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All amounts required to be deducted by the Company by this Article shall be remitted to Union Headquarters no later than the
25th day following the end of the pay period.

(e) The Union shall indemnify the Company and hold it harmless against any and all suits, claims, demands and liabilities that
shall arise out of or by reason of any action that shall be taken b% the Company for the purpose of complying with the foregoing
provisions of this Article or in compliance with any notice which shall have been furnished to the Company under any of suc
provisions.

#) The Company agreesthat during the period this Agreement is in effect, all personnel to be hired shall be requested through
the offices of the Union closest to the location of the vessel for which the request is made. In addition,the Union shall supply the
name of the employee to be dispatched as soon as suchname is determined to the person having made such a request.

(g) Theunion agreesthat its dispatch facilitiesshall be availableas follows:
1. The Union Dispatch Halls shall be open Monday through Friday from 09:00 hrs. to 17:00 hrs.

2. Shipping shallbe conducted at all ports in accordance with the above stated hours, Monday through Friday.

3. Telephone numbers of Union officials in each port shall be furnished to the Company in case of emergency calls for
employment.

4.  Outsidethe hours of 09:00 hrs. to 17:00 hrs. the Union Hall shall have an answering service available for incoming calls
which are received.

5. The Union Dispatch facilitiesshall be closed on all statutory holidays specified in Article 12 herein and on all other Federal
and/or applicable Provincial statutoryholidays. Where such statutory holidays fall on a Saturday or Sunday, the Union Dispatch
Halls shall be closed on the following Monday or on the nextjuridical day should the following Monday be a statutory holiday.

. ﬁh) The Union _af;rees to_cooperate fully with the ships’ officers and management of the Company in obtaining qualified,
reliable employeesto fill vacancies as they occur. When employeesare requested, the Union agreesthat the Company’s requirements
will be filled as quickly as possible.

i)  When presenting themselves for employment, members shall remit a Union dispatch slip and discharge book to the master
or designated ship’s officer. Members who are refused for employment must be immediately furnished in writing with a valid reason
for such refusal. If the member is not accepted by the Company as a result of or because of an error committed by the Company in
placing a call for a replacement, the said member shall be reimbursed any and all reasonable transportation costs to and from the
vessel, living expenses supported by receipts and shall receive one day’s basic pay.

Theright of any employee to employment with the Company shall be conditional upon the employee being medically fit to
perform his duties and in possession of a valid Transport Canada marine medical certificate . The Company may, at any time, cause
the employeeto be medically examined at the Company’s expense.

(k) Refusal of any employee to work as directed or to obey lawful orders of his suh)eri_or officers shall be grounds for
discharge. Any employee who leaves a vessel without being properly relieved shall forfeit his or her job with the Company.

(1) The partiesagreethat where the Union fails or is unable to fill a request for unlicensed replacement personnel acceptableto
the Company within forty-eight (48) hours of the receipt of the Company’s request, the Company shall be free to engage such
unlicensed personnel through any other available source, subject to appropriaterules hereinafter.

1. Where an employee terminates his employment with the Company, he shall provide an officer with a minimum of forty-
eight (48) hours written notice. Such notice shall be in writing and in duplicate so that the employee can retain a signed copy
from the officer. The officershall immediately thereafter request the Union to supply the required personnel.

If the union is unable to dispatch the replacement personnel within forty-eight (48) hours, the Company may hire replacement
personnel from any other source availableon a temporary basis only. Should this occur, the barge master upon hiring temporary
personnel shall immediately notify the nearest Union office so that the replacement personnel hired by the Company will be
replaced by a Union member as soon as possible.

2. When, as indicated above, the officer does not provide the Union with a minimum of forty-eight (48) hours notice for
replacement personnel, the Union shall in any event endeavour to dispatch the requested personnel within the time limits
required by the Company. However, if the union is unable to dispatch within the time limits required by the Company, the
Company shall be free to hire replacement personnel on a temporary basis only. Should this occur, the master upon hiring
temporary personnel shall immediately notify the nearest Union office so that the replacement personnel hired by the Company
will be replaced by a Union member as soon as possible.

3. Where an employee terminates his employment without giving forty-eight (48) hours written notice to an officer, an officer
shall notify the nearest Union hall immediately with the request for replacement personnel. However, if the Union is unable to
dispatch within the time limits required by the Company, the Company shall be free to hire replacement personnel on a
temporary basis only. Should this occur, the Captain upon hiring temporary personnel shall immediately notify the nearest
Union office so that the replacement personnel hired by the Company will be replaced by a Union member as soon as possible.

4. Where an employee is discharged for cause, an officer shall notify the nearest Union hall immediately with the request for
replacement personnel. However, If the Union is unable to dispatch within the time limits required by the Company, the
Company shall be free to hire replacement personnel on a temporary basis only. Should this occur, the barge master upon hiring
temporary personnel shall immediately notify the nearest Union office so that the replacement personnel hired by the Company
will be replaced by a Union member as soon as possible.

5. Where an employee is discharged for cause, suspended or laid off from his employment, the barge master shall
immediately furnish to the employee in writing the reasons for such discharge, suspension or lay off which the Barge master
shall sign.

(m) The forty-eight (48) hour notice shall be waived at the employee’s request, where there has been a death or other
emergency in the immediate family of the employee.

_(n) Wherethe barc};e master decidesto lay off, twenty-four (24) hours” written notice shall be given to the employee affected,
stating therein the reason for such lay off. Suchnotice may be in the form of an announcementplaced on the ship’s bulletin board.




