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PARTA - FULL-TIME CLASSIFIED EMPLOYEES

ARTICLE 1 - RECOGNITION

1.01

1.02

1.03

1.04

1.05

1.06

107

1.08

1.09

The Employer recognizes the Association as the exclusive bargaining
agent with respect to matters pursuant to the Public Service Act or matters
arising under this Memorandum of Understanding for all civilian
employees who are under the supervision of the Commissioner of the
Ontario Provincial Police or the Chief Firearms Officer for Ontario and
Instructors at the Ontario Police College, as specified in the recognition
certificate issued by the Ontario Labour Relations Board on January 3,
2002.

It is agreed that there will be no intimidation, discrimination, or coercion
exercised or practiced by either of the parties to this Memorandum or their
representatives because employees are, or are not, members of the
Association, or because such employees exercise a right under this
Memorandum.

DEFINITIONS

The term "employees" whenever herein used shall mean only those
employees within the bargaining unit as described above.

The term "Association" whenever herein used shall mean the Ontario
Provincial Police Association.

The term "Commissioner® whenever herein used shall mean
Commissioner of the Ontario Provincial Police or designee.

Wherever applicable in this Memorandum, the singular shall include the
plural.

Wherever the feminine pronoun is used in this Memorandum, it includes
the masculine pronoun and vice versa, where the context so requires.

The term "OPP" whenever herein used shall mean the Ontario Provincial
Police.

The term "Deputy Minister" whenever herein used shall mean the Deputy
Minister, Public Safety and Policing Services, or designee.

The term "Assistant Deputy Minister" whenever herein used shall mean
the Assistant Deputy Minister, Policing Services Division, or designee.
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1.10 The term “Ministry” whenever herein used shall mean the OPP, Ontario
Police College and the Chief Firearms Office within the Ministry of Public
Safety and Security.

1.11 The term “CTB” whenever herein used shall mean the compensating time
bank.
1.12 The term “RPT" herein used shall mean Regular Part-Time.

ARTICLE 2 - DURATION

2.01 This Memorandum of Understanding covers the period from the 1*! day of
January, 2003 until the 31 day of December, 2005. The effective date of
any provisions under this Memorandum shall be the date of ratification,
unless otherwise specified herein. This Memorandum shall continue in
effect until the 31 day of December, 2005, and during negotiation or
arbitration for its renewal or revision.

ARTICLE 3 - THE ONTARIO PROVINCIAL POLICE NEGOTIATING AND
ARBITRATION BOARD

3.01 Negotiations for the amendment or renewal of matters pursuant to the
Public Service Act or matters arising under this Memorandum of
Understanding shall continue to be conducted through the Ontario
Provincial Police Negotiating Committee pursuant to the Public Service
Act. Any such matters not resolved by negotiation may be submitted to
the Arbitration Board.

3.02 The decision of the Arbitration Board on all such matters referred to it shall
be final and binding upon the parties hereto.

ARTICLE 4 - GRIEVANCE PROCEDURE
4.01 DEFINITIONS

() “Employee Representative” means a person selected by the Board
of Directors of the Association, nominated to act on behalf of that
person in respect to a grievance.

(b)y  “Grievance” means a personal complaint of an employee, made in
writing, concerning a working condition or term of employment
under this Memorandum, the Regulations under the Public Service
Act, the Manual of Administration, or the Management Board of
Cabinet Directives and Guidelines.
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4.02

4.03

4.03.01

4.03.02

4.03.03

(¢) "Grievor" means an employee, who has been continuously
employed for six (6) months, who has a grievance.

(d)  "Board" means the Ontario Provincial Police Grievance Board.
BOARD COMPOSITION
There shall be an Ontario Provincial Police Grievance Board composed of:

(a) a Chairwho shall be agreed to by the parties for a renewable term
of two years, and who shall not be a member of a Police Services
Board.

(b) one member designated from time to time upon the
recommendation of the Ontario Provincial Police Association,

(c) one member designated from time to time wupon the
recommendation of the Minister of Public Safety and Security.

PROCEDURE

Questions arising between the OPP and the OPP Association concerning
interpretations of the Memorandum of Understanding will be initially
referred to the Police Negotiating Committee, which will attempt to resolve
such questions. If the Committee is unable to satisfactorily resolve the
matter, it may be dealt with as an individual employee grievance pursuant
to the provisions of this Article.

A grievor may present a grievance personally or may be represented or
assisted by an employee representative.

(@) An employee who has a complaint shall first discuss the complaint
with histher supervisor within fourteen (14) days of first becoming
aware of the complaint.

(b) When the complaint cannot be resolved by the employee's
supervisor within seven (7) days of the discussion, the complaint
shall be discussed with the Detachment Commander or the Section
Manager (as applicable).

(c) Failing resolution under (b) herein, and within seven (7) further
days, the employee may file a grievance in writing to his/her
Regionall Bureau Commander, Branch Director or Director of the
Ontario Police College (as applicable) with a copy to the
Detachment Commander or Section Manager (as applicable).
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4.04

4.04.01

4.04.02

(d)

The Regional/Bureau Commander, Branch Director or Director of
the Ontario Police College (as applicable), shall give his/her
decision in writing within seven (7) days of receipt of the written
grievance with a copy to the Detachment Commander or Section
Manager (as applicable).

The written grievance shall specify the section or sections of this
Memorandum, Regulation under the Public Service Act, Manual of
Administration or Management Board of Cabinet Directives and
Guidelines that is alleged to have been violated or misapplied.

If the grievor is not satisfied with the reply of the individual specified
in (d) above, the grievor may forward the grievance to the
Commissioner or the Assistant Deputy Minister (as applicable)
within twenty (20) days of the date of reply in (d) above. The
Commissioner or Assistant Deputy Minister (as applicable) shall
give the grievor the decision in writing with a copy to the
Association within twenty (20) days of receipt of the grievance.

TIME LIMITS

(@)

(b)

()

(a)

(b)

Where a grievance is not processed within the time prescribed, it
shall be deemed to have been withdrawn.

In this Article, days shall include all days exclusive of Saturdays,
Sundays and statutory holidays.

At any stage of the grievance procedure, the time limits imposed
upon either party may be extended by mutual agreement.

The provisions of this Article shall apply to a grievance concerning
the interpretation, application, administration or alleged violation of
this Memorandum, including whether or not the matter may be
entertained by the Grievance Board hereunder.

If the Association is not satisfied with the decision given pursuant to
the provisions of Article 4.03.03 (f), or if the Association does not
receive a decision within the specified time limit, the Association
may apply inwriting to the Board within seven (7) days

(i) of the date the decision was received or

(iy ~ of the date the time limit expired as the case may be, for a
hearing of the grievance.
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4.05

4.05.01

4.05.02

4.05.03

(¢) When an application is made to the Board for the hearing of the
grievance, the Board shall hold a hearing within one ( IMonth of the
date of receipt of the application, and at least fourteen (14)days
before the hearing shall notify the grievor, the employee
representative, the Commissioner or the Assistant Deputy Minister
(as applicable) of the date, time and place of the hearing.

(dy  The Board shall not be authorized to alter, modify or amend any
part of the terms of this Memorandum.

(e)  The decision of the Board in respect of the hearing shall be
communicated in writing within sixty (60) days of the conclusion of
the hearing to the grievor, the employee representative, the
Commissioner or the Assistant Deputy Minister (as applicable), the
Minister of Public Safety and Security and the Deputy Minister,
Management Board Secretariat.

(ff  The determination of a grievance by the Board pursuant to the terms
of this Memorandum is final.

POLICY GRIEVANCE

Where any difference between the Employer and the Association arises
from the interpretation, application, administration or alleged contravention
of this Memorandum, the Association shall be entitled to file a policy
grievance with the Commissioner or Assistant Deputy Minister (as
applicable) provided it does so within thirty (30) days following the
occurrence or origination of the circumstances giving rise to the grievance.
The grievance shall be signed by one of the signing officers of the
Association.

Each party shall pay the fees and expenses of its own designated member
to the Ontario Provincial Police Grievance Board and one half the fees
and expenses of the Chair.

Except as aforesaid, each party shall bear all expenses incurred by it
whether of witnesses, the attendance of witnesses and representatives,
exhibits or otherwise.
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ARTICLE 5 - PAY ADMINISTRATION

5.01

5.02

5.03

5.04

5.05

Promotion occurs when the incumbent of a classified position is assigned
to another position in a class with a higher maximum salary than the class
of his or her former position.

An employee who is promoted shall receive that rate of pay in the salary
range of the new classification which is the next higher to his or her
present rate of pay, except that:

(a) Wwhere such a change results in an increase of less than three
percent (3%), he or she shall receive the next higher salary rate,
which amount will be considered as a one-step increase;

(b)y a promotional increase shall not result in the employee’s new salary
rate exceeding the maximum of the new salary range except where
permitted by salary note.

Where an employee:

(@) at the maximum rate of a salary range is promoted, a new
anniversary date is established based upon the date of promotion;

(b)  at a rate less than the maximum in the salary range is promoted
and receives a promotional increase:

(i) greater than a one-step increase, a new anniversary date
based on the date of promotion is established;

(i) of one step or less, the existing anniversary date is retained.

Where the duties of an employee are changed as a result of
reorganization or reassignment of duties and the position is reclassified to
a class with a lower maximum salary, an employee who occupies the
position when the reclassification is made is entitled to salary progression
based on merit to the maximum salary of the higher classification including
any revision of the maximum salary of the higher classification that takes
effect during the salary cycle in which the reclassification takes place.

Where a position is reassessed and is reclassified to a class with a lower
maximum salary, any employee who occupies the position at the time of
the reclassification shall continue to be entitled to salary progression
based on merit to the maximum salary of the higher classification,
including any revision of the maximum salary of the higher classification
that takes effect during the salary cycle in which the reclassification takes
place.
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5.06

5.07

5.08

Where, for reasons of health, an employee is assigned to a position in a
classification having a lower maximum salary, he or she shall not receive
any salary progression or salary decrease for a period of six (6) months
after his or her assignment, and if at the end of that period, he or she is
unable to accept employment in his or her former classification, he or she
shall be assigned to a classification consistent with his or her condition.

Except as provided above, an employee who is demoted shall be paid at
the rate closest to but less than the rate he or she was receiving at the
time of demotion, effective from the date of his or her demotion.

It is understood that where an employee is assigned to a position pursuant
to Articles 5.06 and 5.07, the provisions of Article 40 (Posting and Filling of
Vacancies or New Positions) shall not apply.

ARTICLE 6 = HOURS OF WORK AND OVERTIME

6.01

6.01.01

6.01.02

HOURS OF WORK

The normal hours of work performed by employees shall be in accordance
with Regulation 977 under the Public Service Act as follows:

(@  inSchedule 3, 36% hours per week or 7.25 hours a day;

(b) in Schedule 4, 40 hours per week or 8 hours per day;

() in Schedule 6, shall vary in accordance with the
requirements of the position but shall not be less than 36%
hours per week and 7.25 hours per day.

It is understood that other arrangements regarding hours of work may be
entered into between the Commissioner or Assistant Deputy Minister (as
applicable) and the President of the Association with respect to
compressed work week arrangements (CWW).

(@) The provisions of a compressed work week arrangement are
subject to the grievance procedure under Article 4
(Grievance Procedure).

(b) Any CWW arrangements not established under Article
6.01.02 may be discontinued following consultation between
the parties, with three (3) month’s written notice by either

party.
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6.02
6.02.01

6.02.02

6.02.03

6.02.04

WORK SCHEDULES
Articles 6.02 applies to Schedule 3 and 4 employees only.

Inwork locations requiring a platoon work schedule the following
arrangements shall prevail:

(a) Schedules shall cover a twenty-eight (28) day period and shall be
posted no later than 4:00 p.m. fifteen (15) days prior to the beginning
of the period for which the schedule is intended.

(b) Rest days shall be consecutive except in the one shift in a twenty-eight
(28) day period where split rest days are required to arrange the
platoon schedule.

It is the intention to keep changes in shifts and work schedules to a minimum
and, therefore, it is agreed that schedules shall be planned so that employees
are not required to change shifts between rest periods while on a platoon
schedule or between shift changes while on a general shift schedule. The
Employer agrees to consult with the Association when planning major event
strategies requiring provincial mobilization. Exceptions to the foregoing are
permitted under the following conditions:

(a) circumstances beyond the Employer's control requiring a shift change;

(b) in a situation of emergency where an unusual or unexpected situation
occurs;

(¢) if agreed upon between the employee and Employer;

(d) the employee has been notified before 4:00 p.m. six (6) days prior to the
change, provided such notification changes the employee's entire shift
between rest periods.

In all other cases, the employee shall be paid time and one-half for the first
eight (8) hours worked on the amended schedule.

Except in circumstances beyond the Employer's control, the Employer shall
not schedule the commencement of a shift within eight (8) hours of the
completion of the employee's previous shift provided, however, if that
employee is required to work before the eight (8) hours have elapsed the
employee shall be paid time and one-half (1 ¥2) of his or her basic hourly rate
for those hours that fall within the eight (8) hour period. It is understood that
the term "shift" does not include any period of time in respect of which an
employee is entitled to overtime payments in accordance with Article 6.03 or
Article 6.04.
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6.02.05

6.02.06

6.03
6.03.01

6.03.02

6.03.03

6.03.04

An employee may exchange shifts and/or days off with another employee
at the discretion of the Detachment Commander or Section Manager, or
Director of the Ontario Police College (as applicable). The request to
change days off shall be made in writing by both employees. A change
will not be permitted if it results in any additional cost to the Employer.

An employee may be allowed to work for another employee at the
discretion of the Detachment Commander, Section Manager or Director of
the Ontario Police College (as applicable). This request shall be made in
writing by both employees. A change will not be permitted if it results in
any additional cost to the Employer.

OVERTIME -SCHEDULE 3 AND 4 EMPLOYEES

"Overtime" means an authorized period of work calculated to the nearest
half hour and,

(a) performed on a scheduled working day in addition to the
scheduled working period, and consisting of at least one-half
(¥2) hour more than 7.25 hours, 8 hours or a longer
scheduled working period as provided in a Compressed
Work Week arrangement (as applicable); or

(b)  performedon a day that is not a scheduled working day.

Overtime shall be earned and credited to the employee's CTB
(Compensating Time Bank) at the rate of one and one-half (1 ¥%) times the
basic hourly rate of salary.

Where an employee has completed his or her scheduled work period and
left the workplace and is subsequently called in to work prior to his or her
next scheduled working period such employee shall earn time and one-
half (1 %) of his/her basic hourly rate for hours worked, with a minimum of
four (4) hours (1% times 4 hours) credit to the CTB. For clarity, such
premium payment will not be earned or credited for regularly scheduled
hours.

Article 6.03.03 shall not apply where an employee on being called in not
more than one ( IR®ur prior to the employee's scheduled working period,
is given equivalent compensating time at the end of that period of work.

When an employee is required to perform work under Article 6.03.03 but is
not required to physically attend at the workplace, the initial call and
subsequent calls during that same four (4) hour period, will be treated as a
single call for pay purposes.
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6.03.05

6.04

6.04.01

6.04.02

6.05

6.05.01

An employee who is required to work more than two (2) hours of overtime
immediately following his or her scheduled hours of work without
notification of the requirement to work such overtime prior to the end of his
or her previously scheduled shift, shall be reimbursed for the cost of one
(1) meal to six dollars ($6.00) except where free meals are provided or
where the employee is being compensated for meals on some other basis.

In addition, reasonable time with pay shall be allowed to the employee for
the meal break either at or adjacent to his or her work place.

OVERTIME - SCHEDULE 6 EMPLOYEES

Where the Employer authorizes an employee to work in excess of 7.25
hours on a regularly scheduled work day, the employee shall receive:

(a) compensating leave of one-half (.5) hour for each hour
worked between 36.25 and 48 hours per work week, in
respect of the total hours worked during the week on
regularly scheduled work days; and

(b)  compensating leave of one (1) hour for each hour worked in
excess of 48 hours per work week, in respect of the total
hours worked during the week on regularly scheduled work
days.

For employees on a Compressed Work Week arrangement, the
entitlement to compensating leave under Article 6.04.01 shall be adjusted
to reflect the total compressed work week schedule. For clarity, where a
compressed work week rotation is spread over a number of weeks e.g.
three weeks, compensating leave will not be triggered until all regular
CWW hours during that rotation have been completed.

Where the Employer authorizes an employee to work on his or her day off,
the employee shall receive compensating leave of one (1) hour for each
hour worked.

ON-CALL DUTY
“On-Call Duty” means a period of time that is not a regular working period,
overtime period, or stand-by period during which an employee is required

to respond within a reasonable time to a request for:

a recall to the work place, or
(b)  the performance of other work as required.

10
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6.05.02

6.05.03

6.05.04

6.05.05

6.05.06

6.05.07

6.06

6.06.01

6.06.02

6.06.03

6.06.04

It is understood that a return to the work place may not be necessary in all
situations.

Should recall to the work place be required, the employee is expected to
be able to return to the work place within a reasonable time.

No employee shall be required to be on-call unless such on-call duty was
authorized in writing by the supervisor prior to the on-call period, except in
circumstances beyond the Employer's control.

Where on-call is not previously authorized in writing, payment as per
Article 6.05.07 shall only be made where the supervisor has expressly
advised the employee that he or she is on-call.

It is understood that there shall be no pyramiding of premium payments
and where work is performed as outlined in Articles 6.04.01 (a) or (b),
overtime pay shall be substituted for the on-call premium.

Where an employee is required to be on-call, he or she shall receive one-
dollar ($1.00) per hour for all hours that he or she is required to be on-call.

STAND-BY TIME
Article 6.06 applies to Schedule 3 and 4 employees only.

Stand-by is a period of time during which, in accordance with
administrative procedures established by the Commissioner or Assistant
Deputy Minister (as applicable), an employee is ordered to remain at his
or her residence or other specified quarters, (as determined by the person
authorizing the stand-by) from which the employee shall be ready to
proceed to a work location immediately upon receipt of instructions.

This Article shall not eliminate or prohibit the existing co-operative practice
under which an employee provides advice to his or her supervisor as to
his or her proposed whereabouts while off duty but there shall be no
restriction on the free time of an employee that is not in accordance with
this Memorandum. It is understood that this practice does not trigger an
entitlement to stand-by pay.

Where an employee is required to be on stand-by he or she is entitled to
be paid at his or her hourly rate of salary for one-third (113) of his or her
stand-by time, but where such stand-by time is less than the number of
hours in the employee's scheduled working day, the employee is entitled
to three (3) hours pay at the basic hourly rate.
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6.06.05

The minimum entitlement of four (4) hours overtime credit pursuant to
Article 6.03.03 shall not apply to an employee who was on stand-by when
he or she was required to report for work, and a period of work for which
overtime is earned at one and one-half (1-112) times the basic hourly rate
under Article 6.03.03, is not included in any stand-by period.

ARTICLE 7 - WORK ARRANGEMENTS

7.01

7.01.01

7.01.02

7.01.03

7.01.04

7.01.05

7.01.06

7.01.07

JOB SHARING

Job sharing can occur where there is agreement between the employees
who wish to job share, the Association, and the Employer.

It is agreed that job sharing results from two employees sharing a full-time
classified position and as such, the position shall continue to be identified
as a full-time classified position.

Employees in a job sharing arrangement must share the same
classification and level.

The sharing of the hours of work shall be determined by the parties to the
sharing agreement but in no case, shall one employee work less than
fourteen (14) hours per week.

(a) Employees in a job sharing arrangement shall be accorded their
entitlements under Part A of this Memorandum (Full-time Classified
Employees). However, where applicable, they shall be pro-rated in
accordance with the employee’s hours of work.

(b) Part B and Schedule lHl of this Memorandum (Regular Part-time
Classified Employees) shall be used to provide administrative
direction for the applicable pro-rating of the working conditions and
benefits, and Article RPT17 (Regular Part-time Pay and Benefits
Administration) for the purposes of calculating a basic hourly rate.

Inthe event that one employee in the job sharing arrangement leaves that
arrangement on a permanent basis for any reason the remaining
employee would first be offered the opportunity to assume the position on
a full-time basis.

If the remaining employee declines the full-time opportunity, the position
may be posted and advertised as a job sharing vacancy, subject to the
provisions of this Memorandum.
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7.01.08

7.01.09

7.02

7.02.01

7.02.02

7.02.03

7.02.04

7.02.05

7.02.06

Failing successful filling of the job sharing position, the remaining
employee will be required to revert to full-time. The employee will be
given one month’s advance notice of the date upon which he or she will be
required to resume the full-time position.

The Employer undertakes to notify the President of the Association of all
job-sharing arrangements.

JOB TRADING

Classified employees who hold full-time or regular part-time positions are
eligible to trade jobs, except for those employees who are on notice of
layoff pursuant to Article 29 (Surplus Entitlements) of this Memorandum.

An employee can only trade jobs with an employee in the same category
(i.e., a full-time employee can only trade jobs with another full-time
employee; a regular part-time employee can only trade jobs with another
regular part-time employee).

An employee who wishes to trade jobs with another employee must
register with the Human Resources Branch or Human Resources Bureau
(as appropriate) and complete the required documentation, which includes
the employee portfolio. The employee must also indicate the specific
location or locations to which he or she is willing to relocate.

An employee may only trade jobs:

(a) with another employee in the OPPA Civilian bargaining unit who
holds a position in the same classification;

and

(b) provided he or she is qualified to perform the normal requirements
of the position without training.

Notwithstanding seniority, an employee will be considered for job trading
prior to other employees registered for job trading if his or her spouse is
also employed in the Ontario Public Service and has relocated to continue
such employment at a different headquarters location.

If an employee has registered for job trading and he or she has also
offered to be declared surplus pursuant to Article 30 (Voluntary Exit
Option) of this Memorandum, his or her rights under that Article will be
exercised before any rights under this job trading agreement.
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7.02.07

7.02.08

7.02.09

7.02.10

7.02.11

7.02.12

Relocation expenses incurred by employees who trade jobs will not be
reimbursed by the Employer.

In the event more than one (1®mployee meets the criteria to trade jobs
with another employee, the Employer will choose the best qualified
employee for the job to be traded. Where the qualifications and skills of
two (2) or more employees are relatively equal, seniority will be the
deciding factor, subject to Article 7.02.04 above.

Employees cannot trade jobs unless both of their managers approve of
the trade.

Job trading is voluntary. Provided an employee has not been matched
with another employee's job, he or she may withdraw at any time.

A job trade is not final until all four (4) parties to the trade have confirmed
their agreement, in writing, i.e., the trading employees and their managers.

Should the employment situation or relocation decision of either employee
change after sign-off, the job trade agreement remains binding. For
example, if an employee receives surplus notice after a job trade is
completed, then he or she will be subject to the appropriate procedures for
redeployment.

ARTICLE 8 — SHIFT PREMIUM

8.01

8.02

8.03

8.04

A shift premium of eighty-eight cents ($0.88) per hour shall be paid for all
hours worked at or after 4:00 p.m. and before 5:00 a.m.

Shift premium shall be paid only to employees working on a rotating shift
or fixed off-shift basis and shall not apply to regular day workers who are
required to work overtime.

Notwithstanding Article 8.02 above, shift premium shall not be paid to an
employee who, for mutually agreed upon reasons, works a shift for which
the employee would otherwise be entitled to a shift premium.

Shift premium shall not be considered as part of an employee's basic
hourly rate.
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ARTICLE 9 — TIME CREDITSWHILE TRAVELLING

9.01

9.02

9.03

9.04

9.05

ARTICLE 10

10.01

ARTICLE 11

1 101

11.02

Employees shall be credited with all time spent in transit outside of
working hours when authorized by the Ministry.

Travel time will be credited as the hours spent traveling directly from the
employee’s home or place of employment, and be measured from the time
of departure until the employee reaches his or her destination, and from
the assigned time of departure from the destination until he or she reaches
his or her home or place of employment.

If the means of travel includes sleeping accommodation for the employee,
the hours between eleven (11:00) p.m. and the regular starting time of the
employee shall not be credited.

When an employee is required to travel on his or her regular day off or a
holiday listed in Article 18 (Holidays), he or she shall be credited with a
minimum of four (4) hours.

All traveling time shall be credited to the employee’'s CTB at the
employee’s basic hourly rate.

—~ NON-PYRAMIDING

There shall be no duplication or pyramiding of any premium payments or
compensating leave provided under this Memorandum.

— COMPENSATING TIME BANK (CTB)

SCHEDULE 3 AND 4 EMPLOYEES

All overtime hours earned in Article 6 (Overtime), Article 9 (Time Credits
While Travelling), and Article 18 (Holidays) will be credited to the
employee’s CTB.

The granting of compensating leave, chargeable to the employee’'s CTB,

shall be at the discretion of the Detachment Commander, Section
Manager or Director of the Ontario Police College (as applicable).
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11.03

11.04

11.05

11.06

11.07

An employee may, at the employee's option, request a lump sum payment
at the rate it was earned for all or any portion of the hours in the
employee's Compensating Time Bank on a monthly basis. Accumulated
hours in excess of fifty (50) remaining in an employee's Compensating
Time Bank at December 31 of each year shall be paid out on a lump sum
basis at the rate it was earned. The Employer shall pay out all
accumulated hours no later than the last pay date of February of the
following calendar year.

Failure to make such payments shall not be regarded as a violation of this
Memorandum where such failure is due to reasons beyond the control of
the employer.

SCHEDULE 6 EMPLOYEES

Where an employee accumulates compensating leave, such leave shall
be taken at a time mutually agreed upon. The Employer will not
unreasonably withhold such agreement.

The employee and manager shall endeavor to agree on the scheduling of
such compensating leave in an effort to utilize the compensating leave by
December 31% of each year, and neither the Employer nor employee will
unreasonably withhold agreement. Failing agreement, the Employer shall
reasonably determine the time of the compensating leave.

Compensating leave accumulated in a calendar year, which is not used
before December 31% shall be paid, on a lump sum basis, at the rate it
was earned. An employee may be paid, on a lump sum basis, for
compensating leave prior to December 31st, where the employee and his
or her manager so agree. On termination of employment, or on an
employee assuming a permanent position outside the bargaining unit, an
employee who has not used all of his or her compensating leave earned
under this Article shall be paid, on a lump sum basis, for all remaining
compensating leave hours.

It is understood that Article 11.06 (Compensating Time Bank) does not
apply to employees who earn a compensating day under Article 18.02.01
(Holidays).
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ARTICLE 12 - SHORT TERM SICKNESS PLAN

12.01

12.02

12.03

12.04

12.05

ENTITLEMENT

(@) An employee who is unable to attend to duties due to sickness or injury
is entitled to leave-of-absence with pay as follows:

(i) with regular salary for the first six (6) working days of absence in
each calendar year

(i) with seventy-five percent (75%) of regular salary for an additional
one hundred and twenty-four (124) working days of absence in each
calendar year.

{b) An employee on a Compressed Work Week arrangement shall be entitled
to full pay for:

(i) the first forty-three and one-half (43 %) or forty-eight (48) hours (as
applicable) of absence due to sickness or injury and

(i) seventy-five percent (75%) for the next 899 or 992 hours (as
applicable). The employee may exercise his or her option under
Article 12.08 by deducting one-quarter (114) of an accumulated credit
for each seven and one quarter (7%) or eight (8) hours (as
applicable) of absence.

