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1 

This Agreement has been made and entered into 
this 12th day of Apdl. 2002. effective April 15. 
2002, by and between Collins & Aikman Canada 
Inc., Kitchener, Ontario, (“The Company”) and 
Local 67 of the United Steelworkers of America 
(“The Union”). 

ARTICLE 1 
PURPOSE/RECOGNITION 

PURPOSE 

1 .oo 
a) The purpose of this Agreement and the mutu- 

al  desire of the parties is to promote and 
maintain cooperation and harmony, to provide 
for an orderly collective bargaining procedure 
and an  amicable and prompt method of set- 
tling any differences which may arise between 
the Company and the Union. 

3) The Company and the Union mutually agree 
that neither party will discriminate against 
any employee because of race, religion, colour, 
age, sex. marital status, disability or any other 
prohibited ground of discrimination as con- 
tained in the Ontario Human Rights Code, nor 
shall there be any discrimination, coercion or 
intimidation as a result of an employee’s 
Union activities or membership. 

c) It is understood that wherever the pronoun 
“he” is used it shall be construed as meaning 
male or female. 

RECOGNITION 

1 : O l  The Company recognizes the Union as the 
sole Collective Bargaining Agency for all hourly 
paid production and maintenance employees 



below the rank of full time Shift Manager except 
L a  bora t or y Technician s ,  Qu a1 i t y A s  s u  r a nc  e 
Technologists, Draftsmen, Full Time Department 
Clerks, and Guards who are sworn in as special 
constables. 
1:02 The Company agrees to negotiate with the 
accredited representatives of the Union on all 
matters pertaining to hours of work, rates of pay 
and general working conditions for the employees 
covered by this Agreement. 
1:03 Persons who are excluded from the bar- 
gaining un i t  shall  not perform work which 
replaces production or maintenance employees on 
their regular jobs and overtime, except in the 
event of an  emergency, or for the purpose of train- 
ing, taking inventory, experimental work. 

ARTICLE I1 
DEDUCTION OF UNION DUES 

2:01 Any employee covered by this Agreement 
who is a member of the Union in good standing 
on the effective date of this Agreement shall, as a 
condition of employment, maintain membership 
dues. 
2:02 Any person hired as a new employee or 
any employee transferred into the bargaining unit 
on or after the effective date of this Agreement 
shall sign an  application for membership in Local 
Union No. 67 U.S.W.A. and an authorization for 
the deduction of dues and shall, as a condition of 
employment, maintain membership in the Union 
to the extent of paying membership dues. 

2:03 Any employee who is in the bargaining 
unit and who is not a member of the Union shall 
become a member of the Union not later than fif- 
teen (15)  days after the effective date of this 
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Agreement and shall, a s  a condition of employ- 

the  extent of paying membership dues .  An 
employee who is on lay off, on leave of absence, or 
absent due to injury or illness shall comply with 
the requirement of this Section not later than fif- 
teen (15) days following his return to work. 

2:04 Section 2:01, 2:02 and 2:03 shall  not 
apply to an employee who is denied membership 
in the Union or whose membership therein has 
been terminated for reasons other than his failure 
to tender the amount of monthly membership 
dues, as determined by Local Union No. 67 in 
accordance with the Constitution of the U.S.W.A., 
and which are uniformly required of all members 
as a condition of acquiring or retaining member- 
ship therein. 

2:05 

(a) In the event any employee fails to become a 
member of the Union as provided in Section 
2:02 or 2:03 above, the Union shall give writ- 
ten notice to the Company and to the employee 
of such failure. Such employee shall not be 
retained on a job in the  bargaining unit  
unless he has, within fifteen (15) days after 
receipt of such notice, presented evidence 
that he has become a member of the Union, 
or that he was denied membership for rea- 
sons  other than his failure to tender the 
monthly membership dues in such amount 
a s  may be fixed by the local Union in accor- 
dance with the procedure prescribed by the 
U.S.W.A. Constitution. 

(b) Any employee who has become a member of 
the Union and who thereafter fails to maintain 
his membership in the Union to the extent of 

ment, maintain his membership in thc Union to 
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paying membership dues shall not be retained 
in a job in the bargaining unit. provided that 
the Union shall have given written notice to 
the Company and to such employee of such 
failure and such employee shall have failed to 
comply with the provisions of this Article with- 
in thirty (30) days after the receipt of such 
notice. 

2:06 All present employees, new employees and 
employees transferred into the bargaining unit on 
or after the effective date of this Agreement shall 
have their membership dues deducted from their 
wages by signing the authorization for deduction 
form. The authorization form for deduction of 
dues which has been signed by present employ- 
ees in the bargaining unit under the provisions of 
all previous Collective Agreements between the 
parties shall be authorization for the Company to 
deduct membership dues in accordance with the 
provisions of this Agreement. 

2:07 The authorization forms for deduction of 
dues which have been, or which may be, executed 
shall be irrevocable for the durat ion of this 
Collective Agreement and any extension or renew- 
a l  thereof, and if  the  termination of th i s  
Agreement and any extension or renewal thereof 
is followed by the execution of a new Agreement. 
these authorizations shall be deemed to be auto- 
matically renewed for the duration of such ncw 
Agreement. Any authorization shall cease to be 
effective upon termination of employment or upon 
transfer to an occupation outside the bargaining 
unit. 

2:08 
(a) The Company shall deduct from the pay of 

each member of the bargaining unit, weekly, 
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such Union dues, fees and assessments in 
accordance with the  Constitution of the  
Union. 

(b) The Company shall remit the  amounts so 
deducted, prior to the fifteenth (15th) of the 
month following, by cheque as directed by the 
Union, payable to the International Secretary- 
Treasurer. 

(c) The monthly remittance shall be accompanied 
by a statement showing the name of each 
employee from whose pay deductions have 
been made and the total amount deducted for 
the month. Such statements shall list the 
names of employees from whom no deductions 
have been made and the reasons why, along 
with any forms required by the International 
Union. 

2:OQ It is the responsibility of the Union to noti- 
fy the Company from time to time of changes in 
the amount of Union dues, not later than the 
twenty-fifth (25 th)  of a n y  calendar  month.  
Changes so notifled shall be effective on the first 
payday of the following month. 

2:lO The authorization referred to in Section 
2:O6 above, shall be completed in triplicate on 
Union forms supplied by the Company. The origi- 
nal shall be retained by the Company and one 
copy retained by the employee and the other by 
the Union. 

2: 11 The Union shall indemnify and save the 
Company harmless from any claims, suits, fudg- 
ments. attachments and from any other form of 
liability as a result of the Company making any 
deductions in accordance with the  foregoing 
authorizations and assignments, and the Union 
will make refunds directly to all employees from 
whom a wrongful deduction was made. 
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ARTICLE III 
NEGOTIATING PROCEDURE 

UNION REPRESEN'IATION 

3 : O l  A Plant Negotiating Committee not to 
exceed five (5) Union members who are regular 
employees of the Company and who have at least 
two (2) years of seniority shall be selected by the 
Union. The Company shall be informed by the 
Union of the personnel of this Committee. 

3:02 The Union sha l l  keep t h e  Company 
informed of those members in all departments 
who are authorized to represent the Union in 
dealing with the Company. 
3:03 The Company agrees to pay for meetings 
with the Union for the purposes outlined below. 
Such  payment shall  be made a t  the  regular 
hourly rate of the employee attending the meet- 
ing. 
(a) The Company will pay for grievance meetings 

attended by two (2) or more members desig- 
nated by the Union in connection with the 
processing of formal grievances at Step 1, Step 
2 and Step 3 of the grievance procedure. 

(b) The Company will pay the Plant Negotiating 
Committee as defined in Section 3:Ol above, 
for all time spent at any meeting called by the 
Company. 

(c) The Company will pay the Plant Negotiating 
Committee eight (8) hours for every meeting 
during negotiation sessions for the renewal of 
the  Collective Agreement between t h e  
Company and the Union at  which an Officer of 
the Ministry of Labour is not in attendance. 
Such time will be paid for at the straight time 
regular hourly rate to a maximum of eight (8) 
hours per day, per Committee member. 
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(d) A Labour - Management Committee consisting 
of the Plant Negotiating Committee and an 
equal number of Management representatives 
shall meet once per month for no longer than 
two and one-half (2 1/2) hours. The Labour 
Management Committee shall jointly discuss 
items of mutual interest and concern relating 
to working conditions, job security, health and 
safety, training, scheduling, productivity, 
staffing and quality issues. Planned changes 
and/or the introduction of new technology will 
be communicated as a regular order of busi- 
ness at these joint meetings, before implemen- 
ta t ion,  a n d  the  impact  of s u c h  changes  
and/or technology jointly discussed in order 
to reduce or eliminate any anticipated difflcul- 
ties. 

3:04 The Company will pay the Local Union 
President, or in his absence from work, the Local 
Union Acting President for the hours spent in the 
conduct of legitimate local Union matters con- 
cerning the administration of the  Collective 
Labour Agreement. Such payment in total will not 
exceed twenty-four (24) hours in any one week. 
Payment will be made at  the level of the highest 
skilled trades job in the plant, plus any applicable 
interim increase whether boxed or unboxed. or 
his regular hourly rate, whichever is the higher. 
In addition to the above, the Union President, or 
Acting President, shall also be eligible for pay- 
ment at this rate as provided in Section 3:03 and 
3:06 above, including payment for grievance 
meetings held after his regular shift. 

3:05 The Local Union President will retain 
seniority on his job during the term of his office. 
For the purpose of his union duties, the Union 
President hours shall be maintained on second 
shift (7:OO am to 3:OO pm). 
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3:06 
(a) The Union will receive 1800 hours of Paid 

Union Time for 2002 and 1200 hours for each 
full year, commencing January 1, 2003 and 
pro-rated for any partial years thereafter. 
These payments are exclusive of payments 
otherwise provided under the terms of the 
Collective Agreement. It is understood that 
Paid Union Time will be used by the Union 
Representatives to compensate for time lost 
from their regular hours while engaged in 
Union business activities. 

(b) Plant Negotiating Committee members and 
stewards shall first obtain the permission of 
t h e  Immediate Supervisor or the  Plant 
Manager before leaving their workstations. A 
Plant Committee member will contact the 
appropriate Management representative before 
conducting Union business in a department 
other than his own. Permission will not be 
unreasonably withheld. 

(c) It is understood that payment will be made as 
reported on the time sheet at  the rate of pay 
for the employee concerned. The Company 
and the Union will jointly bear the responsibil- 
ity for maintaining accurate records of hours 
paid by the Company. Any time required for 
local Union business activities by the desig- 
nated Union Representatives in excess of the 
hours allotted above will be the responsibility 
of the Union. 

NEGOTIATING AND GRIEVANCE 
PROCEDURE 
3:07 The following procedure shall be followed 
in negotiations for the settlement of complaints 
or grievances on the part of the employees. 
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Any employee who has a complaint relating to the 
interpretation. application. administration or 
alleged violation of this agreement shall fist, with 
or without Union Representation, discuss the 
matter with his immediate supervisor in order to 
resolve his complaint. Such a complaint must be 
brought to the attention of the Supervisor within 
thirty (30) calendar days of the date upon which 
the affected party has become aware of the situa- 
tion giving rise to the matter in dispute. 

(a) Step 1 - Failing resolution of the complaint, an 
employee shall next, with his steward, who 
may call in the Chief Steward, discuss the 
matter with the Shift Manager or Senior Shift 
Manager in order to reach a settlement: any 
negotiations started with the steward may be 
continued with him. The Shift Manager or 
Senior Shift Manager shall communicate his 
decision no later than five (5) normal working 
days of the date of notification. 

(b) Step 2 - Failing settlement through the Shift 
Manager or Senior Shift Manager, the com- 
plaint shall be referred in writing by the Chief 
Steward to the Plant Superintendent. The 
Plant Superintendent and the Senior Shift 
Manager or a designated appointee shall meet 
with the Chief Steward and any applicable 
Union Representatives within five (5) normal 
working days of receipt of the written griev- 
ance. A decision at this Step must be reached 
within five (5) normal working days of this 
meeting, unless time is extended for further 
investigation by mutual consent. A copy of 
the grievance shall be sent to the Human 
Resources Department on the day the griev- 
ance is lodged with the Plant Superintendent. 
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(c) Step 3 - Fatling settlement through the Plant 
Super in tenden t ,  the  Plant Negotiating 
Committee shall submit the written statement 
of the grievance to the Plant Manager and a 
meeting shall be held with the Negotiating 
Committee,  the  Plant Manager, Human 
Resources Manager or a designated appointee 
at  a time mutually agreed upon within five (5) 
normal working days from receipt of the writ- 
ten statement of the grievance. A written deci- 
sion at  this Step must be reached within five 
(5) normal working days after the conclusion 
of the  meeting, It is understood tha t  a n  
International Representative of the U.S.W.A. 
may participate at  this Step. It is agreed and 
understood that the time limits set out in Step 
1, Step 2 and Step 3 may be extended by 
mutual agreement in writing and signed by 
both parties. It is also agreed that if it is 
proven that the Company did not respect the 
time limits set out in Step 2 or Step 3 for the 
said grievance, the grievance will be settled in 
favour of the Union. 

ARBITRATION 

(d) Step 4 - Any Grievance which has not been 
settled after being properly carried through all 
previous steps of the Grievance Procedure may 
be referred to Arbitration by the written notifi- 
cation of either party, provided such notifica- 
tion is made within thirty-five (35) calendar 
days of receipt of the Step 3 response. 

An impartial Arbitrator shall be selected by 
the parties or if such parties fail to agree upon 
the selection of an  Arbitrator within ten (10) 
working days of notification of appeal to 
Arbitration, then the Minister of Labour for 
the Province of Ontario shall designate the 
Arbitrator. 
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3:08 The jurisdiction of the Arbitrator shall be 
limited to the matter in dispute and he shall not 
have jurisdiction to change, m o d 9  or disregard 
any provision of this Agreement, nor substitute 
any new provision in lieu thereof, nor to give any 
decision inconsistent with this Agreement. The 
Arbitrator shall not have authority to decide a 
question involving a general wage level demand. 

3:09 All decisions of the Arbitrator arrived at  in 
accordance with the provisions of this Agreement 
shall be f ina l  and binding upon all parties con- 
cerned. 

3 : l O  Upon mutua l  agreement in  writing 
between the Company and the Union, a Board of 
Arbitration may be substituted for a single 
Arbitrator and all provisions of this Article will 
continue to apply so far a s  they are relevant. 
Such Board shall be composed of one person 
appointed by the Company, one person appointed 
by the Union, both of whom shall choose and 
agree to a third person to act as a Chairperson, 
but in the event that the respective nominees fail 
to choose a third person within ten (10) normal 
working days, the Ontario Minister of Labour 
shall be asked to appoint the Chairperson. 

3.11 On a question pertaining to “Time 
Standards” a representative of a reputable 
Industrial Engineering firm shall be retained as  
Chairman and whomever is so selected shall be 
required to make or have made a thorough time 
study of the standard disputed and to report to 
the Board the information obtained from his 
study. No additional person shall be employed by 
the Chairman to make studies without the con- 
sent of the Board members representing both par- 
ties. Both members of the Board may make, or 
have made, such  time s tudies  as they may 
require for submission to the Board. 



3: 12 Each of the parties hereto shall jointly and 
equally bear the expenses of the Arbitrator. In the 
case of a Board of Arbitration, each party shall 
bear the expense of the Arbitrator appointed by it 
and the parties shall jointly and equally bear the 
expense of the Chairperson. 
3:13 Nothing contained in this Article shall pro- 
hibit an  employee from presenting a personal 
complaint directly to Management. 
3:14 Both parties to this Agreement undertake 
to abide by the Labour Relations Act of the  
Province of Ontario to the effect that no employer 
who is a party to a Collective Agreement shall 
declare or cause a lock-out and no employee, 
bound thereby, shall go on strike during the term 
of this Agreement. There shall be no slow-down or 
stoppage of work causing interference with pro- 
duction during the term of this Agreement. 
In the event of any strike, slow-down, sit-down, or 
concerted stoppage of work, either partial or com- 
plete, the Union shall. a t  the request of the 
Company, forthwith inform the Company as to 
whether or not the same was authorized by the 
Union. 
3:15 A claim by an  employee, other than a 
probationary employee, that he has been unjustly 
discharged or suspended from his employment 
shall be treated as  a grievance, if a written state- 
ment of such grievance is lodged with the Plant 
Manager within five (5) normal working days after 
the employee has been discharged or suspended. 
AU preliminary Steps of the grievance procedure 
prior to Step 3 will be omitted. Such discharge or 
suspension grievance may be settled by confirm- 
ing the Company's decision in dismissing or sus- 
pending the employee, or by reinstating the 
employee with full compensation for time lost, or 
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by any other arrangement, which is just  and 
equitable in the opinion of the Arbitrator. 
3: 16 
(a) An employee who claims that he has been laid 

off inconsistent with his seniority rights may 
protest in writing to the Human Resources 
Manager within five (5) working days of such 
alleged violation of seniority rights. If the 
employee's claim is upheld he will be placed 
on the job to which his seniority entitles him, 
and receive a pay adjustment as set out in 
Section 3: 16 (c). 

(b) If such written protest is made more than five 
(5) normal working days after such alleged 
violation of seniority rights and his claim is 
upheld, he will be placed on the job to which 
his seniority entitles him, but any pay adjust- 
ment will only be made from the date  on 
which such protest was made as set out in 
Section 3: 16 (c). 

(c) Any pay adjustment will be the difference 
between any earnings or remuneration the 
employee has received during the period for 
which adjustment is made and the earnings 
he would have received had he been properly 
placed. 

3:17 
(a) The Company agrees that no employee who 

has successfully completed the probationary 
period will be disciplined or discharged with- 
out just cause. It is understood that a repre- 
sentative of the Union will be present at any 
disciplinary proceeding. Failure of the Union 
to provide a representative on the affective 
shift will not invalidate the disciplinary mea- 
sure. 
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(b) When an  employee is suspended or dismissed 
without notice, he shall have the right to dis- 
cuss the matter with his Steward for a reason- 
able period of time before being required to 
leave the plant premises. 

(c) Where an employee is disciplined causing a 
reprimand to be documented and placed on 
the employee's file, such document shall be 
retained on the employee's active disciplinary 
record for a period of one ( 1 ) year following the 
date of the reprimand. 

(d) Should no further disciplinary action become 
necessary during the one (1) year period, the 
document shall no longer be considered a part 
of the employee's active disciplinary record. 

(e) Any further disciplinary action taken during 
the one (1) year period shall cause all active 
reprimands to be retained a s  part  of the 
employee's active disciplinary record until the 
expiration of the one ( 1) year period applicable 
to the most recent reprimand. 

(0 In the event that the employee is on leave of 
absence, Weekly Indemnity, or lay off for a 
period of thirty-one (31) or more consecutive 
calendar days, such one ( 1 ) year period shall 
be extended by the number of calendar days 
the employee is on leave, Weekly Indemnity or 
lay off. 

ARTICLE IV 
HOURS OF WORK AND OVERTIME 

RATES OF PAY 
4:Ol The normal working hours for all employ- 
ees in the bargaining unit shall consist of eight (8) 
hours per day and forty (40) hours per week, 
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Monday to Friday inclusive. The hours of work 
listed below do not constitute a guaranteed mini- 
mum or maximum of hours in a day or week. 

1st Shift - 1 1 : O O  PM to 7:OO AM 

2nd Shift - 7:00 AM to 3 : O O  PM 
3rd Shift - 3:00 PM to 11:OO PM 

(a) The normal starting shift of each week shall 
be at 11:OO PM Sunday night. The last normal 
working shift will finish at 11:OO PM Friday 
night. 

(b) It is understood that the hours of work per 
day and week on certain operations may be 
flexible to meet operating requirements, but 
any decision regarding changes in hours will 
be discussed with the  Plant Negotiating 
Committee and if a conclusion is not reached, 
the subject matter can be negotiated and 
forty-eight (48) hours notification given to the 
employees concerned. The Company will sup- 
ply the Union with the current list of hours of 
work. 

(c) Employees will not be unreasonably retained 
or moved onto a shift out of their normal rota- 
tion. 

4:02 All hours  worked in  excess of normal 
hours as defined in Section 4:Ol of this Article 
shall be considered as overtime. Overtime at the 
rate of one and one-half times (1 l/zX) the regular 
rates of pay will be paid as follows: 

(a) For all hours worked in excess of eight (8) 
hours in any twenty-four (24) hour period. 

(b) For all hours worked from 11:OO PM Friday to 
11:OO PM Saturday and at this rate only. 
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(c) Payment for all hours worked from 11:OO PM 
Saturday to 11:OO PM Sunday shall be at  dou- 
ble the regular rate of pay and a t  this rate 

(d) An employee called in  a t  the  Company's 
request for work not continuous with his 
scheduled shift, will be paid for a minimum of 
four (4) hours at  one and one-half times (1 l/zX) 
his regular rate of pay or at one and one-half 
times (1 l/zX) his regular rate of pay for the 
hours worked, whichever is greater. If the call- 
in is during the hours when overtime is payable 
at  the double time rate under Section 4:02 (c). 
then payment for the four (4) hours minimum 
or for hours worked, as stipulated above, will 
be at the double time rate. 

The minimums will not apply when such  
unscheduled work forms a continuous period 
with the employee's regularly scheduled work- 
ing hours and commences within one and 
one-half (1 1 / z )  hours of his regularly sched- 
uled working hours. 

(e) An employee reporting for work on his regular 
shift, if sent home before the close of his regu- 
lar shift, and required to report back for work 
within the twenty-four (24) hours period, shall 
be paid time and one-half (1 1/zX) for all hours 
worked on call back prior to the start of his 
next regular shift. 

(f) No overtime will be paid in the following cases: 
(i) Under conditions applying to the regular 

shift changes. 
(ii) Changes of hours at  the request of the 

employees. 
(iii) For the time spent by members of the 

Plant Negotiating Committee in meetings 

only. 
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paid for by the Company. However, the 
time lost by a member of the  Plant 
Negotiating Committee from his regular 
scheduled hours,  due to conducting 
legitimate Local Union matters pertain- 
ing to the  adminis t ra t ion of t h e  
Collective Labour Agreement or Supple- 
mentary Agreements, shall be consid- 
ered as part of his normal shift hours in 
determining overtime on his  regular 
shift. 

(g) Overtime will not be paid twice for the same 

4:03 It is understood by the Union and employ- 
ees that the right to schedule hours of work is a 
management function and that it is an  obligation 
of each employee to work the hours scheduled 
within the  provisions of “The Employment 
Standards Act.” 

SHIFT PREMIUMS 
4:04 A night shift premium will be paid for each 
hour of work for the shifts commencing in accor- 
dance with the schedule as described below: 
If the hours worked during any one day extend 
over more than one shift, the premium paid shall 
be that which is applicable to the shift during 
which the greater number of hours are worked. 
Should the condition exist wherein such hours 
are equally divided between two (2) shifts, the 
higher premium will apply to all hours worked 
that day. 
If an employee should work four (4) hours over on 
a shift where a higher premium is applicable, the 
higher premium will apply to those overtime 
hours. 

hours worked. 
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SHIFT AMOUNT 

Afternoons - 3:OO PM to 11:OO PM $0.55 

Nights - 11~00  PM to 7:OO AM $0.60 

Effective April 15, 2003 

Afternoons - 3:OO PM to 11:OO PM $0.60 

Nights -1 1:00 PM to 7:OO AM $0.65 

Effective April 15, 2004 

Afternoons - 3:OO PM to 11:OO PM $0.65 

Nights - 11:OO PM to 7:OO AM $0.70 

4:05 The Company will permit one fifteen (15) 
minute rest period per eight (8) hour shift. The 
Company will permit one fifteen (15) minute rest 
period where shifts are three (3) hours or more, 
but less than five (5) hours. 
The Company will permit one (1)  twenty (20) 
minute lunch period for all employees who work 
more than five (5) hours. 

ARTICLE V 
DESIGNATED HOLIDAYS 

5:O 1 The following thirteen ( 13) holidays, if not 
worked, namely: New Year's Day, Good Friday, 
Victoria Day, Canada Day, Civic Holiday, Labour 
Day, Thanksgiving Day, Remembrance Day, 
December 24, Christmas Day, Boxing Day and 
two (2) floating holidays, the dates of which are to 
be mutually agreed upon by April 1st of the year 
in which the designated holiday occurs, will be 
paid for at the regular rates for the normal shift 
hours  during such holiday period a t  average 
hourly earnings. Such payment shall, however, be 
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made only if the employee completes his regular 
scheduled shifts immediately preceding and 
immediately following any such specified holiday, 
with the following exceptions: 

(a) In the case of absence before and/or after a 
designated Holiday caused through bereave- 
ment in the immediate family as defined in 
Article 6:09(a). 

(b) In the case of one ( 1) Union official who is des- 
ignated to a t tend the funeral of a fellow 
employee on the day preceding or subsequent 
to a designated holiday. 

(c) In the case of an employee who is acting as a 
pallbearer on the day preceding or subsequent 
to a designated holiday. 

(d) In the case of an employee who is injured on 
the job and is unable to continue working and 
is not eligible for a Workplace Safety and 
Insurance Board claim. 

(e) In the case of an employee who is absent on 
either the day before or the day subsequent to 
a designated holiday because of personal ill- 
ness or injury. Such illness or injury to be ver- 
ified by a doctor's certificate or advice immedi- 
ately after commencement of the shift to the 
Shift Manager, guard's office, First Aid or 
Human Resources Department. The Company 
reserves the  right to verify s u c h  report  
through the nurse's personal visit to the ill or 
injured employee or by other means. 

(fl In the case of a Union official who, in the per- 
formance of his Union duties is required to be 
absent from work and is therefore unable to 
complete his regular scheduled shift before or 
after a designated holiday. In such case he 
shall obtain permission, in advance, from his 
Production Manager for such absence. 
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(g) In the case of an employee who is absent on 
the day previous or subsequent to a designat- 
ed hoUday by reason of answering a call for, or 
servLng as a Juror or subpoenaed Witness. 

(h) An employee who would otherwise qualify for 
a designated holiday, except for having been 
laid off within five (5) normal working days 
prior to such holiday shall receive payment for 
such holiday. 

(i) In case of an employee who is absent on either 
the day before or the day subsequent to a des- 
ignated holiday due to an act of God. 

5:02 If any such designated holiday falls on 
Saturday or Sunday it shall be observed on 
Monday. If two (2) successive designated holidays 
fall on a Friday, Saturday, Sunday or Monday, 
they will be observed on Friday and Monday. 
5:03 I f  the designated holidays as specified 
above are worked, then payment shall be made at 
the rate of two (2) times, plus holiday pay and at 
this rate only. If the hours worked do not consti- 
tute a normal shift, straight time will be paid for 
the balance of such normal shift, but in any 
event. payment shall be made for not less than 
four (4) hours work at two (2) times, plus holiday 
Pay. 
5:04 If one of the designated holidays specifled 
above falls within the vacation period of a n  
employee otherwise eligible for such holiday pay, 
he shall be paid for such holiday. If the employee 
so requests, he will be granted an additional day 
off work, without pay, at a time mutually agree- 
able between the employee and the Company if 
arranged prior to the scheduled vacation period. 
This Section shall not apply to the December 
24th. Christmas Day, Boxing Day and New Year's 
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Day designated holidays, or the floater holiday 

Christmas/New Year's period. 

5:05 For purposes of this Agreement, the time 
constituting a designated holiday period shall be 
considered as starting at 11:OO PM on the day 
preceding such holiday and ending at 11:OO PM 
on the day of such holiday. 

should i t  be observed on or about the 

ARTICLE VI 
WAGES AND S P E C W  CONDITIONS 

6 : O l  When work is available on an employee's 
regular job and he is requested to do other work, 
he will be paid at the rate earned on the tempo- 
rary job or his regular hourly rate or Utility 
Operator rate, whichever is higher, for the hours 
worked. Assignment for production work will 
be made from available utility operators. In 
the event insufficient utility operators are 
available, the assignment will then be made to 
the  least senior qualified and available 
employee within the classification required at 
utility rate or regular hourly rate, whichever is 
higher for the hours worked. This will include 
the first assignment only and will not include 
any subsequent assignments. 

6:02 When an employee is transferred from his 
regular job to another job because of lack of work, 
or at  his own request or because he no longer has 
the qualifications for his regular job, he shall be 
paid the regular hourly rate of the Job to which he 
is transferred. 

6:03 
(a) When due to stock or operating conditions, an 

employee is requested by the Company to 
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remain on the premises, a full-time allowance 
will be made for all delays amounting to six (6) 
minutes or over. However, such employee may 
be required to accept work which he is able 
and equipped to perform other than his regu- 
lar assignment during such periods and shall 
then be paid at the rate earned for the tempo- 
rary operation or his regular hourly rate,  
whichever is higher. 

(b) In case of machinery or power breakdown or 
other causes beyond the Company's control 
causing an interruption in production. the 
employee shall be paid at his regular hourly 
rate for all delays amounting to six (6) min- 
utes or over during the period he is required 
to remain on the premises. If the employee is 
required to accept work which he is able and 
equipped to perform other than his regular 
assignment during such period, the method of 
payment shall be set forth in section 6:03 (a). 

6:04 An employee reporting for work who has 
not been notified not to report, and who is not 
provided with alternative. work, or an  employee 
who has been notified to report for work and is 
not provided with alternative work, shall be paid 
a minimum of four (4)  hours,  a t  his regular 
hourly rate but this is not to apply in cases of 
machinery or power breakdown or other causes 
beyond the Company's control. 

6:05 N o  payment shall be made under Section 
6:03 and 6:04 above for lost time as the result of 
a stoppage of work by or through the Union or its 
members. 

6:06 
(a) For the purpose of payment of average hourly 

earned rate under Section 5 : O  1 ,  the employ- 
ee's average hourly earned rate shall be calcu- 
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lated by dividing the straight time earnings, 

straight time hours worked in the last week in 
which the employee has worked at least twen- 
ty-four (24) straight time hours. 

(b) For the purpose of payment of regular hourly 
rate, the employee’s regular hourly rate shall 
be the rate of his classification as shown in 
Appendix “B” plus any applicable interim 
increase whether boxed or unboxed. 

6:07 Experimental work a n d  the taking of 
inventory shall be paid at the regular hourly rate 
of the employee so engaged. 
6:08 An employee injured at  work shall be paid 
at  the regular hourly rate for necessary time lost 
from his regular hours of work for treatment in 
the factory first aid centre. An employee injured 
at work and referred by the Company for out of 
plant treatment or examination by a physician or 
a hospital shall be paid at  the regular hourly rate 
for necessary time lost from his regular shift for 
the first authorized treatment. 

