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ARTICLE 1 

PREAMBLE 

1.01 In becoming parlies lo this Agreement, the signalorks recognize a strong mutual Interest 
In the safe and economic operalion ol the mine$ and plants with due care and attention 
lor quality of oulput, proledion of property and the maintenance 01 saUsfaclory wages, 
hours, and standards. 

il is further recognized lhat lhis Agreemenl wUI be the prindpal instrument by which is 
achieved Ihe above aims, the disposition of dispules and the presewatlon of traditionally 
good relalionships, 

Both Ihe labour and Management representatives charged wlth the task of ils 
adminislrallon request the aclive woperalion and conllnuing good will of each and 
every Company employee. 

Whenever the mawline gender appears in this Agreement il shall also meen the 
feminine gender, unless Ihe context requires olhenvlse. 

See teller of Underslanding 
#3 Parlnering 

ARTICLE 2 

RECOGNITION 

2,Ol In accordance wilh the "Certifications* granted h e  Unions by the Wartime Labour 
Relations Board (NaUonal) and the Canada Labow Relations Board under dates 01 
March 3 and March 5, 1945, and April 19, 1952, respeclively, the Company recognizes 
each of the Unions therein named as Ihe exclusive represenlalives for lhe purpose of 
collective bargaining in resped d rales of pay, wages, hours of employment and other 
conditions of employment for the employees of the Company as, designated In 
Schedule 6, such bargaining rlghls lo apply to all deslgnaled employees on the 
Company's propetlies al and In the vlclnily of Flin Flon, Manlloba, The Company's 
mining propertles near Snow Lake, Manltoba, are deemed to be In the vicinity of 
Flin Flon, Manitoba lor the purposes of this Agreement, 

See tenet of Underslanding 
#2 - Union Jurisdiction 
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ARTICLE 3 

MANAGEMENT RIGHTS 

I 0 1  The Union recognizes lhal il Is exclusively lhe function and right of the Company to 
direcl the working forces, lo make and alter from time lo time reasonable rules lo be 
observed by the employees, lo hire, promole, demole, transfer, suspend or lay off 
employees, and also Ihe right of the Company lo discipline or discharge any employee 
for just cause, 

3.02 The Unlon furlher recognizes the righl of the Company lo operale and manage ils 
business in accordance wilh ils commilments and responsibililies. Wilhout limiting the 
generality of lhe foregoing, II shall be Ihe sole and exclusive prerogative of the Company 
to decide on the lmt ion of its planls and mines, the producls lo be mined andlor 
processed, the schedules of produclion; the melhods of mining and processing used, lhe 
number of employees needed by !he Company a! any lime, operaling techniques, 
methods, machinery, equipment and supplies and to exercise Jurisdislion over all 
operations, buildings, machinery and tools, 

3,03 The Company agrees that the exercise of Management righls and powers under this 
arlicle is subject lo the lerms of lhis Agreement, and any such exercise of righls in 
connicl wilh provisions of this Agreemenl shall be subjecl to the grievance procedure. 

ARTICLE 4 

UNION SECURITY 

4,OI Every employee covered by this Agreement shall, as a condition of continuing 
empbymenl, pay lo  the approprlale Unlon an amounl equal lo thal Union’s constltulional 
monthly dues, The Company will deduct such amount from the employee’s pay on Ihe 
second pay day of each month, 

4.02 Deduction of monthly Union dues will cease when an employee Is permanently 
transferred lo an occupalional classilicalion nol listed in Schedule 8, . 

4,03 The Company will lransmit lo the authorized represenlatlve of the appropriate Union the 
tolal monthly deduclbns 01 Unlon dues, lisllng the employees by name from whose pay 
such Union dues have been deducted, The Company will, at Ihe time of making such 
paymenl to each Union, llsl Ihe additions lo and delelions from the previous monlh’s 
listing, noting Ihe reasons for such additions or deletions. 
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4.04 The Company shall also advise the affeded Unions ol  all transfers, pfOinOliOnS, 

demotions, or retirements of those employees covered by Union Cerlifications as lisled 
in Schedule B. 

4,05 The Company will, as soon as possible and no later then February 28 of each year, 
furnish to each employee a statement of the total monthly dues which have been 
deducted from such employee's pay cheques and remitted to Ihe Union during the 
preceding calendar year. 

4,06 The Company will give to all employees a copy of lhis Agreemenl, 
ARTICLE 5 

UNION REPRESENTATION 

5.01 The Unions shall name and Ihe Company shall recognize the following: 

(a) Shop Stewards. 

(1) Slewards shall be distributefi lhroughout Ihe deparlments in a reasonable 
manner, 

(ii) The Unlons may establish lor each departmenl a committee consisting of 
Ihe stewards of such deparfment for the purpose of meeting wllh Ihe 
depsrlmenl superlnlendenl and hls immedlale asslslants. For purposes of 
lhis clause, the maximum number of stewards from the Electrical Unlon 
that may attend such meeting will be as follows: for the Snow Lake 
operations 4; Flin Flon Mines. 2; Fln Flon Mill 1; Zinc Plant. I; Smeller - 1; Powerhouse. 1; and Cenlral Servlces Group 1, A maximum of hvo 
addlhal  stewards may allend the Smeller and lhe Mines meetings to 
deal with spedOc items on the meeUng agenda, The President of the 
Union may atlend lhese meeUngs at the request of the Unlon or the 
Company. Each cornminee shall be entitled to meet monthly la discuss 
matters pe&inlng to Ils deparlment. . 

The parties shall meet to agree on changes lo the number of slewards 
that may be appointed lo such cornmillees In the event that deparhnents 
are comblned or new planla or mine$ are pul Into or removed from 
production durlng Ihe life dthis Agreement, 

The Company will altempt lo schedule meetings in such a way thal Ihe 
lewest number d people are inconvenienced, In that they have to attend 
outside their normal working hours. 
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Negollaling Commltlee - The Commillee, whlch shall be comprlsed of no more 
than three (3) employees, shall meet with the Company’s Negotlaling Committee 
for the purpose of negotiating revisions to this Agreement. Union staff 
representatives or offlcers may attend such meetings, 

(b) 

(c) Apprenlice Committee . There shall be an Apprenlice Committee with equal 
representation from the Unions and lhe Company. Each trade for which the 
Company has an employee(s) under an apprentice contract(s) may be 
represented on this commitlee, 

(d) Grievance Commlttee - Composed of a number of employees as agreed upon by 
lhe parties, excepl lhal no more lhan live (5) employees (one (1) of whom shall 
be a shop steward) shall meet at any one time with the Company representatives 
to deal with matters as outlined in the grievance procedure. 

(e) , Combined Labour-Management Committee - 
(i) Composed of a number of employees as agreed upon by the parties lo 

deal with matlers as oullined In Arlicle 5,01(e)(ii), 

(ii) Either party may discuss with the other matters which are of mutual 
Interest lo the harmonious relations between the Company and lhe 
employees, Only the committee shall be present at such meetings with 
Company representatives except that Union representallves who are not 
employees may attend these meelings. 

(1) Mlne Producllon Committee - Composed of a number of employees as agreed 
upon by b e  parlies, who shall meet wllh the Mlne Superintendent as mutually 
agreed, to deal with problems and complaints aiising oul of the operation of the 
current Mine Incentive Bonus System. 

(9) Jolnt Reslrucluiing Committee Composed of senior representatives of the 
Company and Ihe Unions which shall meet as often as is necessary lo ensure its 
mandate Is met. The mandate for this Commlttee Is outlined In Letter #3, 

5.02 The Union shall supply the lndustrlat Relations Manager of the Company with a list of all 
Unlon stewards and the areas they represent and all commlnee members of the 
commiltees refened to In this Agreement when appointed or replaced by the Union, and 
upon receipt of such noliIlcatlon they shall be recognized by the Company, The 
Company shall supply the Union wilh a corresponding list of Company representatives, 

503 The members of lhe above commitlees shall be paid for any lime spent during lheir 
regular worklng hours Including Incentive bonus whlle conferring with Ihe Company al all 
meetings convened between !he parties. Notwithslanding the foregoing, committee 
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members and shop slewards-shall cmtlnue lo be paid lor any lime spenl during their 
regular working hours In accordance wilh present practices, 

5.04 None of Ihe foregoing commiltees, wilh the excepllon of the Negotiating Commlltee 
referenced In S,Ol@), shall have the right to aller, amend or change any of the 
proisions of lhls Agreemenl. 

5.05 There will be no Union aclivily on Company lime excepl lhal necessary In connection 
wilh Ihe handllng of grievances and the enforcement al (his Agreement; but nothing In 
this Agreement shall be consbed lo prohibll lhe offlcers of the Union, who are also 
employees of Ihe Company, from looklrig afler lhe mallers of membership dues, 
Inilialion fees, assessments and solidlation of membership, prodded It h done afler 
worklng hours or dwlng non.compensable lunch hours and does no1 Interfere wilh Ihe 
operalion of Ihe plant. 

See LeHer of Understanding 
#3 - Partnering 

ARTICLE 6 

SAFETY AND HEALTH 

6.01 The Unlon and Ihe Company shall cooperale In conlinulng and perfecling Ihe safely 
measures now In effecl or In lnlroducing addilional measures. 

The parties undertake lo give lull suppod lo lhese objectives by promoting a safely 
consciousness end a personal sense of responsibilily. 

The Compeny agrees lo dlslribuk Ihe safely rules lo Its new employees and lnslrucl all 
employees on sala worklng praellces and fwlher i n sbd  ils supervisors In regard lo 
malnlenance of such pracllces. the Company further agrees lo dlslrlbule 
department speciflc safety rules lo employees who are transferred lnlo or are 
lemporarlly asslgned to a department and to Instruct such employees on 'safe 
worktng practices as approprlale. 

6.02 'h retognilion of the m m n  concern of the Company and the Union In the area of 
safely and health, joint Safely and HeallAComIflees shall be established, 

(i) The Company agrees to reoognize deparlmenlal Safety and Heallh Commlnees 
eslabllshed fcc each deparlmenl, For the purposes of this d a m ,  the Snow Lake 
Area operalions shall be constdered as one departmen( and the committee shell 
wnsisl of up lo eight (8) members, one (1) to be appointed by Ihe Eleclrlcal 
Unlon from among lha employees In Ihe deperlmenl and up lo three (3) lo be 
appolnled by the Company. The Flln Fh Area mines shall be considered as hvo 
(2) departments and the mmlltees shall consist of up lo slxteen (18) members, 
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up to two (2) to be appointed by the Electrical Unlon (one (1) each from among 
the employees at South MaInlCallinan and Trout Lake Mines) and up to six (6) to 
be appointed by the Company. The Flin Flon Mill committee shall consist of up to 
seven (7) members, one (1) lo be appointed by the Electrlcal Union from the 
employees in the department and up to three (3) to be appointed by Ihe 
ComDanv. The Zinc Plant commlltee shall consist of up to ten (10) members, 
one il) io be appointed by the Electrlcal Unlon from among the employees in 
the department and UP to four (41 to be appointed by the Company. The Smelter 
Depahent Commiltee shall consist of up to elghl(8) members, one (1) to be 
appointed by the Electrlcal Union from among the employees in the department 
and up to three (3) to be appointed by the Company. The CSG Committee shall 
consist of up to lhlrteen (13) members, one (1) lo be appointed by Ihe Eleclrlcal 
Unlon from among the employees in the Department, and up to six (6) to be 
appointed by Ihe Company. The Powerhouse department shall consist of up to 
six (6) members, up to one (1) member to be appointed by the Electrical Union 
from among the employees in the department and up to three (3) to be appointed 
by the Company. The Surface Depadment Committee shall conslst of up to 
four (4) members, one (1) to be appointed by the Electrical Union from 
among the employees In the deparlment and up to MO (2) to be appointed 
by the Company. The committees shall make a monthly inspection of the work 
areas in which employees from their departments are working. These 
committees, monthly or more frequently if mulually determined lo be necessary, 
shall confer with the department superintendenl concerned and a member of the 
Safety Department or a member of the Environmental Control Department. A 
report of such meeting shall be forwarded to the General Manager and Ihe 
Unions and all committee members. 
An additional two (2) Union representatives may attend meetings of Ihe Mines 
Department, and an additional one (1) Union representative may altend meetings 
of the Zinc Plant and Smeller, provided however that such addilional 
representative(s) are attending the meeling for the purpose of addressing 
specific agenda Items. Such additional representative(s) will no1 participate in 
Department Safety and Heailh tours. 
The Company shall recognize a Plant Safety and Health Committee comprised of 
four (4) members from the Unions (at least one each to be elected from the 
Steelworkers, Trade Unions, IAM, and Electrical) and four (4) members from the 
Company, all to be elected from the department co-chairs, The Superintendent of 
Loss Control and also the Employee Safety and Health Co-ordinator shall also be 
part of the committee. The committee shall elecl CO (2) co-chairmen, one (1) 
from the Union and one (1) from the Company. The committee will develop a 
mandate and have it approved by the JRC Committee on a yearly basis. The 
inilial mandate of the cornmillee shall include giving direction on safety policies 
(e.g. Personal Protection Equipment Policy) and overall direction on the 
effectiveness and implementation of the safety program. The committee shall 
meet evew CO (2) months or as often as necessafv and reaort to the 
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The partles hereby agree that all Safety and Health Commlltee Co4hairs 
(Union and Company) shall meet on a monthly basis or as frequently as 
agreed, The Unlon representatlves shall meet In the morning prior to the 
Company representatlves jotnlng the meeting In the afternoon, It Is agreed 
that all lost time for such meellngs shall be paid for by Lo Company, It Is 
understood that wlthln the flrst SIX (6) months of the Collective Agreement, 
that the Plant Safety and Health CommlHee wlll turn over Its role and 
rerponrtbllltles to the Safely and Health CommlHee Co4halrs (Union and 
Company) and will cease to exid, 
In addition, at least one (1) member of the Co.Chalrs Commltlee shall be 
from the Electrical Union. 
The Personal Protective Equipment Policy referred lo In (11) above will remain In 
eHed until changed by the Safety and Health Committee CaChalrs. Thls Is a 
jointly administered program that will ensure maximum personal protective 
equlpment at reasonable costs. 

6,03 The Company agrees to provlde a minimum of sixteen (16) hours of training each 
contract year for the departmental Salety and Health Committee members w b  are 
members at the time such lrainlng is given. Such lralnlng shall be pmvlded In sessions 
from hvo (2) lo eight (8) h m  duration. Such tmlnlng may be g h l  ala regular monthly 
meeting. Such training shall be agreed upon by the Plant Safety and Health Committee, 
Where possible, such training will be delivered jdntly, 

(iii) 

6.04 The members of the above committees shall be paid at Ihe applicable hourly rate, 
Including incentive bonus lor any Ilme spent while conferring with the Cwnpany at all 
meellngs convened behveen the parlies as well as safely lours wilh Mines‘ Inspectors 
for which leave has been granted by the Company. 

6.05 The Company accepts the responsibilily to make adequate and reasonable provisions 
lor the safety end health of the employees dwing the hours of thelr employment 
provided that In all events employees shall obey all mles and regulatlons published; by 
Ihe Company In this regard, 

A worker may refuse to p e i m  work at a workplace Mere he has reasonable grounds 
to believe and does believe that the panicular work is dangerous to his safely or health, 
or the safety and health of another worker or any other person, 

6.06 In the event of a serious accident M incident which has or could have resulted in a 
crillcal or fatal injury to an employee, the Oxhairpersons OT their designates of that 
departments Safety and Health Cornmillee shall be notifbd as soon as posslble, Mer 
the inspedions required by law have been completed they Will be m p a n l e d  to the 
scene of the accident which will not be disturbed pdor to their Inspection, II practicable. 

... ”_ 

6.07 Where an employee, alter he has commenced work in any day or shin, suffers an 
industrial accident whlch, in the opinion of a duly qualified medlcsl pcactitloner, prevents 
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him from conlinuing at work, he will be paid al  his regular rale of pay, plus any applicable 
shin premium and Sunday premium, for he balance of the lime he would have worked in 
lhat day or shill, had that accident not occurred, 

6,08 In any case where, subsequent lo his lasl date of hiring, Ihe Company requires that an 
employee undergo a medical examinallon or oblain a medical certificate as a condition 
of his employmenl wilh respecl Id a job, olher lhan a medical examinalion or cerlificale 
required by law or Ihe usual Docloh CerliRcale of Fitness fcf Work for employees, Ihe 
Company will, If any such examinallon takes place outside lhe employee's regular 
worklng hours, pay such employee at his basic rale for any lime spenl on such 
examinalion. 

In any case where an employee either provides or is required lo provide the 
Company wilh infomalion from his physidan(s), the Company may, where il 
conslders il appropriate lo do so after consulting wilh the Union(s), require that 
\he employee execute a consent authorizing his physlcian(s) to discuss his 
medical condilion with and lo provide all relevant documenlalion 11) a Company 
designated physician. 
The Company designaled physician's disclosurb lo the Employer shall lhereafler 
be limited lo a shnple slelemenl of verilicalion as lo whelher Ihe opinions of Ihe 

6.09 (a) 
a 

(b) 

' employee's physician are suslainable. 

See LeHer of Underslanding 
#1 -Employee Assistance Program 
#26 -Modified Work 
Inside cover - Righl lo Refuse 

ARTICLE 1 

SENIORIN 

7.01 In all cases of upgrading, downgrading, increase or decrease In forces, the following 
factors shall be considered 

(a) Lenglh of conlinuous service. 

(b) 

(c) 

Abilily, skill and physical fitness, 

If, when the Company Is considering the merils of persons involved in this article, 
Ihe lactcrs of ability, skill and physical fitness appear lo be relatlvely equal, length 
of continuous servlce shall govern. Lenglh of continuous servIcB will be based on 
Company servlce ralher than department servlce. 

7.02, A# new or rehired employees shall be employed as probalionacy employees for a period 
of 480 hours worked (including oveillme hours worked), Probatlonary employees shall 
have recourse lo Ihe grievance procedure In all malters and during the probationary 
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period an employee shall be considered as being employed on a Vial basis and may be 
discharged withoul notice at any lime al lhe sole discrelion of the Company and any 
such discharge shall be deemed lo be f0rjUSl cause, An employee lerminaled dwing his 
probalionarj pedod would be enlitled to review under the grievance procedure up lo and 
including Slep 3. 

7.03 Sludents hired temporarily lor the period behveen smslers will ml inue lo forego 
seniorily righls if their period o l  employment should exlend past Ihe probalbnary lour 
hundred eighty (480) hours worked (including overlime hours worked). Studenls hired for 
the summer period(Aprii 15 lhrough September 15) will be lerminaled at the end of Ihe 
summer period (Seplember 15) and !hen consMered eligible lor rehire as a permanenl 
employee, Sludents hired lemporarlly will be paid at job class one (1). However, I a 
sludenl warks overlime, they will be paid lime and one-half Ihe normal rale for Ihe job in 
question. 

Ran1 progression lisls now In operation may remain in operalion, bul shall be 
consistent wilh the provisions of this Agreemenl, Any changes to progresslon 
lists will be made in eonsullatlon wilh lhe Unions. When plant progression llsls 
are no! In effecl, permanenl occupalhl vacancies above Ihe beginner level will 
be bulletined wilh lhe deparlmenl or filled by a job rfquesl syslem, A job requesl 
syslem may be pul inlo a department if mulually agreed between the Unbn and 
Company. A deparlmenl job requesl system require employees lo oulline in 
writing requests for job moves. D e p a m l s  ulllizlng job request systems will fill 
vacancies by selecling from emongsl those who have submilled wdllen requesls 
for Ihe job in quesliin from Wilh h e  depament, Whin huenty-one (21) calendar 
days of Ihe expirah dale d Ihe bullelin, Ihe Company shall choose Ihe 
successlul applicant, H any, and filace him in the vacancy, The name ol the 
successlul applicant lor every such vacancy shall be posled on lhe bullelin board 
on which Ihe notice of such vacancy was posled and a copy of such bulletin will 
be forwarded lo the appropriate local Union. With resped lo vacancies so filled 
Ihe seniorily dale ol !he successlul applicant shall be noted. However, nolhlng in 
lhls article shall be read or conslrued as prevenfing lhe Company from hiring 
skilled employees to fill such vacancies where current employees do not possess 
adequale ability, skill and physical filness. 

(b) Preference shall be given to an employee accord!! to his senlcrtty,'subjecl lo 
the requiremenls and efflciency ol operallons and the abilily and skill of the 

.,. employee lo fill. the normal requiremenls of Ihe job,. 

(c) Successful biding on job bulletins under this clause shall be limiled to lhree (3) 
per calendar year. 

(d) In Ihe even1 Ihe Company Is unable to place lhe successful applicant In a 
vacancy wilhln 21 calendar days of being awarded a bullelin, the employee Will 
be paki Ihe higher ol the regular hourly rate of Ihe bullelin job or the rate of h e  
job he is pedonning until he Is placed In Ihe vacancy, 

7.05 The Company shall malntaln seniority lisls for h e  depamnl. A copy of such list shall 
be posted every lhree (3) months. Two (2) copies shall also be provided lo Ihe Unions, 

7.04 (a) 



10 

7.06 Where a Slalule of Canada so provides, an employee shall maintain and accumulale , 

seniority during service In lhe Armed Forces of Canada, 

7.07 Before filling vacancles In a deparlment or a plant with new employees, full consideralion 
shall be given to any qualified employees who have requested a transfer lo lhe 
department In which the vacancy exists. 

An employee wishing such lransfer shall file a written "Request for Transfer" application 
form with the Employment Office at Flin Flon 01 the General Office at Snow Lake, An 
employee's application shall lapse one (1) year afler the date of filing but may be 
renewed from year lo year at his request. However, in no evenl may an employee have 
more lhan three (3) such applications on file al any one lime, The Company shall 
maintain a file of such 'Request for Transfer" applicalion forms. Quarterly, al the requesl 
of lhe Union, lhe Personnel Superintendent or designated represenlalive shall meel wilh 
a representative of the Union to review any outstanding requesls for transfer, 

If lhere are no "Requests for Transfel' on file from employees deemed acceptable for 
lransfer to the Flin Flon Mill, Warehouse, Surface and Transportalion Department or the 
Flin Fion Mine Departmenl, and a vacancy arlses In one of lhese deparlments, the 
Company will posl a notice and give full consideration lo those applying before filling lhe 
vacancy with a new employee, 

The above procedure is not necessary when an employee is transferring from one 
section to anolher within the same departmenl, 

If an employee is transferred there shall be a proballonary period of lhirty (30) calendar 
days in which the employee or the Company may effect his retransfer lo his former 
department and job, Any employee who may have been appoinled by bulletin or 
othenvise Io fill any vacancies created by such lransfer shall thereupon revert lo his 
formerJob, 

7.08 If an employee Is lransferred from one section lo another wilhin the same departmenl 
there shall be a probaUonary period of lhldy (30) calendar days in which lhe employee or 
the Company may effect his retransfer to his former secllon and job. Any employee who 
may have been appoinled by bulletin or otherwise to fill any vacancies created by such 
lrensfer shall thereupon reverl to his former job. Past practice wilh respecl lo moves 
within plant progression lists shall remaln in effect, 

#17 - Gradual9 Electrlcians 
#I8 - Preferred Work locallon ' 

#IO (a) - Train line Progression 
#I9 (b) Smeller Slag Train Progresslon 
#20 Hoislman Prcgresslon 

See Leter of Understanding 
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ARTICLE 8 

REDUCTION AND RESTORATION OF FORCES 

8.01 The Company and the Unions are committed lo exhausting all reasonable efforts to 
relain senior personnel. Whenever a reduclion of lorce or a reduction of hours Is 
necessary, lhe Company shal give fowleen (14) calendar days' notice, or fourteen (14) 
days' pay in lieu ol such nolice, except in Ihe case of temporary reductions due lo 
breakdown, accident, or olher emergencies making such notice impossible. 
Nohvilhstandq the foregoing, the Company will advise employees as SOOn as possible 
after a decision is made lo reduce hours or manpower. 