An employee is not entitled to leave-of-absence with pay under Section 12.01 of
this Article until after completion of twenty (20) consecutive days of full-time
work.

An employee who is on leave-of-absence with pay under this Article that
commences in one calendar year and continues into the next calendar year is
not entitled to leave-of-absence with pay under Section 12.01 of this Article for
more than one hundred and thirty (130) working days in the two (2) calendar
years until the employee has completed twenty (20) consecutive working days
of full-time work in the second calendar year

An employee who has used leave-of-absence with pay for one hundred and
thirty (130) working days in a calendar year must subsequently complete twenty
(20) consecutive working days of full-time work before the employee is entitled
to further leave under Section 12.01 of this Article in the next calendar year.

An employee returning to work from the Long-Term Income Protection Plan
must complete twenty (20) consecutive working days of full-time work to qualify
for benefits under the Short-Term Sickness Plan.
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12.06

12.07

12.08

12.09

12.10

12.11

For the purposes of this Article, twenty (20) consecutive working days of
employment shall not include vacation leave-of-absence or any leave-of-
absence without pay, but days worked before and after such leave shall be
considered consecutive. Notwithstanding the above, where an employee is
unable to work due to sickness or injury, the days worked before and after such
absence shall not be considered consecutive.

The pay of an employee under this Article is subject to deductions for insurance
coverage and pension contributions and other deductions that would normally
be made, as though the employee was receiving regular salary.

USE OF ACCUMULATED CREDITS

An employee who is on leave-of-absence with pay under Section 12.01(a)(ii) or
12.01(b)(ii) of this Article may, at the employee’s option, have one quarter (1/4)
of a day deducted from accumulated credits (attendance, vacation, or CTB) for
each day of leave to which Section 12.01(a)(ii) or 12.01(b)(ii) applies and
receive regular salary for each such day.

An employee who is absent from employment due to sickness or injury beyond
the total number of days leave-of-absence with pay provided for in Section
12.01 of this Article shall have his/her accumulated attendance credits reduced
by a number of days equal to the number of days of such absence and is
entitled to leave-of absence with pay for each such day.

Article 12.09 does not apply to an employee who qualifies for and elects to
receive benefits under the Long Term Income Protection Plan.

MEDICAL EXAMINATIONS

() If an employee is absent for five consecutive working days due to
sickness, no leave with pay shall be allowed unless a certificate of a
legally qualified medical practitioner is forwarded to the Commissioner or
Assistant Deputy Minister (as applicable), certifying that the employee is
unable to attend to official duties.

(b) Notwithstanding the provisions of Section 12.11(a), the Commissioner or
the Assistant Deputy Minister (as applicable) may require an employee to
submit the certificate required by Section 12.11(a) for a period of absence
of less than five (5) working days. The cost of the certificate requested
shall be borne by the Employer.
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(c)

12.12

12.13

ARTICLE 13
13.01

13.01

13.02

13.02.01

13.02.02

13.02.03

13.02.04

Where, for reasons of health, an employee is frequently absent or unable
to perform his or her duties, the Commissioner or the Assistant Deputy
Minister (as applicable) may, at the expense of the Employer, require him
or her to submit to a medical examination and to release the resulting
medical report to the Employer

While on sick leave or Workplace Safety and Insurance leave, it is the
employee’s responsibility to report to the supervisor, at the earliest
opportunity, any change in the employee’'s medical situation that would
permit the employee to return to full duties or to return to work in a limited
capacity and/or estimate their return to work date.

IMPLEMENTATION OF THE SHORT-TERM SICKNESS PLAN

An employee shall retain any attendance credits earned and unused prior
to April 1, 1978, for use as specified under Article 12.08, or where the
employee is eligible, under Article 31 (Termination Payment) upon
termination.

— LEAVES OF ABSENCE
LEAVE WITHOUT PAY

An employee may request a leave of absence without pay and without
accumulation of credits. A Deputy Minister shall not unreasonably deny
such requests.

BEREAVEMENT LEAVE

An employee shall be allowed up to three (3) days leave of absence with
pay in the event of the death of his or her spouse, common-law spouse,
same-sex spouse, mother, father, stepmother, stepfather, mother-in-law,
father-in-law, son, daughter, son-in-law, daughter-in-law, stepson, step-
daughter, brother, sister, stepbrother, stepsister, brother-in-law, sister-in-
law, ward, guardian, step-grandparents, step-grandchildren, grandchildren
and the grandparents of the employee and spouse.

An employee shall be allowed one (1) day leave of absence with pay in
the event of the death of his or her aunt, uncle, niece or nephew.

Necessary traveling time may be granted in accordance with Section
13.07.01 in the event of the death of a relative listed in Articles 13.02.01 or
13.02.02.

Bereavement leave will not be pro-rated for an employee in a Compressed
Work Week arrangement.
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13.03

13.03

13.04

13.04

13.05

13.05.01

13.05.02

13.05.03

13.05.04

JURY AND WITNESS LEAVE

Where an employee is absent by reason of a summons to serve as ajuror
or subpoena to serve as a witness, the employee shall treat the absence
as leave with pay and pay to the Employer any fee that was received as a
juror or witness.

MILITARY SERVICE LEAVE

The Commissioner or Assistant Deputy Minister (as applicable) may grant
a leave-of-absence for no more than one (1) week with pay and no more
than one (1) week without pay in a fiscal year to an employee for the
purpose of taking Canadian Forces Reserve training.

PREGNANCY LEAVE

The Commissioner or Assistant Deputy Minister (as applicable) shall grant
leave of absence without pay to a pregnant employee who has served at
least thirteen (13) weeks before the expected birth date including service
as a Crown employee, as an employee of a Police force which is
amalgamated with the OPP or as an employee of an Ontario First Nations
Police Service immediately prior to her appointment to the civil service.
The leave of absence shall be in accordance with the provisions of the
Employment Standards Act 2000.

Notwithstanding Article 12 (Short Term Sickness Plan), Article 17
(Vacations and Vacation Credits) and Article 31 (Termination Payment),
vacation credits, seniority and service continue to accrue during the
pregnancy leave.

An employee entitled to pregnancy leave under this Article, who provides
the Employer with proof that she is in receipt of employment insurance
pursuant to the Employment /nsurance Act, (Canada) shall be paid an
allowance in accordance with the Supplementary Employment Benefit
Plan.

In respect of the period of pregnancy leave, payments made according to
the Supplementary Employment Benefit Plan will consist of the following:

(a) for the first two (2) weeks, payments equivalent to ninety-
three percent (93%) of the actual weekly rate of pay for her
classification, which she was receiving on the last day
worked prior to the commencement of the pregnancy leave,
but which shall also include her progression on the wage
grid and any negotiated or amended wage rates for her
classification as they are implemented,
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13.05.05

13.05.06

13.05.07

13.05.08

and

(b) up to a maximum of fifteen (15) additional weeks, payments
equivalent to the difference between the sum of the weekly
Employment Insurance benefits the employee is eligible to
receive and any other earnings received by the employee,
and ninety-three percent (93%) of the actual weekly rate of
pay for her classification, which she was receiving on the last
day worked prior to the commencement of the pregnancy
leave, but which shall also include her progression on the
wage grid and any negotiated or amended wage rates for
her classification as they are implemented.

Where an employee assigned to a vacancy in accordance with Article 16
(Health and Safety and Video Display Terminals) is eligible to receive an
allowance under this Article, and the salary rate she was receiving on the
last day worked prior to the pregnancy leave is less than the salary rate
she was receiving on the last day worked prior to the assignment, the
allowance shall be based on the actual weekly rate of pay for her
classification which she was receiving on the last day worked prior to the
assignment.

An employee on pregnancy leave shall have her benefits plan coverage
continued unless the employee elects in writing not to do so. In the
absence of such election in writing, the Employer and employee shall
continue to pay the Employer and employee benefit plan contributions
respectively.

An employee on pregnancy leave is entitled, upon application in writing at
least two (2) weeks prior to the expiry of the leave, to a leave of absence
without pay but with accumulation of credits for not more than thirty-five
(35) weeks in accordance with the provisions of parental leave granted
under Article 13.06 (Parental Leave).

A female employee returning from a leave of absence under this Article to
the ministry in which she was employed immediately prior to such leave
shall be assigned to the position she most recently held if it still exists, or
to a comparable position if it does not, and continue to be paid at the step
in the salary range that she would have attained had she worked during
the leave of absence.
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13.05.09

13.05.10

13.05.11

13.05.12

13.05:13

13.06

13.06.01

13.06.02

An employee who has been assigned in accordance with Article 16
(Health and Safety and Video Display Terminals) and who returns to her
former ministry from a leave of absence under this Article, shall be
assigned to the position she most recently held prior to the assignment
under Article 16.07 (Health and Safety and Video Display Terminals), if it
still exists, or to a comparable position, if it does not, and continue to be
paid at the step in the salary range that she would have attained had she
worked during the leave of absence.

In accordance with Articles 13.05.04(a) and 13.05.04(b) and 13.05.05, the
Supplementary Employment Benefit shall be based on the salary the
employee was receiving on the last day worked prior to the
commencement of the pregnancy leave, including any retroactive salary
adjustment to which she may become entitled during the leave.

The pregnancy leave of a person who is not entitled to take parental leave
ends on the later of the day that is seventeen (17) weeks after the
pregnancy leave began or the day that is six (6) weeks after the birth, still
birth or miscarriage of the child unless the employee chooses to end the
leave earlier and submits a certificate from a legally qualified medical
practitioner.

Employees shall have no vested right to payments under the
Supplementary Employment Benefit Plan with the exception of payments
made during a period of unemployment as specified in this Article.

Payments in respect of guaranteed annual remuneration, deferred
remuneration, or severance pay shall not be reduced or increased by
payments received under the Supplementary Employment Benefit Plan

PARENTAL LEAVE

For the purpose of this Section “Parent” includes a birth parent, a person
with whom a child is placed for adoption and a person who is in a
relationship of some permanence with a parent of a child and who intends
to treat the child as his or her own.

The Commissioner or Assistant Deputy Minister (as applicable) shall grant
a parental leave of absence without pay to an employee who has served
at least thirteen (13) weeks, including service as a Crown employee, as an
employee of a Police force which is amalgamated with the OPP or as an
employee of an Ontario First Nations Police Service immediately prior to
her appointment to the civil service. The leave of absence shall be in
accordance with the provisions of the Employment Standards Act 2000.
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13.06.03

13.06.04

13.06.05

13.06.06

13.06.07

13.06.08

13.06.09

Notwithstanding Article 12 (Short Term Sickness Plan), Article 17
(Vacations and Vacation Credits) and Article 31 (Termination Payment),
vacation credits, seniority and service continue to accrue during the
parental leave.

Parental leave may begin,

(a) no earlier than the day the child is born or comes into the custody,
care and control of the parent for the first time; and

() no later than fifty two (52) weeks after the day the child is born or
comes into the custody, care and control of the parent for the first
time.

The parental leave of an employee who takes pregnancy leave must begin
when the pregnancy leave ends unless the child has not yet come into the
custody, care and control of a parent for the first time.

Parental leave shall end thirty five (35) weeks after it begins for an
employee who takes pregnancy leave and thirty seven (37) weeks after it
begins for an employee who did not take pregnancy leave, or on an earlier
date if the person gives the Employer at least four (4) weeks' written notice
of that day.

An employee on parental leave shall have their benefits coverage
continued unless the employee elects in writing not to do so. In the
absence of such election in writing, the Employer and employee shall
continue to pay the Employer and employee benefit plan contributions
respectively.

Except for an employee to whom Atrticle 13.05 (Pregnancy Leave) applies,
an employee on parental leave is entitled, upon application in writing at
least two (2) weeks prior to the expiry of the leave, to a further consecutive
leave of absence without pay but with accumulation of credits for not more
than six (6) weeks.

An employee who is entitled to parental leave and who provides the
Employer with proof that he or she is in receipt of employment insurance
benefits pursuant to the Employment Insurance Act (Canada) shall be
paid an allowance in accordance with the Supplementary Employment
Benefit Plan.
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13.06.10

13.06.11

13.06.12

13.06.13

13.06.14

13.07

13.07.01.

In respect of the period of parental leave, payments made according to the
Supplementary Employment Benefit Plan will consist of the following:

(a) Where the employee elects to serve the two week waiting period
under the Employment /nsurance Act Canada before receiving
benefits under that Act, for the first two (2) weeks, payments
equivalent to ninety-three percent (93%) of the actual weekly rate of
pay for his or her classification, which he or she was receiving on
the last day worked prior to the commencement of the leave, and

(b) up to a maximum of fifteen (15) additional weeks, payments
equivalent to the difference between the sum of the weekly
Employment Insurance benefits the employee is eligible to receive
and any other earnings received by the employee, and ninety-three
percent (93%) of the actual weekly rate of pay for his or her
classification, which he or she was receiving on the last day worked
prior to the commencement of the leave.

Under Article 13.06.10, the weekly rate of pay will include the employee’s
progression on the wage grid and any negotiated or amended wage rates
for his or her classification as they are implemented.

An employee returning from a leave of absence under Articles 13.06.01 or
13.06.06 (Parental Leave) to the ministry in which he or she was
employed immediately prior to such leave, shall be assigned to the
position he or she most recently held, if it still exists, or to a comparable
position, if it does not, and continue to be paid at the step in the salary
range that he or she would have attained had he or she worked during the
leave of absence.

Employees shall have no vested right to payments under the
Supplementary Employment Benefit Plan with the exception of payments
made during a period of unemployment as specified in this Article.

Payments in respect of guaranteed annual remuneration, deferred
remuneration, or severance pay shall not be reduced or increased by
payments received under the Supplementary Employment Benefit Plan.

SPECIAL/COMPASSIONATE LEAVE

The Commissioner or Assistant Deputy Minister (as applicable) may grant
leave-of-absence with pay to an employee, for not more than three (3)
days in any calendar year, upon any special or compassionate ground.
Such leave shall not be dependent upon nor charged against accumulated
credits of the employee.
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13.07.02

13.07.03

13.07.04

13.07.05

13.08

13.08.01

13.08.02

13.08.03

13.08.04

Leave-of-absence with pay may be granted for special or compassionate
purposes to an employee for a period of

(a)  up to six (6) months with the approval of the Commissioner
or Assistant Deputy Minister (as applicable),

(b)  over six (6) months with the approval of the Lieutenant
Governor in Council.

No employee shall be absent from duty on a leave-of-absence provided
for in Articles 13.07.02(a) and 13.07.02(b) unless the employee previously
obtained the authorization required by this Article.

An application for leave-of-absence under Articles 13.07.01 and 13.07.02
shall be in writing and shall set out the reason for the leave-of-absence.

Special/Compassionate leave will not be pro-rated for an employee in a
Compressed Work Week arrangement.

SELF-FUNDED LEAVE

An employee may apply to the Commissioner or Assistant Deputy Minister
(as applicable) to participate in the self-funded leave plan as permitted
under the Income Tax Act (Canada) in order to defer pre-tax salary dollars
to fund a leave of absence. The deferral period must be at least one (1)
year and not more than four (4) years.

The funds being deferred will be held in a trust account with the financial
institution the Employer selects, with interest being paid annually. The
funds will be paid out to the employee on a monthly or lump sum basis
during the leave of absence.

During the leave the employee’s insured benefits will be continued where
the employee continues to pay for his or her portion.

On return from the leave, an employee shall return to the position held
immediately prior to going on leave and shall be paid at the step in the
salary range that he or she had attained when the leave commenced. If
the position no longer exists the employee shall be assigned to a position
at the same class and level.
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ARTICLE 14 — LEAVE OF ABSENCE FOR ASSOCIATION BUSINESS

14.01

14.02

Any leave under this section shall be granted only upon written application
from the employee to the Regional or Bureau Commander or Director of
the Ontario Police College (as applicable). Such applications shall
describe the type of meeting for which leave of absence is requested. The
Association will provide a monthly report to the Employer of days utilized
for each of the provisions of this article.

Leave-of-absence for the purpose of traveling to and attending meetings
shall be granted without deduction from credits as follows:

() Twenty (20) delegates from the Province for the purpose of
attending two (2) Association Executive Board Meetings each year,
as follows: a three (3) day meeting in the Spring and a three (3)
day meeting in the Fall. In addition to the three (3) days leave, up
to two (2) days leave of absence may be granted for necessary
traveling time.

(b} One (1) member of the Association’s Board of Directors to attend
meetings for the purpose of conducting business of the Association,
to an aggregate of twenty-five (25) days in any calendar year. For
any leave under this Article in excess of twenty-five (25) days, the
Association shall reimburse the Province of Ontario for the salary of
the member concerned.

(c) One (Inember of the Association’s Board of Directors who is a
member of the Ontario Provincial Police Negotiating Committee to
attend meetings of the Committee as required.

A leave-of-absence with pay may be granted to employees to assume full-
time duties as Executive Officers of the Association. The salaries shall be
determined by the Association and paid by the Employer as advised from
time to time by the Association. Pension and benefits plans shall be
calculated based on the salary for the Executive Officer. The Association
shall reimburse the Employer for the salaries, the Employer’s share of
pension contributions, the premiums for all benefit and insurance plans
and the cost of any other employee benefit or premium. All other benefits
applicable to the employee so placed on leave shall apply.
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ARTICLE 15 — WORKPLACE SAFETY AND INSURANCE

15.01

15.02

15.03

15.04

15.05

Where an employee is absent by reason of an injury or an occupational
disease for which a claim is made under the Workplace Safety and
Insurance Act, his or her salary shall continue to be paid for a period not
exceeding thirty (30) days. If an award is not made, any payments made
under the foregoing provisions in excess of that to which the employee is
entitled under Articles 12.01 and 12.08 (Short Term Sickness Plan) shall
be an amount owing by the employee to the Employer.

Where an employee is absent by reason of an injury or an occupational
disease for which an award is made under the Workplace Safety and
Insurance Act, his or her salary shall continue to be paid for a period not
exceeding three (3) consecutive months or a total of sixty-five (65) working
days where such absences are intermittent, following the date of the first
absence because of the injury or occupational disease, and any absence
in respect of the injury or occupational disease shall not be charged
against the employee’s credits.

Where an award is made to an employee under the Workplace Safety and
Insurance Act that is less than the employee’s regular salary and the
award applies for longer than the period set out in Article 15.02 and the
employee has accumulated credits, the employee’s regular salary may be
paid and the difference between the employee’s regular salary paid after
the period set out in Article 15.02 and the award shall be converted to its
equivalent time and deducted from the employee’s accumulated credits.

Where an employee receives an award under the Workplace Safety and
Insurance Act, the Employer will continue to pay the premiums otherwise
payable by the Employer for Basic Life, Long Term Income Protection,
Supplementary Health and Hospital and the Dental Plans for the period
during which the employee is receiving the award.

Where an employee is absent by reason of an injury or an occupational
disease for which an award is made under the Workplace Safety and
Insurance Act, the employee shall not be entitled to a leave of absence
with pay under Article 12 (Short Term Sickness Plan) as an option
following the expiry of the application of Article 15.02
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ARTICLE16 — HEALTHAND SAFETY AND VIDEO DISPLAY TERMINALS

16.01

16.02

16.03

16.04

16.06

16.06

16.07

The Employer shall continue to make reasonable provisions for the safety
and health of its employees during the hours of their employment. It is
agreed that both the Employer and the Association shall co-operate to the
fullest extent possible in the preventionof accidents and in the reasonable
promotion of safety and health of all employees.

The Employer shall provide safety equipment and protective clothing
where it requires that such shall be worn by its employees.

The purchase of safety shoes or boots for on-the-job protection of the
purchaser shall be subsidized as per the applicable practice in the
ministry.

VIDEO DISPLAY TERMINALS (VDT)

After each hour of continuous use of a VDT, a VDT user shall be relieved
of such duties for a period of ten (10) minutes.

A pregnant employee may request relief from VDT duties for the
remainder of her pregnancy by forwarding a written request to the
Employer together with a certificate from a legally qualified medical
practitioner certifying that she is pregnant.

Upon receipt of the written request specified in Article 16.05, the Employer
shall, where practical, accommodate the pregnant employee within her
home position. Where not practical the Employer will assign the employee
to a ministry vacancy in the civilian bargaining unit, provided that she is
able and qualified to perform the required duties and the salary maximum
of the vacancy is not greater than the salary maximum of the classification
of her position. Where more than one such vacancy is available, the
Employer shall assign the employee to the vacancy with the highest salary
maximum.

Where an employee is assigned to a vacancy in accordance with 16.06,
the provisions of Articles 40 (Posting and Filling of Vacancies or New
Positions) and RPT3 (Posting and Filling of RPT Vacancies or New
Positions) shall have no application.
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16.08

16.09

16.10

16.11

Where an employee is assigned, under Article 16.05, to a position in a
classification with a lower salary maximum than the salary maximum of
the classification of the position from which she was assigned, she shall
be paid at the rate within the salary range of the classification of the
position to which she has been assigned under Article 16.05, which is
closest to but not more than the rate she was receiving immediately prior
to the assignment.

Where it is not possible to assign an employee in accordance with Article
16.05, the employee shall, upon written request, be granted a leave of
absence without pay to cover the period preceding the date on which she
would be entitled to commence pregnancy leave of absence in
accordance with Article 13.05 (Pregnancy Leave).

An employee who does not accept an assignment made in accordance
with Article 16.05 may elect either to continue work in her original position
or request leave of absence in accordance with Article 16.09.

VDT workstations shall be equipped with tables or stands for the terminal
to permit it to be at a height appropriate to the circumstances of its use
and the seating available for the operator. The chair provided shall have a
seat which is adjustable in height, a back rest which is adjustable in
height, and a foot rest where necessary to accommodate a particular
operator. Where appropriate to the nature of the work, paper stands or
work stands shall be provided.

ARTICLE 17 - VACATIONS AND VACATION CREDITS

17.01

An employee shall earn vacation credits at the following rates:

(@) One and one-quarter (1-1/4) days per month during the first
eight (8)years of continuous service;

()  One and two-thirds (1-2/3) days per month after eight (8)
years of continuous service;

()  Two and one-twelfth (2-1/12) days per month after fifteen
(15) years of continuous service;

(d)  Two and one-half (2-112) days per month after twenty-four
(24) years of continuous service.
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17.02

17.03

17.04

17.05

17.06

17.07

17.08

An employee is entitled to vacation credits under Article 17.01 in respect
of a month Or part thereof in which he or she is at work or on leave with

pay.

An employee is not entitled to vacation credits under Article 17.01 in
respect of a whole month in which he or she is absent from duty for any
reason other than vacation leave of absence or leave of absence with pay.

An employee shall be credited with his or her vacation for a calendar year
at the commencementof each calendar year.

An employee may accumulate vacation to a maximum of twice his or her
annual accrual but shall be required to reduce his or her accumulationto a
maximum of one (1) year’s accrual by December 31 of each year.

Where an employee is unable to reduce the vacation accumulation before
the end of the year because of:

(@  sickness,

(b) total disability,

(c)  an injury resulting in an award under the Workplace Safety
and Insurance Act, 1997,

(d)  anextraordinary requirement of the Employer,

and the employee’s vacation credits in respect of that vacation are
forfeited under 17.05, the Commissioner or Deputy Minister shall, at the
employee’s request, grant a leave of absence with pay to replace the
forfeited vacation days.

A request in writing for carry over of excess leave must be made prior to
31 December of each year. Failure to make a request will result in the
loss of any excess vacation credits.

On commencing employment an employee shall be credited with pro rata
vacation for the balance of the calendar year, but shall not be permitted to
take vacation until he or she has completed six (6) months of continuous
service.

An employee with over six (6) months of continuous service may, with the
approval of the Commissioner or the Deputy Minister, take vacation to the
extent of his or her vacation entitlement and his or her vacation credits
shall be reduced by any such vacation taken. For this purpose, an
employee may include any continuous service as an employee in the
Public Service of Ontario immediately prior to his or her appointment to
the civil service.
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17.09

17.10

17.11

17.12

Where an employee leaves the service prior to the completion of six (6)
months service as computed in accordance with Article 17.01 (Vacation
and Vacation Credits), he or she is entitled to vacation pay at the rate of
four percent (4%) of the salary paid during the period of his or her
employment.

An employee who has completed six (6) or more months of continuous
service shall be paid for any earned and unused vacation standing to his
or her credit at the date he or she ceases to be an employee, or at the
date he or she qualifies for payments under the Long Term Income
Protection plan as defined under Schedule Il and any salary paid for
unearned vacation used up to that time shall be recovered by the
Employerfrom any monies owing to that employee.

An employee who has completed his or her probationary period shall,
upon giving at least two (2) months’ written notice receive, before
commencing vacation, an advance against the pay cheques that fall due
during the vacation period, based upon the following conditions:

(a) such an advance shall be provided only where the employee
takes at least two (2) consecutive weeks’ vacation;

(b) such an advance shall be in an amount equal to the
employee’s lowest net regular pay cheque in the two (2)
month period immediately preceding commencement of his
or her vacation leave, and rounded to the closest ten dollars
($10) below such net amount;

(c) where more than two (2) pay cheques are due and payable
during the vacation period, in no case will the advance
exceed twice the amount set out in (b) above.

Any additional amount due the employee as a result of the application of
(b} and (c) above will be paid to the employee in the normal manner.

For an employee on a Compressed Work Week arrangement, a pro-rated
deduction from the employee’s vacation credits will be made for each day
of approved vacation leave of absence. The pro-rating will be determined
by dividing the hours in the employee’s Compressed Work Week day by
7.25 hours or 8 hours in a day (as applicable).

A partial day’s absence will be pro-rated on the same formula.
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ARTICLE 18 — HOLIDAYS

18.01

18.01.01

18.01.02

18.01.03

18.01.04

18.01.05

SCHEDULE 3 AND 4 EMPLOYEES

An employee shall be entitled to the following paid holidays each year:

New Year's Day Good Friday
Easter Monday Victoria Day
Canada Day Civic Holiday
Labour Day Thanksgiving Day
Remembrance Day Christmas Day
Boxing Day

Any special holiday as proclaimed by the Governor General or Lieutenant
Governor.

Except as provided in Article 18.01.03 when a holiday specified in Article
18.01.01 falls on a Saturday and/or successive Sunday, the next regular
working day(s) which are not also a holiday are taken as the holiday(s) in
lieu thereof.

Those employees whose work schedules are subject to rotating work
weeks which include scheduled weekend work on a regular or recurring
basis shall have the Canada Day, Remembrance Day, Christmas Day,
Boxing Day and New Year's Day holidays designated as July 1st,
November 11th, December 25th, December 26th and January 1st,
respectively, and Article 18.01.02 shall have no application to these
employees in respect of these holidays.

Where an employee works on a holiday included under Article 18.01.01,
he or she shall be paid at the rate of two (2) times his or her basic hourly
rate for all hours worked with a minimum credit of seven and one-quarter
(7%a), eight (8), or the number of regularly scheduled hours, as applicable.
At the employee’s request, the equivalent number of hours may be
credited to the employee’s Compensating Time Bank in lieu of payment.