BEREAVEMENT 
6:09 
(a) In the event of bereavement in the employee’s 

family which shall include father, mother, 
spouse, sister, brother, son, daughter, father- 
in-law, mother-in-law, daughter-in-law, son- 
in -law. brother -in-law, sister -in -law, spouse’s 
sister-in-law, spouse’s brother-in-law, grand- 
parent, spouse’s grandparent, grandchild, or 
dependent as defined under Article 1 : O l  of the 
Life Insurance and Welfare Benefit Plan at  the 
time of death, the employee will be granted 
permission to be absent and will be paid for 
the time lost on regular hours for three (3) 

exclusive of all premiums or overtime, by the 
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consecutive days. surrounding the date of the 
funeral  or memorial service. Saturdays,  
Sundays, vacations and Holidays will be dis- 
counted in determining three (3) consecutive 
days. 

(b) For the purposes of this Section, a half-broth- 
er or half-sister shall be considered as brother 
or sister, a stepparent or foster parent shall be 
considered as parent, a stepson or stepdaugh- 
ter or foster son or foster daughter shall be 
considered as a son or daughter. 

(c) I t  is understood that “in-law” relationships 
will be broken by divorce but not death of the 
blood relative who established the “in-law” 
relationship, unless and until the in-law rela- 
tive or employee remarries. 

(d) When the Company is notified, during a n  
employee’s vacation or Holiday, that a death 
has  occurred in the employee’s family, the 
vacation or Holiday will be extended by the 
length of bereavement taken, that is, up to 
three days, and the employee will receive 
Bereavement Pay for those days, provided they 
are regular work days, in accordance with 
6:09(a) and 6:09(f). 

(e) For purposes of this Section, common-law 
relationships shall be included provided that 
the name of the common-law spouse and the 
commencement date of the cohabitation have 
been made known in writing at least six (6) 
months prior to the death. 

(0 I t  will be the responsibility of the employee to 
make claim for payment through the Human 
Resources Department to provide evidence 
satisfactory to the Company to support his 
claim. Payment for such lost time will be at 

24 



the  employee’s regular hourly rate on a 
straight time basis, exclusive of all types of 
bonuses and premiums. 

JURY DUTY 
6 : l O  When an employee is required to serve on 
a jury, or is a subpoenaed Witness, or is required 
to report for jury duty and is subsequently not 
required to serve, which prevents him from per- 
forming his regular work with the Company, he 
shall be paid a make-up for time lost representing 
the difference between any fees received from the 
court and his regular hourly rate, exclusive of any 
premiums for the period of such service. 

Should an employee receive a call for jury duty or 
is a subpoenaed Witness, which may interfere 
with a previously scheduled vacation period, he 
shall immediately inform the Company in writing 
of such call for jury duty or a s  a subpoenaed 
Witness and of his desire to have his vacation 
period rescheduled and the Company upon 
receipt of such written request will reschedule his 
vacation period. It is understood that subpoenaed 
witness under this section refers to proceedings 
in a court of law. 

6 : 1 1  
(a) Employees will be paid on a weekly basis and 

direct deposit records will be distributed as 
follows: 
1) 1 1 : O O  PM - 7:OO AM Shift - on the fourth 

normal shift of each regular workweek. 
2) 7:OO AM - 3 : O O  PM Shift - on the fourth 

normal shift of each regular workweek. 
3) 3 : O O  PM - 1 1 : O O  PM Shift - on the third 

normal shift of each regular workweek. 
4) When a designated Holiday as defined in 

Section 5 : O l  is celebrated on Thursday or 
Friday - one (1) day earlier. 
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(b) The Company agrees to provide the Union 
with the current Wage Schedule and Job 
Classifications, which form part of the 
Collective Labour Agreement. 

TIME STANDARDS 

612 The determination of time standards is a 
management function and all new standards 
shall be given a reasonable trial by employees 
affected. A trial of two (2) weeks shall be consid- 
ered as reasonable. New standards and changes 
of time standards shall be explained by the Shift 
Manager or Senior Shift Manager with a n  
Industrial Engineer to the operators concerned, 
and the departmental representatives. Data used 
in the determination of standards shall be avail- 
able for reference. The new or changed standards 
shall be posted in the department and shall 
become effective the first shift twenty-four (24) 
hours after posting except where standards are 
revised as a result of change in specification but 
no change in method, or where elements are elim- 
inated from an established standard, in which 
case the revised standard shall become effective 
at the start of the first shift after posting. 
613 There shall be no reduction in time stan- 
dards, without a corresponding change in 
method, operation, layout, or product specifica- 
tion, or unless mutually agreed to. 
6: 14 Any disputed standard shall be negotiated 
through the procedure established in Article 111. 
If any adjustment is made as a result of negotia- 
tions, any retroactive payment adjustment will be 
made for a period of three (3) weeks prior to the 
ffling of a grievance or to the date of the setting of 
the Standard, whichever date shall be the later. It 
is further agreed that, where there is a standard 
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in dispute, the Union may, at the third step of the 
grievance procedure, with the approval of the 
Company, use the services of a U.S.W.A. Time 
Study Engineer who may observe and/or study 
the job in dispute. 

6: 15 No assistance shall be given to an employ- 
ee while such employee is being studied for the 
purpose of setting time standards, nor shall a 
study be taken of a supervisor for this purpose. 

6: 16 
(a) When an operation covered by time standards 

becomes subject to a change in method, oper- 
ation, layout or product specification includ- 
ing the introduction of new models of an exist- 
ing product and therefore goes off-standard, 
employees will be paid their regular hourly 
rate for hours worked on such off-standard 
operation, subject to (b) and (c) below. 

(b) An estimated temporary standard may be 
issued as  soon as possible: and employees will 
then be paid according to the efficiency earned 
on such estimated temporary standard. 

(c) Within thirty (30) production days from the 
date of issue of an estimated temporary stan- 
dard, but excluding any shut-down periods 
affecting the operation, a regular time stan- 
dard will be issued. 

ARTICLE M 
SENIORITY 

7:Ol Seniority is preference or priority by length 
of service with definite rights qualifying employ- 
ees for employment when work is available, the 
purpose of which is to provide a declared policy of 
work security measured by length of service. 
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PROBATION PERIOD 
7:02 
(a) An employee will be considered a probationary 

employee and shall have no seniority rights 
until he h a s  completed sixty (60) regular 
worked days or four hundred and eighty (480) 
regular worked hours (whichever occurs first) 
within twelve (12) consecutive months follow- 
ing his date of hire. Upon completion of such 
probationary period, his name will be entered 
on the seniority list of the bargaining unit 
showing his date of hire and his regular 
hourly rate will be increased to that of his 
current job classification. 

(b) Should the application of the provisions of 
this Agreement result in two (2)  or more 
employees having their hire dates the same 
day, their relative position on the seniority list 
will be decided once by lot and the outcome 
shall constitute the basis on which the provi- 
sions of this Agreement will be applied to each 
employee. 

(c) Notwithstanding the provisions of Section 
7:02 (a) above, employees hired as students 
will be considered as probationary employees 
during their term of employment with the 
Company. S u c h  employees sha l l  not  be 
employed prior to May 1st and will be termi- 
nated no later than the week following the 
Labour Day weekend. 

ACCUMULATION OF SENIORITY 
7:03 Seniority shall be the accumulated time an 
employee is employed by the Company in a posi- 
tion within the Bargaining Unit. 
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LOSS OF SENIORITY 

7:04 An employee shall lose his seniority rights 
and his employment deemed terminated for any 
of the following reasons: 

(a) Voluntary termination of employment with the 
Company. 

(b) Unauthorized absence exceeding five (5) days 
consecutive normal working days. 

(c) Discharge, where such  discharge is not 
reversed under the provisions of the Grievance 
Procedure. 

(d) Failure to return to work following lay off with- 
in seven (7) days after the employee has been 
notified as per Section 7: 17 of this Article. 

(e)  Failure to return to work on expiration of leave 
of absence or extension thereof as  defined in 
Section 7:2 1 .  

(0 After continuous lay off of one ( 1) year for 
those employees having less than one ( 1) year 
of seniority at  the time of lay off and after two 
(2) years for those having one ( 1 )  year but less 
than five ( 5 )  years of seniority at the time of 
lay off and after five ( 5 )  years for those with 
five (5) years of seniority and over at the time 
of lay off. 

(g) Upon retirement from the Company. 

TRANSFER OF SENIORITY 

7:05 

(a) When a n  employee with seniority is trans- 
ferred to another department or is recalled 
from lay off to a department other than the 
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department from which he was laid off, he will 
continue to accumulate seniority in his former 
department for a period of three (3 )  months 
and upon completion of three ( 3 )  months sat- 
isfactory service in the new department, his 
seniority, including accumulation, will be 
transferred to the new department. 

(b) When an  employee is displaced to another 
department under Section 7: 15 his seniority 
shall be established in the new department 
immediately on transfer, solely to prevent dis- 
placement from the department by employees 
with less plant seniority. Similarly, job seniori- 
ty shall be established in the new department 
but only when the employee has attained the 
qualifications required to maintain the pro- 
duction standard of the job. Such employee 
will, however, be eligible for recall to his for- 
mer department a s  provided for in Section 
7:07. 

7:06 
(a) When an  employee with seniority is trans- 

ferred to another Job within his department, 
other than the job from which he was laid off, 
he will continue to accumulate seniority on 
his former job for a period of three (3)  months 
and upon completion of three (3) months sat- 
isfactory service on his new job, his seniority 
including accumulation, will be transferred to 
the new job. 

(b) When an employee is displaced to another job 
under Section 7: 15, his seniority shall be 
established on the new job on transfer solely 
to prevent his displacement from the job by 
employees with less plant seniority but only if 
the employee has attained the qualifications 
required to maintain the production standard 
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of the job. Such employee will, however, be eli- 

in Section 7:07. 
giblc for recall to his former job as providcd for 

7:07 When, due to decreased production in one 
job or department, the employec is transferred to 
a different job or department, the employee shall 
be subject to recall in accordance with seniority 
rules, as follows: 

If the employee has been in the new job or 
department for less than three ( 3 )  months, he 
must return to the job or department from 
which he was displaced. 

I f  the employee has been in the new job or 
department for three (3) months or more, he 
may return to his former job or department 
only through application for transfer. 

NOTICE OF LAY OFF / RESIGNATION 

7:08 When layoffs take place, the Company 
shall, whenever possible give employees affected 
seven (7) days notice of such lay off. 
An employee who desires to leave the employment 
of the Company shall, whenever possible notify 
the  Senior Shift Manager seven (7)  days in 
advance. 

POSTING OF SENIORITY LIST 

7:09 A seniority list shall be posted in the plant 
showing the accumulated seniority s ta tus  of 
employees. This list shall be revised at least once 
per year. A copy of this list posted shall be given 
to the Union President. The Company’s service 
records shall be available for reference to the 
members of the Plant Negotiating Committee to 
the extent reasonably necessary to ascertain the 
accuracy of the seniority list. 
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WORK PREFERENCE - LONG SERVICE 
EMPLOYEES 

7:lO Employees who have given long and faith- 
ful service to the Company and who are unable to 
perform their regular work shall be given prefer- 
ence on other work they are qualified to perform, 
at the prevailing rate of pay for such work. 

POSITION OUTSIDE OF THE 
BARGAINING UNIT 

7 : l l  

(a) An employee who accepts a position with the 
Company, which is outside of the Bargaining 
Unit on or after April 15, 1994, shall retain 
his accrued seniority to the date of transfer for 
a period of six (6) months (the time out being 
omitted). Employees who do not return to the 
Bargaining Unit on or before the expiration of 
the six (6) month period shall forfeit all accu- 
mulated seniority. 

(b) An employee who has been employed in a 
position outside of the Bargaining Unit, prior 
to April 15, 1994, for less than six (6) months 
and who is being permitted by the Company 
to return to the Bargaining Unit, shall displace 
the most junior employee actively at work in 
the Plant provided his accumulated seniority 
u p  to the  date  of transfer out of the  
Bargaining Unit is greater than that of such 
junior employee. 

(c) An employee who accepted a position outside 
of the Bargaining Unit prior to April 15, 1994. 
shall retain the seniority he had accumulated 
u p  to the  da te  of his transfer out of the  
Bargaining Unit and,  i f  permitted by the  
Company, shall be returned to the Bargaining 
Unit by displacing the most junior employee 
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actively at work in the plant provided he has 
sufficient seniority credit to do so. 

DEFINITION O F  QUALIFICATIONS 

7: 1 2 “Qualifications“. “Qualified”, and “satisfac- 
tory service” as referred to in this Article shall be 
determined by the Company on the basis of such 
items as experience, competence, physical fitness, 
skill, knowledge, adaptability, efficiency, responsi- 
bility and integrity. 

LAY OFF PROCEDURE 
7: 13 

(a) In the case of a temporary lay off of one weeks 
duration or less, in any twelve (12) month 
period, employees in the department affected 
by the layoff will not be eligible to displace 
employees of other departments.  Should 
another temporary layoff occur within the 
twelve (12) month period, then the provisions 
of Article 7: 15 would apply. 

(b) When layoffs of longer than one (1) week’s 
duration occur, employees shall be entitled to 
exercise their seniority rights in accordance 
with the lay off and recall provisions of this 
Agreement. 

7:14 Operators employed on jobs known as 
“Key Operations” shall not be subject to lay off 
other than on the basis of job seniority. Such “key 
operations” are identified in Appendix “B. 
7:15 In the  event i t  becomes necessary to 
reduce the number of employees in a department 
for a period of time in excess of a period of a tem- 
porary reduction as stipulated in Section 7:13 the 
Company will, in determining which employees 
are to be laid off, recognize the principle of senior- 
ity in displacement of employees from a job, and 
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lay off will be in order of seniority of employees of 
the department and also subject to the limita- 
tions of key operations and qualifications, and 
according to the following procedure: 

(a) A probationary employee who is displaced 
from the job on which he is employed will be 
laid off, except that he may be placed on a 
vacant job for which he has the necessary 
qualifications. 

(b) Subject to subsection (c) below, an employee 
with seniority who is displaced from the job on 
which he is employed shall: 

(i) Displace the least senior employee. hav- 
ing less seniority than his own, on the 
job on which he has seniority, provided 
he h a s  the qualifications required to 
maintain the production standard of that 
job. If he is the least senior employee on 
his job, he shall 

Displace the least senior employee, hav- 
ing less seniority than his own, in the 
department in which he has seniority, on 
a job for which he has  the necessary 
qualifications. If he is the least senior 
employee in his department, he shall 

(iii) Displace the least senior employee, hav- 
ing less seniority than his own, in the 
plant, on a job for which he has the ncc- 
essary qualifications. If he is the least 
senior employee in the plant. he will be 
laid off, except that he may be placed on 
a vacant job for which he has the neces- 
sary qualifications. 

(c) If an employee at the time of lay off under the 
provision of paragraph (b) above, has satisfac- 
tory service on another job in his department 

(ii) 
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or the  plant ,  a n d  h a s  the  qualifications 
required to maintain the production standard 
of that job. he may return to it and displace 
the least senior employee, provided he notifies 
the Company of his intentions within five (5) 
normal working days of his displacement. 

RECALL PROCEDURE 
7: 16 
(a) Whenever it is necessary to recall employees 

who have been laid off, the order of recall will 
be generally in the reverse order to lay off 
according to the following procedure: 

(i) If the vacancy to which an employee is to 
be recalled is on a key operation, those 
employees with previous satisfactory ser- 
vice on that operation, who have been 
laid off and retain seniority status, will be 
recalled in order of seniority. 

Employees who have been laid off and 
retain seniority status, and have the nec- 
essary qualifications, will be recalled in 
order of seniority. 

(b) N o  new employee shall be hired to fill vacan- 
cies until employees who have been laid off 
and retain seniority status and have the nec- 
essary qualifications to fill the vacancy have 
been recalled to work. 

(ii) 

7: 17 Employees are requlred to keep addresses 
up to date so they can be located whenever pro- 
duction warrants rehiring. Employees who fail to 
do this and cannot be located when there is an 
opportunity to work shall lose their seniority. 

An employee notified of recall must inform the 
Company of his intention to return, within three 
(31 normal working days, after notification by reg- 
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istered letter or courier to the latest address. 
Failure to notify of intention to return will be 
interpreted as  refusal to do so. If the employee 
desires to return to work, he must do so within 
seven (7) calendar days after he has notified the 
Company of such intention. Failure to do so will 
result in complete loss of seniority. 
In the event that an employee is unable to return 
to work due to illness. injury or pregnancy, and 
so notifies the Company within seven (7) calendar 
days of notification of recall, his seniority status 
shall be preserved during the period of illness, 
injury or pregnancy as governed by Section 7:04 
(0. Seniority status shall be forfeited following 
failure to report for work after a second notifica- 
tion following recovery from illness, injury or 
pregnancy. It is the employee's obligation to notify 
the Company immediately upon recovery from 
such illness, injury or pregnancy. 
7: 18 Any of the provisions of the lay off or recall 
procedure may be superseded by other arrange- 
ments, for legitimate reasons, when negotiated 
between the Company and the Plant Negotiating 
Committee. 

JOB POSTING 
7:19 
(a) When a job vacancy occurs within the 

Bargaining Unit, it shall be posted on the bul- 
letin boards for two (2) full normal working 
days. Postings wtll occur for the initial vacan- 
cy and two (2) subsequent vacancies only. 

(b) An employee with at least six (6) months of 
seniority who wishes to apply for a posted job. 
shall do so by completing a job posting appli- 
cation form and submitting it to the Human 
Resources Department on or before the clos- 
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ing date identified on the posting. An applica- 
tion for a job posting will be considered as 
acceptance of the job if the employee is cho- 
sen as the successful applicant. 

(c) An employee who is to be absent on approved 
vacation may file a job posting form with the 
Human Resources Department no earlier than 
three (3) days prior to the commencement of 
his vacation, for a vacancy he anticipates will 
occur during his absence. 

(d) Except as otherwise provided in this section 
and subject to the qualiflcations of the appli- 
cant and the necessity of maintaining an effi- 
cient work force, the most senior qualified 
applicant will be given the job. In the case of a 
Skilled Trades Apprentice or a Lead hand, 
candidates shall be evaluated on qualifica- 
tions and other relevant criteria and where 
two (2) or more candidates are deemed to be 
equally qualified and suitable for the position, 
the most senior of the applicants will be 
awarded the job. 

(e) The Company will not consider an application 
from any employee who has successfully bid 
on a vacancy within the six (6) month period 
immediately preceding the date of the current- 
ly posted vacancy. Notwithstanding the above, 
the Company reserves the right to consider an 
applicant who had successfully bid on a 
vacancy within the preceding six (6) months in 
circumstances where the refusal to consider 
the applicant would result in recruitment out- 
side the Company becoming necessary. 

(0 (1) In the event that it is determined that an 
employee is unable to attain the existing 
standards of quality and efficiency of the 
job within the first ten (10) working days 
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of his date of transfer to the new job. he 
will be returned to his former job. Such 
employee will not be considered as having 
been a successful applicant for purposes 
of determining his eligibility for future 
postings. An employee whose health is 
adversely affected as a result of a job 
transfer will be returned to his former job. 
This medical diagnosis must be supported 
by documentation from a doctor. 

(2) Should the successful applicant inform 
the Company within ten (10) working days 
from the effective date of his appointment 
that he wishes to return to his former job, 
he shall be returned to his former job 
within two (2) weeks of his request. Such 
employee will not be eligible for future 
postings until six (6) months have elapsed 
since his date of return to his former job. 

(3) Where the successful applicant on a job 
posting (other than for a Lead hand or 
Skilled Trades Apprentice position) is to be 
returned to his former job under (1) or (2) 
above, the next senior qualified applicant 
for the same job posting shall be granted 
the job. 

(4) A successful applicant on a job posting 
who has been moved to the new position 
and who is subsequently adversely affect- 
ed by a decision made under (1) or (2) 
above, shall be returned to his former job. 
Such employee will not be considered as 
having been a successful applicant for 
purposes of determining his eligibility for 
future postings. 

(g) The job posting procedure shall apply to the 
filling of all vacancies in the bargaining unit of 
four (4) weeks duration or longer. All employ- 
ees with recall rights to the classification / 
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department shall first be returned in accor- 
dance with the recall provisions of this article 
before vacancies are posted. 

(h) It is understood that an eligible employee will 
be allowed to post within his classiflcation. 

7:20 The Company may assign bargaining unit 
employees temporarily without the need for a job 
posting for a period not in excess of four (4 )  
weeks. Assignments for production work will be 
made from available utility operators who are 
immediately able to perform the work in question. 
In the event that there are insufFiciently trained 
utility operators, training of utility operators 
shall take priority. In the event that there are 
insufficient utility operators available, the assign- 
ment will be made to the least senior qualified 
and available employee. 

LEAVE OF ABSENCE 

7:21 Leave of absence  may be granted to 
employees with seniority s ta tus  under certain 
conditions without loss of seniority privileges. 
Application for such leave shall be in writing, on a 
Leave of Absence Form, and the employee shall be 
given written advice of the decision. Leave of 
absence shall be granted under the following cir- 
cumstances, provided the granting of such leave 
does not interfere with the efficient operation of 
the plant. 

(a) Leave of absence not exceeding three (3) 
months and subject to extension for periods of 
three (3) months,  u p  to one (1) year for 
employees with up to ten ( 10) years seniority 
and two (21 years for employees with over ten 
(10) years shall be granted for certified non- 
occupational sickness or injury. Leave of 
absence may be granted for bereavement or 
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serious personal necessity. Under extreme cir- 
cumstances, a request for further extension of 
leave of absence by an employee and support- 
ed by the Union would receive consideration. 

(b) Leave of absence not exceeding three (3) 
months may be granted during slack periods, 
but those who are granted such leave must 
return to work within seven (7) days after 
notice of recall has been sent in order to retain 
seniority standing. 

(c) Employees who are engaged in service with 
the Country’s Armed Forces shall be consid- 
ered on leave of absence and shall accumulate 
seniority during such service, in accordance 
with federal legislation. 

(d) An employee elected or appointed to a position 
to engage in Union Duties with the United 
Steelworkers of America, Canada Labour 
Congress, the Ontario Federation of Labour or 
Local 67 shall, at the written request of the 
Union, be granted special leave of absence for 
a period not exceeding the term of this 
Agreement, subject to renewal, to a maximum 
of four (4) individuals. When leave is granted 
for this purpose, the members shall accumu- 
late their seniority during the full term of 
leave only if they return to active service with 
the Company on the expiration of the leave. It 
is understood that this section does not apply 
to the provisions in Article I11 for the adminis- 
tration of the Local Union. 

(e) A female shall be granted a leave of absence 
during pregnancy in accordance with the pro- 
visions of the Employment Standards Act of 
Ontario based on medical certification provid- 
ing confirmation of the pregnancy and the 
estimated date of delivery. 
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The time period of such leave shall not exceed 
that permitted under the Employment 
Standards Act of Ontario and seniority shall 
continue to accrue throughout the period of 
the leave. 
The employee shall give notice in writing to 
the Human Resources Department at  least 
three (3) weeks prior to the date she plans to 
return to work. She shall provide a doctor’s 
certificate confirming the date of the birth and 
her fitness to return to regular duties. 

(fl An em loyee who becomes the parent of a 
child sfall be granted leave of absence follow- 
ing the birth of the child or the coming of the 
child into the custody and control of a parent 
for the first time. Such leave shall be granted 
in  accordance with the  provisions of The 
Employment Standards Act of Ontario. 

(6) An employee injured on the job, who subse- 
quently becomes a Workplace Safety and  
Insurance Board case, and is placed on leave 
of absence, shall accumulate seniority during 
such period. 

(h) An employee on an approved leave of absence 
who needs to have such leave extended, shall 
report to the Human Resources Department at  
least three (3) normal working days prior to 
the expiry date of his leave or his intended 
date of return if prior to the expiry date of the 
leave, s o  that his return to work may be 
arranged. 

(i) Subject to physical qualifications, s u c h  
employee will be entitled to return to the job 
he left. If his former job is no longer available 
or if his seniority no lon er qualifies him for 
his former job, he will %e given the job to 
which he would have been displaced had he 
been at work, if this can be readily estab- 
lished, or such other suitable ]ob which is 
consistent with his seniority. 
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ARTICLE VIII 
VACATIONS 

8 : O l  Hourly rated employees of the Company 
who have accumulated one (1 )  or more years of 
continuous service with the Company as of 
December 31 of the previous year, shall be enti- 
tled to vacation with pay on the following basis, 
as indicated below, as a percentage of their 
earnings for the twelve (12) month period end- 
ing the last day of the previous taxation year. 

as of Dec. 31 of the 
Previous Year 

Less than one (1) year 

One (1) year of service 
but less than five 
(5) yean, 

Five (5) years of sfxvice 

(101 years 
but less than ten 

'kn (10) years of service 
but less than m e e n  
(15) years 

Flfteen years of service 
but less than twenty-five 
(251 yeare 

Twenty-five (25) years of 
service or more 

I 

weeks of 
Vacation 
Entitlement 

.83 of a day per 
month rounded 
up if a half day 
is the result 

Two (2) weeks 

Three (3) weeks 

Five (6) weeks 

Six (6) weeks 

Percentage 
of Earnlngi 

Ten (101 
percent 

Twelve (12 
percent 

8:02 An active employee who accumulates and 
is credited in the current calendar year, with five 
(5). ten (10). fifteen (15). twenty-five (25) years of 

42 



continuous service shall receive, after such ser- 
vice is credited. one (1) additional week of vaca- 
tion with pay amounting to two percent (2%) of 
his earnings for the twelve ( 12) months ending 
the last day of the previous taxation year. At the 
discretion of the Company, the additional weeks 
of vacation may be granted prior to the date on 
which such service is credited, however, vacation 
pay paid in advance shall be deducted from the 
final pay if the employee ceases to be actively 
employed or if employment is terminated for any 
reason prior to the qualification date. An employ- 
ee who qualifies under this Subsection after 
December 24th shall be granted vacation for the 
remaining days of the year only. 

8:03 When an individual leaves the employ of 
the Company prior to the vacation date and has 
qualified for vacation pay as  outlined in Section 
8 : O l  and 8:02, he shall be paid the amount of the 
vacation earned at the time of separation. 
8:04 Employees who, when laid off for an indef- 
inite period, receive their vacation pay and return 
to work during the vacation year will have the 
value of previously paid vacation pay deducted 
from their vacation pay as specified in Section 
8 : O l  and 8:02 above. 

8:05 The Company will schedule a summer 
vacation period of two ( 2 )  weeks during the 
months of July or August for all eligible employ- 
ees and will designate this period by March 15. 
Employees will submit a completed Vacation 
Request Form to the Company by April 15. 
Vacation periods for employees eligible for a third, 
fourth, fifth or sixth week of vacation will be 
scheduled by the Company giving due considera- 
tion to production requirements and employee 
requests according to seniority. It is understood 
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that the third, fourth, fifth or sixth week of vaca- 
tion need not be granted together nor consecu- 
tively with the other two (2) weeks. If the employ- 
ee is unable to take his vacation for reasons of an 
approved leave of absence for sickness, injury, 
pregnancy, or other unforeseen circumstance his 
vacation will be rescheduled. Employees who do 
not apply for their vacation time prior to April 
16 will have their vacation approved on a first 
come first served basis. 
(a) When it is necessary to continue uninter- 

rupted production in order to meet sched- 
uled requirements and a full shutdown of 
operations is not appropriate, a sufficient 
number of volunteers will be sought from 
employees who are qualified to perform the 
jobs required. Failing the achievement of 
full voluntary crews, the required number 
of employees by job classification shall be 
scheduled to work on a reverse seniority 
basis and their vacation rescheduled for 
another time. An estimate of the number of 
employees required will be provided at the 
time of notice and the recruitment of vol- 
unteers will commence immediately there- 
after. 

8:06 Vacation pay shall be paid on the regular 
payday immediately prior to the employee's vaca- 
tion. 

8:07 In cases of emergency when it may be nec- 
essary to arrange for employees to work during 
the fifth or sixth week of their vacation, such 
employees required to work any or all of these 
weeks shall elect to reschedule his vacation. An 
employee may be requested to work during his 
fourth week of vacation and if he so agrees, he 
shall elect to reschedule his vacation. 
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8:08 When an  employee with one (1) or more 
years of seniority has been unable to work for a 
portion of the preceding vacation year because of 
verified sickness, injury or pregnancy and for 
those reasons only, and the vacation pay calculat- 
ed in accordance with Article VI11 is less than four 
hundred and  fifty dollars ($450.00) for a n  
employee in each week of vacation pay, the vaca- 
tion pay will be increased to the above mLnimum 
providing the employee h a s  worked three (3) 
months or more during the vacation year. This 
three (3) month qualifying period does not 
apply to those employees on pregnancy leave. 
8:09 
(a) The following shall be included as earnings for 

the purpose of calculating vacation pay: 
Wages Paid, Overtime Premiums, Night Shift 
Premium, Vacation Pay paid in the preceding 
year, Designated Holiday Pay, Workplace 
Safety and Insurance Board Payments for Lost 
Time, Short Work Week Benefits paid under 
the Supplemental Unemployment Benefit 
Plan, Weekly Indemnity payments and 0.H.I.P 
Premiums which are  regarded as income 
under the Income Tax Act. 

(b) Workplace Safety and Insurance Board Lost 
Time Earnings shall be calculated on the 
basis of the most recent Workplace Safety and 
Insurance Board’s Accident Cost Statement 
available on the calculation date. Additional 
lost time payments made subsequent to the 
calculation date which were not included in 
the current year’s vacation pay shal l  be 
included in the following year’s vacation pay 
calculation. 

8 : l O  Former employees of the Company who 
had completed at least five (5) years of continu- 
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ous service and who are rehired by the Company 
shall, upon completion of five (5) years of continu- 
ous service, have their prior service with the 
Company recognized for vacation entitlement pur- 
poses only. 

ARTICLE M 
FUNCTIONS OF MANAGEMENT 

9 : O l  The management of the Plant and its 
direction of the working forces, including the right 
to hire, suspend or discharge for just cause, and 
the right to relieve employees of their duty 
because of lack of work or for other legitimate 
reasons, is vested exclusively in the Company. 
This right shall not be used to discriminate 
against any employee as an individual nor to vio- 
late the terms of this Agreement. 
9:02 The Company reserves the right to dis- 
charge for just cause including but not restricted 
to the following: insubordination, chronic absence 
or tardiness, continued unsatisfactory workman- 
ship, dishonesty. 

