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Dear Member:

Thisis your Union Collective Agreement. It represents the progress and
efforts of many years of negotiations. Please read it and make sure you
are receiving the benefits to which you are entitled.

Only by ingsting on your rights, and refusing to let anyone abrogate them,
can the Agreement be kept strong and meaningful. Any abuse of the
Collective Agreement tends to undermine and wesaken it.

Let's respect the Agreement; let's keep it strong and meaningful.

Make full use of your Shop Stewards.
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Executive Vice-President-Director of Operations
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UNITED FOOD AND COMMERCIAL WORKERS
UNION, LOCAL NO. 247

3012 Boundary Rd.
Burnaby, B.C. V5M 4A1

Telephone: 604-436-2272
Facsmile: 604-436-3913

#203 — 307 Banks Rd.
Kelowna, B.C. VIX 6A1

Telephone: (250) 861-9247
Facsimile: (250) 861-9047

#490 - 309, 2nd Avenue, West
Prince Rupert, B.C. V8T 3T1

Telephone: (250) 624-2014
Facamile: (250) 627-4282



ARTICLE

2.01(a)
2.01(b)
2.01(c)
2.02
2.03
2.04
2.05

3.01
3.02
3.03

4.01

5.01
5.02
5.03
5.04
5.05
5.06
5.07
5.08
5.09
5.10
511
5.12

INDEX BY TOPIC

DESCRIPTION PAGE

UNION'S RECOGNITION OF MANAGEMENT'S

RIGHTS ..o 2
BARGAINING AGENCY AND UNIT ....cccocvvirieene 2
ZONESL & 2.ttt s 2
INDIVIDUAL BARGAINING UNITS.....coiierienernieenieeee e 4
COMBINING BARGAINING UNITS.....ccceieieienienieseesiennene 5
SALESPERSONS/ DRIVERS......coiitiitienieeiesieeseeeneesneesseeneas 5
CLEAN-UP .ottt sttt st 5
BLOCK-READY CUTTING PLANT ...cvvvievieeie e 6
BLOCK-READY SEVERANCE .....ccoiteitenierrenieniesieseeseesnenns 6
UNION SHOP......coiieieieese e 7
UNION MEMBERSHIP.......ccoitiaiinieeieneesieeneesseeseeeee e 7
NEW EMPLOYEE FORM LETTER......coceriririeienie e 7
HIRING REFERRALS ..ottt 8
DEDUCTION OF UNION DUES.........cccccceneeiennenne 8
DEDUCTION AND MONTHLY REMITTANCE.......cccccvvruenne. 8
HOURSOF WORK, OVERTIME, STATUTORY

HOLIDAYS ..ot 9
EMPLOYER SRIGHT TO SCHEDULE .......ccceeiiiniienieeienienne 9
HOURS OF WORK ....cueiuiinieiiniesiesie st 9
WORK SCHEDULES........certeeeenieesieseesieesseseesseessessesseees 9
SCHEDULING OF HOURS......ccoviiiinienienceee e 10
LATE CLOSING SCHEDULE (MIDNIGHT STORES)............ n
CHANGE OF SCHEDULE - NOTICE......ccceierienieriesieneenes 1
REQUESTED TIME OFF (R.T.O.).c.ccoiiiierieieeieeeeieee n
CONSECUTIVE DAYSOFF......oiiiiiriiriieieie e 12
SUNDAY WORK ...couviriiisieeiesiesiee e seeseee e sre e 12
FAIR ROTATION OF SUNDAY WORK......ccceririerierieriennes 12
CONSECUTIVE DAY LIMIT ..ot 13
FAIRASSIGNMENT AND ROTATION OF LATE SHIFTS AND
CLOSING SHIFTS ...eiiteeieeieesieete s sse e see e s 14



5.13

ROTATION SCHEDULING



ARTICLE DESCRIPTION PAGE

514 MEMBER ON DUTY ..c.oviiiiiiienie et 16
5.15 TIME CLOCKS. ..ttt sttt sne e 16
5.16(2) BASICWORK WEEKS......ccoireerieeieneesieenieseesieeneeseens 19
5.16(b)  FULL-TIME RESTRICTED WORK WEEK .......cccuvrieeriennnnns 20
5.17 ACCUMULATED TIME OFF (A.T.O.) eooiieereeieeeeeieenn 22
5.18 LATENESSAFFECTINGACCUMULATED PAID TIME OFF. 25
5.19 DAILY GUARANTEE ....couveuieiesie et see e enas 25
5.20 STATUTORY HOLIDAYS ... 25
521 (@)Y= =g 11 =S 27
522 MEAL ALLOWANCE......c.cetiieierientesiesieseeseeseeseesseseesnes 29
5.23 SHIFT WORK ...cvieiieiieiesie ettt sne e 30
Q) PREMIUM ..ot cteesie ettt 28
D) SHIFT INTERVAL......ooiiiiiiieeee e 30
C) MIDNIGHT SHIFTS....ccterieeeeeteereeseesreeneeeee e eee e 30
d) SHIFT PREMIUM -NIGHT SHOPPING .....covveeieenieneenne 31
524 REST PERIODSAND MEAL PERIODS.........cccccevenienierienne 32
5.25 INVOICESAND RECORDS ......ccueitiieeereeneneeseseeseessessensens 33
5.26 POOL EMPLOYEE SCHEDULING....c.ccrveruerieeieeeseesee e 34
6 WAGES. ..o 38
6.01 LUMP SUM PAYMENTS ....ociiiiesieniesiesesee e 37
SCHEDULE OF HOURS FOR DETERMINING RATE INCREASE
.................................................................................... 38
MEAT CUTTERWAGE RATES ......ocvvvieeeeeeeeie e 39
MEAT/DELI/SEAFOOD CLERK......ccerteriereereenieseeseeseennes 40
JUNIOR MEAT CLERK & JUNIOR DELI CLERK................. 41
COST OF LIVING.....cuveiirierie et s 42
6.02 RETROACTIVE PAY ...t 43
6.03 MEAT/DELI/SEAFOOD CLERK PREMIUMS.........cccvvreenne. 43
FREEZER CASE PREMIUM ......ocveiiviicieeeeeeeeie e 43
MEAT CUTTER PREMIUM ......oouiiiiiinienieeeeee e 44
6.04 HEAD MEAT CUTTER RELIEF ......ocvvieeececce e 44
6.05 DELI OR SEAFOOD DEPARTMENT OPERATOR............... 45
6.06 ASSISTANT HEAD MEAT CUTTER ..cocuveeieeeiee e 45
6.07 ADDITIONAL HEAD MEAT CUTTER COMPENSATION.... 48



6.08

SEAFOOD DEPARTMENT.........
MOVING SEAFOOD TO MEATS,



ARTICLE DESCRIPTION PAGE

6.09 SAUSAGE WORK....ccuveuieiesiesiesiestessessesseeseessessessessessens 48
6.10 SERVICEMEATS ..ttt 48
6.11 PREVIOUS COMPARABLE EXPERIENCE .......cccoceivenierenne. 48
6.12 REGULARWEEKLY PAY DAY ....ooiiiriririeierie e 52
6.13 TOOLS c.veeeeiesie sttt ee e see st st ae st s srennens 51
6.14 TRAVELLING TIMEAND TRANSFERS......ccoieriereerienieneens 53
a) TEMPORARY TRANSFERS........coiirierieeieseesiesee e 53
D) PERMANENT TRANSFERS.......ccoueiiereeeeesseeseeeeesseenns 55
6.15 STAFFMEETINGS.....uceieiesiesiesiestesiesseseeseeseessessessessens 56
6.16 PHYSICAL EXAMINATIONS......coiirririeriereeneeseeseesieseennes 57
6.17 APPRENTICES - INDENTURED ......ccutitienieieneeseeseeseessennens 57
6.18 MEAT CUTTERAPPRENTICESHIP PROGRAM...........c.ce... 57
APPRENTICESHIPMEAT CUTTER WAGE RATES............. 55
6.19 APPRENTICESHIP (M/D/S CLERK RIGHT TO) ......cceveeee. 61
6.20 CROSS- TRAINING FOR M/D/S CLERKS.......ccceeruerierienne 59
7 RETAIL MEAT INDUSTRY PENSION PLAN AND
THE U.F.C.W. UNION PENSION PLAN ............... 61
7.01 RETAIL MEAT INDUSTRY PENSION PLAN CONTRIBUTIONS
.................................................................................... 61
7.02 CONTRIBUTIONS REMITTANCE.......ceieieierienie e e 62
7.03 SELECTION OF TRUSTESS.....ccveiteeteereereeseeeeseessessessessenns 62
7.04 UFCW UNION PENSION PLAN ....cceiinirieieie e 62
Il. EXISTING EMPLOYER PENSION PLAN.......ccoevvveienene 72
[11. GENERAL (PENSION PLAN) ...covvieiiiiesiecie e 72
8 SICK LEAVE BENEFITS& W.CB.....ccocvvvrirnnene. 73
8.01 SICK LEAVEBENEFITS.....eeiveiieviesiesieeeseeee e snene 73
8.02 WORKERS COMPENSATION BOARD.......ccoceniinierienieeens 75
AW.CB. MAKE-UP.....ooiiiriiicieeee e 75
D) DAY OF INJURY ...ooteeieeiesieeie e siee e ee e 76
C) W.C.B. ADVANCE........cestreenreeienie e seeeee e 76
d) INJURIOUSWORK REQUIREMENTS.....c.covvireerieriennnne 77
8.03 RETURN TO WORK AFTERABSENCE DUE TO
ILLNESSOR INJURY ...ttt 77
8.04 REHABILITATION PROGRAM......ccitiiieniieieieseeseesieseeenes 80

\



8.05 HEALTH, SAFETY, EDUCATION AND TRAINING FUND.... 77



ARTICLE

8.06
8.07
8.08

9.01
9.02
9.03
9.04
9.05
9.06
9.07
9.08

9.09

9.10
10

10.01
10.02
10.03
10.04
10.05

10.06
10.07
10.08
10.09
10.10
1011

11

DESCRIPTION PAGE

STORE HEALTH AND SAFETY COMMITTEES ....cvveeenee. 78
JOINT RETAIL MEAT HEALTH & SAFETY COMMITTEE.. 78
CUTTING ROOM TEMPERATURE AND

CONCRETE FLOORS. ...ccuuruerrnineeisinsessissssssessessensenns 78
HEALTH AND WELFARE PLAN.......ccccoiiiiiee 83
FULL-TIME EMPLOYEES ....covnviceeeneieesessssesseeseeenns 83
PART-TIME EMPLOYEES .....ovuvnrerceeeneenessesessesseeseensenees 84
MEDICAL BENEFITS ...ucouvurrerineeeieeseeseesssessenseessesennes 81
WEEKLY INDEMNITY BENEFITS....coceueeeeeeereenereeneeneens. 82
GROUP LIFE INSURANCE .....ovrtnereeneeeessseseeseeneeseeneens 89
LONG-TERM DISABILITY PLAN w...coureeeeeernerneneeneeneenes 90
DENTAL CARE PLAN. ..ottt 91
MAINTENANCE OF BENEFITS......ccuureeeeeeeesnesneseeseenes 92
W.C.B. REHABILITATION ...couvrererereeeereenesssseeseeseeneenes 92
UFCW HEALTH AND WELFARE TRUST AND PLAN .......92
VII1. JUNIOR CLERK BENEFITS .....uervrereeeinenenenneeneene. 96
XVII. DISABILITY CLAIMS DISPUTE RESOLUTION PROCESS
........................................................................... 99
PROVINCIAL RETURN TO WORK COMMITTEE............... 94
VACATIONSWITH PAY ..o, 95
VACATION ENTITLEMENT w.ovuveceeeeieeeseeseesensenseenes 95
VACATION PAY w..ooitieerinineeseee e eseessesesesseesessseseenes 97
VACATION PAY TIMING. ....vrvreeieieneeneineaeseeseesensenseenes 98
NOPAY IN LIEU OF VACATION .....courumeereeereneneeseeseennes 98
VACATION PAYOUT ON TERMINATION OF
EMPLOYMENT co.cectcecneeneseeseeeeseteeseesessssessessesssessenes 98
VACATION SCHEDULING.......cvrereseeeeeiesesesseesensenseenes 99
SATURDAY ASA DAY OFFAFTER VACATION.............. 101
FIRST DAY OF WEEK ASDAY OFF AFTER VACATION .. 101
CHANGESBY MUTUAL AGREEMENT........ccvveererenens. 101
STATUTORY HOLIDAY DURING VACATION........ounvnnene. 101
VACATION MAINTENANCE. .....couvreereeeeeeneseseeneesnenes 102
LEAVESOF ABSENCE.........oomsrreevvvvvorrsssssneessnneee 102

Vi



11.01
11.02

GENERAL INFORMATION.............

SHORT TERM LEAVE OFABSENCE

viii



ARTICLE

11.03
11.04
11.05
11.06
11.07
11.08
11.09
11.10
1111

12
12.01

12.02
12.03
12.04
12.05
12.06
12.07
12.08
12.09
12.10
1211
12.12
12.13
12.14
12.15

12.16
12.17
12.18
12.19
12.20
12.21

13

DESCRIPTION PAGE
EXTENDED LEAVE OFABSENCE......cceciiireeeeesrreenesnneens 103
TAKE-A-BREAK LEAVE OFABSENCE .....cvveviivveeiieennns 103
EDUCATIONAL LEAVE ...ccciiitiiee et 104
PREGNANCY LEAVE........coiiiiiiiiieeiniieessiieesnieeesnsee e 106
PATERNITY LEAVE......c.ctiii it sveee e 107
PARENTAL LEAVE ...ttt 107
FUNERAL AND BEREAVEMENT LEAVE ......ccccccvvveeeenneee. 108
JURY AND WITNESSDUTY PAY .....ooviiiiiiiin e 109
SELF-FUNDED LEAVEPLAN.......cveieiee e 109
MISCELLANEOUS. ... 116
WEARINGAPPAREL ......coiiiiieiiiiesiieesnneeesneeesneeesneeas 117
HATS/HAIR RESTRAINT POLICY .....vovvvieieecieesiee s 110
TIMEOFF TOVOTE.....iiiiiiiiiieeeriree e 117
UNION MARKET CARDS. .....cooiiieeitieeerreeenieeesnieee s 117
TIME OFF FOR UNION BUSINESS.......ccoviiiieiiieesieenns 118
DISCIPLINE INTERVIEW - WITNESS.......ccvveeiinrieeee e 118
EMPLOYEE FILES.....coiiiiiiiie e 112
STORE VISITSOF UNION REPRESENTATIVES.........c...... 112
PICKET LINES....ciiitiiiiieeiee e 113
DRUG AND ALCOHOL ASSISTANCE PROGRAM ............. 120
BULLETIN BOARD ....ccuviiiiiiieniee et 114
SHOP STEWARDS......cccciiiieiieeesreeeseesesssesensaesensees e 121
DEEMED TIMEWORKED......ccovcueiiiieeeiieesieeesieee s 116
TECHNOLOGICAL CHANGE ......oviiuiieiiiieeeiieeesineeessineens 116
CHANGESIN WORK OPERATION .....ccevrvererreeesreee e 118
NO DISCRIMINATION - RACIAL AND SEXUAL
HARASSMENT ..cooiiiiriie et 118
POLYGRAPH TESTS.....ctvtiiiiiieeresriieeessineee s ssnee s 120
CHARITABLE DONATIONS.....cciitieeireeesieeesieeesieee e 127
LOCKERS ...ctttiiiiiiieessiteee s e ssreee s ssnte e e s snsne e e s s nsae e e snnees 127
TEMPERATURE CONTROL ..cccvveiiireessineeeieeesnneeesneeenns 120
PRE-RETIREMENT PHASE-OUT ....cvvviiiee e, 120
CUSTOMER SERVICE PROGRAM ......cvveiiiiie e 129
SENIORITY oo 122



13.01
13.02

DEFINITION........
SENIORITY LISTS



ARTICLE DESCRIPTION PAGE

13.03 FULL-TIME STATUS ...ttt 124
13.04 FULL-TIME GUARANTEE - MEAT DEPARTMENT ......... 133
13.05 JOB SECURITY - DELI DEPARTMENT......ccoiuiirireeeeeieanns 132
13.06 FULL-TIME POSITIONS....ettiiiiiiicirtreeeee e 132
13.07 MEAT CUTTER CLASSIFICATION PERCENTAGE............ 133
1308 JOBPOSTING.oosssssssesssssssermrrennsssssssneneeeesssssssssssssenes 134
13.09 MAXIMIZING HOURS. ......coiiiiiiiiiciieccciccccceccccececeeeenn 137
13.10 MOVEMENT OF STAFF....ctiiiiieiiciiirireee e e e sninnreeeeee e 137
1311 TRANSFER OF EMPLOYEES......ccvvuvviiiiieiereesrnrernrnnsinnenn, 138
13.12 HEAD MEAT CUTTER & DELI OPERATOR REVERSION . 139
13.13 REHABILITATION ..ot 139
13.14 TRANSFER OF WORK BETWEEN CLASSIFICATIONS..... 139
13.15 TRANSFER TOANOTHER DEPARTMENT ...cvvvvvevvvrrerennnns 140
13.16 EXERCISING SENIORITY - MAXIMIZING HOURS........... 141
13.17 MEAT CUTTERS PERFORMING WRAPPING FUNCTIONS141
13.18 STAFFING NEW DELICATESSENSAND TRAINING......... 141
13.19 MEAT DEPARTMENT CLEAN-UP ....uvvriiiiiiiiirieeeeeeenn, 142
13.20 RIGHT TO GRIEVANCE.....ceetiiieiiiiiirrrereee e e e ssinnreeeeeeeens 142
14 LAY-OFFS, REDUCTION OF HOURS OF WORK
AND RECALL OF FULL-TIME EMPLOYEES..143
14.01 LAY-OFFS, REDUCITONAND RECALL ....coeeeeeeeeeeeeeennn, 143
14.02 NOTICE OF LAY-OFF OR REDUCTION OF HOURS.......... 143
14.03 PART-TIME SENIOR EMPLOYEE' SRIGHT TOHOURS.... 143
AT X0 RN 01 = 210} /='o1 1T N FU 143
14.05 REDUCTION OF HOURS OF WORK OF FULL-TIME
EMPLOVEES .....vvvvvvvveeeeeeeessesesssssssssssssssnssssssseseeeeneen 146
14.06 RECALL OF FULL-TIME EMPLOYEES......ccooieeieeeeeeeeennn, 147
14.07 JOB PROTECTION PRIORITIES.....cutiieiiiiiiinieeeeee e e eeanns 148
14.08 RETAIL READY & CASE READY IMPACT PROGRAMS.. 148
VOLUNTARY SEVERANCE PACKAGES......ccovveeeeeeeeiinnns 150
15 LAY-OFF, RECALL, REDUCTION AND
INCREASE OF HOURS OF PART-TIME
EMPLOYEES.......oooooeoeeeesesessssesssccseenmoerssseseeeeeene 154
15.01 LAY-OFFSAND RECALL ...iiiiiiieieieieieieieeeseee e 154



15.02

HOURSBY SENIORITY

Xii



ARTICLE DESCRIPTION PAGE

15.03  PREFERENCE OF HOURS. .....coveurereerneesnesnessesessesnens 155
1. RESTRICTION OF HOURS......ouvourerrerrereesessneneanes 155
2. LIFTING OF RESTRICTION ...covceumeermessressressessseseees 156
3. STUDENT RESTRICTION ...ccerrermesmessreseesssesseeseees 156
4. STUDENT SENIORITY w.ccoueereereesreseeseesesssssssneenns 157
15.04  RECALL OF PART-TIME EMPLOYEES ......cconmvvrerrrrnnees 158
15.05 ~ AMENDMENT OFARTICLE 15.......ovumrirreemrerrnesnennnens 159
16 TERMINATIONS, NOTICE REQUIRED, OR PAY
REQUIRED IN LIEU OF NOTICE IN CASES OF
TERMINATION ...t 160
16.01  SEVERANCE PAY ON CLOSING OF STORES.......coourvenees 160
16.02  RE-HIRING IN OTHER STORES......vurmermreemeesrssessnees 161
16.03  TERMINATION PAY...cooiiiiririirnisneesenisensesssesssesseees 163
16.04  RIGHT TOGRIEVANCE. ....crvtmeereereeseesssssessesssssssnees 163
16.05  TERMINATIONS....coumivmmrtrreressessessessssssesssessssssseees 164
16.06  INTIMIDATION coouurermeenetseesseeesneesseesesssnsssessesssesssnees 165
17 GRIEVANCE PROCEDURE............cccommrrrvrrerre. 165
17.01  GRIEVANCE PROCEDURE........ccorurmrermeesresanessnsssnssnnees 165
17.02  EXPEDITED GRIEVANCE RESOLUTION.......ourvrrrraennees 166
18 BOARD OF ARBITRATION ......cceeeeemrrrrrrrrrreee. 167
18.01  ARBITRATION STRUCTURE.....cvurmrermesnrrsmsessessessnnees 167
18.02  EXPEDITEDARBITRATION .oovvruiemnerrreseeesnsssssessneees 167
18.03  DECISION BINDING ON PARTIES .......ourvrmreemeerresnennees 168
19 SAVINGS CLAUSE.......coeeeeeeee e 169
20 EXPIRATION AND RENEWAL ......ccocooiiiiiiinnns 169
LETTERSOF UNDERSTANDING.......cccoovciniriinieiieiene 172
NO. 1 RENEW DEPARTMENTS....coverrummeereesnesnsresnsssssneees 172
NO. 2 REKEYPERSONNEL ....ooueereereesreseeseessessessssssnees 172
NO. 3  REINTERPRETATION GUIDE.......csuerrremmrereeressensneees 176
NO. 4  RE JOINT UNION/MANAGEMENT QUARTERLY ~REVIEW
.................................................................................. 176
NO.5  REBARGAINING PROTOCOL .....coumrermeeneemeeseesnesnnens 177

Xiii



No. 6 RE: EQUAL OPPORTUNITY ...cvveereeeesesteees s neae 178

No. 7 RE: STORENO. 952 SARDIS .....ccoiirieririeienie e 178
ARTICLE DESCRIPTION PAGE
No. 8 RE: REVIEW OF SENIORITY PROVISIONS.......coveeienene 179
No. 9 RE: EXISTING STORES......ccueiiiteriesiesieeeseeseesieseesseneens 179
No.10 REALL NEW STORES ....ccviiiirieeie et sie s see e 181
Transitional Principles for Job Postings "New Stores'..... 184
NO.11  REALL REPLACEMENT STORES .....cocuevieiereesieseesiennens 185
No.12 RE: SCHEDULINGMAXIMIZATION OF HOURSAGREEMENT
.................................................................................. 188
No.13 RE: JUNIOR MEAT CLERKSAND JUNIOR DELI CLERKS
SCHEDULING. ....vceueenieiesiestesiestessessesseenseseessessessessessens 189
No.14 RE: PROVINCIAL CERTIFICATIONS......cceeeereeseeeneennenns 191
No.15 RE: COLLECTIVE AGREEMENT LANGUAGE CHANGES.. 191
No.16 RE: STANDARDIZATION OF FORMS.......coiviieieienirnneane 192
No.17 RE: MERGER MEAT WRAPPER AND MEAT CUTTER
FUNCTIONS.....coiteeeeeiesie et 192
No.18 RE: EARLY RETIREMENT OFFER......cctrereeeerieseesieneens 194
No.19 RE: DISPUTED HEALTH & WELFARE TRUST DOCUMENT
[SSUES ...ttt e 198
No.20 RE: PROXIMITY IMPACT ....covvieiieeiesieesieesie e e nee e 198
No.21 RE: VACATION PROVISIONS FOR POST 1998 HIRES...... 199
SCHEDULE ..ottt 200
Severance Schedule
S O o | 16 I 202
Retail Ready Mest Impact
SCHEDULE T .ot 203
Retail Ready Mest Impact
APPENDIX A 204
Meeat Employees Request to Increase/Restrict Hours of Work
APPENDIX B....ooiiiiiieneiesieeie e 207
Zones1l& 2

Xiv



ALPHABETICAL INDEX

ARTICLE DESCRIPTION PAGE
5.17 ACCUMULATED TIME OFF (A.T.O.) oo 22
6.07 ADDITIONAL HEAD MEAT CUTTER COMPENSATION..... 46
LOUAL0  ALLNEW STORES.....ccceiirterienieriesieeeeeeseessesseseesseseens 181
LOU#11 ALL REPLACEMENT STORES.....cccotruireeerrereeseeeseeneens 185
15.05 AMENDMENT OFARTICLE15.....cooiiiiieieieneenie e 159
6.17 APPRENTICES - INDENTURED .....cveeeitteeeiesreseeesneseeneas 54
6.19 APPRENTICESHIP (M/D/S CLERK RIGHT TO) .....ccvevnee 58
6.18 APPRENTICESHIP MEAT CUTTER WAGE RATES............. 55
18.01 ARBITRATION STRUCTURE......ccutrterieeeeeeneeseesieseeseenes 167
6.06 ASSISTANT HEAD MEAT CUTTER ...cueveieieniesieesie s 45
2 BARGAINING AGENCY AND UNIT ...ccooeiriienne 2
LOU#5  BARGAINING PROTOCOL ....ccueiuiieieriereeeniesieseeesee e 177
516(@) BASICWORKWEEKS.......ccoivreerreerieeeesreeseeseesseessennens 18
2.04 BLOCK-READY CUTTING PLANT ..ot 6
2.05 BLOCK-READY SEVERANCE ......ocoveuerrerreeeeesreseeesienneneene 6
18 BOARD OF ARBITRATION ....ccoccviiiiicininienns 167
12.10 BULLETIN BOARD ..ottt 114
5.06 CHANGE OF SCHEDULE - NOTICE......cccvevenieenreseerieenee 10
10.09 CHANGESBY MUTUAL AGREEMENT .....covvrveeeieneennes 101
12.14 CHANGESIN WORK OPERATION ...c.veuveueeerieenneseesenes 118
12.17 CHARITABLE DONATIONS.....coeeeiinterieeneeseeneeieseeseens 120
2.03 CLEAN-UP ..ot 5
Lou#15 COLLECTIVE AGREEMENT LANGUAGE CHANGES........ 191
2.01(Cc) COMBINING BARGAINING UNITS......cocerereeeenieneeniereeees 5
511 CONSECUTIVE DAY LIMIT oot 13
5.08 CONSECUTIVE DAYSOFF ... 1
7.02 CONTRIBUTIONS REMITTANCE. .....c.ciutrieeeieneesieeseeneenes 62
6.01 COST OF LIVING. ..ottt 42
6.20 CROSS- TRAINING FOR M/D/S CLERKS.......cocerveuereeene 59
12.21 CUSTOMER SERVICE PROGRAM ......ccuveuieieienieseenieneens 121
8.08 CUTTING ROOM TEMPERATUREAND

CONCRETE FLOORS......cutiirieiinierieieiesie e 78



ARTICLE

5.19
8.02 (b)
18.03
4.01

4

12.12
13.01
6.05

9.07
9.09(xv1)
12.05
Lou#19

12.09
Lou #18
11.05
12.06
5.01
Lou#6
13.16
7.04(11.)
Lou#9
18.02
17.02

20

11.03
5.12

5.10
10.08
6.03
9.01
13.04

ALPHABETICAL INDEX

DESCRIPTION PAGE
DAILY GUARANTEE ....uvvtiiieieeeeeserrreeree e e e s essssvvneeeees s 24
DAY OF INJURY c.ccooi ittt sabrneee e 76
DECISION BINDING ON PARTIES ....vvvieeieeiievirreeeeeeeenn 168
DEDUCTION AND MONTHLY REMITTANCE.......cccvveeeeeenn. 8
DEDUCTION OF UNION DUES........cooomrrrrreveeeeennnns 8
DEEMED TIMEWORKED.....ciiiiiiiiiiiiieicieicicseseceeeee e 116
DEFINITION. 111teiieeieiiiiirrreeeeeeessesinnrsreeeeesesesssnsseneeesenns 122
DELI OR SEAFOOD DEPARTMENT OPERATOR............... 45
DENTAL CARE PLAN....utttiiiieeieiicrirreee e e ecrnrreeeee e 86
DisABILITY CLAIMS DISPUTE RESOLUTION PROCESS ... 94
DISCIPLINE INTERVIEW - WITNESS....cevieeieiiiirrreeeeeeen 112
DisPUTED HEALTH & WELFARE TRUST DOCUMENT
ISSUES ...ooomereveveeesesssssseeeesssssssssssssseesssssssssssssssneees 198
DRUGAND ALCOHOL ASSISTANCE PROGRAM.............. 114
EARLY RETIREMENT OFFER.......ccoivvvereieeeeeiiinrreeeeeeeens 194
EDUCATIONAL LEAVE ... 104
EMPLOYEE FILES......ccctttiteiee e eecrrrre e civnrene e 112
EMPLOYER'SRIGHT TO SCHEDULE......ccceeccoiiiinrrvreeeeeeenn, 9
EQUAL OPPORTUNITY wutrreeeeeeeiieinrrrreeeeeeesessnnsseneeeesens 178
EXERCISING SENIORITY - MAXIMIZING HOURS........... 141
EXISTING EMPLOYER PENSION PLAN.......ccovviirrrreeeeenn, 69
EXISTING STORES ......uuttiiiieiiiiiirrirere e sivrrere e 179
EXPEDITED ARBITRATION ...ceeeiinrrrreeeeeeeeecenrrneeeeeeeens 167
EXPEDITED GRIEVANCE RESOLUTION........ccocvvvvereeennn, 166
EXPIRATION AND RENEWAL .......ccccoommrrrrc.. 169
EXTENDED LEAVE OF ABSENCE ......cuvreieeeiiivrreeeeeeeens 103
FAIRASSIGNMENT AND ROTATION OF LATE SHIFTS AND
CLOSING SHIFTS ceiiiiiiieirrrerieee e eesvrrree e e e s e svvaeees 13
FAIR ROTATION OF SUNDAY WORK.......ccovvvirrrrreeeeeenn, 12
FIRST DAY OF WEEK AS DAY OFF AFTER VACATION . 101
FREEZER CASE PREMIUM .....cccoiiiiiriiieiee e 43
FULL-TIME EMPLOYEES ... .o 79
FULL-TIME GUARANTEE - MEAT DEPARTMENT ......... 125

XVi



13.06
5.16(b)

FULL-TIME POSITIONS........cccvveriirnnn.

FULL-TIME RESTRICTED WORK WEEK



ARTICLE

13.03
11.09
7.04(111.)
11.01

17

17.01
9.05
12.01
13.12
6.04

9

8.05
3.03
15.02
5.02

5

2.01(b)
8.02(d)
Lou#3
16.06
5.25
13.08
14.04
14.07
13.05
8.07
Lou #4

6.01
Lou #13

11.10

ALPHABETICAL INDEX

DESCRIPTION PAGE
FULL-TIME STATUS ..ottt 124
FUNERAL AND BEREAVEMENT LEAVE........cccccovnirineee 108
GENERAL (PENSION PLAN).....cvtiiriinieeieeeiesee e 72
GENERAL INFORMATION ....cuttiieienieseeeeieseesee e 102
GRIEVANCE PROCEDURE..........cccccviniininne 165
GRIEVANCE PROCEDURE.........cciutitinieeieeeeiesee s sne e 165
GROUPLIFE INSURANCE ......ociuiieeeiinresreeseesre e 84
HATSHAIR RESTRAINT POLICY ....oooueiiiieicieieisieniens 110
HEAD MEAT CUTTER & DELI OPERATOR REVERSION . 139
HEAD MEAT CUTTER RELIEF ..o 44
HEALTHAND WELFAREPLAN .....ccccoooiiiniren. 79
HEALTH, SAFETY, EDUCATION AND TRAINING FUND.... 77
HIRING REFERRALS ......cutitiirienienieesie e 8
HOURSBY SENIORITY ....couviieierienicsieeieseesee e 154
HOURS OF WORK ......cutriiieirienienieesie e 9
HOURS OF WORK, OVERTIME, STATUTORY
HOLIDAY'S ..ottt 9
INDIVIDUAL BARGAINING UNITS.....coiiriienierieeeenieneenes 4
INJURIOUS WORK REQUIREMENTS.......coueeuieieniesienienenns 77
INTERPRETATION GUIDE.......ctiuiieierieneeesiesieseeiesne e 176
INTIMIDATION ..ottt 165
INVOICESAND RECORDS........coutieerienreeeienressenessesnenens 32
JOB POSTING.....cueieiriieiieieiesiesie st 134
JOB PROTECTION ...ttt 143
JOB PROTECTION PRIORITIES......cceiirieeieeienienieseeneenne 148
JOB SECURITY - DELI DEPARTMENT......cvrtiveerieneenenne 132
JOINT RETAIL MEAT HEALTH & SAFETY COMMITTEE.. 78
JOINT UNION/ MANAGEMENT QUARTERLY RevIEW
.................................................................................. 176
JUNIOR MEAT CLERK & JUNIOR DELI CLERK................. 41
JUNIOR MEAT CLERKSAND JUNIOR DELI CLERKS
SCHEDULING. ...ttt 189
JURY AND WITNESSDUTY PAY...ccoiiiirieieiene e 109

Xviii



Lou#2

KEY PERSONNEL

XiX



ALPHABETICAL INDEX

ARTICLE DESCRIPTION PAGE
5.05 LATE CLOSING SCHEDULE (MIDNIGHT STORES)............ 10
5.18 LATENESSAFFECTINGACCUMULATED PAID TIME OFF. 24
15 LAY-OFF, RECALL, REDUCTION AND
INCREASE OF HOURS OF PART-TIME
EMPLOYEES........cocooieeece e 154
15.01 LAY-OFFSAND RECALL ....coiveiieiiestiereeieieneesieseeseeneens 154
14.01 LAY-OFFS, REDUCITONAND RECALL ....ccevvirierierieeene 143
14 LAY-OFFS, REDUCTION OF HOURS OF WORK
AND RECALL OF FULL-TIME EMPLOYEES.. 143
11 LEAVESOF ABSENCE..........cccoooviirinieeniesesieneens 102
15.03(2) LIFTING OF RESTRICTION......cesterrierernreesiesesseesssennenas 156
12.18 LOCKERS ... coitiitesiesieeiesee ettt 120
9.06 LONG-TERM DISABILITY PLAN ...ocviiririeieie e 85
6.01 LUMP SUM PAYMENTS ..ottt 37
9.08 MAINTENANCE OF BENEFITS......ccviirieieriereeseesieseenes 87
13.09 MAXIMIZING HOURS. ......ceiriiierienicnieneeee e 137
522 MEAL ALLOWANCE......c.ceiteriertestentessenseneeseessessessessesnes 28
6.18 MEAT CUTTERAPPRENTICESHIP PROGRAM...........c.ce.... 54
13.07 MEAT CUTTER CLASSIFICATION PERCENTAGE............ 133
6.03 MEAT CUTTER PREMIUM ......ooviriiniiriinieeee e 44
6.01 MEAT CUTTERWAGE RATES ......ocviirieieieie e 39
13.17 MEAT CUTTERS PERFORMING WRAPPING ~ FUNCTIONS
.................................................................................. 141
13.19 MEAT DEPARTMENT CLEAN-UP .....cccoviriiiiieiiinienins 142
APPENDIXA MEAT EMPLOYEES' REQUEST TO INCREASE RESTRICT
HOURS OF WORK ....cuceuiinieieniesiesiesieseeee e 204
6.01 MEAT/DELI/SEAFOOD CLERK.......coseeiereesieeseeseesseenens 40
6.03 MEAT/DELI/SEAFOOD CLERK PREMIUMS.........cccvereenee. 43
9.03 MEDICAL BENEFITS ....couieieieiiesiesiesresesee e see s 81
514 MEMBER ON DUTY ..c.uviiiiiiiirie s 15
Lou#17 MERGERMEAT WRAPPERAND MEAT CUTTER FUNCTIONS
.................................................................................. 192
523(C)  MIDNIGHT SHIFTS.....cioiiiteeiereesieerieseesree e seeseeeseesneens 29



ARTICLE

12

13.10
6.08
Lou#1
3.02
12.15

10.04
14.02
521
11.08
9.02
14.03
11.07
6.14 (b)
6.16
12.08
12.16
5.26
15.03
11.06
12.20
6.11
Lou #14
9.10
Lou #20
14.06
15.04
14.05

