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ARTICLE!

PREAMBLE

101 Inbecomingpariies lo this Agreement, the signalories recognizea strong mutualInterest
in the safee and economie oparation of the mines and plants with due care and attention
lor quality of eulput, proledionf property and the maintenanceof satisfactory wages,
hours, and standards.

{(is further recognizedthat this Agreement will be the princlpal instrument by which s
achieved the ahove aims, the disposition of dispules and the preservation of traditionally
good relationships.

Both the labour and Management representatives charged with the task of ifs
adminisiraflon request the aclive co-operation and conlinuing good will of each and
every Company employee.

Whenever the maseuline gender appears in this Agreement It shall also méan the
feminine gender, unlessthe contextrequiresethentdss,

See Letter of Understanding
#3 - Partnering

ARTICLE2

RECOGNITION

201 In accordance with the “Cerfifications” granted the Unions by the Wartime Labour
Relations Board (National) and the Canada Labour Relations Board under dates of
March3 and March$, 1845, and April 18, 1952, respeclively, the Company recognizes
eachof the Unions therein named as the exclusive represenlalives for the purpose of
collective bargainingin tespect of rates of pay, wages, hours of employment and other
conditions of employment for the employees of thé Company as, designated n
Schedula B, such bargaining rights o apply to all deslgnated employees on the
Company's properfies af and in the vicinlly of Fln Fion, Manltoba, The Company's
mining properties near SnowLake, Manitoba, are deemed to be In the vicinity of
Flin Flon, Manitoba lor the purposes of this Agreement,

See tenetof Understanding
#2 « UnionJurisdiction



ARTICLE3

an

MANAGEMENTRIGHTS

The Union recognizesthat 1t Is exclusivelythe function and right of the Company to
diract the working forces, lo make and alter from time lo time reasonable rules lo be
observed by the employees, lo hire, promote, demole, transfer, suspend or lay off
employees, and also the right of the Companylo discipline or discharge any employee
for just cause,

302 The Unlon furiher recognizes the right of the Company lo operate and manage its

303

husiness in accordance with its commiiments and responsibilities. Without limiting the
generalityof the foregoing, i shall be the sole and exclusive prerogativeof the Company
to decide on the location of its planis and mines, the products lo be mined andlor
processed, the schedules of production; the methods of miningand processingused, the
number of employees needed by the Company & any lime, operaling techniques,
methods, machinery, equipment and supplies and to exercise Jurisdistion over all
operations, buildings, machinery and tools.

The Company agrees that the exercise of Management rights and powers under this
arlicle is subject lo the tems of this Agreement, and any such exercise of rights in
eonflict with provisions of this Agreement shall be subject to the grievance procedure.

ARTICLE 4

401

4,02

403

UNION SECURITY

Every employee covered by this Agreement shall, as a condilion of continuing
employmenl, pay | othe appropriate Unlon anamount equal lothat Union's constifutional
monthly dues, The Companywi deduct such amount from the employee’s pay on the
secondpay day of each month,

Deduction of monthly Union dues will cease when an employee Is permanently
transferredlo an oceupational classification not listed in Schedule B,

The Company wil transmit lo the authorizedrepresentallve of the appropriate Union the
totat monthly deductions of Union dues, fisting the employees by name from whose pay
such Union dues have been deducted, The Company will, at the time of making such
payment to each Union, lst the additions lo and delelions from the previous month's
listing, notingthe reasonsfor such additionsor deletions.
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404 The Company shall also advise the affected Unions of &l transfers, promolions,
demotions, or retirementsof those employees coveredby UnionCerifications as listed
in Schedule8.

4,05 The Company wd, as soon as possible and no later then February 28 of each year,
fumish to each employee a statement of the total monthly dues which have been
deducted from such employee's pay cheques and remitted to the Union during the
preceding calendar year.

4,06 The Company willgive to all employees a copy df this Agresment.

ARTICLES

UNION REPRESENTATION

501 The Unionsshallname and the Company shall recognize the following:

(@  ShopStewards.

)

(i

Stewards shallbe distibuted {hroughout the depariments in a reasonable
manner,

The Unlons may establishfor each depaniment a committee consisting of
the stewards of such dsparment for the purpose of meeting with the
dapariment superinlendent and his Immediale assistants. For purposesof
{his clause, the maximumnumber of stewards from the Electrical Union
that may attend such meeting W be as folows: for the Snow Lake
operations-1; Flin Flon Mines » 2; Filn Flon Mill- 2; Zinc Plant. 1; Smeller
- 1:Powerhouse. 1; and Central Services Group « 1, A maximum of two
additional Stewardls may altend the Smeller and the Mines meetingsto
deal with specific ltems on the meeling agenda, The President of the
Union may atlend these meslings at the request of the Unien or the
Company. Each commiiee shall be entitlecto meet monthly to discuss
matterspertaining to lts deparimenl,

The parties shall megt to agree 0n changes lo the number of sfewards
that may be appointed lo such committees In the event thal departments
are combined Or new plants or mines are put into or removed fom
production during the life of this Agreement,

The Company will attsmpt o schedule meetings in such a way thal the
fewest number of people are inconvenienced, Inthat they have to attend
outslde their normalworking hours,
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Negotlating Committee - The Committse, which shall be comprised of no more
thanthree (3) employees, shallmeetwith the Company's Negolialing Committee
for the purpose of negotiating revisions to this Agreement.  Union staff
representativesor officers may attend such meetings,

Apprentice Committee » There shall be an Apprenlics Commitiee with equal
representation from the Unions and the Company. Each trade for which the
Company has an employee(s) under an apprentice conlracl(s) may be
representedon this commitlee,

Grievance Commilliee - Composed of a number of employees as agreed upon b){
the parties, except that no more than live (5) employees (one (1) of whom shall

be a shop steward) shall meet at any one time with the Company representatives
to deal with matters as outiinedinthe grievance procedure.

- Combined Labour-Management Commitieg-

iy~ Composed of a number of employees as agreed upon by the parties lo
deal with mallers as outined In Aricle 5.04(e){il).

(i) Ether party may discuss with the other matters which are of mutual
Interest lo the harmonious refations between the Company and the
employees, Only the commitiee shall be present at such meetings with
Company representativesexcept that Union representalives who are not
employees may aftend these meefings,

Ming Production Committee- Composed of a number of employees as agreed
upon by the parties, who shall meet with the Mine Superintendent as mutually
agreed, to deal with problems and complalits arising out of the operation of the
current Mine Incentive Bonus System.

Jolnt Restrueluring Committee « Composed of senior representatives of the
Companyand the Unionswhich shall meet as oftenas is necessary lo ensure its
mandate Is met. The mandate for this Committes Is outined i Letter #3,

The Union shallsupply the Industrial RelationsManager of the Company with a list of all
Unlon stewards and the areas they represent and all commitiee members of the
committees referred to in this Agreement when appointedor replaced by the Union, and
upon receipt of such nofification they shall be recognized by te Company, The
Company shallsupplythe Unionwith a corresponding list of Company representatives,

The members of the above commitlees shall be paid for any lime spent during their
regularworking hoursIncluding Incentivebonus while conferringwith the Companyal all
meefings convened between the parties. Notwilhstanding the foregoing, commities



5.04

5.05

5

members and shop stewards: shall contiaue lo be pald lor any {ime spent during their
regularworking hoursin accordance with presentpractices,

None of the foregolng committees, with the exceplion of the Negotiating Commlfiee
referenced n 5,01(b), shall have the fighl to aller, amend or change any of the
provisions of this Agreement,

There will b& no Union activity on Company lime except that necessaryin connection
with the handiing of grlevances and the enforcement of this Agreement; but nolhing In
this Agreement Shall be construed o prohibil the offlears of the Union, who are also
employees of the Company, from looklng after the matlers of membership dues,
Inifiatlon fees, assessments and solicitation of membership, provided It is done after
worklng hours or during non-compensable lunch hours and does net Interfere with the
operalion of the plant.

See Letier of Understanding
#3+ Parinering
ARTICLES®
SAFETY AND HEALTH
6.01  The Unlon and the Company shall co-oparale in confnuing and perfeciing the safely

6.02

measures now n effect Orin introducing additional measures.

The parties undertake lo give lull support lo these objectives by promoting a safely
consciousness end a personalsense of responsibilty.

The Company agrees lo dlstribute the safelyrules lo s new employees and Instruct all
employees on safe warking practices and furher tnstruct its supervisors in regard lo
malntenance of SUCh pracliess, The Company further agrees lo distribute
department spscifie safety rules lo employees who are transferred into or are
temporarlly asslgned to a department and to Instruct such employees on ‘safe
working practicesas appropriate,

Th recognition of the common concem of the Company and the Union In the area of
safelyand heaith, joint Safely and Health-Commitiees shallbe established,

fiy  The Company agrees to recognize deparmental Safety and Health Committees
established for each depariment, For the purposes CF this elause, the Snow Lake
Avea opatalions shall De considered as 0N depariment andthe commities shal
constst of up lo eight {8) members, ONE (1) to be appolnted by the Electrical
Unloen from among the employees Inthe deparmant and up lo three (3) lo be
appointed by the Company. The Flin Flon Area mines shall be considered as two
() departments and the commitiees shallconsist of up o sixtesn (16) members,
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up to two (2) to be appointedby the Electricallnlon (one (1) each from among
the employees at South Main/Caflinan and Trout Lake Mines) and up to six (6) to
be appointedby the Company. The Fiin Flon Mill committee shall consist of up to
seven (7) members, one (1) lo be appointed by the Electrical Union from the
employees in the department and up to three (3) to be appointed by the
Company, The Zinc Plant commiltee shall consist of up to ten (10) members,
one {1) to be appointedby the Electrical Unfon from among the employees in
the departmentand up to four {4) to be appointed by the Company. The Smelter
Departmen{ Committee shall consist of up to elght (&) members, one (1) to be
appointed by the Electrleal Union from among the employeesinthe department
andupto three (3) to be appointedby the Company. The SG Committeeshall
consistof up to thiteen (13) members, one (1) lo be appointed by the Electrical
Unien from among the employees in the Department,and up to six (6) to be
appointedby the Company. The Powerhouse department shall consist of up to
six (6) members, upto one (1) member to be appointed by the Electrical Union
fromamong the employees in the departmentand up to three (3) to be appointed
by the Company. The Surface Depariment Committee shall consist of up to
four (4) members, one {1} to be appointed by the Electrical Union from
among the employees In the department and up to two (2) to be appointed
by the Company. The committees shall make a monthly inspection of the work
areas in which employees from their departments are working. These
committees, monthly or more frequently if mufually defermined lo be necessary,
shall conferwith the departmentsuperiniendent concemedand a member of the
Safety Department or a member of the Environmental Control Department. A
report of such meeting shall be forwarded to the General Manager and ihe
Unions and all committeemembers.

An additional two (2) Union representatives may attend meetings of the Mines
Department, and an additional 0ne (1) Union representaivemay atend meetings
of the Zinc Plant and Smeller, provided however that such additional
represenialive(s) are attending the meefing for the purpose of addressing
specific agenda ltems. Such additional representafive(s) will not participate in
DepartmentSafetyand Health tours.

The Company shall recognize a Plant Safety and Health Committee comprisedof
four (4) members from the Unions (at least one each to be elected from the
Steelworkers, Trade Unions, [AM, and Electrical) and four (4) members from the
Company, all to be electedfrom the departmentco-chairs, The Superintendentof
Loss Controland also the Employee Safetyand Health Co-ordinator shall also be
part of the committee. The committee shall elect two (2) co-chairmen, one (1)
from the Union and one (1) from the Company. The committee will develop a
mandate and have it approved by the JRC Coramiftee on a yearly basis. The
inifial mandate of the committes shallinclude giving directionon safety palicies
(e.0. Personal Protection Equipment Policy) and overall direction on the
effectiveness and implementation of the safety program. The committee shall
meet every two (2) months or as often as necessary and report to the
Management Committeeevery three (3) months on their progress.
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6.04

6.0

6.06

6.07

1
The parties hereby agree that all Safety and Health Committes Co-Chairs
(Union and Company) shall meet on a monthly basis or as frequently as
agreed, The Unlon representatives shall meet In the morning prior to the
Company representatives jolnlng the meeting Inthe afternoon, Itls agreed
that all fost time for such meefings shall be paid for by Lo Company, Itls
understoodthat within the first ix (6) months of the Collective Agreement,
that the Plant Safety and Health Committee will turn over IS role and
responsiblRles to the Safely and HealthCommittee Co-Chalrs (Unionand
Company) andwill cease to exist,
In additlon, at least one (1) member of the Co-Chairs Committee shall be
fromthe Electrical Union.

(i) The PersonalProtective EquipmentPolicy referredio in {ll) above wil remaln In
effect untilchanged by the Safety and Health Commitiee Co-Chalrs. This Is a
jointly administeredprogramthat ill ensure maximitm personal protective
equipment at reasonable costs.

The Company agrees to provids a minimum of slxieen (16) hours of training each
contract year for the departmental Salety and Health Commiliee members who are
members at the ime such rainlng is given. Such tralning shall be provided In sessions
fromwo (2) o eight (8) hours duration. S.ch training maybe given al a reguibrmonthly
meeting. Suchtraining shall be agreeduponby the Plant Safety and Health Commitee,
Where possible, suich training will be deliveredjolatly,

The members of the above committees shall be paid at the applicable houry rate,
fncluding incentive bonus lor any fime spent while conferring with the Company at alt
mesfings convened between the parties as well as safely lours #ith Mines' Inspectors
for which leave has been granted by the Company.

The Company accepts the responsibility to make adequate and reasonable provisions
for the safety end health of the employess dwing the hours of thefr employment
provided that Inall events employees shall obey all rules and ragulallons published; by
the Company Inthis regard,

A worker may refuseto perform work at a workplacewhete he has reasonablegrounds
to believe and does believe that the particular work is dangerous to his safely or health,
orthe safety and healthof anotherworker or any other person.

In the event of a Serious accident o incidentwhich has or could have resulted in a
erlicat or fatal Injury to an employee, the Co-chaimerseas or ther designates of that
deparimen('s Safety and Health Commitee shall be notified as soon as possible. Mer
the inspeciions required by law have been completed they \Albe a¢sompanied to the
scene of the accidentwhich vl ot be disturbed priof to their Inspection, If practicable.

Where an employee, alter he has eommenced work in any day or shifi, suffers an
industrialaccidentwhich, inthe opinion of a duly qualifiedmedical pracitionsr, prevents
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himfromcontinuing atwork, hewill be paiciat his regular rate of pay, plus any applicable
shift premiumand Sunday premium, for e balanceof the lime he would have worked in
that day or shift, had that accidentnot occurred,

6.08 Inany case where, subsequent o his last date of hiring, the Company requiresthat an
employee undergo a medical examinallon or ebtain a medical ceriificate: as a condition
of his employmen wiih respect o a job, olher than a medical exarninafion or cerfficate
required by law or the usual Doctor's Cerfificale of Fitnessfor Work for employees, the
Company wil, if any such examinalion takes place outside (he employee's regular
working hours, pay such employee a his basic rale for any lime spent On such
gxamination,

809 () Inany case where an employee either provides or is required lo provide the
' Company with infomalion from his physiclan(s), the Company may, where i
considars it appropriatelo do so after consulting with the Union(s), require that
the employee execute a consent authorizing his physician(s) to discuss his
medicalcondiion with and lo provide all relevant documenlalion t» a Company

designatedphysician.
() The Company designaled physician'sdisclosuré lo the Employer shall thereafter
he timited to a simple statement of verification as lowhether the opinions of the

- employee's physicianare sustainable.

Seelefter of Underslanding
#1 - Employee Assistance Program
#28 « Modified Work
Insidecover « Right o Refuse
ARTICLE7

SENIORITY

701 Inall cases of upgrading, downgrading, increase or decrease In forces, the following
factors shall be considered

@  Length of continuous service.
{b)  Abllty, skill and physicalfitness,

(¢)  Hwhenthe Companyls consideringthe metits of persons involvedin this article,
{he factors of abilit, Skil and physical fitness appear lo be refalively equal, length
of continuousservice shallgovem. Length of confinuous service will be based on
Company service rather than departmentservice.

1,02, All new or rehired employees shall be employed as probalionary employees for a period
of 48¢ hours worked (including overime hours worked), Probationary employees shal
have recourse lo the grievance procedure In all mafers and during the probationary
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period an employee shall be considered as being employedon a \ral basis and may be
discharged without nofice at any lime at the sole discrelion of the Compary and any
such discharge shall be deemed o belot just cause, An employecterminaled during his
probationary perlod would be enlifled to review under the grievance procedureup lo and
includingStep 3.

Students hired temporarily lor the period between semesters wil continue |o forego
seniority fights if their period of employment should extend past the probationary lour
hundred eighty (480) hoursworked including overlime hours worked). Stidents hiredfor
the summer period {Aprit 15 through September 15) will be terminaled af the end of the
summer period (Seplember 15) and then considered eligible lor rehire as a permanent
employee, Students hired temporarily Wi be paid at job class one (L). However, if a
student works overlime, they will be paid time and one-half the normalrats for the job in
Question.

()  Plant progressionlists now fn operation may remainin operalion, but shall be
consistent with the provisions of this Agresment, Any changes to progression
lists will be made in consultation with the Unions. When plant progressionfists
arend heffect, permanent occupational vacancies above the beginner levelwil
be bulletinedwith the depariment or filled by ajob request system. A job request
system may be put Info a depariment if mutually agreed between the Union and
Company. A depariment job equest systemwill require employees lo outting in
writing requests for job moves. Departments utiizing job request systems will fil
vacancies by selecting from amongst those who have submilted weltten requests
for the job inquestion from with h e depariment, Wilhin twenty-one (21) calendar
days of the expiration dale of the bullelin, the Company shall choose the
suceessiul applicant, H any, and place him in ihe vacancy, The name of the
sugcessfut applicant for every suchvacancy shall be posted on the bullelinboard
onwhich the natice of such vacancy was pested and a copy of such bulletinwd
be forwarded |o the appropriate focal Union. With respect lo vacancies o filed
iha seniority dale of he successful applicant shall be noted. However, nothing in
ihls article shall be read of construed as preventing the Company from hiring
skilled employeesto fill stich vacancies where currentemployees donot possess
adequale abilty, skilland physicalfitness.

(b}  Preference shall be given to an employes according to his senlority, ‘sublect lo
the requiremenis and efficiency of operallons and the abllity and skill of the
employee o fill. he normalrequirements of the job,,

{¢)  Successful bidding onjob bulletins under this clause shall be imited to three (3)
per calendar year.

{d) Inthe event the Company Is unable to place the successful applicantIn a
vacancy within 21 calendar days of being awarded a bullelin, the employee Wil
be pald the higher of the regular hourly rate of the bullelinjob or the rate of he
job hels performing untilhe k placedin the vacancy,

The Company shallmalntain senioritylists for h e department. A copy of suchlist shall

be postedevery thres (3) months. Two (2) copies shallalso be provided lothe Unions,
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Where a Staluts of Canada S0 provides, an employee shall maintain and accumulate
seniority during service Inthe Armed Forces of Canadla,

Beforefiling vacancles Ina depariment or a plantwith new employees, ful consideration
shall be given to any qualified employees who have requested a transfer lo fhe
departmentin which the vacancy exists.

An employee wishing such transfer shall fle & writien "Request for Transfer" application
form with the Employment Office at Flin Flon o the General Office at Snow Lake, An
employee's application shall lapse one (1) year after the date of fiing but may be
renewed from year lo year at his request. However, in no event may an employee have
more than three (3) such applications on file &t any one lime, The Company shall
maintainafile of such Request for Transfer" application forms. Quarterly, at the request
0f the Union, the PersonnelSupérintendent or designated represenlalive shall meel wilh
arepresentativeof the Unionto review any outstanding requests for tranfer,

ff there are no "Requests for Transfer* on file from employees deemed acceptable for
fransfer to the Flin Flon Mill, Warehouse, Surface and Transportalion Department o the
Filn Fion Mine Depariment, and a vacancy arlses In one of these deparimenls, the
Companywill post a notice and give full consideratien lo those applying before filling the
vacancy with a new employee,

The above procedure is not necessary when an employee is transferring from one
sectionto another within the same deparimenl.

tf an employee is transferredthere shall be a probationary period of thirty (30) calendar
days in which the employee or the Company may effect his retransfer o his former
department and job, Any employee who may have been appointed by bulletin or
olherwise {o fill any vacancies ¢reated by such fransfer shall thereupon revert lo his
former Job,

Fan employee s {ransferred from one section lo another within the same depariment
there shall be a probationary period of thlly (30) calendardays in which the employeeOr
the Company may effect his retransfer to his former section andjob. Any employeewho
may have been appointed by bulletin or othemwise to fill any vacancies created by such
transfer shall thereupon revert 1o his former job. Past practice with respec! o moves
within plant progressionlsts shall reman in effect,

See Latter of Understanding

#17 - Graduale Electriclans

#18 PreferredWork Location

#19 (3) - Train line Progression

#19 (b) » Smeller Slag Train Progression
#20 « Hoistman Progressfon
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ARTICLE S

8.01

8.02

8.03

8.04

8,05

8,06

REDUCTIONAND RESTORATIONOF FORCES

The Company and the Unions are committed lo exhausting all reasonable efferts to
tefain senior personnel. Whenever a reduclion of force or a reduction of hours Is
necessary, he Company shall give fourteen (14) calendar days' notice, or fourteen (14)
days' pay in lieuof such nofice, except In the case of temporary reductions due to
breakdown, accident, or ofher emergencies making such notice impossible.
Notwithstanding the foregoing, the Company will advise employees as $60n as possible
after a decision s madle lo redluce hours or manpower.

