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CORUS ...t e, 1
PARTIES

THIS AGREEMENT is made and entered into this 1
day of February,A.D. 2002.

BETWEEN:

CORUS PREMIUMTELEVISION EDMONTON
DIVISION OF CORUS ENTERTAINMENTINC,
(hereinafter referred to as “The Company”)

AND:

COMMUNICATIONS, ENERGY AND
PAPERWORKERSUNION OF CANADA (CEP-CLC)
(hereinafter referred to as “The Union”)
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1.1

1.2.

1.3

ARTICLE 1

Intent

Itis the intent and purpose of this Agreement to pro-
mote the utmost co-operation between the Company
and its employees, consistent with the rights of both
parties. Itis the further intent of this Agreementto fos-
ter a friendly spirit which will prevail at all times be-
tween the Company and its employees, and, to this
end this Agreement is signed in good faith by the two
parties. The Agreement is therefore designed to set
forth clearly conditions governing rates of pay, hours
of work, and conditions of employment to be observed
between the parties and provide a procedure for
prompt, and equitable adjustmentof grievance.

Either party may requestthe other partyto meetfrom
time to time to review and discuss the application
and operation of this Agreement, or any other items
of mutual concern. If during such review, the parties
mutually agree that provisions of the Agreement
should be revised or modified, then the Agreement
shall be open to that extent and the amendmentor
revision of such provision shall be negotiated as
between the parties and the Agreement shall there-
after be amended accordingly.

Baraaining Unit

The Company recognizes the Union as the exclu-
sive bargaining agent for all persons employed in
the unit defined by the Canada Industrial Relations
Board in its decision of February 1, 2001 and any
amendments to the Unit as mutually agreed to by
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241

the parties, or any job subsequently held to be with-
in the bargainingunit.

The employees covered by this Agreement shall be:

All employees of Corus Premium Television Ed-
monton Division of Corus Entertainment Inc.,
excluding casuals, sales, managerial employ-
ees and those employed in a confidential ca-
pacity in relationto industrial relations.

The term “Employer” or “Company” as used in this
Agreement shall mean Corus Premium Television
Edmonton division of Corus Entertainmentinc.

The term “employee” as used in this Agreement shall

mean all employees included in the bargaining unit
by the Canada Industrial Relations Board.

ARTICLE 2

Employee Categories and Probation

Full Time Emplovees

(a) Afulltime employee shall be defined as an em-
ployee who works forty (40) hours perweek (thir-
ty-seven and one-half (37%) hours perweek for
office staff) and whose duration of employment
is without an agreed termination date.

(b) Fulltime employees shalil receive all the benefits
provided under the Collective Agreement subject
to the provisions of Articles 2.5, 44 and 45 herein.



2.2 Part Time Emplovees

(a) A part time employee shall be defined as an

(b)

employee who works less than forty (40) hours
per week (thirty seven and one-half (37.5) hours
perweek for office staff) on a regular basis. Part
time employees shall receive all benefits as pro-
vided for under the Collective Agreement, sub-
ject to the provisionsunderAtrticle 2.2, 2.5 and
Article 44 herein.

The following hours worked by a parttime em-
ployee shall not be used in the calculation of
benefits:

(i) Relief hours worked provided the part time
employee is replacing another employee
who is on vacation or approved leave, this
will include the period of maternity relief.

(if) Overtime hoursworked, provided suchwork
is required for completion of an assignment
on a continuous tour of duty.

2.3 Casual Emplovees

(a) A casualemployeeshall be anyone notdescribed

in2.1 or 2.2 above. Casualemployees will not be
usedto displace or to avoid the recallfrom lay-off
of full time or part-time bargaining unit positions.
Casual employees may be hiredto performatem-
porary assignment of limited duration (no longer
than 6 months) or be usedto replacea full time or
part-time employee in the event of iliness, vaca-
tion or approved leave.



(b) Upon hiring of casual employees, the Compa-

ny shall provide notice to the employee and the
Union of the duration of employment.

24 On a monthly basis, the Company will provide to
the Association a list of the current Employees on
the payroll including: name, job classification, start
date, status (Full-time, Part-time, or Casual), and
total hours that month.

25 Probationary Period

(a) There will be a six (6) month probation period

(b)

©

during which the new employee’s suitability for
permanent employment shall be assessed on
the basis of his/her conduct, quality of work and
ability to meet reasonable standards set by the
Company. If at any time during the probation-
ary period the Company concludes that the
employee is unsuitablefor employment,his/her
employmentmay be terminated by the Compa-
ny and such termination shall be deemed to be
for just cause.

Notwithstandingthe above, the Company may
extend the probationary period an additional
three (3) months providing it notifies the em-
ployee and the Union in writing stating its posi-
tion. This shall occur before the expiration of
the first six (6) month period.

Upon completionof the probationary periodthe
employee’s seniority shall be retroactive to the
date of hire.
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3.2

(d) Full benefits as per Article 44.2 will commence
after the third month of the initial probationary
period.

(e) Any work days missed shall not be counted as
part of the probationary period.

ARTICLE3

Relationship

Each employee shall be required, as a condition of
continued employment, to pay to the Union a sum
equal to the Union’s monthly dues as may be estab-
lished from time to time. Such sums shall be de-
ducted from the employee and remitted to the Un-
ion by the Company monthly.

When submittingthe remittanceset outin 3.1 above,
the Company shall provide to the Union, a state-
ment showing the name of each bargaining unit
employee, the total amount of dues deducted from
each employee for the previous monthly pay period
and the gross earnings of each employee. In addi-
tion, such statement shall show the total amount of
dues deducted from all bargaining unit employees
as a group, with a further breakdown showing the
portion of such dues that were deducted from base

pay.

The Company shall not influence Union members
to violate any Articles in this Agreement.



3.3

4.1

4.2

If the Union desires to post notices on Company
bulletin boards or on Company property, such notic-
es shall be first submitted to a Company Vice Pres-
ident.

ARTICLE 4

Management Rights

The Unionacknowledgesthat itis the exclusive func-
tion of the Companyto hire, promote, demote, trans-
fer, reclassify, and suspend employees; and also the
right of the Company to discipline or discharge any
employee subject to this Collective Agreement.

The Union agrees that nothing contained in this
Agreement shall be construed as a limitation of the
Company's rights to manage its affairs exclusively
and that, except where specifically restricted,
abridged, or modified by this Agreement, the Com-
pany holds and may exercise all of the rights, pow-
ers, and authority which it possessed prior to the
signing of this Agreement. Such Company rights
include the number and locations of plants, the di-
rection of the working forces, the amount and type
of supervision necessary, the method, procedures,
and standards of operation, the content of programs,
thejudgment and final evaluation of personnelqual-
ifications, the right to decide on the number of em-
ployees needed by the Company at any time, the
right to use improved methods, the right to select
and procure machinery and equipment, and to de-
sign and engineer equipment which may be incor-
porated into the Company'’s plant, and control over



4.3

5.1

5.2

all operation, buildings, machinery, equipment and
employees,and as such are solely and exclusively
the responsibility of the Company.

The rights referred to in Article 4.1 and 4.2 shall be
exercised in accordance with the provisions of this
agreement.

ARTICLES
Contract Services

Managementshall not, without prior agreementwith
the Union, transfer, assign, or subcontractany work
or functions currently performed by a member of
the bargaining unit to any third party if the work is to
be performed within the Edmonton extended BBM
area. The Company also agrees that contracts of
this type shall not exceed work equivalentto fifteen
percent (15%) of the total number of bargaining unit
positions, without prior agreement with the Union.
Such agreements shall N0t be unreasonably with-
held.

No full time employee shall accept outside employ-
ment where such employment is in direct competi-
tion with the Company, unless otherwise agreed to
by the Company.



6.1

6.2

6.3

6.4

6.5

ARTICLE6

Work Week and Days Off

The work week for all employees, other than free-
lance, temporary, or part-time employees, and of-
fice staff, shall beforty (40) hours perweek and shall
commence at 00.01 hours, Monday. The hours of
work will be exclusive of the first meal period and
inclusive of break periods and all subsequentmeal
periods.

The normal hours of work for office staff shall be
thirty-seven and one-half (37.5) hours per week.
Weekly hours in excess of thirty-seven and one-half
(37.5)or seven and one-half (7.5) hours per day,
when worked with the approval of Management, will
be paid at the overtime rate accordingto Article 14,

There shall be two (2)consecutive days off. These
two (2)days off may be in separate weeks, i.e. Sun-
day and Monday. The Company shall make every
effort to schedule the two (2) consecutive days off
on weekends as frequently as possible.

The five (5) days in any work week need not neces-
sarily be consecutive; they may be separated by the
two (2)consecutive days off.

