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THIS AGREEMENT made this 4th day of May, Anno Domino Two Thousand 
and Four. 

BETWEEN 

HER MAIESTY THE QUEEN IN RIGHT OF NEWFOUNDLAND represented by 
the Treasury Board; 

AND 

THE NEWFOUNDLAND AND LABRADOR HEALTH BOARDS 
ASSOCIATION, on behalf of all employers as listed in Schedule "B" 

of the one pa* 

AND 

THE NEWFOUNDIAND AND LABRADOR ASSOCIATION OF PUBLIC AND 
PRIVATE EMPLOYEES, and Its locals. 
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Article I - Definition8 and Interpretations 

For the pu&se of this Agreement: 
"Union" means Newfoundland and Labrador Association of Public and Private 
Employees 
"Bargsining Unit" means the bargaining unit recognized in accordance with Article 3. 
"Claasification" means the identification of a position by reference to a class title and 
pay range numbcr. 
"D8y" means a working day unless othenvise stipulated in this agreement. 
"Day of Rest" means a calendar day on which an employee is not ordinarily required to 
perform the duties of h i h e r  position other than: 

(i) a designated holiday, 
(ii) a calendar day on which the employee is on leave of absence, or 
(iii)a day on which the part-time employee is not scheduled to work as part of hislher 

"Demotion".means an action which c a w s  the movement of an employee from hidher 
existing classification to a classification carrying a lower pay range number. 
"Dlrcctor/Minsger" refers to the head of a distinct program area or department. 
"Employee or employccs" means any person employed in a position which falls within 
the bargaining unit. 
"Employer" means Trrasury Board or a Health and Community Servicesilntegrated 
Board listed in Schedule " B  represented hercm by the Newfoundland and Labrador 
Health Bods Association. 
"Experience" means yean worked in one's profession with: 

normal schedule including (i) and (ii) above. 

(i) a hospital, 
(ii) other health C'Ve instiMion d o r ,  
(%)any other organization that is recognized by the Employer which such recognition 

shall not be unreasonably withheld. Employees shall make every reasonable effort 
to provide winen verification of their experience, including the length and type 
of experience from their previous Employer, 

"Holiday" means the twenty-four (24) hour period commencing at 0001 horn of a 
calendar day designated as a holiday in chis agreement. 
"Layoff' means the cessation of employment of an employee because of lack of work or 
because of the abolition of a past, but retaining all recall rights in accbrdance with article 
24.02. Permanent employees who have a reduction of their horn  of work shall have 
access to the layoff provision of clause 24.02. 
"Lesve of Absence" mesns absmce fmm duty with the permission of the Employn. 
"Montb" is a ealendar month e.g. Jan~ay,  Fe-, etc. 
"Moatb of scrvlcc" means a calendar month in which M employce is in receipt of full 
sdary or wages in respect of the prescribed number of working horn in each working 
day in the month and includes a calendar month in which M employee is absent on 
special leave without pay not in excess of twenty (20) wootking day& 
"Notice" means notice in writing which is hand delivmd or delivered by registmd mail. 



"Part-time Employee" rncans an cmployec who is regularly scheduled ta wrk leis than 
the full number of working hours in each working day or less than the full number of 
working days in each workweek. 
"Permanent Employee" means a pmon who has completed hisher probationary period 
and is employed on a permanent basis. 
"Prohationay Period" means a period of continuous employment of six (6) months fran 
the date of employment except for employees who are required to undertake training on 
employment whose probationary period shall commence immediately following such 
training. 
"Promotion" means an action, other than reclassification r e d t h g  from the comtion of a 
classification enor, which causes the movement of M employee fhn h i s h  existing 
classification to a classification carrying a higher pay mgc number. 
"Reclassification" means any change in the current classification of an existing position. 
"Seniority" subject to clauses 24.01, seniority is defined as the length of service 
(excluding oynime) with the Employer in a bargaining Unit position and shall date from 
the last entry into employment with the Employer. Part-time employees shall e m  
seniority bascd on the above and based on the actual number of hours worked. 
"S~rvicc'~ means any period of employment either before or after the date of signing of this 
Agmmmt in respect of which an employee is in receipt of salary or wages from the 
Employer aad includes periods of special leave without pay not exceeding twenty (20) 
working da$ in the aggregate in any yw unless othenvise specified in this Agreement. 
"Shin" means the normal daily working horn scheduled for each employee as specified in 
Article 19 "Hours of Work". 
"Stradby" means any pdod  of time during which, on the inswctions of the Employer, 
an employee is required lo be available for mall  to work. 

(2) "Temporary Appoiqtmcnt" means a voluntary action on the part of an employee to 
accept an offer of erhploymmt in another position, either inside or outside the bargaining 
unit, on a temporary basis. 
"Temporary assipmeat" mcan~ the explicit Msipment of an anployce by the Employer 
to fill a position temporarily. 
"Temporay cmploycc" m e ~ s  an employee who occupies a position on a temporary 
basis for a specified period of time or for the purpose of performing specific work and 
whose employment may be terminated at the end of such period, or upon completion of 
such work, or within fourteen (14) calendar days notice of layoff. 
"Termin8tiaaw means the final severance of employment of an employee because: 
(i) the employee resigns; 
(ii) is dismissed for just caw and is not n-imtatd, or 
(iii) the employee is on wntinuous layoff s t a t u  in excess of tweniy-four (24) 

consecutive months. 
"Vacaoy" m m  an opcning which is eithcr pemwem part-time or of a tcmponuy nature 
(farmarethan 13 wecks)luoutlinedinclnoe2S.Ol(a). 
"Week" means the period fmm OOOI houn Monday IO 2400 hours the following Sunday 
inclusive. 

(as) 

(bb) 

(cc) 

(dd) 

tee) 



(fD "Year" means a calendar year or a fiscal year as defined by the employer. Once 
established, the Employer will advise the union of its decision and agrees that the defined 
year will noi'change during the life of this agreement. 
"Redundant Position" means a position declared redundant by the Employer. 

For the purpose of this Apzement. the singular shall be dmned to include the plural and 
vice versa. 

(gg) 

1.02 

Article 2 - Pumosc of Aereemcnt 

2.01 Rclrtionshi~ - Emdov&rnDl over 
The purpose of this Agmment is to maintain a harmonious and mutually beneficial 
relationship between the Employer and its employtes and between the Employer and the 
Union, and to set f o h  certain t m  and conditions of employment dating to remuneration, 
horn of work. benefits. and general working conditions affecting the employees c o d  by 
this Agnemqt. 

7.02 Provision of Oualitv Care 
The p a i e s  IQ this Agmment share a desire to provide quality client care. to mainlain 
professional standards. to promote the well-being and i d  efficiency of employm so 
that the people ofNewfoundland and Labrador will be well and effcctively served and to 
establish within the tiamnvork provided by law. an effective and professional working 
relationship. 

, 4 r r i ~ l ~  3 - R w d t l  on mnd Check Off 

3.01 Rccoenltlon of UnloQ 
The Employer recognizes the Union as the sole bargaining agent for those employaes 
employed by the Employer in the categories specified in Schedule "A". 

3.02 pew Positiong 
(a) When new classifications are developed, the Employer will immediately notify 

the Union as to whether such classifkations should-be included in or excluded 
h m  the bargaining unit and provide reawns for its exclusions. Should the ptuties 
be unable to agree, the matter shall be referred to the Labour Relations Board for 
adjudication. 
Pending the agmmmt bawnn the parties or a decision from the Lsbour Relations 
Board as to whether a position should be included in the barphhg unit, the Union 
dues deducted from the employcc shall be held in tnul by the Employer. 

(b) 

3.03 Cbcck Off Pavmcnb 
The Employer shall deduct from every employee coming within the bargaining Unit. the 
monthly dues of the Union. 

3 



3.04 Peductions 
Deductions shall be forwarded to the President of the Union not l a ta  than the 15’ day of 
the month. The Employer will forward to the Union with the first dues deduction cheque 
following signing of the Agreement, a list which shows the employee’s full name and 
classification title or number. Each month thereafter a list showing additions and 
deletions will be forwarded with the dues deduction cheque. 

3.05 T4 S l i q  
The Employer agrees that when issuing T4 slips, the amount of membership dues paid by 
an employee to the Union during the previous taxation year will be recorded on h i s h a  
T4 statement. 

1 

3.06 Membershin Rtouircma 
(a) All employees of the Employer (IS a condition of continued employment shall 

become and remain members in good standing of the Union according to the 
constitution and bylaws of the Union. 

(b) F m M e m  ben 
All new employees shall, as a condition of employment, become and remain 
members in good standing of the Union from the date of hiring. 

3.07 ynion Ace- 
Employm shall have the right at any time to have the assistance of a full-time 
representative(s) of the Union on all matters relating to employer-employee relations. 
Union repnsentative(a) shall have access to the Employer’s pnmises in order to p m ~ d e  
the required assistance. Employes ,involved in such dimusions or investigation of 8 

gn’evances shall not absent themselves from work except with permission fmm their 
supervisor, and such permission will not be unrrasonably withheld. 

3.08 BullcHnB 0 rrdi 
Suitable bulletin boaid space shall be provided for the posting of notices by the Union. 
Notices ere to be restricted to Union business. 

3.09 lotervinviai Oasortunlty 
A representative of the Union sMI be given an opportunity to interview new employeecl 
within regular working hours without loss of pay for a maximum of thirty (30) minutes 
during the first month of employment for the purpose of acquainting new employees with 
the benefits and responsibilities of Union membenhip. Such interviewing may take place 
on a group basis. The s~eward or representative will pmvide the new employee with a 
copy of the collective agreement. 

The Union ahall inform the Employer of the authorized deduction to be made. 
3.10 pcductionr to be Mad% 

4 



'4.01 

5.01 

5.02 

5.03 

5.04 

Minieemcnt Riehts 
The Union recognizes and agrees that all the rights, powers and authority both to operate 
and manage the workplace under the Employer's control and to direct the working forces 
is vested exclusively with the Employer except as specifically abridged or modified by 
the express provisions of this Agreement. 

Should a question mise as to the exercise of management's rights in conflict with the specific 
provisions of this Agreement. failing agreement by the parties, the matter shell be 
determined by the grievance and arbitration procedure. 

ArHele 5 - EmDlovee RiehQ 

Personil ComDliints 
Notwithstanding anything contained in this Agmment, any employee may present a 
pmonal complaint to the Employer. 

The Employer a g m s  that t h m  shall be no discrimination with nspea to MY employee 
in the matter of hiring, wage rates. training, upgrading, promotion. transfer, layoff. recall, 
discipline, classification, discharge, assignment of work. or otherwise by reason of age, 
race, cmd.  color, national origin, political or religious affiliation, gender, sexual 
orientation, mental and physical disability, or marital status, nor by reason of hidher 
membership or activity in the union. 

p 

, 

Ruln and Rcrmldiong 
All rules. policies and regulations of the Employer which directly affect employees in the 
bargaining unit requid for pmpcr management of health services being ptovided. shall be 
made available to employees. 

Work of the Barerinhe Unit 
(a) Persons whose jobs am not in the bargaining unit shall not work on any jobs 

which M included in the bargaining unit exapt for the pltrpose of instruction. 
experimenting, emergencies or when regular employees M not available or when 
employees on layoff are not available for recall. provided h t  the performing of 
the aforementioned operations in itself does not reduce the hours of work or pay 

Notwithstanding clause 5.04 (a), the parties a g m  that no employee shall suffer a 
reduction in the h a m  of work. pay. or benefits as a result of work performed by 
individuals working as: (I) volunteers; (2) warking under the scope of Provincial 
or F e d d  funded grants or projem, (3) working on pjccts funded by charitable 
organizations; and (4) working as on-the-job trainas fmm a totally publicly 
funded inrihnion. Additionally. the Employer agrees that no employee who is on 
layoff status will lose work, pay or benefits. 

of any employcc. 
(b) 

5 



Article 6 - Union and Manatcement Commfrtec 

6.01 (a) 'Committee of Union and Manaeement 
The Employer and the Union shall fonn a Committee of Union and Management in 
all organizations employing more than thm (3) employees. 

T h i s  Committee shall be composed of three (3) employees designated by the Union and 
three (3) persons designated by the Employer. The numbers may be reduced by mutual 
agreement baween the panics. An oflieer or representative@) of the Union may awnd 
the meetings as a consultant. The Employer may also appoint a penon(s) as a 
consulant(s). 

The Committee shall meet at the request of either one of the pmties but. in any m e ,  
at least once a month unless mutually agmd otherwise. Meetings of the Cornmince 
shall be chaiml alternately by the Employer's npnscntative and the nprrsentative 
of the Union. Minutes of each meeting of the Committa shall be prrpared and 
signed by the Chairpcnon of that meeting as promptly ~ 1 3  possible at the close of the 
meeting. 

The partica hem0 acknowledge the mutual benefits to be derived from joint 
consultation betwecn employees and thc Employer on all aspects of the working 
conditions of the professional ~ r k e ~ .  The Committee, however, shall not 
supers#le the activities of any oihcr Committee ofthe Union or of Management and 
does not have the pawer to bind either the Union or its m e m h  or the Management 
to any decisions or conclurionr reached m its d i d o n s .  The Comminee shall 
have the p o ~  to make rreommmdations to the Union and to Management with 
mpect to iu discussions and conclusions. 

(b) Comoosiiion of Committee 

(c) M-e 

(d) Jurisdiction of Committq 

prticle 7 - l a v e  for Union Bwinm 

7.01 Jvams of Rmrcaentativq 
The Union shall provide the Employer with a list of the officers of the Union. The Union 
shall notify the Emplop of che name of their steuard, in writin& to the chief executive 
officer or duignate before the Employer shall be required to recognize that individual. 

7.02 C#ve for Union Buiiaclrs 
Upon Written reqwst by the Union to the chief executive officer or designate at least SCVM 
(7) days prior io commencement of leave and with thc approval. in writhg. of the chief 
execulivc officer or designate, leave with pay shall be awarded as follows: 
(a) JJoIoo's NcPotr atlnr Tmg! 

With the approval of the Employer, leave with pay shall be awarded to employees 
who M members of negotiating committees while they M anending negotiahg 
sessions on the dentanding that the number of employees in attendance at 
negotiations shall be kept to reasonable limit. The Udon shall notifi the 
Employer of the employcm affected prior to the commencrmmt of negotidons 
and employees shall in all inslances give prior notice of absences from work to 
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their immediate supervisors and such notice shall be given as far in advance as 
3pbisible. 

For an ehployce who is a member of the Provincial Exrmtive of the Union and 
who is rcquind to anend exmiive meetings of the Provincial Executive. leave 
with pay not exceeding thiny-seven point five (37.5) hours in any one (1) y w .  

For an employee elected to the Provincial Exmtive of the Union and who is 
required to anend the matings of the Union, leave with pay rto~ exceeding w n t y -  
two point five (22.5) working hours in any OM (1) year. 

For an employce who is a member of the WmiSl Executive of the, Union and 
who is required to attend national meetings of Health Professional bargaining 
unitr. leave with pay not exceeding thinyaevm poim five (37.5) hours in any one 
(1) year; no more than one (1) employee at om (1) time for each hospital. 

(b) -a 

(c) Union Meetlng 

(d) National Mcctinea 

7.03 permbsion -g 
Permission to hold meetings on the pmnises shall in each case be obteimd h m  the chief 
executive o m c a  or designate and such meetings shall not interfere with the operation of thc 
employer. 

(a) 
7.04 CQ 

An employee who is elected or selected for a full time position with the Union 
shall be granted a leave of absence without pay for a period of one ( I )  year. Such 
leave shall be renewed for a maximum of one (1) year upon request during hiher 
term of offie. Leave unda this Clause shall only be provided if a suitable 
employee, as assessed by the Employer, is available. 
During the period of such leave of absence, provided the insurance and pension 
plans permit, the employee shall be pennined to participate in these plans at no 
cost IO the Employer. 
During this period of leave of absence, the employee shall relain all accrued 
benefits but shall not kam any h e f i t s  d&g such leave. 

(b) 

(c) 

'7.05 Shoo Stcnrrds 
*fa\ The Union shall be m i n e d  to auwint one (11 shou steward per Emplow for . ,  

every fifty (SO) em~loycca or part*;hmof. The n&bm of shop stewe;ds may be 
amended with the mutual consent of the Employer and the Union. 
With the prior written approval of the adminimor,  special leave with pay not 
exceeding seven and one-half (7.5) hours in each year, shall be awarded lo each 
shop steward for the purpose of sttending educational wminanr. Leave in 
accordance with this clause is not bansferable. 

'(b) 

7.06 In the went that M employee's seMce is extended beyond the staMory rctkmenl age, 
helshe shall continue to be eligible during such period of extension for the same leave 
a d s  as wclc available to himha prior to attaining the age of rainment and such 



extended service shall be eligible for inclusion in the calculation of the employee's leave 
awards under this Agreement. 

Adele 8 -Grievance Procedure 

8.01 
Grievances arising out of the interprctation, application, administration or alleged violation 
of this Agreement shall be subject to the Grievance and Arbitration Procedure set out 
hereunder. The following types of grievanca concerning the application of Article 8 m 
nC00liZed: - 
(a) Ernelove Grievance 

Which shall be defined as the grievance of an individual employee. 

" . .  
(cl PoijmG rievance 

Which sMI be dcfmed as the grievance of the Employer or of the Union. 
All grievaoce forms must be signed by a shop ateward or another mognized representative 
of the unim as agent for the employee. group or union, as the caw may be. 

8.02 PromotPro cedurg 
It is of mutual intmst to both the Employer and the Union that any grievance arising over 
the appliqion, intqmation, adminisoation or alleged violation of any of the tnms of this 
Agreement be settled IU expeditiously as possible in accordance with the procedure set forth 
hrrcun&r.; 

%03 proccralnc of Gricvancg 
(a) 

(b) 

Shop stewards s M I  suffer no loss in pay for the time spent procasing grievances 
or attending meaings with the Employer's rcprrSmtative. 
The Union and its qmsmtativcs shall have a right to originate a grievance on 
behalf of an employee, or p a p  of employea. and to seek adjusbnent with the 
Employer in the manner provided in the Cirie~nce plocedure. Such a grievance 
sMI commence at S t d  2. A repreSentaive of the Employer shall have the right to 
inidate a &mncc which shall be filed with the pmvinCial p i d e n t  of the 
Newfoundland Association of Public and Private employeea. Thc provincial NAPE 
president shall d e r  hidher decision within ten (IO) calendar dnya of the receipt of 
the Employer's g r i m .  If the matter is not settled, either party may refer the 
dispute IO arbitration within fifteen (I 5) calendar days of the provincial NAPE 
president's decision. 

ptrmbioa to Lea ve WO& 
It is agmd that the Union's shop stewards shall not absent themselves f h n  their 
deparrmenta for the purpose of handling ~evanccs  withour fir# 0- pennissian from 
their htor/Mmagn or designate and hat pennipion will not be unreasonably withheld. 

8.04 

8 



8.0s 
G~~CVMCCS shall be pmcc~scd without stoppage of work according to the following 

Step 1 An employee who has a grievance shall within scvm (7)  calendar days of the 
occumncc or discovery of the grievance, submit hisher grievance to the Union's 
shop steward. 
If the Union's shop steward considm the grievance justitled, the employee 
concerned. together with the repnsentative may, within seven (7) calendar 
days, submit the grievance in writing to the employee's DimtorManagcr. 
Failing satisfactory settlement of the grievance within fourteen (14) calendar 
days after the grievance was submitted under Step 2. the employee assisted by 
the shop steward shall submit the ~ ~ ~ C V M C C  to the Chief Executive Offrcer or 
designate. The Chief Executive Oficer or designate shall meet with the 
employee and shop steward and shall declare hislher decision within fowtm 
(1 4) calendar days aRer receipt of the grievance. 
Failing satisfactory settlement a Step 3. the Union may, by ghhg notice in 
writing within fourteen (14)Calmdar days of nccipt of the Chief Executive 
Officefs or designates decision, declare itr intention to refer the grievance to 
arbitration. 

p d l U C :  

Step 2 

Step 3 

Step 4 

8.06 Technic81 Obiccttons to Gricvrn C 
No grievance shall be defeated or denied by any technical objection occasioned by a 
clerid. typographical or similar technical e m ,  or by the indvenent omission of a Sep 
in the grievance procedure. 

8.07 men In f I 
$he t& 
m d  agreement between the pmties. 

the o f j c k c e  and Atbitration Procedure may be extended by 

1.08 plav Omit Griwmcc S teq  
An employee considered by the Union to be wrongfully or u n j d y  d i s c b e d  or -4 
sMI be entitled to a hearing uoda Micle 8 - Grie~nce P d m .  S t e p  1 and 2 of the 
G r i e ~ m x  Procedure shall be omitted in such caw. 

8.09 J+lutudk A d  Ch an= 
Any mutually a@ changes to this Collcctive Agreement made in I I C u l r k  With C l a w  
32.01 shall fonn part of this Collective Agrremmt and are mbjcct to the Grievm and 
Arbitration P d m .  

8.10 RcDlla in Writing 
Replies to grievances s t h g  remm shall be in writing at all steps. except step 1. 

Facilltlea for Grlwrnce M r t l g p  
The Employer aMI supply the necruary facilities for the grievance meetings. 

8.1 1 
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8.12 Time Limib 
When a grievance is processed through the mail, all comspondence shall be by registered 
or certified mail. The time while the mail is moving from one destination to another shall 
not be considered in the grievance procedure time limits. 

8.13 
Whm reference is made throughout the Grievance Procedure to Shop Steward. it is 
agmd that the Local President may process a grievance, if deemed desirable by the 
Union. 

8.14 Polio,€ 
When a dispute arises involving a question of general application or interpretation of this 
Agmement; the Union may initiate a grievance and the parties may mutually agree to 
bypass steps I ,  2 and 3 of thia article. 

'8.15 b- 
With the exception of probationary employees, all dismissals, suspensions, and other 
disciplinary action shall be subject to formal grievance procedure as outlined in Article 8 
if the employee so desires. 

9.01 (a) --n 
When either party requests that a grievance be submitted to arbitration. the 
request shall be made by registered mail addressed to the other party of the 
Agreement, ,indicating the natne of its nominee on an arbitration board. Within 
fifteen (IS) calendar days thereafter, the other parry SMI mawx by registmd 
mdl indicating the name and addresa of its nominee to the arbitration board. The 
two (2) nominees shall then meet to select an impartial chairperson. 

If the party receiving the notice fails to appoint a nominee. or if the two (2) 
nominees fail to a g m  upon a chairperson within thirty (30) calendar days of their 
appointment, the appointment shall be made by the Miniater of Employment and 
Labour Relations upon the request of either party. 

(b) Failure to ADDOin t 

9.02 BoardPro cedarq 
The Board shall determine its own procedure. but sMI give full oppohty  to d l  
to present evidence and make representations. In its attempts at justice, the board shall. 
BJ much as possible. follow a layperson's procedure and shall avoid legalistic or f o d  
procedure. It shall hear and detmnine the d i f f m c e  or allegation and render a decision 
within sixty (60) calendar days ham the arbitdon hearing. 

9.03 Deciaion of the Board 
The decision of the majority shall be the decision of the Board. whn there is no 
majority decision, the decision of the chairperson sMI be the decision of the Board. 

IO 
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9.04 

9.05 

9.06 

9.07 

9.08 

9.09 

decision of the Board of Arbitration shall be final. binding, and enforceable on all panics, 
and may hot be changed. The Board of Arbitration shall not have the power to change 
this agreemint or to alter, modify or mend any of its provisions. However, the Boatd 
shall have the pdwer to dispose of a grievance by any arrangement. which it deems just 
and equiuible. 

D-d 
If following an arbitration award involving the payment of a sum of money not damnined 
by the award. and agmment cannot be reached behmn the parties ngarding the mount to 
be paid, the matter shall be rcfemd to the Arbitration Board who heard the grievance for 
settlement of the matter. 

(a) ExDenscs of the Board 
Each pany shall pay: 
(i) the fees and expenses of the nominee it appoints; 
(ii) , one-half (10) the fees and expcnxs of the chairperson. 