8.02 In all cases of curtailment of operations, layon procedures shall be delermined In 
consultalion wilh Ihe Unions, In all cases of reduc(ion in lhe plant forces (dher than 
lempwary layoff not to exceed two (2) weeks resulting lrom accident, breakdown or 
olher emergency) the Company shall lay off the employees affected in Ihe Inverse order 
of lhelr Company seniority ranking except in those cases where certain specialized skills 
and capabililies are required lo fill (he normal requirements of the job. 

8.03 Employees laid OH shall keep the Company advised d their address or forfeit their right 
to consideration when the working lorce is again restored. Notice of restorallon shall be 
given to Ihe employee not less than ten (10) days prior to his recall date by one of Ihe 
folbw!fg methods: (i) to the employee personally, or (il) by leavhg a message at the 
home of the employee, w (M) by maill@ it to him et his last known address by registered 
mil, The Secretary of the Union will be advised of the method used to try lo contacl the 
employee end whelher or nol Ihe method was successful. Employees who, because of 
their seniorily, have been Identified for IayoH but at the Ume ol layon are entHled lo or are 
in receipt d Workers' Compensalion benefits or sick benefits under the Sick Benefit Plan 
will be laid off. 

8.04 If any employee has followed the above procedure, he shall not lose hls senlorily status 
because d a layoff, bul his continuous seervice record shall not be lengthened more than 
one hundred and twenty (120) calendar days during such layoff, 

8.05 An employee who has been recalled aHer being laid OH for any reason ouUlned In this 
arlicle and who has previously completed the probationary period outlined in Mk le  '1.02 
shall not be considered a probatlonary employee, 

8.06 An ernpioyee who, for the convenience and benefit of the employee, Is temporarily 
assigned or tramfened to another deparlrnenl at hls requesl Instead of being laid off due 
to lack of work, beakdown or machinery, or other like cause, shall be paid white so 
employed as follows: 
(a) If Ihe regular rate of pay for the job in b e  department to whlch he is transferred 

or assigned Is hlgtter than the employaft's regular pay, he shall receive such 
higher rate provided he can perfan U t e b  to the slandard n m l l y  requlred, 

(b) If the rate d pay for the job in the departmenl to whlch he Is transferred is less 
than the employee's regular rate, he shall be paid a red circle rate. 
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8.07 An employee who has been temporarily assigned or transferred under Article 8.06 shall, 
if an additional employee is required In the deparlment from which he was transferred, 
be given the opporlunliy to fremfer back ahead ol other employees who have not 
worked In that deparlment, Should the employee refuse the opportunity to transfer back 
lo his own oecupallon, he will no longer retaln any right of preference in lhis matter. 

If an employee Is temporarily assigned to a job by the Company he shall receive 
Ihe rate for the job or his regular straight time hourly rate, whichever is the 
greater, This rale also applies to General Holidays if the General Holiday falls 
wlthln the period of that temporary assignment. Should such temporary 
assignment exceed thirly (30) calendar days' duration the employment card rate 
of the employee will be changed lo the rate of the assigned job for the duration 01 
Ihe lemporary assignmenl, 

Senior employees shall recelve preference for temporary assignments, provided 
these employees are on the same shift and are capable of doing the work, In 
cases of temporay assignments extending beyond forty.two (42) calendar days 
in cases of vacallon relief, or thlfty (30) cafendar days in all other cases, the 
preference will be given lo the senior employee available regardless of the shift, 
provlded this employee Is iapable of doing the work. Thls provision will not apply 
to any subsequent vacancies resulting from the above. 

8.08 (a) 

(b) 

8,09 In Ihisartlcle, 

(I) "Card rate" means the rate shown on the time card for the job occupation 
Into which an employee has been placed and as It appears on his time 
card, 

'Red circled means a special wage rale, ( N )  

If an employee as a result of technological change or organizational change is 
downgraded by the Company Into a classlficallon of work paying a lesser wage 
rate than the regular wage rate d hls permanent job, the employee shall maintain 
the rate ol  the permanent job whlch shall be red clrcled. If such employee is 
subsequonlly placed Into a card rate which equals or exceeds his red circled 
rate, he will be removed from the red qrcted rate and pald thal card rate, 

Red clrcle dlfferentlals established after January 1,1995 shall be reduced by one 
(1) job class ffieen (15) months after they are eslablished and they shall be 
further reduced by one (1) job dass every lhree (3) months thereafter until they 
are ellmlnated, Red drcle dlfferentlals established prlor to January 1, 1995 shall 
be reduced or ellmlnaled by any increase resulllng from an increase in the 
Increment between Job classes, 

It Is a condition of ArUcle 8 that any employee affected by it be requlred to accept 
any lralning Ihe Company offers hlm and that he accept any olher higher card 
rate Job oflered to him by Ihe Company through assignment or promotion, and 



1 3, that he be an applicant for any hlgher card rate job In his department that IS 
posted. 

(e) The Company shall dve one hmdred lwenty (120) calendar days' notice prlor to 
ln~cduclng lechnologlcal change as desuibed In Arllcle 8.0S(b), 

In the event of a technologteal change, lhe Company Hill, a$ far in advance of the 
change 8s possible, consult with the affected Unlon(s) for the purpose of 
provlding: 

(I) A delalled desuiplion dlhe nalure of the proposed technological change: 

(il) The names of the employees who wlll likely be affeded by the proposed 
technological change: 

(iii) The ralionale for lhe change and the Impact ll wlll have on the Company's 
emdency and economy of operations, and 

(Iv) The Company's plan lo mlnlmlze Ihe Impact of the techncloglcal change 
on the employees affeded, 

As a result of dlscussbns outlined above and where the scope of the 
technologkal change necessllales it, a canmiltee wlll be eslabllshed by the 
Unh(s) and lhe Company and will be Eomprlsed of represenlalives from the 
Company and Ihe affecled Union(s). 

The Company shall pravlde lhe mmben of the ammiltee with materials 
perlalning to technologicel change WMCn may be required to ensure that Ihe 
fullest discussion on such manen as retrelnlng, change of wodc methods, 
reorganitallon of work, change to the method of organization, etc, wilt take place 
in an effoti to implement change WiUI lhe least passible dlsruplkm and wilh Ihe 
maximum possible benefits lo Ihe Company and employees, It Is understood that 
if new skills are requlred, the Company shall lake steps to provide lralnlng for 
employees so thal, by and large, new skill requlremenls are met from withln the 
exlstlng work force, 

(I) The provisions of thls arlicle am Intended lo asslsl employees affected by any ' -change desulbed In Article 8-09 (b) to adjust to the effects of the change, 

(g) The provisions of the Canada labour Code, Dlvlsion IV, Sections 52,54 and 55 
do not apply during Ihe ten of this Agreement lo the Company and M UnlOnSa 

(h) If an employee notlPs the Company hat he Wishes his employment lo be 
tenlnated rather than be domgraded as a resull of technologlcel change as 
now denned In Ihe Canada Labour Code, of Is requlred lo transfer to another 
deparlmenl In order lo malntaln hls employment, and H such nolfflcation k given 
wlthln fourloen (14) calendar days of lhal domgadlng or transler, Ihe CMnpftnY 
shall terminate his employment and pay him severance pay of one week's pay of 
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forty (40) M g h l  hours for each year ol the employee's conlinued service, up lo 
a maximum of len (10) weeks, 

(i) An employee who 

(i) 

(11) 

has et leas lone (1) year of continuous semlce w lh  Ihe Company, and 

Is laid off after exhausllng all "bumping rights" 8s per Article 8.02 and who 
Is advlsed by the Company the1 he will be lald off for at leas1 ninety (90) 
calendar days or who Is in lac1 laid off for a( least nlnety (90) calendar 
days, shall be enlilted lo payment of severance pay, as defined in lhis 
Article, as follows: 

(a) Subject lo clause (c) below, an employee who is enlilled 10. 
severance under B.OS(I)(li) may, a l  eny poinl in time behveen Ihe 
etfeclive dale of the layoff and a pedod lhal ends 56 weeks after 
the date of Ihe commencement of (he layoff, elect lo relinqulsh all 
righls to recall end lermlnate his employment, and upon doing so, 
shall be enlilled lo receive severance pay as defined herein. 

For the purposes of lhls Arllde, the amount that shall be paid as 
severance pay shall be an amount equal to: 

(b) 

(i) one (1) week's pay of fody (40) stralghl lime hours for each 
year of the employee's continual seIvice with Ihe 
Company, mlnus 

any amounl pald to him under Article 8.0Q(h). (11) 

TMs severance pay shall be consldered to sallsfy the minimum 
severance requlremenls that are $el forth In Ihe Canada labour 
Code. 

An employee who is on layoff for,a perlod of helve (12) monlhs 
and who elects lo recelve severance In accordance with the 
mlnimum provlslm of the Canada Labow Code shall be pald 
such severance at the end of Iha helve (12) monlh layoff. Such 
employee wlll antlnue to retaln any recall dghls that he may have 
under Ihe Collective Agreement, but will be dlsentllled from 
recelvlng any 8everance pay under the tens of this Collective 
Agreement, 

(c) 

Thls Mlcle 8,09(l) does not apply in the even1 of layoffs due to strlkes, SIC 
downs, slowdowns or lockouts, 

8.10 (a) There will be no direct layoff or dlsplacemenl from Ihe bargahing unil resultlng 
from a slaff employee returning to the bargalning unit, Any hourly reduclion 
resulting wlll be made through allfillon, 
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(b) A slaH employee returning lo Ihe unit will relurn lo an enlfy level posltion, If 

possible, lhls move will be to the department In whlch he mosl prevlously worked 
as an hourly employee, After thirty (30) days such employee may use his 
Company seniority to apply for bullelins, lransfers or progression moves. 

(c) If a staff employee has never worked in Ihe bargainlng unll, he wN only be able 
to enter lhe bargaining unll I there is a vacancy. That is, he will no1 be able lo 
displace a bargalnlng unit employee or be placed in a vacancy If lhere Is notlcs of 
lmpendlng layoff. Such employee Mil no1 be able lo ulilize his Company seniority 
for the purpose of answerlng bollelins, progresslon moves or Iransfers for lhree 
(3) months from dale of placemenl. 

(d) All efforts will be made lo relum a slaff employee lo Ihe hourly unit In whlch he 
most recently worked, Moves will be made in consultation wiul the affected 
Unions. 

Stan employees returning to Ihe unil will receive a red circle rale equal to Ihe rate 
of the last posllion previously held in Ihe unit. 

Nohvilh8lending Ihe foregoing, if an hourly employee Is lransferred lo a slaH 
posillon, lhere shall be a period of thirty (30) calendar days In whlch Ihe 
employee or Ihe Company may effect his retransfer lo his former job In the 
bargaining unll and the terms of Mlde 8,lO(a) and (e) will not apply. 

8.1 1 (a) When it is necessary within a department lo remove an employee covered by this 
Agreement fm a butletin job or progression for lechnological change es defined 
in the Canada Labour Code, he shall be assigned lo lhe highest penanenl 
occupalion covered by this Agreement in which he has prevlovsly held Ihe card 
rate or; at Ihe employee's option, to an en@ level job or, a1 the employee's 
opl i i ,  bump down In his presenl progression. All employees so aflected shall be 
red circled. All moves will be done in,consultatlon wllh Ihe Union. 

(b) In a11 other cases other than lechndoglcal change en effecled employee, 10 
retain a posllion, musl flrsl bump wilhln his progresslon. If he 1s UMblO to relaln a 
position by this mans, an employee Will lhen bunp within his secllon. If he is 
unable Io retalna position by lhls means, then b emploVee Will bump lo enolher 
section wllhln his departmenl, If unable lo relaln a poslUon by Ihfs means, an 
employee win then bump to a posllion ouklde hi$ deparlmenl in Ihe seellon or 
progression In whlch he previously held the highest card rele, N Is understood 
lhal an employee, In bumping, ml bump inlo a job paying a hlgher card rale 
lhan the one he presenlly holds, nor can he bump inlo a ]ob he has no1 
previously held. 

I an employee Is unable to retain employmenl by Ihe above melhod and he has 
Ihe skill and ability to do a Job at a higher rile, he will only ben be allowed lo 
bump up, ll he so chooses, 

(e) 

(1) 

*' 

(c) 
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8.12 Tradesmen displaced from lheir jobs may elecl "voluntary layoff " lnslead of a job in an 
operating deparlmenl or severance under Article 8.09 (h). It is understood between the 
parties that a tradesman electing 'voluntary layor will do so under he following terns: 

(a) Seniorily will cease accumulating after one hundred and twenty (120) calendar 
days. 

(b) Enlltlemenl to all benefils will cease at time of "voluntary layoff" 

(c) Il is understood an employee on "voluntary layoff" may al a laler date elect lo 
receive severance under Arlicle 8.09 (h) and terminate his employment. 

The foregoing will no( apply lo a tradesman who is removed from his job at his own 
requesl or as a result of his lnablliiy to perform the normal requirements of his job, 

#i1. Training and Job Securlty for Senior Employees 
#24. Seasonal Employment Program 
#28. Supewlsors Relurnlng lo Bargaining Unil 
#29 - Staff to Hourly. No Hourly Layoffs 
#30 - Recall Rights 
#32. Snow take Retransfer Rights 

See Letter of Underslanding 

ARTICLE 9 

HOURS OF DAILY, WEEKLY AND OVERTIME WORK 

9.01 (a) This articlej)rovldes Ihe basis for the calculatlon of any payment for overtime, 
and shall no1 be read or construed as a guarantee of hours of work per day or a 
guarantee of days of work per week. A week means the period behveen midnight 
on Salurday and mldnlghl on the lmmedlalely followlng Saturday. A day means a 
period of twentyfour (24) consewlive hours. 

The Company agrees lo post work schedules for jobs in each department. 

Standard rales shall be pald Lo all hourly paid employees on a basis of a forty 
(40) hour week as agreed between the Company and the Unions. A standard 
work day Is elght (8) hours with time and one-half (1%) being pald for all 
overtime, except that hours worked In exwss of elght (8) per day or forly (40) per 
week lo accomplish lhe regularly scheduled change of shifts or work schedules 
will nol be consldered overlime. If an employee Is requlred lo make.a change of 
shin In a pay perlod other lhan those necessary for regularly scheduled change 
of shifts or work schedules, In which the Interval Is eight (8) consecutive hours or 
less, the hours worked during lhal change of shift shall be paid at overlime rales. 

(b) Any work performed in excess of eight (8) hours in a work day at overlime rates 
will not be considered as time worked In lhe forty (40) hour work week for lhe 
purposes of determining the payment of further overlime, 

(b) 

9,02 (a) 
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9,03 (a) Shill workers will be required to work any combination of four (4) shills to be 

known as the day shin (starlingo limes between 600 a,m, and 12:OO Noon), Ihe 
allernoon shill (starling limes between 12:OO Noon and 6:OO porn,), Ihe night shill 
(slarling limes betwen 6:OO p.m and 1O:OO pm.) and the graveyard sMH 
(starting times belween 10:00p,m. and 600 a,m.), On continuous shill 
operations, each employee shaH be ellaved a reasonable lunch period, which 
period shall be considered as llme worked, 

(b) Day workers will normally begin work a1800 a,m. Day workers will be given a 
lunch perlod of owhalf ((h) hour per day, but such lunch perlod shall nol be 
considered as llme worked, Il Is recognized that In order lo maintain efficient 
operalions, certain day workers must begln work earlier or laler lhan 8:OO a.m. 

Y 
9.04 (a) Changes In Shill 

An employee shall be given 24 hours' nolice in Ihe event of a change in his shill, 
Where 24 hours' nolie is no1 given, employees shall be paid a1 the overtime rate 
for Ih8 lirst shift. 

If an employee is assigned work part way through a shill that requlres him to 
work on a different shift that day, Vle employee and his supervisor shall mulualy 
agree whether he should complete hls regular shill, 

Notice Required on Change of Rest Days 

In Ihe event lhat an employee Is assigned to a job which changes the employee's 
scheduled rest days from lhe Job he presently occupies, overllme ratel shall be 
paid for work performed on such rest days for the fmt week only of the work 
schedule of Le new job, if suflldenl notice Is not given by lnslnrcling lhe 
employee to that effect [or by posllng) prior to the scheduled rest days ol the job 
he presenUy occupies. For he purpose 01 Us article, sufficient notice shall mean 
the greater of hvo (2) calendar days 01 a number of days equal to the number of 
rest dates of lhe work schedule for Ihe job he presently occupies, 

Pay for Work on Rest Days 

(b) 

(c) 

,. ., Nohvilhstandlng Ihe provislons of Mcle O.W(b) overlh rotas 8haU be paid to 
employees lor work peffomed at the repuesl of Ihe Company on Ihe hl and 
subsequent resl day(s) designatsd for Le job whlch he presently Ormplecl, The 
provisions of this paragraph shall apply also to General Holidays or days 
obsstved In lieu, 

9.05 (a) If an employee has completed Ihe scheduled hours of work for his shin and is 
called In for oveflime work, he Shall receive pay for the full Ume w worked plus 
me (1) hwr, excepl that he shall receive pay lor a minimum of lour (4) horn, 
However, this prohion of plus one hour shall nol apply In situabs as 
desuibed in Article 9.06, , 
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A sleady day wker who Is called oul wllhin len (IO) hours of his next 
regularly scheduled shift shall be paid for the call-oul as per 
Article 9.05 (a). In this situatlon he shall have Ihe option of not reporting 
for any portion of the first four (4) hours of his next regularly scheduled 
sh$ wllh no pay for the hours not so worked. In addilion, If the callQui 
occurs between 12 midnight and 4:OO a.m. an addilional payment of 
$25.00 shall be made to the employee. 
If a steady day worker, as a result of a call.out within ten (10) hours of his 
next regularly scheduled shlfl, is required to work SIX (6) hours or more on 
call-oul, he will be deemed to have worked more lhan sixteen (16) 
consecutive hours at the requesl of the Company and Article 9.07 will 
apply. In any evenl, where the call.out occurs behveen 12:OO midnighl 
and 4:OO a.m, an additional payment of $25.00 shall be made Io the 
employee, 

The Company shalt endeavour Io provide transportation to outlying mines 10 all 
employees called out, pursuant to Micle 9,05(a), In the evenl that the employee 
is required to use his own vehicle when called out to work at outlying mines the 
Company agrees lo pay its normal mileage allowance of 25( per kilometre, 

In the event an employee Is called but to petform overtime work under 
Article 9.05, and he compleles the work for which he was called, he will not be 
assigned addilional work unless Ihe nature of that additlonal work is such lhat il 
would have otherwise warranted a call-oul on its own account, 

(b) (I) 

(ii) 

(c) 

(d) 

9,06 Overtime rates shall be pald lo employees for all prearranged overtime worked before 
the regular starting lime of any shifl or are held after the end of a shift of elght(8) hours 
for Ihe llme worked In excess ol eight (8) hours, It is understood lhat If an employee is 
required lo report for work prior to the normal start of his regular shift, he will be allowed 
lo work untll the end of his regularly scheduled shlft, unless he Is nolified by the day 
before Ihat both hls starllng and slopplng times have been changed. 

9,07 Where an employee works more lhan sixteen (16) Consecutive hours at Ihe request of 
the Company, he shall be entitled to an eight (8) hour rest period, If his regular shift Is 
scheduled to commence before the expiralion of an eight (8) hour rest period he will be 
permitted to remain at rest for said period and wlll be paid his regular rate lor the hours 
of hls regular shNt which fall wiUlln said rest period and for the remainder 01 his regular , 

shin which he works he will also recelve his regular rate of pay, Where an employee is 
directed by his supervisor to work on that part of his regular shift which fails wilhin the 
said rest period he shall be pald at overtime rales on his base rate for those hours so 
worked, If not so directed the employee will remain at rest for an eighl(8) hour period, 

9,08 No employee shall be required to work more than SIX (6) hours, which includes two (2) 
hours overtime, without belng allowed a reasonabb lunch period on Company time. For 
each addilional three (3) hours overtime such employee works, he shall be provided with 
an additional lunch period. For such overtime whlch Is unscheduled, the Company shall 
supply to the employee a meal or al Ihe Company's or employee's requesl, a meal 
allowance of $10,00 shall be paid in lieu of a meal, If the end of a three (3) hour overtime 
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period (oullined above) coincides wilh Ihe end of the overtime asslgnmenl Ihe employee 
will receive a meal allowance of J10,OO which shall be pald In lieu of a meal and lunch 
period, 

For the purposes of Micle 9,08, overlime shall be considered as unscheduled If an 
employee is not provlded with el leas1 twelve (12) hours' nolice prior lo the starl of Ihe 
overtime assignment. II Is understood lhat Ihe Company wlll provlde meals for scheduled 
overtime for speck1 projeds whlch require employees lo work exlended shilts for 
periods longer lhan three (3) consecutive days. It Is furlher understood lhal in such 
silualions, meals will be provided from the first day. 

9.08 Special srrangemenls In regard lo hours worked and olher condillons on Isolated jobs 
may be made by mulual agreement behveen the Unlon and the Company. 

9.10 Afler compleling unscheduled overlime work, an employee has the rlghl 10 requesI 
transporlallon home and Ihe Company will supply such transportation, 

9.11 When overtime work is required by Ihe Company It shall dlstrlbule such work as evenly 
as practicable among he employees in the working group and for lhls purpose It shall 
lake lnlo consideration Ihe preferences of lhe employees and Ihe availability of the 
employees in \he same group who can do Ihe work, 

9.12 Wllh resped lo Ihe paymenlof overlime rates, an employee shall no1 be enlllled lo more 
than huo and one-half (2K) tlmes his regular rate d pay for Ume worked on Qenerai 
Holldays (Includlng General Holiday pay) OT mom than one and one-half (1X) times his 
regular rale of pay lor Urne worked on other days, although such time may be oveitime 
under more lhan one provision of lhls Agreement 

#6 + Overhe on Res1 Days 
#7 Banked Overlkne Pay 

See Lelter of Underslandlng 

#15 1 8.2 Day ShUtdMS 

ARTICLE 10 

REPORTING ALLOWANCE 

10.01 When the Company falls lo Inform an emphyee before his deparlure for work, by notice 
or otherwise, lhal work wlH not be available and Le employee, In good fah, repods for 
work on schedule and llnds there Is no work for hlm, he shall reake four (4) hours' 
reportlng allowance at hls reguk rate. Such four (4) hours shall no1 be included In 
worklng hours which may enlille Ihe employee lo overtlme pay. The provisions 01 this 
clause shall no1 apply when an empk)yee ha8 been absent from Ma regular work period 
and has failed lo Inform his foreman or ouch other supervisors detlgnaled by lhe 
Company lor lhls purpose, al teas1 sevenieen (17) hom pdor lo reporUng lo work, of his 
Inlention lo relum lo work, 
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When Article 10.01 applies, every reasonable effort Will be made lo provide allernalive 
work, Should alternative work be unavailable, lhe employee will have the opllon to make 
up the lost time at a mulually agreeable dale a l  slralght lime rates. This mutually 
agreeable date Will be agreed to by the employee and his supervisor as soon as 
posslble or during h h  nexl scheduled shift. The employee hili be given Ihe opllon of a 
makeup shift whether he has been notified or not. 