6.12
13.13
8.04
16.02

ALPHABETICAL INDEX

DESCRIPTION PAGE
MISCELLANEOUS. ... 110
MOVEMENT OF STAFF....ccciieiieeerreeenieeessiees e sneens 137
MOVING SEAFOOD TOMEATS.....ccveeiieee e 438
NEW DEPARTMENTS....ctviiiiiiieesriieee s sireee s s svnee s 172
NEW EMPLOYEE FORM LETTER......coviiiieiiieeeieee e 7
NO DISCRIMINATION - RACIAL AND SEXUAL
HARASSMENT ..cooiiiiriie et 118
NOPAY IN LIEU OF VACATION ..cccvveeeireeciieeeieeesieee s 98
NOTICE OF LAY-OFF OR REDUCTION OF HOURS.......... 143
OVERTIME ...ttt cittieeitteessieeesieessiee s sree s snsee e s snnne s s s 26
PARENTAL LEAVE.....ccciiiiiie e 107
PART-TIME EMPLOYEES......ccvttiiiiiiee e 80
PART-TIME SENIOR EMPLOYEE'S RIGHT TO HOURS..... 143
PATERNITY LEAVE.......cttiiiiiiee e 107
PERMANENT TRANSFERS.....cccctttirieesnneeesnieeesneessneeenns 52
PHYSICAL EXAMINATIONS.....coviiiiiiineinirieeeesieee e 4
PICKET LINES....ciiitiiiiieeiee e 113
POLYGRAPH TESTS......tvtiiiiiiieresriieeesssineeessssnees s 120
POOL EMPLOYEE SCHEDULING.......ceviiureeeiieesieeesneeens 32
PREFERENCE OF HOURS......cociiiiiiiiee e 155
PREGNANCY LEAVE.......coiiiuiiiiiie e enieee s 106
PRE-RETIREMENT PHASE-OUT ....cvvviiiee e, 120
PREVIOUS COMPARABLE EXPERIENCE ........coeiiveeiieeenns 438
PROVINCIAL CERTIFICATIONS ...ceecvveeeieeecreeeeveeesneens 191
PROVINCIAL RETURN TOWORK COMMITTEE............... 94
PROXIMITY IMPACT ...cvviiiiiiieie i 198
RECALL OF FULL-TIME EMPLOYEES........cccceeviveennnen. 147
RECALL OF PART-TIME EMPLOYEES........cccceviveeecnnen. 158
REDUCTION OF HOURS OF WORK OF FULL-TIME
EMPLOYEES ...ttt 146
REGULARWEEKLY PAY DAY ....ooiiiiiiiiee e 50
REHABILITATION .eoiiiitieeeesireeeesseieeessiseeeesssneesssssees 139
REHABILITATION PROGRAM......coiiiteiireesiieesieeesieeens 77
RE-HIRING IN OTHER STORES.......cveviiieeiireeesieeeeneens 161

XX



5.07 REQUESTED TIME OFF (R.T.O.).cceiiiierieieeieeeeieene 11



ALPHABETICAL INDEX

ARTICLE DESCRIPTION PAGE
5.24 REST PERIODSAND MEAL PERIODS.....ccoeeeeeeeeeeeeeeenn 30
15.03(1) RESTRICTION OF HOURS........ccceeiuieieerienieeieseenieenens 155
7 RETAIL MEAT INDUSTRY PENSION PLAN AND
THE U.F.C.W.UNION PENSION PLAN ............... ol
7.01 RETAIL MEAT INDUSTRY PENSION PLAN CONTRIBUTIONS
.................................................................................... 61
14.08 RETAIL READY & CASE READY IMPACT PROGRAMS.. 148
SCHEDULEII RETAIL READY MEAT IMPACT ..o 202
SCHEDULE Il RETAIL READY MEAT IMPACT .eveeeeeeeeeee e 203
6.02 RETROACTIVEPAY ... 43
8.03 RETURN TO WORK AFTERABSENCE DUE TO
[LLNESS ORINIURY ..t eeeeeeeeeaaaeeeaaans 77
Lou#8  REVIEW OF SENIORITY PROVISIONS.....c.ceeveeeeeeeeennne. 179
13.20 RIGHT TOGRIEVANCE ..ot 142
16.04 RIGHT TOGRIEVANCE ...t eeeeeea e 163
5.13 ROTATION SCHEDULING....ceeeeeee e eeeeeeeeeeeeeeaaaens 15
2.02 SALESPERSONS/ DRIVERS ......eeeeeeeeeeeeeeeeeeeeeaeeeeeeeaanees 5
10.07 SATURDAY ASA DAY OFFAFTER VACATION ............. 101
6.09 SAUSAGE WORK ...ttt eeeeeee e eeeeeeeeeeeeeeeeaeeeeaseeaeeeenaan 48
19 SAVINGS CLAUSE ..ot 169
6.01 SCHEDULE OF HOURS FOR DETERMINING RATE INCREASE
.................................................................................... 38
5.04 SCHEDULING OF HOURS.......eee et 10
LOU#12 SCHEDULINGMAXIMIZATION OFHOURS AGREEMENT
.................................................................................. 188
6.08 SEAFOOD DEPARTMENT ... ettieeeeeeeeeeeeeeeeeeeeeeeeaeeeeeees 47
7.03 SELECTION OF TRUSTESS. ....ueeeeeeeeeeeeeeeeeeeeeeeaeeeeaeeeeees 62
1111 SELF-FUNDED LEAVEPLAN. ...vveeeeee et eeeeeeens 109
13 SENTORITY oottt e e e eree e e e eeaeaeees 122
13.02 SENIORITY LISTS. et e e eeeeeeeeaaeneees 123
6.10 SERVICE IMIEATS ettt e e e 48
16.01 SEVERANCE PAY ON CLOSING OF STORES.........cceo..... 160
SCHEDULE| SEVERANCE SCHEDULE .....eeeeeeee e e 200

Xiii



5.23 (h)

SHIFT INTERVAL

XXV



ARTICLE

5.23 (d)
5.23
5.23(a)
1211
11.02
8.01

8

6.15
13.18
Lou #16
10.10
5.20
8.06
Lou #7
12.07
15.03 (3)
15.03 (4)
5.09
11.04
12.13
12.19
6.14 ()
16.03
16.05

16

5.15
12.04
12.02
6.13
1311
13.14

ALPHABETICAL INDEX

DESCRIPTION PAGE
SHIFT PREMIUM -NIGHT SHOPPING .....ovvveeeeeeeieinrreeenn, 30
SHIFT WORK w.eeeeeeveeevveeeeeeesssssssssssseeeeeeessesssssenseenes 28
SHIFT WORK PREMIUM .....ovvviiiieeiii it 28
SHOP STEWARDS. ..oooocoveveeeeeeeeesssssssssseseeeeeeessssssssnenees 114
SHORT TERM LEAVE OF ABSENCE.........ccovvveeeeeeeeeiennns 103
SICK LEAVE BENEFITS.....citirieeeeeeecciirrreeeee e sennnneeees 73
SICK LEAVE BENEFITS& W.CB......oooveveeveveeeeen 73
STAFF MEETINGS...ceiiiiiiiicittireiee e seiirrne e sasbanees 53
STAFFING NEW DELICATESSENSAND TRAINING......... 141
STANDARDIZATION OF FORMS.......ocoicciiiteieiee s 192
STATUTORY HOLIDAY DURING VACATION....cccceerrnnnnes 101
STATUTORY HOLIDAYS ...ttt eesivaeeens 24
STORE HEALTHAND SAFETY COMMITTEES.......cvvveeee. 78
STORENO. 952 SARDIS......cvovrrerrrssssseeeeeeeeseeseeseeeeeee 178
STORE VISITS OF UNION REPRESENTATIVES.............. 112
STUDENT RESTRICTION......ccvttiriieeeeiiiiniirreeeeeeeeesennns 156
STUDENT SENIORITY c.ceeiiieieivrrerireeesessssssssereeesssssssnnns 157
SUNDAY WORK .vvviiiiiiiiiiiiirririie e ssiirrreee e s eesassssees 12
TAKE-A-BREAK LEAVEOFABSENCE........vvveiieeeeeiinns 103
TECHNOLOGICAL CHANGE .....ovvviiiieeiiiicirieeeeee e 116
TEMPERATURE CONTROL......uvtveeriieeeisissssrerereessessnnnns 120
TEMPORARY TRANSFERS......ccovtttreriieeiiiiiiirrereeesesesnnnnns 51
TERMINATION PAY ...oviiiiiiiiiiiieeeeeieeereeeeeeeesesesreresererenes 163
TERMINATIONS. .. .uttiiiiiieeiiiiiiirrereeeesssssssssreseeesssssennnns 164
TERMINATIONS, NOTICE REQUIRED, OR PAY

REQUIRED IN LIEU OF NOTICE IN CASESOF

TERMINATION ...t 160
TIME CLOCKS......tiiecieeeeieeesreeesreeeseee e e snnee e snne e 16
TIME OFF FOR UNION BUSINESS..........ccocveeiiieenieeene m
TIMEOFF TOVOTE.....iiiiie e 111
TOOLS ..ottt e 51
TRANSFER OF EMPLOYEES......ccciiiieeiieecniiee e sieeens 138

TRANSFER OF WORK BETWEEN CLASSIFICATIONS.... 139
XXV



13.15

TRANSFER TOANOTHER DEPARTMENT



ALPHABETICAL INDEX

ARTICLE DESCRIPTION PAGE
Lou#10 TRANSITIONAL PRINCIPLES FOR JOB POSTINGS"NEW
STORES" ...ttt sttt sttt sre b nneas 184
6.14 TRAVELLING TIMEAND TRANSFERS......ccceieierieriesreneens 51
9.09 UrFcw HEALTH AND WELFARE TRUST AND PLAN......... 87
7.04 UFCW UNION PENSION PLAN......ocviiieieieieie e 62
12.03 UNION MARKET CARDS ......coiiiiieniesiesiesiesiessessenneens 11
3.01 UNION MEMBERSHIP......coveieriesiesiesiesreeseeeeseesaeseesseenens 7
3 UNION SHOP.......coooieeceese e 7
1 UNION'SRECOGNITION OF
MANAGEMENT'SRIGHTS.....cccoeeieene e 2
10.01 VACATION ENTITLEMENT ...ooiiievieniesieeceee e 95
10.11 VACATION MAINTENANCE. .....cccveeeeeiereereeseeseeseensenns 102
10.02 VACATION PAY ..ottt 97
10.03 VACATION PAY TIMING.....ccveieeeriereereeieieseesiesieseesneseens 98
10.05 VACATION PAYOUT ON TERMINATION OF EMPLOYMENT
.................................................................................... 98
Lou#21 VACATION PROVISIONS FOR POST 1998 HIRES........... 199
10.06 VACATION SCHEDULING.......ccveeteereereeneeeessessessessessensens 99
10 VACATIONSWITH PAY ..o 95
9.09 VI, JUNIOR CLERK BENEFITS....cceiiiieieienienie s 91
14.08 VOLUNTARY SEVERANCE PACKAGES.......cccovvniereeennn. 150
8.02(C)  W.C.B.ADVANCE.......cestverereesreesreaeesseeseesaesseessennens 76
8.02(@) W.CB.MAKEUP.....cciiiiiiireeniee e 75
9.08 W.C.B. REHABILITATION ...ccitertirierierieeeeneesee e seeseeneens 87
6 WAGES. ..o 36
12.01 WEARINGAPPAREL .......couiiieieniesiestesseseeseeseeseeseessens 110
9.04 WEEKLY INDEMNITY BENEFITS.....coccieieieiiesenie e 82
5.03 WORK SCHEDULES........ceieieieniesiesiessesiesesseeseessessessennes 9
8.02 WORKERS COMPENSATION BOARD.......c.coevverierirnienens 75
2.01(8)  ZONESL& 2ottt 2
APPENDIX B ZONESL & 2......eecuieieieiesiece e nnens 207

XXVii






COLLECTIVE AGREEMENT

BETWEEN: OVERWAITEA FOOD GROUP, A DIVISION OF
GREAT PACIFIC INDUSTRIES INC., a body
corporate, carrying on business as Overwaitea Foods
& Save-On-Foods in the Province of British Columbia,
hereinafter referred to asthe

"EMPLOYER"

AND: UNITED FOOD AND COMMERCIAL
WORKERS UNION, LOCAL NO. 247, chartered
by the United Food and Commercid Workers
International  Union, AFL-CIO, CLC, hereinafter
referred to asthe

"“UNION"

WHEREAS. The Employer and the Union desre to establish and
maintain conditions which will promote a harmonious
relationship between the Employer and the employees
covered by the terms of this Agreement, and desire to
provide methods of far and amicable adjusment of
disputes which may arise between them.

NOW THEREFORE:

The Union and the Employer mutually agree asfollows:



ARTICLE1 UNION'SRECOGNITION OF
MANAGEMENT'SRIGHTS

1.01 The management of the Company incdluding the right to plan and
direct and control store operations, the direction of the working
force, the termination of employees for proper cause are the sole
rights and functions of the Employer. Those matters requiring
judgment as to competency of employees are also agreed to be
the sole right and function of Management, subject, however, to
discharge of employees on grounds of aleged incompetency
being processed under Articles 17 and 18.

The foregoing enumeraion of Management's rights shal not be
deemed to exclude other recognized functions of Management not
specificaly covered by this Agreement. The Employer, therefore,
retans dl rights not othewise specificdly covered in this
Agreement.

The exercise of the foregoing rights shdl not dter any of the
gpecific provisons of this Agreement.

ARTICLE 2 BARGAINING AGENCY AND UNIT
201 (a) Zonel

The Employer recognizes the Union as the sole and exclusve
collective bargaining agent for dl employees (except Grocery
Clerks at Check-Stands) employed in the preparation for
sde handling and sdling of fresh, frozen, cooked and
smoked: meats, fish and poultry, in the present and future
Overwaitea and Save-On Foods store(s) owned and/or
operated by the Employer in the following aress.



The City of Abbotsford,

The City of Burnaby;

The Didrict of Chilliwack;

The Didtrict of the Corporation of Delta;
The City of Richmond;

The City of White Rock;

The City of Langley;,

The City of Surrey;

with respect to rates of pay, wages, hours and dl other
conditions of employment set out in this Agreement. If
additiona retall food establishments are acquired by the
Employer in the area described herein, dl terms and
conditions of the Coallective Agreement shdl gpply to such
edtablishments and shdl be binding on the Parties hereto.
New or acquired stores shall be added to the exigting
bargaining units.

Zone?2

The Employer recognizes the Union as the sole and exclusive
collective bargaining agent for al employees (except Grocery
Clerks a Check-Stands) employed in the preparation for
sde, handling and sdling of fresh, frozen, cooked and
smoked: meats, fish and poultry, in the present and future
Overwaitea and Save-On Foods store(s) owned and/or
operated by the Employer in the following aress.

The City of Duncan;

The City of Parksville;

The Didrict of Penticton;

The Didrict of Campbell River;

The City of Courtenay (including Comox);



2.01(h)

with respect to rates of pay, wages, hours and dl other
conditions of employment st out in this Agreement. If
additiond retall food establishments are acquired by the
Employer in the area described herein, dl terms and
conditions of the Collective Agreement shdl apply to such
edtablishments and shdl be binding on the Parties hereto.
New or acquired stores shdl be added to the existing
bargaining units.

The BEnployer agrees that the reference to "al employees’ in
the U.F.C.W. Loca 1518 Union recognition clause does not
include employees covered by U.F.C.W. Locd 247's Union
recognition clause.

The Paties agree that two Collective Agreements are
established, one for Zone 1, the other for Zone 2.

The Employer and the Union recognize the following
individud bargaining units

SAVE-ON-FOODS

Store #905 Campbe| River

Store #908 Clearbrook/ Store #904 Abbotsford

Store #912 Metrotown/ Store #996 Madison/ Store #907
Highgate

Store #913 Chilliwack/ Store #952 Sardis

Store #962 Penticton

Store #963 North Deltal Store #997 Surrey/ Store #918
Fleetwood/ Store #939 Norddl

Store #974 Richmond/ Store #969 Ironwood/ Store #971
TeraNova

Store #986 White Rock/ Store #903 South Point

Store #994 Langley



OVERWAITEA

Store #17 Duncan
Store #59 French Creek (Parksville)
Store #276 Courtenay

2.01(c) COMBINING BARGAINING UNITS

In order to provide a mechaniam for the possble merger of
Bargaining Units, the following terms, conditions and methods
for rdification shal gpply:

1.  Whereit is proposed by the membership that two (2)
or more Bargaining Units be combined and two (2) or
more Bargaining Units vote for merger, those Bargaining
Units vating in favour of merger shdl be merged.

2. If Baganing Units vote not to merge, future
condderdion to merge will be given if a mgority of
members in two (2) or more units indicate, in writing,
that they wish to conduct a merger vote. Such written
natification can be in the form of individud letters or a
joint petition sgned by a minimum of fifty percent
(50%) of the membersin each Bargaining Unit.

3. The method of voting on a merger within esch
Bargaining Unit shdl be at the discretion of the Union.

2.02 Sdespersons or Salesperson drivers will not be permitted to
display mest, poultry or fish products  However, such
Sdespersons may remove their own company's products which
may be unsuitable for sde from shelves or display cases. Fancy
sausage - Sdespersons who violate these provisons will be
excluded from the stores of the Employer concerned.



2.03 Cleanup of the departments within the Bargaining Unit and
equipment shal be peformed by Barganing Unit employees.
This may not indude the waxing of floors.

2.04 Block-Ready Cutting Plant

If the Employer transfers the cutting and fabricating of retail cuts
of fresh meats from its retall store or stores covered by this
Agreement to a plant leased, owned and/or operated by the
Employer in the Province of British Columbia, the Employer will
recognize the Union as the bargaining agent for the Meat Cuitters,
goprentices and wrappers employed by the Employer in the
cutting and fabricating of retail cuts of fresh meats a the sad
plant. In the event that the plant referred to above is certified by,
or under a Collective Agreement with another Trade Union at the
timeit isacquired by the Employer, the foregoing shdl not apply.

The Employer will give notice if they are building their own cutting
plant in the area of the Collective Agreement. As much notice as
possible up to six (6) months will be given, but not less than four
(4) months.

When the Employer darts a new cutting plant in the area of the
Collective Agreement, and if any full-time employees are
disolaced from gores because of this, the Employer will give
hiring preference to these employees for three (3) months prior to
the opening and including three (3) months after the opening
(provided they can perform the work required). The hiring of this
plant will be as a separate unit theresfter.

2.05 If any employee isterminated because of:



1. The Employer establishing a new plant to cut and fabricate
retail cuts of fresh mesat or fresh block-ready mests, or

2. The Employer purchasing retal cuts of fresh mesats or fresh
block-ready meats, which are now cut and fabricated on the
dore premises, the employee concerned shdl be given
severance pay asfollows:

One (1) week's pay at the employee's then regular rate of pay
for each year of continuous full-time service up to amaximum
of twenty-six (26) weeks.

The above points (1) and (2) shdl not apply to a temporary lay-
off, full-time employees who accept other full-time or part-time
employment with the Employer, or to full-time employees who
lose employment with the Company and are reingtated within
thirty (30) daysto full-time status.

ARTICLE 3 UNION SHOP

3.01 The Employer agreesto retain in his employ, within the Bargaining
Unit as outlined in Article 2 only members of the Union in good
standing.

The Employer shdl be free to hire new employees who are not
members of the Union, provided sad non-members, whether
part-time or full-time employees, shdl be digible for membership
in the Union, and shal make gpplication within ten (10) days after
employment and become members within thirty (30) days.

3.02 The Employer agrees to provide each new employee a the time
of employment with a form letter outlining the new employeds
respongbility in regard to Union Membership, and to provide the



Union in writing with the name and address of each employee to
whom they have presented the form letter, dong with the
employee's date of hire and store location. The Employer will

have new employees sign the "Check-off and Union Membership
Application”. This information and the location of employment
shdl be forwarded to the Union not later than one (1) week after
anew employee has been hired.

The Union shdl bear the expense of printing the letter, the
contents of the letter to be such that it is acceptable to the
Employer. The Employer further agrees to provide the Union,
once a month, with a list containing names of al employees who
have terminated their employment during the previous month.

3.03 Theright to hire employees is vested in the Employer. When the
Employer intends to fill a vacancy with a Journeyperson Megt
Cutter, it will extend to the Union an invitation to provide the
Employer with suitable gpplicants and such applicants will be
given due condderation. The acceptance or rgection of
applicants proposed by the Union shall not be subject to the
Grievance and Arbitration Procedures.

ARTICLE4 DEDUCTION OF UNION DUES

4.01 The Employer agrees to deduct from the wages of each
employee, upon proper authorization from the employee affected,
such initiation fees, union dues, fines and assessments as are
authorized by regular and proper vote of the membership of the
Union. The Employer further agrees to automaticaly deduct
union dues from the wages of dl new employees. Each new
employee, & the time of hire, shdl sign an authorization for union



dues deductions which shdl immediately be sent to the Union
Office. (Union to supply appropriate form).

Monies deducted during any month shal be forwarded by the
Employer to the Secretary- Treasurer of the Union not later than
the fifteenth (15th) day of the following month, and accompanied
by a written statement of the names of the employees for whom
the deductions were made and the amount of each deduction.
Union dues shdl be shown on the T-4 dips.

In the event of a change in the amount of union dues or
assessments or in the levying of a fine, the Union will give the
Employers at least three (3) weeks prior notice of the effective
date of the change or deduction as the case may be.

ARTICLES5 HOURSOF WORK, OVERTIME, STATUTORY
HOLIDAYS

5.01 The Employer reserves the right to schedule hours of store
operation, employee hours of work, rest periods, lunch periods
and overtime work, subject to the provisons of Article 5.

5.02 Hours of Work

Daily hours of work shdl be consecutive with the exception of the
med period. In the event that "Dally hours of work are not
consecutive’, the second section of the employee's shift shdl be
paid for at the rate of time and one-hdf with a minimum of four
(4) hours pay a such rate.

5.03 Work Schedules



5.04

The Employer shdl post the weekly work schedules in the Megt
and Délicatessen Departments for al employees not later than
6:00 p.m. Monday three (3) weeks in advance. If a new work
schedule is not posted as per the above, then the schedule aready
posted shal apply for the following week. Where time clocks are
used, the work schedule can be posted in some other location in
the store other than in the Meat Department, as long as they are
posted next to the time clock.

Employees must be avalable for the days and shifts for which
they have been scheduled unless there is a bona fide reason for
absence such as sickness, €tc.

Work schedules will NOT be used for disciplinary or
discriminatory purposes.

Posted work schedules shdl be ether written in ink, be a
photocopy or printed by a computer printer, and if any changes
must be made, a line shdl be drawn through the time to be
changed and the new time shdl be written in ink.

Scheduling of Hours

Subject to the operationa needs of the store, the Employer shdll
endeavour to schedule the maximum number of eght (8) hour
shifts for the maximum number of employees and further to
maximize the number of full-time positions in each dassfication.
The Employer shdl issue a notice to those employees responsible
for writing work schedules ingtructing them to schedule according
to the above provisons. Where it can be demonstrated by the
Union that eght (8) hour shifts may be scheduled and/or
additiond full-time pogtions may be created, the Union and the
Employer shdl meet and determine a method of solution. The
foregoing does not imply an obligation to schedule more hours in
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5.05

5.06

5.07

any classfication than the Employer has determined ae
necessary, or schedule hours which ater employee coverage.

Late Closing Schedule (Midnight Stor es)

Subject to the operational needs of the store, employees
scheduled to work the store closing shift(s) will not be scheduled
later than thirty (30) minutes after the store closing time.

Change of Schedule- Notice

The Employer is required to make reasonable efforts to advise
individual employees of the changes to the work schedule once it
has been posted.

An employee's schedule may be changed without natice in the
event of absence of other staff due to sickness or accident or in
the event of emergencies, such as fire, flood, breskdown of
machinery, or other instances of force mgjeure. In dl other cases,
a least twenty-four (24) hours notice of any change of schedule
must be given. In the case of full-time and part-time employees
having their work schedule changed without at least twenty-four
(24) hours notice where required, they will be paid four (4) hours
additiond pay inlieu of notice,

On the firg day of an employees absence, that employee's
scheduled hours may be assigned to the most senior employee not
scheduled to work that day. Theredfter, the replacement hours
shal be scheduled so that employeg's hours are maximized by
seniority.

Requested Time Off (R.T.O.)

Employees who request and are granted R.T.O. prior to the
posting of the schedule shal not have their hours of work for the



5.08

5.09

5.10

week reduced as aresult of the granting of the request. 1t shal be
optiond for the Employer to reduce the hours or days of part-
time employees for any request made &fter the posting of the
schedule.

Consecutive Days Off

The Employer shdl schedule consecutive days off for dl full-time
employees. In addition, wherever practica, A.T.O. days shdl

aso be scheduled with consecutive days off.  In consultation with
Store Management or the department manager, where it can be
demonstrated by the Shop Steward that scheduling of consecutive
days off with A.T.O. can be accomplished without the adverse
affect on the operations of the department, the Employer shdl do
0. In consultation with Store Management or the department
manager, norconsecutive days off may be arranged by

mutua agreement between the employee(s) provided it does not
result in any other employee(s) not getting consecutive days off.

Sunday Work

For employees hired prior to October 8, 1989, a premium of one
dollar and sixty cents ($1.60) per hour, [eighty cents ($.80) for
eech full hdf hour] shdl be pad for dl work performed on
Sunday. For purposes of the Collective Agreement, Sunday is
congdered the first day of the basic work week.

Fair Rotation of Sunday Work

Sunday work shdl be rotated on a fair and equitable bass
amongd dl Bargaining Unit members in a store. The foregoing,
notwithstanding the Employer, may require "Key Personnd” to
rotate Sunday shifts amongst themsdlves.

12



511

In the event that Sunday work is not rotated on a far and
equitable bass, the Parties shdl meet and atempt to find an
equitable solution. If the matter is not resolved, Sunday work shdll
be assigned asfollows:

1

2.

Work on Sunday shdl be voluntary.

Sunday work shal be considered as available hours and shal
be offered according to seniority.

Employees sdl notify Management at the beginning of each
two (2) month period of their availability to work on Sundays.

If sufficient permanent store employees are not avalable to
work on Sundays, the Employer shdl offer available hours to
the Float or Rdief Staff on a seniority bass and if sufficient
Floaa or Reief Staff employees do not volunteer, the
Employer shdl have the right to schedule hours to permanent
store employees according to "reverse seniority”, provided
they have the ability to perform the work required.

Notwithstanding the foregoing, it is undersood that the
Employer may require "Key Personne” to work on Sundays.

Consecutive Day Limit

Where practical, no employee shdl be required to work more
than sx (6) consecutive days. For such an employee there will be
no clam for any hours scheduled to another employee on thelr
seventh (7th) or subsequent consecutive days of work. Full-time
employees will not be required to work two (2) consecutive
Saturday-Sunday shifts.

13



5.12 Fair Assgnment and Rotation of Late Shifts and Closing
Shifts

A lae shift shdl be defined as any scheduled shift, which ends
after 6:30 p.m. in the Meat department and after 8:00 p.m. in the
Delicatessen and Fish depatments. No employee shdl be
schedued more than three (3) late shifts per week unless they
request otherwise. This does not apply to short notice cal-in
shifts to replace an absent employee on the first day of absence or
to Key Personnel. Head Meat Cutters and Deli Operators shall
work & leasst one (1) late or closing shift if required, in order to
comply with this clause.

There shdl be a fair rotation of late and closing shifts amongst
Bargaining Unit members in the store except the Head Mesat
Cutter and Ddli Operator, but may not gpply to students.

The Employer will ensure that Assstant Head Meat Cutters and
Assgant Deli Operators are scheduled their fair share of late
shifts as defined in the Artidle.  For stores open until midnight, a
late shift shall be defined as any scheduled shift, which ends &fter
9:00 p.m. in the Meat department and after 10:00 p.m. in the Déli

department.

The above three paragraphs shal not result in the reduction of
hours for other employees hired prior to July 5, 1998.

At the request of the Union, a meeting with the Employer and
Coalin Taylor will be held in ether January or July each year to
review scheduling of late shifts in the previous Sx (6) months. In
the event that afair share of late shifts has not been worked, Colin
Taylor shdl issue a binding method of adjustment to remedy the
defect in the succeeding period. The award shdl be fina and
binding and may not be appeded.

14



5.13

The Employer shdl, on request, provide to the Union shift
schedules and other relevant information to enable the Union to
determine that this provison is being fully and completey
observed. In the event that the Union believes there has been a
violaion of this provison, then the following procedure shal

aoply:

1) The Union shdl notify the Employee Reations department
of the dleged infraction;

2) The Employer shdl have five (5) working days to
investigate the dleged violation and advise the Union of its
decison;

3) If the Union is disstisfied with the Employer's responsg, it
ghdl have five (5) working days to file a grievance with
Colin Taylor who shdl hear the matter on an expedited
basis within ten (10) working days of the grievance being
filed.

Rotation Scheduling

The Employer reserves the right to schedule hours of Store
operation, employee hours of work, rest periods, and overtime
work. Subject to the above and the operational needs of the
gtore, in order to provide for Quadlity Time Off and to improve the
ovedl efficency of scheduling and enhancement of customer
sarvice, the Employer will develop a continuous rotating schedule
by depatment for dl full-time employees, on a store-by-store
bas's, in accordance with the following principles:

1. Consecutive days off

2. AT.O. provisons in the Collective Agreement shdl be
complied with.

15



5.14

5.15

3. Rotation of Sunday work. It will be the objective to have
every second Sunday scheduled as a day off.

4. Consecutive identical shifts shdl be maximized for eech
employee within the rotating schedule. In any event, dl shifts
within the rotating schedule shal fal within the same fourteen
(14) hour time span until the employee has had hisher days
off. An employee shal not be required to work more than
five (5) consecutive 3:30 p.m. to midnight or smilar shifts.

5. A Committee may be struck to make recommendations on
the implementation of rotating schedules. The
recommendation of such committes(s) will be congdered in
the implementation of arotating schedule.

Member on Duty

There shdl be a member of the Bargaining Unit on duty a al
times meats are for sde, except during rest periods and med
periods when staff is not avallable.

If this providon is violated, then dl time during which mesats are
for sde and a member of the Bargaining Unit is not in attendance,
will be computed at the Journeyperson rate of pay and distributed
equaly amongst the members of the Bargaining Unit in the orein
which the violation occurs. This pendty will not gpply in the event
that an employee is scheduled to work and fails to report and a
replacement is not available.

Time Clocks

The Employer shdl provide time clocks to enable employees to
record their time for payroll purposes. Time clocks shdl be
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ingaled and used, and the time cards will be used for payroll
pUrpoSEs.

A time card sysem which will dlow employees to record their
owvn hours of work shdl be implemented throughout the
Overwaitea/Save-On chain, with the full co-operation of the
Employer, asfollows

1. All employee time cards shdl be located in or near the store
lunchroom.

2. Employees shdl fill out their own time card in balpoint pen.
The employee shdl, upon beginning hours of work for the
day, record the date the hours were worked and the time of
garting work. Upon completion of the employee's scheduled
hours of work for the day, the employee will record the time
of finishing work for the date a that time. Overtime hours
and any hours worked beyond the employee's scheduled
hours for the day shal be noted on the card.

3. The Parties agree to work with and co-operate in the
implementation of this new time card system and, in the event
the Union finds that "free time" or hours are being worked by
employees that are not properly recorded on the time card in
any dore by any employee, there shdl be a time clock
ingdled in the store within thirty (30) caendar days following
the contravention of this agreement.

4. In order to accommodate the implementation of this new
system of time cards for the entire chain of Overwaitea/Save-
On dores, the Employer shdl choose a trangtion dete in the
month of July or August of 1988, but in no event later than
February 28, 1990.

17



5. As a mater of good faith, the Employer agrees to ingtruct
their Store Managers in the procedures outlined herein and
undertakes to ensure that this agreement isimplemented in the
Spirit and intent that it was negotiated.

6. Notices which detall the procedure and payroll codes for
cdaming dl premiums shdl be posted next to Time and
Attendance sheets. The Employer agrees to re-post the
policy bulletin dated March 30, 1990.

Where a grievance arises involving time worked, the Union,
upon request, will be given a photostatic copy of the time
card or cards involved.

Management agrees to assume its full responghility in seeing that
al employees are compensated for dl time worked.

Management personne who deliberately violate this provison
shdl be disciplined by the Employer.

Employees shall record their own time a the time they start and
finish work and the time they commence and return from med
periods. Employees who fail to record al time worked in the
manner required by this sub-section, shdl be disciplined as
follows

1<t time disciplined 1 week's suspension without pay
2nd time disciplined 2 weeks suspension without pay

3rd time disciplined termination of employment

Suspensons shdl be implemented within one (1) month of
natification by the Union to do so, unless a longer period is
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mutudly agreed upon by the Union and the Employer, or in the
event, that the requested suspension becomes subject to the
grievance procedure.

Any employees terminated for reasons above shdl not be entitled
to notice or pay in lieu of notice under Article 15.

5.16 (a) Basic Work Weeks

The basic work week for full-time employees shdl be forty
(40) hours, conggting of five (5) eight (8) hour days. In a
week in which one (1) statutory holiday is taken, the basic
work week for full-time employees shdl be reduced to thirty-
two (32) hours, conssting of four (4) eight (8) hour days,
incdluding work on the statutory holiday, and in a week in
which two (2) gatutory holidays are taken, the basic work
week for full-time shal be reduced to twenty-four (24) hours,
conggting of three (3) eight (8) hour days, including work on
the datutory holiday. A datutory holiday may by mutud
agreement between management and an employee be moved
to aday in the week prior to or the week after the statutory
holiday provided the day in lieu of the datutory holiday is
scheduled in conjunction with other scheduled dys off. If
there is no mutua agreement to move the statutory holiday(s),
then the employee’ s satutory holiday(s) will be scheduled in
the week in which the statutory holiday(s) occur(s).

Sunday is consdered the first day of the basc work week
(seeArticle5.21).  The basc work week shdl include time
off due to jury duty, witness duty and funerad and
bereavement leave as set out in Articles 11.09 and 11.10,
provided the employee has actual hours worked in the week.
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5.16 (b)

1)

2)

3)

4)

5)

Full-Time Redtricted Work Week

Full-time employees shdl have the right, by seniority, to
restrict their work week to four (4) eight (8) hour days
incduding dautory holidays. Notwithgtanding any
provison of the Collective Agreement which provides for
any entittement based on hours worked, the employee
ghdl be conddered full-time for al purposes of the
Collective Agreement except for vacation and wage
purposes.  The wages and benefits provided to
employees who work the full-time restricted work week
shdl be in accordance with point #7 of this Article.

After an initid redriction, an employee can only redtrict
under point #1 above once in atwelve (12) month period
from the date of returning to the basc work week
described in Article 5.16 (a).

An employee may lift the redriction by notifying the
Employer in writing prior to the poding of the next
schedule.  The employee shdl then be scheduled dl
available hours by seniority on the next schedule.

The employee shdl have the right to two (2) or three (3)
consecutive days off if requested by the employee.

The Parties agree that the existence of this provison and
the resulting right of employees to redrict their work
week shdl not in itsdf result in a reduction of overdl
hours available to the Bargaining Unit. This provison will
not limit management in changing available hours of work
in accordance with ongoing business demands. However,
the number of avalable hours will be the same as the
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6)

hours which would have been normdly available without
this Artidle. The Union will monitor available hours by
reviewing the work schedules provided by management.

For purposes of gpplying the Collective Agreement
Articles on dautory holidays and overtime, the basic
work week shal be consdered as four (4) days, thirty-
two (32) hours per week.

Terms and Conditions for Employees on a
Restricted Work Week

a) Basc redricted work week is four (4) eight (8)
hour days.

b) Statutory Holiday pay of eight (8) hours.

c) Funerd and bereavement leave and jury duty to a
maximum of thirty-two (32) hours per week.

d Weskly Indemnity and Long Term Disability
benefits paid based on thirty-two (32) hours per
week.

€) Overtime per Article 5.21 for dl hours in excess of
the basic restricted work week.

Example

after four (4) days - time a one-hdf (1¥%)
dter five (5) days - double (2) time
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f) Vacation pay to be one-fifty-second (1/52) per week
or thirty-two (32) hours pay per week, whichever is
greeter.

g) Elghility for Group Life Insurance and Medicd
benefits will be mantained, regardless of hours
worked.

Note Under the current Dentd Plan digibility and
benefit structure, dental benefits would be maintained.
The basic restricted work week hours are in excess
of the twenty (20) hours average presently required to
maintain denta benefits.

h) The restricted basic work week offsets that there is
no accumulation of ATO.

i)  Employees wishing to return to normad full-time status
must be given written notice prior to the posting of the
next schedule.

i) The employee shdl have the right to two (2) or three

(3) consecutive days off if requested by the
employee.

