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ARTICLE | - INTENT AND SCOPE

It is the intent of the parties and the purpose of this Collective Agreementto maintain a harmonious
relationship among the Board, the Union and the Board's Custodiansard to fully cooperate with
each other with a view to providing the best possible custodial services.

ARTICLE 2 - RECOGNITION

In accordance with the certificate (their file number 3954-96-R) of the Ontario Labour Relations
Board dated the 11* of April, 1997, the Board recognizes the Union as the bargaining agent of all
custodians employed at the Simcoe Muskoka Catholic District School Board save and except
Supervisor, Custodial Services and Secretary - Custodial Services, pe:sons above the rank of
Supervisor, Custodial Services and studentsemployed during the school vazation period.

(a) The Board will inform the Union from time to time of the names of its elected trustees and/or of
those persons whom it has designated to serve as negotiators for the purpose of renewing this
CollectiveAgreement.

(b) The Union may appointor otherwise selecta negotiating committee which will be composed of

not morethan five (5) Custodians. Such committee will represent the Union in all negotiations

for the renewal of this Collective Agreement. Costs for release time for all negotiations and
workgroupsareto be covered by the Union,

=

All official communication between the Parties arising out of this Collective Agreement or
incidental thereto will pass between the Local Secretary of the Union and the Director, Human
Resources or designate, unless specified differently elsewhere in this Collective Agreement

(c

«

=

The Recording Secretary will be copied on all correspondencesent from the Employerto a
member of the Union.

(e) The Board recognizes the right of the local unions to have the National Representative of the
Canadian Union of Public Employeesin attendanceat any and all meetings vl the Employer
if S0 requested by either party.

(a) TheUnion will have access to reasonable space ona bulletin board at their work location for the
purpose of communicating informationto their members.

b) It is agreed between the parties that zccess to the Board's electronicmail system (e-mail) for

union business will be restricted to the Union Executive.

=

¢} Access to the Board's e-mail system for purposes of union business (notification of meetings
and/or urgent Union business) will not be conducted during working hours. 1t is understood and
agreed by the partiesthat this privilegewill not be abused.

d) Union Executive will have access to e-mail through a designated work station at their school
location as available.

e) Membership will receive information Sent via e-mail through the: school mailbox to be
reproduced and posted appropriately.

ARTICLE 3 -RELATIONSHIP

All Custodians are eligibleto become members of the Union Whether members O not, union dues
will be deducted in accordancewith Article 4.01.
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ARTICLE 3 -RELATIONSHIP

The Board agrees that no custodian will in any manner be discriminated against or coerced,
restrained or inffuenced on account of membership or non-membershipin the Union.

The Union agrees it will not discriminate against, coerce or restrain any custodian because of hisher
membershipor non-membership, hisher activity or hisher lack of activity in the Union.

The Board will provide, at no cost to the custodian, a copy of the Collective Agreement within 30
days of hisher startdate. Costsof printingthe Collective Agreementwill be shared equally between
the Board and the Union.

ARTICLE 4 - DEDUCTION QF UNION DUES

On each pay statement, the Board will deduct, from each custodian, the amount of **regular union
dues" as directed by the Union and in accordance with the Lahour Relations Act. The Board will
remit the union dues to the union on a monthly basis.

The Union will indemnify and save the Board hermless from any claims, suits, attachments and any
form of liability as a result of such deductions required by the Union

The Employer will list the dues deducted on the custodian's T4 slip for income tax purposes.
ARTICLE 5 -NO STRIKE OR LOCKOUT

The parties agreethat there will be nostrike or lockout during the term of this CollectiveAgreement.
The terms "strike™ and "*lockout"will have the meaning as defined in the Lahour Relations Act.

ARTICLE 6 -MANAGEMENT RIGHTS

The Union recognizes that all rights heretofore exercised by the Board are reserved to and vested
exclusively in the Board unless specifically limited by this agreement without restricting the
generality of the foregoing.

The Union recognizes that the Board has the right, duty and responsibility to provide, operate and
manage the schools under its jurisdiction in accordance with the Education Act. the prescribed
Regulationsthereunder, and all other applicablestatutes.

The Union recognizesthat the Board has all the rightsand privileges enjoyed by the Roman Catholic
Separate Schoolsas granted under the Constitution Act 1867.

Nothing in this Collective Agreementwill be construed to adversely affectthe denominational rights
or privileges of the Board or of its supporters enjoyed under the Constitution Act 1867, the
Education Act and the Charter of Rights and Freedoms.

ARTICLE 7 -GRIEVANCEPROCEDURE

The employer will recognize a Steward group of three regular custodians. These Stewards will
selecta Chief Steward and comprise a Grievance Committee of three members to includethe Chief
Steward. The Union will inform the Board of the names of its representativeson any and all
committeesinitially. New listswill be forwarded to the Boardregardingany changes.

The privilege of Stewardsand members of the Grievance Committee to leave their work without
loss of basic pay to attend Union businessis granted on the following conditions:
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ARTICLE 7 - GRIEVANCE PROCEDURE

() Custodians having grievances cannot discussthese with the Stewards or Grievance Committee
members in working hours, except in the case of a discharged custodian or during a properly
constituted break

(6) The timewill be devoted to the prompt handling of necessary grievance investigation

(¢) The Stewards and members of the Grievance Committee concerned will obtain permission from
the Manager of Custodial Services or designate before leaving their work to investigate or
present the grievance. Such permission will not be unreasonably withheld.

(d) The time away from work will be reported to the Manager of Custodial Services o designate SO
that a proper record of Same may be kept.

(@) A "grievance" will be defined as any difference arising from the irterpretation, application,
administration, or alleged violation of this agreement

(b) ""A“party” will be defined as either the Union or the Employer."
(c) "Days"will mean regular work days unless otherwise indicated

(d) A grievance will include:
i) adescription of how the alleged disputeis in violation of the Collective Agreement; and
ii) adescription of when the alleged violation took place; and
i) the clauses in the CollectiveAgreementalleged to be violated; and
iv) the relief sought(remedy);
v) the signatureof the duly authorized official of the [ocal Unionand Employee.

A member, with the concurrence of the Union, may initiate a complaintwithin ten (10) daysafter the
member or Union becomes aware of the circumstances. or could reasonably be expected to become
aware of the circumstances giving rise to the grievance, with immediate supervisor, Manager of
Custodial Services, who will answer the complaint within five (5) days after receipt of the
complaint

Grievance Procedure — Individual

Inthe Case of a grievanceby the Union on behalf of one of its members, the following steps will be
taken in sequence where informal attempts to resolvethe matter with the immediate supervisor have
failed.

If the reply of the immediate supervisor to the complaint as cited in 7.04, is not acceptable to the
Union, within ten (10) days the Union may initiate a written grievance through the Manager of
Custodial Services to the appropriate Board representative. The Board Representative will meet
with the Union within ten (10) days. The Board representative will ans'wer the grievance to the
Union, in writing within five (5) days of such meeting

Step2

If the reply as issued at Step 1 is not acceptable to the Union, the Union may make a written request
within five (5) days to the Director of Education or designate who will mezt with the Union within
ten (10) days of receipt of the grievance. The Director of Education or designate will answer the
grievance to the Union, in writing within five (5) days of such meeting
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ARTICLE7 - GRIEVANCE PROCEDURE

Step3

I the reply of the Director of Education or designate i unacceptable to the Uhian, the Union may
then apply for arbitration within twenty (20) days of receipt of the reply.

Grievance Procedure-Policyor Party

Inthe case of all other grievancesty a patty or of a policy, (includingthose on behalf of a group of
members, an individual member, a retired or deceased member, when it pertains to language that
was in the collective agreement in effect at the time of their employment), the party making the
grievance may take the following stepsin sequenceto resolvethe matter-.

Step 2

If the reply of the President of the Union or the Director of Education or designate, as the case may
be, is not acceptableto the party making the grievance, that party may then apply for arbitration
within twenty (20) days of the receipt of the reply.