AFtTICLE X 
HEALTH AND SAFETY 

1 O : O l  The Company and the Union agree to 
cooperate to the fullest possible extent toward 
the prevention of accidents and to provide a safe, 
healthful working environment for all employees. 
Four (4) members of the bargaining unit appoint- 
ed by the Union and four (4) members of manage- 
ment appointed by the Company shall constitute 
a Joint Health and Safety Committee and shall 
meet once per month for the purpose of promot- 
ing safety and accident prevention. Every reason- 
able effort will be made to provide representation 

46 



for all three shifts. The Committee will be co- 
chaired by a member chosen by the Union and a 
member chosen by Management. An agenda will 
be submitted to the members of the Committee 
by the co-chairs prior to each meeting. Members 
will be entitled to take such time from work as  is 
necessary to carry out their duties. Payment for 
time spent performing their duties will be at regu- 
lar  or premium ra te  as may be proper. The 
Company will provide such training to the mem- 
bers of the Committee as is deemed necessary by 
the Committee to cany out their duties. 

10:02 Concerns generated by the Joint Health & 
Safety Committee, which a re  unable  to be 
resolved within the Committee (or otherwise by 
statute) may be referred through the Labour- 
Management Committee for discussion and reso- 
lution. Failing resolution, the matter may be 
t aken  u p  as a grievance a t  Step 2 of t h e  
Grievance Procedure. 
10:03 Two members of the  Joint Health and 
Safety Committee, one chosen by the Union and 
one chosen by the Company shall inspect the 
physical condition of the workplace at least once 
a month. 
10:04 A worker may refuse to work when he has 
reason to believe that the equipment, machine or 
device he is to use or operate or the physical con- 
dition of the workplace is likely to endanger him- 
self or another worker. The worker shall promptly 
report the circumstances of the refusal to the 
worker's supervisor. No employee will be disci- 
plined in the event he  has  complied with the 
Occupational Health and Safety Act, as it is now 
written or hereafter amended. 
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10:05 The Company will, in consultation with 
the Joint Health and Safety Committee, provide 
training, equipment, information and supervision 
to workers to protect their health and safety. 
10:06 It is understood that an employee injured 
in the plant will receive a copy of the completed 
Form 7. 
10:07 A return to work committee will consist 
of up to tbree (3) members from each of man- 
agement and the Union, and meet once per 
month to discuss workers with occupational 
injury or illness and restrictions. A representa- 
tive of the Company and of the Union from the 
return to work committee will meet with the 
injured worker, or a worker with an occupa- 
tional disease, who has been absent from work 
for a period of five (6) working days or more, 
prior to his return to a modified job or their 
pre-injury job if the worker is returned with 
restrictions. 

ARTICLE XI 
MISCELLANEOUS 

11:Ol  Bulletin Boards with locks will be fur- 
nished by the Company where the Union may 
post notices relating to matters of business con- 
nected with Local 67. U.S.W.A. 

11:02 
(a) Wash up allowance will be paid at the employ- 

ee’s straight time rate of pay for the time peri- 
od allocated for that purpose immediately fol- 
lowing his regular shift. 

(b) Employees will be eligible for Wash u p  
allowance in accordance with the prevailing 
agreement between the Company and the 
Union. 
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11:03 The Company shall refund the full cost of 
C.S.A. approved safety shoes to a maximum of 
one hundred and ten dollars ($110.00) subject 
to the following terms and conditions: 
1. Reimbursement will be made only to employ- 

ees who have a minimum of three (3) months 
continuous service following the achievement 
of seniority and who submit an  authorized 
receipt certifying purchase of approved safety 
shoes. 

2. Reimbursement will be made only once in any 
twelve (12) month period for each eligible 
employee, with the first payment establishing 
the twelve (12) month period for each individ- 
ual employee, except as provided in paragraph 
3 below. 

3. Where an  eligible employee's shoes have mate- 
rially worn out an additional pair to a maxi- 
mum of one hundred and ten dollars 
($110.00) will be allowed when approved by 
Human Resources. 

Safety glasses purchased on the written prescrip- 
tion of a physician or a registered optometrist, 
subject to a maximum of one hundred dollars 
($100.00) during any period of 24 consecutive 
months, will be reimbursed to any employee 
required to wear eye protection as designated 
by the Company. 

11:04 In accordance with the Ontario Labour 
Relations Act, the Life Insurance and Welfare 
Benefit Plan, Supplemental Unemployment 
Benefit Plan, Pension and Severance Award Plan, 
Appendix "A". Appendix "B", Letters of 
Understanding # 1 through #lo, shall form part of 
the Collective Labour Agreement. 
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ARTICLE XI1 
DURATION OF AGREEMENT 

12:Ol Amendments to this Agreement may be 
made by m u t u a l  consent  of both parties.  
Proposed amendments shall be submitted in writ- 
ing by the party desiring a change, and negotia- 
tions thereon shall start within twenty (20) days 
of such notice. During the negotiations and there- 
after, if no conclusion is reached, the provisions of 
this Agreement shall remain in effect. 

12:02 This Agreement shall become effective as of 
April 15. 2002 and shall remain in full force and 
effect in respect to all its terms until midnight 
Apri l  14, 2005, and shall continue in effect 
thereafter from year to year for further periods of 
one (1) year unless either party gives written 
notice of termination or written notice of propos- 
als for amendment to the other party prior to, but 
not more than three (3) months prior to the expiry 
date or any yearly period thereafter. In the event 
of written notice having been given by either party 
as provided herein, negotiations shall commence 
within fifteen (15) days of receipt of such notice 
with a view to completing a new Agreement. 
Should such negotiations extend beyond the expi- 
ration date, this Agreement shall not expire but 
shall continue in full force and effect in accor- 
dance with the Labour Relations Act of Ontario, 
or until a new Agreement is entered into by the 
parties, whichever date shall occur first. 
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DATED AT KITCHENER THIS 28 DAY OF JUNE, 
2002. 

Signed on behalf of the parties hereto by their 
duly authorized representatives. 

COLLINS & AIKMAN CANADA INC. 

D. Crawford 
M. Hogan 
H. Champagne 

UNITED STEELWORKERS OF AMERICA 
on behalf of its LOCAL 67 

R. Snyder 
D. Schurter 
D. Paff 
N. Lamothe 
C. Snyder 
R. Shantz 
S. Finn 
G. Penny (International Rep) 
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LETTER OF UNDERSWIXNG # 1 

April 15, 2002 

Mr. Rae Snyder 
Resident, U.S.W.A. Local 67 
141 King Street East 
Kitchener, Ontario, N2G 2K8 

Dear Mr. Snyder, 

On those days when it becomes necessary, one 
employee designated by the Union will take an  
outside temperature check on Plant One property 
at 9:00 a.m.. 11:OO a.m. and at a reasonable fre- 
quency thereafter until 1:00 a.m. The Union shall 
determine the individual(s1 who will be responsi- 
ble for performing temperature checks and will 
ensure that normal production processes will not 
be adversely affected as  a result. The Company 
reserves the right to verify the temperatures 
reported. 

When the outside temperature is twenty-eight 
(28) degrees Celsius or more, communication of 
the temperature reading shall be the responsibili- 
ty of the  designated Union representative.  
Notification of the employees shall not occur, 
unless and until the Company has been advised. 
In addition, when temperatures are extreme, 
extra relief will be provided as necessary. 

Employees in the plant who cannot tolerate the 
heat, after discussing available alternatives with 
the Shift Manager, will, after four hours, on an  
individual basis, and upon submission of a Heat 
Relief Absence Request Form, be permitted to 
leave the plant, to a yearly maximum of eighteen 
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( 1  8) hours and will not be required to see a doc- 
tor, and/or make a hospital visit. It  is understood 
that in such cases production and customer 
needs will continue to be met through the trans- 
fer of other employees. Moreover, it is understood 
that if there are not enough employees to perform 
the  work available, the  Company a n d  the  
Negotiating Committee will meet to discuss possi- 
ble solutions. 

Should the Company introduce engineering con- 
trols which reduce the temperature in the facility, 
both parties agree to review this letter of under- 
standing and modify it accordingly. 

During the period from Victoria Day to Labour 
Day weekend, each employee will receive one ( 1 )  
additional fifteen (15) minute break per shift. 

Yours sincerely, 

Matt Hogan 
Human Resources Manager 
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LETTER OF UNDERSTANDING # 2 

April 15, 2002 

Mr. Rae Snyder 
President, U.S.W.A. Local 67 
14 1 ,  King Street East 
Kitchener, Ontario 
N2G 2K8  

Dear Mr. Snyder, 

BE.: O V E R T W  D I S W B U T I a  

Whenever overtime work is required for weekends 
and designated holidays, the following procedure 
will be used. 

In order for an employee to work overtime, he has 
to fill out a n  "Overtime Availability Form". By fill- 
ing out this form, the employee will advise the 
Company of his availability to work overtime. 
This form must be placed in the designated box 
by Wednesday a t  400 pm each week for overtime 
starting the following Friday a t  11:OO I?M. The 
Shift Manager or designated appointee  will 
acknowledge receipt by signing the employee's 
current punch card by Wednesday afternoon at  
the latest. 

An employee who is not at  work at  the time he 
has to complete the "Overtime Availability Form" 
may do so in advance for overtime which may 
t ake  p lace  d u r i n g  des igna ted  hol idays  or  
Sundays. 

A tentative overtime schedule will be posted by 
3 : O O  EM. on Thursday for the following weekend. 
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Overtime work on weekends and designated holi- 
days will be offered/scheduled in the following 
sequence: 
1. To employee(s) by job classification on the line 

and shift the overtime is scheduled. If any 
vacancies occur, they shall be filled as set out 
below. 

2. The most senior employee(s) in the classifica- 
tion on the shift the overtime is scheduled. 

3. The most senior employee(s) in the classifica- 
tion in the department. 

4. The most senior employee(s) in the plant with 
previous experience. 

Whenever daily overtime work is required during 
the regular work week, it will be offered/sched- 
uled on the shift with which the overtime work is 
continuous (before or after) up to four (4) hours in 
the following sequence: 
1. To employee(s) by job classification on the 

line. 
2. The most senior employee(s) in the classifica- 

tion. 
3. The most senior employee(s) in the plant with 

previous experience. 

GENERAL PROVISIONS 

1. I t  is the responsibility of management to 
determine and schedule the overtime hours 
by using the completed forms received from 
employees in accordance with the sequence 
above. Only employees who submit  a n  
"Overtime Availability Form" are eligible under 
this procedure. 

2. Employees who complete the  "Overtime 
Availability Form" and are selected to work will 
be considered scheduled for that overtime 
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opportunity and will be notified that they are 
scheduled. Any offers of overtime for subse- 
quent steps will be recorded and if refused, 
employees will not be considered eligible 
under any of the subsequent steps tn this 
overtime distribution sequence. 

3. It is understood that employees who have 
completed the “Overtime Availability Form” 
and refuse to work overtime in accordance 
with step 1 of the weekend overtime may be 
subject to disciplinary measures. 

4. “Odd jobs” or “Open jobs” (defined as jobs not 
held by any employee(s) for job seniority pur- 
poses) will be offered/scheduled to the most 
senior qualified employee(s) in the Plant. 

5. Employees will not be scheduled to work more 
than twelve (12) continuous hours in any 
twenty-four (24) hour period. 

6. A vacation week shall start on Sunday and 
end on Saturday. Employees shall not be 
scheduled for hours during their vacation 
week(s). 

7.  N o  transfer of offers shall be agreed either 
between employees and employees or employ- 
ees and management. 

8. Employees deprived of overtime because the 
Company did not follow the procedure proper- 
ly will be paid for the overtime hours deprived. 

Yours sincerely, 

Matt Hogan 
Human Resources Manager 

56 



LETTER OF UNDERSI'ANDING # 3 

April 16,2002 

Mr. Rae Snyder 
President, U.S.W.A. Local 67 
141 King Street East 
Kitchener, Ontario 
N2G 2K8 

Dear Mr. Snyder, - 
1) In the event of a full closure of the plant, the 

Union shall be provided with a minimum of 
nine (9) weeks notice of a closure. 

2) Following such notiflcation. the Company will 
meet with the Union to discuss and consider 
any suggestions the Union might have to avert 
such closure. 

3) If discussions between the Company and the 
Union do not result in averting the closure, 
the parties will meet to address the manner in 
which the closure is carried out. 

4) In the event of a partial closure of the plant, 
the Company will meet with the Union in the 
same manner a s  described in (2)  and (3) 
above, where such closure will result in the 
lay off of all bargaining unit employees in a 
single department. 

Yours sincerely, 

Matt Hogan 
Human Resources Manager 
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LETTER OF UNDERSTANDING # 4 

April 15.2002 

Mr. Rae Snyder 
Resident. U. S .  W. A., Local 67 
141 King Street East 
Kitchener, Ontario 
N2G 2K8 

Dear Mr. Snyder, 

BE: INTRODUCTION OF NEW TECHNOLOGY 
Current and future trends in manufacturing have 
required individual workers to take greater 
responsibility and be more directly accountable 
for the production process. The introduction of 
complex technological advances, more highly 
automated processes, intricate problem solving 
methods and sophisticated mathematical valida- 
tion concepts, necessitates the development of 
complex new skills by the workforce through 
retraining. 

A s  process improvements are undertaken, both 
parties recognize the importance of minimizing 
disruption to the workforce while acquiring the 
necessary skills to implement the changes. With 
this objective in mind, it is agreed that: 

(a) The Union wil l  be notifled (at the time of pro- 
ject approval) when the introduction of tech- 
nology will have a significant impact on the 
workforce either because of reduction in jobs 
or where new skills wlll need to be acquired. 

(b) Where the success of a change to equipment, 
operation, or procedure is dependent upon the 
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acquisition of additional knowledge or skill on 
the part of the employee, retraining will be 
provided to the employees involved. 

(c) Whenever it is reasonable and practical to do 
so. the Company will reduce the workforce 
through attrition when a technological change 
necessitates a reduction in the workforce. 

Yours sincerely, 

Mathew Hogan 
Human Resources Manager 

59 



LETTER OF UNDERSTANDING # 5 

April 15,2002 

Mr. Rae Snyder 
President, U.S.W.A. Local 67 
141 King Street East 
Kitchener, Ontario 
N2G 2 K 8  

Dear Mr. Snyder, 

ON OF DE- 

Further to the provisions of Article V, Section 
5 : O l .  t h e  Designated Holidays d u r i n g  t h e  
Christmas Period in 2002, 2003 and 2004 shall 
be allocated as follows: 

2pp2 

Shutdown after the last regular shift on Monday, 
December 23, 2002. Holidays: Christmas Eve 
Day - Tuesday, December 24, 2002; Christmas 
Day - Wednesday, December 25, 2002: Boxing 
Day - Thursday, December 26, 2002; Floater - 
Friday. December 27. 2002; Remembrance Day - 
Monday, December 30, 2002; Floater - Tuesday, 
December 31, 2002; New Year's Day - Wednes- 
day, January 1. 2003. 
Production is scheduled to resume at 11:OO PM 
Wednesday, January 1,2003. 

Shutdown after the last regular shift on Tuesday, 
December 23, 2003. Holidays: Christmas Eve 
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Day - Wednesday, December 24, 2003; 
Christmas Day - Thursday December 25. 2003: 
Boxtng Day - Friday, December 26, 2003; Floater 
- Monday, December 29, 2003; Floater - Tues- 
day, December 30, 2003; Remembrance Day - 
Wednesday December 31, 2003; New Year’s Day 
- Thursday, January 1,2004. 

Production is scheduled to resume at 11:OO EM. 
Thursday January 1,2004. 

2QQ4 
Shutdown after t h e  las t  regular shift o n  
Thursday, December 23, 2004. Holidays: 
Christmas Eve Day - Friday. December 24, 
2004; Christmas Day - Monday December 27, 
2004; Boxing Day - Tuesday, December 28, 
2004; Floater - Wednesday, December 29, 2004; 
Floater - Thursday December 30, 2004; New 
Year’s Day - Mday, December 31, 2004. 

Production is scheduled to resume at 11:OO EM. 
Sunday January 2,2005. 

Employees who are veterans will be allowed, upon 
request, to have Remembrance Day off, without 
Pay. 

Yours sincerely, 

Matt Hogan 
Human Resources Manager 
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LETTER OF UNDERSTANDING #6 

April 15,2002 

Mr. Rae Snyder 
President, U.S.W.A. Local 67 
14 1 King Street East 
Kitchener. Ontario 
N2G 2K8 

Dear Mr. Snyder, 

BE APPRENTICESHIPS 
This letter shall serve to confirm the agreement 
reached between the parties regarding Appren- 
ticeships and the addition of the following classi- 
fications to the Bargaining Unit. 

1) Electrician - Apprentice 
2) Mechanic - Apprentice 
3) Tool & Die - Apprentice 
4) Any other trade as agreed between the 

If there is a requirement for personnel in the 
Maintenance Department, the Company will meet 
with the Labour-Management Committee, discuss 
employee requirements and consider the appren- 
ticeship program in filling the openings. 

It is understood, should a lay off be required in 
the Maintenance Department, the Apprentice will 
be the first subject to lay off in the respective 
trade. In the event of lay off, the seniority of the 
Apprentice will be automatically transferred to his 
former department and he will return to his previ- 
ous job, providing he has the seniority to do so. 

Company and the Union. 
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The procedure would also apply in the following 

1) The Company deems his performance at  
work or school unsatisfactory, resulting in 
removal from the Apprenticeship program. 

2) The Apprentice wishes to withdraw from 
the program. 

An Apprentice who has  been laid off shall be 
subject to recall in accordance with Article VII. 
Wages will be a percentage of the base of the 
Journey person rate (but not less than the cur- 
rent Press Operator’s rate) in each respective 
classification as provided by the following 
schedule: 

J3lectrician Mechanic 

Period % of Rate Period % of Rate 

1st year 60 1st year 60 
2nd year 70 2nd year 70 
3rd year 80 3rd year 80 

5th year 95 Completion 100 
Completion 100 

Upon completion of the program and receipt of 
the provincial Certificate of Qualification, the 
Apprentice and his accumulated seniority will be 
immediately transferred to the Journey person 
classification and pay rate for the respective 
trade. 

Yours sincerely, 

Matt Hogan 
Human Resources Manager 

situations. 

4th year 90 4th year 90 
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LETTER OF UNDERSTANDING #7 

April 15, 2002 

Mr. Rae Snyder 
President, USWA Local 67 
141 King Street East 
Kitchener, Ontario 
N2G 2K8 

Dear Mr. Snyder: 

v 
This letter is to identify the current provisions for 
wash up allowances as agreed between the par- 
ties from time to time. The provisions detailed 
below will remain in effect until such time as the 
situation warrants further review at the request of 
either party. 

Employees who are working in DIRTY JOBS as  
outlined below will be paid the applicable wash 
up allowance for the time required to wash up 
immediately following their regular shift. Such 
payment will be paid at the employee’s regular 
hourly rate of pay. 

All BCM jobs 
Mould Operator 
Forming 
Pedersen Unloader 
Fibre Inspector 
Fibre Line Operator 
Oven Operator 
Mould Maintenance 
Maintenance 
Mould Operator 
Moulding Press Operator 

18  minutes 
18 minutes 
18 minutes 
18 minutes 

18 minutes 
18 minutes 
18 minutes 
18 minutes 
18 minutes 
18 minutes 
18 minutes 
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Sprayer 18 minutes 
Aeroreturns 18 minutes 
Blender Operator 18 minutes 
All Lead Hands 

(on a "as needs be" basis) 18 minutes 
All other employees 6 minutes 

MAINTENANCE AND TOOLING 

All Maintenance and Tooling employees will be 
granted wash up time as and when required. 

CLOTHING 

The Company will make available protective 
coveralls for employees in  the Maintenance 
Department. Having regard to cost, quality and 
durability, the Company shall attempt to supply 
protective coveralls of a style and type suitable 
to the employee concerned. Employees in other 
departments will be issued protective clothing 
a s  necessary on an  individual basis. 

Yours sincerely, 

Matt  Hogan 
Human Resources Manager 
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LETTER OF UNDERSTANDING #8 

April 16,2002 

Mr. Rae Snyder 
President, U.S.W.A. Local 67 
14 1 King Street East 
Kitchener. Ontario 
N2G 2K8 

Dear Mr. Snyder, 

BE" 
Pursuant to the terms of the Collective Agreement 
effective April 16, 2002 the Company agrees as  
follows: "After all payments have been made as 
required by Article X Section 6 (b)  of the 
Supplemental Unemployment Benefit Plan, the 
Company will commence negotiations with the 
Union to reach an agreement for the equitable 
distribution of the remaining assets of the SUB 
fund and if agreement is not reached within a 
period of ninety (90) days, the funds shall be 
divided into equal amounts among all the employ- 
ees at that date on the active payroll of the 
Company who have Credit Units uncancelled and 
rematning to their credit, in amounts proportion- 
ate to such Credit Units." 

Yours sincerely, 

Matt Hogan 
Human Resources Manager 
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LETTER OF UNDERSTANDING #Q 

April 15,2002 

Mr. Rae Snyder 
President, USWA Local 67 
141 King Street East 
Kitchener, Ontario 
N2G 2K8 

Dear Mr. Snyder: 

-- 
The Memorandum of Agreement dated 
December 21, 2001 regarding the transfer of 
operations from 265 Breithaupt Street to 51 
Breithaupt Street, Kitchener, Ontario, will be 
recognized during the life of this Collective 
Labour Agreement. 

Yours truly, 

Matt Hogan 
Human Resources Manager 
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LETTER OF UNDERSTANDING # l o  

April 15,2002 

Mr. Rae Snyder 
President, USWA Local 67 
141 King Street East 
Kitchener, Ontarlo 
N2G 2K8 

Dear Mr. Snyder: - 
All Memorandums of Agreement or any other 
agreement dated prior t o  April 15, 2002 
between the Company and the Union or any of 
it's members will only be honoured if it is 
included as part of this Collective Labour 
Agreement. 

Yours truly, 

Matt Hogan 
Human Resources Manager 
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APPENDIX "A" OF COLLECTIVE 
LABOUR AGREEMENT 

INTERIM INCREASE 
1. The amount of the interim increase shall be 
calculated and recalculated as provided below on 
the basis of the Consumer Price Index published 
by Statistics Canada (1986 = 100) and hereinafter 
referred to as the C.EI. 

2. FIRST YEAR OF THE AGREEMENT 
The base for calculation: the average C.EI. for 

the months of January, February and March, 
2002. 

(a) The f i s t  adjustment will be calculated and 
paid as of the pay period commenchg July 14. 
2002. It will reflect one cent ($0.01) per hour for 
each full .083 points that the average C.l?I. for the 
months of April, May and June, 2002 exceed the 
base for calculation. 

(b) The second adjustment will be calculated 
and paid as of the pay period commencing 
October 20, 2002. It will reflect one cent ($0.01) 
per hour for each full .083 points that the average 
C.P.I. for the months of July, August and 
September, 2002 exceed the base for calculation. 

(c) The third adjustment will be calculated 
and paid as of the pay period commencing 
January 19, 2003. It will reflect one cent ($0.01) 
per hour for each full .083 points that the average 
C.F?I. for the months of October, November and 
December, 2002 exceed the base for calculation. 

(d) The fourth adjustment will be calculated 
and paid as the pay period commencing April 20, 
2003. It will reflect one cent ($0.01) per hour for 
each full .083 points that the average C.EI. for the 
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months of January, February and March 2003 
exceed the base for calculation. This adjustment 
will be folded into the occupational and day work 
rates on April 20, 2003, as specified herein. 

3. SECOND YEAR OF THE AGREEMENT 

The base for calculation: the average C.M. for 
the months of January, February and March, 
2003. 

(a) The first adjustment will be calculated and 
paid as of the pay period commencing July 20, 
2003. It will reflect one cent ($0.01) per hour for 
each full .083 points that the average C . H .  for the 
months of April, May and June, 2003 exceed the 
base for calculation. 

(b) The second adjustment will be calculated 
and  paid as of the  pay period commencing 
October 19, 2003. It will reflect one cent ($0.01) 
per hour for each full ,083 points that the average 
C.P.I. for t h e  months  of July,  August a n d  
September, 2003 exceed the base for calculation. 

(c) The third adjustment will be calculated 
and  paid as of the  pay period commencing 
January 18, 2004. It will reflect one cent ($0.01) 
per hour for each full ,083 points that the average 
C.H. for the months of October, November and 
December, 2003 exceed the base for calculation. 

(d) The fourth adjustment will be calculated 
and paid as of the pay period commencing April 
18, 2004. It will reflect one cent ($0.01) per hour 
for each full .083 points that the average CXI. for 
the months of January, February and March, 
2004 exceed the  base for calculation. This 
adjustment will be folded into the occupational 
and day work rates on April 18, 2004, as speci- 
fled herein. 
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4. THIRD YEAR OF THE AGREEMENT 

The base for calculation: the average C.EI. for 
the months of January. February and March, 
2004. 

(a) The first adjustment will be calculated and 
paid a s  of the pay period commencing July 18, 
2004. It will reflect one cent ($0.01) per hour for 
each full .083 points that the average C.EI. for the 
months of April, May and June, 2004 exceed the 
base for calculation. 

(b) The second adjustment will be calculated 
and paid as of the pay period commencing 
October 17, 2004. It will reflect one cent ($0.01) 
per hour for each full .083 points that the average 
C.P.I. for the months of July, August and 
September, 2004 exceed the base for calculation. 

(c) The third adjustment will be calculated 
and paid as of the pay period commencing 
January 16, 2006. It will reflect one cent ($0.01) 
per hour for each full .083 points that the average 
C.€?I. for the months of October, November and 
December, 2004 exceed the base for calculation. 

(d) The fourth adjustment will be calculated 
and paid as of the pay period commencing April 
17, 2005. It will reflect one cent ($0.01) per hour 
for each full .083 points that the average C.EI. for 
the months of January, February and March, 
2005 exceed the base for calculation. 

This adjustment will be folded into the occu- 
pational and day work rates on April 17, 2005, 
as specified herein. 

5. The Interim Increase will be considered a s  
earnings but will be boxed separately from other 
wage payments on the employee's time card. 

71 



6. In the event Statistics Canada does not issue 
the appropriate Consumer Price Index on or 
before the date on which an adjustment is to be 
calculated, any adjustment required will be made 
at the beginning of the first pay period following 
receipt of the Index. 

7. No  adjustments retroactive or otherwise, shall 
be made due to any revision which may later be 
made in any published Consumer Price Index by 
Statistics Canada. 

8. Continuation of the Interim adjustments is 
dependent upon the availability of the official 
Statistics Canada Consumer Price Index calculat- 
ed on the same basis and in the same form a s  
that published for April, 1985. 

9. Each adjustment specified in the Interim 
Increase will replace the previous adjustment. if 
any, in its entirety, except the fourth adjustment 
in the first year of the Agreement, the fourth 
adjustment in the second year of the Agreement 
and the fourth adjustment in the thtrd year of the 
Agreement, will be folded-in as  specified herein. 

10. Method of Fold-In 

Daywork Rates - the total amount of Interim 
Increase to be folded-in as specified herein will be 
unboxed and added to the maximum of the day 
work rates. 
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APPENDIX “E” OF COLLECTIVE LABOUR AGREEMENT 
NEGOTIATED WAGE RATES 

The following is a list of the wage rates for all Classifications for the duration of this 
Collective Agreement. It is understood that the COLA at the time of the implementa- 
tion of the April 15, 2002 rate (listed below) will begin to accumulate from zero, and 
will be folded in according to the schedule as  outlined in Appendix “A” above. 

DeDartment Classification / Title 2QQ2 
Banbury, Mill Calender Operator (Key Operation) 20.45 
Calender Lead Hand (Key Operation) 20.37 

Compounder (Key Operation) 19.70 
Mill Operator 19.77 
Stacker 19.58 

Fibre Aeroreturns 
Aeroreturns Assist 
Blender Operator 
Nbre  Line Operator (Key Operation) 
Oven Operator 
Mould Operator 
Moulding Press Operator 
Sewing Machine Operator 

21.58 
19.58 
19.58 
19.9 1 
19.66 
19.58 
19.89 
19.91 

2QQamQ& 
20.70 20.90 
20.62 20.82 
19.95 20.15 
20.02 20.22 
19.83 20.03 

21.83 22.03 
19.83 20.03 
19.83 20.03 
20.16 20.36 
19.91 20.11 
19.83 20.03 
20.14 20.34 
20.16 20.36 



Department Classification / Title 

Inspector 
Trucker 
Lead Hand (Key Operator) 
Mould Maintenance 

Finishing Former 
Inspector 
Mould Operator 
Press Operator 
Utility Operator 
Roll Coat Stacker 
Trucker 
Sprayer 
Lead Hand (Key Operation) 
Finishing Line Operator 

Maintenance Carpenter Journey person 
Tradcsperson 

Die Repair Master Lead 
Lead 
Journey person 
Tradesperson 

a!22 
19.58 
19.58 
20.23 
21.21 

19.58 
19.58 
19.58 
19.58 
19.83 
19.58 
19.58 
19.58 
20.23 
19.91 

23.79 
21.65 
25.53 
24.18 
23.79 
21.65 

a2m 
19.83 
19.83 
20.48 
21.46 

19.83 
19.83 
19.83 
19.83 
20.08 
19.83 
19.83 
19.83 
20.48 
20.16 

24.04 
21.90 
25.78 
24.43 
24.04 
21.90 

2QQ9 
20.03 
20.03 
20.68 
21.66 

20.03 
20.03 
20.03 
20.03 
20.28 
20.03 
20.03 
20.03 
20.68 
20.36 

24.24 
22.10 
25.98 
24.63 
24.24 
22.10 



Department Classification / Title 

Electrician Master Lead 
Lead 
Electronics 
Journey person 
Tradesperson 

Mechanic Master Lead 
Lead 
Journey person 
Tradcsperson 

Oiler Journeyperson 
Pipe Fitter Journey person 

Tradesperson 

Sample Development 
Sample Maker 

25.53 
24.18 
25.29 
23.79 
21.65 

25.53 
24.18 
23.79 
21.65 
23.79 
23.79 
21.65 

20.23 

25.78 25.98 
24.43 24.63 
25.54 25.74 
24.04 24.24 
21.90 22.10 

25.78 25.98 
24.43 24.63 

21.90 22.10 
24.04 24.24 
24.04 24.24 
21.90 22.10 

24-04 24.24 

20.48 20.68 



Department Classification / Title ~~~ 

Shipping & Receiving 
Lead (Key Operation) 21.07 21.32 21.52 
Janitor 19.58 19.83 20.03 
Receiver (Key Operation) 19.84 20.09 20.29 
Shipper 19.84 20.09 20.29 

Probationary Employee (as per article 7:02) $3.00 per hour less than 
classification rate 

Note: (For employees on Seniority List 2 only). For the duration of this 
Collective Labour Agreement, a special maintenance rate of $21.13 will be paid 
to those employees who are assigned to the Maintenance department. 

fix._ + 



LIFE INSURANCE AND WELFARE 
BENEFIT PLAN 

BETWEEN 

COLLINS & AIKMAN CANADA INC. 