(o) It is agreed between the parties that when an employee returns from sick leave or a regular leave, he will notify the barge
master twenty-four (24) hours ahead of time in order to facilitatethe paying off of the relieving employee.

6. GRIEVANCE PROCEDURE

ia An employee who is refused employment, discharged, suspended, laid off or transferred from his employment has the right
to file'a grievance with the Company through the Union within five (5) business days of its occurrence subject to the procedure
outlined herein.

_ (b Wherethe emPIo?/ee hasa %rievancewhile working on board a vessel, he must present his Prievanceon Standard
Grievance Form (if available) to the barge master with a copy to the ship’s delegate within ten (10) business days of the alleged
occurrence.

¢) . Upon request of the grieving employee, the Ship’s delegate shall assist in the grievanceprocedure. He shall not be subject
to discipline for assisting the griever in the grievance procedure, provided such assistance does not interfere with the operation of the
ship.

?d) The barge master shall acknowledge receipt and regly to the grievanceby completing and returning to the griever a duly
completed Standard Grievance Form (if available)within five (5) days of receipt of the grievance.

e) If settlement is not achieved upon receipt by the griever of the barge master’s reply, the griever shall submit the Standard
GrievanceForm to the Union immediately.

()  Within thirty (30) business days of the barge master’s reply, the union shall submitthe duly completed Standard Grievance
Form to the head office of the Company.

(g) Within thirty business (30) days of the date the grievance is submitted by the Union to the Company’s head office, the
Company shall reply to'the grievance.

(h) The Union shall also have the right to submita grievance in writing to the representativeof the Company on behalf of all
the employees in the bargaining unit or a group or categorythereof within thirty (30) business days of the occurrencegiving rise to the
grievance. In both these instances above, the Company shall reply to the grievanceas per clause(g) above.

(? A labour management meeting shall be held between the Company and the SIU prior to a grievance being referred to
arbitration.

gl) If the grievance is not settled at the meeting referred to in clause (i) of this Article, the grievance must be referred to
arbitrationwithin ten (10) business days thereafter.

7. ARBITRATION

Any grievance involving the interpretation or alleged violation of the provisions of this Agreement which has not been settled to
the satisfaction of the Company and the Union by conference or negotiation, may be submitted to an arbitration board. Matters
involving any request for a modification of this Agreement or which are not covered by this Agreement shall not be subject to
arbitration.

sa) The arbitration board shall consist of one (1) Arbitrator who shall be jointly selected by the Union and the Company. This
selectionshall be made within ten (10) business days after the request for arbitrationhas been made by either party to this Agreement.
In the event that the parties fail within the said ten (10) business day period to agree upon the selection of an Arbitrator, the matter
may be referred by either party to the Minister of Labour for Canada, who shall select and designatethe Arbitrator.

(b) In the event the arbitration board is vacated by reason of death, incapacity or resignation, or for any other reason, such
vacancy shall be filled in the same manner as is provided herein for the establishment of the board in the first instance.

(c) A statement of the dispute or question to be arbitrated shall be submitted by both parties, eitherjointly or separately, to the
Arbitrator within fifteen (15) business days of his appointment. The arbitrationboard shall convene within twenty (20) business days
following the appointment of the Arbitrator unless otherwise mutually agreed by the parties, and shall render its decision as soon
thereafter as possible.

(d) The decision of the board shall be limited to the dispute or question contained in the statement or statements submitted to it
by the parties. The decision of the arbitration board shall not change, add to, vary or disregard any conditions of this Agreement.

The decisionsof the Arbitrator which are made under the authority of this Arbitration Article shall be final and binding upon the
Company, and the Union and all persons concerned.

. (eg The expenses, fees and costs of the Arbitrator shall be paid by the party to this Agreement found to be in default upon the
Avrbitrator’s resolution of the grievance or, if the Arbitrator resolves the grievance in such a way that neither side shall be found
wholly in the right, then the Arbitrator shall also establish the proper split of the expenses, fees and costs between the two parties in
the proportion appropriate to the share of responsibility that each side had in the production of the grievance.

8. UNION OFFICERSBOARDING VESSELS

I(a The Company agrees to issue passes to the Union’s representatives for the purpose of consulting with its members aboard
vessels of the Company covered by this Agreement. Representatives of the Union shall be allowed on board vessel at the loading port.
Such representatives shall have the right to engage in negotiation with the barge master or officer in charge of the ship in respect of
any dispute or grievance, but shall not have the right to interferein any way with the operationsof the vessel.

(b)  The Union_shall submit to the Company the name and relevant particularsof the bona fide Union members authorized by
the Union to act as its representatives provided that the Company, upon receiving from any representatives a waiver, in form
satisfactoryto the Company, of any claim for any damage resulting from any accident or injury in or about Company property, shall
thereupon Issue a Pass to each such representative enabling him to board the Company’s ship in port for the purpose herein provided.
In the event that such privilege is withdrawn from the designated Union representative, the Union will undertake to notify the
Company to revoke such pass.




WHEREAS the Company operates, owns, manages and/or bareboat charters ships in Canada, in both inland and home trade voyages
as defined by the Canada Shipping Act as amended, but not in foreign voyages as defined under the same Act, and for which the
Union may have a separateform of Agreement.

AND WHEREAS the parties are desirous of promoting collective bargaining and stability of industrial relations in the manner
and upon the terms herein set out:

1. GENERALPURPOSE OF THIS AGREEMENT

éa) The general purpose of this Agreement is, in the mutual interest of the Company and its employeeson the fueling barge , to
providefor the most reasonableoperation of the Company’s ships under methods which will further, to the fullest extent possible, the
safety and welfare of the said employeesand economy of operation. It is recognized by this Agreementto be the duty of the Union,
the Company and said employees, to cooperate fully, individually and collectively, for the advancement of these conditions.

