lective Agreement

Between

Maple Leaf

and

United Foods & Commercial Workers Canada

Begins:
05/01/2003

Terminates:
04/30/2008

12561 (01)



EXPIRES: April 30,2008

AGREEMENT BETWEEN

AND

MAPLE LEAF PORK, A Division
of Maple Leaf Foods Inc., ONE
WARMAN ROAD, Winnipeg, Mani-
toba, hereinafter referred to as the
“Company”

UNITEDFOODANDCOMMERCIAL
WORKERSUNION, LOCALNO.832,
chartered by the United Food and
Commercial Workers International
Union, hereinafter referred toasthe
“Union”.

WHEREAS: The Companyandthe Uniondesire

to promote harmonious relations
between the Company, the Union
and the employees of the Company
covered by this Agreement and the
parties agreetothebest of their abil-
Ity to provide for a competitive and
profitablecompanyby satisfyingthe
serviceand product quality needs of
its customers.

NOW THEREFORE: The Company and the

Union mutually agree as follows:

=
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ARTICLE 1
PURPOSE

1.01 The Company and the Union jointly
recognize the need for efficient operations
that enable the Company to be competitive
thereby creating an environment conducive
to success. When negotiating terms and con-
ditionsof employment the parties recognizethe
importance of adapting to change, promoting
flexibility, productivity and employee involve-
ment inthe workplace. Both parties agree that
their mutual interest lies in friendly co-opera-
tionto promote thewelfareofboththe Company
and the employees.

ARTICLE2
BARGAINING AGENCY

2.01 Maple Leaf Pork, A Division of Maple
LeafFoods Inc.recognizesthe United Foodand
Commercial Workers Union, Local No. 832, as
the sole agency for the purpose of collective
bargaining for all employees of the company
known asMaple Leaf Pork, A Division of Maple
LeafFoodsInc. engagedin cutting operationsat
OneWarman Road,Winnipeg,inthe province of
Manitoba, excludingpersons performing office
functions, production supervision,transporta-
tion of hogs, operation of cafeteria, janitorial
services,lawn care, snowremoval, securityand
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those excluded by the Manitoba Labour Rela-
tions Act. The Union shall exerciseits rights in
amanner consistentwith the provisions of this
collective agreement.

2.02 Contracting Out The Company will
not contract out work now being performed
by employees covered by the bargaining unit,
except in emergency situations or work that
cannot be performed by the bargaining unit
employees, or for work which cannot be pro-
ducedefficientlyand economically inthe opin-
ion of the Company. Construction and instal-
lation is not work normally performed by the
bargaining unit and is therefore not subject to
any contracting outrestrictions. The Company
agrees,however,thatany Maintenance Depart-
mentemployeewho iscapable of installation of
new equipmentor machinery shall, asper past
practice, continue to perform that function.

ARTICLES 3
UNION REPRESENTATIVE'S VISITS

3.01 Afull-time Union Representative, known
to the management as the servicing represen-
tative will be entitled to service the unit for
the purpose of observing working conditions,
interviewing members, and to ensure that the
terms of the Collective Agreement are being
implemented.
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3.02 Whenenteringthe plant and before vis-
iting the plant, the Union Representative shall
contact the management representative and
advise that they intend to visit the plant. The
Company shallthen allowthe Chief Stewardor
designatetoaccompanythe Union Representa-
tive during such visits.

3.03 Under no circumstances will a Union
Representative interrupt, disrupt or stop any
employeewhile engaged in the performance of
their duties. Ifthe Union Representativewishes
to speakto anyemployee,permissionisrequired
firstfromthe Operations Supervisor,who shall
not unreasonably deny this request.

3.04 Whenintheplant,theUnionRepresenta-
tive will follow and observeallpolicies governing
plant operation.

ARTICLE 4
DEDUCTION OF UNION DUES

4,01 TheCompanyagreestodeductfromthe
wages of each employee, such Union dues, ini-
tiation fees and assessments as are authorized
by regular and proper vote of the membership
of the Union. The Company further agrees to
deduct the Union dues automatically from the
wages of new or rehired employees’ first pay.
Moniesdeducted duringany month shallbe for-
warded by the Company to the Secretary-Trea-
surer of the Union within twenty (20) calendar
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days following the end of the Company’sfour
(4)or five (5)week accounting period and shall
be accompanied by a four (4)or five (5)week
ormonthly written statement of the names and
Social Insurance Numbers of the employees for
whom deductions were made and the amount
of each deduction. The Company shall also
provide the Union with any name change of
employees,andnamesandtermination dates of
employeeswho have terminated their employ-
ment in that accounting period.

4.02 Each year the Company shall calculate
the amount of Union dues deducted from the
employee’spay and shall indicate same on the
T-4 slip for each employee.

4.03 TheCompanyagreestoprovideeachnew
employee and rehired employee, at the time
of employment, with a form letter supplied by
the Union, outlining to the employee his or her
responsibilityinregardto the payment of Union
dues and initiation fees. The contents of such
letter must be agreed upon by the Company.

4.04 The Company agrees to forward Exhibit
One, as attached to this Agreement, duly com-
pleted, to the Union within ten (10) calendar
days from the date of hire or rehire of the
employee. The Union shall bear the expense
ofprintingandmailingtheletter, thecontents to
be such that it is acceptable to the Company.

4.05 TheCompanyshallprovidethe Unionwith
a list containing the current names, addresses
and telephone numbers of all bargaining unit

15



employees whenever a written request to do
so is received from the Union. Such written
requests will not be made more than three (3)
times per year.

ARTICLES
UNION MEMBERSHIP

5.01 The Company agrees that it shall be a
condition of employment that any employee,
who at the date of signing of this Agreement is
amember of the Union in good standing shall
maintain such membership. Employeeshired
onorsubsequenttothe date ofthe signingofthis
Agreement shall as a condition of employment
become members ofthe Unionwithin thirty (30)
days following the date of their employment,
and shall thereafter maintain membership in
the Union in good standing. Employees who
have not completed their probationary period
atthe date of the signing of thisAgreementshall
similarly be required to become members of
the Union within thirty (30)days followingthat
date.

5.02 The Company will procure from such
new and probationary employees the neces-
sarymembershipapplicationsandthe member-
ship in the Union shall be granted within the
above mentioned thirty (30) day period. For
the purpose of thisAgreement, employeeswho
are or who become members shall be deemed
to maintain membership in the Union in good
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standing,providedtheypayinaccordancewith
the provisions of this Agreement, the regularly
prescribed initiation fee, regular monthly dues
andperiodicassessmentsuniformlyrequired of
allmembers of the Local Union. The Company
willinformthe Union Stewardwithinforty-eight
(48)hours of all new employees.

5.03 UFCW Insignia Stickers
Employeeswho so desire will be permit-
ted to attach one (1)UFCW insignia sticker to the
frontoftheirhard hats. Wherethisisdone, itis the
employee’sresponsibilitythat the stickerremains
properly attached and in good condition.

5.04 No Discrimination

It shall continue to be the policy of the
Company and of the Union not to discriminate
against any employee because of race, colour,
creed, ethnic or national origin, gender, sexual
orientation, family status, physical or mental
handicap, marital status or Union activity.

ARTICLE®6
MANAGEMENT

6.01 The Management of the Company and
the direction of the working force,including the
rightto plan, directand control workingopera-
tions, to maintain the discipline and efficiency
of the employees, and to require employees to
observe Companyrulesandregulations:tohire,
lay-off;or assign employees working hours, to
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suspend, transfer, promote, demote, discipline
and discharge employees for just cause are to
be the sole right of the management.

6.02 The Company shall be the solejudge as
to the merchandise to be handled.

6.03 Theforegoingenumeration of manage-
ment’s rights shall not be deemed to exclude
other functions not specifically set forth, the
management, therefore, retaining all rights not
specificallycoveredinthis Agreementprovided
thiswill not be used for the purpose of discrimi-
nation againstany employee or to avoid any of
the provisionsofthis Agreement. The Company
agreesthatitwill exerciseitsmanagement rights
in a manner consistent with the provisions of
this collective agreement.

l ' ARTICLE?
UNION STEWARDS

7.01  The Company agrees to recognize all
Union Stewards appointed and/or elected by
the Union to represent employees in the bar-
gaining unit. The Company further recognizes
the right of the Union Stewardsto oversee the
terms of the Collective Bargaining Agreement -
being implemented and for the purpose of
presenting complaints and/or grievances to
management. Union Stewardsshall be regular
employees of the Company, and the Company
shall be advised immediately by the Union of
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anychangein Union Stewards. Thepartiesagree
that no more than two (2) Union Stewardsshall
be present at any meeting with management.

7.02  Orientation

The Plant Manager or Foreperson shall
introduce new employees to the Union Stew-
ard in the Department, who will then arrange
time, either during lunch or coffee breaks, to
meet with the new employees for the purpose
of informing the employees of the general con-
ditions and responsibilities with respect to the
collective bargaining agreement.

7.03  Grievance Investigation

TheUnion Stewardshallbe allowedtime
off,with pay, during regular working hours, for
the purposes of investigating any grievances.
Stewards requesting time off the job to inves-
tigate grievances must make their request
through their foreperson. Within one (1)hour
of such request the Steward will be released
providing the efficiency of the operation will
not be affected.

7.04 The Company shall not discriminate
against any member of the bargaining unit
and/or Union Steward for exercisingtheirrights
under the terms of the Collective Agreement.

7.05 Union Stewardsshall be allowed towear
their Union Steward badge while on duty.
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ARTICLE 8
GRIEVANCE PROCEDURE

8.01 Should any differences arise between
the Company and the Union or between the
Company and the employees, or between the
employees of the Company, or should any local
trouble of anykind arise inthe plant pertaining
to matters involved in this Agreement, or inci-
denttotheemploymentrelations, there shallbe
no strike, stoppage, slowdown, or suspension
of work on the part of the Union or its mem-
bers, orlockout onthe part of the Company,on
accountof suchdispute. An earnesteffortshall
be madeto settle all such mattersimmediately
in the followingmanner and order.

8.02 TheUnionShop Committee,asindicated
in Article7.01, who shall be regular employees
of the Company,shallhandleall grievancesand
dealingswith the management. Not more than
two (2) members of the Shop Committee shall
be present at any meeting with management.

8.03 Any employee, the Union or the Com-
pany may present a grievance. Any grievance
whichisnot presented within fifteen (15)work-
ing days followingthe event givingrise to such
grievance, shall be forfeited and waived by the
aggrievedparty. Itisagreed that no more than
five (5)working days shall be counted during
each calendar week.

8.04 Al grievances must be submitted
in writing.
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8.05 The procedure for adjustment of griev-
ances and disputes by an employee shall be as

follows:

Step - The employee and/or the Union

Step2:

Step 3

Steward shall first informally dis-
cusstheconcernataStepl meeting
withtheimmediatesupervisor.The
immediatesupervisorvill respond
to the Union Steward in writing
within five (5) working days (this
does not include weekends or
statutory holidays) of the Step 1
meeting.