AND 

UNITED STEELWORKERS OF AMERICA 
On behalf of its 

LOCAL UNION NO. 67 

LIFE INSURANCE AND WELFARE 
BENEFIT PLAN 

This Plan made and entercd into this 15TH DAY 
OF APRIL, 2002,  by and betwecn Collins & 
Aikman Canada Inc., Kitchcner, Ontario, herc- 
inafter referred to as the “Company” and thc 
United Steelworkers of America, Local Union 
Number 67, hereinafter referred to as the “Union.” 

The term “Employee” means any male or female 
who is in the employment of the Company, and is 
a member of the Bargaining Unit. referred to herc- 
inafter in the masculine gender. 

ARTICLE I 
DEFINITIONS 

1 : O l  “Dcpendcnt” means a person defined as 
follows: 

(a) Except as otherwise provided in this Plan, 
”spouse” means the person who is lcgally 
married to the employec and shall include a 
person who has  been cohabiting with thc 
employee and has been publicly representcd 
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as  the spouse of the employee for at  least six 
(6) months, provided the name of the com- 
mon-law spouse and the commcncemcnt date 
of the cohabitation has been made known to 
the Company in writing at least six (6) months 
before coverage is to become effective. 

(b) The unmarried, unemployed children up to 2 1 
years of age of an employee (or ovcr 21 years 
of age but under 25 years of age provided 
such children are in full time attendance at 
school, college or university). 

(c) Any child of the employee 21 years of age or 
over, mentally or physically infirm and wholly 
dependent  for suppor t  upon the  insured 
employee, before his 2 1 st birthday, but this 
does not include the spouse of any such child. 

(d) The term "children" shall include stepchildren. 
fos ter  chi ldren.  a n d  o the r  chi ldren who 
depend wholly upon thc employee for support 
and live with the employee in regular parent- 
child relationship. 

1:02 "Retirant" means any employee who has  
been retired and is eligible to receivc a retirement 
pcnsion or disability allowance under the Pension 
and Severance Award Plan betwecn the Company 
and the Union. 

1 :03 "Physician" means a medical practitioner 
who i s  registered under  the  Ontario Health 
Disciplines Act or such similar statute or law as 
governs the practice of medicine in the jurisdic- 
tion in which any medical. surgical or diagnostic 
services are  rendered to a n  employee or h is  
dependent. 

1:04 "Lay off'' means the terminatton of cmploy- 
ment of a n  employee by the Company for a n  
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indefinite period, caused by the decision of the 
Company to reduce or eliminate the work upon 
which the employee was engaged. 

I :05 “Temporary Lay off” means the termmation 
of work of an employee by the Company for a dcf- 
inite period not exceeding 31 days causcd by the 
decision of the Company to reducc or eliminate 
the work upon which the employee was engaged. 

1 :06 “Total disability” means disability by non- 
occupational accident or sickness which prevents 
the employee from mccting the requirements of 
his occupation for a one ( 1) year period and from 
any occupation beginning with the second year. 

ARTICLE I1 
ELIGIBILITY 

2 : O l  An hourly paid employee actively engaged 
in his duties a s  of the effective date of this 
Agreement shall be entitled to applicable benefits 
of the Plan for which he may be eligible (and pro- 
viding he has fulfilled the  initial eligibility 
requirement as outlined in Section 2:02). Present 
employees not actively at work on the above date, 
for any reason, shall become eligible upon the 
date of their return to active employment. 

2:O2 
(a) An hourly paid employce hired after the effec- 

tive date of this Plan will become eligible for 
the applicable benefits of the Plan on the first 
day of the month following the achievement of 
seniority status, provided that he is actively 
employed on the working day coincident with 
or next following that date. An cmploycc not 
actively at work on his eligibility date for any 
reason will become eligible upon the date of 
his return to active employment. 
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(b) An hourly paid employee who has beconic 
eligible for benefits by virtue of continuous 
service with the company acquired in a posi- 
tion which is outside of the bargaining unit, 
s h a l l  be  ent i t led  to Lifc I n s u r a n c e  a n d  
Welfare Benefits as provided by this plan,  
notwithstanding his status as a probationary 
employee within this bargaining unit. 

( c )  An hourly paid employee who has become eli- 
giblc for benefits tinder the provisions of this 
plan and who accepts a position outside of 
the bargaining unit in ordcr to avoid a termi- 
nation of employnicrit (lay off), shall be cnti- 
tled to  t h c  Life I n s u r a n c e  a n d  Welfare 
Benefits in accordance with the plan provi- 
sions govcrning the job classification in which 
he is then employed. 

2:03 Dependents:  The eligible dependent  or 
dependents of an  eligible employee shall be enti- 
tled to receive benefits as stated herein 011 or after 
the date on which such dependent or dependents 
are properly enrolled undcr the Plan, except that 
should a dependent actually be a hospital patient 
on the date the insurance takes effect, the cover- 
age, other than that  provided by the Ontario 
Health Insurance Plan for such dependent, will be 
postponed until he or she is discharged from the 
hospital. 

2:04 An employee will bc considered to bc single 
and without dcpentlcnts until he h a s  properly 
cnrollcd his dependents. €ic may be required to 
furnish such proof a s  thc Company niay reason- 
ably rcquire to establish thc eligibility of any per- 
son claimed as a dcpcndent. 

2:05 A n  cniployee shall inform the  Company 
promptly of any changes in his status or that of 
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his dependents which would affect his or their eli- 
gibility under the Plan. 

206 Leave of Absence, Sickness ,  Injury or 
Pregnancy: When an eligible employee is granted 
leave of absence from work because of sickness, 
injury or pregnancy, applicable bencfits of the 
Plan for the employee and his dependents will be 
maintained for a period commencing with the 
first day of the month following the date such 
leave commences, and equal to the amount of 
seniority the employee had at the start of such 
leave but not to exceed a maximum period of 18 
months. 

2:07 Expiration of Leave of Absencc Benefits: An 
employee, who is unable to return to work at  the 
expiration of the period of lcavc of absence for 
which he is eligible for benefits as set out above. 
may continue coverage for himself and depen- 
dents, for all benefits, except Weekly Indemnity 
and Long Term Disability, by payment monthly iri 
advance to the Company of the total premiums 
applicable for such benefits. Such payment will 
be the responsibility of the employee. This privi- 
lege will terminate on termination of employment 
(including lay off) or termination of thc Plan or 
failure to pay premiums. 

2:08 Leave of Absence, Personal: An employee 
who is grantcd leave of absence for any reason 
other than sickness. injury or pregnancy after 
becoming eligible for the Plan, shall continue to 
be eligible for all benefits for himself and dcpen- 
dents, except Weekly Indemnity and Long 'Term 
Disability, until the end of the month following 
the month in which such abscncc commences. 

2:09 Return From Leave of Abscncc or Lay off: 
An employee. who had previously been eligible 
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under  t h e  Plan a n d  who r e t u r n s  to regular 
employment after lay off and  prior to loss of 
seniority rights or leave of absence where benefits 
have expired, shall be eligible for benefits on the 
first day that he returns to work. 

2: 10 Lay off An employee who is temporarily laid 
off for a period not exceeding 31 days shall con- 
tinue to be eligible for all benefits of the Plan. 

An employee laid off for a n  indefinite period, 
whose employment is thereby terminated, shall 
continue to be eligible for all benefits, except 
Weekly Indemnity and Long Term Disability, until 
the  end of the  month following the  month in 
which such lay off occurs. 

However, if at the time of lay off the employee is 
eligible for Supplemental Unemployment Benefits, 
coverage for all benefits. except Wcekly Indemnity 
and Long Term Disability, will be continued up to 
a maximum period ceasing at the end of the sixth 
(6th) month following the month in which such 
lay off occurs. 

2: 11 Termination of Employment: An employee. 
except a retirant or laid off employee, whose 
employment is terminated for any reason shall 
cease to be eligible for benefits to which he may 
be entitled under this Plan as of the date of termi- 
nation except for extended tcrmination benefits 
and the provision that Life Insurance will contin- 
ue for 3 1 days under the conversion privilege. 

2: 12 Dcpcndents of an  employce or of a retirant 
shall cease to be eligible for benefits under this 
Plan on the date on which the cmployec or reti- 
rant ceases to be eligible, and, in the case of thc 
death of an employee or of a retirant. at the end 
of the third month following the month in which 
said death occurs. 
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2: 13 Retirement: An employcc hired on or after 
April 15, 2002 will be eligible for Life 
Insurance as indicated in Article 3:02. An 
employee hired after April 14, 2002 shall con- 
t inue to  be eligible for Medical Services 
Benefit, Supplementary Hospital Expense 
Benefit, Supplementary Health Benefits and 
Dental Expense Benefits, provided they pay 
thirty percent (30%) of the cost of the above 
mentioned benefit premiums. 

An employee hired before April 14, 2002 shall 
continue to be eligible for Medical Services 
Benefit, Supplementary Hospital Expense 
Benefit, Supplementary Health Benefits and 
Dental Expense Benefits as provided herein at 
disability retirement, or with 10 years of ser- 
vice after age 45 as long as he continues to 
remain eligible for retirement allowance. An 
employee retired after November 2, 1981 but 
on or before April 14, 2002 will maintain the 
benefits referenced above. 

Based on current age and credited service, all 
existing employees hired before April 14, 
2002, will be eligible for existing benefits 
assuming employees remain to retirement. 

These benefits shall not be applicable to a per- 
son who may be eligible for a Deferred Vested 
Pension. 

2: 14 Extended Termination Benefits In all cases 
of termination of coveragc while the Plan 1 s  in 
cffect, the eligible employec or dcpendcnts mll be 
covered for Supplemcntary Hospltal Expense 
Benefit and Supplementary Health Benefits for a 
90 day period if total disability exists continu- 
ously from date of termination and treatmcnt is 
given within the 90 day period. 
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2:15 Where an insured person is insured under 
another  group insurance plan for  Medical 
Services, Supplementary Hospital or Supplemen- 
tary Health, benefits will not be payable with 
respect to that portion of any eligible expense for 
which benefits are paid by the other plan. 

Benefits for eligible expenses incurred by a n  
insured dependent will be determined on the fol- 
lowing basis if the dependent is also insured 
under another group insurance plan: 

(a) Benefits will not be payable with respect to 
that portion of an expense which is eligible for 
reimbursement by another plan where the 
dependent is an  insured person under the 
other plan. 

(b) Benefits will be reduced by the amount of the 
reimbursement made by another plan where 
the dependent is also insured as  a dependent 
under the other plan. 

ARTICLE I11 
LIFE AND HEALTH INSURANCE 

3 : O l  The Company will establish, maintain and 
administer a Lifc and Health Insurance Plan for 
each eligible hourly paid employee and eligible 
dcpendcnts which shall consist of and be limited 
to the benefits outlined herein. 

BENEFITS 

3:02 Life Insurance: A principle sum for each eli- 
gible hourly paid employee and retirant as fol- 
lows: 
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Eligible Employee - 
Effective May 
Effective Mav 

, 2 0 0 2  - $38,000 
. 2003 - S38.000 

Effective Ma$ 1; 2004 - $40,000 

Eligible Retirant - Effective May 1, 2002 - $9.000 

3:03 Life Insurance Termination and Convcrsion 
Privilege: 

The Policy will continue in force for a period of 31 
days following termination of employment. During 
this period the holder of the policy shall have the 
privilege of obtaining, without medical examina- 
tion, a policy from the insurer according to the 
terms contained in the insurance certificate. 

3:04 Disablement Before Age 65: If an insured 
cmployee becomes totally disabled before attain- 
ing the age of 65 years, the life insurance policy 
will be extended without payment of premiums in 
accordance with the terms contained in the insur- 
ance certificate. 

3:05 Accidental Death and Dismembcrmcnt 
Insurance: An additional principle s u m  of 
$38,000(effective May 1, 2002). $38,000(effective 
May 1, 2003) and $40,00O(effective May 1, 2004) 
will be paid in the case of accidental death or dis- 
memberment of an eligible employee. The princi- 
ple sum will be payable in the case of death or 
loss or loss of use of both hands, both feet or 
sight of both eyes or any two of those members 
when such loss occurs within 365 days of the  
date of the accident and is caused by external 
violent and accidental means. Payment of one- 
half of the above principle sum will be provided 
for in the case of loss or loss of usc of one hand, 
one foot or sight of one eye, under the same con- 
ditions. The contract will contain such limita- 
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tions and conditions as are normally found in 
contracts issued in Ontario for insurance of this 
type. 

LONG TERM DISABILITY 

3:06 Long term Disability Plan: Effective April 
15. 1999, the Company shall provide Long Term 
Disability Benefits as herein prescribed to a n  eli- 
gible employee possessing two(2) years of credited 
service and being totally disabled from any occu- 
pation. Such benefits will commence following 
exhaustion of Weekly Indemnity benefits and will 
cease in the event of the following occurrence: 

(a) on the month following the month of recovery, 

(b) on the month following the month of death, or 

(c) on the month following the month in which 
monthly payments equals months of credited 
service, or 

(d) on the month in which the employee qualifies 
for a Disability Pension or a full total disability 
award from t h e  Workplace Safety a n d  
Insurance Board. 

To be eligible and continue to be eligible for this 
benefit such employee shall provide medical evi- 
dence  or a t t e n d  a medical  examinat ion as 
required from time to time. 

The amount of maximum monthly bcnefit shall bc 
onc thousand ($1,000) dollars payable for each 
month of credited scrvice to a maximum duration 
of forty-eight (48) months of payment. The maxi- 
mum monthly benefit amount increases to 
$1 100.00 effective April 15, 2003. 

It is understood that Article 2:02 shall havc no 
meaning to the Long Term Disability Plan. 

or 
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Rccurrencc of Disability: This provision shall take 
precedenec over any recurrcnt disability provision 
under the Company's Accidcnt a n d  Sickness 
Indemnity Plan; whereas, if a disablcd employee 
while receiving Long Term Disability payments 
recovers and returns to full-time active employ- 
ment a n d  becomes disabled within three ( 3 )  
months of his return to work, a new disability 
quallfylng period shall not be required i f  disability 
results from the same causc. I n  this wen t  thc 
employee will resume his benefit for any balance 
of Long Term Disability benefit payments only. 

Rehabilitation: Refusal to undergo reasonablc 
rehabilitation shall result in disqualification from 
Long Term Disability. 

3:07 ACCIDENT AND SICKNESS INDEMNITY 

(a) Accident Benefits 

If a n  eligible employee is totally disabled from 
meeting the requirernciits of his occupation due 
to a non-occupational accident or sickness. pay- 
ment as outlined below will bc madc to such 
employee while under the care of a physician for a 
period not exceeding 52 weeks. 

(b) Benefits for disability causcd through acciden- 
tal injury as described above will be paid coni- 
mencing with t h e  f irst  working d a y  t h c  
employee is unable to report due to his dis- 
ability. 

(c) Sickness Benefits 

If an eligible employee is totally disablccl due to a 
non-occupational sickness, payincnt as outlincd 
bclow will be madc to such employcc whilc undcr 
the care of a physician for a pcriod not exceeding 
52 weeks. 

87 



(d) Benefits for disability caused through non- 
occupational sickness dcscribed above will be 
paid  commencing wi th  t h e  8 t h  d a y  t h e  
employee has  been declared disabled by his 
physician and is unable to report for work due 
to sickness. (This period shall include 5 plant 
working days). 

(e) Benefits for disability caused through surgery 
which required either a general or local anaes- 
thetic will be paid commencing with the first  
day of hospital confinement or the day of out- 
patient surgery excluding cosmetic surgery 

(0 Benefits for disability caused through sick- 
ness,  which ncccssitates confinement in a 
hospital for a period of at  least one full day 
commencing during the waiting period, will be 
paid Commencing with the first day of disabili- 
ty for which the employee is eligible for a Daily 
Hospital Expense Benefit as a result of hospi- 
tal Confinement. 

3:08 Thc date upon which disability terminates 
shall be the last day prior to the day upon which 
the employee's attending physician s ta tes  the 
cmployec is able to resume work. 

3:09 
(a) Weekly Indemnity Benefit: The amoun t  of 

Weekly Indemnity Bencfits will be a n  amount 
equivalent to 66 2/3 % of the employee's avcr- 
age hourly carnings, cxcluding all premiums. 
times 40 hours or 66 2 /3  Yo of the cmploycc's 
average insurable carnings over thc last 27 
weeks of insurable employment (as used by 
the Employment Insurance  Commission),  
whichever is the greater, to a maximum of 
$550.00 per week, or the most recent E.I. 
maximum, whichcver is higher. This Weekly 
Indemnity maximum benefit increases to 
$575.00 per week effective April 15,2003. 
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(b) The amount eauivalent to 66 2 / 3 %  shall bc 
rounded off td the nearest dollar. In cases 
where part of the dollar is equal to or greater 
than 50 cents, the amount shall be rounded 
off to the next highest dollar. 

If the earnings index under the Employment 
Insurance Act should change the criteria for 
maximum benefits. the Company may elect to 
adjust the maximum benefit of $550.00 per 
week to the extent of tnaintaining the mini- 
mum qualification requirements of the Weckly 
Indemnity Plan for Employment Insurance Act 
premium reductions. This Weekly Indemnity 
maximum benefit increases to $575.00 per 
week effective April 15,2003. 

(d) In consideration of the amounts of the Weekly 
Indemnity Benefits outlined in (a) above. the 
Union and its members agree: 

To forego the total rebate or savings to which 
they might be entitled, in whole or in part, under 
the Employment Insurance Act, as a rcsult of the 
Weekly Indemnity Plan becoming and remaining 
approved for any reduction of premium, and that 
all such monies shal l  be retained by the 
Company. 

Should the provisions included in this Section 
3:09 fail to meet or fad to continue to meet the 
criteria required to  maintain thc Weekly 
Indemnity Plan as  an approved plan for premi- 
u m  reductions under  the  Employinexit 
Insurance Act, the Company and the Union 
will, following the effective date of such legis- 
lation or change in the regulations, commcnre 
negotiations to amend these provisions piomd- 
ing that such amendments do not increase the 
aggregate cost of Weekly Indemnity to the 
Company before the enactment of the legisla- 
tion or change in the regulations 
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3: 10 An employee who has received the maximum 
benefits he is entitled to receive for one disability, 
who has recovered from that disability and has 
been back to work for a period of 14 calendar 
days, will be entitled to benefits with respect to a 
subsequent period of disability due to the same or 
related causes. 

3: 1 1 Indemnity Calculation: Weekly Indemnity 
payments will be paid on the basis of a 5 day 
work week and partial weeks will be paid on a 
daily basis calculated at 115 the weekly benefit 
for each regular working day. 

3:12 A female employee shall be entitled to 
Weekly Indemnity Benefits resulting from preg- 
nancy or related causes  only when t h e  
Employment Insurance Commission eliminates 
this benefit or the benefit period for pregnancy or 
related causes is not covered by E.I. 
3: 13 Medical Services Benefit: The Company 
will remlt the monthly premiums to the Ontario 
Health Insurance Commission on behalf of each 
eligible employee and eligible dependent(s), if any, 
to qualify him or them for the 0.H.I.P benefits in 
effect. Such  premiums shall  be paid by the 
Company for each month an employee or depen- 
dent(s) is eligible under Article I1 Eligibility. For 
each month in which the employee or depen- 
dent(s) is not eligible under this Plan, the amount 
of the premium will be deductcd from his pay. 

3: 14 Supplementary Hospital Expense Benefit: 
In addition to making premium payments as 
defined in 3:13 abovc, the Company will provide 
Supplementary Hospital Expense Benefits for any 
eligible employee and eligible dependent for the 
amount charged by the hospital for room and 
board in exccss of the expenses covered by the 
provincial hospital insurance plan for semi-pri- 
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vate accommodation up to a maximu~n of $225 
for each day of confinement to a maximum of 
365 days during any one bcncfit pcriod. This ben- 
efit is extended to cover substance abuse arid 
mental health rchabilitation. 

Successive periods of confincment in  a 
hospital shall be considered as occurring during 
one benefit period unless thc cmployee rcturns to 
work and completes at least fourteen (14) calcn- 
dar days of full time employment, or is separated 
by an interval at  least one ( 1 )  month before com- 
mencement of the later confinemcnt, or unless 
the later confinement is due to causes wholly dif- 
ferent from thosc of thc prior confinement; or in 
the case of a dcpcndent, succcssivc periods of 
confinement arc separated by a n  interval of a t  
least thrcc (3 )  months or unless the later confinc- 
ment is due to causes wholly diffcrent from thosc 
of the prior confinement. 

3: 15 Supplementary Health Bcncfits: The Plan 
will provide for each eligible cniploycc and eligible 
dependent(s) the following Supplementary Health 
Benefits: 

Maximum Benefit: the maximum amount 
payablc under this benefit in rcspcct of any indi- 
vidual in a calendar year will be $30,000 per cov- 
ered pcrson. 

Extension of Benefits: If a n  employec or 
any cligible dcpendent is totally disabled on the 
date of termination of the ernploycc's insurance 
bccause of termination of cmploymcnt, benefits 
will be continued in respect of the disabled indi- 
vidual during total disability for a period of up  to 
ninety (901 days following thc date of such ternii- 
nation. 

Eligible Expenses: Eligible expcnses mean 
reasonable and customary charges for the follow- 
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ing serviccs. providing that such services are pre- 
scribed by a physician licensed to practice medi- 
cine.  "Reasonable a n d  customary charges" 
cxclude charges which are in excess of those usu- 
ally made for the service, treatment or supplies in 
the absence of insurance, or in excess of the gen- 
cral lcvel of the charges in the area; 

1. Services of qualified physiotherapists up to 
a maxunum of $600 per calendar year, and regis- 
tered nurses providing such nurse or physiother- 
apist is not ordinarily resident in the patient's 
home and is not a relative of the patient; 

2. Hospital outpatient services and diagnostic 
laboratory and x-ray examinations not covered by 
a provincial hospital or medical insurance plan or 
any other hospital plan; 

3. Drugs that can be only obtained by a writ- 
ten prescription of a physician and dispensed by 
a physician or by a registered pharmacist: 

4. Rental (or purchase at the discretion of the 
Company) of wheel chair, hospital bed or oxygen 
set or other rcmedial appliances as prescribed by 
a physician; 

5. Trusses, braces and crutches; 

6. Artificial limbs (excluding myoelectric appli- 
ances) or eyes or other prosthetic appliances; 

7. Oxygen, plasma or blood transfusions, sur- 
gical dressings or bandages; 

8. Ambulance services which are certified by 
the attending physician as necessary, including 
any conveyance which is officially designated as 
an ambulance in an emergency; 

9. The services of a dental surgeon including 
dental prosthcsis required for treatment of a frac- 
tured jaw or for the treatment of accidcntal 
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injuries to natural teeth within six (6) months of 
the accident whcre the injury was caused by 
external, violent and accidental means; 

10. That portion not covered by a governnient 
hospital or medical care insurancc plan of a fee 
for scrvices of a Chiropractor, Ostcopath  or 
Podiatrist for a maximum of twenty (20 )  treat- 
ments in any calendar year and for not more than 
onc ( 1 )  x-ray examination per calendar ycar; 

11. Serviccs of a duly liccnscd medical practi- 
tioner rendered while the cmployee or dependent 
is travelling or resident outside tlic Province of 
Ontario, payment to be limited to the amount of 
t hc  charge which is in cxccss of the  Ontario 
Medical Association Schcdulc of Fces and up to 
thc amount which would be reasonably consid- 
ered for payment if thc service wcrc rendered in 
Ontario; 

12. Eye glasses purchased on the written pre- 
scription of a physician or registered optomctrist, 
subject to a maximum of two hundred and seven- 
ty-five dollars [$275.00) during any pcriod of 
twenty-four (24) consccutivc months, excluding 
glasses for cosmetic purposcs, and safcty glasscs 
where a prcscription is not required; 

13. Hearing aids on the writtcn prescription of 
a mcdical doctor to a maximum of cight hundrcd 
dollars ($800.00). including rcpairs and battcrics. 
in any period of sixty (60) consccutivc months. I n  
the  case of growing children (up t o  age righ- 
tccn( 18)). an additional allowancc of four hundred 
dollars ($400.00) pcr three ( 3 )  ycar pcriod shall bc 
availablc for rcplaccrncnt ear picccs. The maxi- 
mum of $800.00 as stated above increases to 
$1000.00 effective April 15, 2003; 
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14. Treatment by radiuni or radioactive iso- 

15. Services of a qualified and registered clini- 
cal psychologist in good standing u p  to sixty dol- 
lars ($60.00) for the initial visit and u p  to fifty 
dollars ($50.00) per hour for subsequent treat- 
ments to a maximum of seven hundred dollars 
($700.00) during any calendar year; 

16. Services of a Registered Massage Therapist 
up to forty dollars ($40.00) per treatment for a 
maximum of fifteen (15) treatments during any 
calendar year, provided such treatments are pre- 
scribed in writing by the  patient’s at tending 
physician ; 

17. Services of a regularly qualified speech 
therapist whieh are certified in writing as neces- 
sary by the patient’s attending physician or den- 
tist up to a maximum of four hundred dollars 
($400.00) during any calendar year; 

18. Remedial footwear or inserts as prescribed 
by a physician or a doctor of podiatric medicine 
up to a maximum of $1000 per calendar year; 

19. Smoking cessation patches u p  to a maxi- 
mum of one (1) course of trcament per calendar 
year. 

LIMITATIONS 

The insurance undcr this bcnefit does not cover 
charges in respect of 

- injuries or sickness for which benefits are 
payable under  any Workplace Safety a n d  
Insurance Act ; 

scrviccs of a physician or surgeon except as 
provided undcr “Eligible Expcnscs”; 

self-inflicted injuries which are not accidental; 

topes; 

- 

- 
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injury or sickness resulting from war or from 
engaging in a riot. illegal disturbance of the 
peace or criminal act: 

addiction to drugs or alcoholism unlcss undcr 
thc care of a physician: 

any  service for which the individual is riot 
required to  p a y  or for which bcricfits arc 
received undcr any other group insurance pol- 
icy: 

services for which bencfits arc payable undcr 
any  government hospital  or mcdical care 
insurancc plan unless legally permittcd. 

- 

DENTAL EXPENSE BENEFIT 

3:16 The Company will provide all eligiblc 
employees and  eligible dependents thc Denla1 
Plan benefits as follows: 

Basic services - 100% of applicable O.D.A. Dental 
Fce Guide. 

Restorative services -- dentures - 100% of applica- 
ble O.D.A. Dental Fee Guide. 

Reslorative scrvices -- crowns & bridges - 50 % of 
applicable O.D.A. Dental Fcc Guide. 

An employee with seniority and his eligible dcpcn- 
d a n t s  shal l  become eligible for Dciital Plan 
Benefits on  the first of the month following t h c  
completion of six (6) months of continuous scr- 
vice with the Company. 

Regardless of the O.D.A. Proccdurc Codes 
used from year to year, thc Company will ensure 
that the Dciital Benefits continue lo be covcrcd as 
specificd above. Covctagc will be based on  the 
ongoing Ontario Dental Association Schedule fce 
guide from the year previous to lhc I~resent year 
for the following oral care expenses: 
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' kpc  A basic services - 100% 

a)  Diarrnostic Services 

Services provided by a general practitioner 
and required to evaluate existing 
conditions. including: 

i) Consultations 

ii) Oral Exams. bitewing x-rays (each limited 
to once cvcry 5 months, twice in a calen- 
dar year ) 

iii) Complete mouth  x-rays  or panoramic 
films (limited to once every 24 months.) 

b) Preventative services 

Serviccs required to prevcnl dental discasc, 
i nc lud ing  d e n t a l  c leaning,  o ra l  hygiene 
instructions, and application of fluoridc (each 
limited to oncc every 5 months, twice in a cal- 
endar year). 

c) Routine rcstorativc services 

Services required for treatment of dental cavi- 
tics. including amalgam. acrylic or composite 
fillings and preformed slainlcss steel crowns. 

d) R O L I ~ ~ ~ C  surgical serviccs 

Routine extractions and rclalcd anaesthesia 
are covered. providcd they are not prcparalory 
to orthodontic services. 

c )  SDacc maintaincrs 

This includes charges for spacc maintaincrs 
where thcy arc used as a prevcnlativc measure 
to maintain space. Charges for space regainers 
involving the movcmcnt of tecth or otherwise 
used for orthodonlic purposes arc not covcrcd. 
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fl Major surgical services 
Major oral surgery, necessary suturing, post- 
operative treatment and related general anaes- 
thesia, including alveoloplasty, gingivoplasty, 
osteoplasty and frenectomy. Surgical services 
that are preparatory to orthodonlic scrviccs 
are not covcrcd. 

g) Periodontal services 

Services required for thc trcatmcnt of the soft 
tissues and bone supporting the tccth, includ- 
ing gingivectomy and O S S C O ~ S  surgery. Pcrio- 
dontal services incidental to orthodontic treat- 
ment are not covercd. 

h) Endodontics services 

Services required for thc diagnosis of treat- 
ment of diseases of the tooth pulp. root 
canal or periapical arca. 

i) Dental reDair services 

Services required for rcbasing and rclining of 
rcmovable full or partial  denturcs  or for 
repairs to brokcn dentures, including addition 
of teeth to a denture to replacc at least onc 
natural tooth while insurcd, once in any 2 cal- 
endar years. 

l@c B - Major restorative ser- 

a) Dentures - 100% 

Services required for the rcplaccmcnt of miss- 
ing teeth through the use of rcmovablc dcn- 
t u r c s ,  including laboratory charges for 
prosthodontics materials. Covcragc for both 
partial and full dentures is included once in 
any period of 3 years. Covcragc is subjcct to 
limitations as defined below. 

97 



b) Crowns & bridges - 50% 
Major restorative services required for the 
rcstoration of teeth, for the reconstruction of a 
tooth or for the replacement of missing teeth 
through the use of fixed bridges. I t  includes 
crowns, inlays, onlays, fived bridges and cast 
restorations. 

