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ARTICLE 1 - DEFIN'T'@NS HALDIMAND NORFOLK OCCASIONAL 2004-08

1.01 (a) "Teacher"shall mean any employee of the Board who falls within the
term 'teacher' as defined in Part X.1, of the Education Act excluding
occasional teachers, including any similar or subsequent legislation
and who is engaged in a teaching function.

(b)y Exceptas otherwise provided in the appropriate Agreement between
the Elementary and Secondary local Bargaining Units, of OECTA
Brant Haldimand Norfolk "Occasional Teacher" shall mean an
"Occasional Teacher" as defined in the Education Act which may be
amended from time to time.

(¢) (i)  "Long Term Occasional Teacher" shall mean an Occasional
Teacher selected for an assignment of ten (10) Or more
consecutive teaching days as a replacementfor a teacher.
The Board shall provide the Long Term Occasional Teacher
with a letter of employment stating the name of the teacher
being replaced, the school, the expected duration of the
assignment, and the rate of pay as per the Occasional
Teacher qualificationsand experience.

(ii) Professional Development Days or statutory holidays shall not
be regarded as breakingthe consecutiveness of teaching
days, but a Professional Development Day shall not be
regarded as a teaching day except for those professional
development days for which permission has been granted. In
addition to the previous sentence, permission shall be granted
where a Long Term Occasional Teacher has been assigned a
Long Term Assignment of three months or more.

(d) "Casual Occasional Teacher" shall mean any Occasional Teacher
employed by the Board as other than a Long Term Occasional
Teacher.

ARTICLE 2 - RECOGNITION

2.01 The Board recognizes the Ontario English Catholic Teachers' Association
as the exclusive bargainingagent for qualified Occasional Teachers
employed by the Board in its schools in the County of Brant and the Region
of Haldimand Norfolk.



ARTICLE 3 -SCOPE BRANT HALDIMAND NORFOLK OCCASIONAL 2004-08

3.01

3.02

No person covered by any agreement made under the Ontario Labour
Relations Act and defined in Article 101(a), shall be covered by this
Agreement. However, any teacher who is covered by such Act who is
legally employed as an Occasional Teacher, shall be covered by this
Agreement in respect of such Occasional Teacher employment.

(@) The Occasional Teacher List shall include all Occasional Teachers
employed by the Board.

(b)  Unqualified persons shall only be assigned when no qualified
Occasional Teacher is available. The Board shall report on the use
(dates and location of placement) of unqualified personsto the
Association on a monthly basis.

ARTICLE 4 - MANAGEMENT RIGHTS

4.01

4.02

4.03

The Association acknowledges that it is the exclusive function of the Board
to:

(i) maintain order, discipline, and efficiency;

(ii) hire, direct, classify, transfer, promote, demote, lay off, and to
discharge, suspend or otherwise discipline Occasional Teachers
subject to the provisions of this Agreement;

(iii) establish from time to time and enforce written rules and regulations,
not inconsistentwith the provisions of this Agreement governing the
conduct of the Occasional Teachers.

The Board reservesto itself, fully and exclusively, all management rights
and prerogatives conferred on it by statute, regulation, custom or otherwise
save and except to the extent expressly and specifically modified, curtailed,
or limited by any provision of this Collective Agreement.

The Board reserves the right to assign a suitably qualified person to take
charge of an instructional unit for a period not to exceed two (2) days in the
event that no member of the Association is available for the assignment at
its commencement.



ARTICLE 5 - ASSOCIATIGR SEEGRPRIPLK OCCASIONAL 2004-08

5.01

5.02

Occasional Teachers whose names are included on the Board's list(s) of
Occasional Teachers shall become members of the Association
commencing on the initial date of placement on the Occasional Teacher
List.

The Board shall supply the Local with an up-to-date list of the Occasional
Teachers by October 15" of each year.

This list shall include the following information about each Occasional
Teacher:

a) Name, Address, Telephone Number(s)

b College of Teachers' Registration Qualification details
; Availability preference

d) Geographic area(s) for casual assignments

Amendments to this list shall be supplied on a monthly basis, as required.
The Board shall provide to the Local a copy of the daily teacher dispatch
sheets at the end of each month.

ARTICLE 6 - ASSOCIATION DUES

6.01

6.02

6.03

In every pay period, the Board shall deduct from every pay of each
Occasional Teacher the appropriate amount of dues as authorized by the
Constitution of the Association and directed by its Executive.

Dues deductions made as in Article 6.01 shall be forwarded to the
Provincial Association on or before the 5™ day of the month, immediately
following the month of deduction. Such deductions shall be accompanied
by a listing indicating the Occasional Teacher's name, Social Insurance
Number, and the amount of the dues deducted.

The Association shall indemnify and save the Board harmless from any
claims, suits, judgements, attachments, and from any form of liability as a
result of deduction or failure to deduct dues authorized by the Association.