In all cases of curtaiment of operalions, layof procedures shall be delermined in
consuitation with the Unions, In all cases of reduction in the plant forces {other than
{emporary layolf not to exceed o (2) weeks fesulting from accident, breakdown or
other emergency) the Company shalllay off the employees affected inthe Inverseorder
of thelr Company seniorityranking except inthose cases where certaln specializedskills
and capabilities are requiredto fill the normalrequirements of the job.

Employeesaid off shall keep the Company advised of T8 address or forfeit thelr right
o conslderation when the working for¢a fs again restored. Notice of resteration shallbe
given to the employee not less than ten (10) dayS prior to his recall date by one of the
following methods: (i) to the employee personally, or (i) by Jeaviag a message at the
home of the employee, or (i) by mailing it to himet his last knownaddresshy registered
mall, The Secretary of the Unionwill be advisedof the mathod used to Iry lo contact the
employee end whether or not (he methodwas siccessful. Employees who, hecause of
their seniorily, have been Identifiecfor layoff but at the time of layolf are entiled loor are
inreceiptof Workers' Compensation benefitsor sick benefits underthe Siek Benefit Plan

will be laidloff.

If any employee has folowed the ahove procedure, he shallnot lose his seniorlty status
hecause d a layoff, buf his continuous sérvice record shallnet be lengthenedmore than

one hundred and twenty (120) calendar days during such layoff,

An employee who has been recalled after baing laid off for any reason outlined In this
arflcle andwho haspreviously compléted the probalionary periodoutined in Ariicle 7.02
shallnot be considered a probationaryemployee,

An employea who, for the convenience and benefit of the employee, ¥ temporarily

assigned or ransferred toanather depariment at his request Insteadofbeing laid off due

to lack of work, breakdown or machinery, or other like cause, shall be paid white so
employedas folows:

(@) ! the regular rate of pay for the job in the departmentto which he is transferred
or assigned Is highet than the employes's reqular pay, he shall receive such
higher rate provided he canperform the job to the standard normally required,

{b)  Ifthe rate d payfor the job inthe depariment to which he Is transferredis less

thanthe employee's regular rate, he shallbe paid ared circle rate.
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An employee who has beentemporarily assigned or transferred under Article 8.08 shall
if an additionalemployee is requiredin the depariment from which he wes transferred,
be Eiven {he opporfunity to transfer back ahead ¢f other employees who have not
worked fn that depariment, Should the employee refuse the opportunity to transfer back
|0 his own oceupalion, hewill no longer retaln any rightof preferenceinthis matler.

()  Fanemployeeis temporariy assignedto ajob by the Company he shal receive
the rate for the job or his regular straight tme hourly rate, whichever is the
greater, This ale also applies to General Holidays T the General Holiday falls
within the period of that temporary assignment. Should such temporary
assignment exceed thirty (30) calendar days' duration the employment card rate
of the employee will be changedlo the rate of the assignedjob for the durationof
{fie temporary assignment,

(b) Senior employees shallrecelve preferencefor temporary assignments, provided
these employees are on the same shift and are capable of doing the work, b
cases of temporary assignmentsextending beyondforty-two (42) calendar days
in cases of vacation relief, or {hiry (30) calendar days in 2l other cases, the
preferencewill be given lo the senlor employee avaiable regardlessaf the shift
provided this employeels capable of doing the work. This provisionwill not apply
to any subsequent vacancies resulting fror the above.

Inihls article,

(a) "Card rate" means the rate shown on the ime card for the job occupation
Intowhich an employee has heen placed and as It appears 61 his {ime

{iy  "Red circled meansa special wage rale.

{b) ¥ an employee as a result of technological change Or organizational change is
downgraded by the Company inlto a classificallon of work paying a lesser wage
ratethan the regularwage ratecf his permanentjob, the employee shall maintain
the rate of the permanentjo which shall be red elrcled. F such employee is
subsequonlly placed Into a card rate which equals or exceeds his red circled
rate, he will be removed from the redcircled rate and pald that card rate,

(¢)  Redclrele differentials established after January 1, 1996 shall be reducedby one
(1) job class fifteen (15) months after they are established and they shall be
further reduced by ane (1)job class every three (3) monthsthereafter until they
are liminated, Red eircle differentlals establishedptlor to January 1, 1995 shall
be reduced or eliminated by any increase resulfing from an increase in the
Increment between Jobclasses,

{d)  Itis aconditionof Ariicle 8 that any employee affected byt be required to accept
any ralning the Company offers Aim and (hat he accept any ofher higher card
rate Joboffered to him by the Company through assignment or promelion, and
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that he be an applicant for any higher card rate job In his department that fs
ed.

()  TheCompany el give one hundred twenty (]120) calendar days' noties priof o
intreducing tschnological change as described In Arlcle 8,08(b),

Inthe event of atechnologleal change, the Company will as farinadvance of the
change ¢ possible, consult with the affected Unlon(s) for the purpose of
providing:

(i) Adetalled description of the nature of the proposedtechnologicalchange:

(i) The names of the employeeswho wil likely be affected by the proposed
technological change:

(it The ralionale for the changeand the Impactit wik have on the Compary's
efficlency and economy of operations, and

{}  The Companys plan|ominimize the impact of the technslogieal change
ontheemployeesafiested.

As a result of discussions outined above and where the scope of the
lachnologleal change necsssiiates i, a commitiee wil he established by the
Unkon(s) and the Company and will be comprised of representalives from the
Companyand e affacted Union{s).

The Company shall provide the members of the commitiee with materials
pertaining to technalogieal change which may be required to ensure that the
fulest discussion on such mafters a8 relraining, change of work methods,
rsorganizalion of work, changeto the method of organtzation, ete. will take ﬁlace
in an effort to implementchange with the least passible distuption and with the
maximumgossibls benefitslothe Companyand employees, It Isunderstood that
if new skils are required, the Company shall take steps to provide tralning for
employeesso that, by and large, new skil requiremants are met from within the
exisling work force,

(I} The provisions of this arlicle are Intended |o agsist emp|0¥ees affected by any
~changedescribed InAricle 8.03 (b) to adjustto the effects of the change,

{g)  The provisions of the Canada labour Cods, Division IV, Sactions 82, 84 and 88
donotapply during the term of this Agreementlothe Companyandthe Unlons,

) If an employee nolifies the Company that he Wishes his employment lo be
{emninated rather than be dowmgraded as a result of technologiedl change as
now denned In the Canada Labour Code, or I fequired |o transfer to another
depariment in order lomafntalr his employment, and H such notifeation Is given
within fourtsen (14) cafendar days of thel dewngrading or {ransfer, the Company
shallterminate his employmentand pay him severance pay of oneweeks pay of
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forty (40) stralght hours for each year of the employee's continued service, uplo
amaximum of ten {10) weeks,

)  Anemployeewho
() hasetleadone (1)yearof continuousservice with the Company, and

iy s laidoffafter exhausting all "oumping rights"as per Article 8.02 andwho
Is advised by the Companythat he will be tald off for at least ninety (90)
calendar days or who I3 in fact laid off for &l least ainety (30) calendar
days, shall be entiled lo payment of severance pay, as defined in this
Article, as follows:

(@)  Subject lo clause (¢) below, an employee who is enfilled fo-
severance under 8,08()(i) may, al eny point in time between the
effective dale of the layoff and a peried that ends 56 weeks after
the date of the commencement of the layoff, electlo rellnquish &l
rights to recallendterminate his employment, and upon doing so,
shallbe entitlsd loreceive severance pay as defined herein,

(t)  Forthe purposesof this Adicle, the amount that shall be paid as
severance pay shall be an amountequal o:

) one (2)weeks pay offorty (40) straight ime hours for each
year of the employees continual service with the
Company, mins

(i) anyamount pald tohim under Article 8.08(n).

This Severance pay shall be considered to satlsfy the minimum
severance requirements that are $el forth Inthe Canada labour
Coce.

{¢) An employee who s on layofffor-a perlod of twelva (12) monihs
and who elects lo receive severance In accordance with the
rinimum provisions of the Canada Labour Code shall be pald
such severance at the end of the fwelve (12) month layoff. Such
employeewil confinue to retaln any recall ights that he may have
under the Collective Agreement, but will be diseniilled from
recalving any severancs pay under the 1S of this Collective
Agreement,

This Article 8.08() does nof apply inthe event of layoffsdue to strkes, sit
downs, slowdownsor lockouts,

810 (@  There will be nodireet layoff or displacement from the bargaining unit resulting
from a staff employee retuming to the bargalning unit, Any hourly reduction
resultingwdl be made through attrlfion,
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A staf emﬁloyee relurning 1o the unit will return o an entry level posttion, I
nossible, thls move will be to the departmentInwhich he most previously worked
as an hourly employee, After thiy (30) days such employee may use his
Company seniorityto apply for bullelins, transfers or progressionmoves,

ifa staff employee has never worked in the bargaining un, he will only be able
to enter the hargainingunit f there is a vacancy. That is, he will nol be able lo
displace a bargaining unitemployee or be placedin a vacancy i there K notics of
impending layoff. Suchemployeewilt not be able lo ullize his Company senlorty
for the purposeof answerlng bidleling, progression moves or transfers for three
(3) monthsfrom dale of placsment.

Al efforts will be made lo refurn a staff employee lo the hourly unit in which he
most recently worked, Moves will be made in consultation with the affected

Unions.,

Staff employeesreturingto the unil wil receive a red circle fate equal tothe rate
of the fast posilion previously held inthe unit,

Notwithstanding the foregolng, if an howrly employee Is transferred lo a staff
posttion, there shall be a period of thirty (30) calendar days in which the
employee or the Company may effect his retransfer 1o his fomer job In the
bargainingunlt andthe terms of Artlcle 8,10(a) and (g) will ot appy.

When it is necessarywithina depariment |0 remove an employee covered by this
Agreemant from a bufletin job or prograssion for technological changs as defined
in the Canada Labour Code, he shall be assigned lo the highest permanent
occupation covered by this Agreement in which he has previousty held the card
rate o, at (he employee's option, to an entry level job or, at the employee's
oplion, bumpdown Inhis prasent progression. All employees S0 affected shall e
red circled. All moveswd be done In consultation with the Union.

In all other cases other than technological changie en sffected employee, 10
retaina postilon, must first bumpwithin his progression. Fhe s unabls toretaln a
position by this mans, an employee WM then bump within his section, Ifhe is
unableto retaln a positionby this means, thenthe employee will bump 0 another
section within his depariment, Funable lo retaln a position by thls means, an
employee wil then bump to a posiion oulside his department in the section or
progression In which he previously heldthe highest card rate. !t is understood
lhal an employee, Inbumping, cannet bumpinto ajob payinga higher card rate
than the one he presently holds, nor can he bump Into a Job he has not
previouslyheld.

I employee Is unable to retainemployment by the above methed and he has
{he skill and ability to do a Jobat a higher rats, he will only then be allowed lo

bump up, if he so chooses,
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Tradesmen displacedfrom helr jobs may elect "voluntarylayoff * Instead of ajob in an
operatingdépariment or severance under Article 8.08 (). Itis understood between the
partiesthat a tradesmanelecting'voluntaryfayoff” will do so under the followingtems:

(@)  Seniority will cease accumulatingafter one hundred and twenty (120) calendar
days.

{b)  Entitlement to all benefts will cease at fime of “voluntarylayoff"

{¢)  Itis understoodan employee on "voluntary layoff' may at a fafer date elect lo
receive severance under Articte 8.09 (h) and terminate his employment.

The foregoing will net apply lo a tradesman who is removed from his job at his own
request or as a result of hisinabiity to performihe normal requirements of hisjob,

See Letterof Undersianding

#11- Trainingand Job Securty for Senlor Employees
#24 - Seasonal EmploymentProgram

#28 - Supsrvisors Relurning |o Bargaining Unit

#29 - Staff to Hourly. No Hourly Layoffs

#30 - Recall Rights

#32 Snow take Retransfer Rights

ARTICLES

9.01

HOURS OF DAILY, WEEKLY AND OVERTIMEWORK

(a)  This article-provides the basls for the calculation of any payment for overtime,
and shall not be read or construed as a quarantee of hours ofwork per day or a
guarantee of days of work perweek. Aweek means the period between midnight
on Saturday andmidnight on the immedialely following Saturday. A day meansa
period of twenly-four (24) consecufive hours.

(o) The Companyagrees o post work schedules for jobs in each department.

902 (a) Standard rales shall be pald to all hourly paid employees on a basis of a forty

(40) hour week as agreed between the Company and the Unions. A standard
work day Is elght (8) hours with time and one-half (1%) being pald for all
overtime, except that hours workedin excsss of elght (8) per day or forly (40) per
week o accomplishhe regularly scheduled change of shifts or work schedules
will not be considered overime. If an employee s required lo make-a change of
shift Ina pay perlod other than those necessaryfor regularly scheduledchange
of shifts or work schedules, in which the Intervat is eight (8) consecutive hoursor
less, the hoursworked duringthal changeof shift shall be paid at overlime ates.
)] Cndv work performedin excess f eight(8) hours inawork day at overlime rates
not be considered as fme worked in the forty (40) hour work week for the
purposes of determiningthe payment of further overiime,
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Shill workers will be required to work any combination of four (4) shifts to be
known as the day shin (starting. limes between6:00 am. and 12:00 Noon), the
allernoonsshill (starling limes between 1200 Noonand 6:00 pum.), the night shil
{starfing limes betwesn 8:00 pm. and 10:00pm.) and the graveyard shift
(starting imes betwaen 10:00 %.m. and 6:00am). On continuous shill
aperations, each employee shatt e allowed a reasonable lunch period, which
periodshallbe consideredas ime worked,
Day workers will nomally be%in work at 8:00 a.m, DaP/ workers will be given a
lunch period of ene-half () hour per day, but such lunch perlod shall not be
considered as fime worked, !t s recognized that In order lo maintain efficient
operaflons, certain day workers mustoegin work earfier or fater than 8:00 am,

¥

Changes Inshift

An employee shall be given 24 hours' notice inthe event of a changeinhis shil,
Where 24 hours'nofice is not given, employeesshall be paidat the overtimerate
for the first shit.

if an employee is assigned work part way through a shit that requires him to
work on a differentshiftthat day, he employee and his supervisor shall mufually
agree whether he should complete his regular shill

Notice Requiredon Change of Rest Days

Inthe event that an employee IS assigned to ajob which changes the employee's
scheduled rest days from the Jeb he presently occupies, overlime rates shall be
paid for work performed on such rest days for the first week only of the work
schedule of Le new job, If suficlent notice b not given by instructing the
employee to that effect [or by posting) prior to the scheduled restdays of the job
hepresenlly occupies. For ke purposeof thls article, sufficientnotice shall mean
the greater of two (2) calendar days o+ a number of days equal to the number of
restdates of the work schedulefor (he Job he presently occupies,

Pay for Work on Rest Days
Notwithstanding the provisions of Aricle 8.04(b) overtime rates shall be paid to

o employees kr work perfomnad at the request of the Company an the first and

805 (3

subsequent rest day(s) deslgnated for Lexjob which he presently occuples, The
provisions of this paragraph shall apply also to General Holidays or days
observed hlieu,

I an employee has completed the scheduled hours of work for his shift and is
called!n for overtime work, he shall receive pay for the full ime so worked plus
one (L) hour, except that he shall receive pay for a minimum of four (4) hours,
However, thls provision of plus one tour* shal nol apply In sfluations as
descrbed inArticls 9.06, ‘



9.06

9.07

9.08

18

by () A steady day worker who Is called ouf within ten (10) hours of his next
regularly scheduled shift shall be paid for the callout as per
Article8.05 (@). Inthis sitvation he shall have the option of not reporting
for any portion of the fitst four (4) hours of his next regularly scheduled
shift, with no pay for the hours not 5o worked. Inaddition, If the callout
otcurs between 12 midnight and 4:00 am. an addttional payment of
$25.00 shall be made o the employee.
(iy  Fasteadydayworker, asaresuitof a call-out within ten (10) hours of his
nextregularly scheduledshif, is requiredto work six {6} hours or more.on
callout, he will be deemed to have worked more (han sixteen (16)
consectitive hours at the request of the Company and Article 8.07 wil
apply. Inany svent, where the call-out occurs between 12:00 midnight
and 4:00 a.m, an additional payment of $25.00 shall be made fo the
employee,
() The Company shalt endeavour to provide transportation to outlying mines to all
employees calledout, pursuantto Arficle 8.05(a), In the evenl that the employee
s required to use his own vehicle when called out to work at outlying mines the
Company agrees lo payits normal mileage allowance of 25¢ per kilometre,

(d) In the event an employee is called but to perorm overtime wok Under
Article 9.0, and he completes the work for which he was called, he will nof be
assignedadditional work unlesshe nature of that additional work is such that I
would have otherwisewarranted a cafl-out onits ownaccount,

Overime rates shall be peld lo employees for all prearranged overtime worked before
the regular starting lime of any shift or are held after the end of a shift of eight (8) hours
for (he time worked Inexcess of eight (8)hours, Itis understoodthal if an employee is
requiredlo report for work priorto the nomal start of his regular shit, he will be allowed
|o work until the end of his regularly scheduled shift, unless he Is notified by the day
before that bothhis stariing and stopping times have been changed.

Where an employee works more than sixteen (16} Consecuiive hours at the request of
the Company, he shall be entitled to an eight (8)hour rest period, If his regular shit Is
scheduledto commence before the expiration of an eight (8)hour rest period he will be
permitted to remain at restfor said period and wil be paid his regular rate lor the hours
of his regularshift which fal within said rest period and for the remainderaf his reqular
shift which he works he vl also tecelve his regular rate of pay, Where an employeeis
directed by his supervisorto work on that part of his regular shift which fails within the
said rest period he shall be pald at overtime rafes on his base rate for those hours S0
worked, tfnot S0 directed the employee wi remainat rest for an eight (8) hour period,

No employee shall be required to work more than sfx (6) hours, which includestwe (2)
hours overtime, without belng allowed a reasonable lunch period on Company time. For
each addfional three (3) hours overtime such employee works, he shall be providedwith
an addltional lunch period. For such overtime which Is unscheduled,the Company shall
supply to the employee a meal or &t the Company's or employee's request, a meal
allowance of $10.00 shall be paidin lieu of a meal, Fihe end of a three (3) hour overtime
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period (oulfined above) coincideswith the end of the overtimeassignment the employee
wl receive a meal allowance of $10.00 which shall be pald Inlieu of a meal and lunch
period,

For the purposes of Aricls 8.08, overlime shall be considered as unscheduled f an
employee is not provided with el feast twelve (12) hours notice prior fo the start of the
overtime assignment. It s understoodihat (he Companywill provide meals for scheduled
overtime for special projects which require employees to work exdended shifts for
periods longer than three (3) consecutive days. It ks further understood that in such
siluations, mealswill be providedfrom the first day.

Special arrangements n regard lo hours worked and ether conditions on Isolated jobs
may be made by mufual agresment between the Union and the Company.

After complaling unscheduled overime work, an employee has the right lo request
{ransportation home and the Companywill supply stich transportation,

When overime work is required by the Company & shalldistribute Suchwork as evenly
as practicable among the employees in the working group and for this purpose k shall
lake inio considerationthe preferences of the employees and the availability of the
employeesinthe same groupwho can do the wark,

With respect lothe paymen of overiime rates, an employee shallnot be enflied lo more
than two and one-half (24%4) fimes his regular rate of pay for time worked on General
Holldays (including General Holiday pay) or more than one and one-half (1%) times his
regularrate of pay fer ime worked 0N other days, alfhough suich fime may be overfime
under more than one provislon of this Agreement

See Leter of Understanding

#6 + Overilme on Rest Days
#7 « BankedOvertime Pay
#18 <1 &2 Day Shuldowns

ARTICLE10

REPORTINGALLOWANCE

10.01 When the Companyfalls lo Informan employee before his departute for work, by notice

Or otherwise, that work wii not be avallable and Le employee, In good fatth, reports for
work on schedule and finds there fs no work for hlm, he shall tecaive four (4) hours'
reporting allowance at hls regular rate. Sueh four (4) hours shall nok be included In
working hours which may eniitle the employee lo overtime pay. The provisionsef this
clause shal rot applyWhen an employes has beenabsent froMmMa regularwork period
and has failed lo inform his foreman or such other supervisors designated by the
Companyfor {his purpose, af feast sevenfeen (L7)hours pricr o reporting lowork, of his
intention lotetum lowork,
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When Article 10.01 applies, every reasonableeffort will be made lo provide alternative
work, Shouldaltemativework be unavailable, the employee M have the option to make
up the lost time at a mulually agreeable dale a! slraighl time rates. This mutually
agreeable date wit be agreed to by the employee and his supervisor as soon as
possibls or during his next scheduled shift. The employee Wikt be given the oplion of a
makeup shiff whether he has beennofified or not.