If a satisfactory settlement is not
reached, or the immediate super-
visor does not reply within five (5)
workingdays,aformalgrievanceis
written and filed with the Company.

The Union Representative or Rep-
resentatives may take the matter
up with the Company officials des-
ignated by the Company to handle
Labour Relation matters. If the
matter is not taken up within ten
(10) calendar days of the date the
Union received the written reply to
the grievance in Step 1, it shall be
deemed to have been abandoned
and further recourse to the Griev-
ance Procedure shall be forfeited.

8.06 If a satisfactory settlement cannot be
reached, then upon request of either party,
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within fourteen (14) calendar days of receiving
thefinal,written decision, fromeither party, but
not thereafter, the matter may then be referred
to an Arbitrator, selected in accordance with
Article9 - Arbitration.

8.07 Rate of Pay Grievance

When a grievance which is not a matter
subject to Appendix A-2 and A-3, and which
affects the rate of pay of any employee is not
amicablydisposed ofbut subsequentlyissettled
satisfactorily,and asaresult of such settlement
the wages of the employee are increased, such
increase shall be made retroactive to the date
of which the error was made but not more than
sixty (60)dayspriortothe grievancebeing initi-
ated in writing.

8.08 Companyand Union Grievance

Either the Company or the Union may
initiate a grievance. Such grievance will com-
mence at the third step. If a grievance is filed
as a result of action of officials of either the
Company or the Union it shall be dealt with
beginning with the third step as set outin this
Agreement.

8.09 Grievance Meetings

Grievancemeetingsshall continueto be
heldonCompanytimeduringregularhours, and
members shall be paid for the time they would
normally be working in their department.
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ARTICLES9
ARBITRATION

9.01 Afteroneofthepartiesindicates theyare
takingthe matter to arbitration, the matter shall
be referred to asingle Arbitrator asindicated in
section 9.02.

In the interest of settling a grievance
priortoanarbitration hearing, either partymay
request the assistance of a grievance mediator
fromthe Provinceof Manitoba Conciliation Ser-
vices. Duringthe lifeto this collectivebargain-
ing agreement, the parties may mutually agree
to a list of mediators other than the mediators
provided from the Province of Manitoba Con-
ciliation Services.

9.02 Agrievanceshallbereferredtothesingle
Avrbitrator as indicated below according to the
date of the grievance to the following panel of
individuals:

(1) Mr. Paul Teskey

(2) Mr. William Hamilton
(3) Mr. Blair Graham

(4) Mr. David Marr

commencingwith the name followingthe name
of the last Arbitrator,and commencing again at
the beginning of the panel after comingto the
end of the panel. For the purpose of such allo-
cation a case which has been withdrawn from
arbitration shall be deemed not to have been
withdrawn from arbitration. If in any case the
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Avrbitrator allotted isunwillingorunable to act,
the individual whose name follows his in the
panel shall be submitted as the Arbitrator.

9.03 Whenever one of the parties refers a
matter to arbitration, the matter shall be heard
within thirty (30)calendar days for suspension
ortermination andninety (90)calendar daysfor
any other matters. The matter shall be heard
within thattime limitunlessboth parties mutu-
ally agree to a date beyond the thirty calendar
day or ninety calendar day requirement, or
in the event that none of the four arbitrators
listed above are available to meet within the
30 calendar day requirement or 90 calendar
day requirement, whichever is applicable. If
the parties cannot mutually agree to a date
beyond the 30-calendar day requirement, or
90-calendar day requirement, whichever is
applicable, the matter shall be referred to the
selected Arbitrator who shall have the right to
decide onthe matter. Inno event canahearing
be extended to a period longer than another
thirty (30) calendar days. The Arbitrator shall
have thirty calendar days to render a decision
in regard to any matters dealing with suspen-
sion or termination, and ninety (90) calendar
days from the last date of the hearing on any
arbitration cases referred to him or her other
than suspensionsor terminations.

9.04 TheArbitratorshallreceiveandconsider
such material evidence and contentionsasthe
parties may offerand shall makesuchindepen-
dentinvestigationashe deemsessential toafull
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understandingand determinationofthe issues
involved. In reaching his or her decision, the
Avrbitrator shall be governed by the provisions
of this Agreement.

9.05 Intheeventoftermination,discharge or
suspensionof anemployee, the Arbitrator shall
have the right to sustainthe Company’saction,
or reinstate the employee with full, part or no
back pay, with or without loss of seniority, or
to settle the matter in any way he or she deems
advisable.

9.06 The decision of the Arbitrator shall be
final and binding upon all parties concerned.

9.07 The Arbitrator shall not be vested with
the power to change, modify or alter any of the
terms of this Agreement, except as indicated
in Section 9.05 above. All grievances submit-
ted shall present an arbitrable issue under this
Agreement and shall not depend on or involve
an issue or contention by either party which is
contrary to any provision of this Agreement or
which involves the determination of a subject
matter not coveredby orarisingduringtheterm
of this Agreement.

9.08 It is the intention of the parties that
this Article shall provide a peaceful method of
adjusting all grievances, so that there shall be
no suspension orinterruptionof normal opera-
tion, as a result of any grievance. The parties
shall act in good faith in accordance with the
provisions of Section 8 of this Agreement.
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9.09 The expense and fee of the Arbitrator
shall be borne equally by the parties to the
arbitration proceedings.

ARTICLE10
DISCIPLINE

10.01 No employee shall be disciplined by
management without a Union Steward being
present.

10.02 Removal of Disciplinary References

The Company will remove all disciplin-
ary references from the employee’s personnel
filetwenty-four (24) months followingthe date
of occurrence, after which the Company shall
notuse anysuchdisciplinaryreferencesagainst
the employee at a later date. This time frame
of twenty-four (24) calendar months shall not
include periods of layoff or periods of leave of
absence without pay

10.03 Access to Personnel File

Employees covered by this Agreement
shall have access to their own personnel file
upon request. The employee may review their
fileinthe presenceof amember ofmanagement.
Shouldtheemployeewishtobe accompaniedby
a Union Steward, except for purposes of griev-
ance investigation, such time will be unpaid.

26



10.04 Progressive Discipline Policy

The parties recognize the advantage
of a progressive discipline policy. The Com-
pany agreesto post such policy. It is further
understoodthat nothingin this Article limits
in anyway the Union’srightto grieveanyand

all discipline.
ARTICLE11
WAGES

11.01 Provisionsrespectingthe application of
rates of pay for allemployees shall be as set out
in Appendix B and form part of this Agreement.
The rates of pay provided in Appendix B are
minimum rates and applyto the job classifica-
tions. The Company reserves the right to pay
employees within a job classification higher
than the job classification rate.

11.02 Injury atWork

An employee injured while working in
the plant shall sufferno loss of earnings for the
hours he or she would have normally worked
but were lost on the day in which the accident
occurred. Employeeswill be required to pro-
vide written confirmation from the attending
physician of treatment and inability to return
to the workplace for the balance of the shift if
requested by management. Employees must
notify management of their injury before leav-
ing the workplace.
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ARTICLE12
PREMIUM PAY

12.01 Night/ Off-Shift Premium

Anight premium of fifty (50¢) cents per
hour will be paid for all shifts, other than day
shift. All hours beyond 3:00 p.m. (otherthan
overtime) will have an off shift premium of fifty
(50¢) centsperhour. Suchpremiumshallnotbe
considered part of such employee’sbasic rate.

12.02 Lead Hand Premium

An employee designated asalead-hand
by management shallbe paid seventy-five(75¢)
cents per hour for all hours worked as lead
hand.

12.03 CorporateTrainer

An employee designated asa Corporate
Trainer by Management shall be paid an addi-
tional fifty (50¢) cents per hour for all hours
worked as a Corporate Trainer.

1 3 ARTICLE13
HOURS OFWORK

13.01 Thework week shall be forty (40) hours
to be worked as follows:

(a) Anemployee shall be scheduled five (5)
daysateight (8)hours per day,Sundayto
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(b)

(c)

(d)

Saturdayinclusive. The Company agrees
thatafour (4) dayten (10)hours per day
workweekmaybeestablished duringthe
life of this agreement, providing agree-
ment is reached between the Company
and the Union.

The Company agrees to guarantee
to its employees on payroll prior to
August 27, 2000, a minimum of thirty-
seven (37) hours pay in one (1)week,
including overtime hours worked of
up to five (5) overtime hours per week.
Employees hired on or after August 27,
2000 will be guaranteed a minimum of
thirty-two (32)hourspayinone (1)week,
including overtime hours worked up to
five (5) overtime hours per week. (One
overtimehourworkedshallcountasone
hour forthe purpose of calculatingup to
fivehourssomentioned. Thisminimum
guarantee inArticle13 doesnotapplyto
students or temporary employees.)

All employees requested to report for
workon anygivendayshall be guaranteed

at least four (4) hours pay for that day

In the event of one (1)general holiday
falling on a non-scheduled day, the
guarantee shall be increased by eight
(8) hours. If two (2) general holidays
fall on non-scheduled days in the same
week, the guarantee shall be increased
by sixteen (16) hours.
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(e) Ifanemployeeislate orabsentonaday
thathisorher gangworks,suchemployee
shall have that portion subtracted from
the thirty-seven (37)hours.

(f) An employee who is called into work
after the commencement of the payroll
week shall be guaranteed the fraction of
thirty-seven (37) hours of work which
the number of days remaining of the
payroll week is of his or her scheduled
work week.

(g) Ifanemployee’snotice of lay-off extends
intothe followingweek,he orsheshallbe
guaranteedthat portionofthe guarantee
of thirty-seven (37) hours.

(h) When the Companyisforced to close by
a Government Statute, whether Provin-
cial or Federal on a non-paid holiday,
eight (8) hours will be deducted from
the guarantee for that week.

(i) Inthe event of closure of the plant or
a substantial portion of the plant as a
direct result of an Act of God, fire, flood,
livestock epidemic, lay-off notice and
guaranteed hours will not apply.

(j) Maintenanceemployeeswhoarecalled
inoffshiftbytheemployershallbepaid
aminimum of four (4)hourspay atthe
overtimerate.

13.02 Change in Shift Schedule
(a) Noemployee scheduleshall be changed
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without at least forty-eight (48) hours

prior notice from the start time of their

existing shift.

(b) In the event it becomes necessary to
change an employee’sweekly schedule
without at least forty-eight (48) hours
prior notice from the start time of their
existing shift, time and one-half will be
paid for any work performed in the first
shift of the new schedule.

{c) In the event it becomes necessary to
change an employee’s daily start time
without at least forty-eight (48) hours
prior notice from the starttime of their
existing shift, time and one-half will be
paid foranywork performed outside the
existing shift.

