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AND
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of the one part;

AND

THE NEWFOUNDLAND AND LABRADOR ASSOCIATION OF PUBLIC AND

/3268 Ol



INDEX

ARTICLE PAGE

NUMBER TITLE NUMBER

1 Definitions& Interpretations }

2 Purpose of Agreement 3
3 Recognition & Check CFF 3
4 Management Rights 5
5 EmployeeRights S
6 Union & Management Committee 6
7 Leave for Union Business 6
8 Grievance Procecure 8
9 Arbitration 10
10 Probation Discharge, Suspension & Discipline 12
11 Strikes & Lockouts 14
12 Statutory Holidays 14
13 Vacation 16
14 Sick Leave 20
15 Matemity/Adoption/Parental Leave 22
16 Bereavement Leave 23
17 Special Paid Leave 24
18 Special Leave Without Pay 25
19 Hours of Work 26
20 Overtime 27
21 State of Emergency Due to Weather Conditions 29
22 Standby & Call-Back 29
23 Part-Time Employees 30
24 Seniority 3
25 Promotion& Staff Changes 36
26 Staff Health Service 40
27 General Benefits 40
28 Workers' Compensation 42
29 Portability 43
30 Escort Duty 4
3 Severance Pay 46
32 Complete Agreement 46
33 Contracting Out a7
14 Malpractice Insurance 47
15 Use of Automobile 47
36 Labrador Benefits 49
37 Educational Opportunities 49
18 Duration of Agreement 49
19 Staff Development 50
40 Shift work S50
41 Efffect of Legislation s
42 Persorel Loss 51
43 Relocation Expenses 51



ARTICLE PAGE

B TITLE NUMBER
Schedule A " Salaries & Classifications 53
Schedule B Employers Party to this Agreement 73
Schedule C Summary of Group Insurance 74
Schedule D Vacation Leave 82
Schedule E Classification Review & Appeal Process 83
Schedule F Labrador Benefits Agreement 89
Schedule G Deferred Salary Leave Plan 98
Schedule H Number of \Wagks of Pay In Lieu of Notice 108
Schedulei Geographic Areas 109
Schedule] + Job Sharing 111
Letters of Intent 13
Memorandum of Understanding- Agreement on Pensions 119
Memorandum of Understanding - Classification Plan 120
Memorandum of Understanding- Halith Insurance 121



1.0
(a)

(b)
(c)

(d)
()

th

(g)
(h)

0]

@

®
0]

(m)
(n)
(0}

®)

Article | - Definition8 and Interpretaiions

For the purpse of this Agreement:

“Unlon" means Newfoundland and Labrador Association of Public and Private
Employees

""Bargsining Unit"" means the bargaining unit recognizad in accordance with Article 3,
“Classifieation" means the identification of a position by reference to a class title and

pay range number,

“Day" meansa working day unless otherwise stipulated in this agresment,

“Day of Rest” means a calendar day on which an employee is not ordinarily required to
perform the duties of his/her position other than:

(i) adesignated holiday,

(i) a calendar day on which the employee is on leave of absence, or

(iii)a day on which the part-time employee is not scheduled to work as part of his/her
normal schedule including (i) and (ii) above.

“Demotion”,means an action which caw s the movement of an employee from his/her
existing classificationto a classification carrying a lower pay range number.
""Director/Manager" refers to the head of a distinct program area or department.
"Employee or employees“ means any person employed in a position which falls within
the bargainingunit.

"Employer' means Treasury Board or a Health and Community Services/Integrated
Board listed in Schedule “B" represented herein by the Newfoundland and Labrador
Helth B o d s Association.

"'Experience’" means ysars worked in ag's profession with:

(i) ahospital,

(ii) other health ¢ars institution and/or,

(ithany other organization that is recognized by the Employer which such recognition
shall not be unreasonably withheld. Employees shall make every reasonable effort
to provide written verification of their experience, including the length and trpe
of experience from their previous Employer,

"Holiday" means the twenty-four (24) hour p¢ried commencing at 00Q1 horn of a
calendar day designated as a holiday in this agreement,

"Layoff' means the cessation of employment of an employee because of lack of work or
because of the abolition of a post, but retaining all reeal! rights in sceordance with article
24,02, Permanent employees who have a reduction of their hours of work shall have
accessto the layoff provision of clause 24.02.

“Lenve of Absence” means absence from duty with the permission of the Employer.
"Mounth'" isa calendar month, eg. January, February, etc,

“Month Of service means a calendar month in which an employse is in receipt of full
salary OF wages in respect Of the prescribed number of working horn in each working
day in the month and includes a calendar month in which & employee is absent on
special leave without pay not in excess of twenty (20) working days.

*Notfee" Means notice in writing which is hand delivered or delivered by rzgistered mail.
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""Part-time Employee" means an employee Who & regularly scheduled to work less than

the full number of working hours in each working day or less than the full number of

working days in each workweek.

*Permanent Employee” means a persan who has completed histher probationary peried

and isemployed on a permanent basis.

“"Probationary Period" means a period of continuous employmentof six (6) months from

the date of employment except for employses who are required 1 underake training on

employment whose probationary period shall commence immediately following such

trainirg.

"Progotion"means an ection, other than reclassification resulting from the correction of a

classification eror, which causes the movement of an employee from histher existing

classificationto a classificationcarryinga higher pay ra1gs number.

""Reclassification' means any change in the current classification of an existing position.

"*Seniority" subject to clauses 24.01, seniority is defined as the length of servics

(excludingsy4rtime) with the Employer in 4 bargaining Unit position and shall date from

the last entry into employment with the Employer. ~ Part-time employees shall sz

seniority based on the above and based on the actual number of hours worked.

“Service" means any period of employment either before ar after the date of signing of this

Agreement in respest of which an employee is in receipt of salary or wages from the

Employer and includes periods of special Jeave without pay not escesding twenty (20)

workmg days inthe aggregate in any year unless otherwise specified in this A greement.
**Shin"*means the normal dally working hours scheduled for each employee as specifiedin

Avrticle 19 "Hoursof Work’

"'Standby!' means anypenod of time during which, on the instructions of the Employer,

anemployee is required to be available for recall to work,

""Temporary Appointment" meansa voluntary action on the part of an employee to

acceptan of erfiployment in another position, either inside or outside the bargaining

unit, on a temporary basis.

“Temporary sssignment! means theexplicit assignment of an employee by the Employer

to fill a position temporarily.

“Temporary employee” means an employee who occupies a position on a temporary

basis for a specified period of time or for the purpose of performing specific work and

whose employment may be terminated at the end of such period, or upon completion of

such work, or within fourteen (14) calendardays notice of layofT,

“Termination™ means the firal severance of employment of an employeebecause:

(i)  the employeeresigns;

(i)  isdismissed for just cause and is not re-instated; or

(itiy  the employeeis on continuous layoff status in excese OF hwenty-four (24)

consecutivemonths.

"Vacaney' means an opening Which is either germanent, part-time or of a temporary nature

(for more than 13 weeks) as outlined in clause 25.01(a).

"Week" means the period from 000! hours Monday 10 2400 hours the following Sunday

inclusive.
2 é
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*"Year'* means a calendar year or a fiscal year as defined by the employer. Once
established, the Employer will advise the union of its decision and agrses that the defined
year will not'changs during the life of this agreement.

""Redundant Pasition” means a position declared redundant by the Employer.

For the purpose of this Agreement, the singular shall be deemed to include the piural and
Vice versa.

Article 2 - Purpose of Agreement
{onship - Emplov over

The purpose of this Agreement is to maintain a harmonious and mutually beneficial
relationship between the Employer and its employees and between the Employer and the
Union, and to set forth certain terms and conditions of employment dating to remuneration,
hours of work. benefits. and general working conditionsaffecting the employeescovered by
this Agresment,

Provision of Quality Care

The parties tg Tis Agreement share adesire to provide qualityclient cars, to maintain
professional standards. to promote the well-being and ircreased efficiencyof employees SO
that the people of Newfoundiand and Labrador will be well and effectively served and to
establishwithin the framework provided by law. an effeetive and professional working
relationship.

Article 3 - Recoguitionand Check OF

Unfo
The Employer recognizes the Unfon as the sole bargaining agent for those smployses
employed by the Employerin the categories specified in Schedule "A".

New Posjtions

(@  When new classifications are developed, the Employer will immediately notify
the Union as to whether such classifications should-be included in ar excluded
from the bargainingunit and provide reasons for its exclusions. Should the parties
be unable to agrs¢, the marter shall be referred to the Labour Relations Board for
adjudication.

() Pending the agreement between the partiesor a decision from the Labour Relations
Board as to whether a position should be included in the bargaining Lnit, the Union
dues deducted from the employee shall be held in wrust by the Employer.