2. RECOGNITION AND MANAGEMENTRIGHTS

a) The Company recognizes the Union as the sole and exclusive representative for the purpose of collectivebargaining for the
personnel employed on the Company’s barge , which personnel are hereinafter referred to as “employees” which word shall include
the singular as well as the masculine and feminine.

(b) The Union agrees that the Barge master , or designated Management representative have the exclusive right to hire,
suspend, or discharge employees for cause, direct the crew, determinequalifications, promote or lay-off employees.

c)  Probationary Employees

1.  An Employee (otherthan a relief employee or job sharer as defined at Article 29) shall be considered to be a probationary
employee until he/she has been employed by the Company in the bargaining unit for a period of ninety (90) days working on a
vessel. During the period of probation, the employee’s suitability for employmentwill be assessed by the Company

2. At any time during the period of probation, an employee may be released by the Company if the Company judges the
employee unsuitable for employment. In the event a probationary employee grieves his/her release, the Company shall be
required to show that it acted reasonably in judging the employee unsuitable for employment with the Company.

3.  Reliefemployeesandjob sharers (as defined in Article 29) are not considered employees on probation and may be released
at any time.

(d) Discipline shall be governed by the principles and procedures laid out in the Disciplinary Code as agreed to by the
Company and the Union.

3. CLAUSE PARAMOUNT

The parties to this Agreement will not establish rules or enforce regulations which will in any way be contrary to or interfere
with the effective implementation of all clauses in this Agreement.

4. GOVERNMENT LAWS AND REGULATIONS

Nothing in this Agreement shall be S0 construed as to affect the obligationsof the signatoriesunder the provisions of the Canada
Shipping Act as amended, or other government legislation, or to impair in any manner whatsoever the authority of the barge master

5, MAINTENANCE OF MEMBERSHIP AND EMPLOYMENT

(@) .An employee covered by this Agreement who is not a member of the union shall, within thirty (30) days of employment,
make ‘application for membership in the Union. If the Union refuses to accept such employee, a satisfactory written statement of
reason must be supplied by the Union to the Company.

b) The Company agrees to maintain in their employ only members of the Union in good standing. “Good standing” is herein
interpreted to mean that a member has not failed to pay the periodic dues, assessments and initiation fees uniformly required to be paid
by all members of the Union.

f(C) The Company shall not be required to discharge any employee under paragraphs (a) and (b) above unless and until a
qualifiedreplacement is available, subjectto the master’s determination and the grievance procedure.

g%) The Company agrees to deduct initiation fees and/or monthly Union dues and/or assessments in respect to all employe
covered by this Agreement In the amounts as established by the Union.

In addition to the above amounts, the Company also agrees to deduct and remit to Union Headquarters any other amount pf
money when requested to do so by the Union.




(cf)1 The Union representativeshall not violate any provision of this Agreement or interfere with the Officersaboard the ship or
retard the work of the vessel, subjectto penalty of revocation of the pass granted herein. Any such revocation shall be subject to the
GrievanceProcedure.

(d) The Company assumes no responsibility for securing passes to or through property owned or controlled by others, but the
Company agrees to cooperate with the Union in endeavoring to Secure such passes.

(e) The Company grants to the union the use of the bulletin boards for the posting of notices of Union meetings, elections,
results, appointments and Social and recreational events or other legitimate Union business. The bulletin boards shall not be used by
the Union or its representatives for posting and distributingbrochures of a political or advertisingnature.

9. SENIORITY AND PROMOTIONS

(a) . Atthe lay-up of the vessel for the season, the vessel/Company shall provide each satisfactoryemployee with a Notice of
Intent' which will contain the following information:

Name of Ship

Employees’s Name Home Address

Home Telephone

Rating

Barge master

This notice will certify that the employees listed have indicated their intention to resume their employment with that vessel for
the following navigation season. The notice will be signed by the barge master as acceptance of the notice of intent and his
endorsement. An employee is entitled to return only to the ship that the employee laid up.

The notice does not constitute a promise of employment if the vessel which was laid up is not placed in operation by the

Company. Unlicensed personnel will receive a notice of seventy-two (72) hours prior to joining the ship unless exceptional
circumstances arise. In this case a relief employee will be called for those unable to join on shortnotice.

The company reservethe right to promote the person of its choosing to the position of barge foreman .

10. VACATION PAY

gal An employee having completed less than one (1) full year of service with the Company shall receive vacation pay as per
Article 10 (e) equal to four percent (4% ) of his gross wages earned during the current pay period.

(bP An employeehaving completed one (1) year of service with the Company or up to and including five (5) full consecutive
years of servicewith the same employer shall receive vacation pay as per Article 10 (e) equal to five percent (5%) of his gross wages
earned during the current pay period.

(c) An employee having completed more than five (5) full consecutive years of service with the Company shall receive
vacation pay as per Atticle 10 (z% equal to seven percent (7%) of his gross wages éarned during the current pay period.

(d) Theright of an employee to receive vacation pay pursuant to aragraﬁhs (b) and (c) above shall not be affected in any way
where such employee is absent from his employment for reasons satisfactory {o the barge master

(e) The Company shall pay all accumulated vacation pay to an employeeat the end of each pay period.

(® A season of serviceis defined as consecutiveseason(sgtfrom hire to anniversary date and, in accordance with the preceding
clauses of this Avrticle, the percentages shall change one (1) day after anniversary date..

g) Ifthevessel is sold ortransferred to a Companywhich is a covered by an S.LU. Collective Agreement, transferred
employees will carry their entire seniorityto the new owner or operator for the purpose of vacationpay calculations.

