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1.01

1.02

ARTICLE 1

PURPOSE OF AGREEMENT

The Purpose of this Agreement is to maintain
harmoniousand mutuallybeneficial relationships
between the Employer, the employees and the
Union, to set forth certain terms and conditions
of employment relating to pay, hours of work,
employee benefits, and general working
conditions affectingemployees covered by this
Agreement and to ensure that all reasonable
measures are provided for the safety and
occupational health of the employees.

The partiesto this Agreement share a desire to
improve the quality, to promote well-being and
increase the productivity of the employees to
the end that the Housing Assaociation will be well
and efficiently served. Accordingly the parties
are determined to establish, within the
framework provided by law, an effective working
relationshipat all levels inwhich members of the
bargaining unit are employed.
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2.01

ARTICLE 2

INTERPRETATIONAND DEFINITIONS

For the purpose of this Agreement:

@ ‘Aliance” means the Public Service

Alliance d Canada.

(b) 'Allowance’ means compensation
payable to an employee in additlon to
his regular remuneration payablefor the
performance of the duties of his

position.
{c) 'Association’ means the
Housing Assoclation.
(d) "Bargaining Unit' means all employees

d Akiavik Housing Association

excluding the Manager

Secretary/Manager as certified by the
Canada Labour Relations Board on

August 4, 1983,

2



© @i) with reference to re-appoint-
ment of a lay-off his employ-
ment in the position held by
him at the time he was laid off,
and his employment in the
positon to which he is
appointed shall  constitute
continuous employment;

(i} where an employee ceases to
be employedfor a reason other
thandismissal, abandonmentof
position or rejection on
probation, and is re-employed
withina period of three months,
his periods of employment for
purposes  of sick leave,
vacation leave and travel
benefits shall be considered as
continuous employment with
the HousingAssociation.

(9 'Casual Employee’ means a person

employed by the Employer for work of
a temporary nature not to exceed SIX

3



(@

(h)

0

@

(6) continuous months.

"Compensatory Leave" meansthat leave
with pay taken in lieu of a cash pay-
ment.

"Day of Rest"in relationto an employee
means a day other than a holiday on
which that employee is not ordinarily
required to perform the duties of his
position other than by reason of his
being on leave of absence.

"Demotion” means the appointment of
an employee for reasons of
incompetence o incapacity, to a new
position for which the maximum pay is
less than that of his former position.

"Dependant’ means a personwho isthe
employee's spouse (includingcommon-
law), child, step-child, adopted child
who is under nineteen years of age and
dependent upon him/her for support or
being nineteen years of age or more

4



(k)

(o)

and dependent uponhim/her by reason
of mental or physical infirmity or any
other relative of the employee's
household who is wholly dependent
upon him/her for support by reason of
mental or physical infirmity.

"Employee” means a member of the
bargaining unit.

"Employer" means the Aklavik Housing
Association.

"Fiscal Year" means the period of time
from April 1, in one year to March31, of
the following year.

"Grievance" means a complaint in
writing that an employee, group of
employees, or the Union submits to
management, to be processed through
the grievance procedure.

"Holiday" means the twenty-four (24)
hour period commencingat 12 midnight

len



(s)

®

at the beginning of a day designated as
a paid holiday in this Agreement.

'Lay-off' means an employee whose
employment has been terminated
because of lack of work or lack of
funding.

"Leave of Absence" means absence
from duty with the Employer's
permission.

"Manager’” means the Secretary-
Manager of the Aklavik Housing
Association.

"May" shall be regarded as permissive
and "Shall' and "Will' as imperative.

"Membership Fees' means the fees
established pursuantto the By-Laws of
the Public Service Alliance of Canada
as the fees payable by the members of
the Bargaining Unit.



(u

i

(w)

"Overtime" means work performed by
an employee before or after or in
excess or outside of his regularly
scheduled hours of work.

'Probation” means a period of six (6)
months from the day upon which an
employee is first appointed to the
Housing Association or a period of
three months after an employee has
been transferred or promoted. If an
employee does not successfully
complete his probationary period on
transfer or promotion the Employer will
make every reasonableeffort to appoint
him to a position comparable to one
from which he was transferred or
promoted.