10.02 When an employee relums to work after an absence and, after having complied wilh all 
plant regulations concerning reluming lrom such absence, is inslruded to retum home 
and repon to work on another shill, he shall be paid four (4) hours' reporting allowance 
at his regular rale. However, such four (4) hours shall not be included in worklng hours 
which may have entitled the employee to overtime pay. However, should the Company 
have succeeded In notifying the man of his non.requirement before his departure for 
work, such employee shall not be entitled to reporting allowance, 

#23.1FHour Reporting Rule 
See Letter of Understading 

ARTICLE 11 

RATES OF PAY 

11,01 The Company agrees to pay the wage rales as contained In Schedule A, which is part of 
thls Agreemnl, 

New Job Classificalion 

11.02 The Company will consult with Ihe Union regarding Unlon jurlsdlclions wilh respecl lo 
any new occupational classMcaUons establlshed by the Company. If Iha pariles cannol 
mutually agree as lo whether a new cecupalional classification should or should nol be 
wllhln Ihe scope ol this Agreemenl, either party may apply lo the Canada lnduslrlal 
Relations Board to make mat delermlnalion. 

11.03 A shill differenllal shall be pald for all hourly paid employees on lhe following basis: 

Afternoon Shift 
Night Shift 
Graveyard Shill 

45 cents per hour 
50 cents per hour 
50 cenls per how 

Any shift starting betwaen 6:OO a.m, and 12:OO Noon will be classed as day shift, Any 
shin slattlng betwaen 1200 Noon and ROO Pam, will be clasaed as afternoon shift, Any 
shift slatting between 6:OO p.m, and 1O:OO p.m, will be classed as night shill. Any shift 
startlng balween 1O:OO p.m. and 6:OO a.m, wlII be classed as graveyard shift. 

11.04 Sunday premium pay of one dollar (S1,OO) per hour shall be pald lo all hourly raled 
employees for each hour worked on Sunday, 
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11.05 Salurday premium pay of filly cenls (so#) per hour shall be pald lo all hourly raled 

employees for each slraighl lime hour worked on Saturday, 

11.06 Employees required to serve on Jury Duty shal be pald the difference bekeen the 
slraighl Ilme day shHl earnings they would have earned and Ihe amnl lhey received 
for Jury Duly subjed to the follawlng provisions: 

Employees must notify their department suprvlslon wilhin forly.eight(48) hours 
after recelpl of notice of selecUon for Jury Duty or on hls next regularly scheduled 
shift; 
Any employee called for Jury Duly who is lemporarily excluded from altendance 
a1 Court must repod lo work as soon es posslble; and 

In order lo be eligible for such payment Ihe employee must furnish the lnduslrial 
Relalions Departmenl wilh a Milten statement from the appropriale public official 
showing Ihe date, lime served and the amount o l  pay recelved, 

A Cos1 of Llving Allowance will, If applicable, be pald to each employee as set oul 
below. This allowance will be based on the Consumer Price Index (all ilems - 
base: 1971 a 100) published by SlallsUc.9 Canada (hereharter. referred to as Ihe 
"CPI"), and will be calculated as follows: 

Effective Oelober 1, 1999 a Cos1 of Llvlng Allowance (COL4) wlll become 
effeellve lo be lrlggered miy U the cost ol living for lhe previous quarter exceeds 
one and onequarter percent (1,25%) and to be pald on that M i o n  of the 
lnuease only which exceeds one and Onequarter percent (f.25%) for lhal 
quarter, 

For each 0.35 polnl rise In the offkial Consumer Prlce Index for Canada (a% 
llem 1971 100) Ulal Is in exce8s of a one and onequarter percenl(1,25%) rise 
In the quarter in quesllon, a Cos1 of M g  Allowance of one (1) cent rounded OH 
lo Ihe nearest one (1) cent she# be paid. Such paymenl shall not form pari of the 
employee's stralght llme hourly rate and will only be pald for slralghl lime hours 
worked In the quarter and will no1 be Included for Ihe calcuhllon of vacallon pay, 
The nrsl such allowance shall become Ihe COLA floal and be payable following 
the publicallon of Ihe September, 1999 CPI and wlll be based on that porlion of 
Iho Increase in excess d o n e  and onequarter percent (1,2594) rlse In Ihe CPI 
reported June, 1999 and September, 1990 and subsequent Cost of living 
Allowances shal be calculated quarlerly thereafter, based on he Increase over 
one and onequarter percent (1,25%) h the previous Ihree-month perlod, 
Subsequent adjuslmenk shell be added to the COLA Iloat, 

The amount of Ihe Cos1 of llvlng Allowance In effed et any time shall not form 
part d Ihe employee's slralghl time hourly rate and wlll only be pald for slraa(ght 
lime hows worked end will no1 be includbd lor the calculallon of vacallon pay, 

No adjustment retroacllve or otherwise ahali be made due lo any revlsion whkh 
may laler be made in any CPJ published by StaU8lics Canada. 
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ine coniinuance of Ihe Cost of Livlng Allowance shall depend upon the 
avaibbility of Ihe CPI calculated on lls presenl basis and in ils presenl form. 

le) 

11.08 Each employee wilh al leasl one (1) year seniority will be paid a service premium o l  
IhHy cenlr (30/) In addlUan lo hls basic rale lor each slraighl lime hour worked by him. 
This service premium shall not form pari of Ihe employee's straight lima hourly rale and 
will only be paid for slraighl time hours worked and will no1 be included lor Ihe 
calculalion of vacalion pay, 

11.09 An employee working in Snow Lake will be paid a premium of Ihirlyfive cenls (356) in 
addllion Io his basic rale for each slraighl llme hour worked, This premium shall no1 form 
pari ol Ihe employee's slraighl lime hourly rale and will anly be paid for slraighl lime 
hours worked, 

See LeHer of Understanding 
#9 - Profit Sharing Plan 
#21* Pressure Welding fickel 
#22. BoilermakerNelder Specialisl 
#31 . RefrigeralionlAir Condilioning Speciaiisl 
#33 Compensalion for Firs1 AM Training 

ARTICLE 12 

WAGE STUDY 

12,Ol The CWS (Co-operalive Wage Study) as of November 30, 1890 will no longer apply to 
employees represented by Ihe Unlons affilialed wilh Ihe Associalion of Flin Flon Trade 
Unions, 

12.02 The sole lnlenl of Ihe following is lo eslabllsh a replacement vehlcle for CWS and not lo 
alfecl exlsling rlghls and privlleges of bolh parlies wilh regards loany olher mailer, 

(a) A joint committee wilh equal representation (2 from Ihe Unions and 2 from Ihe 
Company) will be eslabllshed for Ihe purpose of delemining appropriale 
compensalion should an employee be required lo learn new skills to perform 
dulies not presenlly outlined In the employee's job descripllon, 

(b) This Joint cornminee shall also assess h e  validity of any applicalion lor wage rate 
reviews, including wage parity, In or behveen any ciassification of employee 
covered by lhis Colledlve Agreemenl or any other colledlve agreement lhal is in 
effect behveen Ihe Company and Ihe various bargaining agenls represenling 
employees in Ihe Flin Flon reglon, 

The commlnee shall operale by consensus, Applications for rale review may be 
lorlhcoming from Ihe alfecled employee or his Union. if consensus Is no1 
reached, the maner Is subjecl lo the grievance procedure, 

(c) 



23 ARTICLE 13 

BENEFIT PLANS 

13.01 The Company agrees to continue lo p d d e  or to commence lo provide lhe lollowlng 

13.02 Penslon Plan 

bneflts as set out and summarized b lhls qftkle. 

The employees covered by this Agreement will racebe Re benefits ole nOn.cSnlribUlOry 
pension ptan In accordance WNh Ihe lenns and c o n d i l ! ~  set aut in a separate 
agreemenl between Ihe Unlons and the Company, The Pension Plan Agreement shall 
provfde for: 

. Basic pension, payable at 58 years of age and 30 yean serfice, calculated as 
folollaws: 
$30,00 per monlh times years of seniu, priot lo January 1, 2000 plus he 
lollowlng monthly amounl for years of service subsequenl lo Dewmber 31,1999: 

. For service from January 1,2000 to December 31,2004 $36,00 per 
month tlmes years of service durlng lhis period. 

Effective January 1,2005, the Penslon Plan Agreement shall be revlsed lo 
provide for a basic penslon, payable at 58 years of age and 30 years 
service, calculated as follows: 

$34.00 per monlh times yean of service lo December 31, 1899 plus the 
foilowlng monthly amounl for ienrlce subsequent to December 31,1999 

. For setvlca from January 1,2000 lo December 31,2009 $40.00 per 
monlh times year of senrlce during this period. 

Effecllve December 31,2005, the Penslon Pian Agreement shall be revised 
to provide for a bask pension of WOO per month times years of service, 
payable at 58 years of age and 30 years 8ervlce. 

Supplemenlary pension, payable at 58 years of age and 30 years sewice, until 
age 65, calculated as follows: 
$18.00 per month lhes years of sewice p h f  lo January 1, 2000 plus the 
following monthly amount for years of service subsequent to December 31,1998: 

- For service from January I, 2000 l o  December 31,2005 $21.00 per 
monlh times year of servlce durlng thl i  period, 

Effective December 31,2005, the Penslon Plan Agreement shall be revised 
to provide for a supplemenlary pension of $21,00 per month timer years of 
service, payable at 58 years of age and 30 years setvlce, until age 65, 

. 

9 

- 

. 
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13.03 Group Life Insurance Program is to be conlinued, wilh Ihe Insurance coverage to provide 
foc 

. 
- 

$35,000 life Insurenee for all employees, 

$35,000 accldental death and dismembennenl 

$2,000 life insurance for employees reliring on or afler October 1,1987, 

13,04 Health Plan 

The Company will provide Health Pian benelils in accordance wilh the lerms and 
condilions sel out In a separate agreement between Ihe Unions and the Company (the 
"Heallh Plan Agreemenl')). 

The Company shall be responsible for funding the Heallh Plan beneftls in an amount 
suHiclent to provide Ihe agreed services to employees and lhelr dependants, as well as 
lo members of Special ParClcipallng Groups who qualify in accordance wlh Ihe lerms of 
lhe Heallh Plan Agreemenl. , 

The Health Plan will be overseen by a Health Plan Commiltee with five (5) 
represenlaUve6 appdnled by the Mons (one (1) from the United Sleelworkers of 
Amerlca, Local HOB, two (2) from Ihe Unlled Steelworkers 01 America, Local 0338, one 
(1) from the Assodalion of FlinFlon Trade Unions and one (1) from the International 
Association of Machinlsls and Aerospace Workers) and two (2) Irom lhe Company, 

It Is underslcod thal lhe role of lhe Heallh Plan Cornminee is lmited lo administering lhe 
terms of the Heallh Plan and that any changes lo the Plan would require the approval of 
Ihe Company and the Unions. 

The lOlowing Is merely intended lo provlde a,general descripb of the benefils 
provided, The speclfi lerms of Ihe Plan, including sllgibllky and entitlement lo beneftls, 
shall be as se1 forth in Ihe Heallh Plan Agreement, The benelits are generally as follows: 

(a) Privale and sembprlvale accommodatlon oulslde the prlnclpal operalion of he 
HealUI Benelil Plan, il authorized by the medical supervisor; and 

(b) ' Basic Dental Plan lo be conllnued lor employees and dependants and Speclal 
Padicipallng Qroups and dependants, lo Include roullne examlnationr as 
frequenlly as every six (6) consewlive months, x-rays, lilllngs other lhan Inlays or 
crowns, exlraclions, oTal surgery, cleanlng and scaling, fluorkle lrealrnenl and 
petidonlal we lo include Reslorelion Service (Blue Cross Pian C) on a 50% 
coverage basis for services used, and Orlhodonlic Service (Blue Cross Plan D) 
on a 50% coverage basls for services used. The Orlhodonlic baneRI coverage k 
limited lo a $1500 llfelime maxlmum per Indkldual. This benefit applies to 
dependants where treatment beglns prior lo the 17'birlhday, 

' 
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In addilion, bus rate relurn fare will be paid lo an employee and his reglslered 
dependant for oul of lown orlhodonllc services lo a maximum of OVe (5) lrips per 
family per year, when such sewices are no1 available In Flin Flon. 

The nonrecoverable porlion of employee drug wsls lor dnyls prescribed by Ihe 
allending physldan, excepling lhose oullined In Ihe HeaHh Plan Agreemenl. 

Drug benefrl ellgibilily will be conlingenl on an employee or retiree providlng 
proof lo Ihe Company lhal lhey have submilled an applicallon for Phamacare lo 
Manitoba Heallh. 

Ambulance service lo Ihe hospital will be provided if, in Ihe judgment of Ihe 
allending physician, it is necessary. 

Vision care - reimbursemenl for prescripllon lenses, frames and conlacl lenses lo 
a maximum of Il5O.Oo per eligible member every hvenly.four (24) monlhs, 

The cosl of accommodalion and lransporlalian will be pald lor referral es an 
oulpallenl of an employee or his dependent from Snow lake lo Flin Flon or from 
Snow Lake lo The Pas, If the employee or his dependant Is hospilallzed, 
accommodalion will be paid for one family member, Transportallon cosl will be 
paid al twenpfive (250 per kilowlre. 

In the even1 of an employee or his dependanl belng refened lrom Snow take lo 
Thompson, lransporlalion cosls a1 bus rales Will be pald. 

Transporlalion cosls al bus rales covering Ihe second and subsequenl trips on 
any one case of olher referrals Will be pald, as will necessary ambulance cosls, 
The Plan may advance such expenses provided sallsfaclory arrangemenls are 
made regarding repayment. 

(c) 

(d) 

(e) 

(0 

(g) Physiblherapy Services. 

(h) A member or his reglslered dependanls, while on business or vacalion beyond 
Ihe vlcinlly of Ihe principal operalions,of the Company, will wnlinua (0 enjoy the 
benefils as provided by the Heallh Plan. 

A general descriplion d lhose who are covered under the Plan is as follows: 
1) Regular Parilcipaling $talus 

.' II 

Employees and eligble dependanls of employees provided lhal lhey 
reside wilh Ihe employee, 

2) Spedal Participating Groups 

(i) Surviving spouses of employees who died while employed by lhe 
Company, and lhek ellgib depertdanl dridreo, for so long as lhe 
surviving spouse and the dependanl chlldren conllnue lo reside In 



(ii) 

13.05 Sick Benefil Plan 

26 
Canada, Any such surviving spouse and dependanl children who 
were special participating members and who were not resident 
wilhin Ihe area of the principal operalions of Ihe Company as at 
January 2,2W2 shall not however qualify for coverage under the 
Plan. 

Pensioned employees and their eligible dependanls provided thal 
both Ihe pensioned employee and the eligible dependants reside 
and conllnue 10 reside in Canada. Any such employee (or Ihe 
dependant of such employee) who has relired and is no1 resident 
wilhin the area of the principal operalions of the Company as at 
January 2,2002 shall not however qualify for coverage under Ihe 
Pian. 

EHeclive January 2,2002, the Hudson Bay Mining and Smelling Employees' Sick Benelit 
Plan will provide benefib as loliows: 

$60.00 per day for each of the firs1 ten (10) lost work days. A minimum claim 
shall be for three (3) losl work days. Claims extending beyond len (10) lost work 
days will be paid as follows: 

The grealer of $8280 or lhe amounl required to maintain regislralion wilh the 
Employment Insurance Commission as a Wage Loss Insurance Plan per day for 
each losl work day in the next lifteen (15) weeks, loilowed by: 

The greater d $82,80 or the amounl requlred lo maintain regislralion wilh the 
Empioymenl lnsuranee Commission as a Wage Loss Insurance Plan per day for 
each lost work day In lhe nexl filleen (15) weeks lor employees no1 eligible for 
EIC benefits, Those employees eligible for EIC benefits in this period must collect 
same in lieu of payments from the St& Benefil Plan, followed bu: 

590,OO per day lor each losl work day in the next lwenty (20) weeks. 

Aflerfiflyhvo (52) weeks all employees will receive $90.00 per day lor each lost 
work day, 

Benefits as described under this Article 13,05 may be extended lo lhose 
employees making appliqfion who, as a result of industrial accident or illness, 
are expecled lo be absenl from work In exeess of lwo (2) weeks in duration. 
Such benefits are subjecl lo repayment upon the employee being in receipl of 
WCB benefits, 

13,013 The payment lo the Hudson Bay Mining and Smelling Employees' Sick Benefil Plan shall 
bean amount sufflcienl lo provide the agreed services lo lhe employees, 
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The Company agrees to continue to admlnlsler the Death Benefil Plan, but wilhoul 
Company participatlon. Members of the Plan will, on the death of a Plan member, have 
deducted from lheir pay an amount In accordance wilh the Dealh Benefit bylaws, The 
employees' contributions will form the basis of beMIits under the Plan,, 

See lener of Understanding 
#10 - Waitlng Period for Sick Benefit 
#35. Geographic Requlremenl for Benefit Coverage 
#36 0 Pension Plan 

13.07 Death Benefit Plan 

ARTICLE 14 

GENERAL HOLIDAYS 

14.01 Eight (8) hours straight time shall be paid to all hourly rated employees not required to 
work on New Year's Day, Good Frlday, Victoria Day, Canada Day, August Civic Holiday, 
labour Day, Thanksgiving Day, Remembrance Day, Chdslmas Day, Boxlng Day and the 
second Monday In June in each year of this Agreement, provided they comply with the 
regulations 01 IMs Micla 14. 

14.02 All hourly raled employees other than those referred lo in Artlcle 14.04 requlred to work 
on the eleven (11) General Holidays listed In Artlcle 14.01 shall be paid for the first eight 
(8) hours or less of such work al the rate of one and onhal f  ( M )  limes hls regular rate 
of pay and In addition, he shall be pald hollday pay In an amount equal to hls regular rate 
of pay for eighl(8) hours and he shall be paid at Le rate of hvo and one-half (2%) ttmes 
hls regular rate of pay for all hours In excess of eight (6) hours worked by him on that 
General Holiday, 

14,03 No hourly rated employee I$ entitled to pay for any General Holiday as specilied In 
Arlide 14,OI unless he has w k e d  01 was on paid vacation during the thirty (30) 
calendar days immediately preceding the General Holiday. 

14,04 No hourly rated employee is entitled to pay for any General Holiday as specified In 
Arlicle 14.01 I a General Hollday wrs In the fist thlrty (30) day8 of empbyment, Any 
such employee required to wrk on such General Hdlday shall be pald a l e  rate of one 
and onbhalf (1%) tlmes his regular rate of pay for the time worked. Nohvlthslanding 
anything to the contrary stated hereln, upon m p k t l o n  of the first thlrty (30) consecuUve 
days of continuous employment with the Company, the sald employee shall receive all 
unpaid General Holiday pay for any General Holiday thal occurred dudq Ihe Cst thirty 
(30) days of employmenl, 

14.05 No employee Is entitled to pay for any GeneralHoliday, as specllied In Article 14.01, on 
which he was absent withcut leave after belw scheduled to work on Ihe General 
Holiday, 
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14.06 Where a General Holiday falls on an employee's regularly scheduled day off and he Is 

no1 required to WO& that day, he shall, subject to the provisions of this Article 14, be 
granted a holiday without pay at a mulually agreeable lime. Allernalively, where a 
General Holiday falls on a Monday fhal is an emptoyeek regular day of resf, the 
Company agrees Io consider making special arrangements for parlicutar groups of such 
employees in order that lhey may enjoy an extra day off by an exlension of one day lo 
their regular day of rest, When lhal occ11rsI the Company is not required Io pay overtime 
rales for any hours worked In excess of forty (40) hours In one work week where the 
excess hours were as a resull of such afrangements. 

14,07 NoUlhstandlng Ihe lerms ol lhis Adicle, at a deparlmenl's discretion an employee who 
is required to work on a General Holiday may be allowed lo take a subslllule day off 
without pay ala mulually acceptable lime. 

#4 General Holiday - Notice of Working 
See letter of Understanding 

ARTICLE 15 

' 

VACATiONS WITH PAY 

' 15,OI Vacalion annlversary dales for all employees will be the llrsl day of January. A new or 
rehired employee will have his vacallon with pay enlillemenl for his nnl vacation 
calculated according to the number of calendar days he was on the payroll from dale of 
hire or rehire to Oecember 31, 

Employees with less Aan one (1) year's continuous service will receive vacation 
pay based on 0,4% of their provious calendar year's earnings for each day 01 
pald vacalion, 

(b) Employees with more than one (1) year of continuous servlce will receive a 
vacation allowance calculaled wing an eighl (8) hour day and Ihe employee's 
normal rate of pay at Ae time of his or her vacallon, Including any production 
bonuses, Rale of pay being received as a resull of temporarily filling in on other 
lhan the employee's normal work will not be considered as his or her normal tale 
of pay. 

(c) Pursuant to 15.02 (b) where employees are working on individual produdion 
bonus or conlracl work at the lime of taking their vacation, the allowance per day 
will be calculated by dlvidlng the tolal bonus of lhe previous hvelve (12) pay 
periods by the tolal number of hours worked, 

(d) In addition to the vacalion pay as described in lhis M c l e  1502 there shall be 
added lo the vacation pay ol  any employee an amount of $2,125 for each 
working how of regular vacallon granfed and taken under MMe 15.08, 

15.03 When any of the eieven (11) General Holidays as llsled in Allicle 14 fall during an 
employee's vacallon wlth pay, such vacallon with pay shall be extended by one (1) day, 
subject to the other provisions of Arlicle 14, 

1502 (a) 
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15.04 Vacalions, a1 Ihe employee's request, may be splil as outlined below: 

1 year no splils 
2nd lo 5th year 1 splil 
Over 5th year 2 splils 

Addilional splilt may be granted at Ihe discrelion of Ihe deparlmenl, 

15.05 Employees wiH arrange wilh lheir deparlmenl supervlslon as lo Ihe dales they will be 
granled vacalions. An endeavour will be made lo meel Ihe desire of h e  individual 
employee, bul Managemenl reserves the righl lo so arrange vacalions lhal Ihe work will 
be as lillle ateaed as possible. Where necessary Io give preference as lo limes lor 
vacalions, employees wilh the longesl Company service record will be given such 
preference. A senior employee may designale his enllre vacalion for one conlinuous 
unbroken period. In Ihe even1 lhat he chooses lo split his vacation, his second choice 
may only be deslgnaled aller more junior employees have designaled lheir Brsl choice, 

15.06 II is deslred that vacalion be laken each year bul employees may, under special 
circumstances, accumulale their vacallon periods. Any request Io accumulale vacalions 
musl be in writhg lo the deparlmenl supednlendenl tlaling reasons for h e  requesl, 
Decisions respecling such requesls will be made by Company Management. 

15.07 II an employee leaves lhe service of lhe Company or his employmenl is terminaled, he 
shall be paid a sum proporlionale lo Ihe service he has completed in lhe qualifying 
period. Should his employmenl be leninaled by his dealh, such sum shall be paid to his 
eslale. 