5.17 Accumulated Time Off (A.T.O.)

Full-time employees shdl accumulate four (4) hours paid time off
for each basic work week completed. Employees will be advised
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of their accumulated paid time off entitlement on a weekly basis.
The employee's accumulated time off shdl be shown on the
employee's pay stub. (see Article 6.12). Basic work weeks shall
be those described in Article 5.16. All employees digible for
accumulated paid time off shal accumulate four (4) hours for dl
weeks of paid vacations when taken.

A.T.O. days shdl, in the week in which they are taken, be
congdered as hours of that basc work week. When an
employee has accumulated eight (8) hours, the employee shdll
receive a day off with pay to be scheduled by Management within
the next four (4) weeks, such day to be combined with the
employee's regular day off when it does not interfere with the
efficient operation of the store. Sunday can be considered as a
"regular day off" for purposes of combining days off.

An employee who terminates or is terminated or reverts or is
reverted from full-time to part-time status shdl receive payment
for any hours of paid time off accumulation which the employeeis
entitled to at the time of termination or reversion.

For the purpose of this Article, a part-time employee who works
forty (40) hours per week for eight (8) consecutive weeks,
exclusve of replacement hours, shdl be entitted to receive
accumulated time off as provided in this Article at the appropriate
full-time rate of pay until the postion is findized through the job
posting provison (Article 13.08). Hours paid for Satutory
holidays shal count as hours worked.

"Replacement hours' shal be those hours that an employee works
or is assgned that would normdly be worked by another
employee were it not for the latter's absence due to illness,
vacation, leave of absence, Workers Compensation, Weekly
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Indemnity or other contractua absence. If an employee working
more than thirty-six (36) hours per week for the required period
aleges being prevented from working forty (40) available hours,
the employee may request an explanation from the Store
Manager. |If the employeeis not satisfied with the explanation, the
Union may lodge a grievance in accordance with Articles 17 and
18 to determine whether or not the employee should be working
forty (40) hours per week.

Employees shdl be notified when they are working or assigned
replacement hours.

The Employer dhdl fird maximize hours within a classfication
when other employees are away on absences under the Collective
Agreement. Retall Ready may not be used to backfill unless dll

employees are maximized.

It is recognized that there may be certain Stuations outsde of
Article 5.17 where A.T.O. may be arranged based on mutua
agreement between the Employer, Union and employees in each
gore. In such cases the method of taking A.T.O.'s shdl not be
used as preferentid treatment and this will gpply to dl digible
employees covered under the Collective Agreement.

In order to monitor and resolve issues regarding scheduling of
ATO's the Employer ghdl forwad monthly A.T.O.
accumulaion ligs for dl Bargaining Units to the Union. Each
Shop Steward/Contact Person in the Bargaining Unit will receive
agore specific A.T.O. accumulation list on amonthly bass.

There is a commitment between the Parties to resolve any A.T.O.
issue quickly, if brought forward.
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5.18

5.19

5.20

L ateness Affecting Accumulated Paid Time Off

The withdrawa of accumulated paid time off will occur only if an
employee is chronicdly late and has been formdly notified by
Management that further lateness will result in the cancdllation of
accumulated paid time off for that basic work week.

Daily Guarantee

Full-time Employees

Unless terminated for reasons not requiring notice or pay in lieu
thereof, outlined in Article 16, employees working full-time shall
recelve pay for thar full shift if sent home prior to completion of
thar full shift.

Part-time Employees

Part-time employees shdl be paid ther regular hourly rate for
each hour worked except where employed for less than four (4)
consecutive hours per day, in which event they shal receive a
minimum of four (4) hours pay. An employee who is called for
work and upon reporting is sent home prior to commencing work,
shdl receive two (2) hours pay.

Statutory Holidays
The following days shdl be consdered Statutory Holidays:

New Y ear's Day Labour Day

Good Friday Thanksgiving Day
Victoria Day Remembrance Day
Canada Day Christmas Day
B.C. Day Boxing Day
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and dl other public holidays proclaimed by the Federd, Provincid
or Municipa Governments, provided that al other mgor stores
sling meat close their meat departments on any such holiday
proclaimed, and further, that in the case of a datutory holiday
proclaimed by a Municipdity, only those stores of the Employer in
that Municipaity shdl be affected by the requirements of this
Artide.

If an employee is digible for gautory holiday pay while on
Weekly Income Benefits, Workers Compensation or sick leave,
the maximum amount of pay that the employee will receive from
such sources for any particular day shall not be more than 100%
of the normd daily pay.

Commencing with their fifth (5th) week of employment,
employees shdl recaive the following statutory holiday pay:

For employees hired prior to October 8, 1989, average hours
worked in the four (4) weeks preceding the week in which the
holiday occurs:

(16) but lessthan (20) (4) hours pay for each holiday
(20) but lessthan (32) (6) hours pay for each holiday
(32) or more hours (8) hours pay for each holiday

For employees hired on October 8, 1989 and thereafter, average
hours worked in the four (4) weeks preceding the week in which
the holiday occurs:.

(20) but lessthan (24)  (4) hours pay for each holiday

(24) but lessthan (32)  (6) hours pay for each holiday
(32) or more hours (8) hours pay for each holiday
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5.21

In determining Satutory holiday pay entittement for full-time
employees, dl pad time off and hours absent due to sickness or
accident not exceeding thirty-nine (39) consecutive weeks
cdculated from the 1t day of such continuous illness or accident
shdl be counted as hours worked, if the full-time employee would
have been scheduled to work such hours they were absent.

In determining statutory holiday pay entittement for part-time
employees, hours of paid vacation and hours paid for statutory
holidays sl count as time worked. The statutory holiday pay
shall be in addition to actua time worked.

Should the "four (4) weeks preceding the week in which a holiday
occurs' include time off without pay which is connected with
vacation pay received at some dher time of the year, then the
"four (4) week tet" shdl not include such absence. In this case,
the "four (4) weeks' shdl be the last four (4) weeks excluding
such absences.

All work performed on a statutory holiday shall be paid a time
and one-half the employee's regular rate of pay, and where so
entitled, the employee shal aso receive pay for the statutory

holicky.

Hours of work on a statutory holiday shdl first be offered to laid-
off employees and part-time employees, on a seniority basis,
provided the employee's totd hours of pay for that basic work
week will not exceed forty (40) hours.

Overtime

All employess, indluding part-time and students, shall be paid at
the rate of time and one-hdf for dl time worked in excess of the
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weekly hours, days per week and hours per day, as set out in
Article 5.16, except that al hours worked over ten (10) in any
one (1) day shdl be pad at double the basic rate, and dl hours
worked over forty-eight (48) in any one week, shal be pad at
double the basic rate. No employee will be paid more than one
(1) overtime premium for any overtime hours worked.

Notwithstanding the above, in the week of a Satutory holiday,
part-time employees may work a basic work week consisting of
five (5) daysthat week to amaximum of forty (40) hours worked,
provided:

1. In a week that includes one (1) datutory holiday, the
employees hours of work shal firgd be maximized up to
thirty-two (32) hoursin four (4) work days.

2. In a week that includes two (2) datutory holidays, the
employees hours of work shal be maximized up to twenty-
four (24) hoursin three (3) work days.

3. Hours of work in excess of the above (points 1 and 2) shal
be offered by seniority and shdl be voluntary.

4. If sufficient employees ae not available, hours of work above
the thirty-two (32) and twenty-four (24) respectively shall be
assigned by reverse seniority.

5. Work on the statutory holiday shall be paid at the appropriate
datutory rate.

Hours worked in excess of the reduced work weeks when
gatutory holidays occur, shdl not be paid at overtime rates during
the firg four (4) weeks of an employee's employment. During this
period, however, overtime shal be paid on the basis of the regular
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5.22

basic work week. COMPENSATING TIME OFF SHALL
NOT BE GIVEN IN LIEU OF OVERTIME PAY.

When required to work overtime, an employee may decline with
avalid reason. Such refusa shdl be accepted provided there is
another employee on the shift when overtime is required, who is
prepared to work the overtime and has the ability to perform the
work required. H.M.C. and Assstant H.M.C. are excluded from
this provison.

Sunday is the first day of the basic work week, and in the event
an employee is scheduled in excess of the basic work week as set
out in Article 5.16 the last such day or days worked in such
weeks shdl be consdered as the day or days for which overtime

aoplies.

Where an employee works in excess of the basic work week due
to a cdl-in, the cdl-in shift shal be considered the hift to which
overtime gpplies.

If an employee is required to work more than one (1) hour
overtime, afifteen (15) minute paid rest period will be given to the
employee.

Meal Allowance

If overtime of more than two (2) hours is to be worked, an
employee will dso be given a med dlowance of five dollars
($5.00) in addition to the paid rest period specified above.

This provison gpplies to overtime in excess of an eight (8) hour

day. It isunderstood that dl overtime of less than four (4) hours
shdl be continuous with the end of the shift.
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5.23 Shift Work

a)

b)

Premium

For employees hired prior to October 8, 1989, only hours
worked between 6:00 p.m. and 8:00 am. shall be considered
as shift work and be paid for at the applicable straight time or
overtime rate, plus a fifty-cent ($.50) shift premium for each
full haf (1/2) hour worked during this period. Where the
maority of hours of a shift are between 12:01 am. and 8:00
am., shift premium shal be one dollar ($1.00) an hour for
that entire shift.

An employee commencing a shift & 7:00 am. or between
7:00 am. and 8:00 am. shdl not be entitled to shift premium
during such period.

Any shift garting at 10:00 p.m. or later shal have a thirty (30)
minute med period on the employee's own time.

Shift Interval

There shdl be an intervd of not less than ten (10) hours
between shifts for al employees. An employee who is not
alowed aten (10) hour interva between shifts shal be paid a
the rate of time and one-hdf for time worked prior to the
expiry of the ten (10) hour intervdl.

Midnight Shifts

The following rules shdl gpply to employees working a
regularly scheduled midnight shift subject to emergencies as
defined in Article 5.06:
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d)

1. Midnight shifts shdl commence & 12:01 am., five (5)
nights per week;

2. Asan dterndtive to (1) above, one 12:01 am. shift may
be worked on any night of the week;

3. An employee's shift during one (1) week shdl fal within
the same eighteen (18) hour span.

No employee shdl be required to work aone on the premises
on night shift.

Employees scheduled to work midnight shift(s) shdl be given
the day prior to the Sart of the first midnight shift of the week
as a scheduled day off.

When an employee is scheduled to work five (5) midnight
shifts, dl such shifts shdl, where possible, be consecutive.

The day prior to the fird midnight shift shal be a scheduled
day off. Where it can be demonstrated that consecutive days
of work can be scheduled, the Union and the Employer shall
meet to determine a method of solution.

Shift Premium where Night Shoppingisin Effect

Employees hired prior to October 8, 1989, who work
beyond 6:15 p.m. on nights when the dore is open for
business, shdl recelve an additiona flat- sum payment of three
dollars ($3.00) for each night worked during a week,
provided they work at least sixteen (16) hours during the
week. Time worked after 9:15 p.m. shdl be consdered as
shift work and compensated accordingly, but only for each
haf-hour unit completed after 9:15 p.m. All time worked
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after 6:30 p.m. on Chrigmas Eve and/or New Year's Eve
shall be paid for a double the employee's regular rate of pay.

5.24 Rest Periods and Meal Periods

Employees shdl have two (2) fifteen (15) minute rest periods with
pay in each work period in excess of sx (6) hours, one (1) rest
period to be granted before, and one (1) after the meal period.

The Employer will schedule rest periods for Meat/Deli/Seafood
Clerks so that no employee shall be scheduled to work more than
three (3) consecutive hours. The Parties recognize that rest
periods may be delayed due to unexpected business fluctuations.

Employees whose medl period is scheduled three (3) hours but
not more than three and one-half (31/2) hours after the start of the
shift shdl have the option of taking their two (2) rest periods after
the med period. Employees shdl have the right to opt in or out of
this process on a quarterly basis. This option shal be available
for shiftsthat start a 12:00 noon or later.

Employees working a shift in excess of three (3) hours, but not
more than sx (6) hours, shdl receive one (1) rest period, with
pay, during such a shift.

Part-time employees working more than four (4) hours, but not
more than six (6) hours during aday, shdl have the right to a
fifteen (15) minute unpaid rest period either with or separate from
the exidting fifteen (15) minute pad rest period. The employee
will notify Management of ther option to ensure efficient
scheduling.  Where the additional fifteen (15) minutes of unpad
time is combined with the paid time, the combined time shdl be
granted as close to mid-shift asis practical. Employees working
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5.25

in excess of sx (6) hours shdl receive the regular med period and
rest periods as provided in this Collective Agreement.

Times at which such rest periods shdl be taken shal be subject to
the discretion of the Employer, provided, however, an employe€'s
rest period shdl not begin until one (1) hour after commencement
of work or following return from mea period or less than one (1)
hour before ether the meal period or the end of the shift as may

goply.

The med peiod shdl be thirty (30) minutes or, by mutud
agreement between the Employer and employee, one (1) hour.

Med periods shal commence as close as possible to mid-shift but
no sooner than three (3) hours nor later than five (5) hours after
the start of the shift. Med periods for the afternoon and night
shifts shal be thirty (30) minutes in duration. Medl periods for the
graveyard shift shdl commence a mid-shift and be thirty (30)
minutes in duration. This can be mutudly agreed otherwise.

Med periods scheduled or taken other than these times will be
consdered as time worked, provided, however, in other than
norma shifts, times during which med periods can be taken can
be changed by mutua agreement between the Employer and the
Union.

I nvoices and Records
No employee shdl be permitted to take invoices or any other
records away from the premises. Any employee who violatesthis

Article shdl be disciplined by usng the same pendties set out in
Article 5.15 respecting the recording of al time worked.
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5.26 Pool Employee Scheduling

1. Reduced Full-Time and Part-Time employees on the payrall
at October 24, 1996 who wish to work hours, within their
clasgfication, in other sores shdl goply in writing to the
Human Resources Department of the Employer on the form
provided by the Employer (copy to the Union).

2. Employees hired after October 24, 1996 and prior to
rdification 1998 shdl be hired into the poal.

3. Part-time employees on the payroll a October 24, 1996 who
exercise this option shall first be scheduled available hours in
their home store and then be scheduled available pool hours
by seniority within their geographic zone. Every effort will be
made to schedule employees to stores as close as possible to
their home address.

The geographic zones condst of the following stores:

Zone#l

904 ABBOTSFORD
907 HIGHGATE
908 CLEARBROOK
912 METROTOWN
913 CHILLIWACK
918 FLEETWOQOD
939 NORDEL

952 SARDIS

963 NORTH DELTA
969 IRONWOOD
971 TERRA NOVA



974 RICHMOND
986 WHITE ROCK
994 LANGLEY
996 MADISON
997 SURREY

Zone#2

17 DUNCAN

59 FRENCH CREEK

276 COURTENAY

905 CAMPBELL RIVER

962 PENTICTON

. The pool schedule will be posted in the stores and faxed to
the union by Wednesday noon the week prior to the actua
work week. Each employee participating in the pool will be
responsible for checking the pool schedule once it is posted.

. An application to be scheduled pool hours may only be
submitted or amended once every three (3) months.
Employees may withdraw from the pool with 2 weeks notice
but may not reapply to be scheduled pool hours for a period
of three (3) months from the withdrawd date.

. An employee will be scheduled pool hours within two weeks
of receipt by the Employer of the employegs completed
aoplication form.

. An employegs home gtore bargaining unit seniority date will
be usad for the scheduling of pool hours by seniority. This
date will become known as the employee's pool seniority
date.
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8.

10.

11

Once the pool schedule is posted, additions, deletions, and
modifications to the schedule will be coordinated through the
Labour Relaions Department of the Employer. The Labour
Reations Department will handle cals between 8:00 am. and
4:00 p.m. from Monday to Fridays. On weekends and
gatutory holidays the cals will be handled by the Help Desk
between 8:00 am. and 4:00 p.m.

Changes that need to be made to the schedule outside of the
time period between 8:00 am. and 4:00 p.m. will be handled
within the sore utilizing the employees scheduled to work in
the store. For example, if an employee cdlsin sick for a shift
commencing & 6:00 am. this shift may be filled by cdling in
employees who are scheduled to work later in the day or
week. After 8:00 am. the store may then cal the Labour
Relations Department to fill the shifts left vacant by the initid
adjustment.

Short notice employee absences shdl be filled by the most
senior employee(s) not scheduled that day who are not
dready scheduled for five (5) shifts in the week of the
absence.

Employees exercising their right to work between stores are
not covered by Article 6.14 - Travel Time and Tranders.

All Mesat and Deli employees hired prior to July 5, 1998 will
continue to have the opportunity to maximize their hours of
work by decting to work in the Pool. Further, any unclamed
hours will be made avallable to "Junior Meat Clerks' and
"Junior Deli Clerks' who have been assgned to astore.
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It is the intent of this article that the use of the "Pool" would
diminish over time as Pre-Ratification, 1998 Meat and Ddli
employees achieve their desred maximized hours in thar
home store.

a) The Union and the Employer agree that "New Stores’,
that open after June 1, 1998 will not participate in the
Poal.

b) The Union and the Employer agree tha where the
Employer implements the new Deli Program (as discussed
in negotiations) in a sore, the Deli Department in that
gtore will no longer participate in the Poal.

If the new Ddi Program ill leaves pre-ratification, 1998
employees with less than maximized hours of work then
these employees will till have the right to use the pooal.

c) The Union and he Employer agree to post permanent
part time pogtions in sores that participate in the Pool
where a department regularly requires employees from
the pool to work the hours. The average hours required
to trigger a posting will be an average of 24 hours or
more per week over the prior 13 weeks.

Successful gpplicants will move to the new position with a
new bargaining unit seniority date but will retain their pool
seniority for pool scheduling or permanent part time posting
purposes.

The parties may agree to amendments to the rules and procedures

governing the pooling process to ded with problems which may
arise that have not been anticipated at the time this agreement was
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reached. If the parties are unable to agree on a solution, the
matter will be referred to Colin Taylor Q.C. for find and binding
resolution.

ARTICLE 6 - WAGES

6.01 The Employer agrees to pay dl persons covered by the terms of
this Agreement not less than the following schedule of wages,
during such time as this Agreement is in force and provided thet if
any employee isrecaiving awage rate in excess of the rates herein
contained, such wage rates shall not be reduced by reason of the
ggning of this Agreemerntt.

Lump Sum Payments

Employees actively employed on the Employer’s payrall on date
of ratification in dl dassfications will receive alump sum payment
effective within 30 days of ratification as follows.

Employees averaging 32 or more hours paid per week during the
fifty-two (52) weeks occurring prior to the above lump sum
payment dates will receive alump sum payment of $1000.00.

Employees averaging 24 or more hours paid per week but less
than 32 hours during the fifty-two (52) weeks occurring prior to
the above lump sum payment dates will recave a lump sum
payment of $750.00.

Employees averaging 16 or more hours paid per week but less
than 24 hours during the fifty-two (52) weeks occurring prior to
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the aove lump sum payment dates will receve a lump sum
payment of $500.00.

Employees averaging 8 or more hours paid per week but less
than 16 hours during the fifty-two (52) weeks occurring prior to
the above lump sum payment dates will recave a lump sum
payment of $250.00.

Employees averaging 1 or more hours paid per week but less
than 8 hours during the fifty-two (52) weeks occurring prior to the
above lump sum payment dates will recaive a lump sum payment
of $150.00.

In order for an employee to be digible for the above lump sum

payment, an employee must be activdly employed on the lump
sum payment dates set out above.
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Schedule of Hours for Determining Rate | ncreases
for Part-Time and Full-Time Employees
(For use in respect to Wage Rates only)

HOURS MONTHS | HOURS MONTHS
173 1/3 1 2425 2/3 14
346 2/3 2 2600 15
520 3 277313 16
693 1/3 4 2946 2/3 17
866 2/3 5 3120 18
1040 6 3293 1/3 19
1213 1/3 7 3466 2/3 20
1386 2/3 8 3640 21
1560 9 3813 1/3 22
173313 10 3986 2/3 23
1906 2/3 n 4160 24
2080 12 4680 27
2253 1/3 13 5200 30
6240 36

In the accumulation of hours by full-time employees for rate
increases, hours taken on A.T.O. will be added to hours actually
worked.
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MEAT CUTTER -

Accumulated Apr. 7/02  Apr.7/02 Mar.28/04 Mar.28/04 Mar. 27/05 Mar. 27/05 Apr.2/06 Apr.2/06 Apr. /07 Apr.1/07
Hours Worked FT | PT | FT | PT | AT | PT | BT | PT | AT | PT
0 to 1040 $11.18 | $11.85 | $11.18 | $11.85 | $11.18 | $11.85 | $11.18 | $11.85 | $11.18 | $11.85
1041102080 | $13.32 | $14.13 | $13.32 | $14.13 | $13.32 | $14.13 | $13.32 | $14.13 | $13.32 | $14.13
2081103120 | $14.40 | $15.28 | $14.40 | $15.28 | $14.40 | $15.28 | $14.40 | $15.28 | $14.40 | $15.28
3121104160 | $16.54 | $17.56 | $16.54 | $17.56 | $16.54 | $17.56 | $16.54 | $17.56 | $16.54 | $17.56
4161105200 | $18.68 | $19.83 | $18.68 | $19.83 | $18.68 | $10.83 | $18.68 | $19.83 | $18.68 | $19.83
5201106240 | $20.82 | $22.11 | $20.82 | $22.11 | $20.82 | $22.11 | $20.82 | $22.11 | $20.82 | $22.11
|Over 6240 $23.01 | $24.36 | $23.36 | $24.71 | $23.71 | $25.06 | $24.06 | $25.41 | $24.41 | $25.76
|Head Meat Cutter | $24.22 $24.57 $24.92 $25.27 $25.62

* Minimum applicable to New Hire Journey Persons

The definitions of and payment for the classfications of Deli and Seafood Operators and Assstant Head Meat
Cuitter, aswdll as additional compensation for Head Meat Cultters, are outlined in Articles 6.05, 6.06 and 6.07.
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MEAT / DELI / SEAFOOD CLERK

Accumulated

Apr. 7/02  Apr.7/02 Mar.28/04 Mar.28/04 Mar. 27/05 Mar. 27/05 Apr.2/06 Apr.2/06 Apr. /07 Apr.1/07
Hours Worked FT PT FT PT FT PT FT PT FT PT
0to 520 $10.75 [$10.75 |[$10.75 ($10.75 [$10.75 |$10.75 [$10.75 |[$10.75 [$10.75 |[$10.75
521 to 1040 $11.25 ($11.25 ([$11.25 |$11.25 [$11.25 |$11.25 |[$11.25 ($11.25 |[$11.25 ($11.25
1041 to 1560 $11.97 ($12.80 [$11.97 [$12.80 [$11.97 [$12.80 ([$11.97 [$12.80 [$11.97 [$12.80
1561 to 2080 $12.76 |$13.65 ([$12.76 |$13.65 ([$12.76 ($13.65 [$12.76 |[$13.65 [$12.76 |$13.65
2081 to 2600 $13.58 [$14.53 [$13.58 ($14.53 [$13.58 |$14.53 [$13.58 [$14.53 [$13.58 [$14.53
2601 to 3120 $14.35 ($15.35 ([$14.35 |$15.35 [$14.35 |[$15.35 |[$14.35 |[$15.35 |[$14.35 [$15.35
3121 to 3640 $15.57 |$16.64 ([$1557 |($16.64 |[$15.57 ($16.64 |[$15.57 |[$16.64 [$15.57 |$16.64
3641 to 4160 $16.77 [$17.92 [$16.77 ($17.92 [$16.77 |$17.92 [$16.77 |$17.92 |$16.77 [$17.92
4161 to 4680 $18.31 [$19.56 [$18.31 ($19.56 ([$18.31 |$19.56 [$18.31 [$19.56 [$18.31 |[$19.56
Over 4680 $20.85 ($22.21 ([$21.15 |$22.56 ([$21.50 [$22.91 |[$21.85 |[$23.26 |[$22.20 ($23.61

The definitions of and payment for the classifications of Deli and Seafood Operators and Assstant Head Meet
Cuitter, aswell as additional compensation for Head Meet Cutters, are outlined in Articles 6.05, 6.06 and 6.07.
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JUNIOR MEAT CLERK & JUNIOR DELI CLERK

Accumulated

HousWorked | \ 700 Ma2g4  Mar 2705 Apr.2i06  Aprdo7
0to 520 $8.75 $8.75 $8.75 $8.75 $8.75
521 to 1040 $9.00 $9.00 $9.00 $9.00 $9.00
1041 to 1560 $9.25 $9.25 $9.25 $9.25 $9.25
1561 to 2080 $9.50 $9.50 $9.50 $9.50 $9.50
2081 to 2600 $9.75 $9.75 $9.75 $9.75 $9.75
2601 to 3120 $9.95 $9.95 $9.95 $9.95 $9.95
3121 to 3640 $10.15 $10.15 $10.15 $10.15 $10.15
3641 to 4160 $10.35 $10.35 $10.35 $10.35 $10.35
4161 to 4680 $10.55 $10.55 $10.55 $10.55 $10.55
Over 4680 $10.75 $11.10 $11.45 $11.80 $12.15
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Cost of Living

Commencing in April, 2004, the Employer and the Union shal meet to
determine if there has been more than a three percent (3%) increase in
the B.C. Consumer Price Index (CPI)* over the past year. The
determination (CPI Increase) will be based on a comparison of the
March, 2004 B.C. CPI to the March 2003 B.C. CPI.

If the CPI Increase exceeds three percent (3%) then the Employer shdl
pay employees &t top rate of their classification, one cent ($0.01) per
hour paid and one half cent ($0.005) per hour paid in Junior Mest
Clerk and Junior Ddi Clerk classfications for each one-third of one
percent (.333%) that the CPI Increase exceeds three percent (3%).
Hours paid shdl mean the hours pad in the fifty-two (52) weeks prior
to March 28, 2004.

The above cdculation shal dso be made in April, 2005; April, 2006;
April, 2007; April, 2008, as follows:

Calculation CPI Increase HoursPaid
Date Comparison Calculation
2005 March, 2005 vs. March, 2004 fAZa\;\éieI;pzrgsto
2006 March, 2006 vs. March, 2005 iimeg‘zso%gor 0
2007 March, 2007 vs. March, 2006 iimeszso%r;or o
2008 March, 2008 vs. March, 2007 fﬂza‘;‘(’:f]d;apzrgsto

*B.C. CPl assupplied by Statistics Canada



Example for April, 2005:

o g s~ wbdPE

March, 2005: B.C. CPI. = 1548

March, 2004: B.C. CPI. = 140.7

154.8 divided by 140.7 = 10.0213% increase in B.C. CPI
10.0213% minus 3% = 7.0213%

7.0213% divided by .3333 = $0.2107 per hour paid

2080 hours paid** = $438.26

times $0.2107

**Hours paid in the 52 weeks prior to March 27, 2005."

6.02

6.03

Retroactive Pay

Retroactivity is to be calculated on the basis of sraight time rates
for al hours worked. For the purposes of Articles 8.02 and 8.04
"regular draight time earnings' shdl be caculated a the new
regular hourly rate of pay.

Retroactivity will be paid on dl hours paid (including statutory
holiday pay, vacation, A.T.O., and Sick leave).

Employees who have terminated between the expiry date of the
last Agreement and the date of ratification of this Agresment will
be entitled to retroactive pay if they aoply to the Employer, in
writing, within one hundred and twenty (120) days &fter
retroactive pay is paid by the Employer to other employees. The
Employer will notify the Union of the date of overdl retroactive
payment.

M eat/Deli/Seafood Clerk Premiums

Freezer Case Premium
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6.04

Meat/Ddli/Seafood Clerks shal be paid seventy cents ($.70) per
hour for al time spent stocking freezer cases. Any time less than
athirty (30) minute continuous period shal not be applicable.
Meat Cutter Premium

Mesat/Ddli/Seefood Clerks shal not, unless as hereinafter
provided, be assgned to perform any cutting with a knife or
power saw on mesdt, fish or poultry, or to operate the mest
grinder, except where these duties are performed while serving a
customer.  Such employees otherwise assgned to cut medt, fish
or poultry, operate the grinder machine or power saw, shdl be
paid Journeyperson Meat Cutter rates provided, however, Deli
Clerks shdl be permitted to use knives and operate dicing
machines in and for such Delicatessen operations at their regular
rate of pay.

Head Meat Cutter Relief

Employees temporarily relieving Head Meat Cutters in a store,
other than their home store, shdl receive the rate contained in the
regular Wage Schedule for such position for dl time so employed.

An employee temporarily relieving a Head Megt Cutter in a home
dore shdl recaive for each full eight (8) hour shift, the hourly rate
for that pogition contained in the regular Wage Schedule.

All ful-time employees rdieving the Head Meat Cutter on a
Sunday shdl receive the Head Meet Cuitter rate contained in the
Wage Schedule. This clause shdl not gpply to an Assistant Heed
Meat Cutter relieving a Head Meat Cutter. In such cases, the
provisons of Article 6.06 shal govern.
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6.05

6.06

A pattime Mea Cutter shdl be pad the pat-time
Journeyperson regular hourly rate, and in addition, shal be pad
the Head Meat Cutter differentid of one dollar and twenty-one
($1.21) per hour when relieving a Head Meat Cutter in
accordance with the foregoing provisions.
Ddli or Seafood Department Operator

The Ddi Depatment Operator will be pat of the
Mesat/Deli/Seafood Clerks classfication.

An employee responsible for the operation of te Delicatessen
Department shal be paid additiona compensation of thirty-two
dollars ($32.00) per week. An employee responsible for the
operation of the Seafood Department shal be paid additiona
compensation of twenty-two dollars ($22.00) or twenty-three
($23.00) per week as determined by the formulas in Article 6.06
for working the basic work week.

An employee who assumes the responsbility of a Ddli or Seafood
Department Operator shdl receive one-fifth of the additiond
compensation in this sub-section for each full eight (8) hour shift.

Assistant Head M eat Cutter

In each gore in which three (3) or more full-time Meat Cutters
are employed, in addition to the Head Meat Cutter, an Assigtant
Head Meat Cutter shall be designated and shdl receive an
additiona twenty-three dollars ($23.00) per week or one dollar
and twenty-one cents ($1.21) per hour for time during which he
relieves the Head Meat Cutter, whichever isthe greeter.

In each gore in which two (2) regular full-time Meat Cutters are
employed, in addition to the Head Meat Cuiter, and eighty (80)
additiona hours per week are worked in the Bargaining Unit, but
excluding hours worked in the Ddicatessen Depatment, an
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6.07

Assgtant Head Meat Cutter shall be desgnated and shdl recaive
an additiona twenty-two dollars ($22.00) per week or one dollar
and twenty-one cents ($1.21) per hour for time during which he
relieves the Head Meat Cutter, whichever isthe greeter.

In the event that the desgnated Assstant Head Meat Cutter
assumes the responsbility of the Head Mesat Cutter for more than
one (1) week or if the regular Assstant Head Mesat Cuitter is
absent for any reason for more than one (1) week, a temporary
Assigtant Head Mest Cutter shall be designated.

Additional Head Meat Cutter Compensation

The following compensation will be paid to Head Meat Cuttersin
addition to the rates set out in the regular wage schedules:

Average Weekly Compensation
Hours
121 - 160 $2.00 per week
161 - 200 4.00 per week
201 - 240 6.00 per week
241 - 280 8.00 per week
281 - 360 10.00 per week
361 & OVER 12.00 per week -

- maximum payable

The additiona compensation will be based on the average weekly
hours worked in the gtore by the employees covered by this
Collective Agreement, in the previous twelve (12) or thirteen (13)
week operaing period of the Employer and will be adjusted
accordingly at the end of each such period.
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When a new dtore is opened, the additiond compensation shall,
for the first thirteen (13) weeks the Store is operating, be based
on the average hours worked in the store in which the Head Mesat
Cutter was previoudy employed, following which, average hours
will be based on the new store's operation.

If the Head Meat Cutter in a newly opened Sore is a new
employee, any additiond compensation will be based on the
average of the initid twelve (12) or thirteen (13) weeks of
operation and paid in atotal amount following completion of such
period.

Theregfter, the regular procedure will apply. The foregoing wage
payment plan shall not be applicable where the Head Mesat Cutter
receives the equivaent in other forms of additional compensation
that is not required by this Collective Agreement.

6.08 Seafood Department

The following providons shdl goply to full-time and part-time
Mesat Cutters who were on the seniority list(s) as of February 26,
1987:

1. In recognition of the fact that prior to the introduction of
Seafood Departments, Meat Cutters performed a certain
amount of fish cutting, Meat Cutters working in the Seafood
Departments shall not be reduced in rate of pay.

2. In recognition of the fact that Seafood Depatments are
savice-oriented, Meat/Deli/ Sesfood Cleks shal be
governed by the provisons of Article 6.03, i.e: Seafood
Clerks may use a knife to the same extent that a Deli Clerk
may use aknife to prepare product for display. Any cutting of
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6.09

fish outsde the department shdl, however, be pad a the
Journeyperson rate of pay.

. Reduction and increase in hours, and lay-off and recal of

Meat Cutters and Meat/Ddi/Seafood Clerks shdl be in
accordance with Articles 13.02, 14 and 15. For example, a
less senior Meat Cutter shdl not work hours that could be
worked by amore senior Mest Cuitter.

. In dl stores where "seafood work™" has been performed by

Meat Cutters prior to the indalation of Seafood
Departments, no Meat Cutter will be reduced in hours nor
will any Meat Cutter be laid off drictly as a result of the
transferring of such work to the Seafood Department.

Moving Seafood to M eats

If and when the mgority of seafood products are physicdly
relocated from the deli department to the meat department, or
vice versa, the work will fal under the jurisdiction of the new
location. Employees who specidize in seafood will be permitted
to transfer their seniority to the new location (i.e. from ddi to
Meets or vice-versa).

Sausage Work

Employees performing Sausage Work shdl be classfied as
Apprentice or Journeyperson Meat Cutters.

6.10 Service Meats

The Union and the Employer agree that work in “Service Megts’
may be assigned to Meat Cutters, Meat/Ddli/Seafood Clerks (in
the Meet Department) and Junior Meat Production Clerks.
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6.11 Previous Comparable Experience

New employees having previous comparable experience may be
paid a a lower scde of wages than their dlaim of experience cdls
for, but not less than the minimum rae edtablished by this
Contract, for an evauation period not to exceed thirty (30) days
from the date of employment. This thirty (30) day evaduation
period may be extended by mutua agreement for the purpose of
enabling an employee or the Employer to obtain confirmation of
clamed previous experience. If the employegs sarvices are
retained after the thirty (30) day period, or extended period
where granted, they S| recaive any difference between the initid
rate paid and the rate for which their comparable experience
qualifies them, retroactive for al time worked with the exception
of the firg two (2) cdendar weeks of employment and shal
receive a written notification showing any credit granted for
previous experience. A copy of this written notification shal be
forwarded to the Union a the time it is presented to the
employee.

Employees who have been out of the Industry for less than one
(1) year will receive credit for haf their previous experience, to a
maximum of one (1) year. Employees who have been out of the
Industry for one (1) year or more will receive credit for one-hdf
thelr previous experience to amaximum of sx (6) months.

Mest/Deli/Seafood Clerks who have completed a related training
program at a recognized British Columbia training inditution shal
receive credit for three (3) months experience for determining
rate of pay.
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6.12

Journeyperson Meat Cutters who are hired on or after October
8, 1989 shdl receive a dart rate of not less than 85% of the
Journeyperson rate of pay.

Provided the Employer has given the employee concerned a
written notification showing credit granted for previous experience
not later than five (5) days following completion of the thirty (30)
day evauaion period, or other extended period granted by
mutual agreement, and forwarded a copy to the Union, no
condderation shdl be given to any disagreement pertaining to
previous experience, if presented later than sixty (60) days from
date of employmen.

Regular Weekly Pay Day

There shdl be a REGULAR WEEKLY PAY DAY, and each
employee shdl be provided with a satement showing earnings
and deductions for the pay period covered.

Upon request, an employee will be given an itemized explanation
by the Store Management of the amount(s) shown in the
"Premium Pay” and "Rate Adjusment” boxes of the Statement of
Earnings and Deductions.

The Employer acknowledges that it is conducting a review to
determine whether the exigsting store procedures of distributing
weekly employee pay advices (pay stubs) needs to be amended
to comply with the pending privacy legidation.