Notwithstanding the above articles, by mutual con-
sent, and with prior agreement with the Union, cer-
tain groups of employees may work out altered work
weeks and days off.
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7.2

7.3

74

7.5

7.6

ARTICLE 7

Health and Safety

No employee shall be required to work under haz-
ardous conditions. Where dangerous or hazardous
work is involved, all reasonable safety and precau-
tionary measures shall be taken by the Company.
An employee’s refusal to undertake such danger-
ous or hazardouswork will in noway be held against
the employee or prejudice their employmentwith the
Company.

The Company shall provide adequate protective
clothing and/or safety devices where conditions re-
quire.

The Employer shall comply with all applicable Fed-
eral, Provincial, and Municipal Health and Safety
Legislation and Regulations.

The Company and the Union shall maintain a Safe-
ty Committee in accordance with the Canada La-
bour Code. The Members of the Safety Committee
shall have the right and obligation to accompany
government inspectors on inspectiontours.

The Safety Committee will be composed of three
(3) members appointed by the Company and three
(3) members appointed by the Union. The Union
members shall be paid their regular rate for time
spent on all Safety Committee business.

Transportation to the nearest physician or hospital
for employees requiring immediate medical care



8.1

9.1

while atwork shall be at the expense of the employ-
er to the extent, if any, that it is not covered by the
insurance benefit. An insurance claim must be made
before seeking reimbursementfrom the employer.

ARTICLE 8
Wardrobe

The Company will provide adequate and proper
clothing to employees engaged in work undertaken
by the Company I adverse conditions. For employ-
ees not normally subject to adverse conditions, the
Company will, when the situation warrants, provide
adequate clothing while on duty.

ARTICLE9

Tour of Duty

Tour of duty shall mean the authorized and/or ap-
proved time of work by a full-time regular employee
during the day with a minimum credit of eight (8)
hours, exclusive of the first meal period, calculated
to the last quarter hour in which work was performed.
If it extends beyond midnight it shall be considered
as falling wholly within the calendar day in which it
starts.



10.1

10.2

10.3

ARTICLE 10

Postings of Schedules

Each employee’s weekly schedule clearly showing
hours of duty and days off (exclusive of overtime)
shall be posted no laterthan 17:00 hours of the Tues-
day, thirteen (13) days prior to the Monday of the
week in question. This Article only excludes office
staff working regular Company hours.

The posting of the weekly schedule shall freeze the
employee’s days off for the following week, except
as outlined in Article 10.1 or by mutual consent of
the employee and Management.

A designated Union representative shall be given
access to the work schedules, which shall be kept
on file by the Company, and if any issue arises, shalll
have access to the time records, upon reasonable
notice to Management.

ARTICLE 11

Change of Starting Time

For the purposes of this Agreement, “Notice of
Change” shall mean that the Company notifies the
employee and the employee confirms such notice
of change to the Company.

Notice of change of start time, whether it be advanced
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12.2

or delayed, shall be given no later than eight (8) hours
into a posted shift, two (2) days prior to the day in
question. If notice is not given, the employee shall be
credited with all hours originally scheduled plus addi-
tional hours at one-half (¥2) times the basic rate, in
addition to any other premiums or payments.

Prior to going on leave for five (5) days or more, an
employee shall be given in writing a pre-arranged
time to report back. This time may be re-scheduled
later, but not earlier than the pre-arranged time. The
Company will make every effort to notify the em-
ployee of such a change prior to their pre-arranged
starting time.

It is the responsibility of an employee to report to
their Supervisor as early as possible when they are
going to be absent from their assignment.

ARTICLE 12

Scheduled Days Off

Scheduled days off shall be defined as the number
of hours in each consecutive day off, plus the turn-
around period of twelve (12) hours. When the sched-
uled days off are separated by a holiday, the turn-
around period shall be increasedby twenty-four (24)
hours.

An Extraday off is to be defined as twenty-four (24)
hours only and may be scheduled consecutive to
scheduled days off or separate from them.



12.3 Two (2)scheduled days off may be separated by a
holiday only when nowork is scheduled on that hol-
iday.

13.1

ARTICLE 13

Work on a Scheduled Day Off

When an Employeeworks on a scheduled day off,
work performed on that day shall be compensated
as follows:

(a) Ifwork is performedonone (1) day off in a week,

(b)

(c)

time and one-half (1%) computed separately
from the work week, for all hoursworked, with a
minimum credit of eight (8) hours.

Provided an employee has worked on one of
their days off in a block of days off, all hours
performed on a second or subsequent day off
in the block will be paid at an extra one-half (/%)
times the basic rate, with a minimum credit of
eight (8) hours, in addition to the entitlement
under Article 13.1 (a) and any other premiums
or payments.

Should the hours worked on a day off exceed
eight (8) hours, all time worked in excess of eight
(8) hours will be paid at an additional one-half
(12) times the basic rate, in addition to any oth-
er premiumsor payments.All hours that exceed
twelve (12) hours on a day off will be paid an
additional one-half (%) times the basic rate, in
addition to any other premiumsor payments.
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All hours in excess of sixteen (16) hours will be
paid at an additional one-half (¥2) times the ba-
sic rate in addition to any other premiums or
payments.

(d) When an employee works on a scheduled day
off to cover for a sick employee all such days
worked will be paid at one and one-half (1%)
times the basic rate.

Ifa legal holiday is in conjunctionwith days off, then
work performedon any of those days, excludingthe
legal holiday, will be paid at an additional one-half
(¥2) times the basic rate, in addition to any other
premiums or payments.

Ifwork is available on an employee's day off, it shall
be offered to full time employees in that job classifi-
cation before being offered to part time and casual
employees.

ARTICLE 14

Overtime Computation

(a) All employees have the right to refuse to work
overtime. Itshall be understood that when over-
time is required, the employee must notify their
supervisorif they are unable to work such over-
time. If notification of refusalis not given, then
the employee is committed to such overtime.
Refusal of overtime must be done at the time
notification of overtime is initiated. Preference
shall be given to Full Time employees in that
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job classification for all scheduled overtime.
Overtime shall be assigned on a fair and equi-
table basis.

(b) Inthe eventthat:

(i) accidentto machinery, equipment, plant, or
persons: of

(i) urgent and essential work is required:

Only to the extent necessaryto prevent a seri-
ous interferencewith the operation of the busi-
ness, and if all qualified full-time employees on
shiftin the job classificationrefuseto work over-
time, the Company may assign the work to an
employee on shift in the job classificationin re-
verse order of Company seniority.

All time worked in excess of eight (8) hours on a
straight time day will be paid at the rate of one and
one-half(1-1/2) times the hourly rate of the employ-
ee. Hoursworked in excess of twelve (12) hours on
a straight time day will be compensated at an addi-
tional one-half (1) times the basic rate, in addition
to any other premiums or payments. All hours in
excess of sixteen (16) hours will be paid at an addi-
tional one-half () times the basic rate, in addition
to any other premiums or payments.

Minimum overtime will be computed in fifteen (15)
minute segments.

All overtime mustbe authorized by a representative
of management.
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Payment for overtime worked or credited shall be
made not later than the month following the month
in which such overtime work occurred.

Unscheduled overtime worked will be paid at a rate
of one and one-half (1-1/2) times the hourly rate, for
the first hour only. All subsequent hours worked will
be compensated for at an additional one-half (z)
times the basic rate, in addition to any other premi-
ums or payments. An employee must be informed
within his/her first hour of work that his shift will be
extended beyond the scheduledend time of that tour
of duty. The employee must be provided with a new
end time.

Unscheduled overtime does not apply in the event
that the unscheduled overtime is to cover for the
absence of another employee caused by illness or
other unforeseencircumstances, the employee must
be notifiedwithin the first four (4) hours of work that
his shiftwill be extended and the unscheduledover-
time will be waived.

If the tour of duty extends past the new end time, the
employee will be paid at the prevailingrate for the first
hour of the extension. All other hours will be compen-
sated at one-half (%) times the basic rate, in addition
to any other premiums or payments. The first missed
meal shall be deemed as unscheduled overtime.

Overtime hours for any tour of duty may be can-
celed prior to the end of the shift, if the employee
and the Manager mutually agree to terminate the
tour of duty prior to the end of the scheduled shift
without overtime pay.
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If the employeewas scheduledto work on a day off,
the Company must give the employee notice of can-
cellation of the tour of duty before 12:00 (noon) one
(1) day prior to the day in question.

When a productionis shortened or canceled due to
an extraordinary interruption,the Company shall not
be required to pay for scheduled overtime not
worked.

An extraordinary interruption is an interruption by
an uncontrollableevent or force of nature of the usual

course of events that experience, knowledge before
hand or care cannotreasonablyforesee or prevent.

ARTICLE 16

Turnaround Period

A turnaround period is the period of at least twelve
(12) hours between the end of one (1) tour of duty
and the commencement of the next tour of duty, or
between the end of a call-back and the commence-
ment of the nexttour of duty, whichever is later.

