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AGREEMENT 

DATED THIS DAY OF January, 2007 

BETWEEN: 

THE LOUIS RIEL SCHOOL DIVISION 
(hereinafter referred to as “THE DIVISION”) 

- and- 

THE LOUIS RIEL TEACHERS’ ASSOCIATION 
OF THE MANITOBA TEACHERS’ SOCIETY 

(hereinafter.re€erred to as “THE ASSOCIATION’) 

AKTICLE 1.00 - PURPOSE 

A. It is the intent and purpose of the Parties to this Agreemer (hereinafter referred t as 
“THIS AGREEMENT“) to provide a basis for both parties to improve the professional 
and academic services rendered to the students and taxpayers of the Division and to 
promote and improve the working relations between the Board and the Association, to 
establish a salary schedule as provided for in Section 2 of the Individual Statutory 
Contract and to regulate conditions of employment resulting from the operation of said 
Agreement. 

B. The spirit of this Section is that the members of the Association will at all times do their 
best to live up to the best professional spirit for which the Association stands, while on 
its part, the Board does its best to provide the climate to permit them to operate 
efficaciously. 

ARTICLE 1.01 - INTERPRETATION CLAUSE 

Where the singular or the masculine expressions are used in this Agreement, the same shall be 
construed as meaning the plural or the feminine where the context so admits or requires and the 
converse shall hold as applicable. 

LRSD & LRTA: July 1,2006 to June 30,2009 4 



ARTICLE 2.00 - EFFECTIVE PERIOD 

A. This agreement shall become binding and take effect as from the first day of July, 2006 
and shall remain in effect to June 30, 2009 and shall automatically renew itself thereafter 
from year to year unless either party gives the other written notice, by registered mail, of 
a desire to amend the Agreement. This notice shall be given not more than 90 days and 
not less than 30 days prior to the date of expiry of the term of the Agreement. 

B. The new amended Agreement shall become effective as and from the I ”  of July 
following the giving of notice of a desire to negotiate a new or amended Agreement. 

C. This Agreement shall take cognizance of any other Agreements entered into by the 
parties hereto and attached to this Agreement. 

ARTICLE 2.01 - QBLIGATION TO ACT FAIRLY 

The Division, in administering the Agreement, shall act reasonably, fairly, in good faith, and in a 
manner consistent with the Collective Agreement as a whole. 

ARTICLE 3.00 - EDUCATIONAL QUALIFICATIONS 

A. The teachers’ cIassification and experience for piacement on the salary schedule shall be 
established by this Collective Agreement and: 

1. A valid teaching certificate issued by the Minister of Education. 

2. The classification accorded the teacher by the Administration and Professional 
Certification section of Manitoba Education, Training and Youth pursuant to Table I 
“Classification of Certificates” of Regulation 515/88 and as amended from time to 
time, shall be used to determine the class in the Salary Schedule to which the teacher 
belongs, except as provided in Clause B below. 

3. For the purpose of classification, teachers with a diploma in Industrial Arts 
Teacher Education or a certificate in VocationaVIndustrial Teacher Education 
or with a Bachelor of Education while teaching a vocational program in a non- 
indentured area shall be placed one full class above the class determined in A.2 
above for each of the following to a maxiiiium of two (2) classes: 

a) First year of a related technical and/or vocational college program not 
used to earn the classification in A.2. approved by the Superintendent of 
Schools. 
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b) Second year of a related technical and/or vocational college program not 
used to earn the A classification in A.2. approved by the Superintendent of 
Schools. 
Series of practical courses not otherwise used for classification, approved 
by the Superintendent of Schools. 

c) 

B. Notwithstanding the above, Louis Riel Teachers who were employed prior to June 30, 2002 
by the St. Boniface or St. Vital School Divisions will not suffer any loss of classification or 
salary as a result of this article. 

C. Teachers on a Limited Teaching Permit 

Teachers hired to teach on a Limited Teaching Permit shall be placed on the schedule one full 
Class below the Class they would be in if they had a valid teaching certificate. 

ARTICLE 4.00 - SALARY SCHEDULE 

A. 
1'' day of the Fall Terni, 2006 - 3.0% increase 

Effective first day of fall term, 2006 

2006-2007 
Experience Class 1 

O 28,091 
1 29,111 
2 30,610 
3 32,109 
4 33,625 
5 35,120 
6 36,598 
7 
8 
9 

Class 2 
3 1,345 
32,407 
34,113 
35,830 
37,756 
39,765 
42,855 

Class 3 
34,099 
35,806 
37,847 
40,353 
42,857 
45,359 
49,115 

Class 4 
4 1,478 
43,557 
46,043 
48,540 
51,103 
53,736 
56,369 
59,038 
6 1,754 
65,134 

Class 5 
44,612 
46,698 
49,185 
51,676 
54,249 
56,936 
59,700 
62,466 
65,240 
68,880 

Class 6 
47,361 
49,892 
52,384 
54,984 
57,922 
60,853 
63,792 
66,729 
69,66 1 
73,143 

Class 7 
50,240 
52,283 
55,320 
58,362 
61,410 
64,452 
67,492 
70,565 
73,648 
77,147 

B. Effective first day oï fall term, 2007 
lSt day of the Fall Term, 2007 - 3.0% increase, salary schedule to be published 

C. Effective first day of fall term, 2008 
lSt day of the Fall Term, 2008 - 3.0% increase, salary schediile to be published 

ARTICLE 4.01 - PLACEMENT 

A. Previous Experience 
For the purpose of initial placement on the Salary Schedule, experience acquired previous 
to employment in the St. Vital School Division or St. Boniface School Division or the 
Louis Riel School Division, as the case may be, shall be recognized at the rate of one 
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increment for each complete year of experience as recognized by the Certification and 
Records Branch of Manitoba Education, except that experience on a Limited Teaching 
Permit or Authority will not be credited. In addition, teachers of Vocational programs 
shall be recognized at the rate of one increment for every two years of related 
journeyman trade .experience in indentured trades, or for every two years of 
industry experience in non-indentured fields, to a maximum of five (5) increments. 

B. Increments 

Following a teacher’s placement on the Salary Schedule in accordance with Article 4.00, 
a teacher shall advance to the next higher step on the salary schedule at the rate of one 
increment upon completion of the equivalent of ten months’ full-time teaching service as 
recognized by the Certification and Records Branch of Manitoba Education, until 
maximum is reached. The due date for increments shall be thc first day of the teaching 
month next following the completion of this ten months’ teaching service. 

C .  Increased Qualifications 

1. Where increased qualifications are secured which qualify a teacher for an 
advance in class on the salary schedule, the onus is on the teacher to forward the 
necessary documentation to the Superintendent’s Department. 

2. For the purpose of Section C-1 ‘‘documentation’’ shall be either a statement from 
the Teacher Certification and Records Branch of Manitoba Education confirming 
a higher classification or evidence from an educational institution confirming 
that course work has been successfully completed. 

3. The resulting increase in salary shall be retroactive to the first of the month 
following receipt of documentation signifying that there has been an increase in 
qualifications. However, the resulting increase shall be paid only after Teacher 
Certification and Records Branch of Manitoba Education has confirmed the 
higher classification with the exception of an increase in qualifications in 
Article 3.00 A. 3, a-c. 

D. Placement 

1. On or about the last teaching day of September of each year, each teacher shall be 
provided with a Statement outlining the placement of the teacher, as per Article 
3.00 of this Agreement, effective at the commencement of that school year. The 
teacher shall have twenty (20) teaching days from the date of receipt of the 
Statement to inform the Division in writing of any errors in the Statement of 
Placement. Failure to inform the Division within the twenty (20) teaching days 
shall be deemed to be acceptance of the placement for that school year. Included 
on the statement of placement shall be a notification of the consequences of a 
failure to reply to perceived errors. 
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2. Members hired after September 3Oth will receive the above notice within 30 
teaching days after commencement of teaching duties and will have 20 teaching 
days after receipt of notice to respond. 

ARTICLE 4.02 - ADMINISTRATOR ALLOWANCES 

School - Based Administrative Positions 

A. Teachers in administrative positions shall receive a salary composed of two elements: 

1. A base salary and placement according to Article 4.01 of this Agreement. 

2. An administrative allowance based on a formula, which determines the classification 
of the school. The Division will designate or change the classification of a school 
under its jurisdiction based on the following formula: 

Total pupil count i- Total staff count 
650 40 

a. The sum generated by the calculation will classi€y the school as: 
Class A 
Class B 
Class C 

If the sum is 1.20 or less 
If the sum is greater than 1.20 to 1.80 
If the sum is greater than 1.80 

b. Pupil Count is the total number of students enrolled as of September 30th each 
year as verified by Manitoba Education and Training (with Kindergarten students 
counted at 0.5). 

c. Staff count shall be expressed as actual count of FTE adults who work in that 
school. The adults include: Professional Staff, Non-teaching staff consisting of: 
assistant librarian, educational assistants, coininunity liaison worker, volunteer 
coordinator, interpreter/tutor, work facilitator, teacher aide, secretary, custodian 
and lunch supervisors (. 18 FSE). 

Additional count is as follows: 
1. 1 .O FTE for schools with special program staff, 
2. 1.0 FTE for schools with day cares and before and after school programs 
3. 1 .O FTE for preschool and parenting centres, and 
4. 1 .O FTE for schools with supervisors. 

d. Notwithstanding the above, the Louis Riel Arts and Technology Centre shall be 
classified a “C” school. 

e. The PrincipalNice-Principal will be notified by the end of November, the status 
of hidher school’s classification including the data used in the calculations. 

f. Salary adjustments will be effective November 1“. 
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g. An allowance equal to one-twelfth (U1 2) of the annual Administrator’s allowance 
or increase in allowance will be paid in cases of appointments to administrative 
positions. This will not apply to lateral administrative position movements. 

h. 

Vice-Principal Allowance 
1 Effective Fall Term 2006 1 Èffective Fall Term 2007 
I Class A - $11,143 i Class A - $11,837 
1 Class B - $12,831 Class B - $13,576 i 1 Class C - $14,857 I Class C - $15,662 

1 Ëffective Fall Term 2008 ‘ Class A - $12,912 
Class B - $14>03 
Class C - $16,852 

Division-Based Administrative Positions 

Supervisor Secondment Positions 

A. A teacher appointed by the Division to a supervisor position shall receive an 
allowance in addition to hidher base salary according to Article 4.02 of this 
Agreement. 
The allowance for a supervisor position shall be the same as the allowance paid to a 
Vice-principal of a “C” school. 
The secondment shall be for a 3-year term. 

B. 

C. 

Coordinator Secondment Positions 

A. A teacher appointed by the Division to a coordinator position shall receive an 
allowance in addition to his or her base salary according to Article 4.02 of this 
Agreement. 
The allowance for a coordinator position shall be the same as the allowance paid to a 
Vice-Principal of a “B” school. 
The secondment shall be for a 3-year term. 

B. 

C. 

Director Positions 

A. A teacher appointed by the Division to the position of Director of Student Services or 
Director of Sclzool and Corninunity Support shall receive an allowance in addition to 
his or her rate of pay. 
The allowance for the position of Director of Student Services or Director of SchooE 
and Cominuizity Support shall be the same as the allowance paid to a Principal of a 

B. 