11. GENERAL AND EMERGENCY DUTIES

~ (a) In addition to the duties Sﬁecificallyimposed by this document, all employees shall perform competently the ordinary
dutiespertaining to their positions on the vessel.

Any work necessary for the safety of the vessel, passengers, crew or cargo, or for the saving of or rendering assistanceto
other Véssels, lives, property or cargoes, shall be performed at any time on immediate call by all employees and notwithstanding any
provisions of this Agreement which might be construed to the contrary, in no event shall overtime be paid for the work performed in
connectionwith such emergency duties of which the barge master shall be the solejudge.

(c% The barge master may, whenever he deems it advisable, require any employeeto participate in lifeboat or other emergency
drills.” Suchdrillswill take place at least once per calendar month.

Each employee shall report on board at loading port and be available for duty not less than thirty (30) minutes before time
of saiilng, as posted on the notice board, or as otherwise informed by the Officersin charge.

(e) Thebargeforeman and ordinaryseamen may be assignedto maintenance duties as designated by the barge master .

). When an employee is required to work in a classification outside of his regular classification he shall be paid at the
appro%rlaterate of pay of an employee working that classificationor his own rate of pay, whichever is greater.




12, STATUTORY HOLIDAYS

(2) The Company agrees to recognizethe following holidays:

1. New Years Day 2. Boxing day

3. Good Friday 4,  Easter Monday

5. Victoria Day 6.  StJeanBaptiste day

7.  Dominion Day 8.  First Monday in August
9. Labour Day 10. Thanksgiving Day

11.  Remembrance Day 12. Christmas Day

(b) Inthe eventthat any of the above holidays fall on a Saturday or a SundaY,the following Monday will be observed and paid
at the same rate as a Statutory Holiday. The work performed on a’holiday shall be that usually performed on a Sunday. If an
employee does not work on a Statutory Holiday, he will receive his usual daily wage. If an employee is required to work on a
Statutory Holiday, he will be paid for each hour worked double time and one half (2 1/2) his basic hourly rate.

(¢) [Ifany Statutory Holiday falls during an employee scheduled time off, he will be paid a day's basic pay on the first paﬁ day
following his return to work. This paragraph will not apply in the case where an employee takes time- off after November 30th and
does not return to work prior to fit- out.

13. OTHER CONVENIENCES

() The following items shall be suppliedto the unlicensed personnel employed aboard vessels of the Company.

1. Asuitablenumber of clean blankets for each employee.

2. Anadequate suPpIy of sheets, pillow cases, hand and bath towels, standard brand or generic face soap and laundry soap or
detergent, to be suppliedat least once a week.

3. Anadequatesupply of crockery.

4. The Company agrees to supply on each vessel a washing machine, and where electrical capacity and space are availablean
electric dryer, and where space presently permits, space for drying clothes will be made available.

5. When the company requires that the personnel obtain their own room and board during fit - out, reimbursement for such
expenses will be made upon submission of properly authorized expense statements supported by receipts . Any fraud will
warrant immediate dismissal .

The Company agrees to pay the cost of maintenance of these appliances necessitated by normal wear and tear. Any
member willfully damaging or destroying linen, mattresses, and/or any of the above equipment, shall be held accountable for same
and may be terminated.

®) Upon request, the Company shall supply two (2) pairs of coveralls to all permanent or permanent relief employees of
who have been in the employ of the Company for a minimum of ninety (90) days. The personnel may request that one (1) pair of
coveralls be insulated . Such items shall be replaced annually, if necessary, upon presentation of the old items.

(c) All permanent employees, incIudin%fJermanent reliefs, will be given a one hundred and fifteen ($115.00) dollar allowance
towards the purchase of safety boots. This allowance shall be paid to each permanent and permanent relief employee at the end of

November of each year on a separatecheque. Only CSA approved boots are acceptable. To receive this payment the employee must
have been in the employ of the Company for a minimum of ninety (90) days.

14. MEALS, COFFEE TIME AND LUNCHES

(a) Meal hours, when practicable, shall be as follows, unless otherwise directed by the master .

BREAKFAST from 07: 00 hrs, to 08: 00 hrs.
LUNCH from 11: 30 hrs. to 12: 30 hrs.
DINNER from 16:30 hrs. to 17:30 hrs.

(b) A fifteen (15) minute coffee break shall be allowed each member of the crew, each morning and afternoon. Such coffee
Ereaks ?or shall be taken at the hours of 10:00 and 15:00 when the nature of the work permits, otherwise as near as possible to those
ours

15. GROCERY ALLOWANCE

The cost of grocery will be covered by VShips Canada Inc. under the control of the barge master . The allowanceper man per
day shall be twenty two dollars ($22.00).




16. TRANSPORTATION COSTS

a) The Company shall provide for a permanent employee’s transportation expenses to the employee’s home only under the
following circumstances:

(i)  When the employee has to get off the ship due to illness or injury or is returning to work after same. In this case he shall
have to show evidence of qualification for U.LC. or S.M.P. sick benefits or Worker’s Compensation.

(i) When the employee is being transported by the Company during the course of his employment.

(ilili) Surface passage train or bus and or economy air fare and or (where no public transportation is available) two-way car
allowance.

%i_v) They shall provide hotel accommaodation to a maximum of ninety dollars($90.00) and meal expenses to a maximum of
ifteen ($15.00) per meal

(v} Where no public transportation is available and the employee must use his own vehicle, the Company shall pay a two-way
car allowance of thirty-five (%0.35) cents per kilometer.