The Companyagreesthat senioremploy-
eeswill be givenconsideration notto have their
weekly schedule fall on Saturday and Sunday,
providing other qualified employees can be
scheduled for Saturday and Sunday.

13.03 TheCompanyagreesthatitwill notstop
the main break operation except in the event
of an emergency defined as major breakdown
(e.g.One of the primal lines cannot operate),no
hogs available, frozen hogs, or hogs are too hot.

ARTICLE14 -I 4
OVERTIME
14.01 Employeesmay be requested towork in

excessoftheir regulardaily work shift of eight (8)
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hours per day,orten (10)hours per day, or forty
(40)hours inany one week, and the employees
agree to cooperate with the Company in that
regard, but no employee shall be required to
work an unreasonable amountof overtime. It
is further understood that an employee will
not be required to work overtime if reasons
satisfactory to the Company are supplied.

14.02 Overtime shall be paid attime and one-
half for all hours worked in excess of eight (8)
hours per day, or ten (10) hours per day, if an
employee works a five (5) day week, beyond
the normal scheduled shifton adaily orweekly
basis, minimum eight (8) hours per day, or ten
(10)hours per day, or forty (40)hours per week.
Double time shall be paid for all hours worked
onthesecondovertime shiftworked or seventh
shift (7)worked in the same week.

14.03 The Company agreesto pay overtime at
the rate of one and one-half (1-1/2) times the
regular rate forallhoursworked in excessof the
daily schedule of hours in any one (1) shift, or
forty (40) hours in any plant week, whichever
is greater.

14.04 Overtimeshallbe paid foralltimeworked
before an employee’s scheduled starting shift
and for work during noon hours or after their
scheduled end of their shift, provided the
employee works their normal regular hours of
work.
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14.05 Requests for Overtime

When overtime is necessary, the Union
Steward of the department concerned and the
employees shallbe notified as soon as possible
before the shift ends.

Overtime shall be by mutual con-
sent and shall be offered to the most senior
employee(s) on the shift, in the department,
by classification,andthereafterindescending
order of seniority,providingthe employeehas
the ability and qualifications to perform the
requiredwork. Overtimewill then be offered
in order of seniority to qualified employees
within the department. Finally,overtimewill
be offered in order of seniority to qualified
employeesoutside the department.

It is further understood that the effi-
cient operation of the business may require
overtime and in this event the most junior
employee(s), subject to Article 14.01, on the
shift, by classification, in increasing order
of seniority, who have the ability and quali-
fications to perform the work, shall then do
the required work, but no employee shall be
required to work an unreasonable amount of
overtime.

For the purpose of Article 14.05, Gen-
eral Labour1 and 2 will be combinedintoone
classification,Semi-Skilled 1 and 2 willbecom-
bined intooneclassificationand Skilled 1 and
2 will be combined into one classification.
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Ifanyqualifiedemployeeisinadvertently
missed in this rotation more than one time in
a row, then the Company agrees to pay said
employee the amount of overtime that said
employee should have worked had the Com-
pany followed the above procedure.

14.06 Overtime Meal

Anemployeewhoworkstheaccumulated
two (2) hours or more in addition to the shift
he/she is scheduled on a day will be furnished
with a meal by the Company to be eaten on
Companytime,not to exceedthirty (30)minutes
atstraighttime. Ifby mutual agreement between
the Company and the employees, the decision
is made to work overtime without a meal and
time to eat it, the Company will provide for a
seven ($7.00)dollar meal allowance inaddition
to one-half (1/2) hour at straight time rates for
eating time.

ARTICLE 15
GENERAL HOLIDAYS

15.01 (a) The Company agrees to pay all
regularemployeeseight (8)hoursattheir regular
rate of pay for ten (10) paid general holidays,

namely:
New Year’'s Day Labour Day
Good Friday Thanksgiving Day
Victoria Day Remembrance Day
Canada Day Christmas Day
Civic Holiday Boxing Day
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3

Holiday YEAR1

Canada Day June30/03
Civic Day Aug. 4/03
Labour Day Sep. 1/03
Thanksgiving Oct. 13/03

Remembrance
Day Nov.11/03

Christmas Day Dec.25/03
Boxing Day Dec. 26/03
NewYear’s Day Jan. 01/04
Good Friday Apr.9/04
VictoriaDay May 24/04

YEAR2

July2/04

Aug. 2/04
Sept.6/04
Oct. 11/04

Nov. 11/04
Dec.23/04
Dec. 24/04
Dec. 31/04
Mar.25/05
May 23/05

YEAR3

July 1/05

Aug. 1/05
Sept. 5/05
Oct. 10/05

Now. 11/05
Dec. 23/05
Dec. 26/05
Jan.2/06
Apr.14/06

YEAR4

June 30/06
Aug. 7/06
Sept.4/06
Oct.9/06

Nov. 10/06
Dec.25/06
Dec. 26/06
Jan.1/07
Apr.6/08

May 22/06 May 21/07

YEARS

July2/07

Aug6/07
Sept.3/07
Oct. 8/07

Nov.12/07
Dec.25/07
Dec.26/07
Jan.1/08

Mar.21/08
May19/08
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If a statutory holiday does not fall on a
work day within the scheduled work week of
an employee, he or she shall, at the discretion
of the employee, receive either an additional
eight (8)hours’ payor another day off with pay,
within thirty (30)calendar days, oraday mutu-
ally agreed upon between management and
the employee, in addition to all hours worked
and paid in the week of the statutory holiday,
providing the employee qualifies as per Article
15.04.

15.02 Inadditiontothegeneralholidaysnamed
above, employees who have completed their
probationary period within the contract year
shallbegranted anindividualholidayto be taken
at a time agreed upon between the Company
andthe employee. Exceptby permission of the
Plant Superintendent, an individual holiday
shall not be granted during the period of June
1toSeptember30. Shouldthe plant be required
bylawto observeanyholidayotherthantheten
(10) named above, such holiday shall replace
thisindividual holiday. If said statutoryholiday
is not taken by the employee by the end of the
contract year, said holiday shall be paid out.

15.03 Ifworkis performed onanyof these gen-
eral holidays, they shall be paid in addition to
their regular holiday pay, double their regular
rate forallhourssoworked. Itisrecognizedthat
inview of the nature ofthe Company’sbusiness,
work on statutory holidays may be required by
the Company
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15.04 Eligibility

In order to qualify for any general holi-
day pay, an employee must be in attendance
atwork on the scheduled work day preceding
and scheduled work day following said holi-
day, unless there is a justifiable reason for the
absence.

15.05 If one of the agreed holidays fallsduring
the annual vacation of an employee, he or she
may elect to receive an extra day’s pay or an
extradayoffwith payatthe timethe dayistaken
off. Employees must make such election prior
to commencement of his or her vacation. If
an employee electsto take an extra day off it
will be scheduled after all full weeks of vaca-
tion have been booked, and it will be subject
to the needs of the business as determined by
managementwhichshallnot beunreasonably

applied.
ARTICLE16
REST PERIODS

16.01 Thereshall be apaid fifteen (15)minute
restperiod intheforenoonandapaid fifteen(15)
minute rest period in the afternoon provided
more than two (2) hours have beenworked. In
casesof emergency,the Company may schedule
breaks as it deems necessary, but in no event
shall coffee breaks be taken sooner than one-
and one-halfhoursworked sincetheemployee’s

37



starting time or one and one-half hours after
returning fromlunch. Thepaid rest periods shall
be midwaythrougheachworkshift. There shall
beanexceptiontothetakingofcoffeebreaksone
and one half (1-1/2) hours sincethe employee’s
startorreturn fromlunch inthe event of break-
down of machinery, shortage of hogs, or similar
unforeseen circumstances.

16.02 TheUnion agreesthat, exceptin cases of
personal necessity, employees shall not ask for
additionaltime off duringtheworkdayandthat
abuseofpersonalbreaksshall not be condoned.
The Union agrees to workwith the Companyto
deal with employeeswhoareabusingpersonal
breaks.

1 7 ARTICLE17
CLEANUPTIME

17.01 Employeeswillbeallowedsufficientclean
up time with pay prior to the end of their shiftin
order to meet the sanitation expectations of the
Company. Employees must punch out prior to
changing into their street clothes. The allotted
clean up time that extends beyond the normal
shift end due to employees being required to
work, vill be paid at the rate of time and one-
half (1-1/2) the employee’sregular rate.
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ARTICLE18
VACATIONWITH PAY

18.01 Vacationswill be based on servicecom-
putedtoMay Istintheyearinwhichthevacation
is to be taken. On May 1st of each year, each
employee shall become entitled to a vacation
with pay on the following basis:

(a) Employees who have not had their first
vacation will receive two fifty-seconds
(2/52) of one week's vacation with pay for
eachweek's service computed to May 1st.

(b) Employeeswillreceivevacationswithpay
based on years of service as follows:

Vacation Pay

After 1 year of service 2 weeks
After 5 years of service 3 weeks
After 10 years of service 4 weeks
After 19 years of service 5 weeks
After 25 years of service 6 weeks

(c) Completion of Required Service After
May 1st
Employeeswho, after May 1stand prior
to the end of the calendar year reach the
service required to entitle them to an
additional week of vacation in accor-
dance with the vacation scale set out in
Section (b) above, will become eligible
for such additional week of vacation on
completion of the required years of ser-
vice. Ifcircumstancespermit, such week
may be granted earlier in the year.

39




(d) Upon termination of employment, or
resignation from employment, employ-
ees shall be paid vacation pay earned
and not paid to date of termination.

18.02 Vacation pay shall be reduced by one
fifty-second (1/52) for each week of absence
during the previous vacation year excepting
absences which are:

(a) withpermissionup to twenty (20)work-
ing days annually,

(b) on leave of absence for union business
up to three (3) months annually,

{c) dueto layoffup tosixty (60)workingdays
annually,

(d) up to twelve (12) consecutive months
from the date of injury due to compen-
sable accident covered under Workers
Compensation Benefits,

(e) up to twelve (12) consecutive months
fromdate of illnessorinjury foremploy-
eescoveredbyWeekly Indemnity orLTD
benefits.

Attheend of thevacationyear, following
twelve (12)months of absence, anemployeewill
be paid his or her outstandingvacation entitle-
ment, and upon return to work thereafter, will
commence to accrue vacation pay for the fol-
lowing vacation year.

Anemployeewillbe consideredashaving
returned to full-time employment upon com-
pletion of two (2) consecutive weeks of regular
work forpurposes of anynewentitlementunder
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this provision, unless the subsequent absence
isunrelated to the original illness or injury.

18.03 “VacationPay” shall be based on forty
(40) hours at regular rates for each week of
eligibility.