Regular Vacalion 
15.08 The following Is the hourly raled employees' lable for vacations based on lofty (40) 

hours per week, eighl(8) hours per day, five (5) work days per week 

Vacalion 
Anniversary Hourly Rated Employees' 
Dale Vacalions Due Wilh Pay 

,. f!.* 
2" 
3d 
4' 
5fi 
6H 

8 
9" h 10' 
llHb12fi 
13'h 14m 
15'10 1$ incl, 
20' 

10 working days, as per.calculalion In 15.01 
11 working days 
12 working days 
13 working days 
15 worklng days 
15 working days 
16 working days 
17 working days 
18 working days 
19 working days 
21 working days 
22 working days 
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21'' 23 worklng days 
22* 24 worklng days 
23* (I over 25 working days 

15.09 Hourly raled employees wlH have he option of reduclng lhe lenglh of their vacallon lo 
Ihe accumulated number 01 paid vacalion days. Any such oplion should be slated at the 
lime vacallons are arranged In each departmenl. 

Special Vacallon 
15.10 During the life of lhis Agreement each employee who completes three (3) years of 

conlinuous servlce since the dale of his mosl recent hiring or since the date he lasl 
became enlilled to a special vacallon wilh pay under lhe previous Collective Agreemenl 
b e k e n  the Ccmpany and lhe Unlons, whichever Is laler,'shall become enlilled lo three 
(3) weeks of speclal vacalion with pay, 

15,11 Vacation pay for special vacalions will be paid as oullined in Arlicle 15.02 on the basis of 
a five (5) day, forty (40) hour week. 

15,12 The Company reserves Ihe right lo gran1 special vacalions only at such times and in 
such amounls as the Company In ils sole dlsuelion may delemine, Consideration will 
be given lo special reguesls from Individual employees. 

The practice will continue lo be lhal an employee will be allowed lo splil his special 
vacalion enlillements as long as special vacalion booklngs will be for a minimum of live 
(5) working days. This minimum of five (5) working days may be waived at Ihe discrelion 
of the deparlmenl, 

15,13 Should an employee who is enlilled to any special vacation wilh pay fail, for any reason, 
lo lake lhe same wilhin lhree (3) years after becoming enlilled Iherelo, or should he 
rellre or otherwise cease lo be employed by lhe Company or die before laking same, the 
Company will, In lieu of granling such special vacation, pay lo such employee or lo his 
estate should he have died, h e  special vacallon pay lo M c h  he would have been 
entilled if he had laken such special vacallon immediately prlor lo the third (3rd) 
anniversary of hls becoming entilled Ihereto or lmmedlalely prlor lo Ihe cessalion of hls 
employmenl wilh the Company or immediately pdor lo his dealh as Ihe case may be. 

15.14 In detemlning the lenglh of a speclal vacalion, a week shall mean tiye (5) working days. 

15,15 The allocalion of vacations wilh pay under Ihe provisions of Ihe regular vacaUon plan 
shall have prlorily over the ailocalion of spscial vacations hereunder, 

15.16 Nohvilhslandlng any other provision or clause In lhis Agreemenl, regular vacation and 
special vacalion shall be proraled, In accordance J l h  Article 21 'Benetils and Senlori?, 
Accrual for Employees No1 at Work", for employees who work less lhan a full calendar 
year, 

#5. Vacalion and Shift Scheduling 
See LeHer of Underslanding 
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ARTICLE 16 

LEAVE OF ABSENCE 

16.01 Vacation enlillemenl and benefil and seniority acwal for employees granted a leave 
pursuanl to this Article will be delermined in accordance wilh Article 21 - Benefils and 
Seniority Accnral for Employees No1 at Work, 

16,02 When the requiremenls of the plant or plants will permil, employees, for salisfactoly 
cause or circumstance, will be granted leave of absence for a limited period and under 
the following condilions: 

(a) Applicalion for leave of absence shall be made by the employee in wiling lo the 
departmenl superlnlendenl stating full particulars, including length of inlended 
leave of absence and reason, except in the case ol leave of absence of l e u  lhan 
seven (7) calendar days, In which case oral application may be made lo Ihe 
employee's supelvisor. Such leave of absence wilhout pay will no1 be 
unreasonably withheld. 

16.03 When Ihe requirements of Ihe plant or plank will permit, the Company shall granl leave 
of absence wilhout pay for work of an olcial nalure for the Unions as follows: 

(a) Nohvilhstandiig the foregoing, upon wilten applicallon, lhe Company shall grant 
extended leave for the duration of this Agreemenl to one (1) employee acling as 
a Unlon Representative for lhe Unions, One (1) additional employee, as shall be 
mulually agreed upon, shall be granted extended leave for a minlmum period of 
lhree (3) months to act as a Union Representative, Senlorily shall accrue during 
such leave, 

(b) Upon written application, no less than one (1) week in advanoe, the Company will 
grant to employees leave of absence without pay, pmvlded the numben of 
employees absent al  any one h e  shall be mutually agreed upon, Such leave of 
absence without pay will not be unreasonably withheld, 

16,04 Where an employee wishes to further the possibilily of his advancement with Ihe 
Company by taklng a full.time course of Iralning, the Company may, subject lo Ihe 
requirements and elclency of operalions, grant him a leave of absence wilhout pay 
provided bat: 

(a) He has al least one (1) year seniority, 

(b) No such leave will be for a period exceeding' ten (10) monlhs unless exlended by 
the Company. 

(c) The number of employees on such leave from any department al any one time 
shall not In the opinion of the Company inledere with the requirements of 
operations !n lhal department. 
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Where an employee has been granled a lraining leave pursuanl lo lhis clause, and Ihe 
employee pays for Ihe cost of mainlaining hls benefils during such leave, Ihe money so 
paid will be reimbursed to Ihe employee, wilh one month's cos1 being reimbursed for 
each month lhal [he employee remains on payroll lmmedialely following the conclusion 
of such leave. In no event shall such reimbursemenl exceed Iho amounl lhal Ihe 
employee has paid Ihe Company wlL respecl lo benefit conlinualion during Ihe period of 
such leave, 

16.05 if an employee on leave granled under Micle 16.04 falls lo malnlain regular allendance 
al Ihe course of training lor which lhal leave was granled, for reasons olher lhan 
Juslable absence, his employmenl may be lerminaled by Ihe Company. 

16d6 Subjecl lo Alcle 16.05 L e  period of leave granled under Article 16.04 shall be counled 
In delermining L e  employee's seniority. I1 Is agreed lhal an employee reluming from 
educalion leave will be placed In an entry level posilion in Ihe departmenl from which he 
lefl, 

16,07 Nohvilhstanding anylhing else contained in lhls Agreement, an employee, while on 
educalion leave in accordance wilh Ihe provislons of Micle 16.04, shall be enlilled lo 
vacation leave commensurale wilh his years of servlce and vacalion pay of 2% of his 
previous year's wages lor each week 01 vacation entillemenl or proportion Ihereof, 

16,08 Upon wrlllen request by the Individual concerned, Ihe Company shall grant leave of 
absence wlhoul pay to any erployee elected lo or campalgnlng for his own election lo 
Ihe Maniloba or Saskalchewan Legislalure or lhe House of Commons of Canada. Such 
leave shall be for a maximum period of hvo (2) months in Ihe case of campaigning, or in 
Ihe case of his eleclion, lor a period equal lo Ihe lime bat he conlinues as an elecled ' 
member of ellher the Provincial Legislature or Ihe Federal House of Commons. 

16.09 Malernlly Leave 
An employee may advise her Immediate supervisor in wrlling, wilh conlirmalion 
from a qualified medical praclilioner slating the expected dale of delivery, thal 
she is pregnanl and wishes lo have leave of absence. Provided the applicalion 
for such leave Is given lo her immedlale supervisor al leas1 four (4) weeks prlor 
lo Ihe day on which she lnlends to commence the leave, the Company shall 
granl her a malemlly leave of absence wilhoul pay for Ihe period of sevenleen 
(17) weeks, six (6) weeks d WMCh shall be laken immediately fdlowing Ihe date' 
of her delivery. I1 dellvery takes place laler lhan Ihe expected delivery dale 
shown on the appllcalion, L e  sevenleen (17) weeks leave may be extended by a 
number of days equal to lhe days behveen the expected and actual dales of 
delivery. 
The Company may require a pregnanl employee lo commence a maternity leave 
of absence wilhoul pay If she cannol, In the Companfs opinion or In the opinion 
of a qualified medical praclitioner, perform Ihe normal duties of her job or such 
olher job as has reasonably been provlded lo her In an effort lo ammodale  
heallh issues arislng due lo her pregnancy, in Ihe event lhal such a requirement 
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results in six (6) weeks of the leave not remaining after the delivery, she will be 
granled the full six (6) weeks after the delivery. 

In the event lhat such employee is unable to retum lo work at the conclusion of 
lhe SIX (6) week period lmmedialety following the date of delivery, referred lo In 
clause 16,09(a) because of medical mmplIcaHons 6~~ oul of her pregnancy 
andlor delivery, she shall be granted an extension of up lo slx (6) months In her 
maternity leave of absence withotd pay, prwlded she makes applicaUon to her 
supervisor at least one (1)week prk lo the expkalion of her leave. 

The Company may at any time require an employee on malemily leave or 
enlilled to malernily leave pursuanl lo Ulis article, lo provlde cetiilalion from a 
qualified medial praclilloner 01 her condition including the expected and actual 
date of her delivery. In addition, prior lo the employee returning lo work from a 
malernily leave of absence such an employee may be requhed by Ihe Company 
lo presenl Ihe Company wllh the written opinion of a qualified medical 
praclilioner that she Is able lo perform the normal duUes of her job, 

(c) 

(d) 

16.10 Child Care Leave 

Where an employee has or will have the adual care and custody of a new-born child or 
adopls a child, such employee shall be granled (in accordance With Seclions 206 and 
207 of he Canada Labour Code) an unpaid leave of absence of up lo Ihirlpseven (37) 
weeks. 

#B - Short Term Personal leaves of Absence 
See Leller of Undenlanding 

ARTICLE 17 

APPRENTICES 

17.01 The Company agrees lo reglsler apprentices under the Province of Manitoba 
ApptenlbsNp & induslrial Training DMslon of the Department of Labour or the 
Proviice of Saskatchewan Apprenllce Slandards Division of the Department of Labour. 
Present apprentices who qualify for regishallon will be registered by the Company In one 
of the lwo Provinces and the registration fee will be paid by the Company, 

17.02 The length of apprenlicaship shall be three (3), four (4) or five (5) years depending upon 
Ihe Irade. The Company, subject lo approval by the Manitoba ApprenlicesMp d 
Industrial Tralnlng Division of the Deparlment of Educafbn oc the Province of 
Saskatchewan Apprenlice Standards DMsion of the Department of Labour, may reduce 
the regular perlcd of apprenliceship training where It is satisfied that en apprentice has 
received equivalent lrainlng 01 experlance in his trade oulskle the Company’s 
apprenliiship program. Upon the successful ccmplelion ol a period of apprenticeship 
Iralning, an apprenlice MU, subject lo the requlremenls of openllons, be employed at 
the graduate tradesman’s rate In Ihe lrade for whkh he Is apprenticed and for this 
purpose Ihe job bullelin provisions of Ihh Agreement shall not be applicable, The 
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Company agrees 10 advise an apprentice al least twelve (12) months prior 10 his 
expecled gradualion date whelher or nOl he will be employed at the graduate 
lradesman's rate in lhe lade for which he apprenticed. 

17,03 Apprentices regklered by Ihe Company shall be paid as follows: 
Forty(40) hours per week for lhe firs1 hvo (2) weeks oleach lraining course; 

Twentpfive (25) hours per week for lhe balance of in-school lraining for each lraining 
course, 

In order lo become eligible for Ihe foregoing payments Ihe apprentice must successfully 
complele the lraining course in question, 

The Company will accept a fax from lhe Apprenticeship lnslruclor on school lellerhead 
as salisfactorily proof of successful complelion.. 

The Company shall also pay h e  tuilion cosls lhal are incurred for such apprentice 
lraining courses. Payment of luilion cosls will not be dependent upon successlul 
completion of Ihe lralning course, 

17,04 Subject to lhe terms of lhis Collective Agreement, apprentices removed from the 
apprenticeship program will be offered olher employment, 

17,05 No rules and regulations regarding apprenticeship lraining shall conflict with the 
provlsions of lhis Agreement In case of conllicl, Ihe provisions of lhis Agreement shall 

17.06 Overlime hours worked by an apprenlice shall no1 be used lo reduce the period of 
apprenliceship but may be used in arriving al Ihe lotal number of hours required per 
year, 

17,07 An apprenlice, who has failhfully and salisfaclorily compleled his lerm of instruction Will, 
In conslderalion Ihered, receive from the Company a signed cerlilicale selling lorlh lhal 
he has compleled hls lerm of apprenticeship, In addition, each such apprentice shall 
receive a bonus of SlG?l.OO, This bonus is offered solely as an inducement to 
apprenllces to fully and salisfaclorily complele their conlracls and il is undenlood [ha( 
no part thereof shall be deemed earned unlil the conlract has been fully and 
salisfactorily compleled. Each employee who completes his apprenticeship with the 
Company on or afler Ocloberl, 1979 will receive $1000 after one (1) year as a 
journeyman lradesman with Ihe Company, In addition, each employee who 
subsequently allains his 2nd Class Power Engineering cerlifcate issued by the Maniloba 
Deparlment of €ducaton shaN receive a bonus of 5100.00. In addition, he will receive 
$1,000~00 affer o ~ t  (1) year as a 2nd Class Power Engineer wilh Ihe Company. It Is 
understood lhal an individual will only be eligible to receive Ihe foregoing payments from 
lhe Company on@ durlng lheir lifetime, Further, if an Individual Is certified in one lrade 
and enters inlo an apprenticeship for another trade, he shaN not be eligible for the 
payments in queslion. 

apply. 
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17.08 The startkg wage rale for an employee who is accepted by Ihe Company as an 

apprenlice and is lhen receiving a wage rale higher than the slarting rate lor his 
apprenticeship shall not have his rate reduced below the " h i v e  (12) months" rate. 

17.09 While an apprentice is asslgned the responsibility of a maintenance 01 construction job, 
or the direclion of other apprentices by (he Company8 or Is responsible for Ihe 
maintenance functkw d an operaling unit such as 8 mine for a mlnimum done (I) lull 
shift, he shell recab a rate of pay not less than (he starlet rale of pay lor the hade in 
which he k an apprentice, lor all such shlts worked. The mlnimum of one (I) lull shlft 
requirement will be waived in cases of call-outs. 

17.10 The Company agrees to pay a Iwo (2)job class addllive for journeyman tradesmen with 
Provincial or lnlerpfoviiclal Govemment Cerlificatlon. It Is understood that this 
certification may have been anained through successfully completing a Government 
approved apprenticeship program or through examination. 

, 

ARTICLE i e  

CONSTRUCTION PROJECTS AND OUTLYINQ MINES 

18.01 When an employee is asslgned lo work on a construction project outside of hls normal 

If in the opinion 01 the Company, It Is necessary for an employee to reside in 
other than hls normal place of residence, ltie Company will supply free board and 
room and free transportalion from a Company designated place to and from the 
job. The employee will lravel 19 and lrom the job on his own time and work a full 
Shift. Subject to Ihe provlslans 01 Artlcle 9, employees working under this clause 
may work on the basis of a lorty.elght(48) hour week: 
I1 In the oplnion of Ihe Company, It Is not necessary for an emPloY@ 10 reside in 
other than MS normal place of residence,  he Company will nd supply free board 
ad room, but the Company will supply transporlation from a Company 
deslgnaled place to and from Ihe job, The employee will travel to and from the 
job on his own lime and will work a full shlft. 

18,02 Where an employee 1s required by the Company lo travel in excess of thirfy (30) mhJtes 
each way lo or from a Company designated point and the outlyhrg bb site, outside the 
lime of his regolady scheduled sMfl, a travelling allowance will be Paldo Such hvelling 
allowance will be the number of hours In excess of Ihlrty (30) minutes each way 
multiplied by his regular rate of pay, 
However, for the fust lhldy (30) calendar days of a temporary assignment, the thirty (30) 
minute porlion will be paid, Any appllcable premiums would be paid from the start dthe 
assignment. 
The foregoing pmvlsions do not apply In circumstances where Ihe travel Is addressed in 
another provision In lhis Article. 

working area, the following shall apply: 

(a) 

(b) 

8 
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18.03 Departmental service crews who, after havlng reported lo lhelr normal place of work are 

asslgned lo work at an outlying mine and take their lunch period al Ihe outlying mine, 
shall work a slralghl eight (8) hwrs Including a paid lunch period, It is understood lhat 
return lransportation lo the n m a l  place of work will be on Company time. 

The present praclice affecting such employees being temporarily designaled to a work 
place oulside the main Flin Flon and Snow Lake plan1 areas and lraveliing on lheir own 
time wlll remain in effed when In the opinion of Company management it is deemed 
necessary or advisable. 

18.04 Employees who are specifcally instructed lo pick up or return equipment or material 
prior lo Ihe dart or conclusion ol lhek normal shift will be pald for such work. For this 
purpose, the words 'equipmenl or material" shall include personal tools. 

18.05 Unless otherwlse agreed, departmenlal service crews who have places of work 
designated outside the main Flin Flon and Snow Lake plant areas, respeclively, shall 
work a slraight eight (8) hours, including a paid lunch. 

18.06 Flin Flon employees sen1 to Snow Lake for a temporary period would be paid an amount 
equal to hvo and one-half (2%) hours of slralghl time pay lo cover the lransportation for 
lhemselves and their personal look lo Snow Lake and an additional amounl equal Io two 
and one-half (2%) hours of straight time pay lo cover the transportalion for themselves 
atid lhelr personal tools from Snow Lake when lhey return from Ihe completion of a 
lemporary job, The emplpyees would be expecled to be at Snow Lake, ready for work al 
the start of the shift, with lheir personal tools, and would work a full shift on the day lhal 
lhey were returning lo Flin Flon, The Company could reserve Ihe right lo use other 
means 01 transporlalion oulside of Ihe foregoing when, in the sole opinion of Company 
management, It was necessary or advlsable, The Company furlher agrees lo provide 
lhe equlvalent of relum bus fare, Flin Flon to Snow Lake, for each weekend during the 
said temporary perlod lhal does not coincide with the date of transportation al the 
commencement and complellon of the said temporary perlod, The foregoing lerms and 
conditions will also apply lo Snow Lake employees sen1 lo Flin Flon for a temporary 
porlod. 

18,07 The Company will continue ils present praclice of supplying free transportalion to and 
from a Company designated polnl to all outlying mines and other projects unless special 
arrangements are made under Arllcle 9.09. 

#13. Training and Conference Travel 
See tener of Understanding 

ARTICLE 19 

MISCELLANEOUS PROVISIONS 

19-01 II Is agreed lhat Union bullelin boards may be used for Union notices only, but it is 
understood lhat no political or non-Unlon contenlious malerials will be posted. Union 
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bulletin boards will be provided in deslgnated lunch rooms and Company operated 
cafeterias. 

19,02 Salaried supervisors whose regular jobs are not In his Agreement shall not work on any 
jobs which are induded In this Agreemenl excepl for the purpose of training, glvhps 
inslruction, experimling, protectlni the safety of employees or equipment, periods of 
productlon dilfcullies or In emergencies when regular employees are not reasonably 
available. 

#16 - Employment Securily, Employee Empowerment B, Job Flexibility 
#25 - Consultation 
#27 - Electronic Moniforing 

See Leiter of Understanding 

ARTICLE 20 

CONTRACTfNO OUT 

20.01 The Company agrees that the Union has an understandable concern over 'contracling 
out" by the Company because of lls effecl upon such malters as Job opportunltj for the 
employees. 

The Company Hill conllnue loplace its primaly rellance on its own employees to p e i h  
all work that has historically been pedormed at lhelr mines and SutfaM plants. 

The Union agrees that there are certain situations where contracting oul is necessary 
but they will be deal1 with under the following guklelines: 

1, The Company agrees to continue with Its practice lo perform production and 
maintenance work at its mines and surlace planls wilh ils own employees, To 
this end, the Company will give full conslderatlon to the avallabillly d equipment, 
englneering, skllls, manpower, supervision and services, efflclency d operations 
and to he  the  required to do Ihe work prior lo contracling out. 

The Company will consul1 as far In advance as possible wllh the Presldent or 
their designate of the affected Union prior lo awitrding a conlracl which would 
result In an oulslde In having its employees work on Company property or a 

'"contractor does a major repair or rebulld costing in exass of $50,000 0ukkJe 
Company property, The Company will also msulf  with the approprlale Unlon 
President prior to going out for tender on a long term contract such as the 
Trout Lake ore haul or a diamond drill contrad. All olher consideralions belng 
equal, the Company will give preference to union conlraclors for such work. It is 
understood behveen the parlies that contracling is the least preferred mute to 
gelling work done. Prlor to gdng out for tender or deciding lo conlract out, the 
affecled Union President or hls deslgnale will be contacted and all pertinent 
Information made available to him so thal a meaningful assessment of 
allernatives lo contracling oul the work can be made, 

2. 

.,. 
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If, subsequently, the decislon is made to contract out the work, the Union 
President will be so advlsed and provided with full information on the reasons for 
the dedslon, At lhis time, the Union will be provided with the name of contractor, 
nature of work, number of employees and number of estimated hours worked. 
When Ihe work has been compleled by the contractor, the Company will share 
with the Union Presidenl or hls deslgnale all pertinenl Informalion which would 
allow the parlies to assesb whether the work was, in fact, more effectively and 
efflclenlty done by Ihe conlractor. 

The parties understand snd agree thal any information referred to in this 
Section (2) and the dlsclosure of such lnfwmation by the Company to the Union 
is expressly subject to and contingent upon any confidential, sensitive, 
proprietary, trade secrets or contractual rights or restrlcllons of any third party or 
the Company, Moreover, any such Information shall be provlded to the local 
Unlm Executive only, and shall be used only for the purposes contemplated by 
this Agreement and not for any other purposes whatsoever, and shall not be 
disclosed to any other persons or parlies, including all Union members other than 
the local Union Executive, 

A list of work that has hlstorlcally been contracted out or may be contracted out 
will be established to delermina whelher such work could be as effectively and 
eHiclently pedmed by Company employees, wllh the goal of reducing such 
work to as low a level as possible. 

for the purpose of this Mlcle, a Jdnl commitlee will be se1 up with Company and 
Union represenlalives and will meet as often as necessary lo deal with situations 
as lhey may arise, The committee may meet In conjunction with the tabour 
Management Committee, 

It Is also understood lhat once yearly, on the anniversary date of lhls Agreement, 
the Union and senior maiagement will meet to revlew and discuss contracting 
out Issues, 

The Company agrees (ha( no employee shall be demoted, laid off or discharged 
as a result of work belng contracted oul by Ihe Company, 

3, 

4, 

5, 

6, 

See tetter of Understanding 
#12 Contracting Oul 
#34 - Project 2012 

ARTICLE 21 

BENEFITS AND SENIORITY ACCRUAL FOR EMPLOYEES NOT AT WORK 

21.01 For Ihe purpose of lhls Article, "benefits" Is defined lo include regular and special 
vacation, slatulory holidays, group life Insurance, Health Plan, Sick Benefit Plan, and 
Deah Benefit Plan but does not include pension or senlorky accrual, 
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21.02 ws. Employees who are laid off shall have all of lheir benefil enlillemenl cease al 

Employees who because of lheir seniority, have been idenlilied for layoff bul al 
the lime of the layoff are entitled to 01 are h receipt of Workers Cornpensalion 
benefits or sick benefils under lhe Sick Benefit Plan will, nohilhstanding Ihe fact 
lhal lhey are lald off, conlinue lo receive life insurance benefils and Heallh Plan 
benefits as though lhey had no1 been laid off, Thelr penslon and vacalion 
accrual will cease at the lime of layoff, and all eamed bul unpaid vacallon will be 
paid al lhal lime. Life Insurance and Heallh Plan benefits will cease a1 Ihe lime 
lhal such employee recovers from disabilily or at such earlier date in accordance 
with the term and poliies d l h e  Group Life Insurance Plan and the Heallh Plan. 
If such employee is in receipt of a recall notice, bul is unable lo  report for work 
because of a conlinulng disability, he shall begin accruing benefits as if he had 
relurned lo work. 