Check Off Payments I
The Employer shall deduct fran every employee coming within the bargaining unit, the
monthly dues of the Union.
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Deductlong

Deductions shall be forwarded to the President of the Union not later than the 15™ day of
the month. The Employerwill forwsrd to the Union with the first dues deduction cheque
following signing of the Agreement, a list which shows the employee’s full name and
classification title or number. Each month thereafter a list showing additions and
deletions will be forwarded with the dues deduction cheque.

T4 Slips

The Employer agrees that when issuing T4 slips, the amount of membership dues paid by

an employee to the Union during the previous taxation year will be recorded on hisher

T4 statement. X

s bt

(a)  All employees of the Employer es a condition of continued employment shall
become and remain members in good standing of the Union according to the
constitution and by-laws of the Union.

(v)  NewMemben
All new employees shall, as a condition of employment, become and remain
members in good standing of the Union firan the date of hiring.

n {4
Employees shall have the right at any time to have the assistance of a full-time
representative(s) of the Union on all matters relating to employer-empioyss relations.
Union representative(s) shall have access to the Employer’s premisss in order to provide
the required assistance. Employess ,involved in such discussions or investigation of
grisvances shall not absent themselves from work except with permission from their
supervisor, and such permission will not be unreasonably withheld.

Bulletin Boards
Suitablebulletin board space shall be provided for the posting of notices by the Union.
Noticesare to be restrizted to Union business.

Interviewing Opportupity

A representative of the Union shall be given an opporfunity to interview new smployees
within regularworking hours without loss of pay for e maximum of thirty (30) minutes
during the first month of employment for the purpose of acquainting new employees with
the benefitsand responsibilities of Union membership, Such interviewing may take place
on a group basis. The steward or representative will provide the new employee with a
copy of the collective agreement.

Redustonsto beMade
The Union shall inform the Employer of the authorized deduction to be made.



Article 4 - Management Rights

‘401 Management Rights
The Union recognizes and agrees that all the rights, powers and authority both to operate

and manage the workplace under the Employer's contre! and to direct the working forces
is vested exclusively with the Employer exceptas specifically abridged or modified by
the express provisions of this A greemant.

5.01

5.02

5.03

5.04

Should a question arise as to the exercise of management'srightsin conflict with the specific
provisions of this Agreement, failing agrsement by the parties, the matter shajl be
determined by the grievance and arbitration procedure.

Article§ . Emploves Rights

Personal Complaints
Notwithstanding anything contained in this A greement, any employeemay present a

personal complaintto the Employer.

The Emplover Shall Not Discriminate
The Employer agre#s that there shall be no discrimination with respect to any employee

in the matter of hiring, wage rates. 1raining, upgrading, promotion. transfer, layoff. recall,
discipline, classification, discharge, assignmentof work. or otherwise by reason of age,
race, ereed, color, national origin, political or religious affiliation, gender, sexual
orientation, mental and physical disability,or marital status, nor by reason of hisher
membership or activity in the union.

Rutes and Regulatons

All rules, policies and regulationsof the Employerwhich directlyaffest employeesin the
bargaining unit, required for proper management of health servicesbeing provided, shall &=
made availableto employees.

Work of the Bargainjng Unit

@

Persons whose jobsare not in the bargaining unit shall not work on any jobs
which ar# included in the bargaining unit exeept for the purpose of instruction.
experimenting, emergencies or when regular employees e not available or when
employees on layoff are not available for recall, provided that the performing of
the aforementioned operations in itself does not reduce the hours of work or pay
of any employse.

Notwithstanding clause 5.04 (@), the parties agrs* that no employee shall suffer a
reduction in the hours of work. pay. or benefitsas a result of work performed by
individuals working as: (1) volunteers; (2) working under the scope of Provineial
or Federal funded grants or projects; (3) working on projests funded by charitable
organizatios; and (4) working as on-the-job trainees from a totally publicly
funded institution, Additionally, the Employer agrss that no employee who ison
layoff status will lose work, pay or benefits.

5
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Aurticle 6 - Unionand Mansgement Committee

(@) Committee of Union and Management
The Employer and the Union shall farm a Committee of Union and Management in
all organizationsemploying more than thre¢ (3)employees.

{(b) Composition of Committee
This Committee shall be composed of three (3) employeesdesignated by the Union and
three (3) persons designated by the Employer. The numbers may be reduced by mutual
agreement between the parties. An officer or representative(s) of the Union may attend
the meetings as a consultant. The Employer may also appeint a person(s) as a
consultant(s).

(¢} Meetings of the Committ
The Committee shall meet at the requast of either one of the partiss but. in any case,
at least oncea month unless mutually agreed otherwise. Meetings of the Committes
shall be chaired alternately by the Employer'srepresentative and the representative
of the Union. Minutes of each mesting of the Committes shall be prepared and
signed by the Chairperson of that meeting as promptly as possible at the close of the
meeting.

(d) Jurisdiction of Commities
The parties hereto acknowledge the nutLBl benefits to be derived from joint
consultation b¢twezn employees and the Employer on all aspects of the working
conditions of the professional workers. The Committee, however, shall not
supersede the activities of any other Committee of the Union or of Management and
does not have the power to bind eitherthe Union or its members or the Management
to any decisions @ conclusions reached M its discussions, The Commitiee shall
havethe power to make recommendations to the Union and to Managementwith
respect to it8 discussions and conclusions.

Article 7 - Leave for Union Busin e

Names of Representatives
The Union shall provide the Employer with a list of the officers of the Union. The Union

shall notify the Employer of the name of their steward, in writing, to the chief executive
officer O designate before the Employer shall be required to recognizs that individual.

Leave for Unjon Business

Upon written request by the Uniion to the chief executive officer or designate at least seven

(7) days prior io commencement of leave and with the approval, in writing, of the chief

exscutive officer or designate, Jeave with pay shall be awarded as follows:

(@  Unjon's Neeotisting Team
With the approval of the Employer, leave with pay shall be awarded to employees
who are members of negotiating committees while they are attending negotiating
sessions 0N the undersianding that the number of employees in attendance at
negotiations shall be kept to reasonsble limit, The Uslen shall notify the
Employer of the employees affected prior to the commencement of negatiations
and employees shall in all instances give prior notice of absences fran work to

6
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(b)

{e)

(d)

their immediate supervisors and such notice shall be given as far in advance as

"possible,

Leave for Provincial !-;xeeutive Meetings

For an employes who is a member of the Provincial Executive of the Union and
who is required to attend executive meetings of the Provincial Executive. |save
with pay not exceeding thirty-seven point five (37.5) hours in any one (1) year,
Union M eetings

For an employee elected to the Provincial Executive of the Union and who is
required to atiend the mesiings of the Union, leave with pay not exceeding twenty-
two point five (22.5) working hours in any orw (1) year.

National Meetings

For an employes who is a member of the Provincial Executive of the, Union and
who is required to attend national mestings of Health Professional bargaining
units, leave with pay not exceeding thirty-seven polrt five (37.5) hours in any one
(1) year; no more than one (1) employeeat one (1) time for each hospital,

Permission to Hold Meetings

Permission to hold meetings on the premises shall in esch case be obtained from the chief
executiveofficer or designate and such meetings shall not interfere with the operationof e
employer.

esve of Absence for Full e Union Represe

@

(c)

h
*(a)

*(b)

An employee who is elected or selected for a full time position with the Union
shall be granted a leave of absence without pay for a period of one (1) year. Such
leave shall be renewed for a maximum of one (1) year upon request during hisher
term of office. Leave under this Clause shall only be provided if a suitable
employee, as assessed by the Employer, is available.

During the period of such leave of absence, provided the insurance and pension
plans permit, the employee shall be permitted to participate in these plans at no
cost to the Employer.

During this period of leave of absence, the employee shall retsin all accrued
benefits but shall not sarm any benefits during such leave.

Stew
The Unlon shall be permitted to appoint one (1) shop steward per Employer for

every fifty (50) employees or part  thereof. The number of shop stewards may be
amended with the mutual consent of the Employer and the Union.

With the prior written approval of the admiristrator, special leave with pay not
exceeding seven and one-half (7.5) hours in each year, shall be awarded lo each
shop steward for the purpose of sttending educational seminars. Leave in
accordance with this clauss is not transferable,

In the event that an employee's service is extended beyond the statutory retirement age,
he/she shall continue to ke eligible during such period of extension for the same leave
awards as were available to him/her prior to attaining the age of retirement and such

7 ,O



8.01

8.02

‘8,03

8.04

extended service shall be eligible for inclusion in the calculation of the employee's leave
awards under this Agreement.