10.02 When an employee tefumns to work after an absence and, after having compliedsith all
plant regulationsconcsrning refuming from such absence, is instructed to refum home
and report to work on another shill, he shall be paid four (4) hours' reporting allowance
at his requiar rafe. However, SUCh four (4) hours shall not be includedin working hours
which may have enfilled the employee o overtime pay. However, should the Company
have succeeded In notifying the man of his non-requirement before his departure for
work, such employee shall not be entitled to reportingallowance,

See Letter of Understanding
#23 - 17-Hour Reporting Rule

ARTICLE 14
RATES OF PAY
11,01 The Companyagrees o pay the wage rales as containedin ScheduleA, whichis part of
this Agreement,
New Joh Classification

11,02 The Company will consult with the Union regarding Unlon jurisdictions with respect lo
any new oceupallonal classfficallons established by the Company. I the partles cannot
mutuallyagree as |0 whether a new a¢¢upational classification should or should ot be
within the scope of this Agreemenl, elther party may apply o the Canada Industrlal
RelationsBoard to make that determination,

1103 A shilldifferentlal shallbe pald for all hourly paid employees on the following basis:

Afternoon Shift 45 cents per hour
NightShit 50 cents per hour
GraveyardShil 50 csnls perhow

Any shift starling between 6:00 am. and 12:00 Noonwill ke classed as day shift, Any
shift starting between 12:00 Noonand 6:00 p.m, will be classed as afternoonshift, Any
shift starling between8:00 p.m. and 10:00 p.m. will be classed as night shill. Any shift
slarting between 10:00 p.m. and:00 a.m. wil beclassed as graveyardshifl

11.04 Sunday premium pay of one dollar (§1.00) per hour shall be pald lo all hourly raled
employees for eachhourworked on Sunday,
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11,05 Salurday premium pay of fifly cents {50¢) per hour shall be paid lo all hourly rated
employeesfor each slraight lime hourworked on Saturday,

11,06 Employees required to serve on Jury Duty shall be pald the difference between the
siraight me day shift samings they would have eamnedand the amount they received
for Jury Duly subject to the {oliewing provisions:

@

()

(¢

1107 (a)

(b)

(¢)

@

Employees must nofify their department suprvision within forty-gight (48) hours
after recelpt of netice of selection for Jury Duty or onhis next regularly scheduled
shi;

Any employee called for Jury Duty who is lemporarily excludedfrom aftendance
al Courtmustraport lowork as soonas possible; and

Inorder lo be eligible for such paymentthe employee mustfumish the Indusirial
Relalions Dapariment wilh a wilfen statementfromthe appropriale public official
showing he date, lime served and the amountef pay recelved.

A Cost of Living Alowance will If applicable, be pald to each employee as set ou!
below. This allowance wil be based on the Consumer Price Index (all fems »
hase: 1971 = 100) publishedby Stafistics Canada (heteinafier. referred to as the
*CPI"). and will be calculatedas follows:

Effective October 1, 1999 a Cost of Living Alowance (COLA) will becoms
effactive lobe triggered only U the cost of livingfor the previous quarter exceeds
one and onequarter percent (1.26%) and to be paid on that portion of the
Increase only which exceeds one and Onequarter percent {1.25%) for that
quarter,

For each 0.35 point rlsg In the officlal Consumer Price Index for Canada (all
items 1671 = 100)thal Is inexcass of a oneand onequarterpercent (1,25%) rise
Inthe quarter In question, a Cost of Living Allowance of one (1) cent roundedoft
lothe nearestone (L) cent shail be paid. Suchpayment shall notform pariof the
employee's siraight time hourly rate and vl only be pald for staight lime hours
worked Inthe quarter and v not be Includedfor the calcuiatfen of vacallon pay,
The first such allowance shall becomefhe COLA float and be payable following
the publication of the September, 1899 CP! and will be hased On that portien of
fhe Increase in excess of one and onequarter percent{1.25%) rise Inthe CP|
reported June, 989 and September, 1888 and subsequent Cost of living
Allowances shell be caleulaled quartery thereafter, based on fhe Increase over
one and onequarter percent (1.25%) In the |;_1'rAevious hreg-month period.
Subsequentadjusiments shell be addedto the COLA float,

The amount of the Cost of Living Allowance Ineffect et any time shallnet form
partof the employee's siralght tme hourly rate and Wil only be pald for s(raight
lime hours worked endwil net be included lor the calculation of vacallon pay,

NO adjustment reiroaclive Or otherwise shall be made due lo any revision which
may aler be made in any CP} publishedby tatisties Canada.
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i (ne conunuance of the Cost of Living Alowance shall depend upon the
availabiity of the CP! calculated on s present basisand inlts present fom,
11,08 Each employee wilh al least one (L) year seniority will be paid a senvice premium of
(iirly cents {30¢) In addillen lo his basicrate lor eachstraight lime hourworked by him.
This service premiumshall ot form pari of the employee's straight ima hourly rale and
will only be paid for siraight time hours worked and will not be incluced lor the
caleulation of vacation pay,

11,09 An employee workingin Snow Lake will be paid a premium of thirty-five cenls (35¢) in
addition to his basic rate for eachstraight time hour worked, This premium shall mot form
pari of the employee's straight lime hourly rae and will enly be paid for slraight ime
hours worked,

See Letter of Understanding
#9 « Profit Sharing Plan
#21 « PressureWelding Tlcket
#22 « Bollermaker/Welder Specialis(
#31 » Refrigeration/Alr Condilloning Specialist
#33 « Compensalion for First AM Training

ARTICLE12
WAGE STUDY

12,01 The CWS$ (Co-operative Wage Study} as of November 30, 1850 will no longer apply to
employees represented by the Unlons affifated with the Associalion of Ftin Flon Trade

Unions,

1202 The sole nient of the following s lo esteblish a replacementvehicie for CWS and ot lo
affect exlsling rights and privileges of both parfies with regards(o'any other mailer,

(8) A Joint committes with equal representation (2 from the Unions and 2 from (he
Company) wil be eslablished for the purpose of delemining appropriate
compensalion should an employee be required lo fean new skills to perform
duties not presently oufiined Inthe employee'sjob deseriplion,

{b)  This joint commitiee shall also assess h e validityof any application lorwage rate
reviews, including wage parity, In or betwesn any classificalion of employee
coveredby this Collgctive Agreement O any other coflective agreementthal is in
effect between the Company and the various bargaining agents represeniing
employeesinthe Flin Flon reglon,

(¢)  The commitiee shall operate by consensus, Applications for rale review may be
forthcoming from the affected employee or his Union. # consensus is ot
reached, the matier is subject lo the grievance procedure,



ARTICLE1S 2
BENEFIT PLANS

13,01 The Company agrees to continue o provide or to COMMENCE lo provide fhe following
benefits as set out and summarized n (his aticle,

1302 Pension Plan

The employees covered by this Agreement will recsive Re benefitsof & nan-contribulory
pension plan In accordance with the femms and condilions set oul in a separale
agreamenl hetweenthe Unlens and the Company, The Pension Plan Agreement shal
provid for.

Basic pension, payable at 58 years of age and 30 yean servies, calculatedas
follows:

$30,00 per month times years of sevics priot lo January 1, 2000 plus the
{ofiowing monthlyamount for years of service subsequent lo Decarber 31,1999:

For service from January 4, 2000 to December 34, 2004 « $36.00 per
month times years of service during this period.
Effective January 1, 2005, the Pension Plan Agreement shall be révised lo
provide for a basic pansion, payable at §8 years of age and 3¢ years
service, calculatedas follows:

$34.00 per month times years of service lo December 31, 1989 plus the
followlng monthlyamount for service subsequentto December 31, 1998

For service from January 1, 2000 lo December 34, 2005 « $40.00 per
month times year of service duringthls period.

. Effective December 34, 2005, the Penslon Pian Agreement shall be revised
to providefor abasle pensionof $40.00 per month times years of service,
payableat 58 years of age and 30 years servics,

Supplemeniary pension, payable at 54 years of age and 30 years service, until
age 65, calculatedas follows:

~ $18.00 per month fimes years of samvice prior |0 January 1, 2000 plus the
following menthly amountfor years of senvice stibsequentto Decemberat, 1998:

For service from January 1, 2000 |0 December 34, 2008 . $24.00 per
menth timesyear of service durlng this period,
Effective December 31, 2005, the Pensien Plan Agreement shall be revised
to providefor a supplementary pension of $24.00 per monthtimes years of
service, payableat &8 years of age and30 years servies, until age 85,



U

13,08 Group Life Insurance Programis o be confinued, with ihe Insurance coverageto provide
for:

o $35,000 lifelnsurance for all employees,
$5,000 accidental death and dismemberment,

$2,000 life insurance for employeesrefiring on or after October 11987,

13.04 HealthPlan

The Company will provide Health Pian bensfits in accordance with the ferms and
condillons set out Ina separale agreementbetween the Unions and the Company (the
“Health PlanAgreemenl”).

The Company shall be responsible for funding the Health Plan benefils in an amount
sufficlent to provice the agreed services to employees and thelr dependants, as wel as
lo members of SpecialPartieipating Groupswho qualify in accordance with the tstms of
the Heallh PlanAgresmenl, '

The Health Plan wift be overseen by a Health Plan Commitiee with five (5)
reprasenialives appolnied by the Unions (one (1) from the United Steelworkers of
Ammerica, Local 7108, two (2) from the United Steelworkers of America, Local9338, one
(1) from the Assodalion of Fiin Fion Trade Unions and one (1) from the fnfsrnational
Association of Machinlsts and Aerospace Workers) and two (2) from the Company,

kls understood that the role of the Health PlanCommities is fimited lo administering the
terms of the Health Planand that any changes lothe Plan would require the approval of
{he Companyand the Unions.

The following Is merely intended lo provide a,general deserption of the bensfils
provided, The specific fetms of the Plan, including efgibily and enfilement o benefls,
shall be as set forih inthe Health Plan Agreement, The benslits are generally as folows:

(8)  Privale and semiprivate accommodallon outside the principal operalion of the
Health Benefit Plan, if authorized by the medical supervisor; and

(o)  Basic Dental Plan lo be continued lor employees and dependants and Spetlal
Parficipaling Groups and dependants, lo Include reutine examinations as
frequently as every six (6) consecullve months, x-rays, ilings other than Inlays or
crowns, extractions, oral surgery, cleaning and scaling, fluorde lrestment and
patiodonial care lo include Resloration Service (Blue Cross Plan C) on a §0%
coverage basis for services used, and Orihedontie Service (Blue Cross PlanD)
ona50% coveragebasis for senvices used. The Qrthadortic benefit coverage k
fimited lo a $1500 listime maximum per Individual, This benefil applies to
dependantswhere reament begins prior o the 17 birthday.
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n addilion, bus rae return fare wil be paid lo an employee and his reglstered
dependantfor out of town crihodontle services|o a maximumof five (5) trips per
familyper year, when such servicas are not available in Flin Flon,

The nonrecoverableportion of employeedrug ¢osts lor drugs prescribed by the
allending physiclan, excepling (hose oullined h e Health Plan Agreement,

Drug benefl eligibifiy Wil be confingent on an employee o retiree providing
proof lothe Company that they have submilled an application for Pharmacare lo
ManitobaHealth,

Ambulance senvice lo the hospital vl be provided if, in the judgment of the
allending physician, it is necessary.

Vision care- telmbursement for prescriplion lénses, frames and contact lenseslo
amaximumof $150,00 per eligible memberevery twenly-four (24) manths,

The cost of accommodation and transporiation Wl be paid lor referralas an
outpatlent of an employee or hisdependent from Snow lake lo Flin Flon or from
SnowLake lo The Pas, F the employee or his dependant Is hospitalized,
accommodation will be paid for one family member, Transportallon cost will be
paid at twenty-five (25¢) per kilomstre,

hthe event of an employee or s dependant belng referred from Snow take lo
Thompson, {ransportation costs al bustates \Aibe pald.

Transportation cosls ai bus rates coveringthe second and subsequant {rips on
any one case of olhef referrals Vb pald, as Wl necessary ambulance 6osts.
The Plan may advance such expenses provided safisfactory amangements are
madke regardingrepayment.

Physiotheapy Services.

A member or his regislered dependants, whie on business or vacation beyond
the vicinlty of the principal operations,of the Company, wil confinue o enjoy the

benefils as providedby the Heglih Plan.

Ageneraldescription of those who are covered under the Planis as follows:

1) RegularParicipaling Stalus
Employees and eligible dependants of employees provided that they
residewilh the employee,

2)  Speclal Parlicipating Groups
{)  Surviving Spousesof employees who died while employedby the

Compary, and their eligible dependant children, for so longas the
surviving spouse and the dependant children continus lo reside In
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Canada, Any suchsurviving spouse and dependant children who
were special participating members and who were not resident
within the area of the principal operalions of the Company as a
January 2, 2002 shall not however qualffy for coverage under the
Plan.

(i) Pensionedemployees and their eligible dependanis provided thal
hoth the pensionedemployee and the eligible dependants reside
and coninus o reside in Canada. Any such employee (or the
dependant of such employee) who has relired and is nol resident
wilhin the area of the principal operalions of the Company as &
January 2, 2002 shall not however qualify for coverage under the
Pian.

1305 Sick Benefil Plan

Effective January 2, 2002, the Hudson Bay Mining and Smelling Employees' Sick Benei
Planwill providebenefits as follows:

{a)  $60.00 per day for each of the first ten (L0) lost work days. A minlmum claim
shallbe for three (3) lost work days. Claims extending beyondten (L0) lostwork
dayswill be paid as follows:

{b)  The grealer of $82.80 or the amount required to maintain registration with the
Employment Insurance Commission as a Wage Loss Insurance Plan per day for
eachlostwork day in the next iftsen (15) weeks, followsd by:

{¢)  The greater of $82.80 or the amoun! required lo maintain regisirafion wilh the
Emiployment Insurance Commission as @ Wage Loss InsurancePlan per day for
each lostwork day Inthe next fifteen (15) weeks lor employees not eligible for
EIC benefts, Those employees eligible for EIC benefitsin this periodmust collect
sameinlieu of payments fromthe Sick 8enefit Plan, followedby;

{d)  $80.00 per day lor eachios! work day in the next twenty (20)weeks.

()  Afterfifty-heo (52)weeks all employees will receive $60.00 per day lor each lost
work day,

{)  Benefits as described under this Article 13.05 may be extended lo those
employees making application who, as a result of industrial accident or ilness,
are expecled o be absent from work In excess of two (2)weeks in duration.
Such benefits are subject lo repayment upon the employee being in receipl of
WCB benefis,

13,06 The payment|othe Hudson Bay Mining and Smelling Employees'Sick Benefit Plan shall
heanamountsuffisient lo providethe agreed servicesothe employees,
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13,07 Death BengfitPlan

The Company agrees to continue to administer the Death Benefil Plan, but wilhout
Company participation. Members of the Plan i, on the death of a Plan member, have
deducted frem their pay an amount in aceordance with the Death Benefit bylaws, The
employees'contributionswill formthe basis of benefits under the Plan,

See Letier of Understanding
#10 - Walling Period for Sick Benefit
#35 « Geographic Requlrsment for Benefll Coverage
#36 « Pension Plan

ARTICLE44
GENERAL HOLIDAYS

14,01 Eight (8) hours straight time shall be paid 10 all hourly rated employees not required to
work on New Years Day, Good Friday, Victoria Day, Canada Day, August Civie Hofiday,
labour Day, ThanksgivingDay, Remembrance Day, Christmas Day, Boxing Dayand the
second Monday?n June in each year of this Agreement, provided they comply with the
regulationsef this Arlicle 14,

14.02 Al hourlyrated employees otherthan those referred lo in Arcle 14,04 required to work
on the eleven (11) General Holidayslisted inAriicte 14,01 shall be paidfor the first elght
(8) hours o less of such WOrk t the rate of one and one-half (1%4) limes his regular rate
of pay andn adtion, he shall be paid hoflday payin an amount equal to his regularrate
of pay for elght (8) hours and he shallbe paidat Le rate of two and one-half (2%)limes
hls reqular rate of pay for all hours In excess of eight (8) hours worked by him on that
GeneralHoliday,

14,03 No hourly rated employee is entitled to pay for any General Holiday as speciiied In
Articlg 14.01 unless he has worked or was on paid vacallon during the thiry (30)
calendar days immediatelyprecedingthe GeneralHoliday.

14,04 No hourly rated employee is entitled to pay for any General Holiday as specified h
Arlicle 14.01 f a General Hollday oceurs In the first thirty (30) days of employment, Any
such employee requiredto werk on Such General Heliday shall b pald ale rate of one
and one-hall (1%) Umes his reqular rate of pay for the me workedl Notwithstanding
anythingto the contrary stated hereln, uponcomplstion of the first thirty (30) consecutive
days of continuous employment with the Company, the sald employee shall receive all
unpaid General Holiday pay for any General Holidaythat occurred during the first thirty
(30) days of employmen,

14,05 No employeels entitled to payfor any Generak Hollday, as spacified InArticle 14.04, on
which he was absent without leave after defg scheduled to work 0N the General
Holiday,
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14.06 Where a General Holiclay fafls on an employee's regularly scheduled day off and he is

not required to work that day, he shall, subject to the provisions of this Article 14, be

granted a holiday without pay at a mulually agreeable fime. Allernafively, where a

General Holiclay falls on a Monday that is an employes's reqular day of rsst, the

Company agrees o consider making special arangements for parfieutar groups of such

employees inorder that they may enjoy an extra day off by an extension of one day lo

their reqularday of rest, When (hat occurs, the Companyis not requiredte pay ¢verfime

rates for any hours worked In excess of fory (40) hours I one work week where the
excess hourswere as aresull of suchamangements.

14,07 Notwithstanding the terms of this Arlicle, at a deparimenls discreion an employee who
5 required to work on a General Holiday may be allowed lo take a subsillule day off
withoutpay ala mulually acceptablelime.

See letter of Understanding .
#4 « GeneralHoliday~ Netice of Working

ARTICLE1S
VACATIONS WITH PAY

" 15,01 Vacation anniversary dales for all employees wll be the first day of January. A new or
rehired employee will have his vacallon with pay entillement for his first vacation
calculated accordingto the number of calendar days he was on the payroll from dale of
hire or rehire to December 31,

1502 (@  Employeeswith less than one (1) year's continuous senvice will receive vacation

pay based on 0.4% of thelr previous calendar year's eamings for each day of
pald vacafion,

(b)  Employees with more than one (1) year of continuous senvice will receive a
vacation allowance caleutaled using 2n elght (8) hour day and the employee’s
normal rate of pay at the time of his or her vacallon, Including any production
honuses, Rata of pay beingreceived as a resull of temporariy filing in on other
{han the employee's nermal work will not be considered as his or her normal ate

of pay.

{¢)  Pursuantto 15.02 (b) where employees are working on individual produdion
honusor contract work at the {ime of taking their vacation, the allowance per day
will be calculated by dividing the fotal bonus of the previous twelve (12) pay
periods by the tetal numberof hours worked,

(d)  Inaddilon to the vacation pay as described in (his Article 15,02 there shall be
added lo the vacation pay of any employee an amount of $2.125 for each
workinghow of regular vacallon granted and taken underArticle 15.08,

15,03 When any of the efeven (11) General Holidays as Histed in Article 44 fall during an
employee'svacallonwith pay, suchvacallonwith pay shall be extended by one {1) day,

subjectto the other provisionsof Arcle 14,
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Vacallons, at the employee's request, may be split as outiined below:

1 year nosplits
2nd lo§th year 1 spil
Over 5thyear 2splis

Additional splits may be granted at the discrelionof the depariment,

Employees will arrange wilh theit depariment supervision as lo the dales they wl be
granled vacations, An endeavour Wi be made lo meel the desire of the individual
employee, bul Management reservesthe figh lo so arrange vacations that the work will
he as fillle affe¢ted as possible. Where necessary lo give preference a$ lo limes lor
vacalions, employees with the lengest Company service record will be given such
preference. A senior employee may designale his enfite vacalion for one confinuous
unbroken period. Inthe event that he chooses lo split his vacation, his second choice
may only be designaled afier more junior employees have designated their first choice,

I is deslred that vacation be taken each year bul employees may, under special
circumstances, accumulate their vacation periods. Any requestto accumufate vacations
must be inwriting lo the depariment superintendent stating reasons for he request.
Decisionsrespecling such requesls wi be made by Company Management.