If a scheduled arbitration hearing is canceled which causes a cancellation fce to be 
c h a r d  by the arbitrator, the pany responsible for canceling the hearing shall pay 
the arbitrator's fee. "he panics may mutually agree to postpone or cancel the 
hearing and share the cancellation fee. Notwithstanding the above, either party 
nscrws the right to argue before the atbibator that the hearing should continue. 

(b) 

Amendine of Time L i m b  
The time limits fixed in both the gicvance and arbitration procedure may be extended by 
mutual agreement b?wcen the parties. 

Slnelc Arbitrator 
The panics may mutually agnc to the substitution of a single arbitrator for an Arbitration 
Board in which event the foregoing provisions in Arricle 9.02.9.03.9.04.9.05, and 9.06 
shell apply equally to a single arbitrator w h m  n f n c n a  is made to M Arbitration B o d .  

%!E!?S? 
At MY stage of the Arbitration P m d m ,  the @es sMI have the assisIance of any 
employee(s) concerned 8s witnesses and any other wimesses. Subject to the approval of 
the Employer, time off with pay shall be provided. 

Sonflict of Intertat 
No person 
(a) 
(b) 

who has pecuniary interest in the matters nfenrd to the Arbitration B o d ,  or 
who is acting or has within a period of six (6) months peeding  the date of 
hislher appointment acted in the capacity of solicitor, legal advisor, coun~el or 
paid agent of either of the psrties; 

shall be appointed to or act as a member Of an Arbitration Board. 
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9.10 Grievance and Arbitration Pav Provision 
Representatives of the Union shall not suffer any loss of pay or accumulative benefits for 
total time spent in grievance and arbitration procedure. 

9.1 1 Dismreement on Dccisioa 
Should the parties disagree as to the meaning of the Board's decision, either party may 
apply to the chairperson of the Board of Arbitration to reconvene the board to clarify the 
decision, which it shall do within thirty (30) calendar days. 

10.01 Prohitionrrv Emdovee 
(a) 

(b) 

Jntervim - Probationary employees shall be interviewed at least once regarding 
hidher work performance. - The termination of probationary cmploym for reasons of 
unsuitability or incompetence. as assused by the employer, is not subject to the 
grievance and arbitration procedm. 
Fxtcnsion of Probrtionarv Period - The Employer and the Union may mutually 
a p e  to extend the probationary period. 

(c) 

10.02 Sumnilon and D l s c h m  
In the event of suspension or discharge, the employee concerned shalt have the right to 
npnsentation by a member of the Union during any meeting or investigation of grievamx 
as a result of the suspension or discharge. 

* 10.03 Susaension and Dlsehamc P m 4  
(a) 

'(b) 

An employee who has completed hidher probationary period may be dismissed, but 
only for just caw.  
Whm it is detcnnined that an employee haa been suspended or discharged in 
violation of Claw IO.O3(a), that empioyee shall be immediately reinstated to hidher 
formm position without loss of scnidty, and shall be compmsated for all time lost 
in an amount equd to hislher normal d p  during the pay period next prrceding 
such suspmsion or discharge. 
Whm an employee is q u i d  to attend a meeting with the Employer which 
concerns an oral reprimand or which precedes a written Warning. the Employer 
shall advise the employee that hdshe has a right to be accompanied by a shop 
steward. 

*10.04,4dvenc RcDofi 

'[e) 

The Employer shall notifi an employee of any event or complaint giving rise to concms 
with respect to hidher employment within seven (7) calendar days of becoming aware of 
the event or complaint, Within a further fourteen (14) calendar days the Employer will 
investigate the matter and notify the employee, in writing. of MY determination of 
dissatisfaction with hidhn employment. If this procedure i s  not followed, such 
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expression of dissatisfaction shall not become a parr of hidher record for use against 
h i d e r  at any time. 

Further. whenever the Employer advises an employee of concerns about hidher work and 
that failure to bring h i h e r  work up to a required standard by a given date. the Employer 
will provide the employee with the particulars of the concern, in Writing, within fourteen 
(14) calendar days thereafter. If this procedure is not followcd, such expression of 
dissatisfaction shall not become a part of hidher record for use against h i h a  at any 
time. 

Such written rrpons as referenced above shall not be used against an employee after 
eighteen (18) months have elapsed, provided another warning or reprimand relating to the 
same or similar offence has not b a n  given within that period. The employee's wrimn 
reply to such notification of dissatisfaction sMI bsomc pan of h i s k  record. 

This arricle shall apply in respect of any expression of dimtisfaction relating to hidher 
work/employment or otherwise which may be detrimental to M employee's advancement 
or standing with the Employer. All comspondence pertaining to the advme report, 
including the report itself, shall be disregarded and subsequently m o v e d  from the 
personal file after eighteen (1 8) months. The employee shall be responsible to sec that 
any such documents are removed. 

10.05 m o r m a n c e  Evrlurtlppl 
An employee shall be given an oppommity to sign all evaluations and assessmmts of 
hidher work ~ ~ ~ ~ O ~ I I U I I I C C .  The employee's s i p a m  on these evaluations and 
assessments shall not be constnmf to mean agreement with the evaluations or 
assessments but m c d y  receipt of same. If the employee r e b G S  to s i p  any evaluations 
or assessments. it shall be indicated on the evaluation or assessment that it was presented 
to himlher and helshe refused to sign it. 

, 

* 10.06 Personal File 
*la) There shall bc OM (1) ofticial mognid  personal file and this file shall be ' 

maintained by thc Emp~oyer, ~n &ploy& MI, aftrr making an appointment, be 
a l l d  to inspect hwhn prsonal file and may k accompanied by a npre&fieaive 
oftheunionifhdshesade6ii. Acapyofanydocummt p)llecdinanrmployee's 
official personal file. which might at any time be the bads of d i s c i p l i  action, 
sMI be supplied c o n d y  to the employee who shall lLcknowiedgc having 
receival the same documnt by signing the file wpy. 

An employee who has been terminated may consult hiaha personal file w i t h  
hmnly-one (21) days of the date of hidher t c m h t i w  after making an 
appointment and during regular warking hours. Anx employee involved in an 
arbitration hearing shall have the right to copy all documents contained in hidha 

(b) - 
personal file. 
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10.07 Rleht to be Retwescnted 
An employee who is required to attend a meeting with Employer representatives dealing 
with warnings. adverse reports. suspension or discharge shall be advised that hdshe has a 
right to be accompanied by a Union representative. 

10.08 Justice and Dlenitv Provision 
If. upon investigation. the Employer feels that disciplinary action is necessary, such 
action shall be taken based on the collective agmment. In situations w h m  the 
Employer is unable to investigate the matter to its satisfaction. but feels the employee 
should be removed from hisher place of employment. it shall be with pay. 

A- and c out8 

The Union agrees that during the life of this Agreement, t h m  shall be no atnkes, 
suspensions or slowdowns of work, picketing by rnemben of the Union on the premises 
of the Employer or any other interference with the Employer's businws. The Employer 
a g m s  that t h m  shall be no lockout during the term ofthis Agreement. 

a l e  12 - Statutorv Holidaq 

11.01 Strikm and Lockoutr 

12.01 Strtutorv Holldrvq . .  
(8) 

Employtm shall receive seven point fin (7.5) horn paid leave for each of the nine 
(9) holjdap as follows: 
(i) NawYedsDay 
(ii) OOad~Friday 
(iii) Commonwealth Day 
(iv) MmorialDay 
(v) LabourDay 
(vi) AnniaticeDay 
(vii) C l u h m D a y  
(viii) Boxing Day 
Om (I) additional day as mutually a@, within each boani, by the parties. 

Ehpbyees working lcss than equivalent full-time hours shall receive this bmdit on 
a prorated h i s  in aceordwa with c l a w  23.01 and 23.02. 

For the purpose of this agreement when any of the aforementioned holidays falls 
on a Saturday and is nor pmcldmed IS being obsnwd on some other day, shift 
wo&m shall observe the day proclaimed tu a holiday for calculation of benefits 
under ArHcle I2 - Holidays. All other employees sMI observe the following 
Monday as the holiday. 

on a Sundsy 
For the purpose of this agmment when any ofthe above noted holidays falls on a 
Sunday and is not proclaimed as being observed on some other day, shift workers 
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shall observe the day proclaimed as a holiday for calculation of benefits under 
.,Artiyle 12 - Statutory Holidays. All other employees shall observe the following 
Moday (or Tuesday, where the preceding clause already applied to Monday) as 
the holiday. 

12.02 Work on Desienrted Holidav 
In addition to the holiday pay outlined in clause 12.01, when an employee is required to 
work on a holiday, hdshe shall be paid at the rate of time and one-half ( I  %) for each 
hour worked. or h d s k  may elect to take time off on the basis of one and one-half (1 %) 
hours for each hour worked, at the request of the employee and at a time to be mutually 
agreed by the employee and h i h e r  supervisor. The employee's decision to receive time 
off muSt kconveyed to the supervisor within seventy-two (72) hours of working on the 
holiday. If such time off is not granted within ninety (90) days of the scheduled holiday, 
the employee shall receive pay in lieu of time off at the rate of time and one-half (1 %) 
h i h e r  regular rate of pay for all hours worked on the holiday. For employees working a 
flexible work schedule as per 19.01(a) the actual h o w  worked on that day shall be 
credited as hours worked for L e  purpose of determining the one hundred and !iAy (150) 
hours for the calculation of the normal hours of work. 

12.03 -1 
When a calendar day designated as a holiday under C l a w  12.01 coincides with an 
employee's day of nst the employee sMI receive seven point bve (7.5) hours off in lieu of 
the holiday at a lam date approved by L e  Employer. If such time off is not granted within 
sixty (60) days of the scheduled holiday. the employee shall receive pay at the applicable 
rate of pay. 

12.04 [y 
No payment shall be paid for a statutory holiday while an employee is on a leave of 
absence without pay unless the employee has worked thirty-seven and one-half (37 In) 
hours or more in the pay period. 

12.05 Statutorv Holldav DuriniSlck Leave 
If an employee is sick on a day that has been designated by the Employer as a steMOv 
holiday in accdancc with Clause 12.01, the employee shall be c h g e d  for the S w  
holiday and thm shall be no deduction fram the employee's sick leave credits. 

An employee scheduled to w k  on Christmas Day sMI not be scheduled to work on 
New Year's Day and shall receive New Year's Eve as a scheduled day off. An employee 
scheduled to work on New Year's Day sMI not be scheduled to work on Christmas h y  
and Boxing Day and shall receive Christmas Eve as a scheduled day off unless O t h d S e  
mutually a g m d  between the employee and the supecvisot. 
The Employer agrees whenever possible, employees who work Chri- of om (1) Ym 
shall haw chrisrmrs off the following year ud employees who work New Year's one (1) 
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year shall have New Year's off the following year unless otherwise mutunlly agreed 
between the employee and hisher supervisor. 

Should any new holiday not routinely scheduled be specifically proclaimed by the 
provincial authorities, it shall be granted to employees within the scope of this agreement. 

12.07 pew Holidav 

12.08 
When a holiday falls on an employee's day off and hdshe is required to work on such a 
holiday. hclshe shall receive two (2) hours pay for each hour worked on such a holiday in 
addition to holiday psy. The time off is to be scheduled at a time to be mutually a g m d  
by the employee and hislher supervisor. If at the request of the employee, time off in lieu 
is granted, it shall be on the basis of two (2) hours off for each hour worked in addition to 
the holiday pay. 

13.01 Vacation 

(i) 
(a) I&tl0imf vacatinn 

An employee shall receive an annual vscation with pay in accordance with 
h i h e r  years of employment LIS follows: 
( I )  less than one ( I )  year at the rate of one and two thirds ( I  u3) days 

for each month of service; 
(2) one year or more but less than ten (I 0) years - four (4) weeks, 
(3) more than ten (IO) years but leas than twenty-five (25) years of , 

(4) ' for more than twenty-five (25) years of service - six (6) weeks, 
(5) the minimum of vacation leave that can be taken is one ( I )  hour. 

, service - five (5) wceks, 

(ii) Jwclve 
An employee sMI receive an annual vacation in accordance with hislher 
hours of employment as follows: 
( I )  less than 1.950 hours - 12.5 working hours for each 162.5 hours of 

smrice; 
(2) 1.950 hours up to 19,500 hours - I50 working hours: 
(3) 19,500 but leu than 48.750 hours - 187.5 working hours; 
(4) more than 48.750 hours - 225 Worwng hours; 
(5) the minimum of vacation Icaw that can be taken is one (1) hour. 

For the plnpose of calculation of length of annual vacation with py. an 
employee's service will be that setvice performed in the twelve (12) month 
period cwmtly  usal for such calculation. This pcriod may vary bawem 
employers (e.g. January 1 - December 31: Apd I - Mareh 31: July 1 -June 

(b) CalculstipMfL&ollfOf Vaestipn 
(i) 
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30) and that no employer Will change its cumntly accepted accumulation 
period without prior discussion with the Union. 
When an employee becomes eligible for a greater mount of annual 
vacation. hdshe may be allowed in the year in which the change occurs, a 
portion of the additional leave for which hdshe has become eligible based on 
the ratio of the unexpired ponion of the year to twelve (12) months, 
computed to full working days. 

(ii) 

13.02 Vacation Period 
An employec shall be entitled to request annual vacation throughout the calendar year 
and such requests shell not be unreasonably denied. 

13.03 Vacation Pav 
An employee who has earned at least two (2) weeks' annual leave, upon giving at least 
WO (2) weeks' notice prior to the pay day preceding the day on which hdshe wishes to 
receive h i h e r  advance payment. shall receive prior to commencement of hisiher annual 
vacation any regular pay chequets) which may fall due during hidher vacation. 

13.04 AnticiDated Vacation 
Subject to Clause 13.05. any employee with more than four hundred and fifty (450) working 
hours may anticipate hiher vacation in accordance with C l a w  13.01 to the end of the 
vacation year. 

13.05 Refund of Overdrawn Vacation Pay 
~n employee who leaves the employ ofthe ~ m p ~ o y e r  before the end ofthe vacation year in 
which hdshc has taken hidher vacation, sMI haw the applicable proportion of hiher 
salary recovered h ' m  M e r  in accordance with Schedule "D". 

Employees in a deparunent or program. in consultation with their Dircctor/Manager or 
designate, shall determine the method of selecting vacation dates. In the event that 
majority agreement cannot be reached. preference in vacations shall be regulated 
according to a rotation plan. The initial placing of employees in the rotation plan will be 
in accordance with seniority; thereafter. the rotation will proceed without regard to 
seniority. 

13.06 Selection of Vacation Dated 

13.07 C a m  Fornard of Vacation 
(a) Subject to 13.01(a) an employee may carry forward to anotha year MY 

proportion of vacation leave not taken by M e r  in previous year to a maximum 
of one (1) year's entitlmmt. 
An employee who has exceeded the carry f o d  limit in 13.07 (a) will be notified 
in writing thm (3) months in advance of the end of the vacation year, outlining the 

pmhibited 6om Utilidng the excess balance due to nquinmenu of the Employer 

(b) 

balance h CXcesJ Of the Carry f 0 d  l h k  m y  tho= CmplOyeeS who O R  

will be pmnitted to carry forward the excess balance. 

17 



13.08 Substitution for Vacation 
(a) An m'f4oyee who qualified for sick leave under Article 14 while on vacation shall 

provide the employer with a medical certificate which states the period during which 
the employee qualifies for sick leave. The sick leave will be approved effective 
from the date the medical certificate is written and signed by the physician. 
In the case of an employee who is admitted to hospital while on vacation. he/she 
may change the status of hidher leave to sick leave with effect from the date 
hdshe was admitted to hospital. 
An employee who. while on vacation, qualified for bereavement leave, shall be 
credited the appropriate number of days to vacation leave. 
The period of vacaiion so displaced in Clause 13.08(a), (b) and (c) shall be reinstated 
for use ai a lata date to be mutually agmd. 

(b) 

(c) 

(d) 

13.09 C $e 
If a paid holiday falls or is observed during an employee's vacation period. the employee 
sMI be allowed those additional vacation hours with pay at a time to be mutually a g e d  
between the employee and the supervisor. 

13.10 Calculation of Vacation Pa\! 
Vacation pay shall be at the rate effective immediately prior to the vacation period. 
However. should any solary increase become effective during the employee's vacation 
period, hdshe shall receive the benefit of such increase from the effective date. 

For the purpose of this article, an employee who is paid full salary or wages in respect of 
fifty (SO) pcrcent or more of the days in the fint or lkpt calendar month of hidher service 
shall. in each case, be deemed to have had a month of seMce. 

13.11 1 0 0  lo t 

13.12 Overtime Vacation Ratq 
When M employee is requirrd to work duting hidher vacation, hdshe shsll receive psy 
at the rate of double (2) time: Horn worked while on vacation shall not be deducted 
from the employee's vacation credits. 
The Employer will make every reasonable effofl not to require the employee to return to 
work from hidha vacation leave. 

13.13 Unused Vacation Pald lo Estate 
Any eamed but unused vacation of a deceased employee shall be paid to such employee's 
estate. 

13.14 Trrnrferrini VlClHOU LeaVC 
Subject to claw 29.01. employees W f m i n g  or accepting employment under the 
transfer and portability article, may upon tcnnination. transfer up to a maximum of one 
h u n d d  and fifty (1 SO) h o w  of vacation leave and shall nceive p y  for the balance of 
hislha accumulated vacation leave. 
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13.1 5 Vacation Pav on Termination of Service 
Upon tenhin$on of service for any cause, an employee will receive vacation pay for all 
h i h e r  cweht annual vacation on a proponionate basis taking into account the actual 
number of monthi worked since the beginning of the vacation year as per Schedule "D" less 
any previous vacation taken in the period plus pay for hislha accumulated vacation carried 
forward fmm a previous year. 

13.16 V- 
If vacation leave of short duration is requested, the supmisor shall not masonably  
deny such leave. Where such request is made within two (2) weeks of the requesred 
vacation leave. the employee will be given a decision within forty-eight (48) hours of 
such request. 

13.17 Pavment in Lieu of Vacation Leave 
An employee who requests and receives pyment in lieu of vacation leave shall not 
accumulate seniority for the hours paid. 

13.1 8 Vacation Leive Entltlemenf 
The following provisions respecting annual leave shall apply: 
(a) An employee may be permitted to avail of annual leave earned during the first 

sixty (60) days of service on a pro-rata basis. 
(b) Peirt-time employees shall be entitled to annual leave in accordance with this 

clause on a pro-mta basis." 

13.19 ~ccumulat lon of Vicition Leave While on S l c b a  ve. 
Except in the esse of extended illness immediately prior to the usual retirement period. an 
employee shall be rhgible to accumulate vacation cd i t ( s )  while on sick leave or any 
other paid leave. 

13.20 Vacation Leave Durinn SDecid h a v e  Without Pay 
An employee on special leave without pay in excess of twenty working (20) days in total 
in the calendar year shall not accumulate vacation leave during such period of special 
leave without pay. 

13.21 Vacation Leave Foliowine Re-EmDiov me nt 
For the purpose of this Micle, employees who arc reemployed by the Employer after 
layoff or termination may have service prior to layoff or termination credited to th*n for 
mud leave purposes. 

13.22 Service for Vacation 
Military service sMI be recognized far mud leave purposes in accordance with the 
War Service (Pensions) Act, and service as a teacher recognized as pensionable service in 
accordance with the Public Service (Pensions) Act shall be recognized for mud leave 
PUrlmSU- 
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In addition. service with a Government or quaSi-govemmental Board. Commission or 
Agency created by statute or established by the Lieutenant Governor in Council, or with a 
hospital not operated by Government accepted as pensionable service in accordance with 
the Public Service (Pensions) Act shall also be recognized as service for annual leave 
purposes. 

Article 14 -Sick Leave 

14.01 ,4nnual Paid Sick Leave 
*(a) (i) An employee is eligible to accumulate sick leave with full pay at a m e  of 

fifteen (IS) working hours for each one hundred sixty-two point five (162.5) 
hours of service. 
Notwithstanding Clause 14.1 (a)@, an employee hired after May 4, 2004 is 
eligible to accumulate sick leave with f i l l  pay at the nte of one (1) day fM 
each month of service. 
The maximum amount of sick leave which may be awarded to an employee 
during any consecutive hwnty (20) year period of service shall not exceed 
thirty-six hundred (3,600) working hours. 
Notwithstding Clause 14.01 (b)(i), the maximum number of days of sick 
leave which may be awarded to an employee h i d  after May 4. 2004 
during any coroccutive nvmfy (20) year period of service shall r)lw exceed 
eighteen hundred (1800) hours. 

Vi) 

*(b) (i) 

*(ii) 

14.02 proof of Illnem 
Sick leave with full pay in excess of thne (3) consaxdve dsys shall not be a d  to an ' 

employee unless helshe has submitted in mpct thereof, a medical certificate. The sick 
leave will be approved effective from the date the medid certificate is Written and aimed 
by the physician. In cases of an established pattm of sickness, the employer reserves the 
right to request a medical certificate for any period of sickness. 

14.03 Sick Leave Credit Durine Paid Lcavc of Absene 
When an employee is given paid vacation or special paid leave of absence, or while on 
Workers' Compensation. hdshc shall w i v e  sick leave d i t  for the puiod of such abaence 
on hidher rrtum to work. 

14.04 utenrion of vc 
(a) An employee with more than five (5) years of service who has exhausted hislher 

sick leave credits may be allowed in the event of illneas. an extension of hidher 
sick leave to a maximum of fifteen (1 5) w r k h g  days. This sick leave extension 
shall be repaid by the employee upon hidher rmnn to duty fmm hidher normal 
monthly accumulation. 
Whm M employee has used the maximum of sick leave which may be awarded to 
h i d e r  in accordance with chis agreement, helshe may elect, if helshe is Still unft 
to mum to duty, to proceed on annual leave, including cumnt and accumulated 
law, if Wshe is eligible IO receive such leave and if not. on special Ieave 

(b) 
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without pay to a maximum of one ( I )  year unless a longer period is mutudly 
agreed upon between the employee and the Employer. Medical certificates shall 
be submitted as required by the Employer. 

14.05 Illness Assnciated with Preenrncv 
An employee may be awarded sick leave for illness that is a result of or may be 
associated with pregnancy up to the commencement of her maternity leave or date of 
delivery provided that she has sick leave to her credit and is not already on other leave, 
except Mnual leave. 

14.06 Deductions from Slck Leave 
A deduction shall be made from accumulated sick kave for all Wrking h o w  absent for 
sick leave. 

14.07 phJical Care Lclve 
Employees may be allowed to take sick leave in order to engage in personal medical and 
dental care. Employees may be required to show proof of having received such c m .  
The employee must endeavor to a reasonable extent to schedule such medical and dental 
care during off duty hours. Employees shall. where possible, provide a minimum of 
forty-eight (48) hours advance notice of hislhcr appointment. 

14.08 S- 
Sick l a v e  means a period of time that M employee has been permitted to be absent from 
work without loss of pay by virtue of being sick, disabled, quamntined or because of M 
accident for which compensation is not payable under the Workplace Health, Safety and 
Compensation Act., 

14.09 Sick Leave Credit8 for the F l n t  m d  Last M a m n l o v m  ent 
For the purpose of this article. an cmpioyec who receives full saiary or wages in rcspea 
of fifty (50) percent or more of the working days in the first or last calendar month of 
hislher service computed in full or half (In) days shall, in each case, be deemed to have 
had a month of service. 

14. IO DbabUltv Retirement 
(a) If it appears, in the opinion of a medical doctor, that it i s  unlikely that the employee 

will be able to return to duty after the expiration of hi- accumulated sick leave. 
the employee may be retired effective when hidher acMnulative sick leave hss 
expired or at retinmmt age, and paid such pension d IU Wsk may be eligible 
to receive. 
Employees unable to perform their duty because of medical rasons will be atitled 
to use all their accumulated sick leaveas per(a)abovc md may proceed on an 
unpaid lave of absma for a period of one ( I )  year befm being pensioned or 
tmninated. 

