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CFRN/CFCN 1

PARTIES

THIS AGREEMENT is made and entered into this 13" day
of October, A.D., 2000

BETWEEN:

CFRN-TV and CFCN-TV DIVISIONS OF CTV
TELEVISION INC.
(hereinafter referred to as “The Company”)

AND:

COMMUNICATIONS, ENERGY AND
PAPERWORKERS UNION OF CANADA (CEP-CLC)
(hereinafter referred to as “The Union”)

e e e e e e e e e e e e s o e e e o e v e e e e e e e e e e e o e o e e e ol v o ok ke e e e ok ek o e ek e ke ke o

ARTICLE 1
INTENT

1.1 It is the purpose of this Agreement, in recognizing
a common interest between the Company and the Un-
ion in promoting the utmost co-operation and friendly
spirit between the Company and its employees to set
forth conditions covering rates of pay, hours of work and
conditions of employment to be observed between the
Parties and to provide a procedure for prompt and equi-
table adjustment of grievances. To this end, this
Agreement is signed in good faith by the two Parties.
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ARTICLE 2
BARGAINING UNIT

2.1 The Company recognizes the Unionas the exclusive
bargaining agent for all persons employed in the unit de-
fined by the Canada Labour Relations Boardin its decision
of August 18, 2000, and any amendments to the Unit as
mutually agreedto by the parties, or any job subsequently
held to be within the bargaining unit.

The employees covered by this Agreement shall be:

All employees of CFRN TV Edmonton, Alberta, and all
employees of CFCN TV, Calgary, Alberta, except:

President, Vice-President/General Manager, Program
Manager, Manager of Program Development, Director of
Communications, Executive Producer, Supervising Pro-
ducer, Operations Manager,Assistant OperationsManager,
General Sales Manager, Retail Sales Manager, Account
Executive/Sales Person, Marketing and Promotion Man-
ager, Traffic Manager, Research Director, Commercial
ProductionManager, Director of News and PublicAffairs,
NewsDirector/Managing Editor, Technical Producer, Tech-
nical Producer-Mobile, Director of Engineering, Manager
Engineering, Chief Engineer; Manager of Finance, Con-
troller, Accountant, Bookkeeper, Accounting Clerk, Payroll
Administrator, Data Systems Supervisor, IT Manager, Cred-
it Manager, Human Resources Manager, Human
Resources Coordinator/Human ResourcesAssistant, Ex-
ecutive Secretary, Weather Host/Anchor.

2.2 Wherever in this Agreement the word, “location” is
used, it shall be defined as one of the distinct sites occu-
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pied by the television stations referred to in Article 2.1.
Specifically, CFCN-TV shall be considered to be the Cal-
gary location of the Company and CFRN-TV shall be
considered to be the Edmonton location of the Company.

2.3 Where in this Agreement reference is made to a
job classification, it shall mean a specificjob (e.g. ENG
Editor means both Senior ENG Editorand ENG Editor)
and not a group of jobs which are combined for salary
classification purposes.

ARTICLE 3
DEFINITIONOF EMPLOYEE

31 The term "employee"as used in thisAgreement shall
mean any personemployed in a classification included in
the bargaining unit referred to in Article 2 of this Agree-
ment.

3.2 All employees as defined inArticle 3.1 above shall
be covered by this Agreement from the date of hiring.

33 All employees covered by this Agreement shall be
consideredfull-time employees of the Company except
as hereinafter provided.

3.4 New Job Classifications

(a) The Company shall notify the Union in writing at
least twenty (20) days prior to the formal introduc-
tion of any new job classification. Such notice shall
advise the Union of the primary duties and the sal-
ary rate of the newjob classification.



CFRN/CFCN

(b)

)

3.5

3.5.1

Either Party to this Agreement may request that ne-
gotiations beginwithin thirty (30) calendar days of the
issuance of the notice outlined in (a) above, to deter-
mine if suchjob classificationshall be excluded from
the bargaining unit. If agreementis not reachedwith-
in thirty (30) calendar days of the request outlined
above, the issue shall be referred to the Canada in-
dustrial Relations Board for a decision.

All newjob classificationsincludedin the bargain-
ing unit shall be subject to further negotiations for
the purpose of determining pay scales and the Com-
pany Division in which the newjob classification is
to be placed.

Probationary Period

All new full-time employees shall be probationary

employees from the date of their hiring in accordance
with the following conditions:

@

(b)

(©

A minimum probation period of sixty (60) days
worked shall apply.

Should the employee’s performance not meet the
level of proficiency expected by the end of the first
sixty (60) days worked, providing the Company is
reasonablysatisfied that the employee may improve
his/her proficiency with more guidance, then the
probation period may be extendedfor a further pe-
riod, but not beyond a maximum of one hundred
twenty (120) days worked from the date of hiring.

In exercising (b) above, the Company shall make
such decision no later than ten (10) working days
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3.5.2

prior to the expiration of the first sixty (60) days
worked and shall advise the employee and the Un-
ion, in writing, giving reason for such extension.

The probationary employee shall be entitled to all
terms and conditions contained in this Agreement,
except that the Company may terminate or dismiss
the employee at any time during the initial probation
period or any extension thereof and an arbitrator shall
have nojurisdiction over suchtermination or dismissal.

Notwithstandingthe provisions of Article 3.5.1 (a) above,

Producer/Directors and all Supervisors employedin bargain-
ing unit positions shall be probationaryemployees for a
period of one hundred twenty (120) days worked from the
date of their hiring and further subject to the following:

(a) Prior to the end of the one hundred twenty (120)

b)

©

daysworked and upon notificationto the Union, the
Company may extend the probationary period up
to a total of two hundred forty (240) days worked
from the date of hiring.

In exercising (@) above, the Company shall make such
decision no later than ten (10) working days prior to the
expiration of the first one hundred twenty (120) days
worked and shall advise the employee and the Union, in
writing, giving reason for such extension.

All terms and conditions of this Agreement shall ap-
ply to the probationary employee covered by Article
3.5.2, exceptthat the Company may release the em-
ployee at any time during the initial probation period
or any extension thereof and an arbitrator shall have
no jurisdiction over such termination or dismissal.
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ARTICLE 4

PART-TIME EMPLOYEES

CALGARY ONLY

General

A4.1  AllArticles of this CollectiveAgreement, beingArti-

cles 11047 inclusive, shall apply to part-time employees,
except as hereinafterprovided.

A4.2  The following Articles shall not apply to part-time

employees:

Article 17 - Seniority

Article 18 - Promotions and Transfer

Article 20 - Layoffand Recallsave and exceptAtrticle
A20.6 which will apply

Article 25 - Technological Change

Article 26 - Hours of Work

Article 27 - Scheduling

Article 28 - Overtime

Article 29 - Work on Days Off

Article 30 - Meal and Break Periods

Article 31 - Premiums

Article 34 - Vacations

Article 35 - Holidays

Article 36 - Compensatory Leave

Article 37 - Sick Leave

Article 38 - Maternity and Parental Leave

Article 40 - Leaves of Absence
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Article 44 - Healthand Welfare Plan(see Article A4.40
for Health and Welfare Benefits- Part-time
Employees)

Article 45 - Wages

Article 47 - ClothingAllowance

A4.3 A part-time employee is defined as a personwho is
hired on a regular and recurring basis. Part-time em-
ployees shall work less than forty (40) hours per week
and not more than an average of thirty two (32) during
any twelve (12) week period. Where a part-time em-
ployee accepts employmentas a “temporary employee”,
the hours worked as a temporary employee shall notbe
includedfor the purposes of calculating average hours
referredto in the preceding paragraph.

A4.4  Part-time employees shall be probationary employ-
ees for a period of one thousandforty (1,040) hoursworked
from commencement of their employment with the Com-
pany. There shall be no extension of a part-timeemployee’s
probationary period.

A4.5  For the purposes of Article A4.3 a temporary em-
ployee is defined as one hired for a particular show;
one who covers all child care leaves, vacation leaves or
the absence of any other employee who is temporarily
absent from work; or who is engaged for employment
during peak work load periods.

A4.6 A casual employee is defined as a personwho is
employed on an irregular basis.

A4.6.1 The Company agrees notto use casual employeesif it
directly resultsinthe lay-offof a full-time employeeor directly
results in the extension of the lay-off of a full-time employee.
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A4.6.2  Where afull-time employee is on lay-off and there
is casual work available within that employee’s classifi-
cation, the Company will make a reasonable effort to
recall that employeeto perform casual work within the
employee’s classification. Article A20.8 to A20.11 (Re-
engagement)will not apply to such work.

A4.7  Casualemployees shall not be subject to the terms
and conditions of the CollectiveAgreement but they shall
pay Union dues in accordance with Article 7 of this Agree-
ment.

A4.8 Article A4.3 (Part-time)to Article A4.41 (Part-time)
inclusive shall also apply to part-time employeesin Cal-

gary only.
Overtime

A4.9  The partiesrecognize there are businessand other
operating requirementswhich necessitate overtime work
being performed. The Company, however, will not re-
quire employees to work an excessive amount of
overtime.

A4.10 Where an employee is required to work overtime,
he/she may ask to be relieved from the overtime re-
quirement. Where the Company determines it can
reasonably grant such a request, it will do so.

A4.11 Where an employee is required to work overtime,
he/she shall be compensated for such time as fol-
lows:
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(2) Secretarial, Clerical, Traffic and Promotional Em-=

(o)

plovees

For all hours worked in excess of seven and one-
half (7%) hours in a day and thirty-seven and
one-half hours in a week (37%2), one and one-half
(1%) times his/her basic hourly rate.

. I .

For all hours worked in excess of one hundred and
twenty (120) hours over a three (3) week period,
one and one-half (1%) times his/her basic hourly
rate. Overtime rates shall apply for all hours worked
in excess of eight (8)hours in one day.

(c) EorAll Other Emplovees

A4.12

For all hours worked in excess of eight (8) hours in
a day and forty (40) hours in a week, one and one-
half (1%) times his/her basic hourly rate.

All overtime, in order to qualify for overtime com-

pensation, must be authorized or approved in advance
by a designated supervisor or department manager.

A4.13 A tour of duty shall mean the authorized and/or
approved times worked during a day, with a minimum
credit based on three (3) hours at the employee’s hour-
ly rate of basic pay. If a tour of duty extends beyond
midnight of the day on which it commenced, it shall be
considered as falling wholly within the calendar day in
which it starts.
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Wage Schedule and Wage Provisions

A4.14 The wage schedule for part-time employees shall
bethe wage schedule setforth inArticle 45 of this Agree-
ment.

A4.15 Progression up the wage schedule, based on hours
worked shall occur where the employee's performance
justifies the progression.

A4.16 Employeesshall complete theirtime sheets at such
times as prescribedfrom time to time by the Company.

A4.17 Part-time employees shall be paid bi-weekly.

A4.18 A breakdown of overtime hours shall be shown on
pay stubs.

A4.19 Each year the Company will indicate, on the T4 is-
sued to employees, the total amount of Uniondueswhich
were deducted in respect of the taxation year. All T4
slipswill be issued no laterthan the last calendar day of
February.

A4.20 Forthe purposesof computingan employee's hourly
rate of basic pay, the appropriate bi-weekly salary shall
be divided by:

(a) 80 for employees performingtechnical and opera-
tions functions.

(b) 75 for employees performing clericalladministrative
functions
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Meal Periods

A4.21
(a) Employeeswho are scheduledto work eight (8) con-
tinuous hours shall be entitled to the meal provisions
set forth in Article 30.1 ~ Calgary only.

(b) Employees who work more than ten (10) continu-
ous hours shall be entitled to the meal provision in
Article 30.2.

A4.22 Where an employeeis to be assigned to a location
during which a meal periodfalls and where there are no
mealfacilities inthe immediate area, the Company shall,
no later than twenty-four (24) hours in advance, notify
the employee a lunch is required.

Where mealfacilities are not available in the immediate
area of a location assignment and the Company has
failed to notify the employee, pursuantto Article A4.22,
the Company shall either:

(a) Allow employees sufficient added time and supply
transportation where required to travel to where
meal facilities are located; or

(b) At its own expense, furnish the employees with a
meal at the location.

. | .
A4.23 Employees shall be entitled to annualvacations asfollows:

(a) After one (1) year and including five (5) consecu-
tive years of employment, two (2) weeks’ vacation.
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(b) After six (6) consecutiveyears of employment, three
(3) weeks' vacation.

A4.24 Vacation pay shall be calculated on the basis of
four per cent (4%) in the case of employees to whom
Article A4.23 (a) applies and six per cent (6%)in the
case of employees to whom Article A4.23 (b) ap-
plies.

A4.25 [nthe event that a statutory holiday occurs during
an employee's vacation and the employee has an enti-
tlement to the statutory holiday, one (1) additional day
for each such holiday shall be added to the employee's
vacation.

A4.26 Inthe event of the death of an employee, the value

of any vacation credits which have accrued to the em-
ployee shall be paid to his/her estate.

Legal Holiday and Payment
A4.27 The following shall be paid holidays:

New Year's Day Labour Day

Good Friday Thanksgiving Day
Victoria Day Remembrance Day
Canada Day Christmas Day
Civic Holiday Boxing Day

(1 Monday in August)

plus any day duly proclaimed by the Federal or Provin-
cial Governments as a statutory holiday.
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Remembrance Day may be rescheduled to another date
suitable to the Company.

A4.28 An employee is not entitled to be paid for a holiday
on which he/she does not work unless he/she has
worked for at least fifteen (15) days during the thirty
(30) days immediately preceding the holiday.

A4.29 Payfor a holiday shall be calculated on the basis of
the average of the employee’s daily earnings, exclusive
of overtime, for the twenty (20) days he/she has worked
immediately preceding the holiday.

A4.30 Where an employee is required to work on a holi-
day, either of the following, as determined by the
Company, shall apply.

(@) Another day shall be substituted for the holiday; or

(b) He shall be paid the holiday pay to which he/she is
entitled plus one and one-half (1%) times the basic
hourly rate for all hours worked.

Company Seniority

A4.31 Seniority for part-time employees shall be based
on actual hours worked as a part-time employee from
the date of last hire with the Company.

A4.32 Where a part-time employee has been assigned to
full-time status, he or she shall be given seniority and
service credit for part-time hours worked.
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A4.33 Part-time employees shall have seniority only with
the part-time group of employees.

A4.34 Where a part-time employee has notworked for the
Company during any consecutive ninety (90) day peri-
od, he/she shall be deemed to be no longer employed
by the Company.

A4.35 A part-time employeewho has subsequently been
hired as a full-time employee shall serve the fulltime
probationary period defined in Article 3.5.

A4.36 Part-time Cable Deletion personnel shall have
seniority status under this Article only in respect of
Cable Deletion. Nothing in this Agreement shall be
construed to mean such personnel have any entitle-
ment in respect of full-time or part-time positions at
CFCN Television, Broadcast House. Where a part-
time Cable Deletion employee is assigned to full-time
status as a Cable Deletion employee, he or she shall
be given seniority and service credit for part-time
hours worked. Cable Deletion personnel in the em-
ploy of the Company at the date of signing this
Agreement hired into a full-time position, other than
Cable Deletion shall be given fifty (50%) percent sen-
iority and service credit for part-time hours worked in
Cable Deletion.

Full-time Opportunities

A4.37 Part-time employees are encouraged to apply for
fulltime posted positions. Selection of an individual
shall be based upon qualifications established by the
Company.
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These qualifications shall,amongst other relevantfactors,
include experience, skill, ability and training/education.
Subject to Article A4.38, the Company shall award the
position to the applicant who, in its opinion, best meets
the qualificationsestablishedfor the position.

A4.38  The functions of the Company in Article A4.37
shall be exercised in a bona fide, nonarbitrary and
nondiscriminatory manner. Where two or more appli-
cants are relatively equal with respect to the
established qualifications, the position shall be award-
ed to the employee with the most Company seniority.

A4.39  Where, inthe Company's opinion, there is no appli-
cant who satisfactorily meets the qualifications for the
posted position, the Company may hire from any source.

Health and Welfare Plans

A4.40 Part-time employees shall be entitled to enrol
in the Company's insured Health and Welfare plans
as referred to in Article 44 of this Agreement, subject
to the cost sharing arrangement as set out in Article
44.2 of this Agreement and subject to the following
conditions:

(a) Eligibility for enrolment dates shall be January 1
and July 1# of each year.

{b) The employee must haveworked an average oftwen-
ty-four (24) hours per week during the preceding six
(6) month period. For greater clarity, the employee
must have worked si¢hundiredtwenty-four (624) hours
during the qualifying period. Notwithstandingthe fore-
going, employees Covered by Article 26.2 (a) of



16 CFRN/CFCN

thisAgreement will be subject to an average of twen-
ty-two and one-half (22%) hours per week during the
preceding six (6)nonth period. Forgreater clarity, such
employees must have worked five hundred eighty-
five (585) hours during the qualifying period.

(¢) Assigned vacations, statutory holidays and authorized
leave of absence shall be considered as time worked
for the purposes of paragraph (b) herein.