If an employee leaves the service of the Company or his employment is tsrminated, he
shall be paid a sum proportionale lo the service he has completed in the qualifying
period. Should his employment be lerminaled by his dealh, such sum shall be paidto his
eslate.

Regular Yacation

158

The loflowing |5 the hourly rated employees' fable for vacations based on forty (40)
hours per week, sight (8) hours per day, five (5) work days perweek

Vacation

Anniversary Hourly Rated Employees'
Dale Vacations DueWith Pay
1. 10 working days, 8 per salculation In 15.01
Z' 11 working days

kK 12 wotking days

4 13 working days

s 15 worklng days

6" 15 working days

™8 16 working days

9" 410" 17 working days
g 18 working days

13" & 1" 19 working days

16™10 16" incl, 21 working days

X 22 working days
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21" 23 working days
2 24 wotking days
23 & over 25 working days

15,09 Hourly rated employeeswifl have the option of reducing the length of their vacallon lo
the accumulatednumber of paid vacafion days. Any suchoption should be slated at the
lime vacations are amangedin each depariment,

SpecialVacallon

1510 During the ffe of this Agreement each employee who completes three (3) years df
conflnucus service since the dale of his most recent hifng or since the date he last
hecame entiffed to a special vacallon with pay underthe previous Collective Agreement
between the Company and the Unlons, whichever Is fater, shall becomeentilled lo three
(3) weeks of special vacafion with pay,

15,11 Vacationpay for specialvacations will be paid as ouffined in Arlicle 15.02 on the basis of
afive (5) day, forty (40) hourweek.

15,12 The Company reserves the rght lo grant special vacations only at such times and in
such amounts as the Company in Its sole discrefion may determine. Consideration wil
be given o specialrequests from Individualemployees.

The pracfice will continue lo be that an employee will be allowed lo $piit his special
vacation entilements as long as special vacation bookings will be for a minimum of live
(5) working days. This minimum of five (5) working days may be waived at the discrelion
of the depariment,

1513 Should an employee who is entilled to any special vacationwith pay fail, for any reason,
|0 lake the same within thres (3) years after becoming enlitied thereto, or should he
retire O otherwisecease o bé employed by the Company or die before laking same, the
Company wil, Nlieu of granting such special vacation, pay lo such employee o lo his
estate should he have dled, he special vacallon pay lo which he would have been
enfillod If he had faken such special vacallon immediately prlor lo the third (3rc)
anniversaryof his becoming entilledthereto or immedialely prior o lhe cessation of his
employment with the Company or immediatelyprior lo hisdeath as the case may be.

15.14 N determining the length of a speclal vacaton, a week shall meanfive (5) working days.

16,45 The allocation f vacations with pay under the provisions of the regular vacalion plan
shallhave priority over the allocalion of special vacations hereunder,

1516 Notwithstanding any ofher provision or clause In this Agreement, regular vacation and
special vacation shall be prorated, Inaccordance with Article 21 *Beneflts and Senlority
Accrual for EmployeesNot at Wark', for employees who work less than a full calendar

Year,
SeeLefier of Understanding
#5 « Vacation and Shift Scheduling
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ARTICLE16

LEAVE OF ABSENCE

16,01 Vacation entiltement and benefit and seniority accrual for employees granted a leave
pursuant to this Article wil be delerminedin accordance with Article 21 » Benefits and
SeniorityAccrual for EmployeesNot at Work,

16,02 When the requirements of the plant or plants will permil, employees, for satisfactory
cause or circumstance, vl be granted leave of absence for a limited periodand under
the following conditions:;

(8)  Application for leave of ahsence shall be made by the employeein wriling lo the
depariment superintendent stating full particulars, incluing length of intended
leave of absence andreason, exceptinthe case of leavedf absence of less than
seven (7) calendar days, Inwhich case oral application may be made lo the
employee's supenvisor, Such leave of absence without pay wil not be
unreasonablywithheld.

16.03 Whenthe requirementsof the plant or plank vl permit, the Company shall gran leave
of absencewilhout pay for work of anofficlal nature for the Unionsas follows:

(@)  Notwithstanding the foregoing, upon wriften appication, the Company shall grant
extended leave for the duration of this Agreement to 0ne (1) employee acting as
aUnlon Representativefor the Unions, One (1) additiena! employee, as shallbe
mutually agreed upon, shall be granted extended leave for a minimum period of
three (3) months to act as a Union Representative, Senlority shall accrue during
suchleave,

(b} Uponwritten application, nolessthan one (1) Week inadvance, the Company il
grant to employees leave of absence without pay, provided the numbers of
employees absent at any one time shallbe mutually agreedupon, Suchleave of
absence without pay vl N0t be unreasonablywithheld,

16,04 Where an employee wishes to further the possibilty of his advancement with the
Company by taking a fulldime course of training, the Company may, subject lo the
requirementsand efficlency of operations, grant him a leave of absence without pay
providedthat:

(@)  Hehasa leastone (1) year seniority,

() No such leave vl befor a periodexceeding ten (10)months Unless extended by
the Company.

{&)  The number of employees on such leave from any departmentat any one fime
shall not In the opinion of the Company interfere with the requirements of
operationsin that department.
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Where an employee has been granled a training leave pursuant lo this clause, and the
employee pays for he ¢ost of maintaining his benefits during such leave, the moneyso
paid wif be reimbursedto the employee, with one month's cost being reimbursed for
each monthihaf the employse remains on payrollimmediately following the conclusion
of such leave. I no event shall SUich relmbursement exceed the amount that the
employee has paidthe Companywith raspect lo benefitcontinuation duringthe periodof
suchleave,
16.05 if an employee on leave granled under Article 16.04 falls lo malntain regular allendance
al the course of training lor which thal leave was granled, for reasons other than
Justifiable absence, his employmeni may he erminated by the Company.

16,06 Subject o Arlcle 16.05 L e period of leave granled under Article 16.04 shall be counted
In determining (he employee's seniority. It Is agreed that an employee fetuming from
educalion leave will be placed Inan entry levelposition inthe department from which he
left

16.07 Notwilhstanding anylhing else contained in this Agreement, an employee, while on
educallon leave in accordancewith the provislons of Aticle 18.04, shall be enlified lo
vacation leave commensurats with hls years of service and vacation pay of 2% of his
previousyear's wages lor eachweek of vacationenfitiement or proportionihereof,

16,08 Upon wrilten request by the Individual concemed, the Company shall grant leave of
absence without pay to any employee elected o or campalgning for his own electionlo
the Manitoba or Saskatchewan Legislatre or the House of Commons of Canada. Such
leave shall be for a maximum period of two (2) monthsin the case of campaigning, or in
(he case of his efectlon, lor a period equal lo the lime that he continues as an slected *
member of efther {he Provincial Legislatureor the Federal House of Commons.

16.09 Maternlly Leave

{a)  Anemployee may advise her Immediate supervisor in wriling, with confirmation
from a qualified medical pracitioner slating the expected dale of delivery, that
she is pregnant and wishes |o have leave of absence. Providedthe applicalion
for such leave Is given o her immediate Supervisoraf least four (4) weeks priot
|o the day on which she intands to commence the leave, the Company shall
grant her a malemity leave of absence without pay for the period of seventeen
(17)weeks, six (6) weeks of which shall be taken immediatelyfolowing the date’
of her delivery. If delivery takes place laler than the expected delivery dale
shown on the application, L e seventeen (17)weeks leave may be extended by a
number of days equal to the days between the expected and actual dales of
delivery.

{b)  The Company may require a pregnant employee o commence a maternity leave
of absence without payif she cannat, In the Company’s opinion Or Inthe opinion
of a qualified medical pracfitioner, performthe normal duties of her job or such
other job as has reasonably been provided lo her in an effort lo agcommodate
health issuesarising due 1o her pregnancy, inthe event that such a requirement
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results in six (6) weeks f the leave not remaining after the delivery, she wil be
granled the fullsix (6) weeks after the delivery.

) Inthe event that such employeeis unable to refurm o work at the conclusion of
the six (6) week period Immedialely folowing the date of delivery, referredloln
clause 18.09(a) hecause of medical complications arishg out ¢f her pregnancy
andlor delivery, she shall be granted an extension of up lo six (6) months In her
matemity leave of absence without pay, provided she makes applicafion to her
supenvisorat leastone (1) week prior lothe expiration f her leave.

) The Company may at any 4me require an employee on malemity leave or
enlitled to maternity leave pursuant lo this article, lo provide certification from a
qualified medicat pracifloner of her condition including the expected and actual
date d her delivery. In addition, prior lo the employee retumingo work from a
malernity leave of absence such an employee may be requited by the Company
lo present the Company with the wrilien opinion of a qualified medical
praciifioner that she ks able lo performihe normal dulles of herjob,

16.40 Child Care Leave

Where an employee has or will have the acfual care and custody of a new-bomchild or
adopts a child, such employee shall be granled (in accordance Wih Sections 206 and
207 of he Canada Labour Code) an unpaid leave of absence o up lo thirly-seven (37)
weeks.

See Leffer of Understanding

#8 - ShortTerm Personalleaves of Absence

ARTICLE17

17.01

17.02

APPRENTICES

The Company agrees lo register apprentices under the Province of Manitoba
Apprenficeship & Indusirial Training Divislon of the Department of Labour or the
Provines of SaskatchewanApprentica Slandards Divisionof the Department of Labour.
Presentapprenticeswho qualfy fOr registration Al be registeredby the Company Inone
of the two Provincesand the registrationfee witt be paid by the Company,

The lengthof apprenticeship shall be three (3), four (4) or five (5) years depending upon
the {rade. The Company, sublect lo approval by the Manitoba Apprenticeship &
Industrial Training Division of the Depariment of Education or the Province of
SaskatchewanApprenfica Standards Division of the Department of Labour, may reduice
the regular perlod of apprenticaship training where Itls satlsfled that en apprentice has
recalved equivalent tranlng or experlence N his trade outside the Company's
apprenticaship program. Upon the successfulcomnplation of a perlod of apprenticeship
Iralning, an apprentice wil, subject o the requirements of operations, be employed at
the graduale tradesman's rate In the Yrade Tor which he Is apprenticed and for this
purose {he job bullefin provisions of this Agreement shall not be applicable, The
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Company agrees.lo advise an apprentice at least welve (12) menths prior to his
expecled graduation date whether or not he will be employed at the graduate
{radesman’s rale in (he trade for which he apprenticed.

17,08 Apprenticesregisterad bythe Company shall be paidas follows:

17.04

17,08

17.06

1071

Forty (40) hours perweek for the first two (2)weeks of each Iralning course;

Twenly-five (25) hours per week for the balance of in-school raining for each lraining
course,

Inorder lo become eligible for the foregoing payments (he apprenticemust successfully
complete the training course in question,

The Company wl accspt a fax from the Apprenticeship Insiructer on school leflerhead
as salisfactorlly proof of successfulcompletion.-

The Compary shall also pay the fuifion costs thal are incurred for such apprentice
training courses. Payment of fuifion costs wl not be dependent upon successlul
completionof the (ralnlng course.

Subject to the terms of this Collective Agreement, apprentices removed from the
apprenticeshipprogram will be offered ofher employment,

No rules and regulations regarding apprenticeship frairing shall confiict with the
provislons of this Agreement In case of confliet, fhe provisionsof this Agreement shall

apply.

Overlime hours worked by an apprentice shall not he used lo reduce the period of
apprenticeship but may be used {n arriving at the total number of hours required per
yea,

A apprentice, who has faithiully and safisfactorily complefed his ferm of instruction VM
Inconsideration therec, receive from the Company a signed cerfficate sefling forth that
he has compleled hls term of apprenticeship, In addtion, each such apprentice shall
receive a bonus of $100.00. This bonus is offered solely as an inducement to
apprentices to fully and salisfactorily complele their contracts and It is undersiood that
no part thereof shall be deemed eamed uril the contract has been fully and
salisfactorlly complsted. Each employee who completes hi apprenticeship with the
Company on O after October 1, 1979 will receive $1000 afler one (1) year as a
journgyman {radesman with the Company, In addition, each employee who
subsequenty aftalns his 2nd Class Power Engineeringeeriificate issued by the Manitoba
Depariment of Education shall receive a bonus of §100.00. Inaddition, he will receive
$1,000.00 atter ong (1) year as a 2nd Class Power Engingerwith the Company. It1$
understoocithal an individualwill only be eligibleto tecelve the foregoing payments from
{he Company once during thelr lietime, Furher, if an individual Is ceriffied in one {rade
and enters info an apprenticeshipfor another trade, he shall not be eligiole for the
payments inquestion.
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1708 The starting wage rate for an employee who is accepted by the Company as an

appreniice and is then fecelving a wage rale higher than the starting rate lor his
apprenticeship shallnot have his rate reducedbelow the *welve (12) months" rate.

17,09 While an apprentice is assigned the responsibilityof a maintenance or constructionjob,
or the direction of other apprentices by (e Company, or ks responsible for the
maintenancefuncion of an operaling unit such as a mine for a minimum of one CIY
shift, he shell recaive  rate of pay not less than (e starter rate of pay lor the trade in
which he k an apprentice, lor all such shifts worked. The minimum of one (1) lull shif
requirementwill be walved in cases of call-outs.

1716 The Companyagrees to pay a twe (2) Job class addive for joumeyman tradesmen with
Provincial or Inferprovinclal Government Cerlification, K Is understood that this
certification may have been atiained through successfully completing a Govemment
approved apprenticeship programor through examination.

ARTICLE18
CONSTRUCTION PROJECTSAND QUTLYING MINES

18,01 When an employeeis assigned lo work on a constructionproject outside of his normal
working area, the following shall apply:

(@  Iinthe opinionof the Company, it b necessary for an employee to reside in
ofher thanhis normal pIaceoP?e%dence, the Companywill supply free boardand
room and free (ransportation from a Company designated place to and from the
Job. The employee will ravel 1o and from the job on his own ime and work afull
shift. Subject to he provislons of Arlele 8, employeesworking under this clause
maywork 0N the basis of a forty-elght (48) hourweek:

() [fnte opinion of the Company, Itls not necessary for an émployee o reside in
other thantds normalplace f residence, the Companywill ot supply free board
and room, but the Company Wi supply Iransportation from @ Company
deslgnated piace o and fromfhe job, The employee williravel to and from the

job on his 0Wn lime and will work afull shitt

18,02 Where anemployesis requiredbythe Company lo ravel in excess Of thiry (30) minutes

eachway lo or from a Company designatedpoint and the oullying job site, outside the
lime of his regularly schedulecshif, a traveling allowance wi be pald. Such travelling

allowance will be the number of hours In excess of thity (30) minutes each way
multipliedby his regularrateof pay,

However, forthe first ihirty (30) calendar days of atemporary assignmert, the thirty (30)
minuteporion il be paid, Any applieable premiumswould be paid from the start of the
assignment.

The foregoing provisions do not apply In circumstances where the travel b addressed in
another provisioninthis Arficle.
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Departmentalservics crews who, after having reported o thelr normal place of work are
assigned lowork at an outlying mine and take their lunch period at the outlying mine,
shall work a stralght eight (8) hours Includinga paid lunch period, Itis understood that
returniransportation lothe normal place of work will be on Company time.

The presentpractice affecting such employees being temporarily designated to a work
placeoutside the maln Fiin Flon and Snow Lake plani areas and ravelling on their own
time will remain in effect when In the opinion of Company management it is deemed
necessaryor advisable.

Employees who are specifically instructed lo pick up or retum equipment or material
prior lo the start or conclusion of thelr nomnal shift will be pald for suchwork. For this
purpose, the words “equipment or material"shallinclude personaltools.

Unless olherwise agreed, departmental service crews who have places of work
designated outside the main Flin Flon and Snow Lake plant areas, tespectively, shal
work a slraight eight(8) hours, including a paid lunch.

Flin Flon employees sent to Snow Lake for a temporary periodwould be paid an amount
equal to two and one-half (2%6) hours of straight time pay lo cover the {ransportation for
fhemssives andtheir personalfools 1o Snow Lake and an additionalamount equalto two
and one-half (244} hours of straight time pay lo cover the transportalion for themselves
and thelr personal tools from Snow Lake when they retumn from the completion of a
femporary job, The employees would be expecied to be at Snow Lake, ready for work at
the start of the shift, with thelr personal tools, andwould work a full shift on the day that
they were returning lo Fiin Flon, The Company could reserve (he right lo use other
means of transporiation outslde of the foregoingwhen, in the sole opinion of Company
management, kwas necessary or advisatle. The Company further agrees 10 provide
{he equivalent of return bus fare, Fiin Flon to Snow Lake, for each weekend during the
said temporary perlod that does not coincide with the date of transportationaf the
commencement and completion of the sald temporary period, The foregoingterms and
conditions will also apply lo Snow Lake employees sent lo Flin Flon for a temporary
potiod.

The Company will continue ts present praclice of supplying free transportalion to and
from a Company designatedpolnt to all outlying mines and other projects unless special
arrangements are made under Article 8.08,

See Letter of Understanding

#13 « Training and Conference Travel

ARTICLE19

19.01

MISCELLANEOUS PROVISIONS

flfs agreed that Union bulletin boards may be used for Union notices only, but & is
understoodthat N0 political or non-Union contentious malerials will be posted. Union
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bullelin boards will be provided in designated lunch rooms and Company operated
cafeterias.

19,02 Salaried supervisorswhose regularjobs are notin this Agreement shall notwork on any
jobs which are inciuded In ihis Agresment excspt for the purpose of fraining, glving
Instruction, experimenting, protecting the safety of employees or equipment, periods of
production difficufties or In emergencies when regular employees are not reasonably
available.

See Lefter of Understanding
#16 - Employment Security, EmployeeEmpowsiment & Job Flexibility
#25 « Consultation
#27 - ElectronicMonfioting

ARTICLE 20
CONTRACTING OUT

2001 The Compary agrees that the Union has an understandable concern over ‘contracling
out" by the Company becauseof its effect uponsuch matters as job opporfunity for the

employees.

The Companywill conlinus fo place its primary rellance On its own employeesto perform
allwork that has historicallybeenperformed atthelr mines and surface plants.

The Union agrees that there are certaln Situationswhere contractingout is necessary
but they will be dealt with underthe following quidefines:

1, The Company agrees to confinue with Its practice lo perform production and
maintenancework at its mines and surface plants with s own employees, To
this end, the Companywill give full consideratlon to the avallabiity dequipment,
englnesring, skis, manpower, supervision and services, efficlency of operations
andto he time required to do the work prlor lo contraclingout.

2. The Company will consult &s far Inadvance as possiole with the Prasidant or
their designate of the affected Union prior lo awarding a contract which would
result Inan outsids fimm having its employees work on Company property or a

" "contractor does a major repair o rebulld 00sting in excess of $50,000 outslde
Company property, The Company will also consult with the eppropriate Unlon
President prior to going out Tor tender 0N a long term contract such as the
Trout Lake are haul or a diamond drit contract, Al other considerations being
equal, the Companywill give preference to union contractors for such work. Itis
understood between the parlles that contracling is the feast preferredrouts to
getting work done. Prlor to going out for tender or deciding lo coniract out, the
affected Union President or his designate will be contacted and al pertinent
Information made available to him so that a meaningful assessment of
gifernatives lo contraclingout the work can be made,
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ff, subsequently, the decision is made to contract out the work, the Union
Presidentvu be S0 advised and providedwith full informationon the reasonsfor
{ha decislon, At this time, the Unionwil be providedwith the name of contractor,
nature of work, number of employees and number of estimated hours worked.
When the work has been completed by the contractor, the Company will share
with the Union President 0r is designafe all pertinenl Informalionwhich would
allow the parties to assess whether the work was, in fact, more effectively and
efficlently done by the contractor.

The parties understand and agree that any information referred to in this
Section (2) and he disclosure of such information by the Company to the Union
is expressly subject to and contingent upon any confidential, Sensitive,
proprietary, trade secrets or contractualrights or restrlctiens of any third party or
the Company, Moreover, any such Information shall be provided to the local
Union Executive only, and shall be used only for the purposes contemplated by
this Agreement and not for any other purposes whatsoever, and shall not be
disclosed to any other personsor parties, includingall Union members other than
the local Union Executive,

3, Alistof work that has historically been contractedout or may be contracted out
will be establishedto delerminawhether such work could be as effectivelyand
efficlenlly pedormed by Company employees, wlih the goal of reducing such
workto as lowa levelas possible.