"Promotion" means the appointment of
an employee to a new position, the
rate of pay of which exceeds that d his
former position.

I~



"Rates of Pay"

()

(ii)

(i)

"weekly rate of pay" means an
employee's annual salary
divided by 52;

"daily rate of pay' means an
employee's weekly rate of pay
divided by five (5);

*hourly rate of pay" means an
employee's daily rate of pay
divided by his regularly
scheduled daily hours of work,
or where an employee is paid
by the hour, the rate of pay
established by the Employer for
his employment.

"Representative” means an employee
who has been elected or appointed as
a steward or who represents the Union
at meetings with management and who
is authorized to represent the Union.



2,02

@

(aa)

(bb)

Transfer" meansthe appointment of an
employee to a new position, that does
not constitute a promotion or demotion.

"Union" means the Public Service
Alliance of Canada as represented by
its agent the Union of Northern
Workers.

"Week' for the purposes of this
Agreement shall be deemed to
commence on Monday and terminate at
midnight on Sunday.

Exceptas otherwise provided inthis Agreement,
expressions used in this Agreement:

@

(b)

if defined in the Labour Standards Act
ar inthe Regulations made thereunder,
have the same meaning as given to
them in that Act; and,

if defined in the Interpretation Act, but
not defined in the Act mentioned in
paragraph (a), have the same meaning

e T



2.03

3.01

3.02

as given to them in the Interpretation
Act.

Where the masculinegender is used, it shall be
considered to include the female gender unless
any provision of this Agreement otherwise
specifies.

ARTICLE 3

RECOGNITION

The Employer recognizesthe Union as the
exclusive bargaining agent for all employees
as described in the Certification Order issued
by the Canada Labour Relations Board dated
August 4, 1983.

DISCRIMINATION

The Employer and the Union agree that there
shall be no discrimination, interference,

10



4.01

4.02

restriction, or coercion exercised ¢+ practis: «1
with respect to any employee by reason ot
age, sex, race, creed, colour, nationat orie .,
political ar religious affiliation, nor by reascn of
union membership or activity, Affirmative
Action programmeswill not be deemed to he

discriminatory.

ARTICLE 4

APPLICATION

The provisions of this Agreement apply to the
Union, the employees and the Housing
Association.

The Employer and the Union shall share
equally ail costs related to the printing and
distribution of this Collective Agreement. The
Union shall facliitate said printingand
distribution.



5.01

5.02

ARTICLES

SECURITY OF AGREEMENT

FUTURE | EGISLATION

Inthe event that any law passed by Parliament
or the N.W.T. Legislative Assembly, renders
null and void or alters any provision of this
Agreement, the remaining provisions of the
Agreement shall remain in effect for the term
of the Agreement. When this occurs the
Collective Agreement shall be re-opened upon
the request of either party and negotiations
shall commence with a

view to finding an appropriate substitute of
equal value for the annulled or altered
provision.

CONFLICT OF PROVISIONS

Where there is any conflict between the
provisions of this agreement and any policy,
direction or other Instrumentdealing with

12



6.01

6.02

terms and conditions of employment issued
by the Employer, the provisions of this agree-
ment shall prevail.

ARTICLE 6

STRIKES AND LOCKOUTS

There shall be no lockout by the Employer
and Nno interruption or impeding of work, work
stoppage, strike, sitdown, slowdown, or any
other interference with production by any
employee or employees during the life of this
Agreement.

Any employee who participatesin any
interruption or impeding of work, work
stoppage, strike, sitdown, slowdown, or an
other interference with production during the
life of this Agreement may be disciplined by
the Employer.



ARTICLE 7

11 i RESPONSIBILITIES

7.01  Management shall exercise its rights in a
manner that is fair, reasonable and consistent
with the terms of this agreement.

ARTICLE 8

RESTRICTION ON OUTSIDE EMPLOYMENT

8.01  An employee can Gty on any business or
employment outside his regulary scheduled
hours of duty without interferencefrom the
Housing Association.

8.02 Employeesare prohibited from carrying on
any business or employment outside their
regularly scheduled hours of duty when such
business or employment is such that:

14



@ a conflict of duties may develop
between an employee’s regular work
and his outside interests: and

(b) certain knowledge and information
available only to Aklavik Housing
Association personnel place the
individual in a position where he can
exploit the knowledge or information
for personal gain.

