatived the Local, and the immediate
supervisor.

STEP 3 - Failing settlement under Step 2, such grievance and any questions, dispute or controversy that is
not of the kindthat is subjectto Steps 1 and2, the grieving party shall reduce his grievanceto writing, and it
will be referred to and taken up between a representative of the Union and the Company representative
authorized by the Company.

STEP 4 - Failing settlement under Step 3, the matter will be taken up in presentationto a Board consisting
of two (2) Union members selected by the Union, and two (2) members appointed by the Company.



STEPS - Failing settlementunder Step4, the matter will be referredto an agreed upon neutral Arbitrator, who
will meet with the Board to hear both sides of the case. The Arbitrator's decision will be final and binding.

Failingto agree upon a neutral Arbitrator, the Department of Labour will be requestedto appoint a neutral
Arbitrator whose decisionwill be final and binding.

The cost of the Arbitrator will be borne by the Union and by the Company.

The time limits stated in this Article may be extended by mutual consent of the Company and the Union.

ARTICLE NO.7 - RATES OF PAY & JOB CLASSIFICATIONS

a)

b)

Special rates of pay for any new operations, areas, or job classifications, shall be subject to
negotiation, provided that the Company shall paythe area rate untilthe new rate of job classification
is agreed upon. The Company agrees to advise the Union office of any such rate withinten (10) days
of it's establishment, and if no written Union representationis made within thirty (30) days of such
notification, the rate will be deemed agreed upon. If no agreement is reached within sixty (60) days
of receipt of such written representation, the Union may process a grievance under the Grievance
Procedure commencingwith Step 3.

Itis understood and agreed that such new rate shall be retroactiveto the date the new operation,
area, or job classification was instituted.

ARTICLE NO.8 - SENIORITY

a)

b}

c)

d)

Seniorityshall be based on the length of continuous service of an employee, and shall be by terminal.

The principle of seniority, in eachterminal, shall be maintainedinthe reductionand restorationof the
working force, providing the senior men are capable of performing the remainingjob.

Seniority shall be lostfor one or more of the following reasons:

1. voluntary resignation

2 discharge for cause

3. layoff for more than one (1) year

4 failure to returntowork after layoff within seven (7) days where the Company has notifiedthe

employee by registered mail at his last known address, to returnto work.

5. voluntary Leave of Absence, excluding Compassionate Leave, extending beyond six (6)
months.

Providedthe employee is capable and is given the opportunity to demonstrate his capability, seniority
shall prevail in the appointments to new jobs or vacancies and except by mutual agreement of the
Parties hereto, for the purposeof shift preferential on establishedshifts. Startingtime preferencewill
be given to senior employees on established shifts, and operators of mobile equipment will be given
preference. Exceptwhere a job or shift has been discontinued, there shall be nojob or shift bumping

privileges. Senior employees shall be given presencetofill vacancies on differential rated equipment,
If qualified.



ARTICLE NO. 9 - SAFETY AND HEALTH

a)

b)

d)

The Unionrecognizesthe rightof the Companyto require a medical examination at any reasonable
time, providingthat the Companyshall paythe costof suchexamination. Driversthat havecompleted
one (1)or more years of employment with the Company, and who are requiredto take government
physicalor medicalexaminations for the purpose of their VVehicle Operator's License, will uponreceipt
of their doctor's report make it available to the Company for copying. The Company will then
reimbursethe driver full cost of such physicalexamination upon presentationof a receiptshowingthe
driver has paid for such examination.

It is tothe mutualadvantage of boththe Companyandthe employeethat employees shall not operate
vehicles which are not in safe operating condition. It shall not be a cause for discipline if a driver
refuses to operate any vehicle that he believes is not safe. It shall be the duty of the employee to
report promptly in writing to the Company on all defects in equipment. The previous trip's cry sheet
will be made available upon requestto the employee dispatched on any specific unit.

The Company agrees to supply, at no cost to the employee, fire retardant coveralls, where required
on specified sites. The Company agrees to supply coveralls on an exchange basisto all employees
on a worn/damaged basis.

Regularemployeeswill receive a safety clothing allowance of one hundredand fifty dollars ($150.00)
per year, on remittance of a receiptfor such clothing, which meets CSA approval, and will be worn
at work..

ARTICLE NO. 10 - GENERAL HOLIDAYS

a)

b)

c)

d)

Every employee shall be granted Holiday pay of eight (8) hours at work time rate, on each of the
following General Holidays falling within any period of his employment.