(b) 
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1.1.1 1 Sick Leave During Sneeial Leave Without Pav 
An employee on special leave without pay in excess of twenty (20) working days in total 
in the calendar year shall not accumulate sick leave during such period of special leave 
without pay. 

14. I2 Sick Leave for Tcmaorarv EmdoVCCS 
Employees hired from the Temp List shall not receive sick leave if the employee declines 
employment due to illness, but the employee shall e m  service for seniority purposes 
only for the time that helshe did not fCpOR to work because of illness. Sick leave may be 
awarded to an employee who after commencing a period of temporary employment 
qualifies for sick leave under this article. The employee who declined employment due 
to illness shall report to work in accordance with article 25 after h i h e r  illness providing 
work is still hvailable and providing the temporary employee gives the Employer 
reasonable notice. 
Temporary employees shall be eligible for sick leave benefits for perids of employment 
the employee declines due to hospitalization upon proof of admission and discharge. 

Artlele 15 - Matemitv/AdontianlPamrnntal Leave 

15.01 ~rtemltv/Ado~tlonlPamrnntal Leave 
(a) An employee shall be eligible for and shall be permitted to commence maternity 

leave at the beginning of the sixth (6th) month of prrgnnncy. Permission to 
commence maternity leave shall not be UnrrssaMbly denied. Employees on leave 
will have the option of continuing to pay their portion of the group insurance plan 
premiums to I maximum of fifty-two (52) weeks. Whm the employee opts to 
continue to pay premiums, the Employer will also pay its share of the premiums. 
An employ& shall notify her employer when an adoption is imminent. The 
employee shall be eligible for and shall be petmined to commence adoption leave 
immediately following the adoption. 
An employe shall be eligible for and shall be petmitted to take psnntal leave of up 
to thirty-five (35) weeks in combination with matcmity or adoption leave or at some 
other time (by either parmt). In any event such leave sMI commence by the 
beginning of the fortieth (40th) week following the birch or adoption. 
The maximum lesve allowed under this c l a w  shall be fifty-two (52) wecks in total. 
However, the Employer may grant leave without pay when an employe is unable to 
ntum to duty after the expiration of leave under this clause. during which the 
emplaya shall earn service far seniority plapases. 
An employee retmhg 6an matunity leave may be exempt from -by and 
callback until the child is two (2) yean old provided that other qualified r m p l o y a ~  
in the work area are available. 
Upon return to work following maternity leave, M employee shall retum to her 
p m i o w  position subject to operational requirements. Employees who were in 
rotational positions upon commencing maternity leave will continue to have their 
name listed on the rotational positions and will be placed in the appropriate 
rotation positions upon return to work. 

(b) 

(c) 

(d) 

(e) 

(1) 
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15.02 Return.tb'%k 
An employee may return to duty provided she has given the Employer t h e  (3) weeks 
notice of her intention to do so and that she submits to her Employer a certificate of fitness 
from her physician on the date of her retun. Subject to 24.02 upon tetllm to work following 
matemity leave. an employee shall r e m  to her previous position subject to operational 
rquinments. 

15.03 -e 
At her request, an employee may be awarded vacation immediately before or immediately 
following maternity leave. 

15.04 Retention 01 Aceumulrtcd BenclUg 
The kncfits under this Agmment accrued by an employee up to the commencement of 
matcmity/ahptiodpmtd leave, shall be d n e d  by the employee provided that helshe 
munu to work within the time limits specified. 

15.05 S i  
(a) While on maternity/adoption/patal leave, an employee shall continue to 

accumulate service for seniority, annual leave, sick leave, severance pay and step 
progression to a maximum of 1950 h o w  and shall be credited to the employee 
upon hidher renun to work. 
Should M employee change employment status at the employee's q u e s t  (i.e. full 
time to part time or part time to full time) prim to or during the period of leave under 
this Arljclc. the bmefits outlined above will be d t d  on the basis of the new 
horn of WO$ effective the date of the change in status. 

An employrr who applies for a position in accdmcc with Claw 25.01 while on 
maternity or adoption leave shall be considmd for that job posting in accordance 
with the provision of Claw 25.04. If the employee on maternity or adaption leave 
is successful, her trial period sMI start upon her to work. 
Upon Written request to the Employer fimm the employee who is on maternity or 
adoption leave, job postings shall be f d c d  to the emplop .  

(b) 

15.06 M-g 
(a) 

(b) 

15.07 Proleclion of Prcenrnt Emahwccr 
pregnant employes sM1 not be required by the Employer to be in contact with patients 
who have a contagiow disuue which may put her unborn child at risk. 

16.01 Bmawment leave with pay shdl  be awarded to an employee as follows: 
(a) In the case of the death of an mployec's motha; father, brother, sister. child 

spouse, common law spouse. legal guardian, grandmothcr. grandfather, grandchild 
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father-in-law. mother-in-law, or near relative living in the same household. Ihm (3) 
days. 
In the case of a son-in-law, daughter-in-law, brother-in-law or sister-in-law, one (1) 
day. 
If the death of a relative referred to in Clause 16.01(a) occu~g outside the Pmvince 
the employee may be granted leave with pay not exceeding thirty (30) hours for the 
purpose of attending the timeral. 
In c a s  where extraordinary circumstances prevail. the Employer at hidher 
discretion may grant special leave with pay for bcravcmcnt up to a maximum of 
fifteen (I 5) horn in addition to that provided in Clauscs l6.Ol(a) and (c). 

(b) 

(c) 

(d) 

'1 7.01 Paid Jun. Court Wltnesa or  Juw Selection Leave 
(a) The Employer shall grant leave of absence without loss of pay, seniority. or 

accumulated benefits to an employee who serves as a j m r .  witness in ahy COW, 
or who is  required to attend jury selection. The employee will present proof that 
hdshe attended as a juror, witness in corn or for the purpose of jury selection. 
Any remuneration the employee receives from the courts will be over and above 
hidher pay and benefits from the Employer. 
If an employee is required to be in court in any matter arising out of hidher 
employment with the Employer, during hidher regular ghift, on hidher scheduled 
day off or aRer hidher regular shift, hdshe shall be wnsidmd as working for the 
Employer. This clause will not apply if an employee is charged with an offence. 
Employees shall be entitled to leave with pay when subpoc~ed by a Board or 
Authority le$jslatively entitled to issue a subpoena to a p p w  as a witness in MY 
matter relatc'd to hislhs CmplOymCM. If the matter is not related to the 
employees' employment, the leave shall be without pay. 

Subject to clause 17.02 (b). (c) and (d). an employee who is required to: 
(i) 

(b) 

*(e) 

17.02 Farnib Leave 
*(a) 

Attend to the temporary CM of a sick family member living in the same 
howhold. or the employee's mother, father or dependent child not 
necessarily living in the m e  household: 
Attend to the needs relating to the birth of M employee's child: 
Accompany a dependent family member living in the same household on a 
d d  or medical appointmcnt: 
Attend meainp with school authorities: 
Anend to the naQ relating to the adoption of a child: and 
Attend to the needs related to home or family emergencia: 

(ii) 
(iii) 

(iv) 
(v) 
(vi) 

Shall be awarded up to t h m  (3) d a p  paid family leave in any year. 

(b) In order to qualify for family leave, the employee sMk 
(i) 
(ii) 

Provide M much notice to the Employer M reawnably possible; 
Provide to the Employer valid reasons why such leave is requid,  and 
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(iii) Where appropriate. and in particular with respect to (iii), (iv) and (v) of 
17.02 (a), have endeavored to a reasonable extent, to schedule such event 
during off duty hours. 

Employees shall not be permitted to change any other leave to famiiy leave but shall 
be entitled to change family leave to bereavement leave. 
A temporary employee shall be granted family leave if the temporary employee 
provides documented proof. to the satisfaction of the Employer. of the circumstances 
as set out in 17.02 (a) and (b). 

(c) 

(d) 

17.03 Edurrtionrl Leave 
With the approval of the chief executive officer or designate. special paid leave and 
expenses may be granted for attendance at educational pragrams. 

17.04 LCWC for Prolcssionrl Union Buslna s 
h employee who is a member of the executive of hislher professional Union. either 
Provincial or National. may be granted leave with pay hs agmd upon bawKn the 
Employer and the employe. It i s  expnssly a@ that encouragement of such involvement 
by the Employer is beneficial both lo the employee and the Employcr. 

A P y  

18.01 General b v e  
(a) With the approval of the Employer. an employee may be granted leave of absence 

without pay and without loss of seniority in exceptional circumstances, provided , 
that the employee has no cumnt or accumulated annual leave available to 
him/her. 
Subject to the operational requirements and the availability of qualified 
replacement staff, where required, employees may be permitted one ( I )  month of 
unpaid leave during which hdshc shall e m  smrice for miority only, provided 
that the employee would not have been laid off during the period of unpaid leave. 
The month of unpaid leave docs not necessarily have to be taken consecutively, 
but m o t  be taken in increments of less than two (2) days at a time. 

(b) 

18.02 Edurrlionrl Lervq 
(a) h employee who is upgrading hislher employment qualifications t h u &  an 

Employer approved upgrading course sM1 be entitled 10 a leave of absence 
without loss of pay and benefits to write examinations required by such come. 
Subject lo operational requirements and availability of qualified replacement steff, 
an employee with two (2) or more yean, of service (unless the Employer requires 
less senrice) shall be granted unpid educational leave in the amount requested 
not exceeding two (2) yean unless munrally agmd behvem the employee and the 
Employer. The employee ahall not a c c l l ~  any benefits of the Collective 
Agmmcnt except service for seniority. Employees shall have their psi t iom 
protected for the duration of such leave, subject to operational requiremenu. 
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(c) With the approval of the employer, special paid leave and expenses may be 
granted for anendancc at educational programs. 

18.03 Extended UnDaid h a v e  
With the approval of the Employer, a permanent employee who has completed 3900 
hours of s&ce shall be granted leave up to an initial maximum of twelve (12) months 
without pay. This leave is without pay and without loss 01 accumulated seniority and 
accumulated leave. An employee shall be entitled up to a maximum of twelve (I 2) 
months unpaid leave for each 3900 hours of service with the understanding that an 
employee with an additional 3900 hours of service may request up to an additional twelve 
(12) months of leave (maximum of twenty-four (24) consecutive months leave) without 
the necessity of having IO remm to work. Such an extension must be by mutual 
agreement bltween the employee and the Employer. Employees shall not be subject to 
any benefits of this agreement during this period, except that while on such leave 
employees shall continue to accumulate service for seniority purposes only. The 
minimum amount of unpaid leave an employee may request under this clause is eight (8) 
weeks. ' 

Article 19 - Hourr of WO& 

19.01 Houn of Work 
(8) Eluub * le Work S&clule - Bv Mu- Between the m o v e r  and thg 

Emolavee 
li) The normal h o w  of work for full time health mofessionals shall be ., 

flexible to a maximum of one hundred and fifty (1 50) hours within a 
designated four (4) week period. This shall be prorated for part-time 
employees. The employer will identify each designated four (4) week 
period in advance. 
It is intended that the base workday to which the flexibility applies sMI 
be a seven and one-half (7 In) hours. 
The workday refemd to in 19.01(a)(ii) above may be altmd in the 
interest of client services and/or efficiency or to complete work due to 
exceptional circumstances. Subject to 20.01(a). the workday for health 
professionals will not exceed twelve (12) hours per day. 
The employee shall keep an accurate record of hisher activities in a 
manner prescribed by the employer. This nwrd shall be available for 
viewing by the Dinxtor/Manager andlor submitted to the 
DirectorlManager on a regular basis as defined by the employer. 
The employer shall make every reasonable effort to notify an employee of 
any anticipated changes to the length of him workday. 
In order to provide the flexibility necessary to enable the completion of the 
required hours of work in each duignated four (4) week period, it is 
agreed that no overtime shall apply where it results from an employee 
working a flexible work arrangement as outlined in this claw.  

(ii) 

(iii) 

(iv) 

(v) 

(vi) 
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(vii), Subject to clause 19.02. a thirty (30) minute meal period may be taken at 
*. ' , the employee's discretion in the interest of client service and/or efficiency. 

(b) Eieht 18) Hour Shift 
The normal hours of work for employees working a eight (8) hour shift schedule shall 
be compnsed of seven and one-half (7 In) hour shifts using seventy-five (75) hours 
bi-weekly as the base hours distributed over a work schedule as determined by the 
employer exclusive of a thirty (30) minute meal break but including a rest period of 
fifteen (15) consecutive minutes in the first half and second half of the shift. 

The nonnal hours of work for employees working a twelve (12) hour shift schedule 
shall be comprised of eleven and one quarter (1 1 114) hour shifts, or a combination of 
seven and one-half (7 10) hour shifts and eleven and one quarter ( I  1 114) hour shifts 
using seventy-five (75) hours bi-weekly as the base hours of work distributid over a 
work schedule as determined by the employer. The seven and one-half (7 In) hour 
shift excludes a thirty (30) minute unpaid meal period but includes a rest pnod of 
fifteen (15) consecutive minutes in the fim and second half of the shift. The elevm 
and one quarter ( I  1 1/4) hour shift excludes a forty-five (45) minute unpaid meal 
period but included a rest period of fifteen ( I  5) consecutive minutes during each third 
of the shift. 

(c) Jm 

19.02 Meal Period 
Meal periods cannot be scheduled to allow for delayed start times or early depamve 
timeshom work. 

t 9.03 Daw of Reat 
Davs of rest shall be allocated at the ~ I C  of the minimum of two (2) consecutive days of 
r e i  except w h m  m u t h y  a g m d  by the employee and h idha  DircctorlManaga. 

Article 10 - Overtime 

20.01 Overtlme 
(a) Uex ible Work S c h e m  

Subject to clause 20.05 when a full-time or part-time employee works on hidha 
scheduled day off or in excess of twelve (12) hours in a day or in excess of one 
hundred and fiAy (150) hours in a designated four (4) week period. hdshe shall be 
granted. a1 hidher option, compensatory time off at the rate of one and one-half (1 
In) for the overtime hours worked or pay at the rate of om and one-half for the 
overtime hours worked. The employee's decision to receive compensatory time 
off for the overtime must be conveyed to the dimtor/managcr within seventy-two 
(72) hours of the conclusion of working the ovmime. The maximum amount of 
ovettime that can be accumulated as compensatory time off is thirty-seven point 
five (37.5) hours. The scheduling of the time off is to be at a time mutually 
apeable  to the employee and hiha dircctor/managa. If such time off is not 
granted withia two sixty (60) days of the overtime worked, the employee sM1 
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reccivc pay in lieu of time off at the rate of time and one-half ( I  1R) hidher 
regular rate of pay for the overtime hours worked. 
EiPht (81 and Twelve (121 H our Shifts Work Schedulp 
When an employee is required to work in excess of their normal hours of work, 
hdshe shall be granted, at h ihe r  option, compensatory time off at the rate of one 
and one-half ( I  IQ) for the overtime houn worked or pay at the rate of one and 
one-half for the overtime hours worked. The employee's decision to receive 
compensatory time off for the overtime must be conveyed to the directodmanager 
within seventy-two (72) hours of the conclusion of working the overtime. The 
maximum amount of overlime that can be accumulated as compensatory time off 
is thirty-seven point five (37.5) hours. The scheduling of the time off is to be at a 
time mutually agreeable to the employee and hisher dinctor/manager. If such 
time off is not granted within two sixty (60) days of the overtime worked, the 
employee shall receive pay in lieu of time off at the rate of time and one-half (1 
IC!) hisher regular rate of pay for the overtime horn worked. 

(b) 

20.02 Aabrovd of Ovcrtirng 
All overtime must be authorized by the DirectorlManager, or h i h e r  designated 
representative, except in cases of emergency. 

20.03 Calculrlini of Ov ertime R8@ 
An employee who is absent on approved time off during hislher scheduled work week 
bccawe of sickness. bereavement, holidays, vacation or other appmwd leave of absence, 
shall for the purpose of computing overtime pay, be can~idmd (U if Wshe had worked 
during hisher regular horn during such absence. 

20.04 -m 
(a) Elm ible Work S a  

No employee shall be compelled to work more than sev& (7) conseculive shifts. 
AI1 work performed by an employee on the eighth (8") and subsequent 
consecutive shin shall be paid for at a rate of double time. This clause shall not 
apply if any of the conkcutive shifts w r e  requested by the employee 

'w S h i h  shall be m r m e d  o n e $ &  (89 and subsequent cblwccutl 
paid for at the rate of double time. This clause shall not apply if any of the 

work s (b) * 

COnsecUtiVG S h i h  WM r#rUCS!cd bV the CmdOYCC. . -  
(cl I-lve frn I-four WO* s&&& 

All work performed on the founh (4th) consecutive shift, following thnc 
consecutive twelve (12) hour shifts. shall be paid for at the rate of time urd one 
half (1 1 R)  and double time for the fifth (5th) and subsequent shift. This clause 
shall not apply if any of the consecutive shifts were requested by the employee. 

20.05 7 i 
When an employee's days of rest arc changed within twenty-four (24) hours of the originaUy 
scheduled days of test, hdshc sMI be paid double time far the hours d c d  on the 
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originally scheduled days of rest. This clause shall not apply if the days of rest 
at the request of the employee. 

changed 

20.06 Davlieht Savine8 Timg 
The changing of daylight savings time to standard time, or vice vena, shall not result in 
employees being paid less than normal daily hours and no overtime shall accrue. 

Article 21 -Slate o1Emereenw Due to Weather Conditions 

21.01 Advcrae Weather Conditions 
The following provisions shall apply to employees during adverse weather conditions 
necessitating a state of emergency declared by either the Employer or the appropriate 
provincial or municipal authority: 
(a) 
(b) 

, All employees are required to report fot duty as scheduled. 
When an employee through no fault of hidher own is unable to rep09 for work 
because of a declared state of emergency, such cmploycc shall suffer no loss of 
pay or other benefits, nor shall hdshe be required to make up, in any way, for the 
time lost due to not reporting for work. 
Notwithstanding clause 21.01 (a) above, the Employer r e m s  the right to close 
down or reduce staffing levels in any department(s) in which event employees so 
affected will not be required to report for duty and shall be paid in accordance 
with the terms of clause 21 -01 (b) above. 
An employee who worked during the emergency will be paid at the rate of time 
and one-half (I  %) for all hours worked. 
Subject to operational requirements, when M employee through no fault of hidher ' 
own is unable to report for work due to adverse weather conditions other than 
those nferrtd to in (b) above, hdshe may be allowed the oppomvlity to proceed 
on annual leave or time owed to hidher c d i t .  In the event an employee has no 
leave to hidher credit then hdshe may be allowed the oppomi ty  to bomw fiom 
next years annual leave entitlement. 

(c) 

(d) 

(e) 

&4lrlc 22 - Strndbv and C a &Bad 

22.01 Standbv Duty 
Subject to Clause 22.02, an employee required to perform standby shall be compensated as 
follows: 
(a) 

(b) 

An employee required to perform standby duty shall be paid six dollars and ninety 
cenu ($6.90) for each eight (E) hour shift of standby. 
When standby is required on a StSMory holidny, thc rate of compensation shall be 
nine dollars and ten cents ($9.10) for each eight (E) hour shift of standby. 

22.02 (a) Failure to R C D O ~ ~  for Standbv Duty 
No payment shall be granted for the total period of standby duty if the employee 
docs not report for work when required. 

29 



(b) Au#ho&tion of Standbv 
All standby duty shall be authorized and scheduled by the Employer. 

22.03 Callback 
(a) When an employe has left hidher place of work and is subsequently d l e d  to 

work outside hider normal working hours. hdshe shall be paid a &imum of thm 
(3) hours at the applicable overtime rate. 
An employee shall not receive any payment for transpottation expenses whm: 
( I )  hdshe lives in subsidized hospital accommodation adjacent to the hospital or 
(2) transpoltation is p v i d e d  by the Employer 
Subject to (b) above, when an employee is recalled to work under the conditions 
desqibed in (a) above, hdshe shall be paid the cost of hMspartation to and from 
hislha place of work to a maximum of ei&t dollars and firty cents ($8.50) or the 
appropriate mileage for each callback. 

(b) 

(c) 

22.04 JVoPvnmi dlni  
Thm shall G no pyramiding. An employee who is called to wrk and completes the work 
in less than the minimum thm (3) hours and is subsequmtly d l e d  within the three (3) 
hour minimum. shall receive only the benefit of the three (3) hour minimum once. 
However. should the total time on calls exceed the three (3) hour minimum, the employee 
will be compensated for the actual time worked at the applicable overtime me.  

22.05 peturn to Work Wlowinr Callback 
In cases where an employee is required to work on a callback beyond 0200 hours and 
who has not had a sufficient rest period, the employee will be entitled to up to an eight 
(8) how rest period *without loss of pay before commencing hidher regular scheduled 
shift. 

22.06 L E & I I I W =  
Pregnant employees may obtain, upon request, an exemption h the perlomance of 
standby, callback or overtime provided a sufficient number of employees in the work area 
a p e  to share the necffury standby, callback and o d m e .  

23.01 (a) ,4wrrdini of Bcncflts to Part-time Emoloveq 
The benefits awarded to pul-time employees shall be prorated to those of full-time 
employees. 
Temporary employees shall be entitled to the wages and benefits of this 
agreement for the duration of their employment. Earned benefits shall be pm 
rated and employees will be allowed to cany forward these benefits from one 
period of employment to the next. 

(b) 

23.02 Pivmcnt for Part-time Emslwea - Strmton H m  
Pan-time employees sMI be paid on a prorated basis for StaMOry holidays in the pay 
in which the mumy holiday occurs. 
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A- 
I' ' ' 

24.01 Loss of Senibriiv 
Seniority shall be forfeited by an employee for any of the following reasons: 
(i) hdshe resigns in writing; 
(ii) 
(iii) 
(iv) 

hdshe is discharged for just cause; 
hdshe is laid off for a period of hvo (2) years or more; 
hdshe is absent from work in excess of five (5) working days without sufficient 
c a w  or without notifying the employer unless such notice was not reasonably 
possible; 
hdshe fails to return to w r k  upon recall under the provisions of Clause 24.02; 
hdshe is a temporary employee and has refused to report for work at least thm 
(3) times when called or twcnty-four (24) months have elapsed from the last shift 
worked 

(v) 
(vi) 

*24.02 Lavoff. BumDine and Recall Pmcd U re 
Existing temporary employees prior to January 20,2004. can exercise their bumping 
rights in accordance with this proposal regardless of their length of continuous 
employment.. 

For the purposes of layoff and bumping, temporary employees shall be less senior than 
permanent employees. In dl instances. employees displacing into other positions must be 
qualified and able to do the work q u i d .  

*(a) 
'i) Permanent employes whose positions arc affected by the Employer's 

decision to layoff shall have the right to accept layoff or exercise their 
bumping rights, in accordance with this article, within fourteen ( I  4) 
calendar days of the eNective date of notice of layoff. Employees who 
choose to exercise their bumping rights shall: 
*(1) Displace the most junior permanent employee in a position within 

hisher classification, within the community (as listed under the 
geographical atas in Schedule I), with the exception of HBCS-SI, 
whenby a permanent employee would displace the most junior 
permanent employee in a position within hislhn classification within 
the geographical am (as per Schedule I). 

'(2) If the employee is unable to bump another junior pmranent emplayee 
within hislher classification, within the community, the employee m y  
choose to bump h e  most junior pennamnt employee in a position 
within hisher classification within hi* geographical a m  pcr 
Schedule I). 

*(3) If the employee is unable to bump another j m b r  permanent emplow 
within their classification within cheu geographical aml (as p 
Schedule I). h e  employce may choose to bump the most junior 
temporary employee within thei chificetion within their 
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gcOpphical ar~a before choosing 10 exmise their bumping d&is 
outside the geographical area. 

*(4) If the employee either can't bump another pennanent employee and 
chooses not. or is unable to, bump a temporary employee within the 
classification within the geographical lvtll hdshe shall have the option 
Of: - Bumpine the most junior employee within hislher classification 

within the organization; or - Bumping the most junior employee in another position of 
equivalent or next l o w  pay level within the organization. 