The Employer shdl provide employees with the following weekly
and year-to-date information on employee pay stubs.

i)  Accumulated Sck bank days available.
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i)  Avalable accumulated time off (ATO) in hours.
i)  Canada Pension Plan (CPP) deductions.
iv)  Unemployment Insurance (UIC) deductions.
V) Income Tax deducted.
vi) Employee Group RRSP contributions.

vi)  Voluntary contributions to Overwaitea Foods Retirement
Han.

6.13 Tools

6.14

The Employer will make provisons for the sharpening and
maintenance of tools. The Union and its members prefer that the
Employer provide dl necessary tools.  However, it is
discretionary for the Employer to ether provide dl necessary
tools or request employees to provide same, and further agrees
that where employees provide these tools, they shall be paid five
cents ($.05) per hour in lieu thereof.

Travelling Timeand Transfers
a) Temporary Tranders
While an employee is transferred or moved to another Store
during the work shift, the employee shdl be paid for dl time spent

en route from one gtore to another and will be paid bus fare if
using bus trangportation, or mileage if using a car. Mileage shall
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be paid a the rate of nineteen cents ($.19) per kilometre or thirty
cents ($.30) per mile.

An employee who is transferred or moved to a store outside the
area covered by this Agreement at the Employer's request shdl
receive mileage a the rate of nineteen cents ($.19) per kilometre
or thirty cents ($.30) per mile under a time alowance (at straight
timerate). For the Lower Mainland and Vancouver Idand aress,
the mileage and permitted time as an alowance are agreed to be
asfollows



Lower Mainland:

Vancouver - Chilliwack
195 kmreturn - 2 hours per day

Vancouver - Abbotsford
130 kmreturn - 1-1/2 hours per day

Vancouver - Mission
145 kmreturn - 1-1/2 hours per day

Vancouver - Haney
80 kmreturn - 1 hour per day

Vancouver - Langley
80 kmreturn - 1 hour per day

Vancouver Idand

Victoria- Duncan
115kmreturn - 1-1/2 hours per day

The above time is an dlowance only and the employee will be
required to work the work day scheduled.

All travelling time connected with the employegs job, except
going to and returning home from work, shdl be paid for.

b) Permanent Transfers
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When an employee is transferred outside the Bargaining Unit &
the Employer's request, the employee shdl be paid a straight time
rate for dl time necessarily spent travelling, provided:

1. The employee shdl not be pad travd time for med or
overnight stops,

2. The employee shdl proceed to the dedtination with dl
reasonable digpatch,

3. The method of trangportation shal be sdected by the
Employer.

An employee using a private car will receive an dlowance of
nineteen cents ($.19) per kilometre or thirty cents ($.30) per
mile to the new location. If it is decided tha the employee
will travel by bus, train, or plane, the actua cost of the fare
will be paid by the Employer. Economy arfare will be paid.

The employee will be rembursed for reasonable and norma
expenses for meds and lodgings en route to the new
dedtination.

Reasonable and normal expenses will be paid in connection
with meds and lodgings while obtaning permanent
accommodation at the new location. Such expenses will be
paid up to a maximum of two (2) weeks from the date of
ariva.

6.15 Staff Meetings

Staff meetings, whether in the store or off the premises, shdl be
consdered as time worked and paid for accordingly, except med
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6.16

meetings & which attendance is voluntary. Such med mestingsin
excess of three (3) during each contract year shal be considered
astime worked, and paid for accordingly.

Physical Examinations

Where the Employer requires an employee to take a physica
examination, doctor's fees for such examination shdl be paid by
the Employer. Except prior to commencement of employment,
and the firgt four (4) weeks of employment, such examination shal
be taken during the employee's working hours without |oss of pay
to the employee.

6.17 Apprentices- Indentured

The Employer will make-up the pay for indentured apprentices,
(i.e: difference between government alowance and apprentice
regular pay), while attending Vocationa School, one (1) month a
year, providing the employee's performance and attendance at the
school are satisfactory.

6.18 Meat Cutter Apprenticeship Program

1. The Employer and the Union shdl participate in the Provincid
Meat Cutter Apprenticeship Program and be represented on
the Provincid Advisory Board on Apprenticeships in Retall
Mest Cutting.

2. The Employer and the Union shdl form a Joint Apprenticeship
Committee (JA.C.) composed of equal representatives from
the Company and the Union. The JA.C. shall be responsble
for the desgn and the implementation of the Meeat Cutter
Apprenticeship Program.
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3. In recognition of the need to verify the suitability of new hires
for thistrade, there shdl be a probationary period as follows:

CATEGORY | EDUCATION/ PROBATIONARY
TRAINING PERIOD

a) BCIT or equivdent Two (2) cdendar
traning or aminimum | months from the date
of 9x (6) months of commencing work in
comparable the bargaining unit
experience

b) No previoustraining | Four (4) caendar
or lessthan sx (6) months from the date
months comparable | of commencing work in
experience the bargaining unit

4. Apprentices hired after October 8, 1989 who have aready
completed the Provincid training course in Retal Meat
Cutting shl receive full credit for the duration of the course.

5. The Meat Cutter gpprenticeship shdl be thirty-sx (36)
months, or 6240 hours of credited work in duration
whichever comes firdt, or for an extended period of time as
agreed between the Employer, the Union and the Apprentice.

6. WAGES

APPRENTICESHIP MEAT CUTTERS
(hired after October 8, 1989)

HOURS PERCENTAGE OF THE
JOURNEY PERSON RATE OF PAY

0to 1040 50%

1041 to 2080 60%
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2081 to 3120 65%
3121 to 4160 75%
4161 to 5200 85%
5201 to 6240 95%
OVER 6240 100%

The pay scaes on page 39 override this scae for the term of
this Collective Agreement.

. Mesat Cutter Apprentices, who have no prior trade training
and have completed the probationary period, shall be enrolled
in the Provincid training program for Retall Meat Cutting on a
seniority basis and subject to their availability as soon as a
course opening is avalable. While in the Provincid training
program, the Apprentice shdl receive hours credit for
experience and be paid for dl hours actudly spent in training.

. The Provincid Training Program for Mest Cutter Apprentices
may consst of four (4) weeks training at a school designated
by the Provincid Ministry responsible and an additiona four
(4) weeks training to be taken within the second year of the
Apprenticeship. The duration of the training courses may be
amended by the Advisory Board. The Meat Cuiter
Apprentices shdl be digible for the U.I.C. training dlowance
for the duration of both training periods.

. Mesat Cutter Apprentices mugt attend the Provincid training
course and the Apprentice's attendance and performance
must be satisfactory prior to receiving the over 2,080 hours
rate of pay.

If the Provincid training course is not available, the employee
shall continue to receive dl the progresson increases.
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10.

11

12.

13.

14.

15.

16.

An employee who becomes an Apprentice pursuant to Article
6.19 shdl have the right to return to the Meet/Deli/Seafood
classfication with the origind seniority dete if the employee
should fail the Provincid training course.

The Union shdl be notified of the name, address and
telephone number of each Apprentice Meet Cuitter.

Recognizing that Union membership is a condition of
employment, the Union will advise the Employer of any
persons who do not complete the requirements for
membership within a suitable time period as established by the
Union.

The Company will keep the Union nformed of Home Store
assignments and hours of work of al Apprentices.

Journeyperson Meat Cutters and Meat Cutter Apprentices
shdl be on acommon seniority list as pecified in Article 13.

All Apprentices will be registered with the Provincid Ministry
in charge of Trade Apprenticeships and receive such
certification asis provided under that program by the Ministry
upon completion of the Apprenticeship.

Where possible, Meat Cutter Apprentices with less than six
(6) months experience must work under the supervision and
direction of aquaified Journeyperson Mest Cuiter.

Any complaint, grievance or difference of opinion regarding
the desgn or implementation of this Apprenticeship
Agreement shdl be referred to the JA.C.  If the matter
cannot be resolved, it may be referred under Article 17.
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6.19

Complaints respecting individua Apprentices will be resolved
through the normal grievance procedures.

17. If pre-arranged with the Employer, the Union will have the
ability to enter the workplace to congructively assess the
apprenticeés work and evauate their progress. If it is
determined that the gpprentice requires training in specific
aress, the Joint Apprenticeship Committee may assign the
gpprentice up to a further sx (6) week period of traning with
aJourneyperson Mesat Cultter.

Apprenticeship (Meat/Ddi/Seafood Clerk Right To)

Mesat/Deli/Seafood Clerks wishing to become a Meat Cutter
Apprentice shdl inform the Employer in writing and such
employees shdl, by seniority, be given the right to any such
goprentice vacancy. An employee commencing on the Mest
Cutter apprenticeship program shal be given atria period of up
to 480 hours of actud work and during such trid period shall
retain seniority as a Meat/Deli/Seafood Clerk only for purposes
of transferring back during this period by reason of the employee
being unsuitable for the job, or the employee wishes to transfer
back on their own valition.

Seniority rights on the Meet/Deli/Seefood Clerk list shdl dso be
retained during the apprenticeship period, not including the credit
referred to below, in the event the employee is affected by a lay-
off or reduction in hours,

Upon demondtrated ability to perform the full scope of the job
proportionate to their experience to no greater or lesser degree
that would be required from any other gpprentice, the employee
shdl be trandferred after the trid period and placed on the
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6.20

gopropriate seniority list. Such an employee shall be given credit
toward the apprenticeship in the amount of their experience as a
Mesat/Ddli/Seafood Clerk to amaximum of twelve (12) months on
the full-time wage scde. Upon achieving Journeyperson Mest
Cutter dtatus, the employee shdl recover the Meat/Deli/Seafood
Clerk seniority date and be placed on the appropriate seniority
list. Upon recovering the seniority date, the employee shall not be
able to bump an exigting full-time employee.

A Meat/Ddi/Seafood Clerk who commences a Meat Cultter
gpprenticeship shdl be entitled to hours of work in both the Meat
Cutter and the Meat/Ddli/Seafood Clerk classfications up to the
limit which was worked as a Megt/Ddli/Seafood Clerk. A full-
time Meat/Ddli/ Seafood Clerk shdl on that bass retain full-time
datus. If the employee was part-time, the limit shdl be based on
average hours worked during the thirteen (13) weeks prior to
commencement of the gpprenticeship. A.T.O. for full-time
Mesat/Ddi/Seafood Clerks who become Apprentice Meat Cutters
shdl be cdculated by using the formula specified in Article 14.04
if the employee maintains full-time by working hours in the Meat
Cutters and Meat/Ddli/Seafood Clerk classifications.

The dabove procedure shadl dso be applicable to
Meat/Deli/Seafood Clerks who have commenced an
gpprenticeship prior to the date of ratification.

Cross-Training for Meat / Deli / Seafood Clerks

The following provisons agoply to employees classfied as
Meat/Deli/Seafood Clerks.

In order to ensure that Meat/Ddi/Seafood Departments are
properly staffed, and to maximize hours and scheduling flexibility

62



between departments, the Employer shal make cross-training in
Deli, Seafood and Meat Wrapping available by seniority to al
qudified Clerks where hours are (or become) avalable. The
cross-training program shdl be desgned and implemented so that
al employees are given equa opportunity to be cross-trained.
Once trained, the Clerk may be scheduled for available hours in
any or dl areasin which they are trained.

The Employer shdl make avalable to each Meat/Ddli/Seafood
Clerk a form ypon which they shdl desgnate in which areas they
have been trained, in which areas they wish to be traned and
aress, if any, in which they do not wish to receive available hours
of work. The completed forms must be returned to the Employer.
Copies of the completed forms will be forwarded to the Union
upon request. Employees who fail to return the form will be
deemed to be satisfied with their present training status.

Should an employee later advise the Employer, in writing, on a
form provided by the Employer, of a dedre to receive cross
traning, that traning will be undertaken only after al training
requested in the 1996 Cross- Training Questionnaire is completed.

In order to avoid a reduction, a full-time employee facing
reduction to part-time may request this cross-traning and be
cross-trained by seniority dong with those employees having
requested such training.

Employees who express a wish not to be scheduled for available
hours in Meat Wrapping, Ddli, or Seefood shdl not have a clam
upon hours worked by junior employees in the area(s) opted out
of.
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As s00n as possible after the information becomes available and
as changes occur theresfter, the Seniority List will be updated to
reflect the training each Clerk has received. If a Clerk has been
trained in an area but has opted not to work in that area, such
training need not be reflected on the Seniority Ligt.

Asthis provison results in a change from the current departmenta
scheduling regime it is understood that scheduling between
departments shdl be phased-in according to the following:

Mesat Clerks may agpply in writing to their store manager for
traning in the Deli/Seafood department, and will commence
to accumulate seniority in that department commencing the
date of their application. They will first be scheduled hoursin
the meat department and will then have the right to cdam
hours over employees, hired after the date of the gpplication,
in the Ddli/Seafood department subject to their availability.
The same principles as contained in Article 6.19 regarding
work between classfications will gpply to work between
departments. The same will gpply for Ddli/Seafood Clerks
who wish to be cross-trained as Meat Clerks.

ARTICLE7 RETAIL MEAT INDUSTRY PENSION PLAN
AND THE U.F.C.W. UNION PENSION PLAN

7.01 The Employer agrees to pay to the trust account or trust fund
established for the Retall Meat Industry Penson Plan [hereinafter
cdled the Plan], the sum of one dollar and forty-nine cents
($1.49) per draight time hours actudly worked, not to exceed
eleven dollars and ninety-two cents ($11.92) per day; and fifty-



7.02

7.03

nine dollars and sixty cents ($59.60) per week on behalf of each
employee covered by this Agreement.

Straight time hours actualy worked shdl for purposes of Pension
include hours of paid vacation and paid satutory holidays.

The contribution shdl be accompanied by a written Statement
showing the hours paid for each employee. In addition, the
Employer agrees to pay interest on al such contributions which
are not postmarked or deposited within thirty (30) days of the last
day of the contribution period, a the prime interest rate of the
Bank of Canada, on a per annum basis, from the last day of the
period.

The gpplicable prime interest rate for the firgt sx (6) months of
any year will be the rate in effect on January 1<t of that year and
for thelast Sx (6) months of any year the rate in effect on July 14.

Each contribution period shall comprise not less than four (4) nor
more than five (5) weeks.

Pension credits shdl gpply for dl time while receiving Long-term
Disability Benefits

The Employer and the Union agree to the origind method of
sdection of Employer and Union Trustees to administer the Plan.
The terms of the Plan and its adminigration shdl be entirdly the
respongibility of these origina Trustees or their valid replacements,
provided that the Plan is adminigered consgently with this
Collective Agreement, subject to any applicable government law
or regulation and with the intention of meeting dl the requirements
for continued regigtration under the Income Tax Act of Canada.
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Subject to the foregoing, the Parties are bound by the actions
taken by the Employer and Union Trustees under the Plan.

7.04 U.F.C.W. Union Pension Plan

I.  The Employer will participate in the United Food and Commercid
Workers Union Penson Plan (hereinafter referred to as the Plan
and/or Trugt, as applicable) on the following terms and conditions
subject to government regulations:.

I) Effective December 21, 1997 participation in the Plan and
Trugt will be through a separate Divison (the Overwaitea
Divison) as provided for under the Plan and Trust as follows:

a)

b)

All contributions payable to the Plan and Trust pursuant to
this Collective Agreement subsequent to the date set forth
above shdl be credited to the Overwaitea Divison,
except as provided below:

Subsequent to the trandfer to the Plan and Trust of the
assets and liahilities of the Retall Meat Industry Plan and
Trugt as contemplated by this Agreement the Union and
Employer will request the Trustees of the Plan to dlocate
to the Overwaitea Divison the ligbilities for accrued
benefits in respect of active and

disabled employees subject to the Coallective Agreement,
and retired and terminated vested employees who were
subject to the Collective Agreement at their retirement or
termination, dong with a pro-rata share of the assets of
the Locd 247 Divison of the Trugt in which they will have
accrued benefits. Such allocation to be carried out as of
January 1, 1998 on terms and conditions to be
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established by the Trustees on the advice of the Plan
actuary.

It is understood that the foregoing dlocation and transfer
of assats and liahilities to the Overwaitea Divison shdl

only be caried out as of January 1, 1998 after the
transfer to the Plan and Trugt of the Retail Meat Industry
Pan and Trugt if the Plan actuary can confirm, based on
the actuaria valuation to be carried out as of that date that
after the trander to the Overwaitea Divison thefinancid
condition of the remainder of the Loca 247 Divison is
such that it will be able to maintain, based on the actuaria
assumptions and methods employed for the vauation, a
level of accrued benefits and future service benefit
accruals at least equd to those in effect at January 1,

1998 for a least five years. For this purpose, future
sarvice benefit accruds currently in effect at January 1,

1998 shdll be reduced pro-rata to reflect the rates of the
employer's current contribution rate to the standard rate
of $1.49 per hour. If this condition is satisfied then,

subject to any legd requirements, the trandfer of assets
and ligbilities to the Overwaitea Divison shdl be carried
out as soon as possible after January 1, 1998 and will be
mede effective as of that date.

If the condition described above cannot be satisfied, then
the trandfer of assats and liabilities to the Overwaitea
Divison shdl be delayed and carried out as of the date
when the Plan actuary confirms the conditions can be
satisfied. If the trandfer of assets and liabilities is ddayed
then it is agreed that the Trustees of the Plan and Trust
shal have the power to direct a portion of the future
contributions payable under this Collective Agreement to
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the Locd 247 Divison as recommended by the Plan
actuary to complete the funding of any unfunded liahilities,
if any, under the Locd 247 Divison. The amount
determined by the Plan actuary for this purpose shdl be
cdculated on abass which resultsin an equivaent leve of
contribution towards the unfunded ligbility by dl
employers participating in the Loca 247 Divison.

i) Under the terms of the Plan and Trugt, provison is to be
made for a Retirement Committee with equa representation
from the Employer and any Unions in such Divison, with
respongibility for the separate Divison of the Plan and Trust
described above.

The Employer and the Union will gppoint appropriate persons
and their replacements to act as members of the Retirement
Committee and as Trustees for the Dvisons in which they

participate.

i) (& Commencing with the later of December 21, 1997 or the
first day of employment of each participating Employee
and for the duration of the Collective Agreement between
the Union and the Employer, and any renewds or
extensons thereof, or until otherwise changed through
collective bargaining or mutual agreement by the Union
and the Employer, it is agreed that the following
contributions shall be made to the Plan and Trust by each

participating Employee:
a percentage of their Eanings receved from the

Employer. The percentage applicable to each
participating Employee shdl be asfollows:
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Age L as Birthday Per centage

Lessthan 30 NIL
30 or more but less than 40 1%

40 or more but less than 50 2%
50 or more 4%

Contributions by participating Employees shdl be made
by payrall deduction.

Changes in contribution by participating Employees shall
be effective from the first day of the pay period following
the date in which they become age 30, 40 and 50

respectively.

Pay period shal mean the weekly period from Sunday
through Saturday used by the Employer for paying

Earnings to participating employees.

Earnings shdl mean the total compensation paid to a
paticipaing Employee and recorded as earnings
(excdluding taxable benefits) on the T-4 (or Smilar tax
reporting form should this designation by Revenue
Canada be changed in the future) provided to the

participating Employee each year.

Participating Employee shdl mean each employee of
the Employer as of December 21, 1997 who is subject to
the Collective Agreement and each future employee who
becomes subject to the Coallective Agreement from the
date they are first employed except for:
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1. employees who are disabled on December 21, 1997
and are recalving (or entitled to receive) wage loss
benefits under a Weekly Indemnity or Long Term
Disbility Plan to which the Employer makes
contributions, as long as they continue to be disabled
and entitled to such benefits.  Such employees shdll
continue to accrue pension benefits under the Existing
MPan (as st out in Section 11 below) while receiving
such wage loss benefits.

2. employees who are disabled on December 21, 1997
and are recalving (or entitled to recelve) wage loss
benefits from WCB as long as they continue to be
dissbled and entitted to such benefits ~ Such
employees shdl continue to accrue pension benefits
under the Exiding Plan (as st out in Section Il
below) while receiving such wage loss benefits.

3. employees who are absent from work at December
21, 1997 as a result of a datutory maternity or
parentd leave as long as they continue to qudify for
such leave.

4. employees who are participants in the Existing Plan
(as et out in Section 11 below) who terminate, die,
retire or ae dissbled prior to Sunday after
Ratification, 1998. Such employees are to participate
in the Exiging Plan until the date of termination, death
or retirement.
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b)

The Employer will provide to the Trugtees a lising of dl
employees subject to the Collective Agreement who are
subject to each of the foregoing four paragraphs.

Commencing with the later of December 21, 1997 or the
fird day of employment of each participating Employee
and for the duration of the Callective Agreement between
the Union and the Employer, and any renewas or
extensons thereof, or until otherwise changed through
collective bargaining or mutual agreement by the Union
and the Employer, it is agreed that the following
contributions shdl be made to the Plan and Trust by the
Employer:

the percentage set forth below of the Earnings of each
participating Employee. The percentage applicable shall
be asfollows:

Date Per centage
March 30, 2003 6%
December 30, 2007 6.75%
December 28, 2008 7%

Employee and Employer contributions, along with alist of
the participating Employees for whom they have been
made, shdl be forwarded by the Employer to the Trust
Company or other financid indtitution designated by the
Trugtees of the Plan to receive these and shal do so not
later than 21 days dfter the close of each of the
Employer's four (4) or five (5) week accounting periods.
These listings shall be prepared in dphabetica order and
shdl show for each participating Employee:

1. ther Earnings,
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2. the Employee contribution deducted from the
Earnings

3. the Employer contribution made in respect of the
participating Employee;

4. the date they became an Employee if they firgt
became a participating Employee in the Employer's
four (4) or (5) week accounting period;

5. the date they ceased to be an Employee and the
reeson for cessation if they ae no longer a
participating Employee a the end of the Employer's
four (4) or five (5) week accounting period.

6. such other data as the Trustees indicate they require
for the adminigtration and operation of the Plan.

Existing Employer Pension Plan (Existing Plan)

)

ii)

It is agreed that as of December 21, 1997 dl participating
Employees who are then covered by the Existing Plan shdl
cease any further accrud of penson benefits under the
Exising Plan, except as specificdly provided for in this
Agreement.

It is agreed that future participating Employees shdl not
become covered by the Existing Plan.

Paticipating Employees as of December 20, 1997 and
employees who are not actively at work at December 20,
1997 but are entitled to accrue service and benefits under the
Exiging Plan as a that date and former Employees who have
retired or terminated and were subject to the Collective
Agreement between the Employer and Union at their date of

72



retirement or termination shal be covered under the Existing
Pan for accrued benefits in respect of service up to
December 20, 1997, on the following terms and conditions:

a) The Employer shal make no changes to the terms and
conditions of the Exiging Plan as it goplied to personsin
(i) above without; an Agreement between the Employer
and the Union.

b) The Employer shdl amend the Exiging Plan to ensure that
sarvice, wherever that term is used for benefits digibility,
shdl include dl periods of credited service under this Plan
and Trudt. It is undersood that the Plan and Trust will
amilarly recognize service for benefit digibility purposes
al periods of credited service under the Exigting Plan.

c) If the Retirement Committee of the Overwaitea Divison
of the Plan and the Trustees provide:

1) apengon benefit or an increase in pension benefit in
respect of service prior to December 21, 1997 for
those participating Employees including employees
who are pecificdly excluded from the definition of
participating Employee, who first became covered by
the Plan and Trust as of that date, and

2) an increase in pension benefit in respect of service
prior to December 21, 1997 above the level of
benefit in effect for such sarvice under the Exising
Pan as of December 20, 1997, for participating
Employees, including employees who are specificdly
excluded from the ddfinition of paticipaing
Employee, who are adready covered by the Plan and
Trust as of December 20, 1997
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then the Employer shdl be required to provide an
increase in accrued benefits for each employee then
covered under the Exising Plan provided tha such
employee is then digible to retire & an early retirement
date under the terms of the Plan and Exiging Plan. The
amount of the increase in benefit that must be provided by
the Employer under the Exiging plan shal equa 50% of
the increased pension benefit granted in respect of service
prior to December 21, 1997 for participating employees
who are dready covered by the Plan and Trust as of
December 20, 1997 and then digible to retire at an early
retirement date under the terms of the Plan and Exigting
Plan.

It is expected under the foregoing arrangement tat the
increases in benefit granted by the Trustees in respect of
sarvice prior to December 21, 1997 to employees
dready covered by the Plan and Trust as of December
20, 1997 who are digible for early retirement under the
terms of the Plan and Exiging Plan shdl betwice aslarge
as those granted to employees who satisfy the same
condition as to early retirement but only became covered
by the Plan and Trust on December 21, 1997. This will
result in equa treatment of both groups of employees.

d) The Employer will provide to the Trudees, alising for al
employees subject to the Collective Agreement as of
December 21, 1997 who are specificaly excluded from
the definition of participating Employee in this Agreement,
including the reason for their exclusion.

iv) Each employee of the Employer as of December 21, 1997,
who is covered by the Existing Plan a December 20, 1997
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and who is spedificdly excluded from the definition of
participating Employee in this Agreement, shdl continue to
accrue benefits under the Exidting Plan until such time as the
definition of participating Employee is met or until the date of
retirement, termination or degth, whichever comesfirg.

If, at a subsequent date, the Employer desires to transfer the
liabilities (and appropriate assets) in respect of participating
Employees under the Exigting Plan to the Trustees of the Plan,
the Union will assg the Employer in working out with the
Trustees an appropriate basis for doing so.

General

)

It is agreed and understood thet the Plan and Trugt shal not
require the Employer to guarantee the benefits or assure its
olvency.

The Employer agrees to be bound by the terms and
conditions of the Trust Agreement, which governs the Plan
and Trugt, and carry out the duties and obligations of an
Employer thereunder.

i) The Plan and Trugt is and will continue to be registered under

the Income Tax Act and the B.C. Penson Benefits Standards
Act.

Iv) The Employer will work with the Trustees to coordinate

v)

payment of benefits to participating Employees.

It is undersood that initidly only, the Retirement
Committee/Trustees may desire to improve the benefits for
service to December 20, 1997 under the Plan and Trust for
participating Employees and for employees specificaly
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excluded from the definition of participating Employee in this
Agreement, who are covered by the Plan and Trugt as of
December 20, 1997, and in doing so this may create an
unfunded actuarid ligbility which must be funded pursuant to
the minimum funding requirements of the B.C. Penson
Benefits Standards Act. Except for this improvement, it is
agreed that in the operation of the Overwaitea Divison of the
Pan and Trug, no unfunded ligbilities will be created by
making Plan improvements in respect of accrued benefits as
of the date an improvement is to be made.

vi) The Union and Employer agree that they will teke Al
appropriate actions to effect a trandfer of the Retall Meat
Industry Pension Plan to the Plan and Trust as a separate
Divison (the Loca 247 Divison). It isunderstood that such
trander shal be made as of January 1, 1998 after the Plan
and Trust has been amended to provide the Divisond
Concepts and for Participation in the Plan and Trust by Local
247 on the bass discussed between the Union and the
Employer and the Plan actuary in the negotiations leading up
to the conclusion of the Collective Agreement.

ARTICLE8 SICK LEAVE BENEFITS& W.C.B.
8.01 Sick L eave Benefits
a) Full-time Employees

Full-time employees shdl accumulate credits at the rate of
four (4) hours for each full month of employment, including

76



b)

c)

any absence from work, or dckness or accident not
exceeding thirty-nine (39) consecutive weeks caculated from
the first day of such continuous illness or accident for which
compensation is received under the terms of this Collective
Agreement, up to a maximum of three hundred and seventy-
sx (376) hours. Credits shal commence to accumulate from
date of full-time employment but only after completion of a
three (3) month full-time employment digibility period.

A ful-time employee who is reduced to part-time by the
Employer, will be paid sck leave up to the accumulation for
actud time off the job due to illness not covered by Weekly
Indemnity.

Part-time Employees

Part-time employees who work an average of thirty-six (36)
hours per week for thirteen (13) consecutive weeks will
accumulate credits at the rate of four (4) hours for each full
month of employment, including any absence from work for
which compensation is received under the terms of the
Collective Agreement.

If an employee fails to meet the above hourly requirement for
aperiod of thirteen (13) consecutive weeks from the time first
faling to meat it, the employee shdl be disqudified.
However, such disqudified employees shdl retain their "bank™
of accumulated sck leave credits and may use such credits
until the credits are exhausted.  Sick pay in such cases shal
be applied only to absences on the employee's regularly
scheduled work days.

Payment of Sick L eave
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Employees who retire on pendgon, or who voluntarily
terminate their employment, or who are permanently laid off
shdl upon such retirement, voluntary termination or permanent
lay-off, be paid any sick leave accumulation they may have to
their credit.

Employees who have a sck leave credit balance in excess of
twelve (12) days (ninety-six (96) hours), as of December
31st 1983 and on each December 31st thereafter, shdl
recelve a cash payout to a maximum of sx (6) unused sick
leave days (forty-eight (48) hours), provided no employee's
sck leave bank shdl fal below tweve (12) days (ninety-Sx
(96) hours), as aresult of a cash payout. Eligible employees
shdll receive a cash payout prior to January 31t of each year.

Employees, if found abusing the privileges of this Artide, shal
be disciplined by the Employer. In such cases, the Employer
may discontinue or reduce the benefits of the employee, or
terminate the employee, but any such termination shdl be
subject to the grievance procedure.

Accumulated sSck leave information will be shown on the
weekly pay stub.

The Employer shdl apply any accumulated sck leave to
absences due to sickness or non-compensable accident not
covered by insured Weekly Indemnity Benefits and may
supplement Weekly Indemnity at the employee's request, but
not to exceed the employee's normd earnings.

Employees shdl provide as much notice as possible when

they are unable to report for a scheduled shift. Employees
shal make a reasonable effort to notify the Employer of the
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absence as wdll as advisng the Employer as to the estimated
length of the absence and give notice of when they are able to
return to work.

8.02 Workers Compensation Board

a) W.C.B. Make-Up

b)

Whae a ful-time employee qudifies for Workers
Compensation, the Employer shadl make up the difference
between the employee's regular sraight time earnings a the
regular hourly rate of pay and what the employee receives
from Workers Compensation Board for the first three (3)
scheduled working days of absence from the job. Thisisto
be taken out of the sick leave credits of the employee if such
credits exist.  Otherwise, the Employer shdl pay this amount.
Theregfter, the Employer shdl make up the difference
between seventy-five percent (75%) of the employe€'s
draight time earnings based on the regular hourly rete of pay
and what the employee receves from the Workers
Compensation Board for a period up to thirteen (13) weeks
from the first day of absence dueto injury on the job.

Part-time employees shdl be entitled to use their sck leave
accumulation for make-up to one-hundred percent (100%)
for the firdt three (3) scheduled working days of absence.

Day of Injury

All employees shdl be pad the baance of ther shift, by the
Employer, on the firs day of an accident, subject to
verification that such accident isavdid W.C.B. dam.
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c) W.C.B.Advance

If the W.C.B. chdlenges initid coverage, or after going on
W.CB. benefits, the W.CB. terminates such benefits
because the Board has decided that the employee's disability
is no longer related to the compensable injury, the employee
will be entitled to aW.C.B. advance as specified below.

If an employee is entitled to Long-Term Disability and/or
Weekly Indemnity benefits, pursuant to Article 9, the
Employer shdl process an employee's gpplication for such
benefits. At the Employer's option, the employee will pursue
the appea procedure under the W.C.B. Should an apped to
the W.C.B. reault in the payment of wage-loss benefits, the
Long-Term Disability and/or Weekly Indemnity benefits paid
for the corresponding period of time will be refunded ether
directly from the Board, or if not possible, from the employee.
d) InjuriousWork Reguirements

If an employee believes the amount of work being required is
excessve or will result in injury, the question shdl be referred
to Article 16.

8.03 Return to Work after Absence Dueto llinessor Injury
After any absence due to illness or injury, the employee must be

returned to the job when cgpable of performing their previous
duties or such modified duties that may be avalable and the

employee is capable of performing.
8.04 Rehabilitation Program

Where an employee on Weekly Indemnity, L.T.D., or W.C.B.
benefits is dsabled from performing the usua job, but may be
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8.05

8.06

8.07

able to perform other jobs covered by this Agreement, the Union
and the Employer agree to co-operate to facilitate a change in
classfications or jobs. (Benefit maintenance - see Article 9.08).

The Parties mutudly agree to co-operate with the Workers
Compensation Board or any other agency in efforts to rehabilitate
an injured worker. Where re-entry into the Bargaining Unit is not
possible because of permanent disability, the Parties agree to co-
operate to re-train an injured worker.

Health, Safety, Education and Training Fund

The Employer shdl remit monthly contributions to the above fund
on the basis of ten cents ($.10) per hour multiplied by the number
of hours remitted to the Dental Care Plan and the number of
actuad hours worked by Junior Meat Clerks and Junior Deli
Clerks.

Store Health and Safety Committees

The Employer agreesto maintain a Hedth & Safety Committee in
each dore.  The Committee shdl function in accordance with
W.C.B. Hedth and Safety Regulaions. A Bargaining Unit
employee shdl be dected by the members in the store or shdl be
appointed by the Union to each Committee.

Joint Retail Meat Health & Safety Committee

The Parties shdl establish an Employer/Union Retaill Meat Safety
Committee which will be comprised of an equa number of Union
and Management Representatives, with a minimum of two (2)

from each. This Committee will ded only with Hedth and Safety
meatters which are generic to the Employer's operations aswell as
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issues referred by the Store Commiittees. Initidly, the Committee
shdl meet a least quarterly.

8.08 Cutting Room Temperature and Concrete Floors
The Employer and the Union shdl consult with the Workers

Compensation Board and attermpt to jointly find solutions to the
concerns about cutting room temperatures and concrete floors.
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ARTICLE9 HEALTH AND WELFARE PLAN
9.01 Full-time Employees

Effective on the date of rtification and continuing until September
27, 1998, the Employer shdl meke avalable the following or
amilar benefits as mutudly agreed between the Employer and the
Union to employees who satisfy the digibility requirements in this
Article of the Agreement.

The Employer shdl make avalable the following benefits or
amilar benefits as mutudly agreed upon between the Union and
the Employer, to digible full-time employees. Such an employee
shdl be conddered digible when qudified under the thirty-two
(32) hour digibility rules bdow with a minimum of thirteen (13)
consecutive weeks service,

For full-time employees reduced by the Employer to part-time
and not laid off, full coverage, regardiess of hours worked, shal
be maintained in accordance with Article 9.03, and Group Life
Insurance shal be the amount specified in Article 9.05. In the
case of Weekly Indemnity and Long-Term Disahility, the amount
shal be the average of earnings during the thirteen (13) weeks
immediately preceding the date of accident or illness.

Enrollment for these benefits shdl be a condition of employment
for digible full-time employees, except for such employees as may
hereinafter be exempted in respect to medicd benefits only.

New employees who are covered by M.SP. a the date of their

employment can eect to maintain ther continuity of coverage to
be paid as per Article 9.03.
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9.02

The following benfits for full-time employees who are laid off will
be mantaned by the Employer for one-hdf (1/2) of the
employee's recdl period as specified in Article 13.07:

- B.C. Medicd ServicesPlan (M.SP)
- Group Life Insurance
- Hearing aid, eyeglasses, and prescription drug coverage.

Part-time Employees

The Employer shdl dso make avalable the benefits to the
employees who work an average of thirty-two (32) hours per
week for a period of three (3) consecutive months. Such
employees shdl recaive the same benefits as set out for full-time
employees in Article 9. For the purpose of entittement and
disentitlement, the conditions st out below will gpply:

1. Employees who average thirty-two (32) hours per week for a
three (3) month period will be digible for al benefits under
Article 9 on the fird (1<) of the month following meeting this
requirement. Eligibility verifications will be done each month
ending on the last Saturday of the month on a4/4/5 basis. eg:
An employee who had averaged thirty-two (32) hours per
week in the three (3) months prior to April 25th, would
become dligible for the benefit package on May 1, and
provided that the forms were returned by the end of May,
coverage would commence June 14t

2. An employee who fails to meet the digibility test will continue
to be digible for three (3) months. At that time the employee
will be tested again and if digible, benefits will be maintained.
If not digible, benefits will cease, for example an employee
who has not averaged thirty-two (32) hours per week in the



9.03

three (3) months prior to April 25th, would become ingligible
for the benefit package on May 1st and coverage would end
on May 314t

Theresfter, a the end of each month, the employee's digibility
will be tested and as soon as the employee becomes digible
again, benefits will be re-instated.