ARTICLE 7- ASSOCIATIONREPRESERTIRTHNAL 200408

7.01

7.02

Upon request the Association Bargaining Committee as a whole shall be
allowed up to a maximum total of three (3) days per year relief time for
negotiating purposes. Relieftime shall be without loss of pay or
accumulated sick-leave credits by the person or persons using such relief
time.

Where a prospective Long Term Occasional Teacher is requiredto attend
negotiation meetings during the ten (10) day period required to qualify for a
Long Term Occasional position, the day(s) spent at negotiations shall be
considered as teaching day(s) for the purpose of accumulating the above-
mentionedten (10) teaching days and at a rate of an Occasional Teacher
for such day(s) spent.

ARTICLE 8 - LEAVES OF ABSENCE

(A)
8.01

8.02

8.03

(B)
8.04

Association Business

An Occasional Teacher who is elected to the position of President of the
Brant Haldimand Norfolk Local of the Association shall, if the duties of the
office are such that the teacher is required to make herselffhimself
unavailable for assignment, be retained on the Board's Occasional Teacher
List in an inactive status during the period of such unavailability but not for
longer than one school year at a time.

The BrantHaldimand Norfolk Local of the Association may, if it so chooses,
designate one Occasional Teacher to assist in Association business. |If
such Occasional Teacher thereby becomes unavailable for assignment, the
teacher shall be retained on the Board's Occasional Teacher List in an
inactive status during the period of such unavailability but not for longer
than one school year at a time.

The Association shall notify the Board of the unavailability of an Occasional
Teacher under either 8.01 or 8.02 above.

Inactive Status

(@) An Occasional Teacher shall be granted Voluntary Inactive Status for
a period of one month and up to one (I\®ar upon request in writing
to the appropriate Supervisory Officer. This option may be exercised
only once during a school year.

(b)  Such request shall be made two weeks prior to the commencement
of the leave where possible.



8.05

8.06

(C)
8.07

(D)

(c) Inthe everfRNatAHEVOECESTHAPTEaENEr iR Long Term
assignment, such assignment shall be deemed to have been
terminated by the Occasional Teacher without penalty.

(d)  Notwithstanding the above, an additional leave for family or
emergency circumstances may be granted at the discretion of the
appropriate Supervisory Officer.

An Occasional Teacher returning from Voluntary Inactive Status shall be
reassignedto the List.

An Occasional Teacher may return to active status at any time within the
one (1) year period, after the first month, but must return to active status at
the end of one (1) year to be retained on the Occasional Teachers' List.

Bereavement Leave

(@ A Long Term Occasional Teacher shall be entitled to a maximum of
five (5) days Leave of Absence without loss of pay in the case of
death of a member of the immediate family. Immediate family shall
be defined as spouse, father, mother, child(ren), sibling, father-in-
law, mother-in-law, brother-in-law, sister-in-law, spouses of children,
grandparents, and grandchildren.

(b) A Long Term Occasional Teacher shall be granted up to two (2) days
for bereavements involving relatives or close friends not includedin
Article 8.07 (a). Such leave shall be without loss of pay and with
deduction from sick leave credits.

(c) The Director of Education or designate may grant an extension of
such bereavement leaves without 10ss of pay or sick leave credits,
upon request by a Long Term Occasional Teacher.

Jury Duty and Subpoena

8.08 A Long Term Occasional Teacher shall be granted a leave of absence

without loss of pay or deduction from sick leave credits where the Long
Term Occasional Teacher is required to serve on ajury or where the Long
Term Occasional Teacher is subpoenaed to appear as a witness in court,
in a case where the Long Term Occasional Teacher is not the defendant.
It is understood that such payment by the Board shall only be made for the
period of time that the Long Term Occasional teacher would have been
otherwise employed in the LTO assignment.



(E) Quarantine BRANT HALDIMAND NORFOLK OCCASIONAL 2004-08

8.09 A Long Term Occasional Teacher shall be granted leave of absence
without loss of pay or deduction from sick leave credits where the absence
is due to quarantine by order of the medical officer of health or similar
authority. It is understood that such payment by the Board shall only be
made for the period of time that the Long Term Occasional teacher would
have been otherwise employed in the LTO assignment.

ARTICLE 9 - STRIKES AND LOCKOUTS

9.01 The Board agrees that there shall be no lockout of Occasional Teachers
and the Association agrees that there shall be no strike during the term of
this Agreement. Lockout and strike shall be defined in the Ontario Labour
Relations Act, as amended from time to time.

ARTICLE 10 - NO DISCRIMINATION/HARASSMENT

10.01 There shall be no discrimination by the Board or the Association or any
Occasional Teacher against any Occasional Teacher because of
membership or non-membership in any lawful union or lawful activity
therein.

10.02 The Board and the Association agree that every employee has a right to
freedom from harassment and /or discrimination in the workplace.
Allegations of harassment and/or discrimination will be dealt with under the
Board policies.