When a turnaround period between shifts is reduced
from a minimum of twelve (12) hours, an employee
shall be compensated at an additional one-half (%)
times the basic rate, in addition to any other premi-
ums or payments, for all hours of reduction to a
maximum of twelve (12) hoursto be computed sep-
arately from the work week except as provided in
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Article 15.4. When shifts are separated by day(s)
off, turnaround periods will include twenty-four (24)
hours for each day off. (e.g. 24 hours + 12 hours).
In the event that a turnaround period between two
(2) days not separated by days off or legal holidays
is eight (8) hours or less in duration, an additional
compensation of eighteen dollars ($18.00) shall be
paid to an employeeor, when possible, the Compa-
ny will cancel the employee’s next tour of duty, or
part of the tour that encroaches on the turnaround
periodwith no deduction in pay for these hours. The
penalty will not apply on turnaround periods result-
ing from call backs.

In the event a turnaround period is five (5) hours or
less, the shift shall be considered continuous. If the
entire shift is notworked, Article 16 will apply and it
will be considered a Call Back.

No payment shall be made for the following en-
croachment:

(a) On a swing-in shift on a regular rotating shift
patternwhich occurs in conjunctionwith an em-
ployee’s scheduled day off.

(b) On a shift where an employee is released from
duty to attend negotiations or grievance meet-
ings with Management.

(c) Onashift where an employee is returningfrom
a minimum of forty-eight (48) hours of annual
leave and/or comp time.
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ARTICLE 16

Call Back

If an employee has left their place of work and is
called back to resume working within twelve (12)
hours of a completed tour of duty, they shall be paid
at the unscheduled overtime rate for a minimum of
four (4) hours, or until the next scheduled tour of
duty begins, whichever is less. A thirty (30) minute
traveling period shall also be includedin the four (4)
hours. Time worked beyond four (4) hours shall be
paid at an additional one-half (}2) times the basic
rate, in addition to any other premiums or payments.

An employee who is on call back shall not be re-
quired to actually work more than three and one-
half (3-1/2) hours without a meal period. After this
meal period, which is deemed to be a second sub-
sequent meal, Article 17 and Article 18 will apply.

Unless the call back is necessitated by an emer-
gency, an employee may refuse to work the call back
as outlined in Article 16.1 and shall not be penal-
ized for such refusal.
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ARTICLE 17

Meal Period

First Meal Period

To all tours of duty a first meal period of not less
than thirty (30) minutes nor more than sixty (60)
minutes duration shall be assigned. The first meal
period shall begin not earlier than the start of the
fourth hour of the tour and ending not later than the
end of the sixth hour of the tour.

A meal periodtaken during the ninth to twelfth hours
of a tour of duty will be considered a second meal
even when the first meal has been missed.

Second Meal Period

A second meal period of not less than thirty (30)
minutes duration will be assigned in tours of duty of
beyond ten (10) hours, during which a first meal
period was assigned. The second meal will be as-
signed between the commencementof the ninthand
twelfth hours of a tour of duty but will not be more
that six (6) hours after the commencement of the
firstmeal period. Upon consent of the crew involved,
the second meal may be taken at the end of the
shift, in which case the meal displacement will be
waived.

Eight dollars fifty cents ($8.50) shall be allowed to
compensate for the cost of the second meal.
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All subsequent meals shall be compensated for only
on submission of actual receipts up to a maximum
eight dollars fifty cents ($8.50).

Subsequent meal periods of not less than thirty (30)
minutes shall be assigned at the end of the fourth
hour of work after completionof a prior meal period.

In the event that an employee is required to work
beyond ten (10) hours in one (1) day, the Company
will:

(a) Provide the employee with a suitable hot meal
at the Company’s expense.

(b) Allowthe employee sufficienttime to travel to a
place where adequate meals may be obtained.
Itwill be the responsibilityof the designated unit
manager/producer, supervisor, or manager in
charge to decide which option will be selected.

When an employee is not given a meal period with-
in the time limits required by this Agreement, they
shall receive in additionto their regular salary, com-
pensationin an amount equal to one-half (*2) times
their basic hourly rate, in addition to any other pre-
miums or payments, for each hour worked with a
minimum of one (1) hour until a meal periodis actu-
ally received or is assigned.

Employeesshall not be requiredto travel from their
normal place of employment to other studios or re-
mote locations within the area during their meal pe-
riods, or any part thereof.



ARTICLE18
Break Periods
18.1  All employees shall be entitled to and shall receive
a break period of not less than twenty (20) minutes

duration during each four (4) hour portion of a tour
of duty.

ARTICLE 19

Night Differential

194 Night Differentialshall only be paid for time worked.
An employee shall be paid a night differential ac-
cording to the following scale:

Between the hours of: Rate per hour:
00:00 - 02:00 $2.40
02:00 - 05:00 $2.90

05:00 - 07:00 $2.70
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ARTICLE 20

Holiday and Holiday Pay
The following shall be paid holidays:

New Year's Day Good Friday
Victoria Day Canada Day

Civic Holiday (August) Labour Day
Thanksgiving Day Remembrance Day
Christmas Day Boxing Day

Floater Day 2nd Floater Day

Plus any day duly proclaimed by Federal authority
as a public holiday.

All employees will be eligible for the holiday floater
(Family Day) after one (1) year of service. This holiday
will be administered in the same way as annual leave.

When a day designated as a holiday under Article
20.1 falls on an employee’s regularly scheduled day
off, and the employee is not required to work, the
employee shall be granted holiday leave on the day
observed as the holidayand the day off shall be re-
scheduled.

Ifthe holidayfalls on a scheduledwork day and the
employeeis requiredto work, they shall receive two
and one-half (21%) times their basic rate for all hours
worked with a minimum credit of eight (8) hours. If
the employee is required to work more than eight
(8) hours on such a holiday, they shall be compen-
sated at an additional one-half (¥2) times the basic
rate, in additionto any other premiums or payments.
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If the holiday falls on a scheduled day off, and the
employee is required to work, they shall be paid as
per Article 13 plus time and one-half {1%2), in addi-
tion to any other premiums or payments, for a min-
imum credit of eight (8) hours.

Work on a statutory holiday shall be given to full
time employees in that job classification on a fair
and equitable basis, before being given to any other
employees.

ARTICLE 21

Scheduling of Christmas and New Year’s Holidays

211

21.2

221

When employees are scheduled to work between
December23 and January 2, those employeeswithin
the same job function shall be called in on a year-
to-year rotational basis beginningwith those employ-
ees with the least seniority.

Such scheduling shall not be a subject of a grievance.

ARTICLE 22

Vacations and Annual Leave

Employeesshall be entitled to and shall receive an
annual vacation with pay on the following basis:

(a) Leave with pay for vacation shall be given to
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(b)

(d)

employees as an earned rightat the rate of five-
sixths (5/6) days for each completed calendar
month of the employment up to a maximum of
ten (10) working days in their first year of em-
ployment. This vacation entitlement shall be
computed as of May 1.

After an employee has worked for the Compa-
ny for one (1) year, he/she shall earn annual
leave at the rate of one and one quarter (1%)
days for each completedcalendar month of em-
ployment up to a maximum of fifteen (15) work-
ing days. This vacationentittementshall be com-
puted as of May 1.

After an employee has worked for the Compa-
ny for five (5) years, he/she shall earn annual
leave at the rate of one and two-thirds (1-2/3)
days for each completed calendar month of em-
ploymentup to a maximum of twenty (20) work-
ingdays. This vacationentittementshall be com-
puted as of May 1

Upon completion of fifteen (15) years of serv-
ice, those employees shall receive twenty-five
(25) working days. This vacation entitlement
shall be computed as of May 1.

Inthe eventthat a paid holiday (Article 20.1) occurs
during an employee’s vacation, one (1) additional
day for each holiday shall be added to the vacation
credits computed according to Article 22,1

All portions of an employee’s vacation period up to
and including three (3) weeks shall be scheduled
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consecutively unless requestedotherwise by an em-
ployee and approved by the Company.

An employee may request to begin and end his/her
annual leave in conjunction with his/her days off plus
any additionaldays added because of paid holidays.

In the event payday(s) occur during an employee’s
vacation period they shall, with approval from the
Department Manager, upon giving the Accounting
Department at least two (2) weeks advance notice,
receive their pay cheque(s) before going on vaca-
tion. A vacation period for early pay cheque(s) shall
be a minimum of five (5) days annual leave and/or
comp time.

Upontermination of employmentan employee (or their
estate in case of death) shall receive accrued vaca-
tion pay at the rate earned. Comp time accumulated
will be paid at the employee’s prevailing salary.