ARTICLE 9

EMPLOYER DIRECTIVES

9,01 The Employer shall obtain the agreement of
the Labour Management Committee prior to
issuingthe directives. Where the Employer
proposes to issue a personnel directive which
fs intended to clarify the interpretation or
application of the Collective Agreement, the
Employer shall have written agreement of the

15



Union prior to issuing the directives.

ARTICLE 10

UNION ACCESS1 EMPLOYER 3

10.01  Upon reasonable notice and at reasonable

times the Employer shall permit access to its

work premises of an accredited representative
of the Union.

ARTICLE 11

APPOINTMENT OF iT

11.01  The Employer acknowledges the right of the
Union to appoint employees as
representatives. The Union will provide the
Employer with the name of its representative

16



and alternates within a reasonable period.
ARTICLE 12
JTIME-OFE FOR UNION BUSINESS

CONCII IATION AND ARBITRATION
HEARINGS

Disputes

1201  (a) The Employer will grant leave witH
pay to one (1) employee representing
the Union beforea Conciliation or
Arbitration Board hearing:

Emplovee called as a Witness
(b) The Employer will grant leave with pay
to an employee called as a witness

before a Conciliation Or Arbitration
Board hearing, leave with pay to an

17



12.02

employee called as a witness by the
Union.

1ATION HEARING (Grievance)

@

(c)

The Employer will grant leave with pay
to an employee who is a party to the
grievance which is before an Arbitra-
tion Board.

Emplovee who actsas a
Representative

Where operational requirements
permit, the Employer will grant leave
with pay to the Representative of an
employee who is a party to the
grievance.

Emplovee called as a Witness
Where operational requirements
permit, the Employer will grant leave

with pay to a witness called by an
employee who is a party to the

18



grievance.

12.03 Where an employee and his representative are
involved in the process of his grievance and
where operational requirements permit, he or
they shall be granted reasonable time off.

@) When the discussions take place in
the Hamlet of Aklavlk, leave with pay,

and;

(b) When the discussions take place
outside the Hamlet of Akiavik, leave
without pay.

CONTRACT NEGOTIATIONS MEETINGS

12.04 Where operational requirements permit, the
Employer will grant leave with pay for two (2)
employees for the purpose of attending
contract negotiations on behalf of the Union
for the duration of such negotiations.



12.05

12.06

12.07

PREPARATORY CONTRACT NEGOTIATIONS
MEETINGS

When operational requirements permit, the
Employerwill grant leave with pay to two (2)
employees to attend a reasonable number of
preparatory negotiations meetings.

MEETINGS BETWEEN EMPLOYEE
ORGANIZATIONS AND MANAGEMENT

When operational requirements permit, the
Employerwill grant time-off with pay to one
(1) employee who is meeting with
management on behalf of the Union.

EMPLOYEE ORGANIZATION EXECUTIVE
COUNCIL MEETINGS. CONGRESS AND
CONVENTIONS

When operational requirements permit, the
Employerwill grant reasonable leave without
pay to a reasonable number of employees to
attend executtve council meetings and
conventions of the Alliance, the Component

20



12.08

12.09

(Union of Northern Workers), the Canadian
Labour Congress and the N.W.T. Federation of
Labour.

ATIVES TRAINING COURSE

When operational requirements permit, the
Employer will grant reasonable leave without
pay to employees who exercise the authority
of a Representative on behalf of the Union to
undertake training related to the duties of a
Representaive.

HIME-QF't_ FOR REF RESENTAT

@ A Representative shall obtain the
permission of his immediate
supervisor before leaving his work to
investigate a grievance, to meet with
management for the purpose of
dealing with grievances and to attend
meetings called by management.
Such permission shall not be
unreasonablywithheld.




12.10

(®)

The Representative shall make every
reasonable effort to report back to his
supervisor before resuming his normal
duties.

When operational requirements permit, and
upon reasonable notice, the Employer will
grant leave without pay for one (1) employee:

@

(b)

to participate as a delegate to
constitutional conferences or other
similar forums mandated by Federal or
Territorial legislation; and

to present briefsto commissions,
boards and hearings that are
mandated by Territorial legislation or
the Federal Government.