Permanent employees shall be recalled in order of their seniority to 
permanent positions within their classification of equivalent Hours provided 
they an qualified and suitable to do the work requind. 
Permanent employees refusing recall to a permanent position within their 
classification of equivalent horn in their geographical a m ,  shall lose all 
d l  righu. 
A permanent employee who displaces into mother position shall be requid 
to complete a trial period of 325 warking hours. IC h the opinion of the 
Employer, the employee proves unsatisfactory in the position during the 
afonmentioned bid period, hdshc shall be entitled to continue to bump in 
accordance with this article will be subject to another trail pcriod. If the 
employee exhausts all bumping options and plovca to be unsatisfactory in 
each of the positions, Wsk aMI revert baok to the Pmanent Rccall L k  
A permanent employee whose scheduled haun of work an! duccd shall be 
entitled to exercise hi*er bumping righa as ifhdshe wm laid off. 
The Employer SMI notity a pmnanmt employee who is to be laid off thirty 
(30) calendar days @or to the date of layoff. 
A permanent employee being displaced sMI be deemed to have been given 
a notice of layoff ILS of m e  date that the notice was givm to the pnmanmt 
employee being laid oft 
No pmnanmt employee shall be laid off by virtue of being displaced by 8 
m m  &or pcnnwcnt anployee without receiving at least forry-eight (48) 
hours notice pmided that all bumping actions an! taken within thirty (30) 
calendar days of the date of the original employee being given notice of 

ii) 

iii) 

iv) 

v) 

vi) 

vii) 

viii) 

layoff. 

*(b) 
*i) Temporary employees can exercise their bumping rights within fourteen 

( I  4) calendar daya of the effective date of layoff, or accept layoff. in 
accordance with this article at h e  completion of each period of continuous 
employment of seven (7) months or longer. 
For periods of continuous employment of less than seven (7) months the 
employee shall not be eligible to exerrise bumping righU in accordance 
with this article and shall revert to the Temp list u p  layoff. 

*ii) 
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'iii) Employees who choose to exercise their bumping rights shall displace the 
most junior tempomy employee within hislhcr classification within the 
community (as listed under the geographical area# in Schedule I), with the 
exception of HBCS-SJ whereby a temporary employee would displace the 
most junior temporary employee in a position within hislha ciassifieation 
within the geographical iura (as per Schedule I). With the exception of 
HBCS-SJ. should the employe not be able to displace mothet temporary 
employee within hidha classification within hislhcr community Mshe shall 
displace the most junior temporary employee in a position within h i h  
classification within the geogmphical ~IWI (as per Schedule I). For all 
boards. should the employee not be able to displace another temporary 
employee within hislhcr classification within hislhcr geographical area 
hdshe shall displace the most junior temporary employee within hislher 
classification within the organization. Should the employee not be able to 
displace another temporary employee within h i h  classification within 
hislhcr organization Wshe shall mnrt to the Temp List. 
The Employer will u t i l i  the T m p  List for the pqoses  of filling positions 
of thilteen (13) weeks or less in duration given that those on the list IVC 
qualified and suitable to pcrfonn the work rcqtdrrd. 
Only those positions with a minimum of gmkr  than thimn (13) waks 
remaining, IU per the posting, fiom the effective date of layoff M eligible to 
be targeted for bumping. 
A temporary employee who displaces into anorher position sMI be rquircd 
to complete a trial Mod of 325 working horn. If. in the opinion of the I 
Employcr. the employee proves d s f a c t m y  in the position duing the 
aforementioned trial period, hdshe shall be entitled to continue to bump in 
accordme with this article and will be m&ct to another trail paiod. If the 
employee exhausts all bumping options and  prove^ to be unsatisfactory in 
each of the positions, hdahe shall revert back to the Temp List. 
Temporary employees who lltc to be laid off Mor to the date of tmination. 
shall receive fourIccn (14) calendar days notice of layoff and sMI either 
ex&sc their' bumping rights or revert to the Temp List as a m a t e  in 
sccordena with this article. At the wmpletion of a Mod of trmporuy 
mploymmt temporay employees Shall either exercise theK bumping fights 
or lcvert to the Tcmp List IU appropriate in acmdmce with this wticle. 
A temporary employee being displaced sMI be deaned to have h dVm 8 
nodcc of layoff IU of the same date that the notice was g i m  to the 
temporay employee being laid off. 
No tempomy employe shall be laid off by virtue of Wing d i s p l d  by a 
mom smior tempomy employee without receiving at least 48 hours notice 
provided that 1 bumping  actio^ M taken within thirty (30) calendar 
of the date the original employee was givm notice of layoff. 

iv) 

v) 

vi) 

vii) 

viii) 

ix) 
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24.03 NO lum EftIDlovecs 
No new employees shall be h i d  until all penanent employees who have completed their 
probationary phiod and who arc on layoff status or under notice of layoff have b m  given 
an oppommin of recall or reassignment. provided that employees on layoff status or notice 
of layoff have sufficient qualifications and arc able to perform the work required. 

24.04 Scnioritv List8 
The Employer shall maintain a seniority list showing the date upon which each 
employee's service commenced and the actual seniority earned by the employee in the 
bargaining unit. An up-to-date seniority list shall be sent to the Union and posted on all 
bulletin boards in January of each year and the list will show status (Vp). 

24.05 yoticc of LIvofl 
The Employer shall notify the permanent employee who is to be laid off thirty (30) calendar 
days prior to the date of layoff. Temporary emulovees who M to be laid off orior io their . _  
dah of t e e t i o n  shall &ive four& (14) den-& days notice of layoff. 

Permanent employees whose positions are declared redundant, and who are unable to 
bump into another position and who are unable to be placed in other employment shall be 
given notice as per Schedule H. Where an employee is eligible to receive severance pay. 
the notice pcriod and/or the amount of pay in lieu of notice as per Schedule H shall be 
reduced accordingly. 

24.06 R-q 

'24.07 Tcmnora t t d  C n U idc c 
Bamr nine Unit a 

(a) iScrvicc d d n g  the firsf twelve (12) months of a pennanent appointment to a 
management position or twenty-four (24) months of a temporary appointment to a 
management position shall be considered for seniority purposes upon retwn to the 
bargaining unit. 
An employee whose position is outside the bargaining unit and whose position is 
negotiated into the batgaining unit by the parties or whose position is included in 
the bar&ing  Unit by the Labour Relations Board, shall be given seniority 
equivalent to the employee's length of s m i c c  with the Employer (either inside or 
outside the bargaining unit) but excluding overtime as long as hdshe remains in 
the same classification. Should the employee apply for another position within 
the bargaining unit, the seniority of that employee shall commence from the date 
that the employee was included in the bargaining unit. Should the employee be 
subjected to layoff, Wshe would only have seniority from the date that hdshc 
WBS included in the bargaining unit. 
No employee shdl be permanently transferred outside the bargaining Unit without 
hidha consent. Employees who arc permanently transferred or appointed to a 
position outside the bargaining unit, with hislhs consent, shdl not continue to 
accumulate seniority or have access to any provisions of the collective a p m e D t  

(b) 

(c) 
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but shall, upon returning to a bargaining unit position. have access to hisher 
seniority accumulated up to the time of leaving the bargaining unit. 
When%n employee is assigned to a position paying a lower rate, hisher rate shall 
not be reduced. 
Employees accepting an offer of temporary appointment to a position outside the 
bargaining unit shall be considered to be non-bargaining, shall not pay union dues 
and shall not have access to any ofthe provisions of the collective agreement 
except in cases of termination from employment with the Employer only. In such 
cases of termination from employment with the Employer, during the period of 
temporary appointment helshe will have access to the grievance procedure 
provisions of the collective agreement. Subject to 24.07 (a), upon return to 
h i h e r  bargaining unit position the employee shall be credited with bargaining 
unit seniority for the period helshe was outside the bargaining unit based on the 
actual hours worked. Such seniority shall be combined with the employee's 
accumulated seniority at the time o f  commencing the temporary appointment. 
No employee shall be temporarily assigned outside the bargaining unit without 
hisher consent. An employee who is temporarily assigned outside the bargaining 
unit may return to hisher regular position subject to giving the Employer two (2) 
weeks.notice. 
Subject to C l a w  24.07 (a), employees who are temporarily assigned outside the 
bargaining unit shall continue to accumulate seniority and have access to the 
grievance procedure as if they were still eovered by this agreement. 
Subject to Clause 24.07 (a), employm who are temporarily assigned outside the 
bargaining unit shall continue to pay Union dues. 

(d) 

'(e) 

(9 

(g) 

(h) 

24.08 Senloritv for Temmrarv Emnlavea 
Temporary employets shall e m  seniority h d  on the actual number of hours (excluding 
ovenime) worked in the bargaining unit position., Seniority accrued in this manner shall 
be retained for a perid of twenty-four (24) montlw from the date of the last shiR WOW. 

24.09 Probation for Nmlv Hired Emalovcq 
Newly hired employee(s) shalkbe on a probationary period as indicated in clause I.Ol(a) 
and subject to clause 10.01 (b) shall be entitled to all rights and benefits of this agrcemmt. 
After completion of the probationary period, seniority shall be effective from the on&d 
date of employment. 

*24.10 ADDllCdOn Of Scnibrity 
*(a) A permanent employee who has seniority rights with an Employer covend by this 

collective agreement. and is successful on a job competition for a permanent 
position. with another Employer covered by this agreement, and successfully 
completes the probationmy period, shall be credited with their total seniority from 
their immediately previous Employer upon resignation from that Employer, and 
written request to the new Employer to have the above noted seniority transfemd. 
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A permanent employee who has seniority rights with an Employer covered by this 
collective agreement. and is successtil on a job competition for a temporary 
position, with another Employer covered by this agreement, and successfully 
completes the probationary period, and remains in thbt position for a period of 
twenty-four (24) consecutive months or greater, shall be credited with their total 
seniority from their immediately previous Employer upon resignation from that 
Employer, and witten request to the new Employer to have the above noted 
seniority transferred. 

A temporary employee who has seniority rights with an Employer covered by this 
collective agreement. and is successful on a job competition for a permanent 
position with another Employer covered by this collective agreement. and 
successfully completes the probationary period, shall be credited with their total 
seniority from their immediately previous Employer upon resignation from that 
Employer. and written request to the new Employer to have the above noted 
seniority transferred. 

*(b) 

25.01 (a) poitina of Vacinclea 
(i) When a vacancy is to be filled. within the bargaining unit. the Employer 

shall post notice of the position in accessible places in the orgsnization for 
a period of not less than seven (7) calendar days. The posting of any 
positions may be waived or reduced upon the written consent of the union. , 
When q position exceeds thirteen (13) continuous waks, such a position 
shall be posted in accordance with clause ZS.Ol(a) provided no permanent 
employee who is qualified and suitable to do the work is on layoff status 
and is eligible for recall to the position in accordance with Article (Lsyoff 
and Recall article) 

(ii) 

(b) Information on PostinEg 
Notice of job competitions shall contain the following information 
(i) 

(ii) deacription of position; 
(iii) required qualifications; 
(iv) cumntly kpsigned work location; 
(v) closing date; 
(vi) horn  of work, 
(vii) pay level; and 
(viii) estimated duration 

No position will be filled from outside the bargaining unit until the applicatiom Of 
present employees have been fully processed. 

the classification title and, whm applicable and required. the organization 
title; 

(c) 
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25.02 TemDorant Asslenment 
Whenan employee is temporarily assigned by the Employer to a position for which a 
higher rate of pay is applicable. helshe will receive the salary rate for the assigned 
position in accoidance with the promotional procedure as outlined in clause 25.06, 
provided that hdshe tills that position for a period of at least one ( I )  day. 

'25.03 ~OtifiC8HON Of SUCCWSfUl ADDII CINt 
The name of the auccessfid applicant shall be posted on the bulletin board(s) provided for 
Union notices following the date of appointment to a vacant position. 

25.04 n g g  
In making @Tchangcs. w h m  qualifications and ability are relatively equal, seniority shall 
m i l .  1 

*25.05 Trial Period 
The emplom who accepts a promotion to a higher position shall be placed on a trial period 
of up to.& hundred & &-five (325) w&ng hours. 

If. in the opinion of the Employer, the successful applicant p v c s  unsatisfactory in the 
position during the aforementioned trial period, hdshe shall be mumed to hidher fomm 
position and salmy without loss of seniority and any other employees promoted or 
transferred because of the rrsnangement of the position sMI be returned to hidher 
forma position and salary without loss of seniority. An employe may be retuned to 
hisher former position at MY time up to the OomplaMn of the ~&II period. 

25.06 Dcmottoa 
(8) lnvoluntarvhmotipn 

If M employee i s  involuntarily demoted, hisher rate of pay shall be established in 
the following manner: 
(i) if hidher present salary is above the maximum it shall be retained; 
(ii) if hidher present rate falls between MO (2) steps, the employee shall retain 

the old salary until hdshe would have brm entitled to an increment at 
which hdshe shall move to the next higher step. 

When M employe is voluntarily demoted. hidhcr salary will be established at a 
step in the new pay range equivalent to hidher existing salary. If hidher p-1 
salary falls betwcm two (2) steps, hdshe will be adjusted to the lower of the two. 
If hidhet cllmnt salary cxcceds the top of the salalary range, hdshe sMI be 
adjusted to the highest step in the pay range. 

(b) 

25.07 -g U 

The rate of pay of an employee promoted shall be established in the new pay n ~ r g e  at the 
nearest step which exceeds the existing rate by at I w t  five (5) percent, but shall not 
exceed the maximum of that pay range except that wherever the rate of pay prior to 
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promotion is above the maximum of the pay range established for the position IO which 
the employee is being promoted, the present rate shall be retained. 

*75.08 lncrsrcitrtcd Worker Provision 
AI An employee who is confirmed as being incapacitated by injury, illness, or age 

such that hdshc cannot perform the duties of h i h e r  position and who is not 
receiving full benefits from the Workplace Health, Safety, and Compensation 
Commission: 
(i) Will displace the most junior employee in another position within the 

same bargaining unit classification in the work site, provided that hdshe is 
qualified and able to perform the work required and propided that the 
employee being displaced is less senior; 
If there is  no other position within the same bargaining unit classification 
in the work site, then the employee will displace the most junior employee 
in another position within the same bargaining unit classification in 
another work site operated by the Employer, provided that hdshe is 
qualified and able to perform the work nquired and provided that the 
employee being displaced is less senior; 
If the employee is unable to perform the duties of the position in (i) or (ii) 
above, then hdshe will displace the most junior employee in another 
bargaining unit classification in the work site, provided that hdshe is 
qualified and able to perform the work required and provided that the 
employee displaced is less senior. Should the employee be unable to 
displace into another bargaining unit classification in the facility, hdshe 
shall displace the qost junior employee in another bargaining unit I 

classification in another work site operated by the Employer; 
Note: If (ii) results in the employee having to leave hislher community of 
employment then the employee may choose to proceed to (iii). 
Should the incapacitated worker be unable to perform the work of the 
most junior cmployee, helshe sMI displace in the reverse order of 
seniority. 
Prior to an inchpacitated worker displacing under (i), (ii). (iii) above, the 
Union will be consulted. 

(ii) 

(iii) 

(iv) 

(v) 

A2 The employee who is displaced by the incapacitated employee shall displace the 
most junior employee in a bargaining unit classification in the work site provided 
that hdshe is qualified to perform the work required, provided that the e m p l o p  
being displaced is  le^ senior; and provided that the hours of work am not less 
than that which hdshc was working b e f m  unless mutually a m d .  
The most junior employee in the classification in the work site who is displaced 
sMI displace the most junior employee in the work site providd that hdshe is 
qualified to do the work required, provided that the employee being displaced is 
less senior, and provided that the hours of work are not changed unless muhlally 
agreed. 

A3 
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- 

A4 

B 

C 
D 

E 

*F 

If the individual being displaced in 3 above, is not the most junior employee in the 
Bargaining Unit, hdshe will displace the most junior employee in the Bargaining 
Unit, providing hclshe is qualified to do the work required and provided that the 
hours of work are not changed unless mutually agmd. 
Pennanent employees may displace permanent full time, permanent part time, or 
temporary employees. A permanent employee who displaces a temporary 
employee shall maintain h ihe r  permanent status. 
Temporary employees may only displace temporary employees. 
For dl displacements under this clause, t h m  shall be a three hundred and twenty- 
five (325) working houn trial period in accordance with clause 25.05. 
An employee who is displaced by another employee under this c law,  shall be 
given at least forty-eight (48) hours notice by the employer, that hclshe is King 
displaced. 
An employee who is required to displace into a lower paying position under this 
c l a w  shall be red-circled, provided the employee did not have the option of 
displacing into another position within hidher o m  classification. 

*25.09 Chanuen in P av on Pro motloq 
Changes in pay rates as a result of promotion sMI be e f f 4 v e  from the date of 
promotion as specified in the letter of appointment. 

'25.10 permanent Emalovees to Trmwnrv Po8 ltipar 
A pcnnanent employee who applies for and is accepted for a temporary position 
may revert to hislher former position upon completion of the temporary work 
subject to the approval of the Employer, wfmc such approval shall not be 
unreasonably, denied. The Employer shall notie the employee of its decision 
before the employee commences the temporary work. If the Employer does not 
approve such a request and the employee chooses to accept the temporary 
position, helshe shall forfeit their tight to both the pnm~mt position and 
permanent status. 
Unless an extension has bem mutually agmd upan, should a permanent 
employee occupy the temporary position for a period greater than twenty-four 
(24) consecutive months, hdshe shall forfeit all nghla to hidher pennanmt 
position but SMI retain penan~n t  status. 
No position will be filled from outside the bargdning unit until the applications of 
present employees have bem fully processed. The employer will &Ve M 
employee thirry (30) calender days notice if requiring h i d e r  to rrtum to their 
pmnanmt position. 

, 

'25.11 Trriaiai Courrq 
The employer sMI distribute by a method of its choice, a list of dl in-service comes for 
a ceriod of not less than ten (IO) days. The notice shall contain the name and dates ofthe 
courses and where M e r  infmation CM be obtaimd. 
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*25,1Z r' 
An employee who is requested to attend an interview for a job competition with hisher 
employer shall be awarded such time off with pay as is required for the purpose of attending 
the interview, with the prior approval of hisher supervisor. 

ArHde 26 -Staff Health Service 

26.01 

26.02 

27.01 

27.02 

Immunizations 
Immunizations which M determined to be required by the Employer shall be provided fne 
of charge to such employees. 

x b  
(a) The kmployer shall pay fifty (50) percent of the pmnium of an extended Health and 

Group Life Insurance PIM and the employee shall pay fifty (50) percent. 
When an employee is on extended leave without pay, then the employee may pay 
the full premium in order to maintain coverage while on such leave. 
Employees on matemityladoption leave will have the option of continuing to pay 
their portion of the group insurance plan premiums to i~ mwimum of fifly-hw (52) 
weeks. when the employee opts to continue to pay these premiums, the Employrr 
will phy its ahare of the pmniums. 
A summary of the general provisions and benefits of the plan is  appended to this 
agreement. 

(d) 

~ r H d e  27 - Cenenl Benem 

Pension 
(a) 

(b) 

The Public 'service Pension Plan will apply to those employees covered by this 

The Employzr shall make available a Money Purchase Pension Plan for employees 
covered by this Agreement who are eligible to participate in such a plan. 

. agreement who arc eligible to participate in such a Plan. 

Avallabilitv of Sahrv Chcaugl 
Employees shall be paid every two (2) weeks by cheque or direct deposit where such 
banking arrangements w available. Direct deposit or pay cheques will be accompanied by 
a statement containing the following infomation: 
(a) mmPaY 
(b) ovatime 
(c) shiflpnmium 
(d) special allowances 
(e) miscellanebu~ deductions 
(0 MPaY 
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17.03 Scxurl rnd Personal Harassment 
(a) Bbih ,+e Employer and the Union consider sexual and pcnonal harassment to be 

reprehensible and are committed to maintaining an environment in which such 
harassment does not exist. 
The Employer and the Union recognize the right of employees to work in an 
environment free from sexual or personal harassment and the parties shall 
undertake to investigate alleged occurrences with all possible dispatch. If sexual 
or personal harassment of a bargaining unit member has taken place. the 
Employer shall take appropriate action to enswe that such harassment ceases. 
The victim shall be protected from repercussions which may result from hislher 
complaint. 

Sexual harassment is comprised of sexual comments, gestures or physical contact 
that the individual knows or ought reasonably to know, to be unwelcome. 
objectionable or offensive. The behaviour may be on a one (1) time basis or a 
series of incidents. however. minor. It is unsolicited, one-sided and/or comive. 
Both males and females may be the victim of sexual harassment. 
Sexual harassment may involve favoun or promises of favours or advantages in 
return for submission to sexual advances or, alternatively, the threat of reprisal for 
refusing. 
Sexual hruassment can be expressed in a number of wap which may include: 

unnecessary touching or patting 

danand for mual favours 
comppmising invitations 
PhySrCa l~d t s  

(d) * Dennltlon of Personal Hanssmeqt 
P m d  harwmmt is any behaviour by any person in the warkplrce that is 
directed at and is offensive to an employee, endangm an employee’s job, 
undermines the perfomance of that job or h t m s  the economic livelihood of 
the employee. 
Pmonal harassment occurs when an individual uses hislhs authority or podtioh 
with its implicit power, to undermine, sabotage or othmvise interfen with the 
wct of anothe~ employee. 
Personal harassment may be defined as repeated. intentional, offensin commmts 
or actions deliberately desiaed to demean an individual or to cause pcrSad 
humiliation. 
The definition includes such blatant acta of misuse of p0mr as intimldatian, 
threats. blackmail and/or coercion. 
Penonal hatassmat of a bargdw unit member sMI be i ndga ted .  

(b) 

(c) Definition of SCXUd Hanrrment 

suggestive rcrmrks or other sexually a g m l v e  d 
lmiag (suggestin staring) at a penon’s body 

27.05 Parklor Faeiljfig 
Whae practical. the Employer sM1 provide adequate facilities for e m p l o w  to psrk 
their vehicles during the working hours. 
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Bullctln Boards 
The Employer shall provide suitable bulletin boards for the exclusive use of the Union, 
placed so that all employees will have access to them and upon which the Union shall 
have the right to post notices of Union business. Other notices shall be subject to 
approval of the Employer. 

Classification reviews shall be conducted in the manner as outlined in &e Tressury Board 
Procedures for Classification Reviews and Appeals. 

WorkDlacc Abuse 
The parties rrcognize that an employee may be subject to abFe in the course of hidher 
duties. 
Where an employee makes a written complaint of abuse io the Employer, the Employer 
shall conduct an investigation. Should the Employer determine that the complaint is 
justified, the Employer shall take such reasonable steps as it considers necessary in the 
circumstances. The Union shall give all reasonable cooperation with an investigation 
where the complaint is made against a member of the bargainin@ unit. 

27.06 

27.07 

27.08 

*27.09 False Accusatloar re: HirrsamentlAbusp 
The Employer agrees that it will take appropriate steps to deal with an employee, whether 
inside or outside the bargaining unit, who is alleged to have made a false accusation of 
harassment or a b  against another employee (includiig non-bargaining unit, 
employees). The Udon agrees that it will give all reasonable cooperation with an 
investigation when the complaint is made against a member of the bargaining unit. 

' A-n 

28.01 SCODC Of WOrkDllCC H d t h  0 

All employee3 shall be COW by the Workplace Health, Safety and Compensation 
Commission Act. 

28.02 pendim s- t 
Pending a settlement of M insurable claim, the employee shall be paid by the Employer, the 
amount hdshe would be entitled to under the Workplace Health, Safety and Compensation 
Com'ssion Act. 

28.03 R e t e n t i d  Bcnafl 
An employee who ia unable to WO& due to injury d v e d  on duty shall not lose vacadon OT 
sick leave credits clccumullaed up to the date of injury. 

28.04 ReDorHan of 
When an incident or injuy occurs while an employee is working, the employce shall WtiQ 
hidher Supnvisot. if possible, before the employee leaves hisher plrre of wwk or bcfm 
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the end of hisher shift. The appropriate incident or injury report form shall be completed no 
later than*forty-cight (48) hours after the occ~mnce of the injury or incident. 