18.04 Vacation Scheduling

Vacations may be granted at any time
subject to the demands of the business. The
Company shall be responsible for posting each
department vacation entitlement list, includ-
ing the number of employees allowed off in
eachweek, by February 1stof each year within
each department. Thevacation entitlement list
shallreflecteach employee’sprojected vacation
entitlement as at April 30th of that year. The
employeesshallbe responsible to indicate their
preference ofvacation datesbyApril 10th of that
year. Employeeswho failto indicatetheir choice
within this period shall not have preference in
choiceofvacationtimewhere otheremployees
have indicated their preference and the Com-
pany shall give priority according to seniority
within each department. The approved vaca-
tion schedule shall be posted no later than May
1st. Approved vacation schedule shall not be
changed unless mutually agreed upon by the
employee and the Company.

Prior to posting the vacation entitle-
mentlist,theCompanywill meetwith the Chief
Steward to reviewthe list. The Companywill
makeits bestefforttoallowanoptimalnumber
of employees off in a given week in order to
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balancethevacation preferencesof employees
with the needs of the department.

Inregardtorequeststoscheduleunused
vacation after the schedule has been posted,
the following will apply: The Company will
make its best efforts to accommodate the
employees’requests,provided at leastone (1)
week’s notice is given. Subjectto the opera-
tional needsof the department, the Company
will grant the additional vacation request up
to the number of employees previously set to
be away on vacation for that department.

The Companywill consider individual
requests to schedule unused vacation in less
than one week blocks. It is understood that
such days off will be scheduled after normal
vacation entitlement.

18.05 Employees must take the annual vaca-
tion towhich they are entitled. Wages shall not
be paid in lieu of vacation.

Vacation shall be shown as a separate
item on the pay stub.

Vacations cannot be accumulated from
year to year.

19.01 Any employee who is hired by the
Company shall be on probation for their first
six (6)months. The probationary period willbe
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extended by the number of days absent from
the initial six (6)month period. A probation-
aryemployee whose servicewith the Company
is interrupted by termination of employment,
andwho isrehired by the Company,willreceive
full credit for all past servicewith the Company
provided the employee is rehired within twelve
(12) months of their original date of hire. The
Company, at its discretion, may discharge
any probationary employee within the above
time limits and said employee shall not have
recoursetothe GrievanceorArbitrationarticles
of this Agreement. The probationaryperiod
may be extended by mutual agreement. The
Union agreesthat such agreementwill not be
unreasonablywithheld.

ARTICLE 20
SENIORITY 2 0

20.01 Seniority shall be established from the
dateanemployeefirstentered theemployofthe
Company. For employees startingonthe same
day, their seniority shall be determined by the
time and date of their employment interview
with the employeewhowas interviewed earlier
having seniority over other employees starting
the same day.

20.02 Seniority Lists

The Company shall make available for
each department a seniority list, these lists
shall be available to Union Stewards or Union
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Representatives. If requested, copies of the
seniority list will be sent to the Union Repre-
sentative in writing in January, April, July,and
October of each year.

20.03 Employees transferred from one (1)
department to another carry their seniority
with them.

20.04 Discharge, Termination or Layoff

The seniority of an employee will be
considered broken, all rights forfeited and
the employee will be terminated when the
employee:

(a) Voluntarilyleavestheserviceofthe Com-
pany or is discharged for just cause.

(b) Fails to return to work when recalled
within three (3)calendar days or cannot
be located afterreasonable effortonthe
part of the Company.

(c) Has been out of employment for a
period of twelve (12) calendar months
or longer.

(d) UsesLeaves of Absence for any purpose
other than the reason granted.

(e) hasbeenabsentfromworkduetoillness
or injury for twenty-four (24) months
and cannot be accommodated within
the workplace in accordance with the
Company’s Return to Work Policy:

(1) Priortoanemployeewho isabsent
fromwork due to illness or injury
being terminated, the Company
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and the Unionwill meet to discuss
theparticularcircumstancesof the
employee in question.

@ Ifthepartiesareunabletoagreeon
the status of the employee,includ-
ingtheir eligibility for benefits, the
Unionmaintainstherightto grieve
the decision of the company.

20.05 If an employee is temporarily absent
from work because of accident or sickness, he
or she shall not lose seniority rights and shall
return to the position held prior to the absence
or to one of equal rating, providing that such
employeepossesses abilityand physical fitness
to qualifyfor that position.

20.06 Employeesabsentforthree (3)consecu-
tive working days, without good or sufficient
reason, who fail to notifya member of Manage-
ment during that time of reason for absence,
shall be considered to have quit their employ-
ment voluntarily.

20.07 Seniorityshallbe the governingfactor
in matters of job posting (except for lead
hand and corporate trainer), layoff, recall,
and choice of vacation schedule, providing
the employee has the ability to perform the
normal functionsof the job requirements.
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ARTICLE 21
2 1 VACANCIES/ CATEGORIES/

CLASSIFICATIONPOSTINGS

21.01 It is understood that employees who
post to a lower classificationwill be paid the
rate of the job to which they post.

21.02 Category vacancy(ies) (newly created
positions or positions thathave beenvacated by
anemployeeoranyadditionalpositions thatare
required by the Company to meet its business
obligations, shall be considered as a category
vacancy), when the Company determines that
there is a permanent vacancy shall be posted
onthe bulletin board for three (3)working days
within seven (7)workingdaysfromthe datethe
categoryvacancyhasbeencreated and aretobe
filled. Saidcategoryvacancy to befilledshallbe
awarded within thirty (30)calendar days from
the end of the three (3) day posting, providing
theremainingemployees cansatisfactorilyand
efficiently perform theworkrequired, butinthe
event said category vacancy shall be awarded
within forty-five (45) calendar days.

The Company will provide copies of
job postings, applicant lists and the name
of individual(s) awarded the job to the Chief
Steward.

Vacancies occurring as a result of filling
atemporary position will be filled by Manage-
ment, by givingan opportunity to senior quali-
fiedemployeesto fillthe vacancy, provided they
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meet the requirements as defined in Article
21.02.

In the event that the Company posts a
position(s) inorder to hireadditional employees
as indicated above, and no employees within
the plant apply for said position(s), then the
Company shall be free to hire employees who
arenot presentlyin the employ of the Company.
Itisunderstood that if aninternalapplicant has
the ability to perform the job as determined
by Management, that said employee shall be
awarded the position except as indicated in
Article 21.03.

Job postings shall identify the category,
hours ofwork, which means the startingand quit-
ting time, and the work centre or department.

Successfulapplicants under this provi-
sion may not apply for a further category or
classificationposting until theyhave completed
nine (9)months of credited service in the posi-
tion. Successfulapplicantswho are removed
bythecompanywillnotbesubjectto the nine
month bar. Successful applicants for a tem-
porary vacancy must remain in that position
until the incumbent returns to work, or may
be released earlier if the Company approves.

Employeeswho areonWorkers Compensa-
tion,weeklyindemnity,personalleave ofabsence,
or vacation for more then one month shall be
bypassed when grantingthe bid position.

21.03 It is understood, however, that an
employee with seniority must possess the
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knowledge, training, abilityand physical fitness
for the vacant position, which shall be tested
when the Company givesthe senioremployees
a training period as follows: General Labour -
1 day; General Labour 2 - 2 days; Semi-skilled
- 5 days and Skilled - 10 days, to demonstrate
his knowledge, training, ability and physical
fitness for the position to which the employee
applied.

The Company agrees that the training
periods indicated above are the period of time
that the Company assign in order to form an
opinion as to whether or not an employee will
eventually be able to perform the work without
instruction or assistance. The Companyagrees
that during said training period said employee
shall be paid the rate of pay of the position he
is training for.

An employee cannot qualifyfor the cat-
egoryorclassificationifsaid employeeis causing
seriouslossordamageto product orequipment
or inefficiency in the operation. Under these
circumstances, the employee may be removed
at any time and returned to his or her former
position.

An employeewho successfullybids on
a position may opt to return to their former
positionatanytimeduringthetrainingperiod
without penalty.A nemployeecanexercisethis
optiononly once everycalendar year.

If the employee selected has performed
the said category or classification within the
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last two (2) years, there will not be a need for
a trial period for that particular employee in
that particular position, providingthe category
or classification content has not substantially
changed.

21.04 Employees hired for Sanitation will not
be eligible to apply for category or classifica-
tion postings until they have completed nine
(9)months of credited serviceinthe Sanitation
Department.

21.05 Employeeswill not be prevented from
applying for a vacancy even if the vacancy
representsalateral job bid. The parties agree
thatthecompanymaylimitthe number oflat-
eral job bids that are awarded but the Com-
pany agrees not to be unreasonable in such
determination.

ARTICLE22
JOBROTATIONWITHIN CATEGORIES

22.01 TheJob RotationCommitteewillidentify
the positions within each category and employ-
ees will be allowed to rotate jobs within their
categories in order to promote greater produc-
tivity,safetyonthejob, and job satisfaction. The
Job Rotation Committee agreesto consultwith
the affected employees to determine job rota-
tion based on the principle that there isnojob
ownership. Thelength of time orduration shall
be determined by the JobRotation Committee,
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consistent with the objectives of the rotation
system.

The Company agreesto form ajob rota-
tioncommittee composed of two (2)employees
designated by the Union, one of whom may be
a full time Union Representative, and two (2)
company representatives designated by man-
agement, one of whom shall be the Operations
Manager.

Inidentifying theposition(s) withineach
category for rotation, the committee shall take
into consideration the safety and ergonomic
needsoftheemployee(s), theirabilityto do other
job(s), and the length of time that employee(s)
have been working on a similarjob. The Com-
pany agrees that not necessarily all jobs will
rotate.

Company agrees that no job shall be
performed for longer than four (4) hours. Said
committee shall meet not less frequently than
once per calendar month.

2 3 ARTICLE 23
RELIEVING RATES OF PAY/
TEMPORARYASSIGNMENTS

23.01 Variationsinvolume of work frequently
require the temporary transfer of employees
from one category to another. Decisions to
temporarily transfer an individual to another
category will be based onthe need to continue
efficient operations.
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In the event the Employer is aware of
the need for a temporary reassignment, the
Company will inform all affected employees
ofall availabletemporar?/ reassignmentsand
then ask for qualifiedvolunteersby seniority.
If there are insufficientvolunteers, the Com-
panywillassignthejunior qualifiedapplicant
to perform the temporary assignment.

It is understood, however that an
employee may not qualify for a temporary
assignmentthatinvolvesajobrotationunless
they are qualified to perform all of the jobs
involved in the rotation.

An employee reassigned to another
departmentforfive (5) hoursormoreinagiven
daywillbecomeamemberofthat department
forallintentsand purposesunder the Collec-
tive Bargaining Agreementforthe entireterm
of the temporary reassignment.

23.02 Any employee who is temporarily
assigned to work in a higher paying classifica-
tion or category shall receive the higher rate of
pay for all time so employed.

23.03 Any employee who is temporarily
assigned to work in a lower paying classifica-
tion or category at the request of the Company
shallnevertheless continuetoreceivehis orher
higher rate of pay for all time so employed.