(d) The Company may, in its absolute discretion, enrol
or continue to enrol an employee in the insured
Health and Welfare Plans, notwithstandingthat an
employee may not qualify for enrolmentor continu-
ing enrolment pursuantto paragraph (b) herein.

A4.41 Part-time employees shall be entitled to enrol in the
Company’s Pension Plan, effective as of the date the
employee becomes eligible for membership in the plan.
Eligibility shall be as defined by applicable legislation.

ARTICLE B4
PART-TIME EMPLOYEES
EDMONTON ONLY
B4.1 A Part-time employee is defined as one hired to
work thirty-two (32) hours perweek or less on a regular

or irregular basis. It is agreed that such hours may be
averaged over a period of twelve (12) weeks.
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B4.1.1

Notwithstanding the provisionsof Article B4.1, the

following hours worked by a part-time employee shall
be excluded from the thirty-two (32) hour limit:

(a) relief hoursworked, providedthe part-time employ-

(b)

B4.1.2

eeis replacinganother employeewho is on vacation
or approved leave;

overtime hours worked, provided such work is re-
quired for completion of an assignment on a

continuous tour of duty.

Any employeewho exceedsthe hours of work lim-

its as set out in B4.1 above, shall become a full-time,
permanent employee and shall be covered by all provi-
sions of this Agreement, effective the first day of the
month following the reporting period in which such ex-
cess hours occurred.

B4.1.3

Where a part-time employeeis engagedfor atem-

porary period for a specific purpose and for a limited
time, the following shall apply:

@

(b)

Any periodof temporary, part-time employment shall
not exceed six (6) months in any twelve (12) month
period. Notwithstandingthe foregoing,the Compa-
ny may engage a temporary part-time employee to
a maximum of only three (3) consecutive months
to cover a position where the Company is actively
seeking a full-time permanent replacement.

At time of hiring, the Company shall provide notice
to the employee, with a copy to the Union, which
shall state the intended duration of employment.
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(c) Group Benefits provisions of Article 44 and maternity
benefits of Article 38 shall not apply to such employ-
ee during any period of temporary employment.

(d) During such period of temporary, part-timeemploy-
ment, the thirty-two (32) hour restriction set out in
Article B4.1 shall not apply.

B4.1.4 The Company shall provide to the Union within ten
(10) calendar days of each bi-weekly pay period, with a
copy to the Local Union, a report on the following:

(@) Name,job classification and total hours worked by
each part-time employee during each of the previ-
ous twelve (12) weeks.

(b) Where the hours were accumulated as a result of
the employee being assigned to relieve another
employee on vacation or approved leave, such
hours shall be shown separately. Where such hours
are in excess of the maximum set out inArticle B4.1,
the report shall contain the name of the employee
who was relieved.

B4.2 The Company shall not engage part-time employ-
ees if such action shall result in the elimination or
displacement of an available, full-time, permanent em-
ployee, or to avoid filling a vacancy with a full-time
permanentemployee, subjectto the provisions of B4.1.3
(a) above.

B4.3  The provisionsofthis Agreement shall apply to part-
time employees, with the following exceptions:

(a) The terminationor discharge of a part-time employ-
ee shall not be subject to the grievance procedure
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contained in Article 9 of this Agreement during the
initial five hundred (500) hours of service by said
employee.

(b) Article 17 - Seniority

(c) Article 20 - Lay-off and Recall, save and except
Article B20.4 which will apply.

(d) Article 25 - Technological Change

(e) Any provisions of Article 27, 28 and 31 which pro-
vide a premium when the Company fails to give
advance notice of overtime or shift changes.

(9 Article 34 - Vacations

(g) Article 35 - Holidays

(h) Atrticle 36 - Compensatory Leave

(iy Article 37 - Sick Leave

() Article 38 - Maternity and Parental Leave

(k) Article 40 - Leaves of Absence

() Article 41 -Training and Education

(m) Article 45 - Salaries

(n) Article 47 - Clothing Allowance
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B4.4 Part-timeemployees shall be paid at an hourly rate
based on the Salary Groups and Schedules set out in
Avrticle 45 of this Agreement, as a minimum pay require-
ment and further subject to the following:

(a) At the time of hiring new part-time employees, the
Company shall determine the salary step at which
such employees shall commence employment.

(b) Part-time employees shall advance at least one
salary step upon accumulation of:

iy 1,950 hours of work in the case of employees
as set out inArticle 26.2 (a) or;

(i) 2,080 hours of work in the case of employees
as set out in Article 26.2 (b).

B4.4.1 The provisionsof Article B4.4 and B4.1 above shall
not apply to part-time employeesengaged as Regional
News Correspondents. In lieu of such minimum pay re-
quirement, the Company shall pay to Regional News
Correspondents a minimum amount for each newsitem
filed as follows:

(a) October 13, 2000 - $120.00
(b) October 1, 2002 - $125.00

B4.4.2 In addition to the exceptions set out inArticle B4.3,
part-time employees engaged as Regional News Cor-
respondents shall not be subject to overtime and
premium provisions contained in the following Articles:
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(a) Article 27 - Scheduling

(b) Article 28 - Overtime

(c) Article 29 - Work on Days Off

(d) Article 30 - Meal and Break Periods.
(e) Article 31 - Premiums

B4.4.3 Notwithstanding the provisions of Article B4.4.2 (b),
inthe event a Regional News Correspondentis assigned
to news stories after having been working for eight (8)
hours during any day, the employee shall be paid at the
one and one-half (1%) times rate for each hour so as-
signed. For the purposes of this Article, an hourly rate
shall be determined by dividing the news story payment
by eight (8).

B4.5 The following vacation and holiday provisions shall
apply to part-time employees:

(@) A part-time employee who has completed twelve
(12) months of part-time service with the Company,
computed as of August 31% of each calendar year,
shall receive six percent (6%) of his/her basic wag-
es in lieu of vacations.

(b) A part-time employee required to work on a Gener-
al Holiday as set out in Article B4.5 (c) of this
Agreement shall be paid at the appropriate over-
time rate in accordance with the provisions of Article
35.3 of this Agreement.
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(¢) The following shall be paid holidays for part-time

employees:

New Year's Day Labour Day

Good Friday Thanksgiving Day
Victoria Day Remembrance Day
Canada Day Christmas Day

August Civic Holiday Boxing Day

RemembranceDay may be re-scheduled to anoth-
er date suitable to the Company.

B4.6 Seniority for part-time employees shall be based
on actual hours worked as a part-time employee from
the date of hiring by the Company and shall apply only
where such employees are appointed to full-time sta-
tus.

B4.6.1 A Part-time employee who has been appointed to
fulitime status shall be credited with seniority for part-
time hours worked.

B4.7 Where avacancy occurs in a full-time position, the
Company shall give preference in hiring, over outside
candidates, to a part-time employee, provided the em-
ployee in question possesses equal or greater ability,
skill, potential and competenceto performthe duties of
the full-time position.

B4.8  Part-time employees shall be entitledto enrol inthe
Company’s insured Health and Welfare plans as referred
to in Article 44 of this Agreement, subject to the cost
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sharing arrangement as set out in Article 44.2 of this
Agreement and further subject to the following condi-
tions:

(a) Eligibility for enrolment dates shall be January 1%

(b)

(©

B4.9

and July 1* of each year.

The employee must have worked an average of
twenty-four (24) hours per week during the preced-
ing six (6) month period. For greater clarity, the
employee must have worked six hundred twenty-
four (624) hours during the qualifying period.
Notwithstanding the foregoing,employees covered
byArticle 26.2 (a) of this Agreement will be subject
to an average of twenty-two and one-half (22%)
hours per week during the precedingsix (6) month
period. For greater clarity, such employees must
have worked five hundred eighty-five (585) hours
during the qualifying period.

Assigned vacations, statutory holidays and author-
ized leave of absence shall be considered as time

worked for the purposes of paragraph (b) herein.

the Company may, in its absolute discretion, enrol or
continue to enrol an employee in the insured Health
and Welfare Plans, notwithstanding that an employ-
ee may not qualify for enrolment or continuing
enrolment pursuant to paragraph (b) herein.

Part-time employees shall be entitled to enrol in

the Company's Pension Plan, effective as of the date
the employee becomes eligible for membership in the
plan. Eligibility shall be as defined by applicable leg-
islation.
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ARTICLE A5
JURISDICTION
CALGARY ONLY

A5.1  Where the Union has a concernabout the extent of
work being performedby nonbargaining unit personnel,
the concern may be broughtto the attentionof the Com-
pany. If requested to do so, the Company will meet with
the Union to discuss the Union's concern.

A5.2 The Company shall not use a non-bargaining unit
employee of the Companyto perform bargaining unitwork
to the extent that the same would directly result in the
layoff of a bargaining unitemployee or resultin a failure to
recalla bargaining unit employee on layoff who is, in the
Company's opinion, qualified to performthe work.

A5.3 Where the Company engages students on practi-
cums to performwork of a bargainingunit classification,

they shall not be used in order to replace a bargaining
unit employee or to avoid filling a vacancy.

ARTICLE BS
JURISDICTION
EDMONTON ONLY
B5.1  Itisrecognizedthat circumstancesand conditions exist

and will continue to exist which may necessitate the use
of non-bargaining unit personnel to carry out work cov-
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ered bythis Agreement, suchwork having been performed
exclusively by bargaining unit employees inthe past.

B5.2  Notwithstanding the provisions of Article B5.1, the
Company agrees that it shall not assign non-bargaining
unit personnel to perform work on local programs, news-
casts and commercial productions to the extent that the
same would result in, or significantly contribute to, the
lay-off or displacement (bumping) of a bargaining unit
employee inthe employ of the Company as of the date
of signing of this Agreement.

B5.3  The Union recognizesthe Company's right to trans-
fer or assign any work or functions heretofore performed
by bargaining unit employeesto other operations or facil-
ities owned by, or associatedwith CTV Television Inc., not
covered by this Agreement. Where such transfer or as-
signment of work or functions will result in bargaining unit
jobs being abolished, the following shall apply:

(@) The Company shall determinethe number of jobs to
be abolished. The abolition of jobs shall proceed in
the inverseorder of seniority of those employeeswithin
the job classification affected. Layoffs resulting from
such transfer of work shall be in accordance with the
provisions of Article 20 of this Agreement.

(b) Notwithstanding the provisions of Article B20.3 of
this Agreement, where such layoff is the result of
the transfer or assignment of work or functions, the
Company shall provide not less than four (4)months
advance notice of layoff, or pay in lieu thereof.

(¢) An employee who receives notice of lay-off as set
out in (b) above, shall notify the Company of his/



26

CFRN/CFCN

(d)

©

B5.4

her intention to invoke his/her seniority rights with-
in a period of not more than ten (10) working days
from the date of receipt of such notice.

An employee who has been given notice of lay-off
pursuant to this Article B5.3 and who cannot, or

elects not to invoke seniority rights pursuantto this
Agreement shall receive severance pay, based on
three (3) weeks regular pay for each full year of
continuous service to a maximum of sixty three (63)
weeks.

The notice and severance pay provisions of this
Article shall apply only to full-time employees of the
Company as of December 15, 1898.

Without restricting the generality of Articles B5.1,

B5.2 and B5.3, it is understood that:

B5.4.1

The Company may enter into separate contracts to

obtain goods and services in the following areas:

@)

(b)
(c)

©

Recognized professionalservices such as surveys,
inspections, appraisals, legal functions and audit-
ing functions.

Janitorial and security functions.

Construction, upgrading or renovations of physical
plant and facilities.

Maintenance of rebroadcast transmitters.

Cases of expertise not resident in the bargaining
unit. Wherever possible, the Company shall make
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(h)

)]

efforts to develop such expertise within the bargain-
ing unit.

Those contractsrequiredfor a specific purpose and a
limited term, althoughthey may be renewable, which
are necessitated by commercial or program produc-
tion, which is not of an ongoing, permanent nature.

Where an outside production client specifically requests
the services of a third party to performwork in connec-
tionwith a productionor where itis necessary to engage
a third party in order to secure a production contract.
Such services shall be limited to Director or Camera.

Outside employment agency personnelmay be hired
by the Company to performthe work of Secretaryand
Clerk/Typist job classificationsand shall be excluded
from all provisions of the Collective Agreement pro-
vided that the duration of employment is less than
one (1) month. The Company shall remit on behalf of
such personnel, an amount equivalentto Union dues
as set out inArticle B7.2 of this Agreement.

The Union agrees to allow the use of students on
practicums to perform bargaining unit work or func-
tions when such students are assignedto work along
side a bargaining unit employee. Students shall not
be used in order to replace a bargainingunit employ-
ee on vacation, sick leave or any other leave, or to
avoid the payment of overtime or premiums to bar-
gaining unit employees.

Real time closed captioning functions.
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B5.4.2 The Company shall be free to assignwork or func-
tions performed by members of the bargaining unit to
non-bargaining unit employees of the Company on an
occasional basis where a qualified bargaining unit em-
ployee is not available to perform such work.

B5.4.3 The Company shall be free to enter into personal
employmentcontracts with individualswho performthe
functions of Program Host. Such individuals shall be
excluded from all terms and conditions of this Agree-
ment, provided that:

(a) the total number of such contracts shall not exceed
two (2); and

(b) The Company shall pay to the Union, an amount
equivalentto Union dues as set out in Article B7.2
of this Agreement, on behalf of such individuals.

B5.4.4 The Company shall not use non-bargaining unit
personnel as set out in Articles B5.4 through B5.4.3 if
such action:

(a) resultsin the lay-off or displacement (bumping) of
a bargaining unit employee; or

(b) results in the failure to recall a laid-off bargaining
unit employee; or

(c) resultsinthe failure to fill a full-time bargaining unit
position or a part-time position.
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6.1

6.2

ARTICLE 6
MANAGEMENT RIGHTS

The Union acknowledgesthat the Company hasthe
exclusive right to manage the affairs of the Company
and that all rights shall remain exclusively with the Com-
pany except as modified by a provision of this
Agreement. Without restricting the generality of the fore-
going the Union acknowledges that it is the exclusive
right of the Company

(a) to set the broadcasting policy and broadcasting
standards of the Company;

() to hire, promote, demote, lay off, transfer, reclassi-
fy and suspend employees; and also the right of
the Companyto disciplineor discharge any employ-
ee for just cause, provided that a claim by an
employee, who has acquired seniority, that he/she
has beendisciplined, discharged or suspendedwith-
out cause, may be the subject of a grievance and
dealt with as hereinafter provided,

The Unionfurther acknowledgesthe right of the Com-
pany to operate and manage its business, control its
properties and maintain order on its premises in all re-
spects in accordance with its commitments and
responsibilities. The direction of the working forces, the
amount and type of supervision necessary, the number
and types of machines and technical equipment, proce-
dures and standards of operations, the content of
programs, judgement and evaluation of personnel qualifi-
cations, the right to decide on the number of employees
needed by the Company at any time, operating schedules
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and the selection, procurement, design and engineering
of equipment which may be incorporated into the Compa-
ny’s plant, includingthe change of any or all of the foregoing,
from time to time, control over all operations, buildings,
machinery, equipment and employees, are solely and ex-
clusively the responsibility of the Company.

6.3 All of the above shall be exercised subject to the
terms and limitations of the provisions of thisAgreement.

ARTICLE A7
UNION SECURITY AND DUES
CALGARY ONLY

A7.1  No employee shall be required as a condition of
employment or continuing employment to become or
remain a member of the Union.

A7.2  During the term of this Agreement, the Company
agrees to deduct bi-weekly from each bargaining unit
member:

(a) an amount equal to the regular union dues as es-
tablished by the Union; and

(b) anyassessmentsin additionto the regular uniondues
as approved by the members of the local union.

The Company shall be given at leastthirty (30) days notice by
registered mail in the event of a change in the regular union
dues and/or a request for the deduction of an assessment.
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A7.3  The deductions are to be based on the gross bi-
weekly earnings of every employee in the bargaining
unit. The present rate of deductions is equal to one and
two-thirds per cent (1.666%) of gross bi-weekly earn-
ings. The Company will be notified by registered mail of
any changes in the present rate of deductions.

A7.4 Amounts deducted hereunder shall be paid by
cheque, payable to the Union, and remitted by mail to
the Union before the 15" day of the month following the
month in which the dues have been deducted. When
submitting such remittance the Company shall provide
to the Union a statement showing the following:

(a) the name and classification of each bargaining unit
employee;

(b) the amount of dues deducted from each employ-
ee's base salary;

(¢} the amount of dues deducted on each employee's
additional earnings;

(d) the name of any employee who has left or joined
the Company since the last dues remittance.

A7.5  The Union shall indemnify the Company and save it
harmless from any and all claims which may be made
against the Company by an employee 0r employees for
amounts deducted from wages as providedby thisArticle.

A7.6  NotwithstandingArticle A7.4, it is agreed that when
remitting dues, the Companyis not requiredto identify specific
amounts which relate to over-scale earnings of an employee
assignedto Classification 11 (Anchor). However, at nocost to
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the Union, there will be provided annually to the Union an
audited statement certified by a chartered accountancy
firm that the amounts deducted from each employee with-
in Classificationt1 (Anchor) and remittedto the Unionwere
in accordance with the provisions of Article 7.