At any stage in the grievance procedure, the parties by mutual consent in writing may elect to
resolve the grievanceby using grievance mediation. The parties will agree on the individual to be
the mediator and the time frame in which a resolution is to be reached. If there are any costsSrelated
to mediation they will be shared equally between the parties.

The time lines outlined in the grievance procedure will be frozen at the time the parties mutually
agreed in writing to use the grievance mediation procedure. Upon written notification of either party
indicating that the grievance mediation is terminated, the time lines in the grievance procedure will
continuefrom the point at which they were frozen.

i ensiol iscipli

Any permanent Custodian or Supply Custodian who is discharged from employment with the Board,
or suspended with or without pay will, for the purpose of this article, becomeanautomatic grievance
at Step 2 of the grievance procedure.

ARTICLE 8 ~ARBITRATION
_—

If a grievance, including a policy grievance, is not satisfactorily settled pursuantto the provisions of
this Article, either party may, within five (5) days of receipt of the answer given in Step 3, Section
7.05 or of the decision given under Step 2, Section 7.06 hereof, notify the other party in writing, of
its desire to submit the grievance to arbitration. The notice will containthe name and addressof that
patty’s appointeeto the arbitration board. The party receiving the notice will, within five (5) days
inform the other party of its appointee to the arbitration board. The two appointeeswill within five
(5)days or such longer time as they may agree upon, appoint a third person who will be the chair. If
the recipient of the notice fails to appointan arbitrator, or if the two appointeesfail to agree upon a
chair within the time limit, either the Union or the Board may request the appointmentof a chair by
the Minister of Labour. Notwithstanding the provisions set out above respecting a Board of
Arbitration, if the Employer and the Union mutually agree in writing that a particular grievance
might be arbitrated by a single arbitrator, and if the Employer and the Union can agree on the
selectionof a single arbitrator in writing, then the grievancemay be heard by such single arbitrator
instead of a three (3) person Board of Arbitration.



802

8.03

8.04

8.05

8.06

807

9.01

9.02

903

9.04

ARTICLE 8~ ARBITRATION

The arbitration board will hear and determine the grievance, includingany question as to whether a
matter i arbitrable and will issue a decision.

The decision of the majority is the decision of the arbitration board, but if there is no majority, the
decision of the chair governs.

The Board of Arbitration will not have any power to alter or change any of the provisions of this
agreement or to substitute any new provisions for any existing provisions,nor to give any decision
inconsistent with the terms and provisions of this agreement.

Each party will bear the fees andor expenses of its appointeeto the arbitration board; and any fees
andor expenses of the chair will be borne equally by the parties.

There will be no reprisals of any kind taken againstany Member or Emplayer designate because of
participation in the grievance or arbitration procedure under this agreement.

Should the investigation or processing of a grievance/arbitration require that an involved member or
Union representative be released from regular duties upon approval from the Manager of Custodial
Services, the member will be released without loss of salary or benefits. :Such approval will not ke
unreasonably withheld.

ARTICLES -SENIORITY

For the purposes of this Article, *'seniority" is defined as the length of continuous service sincethe
most recent date of hire by the Simeoe Muskoka CatholicDistrict Schoc! Board or a predecessor
Board. (A *‘predecessorBoard""is defined as a Board which was amalga nated to form part of the
Simcoe Muskoka CatholicCistrict School Board.)

Seniority will be established after a Custodian has served a probationary period of three (3)
continuous months. Part time Custodians will acquire seniority on a pre-rata basis in accordance
with time worked

a) The Board will provide an up-to-date seniority list to each Custodian by February 15* of each
year, indicating seniority to February 1* of thatyear. Such seniority list will be provided to the
Local Recording Secretary. Any questions regarding the accuracy of the seniority list must be
submitted, in writing, to Human Resources, with a copyto the Local Recording Secretary, within
twenty (20) working days. The seniority listwill be determined to be carrect 8 published unless
the accuracy is questioned within twenty (20) working days.

b) The Board will provide a servicelist of Supply Custodians to the Union by February_ls‘h of each
year. The Service list will be deemed to be correctas published unless the accuracy is questioned
within twenty (20) working days.

Seniority status, once acquired.will be lost only due to the following

A) Resignation

B) Dismissal

C) Retirement

D) Lay offof twenty-four(24) consecutive months

E) Failureto indicate within three (3) working days of being notified of a recall from a lay off a
willingness to return to work in a reasonable time.

F) Failureto comply with the terms of a leave of absence.
G) Absence without permission or notification acceptableto the Board.

22

Oncean Employee has lost seniority as defined in Article 9.04 his or her employmentwith the
Board will b¢ considered terminated.



ARTICLE9 - SENIORITY

9.05 I any Employee of the Board who is not covered by this Agreement is the successful applicantto a
position covered by this Agreementthen his or her seniority will commence as of the date of transfer
to the Union.

9.06 A Custodian absent due to proven illness or accidentwill continue to accumulateseniority only for
the firsttwenty-four {24) months of such illnessor accidentor until the Custodian’s sick leave credits
are exhausted, whichever is greater.

9.07 Inthe event that a Custodian i promoted outside of the Union such Custodianswill maintain their
seniority statusfor a period not to exceed oneyear. Such employeeswill continueto pay union dues
during thisleave. Custodians who surpassthe one year period will lose all seniority. However, they
may be rehired at day one status.

ARTICLE 10 -LAYOFF AND RECALL

10.01 Inthe event of a reduction in staff, a lay-off will be accordingto seniority on the seniority list.
Probationary Custodians and those with the least seniority will be laid off first, unless because of
their qualifications, they are needed to perform availablework

It is understood between the parties that in the event of a layoff, Supply Custodians will not be called
into cover for these absences or vacancies.

10.02 Any Employee will have the right to refuse any position due to travel requirements beyond sixty (60)
kilometres without forfeitingseniority rights.

10.03 Employees who are laid off will continue to accumulate seniority for up to twenty-four (24) months
whileon lay off.

10.04 An employee laid off will be given the opportunity of bumping, in order of seniority, any employee
with less seniority in the following order.

a) any employee with less seniority in the same classification for which the employee is qualified
to performthe dutiesof the job, if there is no lesssenior employee, then

b) any employee with less seniority in the next lowest classification for which the employee is
qualified to perform the duties of the job

¢) if the employee does not bump, then the employee will be laid off.

10.05 The Employee will make their decision to bump, and to which position, or to be laid off, within five
(5) working days of receipt of notice of layoff. Such decision will be made in writing to the
Manager of Custodial Services with a copy to Human Resources.

10.06 An employee who bumps into a position with tess pay will have their pay level red circled until the
pay they would eam in the new position catches up or exceeds that at which they were red circled.

10.07 Employees who have changed positions under this article will have the right of reinstatement to a
position, if such becomes availablewithin eighteen (18) months of accepting the new position The
employee will be reinstated at the salary step that would have been attained had there been no
changein positions.

10.08 An Employeewho i given notice of layoff may, in writing, waive the right of recall and receivea
severanceallowance equal to two (2) weeks salary for each year of service. The Board will have no
further obligation to an employee who elects to receive a severance allowance and they will be
considered terminated from employment with the Board.



ARTICLE11 -RECALL PROCEDURE

11.01 An employee on lay-off and maintaining the right of recall will be enfitled to recall in order of
greatest seniority with the bargaining unit, provided the individuals have tie skillsand qualifications
tofill the position for which they are recalled.

11.02 No new employeewill be hired without first offering positions to those wlio are on lay-off, provided
they are qualified and capable of performingthe work for the availableposition(s).

11.03 An employee who acceptsa position in accordancewith thisarticlewill be reinstated as though there
had been no interruption in service with full rights and benefits comm:ncing on the date of re-
instatement unless specificallymodified by this agreement

11.04 All employees eligible for recall will file with the Employer and the Union their most recent address
and telephone number.

11.05 The Employerwill send notice of recall to the eligible member(s) on lay-oi by registered mail

11.06 If an employee is recalled to a permanentposition fram layoff within twenty-four (24) months of the
date of layoff, the employee's seniority and sick leave will be reinsiated as if there was no
interruption in service.