ARTICLE 11 -JUST CAUSE

1101 (a) No Occasional Teacher shall be disciplined (including disciplinary
transfer), suspended, or dismissed without just cause. Inthe event
of any disciplinary action the Occasional Teacher shall be given the
reason in writing.

(b) An Occasional Teacher who has completed less than the forty (40)
days or one (1) consecutive year teaching while subject to the terms
and conditions of the Collective Agreement may be removed by the
Board from the Occasional Teacher List and if removalis challenged
in arbitration, the arbitrator or the Arbitration Board shall apply a
lesser standard of just cause.

(c) The teacher shall receive the reasons in writing and may, within a
ten (10) working day period after receiving the letter, request a
meeting with the appropriate Supervisory Officer. The teacher may
have Association representation at such a meeting.



11.02 The Board shall ABHfy/He'Présiderit-6PehesCital®®liere any teacher has
received a written letter in accordance with Article 11.

ARTICLE 12 - GRIEVANCE PROCEDURE

12.01 Preamble

It is the mutual desire of the Board and the Local Bargaining Unit that all
grievances be settled as fairly and as promptly as possible.

12.01.1

12.01.2

12.01.3

12.01.4

12.01.5

12.01.6

Time Limits

The time limits in this Article are mandatory except as noted in Article
12.

Definition

A grievance shall be defined as a difference between the parties
relating to the interpretation, application, administration, or alleged
contravention of the Collective Agreement, including a question as to
whether the matter is arbitrable.

A grievance may be brought by a teacher, a group of teachers, the
Local Bargaining Unit or the Board.

The griever shall be accompanied at all steps of the grievance by a
representative appointed by the Local Bargaining Unit executive.

Complaint

Any teachers who feel they may have a grievance accordingto
Article 12 shall, where it is appropriate with respect to the matter
which is the subject df the grievance, first discuss this complaint with
their principal and a representative appointed by the Local
Bargaining Unit executive. Teachers not directly responsibleto a
principal shall proceed to Step One.

Failing resolution following discussions as per Article 12.01.5, the
complaint may then be grieved in the following manner:



12.02 Step One BRANT HALDIMAND NORFOLK OCCASIONAL 2004-08

12.02.1

12.02.2

12.02.3

12.02.4

A grievance shall be submitted in concise written form to the Director
of Education or designate, or in the event of a grievance by the
Board, to the Local Bargaining Unit representative within twelve (12)
school days of the griever becoming aware of the circumstances
giving rise to the grievance. The written submission shall include the
circumstances giving rise to the grievance, the clause or clauses of
the Collective Agreement which are alleged to have been breached,
and the remedy sought.

A meeting shall be held between the griever and the Director of
Education or designate within five (5) school days from the receipt of
the grievance.

The Director of Education or designate shall have five (5) school
days from the meeting in which to make a written reply.

If the partiesfail to meet in the time permitted for the meeting or
failing settlement following the meeting and the time permitted for a
reply, the matter may be processedto Step Two.

12.03 Step Two

12.03.1

12.03.2

12.03.3

A meeting shall be held within five (5) days to attemptto settle the
grievance. The griever may attend the meeting between a
representative or representativesappointed by the Local Bargaining
Unit executive and a Board representative or representatives.

The Board shall have five (5) school days in which to make a written
reply.

If the partiesfail to meet in the time permitted for the meeting or
failing settlement following the meeting and the time permitted for a
reply, the matter may be processed to Step Three.

12.04 Step Three

12.04.1

12.04.2

The grievance may be submitted to arbitration within ten (10) school
days of the failure to settle at Step Two.

Any grievance not processed within the time limits specified in this
Grievance Procedure or in accordance with the arbitration provisions
specified below shall be deemedto have been settled and ineligible
for such arbitration.

O



12.04.3

12.04.4

12.04.5

12.04.6

12.04.7

12.04.8

12.04.9

12.04.10

12.04.11

The grievabEe Ty BR\Pafstred BSAmsItYatieNi- B8y the Association or
the Board.

If the Board or the Association requests that a grievance be
submitted for arbitration, such party shall make the request in writing
addressed to the other party to this Collective Agreement, and at the
same time nominate an arbitrator.

Within five (5) school days thereafter, the other party shall nominate
an arbitrator and notify the first party.

The two arbitrators so nominated shall, within five (5) school days of
the nomination of the latter of them, attempt to select by agreement a
third person to be a member and chairperson of the Arbitration
Board. Ifthey are unable to agree on such a chairperson, they may
request that the Ministry of Labour appoint a chairperson. Inthe
event of default by either party in nominating its representative to the
Arbitration Board, the other party may apply to the Ministry of Labour
which shall have the power to effect such appointment.

No person may be appointed as an arbitrator who has been involved
in any attempt to negotiate or settle the grievance.