N



13.01

13.02

13.03

ARTICLE 13

CHECK OFF

Effectivethe first of the month following the
signing of this Agreement, the Employer will,
as a condition of employment, deduct an
amount equal to the amount of membership
dues fram the pay of ail employees in the
Bargaining Unit.

The Alliance shall inform the Employer in
writing of the authorized deductionto be
checked off for each employee within the
Bargaining Unit.

For the purpose of applying Clause 13.01,
deductions from pay for each employee will
occur 0N a bi~weekly basis and will apply to
the extent that earnings are available. Where
an employee does not have sufficient earnings
in respect of any bi-weekly periodto permit
deduction, the Employer shall not be obligated
to make such deductions from subsequent

23



13.04

13.05

13.06

13.07

salary.

Fromthe date of signing and for the duration
of this Agreement no employee organization,
other than Alliance, shall be permittedto have
membership fees deducted by the Employer
from the pay of the employees in the Bargain-
ing Unit.

The amounts deducted in accordance with
Clause 13.01 shall be remitted to the Comp-
troller of the Alliance by cheque within a
reasonable period of time after deductions are
made and shall be accompanied by particulars
identifying each employee and the deductions
made on his behalf.

The Alliance agrees to indemnify and save the
Employer harmless against any claim or
Jiability arising QUt of the application of this
article except for any claim or liability arising
out of an error committed by the Employer.

The Employer agrees to identify annually on
each employee’s T4 slip the total amount of

24



14,01

14.02

Alliance dues deducted for the preceding year.

ARTICLE 14

INFORMATION

The Employer agrees to provide the Union
once per month of change occurring Inthe
Bargaining Unit, with the name, address, job
title, rate of pay and social insurance number
of all employees inthe Bargaining Unit. The
Union shall be notifled of employees not
paying Union dues due to leave and the type
of leave.

The Employer shall indicate which employees
have been recruited or transferred and those
employees who have been struck off strength
during the period reported.

The Employer shall provide each employee
with a copy of the Collective Agreement.

25



14.03 The Employer agrees to provide each new
member of the Bargaining Unit with a copy of
the Collective Agreement upon his appoint-
ment.

14.04 \Where possible and reasonable, the Employer
shall arrange for a translating /interpreting
service of this Collective Agreement for those
employees who cannot read English.

ARTICLE 1§
PROVISION OF BULLETIN BOARD SPACE AND
OTHER FACILITIES

15.01 The Employer shall provide bulletin board
space in each location clearly identified for
exclusive Union use for the posting of notices
pertaining to elections, appointments, meeting
dates, news items and social and recreational
affairs.

26



15.02

16.03

15.04

15.06

The Employer shall make available to Union
speclfic locations on the premises for the
placement of bulk quantities of literature of the

Union.

Upon reasonable notice and when the space
is available the Employer shall make available
to the Union and the members of the
Bargaining Unit a suitable meeting room for
each local or branchto be used from time to
time for the conducting of business relating to
the Bargaining Unit.

The Employer will deliver any mail originating
from the Union addressed to members in
accordance with the Employer's normal inter-
nal mail distribution system.

At the reasonable discretion of the Manager,
the present policy of permitting reasonable
access for employees to utilize Housing
Association facilities or equipment, excluding
vehicles, outside of business hours will
continue.



ARTICLE 16

DESIGNATED PAID HOLIDAYS

16.01 () The following days are designated
paid holidays for employees covered
by this Collective Agreement:

(a) New Year's Day

(b) Good Friday

() Easter Monday

(d) The day fixed by proclamation
of the Governor-in Council for
the celebration of the Birthday
of the Sovereign

(e) Canada Day

] The first Monday in August, or

another day fixed by order of
the Commissioner of the



N.W.T.

(9) Labour Day

th) The day fixed by Order of the
Commissioner as a general
day of Thanksgiving

()] Remembrance Day

)] Christmas Day

(k) Boxing Day

)] One additional day when
proclaimed by an Act of
Parliament as a National
Holiday

(m) one or more additional days
when proclaimed by the

Mayor of the Hamlet of
Aklavik.