4, Forthe purposedf this Artele, a joint committes will be set up with Companyand
Unionrepresentatives andwill meet as often as necessarylo deal with situations
as {hey may arise, The commifies may meet in conjunction with the tabour
ManagementCommittee,

5, Kisalsounderstoodihat once yearly, onthe anniversarydate of Ihis Agreement,
the Union and senior maniagement will meet to teview and discuss contracting
outlssues,

6, The Company agrees thal no employee shall be demoted, laid off or discharged
asarestltof work befng contractedout by the Company,

See tetter of Understanding
#12 - Conlractling Oul
#34 « Project 2012

ARTICLE21
BENEFTSAND SENIORITY ACCRUAL FOR EMPLOYEESNOTAT WORK
2101 For he purpose of this Article, "benefits" fs defined 10 include reqular and special

vacafion, slelutory holidays, group life Insurance, Health Plan, Sick Benefit Plan, and
Death Benefit Plan but does not includepension or senority accrual,
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21,02 Layoffs - Employeeswho are laid off shall have all of thelr benefit enilement cease at
the time of layoff, Nobwithstanding the foregoing:

(@

o)

©

Employees who hecause of their seniority, have beenldentified for layoff but at
the lime of the layoff are entied to or are fn receipt of Workers Compensation
henefits or sick benefils underthé Sick Benefit Planwill, notwlthstanding the fact
that they are fald off, confinus 0 receive life insurance benefits and Heatth Plan
benelits as though they had not been laid off, Thelr penslon and vacafion
accrualwill cease at the lime of layoff, and all eamed but unpaid vacallon wdl be
paid at that lime.  Life Insuranceand Health Plan benefits will cease at the lime
{hat such employee recovers from disability or af such earlier date in accordance
with the terms and policies of the GroupLife Insurance Planand the Health Plan,
F such employee is in receipt of a recall notice, but Is unable o report for work
hecause of a continuing disability, he shall beginaccruing benefits as if he had
relurned o work.

Employees who have three (3) or more years of service who ere lald off lor
ninely (90) calendardays Or more, o who retire, will be afforded special vacation
pay anan annual prorala basisat lime of layoffor refirement, That s, after three
(3) years of service, employees who are laid off of who reire will be afforded
one-third (1/3) of the three (3) week special vacation allotment for each full year
of employment,

By way of example, special vacation pay on an annual protata basis shall mean
an employee who has been on the payroll for five (5) years and three (3) months
al lime of layoffwill be enlited lo two (2) weeks special vacation pay in addition
fo tha eamedbut not taken on oblalning fhree (3)years of service, An employee
with theee (3) years and st (6) months of service at fime of layoff will be entitied
lo noadditional special vacation,

An employee who is recalled and who returns 1o work following a layoff will at
that point receive an additional vacation and pension accrual with respect to the
first one hundredand twenty (120) calendardays of his period of layoff.

21.03 Leaves of Absence - All of an employee's benefit entilsment shall cease at fhe
commencement of any leave of absence granled pursuant to Adicle 16, except as
follows:

@

o)

Benefitswill continuefor any leave of absence that i for a period of one hundred
andfifty (150) or fewer calendar days;

Benefits wil continue for any period of matemity or child care leave that is
granled in accordance with the provisionsof this Agreement

The benefits set forth below wilf continug, in the case of & leave of ahsence of
more than one hundred and fifty (150) calendar days granled pursuant lo Aricle
16.01 (PersonalLeave), Aricle 16,02 (Unlon Leave), and Article 16.03 (Leave for
Training), provided however that:
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@)  The employee or the Union pays to the Company, in advance each
month, the amoun that the Company considers reasonable toward the
costsof all and et lessthanall of the following benefits:

* Revised Refirement Pension Plan (or any newly implemented
definedcontribution plan);

Group Life InsurancePolicy,
Heallh Plan;

SickBenefil InsurancePlan;
Death Benefit Plan: and

(i) The insurance carrier, where applicable, is prepared lo approve the
employee's conlinued pariicipalion while on such leave of absence; and

(d)  Nosickbenefts shal be paidfor any period of an employee's scheduled leave of
absence,

2104 Yiness - Employees off work on Sick Beneflt or Workers Compensation will cease

21.05

accruingregular and specialvacationson being off work for twelve (12) months. Accrual
of regularand specialvacations will restart once an employeghastefurned lowork on a
fullime basis for a minimum of thrde (3) months (accrualfrom date of refurn to work). ¥
is understood that an employee will not be consideredlo have refurned lo work for the
three (3) month period outlined above if, during the period in question, they are absent
fromwork for any period of more than forty-eight (48) conseculive working hours related
|othe originallnjury or flingss.

Reqular Vacafion « Entitlementswill be pro-raled in the year the accrual ceases

(afler being off work for twelve (12) months), and also in the year the accrual

restarts,

Soeclal Vaeafion - The employee's special anniversary dale will be delayed by
the number of days lost due lo sickness Or injury in excess of 368 days,

Employees who are expected to be off work for extended periods and be affected by
these provisions will be allowed lo carry over regular and special vacafion from year lo
year,

Effective April 8, 1994 an employee who has been off work for twelve (12) months or
more will be required|oretirs provided he/she qualifies for an unreduced pensionunless
histher physician, in consultafion with a Company designated physician, delerminesthat
the employee shouldbe able to return to work within a twelve (12) month period.

Adlustments for Vacalion and Vacation. Where an employee has been granted
aleave of ahsence of more than one hundredand fifty (150) calendar days or has been
lald off, his regular and specialvacallon entiflement will be adjusted as follows:
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Reaular Vacation: The employee will not accrue vacation during any
period of the leave or layoff, S0 {hat the employee's entillement will be
pro-raled for any partion of the year inwhich he is o absent,

Special Vacalion: The employee's special anniversary dale will be
delayed by the number of calendar days of absence due lo layoff or
leave of absence.

The foregoing adjustments will be recalculated in accordance with paragraph 02(c)
where an employee has beenrecalledand returns lo work following a layoff.

2106 General Holidays - Employees who have been laid off or granled a leave of absence
shall not be enlitfed to General Holidays that may oceur duringthe period of layoff or
leave of absence. Employeesoff work due lo iliness or injury will be enfitled lo pay for a
General Holiday that falls within the fiest thirly (30) days of thelr absence. ND sick pay
shall however be paid lo such employee pursuant lo Article 13.05 in respect of any day
for whichthe employee receives General Holiday pay,

21.07 Pension Accrual+ Pension accrual shall be delermined in accordance with the terms of
the applicable pensionplan.

21,08 Senjority Accrual - Seniority shallcontinug lo accrue for employeeswho are:
[a)  absentonWorkers Compensation or sick beneflts;
()  onaleavegranledpursuant lo Article 16.03 (Union Leave);

{¢)  maintaining regular allendance al a course of iraining during a leave granled
pursuant loArlicle 16.04;

{dy  absent on matemity or chid care leave pursuani to the provisions of this
Agreemen,

Senority shall cease lo accrue once an employee:

(iy - has been lald off for a continuous period of one hundred and twenty (120)
calendar days (an employee shall not lose his senioritystatus because of layoff);
or

(i) has been on a leave of absence (other (han those referred lo earlier In this
clause) for a continuous period in excess of one hundredandfifty (150) days,

21,09 Conversionof Life Insurance(Included for (nformation Purposes Only)

The existing group life insurance policy provides that a member whose insurance has
terminated may convert to an individual life policy without submiting evidence of
insurability, The premium for the individual policy will be delermined by the Insurer's
current scale of premiums for the class of risk lo which the member befongs. The
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application and premiummust be received by the insurerwithin thirty-one (31) days after
termination of insurance. The address and telephone number of the insurance carrier's
agent is available from the Company's Benefils Office.

ARTICLE22
BEREAVEMENT LEAVE

22.01 A maximum bereavement leave of ten {10} calendar days will be granled to an
employee, commencing on the day of the death of his spouse, son or daughter in order
to atlend the funeral. For each day the employee was regularly scheduled to work during
such leave he shall be paid his regular rate of pay for eight (8) hours.

22,02 A maximumbereavement leave of three (3) scheduledworking days will be granled fo
an employee upon the death of his mother, falher, sister, brother, mother-in-law, father-
inaw, sister-in-law, brother-in-law, grandmolher, grandfather, spouse's grandmother
and spouse's grandfather, grandchild, and any relative permanently residing in the
employee's householdor with whom the employee resides, in order lo allend (he funeral.
Inthis situation the bereavement leave will be extended by two (2) scheduled working
days if the employee attends the funeral oulside Manitoba and Saskatchewan. For each
scheduledworking day of SUch leave of absence the employee shall be paid his regular
rale of pay for eight (8) hours,

22,03 Inthe event that an employee's bereavement leave overlaps Or occurs during his
vacation period his vacation lime will be extended by the number of days thal his
hereavement leave encroaches onit.

22.04 Toquatify for bereavement leave pursuant|oArlicle 22,01, 22,02 or 22.03 the employee
shall notify his immediate supervisor as soon as possible following the bereavement.

22,05 Notwithstanding the terms of Articles 22.01 and 22.02 under the Canada Labour Code
an employee is enlilied lo three (3) calendar days bereavement leave immediately
following the death of the employee's spouse, son, daughter, mother, father, sister
brother, mother-in-law or falher-in-law, There is no requirement under the Code o altend
the funeralto be eligible for such leave.

ARTICLE23
REPLACEMENTOF JOB TOOLS AND CLOTHING

23,01 Personaltools brokenin service o lost in inaccessible places shall be replaced by tools
of equal value by the Company, unless an investigation by the Company and the Union
proves that the wear or breakage or loss was due lo the employee's carelessness or
neglecl.

23,02 The clothing allowance now in effect shall not apply lo employees of a service
department assigned lo any plant for regular duty. Employees assignedlo the planls for
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temporary duly shall be recompensed for damage to clothing only when such damage
and amount are approved by ihe depariment superintendent.

ARTICLE 24

EMPLOYEE EVALUATIONS

24,01 Any employee with more than one (1) years seniority may once annually reques! a
formal evaluation from hls supervisor. Inaddition, once yearly an employeemay request
to review his deparimentaf employee file. The weitten evaluation will include items such
as attendance, disciplinaryaction, promotabilily and atfifude lo work and safety,

ARTICLE 25

NO DISCRIMINATIONOR HARASSMENT

25.01 The parties mutually agree fhal there shail be no discriminationor harassment by either
of them or by any of the members of the Union against any employee by reason of
membership or non-membershipin any labour organization or by reason of sex, race,
national origin, colour, religion or physical disability,

ARTICLE 26

DISCIPLINEPROCEDURES

26,01 The followingprocedureshall governin ail cases of discipline:

>

)

(b)

(9)

The Company shall have the right lo discipline any employee for sufficlent and

.

just cause.

Employees will be advised of any discipline as soon as possible following the
incidentgiving riselothe discipline,

~When an employee is formally discipfined while af work, a steward will attend.

Every reasonable effort will be made to have the attending steward be from his
own jurisdiction, An opportunity will be given to the steward to discuss the
circumstances  surrounding the discipline with {he superinendent or his
representativeduring the discipline procedure. The employee and his Union will
he made aware of any information which is being considered for use in the
disciplineand informed of any informationwhich is being placedin the employee
file that could be used for discipline; end

When there is an incident which could lead f0 a suspension of an employee,
there will be a joint investigation (by Union and Supervision) lo determine the
pertinent facts. It Js understood that any discipline stemming from the
invesligation will be solely determined by management, Every reasonable effort
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willbe made lo have this tavestigation completed within seven (7) calendar days.
Suspensions will be administered at the end of an employee's shift whenever
appropriate and possible, if belng understood thers are circumstances where it is
approprlate to remove the employee from the workplace immediately following
the incident, Except Inthose circumstances where it is appropriate to remove the
employee from lhe propery immediately, when a suspension is imposed the
suspensionwill not be served, if the employee decides lo file a grievance on the
maler, unfil Step 2 of the grievance procedure has been completed,

()  The employee and the sleward in allendance will receive a written copy of the
suspension slip or discharge letter. Also, the appropriate Union shall be advised
promptlyinwriling bythe Company of the reasonor reasons for such suspension
or discharge.

F any employee fegls that he has been unjustly disciplined, he shall have the fight of
appeal through the grievance procedure at Step 2. Such appeal must be fited in writing
by the Union with the Company within fourteen (14) calendar days alter the date of
nofification of discipline and, unlessso filed, the right of appeal shall be lost,

Shouldit be found upon investigationihat an employee has been unjustly suspended or
discharged, such employee shall be immediately reinslaled in his former positionwithout
loss of seniority aling, and shall be compensaled for all ime lostin an amount equal lo
his average eamings during the: pay period next preceding such discharge or
suspension, less any money eamed by Ihe employee during the period of discharge of
suspension.

There may be situations outside of the formal discipline procedure in which an employee
may feel that he would be more comfortablewith a Union Steward present when he is
called Into a meeting with managemen(, Such request for a Union Stewardwl not be
unreasonably denied. F either party feels the intent of this clause i not being followed,
the parties wilmeet loresolve ihe mater,

All new employees shall be engaged for a probalionary period of 480 hours worked
(including overtime hours worked), Duringthis probationaryperiod an employee shall be
consideredas being employed on a frial basis and may be discharged wilhout notice at
any limeat the soledliscretion of the Company and any such discharge shall be deemed
lor just cause, An employee {etminated during his probationary period would be enlitled
to review under the grievance procedure up lo andincluding Step 3,

ARTICLE27

anm

GRIEVANCE PROCEDURE

Every ffort will be made lo resolve differences before grievancesare filed. Failing that,
the parties agree that grievances and grlevance meetings should be treated as
opportunities lor mutual problem solving, Should any difference arise between the
Company and any of the employees from the interpretation, application, administration
or allegedviolationcf the provisionsof this Agreement, an earest effort will be made lo
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sellls such grievance without undue delay. Al grievances, in order lo seffie hem as
quickly as possible, wilt have to be submitted to the Company representative within
fourteen (14) calendar days of the occurrence of the incident which gave rise lo the
grievance and shall be dealtwith as heteinafter provided. Every reasonableeffort wit be
made lo schedule Step 1 and 2 grievancemeelings during (he griever's working hours.
Failingthat, every reasonableefforl wi be made|o hold the meeting immediately before
or after the griever's workinghours, Also, every efforl will be made |o include all involved
parties (original steward, supervisors,ete.) In a¥ steps of the grievance procedure.

Step 1 - Any employee with a personalgrievancemust take the matter up with his front
line supervisor accompanied by a Union steward of his choice from his own department.
Consislent with the parties' intent to empower stewards and supervisors, Step 1
resofutions will be made without prejudiceor precedent.

Slep 2 - Failingsatisfaciory setllement within seven (7) calendar days after presentation
at Siep1, the chief steward andlor sfeward shall mes! with the depariment
superiniendent and present the case lo himwith the griever, if desired. Such meeling
with the depariment superintendentshall lake place within seven (7) calendar days of
complslion of Step 1.

Step 3 -- Failing satisfactory settlementwithin seven (7) calendar days after Step 2, the
Grievance Committee shall present the malfer to the appropriate manager o his
designated representative within seven (7) calendar days thereafter. This designated
represenlalive is not 1o be the same individual who replied at Step 2. The Union
representalive of Business Agent may be present at this step. The griever andlor a
depariment representative may also be in attendance. Such meeting with the manager
or his designated representative shall take place within seven (7) calendar days of
notffication oral atime mutually agreedupon,

Step4 - Fseflement is not made within seven (7) calendar days under Step 3, the
Grievance Committee may refer the grievance to an Arbitration Board within thirfy (30)
calendar days after the answer inwriting in Step3 has been given, but not later. The
Grievance Commitiee shall notify the Company as soon as possible within the aforesaid
thirly (30) calendar days of its infentlon to refer the matier to an Arbitration Board,

Grievances other than a personal grievance that concernthe interpretation, application,

-administration of alleged violationof the provisionscf this Agreementmay be initiatedby

the Union and shall be resolved [n accordance with the provisions of this article
beginningat Step 3.

(@ Personal grievances shall be presented in writng to the department
Superintendentin Step 2 in Article 27,03,

(b)  Thedeparimen! superintendents replylothe Step 2 grievanceshall be inwriting,

{¢)  Grievances other than personal grievances shall be presented in wriling by the
Grievance Commitlegto the appropriate managerin Atticle 27.06.
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Fit should be found inexpedient lo carry out promplly the clauses of this article, due lo
absence of a Company official from the vicinity, a substitule may be appointed by the
Company with full power to effect setflement of grievances, or the step of grievance
procedure inwhich said officialis concerned may be eliminated from the procedure.

See Letter of Understanding

#14 - Grievance Procedure

ARTICLE 28

2801

202

28,08

28.04

28.05

ARBITRATION

Ifine Company and the Union are unable lo settle any grievancein the manner provided
in Article 22, that grievance may be referredto an Arbilrator selected I rotation from the
panel of individuals set forth below:

Jack M. Chapman, Q.C.
MartinH, Freedman, Q.C.
David Bowman, Q.C.

If any Individual of the ahove panel, who having beenrequested in his turn lo act as an
Arbitrator, shallbe unable or unwilling lo act within a reasonablelime, he shall not again
be requested |0 act as an Arbilrator unlil his name comes up again on the regular
rofafion of the panel.

Notwithstanding the foregoing, the Company and the Union may agree lo the election of
appointees and put he grievance before an Arbitration Board consisling o one (1)
appointes of the Company, one {1) appointee of the Union and a third member to be
selected from the above panel and that member shall be chairman of the Arbitration

Board,

Unless otherwise agreed between the Company and the local Union concemed,
arbilraflon hearingswill be scheduledto be heldin Fiin Flon,

The Arbitrator shall render his detision as lo the matter in dispute within thirty (30)
calendar days of the arbitration hearing and shall remain seized as lo the matter for a
perlod of ninety (90) calendar days from the receipt of the award by the parties lor
questions of interpretation and clanfication.

The Arbitrater or the Arbitration Board shall proceed with all dispatch to hear and
determinethe grievance,

The decision of the Arbitrator or the decision of the Arbitration Board shall be in wiling
and delivered lo the parties hereto. The decision shall ke final and binding upon the
parlies, subject lo the condition that the decision shall not, without the consent and
approval of the parties, rescind or amend any of the ferms Or conditions of this
Agreement, but shallbe in accord with the scope and ferms hereof
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28,06 The Arbilrators, ingiving thelr decision, shall state whether it is to have retroactiveeffec!
and fromwha dale it shall lake effect.

28,07 The Union andthe Company agree that eachparty is responsiblefor the cost of its own
appointee, if applicable, lo h e Arbilration Board, and further agree that the cost of the
Arbitrator shall be shared equally by both partigs.

ARTICLE 29
NO STRIKES, NO LOCKOUTS

20,01 Inview of the orderly procedures established by this Agreement lor the sstflement of
disputes and the handling of grievances, the Union agrees that, during the duration of
{his Agreement and during the lime period that Article 30 (Collective Bargaining and
Resolution of Collective Bargaining Dispules) is in effect, they shall not declare,
authorize or engage in any strike, sit-down, slowdown or any suspension of work, nor
shall the Companyengage in any lockoutin the Flin Elon and Snow lake areas.

ARTICLE 30

COLLECTIVE BARGAINING AND
RESOLUTION OF COLLECTIVE BARGAININGDISPUTES

30.01 The parlies acknowledge that the Company and the Unlon(s) are each entifled lo
hargain a separale coltective agreement in accordancewith the “Recognition* provision
of this Agreemen!, Althoughdoth the Companyand the Unlon(s) retaln that right, f is
agreedhat the Company and he Unlon(s) will give.acilve consideration to bargainingat
one of three separale bargainingtables, with such tables being as follows:

Table 1. The Unifed Steelworkers of America, Local Union No. 7106 and Local
Union No. 8262; the Assoclation of Fliln Flon Trade Unions (which Is
made up of the Intemational Brotherhood of Elecirical Workers, Local
Union No. 1408; the InternationalBrotherhiocd of Boilermakers, iron Ship
Builders, Blacksmiths, Forgers and Helpers, Local Unfon No. 454; the
United Brotherhood of Carpeniers and Jolners of America, Local Union
No, 1614; and the International Union of Operaling Engineers, Local
Union No. 828); and the International Assocation of Machinists and
Aerospace Workers, Flin Flon Lodge No, 1848,

Table2: Uniteg Steelworkers of America, Local Union No. 8338,

Table3:  Unlted Steetworkers of America, Local Union N0, 8144 (provided that
such Union executesa 2012 Amending Agreementwith the Company).

Each Union hereinidentified as being at Table 1 will advise the Company, no less than
one hundred and twenty (120) days prior lo the stated expiry dale of the Collective
Agreement, of its infent to paricipate In such joint bargaining, The Company shall then
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advise the Union of its position with respect to such negotiationwithin five (5) days of
having received the expressionof intention from ail of the Table 1 Unions. Where a
Table 1 Union elects to bargain separate and apart from the other Table 1 Unions, the
Union, and any other Union that is bargaining collectivelywith it, shall be considered to
conslitule a separate bargainingtable.

Unless otherwise agreed, the partieswill negotiatea collectiveagreementhavinga three
(3) year ferm.