< L  C 3 9  school as provided for in Article 4.02 of the Collective Agreement. 
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C. If the Division decides to discontinue the position Director of Student Services and/or 
Director of School and Coininunity Support, the Director will have his or her 
allowance maintained for period of one (1) year. 

all 1 I 
i 
1 1. Consultant 
1 2. Department Head 

ARTICLE 4.03 - LEADERSHIP POSITIONS 

First Day of Fall First Day of Fall 
Term - .  2007 Terni 2008 

$5,628 $5,797 
$3,377 $3,478 

A. A teacher appointed by the Division to be a department head or a consultant shall receive 
the following allowance in addition to his or her rate of pay. 

ARTICLE 4.04 - ADMINISTRATIVE GUIDELINES 

A. 

B. 

C. 

D. 

E. 

F. 

A teacher's main responsibility in an administrative or supervisory role is that of a 
professional leader. 

The Division has the authority and managerial responsibility to consider administrative 
cost, size and effectiveness when determining the appointment of a Principal. 

Notwithstanding the above, the Division will ordinarily appoint one (1) Principal to one 
( I )  school building. 

Vice-Principals may be appointed at the discretion of the Division. The duties of a Vice- 
Principal will be determined by the Principal of the school in consultation with the 
Superintendent. 

Special ' consideration for additional administrative support shall be given by the 
Superintendent to schools with special subject, program and adininistrative needs. 

If the Division decides to discontinue the position of Vice-principal in a school for the 
following school year, the Vice-principal will have hisker allowance maintained for a 
period of one (1) year. 

If an Administrator is transferred at the request of the Division to another Principalship or 
a Vice-Principalship whjch results in a lower allowance under Article 4.02, hidher 
allowance shall not be reduced for a period of two (2) school years following hidher 
assumption of duties in the new assignment. At the end of the two (2) year period the 
salary will be adjusted in accordance with the salary schedule outlined in Article 4.02. 
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ARTICLE 4.05 - DESIGNATED TEACHERS 

A. For each school, a teacher shall be designated by the Division to act as Principal during 
the absence of the Principal (where there is no Vice-principal), or when both the 
Principal and Vice-Principal(s) are absent. 

Effective the lqt day of the Fall Terni 2006, the designated teacher shall receive eight 
hundred ($800) dollars per year to act as the designate. 

In circumstances where the Principal, Vice-Principal (where appointed) and designated 
teacher are all absent from the school for one-half (1/2) a school day or more, then the 
Principal will appoint a teacher to acting Principal and such person will receive effective 
the lSt day of the Fall Term 2006, seventy-five ($75.00) dollars per occasion for such 
duty. 

B. 

C. 

ARTICLE 4.06 - PART-TIME TEACHERS 

A, Teachers employed under contract on a part-time basis shall be paid according to their 
qualifications as established in Article 3.00 and at a rate based on the fraction of the time 
employed. 

Part-time teachers shall participate in school activities that occur during the regular 
school day when requested by the Division. When the Division inakes such requests 
part-time teachers shall receive a pro-rata share of their annual salary rate for the time 
spent participating in the activities over and above the regularly scheduled teaching time. 

At the Division’s discretion time in lieu of salary payment may be given. 

During each schooI year the Division shall request each part-time teacher to participate 
on a minimum of five ( 5 )  occasions in parent-teacher conferences, in-service or other 
professional development activities. The scheduling of these occasions shall be arranged 
by the principal in consultation with the teacher. 

B. 

C. 

Under extenuating circumstances the Division and teacher may agree to waive this 
requirement. 

D. Part-time teachers employed for less than the full school year shall be requested to 
participate on the basis of the pro-rated number of designated days during their period of 
employment. 

ARTICLE 4.07 - SUBSTITUTE TEACHERS 

The Division, iii administering Article 4.07, shall act reasonably, fairly, and in good faith. 

The provisions of the Collective Agreement do not apply to substitute teachers except as 
expressly provided for in Article 4.07 - Substitute Teachers, 
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Effective Date of 
Signing of Collective Year 2007-08 

Agreement 
(2006-07 school year) 

Beginning of School 

Class IV to VI1 $143.00 per day $147.00 per day 
Less than Class IV $120.00 Der dav $124.00 Der dav 

* Vacation pay benefits are included in the above rates. 

Beginning of School 
Year 2008-09 

$152.00 per day 
$127.00 Der dav 

B. A substitute teacher is employed by the Division on an irregular, day to day basis to 
either replace a regular teacher or  fulfill an assignnient which is normally less than 
twenty (20) consecutive working days in duration. 

C. A period of substitute teaching of at !east five (5)  consecutive working days in the 
same assignment shall be termed extended substitute teaching. 

D. A substitute teacher who assumes the teaching workload of a teacher for six (6) 
consecutive school days or more, shall be paid at the rate of such fraction (calculated 
to three decimal places) as one day out of the number of teaching days prescribed by 
the Minister for the School year of his or her classification according to the 
qualifications and experience under Article 4.00, retroactive to the first day of 
commencement of such continuous service. 

Where a substitute teacher is authorized by the Principal to be absent from work 
without pay, the substitute shall retain the said rate of such fraction as one day is the 
number of teaching days prescribed by the Minister for the School year of hidher 
classification provided that the substitute returns to the same assignment following 
the leave and provided the number of days of authorized absence does not exceed five 
(5) teaching days in any school year. 

E. Manitoba Teachers’ Society fees shall be deducted from a substitute teacher’s pay in 
accordance with the guidelines established by the Manitoba Teachers’ Society. 

Louis Riel Teachers’ Association fees shall be deducted and remitted from a 
substitute’s pay monthly. These fees shall be prorated on the basis of the number of 
days worked in a given month. 

The Association shall indemnify and save harrdess the Division from any and all 
losses, costs, liabilities or  expenses suffered or sustaiiied by the Division as a result of 
any claim or legal action arising from the deduction of Manitoba Teachers’ Society 
fees. 

F. A substitute teacher who has been employed for at least nine (9) consecutive days of 
extended substitute teaching in a school year shall be entitled to one (1) day of sick 
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leave with pay for each nine days taught in that assignment. Sick leave shall not 
accumulate from assignment to assignment, 

G. The use of a sick leave day with pay shall not constitute an interruption of the 
extended substitute teaching assignment. 

H. 
Article 1.00 1 Purpose 
Article 2.00 \ Effective Period- 
Article 3.00 1 Education& Qualifications 
Article 4.00 dule (information only) 
Article 4.01 (A) 
Article 7.00 
Article 7.01 Work Place Harassment 
Article 7.02 
Article 10.00 1 Meal Period 
Article 14.00 I Travel Allowance 

The following articles of the Collective Agrcement apply to substitute teachers: 

1 Freedom from Violence 

I Article 15.00 j Consultation 
j Article 20.00 I Provision for Settlement of Disputes During Currency of Agreement 
I .  

r. 

J . 

K. 

L. 

M. 

N, 

The only matters which may be grieved under the Settlement of Differences article by 
a substitute teacher or  the Association on behalf of a substitute teacher are the 
provisions of this article, those other provisions of the Collective Agreement 
referenced in Article 4.07 and the substantive rights and obligations of eniployment- 
related and human rights statutes to the extent that they are incorporated into this 
collective agreement. 

A substitute teacher who is called for a half day assignment, who reports, and who 
finds that his or her services are not required shall be paid a half day’s pay for 
reporting for duty. 

If the substitute teacher has been called in for a full day assignment, he or she shall be 
paid a full day’s pay for reporting for duty. 

In the event of an emergency closure of a school or early dismissal for emergency 
reasons, substitute teachers will be paid full pay at the applicable rate of pay, 

A substitute teacher who has been employed for at least twenty (20) days in the same 
assignment shall, on the twenty-first (21”) day, be signed to a Limited Term Teacher - 
General contract, unless the return of the regular teacher or the conclusion of the 
substitute assignment will occur within five (5) working days. 

Unless otherwise determined at  the time of the assignment, or except in unforeseen 
circumstances, the timetable for a substitute teacher in any assignment shall normally 
be the same as the timetable of the teacher who is being replaced. 
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O. No substitute teacher shall be assigned duty prior to the commencement of class on 
the first morning of an assignment or prior to the afternoon class on the first day, if it 
is a half-day afternoon assignment. 

ARTICLE 4.08 - POSITIONS NOT COVERED BY THE COLLECTIVE AGREEMENT 

A. Should the Division from time to time establish positions for which job titles are not 
included in the Collective Agreement, the Division shall notify the Association of its 
intention to employ individual(s) in such position(s) and shall enter into negotiations with 
the Association for the purpose of establishing the rale(s) of pay prior to such poçition(s) 
being filled. 

B. Where there is a dispute between the parties with respect to the rates of pay for such 
position(s), the dispute shall be deemed to be a difference between the partjes pursuant to 
Article 20.00 of the Collective Agreement. 

C. Where there is a dispute between the parties as to whether the Division has established a 
position for which a job title is not included in the Collective Agrecment, thc dispute 
shall be deemed to be a difference between the parties pursuant to Article 20.00 of the 
Collective Agreement. 

ARTICLE 5.00 - METHOD OF PAYMENT 

The salary of a teacher shall be paid according to the following: 

A. Salary payments shall be made monthly on a twelve (12) payment basis. 

B. The amount of payment shall be determined by dividing the annual salary rate in effect 
by twelve (12). 

C, When by reason of changes in the terms of this agreement the salary of a teacher is 
changed, the new salary shall be paid not later than the month following the date of 
signing of this agreement and any retroactive adjustments shall be included in the salary 
cheque for that month. 

D. The July and August salary payments shall be deemed to have been earned in the 
immediately preceding school year. Thus teachers shall have their total salary 
entitlements determined on an equitable basis for the school year in accordance with the 
salary schedule(s) in effect during that school year ending June 30th. 

E. The salary of a teacher commencing employment other than on the first teaching day of 
the school year shall be calculated as follows: 

1. In the first nionth of employment, the salary to be paid shall be such fraction 
(calculated to three (3) decimal points) of the salary for the whole school year, as the 
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number of teaching days employed in that month is of the number of teaching days 
prescribed by the Minister for that school year. 

2. Thereafter, the monthly installments shall be such fraction (calculated to three (3) 
decimal points) of the salary for the whole school year as the number of teaching days 
employed for the balance of the school year is of the number of teaching days 
prescribed by the Minister for the school year, divided by the number of months 
remaining to June 30th next, or the termination of the teacher’s individual contract, 
whichever comes first. 

F. Where a teacher leaves the employ of the Division during the course of the year, the final 
payment shall be so adjusted that the teacher shall receive, for the part of the school year 
employed, such fraction (calculated to three (3 )  decimal points) of the salary for the whole 
school year as the number of teaching days employed is of the nuinber of days prescribed 
by the Minister for that year. 

G. Monthly salary payments shall be made not later than the third (3rd) day prior to the last 
day of the month or on the last teaching day, whichever comes first. Payments in respect 
to July and August shall be deposited in the teacher’s account on the last teaching day of 
June. 