(vi) For the purpose of establishinghome in (i) above, all permanent employees will be required at the commencementof each
season to confirm with the Company a home address. Should at any time during the season, a permanent employee relocate to
another location the Company will not be responsible for any increase in travel costs as a result of the relocation

(vii) At annual fit-out an employee shall be given seventy-two (72) hours notice prior to joining his vessel. Notice shall be
given in accordance with article9a .

C? When an employee falls sick or is injured, it will be the duty of the barge master to see that the employee gets first-aid or
medical treatment as quickly as possible. The company shall provide transportation to and from the hospital or clinic On the doctor’s
recommendation, an employee may be assigned to light duties for up to ten (10) days otherwise he shall be transported home.

17. SAFETY AND EQUIPMENT

(@)  The Company shall make every effort to furnish and maintain safe working gear and equipment for the protection of its
employees and shall continue to make reasonable provisions and rules for their safety.

(b) Goggles, hard hats and respirators shall be signed for. Immersion suits which meet MOT standards shall be provided to all
crew members on all vessels. It is understood that each unlicensed crew member shall be fully responsible and accountable for the
suit at all times. If any of the above items are not returned at termination of employment, the Employee shall pay for the cost of
replacement.

(¢)  Duringthe hours of darkness outside painting must not be performed.

(d) First-aid kits, life preservers, life-jackets, portable life rafts, etc., shall not be stored away while on the run immediately
prior to winter lay-up, nor shall the lifeboatsbe emptied of their equipment, permanently covered or securely lashed in preparation for
such lay-up.

(e)n It is agreed that any safety re%ulationsthat the Company may now have in force for the safety of the vessel and crew, and
any further safety regulations which the Company shall put into effect and bring to the attention of the crew, shall be strictly adhered
to by all crew members. Violation of any such regulationsshall warrant immediate dismissal .

(f) Crew members must use safety matches. Cigarette lighters are prohibited . Smoking shall not be permitted onboard

(g)  Only intransically safe lanterns and radios shall be used on the vessel .

18. SCHEDULE OF WAGES

Scheduleof wages effective July 1 ,2008:

Basic Hourly Overtime Rate OvertimeRate
Wage Rate per hour worked per hour worked
(Mon-Fri) Sat. & Sun. & in in excess of
excess of 8 hrs. 8 hrs.
Mon - Frid Sat. & Sun.
Barge Foreman 24.86 37.29 49.72
Ordinary Seaman 19.75 29.63 39.50

Effective July1,2008 the wage rates has been increased by 2.5%. as shown above

Effective July 1 ,200% the wage rates shallbe increased by 2.5% or COLA whichever is higher to a maximum of 3.00%
Effective July 1,2010 the wage rates shall be increased by 2.5% or COLA whichever ishigher to a maximum of 3.25%
Effective July1,2011 the wage rates shall be increased by 2.75% or COLA whichever is higher to a maximum of 3.50%
Effective July 1,2012 the wage rates shall be increased by 2.75% or COLA whichever is higher to a maximum of 3.50%




19. WORK WEEK AND OVERTIME

a). The regular work week shall be fortg (40) hours, consistir:jg of five (5) days of eight (8) hours per day, Monday through
Frida)g. The regular work day shall be eight (8) hours per day on each day from Monday to Friday, inclusive.

Each employee shall receive wages at the appropriate basic hourly wage rate for each job classificationas stipulated in the

b
Sche(gu%eof Wages contained in Article 19 hereof, for eight (8) hours per regular work day (Monday through Friday) whether or not
he is called upon to work the said full eight (8) hours, provided that he is available for work during the said (8) hours.

(¢) Crew members maybe called on_to work on Saturdays and Sundays. It is agreed that overtime rate shall be paid for such
work In accordance with the following provisions. When so called the employees shall be paid for the full eight (8) hours .

_(d) When crew membersare called on to work on Saturdays and Sundays, they shall be paid at the overtime rate for the first
eight (8) hours between the hours of 07:00 hrs. to 19:00 hrs. for each of those days .

.%e_.-) ‘The overtime rate is defined as being one and one-half (1 1/2) the applicable basic hourly wage rate for each job
classificationas stipulated in the Scheduleof Wages contained in Article 19 hereof.

(H Forhours worked in excess of eight (8) on Saturdaysand Sundays, the rate of pay shall be double time.

(g% No employee shall be required to perform more than sixteen (16) hours of continuouswork, excluding meal hours, in a
twenty-tour (24) hour period.

(h) Anemployee performing overtimework which ceasesbefore the expiration of one (1) hour shall nevertheless be credited
with one (1) hour’s overtime. After the first hour of overtime, each further period of one-half(1/2) hour shall entitle the employee to
one-half(1/2) hour at the overtime rate.

(i)l When employees are called out to work on overtime and then “Knocked off for less than two (2) hours, excepting where
an employee is recalled for his regular duties, overtime shall be paid straightthrough.

(j)  Forthe purpose of calculating overtime, a “day” shall refer in all cases to the period from midnight to midnight.

(k)  Overtime payment shall not be duplicated for any hour of work, i.e., there shall be no pyramiding of overtime.

(M An employee who is not on regular duty when called for overtime work shall be allowed as a general practice fifteen (15)
minutes in which to dress. However, the Union recognizes that under special circumstances the barge master may not be able to
comply.