Where two or more Unions that are bargaining at one bargaining table conclude a
sefllement, and the setllement s rejacled by the membership of one Or more of the
Unions, then the Union(s) who were unsuccessfulin having the selement ratified by
{heir membership shall be entitied to proceed to arbitralion in accordance with the
provisions of this Agreement,

Upon receipt of writlen nolice in accordance with Article 31.01, Duration of Agreement,
the parlies shall meet within fourleen (14) days lo exchange coflective bargaining
proposals. Those proposals will serve to define (he issues that the parties will seek lo
address during collective bargaining.

The parlies will bargain collectivelyin good faith and make every reasonable effort lo
enter info a new collective agreement through the normalcofiective bargaining process,
The arbitration provisions Set forth herein are intended lo be a fast resort and are not
meant to be a substitute for the collective bargainingprocess.

The parlies will, at the outse! of collective bargainingmeet to develop agreed time lines.
The time fines shall provide shat any arbitration hearing that is required shall be
scheduled approximately thirty (30) days after the stated expiry dale of the Coliective
Agreement,

ff it does not appear to either the affected Union(s) or the Company that a revised
collective agreement will be concluded by the expiry date, then either may apply,
pursuant o the relevantlabourlegislation, for (he appointment of a ConciliationOfficerlo
assist the parlies in concluding a collective agreement. Meetings with the Conciliation
Officer will begin no earlier thar thirty (30) days prior lo the staled expiry dale of the
Coflective Agreement, and will continue as necessary untilthe earlier of the conclusion
of a new callective agreement, or the staled expiry date of this Agreement, whichever
oceurs first.

The parlies agree that nefther party witt apply for the appointment of a Conciliation
Commissioner or a Concilialion Board pursuant Lo any legislative provisionthat may be
ineffect.

Should the parties fail to conclude a revised coffective agreement prior to the staled
expiry date of this Agreement, and provided that notice to negotiate has been given
pursuant lo Article 3101 of the Collective Agreement, then, for the sole purpose of
goveming the relationship between the parties, the terms of thls Agreement shall
continue N effect until a new collective agreement has been concluded, and the
following shall apply:



0

()  The resolutionof the provisionsof (his Agreement shall be immediately referred
0 arbitration, with the arbitration being scheduled, where possible, inaccordance
wilh the limelines referredto.in clause.04;

(o) Ailnegotiation shal be suspendedas at midnight of the stated expiry dale of this
Agreement, and the parlies shall not be obligated lo meet to negofiale beyond
hal dale. This provision is inlended to facillate the conclusion of a jointly
negolialed collective agreement prior to the expiry date, and the failure of either
parly lo negotiale following the staled expiry dale wl not be taken to constilute a
viotation of any provisionof the applicablelabourlegislation;

(¢)  Onearbilrafion board shall be appointedto hear all collective bargaining referrals
hat arise pursuant to any of the Collective Agreements that expire within twelve
(12) months of each other. The arbliration board shall be established in the
followingmanner:

(i) Alanylimeafler the commencement of negoliations, the Company or (he
Unions which are pariy lo a 2012 Amending Agreement shall name a
single person who will act as thew nomineeo the arbitration board, The
parly receiving such nofice shall likewise nameils nominee within Seven
(7) days of receipl of notice of the appoiniment of the other patly's
nominee,

{iy  The Chairpersonof the arbitration board shall be chosen in retation from
the panelof individualsset forth below:

HughJamieson
Marlin Freedman
MarlinTeplitsky

Inthe event that any of the aforenoled individuals become permanently
incapacilaled or otherwiss unable lo act, then the parlies will meet to
select areplacement for such individual.

Where the parties are unablelo agree on such a replacement,then they
may reques! that the arbitration board that has been convened pursuant
to this Article name a replacement, and the arbltration hoard may do so
nobwithstanding {he provisions of paragraph?2 of this Article.

30.08 The Company and the aforenoled Unions shall each designate a confact person and
those two individuals shall serve lo facilitate the fixing of hearing dates and the
resolution of all proceduralmatters relating lothe arbitration hearing(s).

30.09 Unless the parlies otherwise agree, the referral from each of the coflactivé hargaining
lables shall be treafed as a separale referral, The parlies may however, either by
agreement or direction of the arbitraflon board, stipulate (hat certain evidence (as for
example, the Company's main economic submission) be heard only once and
considered as though it had been heard in each of the collsciive bargaining fable
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referrals that are being consideredby the arbitration board. For the purpose of greater
certainty, the lerm “colleclive bargaining table" shall be defined as those collective
bargaininglables Ihat are eslablished pursuant lo clause .01 of this Arlicle.

The arbitration board shall convene a hearing(the "initial hearing"),either in person or by
conference call, to delermine the following;

()  the orderinwhich the arbilrations will proceed;

{b)  ‘he lers and condilions of the proposed colleciive agreements which are in
dispute between the parties;

(c)  thedale lor submission of writtenbrefs; and
{d)  the date(s) for the arbitralion hearings.

In delermining the order in which the hearings are to proceed, the arbitration board will
have regard|o factors such as the dale on which negoliations commenced, the dale on
which an appfication lor conciliation was made, the number of employees represented at
each particularbargainingtable, and any other relevani matters,

In preparalion for the initial hearing, each party shall provide, in writing, to the other and
lo eachmember of the arbitration board, no less than three (3) working days prior lo the
Initial hearing, a document sellingforth the following:

(@  the lerms and conditions of the proposed collective agreements thal have been
agreed

{5)  the terms and conditions of the proposed collective agreements that remain
outstanding;

The Chairperson s lo direct the nominee(s) at the initial hearing that, wilk the exception
of olher members of the arbitration board, they are lo have no communication with
anyone with regard lo any aspect of the process or the hearing from thal point onward
unti! the arbitration board has Issued all award(s) for any referral that has or may be
made to the arbitration boardwilh respect lo Collective Agreements coveringemployees
inthe Flin Flon mineral area.

Onthe dale fixed by the arbilration board ai the initial hearing, each party shall submil to
each member of the arbitration board, inwriting a copy of

() its position on &l terms and conditions of the proposed collective agreement
which are indispute between the parties;

(b} itshriefin support of its submission; and

(c}  alist of ail the terms and conditions agreed upon by the partiesas at that dale.
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The arbilralion board shall onthe date fived by the arbitrationboard at the inifial hearing,
Rold a hearingin order to provideeach partyor its representativeswith the epportunity lo
submit evidence and argumenls in support of ther position.

The arbilration board may establish ts 0wn proceduresfor the conductof the hearing,
and may reschedule matters lo dates other than those estahlishedat the initialhearing.

Unlessthe parties otherwise agree, the arbilration board shafl render its decisionnolaler
than fourteen (14) days afler the conclusionof the hearing.

The failure of the abilration board to render its decision within the time specified under
the previous paragraph does not affect the jurisdiclion of the arbitration hoard lo
continue andcompletethe issuanceof its award,

Inarrivingat its decision, the arbilration board may lakeinto account:

(@) the terms and conditions of the existing or any previous collective agreement
betweenthe parlies;

(b)  wage settlements in generalinthe geographic area, in the industry and with the
Company Or a related company;

{e)  the economic circumstances of the Company;

{d)  changesinthe cost of living as reftected inthe Consumer Price Index for the City
of Winnipeg as published from lime to time by Statistics Canada;

(e) the desirabily of maintaining comparable sefllements between the Company
andits various bargainingunits;

{)  such other matlers as in the discretion of the arbitration hoard will assist it in
arriving at a fair and reasonabledecision.

Inarriving at its decision, the arbitration board shall have regard to all df the foregoing
factors, giving due weight to thoss that it considers to be relevant for the resolutionof the
specific dispute. Except in cases of *survival', where there is threat of closure of the

. operation or a significant portion of the operation, the total wage and benefit package as

3047

30.18

detailed in the Collective Bargaining Agreement(s} effective December 31, 1999 shall
notbe reducedwithout the consent of the Unlon(s).

Neither party wil rely on the funding staus of the pension plan in opposition lo or in
support of any proposal for increased pension benefits. The foregoing sentence does
nol ofherwise precludeor restriet the arbitrator from considering the Company's pension
plan funding obligations in addressing he stipulated crilerfa,

Except where otherwiss agreed to by the parties, (he arbitration board shall impose a
collective agreement that expires three (3) years after the slated expiry date set forth in
the Collective Agreement that was being arbitrated. The newly Imposed collective
agreementis lo he retroactiveto the statedexpiry date of the Collectlve Agreement that
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was being arbitrated except that the effective date of any particular change need not
coincide with the effective dale of (he imposed colleclive agreement,

3019 The decision of the arbliration board is final and hinding and the decision is not open lo
appeal or review in any court of lawexcept on a question involving the jurisdiction of the
arbitration board.

30.20 The parties shall bear the fees and expenses of their own nominee and shall equally
bear the fees and expenses of the Chairperson,

30.21 A mutually agreed alternative process for dispute resolutionmay be substituted for the
three-person panel process set out above. Possible allsrnalives include but are not
tesiricled fo medialion- arbilration, single personarbitrationand final offer setection.

30.22 All terms and conditions of this Agreement shall be interpreted as being subject to the
provisionsof this Article. This Article, the revised Aricle "No Strikes No Lockouts”, and
any other provisions thal the parties in a separate letter of Understanding have
identified as being non-arbitrable, shall remain unchanged for the duration of Project
2012 and the arbitration board shall not have any jurisdictionlo amend or delels those
provisions.

30,23 Unless the parties otherwise agree in writing, this Article shall expire and be of no force
and effectas of July 1, 2012, This Article shall also cease to be of any force and effect if
Project 2012 does not proceedor & cancelled as those terms are definedin he 2012
Amending Agreement that was executed between the Company and those Unionswho
are signatoryto that Agreement,

See Letter of Underslanding
#34 « Project2012

ARTICLE 34
DURATION OF AGREEMENT

31,01 This Agreement shall become effective as of January 1, 2003 and shall remain in effec!
until and including December3{, 2005 and shall be automatically renewed thersafter for
sticcassive periods of twelve (12) months unless eitherparly requests the negotiation of
a new agreement by giving writlen notice to the other party not less than thiry (30)
calendar days and not more than ninety (90) calendar days prior lo December3f, 2005
or not less than thirty (30) calendar days and not more than ninety (90) calendar days
priorfo the anniversary date of any automaticrenewal of (his Agreement,



SCHEDULEA

MINE
Occupation

Crane Operalor Mobile

Crane Operator Mobile Learner (2*)
Crane Operator Mobile Learner {1
Electrician (Cerfified)

Electrician (Standard)

Electrician (Intermediate)
Elec(rician {Start)

Electrician Apprentice (8" period)
Electrician Apprentice (7" period)
Electrician Apprentice (6™ period)
ElectricianApprentics (5" period)
Electrician Apprentice (4" period)
Electrician Apprentice {3 period)
Electrician Apptentice (2* period)
Electrician Apprentice (1" period)
Electricalelper

Hoisiman (Double Drum)

MILL (SNOW LAKE)
Occupation

Electrician (Certified)

Electrician (Standard)

Eleclrician (Intermediate)

Electrician(Starl)

Electrician Apprentice (8" period)
ElectricianApprentice (7 period)
ElectricianApprentice 6 period)
Electriclan Apprentics (5" period)
Electrician Apprentice (4" period)
Elsctriclan Apprentice (3 perlod)
Electrician Apprentice (2 period)
Elscirician Apprentice (1* period)
InstrumentationMan (Certified)
nstrumeniation Man (Standard)
Instrumenlation Man (Intermediate)
Instrumentation Man (Start}

Instrumenlation Man Apprentice (8" period)
Instrumentation ManApprentice (7™ period)

Job Class

12
10
28

21

2 e ~3

Job Class

4
21
13

19
17
15
12
9
7
5
3
24
n

17
19
17



Instrumentation ManApprentice (6"‘ period)
InstrumenlalionMan Apprentice (8" period)
InstrumenlalionManApprentice (4 period)
Instrumentation Man Apprentice {3 period)
InstrumenlalionMan Apprenlics (2 period)
InstrumenlalionManApprentice {1* period)

SMELTER
Occupation

Brakeman(Mollen Slag)

Converter Cranemant

Dust Collection Hourly Supervisor
FuelPlant Operator
FuelPreclpitator Leader
FuelPracipitator Man
FuelPrecipiator Operator
FuelPrecipitator Man Helper
Motorman (Molten Slag)

SURFACE& TRANSPORTATION
Occupation

Brakeman(Head)

Brakeman

Crane Operator (Mobile)

Crane Operator (Mobile) Learner2™
Crane Operator (Mobile) Learner 1*
Dispalcher

Locomolive Engineer

ELECTRICAL
Occupation

DCS Technician

Electrical ForemanHourly (Certified)
Electrical Foreman Hourly
Electrician(Certified)
Electrician(Standard)
Electrician{Infermedtate)
Electrician(Start)
Electricianipprentice (8" period)
Electricianapprentics (7" period)
ElectricianApprentice (6™ period)
Electricianapprentice (5" period)
Electrician Apprentice (4 period)
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Job Class

Job Class

Job Class

27
7
2%
b4
2
19
17
19
17
15
12

9



Eleclrician Apprentice (3" period)
Electrician Apprentice ke period)
ElectricianApprentice {1* period)
ElectricianHelper

Instrumentation Foreman Hourly (Cedilied)
Instrumentation ForemanHourly
Instrumentation Man (Cedilied)
InstrumenlalionMan{Standard}
Instrumentation Man (Inlermediate)
Instrumentation Man{Start)

Instrumentation ManApprentice (8" period)
InstrumenlahonManApprennce(7' period)
InstrumenlalionMan Apprentice (6 pericd)
instrumentation Man Apprentice (5" period)
Instrumentation ManApprentice (4 period)
Instrumentation Man Apprentice (3’ period)
Inslrumentation Man Apprentice (2™ period)
Instrumentalion Man Apprentice (1 period)
Lineman (Cedilied)

lineman {Standard}

lineman {Intermediate)
Lineman (Star)

lineman Apprentice (8" period
L|nemanApprenI|ce(7' period
LinemanApprentice (6 period
lineman Apprenlice (5' period
LinemanApprentice (4 period)
LinemanApprentice (3'" perlod)
LinemanApprentice (2 period)
Lineman Apprentice(1* period)
Lineman Helper

Sub Statin Operator (Relief)
Winder (Certified)

Winder (Standard)

Winder (Intermediate)

Winder (Start)

Winder Apprentice (B"‘ period)
W|nderApprenI|ce(7 period)
Winder Apptentice (6 period)
Winder Apptentice (5" period)
Winder Apprenfice (4' period)
Winder Apprentice (31 perlod)
Winder Apprentice (2 period)
Winder Apprentice (1" period)




Job
Class
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s
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20
2
22
PAl
Pl
2
28
a
2
29
30
kil

WAGE SCALE
Jan 1/02 Jan 1/04
$17.084 17,426
17,399 11747
Ak 18,07
18.032 18,393
18,348 18,715
18.664 19.037
18.980 19.360
19.295 18,681
19614 20,006
19.930 20,329
20,244 20,649
20,563 20874
20877 21,295
21,192 21,616
2151 21,941
21,825 22,262
22,141 22,584
22458 22,807
22775 2324
23.000 23,552
23408 23.876
28723 24497
24.037 24518
24.356 24,843
24811 25,164
24,986 25486
25,303 25809
25,619 28431
25,935 26,454
26.254 26,779
26,568 27,009

Jan 1/05

17715
18102
18432
18,784
19.089
19,418
19.747
20,075
20,406
20,736
21,082
21,388
ANH|
22,048
22,380
2707
23,036
23,365
23,69
24,023
24354
24,684
25,008
25,340
25,667
28,996
26,325
26,654
26,983
7315
27,641

Theforegoing includes a $1.00 per hourNerthern Travel Benefit
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SCHEDULEB

Classilicalions of employees of Hudson Bay Mining and Smelting Co, timited for whom
representatives of the INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS,
LOCAL UNION No.1405, are certified as ¢ollective bargaining agents:

MINING:

Electrician (Certified)

Electrician (Standard)

Electrician (Intermediale}
Electrician (Start)

Eleclrician Apprentices

Elecirical Helper

Hoisiman (Double Drum)
Instrumenlalion Man (Certified)
Instrumenlalion Man (Standard)
Instrumentalion Man{Intermediate)
Instrumentation Man (Start)

Crane Operator (Mobile)

Crane Operator (Mobile) Learer |
Crane Operator (Mobile) Learner 2

MILLING (SNOW LAKE):

Instrumentalion Man (Certified)
InstrumentationMan (Standard)
InstrumentationMan (Intermediate)
InstrumentationMan{Start)
Electrician (Certified)

Eleclrician (Standard)

Electrician (Intermediate)
Electrician(Start)
ElectricianApprentices

SMELTER:

ConverterCréneman

Molorman (Mollen Slag)

Brakeman (Mollen Slag)

Dust Collectlon Hourly Supervisor
Fuel Precipitator Leader
FuelPrecipitalor Man

Fuel Precipitator Operator
FuelPlant Operalor

FuelPrecipitalor Man Helper
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SURFACE&TRANSPORTATION:

Locomotive Engineer

Head Brakeman

Brakeman

Dispalcher

Crane Operalor (Mobile)

Crane Operator (Mobile) Learner?
Crane Operator (Mobile)Leamer 1

ELECTRICAL

DCS Technician

Electrical ForemanHourly (Certified)
Eleclrical ForemanHourly
Eleclrician (Cedilied)

Eleclrician (Standard)

Eleclrician (Intermediate)
Eleclrician (Slari)

Electricfan Apprentices

Electrical Helper

Instrumentation Foreman Hourly (Certified)
Instrumentation ForemanHourly
Instrumentation Man (Certified)
Inslrumentation Man (Standard)
InstrumenlalionMan {Infermediate)
Instrumentation Man{Starl)
Insirumentation Man Apprenlices
Lineman(Certified)

Lineman (Standard)
Lineman(intermediate)
Lineman(Start)

Lineman Apprentices

Linemanand ElectricalHelper
Winder (Certified)

Winder (Standard)

Winder (Inlermediale)

Winder (Slarl)

Winder Apprentices

SubStalion Operalor

Sub Station Operator (Relief)
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January1, 2003
LETTER OF UNDERSTANDING- #1
To the Union:
R E EMPLOYEEAND FAMILY ASSISTANCE PROGRAM

The Company agrees to confinug with the Employee and Family Assislance Program tor the
duration of this Agreement. it is understood that each local union that contributesto the EFAP
Programwill have the option of appaintinga memberof the Board of Trustees,

(Signed) ~ K.J. Entwistle
IndustrialRelations Manager

(Signed) T Plekering
President
Internationat Brotherhood of Electrical Workers
Local Union#1405

Januaryt, 2003
LETTER OF UNDERSTANDING - #2
Tothe Union:
R E UNIONJURISDICTION

The parties will meet, no later than September 30, 2000, in order to reviewthe praclice that has
existed with respact to Jayofi, recall and movement of employees without regard to union
jurisdiction.

The purpose of such meefing(s) shall be to draft either a clause, for insedion inthe Collective
Agreement, Or a Letfer of Understanding, reflectingthe practicethat has existed with respectto
this issuie.

The praclice' fhat has existed up to this date will continue until such time as the parlies have
concludedan agreementwith respect o this matter.

(signed)  K.J. Enlwistle
IndustrialRelations Manager

(signed) T Pickering
President
Internatlonal Brotherhood of Electrical Workers
LocalUnion #1405
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January 1, 2003
LETTEROF UNDERSTANDING - #3

Tothe Union:

RE: PARTNERING

The Company and the Unions are commitled to a successful profitable operation founded on
principlesof respect and tolerance between the Unions and the Management of the Company.

Both the Company and the Unions share common objectives relating lo achieving the ongoing
viability of HBMS and in turn providing greater employment security and improvedworking life
for employees. The pariies recognize that change and involvement is required on the part of al
levels of Management, Unions, and employeesin order to achieve these objectives.

Therefore the Company,and the, Unions have established a Joint Restructuring Commilfee
made up of senior Union and Management officials with @ mandate lo develop andiniplement:

a)  anoverall vision for HBMS,
b)  ahighly involvedworkforce and
¢)  improved communications at al fevels of the organization

and to ensure significant progress over the life of this Agreement in implementingthe following
principlesand values.

Hudson Bay Mining and Smelting Co, Limited will be safe, profitable, customer-focused and
environmentallyresponsible. We, as Individualsand organizations, are commitledio:

1. Treating everyone with dignity, demonstrating respect for individual differences and
perspectivesand communicating openly and honestly.

2. Recognizing the imporlanceof and accepling the responsibilityfor effective job training,
educationon our processesand business and individualdevelopment.

3. Empowering employees at all levels of our organizationto become highly involved and
to significantly share in the decisionmaking process,

4. Fostering Innovation, co-operationand commitment to change which will enhance job
securily through increased productivityand profitability.

The followingbellsr define the precedingprinciplesand values:

Safe:

Establishing standards, practices, procedures and responsibilities that eliminate or
prevent unsafe conditions or acts,



Profitable:

Yielding an acceptable financial profit to the mutual benefil of Company employees and
shareholders.