ARTICLE B7
UNION SECURITY AND DUES
EDMONTON ONLY

B7.1  All employees shall become and remain members
of the Union.

B7.2  Eachemployee shall be required, as a condition of con-
tinued employment, to pay to the Union a sum equal to the
Union's monthly dues as may be established from time to
time. Such sums shall be deducted from the employee and
remitted to the Union by the Company bi-weekly.

B7.3  When submitting the remittanceset out inArticle B7.2,
the Companyshall provideto the Union, a statementshow-
ing the name of each bargaining unit employee, the total
amount of dues deducted from each employee for the pre-
vious biweekly pay period and the gross earnings of each
employee. In addition, such statement shall show the total
amount of dues deducted from all bargaining unit employ-
ees as a group, with a further breakdown showing the
portion of such dues that were deducted from base pay.

B7.4 The Union shall admit to its membership any
employee of the Company and shall not discriminate
against any employee.
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ARTICLE 8
NON-DISCRIMINATION

8.1 The Company and the Unionagree that neitherparty will
interfere with, restrain or coerce the employees covered by
this Agreement because of membershipor nonmembership,
or activity or nonactivityon behalf of the Union.

8.2 The Companywill not discriminate in respectto hir-
ing, tenure of employment or any term of employment
against any employee covered by this Agreement be-
cause of membership in or nonmembership in or lawful
activity on behalf of the Union, nor will it encourage or
discourage membership in the Union.

8.3 Employeesshall enjoy equal rights under this Agree-
ment regardless of sex, colour, racial, ethnic or national
origin or religiousor political affiliation.

8.4 The Union agrees that it will not discriminate against
any employee because of his/her non-membershipin
the Union.

8.5 The Unionwill not take action againsta member of
the bargaining unit who is employed in a supervisory
capacity unitfor any action taken when carrying on such
supervisory duties for the Company, but this shall not
be construed to prevent the filing of a grievance in re-
spect of grievable actions of any such employeewho is
acting in a supervisory capacity in carrying on his/her
duties for the Company.

8.6 The Company and the Union acknowledgethat every
employee of the Company is entitled to employment that
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is free of discrimination and sexual harassmentas de-
fined inthe Canadian Human RightsAct. The Company
and the Unionshall make every reasonable effort to en-
sure that no employee is subjected to such actions in
the workplace.

8.7 Upon request, news employees shall be given the
reasonfor substantive changesto their material. Where,
in the Company’s opinion it is possible to do so, such
reasonswill be given before broadcast.

8.8 No criticismor retractionof an employee’s work will
be broadcast without first presenting such criticism or
retraction to the employee, where, in the Company’s
opinion, it is reasonably possibleto do so.

ARTICLE 9
GRIEVANCE PROCEDURE

9.1 For the purpose of this Agreement a grievance
shall be defined as any difference betweenthe Parties
or persons bound by this Agreement regarding the in-
terpretation, application, administration or any alleged
violation of this Agreement.

9.2 Either Party shall informthe other, inwriting, five (5)days
priorto any meeting, of any change that may be necessaryin
the personnelofthe Grievance Committee. The five (5)days
notice may be waived upon mutual agreementof the Parties.

9.3 All time periods referred to in the grievance and
arbitration procedures shall be considered mandatory
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and shall refer to working days and shall not include
Saturdays, Sundays and Company recognized holidays.
All time periods may be extended by mutual agreement
of the Parties.

9.4

Where a grievance is of an individual nature, an

employee shall first give his/her Manager an opportuni-
ty to deal with his/her complaint.

9.5

If an employee, the Union, or the Company has a

grievance, then an earnest effort shall be made by the
Parties heretoto settle the grievance without delay and all
grievances, disputes and misunderstandings shall be ad-
justed and settled without a stoppage of work as follows:

(@) Step1 -An employee shall submit his/her grievance

(b)

to the Department Head, or in the absence of the
Department Head, to the Division Manager, inwriting.
The grievance shall be submitted within ten (10) days
from the date the employee became aware or ought
to have become aware of the occurrence giving rise
to the grievance. The Department Head and/or Divi-
sion Manager, on receipt of the grievance, shall
attempt to settle the grievance with the employee and
the employee may, if he/she so elects, have a mem-
ber of the Union with him/her to represent or assist
him/her. A written grievance shall set out the nature of
the matter complained of, the provisions of the Agree-
ment allegedly violated and the remedy sought.

Step 2 - Ifthe grievance is not settled within ten (10)
days of it being initiated at Step 1, it shall be referred
to the Company Grievance Committee and the Union
Grievance Committee who shall attempt to resolve
the grievance within the next ten (10) days.
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Step 3 - If the grievance is not settled at Step 2, the
grievance may, on written notice of either Patty, but
within the next ten (10) days, be submitted to arbitra-
tion by sending notice to the other Patty, naming a
sole Arbitrator from one of the persons named here-
in. The notice of the grieving Party submitting the
grievance to arbitration shall containa brief statement
of the nature of the difference, controversyor dispute
and identifying the Article or Articles of the Collective
Agreement alleged to have been violated.

Where a grievance arises as the result of a dis-
charge, it may be submitted at Step 2 as set out in
(b) above, within ten (10) working days of the em-
ployee becoming aware of such discharge.

The Union Grievance Committee shall consistof not more

than two (2) members, at each location, of the local Union. It
is agreed that all grievances except policy grievances will
be dealt with at the location from which they originated.
Policy grievances may be dealt with at either location.

Where a grievor is required to attend a grievance

meeting with the Company, he/she shall suffer no 10ss of
pay or benefits as a result of attending such a meeting.

Where the Unionor the Company chooses to submit

a grievance, this grievance shall be referredto the Com-
pany Grievance Committee and the Union Grievance
Committee, who shall attempt to resolve the grievance.

Any such grievance shall be submitted within thirty (30)

days from the date the Party became aware of the occur-
rence giving rise to the grievance. If the grievance is not
settledwithin ten (10) days, the grievance may be submit-
ted to arbitration by sending notice to the other Party to
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this Agreement. Such notice requirementsare as set out
inArticle 9.5 (c). Itis agreed thatthis provisionshall not be
usedwhere the matter is properly an individualgrievance.

ARTICLE 10
ARBITRATION

101 Should either Party refer a grievance to arbitration
pursuant to Article 9.5 (¢), it is agreed that all grievanc-
es shall be heard by a single arbitrator unless the Parties
mutually agree in writing to submit any such grievance
to a three person board of arbitration.

10.2  The selection of a single arbitrator shall be on a rotat-
ing basis, provided that if the Arbitrator selected is not
available to act within sixty (60) calendar days, the next
namedArbitratorshall be requestedto actinhis/her place,
and so on until an Arbitrator is selected. Once an Arbitra-
tor has acted on a grievance, his’her name shall be placed
at the bottom of the list of Arbitrators. The selection of an
Arbitrator shall be made from the following in turn:

(@) D.P. Jones
(b) Allen Ponak
(c) Andy Sims

(d) John Moreau

10.3  Where arbitration will be by a board of arbitration,
the two (2) nominees shall, within ten (10) days of the
appointment of the second of them, select and appoint
a third person to act as Chairman of the board of arbi-
tration pursuant to Article 10.2. No person shall serve
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as a member of a board of arbitrationwhere that person
has an interest in the dispute.

10.4  Where an Arbitrator determines that an employee
has been improperly discharged or disciplined, the Ar-
bitrator may substitute such other penalty for the
discharge or discipline as the Arbitrator deems just and
reasonable in the circumstances.

10.5 A decision of anArbitrator or a Board of Arbitration
as the case may be shall be final and binding upon the
Parties. The Board may not by its decision modify, waive,
abridge, alter or extend any of the terms of this Agree-
ment, nor render a decision which is inconsistent with
the terms of this Agreement.

10.6  Each Party to the arbitration shall bear his/her own
expenses and costs of arbitration and one-half {(*2) of the
fees and expenses of the sole arbitrator. The Partiesagree
that the Union shall be responsible for payment of salary
to any employee called as awitness on behalf of the Un-
ion or grievor in any labour arbitration or hearing.

ARTICLE 11
STRIKES OR LOCK-OUTS

11.1  There shall be no strikes or lockouts during the term
of this Agreement and thereafter while negotiations are
under way for a renewal or extension thereof, and the
Union shall not during the aforementioned period au-
thorize, call, encourage, supportor take part in any strike,
walk-out, stoppage, slowing down or other cessation of
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work, until there has been compliance with the require-
ments of the Canada Labour Code.

11.2  The Company shall not require employeesto cross
a picket line at any television station, transmitter (ex-
cluding rebroadcast transmitters), studio or station
property where a legal strike or lockout of any person
whose functions correspond to those covered by this
Agreement is in progress. The Company shall not re-
quire any member of the bargaining unit to originate or
feed a program or programs not normally fed to such
facility, but nothing precludes non-bargaining unit per-
sonnel from doing so. The Company shall not require
any member of the bargaining unit to perform the duty
of other workers engaged in a lawful strike or lockout.

ARTICLE 12
NOTIFICATION

124 The Company shall within seven (7) calendar days,
mail to the designated CEP office, with a copy to the
Local Union, notification with respect to the following:

(@) The name, job classification, hiring date and wage
grid level of each employee hired in a bargaining
unit position.

(b) The name of each bargaining unit employee who is
promoted or terminated.

(¢) The name of each employee who is issued a No-
tice of Dissatisfaction.
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12.2  The Company shall provide to the Union no later
than thirty (30) calendar days prior to the expiry of this
Agreement, a list of employees showing their names,
job classifications, seniority and current salaries.

ARTICLE 13
UNION/COMPANY COMMITTEES

13.1  The Unionand the Company shall exchange in writ-
ing, the names of their Negotiating, Grievance, Safety,
Joint Consultative Committee members and Educational
Trust Fund Trustees.

13.2  There shall be a Joint Consultative Committee at
each location for the purpose of reviewing and discuss-
ing matters of mutual concern relativeto the employees
and the Company. This Committee shall not be empow-
ered to alter or abridge any of the terms and conditions
of the CollectiveAgreement but may make joint recom-
mendations to the Union and the Company. The
Committee meetings shall be held at the call of either
Party on a mutually agreeable date.

13.3  Thereshall be a Healthand Safety Committee, com-
prised of two (2) representatives of the Company and
two (2) representatives of the Union at each location.
The terms of reference for the Committee shall be in ac-
cordance with the provisions of the Canada Labour Code.

13.4  The Unionagreesthat whenever possible, it shall avoid
the appointment of more than one employee from a Com-
pany section to serve on a Committee as set out inArticle
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13.1 above. Should it become necessary to appoint more
than one employee from a section to serve on a Com-
mittee, the Union shall give reasen(s) to the Company,
in writing, explaining why such actionwas necessary.A
“section” is comprised of one or more employees who
are responsibleto a particular supervisor.

ARTICLE 14
UNION LEAVE

14.1  Union Representatives shall be entitled to leave
without loss of pay to attend Union/Company Commit-
tee meetings as set forth in Article 13, subject to the
following:

(a) Two (2) Representativesfrom Calgary and two (2)
Representatives from Edmonton, plus the Local
Union Presidentfor negotiations.

(b) Two (2) Representativesfrom Calgary and two (2)
Representatives from Edmonton for Educational
Trust Fund Meetings.

(c) Two (2) Representativesat each locationfor Griev-
ance, Safety and Joint Consultative Committee
meetings.

14.2  Union Representativesshall be entitledto a reasona-
ble amount of leave, at reasonable times, without loss of
pay, to discuss and process matters requiring immediate
attention, to process any grievance and/or business
arising out of the operation of this Agreement originat-
ing only at the Union Representative’s location.
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14.3

The Company shall make a reasonable effort to

ensure Union Representatives who attend negotiating
meetings and arbitration/labour board hearings are not
required to return to work if such meetings/hearings are
not concluded by 13:00 hours on the day in question,
subject to operational requirements and provided no
overtime shall be incurred.

14.4

Leave without pay shall be granted for a reasona-

ble period of time to a Union Representative in order to
conduct Union business not covered by Articles 14.1
and 14.2 above, subject to the following:

@

(b)

14.5

Approval for such leave shall be subject to the op-
erational requirements of the Company and
reasonable advance notice of such leave shall be
provided by the Union.

The Union shall reimburse the Company for such
leave at the Union Representative’s hourly rate for
the period of the leave or the cost of replacing the
Union Representative, whichever is the greater.

Such leave shall not exceed a maximum aggregate
total of thirty (30) working days inany calendar year.
Notwithstanding the foregoing, inayear when a CEP
National Convention is scheduled, the maximum
aggregate total of days shall be increased by ten
(10) days to be used for the purpose of attending
the Convention.

“Union Representative” shall be defined as any

Union member duly appointed by the Local Union Ex-
ecutive Board to carry out the business of the Union.
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ARTICLE 15

BULLETIN BOARDS

16.1  The Company agrees to the posting by the Un-
ion, on Company bulletin boards of announcements
regarding elections, meetings, negotiation develop-
ments and the internal affairs of the Union, provided
that such announcementis first submitted to the Com-
pany for authorization and authorized and such
announcement shall not be altered by either Party
thereafter. Company authorization shall not be unrea-
sonably withheld.

ARTICLE 16
UNIONACCESS TO PREMISES

16.1  Where an accredited Union official wishes access
to the Company's premises, he/she shall make his/her
request to the Company's Manager of Human Resourc-
es not later than twenty-four (24) hours in advance.

16.2 The time period referred to in Article 16.1 may be
waived in specific instances by arrangement between
the Union representative and the Company representa-
tive. At the time the request for access is made, the
person making the request shall indicate the reason for
which access is requested.

16.3  Arequest made for access under this Article shall
not be unreasonably denied.
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16.4 Inthe event the Company denies such access, it
will provide its reasons to the Union official who had
made the request for access, at the time access is de-
nied.

ARTICLE 17
SENIORITY

17.1  Seniority shall be defined as the length of continu-
ous full-time employment from the last date of hire with
the Company.

17.1.1 Seniority shall not be established until the proba-
tionary period or any extension thereof as set forth in
Article 3.5 has been served, but shall then count from
the date of engagement.

17.2  Senioritywill accumulate during any approved leave
of absence, exceptas providedin this Agreement. Sen-
iority shall not accumulate during layoff.

17.3  Seniorityrights of an employee shall cease, all rights
forfeitedand he/she shall be deemed terminated for any
of the following reasons:

(a) Leaves of his/her own accord or is retired;
(b) Isdischarged;
(c) Where he/she has been laid off and not re-called to

work within the time periods set forth in Articles
A20.8 for Calgary or B20.7 for Edmonton;



CFRN/CFCN 5 0 45

(d) He/she overstays any leave of absence granted by
the Company;

(e) Fails to return to work within seven (7) calendar
days from the date the notice to return was deliv-
ered to the employee’s last known address.

17.4  Seniority rights shall apply only to layoffs, re-call of
laid off employees, promotions,transfers, salary admin-
istration, refusal of overtime and allocationof vacations.
However, in respect of promotions and transfers, the
applicationof seniority rights shall be in accordancewith
Article 18.3 of this Agreement.

ARTICLE 18

CIE PROMOTIONSAND ANSFERS

18.1  Where the Company decides that a position is to
be filled, the Company shall post such vacancy at least
five (5) working days in advance of filling the position.

18.1.1 Notwithstanding the provisions of Article 18.1, the
Company shall not be required to post vacancies for
part-time positions in the following circumstances:

(a) where the duration of employment is for one (1)
month or less, provided that such position shall be
posted in accordance with Article 18.1 if its dura-
tion exceeds one (1) month; or

(b) where the hours of work are less than twelve (12)
hours per week, provided that such position shall
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be posted in accordancewith Article 18.1 if the hours
exceed twelve (12) per week, averaged over twelve
(12) consecutive weeks.

18.2 Employees may make applicationfor such position
during the five (5) day posting period. Applicants shall
be considered on the basis of the criteria set forth in
Article 18.3. Such applications shall be made in writing
to the Manager of Human Resources or his/her desig-
nate. The Company shall acknowledge applications in
writing, stating its decision.

18.3  Promotionsand transfers within the bargainingunit
shall be based on ability, skill, potential, competence
and seniority; provided that where all other factors are
sufficient, seniority shall prevail.

18.4 An employeewho is promoted or transferred from
a classificationwithin the bargaining unitto another clas-
sification within the bargaining unit shall serve a
probationary period of three (3) monthsinthe new clas-
sification. The Company shall have the option of
returning the employee to his/her former classification
during the probationary period without loss of seniority
upon its own initiative or upon the request of the em-
ployee. At the conclusion of the successful probation
period, the employee shall be advised in writing that
his/her transfer has been made permanent.