Article 8 - Grevanee Procedure

o ances
Grievances arising out of the interpretation, application, administration ar alleged violation
of this Agreement shall be subject to the Grievance and Arbitration Procedure set out
hersunder, The following types of grievances concerning the application of Article § are
recognized:

@

(b) ro! (]
Which shall be defined as the grievance of a group of employees,
(©)  Policy Grievance
Which shall be defined as the grievanceof the Employer or of the Union.
All zrisvance forms Mst be signed by a shopsteward Or another recognized representatve
of the unien a5 agent for the employee. group or union, as the case may be.

Prompt Procedure

It is of mutual interest to both the Employer and the Union that any grievancearising over
the application, interpretation, administration or alleged violation of any of the terms of this
Agreement be settled as expeditiouslyas possible in accordance with the procedure set forth
hereunder.:

Emploves Grievance
Which shall be defined as the grievance of an individual employee.

4 &} &

(@) Shop stewards shall suffer no loss in pay for the time spent processing grisvances
or attending meetings with the Employer's representative.

()  TheUnion and itsrepresentatives shall have a right 0 originate a grievance on
behalf of an employee, or group of employees, and to Seek adjustment with the
Employerin the manner provided inthe Grievance Procedure. Such a grievance
shall commenceat Step 2, A representative of the Employer shall have theright ©
initiate 2 grievance which shall be filed with the provincial president of the
Newfoundland Association of Public and Private employees, The provincial NAPE
president Shall render hisher decision within ten (10) calendar days of the reesipt of
the Employer's grievarce, If themarter isnot settled, either party may refer the
disputs 10 arbitration Within fifteen (15) calendar days of the provincial NAPE
president’s decision.

Leave Wo
It is agre24 that the Union's shop stewards shall not absent themselves from their
departments for the purposs Of handling grievances without first obtaining permission from
their Director/Manager Or designats and that permission will not be unreasonably withheld,
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Settlement of Grievances

Grievances shall be processed without stoppage of work according to the following

procedurs:

Step | An employee who has a grievance shall within seven (7) calendar days of the
occurrence or discovery of the grievance, submit his/her grievanceto the Lhion®s
shop steward.

Step2 If the Union's shop steward considers the grievance justified, the employee
concerned. together with the representative may, within seven (7) calendar
days, submitthe grievance in writing to the employee's Director/Manager,

Step3 Failing satisfactory settlement of the grievance within fourteen (14) calendar
days after the grievancewas submitted under Step 2, the employeeassisted by
the shop steward shall submit the grievance to the Chief Executive Officer or
designate. The Chief Executive Officer or designate shall meet with the
employeeand shop steward and shall declare his/her decision within fourteen
(14) calendar days afier receipt of the grievance.

Step4 Failing satisfactory settlement @ Step 3, the Union may, by giving niotics in
writing within fourteen(14) calendar days of ree2ipt of the Chief Executive
Officer's or designates decision, de¢lare its Intetionto refer the grisvance to
arbitration,

Technical Obiections to Grievane

NO grievance shall be defeated or denied by any technical objection occasionedby a
clerical, typographicalor similartechnical error, or by the inadverient omission of astep
in the grievance procedurs.

m i .
The time limits fixed in both the Grievance and Arbitration Procedure may b exiended by
mutual agreement between the parties.

Mav Omit GHevanee Stsnd

An employes considered by the Union to b¢ wrongfully or unjustly discharged or suspended
shail be entitled to a hearing under Article 8 « Grievarncs Procedure. Steps | and 2 of the
Grievance Procedure shall be anitied in such cases.

Mutually 4 zreed Changes

Any mutuslly agreed changesto thisCollective Agreement made in accordance with Claw
32,01 shall form part of thisCollective Agreement and are subjest to the Grievance and
Arbitration Procedure.

Replies in Writing
Replies to grievancesstating reasons dull be in writing e all steps, except step 1.

Facilities for Grievance Meatings
The Employer shall supply the necsseary facilities for the grievance meetings.
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8.13

8.14

'8.15

9.0

9.02

9.03

it
When a grievance is processed through the mail, all carrespondence shall be by registered
or certified mail. The time while the mail is moving from one destination to another shall
not be consideredin the grievance procedure time limits.

Local Presidents

Where reference is made throughout the Grievance Procedure to Shop Steward. it is
agreed that the Local President may process a grievance, if deemed desirable by the
Union.

Policy Grievance

When a disputearises involving a question of general application or interpretationof this
Agreement, the Union may initiate a grievance and the parties may mutually 2gree to
bypass stepst, 2 and 3 of this article.

[ (] u
With the exception of probationary employees, all dismissals, suspensions, and other
disciplinary action shall be subject to formal grievance procedure as outlined in Article 8
if the employee so desires.

Article 9 - Arbitration
(a) Composition of Board of Arbitration

When either party requests that a grievance be submitted to arbitration. the
request shall be made by registered mail addressed to the other party of the
Agreement, ,indicatingthe name of its nominee on an arbitration board. Within
fifteen (IS) calendar days thereafier, the other party shall answer by r2gistersd
mail indicatingthe name and address of its nomines to the arbitration board. The
two (2) nomineesshall then meet to select an impartia! chairperson.

(b)  Eailureto Appoint
If the party receiving the notice failsto appointa nominee. or if the two (2)

nominees fail to #gr¢¢+ upon a chairpersonwithin thirty (30) calendar days of their
appointment, the appointmentshall be made by the Minister of Employment and
Labour Relationsupon the request of either party.

Board Proe

The Board shall determineits own procedure. but shal! give full opportunity to all parties
to present evidence and make representations. In its attemnpts atjustice, the board shall.
2s much as possible. follow a layperson's procedure and shall avoid legalistic or formal
procedure. It shall hear and determine the difference or allegation and render a decision
within sixty (60) calendar days from the arbitration hearing.

ecjsi
The decision of the majority shall be the decision of the Board, Where there isno
majority decision, the decision of the chairperson shal} be the decision of the Board. The

10
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decision of the Board of Arbitrationshall be final. binding, and enforceable on all panics,
and may viot be changed. The Board of Arbitration shall not have the power to change
this agneme'r'u or to alter, modify or mend any of its provisions. However, the Board
shall have the powatr to dispose of & grievanceby any arrangemant, which it deems just
and equitable,

Decision on Monetary Awsrd

If followingan arbitration award involving the payment of a sum of money not dstermined
by the award. and agreernent cannot be reached terwzen the partiesregarding the mount to
be paid, the matter shell be refzrred to the Arbitration Board who heard the grievance for
settlement of the matter.

(a) Expensesofthe Board
Each party shall pay:
(i) the feesand expenses of the naminee it appoints;
(i) , one-half(1/2) the feesand ¢xpenses of the chairperson.

(by  Ifascheduled arbitration hearing is canceled which causes a cancellation fee to be
charged by the arbitrator, the party responsible for canceling the hearing shall pay
the arbitrator's fee. The panicsmay mutually agres to postpone or cancel the
hearing and share the cancellation fee. Notwithstandingthe above, either party
reserves theright to argue befors the arbitrator that the hearing should continue.

Amending of Time Limits
The time limits fixed in both the grievance and arbitration procedurs may be extended by
mutual agreement between the parties.

itrator
The parties may mutually agrs= to the substitution of a single arbitratorfor an Arbitration
Board in which event the foregoing provisions in Article 9.02, 9.03, 9.04, 9.05, and 9.06
shall apply equally to a single arbitrator where reieren<2 is madeto an Arbitration Board.

Witnesges

At any stage of the Arbitration Procedure, the parties shall have the assistancs of any
employse(s) concemed as witnessesand any other witnesses. Subject to the approval of
the Employer, time off with pay shall be provided.

Conllet of interast
NO person
@  Wwhohas pecuniary interest in the matiers referred to the Arbitration Board; or
(b)  Wwho is asting or has within a period of six (6) months preceding the date of
hisher appointment acted in the capacity of solicitor, legal advisor, counsel or
paid agent of either of the parties;
shall be appointed to Or act as a member Of an Arbitration Board.

n



9.10  Grievance and Arbitration Psv Provision
Representatives of the Union shall not suffer any loss of pay or accumulative benefits for
total time spent in grievance and arbitration procedure.

9.11  Dissgreement on Dacislon
Should the parties disagree as to the meaning of the Board"s decision, either party may

apply to the chairperson of the Board of Arbitration to reconvene the board to clarify the
decision, which it shall do within thirty (30) calendar days.

Article 10 - Probation, Discharge, Suspension and Discipline

10,01 Probationary Emplovee
a nlsrvis - Probationaryemployees shall be intervigwed at least once regardin

@ icher work performangx PeY gercing

(b)  XYermination - The termination of probationary employses for reasons of
unsuitability or incompetence. as assessed by the employer, is not subjectto the
grievance and arbitration proceduze,

(¢) tenslon of Probs P - The Employer and the Union may mutually
agree to extend the probationary period.