23.04 Employeestemporarily transferred to a
lower rated category or classification at their
own request or on the advice of a physician
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shall receive the rate of such category or clas-
sification commencing with their first full shift
on the lower rated category or classification.
However,employeestemporarily transferred to
a lower paid classification or category due to a
workplace injury will continue to receive their
higher rate of pay.

2 ARTICLE 24
4 STUDENTand TEMPORARY EMPLOYEES

24.01 Astudentemployeeisanemployeewho
is registered full-time in a recognized educa-
tional institution. A temporary employee is
an employee who is not permanently or regu-
larly employed by the Company. A student or
temporary employee is an employee hired by
the Company to replace vacationing full-time
employees, unexpected increase in volume
fluctuations, or excessive absenteeism. Such
employees will be identified to the Union. No
student or temporary employee shall be hired
while any regular employees are laid off. The
Company agrees that it will not hire students
or temporary employees if there is sufficient
work to create a full-time permanent category
or classification.

24.02 Student employees or temporary
employeesshallbe employeesascontemplated
by the Collective Agreement except that a stu-
dentortemporary employeewill notworkmore
than 22 weeks cumulative in any calendar year,
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or 110 scheduled days in any calendar year. In
additiontothetimeperiodlistedabovestudent
employeesortemporaryemployeesmaywork
thetwoweeksatChristmas/NewYear’s andthe
one week of spring break.

24.03 Students or temporary employees may
apply prior to their date of termination to
become regular employees and if accepted
will be given full credit for rates of pay and
seniority accumulated to the last date worked
asastudent or temporary employee as long as
their service/seniority is not broken.

24.04 Temporary employees may work less
than forty (40)hours in any week, or may not
work any hours in any one week.

ARTICLE25 2 5
LAYOFFAND RECALL FROM LAYOFF

25.01 Layoff Notice

In the case of layoff of employees with
lessthansix (6)months ofservice,the Company
agrees that two (2)working days notice shall be
given. For employees with sixmonths or more
of service, notice in writing of two (2)working
days shall be given for each year of service, up
to amaximum of five (5) working days.

25.02 Layoffs and re-employment shall be
based on seniority, i.e., the last hired shall be
the firstlaid off, and the last laid off shall be the
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first re-hired, provided the senior employee is
capable of doing the work to be performed, or
canqualifyreasonablyquickly Thosegivensuch
opportunityto qualifymustwithinone (1)week
demonstrate ability to perform the assigned
category or classification satisfactorily.

25.03 Anyemployee who has been notified at
his or her last known address to return to work,
and within five (5) calendar days has failed to
do sowithout reasonable excuse, shall be con-
sideredto have quithis orheremploymentvol-
untarily and his or her existingseniority rights
shallbe thereforeterminated. Whensuchnotice
issentto any employee, a copy thereof shall be
sent con-currently to the Union Committee.

ARTICLE26
LEAVE OF ABSENCE

26.01 Union Leave

The Company agrees to grant leave of
absencetoemployeesonUnionbusiness. When
an employee Is granted such leave of absence
for Union business of up to one week, the Com-
pany agreesto paytheemployeeinvolvedforall
wages and benefits asthe employeewould have
received had he been at work, and the Union
agreesto reimburse the Company upon receipt
of billing.

26.02 Personal Leave

Subject to the needs of the business,
leave of absence up to six (6) months may be
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granted by the Company to an employee with
one (1)year’s service provided reasons stated
are sufficient.

26.03 Bereavement Leave

Whereanemployeeisabsentorlosespay
toarrangeortoattend afuneral formother, father,
stepmother, stepfather,sister,brother,husband,
wife (includinglegally recognized common law
spouse), son, daughter, mother-in-law, father-
in-law, or grandparent, such employee shall be
reimbursed at his or her regular rate for regular
hourslostup to three (3)regular days. Wherean
employee is absent and loses pay to attend the
funeralforasister-in-law, brother-in-law,grand-
child,daughter-in-law,son-in-law,or grandpar-
ent-in-law, he or she shall be reimbursed at his
or her regular rate for regular hours lost of up to
eight (8)regular hours.

26.04 JuryDuty/Witness Leave

An employee summoned to appear or
required to serve jury duty or one who has
been served with a subpoena to appear as a
witness for the Crown or as a witness for the
Company shall be paid the difference between
what suchemployee would have earned for his
or her scheduled hours at his or her paid rate
and the court fee received. Employeesshould
notify their foreperson assoonaspossible after
receipt of notice ofselectionforjurydutyor after
the receipt of the subpoena to appear as a wit-
ness. The Company may require the employee
to furnish a certificate of servicefroman officer
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of the court before making any payment under
this section. The employee will come to work
during those regular hours that he or she is not
required to attend the court. The Company
agreesthat employees on the Night shift, prior
to servingonjury dutyorendingjury dutyshall
be considered as an eligible day to be paid as
indicated above.

26.05 Maternity/Parental Leave

A female employee who has been
employed by the employer for seven (7)
consecutivemonthsor longer, shall be eligible
for agranted maternityleave of absence by the
Employer. Said employee isrequiredtoprovide
writtennoticeto the Employerwherepossible
at least four (4) weeks before the expected
birth, but in any event no later than two (2)
weeks after they stop working, including a
medical certificatestating the estimateddate
ofdelivery. Saidemployeeshallbere-employed
by the Employer after the birth,and must do so
within seventeen (17)weeks unless she wishes
to take parental leave immediately following
her maternity leave.

Where an employee intends to work
immediatelyfollowingher maternity leave,she
must make application, inwriting, and givethe
Employer aminimum of four (4)weeks’ notice
in advance of the day she intends to return to
work. She must provide the Employer with a
doctor’s certificate, certifying her to be medi-
cally fit to work.
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Seniorityshallaccrueduringamaternity
leaveof absenceandbenefitsaccumulated prior
to said leave shall be maintained.

Parental Leave

(1) Entitlements
Every employee

(a) who,

(i) in the case of a female employee,
becomes the natural mother of a
child,

(i) in the case of a male employee,
becomes the natural father of achild
orassumes actual care and custody
of his newborn child, or

(iii) adopts a child under the law of a
province; and

(iv) hasbeenemployedbythe Employer
forseven (7)consecutive months or
longer

(b) whosubmitstothe Employeranapplica-
tion in writing for parental leave where
possible at least four (4) weeks before
the day specified in the application as
the day on which the employee intends
to commence the leave;

is entitled to, and shall be granted parental
leave, consisting of a continuous period of up
to thirty-seven (37)weeks.

(2) Commencementof Leave
Parental leave must commence no later
thanthefirstanniversarydate ofthebirth
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3)

(4)

()

(6)

oradoption of the child or of the dateon
which the child comes into the actual
care and custody of the employee. The
employee will decide when his or her
parental leave isto commence.

Late Application for Parental Leave
When an application for parental leave
under 12.05 1(a) above is not made
in accordance with 12.05 1(b), the
employee is nonetheless entitled to,
and upon application to the Employer
shall be granted, parental leave under
this article for the full thirty-seven (37)
week leave period.

Reinstatement of Employee

An employee who wishes to resume
employment on the expiration of leave
granted in accordance with this article
shall be reinstated in the position occu-
pied atthetime suchleavecommenced,
or in a comparable position with not
less than the same wages and benefits
if the position they occupied no longer
exists.

E.L Benefits

Eligible employees will be entitled to
collectE.L. benefits in amounts and for
atime period as provided for under the
E.I. Act.

Seniority shall accrue during a paren-
tal leave of absence and benefits
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accumulated prior to said leave shall be
maintained.

(7) Benefits provided for in this article are
in addition to any and all maternity
leave benefits that are available to an
employee.

(8) If the Employment Standards Code
changes in the Province of Manitoba to
allowfortime off formaternity/parental
leave, the Employer agrees to abide by
the new regulations.

26.06 For employees on leave of absence for
one (1)month or more, other than for illness,
injury, or Union business, pension contribu-
tions may be continued for a maximum of one
(L)year by remitting monthly in advance to the
Company, the cost of such benefit.

ARTICLE 27 2 7
SAFETYANDHEALTH

27.01 TheCompanyandthe Union shall make
every reasonable provision for the safety and
health of the employees during the hours of
their employment.

27.02 Healthand Safety Committee

TheCompanyandthe Unionagreeto set
up a SafetyCommittee offour (4)memberswith
equal representation from both parties. The
functions of thiscommittee are to see that safe
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working conditions forallemployees are main-
tained. Meetingsof the Safety Committee shall
be held monthly during regular workinghours.
Whenever possible, such meetings will be held
in the third week of each month. Upon man-
agement approval all time spent investigating
health and safety issues and attending health
and safety meetings shall be paid time.

27.03 TheCompanyagreestopayformembers
of the Safety Committee to attend seminars,
courses,orconferencesup to sixteen (16)hours
per committee person per year. The time and
scheduling for this time off is to be mutually
agreed upon between the Company and the
Union.

27.04 No employee shall be sent from one
(1)working extreme condition to another in
the same day, such as from a killing floor to a
freezer or cooler; up to ten (10)minutes will be
a cooling off period.

27.05 First aid shall be available for workers
on both day and night shifts.

27.06 Right to Refuse DangerousWork

Insituationswhere anemployeehasrea-
sonablegroundstobelieveanddoesbelievethat
the particular work is dangerous to his or her
safety or health the employee shall first report
his or her concerns to his or her immediate
supervisor. If immediate action to correct
the situation is not taken or if the employee is
told that corrective action is not necessary but
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nevertheless continuesto believe that the par-
ticular work is dangerous to his or her safety or
health the employee shall be entitled to refuse
to performthat particular workuntil such time
thataperson fromtheappropriate government
agencyhas cometothe Company’soperationto
inspect the particular work firsthand. During
thistime period the employee may be assigned
toalternativedutiesthatmaybe availablewithin
the plant. Payment for the above noted time
periodwill not be made if the employee refuses
to perform alternative duties.

27.07 Protectivedevisesandotherequipment
not indicated in 27.08 deemed necessary to
properly protect employees from injury shall
be provided by the Company.

27.08 Protective Clothing/ Equipment

Laundered cooler coats, pants (shirtsas
required), aprons, rubber footwear, wetwear,
mousetraps, knives, steels (knife sharpener
only), scabbards, safety head gear, mesh
gloves, rubber gloves, hair nets, cotton gloves,
and freezer jackets required for work shall be
supplied, and replacements shall be supplied
as authorized by Supervision as needed.

27.09 Tools
Al toolswill be supplied by the Company.

27.10 Safety Boots/ Rubber Footwear

The Companywill reimburse up to sev-
enty-five($75.00)dollarsperyearuponproduc-
tion of a receipt by the employee, towards the
cost of safety boots (andearlier due to normal
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wear andtear and forthe Maintenance Depart-
ment, withapproval ofthe Supervisor). Employ-
eeswho leave theserviceofthe Companyprior
tocompletionof theirprobationaryperiod will
have the boot allowance deducted from their

final pay.