Predetermination of Oral Care Benefits 

There will be times when you want to find out 
what payment you may expect to receive from 
the Insurance Carrier before you begin a plan 
of oral treatment. This process is called prede- 
termination and we strongly urge you to use it 
whenever the anticipated cost of the oral 
treatment cxceeds $300. 

Simply have your dental practitioner write out 
a treatment plan for you and take this to your 
Plan Administrator for transmittal to the 
Insurance Carrier. We will send you a state- 
ment of the amount payable by the insurance 
plan. This will allow you to determine your 
own financial obligation prior to the com- 
mencement of treatment. 

Limitations 

N o  reimbursement will be made for expenses 
resulting from: 
- Services payable under any Workplace Safety 

and Insurance Act or any other statute; 

Services payable under any government plan; - 

- Self-inflicted injuries; 
- Service required as  a result of war or hostili- 

ties of any kind; 
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- Serviccs requircd as a rcsult of your participa- 
tion in a criminal offcncc; 

Scrviccs performed by a person who is ordi- 
narily resident in the patient's home; 

Services for which reimbursement is payablc 
due to the legal liability of any other party to 
the extent of such rcimburscment; 

Services other than thosc providcd by a dcntal 
practitioner except thosc serviccs which may 
be performed by legally qualified auxiliary per- 
sonnel undcr thc supcrvision of a dental prac- 
titioner, or those serviccs which may be pcr- 
formed by a periodontal practitioncr undcr the 
terms of the practitioner's license; 

- 

- 

- 

- Cosmetic services; 

Crowns placed on a tooth not functionally 
impaired by incisal or cuspal damage; 

Dentures and bridgework (including crowns 
and inlays forming the abutments) to replacc 
any teeth removed before the claimant became 
insured under th is  bene€it or to replacc a 
tooth or teeth congenitally missing; 

Dentures which have bccn lost, stolen or mis- 
laid; 

- Prosthetic devices which were ordered beforc 
the claimant became insured under this ben- 
efit, or which were ordered whilc thc claimant 
was insured but are installed more than 30 
days after termination of the insurance; 

Replacement of a n  existing partial or full den- 
ture. bridgework, crown inlay, onlay, or pcri- 
odontal splinting unless; 

(i) the existing denture, bridgework. crown 
inlay, onlay or pcriodontal splinting is at 
least thrce years old and thc replacement 

- 

- 
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takes place at least one year after the 
claimant became insured under this bcnc- 
fit, 

(ii) the replacement is required to replace a n  
immediate temporary denture which was 
installed while the claimant was insured 
under this benefit: 

The addition of teeth to a n  existing partial 
denture or bridgework unless the addition is  
required to replace one or more teeth removed 
while the claimant is insured under this benc- 
fit. 

or 

- 

ARTICLE IV 
GENERAL PROVISIONS 

4:Ol The employee shall complete any applica- 
tion or questionnaire relating to himself and perti- 
ncnt information concerning his dependents of 
the facts pertaining to a claim for benefit present- 
ed by him to the insurer through the Company. 
Any additional documentation required by the 
Company and not the Insurcr will be paid by the 
Company. 

4:02 The Company shall issue or cause to be 
issued a ccrtificatc to each employee eligible for 
benefits whch  will describe the benefits and priv- 
ileges provided by the insurer. 

4:03 The Company shall have the right, and an 
employee claiming payment of disability shall 
afford an opportunity, to examination of the per- 
son of the employee or his dependent. by a physi- 
cian appointed by it when and as often as it  may 
reasonably require while a claim for benefit is 
pending. 

4:04 Exclusions - General: Benefits outlined in 
this Plan for employees or dependents, whcrc 
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applicable, will not be payable for sickness or 
injury covered by Workplace Safety and Insur- 
ance Board or other laws for which the employcc 
is entitled to receive indemnity, or contracted or 
sustained as a direct or indirect result of war; 
engaging in a riot, illegal disturbance of thc 
peace, criminal act or addiction to drugs or alco- 
holism unless under the care of a physician. 

4:05 No employee shall be eligible for payment 
of a n  indemnity claim either full or in part for any 
period for which a n  employee is receiving othcr 
income to which the Company is eithcr directly or 
indirectly a contributor. If a n  employee who is 
temporarily laid off and is receiving Employment 
Insurance suffers a n  injury or illness, he would 
not be excluded from coverage under the Plan, 
providing he is otherwise eligible. 

4:06 N o  payment of claim will bc made if the 
employee fails to meet the requiremcnts of the 
insurer with respect to proof and time limitations 
under regulations normally included in policics 
written in Ontario. 

4:07 Legislation: If at any time a Federal or 
Provincial Government passes legislation which 
directly or indirectly has the effect of providing 
benefits similar to one or morc of the benefits 
described in the Plan for which the cmployccs as 
a class shall be eligible, this Plan shall terminate 
in respect of that  benefit or benefits upon thc 
expiration of thirty (30) days aftcr thc proclama- 
tion of such statute or upon the date the statute 
comes into effect, whichever is later. During such 
thirty (30) day period or such longcr period as 
may expire aftcr da te  of proclamation of the 
statute. the parties will meet for the purpose of 
negotiating any amendments required or dcsir- 
able to assure that the aggrcgate of the statutory 
benefits and the benefits provided under this Plan 
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shall approximate in kind and money value the 
benefits provided under the Plan before said 
statutory enactment. 

4:08 Claim to be filed within ninety (90) days: 
Proof of claim forms furnished by the Company 
m u s t  be  submi t t ed  to t h e  Company by t h e  
employee within ninety (90) days after the com- 
mencement of any disability for which weekly 
sickness and accident indcmnity benefits are 
payablc. 

4:09 I f  a disagreement shall arise between the 
Company or its insurer as the case may be, and 
an  employee as to whether such employee is, or 
continues to be suffering from bodily injury or 
sickness of a degree. extent, and type that gives 
rise to a claim for benefits under the Plan, such 
disagreement shall be resolved as follows: 

The employee or disabled person shall be exam- 
ined by a physician appointed for that purpose by 
the Company or thc insurer and by a physician 
appointed for that purpose by the Union. If they 
shall disagree concerning the kind and nature of 
the disability, the question shall be submitted to 
a third physician, sclected by the said two (2)  
physicians. The opinion of the third physician, 
after examination of the disabled person and con- 
sultation with the other two(2) physicians, shall 
be accepted by the Company or the insurer, the 
LJnion and the employee as irrebutable cvidence 
of thc  facts herein disclosed, and  the degree, 
extent ,and type of disability suffered by the dis- 
abled person. Thc fees and expenses of the third 
phys ic i an  sha l l  be  sha red  equally by t h e  
Company or the insurer and the Union. 

4:10 If a disagreement shall arise between the 
Company and an employee with reference to eligi- 
bility for benefits or payment of' claims under the 
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Plan, or if a disagreement shall arisc between the 
Company and the Union as to  whether- t h e  
Company has provided and continucs to provide 
benefits as hereinbefore describcd, such disagrcc- 
ment may be taken as a grievance as outlincd in 
Article I11 of the Collective Labour Agrccmcnt with 
the Union, omitting, however, all steps preceding 
presentation of the gricvancc to thc Human 
Resources Manager. 

4: 1 1 Subrogation: Where an employcc or depcn- 
dent receives Weekly Indemnity Bcncfits. or othcr 
payments to him on his behalf by reason of bodily 
injury or sickness in respect of which some third 
party is under legal liability, the Company or thc 
insurer at the Company's option, shall be subro- 
gated to the employee's or dependcnt's right to 
compensation for the cost of the benefits and/or 
services provided in respect of such bodily injury 
or sickness to the extent of the amount paid by 
the Company either directly or indirectly, or 
through coverage provided by thc insurance poli- 
cy in respect thereof and the cmployee by accep- 
tance of the benefits, will undertakc that he or 
the dependent so entitled to compensation, shall 
prosecute such claim against a third party at the 
expense of, and to the extent directcd by the 
Company and pay over to the Company what it is 
entitled to receive as aforesaid togcther with any 
expenses it may have paid or incurred, from any 
monies recovered from such third party, and he or 
the dependent will do all acts, and execute all 
documents necessary to permit thc Company to 
obtain the benefit of this Section. 

4:12 Termination or Modification: Thc Plan is 
subject to such amendment from timc to time as 
may be necessary to meet the rcquirements of 
any applicable federal or provincial laws, ordcrs 
or regulations, and the relevant provision of thc 
Insurance Act of Ontario shall bc dccmcd to apply 
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except to the extent that such provisions may be 
waived or arc superseded by the express provi- 
sions of this Plan. 

4:13 In the  event  of terminat ion of t h e  
Collective Labour Agreement by strike or lockout, 
the benefits described in this Life Insurance and 
Welfare Benefit Plan shall be provided for ninety 
(90) days following termination. 

The termination of this Plan shall not have 
the effect of automatically discontinuing the pay- 
ment of benefits insofar as it effects the benefits 
payable with respect to disabilities which were 
suffered or incurred prior to the date of termina- 
tion. 

DATED AT KITCHENER THIS 28 DAY OF JUNE, 
2002. 

Signed on behalf of the parties hereto by their 
duly authorized representatives. 

COLLINS & AIKMAN CANADA INC. 

D. Crawford 
M. Hogan 
H. Champagne 

UNITED STEELWORKERS OF AMERICA 
011 behalf of its LOCAL 67 

R. Snyder 
D. Schurter 
D. Paff 
N. Lamothe 
C. Snyder 
R. Shantz 
S .  Finn 
G.  Penny (InternaNonal Rep) 
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PENSION AND SEVERANCE AWARD PLAN 

This Plan made and entered into this 15TH 
DAY OF APRIL 2002. by and between Collins & 
Aikman Canada Inc., Kitchener. Ontario, here- 
inafter referred to as the “Company” and the 
United Steelworkers of America on behalf of 
i t s  Local Union Number 67, hereinafter 
referred to as the “Union”. 

ARTICLE I 
DEFINITIONS 

(a) The term “employee’’ means any male or 
fcmalc who is in  thc employmcnt of thc 
Company, and is a mcmbcr of thc Bargaining 
Unit, and referred to hereafter in thc mascu- 
line gcnder. 

(b) The term “Credited Service” means thc ser- 
vice of an employee which h a s  bccn and 
rcmains credited to him or would bc crcditctl 
to him if re-employed in accordancc with 
Article I1 of this Plan. 

(c) The term “Normal Retirement Date” shall 
mean the first day of the month following thc 
month in which an employcc’s 65th birthday 
occurs, or his 65th birthday if it should fall on  
the first day of the month. 

(d) The tcrm “Statutory Benefit” means any old 
age or disability bencfit payable uiidcr any 
Federal or Provincial legislation. as now i n  
effect. or under any future Fccdcral or Provin- 
cial legislation amending, supcrscding, sup- 
plementing, or incorporating cxisting Fcderal 
or Provincial Legislation, but such tcrm docs 
not include Workers’ Compcnsation, Work- 
place Safety and Insurance Board or a bcnc- 
fit payablc pursuant to Occupational disease 
laws, thc Blind Pcrsons Act, 0 1  a benefit 
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payable on a “Iiccds test” basis or solely on 
account of service in the Armed Forces or 
other national service. or a benefit payable to 
or in  respect of tlepcntlcnls or a benefit 
payable undcr  thc Old Age Security Act. 
Canada. 

For the purpose of this Plan. the amount of 
such Statutory Benefit shall be thc amount of 
Statutory Bcncfit that an employee or retirant 
shall be eligible to receive a s  of the date he 
first becomes eligible to receive such Statu- 
tory Benefit, and if the employee or rctirant 
either does not apply for or loses part or all of 
such Statutory  Benefit through delay in  
applying for such benefit. by earnings while 
cligiblc for such benefit. or other act or failure 
to act, thc amount of the Statutory Rcricfit 
may be estimated and the estimated amount 
applied w he re t h e t er In S t a t  u t o r y Ben efi t 
occurs. 

( e )  The term “Old Age Security Date” means the 
first day of the month in which the employee 
or rctirant first becomes eligible (or could 
become eligible but for some act or failure to 
act by him or by anothcr on his behalf. such 
as leaving Canada,  failing to niake timely 
application or failing to notify the  proper 
authority of his address). for the benefit undcr 
the Old Age Security Act. Canada, as in effect 
011 the 15th day of April, 2002. 

The term “totally and permanently dis- 
abled” means disablcd by bodily injury or 
d isease  which shal l  presumably  pcrnia- 
riently, continuously a n c l  wholly prevent the 
employce, during thc 1-cmaindcr of his life 
from meeting the job 1-cquuenicnts of any job 
covered by the Collective Labour Agrccment. 
except disability which ( 1  ) was  contraclcd. 

(0 
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suffered or incurred whilc thc cmploycc was 
engaged in ,  or rcsul ted  from his having 
engaged in ,  a criminal enterpr ise ,  or  ( 2 )  
rcsultcd from willfully self-inflicted injury, or 
( 3 )  can bc cstablished as due to scrvicc in the 
Armed Forces of any country. 

(g) The tcrm "through no fault of his own" as 
applied to an  employee's disability shall mean 
that the disability shall not have resultcd from 
or been occasioned by conditions listcd under 
factors (1). ( 2 )  and (3) .  Section (fl prcccding. 

(h) The term "Retirant" means a person who has 
been retired and is eligible to receive a retirc- 
ment pension or disability allowance under 
the Plan. 

(i) The term "permanent closing of a section of 
the Plant" shall be intcrprcted to mean, one 
wherein scniority rights cannot he rccognizecl 
in another area bccausc of contractual corn- 
mi tmcn t s  between t h e  Union a n d  t h e  
Company. 

(i) The spouse of the cmploycc for purposes of 
any spousc's benefits payable under thc Plan, 
"spouse" means thc person who is  legally 
married to the employcc, except in thc case of 
a person who has becn eo-habiting with thc 
employcc and has  been publicly rcprcscntcd 
as the spouse of the employee lor at  least one 
(1) year immediately prcccding thc time when 
that person's status is rcquirccl to be dctct- 
mined for the purpose of this Plan. 

(k)  The Company antl the Uiiioii acknowledge 
tha t  the  provisions antl adniinistration of 
Pension Plans in Ontario arc: rcgulatcd by lcg- 
islation and mutually agrcc to comply fLIlly 
with all relevant Icgislativc provisions. Should 
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tlicrc be any  dirfcrcncc bctwccn thc plan pro- 
visions and tliosc rcquircct by lcgislatiori. the 
legislative provisions shall prevail. 

ARTICLE I1 
RULES OF SERVICE 

(a) The following rules shall govcrri the dctermi- 
nation of scrvicc to be creditcci to a11 employcc 
as continuous service under  the Plan. 

(b) Subject to the provisions containcd in the fol- 
lowing sections of this Article 11. an employ- 
ec’s credited service for all purposes under 
this Plan shall date from his original date of 
employrnent and shall terminate as of his nor- 
rrial rctircnient date  provitlccl hc is othciwise 
el igi lk  for participation tinder the Plan. 

A n  ciriploycc who c:omnienccs cmployrncnt 
with the Company alter April 15. 1991 shall 
liccoriic a plan incrnbcr 011 tlic. first of t h e  
i r i o n t l i  imnicdiatcly following thc accumula- 
tion of two (2) years of continuous scrvicc. 

When the calciilatiori of scrvicc of an othcr- 
wise cligiblc cmploycr involvcs a period in 
days aniounting to filtccn ( 15) days or iiiorc. 
such pcriod shall constitutr onc ( 1 )  additional 
month of scrvicc. but  if the period is fourtceri 
(14)  clays or less, such  clays arc to bc clisrc- 
gardcd critircly. Such calculation shall not.  
howcvci-, be a factor in dcterniination of scr- 
vim rcquired ;is ii condition of eligibility under- 

(c) Effect of Iday off on (:rcditcd Scrvicc 

Lay off C o ~ n n i c ~ ~ c i n g  Prior to J u l y  1,  1964 

1. Ari cxiiploycc who has tx:en re-cIiiploycd witli- 
in oiic ( 1 )  year after having been laid off for 
lack of work or hccausc he was  thcii unsuitcxl 

the r’ia11. 
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to perform the  work availablc may sccurc 

Agrecment, as set forth below: 

(a) If such rc-employment occurs within six 
(6) months ,  t he  tinic out  shall  not bc 
deduc ted  a n d  prior scrvicc sha l l  tic 
rctained. 

(h) If such re-employment occurs between six 
(6) months and one ( 1 )  year, the time out 
in  cxcess  of s ix  (6)  m o n t h s  sha l l  bc 
deduc ted  b u t  prior service shal l  be 
retained. 

2. A n  employee who has bcen re-cmploycd niorc 
than onc (1) year aftcr having left thc employ 
of the Company for any cause, shall losc crcd- 
it for all time out and for prior servicc and 
shall bc classified as a new eniploycc, exccpt 
that an employee who had five (5) or more 
years service credit at  the time of termination 
may regain such prior ycars of service undcr 
the provisions of Section (d) of this Article 11. 

recognition for his prior service under thc 

Lay off Commencing On Or Mtcr J ~ i l y  1, 1964 

1. An employee who has  bcen rc-cmployed altcr 
having been laid off 011 or after , J ~ l y  1 ,  1964, 
for lack of  work or bccausc  he  was  thcn 
unsuited to perform thc work Ltvailahlc, may 
sccure rccognition for his prior scrvicc undcr 
thc Agreemcnt as sct forth hclow: 

(a) If such rc-employmcnt occurs within six 
(6) months ,  t hc  limc out  shall  not he 
deduc ted  a n d  prior scrvicc shall  be 
ret aincd . 

(h) If such rc-cmploynicnt O C C I I ~ S  aftcr six (6) 
months, but prior to loss 01 recall rights, 
under thc tcrms of the Seniority provi- 
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sions of the Collective Labour Agreement, 
the time out in cxccss of six (6) months 
shall be deduetcd but prior service shall 
bc retained. 

( e )  Any cinployec who is rehired aftcr volun- 
tarily leaving the service of the Company 
or d t c r  having bcen discharged or having 
lost the right to recall under the Seniority 
provisions of t h e  Collective 1 ,abo~ir  
Agreement, shall be classified as a ncw 
ernploycc and shall lose a l l  prior service 
regardless of thc Icngth of timc he was out 
of the cniploy of the Company, except that 
an employee who had five ( 5 )  years or 
more of scrvicc at the time of leaving may 
regain his prior ycars of scrvicc undcr the 
provisions of Section (a) of this Article 11. 

(d) Any cmployee, other than one who has  
reccivcd a termination or severance pay- 
mcnt. with five (5) or morc ycars of service 
to his credit at the timc of leaving the scr- 
vice of thc Company for any reason, who 
shall have served five (5) ycars continu- 
ously aftcr being rchircd. shall have his 
scrvice credit for any prior period or peri- 
ods of five (5) ycars or mol-c:, togcthcr with 
that for any intervening period or periods 
of service of less than five (5) ycars whicli 
wcrc lcrminatctl othcxwisc than by voltin- 
tary rcsignation or discharge. rcstorctl and 
tlicrcafter such periods of sei-vice s l i a l l  be 
rcgardcd as constituting one c:ontiiiuoiis 
pcriod, the time out being oniittctl. 

Notwillistancling tlic aliovc, an eniploycc 
who 11:~s previously rcccivcd an cntitlc- 
rricnt tinder Article VII. Dcfcrrctl Vcstcd 
l’cnsions, shall iiot rcceivc cr-edit for thosc 



years of scrvicc for which payment has  
already been made except that siich ycars 
shall be crcditcd for purposes of establish- 
ing cligihility for retirciiicnl. 

( e )  An employee shall be granted crcditcd scrvicc 
for a period of up  to  one ( 1 ) year while in 
receipt of lost time benefits (which corn-  
menced on or after Januaiy 1. 1990) under 
t h e  Ontario Workcrs' Compensation Act, 
Workplace Safety and Insurance Board or for 
thc period during which an  employee is cnti- 
tlcd to approved Pregnancy 1,cavc or Parental 
Leave (which conimcricecl on or af ter  
December 2 0 ,  1 9 9 0 )  u n d e r  the Onta r io  
Employment Standards Act. 

(0 The time during which a n  employee is 011 an 
official leavc of absence shall bc included in 
his years of service, but only if  said employee 
returns lo active service with the Company 
after the expiration of such Icave, except how- 
ever tha t  the  period of lcavc by reason of 
cmployment in any capacity by the Interria- 
tional Union or affiliated body shall bc cxclud- 
cd in determination of continuous servicc. 

I n  the case of lcavc of absenrc commencing by 
reason of employment with the Intcrnalional 
Union service may be accumrilatcd and crcd- 
itcd to a maximum of throe (3) ycars. 

(g) The records of the Company shall bc prc- 
surned to be conclusive of tlic facts conccr~i- 
ing the credited service of an employcc in 
accordance with this Articlr I1 unlcss shown 
beyond a reasonable doubt to tic incorrect. 

(h) I n  the case of rctircnicnt by rci~son of tlisahili- 
ty, the credited scrvicc oP :in employcc shall 
terminate on the last day of active scrvic:c:. 
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Service rendered by an employee after his nor- 
mal retirement datc shall be included in corn- 
p u t i n g  p e n s i o n s  or a l lowances u n d e r  t h i s  
Plan. 

Notwithstanding the above, absences from the 
plan which arc deenicd to be crcclitcd scrvlcc 
arc limited to the maximurn pcrmittcd under 
thc Income Tax Act a r i d  Regulatiori. 

ARTICLE I11 
NORMAL KETIREMENT - AGE 65 

"A" ELIGIBILITY 

(a) Each  employcc who has rcachcd the sixty- 
f i f th  (65th) annivci-sary of his birth shall be  
retired from active scrvicc and awarded the 
retirement pension liereinafter provicled. 

(I,) I n  the evcrit a n  employee is abscnt frorn activc 
employment on the ciatc on which liis norrnal 
ret i rement  woultl occ~ i r  and provided t h a t  
sucli absence is a Company appi-ovcd lcavc of 
absence or l ay  olf, ant1 provided t h a t  t h e  
cn ip loyec  r e t a i n s  his s e n i o r i t y  u n d e r  a 
Collective 1,abour Agrcxnicrit fr-om tlic time 
that hc was last activcly crrrployctl. he shall bc 
able to apply  for :iiid rcccivc a Rctirciiicrit 
Pcrisioii basctl or1 his c'rcditcd scrvicc as of tlic 
last d a y  o f  liis active cniploymcnt wit liout 
bcirig rcquircd t o  r-ctui-ri t o  x t i v c  cniploynicnt. 

( c )  No crnployec sh;ill bc coritinucd in tlic aclivc 
scrvicc of t l i c  CoIiipaiiy bcyontl the norinal 
I-ctil-cnient d:itc iinlcss thc Corripany sliall  
clctcrnrinc t h a t  liis rctircnicnt woiiltl not be i n  
its ticst iritercsts. Any c~11iploycc so  contiriiietl 
iIr scrvicc l'or :i pcr-iod not to cxcccd one ( I )  
yc'ar ;iftcr tlic attainriicnt of age sixty-five (65)  
sllall, ncvcrth(-lcss. I ) c  awarclctl any 1-ctirc- 
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ment pension herein provided, but the pay- 
ment of such pcnsion shall hc suspcnded 
until the datc of retirement dctcmiined by thc 
Company or such carlier datc as may he 
requested by said employee. Thereaftcr. the 
employee shall be retired from active service 
and the pension to said employee shall bc 
paid as hereinafter provided. 

“B” AMOUNT OF PENSION 

The a m o u n t  of t h e  monthly  pension to  an 
cmployce retired pursuant to the provisions o f  
this Article I11 shall be the Basic Benefit Ratc as 
set forth in Article X V  multiplicd by his years of 
credited service. 

ARTICLE IV 
SPECLAL EARLY RETIREMENT 

“A” ELIGIBILITY 

An employee who ha5 attamed agc sixty-two (62) 
and has ten (1 0) or more ycat s of credited servux, 
or a n  employee who has attained age fifty-five (55) 
but not age sixty-two (62) and who has thirty (30)  
or xnorc years of credited service. may elect to  
retire on or after the effective datc of this Plan 
and shall bc entitled to a monthly pension 

“B” AMOUNT OF PENSION 

The amount of the monthly pension payable to ail 
ctnployce retired pursuant to tlic provisions of 
this Article 1V shall be: 

I .  A basic pension dclcrmincd by multiplying his 
years of credited scrvicc by the Hasic Bcncfit 
Rate as set forth in the I’ccrision Benefit Rates 
according to Article X V  
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Plus 

2. A monthly supplemental pension payablc 
cach month up to and including thc month in 
which the rctirant’s sixty-fifth (65th) birthday 
occurs or upon his eligibility for Old Age 
Security Pension. whichever is earlier. The 
amount of such Supplementary Pension to be 
tletermincd by multiplying the Supplementary 
Benefit Ratc  as se t  forth in  t he  Pension 
13cncfit Rates according to Articlc X V  by the 
number of years of credited scrvicc up to a 
maximum of thirty (30) years of service. 

ARTICLE V 
RETIREMENT PRIOR TO AGE 62 

EARLY RETIREMENT 

“A” ELIGIBILITY 

A n  cmploycc who has attained age sixty (60) 
and who has ten (10) or more years of credited 
service. rnay clect lo  retire on  or after thc 
cffcctivc date of this Plan, and prior to his 
normal retirement date. arid shall be entitlcd 
to a pension. 

A n  cinploycc who has attained agc fifty-five 
(55) ,  bul  not age sixty (BO), and whose coni- 
bincd ycars of age and credited scrvicc shall 
total cighty-five (85) or more. may clect to  
r-ctire. on or after the effectivc tlalc of this 
l’lati, arid prior to his normal rctircmcrit tlntc, 
and shall bc entitled to a pension. 

“B” AMOUNT OF PENSION 

?‘he amount of thc monthly pension payablc to a11 
criipioycc retired pursuant to the povisions of 
this Artirle V shall lit: 
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1. A basic pension deterinhicd by multiplying his 
ycars of credited servicc by the Basic Bericfii 
Rate applicablc as set forth in Pension Benefit 
Ratcs according to Arliclc XV. Each monthly 
payment of the basic pcnsion whether becom- 
ing payable before, on,  or after thc Old Age 
Security Date, is to be rcduccd by thc lesscr 
of (i) or (ii) below. 

Plus 

2. A monthly supplcmental  pension payablc 
each month up  to arid including the month in 
which the retirant's sixty-firth (65th) birthday 
occurs or upon his eligibility datc for Old Agc 
Security Pension, whichever is earlier. Thc 
amount of such Supplemental Pension to be 
dctcrmincd by multiplying tlic Supplementary 
Benefit R a t e  as se t  forth in  the  Pension 
Bencfit Rates. according to Article XV by thc 
number of years of credited sei-vice up to a 
maximum of thirty (30) years of servicc. Thc 
amount of the monthly Supplcmcn tal pension 
shall then be reduced by the lesser of (i) or (ii) 
below. 

(i) Four tenths of one percent (4/  10 of 1%) of 
the total amount so computed for each 
month by which the effective datc of his 
pension precedes the  f irst  d a y  of t h e  
month coincident with or ricxt Iollowirig 
the sixty-second (6211d) anniversary of thc 
rctirant's birth. 

(ii) Four tcnths of o m  pcrccnt (4 /10 of 1%) of 
the total amount so compiitcd for each 
month by which the rctirant's r:rcditc:d 
servicc at thc cffcctivc datc of his pcnsioii 
is less than thirty (30) yc:ars. 

The reduction of four tcnths of one per- 
cent (4 /  1 0  of 1%) shall be applied scpa- 
ratcly to both the Basic Pension and 
Supplemcrital Pension. 
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ARTICLE VI 
DISABILITY ALLOWANCE 

“A” ELIGIBILITY FOR DISABILITY 
ALLOWANCE 

(a) Each employee who through no fault of his 
own has become totally and permanently dis- 
abled and whose credited service has been ten 
( 10) years or rnorc. shall be retired from active 
scrvicc and be granted a disability allowance 
on the hasis of service credited only to the last 
(lay of employment plus a maximum of one ( 1) 
year additional credited service for the periocl 
from the last day of active eniploymcnt while 
on Company approved leave of absence for 
sickness or injury including compcnsable 
injury without return to active employment. 

(b) If any rctirant who is in receipt of a disability 
allowancc ceases to be totally and permancnt- 
ly disabled. or if he shall engage in any work 
similar to the job requirements of any job in 
thc l~argaining unit, his disability allowance 
may be terminated at the Company’s option. 
If so terminated by the Company, he shall be 
rchircd in a capacity consistent  with his 
sc:niority and his physical ancl mental ability, 
provided hc promptly applies for such work. 

(c)  Each rctirant to whom a disability allowancc 
has bccxi graritctl may €)e required from time 
to tinic, b u t  not more frequently than at six 
(6) month intervals, to report at a reasonable 
placc for physical rc-cxaminatiori and if such 
rc.lirant shall neglcct or refuse to 11c so rc- 
c%xaniiiicd, thc disability allowancc shall be 
t1isr:ontitiiictl until thc c:ontinuancc of his ctis- 
a1)ility is vcrificd by such an cxaminatiori. 

((1) I f  any rclirant re-ciitcrs thc service of tlic 
(:oiiip;iny a t  t he  t ime s u c : h  d isabi l i ty  
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allowance is discontinued, hc shall be eligiblc 
for a retirement pension or furthcr disability 
allowance under this Plan. I n  such a casc the 
period or absence on disability sliall be con- 
sidered as a leave of absence and not a brcak 
in the continuity of his crcdilcd scrvice. 

(e) N o  retirant receiving a disability allowancc 
under this Article VI shall be crititlcd to any 
other pension or allowance under any Article 
of this Plan. 

(f)  When a disability allowance has been granted, 
it shall not be made effective as long as the 
employee is on leave of absence and is draw- 
ing Indemnity Benefits from a n  insurance or 
compensation plan to which tlic Company 
contributes. 

(g) Where a n  employee continues to be totally 
and permanently disabled until his normal 
rctircmcnt date,  his disability bcncfit will 
cease with the payment for the month irnmc- 
dialely preceding his normal retirement datc 
and lie will be entitled lo receive, commencing 
on his normal retirement date. the normal 
pension benefit accrucd to his credit to the 
date of commencement of his disability benefit 
determined in accordance with Article I11 - 
Normal Retirement and the provisions of Ihc 
plan a s  in effcct at the dale he hccame lolally 
and pcrniariently disabled. 