The Employer shdl aso make avallable:

- M.SP. (including Extended Hedlth Plan)
- Eyeglass, Drug and Hearing Aid Plan

to employees, (except students) who work an average of twenty-
four (24) hours per week for a period of three (3) consecutive
months. Such employees shdl receive these benefits as described
for full-time employees in Article 9. For the purpose of
entittement and disentitlement, the hour's test set out above will
apply, but will be based on twenty-four (24) hours instead of
thirty-two (32) hours per week.

M edical Benefits

The M.SP. or such other Medicd Plan which will provide smilar
benefits shdl be provided by the Employer. The full premium
rates shdl be pad by the Employer.

Employees having other medical benefit coverage by reason of
dependency datus that is acceptable to the Employer will be
exempted from the Employer's plan for such benefits. If the
dependency coverage of such employee is discontinued, they may
apply for enrollment in the Medical Services Plan.
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The M.SA. Extended Hedth Benefits Plan or its equivdent
dready in effect will be continued and provide that each member
shdl pay the firgt twenty-five dollars ($25.00) of digible expenses
in any one (1) cdendar year. The full premium rates to be dso

paid by the Employer.

The Extended Hedth Bendfits for full-time employees and digible
part-time employees as described in this Article, shdl include the
following:

1. Prepaid Drug Plan with no deductible.

2. Eyeglasses and contact lenses, to a maximum of one-hundred
and fifty dollars ($150.00) per person every two (2) years
except that for dependents under age nineteen (19), the
maximum shdl be one-hundred and fifty dollars ($150.00)

per year.

3. Hearing Aids to a maximum of three-hundred and fifty dollars
($350.00) per person once every four (4) years.

All employees dependants shdl be covered by the above
benefits.  Eligible dependants shdl be wife or husband and a
covered employeg's unmarried children under the age of nineteen
(19) or under the age of twenty-five (25) while atending an
educationd inditution, provided such person is ill dependent on
the employee.

9.04 Weekly Indemnity Benefits
The employer shdl pay the cost of providing these benefits.

Weekly Indemnity Benefits shal be paid commencing on the firs
(1<) day of hospitdization due to non-occupationa accident or
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sckness or where no hospitaization is involved, the fourth (4th)
day of absence due to sickness or accident with a twenty-sx (26)
week benefit period.

Weekly Indemnity payments shal be paid a the rate of seventy-
five percent (75%) of dtraight time hourly wages. The weekly
benefit for part-time employees shdl be the average of earnings
during the thirteen (13) weeks immediately preceding the date of
accident or illness.

The payment of the Weekly Indemnity Benefits shdl be in the
amount of severty-five percent (75%) of an employee's sraight
timerate of pay.

Weekly Indemnity payments to entitied employees shdl be the
responghility of the Employer. If payment of vaid dams is not
made by the Insurance Company within two (2) weeks from the
time that the Employer receives the completed application, the
Employer shdl then pay to the cdaming employee an amount
equd to the entitlement. Similarly, when payments are sopped by
the carier, while the employeds entitlement continues, the
employee shdl be able to claim the amount of the entitlement from
the Employer.

Payments made by the Employer for clams later found to be
invaid, or payments made by the Employer which are later paid
by the carrier, shdl be returnable to the Employer.

The Employer shdl pay the fee for the Medica Reports required
by the Employer for sck leave or Weekly Indemnity provisonsto
amaximum of twenty dollars ($20.00) each.

If an employee receives Overwaitea Weekly Indemnity Benefits
as the result of an accident and the employee subsequently
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recelves a wage-loss settlement from 1.C.B.C. covering the same
period, the amount by which Weekly Indemnity benefits and Sick
Leave benefits cause the total replacement income to exceed the
employee's regular earnings shdl be reimbursed to the Company.
Any banked sck days which may have been used shdl be
returned to the employee's banked sick days accumulation.
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9.05 Group Lifelnsurance

Group Life Insurance shdl provide a minimum coverage of
$25,000.00. Where aurrent Group Life Plans have coverage in
excess of the $25,000.00 minimum, then such plans shdl continue
in force during the currency of this Agreemen.

Conversion Privilege

If an employegs coverage ceases because employment or
membership within the eligible classes ends, the employee may
convert the life insurance to some form of individud life policy
offered by the insurance carrier without having to pass a physica
examingtion.

If an employee qudifies for the Retiree Death Benefit, the amount
of it will be deducted from the amount of life insurance the
employee is otherwise entitled to convert.

An employee will have thirty-one (31) days to make application
for converson and to pay the required premium following
termination of insurance. However, if the employee is given
written notice of the right to convert, the employee has no more
than thirty-one (31) days from the dae of terminaion of
insurance, or until twenty-five (25) days after notice is given,
whichever isthe later date.

If an anployee should die within the thirty-one (31) day period
after the coverage ends, the amount of insurance will be paid to
the beneficiary. If the life insurance is payable under the group
policy, payment will not be made under the converted policy, and
premiums paid for the converted policy will be refunded.
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9.06 Long-Term Disability Plan

Commencing April 1, 1980, a standard Long- Term Disahility Plan
(L.T.D.) will be indituted, premiums to be pad for by the
Employer and be applicable to full-time employees and part-time
employees who become digible by working an average of thirty-
two (32) hours for three (3) consecutive months.  Such employee
must fail to meet these hour requirements for a period of three (3)
consecutive months from the time firg failing to meet it before
being disqudified.

Penson credits shal goply for al time while recaiving this benefit.

The Long-term Disability Plan shdl be based on sxty percent
(60%) of an employeds sday and will commence when
Workers Compensation or Weekly Indemnity is exhaugted, if
Weekly Indemnity was available and provided any Government
payments involved as a result of the employee's absence due to
disability will be incdluded in determining the sixty percent (60%)
payment.

Employees on L.T.D. shdl receive earned vacation leave pay a
the expiry of thirty-nine (39) weeks of continuousillness and such
payment shdl not reduce their L.T.D. benefits.

Should the Federd or Provincid Government introduce
legidation, the effect of which is to supplement or overlap exigting
welfae plans, the Paties agree to immediady discuss
modifications of present benefits so that the totd cost of the
combined plans will be limited to the levd outlined in this
Collective Agreement, such change to be effective as of the date
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9.07

that the plan involved is dtered because of legidation referred to
above.

Dental Care Plan

The Employer agrees to make such hourly contributions to the
British Columbia Retail Megt Industry Dental Care Plan, for each
draight time hour actualy worked in the Bargaining Unit, except
for employees classfied as Junior Meat Clerks and Junior Ddli
Clerks, as determined by the Joint Trustees of the Plan as
necessary to maintain the denta benefits contained in the 1971-
1973 Collective Agreement and incorporated into the British
Columbia Retal Meat Industry Dentd Care Plan as revised
January 1st 1972.

Effective April 1, 1993, the orthodontic limit shall be increased to
three thousand dollars ($3,000.00) for digible members and
dependents under age 19 who have not exceeded the twenty-five
hundred ($2,500.00) limit and the limit shdl be increased to two
thousand, two hundred and fifty dollars ($2,250.00) for members
who have not exceeded the one thousand, seven hundred and fifty
($1,750.00) limit.

Straight time hours actudly worked shdl for purposes of Dentd
contributions include hours of paid vacation and paid statutory

holidays.

If the Government of Canada or the Province of British Columbia
provide a non-contributory Dental Care Plan with smilar benefits,
the Employers obligations to continue contributions to the British
Columbia Retall Meat Industry Dentd Care Plan shdl cease.
Should a Government Plan create duplicate benefits, then these
benefits shdl be ddeted from the Retall Meat Industry Dentd
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Care Plan and the Employers contribution in respect to the cost
of these benefits shal cease, provided the Employer pays the full
cost of premiums levied by the Government for such servicesto a
maximum of current contributions to this Plan.

9.08 Maintenance of Benefits

The Employer shdl maintain the full cogt of Hedth and Wefare
premiums when an employee is absent on Weekly Indemnity (WI)
or Workers Compensation Board (WCB) claims or on sick leave
to amaximum of Sx (6) months.

The Employer shdl maintain the cogt of the following Hedth and
Wdfare premiums for the duration of the Long Term Disability
(LTD) only for those employees on Long Term Disahility:

BC Medical Services Plan (MSP)

Group Life Insurance

Extended Hedlth Plan covering eye glasses, drugs and hearing
ad benefits

W.C.B. Rehabilitation

For employees on a W.C.B. rehahilitation program covered by
Article 8.04, the Employer shal maintain benefits for the term of
the rehabilitation at the level iging a the date of injury to a
maximum three (3) month period, or for such longer period of
rehabilitation, including a Gradud Return to Work (G.RT.W.)
program as may be determined by the W.C.B., in addition to the
six (6) months set out above. At te end of this maintenance
period, benefits shdl be determined by hours worked. This
benefit maintenance shdl not goply to an employee who is being
re-trained for ajob outsde any of the contract Bargaining Units.

9.09 UFCW Health and Wdfare Trust and Plan
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Effective September 27, 1998 (the Effective Date), the Union and
the Employer agree to ddliver certain benefits to employees of the
Employer, who are subject to the terms and conditions of this
Collective Agreement, through the United Food and Commercid
Workers Union Hedth and Wefare Trust and Plan (heresfter

referred to as the Trust andlor Plan as applicable). It is
understood thet prior to the Effective Date the Plan and Trust will

be amended as necessary to permit participation by the Employer
with respect to its employees who are represented by the Union.

The Employer will participate in the Plan and Trust through the
Overwaitea Divison, as provided for in the Trust asfollows:

a) All contributions payable to the Plan and Trust pursuant to this
Collective Agreement subsequent to the date set forth above
shdl be credited to the Overwaitea Division.

b) Under the terms of the Plan and Trugt, provison is made for a
Benefit Committee with responsibility for each Divison of the
Pan ad Trug.

Each Benefit Committee consss of an equa number of
members to be appointed by the Employer and the Locd
Union(s) participating in the Divison.

Accordingly, the Employer and the Union will gopoint
gopropriate persons and their replacements to act as
members of the Benefit Committee and as Trustees for the
Ovewaitea Divison.

It is understood that on the basis of participation described above
the Trust will segregate the costs of the Employer from other
employers or groups of employers so that the contributions made
to the Trust for its employees will not be used to pay the cogts of
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benefits of employees of other employers. This limitation shdl not
preclude the employers of the Trust from sharing the cost of such
items as the expense of operaion and the cost of purchasng
various forms of risk protection for the Trust provided that the
sharing of cogtsif pro-rated on an equitable basis.

It is understood that the Benefit Committee will have the power to
determine the benefit plan to be provided to the employees, the
conditions of digibility for such benefits and other terms and
conditions as they deem necessary to include. It is understood
that the Committee shdl have the power to amend or modify the
terms and conditions of the Plan and the digibility rules provided
that no change or modification is incondgstent with the Collective
Agreement unless specificaly agreed to by the Employer and the
Union.

Subject to the gpprova of the Trustees, the Benefit Committee
will ensure that the benefits provided to those in the new job
classfications will reflect the leve of contribution provided for in
this Agreement for these persons.

The Plan and benefits initidly provided for employees, other than
those in the new job dassfications, shdl not be less favourable
nor better than the programmes in effect at the Effective Date and
will indude:

Life Insurance Benefits

Accidental Degth & Dismemberment Bendfits
- Short & Long Term Disability Benefits
Extended Hedlth Benefits

and will only be changed by mutua agreement of the Employer
and the Union.
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VI. The Employer will make contributions to the Trust, or other
financid inditution as designated by the Trustees to receive them,
and will forward these contributions not later than 21 days after
the close of the Employer's four (4) or five (5) week accounting
period dong with areport, including alist of employees for whom
they have been made.

VII. a) Theinitid rate of contribution for benefits other than Extended
Hedth benefits, in respect of employees covered under the
Ovewatea Divison other than those in the new job
classfications, will be agreed to between the Employer and
the Union and any subsequent changes to this rate will be
determined by the Trustees as necessary to adequately
finance the benefits provided to employees.

b)

1)

2)

Once the initid rate of contribution has been established
for each benefit, the Employer and the Locd Unions
participating in the Overwaitea Divison will agree to a
basis to track benefit experience and cost savings againgt
the cods in effect a the date of establishment of the
Overwaitea Divison (January 1, 1998).

From these savings the Trugstees will fird st asde
reasonable contingency reserves to dlow for cost
fluctuations, and, secondly, apply any cost savings as
folows

i) 50% to reduce future Employer contributions

ii) 50% to improve the benefits available to employees

The rate of contribution for Extended Hedth Benefits, which
are provided in respect of employees other than those in the
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VIII.

new job classfications, will be agreed to between the
Employer and the Union and may be subsequently changed
by the Trustees as necessary to adequately finance these
benefits.

Junior Clerk Benefits

The Parties agree to edtablish a jointly trusteed Hedth and
Wedfare Trust Fund to provide benefits for “Junior Meat Clerks’
and “Junior Dei Clerks’ in addition to those of datutory
declaration. Benefit coverage shdl begin at a time determined by
the Joint Trustees.

Contributions of ten cents ($.10) per hour in respect of “Junior
Meat Clerks’ and “Junior Ddi Clerks’ will commence on the
Sunday after Ratification, 1998.

It is the intention of the Employer and the Union to cease the
Hedlth Spending Account effective January 3, 2004. The current
contributions of ten cents ($0.10) per hour shall be dedicated to
provide E.H.B. benefits (or other such benefits determined by the
Trustees that will be supported by the contributions on a fully
funded bass) to certain Junior Meat Clerks and Junior Ddi
Clerkswhose digihility shdl be determined as follows:

1. aminimum of 4 years continuous service,

2. they are a the top rate of their classfication,

3. they must average 24 hours per week for a period of three
(3) consecutive months to qudify/disqudify as per Article
9.02,

4. they are non-students and

5. other congderations as determined from year to year by the
Trustees.
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XI.

Effective January 3, 2006, the ten cent ($0.10) per hour
contribution on Junior Meat Clerk and Junior Ddi Clerk hours of
work shall increase to fourteen cents ($0.14) per hour worked.

The Employer and the Union agree to cooperate to develop the
E.H.B. benefit.

It is agreed that the Employer and the Union are interested in and
committed to identifying ways in which the benefit programmes
may be modified in order to provide a more effective leve of

protection for employees at no increase in Employer codt, and it is
understood that the Benefit Committee, subject to the approva of
the Trustees, shal be charged with the task of identifying how this
might be accomplished. Any recommended changes to the Plan,
and the cost implications associated with these changes, are
subject to the gpprova of the Employer and the Union before
implementation by the Trustees.

It is agreed with respect to the Short and Long Term Disability
benefits that:

a) the Benefit Committee will adopt a process for resolving
disouted clams;

b) the Benefit Committee will pursue with the Employer and the
Union dl possble ways to minimize dam cogsincluding such
initiatives as a Joint Return to Work and Rehabilitation
Program and others to minimize the impact of a Disability on a
clamant and permit their early return to active employment.

It is agreed that the adminigration of the Plan and the Trugt as it

applied to the employees covered by the Collective Agreement
may continue to be provided by persons employed by the
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XIl.

Employer and not covered by the Collective Agreement provided
that:

a)

b)

d)

the Employer provides these services a no cost to the Trust

ether the Employer, the Benefit Committee or the Trustees
cah determine tha it is necessary to terminate this

arrangement

a period of reasonable notice shal be provided by the party
terminating this arrangement to the other parties

the Employer will fully cooperate in the transfer of dl records
and adminidrative services being peformed to whatever
organization is designated by the Trustees to provide ongoing
adminigirative services.

It is agreed that the Trust will only pay for clamsthat are incurred
on or after the Effective Date. However, in order to ensure the
proper future treatment of existing dissbled employees, the
Employer will provide to the Trugtees, a ligt of dl employees
subject to the Collective Agreement, who are in receipt of Short
or Long Term Disahility benefits a the Effective Date, containing
a leadt the following information:

a)
b)
c)
d)

€)

| dentification number

Type of benefits being pad
Date of disability

Satus of Life Premium Waiver

Such other information as the Trustees determine necessary
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XIII.

XIV.

XVI.

Payment of disability income benefits in respect of an employee
who has a date of disability prior to the Effective Date will remain
the respongbility of the Employer. The Employer will dso be
respongble for obtaining a waiver of Life Insurance premiums for
any Long Term Disgbility dams in respect of dates of disability
prior to the Effective Date.

The Trustees will ensure that the Short Term Disability Plan meets
the ongoing provisions established by the Government of Canada
for E.I. Premium Reductions unless agreed otherwise by the
Employer and the Union.

The disability plan will make provison for the payment of benefits
to employees who perform modified duties, as part of the Return
to Work program.

The Employer will continue to meke Medicd Services Plan
(MSP) benefits available to employees (except students and those
in the new job classfications) who work an average of twenty
four (24) hours per week for a period of three (3) consecutive
months based on the entitlement and disentitlement tests set out in
Article 9.02 of this Agreement.

XVII. Disability Claims Dispute Resolution Process

It is agreed that this process shal be implemented immediately
after it is approved by the Trustees of the UFCW Hedth and
Wedfare Trus.

9.10 Provincial Return To Work Committee

The Paties agree to paticipate in a provincid committee
consgting of representatives from UFCW Locd 247, UFCW
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Locd 1518 and the Employer. The committee will meet on a
regular basisto:

a)

b)

d)

review and recommend rules and guidelines for temporary
modified duty programs.

discussion of alight or modified duties job inventory

edablish and develop policies regarding permanent
accommodeations.

discuss and resolve issues concerning  unresolved
modified return to work programs (ie. aworker has failed
in multiple attempts at returning on a gradua or modified

program).

keep abreast of continuing jurisprudence on "Duty to
Accommodate’

It is acknowledged that the Employer, the Union and the
employees dl have a responghility to accommodate disabled
employees who return to work, but must rely on objective, not
ubjective, medicd information concerning the specific needs of
each individud.

ARTICLE 10 VACATIONSWITH PAY

10.01 Vacation Entitlement

(a) Employees shdl have the following vacation entitlement:
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Employees with less than three (3) consecutive "years
of sarvice" shdl receive two (2) weeks vacation each
cdendar year.
Employees with three (3) or more consecutive "years of
savice' shal receive three (3) weeks vacation each
caendar year.
Employees with eight (8) or more consecutive "years of
savice' shdl receive four (4) weeks vacation each
cdendar year.
Employees with thirteen (13) or more consecutive
"years of service' shdl recaive five (5) weeks vacation
each cdendar year.
Employees with eighteen (18) or more consecutive
"years of service' shal receive Sx (6) weeks vacaion
each cadendar year.
Employees with twenty-three (23) or more consecutive
"years of service' dhdl recave seven (7) weeks
vacation each caendar year.

(b) A "year of sarvice" is defined as a cdendar year in which an

employee works at least 1450 hours of actud work with
the Employer.

All time absent:

on pad vacation including time off for vacation pay
which ispaid under Article 10.03,

on paid statutory holidays,
on paid accumulated time off,
due to the 1969, 1975 and 1996 disputes,

due to sickness or accident (Weekly Indemnity, Long
Term Disability, Workers Compensation benefits,
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on leaves in accordance with the Employment
Sandards Act of BC and

on Leaves of Absence for Union business relating to
conventions and, in the case of work in the Union
office,

are considered as time worked for the purposes of accruing
service under 10.01 and 10.02.
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"Years of service' shdl dso be deemed to include any period,
which an employee served in the Armed Forces during time of
war or declared national emergency, provided that he or she
was an employee of the Employer immediaey prior to joining
the Armed Sevices and resumed employment with the
Employer immediately following his or her discharge.

Approved leaves from work shdl not bresk an employee's
continuous service for vacation entitiement. Where leaves are
not consdered as time worked under the terms of the
Collective Agreement, the absence shdl be bridged, that is, not
counted and the employegs sarvice shdl be deemed
continuous.

10.02 Vacation Pay

(8 Employeeswho have at least 1700 hours of actual work (as
defined herein) in the previous caendar year are entitled to
receive paid vacation computed on the basis of forty (40)
hours pay or two percent (2%) of the employee' s earnings
for the employeg's cdendar year prior to leaving on
vacation, whichever is the highest, for each week of paid
vacation to which the employee is entitled.

For employees who achieved at least 1700 hours of actud
work in the previous cadendar year, time los due to
gckness or accident (Weekly Indemnity, Long Term
Disability and Workers Compensation benefits) not
exceeding thirty-nine (39) consecutive weeks caculated
from the first day of such continuous illness or accident,
ghdl be consdered as time worked for the purposes of
accruing vacation pay.

(b) Employees who have at least 1450 hours of actua work (as
defined herein) are entitled to vacation pay based on 2% of
their previous caendar year's earnings for each week of
vacation entitlement.
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10.03

10.04

Where an employee who has not received vacation pay under
Article 10.04 is not scheduled to work on or after the last
regular payday prior to dtarting vacation, the employee can
notify the Store Manager, in writing, that the employee wishes
to receive vacation pay one (1) week early. The employee shdl
be accommodated provided such notification is received by
Saturday of the week prior to the week in which the vacation
pay isdesired..

Effective January 3, 1988, the percentage (%) vacation pay
shall be computed on the badsis of one fifty-second (1/52) for
each two percent (2%) of entitlement, excluding the annua Sick
Leave payout.

For employees who are not entitled to paid vacations under
Article 10.02(a), earned vacation pay shal be pad to the
employee within thirty (30) days after the completion of the
cdendar year, or as an dternative, employees may wish to
delay the payment of their earned vacation pay until their
scheduled vacation, provided they notify the payroll department
of the Employer, in writing, by December 31% of the previous
yedr.

Employees must take vacation to which they are entitled and
cannot receive pay in lieu of vacation, except as provided for
withinthisArtide.

10.05 Vacation Payout on Termination of Employment

Employees whose employment is terminated or if they terminate
and give two (2) weeks natice in writing to the Employer, shal
receive dl earned vacation pay or gpplicable percentage of
earnings, whichever is higher, less any paid vacation taken plus
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10.06

the applicable percentage of earnings for any period since the
employegslast anniversary date and date of termination.

Earned vacation pay shdl mean vacation earned in accordance
with Articles 10.01 and 10.02.

Employees terminating their employment without the above
notice shall receive no more than four percent (4%) of earnings
for vacations earned plus four percent (4%) of earnings for any
period since the employee's last anniversary date and date of
termination.

Vacation Scheduling

Vacaion time shadl be selected by employees within each store
grictly in order of seniority except that Head Meat Cuitters and
Dei Operators shdl be dotted in according to continuous
company sarvice in B.C. Barganing Units.  All other "Key
Personng” shdl be scheduled vacation according to seniority.
Meat Cutters shall sdlect vacations as a separate group.
Mesat/Deli/Seafood Clerks will continue to sdect vacations by
classfication or by department in the cas(s) of larger stores.
Past practice and daffing requirements of the department(s)
ghall determine the method to be used.

During the period of June 15 to September 15, the following
formulashdl gpply:

Number of employees (per first paragraph above) X

2 weeks divided by 13 weeks = the maximum
number of employees (rounded up) off per week.
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In week(s) that contain statutory holiday(s), where the number
dlowed off per aove formula is greater than one (1), the
number will be reduced by one (1).

By November I of each year, the Employer shdl commence
cdreulaing a vecation sdection lig in each dore.  Each
employee may initidly sdlect two (2) weeks during the period of
June 15 to September 15 or three (3) weeks if so entitled
during the period January 1 to June 15 or September 15 to
December 31. All employees shdl be entitled to receive these
two (2) or three (3) weeks consecutively. Vacation weeks may
be sdected during all weeks of the year, except the week of
Chrigmas unless gpproved by Management, with a minimum of
one (1) employee on vacation per week. The week of
Chrigmas shdl be the week in which Chrigmas Day fdls on
Thursday to Saturday and it shall be the prior caendar week if
Christmas Day fals on Sunday to Wednesday. Employees who
wish to sdect vacations in January must submit their requests no
later than December 1%,

When dl employees in the classfication have sdected ther
initid two (2) or three (3) weeks, the list shdl be re-circulated
and the employees shdl again by seniority, sdect their next
week(s) of vacation from the list of remaining avalable weeks
except the months of July and August and the week of
Chrigmas unless Management gpproves the sdection of
vacation during these periods. This procedure shal be
continued until al employees have sdected ther full vacation
entitlement.

Employees who are entitled to four (4) or more weeks vacation

shall be dlowed to re-sdlect previous selection (subject to the
above) in order to get a minimum of two (2) of their additiona
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10.07

10.08

10.09

weeks consecutively.  They cannot "bump" weeks dready
selected by other employees.

The vacation sdlection procedure shal be completed and the
find ligt shall be posted no later than December 31.

Upon the employee's request, at the time the vacation selections
are made, subject to staffing requirements of the store, Saturday
shdl be scheduled as a day off prior to aweek of vacation. In
scheduling Saturday as a day off prior to a week of vacation,
consderation shdl first be given to travel arrangements and then
toR.T.O.'s.

Upon the employee's request, the Employer shdl schedule the
first day of the week after a vacation as a day off and the
employee's garting time for the firg shift upon returning from
vecdion shdl be written on the schedule prior to leaving on
vacation.

Sdected vacation weeks may only be changed by mutua
agreement between the Employer and the employee affected. If
an employee, other than a Head Mesat Cutter, is transferred into
a gtore while the sdection is in progress, the employee shdl be
dotted into the selection process by Bargaining Unit seniority. A
Head Meat Cutter shall be dotted in according to Company
seniority.

Any complaint or disagreement concerning the above shdl be
subject to the grievance procedure.
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10.10 When a gtatutory holiday occurs during an employee's vacation,
an extraday's vacation with pay shdl be granted if the holiday is
one which the employee would have receved if working.
Where an employee takes three (3) or more consecutive
weeks vacation with pay, and a statutory holiday occurs during
the employe€'s paid vacation, an extra day's pay may be given
in lieu of an extra day's vacation with pay, if, in the opinion of
the Employer, an extra day's vacation with pay will interfere
with vacation schedule or hamper operations.

10.11 Vacation Maintenance

(& Time spent on vacation shdl be counted as time worked for
purposes of qualifying for benefits under Articles 9.
Pad vacations for full-time employees and atutory
holidays for dl employees shdl be consdered as time
worked for dl purposes of the Collective Agreement.

(b) Vecation entitlement is to be maintained for full-time or part-
time employees whose hours are reduced, ether by
themsdlves or the Employer.

(©) If an employee is trandferred from one Bargaining Unit to
ancther, the employee's vacation entitlement as defined in
this Article, shal be trandferable.

(d) For purposes of vacation entitlement and pay, where the
sarvices of an employee are retained by a purchaser of the
business, the employee's service shdl be deemed to be
uninterrupted by the sale or purchase of the business and
shdl be binding upon the purchaser.
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ARTICLE 11 -LEAVESOF ABSENCE

11.01The leaves of absence specified in Article 11 may be pyramided
and combined with vacations b a maximum of three (3) years
duration.

For leave of absence of less than four (4) weeks, the employee
must pay the costs of their benefits exidting at the time of the leave
for the term of the leave.

For leaves of absence of four (4) weeks or more, employees may
prepay their M.SP,, EH.B., HE.P,, Life Insurance and Denta

premiums. During this period of leave, an employee will not

accrue any vacation entittement. The employee' s anniversary date
shdl not be adjusted to reflect the period of leave, and to reflect
thereis no loss of continuous service for vacation purposes.

While on Leave the employee shdl not take employment with any
comptitor in the food business. Violation of this provison may
result in termination.

11.02 Short Term L eave of Absence
Except as othewise specified in the Collective Agreement,
applications for a leave of absence without pay to a maximum of
sx (6) weeks will be adjudicated on the bass of merit,
compassion, length of service, and the staffing requirements of the
gore. A leave of absence shdl not be unreasonably withheld.

11.03 Extended L eave of Absence
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All employees with four (4) years of continuous service are
eligible to apply for an unpaid leave of absence up to twelve (12)
months. Employees on the top wage rate shdl be digible for an
additional unpaid leave of absence once they have returned to
work for twelve (12) months.

11.04 Take-A-Break L eave of Absence

Employees, with two (2) years or more continuous service, are
entitled to apply for a Take-A-Break leave of absence up to a
maximum of one hundred and twenty (120) days per year, but not
to exceed twenty-four (24) caendar weeks in duration, subject to
the following conditions:

1. Application for such leaves must be in writing and are subject
to the approva of the Store Manager and Human Resources
Department. Every effort should be made to provide as much
notice as possble.

2. Requests for Take-A-Bresk (T.A.B.) Leave of Absence,
vacaion sdections outsde of the regular vacation period
(Articde 10.06) and days off in lieu of statutory holidays
occurring during vacations, (Article 10.10) will be granted to
al employees provided there is another available employeein
the store, or relief staff who is capable of doing the work
required.

3. The Employer shdl maintain Hedth and Welfare coverage for
full-time employees during T.A.B. up to a maximum of eight
(8) weeks per cdendar year but not in excess of two (2)
caendar weeks per caendar quarter.
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4. Scheduled vacetion time shdl take precedence over the
granting of Teke-A-Break leave of absence.

11.05 Educational L eave

Employees with four (4) years of continuous service with the
Employer shdl be entitled to an Educationa Leave of Absence for
up to one (1) year.

The fallowing terms and conditions shall apply to such leaves:

1. Employeg(s) shdl be granted Educational Leave subject to
the avallability of replacement eff.

2. Written gpplication for the leave shal be coordinated through
the Human Resources Department a least one (1) month
prior to the commencement of the leave. Noatification of the
person going on leave shdl be provided to the store, Union
and employeeinvolved.

3. If a the same time, more than one (1) employee per store
requests the same period of time off, seniority shal be the
determining factor in scheduling the leave.

4. In subsequent years, such written requests shdl be granted
again subject to the points above.

5. The employee must be attending an accredited educeationd
indtitution. The Parties reserve the right to discuss and resolve
the gpplication of thisin any particular case.



While on Leave, the employee shdl not take employment with
any compstitor in the food busness. (Violaion of this
provison may result in termination.)

It is understood a person on leave could be offered minima
part-time work with the Employer without seniority or rights
to such work, for the duration of the leave.

The period of time off will not count towards time worked for
vacation entitlement.

One (1) month's notice of return to work must be given to the
Employer unless a return date has been established prior to
leaving.

This provison shdl be complied with in spirit and intent. Any
abuse, violations or conflicts arisng from it will be discussed
between the Parties before any action is taken.

11.06 Pregnancy L eave

1

A pregnant employee who requests leave shdl be given
an unpad leave of absence without loss of any
privileges for a maximum of seventeen (17) weeks, up
to eleven (11) weeks prior to the expected delivery
date and a least Sx (6) weeks after the actual delivery
date. The employee may choose to deay the
commencement of her maternity leave, provided she is
medicdly fit to perform the full range of duties of her
postion. Thiswill not affect the employee s entitlement
to pregnancy leave. In addition to the pregnancy leave
St out above, the attending physcian certifying thet the
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2)

3)

4)

5)

6)

hedth of the mother or child may be in danger by the
mother continuing to work may extend such leave prior
to ddivery.

An employee who requests leave under this article after
the birth of a child or the termination of a pregnancy is
entitled to up to six (6) consecutive weeks of unpaid
leave beginning on the date of the birth or of the
termination of the pregnancy.

An employee is entitled to up to six (6) additiond
consecutive weeks of unpad leave if, for reasons
related to the birth or the termination of the pregnancy,
ghe is unable to return to work when her leave ends
under subsection (1) or (2).

All such requests mugt be submitted in writing at least
two (2) weeks prior to their return to work date. The
request mugt specify the length of the extenson and the
revised date the employee will be avallable to return to
work. The length of the extenson can be nodified by
mutual consent.

An employee requesting a shorter period than six (6)
weeks after the actua birth to return to work must
provide written notice to the Employer of not less than
one (1) week before the date the employee proposes to
return to work, and if required by the Employer, be
accompanied by a physician’s medica certificate Sating
the employee is able to return to work.

Bendfit entitlement for the above leaves shdl be as
required by the Employment Standards Act.
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11.07 Paternity L eave

An employee about to become a father shall be entitled to an
unpaid leave of absence of up to five (5) days at the time of the
birth of his child or the adoption of a child or children. The
employee may use A.T.O.'s or one (1) week's vacation at their
option.

11.08 Parental Leave

(@D} An employee who requests parentd leave under this
Section is entitled to:

@ for a birth mother who takes leave within one
year of the birth of a child and in conjunction
with pregnancy leave taken under Article 11.06
- up to thirty five (35) weeks of unpad leave
beginning immediatdy after theend of the leave
taken under Article 11.06.

(b) for a birth mother who does not take a leave
under Article 11.06 in relation to the birth of a
child - up to thirty seven (37) weeks of unpad
leave beginning after the child's birth and within
fifty two (52) weeks after that event.

(© for abirth father - up to thirty seven (37) weeks
of unpaid leave beginning after the child's birth
and within fifty two (52) weeks of that event.

(d) for an adopting parent - up to thirty seven (37)
weeks beginning  within fifty-two (52) weeks
after the child is placed with the parent.

2 If certified by a licensed medica practitioner that the

child requires an additiona period of parenta care, the
employee is entitled to up to five (5) additionad weeks
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of unpaid leave, beginning immediady after the end of
the leave taken under subsection (1) above.

3 The employee is required to give the Employer four (4)
weeks advance natice in writing of their intention to
take a leave under subsection 1. The Employer may
request this notice be accompanied by a medica
practitioner’s certificate or other evidence of the
employee s entitlement to leave.

4 Bendfit entitiement for these above leaves shdl be as
required in the Employment Standards Act.

11.09 Funeral and Bereavement L eave

In the event of deeth of a brother, Sster, mother-in-law, father-in-
law, gder-inlaw, brother-inlaw, grandmother, grandfather,
grandchild, or any reative living in the household of the employee,
the Employer will grant up to three (3) paid days compassionate
leave of absence. This leave will be granted to attend the funera
and such time off must be taken at the time of bereavement.

In the event of death of a spouse, father, mother, or child, the
employee shdl be entitled to one (1) week's leave of absence
with pay a the time of bereavement. Should an employee's
entitlement to the one (1) week's leave of absence with pay occur
while the employee is on vacdtion, the employee's week of
vacation will be rescheduled at some later date as mutualy agreed
between the employee and the Employer.

For a part-time employee, the compensation shal be a the
average hours worked during the preceding four (4) weeks.

Any employee's day off will not be used to circumvent funerd
leave provisons. Thisleave may be extended, with the agreement
of the Employer, by usng vecdion time, A.T.O, RT.O, or
T.AB.
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11.10 Jury and Witness Duty Pay

An employee summoned to Jury Duty or Witness Duty where
subpoenaed to gppear in a court of law, shal be paid wages
amounting to the difference between the amount paid for jury or
witness service and the amount the employee would have earned
by working such day(s). Employees will provide a statement
from the appropriate authorities showing such pay received.

An employee released from Jury or Witness Duty shdl return to
work if two (2) or more hours of their norma shift can be
worked. Time worked in excess of eight (8) hours, combined
Jury or Witness Duty and time on the job in one (1) day, shdl be
paid for a overtime rates.

11.11 Self-Funded Leave Plan

The Employer agrees in principle to a pre-agpproved self-funded
leave plan based on the following concepts:

() Employess shdl be able to arrange a pre-determined and
approved leave of absence for up to twelve (12) months
duration.

(i) The leave of dbsence will be funded by regular payroll
deductions to an account a a financid inditution of the
employee's choosing (subject to the Employer being able to
direct the deductions to that inditution) which may then be
used to fund the leave.

ARTICLE 12 MISCELLANEOUS
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12.01 WearingAppard

The Employer shdl furnish smocks and aprons to each employee
and shdl pay for laundering of same. Appropriate coats for usein
refrigerated units will be provided for employees congantly
working in low temperatures. The number of coats supplied shal
be determined by the Employer.

Where an employee is required by the Employer to wear a
uniform or specia article of wearing gpparel, such uniform or
specid aticle of wearing gppard shdl be furnished, cleaned,
laundered, repaired or given smilar services connected with the
upkeep thereof, free of cost to the sad employee, by the
Employer, and no deduction from the wages of the employee or
other charge upon the employee shdl be made by the Employer
for such uniform or specid article of wearing gppardl, or for the
cleaning, laundering, repairing or upkeep thereof.

HatsHair Restraint Policy

The Employer will not make the wearing of hats or har nets
compulsory unless any law or regulation requires that hats and
hair nets be worn in retail stores.

12.02 Time Off to Vote

The Employer shdl fully comply with any law requiring that
employees be given time off to vote.

12.03 Union Market Cards

The Employer shdl display ether the officid Union Market Card
or Decd of same of the United Food and Commercid Workers
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Union [or any successor organization as aresult of merger(s)] ina
location where it can be seen by the customers.