N.B. All employees are entitled to have any of these ten (10) paid Holidays, providedthey have
completedthirty (30) calendar days of employment.

New Year's Day Labour Day

Family Day Thanksgiving Day
Good Friday Remembrance Day
Canada Day Christmas Day
Victoria Day Boxing Day

Civic Day

When an employee is requiredto work on a General Holiday, he will be notified not later than 3:00
p.m. the day previousto the Holiday.

Ifthe Federalor Provincialgovernments declare an additional Statutory Holiday, the Companyagrees
to pay according to Article No. 10, Section a).



ARTICLE NO. 11 - ANNUAL VACATION WITH PAY

Every employee is entitled to .andshall be granted a vacation with pay as follows:

a)

b)

0

d)

9)

h)

Two (2) weeks vacation with pay after the completion of each year of continuous service with the
Company.

Paymentfor such vacation shall be in an amount equal to four percent (4%) of the gross wages of
the employee during the year in which he qualified for such vacation.

Employees who have completed three (3)years of continuous service with the Company, shall
receiveinthe nextsucceedingyear of employmentand eachyear thereafter]three (Syeeks vacation
with pay in an amount equalto six percent (8)) of the gross wages of that employee during the year
inwhich he qualified for such vacation.

Employeeswho have completed six (6) years of continuous service with the Company shall receive
inthe nextsucceedingyear of employmentandeachyear thereafter, four (4) weeks vacation with pay
in an amount equal to eight percent (8%) of the gross wages of that employee during the year in
which he qualified for such vacation.

Employees who have completed eleven (11) years of continuous service with the Company shall
receive inthe nextsucceeding year of employment]and eachyear thereafter, five (5)weeks vacation
with payin an amount equalto ten percent(10%) of the gross wages of that employee during the year
inwhich he qualifiedfor such vacation.

Employees who have completed fifteen (15) years of continuous service with the Company shall
receive inthe next succeeding year of employment, and each year thereafter, six (6) weeks vacation
with pay in an amount equal to twelve percent (12%) of the gross wages of that employee during the
year in which he qualified for such vacation,

Vacation scheduleswill be prepared by the Company asfar in advance as practicable. All employee
requestsshallbe recognizedif operatingconditions allow, and vacations shallbe granted onthe basis
of seniority.

An employee laid off, or leavingthe Company, before completionof a full year of service, shall be
entitledto apro-rated vacation with pay computedon the same percentageof his grosswages during
the portion of the year worked.

Vacation pay paid once per year, after the last period in December for the current year earnings.
Payment shall be on a separate cheque.

ARTICLE NO. 12 - GENERAL WORKING CONDITIONS

a)

b)

Employees injured on the job will be paid for the full day.

When death occurs to a member of an employee's immediate family, the employee will be granted
upon request, an appropriate Leave of Absence, and if he attends the funeral he shall be
compensated at his regular straight time hourly rate for hours lost from his regular schedule on any
of the days prior to the funeral, the day of the funeral, and the day after the funeral, for a maximum
of three (3) days. Members of the employee’s family are defined as the employee's spouse, mother,
father, sons, daughters, sisters, brothers, mother-in-law, father-in-law, grandfather, grandmother,
brother-in-law, and sister-in-law. Stepfather or step-mother will be recognizedprovided such step-
father or stepmother hadthat status of the employee's father or mother.



d)

e)

f)
g)

h)

A day as referred to in this Agreement is from the hour an employee commences work, and
terminates twenty-four (24) hours later.

When a member starts hiswork shiftat the regular rate, he shall not be paid less thanthe regular rate
for the complete day, excluding the area rate changes.

Provided regular Shop employees do not lose wages, drivers can be used inthe Shop during slack
seasons, and paidthe rate they qualify in.

Wherever possible overtime shall be distributed evenly considering seniority.

Applications for Leave of Absence without pay, when in writing, may be granted at the discretion of
the Company.

If an employee usesa Leave of Absence for purposes of taking employment elsewhere, then he shall
be consideredto have terminated his employmentwith the Company.

ARTICLE NO. 13 - NO STRIKE, NO LOCK-OUT

a)

b)

During the life of this Agreement, there shall be no lock-out bythe Company, or any strike, sit-down,
slow-down, work stoppage or suspension d work either complete Or partial for any reason by the
Union.

Itshallnot be a violation of the Agreement or cause for discipline of any employee inthe performance
of hisduties to refuse to cross a picket line recognized by the Union.