ARTICLE 12 -CLASSIFICATIONOF CUSTODIAL. STAFF

12.01 Custodial staff employed by the Board will be classified as follow.:
(a) Chief Custodian
() Acting Chief Custodian
(¢) Custodian
(d) Supply Custodian
() Studentother than students hired during school vacation period

12.02 Custodial staff as outlined in Article 12.01, are employed on a continuiny basis and may be either
full-time or part-time.

a) Definition of a full-time Employee:
Afull-time Employee is a permanent Employeewho works forty (40, hours per week, Monday
to Friday.

b) Definitionof 2 part-time Employee:
A part-timeEmployeeis a permanent Employeewho works less than forty (40) hours per week,
Monday to Friday.

¢) Supply Custodians can be called in to cover absences/vacancies as per Article 13, and in
accordance with Letter of Understanding#6. Supply Custodianswill be paid in accordance with

Schedule'A" as found in this Collective Agreement

d) Time served by Supply Custodiamwill be taken into consideration for purposes of Article 13
only.

e) Students will not acquireseniority and will not have any seniority rights for the purpose of this
agreement. Students will be paid in accordancewith Schedule ‘A" as found in this Collective

Agreement
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ARTICLE3 -JOB POSTINGS

The Board recognizesthe principle of seniority within the classification for the purposes of job
postings inthe Board. The Board will filljobs within the classification on that basis. The Board
further recognizes that all internal candidates will be considered prior to any externalapplicants
being hued for any posting within the Board.

Posting of positions:

1. All permanentvacancies that are new or open will be posted as internal, on the Board’s
websiteand e-mail system.

2. Asoutlined in Article 13.01, all current internal applicantswho have applied for the position
will be considered and a selection decision will be made prior to consideringexternal
applicants.

3. Vacanciescanbe posted internallyand externally at the same time if needed

Chief Custodian Position Vacancies:

L

Permanent Chief Custodian position vacancies that are new or open will be posted on the
Board's website and e-mail system

In filling Chief Custodian vacancies where no other Chief Custodian has applied the Board
agrees o fill the position from the Chief Custodial pool as outlined in Article 13.07 of this
Agreement Inthe eventthat no qualified Chiefsare availablefrom the pool, the following
processwill apply.

Infillingall Chief Custodianvacancies under this Agreement, the Board will base its decision
on the applicant's skills, qualificationsand ability to perform the duties of the position When
these factors are equal, seniority will be the deciding factor.

Allpostings will include the following information: position title, a summarized description
of the duties and responsibilities, the skills, qualifications, and ability requirements for the
position (including satisfactory performance appraisal and attendancerecord), positionstatus
(temporary or permanent), wage range, expected start date, location of position, hours of
work, closing date for acceptance of applications, where applicationsare to be sent.

Custodial employees, who are members of the Bargaining Unit, and have applied for the
Chief Custodian vacancy, will be given first consideration, for filling the position in the
following order:

i) by seniority to eligible Chief Custodian memberswho have applied for the Chief
Custodian vacancyand have completed their probationary period; then,

i) if there are no eligible permanent Chief custodian applicants,then to eligibleapplicants
fromthe Chief Custodial pool; then,

iii) if there are no eligible applicantsfrom the Chief Custodial pool, then to skilled and
qualified permanent custodian applicantswho have applied for the Chief Custodian
vacancy and have completed their probationary period; then,

iv) if thereare no skilled and qualified custodianapplicants then to skilled and qualified
supplycustodian applicantswho have applied for the Chief Custodial position; then,

v) if thereare no skilled and qualified supply custodianapplicantsthen to skilledand
qualified applicants fran outside the Bargaining Unit

Members who accepta permanent part-time Chief Custodian position (less than 8 hours) may
abandon their position if they apply for and accept a Chief Custodian position that provides
the opportunity to increase their hours at any time.
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ARTICLE 13 -JOB POSTINGS

13.03 6. Members who accept a permanent, full-time Chief Custodian pos tion must remain in the

position for a full 12 month period which includesthe probationary period.

13.04 Temporary Chief Custodian Position Vacancies:

L.

Temporary chief custodian position vacancies (less than or equal to 20 working days)
including thosethat may be less than 8 hours per day (part-time). These temporarychief
custodian position vacancies that provide additional available hours will be filled in the
following order:

i) by acustodianat the school location in order of seniority who is locatedat the work
site/school locationwhere the temporary pad time chief custodian position vacancy exists
toamaximumof 8 hours per day; then

if) - if no custodian acceptsthe temporary chief custodian position vacancy then it will be
filled by a supply custodian; then

iif) if no supply custodian is availablethen the custodian in the work site/schoot location with
the least seniority will fill the position

Temporary chief custodian vacancies (more than 20 working days or expectedto be more
than 20 days) including those that may be lessthan 8 hours per day (part-time). These
temporary vacancies that provide additional availablehours will be psted and filled in
accordance with item 13.03, 13.04 & 13.05.

13.05  Custodian Position Vacancies:

1.

Job posting for permanent custodian positions\Will be posted on the 3oard's website and via
the Board’s e-mail system or externallyas required.

All posting Will include the following information: position title, a summarizeddescription
of the dutiesand responsibilities, the skills, qualifications, and ability requirements forthe
position (including satisfactory performance appraisal and attendance record). position status
(temporary or permanent), wage range, expected start date, location of position, hours of
work, closing date for acceptance of applications, where applications are to he sent

Infilling of custodian positions under this agreement for applicantswanting to move toa
higher classification, the Board will base its decision and appointmentwill be made of the
applicant who meetsthe requirementsas noted in the job posting and with the greatest
seniority.

Custodian employees, who are membersof the Bargaining Unit, and hiave applied for the
custodian vacancy, will be given first consideration, for filling the positionin the following
order:

i} toeligible permanent custodian memberswho have applied and kave completed their
probationary period; then

ii) ifthereare no eligible permanent custodian applicants, then to skilled and qualified
(including hours of service) supply custodian applicantswho have applied for the
custodian vacancy; then

iif) if thereare no skilled and qualified supply custodian applicantsthen to applicants from
outsidethe Bargaining Unit

Members who accept a permanent, full-time Custodian position mu:t remain in the position
fora full 12 month period which includes the probationary period.
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ARTICLE 13 -JOBPOSTINGS

13.04 6. Memberswhoaccept a permanent part-time Custodian position (less than 8 hours) may apply

for and accept additional permanent Custodian hours atany time.

13.05 7. Memberswho accept a permanent part-time Custodian position (lessthan 8 hours) may

ahandon their position if they apply for and accepta permanent Custodian positionthat
provides the opportunityto increase their hours at any time.

13.06  Temporary Custodian Vacancies:

1.

Temporary custodian vacancies (lessthan or equal to 20 workingdays) that may be lessthan
8 hours per day (part-time). These temporary vacanciesthat provide additionalavailable
hours will be filled in the following order:

iy toeligible permanent part-time custodians who are located at the work site where the
temporary part time custodian vacancy existsto a maximum of 8 hours per day; then

ii) to eligible permanent part time custodians on a seniority basis to a maximum of 8 hours
per day; then

iii) to eligible supply custodiansin good standing via theautomated call-out system if
applicable.

Temporary custodian vacancies (more than20 working days) that may be 8 hours or less will

be st Custodian employees, who are members of the Bargaining Unit, and have applied
for the temporary custodian vacancy, will be given first consideration, for filling the position
in the following order:

j)  toeligiblepermanent part-time custodian memberswho have applied for the position
and have completed their probationary period; then,

ij)  ifthereare noeligible permanent custodian applicants, then, to skilled and qualified
supply custodian applicantswho have applied for the temporary vacancy; then

iy if there are no skilled and qualified supply custodian applicants, then, to applicants
from outsidethe Bargaining Unit

Permanent part-time custodiansapplyingfor additional hours can not abandontheir
permanent parttime hours in order to acceptadditional temporary hours.

13.07  Chief Custodial Pool

1

At a minimum, three times per year, the Board will post the opportunity for permanent
custodians to apply for placement in the Chief Custodial Pool and will invite resumes from
interested internal candidates only.