10.02 Suspension and Dlssharss

In the event of suspension or discharge, the employee cancemed Shalt have the right to
representation by a member of the Union during any meeting Or investigation of grisvancs
as a result of the suspensionor discharge.

*10.03 Susnension and Discharge Proced
(a)  An employee who has completed hidher probationary period may be dismissed, but
“ only forjust causs,

*(b) Where it is determined that an employee has been suspendedor dischargedin
violationof Claw 10.03(a), that employee shall be immediately reinstated to hicher
formet position without loss of seniority, and shall be compensated for all time lost
in an amount equal to hig'her normal earnings during the pay pericd next preceding
suchsuspension or discharge.

*(c) Where anemployeeis required to attend a meeting with the Employerwhich
concerns an oral reprimand or which precedes a written waming, the Employer
shali advise the employeethat he/she has a right to be accompanied by a shop
steward.

*10.04 Adverse Report
The Employer shall natify an employee of any event or complaintgiving riseto ¢oncerns
with respect to hidher employment within seven (7)calendar days of becoming aware of
the event or complaint, Within a further fourteen (14) calendar days the Employer will
investigate the matter and notify the employee, in writing. of any determination of
dissatisfaction with hiher employment. If this procedure is not followed, such
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expression of dissatisfaction shall not become a part of hisher record for use against
him/her at any time.

Further. whenever the Employer advises an employee of concerns about hidher work and
that failure to bring histher work up to a required standard by a given date. the Employet
will provide the employee with the particulars of the concern, in Writing, within fourteen
(14) calendar days thereafter. If this protedure is not followed, such expression of
dissatisfaction shall not become a part of hidher record for use against him/her at any
time.

Such written reports as referenced above shall not be used against an employes after
eightesn (18) months have elapsed, provided another warning or reprimandrelating to
same or similar offence has not t#2n given Within that pericd.  The employee's written
reply to such notification of dissatisfaction shall tecorme panof his/her record.

This article shall apply in respe<t of any expression of ditsalisfaction relating to hidher
work/employment or otherwise which may be detrimental to an employee's advancement
or standing with the Employer. All corrsspondence pertaining to the adverse report,
including the report itself, shall be disregarded and subsequentlymoved from the
personal file after eighteen (18) months. The employee shall be responsible to see that
any such documents are removed.

10,05 34; Parfor 3 By
An employee shail be given an opportunity to sign all evaluations and aszessments of
hidher work performance. The employee's signaturs On thess evaluations and
assessments shall not be construed to mean agreementwith the evaluations or
assessments but merely receipt of same. If the employeerefuses to s i p any evaluations
or assessments. it shall be indicated on the evaluation or assessment that it was presented
to himvher and he/she refused to sign it.

*10.06 Personal Files
*(a) There shall ¢ oM (1) official recognized personal file and thisfile shall be

maintainedby the Employsr. An employas shall, after TEKiD an appointment, be
allowed to inspent higher personal fireand may k¢ acoopenied by a representative
of the union if he/she 8o dasires, A copy of any documen! placed in an employee's
official personal file. which might at any time bethe tasis of disciplinary action,
shal] be suppliedconsurrently to the employeewho shall acknowiedge having
receivalthe same decurmenit by signing the file copy.

(v)  Consultation of File

An employee who has beenterminated may consult histher personal file within

twenty-one (21) days of the date of hicher termination a2t2r makingan

appointment and during regular working hours. Any employee involved in an

arbitration hearing shall have the right to copy all documents contained in his'her

personalfile.
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10.07 Rightto be Reoresented
An employee who is required to attend a meeting with Emptoyer representatives dealing
with wamings, adverse reports. suspension or discharge shall be advised that he/she has a
right to be accompanied by a Union representative.

10.08 Justice and Dignitv Provision
If. upon investigation. the Employer feels that disciplinary action is necessary, such
action shall be taken based on the collective agreement. In situations where the
Employer is unable to investigate the matter to its satisfaction. but feels the employee
should be removed from his/her place of employment. it shall be with pay.

A 14— outs

11.01 Sirikes and Lockouts
The Union agress that during the life of this Agreement, there shall be no strikes,

suspensions or slowdownsof work, picketing by members of the Union on the premises
of the Employer or any other interference with the Employer's business. The Employer
agrees that there shall be no lockout during the term of this Agreement,

Article 12 - Statutory Holldays

12,01 Statut olids
(a)  Designation of Holidavs

Employees shall receive seven point fin (7.5) hours paid leavs for each of the nine

(9)holidays as follows:

(i) New Year's Day

(i) GoodFriday

iy  Commonwealth Day

(iv)  Memorial Day

™) Labour Day

(vi)  Armisties Day

(vil)  Christmas Day

(vifi) Boxing Day

One (1) additional day a¢ mutually agreed, within «s2h beard, by the parties.

(b) i j
Employees working less than equivalent full-time hours shall recsive this benefit on
a prorated basis in accordance with clause 23.01 and 23.02.

(¢)  Compensation for Holidavs Felling on Saturday

For the purpose of this agreement when any of the aforementioned holidays falis

on a Saturday and is nor proclaimed as being observed on some other day, shift

workers shall observe the day prociaiméd as a holiday for calculation of benefits

under Article 12 - Holidays. All other employees shall observe the following

Monday as the holiday.

(d)  Compensation for Holidays Falling on a Sunday
For the purpose of this s gre#ment when any of the abovenoted holidays fallson &
Sunday and is not preclaimed as being observed on some other day, shift workers

14



12.02

12.03

12.04

12,05

12.06

shall observe the day proclaimed as a holiday for calculation of benefits under
~Afticle 12 - Statutory Holidays. All other employees shall observe the following
Moriday (or Tuesday, where the preceding clause already applied to Monday) as
the holiday.

Waork on Designated Holidav

In addition to the holiday pay outlined in clause 12.01, when an employee is required to
work on a holiday, he/she shall be paid at the rate of time and one-half (I %) for each
hour worked. or he/she may elect to take time off on the basis of one and one-half (1 %)
hours for each hour worked, at the request of the employee and at a time to be mutually
agreed by the employee and his/her supervisor. The employee's decision to receive time
off must be. conveyed to the supervisor within seventy-two (72) hours of working on the
holiday. If such time off is not granted within ninety (90) days of the scheduled holiday,
the employee shall receive pay in lieu of time off at the rate of time and one-half (1 %4)
his/her regular rate of pay for all hours worked on the holiday. For employees working a
flexible work schedule as per 19.01(a) the actual hours worked on that day shall be
credited as hours worked for L e purpose of determining the one hundred and fifty (150)
hours for the calculation of the normal hours of work.

Holidav Fallingon a [

When a calendar day designated as a holiday under Clause 12,01 coincides with an
employee's day of rest, the smployes shall receive seven point five (7.5) hours off in lieu of
the holiday at a Jater date approved by L e Employer. If such time off is not granted within
sixty (60) days of the scheduled holiday. the employee shall receive pay at the applicable
rate of pay.

lidavs While on Leave of Absence Without Ps
No payment shall be paid for a statutory holiday while an employee is on a leave of
absence without pay unless the employee has worked thirty-seven and one-half (37 1/2)
hours or more in the pay period.

iday Dy jek Leave
If an employee is sick on a day that has been designated by the Employer as @ statutory
holiday in accordance with Clause 12.01, the employee shall be charged for the statutory
holiday and there shall be no deduction from theemployee's sick eave credits.

[/

Christmas and New Year's Leave

An employee scheduled to work on CGhristies Day shall not be scheduled to work on
New Year's Day and shall receive New Year's Eve as & scheduled day off. An employee
scheduled to work on New Year's Day shall not be scheduled to work on Christmas Day
and Boxing Day and shall receive Ghristiies Eve as a scheduled day off unless otherwise
mutually agre¢d between the employee and the supetvigor,

The Employer agrees whenever possible, employeeswho work Christmas of one (1) year
shall have Christmas off the following year ard employess who work New Year"sore (1)
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12.07

12.08

13,01

year shall have New Year's off the following year uniess othemwise mutuslly agreed
between the employeeand his/her supervisor.

New Holiday .
Should any new holiday not routinely scheduled be specifically proctsimed by the
provincial authorities, it shall be granted to employees within the scope of this agreement.

Compensation for Work Performed on a Holidav Falling on Scheduled Dav Off

When a holiday falls on an employee's day off and he/she is required to work on such a
holiday. he/she shall receive two (2) hours pay for each hour worked on such a holiday in
addition to holiday pay. The time off isto be scheduled at a time to be mutually agreed
by the employee and his/her supervisor. If at the request of the employee, time off in lieu
is granted, it shall be on the basis of twe (2) hours off for each hour worked in addition to
the holiday pay.