Customer Focused:

Recognizing: and anticipaling the needs of internal and external customersin order (o
provide a quality product and service. Internal customers are operaling divisions,
depariments, employees at ail levels and unions. External cusiomers are those who
purchase our product, the community at largeand all levels of government.

Environmentally Responsible:

Making decisions and policies in the building and management of our plants and mines
lo comply with regulations and rules in the interest of prolecting the environment in
which we live and work now and inthe future,

{ndividuals and Organizations:

Al persons employed by Hudson Bay Mining and Smelting Co, Limited and the Unions
and Associalionsthat may representthem in the course of their employment.

IndividualDifferencesand Perspeclives:

Recognizingthat ail employees, either individuallyor collectively, are legitimalely enfilied
lo have (heir own views and needs heard and considered.

Job Training:

Providing orientation and instruction on standards, practices, procedures and
responsibiliies inthe safe and efficient performanceof work,

Educationon Qur Processes and Business:
Developing a basic knowledge and understanding of our mining, methods and plant

procgsses and an ongoing appreciation of the financial, environmental, polifical and
global considerations that affec! our businessenterprise.

Individual Development:

Providing opportunities and resourcesin order for employees to realize their full potential
within the organization.

Empowerment:

Workers having the authority and training lo make decisions in workplace mailers
involving continuing improvements in productivity, unit cos{ reduction and quality and
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providingtimely and pertinent information and the resources, authority; responsibility and
accountability lo enable employees lo manage theit work environment.

Highly involved:

Actively pariicipating in planning and decision making as a normal consequence lo
employment with HBMS. This may lead lo the role of supervisors evolving into a role
which emphasizes coachingand co-ordinationinstead of directing.

Slanificantly Share:

Meaningfulparticipation inthe decision making process at all levels of the organization.
Innovation:

Receptiveness to new and fundamentally differentideas and approaches in the way we
do busingss.

Co-gperation:
Willingness to fisten lo eachather and work fogelher for mutualbenefits,
Commilment lo Chanae:

Desire andwilingness lo expectand explore better ways of doing business,

Job Security:

A concerted and collective effort lo maintain employment opportunities and associaled
benefits lor all employees.

Produclivity:

To produce the highest quality and quantty of product o services at the lowest
altainable unit cos! on a suslained bass.

(signed) K. J. Enfwistle
IndustrialRelations Manager

(signed) T, Pickering
President
Internatlonal Brotherhood of Electrical Workers
Local Union #1405



January 1, 2003
LETTER OF UNDERSTANDING- #4

To the Union:
R E GENERAL HOLIDAY « NOTICE OF WORKING

When scheduling work on a General Holiday, the Company agrees thal fourleen (14) days
noticewill be givenlo an employee who:
e

1) isrequiredlowork onaholidayin an areawhich is normally shut down during a General
Holiday

or

) is not requiredto work on a holidayin an areawhich normally operalgs during a General
Holiday.

It is understoodthat emergencies Or production difficulties may reverse or shorten this
period.

(signed) K. J. Entwistle
ndusfrial Relations Manager

(signed) T, Plekering
President
(nternational Brotherhoodof Electrical Workers

Local Union #1405

January 1, 2003
LETTER OF UNDERSTANDING- #5
Tothe Unian:
RE VACATION AND SHIFT SCHEDULING

The intent of this letfer is to give employees direct involvement in, and lo make both
Managementand employees directly accountable for, vacation and shift schedulingdecisions,
Guidelines lor vacation booking will be developed in direct consullation With the appropriate
representatives from individual working groups with each party recognizing the individual
requirementsof the other,

Al affected work groups can, through a union represenlalive, enter info Interest-based
discussions to address and resolveshift andwork schedulingissues.
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If consensus on any issue cannot be reached, the Coftective BargainingAgreement vl apply. k
is understood parties may take issues o the JRC for advice and guidance.

(signed)  K.J. Entwislls
Industrial Relations Manager ¢

(signed) T Pickering
President
Internattonal Brotherhood of Electrical Workers
Local Union#1405

January1, 2003
LETTER OF UNDERSTANDING- #6
To the Union:
RE: OVERTIME ON REST DAYS
The following clarifies the understandingof the partieswith respectloArficle 8.04(b):
The infent of Article 8.04 (b] is lo provide overtime rates of pay (in,
cases where sufficisnt notice is not given) for the first block of rest

days only that the employeewolld have received had he remained on
his previousjob.

(signed) K. J. Entwistle
Industrial Relations Manager

(signed)  T.Pickerlng
President

internatlonaf Brotherhoodof Electrical Workers
Local Union#1405

January1, 2003
LETTER OF UNDERSTANDING- #7
To the Union:
R E BANKEDOVERTIME PAY
This will confirm the agreement reached between the parties that during the term of the

Coliective Agreement, individual Unions and departments may enter into agreements|o "hank
overtime pay. Any agresmenl reachedwil contain the following provisions:
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Al'an employee's requas!, he will not be paid for overlime worked and payment for {his
work will be banked (banking of pay, not banking of hours).

it is understood that this banked overtime pay may be paid out any time af the discretion
of the employee (9. short term personalleaves of ahsence oullined In Letter #8),

(signed) K. J. Entwistle

Industrial Relalions Manager

(igned)  T.Pickering

President
International Brotherhood of Electrical Workers
LocalUnion #1405

January 1, 2003

LETTER OF UNDERSTANDING- #8

Tohe Union:

RE: SHORTTERMPERSONALLEAVES OF ABSENCE

A the 1993 Interest Based Negofiations, the Issue of granting short term personal leaves of
absence was discussedin detail,

After an extensive exploration of (he different interests and concems, and after having
considered a, number of different options the following general guidelines were agreed lo
through consensus:

)

2

4)

Subject lo the requirements of operations, every effort will be made lo grant employees
leavesof absence of a personalnature.

Recognizingdifferences in operalions in each deparimen, Individual departments wil
establishthelr own practices based onthelr own uniquecircumstances,

Inthe granting of compassionale and medical leave every effort, Includingthe use of
overlime, will be considered,

Inthe granling of compassionale and medical leave, employees will not be requiredto
use vacationdays.

F an employee is designaled as an executor for an estate, and the employeerequests
leave lo carry out their function, such request will be considered as a feques! for
compassionaleleave,

Itis Importantthat the front line supervisor have input lo administerhe leave provisions.
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When granting personal leaves of absence, other than for compassionate and medical
reasons, the follwing options may be considered (depending on departmenlat
circumstances):

a)  leave without pay (for greater clarity, ! is understood that banked overtime pay
may be paid out in these instancesat the employee's request).

b)  Employee would only be required lo lake an unbooked "regular” vacation day
after July 1st (vacationdays takeninthis regard would not be considereda split).

¢)  Employeewould take a 'special" vacaion day at his request only {vacation days
laken inthis regardwould not be considereda splif).

In the determinalion of granting of personal leave requests, individual circumstances
should be taken into account (9. commuting) and each leave should be dealt with on
{ls individualmert,

It was the general consensus of the group fhat addressed this issue that personal leave
requests need to be handled in a reasonable manner by all concemed (management and
employees).

Thank you for your co-operalion in this matter,
(signed) K. J Entwislle

Industrial Relations Manager

(signed)  T.Plekering

President
International Brotherhood of Electrical Workers
Local Union #1405

January 1, 2003

LETTER OF UNDERSTANDING- #3

Tothe Union:

RE PROFIT SHARING PLAN

The Company agrees to establisha Profit Sharing Planwith effect as of January 11994,
The Plan, which shall not be amended without agreement of the Unions, includes all
employees in the Flin Flon/Snow Lake operations, with the exception of execulive
officers of the Company and all others who participate in any management incentive
plansother than this Profit Sharing Plan.

A the end of each calendar year, ten percent (10%) of fhe Company's “After Tax
Earnings (loss)'T positive, as defined inpoint 3 of this letter, shall be distributed on the



fit payday following the issue of the Profit Sharing Plan Statement to the hourly and
salariedemployee's on the following basis:

@) Hourlyand salaried employees who are employed lor the full year shalf receivea
full and equal share.

b)  Employeeswho retireor are laid off duringthe year shall receive a partial share
onaquarterlyprorata basis.

¢)  Employeeswho are hiredor are recalledduring the year and are on the payrollat
year end shall receivea partialshare on aquarterly pro fata basis,

It is underslood between the parties that employees WhO quit or are ferminated during
the year will not be afforded profit sharing. Itis further understood that quarterly prorata
basis shall mean an eligible employee who was on the payroll during any portionof a
quarter will be afforded profil sharing as if he worked that lull quarter.

By way of example,  an employeeretiresinAugust, he would receive three (3) quarters
of he profit sharing payment afforded an employee who was on the payroll for a ful
year,

Any negative "After Tax Eamings (LOssy' for the calendar year shall be eliminated and
not carried forward to future years.

3. Forthe purposesof this Profit Sharing Pian “After Tax Earnings (Loss)" shall comprise
"Net Income (L0sS)" calculated in accordance with Anglo American ple's accounting
policiesand UK. GAP Accounting Standards with the following exclusions:

{ij  Profit SharingPiancests
(i) Provisionsfor deferredincometax

{ii} ~ The Companys portion of any gains which result in paymenls under a
GainsharingPlanduring the year including the annual globalreserve payout.

4, Thereis nocap onthe size of the Profit Sharing Plan,
5. Velification
(h)  Uponrelease of Anglo Americanplc's annual results, the Company shall provide
he Union's with an audited Profit Sharing Plan Statement for that fiscal period,

Such statement shall include verificafion of the exclusions per polnt 3 i), {ii) and
(i)

(signed) K. 4 Entwisile
industrial Relalions Manager
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(Signed) T Picketing
President
International Brotherhood of Electrical Workers
Local Union#1405

January 1, 2003
LETTER OF UNDERSTANDING - #10

To the Union;

RE: WAITING PERIOD FOR SICK BENEFIT

This will confirm the agreement reached at 1996 bargaining with regard lo sick benefit
entitement lor the limited number of employees whose work schedule has them go from days
off loworking three (3) consecutive 12-hout shifts lo days off, The wailing periodfor sick benefit
for Such employees shall be thirty-six (36) conseculive working hours during periads they are
scheduled to work a maximum of three (3) conseculive 12-hours shifts, with such wailing period
beingreducedlo sixteen (16) consecutive working hours as &t January 2, 2002,

(signed) K. J. Entwistls
Industrial Relations Manager

(Signed) T, Plekering
President
International Brotherhood of Electrical Workers
Local Union#1405

January1, 2003
LETTER OF UNDERSTANDING - #11

Tothe Union;
R E TRAINING AND JOB SECURITY FOR SENIOR EMPLOYEES

This will confirm discussions held at 1983 bargainingwith regard to Iraining and job security for
senior employees within a trade. AS agreed, inthe event layoffs become necessary during the
{erm of the Collective Bargaining Agreement, junior employees in a trade will be laid off unless
such employees have receivedspecializedtraining as a result of being the successful applicant
for @ plant wide training posting. Such training postings will be awarded lo senior qualified
applicantswithin a trada, It was agreed that the only posting that is deemed to be a lraining
posting under the terms of this letter, that was filed prior to the signing of the October 1, 1983
Collective Agreement, is a posting for Specialist Welder. This agreement was made with the



undersianding that senior BoilermakerfWelder$ who wish lo oblain a pressure ficket wil be
giventhe oppodunity lo do so.

Notwithslanding the foregoing, applicants for training postings, with fiftean (15) or more years of
service, may be bypassed for fraining with the understanding employees with fifteen (15) or
moreyears of service will be ratained over junior employeeswithin a trade with such training, in
the event of a layoff. Prior to bypassinga senior employee for such training, he President df the
Unionin questionwill be consulted.

As discussed at 1993 hargaining, the need for iraining that would call for plant wide {raining
postings has not yet been determined, but (he need is anlicipaled lo be Infrequent. That being
the case, priorlo such training being posted, the Company will consult with the President of the
Unionin question.

Itis further understood ihat T a lradesman is awarded a training posting he may be restricted
from work location moves or other lraining posiings lor a period of time equivalent to two (2)
times the training period.

(Signed) K. J. Entwistle
Industrial Relations Manager

(signed) T, Pickering
President
International Brotherhoodof Electrical Workers
Local Unlon #1405

January 1, 2003
LETTER OF UNDERSTANDING - #12
To the Union:
RE: CONTRACTING OUT

Notwithstanding the terms of Article 20, it is understood and agreed between the parties thal
anyinférmation which is provided shall be given lothe local Union Executive fortheir eyes only,
and shall be used only for the purposes contemplated by Aricle 20 and not for any other
purposes whatsoever, and shall not be disclosedto any other personsar parties.

The parties further understand and agree that any Information referred lo in Section(2) of
Arlicle 20.01, and the disclosure of such tnformalion by the Company to the Union Or Unfon
Executive, is expressly subject 10 and contingent upon any confidential, sensltive, proprietary,
frade secrels or contraclual rights or restrictions of any third party or the Company, as
delermined by the Company,

(signed) K. J. Entwislle
Industrial Relalions Manager
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(signed) T, Plckering
President
International Brotherhood of Electrical Workers
Local Union #1405

January 1, 2003
LETTER OF UNDERSTANDING #13
Tothe Union:
RE: TRAINING AND CONFERENCETRAVEL
1. Training

(a) Training wil generally be afforded employees on Company time, it being
understood that homework assignments and studying Will be done by employees
on their own time.

(o In the event an employee is directed to take a correspondence course, the
Company will pay the tuition for the course and for any books required. In
addition, on successful completion of the course, an employee will be paid a
lump sum as agreedto betweenthe Company and the Union(s).

(c) L is understood this Lefter will not apply to such training as apprenticeship
{raining, trainingtaken by Powerhouse Engineers, ic.

2, Outof Town Travel for Training and Conferences

Payment for travel outside an employee's normal working hours for hourly employees
will be as follows:

()  There will be no compensation in the event the travel is volunlary and not
specificallyat the requestof the Company. All pay isto be at straight time.

(o) Travel lime shalt be defined as the time in transit from Flin Flon to the city of
destination (returntripto be handledin the same fashion). The ¢ity of destination
shall be defined as the city in which the training takes place or T there is a
requirementto overnight in & hotel on route lo the city In which that hotel is
located, If the mode of transportation is airplane, travel time will be the time
spentin the air plus any time spent in the airport waiting for a connecting flight.
Such limes will not be the aciual limes butthe times outinedon the airling ticket,
The maximum lime lo be compensated for wailing for  connectingfiight shall be
two (2) hours.
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()  There will be a per diem paid which does not cover hotel, transportation fo and
from he airportor lo and from iraining.

(signed) K. J. Entwislle
Industrial Relalions Manager

(signed)  T.Picketing
President

International Brotherhood of Electrical Workers
Local Union #1405

January 1, 2003
LETTER OF UNDERSTANDING - #14
Tothe Union:
R E GRIEVANCEPROCEDURE

During 1993 bargaining, the Company and the Unions committed themselves 10 the following
wilh regardlo problemresolution andthe grievance procedure:

a)  Joint raining, of Union stewards and supervisionon all aspects of the CBA, tellers of
Understanding, etc.

b} Joint training of Unionstewards and supervisionon issueresolution.

¢} Toshare all informalion and, wherever praclicable, usejoint fact finding,

) Thatthe time fimits oullined in Articie 27 are a quideline lo provide timely resalve lo all
grievances. It is not the Intent of sither party to gain advantage by either exceedinglime
limits or denying grievances becauseof a reasonablenon-compliance with lime fimifs,

g)  Timelimitsbeginwhenan answer is receivedat anystep,

(signed) K. J. Entwistle
Industrial Relalions Manager

(signed) T Plekering
President
International Brotherhood of Electrical Workers
Local Unlen #1405
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January I, 2003
LETTER OF UNDERSTANDING- #15
To the Union:

RE: 142 DAY SHUTDOWNS

Employees affected by plant shutdowns of 48 consecutive hours or less will have the aption of
taking outstanding holidaysor beinggrantedleavewithout pay,

(signed) K. J. Eniwislle
Industrial Relations Manager

(signed) T, Pickering
President
International Brotherhood of Electrical Workers
Local Union #1405

January 1, 2003
LETTER OF UNDERSTANDING - #16

Tothe Union;

RE: EMPLOYMENTSECURITY, EMPLOYEE
EMPOWERMENTAND JOB FLEXIBILITY

This witl confirm our understandingand recognitionthat there is a direct connection between
employment security, employee empowerment and the flexible use of employee skills. The
parlies agreethat inorder lo meet productiontargetsand cost cutting goals that will ensure our
survival, the parties will encourage employees to performany work provided that they have the
necessary knowledge and skills to performthe work safely, It Is understoodthat (his workplace
flexibility will not result in the removal of the primary responsibilitiesof operation of the plant
from operators to tradespersons, nor of the: primary responsibilityof maintaining the plant from
fradespersons 0 operators.

The parties recognize fhat some employees may require additional training in order to fulfi
{hese targets and goals and that the additional skills acquired may justify, in some instances,
increasesin pay.

To give greaterclarity to the above:

Safety + All work will be performed in the manner consistent with Arlicle & of the
Collgctive Agreement as well as the Company's Safety Rules, the regulationsissued by
fhe Workers Compensatlon Board and other applicable legislation, It is recognizedthal
some fasks can only be performed by employees who possess ceriain govemment

G
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v

certification and, in that inslance, the work will only be performed by employees who
possess he requiredgovernment cedificate.

Trades - In order lo mainlain flexibifty, lradespersons will assist ofher {radespersons for
he efficient operalion of the ptant as long as the tradesperson is capable of doing the
work in a safe manner and has the necessary qualifications lo do the work in
accordance with paragraph a) ahove. Tradespersons will assist operaling crews lo
improve the efficiencyof he plantsor mines.

Operalors - In order lo mainlainflexibility, operatorswill assist tradespersons and othet
operalors in the efficient operalion of the plant as long as the operater is capable of
doing the work in accordance with paragrapha) above.

The pariies agree that a sub-committee of the HBMS Resiruciuring Committes i be
established, consisting of one (1) represenlalive of the United Steelworkers, one, (1)
tepresentalive of the Assoctation of Fiin Flon Trade Unions and two (2) represenlalives from the
Company, The commitlee v be responsibie for:

a)

t)

d)

Reviewing fraining programs which are designed lo provide employees with the
necessary knowledge and skills required lo perform the additional duties safely. This
commities will also review the selection criteria for such training ininstances where the
additional skills acquiredwill result Inincreasesin pay.

Providing input and guidance on ihe implementation of flexible work practices and
seekinglo anticipaie and/or resolve any disputes which may arise. It is understood thal
an affected employee, a Union, or the Company may forward malters lothe commiflee
for resolution.

Taking all necessarysteps o ensure flexible work practices are wifized broadllyin order
|o reduce ¢osts andincreaseproduciivity,

Fostering and promofing the principles of employee empowerment, which Is defined as
having the authority and lraining lo make decisions in workplace mafters involving
continuing improvements in productivity, unit cost reduction and quality and providing
timely and pelinenl informalion and the resources, authority, fesponsibility and
accountability 1o enable employees lo managetheir work environment,

is Itfr'ther”"agreed that no employee will be fald off as a direct result of the flexible use of

employee skills,

Effective October 1, 1996 i is agreed that no employees will be laid off unless such layoffs are
the result of the following:

C

Layoffs because of temporary shutdowns, vacation shutdowns, market conditions,
inferruption or cessafion of feed supply, compliance with government orders or force
majeuire.
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d)

¢)
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Layoffsresulting from decreased manning levels requiredbecause of the shutting down
or substantially reduced output levels of an existing mine, operatingplant or a significant
portion thereof, not including work reorganization or processmodifications.,

Layoffs of any employee hired afler the effective date of the Colleclive Agreement then
inforce,

Dischargelor cause.

Layoffs due lo closure, sale or merger, or significant reduction in the operaling or
manning level which precedesfinal closure, Sale or merger.

It is understood thal any Yayoff resulting from the foregoing shall not be characterized as being
the direct result of the flexible use of employee skills.

It is further understood that employees may be laid off if they are hired, retained or recalled for
lemporary periods,

The parfieswill work iogether lo educate the employees of the necessity for flexibility lo reduce
costs and improve productivily while adhering to safe working practices and standards.

The parlies wil ntot allow their demonslraled commilment lo this Letter lo waiver in the face of
disputes over other isses.

(signed] K. J. Entwistle

Indusirial RelationsManager

(signed) T Pickering

President
International Brotherhood of Electrical Workers
Local Union#1408

January 1, 2003

LETTER OF UNDERSTANDING- #17

To the Union:

RE GRADUATE ELECTRICIANS

Further 10 discusslons with the Joint Bargaining Commitee 1987 regarding moves lo different
work locations lor graduate electricians or instrurent mechanics in Flin Flon, it is agreed that
notices will be posted o advise of vacancies in a particufar work localion. The purpose of such
notices W be for the graduate efeciriclan or graduate instrument mechanics in Fiin Flon lo
indicate his preference lo move lo the vacancy and since such moves are not considered lo be
an upgrading or downgrading andthe rate of pay does not change, Aricle 7.01 does not apply,
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The Company will delermingwhich Flin Fion employee will be moved 0r assigned lo the Flin
Fion vacancy and, in makingsuch determination, will considerfactors Such as:

y the work requirements in eachwork localion, and

2)  the relalive skil abiity and physicalfitness of the employeesto fuffl such requirements,
and

the graduate seniority, including lime served as an apprentice, with the Company snce
his most recent date of hire, of any electricianwho has answeredihe nolice.