28.05 FilinP a Claim wlth the Commission 
If it is determined that the injury may result in any claim, the employee with the a s s i w  
of the supervisor, shall complete the Workers' Compensation Form 6. This form shall be 
completed and forwarded to the Commission within forty-eight (48) hours of the injury, 
subject to any extenuating circumstances. The Employer shall forward the Workera' 
Compensation Form 7 to the Commission within h e  (3) working days of the injury. 

28.06 Workers' Comncnsrtiqa 
(a) she .Employer and the Union shall make evny reasonable effort, to have M 

employee who is on Workers' Compensation return to work in hishet forma 
.position, or if the Workplace Health, Safety and Compensation Commission 
dctcnninca that the employee cannot work in hiSmer former position, to mother 
p0siti.m in the bargaining unit. 
An employee who cannot work in hidher rrgular position on account of M 
occupational accident or Occupational disease that is c o v d  by the Workpiace 
HeallJ~, Safety and Compensation Act, but who can work in another position in 
the bargaining unit Will be encouraged by the Employer and the union to accept a 
position under the t m  of clause 25.07. 
If the penon fails to obtain employment under (a) - (b) above, a Joint Committa, 
comprised of M qual number of Employer and Union rrprwrmtatives shall be 
established, IIS requirrd, to facilitate the p a ~ m  nhnning to employment elsewhere. 
The employee shall provide the Employer all W o d o n  pmaining to hisher 
compensable ,injury. 

(b) 

(e) 

(d) 

k w m k  

29.01 Portable BeneRti 
Employees who arc accepted for employment in another or the same health c m  board 
covered bv this Amement .within OM hundred and twmty (120) calendar days of 
nsignstioi shall re& m b i l i t y  respecting: 
( I )  
(2) accumulated sick lean credits 
(3) pensionable service 
(4) health and insunnee plan 
(5) sevetancepay 
(6) service far step prognsSion 
For an employee to transfer the above &mefits and retain portability in acwrdsnce With 
this article, all benefits in (2) to (6) above must be tmnafd.  OlhGWk, an employee 
may request payment for severance pay, where applieable, and remaining benefits as 
outlined in (1) to (6) above will not be transfemd. 

accumulated vacation leave to a maximum of one hundred and fifty ( I  SO) hours 
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29.02 

30.01 

30.02 

New Sd8rv Rate 
Employees who receive portability or benefits under Clause 29.01 shall be placed on the 
npptopriate salary scale at their new place of employment in accordance with the following: 
( I )  If the new position carries a pay range higher than that of the position just vacated, 

the employee shall be placed on the appropriate step of the new pay range in 
accordance with the promotion procedures as outlimd in Clause 25.06. 
If the new position d e s  a pay range equivalent to that of the position just vacated, 
the employee shall be placed on the same step of the quivalent pay range. 
If the new position carries a pay range lomr than that of the position just vacated, 
the employee shall be placed on the appropriate pay range of the new position in 
accordance with Schedule A - Reappointment. 

(2) 

(3) 

Artlcle 30 - Eacort Duty 

Flexible Hours of Work 
(a) When an employee on duty is required to attend to a client as M escort and the 

time involved on a trip exceeds twelve (12) hours in a day. hdahe shall receive 
time off or pay at hislhcr option at the applicable ovcltime rates for all time in 
excess of twelve (12) horn which the employee spends with the client or 
attending to the needs of the client. Any ovmime not taken as time off within 
sixty (60) days of the event giving rise to the overtime sMI be paid to the 
employee. 
Subject io Article 30.06, employees traveling to and from an escort duty shall be 
compensated at the applicable overtime rate for all hours spent traveling outside 
hidher nomd work period. The employee shall receive compensation as time off , 
or pay at h i e e r  option. Any travel time claimed not taken aa time off within 
sixty (60) days of the travel giving rise to the claim shall be paid to the employee. 
If an employee is detained following relief of escort duty due to weather or other 
transportation difficulties, hdshe shall not lose hisher dads) of rest. Ihe  time 
he/she is so detained and the time spent traveling to hidher place of employment, 
or place of residence, shall be deemed to be time worked to a maximum of twelve 
(12) h o w  at stnight time in a twenty-four hour period. Such time worked shall 
not be used for the purposcs of detennining eligibility for cansccutive work 
premium. 

Eieht (8)  Hour ShiQ 
(a) When an employee on duty is required to attend to a client as an escort and the 

time involved on a trip exceeds s m n  and one-half (7 I n )  hours in a day, hdshe 
shall receive time off or pay at hidher option at the applicable ovenime rates for 
all time in excess of mven and one-half (7 In) horn which the employee spends 
with the client or attending to the needs of the client. Any overtime not taken aa 
time odwithin sixty (60) days of the went giving rise to the overtime shall be 
paid to the employee. 
Subject to Article 30.06, employees traveling to and h m  an escort duty shall be 
cornpensated at the applicable overtime rate for all hours s p a t  traveling outside 

(b) 
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hislher normal work period. The employee shall receive compensation as time 
off or pay at hidher option. Any travel time claimed not taken as time off within 
sixty (60) days of the travel giving rise to the claim shall be paid IO the employee. 
If en employee is detained following relief of escort duty due to weather or other 
transportation diffculties, helshe shall not lose hidher day(s) of rest. The time 
hdshe is so detained and the time spent travelling to hidher place of employment, 
or place of residence. shall be deemea to be time worked to a maximum of m e n  
and one-half (7 In) hours at straight time in a twenty-four hour period. Such 
time worked shall not be used for the purposes of determining eligibility for 
consecutive work premium. 

(c) 

30.03 Twelve (12) Ho ur Shift8 
(a) When an employee on duty is required to attend to a client IU an escort and the 

time involved on a trip exceeds eleven and one - qwter (1 1 1/4) hours in a day, 
hdshe shall receive time off or pay at hislhcr option at the applicable overtime 
rates for all time in cxccss of eleven and onequmter ( I  1 114) horn which the 
employee spends with the client or attending to the needs of the client. Any 
overtime not taken (IS time off within sixty (60) days of the went giving rise to the 
overtime shall be paid to the employee. 
Subject to Article 30.06, employees traveling to and from an wart duty shall be 
compensated ai the applicable overtime rate for all horn spent traveling outside 
hidher normal work period. The employee shall receive compensstion as time off 
or pay at hidher option. Any travel time claimed not taken IU time off within 
sixty (60) days of the travel dving rise to the claim shdl be paid to the employee. 
If an employee is detained following relief of escort duty due to weather or other 
transportatiqn difficulties, hdshc shall not lose hidher day(s) of rest. The time 
helshe is sd detsimd and the time spent travelling to hidher place of employment, 
or place of residence, shall be deemed to be time worked to a maximum of eleven 
and oncquwler ( I  1 114) hours at stmight time in 4 twenty-four hour period. 
Such time worked shall not be used for the purpascs of determining eligibility for 
consecutive work premium. 

(b) 

(c) 
' 

30.04 Return to Work Followine &rofi 
In wcs when M employee is required to work on an escort beyond 0200 hours and who 
has not had a sufficient rest period. hdshe sMI be entitled to an eight (8) hour rest period 
without lass of pay before commencing hislher regular scheduled shill. 

An employee shall, with forty-eight (48) hours written notice to the employer, (accept in 
wes of emergency), be given a travel allowance advance for all anticipated travel 
expenses before commencing escort duty. A subsequent travel claim sMI be submitted 
in aeeordanee with nonnd travel procedurrs ancl regulations. 

30.05 -q 
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30.06 Trrvel Time Defined 
For the.purpases of Article 30.01 (b), 30.02(b) and 30.03(b), travel means travel on the 
employer's business, by land, sea or air and authorized by the directorlmanager, to 
perform duties assigned to himher by the dimctorlmanager and during which the 
employee is required to travel outside hislher normal work period. Exemptions from 
travel time include, but are not limited to, sleep time, meal breaks and rest periods. 

Artldc 31 -Swcmnce Pay 

31.01 Servlrc Rcaulrcmcnt~ 
An employee who has nine (9) or more yean continuous service in the employ of the 
Employer is,entitled to be paid on resignation or retirement, Severance pay equal to the 
amount obtained by multiplying the number of completed yean of .continuous 
employment by hidher weekly salary to a maximum of twenty (20) weeks pay. For the 
purpose of this article, service for a temporary employee shall be the actual-period of 
employment with the Employer provided that when a break in employment exceeds 
twelve (12)' consecutive months. service shall commence from the date of re- 
employment. Matmity leave and adoption leave up to fifty-two (52) weeks shall be 
counted as service for s e v e m ~ ~  pay purposes. Employees who have been laid off for 
longer than hLo (2) y e m  shall be entitled to severance pay. 

31.02 Scvcrmcc Pav Paid to Eatatp 
Any severance pay entitlement of a deceased employee shall be paid to such employee's 
estate. 

I Arlielc 32 - ComDlctc Agmemea~ 

32.01 Amendine or Altering 
It is agreed by the partis to this Agmment that any provision in the Agreement, other than 
the mm of the Agreement, may be amended or alcmd by mutual consent of the Employer 
and the Union. 

32.02 p v  
Thm shall be no written or verbal agreement betwan the employee and the Employer 
which may conflict with the terms of the Collective Apement  except when mutually 
agreed between the employee, the Union and the Employer. 
The provisions of this Collective Agreement shall take precedence over any or dl 
policies made by the Employer concerning wages, benefits, or working conditions 
affecting employees within the scope of this Collective Agreement. 

32.03 erccmcnt to Rcmmln in 
Notwithatanding a n y t h i n g 2 n e d  above, this agreement shall remain in fom and 
effect until replaced by a new agreement or the partics have entered into a legal strike or 
lockout. 
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33.01 

33.02 

34.01 

34.02 

35.01 

35.02 

Article 33 - Contractine Out 
I .  " 

Contractine b u t  
Should the Employer contract out work, the Employer a p e s  to provide other positions 
for MY staff that would normallv be laid off bv the decision to contract out work and the 
empldyee's salary at the time of contracting oui shall be maintained during the duration of 
this contract. No employee affected by the Employer's decision to contract out work 
shall suffer a reduction in h i h a  annual salary, benefits, or hours of work as a result of 
the Employer's decision to contract out work. 

P riodofNotlce 
N a i c e s  will be finalized without the Union being given sixty (60) calendar 
days notice of the Employer's intention to contract out the seMce. 

Llabllltv Protection 
Employm covered by this agreement shall be c o d  by the Employer's general 
liability insutpnce in the perfonnance of their auigned duties. 

& a 
An employee who is charged in I criminal matter dsing out of hidher employment and 
who is subsequently found not guilty, the charges are withdrawn, hdshe is disxharged at 
the preliminary hearing, or the prosecution is atayd. shall have hidha reasanable legd 
fces paid by the Employer even if he or she is no longer in the employ of the Emplop. 
This does not apply +ere the pnson no longer in the Employer's employ has been justly 
disciplined for a wilful act or omiarion leading to the criminal charge. 

Miteme Ra te 
When in the c o w  of hidher.duty. an employee is requited to travel on the Employn's 
business, transportation shall be provided by the Employer or with the approval of the chief 
e x d v e  officer or designate, hdahc may be pcnnined to use hisher own vehicle and be 
reimbursed at the rate of ulirty OM point five (31.5) cents per kilometer. 
If Government increases the mileage rate paid non-bargaining unit and mansgmmt 
employees during the life of this agreement, those rates will also apply to those 
employees covered by this agreement. 

&trincrr l a r u r a a ~  
On meipt  of invoice, employees will be reimbuned for the difference between private 
and business inawance. 
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35.03 Lone Distance Phone Call 
Afier each night of overnight travel, the employee shall be entitled to one five (5)  minute 
person-to-person telephone call. 

35.04 
For employees required by the Emplopr to travel on Employer businus the meal mte for 
travel on the Island and Labrador. the per diem meal rate shall be 

Thhty-six dollars and firty cents ($36.50) (S7.30 - breakfast; $10.95 - lunch; $18.25 
! -dinner) 

For,travel outside !he Province, the per diem meal rete shall be. 
' ' 
! 
. - lunch; $22.55 - dirmer) 

Forty-three dollars ($43) (S9.45 - breakfast; $13.35 - lunch; S20.20 -dinner) 
Forty-three dollars ($43 US) per day for travel in the U.S. ($9.45 - bmkfasc 

Fortyeight dollm ($48) per day for all other travel ($10.55 - bnakfrut: $14.90 

If Government increases the meal rates paid non-bargaining unit and management 
enployees during the life of this agreement, those rates will also apply to those 
employees covered by this agreement. 

Wen an employee is  required as a condition of employment to have M automobile at 
hiher dispod. hdshe shell be paid M automobile allowance of eight-five dollars ($85) per 
m h ,  effective date of signing.  his d~owanee am1 te pro-rnted for part-time employees e 

ban l  on hislher h o w  of work as outlined in c lam 23.01. The kilometer rate of thirtyane 
poht five (3 1 5) cents per kilometer will bc applied. 

W k n  an emplbyee is required as a condition of employment to have an automobile at 
hislher disposal, effective January 1, 2005 helshe shall be reimbursed as follows in lieu 
of ihe automobile allowance: 

' $13.35 - lunch; $20.20 - d h )  

I 

W.05 Atlromobllc Allona nee 

45.4C per kilometer for the first 9.OOO lan per aunum 
3 1 3  per kilometer for kilometers in excess of 9.OOo lan per 

35.06 +ate Accomm odrtlo 
L e n  M employee pr%es hidher own accommodations while travelling on the 
Employer's business, the employee will be compensated at the rate of twenty-five (25) 
dollars per night. 

35.07 w c n t r l  
An employee is entitled to claim an incidental expense for each Nght in overnight travel 
at five dollan ($5) per night. 
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35.08 P- 
Employees who agree to use their own vehicles on Employer business shall be 
reimbursed ten dollan ($10) per week for parking meter expenses upon presentation of 
either receipts when available or a written statement of cost incurred. 

. .  

Article 36 - Labrador Bcneflb 

36.01 Labrador Benefits 
The Labrador benefits shall be paid to employees covered by this agreement who arc 
eligible to receive such benefits as outlined in Schedule F. 

AdCk 37 - EdUC8.tiOnd ODDOrhrnkh ' 

37.01 Educrtlonrl Omortunitiq 
The Employer endorses the provision of opportunities for continuing professional 
advancement. With the approval of the Employer. such professional advancement may 
be attained through orientation programs. regular staff meetings. attendance at 
professional confences and workshops and by granting leave for professional 
education. 

'37.02 Period of ProtcStleQ 
Employees who have been granted leave of absence with the appmval of the Employer 
under clause 37.01 and who rmnn to work within twelve (12) months will have their 
position protected. Employees who arc granted leave in accconknce with this Adele fat , 
periods in excess of twelve (12) months will have their position pmtected for the 
extended period if mutually agmd by the Employer and the employee. 

37.03 POltiOC O f  ODDOrtUnltia 
Oppormnitics for professional advancement shall be posted on the appropriate notice 
boards. 

brticlc 36 - Duration of A s m m  

38.01 Ptrlod of Awecrncg t 
Except as o t h m k c  provided in specific clauses, this agreement shall be effective fiam 
date of signing and remain in 131 force and effect until March 31,2008 and thereafter 
from year to year unless either psrty gives notice in writing of termination or ammdmmt 
not more than seven (7) m o n h  and no less than thim (30) calendar days prior to the 
date of expiration. 

38.02 S O D k  of A m m e n ?  
The Employer shall haw the CoUcCtive AgJeement printed and the COS s h d  be shand 
equally bmma the Employer and the Union. 
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Article 39 - Staft Develanment 

39.01 
The employer shall provide an orientation program to include essential information such 
as agency policies, procedures. routines, location of supplies, equipment, fin and disaster 
plans. and job description upon request by employee, etc. 

39.02 In-Service Proeram 
When employees arc required to anend compulsory in-service programs outside of the 
employees' normal hours of work, all such time in attendance shall be paid at the 
applicable overtime rate. 

Article 40 -Shift Work 

40.01 (a) Hourlv Differential 
An hourly differential of thirty-one (31) cents per hour shall be paid for each hour 
the employee works bemen- the hours of I600 hours on ornil) day and 0800 
hours the following day. This clause does not apply to employees working a 
flexible work arrangement BS per Article 19. 
Saturdrv and Sundrv D i f f e M  I 
A Saturday and Sunday differential of twenty-six (26) cents per hour shall be paid 
for each hour worked by an employee between the hours of 0001 Saturday and 
2400 h o w  Sunday. This clause docs not apply to employees working a flexible 
work arrangement as per Article 19. 
If an employee qualifies for both diffmtials  under (a) and (b) above, hdshe 
shall rcceive,both. 

(b) 

40.02 B e  t Between ShlfQ 
n-em ten (IO) hours between scheduled ahiftr (excluding ovmime) 
unless otherwise agteed between the employee and hidher supervisor. When ten (IO) 
hours of rest (excluding overtime) are not provided the employee shall receive pay at 
time and one-half for each hour of the scheduled shift which infringes on the ten (10) 
hour rest period. 

40.03 Rotation olShif& 
When there is more than one employee in a work area and shift rotation is involved, all 
employees must rotate in an equitable manner through the various shifts. 

40.04 TemDoraw EmD I O W Q  
Temporary employees shall not be scheduled to work less than thn (3) hours per shift. 
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Article 41 - Effect Of Leeislrtlon 
, .  

41.01 Future Leeibtrtion 
In the event that any future legislation renden null and void any provision of this 
Agreement, the remaining provisions shall remain in effect during the term of this 
Agreement. 

41.02 Legislation and Collective Aereementa 
Notwithstanding the no strike and no lockout provisions of the Agreement, notice to re- 
open negotiations may be issued by either party in the event that the Provincial 
Government passu legislation to amend any provision of this agreement. Failing 
agreement, the parties may exercise the right to strike or lock out. Negotiations are to be 
conducted in accordance with the applicable legislation. 

All prowsilns Lk:A@rce:fk subject to applicable laws now or hereafter in effect. 
If any law now existing or hereafter enacted or proclamation or repiation shall invalidate 
any portion of this Agrement, the entire Agreement shall not be invalidated and the 
existing rights, privileges and obligations of the parries shall remain in existence, and 
either parry upon notice to the other. may re-open the pntinent parts of the Agmment w 
that the portions thus invalidated may be amended as required by law. 

41.03 Continurt on o c uired i t 

42.01 Subject to C l a w s  42.02 and 42.03, where an employee in the performance of hi- 
duty, suffen any W : ~ O M I  loss, and where such lass was not due to the employee's 
negligence., the Einployer shall compensate the employee for MY loss suffemd to a 
maximum of thm hundred ($300). 

42.02 AI1 incidents of loss suffered by an employee shall be reported in writing by the 
employee within five (5) days of the incident to the permanent head or hisher deaigMtnl 
representative. Employees on navel s t a m  shall have up to five (5) additional days in 
which to report the personal loss. 

42.03 This provision shall only apply in respect of personal effects which the employee would 
reasonably have in h i h e r  possession during the normal perfomance of hidher duty. 

firticle 43 - Rclocrfloa E I D ~  

43.01 The employer will compensate relocation expenses as per the empioyn policy. 
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IN WITNESS WHERE OF the panics have executed this Agmment the day and year f i ~ t  before 
written. 

SIGNm on behalf of Ux Treasury Board representing Her Majesty the Queen in Right of 
Newfoundland by the Honourable Loyola Sullivan. President of Treasury Board, and ule 
Honourable John Onenheimer. : linister of Health and Comunia  Services. ih the Drtsencc of 
the wimess hereto subscribing: 

SIGNED on behalf of the Newfoundland and Labrador Health Boa& Association on bcWf of all 
Employers as listed in Schedule C in accordance with the constitution in the presence of the 
witness hmto subscribing 

SIGNED on behalf of the Newfoundlad and Labrador Assaifion of Public and Private 
Employcts by its proper officers in the presence of the wimcss hereto subscribing 
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Newfoundland a Labrador Aaaoclatlen Of 

Publlc 6 Private €mplaymrr 

330 Portugal Cove Place 
P.O. aor ai00 

ma 3 ~ 9  wmv.nsw.nt.cr 

Tel. r709l7S4-07W 
Fa# (7091 7S4-0728 

SI. John's. NL Toll FIW 800.563-4442 

~l , l , ,~ lv~~ , . , l ,~ ,~~ , l  IY (71 

February 22.2005 

.. .. .. .. .... - . . _. . 
. .  ! :-; ' 

. . .  . 
Mr. David Martin 
Staff Relations Specialist 
Collective Bargaining Dlvision 
Treasury Board , 

Confederation Buiiding 
SI. John's NL 

Dear Mr. Martin: 

R E  Health Profeasionals Collective Agreement 
May 4,2004 to March 31,2008 

We have reviewed the draft of the above-noted Collective Agreement and agree that H IS 
a true depictlon of the Collective Agreement as contemplated by Bill 18. 