2 Where the Commissioner of the

29



16.02

N.W.T. agrees to provide the majority
of employees in any community with
time off in support of a community
function, those employees who are
unable to take advantage of the time
off subject to operational
requirements, employees will be
granted time off with pay.

3) Clause 16.01 does not apply to an
employee who is absent without pay
on both the working day Immediately
preceding and the working day
following the Designated Paid Holiday,
except with the approval of the Board
of Directors of the Aklavik Housing
Association.

HOLIDAY FALLING ON A DAY OF REST

When a day designated as a holiday under
Clause 16.01 coincides with an employee's
day of rest, the holiday dall be movedto the
employee's first working day following his day
of rest.



16.03

16.04

When a day designated as a hollday for an
employee Is moved to another day under the
provisions of Clause 16.02:

() work performed by an employee on
the day from which the holiday was
moved shall be considered as work
performed on a day of rest and

(b) work performed by an employee on
the day to which the holiday was
moved, shall be considered as work
performed on a holiday.

When the Employer requires an employee to
work on a Designated Paid Holiday as part of
his regularly scheduled hours of duty or as
overtime when he is not scheduled to work he
shall be paid in additionto the pay that he
would have been granted had he not worked
on the holiday:

@) one and one half (1%) times his hourly
rate for the first four (4) hours worked
and




6.05

16.06

17.01

(b) twice (2) his hourly rate for hours qo
worked in excess of four (4) hours.

Where a day that is a designated holiday for
an employee falls within a period of leave with
pay, the holiday shall not count as a day of
leave.

At the request of the employee, and where the
operational requirements of the Housing
Association permit, an employee shall not be
required to work both Christmas and New
Year's Day.

ARTICLE 17
LEAVE - GENERAL
When the employment of an employee who
has been granted more vacation, sick leave or

special leave with pay than he has earned is
terminated the employee shall be considered

32



17.02

17.03

to have earned that amount of leave with pay
granted to him provided that:

@ an employee’s employment is
terminated by his death;

(b) an employee’s employment is
terminated by lay-off instituted at any
time after he has completed one (1)
year or more of continuous
employment.

During the month of April in each year the
Employer shall inform each employee in the
Bargaining Unit in writing of the balance of his
special, sick, vacation leave and time-off with
pay credits as of the 31st day of March.

If,at the end of the fiscal year, an employee’s
entittementto vacation leave with pay includes
a fractional entitlement of less or more than
one-half day the entitlement shall be increased
as follows:



@ to a half day ¥ the fractional
entitlement is less than one-half day;

(b) to a full day ¥ the fractional
entitlement is more than one-half day.

ARTICLE 18
VACATION | EAVE

ACCUMULATION OF VACATION LEAVE

1801 (1) For each month of a fiscal year in
which an employee receives 10 days
pay, he shall earn Vacation Leave at
the following rates:

@ one and one-quarter (1%}
days each month until the
month in which the
anniversary of the second
(2nd) year of continuous

34



(b)

(c)

(@)

service is completed.

one and two-thirds (1 2/3)
days each month commen-
¢ing inthe month after
completion f two (2) years of
continuous service and ending
inthe monththat thirteen (13)
years of continuous service is
completed.

two and one-twelfth (2 1/12)
days each month commen-

“cing inthe month after

completion of thirteen (13)
years of continuous
employment and ending inthe
month that twenty (20) years
of continuous employment is
completed.

two and one-half (2%) days
each month commencing in
the month after completion of
twenty (20) years of

35



18.02

@

@)

(b)

continuous employment.

The accumulated service for
permanent employees shall be
counted for the improved
vacation leave entitlements in
paragraphs (b), (¢), and (d) of
section (1) of this clause.

Part-time employees shall be
paid six (6), eight (8), ten (10)
or twelve (12) percent of their
total earnings in the fiscal year
in accordance with their
accumulated service in lieu of
vacation leave to which they
would otherwise be entitled.