The Arbitration Board shall not have jurisdiction to amend, modify,
ignore or add to any of the provisions of this Collective Agreement,
or to substitute any new provisions in lieu thereof, nor to give any
decision inconsistent with the terms and provisions of this Collective
Agreement.

No matter may be submitted to arbitration which has not been
properly carried through the Grievance Procedure. Both parties may
agree in writing to extend the time limits fixed in both the Grievance
and Arbitration Procedures.

The decision of the majority of the Arbitration Board will be final and
binding upon the parties hereto and if there is no majority decision,
the decision of the chair will be final and binding upon the parties
thereto.

Each of the parties will bear the expense of the Arbitrator appointed
by it, and the parties will jointly bear the fees and expenses of the
chairperson of the Arbitration Board.



12.04.12

The partieS§WEySgreP RIS WP e -apdintment of a sole
arbitrator for any grievance. Notwithstandingthe process above for
selecting the members of a board of arbitration, in the event that the
parties agree to a sole arbitrator, the parties shall within (5) school
days of the agreement to proceed with a sole arbitrator, attempt to
select, by agreement, the arbitrator. Ifthey are unable to agree on
such an arbitrator, they may request that the Ministry of Labour
appoint the arbitrator.

12.05 Grievance Mediation/Arbitration (OLRA)

As outlined in Section 50 and Section 52 of the Ontario Labour Relations
Act, 1995, either party, at any time, may agree to refer one or more
grievancesto a grievance mediation or mediation arbitration for the
purpose of resolving the grievance in an expeditious and informal manner.

12.06 Expedited Arbitration

12.06.1

12.06.2

12.06.3

12.06.4

Notwithstandingthe procedure above, either party may request
access to Expedited Arbitration under Section 49 of the Ontario
Labour Relations Act, 1995.

A written request may be made after the grievance procedure has
been exhausted, or after thirty (30) days have elapsed from the time
at which the grievance was first brought to the attention of the other
party, whichever occurs first.

Despite clause 12.06.2 above, where the grievance is respecting
discharge or other termination of employment, a request may be
made in writing after the grievance procedure has been exhausted,
or after fourteen (14) days have elapsed from the time which the
grievance was first brought to the attention of the other party,
whichever occurs first.

No such request in clause 12.06.2 or clause 12.06.3 above shall be
made beyond the time stipulated for referring the grievance for
Arbitration.

12.07 Local Bargaining Unit Grievances

A grievance brought forward by the Local Bargaining Unit shall be initiated
at Step One and processed in the usual manner.

10



ARTICLE 13 - ACCESSTO"RECORIYSOLK OCCASIONAL 2004-08

13.01 On application to the Supervisory Officer in charge of Occasional
Teachers, an Occasional Teacher shall be entitledto peruse and make a
copy of any report on Occasional Teachers which pertains to the teacher.

13.02 A teacher shall have the right to respond to negative reports in their file and
have the response filed with the report.

13.03 Ifthe Board receives a complaint (written or verbal) concerning an
Occasional Teacher, and such complaint is acted upon by the Board, the
appropriate Supervisory Officer shall discuss the complaint with the
Occasional Teacher. The Board shall provide the Occasional Teacher with
a copy of the written complaint prior to discussion. In any event, the
Occasional Teacher shall have the right to append comments and/or file a
grievance if appropriate.

ARTICLE 14 - OCCASIONAL TEACHER LIST

14.01 To be eligible for inclusion on the Occasional Teacher List, Occasional
Teachers must satisfy the requirements of the Education Act and its
regulations.

14.02 The Board shall maintain the Occasional Teacher List in the following
manner:

(a) The Occasional Teacher List shall consist of Group 1and 2.

(b (i)  The number of Occasional Teachers in Group Ishall be
limited to twenty-five (25) percent of the number of regular
teachers employed in the Board’s elementary and secondary
schools as of October 31* each year. The aforementioned
twenty-five (25) percent shall be based on full availability
based on sign up sheets.

(i)  Fullavailability shall mean availability on a Monday through
Friday basis throughout the entire Board or within geographic
area 1 (Brant) or within geographic area 2 (Haldimand) or
within geographic area 3 (Norfolk). An Occasional Teacher
with full availability shall have an FTE value of 1.0, a retired
teacher with full availability (ninety-five [95] days) shall have
an FTE value of 0.5.

11



(c) Group IsHEINEOGNSSEP IREEAIBRASTEACHEY®on the Board's
Occasional Teacher List as of the date of ratification plus additional
Occasional Teachers based on full availability, except that the
availability criterion may be waived to address a shortage of
Occasional Teachers in a program or subject area.

(d)  Group 2 shall consist of all other qualified Occasional Teachers
employed by the Board with preference ranking based on availability.
The Board may add additional Occasional Teachers to Group 2 at its
discretion.

14.03 Priorto being accepted for placement on the Occasional Teachers' List the
Occasional Teacher shall select qualifiers as follows:
(i) geographic area or geographic areas;
(i) division or divisions;
(i)  qualificationsfor the elementary panel and/or secondary panel; and
(iv) days of availability.