18.5  Without his/her consent, but subject to other provi-
sions of this Agreement, no employee shall be transferred
or re-assigned to anotherjob classificationfor a period
exceedingthree (3) monthsin any twelve (12) month peri-
od and no employee shall be penalized for refusing such
transfer, promotion or re-assignment.Itis agreedthat this
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provision shall have no application when the Company
decides to transfer or re-assign an employee to fill a tem-
poraryvacancy or avacancy caused by an employee going
on an extended leave of absence (i.e. sick leave, materni-
ty, paternity leave) pursuant to the provisions of this
Agreement. The foregoing shall not be considered a limi-
tation on the Company’s rightto assign dutiesinthe event
that two (2) or more job functions are combined.

18.6  When an employee is promoted into a higher rated
job classification, he/she shall be placed on the higher salary
scale atthe level next highestto his/her previoussalary.

18.7  Foranyjobs that are posted pursuantto this Article, it
is agreed that the Company may fill suchjobs temporarily
in its discretion during the posting process and until the
successful applicant commences employment in the po-
sition.

ARTICLE 19
CAREER DEVEL OPMENT

19.1  Itis recognized by the parties that it is to the ad-
vantage of the employees in regard to career
development and that it is in the Company’s intereststo
maintain flexibility for employees in the performance of
job functions other than those within the classifications
to which an employee is normally assigned.

19.2  Assignmentof an employeeto ajob other than the
job the employee normally performs will be subject to
Article 32 (Upgrading).
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ARTICLE A20

LAYOFF AND RECALL
CALGARY ONLY

Lay-Offs

A20.1 Where layoffs are to be made, the Company shall
determine what jobs are to be left vacant or abolished,
and the number of employees to be laid Off.

A20.1.1 When layoffs are to be made, such layoffs shall
proceed in reverse order of Company seniority within
those job classifications affected.

A20.2 Any employee scheduled for layoff from one job
classificationwho can meet the qualifications of anoth-
er job classification, as established by the Company,
may apply his/fher Company seniority and revertto such
other classification.

The qualifications shall, amongst other relevantfactors,
include experience, skill, ability, and training/education.
The qualifications shall be established in a bona fide,
nonarbitrary and nondiscriminatory manner.

A20.2.1 An employee who wishes to apply his’her Compa-
ny seniority and revertto anotherjob classification, shall
give notification of the same in writing to the company
within seven (7) calendar days of lay-off notice having
been received. The natification shall state the job clas-
sification to which the employee wishes to revert.
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A20.2.2 The right of an employee to revert as set out in
Article A20.2 shall include the right to revert to a part-
timejob classification, providedthe employee scheduled
for lay-off has at least as much seniority as the part-
time employee whom the full-time employee seeks to
displace. The employee wishing to revert must be able
to meet the qualifications as established by the Com-

pany.

When seeking to apply his/her seniority to revert/re-
call to part-time status, subject to meeting the
qualifications as established by the Company, the laid-
off full-time employee may seek to apply his/her
seniority to available part-time hours to the extent as
defined in Article A4.3.

A20.2.3 The right of an employee as set forth in Article
A20.2.2 shall only be available to a qualified employee
who has elected to retain his/her seniority rights. Such
an employee shall not accumulate full-time seniority
while employed on a part-time basis pursuant to this
Article.

A20.3 The Company shall provide layoff notice to an em-
ployee and the Union as follows:

(a) anemployeewho has lessthan one (1) year of sen-
iority at time of lay off shall receive two (2) weeks
notice, or pay in lieu thereof; or

(b) an employeewith one (1) but lessthan five (5) years
of seniority at time of lay off shall receive four (4)
weeks notice, or pay in lieu thereof; or
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(¢) anemployee withfive (5) butfess thanten (10) years
of seniority at time of lay off shall receive five (5)
weeks notice, or pay in lieu thereof; or

(d) an employee with ten (10) or more years of senior-
ity at time of lay off shall receive six (6) weeks notice,
or pay in lieu thereof.

A20.4 The Company agrees that it will not consistently
schedule overtime in an effort to bring about or extend
a layoff.

A20.5 Anemployeewho hasrevertedto a lower salarygroup
as a result of the operation of Article A20 will receive the
salary of his/her higher salary group for four (4) weeks.
After this four week period, the employee's salary will be
reducedto an amount equal to the rate in his/her newjob
group by years of service within the newjob group, but in
no event will the employee be placed lower than the one
(1) year increment level in the newjob group.

A20.6 An employee who has been laid-off and who has
been employed for a continuous period of twelve (12)
months or more, shall be paid severance pay at a rate
of two (2) weeks pay for each full year of continuous
service with the Company.

Severance pay shall be limited to an amount represent-
ed by thirty-six (36) weeks times the employee's basic
weekly pay.

A20.6.1 The above severance payment shall be deemed to
include any severance payment required pursuantto any
statute. Acceptance of severance pay will be deemed ter-
mination of employment.
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A20.7 While an employee is laid off, the Company will pro-
vide an extension of medical and group insurance, with
the exception of Long Term Disability, benefit coverage for
a period of six (6) months and will pay 100% of the costs
of the employee’s medical and insurance benefits con-
tained in Article 44. In the event the employee secures
alternativeemploymentwithin this six (6) month extension
period, the aforementioned benefits will cease. It is the
responsibility of the employee to advise the Company
promptly when he/she secures other employment.

e-E ement

A20.8 Employees will retain seniority and have recall
rights as follows:

(a) Employeeswith lessthan one (1) year senioritywill
retain seniority rights for six (6) months.

(b) Employees with more than one (1) year and less
than five (5) years will retain seniority rights for nine

(9) months.

(€) Employees with more than five (5)years will retain
seniority rights for twelve (12) months.

A20.9 When vacancies occur within a job classification,
the Company agrees to reengage employees who have
been laid off within thejob classificationin order of Com-
pany seniority, provided the senior employee is then
qualified to perform the work to be performed.

A20.9.1 Where afull-time employeeis on lay-off and a part-
time position becomesavailable, the Company will give
first considerationto offering the part-time position to
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the full-time employee on lay-off, providing the full-time
employee can meet the qualificationsfor the part-time
position as established by the Company. Such employ-
ee’s seniority, and right to re-engagementto a fulltime
position shall not be affected by the employee accept-
ing a part-time position.

A20.10 If an employee is recalled or reengaged within six

months of layoff, seniority shall be considered unbroken.

A20.11 The Company’s responsibilitywill be consideredto

be fulfilled if the Company gives notice in writing, deliv-
ered to the employee’s last known address. Once
recalled, the employee must return to work within sev-
en (7) calendar days from the date the notice was
delivered, or such longer period as may be agreed to in
writing between the Company and the employee.

ARTICLE B20

LAYOFFAND RECALL

EDMONTON ONLY

B20.1 When layoffs of employment are to be made, the

Company shall determine what jobs are to be deleted
and the number of employees to be laid off.

B20.2 Layoffs shall proceed in the inverse order of Com-

pany seniority within the job classification affected.

B20.3 The Company shall provide layoff notice to an em-

ployee and the Union as follows:
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(a) an employeewho has lessthan one (1) year of sen-

(b)

(©)

(d

B20.4

iority at time of lay off shall receive two (2) weeks
notice, or pay in lieu thereof; or

an employeewith one (1) but lessthanfive (8) years
of seniority at time of lay off shall receive four (4)
weeks notice, or pay in lieu thereof; or

an employee with five (5) but lessthanten (10) years
of seniority at time of lay off shall receive five (5)
weeks notice, or pay in lieu thereof; or

an employee with ten (10) or more years of senior-
ity at time of lay off shall receive six (6) weeks notice,
or pay in lieu thereof.

An employee who has been laid off and who has

been employed for a continuous period of twelve (12)
months or more shall be paid severance pay at a rate of
two (2) weeks pay for each full year of continuousserv-
ice with the Company.

Severance pay shall be limitedto an amountrepresent-
ed by thirty six (36) weeks times the employee’s basic
weekly pay.

B20.4.1 The above severance payment shall be deemed
to include any severance payment required pursuant to
any statute. Acceptance of severance pay will be
deemed termination of employment.

B20.4.2 Where an employee does not accept severance
prior to the expiry of his/her recall period as set out in
Article B20.7 of this Agreement, he/she shall have no
entittement to severance pay.
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B20.5

While an employeeis laid off, the Company will pro-

vide an extension of medical and group insurance, with
the exception of Long Term Disability, benefit coverage
for a period of six (6) months and will pay 100% of the
costs of the employee’s medical and insurance bene-
fits contained in Article 44. In the event the employee
secures alternativeemploymentwithin this six (6) month
extension period, the aforementionedbenefitswill cease.
It is the responsibility of the employee to advise the
Company promptlywhen he/she secures other employ-
ment.

B20.6

The Company agrees that it shall not consistently

schedule overtime in order to effect or extend layoffs.

B20.7

Re-call

(a) A laid off employee shall be placed on a recall list

(b)

(©)

and shall be given an opportunity to rejointhe Com-
pany within the employee’sformer Functional Group
or in any position in which the employee has previ-
ous Company service and has completed the
probationary period and further provided the em-
ployee possesses the basic occupational
qualifications for the job classificationto be filled.

The names of laid off employees shall be kept on
the re-call list for a period of twelve (12) months.
An employeewho is re-calledto fill a part-time po-
sition shall retainhis/her rightof re-callto a full-time
position for the full twelve (12) month period.

The Company shall make a reasonable effort to
notify laid off employees of any vacancy that oc-
curs.Aregistered letterto the employee’s last known
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address shall constitute a reasonable effort on the
part of the Company. The Company shall provide
the Union with a copy of such registered letter.

B20.7.1 Full-time employees who are on lay off and have
opted to retain recall rights shall be offered, on the ba-
sis of seniority, all part-time and temporary relief work
for which they are available, subject to the following:

(a) Such work shall be within the employee’s former
Functional Group or in any position in which the
employee has previous Company service and has
completedthe probationary period and further pro-
vided the employee possesses the basic
occupational qualificationsfor the job classification
to be filled.

(b) The employee’s entitlement to such work shall
cease upon expiry of his/her recall period.

(¢) Where suchwork would resutt in overtime, the Compa-
ny may assign such work to any available employee.

B20.8 Bumping Rights

(a) An employeetowhom notice of layoff has beengiv-
en, shall have the right to displace (bump) a more
junior employee in another job classificationwithin
the senior employee’s Functional Group, provided
the senior employee meets the basic occupational
qualificationsfor the job classification occupied by
the less senior employee.

(b) Notwithstanding the provisions of (a) above, an
employeeto whom notice of layoff has been given,
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shall have the right to displace (bump) a more junior
employee in another job classification not within the
senior employee's Functional Group, providedthe sen-
ior employee has completedthe probationary period and
further provided that the senior employee meets the
basic occupational qualifications for the job classifica-
tion occupied by the less senior employee.

(¢) An employeewho has bumped into anotherjob shall
retain the right of recall to a job in his/her former
classification, should such a position become avail-
able.

B20.9 Forthe purposes of this Article, the bargaining unit

shall be divided into four (4) Functional Groups - Office,
News, Technical, Production and as more particularly
outlined as follows:

(a) Office Group — general clerk, traffi¢ clerk, switch-
board/receptionist, senior general clerk, senior

traffic clerk, sales assistant, traffic supervisor, pro-
motion coordinator, scheduling clerk.

(b) News Group — news assistant/editorial assistant,
senior news assistant/editorial assistant, reporter/
anchor, reporter/producer, sports reporter/anchor,
video-journalist, senior reporter/anchor, senior re-
porter/producer, senior sportsreporter/ancher, news
producer, senior video-journalist, regional news pro-
ducer, sports director, assignment editor, news
supervisor, senior news producer, anchor.

(¢) TIechnical Group — general maintenance, general

services supervisor, ENG editor, ENG camera/editor,
audio operator, general operator, camera/lighting op-
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erator, ENG editor/director, TV operator, technicians,
technical coordinator, senior ENG editor, senior ENG
camera/editor, senior audio operator, senior general
operator, seniorcamera/lighting operator, senior ENG
editor/director, senior TV operator, ENG supervisor,
senior technician, senior technical coordinator, super-
visor-transmission services, operations supervisor,
technical director-engineering, production editor, di-
rector/switcher, senior directot/switcher.

(d) ProductionGrout, — graphic artist, director/switch-
er, writer/producer, production assistant, senior
graphic artist, senior director/switcher, senior writ-
er/producer, art director, producer/director, publicity
and promotion supervisor.

B20.9A Notwithstandingthe provisions of B20.8 and B20.8,
the classifications of Video-Journalist and Senior Vid-
eo-Journalist shall have the right to displace (bump) a
more junior employee in the ENG Camera/Editor and
Senior ENG Camera/Editor classifications, provided the
senior employee canfulfillthe occupational requirements
of the position without any training or familiarization
period.

B20.10 Salary Administration

(@) An employeewho has exercised his/her rights under
Article B20.8 and who isto be placedina lower salary
classification, shall continue to receive his/her former
salary for a period of six (6) months, and then such
employee shall be placed in the new classification
salary scale at the step which is closest to but not
greater than his/her previous salary step. Should an
employee's anniversary date fall within the six month
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period, salary advancement shall take place on the
former salary scale in accordance with the provisions
of Article 45 of this Agreement. Where no equivalent
step is available in the new classification, the employee
shall be placed atthe top level inthe new classification.

(b) An employeewho has exercised his/her rights un-
der Article B20.8 and who is to be placed in an
equivalent or higher salary classification shall be
placed at the closest salary step, providedthat it is
not higher than the employee’s former salary.

B20.11 Where a laid off employee has been recalled in
accordance with Article B20.8, the provisions of Article
18 of this Agreement shall not apply.

ARTICLE 21
PERFORMANCE REPORTS

211 Notwithstandingthe rights to discipline an employ-
ee as defined in Article 6.1 of this Agreement, where
dissatisfaction arises with respectto an employee’swork
performance that could have subsequent detrimental
effect on his/her promotion or future employment, the
following shall apply:

(a) The Company shall give notice in writing to such em-
ployee, confirmingthe reasonsfor such dissatisfaction
and stating action taken or to be taken. Such notice
shall be clearly marked, “Noticeof Dissatisfaction”and
the Company shall make reference to Article 21.1 (¢)
of the Collective Agreement in giving such notice.
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(b)

()

()

(€)

M

21.2

Such notice as outlined in (a) above, shall be given
within ten (10) working days of such dissatisfaction
being brought to the attention of the Company.

The Company shall afford the employee the opportu-
nity to reply to a Notice of Dissatisfaction in writing,

within ten (10) working days from receipt of such notice.

Allwritten notice and any response from the employ-
ee shall become a part of such employee’s record.

The Company shall notify the Union, in writing, of
the name of an employee to whom a Notice of Dis-
satisfaction has been served in accordance with
sub-Article (a) above. The Company shall notify the
Union no later than 17:00 hours of the nextworking
day after the Notice of Dissatisfaction being given
to the employee.

Notwithstanding the provisions of Article 9.5 (a) of
this Agreement, where the Company fails to issue
notice to the Union in accordance with Article 21.1
(e) above, the time period for submission of a griev-
ance related to the Notice of Dissatisfaction shall
not commence until such notice to the Unionis pro-
vided by the Company.

The Company agrees not to use any previous dis-

ciplinary action against an employee that is more than
three (3) years old.

213

An employee shall have access to his’her personal

recordinthe presenceof the Manager of Human Resourc-
es or his/her designate during office hours, within a rea-
sonable period of time from his/her requestfor such access.
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21.4 An employee shall have the right to have a Local
Union representative present at any discussion with a
supervisor or managerwhere the employee isto receive
a Notice of Dissatisfaction, and/or a suspension, de-
motion or discharge.

ARTICLE 22
DISMISSALSAND RESIGNATIONS

221 Dismissal of an employee who has successfully
completedhis/her probationary period, or any extension
thereof, shall only be for just cause. It is agreed that
dismissal may be subject to the grievance procedure.

22.2 An employee, when resigning, shall give the Com-
pany two (2) weeks’ notice in writing. During the notice
period, the employee shall perform his/her duties in the
normal way.

22.3  Notwithstandinganythingto the contrary in this agree-
ment, the Company expressly reserves the exclusive right
to releasefrom employment any employeewho is assigned
to the News Anchor classification (Salary Group 11) on
the grounds such employee’s on-air performanceis, in
the sole discretion of the Company, unsuitable for pro-
gramming, subject to the following:

(@) Such rightto dismiss an employee shall not be used
as a disciplinary measure and shall be in addition to

and not in substitution for the Company’s rights to
apply discipline, which may only be exercised for just
cause.
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(b) The provisions of Article 22.3 shall apply only to
employees permanently assigned to the News An-
chor classification and whose primary function is
anchoring newscasts.

(c) Any employee released from employment underthis
provision shall receive a minimum severance pay-
ment equalto four (4) weeks pay for each completed
year of service with the Company, up to a maxi-
mum of fifty two (52)weeks.

ARTICLE 23
EDUCATIONAL TRUST FUND

231 The Educational Trust Fund shall continue in effect
for the term of this Agreement.

23.2 The administration of the Fund shall be governed
by the conditions set forth in the Trust Deed as execut-
ed separately from this Agreement.