27.11 Health and Safety Co-operation/ Reduction

of Accidents& Injuries/ Ergonomics

The Company agrees to cooperate with
the Joint Health & Safety Committee to iden-
tify and keep track of injuries occurring in the
plantwitha view to jointly working towards the
elimination of all accidents in the workplace.
In order to accomplish and work toward this
goal, the company agrees to give copies of all
green cards (and/or accident reports if green
cards are not available), describing the nature
of the injury and the name of the person, date,
time, place, etc.

Thisinformation shallbe givenmonthly
to the Health & Safety Committee,who shall be
provided amutually agreeabletime between the
Company and the Health & Safety Committee
duringworking hoursforthe purpose of further
investigationordiscussionwithinjured employ-
ees, or observe working conditions, and bring
the result of their investigation, if warranted,
back to Management, with recommendation
for proposed changes.

The Company agrees to consider these
proposed changesandbring in their ergonom-
Ics experts as required to meet with the Plant
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Health & SafetyCommittee to assistin eliminat-
ing accidents, proposing ergonomic changes,
which the Company may implement.

The Committee, atalltimes, willencour-
age employeestowork inasafeand productive
manner.

27.12 The Company agrees to provide the
Union with a list of modified duties jobs to
assist employees to return to work following
an injury. Said list shall not include regular
rotational positions. The Company may change
or delete such jobs as it deems necessary at its
sole discretion.

ARTICLE 28
PENSIONPLAN

28.01 The Companywill administer adefined
contribution pension plan. Under thisarrange-
ment, all new employees, transferred or hired
must join the new defined contribution plan
afterthey have completed two (2)years’service.
Employee/ Employercontributionsshallbe two
(2%) percent of regular earnings.

28.02

Eligibility:  New Hires: first of the month
following2 years from date of hire.

Contributions: Employee - 2% of regular
earnings, Overtime, shift premium, etc.
excluded.
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Employer - match of employee contributions.
Vesting: After two years of plan membership.

Investment Options:
a) Guaranteed Accounts (3)
b) Balanced Funds (2)

ARTICLE 29
URCW RETIREMENT SAVINGSPLAN

29.01 Upon written request of an employee,
the Company agrees to deduct from such
employees’ pay on each payday, a retirement
savings plan deduction, and forward a total of
such deductionsto the plan within twenty-one
(21) days following the Company’sfour (4) or
five (5)week accounting period.

30 ARTICLE 30
E.I.C. PREMIUM REDUCTION

30.01 It is agreed that in reaching the terms
of settlement of these negotiations, there shall
be no obligation on the Companyto pay E.I.C.
premiumrebates inanyformwhatsoever tothe
Union. This agreement may be altered only if
newgovernmentlegislation clearlysupersedes
this contract making the payment of E.I.C pre-
mium rebates mandatory.
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ARTICLE 31 -l
BULLETIN BOARDS 3

31.01 The Company shall designate space for
the Unionbulletinboard atconspicuous places
throughout the plantandshallfurther allowthe
Union Representatives or the Chief Steward to
post notices concerning matters that are of
direct interest to the Union and the employees
covered by this Collective Agreement. These
bulletins shall be submitted to management
for approval before posting.

ARTICLE 32 3 2
PLANT CLOSURE/SEVERANCE PAY

32.01 When itbecomes necessary to per-
manently closethe plant or substantial portion
of the plant such employees whose service is
permanently terminated because of such clo-
sure shall receive severance pay in accordance
with thetable set outin this article, but no such
payment will be made to:

(a) anemployeewithlessthanone(1)year’s
seniority.

(b) an employee granted retirement or
pension.

(c) anemployeedischarged forcausewithin
the period of notice.

(d) anemployee who applies for a vacancy
in another plant of the company and is
hired by the plant.
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(e) an employee who has been on layoff
under Article 15, for a period of thirty
(30)calendar days or more prior to the
date of notification of closure.

32.02 Severance pay shall not apply where
closedown follows, or is caused through any
strike, walkout, stoppage, slowing down or
other cessation of work by employees of this
facility.

32.03 When an employee receives severance
pay, all his/her rights and privileges including
seniority cease.

32.04 In the event that Manitoba legislation
providesforagreater benefitupon termination
of employment due to afull or partial plant clo-
sure such legislation will take precedence over
this provision.

32.05 Labour Adjustment Committee

The parties agree to participate in a
labour adjustment committee and to discuss
terms of closure.

32.06 Severance Pay

Employeeseligible for severance pay in
accordance with this Article shall receive five
hundred ($500.00) dollars for each completed
full year of seniority as of the closing date.
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ARTICLE 33
TECHNOLOGICAL CHANGE 3 3

33.01 The Company agrees to notify the
Union ninety (90)days in advance of any tech-
nological change thatislikelyto affectthe terms
and conditions, or the security of employment
of a significant number of employees. Where
only a few employees are affected, the parties
will discuss the effective date of change.

33.02 Anyemployeesdisplaced dueto atech-
nologicalchangewillbe ableto utilizehis or her
seniority rights to retain employmentand will
be trained for any position in existence within
the bargaining unit to which such employee’s
seniority entitles him or her.

33.03 Any employee displaced due to a tech-
nological change shall not receive lessthan the
rate of pay of classification that they were in
prior to such displacement, for the first three
(3)months after they have been transferred to
the new position.

ARTICLE 34 4
APPENDICES PART OF 3
COLLECTIVEAGREEMENT

34,01 The Company andthe Union agreethat
Appendices “A”, “B”, “C”, “D”, “E”, “F” and “G”
attachedtothiscollectivebargainingagreement
shallforman integral part of this collectivebar-
gaining agreement.
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ARTICLE 35
3 5 TERM OF AGREEMENT

35.01 This Agreement shall be in full force
and effect from May 1, 2003 to April 30, 2008,
and thereafter from year to year, unless either
party gives notice in writing of termination or
of amendments of not more than ninety (90)
days and not less than thirty (30) days prior to
the date of expiration.

35.02 During their period of negotiations
resulting from any of the provisions above,
this Agreement shall remain in full force and
effect.

SIGNEDATTHE CITY OFWINNIPEGIN MANI-
TOBATHIS 11™ DAY OF NOVEMBER, 2003.

EOR THE UNION:

B Yl

Rod| Chuhai

. ‘éﬂ Forme—
Sandy Forcier N .
Ge/Zd Garﬂnﬁ

Robert D. Ziegler
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A-1

APPENDIX A

HEALTH AND WELFARE,
WEEKLY INDEMNITY BENEFIT,
LONG TERM DISABILITY
AND DENTAL PLAN

UPCW/ Maple Leaf Foods Inc. Benefit
Trust Fund

A-1.01(a) The Company and the Union

(b)

(©)

agreetoa URCW/ MapleLeafFoods Inc.
BenefitTrust Plantoprovidehealthand
welfarebenefitsasdecidedbythe Board
of Trusteesfrom time to time.

The Board of Trustees shall be com-
prised of three (3)representatives
appointed by the Company and three
(3) representatives appointed by the
Union. Said Trustees can be changed
or removed by the parties appointing
said Trustees in accordance with the
Agreement and Declaration of Trust
effective as of June 23, 2003.

The Company agrees to pay a forty
(40¢) cents per hour contribution for
all regular hours paid, sick pay (not
includingweeklyindemnity), full-time
employees’vacation as entitled under
subsection18.01,andgeneralholidays,
to the maximum of the basic work
week in respect to all employeesin the
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(d)

bargaining unit. Such contributions
shall be forwarded to the Trust Fund
within twenty-one (21) days follow-
ing the Company’s four or five week
accountingperiod.

Itis further recognized that the inten-
tion of the Union and the Company is
to ensurethe financial integrity of the
Trust Fund and minimizethe potential
of the Fund falling into a deficit posi-
tion. For purposesof thisunderstand-
ing, the Fund will be deemed to be in
a deficit position if the total liabilities
and reserves exceed the total assets.
Intheeventthatthe Fundisdetermined
to be in a deficit position, or a deficit
positionislikelytooccur,the Company
agreesto contribute,in additionto the
forty (40¢) cents per hour indicated
above, the sum of money necessary as
determined by the Plan’s actuary, to
rectify the situation. Such additional
contributions will not commence
before January1, 2005.

If and when additional contributions
are required as indicated above, said
additional contributions will not
exceed the amount of twenty (20¢)
cents per hour.

The eligibility and benefits for eligible
employeesshallbeinaccordancewiththe
Planand asdetermined by the Trustees.
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(e) TheCompanyagreesto be responsible
foranycostsincurred by anylegitimate
claimswhich were caused by eventsor
disability which occurred prior to the
effectivedate of the contributionsinto
the Plan or such later mutually agreed
date.

A-2 ManitobaFood & Commercial Workers
Dental Plan

A-201 The Company agreesto make a direct
contribution to the “ManitobaFood & Com-
mercial Workers Dental Plan” of thirty (30¢)
cents effective on date of Union ratification,
and if required to maintain the current fee
scheduleas determined by the Actuary of the
Plan, additional cents per hour as follows:

1¢ per hour effective January4, 2004,
1¢ per hour effective January2, 2005,
1¢ per hour effective January1, 2006,
1¢ per hour effective January7, 2007,
1¢ per hour effective January8, 2008,

for straight time hours paid, sick pay (not
including Weekly Indemnity), full-time
employees’vacation asentitledunder Section
18, and General Holidays, to the maximum of
forty (40) hours per week and two thousand
(2,000)hours per calendaryear per employee
in respect to all employeesin the bargaining
unit.
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A-2.02 Such contributions will be forwarded
to the Trust within twenty-one (21) days fol-
lowingthe Company’sfour (4) or five (5)week
accountingperiod.

A-2.03 Itisagreedthatintheeventthe Govern-
ment of Canadaor the Province of Manitoba
providesanon-contributory Dental CarePlan
with similar benefits, the Company’s obliga-
tions to continue contributions to the Mani-
tobaFood & Commercial Workers Dental Plan
shall cease. It is further understood, should
a Government Flan create duplicate benefits,
then these benefits shall be deleted from
the Manitoba Food & Commercial Workers
Dental Plan and the Company’scontribution
in respect to the cost of these benefits shall
cease.
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APPENDIXB
WAGES

B-1 Allemployeesshallreceivethefollowing
wages, based on their length of service with
the Company.
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EFFECTIVEMAY 1, 2003
JobClassifications

Student/y  General General semi- semi- Skilled 1 Skilled 2
Temporary Labourer1 Labourer2 Skilled ] Skilled 2

Class 0 1 2 3 4 5 6
start 10.00 10.25 10.60 11.35 12.35 12.70 13.30
6 mo. 10.00 10.29 10.71 11.68 12.62 12.99 13.60
12mo. 10.00 10.34 10.83 12.01 12,89 13.28 13.90
18 mo. 10.00 10.38 10.94 12,34 13.16 13.56 14.20
24 mo. 10.00 10.43 11.05 12.68 13.43 13.85 14.50
30 mo. 10.00 10.47 11.16 13.01 13.69 14.14 14.80
36 mo. 10.00 10.51 11.28 13.34 13.96 14.43 15.10
42 mo. 10.00 10.56 11.39 13.67 14.23 14.71 15.40

48 mo. 10.00 10.60 11.50 14.00 14.50 15.00 15.70
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Class

6 mo.