(m) Within twenty-four (24) hours of completion of any overtimework, the employee and the officer in charge shall both sign
duplicate overtime sheets recording the duration of such work: One (1) copy of the sheet Shall be given to the employee and the other
retained by the barge master . In the event a question arises as to whether work performed is payable as overtime, or if the claim is

rejected, the Senior Officer must sign “Disputed” and indicatethe reason(s) for non-approval. In the case of a dispute, the matter shall
immediately enter the Grievance Procedure as provided for in this Agreement.

(n) The Company agrees to_supply overtime books or sheets for the purpase of keeping a record of overtime worked. Where
the Company fails to supply the said overtime books or sheets, employees’ overtime claims shall be considered as valid on any form
of paper.

(o) Overtime shall be divided as equally as may be reasonably practicable among the employees who normally perform the
work.
20. HOURS OF WORK

(a) _The regular hours of work for employees shall be any eight (8) consecutive hours excepting meal hours in a spread of
twelve (12) hours from 07:00 hrs. to 19:00 hrs. or 10:00 hrs to 22:00 hrs from Monday through Friday.

(b? When e_mPonee;s are required to do spray painting, they shall be “Knocked off one-half (1/2) hour early to clean up.
Coveralls and respirators will be supplied.

Between the hours of 17:00 and 06:00 employees will not be assigned duties which include painting and soogeeing without
payment of the following premiums:

(d) Mondayto Friday the rate of payment for the above duties will be at the rate of time and one half..
(e)  On Saturday, Sunday and on Statutory Holidays, payment for the above duties will be at the rate of doubletime.
It is generally understood that there shall be no chippingand scrapingbetween the hours of 17:00 and 06:00.

(f) . Every considerationshall be given to reasonablerequests for time off in port for the purpose of obtaining medical care,
cashing Company cheques, legal counsel or the necessities of life.

. (g) The Company agreesthat the fueling barge shall be manned with crews sufficient and efficient to meet the requirements of
the operations.

_?l'fl) When employees are promoted for the purpose of replacing employees who are injured, sick or absent, they shall receive
the differentialin pay while so acting

(i) A night premium of seventy five cents ($ 0.75) an hour shall be paid for each hour worked after eighteen hundred
(18:00 ; hours. For the purpose of calculatingthe overtimerate, the base rate shall be used .




21. INTERRUPTION OF WORK

) aﬁ] It is agreed that there shall be no strikes, walkouts, lockouts, secondary boycotts, or other similar interruptions of work
durlné e term of this Agreement or any renewal thereof, and disputes and grievances shall be adjusted through the regular channels
established in the GrievanceProcedure.

(b) There shall be no discrimination, interference, restraints, or coercing by the Company against any employee because of
membership m the Union. The Union agrees not to intimidate or coerce or threaten employees in any manner that will interfere or
hinder the effective carrying out of this Agreement and the Principles contained herein, and will assist and cooperate with the barge
master and Executives of the Company in maintaining disciplineaboard ship.

(c% It is agreed for the Eyrpose of this Agreement that the refusal of an employeeto pass through a lawful picket line shall not
be construed as a violation of this Agreement and shall not be reason for dismissal.

22. PAYMENT OF WAGES

a) Wages shall be paid by way of a direct deposit into the employee’s bank account on the fifteenth (15™ ) day of the month
for the wages earned between the 21st day of the preceding month and the 5™ day of the current month .Wages earned between the
6™ and the 20™ day of the current month shall be paid by way of direct deposit on the last day of the current month .

(b) _The employee must provide the Company with an authorization and all pertinent banking information. It will be the
responsibility of the ’employee to notify the Company expeditiously of any changes of address or banking arrangements on a
Company authorization form.” The pay stub will be sent to the employee aboard the vessel in a separatesealed envelope.

(c) When an employee is paid off a vessel, he shall receive in cash an amount UID to sixt% $.60.00) per day for days worked
and for which he has not received any payment up to a maximum of two hundred dollars ($200.00) if requested by the employee.
Except for scheduled time off, each employee on termination will be given a temporary U.1.C. separation certificate enabling the
employee to immediately apply for his unemployment benefits.

23. SAILING TIME

(fa) A sailing board shall be posted adjacent to the gangway immediately upon the arrival of the vessel in port. The time and
date of sailing, together with destination if known, shall be placed upon the board. Where the sailing time is tentative it shall be so
stated, and the expected sailingtime shall be posted as soon as possible.

by If acrew member misses a vessel due to the fact it sails before the tposted sailingtime, he shall notify the barge master by
radiogeiephone within two (2) hours of the or‘ijginal posted sailing time, and if such crew member rejoins the vessel at the first point
where it can be boarded, he shall be reinstated, provided he notifies the Captain of the vessel as soon as possible of his intention to
rejoin the vessel and shall be reimbursed transportation costs. Such shall not constitute a break in service.

If a crew member misses a vessel due to circumstances beyond his control, he shall be reinstated provided he promptly

notifies’the Captain of the vessel or the Company Office of his intention to rejoin the vessel and rejoins the vessel at the first point
where it can be boarded. All transportation costs will be borne by the employee.

24. MARINE DISASTER

ga% An emPonee covered by this Agreement, while employed by the Comgany, who suffers loss of clothing or other personal
effects because of a marine disaster or shipwreck shall be compensated by the Company, for such loss, up to a maximum of two
thousand dollars ($2000.00).

(b? An employee or his estate making a claim under this Article shall submit reasonable proof to the Company of the actual
value of the loss sufféred. Such proof shall be a signed affidavit listing the individual items and values claimed.
25. DISCRIMINATION

In addition to the anti-discrimination provisions contained in applicable legislation, the Company shall not discriminate against

any employee for legitimate Union activity or on grounds of mother tongue when an employee’s mother tongue is either of the two
official languages of Canada.