In addition to the compensation provided by Article 18.01.04, an employee
who works on a holiday shall receive either seven and one-quarter (7-%)
or eight (8) hours pay as applicable at his or her basic hourly rate or
compensating leave of seven and one-quarter (7 %) or eight (8) hours as
applicable, providedthe employee opts for compensating leave prior to the
holiday.
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18.01.06

18.01.07

18.01.08

18.02

18.02.01

18.02.02

It is understood that Articles 18.01.04 and 18.01.05 apply to an employee
who is authorized to work on the holiday and who actually works on the
holiday, and that an employee who, for any reason, does not actually work
on the holiday shall not be entitled to the compensation described herein.

When a holiday included under Article 18.01.01 coincides with an
employee’s scheduled day off and he or she does not work on that day,
the employee shall be entitled to receive another day off.

Where an employee on a Compressed Work Week arrangement works on
a holiday specified in Article 18.01.01 (Holidays) and opts for
compensating leave under Article 18.01.05, he or she may elect, at that
time, to receive, in addition to his or her entitlement under Article 18.01.05,
further leave equal to the difference between the number of hours in the
employee’s normal work day and his or her entitlement under Article
18.01.05. Where an employee makes this election, there shall be
deducted from the employee’s pay for time worked under Article 18.01.04,
an amount equal to the number of additional hours of leave granted under
this Article.

SCHEDULE 6 EMPLOYEES

Employees required to work on a holiday included in 18.01.01 (Holidays)
shall earn equivalent time off, i.e. one hour for each hour worked, which
will be credited to the employee’s CTB.

When a holiday included under Article 18.01.01 coincides with an
employee’s scheduled day off and he or she does not work on that day,
the employee shall be entitled to receive another day off.
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ARTICLE 19 = ENTITLEMENT ON DEATH

19.01  Where an employee who has served more than six (6) months dies, there
shall be paid to the deceased employee's personal representative or, if there is
no personal representative, to such person as the Employer determines, the

sum of;

(@)

19.02 (a)

(c)

any regular salary due;
one-twelfth (1/12) of the deceased employee's annual salary; and

the deceased employee's salary for the period of vacation,
leave-of-absence and CTB credits that have accrued;

an amount in respect of attendance credits or severance pay
computed in the manner and subject to the conditions set out in
Article 31, Termination Payments.

The surviving spouse or dependents of the deceased employee
may be paid up to one thousand five hundred dollars ($1,500.00) of
the above without the prior consent of the Provincial Treasurer.

Any indebtedness to the Crown on the part of the deceased
member, such as overpaid (advance) salary, and overdrawn
attendance credits, must be deducted from the above entitlement
before payment is made.

All net payments are subject to income tax.

19.03 Where an employee is killed in the line of duty, the Employer will
reimburse the employee's surviving spouse or dependents of a deceased
employee for funeral/burial expenses up to a maximum amount of twelve
thousand dollars ($12,000).

ARTICLE 20 — UNIFORMAND EQUIPMENT

20.01 Uniforms will be issuedto employees where the Employer determines that
such uniforms are necessary in the performance of their duties.

20.02 Uniforms or civilian clothing soiled in performing duties under conditions
not normally encountered shall be cleaned at the expense of the Employer
on authorization by an employee's supervisor.
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20.03

An annual tool allowance of one hundred and fifty dollars ($150.00) shall
be paid to employees who are in positions classified in the following
classes, providedthat these employees are requiredto use their own tool
kits and further provided that the employees have been continuously
employed for at leastone (1) year:

(@  Air Engineer

(b) Mechanic

(c) Mechanic Foreman/Woman
(d) Maintenance Mechanic

ARTICLE 21 - PAID DUTY

21.01

21.02

This Article applies to the classifications of Security Officer 3 and 4 only.

Paid duty may be allowed at the discretion of the Employer on the
following basis:

(8 an employee may make application in writing to the
Detachment Commander or Section Manager for permission
to perform paid duty, however, in emergent situations verbal
approval may be given and confirmed afterwards in writing.
Paid duty performed on a continuing basis to meet a specific
situation occurring on a regular basis need not be approved
in each individual instance, and the Detachment
Commander or Section Manager may give a standard (or
blanket) approval in such situations.

(b)  while engaged in authorized paid duty, an employee shall be
deemed to be in the service of the Employer.

(c) paid duty shall be assigned on a fair and equitable basis at
each work location, and each employee shall be given an
opportunity to work paid duty. The method of assigning on a
fair and equitable basis shall be decided at the local level
after consultation with the employees.

ARTICLE 22 — DEDUCTIONS FROM PAY

22.01

The Employer shall continue to make necessary or approved deductions
from an employee’s pay for benefits, taxes and other customary purposes
and provide the employee with a statement of such deductions with each
pay cheque.
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ARTICLE 23

23.01

- USE OF EMPLOYER FACILITIES

Notices of Association activities may be posted on designated workplace
bulletin boards by Association representatives appointed for this purpose.
Such representatives may also receive Association mail addressed in care
of the workplace and maintain in the workplace a file for Association
correspondence.

ARTICLE 24 - INFORMATIONTO THE ASSOCIATION

24.01

ARTICLE 25

25.01

25.02

25.03

A copy of all directives or regulations establishing OPP policy with respect
to working conditions or terms of employment of employees in the
bargaining unit and all memoranda or instructions modifying such
directives and regulations shall be forwarded promptly to the head office of
the Association.

- DEDUCTION OF ASSOCIATION DUES

The Employer shall deduct a sum equivalent to Association dues or
assessments as authorized from time to time by the Association, from the
pay of each employee and transmit the total amount of such deductions to
the head office of the Association within a reasonable time after such
deductions are made. The Association agrees to indemnify and save
harmless the Employer from any liability arising out of the operation of this
Article.

Together with each monthly dues payment, the Employer will provide a
report to the Association indicating the names of the employees in respect
of whom deductions have been made, the employee identification number
or social insurance number, ministry, branch, work location
description/work location (street address), work city, employment status
(active, leave, terminated), jobclass code / abbreviated class title,
employee class (unclassified, classified), home position indicator,
continuous service date, benefit base salary (annualized payrate used for
calculating benefits such as insurance premium) and any such other
informationas may be agreed. The reportwill be forwarded in current disk
format unless the parties mutually agree to an alternate electronic format.

The Association shall advise the Employer in writing the amount of its
dues and assessments. This amount shall continue to be deducted until
changed by further written notice by the Association.
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25.04

25.05

25.06

Subject to the jurisprudence of the Ontario Labour Relations Board and
the Association’s duty of fair representation, where an employee because
of his or her religious conviction or religious belief objects to the paying of
dues or other assessments to the Association, an amount equal to any
initiation fee, dues or other assessments will be paid by the employee, or
remitted by the Employer, to a charitable organization mutually agreed by
the employee and the Association.

If a disagreement occurs between the Association and an employee
regarding the application of 25.04, the matter will be referred to the OPP
Grievance Board for resolution.

Association dues or assessments, or the equivalent amount, shall be
itemized on the annual T-4 slip as annual membership dues for the
Association.

ARTICLE 26 - PERSONNEL FILE

26.01

26.02

26.03

Once a year, upon written request, the Commissioner or the Assistant
Deputy Minister (as applicable) shall grant an employee permission to
examine their own personnelfile at the location where it is maintained.

If it is determined, upon the basis of evidence supplied by the employee,
that any material contained in the file is incorrect, such material shall be
corrected accordingly.

An employee shall be permitted to examine his/her file during off duty
hours and shall do so at his/her own personal expense.

The Employer agrees to remove from an employee’s personnel file the
following items provided that as of the date of removal the member’s
personnel file has been clear of similar documentation/offences for the
period of time as specifically noted below:

(@) Al letters of reprimand will be removed two (2) years after
the date of the last noted incident;

(b) All records of disciplinary suspension will be removed five (5)
years after the date of the last noted incident, provided the
suspension does not exceed forty (40) hours.

Any such letter of reprimand or record of disciplinary suspension so
removed cannot be used in any subsequent proceedings.

Notwithstanding 26.02 above, the Commissioner or Assistant Deputy
Minister (as applicable) has the discretion to maintain discipline records
for a longer or shorter period of time on an exceptional basis.
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ARTICLE 27 -~ NEW EMPLOYEES

27.01

27.02

The Employer agrees to provide all new employees entering the
bargaining unit with a copy of this Memorandum.

The Employer agrees to place a current copy of this Memorandum in each
Detachment Library and the OPP intranet.

ARTICLE 28 ~ LAYOFF

28.01

28.02

28.03

Where employees will be impacted by reorganization, downsizing and/or
relocation, the affected employees will be given as much notice as
possible of the changes that will be occurring and the probable impact on
staff. Such information will be provided no later than two weeks prior to
the issuance of the surplus notice.

Where less than the full complement of positions within an administrative
unit or other such work unit are being declared surplus, the employees in
the work unit will be offered the opportunity to:

(a) volunteer their positions for surplus status in accordance with
Article 30 (Voluntary Exit Option) and exit the OPS with pay-in-lieu
of notice under Article 29 (Surplus Entitlements), and

(b)  to propose work arrangements (such as unpaid leaves, job-sharing,
regular part-time)

which may reduce or eliminate the need to issue layoff notices. The
employees will have five (5) days from the point the opportunity is offered
to either volunteer or propose alternate work arrangements.

If more employees volunteer for surplus status than the number of
positions to be reduced, the manager should advise the employees and
determine if any employee(s) chooses to withdraw his or her request. If
not, management will choose the most senior volunteer (as defined by
Article 35 - Seniority), subject to ensuring that organizational
requirementsare met.

Where a layoff may occur, the identification of individual(s) to be declared
surplus within an administrative unit or other such work unit shall be in
accordance with seniority in the positionthat the Employer has determined
is to be reduced or eliminated.
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28.04

28.05

28.06

The surplus notice provided to the employee must include the following
information:

(a) The date when the notice period begins;

b The length of the notice period,;

f f The layoff date;

d Authority for the release (Public Service Act, s. 22(4})); and

E 3 The employee’s specific exit, OPS pension or redeployment
options.

Within five (5) working days of receiving the surplus notice, the employee
must advise his or her manager, in writing, of which one of the
entitlements under 28.04(e) he or she will select. If no option is chosen,
the surplus employee will be deemed to have selected Redeployment.

Where the surplus employee opts for (or is deemed to have chosen)
redeployment, he or she may be considered for direct assignment to
permanent OPPA civilian bargaining unit vacancies during the notice
period provided:

(a) He or she is qualified to perform the work at the entry level without
training; for specialized positions, however, the employee must be
fully qualified to perform the work;

(b) The vacancy has a maximum salary of not more than 5 percent
(5%) above or 15 percent (15%) (or as modified by the employee)
below:

0) the maximum salary of the employee’s surplus position, OR

(i) the maximum salary of the employee’s current temporary
assignment, if the employee has been performing work other
than his or her surplus position for at least two (2) years and
when the maximum salary of the current temporary
assignment exceeds the maximum of the employee’s
surplus position; and

(¢) The vacancy is within forty (40) kilometers of the employee’s
headquarters unless a broader area-of-search has been specified
by the employee.

Surplus employees may lower the matching limit below 15 percent (15%),
by 5 percent (5%) increments, with no lower limit. Where different
geographic parameters are chosen, relocation expenses will not be paid
as a result of a direct assignment.
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28.07

28.08

28.09

28.10

Where a surplus employee notifies the Human Resources Branch or
Human Resources Bureau in writing of modified salary and/or geographic
parameters for matching purposes, the changes will be implemented
within five (5) days of receipt of the notice from the employee.

If an employee is assigned permanently to a vacancy or position with a
lower maximum salary than his or her surplus position, the employee’s
higher salary will be protected for the balance of the original six-month
notice period. Thereafter, the employee will be placed into the salary
range of the position to which he or she was assigned at the rate that is
closest to, but not greater than, his or her previous position. In no case,
however, shall his or her salary exceed the maximum of the position to
which he or she was assigned.

Where the employee whose salary has been changed pursuant to Article
28.08 identifies a posted vacancy in the bargaining unit at the
classification level from which they were surplussed, the employee may be
placed into the position provided:

(a)  The vacancy arises within two (2) years of the date the employee
received his or her surplus notice;

(b)  The employee identifies the vacancy prior to the vacancy’s closing
date;

(c)  The employee is fully qualified for the position without training; and
(d)  No relocation expenses will be paid.

Placements into vacancies under other parts of this Memorandum, shall
have precedence over placements under Article 28.09.

When a surplus employee refuses:

(@ To attend an interview for a direct assignment to a
permanent vacancy, or

()  Ajob offer to permanent positions within chosen salary and
geographic parameters,

he or she will waive any further surplus entitements except legislated
severance payments under Article 31 (Termination Payment).
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28.11

28.12

28.13

A surplus employee who has not been redeployed by the end of his or her
notice period will be laid off with the following entitlements:

(@) Termination payments under Article 31 (Termination
Payment);

(b) An enhanced severance payment as provided under Article
29.02 (Surplus Entitlements); and

(c) The rightto apply to restricted competitions for a period of 24
months from their date of layoff, provided the employee falls
within the posted area-of-search parameters.

RECALL

A laid off employee, for twenty-four (24) months after release, is eligible to
be directly assigned to permanent vacancies in the OPPA Civilian
bargaining unit, secondary to surplus employees, provided:

(a) He or she possesses the qualifications to perform the work
at the entry level; for specialized positions, however, he or
she must be fully qualifiedto do the duties of the job; and

(b) The vacancy is within chosen geographic and salary
parameters.

A laid off employee, for twenty-four (24) months after release:

(a) Must receive notification from the Ministry of all cleared
vacancies that will not appear in OPS-wide posting systems;

(b) s eligible to apply to all restricted competitions in the OPS
provided he or she is within the posted area-of-search;

(c) Is not entitled to salary protection or relocation expenses
upon direct assignment; and

(d) Waives all further recall entitlements upon refusing a direct
assignment interview or direct assignment offer.

41



OPPA CIVILIAN MEMORANDUM OF UNDERSTANDING

ARTICLE 29 -~ SURPLUS ENTITLEMENTS

29.01.01

29.01.02

29.01.03

29.02.01

An employee identified as surplus shall receive six (6) months’ written
notice of layoff. Copies of all such notices shall be provided to the
Association. An employee who receives a written notice of layoff may
resign and, subject to management approval, receive equivalent pay-in-
lieu of notice. A surplus employee who resigns shall also receive
Termination Payment in accordance with Article 31.

An employee who selects pay-in-lieuof notice (i.e. resigns) at the time
he/she receives notice in accordance with Article 28.04 (Layoff) has the
following options:

(a) alump sum of six (6)-months’ pay, in which case all salary and
benefit entitlements which would have accrued to the employee
from the last day worked to the layoff date are forfeited;

or

(b)  continuance of salary plus benefits (except Short Term Sickness
and Long Term Disability) for the duration of the notice period.
Termination Payment under Article 31 will be paid out at the
layoff date.

An employee who does not select pay-in-lieu of notice at the time he/she
receives notice in accordance with Article 28.04 (Layoff) and later resigns,
shall receive a lump sum of six (6) months’ pay reduced by the time
elapsed during the notice period prior to resignation.

An employee who is declared surplus and selects pay-in-lieu of notice
may opt for one of the following in addition to the severance entitlements
set out in Article 29.01:

a) Enhanced Severance of an additional one (L)week of salary
for every completed year of continuous service, with no
maximum;

or
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29.02.02

29.03

b) Separation Allowance consisting of one of the following:

i) Where an employee’s resignation takes effect within one (1)
month after receiving surplus notice, he or she shall be entitled

to a separation allowance of two (2) weeks’ salary for each
year of continuous service to a maximum of twelve (12)
weeks' pay;

or

i) Where an employee’s resignationtakes effect later than one
(1) month after receiving surplus notice, he or she shall be
entitled to a separation allowance of four (4) weeks' salary.

An employee who is declared surplus and is laid off at the end of the 6-
month notice period shall be paid Termination Payment in accordance
with Article 31, and either Enhanced Severance in accordance with Article
29.02.01a) or Separation Allowance under Article 29.02.01(b)(ii),
whichever is greater. For the purposes of Separation Allowance under
Article 29.02.01(b)ii), the laid-off employee shall be treated as if he or she
had resigned.

Where an employee accepts pay-in-lieu of notice pursuant to Article 29,
any further entitlements beyond those specified in this Article are forfeited.
The employee will be eligible to apply to restricted competitions from the
last day of work until twenty-four (24) months from the originally projected
date of layoff provided the employee falls within the posted area-of-search
parameters.
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29.04

29.05

29.06

29.07

Where an employee accepts pay-in-lieu of notice and is subsequently re-
appointed to a position in the Ontario Public Service prior to the originally
projected layoff date, the employee will repay to the ministry a sum of
money equal to the amount paid for the period between the date of re-
appointment and the original projected layoff date. In addition, the
employee will repay to the ministry all monies received for enhanced
severance or separation allowance. For clarity, the employee will not be
required to pay any tuition fees already received under this Article. The
employee’s continuous service, for all purposes except Article 31
(Termination Payment), shall be deemed to include both service up to the
last day of active work and the accumulation of service after the date of
reappointment. The new service date for purposes of Article 31
(Termination Payment) shall be the date on which the employee
recommences work.

Where an employee who accepts pay-in-lieu of notice or is laid off at the
end of the six (6)-month notice period is re-appointed to a position in the
Ontario Public Service after the originally projected layoff date, and prior to
the expiration of a further twenty-four (24) months, the employee will repay
to the ministry all monies received as enhanced severance pay or
separation allowance. For clarity, the employee will not be requiredto pay
any tuition fees already received under this Article. The employee'’s
continuous service date for all purposes except Article 31 (Termination
Payment), shall be deemed to include both service up to the last day of
active work and the accumulation of service after the date of re-
appointment. The new service date for purposes of Article 31
(Termination Payment) shall be the date on which the employee
recommences work.

Where repayment to the Ministry is required, any re-appointment to the
Ontario Public Service is contingent upon such repayment being made in
full not later than the date upon which the employee is re-employed.
Where such repaymentis not made in accordance with this provision, then
any subsequent re-appointment shall be rendered null and void without
penalty to the Employer. The termination of employment as a result of this
Article shall not be grievable. The onus shall be upon the employee to
identify to the hiring manager at the time an offer of employment is being
made that they are subject to the repayment obligations.

Where an employee resigns and his or her resignation takes effect within
one (1) month after receiving surplus notice, he or she shall be eligible for
reimbursement of tuition fees up to a maximum of three thousand dollars
($3,000). Reimbursement for tuition fees will be made upon production of
receipts from an approved educational program within twelve (12) months
of resignation.

44



OPPA CIVILIAN MEMORANDUM OF UNDERSTANDING

29.08

Where an employee resigns later than one (1) month after receiving
surplus notice, he or she shall be eligible for reimbursement of tuition fees
up to a maximum of one thousand two hundred and fifty dollars ($1,250).
Reimbursement for tuition fees will be made upon production of receipts
from an approved educational program within twelve (12) months of
resignation.

ARTICLE 30 = VOLUNTARY EXIT OPTION

30.01

30.02

30.03

30.04

30.05

30.06

30.07

An employee who has not received notice of layoff may offer to be
declared surplus and give up his or her job for possible redeployment of
an employee who has received notice of layoff within the previous two (2)
week period, and whose position is in the same classification. No
relocation expenses will be paid.

An employee shall advise the Human Resources Branch or Human
Resources Bureau (as applicable), in writing, of his or her desire to make
an offer referredto in Article 30.01.

The position of an employee making an offer under Article 30.01 will be
considered to be a vacancy for redeployment of a surplus employee,
provided the Employer determines the position will continue to be filled.

A non-surplus employee’s offer to be declared surplus will not be acted
upon by the Employer until such time as a surplus employee is assigned
to his or her position.

For the purposes of this Atrticle, a surplus employee will be assigned to the
non-surplus employee’s position only if he or she is able to perform the
normal requirements of the position without training.

Employeeswho qualify for an actuarially unreduced pension or who could
qualify shall not be eligible to utilize this provision.

Notwithstanding anything in any other provision of this Article, the rights
specified in Article 30.03 shall be exercised before any redeployment
rights.

ARTICLE 31 - TERMINATION PAYMENT

31.01

An employee who was appointed to the classified service before the 1st

day of January, 1970, and who ceasesto be an employee, is entitledto be
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31.02

paid an amount in respect of the employee's accumulated attendance
credits for continuous service up to and including March 31, 1978, in an
amount computed by multiplying one-half (1/2) of the number of days of
the employee's accumulated attendance credits remaining at the date the
employee ceases to be an employee by the employee's annual salary at
the date the employee ceases to be an employee and dividing the product
by two hundred and sixty-one (261). Forthe period from April 1, 1978, the
benefits described under Article 31.04 shall apply.

Notwithstanding Article 31.01, an employee who was appointed to the
classified service on or after the 1st day of October, 1965, and before the
1st day of January, 1970, who ceases to be an employee because of,

(@ death,
(b) retirement pursuantto,

i Section 17 of the Public Service Act, or

(ii) total and permanent disability that entitles him or her
to a pension or payment under the Public Service
Pension Plan, or

(c) release from employment under Section22(4) of the Public
Service Act,

is entitled to receive, for continuous service up to and including March 31,
1978:

(d) severance pay equal to one-half(1/2) week of salary for
each year of continuous service before the 1st day of
January, 1970, and one week of salary for each year of
continuous service from and including the 1st day of
January, 1970; or

(e) the amount in respect of the employee's accumulated
attendance credits computed in accordance with Article
31.01,

whichever is the greater, but the employee is not entitled to receive both of
those benefits.

For the period from April 1, 1978, benefits described under Article 31.04
shall apply.

46



OPPA CIVILIAN MEMORANDUM OF UNDERSTANDING

31.03 An employee who is appointed to the classified service on or after the 1st
day of January, 1970, is entitled to severance pay for each year of
continuous service up to and including March 31, 1978,

(@)

or

where the employee has completed one (1) year of
continuous service and ceases to be an employee because

of,

(i) death,

(i) retirement pursuantto,

(A) Section 17 of the Public Service Act, or

() total and permanent disability that entitles him
or her to a pension or payment under the
Public Service Pension Plan, or

(iiy ~ release from employment under Section22(4) of the
Public ServiceAct,

in an amount equal to one (1) week of salary for each year of
continuous service;

where the employee has completed five (5)years of
continuous service and ceases to be an employee for any
reason other than,

() dismissal for cause under Section22 of the Public
ServiceAct, or

(i)  abandonment of position under Section20 of the
Public ServiceAct,

in an amount equal to one (1) week of salary for each year of
continuous setrvice.

For the period from April 1, 1978, benefits described under Article 31.04

shall apply.
31.04 A classified employee,
(a) Wwho has completed a minimum of one (1) year of continuous

service and who ceases to be an employee because of,
(i) death,
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(ii)

(i)

(iv)

retirement pursuant to,

A) Section 17 of the Public Service Act, or

B) total and permanent disability that entitles him
or her to a pension or payment under the Public
Service Pension Plan; or

release from employment under Section22(4) of the
Public Service Act, or

resignation during the surplus notice period; or

who has completed a minimum of five (5)years of
continuous service and who ceases to be an employee for
any reason other than,

(i)
(ii)

dismissal for cause under Section22 of the Public
Service Act, or

abandonment of position under Section20 of the
Public Service Act;

is entitled to severance pay equal to one (I) week of salary for each year
of continuous service commencing from April 1, 1978.

31.05 The total of the amount paid to an employee in respect of accumulated
attendance credits, severance pay, or both, shall not exceed one-half (1/2)
of the annual salary of the employee at the date when he or she ceases to
be an employee.

31.06 The calculation of severance pay shall be based on the annual salary the
employee was receiving at the date when he or she ceases to be an
employee.

31.07 Where a computation for severance pay involves part of a year, the

computation of that part shall be made on a monthly basis, and,

(@)

(b)

any part of a month that is less than fifteen (15) days shall
be disregarded; and

any part of a month that is fifteen (15) days or more shall be
deemed to be a month.
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31.08

31.09

31.10

31.11

An employee is not entitled to severance pay in respect of a period, when
the employee is on leave-of-absence without pay for a period which is
greater than thirty (30) days, or for a period which constitutes a hiatus in
the employee's service such as:

(a) Political Activity (Public Service Act, 28.6 and Article 28.7(6))
(b) Layoff (Article 29 - Surplus Entitlements)

(c) Educational Leave (Public Service Act, Reg. 977, 20 and
21).

An employee may receive only one (1) termination payment for a given
period of continuous service.

Notwithstanding Article 31.09, an employee who has been released in
accordance with Article 29 (Surplus Entitlements) and who is
subsequently re-appointed in accordance with Article 35.03 (Seniority)
may, at his or her option, repay any termination payments received under
this Article to the Minister of Finance, and thereby, restore termination pay
entittements for the period of continuous service represented by the
payment. For purposes of clarity, the restoration of such service is
contingent upon the employee repaying, at the time he or she is re-
appointed, the full amount of termination pay received.

In a case where an employee leaves employment with the Employer and
acquires a job with a Crown Agency, the Employer may pay out the
termination pay immediately or, by arrangement with the Crown Agency,
transfer liability for the termination pay to the Crown Agency, in which
case such liability will be assumed by the Crown Agency and the
Employer will be relieved from any further obligation in this regard, save
and except that where the Crown Agency does not satisfy its obligation,
the Employer shall do so.

ARTICLE 32 - EXTENSION OF SURPLUS FACTOR 80 AND SURPLUS PENSION

BRIDGING

32.01

The Employer is aware that its restructuring initiatives could have a
significant effect on employees, some of whom have served for a lengthy
period. Accordingly, the Employer shall, until March 31, 2006, make the
following entitlements available to eligible classified employees who are
declared surplus on or before March 31, 2006.

49



OPPA CIVILIAN MEMORANDUM OF UNDERSTANDING

32.02

32.03

32.031

An employee who receives a notice of layoff on or before March 31, 2006,
may apply to retire on an unreduced pension provided all of the following
conditions are met:

(@) The employee’s age plus pension credit totals at least 80 years on or
before employment ceases; and,

(b) The employee ceases employment upon the date of lay off specified in
his or her notice of layoff. All or part of the employee’s termination
payments under Article 31 (Termination Payment) may be convertedto
and received as paid leave, in order to extend service beyond the
employee’s layoff date. In such case the employee must cease
employment at the end of the paid leave period; and,

(c) The employee must make his or her written election to retire under this
paragraph within thirty (30) days of receiving his or her notice of layoff
and the Employer must receive that election within the same thirty (30)
days; and,

(d) The employee must forfeit all other workforce adjustment rights and
entittements under this Memorandum, including the right to enhanced
severance pay.