H. Direct Deposit of Salaries 

1. The Division shall only be required to deposit the salary funds to one designated 
financial institution per teacher. For purposes of clarity, a teacher will not be allowed 
to designate a certain portion of their funds to be paid to one financial institution and 
the balance to another. 
Any adminislrative costs due to a change in a designated financial institution, in 
excess of one (1) per year, shall be borne by the teacher who requests such a change. 
Individual teachers shall not have the right to request exemptions from having their 
salaries so deposited. 

2. 

3. 

ARTICLE 5.01 - EMPLOYMENT INSURANCE RERATE 

When the Division is receiving a premium reduction under the Employment Insurance Act then, 
where applicable, the following will apply: I 

A. The Division shall refund to the Association the teachers’ portion of the premium rebate 
allowable under the Employment Insurance Act twice a year, at the end of December and 
the end of June. The June rebate shall include the premium rebate for the months of July 
and August of that year. 

B. Further, the Division shall refund to the Association, the whole of the additional rebate 
allowable under the Employment Insurance Act, to the Short Term Disability Plan. 
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ARTICLE 5.02 - INTEREST ON RETROACTIVE PAY 

A. The Division shall pay the teachers of the Association, interest on the gross amount of 
any retroactive pay which may be paid to such teachers less the amount of any statutory 
deduction for Canada Pension, Employment Insurance and Income Tax due with respect 
to that pay. The interest is to be calculated from the dates which the monies would have 
been due on a monthly basis, to the date of the actual payment. 

B. The interest shall be computed at the lesser of 9% per annum or the average rate at which 
the Division borrows funds during the twelve (12) month period preceding the calculation 
date. 

C. If the Division has not borrowed funds during the preceding twelve (12) month period, 
then interest shall be calculated at the rate paid by the Chartered Banks of Canada in 
Winnipeg on their premium rate savings accounts. 

ARTICLE 5.03 - PAYROLL DEDUCTIONS 

A. One-tenth of annual fees due to the Manitoba Teachers’ Society by the teachers of the 
Louis Riel Teachers’ Association shall be deducted from each of the salary cheques from 
September to June inclusive, in accordance with the current scale of fees and shall be 
remitted to the Manitoba Teachers’ Society office each month. 

B. One-half of the annual fees due to the Manitoba Teachers’ Society Council of School 
Leaders shall be deducted from each of the salary cheques of participating administrators 
in  September and October in accordance with the scale of fees and shall be remitted to 
the Manitoba Teachers’ Society in each of the months. 

C. The annual fees due to the Louis Riel Teachers’ Association (LRTA) shall be deducted 
from the October and November cheques in two equal portions and forwarded in care of 
the Association’s Treasurer. The Association will, prior to June 30”, inform the 
Secretary-Treasurer as to the amount of the deduction. 

D. The annual fees due to the Louis Riel Association of School Administrators (LRASA) 
shall be deducted once in October from the salary cheques of participating administrators 
and forwarded in care of the LRASA Treasurer. LRASA will, prior to September 30th, 
inform the Secretary-Treasurer as to the amount of the deduction. Administrators wishing 
to write themselves out of the LRASA will notify the Division in writing by September 
15‘h of each year. 

E. The Association shall indemnify and save harmless the Division from any and all losses, 
costs, liabilities or expenses suffered or sustained by the Division as a result of any legal 
action arising from the deduction of the LRASA fees provided; however, should the 
Association so require, it shall be permitted to take over and conduct such legal action 
and make such settlement thereof as it shall see fit. 
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ARTICLE 6.00 - SICK LEAVE 

LRSD & LRTA: July 1,2006 to June 30,2009 

A. 

B. 

C. 

D. 

E. 

1;. 

It is agreed by the parties that sick leave entitlement shall only be granted by the Division 
where a teacher is unable to be at work and perform his or her regular duties as a result of 
illness or injury. 

Sick leave is not payable to a teacher who is engaged in any employment for a wage or 
profit during any period for which he or she claims benefits under the Division’s sick 
leave plan. 

Sick leave is not payable to a teacher whose illness or injury results from a motor vehicle 
accident and is receiving wage loss replacement benefits from Manitoba Public Insurance 
(MPI) to the extent that such benefits and paid sick leave exceed the teacher’s normal 
salary. In such cases the teacher shall reimburse the Division the amount of benefit 
received from MPI. 

A full-time teacher who is under contract to the Division as of the first (1st) day of the fall 
term shall be credited with twenty (20) days sick leave (subject to a maximum 
accumulation of 124 days) on that date except that a new employee must actually teach for 
at least one day before any sick leave days are credited to this teacher, A full-time teacher 
coming under contract at a later date in the school ycar shal1 be credited with a pro-rata 
share of twenty (20) days, calculated to the closest whole day. A regular part-time teacher 
is cntitled to a pro-rata share of twenty (20) days sick leave per year and the principle of 
accumulation, and the total to be accumulated, applies as to a full-time teacher. 

Notwithstanding the above, a leacher who reduces his or her contract time and 
subsequently accesses the Disability Benefits Plan and is penalized by suffering a 
reduction in pay that she or he would not have suffered had his or her sick leave 
credits not been converted, will be treated as if his or her sick leave credits were not 
converted. The maximum conversion shalI not exceed the required days set out in the 
Disability Benefits Pian. 

Unused sick leave shall accumulate to a maximuni of one hundred and twenty-four (124) 
days. In each year of employment (i.e. school ycar) the number of sick days used shall be 
deducted from the total accumulation. The first day of the fall term, twenty (20) days 
shall be added to that total, to a maximum of one hundred and twenty-four (124) days. 

Teachers employed on a fixed term contract shall be entitled to sick leave during the term 
of the contract under the same terms and conditions as a teacher regularly employed by 
the Division. Sick leave shall accrue to a maximum of one hundred and twenty-four 
(124) days, when a teacher is employed by the Division on successive term contracts. 
Contracts shall be deemed to be successive when: 

1. A teacher is employed under more than one term contract in a school year; 

2. The interruption between term contracts is less than a school year. 
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G. 

H. 

I. 

J. 

K. 

L. 

M. 

Teachers employed on a part-time basis who have a Form 2, Teacher General, or 
Limited Term Teacher-General contract, with the Division shall be granted sick leave 
with pay pro-rated based on full-time equivalence. 

Sick leave shall not continue to accrue while on any leave of absence without pay with the 
exception of Article 6.05 B.3. 

Each teacher shall be notified at the November pay period of his or her total accumulation. 

In the case of a lengthy or recurring illness, a teacher may apply for special consideration 
whereby the Division may pay that teacher’s salary until he or she is eligible for benefits 
under Employment Insurance or Disability Benefits Plan or such lesser period as the 
Division may decide. 

On-The- Job-Injury. When a teacher suffers an on-the-job-injury and is absent from work 
as a result of that injury, the Division shall continue to pay the salary of that teacher during 
such absence, limited to the extent of the accumulated sick leave balance at the time of 
suffering the on-the-job-injury. The period of time absent from work as a consequence of 
an on-the-job-injury shall not be charged against the accumulated sick leave balance. 

The Division niay reimburse out of pocket expenses incurred by the teacher as a 
result of an on-the job injury to a maximum of one thousand dollars ($1000) per 
school year where that teacher has certain expenses beyond the maximum coverage 
provided for in the Extended Health Plan or incurs certain expenses related to 
medical items not covered by the Extended Health Plan and where such expenses are 
not covered by another Party or Plan. 

In accordaiicc with administrative guidelines the Division shall reimburse teachers 
for the above-mentioned expenses (e.g. drug costs, physiotherapy, etc.) for a period of 
up to twelve (12) months following the injury or accident. 

“On-the-job-injury” means a disability resulting from an accident or injury occurring in the 
course of performing duties arising out of employment under contract with the Division. 

The Division shall provide full sick leave entitlement to a pregnant teacher who, as a result 
of her condition either before or after delivery, is unable to be at work and perform her 
regular duties €or a valid hcalth-related reason(s). The pregnant teacher shall follow 
current proof of claim procedures for sick leave entitlement as may be required by the 
Division. 

The Division shall indemnify and save harmless the Association from any and all losses, 
costs, liabilities or expenses suffered or sustained by the Association as a result of any 
legal action arising from the wage loss replacement benefit from MPI (Article 6.00 C); 
however, should the Division so require, it shall be permitted to take over and conduct such 
legal action and make such settlement thereof as it shall see fit. 
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ARTICLE 6.01 - MATERNITY, ADOPTIVE AND PARENTAL LEAVE 

The effective date of parental leave provisions is January 1,2007. 

A. 

B. 

C. 

D. 

E. 

F. 

G. 

H. 

Every female teacher shall be entitled to maternity leave and every teacher shall be 
entitled to adoptive and parental leave in accordance with this article. 

Every teacher shall be entitled to unpaid parental leave. 

Except as otherwise provided herein the Manitoba Employment Standards Code will 
apply. 

The teacher and the Division may mutually agree to extend the length of leave if the 
teacher so desires. Any such arrangements shall be confirmed in writing by the Division. 

A teachcr taking maternity leave pursuant lo this article shall be entitled to receive pay 
for the period of leave up to seventeen (17) weeks in the amount of ninety percent (90%) 
of the salary being received at the time leave was taken, this pay to include any benefits 
received from Human Resources Development Canada to a Supplemen tal Unemploynient 
Benefits (SUB) Plan. The implementation of this clause is subject to the successful 
arrangement of a Supplemental Unemployment Benefits Plan with Human Resources 
Development Canada. 

In respect of the period of maternity leave, payments made according to the SUB Plan 
will consist of the following: 

1. For the first two (2) weeks, payment equivalent to 90% percent of her gross salary, 
and 

2. Up to fifteen (1 5 )  additional weeks payment equivalent to the difference between the 
Employment Insurance benefit the teacher is eligible to receive and 90% of her gross 
salary. 

A teacher taking parental or adoptive leave shall receive pay for the period of leave 
up to ten (10) weeks of payment, equivalent to the difference between the payment 
from HRDC and 90% of hidher salary. The ten weeks includes any waiting period 
required for employment insurance benefits. 

The parties agree to the following application rules, terms and conditions: 

1. The maternity leave period which is eligible for payment under this Article is the first 
seventeen (17) weeks (the two (2) week waiting period and the next immediate fifteen 
( 15) weeks). 

2. Where any portion of the seventeen (17) weeks referenced in (1) above falls during 
the Summer Break, Christmas Break, Spring Break, or any other period when the 
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teacher is not earning her salary, that portion of the maternity leave period does not 
qualify the teacher to receive maternity leave top up benefits. 

3. A specific application or registration for a Supplemental Unemployment Benefits 
Plan is not required. The only requirement froin Human Resources Development 
Canada is that thc cointnerits section of the Record of Employment confirming that 
Section 38 of the Employment lnsurance ReguIations are met. 

4. Teachers must be under contract to the Division during the period when maternity 
leave top up benefits may be paid by the Division in order to be eligible to receive 
those payments. 

5. The qualifying period of seven teaching months must be seven consecutive teaching 
months in the employ of the Louis Kiel School Division, as per the Manitoba 
Employment Standards Code. The full seven (7) months qualifying period must be 
served in order to quali€y for any maternity leave payment. For greater certainty, 
should a teacher fail to serve the full qualifying period prior to the start of the 
maternity leave, then that teacher shall be eligible to receive maternity leave top up 
benefits only for that portion of the seventeen (17) weeks referenced in (1) above 
which occurs after the completion of the seven (7) nionth qualifying period. 