Inthe eventthat an employee desires leave without
pay, they shall apply in writing to the Company stat-
ing the reason for such leave. No Employee shall
suffer loss of seniority as a result of such leave.

An employeewho through sickness or death in their
immediate family cannot begintheir holidays at the
scheduled time shall be allowed to reschedule their
vacation.

The Companywill make every effort notto schedule
an employee to work beyond 18:00 hours on the
day prior to going on one (1) week or more of annu-
al leave.
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ARTICLE 23

Cornu Time

Employeesshall be entitled to take time off in lieu of
overtime pay (comp time) up to a maximum number
of hours per year as determined by each depart-
ment manager. The department manager cannotset
the maximum at less than 48 hours of Comp time
per year. Comp time shall be taken at a time mutu-
ally agreeable to both the employee and manager.
When a conflict develops between employees
wishing to take comp time at the same time, the
employee with the most seniority will be given pref-
erence.

All comp time shall be credited at the overtime rate.

ARTICLE 24

Traveling

The Company agrees to reimburse each employee
for all authorized, approved, and/or justifiable ex-
penses, including parking expenses, when travel is
authorized by the Company.

Itis expressly agreed that the use of an employee’s
vehicle in executingthe business of the Company is
not compulsory and he/she may at his/her discre-
tion, decline to do so.



24.4

24,5

The Company agrees to supply employees with
transportationor a vehicle when said employee per-
forms his/her daily job function away from the Com-
pany premises and does notwish to use his/her own
vehicle. The Company also agrees to maintain ve-
hicles it owns or leases at a roadworthy level.

If an employee is authorized to use the employee’s
own automobile for transportationin connection with
work related duties, the employee shall be compen-
sated at a rate of thirty one cents (31¢) per kilome-
tre, with a minimum of three dollars and fifty cents
($3.50) for each round trip or one-way trip to a loca-
tion thatwould complete the employee’s tour of duty.

When an employee on Company business using his/
her own vehicle is involved in an accident resulting
in damage to his/her car and the amount of damage
cannot be recovered from any other person or per-
sons, the Company agrees to reimburse the em-
ployee to a maximum of $250.00, such amount be-
ing regarded as the deductible amount on the em-
ployee’scar insurance policy. Furthermore,the Com-
pany will not be required to pay any deductible
amount if the accidentwas a result of proved negli-
gence on the employee’s part.



25.1

25.2

ARTICLE 25

Travelinn Conditions

For pay purposes, employeesengaged only in com-
mon carrier transportation shall be credited with a
maximum of eight (8) hours of scheduled time on
behalf of the Company. If work is performed as part
of the same travel day, any additional time credit
will be based on actual time from start of shift to
completion of the tour of duty. Inthe case of weath-
er delays, causing additional time to the scheduled
flight time beyond the control of the Company, this
shall be credited as Comp time for the actual hours
in excess of the eight (8)hours shift.

The employee’s start time will be based on one of
the following for computing any additional Comp or
overtime.

(a) One (1) hour before the scheduled time of the
common carrier departure until one (1) hour af-
ter the scheduled arrival of the common carrier.

(b) Fromthe time he/she leavestheir normal place
of employmentwhen the employee has report-
ed there before proceedingto travel.

(c) Fromthe assigned hour of departure from their
lodging when an employee is using overnight
accommodation.

Time credited from the return journey under the
above conditions will be computed in the same man-
ner.
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The Company agrees to maintain adequate liability
insurance on all vehicles owned or rented by the
Company which it might request an employee to
drive. Accidents involving other vehicles or property
must be reported to police to establishwhich driver,
if any, is at fault. All accidents should be reportedin
writing to supervisors at the earliest possible oppor-
tunity. The driver will be responsibleto pay the five
hundred dollars ($500.00) deductible when the ve-
hicle is damaged during personal use by the driver.

When an employee travels on a day off or legal hol-
iday on which no work is performed, payment will
be made according to the formula outlined in Article
13 (with a minimum credit of four (4) hours) for the
hours spent travelling excluding delays due to cir-
cumstances beyond the control of Employer or em-
ployee (e.g., extraordinaryinterruption).

Any employeewho works beyond 22:00 hours shall
be provided with free taxi fare when no other form of
personal transportation is available. This does not
apply to regularly scheduled employees who work
beyond the 22:00 hours.



ARTICLE 26

Definition of Location and Location Expenses

26.1

26.2

Employees on remote assignmentsoutside the City
of Edmontonwho do not require overnight accom-
modation shall receive a meal allowance for each
meal to which they are entitled up to a maximum of
fifty six dollars and eight cents ($56.08) on the fol-
lowing basis:

The meal allowance will increase on June 1st, of
each subsequentcontractyear, by an amountequal
to the annual percentage increase in the Edmonton
Consumer Price Indexfor May, as reported by Sta-
tistics Canada.

Employeeson out of town assignmentswho require
overnightaccommodationshall receive an expense
allowance of fifty six dollars and eight cents ($56.08)
per day or three dollars and twenty cents ($3.20)
per hourfor partial days up to a maximum of fifty six
dollars and eight cents ($56.08) to be paid prior to
departure in the currency of the country to which
they are traveling.

The expense allowance will increase on June 1st,
of each subsequent contract year, by an amount
equal to the annual percentage increase in the Ed-
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monton Consumer Price Indexfor May, as reported
by Statistics Canada.

The company shall be responsiblefor bookingeach
employee’s accommodationon out of town assign-
ments. Eachemployee gshall receive reasonable sin-
gle occupancy at the Company’s expense.

An advance to cover the estimated meal costs will
be given to employees before departure.

The allowance mentioned in Article 26.2 shall be in
addition to the following allowable expenses:

(a) The cost of transportation and when applica-
ble, automobile mileage allowance.

{b) The cost of taxis and limousine service between
residence and station or airport at point of de-
parture and return, and between station or air-
port and hotel at point of destination.

(c) The rentalof vehicles for the transportof equip-
ment.

(d) The cost of extra assistance in handling equip-
ment.

(e) The cost of telegrams and long distance calls
requiredfor Company business.

It is agreed that an application for an advance to
cover traveling and location expenses will be made
as far in advance as possible of an employee’s de-
parture time and that an accounting of any such ex-
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penditures with receiptswill be submittedfor approv-
al within five (5) working days of employee's return
to home base.

Employeeson locationfor two (2) or more days shalll
be allowedto make one personal telephone call up
to a maximum of five (5) minutes per call. Each
employee will be allowed a second telephone call
for afive (5) minute duration if on locationfor a week.
For subsequent location work each employee will
be allowed a five (5) minute telephone call every
second day.

Employees who are required to spend their days off
out of town on remote assignmentsand do notwork
on said days shall receive an additional thirty one-
dollars and sixty cents ($31.60) per day over and
above the per diem outlined in 26.1.

ARTICLE 27

Seniority

Seniority Defined— Seniorityis defined as the length
of service in the bargaining unit and shall include
service with the Employer prior to the certification
or recognition of the Union. Seniority shall operate
on a bargaining unit-wide basis.

The Employer shall maintain a seniority list show-
ingthe current classification and the date uponwhich
each employee's service commenced. Where two
or more employees commencedwork on the same
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day, preference shall be in accordance with the date
of application.An updated seniority list shall be sent
to the Union and posted on the Bulletin Boards in
January of each year.

Loss of Seniority — An employee shall not lose sen-
iority if he/she is absent from work because of sick-
ness, disability, accident, lay-off, or leave approved
by the Employer.

An employee shall only lose his/her seniority in the
event:

(a) He/She is discharged and is not re-instated;
(b) He/She resigns in writing;

(c) He/She fails to returnto work within fifteen work-
ing days following a lay-off and after receiving
notice by courier or registered mail to do so,
unless through sickness or by mutual agree-
mentof both parties. The refusal of an Employ-
ee to accept recall to such employment will not
resultin termination of seniority and will not prej-
udice his/her right to recall in the future.

Seniority on Long Term Disability - When an em-
ployee commences Long Term Disability, his/her

seniority ceases to accrue.
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ARTICLE 28

Job Postinas

When a new position is created or when a vacancy
of a temporary or permanent nature occurs which
shall include the resignation of an incumbentinside
or outside the bargaining unit, (excluding manage-
ment), the Employer shall immediately notify the
Union in writing and post notice of the position on
Bulletin Boards for a minimum of one week (7 cal-
endar days), so that all members will know about
the vacancy or new position. However, vacancies
arising from normal retirement shall be posted for-
ty-five (45) days prior to the employee’s retirement
date, with notification to the Union.

nformation in Postinas— Such notice shall contain
the following information: Nature of position, qualifi-
cations, required knowledge and education, skills,
shift hours, job title, and group number, such quali-
fications and requirementsshall be those necessary
to perform the job function and may not be estab-
lished in an arbitrary or discriminatory manner.