23.3 The Companyshall continueto pay intothe Educa-
tional Trust Fund the total employee amount of the
Employment Insurance Commission premium rebate.

23.4  Eligible part-time employees, as defined in Article
A4.40 (b) for Calgary and Article B4.8 (b) for and Ed-
monton shall be eligible to access upto 20% of the funds
available for annual allocation as determined under the
terms of the Trust Deed.
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24.1

ARTICLE 24
OUTSIDE ACTIVITIES

The first professional obligation of the employee

shall be to the Company.

24,2

Employeesshall be free to engage in outside activ-

ities, in accordance with the following conditions:

(a) Suchactivitiesshall not be in direct competitionwith

(b)

(©

(d)

243

the business interests of the Company; and

The employee shall not utilize, without prior written
permission of the Company, any connection with
the Company in the course of such activities; and

Such activities shall not adversely affect the per-
formance of the employee’sduties for the Company;
and

Such activities shall not be conducted during hours
for which the employee is receiving compensation
from the Company.

For the purposes of this Article, “direct competition

with the business interests of the Company” shall be
defined as any activity for remuneration involving the
preparation or transmission of material for broadcast,
cable or satellite distribution; or any activity involving
the preparation of material for any print medium with
which the Company is competing for advertising reve-
nue; or any activity or analysis involving sales of
television commercial time.
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24.4  An employee shall advise the Companyin advance
and in writing when he/she intends to engage in activi-
ties specified in Article 24.2 (a) through (d) above. An
employee shall be requiredto cease an outside activity
which violates one or more of the criteria in Article 24.2
(a) through (d) above, except where the Companywaives
such criteria in writing.

24.5 No employee shall be entitled to any illness Leave
for any injury or illness arising out of or related to out-
side activities covered by this Article.

ARTICLE 25
TECHNOILOGICAL CHANGE

25.1  The provisions of this Article 25 are intended to
assist employees affected by a technological change
as herein defined, to adjustto the effects of such change.

25.2  Sections52, 54 and 55 of the Canada Labour Code
do not apply to the Company and the Union or to any
person or persons covered by the certification and/or
the scope of this Agreement.

25.3 Inthis section "technological change" means:

(a) The introduction by the Company intoits work, un-
dertaking or business of equipment or material of a
different nature or kind than that previously utilized
by it in the operation of the work, undertaking or
business; and,
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(b)

25.4

a change in the manner in which the Company car-
ries on the work, undertaking or business that is
directly related to the introductionof that equipment
or material.

The procedurefor dealingwith technological change

that is likely to affect the terms, conditions and tenure
of employment of a significant number of employeesis
as follows:

2541

The Company will notify the Union of such a tech-

nological change at least one hundred and twenty (120)
days prior to the date on which such change is to be
effected. Such notice shall be in writing and shall state:

@
(b)

(d)

(e)

the nature of the technological change;

the date upon which the Company proposes to ef-
fect the technological change;

the approximate number and type of employees like-
ly to be affected by the technological change;

the effect that the technological change is likely to
have on the terms and conditions or security of

employment of the employees affected,;

the name of each employee likely to be affected.

Upon receipt of such notice by the Union, the parties
shall arrange a meeting within three (3) weeks for the
purpose of conducting discussions relating to techno-
logical change. This time period may be extended by
mutual agreement.
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25.4.2 An employee who is displaced through technologi-
cal change may:

(a) seekto invoke any seniority job rights he/she holds
pursuantto the Collective Agreement; or,

(b) avail himself/herself of any training programoffered
by the Company which provides retrainingfor em-
ployees so affected; or,

(¢) acceptseverance pay as providedunder Article A20
and B20 of this Agreement.

25.4.3 Notwithstandingthe provisions of 25.4.1, the 120
days notice of technological change may be reduced
upon mutual agreement of the Parties.

25.5 Where an employee has been displaced by tech-
nological change and where there is a reasonable
expectationthat the employee would be able to perform
satisfactorily in another job after a reasonable training
period, the Company will provide reasonable retraining.

ARTICLE 26
HOURS OF WORK

26.1 A tour of duty shall mean the authorized and/or
approved time worked during a day.

26.1.1 Ifwork in atour of duty extends beyond midnight of
the day in which it commenced, it shall be considered
as falling wholly within the calendar day inwhich it starts.
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26.2  Forthe purpose of calculating hours of work under
this Agreement, employees shall be designated as fol-
lows:

(a) Secretary/Clerical, Scheduling Clerk, Traffic Clerk,
Sales Assistant and Promotion Coordinator

(b) All other employees

26.3  The hours of work for employees as set out in Arti-
cle 26.2 (a) above shall consist of seven and one-half
(7%) hours per basic tour of duty. The basic work week
shall consist of a five (5) day week, Monday through
Friday inclusive, of thirty-seven and one-half (37%)
hours. Where the demands on the service of the Com-
pany require, then the work week may consist of any
five (5) consecutive days in the week.

26.4 The hours of work for employees as set out in
Article 26.2 (b) above shall consist of eight (8) hours
per basic tour of duty, The basic work week shall con-
sist of five (5) consecutive days, of forty (40) hourswithin
any seven (7) consecutive days.

26.5 The work week shall commence at 00:01 hours
Monday and shall cease at 24:00 hours Sunday and
shall be inclusive of all break periods but shall not in-
clude meal periods.

26.6 Days Off

(a) Employees subject to a thirty-seven and one-half
(37%) hour work week as set out in Article 26.2 (a)
shall have two (2) consecutive days off in a week,
such days off normally being Saturday and Sunday.
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(b) Notwithstanding the provisions of article 26.4 above,
employeessubjectto aforty (40) hourwork week as set
out inArticle 26.2 (b) and who are requiredto work shifts,
shall be scheduledfor a minimumof two (2) consecutive
days off in each fixed twenty-one (21) day period, which
in total shall providefifteen (15)working days and Si (6)
days off. The two (2) consecutive days off may be any
two (2) consecutivedays. Further, such employeesshall
be assigned at leastone (1) day off following any period
of eight (8) consecutive days worked.

26.7 Thefive (5) days in any work week need not neces-
sarily be consecutive; they may be separated by the
two (2) consecutive days off.

26.8  Notwithstandingthe conditions of this Article, staff
changeovers and emergencies may temporarily not
permit the scheduling of such days consecutively.

26.9  Notwithstandingany other provisionsof this collec-
tive agreementand subjectto the conditions set forth in
paragraphs (a) and (b) hereof, an employee may be
assigned to a tour of duty consisting of ten (10) hours
per day and four (4) days per week.

(a) applicable overtime rates shall apply after a tour of
duty of ten (10) hours.

(b) the employee’s schedule shall be postedin advance
and the period scheduled shall be for a period of at
least one (1) week.

26.10 Notwithstanding anything to the contrary in this
Agreement, the following provisions shall not apply to
special assignments:
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Article 27.3 - Change of Starting Time

Article 29 - Work on Days Off (scheduled days off
may be re-scheduled. Insuch case, Article 29.1 shall

not apply.)
Article 30 - Meal Periods
Article 31.4 - Turn-around Period

26.10.1 “Special assignments” shall be defined as:

(@)

(b)

26.11

Any sports or news gathering assignment of na-
tional or international significance, excluding
coverage of spot news, where such assignment
takes place outside the province of Alberta andlor
outside CFCN-TV's viewing area, in the case of
Calgaryemployees andlor outside CFRN-TV’s view-
ing area inthe case of Edmonton employees. Such
viewing areas shall include rebroadcast transmit-
ters.

Any mobile production which takes place outside
the province of Alberta andlor outside the viewing
areas described in (a) above.

The Company agrees it shall attempt to engage

adequate numbers of relief personnel to cover schedul-
ing of work during vacation periods in order to avoid
assignment of excessive hours to permanent, full-time
employees.

26.12

It is agreed that Sports Reporter/ Anchors working

atthe Company’s Edmonton location shall have no fixed
understanding concerning hours of work, or therefore
overtime payments during their basic five (5) day work
week, subject to the following:
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(a) Hours worked in excess of forty (40) hours in the
basic work week shall be paid at the overtime rate.

(b) Where such employees are required to work on a
sixth or seventh day of a work week or on a Gener-
al Holiday they shall be paid at overtime rates for
hours worked on those days.

(¢) Notwithstandingthe provisionsofArticle 26.1.1, where
such employee’stour of duty extends into a day off the
employee shall be paid at the appropriate overtime
ratefor any hours in excess of a basic tour of duty.

ARTICLE 27
SCHEDULING

2714 Eachemployee’s work schedule shall be postedin a
conspicuous place in the employee’s general work area.
Such schedule shall cover a period of three (3)weeks and
shall be posted as early as possible, but in no event later
than ten (10) working days priorto the commencement of
the three (3) week period. Itisthe intentof the foregoing to
ensure that each employee is advised of his/her work
schedule at the earliest possible time.

27.1.1 Inthe eventthat an employee’sschedule for any week
is not posted in accordance with Article 27.1, the previous
work schedule shall carry over until a new schedule is
posted, subject to all provisions of this Agreement.

27.2  Schedules shall contain the start and finish times
of each tour of duty and scheduled days off.
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27.3

(@

=

(b)

27.4

Change of Starting Time

Notice of change in starting time shall be given as
much in advance as possible, but not later than six-
teen (16) hours prior to the start of his/her next
scheduled shift.

When an employee is on duty, the Company will be
deemed to have given notice when such notice is
posted and the Company has made every reason-
able effort to reach the employee. If the employee
is off duty, the Company shall notify the employee
directly. If such notice is not given pursuant to Arti-
cle 27.3 (a), the employee shall report for work as
rescheduled. He/she shall be paidfor all hours orig-
inally scheduled plus any additional hours worked
at his/her basic pay. Such payment shall be in ad-
dition to any overtime incurred by the employee for
the tour of duty in question. Notwithstanding the
foregoing, such notice shall not apply under any of
the following circumstances:

(iy emergencies arising as a result of accidents or
urgentand essential work to be done to machin-
ery, equipment or plant

(iiy in the case of sick leave replacement.

An employee’s posted schedule may be altered by

the Company giving the employee affected notification
thereof no later than five (5) working days prior to the
start of the employee’s next following work week. Where
such notification has been given, no penalties, premi-
ums or overtime rates shall apply.
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27.5 It is the responsibility of an employee to report to
the supervisor in charge of scheduling, advising when
he/she will be available for duty following absence due
to illness or physical injury. It is the Company’s respon-
sibility to then subsequentlyinformthe employee of any
change in his/her schedule.

27.6 For employees regulated under Article 26.2 (b), the
Company will make a reasonable effortto schedule the
work days so that there will be two (2) consecutivedays
off in at least one (1) of the three (3) weeks of each
fixed posting period.

ARTICLE 28

OVERTIME
2841 Overtime shall be defined as those hours worked in ex-
cess of a basictour of duty. All overtime, in order to qualify for
overtime compensation, must be authorized or approved by

a designated supervisor or department manager.

28.2  All hours worked in excess of eight (8) hours in a day,
save andexcept Article 26.9 (in excess of ten(10) hoursina
day) shall be compensated at the applicable overtime rates.

28.3  The basic hourly rate for overtime purposes shall
be calculated as follows:

(a) for employees as set out inArticle 26.2 (a):

bi-weekly salary hourly rate
75
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(b) for all other employees:

bi-weel;loy salary - hourly rate

28.4 When an employee is required to work overtime
he/she shall be compensated at a rate of one-and-one-
half (1%) times his/her basic rate.

28.4.1 Should the time worked exceed twelve (12) hours,
all hours worked in excess of twelve (12) hours shall be
paid at two (2) times the basic rate.

28.5 Employees shall have the right to refuse the as-
signment of any overtime work in excess of the basic
tour of duty or work week. No employee in exercising
the foregoing right shall be penalized for refusing to work
such overtime. The provisions of this Article shall also
apply in the case of Call-back, Work on Days Off, Holi-
days and Stand-by.

28.6  Inthe event that all qualified employees refuse the
assignment of work under provisions of Article 28.5
above, the Company shall have the right to require the
least senior qualified employee(s), in the Company’s
opinion, available on shift to perform the work. Notwith-
standing the provisions of Article 28.5 above, the
Company may require an employee to work overtime in
any of the following circumstances:

(a) emergencies arising as a result of accidents or ur-
gent and essential work to be done to machinery,
equipment or plant
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(b)
(©
(d)

291

in the case of sick leave replacement
other unforeseen or unpreventable circumstances
where it is impractical to replace an employee who

has commenced a specific assignment that will
extend beyond the employee's basic tour of duty.

ARTICLE 29
WORK ON DAYS OFF

When an employee works on a scheduled day off,

work performed on that day shall be compensated as
follows:

(@) On the first day off one-and-one-half (1%) times

(b)

(©

the basic rate for the first four (4) hours worked;
and two (2) times the basic rate for hoursworked in
excess of four (4) hours overtime, with a minimum
credit of four (4) hours.

On the second day off provided the first day off has
beenworked, an additional one-half ('2) times the
basic rate in addition to the rates outlined in (a)
above, with a minimum credit of four (4) hours.

In the event an employee is entitled to more than
two (2) consecutive days off and work is performed
on more than one (1) of such days off, all work on
any subsequent days off shall be paid at an addi-
tional one-half (¥2) times the basic rate, with a
minimum credit of four (4) hours.
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29.2  Nothing herein precludes an employee and his/her
supervisor from mutually agreeing to change an em-
ployee's scheduledday off and in such case the overtime
provision as in Article 29.1 shall not apply.

29.3  This Article is subject to Article 35.3 with respect to
work on a paid holiday.

ARTICLE 30

MEAL AND BREAK PERIODS

30.1  FEirst Meal Period
30.1.1 Calgary Only

(a) To all tours of duty a first meal period of thirty (30)
minutes shall normally be assigned, where itis prac-
tical to do so, at a time approximately half-way
during an employee's basic tour of duty, but shall
commence not more than one (1) hour before or
one (1) hour after such half-way point.

(b) Where this first meal period is not assigned the
employee will be credited with all hours actually
worked at the appropriate rate. In addition, the
employee will be credited with one-half (%) hour at
the employee's basic hourly rate added to his/her
tour of duty worked.

This provision should not apply to News personnel
when engaged in offpremises assignments of a local
nature. In such cases, the existing practicewill apply.
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30.1.2 Edmonton Only

(@) A mealperiodshall consistof one hour and shall nor-
mally be taken between 12:00 hours and 13:00 hours
except as otherwise providedfor shift workers.

(b) Notwithstanding the provisions of Article 30.1.2 (a)
above the Company may assign a half-hour meal
period under the following conditions:

)

(ii)

The employee is engaged in shift work where it
is not practical to provide relief for a one hour
meal period; or

Where the employee and his/her supervisor
mutually agree that a half-hour meal period is
acceptable to them.

(c) MealDisplacement Premium

(i

(i)

A Meal Displacement Premium equivalent to
one-half(1/2) hour at the basic rate shall be paid
to an employee, in addition to any other premi-
ums or paymentsreceived under this Agreement,
when he/she does not receive a meal periodwithin
the time period commencing not more than one
(1) hour before or one (1) hour after the half-way
point of histher basic tour of duty.

A Meal Displacement Premium equivalent to
one-half(1/2) hour at the basic rate shall be paid
to an employee, in addition to any other premi-
ums or paymentsreceived under this Agreement,
when he/she does not receive a meal period
during his/her basic tour of duty.
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Calgary and Edmonton

30.2

(@)

(b)

(d)

(€)

30.3

Second and Subseguent Meal Periods

A second unpaid meal period of thirty (30) minutes
duration shall be normally assigned in tours of duty
of more than ten (10) hours.

A subsequent paid meal period of thirty (30) min-
utes shall be normally assigned within the fourth
(4™ hour after the completion of the second or pri-
or subsequent meal period.

In the event that the second or subsequent meal
break cannot be taken during the tour of duty, an
employee shall have one-half (*2) hour at his/her
basic hourly rate added to the end of his/her tour of
duty for either the second or subsequent meal break
in addition to any other premiums or payments re-
ceived under this Agreement.

Second and subsequent meal periods shall not be
included in the hourly overtime computation.

A meal payment of eight dollars ($8.00) shall be
paid to an employeeto compensate for the cost of
the second and each subsequentmeal, in addition
to any other premiumsor payments received under
this Agreement. Notwithstandingthe foregoing, no
such compensation shall be paidwhen the employ-
ee is furnished with an appropriate meal.

Where meal facilities are not available in the im-

mediate area of a location assignment the Company
shall either:
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(a) Allow employees sufficient added time and supply
them with adequate transportation to travel to the
nearest establishmentwhere meal facilities are lo-
cated; or

(b) At its own expense, furnish the employees with a
meal at the location.

30.4 The Parties recognizethe principleof coffee breaks.
Itis further recognizedthat it is not practicalto prescribe
specifictime periodsfor coffee breaks.Accordingly, the
Parties agree that the existing flexible arrangement will
continue in effect. The arrangementshall not be abused.