“B” AMOUNT OF ALLOWANCE 

The amount of the monthly allowailcc payablc to 
an cmploycc retired pursuant to thc provisions of 
this Article VI shall be: 

1 .  A basic allowance determined by multiplying 
his ycars of credited service by the  L3asic 
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Bcncfit Rate  as  se t  forth in the  Pension 
Benefit Rates according to Article X V  

Plus 

2. A monthly Supplemental allowance payable 
each month up to arid including the month in 
which the retirant's sixty-fifth birthday occurs 
or u p o n  h i s  eligibility d a t e  for Old Age 
Security I'ension, whichever is earlier. Thc 
amount of such Supplemental Allowance to 
be determined by multiplying the Supplemen- 
tal Benefit Kate as sct forth in the Pension 
Benefit Rates according to Article XV by thc 
number of ycars of credited service up  to a 
maximum of thirty (30) years of service less 
the amount of any Statutory Benefit to which 
thc retirant may be or becomes eligible for 
prior to his Old Age Security Date, excluding 
any reduced regular C.EP benefit the retirant 
may be in receipt of. 

ARTICLE VI1 
DEFERRED VESTED PENSION 

"A" ELIGIBILITY 

1. An employee who terminates cmploymcnt 
with the Company following completion of two 
(2) years of service as a member of the plan, 
but who is ineligible for a Pension, Disability 
Allowance or Severance Award. shall upou 
applicatiori not earlier than sixty (BO) days 
prior to his normal retirement datc, be eligible 
for. a pension undcr this Article and shall be 
considcred a rctirant undcr this Plan. but for 
no othcr purpose, and shall bc entitlcd to his 
vcstcd ititcrest under this Articlc ( b u t  no other 
1)cncl'lt) commcnring with the month following 
thc nionth in which lic attains agc fifty-fivc 
(55)  ycars. 
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2. 

3. 

The provisions dealing with Drf‘errcd Vcstctl 
i n l c r c s t  i n  cach prcvious I’crisioii a r i d  
Scvcrancc Pay Agrccmcnt arc lo continuc t o  
apply to a former employcc whose scrviccs 
with Ihc Company were tcrniinatcd during the 
term of such Agreement. 

Notwithstanding the provisions of Articlc VII, 
the Dcfcrrcd Vested Rctircmcnt I’cnsion shall 
not bc lcss than the Dcfcrreti 1,ifc Annuity 
prcscribed by the Pension Bcricfits Act, 1965 
of Ontario, and tlic samc guaraiitcc of pcii- 
sion paymcnts shall apply in rcsprcl of such 
Dcfcrred Life Annuily, as if’ lie rctired undcr 
Article 111. Normal Rctircmcni. 

“B” AMOUNT OF PENSION 

The amount of the monthly pcnsion payablc to a 
rctirant undcr the provisions of this Articlc VI1 
shall be: 

A basic pcnsion determined by niulliplying his 
ycars of credited service, u p  to his last clay of 
active employmcnl. by thc Rnsic Ikncfit Ralc :IS 

set forth in the Pension Bcncfit Ilatcs, Articlc XV 
(a). 

ARTICLE VI11 
SEVERANCE AWARD 

Whcn i t  becomes necessary to rclcasc a n  
employcc with five ( 5 )  or niorc yea r s  of 
credited servicc who is rclircA (1) hccausc 
through no fault of his own is no longcr able 
to mecl the rcquircmcnts of his job and wllo 
cannot qualify for trarisfcr to  another  jol, 
williin lhe local plant, arid who c ~ i n n o t  qualify 
for a disability allowancc or (2) onc whose 
crnploymcnt is terminatcd because of’ lhc pci- 
inancnt closing of the plant  or :I scc:lion t1icrc:- 
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of, he shall bc paid a Scvcrance Award calcu- 
lated in thc following manner: 

( 1 )  Any such cmployec who has five (5) ycars 
of credi ted  scrvicc b u t  l e s s  t h a n  
lcii ( I O )  will bc awarded a Scvcrance 
Award of one ( 1 )  week's avcragc pay for 
cach year of scrvicc. 

(2) Any such cmploycc who has ten ( I O )  years 
of credited service but less than fifteen 
( 1  5 )  will be awarded a Severance Award of 
one and one half ( 1 1/21 week's average pay 
for cach year of service. 

(3) Any such cmployce who has fifteen [ 15) or 
more yca r s  of credited scrvicc will be 
awarded a Severance Award of two (2 )  
wcck's avcragc pay for each year of ser- 
vice. 

(11) "Average Pay" as expressed in thc foregoing 
Scction (a) shall be in an amount equal to the 
employee's rcgular wages for U rcgular non- 
overtime work wcek. 

(c)  An cmployce whose ernployrncnt has bccn ter- 
ininatecl ancl who has received ;I Scveraiice 
Award as above provided will not 1)c rcem- 
ploycd by t h e  Conipziny cxccpt a t  t he  
Company's option aiid l hcn  only with the sta- 
tus of i i  new cmploycc. 

(cl) Thc ptovisioris of tliis Article VI11 shall riot 
apply i n  the case of any lay offs for rcasons 
other than those which arc set out i n  Seclion 
(a) ofthis section. 

(c) Thc provisions of- this Article VI11 shall iiot he 
considered as parL of the Regis tcrcd Pension 
Plan ant1 lfic benefits as tlcfinctl abovc: shal l  
iiot be pait1 from tlic I'cnsion Plan. 
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ARTICLE IX 
FORM OF BENEFIT 

(a) NORMAL FORM OF BENEFI'I' - MEMlIElIS 
WITHOUT SPOUSES 

Where an employee does not have a spousc on  
thc datc on which Pension payments coni- 
mcnce and subject to guarantee periods as 
otherwise provided by this plan. the normal 
form of Pension Benefit is payable monthly in 
equal instalments on the last day of each cal- 
endar month during tlic lifctiiiic of a rcliretl 
member. 

(b) NORMAL F O R M  OF BENEFIT - MEMUERS 
WITII SPOUSES 

Where an  employee has a spousc 011 the datc 
on which Pension payments coinnicncc, thc: 
normal Lorm of Pension Bciicfit i s  payable 
monthly on the last day of cacli calcndar 
month during the lifetime of the retired mcni- 
bcr and continuing after the clcalh of the 
member, to his spouse for her remaining Me- 
time in  a n  amount  equal to 60% of the  
amount payable to t h e  member. In such 
cases the amount of pension payable to thc 
retired member will be actuarially rcduccd. 

A member who has a spouso on the dale 
Pension payments cornmencc inay riot clccl 
any other form of Pension unlcss: 

(i) 

(ii) 

The amount of Pension pyablc  to the sur -  
vivor of the member and his spouse is 
not less than 60% of the Pcrisiori payable 
during the Joint lives of lhc mcmbcr ailti 
his spouse, or 

The employee dclivci-s to thc Co~~ipaiiy, 
within the twelvc (12) month  period 
im xn edia I el y p re ccd in g t h c d a t e up 0x1 
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which payment of the Paision i s  to corn- 
inerice, the written Waiver of the employcc 
aiid tlic employee’s spousc i n  the form 
prescribed under the Pension Benefits Act 
mid t h i s  Waiver is not revokcd by cithcr 
tlic crnployec or h i s  spousc prior to the 
cominenceiiicnt of the Pension. 

(c)  SIJI’I’LEMENTAL PENSION BENEFITS pay- 
able pursuant to Article IV, Article V. and 
Article VI a r e  not  payab l c  l o  a surv iv ing  
spousc ant1 will ceasc at tlic cxid of- thc month 
in which the relirant’s dcatli occurs. 

(d) OPTIONAL FORM OF BENEFIT 

111 lieu of the nornial form of Pcnsion payablc 
untlcr I’aragraph (a) a n d  (b) above, an cmploy- 
cc may elect, except in rcspcct of a Disability 
Pension payablc under Article VI and subjccl 
to I’arrrgraph 1) (ii), to rcccivr one of the follow- 
ing optional forms of Pension Bciicfit by giving 
written notice of such elcction to thc Corn- 
pariy prior to the c:ommcnccmcnt clatc of the 
cniploycc’ s ni on t lily I’cnsion paymcri t s.  Tlic 
optional forms of I’cnsion Bcncfil will be the 
actu:irial equivalent of the Pension Benefit the 
cmploycc would  o thc rw i sc  h a v e  received 
urictcr the nornial form taking into account 
thc valuc of any Dcath Dencfit othcrwisc pro- 
vitlctl by this Plan, if any, and arc as follows: 

( i )  Lifc, Guarantcctl 10 years or I5 years 
A n  cinploycc who rct i rcs  m a y  clcct  to 
1-cccivc: an actuarially reduced amount  of 
Monthly Pension which will continue to  
l i in i  during liis rc~nnining lifclirnc, b ~ ~ t  will 
t x  guarantcctl to l x  payablc, in any cvciit. 
for not less than 120 or 180 months. 

122 



Payments to bc made after thc retirant’s 
dcath will bc continued to his bcncliriar-y. 
or if none, his cstatc. 

( e )  An election of an  optional forin of Bcncfit 
undcr (1) above may be canccllcd at a n y  
time provklcd written notice of the revocation 
or change is received by the Company pr’ior to 
the commcncerncril date of thc employee’s 
monthly Perision payment, but  110 new clcc- 
tion may be made thereafter. 

ARTICLE X 
DEATH BENEFIT 

(a) If an employcc dies: 

(1) While cmploycd by the Company prior to 
thc ~o~nrnencciiierit of h is  I’cnsion, but 
,after coniplciing lwo (2) yeai-s of service :is 
a member of thc plan; or 

(2) Aftcr lcrniinating cinploynicrit with Ihc 
Company with a n  cn t i t l rn i cn t  to  a 
Deferred I’ciision, 

The  member‘s spousc  will bc enti t led to  
rcccivc a Dcath Bc~iefit in an aitiouiit equal to 
the commuted value of the Dercrrcd I’cnsiori 
cotrirncncing on his norrnal rctircmcnt tlalc to 
which the employcc was entitled or woultl 
hnvc been cntitlcd undcr Article VI1 if lie had 
t e r 111 in a 1 cd his  cin ploy rnc 11 t i 111 111 c d in t cl y 
before his dcath.  The spousc inay clcct lo 
1-cccivc thc bencf’it in onc  of the following 
forms: 

( i )  A lump siini payrncnt; or 
(ii) hi Annuity payablr lor the spousc’s lilic- 

time, as niny be provicicd by the arrioinit 
in (i) .  conimcncing citlicr iiiimcdiatcly or 

123 



on the first day o f  thc month on or next 
following thc dale  at which thc spousc 
attains age 65. 

If thc  spousc  fails to m a k e  an clcction 
within ninety (YO) clays of bcing advised of 
thc: entitlcnicnt undcr this  Scction, thc 
spousc will bc dccmctl to havc clcctctl 1 hc 
immcdiatc I'cnsion described in paragraph 
(ii). 

[b) If an employcc dies prior to the commcnrx- 
mcnt of his I'cnsion and he h a s  n o  spouse, 
tlic cmploycc's bcncficiary or. if none, his  
cstatc will rcccivc a lump sum cqual to Ihc 
c:onimutcd value of the I>cfcrred Pension to 
which the cniploycc was  cntitlctl 01- woultl 
linvc bccri cntitlcd untlcr Article VI1 if he  had 
t er  111 i na  t et1 h i s  c m  111 o y in cii 1 irn m cd i a  t cl y 
before his death. 

The right to dcsigriatr or to rcvolce a tlcsigna- 
lion of a bcncficiary pursuant to this Section 
is  t o  bc cxcrcisctl by the cxccution by t h c :  
ernploycc or rctirant, and hy dclivcry to thc 
Company, of an instrunlent in writing. whicli 
expressly providcs tha t  the tlcsignatiori or 
rcvocation, whichevcr is tlic GISC,  is ni;idc 
with rcfcrcricc to  this plan. 

1 J p n  tlclivcry to the Company, prior t o  or on 
or aftcr- thc death of the cnrploycc or rctirant. 
of a clcsigriatiori or a revocation of a d(:sigria- 
l ion of' n lxncfjciary made puI-suanl to thc 
foi-cgoirig paragraphs of this Scction, tlic tics- 
p a t i o n  or rcvocatioii. cvcn if it is containctl 
111 ;I Will, or an instrumcnl pwportirig t o  lit: :% 

Will, rclatcs back to and h a s  effect as :mcl  
froni the date of its cxccution b ~ i t  willioul 
prc,iudicc to thc: Company, the 'Ti-ustc 
any Insurancc Company on ac:c:ourit 
payment or payments m a c k  tnitlcr this Plan. 



(c)  If an employee dies following thc cornrncncc- 
mcnt oP his Retirement Pension and before lic 
has  received a total of sixty (60)  monllily 
Pcnsion payments, thc balance of the sixty 
(60) monthly payrncnts, exclusive of any 
monthly Supplemenlal Pension, will conlinuc 
to be paid to his beneficiary or, i l  none, to his 
estate unless the retiranl was receiving n 
Joint & Survivor Pension or has elcclcd a ten 
( 10) or fifteen (15) year Guarantee period, in 
which case the provisions of thc elcctcd 
option will apply. 

ARTICLE XI 
GENERAL PROVISIONS 

(a) The Company shall have Ihe sole rcsponsihili- 
ly aiid authority consistent with the provi- 
sions of this Plan for the  operation arid 
administration of the Plan and the policies of 
administration shall be determined by the 
Company whose decision with respect to any 
questions shall be final and binding for all 
purposes, subject to the provisions of Article 
XI of this Plan. 

(b) Neither this Plan nor any action taken by the 
Company or its rcpreseritativc shalt be con- 
strued as giving any employee any right to bc 
retained in the employment of tlic Company, 
arid all employees shall remain subject to dis- 
ciplinc, discharge or lay off to the same cxtciit 
as if this Plan had not become cffectivc, with- 
out liability 011 the part of the Company for a 
retirement pension or othcr allowance othcr 
than  wages due  and unpa id  a n d  any  
Severance Award to which an crriployee may 
be entitled under the Agrcernciit. 
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( e )  Assignment  of Kctircnicnt Pension or  
IXsability Allowances. or Severance Awards. 
under the Collcctivc: Labour Agr-cement will 
iiot bc rccognizecl cxccpt whcn approved by 
the Conipariy, and any Iictircnierit Pensions or 
Disability Allowanccs. or Severance Awards 
rnay be suspended or tcrmiiiated if a11 assign- 
ment thereof- or any  transfer of an interest 
thcrciri by operation of law or otherwise is 
made. or i f  the same is attached or seized 
under or by virtue of lcgal procceclings. 

(d) It1 the case of an otherwise eligible cmploycc 
who is regularly cmploycd on a “part time” 
basis, the amount of tlic pension or allowancc 
shall be rcduced to an amount which will 
have the same proportionate relationship as 
the regular hours of such an employee havc to 
the normal hours of R “full time” employee. 

( e )  Ariy cmployec shall give proof of agc by cvi- 
tlcncc satisfactory to the Company whcn 
rcquestcd to  d o  so. 

(0 All applications for Retirement Pension or 
Disability Allowance must be made out on  
forms approved by the Company. 

(g) ’The Company will assume n o  super<mnuation 
responsibility for tcrniiiialion or retirement 
pens ions  or  a l lowances  or o therwisc  to 
cniployees who are not eligible under the pro- 
visions of this Plan. 

(11) The Union shall  be furnished with s u c h  
pertinent information as it may rcasonahly 
rcqucst, from time to time. concerning thc 
operation of this Plan in so far RS it affects 
rc t i rants  tlicrcuiidcr whom i t  h a s  rcprc- 
S C I l  t etl. 



ARTICLE XI1 
GRIEVANCE PROCEDURE: INFORMATION 

(a) I f  any d i s p u t e  sha l l  arise bctwccn the  
Company and any cmploycc, former employee 
or retirant represented by the Union with rcf- 
ercnce to eligibility. agc. credited scrvicc 01 '  

amount of pcnsion or allowancc, or suspm- 
sioii or tcrmination of pcnsiori or allowancc. 
such dispute may be taltcn LIP as a grievancc 
u n d e r  t h e  grievance proccdurc  of tlic 
Collective Labour Agrcerncnt thcn in effect 
between the company and the LJnion omitting, 
however, all s teps prior to the prcscntatiori 
of the  grievance to the  €Iunian Kcsourccs 
Manager. 

If any such grievance shall bc taltcri to arbi- 
tration in accordance with such procctlurc, 
the Arbitrator or Board of Arbitration shall 
have only the authority to iriterprct and apply 
thc provisions of this Plan. and of any applic- 
able provisions of t hc  Collective Labour 
Agrccmcnt rclating to Gricvancc Proccdurc. 
but shall have no authority to alter, add to or 
subtract from any such provisions in any way. 
The decision of thc  Arbitrator or Board of 
Arbitration on any gricvance properly referred 
shal l  be binding upon  thc  Cortipany, thc  
Union and the cmploycc, fornicr cmploycc or 
re t i rant .  I f  a n y  d i spu tc  shall  a r ise  as to 
whether any employcc. formcr employee or  
retirant, who is reprcscnted by the Union, is 
or continues to bc permancntly or totally tlis- 
abled, as defined in this Plan, sucli dispute 
shall bc resolved as follows: 

Such employee. formcr cmploycc, or rctirant 
shall bc examined by r? physician appointcd 
for that purpose by the Company and by a 
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physician appointed for- lhat purposc by the 
Union ancl their decisions, i f  lhcy shall be in 
agrc.crricnt, shall be final and binding. If they 
shall tlisagrcc. the issue shall be sithmitted to 
a third physician selcclcd by thc said two 
physicians. The decision of such third physi- 
cian after cxaniiiiatioii of the pcrsoxi cow 
ccrricd and consultation wilh the otlicr two 
physicians appointed by the parties shall be 
binding upon the  Company, tlic I Inion arid 
the employee, fornicr cmploycc, or retirant 
concerned. The fees and cxpcnscs of any such 
third physician shall bc borne equally by the 
Company and the Union. 

(b) Thc llnion shall be fiirnishcd with such pcrti- 
ncnt  informat ion as i t  niay r easonab ly  
r-cqucst. from time to time. coriccrning the 
opcration of this Plan and the administration 
of this  Plan insofar as i t  affccts ret irants 
thcrcundcr whom it has rcpresciited. 

ARTICLE XI11 
FINANCING 

(a) Thc Company shall establish a Pension I.'Lmtl 
which shall corisist of a trust fund or funds 
a r i d  /or an Insurancc Company. or Govcrn- 
men1 Annii i l ics  Brarich contmct or contracls 
for  tlic purpose of providing the Benefits 
under this Plan. 

The Company shall pay currcntly into the 
Pension Fund, such miomits  as tlic actuary, 
retained by tlic Company, shall certify to be 
iicccssary to provide the current scrvicc costs 
a i i t l  for axriortization within thc period prc- 
scril)cd 1)y law of a n y  urifundcd liability or 
cxpcricncc tlcficiciicy after taking into coiisitl- 
cmtion thc asscts of thc I~cnsiori Fund m t l  
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such other factors as may be clccrncd rclc- 
vant. Thc Company at i t s  option may, from 
time to timc, pay into the Pension Fund addi- 
tional amounts. 

(b) Disbursement from Pension Rind 

The Pcnsion Fund shall be uscd, on propcr 
authorization of the Board in accordancc with 
the  Agreement. t o  pay s u c h  pcnsioris, 
allowances or awards as arc payablc unclcr 
the Plan. 

(c) The pensions, allowanccs or awards which 
shall be payable in accordance with Ihc provi- 
sions of the Plan shall be paid solcly from the 
Pension Fund and each employee or rctirant 
or othcr person who shall claim the right to 
any payment under the Plan shall be entitlcd 
to look only to the Pension Fund for such pay- 
ment, and no liability for the payment of pcn- 
sions, allowances or awards under the Plan 
shal l  be imposed upon the Board, tlic 
Company. or the officers, directors or stock- 
holders of the Company save to the extcnt to 
which the Company shall fail to carry out the 
provisions of (a) of this Article XIII. 

ARTICLE XIV 
U N D E R W N G S  

(a) The Company agrees that during the term of 
this Plan or any extension thcreof, this Plan 
shall continuc in effect without modification 
or change insofar as it may be applicable to 
employees rcpresentcd by the IJnion. except 
as provided in Section (c) bclow. 

(b) The Union agrces that during the lcrrn of this 
Plan or any extcnsion thercof, neither thc 
Union nor any of its reprcscntativcs shall ( 1 )  
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niakc any demands that this Plan be charigctl 
in any respect or tcrniinatcd or tlial a new 
pension Plan or additional severance awards 
t)c establishcd for the employees rcprescntctl 
by thc Union or ilia1 tlic Company contribute 
01- pay any greater amount for employees than 
it is required to pay untlcr tlic provisions of 
this Plan, (2) engage in or continue to engage 
in or in any iiianncr encourage or sanction 
ariy strike or othcr action which will interfere 
with work or production in the Company's 
plant for the purposc of securing any siicli 
change. increase or termination; except dur- 
ing the last seventy-five (75) days of the term 
of t h i s  Plan or a n y  renewal thereof. the  
Company shall not have any obligation to  
negotiate or bargain with the union with 
respect to ariy of tlic matters contained in this 
Plan, except as provided in Section (c) below. 

(c) Tlic only exception to the above Sections will 
t)c that i f  Federal or IJrovincial Legislation is 
madc effective after the date hereof, providing 
for contributions by the Company or changes 
in the present method of financing Company 
pension payments and accrual of funds. or 
s l iould cl iangcs bc made in the  Old  Age 
Sccurity Act 195 1 (as amciidcd). the Company 
shall have the option to amcnd, and/or iritc- 
grate this Plan hy notice in writing to thc 
IJriion. provided that the aggregate bcncfits a 
retiring individual cniploycc shall  receive 
under such anieiidcd Plan is not thereby 
rctlucccl in amount, so thal the amount such 
individual shall rcceivc from the Company 
wlicn adtlcd to that part of the bcricfits pro- 
vidctl by any  goverxinicnt plan which arc 
financed or paid for by a compulsory contri- 
bution from the Company, shall not be less 
than the amount of benefits provided under 
this Plan. 
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(d) Should the Company clcct not to amcnd,  
a n d / o r  integrate the Plan as p r o v i d d  in 
Section (c) above and as a result benefits to 
thc individual retiring employcc i n  the aggrc- 
gate are lesscncd therchy, thc LJnion shall 
have thc right to rc-open for re-ncgotiations. 
with rcspcct only to thc affected bencfil, sixty 
(60) days after the official proclamation of 
such change, modification. or supplcmciita- 
tion, arid negotiations with rcspcct only to thc: 
affected benefits will comincncc within fiftceii 
(15) days, and i f  negotiations are not complct- 
ed before termination of the notice period, this 
Plan shall continue in full force and cffcct 
thereafter, subject to termination upon thirty 
(30) days written notice. 

Such noticc shall bc givcn only 011 such datc 
as will allow for termination of this Plan to  
coincide with the tcrniination of the Collective 
Labour Agrccmcnt thcn in cffcct. In thc event 
of such termination, the provisions of this 
Plan shall continue to operate in the inanrier 
as provided in thc Labour Relalions Act of 
Ontario. 

ARTICLE XV 
PENSION BENEFIT RATES 

(a) Basic Benefit Rate 

Effective April 15, 2002 lhc basic bcncfit ratc 
shall be thirty-three dollars ($33.00) pcr 
month per year of creditcd scrvice. 

Effective April 15, 2003 the basic bcnefit ratc 
shall  be thirty-five dollars ($35.00) pcr 
month pcr ycar of crcdited servicc. 

Effectivc April 15, 2004 the basic bcnefit rate 
shal l  be thirty-six dollars ($36.00) pcr 
month per year of crcditcd service. 
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(1)) Supplemental Allowance 

Piftecn dollars ($15.00) per month per ycar of 
scrvicc to R maxiinum of thirty (30) ycars of 
crctlitcd scrvicc. 

((:) For the purpose of calculating the amount of 
Perision. but not lor the purposc or establish- 
ing cligibility or for any othcr purpose, crcdit- 
cd servicc as dctcrrniiicd under Arliclc I1 of 
this Plan. will be adjustccl to thc nearest one- 
twelfth (1 / 12) of a year, up lo and includirig 
the third deciirial. 

ARTICLE XVI 
EFFECTIVE DATE, DURATION 

AND TERMINATION 

Iliiihrclla Provisions 

In the evciit of termination of the  Collcctivr: 
Labour Agreement by strike or lock-out, the bciic- 
fits described hcrcin shall be providcd for Iiincly 
( Y O )  days following termination. Termination of 
this Plan shall riot havc the cffcct of automatically 
tiiscoii tinuiiig the Perisiori Plan insofar as i t  
clfccts thc pensions of (hosc rctiring before thc 
tcrIriination datc and no pension granted prior to 
such termination shall bc retluccd. suspcntlccl or 
discoritiiiucd cxccpt as specifically provided in thc 
I’ciision Plan. 

I t  is uiitlcrstood that aincndmcnt to the I’ciision 
Plan in accordailcc with this Plan, i s  subject to 
approval  of the Board of Direc tors  of thc 
Coiripaiiy, subject to obtaining and rctaiiiing such 
accrptaiicc of the Pension Plnii by s ~ ~ c l i  Pension 
A u  t 11 o r i t ic s an cl Coin iii i s  si o n  s and s II b j  c c t t o  
o1)taiiiiiig and rctaiiiing such acceptance of this 
I’liiii by the rclevr-trit Tax Authorilics to cstablish 
t ha t  t he  Company is cntit1c:tl t o  deduct  thc 



amount of its contributions to the Pension Funcl 
as a n  expense before taxes under thc provisions 
of the Income Tax Act, or any other applicable tax 
laws, as now in effect or  as hcrcaftcr amended or 
adopted, the Company agrees with the Union that 
the Company will provide the pensions and pay 
the Severance Awards provided for herein which 
arc awarded to those who become eligible there- 
fore during the term of this Plan or any renewal 
thereof. N o  action in performance of the tcrms of 
this Plan and consistent hcrewith shall be con- 
strued or interpreted to bc a violation of any of 
the terms of any Collectivc Labour Agreement 
between the Company and the Union. 

Should such approval or acceptance of the above 
nanied authorities be refused or withdrawn, ncgo- 
tiations will bc startcd by the parties in an  effort 
to make such changes as are required to obtain 
approval. In the event of failure in such negotia- 
tions, but in any case not later than the effective 
date of such refusal or withdrawal, this Plan will 
be terminated. In such cvcnt, either the Union or 
the Company may apply to the Ontario Labour 
Relations Board for permission to terminate the 
Collectivc Labour Agreement thcn in effect (solely 
for the purpose of obtaining Conciliation Service 
on the matter in dispute) and the other party 
shall join in such application. If, subsequent to 
noticc of termination of the Collective Labour 
Agreement or subsequent lo tcrmination of this 
Plan under these circumstanccs the parties settle 
any differcnccs bctwcen them then the Collective 
Labour Agrcement if terminated, shall be reinstat- 
ed to continue in full force until tcrmination 
according to its provisions. 
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DATED AT KITCHENER THIS 28 DAY OF JUNE, 
2002. 

Sigiicd on behalf of the parties hcrcto by their 
duly authorized representatives. 

COLLINS & AIKMAN CANADA INC. 

D. Crawford 
M. Hogan 
I I .  Chanipagnc 

UNITED STEELWORKERS OF AMERICA 
011 behalf of its LOCAL 67 

R. Snyder 
D. Schurtcr 
D. Paff 
N. 1,aniothr 
C. Snyder 
R. Shaiitz 
S .  Finn 
G.  I’cnny (Iriternafforial Rep) 
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SUPPLEMENTAL UNEMPLOYMENT 
BENEFIT PLAN 

This Plan made and entered into April 15. 2002, 
by and between Collins & Aikman Canada Inc., 
Kitchener. hereinafter referred to as the 
“Company” and  Local Union No. 67,  United 
Steelworkers of America, hereinafter referred to as 
the “Union.” 

WHEREAS: The parties hereto established a 
Supplemental Unemployment Benefit Plan by 
Agreement dated October 6, 1967. and 

WHEREAS: The parties have agreed to certain 
modifications and amendments to the Plan, 

Now, therefore, it is mutually agreed as follows: 

ARTICLE I 
DEFINITIONS 

As used herein: 
1. “Company” means Collins & Aikman Canada 

Inc., Kitchener, Ontario 
2. “Union” means Local Union No. 67, United 

Steelworkers of America. 
3. “Plan” means the Supplemental Unemploy- 

ment  Benefit Plan, es tabl ished by th i s  
Agreement, between the Company and the 
Union. 

4. “Trustee” means the trustee of the General 
Fund established under the Plan. 

5. “Collective Agreement” means the Collective 
Labour Agreement. dated April 16, 2002, 
between the Company and the Union as may 
be amended or supplemented or any succes- 
sor agreement. 
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6. “Bargaining Unit” means the unit of employ- 
ment covered by the Collective Agreement. 

7. “Employee” means  a n  employee of the  
Company who, during the life of this Plan, is 
in the Bargaining Unit a s  defined in and cov- 
ered by the Collective Agreement. 

8. “Regular Benefit” or “Weekly Supplemental 
Benefit” means a Weekly Benefit as is payable 
under Article VII. Section 1, of this plan. 

9. “Short Week Benefit” means such  Weekly 
Benefit as is payable under Article XI1 of the 
Plan. 

10. “Benefit” means a regular Benefit or a Short 
Week Benefit or both, a s  indicated by the con- 
text. 

11. “Fund’ or “General Fund  means a trust fund 
maintained under  th i s  Plan from which 
Benefits may be payable to employees. 

12. “Seniority” means the  seniority s ta tus  in 
accordance with the Collective Agreement. 

13. “Active Payroll” - An employee is on active pay- 
roll in any pay period for which he draws pay 
while in the Bargaining Unit. 

14. “Plant” means Collins & Aikman Canada Inc., 
Kitchener. 

15. “Employment Insurance” means the system or 
program, established by law, for paying bene- 
fits to persons on account of their unemploy- 
ment under which an  individual’s eligibility 
for benefit payments is not determined by 
application on a “means” or “disability” test, 
and a n  “Employment Insurance Benefit” 
means a Benefit payable under such a sys- 
tem. 
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16. “Credit Unit” means a unit, or fraction thereof, 
credited to an employee under the Plan. 

17. “Work Week” or “Pay Period” means a calendar 
week beginning on Sunday a t  the regular 
starting time of the shift to which the employ- 
ee is assigned or was last assigned immedi- 
ately prior to being laid off. 