Yours truly, 

LP:gq 

COMPONENT OF THE NATKWAL U N W  OF PWUC 6 GENERAL E M P L O W  
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CHJO 

CHJl 

CH-32 

CH-33 

CH-34 

32.92.00 

1.257.00 

16.78 

33.891.00 

1.soJ.W 

11.38 

35.080.80 

1.340.25 

17.q 

24l.01830 

1.3ar.is 

15.47 

38.mi.w 

1,422.75 

1O.W 

30,30550 

1 m . n  

me4 

s0,w.w 

i.ma 
2L31 

40,Wl.W 

1.sn.n 

20.W 

42n8.w 

I ma.15 

21.w 

sIfe2 

1 . 3 ~ 4 . ~  

34,431.00 

17.- 

JS.aB5.00 

1.3n.m 

15.m 

30.m.w 

1.422.00 

to.m 

31.M.W 

1.4m.21 

19.41 

s9.m.w 

1.50238 

a.m 

40.Wl.W 

1,59?,78 

2o.n 

41.M7.W 

1.m.w 

21.4 

43.115.00 

1.8BO.W 

22.14 

44,874, w 
I.TlI.28 

22.91 

E E U  
38,133.80 

1.389.78 

18.53 

31,510.W 

1.445.00 

10.24 

30.w.00 

1 A I . W  

19.04 

39m4.w 

f . 8 l .M 

20.81 

41.OM.W 

1.m.m 

21.m 

42.088.W 

l.Ml.?S 

2f.W 

44m.w 
1.W.28 

22.w 

45.813.00 

1.7S3.W 

21.Y 

47,m.w 

1,111.16 

24.18 
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EWOCtlvO April l\ ZOO!, 
S T E P ' 1 ,  

CH-35 43.818.50 

1,885.15 

22.47 

cn.3~ 

CH-37 

CKS8 

CH-38 

CH40 

CH41 

CH42 

CH43 

48.013.W 

1.7W.W 

23.34 

48.610.00 

48.Ml.W 52.8W.W 

1.01n.w 2.02s.w 

15.w 27.00 

5 0 . ~ . 0 0  53.4W.W IC01.W 

1.YZ.B 2.W.M 2.172.78 

2 5 . 1  I 27.42 26.01 

M.737.W 3O.W.W 

1.lM.W 2 m . W  

28.1  ao.m 

88.285.50 

2.241 . IS 

29.m 

82.W7.W 

2.41168 

32.20 



Effective Aprfl 1,2006 

CH44 58.Dl.M 

2.20.71 

30.17 

CH4S 80.8W.W 

2.Y2.21 

3123 

C M 4  83.850.W 

2.44425 

32.19 

mu 
89,420.00 

z.am.w 
31.60 

7lS35.M 

2,708.71 

38.89 

75.1lb.Q) 

z.m.oo 
3 8 . 0  
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EWectlve April 1,2007 

CH.00 

CHdB 

CH.10 

CH-11 

CH.12 

CH-15 

CH-I4 

CH-15 

CH-I6 

S I E l  
24.823.8 

PWTS 

12.75 

14.090.w 

W1.W 

12.82 

21233.00 

970.8 

lZ.Y 

25,It.W 

971.75 

m o l  

zs.m.w 

13.14 

001.W 

21.U7.W 

w3.71 

13.21 

21,130.m 

1 .m.m 
13.40 

21An.10 

1,018.28 

1a.s 

20.l34.W 

l.Wl5.28 

13.11 

m 
25.842.W 

91.21 

13.11 

25.037.W 

903.71 

13.21 

21.ooS.W 

999.71 

13.33 

a.m.00 

1.oa.m 
i 3 . u  

i .ai .m 
1.01n.So 

13.38 

28,em.W 

1.028.75 

13.- 

21.mn.w 

l.OS.00 

13.84 

27.W8.00 

1,om.m 

14.M 

ZT.7QD.W 

1.oM.71 

14.21 



Effective AprllI;26B7,, m 
CH-17 2l.183.00 

1,048.W 

13.04 

SIfeZ 
28.218.50 

1.085.25 

14.47 

mu 
28230.50 

1 ,i I4.28 

14.99 

CH-18 2lA75.W 

1.08.18 

14.00 

28.528.W 

1,007.25 

i4.83 

20.81.10 

1.137.75 

15.17 , 

CH-I9 28.oll.W 

i.on.7s 

1437' 

?0.133.00 

1.1m.w 

14.04 

5om.00 

1.184.00 

15.1 

CH-20 

CH-21 

CH-22 

CH-23 

CH-24 

28.597.y 

1.m.w 

14.M 

28.778.W 

1.14828 

15.27 

30.W5.W 

1.191.75 

18.80 

20.W5.00 

1,117.w 

14.90 

3O.Il.W 

1,187.78 

, '15.07 

51.005.00 

1.1n.w 

15.90 

29.m.w 

1.1so.I 

18.19 

Jo.244.w 

1,18325 

18.81 

31.M7.W 

1,218.78 

18.28 

53SQ3.W 

1.27T.25 

11.m 

Y.6a4.W 

1.3lD.25 

17.71 

32.D98.W 

1.20525 

10.07 

CH-21 32.M.W 

1.2P.W 

t8.m 

34.4u.w 

1.314.75 

17.83 

55.BlB.00 

1.3el.60 

1 8 4  

64 



CH-28 

CH-27 

CH-28 

CH-28 

CHJO 

C H J l  

CH-32 

CHJJ 

CH-34 

33,857.00 

i .w.m 
17.28 

~,m5.m 
1 .m.w 

17.7  

WA133.80 

1.3w.7s 

1 0 . 1  

37.wo.w 

1 C I . W  

19.m 

30,lOXKI 

1.485.w 

10.84 

3 0 . ~ ~ 0  

1.821.m 

20.1 

40.7M.W 

1.m.m 
me2 

42,120.00 

1.e20.m 
21.m 

43.sxY.m 

1,678.W 

22.M 

SIEU 
35.470.50 

1.Zd4.25 

11.19 

M.787.SO 

1.4ia.7~ 

18.85 

M.rn3.W 

1.454.76 

1o.w 

39.m7.so 

1.w5.75 

20.m 

40,zzO.W 

1.54711 

2065 

41,710.W 

1601.25 

21.39 

45.0#5.W 

inn.m 
22.10 

U.4m.W 

1.710.00 

2z.m 

40.02O.Oo 

1 .m.oo 
25.m 

- 

mu 
37.228.50 

1.431.75 

19.09 

38,WO.W 

1.4M.W 

19.12 

40.W3.00 

1.MO.W 

20.w 

41.203.50 

1.554.78 

21.13 

42.515.W 

i.m.m 
21.m 

43.W2.80 

1.8D1.25 

22.55 

4 ~ a m . w  

1.745.28 

23.27 

48,878.m 

1KQ.m 

24.01 

40.4cs.w 

l,M8.2# 

24.87 
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Effective April 1,2007 

mE.la€usIEu 
CHJS 41.123.M) 47,755.W SO.J20.50 

1,73530 1.81.15 1.935.11 

23.14 24.40 25.81 

CH-37 48.555.00 11.*2.W 54.m.w 
1.88T.W i . m a  2.0~s.m 

24.R) m.38 21.81 

CHJ8 w.m.w 55.231.00 w.121.00 

1,934.25 2,041.8 2.11.W 

z1.m 17.50 28.18 

CHJB n2.m.w 55.ow.00 l.1W.W 

2.001.00 2,118.00 2.m.00 

28.88 , ' 28.24 20.04 

CH.40 8S.U.M 

2.lE3.25 

27.51 

CH.41 54.Wl.W 

2.11S.W 

28.18 

e8,)ol.W 

2.1w.w 

29.18 

19.8M.w 

2.50515 

50.71 

81.sw.W 

2.m.m 

51.48 

88,411.W 

2.584.50 

ma 

rm.e 
twa.75 

3 5 n  
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Effoctlvr April 1,2007 
. I  

mu 
CH44 60,OUl.W 

2.33!.W 

3 1 . 1  

CH48 02.731.W 

2,412.?5 

32.17 

CH48 81.41.W 

2.517.75 

33m 

saer 
2,542.m 

w.1os.w 

33.w 

18.4M.00 

2.w.w 
33.12 

SEE! 
?i.sw.m 
2.7W.25 

38.87 

74.1w.w 

2.1m.w 
*A0 

n.srs.oo 
2.0n.w 

39.08 
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ExDerience Credits, 

Subject to (d) be1ow;'an employee on appointment shall be paid for experience as follows: 

(a) Lea than two (2) yean experience, Step I of the appropriate salary scale; 

(b) Two (2) years experience but less than four (4) years experience, Step 2 of the 
appropriate salary scale: 

Four (4) years experience or more, Step 3 ofthe appropriate salary scale; 

Any employee who has not attained the salary level outlined in paragraphs (a). (b) and (c) 
but who during the term of the agreement, qualified with these experience requirements. 
shall rweive the benefits of the step movement effective the date of qualification. 

(c) 

(d) 

- @  * .  
Employees being re-employed after termination shall be placed on their respective salary scales 
on a step not lower chan the step they were on at the date of termination. 

Stm Pronr- : 

Employees shall advance one ( I )  step on their respective salary scales on the date when one 
thousand nine huodrcd and fifty (1 950) how of work is accumulated and thereafter when each 
additional one thousand nine hundred and fitly (1950) horn is accumulated. 

SalarvlmDlem * a 

Effective April I ,,2004 0% 
Effective April 1 .'2005 0% 
Effective April 1 ,,2006 2% 
Effective April I .  2007 3% . 

* .  
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. '  

9 ' ' Memorandum of  Uodcrstmnding on Smlmriw 

1 All m e m h  of the Bargaining Unit will remain on cumnt General S d c e ,  Hospital 
Support and Association of Allied Health Professionals salary scales until March 3 1, 
2004 as cunmtly assigned. 

Salary increases for the period April I ,  2001 to March 3 I ,  2004 will be in accordance the 
Memorandum of Agreement between Her Majesty the Queen in Right of Newfoundland 
and Labrador represented by Treasury Board. the Newfoundland and Labrador Health 
B d s  Association on behalf of the Employers listed in Schedule 'A' of the 
Memorandum and the Newfoundland and Labrador Association of Public and Private 
Employees signed February 26,2002. 

On March 31,2004 all bargaining unit members will be placed on the attached new 
Health Profegsional (CH) pay scale based on the existing G e n d  Service pay scales in 
accordance with Tnasury Board policy as per the anached examples. 

2 

3 

.aurcln Dclr 
Neuioundland & Labrador Association 
o f  Public & Private Employees 

NewfoundlGd & Labfdor 
Health B o d  Association 

Date 
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Placement on the new Health Professional Salary Scale 

Example: 

Former AAHP Soclal Worker 1 (HP-35) position placement on scale 

HP-35 Salary Scale, January I ,  2004: 

Step 1 2 3 4 5 6 7  
Hourly Rate($) 22.52 23.44 24.41 25.42 26.48 27.75 28.72 

CS-39 Salary Scale. October I ,  2003 (Social Worker I position) 

step 1 2 3 
Hourly Rate $25.31 526.68 $28.38 

. Since Steps I to 3 of the former HP scale are below Step I of the OS scale (new HP 
scale) all former Social Worker I positions on step I to 3 of the scale will be placed on 
step 1 of the new scale. 

Since Steps 4 and 5 of the former HP scale fall between step 1 and 2 of the new scale all 
former Social Worker I position currently at Steps 4 and 5 of the former AAHP scale will 
be placed on step 2 of the new scale. 

Since Step 6 of the former AAHP scale falls between Steps 2 and 3 of the new s d e  all 
former Social Worker I positions currently at step 6 of the former AAHP scale will be 
placed on step 3 of the new scale. 

Since step 7 of the former scale falls above step 3 of the new scale all Social Worker I 
positions on step 7 of the former A M P  scale will be rcdtircled in accordance with 
Treasury Board plicy. 

. 

. 

. 

Conversion of HS and CS scalea to new HP acrle. 

Since the General Service and Hospital Support scalea arc identical thm will bc no impact on 
any employees currently remunerated on these scales. 
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SCHEDULE A (cont'd) 

CLASSIFlCATIONS 

Addictions Counsellor I 
Addictions Counsellor 11 
Addictions Officer 
Audiologist 1 
Audiologist I1 
Behaviour Management Specialist 
Child and Adolescent Mental Health Program Coordinator 
Child Care Service Consultant 
Child Management Specialist 
Clinical Dietician I 
Clinical Dietician I1 
Clinical Dietician 111 
clinical Occupational Thempist I 
Clinical Occupational Therapist I1 
Clinical Occupational Therapist 111 
Clinical Pharmacist I 
Clinical Pharmacist I1 
Clinical Pharmacist Ill 
Clinical Physiotherapist I 
Clinical Physiotherapist I1 
Clinical Physiotherapist Ill 
Clinical Psychologist 1 , 
Clinical Psychologist I1 ' 

Clinical Psychologist 111 
Co-ordinator Assessments & Placements 
Community Health Educator 
Job Opportunities Officer 
Mental Health Counselor 
Mental Health Crisis lntevenor 
Mental Health Program Co-ordinator 
Recreation Development Specialist 
Regional Health Educator 
Regional Nutritionist 
Respiratory Therapist I 
Respiratory Therapist 11 
Senior ChildBehaViour Management Specialist 
social Work Program Coordinator 
Social Worker 1 
Social Worker 11 
Social Worker I11 

CH-39 

CH-39 
CH-4 1 

CH-42 
CH-44 

CH-41 
CH-40 

CH-35 

CH-35 
CH-39 
CH-4 1 
CH-43 

CH-4 1 
CH-43 
CH-4 1 
CH-42 
CH-44 

CH-4 1 
CH-43 
CH-40 
CH-43 
CH-44 

CH-39 

CH-39 

CH-35 
CH-39 
CH-29 
CH-39 
CH-28 
CH-37 
CH-32 
CH-39 
CH-39 
CH-38 

CH-37 

CH-39 

CH40 

CH-4 1 

CH41 
CH-43 
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Speech Language Pathologist I 
Speech Lanpqge Pathologist 11 
Speech Language Pahologist 111 
Transition House Counsellor 
Workplace Wellness Program Co-ordinator 
Youth Program Specialist 

CH-43 
CH-44 
CH-46 

CH-41 
CH-26 

CH-36 

12 



'SCHEDULE B 
I .  " 

Boards which arc p&y IO this agreement and herein refemd to as the Employer: 

Health and Community Services - St. John's Region 
Eastern Health and Community Services Board 
Health and Community Services - Central Region 
Western Regional Health and Community Services Board 
Grenfell Regional Health Services Board 
Health Labrador Corporation 
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SUMMARY OF GROUP INSURANCE BENEFITS 
FOR MEMBERS OF THE 

GOVERNMENT OF NEWFOUNDLAND AND LABRADOR PLAN 

The Employee Benefits Booklet contains a more detailed description of the benefits of the Plan. 
The following summary has been prepared to outline the baric content of the Plan only, as 
contractual provisions specified within the group insurance policies prevail. 

BENEFITS 

You are insured for a life insurance benefit q u a l  to two times your current annual salary 
rounded to the next higher 51.000. if not already a multiple thereof, subject to a minimum of 
S10.000 and a maximum of S4OO.000. 

If your insurance ceases on or prior to age 65, you may be entided to convert the cancelled 
amount of basic group life insurance to M individual policy of the type then being offered by the 
insurer to conversion applicants within 31 drys of the termination or reduction date. and no 
medical evidence of insurability would be required. The p m i u m  rate would be based on your 
age and class of risk at that time. 

In the event of the death of your spouse or dependent child h MY cause whatsoever while you 
and dependents arc insured under the plan. thc insurance company will p y  you S6.000 in respect 
of your spouse and S3.000 in respect of each insured dependent child. This rppllea ta tham 
emplOyW6 witb family coverage only. 

The plan provides accidental death and dismemberment insurance coverage in M amount e q d  
IO your basic p u p  life insurance (two times your cumnt annual salary). Coverage is provided 
24 hours per day, anywhere in the world, for any accident resulting in death, dismemberment 
paralysis, loss of use, or loss of speech or hearing. 

If you sustain M injury caused by an accident occrvring while the policy is in force which results 
in one of the following losses, within 365 days of the accident. the benefit shown will be paid to 
you. In the case of accidental death, the benefit will be paid to the beneficiary you have named 
to receive your group life insurance benefits. Benefits an payable in accordance with the 
following schedule: 
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Schedule of Benefits 
100% of  Principrl Sum For Loss of: 

Both Hands or Both Feet 
Entire Sight of Both Eyes 
One Hand and One Foot 
One Hand and Entire Sight of One Eye 
One Foot and Entire Sight ofOne Eye 
Speech and Hearing in Both Ears 
Use of Both Arms or Both Legs or Both Hands 
Quadriplegia (total paralysis of both upper and lowr limbs) 
Paraplegia (total paralysis of both lower limbs) 
Hemiplegia (total paralysis of upper and lower limbs of one side of the body) 

One Arm or One Leg 
Use of One Arm or One Leg 

One Hand or One Foot 
Entire Sight of One Eye 
Speech or Hearing in Both Ean 
Use of One Hand or One Foot 

* Life . 
. 
* 

. 

. 

. 
* 

* 

. 
* 

nf Princlprl Sum For Lois of: 
9 

3 

75% 

16 2/3% of Principal Sam For Loss of: - 
. . 
* 

33 In% o f  Principrl Sum of Loa8 of: . 
. Thumb and lndm Finger of One Hand 

Four Fingm df One Hand 

16 2/3% of Prineiprl Sum of Loss oC 
All Toes of One Foot 

. Hearing in One Ear 

"Loss" means complete loss by severance except that in the case of loss of sight. speech or 
hearing, it means loss beyond remedy by surgical or other means. 

"Loss of use" means total loss of ability to perform every action and service the arm. hand or leg 
was able to perform before the accident. 

No more that the principal sum will be paid for all losses resulting from one accident. 

Benefits arc not payable if loss results from or was associated wich. . 
a 

. 

. 

suicide or self-destruction or any attempt thmat while sane or insane; 
declared or undeclared war, insurrection or participation in a not; 
active full-time service in the m e d  forces of any country; and 
air travel in any aircraft not properly licensed or flown by a pilot not properly certified. 
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The following additional benefits are also included. please see your employee booklet for details: 

Repatriation Benefit ;' 
Rehabilitation Benefit ' Seat Belt Benefit 
Education Benefit In-hospital Indemnity 

Spousal Retraining Benefit 

If an insured member becomes totally disabled before age 65. the group life, dependent life and 
accidental death and dismemberment, voluntary accidental death and dismemberment, and 
voluntary term life insurance may be continued to age 65 without payment of premiums. To 
have premiums waiyed, the employee must be totally disabled for at least six months, at which 
time claim forms must be submined on a timely basis. Proof of prolonged disability may be 
required every year. 

Hospital Benefit 

If you or any of your'insund dependents arc confined in a hospital on the recommendation of a 
physician, coverage is provided for semi-private room accommodation at 100%, to a daily 
maximum of $60.00 

Prescription Drug Benefit 

The program will pay the ingredient cost of eligible drugs (including om1 contraceptives and 
insulin). you arc responsible to pay the co-pay, which will be the equivalent of the pharmacists 
professional fee plus any applicable surcharge. The drug plan provides coverage for most drugs 
which require a prescription by law, however, but docs not provide coverage for over-the- 
counter drugs, cough or cold preparations or nicotine products. Some drugs may require specid 
authorization. details of the special authorization process are outlined in the Employee Benefits 
Program Booklet. 

Vision Care Beneflt 

You and your insured dependents M covered for the following vision we expmses: 

a) Charges for eye examinations performed by an Ophthalmologist or optometrist whm 
the Medicare plan does not cover such services. limited to one such expense in a calendar 
year for dependent children under age 18. and once in MO calendar years for all o k  
insured p o n s ;  

Up to 100% of covered eligible expense of S12S for eyegllus lenses and frames and 
l0W0 of a covered eligible expmse of $175 far b i f d  lmres and frames limited lo one 
expense in every thm calendar years. Once in a calendar year for dependent childrm 

b) 
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under age.18 if a change in the strength of  the prescription is required. Please note 
that expense$, for contact lenses will be reimbursed at the a m e  level as for eyeglasses. 
Coverage is not provided for sunglasses. safety glasses, or repairs and maintenance. 

Up to EO?? of the coveted eligible expenses of $250 in two calendar years for the 
purchase of contact lenses prescribed for severe corneal scarring, keratoconus or aphakia 
provided vision can be improved to at least a 20/40 level by contact lenses. but cannot be 
improved to the level by spectacle lenses. 

one pair of eyeglasses when prescribed by an Ophthalmologist following surgery, to 80% 
of a lifetime covered eligible expense of $200; and 

c) 

d) 

e) 

When submitting your claims for reimbursement, please ensure your receipt clearly indicates 
whether your glasses ore single vision or bifocal, so that accurate reimbursement can be .made. 
Also, p u r  receipt indicating that the expense hss been paid in full must accompany the Claim 
Submission Form and the Vision Care Claim Form. 

50% of the cost of visual training or remedial therapy. 

Records indicate that costs vary amongst dispensaries throughout the province; therefore. it is 
suggested that you check with several optical dispensaries before finalizing your purchase. 

Extended Healtb Beneflt 

Reimbursement is provided for many typa  of services, such an r e g i s t d  n m e ,  physiotherapist, 
wheelchair rental, braces. cwtches. deep x-rays. ambulance smrice. chiropractors, to name a 
few. Pre-authorization is now required for the rental and/or purchase of all dureble equipment 
and all Nursing Card-lome Care benefits. Effective April I .  1997, insurrd employeedrctims 
and/or their dependents are required to obtain pre-approval for these services by calling the 
insurance carrier. Cenain dollar amounts or time period maximums apply. It is important to 
note that reimbursement under the extended health care benefit i s  made at #U% of co v m d  
a b l e  ex- up to S5.000, expensea over $5,000 and less than $10,000 are reimbursed at 
90%, and expenses over S10,OOO are reimbursed at loo"? in any calendar yar. Where no 
maximum eligible expense is noted, ressonable and customnfy rates will apply. Please consult 
your employee benefit booklet for details. 

Servlcea not Covered Under the Supplementry Herltb Inrunnce Prognm 

You and/or your dependents w not covend for medical expenses i n c h  as a result of any of 
the following: . 
* 

. 
s delivery charges; 
. hearing tests; 

injury or illness due to war or engaging in a not or insurrection: 
aesthetic surgery (cosmetic surgery for beautification purposes); 
services required due to an intentional self-inflicted injury; 
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. pregnancy tests: 
' 

. 

. 
* 

. 

injury or illness for which you or your dependents arc covered under Worker's 
Compensation or a similar program: 
services or supplies received from a dental or medical department maintained by your 
employers. a mutual benefit association. labour union, trustee or similar type group; 
services or supplies which are covered under a government hospital plan. a government 
health plan or any other government plan; 
expenses for contraceptives other than oral conmceptives; 
expenses for vitamins (except injectables), minerals, and protein supplements (other than 
expenses that would qualify for reimbursement under Eligible Expenses under the Drug 
Benefit); 
expenses for diets and dietary supplements, infant foods and sugar or salt substitutes; 
expenses for drugs which are used for a condition or conditions not recommended by the 
manufacturer of the drugs; 
experimental products or treatments for which substantial evidence. provided through 
objective clinical testing of the product's or treatment's safety and effectiveness for the 
purpose and under the conditions of the use recommended does not exist to the 
satisfaction of the insurer/administmtor. 
expenses for lozenges, mouth washes, non-medicated shampoos, contact lens c m  
products and skin cleanrn, protectives, or emollients. 

3 

. 

. 

' 

Group T n v c l  lnsurancc 

The group travel plan covers a wide m g e  of benefits which may be required as a result Of an 
accident or unexpected illne~s incwed outside the province while travelling on business or 
vnurdon. The insurer will pay 10O.h of the reasanable and customary charges (subject to any 
benefit maximums) for expenses, such as hospital. physician, return home and other e x v s  as 
outlined in the employee booklet. Coverage under the Gmup Travel lnawnce is now limited to 
o maximum of ninety (90) days per trip for travel within Canada Coverages commences h m  
the actual date of departure. The c m n t  30 day period per trip for travel outside Canada will 
still apply. There will be no coverage for travel outside Canada under this program following the 
first 30 days of a trip outside the PMiCipSnU province of residence. Additional coverage is 
available from Atlantic Blue Cross C m  on an optional pay a11 basis. 

OPTJONAL BENEFITS 

Optjanrl Group Life Insurance 

This plan is available on an optional, employee-pay-all basis and you may apply to purchase 
additional group life insurance coverage for you and/or your spouse. Coverage is available from 
a minimum of 510,000 to a maximum of S3OO.000 in increments Of s ~ o , ~ .  



Optional Accidental Death and Dismemberment Insurance 

This plan is available on an optional. employee-pay-all basis and enables you to purchase 
additional amounts of accidental death and dismemberment insurance on an employee and/or 
family plan basis. Coverage is available from a minimum of S10,OOO to a maximum of S300,OoO 
in $10.000 increments. 

Optional Long Term Dlarblllty Insurance 

This plan is available to you on an optional and employee-pay-all basis. Long term disability 
insurance may provide disability benefits for periods of total disability which exceed 119 days. 
To be eligible for this benefit. you must be a member of either the Public Service Pension Plan or 
the Uniformed Services Pension Plan. 

Optional Dental Care lnaurrnce 

This plan is available to you and your insured dependents on an optional and employee-pay-all 
basis. Coverage is available for basic and major restorative dental procedures. 

Optionst C&kd Coaditlons ~ D S U n D C e  

This plan is available to you and your dependents on an optional and employee-pay-all basis. 
Critical Conditions Insurance will provide a lump sum payment to i n s d  employees in the 
event hekhe and/or dependents are amicted. while coverage is in force, with a critical condition 
as defined in the policy. 

GENERAL INFORMATION 

For the purpase of the group insurance program, the following definition of dependent is 
applicable: 

slmm 

(a) 
(b) 

an individual to whom you an legally married; or 
an individual who has been publicly represented as your spouse for at least one year. 

your or your spouse's unmarried, natural, adopted, foster or step-children, including a 
child of an unmarried minor dependent. who arc: 

(a) 

(b) 

under 21 years of age and dependent upon you for support and maintenance; or 

under 25 yean of age and in full-time attendance at a univetsity or similar 
institution and dependent upon you for support and maintenance; or 
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I C )  .age 21 or over who. by reason of mental or physical infirmity, an incapable of 
self-fbstaining employment, and are dependent upon you for support and 
maintenahce and who were insured under the plan on the day before they reached 
age 21. 

Children of your spouse arc considered dependents only if: 

. 

. 

T?k plan does not cover a spouse or dependent child who is  not a midmt in Canadanor does it 
cover MY child who is working more than 30 hour per week, unless the child is a full-time 
student. 