6. The Division rcquircs, from each of the teachers on maternity leave, a copy of the 
Statement of Finalized Employment Insurance Benefits in order to accurately 
calculate her entitlement. This is a document which the teacher should have received 
(or will receive) froin Employment Insurance four to six weeks from the date that she 
applied for Employment Insurance Benefits. Should payments to teachers be required 
prior to receipt of the Statement, an estimate of the correct entitlement will be made 
with an adjustment made îollowing receipt of the Statement. 

ARTICLE 6.02 - RELIGIOUS LEAVE 

A. A teacher under contract shall be given leave of absciice up to a maxiinuin of three (3) 
days per school year without loss of pay for major religious holy days obscrved by the 
teacher and designated as a day of obligation by the teacher’s religion. 

Teachers shall not absent themselves from duty for reasons of religious holy days without 
first notifying the Superintendent or designate. 

The following notification period shall apply: 

1. Teachers on staff requiring religious holy leaves during the school year shall provide 
notice in writing on the prescribed form as soon as possible after the start of the 
school year however not later than September 30fh. 

2. In instances where religious holy leave is required prior to September 30th in the 
school year notice shall be given within ten (10) working days after the start of the 
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school year, unless the holy day falls within the first ten (10) working days of the 
school year where the notice shall not be less than five (5 )  working days. 

3, Where the appropriate notice has not been given, religious holy day leave will be 
provided and the substitute teacher rate will be deducted from the teacher’s regular 
salary in the teacher’s salary classification. 

B. The parties agree that this article constitutes reasonable accomnodation for religious holy 
leave. 

ARTICLE 6.03 - RELEASE TIME FOR MANITOBA TEACHERS’ SOCIETY BUSINESS 

A. A teacher, being a member of the Manitoba Teachers’ Socicty Executive Committee, or 
of the Executive Committee of the Louis Riel Teachers’ Association, or of any special 
committee of the Society, or being appointed representative or delegate of the Society or 
of the Association, and being authorized by the Executive Committee of the Society to 
attend a meeting of the Committee of which the teacher is a member, or to act as a 
representative or delegate of the Society or of the Association in a matter of Society 
Business requiring absence from school, shall have the right to attend such meetings or to 
act as such representative or delegate and shall be excused froin school duties for such 
purposes on not more than a total of five (5) teaching days in any school year, provided 
that a substitute satisfactory to the Division can be secured and that the cost of providing 
said substitute is assumed by the Society and shall not be a charge upon the Division. 
Maximum days allowed the AssociatiodSociety, in combined total shall not exceed .25 x 
the number of full-time equivalent teachers in the employ of the Division as at September 
30th in each school year. 

B. No additional Ieave of absence beyond five (5)  days shall be taken for the purposes 
mentioned above except with the consent and approval of the Division or the 
Superintendent. 

C. Within the aggregate cap in (A), there will be a pool of fifteen (15) teacher days which 
may be allocated by the Association for the purpose outlined in this article. For each 
day’s leave of absence taken pursuant to this sub-paragraph, the Association shall 
reimburse the Division the costs of the substitute. No inember shall be allowed more 
than eleven (1 1) days abscnce in total in any one school year for the purpose outlined 
herein. 

D. The Association shall, upon giving notice on or before April 30th, be entitled up to two 
full-time release positions (to a maximum of three (3) persons) as determined by the 
Association to attend to Association business for the following school year. There shall 
be no loss of benefits and the Association shall reimburse the Division for each release 
time teacher’s salary, allowance where applicable, benefits and other costs related to each 
release time teacher’s secondment. 
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On or before April 30th in the year of the secondment each release time teacher shall 
advise the Superintendent of Schools in writing of the teacher’s intention to return at the 
commencement of the next school year. Failure to do so will relieve the Division of the 
onus of reemploying that teacher. 

A teacher employed by the Division who is elected to a release time position shall at the 
termination of the teacher’s secondment return to the same position the teacher held prior 
to the leave, or similar. 

ARTICLE 6.04 - JURY AND WITNESS DUTY 

A, All teachers under contract shall be granted leave without deduction of salary for court 
appearances if the employee is: 

1. Subpoenaed to be a witness in a court action excepting those actions arising from the 
employee’s personal aîfairç; or 

2. Summoned for jury duty. 

B. The teacher shall remit to the Division any remuneration, less expenses incurred (upon 
provision of receipt(s)), which the teacher may receive because of an appearance in 
court as a witness or juror. 

C. A teacher subpoenaed as a witness in a Court of Law must notify hidher 
Principal/Supervisor as soon as the notice is reccived. 

D. All information regarding the known times and length of absences should be made 
known to the teacher’s Principal/Supervisor as soon as possible. 

E. The teacher shall make herself or himself availabIe at her or his school when not required 
at court. 

ARTICLE 6.05 - LEAVE OF ABSENCE 

A. Teachers who have been employed for four (4) or more years on their present Form 2 
and/or Teacher General contract and who meet the following operational guidelines 
shall be granted, upon written request, a onc (1) year leave of absence without pay. If in 
the opinion of the Division, the absence of that teacher would adversely affect the quality 
of education in the Division, the leave may be deferred. Deferrals shall not be for longer 
than one (1) year except in exceptional circumstances. For purposes O€ this article, 
“guaranteed return” means: teachers upon return shall be placed in a position appropriate 
to their qualifications and as close as possible to the one which they had at the time the 
leave was granted. ï h e  concept of “guaranteed return” does not abrogate any of the 
provisions of termination O€ contract or lay-off which apply to teachers. 
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B. Operational Guidelines: 

1. Applications shall be submitted to the Superintendent of Schools by April 1” if the 
leave is to commence on September 1‘‘ of the same year. 

2. The purpose of the leave must be stated by the applicant. Gainful employment during 
the leave is acceptable. 

3. During leaves of inore than one (1) year, accumulation of sick leave and other fringe 
benefits are only available to teachers participating in out-of-the-country or exchange 
teaching as approved by the Board. 

4. Teaching experience gained during such leave shall be recognized on the same basis 
as other experience gained outside the Division. 

5. Teachers whose applications are approved will receive a leave with a “guaranteed 
rcturn” as defined above. 

6. Teachers will sign a memorandum covering the details of their leave and the 
memorandum will specify that teachers on leave of absence without pay will be 
deemed to have tendered their resignation if they do not give five ( 5 )  months notice in 
writing of their intention to return and/or do not return by the date specified. 

7. A leacher is entitled to no more than three (3) leaves of absence without pay during 
employment in the Division, Additional leave may be granted at the discretion of the 
Board. For the purpose of this clause “employment in the Division” shall be deemed 
to mean that employment with the Louis Riel School Division will commence the 
beginning of the 2004/2005 school year. 

8. The Division reserves the right to limit the number of teachers on leave of absence 
without pay to three percent (3%) of the number of teachers on staff. 

9. A leave may be on a full or part-time basis provided such leave is taken for a full 
school year. 

10. In exceptional circumstances, and when mutually agreed upon by the Division and 
the teacher, a leave for less than a school year may be granted. 

ARTICLE 6.06 - TEMPORARY REDUCTION IN CONTRACT TIME 

In exceptional circumstances and depending on staffing configurations that may be approved by 
the Superintendent of Schools or Designate, the teacher and the Division may mutually agree 
upon a reduction of teaching lime. In those cases, and unless agreement to the contrary, the 
teacher will return to employment and be re-instated the following school year to the percentage 
of time being worked prior to the leave being granted. 
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ARTICLE 6.07 - BEREAVEMENT LEAVE 

A. For bereavement leave, the full salary of the teacher will be paid during the absence as 
follows: 

1. Death of a spouse or common-law 
spouse or same-gender partner 

Death of a child or grandchild 

Death of an immediate family 
member living in the household 

Death of a parent or parent-in-law 

2. 

3. 

4. 

5.  Death of a grandparent 

6. 

7. 

Death of a brother or sister 

Death of a brother-in-law or 
a sister-in-law 

5 days 

5 days 

5 days 

5 days 

2 days 

3 days 

2 days 

8. For other close relatives not listed in 1 - 7 above, the Superintendent of Schools may 
grant up to one (1) day paid leave of absence. Application for such leave must be 
made on the Divisional application form provided for this purpose. 

B. Where travel is necessary in attending to a bereavement, the Superintendent of Schools 
may grant additional time. Application for such an extension should be made to the 
Superintendent’s Office. 

C. For the purpose of this clause: 
Where a teacher establishes that he/she has been residing with a person of the same or 
opposite gender and has lived with that person in a marriage-like relationship for at least 
twelve (12) months and has publicly represented that person as his or her spouse, that 
person shall be deemed to the same gender partner, or common-law spouse of the teacher. 

D. Where circumstances warrant and where additional leave may be granted by the 
Superintendent, then the teacher’s salary may, at the discretion of the Superintendent of 
Schools be reduced by no more than the actual cost of the replacement substitute teacher. 

ARTICLE 6.08 - COMPASSIONATE LEAVE 

Ln the event of a serious illness in the immediate family of a teacher as set out in the 
Bereavement Leave provision (numbers 1 through 7), the full salary of a teacher will bc paid 
during the absence for up to Iwo (2) teaching days. 
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ARTICLE 6.09 - DEFERRlED COMPENSATION PLAN 

Teachers are eligible to apply for a deferred compensation pIan (also known as the Deferred 
Salary Leave Plan) as outlined in the terms and conditions of the plan. 

ARTICLE 6.10 - DISCRETIONARY LEAVE 

(effective date of signing of the collective agreement) 

Discretionary leave may be granted up to a maximum of two (2) days per school year for a 
full-time teacher (pro-rated for part-time teachers),to attend to personal business, provided 
that such leave is not used to extend the December holidays, spring break or summer 
vacation. Leave may occur in increments of half-days to niaximum two (2) days. 

Teachers must submit their request for discretionary leave a minimum of five (5) working 
days before the date of the desired leave to tlie Superintendent of' Schools. The first day of 
such leave shall be at  no cost to the teacher. Irrespective of the need for a substitute, the 
Division shall deduct the cost of a substitute from the teacher's salary for the second day of 
this leave. 

ARTICLE 6.11 - EARLY NOTICE OF RETIREMENT LEAVE 

(effective date of signing of the Collective Agreement) 

A, Upon submission of a written notice of retirement, a teacher on a Form 2 or General 
Teacher contract may access a leave of absence with salary of one week (five working 
days). This five day leave may be taken on any schedule mutually agreeable to the 
prospective retiree and the school administrator. 

B. To he eligible for this benefit, a teacher must subniit a written notice of retirement, by 
February lst if the retirement occurs effective June 30fh of that teaching year; by 
September 30th if the retirement occurs effective Decembcr 3iSf of that teaching year. 

C. Leaves of absences for earIy notice of retirement are not dependent on a minimum 
number of years of service. 

ARTICLE 6.12 - RECOGNITION OF EXTRA-CURIZICULAR ACTIVITIES 

4'Extra-curricular activities" ineans student-related athletic, social, recreational and 
cultural activities, occurring outside the normal school day, but does not include activities 
related to academic or instructional matters or curriculum subjects outside the normal 
schooI day, whether such occur atone or with students, parents or administrative staff, such 
as (without limitation) staff meetings, parenuteacher meetings, coinmittee work, in-service 
sessions, marking and setting examinations, or marking school assignments. 
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The parties. acknowledge the importance of extra-curricular activities as an integral part of 
each student's educational experience. 