30.5 Noemployee shall leave the Company’s premises
during working hours otherthan during the meal period,
without first obtaining permission of his/her Department
Head or Supervisor.

ARTICLE 31
PREMIUMS
311 Call-back

(a) Any employee called back to work, having left his/
her place of work on the day in question, shall be
paid at one and one-half (1%) times his/her basic
hourlyratewith a minimum guarantee of four (4) hours.

(b) All hours worked in excess of four (4) hours during
a call-back shall be paid at two (2) times the basic
hourly rate.
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(c)

(d)

31.2

@)

(b

(d)

An employee who works more than four (4) hours
on a call-back shall be entitled to the meal provi-
sions as contained inArticle 30.2 of this Agreement.

Call-back on Christmas Day, notwithstanding the
foregoing, shall be paid at the triple time (3X) rate.

Stand-by

Employees may be designated as being on “Stand-
by”, which shall mean such employees are
immediately available and able to returnto work.

An employee designated as being on Stand-by shalll
be paid a premium of one-quarter (1/4) times his/
her basic hourly rate for those hours designated as
Stand-by. The overtime provisions of Article 28 of
this Agreement shall apply to actual hours worked
if the employee on stand-by is called to work, how-
ever, the call back provisions of Article 31.1 shall
not apply. The stand-by premium shall not apply to
actual hours worked.

When an employee is designated as being on Stand-
by and such designation is not provided to the
employee by the end of his/her tour of duty prior to
the Stand-by period, the employee shall be paid a
premium of one-quarter (1/4) times his/her basic
hourly rate in addition to the premium outlined in
(b) above.

Any employee who is designated as being on Stand-
by and who is not available for work when called
during the Stand-by period shall receive no com-
pensation for any hours of Stand-by.
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31.3

@)

(b)

314

@

(b)

(©)

Night Differential

Employeeswho are scheduled to work tours of duty,
any portion of which falls between 00:30 hours and

06:00 hours, shall receive a premium of two dollars
(%$2.00) per hour for the hours so worked.

The minimum differential payment under this Arti-
cle shall be two dollars ($2.00) per tour. Night shift
differential shall not be deemed overtime or part of
the base pay.

Turn Around Period

An employee who works regularly posted tours
of duty shall be entitled to a minimum of twelve
(12) consecutive hours off from the end of the
last work performed, before resuming, work on a
new tour.

An employee who does not receive the minimum
off duty hours specified in (a) above shall be paida
Turn Around Premium of one-half (¥2) times the
basic hourly rate in addition to his/her salary, for
the hours worked during what would have other-
wise been off duty time.

Notwithstandingthe provisionsof (a) and (b) above,
the Turn Around Premium shall not apply:

(i) where one or more employees request or agree
to a shift change or shift pattern and such change
is approved by the supervisor, or
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(i) on a shift where an employee is released from
duty or re-scheduled to attend negotiations or
grievance meetings with management.

ARTICLE 32
UPGRADING

3241 Inthe eventthat an employee istemporarilyassigned
to performajob within a higherjob classificationthan that
to which he/she is normally assigned, or to act in a
supervisory position, he/she shall be paid as follows:

(&) Where the temporary assignment is of a duration
of one-half (¥2) a basic tour of duty or longer- ten
dollars ($10.00) per occasion; or

(b) Where the temporary assignment is of a duration
of less than one-half (¥2) a basic tour - five dollars
($5.00) per occasion.

(¢) Atthe time of such assignment,an employee shall
be advised of his/her Temporary Upgrading and this
shall be recorded on the employee's pay record.

321.1 Upgrading provisionsshall also apply to any non-
supervisory employee temporarily assigned by the
Companyto train another employee in the following cir-
cumstances:

(a) where the employee is being trained in a job to which
he/she is not normally assigned or is broughtin to
learn a job:
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(b) where the employee is being trained in new opera-
tional procedures a new equipment.

32.2 In the event that the accumulation of Temporary
Upgrading in any one position or for any single employ-
ee exceeds one-hundred-twenty (120) days worked
within any twelve (12) month period, the applicable pre-
mium as set out in 32.1 (a) and (b) above shall be
doubled (2X) for each occasion in excess of the 120
days. Notwithstanding the foregoing, the double premi-
um shall not apply where the upgraded employee is
replacing another employee who is on sick leave, ma-
ternity/child care leave or long term disability to a
maximum period of twelve (12) months.

32,3 The additional pay provisions set forth in section
32.1 of this Article shall not apply to part-time employ-
ees, nor shall they apply in cases where:

(@) The work on a higherjob classification or non-bar-
gaining unitjob is for a period of less than one (1)
hour during the tour of duty; or

(b) The employee is assigned to work in a higher job
classification or non-bargainingunitjob for training
or trial, for a maximum of twenty (20) working days,
provided the employee is first notified of the condi-
tion relatingto the assignment; or

(¢) Anemployee is coveringthe first day of accidentor
illness of another employee; or

(d) An employee is on a meal or break period.



82 CFRN/CFCN
ARTICLE 33

TRAVEL AND EXPENSES
Use of Private Automobile

331 It is agreed that the use of an employee's vehicle for
Company businessis voluntary and employees may decline
to provide such usewithout penalty. However,employees may
be requested and authorized by the Companyto use their
personalvehicles on Company business. NO employee shall
be required to modify his/her private vehicle in any way to
accommodate such use. Further, no employee shall be re-
quired to carry Company equipmentin the interior of his/her
private vehicleifsuch useislikelyto cause damageto interior
coverings or fumishings such as upholstery.

33.1.1 Subject to the provisions of Article 33.1, where an
employee is assigned to report directly to a remote loca-
tion and uses his/her personal vehicle, he/she shall be
reimbursed for such travel in accordance with the provi-
sions of Article 33.2, for all distance that exceeds his/her
normal distance from home to usual place of work.

33.2 Ifan employee is authorized by his/her department
manager or his/her designee to use his/her own auto-
mobile for transportation in connection with his/her
duties, he/she shall be reimbursed at the rate of twen-
ty-five cents (25¢) per kilometre.

33.3 Distance shall be calculated from the usual place
of employmentto the destinationand return. However,
if duties terminate at destination, return miles claima-
ble shall be actual distance from destination to home,
less distance from home to usual place of employment.
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33.4  For reimbursement, employees shall submit to the
appropriate Managementa Monthly Claim, in such form
as prescribed by the Company and such reimbursement
shall be made to the employee once monthly, immedi-
ately following the end of the month in which mileage
was incurred.

33.5  The Company requiresthat employees drive motor
vehicles in a safe and lawful manner. Accordingly, the
Company shall not be responsible for violations or fines,
or insurance deductibles attributable to the employee.
However, the Company shall pay parking violations
where the employee has reasonable cause for incur-
ring such violation.

33.6  In authorizing the use of a private automobile the
Company assumes no liability to indemnify the user for
any personal loss or injury which might be sustained as
a result of such use and it remainsthe sole responsibil-
ity of the employee to provide adequate insurance
protection.

33.7  BusinessInsurance -The Company may reimburse
an employee authorized to use his/her personalvehicle
for Company business for the cost of Business Insur-
ance placed on the employee’s automobile, up to a
maximum cost of one-hundred dollars ($100.00) per
year. The employee must obtain prior approval from the
Company and submit a copy of his/her receipt for the
Business Insurance premium.

Travel Conditions

33.8 The company agrees to maintain its current prac-
tice regarding reimbursementfor all reasonableexpens-
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es on out-of-town work assignments. An employee will
receive either reimbursement for reasonable meal ex-
penses, or meals at the expense of the Company, or a
daily meal allowance. Where a daily meal allowance is
provided, the amount shall be as follows:

Breakfast $9.00
Lunch $12.00
Dinner $22.00

33.8.1 Employees on an out of town assignment which
requires overnight accommodation shall be paid an ad-
ditional per diem of six dollars ($6.00) for each
twenty-four (24) hour period of absence.

33.8.2 If requested, an advance to cover the estimated
meal costs shall be given to employees before depar-
ture.

33.9 Employeeswho are assigned to out-of-town loca-
tions where overnight accommodation is required shall
be providedwith reasonable, single room accommoda-
tion with a shower and/or bath.

33.10 "Out-of-town" location shall be any point forty (40)
kilometres beyond Metropolitan Calgary, or Metropoli-
tan Edmonton.

33.10.1 An employee who is assignedto travel to an out-of-
town assignment shall be credited with all time
consumed in transit to and from the assignment. How-
ever,whentravel to and from such assignmentis outside
Alberta and is on a common carrier, the employee shall
be paid at straighttime to a maximum of eight (8) hours
for the time spent traveling on each day.
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ARTICLE 34

VACATIONS

34.1  All employees shall be entitled to annual vacations
calculated as in the table following:

Years of Service at August 31¢ Durationof Vacation in
of a Given Year Working Days

After 1 full year of continuous
service 15 days at basic rate

After 8 full years of continuous
service 20 days at basic rate

After 20 full years of

continuous Service 25 days at basic rate

34.1.1 Employees employed for less than one (1) year as
of August 31% of a given year are entitled to one and
one-quarter (1%) days of vacation per full month of serv-
ice to a maximum of 10 days at basic rate.

34.2 Inthe event a General Holiday (Article 35) occurs
during an employee's vacation, one (1) additional day
for each such holiday shall be added to the vacation
credits, accordingto Article 34.1. The additional day shall
be taken within the vacation year in which it was grant-
ed.
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34.3

Vacation Scheduling

(a) Forthe vacation period of September 1% to Febru-

(b)

(©)

34.4

ary 28", employees shall submit their preference
for vacation, inwriting, to their immediate Supervi-
sor prior to July 1 and vacation schedulesshall be
posted by August 1# of each year.

For the vacation period of March 1#t to August 31¢,
employees shall submit their preference for vaca-
tion, in writing, to their immediate Supervisor prior
to January 1% and vacation schedules shall be post-
ed by February 1% of each year.

Subsequent changes requested in writing by the
employee to the vacation period so scheduled shall
be subjectto operational requirements determined

by the Company.

Subjectto operational requirements, the Company

may permitan employeeto beginand end his/her vaca-
tion in conjunction with his/her days off, plus any
additional days resulting from the activation of Article
34.2.

34.5

Vacation preference shall be given to employees

on the basis of Company seniority within each Depart-
ment and Section as defined by the Company. To effect
proper and efficient operation of all Sections and De-
partments, the Company reserves the right to alter any
requested vacation period, or to arbitrarily set such va-
cation period, prior to the postingdates set out inArticle
34.3. Alterations to vacation schedules after this date
shall be made only on mutual agreement between the
Company and the employee affected.
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34.6 Notwithstandingthe provisions of Article 34.5 above,
the Company shall have the right to alter an employee's
vacation subsequent to the dates set out inArticle 34.3
where such vacation falls during a BBM ratings period
and further provided that:

(a) The employee is engaged in on-air Television pres-
entation in the capacity of News Anchor, Reporter
(including Sports) or Video Journalist.

(b) The Company shall provide no less than one (1)
month's notice of its intention to alter the employ-
ee's vacation.

(¢) The provisions of this Article shall not apply to va-
cations scheduled during the months of June, July

and August.

34.7  An employee shall take the vacation outlined in the
foregoing Articles during the vacation year, which shall
be from September 1% in any given year to the following
August 31%. Any carry over of vacation entitlement to
the subsequent vacation year shall be by mutual agree-
ment between the employee and the Company and shall
be authorized in writing by the Company.

348  Except upon termination, no employee shall be
entitled to pay in lieu of vacation.

34.9 In the event of the death of an employee, the value
of any vacation credits which have accrued to the em-
ployee shall be paid to his/her estate.
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ARTICLE 35
HOLIDAYS

35.1  The following shall be paid holidays:

New Year's Day Labour Day
Good Friday Thanksgiving Day
Victoria Day Christmas Day
Canada Day Boxing Day

August Civic Holiday 2 Floating Holidays

35.1.1  The Floating Holidays set out inAtrticle 35.1 shall
be taken at a time that is mutually agreed between the
employee and the Company but must be taken during
the vacation year, either as separate days off or added
to the employee’s vacation entitlement. Where lack of
mutual agreement or operational requirements prevent
the employee from using his/her floating holiday(s) by
the end of the vacation year, the employee may carry
over such holiday(s) into the following vacation year,
but not thereafter.

35.2 Except as otherwise provided herein, the follow-
ing shall apply with respect to granting of and payment
for General Holidays:

(a) Everyemployee is entitled to and shall be granted
a holiday with pay on each of the General Holidays
falling within any period of his/her employment.

(b) When a General Holiday falls on a day that is a
non-working day for an employee, the employee is
entitled to and shall be granted a holiday with pay
at some other time, which may be by way of addi-
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(c)

35.3

tion to his/her annual vacation or granted as a hol-
iday with pay at a time convenient to him/her and
the Company, but in any event, it shall be taken
within the vacation year in which it was granted.

When a New Year's Day, Canada Day, Christmas
Day or Boxing Day falls on a Saturday or Sunday
that is a non-working day, the employee is entitled
to and shall be granted a holiday with pay on the
working day immediately preceding or following the
General Holiday.

An employee who is required to work on a day on

which he/she is entitled to a holiday with pay, in addition
to his/her regular rate of pay for that day shall be paid
as follows:

Calgary Only: one and one-half (1%) times the basic
rate for all hours worked.

Edmonton Only: one and one-half (1%) times the basic
rate for the first four (4) hours worked; and two (2) times
the basic rate for hours worked in excess of four (4)
hours, overtime, with a minimum credit of four (4) hours.

356.3.1

However, an employee required to work on Christ-

mas Day shall be paid at triple time (3X) for such hours
worked on that day, with a minimum creditof four (4) hours,
in addition to his/her regular rate of pay for that day.

354

Notwithstandingthe provisions of Article 35.3 above,

an employee may elect to take compensatory leave at
a later date in accordance with provisions of Article 36
of this Agreement, in lieu of overtime payments for hours
worked on a General Holiday.



920 CFRN/CFCN

356.,56 Holidaywith pay means an employee's normalor reg-
ular rate of pay shall continue to be paid for that General
Holiday upon which the employee does not work.

35.6 An employee shall not be paid for a General Holi-
day on which he/she does not work, when:

(a) he/she is not entitled to wages for at least fifteen
(15) days during the thirty (30) calendar days imme-
diately preceding the General Holiday;

{(b) he/she did not reportfor work after having been called
for work on that day.

35.7 Employees who are required to work a shift or tour
of duty, any portion of which falls between 18:00 hours
and 24:00 hours on Christmas Eve shall be paid at the
rate of one-and-one-half (1%) times the basic rate, in
additionto his/her regularwages for that day, for all hours
worked during such period.

35.8 Priorto November 15" of each year, the Company
will ascertain the preferences of those employees who
may be required to work on Christmas Day and/or Box-
ing Day and/or New Year's Day. The Company will make
every reasonable effort to schedule work on those hol-
idays so that an employee is not required to work on all
three days. These schedules shall be posted no later
than November 30™.

35.8.1 In order to accommodate employee preferences
referred to in Article 35.8 above, no payment for en-
croachment on turn-around shall be made in respect of
work on the said days.



CFRN/CFCN 91

35.8.2  Scheduling under the provisions of Article 35.8
shall not be the subject of a grievance.

ARTICLE 36
COMPENSATORY LEAVE

36.1  Subject to making his/her intention known to his/
her Supervisor, an employee may elect to accumulate
and take Compensatory Leave in lieu of overtime pay
or pay for work performed on a scheduled day off or a
General Holiday.

36.2 Compensatory Leave shall be subjectto the follow-
ing conditions:

(a) Such leave shall be credited at the same premium
rate as the work performed (e.g. time and one-half,
doubletime, triple time) times the number of hours
worked. The foregoing shall apply only where such
work is one (1) hour or more in duration.

(b) The total accumulation of Compensatory Leave
under provisionsof this Article shall notexceed five
(5) working days at any time.

(c) Compensatory Leave may be taken at a time mu-
tually convenientto the employee and the Company.

(d) Such leave shall be taken in units of one-half (}2)
days or full days.

(e) Where an employee wishes to split the hours
worked between cash and Compensatory Leave,
such claims for leave shall be submitted in units of
four (4) hours.
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ARTICLE 37

SICK LEAVE

3714 A full-time employee who has completed his/her

probationary period and is incapacitated for duty through
illness or injury shall be paid for his/her absence from
work up to a maximum of one hundred eighty-two (182)
calendar days for any one absence. Should such ab-
sence exceed the one hundred eighty-two (182) calendar
day period, the employee shall become eligible for ben-
efits under the Long Term Disability Plan as set out in
Article 44 of this Agreement. Pay for sick leave shall be
in accordance with the following:

Em&)yee's Length| Lengthof limeat | Lengthof lime at
of Service 100% of Salary 66%3% of Salary
Lessthan1 Year 1 Galondar Day Cak;r?jailrelgzylPer
Per Month Month
After 1 Year 21 161
After 2 Years 42 140
| After 3 Years 63 119
| After avears ad 98
| After 5 Years 126 56
| Adter 6 vears 122
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37.1.1 Inthe event an employee requires time off due to
the illness or injury of the employee’s child, such ab-
sence shall be treated as sick leave as set out inArticle
37.1 above. Howeversuch leave shall be limitedto three
(3) days for any one absence, with a maximum of six
(6) days in any calendar year. The Company agrees to
consider the provision of compassionate leave, on an
individual basis, to employees who may require addi-
tional leave to care for a sick or injured child.