Employees who have three (3) or more years of servlce who ere lald off lor 
ninely (90) calendar days or more, o( who relire, will be afforded special vacalion 
pay an an annual pro rala basis at lime of layoff or rellremenl That is, afler three 
(3) years of service, employees who are laid off of who relire will be afforded 
one-lhird (Y3) of the lhree (3) week special vacation allotment for each full year 
of employmenl, 

By way of example, special vacalion pay on an annual pro rala basis shall mean 
an employee who has been on Ihe payroll for five (5) years and lhree (3) months 
al lime 01 layoff will be enlilled lo hm (2) weeks special vacalion pay in addilion 
Io lhal earned bul not laken on oblalning lhree (3) years of servlce, An employee 
wilh lhree (3) years and SIX (6) months of service al time of layoff will be enlilled 
lo no addilional special vacalion, 

An employee who is recalled and who relurns lo work following a layoff will at 
lhat point receive an addilional vacation and pension accrual wilh respect to Ihe 
lirsl one hundred and hveniy (120) calendar days of his period of layoff. 

21,03 Leaves of Absence - All of an employee's benefit enlillemenl shall cease at Ihe 
commencement of any leave of absence granled pursuant to Arlicle 16, except as 
lollows: 
(a) Benefits will continue for any leave of absence lhal is for a period of one hundred 

and fifty (150) or fewer calendar days; 

(b) Benefils will continue for any period of maternity or child care leave Ihal is 
granled in accordance wilh Ihe provisions of lhis Agreement 

(c) The benelils set forth below wilt conlinue, in the case of 8 leave of absence of 
more lhan one hundred and fifly (150) calendar days granled pursuanl lo Adicle 
16.01 (Personal Leave), Arlide 16.02 (Unlon Leave), and Article 16,03 (Leave for 
Training), provided however Ihal: 

Ihe time of layoff, Nohvithslanding lhe foregoing: 

(a) 

(b) 

(c) 
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The employee or the Union pays to Ihe Company, in advance each 
month, Ihe amounl lhat Ihe Company considers reasonable toward Ihe 
costs of all and nol less than all of Ihe following benefits: 

(i) 

. Revised Relirement Pension Plan (or any newly implemented 
defined contribulion plan); 

Group Life Insurance Policy; 

. Heailh Plan; 

Sick Benefil Insurance Plan; 

' Dealh Benefil Plan: and 

(ii) The insurance carrier, where applicable, is prepared lo approve the 
employee's conlinued parlicipation while on such leave of absence; and 

No sick benefils shall be paid for any period of an employee's scheduled leave of 
absence, 

(d) 

21,04 Employees OH work on Sick Benefil or Workers Compensalion will cease 
accruing regular and special vacations on being off work for hvelve (12) months. Accrual 
of regular and special vacalions will reslarl once an employee has relurned lo work on a 
full4me basis for a minimum of three (3) monlhs (accrual from date of relurn Io work). II 
is underslood lhal an employee will no1 be considered lo have relurned lo work for Ihe 
three (3) mmlh period outlined above if, during the period in question, lhey are absent 
from work for any period of more than forlyelghl(48) conseculive working hours related 
lo Ihe original Injury or illness. 
(a) Reaular Vacalion - Entitlements will be proeraled in Ihe year the accrual ceases 

(afler being off work for twelve (12) months), and also in Ihe year the accrual 
restarls. 

(b) Soedal Vacalion - The employee's special anniversary dale will be delayed by 
Ihe number of days losl due lo sickness or injury in excess of 365 days, 

Employees who are expected to be OH work for extended periods and be affected by 
these provisions will be allowed lo carry over regular and special vacalion from year lo 
year, 

Effeclive April 8, 1994 an employee who has been off work for twelve (12) monlhs or 
more will be required lo retire provlded helshe qualifies for an unreduced pension unless 
hlslher physician, in consullalion with a Company designaled physician, delermines lhal 
Ihe employee should be able to relurn towork wilhin a hvelve (12) monlh period. 

21.05 Adiuslmenls for Vacalion and SDecial Vacation. Where an employee has been granted 
a leave of absence of more than one hundred and fifty (150) calendar days or has been 
lald off, his regular and special vacalion enlillement will be adjusted as follows: 
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Reaular Vacalion: The employee will no1 accrue vacation durlng any 
period of Ihe leave or layoff, so lhal lhe employee's enlitlemenl will be 
pro-raled for any pottion of the year in which he is so absenl. 

Soecial Vacalion: The employee's special anniversary dale will be 
delayed by Ihe number of calendar days of absence due lo layoff or 
leave of absence. 

The foregoing adjuslmenls will be recalculated in accordance with paragraph ,02(c) 
where an employee has been recalled and returns lo work following a layoff. 

21.06 General Holidays - Employees who have been laid off or granled a leave of absence 
shall not be enlilled Io General Holidays lhal may occur during Ihe period of layoff or 
leave of absence. Employees off work due lo illness or injury will be enlilled lo pay for a 
General Holiday lhal falls wilhin Ihe firs1 lhirty (30) days of lheir absence. NO sick pay 
shall however be paid lo such employee pursuanl lo Article 13.05 In respect of any day 
for which lhe employee receives General Holiday pay, 

21.07 Pension Accrual - Pension accrual shall be delermined in accordance with the terms of 
the applicable pension plan. 

21.08 Seniorilv Accrual - Seniorily shall conlinub lo accrue for employees who are: 

[a) 

(b) 

(c) 

absent on Workers Compensalion or sick benefils; 

on a leave granled pursuanl lo Article 16.03 (Union Leave); 

maintaining regular allendance a1 a course of lraining during a leave granled 
pursuanl lo Arlicie 16.04; 

(d) 

Seniorily shall cease lo accrue once an employee: 

(i) 

absent on maternity or child care leave pursuanl Io the provisions of this 
Agreemenl, 

has been lald off for a continuous period of one hundred and hvenly (120) 
calendar days (an employee shall no1 lose his seniority Stalus because of layoff); 
or 

has been on a leave of absence (other lhan those referred lo earlier In lhis 
clause) for a continuous period in excess of one hundred and fifly (150) days, 

(ii) 

21.09 Conversion of Life Insurance (Included for Informallon Purposes Only) 

The existing group life insurance policy provides lhal a member whose insurance has 
lermlnated may converl to an individual life policy wilhoul submining evidence of 
insurabilily. The premium for Ihe individual policy will be delermined by Ihe Insurer's 
currenl scale of premiums for Ihe class of risk lo which the member belonqs. The 
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applicalion and premium must be received by the insurer wilhin thirtyone (31) days after 
lerminalion of insurance. The address and lelephone number of Ihe insurance carrier's 
agenl is available from the Company's Eenefils Ollice. 

ARTICLE 22 

BEREAVEMENT LEAVE 

22.01 A maximum bereavement leave of len (10) calendar days will be granled to an 
employee, commencing on lhe day of Ihe dealh of his spouse, son or daughler in order 
loallend Ihefuneral. For each day Ihe employee was regularly scheduled to work during 
such leave he shall be paid his regular rate of pay for eight (8) hours. 

22.02 A maximum bereavemenl leave of three (3) scheduled working days will be granled Io 
an employee upon the dealh of his molher, falher, sisler, brolher, mother-in.law, lalher. 
in-law, si$ter.in.law, brolher-in.faw, grandmolher, grandfather, spouse's grandmother 
and spouse's grandfather, grandchild, and any relalive permanently residing in Ihe 
employee's household or wilh whom lhe employee resides, in order Io allend Ihe funeral. 
In lhis silualion Ihe bereavement leave will be exlended by lwo ( 2 )  scheduled working 
days if Ihe employee anends the funeral oulside Maniloba and Saskatchewan. For each 
scheduled working day of such leave of absence the employee shall be paid his regular 
rale of pay for eighl(8) hours, 

22.03 In lhe even1 lhat an employee's bereavement leave overlaps or occurs during his 
vacalion period his vacation lime will be extended by the number of days lhal his 
bereavement leave encroaches on it. 

22.04 Toqualify for bereavemenl leave pursuant lo Article 22.01,22.02 or 22.03 lhe employee 
shall nolify his immediate supervisor as soon as possible following the bereavement. 

22,05 Notwilhslanding the terms of Articles 22.01 and 22.02 under the Canada Labour Code 
an employee is enlitled lo lhree (3) calendar days bereavement leave immediately 
following Ihe death of Ihe employee's spouse, son, daughter, mother, father, sister 
brolher, molher-in-law or falher.in4aw. There is no requiremenl under lhe Code lo atlend 
the funeral Io be eligible for such leave. 

ARTICLE 23 

REPLACEMENT OF JOB TOOLS AND CLOTHING 

23.01 Personal tools broken in semice or losl in inaccessible places shall be replaced by lools 
of equal value by the Company, unless an invesligalion by the Company and (he Union 
proves thal the wear or breakage or loss was due lo the employee's carelessness or 
neglecl. 

23.02 The clothing allowance now in effecl shall not apply lo employees of a sewice 
departmenl assigned lo any plant for regular duty. Employees assigned lo Ihe plank for 
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temporary duly shall be recompensed for damage to clothing only when such damage 
and amounl are approved by he departmenl superintendent. 

ARTICLE 24 

EMPLOYEE EVALUATIONS 

24.01 Any employee wilh more lhan one (1) year's seniority may once annually requesl a 
formal evalualion Irom hls supervisor. In addition, once yearly an employee may request 
to review his depadmental employee file. The wrilten evaluation will include items such 
as attendance, disciplinary action, promolability and altilude lo work and safety, 

ARTICLE 25 

NO DISCRIMINATION OR HARASSMENT 

25.01 The parties mutually agree lhat there shall be no discrimination or harassment by either 
of them or by any of the members of lhe Union againsl any employee by reason of 
membership or non-membership In any labour organization or by reason of sex, race, 
nalional origin, colour, religion or physical disability, 

ARTICLE 26 

DISCIPLINE PROCEDURES 

26.01 The following procedure shall govern in ail cases of discipline: 

(a) The Company shall have the right lo discipline any employee for suffdenl and 
just cause. 

(bj Employees will be advised of any discipline as soon as possible following the 
incident giving rise lo the discipline, 

(6)' -When an employee is formally disciplinad while at work, a steward will allend, 
Every reasonable effort will be made to have the attending steward be from his 
own jurisdiction, An opporlunlly wlll be given to the steward to discuss Ihe 
circumstances surrounding the discipline with lhe superinlendent or his 
representative during lhe discipline procedure. The employee and his Union will 
be made aware of any Information whlch is belng considered for use in the 
discipline and informed of any information which is being placed in the employee 
file that could be used for discipline; end 

When there is an incident which could lead to a suspension of an employee, 
there will be a joint investigation (by Union and Supervision) lo determine lhe 
pertinent facts. Il Is understood that any dlscipline stemming from the 
invesligalion will be solely determined by management, Every reasonable effort 

(d) 
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will be made lo have lhis hwesligalion compleled wllhin seven (7) calendar days. 
Suspensions will be adminislered at the end of an employee's shill whenever 
appropriale and possible, il balng underslood lhere are circumslances where il is 
approprlale to remove Ihe employee lrom the workplace immediately following 
the incidenl. Except In those circumstances where il is appropriale to remove Ihe 
employee from Ihe propelly immediately, when a suspension is imposed the 
suspension will no1 be served, if the employee decides lo file a grievance on the 
maller, unlil Step 2 01 the grievance procedure has been completed, 

The employee and the sleward in allendance will receive a written copy of the 
suspension slip or discharge letter. Also, lhe appropriate Union shall be advised 
promptly in wriling by the Company of Ihe reason or reasons for such suspension 
or discharge. 

26.02 If any employee feels lhal he has been unjustly disciplined, he shall have the righl of 
appeal lhrough lhe grievance procedure at Step 2, Such appeal must be filed in wriling 
by lhe Union wilh Ihe Company within fourteen (14) calendar days alter Ihe date of 
notilicalion of discipline and, unless so filed, the right of appeal shall be lost, 

26.03 Should it be lound upon investigation lhat an employee has been unjuslly suspended or 
discharged, such employee shall be immedialely reinslaled in his former position wilhoul 
loss of seniorily raling, and shall be compensaled for all time lost in an amounl equal lo 
his average earnings during the, pay period next preceding such discharge or 
suspension, less any money earned by Ihe employee during Ihe period of discharge of 
suspension. 

26.04 There may be siluations outside of Ihe formal discipline procedure in which an employee 
may feel lhal he would be more comfortable with a Unlon Sleward present when he is 
called Into a meeling wilh managemenl, Such request for a Union Steward will not be 
unreasonably denied. If either party feels the inlent of lhis clause is no1 being followed, 
Ihe parties will meel lo resolve Ihe maller, 

26,05 All new employees shall be engaged for a probalionary period of 480 hours worked 
(including overtime hours worked), During lhis probationary period an employee shall be 
considered as being employed on a lrial basis and may be discharged wilhoul notice at 
any lime at Ihe sole discrelion of lhe Company and any such discharge shall be deemed 
lor just cause, An employee lerminaled during his probalionary period would be enlitled 
to review under (he grievance procedure up lo and including Step 3, 

(e) 

ARTICLE 21 

GRIEVANCE PROCEDURE 

27,01 Every eflorl will be made lo resolve differences before grievances are filed. Failing that, 
Ihe parties agree lhat grievances and grlevance meetings should be treated as 
oppotiunilies lor mulual problem solving, Should any difference arise between the 
Company and any of lhe employees from Ihe inlerprelation, application, administralion 
or alleged violation of Ihe provisions of lhis Agreement, an earnesl efforl will be made lo 
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sellle such grievance without undue delay. All grievances, in order lo sellle lhem as 
quickly as possible, wilt have to be submitted to the Company representative within 
fourleen (14) calendar days of the occurrence of the incidenl which gave rise lo Ihe 
grievance and shall be dealt wilh as hereinafter provided. Every reasonable effort wilt be 
made lo schedule Slep 1 and 2 grievance meetings during Ihe griever's working hours. 
Failing that, every reasonable eflorl will be made lo hold the meeting immediately before 
or afler Ihe griever's working hours. Also, evely efforl will be made lo include all involved 
parties (original steward, supervisors, elc.) In all sleps of the grievance procedure. 

27.02 Step 1 .. Any employee wilh a personal grievance musl take the maller up with his front 
line supervisor accompanied by a Union steward of his choice from his own deparlmenl. 
Consislent with the parties' intent Io empower stewards and supervisors, Step 1 
resolulions will be made without prejudice or precedenl. 

27.03 Slep 2 .- Failing salisfadory setllement wilhin seven (7) calendar days afler presentalion 
al Slep 1, the chief steward andlor sleward shall meel with Ihe deparlment 
superinlendenl and presenl Ihe case lo  him with Ihe griever, if desired. Such meeling 
wilh the deparlmenl superintendent shall lake place within seven (7) calendar days of 
completion of Step 1. 

27.04 Step 3 --Failing satisfactory settlement within seven (7) calendar days afler Slep 2, Ihe 
Grievance Commillee shall presenl the maller to the appropriale manager or his 
designated representative within seven (7) calendar days thereafter, This designated 
represenlalive is no1 lo be Ihe same individual who replied a l  Slep2. The Union 
representalive of Business Agenl may be present at this step. The griever andlor a 
deparlment representative may also be in attendance. Such meeting with the manager 
or his designated representative shall take place within seven (7) calendar days of 
notikalion oral a time mulually agreed upon, 

27.05 Step 4 - If setllement is not made within seven (7) calendar days under Slep 3, the 
Grievance C m i l l e e  may refer the grievance to an Arbitration Board within lhirty (30) 
calendar days afler lhe answer in writing in Step 3 has been given, but no1 laler. The 
Grievance Committee shall notify Ihe Company as soon as possible within the doresaid 
lhirly (30) calendar days of its intention to refer the maner to an Arbilralion Board, 

27.06 Grievances olher than a personal grievance lhat concern Ihe inlerpretalion, application, 
.adminisIralion M alleged violation oflhe provisions of this Agreement may be initiated by 
Ihe Union and shall be resolved In accordance wilh the provisions of lhis arlicle 
beginning at Slep 3. 

(a) Personal grievances shall be presenled in writing to the deparlment 
superintendent in Step 2 in Article 27.03. 

(b) The depatlment superintendent's reply lo the Slep 2 grievance shall be in writing. 

(c) Grievances olher than personal grievances shall be presented in writlng by Ihe 
Grievance Commitlee to the appropdate manager in Micle 27.06. 
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27.07 If I1 should be found inexpedienl lo carry oul promplly Ihe clauses of this article, due lo 
absence 01 a Company offlcial from Ihe vicinity, a subslilule may be appointed by lhe 
Company wilh full power to eflecl senlemenl of grievances, or the slep of grievance 
procedure in vhich said official is concerned may be eliminaled from Ihe procedure. 

#14. Grievance Procedure 
See Letler of Understanding 

ARTICLE la 

ARBITRATION 

28.01 If Ihe Company and Ihe Union are unable lo settle any grievance in the manner provided 
in Article 22, lhal grievance may be referred to an Arbilralor selected in rolalion from the 
panel of individuals set forth below: 

Jack M, Chapman, Q.C, 
Martin H. Freedman, Q.C. 
David Bowman, Q.C. 

II any Individual 01 Ihe above panel, who having been requested in his (urn lo act as an 
Arbilralor, shall be unable or unwilling lo acl within a reasonable lime, he shall no1 again 
be requesled lo act as an Arbilralor unlil his name comes up again on the regular 
rolalion of the panel. 

Nohvilhstanding Ihe foregoing, the Company and the Union may agree Io the election of 
appointees and put Ihe grievance before an Arbitralion Board consisling of one (1) 
appoinlee of Ihe Company, one (I) appointee of Ihe Union and a third member to be 
selected from Ihe above panel and lhal member shall be chairman of the Arbitration 
Board, 

28.02 Unless otherwise agreed beheen Ihe Company and the local Union concerned, 
arbilrallon hearings will be scheduled to be held in Flin Flon, 

28.03 The Arbilralor shall render his debision as lo the matter in dispute within thirty (30) 
calendar days of the arbitration hearing and shall remain seized as lo Ihe maner for a 
perlod of ninety (90) calendar days from the receipt of Ihe award by Ihe parties lor 
queslions of lnlerprslalion and darificalion. 

28.04 The Arbilralor or the Arbitration Board shall proceed wilh all dispatch to hear and 
determine the grievance, 

28.05 The decision of Ihe Arbilralor or the decision of the Arbitration Board shall be in wriling 
and delivered lo the parties hereto. The decision shall be final and binding upon Ihe 
parliis, subjecl lo Ihe condition lhat the decision shall nol, wilhoul lhe consenl and 
approval of Ihe padies, rescind or amend any of the lerms or conditions of this 
Agreement, bul shall be in accord with the scope and lerms hereof 



47 

28.06 The Arbilrators, in giving lheir decision, shall state whether it is to have retroactive eHecl 
and from whal dale il shall lake effect. 

28.07 The Union and Ihe Company agree lhal each party is responsible for lhe cost of 11s own 
appoinlee, if applicable, lo h e  Afbilralion Board, and furlher agree lhal lhe cost of the 
Arbitrator shall be shared equally by bolh parlies. 

ARTICLE 29 

NO STRIKES, NO LOCKOUTS 

29.01 In view of Ihe orderly procedures established by this Agreement lor the selllemenl of 
disputes and lhe handling of grievances, the Union agrees Ihal, during Ihe duration of 
lhis Agreemenl and during Ihe lime period lhal Arlicle 30 (Collective Bargaining and 
Resalulion 01 Colieclive Bargaining Dlspules) is In effecl, they shall not declare, 
authorize or engage in any l i k e ,  sildown, slowdown or any suspension of work, nor 
shall [he Company engage in any lockout in the Fiin Flon and Snow lake areas. 

ARTICLE 30 

COLlECTiVE BAROAININQ AND 
RESOLUTION OF COLLECTIVE BARGAINING DISPUTES 

30.01 The parlies acknowledge lhal Ihe Company and Ihe Unlon(s) are each enlilled lo 
bargain a separale collective agreement in accordance wilh Ihe "Recognllion" provision 
of this Agreemenl. Although bolh the Company and the Union(s) relaln lhal righl, ll is 
agreed Ihal Ihe Company and the Union(# will give.acllve consideration to bargaining at 
one of three separale bargaining lables, wilh such lables being as follows: 

Table 1: The Uniled Sleelworkers of America, Local Union No. 7106 and Local 
Union No. 8262; Ihe Associalion of Flin FIM Trade Unions (which Is 
made up d the lnlemalional Brolherhood of Eleclrical Workers, Local 
Union No. 1405 the International Bmlherhocd of Boilermakers, iron Ship 
Builders, Blacksmilhs, Forgers and Helpers, Local Unlon No. 451: Ihe 
Uniled Brolherhood of Carpenlers and Jolners of America, Local Union 
No, 1614; and the internalionel Union of Operaling Engineers, Lccal 
Union No. 828); and (he International Assodalion of Machinisls and 
Aerospace Workers, Flin Fion Lodge No, 1848. 

Table 2 Uniled Sleelworkers of America, Local Union No. 9338, 

Table 3: Unlled Steelworkers of America, Local Union No, 8144 (provided lhal 
such Union executes a 2Ol2Amendhg Agreement wilh lhe Company). 

Each Union herein idenlikd as being at Table 1 will advise Ihe Company, no less Ihan 
one hundred and twenly (120) days prior lo the stated expiry dale of the Collective 
Agreement, of its inlenl to participate In such join1 bargaining, The Company shall lhen 
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advise the Union of its position with respect to such negotiation within five (5) days of 
having received Ihe expression of Intention from ail of Ihe Table 1 Unions. Where a 
Table 1 Union elects to bargain separate and apart from the other Table 1 Unions, Ihe 
Union, and any other Union lhat is bargaining collectively with il, shall be considered to 
constitule a separate bargaining table. 

Unless otherwise agreed, the parties will negotiate a collective agreement having a three 
(3) year lerm. 

Where Iwo or more Unions that are bargaining at one bargaining table conclude a 
selllemenl, and the selliemenl Is rejecled by the membership of one or more of Ihe 
Unions, lhen Ihe Union($.) who were unsuccessful in having the selllemenl ratified by 
lheir membership shall be enlitied to proceed to arbilralion in accordance wilh the 
provisions of this Agreement, 

30.02 Upon receipt of wrillen nolice in accordance with Arlicle 31.01, Duration of Agreement, 
the parlies shall meet within fourteen (14) days lo exchange coiieclive bargaining 
proposals. Those proposals will seNe to define [he issues that [he pariias Will seek lo 
address during colleclive bargaining. 

30,03 The parlies will bargain collectively in good faith and make every reasonable effort lo 
enter inlo a new collective agreement through the normal colleclive bargaining process, 
The arbilralion prowslons set forlh herein are intended lo be a lasl resorl and are not 
mean1 Io be a subslilute for Ihe collective bargaining process. 

30.04 The parlies will, at the outset 01 collective bargaining meel to develop agreed time lines. 
The time lines shall provide lhat any arbitration hearing lhat is required shall be 
scheduled approximately thirty (30) days after the stated expiry dale of the Collective 
Agreemenl. 