Eligibifify 

. 

they arc also your children; or 

your spouse is living with you and has cuaody of the children. 

all full-time.,active employees. including part-time employees who work at least 50% of 
the regular work week, are required to participate in the group insurance program fmm 
the frnt day of employment. All retired employees who are meiving a pension from 
either the Public Smice Pension Plan or the Uniformed Services Pension Plan may elect 
to continue coverage. 

all temporary employees. if hired for a period of m m  than thm months, are covmd 
under the program from the first day of employment. Employees who M hired for a 
period of less than t h e  months, who have their contract extended to at least six months. 
arc reqbired to parlicipate from the date of notification that the contract was extended. 

seasonal, recurring employees arc c o d  under the plan during their term of active 
employment. During periods of lay-off. provided they do not work for another employer 
dun'ng such lay-off, an employee has the option to continue coverage. Howwer, 
coverage will not continue unlcsr a "Continuation of Covcrmgc" lorn Is eomplcttd, 
signed 8nd dvea lo  yonr Staff ClcrWAdmlnlrtrrtor prior to your Iclving. 

employees who elect early retirement will continue to be insured under the program as if 
active employees. Group life and accidental death and dismemberment iwurance 
benefits will be calculated on the annual superannuation benefits. Coverage will be 
reduced on the 
fim of the month following the date of rctiremmt or age 65, whichever occm first. For 
continuation of coverage to become effective, a Continuation of Coverage Form musf be 
signed prior to the Inn day wwked. 

upon anainment of age 65, if you have been i m d  for a period of five y e m  
immediately prior to your 65th birthday, you may be eligible for a reduced paid-up life 

* 

. 

. 

. 
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insurance,policy on the first of the month following attainment of age 65. which will 
remaiwin f o p  throughout your lifetime. 

You may also b; eligible to continue pour supplementary health and group travel 
insurance plans on a 5060 cost-shared basis. 

, 

In the event of your death. your surviving spouse. who on the date of your death was insured 
under the plan. may have the option of continuing in the group insurance program. 
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SCHEDULE D 

VACATION LEAVF, 

Leave enritlement based on the following number of days per annum. 

1 2 x ! 2 5 5 1 1 !  
1 month 1 2 3 2.5 

2 months 2 3 4 5  

3 months 4 5 6 7.5 

4 months 5 6 7 1 0  

5 months 6 8 IO 12.5 

6 months 7 IO 12 I5 

7 months 9 12 IS 17.5 

8 months 10 13 17 20 

9 months 1 1  15 19 22.5 

IO months 12 17 21 25 

I 1  months 14 18 23 27.5 

12 months 15 20 25 30 
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SCHEDULE E 

A.  

1 .  

2. 

3. 

4. 

5. 

6.  

7. 

S. 

B. 

I .  

2. 

THE CLASSIFICATION REVIEW AND APPEAL PROCESS 

Definitions 

"Appeal" means a request by an employee to the Classification Appeal Board for a change 
in the Classification of the employee's position. 

"Appeal Board" means the Classification Appeal Board constituted to function in 
accordance with thew procedures. 

"Classification" means the identification of a position by reference to a classification title 
and pay range number. 

"Day" means a working day. 

"Permanent Head" means permanent head as defined below, or any official authorized by 
himlhn to act on, hidher behalf 
- in respect of persons employed by Government Departments. the Deputy Minister of the 

Department concerned, - in respect of employees of agencies not specifically covercd by the definitions in this 
section. the highest management official in these agencies; 

- in respect of employees of Board operated hospitals and homes the AdminisIralor andlor 
Execulive Dimlor. 

"Review" means re-apphisal or re-assessment of an employee's position classification by 
the Classification and Pay Division of Treasury Board upon request of the employee or the 
permanent head on behalf of the organization, 

'Treasury Board" means Treasury Board as constituted pursuant to The Financial 
Administration Act as now or herrafter amended. 

"Organization" means the Government of Newfoundland, commission, agency, hospital. or 
other entity mentioned in Section A S .  

There shall be a board to be known as the Classification Appeal Board, consisting of a 
Chairperson and members to be appointed by the Lieutenant-Governor in Council to sewe 
for a period of one year in the first instance, subject to extension for funher periods at the 
discretion of the Lieutenant-Governor in Council. 

The Appeal Board i s  hereby empowered to receive, hear and decide upon any appeal 
consistent with these procedures. Changes in these procedures shall be recommended for 
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6. 

7. 

a. 

9. 

C. 

I .  

2. 

3. 

approval only after co-ordination with the Classification Appeal Board. and the Treasury 
Board Secretariat. 

A quorum for the Appeal Board shall consist of three members including the Chairperson or 
Acting Chairperson. 

In the absence of the Chairperson from a meeting of the Appeal Board, the members present 
shall appoint one oftheir members as Acting Chairperson. 

The Appeal Board may hold hearings on appeals and may q u i r e  an appellanl to appear 
before i t  at any time and in any place in the province it may k m  desirable. 

The Chairpcrson and members of the Appeal Board shall be compensated for their services 
at such rates as Treasury Board may approve. 

Expenses i n c u d  by the Appeal Board in the performance of its duties and such out-of- 
pocket expenses i n c u d  by an appellant appearing before the Appeal Board at its request 
shall be paid from public funds, subject to Treasury Board appmval. 

The Appeal Board shall be provided with such staff and facilities, e.g. office 
accommodations. etc. as the Treasury Board may deem necessary to assist it in its work. 

A commission shall be issued to the Appeal Board, pursuant to Section 2 of the Public 
Inquiries Act. conferring upon i t  the powers set fmh in the said seclion. 

Pmedurq 

- The pmcess of review pursuant to these procedures shall be available to an organization 
if the organization considers that a pasition has been improperly classified by the 
Classification and Pay Division of Treasury Board. 

The process of review andlw,appeal pursuant to these procedures shall be available 10 
any employee who considers that their posilion has been imprdperly classified by the 
Classification and Pay Division of Ttcasury Board. 

A review or appeal shall not be entenained on the grounds: 

- 
- 

- 

of inadequacy of the pay scak assigned to the pay rnnge number; or 
that the scope of duties and responsibilities has bccn improperly assigned to the position 
by management. 

A nqucst for review shall be submitted to the Director of Classification and Pay Division, 
Treasury Board, Confederation Building, St. John's. AIB 4J6 in writing stating: - the emplop's full name; - name of the employing organization and place of work; 
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4. 

5. 

6. 

I .  

8. 

9. 

IO. 

11. 

- the classification in respect of which the review i s  rquesled - details of the reason(s) why the emplop .  or the depanment head on behalf of the 
organization; considers the present classification is incomt  and the justification for the 
classification which is considered to be comet. 

The Classification and Pay Division shall consider individual and grouptype requests 
within 30 days of rcccipt and within a funher 30 days, shall notify the employee(s) in 
writing of its decision thereon. 

A q u e s t  for review shall be regarded as closed: - when a deeision is rendered thereon by the Classification and Pay Division; 
- if the cmplqyee(s) requests in writing the withdrawal of the request for Rview; 
- in the event of the employee's separation from the organization for any reason including 

resipation, removal, abandonment of position, incompetence. retirement. death. and so 
on; 
if the permanent head, in the case of an organization quest  for review. q u e s t s  in 
writing the withdrawal of the q u e s t  for review. 

11 shall be the responsibility of the permanent head to notify the Director, Classification and . 
Pay Division of the effective date of employee's separation from the organization. 

All documents and evidence relating to a review shall be maintained in special files by the 
Classification and Pay Division. Copies of such review materials shall be furnished to the 
Cla6sification Appeal Board upon its q u e s t .  

If an employee is  dissatisred with the decision of the Classification and Pay Division. an 
appeal of the decision may be submitted to the Classification Appeal Board. 

All such appeals shall be submitted to the Appeal Board in writing (in duplicate) within a 
period of n a  more than foune.cn (14) days after the meipt by an employee of notification of 
the Classification and Pay Division's decision as above mentioned. 

An appeal shall not be submitted to the Appeal Board on any pounds which differ from the 
grounds upon which a review by the Classification and Pay Division has been quested by 
the employee or a group of employees and no such appeal shall be entenained by the Appeal 
Board. In such a case, the employee or group of employees shall fin! approach the 
Classification and Pay Division seeking a funher review on the basis of the new 
circumstances involved. 

The Appeal Board shall consider and rule only upon appeals received from an individual 
employee, or p u p  of employees having identical classifications. prOvided that such 
employee or p u p  shall f i s t  have submitted a q u e s t  to the Classification and Pay Division 
for a nview of the classification in accordance with section 3 of P m  C and shall have been 
notified in writing of the Division's decision on thc nquest. 

- 
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12. The Appeal Board has the right to refuse to receive or hear an appeal if it considers that the 
grounds on which the appeal it submitted are imlcvant or not in accordance with sections I 
and 2 of Pan C.:' 

13. The employing organization concerned shall allow time off from regular duties to any 
employee who is required by the Appeal Board to appear before it and. in nspect of such 
absence, the employer shall be reearded as being O.H.M.S. It is the responsibility of the 
employee to obtain the prior approval of the permanent head before absenting themselves 
from their duties for this purpose. 

On receipt of an appeal from an employee or a group of employees, the Appeal Board shall 
request the ClaSsification and Pay Division IO assemble all peninent information prepared as 
a result of the classification review. a copy of which will be given to the appellant and the 
immediate supervisor. 

Where the appellant requires clarification on any point contained in the classification file or 
wishes to comment on any aspect of the classification file, helshe must file with the Appeal 
Board within fomeen (14) days of receiving the file, a written statement including any 
supponing documentation which details hidhet questions or comments. 

A copy of the appellant's written statement and copies of supponing documentation will be 
sent by the Classification Appeal Board, within thne (3) days of receipt. to the 
Classification and Pay Division who may respond or be requested to respond in writing 
within founeen (I4).days to the points or observations raised by the appellani. Such 
response shall be forwarded by the Classification Appeal Board to the appellant within three 
(3) days of meipt. This cumulative documentation shall then constitute the entire file to be 
considered by the Board.' 

Where the Appeal Board is satisfied that all nlevant documentation is on file, il shall 
determine whether an appeal is warranted or if a decision can be rendered on the basis of the 
written documentation provided. 

When the Appeal Board renders' a decision on the basis of the written documentation. 
notification of such decision shall be forwarded to the appellant, hisher designate. Treasury 
Board and the employing agency. 

14. 

IS. 

16. 

17. 

IS. 

19. If a hearing is warranted, the appellant. a permanent head or management designate and a 
representative of Classification and Pay Division may bc requested to appear bcfm the 
Appeal Board. 

Appellants arc to be given two opportunities to postpone appeal hearings after which 
appeals will then be withdrawn by the Appeal Board. 

20. 
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21. 

22. 

23. 

24. 

25. 

26. 

27. 

28. 

29. 

The hearing will be presided over by the Chairperson or Acting Chairperson of the Appeal 
Board who will retain control over the conduct of the heannp and who will rule on the 
relevancy of any questions or points raised by any of the panics of the hearing. 

The Chairperson or Acting Chairperson may adjoum the hearing and order the appearance 
of any person or pany who, at the Appeal Boards discretion, it deems necessary to appear to 
give information or to clarify any points raised during the hearing. 

Following the conclusion of L e  hearing, the Appeal Board will deliberate on and consider 
all relevant evidence and supponing information. Within fifteen (IS) working days of 
reaching a decision, the Appeal Board shall inform the appellant in writing over the 
sienature of the Chairperson or the Acting Chairperson. Where applicable. copics of the 
decision will be forwarded to the appellant's representative. Treasury Board and the 
employee's depanmenc for appropriate action. 

The powers of the Appeal Board are cunailed to classification changes within respective 
bargaining units while avoiding grade level changes. with the sole authority to make grade 
level changes for occupational groups to be vested in the Collective Bargaining process and 
any associated costs lo be funded directly from the negotiated general salary incnases for 
that bargaining year. 

The Appeal Board is required to submit written reasons to the Classification and Pay 
Division for those decisions that result in classification changes. 

The processing of any classification change shall be subject to Treasury Board's Personnel 
Administration Prccedul;es. 

The decision of the Appeal Board on an appeal is final and binding on the panics to the 
appeal. The majority opinion of the Appeal Board shall prevail and there shall be no 
minonty repon. 

An appeal shall be regarded as closed: - - 
- 

when a decision is rendered thereon by the Classification Appeal Board; 
if the appellant requests in writing the withdrawal of the appeal; 

in the event of the appellant's separation from the organization for any reason 
including resignation. removal, abandonment of position. incompetence, 
retirement, death and so on: or 

- if the appellant postpones a hearing in accordance with Section 20 of Pan C. 

It  shall be the responsibility of the permanent head to notify the Chairperson, 
Classification Appeal Board of the effective date of an appellant's separation from 
the organization. 
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'SCHEDULE F 

'' LABRADOR BENEFITS AGREEMJINT 

Cnmmiinlty Grouping Date Slngle 

Group 1 April 1.2002 S 2.150 

Group 2 April I ,  2002 S 2.600 

Group 3 April 1.2002 S 2,725 

ARTICLE I 

ScOpE 

Dependent 

S 4.300 

s 5.200 

L 5,450 

1.1 This Agreemen! is applicable to all employees in Labrador whose Employers arc 
signatory lo this agnement. represented by the Canadian Union of Public Employees, the 
Newfoundland. and Labrador Association of Public & Privale Employees, the 
Newfoundland and Labrador Nurses' Union, the Newfoundland and Labrador Teachers' 
Association and the Royal Newfoundland Constabulary Association. The lerms of the 
agreement will be considered to form an inlegral pan of all collective agreements. 

2.1 This agreement shall be effective from April 1, 2002 and shall remain in full force and 
effect until March 31,2005. 11 shall be renewed thereafter through the normal process of 
colleclive bargaining utilized by each of the employee gmups, or, with the consent of the 
panics. will be renewed through joint negotiations. At the q u e s t  of either pafly 
negotiations shall commence six (6) months prior Io the expiry date of this agreement. 

fi-3 

LABRADOR ALLOWANCE 



In the case of spouses who are both employed by Provincial Government Deparlmenls Of quasi. 
iovemment agencies (e.g. hospitals, Newfoundland Liquor Corporation or school boards), the 

total amount paid to hoth of them shall not exceed the dependent rate for the allowance contained 
in this article. This allowance shall be paid to employees on a pro-rated basis in accordance with 
hislher hours of work excluding ovetlime. 

Community I Grouping I Date 

ARTICLE 4 

Amounl For 
Employcc I Amount For 

Employee's 
DependenNs) 

TRAVEL ALLOWANCE 

4.1 Employees covered by this agreement shall receive a travel allowance to help offset the 
costs of travel to areas outside of Labrador based on the following rates per employee and 
hislher dependent(s). The Travel Allowance shall be paid in accordance with Schedule 
"A". 

Group I I $475 I :zzi 1 $550  
April 1,2002 
April 1,2003 
April 1.2004 $450 $ 650 

April I ,  2002 
Group 2 April I. 2003 

April 1,2004 

April 1,2002 
Group 3 April 1,2003 $525 

April 1,2004 $550 $150 

4.2 

4.2 

4.3 

This allowance shall be paid IO employees in the first pay period following April 
15 of each year on a pro-rated basis in accordance to hislher hours of work in the 
previous twelve (12) month period ending March 31". excluding overtime. The 
amount of travel allowance IO be paid shall be based on the number of dependents 
on the date of application of the allowance. 

An employee retiring. resigning or otherwise terminating employment shall be 
entitled to a proponional payment of travel allowance FIS determined in 4.2 (a) 
based on hisher hours of work in the curnnt fiscal year. In the case of death the 
payment shall be made to l e  employee's beneficiary or estate. 

For the purpose of calculating this benefit the following leaves shall be considered 
as hours of work: 
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Malc.mil y LeavdParental LeavdAdoption Leave 
Injury-on-Dut yMrorker's Compensation Leave 
Paid Lcabes 
Any other lienod of unpaid leave for which the employee is eligible to accrue 
service under the respective collective agreement 

The provisions of 4.3 (a) will not apply when the employee would otherwise have 
been laid off. 

The provision of 4.3(a) (iv) will apply only to employees who have worked or 
have been credited with hours of work under 4.313) (i). (ii) or (iii) for a period of 
20 days.in the aggregate in the qualifying period. 

4.3 (b) 

4.3 (c) 

4.4 In the case of spouses who are both employed by PIovincial Government Depanment or 
quasi-government agencies (e.g. hospitals. Newfoundland Liquor Corporation or school 
boards), each spouse shall receive the employee travel allowance, but only one spouse 
shall claim the benefit for dependents. 

The travel benefit available to the Royal Newfoundland Constabulary Association under 
their Collective Agreement and to teachers under Anicle 25 of the NLTA Labrador West 
Collective Agreement shall continue to apply except in cases where Ankle 4 of this joint 
agreement provides a greater benefit. Eg. Members of the RNCA would continue lo 
receive the employee travel benefit under their collective agreement unless the employee 
travel henefit in this joint agreement is greater. In addition to the employee benefit under 
the RNCA collective agreement, members of the RNCA shall also receive the dependent 
benefit under the joint apcement. 

4.5 

ARTICLE 5 

LEAVE 
5.1 Permanent employees covered by this agreement shall Rceive non-cumulative. paid leave 

in the aggregate per year a1 follows, in accordance with Schedule 'A': 

Group 1 One (1) Working Day 

This leave will only be utilized when the employee is delayed from returning to Ihc 
community due to an interruption in wansponation service. 
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ARTICLE 6 

PROTECTIVE CLOTHING 

6.1 Prolective clothing will be provided in accordance with the specific provisions outlinad in 
each applicahle employe gmup collective agreement. 

ARTICLE 7 

RELOCATION EXPENSES 

7.1 Relocation expenses will be provided in accordance with the specific provisions outlined 
in each applicable employee group collective agreement. 

ARTICLE 8 

FXlSTlNC GREATER BENEFITS 

8.1 No provision of this agreement shall have the effect of reducing any benefit for any 
employee which exists in each applicable employee group collective agreement outlined 
in Anicle I. 

ARTICLE 2 

PEFlNlTIONg 

9.1 “Dependent”- for the purpose of this Agreement, dependent means a spouse, whether of 
the same or opposite gender, and children under age eighteen (18) years of age, or 
twenty-four (24) years of age if the child is in full time atlendancc at a school or post- 
secondary institution. 

“Spouse” - for the purpose of this agreement, spouse means an employee’s husband or 
wife, including a common-law or same sex parrner with whom the employee has lived 
with for more than one year. 

9.2 
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Schedule "A" 

Gioup 1 "* * I .  

I 
Happy Valley I Goose Bay 

Norlh West River 
Sheshatshiu 

Wabush 
Labrador City 
Churchill Falls 

Group 2 

Red Bay 
L' Anse au Loup 
L' Anse au Clair 

F'orteau 
Pinware 

West SI. Modeste 
Mud Lake 
Carcwright 

Mary's Harbour 
POII Hope Simpson 

Si. Lewis 

Lodge Bay 
Paradise River 

Group 3 
Rigolel 

William's Harbour 
,Norman's Bay 

Black Tickle 
Pinsent's Arm 

Makkovik 
Postville 
Hopedale 

Davis lnlel I Natuashish 

CharlottetoW 
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IN WtTNTSS WllESSOF the panics hereto have executed this A@reemcnt the day and vcar first 
before wrin~g. ' 

SIGNED on behalf of Treasury Board represcntiag Her Majeny the Queen in Right of 
Newfoundland and Labrador by rhe Honourable Joan Marie A y l d  President of Treasury B o d  
in the presence of the wimcss hereto subscribing: 

Wltars 

SIGNED on behalf of the College of the N o d  Atlantic 

Wltaur 

SlGhZD on behalf of The Newfoundland and Labdor Health Boanis Associaurn 

SIGNED on behalf of the Newfoundland and Labrador H o ~ i n g  Corporation 

SIGNED on behalf of the Newfoundland md Labrador School B o d '  Asrocidon 

SIGNED on behdf of the Newfoundland Liquor CO 

. .  
lL&% &>  

WltWSI 

9.3 
I 



Wtncss 

SIGNED on behalf of the Canadian Union of Public Employees 

Witness 

SlCNEn on khelf  of the Newfoundland end Lnhndor Nurser' Union 

SlGNED on the Newfoundland and Labrador Teachers' Association 

SIGNED on behalf of Ihe Royal Newfoundland Constabulary Associalion 

SlGNED on behalf of the Newfoundland & Labrador Associalion of Public and Pnvale 
Employees 
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MJZMORANDUM OF UNDERSTANDlNG 

RE: NURSES COMMITTEE 

The parties acknowledge that the Newfoundland and Labrador Nurses Union (NLNU) 
have indicated that they have issues of concern unique to nurses who live and work in Labrador 
and that the NLNU will attempt to address these concerns through a committee which will be 
established subsequent to these negotiations. 
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2000 02 08 

Mi. Ed Hancock 
Execulive Dinclor 
Newfoundland and Labrador 
Teachers’ Association 
3 Kenmount Road 
St. John’s, 
AIB IWI 

Dear Mi. Hancock: 

This letter is to confirm that for leachers in Labrador, the payment of the travel allowance 
provided under Anicle 4 - Travel Allowance. of the Joint Agreement on Labrador Benefits shall 
be calculeled for rhe school year. September to June, but shall be paid in accordance with the 
provisions of Anicle 4 of the Joint Agreement. 

ROBERT SIMMONS 
Staff Relations Specialist 
Collective Bargaining Division 
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SCHEDULE G 
D e  

1. Definitions 

2. Introduction 

3. Administration 

4. Eligibility 

5. Enrolment 

6. 

7. Withdrawal from the Plan 

Salary Benefits During Deferral and Leave Periods 

8. Returning from Leave 

DEFERRED SALA RY LEAVE PLAN 

It is the Employer's policy that. whem possible. all employees have access to a defemd salary leave 
plan. designed lo help plan and finance a leave of absence for periods of 6 - I2 months. The 
deferral period may not exceed six years. 

1. & & ! s  

Review 
Cornmiltee: a committee, comprised of members representing the employer and employe 

groups. which will review issues related to the Plan 

Deferral 
period: that period of time during which panicipating employees defer a ponion of their 

salary 

LeavePericd: that priod of time, immediately following the deferral period, during which 
paniciparing employees are on a leave of absence from work 

Taxation year: based on a calendar yew January 1 to December 31 (inclusive) 
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2. Introduction 

T h e  Defemd Salary Uhve Plan permits employees to finance a leave of absence by defening a 
maximum of 33 10% of their salary (befow deductions) in a taxation year. The period over which 
employees may defer their salaries may not exceed six years. 

The defemd portions of employees' salaries art deposited into an account with the Government of 
Newfoundland and Labrador. This account accrues interest which must be paid at the end of each 
calendar year. Because this intenst is considered to be income from employment. it is subject to 
income tax for the p a r  in which it was earned. The interest rate, on the defemd ponion of 
employees' salaries will be the rate of interest earned by Government on its bank accounts. 

The minimum leave p k o d  is six (6)  months. except where the employer is attending a designated 
educational institution on a full time basis: in this case the minimum period of leave is three months. 
The maximum period of leave is twelve (12) consecutive months, stwing immediately after the 
salary deferral period. 

Revenue Canada regulates all deferred salary leave programs and has the ability to cancel any 
employer plan if the regulations are violated. For taxation purposes Revenue Canada q u i r e s  that 
at the end of the leave period. employees return to the employer under whom they pnriicipated in 
the defemd salary leave program for, at least the same amount of time as the leave period. As such, 
the Deferred Salary Leave Plan cannot serve as an early retirement program. 

3. Administration 

The Defened Salary Leave Plan will be administered by the Government Accounting Division of 
Treasury Board and h e  Persohnel Depanment oY the Employer. The Administrator will be 
responsible for approving deferred salary leave for employees who wish to use the plan. Appmval 
forms will be sent to the Payoll Depanment where employees will be set up on the deferred salary 
payroll. The syslem will calculate the deferred ponion of employees regular pay cheques. This 
deferred portion will then be transfened into an interest bearing account. 

Employees who wish to opt out of rhe'plan must inform their Administrator in writing. The 
Administrator will then forward this information to the Review Committee who will review the case 
and decide if it can be approved. The committee will consist of representation from: 

Government Accounting Division, Treasury Board 
Personnel Policy Division, Treasury Board 
Collective Bargaining Division, Treasury Board 
Debt. Management Division, Finance 
The Employer 
" B A  
Union Involved 

The Committee will meet on a regular basis to approve quests to withdraw from the plan and/or 
address any other issues that am not dinctly dealt with in this policy. 
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q .  p&&y 

Permanent employees with a minimum of twelve (12) months continuous service may apply for 
enrolment in the Deferred Salary Leave Plan. 