37.1.2 An employee who becomes incapacitatedthrough
illness or injury during his/her vacation period shall re-
ceive vacation time so lost at a later date, provided he/
she immediatelyreports the illness or injuryto the Com-
pany and upon return to work, produces a doctor’s cer-
tificate showing the length and nature of such illness.
Vacation time so lost shall be exclusive of Saturdays
and Sundays and shall be taken at a time convenient to
the Company. However, the illness or injury of an em-
ployee’s child shall not constitute reason for reinstate-
ment of vacation time.

37.1.3 An employee who is absent on sick leave on the
working day before and after a General Holiday shall be
paid sick leave for such Holiday.

37.1.4 An employee who elects to receive treatment un-
der the Company’s EmployeeAssistance Program shall
be eligible for sick leave in accordance with the provi-
sions of Article 37.1 for the time spent in a treatment
centre.

37.2  Absence underthe provisionsof Article 37 shall be
reported immediately to the employee’s immediate su-
pervisor. Sick leave shall be reported to the Company
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by the employee's supervisor or department head on a
form provided by the Company. A copy of such form
shall be provided to the employee.

37.3  Any sick leave absence of more than three (3) work-

ing days duration must be substantiated by a medical
certificate. If the duration is ten (10) working days or
less, the employeeshall producethe medical certificate
on his/her return to work. Should the absence be more
than ten (10) working days, the Company shall contact
the employee's home and request that a medical certif-
icate be forwarded to the Company. Failure to produce
a medical certificate shall disqualify the employee for
those days beyond the initial three (3) days of any one
absence. The Company shall satisfy itself that an em-
ployee is medically fit to resume work after any period
of illness priorto allowing the employee to resumework.

37.3.1 Where an employee'ssick leave exceeds ten work-

ing (10) days and the Company has reasonable grounds
to believe that such employee's reported illness Or inju-
ry may not be of a bonafide nature, the Company may
requirethe employeeto obtain a medicalcertificatefrom
an independent medical doctor to confirm the legitima-
cy of the illness or injury. The independent doctor shalll
be selected by mutual agreement between the Compa-
ny and the employee. The Company agreesthat it shalll
pay the costs related to obtainingthe certificate.

37.4 The Parties agree that sick leave is for the insur-

ance of income that would otherwise be lost due to a
legitimate illness or injury.

37.5 Employeeswill endeavorto schedule medical,den-

tal and eye appointmentson their own time. Where this
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is not possible and reasonable notice is given, the Com-
pany will accommodate the appointment, without loss
of pay to the employee.

ARTICLE 38

MATERNITYAND PARENTAL LEAVE

Maternity/Child Care Leave

38.1  Employeeswith six (6) months or more of continu-
ous service with the Company shall be granted Maternity/
Child Care Leave in accordance with the provisions set
out in the Canada Labour Code, except as further pro-
vided herein.

38.1.1 Where an employee provides the Company with a
certificate of a qualified medical practitioner certifying
that she is pregnant, the employee shall receive one (1)
week of prenatal leave with pay upon commencement
of herleave. Additionally, she shall receive one (1) week
of post-natal leave with full pay, payable on the first bi-
weekly pay day following her return to work.

38.1.2 Notwithstanding 38.1.1 part-time employees shall
only be entitled to paid maternity leave when they work
in excess of an average of 100 hours per month during
the six months prior to the commencement of maternity
leave.

38.1.3 A part-time employee’s entitlement to paid pre-na-
tal and post-natal leave shall be based on a daily rate of
1/20th of the wages earned during the 30 calendar days
preceding the commencement of maternity leave.



96 CFRN/CFCN

38.2 The Company shall extend to employees on Mater-
nity/Child Care Leave, Group Benefits coverage as set
out in Article 44 of this Agreement, at the appropriate
contribution rates for the period of Maternity/Child Care
Leave provided for under the Canada Labour Code.

38.3 Should an employee be unable to return to work
owing to complications related to the pregnancy, the
employee shall be entitled to lliness Leave provisions
as outlined in Article 37 of this Agreement.

38.4  Continuity of service for purposes of seniority shall
be considered unbroken upon returnto work in accord-
ance with the period for which leave of absence is
authorized.

Adoption and Paternity Leave

38.5 Employees with one (1) or more years of service
shall be granted three (3) days paid Adoption Leave at
the time of the legal adoption of his/her child.

38.6 Male employeeswith one (1)or more years of serv-

ice shall be granted three (3) days of paid Paternity
Leave at the time of the birth of his child.

ARTICLE 39
BEREAVEMENT LEAVE
39.1  Bereavementleave of upto three (3) days with pay

shall be granted far the purpose of making funeral ar-
rangements and/or attending the funeral when an
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employee who had been scheduledfor work, is required
to be absent due to a death in his/her immediate family,
i.e., spouse (including common-law spouse), father,
mother, brother, sister, child, mother-in-law, father-in-
law or any relativeresidingin the employee’s household
or with whom the employee resides.

38.2 At the Company'’s discretion, up to three (3) days’
additional leave with pay will be granted when traveling
time is required.

ARTICLE 40
LEAVES OF ABSENCE

40.1  Leave of Absence is defined as leave granted for
pre-planned personal or professional reasons. Leave
of absence may be granted under the following condi-
tions, depending on the circumstances at the time:

(@) Such request must be made inwriting to the Compa-
ny well in advance of the anticipatedor desired time.

(b) No such requests shall be granted untilan employ-
ee has completedtwo (2) full years of employment

with the Company.

(¢) No employee shall be granted leave of absence
more often than once every three (3) full years of

employment.

(d) LeavesofAbsence shall be without pay and no ad-
ditional credit shall be given for a General Holiday
falling within such period.
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©

©

40.2

Under certain employment conditions, the Compa-
ny may approve a Leave of Absence at an earlier
date, providing such approval is agreed upon at the
time of employment with the understanding that
such employee shall be bound by the conditions
set out in (a) through (d) above in any future re-
quests for Leave of Absence.

Any Leave granted pursuant to this Article shall be
subject to the operational needs and requirements
of the Company.

Where an employee is granted Leave of Absence

without pay pursuant to Article 40.1 above, for the pur-
pose of an extended vacation and such leave extends
beyond one (1) month, the following shall apply:

(a) Notwithstandingthe provisions of Article 45.3 of this

(b)

(©

40.3

Agreement, an employee's anniversary date for
salary advancement shall be delayed one month
for each full month of absence.

Notwithstanding the provisions of Article 34.1 of this
Agreement, an employee's vacation entitlement
shall be pro-rated in the following vacation year to
reflect the number of full months absent.

Notwithstanding the provisions of Article 44.2 of this
Agreement, where an employee takes an extended
leave of absence beyond one month, the employ-
ee shall be responsible for the full cost of Group
Benefits coverage. Eligibility for benefits coverage
shall be in accordance with the existing plan.

Compassionate Leave is defined as leave granted
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for unexpectedpersonalreasons. Such Leave must have
prior approval of the Company.

40.4

Witness and Jury Leave - employees required to

serve on juries or to obey a subpoena or a notice to
attend ajudicial proceeding shall suffer no l0ss of pay,
provided that:

(@)

(b)

(c)

40.5

@

(b)

(c)

all fees received from the service are paid to the
Company; and

employees shall return to work if released prior to
13:00 hours on the day in question; and

except for the last day of leave for this purpose, an
employee shall not be required to work beyond
17:00 hours on the day in question.

Educational Leave

Educational Leave may be granted to an employee
who qualifies under terms of the Educational Trust
Fund as set forth under Article 23 of this Agree-
ment.

EducationalLeave as outlined in (a) above shall be
subjectto the operational requirements of the Com-

pany.

EducationalLeave as outlinedin (a) above shall be
authorized by the Company at least two (2) weeks
prior to the start of the leave. Such authorization
shall not be unreasonably withheld.
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ARTICLE 41

TRAINING AND EDUCATION

411 The Company recognizes the value of training and
vocational development and agrees to provide employ-
ees inthe bargaining unitwith opportunities to participate
in programs that will enhance the employee’s skills. The
Company shall post notification of such opportunities
on all Company bulletin boards.

41.2  The Company may grant leave without pay and may
pay all or a portion of registration and tuition fees, or
course materials, of an extension course or seminar
which has been approved by the Company and which
relates to the type of work done by the employee. The
Company agrees that it shall give fair and equitable
consideration to all applications under this Article. All
such applications shall be directed to the office of the
Manager of Human Resources or his/her designate.

41.3  Any employee who takes any instructional course
as set forth in Article 41.2 above provided for by the
Company and who subsequently terminates his/her
employment with the Company within two (2) years af-
ter the completion of such instruction, shall be obliged
to repay the Company any unamortized portion of its
costs. The Company shall amortize such costs monthly
over a period of twenty-four (24) months. Costs repaya-
ble under this Article shall be limited to costs incurred
by the Company for transportation, accommodation,
meals, registration and tuition.

41.4 When an employee is requested by the Company
to obtain vocational instruction as a job requirement,
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the Company shall pay for all registration and tuition
fees and course materials involved in such instructional
courses. While such employees are attending such in-
structional courses at the Company's request, the
employees shall be paid at their regular salary rate and
all overtime and premium provisions contained in Arti-
cles26, 27, 28, 29, and 31 shall be waived. Inthe event
such instructional courses are held at a location more
than forty (40) kilometersfrom the City limits, the Com-
pany shall pay all reasonable expenses of the employee,
including transportation, accommodation, meals and
gratuities.

41.5 Any leave requested or granted pursuant to this
Article shall be subjectto the operational requirements
of the Company.

41.6 The Company shall provide an employee on the
occasion of his/her first employment with appropriate
supervisedjob function familiarization.

41.7  Anemployeewho is designatedto supervise atrain-
ee, or familiarizationof another employee, shall be given
time during his/her regular tour of duty to perform such
training, or shall be paid at the appropriate overtime rate
if the training takes place outside of the basic tour of

duty.

41.8 The Partiesagree that the determinationas to which
employeesshall be grantedtraining or shall be requested
to take training shall be at the Company's discretion
and shall not be subject to the grievance procedure
contained in this Agreement.

41.9 When newtechnology relatedto any of thejob clas-
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sifications covered by this Agreement is introduced, the
Company shall provide for employee's training and/or
familiarization as deemed appropriate with respect to
such new technology when employees are required to
work with such technology.

ARTICLE 42
CARE AND CONTROL OF COMPANY PROPERTY

42.1  Employees shall take all necessary and reasona-
ble care and precaution so as to ensure against l0ss,
damage or destruction of Company premises and equip-
ment. The employee must report the loss or damage of
equipment immediately to his/her supervisor.

ARTICLE 43
HEALTHAND SAFETY

43.1 The parties agree to give proper attention to the
health and safety of employees. TO this end, there shall
be a safety committee made up of Company and Union
representatives.

43.2 The Company shall make every effort to take im-
mediate remedial action on safety procedures brought
to its attention. Matters of concernwith regard to health
and safety of employees shall be referred to the Safety
Committee for discussion.
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43.3 It is understood that an employee may refuse to
work where he/she has reasonable cause to believe
dangerous conditions prevail as described in the Cana-
da LabourCode. Itshall bethe employee’sresponsibility
to immediately notify his/her supervisor or the manager
in charge of the work if such circumstancesarise. Inthe
event that the appropriatesupervisor or manager is not
available, it shall be the employee’s responsibility to
summon help, provided such helpwill eliminate or alle-
viate the hazardous situation. Refusal of work under
provisions of this Article applies only to that part of the
job considered hazardous.

434 The Company agrees to supply safety devices
where conditions require their use and the employee
shall wear or use such devices.

43.5 When transportation is provided to employees by
the company, the appropriate safety standards shall be
observed.

43.6  The Company shall give considerationto the capa-
bilities of an employee for an assignment involving
climbing towers and ladders.

43.7  Subjectto prior Company approval, those employ-
ees who pass and maintain the St. John’s First Aid
Certificate or its equivalent shall be compensated for
the cost of the instruction plus one-hundred dollars
($100.00) per year. For the purposes of this Article the
year shall be computedfrom the date of successful com-
pletion of the course.
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ARTICLE 44
BENEFITS

44 .1 During the lifetime of this Agreement, there shall
be the following, referred to hereinafter as “plans”

(a) Group Life Insurance Plan

(b) Dental Plan

(c) Long Term Disability Plan

(d) Pension Plan

(e) Extended Health Plan

() Accidental Death and Dismemberment (AD&D)
(g} Alberta Health Care

44.2 The premiums on the plans outlined above shall be
shared as follows:

Benefit Employee Share Company Share

Group Life Insurance

Accidental Death &
Dismemberment

Extended Health Care

Dental Care 33% 67%
Alberta Health Care 50% 50%
Long Term Disability 100%

44.3 Any conflict between the details set forth in the
Agreement and the plans shall be resolved on the basis
of the said plans.
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44.4  Eligibility for coverage under the plans shall be as
set forth in the respective plans.

44.5 The Company reservesthe right to alter or amend
the plans but shall not do so without consultation with
the Union.

44.6  All new employees shall become members of the
entire basic package of benefit plans covered by this
Article as a condition of employment. Coverage shall
be effective date of hire.

44.7  Employees enrolled in the Pension Plan shall re-
ceive a statement of their status in the Plan.

44.8  Part-time employees eligible under Article A4.40 or
B4.8 must participate in Group Life, AD&D and Alberta
Health Care. Extended Health and Dental benefits will
be optional as a package to eligible part-time employ-
ees. LTD shall not apply to part-time employees.
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ARTICLE 45

SALARIES AND GENERAL WAGE PROVISIONS

45.1 Bi-Weekly Salary Schedules

Oct 13/00 Oct 1/01 Oct 1/02  Oct 1/03

Group 1 General Clerk, Traffic Clerk, News Assistant/Edi-
torial Assistant, Switchboardl Receptionist, General
Maintenance

Start 1009 1029 1049 1081
year 1 1039 1060 1081 1113
year 2 1070 1091 1113 1147
year 3 1102 1124 1147 1181
year 4 1135 1158 1181 1216
year § 1169 1193 1216 1263
year 6 1204 1228 1253 1291
year7 1240 1265 1291 1329
Top 1278 1303 1329 1369

Group 2 Senior General Clerk, Senior Traffic Clerk, Sales
Assistant, Senior News Assistant/Editorial Assistant,
General Services Supervisor

Start 1261 1287 1312 1352
year 1 1299 1325 1352 1392
year 2 1338 1365 1392 1434
year 3 1378 1406 1434 1477
year 4 1420 1448 1477 1521
year § 1462 1491 1521 1567
Top 1506 1536 1567 1614

Sup 1581 1613 1645 1695
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Oct 13/00 Oct 1/01 Oct 1/02  Oct 1/03

Group3 ENG Editor, ENG Camera/Editor, Audio Opera-
tor, General Operator, Camera/Lighting Operator,
Graphic Artist, Director/Switcher, ENG Editor/Director
Writer/Producer, Production Assistant, TV Operator,
Scheduling Clerk

Start 1288 1313 1340 1380
year 1 1327 1353 1380 1422
year 2 1366 1394 1422 1464
year 3 1407 1436 1464 1508
year 4 1450 1479 1508 1553
year 5 1493 1623 15563 1600
year 6 1538 1569 1600 1648
year 7 1584 1616 1648 1697
Top 1632 1664 1697 1748

Group4 Reporter/Anchor, Reportet/Producer, Sports Re-
porter/Anchor, Video Journalist, Traffic Supervisor

Start 1385 1413 1441 1484
year 1 1427 1455 1484 1629
year 2 1469 1499 1529 1675
year 3 1514 1544 1575 1622
year 4 1559 1590 1622 1671
year 5 1606 1638 1671 1721

Top 1654 1687 1721 1772
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Qct13/00 QOct1/01 Qct1/02 Qct1/03

Group 5 Technicians, Technical Coordinator

Start 1387 1414 1443 1486
year 1 1428 1457 1486 1531
year 2 1471 1501 1531 1576
year 3 1515 1546 1677 1624
year 4 1561 1592 1624 1673
year 5 1608 1640 1673 1723
Top 1656 1689 1723 1774

Group6 Senior ENG Editor, Senior ENG Camera/Editor,
Senior Audio Operator, Senior General Operator, Sen-
ior Camera/Lighting Operator, Senior Graphic Artist,
Senior Director/ Switcher, Senior ENG Editor/Director,
Senior Writer/Producer, Senior TV Operator, Promotion
Coordinator, Publicityand Promotion Supervisor, ENG
Supervisor, Art Director