14.04 Prior to being placed on the Occasional Teachers' List, an applicant must
submit proof of certification and any other documentation as required, and
must be approved by the appropriate Supervisory Officer of the Board.

14.05 An Occasional Teacher may request during the school year to alter a
previously selected qualifier or qualifiers and where possible, the Board will
endeavour to accommodate such a request.

14.06 Occasional Teachers shall notify the Human Resources Department of the
Board, in writing, of any change of address and/or telephone number
required by the Board to contact the Occasional Teacher regarding
teaching assignments.

14.07 An Occasional Teacher shall be available for assignment or otherwise
provide grounds for refusing such assignment.

14.08 An Occasional Teacher who refuses three (3) or more assignments within
twenty (20) school days and does not provide reasonable grounds for
refusing such assignments or who cannot be contacted for assignment
during a period of twenty (20) school days shall be deemed to have
resigned from the list. Only the refusal of assignmentsthat were specified
as available as per Article 14.03 above shall be considered refusals in this

Article.

14.09 Requestsfor an Occasional Teacher shall be directed to Central Dispatch
and Occasional Teachers shall be called first in order of continuous
alphabetical rotation from Group 1, and if available assignments cannot be
filled from Group 1, then from Group 2 in order of ranking by availability.

12



14.10 Where failure to E3MNaHOBEABIRTAPTEAENEP S 184Rired by this Collective
Agreement is due to clerical error, such failure shall not resultin any
payment to the Occasional Teacher or grievance by the teacher for time
not worked but shall result in such Occasional Teacher obtaining the first
available assignment notwithstanding the teacher's placement in the
current rotation.

14.11 Where the casual occasional assignment has been cancelled due to school
closure or the cancellation of transportation, such Occasional Teacher shall
be assigned to a similar assignment prior to any new call-outs being made
on the following day or days to other Occasional Teachers.

14.12 Where an Occasional Teacher has completed three (3) or more days of
consecutive teaching for a regular teacher and,

(i) such teacher returnsto the classroom for five (5) days or less and
(i) ~ suchteacher leaves for an additional period of time,

through mutual agreement of the Principaland the Occasional Teacher, the
Occasional Teacher who was in the classroom shall be given the option of
returning to the classroom and completing the assignment. The
consecutive number of days as applied to a long term contract shall be
deemed not to have been interrupted for the purpose of calculation of
salary entitlement only.

14.13(a) The Occasional Teacher will assume the teaching load of the
teacher who is absent. Notwithstanding the above, the Board
reserves the right for the Principal to make changes in the subject or
grade assignment based on the best interests of the pupils.

(b)  No Occasional Teacher shall be required to performany medical
and/or physical procedure on any student or administer medication
to any student. An Occasional Teacher shall provide or seek
assistance for a student in an emergency.

(c) Casual Occasional Teachers assigned to the secondary schools
shall not be assigned to both supervision duty (including lunch) and
on-call duty on the same day.

(d) Exceptinthe case of emergency a casual Occasional Teacher shall
receive preparationand planning time in accordance with the regular
teacher's timetable.

(e)  An Occasional Teacher with one-half (*2) day assignments in two
schools shall not be required to do any supervision during the lunch
period.

13



ARTICLE 15 - QUALIFICATIONSNCPREGERFENTPNAL 2004-08

15.01 (a)

(b)

(c)

(d)

Placement on the Salary Grid for Long Term Occasional Teachers
shall be according to the Qualifications Evaluation Council of Ontario
Program 5.

For all Long Term Occasional Teachers new to staff, if no QECO
rating is received by the Board prior to the date of commencement of
employment on a Long Term Assignment, the Occasional Teacher
will be placed in Category "AQ0" without a degree and Category "A1"
with a B.A. or equivalent degree.

Notwithstanding the above, a new Occasional Teacher will have until
March 31st or four (4) months from the date of commencement of
employment, whichever is later to obtain QECO certification and will
receive retroactive pay to the commencementof a Long Term
Assignment, if applicable.

An Occasional Teacher who has met all the conditions for higher
certification shall be entitled to retroactive pay as of September 1st
or January 1st respectively, provided the teacher submits to the
Board the QECO Confirmation of receipt of application or the
Statement of Evaluation including any requirements of the College of
Teachers:

(i) by 4:30 p.m. on the last school day in January for courses
completed before September;

(i) by April 30 for courses completed between September kst and
December 31st.

ARTICLE 16 - RATES OF PAY

16.01 (a)

(b)

The Board shall pay casual Occasional Teachers in respect of each
day of employment as an Occasional Teacher with the Board the
following rate of pay:

93% of the Secondary Teachers' grid Al, Year 0 divided by 194
The statutory vacation pay to which a Casual Occasional Teacher is

entitled under applicable legislation shall be added to the rates set
out in 16.01 (a).