Article 13 — Vacation

Vacation
(@)  Lensthof vscaijon
(i Anemployee shall receive an annual vacation with pay in accordance with
hig/her years of employment as follows:
(1)  lessthan one (1) year at the rate of one and ®othirds (I 2/3) days
for each month of service;
(2 oneyearormore but less than ten (10) years- four (4) weeks;
(3)  more than ten (10) years but leas than twenty-five (25) years of ,
. service - five (5) weeks;
(4) * for more thantwenty-five (25) years of service - six (6) weeks;
(5)  the minimum of vacation leave that can be taken is one (1) hour.

()  Lwelve Hour Shifts

An employee shall receive an annua vacation in accordance with hisher

hours of employment as follows:

(1) less than 1,950 hours - 12.5 working hours for each 162.5 hours of
$8TYICe,

(2 1950 hoursupto 19,500 hours - 150 working hours:

(3) 19,500 but less than 48,750 hours - 187.5 working hours;

@) nore than 48.750 hours - 225 working hours;

(5)  the minimum of vacation feave that can be taken isone (1) hour.

()  Calculation of Length of Vacation
(iy  For the purpose of calculation of length of annual vacation with pay, an
employee's service will be that serviee performed in the twelve (12) month
period currently used for such calculation. This pericd may vary between
employers (e.g. January | - December 31: April | - Merch 31: July ! - June
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13.02

13.03

13.04

13.05

13.06

13.07

30) and that no employer will change its currently accepted accumulation
period without prior discussion with the Union.

(iiy  When an employeetecomas eligible for a greatsr mount of annual
vacation. he/she may be allowed inthe year in which the change occurs, a
portion of the additional leave for which he/she has become eligible based on
the ratio of the unexpired portion of the year to twelve (12) months,
computed to full working days.

An employes shall be entitled to request annual vacation throughout the calendar year
and such requests shell not be unreasonably denied.

ay
An employee who has ¢armed at least two (2) weeks' annual leave, upon giving at least
two (2) weeks' notice prior to the pay day preceding the day on which he/she wishesto
receive his/her advance payment. shall receive prior to commencementof his/her annual
vacation any regular pay cheque(s} which may fall due during his’her vacation.

Anpticioated Vacation

Subjectto Clause 13.05, any employee with more then four hundred and fifty (450) working
hours may anticipatehis/her vacation in accordancewith Clause 13.01 to the end of the
vacation year.

Refund of Overdrawn Vacation Pay ,
An employee who [saves the employ of the Employer before theend of the vacation yearin

which he/she has taken his/her vacation, shall haw the applicableproportion of histher
salary recoversd from him/her in accordance with Schedule™D*,

] tes
Employees in a department or program. in consultation with their Director/Manager or
designate, shall determine the method of selecting vacation dates. In the eventthat
majority agreement cannot be reached. preference in vacations shall be regulated
accordingto a rotation plan. The initial placing of employees in the rotation plan will be
in accordance with seniority; thereafter. the rotation will proceed without regard to
seniority.

\4 on

(a)  Subject to 13,01(2) an employee may carry forward to another year any
proportion of vacation leave not taken by himv/her in previous year to a maximum
of one (1) year's entitlement,

(v  Anemployee who has exceeded the carry forward limitin 13.07 (a) will be notified
in writing thres (3) monthsin advance of theend of the vacation year, outlining the
balance in excess (f the carry forward limit. Only those employses who are
prohibited from wtilizing the excess balance due to requirements of the Employer
will be permitted to carry forward the excess balancs,
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13.08

13.09

13.10

131

13.12

13,13

13,14

Substitution for Vacation

(@ An embployee who qualified for sick leave under Article 14 while on vacation shall
providethe employer with a medical certificatewhich states the period during which
the employee qualifies for sick leave. The sick leave will t2 approved effective
firon the date the medical certificate is written and signed by the physician.

(b) In the case of an employee who is admitted to hospital while on vacation. he/she
may change the status of his/her leave to sick leave with effect from the date
he/she was admitted to hospital.

(¢)  An employee who. while on vacation, qualified for bereavement leave, shall be
credited the appropriate number of days to vacation lsave,

(d) The peried of vacation so displaced in Clause 13.08(a), (b) and (c) shall be reinstated
for use at a lata date to be mutually agreed.

ensation for Holida lling in Vacsti h
If a paid holiday falls or is observed during an employee's vacatlon period. the employee
shall be allowed those additional vacation hours with pay at a time to be mutually agreed
berween the employee and the supervisor.

Calculation of Vacation Pav

Vacation pay shall be at the rate effective immediately prior to the vacation period.
However. should any salary increase become effective during the employee's vacation
period, he/she shall receive the benefit of such increase from the effective date.

Vacation Credits for the First and Last Month of Employment

For the purpose of this article, an employee who is paid full salary or wages in respect of
fifty (SO) pereent or more of the days in the first or last calendar month of his/her service
shall. in each case, be deemed to have had a month of service,

al
When an employee is required to work during his’her vacation, he/she shall receive pay
at the rate of double (2) time: Hours worked while on vacation shall not be deducted
fran the employee's vacation credits.
The Employer will make evety reasonable effort not to require the employee to retum to
work fran higmer vacation leave.

Any samed but unussd vacation of a deceased employee shall be paid to such employee's
estate.

Transferring Vacation Leave

Subjectto ¢lause 29.01, employees transferring Or accepting employment under the
transfer and portability article, may upon termination, transfer up to a maximum ofone
hundred and fifty (150) hours of vacation leave and shall receive pay for the balance of
hig/her accumulated vacation leave,
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13.15

[3.16

13.17

13.18

13.19

13.20

13.21

13.22

Vacation Pay on Termination of Service

Upon terhination of service for any cause, an employee will receive vacation pay forall
his‘her curredt annual vacation on a proportionate basis taking intoaccount the actual
number of months worked sincethe beginning of the vacation year as per Schedule'D* less
any previous vacation taken in the period plus pay for his/her accumulated vacation caried

forward from a previous year.

\L
If vacation leave of short duration is requested, the supervisor shall not unreasonably
deny such leave. Where such request is made within two (2) weeks Of the requested
vacation leave. the employee will be given a decision within forty-sight (48) hours of
such request.

Pavmentin Liew
An employee who requests and receives payment in lieu of vacation leave shall not
accumulate seniority for the hours paid.

Vacation Leave Entitlement

The following provisions respecting annual leave shall apply:

(@  An employee may be permitted to avail of annual leave earned during the first
sixty (60) days of service on a pro-rata basis.

(b)  Parttime employees shall be entitled to annual leave in accordance with this
clause on a pro-rata hasis."

Yacs v
Except in the case of extended illness immediately prior to the usual retirement period, an
employee shall be eligible to accumulate vacation credit(s) while on sick leave or any
other paid leave.

Vacation Leave During Specisl Leave Without Pa

An employee on special leave without pay in excess of twenty working (20) days in total
in the calendar year shall not accumulate vacation leave during such period of special
leave without pay.

ollow
For the purpase of this Anticle, employees who are re-mploysd by the Employer after
layoff or termination may have service prior to layoff or termination credited to thém for

annugl leave purposes.

i i v
Military service shall be recognized for annual leave purposes in accordance with the
War Service (Pensions) Act, and service as a teacher recognized as pensionable service in
accordance with the Public Service (Pensions) Act shall be rszognized for annual leave

purposes.



In addition. service with a Government or quasi-gsvernmental Board. Commissionor
Agency created by statute or established by the Lieutenant Governor in Council, or with a
hospital not operated by Government accepted as pensionableservice in accordance with
the Public Service (Pensions) Act shall also be recognized as service for annual leave
purposes.

icle {4 - Sk
*14.01 Annual Paid Sick L eave

*a) (D) An employee is eligible to accumulate sick leave with full pay at a rate of
fifteen (15) working hours for each one hundred sixty-two point five (162.5)
hours of service.

*(ii)  Notwithstanding Clause 14.1 (a)(i), an employee hir=d after May 4, 2004 is
eligible to accumulate sick leave with full pay at the rate of one (1) day for
each month of service.

b)) (D) The maximum amount of sick leave which may be awarded to an employee
during any consecutive twenty (20) yaar period of service shall not exceed
thirty-six hundred (3,600) working hours.

*(y  Notwithsianding Clause {4.01 (b)(1), the maximum number of days of sick
leave which may be awarded to an employee hired after May 4, 2004
during any consecuiive twenty (20) year pericd of service dall not exceed
eightesn hundred (1800) hours.