The Company recognizesthat employees are hired
to performin a regularjob classificationand will make
every reasonable effort to assign employees in that
classification.

Role of Seniority in Promotions, Transfers and Staff
Changes

Both parties recognize:
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The principle of promotion within the service of the
Employer.

That job opportunity shall increase in proportionto
length of service, providing the applicant has the
skills, abilities and qualifications for the position.

Therefore, in makingstaff changes, transfers, or pro-
motions, where two or more applicants’demonstrat-
ed qualifications are approximately equal, appoint-
ment shall be made of the applicant with the most
seniority and having the required qualifications in
accordance with Article 28.2, “Information in Post-
ings”. Appointments from within the bargainingunit
shall be made in writing within three (3) weeks of
posting. The Company will only consider an exter-
nal applicant if no internal applicant is qualified for
the position.

Trial Period — The successful Union member appli-
cant shall be notified within one (1) week following
the end of the posting period. He/She shall be given
a trial period of two (2) months, during which time
he/she will receive the necessary training for the
position. The Employer shall not curtail the trial pe-
riod without just cause, before it has run its full
course. Conditional on satisfactory service, the
employee shall be declared permanent at any time
during the period of two (2) months. Inthe event the
successful applicant proves unsatisfactory in the
positionduring the trial period, or if the employee is
unable or unwillingto continue to perform the duties
of the newjob classification, he/she shall be returned
to his/her former position, wage or salary rate, with-
out loss of seniority. Any other employee promoted
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or transferred because of the re-arrangement of the
positionsshall also be returned to his/her former posi-
tion, wage or salary rate, without loss of seniority.

Notification to Employee and Association - Within
seven (7) calendar days of the date of appointment
to a vacant position the name of the successful ap-
plicant shall be posted on Bulletin Boards. The Em-
ployer shall provide an explanation and notification
of any short-comingsto all applicantswho have been
denied promotionor transfer. Such explanations will
be availableto the employee inwriting, uponrequest.

No employee shall in any way be penalized for re-
fusing to accept a transfer, promotion, or relocation.

When an employee is promoted into a higher pay
classification he/she shall immediately receive a
salary increase.

ARTICLE 29

Upgrading

Employees temporarily assigned to perform a su-
pervisory position or another higherjob classifica-
tion will be paid a premium of three dollars ($3.00)
per hour, or the grid rate, whichever is greater, for
all hours worked.

(a) Inthe case of a supervisory function, the posi-
tion must befilled for a minimum of four (4) con-
secutive hours in a single tour of duty.



(b) Inthe case of other functions, the position must
be filled for a minimum of four (4) consecutive
hoursin a single tour and a minimum of sixteen
(16) hours in a week.

(c) The new position must have a higher level of
responsibilityand a higher salary.

(d) 1t must be made clear by the employee’s su-
pervisor that the employee is assuming the full
authority and full responsibilitiesof the position.

ARTICLE 30

Definition of Technological Change

InthisArticle “Technological Change” means any change in
the introduction of equipment, material or process different
in nature, type or quantity from that previously utilized that
results in change to any of the following:

(a) Work methods, organization, operations or proc-
esses affecting one or more employees;

(b) The locationat which the work, undertaking or busi-
ness operates;

(c) The work, undertaking or business carried on by
the Employerincludingany change in function per-
formed and including the removal of any part of
the work, undertakingor business.

30.1 Inthe event that the Company introduces or per-
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mits to be used any process, machinery or equip-
ment which substitutes for, supplements or replac-
es any present process, machinery or equipment
being operated as of the date of this Agreement by
employees within the bargainingunit, such process,
machinery, or equipment shall be operated and
maintainedonly by employees in the bargainingunit
herein set forth.

Advance Notice - The Company will give the Union
and the employees as much advance notice of Tech-
nological Change as is practical, but not less than
one hundred twenty (120) days. The Company shall
state in writing the nature of the changes contem-
plated, the date on which the Employer plans to ef-
fect the changes, and the number, type and loca-
tion of Employees likely to be affected. Upon re-
ceipt of such notice by the Union, the parties shall
arrange a meeting or meetings, for the purpose of
conducting discussions which will achieve an un-
derstandingto assure that any hardship to the Em-
ployees affected shall be minimized.

The technological change provisions of this Agree-
mentare intendedto satisfy the requirementsof the
Canada Labour Code such that sections 52, 54 and
55 do not apply during the term of this Agreement.

30.2.2 Itis agreed that where a position is created as a

result of Technological Change and/or a change of
job functions results from Technological Change,
such position shall fall under the jurisdiction of the
bargaining unit unless otherwise agreed to by the
two parties.
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Training — Where new or greater skills are required,
the employee shall, at the expense of the Employer
be given a three (3) month training period (extendible
to six (6) months with mutual agreement of the two
parties) during which they may perfect or acquire the
skills necessitated by the Technological Change.

The training provided for in this Article shall be giv-
en during the hours of work whenever possible. Such
training shall be clearly scheduled. Any time devot-
ed to training shall be considered as time worked.

Should Technological Change result in a lay-off, re-
fer to Article 30.2 herein.

The Company will provide affected employees rea-
sonable time off during their normalwork week with-
out loss of salary, to be interviewed for positions
outside the Company.

Where an employee(s) is displaced due to Techno-
logical Change, he/she shall be entitled to exercise
Bumping Rights as per Article 31.3. Further, such
employee shall maintain Recall Rights as per Arti-
cle 31.5. To obtain proficiency in his/her classifica-
tion the employee(s) shall be given three (3) months
after the date of re-engagement, which period may
be extendible to six (6)months upon mutual agree-
ment between the two parties. The employee shall
receive reasonable and adequate training during
normal working hours and employees shall be paid
at least the start rate within the classification. If the
Company demonstrates that the employee has failed
to show sufficient ability in the new position, the
employment of the employee may be terminated.
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ARTICLE 31

Lay-offs

Definitionof Lay-Off — A lay-off shall be definedas a
reduction in the work force or a reductionin the reg-
ular hours of work as defined in this Agreement. This
shall be described as a lack of work or a discontin-
uance of function.

Role of Seniority in Lay-Offs

(a

(b)

(c)

Both parties recognize that job security shall
increase in proportion to length of service.
Therefore, in the event of a lay-off, employees
shall be laid off in the inverse order of the bar-
gaining unit seniority in their classification, ex-
cept where an employee does not possess the
qualifications as set by the Company and the
ability to perform the job.

An employee about to be laid off may bump any
employee with less seniority, providingthe em-
ployee exercising their right is able to perform
the work of the employee with less seniority.
Factors to be considered for all bumping shall
be seniority, job knowledge, skills, abilities and
qualificationswhere an employee can demon-
strate that he/she can perform the duties and
functions of a particular bargaining unit posi-
tion.

The employee exercising his/her right to bump
shalt be given a two (2)week orientation/famil-
iarization for the new position, if required.
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31.5

(d) Inthe event of lay-offs, all Casual employees
and/or part-time employees who perform any
of the functions of the targeted employees shall
be laid off before any full time targeted employ-
ees are laid off. All staff with more seniority shall
be offered the opportunity to receive severance
pay under Article 32.2 to alleviate any lay-off of
another employee.

Recall Procedure - Employees shall be recalled in
the order of their seniority. The Employer shall send
a registered letter to the employee’slast known ad-
dress containing the offer of recall. The letter shall
contain all pertinentinformationas per Article 28.2.
The offer of recall shall extend for fifteen (15) days
from date of receipt. Laid off employeesengaged in
alternate employment and who are recalled, shall
be permittedto give their current Employer reason-
able notice of termination to accept the recall. For
the purposeof this agreement, two (2)wveeks is rec-
ognized as reasonable notice, unless otherwise
mutually agreed to by both parties.

NewEmployees - Newemployees shall not be hired
until those laid off have been given the opportunity
of recall, as per Recall Procedure.

Advance Notice of Lay-Off —The Company shall con-
sult with the Union with respectto any planned lay-
off for the purpose of discussing possible means of
mitigating the effects of such lay-off. Such consul-
tation shall take place not less than three (3) work-
ing days prior to the Company notifying individual
employees of their lay-off. It is agreed that the con-
sultation shall be deemed to be strictly confidential
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31.6.1

and as such, the proceedings shall not be disclosed
to any other individual prior to the Company notify-
ing the individual employee(s).

Severance Pay - In the event of lay-offs, employ-
ees affected shall receive a severance package in
accordance with the following:

(a) thirty (30) days notice or four (4) weeks pay in
lieu of notice;

(b) two (2) weeks severance pay for each complet-
ed year of service up to seven (7) years;

(¢) three (3) weeks severance pay for each com-
pleted year of service beyond seven (7) years,
to a maximum of fifty two (52) weeks;

(d) severance pay shall be based on the employ-
ee’s base rate pay for the last month of work
completed.