GRANTING OF VACATION LEAVE

1)

In granting vacation leave with pay to
an employee, the Employer shall make
every reasonable effort

@)

To schedule vacation leave for

36



(b)

(c)

all employees in the fiscal year
in which it is earned:

not to recall an employee to
duty after he has proceeded
on vacation leave:

to grant the employees his
vacation leave during the
fiscal year in which it is
earned at a time specified by
the employee;

) to grant the employee
vacation leave for at
least up to five (5)
consecutive weeks
depending upon his
vacation entitlements
when so requested by
the employee; and

(i to grant employees
their vacation leave
preference and where



(il

an

as between two or
more employees who
have expressed a
preference for the
same period of
vacation leave, length
of service with the
Housing Association
will prevail;

where the operational
requirements are such
that an employee is
not permitted to take
his vacation leave
during the months of
June to September
Inclusive In One fiscal
year, consideration
will be given to his
being granted his
vacation leave during-
the months df June to
September inthe next
fiscal year;



@

© to grant the employee his
vacation leave when specified
by the employee if the period
of vacation leave is less than a
week, providingthe employee
gives the Employer reason-
able advance notice.

The Employer shall make every
reasonable effortto reply to the
request for vacation leave submitted
by the employee within five (5) days
after the request has beenreceived in
writing. Where the Employer has
proposed to deny the vacation leave
requested by the employee, the
Employer shall provide the employee
with the reasons, in writing, for such
denial of vacation leave.

18.03 Where [n respect of any period of vacation
leave, an employee:

@

is granted special leave, when there is
a death in his immediate family as

39



18.04

defined in Article 19; or

(b) is granted special leave with pay
because of illness inthe immediate
family as defined in Article 19; or

() is granted sick leave on production of
a medical certificate;

the period of vacation leave so displaced shall
either be added to the vacation period if
requested by the employee and approved by
the Employer or reinstatedfor use at a later
date.

CARRY-QOVER PROVISIONS

Employees are not permittedto carry over
more vacation leave credits than can be
earned in one (1) fiscal year. Vacation leave
credits exceeding a one (1) year entitiement
will be liquidatedin cash in the month of April.



RECAI| FROM VACATION | FAVE

18.05 When during any perlod of vacation leave an
employee is recalled to duty, he shall be
reimbursed for reasonable expenses, as

normally defined by the Employer, that he
incurs:

@ in proceeding to his place of duty;

(b) in respect of any non-refundable
deposits or pre-arrangements
associated with his vacation;

() in returning to the place from which
he was recalled if he immediately
resumes vacation upon completing
the assignment for which he was
recalled;

after submitting such accounts as are
normally required by the Employer.

18.06 The employee shall not be considered as
being on vacation leave during any period in

4



18.07

50

respect of which he is entitled under
Clause 18.05 to be reimbursed for reasonable
expenses incurred by him.

LEAVEWHENEME  ENT TER

Where an employee dies or otherwise termin-
ates his employment:

@)

The employee or his estate shall, in
lieu of earned but unused vacation
leave, be pald an amount equal to the
product obtained by multiplyingthe
number of days of eamed but unused
vacation leave by the daily rate of pay
applicable to the employee
immediately prior to the termination of
his employment, or

Employer shall grant the employee
any vacation leave earned but not
used by him before the employment is
terminated by lay-off if the employee
SO requests.



18.08

18.09

An employee whose employment is terminated
by reason d a declarationthat he abandoned
his position is entitled to receive the payment
referredto in Clause 18.07. If after reasonable
efforts the Employer is unable to locate the
employee within thirty (30)days of termination,
his entitement shall lapse.

Excluding extenuating circumstances an
employee will be deemed to have abandoned
his posttion if he has not contacted his
Employer within a two (2) week period.

VACATION TRAVEL ASSISTANCE

@ Al employees, except casuals, taking
vacation leave are entitled 1 transpor-
tation assistance once each fiscal
year. All employees with SIX (6)
more years of employment are entitled
to transportation assistance twice in
each fiscal year.

) NotwithstandingClause (1) above, an
employee shall not receive transporta-
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©)

)

()

tion assistance under this Article
during his first six (6) months of
employment with the Housing
Association.

Transportation assistance shall be
provided to employees and their
dependents, if any, in cash equal to
the return airfare Aklavik to Edmonton
calculated on the following basis:

@ 1stVTA - 7 day excursion
rate;

(b) 2nd VTA - 14 day
excursion rate.