SURPLUS PENSION BRIDGING

An employee who receives a notice of layoff on or before March 31, 2006
may take a pension bridging option as leave of absence without pay but
with the accrual of pension credits, if the sum of:

(a) the six (6) month notice period;

(b) the number of weeks of paid leave of absence that the employee’s
Termination Payments can be converted into under the current
provisions of Article 31 (Termination Payments) (excluding
attendance credits); plus

(c) a maximum of two (2) years leave of absence without pay, but with
continued accrual of pension credits,

would bring the employee to the next earliest date on which he or she
could exercise an actuarially unreduced pension option under the Public
Service Pension Plan.
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32.03.02 The maximum amount of leave that an employee can take for the pension
bridging option shall be calculated as follows:

(@)

(b)

determine the total amount of time from the date on which the
employee receives the Notice of Lay Off that is needed for the
individual to reach the next earliest of his or her actuarially
unreduced pension options and, from that amount, subtract:

(i) the employee’s six month notice period; and

(i) ~ the number of weeks of paid leave of absence that the
employee’s Termination Payments can be converted into
under the existing provisions of Article 31 (Termination
Payments) (excluding attendance credits).

the remainder to the extent that it is no more than two (2) years,
shall be available as a leave of absence without pay but with
continued accrual of pension credits. During the leave without pay,
employees may choose to purchase all benefits coverage with the
exception of Article 12 (Short Term Sickness Plan) and the Long-
Term Income Protection plan (Schedulell).

The leaves of absence shall commence before the conclusion of the
employee’s six (6) month notice period and shall be taken as follows:

(c)

(d)

the unpaid leave of absence, the maximum of which is determined
in accordance with (b) above shall be taken first. During this leave
of absence, in lieu of the employee’s pension contributions being
made directly from the employee, the employee’s right to enhanced
severance under Article 29.02 (Surplus Entitlements) shall be
reduced by an equivalent amount, which the Employee shall pay
into the pension plan and the Employer contributions shall also be
paid into the pension plan;

the leave of absence with pay equal to the employee’s number of
weeks of Termination Payments under Article 31 (Termination
Payments) shall be taken after the leave without pay in (c) above.
During this leave of absence, the employee’s pension contributions
shall be deducted from the employee’s bi-weekly payments;

at the conclusion of the leave of absence with pay, the employee
shall return to complete whatever portion of the six (6) month notice
period remains. For greater certainty, the requirement to return
may be satisfied by the use of vacation credits. At the end of this
period, the employee:
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(i) shall retire;

(i) shall receive the enhanced severance, reduced by an
amount equivalent to his or her pension contributions for the
unpaid leave of absence; and

(iiy ~ shall be entitled to exercise his or her right to an actuarially
unreduced pension.

This arrangement is subject to the requirements of the Public Service
Pension Plan including compliance with legislation governing the Public
Service Pension Plan. This arrangement is contingent on Canada
Customs and Revenue Agency approval.

Surplus employees who choose pension bridging forfeit all other workforce
adjustment rights and entitlements under this Memorandum.

ARTICLE 33 = MULTIPLELAYOFFS

33.01

Where a reorganization, closure or transfer, or the divestment, relocation
or contracting-out of an operation in whole or in part will result in fifty (50)
or more surplus employees in a ministry,

(a) Affected employees shall receive six (6) months notice of
layoff or pay in lieu thereof as provided in Article 29 (Surplus
Entitlements), and

(b) The President of the Association shall be notified of the
reorganization, closure, transfer, or the divestment,
relocation or contracting-out prior to notification to affected
employees, and

(c) The Association and the Employer shall consult on issues
relatedto layoff and recall.

ARTICLE 34 - MUNICIPAL AMALGAMATIONS

34.01

Where an employee of a police service is hired by the Ontario Provincial
Police (OPP) and the police service from which the employee is hired
amalgamates with the OPP anytime within five (5) years from the date of
hire, the OPP will recognize prior full-time unbroken service with the
amalgamating police organization for the purposes of vacation and
continuous service. For clarity, changes in vacation entitlements will not
be retroactive.
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34.02’ Any employees hired by the OPP through a police service amalgamation
occurring on or after January 1, 2003 shall receive full credits for any full-
time unbroken service with the amalgamating police service for the
purposes of vacation and continuous service. Such service is not credited
to the probationary period as specified under Article 35.01 (Seniority).

ARTICLE 35 - SENIORITY

35.01 An employee’s length of continuous service will accumulate upon
completion of a probationary period of not more than one (1) year and
shall commence:

(a) from the date of appointment to the Classified Service for
those employees with no prior service in the Ontario Public
Service; Or

(b)  from the date established by adding the actual number of
full-time weeks worked by a full-time unclassified employee
during his or her full-time employment back to the first break
in employment which is greater than thirteen (13) weeks; or

(c) for aregular part-time civil servant, from January 1, 1984 or
from the date on which he or she commenced a period of
unbroken, part-time employment in the public service,
immediately prior to appointment to a regular part-time
position in the civil service, whichever is later.

“Unbroken service” is that which is not interrupted by separation from the
public service; “full-time” is continuous employment as set out in the
Schedules contained in Article 8.01.01 (Hours of Work and Overtime); and
“part-time” is continuous employment in accordance with the hours of work
specifiedin Article RPT4.01 (Hours of Work and Overtime).

Any leaves of absence granted for an employee under Article UNC11
(Pregnancy and Parental Leave) shall be included in the calculation of
length of continuous service.

35.02 Notwithstanding Article 35.01, where a regular part-time civil servant
within the meaning of this Memorandum, becomes a full-time civil servant
within this Memorandum, any service as a regular part-time civil servant
which forms part of his or her unbroken service in the classified service
shall be calculated according to the following formula:

Weekly Hours of Work as a

Regular Part-time Civil Servant X Years of Continuous Service as
Full-time hours of work for class (weekly) a Part-time Civil Servant
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35.03

35.04

Changes in the employee’s weekly hours of work shall be taken into
account,

Example:

Weekly hours of work as a regular part-time civil servant = 6 years at 20
hours per week, and 2.5 years at 16 hours per week

Full-time hours of work for class (weekly) = 40 (Schedule 4)

Seniority (Length of Continuous Service) on becoming a full-time civil
servant =

(20 X6 years) + (16 X 2.5 years)
40 40

=3 years + 1 year =4 years

Where an employee has been released in accordance with Article 29
(Surplus Entitlements) and rehired within two (2) years, the period of
absence shall not be computed in determining the length of continuous
service. The employee’s continuous service date for all purposes except
Article 31 (Termination Payment), shall be deemed to include both service
up to the last day of active work and the accumulation of service after the
date of re-appointment. The new service date for purposes of Article 31
(Termination Payment) shall be the date on which the employee
recommences work.

Continuous service shall be deemed to have terminated if:
(a) anemployee resigns or retires; or

(b) an employee is dismissed unless such dismissal is reversed
through the grievance procedure; or

(c) an employee is absent without leave in excess of ten (10)
consecutive working days; or

(d an employee is released in accordance with Article 31
(Termination Payment) and remains released for more than
two (2) years.
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35.08

An OPPA Civilian bargaining unit seniority list including employees’
names, social insurance number, date of continuous service, classification
and location shall be maintained and provided to the Association twice
annually.

ARTICLE 36 - ISOLATION PAY

36.01

36.02

36.03

An employee who is stationed at a work location which receives a total of
eight (8) or more points under the factors outlined in Articles 36.04 shall
be paid an isolation allowance in accordance with the following scale:

Points Rates
($ perweek)

8 $3.45
9-12 $5.18
13-16 $6.90
17-20 $8.63
21-24 $10.35
25-28 $12.08
29-32 $13.80
33-36 $15.53
37-40 $17.25
41-44 $18.98
45-48 $20.70

For the purposes of this Article, “work location” is defined as the address
of the working place at which the employee is normally stationed or, in
certain special cases, another location designated as headquarters by the
Commissioner or the Assistant Deputy Minister (as applicable).

This Article shall not apply to employees whose work locations are south
of the following boundary lines: border of the State of Minnesota and
Ontario, easterly along the northern shore of Lake Superior (inclusive of
such islands as Manitoulin) to the French River; French River to Lake
Nipissing; Lake Nipissing easterly to Highway 17; Highway 17 to Mattawa.
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36.04.01 Population of the largest center of populationwithin eighty (80) kilometers
of the employee’s work location:

POPULATION Points Assigned
1-249 14
250-499 12
500-999 10
1000-1999 8
2000-2999 6
3000-3999 4
4000-4999 2
5000 or more 0

36.04.02 Distance from the employee’swork location to a center of population of
five thousand (5,000) or more:

Distance Travel By Travel Only By Means
Road Other Than Road
80 kilometers or less 0 0
81-160 km 6 9
161 — 320 km 12 17
321 —480 km 18 26
Over 480 km 24 34
36.05 In establishing the points to be assigned to each location in accordance

with Article 36.04.01, population shall be determined by reference to the
following publications:

For Incorporated Communities:
The Municipal Directory, published by the Ministry of Municipal
Affairs and Housing.

For Unincorporated Communities and Indian Reserves:
Directory, Northern Ontario, published by the Ministry of Northern
Developmentand Mines.

36.06 In establishing the points to be assigned to each location in accordance
with Article 36.04.02, distance shall be determined by reference to the
following publications:

Ontario/Canada Official Road Map, published by the Ministry of
Transportation.

Distance Tables, King's Secondary Highways and Tertiary Roads,
published by the Ministry of Transportation.
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36.07

36.08

Points assigned to each location in accordance with Article 36.04 shall be
reviewed in April of each year.

Amendments to any isolation allowance entitlement under Article 36.01
resulting from the review shall be implementedeffective from April 1 of
each year.

ARTICLE 37 — EMPLOYEE BENEFITS CONTRACTS

37.01

37.02

The Employer shall supply to the Association, and maintain in an up-to-
date manner, copies of all current contracts providing benefits for
employees covered by this Memorandum of Understanding between her
Majesty the Queen in Right of the Province of Ontario and any Insurance
Carrier.

Upon reasonable notice, the Association shall discuss with the Insurance
Carrier, through a Joint Insurance Board Review Committee, the
interpretation, application and administration of the terms and conditions
of any contract providing a benefit for the bargaining unit.

ARTICLE 38 - LETTER OR REPRIMAND, DISCIPLINARY SUSPENSION OR

38.01

38.02

38.03

DISMISSAL

Where the Employer determines that a letter of reprimand, disciplinary
suspension or dismissal may be appropriate regarding the conduct of an
employee, the employee shall be notified in writing of a time and date for a
meetingwith the selected designee of the Employer.

The employee shall have the option of being accompanied by an
Association representative if the employee so requests. The Association
representative must be available in a reasonable time to attend the
meeting.

If the employee opts to have an Association representative present, the
time spent in such a meeting shall be with no loss of pay for the
Association representative provided the representative is on duty at the
time of the meeting. The time spent in such a meeting shall be with pay
for the employee.

ARTICLE 39 — DISCIPLINEAND DISMISSAL

39.01

It is understood that the right of the Employer to discipline or dismiss
employees shall be for just cause. The Employer’s right to discipline or
dismiss is subject to the right of the employee to grieve such action.

57



OPPA CIVILIAN MEMORANDUM OF UNDERSTANDING

39.02

Any employee other than a probationary employee who is dismissed shall
be entitled to file a grievance, through the Association in accordance with
Article 4 (Grievance Procedure).

ARTICLE 40 — POSTING AND FILLING OF VACANCIES OR NEW POSITIONS

40.01

40.02

40.03

40.04

40.05

When a vacancy occurs in the Classified Service for a bargaining unit
position or a new classified position is created in the bargaining unit, it
shall be advertised for at least ten (I10) working days prior to the
established closing date. Where practicable, notices of vacancies shall be
posted either electronically or on bulletin boards and, upon request, shall
be provided in large-sized print or braille where the posting location has
the capacity to do so.

Notwithstanding Article 40.01 above, the Employer may hire qualified
candidates who previously applied for a similar vacancy or new position in
the same classification at the worksite from which the vacancy originates
provided that a competition was held during the previous twelve (12)
months. The Employer may utilize this provision to fill a vacancy or
vacancies at the worksite(s) from which the vacancy or vacancies
originate, regardless of the worksite of the applicant. The Employer in
these circumstances, is not required to post or advertise the vacancy or
new position. The Employer will notify the Association prior to Article
40.02 being invoked.

Where an employee has filled a position on a temporary, full-time basis for
at least eighteen (18) months, the Employer may assign him or her to the
position on a permanent basis and Article 40 (Posting and Filling of
Vacancies or New Positions) shall not apply.

Where the employee’s position is being changed either from full-time to
regular part-time or vice versa, with the employee’s consent, the Employer
may assign him or her to the position on a permanent basis and Article 40
(Posting and Filling of Vacancies or New Positions) shall not apply. Where
the employee does not consent, the employee will be given surplus
entitlements under Article 29 (Surplus Entitlements)in this Memorandum.

Where there is a known and documented, scarcity of a set of qualifications
for a position the provisions of Article 40 (Posting and Filling of Vacancies
or New Positions) shall not apply. The Employer shall consult with the
Association prior to Article 40.05 being invoked.
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40.06

40.07

40.08

40.09

40.10

40.11

40.12

ARTICLE 41

41.01.01

The notice of vacancy shall state, where applicable, the nature and title of
position, salary, qualifications required, and the hours of work schedule as
set out in Hours of Work schedule. Where a position is posted within the
Ontario Public Service, the internal notice of vacancy shall also state the
work location where the position currently exists, that the position is
represented by the Association and the particular bargaining unit which
contains the position.

In filling a vacancy, the Employer shall give primary consideration to
qualifications and ability to perform the required duties. Where the
qualifications and ability are relatively equal between an OPPA civilian
bargaining unit applicant and a non-OPPA civilian bargaining unit
applicant, preference will be given to the OPPA civilian bargaining unit
applicant.

An applicant who is invited to attend an interview within the civil service
shall be granted time off with no loss of pay and with no loss of credits to
attend the interview, provided that the time off does not unduly interfere
with operating requirements.

Relocation expenses shall be paid in accordance with the provisions of the
Employer’s policy.

With the agreement of the Assaciation, the employee and the

Employer, an employee may be assigned to a vacancy in the OPPA
civilian bargaining unit where the vacant position is identical to the position
occupied by the employee, and the provisions of Articles 40.01 to 40.09
inclusive shall not apply.

The assignment of an employee to a vacancy in accordance with Article 5
(Pay Administration), Article 13.07 (Special/Compassionate Leave),
Schedule 1| (Long Term Income Protection), Article 13.05 (Pregnancy
Leave) and Article 13.06 (Parental Leave) shall have priority over any
assignment.

Where the duties of a position are modified to accommodate an employee
with a disability, the position shall not be considered a vacancy for the
purposes of this Atrticle.

— TEMPORARY ASSIGNMENTS

Where an employee is assigned temporarily to perform the duties of a
position in a classification with a higher salary maximum for a period in
excess of five (5) consecutive working days, he or she shall be paid as if
assigned to the first salary level of the higher classification from the day he
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41.01.02

41.02

41.03

41.04

41.05

41.06,

41.07

or she commenced to perform the duties of the higher classification,
provided that where such a change results in an increase of less than
three percent (3%), he or she shall receive the next higher salary rate
again.

Acting pay shall not exceed the maximum of the salary range of the higher
classification except where permitted by salary note.

When an employee is temporarily assigned to the duties and
responsibilities of a position in a classification with a lower salary
maximum where there is not work reasonably available for him or her in
the position from which he or she was assigned, he or she shall be paid
the lower applicable classification rate to which he or she was assigned,
after the expiration of ten (10) consecutive working days in such lower
classification.

Where an employee requests or competes for a temporary assignment to
a position in a classification with a lower salary maximum, he or she shall
be paid the lower classification rate immediately upon commencement of
the duties of the temporary assignment.

When an employee is temporarily assigned to the duties and
responsibilities of a position in a classification with a lower maximum
salary where there is work reasonably available for him or her in the
position from which he or she was assigned, he or she shall continue to be
paid at the rate applicable to the classification from which he or she was
assigned.

This Article shall not apply to temporary assignments where an employee
is temporarily assigned to perform the duties and responsibilities of
another employee who is on vacation.

An employee who has performed the full duties of such designated
position in an acting capacity for a period of at least eighteen (18) months,
shall receive one (1) month's notice before being reverted to the former
position, and failing such notice, the acting salary will be continued for one
month after the employee reverts to the former position.

Article 41.06 shall not apply in cases where the employee:
(a) hasrequestedto be reverted back to their former position; or

(b) is being reverted for reasons of performance or culpable
conduct.
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41.08

41.09

41.10

Where an employee is temporarily assignedto a position in another
bargaining unit for a period of more than thirty (30) days, he or she will on
the thirty-first (31st) day commence paying dues and be governed by the
terms of the Collective Agreement of the position to which he or she has
been assigned except that pensions, insured benefits entitlements, and
entitlements under Article 29 (Surplus Entitlements) will continue to be
governed by the rules applicable to the employee's position in the OPPA
civilian bargaining unit.

(@) When an employee is temporarily assigned to a non-bargaining unit
position for a period of thirty (30) days or less, he or she shall
continue to pay dues to the Association for the term of the
temporary assignment and will continue to be covered by this
Memorandum.

(b) When an employee is temporarily assigned to a non-bargaining unit
position for a period of more than thirty (30) days, he or she shall
continue to pay dues to the Association and be covered by this
Memorandum for the first thirty (30) days of the temporary
assignment.  On the thirty-first (31%) day of the temporary
assignment, he or she shall cease paying dues to the Association
and this Memorandum will cease to apply with the exception of
pensions and insured benefit entitlements.

In no case shall any provision of this Memorandum with respect to the
filling of, assignment or appointment to, a vacancy apply to temporary
assignments, except as provided under Article 41.

ARTICLE 42 - SERVICE PAY

42.01

42.02

42.03

Service pay shall be granted to an employee for each five (5) year
period of continuous service.

An employee shall be paid an allowance of eight dollars and fifty
cents ($8.50) a month for each five (5) years of continuous service to
which the employee is entitled.

Payment of such allowance shall be made to an employee prior to, or not
later than, the 15™ day of December in each calendar year.
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1

ARTICLE 43 - LEGAL INDEMNIFICATION

43.01 . Subjectto the other provisions of this Article:

()

(b)

(c)

an employee charged with but found not guilty of a criminal or other
federal offence, because of acts done in good faith in the
performanceof his/her duties as an employee, shall be indemnified
for the necessary and reasonable legal costs incurred in the
defence of such charges;

an employee charged with but found not guilty of a provincial
offence, because of acts done in good faith in the performance of
his/her duties as an employee, shall be indemnified for up to five-
thousand dollars ($5,000) of the necessary and reasonable legal
costs incurred in the defence of such charges;

an employee who has been designated as a witness in an
investigation undertaken by the Special Investigations Unit shall be
indemnified for the necessary and reasonable legal costs incurred
during the initial, on-site investigation by the SIU. Where more than
one employee has been designated as a witness with respectto an
SIU investigation, necessary and reasonable legal costs will be
indemnified for one counsel collectively for all withess employees;

where an employee is a defendant in a civil action for damages
arising out of acts done in good faith in the performance of his/her
duties, and a government lawyer (or in the case of an insured claim,
counsel retained by the insurer) determines he/she is unable to act
for the employee, the employee shall be indemnifiedfor the
necessary and reasonable legal costs incurred in defending the
action, if the employee is not found to be liable. Any legal costs
which are recovered by the employee in the action shall be
deducted from the reimbursement; and

where an employee’s conduct has been called into question in the
course of a Public Inquiryor a Coroner’s Inquest and the employee
was acting in good faith in the performance of his/her duties and
counsel acting on behalf of the Employer determines he/she is
unable to act for the employee, the employee shall be indemnified
for the necessary and reasonable legal costs incurred in defending
the action.
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43.02

43.03

43.04

Employees shall not be indemnifiedfor legal costs arising from:

(@)

(b)

(c)

grievances or complaints under the Memorandum of Understanding
betweenthe Employer and the Association or under the Public
Service Act;

the actions or omissions of employees acting in their capacity as
private citizens; or

investigations and complaints under the Employer’'sWorkplace
Discriminationand Harassment Prevention Policy.

For the purposes of 43.01(a) and 43.01(b), an employee:

(a)

(b)

()

()

shall be deemed to have beenfound not guilty where: he/she is
finally acquitted; the charges are withdrawn; or he/she is discharged
following a preliminary inquiry; and

shall be deemed to have been found guilty where: hefshe is given
an absolute or conditionaldischarge; or he/she subsequently is
found guilty of or pleads guilty to other charges arising out of the
same incident(s).

Applications for approval for legal indemnificationshall be made in
writing to the Commissioner or Assistant Deputy Minister, as
applicable;, as soon as the employee is aware of a legal proceeding
in which he/she requires legal representation.

Legal costs incurred prior to approval for legal indemnificationwill
only be reimbursedwhere the Employer is satisfied that it was not
possible in the circumstances for the employee to obtain prior
approval and that the applicationfor approvalwas made at the
earliest opportunity.

The employee shall enter into a written retainer agreement with
counsel retained by the employee. The form and substance of the
retainer, including the terms and conditions of the agreement, shall
be subject to the approval of the Employer.

For the purposes of this Article, “legal costs” shall be the actual
costs disclosed on the accounts rendered by the legal counsel
performing the work.
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43.05

43.06

43.07

(e) Any account submitted by counsel retained by the employee is
subject to the review and approval of the Employer. Inthe event the
Employer does not approve the actual costs disclosed on the
account, the employee may have the account assessed on a
solicitor and client basis by a court assessment officer. The
Employer will reimburse the employee for the fee charged to the
employee for filing a request for an assessment with a court
assessment officer.

For the purposes of this Article:

(a) The legal costs shall be deemed to have been incurred by the
employee notwithstanding that the employee may have received
financial assistance from the Association in respect thereof or that
the Association paid or incurred the expenses directly; and

(b) “Employees” shall include a former employee or his/her estate
where the charge and/or action arose out of a situation that
occurred while the former employee was still an active employee of
the Ontario Provincial Police or the Ontario Police College.

Any disputes regarding the granting of legal indemnification shall be
resolved by way of grievance under Atrticle 4 (Grievance Procedure)
subject to the following:

(@  Any finding of guilt in a statutory offence proceeding, or
(b)  anyfinding of liability in a civil action for damages

shall be determinative of the issue of guilt or liability for the purpose of any
grievance proceeding in relation to this Article.

For the purposes of this Article, a referenceto an Act shall be deemed to
include any Act that in the future is enacted in place of the Act referred to
in this Article.
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PART B - REGULAR PART-TIME CLASSIFIED EMPLOYEES

RPT1

RPT2

APPLICATION OF PART B, REGULAR PART-TIME CLASSIFIED
EMPLOYEES

The only terms of this Memorandum that apply to employees who are
regular part-time civil servants are those that are set out in this Part. No
provisions in this Memorandum other than those included in this Part shall
apply to civil servants in regular part-time positions.

OTHERAPPLICABLE ARTICLES

The following Articles of this Memorandumshall also apply to regular part-
time civil servants:

Article 1 Recognition

Article 2 Duration

Article 4 Grievance Procedure

Article 6.05 On-Call Duty

Article 8 Shift Premium

Article 9 Time Credits While Travelling

Article 10 Non-Pyramiding

Article 11 Compensating Time Bank

Article 13.01 Leave Without Pay

Article 13.03 Jury or Witness Leave

Article 13.04 Military Service Leave

Article 13.05 Pregnancy Leave

Article 13.06 Parental Leave

Article 14 Leave of Absence for Association Business

Article 16 Healthand Safety and Video Display Terminals

Article 20.01 Uniformand Equipment

Article 25 Deduction of Association Dues

Article 26 Personnel File

Article 27 New Employees

Article 33 Multiple Layoffs

Article 35 Seniority

Article 38 Letter of Reprimand, Disciplinary Suspension or
Dismissal

Article 39 Discipline and Dismissal

Article 43 Legal Indemnification
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ARTICLE RPT3 -~ POSTING AND FILLING OF REGULAR PART-TIME (RPT)

RPT3.1

RPT3.2

RPT3.3

RPT3.4

RPT3.5

RPT3.6

VACANCIES OR NEW POSITIONS

When a vacancy occurs in the Classified Service for a regular part-time
position in the bargaining unit or a new regular part-time classified position
is created in the bargaining unit, it shall be advertised for at least ten (10)
working days prior to the established closing date. Where practicable,
notices of vacancies shall be posted either electronically or on bulletin
boards and, upon request, shall be provided in large-sized print or braille
where the posting location has the capacity to do so.

Notwithstanding Article RPT3.1 above, the Employer may hire gualified
candidates who previously applied for a similar RPT vacancy or new
position in the same classification at the worksite from which the vacancy
originates provided that a competitionwas held during the previous twelve
(12) months. The Employer may utilize this provision to fill a vacancy or
vacancies at the worksite(s) from which the vacancy or vacancies
originate, regardless of the worksite of the applicant. The Employer in
these circumstances is not required to post or advertise the RPT vacancy
or new position.

Where an employee hasfilled a position on a temporary, regular part-time
basis or at least eighteen (18) months, the Employer may assign him or
her to the position on a permanent basis and Article RPT 3 shall not apply.

Where the employee’s position is being changed either from full-time to
RPT or vice versa, with the employee’s consent, the Employer may assign
him or her to the position on a permanent basis and Article RPT3 (Posting
and Filling of Regular Part-Time RPT Vacancies or New Positions) shall
not apply. Where the employee does not consent, the employee will be
given surplus entitlements under Article 29 (Surplus Entitlements) in this
Memorandum.

Where there is a known and documented, scarcity of a set of qualifications
for a positionthe provisions of Article RPT3 shall not apply. The Employer
shall consult with the Association priorto RPT3.5 being invoked.

The notice of vacancy shall state, where applicable, the nature and title of
position, the qualifications required, the “weekly hours of work and the
“basic hourly rate” or the “weekly rate” of pay as defined in Article RPT17
(Pay and Benefits Administration). Where an RPT position is posted
within the Ontario Public Service, the internal notice of vacancy shall also
state the work location where the position currently exists and that the
position is represented by the Association.
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RPT3.7

RPT3.8

RPT3.9

RPT3.10

RPT3.11

In filing a vacancy, the Employer shall give primary consideration to
gualifications and ability to perform the required duties. Where the
qualifications and ability are relatively equal between an OPPA civilian
bargaining unit applicant and a non-OPPA civilian bargaining unit
applicant, preference will be given to the OPPA civilian bargaining unit
applicant.

An applicant who is invited to attend an interview within the civil service
shall be granted time off with no 10ss of pay and with no l0ss of credits to
attend the interview, provided that the time off does not unduly interfere
with operating requirements.

With the agreement of the Association, the employee and the Employer,
an employee may be assignedto a vacancy in the OPPA civilian
bargaining unit where the vacant position is identical to the position
occupied by the employee, and the provisions of Articles RPT 3.1, RPT
3.2, RPT 3.3, and RPT 3.4 shall not apply.

The assignment of an employee to a vacancy in accordance with Article
RPT1 1 (Special Leave); Schedule Il (Long Term Income Protection);
Article 13.05 (Pregnancy Leave) and Article 13.06 (Parental Leave) shall
have priority over any assignment.

Where the duties of a position are modified to accommodate an employee
with a disability, the position shall not be considered a vacancy for the
purposes of this Atrticle.