Where the Company transfers or subcontracts bar-
gaining unit work to any individual or company out-
side the Edmonton extended BBM area and such
action directly or indirectly results in the layoff of an
employee, then employees will also be eligible for
the following:

(a) anadditional one weeks severance pay for each
completed year of service to a total maximum
severance pay of fifty two (52) weeks;

(b) retrainingcost reimbursement(subjectto proof
that these expenseswere incurredin the twelve
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(d)

(e)
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(12) months following layoff for tuition, text-
books, necessary equipment and other direct
education costs at an educationalinstitution)in
the following amounts:

- less than 5 years of service: $1,500
— between 5 and 10 years of service: $3,000
- 10 or more years of service: $5,000

The recall period shall be for the duration of the
severance period.

Notwithstanding the above, all employees laid
off will have a minimum of six (6) months right
of recall from the date of lay-off. All employees
with fifteen (15) years or more seniority will have
twelve (12) months right of recall from the date
of lay-off. At the completion of this period the
employeeis consideredterminated and the right
of recall shall cease.

An employee may choose full severance pay-
out at the time of lay-off.

An employee may choose severance pay to be
paid out monthly for the duration of the sever-
ance period.

An employee may request and receive total re-
maining severance payout at any time during
the severance period.

If an employee is recalled and accepts a posi-
tion with the Company, any severance pay that
he/she has receivedthat is over the number of
weeks that he/she has been on lay-off must be
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32.2

refunded to the Company. Failure to agree to
pay the balance of the severance will therefore
be considered a termination and the employee
will forego the right of recall.

In the event of lay-offs, employees with less than
one (1) year of continuous Company service shall
receive three (3) weeks notice or three (3) weeks
severance pay plus accrued vacation pay.

ARTICLE 32

Discipline

In the event of dismissal or demotion of an employ-
ee forjust and sufficientcause, itis agreed that such
dismissal or demotion may be subject to the griev-
ance procedure. Inthe case of dismissal where the
Employer does not allege provablejust cause, such
employee shall receive six (6) months pay in lieu of
notice. Such dismissalwill not be done capriciously
or withoutany cause whatsoever, and in this respect,
is also subject to the grievance and arbitration pro-
cedure.

An employee shall have the right to have an Union
Representative present at any discussion with a
Supervisor or Manager where the employee is to
receive notice of dissatisfaction, suspensionor ter-
mination.
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33.2

33.3

33.4

33.5

ARTICLE 33

Reports on Performance

An employee shall be notifiedin writing, with a copy
to the Secretary of the Union, of any expression of
dissatisfactionconcerningtheir work, within ten (10)
working days of cause for dissatisfaction becoming
known to their Supetvisor. They shall be furnished
with a copy of any complaint or accusation which
may be detrimentalto their advancement or stand-
ing within the Company immediately after the com-
plaintor accusationis made. Ifthis procedureis not
followed, such expressions or dissatisfaction shall
not become part of their record for use againstthem
at any time.

The employee’s reply to such complaint or accusa-
tion if received within ten (10) working days after
they have been given notice referred to in Article
33.1 above, shall become part of their record. Ifsuch
reply is not received, it will not become part of their
record for use by them at any time.

No report of an expression of dissatisfaction shall
be used against an employee after two (2) years
have elapsed and such report shall thereupon be
removed from the Employer’s files.

An employee’s personnelfile shall be available and
open to the employee for their inspectionat any rea-
sonable time during regular working hours.

The Employer agrees, in any matter relating to dis-
ciplinary action not to rely upon any document, the
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existence of which has not been drawn to the atten-
tion of the employee in accordance with the require-
ments of this Article.

Employeesin the bargaining unit shall not formally
submit written evaluations 0n other members in the
bargaining unit.

ARTICLE 34

General Wage Provisions

The Company will pay salaries semi-monthly via
electronic funds transfer.

An employee who reports late for an assignment
may be subjectto a reductionin pay when such late-
ness is not due to circumstances beyond the con-
trol of the employee (e.g. extraordinary interruption).
For purposes of determining the amount of reduc-
tion the employee’s total tour of duty may be re-
duced by the period of lateness calculated to the
end of the quarter hour in which the lateness oc-
curs.

When a pay day falls on an employee’s day off, the
employee may notify the supervisor in their depart-
ment who normally distributes cheques. Every ef-
fort will be made to release the employee’s cheque
to them as soon as possible after it arrives from the
computer centre.
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35.2

35.3

ARTICLE 35
Salaries

Employees shall be paid according to the salary
schedule of the classificationto which they are as-
signed as set out in Article 35.7 of this Agreement,
with credit for years of service within the classifica-
tion and any credit for industry experience recog-
nized by the Company at the time of hiring.

It is recognized that certain employees are receiv-
ing higher salaries than those specified in Article
35.7 of this Agreement and it is agreed that no em-
ployee shall suffer a l0ss of income as a result of
the salary schedule set out in Article 35.7.

Progression up the salary schedule within each clas-
sification shall occur automatically on June 1%t of
each year, within the classification to which the
employee is assigned, unless, no later than March
31, the employee has been advised that his/her
performanceis unsatisfactory.An employeewho has
been denieda salary progressionincrease because
of unsatisfactory performance shall be advised as
to the reasonswhy his/her performance is unsatis-
factory and such employee may file a grievance
pursuantto Article 48 of this Agreement.

Notwithstanding the above, any employees hired
after the date of ratification of this Agreement and
allemployees, including current employees, promot-
ed after the date of ratificationwill progress up the
salary schedule within each classificationon the an-
niversary date of their hiring or promotion into that
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classification unless the employee’s performance
was unsatisfactory. An employee who has beende-
nied a salary progression increase because of un-
satisfactory performance shallbe advisedof the rea-
sons for management's conclusion and such em-
ployee may file a grievance with respect to whether
management’s judgment was unfair or unreasona-
ble. The employee shall be notified of such decision
not less than sixty (60) calendar days prior to the
employee’s anniversary date.

Over Scale Employees — EffectiveJune 1, 2001, an
employee who is being paid more than the top rate
of his/her salary group shall receive a salary increase
of three (3%). Effective June 1, 2002, an employee
who is being paid more than the top rate of his/her
salary group shall receive a further salary increase
of three percent (3%). Effective June 1, 2003, an
employee who is being paid more than the top rate
of his/her salary group shall receive a further salary
increase of three percent (3%).

Between Scale Employees —Where an employee’s

salary falls between the year levels of his/her salary
group, he/she shall receive a five percent (5%)in-
crease in place of the grid incrementreferred to in
Article 35.3.

The first year pay provisionsof Article 35.7 shall be
retroactive to June 1, 2001 for salaries and over-
time claims made prior to the implementation date
of this Agreement, for employees on staff as of the
date of ratification. No other provisions of this Agree-
ment shall be retroactive.



35.7 The following monthly rates are minimums:

Jun 1/01 Jun 1/02 Jun 1/03

Group B Receptionist, Shipper/Receiver

Start 1738 1790 1843
1 year 1828 1883 1940
2 years 1920 1978 2037

Group 2 Secretary

Start 1931 1989 2049
1 year 2041 2103 2166
2 years 2152 2216 2283

Group 3 Computer Systems, ProductionAssistant

Start 2211 2278 2346
1 year 2330 2400 2472
2 years 2449 2523 2599

Group 4 Executive Secretary, Executive Assistant,
Production Coordinator, Marketing Assistant,
Promotions Coordinator, Librarian

Start 2422 2494 2569
1 year 2565 2642 2721
2 years 2707 2788 2872

3 years 2850 2936 3024



Group 5

Start

1 year
2 years
3 years

Jun 1/01  Jun 1/02

Jun 1/03

Promotions Writer Producer, MCR/VTR
Operator, Advertising Business Coordinator,
Accounting Clerk, Contract Administrator

2492
2630
2768
2907

2566
2708
2851
2994

2643
2790
2036
3084

Group 6 Senior MCR/VTR Operator, GraphicAtrtist, Web
Designer, Post Production Media Operator,
Program Service Coordinator

Start

1 year
2 years
3 years
4 years
5 years

Group 7
Start
1 year
2 years
3 years
4 years
5 years

2714
2871
3027
3185
3341
3499

MaintenanceTechnician
2791
2948
3104
3262
3419
3575

2795
2957
3118
3280
3442
3604

2875
3036
3198
3360
3521
3682

2879
3045
3212
3379
3545
3712

2961
3127
3293
3461
3627
3793



Jun 1/03

Group 8 Senior Promotions Writer Producer, Edit
Services, Senior Graphic Artist, Assistant

Start

1 year
2 years
3 years
4 years
5 years

Group 9
Start
1 year
2 years
3 years
4 years
5 years

Director of Programming
3089
3223
3357
3490
3624
3757

Senior Maintenance Technician

3531
3681
3832
3982
4131
4284

3182
3320
3457
3594
3732
3870

3637
3792
3947
4101
4255
4412

3277
3419
3561
3702
3844
3986

3746
3905
4065
4224
4383
4545

35.8 The employer will pay to all bargainingunit employ-
ees employed on the date of ratification, a signing
bonus representingfive percent (5%) of their base
rate of annual pay. It is to be paid within thirty (30)
days of ratification by the parties.
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37.2

ARTICLE 36

CompassionatelLeave

When an employee is required to be absent due to
a death in their immediate family (i.e. legal guardi-
an, husband, wife, grandparents, father, mother,
brother, sister, child, mother-in-law, father-in-law,
brother-in-law or sister-in-law) they will be granted
three (3) working days leave with pay. Under spe-
cial circumstancesa request for additional compas-
sionate leave will be considered.