26. DRUG AND ALCOHOL POLICY

The Union and the crew recognize that the Company must have a “zero tolerance” drug and alcohol policy in place in order to
ensurethe safety and security of the vessel and it’s crew.

The details of the policy and its implementation may change from time to time on advance notice to the Union and the
employees but the primary elements of the policy (which is equally applicableto all members of the vessel crew) are:

(2) There will be no drugs or alcohol permitted on board the fueling barge at any time.

(b) Unlicensed crew returning to the vessel from any shore leave must be in a sober condition and free from the influence of
drugs and alcohol.

(c) Failure to comply with the policy will result in the application of the disciplinecode which could result in dismissal.



27. MANNING SCALE

It is agreed between the parties that the unlicensed manning scale of the vessel covered by this Agreement shall be the manning
scale which is in effect on July 1 , 2008. Under no circumstances shall there be any reduction of the manning scale during the life of
this Agreement unless mutually agreed upon between the parties. The union recognizes that improvementsto productivity as a result

of innovation in equipment, materials or processes used by the Company may directly or indirectly result in a change to the agreed-
upon manning levels and these changes will be subjectto the Canada Labour Code, Part I, Sections51 to 55.

28, CREW ACCOMMODATIONS

a) . The Company shall see that all quarters assigned for the use of the employees are kept clean, tidy, lighted and ventilated
insofaras it is practicableto do so. The Company and the employees shall cooperateto the fullest in keeping living quarters clean and
tidy at all times. The Company agreesto fumigate all quarters whenever such fumigation is necessary to free them of vermin. Crew’s
quarters to be painted when necessary. Any inspection of any crew member’s cabin shall be done in the presence of the member or
the ship’s delegate if the member is not present.

(b)  No pets to be carried on board ship by any of the personnel

29. SUCCESSORRIGHTSAND OBLIGATIONS

The Company agrees not to lease or charter any vessel which it has sold and which was previously manned by employees
subjectto the present collectiveagreement, unless:

1. Prior to the sale, the purchaser agreed in writing to recognize the Union as the exclusive bargaining agent for the
unlicensed personnel aboard the said vessel and to apply the terms of the present collective agreement; or

2. Thevessel is leased or chartered without an unlicensed crew; or
3. Theparties agree otherwise.

4. The Company agreeswhen selling a vessel that the Union will be notified of such sale.

30. FRINGEBENEFITS

It is agreed between the parties that the contributionspayable to the Seafarers’ Medical Plan, the Seafarers’ International Union
of Canada Pension Plan and the Seafarers’ Hiring Hall Fund provided in the Memorandum of Understanding between the parties, shall
be effectiveon the dates indicated in the Memorandum.

31. LEAVE OF ABSENCE

a) After completion of ninety (90) days of continuous employment with the Company, an employee will be granted
bereavement leave when death occurs to a member of an employees immediate family, that is, his father, mother, brother, sister,
parents-in-lawand grandparents. The employee granted leave to attend the funeral will be paid at his basic rate for time lost up to a
maximum of seven %7) days.

d In the case of a wife, husband or children, the above mentioned leave period of seven (7) days shall be a maximum of ten (10)
ays.

(b) An unlicensed crew member shall be entitled to receive from the Company a reasonable leave of absence from his
employment without pay in the event of either illness or injury to himself or a member of his immediate family, that is, his wife,
brother, sister, children, parents, parents-in-law and grandparents.

C% An employee may request paternity leave without pay at least six (6) weeks prior to the expected date of birth of his child
and shall be granted paternity leave for a maximum period of sixty (60) days without pay.

a4y All claimsunder this Article must be supported by proper medical or bereavement evidence upon returning to the vessel,
%t%erwisethe employee forfeits his right to employment with the Company.

(e) For vacation purposes only one employee will be allowed off at a time

32, EMPLOYEE’SFILE

gag The employer agrees not to introduceas evidence in a hearing related to disciplinary action any document from the file of
an unhicensed employee, the existence of which the unlicensed employee was not aware at the time of filing or within a reasonable
period thereafter.

(b) Upon written request of an unlicensed employee, notice of disciplinaryaction which has been placed onthe personal file of
the unlicensed employee shall be destroyed after two (2) years have elapsed since the disciplinary action was taken provided that no
further disciplinary action has been recorded duringthis period.

(c) Upon written request of an unlicensed employee, the personal file of that employee shall be made available once per year for
examination in the presence of an authorized representative of the employer.

This paragraph (c) also applies when an unlicensed employee is off ship on leaves of absence due to the following:
1. Sickness;

2. Accident at work;
3. Whilelaid off by the Company, if the unlicensed employee has been given Notice of Intent, or;

4.  Forany leave of absenceauthorized by the Company.
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33. RECREATIONFACILITIES

Sa) If possible the barge shall be provided with a recreation area. Such area shall be provided with adequate furnishings, such
as tables, chairs and settees, and these furnishings shall be maintained in good repair. Where practicable, such rooms shall also be
suppliedwith air conditioning.

(b) The Company shall ﬁrowde at least one color T,V. (with antenna)and V.C.R. for the recreation area. If the vessel is fitted
with a central V.C.R. system the crew will have accessto it
34. SEVERANCEPAY

(a) Employeeswho are laid off, due to temporary shortage of work,_ shall retain recall rights to their specific vessel for up to
twelve (12) months from the date of Iay off. Should they not be recalled durlng this time, they shall be severed and the Company shall
pay each employee five (5) days basic pay for each full year of service.