ARTICLERPT4 ~ HOURS OF WORK AND OVERTIME

RPT4.1

HOURS OF WORK

The regularly scheduled hours of work for a regular part-time position in
the Classified Service shall be as determined by the Employer, provided

that they are:

(a) less than thirty-six and one-quarter (36-114) or forty (40)
hours per week, as applicable to the classification to which
the regular part-time position is assigned, but not less than
fourteen (14) hours per week; or

(p) less than twenty (20) full days over a period of four (4)
consecutive weeks, but not less than nine (9) full days of
seven and one-quarter (7-1/4) or eight (8) hours, as
applicable to the classification to which the regular part-time
position is assigned.
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RPT4.2

RPT4.2.1

RPT4.2.2

RPT4.2.3

RPT4.2.4

RPT4.2.5

RPT4.2.6

OVERTIME - SCHEDULE 3 AND 4 EMPLOYEES

"Overtime" means an authorized period of work calculated to the nearest
half hour and,

(a) performed on a scheduled working day in addition to the
scheduled working period, and consisting of at least one-half
(2) hour more than seven and one-quarter (7.25) hours or
eight (8) hours (as applicable); or

(b)  performedon aday that is not a scheduled working day.

Overtime shall be earned and credited to the employee's CTB
(Compensating Time Bank) at the rate d one and one-half (1%2) times the
basic hourly rate of salary.

Where an employee has completed his or her scheduled work period and
left the workplace and is subsequently called in to work prior to his or her
next scheduled working period such employee shall earn time and one-
half (1%) of his/her basic hourly rate for hours worked , with a minimum of
four (4) hours (1% times 4 hours) credit to the CTB. For clarity, such
premium payment will not be earned or credited for regularly scheduled
hours.

Article RPT4.2.3 shall not apply where an employee on being called in not
more than one (1) hour prior to the employee's scheduled working period,
is given equivalent compensatingtime at the end of that period of work.

When an employee is required to perform work under Article RPT4.02.03
but is not required to physically attend at the workplace, the initial call and
subsequent calls during that same four (4) hour period, will be treated as a
single call for pay purposes.

An employee who is requiredto work more than two (2) hours of overtime
immediately following his or her scheduled hours of work without
notification of the requirement to work such overtime prior to the end of his
or her previously scheduled shift, shall be reimbursed for the cost of one
(1) meal to six dollars ($6.00) except where free meals are provided or
where the employee is being compensatedfor meals on some other basis.
In addition, reasonable time with pay shall be allowed to the employee for
the meal break either at or adjacent to his or her work place.
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RPT4.3

RPT4.3.1

RPT4.3.2

OVERTIME - SCHEDULE 6 EMPLOYEES

Where the Employer authorizes an employee to work in excess of 7.25
hours on a regularly scheduled work day, the employee shall receive:

(a) compensating leave of one-half (.5) hour for each hour worked
between thirty-six and one-quarter (36.25) and forty-eight (48)
hours per work week, in respect of the total hours worked during
the week on regularly scheduled work days; and

()  compensating leave of one (1) hour for each hour worked in excess
of forty-eight (48) hours per work week, in respect of the total hours
worked during the week on regularly scheduled work days.

Where the Employer authorizes an employee to work on his or her day off,
the employee shall receive compensating leave of one (1) hour for each
hour worked.

ARTICLE RPT5 - STAND-BY TIME

RPTS5.1

RPT5.2

RPT5.3

RPTS5.4

Article RPT5 (Stand-By Time) applies to Schedule 3 and 4 employees
only.

Stand-by is a period of time during which, in accordance with
administrative procedures established by the Commissioner or Assistant
Deputy Minister (as applicable), an employee is ordered to remain at his
or her residence or other specified quarters, (as determined by the person
authorizing the stand-by) from which the employee shall be ready to
proceed to a work location immediately upon receipt of instructions.

This Article shall not eliminate or prohibitthe existing co-operative practice
under which an employee provides advice to his or her supervisor as to
his or her proposed whereabouts while off duty but there shall be no
restriction on the free time of an employee that is not in accordance with
this Memorandum. It is understood that this practice does not trigger an
entitlement to stand-by pay.

Where an employee is required to be on stand-by he or she is entitled to
be paid at his or her hourly rate of salary for one-third (1/3) of his or her
stand-by time, but where such stand-by time is less than the number of
hours in the employee's scheduled working day, the employee is entitled
to two (2) hours pay at the basic hourly rate.
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RPT5.5

The minimum entitlement of four (4) hours overtime credit pursuant to
Article RPT4.2.3 (Hours of Work and Overtime) shall not apply to an
employee who was on stand-by when he or she was required to report for
work, and a period of work for which overtime is earned at one and one-
half (1-1/2) times the basic hourly rate under Article RPT4.2.3 (Hours of
Work and Overtime), is not included in any stand-by period.

ARTICLE RPT6 — RPT NON-WORKING DAY

RPT6

“Non-Working Day” means a day on which the employee is not scheduled
to work to complete his or her regularly scheduled hours.

ARTICLE RPT7 — ISOLATION PAY

RPT7

Isolation pay as provided by Article X (Full-time Isolation Pay) shall apply;
however, it shall be pro-rated based on the proportion of the part-time civil
servant’'s weekly hours of work to the normal hours of work for the class
as follows:

Weekly hours of work allowance per week for
normal hours of work for class X appropriate point rating
(weekly)

ARTICLE RPT8 - LAYOFF, SURPLUS ENTITLEMENTS, AND EXTENSION OF

RPT8

SURPLUS FACTOR 80 AND SURPLUS PENSION BRIDGING

The provisions of Article 28 (Layoff), Article 29 (Surplus Entitlements), and
Article 32 (Extension of Surplus Factor 80 and Surplus Pension Bridging)
shall apply to surplus classified RPT employees with the following
modifications:

(a) Surplus regular part-time employees who elect to be redeployed
shall be assigned to RPT vacancies within the OPPA civilian
bargaining unit. Surplus RPT employees will be assigned to full-
time vacancies with their consent only.

(b) A surplus regular part-time employee who refuses a direct
assignment to a full-time vacancy will lose further consideration for
full-time positions but will retain all other workforce adjustment
entitlements.

(©) Reference to “Article 31 (Termination Payment)” shall be replaced
with “Article RPT16 (Termination Payment)”
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ARTICLERPT9 - EMPLOYEE BENEFITS GENERAL

RPT9

In Schedule Il (Employee Benefits - RPT Classified) and Article RPT12
(Workplace Safety and Insurance), Article RPT14 (Vacations and Vacation
Credits), Article RPT15 (Holiday Payment), Article RPT10 (Bereavement
Leave), Article RPT11 (Special and Compassionate Leave), Article 13.06
(Parental Leave), Article 13.05 (Pregnancy Leave), Article RPT13 (Short
Term Sickness Plan) and Article RPT16 (Termination Payment), salary
means earnings from weekly hours of work, exclusive of premium
payments.

ARTICLE RPT10 - BEREAVEMENT LEAVE

RPT10.01

RPT10.02

RPT10.03

An employee shall be allowed up to three (3) consecutive calendar days
leave of absence with pay in the event of the death of his or her spouse,
common-law spouse, same-sex spouse, mother, father, stepmother,
stepfather, mother-in-law, father-in-law, son, daughter, son-in-law,
daughter-in-law, stepson, step-daughter, brother, sister, stepbrother,
stepsister, brother-in-law, sister-in-law, ward, guardian, step-grandparents,
step-grandchildren, grandchildren and the grandparents of the employee
and spouse.

An employee shall be allowed one (I) day leave of absence with pay in
the event of the death of his or her aunt, uncle, niece or nephew.

Necessary traveling time may be granted in accordance with Article
RPT11.01 inthe event of the death of a relative listed in Articles RPT10.01
or RPT10.02.

ARTICLE RPT11 - SPECIAL/ICOMPASSIONATE LEAVE

RPT11.1

RPT1 12

The Commissioner or Assistant Deputy Minister (as applicable), may grant
leave-of-absence with pay to an employee, for not more than three (3)
days in any calendar year, upon any special or compassionate ground.
Such leave shall not be dependent upon nor charged against accumulated
credits of the employee.

An application for leave-of-absence under Article RPT11.1 shall be in
writing and shall set out the reason for the leave-of-absence.
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ARTICLE RPT12 — WORKPLACE SAFETY AND INSURANCE

RPT12.1.

RPT12.2

RPT12.3

RPT12.4

RPT12.5

Where an employee is absent by reason of an injury or an occupational
disease for which a claim is made under the Workplace Safety and
Insurance Act, his or her weekly rate of pay shall continue to be paid for a
period not exceeding thirty (30) regularly scheduled working days. If an
award is not made, any payments made under the foregoing provisions in
excess of that to which the employee is entitled under Articles RPT13.1.1
and RPT13.2.1 (Short Term Sickness Plan) shall be an amount owing by
the employee to the Employer.

Where an employee is absent by reason of an injury or an occupational
disease for which an award is made under the Workplace Safety and
Insurance Act, his or her weekly rate of pay shall continue to be paid for a
period not exceeding three (3) consecutive months or a total of sixty-five
(65) regularly scheduled working days where such absences are
intermittent, following the date of the first absence because of the injury or
occupational disease, and any absence in respect of the injury or
occupational disease shall not be charged against the employee’s credits.

Where an award is made to an employee under the Workplace Safety and
insurance Act that is less than the employee’s weekly rate of pay and the
award applies for longer than the period set out in Article RPT12.2 and the
employee has accumulated credits, the employee’s weekly rate of pay
may be paid and the difference between the employee’s weekly rate of
pay paid after the period set out in Article RPT12.2 and the award shall be
converted to its equivalent time and deducted from the employee’s
accumulated credits.

Where an employee receives an award under the Workplace Safety and
Insurance Act, the Employer will continue to pay the premiums otherwise
payable by the Employer for Basic Life, Long Term Income Protection,
Supplementary Health and Hospital and the Dental Plans for the period
during which the employee is receiving the award.

Where an employee is absent by reason of an injury or an occupational
disease for which an award is made under the Workplace Safety and
Insurance Act, the employee shall not be entitled to a leave of absence
with pay under Article RPT13 (Short Term Sickness Plan) as an option
following the expiry of the application of Article RPT12.2
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ARTICLE RPT13 — SHORT-TERM SICKNESS PLAN

RPT13.1

RPT13.1.1

RPT13.1.2

RPT13.1.3

RPT13.1.4

RPT13.1.5

ENTITLEMENT

An employee who is unable to attend to his or her duties due to sickness
or injury is entitled in each calendar year to leave-of-absence with pay as
follows:

(a)  with regular salary for the portion of six (6) working days that
the ratio of the employee’s weekly hours of work bear to full-
time employment.

(by  With 75% of regular salary for an additional period of that
portion of one hundred and twenty-four (124) working days
that the ratio of the employee’s weekly hours of work bear to
full-time employment.

An employee is not entitled to leave-of-absence with pay under Article
RPT13.1.1 of this Article until he or she has completed all of his or her
regularly scheduled hours of work within a period of four (4) consecutive
weeks.

An employee who on a sick leave of absence which commences on a
regularly scheduled working day in one (1) calendar year and continues to
include a regularly scheduled working day in the following calendar year,
is not entitled to leave of absence with pay under Article RPT13.1.1 for
more than the number of days provided in Article RPT13.1.1 in the two (2)
years until he or she has returned to work and again completed the
service requirement described in Article RPT13.1.2.

An employee who has used leave-of-absence with pay for the total
number of days provided in Article RPT13.1.1 in a calendar year must
complete the service requirement described in Article RPT13.1.2 before
the employee is entitled to further leave under Article RPT13.1.1 in the
next calendar year.

Employees returning from Long-Term Income Protection plan to resume
employment must complete the service requirement described in Article
RPT13.1.2 to qualify for benefits under the Short-Term Sickness plan.
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RPT13.1.6

RPT13.1.7

RPT13.2

RPT13.2.1

RPT13.2.2

RPT13.2.3

RPT13.3
RPT13.3.1

For the purposes of this Article, the service requirement described in
Article RPT13.1.2 shall not include vacation, leave-of-absence or any
leave-of-absence without pay, but days worked before and after such
leave shall be considered consecutive. Notwithstanding the above, where
an employee is unable to attend to his or her duties due to sickness or
injury, the days worked before and after such absence shall not be
considered consecutive.

The pay of an employee under this Article is subject to deductions for
insurance coverage and pension contributions and other deductions that
would normally be made, as though the employee was receiving regular
salary.

USE OF ACCUMULATED CREDITS

An employee who is on leave-of absence with pay under Article
RPT13:1.1(b) may, at the employee’s option, have one quarter (1/4) of a
day deducted from accumulated credits (attendance, vacation, or CTB) for
each day of leave to which Article RPT13.1.1(b) applies and receive
regular salary for each such day.

An employee who is absent from employment due to sickness or injury
beyondthe total number of days leave-of-absence with pay providedfor in
Article RPT13.2.1 shall have his/fher accumulated attendance credits
reduced by a number of days equal to the number of days of such
absence and is entitled to leave-of absence with pay for each such day.

Article RPT13.2.2 does not apply to an employee who qualifies for and
elects to receive benefits under the Long Term Income Protection plan.

MEDICAL EXAMINATIONS

(a) Ifanemployee is absent for more than a calendar week due
to sickness, no leave with pay shall be allowed unless a
certificate of a legally qualified medical practitioner is
forwarded to the Commissioner or Assistant Deputy Minister
(as applicable), certifying that the employee is unable to
attend to official duties.

(b) Notwithstanding the provisions of Article RPT13.3.1(a), the
Commissioner or the Assistant Deputy Minister (as
applicable) may require an employee to submit the certificate
required by Article RPT13.3.1(a) for a period of absence of
less than a calendar week. The cost of the certificate
requested shall be borne by the Employer.
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(c)  Where, for reasons of health, an employee is frequently
absent or unable to perform his or her duties, the
Commissioner or the Assistant Deputy Minister (as
applicable) may, at the expense of the Employer, require him
or her to submit to a medical examination and to release the
resulting medical report to the Employer.

RPT13.3.2 While on sick leave or Workplace Safety and Insurance leave, it is the

employee’s responsibility to report to the supervisor, at the earliest
opportunity, any change in the employee’s medical situation that would
permit the employee to returnto full duties or to return to work in a limited
capacity and/or estimate their return to work date.

ARTICLE RPT14 — VACATIONS AND VACATION CREDITS

RPT14.1

RPT14.2

RPT14.3

RPT14.4

RPT14.5

An employee shall earn a pro-rated portion of the vacation credits shown
below based on the ratio that his or her weekly hours of work bear to full-
time employment:

(@) One and one-quarter (1-1/4) days per month during the first
eight (8) years of continuous service;

(p)  One and two-thirds (1-213) days per month after eight (8)
years of continuous service;

(c)  Two and one-twelfth (2-1/12) days per month after fifteen
(15) years of continuous service;

(d)  Two and one-half (2-2) days per month after twenty-four
(24) years of continuous service.

An employee is entitled to vacation credits under Article RPT14.1 in
respectof a month or part thereof in which he or she is at work or on leave
with pay.

An employee is not entitled to vacation credits under Article RPT14.1 in
respect of a whole month in which he or she is absent from duty for any
reason other than vacation leave of absence or leave of absence with pay.

An employee shall be credited with his or her vacation for a calendar year
at the commencement of each calendar year.

An employee may accumulate vacation to a maximum of twice his or her
annual accrual but shall be requiredto reduce his or her accumulationto a
maximum of one (1) year’s accrual by December 31 of each year.
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RPT14.6

RPT14.7

RPT14.8

RPT14.9

RPT14.10

RPT14.11

On commencing employment an employee shall be credited with pro rata
vacation for the balance of the calendar year, but shall not be permittedto
take vacation until he or she has completed six (6) months of service.

An employee with over six (6) months of service may, with the approval of
the Deputy Minister, take vacation to the extent of his or her vacation
entitlement and his or her vacation credits shall be reduced by any such
vacation taken. For this purpose, an employee may include any
continuous employment as a regular part-time employee, or as a full-time
employee, in the Public Service of Ontario immediately prior to his or her
appointmentto the civil service.

Where an employee leaves the civil service prior to the completion of six
(6) months' service as computed in accordance with Article RPT14.7, he
or she is entitled to vacation pay at the rate of four percent (4%) of total
earnings paid during the period of his or her employment.

An employee who has completed six (6) or more months of service shall
be paid for any earned and unused vacation standing to his or her credit at
the date he or she ceases to be an employee, or, at the date he or she
qualifies for payments under the Long Term Income Protection plan as
defined under Schedule lll (Long Term Income Protection) and any salary
paid for unearned vacation used up to that time shall be recovered by the
Employer from any monies owing to that employee.

An employee's service shall not include any period when he or she is on
leave of absence without pay for more than thirty (30) days or a period
which constitutes a hiatus in service, such as:

(a) Political Activity (Public Service Act, S.28.4(4) and S.28.6)

(b)  Layoff (Article RPT8 — Layoff, Surplus Entitlements and Extension
of Surplus Factor 80 and Surplus Pension Bridging)

(c)  Educational Leave (Public Service Act, R.R.O. 1990, Reg. 977,
S.20 and S.21)

An employee who has completed his or her probationary period shall,
upon giving at least two (2) months' written notice, receive before
commencing vacation, an advance against the pay cheques that fall due
during the vacation period, based upon the following conditions:

(a such an advance shall be provided only where the employee
takes at least two (2) consecutive weeks' vacation;
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RPT14.12

(b) such an advance shall be in an amount equal to the
employee's lowest net regular pay cheque in the two (2)
month period immediately preceding commencement of his
or her vacation leave, and rounded to the closest ten dollars
($10) below such net amount;

(c)  where more than two (2) pay cheques are due and payable
during the vacation period, in no case will the advance
exceed twice the amount set out in {b) above.

Any additional amount due the employee as a result of the application of
(b) and (c) above will be paidto the employee in the normal manner.

For an employee on a Compressed Work Week arrangement, a pro-rated
deduction from the employee's vacation credits will be made for each day
of approved vacation leave of absence. The pro-rating will be determined
by dividing the hours in the employee's Compressed Work Week day by
seven and one-quarter (7-1/4) or eight (8) hours in a day (as applicable).

A partial day's absence will be pro-rated on the same formula.

ARTICLE RPT15 — HOLIDAY PAYMENT

RPT15.1.1

RPT16.1.2

An employee shall be entitled to a paid holiday each year on each of the
following days which fall on a day that is a regularly scheduled work day
for the employee:

New Year's Day Good Friday
Easter Monday Victoria Day
Canada Day Civic Holiday
Labour Day Thanksgiving Day
Remembrance Day Christmas Day
Boxing Day

Any special holiday as proclaimed by the Governor General or the
Lieutenant Governor.

An employee shall be compensated for each of the holidaysto which he or
she is entitled under Article RPT15.1.1. The compensation shall be
equivalent to that of his or her regularly scheduled working day, but shall
not exceed seven and one-quarter (7-114) or eight (8) hours, as
applicable.

77



OPPA CIVILIAN MEMORANDUM OF UNDERSTANDING

RPT15.2 When an employee works on a holiday listed in Article RPT 15.1.1, in
addition to any compensation to which he or she may be entitled under
Article 15.1.2, the employee shall be paid at the rate of two (2) times the
basic hourly rate for all hours worked with a minimum credit of the number
of hours in his or her regularly, scheduled working day. At the employee’s
request, the equivalent number of hours may be credited to the
employee’s Compensating Time Bank in lieu of payment. This Article
RPT 15.2 does not apply to employees in classifications assigned to
Schedule 6.

RPT156.3 In addition to any compensation to which he or she may be entitled under
Article RPT15.1.2, an employee in a classification assignedto Schedule 6

shall receive equivalent time off for work on a holiday listed in Article
RPT156.1.1.

ARTICLERPT16 — TERMINATION PAYMENT
RPT16.1 An employee who has completed a minimum of

(a) one (1) year of service and who ceases to be an employee
because of,

(i) death,
(i) retirement pursuantto,
(A) section 17 of the Public Service Act, or
(B) total and permanent disability that entitles him
or her to a pension or payment under the

Public Service Pension Plan, or

(iiy ~ release from employment under section 22(4) of the
Public Service Act; or,

(iv)  resignationduring the surplus notice period; or

(b) five (5) years of service and who ceases to be an employee
for any reason other than

(i) dismissalfor cause under section 22 of the Public
Service Act, or

(if) abandonment of position under section 20 of the
Public Service Act,
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RPT16.2.1

RPT 6.2.2

RPT 6.2.3

RPT16.3

RPT16.4

RPT16.5

is entitled to severance pay equal to that portion of a week's pay
represented by the ratio of his or her weekly hours of work to full-time
employment, for each year of continuous service.

The total of the amount paid to an employee in respect of severance pay
shall not exceed one-half (1/2) of the annual full-time salary of the
employee at the date when he or she ceases to be an employee.

The calculation of severance pay of an employee shall be based on the
annual salary of the employee as though he or she was employed full-time
at the date when he or she ceases to be an employee.

Where a computation for severance pay involves a part of a year of the
total period under consideration, the computation of that part shall be
made on a monthly basis, and,

(@) any partof a monththat is less than fifteen (15) days shall
be disregarded; and

(b)  any partof a monththat is fifteen (15) or more days shall be
deemed to be a month.

For purposes of determining qualification for severance pay and the
amount of severance pay to which an employee is entitled, an employee's
service shall not include any periodwhen he or she is 0n leave of absence
without pay for greater than thirty (30) days or for a period which
constitutes a hiatus in his or her service, such as:

(a) PoliticalActivity (P.S.A., S. 28.4(4) and S. 28.6)

(b) Layoff (Article RPT8 — Layoff, Surplus Entitlements and
Extension of Surplus Factor 80 and Surplus Pension
Bridging)

(c)  EducationalLeave(P.S.A., R.R.O. 1990, Reg. 977, S.20 and
S.21).

An employee may receive only one (1) termination payment for a given
period of service.

Notwithstanding Article RPT16.4, an employee who has been released in
accordance with Article 29 (Surplus Entitlement) and who is subsequently
re-appointed within two (2) years may, at his or her option, repay any
termination payments received under this Article to the Minister of
Finance, and, thereby, restore termination pay entitlements for the period
of service represented by the payment.
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RPT16.6

RPT16.7

An employee, when he or she ceases to be an employee, shall have any
accrued severance pay entitlements from his or her service when covered
under employee benefits for full-time civil servants of this Memorandum
calculated on the basis of his or her salary as though he or she was
employed full-time.

In a case where an employee leaves employment with the Employer and
acquires a job with a Crown Agency, the Employer may pay out the
termination pay immediately or, by arrangement with the Crown Agency,
transfer liability for the termination pay to the Crown Agency, in which
case such liability will be assumed by the Crown Agency and the
Employer will be relieved from any further obligation in this regard, save
and except that where the Crown Agency does not satisfy its obligation,
the Employer shall do so.

ARTICLE RPT17 - PAY AND BENEFITSADMINISTRATION

RPT17.1

RPT17.2

RPT17.3

The “basic hourly rate” of pay for part-time civil servants is the basic hourly
rate for the class, except where the basic hourly rate for the class does not
exist in which case it is the weekly rate of the class divided by thirty-six
and one-quarter (36%) or forty (40) as applicable.

The “weekly rate” of pay for part-time civil servants is the basic hourly rate
times the applicable weekly hours of work.

“Weekly hours of work” shall be the average of the regularly scheduled
weekly hours of a position calculated over a period of four (4) consecutive
weeks.

ARTICLE RPT18 - SERVICE PAY

RPT18.01

Service pay as provided by Article 42 (Service Pay for Full-Time Classified
Employees) shall apply; however, it shall be pro-rated based on the
proportion of the part-time civil servant's weekly hours of work to the
normal hours of work for the class as follows:

Weekly hours of work X monthly allowance per
normal hours of work for class Article 42.02
(weekly)
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PART C: UNCLASSIFIED EMPLOYEES

UNCI

UNC2

UNC3
UNC3.01

The only terms of this Memorandum that apply to employees who are not
civil servants are those that are set out in PartC.

Articles UNC3 to UNC16 apply only to unclassified employees other than
students.

OTHER APPLICABLE ARTICLES

(a) The following Articles of this Memorandum shall also apply to
unclassified employees other than students:

Article 1 Recognition

Article 2 Duration

Article 3 New Employees

Article 4 Grievance Procedure

Article 6.03.05 Overtime

Article 8 Shift Premium

Article 10 Non-Pyramiding

Article 13.01 Leave Without Pay

Article 13.03 Jury and Witness Leave

Article 13.04 Military Service Leave

Article 16 Health and Safety and Video Display
Terminals

Article 20 Uniform and Equipment

Article 25 Deduction of Association Dues

Article 26 Personnel File

Article 35 Seniority

Article 38 Letter of Reprimand, Disciplinary Suspension
or Dismissal

Article 39 Discipline and Dismissal

Article 40.03, 40.05, Posting and Filling of Vacancies or New

40.08 Positions

Article 43 Legal Indemnification

(b) The following Articles of this Memorandum shall apply to
unclassified employees other than students with modifications as
set out below:

Article 6 Hours of Work and Work Schedules
Only Articles 6.01.01, 6.01.02, 6.02.05 and
6.02.06 apply.

Article 6.05 On-Call Duty
Applies to full-time unclassified employees

only.
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Article 6.06 Stand-bv Time
Applies to full-time unclassifiedemployees
only.

Article 9 Time Credits While Travelling

Paymentwill be substituted for compensating
leave. Time will not be credited to the CTB.

UNC4 WAGES

UNC4.01 The rate of the equivalent civil service classification shall apply. If there is
no equivalent classification, the rate shall be set by the ministry and the
Association shall have the right to negotiate the rate during the
appropriate salary negotiations.

UNC4.02 A full-time unclassified employee covered by this Memorandum shall be
entitled to the same provisions regarding progression through the salary
range and retroactivity of salary revisions as those agreed upon for
classified employees under this Memorandum.

UNC5 OVERTIME

UNCS5.01 One and one-half (1-1/2) times the basic hourly rate shall be paid for
authorized hours of work performed:

(a) inexcessof seven and one-quarter (7-1/4) or eight (8) hours
per day, as applicable, where an employee works a regular
thirty-six and one-quarter (36-1/4) or forty (40) hour work
week, as applicable, or

(b) in excess of the scheduled hours for an employee who
works on a regularly scheduled work day exceeding eight (8)
hours (compressed work week arrangement), or

(c) in excess of an employee's regularly scheduled work week,
or

(d) in excess of thirty-six and one-quarter (36-1/4) or forty (40)
hours per week where an employee does not have regularly
scheduled work days.

UNC5.02 For clarity, the overtime provisions of UNC5.01 do not apply to employees
with positions in Schedule 6. Schedule 6 employees shall be governed by
Article 6.04 (Overtime — Schedule 6 Employees).
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UNCé

UNC6.01

UNC6.02

UNC6.03

UNC7

UNC7.01

UNCS8
UNCS8.01

UNC9

UNC9.01

REPORTING PAY

Where an employee reports for work at his or her scheduled starting time
and work is not available, or is called and reports to duty and work is not
available, he or she shall receive two (2) hours' pay at his or her basic
hourly rate.

NotwithstandingArticle UNC6.01 where an employee has been scheduled
to work for less than two (2) hours, he or she shall receive payment for the
hours scheduled.