14.02 proofofliiness
Sick leave with full pay in excessof three (3) consecutive days shall not be a dtoan
employee Unless he/she has submitted in respect thereof, a medical certificate. The sick
leave will beapproved effective fram the date the medical certificateis written and signed
by the physician. In cases of an established pattem of sickness, the employer reserves the
right to request & medical certificatefor any period of sickness.

14.03 Sick Leave Credit During Paid Leave of Absence
When an employee is given paid vacation or special paid leave of absence, or while on
Warkers' Compensation. he/she shall receive sick leave eredit forthe period of such absence
on hig/er return to work,

14.04 Exte of ve

@  An employeewith more than five (5) years of servicewho has exhausted his/het
sick leave credits may be allowed in the event of {liness, an extension of hisher
sick leave to a maximum of fifieen (15) working days. This sick leave extension
shall be repaid by the employee upon hisher retumn 1 duty from higher normal
monthly accumulation. )

(b) Whenean employee has used the maximum of sick leave which may be awarded to
him/her in accordancewith this agreement, he/she may elect, if he/she is still unfit
to retarn to duty, to proceed on annual leave, including surrent and accumulated
leave, if he/she is eligible to receive such leave and if not. on special leave
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14,05

14,06

without pay to a maximum of one (1) year unless a longer period is mutually
agreed upon between the employee and the Employer. Medical certificates shall
be submitted as required by the Employer.

Ilness Associated with Pregnaney

An employee may be awarded sick leave for iliness that is a result of or may be
associated with pregnancy up to the commencementof her maternity leave or date of
delivery provided that she has sick leave to her creditand is not already on other leave,
exceptannual leave.

Deductions from Siek L eave
A deduction shall be made from accumulated sick leave for all wbrking hours absent for
sick leave.

*14,07 Medica) Care [eave

14.08

14,09

14,10

Employees may be allowed to take sick leave in order to engage in personal medical and
dental care. Employees may be required to show proof of having recejved such care,
The employee must endeavor to a reasonable extent to schedule such medical and dental
care during off duty hours. Employees shall. where possible, provide a minimum of
forty-eight(48) hours advance notice of his’her appointment.

s

Sick leave means a period of time that an employee has been permitted to be absent from
work without: loss of pay by virtue of being sick, disabled, quarantined or because of an
accident for which compensation is not payable under the Workplace Health, Safety and
Compensation Act.,

Sickleave Credits forthe First and Liast blonth of Emoloypyent

For the purpose of this article. an employee who receives full salary or wages in respect
of fifty (50) percent or more of the working days in the first or last calendar month of
his/er service computed in full or halfla n)days shall, in each case, be deemed to have
had a month of service, .

Disability Retjrement

(a)  Ifitappears, inthe opinionof a medical doctor, that it is unlikely that the employee
will be able to return to duty afer the expiration of his/her accumnulated sick leave.
the employee may be retiredeffective when his'her accumulative sick leave has
expired OF at retirement age, and paid such pension sward as he/ske may be eligible
to receive,

(b)  Employeesunable to perform their duty becauseof medical reasons will be entitled
to use all their accumulated sick leave as per (a) above snd may proceedon an
unpaid Beof aserce fora period of one (1) year before being pensioned or
terminated.
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14,11

14.12

15.01

Sick Leave During Snecisl Leave Without Psv

An employee on special leave without pay in excess of twenty (20)working days in total
in the calendar year shall not accumulate sick leave during such period of special leave
without pay.

Sick Leave for Temporary Emplovees

Employeeshired from the Temp List shall not receive sick leave if the employee declines
employment due to illness, but the employee shall earn service for seniority purposes
only for the time that he/she did not report to work because of illness. Sick leave may be
awarded to an employee who after commencing a period of temporary employment
qualifies for sick leave under this article. The employee who declined employment due
to illness shall report to work in accordance with article 25 after his/her illness providing
work is still available and providing the temporary employee gives the Employer
reasonable notice.

Temporary employees shall be eligible for sick leave benefits for perieds of employment
the employee declines due to hospitalization upon proof of admission and discharge.

Article 18 . Maternitv/Adontion/Parentsal Leave

Maternitv/Adoption/Parental Leave

(@)  An employee shall be eligible for and shall be permitted to commence maternity
leave at the beginning of the sixth (6th) month of pregnancy. Permission to
commence maternity leave shall not be unreasonably denied. Employees on leave
will have the option of continuing to pay their portion of the group insurance plan
premiums to 1 maximum of fifty-two (52) weeks. Where the employee opts to
continue to pay premiums, the Employer will also pay its share of the premiums.

(v  An employzs shall notify her employer when an adoption is imminent. The
employee shall be eligible for and shall be permitted to commence adoption leave
immediately following the adoption.

(¢)  Anemployee shall be eligible for and shall be permitted to take parental leave of up
to thirty-five (35) weeks in combinationwith matemity or adoption leave or at some
other time (by either parent), In any event, such leave shall commence by the
beginning of the fortieth (40th) week following the birch or adoption.

(dy  Themaximum lesve allowed under thisc law shall be fifry-two (52) weeks in total,
However, the Employer may grant leave without pay when an employee is unable to
return to duty after the expiration of leave under this clause. during which the
employes shall earn service for seniority purposss,

()  Anemployeeretuning from maternity leave may b exempt from standby and
callback until the child is two (2)years old provided that other qualified employess
in the vork area & available.

) Upon return to work following maternity leave, an employee shall return to her
previous position subject to operational requirements, Employees who were in
rotational positions upon commencing maternity leave will continue to have their
name listed on the rotational positions and will be placed in the appropriate
rotation positions upon return to work.
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15,02

15.03

15,04

15.05

15,06

15.07

16.01

Return 10 Work

An employee may retum to duty provided she has given the Employer thrae (3) weeks
notice of her intention to do so and that she submitsto her Employer a certificate of fitness
from her physician on the date of her retun, Subjectto 24.02 upon return to work following
maternity leave. an employee shall return to her previous position subject to operational
requirements.

Vacation Before or After Maternitv Leave

At her request, an employee may be awarded vacation immediately before or immediately
following maternity leave.

Refention of Accumulated Bensfils

The benefits under this Agresment acerued by an employeeup to the commencementof
matemity/adoption/parental leave, shall be retained by the employee provided that he/she
returns to work within the time limitsspeeified.

Service While on Maternitv/Adoption/Parental Leave

(@) While on maternity/adoption/parental leave, an employee shall continue to
accumulate service for seniority, annual leave, sick leave, severance pay and step
progressionto amaximum of 1950 hours and shall be credited to the employee
upon his'her returmn to work.

(b Should an employee change employment status at the employee's request (i.e. full
time to part time or part timeto full time) priot to or during the period of leave under
this Article, the benefits outlined above will be credited on the besis of the new
hours of work effective the date of the change in status.

‘| Y2 «J) 1]

(a)  Anemployes who applies for a position in accordance with Claw 25.01 while on
maternity or adoption leave shall be considered for thatjob posting in accordance
with the provision of Claw 25.04. If the employee on matemity or adoption leave
is successful ,her trial period shall siart upon her return to work.

(p)  Upon written request to the Employer from the employse who is on matemity or
adoption leave, job postings shall be forwarded to the employee.

Protection of Pregnant Emplovees
Pregnant employees shall not be required by the Employerto be in contact with patients
who have a contagious djsease which may put herunbom child at risk.

Article 16 - Bereavement Leave

Bereavement leave with pay shall be awarded 10 an employeeas follows:
@ In the case of the death of an employse’s mother, father, brother, sister. child

spouse, common law spouse, legal guardian, grandmotier, grandfather, grandchild
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father-in-law. mother-in-law, or near relative living in the same housshold. three (3)
days.

In the case of a son-in-law, daughter-in-law, brother-in-law or sister-in-law,one (1)
day.

If the death of a relative referred to in Clause 16.01(a) occurs outside the Province
the employee may be granted leave Wil pay not exceeding thirty (30)hours for the
purpose of attending the funeral,

In cases where sxtraordinary circumstances prevail. the Employer at hidher
discretion may grant special leave with pay for beresvzsment up to a maximum of
fifteen (1 5) hours in addition to that provided in Clauses 16.01¢a) and (c).

*17.01 Paid Jurv, Court Witness or Jury Selection Leave

(@)

*(c)

The Employer shall grant leave of absence without loss of pay, seniority. or
accumulated benefits to an employee who serves as a juror, Witness in ahy court,
or who is required to attend jury selection. The employee will present proof that
he/she attended 45 a juror, witness in court or for the purpose of jury selection.
Any remuneration the employee receives from the courtswill be over and above
hidher pay and benefits from the Employer.