ARTICLE NO, 14 « VALIDITY OF ARTICLES

a)

b)

If any Articles or Sections of this contract, or of any supplement hereto, should be held invalid by
operationof law, or by anytribunal of competentjurisdiction, or if compliance with or enforcement of
any Article or Section should be restrained by such tribunal, pending a final determination as to its
validity, the remainder of this contract, and of any supplement thereto, or the application of such
Article or Sectionto persons or circumstances other than those as to which it has been held invalid,
or as to which compliance with or enforcementof has been restrained, shall not be affected thereby.

This Agreement shall not take from the employee any privilegesthey enjoyed at the signing of this
contract, except as were specifically dealt with in negotiatingthis Agreement.

ARTICLE NO. 15 - TERMINATIONAND AMENDMENTS

a)

b)

This Agreement shall be in full force and effect as of the first (1st) day of July 2008 and continue i
full force and effect through the thirtieth (30th) day of June 2011, and from year to year thereafter
except as hereinafter provided.

Either Party may terminate this Agreement on any anniversary date by notice in writing to the other
Party, not less than ninety (90) days prior to such anniversary date.



c) Either Party wishing to amend this Agreement shall give notice in writing of such desire to the other
Party, not less than ninety (90) days prior to such anniversary date of this Agreement.

SIGNED THIS é DAY OF f% , 2007

ON BEHALF OF THE COMPANY ON BEHALF OF THE UNION
Victor Transport Edmonton Limited General Teamsters Local Union No. 362
Ly o/ DY
. Diﬁxe Victor Tony Ws’ Business Agent (» ¢



APPENDIX" A

HOURS OF WORK, OVERTIME, CLASSIFICATIONS AND WAGE RATES, FOR HOURLY RATED
EMPLOYEESOF MOBILE EQUIPMENT IN OILFIELD AND CONTRACT HAULING, AND THEIR HELPERS
RELATED THERETO - OTHER THAN THOSE EMPLOYEES REFERRED TO IN APPENDICES "B" AND
IICII

a) Regular Hours of Work and Overtime Conditions

Daily maximum- eight (8) hours
Weekly maximum - forty (40) hours

All hours in excess of the maximums herein shall be paid for at the rate of one and one-half (1%z)
times.

b) All hours worked on a General Holiday shall be paid for at the rate of time and one-half (11%), plus
eight (8) hours for the General Holiday, which shall be paid for in any event.

c) Reporting Guarantee - When an employee is called, and reports for duty on his regular scheduled
work day, heshall be guaranteed a minimum of four (4) hourswork and/or pay. If he works in excess
of four (4) hours, he shall be guaranteed eight (8) hours work or pay.

d) Calt-out and Call-back - Any employeewho is called outto work on a regularwork day, shall be paid
not less than eight (8)hours wages. Any employee who is called outto work on an overtime day, shall
be guaranteed four (4) hours pay, and if he works in excess of four (4) hours, he shall be guaranteed
six (6) hours pay.

Any employee reportingfor duty ona call-back basis shallbe guaranteeda minimum of four (4) hours
pay at the overtime rate, but after completion of duty he was called for, he may book off with a
minimum of two (2) hours pay.

) Subsistence Allowance - Each employee who is requiredto remain away from his home terminal
for more than sixteen (16) hours in any twenty-four (24) hour period, shall receive a subsistence
allowance as listed below, for each twenty-four (24) hour period or portionthereof. In addition, the
Company will pay for the reasonable cost of a hotel room upon presentation of a receipt.

July 1, 2008 $42.00
OR:

Where camp facilities are available, the employee shall receive board and lodging at no cost to the
employee.

Mileage Rates (cents per mile)

July1,2008  Sleeper Team 43¢
Single Man 41¢

NOTE: - When operating units with morethanfive (5) axles, the mileage ratewill be increasedby one
cent (1¢) per axle for each additional axle over and above the fifth (5th) axle.

Highway miles (i.e.} "Branch to Branch”) such as Stock Transfers or bid work, may be paid at the
mileage rate. All mileage paid highwaytrips shall be offered on a seniority basiswith the principle of
forcing the junior person.



9)

h)

YARD PERSONNEL - Stand-by-pay -for weekends and longweekends, employees will be paidfour
(4) hours per day at the regular rate of pay, unless called infor work.

e.g. stand-by-pay is four (4) hours paid at the straight time rate when prior arrangements are made
with aworker for an on call in basis and the worker is not called in to work.