18. “Full Week” or “Week when used in connec- 
tion with the period of lay off means (i) a period 
of lay off equivalent to a work week, or (it) a 
work week for which an employee shall have 
been scheduled or offered work for less than 
twenty (20) hours, including hours paid for 
but not worked, and “full week of lay off” shall 
include such week, or (t it)  with respect to a 
Short Week Benefit payable to an employee. a 
work week during which the Compensated or 
Available Hours (as in Article XII, Section 2) 
total less than the number of hours in his 
Standard Work Week, but not to exceed forty 
(40); provided, however, that if there is a dif- 
ference between the starting time of a full 
week and of a week under the Employment 
Insurance system, the full week shall  be 
paired with the week under the Employment 
Insurance system which corresponds most 
closely thereto in time. Each week within a 
continuous period of lay off does not consti- 
tute a new separate lay off. 

19. (a) ‘Average Hourly Earnings” for the purpos- 
es of this Plan, means the straight time 
hourly earnings of the applicant and shall 
be based on the applicant’s last three (3) 
weeks of employment in the Bargaining 
Unit on the most recent job on which he 

137 



had job seniority. Such "Average Hourly 
Earnings" shall be determined by dividing 
the applicant's earnings including Night 
Shift Bonus, but excluding overtime and 
all other premium payments, by the corre- 
sponding straight time hours worked dur- 
ing that same three (3) week period. 

If a general wage increase has  become 
effective between the period for which 
average hourly earnings has been calcu- 
lated and the date of lay off, such general 
wage increase shall be added to the aver- 
age hourly earnings so calculated. 

In order to provide a minimum appropriate 
to the current wage scales in the plant, 
the average hourly earnings shall in no 
case be deemed to be less than seven dol- 
lars ($7.00) per hour for the purpose of 
calculating the benefits payable. 

(b) "Short Work Week Average Hourly 
Earnings" means the straight time hourly 
earnings of a n  employee and shall  be 
determined by dividing the employee's 
earnings including night shift bonus but 
excluding all other premium payments 
during the last pay period preceding the 
Short Work Week, by the corresponding 
straight time hours worked during the 
same pay period. 

20. "Dependents" means any person recognized 
as such under the provisions of the Dominion 
Unemployment Insurance Act, 1955, by the 
Employment Insurance Commission. 
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ARTICLE I1 
ESTABLISHMENT OF FUND 

The Company shall establish and maintain a 
Fund in accordance with this Supplemental 
Unemployment Benefit Plan, with a chartered 
bank or qualified trust company, selected by the 
Company as Trustee. The Company's contribu- 
tions shall be made into the Fund, the assets of 
which shall be held invested and applied by the 
Trustee, all in accordance with the Plan. Benefits 
shall  be payable only from s u c h  Fund. The 
Company shall provide in the contract with the 
Trustee that the Fund shall be held in cash or 
invested only in  general obligations of the  
Government of the Dominion of Canada and/or 
the Government of a Canadian Province. 

ARTICLE III 
MAXIMUM FUNDING 

AND TRUST POSITION 

Section 1. Maximum Funding 
There shall be a Maximum Funding of the Fund 
for each calendar month (and for each pay period 
when required by the provision of Section 2 of 
this Article). The Maximum Funding of the Fund 
for each month after the effective date of this Plan 
shall be determined by multiplying the sum of (a) 
the number of employees on the active payroll 
and (b) the number of persons laid off from work 
who are not on the active payroll but who have 
Credit Units by (c)  $750.00. 
The above number of employees and persons 
shall be as determined by the Company from its 
records as  of the latest date for which the figures 
are available prior to the first Monday in the 
month for which the Maximum Funding is being 
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determined (or prior to the pay period, if the 
Maximum Funding is being determined for a pay 
period). 

Section 2. Trust Fund Position 
There shall be a Trust Fund Position (stated as a 
percentage) for the  Fund for each calendar 
month. The Trust Fund Position for the Fund for 
any particular month shall be determined by 
dividing the current market value of the total 
assets in such Funds as of the close of business 
on the Friday preceding the first Monday of such 
month ,  as  certified by t h e  Trustee ,  by the 
M m u m  Funding of such Fund for such month. 
The Trust Fund Position for the fund for any par- 
ticular month shall be applied in connection with 
such Fund for all purposes under the Plan to 
each of the pay periods beginning within such 
month; provided, however, that whenever the 
Trust Fund Position for the Fund for any particu- 
lar month is less than ten percent (10%) such 
Trust Fund position shall be applied in connec- 
tion with such Fund. for all purposes under the 
Plan only to the first pay period beginning within 
such month, and thereafter there shall be deter- 
mined a Trust Fund Position (stated as a percent- 
age) for such Fund for each pay period until the 
Trust Fund Position for a particular pay period 
equals or exceeds ten percent (10%). When the 
Trust Fund Position for a particular pay period 
equals or exceeds such percentage, such Trust 
Fund Position shall be applied in connection with 
such Fund for such purposes to each pay period 
until a Trust Fund Position for the following cal- 
endar month shall be applicable pursuant to this 
Section. The Trust Fund Position for the Fund for 
a particular pay period shall be determined by 
dividing the current market value of the total 
assets in such Fund at the close of business on 
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the kiday preceding such pay period, as certified 
by the Trustee, by the Maximum Funding of such 
Fund for such pay period. 

Section 3. Finality of Determinations 
No adjustment in the Maximum Funding or the 
Trust Fund Position of the Fund shall be made on 
account of any subsequently discovered error in 
computations of the figures used in making the 
computation, except (i) in the case of an  error in 
bad faith, or (ii) in the case where after discovery 
of an  error adjustment is practicable, and then 
the adjustment shall only be prospective in effect, 
unless such adjustment would be substantial in 
the opinion of the Company. Nothing in the fore- 
going shall be construed to excuse the Company 
from making up any shortage in its contributions 
to the Fund. 

ARTICLE IV 
CONTRIBUTIONS BY COMPANY 

Section 1.  Company Contributions 
Commencing with the pay period beginning April 
29, 1979. and with respect to each pay period 
thereafter, for which the applicable Trust Fund 
Position of the Fund is less than 100%. the 
Company shall make a contribution to the Fund 
of an amount to be determined by multiplying five 
cents ($ 0.05) by the total number of hours for 
which employees shall have received pay from the 
Company for such pay period (or such lesser 
amount as will bring the total market value of the 
assets in the General Fund up to the Maximum 
Funding for such Fund). 
Commencing with the pay period beginning April 
15. 1988, and with respect to each pay period 
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thereafter, for which the applicable Trust Fund 
Amount is less than the figure shown in Column 
A; the Company shall make a contribution to the 
Fund of an amount to be determined by multiply- 
ing the applicable figure in Column B by the total 
number of hours for which employees shall have 
received pay from the Company for such pay peri- 
od (or such lesser amount a s  will bring the total 
market value of the Fund to the then applicable 
Trust Fund Amount in Column A, in which case. 
the remainder of said total number of hours shall 
be multiplied by the next lower figure in the 
applicable Column B). 

Column A Column B 
$ 150.00 
$ 300.00 
$450.00 
$ 550.00 
$650.00 
$ 750.00 

$0.13 
$0.12 
$ 0 . 1 1  
$0.10 
$0.09 
$0.08 

Notwithstanding any other provision of this Plan, 
the Company shall not be obligated to make any 
contribution to the Fund with respect to any peri- 
od for which the applicable Trust Fund Position of 
such Fund is 100% or more, and no contribution 
to the Fund for any pay period shall be in excess 
of the amount necessary to bring the total market 
value of the  asse t  in s u c h  Fund u p  to  the  
Maximum Funding for such Fund. 

Section 2. When Contributions Are Payable 

Contributions by the Company to the Fund shall 
be made on or before the close of business on the 
first regularly scheduled work day in the calender 
week following the payday for the work week with 
respect to which contribution is being made. 
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Except that in periods in which the Trust Fund 
Position equals or exceeds lo%, weekly contribu- 
tions may be accumulated and made on or before 
the close of business in the first regularly sched- 
uled work day of the calender week in which the 
Friday used for determining the Trust Fund 
Position falls. 

ARTICLE V 
ELIGIBILITY FOR BENEFITS 

Section 1. Application for Benefits 
N o  persons shall be eligible for a Benefit unless 
and until he shall have made due application, 
therefore, in accordance with the procedure estab- 
lished by the Company under the Plan and shall 
have met the eligibility requirements of Section 2 
of this Article. 

Section 2. Eligibility for Regular Benefits 
An applicant shall be eligible for a Regular Benefit 
only if he is: 

(1) on a Pregnancy or Parental Leave under 
the Employment Standards Act 

(2) on lay off from the Company with respect 
to the week for which application is made 
and the first day of such week is on or 
after June 1 1, 1968 and if: 

(a) such lay off: 
(1) was from the Bargaining Unit covered by 

the Collective Agreement; 
(2) occurred in a reduction of force or tempo- 

rary lay off and was not the consequence 
of a condition which qualified the appli- 
cant for Benefits under any Agreement 
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between the parties which provides for 
Severance Pay, Retirement or Disability 
Allowance or Weekly Sickness Indemnity; 

(3 )  was not for disciplinary reasons; 
(4) was not a consequence of (i) any strike, 

slowdown, work stoppage, picketing 
(whether or not by employee), or concerted 
action, a t  the Company Plant, or else- 
where, or (U) any fault attributable to the 
applicant or (U) any war or hostile act of a 
foreign power (but not government regula- 
tion or controls connected therewith), or 
(iv) sabotage, or insurrection, or (v) any 
act of God, however, this subsection (v) 
shall not apply to the first two (2) weeks of 
lay off resulting from such cause; and 

(b) with respect to such week, the applicant; 
(1) has to his credit at least one-quarter (.25) 

Credit Units; 
(2) has registered at  and has reported to an 

office maintained by the Employment 
Insurance Commission and has reported 
to an employment office maintained by the 
manpower department and has not failed 
or refused to accept employment deemed 
suitable under such Employment Insur- 
ance; provided, however, that this require- 
ment shall not apply with respect to a 
week of temporary lay off during which 
the employee is eligible for a Benefit under 
the Plan but is ineligible for Employment 
Insurance Benefit solely for the reason set 
forth in Section 2 (b). 3 (iv) of this Article. 

( 3 )  has received a n  Employment Insurance 
Benefit not currently under protest or was 
ineligible to receive such a benefit only (i) 
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because the week was a second “waiting 
week” within his benefit year under the 
Employment Insurance System or was an 
Employment Insurance System “waiting 
week” immediately following a week for 
which he received an Employment Insur- 
ance System Benefit, or occurring within 
less than 52 weeks since his last Employ- 
ment Insurance System “waiting week (ii) 
because he did not have, prior to his lay 
off, a sufficient period of work in employ- 
ment covered by the Employment Insurance 
System or (iii) because of a limit under the 
Employment Insurance System of the 
period of time for which Employment 
Insurance benefits are payable to the 
applicant, provided, however, a Benefit 
shall be payable under the foregoing only 
in  t h e  period between the  l as t  day 
Employment Insurance Benefits were 
payable and  the last day Employment 
Insurance Benefits would have been 
payable if the applicant had been entitled 
to fifty-two (52) weeks of Employment 
Insurance Payments; or (iv) because he 
was employed by the Company or other- 
wise compensated as defined under the 
provisions of the Employment Insurance 
System in an amount equal to or in excess 
of the amount which disqualified him from 
any Employment Insurance Benefit: 

(4) has had at least one (1) full week of lay off 
by the Company in the current Employ- 
ment Insurance Commission benefit peri- 
od for which he received no benefit under 
the S.U.B. Plan, though otherwise eligible 
for such a benefit apart from this para- 
graph 4; or, has had a waiting week in 
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such benefit period in which he receives 
income sufficient to disqualify him for an 
Employment Insurance benefit provided 
he would otherwise be eligible for a benefit 
under the terms of this S.U.B. Plan: 

(5) h a s  not ( i )  refused a n  offer by t h e  
Company of available work which the 
Company may properly require him to 
accept under  t h e  provisions of t h e  
Collective Agreement, or h a s  no t  ( i i )  
refused to accept work when first recalled 
pursuant to the Collective Agreement; 

(6) h a s  appeared personally and reported 
during such week a t  the location designat- 
ed for that purpose if required by the 
Company, pursuant to the provisions of 
Article XI: 

(7) was not eligible for, and was not claiming, 
any accident or sickness or other disabili- 
ty Benefit (other  than  a survivor 's  
allowance) whether publicly or privately 
financed, or a Pension or Retirement 
Benefit financed in whole or in part by the 
Company: provided, however, eligibility for. 
or the claiming of any such disability 
Benefit shall not disqualify an  applicant 
for a Benefit if the applicant would have 
been eligible for such disability Benefit 
had he been actively a t  work and  the 
receipt of such disability Benefit payment 
does not disqualify him from receiving an  
Employment Insurance Benefit; 

(8) was not in the  services of the Armed 
Forces of Canada: 

(9) did not receive any Employment Benefit 
from, or under  any contract,  plan or 
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arrangement of, any other employer; and 
he was not eligible for such a Benefit from, 
or under any contract, plan or arrange- 
ment of, any employer with whom he has 
greater seniority or service than with the 
Company; 

(10) has a Benefit computed under the Plan of 
at least ten dollars ($10.00); provided that 
any Benefits denied by reason of this 
paragraph shall be accumulated and paid 
a t  the end of each thirteenth week of 
Benefits or at  the time the last Benefit is 
due as a result of a lay off, whichever is 
earlier; and 

(1 1) was not eligible for a Short Week Benefit 
under Article XI. 

Section 3. Appeal From Denial of Employment 
Insurance Benefit 

(a) With respect to any week for which an appli- 
cant for a Weekly Supplemental Benefit has 
applied and has been denied an Employment 
Insurance Benefit, which denial is being 
appealed by the applicant through the proce- 
dure provided therefore under the Employ- 
ment Insurance System, the Weekly Supple- 
mental Benefit shall not be paid to the appli- 
cant but if the applicant is eligible to receive a 
Weekly Supplemental Benefit under the Plan 
except for such denial, of the Employment 
Insurance Benefit an  amount equal to such 
Weekly Supplemental Benefit shall be with- 
drawn and set aside by the Trustee in a sepa- 
rate account until such dispute shall have 
been determined. If the dispute shall be final- 
ly determined in favour of the applicant, the 
amount in such separate account shall be 
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paid to him; if the dispute shall be finally 
determined adversely to the applicant, the 
amount in such separate account shall be 
returned to the Fund. 

(b) During the period that payment of a Weekly 
Supplemental Benefit for any week is' sus- 
pended pursuant to subsection (a) of this 
Section 3. the number of Credit Units which 
would be cancelled because of such payment 
shall be held in suspension pending the out- 
come of such dispute: provided that if an 
applicant with Credit Units so held in suspen- 
sion is at any time eligible to receive a Weekly 
Supplemental Benefit except that he does not 
have sufficient Credit Units (other than those 
held in suspension) to entitle him to such 
Benefit, the Trustee shall pay to him the 
amount of such Weekly Supplemental Benefit 
out of the amount previously set aside in a 
separate account as provided in subsection (a) 
of this Section 3, and shall cancel the appro- 
priate number of the applicant's Credit Units 
which have been held in suspension. Upon 
the determination of such dispute, such 
Credit Units as are still held in suspension 
shall be cancelled or reinstated in such man- 
ner a s  will place the applicant in the same 
position with respect to Credit Units (i) as he 
would have been had the payment been made 
as applied for if such dispute shall be deter- 
mined in his favour, or (ii) as he would have 
been had such payment not been applied for, 
if such dispute shall be determined against 
him or if he shall effectively withdraw his 
appeal against the denial of such Unemploy- 
ment Insurance Benefit. 

(c) Amounts so withdrawn and set aside by the 
Trustee nevertheless shall be included in 
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computing the Trust Fund Position of the 
Fund. Credit Units so held in suspension, 
pending the outcome of such dispute, shall 
not be considered as cancelled in determining 
the number of persons laid off who have 
Credit Units in computing the Maximum 
Funding. 

ARTICLE VI 
CREDIT UNITS 

Section 1. Accrual of Credit Units 

(a) Credit Units shall have no fixed value in terms 
of either time or money, but shall be a means 
of determining duration of benefits under the 
varying circumstances from time to time pre- 
vailing. Credit Units shall be credited to the 
employee currently and at the rates specifled 
in subsection (b) of this Section, provided, 
however, that 

(1) N o  employee may have to his credit in 
aggregate at any time more than one hun- 
dred and thirty (130) Credit Units under 
this Plan as specified below, no more than 
one hundred and four (104) of which may 
have been accumulated prior to June 1, 
1985. 

Year's of Employee's Maximum 
Seniority Credit Units 

Less than 5 years 52 

5 years but less than 15 years 78 

15 years or more 130 
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(2) (a) N o  employee shall be credited with any 
Credit Unit prior to the f i s t  day as  of 
which he has at  least one (1) year of 
seniority and is on the Active Payroll in 
the Bargaining Unit, but as of such day 
he shall be credited with Credit Units 
for work weeks subsequent  to his  
seniority date at  the rate specified in 
subsection (b) of this Section. 

For the purpose of this sub-paragraph 
1 (a), 2 (a) only, an employee shall be 
considered to be on the Active Payroll 
and shall be allowed to accumulate 
credited seniority during: 

(i) a period of lay off not exceeding 
forty-five (45) days, immediately 
preceding the date on which he 
would have attained one year of 
seniority had he not been laid off; 

(ii) a period of unauthorized absence 
not in excess of seven (7) calendar 
days; 

(iii)a period of authorized leave of 
absence, but not exceeding the first 
ninety (90) days of such authorized 
leave of absence: 

(iv) a period of absence while receiving 
Workplace Safety and Insurance 
Board Benefits; 

(v) a period of disciplinary suspension, 
not exceeding fourteen ( 14) calen- 
dar days. 

(b) For work weeks commencing on or after May 
22, 1970, Credit Units shall be credited at the 
rate of one-half (.50) of a Credit Unit  for each 
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work week for which the employee draws pay. 
(Credit Units accumulated prior to May 22. 
1970, having been accumulated at  the rate 
specified in the Supplemental Unemployment 
Benefit Plan between the  par t ies  dated 
October 6, 1967). 

(c) For the purpose of accruing Credit Units 
under this Section, a full work week for an  
employee means a work week occurring while 
he is in the Bargaining Unit and for which he 
draws pay for at least twenty (20) hours. 
Time lost when excused for Local Union busi- 
ness, and a leave of absence for Local Union 
business, shall be included in determining a 
full work week under this Section. 

Section 2. Forfeiture of Credit Units 
A person shall forfeit permanently all Credit Units 
with which he shall have been credited if at any 
time: 

(a) he shall lose his seniority under the provi- 
s ions  as s t ipulated in  the  Collective 
Agreement; 

(b) he shall be on lay off from the Bargaining Unit 
for a continuous period of thirty (30) months; 

(c) he shall willfully misrepresent any material 
fact in connection with an application by him 
for Benefits under the Plan. 

Section 3. Transfers Out of or Into Bargaining 
Unit 

I f  a n  employee is transferred out of the  
Bargaining Unit his Credit Units shall be can- 
celled. They shall be reinstated, however, if he is 
transferred back to the Bargaining Unit with or 
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after he acquires at  least one (1) year's seniority 
therein. 

An  employee of the Company excluded from the 
Bargaining Unit who has transferred to a job 
within the Bargaining Unit, according to the stip- 
ulations of the Collective Agreement, shall accrue 
Credit Units for his full weeks worked in the 
Bargaining Unit and s h d  be credited with such 
Credit Units when he is credited with at least one 
( 1) year of seniority. 

ARTICLE W 
AMOUNT OF WEEKLY SUPPLEMENTAL 

BENEFIT 

Section 1 .  Amount of Regular Benefit 

(a) The Weekly Supplemental Benefit payable to 
any eligible applicant for each full week of 
continuous lay off beginning on or after the 
effective date of this Plan shall be an amount 
which when added to his weekly Employment 
Insurance Benefit rate and other compensa- 
tion, will equal eighty percent (80%) of his 
weekly straight time pay as provided in sub- 
section (b) of this Section. 

(b) For the purpose of this Article, an applicant's 
weekly straight time pay shall be computed by 
multiplying his average hourly earnings a s  
defined Ln Article I by 40. 

Section 2. Employment Insurance and Other 
Compensation 

(a) For all purposes of this Article, "Employment 
Insurance and other compensation" shall 
mean: 
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(1) all amounts by which the applicant’s earnings 
or remuneration, or otherwise, as defined 
under the law of the Employment Insurance 
Regulations, exceed the allowable earnings 
under Employment Insurance Regulations; 

(2) All amounts he would have received from the 
Company for hours scheduled or offered him 
but not worked; the amount being computed 
on the basis of “Average Hourly Earnings” as 
herein defined. 

(3) the amount of all other Benefits in the nature 
of compensation or Benefits for Unemploy- 
ment received or receivable under Municipal. 
Provincial, or Federal laws and regulations. 

Section 3. 

If an applicant shall have available less than the 
full number of Credit Units required to be can- 
celled for the  full amount  of the  Weekly 
Supplemental Benefit (as set forth in Article VIII) 
for any week for which he is otherwise eligible, he 
shall be paid only that portion of such Weekly 
Supplemental Benefit a s  bears the same relation 
to the full amount thereof as his available Credit 
Units bear to the Credit Units required to be can- 
celled for such full amount, but no payment shall 
be made if such payment would be less than two 
dollars ($2.00). 

Section 4. Effect of Low Trust Fund Position 

Notwithstanding any of the other provisions of the 
Plan, if. and as long as the applicable Trust Fund 
Position for any week shail be less than four per- 
cent (4%), no Weekly Supplemental Benefit for 
such week shall be paid. 

Insufficient Credit Units for Full 
Benefit 
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Section 5. Withholding Tax 

The Trustee shall deduct from the amount of any 
Benefit as computed under the Plan any amount 
required to be withheld by the Trustee or the 
Company by reason of any law or regulation, for 
payment of taxes or otherwise to any Federal, 
Provincial, or Municipal Government. 

Section 6. Union Dues Deduction 

The Trustee shall deduct from benefits. Union 
membership dues of those employees who so 
authorize by a written assignment such amount 
as may be fixed by the local Union. 

ARTICLE Vm 
DURATION OF BENEFITS 

Section 1. Number of Weeks of Benefits 

The number of weeks for which an eligible appli- 
cant shall receive a Weekly Supplemental Benefit 
payment shall be determined on the basis of the 
number of his Credit Units and the Trust Fund 
Position applicable to the weeks for which Weekly 
Supplemental Benefits are paid to him. When all 
of an eligible applicant's Credit Units have been 
cancelled, he shall  be entitled to no further 
Benefits until he shall have been credited with 
additional Credit Units. 

Section 2. Credit Uni ts  to be Cancelled on 
Payment of a Benefit 

The number of Credit Units to be cancelled for 
any Weekly Supplemental Benefit shall be deter- 
mined on the basis of the (i) seniority, of the per- 
son to whom such Benefit is paid, at the time of 
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his lay off; plus, up to 45 days of credited seniori- 
ty accumulation if such person was laid off not 
more than 45 days prior to the date on which he 
would have attained one (1) year of seniority, had 
he  not been laid off, and ( i i )  the Trust Fund 
Position applicable to the week for which such 
Benefit is paid, in accordance with the following 
table: 

And if the seniority of the person to whom such 
Benefit is paid is 

1 5 10 15 
But But But But 20 
Less Less Less Less Yrs. 
Than Than Than Than & 

If the Trust 5 Yrs. 10 Yrs. 15 Yrs. 20 Yrs. Over 
Fund Position 
applicable to 
the week for 
which such 
Benefit paid is: 

80% orover 1.00 1.00 1.00 1.00 .OO 

The Credit Units cancelled for 
such Benefit shall be: 

7 0 -  79.99% 1.15 1.00 1.00 1.00 .OO 
60-69.99% 1.30 1.15 1.00 1.00 .00 
50-  59.99% 1.50 1.30 1.15 1.00 .OO 
40-49.99% 2.00 1.50 1.30 1.15 1.00 
30-  39.99% 2.50 2.00 1.50 1.30 1.15 
20 - 29.99% 3.33 2.50 2.00 1.50 1.30 
10- 19.99% 5.00 3.33 2.50 2.00 1.50 
4 - 9.99% 7.50 5.00 3.33 2.50 2.00 

Under 4% No Benefit Payable 

provided, however, that one-half of the number of 
Credit Units required to be cancelled according to 
the table will be cancelled for an Unscheduled 
Short Work Week Benefit when with respect to 
such week the employee has  earned from the 
Company an  amount equal to or in excess of 
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eighty percent (80%) of his weekly straight time 
pay: and no Credit Units shall be cancelled when 
an employee receives (i) a Short Week Benefit for 
a Scheduled Short Work Week, or (ii)  a Short 
Week Benefit for a n  Unscheduled Short Work 
Week where such Benefit is payable for a period 
of less than three (3) hours. 

The Company shall advise the employee of the 
number of Credit Units cancelled for each Benefit 
payment and the number of Credit Units remain- 
ing to his credit after each payment. 

ARTICLE IX 
CONDITIONS TO EFFECTIVENESS AND 

CONTINUATION OF PLAN 

Section 1. Effect of Amended Plan 

This Amended Plan on Supplemental Unemploy- 
ment Benefits, when it becomes effective, shall 
supersede and completely replace and supplant 
t h e  original Agreement on Supplemental  
Unemployment Benefits concluded between the 
parties October 6, 1967 as from time to time 
thereafter amended. However, until such time as 
this Plan becomes effective, the Plan shall be gov- 
erned in all respects by the terms of the original 
Agreement of October 6. 1967. as heretofore 
amended. 

Section 2. Federal and Provincial Income 
Tax Rulings 

This Plan shall not become effective unless and 
until the Company shall have received from the 
Minister of National Revenue and the applicable 
Provincial Treasury Department, a currently 
effective ruling or rulings, satisfactory to the 
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Company, holding that the amendment of the 
Plan accomplished hereunder does not modify, 
alter, or change in any manner the ruling issued 
by the  Minister or t h e  applicable Treasury 
Department with respect to the Plan, including 
particularly the determination that Company con- 
t r ibut ions  to the  Plan const i tute  currently 
deductible business expenses and that such con- 
tributions are not taxable income to the Trust 
under the Dominion Income Tax Act, and applica- 
ble Provincial and/or Municipal Corporations Tax 
Acts, a s  now in effect or as may be hereafter in 
effect. 

Section 3. Employment Insurance 
Supplementation and Commission 
Rulings 

(a) It is the purpose of this Plan to supplement 
Employment Insurance Benefits to the levels 
herein provided, and not to replace or dupli- 
cate them. 

(b) This amended Plan shall not become effective, 
and Weekly Supplemental Benefits shall not 
be payable to the applicants under this Plan, 
unless and until it shall have been estab- 
lished to the satisfaction of the Company by 
administrative ruling from the Employment 
Insurance Commission of the  Dominion 
Government or competent authorities, or by 
amendments to the Employment Insurance 
Act, tha t  supplementation (as hereafter 
defined) is permitted. When such ruling or 
amendments are obtained, Weekly Supple- 
mental Benefits shall be paid to eligible appli- 
cants  (provided that the requirements of 
Section 2 of this Article have been met) with 
respect to work weeks commencing on or after 
the date of the commencement of the first 
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work week following the date on which such 
rulings or amendments shall have been 
received. 

(c) For purposes of this Section, "Supplementa- 
tion" means recognition of the right of a per- 
son to receive both Employment Insurance 
Benefit and a Weekly Supplemental Benefit 
under the Plan for the same week of lay off at 
approximately the same time and without 
reduction of the Employment Insurance 
Benefit because of the payment of the Weekly 
Supplemental Benefit under this Plan. 

Section 4. Application for Rulings 
The Company shall apply promptly for the rulings 
described in Section 2 and 3 of this Article. In the 
event any of the rulings are withheld because of 
objection to any of the provisions of the amended 
Plan, the Company and the Union shall meet to 
negotiate changes pertaining only to the clauses 
or sections that may have caused approval to be 
withheld. 

Section 5. Effect of Withholding 
If the Company at any time shall be required to 
withhold any amount from any contribution to 
the Fund by reason of any Federal, Provincial or 
Municipal law or regulation, the Company shall 
have the right to deduct such amount from such 
contribution and pay only the balance to the 
Fund. 

Section 6. Effect of Revocation of Federal 
Ruling 

In the event that any ruling required under 
Section 2 or Section 3 of this Article, having been 
obtained, shall be revoked or modified in such 
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manner as no longer to be satisfactory to the 
Company all obligations of the Company under 
the Plan shall cease and the Plan shall thereupon 
terminate and be of no further effect (without in 
any way affecting the validity or operation of the 
Collective Labour Agreement or a n y  other 
Agreement between the Company and the Union), 
except for the purpose of paying the expenses of 
administration and paying Weekly Supplemental 
Benefits, all in accordance with the provisions of 
the Plan until the assets of the Fund shall have 
been exhausted except that Section 4 or Article 
VI1 shall not be applicable. 

ARTICLE X 
MISCELLANEOUS 

Section 1. Liability 

(a) The provisions of these Articles I through MI1 
constitute the entire Plan. The provisions of 
Article IV express, and shall be deemed to 
express, completely each and every obligation 
of the Company with respect to the financing 
of the plan and providing for benefits and pay- 
ments. Without limiting the foregoing, no 
Benefit shall be payable from the General 
Fund except as stated in the Plan, and the 
Company shall not be obligated to provide for 
any benefit or payment not provided for in the 
Plan, or to make any contribution to the 
General Fund not specifically provided for in 
the Plan, even though the assets in the Fund 
should be insufficient to pay Benefits to which 
eligible persons would have been entitled 
under the Plan were the assets of such Fund 
adequate to pay such Benefit; and the Union 
shall not call upon the Company to make or 
provide for any such benefit or payment. The 

159 



Company shall not be obligated to make up, 
or to provide for making up, any depreciation 
or loss arising from depreciation, in the value 
of the securities held in the Fund {other than 
as contributions by the Company may be 
required under the provisions of Article IV, 
when the Trust Fund Position of the Fund is 
less than one hundred percent (100%)); and 
the Union shall not call upon the Company to 
make up, or to provide for making up, any 
such depreciation or loss. 

(b) The Company, the Trustee, and the Union, 
and each of them, shall not be liable because 
of any act or failure to act on the part of any 
of the others, and each is authorized to rely 
upon the correctness of any information fur- 
nished to it by an authorized representative of 
any of the others. 