12.04 Time Off for Union Business

Employees chosen for such purposes shdl be given time off with
pay in order to atend Union Conventions, or paticipate in
negotiations involving the Employer. The number of employeesin
excess of one (1) granted leave of absence for these purposes
shdl be determined by mutua agreement. The Union shdl notify
the Employer a least one (1) week in advance of the
commencement of dl such leaves of absence. The Employer will
bill the Union for wages paid to an employee involved in Union
business on the basis of:

1. RUl-time employees - wages, penson and denta
contributions, plus ten percent (10%) of wages.

2. Part-time employess - wages plus penson and dentd
contributions.

Upon a least one (1) week's prior notice by the Union, the
Employer shdl grant one (1) employee a one (1) month's leave of
absence without pay to atend to Union business. Such leave of
absence may be renewable from month to month by mutud
agreement of the Employer and the Union.

12.05 Disciplinelnterview - Witness

Where an employee attends an interview with Management for
the purpose of recelving a forma discipline report, or for a
security interview, the employee shdl have the right to choose a
witness. If during any other private corrective interview with
Management where, during the interview, it is determined that
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there will be a discipline report on the employee's record or the
employee fedsthere isaviolation of Articles 16.05 (1) or 16.06,
the interview may be temporarily suspended so that the employee
may cal in awitness chosen by the employee. Any witness used
by the employee in the above Stuation will be another employee
working in the sore a the time the interview is being hed. It is
understood the witness in a security or harassment interview is an
observer and not a participant.

An employee receiving a formd discipline report will be required
to Sgn management’s copy. Such signature will indicate receipt of
the forma reprimand only. A copy of al such forma notices of
discipline (i.e. written warnings, suspensions and discharges) shdl
be given to the Union through the Shop Steward.

12.06 EmployeeFiles

Subject to giving the Employer advance notice, employees shdl
have access to their personnd file.

12.07 StoreVigitsof Union Representatives

Duly authorized Union Representetives shal be entitled to vidt the
dore for the purpose of observing working conditions,
interviewing members and unsgned employees, and to ensure that
the terms of the Collective Agreement are being implemented.
When entering a store, the Union Representative shal advise the
Store Manager, or if absent, the person in charge.

The interview of an employee by a Union Representative shal be

permitted after notifying the Store Manager, or whoever is in
charge, and shdl be:
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1. Caried onin aplacein store designated by Management.

2. Hedd whenever possble during the lunch period; however, if
thisisnot practicd,

3. During regular working hours. Time teken for such an
interview in excess of five (5) minutes shdl not be on
Company time, unless with the gpprova of Management.

4. Hdd a such times as will not interfere with service to the
public.

Union Representatives shal be permitted to check employee time
records, including work schedules and any discrepancies shdl be
presented under Article 16. The Union Representative may
attempt to resolve problems through the Store Management prior
to implementation of Article 16.

12.08 Picket Lines

In the event of alegd picket line of another trade union being in
exigence a any of the Employer's stores within the Bargaining
Unit, the Employer will in no way require or force members to
report to work behind such a picket line, nor will the Employer
discipline or in any way discriminate againgt an employee who
refuses to report to work while a lega picket line exigts at the
place of work.

12.09 Drugand Alcohol Assistance Program
The Company and the Union recognize that drug and acohol

abuse can have serious negative impact on both the Employer and
the employee. The Paties mutudly agree to co-operate in
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resolving problems with drug and acohol abuse with a view
towards rehabilitating employees suffering from such abuse.

12.10 Bulletin Board

Bulletin Boards will be supplied by the Union and will be placed
in lunch rooms, or other areas in the store as mutudly agreed.

Bulletins authorized by the Union, concerning the following may
be posted by a person so authorized by the Union:

Mesting notices.

Dentd Plan informétion.
Pension Plan information.
Safety information.

~owbdpE

Any other bulletins may only be posted by mutuad agreement
between the Union and designated Management.

12.11Shop Stewards

The Employer and the Union agree to recognize a Chief Shop
Sewad in each Baganing Unit or geographic zone as
determined by the Union.

The Employer and the Union agree to hold joint
Union/Management meetings in each dtore a least once per
quarter.

The purpose of these mesetings is to promote a harmonious

relaionship between management, the Union and the employees
a sorelevd.
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. One (1) Chief Shop Steward and one (1) Shop Steward per
department may be dected or appointed by the Union from
time to time and the Union will inform the Employer of such
elections or appointments.

. Complaints and grievances of a minor or emergency nature
may be submitted verbdly by the Shop Steward to the
designated representative of the Employer prior to processing
in the manner outlined in Articles 16 and 17.

. The Shop Steward may raise grievances and complaints with
the designated representative of the Employer on Company
time during regular working hours.

. A Shop Steward investigating a complaint or grievance on
Company time will firgt notify the Manager.

. The Shop Steward and the designated representative of the
Employer will make every effort to resolve complaints and
grievances as quickly as possible.

. Asfa as possble, the handling of complaints and grievances
will be confined to such times as will not interfere with the
operation of the department or service to customers.

. Shop Stewards may introduce new members to the Union on
their own time, to present membership cards for sgnature. It
is understood that the Shop Steward shdl hold this meeting
on the new employee's own time.

. Tranders shdl not be used to discriminate agangt Shop-
Stewards.

122



9. Management will not refuse any reasonable request from a
shop steward or replacement to use a tore fax machine.

10. A shop steward or replacement, currently on shift, will be
invited to attend a new employee orientation sesson for the
portion dealing with the role of the shop steward.

12.12 Deemed Time Worked

Unless otherwise specified in the Collective Agreement, paid
vecations for full-time employees and statutory holidays for dl
employees shdl be considered as time worked for al purposes of
the Collective Agreement.

12.13 Technological Change
Any disputes arising in reldion to adjustment to technologica
change shall be discussed between the bargaining representatives
of the two Partiesto this Collective Agreemen.

1. Where the Employer introduces, or intends to introduce, a
technologica change that:

a) dfects the teems and conditions or security of the
employment of a sgnificant number of employees to
whom this Collective Agreement applies; and

b) dters sgnificantly the basis upon which the Collective
Agreement was negotiated,

ether paty may, if the dispute cannot be settled in direct
negotiations refer the matter directly to an Arbitration Board

123



pursuant to Article 18 by bypassng dl other steps in the
grievance procedure.

. The Arhitration Board shdl decide whether or not the

Employer has introduced, or intends to introduce a
technologica change, and upon deciding that the Employer
has or intends to introduce a technologicd change, the
Arbitration Board shdl inform the Minister of Labour of its
findings, and then or later make any one or more of the
following orders:

a)

b)

that the change is made in accordance with the terms of
the Collective Agreement unless the change dters
dgnificantly the bads upon which the Collective
Agreement was negotiated;

that the Employer will not proceed with a technologica
change for such period, rot exceeding ninety (90) days,
asthe Arbitration Board considers appropriate;

that the Employer reingtate any employee displaced by
reason of the technologica change;

that the Employer pay to the employee such
compensation in respect to his digplacement as the
Arbitration Board feels reasonable;

that the matter be referred to the Labour Rdations Board
(under Section 54 of the Labour Reations Code of
British Columbia).

. The Employer will give the Union at least ninety (90) days
notice in writing of any intended technological change that:
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a) dfects the tems and conditions or security of
employment of a sgnificant number of employees to
whom this Collective Agreement gpplies, and

b) dters sgnificantly the basis upon which the Collective
Agreement applies.

12.14 Changes In Work Operation

Whereit can be shown that changes made by the Employer in the
work presently performed by the employees in the Bargaining
Unit results from a change in the method, style, or concept of the
Employer's operation and should these changes have an adverse
effect on the employees wage rates or scheduled hours of work,
the Employer and the Union shal meet to determine a reasonable
solution. The Paties acknowledge that nonprgudicid
amendments to the Collective Agreement may be required. If

agreement on a reasonable solution cannot be reached, the matter
shdl be referred to the expedited arbitration process. In
arbitrating the affect of the change on the employeg(s), with
regard to rate of pay or hours of work, the Arbitrator may accept
the Employer's pogtion, the Union's podtion, or fashion an
dternaive "reasonable solution” which is based upon the positions
of the two parties.

12.15 No Discrimination - Racial and Sexual Har assment
The Union and the Employer endorse the principles outlined
under the B.C. Human Rights Code wherein it is illegd for ether

the Union and/or the Employer to discriminate in respect to
employment or membership in the Union.
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The Union and the Employer agree that this provison shdl be
deemed to be current a dl times with the B.C. Human Rights
Code.

As of January 1, 2003 some of the protected employment
parameters are as follows:

The Employer and Union must not:

a) refuseto employ or refuse to continue to employ a person,
b) discriminate againgt a person regarding employment or any
term or condition of employment,

c) excdude any person from membership,
d) expd or suspend any member, or
€) discriminate againgt any person or member

because of the race, colour, ancestry, place of origin, politica
belief, rdigion, maritd atus, family status, physicd or mentd
disability, sex, sexud orientation or age of that person, or because
that person has been convicted of a crimind or summary
conviction offense that is unrelated to the intended or continued
employment and/or membership of that person.

The Employer recognizes the rights of employees to work in an
environment free from racial and/or sexua harassment. Where an
employee aleges that harassment has occurred on the job, the
employee shdl have the right to grieve under the Collective
Agreement. Where an alegation of harassment has been received
by the Employer, it will be investigated on a priority bass. The
Employer shdl ensure that the Joint Policy againgt Harassment
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and Discrimination will be avallable and accessble to Al
employees.

12.16 Polygraph Tests

The Employer agrees that polygraph or smilar detector tests will
not be used.

12.17 Charitable Donations

Employees donations to charity funds shdl be on a drictly
voluntary basis.

12.18 Lockers

The Employer shdl provide lockers and/or other security devices
for the use of employees. Employees may be required to share
lockers in stores where pace is presently insufficient to dlow
individud lockers. Although the type of equipment may vary from
Store to Store, it is the intent to provide for the proper and secure
storage of the employee's clothing and persond effects.

12.19 Temperature Control
The Employer agrees to maintain adequate heeting fadilities in
each sore. Furthermore, guiddines for temperature control,
induding absolute minimum and maximum temperaure as
required by the government and/or W.C.B. regulaions shdl be
posted in the Meat Department.

12.20 Pre-Retirement Phase-Out
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The Parties agree to establish a pre-retirement phase-out program
whereby, notwithstanding Articles 13 and 14, full-time employees
may change podtions with pat-time employees on the
corresponding seniority lis and the following provisons shall in
such cases supersede the Collective Agreement:

1

The full-time employee's seniority dete shdl be retained on the
part-time list and shdl be scheduled the restricted number of
hours. If hours up to the Stated redtriction are not available,
the employee shdl have the option of returning to full-time
gatus, commencing with the next posted work schedule.

If, as aresult thereof, it becomes necessary to reduce another
full-time employee, such reduction shall be in accordance with
the terms of the Collective Agreement and the affected
employee shdl be returned to previous status and benefit
entitlement.

An employee may only exercise the optionsin point (1) above
once without prior agreement between the Employer and the
Union.

The full-time reduced employee shdl qudify for hedth and
welfare and sck benefits in accordance with the Collective
Agreement.

In the event that a full-time employee wishes to redtrict to
part-time, but there is no part-time employee with whom to
change positiors, the employee shdl hold seniority over al

employees hired in the same classfication after the date of the
restriction.

Article 12.20 may be amended by mutual agreement between the
Parties during the term of the Collective Agreement.
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12.21 Customer Service Program

If the Employer introduces a " Customer Service Program”, it will
not in any way threaten the job security or the norma working
environment of any employee.

The purpose of the Employer's "Customer Service Program” isto
objectively assess the store's performance as it pertains to the
delivery of service to the customers and will not be used as an
evauation of an individua employee's performance.

ARTICLE 13 SENIORITY

13.01 Except where otherwise specified in this Collective Agreement,
seniority shdl mean length of continuous service with the
Employer within the Bargaining Unit in the area covered by the
Collective Agreement.

Continuous sarvice shdl indude dl leaves of absence from work
pursuant to the Collective Agreement, eg.. vacations,
accident/illness, leaves of absence for Union business, €c.

An employee's seniority date shal be the date on which the
employee commences work in the Bargaining Unit. If two (2) or
more employees have the same seniority date, ther reative
position on the seniority ligt shdl be determined in the following
order:

1. thetimeof commencement of work,
2. dphabeticdly by surname.
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Full-time employees permanently transferred out of the Bargaining
Unit will resume their seniority rights, up to their origind date of

trander, if tranderred back to the Bargaining Unit within twelve
(12) months. Should such employees subsequently be reduced to
part-time within a period of twelve (12) months from the origind

date of trander, they will have the right, upon notifying the
Employer in writing, to return to the Bargaining Unit in which they
have seniority rights.

Full-time employees transferred on a temporary bass shdl retain
ther full seniority rights in the area for sx (6) months from the
date of trandfer. Should such employees subsequently be reduced
to part-time within a period of six (6) months from the temporary
date of trandfer, they will have the right, upon naotifying the
Employer in writing, to return to the Bargaining Unit areainwhich
they have seniority rights.

13.02 Seniority Lists
Separate seniority ligts shdl be established for each of the four (4)
following groups and shdl be gpplicable to each of the Bargaining
Units

1) Meat Cutters (including Head Meat Cutters, Assistant Heed
Meat Cutters and A pprentices)

2) Meat/Ddi/Seafood Clerks
3) Junior Mest Clerks

4) Jdunior Ddli Clerks
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Seniority for Meat/Deli/Seefood Clerks shdl be interchangeable
for seniority purposes only when they can do the job involved.

The Union shdl provide the Employer with a complete list of al
Shop Stewards prior to sending out the Bargaining Unit seniority
lig.

Once the Employer recaives this lis of names they shdl give the
Barganing Unit Seniority liss to each dorés Shop
Steward/Contact Person every February and August of each
yedr.

The Employer shdl provide the Union with a Bargaining Unit
Seniority ligt, containing al Bargaining Units, every four (4) week-
ending period.

13.03 Full-time Status

A ful-time pogtion shdl exig for dl purposes of the Collective
Agreement when an employee has worked an average of thirty-
SX (36) hours per week (exclusive of replacement hours for an
extended absence(s) of W.C.B.,, W.l., L.T.D. or Leave of
Absence) during a thirteen (13) week period in the Bargaining
Unit in the area covered by the Collective Agreement. Such full-
time pogitions shal be filled in accordance with Article 13.08.
Paid time off will be consdered as hours worked, as well as
absence due to sickness or accident, but Imited to hours the
employee would have been scheduled to work.

If during such thirteen (13) consecutive week period, an

employee is temporarily trandferred to another Bargaining Unit of
the Union, such transfer will not void any accumulated service to
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that point, and upon ther return, will resume accumulation of their
entitlement to seniority.

Employees who replace absent full-time employees shdl not be
entitled to Satus of a full-time employee by reason of such work,
but shal be given credit for such work.

In the event, however, that the replacement goes beyond three (3)
consecutive months and if the employee has worked an average
of thirty-six (36) hours or more per week, the employee may
raise the question of whether a full-time position should exist and
the issue will be determined in accordance with Article 5.17.

If it is determined that a full-time position exists, such postion will
be filled in accordance with Article 13.08. If it is determined that
a full-time postion does not exis and should the employee
continue to work replacement hours for a further twenty-sx (26)
week period, a an average of thirty-six (36) or more hours per
week, a full-time postion shal be deemed to exis and filled in
accordance with Article 13.08.

Any employee who becomes full-time pursuant to the preceding
three (3) paragraphs must be so advised in writing by the
Employer with a copy of the letter going to the Union Office. If
such an employee is reduced by the Employer to part-time status
before the employee has been a full-time employee for the
additiona twenty-sSx (26) weeks, then the maintenance of benefits
will be subject to the thirty-two (32) or twenty-four (24) hour
requirements specified in Article 9. In the event, however, that the
employee remans full-time for the additionad twenty-six (26)
weeks, the employee, if reduced by the Employer, will maintain
benefits as described in Article 9 without regard to the hours
being worked by the reduced full-time employee.
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13.04 Full-Time Guarantee- M eat Department

This is to record the discussons between the Union and the
Employer during the 1997 - 1998 negotiations regarding the job
security  concerns of  employees working in the Meat
Departments. In particular the discussion focused on the direction
the Employer was teking its marketing plans for the Meat
Department and the impact that would have on the employees in
the Meat Department.

While anew meat program is not yet complete (due to the recent
ariva of a new Gened Manager for the Meat Divison) the
Employer stated that it was committed to developing its Retall
Ready program, including retail ready beef. The Employer dso
indicated that the early results of the "Service Meat" program
were promisng (agan as witnessed by the Union negotiating
committee during a Ste vist).

The Union and the Employer recognized that, unlike the Ddi
Department, there continues to be a degree of uncertainty
regarding the job security of meet department employees. While
the early reaults of the "Service Meat" program indicate a promise
of secure hours of work, the pressure on hours of work due to
the expansion of Retall Ready Beef continuesto drive job security
concerns for Meat Department employees.

In recognition of this the Employer and the Union have agreed to
the following job security initistives for Meat Department
employees employed a July 5 1998 who fdl within the
description of reduced full time or full time status, at July 5, 1998:
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. The Employer undertakes, in any and every dore that sdls
Retall Ready beef, to restore to full time, within three (3)
weeks of ratification, all Meat Cutters and Meat Wrappers
who have been reduced to part time involuntarily.

. Mesat Cutters and Meat Wrappers who are full time as of date
of ratification, 1998, dong with those restored to full time
under point #1 above, shal mantain ther full time atus for
30 long as the Employer continues to sell Retaill Ready beef
productsin their sore.

. For the purposes of this provision, Retail Ready beef does
not include Ground Beef Chubbs.

. There shadl be no Meat Cutters or Meat Wrappers who are
subject to this guarantee reduced to part time in a store where
Retail Ready beef is sold.

. The hours worked by Meat Department employees in the
Dei shdl not be increased while this guarantee is in effect.
(The measurement period shdl be the 13 weeks prior to May
30, 1998.)

It is the intent that Full-Time Meat Cutters and Mesat
Wrappers will work maximum hoursin their own dassfication

by seniority.

Therefore, the hours worked by Meat Department employees
in the Deli may be reassgned to Junior Full-Time Mesat
Department employees.

. In the event Retall Ready beef has been diminated from a
gore and reductions from full time to part time occur, the
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following revised article 14.04 on pages 127 through 131
shdll replace Article 14.04 (page 143). Retall Ready beef will
not be reintroduced for sde in the store until any and dl
reduced full time Meat Cutters and Meat Wrappers have
been given the opportunity to return to full time Satus.

Re Article14.04 Job Protection

Notwithstanding Article 13.02 (Seniority lists), employees
within the Meat Cutter and Meat/Deli/Seafood Clerk
classfications shdl have the option to exercise thelr seniority
to dam hours in any dasdficaion in order to maintain their
hours and minimize lay-off(s) and/or reductions in hours under
the following conditions.
For Full-time Employees - they may exercise their option
immediately to avoid reduction to part-time or & anytime
after their reduction to part time. In the event a reduced
full time employee later dects to claim hours under Article
14.04, the Employer shal make adjusments to the
schedule as quickly as possible but no later than one (1)
full week after the employee has provided the Employer
with written notification of their desre to exercise rights
under Article 14.04.

For Part-time Employees - if an employee has their
weekly hours of work reduced by four (4) or more hours
per week (exclusve of replacement hours) they may
exercise this option. The decrease of hours worked shdl
be measured over a period of eght (8) consecutive
weeks, compared to the same eight (8) week period in
the previous year. The Union and the Employer shdl
meet to discuss the movement of part-time employees
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through the options listed below. (eg. Weeks 8 to 15,
1999 would be compared to weeks 8 to 15, 1998.)

Employees exerciang their option under this provison shal
clam hoursin the following order:

1) inther own classfication

2) in other goresin the Bargaining Unit in their classfication
3) apply for hours of work in the Pool

4) inanother classfication in their own department

5) inthear own classfication in another department
6) inanother classfication in another department

7) in other dores in the Barganing Unit in other
classfications
The above procedure cannot result in a remaining shift of less

than four (4) hours duration.

The reference to "other stores' in Point #2 and #7 above
excludes "New Stores' covered under Letter of
Understanding No. 24.

Key Personne who are demoted or step-down can use
Article 14.04 only if they have sufficient seniority to remain full
time in accordance with Article 14.02.

Employees working in a combination of Meat Cutter and
Meat/Deli/Seafood Clerk hours shdl maintain benefits based
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on the total hours worked between the two (2) classfications.
ATO dwdl be cdculaed on the bass of the
Meet/Ddli/Seafood Clerk rate plus fifty percent (50%) of the
difference between the two (2) rates of pay.

All work performed by an employee who exercises seniority
for cdamable chifts under Artide 14.04 in another
classfication shal be paid at the rate of pay appropriate to the
work being performed.

All work performed by Meat Cutters under Article 13.15 will
be paid Meat Cutter rate of pay.

An employee shdl not be reclassfied by virtue of exercisng
seniority in another classfication except:

A Mea/Ddi/Seefood Clerk exercisng seniority in the
Mesat Cutter classfication for nonshared duties shal have
the option of being reclassified as Meat Cutter Apprentice
under Article 6.17.

A Mea Cutter may change cdassficaion to
Mesat/Ddi/Seafood Clerk within the Bargaining Unit, and
retan hisher Mea Cutter seniority date on the
Meat/Ddi/Seafood Clerk seniority list. Such employee
shdl dso have theright to Meat Cutter hours after full-
time and part-time Meat Cutters on the Meat Cuiter
seniority list have been scheduled. The employee shdl
aso have firg option by seniority to return to an available
Meat Cutter postion. The employee's new seniority date
shdl be the date of transfer to the Meat Cutter seniority
lig.
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The foregoing does not imply an obligation to schedule more
hours in any classfication than the Employer has determined

ae necessay.

Reduced full-time employees who do not exercise their right
to cdam hours under Article 14.04 a the time of ther
reduction can do so a any later time. In the event a reduced
ful-time employee later eects to clam hours under Article
14.04, the Employer shal make adjustments to the schedule
as quickly as possible but no later than one (1) full week after
the employee has provided the Employer with written
notification of thelr desre to exercise rights under Article
14.04.

Employees hired prior to October 1, 1989 who later
become full time have the right to exercise this option.

Employees hired after October 1st, 1989 have the right to
exercise rights under Article 14.04 should they become
reduced from full time satus.

An employee hired after October 1<t, 1989 who is reduced
from full time status and gpplies for protection under Article
14.04 has the right to claim hours over employees hired after
their date of hire.

Article 14.04 agpplies to any full time employee in ay
classfication. Key Personnd who are demoted or step-down
can use Article 14.04 only if they have sufficient seniority to
reman full time,
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7. Inadore that no longer is sdling Retaill Ready bedf, a Mesat
Cutter or Meat Wrapper facing reduction to part time shal
have the following rights:

a) Trander to another ore in their "Geographic Zone' to
maintain their full time gatus. Transfers will be offered by
seniority.

b) Reman inther sore as areduced full time employee.

c) If later faced with reduction to part time, the transferred
employee may opt to return to their former home store
with no loss of seniority.

Geographic Zones

Courtenay, Campbell River, French Creek

Duncan

Clearbrook, Abbotsford, Chilliwack, Sardis

Langley, Surrey, Fleetwood, White Rock, North Delta
Burnaby, Richmond, Ironwood, Terra Nova

Penticton

13.05 Job Security - Deli Department

This is to record the discussons between the Union and the
Employer during negotiations regarding the job security concerns
of employees working in the Deli Departments. In particular the
discusson focused on the direction the Employer was teking its
marketing plans for the Ddli Department and the beneficia impact
that would have for the employees in the Deli Department.

As a resut of the competitive terms negotiated between the
Employer and UFCW, the Employer has committed to a
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revitalization of its deli program. The deli program is targeted for
new dores and in some exising dores where extensve
renovations will make it possible to introduce the program.

The reaults of the ddi program, as withessed by the Union
negotiating committee during a Site vist for ddi employees, shall
be increased hours of work due to increased service levels and
saes.

As a reault of the full-time guarantee for Meat Department
employees the parties have agreed to limit the impact of Meat
Department employees working in the Deli as set out in Point No.
5 of Article 13.04 - Full- Time Guarantee.

13.06 Full-time Postions

Full-time pogitions which become available as a result of Home
Store employees retiring or otherwise leaving the Bargaining Unit
or due to increased hours as per Article 13.03, will be filled in
accordance with Article 13.08 (Job Posting).

13.07 Meat Cutter Classification Percentage
Article 13.07 shdl only gpply if the hours of work scheduled in
the Dei Department fal below the hours scheduled in the Ddi
Department at ratification 1998.*
*Based on comparative weeks - i.e. 1n 1999, hoursin week #14
would be compared to hours in week #14, 1998 or in 1999,
hours in week #42 would be compared to week #42, 1997.

A minimum of twenty-five percent (25%) of the total paid hours
within the Bargaining Unit rounded to the next whole number shall
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be assigned to Meat Cutters at the Meat Cutters rates of pay.
The exception to thiswould be:

1)  where the Buyout has produced aratio of less than twenty-
five (25%) percent, the actuad percentage shal be
mantained as a minimum requirement until the fifty/fifty
(50/50) overdl objectiveis reached, and

2) innew dores.

Where there is a downturn in business and the percentage is
lower than twenty-five (25%) percent due to the Buyout, the
reduction in hours will affect the Junior Meat Clerks until the
twenty-five (25%) percent objective is achieved. After twenty-
five (25%) is reached the hours reduction will be shared equally
between the Meat Cutter and the Meat Production employees.

No Pre-Ratification, 1998 employee Meat Cutter shdl be
reduced in hours to achieve the fifty/fifty (50/50) objective.

The above shdl not result in less than one (1) Meat Cutter per
store.
The percentages of saventy-five (75%) percent full-time Mesat
Cutter and twenty-five (25%) percent part-time shdl remain in
place.

The percentages shdl be verified by the Employer in writing to the
Union, and adjusted after each four (4) week period [i.e. within
two (2) weeks after the period end]. Any employee who loses
hours as a result of the Employer's failure to initiate the required
adjustments shdl be compensated for the hours lost.
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13.08 Job Posting

Full-time Meat Cutters and Mesat/Deli/Seafood Clerks positions
(except “Key Personnd” positions) that become available as per
Article 5.17, 13.03 and 13.06 shal be posted and filled in
accordance with the following procedure:

1) Thejob pogting shdl contain:

2)

3)

a) thedasdfication
b) the store number and location
c) theclosng date of the posting

d) the effective date of the position

Vacant pogtions as per above, shal be posted on the first
(1st) and/or fifteenth (15th) of each month for atria period of
one (1) year. The Parties reserve the right to amend this
Article by mutud agreement. The avallable postion shdl be
posted in al stores within the Bargaining Unit for a period of
ten (10) days. A copy of the posting will be forwarded to the
Union at the time of posting. The posting shdl be returned to
the Employee Relaions Department at the end of the posting
period and shal be signed by the Head Meat Cutter and the
Shop Steward (or other member of the Bargaining Unit in
their absence) to confirm that the posting was publicly
displayed for the required period.

The gpplicant must have attained twelve (12) months
seniority.
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4)

5)

6)

8)

9

Absent employees who return within two (2) weeks of the
closng date of the posting shdl be able to exercise their
seniority for the avallable postion if they have formdly applied
for atransfer to the store on aform supplied by the Employer
prior to their absence.

The Employer shdl mail full-time lad-off employees a copy of
postings available to them a their address of record. It shall
be the respongbility of the employee to submit hisher
aoplication within the stated time limits on the posting.

Postings shall befilled by seniority.

The successful gpplicant shdl not be digible to apply for
another posting for a period of one (1) year from the effective
date of the job posting.

Applicants may only apply on forms supplied by the
Employer. The gpplications shdl be accepted by the
Employer up to and incduding the closng date. The
gpplication must be initialed by the Shop Steward or another
member of the Bargaining Unit at the time the gpplication is
submitted. The successful gpplicant will be advised of the
dart date within seven (7) days. The Union will be supplied
with a copy of the confirmaion sent to the successful
applicant.

New gtores and replacement stores in existing Bargaining
Units shdl be staffed by members of the Bargaining Unit and
a leadt fifty (50%) percent of the additiond created full-time
podgtions shdl be filled by the job posting procedure.
Employees who transfer from other Bargaining Units into such
new or replacement sores must commence employment in
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the Bargaining Unit prior to new employees being hired so
that they maintain seniority over any new hire. They shdl dso
commence employment in the new Bargaining Unit according
to thelr seniority so that their ranking on the new seniority list
remansin line of seniority.

10) If the pogition is not filled fom within the Bargaining Unit, it
shdl immediately be posted in al other stores within UFCW
Locd 247 Bargaining Units on the above bas's except that the
most senior gpplicant in the Province shdl fill the position.

11) A “backfill” pogting will be generated if a full-time employee
fills the position. The “backfill” postion shdl be posted and
filled by the most senior part-time employee who gpplies from
the Bargaining Unit. If the back-fill pogtion is nat filled from
within the Bargaining Unit then it will be posted for dl
employees within that Bargaining Unit's pool.

12) Junior Production Clerks are digible for postings that result
from “triggers’ set out in Letters of Understanding #9, #10
and #11.

13) If a podtion is not filled in accordance with any of the above
steps the hours shdl go to Junior Production Clerks within the
classfication.

14) If the successful gpplicant is on an approved leave, the
posting will be filled by the next senior gpplicant on a
temporary bass, until the successful agpplicant returns to
work.
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15) The successful gpplicant for a posting or backfill shal not be
eligible to redtrict their hours for a period of six (6) months
from the effective date of the job posting.

13.09 Maximizing Hours

Employees shdl be ertitled to the maximum number of hours each
day that are available in their department up to their restriction.

13.10 Movement of Staff

The Union and the Employer have agreed to work together to
restructure the workforce in stores scheduled to receive a
remodd involving alarge capitd and expense outlay during the life
of the Collective Agreement. In addition to other agreements
reached between the parties dedling with these ores it is agreed
that prior to a store being remodelled the Job Posting procedure
may be used by mutua agreement between the Employer and the
Union to move pre-1998 employees from the remodelled store to
another gtore in the same “Geographic Zone’, without loss of
seniority.

The Employer and the Union shdl follow these principles when
working together to facilitate these moves:

1) thereis a least one full time pogtion in excess of the Junior
Clerk objectivein the store,

2) if afull time employee is moved out of the Sore, any part time

pre-1998 employees shdl be made full time without going
through the job posting process,
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3) there will not a any time be any negative impact on a pre-
1998 employee in either store, and

4) no other employee will be moved out of the Store at any time

If there is no volunteer to post for the avallable postions,
employees may be required to transfer to another store in the
same Geographic Zone as the employee' s existing store until a
aufficient number of employees are tranderred.  Trandfers shdl
be by reverse seniority and will consder the employee's
preferences within the available vacancies.

For the purposes of this provision the Geographic Zones are
defined asfollows.

French Creek, Courtenay, Campbell River

Langley, Clearbrook, Abbotsford, Chilliwack, Sardis
Surrey, Fleetwood, South Point, White Rock, North Delta
Burnaby, Madison, Richmond, Ironwood, TerraNova

A owbdpE

The zones include exigting stores and future stores that may open
within each zone,

1311 Transfer of Employees

No employee shdl be transferred without mutuad agreement
between the employee and the Employer. If an employee is
trandferred to a sngle store Bargaining Unit or hired for the
purpose of assuming the Head Meat Cutter or Deli Operator
pogtion in that Bargaining Unit, and if such trangfer or hiring will
result in the lay-off or a reduction in hours of an employee in that
Bargaining Unit, the Union and the Employer shal meet and shall
earnestly attempt to resolve the matter.
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13.12 Head Meat Cutter and Deli Operator Reversion

Upon written request to the Employer, a Head Meat Cutter may
revert to Journeyperson status. Such reverson shdl be made
within thirty (30) days from the date of the request or such later
time as may be mutualy agreed upon. The Employer shdl advise
such employee at least one (1) week in advance of the date of
reverson to the Meat Cutter pogition to which he or she will be
assgned within the Bargaining Unit. It is undersood the
Employer shdl determine the number of such reversons that can
take place in any calendar month. The same procedure will gpply
to Ddi Depatment Heads should they wish to revert to
Meat/Deli/Seafood Clerk.

13.13 Rehabilitation
In rehabilitation cases under Article 8.04, employees shdl retain
the seniority they held in the previous job o cdassfication for
seniority purposes in the new job or classfication.

13.14 Transfer of Work Between Classifications
It is recognized that Meat/Deli/Seafood Clerks and Meat Cutters
have shared certain job functions on a dore-by-store basis.
Therefore, if work is transferred from one classfication to the

other, the Parties shall meet to assess the dlocation of such shared
work on the damant(s), if any.

13.15 Transfer to Another Department
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An employee, classfied as a Meat/Ddi/Seafood Clerk, who
wishes to maximize hours of work may dect to transfer to another
department, without loss of seniority, provided it can be shown
that the employee will regularly receive more hours of work in the
other department. Such transfer will take place as soon as
possible but no later than the next posted schedule.  Furthermore,
employees may return or be returned to their origind position by
reason of being unsuitable for the job or the employee wishing to
return of thelr own volition within gxty (60) days. In the case
where a Deli employee transfers to the meat department and no
employees in the meat depatment ae classfied as
Meset/Deli/Seafood Clerks the Deli employee will be required to
successfully complete the “Case Ready Apprentice Program for
Retall” training to complete the transfer and become classified as
aMest Cutter.

An employee, cdasdfied as a Junior Meat Clerk or Junior Deli

Clerk, who is scheduled no hours of work in their department for
any particular week may elect to transfer to another department,
without loss of seniority, provided it can be shown that the
employee will be scheduled some hours of work in the other

department. Such transfer will take place as soon as possible but
no later than the next posted schedule. Furthermore, employees
may return or be returned to their origind position by reason of

being unsuitable for the job or the employee wishing to return of
their own valition within sixty (60) days. Employees must gpply in
writing two (2) weeks in advance to be digible for the transfer.
Where it can be shown that the Employer is scheduling hours of
work to deny an employee a transfer and that employee has
indicated a dedire to transfer, the employee shdl be granted a
trandfer.
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13.16 Exercising Seniority - Maximizing Hours

Full-time Meat/Ddli/Seasfood Clerks shal be able to exercise
seniority within ther dassfication for the purpose of maximizing
their hours and mantaining full-time satus. This provison shdl
dso aply to full-time Meat/Dei/Seafood Gerks who are
uneble to maintan full-time status and who are subsequently
reduced to part-time.

13.17 Meat Cutters Performing Wrapping Functions

The Parties recognize that within the meet trade, Meat Cutters
perform "wrapping" functions as part of their overdl duties.

Notwithstanding the foregoing, where Journeyperson Meat
Cutters and Meat Wrappers work in the same Meat Department,
and a reduction of hours occurs, and a question of wrapping
hours arise, the Employer and Union will meet to discuss and
resolve the Stuation bearing in mind the operationa needs of the
Meat Department within the stores and the overal job functions
of the Journeyperson.

In resolving the issue, the Parties shdl consder the manner in
which hours of work are being scheduled giving condderation to
past practice in each individud store or Bargaining Unit and failing
dl dse reductionsin hourswill be by seniority.

13.18 Staffing New Délicatessensand Training
Ininitidly gaffing a new ddicatessen, the Employer shdl firgt look
to Barganing Unit members for qudified Meat/Deli/Seafood

Clerks before hiring new daff. Existing Meat/Ddi/Seafood
Clerks will be canvassed, and subject to qudifications, will be
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given the pogtion of Dei Operator. While an employee is the
desgnated Deli Operator, a clam againg their hours shdl not
exig.

Additiona hours shdl be offered to Meat/Deli/Seafood Clerks on
a seniority bass. In order to ensure that Delis are staffed by
qudified employees, the Employer undetakes to tran
Mesat/Ddi/Seafood Clerks who wish to be scheduled available
Deli hours. After rdification, the Employer will supply a form
letter to each Meat/Deli/Seafood Clerk wherein each employee
will advise whether or not they wish to be given Ddi training.
Subsequently, the form letters will be supplied to employees upon
request. Copies of the completed form letters will be made
avalable to the Union upon request. Training shdl be on a
seniority basis as will the scheduling of hours. It is understood,
however, that Deli hours will be scheduled only to those
employees who have been given training or who can perform the
work involved without requiring additiond training.