An eligible extra-curricular activity is an activity whicli has received prior approval from 
the school principal. 

Coniniencing in September 2007, and thereafter, in any school year (as per the Minister of 
Education, Citizenship and Youth's definition), a teacher will be entitled to paid leave of 
absence of one day maxiniuni per school year, provided that: 

1. 

2. 

3, 

4. 

5. 

6 .  

7. 

8. 

The teacher performs 50 hours of eligible extra-curricular duties during a school 
year. 
The date for such leave shall be mutually agreed upon between the principal and the 
teacher. 
Teachers must submit their request for leave a minimum of five (5) working days 
before the date of the desired leave to the Superintendent OP Schools. 
This leave may be used up to December of' the following scliool year excluding one 
day prior to the winter break. 
Such leave is not to be used to extend the December holidays, spring break or 
summer vacation. 
Accumulated extra-curricular activity hours can not be carried over from one 
school year to the next. 
The leave may not be taken in conjunction with any other leave unless authorized 
by the Superintendent of Schools. 
A part time teacher shall be entitled to the equivalent time off' as a full time teacher. 
Leave may occur iiî increments of half days to a maximum of two days for part time 
teachers. 

ARTICLE 7.00 - COMPLAINTS 

Should the Division receive a serious complaint, in writing, regarding a teacher, the Division 
shall communicate, in writing, the complaint received to the teacher concerned. Prior to making 
any judgment regarding the complaïnt, the Division shall afford the teacher an opportunity to 
appear and answer to that complaint, either personally or by representative. 

ARTICLE '7.01 - WORK PLACE HARASSMENT 

A. The Division and the Association recognize the right of all individuals within the 
Division to an environment free from sexual or other harassment and the right to be 
treated fairly. 

B. Allegations and investigations of harassment shall be dealt with in confidence. 
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ARTICLE 7.02 - FREEDOM FROM VIOLENCE 

A. The Division and Association recognize the importance of a caring school environment 
that is orderly, supportive and non-violent. 

B. The working and learning environment should be free from physical or emotional abuse. 
Physical abuse shall mean acts of violence against a person, thc person's family and the 
person's possessions. Emotional abuse consists of obscene gestures, verbal abuse, threats 
of physical abuse and harassment. Incidents of abuse will be treated with confidence and 
dealt with through Divisional Policy. 

C. This section is subject to The Public Schools Act and regulations thereto and is not 
intended to abrogate any management rights with respect to the student disciplinary 
process. 

D. Teachers shall not have the right to grieve individual student disciplinary decisions made 
by the Division. 

ARTICLE 8.00 - STAFF REDUCTION 

A. Where it is determined by the Division that a lay-off is necessary and where natural 
attrition, transfers, sabbaticals and leaves of absence do not effect the necessary reduclion 
in staff, the Division shall give first consideration to retaining teachers having the greatest 
length of service with the Division. 

B. Notwithstanding the foregoing, the Division shall have the right to disregard the length of 
service of any teacher in the event of a lay-off, if such teacher does not have the 
necessary training, academic qualifications, cxperience and ability for a specific teaching 
assignment. 

C. Definitions: 

1. Training: Instruction received as preparation for the profession of teaching, which 
instruction leads to the development of a particular skill or pro€iciency with respect to 
a particular subject or subjects. 

2. Academic Qualifications: Refers to the classification in which a teacher is placed by 
the Administration and Professional Certification section of Manitoba Education, 
Training and Youth. 

3. Experience: The practical application of the training over a period of time with 
respect to the particular subject or subjects. 

4. Length of Teaching Service: The teacher's length of continuous service with the 
Division commences the first teaching day after the most recent day of hiring with the 
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Division. Approved leaves of absence up to two years of consecutive leave at any 
one time shall not constitute a break in continuity of service. Approved leaves of 
absence longer than two consecutive years shall result in that individual's retaining 
but not accruing credit for service. Leaves for compassionate reasons as may be 
mutually agreed upon by the Association and the Superintendent of Schools and 
leaves covered by Article 6.07 shall not constitute a break in continuity of service. 

(i) The "Length of Service" list shall be provided to the teachers and Association. 
Any teacher and/or the Association will be permitted thirty-five (35) teaching days to 
protest any allcgcd omission or incorrect listing. 

5. Regular Contract: Means the statutory contract (as may be amended from time to 
time) Form 2 and/or ïeacher General Contract or any other similar or subsequent 
form approved by the Minister of Education for the continuous cmployment of 
teachers. 

6. Specific Term Contract: A contract, either verbal or written, whereby a teacher is 
hired to teach a specific subject or subjects for a specific term during all or any part of 
a school year. 

7. School Year: The period of time from the commencement of a school term on or 
about the 1" day of September of a particular year to the end of the term in the month 
of June next following. 

8. Ability: Refers to a teacher's ability to perform a particular teaching assignment 
satisfactorily and proficiently after having acquired the necessary training, 
qualifications and experience. 

D. 1. In the event of an impending lay-off, the Division or its designate shall meet with the 
Executive of the Association to discuss the implications of the lay-off and shall 
provide the Association with a list of teachers to be laid off. The meeting shall be 
held no later than May 15th in any school year or at such other date as the parties may 
otherwise mutually agree upon. 

2. The Division shall maintain a seniority list showing the date upon which each 
employee's service commenced and the total length of service for the purpose of 
determining seniority. Such list shall be posted in each school by March 1" of each 
school year and a copy sent to the Association. The Association and/or the teacher 
shall be permitted to protest any alleged omission or incorrect listing until March 15'h 
of that year. In the event of an omission or incorrect listing being brought to the 
Division's attention after March 15'h, the teacher shall have the right to correct the list 
at the next scheduled posting of the list. 
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E. Length of teaching service shall be determined on the basis of the following: 

1. The teacher’s length of continuous employment with the Division commencing with 
the first teaching day after one’s most recent day of hiring with the Division. 

2. Where teachers have the same length of continuous employnzent with the Division, 
the length of teaching service shall be determined on the basis of total teaching 
experience in the Division. 

3. Where teachers have the same length of service as in E(2) the length of teaching 
experience shall be determined on the basis of total recognized teaching experience in 
Manitoba. 

4. Where teachers have the same length of service as in E(3), the length of teaching 
service shall be determined on the basis of total recognized teaching experience. 

5. If the length of teaching service, as in E(4) is equal, the teacher to be laid-off shaII be 
determined by the Division. 

F. Notice of any lay-off shall be given to the teachers no later than June 10‘”. The teacher 
shall be placed on the recall list until June 30t” of the school year in which he/she was 
laid off. To remain on the recall list beyond such date the teacher shall indicate in 
writing, by Registered Mail to the Division hidher wish to remain on the recall list. 
Failure to provide a written indication to the Division by June 30th shall relieve the onus 
on the Division for that teacher’s continued placerncnt on Ihe recall list. 

G. If, after lay-offs have occurred and for a period of one (1) calendar year after the 
September 30th following the date of lay-off, positions become available, teachers who 
have been laid off and have given written notice that they wish to be recalled, shall be 
offered the positions first, providing such teachers have the necessary training, 
qualifications, experience and ability for the position available. Length of service with 
the Division will be used to determine the order in which laid-off teachers are offered the 
available positions, provided that the said teachers have the necessary training, 
qualifications, experience and ability. 

H. Teachers shall keep the Division informed as to their current address. 

I. Teachers shall be recalled by registered letter or ietter delivered by hand and must reply 
by registered letter or may deliver such letter in person to the Superintendent of Schools 
or Designate within seven (7) days of receiving the Letter of Recall, Failure to reply 
shall result in the loss of all recall rights. If a teacher refuses a position for which that 
teacher is qualified, such teacher shall lose all rights to recall. 

J. If a teacher is recalled as provided in G above, the following will not be affected: 

1. Accumulated sick leave gained prior to being laid-off, but sick leave shall not be 
accrued for the period of time of the lay-off; 
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2. Seniority gained prior to being laid-off, but seniority shall not be accrued for the 
period of time of the lay-off. 

K. A teacher shall lose seniority for any of the following reasons: 

1. The teacher resigns. 

2. The teacher becomes employed by another school board except in the case of 
employment under a Limited Term Teacher-General contract. 

3. The teacher fails to return to work after the termination of any leave granted by the 
Division. 

4. The teacher is not re-employed within one (1) calendar year after September 30th 
following the date of lay-off. 

5. The teacher's contract is terminated for cause. 

6. Any teacher on the recall list who refuses to accept a position for which the teacher 
has the necessary training, academic qualifications and ability to perform the work in 
the offered position, shall forfeit all rights of seniority and re-employment. 

A teacher who has lost his or her right of recall as a result of the application of this clause 
shall be notified as soon as possible that his or her teaching contract has been terminated. 

L. Notwithstanding any other provision of this Agreement, the foregoing lay-off provisions 
shall not apply to a teacher continuously employed by the Division under an approved 
form of agreement for a full school year or less as defined by the Minister by Regulation, 
or to a teacher employed for a fixed term where during that term the teacher is employed 
on the express-written understanding that the teacher's employment with the Division will 
cease at the end of such term; provided however, no teacher shall be laid off who has 
been employed by the Division under an approved form of agreement €or more than one 
full school year as defined by the Minister by Regulation, where a teacher with a full 
school year or less of employment under an approved form of agreement or a specific 
term contract has not been laid off, having regard to the necessary training, academic 
qualifications, experience and ability required for a specific teaching assignment of such 
teacher employed under a specific teaching assignment of such teacher employed under a 
specific term contract (as defined in Section C (6) above) or of a teacher continuously 
employed by the Division under an approved form of agreement for a full school year or 
less as defined by the Minister by Regulation. 
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ARTICLE 9.00 - PERSONAL PROFESSIONAL DEVELOPMENT FUND 

A. Effective the first day of fall terin of 2007 
A Personal Professional Development Fund administered joinlly by the Division and the 
Association shall exist and the Division’s annual contribution shall equal four (4) times 
the maximum rate of pay of Class VIZ. 

B. The Personal Professional Development Fund shall be allocated by the Personal 
Professional Development Fund Committee according IO the guidelines of the 
Professional Development Model. 

C. Effective the first day of fall term 2007 
The Association will contribute one-third (I  /3) of a maximum Class VI1 salary. 

ARTICLE 10.00 - MEAL PERIOD 

A. Except in cases of emergency or unforeseen simiIar circumstances, every teacher shall be 
entitled to an uninterrupted meal period of fifty-five (55)  minutes duration between 11:OO 
am and 2:OO pm daily. Designated professional staff will be on call during the lunch 
period to deal with emergencies and unforeseen similar circumstances. 

B. It is understood by both the Board and the Association that teachers may, on an 
individual and voluntary basis, agree to hold meetings during the lunch break. 