(c) The Trustee shall be directed to hold or to 
invest the assets of the Fund only in cash or 
general obligations of the Government of the 
Dominion of Canada and/or the Government 
of a Canadian Province, irrespective of the 
rate of return, or the absence of any return 
thereon, and without any absolute or relative 
limit upon the amount that may be invested 
in any one or more types of investment; and 
the Trustee shall not be Liable for the making 
or retaining of any such investment or for 
realized or unrealized loss thereon whether 
from normal or abnormal economic conditions 
or otherwise. 

(d) Notwithstanding thc above provisions, noth- 
ing in this Section shall be deemed to relieve 
any person from liability for wilful misconduct 
or fraud. 
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Section 2. Company Authority 

Nothing contained herein shall be deemed to 
qualify, limit, or a l ter  in  any  manner  the 
Company’s sole and complete authority and 
discretion to establish, regulate, determine, or 
modify at any time levels of employment, hours of 
work, the extent of hiring and lay off, production 
schedules, manufacturing methods, the products 
and parts thereof to be manufactured, where and 
when work shall be done, marketing of its prod- 
ucts, or any other matter related to the conduct of 
its business or the manner in which its business 
is to be managed or carried on. in the same man- 
ner and to the same extent as if the Plan were not 
in existence; nor shall it  be deemed to confer 
upon the Union any voice in such matters. 

Section 3. To Whom Benefits Are Payable In 
Certain Conditions 

Benefits shall be payable hereunder only to the 
person who is eligible therefore, except that if 
such a person is deceased or is unable to manage 
his affairs for any reason, any Benefit payable to 
him shall be paid to his duly appointed legal rep- 
resentative, if there be one, and, if not, to the 
spouse, parents, children. or other relatives or 
dependents of such person as the Company in its 
discretion may determine. Any payment so made 
shall be a complete discharge of any liability with 
respect to such Benefit. In case of death, no 
Benefit shall be payable with respect to any peri- 
od following the last full week of lay off inimedi- 
ately preceding the person’s death. 

Section 4. N o  Vested Interest 

N o  person shall have any right, title, or interest in 
or to any of the assets of the Fund or in or to any 
Company contributions thereto. 
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Section 5. Non-Alienation of Benefits 

No benefit shall be subject in any way to alien- 
ation, sale, transfer, assignment, pledge, attach- 
ment, garnishment, execution, or encumbrance of 
any kind, except for deduction of Union dues, and 
any attempt to accomplish the same shall be 
void. In the event that such an attempt has been 
made with respect to any Benefit due to or to 
become due to any person, the company in i ts  
sole discretion may terminate the interest of such 
person in such Benefit to or for the benefit of 
such person, his spouse, parents, children, or 
other relatives or dependents as the Company 
may determine, and any such application shall be 
a complete discharge of all liability with respect to 
such Benefit. 

Section 6. Amendment and Termination 
Of The Plan 

The Plan shall not be amended, modified, sus- 
pended, or terminated, except as may be 
proper or permissible under the terms of the 
Plan. 

Upon any termination of the Plan, the Plan 
shall terminate in all respects except that the 
assets then remaining in the Fund shall be 
subject to all of the applicable provisions of 
the Plan then in effect and shall be used until 
exhausted to pay expenses of administration 
and to pay Benefits to eligible applicants laid 
off or thereafter laid off. in the order, each 
week, of the respective date as of which they 
were laid off. Section 4 of Article VI1 shall not 
be applicable. In the event there are any 
assets in the Fund, after all of the above pay- 
ments have been made, the remaining assets 
in the fund shall revert to the Company. 
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Section 7. Status of Person Receiving Benefits 

Neither the Company's contributions nor any 
Benefit paid under the Plan shall be considered a 
part of the employee's wages for any purpose. No 
person who receives any Benefit shall for that rea- 
son be deemed an employee of thc Company dur- 
ing such period, and he shall not thereby accrue 
any greater right to participate in, accrue or 
receive Benefits under any other employee Benefit 
Plan to which the Company contributes than he 
would if he were not receiving such Benefits. 

Section 8. fumed Services 

An employee who enters the Armed Services of 
Canada directly from the employ of the Company 
shall have his Credit Units cancelled, if, however, 
he is entitled to reinstatement according to the 
provisions of the Collective Agreement such can- 
celled Credit Units will be reinstated upon such 
reinstatement of employment. 

ARTICLE XI 
ADMINISTRATION OF THE PLAN ' 

Section 1. General 

The determination of the eligibility under the Plan 
of a n y  person who applies for a Weekly 
Supplemental Benefit and the payment under the 
Plan of such Benefit shall be made and adminis- 
tered under and in accordance with the provi- 
sions of this Article. 

Section 2. Application For a Benefit 

The Company shall have the right to establish 
reasonable rules, regulations and procedures con- 
cerning the times and places at which persons 
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desiring to establish eligibility for and/or to apply 
for a Weekly Benefit shall report in order to com- 
ply with the eligibility requirements set forth in 
Section 1 and 2 of Article V, and concerning the 
form, content and substantiation of applications 
for Benefits. 

So far as practicable, such procedures shall 
require the applicant to apply for a Benefit under 
the Plan for any week of lay off during the same 
week as. or in any event, no later than four (4) 
weeks after he  has  received his Employment 
Insurance Benefit for such week of lay off. 

The Company shall designate an office or depart- 
ment at the Plant where persons laid off from 
such Plan may appear for the purpose of comply- 
ing with such requirements. 

An applicant shall be required to exhibit his 
Employment Insurance Benefit cheque for the 
week with respect to which application for a 
Benefit under the Plan is made, or the payment 
receipt or similar document showing receipt of the 
Employment Insurance Benefit for such week; 
provided, however, that if the applicant was ineli- 
gible, a s  provided in subsection (b). 3 of Section 2 
of Article V, to receive an Employment Insurance 
Benefit for such week, such applicant, shall, in 
lieu of exhibiting such cheque, payment receipt or 
similar document, furnish proof satisfactory to 
the Company that he was ineligible solely for the 
reason set forth. 

Employment Insurance Benefits shall be pre- 
sumed to have been received by the applicant on 
the date set forth on the cheques therefore, or, on 
the date on the copy of the payment receipt or 
similar document. 
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In addition, an applicant for a Benefit under the 
Plan may be required to state, in writing under 
oath, (i)  whether he received or was entitled to 
receive any Benefit from any source other than 
the Plan and the Employment Insurance system, 
for the week with respect to which application is 
made, and if so, the source and amount thereof; 
(ii) the amount earned from all sources during 
such week and the source thereof: and (iii) the 
identity and number of his dependents: and (iv) 
such further additional evidence and information 
as  the Company may deem to be material and rel- 
evant in order to enable the Company to deter- 
mine whether such person is eligible to be paid a 
Benefit under the Plan, and if so, the amount of 
such Benefit. 

Section 3. Determhation of Eligibility 

(a) When a person files a n  application for a 
Benefit under the Plan in accordance with 
Section 2 of this Article, and furnishes to the 
Company the  evidence and  information 
required to be furnished under such Section, 
the Company promptly thereafter shall: 

(1) determine whether such person is an eligi- 
ble person and, if he is determined to be 
an eligible person, 

(2) determine the number of uncancelled 
Credit Units to the credit of such eligible 
person, and 

(3 )  determine whether any Weekly Supple- 
mental Benefit is payable to such eligible 
person, and, if so, the amount thereof. 

(b) If the Company determines that a Weekly 
Supplemental Benefit is payable to an eligible 
person with respect to the week for which 
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application for such Benefit is made, it shall 
deliver prompt written notice thereof to the 
Trustee setting forth the name of such eligible 
person and the amount  of s u c h  Benefit. 
Upon receipt of such notice, the Trustee shall 
be required to make payment of such Benefit 
from the Fund to such eligible person within a 
reasonable time. If the Company determines, 
after a person has  been paid one or more 
Weekly Supplemental Benefits under the Plan, 
that such Benefit or Benefits should not have 
been paid or should have been paid in a less- 
er amount or amounts (as the result of a sub- 
sequent disqualification for Employment 
Insurance Benefits or otherwise). a written 
notice thereof shall be mailed to such person 
and such person shall return the amount of 
overpayment to the Trustee. If such person 
shall fail to return such amount promptly, the 
Trustee shall arrange for an amount equal to 
the amount of overpayment to be reimbursed 
to the Fund by making a deduction from 
future Weekly Supplemental Benefits other- 
wise payable to such person or by requesting 
the Company to make a deduction from com- 
pensation payable by the Company to such 
person, or both. The Company is authorized 
to make such deduction from the employee's 
compensation and in such  event pay the 
amount deducted to the Trustee. Except as 
otherwise provided in the Plan, at such time 
as  such amount of overpayment is recovered 
by the Fund, the number of Credit Units of 
such person, if any, therefore cancelled with 
respect to such overpayment of benefits shall 
be restored to him, except to the extent that 
such restoration would raise the number of 
his Credit Units above one hundred and thirty 
(130) at the time thereof, and except as other- 
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wise provided in Article VI, Section 2. The 
payment of Benefits under the Plan may be 
made by, and the return of amounts of over- 
payment may be made to the representative of 
the Trustee appointed by it for such purpose 
in the Plan. Such representative may be per- 
sons employed by the Company. 

(c) If the Company determines that a person is 
not entitled to a Weekly Supplemental Benefit 
with respect to the week for which application 
for such Benefit is made, it shall send prompt 
written notice thereof to him. 

(d) In making weekly wage calculations for pur- 
poses of Benefit determination, the Company 
shall be entitled to rely upon the official form 
filed by the applicant with the Company for 
income tax withholding purposes, and the 
applicant shall have the burden of establish- 
ing that he is entitled to a greater number of 
withholding exemptions than he shall have 
claimed on such form. 

Section 4. Power and Authority of the Company 

The Company sha l l  have s u c h  powers a n d  
authority as are necessary and appropriate in 
order to carry out its duties under this Article, 
including, without limitation, the following: 

(a) To obtain from employees, persons filing 
application for Weekly Supplemental Benefits, 
eligible persons, the Trustees, and elsewhere 
such information as the Company shall deem 
necessary in order to carry out its duties 
under this Article. 

(b) To investigate the correctness and validity of 
information furnished by any person who 
applies for a Weekly Supplemental Benefit. 
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(c) To make appropriate determinations pursuant 
to this Article. 

(d) To determine the Trust Fund Position of the 
Fund in the manner and at the times specified 
in the Plan, including collection of the data 
necessary to make such determinations. 

(e) To establish appropriate procedures for giving 
notice required to be given under this Article. 

(fJ To establish and maintain necessary records. 

(g) To prepare and distribute information explain- 
ing the Plan. 

(h) To round out figures, use averages and com- 
posites and employ other customary and rou- 
tine accounting techniques a s  it may deem 
necessary and appropriate. 

Section 5. Appeals Procedure 

(a) First Step Appeals 
The Company shall designate one (1) person to 
serve as its representative for the consideration of 
Appeals by applicants and the Union shall desig- 
nate a representative for the same purpose. The 
Union employee designated as the representative 
of the Union shall be paid for time lost from work 
in attending meetings with the Company repre- 
sentative for the consideration of such appeals, 
by the Company through its payroll Accounts and 
all such payments shall be recovered by the 
Company from the Fund. 

Any person who shall have been determined by 
the Company not to be entitled to any Benefits, 
who shall have been determined to be entitled to 
be paid a Weekly Supplemental Benefit that is 
lesser in amount than the amount to which such 
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person believes he is entitled, who questions the 
number of Credit U n i t s  credited to him at the 
time of lay off, who has more of his Credit Units 
cancclled than he believes correct or who is deter- 
mined to be ineligible for a Benefit which termina- 
tion is disputed by him, may appeal such deter- 
mination by presenting an Appeal, on a form to 
be provided for that purpose to the Union repre- 
sentative. Such written Appeal must be filed with- 
in thirty (30) days following the date of notice of 
such determination or denial or reduction of such 
Benefit to such person, or within thirty (30) days 
after the date of mailing of a cheque of such 
smaller amount by the Trustee to such person. 
In the situation where a number of employees 
have filed applications for Benefits under sub- 
stantially identical conditions, an appeal may be 
filed with respect to one of such employees and 
the decision thereon shall apply to all such 
employees. The representative receiving said writ- 
ten Appeal will promptly furnish one copy to the 
Company representative. 

If the Union representative shall find that such 
Appeal is justified, he shall so notify the Com- 
pany representative, and the Company represen- 
tative and Union representative shall meet within 
ten (10) days from the date of the Appeal (for such 
extended time as may be agreed upon) to deter- 
mine the disposition of such Appeal. 

In the event the two (2) parties cannot agree upon 
the disposition of the Appeal, the Union represen- 
tative, at the request of the applicant, may refer 
the matter to the "Board of Appeals" for disposi- 
tion, on a form to be provided for that purpose, 
within the time limit and in accordance with the 
procedure set forth in Section 5 (b) of this Article 
XI. 
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(b) (1) Within twenty (20) days after disposition 
of a n  Appeal by the Company and the 
Union representatives, the Union repre- 
sentative may request a ruling by the 
Board of Appeals. Such a request shall be 
in writing, shall specify the respects in 
which the Plan is claimed to have been 
violated and shall set forth the facts relied 
upon as justifying a reversal or modifica- 
tion of the determination appealed from. 
A copy of said request will be furnished to 
the Company representative. The board of 
Appeals shall have no jurisdiction to act 
upon an Appeal made after the time speci- 
fied above or upon an Appeal which does 
not otherwise comply with this subpara- 
graph. Subject to the limitations of sub- 
paragraph (2) set forth below, the handling 
and disposition of such a request to the 
Board of Appeals shall be in accordance 
with t h e  regulations a n d  procedures 
established by the Board. The applicant, 
the Union representative, or the union 
members of the Board of Appeals may 
withdraw any appeal to the Board at any 
time before it is decided by the Board. 

(2) In ruling upon Appeals, the Board shall 
have no authority to waive, vary, qualify, 
or alter in any manner, the  eligibility 
requirements set forth in the Plan, the 
procedure for applying for Weekly Supple- 
mental Benefits set forth therein, or any 
other provisions of the Plan, and shall 
have no jurisdiction other than to deter- 
mine on the basis of the facts presented 
and in accordance with the provisions of 
the Plan: 
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(i) whether the first stage of Appeal and 
Appeal to the Board were made within 
the time and in the manner specified 
in this Section; 

(ii) whether the person is an eligible per- 
s o n  with respect to the  Benefit 
involved and, if so, 

(iii) the amount of any Benefit payable; 
(iv) whether the accrual or cancellations of 

(3) There shall be no appeal from the decision 
of the Board of Appeals. It shall be final 
and binding upon the Union, its members, 
the person involved, the Trustee, and the 
Company. The Union will discourage any 
attempt of its members to appeal and will 
not encourage or co-operate with any of 
its members in any appeal to any court or 
labour board from any decision of the 
Board, nor will the Union or its members 
by any other means attempt to bring 
about a settlement of any claim or issue 
on which the Board is empowered to rule 
hereunder. 

Credit Units was properly determined. 

(c) Applicability of Appeals Procedure 

The Appeals procedure set forth in this Section 
may be employed only for the purposes specified 
in the Plan. Such procedure shall not be used to 
appeal a denial of an  Employment Insurance 
Benefit or to determine whether or not a Benefit 
should have been paid under an  Employment 
Insurance system (Appeal procedures thereunder 
being the exclusive remedy therefore). 

The Board of Appeals shall have no power to  
determine questions arising under any Collective 
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Labour Agreement, even though relevant to the 
issues before the Board. All such questions shall 
be determined through the regular procedures 
provided therefore by the applicable Collective 
Labour Agreement, and all determinations made 
pursuant to such Agreement shall be accepted by 
the Board. 

(d) Composition and Procedure - Board of 
Appeals 

(1) There shall be established a Board of 
Appeals consisting of four (4) members, 
two (2) of whom shall be appointed by the 
Company (hereinafter referred to as the 
Company Members) and two (2) of whom 
shall be appointed by the Union (here- 
inafter referred to as the Union members) 
at  least one of whom shall be appointed 
from the Bargaining Unit, the other may 
be an International Representative of the 
U.S.W.A. Each member of the Board shall 
have an alternate: In the event a member 
is absent from a meeting of the Board, his 
alternate may attend, and when in atten- 
dance, shall exercise the powers and per- 
form the duties of such member. Either 
the Company or the Union a t  any time 
may remove a member appointed by i t  and 
may appoint a member to fiU any vacancy 
among the members appointed by it. The 
Company and the Union each shall notify 
the  other in writing of t h e  members  
respectively appointed by it before any 
such appointment shall be effective. 

(2) If the members of the Board are unable to 
arrive a t  a decision by a majority vote, 
they shall, within five (5) working days, 
meet to appoint an impartial Chairman to 
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sit as a member of the Board to determine 
the matter. Failing to agree upon such a 
Chairman within ten (10) working days, 
they shall jointly apply to the Minister of 
Labour to appoint an impartial Chairman. 
The impartial Chairman shall be consid- 
ered a member of the Board for the partic- 
ular dispute and shall vote only in matters 
within the Board's authority to determine. 

(3) At least one (1) Union member and one ( 1) 
Company member shall be required to be 
present a t  any meeting of the Board in 
order to constitute a quorum for the 
transaction of business. At all meetings of 
the Board, the Company members shall 
have a total of two (2) votes and the Union 
members shall  have a total of two (2) 
votes, the vote of any  absent member 
being given to the  member present  
appointed by the same party. Decisions of 
the Board shall be by a majority of the 
votes cast. 

(4) The Board shall not maintain any sepa- 
rate office or staff, but the Company and 
the Union shall be responsible for furnish- 
ing such clerical and other assistance as 
its respective members of the Board shall 
require. Copies of all Appeals, Reports and 
other documents  to  be filed with the  
Board pursuant to the Plan shall be filed 
in triplicate, one copy to be sent to the 
Company members at  the address desig- 
nated by them and the other two copies to 
be sent  to the Union members at the 
address designated by them. 
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Section 6. Cost of Administrating Plan 

(a) Expense of Trustee 
The cost and expenses incurred by the Trustee 
under the Plan shall be charged to the Fund. 

(b) Cost of Administrative Services Performed by 

The Company shall have the right to be reim- 
bursed each year from the General Fund for the 
cost to the Company of services performed by it 
during the preceding year in carrying out i ts  
duties under the Plan (other than those incurred 
or in behalf of its members of the Board and its 
representatives designated for the consideration 
of appeals,  pursuant  to Section 5 (a) of the  
Article, which, under  the  provisions of this  
Article, are to be borne by the Company) as certi- 
fied to by a qualified independent firm of certified 
public accountants selected by the Company. 

(c) Cost of Board of Appeals 
The chairman of the Board shall receive compen- 
sation in such amount and on such basis as  may 
be determined by the other members of the 
Board, and such remuneration, as well as reason- 
able and necessary expenses of the Board for 
forms and stationary required in connection with 
the handling of Appeals shall be borne by the 
General Fund. Company members and Union 
members shall serve without compensation from 
the Fund. 

Section 7. Reports 

(a) Reports by the Company 

the Company 

(1) The Company shall notify the Local Union, 
in duplicate, with reasonable promptness, 
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of the amount of the Trust Fund Position 
for the Fund as  determined by it from time 
to time under the Plan, and shall furnish 
a s ta tement  showing t h e  number  of 
employees on the Active Payroll and the 
number of laid off persons having Credit 
Units, upon the basis of which such deter- 
mination was made. 

(2) On or before March 1st of the final year of 
the Collective Agreement, the Company 
will furnish to the Local Union, in dupli- 
cate, a statement certified by a qualified 
independent  firm of certified public 
accountants selected by the Company: 

(i) showing the  number  of h o u r s  for 
which employees drew pay from the 
Company and with respect to which 
the Company shall have made contri- 
butions to the General Fund during 
each period of the preceding two years, 
and (ii) verifying the accuracy of the 
information furnished by the Company 
during the preceding two years pur- 
suan t  to subsection ( a ) ,  (1) of this 
Section. 

The Company d l  comply with reason- 
able requests by the Union for other 
statistical information on the opera- 
tion of the Plan. 

(b) Reports by the Trustee 

(1) No later than the second 'hesday follow- 
ing the first Monday of each month, begin- 
ning with the month following the month 
in which the Company shall have made its 
first contribution under the Plan, the 
Trustee shall furnish to the Union, in 
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duplicate, and the Company (i) a state- 
ment showing the total market value of 
the Fund as  of the close of business on the 
Friday preceding the tlrst Monday of such 
month; and (ii) a statement showing the 
amounts, if any, paid as Weekly Supple- 
mental Benefits from the Fund each week 
during the preceding month. 

Section 8. Grievance Procedure 
N o  question involving the interpretation or appli- 
cation of the Plan, except to the extent otherwise 
specified in Section 5 of this Article, shall be sub- 
ject to the grievance procedure provided for in the 
Collective Labour Agreement. 

ARTICLE XI1 
SHORT WEEK BENEFIT 

Section 1. Eligibility 
An employee shall be eligible for a Short Week 
Benefit with respect to a week commencing on or 
after the effective date of this Plan, or April 15. 
1978. whichever shall occur later, only if: 

(a) He has at least one ( 1 )  year of seniority as of 
the last day of such week; and 

(b) During such week he works for the Company 
but  his Compensated or Available Hours 
(determined as  provided in Section 2 of this 
Article) total less than the number of hours in 
his standard work week (but not to exceed 
40); and 

(c) During some part of such week he was on lay 
off from the bargaining unit in accordance 
with the provisions of sub-section 2 (a) of 
Article V; and 
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(d) With respect to such week, he  satisfies all 
conditions of eligibility set forth under sub- 
section 2 (b) of Article V, except subsections 
(W(2). (b)(3), (b)(4), (b)(6). (b)(l 1); and 

(e) With respect to such week, he is ineligible to 
receive a full Employment Insurance Benefit 
only because (i) his wages or remuneration 
from the Company are equal to or in excess of 
his Allowable Earnings under the Employ- 
ment Insurance System, or (ii) he has been 
employed by the Company for a period which 
would disqualify him for a full Employment 
Insurance Benefit of full “waiting week” credit, 
or (U) the circumstances described in (i) or (ii) 
above occurring in conjunction with one or 
more of the reasons set forth in subsection 2 
(b). (3) of Article V; and 

(0 With respect to s u c h  week the  Maximum 
Funding Position was four percent (4%) or 
more; and 

(g) The employee does not have a period or peri- 
ods of lay off in the week and in the preceding 
or  following week which occur  in  s u c h  
sequence that the employee has  a “Week of 
Unemployment” (as defined under the applic- 
able Employment Insurance System) which 
includes some part  of the week: provided, 
however, that when a n  employee returns to 
work for the Company after a period of seven 
(7) or more consecutive days of lay off, with 
respect to which he has established a System 
which starts on a day other than Sunday or 
Monday, h e  may apply for a partial Short 
Work Week Benefit for any hours of lay off on 
d a y s  within t h e  work week in  which h e  
returned to work which are not included with- 
in any established Employment Insurance 
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System “Week of Unemployment.” Such par- 
tial Short Week Benefit shall be calculated on 
the basis of the number of hours for which 
the employee would regularly have been com- 
pensated for such days if he had not been laid 
off and his Compensated or Available hours 
for such days: and all of the eligibiltty require- 
ments applicable to a Short Week Benefit for a 
work week shall apply to such days except the 
requirement of this subsection (g). 

Section 2. Compensated or Available Hours 

For the purposes of this Plan, Compensated or 
Available hours for a week shall include: 

(a) all hours for which an employee receives pay 
from the Company (including call-in pay and 
holiday pay but excluding pay in lieu of vaca- 
tion) with each hour paid at premium rates to 
be counted as one (1) hour; and 

(b) all hours scheduled for or made available to 
the employee by the Company but not worked 
by the employee (including any period on 
leave of absence). When work is offered and 
refused, hours charged will not exceed hours 
made available a n d  s u c h  h o u r s  will be  
charged in the following order: 

(i) to the employees who actually perform 
the work offered, 

(ii) to employees who signified their intention 
to work and then failed to report, 

(i i i)  to employees who first refused the oppor- 
tunity for the work in the event tha t  
insufficient employees offered to work the 
hours available: and 
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(iv) on Saturdays and/or  Sundays, all the 
provisions of the Section 2 will apply, 
except that: hours will not be charged to 
employees who first refuse, provided 
other employees are offered the work and 
the work is actually performed; and  
hours  will not be charged to those 
employees who refuse, or actually work, 
the hours subsequently offered to them 
as a result of a refusal to work the hours 
by the employees first scheduled. 

all hours  not worked by the  employees 
because of any of the reasons specified in 
subsection 2 (a) (2) of Article V; and 

all hours not worked by the employee which 
are in accordance with a written agreement 
between the Company a n d  the Union or 
which are attributable to absenteeism of other 
employees; and 

with respect to any employee whose regularly 
scheduled work week is less than the stan- 
dard work week (not to exceed 40 hours) for 
the shift on which the employee works, the 
number of hours by which such employee's 
regular work week is less than the standard 
work week (not to exceed 40); and 

all hours not worked by the employee because 
of a change in shift resulting from a request of 
the employee; and 

all hours not worked by the employee because 
of a reduction in standard work week by writ- 
ten agreement with the Union; and 

all hours not worked by the employee because 
of full or partial shutdown requested or agreed 
to in writing by the Union. 
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Section 3. Determination of Amount 

(a) The Short Week Benefit payable to any eligible 
employee: 

for a Scheduled Work Week shall be a n  
amount equal to the product of (i) Eighty 
percent (80%) of his “Short Work Week 
Rate” multiplied by ( i i )  the number by 
which the number of hours in his stan- 
dard work week (not to exceed 40) exceeds 
the  number  of h i s  Compensated or 
Available hours for such week (with any 
fractional hour expressed as a decimal to 
the nearest tenth), determined as  provided 
in Section 2 of this Article; 

for a n  Unscheduled Short Work Week 
shall be an amount equal to the product 
of (i) Eighty percent (80%) of his “Short 
Work Week Rate” multiplied by (ii)  the 
number by which the number of hours in 
his standard work week (not to exceed 40) 
exceeds the number of his Compensated 
or Available hours for such week (with any 
fractional hour expressed as a decimal to 
the nearest tenth), determined as provided 
in Section 2 of the Article; 
“Short Work Week Rate” shall  be the  
employee’s average hourly earnings as 
defied in Article 1. 

(b) For purposes of the Plan, a “Scheduled Short 
Work Week with respect to an  employee is a 
Short Work Week which the Company sched- 
ules in order to reduce the production of the 
Plant, department or other unit in which the 
employee works, to a level below the level at  
which the production of such Plant, depart- 
ment or unit would be for the week were it not 
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a Short Work Week, but only where such 
reduction of production is for the purpose of 
adjusting production to customer demand. 

(c) For purposes of the Plan, a n  “Unscheduled 
Short Work Week with respect to an employee 
is any Short Work Week: 

(1) which is not a Scheduled Short Work 
Week as defined in Article HI, subsection 
3 (b): or 

(2) in which a n  employee returns to work 
from lay off to replace a separated or 
absent employee (including an employee 
failing to respond or tardy in responding to 
recall), or returns to work after a full week 
of lay off in connection with an  increase in 
production, but only to the extent that the 
Short Work Week is attributable to such 
cause. 

(d) For any Short Work Week with respect to an 
employee which results both from the circum- 
stances set forth in subsection 3 (b) as well a s  
those in subsection 3 (c) of this Article XII. (i) 
the Benefit for the hours of the Short Work 
Week attributable to the circumstances set 
forth in subsection 3 (b) shall be calculated on 
the basis that the hours attributable to the 
circumstances set forth in subsection 3 (c) 
were Compensated or Available Hours and (ii) 
the Benefit for the hours of the Short Work 
Week attributable to the circumstances set 
forth in subsection 3 (c) shall be calculated on 
the basis that the hours attributable to the 
circumstances set forth in subsection 3 (b) 
were Compensated or Available Hours. The 
Benefit for such a Short Week shall be the 
sum of Benefits calculated in both (i) and (ii). 
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(e) Any Short Week Benefit computed under the 
preceding Sections of the Article shall be sub- 
ject to the provisions of Section 3. 4. and 5 of 
Article VII. 

Section 4. Method of Payment 
A Short Week Benefit shall be paid from the Fund. 
N o  application for such Benefit shall be required 
of the employee except as otherwise provided in 
Section 5 of this Article. Any Short Week Benefit 
payable for a week under the provisions of this 
Article XI1 shall be in lieu of any other Benefit 
payable under this Plan with respect to such 
week except as otherwise provided under subsec- 
tion 1 (g) of this Article XI.  

Section 5. Application for Determination 
If an employee believes himself entitled to a Short 
Week Benefit for a week under this Article XI1 
[which he does not receive on the date when 
Short Week Benefits for such week are paid) he 
may make written application, therefore, in accor- 
dance with procedures es tabl ished by the  
Company. The Company shall promptly determine 
the employee's eligibility for a Short Week Benefit, 
and such Benefit shall be paid or denied in accor- 
dance with such determination. If the Company 
determines that an employee is not entitled to a 
Short Week Benefit with- respect to the week for 
which application for such Benefit is made it 
shall send prompt written notice thereof to him. 

ARTICLE XI11 
GENERAL PROVISIONS 

Scction 1. 

This Plan on Supplemental  Unemployment 
Benefits and the Plan established by the provision 
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of Article I through XI11 hereof, shall continue in 
effect until midnight April 14, 2005, except as 
otherwise provided in, and subject to the terms of 
the Plan. 

Section 2. Obligations During Term of the Plan 

During the term of this Plan or Agreement neither 
the Company nor the Union shall request any 
change in, deletion from, or addition to the Plan 
or Agreement except as provided in Article IX. 
Section 5. 

Section 3. Changes Required to Obtain Rulings 

Notwithstanding any other provisions of this Plan 
or Agreement, the Company with the consent of 
the Union, may during the term of the Agreement 
of this Plan, make revisions in the Plan not incon- 
sistent with the purpose, structure, and basic 
provisions thereof, which shall be necessary to 
obtain or maintain any ruling required under 
Article IX of the Plan. Any such revision shall 
adhere as closely as possible to the language and 
intent of the Plan. 
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DATED AT KITCHENER THIS 28 DAY OF JUNE, 
2002. 

Signed o n  behalf of t h e  part ies  hereto by their 
duly authorized representatives. 

COLLINS & AIKMAN CANADA INC. 

D. Crawford 
M. Hogan 
H. Champagne 

UNITED STEELWORKERS OF AMERICA 
on behalf of i ts  LOCAL 67 

R. Snyder 
D. Schurter 
D. Paff 
N. Lamothe 
C. Snyder 
R. Shantz 
S .  Finn 
G. Penny (Internatfond Rep) 
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