12 mo.
18 mo.
24 mo.
30 mo.
36 mo.
42 mo.
48 mo.

Student/ General General Semi-
Temporary Labourer1 Labourer2 Skilled1
0 1 2 3
10.20 10.45 10.80 11.55
10.20 10.49 10.91 11.88
10.20 10.54 11.03 12.21
10.20 10.58 11.14 12.54
10.20 10.63 11.25 12.88
10.20 10.67 11.36 13.21
10.20 10.71 11.48 13.54
10.20 10.76 11.59 13.87
10.20 10.80 11.70 14.20

EFFECTIVEMAY 1, 2004

JobClassifications

Semi-
Skilled 2

4

12.55
12.82
13.09
13.36
13.63
13.89
14.16
14.43
14.70

Skilled1

13.00
13.29
13.58
13.86
14.15
14.44
14.73
15.01
15.30

Skilled 2

13.60
13.90
14.20
14.50
14.80
15.10
15.40
15.70
16.00
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Class

6 mo.

12 mo.
18 mo.
24 mo.
30 mo.
36 mo.
42 mo.
48 mo.

Student/  General General
Temporary Labourer1 Labourer2 Skilled 1
0 1 2
10.40 10.65 11.00
10.40 10.69 11.11
10.40 10.74 11.23
10.40 10.78 11.34
10.40 10.83 11.45
10.40 10.87 11.56
10.40 10.91 11.68
10.40 10.96 11.79
10.40 11.00 11.90

EFFECTIVE MAY 1, 2005

Job Classifications

semi-

3

11.75
12.08
12.41
12.74
13.08
13.41
13.74
14.07
14.40

semi-
Skilled 2

4

12,75
13.02
13.29
13.56
13.83
14.09
14.36
14.63
14.90

Skilled 1

5

13.35
13.64
13.93
14.21
14.50
14.79
15.08
15.36
15.65

Skilled 2

6

13.95
14.25
14.55
14.85
15.15
15.45
15.75
16.05
16.35
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Class

Start
6 mo.

12 mo.
18 mo.
24 mo.
30 mo.
36 mo.
42 mo.
48 mo.

Student/  General
Temporary Labourerl Labourer2 Skilled1

0

10.60
10.60
10.60
10.60
10.60
10.60
10.60
10.60
10.60

1

10.85
10.89
10.94
10.98
11.03
11.07
11.11
11.16
11.20

EFFECTIVEMAY 1, 2006

Job Classifications

General Semi-
2 3
11.20 12.00
11.31 12.33
11.43 12.66
11.54 12.99
11.65 13.33
11.76 13.66
11.88 13.99
11.99 14.32
12.10 14.65

Semi-
Skilled 2

4

13.00
13.27
13.54
13.81
14.08
14.34
14.61
14.88
15.15

Skilled 1

13.70
13.99
14.28
14.56
14.85
15.14
15.43
15.71
16.00

Skilled 2

14.30
14.60
14.90
15.20
15.50
15.80
16.10
16.40
16.70
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Class

start
6 mo.

12 mo.
18 mo.
24 mo.
30 mo.
36 mo.
42 mo.
48 mo.

Student/  General
Temporary Labourerl Labourer2 Skilled 1

0

10.80
10.80
10.80
10.80
10.80
10.80
10.80
10.80
10.80

1

11.05
11.09
11.14
11.18
11.23
11.27
11.31
11.36
11.40

EFFECTIVEMAY 1, 2007

JobClassifications

General

2

11.40
11.51
11.63
11.74
11.85
11.96
12.08
12.19
12.30

Semi-

3

12.25
12.58
12.91
13.24
13.58
13.91
14.24
14.57
14.90

Semi-
Skilled 2

4

13.25
13.52
13.79
14.06
14.33
14.59
14.86
15.13
15.40

Skilled 1

14.10
14.39
14.68
14.96
15.25
15.54
15.83
16.11
16.40

Skilled 2

14.70
15.00
15.30
15.60
15.90
16.20
16.50
16.80
17.10



B-2  Effective June 23, 2003, the following
classificationswill apply:

General Labour 1
Align Hogs at Rail Indexer Pack Picnics

Boneless Q/A* Pack Ribs
Check Bag Seals* Ham Line Dumper
Employee Service Picnic Line Dumper

Feed Plate Fat Skinner  Picnic Line Pacer
Make and Feed Box Chutes* Pile cartons from

Make Combos Padlocker*
Metal Detectors™ Separate Gams

Pack Backbones Sort Hind Feet/Front Feet*
Pack Belly/Back Rinds ~ WrapPortion Cut Products*
Pack Fat Separate Rinds

General Labour 2

Align SideRibsto Saw  Wrap Backs

Back Bone Saw Wrap Lins

Packaging Dumpers Wrap Bellies

Peel and Pack Back Ribs Wrap Butts

Peel Tenders/Wrap Tenders Cut Rib Tails

Place Belliesin Combos Box Make Operator
Place Hamsin Combos Inspectand Grade Backs

Saw Neck Bones Palletizing

Scale/ SortHams Skin Hocks

Set-up Department Washroom Attendant
Vacuum Packaging Laundry*
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Semi-Skilled 1
Align Bevel and Trim Bellies Cut Off Flanks

Butt Puller

Chilled Pork Shipping
Cut SideRibs

Remove Jowls
Remove Skirts

Unload Hogs

Push Hogs/Feed Line
Whiz Hams

Trim Ham Rinds
Align Hocks

Shippingand Scanning Cut Femur Bones
Trim and Inspect Picnics Cut Off Front Feet

Trim Jowls
Lacones

Cut Off Hind Feet
Membrane Skinner

Trim and InspectBack Fat Remove Tails

Patch Bellies
Portion Cut Butts

Trim Plate Fat
Butt SkinTrim

Semi-Skilled 2

Sanitation*
Scale Room

Pallet Floor JackOperator

Skilled 1

Head Hog Receiver
Spare Skilled 1

Trim and SelectLoin
Align Ham

Align Middle

Align Shoulder

Loin Puller

Knife Sharpening

Trim and Bone Hams

Skin Hams

Picnic Butt Split

Picnic Skinner/Bone
and Trim Picnics (off-
line activity not in
rotation)
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Skilled2

Skilled Spare2 Pull Ribs
Single Rib Belly SingleRib Back
ShoulderBoning Group™* Shell Boning
Lead Hand High Stacker
Corporate Trainer

Notes:*  Jobs also identified through our

B-3

Return to Work Program - Modi-
fied Duties
**  Shoulder Boning Group includes
the following jobs as part of the
rotation:
Bone and Trim Butts
Lift Neck Bones
SpecialtyPicnics
Pull Shoulders
Bone and Trim Picnics/ Picnic
Skinner
Bone Shoulders
Bevel Butts
DefattingPicnics
Employees moving to the new wage
scale will be credited with their cur-
rent service when moving to the next
wage scale. If such a move results in
theemployeereceivingadecreased rate
theywill go to the next highest level in
the wage progression and will remain
there for 6 months until they receive
their next increase and will progress
thereafter.
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B-5

B-6

B-7

All employees transferred from the

Marion Street plant whose hourly rate
of paywas higher thanthetop rate inthe
collective bargaining agreement expir-
ing April 30, 2000 shall receivethirty five
cents (35¢) per hour increase effective
May 1, 2000, an additional thirty-five
cents (35¢) per hour increase effective
April 30, 2001 and an additional thirty
cents (30¢) per hour increase effective
April 29, 2002,

Maintenance Rates

Effective the first pay period following
date of ratification, the rates shall be as
follows:

Licensed Skilled Trades as deemed
necessary by the Company $24.11
Licensed 3rd Class Stationary

Engineer $24.11
Licensed 4th Class Stationary
Engineer $21.09

The ShiftEngineer shall receiveanaddi-
tional fifty (50¢) cents per hour in addi-
tion to his regular hourly rate of pay.

Any employees who, as of May 1, 2000,
whosejob isreclassified intoalower paid
classification, shall continue to receive
their existing higher rate of pay until
the employee reaches top rate as per
the above scale for existing employees.
The Company will pay employees by
Direct Bank Deposit to the employees’
banking institution of their choice

82



B-8

B-9

B-10

and will provide the employee with an
itemized calculation of all earnings and
deductions.

Reclassification - Any employee who
is adversely affected by the reclassifi-
cation will not have their rate of pay
reduced and they will be red circled.
Voluntary Buyout for Pre-August 27,
2000 Employees Classified as General
Labour or Semi-Skilled

Employees hired prior to August 27,
2000 and classified as General Labour
orSemi-Skilled willhave three (3)veeks
fromdateofratificationtoindicatethat
they are interested in applying for a
buyout.

Any employee who elects to take the
buyout will receive a buyout in the
amount listed below and will have the
option to maintain their employment
atthe rate of pay listed in the pay scale
attached as AppendixB-1. Employees
willmaintain their lengthof servicefor
wage increases, benefit entitlements
and vacations.

The Company will do an annual main-
tenance wage survey comprised of
five competitors of its choosing and
five industrial employers in the City of
Winnipeg identified by the Union. The
positionsoftherequired licensed skilled
trades as determined by the Company
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B-11
(a)

and licensed 3rd Class Stationary Engi-

neer will be benchmarked at each of the
identified companies. Thejob classifica-
tion rates for each of these positions at
each employerwill be averagedintoone
rate. The highest and the lowest rates
will then be removed and the remaining
eightaveragerateswillbe calculated into
asimpleaverage. Ifthisaverageis more
than five percent (5%)above the Maple
Leaf Pork, A Division of Maple Leaf
Foods Inc. rate, the Maple Leaf Pork, A
Division of Maple Leaf Foods Inc. rate
will be adjusted to this average. The
licensed 4th Class Stationary Engineer
rate will be pro-rated to maintain the
same spread between 3rd and 4th Class
StationaryEngineer’srate. Adjustments
under this provisionare only applicable
to the above named trades.
Thissurveywillbe completedinNovem-
berofeachyearwith anyrequiredadjust-
ments effective the first pay period of
December. Maintenance rates estab-
lished under this provision are not
subject to the grievance or arbitration
process.

JobAlteration- New JoblIntroduced
When changes in production signifi-
cantly alter jobs or when new jobs are
introduced, except as indicated above,
Maintenance Trade, the Company will
assess a job based upon its evaluation
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(b)

(c)

(d)

(e)

9

systemandassignjobtotheappropriate
job category.