5 .  Enrolmcnl 

Employees must make written application to their Administrator. providing as much advance notice 
as possible (pnferably at least t h t u  (3) months). 

Employees will be informed of their approval to participate in the Plan within three months of their 
request. Approval of requests is dependent on the operational quiremenis of the deparrment 
during the employee's anticipated absence. 

Table 1 demonstrates the various Plan options: the amount of salary an employee would have to 
defer; the period of lime over which the salary is deferred; the year in which the leave of absence is 
IO be taken; and the employee's average wage over the entire period of Plan panicipation. 

TABLE 1 

1 3 over 4 

I PLAN OPTION 

l 4 over 5 
5 over 6 

2 over 3 3rd year 

41h year 

5th year 

6th year 

7th year 

66 2#% 

75% 

80% 

83 In% 
86% 6 over 7 

PERCENTAGE 
OF SALARY 
DEFERRED 
33 1/38, 

33 113% 

25% 

20% 

16 213% 

14% 

DEFERRAL 
PERIOD 

1 p a r  

2 wars 

4 years 

5 YCm 
6 years 

LEAVE 
PERIOD 

% OF NORMAL 
SALARY 
DURING PLAN 

2nd year 
(6 months.) 

Over the period of Plan panicipation. employees' salaries plus the percentage of salaries deferred 
must qua l  100% of employees' pm-plan salaries. For example, employees who choose the 3 over 4 
option must defer 25% of their salm'es over a 3 year period resulting in a net salary, over 4 years. of 
75% of their preplan salaries. 
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6. ~s 

During the deferral periiid, employees continue to receive their normal salary less the amount they 
have chosen to contribute to ihe Plan. 

During the leave period, employees' pross annual salaries will consist of the sum of the 
contributions made to the Dcfemd Salary Leave Plan during the deferral period, plus interest. 
Salary will be received through the normal paroll procedures. 

Income tax information slips cT4) for the completion of pwicipating employees' tax return will 
reflect that ponion of salary actually received in the taxation year. 

The interest earned on the deferred portion of employees salaries will be considered to be 
employment income. This interest amount is taxable as employment income and will be included 
on T4 slips. Income tax information slips will be issued yearly as the interest is paid. 

Employment status will'be that of leave without pay. The provisions and cost-sharing arrangements 
for employee benefits will bc consistent with the appropriate sections of the Employtr policies and 
Collective Apemenis. ,Appendix 1 outlines the effect the Defemd Salary Leave Plan will have on 
all benefitldcduction programs during both the deferral and leave periods. 

While on leave, no payments will be made for: 

overtime; 
call back; 
stand-by; 
automobile allowance; I ' 
Labrador allowance; 
sick leave; 
family responsibility leave; 
annual leave; 
paid leave; 
statutory holidays: or, 
any other monetary compensation provided to employees who are at work. 

No annual leave, sick leave or paid leave credits will he issued by the employtr while emplops  
a n  on the leave period portion of the Deremd Saler)# Leave Plan. This time will not be counted 
toward the requirements for service to achieve additional annual leave or paid leave credits and will 
not be recognized for severance pay purposes. The leave period. however, will not be considered a 
break on service. 

Employees may purchase their leave period for pension credits upon their return to work. 



7. Withdrawal From The Plan 

Once approved for participation in the Dcfemd Salary L a v e  Plan, employees may withdraw from 
the Plan, prior to the leave period. only under exceptional circumstances such as: 

extreme financial hardship; 
death; 
total and permanent disability; 
transfer to another position whetr Plan participation i s  not approved, andlor 
lay-off, termination or resignation. 

Employees who withdraw from the Plan will receive a refund of their contributions plus the accrued 
interest on the contributions. Refunds will be made within 50 days of the approval to withdraw 
from ihc Plan. 

The lump sum payment refunded to the employee is subject to Canada Pension Plan conrribution. 

Unless specifically requested by the employee, the Employer will apply the lump sum income tan 
rate to the refund amount. 

8. Peturninn From Leave 

Employees returning form their leave periods will be: 

assigned to the same or equivaknf position held prior IO going on leave: and 
eligible for the same step,in the salary scale that they WCR paid prior to going on leave. 



Benefi(meductibn :. 
Program 

Benefits During the 
Deferral Period 

Provincial Pension 

Beneflts During the 
h a v e  Period 

Group Life 
lnsurancflealth 
Insurance 

Contribution will be based 
on normal gross salary, not 
salary received 

Coverage and pnmiums will 
be based on normal gross 
salary not salary nceived; 
employer cost sharing will 
continue 

Participation optional.. 
Employec pays full cost 
of premium 

coverage and pnmiums will 
be based on normal gross 
sdarv no! salarv received 

Voluntary Accident 
lnsurancelDental 
Insurance 

Long Term Disability 
Insurance 

No pension paY”lents be 
deducted during the leave period 

Coverage continuation i s  
optional; employee is required to 
pay full cost of premiums while 
on leave 

Participation optional.. employee 
p a y  full cost of premium 

Nocoverage available during ihe 
leave period 

~~ 

Union Dues 
(Where applicable) 

Payable on that ponion of 
Salary actually received or 
Based on Union Constitution 

lncomc Tax 

Payable on that portion of salary 
actually received or based on 
union constitution 

Canada Pension Plan 

Payable on normal gross 
Salary 

Normal accrual rates apply 

N m a l  accrual rates apply 

L1nemployment Insurance No deductions are taken as there 
arc no insurable earnings during 

No accrual during leave period. 
Time accnred prior to the leave 
period may be iaken, subjc~lto 
approval, before the leave period 
befins or after the leave period 
ends. 

No accrual during leave period. 
Sick leave will not be paid during 
leave period. 

the leave period 

Annual h a v e  

Sick Leave 

Payable on that portion of salary I actually received 
Payable on that ponion of 
Salary actually received 

Payable on that portion of salary I actually received 
Payable on that ponion of 
Salary actually received 
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APPENDIX 1 
Conf’d 

Renefltl 
Deduction 
Program 

Paid h a v e  

Applicable) 

Dererral Period 

the leave period may bc taken, subject to approval, 
before the leave period begins or after the leave @od 

Severance Normal accrual rates Entitlcment reduced by the length of the leave period 

Step progression delayed by the length of the leave. 
Pay apply 

Increments period 
Pay Normal application 

> 
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DEFERRED SALARY LEAVE PLAN 
' APPLlCATlON AND APPROVAL REQUEST FORM 

1. Name: 

SIN: 

Phone: (Home) (Work) 

2. Work Localion: 

Depanmenl: , 

Job Title: 

Annual Salary: $, 

Date of Entry into Employment with the Employer 

- - 
Day Month Year 

3. Plan Option (Check One) 

Plan Option Perctntage of Salary I Deferred 

1 over 1.5 33'10% 

2 over 3 33 113% 

3 over 4 

4 over 5 
5 over 6 16 20% 

I 
~ ~~ ~ 

6 over 7 14% 

4. Requested Leave Period 

FROM: - - 

T O  - 
Day Month Year 

Day Month year 

Deferral Period Leave Period 

1 year 2" year (6 months) 

2 yean 3rd year 

3 yean 4th year 

4 wm 5th year 
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iercby request to defer a ponion of my salary as indicated in Section 3 and request leave for the 
,.eriod noted above. 1 6nve read and understand the Deferred Salary Leave Plan and agne to the 
terms and conditions as defined by Revenue Canada and my emplqyer. 

Employe Sipaturc 

S.(a) Approval is hereby granted for the deferral of salary as outlined in Section 3. 

Administrator's Sipaturc 

Approval cannot be granted as ques ted  forthc following reason(s): 

Administrator's Signature 

b) Approval for salary defehal period: 

FROM: - 
Day Month Year 

Day Month G r  
TO: 

Percentage of salary defemdlyear: 
Amount Dcfemd: $ 

Percentage of salary maintained: 
Amount Maintained: $ 

Payroll Deduction: $ 

Date 

Date 

Date 

Approval for leave period: 
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FROM: - - 
Day Month Year 

TO: - 
Day Month year 

C.C. Employee 
Debt Management Finance) 
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SCHEDULE H 

NO. OF WEEKS OF PAY IN LIEU OF NOTICE 

AGE (YEARS) 
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SCHEDULE I 

GEOGRAPHICAL AREAS 

These areas may change subiect lo operational rhanees. The affected emplover will eive 
notification of changes to the union. 

Health &Community Services - St. John's 

Area 1 
Southem Shore from Witless Bap to SI. Shott's inclusive and all points in belween. 

Area 2 
Nonhcasiem Avalon from Seal Cove to Cap1 SI. Frances io Witless Bay and all points in 
between including SI. John's, Mount Pearl, Ponugal Cove - SI. Phillips, Bell Island. Paradise 
and Concepiion Bay South. 

Health &Community Services - Easlern 

Area I 
Holyrood 
St. Joseph's 
St. Mary's 
Mount Cannel 

Area 4 
Norman's Cove 
Whithourne 
Placentia 
SI. Brides 

Area 2 Area 3 
Burin Clarcnville 
SI. Bernard's Come By Chance 
SI. Lawrence Trinity 
Grand Bank Bonavisis 

Lcthbridge 
Area S 
Old Pcrlican 
Heart's Delighi 
Harbour Grace 
Bay Robens 
Carbonear 

Health Labrador Cormration 

Area 1 
Area 2 Sheshafshieu 
Area 3 Nain 
Area 4 Hopedale 
Area 5 Nahushlsh 
Area 6 Pnstrllle 

Ilappy Valley - Gonsc Bay Area 7 hlakkovik 
Area 8 Rigolet 
Area 9 Cartwight 
Area 10 Black Tickle 
Area I1  Churchill Falls 
Area 12 Lahradnr City 
Area 13 Wabush 
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Grenfell Reeional Health Services Board 

Area 1 ' Area2 Area 3 
St. Anthony Roddickton Flower's Cove 

Area 4 
Foneau 

Area S 
Mary's Harhour 

Health & Communitv Services - Cenlral 

Area I Area 2 Area 3 
Baie Vene ' Lcwispone Grand Falls- Windsor 
Springdale Tuillingatc Bishop's Falls 

Fogo Botwood 

Area 4 Area S 
St. Afban's Gander 
Harbour Breton Glovenown 

' Gamho 
Wesle yville 

Health & Community Services - Western 

Area 1 Cnrner Brnnk 
WRMH Location 
OConnell Drive 
Hammond Building 
Tibbo Building 
Brake's Cove 
Beniots Cove 
Meadows 
Pasadena 

Area 3 Stcphonville 
Srephenvillc 
Stephenville Crossing 
c8pC st. George 
Jefferys 
Pon au Pon 
St. George's 
Piccadilly 

Area 2 
Deet Lake 
Bonne Bay 
Noms Point 
Woody Point 
Cow Head 
Hampdcn 
Pon Saunders 

Deer Lake 

Area 4 Pnrl Aux Basques 
Pon Aux Basques 
Burgeo 
Ramea 
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SCHEDULE J 

JOB SHARING GUIDELIW 

The following are guidelines to assist Employers and members of N.A.P.E. in job sharing 
arrangements. The guidelines in no way obligate either pany to enter into a job sharing 
arrangement. but rather provide guidance where the parties mutually agree to enter into such an 
arrangement. Nothing in these guidelines shall be interpreted to limit the right of any Employer 
and the Union to mutually agree to vary these guidelines, and nothing shall be interpreted so as 
to alter any existing job sharing agreements between the Union and any Employer. It is hoped 
that job sharing will improve the quality of life for employees who wish to avail of it. 

The suggested guidelines are as follows: 

(I)  

(2) 

that job sharing be a voluntary employee initiated arrangement; 

that a job sharing arrangement be defined as one normal full-time position shared by two 
employees, each working 50% of the position; 

that the employees have the ability to sell-schedule based on one normal full-time 
position; 

that all the benefits of the Collective Agreemenl be shared equally between the 
employees. These benefits not be any less than the pan-time benefits cumntly outlined in 
the Collective Agreement. (i.e., all benefits applicable to pan-time be extended to job 
sharing as well). , 

Employees who occupy a full-time position would initiate a potential job sharing 
arrangement and would enter into discussion with the Employer to establish the 
amangemcnt. Such an arrangement would have to be agreeable to the Employer and the 
Union. and the Employer would be pcnnittd to limit the number of full-time positions 
available for job sharing. 

Once the job sharing arrangement has been approved by the Employer for a panicular 
full-time position, a job sharing panner would have to be located for the initial 
incumbent. The selection of a job sharing panner would have to be conducted via an 
agreed upon mechanism with the Union. Such a mechanism could include job posting as 
per the Collective Agreement. 

Once a job sharing panner has been selected, the full-time position would be shared 
between the two employees on a 50-50 basis. The employees shall work 508 of the 
normal regular hours over a 4 to 6 week period. The employee shall be paid each pay 
period as if he/she worked 50% of the normal regular hours in that pay period regardless 
that the employees' self-scheduling may result in one job sharing panner working gnater 
than 50% of the normal regular hours in the pay period being paid. This will ensure 

(3) 

(4) 
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consistency for payroll end benefils. Benefits would be applied as would be far a part- 
time employee (ie.. on a pro-rated basis). 

Employees engaged in a job sharing arrangement would be permitted to engage in self- 
scheduling. The Employer would post the applicable work schedule as they would for a 
full-time employee. however, the job sharing employees would decide amongst 
themselves who shall work which particular shifts on a 50-50 basis. Once the work 
schedule has been decided upon, the employees would seek the approval of the Employer 
one week in advance of the commencement date of the work outlined, provided the 
schedule is posted two (2) weeks in advance. Shifts shall be equitably shared, unless 
mutually agreed (i.e., dayslnights). 

The employees engaged in a job sharing arrangement may be permitted to have a trial 
period. The trial period would be a specified period of time agreed upon between the 
Employer and the employees engaged in the arrangement. For reasons other than an 
unsuccessful trial period, should the regular incumbent of the position leave. the job 
should be posted in accordance with the Collective Agreement. If the employee other 
than the regular incumbent leaves. the regular incumbent in the position will rever( back 
to the full-time position. 

NOTE: A notice period to the Employer for the discontinuance of a job sharing 
arrangement should also be predetermined. 

Should there be a need for leave replacement for either of the employees engaged in the job 
sharing arrangement. the other job sharing partner may be given the first opportunity to fill in as 
a replacement. 

8 
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June 14,2004 

Mr. Austin Dier 
Employee Relations Officer 
Newfoundland Association of Public 

& Private Employees 
P.O. Box 6lOO 
St. John's, NL 
A1B 3M9 

Dear Mr. Dier: 

Re: TempororJ. Employer Review 

This will confirm our understanding reached during negotiations that a review of temporary 
employees will be conducted by the Employer during the life of this collective agreement with a 
view Io determining if any tcmkrary employees can be made permanent. This letter of 
understanding will expire effective the expiry date of this collective agreement. 

Sincerely; 

Elizabeth 1 Aylward 
Labour Relations Officer 
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June 14.2004 

Mr. Austin Dier 
Employee Relations Officer 
Newfoundland Association of Public 

& Private Employees 
P.O. Box 8100 
SI. John's, NL 
AIB 3M9 

Dear Mr. Dier: 

Re: Death of an Ernplojw 

I! i s  the posilion of the Employer that the present Group Life and Extended Health Benefits Plan, 
Clause 26.02. will pay the total costs and expenses involved in the return of remains of an 
employee who dies while away from home on the,Employer's business. In !he even! the Group 
Life and Extended Heath Benefits Plan does not cover the total costs, the Employer agrees ID pay 
the difference. The remains shall bc returned to the place of employment. 

Sincerely; 

Elizabeth J Aylward 
Labour Relations Officer 
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June 14.2004 

Mr. Austin Dier , 

Employee Relations Officer 
Newfoundland Association of Public 

& Private Employees 
P.O. Box 8100 
SI. John's, NL 
A1B 3M9 

Dear Mr. Dier: 

Re: 

This will confirm our understandine reached during negotiations that each Employer (with the 
exception of Health and Community Services k. John's) in consulletion with local union 
representatives will review Schedule I entitled Geographical Areas within one (1) month of 
signing of this collective agreement. The current Schedule 1 will apply pending an agreement by 
the parties to amend. 

Sincerely, 

Schedule I - Geographical Areas 

Elizabeth 1. Aylwerd 
Labour Relations Officer 
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June 14.2004 

Mr. Austin Dier 
Employee Relations Officer 
Newfoundland Association of Public 

& Private Employees 
P.O. Box 8100 
St. John's, NL 
AIB 3M9 

Dear Mr. Dier: 

Re: Proiective Clothing 

This will confirm our understanding reached during negotiations that the current practice of 
Health Labrador Corporation and Grenfell Regional health Services Board regarding prolective 
clothing will not change during \he life of this collective agreement 

Sincerely; 

Elizabeth J Aylward 
Labour Relations Officer 
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June 14,2004 

Mi. Austin Dier 
Employee Relations Officer 
Newfoundland Association of Public 

& Private Employees 
P.O. Box 8100 
SI. John's, NL 
AIB 3M9 

Dear Mi. Dier: 

Re: Telephone Consultation8 

This will confirm our understanding reached during negotiations that within six (6) months of Ihe 
date of signing, committees will be established at all Health and Community Services Boards 
comprised of an equal number of Employer and Union representatives not lo exceed four (4) in 
total. The purpose of this committee will be to review the frequency of telephone consultations 
and classificalions affected. Prior to the expirary of the collective agreement the information 
galhered will be forwarded IO the Union and the NLHBA. 

Sincerely; 

Elizabeth J Aylward 
Labour Relations Officer 



lune 14,2004 

Mr. Austin Dier 
Employee Relations Officer 
Newfoundland Association of Public 

& Private Employees 
P.O. Boa 8100 
SI. John's, NL 
AIB 3M9 

bear Mi. Dier: 

Re: 

The parties are encouraged to mect and discuss the appollunity IO furlher explore Early and Safe 
Return IO Work initiatives. When practical. these discussions should occur within six (6) months of 
the signing of this agreement. 

E d y  and Sqfe Return to Work 

Sincerely. 

Elizabeth I. Aylward 
Labour Relations Officer 
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AGREEMENT ON PENSION$ 

The Panics agree to the following: 

I .  

2. 

3. 

4. 

5. 

lntroduction of a formal indexing program for those pensiomrs and survivors who have 
reached age 65. as follows: 

60% of the annual change in the national CPI as published by Statistics Canada (Catalogue 
62-001). in the calendar year immediately pnceding the anniversary date. to a maximum 
annual increase of 1.2%; 

a) For those pensioners and survivors who have attained age 65 from October 1 2002; 
and 

b) For those pensioners and survivors who are not age 65. from the next anniversary 
date after che date they nsch a ~ e  65. 

Cost: 2% of salary to be s h a d  equally by both parries. 

Anniversary Date: October 1,2002 and every October 1 IhercafIer. 

Increase special payments by $20 million per year (from $40 million to $60 million) payable 
in qumerly installments commencing January 1. 2003. until Government's share of the 
unfunded liability established at December 31. 2000 is extinguished. (Total quanerly 
insrallmenrs afier rhis increase will be $15 million per quoner.) 

A committee of the parties will be established to identify and resolve any matters nquired to 
implemenl joint trusleeship by April 1.2008. 

All reasonable costs of the Comhittee relating to professional, legal and support services 
shall be paid from the Pension Fund. 

All unions representing Public Service Pension Plan members must indicate. in anting, 
acceptance of this propal .  

For the duration of the Collective A p m e n t  the Employer agrees to maintain the Public 
Service Pension Plan as an independent pension plan. 



~ASSJMCATJON PLAN 

It is  agreed that a new classification system would be implemented and that the plan used would be 
gender neutral. It is also agreed that NAPE and CUPE would have input into the seleclion and 
implementation of the system. This will be accomplished through a joint steering cornminee which 
would be advisory to Government in nature. It is also a p d  that the cumnt classification plan 
would continue until the new plan is established. 

The new plan will begin implementation on April 1, 2008. However, any wage adjustments 
necessary far implementation of this plan will not accrue on April 1, 2008. The tolal cost and the 
timing of any wage adjustments arc to be included in negotiations for the next collective agreement. 

The Unions require that, a lob Evaluation Consultanl (as selected by the Unions) would have d i m t  
contact with the Plan's consultant and have full access to all nlevant information. This individual 
would also communicate with a d  have access to all meetings of the Steering Committee. The 
salary and the expenses of the Advisor would be borne by the Unions. 

The ratings of the positions will be conduaed by the staff of the Classification, Organizstion and 
Management Division of Treasury Board. T!wc will be a Btnchmark Comminee composed of 
two-thirds management and one-third union representatives who will review the sampling of the 
ratings as they arc done. The Benchmark Committee would have  he authority to refer nsults back 
to the raters should they be deemed inconsistent. The final decision making authority rests with 
Treasury Board. 

While the new Job Evaluation system is being implemented. all e m p l o p s  can procad with 
individual nviews and appeals under the cumnt plan. However, there will be no funher 
occupational reviews or group type q u e s t s .  
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6 
HEALTH INSURANCE 

There is agreement to extend the benefits of the cumnt p u p  health and insurance plan to 
temporary employees effective April I .  2002. The eligibility criteria at that time was amended as 
follows: 

1 is understood and a p e d  that effective April 1,2002, eligibility under the p u p  insurance 
programs. policies 7600 and 34 12, is hereby amended IO include the following class of employees, 
subject to the following: 

Employees who have worked 50% or p a t e r  of the normal working hours in the pvious 
calendar year will qualify for p u p  insurance benefits as a condition of employment 
effective April 1,2002. 

Annual review on January ln of each year will delermine eligibility, continued enrollment or 
termination of coverage under these programs. Should an employee terminate employment, 
all coverages under the programs terminate the date of termination. 

For the putpose of determining group life insurance coverage, the amount will bc based 
upon twice their annual salary, subjm to a minimum amount of Sl0.000. 

- Employees determined to be eligible by the Employer for coverage under there p u p  
programs, based on the number of hours worked in the previous year, will no( be reguired to 
produce evidence of insurability as enrollpent is mandatory and a condition of employment. 

- 

- 

- 

As a resull of the 2009 round of negotiations, the following was also a p e d :  

I.  Employees determined to be eligible for coverage under the Atlantic Blue Cross Carc Plan 
shall be continued for the full twelve (12) month period cornmencine April I" of each year 
as long as they remain actively employed and pay the required premiums. 

Temporq  employees covered under this Agmment who BIT determined IO be eligible will 
access group insurance programs that an cumntly available. 

Premiums for these employees must be collected through payroll deductions. 

Employees who access Maternity, Adoption a d o r  Panntal Leave during the previous 
calendar year will be allowed to count. for eligibility purposes, the hours worked during 
such leave by the nexi senior employee in that period. 

Prrmiums for employees who are off payroll for one (1) or m m  periods will be twovend 
from the next cheque unless extenuating circumstances exist. This procedure for the 

2. 

3. 

4. 

5. 
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recovery of premiums applies only to health care p u p s .  Existing arrangements for the 
nCOVery Of pnrniums in other sector6 shall continue for the life of @hat Agreement. 

6. Employees who miss a payroll for reasons other than approved unpaid sick leave m 
required to pay 100% of the premiums. 

Employees on unpaid sick leave an required IO pnsmt supporting medical documentation 
to the Employer during the cumnt pay period. 

If necessary. a funher nview of the premium recovery process will occur within six (6) 
months of the signing of the relevant Collective Apncments. 

This wording reflects amendments to the eligibility guidelines only as a complet; terms and 
policy conditions are set out in actual contracts on file with the Government of Newfoundland and 
Labrador, the policy holder. 

Grouo Insurance Codt Iee  Membership 

7. 

8 .  

With respect to !he membership of the Group lnsurance Committee, it is understood and 
a@ that the complement of groups represented will remain unchanged throu8hout the term of 
this agnwncnt. 

121 