30.05 If it does no1 appear to either the affected Union(s) or Ihe Company lhat a revised 
coiieclive agreement will be concluded by the expiry date, then eilher may apply, 
pursuant lo the relevant labour legislation, for (he appointment of a Conciliation Officer lo 
assist the parlies in concluding a collective agreement. Meelings wilh Ihe Conciliation 
Officer will begin no earlier than lhidy (30) days prior lo Ihe staled expiry dale of the 
Colleclive Agreement, and will continue as necessary until the earlier of lhe conclusion 
of a new colleclive agreement, or Ihe staled expiry date of this Agreement, whichever 
occurs first. 

30.06 The parlies agree lhat nelther party wlll apply for the appointment of a Conciliation 
Commissioner or a Concilialion Board pursuant Lo any legislative provision lhat may be 
in effect. 

30.07 Should the parties fail to conclude a revised colleclive agreement prior to the staled 
expiry date of this Agreement, and provided lhat notice to negotlale has been given 
pursuanl lo Article 31.01 of the Collective Agreement, then, for Ihe sole purpose of 
governing the relationship between Ihe pades, the terms of lhls Agreement shall 
continue in effect until a new collective agreement has been concluded, and the 
following shall apply: 



(a) The resolution of lhe provisions of lhis Agreemenl shall be immediately referred 
to arbilralion, wilh Ihe arbilralion being scheduled, where possible, in accordance 
wilh Ihe lime lines referred b i n  clause .04; 

Ail negotialion shall be suspended as at midnighl of Ihe slaled expiry dale of this 
Agreement, and the parlies shall not be obligated lo meet to negoliale beyond 
lhal dale. This provision is inlended to facililale Ihe conclusion of a jointly 
negolialed colleclive agreemenl prior to the expiry date, and Ihe failure of either 
parly lo negoliale following Ihe staled expiry dale will not be taken to conslilute a 
violation of any provision of Ihe applicable labour legislation; 

One arbilralion board shall be appointed to hear all colleclive bargaining referrals 
lhal arise pursuanl to any of the Colleclive Agreements lhal expire wllhin twelve 
(12) monlhs of each other. The arbllration board shall be established in the 
following manner: 

(b) 

(c) 

AI any lime afler Ihe commencemenl of negolialions, the Company or Ihe 
Unions which are parly lo a 2012 Amending Agreement shall name a 
single person who will act as thew nominee Io the arbitration board, The 
parly receiving such nolice shall likewise name ils nominee wilhin Seven , 
(7) days of receipl of notice of Ihe appoinlment of Ihe other patty’s 
nnminee. 

The Chairperson of Ihe arbilration board shall be chosen in rotation from 
Ihe panel of individuals set forlh below: 

’ 

Hugh Jamieson 
Marlin Freedman 
Marlin Teplitsky 

In the even1 that any of Ihe aforenoled individuals become permanenlly 
incapacitaled or olherwise unable lo acl, lhen the parlies will meet to 
selecl a replacemenl for such individual. 

Where Ihe parties are unable lo agree on such a replacement, lhen they 
may requesl fhal Ihe arbilrariin board lhaf has been convened pursuanl 
to this Article name a replacement, and the arbllralbn board may do so 
nohvilhstanding Ihe provislons of paragraph 22 of this Article. 

30.08 The Company and the aforenoled Unions shall each designate a conlacl person and 
those two individuals shall serve lo facilitate Ihe fixing of hearing dates and Ihe 
resolulion of all procedural maners retaling lo the arbitration hearing(s). 

30.09 Unless lhe parlies olherwise agree, Ihe referral from each of Ihe colleclive bargaining 
lables shall be trealed as a separale referral, The parlies may however, ellher by 
agreement or direclion of the arbilralion board, slipulale lhal cerlain evidence (as for 
example, Ihe Company’s main economic submission) be heard only once and 
considered as lhough il had been heard in each of the colleclive bargaining lable 
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referrals that are being considered by Ihe arbitralion board. For Ihe purpose of greater 
cerlainly, Ihe lerm "colleclive bargaining lable" shall be defined as lhose colleclive 
bargaining lables lhal are eslablished pursuant lo clause .01 of lhis Arlicle. 

30.10 The arbilralion board shall convene a hearing (Ihe"initia1 hearing"), eilher in person or by 
conference call, Io delermine Ihe following: 

(a) 

(b) 

Ihe order in which Ihe arbilralions will proceed; 

\he lerms and condilions 01 Ihe proposed colleclive agreements which are in 
dispule behveen Ihe parties; 

(c) 

(d) 

In delermining Ihe order in which Ihe hearings are to proceed, the arbilralion board will 
have regard lo factors such as the dale on which negoliations commenced, Ihe dale on 
which an apph'calion lor concilialibn was made, Ihe number of employees represented at 
each particular bargaining lable, and any olher relevanl maners. 

30,Il In preparalion for Ihe inilial hearing, each party shall provide, in writing, 10 the olher and 
lo each member of the arbilralion board, no less lhan three (3) working days prior lo Ihe 
inilia1 hearing, a document selling lorlh Ihe following: 

(a) the lerms and conditions of Ihe proposed colleclive agreements lhat have been 
agreed 

(b) Ihe terms and condilions of Ihe proposed collective agreements lhal remain 
outstanding; 

30,12 The Chairperson is lo direcl 1he nominee(s) al lhe initial hearing lhal, wilh Ihe exception 
of olher members of Ihe arbitratlon board, they are lo have no communicalion wilh 
anyone with regard lo any aspecl of the process or Ihe hearing from lhal poinl onward 
unlil Ihe arbilralion board has Issued all award($) for any referral lhal has or may be 
made to Ihe arbitralion board wilh respecl lo Colleclive Agreemenls covering employees 
in Ihe Flin Flon mineral area. 

30.13 On the dale k e d  by Ihe arbilralion board al Ihe inilial hearing, each party shall submil to 
each member of Ihe arbilralion board, in wriling a copy of: 

(a) its position on all l e n s  and condilions of Ihe proposed collective agreement 
which are in dispule behveen Ihe parties; 

(b) its brief in support of its submission; and 

(c) a lis1 of ail the lerms and condilions agreed upon by lha parties as at lhat dale. 

the dale lor submission of written briels; and 

Ihe date(s) for the arbilralion hearings. 
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30,14 The arbilralion board shall on Ihe date fixed by Ihe arbitration board at the inilial hearing, 
hold a hearing in order to provide each party or its representatives with Ihe opporlunity lo 
submit evidence and argumenls in support of lheir position. 

The arbilralion board may establish its own procedures for the conduct of the hearing, 
and may reschedule matlers lo dates other than those established at the initial hearing. 

30.15 Unless the parties olherwise agree, the arblralbn board shall render its decision no laler 
lhan fourteen (14) days afler the conclusion of the hearing. 

The failure of lhe arbilralion board to render its decision within the time specified under 
the previous paragraph does not affect the jurisdiclion of the arbitration board lo 
continue and complete the issuance of its award, 

30.16 In arriving at its decision, lhe arbilralion board may lake inlo accounl: 

(a) the terms and conditions of the existing or any previous collective agreemenl 
between the paflies; 

(b) wage setllemenls in general in the geographic area, in the industry and with the 
Company or a related company; 

(c) the economic circumstances of the Company; 

(d) changes in the cost of living as refiected in the Consumer Price Index for lhe City 
of Winnipeg as published from lime to time by Stalistics Canada; 

(e) the desirabilily of maintaining comparable setllemenls between the Company 
and its various bargaining units; 

(I) such other matlers as in the discrellon of the arbitration board will assist it in 
arriving at a fair and reasonable decision. 

In arriving at its decision, the arbitration board shall have regard to all of the foregoing 
factors, giving due weight to lhose that it considers to be relevanl for the resolution of the 
specific dispule, Except in cases of nsurvival", where there is threat of closure of lhe 

, operatbn or a signilicanl porlion of the operation, Ihe total wage and benefit package as 
detailed in Ihe Collective Bargaining Agreement($) effective December 31, 1999 shall 
not be reduced withoul the consent of the Unlon(s). 

30.17 Neilher pa* wlil rely on the funding slatus of lhe pension plan in opposllion lo or in 
support of any proposal for increased pension benefits. The foregoing sentence does 
nol othelwise preclude or reslricl the arbitrator from consierlng Ihe Company's pension 
plan funding obligations in addressing lhe slipulated crileria. 

30.18 Except where olhehvlse agreed to by the parlies, Ihe arbilration board shall impose a 
collective agreemenl lhal expires three (3) years afler the slaled expiry date se1 forth in 
the Collective Agreement lhat was being arbitrated. The newly Imposed collective 
agreement is Io be retroactive to Ihe stated expiry date of Ihe Coiiedve Agreemenl lhal 
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was being arbitrated except that Ihe effeclive date of any particular change need not 
coincie with the effeclive dale of Ihe imposed colleclive agreement. 

30.19 The decision of Ihe arbitralion board is final and binding and the decision is not open lo 
appeal or review in any court of law excepl on a question involving Ihe jurisdiclion of the 
arbitration board. 

30.20 The parties shall bear the fees and expenses of their own nominee and shall equally 
bear Ihe fees and expenses of the Chairperson, 

30.21 A mulually agreed alternative process for dispule resolution may be substiluled for the 
three.person panel process set oul above. Possible allernalives include but are not 
reslricted Io medialion - arbilration, single person arbitration and final offer seleclion. 

30.22 All terms and conditions of lhis Agreemenl shalt be interpreted as being subject to the 
provisions of this Article. This Article, Ihe revised Arlicle 'No Slrikes No Lockouts", and 
any other provisions thal Ihe parties in a separale letter of Understanding have 
identified as being non-arbilrable, shall remain unchanged for the duration of Project 
2012 and the arbilration board shall not have any jurisdiction lo amend or delele lhose 
provisions. 

3023 Unless the parties olheiwise agree in wriling, this Article shall expire and be of no force 
and effect as of July 1,2012. This Article shall also cease to be of any force and effect if 
Project 2012 does no1 proceed or is cancelled as lhose terms are defined in Ihe 2012 
Amending Agreement lhat was executed between the Company and those Unions who 
are signatory to lhal Agreement, 

#34 - Project2012 
See Letter of Underslanding 

ARTICLE 31 

DURATION OF AGREEMENT 

31.01 This Agreemenl shall become effective as of January 1,2003 and shall remain in eHecl 
until and including December 31,2005 and shall be automalically renewed thereafler for 
successke periods of twelve (12) mnlhs  unless either parly requests the negotiation of 
a new agreemenl by giving wrltlen notice to the other party no1 less than thirty (30) 
calendar days and not more than ninety (90) calendar days prior lo December 31,2005 
or not less lhan lhlrly (30) calendar days and not more lhan ninety (90) calendar days 
prior Io the anniversary date of any automatic renewal of lhis Agreement, 



SCHEDULE A 

MINE 

Occupation Job Class 

Crane Operalor Mobile 
Crane Operator Mobile Learner (2"d) 
Crane Operator Mobile Learner (1") 
Eleclrician (Ceriified) 
Electrician (Standard) 
Eleclridan (Intermediate) 
Eleclrician (Slarl) 
Electrician Apprentice (Elh period) 
Electrician Apprentice (7Ih period) 
Eleclrician Apprenlice (6' period) 
Electrician Apprenlice (5Ih period) 
Electrician Apprenlice (4Ih period) 
Eleclrician Apprenlice (3'd period) 
Electrician Apprenlice (2" period) 
Electrician Apprentice (1" period) 
Electrical Helper 
Hoislman (Double Drum) 

MILL (SNOW LAKE) 

Occupation 

Electrician (Certified) 
Eleclrician (Standard) 
Eleclrician (Intermediate) 
Electrician (Slarl) 
Eleclrician Apprenlice (8' period) 
Electrician Apprenlice (7' period) 
Electrician Apprenlice (6' period) 
Eleclrician Apprenlice (5"' period) 
Electrician Apprentice (4' period) 
Eleclriclan Apprentice (3'd perlod) 
Eledrician Apprentice (2" period) 
Eleclrician Apprenlice (1" period) 
Instrumentation Man (Certified) 
Inslrumenlalion Man (Standard) 
Instrumenlation Man (Intermediate) 
Instrumentation Man (Starl) 
Instrumenlation Man Apprentice (8fi period) 
Inslrumenlalion Man Apprenlice (7Ih period) 

12 
10 
23 8 

21 
19 
17 
19 
17 
15 
12 
9 
7 
5 
3 
7 

14 

Job Class 

23 
21 
19 17 

19 
17 
15 
12 
9 
7 
5 
3 

23 
21 19 

17 
19 
17 
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Instrumentation Man Apprenlice (6' period) 
Instrumenlalion Man Apprentice (5' period) 
Instrumenlalion Man Apprentice (4' period) 
lnslrumentation Man Apprentice (3'd period) 
Instrumenlalion Man Apprenlice (2' period) 
Instrumenlalion Man Apprenlice (1'' period) 

SMELTER 

Occupation 

Brakeman (Mollen Slag) 
Converter Craneman 
Dust Collectlon Hourly Supervisor 
Fuel Plant Operator 
Fuel Preclpltalor Leader 
Fuel Precipilator Man 
Fuel Preclpltator Operator 
Fuel Preclpltator Man Helper 
Motorman (Molten Slag) 

SURFACE 8 TRANSPORTATION 

Occupatlon 

Brakeman (Head) 
Brakeman 
Crane Operator (Mobile) 
Crane Operator (Mobile) Learner 2"' 
Crane Operator (Mobile) Learner 1' 
Dlspatcher 
Locomalive Engineer 

ELECTRICAL 

Occupation 

DCS Technician 
Electrical Foreman Hourly (Certified) 
Electrical Foreman Hourly 
Electrician (Certified) 
Electrician (Standard) 
Electrician (Intermediate) 
Electrician (Start) 
Electrician Apprenlice (Elh period) 
Electrician Apprenlice (7Ih period) 
Electrician Apprentice (6Ih period) 
Electrician Apprenlice (5Ih period) 
Eleclrician Apprentice (4' period) 

Job Class 

9 
18 
21 
11 
16 
14 
12 
7 

12 

Job Class 

14 
10 
12 
10 
8 

16 
14 

Job Class 

27 
27 
25 
23 
21 
19 
17 
19 
17 
15 
12 
9 
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Eleclrician Apprenlice (3Id period) 
Eleclrician Apprenlice (2' period) 
Electrician Apprenlice (1" period) 
Electrician Helper 
lnslrumenlation Foreman Hourly (Cedilied) 
Inslrumenlalion Foreman Hourly 
lnslrumenlalion Man (Cedilied) 
Instrumenlalion Man (Slandard) 
lnslrumenlation Man (Inlenediale) 
lnslrumenlalion Man (Slad) 
lnslrumentalion Man Apprentice (8' period) 
Instrumenlalion Man Apprentice (7' period) 
Instrumenlalion Man Apprentice (6"eriod) 
Instrumentation Man Apprentice (5fi period) 
lnslrumenlalion Man Apprenlice (4' period) 
lnslrumenlalion Man Apprentice (3" period) 
lnslrumenlalion Man Apprentice (2' period) 
lnslrumenlalion Man Apprentice (1"period) 
Lineman (Cedilied) 
lineman (Slandafd) 
lineman (Inlermediale) 
Lineman (Slarl) 
lineman Apprenlice (SIh period) 
Lineman Apprentice (7' period) 
Lineman Apprenlice (6' period) 
lineman Apprenlice (5' period) 
Lineman Apprenlice (4' period) 
Lineman Apprenlice (3" perlod) 
Lineman Apprenlice (2'period) 
Lineman Apprentice (1"period) 
Lineman Helper 
Sub Slalion Operator (Relief) 
Winder (Certified) 
Winder (Standard) 
Winder (Intermediate) 
Winder (Start) 
Winder Apprenlice (8ln period) 
Winder Apprentice (7h period) 
Winder Apprenlice period) 
Winder Appfenlice (5* period) 
Winder Apprenlice (4' period) 
Winder Apprenfice (3'' period) 
Winder Apprenlice (2"d period) 
Winder Apprentice (1" period) 

7 
5 
3 
1 

21 
25 
23 
21 
19 
17 
19 
17 
15 
12 
9 
7 
5 
3 
23 
21 
19 
17 
19 
17 
15 
12 
9 
7 
5 
3 
7 

19 
21 
19 
17 
15 
19 
17 
15 
12 
9 
I 
5 
3 



Job 
Class 

1 
2 
3 
4 
5 
6 
7 

9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 

a 

WAGE SCALE 

Jan 1/02 

$17.084 
17,399 
17.717 
18.032 
18.348 
18.664 
18.980 
19,295 
19,614 
19,930 
20.244 
20.563 
20.877 
21.192 
21.511 
21.825 
22.141 
22.458 
22.775 
23.090 
23,408 
23.723 
24.037 
24.356 
24.671 
24,986 
25,303 
25.619 
25.935 
26.254 
26.568 

Jan 1/04 

17.426 
17.747 
18.071 
18,393 
18,715 
19,037 
19.360 
19.681 
20.006 
20,329 
20,649 
20.974 
21,295 
21.616 
21,941 
22,262 
22,584 
22,907 
23,231 
23.552 
23.876 
24,197 
24.518 
24,043 
25.164 
25.486 
25,809 
26,131 
26.454 
26.779 
27,099 
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Jan 1/05 

17.775 
18,102 
18.432 
18,761 
19,089 
19,418 
19,747 
20,075 
20,406 
20,736 
21,062 
21.393 
21.721 
22,048 
22,380 
22,707 
23.036 
23.365 
23,696 
24,023 
24.354 
24,681 
25.008 
25.340 
25.667 
25,996 
26,325 
26.654 
26.983 
27,315 
27,641 

The loregoing includes a $1,00 per hour Norlhern Travel Benefit 
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SCHEDULE B 

Classilicalions of employees of Hudson Bay Mining and Smelting CO., Limiled for whom 
representatives of the INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, 
LOCAL UNION No.1405, are certified as colleclive bargaining agents: 

MINING: 

Electrician (Certified) 
Electrician (Standard) 
Electrician (Inlermediale) 
Electrician (Start) 
Eleclrician Apprentices 
Eleclrical Helper 
Hoistman (Double Drum) 
Instrumenlalion Man (Certified) 
Instrumenlalion Man (Standard) 
Instrumentalion Man (Inlermediale) 
lnslrumentalion Man (Start) 
Crane Operator (Mobile) 
Crane Operator (Mobile) Learner I 
Crane Operator (Mobile) Learner 2 

MILLING (SNOW LAKE): 

Instrumentalion Man (Certified) 
Instrumentation Man (Standard) 
Instrumentation Man (Intermediate) 
Instrumentation Man (Start) 
Electrician (Certified) 
Eleclrician (Slandard) 
Electrician (Intermediate) 
Electrician (Slat) 
Electrician Apprenlices 

SMELTER: 

Converter Eraneman 
Molorman (Mollen Slag) 
Brakeman (Mollen Slag) 
Dust Collectlon Hourly Supervisor 
Fuel Precipltatar Leader 
Fuel Precipilator Man 
Fuel Precipitator Operator 
Fuel Plant Operalor 
Fuel Precipilalor Man Helper 



SURFACE &TRANSPORTATION: 

Locomolive Engineer 
Head Brakeman 
Brakeman 
Oispalcher 
Crane Operalor (Mobile) 
Crane Operator (Mobile) Learner 2 
Crane Operator (Mobile) Learner 1 

ELECTRICAL 

DCS Technician 
Eleclrical Foreman Hourly (Certified) 
Eleclrical Foreman Hourly 
Eleclrician (Cedilied) 
Eleclrician (Slandard) 
Eleclrician (Intermediate) 
Eleclrician (Slarl) 
Eleclrlclan Apprenlices 
Eleclrical Helper 
lnslrumenlalion Foreman Hourly (Certified) 
lnslrumenlalion Foreman Hourly 
lnslrumenlalion Man (Certified) 
lnslrumenlalion Man (Standard) 
Instrumenlalion Man (Inlermediate) 
Instrumentation Man (Stad) 
lnslrumentalion Man Apprenlices 
Lineman (Certified) 
Lineman (Standard) 
Lineman (Intermediale) 
Lineman (Slad) 
Lineman Apprenlices 
Lineman and Electrical Helper 
Winder (Certified) 
Winder (Slandard) 
Winder (Interrnediale) 
Winder (Start) 
Winder Apprenlices 
Sub Slalion Operalor 
Sub $talion Operator (Relief) 
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January 1,2003 

LETTER OF UNDERSTANDING - #I 

To the Union: 

R E  EMPLOYEE AND FAMILY ASSISTANCE PROGRAM 

The Company agrees to conlinue wilh the Employee and Family Assislance Program tor the 
duration of this Agreement. it is understood that each local union that contributes to the EFAP 
Program will have the option of appointing a member of the Board of Trustees, 

(signed) K.J. Enhvistle 

(signed) T. Plckering 

Industrial Relations Manager 

President 
lnlernalional Brotherhood of Electrical Workers 
Local Union #1405 

January 1,2003 

LETTER OF UNDERSTANDING - #2 

To the Union: 

R E  UNION JURISDICTION 

The parlies will meet, no later than September 30,2000, in order to review the praclice that has 
existed wilh respect to layoff, recall and movement of employees without regard to union 
jurisdiction. 

The purpose of such meeting($) shall be to draft either a clause, for inserllon in the Collective 
Agreement, or a teller of Understanding, reflecting the practice that has exlsted wi!h respect to 
this issue. 

The practicelhal has existed up to this date will continue until such time as the parlies have 
concluded an agreement wih resped lo this matter. 

(signed) K.J. Eniwistle 

(signed) t. Pickerlng 

Industrial Relations Manager 

President 
lnlernatlonal Brotherhood of Electrical Workers 
Local Unlon #MO5 



January 1,2003 

LETTER OF UNDERSTANDING * #3 

To the Union: 

RE: PARTNERING 

The Company and the Unions are commitled to a successful profitable operation founded on 
principles of respecl and tolerance between the Unions and the Managemenl of the Company. 

Both the Company and the Unions share common objectives relating lo achieving the ongoing 
viability of HEMS and in turn providing greater employment security and improved working life 
for employees. The parlies recognize that change and involvement is required on the part of all 
levels of Management, Unions, and employees in order to achieve these objectives. 

Therefore the Company~and the, Unions have established a Joint Restructuring Committee 
made up of senior Union and Managemenf offcials wilh a mandate lo develop and inlplement: 

a) 
b) 
c) 

an overall vision for HBMS, 
a highly involved workforce and 
improved communications at all levels of the organization 

and to ensure significant progress over the life of this Agreement in implementing the following 
principles and values. 

Hudson Bay Mining and Smelting Co., Limited will be safe, profitable, cuslomer4ocused and 
environmentally responsible. We, as Individuals and organizations, are commitled to: 

Treating everyone wilh dignity, demonstrating respect for individual differences and 
perspectives and communicating openly and honestly. 

Recognizing the imporlance of and accepling Ihe responsibility for enective job training, 
education on our processes and business and individual development. 

Empowering employees at all ievels of our organization to become highly involved and 
to significantly share in the decision making process, 

Fostering Innovation, co-operation and commilment to change which will enhance job 
securily through increased productivity and profitability. 

7he following belter define the preceding principles and values: 

$&: 

Establishing standards, practices, procedures and responsibilities that eliminate or 
prevent unsafe conditions or acts, 



Yielding an acceptable linancial prolil to Ihe mutual benefit of Company employees and 
shareholders. 