Interested candidates will submit detailed resumes which outline their qualifications
pertaining to this position. Qualifications will include but are not limitedto:

Minimum 0 years FTE with the SMCDSB

Must have updated WHMIS training

Mst be compliant with H & S guidelines

Must be in good standing as based on a history of both satisfactoryjob performanceand
attendance

All other qualifications listed on posting

Only candidates meeting the prerequisite qualifications will be considered for interview for
placementinto the Chief Custodian Pool.
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ARTICLE13 -JOB POSTINGS

The Board may, prior to interviewing, provide specified trainirg and opportunities and
candidateswill be tested and accredited. Only certified employeesvilt be interviewedfor the
Chief Custodian Pool. It is expected that potential candidatesshould showinitiative by under
taking courses to enhancetheir qualifications.

The selection process will include:

i) Written test from the Custodial Guidelines Manual

ii} Interview by Board team includingone Union observer

iii) Board reference checks

iv) Successful candidates will be ranked and placed on a qualified chief custodial list

Candidatesplaced on the Chief Custodian Pool list will remain on the list for 3 years provided
that the candidate remains in good standing.

Once placed on the Chief Custodian Pool list, custodians may apply for vacant Chief
Custodian positions in accordance with Article 13.03 and 13.04.

13.08 PermanentCustodian positions will be approved by the Board.

13.09 All permanent Custodian positions will be assigned to a location which will be deemed the normal
workplace for the purposes of this agreement or Board Policy.

ARTICLE 14 -SALARY SCHEDULEAND OVERTIME

1401 A Hours of Work:

1.

In general the regular hours of work for permanent employeeswil: be scheduled Monday to
Friday between the hours 0630 a.m. and 4:00 p.m. for day shifts, 10:00 a.m. 0 9:30 p.m.
for mid-shifts; and 2:30 p.m. and 12:00 p.m. for afternoon shifis, These hours of work are
scheduled by the Custodial Services department for each work location.

Daily hours of work for a permanent full-time employee will be 8 hours per day Monday to
Friday, excludinga minimum of a one half hour uninterrupted funch break

The parties (Chief Custodian, School and Manager of Custodial Services or designate)
agree that schools will require flexibility in terms of scheduling beyond the regular work
schedule. If there is a mutually agreed upon scheduling change, all parties must be
informed prior to implementationof the change.

The mid shift schedule is in effect at Holy Trinity HS, St. Thomas Aquinas SS, St. Joan of
Arc HS, St Theresa™s HS, St Joseph's HS, Patrick Fogarty S5, St. Peter's S and St.
Dominic$S.

Should the remaining secondary schools without a mid-shiftwish to intreduce a mid-shift
to their schoollocation, all custodial staffat the school will be consuited and achievea
consensus amongstthemselves in supportof a mid-shift. The cus:odial staff will bring
their decision to the Manager of Custodial Servicesfor final approval and a plan for
implementation.

. The parties agree that certain schools will require flexibility in terms of scheduling beyond

the regular work schedule. The work schedulesat elementary schaols that have a split shift
(ie; a break of more than one (1) hour between blocks of scheduled work time) will be
grandfathered for the life of this collectiveagreement.
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ARTICLE 14 - SALARY SCHEDULE AND OVERTIME

1401 B. All Custodians working shifts receive a premium per hour for all work performed after 3:15

p.m. as follows:
1-1an49 I-lan-10 I-Jan-11 1-lan-12
$0.36 $0.37 $0.38 $0.39

C. Any individual requested to carry out the duties of a higher paid position for three (3) days or
more will receive the rate of pay for that position forall time in that position.

D. All Custodianswill be considered a probationary employee, and paid the probationary rate fora
period of three (3) months calculated from the date of hire. It is expressly understood by both
parties that during the probationary period, a Custodian will be consideredas being employed
on a trial basis and may be discharged at any time at the sole discretion of the Board. The
probationary period may be extended at the sole discretion of the Board to ensure three (3)
months of actual on thejob supervision.

E. Transferswill not be granted to probationary employees.

1402 () Custodiansrequested by the Board to relieve in a location other than their normal workplace,
will receive mileage allowance according to Board Policy, should the distance to the other
location exceedthat from the Custodian’sresidence to their normal workplace.

(b) Employees who are required to work more than one school location will be allowed paid
travel timeand their break periods in addition to the mileage. Custodianswill not be required
to work more than two locations.

1403 A Overtimefor Custodians

1. Alf time worked beyond an eight (8) hour day and forty (40) hours per week, will be
considered as overtime and paid at the rate of time and one half the custodian’s regular
hourly rate of pay.

2. Time worked on a Sunday will be paid at a rate of time and one half the custodian’s
regular hourly rate of pay.

3. Overtime must be approved, i advance by the Manager of Custodial Services or
designate.

4. Hours worked beyond eight (8) hours in a day and/or forty (40) in a week to make up
time for Board and Union approved closure related to holiday periods will not be
considered as overtime hours and will be paid for at their regular hourly rate

B. Minimum Call Time

Custodianswho are called in and are required to work outsidetheir regularworking hours will
be paid for a minimum of three (3) hours at applicable overtime rates.

C.  Overtime Compensation

Compensationfor overtime will be either monetary or time off in lieu. Time in lieu will be at
the request of the Custodian, and at the discretion of the Manager of Custodial Services. The
time off will be taken at a mutually agreeable time. Time in lieu will not accumulate past
August31, with Custodians being paid for any t i e in lieu outstandingon that date.
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ARTICLE IS - VACATIONS WITH PAY

Vacations with pay will be granted in accordance with the following
(a) Calculationsof pay will be based on the fiscal year.
(b) Thefiscal year will be fram July 1* to June 30°.

(c) Custodianswith less than one (1) year of serviceby June 30 of any year will receivevacation
pay of 4% of earnings payable in the first pay of July.

(a) Custodians who have more than one (1) year of serviceby June 3 of any year will receive
vacation as defined kel

Serviceas of weeks of

June 30 Vacationwith Pay
1 year 2 weeks

2 years 3 weeks

Custodians with threeyears continuous servicewill receive one (1) aiditional day of vacation
with pay at their current hourly rate in addition to the vacation entitlement outlined in
15.02(a) above. This day will be granted annually and will cont nue to accumulate to a
maximum of twenty-five(25) days.

Employees with twenty-five (25) years continuous service will receive one (1) additional
week of vacation with pay at their current salary schedule in addition to the vacation
entitlement as noted ahove. Employees may choose to take this additional week as vacation
or asa cash payment in lieu of vacation time as mutually agreed betwzen the parties.

(5) Vacations will be scheduled during the months of July and August shut down each year.
Custodians will notify the Manager of Custodial Services of their desired vacation by May 1*
of eachyear. Up to one(1) week of vacation may be taken in other rionths with the approval
of the Manager of Custodial Services, providing notice is provided at least one (1) month in
advance. Suchapproval will not be unreasonably withheld.

() Employeeswho are hospitalized subjectto medical verification, whilz on scheduled vacation,
will have those days credited to their remaining vacation entiemeat. Deductions will be
made from the appropriateprovisions of this Agreement

Each Custodian s entitled to one (1) FloatingHoliday per year in addition to the regular vacation

entitlement  The floating holiday is to be used in the calendar year for which it is given

Application for leave will be made to the Manager of Custodial Services.

Statutory Holidays

(a) For purposes of this collectiveagreement the Board recognizesthe following paid holidays:

New Year's Day  CivicHoliday

Good Friday Labour Day
Victoria Day Thanksgiving Day
CanadaDay Christmas Day
BoxingDay Family Day

(b) Eligibility for holiday pay under this Article will be determined in accordance with the
Employment Standards Act.
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ARTICLE IS- VACATIONS WITH PAY

(¢) All Custodians are entitled to the following Board Holiday with pay on a pro-rated basis, as

longas it is a school holiday:

Easter Monday
Christmas Eve Day

Changes in shifts or overtime to ensure that schoolswill be clean and ready for operation
will be undertakenat the discretion of the Manager of Custodial Services or designate.