ARTICLE 11.00 - EXCEPTIONAL STUDENTS 

A. An exceptional student shall be defined as any child needing special programming and/or 
a special learning environment because of physical, intellectual, emotional, behavioral or 
social handicap, or because of giftedness. Teachers who are assigned to teach an 
exceptional student have the right to relevant information concerning the child’s 
circumstances and needs and, to the extent feasible, consultation prior lo the time an 
exceptional student is placed in the class. 

B. Subject to the Division’s available resources, as determined in the discretion of the 
Division, teachers who are assjgned to teach an exceptional student have the right: 

1. To request and receive appropriate professional development; 

2. To request and receive adequate material and auxiliary resources required for proper 
integration of an exceptional student into the classroom. 
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ARTICLE 12.00 - NON-CONTACT TIME 

Non-contact time (non-teaching and/or non-supervisory) for full-time classroom teachers shall be 
at least two hundred and sixteen (216) minutes per cycle, exclusive of recess. A part-time 
teacher is entitled to a prorated share of non-contact time. This minimum time is subject to 
variation with the agreement of the teachcr or where, due to urgent circumstances which were 
unforeseen when school timetables were established, the Division is required to provide less non- 
contact time on a temporary basis. 

ARTICLE 13.00 - WORK ENVIRONMENT 

The Parties agree that instead of school based Safety and Health Committees, a Divisional 
Workplace Safety and Health Committee shall exist which shall meet at least quarterly. There 
shall be two (2) co-chair persons, one of whom shall be the Association President or Designate 
and the other chosen by the Division, four (4) Association teachers, at least two (2) support staff 
and two (2) menibers from the Division Administration. This Committee shall follow the 
Workplace Health and Safety Act requirements and replaces any local or school committees. 
Minutes of all meetings shall be recordcd and a copy given to each member of the Committee 
and posted on the staffroom bulletin board. 

ARTICLE 14.00 - TRAVEL ALLOWANCE 

All teachers under contract who are required to use their private vehicles in order to complete 
their teaching assignment as assigned by the Division shall receive a travel allowance as 
provided for in Division policy. 

ARTICLE 15.00 - CONSULTATION 

A. An Association/Division Relations Committee shall be appointed consisting of up to 
three (3) representaiives from the Association and up to three (3) representatives from the 
Division. 

B. The Committee shall meet at a time mutually agreeable, at the request of either party, for 
the purpose of discussing matters related to the workplace that affect the parties. 

C. The Committee may discuss but shall not have jurisdiction to interpret and/or amend any 
of the terms and conditions contained in the Collective Agreement. 

D. Minutes of all meetings that occur shall be kept and a copy shall be given to each 
member of the Committee and, as well, a copy shall be posted on the bulletin board or 
otherwise made available for all teachers to see. 
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ARTICLE 16.00 - DISCIPLINE 

No teacher bound by this agreement shall be disciplined except for just cause. The 
imposition of discipline without just cause by the Division or any agent thereof in the form of 
written warning(s) and/or suspension(s) with or without pay, shall be subject to the following 
provisions: 

A. 

B. 

C. 

D. 

Where the Division or person(s) acting on behalf of the Division so disciplines any person 
covered by this Collective Agreement and where the affected person is not satisfied that 
the disciplinc is for just cause, the Division’s action shall be deemed to be a difference 
between the parties to or persons bound by this Collective Agreement under Article 20.00, 
Provision for Settlement of Disputes During Currency of Agreement. 

When such a difference is ref‘erred to a Board of Arbitration under Article 20.00, the Board 
of Arbitration shall have the power to: 

1. Uphold the discipline. 
2. Rescind the discipline. 
3. Vary or modify the discipline. 
4. Order the Division to pay all or part of any loss of pay and/or benefits in respect of the 

discipline. 
5. Do one or more of the things set out in sub-clause (l), (2), (3) and (4) above. 

The written warning(s) shall not include teacher assessment and evaluation done pursuant 
to division policy and any regulations and amendments thereto (hereinafter referred to as 
the policy), except where the implementation of said policy against a person covered by 
this Collective Agreement is for the purpose of disciplining said person. 

The Association agrees that the Division has the right to suspend a teacher with or without 
pay for just cause. 

ARTICLE 17.00 - USE OF TERM CONTRACTS 

A. Except as hereinafter provided, every teacher employed by the Division shall be 
employed under a written form of contract known as Form 2 and/or Teacher General of 
Schedule A of the Public Schools Act. 

B. The exception to (A) above shall be those term teachers employed for a term certain of 
one (1) school year or less. Every such term teacher shall be employed by the Division 
under a form of contract approved by the Minister known as a Limited Term Teacher- 
General. 

C. A teacher who has been employed full- or part-time in the Division under a Limited 
Terin Teacher-General contract for two (2) successive entire school years shall, upon 
employment for the third consecutive year, be signed to a Teacher General (Form 2) 
contract and shall be entitled retroactively to seniority and sick leave. An “entire school 
year” means employment for 180 or more school days in the contract year. 
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ARTICLE 18.00 - TRANSFER OF TEACHERS 

A. 

B. 

C. 

D. 

E. 

F. 

The Association recognizes the right of the Division to transfer teachers employed by the 
Division to schools under the jurisdiction of the Division. 

The Division shall consult with teachers who are transferred prior to making a final 
decision. 

In making transfer decisions, the Division shall consider the educational needs of the 
students, the concerns raised by the teacher, and the administrative needs of the Division 
prior to making a decision. 

When a teacher is transferred to another school, the Division shall make arrangements for 
that teacher to receive a day to prepare for thc new assignment. Such preparation day 
will be scheduled prior to the transfer occurring. 

In the case of any teacher who has been given notice of transfer following May 31" and 
who wishes to resign before June 30th of that year, the Division agrees to accept the 
resignation provided it is offered in writing within seven (7) days of the notice of transfer. 

The Division will notify the Association President of the names of the Association 
members and their work locations. 

ARTICLE 19.00 - POSTING OF VACANCIES 

The Division will place teachers returning from leave, teachers declared surplus within the 
school, Division or Principal initiated transfers and consider teacher transfer requests; the 
remaining vacant positions will be posted. 

ARTICLE 20.00 - PROVISION FOR SETTLEMENT OF DISPUTES DURING 
CURRENCY OF AGREEMENT 

A. Where a violation of this Agreement is alleged by a Party to or persons bound by the 
Agreement or on whose behalf it was entered into, or difference between the Parties 
arises relating to the content, meaning, application or violation of this Agreement, either 
Party shall, within thirty-five (35) teaching days of the event giving rise to the alleged 
violation or difference, or within thirty-five (35) teaching days from the date on which 
the grievor became aware of the event giving rise to the alleged violation or difference, 
notify the other Party in writing, stating the alleged violation or difference and the 
solution(s) sought. 

B. Any difference which is not settled to the satisfaction of the Parties within ten (10) 
teaching days from the date when either Party notifies the other Party in writing of its 
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desire to have the difference negotiated shall, upon further written request of either Party, 
be submitted to an arbitration board consisting of three ( 3 )  members. Each of the Parties 
to the dispute shall, within seven (7) days of the date of the written request for the 
arbitration, appoint an arbitrator and shall notify the other Party of the appointment. 

C. Those two (2) arbitrators within a further period of seven (7) days after their 
appointment, shall meet and select a Chairperson mutually satisfactory to both. Should 
the arbitrators fail to agree upon a chairperson within the required seven (7) days, either 
Party may request the Manitoba Labour Board to make the appointment of a chairperson. 
The costs of the arbitration shall be shared equally by both Parties to this Agreement. 

D. Any dispute arising from thc thirty-five (35) days notification period shall be the first 
item to be resolved by the arbitration board. 

E. Except as herein provided, the Labour Relations Act shall apply. 

ARTICLE 21.00 - DISA,BILITY BENEFITS PLAN 

A. 

B. 

C. 

D. 

E. 

The Division shall deduct from the teachers’ salaries, monthly premiums for the 
Manitoba Teachers’ Society Disability Benefits Plan and shall forward the premiums 
deducted within fifteen (15) days of the deduction having been made to the Manitoba 
Teachers’ Society. 

The Division agrees to provide, on request of the Plan, a listing of all teachers who have 
had premiums deducted and the amount of premiums deducted. 

A teacher employed by the Division must enroll in the Plan on the date of first becoming 
eligible, in accordance with the terms and conditions of the Plan. 

The Division agrees to provide the Manitoba Teachers’ Society Disability Benefits Plan, 
on the mutually agreed prescribed form, information regarding teachers who have been in 
receipt of Employer paid sick leave (or short term disability benefits) for more than ten 
(10) teaching days. 

For this and other benefit plans that require a deduction from source, the onus is on the 
teacher to ensure such coverage is in place and deductions are being made. 

Continuation of the deduction at source is made with the understanding that Ihe 
Association shall and will indemnify and save harmless the Division from any and all 
losses, costs, liabilities, or expenses suffered or sustained by the Division as a result of a 
legal action arising from the deductions made pursuant to this Collective Agreement. 
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ARTICLE 22.00 - GROUP LIFE INSURANCE 

A. The Division will continue to administer The Manitoba Public School Employees Group 
Life Insurance Plan according to the terms and conditions of the Master Policy of the said 
plan. 

Unless otherwise excluded, the teachers’ share of annual premiums shall be deducted in 
as near equal amounts as possible from each salary cheque for all participants in the plan. 
One-half (1/2) of the premium for the basic lump sum benefit of two hundred (200 %) 
percent of annual earnings for eligible teachers shall be paid by the Division and one-half 
(1/2) shall be paid by the employee. 

Eligible teachers who were insured for the survivor income benefit as at March 3lS‘, 
2001, will be insured for an additional two hundred (200 %) percent of annual earnings 
with one-haif (U2) of the premium for this amount being paid by the Division and one- 
half (U2) being paid by the teacher. The premium for any other additional option 
amounts of coverage under the Plan shall be fully paid for by the teacher. 

B. 

C. All teachers shall be required to participate in the plan, unless granted exclusion by the 
Trustees of The Manitoba Public School Employees Group Life Insurance Plan. 

D. Notwithstanding the above, teachers employed by the former St. Vital School Division 
and continuing to be employed in the Louis Riel School Division and covered by the 
Group Life Insurance Plan shall continue to receive the death benefit under this plan of 
one hundred thousand ($100,000) dollars. Thc Division shall pay the total cost of this 
group insurance plan for these teachers until such time as they leave the employ of the 
Louis Riel School Division. 

ARTICLE 23.00 - EXTENDED HEALTH BENEFITS PLAN 

A. The Board shall administer the Manitoba Teachers’ Society Extended Health Benefits Plan 
underwritten by Manitoba Blue Cross in accordance with the terms and conditions of that 
plan subject to the provisions of the Collateral Agreement between the Parties to the 
Collective Agreement. 

B. Except as provided in “C” below, all teachers covered by this agreement that are eligible 
under the terms of the plan shall be required to participate in the plan. 

Where a teacher covered by this Agreement provides evidence of coverage for Extended 
Health Benefits through a spouse, such member shall be eligible to opt out of this plan 
subject to the terms of the plan. Such option shall be exercised within sixty (60) days of 
receiving coverage through a spouse by providing written proof of such coverage to the 
Division in the form of a letter from the non member spouse’s employer. When this option 
is exercised the member shall only be able to opt back into the plan when evidence is 
produced that spousal coverage has lapsed. The decision to opt back in shall be made 
within sixty (60) days of the loss of spousal coverage. 
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D. The Association shall indemnify and save harmless the Division from any aiid all 
losses, costs, liabilities or expenses suffered or sustained by the Division as a result of 
any claim or legal action arising from the administration of the above mentioned 
benefit pian. 