ALL WORKERS ARE REQUIRED TO PUNCH IN AND OUT AT ALL TIMES. WITH ANY
DISCREPANCYINPAY THE COMPANYWILL ALWAYS REFER TO TIME PUNCHED INAND OUT.

CALL-IN - Any stand-by employee reportingfor duty on a call-inbasisshall be guaranteeda minimum
of four (4) hours pay. If completion of duty is before a two (2) hour period, the employee may book
off with a minimum of two (2) hours pay at the call-in rate and will receive two (2) hours pay at the
stand-by rate.

e.g. When an employee is called in, the employee will receive four (4) hours pay when the employee
stays the full four (4) hours. If work is completedin one and a half (1 %) hours and the employer
agreesthe employee can leave and be paidtwo (2) hours atthe call inrate. If the employee that was
calledinwas on stand by he will receive two (2) hours at call in and two (2) hours stand by.

e.g. When an employeeis called in on a Sunday morning at 8:00 AM, loads a truck inforty five (45)
minutesand the employer agreesthe employee canleave. Employee is entitledto two (2) hourscall
in. If at 10:30 AM the employee is calledin, the worker is still working under the first call in until 12:00
PM. Ifthe worker has completed histask priorto 12:00 PM the worker will receive four (4) hours pay.
Ifthe worker works after 12:00 PM the worker will be paidfor all hours until he clocks out.

Newly Hired Employees- Itis understoodand agreedthat a ninety (90) day probationaryperiod will
apply to any new employee hired. Probationaryratesof paywlll bethree dollars ($3.00)per hour less
thanprevalling rate. Upon completion of probationary period the employee shall receivefull rates of
pay contained in the Collective Agreement.

Wage Classifications

Classification July /08 | July 1/09 | July 1/10
Picker Trucks over 40 tons 37.19 38.68 40.23
Picker Trucks over 20 tons 33.28 34.61 35.99
Picker Trucks under 20 tons 30.86 32.09 33.37
Winch Trucks 28.84 20.99 31.19
Lowboy 26.74 27.81 28.92
Highboy 27.04 28.12 29.24
Bed Truck 31.20 3245 33.75
Single Axle Truck 24.96 25.96 27.00
Yard Operators- Crane & Fork Lift 27.83 28.94 30.10
Swamper/Road Yard 20.91 21.75 22.62
Partsman 24.00 24.9é 25.96
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Classification July 1/08 | July 1/09 | July 1/10
Apprentice 1% year 15.60 16.22 16.87
Apprentice 2" year 18.00 18.72 19.47
Apprentice 3" year 20.40 21.22 22.07
Parts Runner 16.64 17.31 18.00

Lead Hand- will be paidtwo dollars ($2.00) per hour morethanthe Yard Operators Crane & Forklift

rate.

Tralnee Operator - The Trainee Operator shall be paid one dollar and twenty-five cents ($1.25) per
hour above the Swamper rate for the probationary period up to a maximum df ninety (90) days, at

which time the rate will be increasedto the full Operator’s rate.

NOTE: - Drivers shall be paid an additional amount when pulling multi-wheel trailing equipment, as

follows:

24 - 48 wheels

More than 48 wheels

11




APPENDIX "B"

COVERING HOURS OF WORK AND OVERTIME CLASSIFICATIONS, AND RATES OF PAY FOR SHOP
EMPLOYEES

a)

Hours of Work

The work week shall consist of five (5), eight (8) hour days, commencing 8:00 a.m. Monday and
ending 4:30 p.m. Friday.

Should additional shifts be required, seven and one-half (7%) hourswork shall constitutethe second
shift, for which eight (8) hours wages shall be paid. Seven (7) hours work shall constitute the third
shift, for which eight (8) hours wages shall be paid. Shift differential shall be paid on straight time
shifts at regular rates, and on overtime shifts at applicable overtime rates.

Second and third shifts shall not commence more than one-half (¥2) hour earlier than the end of the
previous shift.

Shouldthe Companywishto have a three (3) shift operation, the work week may start at 12:01 a.m.
Monday. Any subsequent changes inthe work week shall be by mutual agreement.

Overtime- All hoursworked outside regular hours as outlinedin a) above shall be paidfor as follows:

1. Mondayto Friday - firsttwo (2) hoursof overtime -time and one-half (1%%), thereafter double
(2) time.
2. Saturday, Sunday, and General Holidays - double (2) time for all hours worked.

Call-out and Cail-back - Any employeewnho is called out to work on aregularworkday, shallbe paid
not lessthan eight (8) hours wages. Any employeewho is called out to work on an overtime day, shall
be guaranteedfour (4) hours pay, and if he works in excess of four (4) hours, he shallbeguaranteed
six (6) hours pay.