Articles UNC6.01and UNC6.02 shall not apply where the employee has
been notified, at least one (1) hour prior to his or her scheduled starting
time not to report for work.

HOLIDAYS

Four percent (4%) of gross pay, not including vacation pay, shall be added
to the employee's regular pay to compensate for the holidays as defined in
Article 18 (Holidays). When the employee is required to work on any of
these holidays, he or she shall be paid two (2) times his or her basic
hourly rate for all hours worked in addition to the four percent (4%).
However, where the employee's equivalent civil service classification is in
Schedule 8, the employee shall receive his or her regular day's pay when
required to work on such a holiday in addition to the four percent (4%).

VACATION PAY

Four percent (4%) of gross pay shall be added to the employee's regular
pay in lieu of vacation leave with pay.

BENEFITS- PERCENT IN LIEU

All unclassified employees shall, upon completion of one (1) month of
continuous service, receive in lieu of all employee benefits listed in this
Memorandum, save and except holiday and vacation pay, an amount
equal to six percent (6%) of their basic hourly rate for all hours worked
exclusive of overtime and other premium payments.
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UNCIO

UNC10.1

UNC10.2

UNCIO0.3

UNC10.4

UNC11
UNCII .01

UNC12
UNC12.1,

ATTENDANCE CREDITS AND SICK LEAVE

Employees who work thirty-six and one-quarter (36-1/4) or forty (40) hours
per week shall earn attendance credits of one and one-quarter (1-1/4)
days for each calendar month of full attendance or for each calendar
month of leave of absence granted under Article UNCI1 (Pregnancy and
Parental Leave). Attendance credits may be used for protection purposes
only in the event that an employee is unable to attend to his or her official
duties by reason of illness or injury. For clarity, attendance credits
continue to accrue on a monthly basis if an attendance credit is used for
reasons of illness or injury, or while on a leave of absence with pay.

If an employee is absent for five consecutive working days due to
sickness, no leave with pay shall be allowed unless a certificate of a
legally qualified medical practitioner is forwarded to the Commissioner or
Assistant Deputy Minister (as applicable), certifying that the employee is
unable to attend to official duties.

Notwithstanding the provisions of UNCI0.2, the Commissioner or the
Assistant Deputy Minister (as applicable) may require an employee to
submit the certificate required by UNC10.2 for a period of absence of less
than five (5) working days. The cost of the certificate requested shall be
borne by the Employer.

Where, for reasons of health, an employee is frequently absent or unable
to perform his or her duties, the Commissioner or the Assistant Deputy
Minister (as applicable) may, at the expense of the Employer, require him
or her to submit to a medical examination and to release the resulting
medical report to the Employer.

PREGNANCY AND PARENTAL LEAVE

Pregnancy and parental leaves will be granted to employees under the
terms of the Employment Standards Act 2000. Pregnancy leave shall be
granted for up to seventeen (17) weeks and may begin no earlier than
seventeen (17) weeks before the expected birth date. Parental leaves
shall be granted for up to thirty-five (35) weeks.

BEREAVEMENT LEAVE

An employee who is scheduled to work more than twenty-four (24) hours
during a week shall be allowed up to three (3) days of leave of absence
with pay in the event of the death of his or her spouse, same-sex spouse,
mother, father, mother-in-law, father-in-law, son, daughter, brother, sister,
ward or guardian.
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UNC12.2

UNC12.3

UNC13

UNC13.01

UNC14

UNC14.01

UNC15
UNC15.01

UNC15.02

UNC16

UNCI6.01

An employee who would otherwise have been at work shall be allowed
one (1) day leave of absence with pay in the event of the death of his or
her sister-in-law, son-in-law, daughter-in-law, brother-in-law, grandparent
or grandchild.

Bereavement leave will not be pro-rated for an employee in a Compressed
Work Week arrangement.

HEALTHAND SAFETY

The Employer shall continue to make reasonable provisions for the safety
and health of its employees during the hours of their employment. It is
agreed that both the Employer and the Association shall co-operate to the
fullest extent possible in the prevention of accidents and in the reasonable
promotion of safety and health of all employees.

TERMINATION OF EMPLOYMENT

Employmentmay be terminated by the Employer at any time with notice or
pay in lieu thereof pursuant to the Employment Standards Act and its
Regulations.

APPOINTMENT TO THE CLASSIFIED SERVICE

Where an employee is appointed to the Classified Service and has worked
twenty-four (24) hours or more per week on a continuous basis
immediately prior to appointment to the Classified Service, the time he or
she actually worked within the previous year may be considered to be part
of his or her probationary period to a maximum of six (6) months.

Notwithstanding UNC15.01, where an employee is appointed to the
Classified Service as a regular part-time civil servant and has worked at
least the minimum hours specified in Article RPT4.01 (RPT Hours of
Work) on a continuous basis immediately prior to appointment to the
Classified Service, the time he or she actually worked within the previous
year may be considered to be part of his or her probationary period to a
maximum of six (6) months.

LAYOFF

Unclassified employees in the OPPA Civilian bargaining unit who have
been employed continuously in the OPS for at least twelve (12) months,
will have the right to apply to restricted competitions for twelve (12)
months after the expiry of their contracts.

85



OPPA CIVILIAN MEMORANDUM OF UNDERSTANDING

PARTD: STUDENT EMPLOYEES

SEI.01

SE1.02

SEI03
SEI.04

SE1.05

SE1.05.01

SE1.05.02
SE1.05.03

SEI.05.04

A student is an unclassified employee occupying a “student position”
during his or her regular school, college or university vacation period, or in
an OPS Special Youth and/or Student Employment Program during his or
her regular school, college or university session or vacation period or
occupying a “co-operative education student position” under a cooperative
education program.

A ‘“regular vacation period” within the meaning of a student position
includes summer vacation, inter-semester breaks, academic breaks,
December Holidays, the holidays in Article 18.01 (Holidays) and a period
of time of six (6) months following completion of the requirements for
graduationfrom an educational institution.

A “student position” or “co-operative education student position” is an
unclassified position with terms and conditions specifically applicable to
students.

A co-operative educational training program within the meaning of “co-
operative education student position” is a co-operative education training
program in a college, university or other post secondary institution.

WAGE RATES

Students in post secondary Co-operative Programs will be paid a
percentage of the entry level of the appropriate classification specified in
this Memorandum, as follows:

Work Term Percentage
60%

64

68

72

76

80

DO WN-

Students in Special Employment Programs shall be paid the minimum
wage rate of $6.85 per hour.

Students in the Ontario/Quebec Summer Student Job Exchange Program
shall be paid $8.25 per hour.

Students hired into student positions other than those hired under Articles
SEI.05.01, SEI.05.02 and SEI.05.03, shall be paid according to a two-
level system.
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SEI.05.05

SEI.05.06

SE1.05.07

The Employer will determine the levelfor each student position, taking into
account the different skill levels required and types of employment
opportunities for students in their employment within the Ontario Public
Service.

LEVEL1

Jobs under Level 1 will reflect work that is routine and limited in
complexity. These jobs may require additional supervision (e.g. team
lead) and do not require a special skill level.

LEVEL 2

Jobs under Level 2 will involve work that is more varied and complex in
nature. The jobs typically require knowledge from a related area of study
and increased level of skills. These jobs require limited supervision as
students are required to work independently. If the job requires a license
or certificate (e.g. first aid certificate, equipment operator's
license/certificate), it is automatically assigned to Level 2.

During the term of this Memorandum, rates for these two levels are:

OPS GTA

(exceptGTA)
Level1 $6.85 $7.85
Level 2 8.50 9.50

For the purpose of this Article, the GTA shall be deemed to comprise the
City of Toronto, the Regional Municipality of Peel, the Regional
Municipality of York, the Town of Ajax, the Town of Pickering, and the
Town of Whitby.

A student hired into a position established in the classified service shall be
paid according to the classification range for that position. For greater
clarity, this includes students backfilling a classified position during the
incumbent’'s leave of absence and students filing a vacant classified
position for a limited duration.
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SEI.05.08 The following Articles shall apply to student employees as defined in

SEI.06

Article SE1.01:

Article 1 Recognition

Article 2 Duration

Article 4 Grievance Procedure

Article 25 Deduction of Association Dues (Article 25 ceases to apply

effective May 28, 2003)

No provisions of this Memorandum, other than those included in this Part
shall apply to students.
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PART E: TERM CLASSIFIED EMPLOYEES

TC1.01

TC1.02

The following provisions of this Memorandum apply to term classified
employees:

Article 1 Recognition

Article 2 Duration

Article 4 Grievance Procedure

Article 25 Deduction of Association Dues

In no case shall any provision of this Memorandum apply to term classified
employees except as provided under Article TC1.01 (Term Classified
Employees).
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PART G: EMPLOYER POLICY ON RELOCATION

EPR1.01

The Employer’srelocation policy applies as follows:

a) Where the Employer relocates an operation’s headquarters to a

location beyond 40 kilometres and a classified employee chooses to
accept the change in headquarters, the Employer will pay the
employee expenses in accordance with the Employer's Relocation
Expense Directives and Guidelines.

Employee relocations as a result of competitions will be considered
voluntary, not employer requested. Relocation expenses will be paid,
however, if the successful candidate is classified, falls within the area
of search and moves more than 125 kilometres to accept the position.
Ifthe move is less than 125 kilometres as determined by the
Directives and Guidelines, the employee will be required to bear his or
her own relocation costs.
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Witnessed at Orillia, this 5™ day of November,2003

On behalf of On behalf of
THE PROVINCE OF ONTARIO THE ONTARIO PROVINCIAL POLICE
ASSOCIATION
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(A)

SCHEDULE |
WAGES

SALARY SCHEDULES

The salary schedules for civilian employees for January 1 2003 through to
December 31, 2005 are attached. Employees progress through to the final step
of ajob classification based on merit and normal salary administration rules.

COMMUNICATIONS OPERATORS

A Communications Team Performance Incentive (CTPI} will be implemented for
Communications Operators at all communication centres.

The CTPI program applies to all employees in the Communications Operator
(1- 3) classifications (including classified and unclassified, full-time and part-
time) within the OPPA Civilian bargaining unit.

The CTPI will amount to a 2% increase to the base wage rate of each
Communications Operator in the team upon conclusion of each evaluation
period, subject to achieving team performance standards.

The evaluation periodswill run from:
= January 1, 2003 to June 30, 2003

= July 1, 2003 to December 31, 2003

* January 1, 2004 - December 31, 2004

Payment of the CTP! will become effective at the end of each performance
period, with the first payout effective July 1, 2003, the second payout effective
January 1, 2004 and the third effective January 1, 2005.

The Communications Operator teams will be evaluated and the result applied
to all Communications Operators who make up that team, including any
Communications Operators who join the team partway through an evaluation
period.

There will be two (2) performance levels - i) Meeting performance criteria, and
iy Not meeting performance criteria.

If a team does not meet performance criteria, the employees will not be paid
at the CTPI adjusted rate, but will be paid at the unadjusted rate.
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Teams shall be advised of the final performance criteria at the outset of the
performance period.

The Employerwill review and evaluate the performance of the Teams at the
end of each evaluation period.

Individual Merit Movement Within Range:

Employeeswill continue to move through their range on their individual
anniversary date based on merit, subject to achieving acceptable
performance levels.

Salary Treatment:

The CTPI is added to base pay and forms part of the employee’s pay for the
purposes of pension, benefits, overtime, etc.

Salary administration for promotions, acting pay, demotions, etc., will be
based on the CTPI adjusted rate of an employee.
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OPPA CIVILIANS SALARY SCHEDULE

SA = Semi-Annual Progression
Hours of

Class Work
Code STEP1 STEP2 STEP3 STEP4 STEP5 STEP6 STEP7 STEP8 STEP9 STEP10 Schedule
LO990 Accommodation Officer 1 (OPPA) 3

01-Jan-O3 749.57 772.69 795.63 820.35 845.07 853.53

Ol-Jan-O4 775.80 799.63 823.48 849.06 874.65 883.40

01-Jan-O5 802.95 827.62 852.30 878.78 905.26 914.32

L0992 Accommodation Officer2 (OPPA) 3
01-Jan-O3 795.63 820.35 845.07 871.42 899.40 908.40
01-Jan-O4 823.48 849.06 874.65 901.92 930.88 940.19
01-Jan-O5 852.30 878.78 905.26 933.49 96346 973.10

L0994 Accommodation Officer3 (OPPA) 3-7
01-Jan-O3 823.06 851.55 884.30 914.89 963.47 973.11
01-Jan-O4 851.87 881.35 91525 946.91 997.19 1007.17
01-Jan-O5 881.69 912.20 947.28 980.05 1032.09 1042.42

L7657 Air Engineer1 (OPPA) 4-7
01-Jan-O3 24.55 2512 25.36
01-Jan-O4 25.41 26.00 26.25
01-Jan-O5 26.30 26.91 2717

L7659 Air Engineer2 (OPPA) 4-7
01-Jan-O3 25.75 26.48 26.75
01-Jan-O4 28.65 27.41 27.69
01-Jan-O5 27.58 28.37 28.66

L7661 Air Engineer 3 (OPPA) 4-7
01-Jan-03 27.13 27.90 28.18
01-Jan-O4 28.08 28.88 29.17
01-Jan-O5 29.06 29.89 30.19

L7683 Air Engineer4 (OPPA) 6
01-Jan-O3 1141.26 1174.54 1186.29
01-Jan-O4 1181.20 1215.65 1227.81
01-Jan-O5 1222.54 1258.20 1270.78

L0630 Buildings Caretaker 1 (OPPA) 4-7
SA 01-Jan-03 1642 16.75 16.92

01-Jan-O4 16,99 17.34 17.51

01-Jan-O5 17.58 17.95 18.12
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SA = Semi-Annual Progression

Hours of
Class Work
Code STEP1 STEP2 STEP3 STEP4 STEPS5 STEP6& STEP7 STEP8 STEP9 STEP10 Schedule
L0632 Buildings Caretaker2 (OPPA) 4-7
01-Jan-O3 16.75 17.07 17.24
01-Jan-O4 17.34¢ 17.67 17.84
01-Jan-O5 17.95 18.29 1846
L2840 Cartographer1 (OPPA) 3-7
SA 01-Jan-O3 522,72 533.51 544.31 556.38 568.53 580.67 594.14 607.60 613.68
01-Jan-O4 541.02 552.18 563.36 575.85 588.43 600.99 614.93 628.87 635.16
01-Jan-O5 559.96 571.51 583.08 596.00 609.03 622.02 636.45 650.88 657.39
L2842 Cartographer2 (OPPA) 3-7
01-Jan-O3 601.56 615.06 628.50 643.35 659.50 666.10
01-Jan-O4 622.61 636.59 650.50 665.87 682.58 689.41
01-Jan-O5 644.40 658.87 673.27 689.18 706.47 713.54
L2844 Cartographer3 (OPPA) 3
01-Jan-O3 687.77 705.29 724.34 74408 763.91 771.55
01-Jan-O4 711.84 729.98 749.69 770.12 790.65 798.55
01-Jan-O5 736.75 755.53 7756.93 797.07 818.32 826.50
L2846 Cartographerd4 (OPPA) 3
01-Jan-O3 795.03 817.68 840.28 864.34 889.87 898.77
01-Jan-O4 822,86 846.30 869.69 894.59 921.02 930.23
01-Jan-O5 851.66 875.92 900.13 925.90 953.26 962.79
L0614 Cleaner 1 (OPPA) 4-7
SA 01-Jan-O3 16.53 16.75 16.92
01-Jan-O4 17.11 17.34 17.51
01-Jan-O5 17.71 1795 1812
L0616 Cleaner2 (OPPA) 4-7
SA 01-Jan-O3 17.52 17.81 17.99
01-Jan-O4 18.13 18.43 18.62
01-Jan-O5 18.76 198.08 19.27
L0618 Cleaner 3 (OPPA) 4-7

01-Jan-O3 18.14 18.48 18.67
01-Jan-O4 18.77 19.13 19.32
01-Jan-O5 19.43 19.80 20.00
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SA = Semi-Annual Progression

Hours of
Class Work
Code STEP1 STEP2 STEP 3 STEP4 STEP5 STEP6 STEP7 STEP8 STEPS9 STEP10 Schedule
L1200 Clerk1, Supply (OPPA) 4-7
SA 01-Jan-03 15.28 1545 1575 15.91
01-Jan-04 15.81 1599 16.30 16.47
01-Jan-05 16.36 16.55 16.87 17.05
L1202 Clerk2, Supply (OPPA) 4-7
SA 01-Jan-03 16.76 17.04 17.34 17.52
01-Jan-04 17.35 1764 1795 18.13
01-Jan-05 17.96 18.26 1858 1876
L1204 Clerk 3, Supply (OPPA) 4-7
01-Jan-03 17.63 18.00 18.36 18.55
01-Jan-04 18.25 18.63 19.00 19.20
01-Jan-05 18.89 19.28 10.67 19.87
L1206 Clerk4, Supply (OPPA) 4-7
01-Jan-03 18.02 1837 1878 18.97
01-Jan-04 18.65 19.01 1944 1963
01-Jan-05 19.30 19.68 20.12 20.32
L1208 Clerk 8, Supply (OPPA) 4-7
01-Jan-03 18.83 19.27 19.63 19.83
01-Jan-04 19.49 19.94 2032 2052
01-Jan-05 20.17 20.64 21.03 21.24
L1210 Clerk 8, Supply (OPPA) 4-7
01-Jan-03 20.05 20.51 21.00 21.21
01-Jan-04 20.75 21.23 21.74 21.95
01-Jan-05 21.48 21.97 2250 2272
L1211 Clerk7 Supply (Bargaining Unit) (OPPA) 4
01-Jan-03 878.60 905.34 932.09 941.41
01-Jan-04 909.35 937.03 964.71 974.36
01-Jan-05 941.18 969.83 998.47 1008.46
L2600 Junior Commercial Artist (OPPA) 3-7
01-Jan-03 54559 557.82 570.00 582.16 58571 601.67
01-Jan-04 564.69 577.34 589.95 602.54 616.56 622.73
01-Jan-05 ' 584.45 597.55 610.60 623.63 638.14 644.53
L2602 Commercial Artist 1 (OPPA) 3

01-Jan-03 634.29 649.17 665.37 681.64 698.57 705.56
01-Jan-04 656.49 671.80 688.66 705.50 723.02 730.25
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SA = Semi-Annual Progression

Hours of
Class Work
Code STEP1 STEP2 STEP3 STEP4 STEP5 STEP6 STEP7 STEP8 STEP9 STEP10 Schedule
01-Jan-O5 679.47 695.41 712,76 730.19 748,33 755.81
L2604 Commercial Artist 2 (OPPA) 3
01-Jan-O3 731.55 751.41 771.34 79267 81471 822.86
01-Jan-O4 757.15 777.71 798.34 820.41 843.22 851.66
01-Jan-O5 783.65 B804.93 826.28 849.12 872.73 881.47
L2606 Commercial Artist 3 (OPPA) 6
01-Jan-O3 845.55 873.48 903.47 934.40 966.38 976.04
01-Jan-O4 875.14 904.05 935.09 967.10 1000.20 1010.20
01-Jan-O5 905.77 935.69 967.82 1000.95 1035.21 1045.56
L6707 Communications Operator 1 (OPPA) For Team Incentive, see end of salary schedule 4-7
01-Jan-O3 19.98 20.35 21.16 2239 2261
01-Jan-O4 21.09 2149 22.34 23.64 23.87
01-Jan-O5 22.26 22.69 23.59 2495 2520
L6708 Communications Operator2 (OPPA) For Team Incentive, see end of salary schedule 4-7
01-Jan-O3 20.80 21.23 21.72 22.61 2395 24.19
01-Jan-O4 21.96 2241 2293 23.87 2529 2553
01-Jan-O5 23.18 23.66 2421 2520 2670 26.85
L6709 Communications Operator 3 (OPPA) For Team Incentive, see end of salary schedule 4-7
01-Jan-O3 21.72 2240 23.12 2407 2543 25.68
01-Jan-O4 22.93 23.65 2441 2541 2685 27.11
01-Jan-O5 24.21 2496 25.77 2683 2835 28862
L2960 Construction Superintendent 1 (OPPA) 3-7
01-Jan-O3 882.28 909.53 937.71 947.09
01-Jan-O4 913.16 941.36 970.53 980.24
01-Jan-O5 945.12 974.31 1004.50 1014.55
L2962 Construction Superintendent2 (OPPA) 3-7
01-Jan-O3 938.69 968.83 1000.90 1010.90
01-Jan-O4 971.54 1002.74 1035.93 1046.28
01-Jan-O5 1005.54 1037.84 1072.19 1082.90
L2964 ConstructionSuperintendent 3 (OPPA) 3-7

01-Jan-O3 1068.02 1103.04 1141.01 1152.42
01-Jan-O4 1105.40 1141.65 1180.95 1192.75
01-Jan-O5 1144.09 1181.61 1222.28 1234.50
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SA = Semi-Annual Progression

Class
Code

L2680

L2682

L2684

L2686

L3521

L3523

L3525

L0226
SA

Hours of
Work

STEP1 STEP2 STEP3 STEP4 STEP5 STEP6& STEP7 STEP8 STEP9 STEP10 Schedule

EngineeringServices Officer 2 (OPPA)

01-Jan-O3 807.37 829.96 860.12 891.37 930.12 939.42
01-Jan-O4 835.63 859.01 890.22 922.57 962.67 972.30
01-Jan-O5 864.88 889.08 921.38 954.86 996.36 1006.33

Engineering Services Officer 3 (OPPA)

01-Jan-O3 954.91 993.66 1031.35 1079.76 1130.40 1141.71
01-Jan-O4 988,33 1028.44 1067.45 1117.55 1169.96 1181.67
01-Jan-O5 1022.92 1064.44 1104.81 1156.66 1210.91 1223.03

EngineeringServices Officer 4 (OPPA)

01-Jan-O3 1065.78 1115.29 1170.22 1225.14 1288.66 1301.55
01-Jan-O4 1103.08 1154.33 1211.18 1268.02 1333.76 1347.10
01-Jan-O5 1141.69 1194.73 1253.57 1312.40 1380.44 1394.25

Engineering Services Officer 5 (OPPA)

01-Jan-O3 1196.06 1257.43 1316.65 1385.23 1473.84 1488.58
01-Jan-O4 1237.92 1301.44 1362.73 1444.06 1525.42 1540.68
01-Jan-O5 1281.25 1346.99 1410.43 1494.60 1578.81 1594.60

Executive Officer 1 (Bargaining Unit) (OPPA)

01-Jan-O3 898.01 931.79 963.47 1001.45 1038.40 1048.79
Ql-Jan-O4 929.44 964.40 997.19 1036.50 1074.74 1085.50
01-Jan-O5 961.97 998.15 1032.09 1072.78 1112.36 1123.49

Executive Officer 2 (Bargaining Unit) (OPPA)

01-Jan-O3 1019.45 1066.13 1114.45 1165.43 1224.23 1236.47
01-Jan-O4 1055.13 1103.44 1153.46 1206.22 1267.08 1279.75
01-Jan-0O5 1092.06 1142.06 1193.83 1248.44 1311.43 1324.54

Executive Officer 3 (Bargaining Unit) (OPPA)

01-Jan-O3 1209.42 1265.33 1330.79 1405.78 1485.97 1500.82
01-Jan-O4 1251.75 1309.62 1377.37 1454.98 1537.98 1553.35
01-Jan-O5 1295.56 1355.46 1425.58 1505.90 1691.81 1607.72

Financial Officer Trainee (Bargaining Unit) (OPPA) Note: This class has 17 steps.