ARTICLE[6 -WORKPLACESAFETY INSURANCE BOARD

When a Custodian i approved to receive payments from Workplace Safety Insurance Board
(WSIB), the following will apply:

A

B.

The Custodianwill cause the benefit payments to be remitted to the Board.

If Revenue Canada continues to not require the reporting of WSIB payments for income tax
purposes, the Board will pay to the Custodian a salary calculated so that the net total of basic
sllary. and the WSIB payment for any pay period does not exceed the normal net salary for
the same pay period.

In the event that WSIB payments become subject to income tax, the Board will pay the
Custodian at the full rate of pay, includingallowances.

. The Custodian will receive the full net salaryas calculated in B or C above for the duration of

the WSIB benefit entitlement if the Custodian continues to have accumulated statutory sick
leave credits. When a Custodian's statutory sick leave credit is exhausted the Custodian will
receive only the WSIB benefits applicable to the claim.

The difference between the Custodian's normal salary and the WSIB payments will be
deducted fromthe Custodian's statutorysick leave creditson a pro rata basis

An updated medical certificate must be provided on a monthly basis to the Manager of
Custodial Services Or designate in accordancewith the Board's Back on Board Program from
Custodians who are on Long Term Ilinessor WSIB. The Employer will re-imburse the cost
of the medical certificateupon the submission of appropriatereceipt.

. Amember will have the option of using sick creditsto top up their pay or they can choose to

be paid directly by WSIB when absent from work due to illness and in receipt of WSIB
benefits per claim, provided they do not switch from one optionto the other duringthe course
of absence.

ARTICLE 17 BENEFITS

For the purpose of this Article, eligible Custodians are defined as Permanent Custodians.

The Board will participate in the OntarioMunicipal Employees RetirementSystem for all eligible
employees.

Group Insurance Coverage

A Subject to, and in accordance with, the terms and conditions set out in each Plan, the Board

will assume undemoted contributions to the Plans for Custodians working twenty-five (25)
hours or more per week



17.03

17.04

17.05

17.06

17.07

17.08

17

ARTICLE 17 -BENEFITS

B. Custodians working less than twenty-five (25) hours per week may be enrolled in the group
benefit plansat their own expense. The Board will cover the administrationcost

C. The agreement to pay the cost, in whole or in part, of a group tenefit plan, will not be
construed as an intention or obligation on the part of the Board to pay or provide the benefits
under such group plan to any Custodian should the insurer fail or refuse to pay or provide
same, in whole or in part.

The Board's share of the premiums will be 95% (commencing the first of the month following
date of ratification) for the following group plans:

A Group Life Insurance- $25,000.00 and $50,000.00

Custodians may choose coverage beyond $50,000.00 in multiplzs of $25,000.00 up to
$150,000.00 at their full premium cost

B. Extended Health Care

Singleor Family Plans with eyeglassesat $200.00 every two years and hearing aids/devices
at $500.00 every three years.

C.  Dental Insurance - Singleor Family Plan
Preventative Part A; Restorative Part B
Long Term Disability
Conditions of this benefit are as follows:
(a) The Board will administer the Plan
{b) The premium costs are to he the sole responsibility of the Custodian

The remaining portions and/or full cost of the premiums as the case may be, of the plans listed in
Articles 17.04 and 17.05 will be paid by the Custodian by means of equal sayroll deduction.

Coverage in the plans listed in Articles 17.04 and 17.05 are availableto Custodianson approved
leave of ahsence, but the full premiums become the responsibility of the Custodian for the
duration of the leave of absence. Arrangements for such coverage must be made at least six (6)
weeks prior to commencementof leave.

A) Permanent Custodians (working25 hours per week or more) must wear uniforms (& per the
approved work clothinglist) appropriately at all times. Uniforms must be kept in a clean and
tidy condition.

g

Permanentemployees will receivea uniformand safety footwear voucher (in an annual
amount of $260, plus applicabletaxes) by September 30 of each year or when a permanent
employee reachesthe 25 hour per week threshold. Such uniform voucher will allow
employeesto selectwork wear from a range of approved work clothingand safety footwear.

The determinationof the voucher for 2008—09 is based on the purch se value of threeshirts,
wopants, one pair of shorts, safety shoesand the value of the vouche: will be amended from
year t0 year as may be required
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ARTICLE 17 -BENEFITS

1708 ) Theallowance will be adjusted during the year that a winter or springjacket purchasemust be

17.09

[7.10

made (onceevery three years).

D

-~

Raincoatswill be supplied to each school accordingto the following:
i) ineachschool, one(1) raincoat

if)  in a schoolwith more than one custodian, two (2) raincoats

iii) raincoatsto be replaced as needed

m

All custodians must wear safety footwear at all times.

F) Employeeswith existingmedical conditions/limitations to wearing safety footwear and who
have provided a medical certificate to support such conditions/limitations will be
accommodated accordinglyand will be reviewed as needed.

Cumulative Sick Leave Plan

(a) Each full-time Custodian, working forty (40) hours per week will be allowed two (2) days
sick leave per month with pay to a maximum of twenty-four (24) days per year. Each part-
time Custodian will have sick days prorated to coincide with the percentage to full-time
employment.

(b) Each Custodian will have 106% of unused annual sick leave transferred to his/her credit until
a maximum of two hundred and sixty (260)days has been reached.

(¢) If because of absence the cumulative sick leave credit has been reduced, it will be built up
again in subsequentyears.

(d) The Board will maintain a sick leave register and a statement of accumulated sick Leave
credits will be issued to each Custodian in January.

(e) All absences must be reported to the Manager of Custodial Services or designateas early as
possible and no later than 7:00 a.m. on the day of absence, or three (3) hours prior to the shift
start up. Replacement of Custodial staff on the first day of any absence will be at the
discretion of the Manager of Custodial Services.

(f) The Board, in writing, may require a Custodian to submit a certificate from a qualified
medical or dental practitioner at Board expense to justify an absence, due to illness if, in the
opinion of the Manager of Custodial Services, suchaction is necessary. Any abuse of the sick
leave plan will be brought to the attention of Human Resources by the Manager of Custodial
Services.

After three (3) days or more of absence, the Manager of Custodial Servicesor designate, will
be notified the day prior to returning to work, during normal workinghours. Failure to give
notice will result in the Custodian being senthome without pay.

(&

Leave of Absence/Bereavement Leave

Application for leave under this sectionwill be done verbally with a follow up submission of the
appropriateform to the Manager of Custodial Services.

Prior approval must be granted to the employee before any absence from work can be taken. If
prior approval is not granted, the ahsence will be designated as an unauthorized leave of absence
from work and will be dealtwith accordingly, except in cases of emergency.
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ARTICLE 17 -BENEFITS

1710 A, Leaveof Absence without loss of pay or deduction from cumulative sick leave will be granted

17.11

as follows:

1. Uptofive(5) consecutive svorking days forthe death of a spouse, parent, child, brother, or
sister, immediate in-laws, grandchild.

2. One(l) day in the event of seriousillness of any of those mentioned in #1.
3. Upto three (3) consecutive working days for the death of grandparent

4. Upto two (2) days when the member’s child is bom or if the merber has adopted a child.
Such days will be taken within the firsttwo weeks of birth or adop-ion.

5. Oneday to attend the funeral of a relative or friend not mentioned in#1 or #3 above.
6. One (1) day (ie. one work shift) per calendar year, per person outlined below, when the

member attends the post secondary graduationof the member’s spouse, child, stephild or
grandchild.

. Discretionary Leave

The Manager of Custodial Services or Designate may grant an emgloyee leave of absence
with pay for discretionary leave. The granting of this leave under this article will be charged
againstaccumulatedssick credits.

Itis understood for purposes of this article that twelve (12) days per y-zar must be reserved for
the employee’s own sicknessand disability. The parties agree that this is in compliance with
EI provisions for purposes of premium reduction.

. Jury Duty

When a custodian is required to be absent from duty by reason of a summonsto serve asa
juror, or a supaena as a witness in any proceeding to which they are ot a party, or one of the
persons charged, fees received will be turned over to the Board, exclusive of travelling
aflowances and livingexpenses.