Customer Focused: 

Recognizing: and anticipaling the needs of internal and external customers in order Io 
provide a quality product and service. Internal customers are operaling divisions, 
deparlmenls, employees a1 ail levels and unions. External cuslmers are lhose who 
purchase our producl, lhe communily at large and all levels of government. 

Environmenlallv ResDonsible: 

Making decisions and policies in the building and management ol our planls and mines 
lo comply with regulations and rules in the interesl of prolecting the environmenl in 
which we live and work now and in lhe fulure. 

tndividuals and Oroanizalions: 

All persons employed by Hudson Bay Mining and Smelting Co., Limiled and Ihe Unions 
and Associalions that may represent lhem in the course of their employment. 

Individual Differences and PersDeclives: 

Recognizing that all employees, either individually or collectively, are legitimalely enlilted 
lo  have lheir own views and needs heard and considered. 

Job Traininq: 

Providing orientation and instruction on slandards, practices, procedures and 
responsibililies in the safe and efficient performance of work, 

Education on Our Processes and Business: 

Developing a basic knowledge and underslandlng of our mining, melhcds and plan1 
prowses and an ongoing appreciavon of the linancial, environmenlal, polillcal and 
global considerations thal aHecl our business enlerprise. 

Individual Development: 

Providlng opporlunilies and resources in order for employees to realize their full polenllal 
wilhin the organization. 

Empowerment: 

Workers having the authority and training lo make decisions in workplace mailers 
involving conlinuing improvements in productivity, unil cos1 reduction and quality and 
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providing timely and perlinenl inlormalion and the resources, authority; responsibility and 
accounlabilily lo enable employees lo manage lheir work environment. 

Hiahlv InvolveQ: 

Actively parlicipating in planning and decision making as a normal consequence lo 
employmenl wilh HEMS. This may lead lo Ihe role of supervisors evolving into a role 
which emphaslzes coaching and co-ordination inslead of directing. 

Sianificanlk Share: 

Meaningful parkipation in the decision making process at all levels of the organization. 

Innovation: 
e_ 

Recepllveness to new and fundamentally different ideas and approaches in the way we 
do business. 

CO-oDeralion: 

Willingness Io M e n  lo each olher and work logelher for mutual benefils. 

Cornmilmenl lo Change: 

Desire and willingness lo expect and explore betler ways of doing business, 

Job Securill: 

A concerled and colleclive effort lo mainlain employment opportunities and associaled 
benefits lor all employees. 

Producltvity: 

To produce the highest quality and quantity of product 01 services al the towesl 
allainable unit cost on a suslained basis. 

(signed) K. J. Enhvislle 

(signed) 1, Piekerlng 

Industrial Relalions Manager 

Presidenl 
Internallonat Brotherhood of Electrical Workers 
Local Union #1405 



January 1,2003 

LETTER OF UNDERSTANDING * #4 

To the Union: 

R E  GENERAL HOLIDAY NOTICE OF WORKING 

When scheduling work on a General Holiday, the Company agrees that lourleen (14) days 
notice will be given lo an employee who: 

1) is required lo work on a holiday in an area which is normally shut down during a General 
Holiday 

4 

or 

is not required to work on a holiday in an area which normally operates during a General 
Holiday. 

It is understood that emergencies or produclion difficulties may reverse or shorten this 
period. 

2) 

(signed) K. J. Entwistle 

(signed) 7, Plckerlng 

lnduslrial Relations Manager 

President 
lnternatlonal Brotherhood of Eleclrical Workers 
Local Union #I405 

January 1,2003 

LETTER OF UNDERSTANDING - #5 

To the Uniao: 

RE: VACATION AND SHIFT SCHEDULING 

The intent of this letter is to give employees direct involvement in, and lo make both 
Management and employees directly accountable for, vacation and shin scheduling declsions, 
Guidelines lor vacation booking will be developed in direct consullation MIh the appropriate 
representatives from individual working groups wilh each party recognlzlng Ihe individual 
requirements of the other, 

All affected work groups can, through a union represenlalive, enter inlo Interest-based 
discussions to address and resolve shilt and work scheduling issues. 



If consensus on any issue cannot be reached, the Colfecllve Bargaining Agreemenl will apply. It 
is understood parties may take issues 10 Ihe JRC for advice and guidance. 

(signed) K,J, EnMt le  

(signed) T, Plckering 

Industrial Relations Manager I 

Presidenl 
Internatlonal Brotherhood of Electrical Workers 
Local Union #1405 

January 1,2003 

LETTER OF UNDERSTANDING - #6 
To Ihe Union: 

RE: OVERTIME ON REST DAYS 

The following clarifies Ihe understanding of Ihe parties wilh respect lo Arlicie 9.04(b): 

The intenl of Arlicle 9.04 (b] is lo provide overtime rates of pay (in, 
cases where suhlcienl notice is not given) for the first block of rest 
days only that the employee would have received had he remained on 
his previous job. 

Industrial Relations Manager 

President 
lnternallonal Brotherhood of Eteclrical Workers 
Local Union #I405 

(signed) K. J. Enhvislle 

(signed) To Plckerlng 

January 1,2003 

LETIER OF UNDERSTANDING - #7 

To the Union: 

R E  BANKED OVERTiME PAY 

This will confirm the agreement reached b e k e n  Ihe parties lhaf during the term of the 
Colli!clive Agreement, individual Unions and departments may enter into agreements lo "bank 
overlime pay. Any agreemenl reached will contain the following provisions: 



1) 

2) 

(signed) K. J. Enhvislle 

(signed) T, Pickerlng 

AI an employee's requesl, he will not be paid for overlime worked and payment for lhis 
work will be banked (banking of pay, not banking of hours). 

II is underslood lhal this banked overtime pay may be paid out any time al Ihe discretion 
of the employee (e.g. short term personal leaves of absence oullined In Leller #E), 

Industrial Relalions Manager 

President 
International Brotherhood of Electrlcal Workers 
Local Unlon #1405 

January 1,2003 

LE'ITER OF UNDERSTANDING -#8 

To Ihe Union: 

RE: SHORTTERM PERSONAL LEAVES OF ABSENCE 

AI the 1993 lnleresl Based Negotialions, Ihe Issue of granting short term personal leaves of 
absence was discussed In detail, 

After an extensive exploration of Ihe different Inleresls and concerns, and after having 
consiered a, number of differenl options the following general guidelines were agreed lo 
lhrough consensus: 

Subject lo Ihe requiremenls of operalions, every effort will be made lo grant employees 
leaves of absence of a personal nalure. 

Recognizing differences in operalions in each deparlmenl, Individual deparlmenls will 
establish lheir own praclices based on lheir own unique circumslances. 

In Ihe granling of compassionale and medical leave every effort, Including Ihe use of 
overlime, will be considered, 

In Ihe granling of compassionale and medical leave, employees will no1 be required to 
use vacation days. 

If an employee is designaled as an executor for an estale, and Ihe employee requesls 
leave lo carry out Iheir fundion, such request will be considered as a requesl for 
compassionale leave, 

II is Important lhat the fronl line supervlsor have inpul lo administer Ihe leave provisions. 



66 

5) When granting personal leaves of absence, olher than for compassionate and medical 
reasons, the lollowing opliins may be considered (depending on departmenlal 
circumstances): 

a) leave withoul pay (for greater clarity, il is understood thal banked overlime pay 
may be paid out in these instances al the employee's request). 

b) Employee would only be required lo lake an unbooked "regular" vacalion day 
afler July 1st (vacation days taken in this regard would not be considered a splil). 

c) Employee would take a 'special" vacalion day at his request only (vacalion days 
iaken in this regard would not be considered a splil). 

In the determinalion of granting of personal leave requests, individual circumstances 
should be taken into account (e.g. commuting) and each leave should be dealt with on 
ils individual merit, 

I1 was Ihe general consensus of Ihe group that addressed this issue that personal leave 
requests need to be handled in a reasonable manner by all concerned (management and 
employees). 

Thank you for your co.operalion In lhis malter. 
(signed) K. J, Entwislle 

(signed) T. Plckerlng 

6) 

Industrial Relations Manager 

President 
lnternatlonal Brotherhood of Electrical Workers 
Local Unlon#1405 

January 1,2003 

LETTER OF UNDERSTANDING - #9 
To Ihe Union: 

R E  PROFIT SHARING PLAN 

1, The Company agrees to establish a Profit Sharing Plan wilh effecl as of January 1,1994. 
The Plan, which shall not be amended without agreement of Ihe Unions, includes all 
employees in Ihe Ffln FlonlSnow Lake operalions, with Ihe exceplion of execulive 
ofiicers of Ihe Company and all others who participate in any management incenlive 
plans olher than this Pro1 Sharing Plan. 

AI Ihe end of each calendar year, ten percent (10%) of Ihe Company's "After Tax 
Earnings (loss)" if posilive, as defined in poinl3 of lhis letter, shall be dislribuled on the 

2. 



first payday following the issue of the Profil Sharing Plan Statemenl to Ihe hourly and 
salaried employee's on the following basis: 

a) Hourly and salaried employees who are employed lor the full year sham receive a 
full and equal share. 

b) Employees who retire or are laid OH during the year shall receive a partial share 
on a quarterly pro raka basis. 

c) Employees who are hired or are recalled during Ihe year and are on the payroll al 
year end shall receive a partial share on a quatterb pro rala basis, 

II is underslood beiween the parties lhat employees who qui1 or are lerminated during 
Ihe year will no1 be afforded profit sharing. It is lurther underslood lhal quarterly pro rata 
basis shall mean an eligible employee who was on the payroll during any portion of a 
quarter will be abrded prolit sharing as if he worked lhal lull quarter. 

By way of example, il an employee retires in August, he would receive three (3) quarters 
of h e  profil sharing payment afforded an employee who was on the payroll for a full 
year, 

Any negative "After Tax Earnings (Lossy' for Ihe calendar year shall be eliminated and 
not wr ied fonvard to future years. 

For Ihe purposes of lhis Profit Sharing Pian "After Tax Earnings (Loss)" shall comprise 
"Net Income (Loss)" calculaled in accordance wilh Anglo American plc's accounling 
policies and U,K. GAP Accounting Standards wilh Ihe following exclusions: 

(i) Profil Sharing Pian cosh 

(ii) Provisions for deferred income tax 

(iii) The Company's portion of any gains which result in paymenls under a 
Gainsharing Plan during the year including the annual global resew8 payoul. 

There is no cap on the size of the Profit Sharing Plan, 

3. 

4. 

5. Viiifitalion 

(h) Upon release of Anglo American plc's annual results, lhe Company shall provide 
Ihe Union's wilh an audiled Profit Sharing Plan Slalemenl for lhal fiscal perlod, 
Such slalemenl shall Include verilcalion 01 lhe exclusions per poinl3 (i), (ii) and 
(iii), 

(signed) K. J, Enhvistle 
industrial Relalions Manager 
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(signed) T. Picketing 
President 
International Brotherhood of Electrlcal Workers 
Local Union 11405 

Jaiiuary 1,2003 

LEITER OF UNDERSTANDING.#lO 

To Ihe Union: 

RE: WAITING PERIOD FOR SICK BENEFIT 

This wiN confirm the agreement reached at 1996 bargaining wilh regard lo sick benefit 
entitlement lor the limited number of employees whose work schedule has them go from days 
off lo working three (3) consecutive 12.hour shifts lo days off, The wailing period for sick benefit 
for such employees shall be thirty-six (36) conseculive working hours during perisds they are 
scheduled to work a maximum of three (3) conseculive 12.hours shifts, with such wailing period 
being reduced lo sixteen (16) conseculive working hours as a1 January 2,2002. 

(signed) K, J. Eniwislle 

(signed) T. Plckerlng 

Induskial Relallons Manager 

President 
International Brolherhood of Electrical Workers 
Local Union #I405 

January 1,2003 

LETTER OF UNDERSTANDING * #11 

To the Union: 

R E  TRAINING AND JOB SECURITY FOR SENIOR EMPLOYEES 

This will confirm discussions held all993 bargaining wilh regard to lraining and job securily for 
senior employees wilhn a trade. As agreed, in !he event layoffs become necessaly during the 
lerm of the Collective Bargaining Agreement, junior employees in a trade will be laid off unless 
such employees have received specialized training as a result of being the successful applicant 
for a plan1 wide lrainlng posling, Such lrainlng postlngs will be awarded lo senior qualified 
applicants wilhln a trade. It was agreed that lhe only posting that is deemed to be a Iraining 
posting under the lems d this leller, that was filled prior to Ihe signing of the October 1, 1993 
Collecllve Agreement, is a posting for Specialist Welder. This agreement was made with the 



underslanding lhal senior BoilermakerNVelderS who wish lo oblain a pressure licket will be 
given lhe opporlunily lo do so. 

Nohvilhstanding lhe foregoing, applicanls for training poslings, wilh fifleen (15) or more years of 
service, may be bypassed for lraining wilh lhe underslanding employees wilh l e e n  (15) or 
more years of service will be relained over junior employees wilhin a lrade wilh such training, in 
the even1 of a layoff. Prior to bypassing a senior employee for such training, Ihe Presidenl of Ihe 
Union in question will be consulted. 

As discussed at 1993 bargaining, lhe need for lraining lhal would Cali for plan1 wide lraining 
postings has no1 ye1 been delermined, bul Ihe need is anlicipaled lo be infrequenl, That being 
Ihe case, prior lo such training being posted, Ihe Company will consult wilh Ihe Presidenl of Ihe 
Union in weslion. 

It is further underslood Ihat if a lradesman is awarded a lraining posling he may be restricted 
lrom work iocalion moves 01 olher lraining poslings lor a period of time equivalent to two (2) 
times lhe training period. 

(signed) K, J. EnCistle 

(signed) T, Pickerlng 

lnduslrial Relations Manager 

President 
lnlernational Brotherhood of Electrlcal Workers 
Local Unlon #1405 

January 1,2003 

LETTER OF UNDERSTANDING #12 

To the Union: 

RE: CONTRACTING OUT 

Notwilhslanding Ihe terms of Article 20, il is understood and agreed between Ihe parties lhal 
any information whlch is proviied shall be given lo  the local Union Execulive for their eyes only, 
and shall be used only for Ihe purposes conlemplaled by Arlicle 20 and not lot any olher 
purposes whalsoever, and shall not be disclosed to any olher persons or parties. 

The parties further undersland and agree lhal any informalion referred lo in Section (2) of 
Arlicle 20.01, and the disclosure of such infomalion by Ihe Company to the Union or Union 
Executive, is expressly subjecl lo and contingent upon any conldenlial, sensilive, proprielaly, 
lrade secrels or conlraclual rights or reslriclions of any lhird party or the Company, as 
delermined by Ihe Company, 

(signed) K. J. Enhvislle 
Industrial Relalions Manager 



(signed) T, Pickerlng 
President 
lnternalional Brotherhood of Electrical Workers 
Local Union #I405 

January 1,2003 

LETTER OF UNDERSTANDiNG # I3  

To the Union: 

RE: TRAINING AND CONFERENCE TRAVEL 

1. Training 

(a) Training will generally be afforded employees on Company time, it being 
underslood thal homework assignmenls and studying Will be done by employees 
on lheir own time. 

In the event an employee is directed to take a correspondence course, the 
Company will pay the tuilion for the course and for any books required. In 
addilion, on successful completion of Ihe course, an employee will be paid a 
lump sum as agreed to between the Company and Ihe Union(s). 

It is understood this Leller will not apply to such training as apprenticeship 
Iraining, training laken by Powerhouse Engineers, etc, 

(b) 

(c) 

Oul of Town Travel for Training and Conferences 

Payment for travel outside an employee's normal working hours for hourly employees 
will be as follows: 

(a) There will be no campensalion in the event Ihe travel is volunlary and not 
specifically al the request of the Company. All pay is to be al straighl time. 

(b) Travel lime shaii be defined as the time in transit from Flin Flon to the city of 
deslination (return trip to be handled in Ihe same fashion). The u(y of deslinalion 
shaii be defined as the city in which the lraining takes place or if there is a 
requirement Io overnight in a hotel on route lo the city In which that hotel is 
localed, If the mode of lransporlation is airplane, lravel time will be the time 
spent In Ihe air plus any time spent in Ihe airport waiting for a connecting flight. 
Such limes will not be Ihe aclual limes but Ihe times outlined on the airline ticket, 
The maximum lime lo be compensated for wailing for a connecting flight shall be 
Lwo (2) hours. 

2. 



(c) There will be a per diem paid which does not cover holel, lransporialion Io and 
from Ihe airport or lo and from Iraining. 

Industrial Relalions Manager 

Presidenl 
lnternallonal Brolherhood of Electrical Workers 
Local Union #I405 

(signed) K. J. Enhvislle 

(signed) T. Plckering 

January 1,2003 

LElTER OF UNDERSTANDING-#14 

To Ihe Union: 

R E  GRIEVANCE PROCEDURE 

During 1993 bargaining, Ihe Company and lhe Unions commilled lhemselves lo Ihe following 
wilh regard lo problem resolulion and the grievance procedure: 

a) Joinl Iraining, of Union slewards and supervision on all aspecls of Ihe CBA, tellers of 
Underslanding, etc. 

b) Joinl lraining of Union slewards and supervision on issue resolulion. 

c) To share all informalion and, wherever praclicable, use join1 facl finding, 

d) That lhe time limils outlined in Arlicle 27 are a guideline lo provide limely resolve lo all 
grievances. It is no1 the lnlent of eilher parly to galn advanlage by ellher exceeding lime 
limils or denying grievances because of a reasonable nonacompliance wilh lime limils, 

Time limits begin when an answer is received al any slep. , e) 

(signed) K. J. Enhvislle 

(signed) T. Plckerlng 

Industrial Relalions Manager 

Presidenl 
lnlernatlonal Brotherhood of Eleclrlcal Workers 
Local Unlon #I405 



January I ,  2003 

LETTER OF UNDERSTANDING - #I5 
To the Union: 

RE: 1 & 2 DAY SHUTDOWNS 

Employees atfecled by plant shutdowns of 48 consecutive hours or less will have the option of 
taking outstanding holidays or being granted leave wilhout pay, 

(signed) K. J. Enhvislle 

(signed) T. Plckerlng 

lnduslrial Relations Manager 

President 
lnlernatlonal Brotherhood of Electrical Workers 
Local Union #1405 

January 1,2003 

LETTER OF UNDERSTANDING-#16 

To the Union: 

RE: EMPLOYMENT SECURITY, EMPLOYEE 
EMPOWERMENT AND JOB FLEXIBILITY 

This will conlirm our understanding and recognition that there is a direct connection between 
employment security, employee empowerment and the llexible use of employee skills. The 
parlies agree that in order lo meet production targets and cost cutting goals that will ensure our 
survival, !he parties will encwrage employees to perform any work provided that they have the 
necessary knowledge and skills to perform the work safely, It Is understood that this workplace 
flexibility will nal result in Ihe removal of Ihe primary responsibilities of operation pf Ihe plant 
from operators to tradespersons, nor of the primary responsibility of maintaining the plant from 
tradespersons lo operators. 

The parties recognize thal some employees may require additional training in order to fulfil 
Ihese targets and goals and thal the additional skills acquired may justify, in some instances, 
increases in pay. 

To give greater clarity to Ihe above: 

a) &$& - All work will be performed in the manner consistent with Article 6 of the 
Collective Agreement as well as the Company’s Safety Rules, the regulations issued by 

, Ihe Workers Compensallon Board and other applicable legislation, It is recognized thal 
some lasks can only be performed by employees who possess cerlain governmenl 



certificalion and, in lhal inslance, Ihe work will only be performed by employees who 
possess Ihe required governmenl certificale, 

Trades. In order lo mainlain Iiexibilily, lradespersons will assisl olher lradespersons for 
!he efficienl operalion of Ihe plant as long as Ihe lradesperson is capable of doing Ihe 
work in a safe manner and has Ihe necessary qualificalions lo do Ihe work in 
accordance wilh paragraph a) above. Tradespersons will assisl operaling crews lo 
improve Ihe efficiency of Ihe plants or mines. 

Operalors - In order lo mainlain flexibilily, operators will assisl lradespersons and olher 
operalors in Ihe efficient operalion of Ihe planl as long as Ihe operalor is capable of 
doing the work in accordance with paragraph a) above. 

The parlies agree lhal a sub-cornmillee of the HEMS Reslrucluring Commillee will be 
eslablished, consisling of one (1) represenlalive 01 the Unlled Sleelworkers, one, (1) 
represenlallve of Ihe Association of Flin Ron Trade Unions and Iwo (2) represenlalives from Ihe 
Company, The commitlee will be responsibk for: 

Reviewing lraining programs which are designed lo provide employees wilh (he 
necessary knowledge and skills required lo perform Ihe addilional dulies safely. This 
commillee will also review Ihe selection crileria for such lraining in Instances where Ihe 
additional skills acquired will result In increases in pay. 

Providing inpul and guidance on Ihe implemenlalion of flexible work practices and 
seeking Io anticipale andlor resolve any dlspules which may arlse. It is unders ld  lhal 
an affecled employee, a Union, or Ihe Company may forward mallers lo Ihe commillee 
for resolution. 

Taking all necessary sleps lo ensure flexible work practices are ulilized broadly in order 
lo reduce COSIS and increase prcduclivily, 

Foslering and promoling Ihe principles of employee empowermenl, which Is defined as 
having Ihe aulhorily and lrainlng lo make decisions in workplace mallers involving 
conlinuing improvemenls in productivity, unit cos1 reduclion and quality and providing 
limely and perlinenl informalion and the resources, aulhorily, responsibilily and 
accouniabilily lo enable employees lo manage lheir work envlronrnent, 

'I1 is fu?helagreed lhal no employee will be laid off as a direcl result of Ihe flexible use 01 
employee skills, 

Effecllve Oclober 1, 1996 il is agreed lhal no employees will be laid off unless such layoffs are 
Ihe resull of Ihe following: 

a) LayoHs because of lemporary shuldowns, vacalion shutdowns, markel condilions, 
inlerruplion or cessalion of feed supply, compliance wilh governmenl orders or lorce 
majeure. 
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Layoffs resutfing from decreased manning levels required because of Ihe shulling down 
or subslanlially reduced outpul levels of an existing mine, operating plant or a significant 
porlion thereof, no1 ineluding work reorganizalion or process modificalions. 

LayoHs of any employee hired afler Ihe effeclive date of lhe Colleclive Agreement lhen 
in force, 

Discharge lor cause. 

Layoffs due lo closure, sale or merger, or significanl reduclion in Ihe operaling or 
manning level which precedes final closure, sale or merger. 

It is underslocd lhal any layol resulling from the foregoing shall not be characlerized as being 
the direcl resull of Ihe flexible use of employee skills. 

It is further understood lhal employees may be laid OH if lhey are hired, retained or recalled for 
lemporary periods, 

The parlies will work togelher lo educate Ihe employees of Ihe necessily for llexibilily lo reduce 
cosls and improve productivily while adhering to safe working praclices and slandards. 

The parlies will no1 allw lheir demonslraled commilmenl lo lhis Leller lo waiver in Ihe face of 
dispules over other issues. 