01-Jan-O3 565.32 583.35 601.49 61960 640.65 661.79
784.03 811.48 840.99 870.58 905.38 947.60
01-Jan-04 585.11 603.77 622.54 641.29 663.07 684.95
811.47 839.88 870.42 901.05 937.07 980.77
01-Jan-O5 605.59 624.90 644.33 663.74 686.28 708.92

682.89
957.07
706.79
990.57
731.53

839.87 869.28 900.88 932.5¢ 969.87 1015.10 1025.24

706.97 732,26 757.64

731.71 757.80 784.16

757.32 784.42 811.61
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SA = Semi-Annual Progression
Hours of
Class Work

Code STEP1 STEP2 STEP3 STEP4 STEPS5 STEP6& STEP7 STEP8 STEP9 STEP10 Schedule
L0205 Financial Officer 1 (Bargaining Unit) (OPPA) 6
Ql-Jan-03 770.28 798.77 826.21 855.79 887.43 896.30
01-Jan-O4 797.24 826.73 855.13 88574 918.48 027.67
01-Jan-O5 825.14 855.67 885.06 916.74 950.64 960.14

L0203 Financial Officer 2 (Bargaining Unit) (OPPA) 6
01-Jan-O3 884.30 914.89 947.60 982.44 1019.42 1029.61
01-Jan-O4 915.25 946.91 980.77 1016.83 10565.10 1065.65
01-Jan-O5 947.28 980.05 1015.10 1052.42 1092.03 1102.95

L0201 Financial Officer 3 (Bargaining Unit) (OPPA) 6
01-Jan-O3 956.67 991.65 1031.01 1078.29 1127.27 1138.54
01-Jan-O4 990.15 1026.36 1067.10 1116.03 1166.72 1178.39
01-Jan-O5 1024.81 1062.28 1104.45 1155.09 1207.56 1219.63

L0207 Financial Officer4 (Bargaining Unit) (OPPA) 6
01-Jan-O3 1048.97 1097.50 1149.26 1202.03 1264.27 1276.91
01-Jan-O4 1085.68 1135.91 1189.48 1244.10 1308.52 1321.60
01-Jan-O5 1123.68 1175.67 1231.11 1287.64 1354.32 1367.86

L0209 Financial Officer & (Bargaining Unit) (OPPA) 6
01-Jan-O3 1130.23 1181.96 1243.19 1300.18 1366.68 1380.35
01-Jan-O4 1169.79 1223.33 1286.70 1345.69 1414.51 1428.66
01-Jan-05 1210.73 1266.15 1331.73 1392.79 1464.02 1478.66

L7600 Garage Attendant (OPPA) 4-7
SA 01-Jan-O3 16.86 17.18 17.35

01-Jan-O4 17.45 17.78 17.96

01-Jan-O5 18.06 18.40 18.59

L7602 Garage Attendant Supervisor(OPPA) 4-7
01-Jan-O3 18.61 18.06 19.25
01-Jan-O4 19.26 19.73 19.92
01-Jan-O5 19.93 2042 20.62

L3103 Gunsmith 1 (OPPA) 3.7
01-Jan-O3 23.79 24.37 24.61
01-Jan-O4 24.62 25.22 2547
01-Jan-O5 25.48 26.10 26.36
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SA = Semi-Annual Progression
Hours of

Class Work
Code STEP 1 STEP2 STEP3 STEP4 STEP5 STEP6 STEP7 STEP8 STEP9 STEP10 Schedule
L3105 Gunsmith 2 (OPPA) 3-7

01-Jan-O3 25.67 26.26 26.52

01-Jan-O4 26.57 27.18 27.45

01-Jan-O5 27.50 28.13 28.41

L2701 InformationOfficer 1 (OPPA) 6
01-Jan-O3 921.10 943.92 968.35 992.86 1018.98 1029.17
01-Jan-O4 953.34 976.96 1002.24 1027.61 1054.64 1066.19
01-Jan-O5 986.71 1011.15 1037.32 1063.58 1091.55 1102.47

L2703 Information Officer 2 (OPPA) 6
01-Jan-O3 1013.26 1039.54 1067.39 1096.88 1127.27 1138.54
01-Jan-O4 1048.72 1075.92 1104.75 1135.27 1166.72 1178.39
01-Jan-O5 1085.43 K13.58 1143.42 1175.00 1207.56 1219.63

L2705 Information Officer 3 (OPPA) 6
01-Jan-O3 1135.49 1176.48 1218.31 1262.61 1308.47 1321.56
01-Jan-O4 1175.23 1217.66 1260.95 1306.80 1354.27 1367.81
01-Jan-O5 1216.36 1260.28 1305.08 1352.54 1401.67 1415.68

L2707 InformationOfficer4 (OPPA) 6
01-Jan-O3 1176.61 1223.29 1271.62 1322.60 1381.38 1395.19
01-Jan-O4 1217.79 1266.11 1316.13 1368.89 1420.73 1444.02
01-Jan-O5 1260.41 1310.42 1362.19 1416.80 1479.77 1494.56

L7444 Instructor1, Ontario Police College (OPPA) 6
01-Jan-O3 1090.03 1131.60 1175.49 1221.58 1272.48 1322.10
1335.32
01-Jan-O4 1128.18 1171.21 1216.63 1264.34 1317.02 1368.37
1382.06
01-Jan-O5 1167.67 1212.20 1259.21 1308.59 1363.12 1416.26
1430.43

L7445 Instructor2, Ontario Police College (OPPA)} 6
01Jan-O3  1298.42 1362.69 1431.43 1445.74
01-Jan-04 1343.86 1410.38 1481.53 1496.34
01-Jan-05 1390.90 1459.74 1533.38 1548.71

L7446 Instructor3, Ontario Police College (OPPA) 6
01-Jan-03 1311.10 1445.01 1593.97 1623.10
01-Jan-O4 1356.99 1495.59 1649.76 1679.91
01-Jan-05 1404.48 1547.94 1707.50 1738.71
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SA = Semi-Annual Progression

Hours of
Class Work
Code STEP | STEP2 STEP3 STEP4 STEPS STEP6 STEP7 STEP8 STEP9 STEP10 Schedule
L.7960 Librarian1 (OPPA) 3-7

SA 01-Jan-O3 906.37 917.40 930.35 943.20 956.19 969.05 981.99 994.80 1007.72 1017.80
01-Jan-O4 938.09 949.51 962,91 976.21 ©89.66 1002.97 1016.36 1029.62 1042.99 1053.42
01-Jan-O5 970.92 982.74 996.61 1010.38 1024.30 1038.07 1051.93 1065.66 1079.49 1080.29

L7962 Librarian2 (OPPA) 3-7
01-Jan-O3 965.38 991.16 1018.79 1046.41 1075.88 1086.65
01-Jan-O4 999.17 1025.85 1054.45 1083.03 1113.54 1124.68
01-Jan-O5 1034.14 1061.75 1091.36 1120.94 1152.51 1164.04

L7964 Librarian 3 (OPPA}) 3-7
O1-Jan-03 1035.39 1064.82 1094.35 1125.67 1168.84 N70.43
01-Jan-O4 1071.63 1102.09 1132.65 1165.07 1199.40 1211.40
01-Jan-O5 1109.14 1140.66 1172.29 1205.85 1241.38 1253.80

L7966 Librarian4 (OPPA) 3.7
01-Jan-O3 1211.52 1255.61 1308.72 1363.02 1420.67 1434.88
01-Jan-O4 1253.92 1299.56 1354.53 1410.73 1470.39 1485.10
01-Jan-O5 1297.81 1345.04 1401.94 1460.11 1521.85 1537.08

L7940 Library Technician 1 (OPPA) 3-7
SA 01-Jan-O3 597.37 607.34 617.46 628.80 640.36 646.76

01-Jan-O4 618.28 628.60 639.07 650.90 662.77 669.40

01-Jan-O5 639.92 650.60 661.44 673.68 685.97 692.83

L7942 Library Technician2 (OPPA) 3.7
01-Jan-O3 648.99 660.50 673.36 686.27 700.65 707.85
01-Jan-O4 671.70 683.62 696.93 710.29 72517 73242
01-Jan-O5 695.21 707.55 721.32 735.15 750.55 758.05

L7944 Library Technician3 (OPPA) 3.7
01-Jan-O3 729.26 743.65 759.43 776.62 793.82 801.77
01-Jan-O4 754,78 769.68 786.01 803.80 821.60 829.83
01-Jan-O5 781.20 796.62 813.52 831.93 850.36 858.87

L7946 Library Technician4 (OPPA) 3-7
01-Jan-O3 811.73 831.29 852.42 873.53 894.58 903.53
01-Jan-O4 ' 840.14 860.39 882.25 904.10 925.89 935.15
01-Jan-O5 869.54 890.60 913.13 935.74 058.30 967.88
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SA = Semi-Annual Progression

Hours of
Class Work
Code STEP | STEP2 STEP3 STEP4 STEPS STEP6 STEP7 STEP8 STEP9 STEP10 Schedule
L3002 Maintenance Mechanic1 (OPPA) 4-7
SA 01-Jan-03 17.81 18.13 18.31
01-Jan-O4 18.43 18.76 1895
01-Jan-O5 19.08 19.42 19.61
L3004 MaintenanceMechanic 2 (OPPA) 4-7
01-Jan-O3 19.15 19.54 190987 20.16
01-Jan-O4 19.82 20.22 20.67 20.87
01-Jan-O5 20.51 20.93 21.3¢ 21.60
L3006 MaintenanceMechanic 3 (OPPA) 4-7
SA 01-Jan-O3 20.91 21.35 2157
01-Jan-O4 21.84 22,10 22.32
01-Jan-O5 22.40 22.87 23.10
L3007 Maintenance Mechanic 3A (OPPA) 4-7
01-Jan-O3 21.90 22.37 22.59
01-Jan-O4 22.67 23.15 23.38
01-Jan-O5 23.46 23.96 24.20
L7609 Mechanic1 (OPPA) 4-7
SA 01-Jan-O3 21.06 21.57 21.79
01-Jan-O4 21.80 2232 22.55
01-Jan-O5 22.56 23.10 23.34
L7611 Mechanic 2 (OPPA) 4-7
01-Jan-O3 22.02 22.24
01-Jan-O4 22.79 23.02
01-Jan-O5 23.59 23.83
L7613 Mechanic Foreman/Woman (OPPA) 4-7
01-Jan-O3 22.89 23.47 23.71
01-Jan-O4 23.69 2429 24.54
01-Jan-O5 24.52 25.14 25.40
L7201 Motor Vehicle Operator1 (OPPA) 4-7

SA 01-Jan-03 16.99 17.37 17.55
01-Jan-O4 17.58 17.98 18.16
01-Jan-05 18.20 18.81 18.80
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SA = Semi-Annual Progression

Hours of
Class Work
Code STEP1 STEP2 STEP3 STEP4 STEPS STEP6 STEP7 STEP8 STEP9 STEP10 Schedule
L7203 MotorVehicle Operator 2 (OPPA) 4-7
01-Jan-O3 17.37 17.74 17.92
01-Jan-O4 17.98 18.36 18.55
0l-Jan-O5 18.61 19.00 18.20
L2920 Museum Assistant (Trainee) (OPPA) 3
01-Jan-O3 574.28 587.34 600.38 614.79 629.31 635.60
01-Jan-O4 594.38 807.90 621.39 636.31 651.34 657.85
01-Jan-O5 615.18 629.18 643.14 658.58 674.14 680.87
L2922 MuseumAssistant 1 (OPPA) 3
01-Jan-O3 614,79 629.31 643.79 658.28 674.21 680.96
01-Jan-O4 636.31 651,34 666.32 681.32 697.81 704.79
01-Jan-O5 658.58 674.14 689.64 70517 722.23 729.46
L2924 Museum Assistant 2 (OPPA) 3
01-Jan-O3 803.56 821.15 840.16 859,91 881.22 890.03
01-Jan-O4 831.68 849.89 869.57 890.01 912.06 921.18
01-Jan-O5 860.79 879.64 900.00 921.16 943.98 953.42
L2926 MuseumAssistant 3 (OPPA) 3
01-Jan-O3 836.64 860.99 885.34 911.14 938.54 047.93
01-Jan-O4 865.92 891.12 916.33 943.03 971.39 981.11
01-Jan-O5 896.23 922:.31 94840 976.04 1005.39 1015.45
LO10A Office Administration 01 (OPPA) 3-7
SA 01-Jan-O3 16.19 16.48 16.82 1716 17.51 17.69
01-Jan-O4 16.76 17.06 1741 17.76 1812 18.31
0l-Jan-O5 17.35 17.66 18.02 1838 1875 18.95
LO20A Office Administration 02 (OPPA) 3-7
SA 01-Jan-O3 16.43 16.79 1712 1748 17.85 18.03
01-Jan-O4 17.01 17.38 17.72 18.09 1847 18.66
01-Jan-O5 17.61 17.99 1834 1872 1912 19.31
LO30OA Office Administration 03 (OPPA) 3-7

SA 01-Jan-O3 16.79 17.12 1749 1785 18.24 1843
01-Jan-O4 17.38 17.72 1810 1847 1888 19.08
01-Jan-O5 ' 17,98 18.3¢ 1873 1912 19.54 19.75
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SA = Semi-Annual Progression

Hours of
Class Work
Code STEP I STEP2 STEP3 STEP4 STEPS STEP6 STEP7 STEP8 STEP9 STEP10 Schedule
L0O40A Office Administration 04 (OPPA) 3-7
SA-O4 01-Jan-O3 17.12 1749 17.85 1824 1865 18.84
01-Jan-O4 17.72 18,10 1847 18.88 19.30 19.50
01-Jan-O5 18.3¢ 18.73 1912 19.54 18.98 20.18
LO50A Office Administration 05 (OPPA) 3-7
SA-O3 01-Jan-O3 17.51 17,92 18.28 1869 19.10 19.29
01-Jan-O4 18.12 18,55 18,92 19.3¢ 19.77 19.97
01-Jan-O5 18.75 18.20 19.58 20.02 2046 20.67
LO60OA Office Administration 08 (OPPA) 3-7
SA-O2 01-Jan-O3 17.96 18.33 18.71 19.14 19.56 19.76
01-Jan-O4 18.59 18.97 19.36 19.81 2024 2045
01-Jan-O5 19.24 19.63 20.04 20.50 2095 21.17
LO70A Office Administration07 (OPPA) 3-7
01-Jan-O3 18.40 18.82 19.26 1972 20.17 20.37
01-Jan-O4 19.04 19.48 19.93 20.41 20.88 21.08
01-Jan-O5 19.71 20.16 2063 21.12 21.61 21.82
LOBOA Office Administration 08 (OPPA) 3-7
01-Jan-O3 19.10 19.51 19.96 2042 2091 2112
01-Jan-O4 19.77 20.19 20.66 21.13 2164 21.86
01-Jan-O5 20.46 20.90 21.38 21.87 2240 2263
LO90OA Office Administration 09 (OPPA) 3-7
01-Jan-O3 19.97 20.42 20.88 21.36 2191 2213
01-Jan-O4 20.67 21.13 2161 2211 2268 2290
01-Jan-O5 21.39 21.87 22.37 22.88 23.47 2370
L100A Office Administration 10 {OPPA) 3
01-Jan-O3 20.96 21.51 22,08 22.64 2322 2345
01-Jan-O4 21.69 22,26 22,85 23.43 2403 24.27
01-Jan-O5 22.45 23.04 23.65 2425 2487 2512
L110A Office Administration 11 (OPPA) 3

01-Jan-O3 22,77 23.42 2412 2486 2560 25.86
01-Jan-O4 23.57 24.24 2496 2573 26,50 26.77
01-Jan-O5 24.39 25.09 2583 26,63 2743 27.71
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SA = Semi-Annual Progression

Hours of

Class Work
Code STEP1 STEP2 STEP3 STEP4 STEPS STEP6 STEP7 STEP8 STEP9 STEP10 Schedule
L120A Office Administration12 (OPPA) 3

01-Jan-O3 24.76 2551 2629 2712 2790 28.18

01-Jan-O4 25.62 26.40 2721 28.07 28.88 29.17

01-Jan-O5 26.52 27.32 28.16 29.05 29.89 30.19
L130A Office Administration 13 (OPPA) 3

01-Jan-O3 26.44 27.27 28,09 29.02 29.88 30.18

01-Jan-O4 27.37 28.22 29.07 30.04 3093 3124

01-Jan-O5 28.33 29.21 30.09 3109 3201 3233
L2500 Operator 1, Offset Equipment (OPPA) 3-7
SA 01-Jan-O3 519.01 529.37 540.40 552.04 563.68 569.31

01-Jan-O4 537.18 547.90 559.31 571.36 583.41 589.24

01-Jan-O5 55598 567.08 578.89 591.36 603.83 609.86
L2502 Operator 2, Offset Equipment (OPPA) 3-7
SA 01-Jan-O3 587.73 600.65 613.64 627.93 643.41 0649.84

01-Jan-O4 608.30 621.67 ©635.12 649.91 ©665.93 672.58

01-Jan-O5 629.59 643.43 657.35 672.66 689.24 696.12

3-

L2504 Operator 3, Offset Equipment (OPPA) 7
SA-02 01-Jan-O3 625.95 641.52 657.06 672.64 689.51 696.40

01-Jan-O4 647.86 663.97 680.06 696.18 713.64 720.77

01-Jan-O5 670.54 687.21 703.86 720.55 738.62 746.00
L2506 Operator 4, Offset Equipment(OPPA) 3

01-Jan43 702,36 723.20 746.52 769.90 794.18 802.12

01-Jan44 726.94 74851 772.65 796.85 821.98 830.19

01-Jan-O5 752.38 774.71 799.69 824.74 850.75 859.25
L0540 Provincial Bailiff 1 (OPPA) 4

01-Jan-O3 24.55 2517 25.83 26.08

01-Jan-O4 25.41 26.05 2673 27.00

01-Jan-O5 26.30 26.96 27.67 27.95
L0541 Provincial Bailiff2 (OPPA) 4

01-Jan-O3 ' 25.17 25.83 2646 26.72
01-Jan-04 26.05 26.73 27.39 27.66
01-Jan-O5 26.96 27.67 28.35 28.63

105



OPPA CIVILIAN MEMORANDUM OF UNDERSTANDING

SA = Semi-Annual Progression

Hours of
Work

Class
Code STEP1 STEP 2

L2040 Purchasing'Officer 1 (OPPA)
01-Jan-O3 689.38 708.30
01-Jan-O4 713.51 733.09
01-Jan-O5 738.48 758.75

L2042 PurchasingOfficer2 (OPPA)
01-Jan-O3 801.78 826.59
01-Jan-O4 829.84 855.52
01-Jan-O5 858.88 885.46

L2044 Purchasing Officer3 (OPPA)
01-Jan-O3 884.30 914.89
01-Jan-O4 915.25 946.91
01-Jan-O5 947.28 980.05

L.565642 Scientist1 (OPPA)

SA 01-Jan-O3 764.78 777.20
01-Jan-O4 791.55 804.40
01-Jan-O5 819.25 832.55

L5544 Scientist 2 (OPPA)
01-Jan-O3 881.74 910.08
01-Jan-O4 912.60 941.93
01-Jan-O5 944.54 974.90

L5546 Scientist 3 (OPPA)

STEP 3 STEP4 STEP5 STEP6 STEP7 STEP8 STEP9 STEP10 Schedule

729.78 75216 775.28 783.04
756.32 778.49 802.41 810.45
781.76 805.74 830.49 838.82

851.49 877.84 908.01 915.07
881.29 908.67 937.72 947.10
912.14 940.47 970.54 980.25

947.60 98244 1019.42 1029.61
980.77 1016.83 1055.10 1065.65
1015.10 1052.42 1092.03 1102.95

789.62 802.03 B814.42 826.84 840.99 853.41

940.22 972.14 1004.05 1014.09
973.13 1006.16 1039.19 1049.58
1007.19 1041.38 1075.56 1086.32

01-Jan-O3 1008.48 1052.76 1097.06 1144.92 1194.54 1206.50
01-Jan-O4 1043.78 1089.61 1135.46 1184.99 1236.35 1248.73
01-Jan-O5 1080.31 1127.75 1175.20 1226.46 1279.62 1292.44

L5548 Scientist 4 (OPPA)

01-Jan-O3 1116.56 1164.48 1214.99 1268.09 1334.62 1347.97
01-Jan-O4 1155.64 1205.24 1257.51 1312.47 1381.33 1395.15
01-Jan-O5 1196.09 1247.42 1301.52 1358.41 1429.68 1443.98

L1301 Security Officer 1 (OPPA)
SA 01-Jan-O3 17.99 18.32
01-Jan-& ' 18.62 18.96
01-Jan-O5 19.27 19.62

18.51
19.16
19.83

867.60 876.28
817.26 830.10 842,92 855.78 870.42 883.28 897.97 906.95
845.86 859.15 872.42 885.73 900.88 914.19 929.40 938.69
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SA = Semi-Annual Progression

Class
Code

L1303

L1305

L1307

L5997

L0430

L0432

L2200
SA

L2202

Hours of
Work

STEP1 STEP2 STEP3 STEP4 STEPS5S STEP6 STEP7 STEP8 STEP9 STEP10 Schedule

Security Officer2 (OPPA)

01-Jan-O3 18.64 19.11
0l-Jan-O4 19.29 19.78
01-Jan-O5 19.97 2047

Security Officer 3 (OPPA)

01-Jan-03 19.40 19.76
01-Jan-O4 20.08 20.45
01-Jan-O5 20.78 21.17

Security Officer4 (OPPA)

01-Jan-O3 20.09 20.48
01-Jan-O4 20.79 21.18
01-Jan-O5 21.52 21.92

19.30
19.98
20.68

19.96
20.66
21.38

20.66
21.38
2213

Senior Operational Policy Officer (OPPA)
01-Jan-O3 1081.17 1122.16 1162.01 1216.60 1273.49 1286.22
01-Jan-O4 1119.01 1161.44 1202.68 1259.18 1318.06 1331.24
01-Jan-O5 1158.18 1202.09 1244.77 1303.25 1364.19 1377.83

Sewer 1 (OPPA)

0l-Jan-O3 17.31 17.52
01-Jan-O4 17.92 18.13
01-Jan-O5 18.55 18.76

Sewer 2 (OPPA)

01-Jan-O3 18.43 18.75
01-Jan-O4 19.08 19.41
01-Jan-O5 19.75 20.09

Statistician 1 (OPPA)

01-Jan-O3 705.80 717.33
01-Jan-O4 730.50 742.44
OlJanO5 756.07 768.43

Statistician2 (OPPA)

01-Jan-03 819.57 845.95
01-Jan-O4 848.25 875.56
01-Jan-O5 877.94 906.20

17.70
18.32
18.96

18.94
19.60
20.29

728.90
754.41
780.81

873.99
904.58
936.24

740.40
766.31
793.13

903.62
935.25
967.98

751.99
778.31
805.55

933.31
965.98
999.79

763.49 775.02 788.18 799.76 807.75
790.21 80215 815,77 827.75 836.02
817.87 830.23 844.32 856.72 865.28

942.65
975.64
1009.79
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SA = Semi-Annual Progression
Hours of

Class Work
Code STEP1 STEP2 STEP3 STEP4 STEP5 STEP6 STEP7 STEP8 STEP9 STEP10 Schedule

L2204 Statistician3 (OPPA) 8
01-Jan-03 999.30 1042.13 1086.63 1134.44 1183.94 1195.78
01-Jan-04 1034.28 1078.680 1124.66 1174.15 1225.38 1237.63
01-Jan-05 1070.48 1116.35 1164.02 12156.25 1268.27 1280.95

L2206 Statistician4 (OPPA) 6
01-Jan-03 1196.06 1257.43 1316.65 1395.23 1473.84 1488.58
01-Jan-04 1237.92 1301.44 1362.73 1444.06 1525.42 1540.68
01-Jan-05 1281.25 1346.99 1410.43 1494.60 1578.81 1694.60

L7150 Systems Officer Junior (OPPA) 6

SA 01-Jan-03 639.99 657.12 675.74 694.41 71491 736.11 75896 781.84 804.72 81277
01-Jan-04 662.39 680.12 699.39 718.71 739.93 761.87 785.52 809.20 832.89 841.22
01-Jan-05 685.57 703.92 723.87 743.86 765.83 788.54 813.01 837.52 862.04 870.66

L7162 Systems Officer 1 (OPPA) 6
01-Jan-03 804.72 829.13 855.22 881.38 909.13 918.21
01-Jan-04 832.89 858.15 885.15 912.23 940.95 950.35
01-Jan-05 862.04 888.19 916.13 944,16 973.88 983.61

L7154 Systems Officer2 (OPPA) 6
01-Jan-03 896.07 92546 954.83 994.04 1034.82 1045.16
01-Jan-04 927.43 957.85 988.25 1028.83 1071.04 1081.74
01-Jan-05 959.89 991.37 1022.84 1064.84 1108.53 1119.60

L7156 Systems Officer 3 (OPPA) 6
01-Jan-03 ' 999.33 1035.24 1083.79 1132:35 1185.14 1196.98
01-Jan-04 1034.31 1071.47 1121.72 1171.98 1226.62 1238.87
01-Jan-05 1070.51 1108.97 1160.98 1213.00 1269.55 1282.23

L7158 Systems Officer4 (OPPA) 6
01-Jan-03 1073.20 1121.81 1174.59 1228.42 1291.74 1304.65
01-Jan-04 1110.76 1161.07 1215.70 1271.41 1336.95 1350.31
01-Jan-05 1149.64 1201.71 1258.25 1315.91 1383.74 1397.57

L7160 Systems Officer 5 (OPPA) 6
01-Jan-03 1155.56 1209.42 1270.66 1328.74 1405.78 1419.83
01-Jan-04 1196.00 1251.75 1315.13 1376.28 1454.98 1469.52
01-Jan-05 ' 1237.86 1295.56 1361.16 1424.45 1505,90 1520.95
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SA = Semi-Annual Progression
Hours of

Class Work
Code STEP1 STEP2 STEP3 STEP4 STEP5 STEP®& STEP7 STEP8 STEP9 STEP10 Schedule
L7162 Systems Officer 6 (OPPA) 6

01-Jan-0O3 1314.39 1372.37 1430.37 1488.36 1546.33 1561.79

01-Jan-O4 1360.39 1420.40 1480.43 1540.45 1600.45 1616.45

01-Jan-O5 1408.00 1470.11 1532.25 1594.37 1656.47 1673.03

L2581 Technician 1, Photographic (OPPA) 3-7
01-Jan-O3 621.16 635.73 650.77 666.27 682.15 688.97
01-Jan-O4 642.90 657.98 673.55 689.59 706.03 713.08
01-Jan-O5 66540 681.01 697.12 713.73 730.74 738.04

L2583 Technician2, Photographic (OPPA) 3-7
01-Jan-O3 660.65 677.11 693.62 71146 729.85 737.14
01-Jan-O4 683.77 700.81 717.90 736.36 755.39 762.94
01-Jan-O5 707.70 72534 743.03 762.13 781.83 789.64

L2585 Technician3, Photographic (OPPA) 3-7
01-Jan-O3 707.63 725.87 744.66 765.29 785.88 793.74
01-Jan-O4 732.40 751.28 770.72 792.08 813.38 821.52
01-Jan-O5 758.03 777.57 797.70 819.80 841.86 850.27

L2587 Technician4, Photographic (OPPA) X 3-7
01-Jan-O3 762.58 783.54 804.56 827.07 849.29 857.78
01-Jan-O4 789.28 810.96 832,72 856.02 879.02 887.80
01-Jan-O5 816.90 839.34 861.87 885.98 909.79 918.87

L6070 Technician 1, Physical Laboratory (OPPA) 3-7
01-Jan-O3 526.79 537.83 548.87 550.89 572.36 584.75 597.16 603.13
Ql-Jan-O4 54523 556,65 568.08 579.49 592.39 605.22 6€618.06 624.24
01-Jan-O5 564.31 576.13 587.96 599.77 613.12 626.40 639.69 646.09

L6072 Technician2, Physical Laboratory(OPPA) 3-7
SA-06 01-Jan-O3 642.73 657.96 673,80 690.38 706.91 713.98

01-Jan-O4 665.23 680.99 697.38 71454 731.65 738.97

01-Jan-O5 688.51 704.82 72179 739.55 757.26 764.83

L6074 Technician 3, Physical Laboratory(OPPA) 3-7
01-Jan-O3 745.37 765.62 785.94 B807.64 829.48 837.78
01-Jan-O4 771.46 792.42 813.45 83591 858.51 867.10
01-Jan-O5 79846 820.15 841.92 865.17 888.56 897.45
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SA = Semi-Annual Progression
Hours of
Class Work

Code STEP | STEP2 STEP3 STEP4 STEPS5 STEP6 STEP7 STEP8 STEP9 STEP10 Schedule
L6076 Technician4, Physical Laboratory (OPPA) 3
01-Jan-O3 812.75 835.24 858.42 883.08 909.16 918.25
01-Jan-O4 841.20 864.47 888.46 913.89 940.98 950.39
01-Jan-O5 870.64 894.73 919.56 0945.98 973.91 983.65

L6078 Technician5, Physical Laboratory (OPPA) 3
01-Jan-O3 931.64 963.23 997.83 1033.50 1072.22 1082.94
01-Jan-0O4 964.25 996.94 1032.75 1069.67 1109.75 1120.84
01-Jan-O5 998.00 1031.83 1068.90 1107.11 1148.59 1160.07

L2790 Translator1 (OPPA) 3.7
01-Jan-O3 897.76 923.83 951.57 980.94 1010.36 1020.47
01-Jan-O4 929.18 956,16 984.87 1015.27 1045.72 1056.19
01-Jan-O5 961.70 989.63 1019.34 1050.80 1082.32 1093.16

L2792 Translator2 (OPPA) 3-7
01-Jan-O3 1021.77 1062.53 1103.38 1147.39 1193.15 1205.08
01-Jan-0O4 1057.53 1099.72 1142.00 1187.55 1234.91 1247.28
01-Jan-O5 1094.54 1138.21 1181.97 1229.11 1278.13 1290.91

L2794 Translator 3 (OPPA) 3-7
01-Jan-03 1113.17 1157.21 1202.90 1251.91 1312.28 1325.41
01-Jan-O4 1152.13 1197.71 1245.00 1295.73 1358.21 1371.80
01-Jan-O5 1192.45 1239.63 1288.58 1341.08 1405.75 1419.81

L7208 Transport Dispatcher(OPPA) 4-7
01-Jan-0O3 - 19.07 19.54 19.74
01-Jan-O4 19.74 20.22 2043
01-Jan-O5 20.43 2093 21.15

L7206 Transport Driver(OPPA) 4-7
SA 01-Jan-O3 17.74 18,13  18.31

01-Jan-O4 18.36 18.76 18.95

01-Jan-O5 19.00 19.42 19.61

L0160 Student 1 Non-GTA 3
I-Jan-O3 6.85
I-Jan-O4 . 6.85
I-Jan-O5 6.85
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SA = Semi-Annual Progression
Hours of

Class Work
Code STEP1 STEP2 STEP3 STEP4 STEPS5 STEP6 STEP7 STEP8 STEP9 STEP10 Schedule
L0161 Student2 Non-GTA 3

I-Jan-O3 8.50

I-Jan-O4 8.50

I-Jan-O5 8.50

LO162 Student1 GTA 3
I-Jan-O3 7.85
1-Jan-04 7.85
I-Jan-O5 7.85

L0163 Student2 GTA 3
I-Jan-03  9.50
I-Jan-0O4 9.50
I-Jan-O5 9.50

LO166 Student Spec Emp Progs 3
I-Jan-O3 6.85
I-Jan-O4 6.85
I-Jan-O5 6.85

L0167 Student Quebec Exchange
I-Jan-O3 8.25 3
I-Jan-O4 8.25
I-Jan-O5 8.25

Communications Operator 1 (OPPA) (Team Incentive) 4-7
01-Jul-03 040 041 042 045 045
01-Jan-O4 Q.42 0.43 0.45 0.47 0.48
01-Jan-O5 0.45 0.45 0.47 0.50 0.50

Communications Operator 2 (OPPA) (Team Incentive) 4-7
01-Jul-03 042 042 0.43 0.45 0.48 0.48
01-Jan-04 0.44 0.45 0.46 048 051 0.51
01-Jan-O5 0.46 0.47 0.48 0.50 0.53 0.54

Communications Operator 3 (OPPA) (Team Incentive) 4-7
01-Jul-03  0.43 0.45 0.46 0.48 0.51 0.51
01-Jan-O4 0.46 047 0.49 0.51 0.54 0.54
01-Jan-O5 0.48 0.50 0.52 0.54 0.57 0.57
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(A)

(B)

SCHEDULEI
FULL-TIMECLASSIFIED EMPLOYEE BENEFITS
EMPLOYEES GROUP INSURANCE
Basic Life Coverade

Compulsory basic life insurance for employees will provide a benefit of one
hundred percent (100%) of annual salary and the Government will pay one
hundred percent (100%) of the premium for this plan. The plan does not include
an Accidental Death and Dismemberment Benefit.