. Leave with pay and without loss of benefits, experience or seniority will be granted to any

Custodial Staff required to be absent from work because he/she is prevented by order of
medical health authority, or who is requested by the medical health authority to place
themselves under voluntary quarantine from attendingto his/her duties on Board premises.

Pregnancy and Parental Leaves

Pregnancy and Parental Leaveswill be granted in accordance with the Employment Standards Act
as may be amended from time to time, and the following:

1.

The Custodian must provide the Manager of Custodiial Services with at least two (2) weeks’
written notice of the date they wish to begin a Pregnancy leave, accompanied by a certificate
from a legally qualified medical practitioner stating the expected birth date. Custodianswho
wish to end the leave earlier must provide the Manager of Custodial Services with at least
four (4) weeks’ written notice.
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ARTICLE 17 -BENEFITS

2. The Custodian must provide the Manager of Custodial Serviceswith at least two (2) weeks’
written notice of the date they wish to begin a Parental leave. Custodianswho wish to end the
leave earlier must provide the Manager of Custodial Serviceswith at least four (4) weeks®
written notice.

3. Sick leave creditswill not apply during a Pregnancy or Parental Leave.

4. The Custodian will be returaed to his/her position accordingto the Emolovment Standards
Act.

5. Duatin of the Pregnancy/Parental or Parental Leave will be in accordance with the
Emplovment Standards Ad. Custodians wishing to have leave beyond what is provided for in
the Employment Standards Act may apply for Discretionary Leave as provided for elsewhere
inthis CollectiveAgreement.

ARTICLE I8 - GENERAL PROVISIONS
Direct Deposit

All custodians will be paid on a bi-weekly basisthrough the direct deposit system. Each custodian
will receive pay statements of all deductionsand depositsthrough courierand/or electronic mail.

Supply Custodians will be paid in accordancewith existing payroll administrativeprocedures

A. All Custodianswill have access, during normal business hours and in the presence of a
member of the HUmBN Resources Department, ta their employment file upon written request
to the appropriateHuman Resources Generalist (or designate) throughthe Manager of
Custodial Services.

B. All Custodians may have copies of any material containedin their employmentfile.

C. There is only one employment file per custodian and it will be maintained in the Human
Resources Departmentof the Board.

D. Letters of disciplinewill be removed from an employee’s record twenty-four (24) months
from the date of the original incident, providing there were no similar incidents.

E. The partiesagree that only employment related documents/information will form part of the
employment fileand will be kept in accordancewith the Municipal Freedom of Information
and Protectionof Privacy Act.

No member of the Bargaining Unit will ke laid off or suffer a reduction of regular hours, or
salary, due to contracting out of current Bargaining Unit work that is currently performed by
Bargaining Unit employees for the duration of this CollectiveAgreement.

The Employer agrees that work normally performed by the employees within the Bargaining Unit
will continueto be performed by the employees within the Bargaining Unit during the duration of
this agreement
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ARTICLE 19 -DURATION AND RENEWAL

This agreement will take effect as of September 1, 2008 to August 31, 2212 and will continuein
full force and effect from year to year thereafter unless Witten notice of intention to amend this
agreement is given by either party to the other party not more than ninefy (90) days and not less
than sixty (60) days before its termination.

Subjectto either parties request, a meeting will take place within thirty (30) working days of being
provided with notice in accordance with this collective agreement to exchange proposals.

Notice givento or received by the Unionwill be consicered as notice given to or received by all
Custodians covered under this agreement.

Notwithstanding any article in this section, the partiesmay amend, delete, or add to this Collective
Agreement, except for its term of operation, if mutually agreed upon in writing.

ARTICLE 20 —INCLEMENTWEATHER

Employees are expected to attend to work on inclement weather days. When schoolsand/or Board
offices are not officially closed due to weather conditionsbut vehicles are unable to travel on the
same roads that an employee must use to get to work, there will be no loss of pay or deduction
from the sick leave account for any employee who calls their supetvisor in order to make
arrangements for their attendanceat an alternate work assignment.
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Schedule A

1-Jan09 1-Jan-10 1-Jan-11 I-Jan-12
Chief Custodian
Probationary $19.28 $19.86 $20.48 $21.07
3 months $19.91 $20.51 $21.13 $21.76
| year $2071 $21.33 $21.97 $2263
2 year $21.35 $21.9 $22.65 $23.33
Custodian
Probationary $17.75 §18.28 $18.83 $19.39
3 months $1834 $18.89 $19.46 $20.04
I year $19.13 $19.70 $2029 $20.90
2 year $19.75 $20.34 $20.95 $21.58
Supply Custodian> 10 days
Chief Custodian §17.23 $17.75 $18.23 $13.83
Custodian $16.83 $17.33 $17.85 $18.39
Supply Custodian < 16 days
Chief Custodian $16.89 $17.40 $17.92 $18.46

Custodian §16.32 $16.81 $1731 $17.83
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LETTER OF UNDERSTANDING#1
BETWEEN:
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOL BOARD
AND
THE CANADIANUNION OF PUBLIC EMPLOYEES AND ITSLCCAL 3987
RE: USE OF SCHOOL FACILITIES

CUPE Local 3987 has the right to request use of facilities under the Board Policy PLANT 1-98, as do all
otheremployees.
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LETTER OF UNDERSTANDING #2
BETWEEN:
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOL BOARD
AND
THE CANADIAN UNION OF PUBLICEMPLOYEESAND ITS LOCAL 3987
RE L ABOUR MANAGEMENTCOMMITTEE

The parties agree that the establishment of a Labour-Management Committee provides mutual benefit to

both the Union and the Employer in maintaininga sound communicativeand cooperative relationship.

1. The Labour Management Committee will be comprised of five (5) members appointed by the
Employerand five (5) membersappointed by the Union.

2. Meetings of the Committee will take place during normal working hours and will be considered time
worked forthe Union members of the Committee.

3. The Committee will meet semi-annually or as mutually agreed between the patties to discuss matters
of common concern thatare not the subject of a grievanceincluding but not limited to, the following:

Square footageand staffingformula:

Should there be potential changes to the square footage and/or staffingformula, such changes are to be
discussed at the Labour Management Committee prior to implementation.
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LETTER OF UNDERSTANDING#3
BETWEEN:
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOL BOARD
AND
THE CANADIANUNION OF PUBLIC EMPLOYEESAND ITS LOCAL 3987
RE: JOINT COMMITTEES

1. Custodians requested to join Board committees will not be deducted any weges or accumulate
overtimeas a result of them attending mestirgs.

2. Further. the weges payable in 1. aboveare the responsibility of the Board.
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LETTER OF UNDERSTANDING #4
BETWEEN:
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOLBOARD
AND
THE CANADIAN UNION OF PUBLIC EMPLOYEES AND ITSLOCAL 3987
RE: COURIER

Custodians continue to have access to the Board courier system to distribute properly addressed
correspondenceto their members.
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LETTEROF UNDERSTAND ING#5
BETWEEN:
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOL BOARD
AND
THE CANADIANUNION OF PUBLICEMPLOYEES AND ITS LC:CAL 3987

RE: HIGHERPAYING POSITIONS
All Custodians promoted to a higher paying position will be considered a probationary employee in that
position and will be placed on the Chief Custodian grid at the next logical step so as to afford an increase
over their current rate, calculated from the date of the appointment It is expressly understood by both

parties, that during the probationary period, a Custodian will be deemed to be employed ona trial basis and
may be returned to their previous position at any time at the discretion of the Board or the Custodian.
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LETTER OF UNDERSTANDING #6
BETWEEN:
SIMCOE MUSKOKX A CATHOLICDISIRICT SCHOOLBOARD
AND
THE CANADIANUNION OF PUBLIC EMPLOYEES AND ITS LOCAL 3987

RE: OVERTIMEFOR SCHOOL USE PERMITS

Inthe event that a Use of Schools permit is issued for a time when a Custodian is not scheduled to be at
work, overtime will be offered to Custodiansin the followingorder:

For Internal (i.e. - non-paying) clients:
Supply Custodian

For External (i.e. - paying) clients *
Chief Custodian
Custodian
Supply Custodian

* Overtimewill be shard as equitably s possible between the Chief Custodian and Custodians

Where the Chief Custodian does not accept the overtime hours, and there is more than one Custodian
assignedto the school, the overtime will be offered in order of seniority.