Start 1659 1692 1726 1778
year 1 1709 1743 1778 1831
year 2 1760 1795 1831 1886
year 3 1813 1849 1886 1942
year 4 1867 1904 1942 2001
year 5 1923 1962 2001 2061
Top 1981 2021 2061 2123

Sup 2080 2122 2164 2229
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Oct 13/00 Oct1/01 Oect 1/02 Oct 1/03

Group 7 Senior Technician, Senior Technical Coordinator,
Production Editor, Supervisor Transmission Services

Start 1696 1730 1764 1817
year 1 1747 1782 1817 1872
year 2 1799 1835 1872 1928
year 3 1853 1880 1928 1686
year 4 1909 1947 1986 2045
year 5 1966 2005 2045 2107
year 6 2025 2065 2107 2170
Top 2086 2127 2170 2235
Sup 2190 2234 2278 2347

Group 8 Alberta Master Control,Alberta VTR, Operations
Supervisor

Start 1646 1679 1713 1764
year 1 1696 1730 1764 1817
year 2 1747 1782 1817 1872
year 3 1799 1835 1872 1928
year 4 1853 1890 1928 1986
year 5 1909 1847 1986 2045
year 6 1966 2005 2045 2107
year 7 2025 2065 2107 2170
Top 2086 2127 2170 2235

Sup 2190 2234 2278 2347
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Oct 13/00 Oct 1/01 Oct 1/02  Oct 1/03

Group 9 Senior Reporter/Anchor, Senior Reporter/ Produc-
er, Senior Sports Reporter/Anchor, News Producer,
SeniorVideo Journalist, Regional News Producer, Sports

Director
Start 1709 1743 1778 1831
year 1 1760 1795 1831 1886
year 2 1813 1849 1886 1942
year 3 1867 1904 1942 2001
year 4 1823 1962 2001 2061
year 5 1981 2020 2061 2123
year 6 2040 2081 2123 2186
year 7 2101 2143 2186 2252
Top 2164 2208 2252 2319
Sup 2229 2274 2319 2389

Group 10 Assignment Editor, News Supervisor, Technical
Director Engineering, Producer/Director, Senior News

Producer
Start 1967 2006 2046 2108
year 1 2026 2066 2108 2171
year 2 2087 2128 2171 2236
year 3 2149 2192 2236 2303
year 4 2214 2258 2303 2372
year § 2280 2326 2372 2443
year 6 2349 2396 2444 2517

Top 2419 2468 2517 2592
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Oct 13/00 ©QOct1/01 Oct1/02 QOct 1/03

Group 11 Anchor

Start 2288 2334 2380 2452
year 1 2357 2404 2452 2525
year 2 2427 2476 2525 2601
Top 2500 2550 2601 2679

45.2  Employeesshall be paid accordingto the wage sched-
ule of the classificationto which they are assigned, with
credit for years of service withinthe classificationand any
creditfor industry experience recognized by the Company
at the time of hiring. It is understood that recognition of
industry experience, the granting of overscale increases
in salary, and the provisions of any benefit (in additionto
those benefits provided under this agreement) to an em-
ployee are mattersfor the sole discretion of the Employer.

45.3  Subject to Article 45.4 hereof, progression up the
salary schedule within each classificationshall automat-
ically occur where the employee's performance has been
satisfactory and shall occur on the first (1*') day of the
month following the employee's anniversarydate within
the classificationto which he/she is assigned. An em-
ployee who has been denied a salary progression
increase because of unsatisfactory performance may
file a grievance pursuantto Article 9 of this Agreement.

45.3.1 NotwithstandingArticle 45.3, an employee's pro-
gression up the scale shall occur automatically unless,
no later than two (2) months prior to his/her anniversary
date, the employee has been advised as to the reasons
why his/her performance is unsatisfactory.
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454 Therightto re-classify an employee to a senior clas-
sification continues to be at the discretion of the
Company.

45,6 Employees shall complete their time sheets at such
times as prescribed from time to time by the Company.

45.6  Where there has been no mutual agreement that
the employee is to be granted Compensatory Leave in
accordancewith the provisionsof Article 38 of this Agree-
ment, payment for overtime worked shall be made on
the pay after the time sheet has been approved and
processed.

45.7 A breakdown of overtime hours shall be shown on
pay stubs.

45.8 An employee's hourly rate of basic pay shall be
calculated as follows:

(a) for employees as set out in Article 26.2 (a), the bi-
weekly salary shall be divided by 75;

(b) for employees as set out in Article 26.2 (b}, the bi-
weekly salary shall be divided by 80.

45.9 Thefollowing classifications shall be paid at a min-
imum of the Supervisory Level as outlined in the Salary
Schedules as set out in Article 45.10of this Agreement:

Traffic Supervisor, Publicity and Promotion Supervisor,
ENG Supervisor, Art Director, Supervisor-Transmission
Systems, Operations Supervisor, Regional News
Producer, Sports Director, General Services Supervisor,
News Supervisor.
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45.10 Those employees above scale in years 2, 3 and 4
will be red-circled and will receive the equivalent per-
centage increase in a lump sum payment on October 1
of each of those years. Should those employees move
on to the grid during years 2, 3 or 4, they will receive
any difference in a cash lump sum payment.

ARTICLE 46
DURATION OF AGREEMENT

46.1  This Agreement shall commence on the 13" day of
October, 2000 and remain in force until the 30" day of
September 2004 and shall be renewed automatically
from year to year thereafter, unless either party notifies
the other by registered mail, not more than one hun-
dred twenty (120) calendar days and not less than thirty
(30) calendar days prior to the date of expiry or anniver-
sary of such date, of its intention to modify this
Agreement. Inthe event such notice is given, this Agree-
ment shall continue in full force until a new Agreement
is concluded or until the requirements of the Canada
Labour Code relating to strike or lockout have been met,
whichever occurs first.

ARTICLE 47
CLOTHING ALLOWANCE
47.1  The Company agrees to compensate full-time An-
chors, Reporters (including Sports) and Video Journalists

regularly assigned to appear on camera for expenses
related to clothing acceptable to the Company. Upon
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receipt, the Company shall pay such employees a cloth-
ing allowance of three hundred dollars ($300.00) on
September 1t and March 1% of each calendar year. In
the case of probationary employees, payment of the
clothing allowance shall be withheld until successful
completion of the probationary period. The Company
shall have the option of directing employees to a pre-
ferred clothing supplier.

47.1.1 Notwithstandingthe provisions of Article 47.1, the

Company may, at its discretion, provide clothing of equal
or greater value to an employee under an arrangement
with an advertiser. In such case, the clothing allowance
payment shall not apply.

47.2 Itis recognizedand agreed that the Company has

the discretion to continue to pay certain employees'
expenses in excess of the amounts set out in Article
47.1 above. Itis agreed that there shall be no reduction
in such additional payments as a result of implementa-
tion of this Agreement, as long as the employee
maintains their current assignment.
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IN WITNESS WHEREOF the Parties hereto have caused
this Agreement to be executed by their authorized repre-
sentatives on this 16" day of April, A.D., 2002.

COMMUNICATIONS,ENERGY ~ CFRN-TV and CFCN-TV,

& PAPERWORKERSUNION OF ~ DIVISIONS OF CTV TELEVISION
CANADA INC.

B ol

P




116 CFRN/CFCN

APPENDIX A
LETTER OF UNDERSTANDING

Re: NewsAnchors - Suitability for Programming

Notwithstanding the provisions of Article 22.3 of the Collec-
tive Agreement, the undersigned Parties agree that the right
to dismiss News Anchors as set out inArticle 22.3 shall not
apply to any employees at the Company’s Edmonton loca-
tion who were classified as News Anchor as of the signing
date of the Collective Agreement.

Nothing contained herein shall restrict the Company’s right
to dismiss News Anchors hired or promoted into the classi-
fication at the Edmonton location following the signing date
of the Collective Agreement.

The Company agrees it shall provide a copy of this Letter of
Understanding and Article 22.3 to any employee hired or
promoted into the News Anchor classification subsequent
to the signing date of the Collective Agreement.

COMMUNICATIONS,ENERGY  CFRN-TV and CFCN-TV,
& PAPERWORKERS UNION OF  DIVISIONS OF CTV TELEVISION
CANADA INC.




CFRN/CFCN 117
APPENDIX B

LETTER OF UNDERSTANDING

Re: Vacation Entitlement- Edmonton Emplovees

Notwithstanding the provisions of Article 34 of the Collec-
tive Agreement, the following vacation entitlement shall apply
to the Company's Edmonton location employees:

1. An employee who has attained his/her eighth (8t) year
of service as of the signing date of the Collective Agree-
ment shall receive twenty (20) working days of vacation
with pay amounting to:

20 x basic monthly salary
working days in month at time of vacation

2. Anemployee who has attained his/her thirtieth (30") year
of service as of the signing date of the Collective Agree-
ment shall receive thirty (30) working days of vacation
with pay amounting to:

30 x basic monthly salary
working days in month at time of vacation

Itis understood that the provisions of Article 34 shall apply
to Edmonton location employees who attain their eighth (8")
or thirtieth (30") years of service subsequent to the signing
date of the Collective Agreement.
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APPENDIX C

LETTER OF UNDERSTANDING

Re: Vacation Adiustment

Subject to Agreement.
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APPENDIX D
LETTER OF UNDERSTANDING
Re: Talent Aareements

The Parties recognize that certain employees in the
Anchor and Reporter/Anchor job classifications may be
featured in promotional material of the Company. Itis
agreed that the Company may negotiate individual
Talent Agreements with such employees, subject to the
following conditions:

1. All terms and conditions of the Collective Agreement
shall continue to apply to such employees. TalentAgree-
ments shall not alter, amend or contradictany provision
of the CollectiveAgreement.

2. An employeewho is party to a Talent Agreement shall
be paid not less than ten percent (10%) above the top
rate of their salary group.

3. Any non-competitive or restrictive covenant contained
in a Talent Agreement shall be at the sole discretion of
the Company.

COMMUNICATIONS,ENERGY ~ CFRN-TV and CFCN-TV,
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APPENDIX E

LETTER OF UNDERSTANDING

Re: Training and Development

The Partiesto the Collective Agreement recognize the need
to encourage employees to upgrade and enhance their ba-
sic skills in order to meet the challenges presented by
changes in the broadcasting industry and the potential for
their jobs to become redundant.

Having regardfor the foregoing, the Company agrees it shalll
make a reasonable effort to assign full-time employees to
fill part-time/temporary vacancies (that needto befilled) as
such occasions arise, subject to the following:

1. Where it is known at least five (5) days in advance that
a temporary vacancy will be filled, the Company shall
notify all interested employees as far in advance as is
reasonably possibleof such vacancy. It is further agreed
that the Company shall attempt, where possible, to trans-
fer interestedemployeesto temporary positions of which
the Company has less than five (5) days advance no-
tice.

2. To be eligible for transfer to a temporary position, an
employee must:

(a) notify the Company in advance, in writing, of his/
her desire to work in anotherjob or jobs on a tem-
porary basis;

(b) meet the educational requirements for the job in
question;
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(¢) inthe opinion of the Company, be capable of per-
forming the work in question after being given
reasonable assistance.

3. Where an employee has been deemed to be incapable
of performing the temporary job in question and in the
opinion of the Company, there is a reasonable expecta-
tion that he/she will become capable with appropriate
training, the Company shall make a reasonable effort to
provide such training to assist the employee in meeting
the job requirements when future temporary opportuni-
ties arise. Such training may be provided during the
employee’s non-working hours or during idle periods of
a working shift.

4. Where more than one employee requests a transfer to
the same temporary position, the Company shall trans-
fer the most senior applicant, provided such applicant
meets all other criteria contained herein.

It is agreed that the Parties will encourage employees to
initiate additional job training during non-working hours, to
enrol in off the job training programs that may be available
and to discuss their career goals with their Department
managers. The Company agrees to provide reasonable fi-
nancial assistance to employeeswho obtain prior approval,
for the cost of course fees and/or materials.

The Union agrees to consider, on an individual basis, the
provision of waivers regarding hours of work and schedul-
ing provisions of the Collective Agreement, where such
waivers will encourage on the job or own time training at no
additional cost to the Company and further provided that
the individual affected is in agreement.
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Itis agreed that the Parties' representatives shall meet as
required during the term of the Collective Agreement to as-
sess the implementation of the provisions of this Letter, to
review changing industry conditions and to discuss the im-
pact those changing conditions may have on the Company
and its employees. Either party may terminate this letter of
understanding upon provision of one month's notice to the
other party and this letter of understanding shall not be sub-
ject to the grievance and arbitration procedure.

COMMUNICATIONS, ENERGY ~ CFRN-TV and CFCN-TV,
& PAPERWORKERS UNIONOF  DIVISIONSOF CTV TELEVISION
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APPENDIX F
LETTER OF UNDERSTANDING

Re: Anchors

Itis agreed and understood that assignments to the Anchor
Classification (Group 11) will continue to be made exclu-
sively and solely by the Company.
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APPENDIX G

LETTER OF UNDERSTANDING
Re: Pension Plans

Employees who are enrolled on October 13, 2000 in the
Defined Benefit Plans at either CFRN-TV or CFCN-TV shall
continue their participation in those plans subject to the
terms and conditions of the respective Defined Benefit Plans.

Employees who are not enrolled on October 13, 2000 in the
Defined Benefit Plans at either CFRN-TV or CFCN-TV and
employees hired after October 13, 2000 shall only be eligi-
ble to join the Defined Contribution Plan subject to its
respectiveterms and conditions of participation.

COMMUNICATIONS, ENERGY ~ CFRN-TV and CFCN-TV,
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APPENDIX H

LETTER F INC

Re: Voluntary Severance Option — Edmonton Only

With respect to the provisions of Article B5.3 of the Collec-
tive Agreement, the Company agrees that it shall follow the
procedure set out below in an effort to limit the number of
lay-offs that will result from the transfer or assignment of
work or functions of the bargaining unit. Such procedure
shall apply only to full-time employees as follows:

1. Not less than five (5)working days prior to issuance of
notice as set out in Article B5.3 (b) of the Collective
Agreement, the Company shall:

(a) provide written notice to the Union stating the na-
ture of the work to be transferred or assigned, the
job classification(s) affected and the number of
employees to be laid off.

(b) provide written notice to all employees within the job
classffication(s) affected, stating that the provisions of
this Letter of Understandingwill be in effectfor a period
of five (5)working days. Such notice shallfurther advise
that any employee who iswilling to acceptvoluntary sev-
erance shall immediatelymake his/her intentionsknown,
inwriting, to the Company, with a copy to the Union,

2. Inthe event that the number of employees willing to
accept voluntary severance exceeds the number of
employees to be laid off, such voluntary staff reductions
shall be made in the order of seniority among those
qualified employees seeking such voluntary severance.



CFRN/CFCN 127

3.

It is agreed that an employee who is not assigned to
the job classification affected shall be eligible for volun-
tary severance, provided he/she can be replaced by a
qualified employee in the classification affected. Such
replacement shall be made in accordance with the pro-
visions of Article B20.8 (bumping).

An employee who accepts voluntary severance shall
be paid in accordance with the provisions of Article B5.3
of the Collective Agreement. Acceptance of such sev-
erance payment shall be classed as a voluntary
resignationwith termination of the employee’s seniority
and employment rights. Such severance pay shall be
deemed to include any severance payment required
pursuant to any statute.

In the event that at any time within four (4) months fol-
lowing the issuance of notice as per paragraph 1 above,
the Company determines it will implement further lay-
offs as a result of transfer or assignment of work or
functions, any employee who accepted voluntary sev-
erance under the provisions of this Letter of
Understanding shall be entitled to an additional four (4)
months pay. This provision shall apply only to those
employees who were assigned to the classification orig-
inally affected by the transfer of work or functions.
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Re:

APPENDIX |

LETTER OF UNDERSTANDING

Full-time employees on lav-off desiring part-time or
casual employment (Calgary Only)

It is agreed that the following shall apply to a full-time em-
ployee on lay-off who wishes to be consideredfor part-time
or casual work:

1.

Before being considered for part-timeor casualem-
ployment, the employee will advise the Company
as to when he/she could be availablefor such work.

A full-time employee seeking part-time work must
be available for work on shifts, or during the hours
required by the Company. Ifthe employeeis notso
available and unless excused by the Company, there
shall be no obligation on the Company to offer fur-
ther part-timework to the employee.

A full-time employee on lay-off seeking casual work
must be reasonably available. If a casual employee
refuseswork, unless excused by the Company, there
shall be no obligation on the Company to make any
further effort to recall that employee for casual work.
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APPENDIX J

LETTER OF UNDERSTANDING

Re: Gender Neutrality

The Parties agree that all language containedin the Collec-
tive Agreement shall be amended to ensure it is
gender-neutral.

Notwithstanding the foregoing, the Parties agree that the
masculine gender wording in existence prior to this Agree-
ment shall be considered as the effective wording in the
event of any disagreementbetweenthe Parties concerning
the interpretationof such new wording.
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