14



16.02 (a) A Long TeROteasoMaNTsaeHECsFEb&Pidced on the current
applicable salary grid in the appropriate Agreement between the
Elementary and Secondary Local Bargaining Units of Brant
Haldimand Norfolk OECTA in accordance with the teacher's
recognized teaching experience and qualifications. Grid placement
shall commence on the tenth (10") consecutive teaching days and
shall be retroactive to the first day. Such Long Term Occasional
Teachers shall continue to be paid according to the aforementioned
salary grid(s) until the expiration of the teacher's long term
occasional assignment. It is understood that payment on the salary
grid includes vacation and holiday pay, if applicable.

(b)  Retroactivity of salary shall apply to all Occasional Teachers of Brant
Haldimand Norfolk Catholic District School Board for each day of
employment.

16.03 Occasional Teachers shall be paid on Thursdays on a bi-weekly basis by
direct deposit into the Occasional Teacher's personal account in the
financial institution of the teacher's choice.

ARTICLE 17 - EXPERIENCE

17.01 "Recognized Teaching Experience" for the purpose of 16.02 above means
previous teaching experience recognized by the Board.

17.02 The Board shall recognize all qualified regular and occasional teaching
experience (including experience while employed on a Letter of
Permission) gained in Ontario.

One hundred and seventy five (175) days of occasional teaching
experience shall count as one year of teaching experience.

17.03 Accumulation of long-term teaching assignments for the purposes of
experience recognition shall begin September 1, 1988. Accumulation of
casual occasional teaching assignments for the purpose of experience
recognition shall begin September 1, 1993.

17.04 Experience shall be credited September 1st of each school year.
17.05 The Board shall provide each Occasional Teacher with a record of the
number of casual occasional teaching days and the number of long term

occasional teaching days. This shall be provided to each Occasional
Teacher no later than August 15th of each year.

15



ARTICLE 18 - PAID SWEK\ILIEWEND NORFOLK OCCASIONAL 2004-08

18.01 (a)

(b)

A Long Term Occasional Teacher shall be entitled to two (2) days
paid sick leave for every teaching period of twenty (20) days in the
same class cumulative for the duration of the Long Term Occasional
Teaching Assignment.

Sick leave credits shall be carried from one long term assignmentto
another within the same academic year.

ARTICLE 19 - BENEFITS

19.01 (a)

(b)

A Teacher employed on a Long Term Occasional assignment of at
least three (3) months, and subject to eligibility requirements, may
participate in the employee benefits outlined in the Agreement of the
Brant Haldimand Norfolk Unit of OECTA with the Board and the
Board’s share of the premium shall be the same as for a Teacher
under contract. A part-time teacher will receive the proper
percentage of benefits.(e.g. a half-time teacher will receive one-half
of the percentage paid by the Board).

For further clarification, a Long Term Occasional Teacher shall be
entitled to all benefits at the commencement of the assignment,
when it is known that it will extend for 3 months or longer, with the
exception of Dental Benefits for major restorative and orthodontic
benefits. Such benefits shall commence at the beginning of the
fourth (4th) month of the Long Term Occasional assignment.

ARTICLE 20 - TRAVEL ALLOWANCE

20.01 Travel allowance at the rate set out in the current Board-OECTA
Agreement will be paid to an Occasional Teacher replacing an itinerant
teacher.

20.02 For the purpose of this Article, “home location” shall mean the first school
at which a teacher conducts classes at the start of a school day. A teacher
shall be paid mileage between the home location and each place to which
the teacher must travel to conduct duties but shall not be paid return
mileage, unless return to home location is necessary for completion of the
teacher’s duties.

ARTICLE 21 - PROFESSIONAL DEVELOPMENT DAY

21.01 A Casual Occasional Teacher who is requested by the Superintendent of
Education to attend activities on a professional activity day shall be paid for
the full day or half day as the case may be.
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21.02 Casual Occasion#i*TeeAd S SHAIFBE erivitteeitet Sttend System-wide
Professional Development Days of their choice. Such days shall be
without pay except as noted in Article 21.01.

In addition, Casual Occasional Teachers shall be permittedto attend
School-based Professional Activity Days without pay where such request
has been made to the principal and has been deemed appropriate.

21.03 Upon request, the Board, through the Director of Education shall issue a
letter of acknowledgementto an individual Occasional Teacher who has
participated in a Professional Development Day.

21.04 Long Term Occasional Teachers shall participate in scheduled
Professional Development Days and shall be remunerated for the day(s)
when the Professional Development Day(s) are scheduled during a Long
Term Occasional Assignment.

ARTICLE 22 - REPORTING PAY

22.01 If an Occasional Teacher reports for a half-day assignment as a result of a
call-out error and the assignment is not available, the Occasional Teacher
shall be paid for one-half day and shall be assigned duties by the Principal
for one-half day.