Where travel is by means other than
scheduled or chartered aircraft a
transportation allowance equivalent to
the cost involved in 18.09 (3) (@) or

®).

This benefit shall apply to the
employee’s dependents or spouse
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18,10

where the employee has declared in a
statement that this benefit is not
provided to their spouse from any
other source.

©®) In order to receive the vacation travel
assistance, an employee must be
proceeding on vacation leave and be
travelling outside the Hamlet.

TRAVEL TIME

@ Subject to 18.09, every employee who

is proceeding on vacation leave and
who is requesting Vacation Travel
Assistance shall be granted,
once/twice in each fiscal year, in
addition to his vacation leave, subject
to 18.10(2) travel time with pay for the
time required for the return journey
between Aklavik and his destination.
The amount of travel time to which an
employee is entitled is determined in
the following manner:



] Where the employee travels
by air outside of the Hamlet,
his travel leave shall be two
(2) days.

(i) Where the employee travels
by means other than air travel,
his travel leave shall be three
(3) days.

@) An employee’s travel time entitlement
will be granted within the established
limit when at least an equal number of
days annual leave are liquidated in
conjunctionwith an application for
travel ime.  In cases where a desig-
nated paid holiday falls within the
period of annual leave, it shall be
considered as a day of liquidated
leave for determining the entitement
of travel ime.

(3) Notwithstanding Clause (1), an

employee shall not be granted travel
time under this article during his first
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18.11

19.01

six (6) months of employment with the
Housing Association.

As of April 1st of each year an employee may
be advanced Vacation Leave Daysto a

maximum of that which can be earned in the
current fiscal year.

ARTICLE 19
SPECIAL LEAVE

CREDITS
An employee shall earn special leave credits
up to a maximum of twenty-five (25) days at
the following rates:
@) one-half day for each calendar month

in which he received pay for at least

ten (10) days, or

(b one-quarter day for each calendar
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19.02

)

month in which he received pay for
less than ten (10) days.

As credits are used, they may continue to be
earned up to the maximum.

For the purposes of this Article, immediate
family is defined as an employee’s father,
mother, brother, sister, spouse, common-law
spouse, child, step-child, adopted child,
grandparent, grandchild, father-in-law, mother-
in-law, and any relative permanently residing in
the employee’s household or with whom the
employee permanently resides.

) The Manager shall grant special leave
earned with pay for a period of upto
five (5) consecutive working days:

@ when there is a death inthe
employee’s immediate family;

b) when an employee is to be married.

The Manager may grant an employee special
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leave with pay for a period of up to five (5)
consecutive working days:

@

(M where a member of the
Immediate family becomes ill
(not including childbirth) and
the employee is requiredto
care for his dependants or for
the sick person:

) where a member of the
immediate family residing
outside the employee’s
community of residence
becomes seriously Hil.

where special circumstances not
directly attributable to the employee
prevent his reporting to duty,
including:

() serious household or
domestic emergencies.

(W) a general transportation tie-up
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(c)

@

caused by weather ifthe
employee makes every
reasonable effort to report for

duty;

(i) serious community emergen-
cies, where the employee is
requiredto render assistance;

inthe event of the death of the
employee's son-in-law, daughter-in-
law, brother-in-law, sister-in-law.

In circumstances which are of general
value to the Housing Assoclation,
such as where the employee:

(] takes an examination which
will improve his position or
qualifications inthe Housing
Association;

(W attends his Untversity

Convocation, if he has been
continuously employed for at
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19.03

19.04

least one (1) year;

(tii) attends a course in civil
defense training or Reserve
Forces training;

(iv) requires a medical
examination for enlistment in
the Canadlan Forcesor in
connection with a veteran's
treatment program.

Special leave in excess of five (5) consecutive
working days for the purposes enumerated in
Clause 19.02 may be granted by the Manager.

An employee shail be granted special leave
with pay up to a maximum of one (1) working
day on the occasion of the birth of his child.
An employee shall be granted special leave
with pay up to a maximum of one (1) working
day on the occasion of the adoption of a
child. This leave may be divided into two
parts and taken on separate days. Under
special circumstances the Employer may
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19.05

19.06

19.07

extend this period to a maximum of three (3)
working days.