If, in the apinion of the Company, there is not a suitable candidate for the vacancy from those
who have applied to the nolice, or F no one has applied lo the nolice; then the Company wil
select the employeelo be assigned.

The same process as outlined above will apply lo Snow lake employees compeling for work
localion openingsin Snow Lake,

(signed) K J, Entwistle
Indusfrial RelationsManager

(signed) T Plckering
President

International Brotherhood of Electrical Workers
Local Unlon #1405

January 1, 2003
LETTER OF UNDERSTANDING: #18
Tothe Union:
RE: PREFERREDWORK LOCATION
Notices of, permanent vacancies will be posted for all Trades occupationswith more than 0ne
permanent work localionin Flin Flon In orderto allow fradesmen working inFin Ronlo express

their preferredwork localion,

When filling permanent vacancies the Companywill endeavourto meet the preferencesof the
employees concemed accordinglo their graduate senlority, subjectlothe following:

1) The work requirements ineachwork location,

2)  The relaliveskil, abiiy and physical fitness of the employees to fulfilsuch requirements,
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9 is understood between the parties that ¥ specialized skils are required, those
requicements will be outlined onthe notice of permanentvacancy and that the Unionwill
be consulledprior lothal nofice heing posted,

1) tFanemployee s moved from one work localion lo anather, thete shall be a period of
assessment of up lo roily-five (45)calendar days during which the Company, may
permanently reassignthe employee back lo his former work localion.

5)  The Company also reserves the righl lo temporarily move employees from limelo lime
from their permanent work localion in order lo:

(a)  Maintain familiarity of the various work localions among as many tradesmen as
the Company deems necessary.

(o) Caryoul installalions o repairs, where exira manpower is required to complete
the work 0N a limely basis,

(© Provide for absences due to vacations, sickness, sudden terminaons or any
other like cause.

Lis understood that T a senior applicantis bypassed, he can approach his supervisor who will
advise himof the reasonswhy he was not afforded the work localion move,

The same process as outined above will apply lo Snow Lake employees competing for work
localionopenings in Snow Lake.

(signed) K. J. Entwistle
Industrlal RelalionsManager

(signed) T Plekering
Presiden

International Brotherhood of Electrlcal Workers
Local Union #1405

January 1, 2003
LETTER OF UNDERSTANDING- #19 (a)
Toths Union:

RE: SURFACE AND TRANSPORTATIONDEPARTMENT
TRAIN LINE PROGRESSION

Consistent with the present practice, any permanent vacancy for the job of Brakemanwil be
filed by the bulletin procedure as outfined inArticls 7.04(a),



However, due lo {raining and safety considecations, movement within the train line progression
will follow the procedure outined below, which is anexception lo Article 7:

(i

Each successful candidate lor the Brakeman's bulletin will be assigned a
progression seniority, His progression seniority wil start from the date he is
permanently assignedto the job of Brakeman.

Employees presently in the progression line will be assigned progression
seniority dating from [heir permanen assignment to the job of Brakeman,

Future movemen wilhin (his progressionline will be determined by progression
seniorily.

K. J. Entwistle
Industrial Relalions Manager

T, Plckerlng

President

{nternational Brotherhoodof Electrical Workers
Local Union#1405

January1, 2003

LETTER OF UNDERSTANDING « #19 {b}

Tothe Unlon:

RE SMELTER SLAG TRAIN PROGRESSION

Conslstent with the present practles, any permanentvacancy for thejob of Brakemanwill
befilled by the bulletin procedure as outflned InArticle 7.04(a).

However, due to trainlng and safety considerations, movement within the slag train
progression wilf follow the procedureoutiingd befow, which is an exceptlon to Articte 7

"o m

{i)

(i

(signed)

Each successful candidate lor the Brakeman's bulletin will be assigneda
progression senlorlty, His progression senlorlty will start from the date he
s permanentlyasslgned to the job of Brakeman,

Employees presently Inthe progresslon line will be assigned progression
senlority dating from their permanentasslgnment to the job of Brakeman,

Future movement within his progression line will be determined by
progression senlorlty,

K. J. Entwistle
[ndustrial Relations Manager
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(signed)  T.Plekering
President
International Brotherhood of Electrical Workers
Local Union #1405

January 1, 2003
LETTER OF UNDERSTANDING - #20

To the Union;

RE: HOISTMAN PROGRESSION

Consisteni wilh the presenl practice, any permanent vacancy for the job of Hoistman wil be
filled by the bullelin procedure as outiined in Article 7.04 (a). Each successful candidale for a
Hoistman's bullelinwill be assigneda classilicalion seniority. His classilicalion senioritywill start
from the date he is permanenlly assigned lo the job of Hoistman, A relief Hoisiman will not be
consideredas permanentlyassigned lo the job of Hoistman unless he is hoisting on a full ime
hasis.

In order for Hoistmen lo express preference of work location, notices of permanent vacancies
within {heir classification will be posted,

When filing permanenl vacancies within the Hoistman classilicalion, the Company wil
endeavour to meef the preferences of the employees concemed according o their classification
senforily, subject to the following:

1) The relafive skil, ability and physical fifness of the employees involved. The Company
must be able o balance whal the Company deems to be the skills of the employeesto
the requirements of the variouswork locations.

2)  The Companyalso reserves the right lo temporarily move employees from lime lo lime
. from their permanentwork locationin order lo:

a)  Malntain familiaritywith other hoisting operalions throughout the depariment.

b)  Provide for absences due to vacation, sickness, sudden lerminations or any
other like cause,

(signed) K J.Entwistie
Induslrial Relations Manager

(signed) T, Plekerlng
President
International Brotherhood of Electrical Workers
LocalUnlon #1405



January 1, 2003
LETTER OF UNDERSTANDING- #21

Tohe Union;

RE PRESSUREWELDING TICKET

A BoilermaketMelder who is in possessionof the following currenttickes w receivea one job
class additive per lickello a maximum of two job class additives:

1) Pressureweldingtickel- 6010
2)  Pressure welding ticket« 7018
3)  Pressurewelding ficket - 6010/7018

(signed) K. J. Entwistle
Industrial Relations Manager

(signed) T, Plekering
President
International Brotherhood of Electrical Workers
Local Union #1405

January1, 2003
LETTER OF UNDERSTANDING- #22
To the Union:
RE: BOILERMAKER/WELDER SPECIALIST

This will contirm OUr Agreement that the classification of Bollermaker/Welder Specialist will be
created. Iniflally six (6) candidateswill be selected via notice. Successful candidatesmust have
either 6010, 7018 O 6010/7018 pressurelickels.

Sueeessfal candidates wil be requiredto obtain and maintain pressure tickets suitable to the
requirements of operations. |t shouldbe understoodthat the *speclality” pressurefickets may be
changedor added to from time to lime at the sole discretlon of the Company, but inltially would
he 316 and 904 as we preparefor the advent of Zinc Pressure Leach, Prior to any change, the
Unionwill be consulled.

Successfulapplicants will be glven six (6) months to obtain the required tickets and be pald a
two (2) job class additive above their current rate ONCE those tickets are oblained. The two (2)
job class additivewill be paidretroactive |o attalnment of the final ticket, The attalnment of the
finaltickel VAI'be deemed to be the time at which the couponis welded which results in the final
ticket being obtained,
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if an employee in the ¢lassification (f BollermakerA¥elder Specialst loses a licket, he/she will
have S i (6) months to obtain the necessarytickel. During the six (6) month period, the two (2)
job class additive wi be mainlained. If the ticketis not renewed at the end of six months, the (2)
job class additivewd be withdrawn,

(signed) K. J Enfwistle
Industrial RelationsManager

(signed) T, Pickering
President
International Brotherhood of Electrical Workers
LocalUnlon #1405

January 1, 2003
LETTER OF UNDERSTANDING- #23
Tothe Union:
RE: 17-HOUR REPORTING RULE

This wil confirm our discussionsduring 1690 bargaininglhat the intentf the “17-hour reporting
rule"is lo protect the Company from having to pay two employeesto do one job.

An employee who has not provided the required notice will not be disallowed from working
unless arrangements have beenmade for his replacement.

(signed) K. J. Entwislle
IndustrialRelationsManager

(signed) T Plekerlng
Presldent

International Brotherhood of Electrical Workers
Local Union #1405

January 1, 2003
LETTEROF UNDERSTANDING- #24
Tothe Union:
RE: SEASONAL EMPLOYMENTPROGRAM

The parties to this Agreement recognize that the Company will ensure thal permanent
employees on fayoff will be given, by seniority, first option of what historically has been
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consideredstudent employment opportunities, without losing recall rights T the employee turns
down seasonal work. Employees will indicate at time of layoff their interest in seasonal
employment. The approptiate Union will be notfied of any seasonal employee whose
employment s being extended beyond the normal seasonalvacation period,

Laid off employees will be advised of the terms and conditions of the Collective Bargaining
Agreement and the Seasonal Employment Program.

Seasonal employees will be informedof the following:

a)  Noaccrual of seniority while on seasonalwork except for pensionaccrual
b)  Payat applicablehourlyjob rate (not stucentrates)
¢)  Normalemployee benefits will apply.

(signed) K. J. Entwislle
Industrial Relalions Manager

(signed) T, Piekerlng
President
International Brotherhoodof Electrlcal Workers
LocalUnion #1405

January 1, 2003
LETTER OF UNDERSTANDING- #25

To the Union:
RE CONSULTATION

For the purpose of this Agreement, consultation will mean the early involvement of the Union
with the view to having meaningful discussions regarding proposed changes and suggested
allernafives.

(gned), K. J. Entwistle
Industrial Relations Manager

(signed) T, Plckering
President
International Bratherhood Of Electrical Workers
LocalUnlon #1405
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January 1, 2003

LETTEROF UNDERSTANDING- #26

To the Union:

RE: MODIFIEDWORK

The Company and the Unions have agreed to establish a Medified Work Program which is
designed to help employees refurn to meaningfulwork with minimal risk to their rehabilitation.
Tothis end, the partiesagree lo the following:

1

A committes of seven (7) representatives lo oversee the program will be formed
consislingof: three (3) from the Company, one () from the Trades Association, one (1)
from the International Associationof Machinists and Aerospace Workers, one (1) from
the Unlted Sleelworkers, Local7106 and one (1) from (he Uniled Sleelworkers,
Local 9338,

The committee will operate by consensus,
The committee will use a medicalprofessionallor consultalion purposesas required.

The employee must qualify for Sick Benefit or Workers' Compensation before being
eligible for the formal ModifiedWork Program. However, employeeswho fall outside the
formal Modified Work Programmay make atrangemenls with department supervision for
modifiedwork.

The employee will be involved in placement decisions. All reasonable efforts will be
madeto meetthe employee's needsboth medicallyand personally. Any disputes willbe
deall with by the Joint Committee, Every effort will be made to place the employee on
modified work in his original department and classification.

Wage struclure:

(@  Workers' Compensation
The employee wl receivethe rate of pay lor the modified work performed untila
decision 0N make-up of wages is made by WCB. Ifthere is no makeup of wages,
then the Company will retroactively pay the red circled rate of the employee's
former job.

(b} Sick Benefit
The employee will receive a red circled rate for §20 hours of modified wark for
each unrelated occurrence of modified work, ff a dispute arises over whether an
occurrence & a reoccurrence, it will be referred lo the Committee. Anything in
excess of 520 hourswitt be paid at the rafe of the modified work performed,

The employee's originatingdepariment will assume the costs for the first $20 hours if the
employeeis assignedto anolher department.
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The ModifiedWork Programwil be co-ordinated by the Superintendent of Loss Control
who will also serve as the Company represenlalive on the commiles.

Unionjurisdiction:

f an employee Is assigned o a Job outside of his current Union jurisdiction, he will
continue lo pay dues lo his Union for a one {1) year period. Al that time # will be
reviewed by the commitiee andthe affected Unions.

Transfers:
An employee on femporary modifiedwork can only apply for Job bulletins in his original
deparimenl,

A meetingwill lake place between the depariment, the co-ordinator, the employee and
his Union steward o oulline the restrictions and responsibilities of all involved in the
modifiedwork assignment.

(signed) K. J. Entwistle

Industrial Relalions Manager

(signed) T Plekerlng

President
International Brotherhood of Etectrical Workers
LocalUnion #1405

January 1, 2003

LETTER OF UNDERSTANDING- #27

Tothe Union:

RE: ELECTRONICMONITORING

The primary funclion of electronie monitoring equipment is lo observe, measure and monitor
productiondifficuilies, problemareas, processes, iroubleshoofing, stc.

Electronic’ miniloring equipment Is not Infended for Invading the privacy of employees or lo
administer undue disciplinary action: however, employees should be aware fhat performance
could be monitored as a by-product of electronicmoniforing,

It is agreed that in the event of a criminal Investigation {ie. RCMP), employees may not be
nofified of the Installation of efectronic monitoringequipment.

(signed) K. J. Entwistie

IndustrialRelatiins Manager
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(signed)  T.Pickering
President
International Brotherhood of Elactrical Workers
Local Union #1405

January 1, 2003
LETTER OF UNDERSTANDING - #28
To the Union:
RE SUPERVISORSRETURNING TO BARGAINING UNIT

This will confirm the agreement reached at 1993 bargaining that with the signing of the
Collective Agreement, supervisors retuming to (he bargaining units represenled by the
Assaocialion of Fiin Flon Trade Unions will be placed in a permanentwork locafioit in the same
manner as a graduating electrical apprentice,

(signed) K. J. Entwistie
Industrlal RelationsManager

(slgned)  T.Plckering
President
International Brotherhood of Electrical Workers
Local Union #1405

January 1, 2003
LETTER OF UNDERSTANDING- #29
Tao the Union:

R E STAFFTO HOURLY+ NO HOURLY LAYOFFS

It wes agreed at 1993 bargaining that In the future, if staff employees are retumed to the
bargainingusit under Article 8,10, no hourly employee wil be laid of unfil there has been
atlrition equal to the number of staff employeesreturnedto the unit,

(signed)  K.J. Entwistle
Industrial Relations Manage!

(signed)  T.Pickering
President
International Brotherhood of Efe¢frical Workers
Local Union #1405
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LETTEROF UNDERSTANDING- #30
To the Union:
RE: RECALLRIGHTS

This will confirmthe agreementreachedal 1993 bargainingthat an employeewill notlose recall
rightsif he turns down seasonalwork, nor Fhe declinesrecallto a departmentother than thaf in
which he worked at time of layoff.

It is further understoodbetweenthe partiesthat a tradesman wik be removed from the recall st
for positions certified lo the United Steelworkers of America if he declines recall to any such
position once laid off.

(signed) K. J. Enwislle
Industrial Relations Manager

(signed) T, Pickering
President
{nternational Brotherhood of Electrical Workers
Local Union #1405

January 1, 2003
LETTER OF UNDERSTANDING- #34

To the Union:
R E REFRIGERATION/AIR CONDITIONING SPECIALIST

An electician, who successfully completes an [.C.S, correspondencecourse designated by the
Company for the attainment of refrigeration and air conditioning mechanle skills, will receive a
one (1) job class additive while employed as a reffigerafion/air conditioning specialist hy the

Company.

Itis agreedbetween the parties that upon successful completion of the correspondencecourse,
the employee will be pald a lumpsum of §1,000.00,

(signed) K. J. Enfwistle
Industrial Relations Manager

(signed) T Pickering
President
International Brotherhood of ElectricalWorkers
Local Union #1405
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January 1, 2003
LETTER OF UNDERSTANDING - #32
Tothe Union:

RE SNOWLAKE RETRANSFERRIGHTS

Notwithstanding the terms of Article 807 of the Collective Agreement, underground employees
displaced from Snow Lake on an involuntary basis will be afforded "relransfer rights” lo he
Flin Flon Mine on the same basis as a Flin Flon Mine employee, regardless of whether they
worked inthe Flin Flon Mine Depariment or nol. Employeeswho voluntarily transferredirom the
Snowlake Mine will be placed on he boffom of the relransfer list,

(signed)  K.J. Entwislle
Industrial RelationsManager

(signed) T Pickering

Presidenl
International Brotherhood of Electrical Workers

Local Union#1405

January?, 2003
LETTEROF UNDERSTANDING- #33
To the Unlon:
RE COMPENSATIONFOR FIRSTAID TRAINING

The current policy with respect o compensaling employees who undergo first aid training on
their days off is as follows:

1. I the training is determined to be mandatory, or at the request or direction of the
Company, the employee shallbe paid at overtime[ates for the hours spentin lraining.

2, [ the training Is for two days of lesS and not mandatory, bul is extended to the
employee, practice is to pay h e employee at straighttime for the hours spentin training,

3, Ifthe trainingis for three days or more and the trainingis not mandatory, but is exlended
lothe employee at his request, payment or parfial payment for days atlended is at the
discretionof the department head,

(signed)  K.J. Enfwistle
Industrial Relations Manager
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(signed) T, Pickering
President
{nternational Brotherhood of Electrical Workers
Local Union#1405

July 15,1998
LETTER OF UNDERSTANDING- #34

To the Union:

RE PROJECT2012

1, Project 2012 provides an opportunily for enhanced employmentsecurlly beyond 2004,
To ensure lhat HBMS employees gain the optimum benefit from (his opportunity, the
parties agree that involuntary layoffs are the least desirable method of reducing
manpower and will therefore contiaue {0 work logether in attempting lo make any future
manpowerreductions lake placevoluntarilywhen pracfical,

2, Forgrealer clarily, the second paragraph of Article 20.01 of the Collective Agreement
shall be interpreled lo apply o both existing and new mines and surface plents covered
under the terms of the Collective Agreement.

3. I the Company establishes a new mine that is not covered under the terms of the
Collective Agreement, it is commitfed to ptace its primary reliance O s own employees
to perform aff work that has heen historically performed at fts mines thal are covered
under the terms of the Collestive Agreement, Forthe purpose of this commitment, the
term "new ming" shall be defined |o meana mine that feeds and is located within 450
kilometres of the metalturgical plants in Fiin Flon,

4, This Letfer of Understanding shall cease lo be operalive T Project 2012 does not
proceedor is cancelled,

(signed)  K.J. Entwisfle
Industrial Relations Manager

(signed) B, Daschuk
Prasident
Associalionof Flin Flon Trade Unions



88

January1, 2003
LETTER OF UNDERSTANDING- #35
To the Union;

RE: GEOGRAPHIC REQUIREMENT FOR BENEFIT COVERAGE
PURSUANT TO ARTICLE 13.04

This teller of Understandingshall apply only to

1, Former employees who both retiredwith an unreduced pension prior to and had ceased
to reside within the area of the principal operations of the Company as al January 2,
2002; and

2, Members of special particlpaling groups who had hoth qualified for special participating
member status and whe had ceased to reside within the area of the principaloperations
of the Company as at January?2, 2002,

The Company will continue lls present practice of reinstating benefit coverage for individuals
who fall within the foregoing categories F and when they subsequently move back to lin Flon
and estabiish their permanentresidence as beingwithin the area of the principaloperalions of
the Company, In accordancewith past practice, benefit average for such individuals, once
reinstated, will cease lour (4) monihs after the date on which they cease to permanentlyreside
within the area of the principal operationsof the Company.

(Signed)  K.J, Entwistie
Industrial Relations Manager

(Signed) T, Plckering
President
Internatlonal Brotherhood of Electrical Workers
Local Union#1405

January 1, 2003
LETTER OF UNDERSTANDING - #36
Tothe Union:
RE: PASTSERVICE
It is understood betweenthe parties that the Company Wil provide past service lor ail
employees retiring with an unreduced pension durlng the term of this Agreement for the

six dollar ($600) basic and three dollar {$3.00) bridge Increase provided In the 2000
arbitration award,
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(signed)  K.J, Entwistle
IndustrialRelations Manager

(signed) T, Pickering
President
International Brotherhood of Electricat Workers
LocalUnlon #1405



EXECUTEDa! Flin Flon, Manitobalhis ~ dayof
HUDSON BAY MININGAND SMELTING CO., LIMITED

Per.
P.R. Jones. President & Chief OperalingOfficer

Per:
R.G. Cooper- Vice President, Human Resources

Per:

K.J. Entwisile - Industrial Relalions Manager

INTERNATIONALBROTHERHOOD OF ELECTRICALWORKERS,
LOCAL UNIONNO, 1405

Per:

T. Pickering -President

Per:

B. Bensen - FinancialSecretary

, 2003,
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