22.02 If an Occasional Teacher reports for a full day assignment, as a result of a
call-out error and the assignment is not available, the Occasional Teacher
shall be paid for a full day and shall be assigned by the Principalfor the full
day.

22.03 If an assignment has been cancelled the Occasional Teacher shall be
notified at least one and one quarter (1 1/4) hours before the
commencement of that assignment.

22.04 For Employment Insurance purposes the length of a school day shall be
deemed eight (8) hours.

ARTICLE 23 - TERMS OF AGREEMENT

23.01 This Agreement shall be in effect from the 1stday of September 2004 and
shall remain in effect until the 31st day of August 2008 and from year to
year thereafter. Either party thereto may give written notice to the other
party within 90 days of the date that the Agreement expires of its desire to
negotiate for the renewal of this Agreement. Negotiations for such renewal
shall commence within thirty (30) days of notification.

17



ARTICLE 24 - DENOMINXTHONANCCPIRLSEECASIONAL 200408

24.01 The provisions of the Agreement shall not be construed as to prejudicially
affect the rights and privileges enjoyed by Roman Catholic Separate
School Boards under the ConstitutionAct, 1981 with respectto the
employment of teachers.

ARTICLE 25 - BULLETIN BOARD

25.01 The Board shall provide bulletin boards in each school accessible to the
Occasional Teachers and upon which the Association shall have the right
to post notices.

ARTICLE 26 - PRE-SCHEDULED LONG TERM OCCASIONAL POSITIONS

26.01 The Board shall post on the internet (such as the Board's First Class email
system) any Long Term Occasional assignmentwhich is known at least
five (5) school days in advance of the commencement of the assignment.
Interested Occasional Teachers may apply for any posting in accordance
with the procedure as outlined on the posting. Priorto external hiring, the
Board shall fill Long Term Occasional positions with a qualified Occasional
Teacher applicant from the Occasional Teacher List.

26.04 (a) Where the Board has deemed it necessary to appoint the same
Occasional Teacher to substitute for the same regular teacher who
would be absent on a recurring basis during the school year for
reasons approved by the Board, such Occasional Teacher shall be
deemedto be a Long Term Occasional Teacher for salary purposes
only.

(b)  Such Occasional Teacher shall be paid at the appropriate grid rate
for each day worked. For further clarification, the recurring
assignment shall be ten (10) days or more but not consecutively with
the exception of Professional Developmentdays as approved by the
Board.

(c) This clauseisto be utilized for recurring medical treatment,
professional development, and other similar circumstances as
approved by the Board.

26.05 The local President shall have access to the Long Term Occasional
Postings.

ARTICLE 27 - CONSULTATION COMMITTEE

27.01 The Board and the Association agree that the Consultation Committee
shall meet not less than once a term during each school year.
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27.02 The parties shallEONEHAPHHEUITAitt8eCASIONAL 2004-08

27.03 The timing and agenda for each meeting shall be arranged by the co-
chairs. Each party may submit agenda items.

27.04 items on the agenda shall be issues relating to the workplace which affect
the parties or any employee bound by this Agreement.

ARTICLE 28 - REGULATION521/01

The Board shall maintain confidential files for all the information collected under
Regulation521/01.

19



APPENDIX' KCSECONDARYCTEACHERS' GRID

10.02 Teachers' Salary Grid

Effective August 31, 2004 the teachers' salary grid shall be adjusted as follows:

A0 Al A2 A3 A4
0 | 32,567 | 35,400 | 37,062 | 39,784 | 42,625
1| 34797 | 37,822 | 39,682 | 42,884 | 45,961
2 37,025 | 40,245 | 42,302 | 45,985 | 49,300 |
3 30.253 | 42.666 | 44,920 | 49,085 | 52,637
4 | 41482 | 45.090 | 47,541 | 52,186 | 55,974
5 | 43,712 | 47,511 | 50,160 | 55,285 | 59,313
6 | 45939 | 49,934 | 52,779 | 58,386 | 62,649
7 | 48,167 | 52,356 | 55,399 | 61,486 | 65,988
8 | 50,397 | 54,780 | 58,017 | 64,587 | 69,324
9 52,625 | 57,201 | 60,638 | 67,687 | 72,664
10| 54,854 | 59,624 | 63,257 | 70,788 | 76,000

Effective September 1, 2004, the teachers' salary grid shall be increased 2% over
the previous grid as follows:

A0 Al A2 A3 A4

0 | 33,218 | 36,108 | 37,803 | 40,580 | 43,478
1 | 35493 | 38,578 | 40,476 | 43,742 | 46,880
2 | 37.766 | 41,050 | 43,148 | 46,905 | 50,286
3 | 40,038 | 43,519 | 45,818 | 50,067 | 53,690
4 | 42312 | 45,992 | 48,492 | 53,230 | 57,093
5 | 44,586 | 48,461 | 51,163 | 56,391 | 60,499
6 | 46,858 | 50,933 | 53,835 | 59,554 | 63,902
7 | 49,130 | 53,403 | 56,507 | 62,716 | 67,308
8 | 51,405 | 55876 | 59,177 | 65,879 | 70,710
9 | 53,678 | 58,345 | 61,851 | 69,041 | 74,117 |
10 | 55951 | 60,816 | 64,522 | 72,204 | 77,520 |
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Effective September 1, ZOUSARSMEREA—IIHSHANSIYNFE be increased 2% over
the previous grid as follows:

A0 AM | A2 | A3 | A4 |
0 33,882 | 36,830 | 38,559 | 41,392 | 44,348 |
1 36,203 | 39,350 | 41,286 | 44,617 | 47,818 ]|
2 38,521 | 41,871 | 44,011 | 47,843 | 51,292 ||
3 40,839 | 44,389 | 46,734 | 51,068 | 54,764 |
4 | 43,158 | 46,912 | 49,462 | 54,295 | 58,235
5 | 45,478 | 49,430 | 52,186 | 57,519 | 61,709
6 | 47,795 | 51,952 | 54,912 | 60,745 | 65,180
7 | 50,113 | 54,471 | 57,637 | 63,970 | 68,654
8 | 52,433 | 56,994 | 60,361 | 67,197 | 72,124
9 54,752 | 59,512 | 63,088 | 70,422 | 75,599
10 | 57,070 | 62,032 | 65,812 | 73,648 | 79,070

Effective September 1, 2006, the teachers’ salary grid shall be increased2.5%
over the previous grid as follows:

Al A1 A2 A3 A4

34,729 | 37,751 | 39,523 | 42,426 | 45,456
37,108 | 40,333 | 42,318 | 45,732 | 49,013
39,484 | 42,918 | 45,111 | 49,039 | 562,574
41,860 | 45,499 | 47,903 | 52,345 | 56,133
44,237 | 48,085 | 50,698 | 55,652 | 59,691
46,615 | 50,666 | 53,491 | 58,957 | 63,252
48,990 | 53,250 | 56,284 | 62,264 | 66,810
51,365 | 55,833 | 59,078 | 65,570 | 70,371
53,744 | 58,418 | 61,870 | 68,876 | 73,927
| 56,120 | 61,000 | 64,665 | 72,182 | 77,489

| 58,497 | 63,583 | 67,458 | 75,489 | 81,047

Ble|lolNo als|lw[m| o
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Effective September 1, ZOU7HARGMEBSARASHAYY P& be increased 3% over
the previous grid as follows:

A0 Al , A2 A3 | A4 |

0 35,771 | 38,884 = 40,709 | 43,699 | 46,820 |
1 | 38,221 | 41,543 | 43,588 | 47,104 | 50,483 ||
2 40,669 | 44,206 | 46,464 | 50,510 | 54,151 ||
3 43116 | 46,864 | 49,340 | 53,915 | 57,817

| 4 45564 | 49,528 | 52,219 | 57,322 | 61,482
]I 5 48,013 | 52,186 | 55,096 | 60,726 | 65,150
| e 50,460 | 54,848 | 57,973 | 64,132 | 68,814
? 52,906 | 57,508 | 60,850 | 67,537 | 72,482
8 55,356 | 60,171 | 63,726 | 70,942 | 76,145
9 57,804 | 62,830 | 66,605 | 74,347 | 79,814
10 | 60,252 | 65,490 | 69,482 | 77,754 | 83,478

Effective August 31, 2008, the teachers' salary grid shall be increased 0.7% over
the previous grid as follows:

A0 A1 A2 A3 A4
36,021 | 39,156 | 40,994 | 44,005 | 47,148
38,489 | 41,834 | 43,893 | 47,434 | 50,836
40,954 | 44,515 | 46,789 | 50,864 | 54,530
43,418 | 47,192 | 49,685 | 54,292 | 58,222
45,883 | 49,875 | 52,5685 | 57,723 | 61,912
48,349 | 52,651 | 55,482 | 61,151 | 65,606
50,813 | 55,232 | 58,378 | 64,581 | 69,296
53,276 | 57,911 | 61,276 | 68,010 | 72,989
55,743 | 60,592 | 64,172 | 71,439 | 76,678
58,209 | 63,270 | 67,071 | 74,867 | 80,373
60.674 | 65,948 | 69,968 | 78,298 | 84,062

OloNoOOG|A|WIN|~O
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;I"1heBA@JIreement attachegkh@ravifinie Rsraniastbisithe blegatiating Committee for
e Brant

Haldimand Norfolk Catholic District School Board and the Negotiating Committee
of the Brant

Haldimand Norfolk Occasional Teacher Local of the Ontario English Catholic
Teacher's Association.

. et
Dated this _ 4 7% date of __Yuaets 2008, in Brantford, Ontario.

For the BrantHaIdlmand Norfolk For the Association

v V4 9/ —\
Sef%t&&uf s
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