In making its determination the Com-
pany will consider such factors which
may include but are not limited to:
benchmarking, skill, ability required,
complexity, responsibility, working
conditions, etc.

The Company agrees to disclose all this
information to the Union and criteriain
respect to making its determination in
regard to changes in jobs and creation
of new jobs.

TheProduction Manager shall notifythe
Union and Chief Steward, in writing, of
neworsignificantlychangedjobsassoon
as possible.

An employee or the Union who feels
a new job category determined by the
Companyisnotcorrectmayappeal to the
Job Evaluation Committee for a review.
The Job Evaluation Committee shall
be composed of two (2) nominees
appointed by the Union and two (2)
management representatives appointed
by the Company and one independent
chairperson. The Union nominees shall
consistof afull-time Union Representa-
tive or two (2)fulltime employees of the
bargaining unit. The Committee shall
meet within thirty (30) calendar days
of an employee objecting to the job
category established by the Company,
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if that is the case. If the parties agree

(8

B-13
(a)

(b)

to an independent chairperson, such
chairperson shall be one of the Arbitra-
tors listed in Article 9. The cost of the
chairperson shallbe mutually shared by
the parties. The Company shall pay for
the cost of all the employees, except if
oneof the Unionnomineesisafull-time
Union Representative.

The majority decision of the JobEvalua-
tion Committee isbinding on both par-
tiesand cannot form the subject matter
of the grievance or arbitration process.
Nowageswill be reduced until the deci-
sion of the Committee is rendered.
New Hire Credit Progression

An employee will receive credit for a
week of service provided they work one
(1) full day in the week. The only excep-
tion to this is absence due to vacation,
orabsenceduetoanemployeebeingon
workerscompensation of up to three (3)
months, inwhich casethe employeewill
receive credit for the week.
JointLabour Management Committee
The Company and the Union agree to
establish a Joint Labour Management
Committee (JLM) to address issues of
concerntoemployeesandthe Company.
The meetings will be held bi-annually.
The Committeewill consist of represen-
tatives fromthe Companyincludingthe
Senior Operating Manager of the plant,

86



(c)

the SeniorHR Manager, full-time Union
Representative, the Chief Steward, and
the Assistant Chief Steward.
Uponmutualagreement, the partiesmay
convene additional meetings to those
indicated above. The Vice-president of
Labour Relations and the President of
the Union will endeavour to attend one
meeting per year.
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APPENDIXC

MANITOBA FOOD & COMMERCIAL

WORKERS, LOCAL 832 EDUCATION

AND TRAINING TRUST FUND

The Company agrees to contribute into
the Manitoba Food & Commercial Work-
ers, Local 832 Education and Training
TrustFund,theadditionalcentsperhour
as indicated below:

Six(6¢) cents per hour effective January4, 2004
seven (7¢) cents per hour effective Januaryz2, 2005
eight(8¢) centsper hour effective Januaryl, 2006
nine (9¢) cents per hour effective January?, 2007
ten (10¢) cents per hour effective January6, 2008

C-2

The cents-per-hour contribution indi-
cated above shall be paid for all regular
hours worked, not including weekly
indemnity and long term disability,
vacation pay and general holidays for
all employees in the bargaining unit,
and for all probationary employees to
the maximum of the basic work week
as indicated in Article 13.

Contributions together with a list of
employees for whom they have been
made, the amount of the weekly con-
tribution for each employee, and the
number ofhours worked or paid accord-
ing to C-2 above shall be forwarded
within 21 days after the close of the
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Company’s four or five week account-
ing period. Cheques shall be made out
to the MECW Local 832 Education and
Training Trust Fund.

The purpose of the above contribution
isto provide training formembers of the
bargaining unit as needed from time to
time, either for personal improvement,
or in co-operation with the Company
fortraining asdecided by the Union and
the Company that would be beneficial
to both the Company and the Union
members.
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D-1

D-2

APPENDIX D

BUYOUT, SEVERANCE PAY,OR
ADDITIONAL PENSION
CONTRIBUTIONS(BSPC)

TheCompanyagreesthatallemployees
of the Companywho are inthe employ
of the CompanyonJune22,2003, hired
beforeAugust27,2000,employedinthe
GeneralLabourorSemi-Skilled jobcat-
egories and paid at, or above the rate
of pay outlined in Article A-1.01 of the
collective agreement shall receive the
Buyout, Severance Pay or Additional
Pension Contribution (BSPC) calcu-
lated as of April 30,2003.

The Company shall pay to each eli-
gible employee on the payroll of
the Company (which shall include
employeesonweekly indemnity, leave
of absence, maternity leave, workers
compensation, long term disability,
etc.) one thousand ($1000.00) dollars
foreachcompletedyear of service,and
one-twelfth (1/12) of the $1000.00 for
each completed month of service. No
employees in the employ of the Com-
pany as described above shall get less
than $5,000.00. For the purpose of
calculation of this BSPC, service with
the Company shall be the employee’s
originaldate of hire includingaperiod
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D-4

or periods that an employee may have
beenonaleaveofabsenceauthorizedby
the Company,orinapositionexcluded
fromthe bargainingunit.

Such payment will be made within
thirty (30) calendar days of June 22,
2003.

TheBSPC, atthechoiceoftheemployee,
shall be paid on a separate cheque by
the Companyeither as abuyout or sev-
erance pay to the employee, with the
required income tax and other deduc-
tions, or may be paid by the Company
directly to a locked-in or unlocked
RRSP of the employee’schoice,subject
to statutory deductionsif applicable.
The list of employees entitled to the
buyout and the amount of buyout
said employeesare entitled to shall be
as indicated in the attached list. The
Companyandthe Union agreetorectify
any errors or omissions from said list.
Employees choosing to remain in the
employ of the Companywill be paidin
accordancetoAppendixB-1 of the new
collectiveagreement,effectiveJune23,
2003.
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APPENDIX E

PRE-AUGUST 2000 EMPLOYEES

E-1 Thefollowingconditionswill apply:

For General Labour employees who
do not take the buyout they will main-
tain their currentrate of pay until July
1, 2004. If an employee bids up to a
Semi-Skilled 1, Semi-skilled2, Skilled
1 or Skilled2 positiontheywill be paid
in accordance with Appendix &~|
effective the date they are awarded
the position.
If a General Labouremployeedoesnot
bid up or is not awarded a position by
July1, 2004, they will be paid in accor-
dancewith AppendixB-1 effective July
1, 2004,

E-2 For employees currently classified
as Semi-Skilled, who do not take the
buyout they will remain at their cur-
rent rate of pay with the following
increases:

Effective May 1, 2004 - 20¢ per hour increase

Effective May 1,2005 - a$400 lump sum pay-
ment (forthose employeesworking less
than full-time hours (leave of absence,
WCB, sickleave, maternity,etc.) thelump
sum payment will be pro-rated based on
their hours worked or paid in the previ-
ous 12 months)
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Effective May 1, 2006 - 254:per hour increase
Effective May 1, 2007 - a$500 lump sum pay-

ment (forthose employeesworking less
than full-time hours (leave of absence,
WCB, sickleave, maternity, etc.) thelump
sum payment will be pro-rated based on
theirhoursworked orpaidinthe previous
12 months)

IfaSemi-Skilledemployeepoststoanew
positiontheywill bepaid inaccordance
with Appendix B-1 effective the date
they are awarded the position.

E-3  For employees currently classified as
Skilled, they will maintain their cur-
rent rate of pay and will receive the
followingincreases:

Effective May 1, 2004 - 304:per hour
Effective May 1, 2005 - 354:per hour
Effective May 1, 2006 - 35¢ per hour
Effective May 1, 2007 - 404: per hour

ForSkilled employeeswho bidtoalower
position the new scalewill apply.

A Skilled 1 employee who posts to a
Skilled 2 positionwill stay at the rate
and receive the increases above.
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APPENDIX F

ATTENDANCE MANAGEMENT PROGRAM

F-1

The Companyagreesto post the Atten-
danceManagementPolicyand provide
the Chief Union Steward from time to
time with a list of current employ-
ees under this program. Should the
Company change the policy, it will
be discussed with the Joint Labour
Management Committee. It isfurther
understood that nothinginthisarticle
limits in any way the Union’s right to
grieveaviolationofthecollective agree-
mentoranydisciplineimplementedas
aresult ofthe policy.
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G-1

G-2

G-3

APPENDIX G
UERCW STEWARD OFFICE

Forthedurationofthecurrentcollective
agreement,the Employerwillcontinue
to provide space for a UFCW Steward
Office. The Employerwill alsocontinue
to provide a phone for the purposes of
conductingUnion business. The loca-
tion may be moved due to needs of the
company but any new locationwill be
accessible to employees and allow for
private discussion.

KeysfortheUFCW Steward Officewillbe
provided by the Employertothe Union.
The cost of replacing keys lost will be
the responsibility of the Union.
Furnishing the URCW Steward Office
will continue to be the responsibility
of the Union, subject to the approval
of the Company.
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EXHIBIT ONE

Employee’sName in Full

Address

City —_____ Postal Code

Phone Date of Hire

Birthdate Social Insurance Number
Employer ____ Category or classification:

Full-time Student

Dues and Initiation Authorization

I hereby request and authorize the Employer to deduct from my
wages, and pay to the Union, such Union dues and/or initiation
fee requested by the United Food & Commercial Workers Union,
Local No. 832.

DATE —  SIGNATURE
(To be mailed to the Union Office within ten (10) calendar days
from date of hire or rehire)

TO THE EMPLOYEE

1. You are hereby informed that Union membership is a
condition of employment.

2. The Union will be notified that you have received this
statementand may approachyou to makeanapplication
formembership with the full-time Union Representative,
Union Steward, or the Union office.

Union Offices
1412 Portage Avenue,Winnipeg, Manitoba,R3G OVS5, Phone 786-5055
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LETTER OF AGREEMENT
Between:

MAPLE LEAFPORK, A Division of Maple
Leaf Foods Inc., OneWarman Road

and:

UNITED FOOD AND COMMERCIAL
WORKERS UNION, Local No. 832

Re: Second ShiftatWarman Road

In the event that Maple Leaf Pork adds a
second shift at the Warman Street plant
during the term of this agreement, senior
employees will be given preference in the
initial staffing of the shift. It is recognized
that in order to ensure a balance of skills
between the two shifts during the start-up
period, the movement of some employees
to their preferred shift may be delayed. It
is understood that this shift selection by
seniority is a one time occurrence in con-
nection with the initial start-up of a second
shift.
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SIGNED ATTHE CITY OFWINNIPEG IN MANI-
TOBA THIS11™ DAY OF NOVEMBER, 2003.

EOR THE UNION:
R U )

Rodi Chuhal o

QS;, ég Freoeoe
Sandy Forcler .
Gerald Gamﬁ I'

Chris Kasper

Gaty,

hris Willerton
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