(b) Where employeesare displaced due to

i automation, mechanization, permanent reduction in the number of employees, or the sale or re-flagging of the vessel on
Which they are employed

ii)  permanent vessel lay up
the following rules shall apply:

1) Employeesshall be entitled to severancepay equal to five (5) day’s basic pay per full year of service with the Company
effectivethe termination date.

35, TRAINING

The Company will provide assistance for the employees in obtaining training so that they may be better prepared for the needs of
the Industry.

Unlicensed employees must attend Seafarers Training Institute approved courses when so required by the Company. Failureto
do so, withoutjustifiable excuse, shall be cause for disciplinaryaction which may include dismissal.

36. DURATION OF AGREEMENT
This Agreement shall become effectiveas from July 1,2008, unless otherwise noted herein, and shall continue in full force and effect
until June 30, 2013, inclusiveand thereafter from year to year unless or until either party serves wrtien notice on the other party to

the contrary at least one hundred and twenty (120) days prior to June 30, 2013 or one hundred and twenty (120) days prior to June 30
of any subsequent year.

Signed at Montreal ,Quebec this 37 day of dé_zzz/ 2008

Vships Canada Inc. seafarers Intcmaﬁon
1t /f// y 2o "\QS

N

CI‘CW anager ﬁxu utive vice pl'CS ent
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APPENDIX “A”
LETTER OF UNDERSTANDING
Sexual Harassment

Copies of the Labour Standards bulletin #11 entitled “Sexual Harassment”, produced by Labour Canada, shall be placed in a
conspicuouslocation on board all Company vessels both in French and in English.

APPENDIX“B”

LETTER OF UNDERSTANDING
SAFETY EQUIPMENT

It is recognized that many clauses in Article 17 of the current Collective Agreement are covered in either Government
Regulations or the Company’s Safety Manual which will be distributedto all ships and are availableto all crew members. Therefore,
the parties have agreed to delete various clauses in deferenceto these other sources. All Safetyand Safety Equipment matters shall be
governed by Company policy, Government Regulations and the Marine Safety Handbook 1990 Edition.

Any further changes to Article 17 will be discussed with the Union about the necessity of adding the changes to the Handbook.
Any future modifications to the Marine Safety Handbook shall be firstly discussed with the Company Occupational Health and Safety
Labour-Management Committee. It is further understood that all safety equipment mentioned in the Marine Safety Handbook be
supplied by the Company unless otherwise provided for in the Collective Agreement.

APPENDIX* C -

LETTER OF UNDERSTANDING
MANNING SCALE

Barge Ordinary
Foreman Seaman
1 1

The company is presently engaged in discussionswith Transport Canada in order to operate the barge with a three (3) men
crew by fitting some automated equipment. Until suchtime as Transport Canada confirms the minimum safe manning, the barge
will operatewith a four (4) men crew composed of

1 Barge Foreman 2 Ordinary seamen

Once TransportsCanada has ruled on a minimum safe manning of three (3) it is the intention of the Companyto utilize
the servicesof the fourth crewman as relief.

APPENDIX*D ”
LETTER OF UNDERSTANDING

Fringe Benefits

The parties agree by Letter of Understanding that effective the dates indicated under each beading, the Company will make
contributionsas shown below:

SEAFARERS’MEDICALPLAN

Effective July | , 2008 the Company agrees to make contributions of seven dollars and fifty cents ($7.50) per job per payroll
day to the existing Seafarers’ Medical Plan.

Where a member is entitled to draw benefits under the Seafarers’ Medical Plan, the Company agrees to continue Seafarers’
Medical Plan contributions during any period the emplog_ee_: is off work as a result of compensable disability or illness up to a period
twenty-four (24) months for the same compensable disabilityor illness.

It is further understood that employees who are hired asjob sharers and who complete their relief period prior to the expiration
of the agreed term of thirty (30), sixty (60) or ninety (90) days, the Company will nevertheless make medical contributions for the
assigned number of days.

S.LU. OF CANADA PENSIONPLAN

EffectiveJuly 1,2008, or at any other time during the duration of this Collective Agreement, the Company may, at its discretion,
provide all permanent and permanent relief employees membership in a Company Pension Plan, providing such plan is at least
equivalent to the existing Seafarer’s International Union of Canada Pension Fund and providing that the majority of the employees
affected agree to such transfer. Should the Company not provide a pension plan or should membership in the Company pension plan
not be approved by a majority of the employees affected, the Company then agrees: To make a monthly contributionto the Seafarers’
International Union of Canada Pension Fund for each employee covered by the Pension Fund as follows: )
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Effective July 1, 2008 , the monthly contributionshall be based on eleven (11%) of the basic hourly wage rate of eight (8) hours
per day worked.

STUHIRING HALL FUND

The company agrees to pay to the Seafarers’ International Union of Canada hiring hall fund effectiveJuly 1, 2008
the sum of six dollarsand six cents ($6.06 ) perjob per payroll day .
Effective July 12010 this payment will increaseto six dollarsand thirty five cents ($6.35)

APPENDIX “E*
LETTER OF UNDERSTANDING

Change in operation

It is agreed that should the operation of the barge drastically change both parties upon mutual consent would meet and
review the modus operandi .

APPENDIX “F”

LETTER OF UNDERSTANDING
Nature of the trade

Recognizing the specific nature of the bunkering trade and the necessity to replace a crewmember immediately should a
member of the crew complement get injured or need to get off promptly ,the parties agrees that the Union will supply a list of four
(®names domiciled in the Montreal area to be contacted directly by the barge master should the need arise . Within twenty four
hours the barge master will inform the Union with the name of the individual contacted and the reason for his action .

)
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