The Company will consider requests for specified
leave for emergencies, i.e. birth of a child, critical
illness in the immediate family. However, payment
for such leave will be at the sole discretion of the
Company.

ARTICLE 37
Maternitv L eave and Paternity | eave

Maternity leave will be in accordance with the provi-
sions of the Canada Labour Code which may be
amended from time to time. The Company and the
Union will make the current Canada Labour Code
available to the employees.

Where working conditions may be hazardous to an
unbornchild or to the pregnantemployee, such con-
ditions shall be modified or the employee shall be
transferred to another position as per the Canada
Labour Code.



374

37.5

37.6

317

An employee who has been granted a returnto work
may have all credits bridged in accordance with the
terms of this Agreement provided the employee re-
turns to work no later than the end of the prescribed
leave period.

Vacations will be awarded as per terms of this Agree-
ment.

An employeewho has beengranted Maternity leave
shall have the option of maintaining existing bene-
fits. If benefits are maintained, the employee shall
authorize the Company to deduct from her final
cheque the necessary funds required to cover all
contributions (as per Atrticle 44) to Medical/Dental
and Group Insurance for the whole period of Mater-
nity leave.

Male employees with one or more years of service
shall be granted three (3) days paid Paternity Leave
at the time of birth or adoption of a child. Under spe-
cial circumstances, a requestof additionalleave will
be considered.

Where an employee seeks leave due to adoption,
the foregoing provisionshall apply.
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ARTICLE 38
Other L eave

The Company will grant sufficient time to an em-
ployee for medical, dental, and eye appointments
where a minimum of one (1) days notice is given.
The Company will make every effort to accommo-
date the employee’s requestswhere the one (1)day
notice is impossible. Requestsfor adequate time to
attend funerals will also be considered.

When circumstances dictate, an employee may re-
quest leave for the purpose of attending to the ill-
ness of their child.

ARTICLE 39
Jury Duty

Employees called to serve on juries or to obey a
Crownsubpoena shall receive their regular salaries
during such periods, less the amount they receive
in payment for such calls.

ARTICLE 40

Job Sharing

The Company agrees to entertain proposals from
employeesforjob sharing and recognizesthatthere
may be mutual benefits derived from such arrange-
ments.
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ARTICLE 41
Educational Leave

In the case of employees attending seminars, lec-
tures, training programs, and so forth at the request
of the Company, and recommendedby the Compa-
ny on Company time, full benefits of this contract
shall apply.

ARTICLE 42
Leave For Union Duties

Upon request of the Union, the Company will re-
lease without loss of pay or other benefits, up to two
(2) employees named by the Unionto attend griev-
ance meetingsand they will also release up to three
(3) employees for negotiation meetings (at the Un-
ion’s cost). The Union agrees to reimburse the Com-
pany, upon receipt of an invoice, for what was paid
to the employees during the bargaining leave.

Subijectto operational requirementsand prior Com-
pany authorization, leave without pay may be grant-
ed for a reasonable period of time to Union repre-
sentatives in order to attend Union conventions,
conferences or training programs. Authorization for
such leave shall not be unreasonablywithheld. Such
leave shall be further subject to the following:

(a) The Unionmust provide at least fifteen (15) days
advance notice prior to the Monday of the week
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in question that leave is required.

(b) The cumulative total of such leave will not ex-
ceed seven (7) working days in each calendar
year. Notwithstanding the foregoing, an addi-
tional five (5) working days shall be available in
a calendar year in which the CEP national con-
vention is held.

(¢) Uponreceiptof an invoice, the Union agrees to
reimburse the Company for time lost during the

period of the employee's leave.

ARTICLE 43

Non-discrimination for Union Activities

The Company shall not interferewith, restrainor co-
erce the employees covered by this Agreement be-
cause of membership in or the exercising of any
rights associatedwith membership inthe Union. The
Company shall not discriminate in respect to hiring,
tenure of employment or any term of employment
against any employee covered by this Agreement
because of membership in or lawful activity on be-
half of the Union.

Subiject to the provisions of the Canadian Human
RightsAct, itis agreed by the parties that there shalll
be no discrimination, interference, restriction, coer-
cion, harassment, or intimidationexercised or prac-
ticed with respectto any employee in any matter by
reason of race, creed, colour, age, sex, maritalsta-
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tus, family relationship, nationality, ancestry, place
of origin, place of residence, political or religious af-
filiation or beliefs, sexual preference or orientation,
or mental or physical disability.

ARTICLE 44

Existing Benefits

The Company recognizesthat employees covered
by this Agreement enjoy certain benefits and privi-
leges referredto herein, and agrees not to alter or
change these practices without the Agreement of
the Union. The Company further agrees that there
shall be no reductionin pay by reason of the imple-
mentation of this Agreement nor shall the Company
alter a classification for the sole purpose of avoid-
ing a pay increase.

The Companywill pay fifty percent (50%) of all pre-
miums during the first ( Dar of a full time employ-
ee’'s employment and seventy-five percent (75%) of
all premiums thereafter in respectto the Insurance
Benefitslisted in this clause. The employee will pay
the balance of all such premiums and costs.

The Company will pay fifty percent (50%) of all pre-
miums of a part-time employee when that employ-
ee works twenty (20) or more hours per week. Par-
ticipation in these benefits is optional.



The Benefits are:

For Employees
Life Insurance

Accidental Death and Dismemberment
Weekly Income Insurance
Long-Term Disability Insurance

Eor Emplovees and Dependants
Major Medical Health Insurance
Alberta Health Care

Dental Care Insurance

Vision Care

ARTICLE 45

Benefits

45.1 The benefits referred to in Article 44.2 that are cur-
rently in effect will not be altered during the term of
this Agreement without the Union ratifying this
change prior to it becoming operative.

45.2 Notwithstanding Article 44.1 the Company is enti-
tled to alter the insurancecarrier as determined from
time to time by the Company so long as the benefits
and conditions are not affected thereby.

45.3 Abrochureoutliningthe insurance planin Article 44.2
will be made available to all eligible employees.

45.4 The actual benefit coveragewill be governed by the
insurance contracts in place.
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All employees, as defined inArticles 2.1 and 2.2 are
eligible tojoin the Pension Plan and monthly contri-
butions shall be made by both the employee and
the Company. The Pension Plan shall be annexed
hereto as Schedule “B”.

The Companyagreesto match the employee’s con-
tribution up to but not exceeding those levels de-
scribed above, which means the employee may
choose to contribute less than the allowable maxi-
mum and the Company will match that contribution
only.

ARTICLE 46

No Strike Clause

The Unionwill not cause, nor permit its membersto
cause, nor will any member of the Uniontake partin
a slow-down or a strike, either sit-down or stay-in,
of any of the Company’s operations during the term
of this Agreement. The Company will not cause, or
permit its employees to cause, engage in or permit
a lockout of any of its operational locations during
the term of this Agreement.
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ARTICLE 47

No Strike Breaking

The Company will not assign, transfer, or require
employees to go to any radio station, televisionsta-
tion, transmitter studio or propertywhere a strike of
employeeswhose functions are similar to those cov-
ered by this Agreement is in progress, or to origi-
nate a programor programs not normally fed to such
facilities, nor will the Company requireany engaged
employee to perform the duties of any other em-
ployeewho is engaged in a lawful strike. This clause
will not apply in those instanceswhere the Compa-
ny shares the transmission facilities with another
Companywhose employees have gone on strike. In
such event, the Company shall have the rightto re-
quire its employeesto perform only suchwork as is
necessaryto ensure the continuous and uninterrupt-
ed transmission of the Company’s broadcasts.

ARTICLE 48

Grievance Procedure

It is mutually agreed that it is the spirit and intent of
this Agreement to adjust, as quickly as possible, griev-
ances arising from the application, administration, in-
terpretation or alleged violation of this Agreement.