Any employee reportingfor duty on acall-back basis shallbe guaranteeda minimum of four (4) hours
pay at the overtime rate, but after completion of duty he was called for, he may book off with a
minimum of two (2) hours pay.
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d) Classificationsand Wage Rates

Classification July 1/08 | July 1/09 | July 1710
Working Shop Foreman 36.28 37.73 39.24
(Heavy Duty Mechanic)

Heavy Duty Mechanics & Welders 34.20 35.57 36.99
Automotive Mechanics 31.04 32,28 33.87
Apprentice Mechanics

- Start Year 20.52 21.34 22,19
- First Year 23.94 24,90 25.90
- Second Year 27.35 28.44 29.58
- Third Year 30.77 32.00 33.28
Trailer Mechanic 30.16 31.37 3262
Apprentice 1% year 18.10 18.82 19.57
Apprentice 2™ year 21.11 21.95 22.83

NOTE* Journeyman Mechanicwith a welding ticket wilt be paid one dollar ($1.00) per hour

more than the Heavy Duty Mechanic rate.
e) Tool Allowance - A yearly tool allowance for replacementand acquisition of upgraded tools of five

hundred dollars ($500.00) per year payable upon receipt of above noted costs, applicable after
employee has completeda ninety (90) day probationary period.
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APPENDIX "C"

HEALTHAND WELFARE

1.

The Company shall maintainthe Prairie Teamsters Health and Welfare Plan (Group Insurance Plan)
for all employees within said plans jurisdiction.

Employeeswho fall within Teamsters Local 213 jurisdiction shall be covered under the Teamsters
Local213 Health and Welfare Plan

Any member of the Unionwho is employed by the Company after the effective date of the Healthand

Welfare Plan, shall join the Plan on the first day of the month immediately following that month in
which he became an employee.

All new hires shall qualifyfor Healthand Welfare benefits as described in the appropriate schedules
containedinthe benefits plan document of the appropriate Local Union.

The cost of the Planshall be borne by the Company.

Effective January 1, 2003 the Company will cover the total cost of Alberta Wealth Care.
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APPENDIX “D"
TEAMSTERS UNION/INDUSTRY ADVANCEMENT FUND

The Company agrees to contribute to the Teamsters/Union Industry Advancement Fundfor Locals 213 and
362, effective July 1, 1999.

The Teamsters Union/Industry Advancement Fund shall be for the enhancement of all persons dependent
upon any industry represented by the Teamsters.

The Company shall make contributions of five cents (8¢) per hour for every hourfor which wages are payable

hereunder, for each hourly rated employee of Victor Transport Edmonton Limitedcovered by this Collective
Agreement.

Payment of said funds shall be madeto the appropriate Teamsters Local Union/Industry Advancement Fund
by the fifteenth (15") day of the monthfollowing that to which they refer.

This paymentwill be independentand separate from any other payment made to the appropriate LocalUnion.
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APPENDIX “E”

PENSION PLAN

A.

EffectiveJanuaty 1. 2008, the Companywill contribute two dollars and twenty cents ($2.40) per hour
for each hour for which wages are payable, to the Prairie Teamsters Pension Plan.

Effective January 1, 2009, the Company will contribute two dollars and thirty cents ($2.40) per hour
for each hour for which wages are payable, to the Prairie Teamsters Pension Plan.

Effective January 1. 2010, the Company will contribute two dollars and forty cents ($2.40) per hour
for each hour for which wages are payable, to the Prairie Teamsters Pension Plan.

Contributionsand remittances referredto above, shall be remitted monthly by the fifteenth (15th) day
of the monthfollowing that month to which they refer, together with aform suppliedto the Company
by the Union, which shall provide full instructions.

Timely paymentof contributionsto the Trust Funds providedfor inthis Agreement is essentialfor the

protection of the beneficiaries. Delinquency and continuedfailure to remit contributionsto the Trust
Fund shall be dealt with as follows;

i The Unionwill advise the Company, inwriting, of any delinquency.

i, If the Company has failed to respondwithin forty-eight (48) hours of receipt of notification,
exclusive of Saturday, Sundaysand Holidays,the Union may then requesta meetingwith the
Company to provide for payment of funds.

. In the case of failure of the Company to contribute into the funds on the due date, the

Trustees intheir joint names may take legal action against the Company for recovery of the
amount due.
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