13.19 Meat Department Clean-Up
Where one or more Meat Cutters and one or more Junior Meat
Clerks are scheduled to work at the same time, the Junior Mesat
Clerk(s) will be assgned cleatup duties ahead of Mesat
Cuitter(s).

13.20 Right to Grievance
The provisons of Article 13 are subject to Articles 17 and 18.
Any ful-time or part-time employee who is lad off or fals to

receive hours of work to which the employee is entitled to
according to the provisons of Article 13 shdl be compensated for
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the hours involved in any such violation a the employees regular
rate of pay.

It is a recognized respongbility of an employee to inform the
Employer of an dleged infraction in scheduling with respect to this
Article 13 as soon asit is known by the employee.

ARTICLE 14 LAY-OFFS, REDUCTION OF HOURS OF
WORK AND RECALL OF FULL-TIME
EMPLOYEES

14.01 In lay-offs the reduction of hours and recal of full-time
employees, seniority shdl govern unless there is a less senior
ful-time employee whose fitness, qudifications and ability to
perform the job are greeter.

14.02 The Employer shdl gve full-time employees one (1) week's
notice in writing prior to lay-off or reduction of hours. Such
notice shall not be required in cases of lay-offs or reduction of
hours due to fire, flood or other cases of force mageure.

14.03 A senior redricted part-time employee can clam hours from a
junior full-time employee in order to maintain hours of work up
to the redtriction. This option shal only be implemented if there
is no other way to maximize the hours.

14.04 Job Protection
Notwithganding Artide 13.02 to minimize lay-off(s) and/or

reduction(s) in hours, commencing October 8, 1989, full-time
employees shdl have the option to exercise seniority to clam
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hours in any classfication over employees hired after October 1,
1989. Such employees shdl dam hoursin the following order:

In their own classfication

In another classfication in their own department
In their own classfication in another department
In another classfication in another department

AowbdpE

The above procedure cannot result in aremaining shift of lessthan
four (4) hours duration.

Employees working a combination of Meat Cutter and
Meat/Deli/Sesfood Clerk hours shdl maintain al benefits based
on the tota hours worked between the two classfications.
A.T.O. sl be cdculated on the basis of the Meat/Ddli/Seafood
Clerk rate plus fifty percent (50%) of the difference between the
two rates of pay.

It is recognized that certain Meat Wrepper functions have
traditiondly been shared with Meat Cutters and that, as far as
possible, before claming work across classfications, such shared
work will be utilized to provide hours for the clamarnt.

All work performed by an employee who bumps a new hire
under this Article in another classfication shdl be pad a the rate
of pay appropriate to the work being performed. An employee
shdl not be reclassified by virtue of exercisng seniority in another
classfication except:

1. A Mea/Ddi/Seafood Clerk exercisng seniority in the Meat

Cutter classfication for non-shared duties shall be reclassified
asaMesat Cutter Apprentice under Article 6.18.
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2. A Mea Cutter may change cdassficaion to
Mesat/Ddi/Seafood Clerk within the Bargaining Unit, and the
employee shdl retain the Meat Cutter seniority date on the
part-time Meat/Ddi/Sesfood Clerk seniority lis. Such an
employee shdl dso have the right to Meat Cutter hours by
seniority after reduced full-time and part-time Meat Cutters
without returning to the Meat Cutter seniority ligts.

The employee shdl dso have firgt option by seniority to return to
an available Meat Cutter podtion after al reduced full-time Meet
Cutters in the Bargaining Unit have returned to full time, and such
employee's new Megt Cutter seniority date shdl be the date of
recommencing work as a Meat Cuitter.

It is the intent of the Parties to maintain the hours of work of the
exiging employees.

The foregoing does not imply an obligation to schedule more
hours in any dasdficatiion than the Employer has determined
necessary.

Reduced full-time employees who do not exercise their right to
clam hours under Article 14.04 at the time of their reduction can
do so a any later time. In the event a reduced full-time employee
later elects to clam hours under Article 14.04, the Employer shall
meke adjustments to the schedule as quickly as possible but no
later than one (1) full week after the employee has provided the
Employer with written natification of their desire to exercise rights
under Article 14.04.

Employees hired prior to October 1st, 1989 who later become
full time have the right to exercise this option.
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Employees hired after October 1, 1989 have the right to
exercise rights under Article 14.04 should they become reduced
from full time gatus.

An employee hired after October 1st, 1989 who isreduced from
full time status and gpplies for protection under Article 14.04 has
the right to claim hours over employees hired after their date of
hire.

Article 14.04 goplies to any full time employee in any
classfication. Key Personnd who are demoted or step-down
can use Article 14.04 only if they have sufficient seniority to
remain full ime,

14.05 Reduction of Hours of Work of Full-time Employees

The area for the purpose of gplying seniority shal be the
Bargaining Unit as described in Article 2.

The Employer will not reduce the regular scheduled hours of a
full-time employee for the purpose of replacing such hours with
part-time or student help. Part-time employees or sudents will
not be scheduled for hours that could be worked by the laid off or
reduced full-time employee.

If afull-time position is diminated in a home store location:
a) The affected employee may exercise hisher seniority over the
leest senior full-time home sore employee in the same

classfication in the Bargaining Unit.

b) The employee being bumped may move to the Pool or cam
dl avaladle eght (8) hour shift(s) in hisher home store and
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exercise seniority in the Poal for additiond hours in order to
protect hisher full-time status.

If an employee feds that he/she is prevented from retaining full-
time hours because replacement hours are being scheduled to
part-time home store employees, the Parties shal meet and shall
earnestly attempt to resolve the matter.

14.06 Recall of Full-time Employees

Ful-time employees laid off or having hours reduced shdl be
offered available work in accordance with the Articles 13 and 14
provided:

1. No more than twelve (12) months has dapsed since the last
day worked by the employee.

2. The employee reports for duty within twenty-four (24) hours
from the time contacted with the following exceptions:

If an employee, when contacted, for proper and sufficient
reason, is not immediately available to commence work, the
next employee on the list can be hired temporarily. If the
contacted employee cannot report for work until three (3)
working days later, seniority shal be exchanged with the next
employee on the lig who is immediady avalable for
employment, until recdled, a which time the employee shdl
resume the origind seniority status. An employee who does
not report in one (1) cdendar week from date of recal
without proper or sufficient reason shdl be dropped from the
seniority lig.
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The employee shdl keep the Company informed of current
address and telephone number. If the Company is unable to
contact the employee within five (5) working days, or if the
employee is contacted and refuses the employment without
proper and sufficient reason by the end of the five (5) day
period, the employee will be dropped from the seniority lis.

3. Theemployeeis capable of performing the work.

The twelve (12) months and twenty-four (24) hours deadlines
contained in (1) and (2) above respectively, shdl be extended if
upon recal, an employee is unable to report due to illness or
accident. Any extension granted shdl only be for the duration of
the illness or incgpacity from accident up to a maximum of one (1)
year and the Employer may require the employee to provide
written confirmation from a doctor of such illness or accident.

14.07 Job Protection Priorities

In the event more than one employee wishes to exercise their right
to clam hours of work in another department and/or classfication
under Article 6.20, 13.13 or 14.04 the employee with the most
seniority in the bargaining unit shal have the firg right to daim the
hours of work.

14.08 Retail Ready and Case Ready Impact Programs

The following programs shdl be made available on an ongoing
basis to UFCW Loca 247 members on the payrall as of the date
of Ratification, 1998 in order to provide them a severance
package in proportion to hours logt in the Bargaining Unit as a
result of a pending or actua introduction of Retail Ready/Case

Ready product.
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Retaill Ready/Case Ready product is defined as any product
which isintroduced in a form which is substantidly reedy for sde.
This program shdl agpply to Pre-Ratification, 1998 employees
when it is projected that hours of work will be lost due to a
planned introduction of this product or if hours of work have been
lost as aresult of the gradua and cumulative introduction of pork,
ved, poultry, lamb, offals and ground mesat products which as of
the date of Ratification, 1998 (and beef as of October 25, 1996)
is produced or handled in-gtore by Bargaining Unit employees.
An employee who has not been cross-trained shdl immediately
upon request be given cross-training if it is required to maintain
the employee's hours of work.

The Employer and the Union shdl establish a Retall Reedy Joint
Labour Management Committee to monitor the implementation of
Retal Ready Meat. The Committee shdl have equd
representation from the Employer and the Union.

The program is as follows:
1) Projected Impact

In projecting the expected impact of a planned introduction,
the Joint Labour Management Committee shdl rely on the
studies which are accepted within the Industry.

Notwithstanding the best efforts of the parties, it is the actud
result of the implementation which shdl govern the extent of
the severance packages. Therefore, the projected impact
shdl be adjusted by the actud reduction in hours to digible
employees arising from the introduction of the product.
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2)

3)

4)

5)

6)

Cumulative | mpact

The Joint Labour Management Committee shal monitor and
track dl cumulative losses of hours of work due to the
introduction of this product.

Basdline

The average hours worked by each part-time employee
during the period November 2, 1996 to November 1, 1997
shdl be used as the employegs basdine for the minimum

impact.
Formula

The formula for determining the number of severance
packages which will be made available by Department is the
projected loss of hours or actua hours lost divided by thirty-
39X (36) hours. A fractiond amount shal be applied to future
losses of hours.

Offering of Severance Packages

Each full severance package shdl be made available to
eigible employees who wish to voluntarily terminate ther
employment. Each package shal be dlocaed to the
Department where the hours are lost or are projected to be
log. Bargaining Unit seniority shal determine who receives
the severance packages.

Voluntary Severance Packages
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These packages shdl be offered first before proceeding to
point #7:

i) Full-Time Employees

For full-time Mesat Cutters and Meat/Ddli/Seafood Clerks
in the Bargaining Unit, the following incentives will be
made avalable to those employees who wish to
voluntarily terminate their employment:

a)

b)

A lump sum payment to a maximum of thirty-eight
thousand ($38,000.00) dollars as per the attached
Schedulel,

PLUS

A lump sum payment to a maximum of ten thousand
($10,000.00) dollars as per attached Schedule IV if
goplicable,

OR

Should a full-time employee age fifty-five (55) to age
fifty-nine (59) and digible for retirement under the
UFCW Union Penson Plan choose to retire, the
Employer will provide to the retiring employee:

1) aretiring dlowance equd to the present vaue of
an early retirement reduction under the UFCW
Union Penson Plan suffered as a result of retiring
prior to age sixty (60). (Schedulell)

PLUS
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2) A lump sum payment to the present vaue of the
monthly penson benefit in effect a the date of
termingtion

[fifty($50.00) dollars per month in 1998] in
supplementa payments commencing the firg of
the month following retirement until age sixty-five
(65). Thiscdculation ison abass conssent with
the Penson Plan as determined by the actuaries
of the Penson Plan. (Schedule 111)

i) Part-Time Employees

For part-time Meat Cutters and Meat/Deli/Seafood
Cleks who wish to voluntarily terminate their
employment shal receive alump sum payment based on
their average weekly hours as per the attached
Schedule I.  The average weekly hours shal be their
average weekly hours paid for the fifty-two (52) weeks
ending prior to impact date or the fifty- three (53) week
year ending January 3, 1998, whichever is greeter.

The number of employees digible for voluntary
termination will be in proportion to the impact using full-
time equivaent jobs.

Example: If two full-time equivdent severance
packages are avalable a a totd of seventy-two
(72) hours as determined in point #1 and #2 above
and if three (3) senior employees who eect the
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Sseverance pay have averaged twenty-four (24)
hours per week, then each employee shdl receive
one package based on twenty-four (24) hours.

7) Severance Pay for Affected Employees

Should the number of employees taking advantage of the
voluntary severance packages in point #6 above not be
aufficent to adjust the labour force to meet the affects of
Retall Ready/Case Ready product and a layoff or reduction
of hours occurs, the following shdl apply for the affected
employees.

i) Full-Time Employees

Lad off full-time Meat Cutters and/or Meat/Deli/Seafood
Clerks shdl recelve severance pay conssting of one (1)
week's pay for each full year of service in UFCW Locd
247 Barganing Units to a maximum of twenty-six (26)
weeks. A week's pay shdl be the employee's regular rate
times forty (40) hours.

Should a full-time employee be reduced to part-timeasa
result of the introduction of Retail Ready/Case Ready
product and subsequently resgn hisher postion or not
accept the severance package at the time of lay-off, the
above package shdl be pad immediatey upon the
employee tendering hisher resignation within the twelve
(12) month recall period.

ii) Part-Time Employees
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Part-time Meat Cutters or Meat/Ddli/Seafood Clerks
who are lad off as a result of the introduction of Retall
Ready/Case Ready product shdl receive one (1) week's
pay based on therr average weekly hours paid for the
fifty-three (53) week year ending January 3, 1998 for
each full year of sarvice in the UFCW Locd 247
Bargaining Unit.

Should a part-time employee be laid off as aresult of the
introduction of Retall Ready/Case Ready product and not
accept the severance package at the time of lay-off and
subsequently resign hisher position, the above package
shdl be pad immediady upon the employee tendering
his’her resgnation within their recal period.
ARTICLE 15 LAY-OFF, RECALL, REDUCTION AND
INCREASE OF HOURS OF PART-TIME
EMPLOYEES

15.01 In lay-offs and recal of part-time employees, seniority shall
govern, provided the employee is available and can perform the
work. In reduction and increase of hours, preference in
avalable hours of work in a Bargaining Unit shal be given to
senior employees in the same dassfication within the Bargaining
Unit, provided they are available and can perform the work in
accordance with Article 15.03.

A Lead Hand designated after rdification 2003, shal be
scheduled hours of work by seniority provided the employee is
cgpable of performing the work and is willing to take on the
respongbility of a Lead Hand. Otherwise, a designated Lead
Hand may be scheduled hours out of seniority when the soreis
open for business, a times when the Delicatessen Operator or
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15.02

15.03

one of the Assstant Dedlicatessen Operators are not working in
the Ddli Department. The Employer shdl only designate one (1)
employee to work as a Lead Hand in these circumstances.
Further, a Lead Hand scheduled out of seniority shal not be
scheduled hours which overlap with hours scheduled for the
Delicatessen Operator or Assstant Delicatessen Operator.

In stores where there are two (2) Assistant Deli Operators, the
Dei Lead Hand will relieve only when the Deli Operator or one
of the two (2) Assstant Deli Operatorsis off on paid time off.

No employee (part-time or student) shal be scheduled to work
hours which can be worked by a more senior employee (part-
time or student).

Employees may exercise their seniority in al stores within the
Bargaining Unit.

Part-time employees shdl be given preference in available hours
on a seniority bads within their Bargaining Unit, subject to the
following:

1. Restriction of Hours

Within thirty (30) days of commencing employment, every part-
time employee will inform the Employer of the number of hours
per week they are available for work, including full-time work
by completing Appendix A which is supplied by the Employer.
A copy of thisform shdl be forwarded to the Union Office.

This designation of avalability can theredfter be changed by

completing a new form dating the number of hours of work
desred. The number of hours desred can be up to and
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including forty (40) hours per week but cannot be less than
sixteen (16) hours per week unless mutudly agreed between the
Employer and the employee. Employees desiring less than forty
(40) hours per week will be considered to have restricted their
availability. When the stated limit is reached, the employee will
be consdered to have restricted availability and shdl forfet their
right to hoursin excess of thet limit.

Employees who revert to part-time under Article 14.05 or
employees who want to work fewer hours than they are
presently working or as set out in their current letter must, when
filling out the required form, indicate the number of hours per
week desired.

After September 13, 1983, an employee cannot restrict their
avalability below sixteen (16) hours per week except for hedth
reasons supported by a letter from a doctor or unless mutualy
agreed between Employer and employee. The sixteen (16)
hour limitation shal not goply to sudents.

An employee shdl not be entitled to redtrict their avalability
more than once in a twelve (12) month period unless mutudly
agreed otherwise.

Restricted employees shdl be entitled to the maximum number
of hours each day that are available in their department up to
their stated restriction. Statutory holiday pay shdl bein addition
to actua time worked.

2. Lifting of Restriction
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A rediriction of hours may be lifted a any time, and when lifted,
the employee must be willing to work dl hours avallable to them
in accordance with their seniority.

Employees wishing to lift ther redriction shdl notify the
Employer, in writing, of ther intent. They will assume ther
Seniority postion among part-time employees in the Bargaining
Unit, and receive hours in accordance with their seniority on the
next posted schedule.  When reductions in hours occur
according to Articles 15.01 and 15.02, the redtriction letters will
in no way affect the provisons of Article 15.

3. Student Restrictions

Students regularly attending classes at an authorized educationd
indtitution shal be congdered to have redricted their availability
under Article 15.03(1) and (2). Employees who take one (1)
or two (2) classes per week shal not be considered as students
for redtriction purposes subject to ther reporting © work for
scheduled shifts.

4, Student Seniority

To implement the changes to the Student seniority provisons
negotiated during bargaining to renew the 2003 Collective
Agreement, the following is agreed:

A. The amendments to seniority shdl be implemented
within three (3) months of ratification (or sooner if
mutudly agreed between the Parties).

B. If after the amendments are implemented an issue

arises, the Parties will have two (2) weeks from the
date the matter is brought to the atention of the
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Employer to correct any errors in scheduling before a
clam for lost wages can befiled.

C. The Paties shdl have the authority to make any
gopropriate adjustments to an employee’ s seniority.

D. For employees hired prior to July 5, 1998:

Exiding sudents and any former students who are
dill part time will be given 50% seniority credit.

In future, employees will maintain their bargaining
unit seniority date as they move between student
and non-student status.

Employees hired prior to July 5, 1998 shdl dways
have seniority grester than employees hired on or
after July 5, 1998.

E. For employees hired on or after July 5, 1998:

Exiding dudents and any former student shdl
maintain their origina bargaining unit seniority dete.
Any former students that had a seniority adjustment
made to their bargaining unit seniority date and/or
have two seniority dots on their schedule shal have
their seniority date adjusted (and revert to one dot
on the schedule) to reflect ther origind bargaining
unit seniority date.

In future, employees will maintain their bargaining
unit seniority date as they move between student
and non-student status.

15.04 Recall of Part-Time Employees
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Part-time employees laid off or having hours reduced shdl be
offered available work in accordance with Article 15 provided:

1

Part-time employees with more than one (1) year's continuous
sarvice shdl have twelve (12) months recdl rights.

Part-time employees with one (1) year or less continuous
sarvice shdl have six (6) months recal rights.

The employee reports for duty within twenty-four (24) hours
from the time contacted with the following exceptions:

If an employee, when contacted, for proper and sufficient
reason is not immediately available to commence work, the
next employee on the lig can be hired temporaily. A
contacted employee who cannot report for work until three
(3) working days later shdl exchange seniority with the next
employee on the lig who is immediady avaladle for
employment, until recaled, at which time the origind seniority
gatus shall be resumed. An employee who does not report in
one (1) calendar week from date of recall without proper or
aufficient reason, shdl be dropped from the seniority list.

The employee shdl keep the Company informed of the
current address and telephone number. If the Company is
unable to contact the employee within five (5) working days,
or if the employee is contacted and refuses the employment
without proper and sufficient reason by the end of the five (5)
day period, the employee will be dropped from the seniority
lig.

4. The employeeis cagpable of performing the work.
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The twdve (12) month, sx (6) month, and twenty-four (24) hour
deadline contained in (1), (2) and (3) above respectively, shdl be
extended if upon recdl an employee is unable to report due to
illness or accident. Any extenson granted shdl only be for the
duration of the illness or incgpacity from accident up to a
maximum of one (1) year and the Employer may require the
employee to provide written confirmation from a doctor of such
illness or accident.

15.05 Article 15 can be amended during the life of the Collective
Agreement by mutual agreement of the Parties.

ARTICLE 16 TERMINATIONS, NOTICE REQUIRED, OR
PAY REQUIRED IN LIEU OF NOTICE IN
CASESOF TERMINATION

16.01 Severance Pay on Closing of Stores

If there is a permanent closure or sale or transfer of ownership of
adore or part thereof causng an employee with full-time years of
sarvice to lose hisher employment, the Employer agrees to pay
such an employee severance pay a hisher regular rate of pay
according to the following schedule:
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Full-time Service Severance Pay

Upto two (2) years forty (40) hours pay

Over two (2) years forty (40) hours pay for every year
of full-time service to a maximum of
forty (40) hours pay times twenty
(20) weeks

Except as specified below, this Article does not apply to a
temporary lay-off, full-time employees who accept other full-time
or part-time employment with the Employer, full-time employees
who lose employment and are reingtated within thirty (30) daysto
a full-time gtatus, or to employees in a store which is sold or the
busness is trandferred if the employee is immediately re-hired on
a full-time basis without loss of seniority or benefits, by the new
OWner or operator.

In the event of a store sde, an employee shall be given the option
of recalving severance pay in lieu of employment with the new
(purchasing) owner subject to mutua agreement between the new
(purchasing) owner, the Union and the employee concerned.

Should an employee who has a combination of full and part-time
years of service lose employment due to the circumstances set out
in Article 16.01, then such employee shdl be entitled to severance
pay under this Article according to the employee' s tota years of
full-time service only.

Employees who are digible for severance pay under this Article a
the date of the store closure shdl be given the option of receiving
their severance pay entitlement or transfer to another Bargaining
Unit and retain the right to terminate their employment a any time
during a period of twelve (12) months from the date of trandsfer if
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their hours become negatively affected. The accrued severance
pay shdl be paid to the employee upon termination.

Employees who are laid off as a result of store closure(s) in the
Bargaining Unit or their Zone can elect to recelve their severance
pay a any time up to the expiry of ther recdl period. If an
employee is recaled or commences work within the recal period
then a new recdl period shdl commence from the date of a
subsequent lay-off.

Employees who quaify for severance pay aslisted above shall not
be entitled to the benefits contained in Article 16.03 pertaining to
norma termination.

16.02 Re-hiringin Other Stores

If the Employer closes aretail store resulting in employeg(s) losing
their employment, the Employer shdl give the employeg(s) firg
consderation, based on continuous service with the Employer in
B.C. stores, before hiring any new employees in other stores
within the Province of B.C. Upon re-hire, within the same
classfication, an employee shdl receive full credit for previous
experience for the purpose of establishing their rate of pay.

Such employees will advise the Employer of areas and storesin
the Province where they would accept employment. Re-hire
rights will be terminated when two (2) years have eagpsed or
when the former Employer declined an employment offer.

Such employees will keep Head Office advised asto their current
address and phone number, and will be provided with a minimum
of forty-eight (48) hours to consder a job offer and seven (7)
days to report to work.
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To enhance the job security of employees covered by this
Agreement, effective Sunday after Ratification, 1998 the
Employer and the Union agree to combine Bargaining Units in the
Province into the following Zones to alow employees affected by
a permanent closure of their store (i.e. no replacement store is
opened) to exercise their seniority into other stores in the Zone:

Outsde Fraser Vdley Zone: 17, 59, 276, 905, 962

Fraser Vdley Zone: 903, 904, 907, 908, 912, 913,
918, 939, 952, 963, 969, 971,
974, 986, 994, 996, 997

Within thirty (30) days of an announcement to close astore,
employees who wish to exercise their seniority under this clause
will be required to declare in writing to which store(s) in ther
Zonethey wish to trandfer.

After this thirty (30) day window the Employer and the Union
shdl meet to determine where employees will be transferred when
the soreis closed. The principles governing this meeting are that
employees will be granted their requests by seniority and stores
accepting these employees will only be required to absorb up to
five (5%) of their current employee count into their store.

16.03 Termination Pay

Commencing with the completion of the probationary period, full-
time employees, when terminated by the Employer, unless guilty
of rank insubordinaion, dishonesty, drunkenness, obvious
didoydty or absence without leave, unless having a bona fide
reason for such absence, shall receive notice in writing or pay in
lieu of notice asfollows:
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After completion of the probationary period, up to two (2) years
of continuous service, one (1) week's notice in writing or one (1)
week's wages in lieu thereof.

From two (2) years up to five (5) years continuous service, two
(2) weeks notice in writing or two (2) weeks wages in lieu
thereof.

More than five (5) years continuous service, four (4) weeks
notice in writing or four (4) weeks wagesin lieu thereof.

Full-time employees reduced to part-time who terminate or are
terminated within three (3) months of the date of their reduction to
part-time, shal be given whatever pay in lieu of notice they were
entitled to immediately prior to the date of their reduction to part-
time wunless terminated for and quilty of rank
insubordination, dishonesty, drunkenness, obvious didoydty or
absence without leave, except where the employee has a bona
fide reason for such absence.

16.04 Articles 16.01, 16.02, and 16.03 shdl not invalidate an
employee's right to process a termination and to be reingtated
assetout in Article 16.

16.05 Terminations

1. No employee shdl be terminated without proper cause, and
no employee shdl be discriminated againg for any lawful
union activity, or for reporting to the Union the violation of any
provison of this Agreement.
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. Any employee dleging wrongful termination may place the
dlegation before the Union, and if the Union congders that
the objection of the employee has merit, the termination shdl
become a grievance, and be subject to the grievance
procedure as established by this Agreement.

. In termination cases, an arbitration board shall consder that

an employee hired with previous comparable industry
experience is on probation for the first two (2) months of
employment and that employees without such prior
comparable experience are on probation for the first four (4)
months of employment.

. An employee who has been terminated without proper cause
shdl be reingated and shdl receive pay for time logt following
termination and prior to reingtatement, in an amount sufficient
to make up the difference between any monies received by
that employee for aher employment, and full pay. A Heed
Meat Cutter, may be reingdated as a Journeyperson, if
mutualy agreed to by the Employer and the Union or by a
decision of aBoard of Arbitration.

. Grievances involving termination of an employee mugt be
submitted to the Employer in writing within fourteen (14)
caendar days from the date notice of termination is given in
writing to the employee, or fourteen (14) calendar days from
the date the employee isinformed of ther termination where
pay is given in lieu d notice, or be waived by the aggrieved
party. Where notice in writing is given rather than pay in lieu
of notice, the period of such notice shdl commence at the
time such notice is received by the employee.
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16.06 Intimidation

If an employee waks off the job and alleges Management has
deliberately coerced or intimidated the employee into doing so,
the matter shal be consdered under the grievance procedure, and
if such alegations are proved to be true, then the employee shal
be considered not to have resgned. Such grievance must be filed
not later than five (5) days after the incident that gave rise to the
gtuation.

Thisisnot to be construed to restrict Management personnel from
reprimanding an employee as required to maintain the proper
operation of the store.

ARTICLE 17 GRIEVANCE PROCEDURE

17.01 Any complaint, disagreement or difference of opinion between
the Parties hereto concerning the interpretation, application,
operation or any dleged violation of the terms and provisons of
thisAgreement, shal be consdered a grievance.

Grievances shdl be presented in writing and shdl clearly st
forth the grievance and the contentions of the aggrieved party,
following which, the Union Representative or Representatives,
and the Employer Representative or Representatives, shall meet
and in good fath shdl earnestly endeavour to settle the
grievance submitted.

If a satisfactory settlement cannot be reached, or if the party on

whom the grievance has been served, fals to meet the other
paty within fourteen (14) days of recalving the written
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grievance, either party may, by written notice served upon the
other, require submisson of the grievance to a Board of
Arhbitration or, if the Parties mutudly agree, to a single arbitrator
acceptable to both Parties.

17.02 By mutud agreement, the Parties may invoke the following
procedure to facilitate the settling of grievances:

Where a difference arises between the Parties relating to the
dismissa, discipline or suspenson of an employee, or to the
interpretation, application, operation or dleged violation of this
Agreement, including any question as to whether a matter is
arbitrable, during the term of the Collective Agreement, Vince
Ready and/or one of his associates, or a subgtitute agreed to by
the Parties, shdl at the request of either party:

1. invedigate the difference;
2. ddfinetheissuein the difference and

3. make written recommendations to resolve the difference
within five (5) days of the date of receipt of the request;
and, for those five (5) days from that date, time does not
run in respect of the grievance procedure.

The Miniger of Finance, on the Minigter's requisition, shal pay
out of the consolidated revenue fund one-third (1/3) of the cost
incurred by the Parties for payment of reasonable remuneration,
travelling and out-of-pocket expenses of the person named or
his subgtitute.

ARTICLE 18 BOARD OF ARBITRATION
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18.01 The Board of Arbitration shal be composed of three (3)

18.02

members and shal be established as follows:

The Paties may mutudly agree to a sngle arbitrator.
Otherwise, within ten (10) working days (excluding Sundays
and halidays) following receipt of such notice, the Employer and
the Union shdl each sdect a Representative to serve on the
Board of Arbitration. The Representative of the Employer and
the Representative of the Union shdl, within five (5) days
(excduding Sundays and holidays) after they have both been
selected, choose an additional member to act as Chair. In the
event of afailure of the nominee of the Union and the Employer
to agree upon a Chair within the five (5) day period specified,
the Minigter of Labour for British Columbiashdl be immediately
requested to name a third member who shdl act as Chair of the
Board of Arbitration. Within five (5) days of the
gopointment of the impartid Chair, the Board of Arbitration
shdl gt to consder the matter in dispute, and shal render a
decison within fourteen (14) days after its first sesson. It is
understood and agreed that the time Imits as set forth herein
may be dtered by mutud agreement between the Employer and
the Union.

Expedited Arbitration

Expedited arbitration may be proposed by the Union or the
Employer within forty-five (45) days after the grievance has
been filed as per Article 17. Within seven (7) days of referrd to
expedited arbitration, either party must respond as to their
decision to proceed to expedited arbitration or arbitration under
Article 18.01:
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18.03

1. Access to the expedited arbitration procedure shall be
limited to discharge cases, and other cases provided
expedited arbitration is invoked within forty-five (45) days
of the grievance being filed as per Article 17.

2. Within saven (7) days of being referred to expedited
arbitration, an attempt to mediate the dispute shal be made.

3. If mediation should fal, an expedited arbitration shdl be
held no less than ninety (90) days after the referrd to
expedited arbitration.

4. A find and binding decison will be handed down within
twenty (20) days of the expedited arbitration case being
held.

5. Within gxty (60) days of ratficaion the Employer and
Union shal develop alist of Arbitrators that are agreegble
to both Parties.

6. Matters not referred to expedited arbitration may be
referred by either party to the regular arbitration procedure
as contained in Article 18.01 and dl arbitrations referred
under Article 18 must be held within ninety (90) days of
referrad to arbitration and a decison must be rendered
within twenty (20) days of the arbitration being presented.

No person shdl serve on aBoard of Arbitration who isinvolved
or directly interested in the controversy under consideration.
Grievances submitted to an Arbitration Board shdl be in writing
and shdl dearly specify the nature of the issue.
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In reaching its decison, the Board of Arbitration shdl be
governed by the provisons of this Agreement. The Board of
Arbitration shdl not be vested with the power to change,
modify or dter this Agreement in any of its parts, but may,
however, interpret its provisons. The expense of the impartia
Chair shdl be borne equdly by the Employer and the Union
unless otherwise provided by law.

The findings and decison of the Board of Arbitration shdl be
binding and enforceable on al Parties. A decison of amgority
of the Board of Arhitration shal be deemed to be a decision of
the Board.

ARTICLE 19 - SAVINGSCLAUSE

Should any part hereof or any provison herein contained be
rendered or declared invaid by reason of any exising or
subsequently enacted legidation or by any judgment or order of a
court of competent jurisdiction, such invalidation of such part of
portion of the Agreement shdl not invdidate the remaning
portions hereof and such remaining portions shdl continue in full
force and effect.

ARTICLE 20 EXPIRATION AND RENEWAL

Except as otherwise provided herein, this Agreement shal be
effective from Aprl 1, 2003 to and including March 29, 2008 and
thereefter from year to year unless the notice herenafter
mentioned is given. If such natice is given, the provisons
contained in this Agreement shall not be dtered or changed until a
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new Collective Agreement is reached or alegd strike or lock-out
has commenced.

Subject to the foregoing, either party may, within four (4) months
prior to March 29, 2008, or any subsequent anniversary thereof,
give notice in writing to the other paty to terminate this
Agreement or negotiate arevison thereof.

The operation of Section 50(2) of the Labour Relations Code of
British Columbia is hereby excluded.

179



180



LETTERS OF UNDERSTANDING

NO.1-RE: NEW DEPARTMENTS

The Parties recognize that the hiring of persons or movement of existing
employees to staff new or changed functions has created Stuations
where seniority rights, rate of pay and other matters need to be
reviewed and resolved.

The Paties have reviewed this maiter during the negotiations and
specificaly reserve the right to amend the Agreement during its life to
resolve this matter on a mutudly satisfactory basis.

NO. 2 - RE: KEY PERSONNEL

1) TheEmployer and the Union agree the following postions shdl be
consdered “Key Personnd” positions.

a) Inthe Meat Department:

i) Head Meat Cutter [one (1) only]
i) Assstant Head Mesat Cutter [one (1) only]

b) InaDdi Depatment:
1) Deli Operator [one (1) only]

ii) Assgant Deli Operator [one (1) unless formula calls for
two (2)]

c) Theformula
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2)

3

4)

)

If the store is open sixteen (16) hours or more per day
and the hours in the Dei Depatment average one
hundred seventy-five (175) or more hours per week or if
the store is open fourteen (14) hours or more per day and
the hours in the Ddli Department averages two hundred
twenty-five (225) or more hours per week, then the
Employer will be entitled to two (2) Deli Department
Assigtant Department Managers.

The averages referred to above shdl be based on yearly
hours worked averaged over the fiscal cdendar [fifty-two
(52) or fifty-three (53) weeks] after the end of Period 6
(June) with changes taking dace by the end of Period 7
(uly). Thisreview will be conducted annualy.

d) A min-dei where the deli products are displayed in the meat

counter does not qudify for a Deli Manager.

There shdl by no dlam againgt an employee s legitimate hours of
work within the employee s classfication as long as the employee
holds a*“Key Personnd” position.

The Employer will provide dl employees with equa opportunity
to fill vacant “Key Personnd” postions.

The Parties agree that a vacated ‘Key Personnel” postion shdl
befilled asfollows

a)

b)

The Employer will first determine if any interna applicants are
suitable for the position.

In the case of a step-down or demoation, if there is no suitable
interna candidate, then the Employer will determine if thereis
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5)

6)

a full-time employee in the affected sore willing to trandfer to
another dore to assume the responshilities of a “Key
Personnel” position for which the employeeis suited.

If neither @ nor b) is avalable, the Employer may trander a
auitable candidate from another Bargaining Unit.

As a result of the agreement in the 1997-1998 negotiations to
limit the number of Assstant Head Meat Cultters to one (1) only,
the Union and the Employer agree as follows:

1

Employees in second Assstant Head Meat Cutter positions
as of the date of ratification, 1998 shal be “Grandfathered”.

These “ Grandfathered” employees shdl be covered by Article
13.04 - Full Time Guarantee.

For employees covered by Artice 13.04 - Rl Time
Guarantee, reductions from full time to part time within a
bargaining unit shal be by bargaining unit seniority, indluding
these “ Grandfathered” employees.

Provided the “Full Time Guaranteg’ isin place in a Sore, the
Employer reserves the right to appoint a second Assdant
Head Meat Cutter in future, however, the postion will be
offered by seniority in the bargaining unit. If no employeesin
the bargaining unit goply for the pogtion then the Employer
will be able to trangfer in an employee and that employee will
be considered the junior full time employee.

It is agreed that an employee transferring to another store to
accept an Excluded Management position shall be considered to
be on aone (1) year Leave of Absence under Article 11.03.
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7)

8)

Full-Time Employees transferring to another store to accept a
Key Personnd pogtion shdl have the right to return to ther
previous bargaining unit in accordance with the third paragraph of
Article 13.01.

Key Personnel who are demoted or step-down can use Article
13.04 only if they have sufficient seniority to remain full time,

When an employee steps down or is demoted from a Key
Personnd postion, the Employer and the Union shal meset to
determine placement of the employee asfollows:

1. Provided there is no adverse impact on any employee s hours
of work, the employee may be returned to the bargaining unit
in which the employee was promoted from or previoudy
worked in one of these positions. Regardless of the location
the employee returns to, the employee will return to the
employee' s origind gtatus prior to being promoted to one of
these postions with full seniority.

2. The employee may day in the employee's exidting bargaining
unit in the employee's origind daus with a seniority date
equa to the date the employee began work in that existing
bargaining unit.

3. The employee may be placed in anew or replacement store.
In determining the placement of the employee, the Employer and
the Union will first consder vacancies in the areas outlined above,

and give congderation to the request of the employee.