ARTICLE 24.00 - DENTAL INSURANCE 

1. Effective July 1, 2006, the Division will continue participation in the administration of the 
MAST/MTS Dental Plan (the “Dental Plan”) in accordance with the terms and conditions 
of the Agreement entered into by the Division and the Association attached hereto as 
Schedule A (the Auxiliary Agreement). 

2. All teachers covered by this Collective Agreement that are eligible under the terms of the 
Dental Plan shall be required to participate in the Dental Plan unless entitled to elect out of 
the Dental Plan as may be permitted under the terms thereof. 

3. The cost of the Dental Plan will be paid by the Division in accordance with the terms and 
conditions of the Dental Plan Agreement. 

4. The Division agrees that the Division’s monthly contribution to the DentaI Plan on behalf of 
each teacher will be the monthly rate for family coverage (that is, entitlement to coverage for 
a teacher, his or her spouse, and his or her dependent children, having regard to the 
definition of spouse and dependent children in the Dental Plan). Provided that prior to the 
beginning of the plan year a teacher may elect in prescribed form for reduced coverage as 
permitted under the terms of the Dental Plan in which case the Division agrees to make 
monthly payments to the teacher as follows: 

a) A teacher with only one dependent (spouse or child) who is entitled to and does so duly 
elect to opt down from family coverage under the Dental Plan ,to coverage for Employee 
and one other family member only, shaII receive an amount equal to the difference in the 
monthly rate between family coverage and coverage for a teacher and one dependent 
only; or 

b) A teacher with neither spouse nor dependent children who is entitled to and does so duly 
elect to opt down from family coverage under the Dental Plan to coverage for an 
Employee only, shall receive an amount equal to the difference in the monthly rate 
between €amily coverage and coverage for a teacher only; or 

c) A teacher who is entitled to and does so duly elect to opt out of all coverage on the basis 
that the teacher’s spouse has dental plan coverage, shall receive an amount equal to the 
monthly rate for family coverage. 

ARTICLE 25.00 - COPIES OF THE COLLECTIVE AGREEMENT 
It is the responsibility of the Division to provide to each teacher a copy of the collective 
agreement. 
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CONCURRING SIGNATORIES 

Dated at Winnipeg, Manitoba this day of January, 2007 

Signed and agreed on behalf of the Association: 

President I 

Colle&e Bargainingbkr 
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Memorandum of Agreement 

BETWEEN: 

The Louis Riel School Division 

and 

The Louis Riel Teachers’ Association 
of The Manitoba Teachers’ Society 

on 

MANITOBA BLUE CROSS EXTENDED HEALTH BENEFIT PLAN 

That the Division and the Association agree to thc following with regard to the Extended Health 
Benefit Plan Group #12. 

1. The Board shall administer The Manitoba Teachers’ Society Extended Health Benefit Plan 
Group #12 in accordance with the terms and conditions of the Plan. 

2. Except as noted in 3 and 4 below, all employees that are eligible under the terms of the plan 
shall be required to participate in the plan. 

3. Where an employee provides evidence of coverage for Extended Health benefits through a 
spousal plan, such employee shall be eligible to opt out of this plan subject to the terms of 
this plan. 

4. An Employee who works less than 0.30 shall not be required to join the plan. 

CONCURRING SIGNATORIES 

Dated at Winnipeg, Manitoba this 

Signed and agreed on behalf of the Division: 

Signed and agreed on behalf of the Association: 

President 

I / I  
Collectivekargaining ~ 1 4 %  
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Memorandum of’ Agreement 

BETWEEN: 

The Louis Riel School Division 

and 

The Louis Riel Teachers’ Association 
of The Manitoba Teachers’ Society 

on 

SHORT TERM DISABILITY INSURANCE 

The two parties outlined above are in agreement with the following: 

1. The Division will administer a Short Term Disability Insurance Plan #G 11-76 in 
accordance with the terms and conditions of the Master Policy of the said plan. 

2. The premiums of the plan will be paid entirely by the Louis Riel Teachers’ Association 
on behalf of all teachers on staff and signed to a Form 2, Teacher General Contact, or 
Limited Terin Teacher-General who are eligible to receive sick leave and disability 
benefits by virtue of the Collective Agreement under Article 6.00, Sick Leave, and 
Article 21 .OO, Disability Benefits Plan. 

3. The Association shall indemnify and save harmless the Division froin any and all losses, 
costs, liabilities, or expenses suffered or sustained by the Division as a result of any 
action, legal or otherwise, arising from the operation of this Short Term Disability Plan. 

CONCURIUNG SIGNATORIES 

Dated at Winnipeg, Manitoba this 

Signed and agreed on behalf of the Division: 

Signed and agreed on behalf of the Association: 

R@i* 
President 
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Memorandum of Agreement 

BETWEEN: 

The Louis Riel School Division 

and 

The Louis Riel Teachers’ Association 
of The Manitoba Teachers’ Society 

NORWOOD AMALGAMATION ISSUES 

1) VISION CARE PLAN 

The Division will adminisler under the saine terms and conditions, the Vision Health 
Benefits Plan previously registered to the Norwood School Division No. 8 only for eligible 
teachers. 

The Division agrees to provide the Association with an annual list of the eligible teachers. 

2) METHOD OF PAY 

For the eligible foriner Norwood Teachers’ Association members, Article 15: Method O€ 

Payment of Salary as it appeared in the Collective Agreement between Norwood School 
Division No. 8 and Norwood Teachers’ Association in effect from January 1, 1996 to June 
30, 1998 will continue to apply, and will be deemed incorporated into the Collective 
Agreement to be concluded between Louis Riel School Division and Louis Riel Teachers’ 
Association effective July I, 2006. 

The said Article 15 of the Norwood Collective Agreement, Method of Payment of Salary, 
was as follows: 

“Commencing in 1990, teachers hired at the beginning of the fall terin will be paid 
for their initial fall term the amount actually earned bascd on days taught by four 
approximately equal payments during the months of September through December. 

Teachers continuing to be employed after their initial Fall term will, in each calendar 
year, be paid their annual salary in twelve approximately equal monthly payments, 
January through December. 

Commencing in June, 1990, teachers leaving the Division at the end of the school 
year will be paid for their final spring term the amount of the salary earned based on 
the actual days taught during that term.” 

The parties agree that this letter of understanding will not prevent or stop either party from 
amending through negotiations, mediation or arbitration Article 5.00, Method of Payment, 
of the current collective agreement between the Louis Riel Teachers’ Association aiid the 
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Louis Riel School Division as said Article 5.00 applies to all teachers except those teachers 
terminating employment with the Division or taking a leave of absence without pay and 
identified as “Norwood Teachers” by this Letter of Understanding, 

The Division agrees to provide the Association with an annual list of the eligible teachers. 

CONCURRING SIGNATORIES 

Dated at Winnipeg, Manitoba this 

Signed and agreed on behalf of the Division: 

q?d Signed and agreed on behalf of the Association: 

President I 
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THIS AUXILIARY AGREEMENT made ‘‘Sched2 this d day of January 2007 

BETWEEN: 

THE LOUIS RIEL SCHOOT, DIVISION 
(hereinafter referred to as the “Division ”) 

- and I 

THE LOUIS RIEL TEACHERS’ ASSOCIATION OF 

(hereinafter referred to as the “Association”) 

WHEREAS pursuant to a certain collcctive agreement dated January dq , 2007, the Division 
has agreed to participate in a number of provincial insurance programs, including: 

THE MANITOBA TEACHERS’ s o c r E r Y  

’ 
I 

. 
The Manitoba Public School Employees Group Life Insurance Plan; 
The MAST/MTS Dental Plan; and 
The MTS Extended Health Plan. 

The Division has agreed to participate in these plans subject to the terms of administration and 
cost sharing, as determined by the conditions of cnlry stipulated by each individual plan. 

WHEREAS the Division recognizes that not all teachers will be eljgiblc for coverage under 
these plans by virtue of their administration and underwriting rules, the Division and the 
Association have agreed that certain Teachers will be paid according to the annual rate of pay for 
each school year as follows: 
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2006-2007 
Experience 

O 
1 
2 
3 
4 
5 
6 
7 
8 
9 

2007-2008 
Experience 

O 
1 
2 
3 
4 
5 
6 
7 
8 
9 

2008-2009 
Experience 

O 
1 
2 
3 
4 
5 
6 
7 
8 
9 

Class 1 
29,426 
30,446 
3 1,945 
3 3,444 
34,960 
36,455 
37,933 

Class 1 
30,309 
3 1,359 
32,904 
34,447 
36,009 
37,548 
39,071 

Class 1 
31,218 
32,300 
33,891 
35,481 
37,089 
38,675 
40,243 

Class 2 
32,680 
33,742 
3 5,448 
37,165 
39,09 1 
41,100 
44,190 

Class 2 
33,660 
34,754 
36,5 12 
38,280 
40,263 
42,333 
45,5 16 

Class 2 
34,670 
35,797 
37,607 
39,429 
41,471 
43,603 
46,881 

Class 3 
35,434 
37,141 
39,182 
4 1,688 
44,192 
46,694 
50,450 

Class 3 
36,497 
38,255 
40,358 
42,939 
45,518 
48,095 
5 1,964 

Class 3 
37,592 
39,403 
41,568 
44,227 
46,883 
49,538 
53,523 

Class 4 
42,8 13 
44,892 
47,378 
49,875 
52,438 
%,O7 1 
57,704 
60,373 
63,089 
66,469 

Class 4 
44,097 
46,238 
48,799 
51,371 
54,O 1 1 
56,723 
59,435 
62,185 
64,98 1 
68,463 

Class 4 
45,420 
47,625 
50,263 
52,9 12 
55,632 
58,425 
61,218 
64,050 
66,93 1 
70,517 

Class 5 
45,947 
48,033 
50,520 
53,011 
55,584 
58,27 1 
6 1,035 
63,801 
66,575 
70,2 15 

Class 5 
47,326 
49,474 
52,036 
54,601 
57,25 1 
60,O 19 
62,866 
65,715 
68,572 
72,322 

Class 5 
48,745 
50,958 
53,597 
56,239 
58,969 
6 1,820 
64,752 
67,687 
70,630 
74,49 1 

Class 6 
48,696 
5 1,227 
53,719 
56,319 
59,257 
62,188 
65,127 
68,064 
70,996 
74,478 

Class 6 
50,157 
52,764 
55,330 
58,009 
61,035 
64,054 
67,08 1 
70,106 
73,126 
76,713 

Class 6 
5 1,662 
54,347 
56,990 
59,749 
62,866 
65,976 
69,093 
72,210 
75,3 19 
79,014 

Class 7 
5 1,575 
53,618 
56,655 
59,697 
62,745 
65,787 
68,827 
7 1,900 
74,983 
78,482 

Class 7 
53,122 
55,226 
58,355 
6 1,488 
64,627 
67,76 1 
7039 1 
74,057 
77,232 
80,836 

Class 7 
54,7 16 
56,883 
60,105 
63,332 
66,566 
69,794 
73,018 
76,279 
79,519 
83,26 1 
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The parties have acknowledged that, without limiting the foregoing, the following classes of 
Teachers shall be paid according to this pay scale: 

1. 
2. 