(signed] K. J, Entwslle 

(signed) T, Pickering 

Induslrial Relations Manager 

Presidenl 
lnternatlonal Brotherhood of Electrical Workers 
Local Union #I405 

January 1,2003 

LETI'ER OF UNDERSTANDING *#I7 

To the Union: 

R E  GRADUATE ELECTRICIANS 

Furlhw lo  discusslons wilh the Joint Bargaining Committee 1987 regarding moves lo differenl 
work localions lor graduate eleclrlcians or inslrument mechanlcs in Flin Flon, il is agreed lhal 
notices will be posled lo advlse of vacancies in a parlicular work localion. The purpose of such 
nolices will be for Ihe graduale electrlclan or graduale instrumenl mechanics in Flin Flon lo 
indicate his preference lo move lo the vacancy and since such moves are not considered lo be 
an upgrading or downgrading and Ihe rale of pay does not change, Arlicle 7.01 does not apply, 



The Company will delermine which Flin Flon employee will be moved or assigned lo Ihe Flin 
Flon vacancy and, in making such delermination, will consider faclors such as: 

1) 

2) 

' 3) 

Ihe work requiremenls in each work localion, and 

Ihe relalive skill, abilily and physical filness of Ihe employees lo fulfil such requiremenls, 
and 

Ihe graduale seniority, including lime served as an apprenlice, wilh Ihe Company since 
his mosl recenl date of hire, of any electrician who has answered Ihe nolice. 

If, in the opinion of Ihe Company, lhere is no1 a suilable candidate for lhe vacancy from lhose 
who have applied to the nolice, or if no one has applied lo the nolice; lhen Ihe Company will 
select Ihe employee lo be assigned. 

The same process as oullined above will apply lo Snow lake employees compeling for work 
localion openings in Snow Lake, 

(signed) K. J, Enhvislle 

(signed) T. Plckerlng 

lnduslrial Relations Manager 

President 
Inlernalional Brotherhood of Eleclrical Workers 
Local Unlon #1405 

January 1,2003 

LETTER OF UNDERSTANDING - # t 8  

To Ihe Union: 

RE: PREFERRED WORK LOCATION 

Nolices otpermanenl vacancies will be posled for all Trades occupations with more lhan one 
permanenl work localion In Flin Flon In order Io allow lradesrnen wwklng in flln Ron lo express 
lheir preferred work localion, 

When filling permanenl vacancies (he Company will endeavour to meet Ihe preferences d Ihe 
employees concerned according lo their graduale senlorily, subject lo the following: 

1) 

2) 

The work requiremenls in each work location, 

The relalive skill, abilily and physical fitness of the employees to fulfil such requlremenls, 
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3) II is underslocd behveen Ihe parties lhal if specialized skills are required, lhose 
requiremenls will be ouflined on Ihe nolice of permanent vacancy and lhal Ihe Union will 
be consulled prior lo lhal nolice being posled, 

If an employee is moved from one work localion lo another, lhere shall be a period ol 
assessmenl of up Io roily-five (45) calendar days during which Ihe Company, may 
permanenlly reassign Ihe employee back lo his former work localion. 

The Company also resewes Ihe righl Io temporarily move employees from lime lo lime 
from Iheir permanenl work localion in order lo: 

4) 

5 )  

(a) 

(b) 

(c) 

Mainlain familiarily of Ihe various work localions among as many lradesmen as 
Ihe Company deems necessary. 

Carry oul installalions or repairs, where extra manpower Is required to complele 
lhe work on a limely basis, 

Provide lor absences due Io vacations, sickness, sudden lerminallons or any 
olher like cause. 

It is understood lhal if a senior applicant Is bypassed, he can approach his supervisor who will 
advise him of Ihe reasons why he was no1 aflorded Ihe work localion move, 

The same process as oullined above will apply lo Snow Lake employees competing for work 
localion openings in Snow Lake. 

(signed) K. J. Enhvislle 

(signed) 1, Plckerlng 

lnduslrlal Relalions Manager 

Presidenl 
International Brotherhood of Eleclrlcal Workers 
Local Union #1405 

January 1,2003 

LElTEROF UNDERSTANDING - #I9 (a) 

To lhe Union: 

RE: SURFACE AND TRANSPORTATION DEPARTMENT 
TRAIN LINE PROGRESSION 

Consislent with the presenl practice, any permanenl vacancy for Ihe job of Brakeman will be 
filled by the bulielin procedure as oullinsd in Article 7.04(a), 



However, due lo training and safety consideralions, movernenl within the train line progression 
will follow the procedure oullined below, which is an exceplion lo Article 7: 

0) 

(ii) 

(iii) 

(signed) 

(signed) 

Each successful candidate lor Ihe Brakeman's bulletin will be assigned a 
progression seniorily. His progression seniorily will start lrom the date he is 
permanently assigned Io the job of Brakeman. 

Employees presenlly in the progression line will be assigned progression 
seniorily dating lrom lheir permanent assignment to lhe job of Brakeman, 

Future movemenl wilhin lhis progression line will be determined by progression 
senioril y. 

K, J. Entwistle 
lnduslriai Relalions Manager 

T, Plckerlng 
President 
International Brotherhood of Electrical Workers 
Local Union #1405 

January 1,2003 

LETTER OF UNDERSTANDING .#I9 (b) 

To Ihe Unlon: 

RE: SMELTER SLAG TRAIN PROGRESSION 

Conslstent wlth the present praclce, any permanent vacancy for the job of Brakeman will 
be fllled by the bullelln procedure as oulllned In Artlcle 7,04(a). 

However, due to tralnlng and safety considerations, movement wllhln the slag traln 
progresslon wlll follow the procedure oulllned below, whlch is  an exceplion to Alllcle 7: 

Each successful candidate lor the Brakeman's bulletin wlll be assigned a 
progresslon senlorlty. His progresslon senlorlty wlll start from Ihe date he 
Is permanently asslgned to the job of Brakeman, 

Employees presently In the progresslon llne wlll be asslgned progresslon 
senlorlty dating from their permanent astlgnment to the job of Brakeman, 

Future movement wlthln thls progresslon llne wlll be determined by 
progresslon senlorlly. 

K. J, Entwlstle 
Industrlal Relations Manager 
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(signed) 1. Pickering 
President 
Internatlonal Brotherhood of Electrical Workers 
Local Union #1405 

January 1,2003 

LETTER OF UNOERSTANDiNG * #20 

To lhe Union: 

RE: HOISTMAN PROGRESSION 

Consislenl wilh the presenl praclice, any permanent vacancy for the job of Hoistman will be 
filled by the bullelin procedure as outlined in Arlicle 7.04 (a). Each successful candidale for a 
Hoistman's bullelin will be assigned a classilicalion seniorily. His classilicalion seniority will slarl 
from the date he is permanenlly assigmd lo the job of Hoislman. A relief Hoislman will no1 be 
considered as permanently assigned lo Ihe job of Hoislman unless he is hoisling on a full lime 
basis. 

In order for Hoislmen lo express preferenhe of work location, nolices of permanent vacancies 
wilhin lheir classi!ication will be posled, 

When lilling permanenl vacancies wilhin the Hoistman classilicalion, the Company will 
endeavour to meet the preferences of Ihe employees concerned according lo their classification 
seniorily, subjecl to the following: 

1) The relalive skill, ability and physlcal filness of lhe employees involved. The Company 
musl be able lo balance whal,the Company deems to be Ihe skills of Ihe employees to 
the requiremenls of the various work locations. 

The Company also reserves lhe righl lo temporarily move employees from lime lo lime 
, from lheir permanent work location in order lo: 

a) Mainlain familiarity with other hoisting operalions throughout the deparlment. 

b) Provide for absences due to vacation, sickness, sudden lerminations or any 
other like cause, , 

lnduslrial Relalions Manager 

President 
International Brotherhood of Electrical Workers 
Local Unlon #1405 

2) 

(signed) K. J. Enhvislie 

(signed) 1, Pickerlng 



- 
January 1,2003 

LETTER OF UNDERSTANDING - #21 

To lhe Union: 

R E  PRESSURE WELDING TICKET 

A BoilermakerlWelder who is in possession of Ihe following current lickels will receive a one job 
class addilive per lickel lo a maximum of two job class additives: 

1) 
2) 
3) 

(signed) 

(signed) 

Pressure welding tickel - 6010 
Pressure welding ticket - 7018 
Pressure welding lickel - 601017018 

K. J. Entwislle 
lnduslrial Relations Manager 

T, Plckering 
President 
lnternatlonal Brolherhood of Electrlcal Workers 
Local Unlon #I405 

January 1,2003 

LETTER OF UNDERSTANDING - #22 

To the Union: 

RE: BOILERMAKEWWELDER SPECIALIST 

This will conlirm our Agreement lhal Ihe classilicalion of BoilemkerNYelder Speclalist will be 
created. Initially six (6) candidates will be selecled vla notice. Successful candidates must have 
eilher 6010,7018 or 8OIO11018 pressure Lickels. 

Successful candidates wit1 be required to obtain and mainlah, pressure tickets suitable to the 
requirements of operations. II should be understood that the "speclalit)r pressure lickets may be 
changed or added to from lime to lime at the sole discrelion of the Company, bot inlllalty woukl 
be 316 and 904 as we prepare for Ihe advent of Zinc Pressure Leach, Prlor to any change, the 
Union will be consulled. 

Successful applicants will be glven six (6) months to obtain the required lickels and be paid a 
two (2) job class additive above lhek current rate once those tlckels are obtalned. The MO (2) 
job class additive will be paid retroactive lo analnment of the final ticket, The altalnmenl of lhe 
final tickel Will be deemed to be the time at which lhe coupon is welded which results in the final 
ticket being obtained, 



If an employee in the classification of BoilermakerPNelder Specialisl loses a lickel, helshe will 
have S i  (6) mmlhs to obtain h e  necessary tickel. During the SIX (6) month period, the hvo (2) 
job class additive will be mainlained. If the ticket is not renewed at the end o l  six monlhs, lhe (2) 
job class additive will be withdrawn. 

(signed) K. J. Enhvislle 

(signed) T. Pickerlng 

lnduslrial Relations Manager 

President 
International Brotherhood of Eleclrical Workers 
Local Unlon #I405 

January 1,2003 

LETTER OF UNDERSTANDING - #23 

To the Union: 

RE: IFHOUR REPORTING RULE 

This will confirm our discussions during 1990 bargaining thal the intent of the "l7.hour reporting 
rule" is lo protect the Company from having to pay hvo employees to do one job. 

An employee who has not provlded the required notice will not be disallowed from working 
unless arrangements have been made for his replacement. 

(signed) K, J, Enhvislle 
Industrial Relations Manager 

(signed) T, Plckerlng 
Presldent 
lnternatlonal Brotherhood of Eleclrlcal Workers 
Local Union 111405 . 

January 1,2003 

LETTER OF UNDERSTANDING -#24 

To the Union: 

RE: SEASONAL EMPLOYMENT PROGRAM 

The parlies to this Agreement recognize that the Company will ensure thal permanent 
employees on layoff will be given, by seniority, first option 01 what historically has been 



U1 

considered student employmenl opportunities, withoul losing recall righls if the employee lurns 
down seasonal work. Employees will indicate at time of layoff their interest in seasonal 
employment. The appropriale Union will be notified of any seasonal employee whose 
employment is being extended beyond the normal seasonal vacation period, 

Laid OH employees will be advised of the terms and condilions of the Collective Bargaining 
Agreement and the Seasonal Employment Program. 

Seasonal employees will be informed of the following: 

a) 
b) 
c) 

(signed) K, J. Enlwislle 

(signed) T. Plckerlng 

No accrual of seniority while on seasonal work except for pension accrual 
Pay at applicable hourly job rate (not student rates) 
Normal employee benefits will apply. 

Industrial Relalions Manager 

President 
International Brotherhood of Electrlcal Workers 
Local Unlon #I405 

January 1,2003 

LETTER OF UNDERSTANDING - #25 

To the Union: 

R E  CONSULTATION 

For lhe purpose of this Agreement, consultation will mean the early involvement of the Union 
with the view to having meaningful discussions regarding proposed changes and suggested 
allernatives. 

(signed)., K. J. Enhvistle 

(signed) T, Plckerlng 

Industrial Relations Manager 

President 
International Brotherhood of Electrical Workers 
Local Unlon #I405 



January 1,2003 

LETTER OF UNDERSTANDING - #26 

To the Union: 

RE: MODIFIED WORK 

The Company and the Unions have agreed Io establish a Modilied Work Program which is 
designed to help employees relurn to meaningful work with minimal risk to lheir rehabililalion. 
To this end, the parties agree lo the following: 

1. 

2. 

3. 

4. 

5. 

6. 

7, 

A cornmiltee of seven (7) representatives lo oversee the program will be lormed 
consisling of: three (3) from the Company, one (1) from the Trades Association, one (1) 
from fhe lnternalbnal Association of Machinisls and Aerospace Workers, one (1) from 
the Uniled Sleelworkers, Local7106 and one (1) lrom Ihe Uniled Sleelworkers, 
Local 9338, 

The committee will operate by consensus, 

The committee will use a medical professional lor consullalion purposes as required. 

The employee must qualify for Sick Benefit or Workers' Compensation before being 
eligible for the formal Modified Work Program. However, employees who fall outside Ihe 
formal Modified Work Program may make arrangemenls wilh department supervision for 
modified work. 

The employee will be involved in placement decisions. All reasonable efforts will be 
made to meet Ihe employee's needs bolh medically and personally. Any disputes will be 
deal1 wilh by the Join1 Committee, Every effort will be made to place Ihe employee on 
modifled work in his original department and classification. 

Wage slructure: 

(a) Workers' Compensation 
The employee will receive the rate of pay lor the modified work peflorrned until a 
decision on make-up of wages is made by WCB. If there is no makeup of wages, 
then Ihe Company will retroactively pay the red circled rate of the employee's 
former job. 

(b) Sick Benefil 
The employee will receive a red circled rate for 520 hours of modified work for 
each unrelated occurrence of modilied work, If a dispute arises over whelher an 
occurrence is a reoccurrence, it will be referred lo the Committee. Anylhing in 
excess of 520 hours wilt be paid at the rale of the modilied work perlormed. 

The employee's originating depariment will assume the costs for the first 520 hours if the 
employee is assigned to another department. 

, 
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8. 

9. 

10. 

11. 

The Modified Work Program WIN be co-ordinated by the Superintendenl of Loss Control 
who will also serve as the Company represenlalive on the commillee. 

Union jurisdiclion: 
I1 an employee Is assigned Io a Job oulslde of his current Union jurisdiclion, he will 
conlinue lo pay dues lo his Union for a one (1) year period. AI lhal time il will be 
reviewed by Ihe committee and Ihe affecled Unions. 

Transfers: 
An employee on lemporary modified work can only apply for job bulletins in his orlginal 
deparlmenl. 

A meeting will lake place behveen Ihe depadment, Ihe co.ordinalor, Ihe employee and 
his Union steward lo ouUlne the restticlions and responsibilities of all involved in the 
modified work assignment. 

(signed) K. J. Enhvislle 

(signed) T. Plckerlng 

Industrial Relalions Manager 

Presided 
lnlernatlonal Brotherhood of Eleclrlcal Workers 
Local Union#1405 

January 1,2003 

LETTER OF UNDERSTANDING * #27 

To Ihe Union: 

RE: ELECTRONIC MONITORINO 

The prlmary function of eleclronic monitoring equipment is lo observe, measure and monitor 
production diffcullies, problem areas, processes, troubleshooling, elc. 

Eleclronic m'bniloring equipment Is not Mended for Invading Ihe privacy of employees or lo 
administer undue disciplinary action: however, employees should be aware lhal performance 
could be monilored as a byproducl of electronic moniloring, 

I1 is agreed lhal in Ihe even1 of a crimlnal lnvesllgatlon (Le, RCMP), employees may not be 
nolified of h e  Installallon of eleclronlc monitoring equipment. 

(signed) K. J. Enhvislle 
Industrial Relatiins Manager 
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(signed) T, Pickerlng 
President 
International Brotherhood of Electrlcal Workers 
Local Union #I405 

January 1,2003 

LETTER OF UNDERSTANDING #28 

To the Union: 

R E  SUPERVISORS RETURNING TO BARGAiNlNG UNIT 

This will conlirm the agreemenl reached at 1993 bargaining that with the signing of the 
Collective Agreement, supervisors returning to Ihg bargaining units represenled by the 
Associalion 01 Flin Flon Trade Unions will, be placed in a permanent work localio;, in the same 
manner as a graduating electrical apprentice, 

(signed) K. J. Enhvislle 

(slgned) T. Pickerlng 

lnduslrlal Relations Manager 

President 
International Brotherhood of Electrical Workers 
Local Union #I405 

January 1,2003 

LETTER OF UNDERSTANDING * #29 

lo Ihe Union: 

R E  STAFF TO HOURLY NO HOURLY LAYOFFS 

II was agreed al 1993 bargaining lhal i? the future, if staff employees are returned to the 
bargaining unil under Article 8.10, no hourly employee will be laid off until there has been 
attrition equal to the number of staff employees returned to the unit, 

(signed) K. J, Enhvistle 

(signed) T, Pickerlng 

Industrial Relations Manage! 

President 
International Brotherhood of Eiectrtcal Workers 
Local Union #I405 



January 1,2003 

LETTER OF UNDERSTANDING * #30 

To the Union: 

RE: RECALL RIGHTS 

This will confirm the agreement reached at1993 bargaining that an employee will not 10% recall 
rights il he turns down seasonal work, nor if he declines recall Io a department olher than lhal in 
which he worked at time of layoff. 

II is further understood between Ihe parties that a tradesman wiii be removed from the recall lis1 
for positions certified lo the United Steelworkers of America if he declines recall to any such 
position once laid off. 

(signed) K. J. Enhvistle 

(signed) T. Pickerlng 

Industrial Relations Manager 

President 
Infernational Brotherhood of Electrical Workers 
Local Union #I405 

January 1,2003 

LETTER OF UNDERSTANDING - 1731 
To lhe Union: 

R E  REFRlGEMTlONlAlR CONDITIONING SPECIALIST 

An electrician, who successfully compleles an I,C.S, correspondence course designaled by Ihe 
Company for the attainment of refrlgeralion and air condilioning mechanlc skills, will receive a 
one (1) job class additive while employed as a refrigeralionlair conditioning specialist by the 
Company. 

II is agreed behveen the parlies that upon successlul complelion of the correspondence course, 
the employee will be pald a lump sum of $1,000.00. 

(signed) K. J. Enhvislle 
Industrial Relations Manager 

(signed) T. Plckerlng 
President 
Internallonal Brotherhood of Electrical Workers 
Local Union #1405 
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January 1,2003 

LETTER OF UNDERSTANDING * #32 

To the Union: 

R E  SNOW LAKE RETRANSFER RIGHTS 

Nohvilhstanding the terms of Article 8.07 of the Collective Agreement, underground employees 
disptaced from Snow Lake on an involuntary basis will be aHorded "relransler righls" to h e  
Flin Flon Mine on the same basis as a Flin Flon Mine employee, regardless of whether they 
worked in the Flin Flon Mine Deparlmenl or not. Employees who voluntarily transferred from the 
Snow lake Mine will be placed on the bollom of the relransler list, 

(signed) K,J. Enhvistle 

(signed) T, Plckering 

lnduslrial Relations Manager 

Preside n I 
lnternatlonal Brotherhood of Electrical Workers 
Local Union #I405 

January 1,2003 

LETTER OF UNDERSTANDING -#33 

To the Unlon: 

R E  COMPENSATION FOR FIRST AID TRAINING 

The current policy with respect lo compensaling employees who undergo firsl aid training on 
their days OH is as follows: 

1. If the training is determined to be mandalory, or at the request or direction of the 
Company, the employee shall be paid at overtime rates for the hours spent in lraining, 

If the training Is for hvo days of less and not mandatory, but is exiended to the 
employee, practice is to pay h e  employee at straight tlme for the hours spent in training, 

If the training is for three days or more and the training is not mandalory, but is exlended 
lo Ihe employee at his request, payment or parlial payment for days atlended is at the 
discretion of the department head, 

2, 

3, 

(signed) K.J. Enhvistle 
lnduslrial Relations Manager 



(signed) T, Plckerlng 
Presidenl 
International Brotherhood of Eleclrlcal Workers 
Local Union #I405 

July15 1998 

LETTER OF UNDERSTANDING * #34 

To Ihe Union: 

RE: PROJECT2012 

Projecl2012 provides an opportunily for enhaiced employment securlly beyond 2004, 
To ensure lhal HBMS employees gain Ihe oplimum benefit from lhls opportunily, Ihe 
parties agree {hat involunlafy layoffs are Ihe leas1 desirable melhod of reducing 
manpower and will therefore conlinue Io work togelher in attempting lo make any future 
manpower reduclions lake place voluntarily when praclical. 

For grealer clarily, Ihe second paragraph of Article 20.01 of the Collective Agreemenl 
shall be inlerpreled lo apply to bolh exlsling and new mines and surface planls covered 
under Ihe lerms of Ihe Colleclive Agreemenl, 

If Ihe Company eslablishes a new mine that is not covered under the terms of the 
Colleclive Agreement, il is commitled to place 11s primary reliance on its own employees 
Io petform an work that has been hislorically peifomed a1 its mines lhal are covered 
under Ihe lerms of the Colleclive Agreement, For Ihe purpose of thls commitment, the 
lerm "new mine" shall be defined lo  mean a mine that feeds and is located within 150 
kilomelres of Ihe melatlurgical planls in Flin Flon. 

This Leller of Understanding shall cease lo be operalive if Project 2012 does not 
proceed or is cancelled, 

(signed) K.J, Entwktle 
lnduslrial Relations Manager 

(signed) 6, Daschuk 
Presldent 
Associalion of Fiin Flon Trade Unions 
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January I, 2003 

LETTER OF UNDERSTANDING #35 

To the Union: 

RE: GEOGRAPHIC REQUIREMENT FOR BENEFIT COVERAGE 
PURSUANTTO ARTICLE 13,04 

This teller of Understanding shall apply only to: 

1. Former employees who both retired with an unreduced pension prior to and had ceased 
to reside within the area of the principal operations of Ihe Company as at January 2, 
2002; and 

Members of special participating groups who had both qualified for speciai participating 
member status and who had ceased to reside within Ihe area of the principal operations 
of the Company as at January 2,2002. 

The Company will continue /Is present practice of reinstating benefit coverage for individuals 
who fall within the foregoing categories if and when they subsequently move back to Flin Flon 
and eslablish their permanent residence as being within the area of the principal operalions of 
the Company, In accordance with past practice, benefit average for such individuals, once 
reinstated, will cease lour (4) months after the date on which they cease to permanently reside 
within the area of the principal operations of the Company. 

(signed) K.J, Enhvistle 
Industrial Relations Manager 

(signed) T, Plckerlng 
President 
lnternatlonal Brotherhood of Eiectrlcal Workers 
Local Union #I405 

2. 

January 1,2003 

LETTER OF UNDERSTANDiNG * 1/38 

To the Union: 

RE: PAST SERVICE 

It is understood between the parties that the Company will provide past service lor ail 
employees retiring with an unreduced pension durlng the term of thls Agreement for the 
six dollar ($6.00) basic and three dollar (%3,00) bridge Increase provided In the 2000 
arbitration award, 



(signed) K.J, Entwistle 

(signed) T, Plckering 

Industrial Relations Manager 

President 
lnternallonal Brotherhood of Electrlcal Workers 
Local Unlon #I405 
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EXECUTED al Flin Flon, Manitoba lhis day 01 ,2003, 

HUDSON BAY MINING AND SMELTING CO., LIMITED 

Per: 
P. R. Jones. Presidenl8 Chief Operaling Officer 

R.G, Cooper - Vice President, Human Resources 
Per: 

Per: 
K.J. Eniwislie . lnduslrial Relalions Manager 

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, 
LOCAL UNION NO, 1405 

Per: 
T, Pickering -President 

8, Bensen - Financial Secrelary 
Per: 