If an employee is required to be in court in any matter arising out of hidher
empl gmentwith the Employer, during hidher regular shift, on hidher seheduled
day off or after his/her regular shift, he/she shall be cansidered as working for the
Employer. This clause will not apply if an employee is charged with an offence.
Employeesshall be entitled to leave with pay when subpoenaed by a Board or
Authority fegjsiatively entitled to issue a subpoenato appear =¢ a WItress in any
matter raiated to his/her employment. If the matter is not related to the
employees' employment, the leave shall be without pay.

*17.02 Family Leave

*(8)

Subjectto clause 17.02 (b), {¢) and (d), an employeewho is required to:

(i)  Attendtothe temporary care ofa sick family member living in the same
household, or the employee's mother, father or dependent child not
nesessarily living in the same household:

(i)  Attend to the needsrelating to the birth of an employee's child:

(i) Accompany a dependent family member living in the same household on a
dental or medical appointmant:

(iv)  Attend meetings With school euthorities:

(v)  Attend tothe needs relating to the adoption of 2 child: and
Attend to the needs related to home or family emergencies:

Shall bé a\)varded up to three (3) days paid family leave in any year.

®)

In order to qualify for family leave, the employee shall:
i Provide m much notice to the Employer as reasanably possible;
iy  Provideto the Employer valid reasons why such Jeave isrequired; and
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(i) Where appropriate. and in particular with respectto (iit}, (iv) and (v) of
17.02 (a), have endeavoredto a reasonable extent, to schedule such event
during off duty hours. i
t¢)  Employees shall not be permitted to change any other leave to family leave but shall
be entitledto change family leave to bereavement leave.
(dy A temporary employee shall be granted family leave if the temporary employee
provides documented proof. to the satisfaction of the Employer. of the circumstances
assetout in 17,02 (a)and (b).

17,03 Educational Leave
With the approval of the chief executive officer or designate. special paid leave and

expenses may be granted for attendance at educational programs;

17.04 Y 0 na i
An employeewho is amember of the executive of his/her professional Union. either
Provincial or National. may be granted leave with pay as agrz¢d Upon between the
Employerand the employee, It is expressly agreed that encouragement of such involvement
by the Employer is beneficial bothlo the employee and the Employer,

Article 18 - Special Leave Without Pay
18.01 General Leave

(@  Withthe approval of the Employer. an employee may be granted leave of absence
without pay and without fess of seniority in exceptional circumstances, provided
that the employee has no current or accumulated annual leave available to
him/her,

(b)  Subject to the operational requirementsand the availability of qualified
replacement staff, where required, employees may be permitted one (1) month of
unpaid leave during which he/she shall sam service for seniority only, provided
that the employee would not have been laid off during the period of unpaid leave.
The month of unpaid leave does not necessarily have to be taken consecutively,
but cannot be taken in increments of less thantwe (2) days at a time.

*18.02 Educailonal Leave
@  An employee who is upgrading hisher employment qualifications through an

Employer approved upgrading course shall be entitled to a leave of absence
without loss of pay and benefits to write examinations required by such course,
*(b) Subjectlooperational requirementsand availability of qualified replacement staf¥,
anemployee with two (2) or more years of service (unless the Employer requires
less service} shall be granted unpaid educstional leave in the amount requested
not excesding two (2) years unless mutually agreed between the employee ard the
Employer. The employee shall not acerue any benefits of the Collective
Agresmant except service for seniority. Employses shall have their positions
protected for the duration of such leave, subject to operational requirements.
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18.03

19.01

(¢)  With the approval of the employer, special paid leave and expenses may be
granted for attendance at educational programs.

Extended Unpald Lieave
With the approval of the Employer, a permanent employee who has completed 3900

hours of service shall be granted leave up to an initial maximum of twelve (12) months
without pay. This leave is without pay and without 0ss o1 accumulated seniority and
accumulated leave. An employee shall be entitled up to a maximum of twelve (12)
months unpaid leave for each 3900 hours of service with the understanding that an
employee with an additional 3900 hours of service may request up to an additional twelve
(12) months of leave (maximum of twenty-four (24) consecutive months leave) without
the necessity of having to return to work. Such an extension must be by mutual
agreement between the employee and the Employer. Employees shall not be subjectto
any benefits of this agreementduring this period, except that while on such leave
employees shall continue to accumulate service for seniority purposas only. The
minimum amount of unpaid leave an employee may request under this clause is eight (8)
weeks.

. Wo

jours of Work
(a) [ex15]e Work -By Between the and
Employee

(1)) The normal hours of work for full time health professionals shall be
flexible to @ maximum of one hundred and fifty (150) hours within a
designated four (4) week period. This shall be prorated for part-time
employees. The employerwill identify each designated four (4) week
period in advance.

iy Itisintended that the base workday to which the flexibility applies shall
be a seven and one-half (7 1/2) hours.

(iif)  Theworkday referred to in 19.01(a)ii) above may be sitered inthe
interest of client services and/or efficiency or to completework due to
exceptional circumstances. Subjectto 20.01(a), the workday for health
professionalswill not exceed twelve (12) hours per day.

(iv)  The employeeshall keep an accurate record of his/her activitiesin a
manner prescribed by the employer. This record shall be available for
viewing by the Director/Manager and/or submitted to the
Director/Manager on a regular basis as defined by the employer.

(vy  The employer shall make every reasonable effortto notify an employee of
any anticipatedchangesto the length of his/her workday.

(vi)  Inordertoprovidethe flexibility necessary to enablethe completion of the
required hours of work in each designated four (4) week peried, itis
agresd that no overtime shall apply where it results from an employee
working a flexiblework arrangement asoutlined in thiselause,
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(vii).  Subjectto clause 9.02, a thirty (30) minute meal period may be taken at
' theemployee's discretion in the interest of client service and/or efficiency.
() Eight (8) Hour Shift
The normal hours of work for employeesworking a eight (8) hour shift scheduleshall
be comprised of seven and one-half (7 1/2) hour shiftsusing seventy-five(75) hours
bi-weekly as the base hours distributed over a work schedule as determined by the
employer exclusive of a thirty (30) minute meal break but including a rest period of
fifteen (15) consecutive minutes in the first half and second half of the shif.
(¢) Twelve (12) Hour Shift
The normal hours of work for employees working a twelve (12) hour shift schedule
shall be comprised of eleven and one quarter (1 1/4) hour shifts, or a combinationof
seven and one-half (7 1/2) hour shifts and eleven and one quarter (11 1/4) hour shifts
using seventy-five (75) hours bi-weakly as the base hours of work distributed over a
work schedule as determined by the employer. The seven and one-half (7 1/2) hour
shift excludes a thirty (30) minute unpaid meall period but includes arest g¢riod of
fifteen (] §) consecutive minutes in the first and second half of theshift. Theeleven
and one quarter (1 1 1/4) hour shift excludes a forty-five (45) minute unpaid meal
period but included a rest period of fifteen (I 5) consecutive minutes during each third
of the shift.

19.02 Meal Period
Meal periods cannot be scheduled to allow for delayed start times or early departure

times from work.

19.03 Davs of Rest o
Days of rest shall be allocated at the rate of the minimum of two (2) consecutivedays of

rest except where mutually agreed by the employee and his/her Director/Manager.

Artiels 20 . Overtime

20,00 Overtime
@ Claxible Work Schedule
Subjectto clause 20.05 when a full-time or part-time employee works on histher
scheduled day off or in excess of twelve (12) hoursin aday or in excessof one
hundred and ity (150) hours in a designated four (4) week period. he/she shall be
granted, at his/her option, compensatory time off at the rate of one and one-half (!
172) for the overtime hours worked or pay at the rate of one and one-half for the
overtime hours worked. Theemployee's decision to receive compensatorytime
off for the overtime must be conveyed to the director/manager within seventy-two
(72) hours of the conclusion of working the overtime. The maximum amount of
overtime that can be accumulated as compensatory time off is thirty-seven point
five (37.5) hours. The scheduling of the time off is to be at a time mutually
agreeable to the employee and his/her director/managet. If such time off is not
granted within two sixty (60) days of the overtime worked, the employze shall
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20.02

20.03

20.04

20.05

reccive pay in lieu of time off at the rate of time and one-half (1 1/2) histher
regular rate of pay for the overtime hours worked.

(b)  Eight (8 and Twelve (12) Hour Shifts Work S¢heduls
When an employee is required to work in excess of their normal hours of work,
he/she shall be granted, at his/her option, compensatory time off at the rate of one
and one-half(1 1/2) for the overtime hours worked or pay at the rate of one and
one-half for the overtime hours worked. The employee'sdecision to receive
compensatory time off for the overtime must be conveyed to the director/manager
within seventy-two (72) hours of the conclusion of working the overtime. The
maximum amount of overtime that can be accumulated as compensatorytime off
is thirty-seven point five (37.5) hours. The scheduling of the time off isto be ata
time mutually agreeableto the employeeand histher director/manager. Ifsuch
time off is not granted within two sixty (60) days of the overtimeworked, the
<mployee shall receive pay in lieu of time offat the rate of time and one-half(1
112) his/her regullar rate of pay for the overtime hours worked.