The parties recognizethat the Canada Labour Code
provides that any employee may presenttheir per-
sonal grievance to their Employer at any time. Any
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such grievance may be subjectto considerationand
adjustment as provided in the following Article on
grievance procedure.

@

(b)

(c)

If any difference concerning interpretation, ap-
plication, operation or alleged violation of this
Agreement arises between the parties or per-
sons bound by this Agreement, those parties
and persons shall meet and endeavour to re-
solve the difference within seventy-two (72)
hours from the initial meeting, exclusive of any
hardship caused by annual leave, statutory hol-
idays, sick leave, or the employee’s awareness
of the Event.

If the Company, Employee, or Union feels there
is a justifiable grievance, the grievance must
be initiated in writing within thirty (30) calendar
days from the event, or the grievor's awareness
of the event, giving rise to the grievance.

Inthe eventthe two partiesfail to resolve the griev-
ance at step (b) either party may request thatthe
grievance be heard by an Arbitrator. When either
party makes this request in writing, they shall at-
tempt to selectan arbitrator from the following list.
Where mutual agreement cannot be reachedwith-
in ten (10) working days of such request, or if a
selectedarbitratorcannot accept the appointment,
the grieving party may request an appointment
by the Federal Minister of Labour in accordance
with the Canada Labour Code. The approved list
of arbitrators shall be:

(i) D.P.Jones

(i) Allan Ponak



(d)

(e)
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(i) Andy Sims

(iv) John Moreau
(v) Phyllis Smith
(vi) David Tettensor

In the resolving of any grievance, both parties
agree the Arbitrator’s decision shall be final and
binding. The Arbitrator shall not have the power
to change this Agreement or to alter, modify, or
amend any of its provisions or make any deci-
sion contrary to the provisions of this Agree-
ment. However, the Arbitrator shall have the
power to amend a grievance, modify penalties,
or dispose of a grievance by any arrangement
which it deemsjust and equitable.

Should the parties disagree as to the meaning
of the Arbitrator's decision, either party may
apply to the Arbitrator to reconvene to clarify
the decision.

Each party shall pay one-half(1/2) the fees and
expenses of the Arbitrator.

The time limits fixed in both the Grievance and
Arbitration procedures may be extended by con-
sent of the parties.

Employees shall suffer no loss of pay or their
benefitswhile attending grievance meetingswith

the Company.
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ARTICLE 49

Mediation Procedure

If during the negotiationsfor a CollectiveAgreement
or revisionsor renewal of an existing Agreement the
parties fail to agree on the terms thereof, either of
the parties may refer the dispute to the Federal Min-
ister of Labour in accordance with mediation pro-
ceedings of the Canada Labour Code.

ARTICLE 50

Duration of Agreement

This Agreement shall commence on the date of rat-
ification by the bargaining unit members and shall
remain in force until May 31, 2004 and from year to
year thereafter, unlesseither party notifies the other
not less than thirty (30) days and not more than one
hundredtwenty (120) days prior to the date of expi-
ry, or anniversary of such date, of its intention to
modify this Agreement.

If neither party gives notice to bargain under 50.1,
this Agreement shall be automatically renewed for
a period of one (1) year and from year to year there-
after.



INWITNESS WHEREOF the parties have causedthis Agreement © be
executed by their duly authorized representativesthis 8y of

June-2002

CORUS PREMIUMTELEVISION COMMUNICATIONS,ENERGY
EDMONTONDIVISIONOF AND PAPERWORKERSUNION

CORUS ENTERTAINMENT INC OF CANADA
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Schedule “A”

SALARY FRAMEWORK
CLASSIFICATIONS — SENIOR DESIGNATIONS

All senior designations are a combination of the following
criteria:

(i) Proven ability to perform the position (could be
currentor past work, such as inside the Company
or experience in previous employment).

(i) Responsible for training of new staff due to the
senior employee’s job knowledge and experience.

(iii) Excellingin a current position, and seeking addi-
tional work from their Manager.

(iv) All senior positions have a greater responsibility
and are fully accountable for the work they per-
form.

(v) Some leadershipis also expected of a senior em-
ployee.

(vi) Employees are promoted to senior designations
who consistently meet Company Standards and are
awarded at the Managers discretion.An employee
can be employedfor a longterm in the same posi-
tion and not have a senior designation- “Leader-
ship, Responsibility, Experience, Accountability and
Performance”are the key factors in all senior des-
ignations.



Schedule “B”
PENSION PLAN SYNOPSIS

Employeesof Corus Premium Television mayjoin the Com-
pany pension plan after completion of three (3) months serv-
ice. The plan is a money purchase plan to which the em-
ployee contributes four percent (4%) of earnings and the
Company contributes four percent (4%) of earnings for the
duration of this Agreement.

Each year interestis credited to both the employee contri-
butions and Company contributions. The rate credited is
determined by the investmentearnings of the pensionfund
and the Company contributions forfeited by terminating
members.

The normal retirement age is 65. However, employees are
allowed to retire early within the ten year period to normal
retirement age. The amount of pension at retirement de-
pends on the following factors:

e age at retirement;

e the amount of employee and Company contributions
accumulated with interest:

e the annuity rates available at retirement, and;
o the form of pension (i.e. single life annuity with a guar-
anteed period or a joint-survivor annuity with continua-

tion to spouse.)

The termination and pre-retirement death benefitsare de



termined by the amount of the employee contributions ac-
cumulated with interest and the vested portion of Company
contributions accumulatedwith interest.



Schedule “C”

BULLETIN BOARD
Lunch room - Corus Premium Television

NOTE: Ifyou removea postingfrom a bulletin board please
be sure to return it as SO0N as possible to ensure
that all employees can be aware of any opportuni-
ties that are available.



Re:

Conditional Student Placement Letter

Corus Premium Television

Student Practicum Placements

The Union has always acknowledged and appreciated the
importance of student practicums within the company and
therefore encourages the usage of the plant for such intern
training. Itis also our concern however, that the utilization
of such students to be handled in a manner which is both
fair to the Union members as well as the placements. We
thereby request that the following criteria be met when ac-
cepting and implementingany and all student practicums.

1.

A copy of this letter of conditionalagreement shall be
forwarded to the student and their institution prior to
any agreement of intern placement.

The student must always be assigned to a specific
employee for the purpose of learning all of that posi-
tion’s daily procedures and duties. This employee shall
be recognized as that student's direct supervisor. The
Student shall observe and learn that position, but shall
not replacethe position.After a sufficient and appropri-
ate learning period, the student may be allowed to per-
form some of that position’s duties which occur in the
daily operation of the plant. The student shall only per-
form duties regularly performed by their direct supervi



sor (and be supervised in the performance of those
duties).

Students are not be be usedto replace employees. They
shall not be responsiblefor duties which would not oc-
cur if they were not present (i.e. use in lieu of employ-
ee overtime, additional workload, etc.). Students are
not to be used as employees' assistants.

Prior to any student placement agreement, a supervi-
sory position{s) must be secured. Any employee has
the rightto refuse a request to become a studentplace-
ment supervisor, although this may not be unreasona-
bly withheld.

The Union shall be given at least seven (7) days writ-
ten notice prior to commencement of all student place-
ments within the Company. This also includes paid
practicum placements.The notice shall contain the stu-
dent's name, their start and finish dates, the institution
from which they are associated, the position(s}) they
shall be learning, the name of their direct supervisor(s)
and any remunerationthat may occur.

All paid or non-paid placement not associated with a
learning institution must be referred, in writing, to the
Union for approval before any implementationcan oc-
cur. The referral must include the placement's name,
start and finish dates, the position they shall be learn-
ing and their direct supervisor. These placements may
be revoked at any time by the Union.



If, at any time, the conditionsof this agreement are breached
by either the student or the Company, the Union shall issue
a notice of warning to the student and supervisor. If the
problem persists, the conditions shall revert to those of the
collective agreementand if necessary, the Union shall place
additional conditions on future placements.

Company Representative  Union Representative

Student's Supervisor Student Signature

Start Date End Date

Date



LETTER OF UNDERSTANDING

Re: Application of Article 22.7 — Leaves Without Pay

It is agreed that employees on leave without pay will be
treated as follows:

1. There will be no benefit plan coverage unless the em-
ployee chooses to maintain it by paying both employer
and employee premiums.

2. There will be no pension plan contributions by the em-
ployer although the employee will be free to contribute
to the planto the extentthat itis permitted by the plan.

3. Seniority will continue to be accrued.

4. Vacations will still be earned but vacation pay will be
reduced pro-rata based on the length of absence.

5. Grid movements will continue if the absence is less
than three (3) months in any contract year. If the ab-
sence is more than three (3) months, then service is
not earned for the purposes of grid movement during
the leave.

Article 5 will expire if the employer departs from a common
anniversary date for salary progression.
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