3. 

4. 

Substitute teachers as identified in Article 4.07 (B) of the Collective Agreement; 
Part-time teachers as identified in Articles 4.06 (B) and 4.06 (C) of the Collective 
Agreement; 
Teachers receiving a Maternity, Adoptive or Parental Leave top-up as identified in 
Article 6.01 of the Collective Agreement; 
Term teachers who are contracted to work less than 60 days or teachers who are 
employed less than 30% of fulltime. 

This Auxiliary Agreement 
Parties dated January A 9 ,2007 

attached to and forms part of the Collective Agreement between the 

CONCURRING SIGNATORIES 

Dated at Winnipeg, Manitoba this 

Signed and agreed on behalf of the Division: 

Signed and agreed on behalf of the Association: 

I 

President 

Coilectibargaining &Air 0 
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This Collateral Dental Plan Agreement made this 24th day of January 2007. 

COLLATERAL DENTAL PLAN AGREEMENT 

BETWEEN: 

THE LOUIS RIEL SCHOOL DIVISION 
(Hereinafter referred to as the “Division ”) 

- and - 

THE LOUIS RIEL TEACHERS’ ASSOCIATION OF 
THE MANITOBA TEACHERS’ SOCIETY 

(hereinafter referred to as the “Association”) 

WHEREAS pursuant to a certain collective agreement effective July 1, 2006, made 
-between the Division and the Association, the Division has agreed to participate in the 
administration of the MAST/MTS Dental Plan (the “Dental Plan”) for all of the eligible ‘ 
employees (the “Teachers”), as described by the MASTMTS Dental Plan Master 
Contract (the “Contruct ”). 

WHEREAS the Division and the Association desire to set forth the terms and conditions 
under which the Division shall so participate in the administration of the Dental Plan; and 

NOW THEREFORE THIS AGREEMENT WITNESSETH that in consideration of 
the premises and the mutual covenants herein contained, the parties hereto hereby agree 
as follows: 

I .  The preamble hereto shall form an integral part hereof. 

2. The terms and conditions of the Dental Plan shall be as described by the Contract. 

3. Subject to the terms of the Agreement, the Division and the Association shall 
comply with any administrative or underwriting requirements in respect to the 
Dental Plan stipulated by the Contract andor by Manitoba Blue Cross. 

4. The Division shall make the following payments: 

a) Subject to paragraph (b) which follows, for the school year 2006-07 the 
Division shall pay monthly $1 11.25 on behalf of each Teacher in respect of 
the Dental Plan, said $1 11.25 being the monthly rate for family coverage. 
Such payments shall be made to Manitoba Blue Cross. 
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5 .  

6. 

7. 

Where the Teacher is entitled to and has so elected for reduced coverage, as 
permitted under the terms of the Dental Plan, that is, coverage for Teacher and 
one dependent (spouse or child) only, or for Teacher only, or for no coverage 
in the event of the Teacher’s spouse having a dental plan, as the case n a y  be, 
the Division shall pay to the Teacher the difference in the monthly rate 
between fanlily coverage and the coverage elected by the Teacher. 

For each year thereafter, the Division shall pay monthly on behalf of each 
Teacher an amount not to exceed the amount payable by the Division for each 
Teacher in the preceding year (taking into account payments referred to in 
both sub-paragraphs (a) and (b) of this paragraph 4) increased or decreased by 
a percentage equivalent to the percentage negotiated or awarded on average 
for the salary schedule of the Teachers in the current year. 

It is understood and agreed by the Association that all eligible Teachers‘ shall be 
required to participate in the Dental Plan unless entitled to elect out of the Dental 
Plan as may be permitted under the terms thereof. 

This Agreement may be terminated by either of the parties hereto effective the 
first day of September of a particular calendar year provided that not less than 
twelve (12) months written notice of such termination is given by the party 
terminating this Agreement to the other party hereto. 

Any notice required or permitted to be given hereunder shall be deemed to be 
effectively given if mailed by registered mail, postage prepaid or delivered by 
bonded carrier to the parties at the following addresses: 

To the Division: 

Louis Riel School Division 
900 St. Mary’s Road 
Winnipeg, MB R2M 3R3 

To the Association: 

Louis Riel Teachers’ Association 
c/o Ecole Varennes 
22 Varennes Avenue 
Winnipeg, MB R2M OM1 

and if mailed as aforesaid, shall be deemed to have been given on the fifth 
business day next following that upon which the letter containing such notice was 
posted. 
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8. Time shall be of the essence of the Agreement which Agreement shall be 
governed by the laws of the Province of Manitoba. 

9. This Agreement shall be binding upon and shall inure to the benefit of the parties 
hereto and their respective successors and assigns. 

CONCURRING STGNA'I'ORIES 

Dated at Winnipeg, Manitoba this 24'h day of January, 2007. 

Signed and agreed on behalf of the Division: 

Signed and agreed on behalf of the Association: 

President 

Ld 
CollectikBargaining Ksi\ 
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This Side Agreement made this 24th day of January, 2007. 
DENTAL PLAN SIDE AGREEMENT 

BETWEEN: 

THE LOUIS RIEL SCHOOL DIVISION 
(hereinafter referred to as the “Division ”) 

- and - 

THE LOUIS RIEL TEACHERS’ ASSOCIATION OF 
THE MANITOBA TEACHERS’ SOCIETY 

(hereinafter referred to as the “Association”) 

WHEREAS a certain group dental insurance plan €or the benefit of all of the eligible 
employees, as described by the MAST/MTS Dental Plan Master Contract and Article 24 of 
the Collective Agreement, in the employ of the Division (the “Teaclzers ”) was established 
on June 1, 2005 (the “Dental Plan”) and terminates on August 31St, 2009; and 

WHEREAS in it was negotiated between the Division and the Association that the salary 
schedule for the teachers would be reduced to reflect the monthly premiums of $1 11.25 at 
each step on the said schedule that being the monthly rate for family coverage under the 
Dental Plan; and 

WHEREAS effective July 1, 2006 the Division and the Association agreed that the 
Division’s monthly contribution to the Dental Plan on behalf of each teacher for family 
coverage would be $1 11 -25, provided that where a teacher is entitled and has so elected for 
reduced coverage as permitted under the terms of the Dental Plan, the Division is to pay the 
difference in monthly rate between family coverage and the coverage elected to the teacher; 
and 

WHEREAS the Division and the Association further agreed that in each year after July lS‘, 
2006 the Division’s monthly payments in respect of the Dental Plan (including, for purposes 
of greater certainty, any amount paid in lieu of part or all of the premium for family 
coverage) on behalf of each teacher would be an amount not to exceed the amount paid by 
the Division in respect of each employee in the preceding year increased or decreased by a 
percentage equivalent to the percentage negotiated or awarded on average for the salary 
schedule in the current year. 

In consideration of the premises and other good and valuable consideration the receipt and 
sufficiency of which is hereby acknowledged by the parties hereto: 

1. IT IS HEREBY ACKNOWLEDGED by the Association that providing the right to a 
Teacher to elect for reduced coverage under the Dental Plan as permitted thereunder 
and to receive a compensation adjustment in lieu of part or all of the premium for 
family coverage adds some complexity to the administration O€ the Dental Plan. 

2. IT IS HEREBY FURTHER ACKNOWLEDGED by the Association that the 
Division’s payments in respect of the Dental Plan (again including, for purposes of 
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3. 

4. 

5. 

6. 

greater certainty, any compensation adjustment paid to Teachers in lieu of part or all of 
the premium for family coverage) constitute good and valuable consideration to the 
Teachers. 

IT IS HEREBY FURTHER ACKNOWLEDGED by the Association that such 
consideration shall be viewed as equivalent in value to salary. 

IT IS HEREBY FURTHER ACKNOWLEDGED by the Association that therefore 
the salary paid to the Teachers by the Division and the payments by the Division in 
respect of the Dental Plan in each year must be viewed in the aggregate when the 
remuneration the Teachers receive is viewed relative to the remuneration received by 
the teachers of other school divisions in the Province of Manitoba. 

IT IS HEREBY FURTHER ACKNOWLEDGED by the Division that in the event 
either party to this Agreement wishes to exercise the right of termination of a certain 
agreement between the parties hereto known as The Collateral Dental Plan Agreement 
(as stipulated in Section 6 thereof), it is recognized that the salary schedule as outlined 
in the collective agreement between the parties hereto in force at the time of 
termination of the Dental Plan will require an adjustment. 

Said adjustment shall be an amount not to exceed the September 1, 2006 Division 
payments in respect of the Dental Plan per Teacher, that is $1 11.25; compounded by 
the equivalent percentage increase or decrease negotiated or awarded on average for 
the salary schedule in each subsequent year up to and including the year of actual 
termination of the Dental Plan, plus any interim increases or decreases to the salary 
scale for claims experience. 

Any surplus funds that may be available as determined by the insurer as at the 
termination date of the Collateral Dental Plan Agreement will be paid to the 
Association by the insurer. 

CONCURRING SIGNATORIES 
Dated at Winnipeg, Manitoba this 24th day O 

Signed and agreed on behalf of the Division: 

Signed and agreed on behalf of the Association: 

President 

Collecti;k-Bargaining?h\ir 
-kddeRC..ie,. 
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Letter of Understanding 
BETWEEN: 

The Louis Riel School Division 
And 

The Louis Riel Teachers’ Association 
Of the Manitoba Teachers’ Society 

RE: ADMINISTRATOR ALLOWANCES 

School-based Administrative Positions 

The Division believes that the first two rounds of collective bargaining after amalgamation in 2002 
transpired in good faith. Accordingly, the Division believes that it cannot reverse decisions that 
resulted at the bargaining table since 2002. 

Accordingly, the Division will not enter into any agreement on a rctroactive basis. However, the 
Division will consider the request of the Association on a “go-forward” basis for principals and vice- 
principals cuirently in its employ. 

Therefore, school administrators will receive salary ad-justrnents in keeping with the classification 
that applied in their respective legacy division. This adjustment will be effective September 1, 
2006. Respecting privacy of the individuals the specific names will bc identified on a list for the 
information of the Division and Association only. 

This salary adjustment shall see them receive the salaries that would have applied, had 
amalgamation not occurred, and to include the 3% salary increases achieved annually by the 
Association. These school administrators will also benefit froin negotiated increases during the 
current round of collective bargaining, The salary adjustment must not exceed the sum of the 
maximum level of a Salary Schedule Class 6 and the Principal’s Salary Allowance Class C. 

Furthermore, this salary adjustment shall apply for a period of three school years, September 1,2006 
to June 30,2009, at which time the Louis Riel School Division salary schedules shall apply to these 
school administrators’ salaries. The Division believes that this will permit the school administrators 
sufficient time to upgrade their qualifications, if they so wish, to maintain a comparable level of 
salary. 

Dated at Winnipeg, Manitoba this 24th day of Janu 

Signed and agreed on behalf of the Division: 

Signed and agreed on behalf of the Association: 

C o k t i v e  Bargain irw hafr 