The Union and the Employer reserve the right to ded with any
changes that arise after the trandfer to ensure that no member is
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adversely impacted at any time due to the transfer of an employee
in these positions.
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NO. 3-INTERPRETATION GUIDE

The Union and the Employer agree to establish a joint committee to
develop an “Interpretation Guide’ to assst the parties in interpreting
provisons of the Collective Agreemen.

It is agreed that the committee shal refer disputed items to one (1) of
the following Parties for binding resolution:

Colin Taylor Jm Dorsey Jm Kdly
These arbitrators shall be used on arotating bas's.

Once the “Interpretation Guide’ is completed, the Union and the
Employer shdl conduct joint seminars for Shop Stewards and store
management to ensure the “Interpretation Guide’ is understood by
personnel in each store.

NO. 4 - JOINT UNION/MANAGEMENT QUARTERLY
REVIEW

The Employer and the Union agree to meet on a quarterly basis to
review the individua performance of dores that are experiencing
financid difficulties and whose continued viability is questionable. These
soreswill be considered to be on a“Watch List”.

The Employer and the Union will discuss methods to improve the
performance of stores on the “Watch List” and will hold ajoint meeting
with employees to discuss the financid performance of thelr store, as
well as steps that could be taken to ensure improvement.
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The Employer and the Union shdll first examine measures that could be
taken that do not require changes to the Collective Agreement. If
necessary, the Employer and the Union will have the authority to
mutudly agree to amend this Collective Agreement subject to the
ratification of the employeesin the affected Sore.

NO. 5 - BARGAINING PROTOCOL

It is agreed that the Union shdl within the four (4) months immediately
preceding March 29, 2008, only deliver notice pursuant to Article 20 of
the Collective Agreement for employees within either Zone 1 or Zone 2,
but not for both. The Union and the Employer agree that amendments
negotiated for employees within the one Zone shdl gpply to employees
in the other Zone. 1t is agreed that both Zones will never be struck or
locked-out & the same time during any Collective Bargaining to
conclude arevison of the Agreement.

The Union will natify the Employer within one (1) year but not less than
gx (6) months prior to the expiry of the Collective Agreement as to
which Zone the Union intends to bargain. The remaining Zone shdl be
subject to al terms and conditions negotiated, subject to ratification by
the membership.

The Bargaining Protocol shall not supersede any provison of the BC
Labour Relations code.
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NO. 6 - EQUAL OPPORTUNITY

The Employer and the Union are committed to establishing equd
opportunities of employment. They will seek to identify and remove any
barriers which may exig in employment aress for Bargaining Unit
members. The Employer is committed to the ongoing training of its
employeesfor ether traditiona or non-traditiona jobs.

NO. 7 - STORE NO. 952 SARDIS

The parties agree that pursuant to Arbitrator Alan Hope's arbitration
award, the July 24, 1996 Letter of Understanding between the
parties and Article 2.01 of the Collective Agreement, the above
gore shdl be induded in the Chilliwack Bargaining Unit within thirty
(30) calendar days of ratification, 1998.

As a result of the store opening while the 1996 to 1998 Collective
Agreement was in effect, the parties further agree that the Sardis store
shdll be treated as a “New Store” for al purposes of the 1998 - 2003
Collective Agreement.

The seniority dates currently in place for employees in the Sardis Store
shal be the agreed upon seniority dates for dl purposes of the
Collective Agreement.

Prior to expiry of the above thirty (30) days, the Bakery/Ddi
Depatment employees will be assgned to the Bakery or Ddi
Department based firgtly on the principle of maximizing their hours by
seniority and, secondly, their persond preference.
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NO. 8 - REVIEW OF SENIORITY PROVISIONS

As areault of the numerous changes to the seniority provisions of the
Collective Agreement, the Parties agree to review the seniority
provisons to determine if any redundancies exis. The Parties may
mutudly agree to modify and/or delete provisons to diminate
redundancies. The Parties may, by mutua agreement, refer this review
to the Section 80 process of the Labour Relations Code.

NO. 9 - EXISTING STORES

This confirms our agreement during negotiations that this Letter of
Underganding shdl form part of the Coallective Agreement which shdl
be enforceable under dl its Articles except where specificaly amended
herein. All provisons which are not specifically amended shdl remainin
full force and effect.

The Union and the Employer agree that in exising stores the new
classfication will be implemented under the following terms and
conditions.

1) All new hires shdl be dassified as "Junior Meet Clerks' or " Junior
Deli Clerks' and shdl be permitted to perform dl the dutieswithin
the classification and Department they are assigned.

2) Theobjectiveisto have fifty percent (50%) of the Bargaining Unit
hours worked in a store scheduled to employees employed as
"Junior Meat Clerks' and "Junior Dei Clerks' [fifty percent
(50%) objective].
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3)

4)

5)

6)

7)

Hours worked are defined as hours worked by al Bargaining Unit
employees within a store.

It is understood that the available hours of work scheduled to
"Junior Megt Clerks' or "Junior Deli Clerks' shdl be clamable by
employees hired prior to Ratification, 1998 within each
classfication (except for those hours made available as a result of
the Buyout formula).

"Junior Meat Clerks' and "Junior Deli Clerks' shdl be scheduled
by the Employer as required. It is intended that employees in
these classfications shdl be scheduled firgtly on weekends and
evenings. In the event there are not sufficient available hours on
the weekends and evening, the Employer will next schedule any
remaining hours during the day.

Junior Meat Clerk and Junior Deli Clerk - Senior employees in
these classfications shdl be scheduled a least as many hours as
junior employees in these cdlassfications within each work
schedule.  This may be amended a a later date by mutud
agreement of the Parties.

Once the gore achieves the "fifty percent (50%) objective’ in a
quarter then the store will be required to balance the use of
"Junior Meat Clerks' and "Junior Ddli Clerks' by using less hours
in the next quarter. The quarters are defined as. March-April-
May, Jdune-duly-August, September-October-November, and
December- January- February.

The Employer will provide the Union with a quarterly report to

show the percentage of hours worked by "Junior Meat Clerks'
and "Junior Ddli Aerks'. The Union and the Employer agree to
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edablish a Committee to regularly review the results of the
quarterly report.

As wdl, the Employer will develop a weekly report of results so
that adjustments can be made on an ongoing bass o that the
percentage objectives are met at the end of each quarter.

Where it can be shown that quarterly adjustments prove to be
detrimenta to Pre-Ratification, 1998 employees, the Union and
the Employer may mutudly agree to modify the adjustment
Process.

8) Employees employed as "Junior Megt Clerks' or "Junior Deli
Clerks' shdl be entitled to benefits of Statutory declaration only.
“Junior Meat Clerks’ and “Junior Deli Clerks” shall be digible for
satutory holidays and pay as per the Collective Agreement.

NO. 10- ALL NEW STORES

This confirms our agreement during negotiations that this Letter of
Underganding shdl form part of the Callective Agreement which shdl
be enforceable under dl its Articles except where specificaly amended
herein. All provisons which are not specificdly amended shdl remainin
full force and effect.

The Union and the Employer agree that the following terms and
conditions of employment shall apply to new stores (including Ironwood
#969 and acquisitions), that open after June 1st, 1998:

1) All new hires shdl be dassified as "Junior Meet Clerks' or " Junior

Deli Clerks' and shdl be permitted to perform al duties within the
classfication and department they are assgned.
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2)

3)

The objectiveisto have fifty percent (50%) of the Bargaining Unit
hours worked in a store scheduled to employees employed as
"Junior Meat Clerks' and "Junior Deli Clerks' [fifty percent
(50%) objective].

Hours worked are defined as hours worked by al Bargaining Unit
employees within a store.

It is understood that in some cases over fifty percent (50%) of the
hours in a classfication may be scheduled to New Hire Clerks
providing the Bargaining Unit hours for that store do not exceed
fifty percent (50%) of the hours scheduled to New Hire Clerks.

It is understood that in a new store the percentage of hours
scheduled to "Junior Meat Clerks' and "Junior Deli Clerks' shall
exceed fifty percent (50%) until the senior new hires progress
past four thousand six hundred eighty (4,680) hours worked and
the store has been open for five (5) years.

In anew gore, where the "fifty percent (50%) objective’ is being
exceeded, once employees employed as "Junior Mesat Clerks' or
"Jdunior Deli Clerks' have worked four thousand sx hundred
eighty (4,680) hours the senior employees shdl be promoted into
the classfication where they have been scheduled (i.e. working in
aDdi = reclassfied asa Ddi Clerk) until the "fifty percent (50%)
objective’ is attained.

It is understood that in a new sore the percentage of hours
scheduled to Pre-Ratification, 1998 employees (which includes
"Key Personnd"), upon opening will be twenty-five percent
(25%). These hours will be scheduled by the principles in daily
maximization of hours. Where the percentage of hours scheduled
to pre-ratificaion, 1998 employees fals beow twenty-five
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4)

5)

6)

7)

percent (25%) for thirteen (13) weeks, then the Employer agrees
to pogt afull time pogtion.

Junior Meat Clerk and Junior Deli Clerk senior employees in
these classfications shdl be scheduled at least as many hours as
junior employees in these cdlassfications within each work
schedule.  This may be amended a a later date by mutud
agreement of the Parties.

"Junior Meat Clerks' and "Junior Deli Clerks' shdl be scheduled
by the Employer as required. It is intended that employees in
these classfications shal be scheduled firstly on weekends and
evenings. In the event there are not sufficient available hours on
the weekends and evenings, the Employer will next schedule any
remaning hours during the day.

In the case of acquidtions, employees will be placed in
classfications such that fifty percent (50%) of the hours worked
ghdl be scheduled to "Junior Meat Clerks' and "Junior Ddi
Clerks'.

In the event that the store exceeds the "fifty percent (50%)
objective" under point #3 above in a quarter then the store will be
required to balance the use of "Junior Meat Clerks' and "Junior
Deli Clerks' by using less hours in the next quarter. The quarters
are defined as. March-April-May, June-uly-August, September-
October-November, and December-January- February.

The Employer will provide the Union with a quarterly report to
show the percentage of hours worked by "Junior Meat
Clerks' and "Junior Deli Clerks'. The Union and the
Employer agree to establish a Committee to regularly review the
results of the quarterly report.
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8)

9)

As wdl, the Employer will develop a weekly report of results so
that adjustments can be made on an ongoing bass o that the
percentage objectives are met at the end of each quarter.

Where it can be shown that quarterly adjustments prove to be
detrimenta to Pre-Ratification, 1998 employees, the Union and
the Employer may mutudly agree to modify the adjustment
process.

Employees employed as "Junior Meat Clerks' or "Junior Deli
Clerks' shdl be entitled to benefits of Statutory declaration only.
“Junior Meat Clerks’ and “Junior Deli Clerks’™ shall be digible for
satutory holidays and pay as per the Collective Agreement.

Trangtional Principlesfor Job Postings- " New Stores"

In the event an employee classified as a "Junior Meat Clerk” or
"Junior Deli Clerk" achievestop rate for their classfication and the
employee's reclassfication results in a full-time postion being
created, the following rules shdl apply:

1) The full-time job will be posted.

2) If the reclassified employee secures the posting then the
employee will be made full-time.

3) If the reclassfied employee is not successful in ataning
full-time status then:

a) the employee will be reclassfied and placed on the
dart rate of the gppropriate classfication, and
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10)

b) the reclassfied employee shdl continue to be
scheduled in accordance to the "Junior Meat
Cleks' or "Jdunior Ddi Cleks' scheduling
provisons.

In 1997, the Employer and UFCW Local 1518 negotiated a
provison governing the opening of new stores with the intent of
providing a specia cost structure for a period of five (5) years.
As areault, the Employer embarked on an expansion program.
Subsequently, the same provison was negotiated between
Canada Safeway and UFCW Locad 1518 and later between
the Employer and UFCW Loca 2000. During the 2003
negotiations, a revised new Sore provison was negotiated
between Canada Safeway and UFCW Loca 1518 and
subsequently between Canada Safeway and UFCW Loca
247. These events have caused the Employer to seek a
reduction in operating costs in line with the origind objective.
These gores are currently operating with a 50% objective while
Canada Safeway’s new dores will be operating with a
25%/75% ratio of pre-ratfication 1998 employees and
production clerk hours for a period of five (5) years.

The changes negotiated in the 2003 agreement as outlined in
Letter of Undergtanding #23 “New Stores’ and in the new
Letter of Understanding covering Hlat Scheduling, continue to
support this concept. An employee who has been reclassified,
been granted a posting, or accumulated 4680 hours prior to
ratification 2003, will retan any rights and opportunities
afforded them under the 1998 agreement.
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NO. 11- ALL REPLACEMENT STORES

This confirms our agreement during negatiations that this Letter of
Understanding shdl form part of the Collective Agreement which shall
be enforceable under dl its Articles except where specificaly amended
herein. All provisons which are not specificaly amended shdl remainin
full force and effect.

The Union and the Employer agree that the following terms and
conditions shall apply to Replacement Stores that open after
Ratification, 1998:

1)

2)

3)

All new hires shdl be classfied as"Junior Meat Clerks' or "Junior
Deli Clerks' and shdl be permitted to perform dl the duties within
the classfication and department they are assgned.

The objective is to have fifty percent (50%) of the Bargaining Unit
hours worked in a store scheduled to employees employed as
"Junior Meat Clerks' and "Junior Deli Clerks' [fifty percent
(50%) objective].

Hours worked are defined as hours worked by al Bargaining Unit
employees within a store.

It is understood that in some cases over fifty percent (50%) of the
hours in a classfication may be scheduled to New Hire Clerks
providing the Bargaining Unit hours for that store do not exceed
fifty percent (50%) of the hours scheduled to New Hire Clerks.

Once a gore achieves the "fifty percent (50%) objective’ then the
store will be required to promote senior "Junior Meat Clerks' or
"Junior Deli Clerks' to ensure the fifty percent (50%) objective is
balanced.
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4)

5)

6)

Junior Meat Clerk and Junior Deli Clerk senior employees in
these dassfications shdl be scheduled at least as many hours as
junior employees in these dasdfications within each work
schedule.  This may be amended a a later date by mutud
agreement of the Parties.

"Junior Mest Clerks' and "Junior Ddli Clerks' shdl be scheduled
by the Employer as required. It is intended that employees in
these classfication shal be scheduled firstly on weekends and
evenings. In the event there are not sufficient available hours on
the weekends and evenings, the Employer will next schedule any
remaining hours during the day.

In the event that the store exceeds the "fifty percent (50%)
objective’ under point #3 above) in a quarter then the store
will be required to balance the use of "Junior Meat
Clerks" and "Junior Deli Clerks' by usng less hours in the
next quarter. The quarters are defined as March-April-May,
June- July-August, September- October-November, and
December- January- February.

The Employer will provide the Union with a quarterly report to
show the percentage of hours worked by "Junior Meat Clerks'
and "Junior Deli Clerks'. The Union and the Employer agree to
edablish a Committee to regularly review the results of the
quarterly report.

As wdl, the Employer will develop a weekly report of results so
that adjustments can be made on an ongoing basis so that the
percentage objectives are met at the end of each quarter.

Where it can be shown that quarterly adjustments prove to be
detrimental to Pre-Ratification, 1998 employees, the Union and
the Employer may mutudly agree to modify the adjustment
process.
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7)

8)

Employees employed as "Junior Megat Clerks' or "Junior Deli
Clerks' shdl be entitled to benefits of Statutory declaration only.
“Junior Meat Clerks’ and “Junior Deli Clerks” shall be digible for
gatutory holidays and pay as per the Collective Agreement.

Hours made available due to the Buyout shdl be scheduled to
"Junior Mesat Clerks' or "Junior Ddli Clerks' by classfication.

Seventy-five percent (75%) of the hours made available due to
sdes increase shal be scheduled to "Junior Meat Clerks' or

"Jdunior Deli Clerks'. Twenty-five percent (25%) of these hours
will be scheduled to Pre-Ratification, 1998 employees. The
Employer and the Union shal meet within thirty (30) days prior to
the replacement store opening to determine the base of hours.

The Partieswill adjust the measurement time of the base to ensure
recent competitive activity is taken into account.

Replacement dtores that open after ratification 2003, shdl have
75% of the new hours scheduled to “Junior Meat Clerks” and
“Junior Deli Clerks to a maximum of 75% of the bargaining unit
hours in the tore for a minimum 5 year period from the date of
opening. It is understood that the current practice of the
cdculation of the “base hours formula” will continue.

A dore which is completdy rebuilt is defined as a replacement
store. Subject to mutual agreement, a same Site remodelled store
may be consdered a Replacement Store provided the remodeing
involves asgnificant expangon or significant expenditure.

NO. 12 SCHEDULING / MAXIMIZATION OF HOURS
AGREEMENT
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The Employer and the Union agree that daily maximization of hours
scheduling shdl be used for dl employees except "Junior Meat Clerks'
and "Junior Ddli Clerks' in dl stores.

In order to facilitate the resolution of any differences the Union and the
Employer agree as follows:

1

2)

3)

4)

"Junior Meat Clerks' and "Junior Deli Clerks' shdl be scheduled
for evening and weekend shifts where practicad, provided their
hours are not claimable by other employees.

The Union will test two (2) stores per contract year to ensure that
maximization of hoursis being properly implemented.

The tests outlined in point #2 above shal not take place sooner
than three (3) months after the completion of Buyout program.

The Employer shdl not circumvent maximization of hours by the
use of "Quarter Hour Scheduling” or overlapping or abutting
shifts Where it can be shown that overlgpping or abutting shifts
have been scheduled to deny senior employees available hours,
this shall be discussed between the Patiess Where a
disagreement arises under this Subsection and results in a
Grievance, the Parties will have two (2) weeks from the date the
matter is brought to the attention of the Employer to correct any
errors in scheduling before aclam for lost wages can be filed.

NO. 13- JUNIOR MEAT CLERKSAND JUNIOR DELI
CLERKSSCHEDULING
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Junior Meat Clerks are scheduled by the terms of the Collective
Agreement to perform Mesat Cutter duties.

Junior Deli Clerks are scheduled by the terms of the Collective
Agreement to perform Meat/Ddli/Seafood duties.

Junior Meat Clerks and Junior Deli Clerks who become reclassified will
maintain their seniority date and will have their “experience hours’ rest
to zero (0) in their new cdlassfication.

The Parties may mutudly agree to move the hours bought for Junior
Mest Clerks and Junior Deli Clerks as aresult of the Buyout program in
order to maximize the hours of Pre-Ratification, 1998 employees on a
store-by-store basis.

Hours of work for Junior Meat Clerks and Junior Deli Clerks shdl not
be scheduled in such a manner that pre-Ratification, 1998 employees
would be prevented from maximizing their daily or weekly hours of
work.

Once a dore achieves the fifty/fifty (50/50) scheduling baance in a
gtore, but an imbalance exigts between the Departments, the Employer
agress to canvass employees in the Department to determine who
would like to move into another Department including the Meat Cutter
Apprenticeship Program in an attempt to achieve abalance. This Letter
isto apply to al new, replacement and existing Sores.

Junior Clerk Scheduling (No Flat Scheduling)
It is the intention of the Employer in the weekly scheduling of Junior
Clerks that a more senior Junior Clerk in a classfication shal be

scheduled at least as many hours as a junior Junior Clerk subject to the
employees avallability. Operationd requirements, seasond fluctuations,
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and job functions are examples of dtuations where there will be the
need to schedule ome Junior Clerk employees up to 40 hours per
week. It is not the Employer’s intention to utilize “flat scheduling”. In
any ingance of dleged “flat scheduling” the Employer agrees to meet
with the Union to review and discuss the concern.

The Employer agrees that a Junior Clerk who is not scheduled to work
on aday shal be afforded the opportunity of acal in shift by seniority.

NO. 14 - PROVINCIAL CERTIFICATIONS

The Employer acknowledges that the Union intends to apply to the
Labour Relations Board to vary its exising Bargaining Unit certifications
by consolidating them into one (1) certification for each of the two (2)
provincia zones, in accordance with the mutualy agreed unit description
inArticle 2.01. The Employer agrees not to oppose this application.

NO. 15 - COLLECTIVE AGREEMENT LANGUAGE
CHANGES

A) The Paties agree that there are a number of Collective
Agreement provisons tha can be re-written to reflect
miscellaneous fixes, remova of redundant and expired clauses,
clarifications and improved interpretations. The parties agree to
undertake this re-writing process after collective bargaining
concludes on the basis that:

1 both Parties need to agree to the changed language,
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2. the meaning and intent of the language cannot change
and

3. if agreement cannot be reached on changed language
the existing language will remain in place.

B) Housekeeping

Review the Coallective Agreement and where there is mutud
agreement, change the references of pre-raification 1998 to
reflect the classfication.

NO. 16 — STANDARDIZATION OF FORMS

This will confirm our discussions during negatiations this year regarding
the stlandardization of forms used by the employer with respect to in-
store postings and requests.

As aresult of the 2003 Memorandum of Settlement, the Employer and
the Union agree to meet on an expedited bass to review and develop
gandardized forms deding with but not limited to employment issues
such as Postings, Hours of Redtriction, and Requested Time Off.

NO. 17 - MERGER MEAT WRAPPER AND MEAT
CUTTER FUNCTIONS

This letter of understanding reflects the discussons and agreements

between the Employer and the Union regarding the changing functionsin
the meat departments. The functions of both classfications in the mesat
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department are facing changes as the work in the department continues
to shift from a“production” environment to a“sdling” environment. As
a result of these changes the Employer and the Union have agreed to
merge the classfications in the meat departments under the following
provisons

1.

Effective within thirty (30) days of ratification, the next posted
schedule for the meat department will place Meat/Ddli/Seafood
Clerks performing meat wrapping and seafood work and Meat
Cutters on the same schedule. Seniority for employees in both
classfications will be carried forward such that employees will

have their seniority “dovetalled” on the new seniority lig for the
mesat department.

Effective the same time the merger takes place in point 1 above,
al Junior Ddi Cleks in the meat depatment shdl be
reclassfied as Junior Meat Clerks and shdl be given a new
classfication title of Junior Megt Clerk. All Junior Mesat Clerks
shdl be placed on the same schedule, seniority will be carried
forward and “dovetalled’. Further, it is agreed that “bought
hours’ from each dassfication shal be merged. Junior Deli
Clerksin the Deli Department shdl be given anew dassfication
title of Junior Ddli Clerk.

The merger of classfications, as set out in points 1 and 2 above,
shdl not result in a loss of hours for any employee. It is
understood that this “merger protection” does not cover a loss
of hoursthat may occur for reasons other than the merger of the
classfications. Further, no employee shdl gain hours of work at
the expense of another employee Smply because of the merger.

The merger of the functions cregtes an “opportunity” for meet
department Meat/Ddli/Seafood Clerks to learn mest cutting
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functions and become classfied as Meat Cutters at the Meat
Cutter rates of pay after they have successfully completed the
required in-gore training. Deli employee rights under Article
6.19 shdl be suspended, on a store-by-gore bass, until all
megt department employees hired prior to July 5, 1998 rave
had their hours of work maximized.

“Opportunities’, under point 4 above, shal be posted and
offered by seniority. Employees not interested in the extra
duties, training, etc are not required to participate in the
program and may reman in the Mea/Dei/Seafood Clerk
classfication at that dassfications hourly rate of pay.

At least one (1) opportunity will be provided to employees in
each meat department, however, the timing and scheduling of
each stores opportunity is at the sole discretion of the Employer.
Additiona opportunities shal proceed by mutua agreement
between the Employer and the Union with the understanding
that over a longer period of time it is expected that each
Mesat/Deli/Seafood Clerk in the meat department shdl have an
opportunity to participate in the program in each store.

Meat/Ddli/Seaefood Clerks who successfully complete the
training program will move to the next highest hourly rate of pay
on the Meat Cutter scale and then progress up the Meat Cutter
scale based on hours worked.

The “indore traning’” refered to in this Letter of
Understanding, references the training program reviewed by the
Employer and the Union a bargaining, which is intended to
prepare employees to perform meat cutting functions in the
retal reedy meat environment that the Employer currently
operates a its stores. It is understood that the training is not
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intended to prepare an employee to become a provincidly
certified Journeyperson Mest Cuitter.

The Employer and the Union have agreed to jointly continue
development of this “Case Ready Apprentice Program for
Retal” and shal work together to obtain provincia recognition
by the Province of BC.

NO. 18 -EARLY RETIREMENT OFFER

Purpose of Early Retirement Offer

The purpose is to dlow the Employer to reduce its labour costs by
restructuring the work force in the Stores covered by this Collective
Agreement and thereby reduce the hours worked by employees
employed in the Mesat/Ddi/Seafood Clerk or Meat Cuitter
classficaions,

1. Early Retirement Offer:

a An Ealy Retirement Offer will be offered, a& the Employer's
discretion in respect to timing, to a limited number of Pre-
Ratification November 1997 employees in the classfications of
Meat/Deli/Seafood Clerk and Meat Cuitter.

An employee who is 55 years of age but lessthan 60 years of age
prior to December 31st, 2004 may apply for a ‘early retirement
offer’. The ‘early retirement offer’ is an additiond monthly
alowance.

b) Themonthly ‘early retirement offer’ will be:
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an additiona payment of $ 600/month for an employee who
averaged 24 or more hours per week worked in the 52
weeks prior to Sunday following Ratification.

OR

an additiona payment of $ 400/month for employees who
averaged less than 24 hours per week worked in the 52
weeks prior to Sunday following Ratification, commencing
from when an employee is accepted by the UFCW Union
Pension Plan to receive penson payments, and will continue
to be paid until death or the attainment of age 60 but not
thereafter.

c) The Employer reserves the right to limit the number of employees
accepted for the Ealy Retirement Offer by classfication,
department, bargaining unit, total number of employees or any
combination of the foregoing, S0 as to ensure that the program
does not affect the efficient operation of the business.

2. Eligibility Requirements

a) Inorder to be digible for the Early Retirement Offer an employee

must be:

1.  Covered by the Collective Agreement.

2.  Classfied as aMeat/Ddli/Seafood Clerk or Meat Cutter.

3. Employed on a parmanent bass and have a minimum of 5

years continuous service with the Employer as of the
Sunday following the date of ratification.
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b)

f)

4. Havearate of pay of $18.00 or more/ hour.

5. Have some hours worked during the 52 weeks prior to the
Sunday following the date of ratification.

An otherwise digible employee who fails to meet the requirement
st out in paragraph 2 @ point 5 above and who is on an
approved Weekly Indemnity, W.C.B., Long-teem disghility,
Maternity leave or Parentd leave is indigible unless the employee
returns within twelve (12) months of the Sunday after ratification.
Such employee must return to work for a period of four (4)

weeks in order to be digible. The amount of the Early Retirement
Offer will be determined in accordance with the average hours
worked during the fifty-two (52) week period prior to the date of
disbility.

Employees terminated for cause, be it prior or subsequent to
acceptance of the offer areindigible.

Applicants who have successfully agpplied and have been
accepted for early retirement in accordance with the terms of the
UFCW Union Pension Plan as of Saturday prior to ratification are
not digible.

All gpplications must be ddivered to the Employer’'s Human
Resources department on or before 4:00 p.m. Wednesday,
December 15, 2004 in order to be digible. Delivery shdl be by
hand or by fax.

All gpplications must be completed in their entirety at the time of
delivery and be received no later than the deadline date and time.
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3. Teems and Conditions: All digibility requirements must be
satisfied as determined solely by the Employer.

a)

b)

Acceptance of the Ealy Retirement Offer is deemed a
resgnetion.

All offers are subject to and conditiond upon:

1

The operationd needs and requirements of the Employer.
The Employer expressy reserves the right to refuse any
goplicant this Early Retirement Offer upon the Employer
determining in its sole discretion that dlowing the applicant
to accept the offer does not meet the Employer’'s
requirement for an efficient operation.

In the event the Employer accepts an applicant’'s
goplication, the Employer expresdy reserves the right to
determine at its sole discretion the applicant’s last day of
employment with the Employer. The employee slast day of
employment will be no earlier than forty-five (45) days after
the “Early Retirement Offer” is offered to digible employees
and not later than December 31, 2004. Successful
goplicants are not digible for any other saverance pay in lieu
of notice under the Collective Agreement or any applicable
law.

The average weekly hours worked for full-time and part-
time employees actively at work will be determined by
utilizing the 52 week period preceding the Sunday following
the date of ratification.

Full weeks missed by digible full-time and part-time
employees because of verifiable Weekly Indemnity, W.C.B.,
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Long-term disability, Maternity leave or Parentd leave will

be excluded in order to caculate the average weekly hours
of work. Such employees shdl have their average weekly

hours determined by dividing their hours worked by the
number of weeks in which they had hours worked in the 52
week period.

5. Vacancies created as a result of the Early Retirement Offer
will be treated as per Article 12.07 the collective agreement
and past practice.

NO. 19 - DISPUTED HEALTH & WELFARE TRUST
DOCUMENT ISSUES

The parties agree to refer the digputed issues to the Trust subcommittee
for find resolution.

The third paragraph of Article 9.04 shdl be amended to reflect the long
ganding practice of the Employer on cdculaing Weekly Indemnity
benefits.

NO.20 - PROXIMITY IMPACT

The Union and the Employer agree to meet 30 days prior to the
opening of another Overwaitea Food Group store (any banner) in close
proximity to an exigting store covered by this Agreement. In the event
an adverse impact on hours for any pre-ratification 1998 is projected
the parties agree on awithout preudice basis to use Point 8 in Letter of
Understanding NO.2 — Key Personnel to resolve the issue.
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NO.21 — VACATION PROVISIONS FOR POST 1998
HIRES

The Parties will review possible new rules for post 1998 hires. Any

changes will only be implemented by mutud agreement of the Employer
and the Union.
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SCHEDULE |

SEVERANCE SCHEDULE SeeArticle14.08

JHa‘:_J’”i’gFgeaso‘c >0 - 3.99 4.00-7.99 | 800-11.99 | 12.00- 15.99 | 16.00 - 19.99
Over $20.00 $2,000 $6,000 $7,000 $9,000 $12,000
$18.00- $19.00 |  $1,000 $5,000 $6,000 $8,000 $11,000
$17.00- $17.99 |  $1,000 $4,000 $5,000 $7,000 $10,000
$16.00- $16.99 |  $1,000 $3,000 $4,000 $6,000 $ 8,000
$15.00- $15.99 |  $1,000 $2,000 $3,000 $5,000 $ 7,000
$14.00- $14.99 |  $1,000 $1,000 $2,000 $4,000 $ 5,000
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$10.00 - $13.99 $ 500 $ 750 $1,000 $1,250 $ 2,000
o o =% | 2000-23.99 | 24.00-27.99 | 28.00- 3100 | 3200-3599 | QD
Over $20.00 $14,000 $17,000 $22,000 $25,000 $30,000
$18.00 - $19.00 $13,000 $15,000 $20,000 $23,000 $25,000
$17.00 - $17.99 $12,000 $14,000 $18,000 $20,000 $22,000
$16.00 - $16.99 $10,000 $12,000 $16,000 $18,000 $20,000
$15.00 - $15.99 $ 9,000 $10,000 $12,000 $14,000 $16,000
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$14.00 - $14.99

$ 6,000

$ 7,000

$ 8,000

$10,000

$12,000

$10.00 - $13.99

$ 3,000

$ 4,000

$ 5,000

$ 6,000

$ 8,000
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SCHEDULE I

RETAIL READY MEAT IMPACT

SeeArticle 14.08
Lump Sum Amount
Based on Monthly Payments of:
Monthly Supplement Ageat Date
Payableto Age 65 of Retirement
$190 55
152 56
114 57
76 58
38 59
Present Value Table
(per $100 of benefit)
Age 55 $8,744
56 8111
57 7,434
58 6,709
59 5,934
Example:
Present Value Cost
Age55($190 month) = 1.9 x 8,744 = $16,613.60
Age 56 ($152 month) = 1.52x 8,111 = $12,328.72
Age 57 ($114 month) = 1.14x 7,434 = $ 8,474.76
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Age 58 ($ 76 month) = .76 x 6,709 = $ 5,098.84
Age59($38 month) = .38x5,934 = $ 2,254.92
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1)

2)

3)

SCHEDULE Il
RETAIL READY MEAT IMPACT

SeeArticle 14.08

Early Retirement Allowance

(Cost Tables- 100% Life 9% Annuity)
(For 15 Y ears, 6% thereefter)

Table- Per $100 of Benefit

Age Male Female

55 $11,936 $12,974
56 11,762 12,830
57 11,581 12,680
58 11,393 12,523
59 11,197 12,360

Example Age55 Mde 30 yearsof service

30 years X $38 = $1,140 month X 15% reduction
= $171.00/month

Cost = 1.71 x $11,936 = $20,410

Example: Age 56 Femde 25 years of service

25 years x $38 = $950 month X 12% reduction
= $114.00/month

Cost = 1.14 x $12,830 = $14,626

Example Age58 Mde 35 years of service

35 years x $38 = $1,330 x 6% reduction
= $80.00/month
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Cost = .8 x $11,393 = $9,114
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APPENDIX A

MEAT EMPLOYEES REQUEST TO INCREASE/RESTRICT
HOURS OF WORK

EMPLOYEE NAME

EMPLOY EE NO. STORE NO. DATE
In accordance with the provisons of ARTICLE 15 of the Collective
Agreement, | hereby declare my availability for hours of work as
indicated below:

NO. OF HOURS DESIRED PER WEEK
Full-time Employment__ 40 SeeArticle 15.03

Increased Hours
(Enter no. of hours) See Article 15.03(1) and (2)

Redtriction of Hours
(Enter no. of hours) See Article 15.03(2)

ARTICLE 15.03(1) Redtriction of Hours

Within thirty (30) days of commencing employment, every pat-time
employee will inform the Employer of the number of hours per week
they are avaladle for work, including full-time work by completing
Appendix A which is supplied by the Employer. A copy of this form
ghall be forwarded to the Union Office.
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This designation of availability can theresfter be changed by completing
a new form gating the number of hours of work desired. The number
of hours desired can be up to and including forty (40) hours per week
but cannot be less than gxteen (16) hours per week unless mutualy
agreed between the Employer and the employee.  Employees desiring
less than forty (40) hours per week will be considered to have restricted
their avallability. When the sated limit is reached, the employee will be
consdered to have redtricted avalability and shdl forfat ther right to
hoursin excess of thet limit.

Employees who revert to part-time under Article 13.05 or employees
who want to work fewer hours than they are presently working or as
st out in ther current letter must, when filling out the required form,
indicate the number of hours per week desired.

After September 13, 1983, an employee cannot restrict their availability
below sixteen (16) hours per week except for health reasons supported
by aletter from a doctor or unless mutudly agreed between Employer
and employee. The sixteen (16) hour limitation shal not apply to
students.

An employee shdl not be entitled to redtrict their availability more than
oncein atweve (12) month period unless mutudly agreed otherwise,

Redtricted employees shdl be entitled to the maximum number of hours

each day that are avalable in ther department up to ther dated
regtriction.
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15.03(2) Lifting of Restriction

A redriction of hours may be lifted a any time, and when lifted, the
employee must be willing to work dl hours avalable to them in
accordance with their seniority.

Employees wishing to lift ther resriction shdl notify the Employer, in
writing, of ther intent. They will assume their seniority postion among
part-time employees in the Barganing Unit, and receive hours in
accordance with their seniority on the next posted schedule. When
reductions in hours occur according to Articles 15.01 and 15.02, the
regriction letters will in no way affect the provisons of Article 15.

Employee's Signature Date Sgned
Store Manager's Date Signed
Acknowledgement

1 copy for employee; 1 copy for Store Manager;
2 copies to the Human Resources Department (1 of which will be
forwarded to the UFCW Loca 247)
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APPENDIX B

Pursuant to Article 2.01 of the Collective Agreement the present stores
in the Province of British Columbia are asfollows;

Zore 1 903, 904, 907, 908, 912, 913,

Whistler to Hope 918, 939, 952, 963, 969, 971,
974, 986, 994, 996, 997

Zone 2 17, 59, 905, 962, 276

All  Other Baganing

Units
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C\Overwaitea 03-08
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SIGNED THIS_ DAY OF

FOR THE UNION:

LEIF HANSEN

IAN LANDLES

ETHEL RUPP

LAURIE ORR

ERIC AARDEMA

LINDA CRIPPS

GUY FRASER

ROSIE MASINI-PIERALLI

REG GODARD

RICK HARRISON

2003.

FOR THE EMPLOYER:

ART VAN PELT

TERRY TAYLOR

STEVE MORIARTY

MAJOR BRAR

PHIL SAYERS

RON DAVIDSON

WAYNEALLAN

ROB EPP

KEVIN WAITES

BOB CORMACK
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WAYNE GARDNER HEIDI FERRIMAN
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