In the event that a Use of Schools permit is issued for a time that extends beyond the time when a
Custodian’sshift would normally end, the overtimewill thenbe offered to that Custodian. In theevent that
there is more than one Custodianassigned to the school , the overtime will be offered in order of seniority.
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LETTER OF UNDERSTANDING #7
BETWEEN:
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOLBOARD
AND
THE CANADIANUNION OF PUBLICEMPLOYEESAND ITS LCCAL 3987
RE: REPLACEMENTFOR ABSENCES
The Employer will endeavour to ensure that all absences as a result of vacztion, floating holidays,
compassionate leave, discretionary leave, bereavement leave, leave without pay, overtime and union leave,

arereplaced in full .

The Employer will endeavourto replace all absences due to illnessin the following manner:

Day | No replacement
Day2-5 Half time replacement
Day 6 Full replacement

It s understood that if no replacement is available as outlined above, the Chief Custodian/Custodian will
work 50% of theallocated time at the applicable overtimerate.

The parties agree that the replacement schedule cited in this letter constitutesminirr ums, and that the Board
may at its discretion exceed those minimums.
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LETTER OF UNDERSTANDING #3
BETWEEN:
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOL BOARD
AND
THE CANADIANUNION OF PUBLIC EMPLOYEES AND ITS LOCAL 3937
RE: DEFERRED SALARY LEAVE PLAN

. The Deferred Salary Leave Plan allows employees the opportunity of takinga one (1) year paid Leave
of Absencewith pay by spreading four (4) years salary paymentsover a five (5) year period.

. An employee who has completed at least three (3) years of continuous service as a permanent
employeewith the Board may apply for such leave.

. An employee will apply, in writing, to the Director of Education on or before December 31%,
requesting such leave to begin the following September 1%, Participation in the plan will not
unreasonably be withheld. Written acceptance or denial of the employee's request, with explanation
will be forwardedto the employeeby April 1* in the school year the original request is made.

. All employees participating in the Plan must sign a form ofagreement approved by the Union and the
Board which outlines the conditions of the leave.

. The payment of the salary, benefits and timingof the one (1) year Leave of Absencewill be as follows:

a) During the first four (4) years of the Plan, a employee will be paid eighty percent (80%) of the
annual salary. The remaining twenty percent (20%)will be accumulatedand this plus any interest
earned will be retained by the Board to fund the year of the leave.

b

=z

The salary that is held back, will be held in trust in an account at the Board's Bank and will
accumulateinterestat the prevailing rate and time schedule extended to the Board by its Bank

¢} During the period of leave, the Board will pay to the employee, the amount of salary held back
The method of payment during the period of leave will be as per current pay schedule.
i) The interest earned will be paid to the employee in the taxation year that it is eamed as
outlined in the agreement.
ii) The Board will make the appropriate deductions, including pension plan contributionssubject
to the regulations of the pension plan, from the payment(s) made to the employee.

. a) The employee's benefits will be maintained by the Board during the initial four (4) years of the
Plan in accordance with Article 15, Benefits, as if the employee was being paid one hundred
percent (100%) of their annual salary.

b) During the actual year of Absence the Board will maintainthe employee's benefits but only where
the employee so desiresand at full cost to the employee.

. The plan inthis Letter of Understanding is subjectto any Revenue Canada regulations or Rulings. The
President of the Bargaining Unit will be notified of any such regulationsand rulings.
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LETTER OF UNDERSTANDING #8
RE: DEFERRED SALARY LEAVE PLAN

If the employee ceases to be employed by the Board, withdraws from the agrzement of paid leave, or
dies prior to taking the leave of absence, the Board will pay to the employee or the employee’s estate,
as the case may be, the full amount of the salary held tack together with the accrued interestas soonas
possible but no longer than three (3) months from the tine of withdrawa! or death whichever is
applicable.

a) Upon return to work, the employee will return to their original position/lacation held prior to the
leave or if it does not exist, to a comparable position, subjectto Article 11, Recall Procedure.

b) Sick Leave Credits will not accumulate during the year spent on Leave, but will be reinstated on
refurn.

¢) Therewill be no break in seniority or servicebecause of the leave.
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LETTEROF UNDERSTANDING#?
BETWEEN
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOL BOARD
AND
THE CANADIANUNION OF PUBLICEMPLOYEESAND ITS LOCAL 3987
RE: TWOPOSITIONS IN THE BOARD

Custodians will be allowed to hold two (2) positions within the Board providing the Employee does not
exceed forty (40) hours per week. This includes positions outside of the bargaining unit.
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LETTER OF UNDERSTANDING#10
BETWEEN:
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOLBOARD
AND
THE CANADIAN UNION OF PUBLICEMPLOYEES AND ITS LOCAL 3987
RE: SHUTDOWN

Itis understood betweenthe parties ek, except for the summer shut down for a raaximum of four weeks
only, there will be no other shut down during the work year.



34

LETTER OF UNDERSTANDING#{
BETWEEN:
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOLBOARD
AND
THE CANAD IANUNION OF PUBLIC EMPLOYEESAND ITSLOCAL 3987
RE: JOB SECURITY

The parties agree that for the duration of this collective agreement the overall permanent employee staff
complement(FTE) as at May 27, 2008, will not be reduced.

In order to meet this commitment, it is understood between the parties that vacancies may be held in
abeyance so s to ensure the application of the existing staffing formula based on 20,000 square feet for 8
hour custodial shift.

The partiesagree to discuss issues and processes related to this letter of understanding through the Labour
Management Committee. It is understood that no changes or moves will occur until mutuallyagreed by the
parties. The parties agree that the LMC wall meet within three weeks of ratification to initiate the
discussionaround process and implementation. It is understoodthat this process will be completed by mid-
August or ata date as mutually agreed and annually thereatter.
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LETTER OF UNDERSTANDING#12
BETWEEN:
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOL BOARD
AM)
THE CANADIAN UNION OF PUBLICEMPLOYEESAM)ITS LOCAL 3987
RE: MINISTRY ANNOUNCEMENTS

The parties agree to meet during the life of this Collective Agreement should there be announcements
issued by the Ministry of Education that have a direct impact on the terms of thisag-eement.
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LETTER OF UNDERSTANDING#13
BETWEEN:
SIMCOE MUSKOKA CATHOLIC DISTRICT SCHOOL BOARD
AND
THE CANADIANUNION OF PUBLIC EMPLOYEES AND ITS LOCAL 3987
RE:. JOB RECOGNITION
It is understood that no Custodial Staffwill be required to do annual performance appraisalson themselves

or other union members. These will be done by the Supervisor of Custodial Services only with five (5)
days rotice.
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LETTER OF UNDERSTANDING#14
BETWEEN:
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOL BGARD
AND
THE CANADIANUNION OF PUBLICEMPLOYEESAND ITS LOCAL 3987
RE: JOB DESCRIPTIONS

. The parties agree to jointly establish a job description for the positions of Chief Custodian and
Custodian. Initial input for the job description will be gathered from a representative group of Chief
Custodians and Custodians using a mutually agreed, (betweenthe Board and the Union), Job Analysis
Questionnaire (JAQ). The process for completingthe JAQ will be mutually agreed between the Board
and the Union through the Labour ManagementCommittee.

. Using the information from the JAQ, an initialjob description for custodial positions in the Bargaining
Unit will be established by the Board with input and consultation from the Bargaining Unit via the
Labour Management Committee.

These descriptions will be presented to the Union and will become the recognized job descriptions for
Bargaining Unit positions.

Where the Board hes determined that a new classification is required or where the Board has made
significantchanges to a position, or where the Union believesthe Board has made substantial changes

to an existing position, the parties agree to meet to review the changes via the Labour Management
Committee.