All overtime must be authorized by the Director/Manager, Or his/her designated
representative, except in cases of emergency.

ve (1
An employee who is absent on approved time offduring hisher scheduledwork week
because of sickness. bereavement, holidays, vacation or other approved leave of absence,
shall for the purpose of computingovertime pay, be considered as ifhe/she had worked
during his/her regular hours during such abence.

Consecutive Work Premiu

() ible Work
No employeeshall be compelled to work more than seven (7)onsecutive shifts.
All work performed by an employeeon the eighth (8'*) and subsequent
consecutiveshift shall be paid for at a rate of double time. ThiSclause shall not
apply if any of the congecutive shifts were requested by the employee

L
All work performed on the eighth (3%) and subsequentconsecutive shifis shall be
paid for at the rate of doubletime. This clause shall not apply if any of the
consecutive shifis were requested by the employes,

()  Twelve (12) Hour
All work performed on the fourth (4th) consecutiveshift, followingthres

i twelve ') hour shifis, W} be paid for at the rate of timeurd ¢

half (112 and bl timeforthe 1 (5th)and t shift. This clause
shall not apply if any of the consecutive i were requested by the employee.

Change of Davs of Rest
When an employee's days of restare changed within twenty-four(24) hours of te originally
scheduled days of rest, he/she shall be paid double time for the hours worked on the
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originally scheduled days of rest. This clause shall not apply if the days of rest are changed
at the request of the employee.

20.06 Daylight Savings Time

The changing of daylight savings time to standard time, or vice vena, shall not rssult in
employees being paid less than normal daily hours and no overtime shall accrue,

Article21 - Sfate of Emergency Dueto Weather Conditions

21.01 Adverse Weather Conditions
The following provisions shall apply to employees during adverse weather conditions
necessitating a state of emergency declared by either the Employer or the appropriate
provincial Or municipal authority:

(@)
(b

(e)

{d)

22,01

_All employeesare required to report for duty as scheduled.

When an employee through no fault of histher own is unable to report for work
because of a declared state of emergency, such employee shall suffer no loss of
pay or other benefits, nor shall he/she be required to make up, in any way, for the
time lost due to not reporting for work.

Notwithstanding clause 21.01 (a) above, the Employer reserves the right to close
down or reduce staffing levels in any department(s) in which event employees so
affected will not be required to report for duty and shall be paid in accordance
with the terms of clause 21.0t (b) above.

An employee who worked during the emergency will be paid at the rate of time
and one-half (I %) for all hours worked.

Subject to operational requirements, when & employee through no fault of his/her '
own is unable to report for Work due to adverse weather conditions other than
those refsered to in (b) above, he/she may be allowed the opportunity to procesd
on annual leave or time owed to his/her credit, In the event an employee has no
leave to his/her credit then he/she may be allowed the opportunity to borrow from
next years annual f¢4v¢ entitlement.

Article 22 - Standby and Call-Back

Standby Dty .
Subject to Clause 22.02, an employes required to perform standby shall be comgensated as

follows:

@)
(b)

22.02 (a)

An employee required to perform standby duty shall be paid six dollars and ninety
cents ($6,90) for each eight (E) hour shift of standby.

When standbyis required on a statutory holiday, ts rate of compensation shall be
nine dollarsand ten certs ($9.10) for each eight (E) hour hift of standby.

i Report 1

Eailure to Report for Standby Dyfx
No payment shall & granted for the total period of standby duty if the employee
does not report for work when required.
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(b) Authorization of Standbv
All standbyduty shall be authorized and schedulied by the Employer.

22,03 Callback

(a)  When anemployee has left his'her place of work and is subsequentlyrecatied to
work outside his'her normal working hours. he/she shall be paid a minimum of three
(3) hours at the applicableovertimerate.

(b)  Anemployee shall not receive any payment for transportation expenseswhere:
(1) hesshe lives in subsidized hospital accommodationadjacent to the hospital or
(2)  transportation is provided by the Employer

(c)  Subject to (b) above, when an employee is recalled to work under the conditions
described in (a) above, he/she shall be paid the ¢ost of transportation 10 and from
his/her place of work to a maximum of eight dollars and fifty cents ($8.50) or the
appropriatemijeags for each callback.

22.04 No d
There shall be no pyramiding. An employee who is Galled ©0 work and completes the work
in less than the minimum e (3) hours and is subsaquently recalied VI the three (3)
hour minimum. shall receive only the benefit of the three (3) hour minimum once.
However. should tretotal time on calls excs#d the thres (3) hour minimum,the employee
will be compensated forthe actual time worked at the applicableovertime rate.

22.05
In cases where an employee is required to work on a callback beyond 0200 hours and
who has not had a sufficient rest period, the employee will be entitled to up to an eight
(8) how rest period without loss of pay before commencing his/her regutar scheduled
qift.

22.06 v 2 1n_Ynploves
Pregnant N mayobtain, ¢ est enexempti  from the performance of
standby, callback or overtimeprovidad a eufficient number of employees in the \york area
agree to share the necessary standby, callbackand »

Article 23 - Part-Time Emplovees

23.01 (@ wardin eneflts to Part-time Emplo
The benefits awarded to part-time employees shall be prorated to those of full-time
employees.

()  Temporary employees shall be entitled to the wages and benefits of this
agreement for the duration of their employment. Exrmned benefits shall be pro
rated and employees will be allowed to carry forward these benefits from one
period of employmentto the next.

23.02 Payment for Part-time Emplovees - Statuto .
Part-time employeesshall be paid on a prorated basis for stanstery holidays in the pay period
inwhich the statutory holiday e<eurs,
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_A:

2401 Lossof Senibrity

Seniorityshall be forfeited by an employee for any of the following reasons:

(i he/she resigns in writing;

(i)  hesshe isdischarged for justcause;

(lii)  he/she is laid off for a period of two (2) years or more;

(iv)  he/she is absent from work in excess of five (5) working days without sufficient
cause or without notifying the employer unless such notice was not reasonably
possible;

(v)  he/she failsto return to work upon reeal] under the provisions of Clause 24.02;

(vi)  he/she is a temporary employee and has refused to report for work at least three
(3) times when called or twenty-four (24) months have elapsed from the tast shift
worked

+24.02 [ 3umpii 1 Recall =p are

1 tempoi ¢ pi oJanuary 0,2 can  cise their bumping
rights in accordance with this I toft  length F inu
employment..

For the purposes of layoff and bumping, temporary employees shall be less senior than
permanentemployees. In all instances. employees displacing into other pasitions miust be
qualified and able to do the work required.

*(a) Permanent Employees

*y  Per anentemgl whosey ¢ are o byl B

¢ i tol 1 shallhave the right to accept lavoff or exercise their

bumping rights, inaccordance 1 this 1 i 1 (14)

calendar days of the efTective date of noticeof +»  Employeeswho

chooseto exercisetheir ~ q  rights Ik

*(1) Displace the most junior permanent emplsyee in a position within
higher k i 1 the i (as listed the

i areas in Schedule I), 1 the exception of ¥

whereby a permanent employee I displace the most or

permanent employeein a position ithii his‘her classification vithin
the geographicalarea(a ¢ r ']
'2) If the employee is unable to bump another iunior permanent employes

within hig/her classification, i the comunity,the ay
choose to bump €1 junior & employee it a «

it in hisher ifie within h geographical area (as per
Scheduler).

*(3) Hthe isunabletc  mmp ancther junior permanent ol
within % classification ithir i1 gecgraphical area (as per
Schedule I). the employes may choose to bump * most junior
temporary employee  within tm  within  their
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*(b)

ii)
i)

iv)

v)
vi)

vii)

viit)

*)

*ii)

geographical area before choosing to isc their bumping rights
outside the geographical area,

*(4) If the employee either can't bump another permanent employee and
chooses not. or is unable to, bump a temporary employee within the
classification within the geographical a2 he/she shall have the option
Of:

- Bumping the most junior employee within his'her classification
within the organization;or

- Bumping the most junior employee in another position of
equivalent or next lower pay level within the organization.

Permanent employees shall be recalled in order of their seniority to

permanent positions within their classification of equivalent Hours provided

they an qualified and suitableto do the work required,

Permanent employees refusing recall to a permanent position within their

classification of equivalent hours in their geographical area, shall lose all

recall rights.

A permanent employee who displaces into mother position shall be required

to complete a wia