ADVANCE OF CREDITS

Where an employee has insufficient credits to
permit the granting of special leave within the
meaning of this Article, leave up to a
maximum of five (5) days, may at the
discretion of the Employer be granted, subject
to the deduction of such advance leave from
any special leave credits subsequently earned.

CASUAL LEAVE

Employees may be granted casual leave with
pay to a maximum of tWo (2) hours. Such
leave will not be unreasonably denied.

QUARANTINE

Employees shall be granted special leave with
pay for time lost through quarantine when the
employee provides the Employer with a
medical certificate to that effect.
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ARTICLE 20

SICK LEAVE

CREDITS

20.01  An employee shall earn sick leave credits at
the rate of one and one-quarter (1Y) days for
each calendar month for which he receives
pay for at leastten (10) days.

20.02 Subject to the remainder of this Article, all
absences on account of illness on a normal
working day shall be charged against an

employee’s accumulated sick leave credits
except:

@ When the period of absence is two
hours or less there shall be no charge;

(b) When the period of absence is more
than two hours but less than six
hours, one half day shall be charged:



20.03

20.04

(c) When the period of absence is six
hours or more, one full day shall be
charged.

An employee shall make every reasonably
effortto call in or sick leave will not be
approved.

Unless otherwise informed by the Employer an
employee must sign a statement stating that
because of this lliness or injury he was unable
to perform his duties;

@ if the period of leave requested does
not exceed three (3) working days,
and

(b) ifin the current fiscal year, the
employee has not been granted sick
leave of more than nine (9) days
wholly on the basis'of statements
signed by him.

An employee is required to produce a
certificate from a qualified medical practitioner,
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20.05

20.06

certifying that such employee is unable to
carry out his duties due to illness:

@) for sick leave in excess of three (3
working days;

for any additional sick leave in a fiscal
year when inthe same fiscal year the
employee has been granted sick leave
on more than nine (9) days wholly on
the basis of the statements signed by
him.

(b)

Where leave of absence without pay is
authorized for any reason, or an employee is
laid-off because of lack of work, and the
employee returnsto work upon expiration of
such leave of absence or lay-off, he shall earn
sick leave credits for each month in which he
worked at least 10 days and shall retainany
unused sick leave existing at the time of lay-off
or commencement of leave without pay.

In circumstances where sick leave would be
authorized but the employee has insufficient or



20.07

20.08

20.09

no sick leave credits, at the discretion of the
Employer, he shall be granted sick leave in
advance to a limit of eight (8) days which shall
be charged against future credits as earned.

If the employee dies before authorized
unearned sick leave has been liquidated, no
recovery shall be made from the employee's
estate.

An employee is not eligible for sick leave with
pay for any period during which he is on leave
of absence without pay or under suspension.

When an employee is granted sick leave with
pay and Injury-on-duty leave is subsequently
approved for a concurrent period, there shall
be no charge against his sick leave credits for
the period of concurrency.

TRANSPORTATION TO A MEDICAL CENTRE -

TRAVEL TIME

Every employee who is proceedingto a
medical centre shall be granted leave of
absence with pay which is not to be charged

56



20.10

20.11

against his sick leave credits for the lesser of
three (@)days or the actual time taken to

travel from his post to a medical centre and
return.

TRANSPORTATIONTO A MEDICAL CENTRE

Employees who are required to travel to a
medical centre shall apply for funding for this
purpose from the applicable level of
government. Inthe event that the employee Is
requiredto pay the one hundred dollar
($100.00) deductible, this amount will be
reimbursedto the employee by the Employer.

At the end of the fiscal year, any sick days in
excess of twelve (12) earned during the fiscal
year but not used may be converted to annual
leave. These days converted to vacation leave
must be Used as vacation leave and are not
cashable.



21.01

ARTICLE 21

OTHERTYPESOFLEAVE

COURT LEAVE

Subject to (¢) below leave of absence with

pay shall be given to every employee, other
than an employee on leave of absence without
pay or under suspension, who is required:

@ to serve on a jury, or jury selection;