The parties agree to review the existing classifications within the Bargaining Unit during the life of
this collective agreement Should a new position be introduced as agrezd between the parties, a new
job descriptionwill be developed by the Board and a process for determining classification of this
position will be developed as mutually agreed betweenthe parties.
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LETTER OF UNDERSTANDING #1S
BETWEEN:
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOL BOARD
AND
THE CANADIAN UNTON OF PUBLIC EMPLOYEES AND ITS LOCAL 3937
RE: BENEFITS
In accordance with the terms of the Provincial Discussion Table(PDT) agreement for the 2008-2012
collectiveagreement between the Simcoe Muskoka CatholicDistrict Board and CUPE Local 3987 agree

thatthe additional annual enhancementof henefits effective September 1, 2010 will first be applied as
follows:

100% employer paid premiums

Vision care increaseto $400

Orthodonticsat $3,000

Life Insurancethree (3) times annual salary plus purchase optionatter age 65
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LETTER OF UNDERSTANDING#16
BETWEEN:
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOL BOARD
AND
THE CANADIANUNION OF PUBLIC EMPLOYEESAND ITSLOCAL 3987
RE. PROFESSIONAL DEVEL OPMENT
The parties agree that professional development is encouraged for all members. The parties agree to
establish a sub-committee (2 employer reps and 2 union reps) of the Labour Manage ment Committee to
review professional developmentissues, have input and make recommendationsfor upcomingprofessional
developmentopportunities for members.
Recommendationswill be forwarded to the Labour Management Committee.
Itisunderstood and agreed that when the Board deems it necessary, it will providesuitable training both
onand off thejob at its expense so that employees may have the opportunityto obtain certificates and/or

licenses as required to work at their particularjob.

The projected one time Professional Development funding allocation for the CUPE bargainingunit in
accordancewith the PDT is approximately $35,000 for 2008-09,
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LETTER OF UNDERSTANDING#17
BETWEEN:
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOL BOARD
AND
THE CANADIAN UNION OF PUBLICEMPLOYEES AND ITS LOCAL 3987
RE PDT STAFFING
Base line permanentstaffing (custodians only) full time equivalent(FTE) numbers for the bargaining unit
forall PDT staffing issues Will be set at the May 27, 2008 levels. For information purposes only, the FTE
(custodiansonly)as at May 27, 2008 was 130.653he FTE (custodiansonly) as at October 9, 2008 was

133.21;the projected FTE (custodians only) for the 2008-09 year is 134.21 further projectionsare not
available.
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LETTER OF UNDERSTANDING#18
BETWEEN
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOLBOARD
AND
THECANADIANUNION OF PUBLIC EMPLOYEESAND ITSLOCAL .3987
RE: CONTRACTING IN

The parties agree to meet to reviewthe feasibility of contacting in work done previously by the bargaining
unit, during the life of the collective agreementvia the Labour Management Committee.
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LETTER OF UNDERSTANDING#19
BETWEEN
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOL BOARD
AND
THE CANADIANUNION OF PUBLIC EMPLOYEES AND ITS LOCAL 3987
RE: SUPERVISION

The parties agree that all School based staff have a responsibility to ensurethat a safe school environment
is maintained atall times.

Inno instance will a custodian be assigned scheduled supervision of students.
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LETTER OF UNDERSTANDING#20
BETWEEN:
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOL BOARD
AND
THE CANADIAN UNION OF PUBLICEMPLOYEESAND ITS LOCAL 3987
RE: WATER FLUSHING

In order to address the requirement for water flushingat each school site, overtime will be paid to the
Chief Custodian (or alternate) who is scheduled and does the required work, a: the rate of time and one
half the regular hourly rate of pay as follows. The time for water flushing is to be used as necessary
for each school site, up to a maximum of one and a half hours for secondary and up to twenty minutes
for elementary, immediately prior to the start of the regular day shift.

Payment will be made on a bi-weekly basis upon the submission of a separate time sheet for hours
worked for water flushing. Overtime may also be taken as time off in lieu in zccordance with Article
14.03 C. of thecurrent CollectiveAgreement

All Custodians working shifts receivea premium in accordancewth Article 14.01 B. for all work
performedafter3:15 p.m.

Chief Custodians that have successfully received the water certificate through the Walkerton Clean
Wiater Centre or comparable certificateand are doing the water testing at thz four (4) schools (Notre
Dame, Orillia; Our Lady of Mercy, Hrey Harbour; Qur Lady of the Assunption, New Lowell; St.
Mary's, Collingwood) that are on wells will receive an additional twenty minutes prior to shift start to
complete this testing on a daily basis.

The parties agreethat this will be reviewed as mutually agreed.

It is understood that if the legislative requirements for water flushingchange, and overtimeis no longer
required, the regular hours of work will remain in place as outlined in Article 14.01.
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LETTER OF UNDERSTANDING #21
BETWEEN:
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOL BOARD
AND
THE CANADIAN UNION OF PUBLICEMPLOYEES AND ITS LOCAL 3987
RE: TEAMCLEANING
The parties agree there will be Team Cleaning only in cases of emergencyor Capital projects construction
relatedto clean-ups, therewill be no other team cleaning throughout the year except during the Summeron
avoluntary basis when all Custodians involved in the geographical locations reach a unanimous consensus

in support of Summer Team Cleaningwhich is subjectto the terms and conditions of the Collective
Agreementand mutually agreed in writing by the Board and the Union.
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APPENDIXA: OMERS DEFINITIONOF CONTRIBUTORY EARNINGS

The following definition of contributory earningsunder the OMERS pension plan is provided for
information purposes only and is non grievable. The partieswill continueto be bound by anyand all
amendmentsto the OMERS pension plan.

Contributory eamings, in accordance with OMERS definition, must includeall regular recurring eamings
as follows:

D ® & e O ® ® @

Base wages or salary;

Regular vacation pay if there is correspondingservice;

Normal vacation pay for other-than-continuous full-timemembers. Include vacation hours in
credited service;

Retroactive pay (includingany pay equity adjustment) that fits with OMERS definitionof
eamings for all members, includingactive, terminated, retired and disabled members;

Lump sum wage or salary benefits which may vary from year to year but which forma regular
part of the compensationpackage and are expected normally to occur each year (eg: payment
based on organizationalperformance, some types of variable pay, merit Fay, commissions);
Market value adjustments(eg: percentagepaid in addition to a base wage asa result of market
conditions. including retention bonuses if they are part of your ongoingpay strategyand not a
temporary policy);

Ongoingspecial allowances(eg: flight allowance, canine allowance);

Pay for time off in lieu of overtime.

Danger pay,

Acting pay (pay at a higher salary rate for acting in place of an absent person);

Shift premium (pay for shift work)

Ongoing long service pay (extra pay for completing a specified number cf years of service);
Sick pay deemed to be regular wages or salary;

Salary or wage extensionfor any reason, eg: illness, provided service is extended (the member
must be “keptwhole” e.g., continuation of salary and benefits). If the member becomes employed
inanother positionand begins contributingto any registered pension plar: (except CPP), the
balance of the extension period becomesunpurchasable service;

Stand-bypay/call-in pay (pay for being on call, not pay for hours worked when calledin)

Living accommodation premiums provided (if paid as a form of compensation and not asa direct
expense reimbursement);

Ongoingtaxahle paymentsto pay for costs (eg. educational or car allowance);

Taxable premiumsfor life insurance;

Taxable value of provided vehicle or car allowance (eg. , if an employer provides an allowance
(that is, expensesthat are not reimbursed)then the allowance is considered part of contributory
earnings. Ifanemployer reimburses mileage, this reimbursement represents payment for gasoline,
maintenance, insurance, wear and tear onthe vehicle and license feesanc should not be included
aspart of contributory earning.);

Payments for unused accumulated sick days or vacationtime. only on retirementand only if
credited service is extended. When you include lump-sum payments for unused sick days or
vacation time as contributory earnings, you must also extend the retirement date and the credited
service by the number of days covered by the payment. The member’s pzasion will begin onthe
first day of the month following the revised retirement date.
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Dated at Barrie, Ontario this the 23nd day of October, 2008,

SIGNED ON BEHALF OF
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