Supplementary Life Coverage for Emplovees

Supplementary Life Insurance in the amount of one (1) or two (2) or three (3)
times salary will be available to employees on an optional basis. The employee
pays the full premium for the coverage.

Life Insurance for Dependents

Life insurance of two thousand dollars ($2,000) on the employee's spouse and
one thousand dollars ($1,000) on each dependent child up to age 21 and will
include children between the ages of twenty-one (21) and twenty-five (25) who
are in full-time attendance at an educational institution or on vacation therefrom,
will be available on an optional basis. The employee pays the full premium for
this coverage.

GROUP LIFE INSURANCE PLAN - G997

Group Insurance Policy G997 in the amount of twenty-thousand dollars ($20,000)
is a mandatory policy required by the Association for all active employees.

The Employer agrees to deduct from each classified employee's gross
paycheqgue an amount specified in writing by the Association for Group Insurance
Policy G997. It is understood that this Policy is exclusively provided and
administered by the Association.

The Association agrees ta indemnify and save harmless the Employer and its
agents for deduction amounts required for the G997 Policy in accordance with
this Article.
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(E)

HEALTH INSURANCE

Benefits will be as provided by the Ontario Health Insurance Plan (OHIP).

SUPPLEMENTARY HEALTHAND HOSPITAL INSURANCE

The Plan introduced November1, 1973, as amended, will continue in effect
during the term of this Memorandum.

Effective June 1, 2003, the Plan provides coverage for eligible medical expenses
as listed in the Plan and effective as soon as possible, will provide coverage of
up to two hundred dollars ($200) per day for hospital accommodation over and
above standard ward coverage, for expenses incurred on, or after that date.

Effective November 1, 2002, the Employer agrees to a drug card program as
provided and amended from time to time by the insurance carrier administering
the group insurance benefits under this Memorandum of Understanding.

Effective November 1, 2002, the total prescription cost for claims will be
comprised of the drug ingredient cost plus up to eight ($8.00) dollars per
prescriptionfor the pharmacies' professional fee (dispensing fee).

Effective June 1, 2003, drug coverage under this article is limited to those drugs
prescribedby a licensed physicianwho is legally authorized to prescribe such
drugs, and dispensed by a licensed pharmacist or by a physician legally
authorized to dispense such drugs (excludingdrugs that may be purchased over-
the-counter). Providedthat a generic drug is listed in the Canadian
Pharmaceutical Association Compendium of Pharmaceuticals and Specialties,
reimbursementwill be at ninety (90%) percent based on the reasonable and
customary cost of the generic version. This re-imbursement will remain at this
level regardless of whether the employee chooses to purchase the generic or the
brand-name drug. If no generic equivalent exists, reimbursementwill be at
ninety (90%) percent of the reasonable and customary cost of the brand name
product.

The Employer will continue to pay one hundred percent (100%) of the premium
for this Plan.

LONG TERM INCOME PROTECTION PLAN

Effective June 1 2003, the Employer will pay one hundred percent (100%) of the
premium for the Long Term Income Protection Plan.
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Effective June 1, 2003, and annually thereafter, the total monthly payment of
LTIP under the Plan shall be increased by up to 2% based on the average annual
increase in the Ontario Consumer Price Index (CPI) as published by Statistics
Canada each January.

The OPPA will have the opportunity to discuss disallowed claims with the
Insurance Carrier through a Joint Insurance Benefits Review Committee.

DENTAL PLAN

Effective November 1, 2002, this plan providesfor basic dental care equivalent to
the Ontario Blue Cross Basic Dental Care Plan 7 and includes such items as
examinations, consultations, specific diagnostic procedures, X-rays, preventive
services such as scaling, polishing, and fluoride treatments, fillings, extractions
and anaesthesia services, and the application of pit and fissure sealants to
primary and permanent teeth surfaces limited to one application per surface per
lifetime. This plan also includes benefits equivalent to Rider 1 of the Ontario Blue
Cross Basic Dental Care Plan 7 as additions to the basic dental plan and
includes such items as periodontal services, endodontic services and surgical
services, as well as prosthodontics services necessary for relining, rebasing or
repairing an existing appliance (fixed bridge-work, removable partial or complete
dentures).

Effective November 1, 2002, Dental Care Plan7 is modified to the extent that the
“preventative services”, identified as the “recall oral examination” in the Ontario
Dental Association fee guide, shall be exercised no more than once every nine
(9) successive months by an eligible employee and each eligible dependent. This
modification does not apply to eligible dependent children twelve (12) years of
age and under.

Effective June 1, 2003, coverage does not include fluoride treatments for adults.
Coverage remains in force for dependent children as defined under the group

insurance policies.

The Employer agrees to pay full premiums under this plan on the basis of ninety
percent/ten percent (90%/10%) co-insurance. The employee shall pay the cost
of dental care directly and the carrier shall reimburse the employee ninety
percent (90%) of eligible expenses based on the current Ontario Dental
Association Schedule of Fees.

Effective November 1, 2002, the Employer agrees to pay one hundred percent
(100%) of the monthly premiums for services relating to dentures, orthodontics
and major restorative services, with benefits equivalent to Riders 2, 3, and 4 of
the Blue Cross Plan respectively on the basis of sixty percent/forty percent
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' (60%/40%) co-insurance, up to a maximum of two thousand dollars ($2,000) per

family per year.

Eligible dependents covered by the Dental Plan shall include: spouse, unmarried
children under twenty-one (21) years of age, unmarried children between
twenty-one (21) and twenty-five (25) years of age and in full-time attendance at
an educational institution or on vacation therefrom, and children twenty-one (21)
years of age and over, mentally or physically infirm and who are dependent.

VISION CARE AND HEARING AIDS

(a) Effective November 1, 2002, the Employer agrees to pay one hundred
percent (100%) of the monthly premiums for vision care and hearing aid
coverage under the Supplementary Health and Hospital Plan. Effective
June 1, 2003, this coverage provides for vision care, (maximum three
hundred dollars ($300.00) per person in any twenty-four (24) month
period) and the purchase and any repair of hearing aids (maximum of up
to one thousand dollars ($1,000.00) in any consecutive three (3) year
period) equivalent to the hearing aids component of the Blue Cross
Extended Health Care Plan.

(b) Effective November 1, 2002, the plan will provide coverage for the cost of
glasses every six (6) months for children age twelve (12) and under when
a prescription change is ordered by an optometrist or ophthalmologist.

EMPLOYMENT INSURANCE REBATE

Effective June 1, 2003, civilian employees agree to waive their right to their
annual Employment Insurance (EIl) rebate. The total amount of the El rebate for
civilian employees will be directed towards the total cost of the benefit package.

NOTE:

The data contained in this Schedule Il is intended as basic information
only. Detailed information as to cost and coverage available is set out in
the appropriate insurance contract.
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(A)

SCHEDULE III
REGULAR PART-TIME CLASSIFIED EMPLOYEE BENEFITS

EMPLOYEES'GROUP INSURANCE

Basic Life Coverage

Compulsory basic life insurance for employees will provide a benefit of one
hundred percent (100%) of salary and the Government will pay one hundred
percent (100%) of the premium for this plan. The plan does not include
Accidental Death and Dismemberment Benefit.

Supplementary Life Coverage for Employees

Supplementary Life Insurance in the amount of one (13 two (2) or three (3)
times salary will be available to employees on an optional basis. The employee
pays the full premium for the coverage.

Life Insurance for Dependents

Life Insurance of two thousand dollars ($2,000) on the employee’s spouse and
one thousand dollars ($1,000) on each dependent child up to age 21 and will
include children between the ages of twenty-one (21) and twenty-five (25) who
are in full-time attendance at an educational institution or on vacation therefrom,
will be available on an optional basis. The employee pays the full premium for
this coverage.

GROUP LIFE INSURANCE PLAN - G297

Group Insurance Policy G897 in the amount of twenty-thousand dollars ($20,000)
is a mandatory policy required by the Association for all active employees.

The Employer agrees to deduct from each classified employee's gross
paycheque an amount specified in writing by the Association for Group Insurance
Policy G997. It is understood that this Policy is exclusively provided and
administered by the Association.

The Association agrees to indemnify and save harmless the Employer and its
agents for deduction amounts required for the G997 Policy in accordance with
this Article.
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SUPPLEMENTARY HEALTHAND HOSPITAL INSURANCE

'If an employee elects to participate in this pian, the Employer agrees to pay forty

percent (40%), fifty percent (50%), sixty percent (60%), seventy percent (70%),
or eighty percent (80%) of the monthly premium of each regular part-time
employee, whichever is closest to the percentage that the employee's weekly
hours of work bear to full-time employment. The employee shall pay the
balance of the monthly premium through the payroll deduction.

The Plan provides coverage for eligible medical expenses as listed in the Plan
and in addition, effective June 1, 2003, will provide coverage of up to two
hundred dollars ($200) per day for hospital accommodation over and above
standard ward coverage, for expenses incurred on or after that date.

Effective November 1, 2002, the total prescription cost for claims will be
comprised of the drug ingredient cost plus up to eight ($8.00) dollars per
prescription for the pharmacies' professional fee (dispensing fee). Effective
June 1, 2003, drug coverage under this article is limited to those drugs
prescribed by a licensed physicianwho is legally authorized to prescribe such
drugs, and dispensed by a licensed pharmacist or by a physicianlegally
authorized to dispense such drugs (excludingdrugs that may be purchased
over-the-counter). Provided that a generic drug is listed in the Canadian
Pharmaceutical Association Compendium of Pharmaceuticalsand Specialties,
reimbursementwill be at ninety (90%) percent based on the reasonable and
customary cost of the generic version. This re-imbursement will remain at this
level regardless of whether the employee chooses to purchase the generic or
the brand-name drug. if no generic equivalent exists, reimbursementwill be at
ninety (90%) percent of the reasonable and customary cost of the brand name
product.

There will be first dollar coverage on all eligible expenses (no deductibles) and a
ninety percent/ten percent (20%/10%) co-insurance arrangementon drugs only.
LONG TERM INCOME PROTECTION PLAN

Effective June 1, 2003, the Employer will pay one-hundred percent (100%) of
the premium for the Long Term Income Protection Plan.

Effective June 1, 2003, and annually thereafter, the total monthly payment of

. LTIP under the Pian shall be increased by up to 2% based on the average

annual increase in the Ontario Consumer Price index (CPI) as published by
Statistics Canada each January.
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(E)

The OPPA will have the opportunity to discuss disallowed claims with the
Insurance Carrier through a Joint Insurance Benefits Review Committee.

DENTAL PLAN

Effective November 1, 2002, this plan provides for basic dental care equivalent
to the Ontario Blue Cross Basic Dental Care Plan 7 and includes such items as
examinations, consultations, specific diagnostic procedures, X-rays, preventive
services such as scaling, polishing, and fluoride treatments, fillings, extractions
and anaesthesia services, and the application of pit and fissure sealants to
primary and permanentteeth surfaces limited to one application per surface per
lifetime. This plan also includes benefits equivalent to Rider 1 of the Ontario
Blue Cross Basic Dental Care Plan 7 as additions to basic dental plan and
includes such items as periodontal services, endodontic services and surgical
services, as well as prosthodontic services necessary for relining, rebasing or
repairing an existing appliance (fixed bridgework, removable partial or complete
dentures).

Effective November 1, 2002, Dental Care Plan 7 is modified to the extent that
the “preventative services”, identified as the “recall oral examination” in the
Ontario Dental Association fee guide, shall be exercised no more than once
every nine (9) successive months by an eligible employee and each eligible
dependent. This modification does not apply to eligible dependent children
twelve (12) years of age and under.

Effective June 1, 2003, coverage does not include fluoride treatments for adults.
Coverage remains in force for dependent children as defined by the group
insurance policies.

The Employer agrees to pay forty percent (40%), fifty percent (50%), sixty

. percent (60%), seventy percent (70%) or eighty percent (80%) of the monthly

premium of each regular part-time employee, whichever is closest to the
percentage that the employee’s weekly hours of work bear to full-time
employment. The employee shall pay the balance of the monthly premium
through payroll deduction. Under this plan the basis is ninety percent/ten
percent (90%/10%) co-insurance. The employee shall pay the cost of dental
care directly and the carrier shall reimburse the employee ninety percent (90%)
of eligible expenses based on the current Ontario Dental Association Schedule
of Fees.
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(F)

EMPLOYMENT INSURANCE REBATE

Effective June 1, 2003, civilian employees agree to waive their right to their
annual Employment Insurance (El) rebate. The total amount of the El rebate for
civilian employees will be directed towards the total cost of the benefits package.

NOTE:
The data contained in this Schedule Il is intended as basic information only.

Detailed information as to cost and coverage available is set out in the
appropriate insurance contract.
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Preamble

Letter of Understanding
Re: The Amalgamation and Consolidation of
OPP Communication Centres

The following addresses the amalgamation and consolidation of
Communication Centres across the OPP in support of the implementation
of the Government Mobile Communication Project(GMCP).

The provisions herein are designed to recognize the specialized skills and
experience of OPP Communication Operators in these work locations
while promoting continuity of police service delivery.

For the purposes of any amalgamation and consolidation of existing
Communication Centres into a Provincial Communication Centre under
these provisions, Article 40 (Posting and Filling of Vacancies and New
Positions) and RPT3 (RPT Posting and Filling of Vacancies and New
Positions) of the OPPA Civilian Memorandum of Understanding will not

apply.

Filling of Positions - CLASSIFIED EMPLOYEES

4

All classified Communications Operators at closing locations will be
offered full-time employment as a Communication Operator at the same
classification level at the identified consolidated Provincial
Communications Centre. The parties will discuss the treatment of
employees on extended leaves of absence on a case-by-case basis.

Affected classified Communications Operators who have declined
employment at the identified consolidated Provincial Communication
Centre under Paragraph 4 will be offered an opportunity to identify interest
in Communication Operator vacancies, at the same classification level, at
any other Provincial Communication Centre that has completed
consolidation. When filling any such vacancies, those with the greatest
number of years of experience as an OPP Communications Operator will
be offered positions first.

Where a classified vacancy in the OPPA Civilian bargaining unit is posted
during the six (6) month notice period under Article 29 (Surplus
Entitlements), an affected classified Communication Operator may request
direct assignment to the position. Such placement shall be contingent on
the employee meeting the minimum requirements of the position without
training.
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When the position to which the employee is directly assigned has a lower
salary maximum, he or she is entitled to continue his or her current salary
during the six (6) month notice period. Thereafter, the employee shall be
paid the rate of pay in the salary range for the new position closest to, but
not less than, the employee’s previous rate of pay. In no case shall the
employee’s salary exceed the maximum of the new position.

Filling of Positions= UNCLASSIFIED EMPLOYEES

7

Unclassified Communications Operators at a closing location will be
offered vacant classified Communication Operator positions at the
identified consolidated Provincial Communications Centre following the
placement of classified Communications Operators affected by the same
regional consolidation, provided he or she has a minimum of one (1) year
satisfactory experience as an OPP Communications Operator.

Where the number of unclassified Communications Operators exceeds
the number of vacancies, positions will be offered on the basis of years of
experience as an OPP Communications Operator. For clarity, those with
the greatest number of years of experience will be offered positionsfirst.

Notwithstanding the foregoing in Paragraph 7, available positions will be
offered in a manner as to ensure that the appropriate skills mix is obtained
to address service requirements (e.g. bilingual operators).

Unclassified Communications Operators at the closing location who have
not been placed according to Paragraph 7 will be offered an opportunity to
identify interest in unclassified Communication Operator contracts, at the
same classification level at any Provincial Communication Centre that has
completed consolidation, subject to the following conditions:

o the filing of any such contracts will be based on years of
experience as an OPP Communications Operator; and

e the employee must have completed a minimum of one (1) year
satisfactory experience as an OPP Communications Operator.

For clarity, those with the greatest number of years of experience will be
offered contractsfirst.

Notwithstanding the foregoing in Paragraph 8, available contracts will be
offered in a manner as to ensure that the appropriate skills mix is obtained
to address service requirements (e.g. bilingual operators).
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Surpl‘us -

9

Surplus -

10

Recall -

11

12

CLASSIFIED EMPLOYEES

Article 29 (Surplus Entitlements) of the OPPA Civilian Memorandum of
Understanding applies to classified Communications Operators who do
not accept an offer of employment under Paragraph 4 above. It is
understood that Article 30 (Voluntary Exit Option) of the Civilian
Memorandum of Understanding shall not apply.

UNCLASSIFIED EMPLOYEES

Unclassified Communications Operators who do not accept an offer of
employment under Paragraph 7 or 8 above, will be entitled to sixteen (16)
weeks notice pursuant to the Regulations made under the Employment
Standards Act, 2000.

Where the total number of unclassified Communication Operators
exceeds the number of unclassified positions available at the time of a
regional consolidation, the unclassified employees will be offered the
opportunity to be released with sixteen (16) weeks notice in place of
another unclassified employee. This is subject to ensuring that the
appropriate skills mix is obtained to address service requirements (e.g.
bilingual operators).

CLASSIFIED EMPLOYEES

A classified Communications Operator who has been laid off under
Paragraph @ will be offered a Communications Operator position that
becomes vacant within twenty-four (24) months after his or her layoff
provided that:
» he or she has a minimum of one IyYear’s satisfactory experience
as an OPP Communications Operator; and
« the position has not been filled pursuant to Paragraphs4, 5, 7 or 8
above.

For clarity, the repayment obligations under Article 29 (Surplus
Entitlements) and Article 31 (Termination Payment) of the OPPA Civilian
Memorandumof Understanding apply.

Recall under Paragraph 11 will be offered on the basis of years of
experience as an OPP Communications Operator. For clarity, those with
the greatest number of years of experience will be offered positions first.
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Recall -

13

14

15

Relocation

16

17

18

UNCLASSIFIED EMPLOYEES

An unclassified Communications Operator who has been released under
Paragraph 10 will be offered a Communications Operator position that
becomes vacant within six (6) months after his or her release, provided
that:
¢ he or she has a minimum of one (I) year’s satisfactory experience
as an OPP Communications Operator; and
e the position has not been filled pursuant to Paragraphs4, 5, 7, 8 or
10 above.

Recall under Paragraph 13 will be offered on the basis of years of
experience as an OPP Communications Operator. For clarity, those with
the greatest number of years of experience will be offered positions first.

Where an unclassified employee is re-appointed to a position in the
Ontario Public Service prior to the expiry of his or her sixteen (16) weeks
notice, he or she shall repay the remaining balance of the sixteen week
payment.

A classified or unclassified Communications Operator who accepts an offer
of employment under Paragraphs 4, 5, and 7 to a position beyond 40
kilometers is eligible for relocation expenses in accordance with the
Employer’s Relocation Policy.

Where the Employer has paid relocation expenses pursuant to these
provisions, the employee whose expenses were paid must agree to remain
at the Ministry location to which they were moved for a period of at least
one (1) year. Where the employee does not remain for the one (1) year
period, they will be required to repay all expenses paid under the Relocation
Policy.

Where special circumstances exist and with the approval of the
Commissioner, the requirements of Paragraph 17 may be waived.

Signed this 6™ day of May, 2003, in Midland, Ontario

Michele Migus

Brian Adkin

Lead Negotiator President
Corporate Labour Relations/Negotiations Secretariat Ontario Provincial Police Association
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LETTER OF INTENT No. 1

July 31, 2002

Ontario Provincial Police Association
119 Ferris Lane

Barrie, Ontario

L4M 2Y1

Attention: Mr. B. Adkin, President

Dear Sir;

The Employer and the Association have agreed that by December 31, 2002, the
Employer will undertake a review and assess whether there is a need to update the
class standards for the OPC instructors within the OPPA civilian bargaining unit. The
Employer will discuss the results of this review with the Association. The Employer
agrees that OPPA employees working on this review shall be granted time off with no
loss of pay and no loss of credits.

Yours truly,
Michele Migus

Lead Negotiator
Corporate Labour Relations/Negotiations Secretariat
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LETTER OF INTENT No. 2

May 6, 2003

Ontario Provincial Police Association
119 Ferris Lane

Barrie, Ontario

L4M 2Y1

Attention: Mr. B. Adkin, President

Dear Sir:

The Employer and the Association have agreed that the Employer will undertake a
review of the job evaluation system for the OPPA Civilian bargaining unit and that such
review will include but not be limitedto:

» appropriate Schedules of Work under Regulation 977 of the
Public Service Act ;

Office Administration (OAD) classifications;

Building Caretaker and Cleaner classifications; and
Engineering Services Officer (ESQ) classifications.

YV YV

The Employerwill consult with the Association at key stages of the review. Following
the review, the Employerwill determine whether the existing job evaluation system and
Schedules of Work should be maintained, reformed, or replaced. Should the decision
be made to introduce a new or reformed system, negotiations will take place between
the parties with respectto salaries, in the next round of OPPA Civilian bargaining.

The parties will meet within 90 days of ratification of the current Memorandum to
attempt to agree on the process and time frames for completion.

It is understood that employees in the OPPA civilian bargaining unit were covered by a
Pay Equity Plan that had achieved Pay Equity compliance. It is therefore agreed that
prior to i) the completion of the review and any associated implementation, or ii)
December 31, 2004, whichever comes first, neither party shall initiate, pursue or support
any challenge to pay equity, including the maintenance of pay equity, whether before
the Pay Equity Commission and/or the Pay Equity Hearings Tribunal or in any other
forum.
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The Employer agrees that OPPA employees working on this evaluation shall be granted
time off with no loss of pay and no loss of credits. The parties will bear their own costs
for any external resources they retain, Should the parties be unable to agree on
process and time frames, the Employer may elect to proceed with the review and any
implementation of a reformed or new job evaluation system. During such time, the
Employer will continue to make efforts to resolve the points of disagreement.

Yours truly,

Michele Migus
Lead Negotiator
Corporate Labour Relations/Negotiations Secretariat
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LETTER OF INTENT No. 3

July 31, 2002

Ontario Provincial Police Association
119 Ferris Lane

Barrie, Ontario

L4M 2Y1

Attention: Mr. B. Adkin, President

Dear Sir:

Re: COMPRESSED WORK WEEK AGREEMENT FOR CIVILIAN OPPA EMPLOYEES
The parties agree to meet and attempt to develop a model compressed work week
agreement, including introduction, discontinuance, hours of work and scheduling
provisions for civilian employees.

Yours truly,

Michele Migus
Lead Negotiator
Corporate Labour Relations/Negotiations Secretariat
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LETTER OF INTENT No. 4

May 6, 2003

Ontario Provincial Police Association
119 Ferris Lane

Barrie, Ontario

L4M 2Y1

Attention: Mr. B Adkin, President

Dear Sir:
RE: ASSOCIATION HONORARIA AS PENSIONABLE EARNINGS - CIVILIANS

| am writing to confirm the agreement reached regarding the option for civilian OPPA
board members and branch executive members to include their honoraria payments for
Association work in their pensionable earnings. The Ontario Provincial Police
Association agreed to pay for the cost of this component. The following sets out the
manner in which this will be put into effect:

1) The Ministry of Public Safety and Security will remit through regular payroll deposit
to each board member and branch executive increased earnings in the sum of his or
her honorarium;

2) The Association will remit to the Ministry of Public Safety and Security a sum equal
to the honorarium plus the additional Employer's pension contributions and the
increased costs to the Employer for Canada Pension Plan premiums, Employment
Insurance premiums and the Employer Health Tax;

3) This option will be implemented retroactive to November 26, 2002. The Association
will remit to the Ministry of Public Safety and Security all amounts required to ensure
such retroactive adjustment as outlined in paragraph (2) above.

4) The administrative processes necessary to effect these changes will be the same as
those for the Uniformed members of the Association.

Yours very truly,

M. Migus
Lead Negotiator
Corporate Labour Relations/Negotiations Secretariat
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LETTER OF INTENT NO. §

July 31, 2002

Ontario Provincial Police Association
119 Ferris Lane

Barrie, Ontario

L4M 2Y1

Attention. Mr. B. Adkin, President
Dear Sir:
RE: USE OF TERM CLASSIFIED
This will confirm our understanding reached during negotiations that the Employer will
employ no more than 20 Term Classified employees within the OPPA Civilian

bargaining unit at any one time.

The Employer agrees to notify the OPPA when a Term Classified employee has been
hired. Benefits for Term Classified will be provided in accordance with the Regulations
to the Public Service Act, R.S.0. 1990.

Yours truly,

Michele Migus
Lead Negotiator
Corporate Labour Relations/Negotiations Secretariat
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LETTER OF INTENT No. 6

May 6, '2003

Ontario Provincial Police Association
119 Ferris Lane

Barrie, Ontario

L4M 2Y1

Attention: Mr. B. Adkin, President

Dear Sir:
RE: PUBLIC SERVICE PENSION PLAN VALUATION

This will confirm the understanding between the parties with respectto the
Memorandum of Understanding effective January 1, 2003, although not forming a part
thereof, regarding pension benefits/entitiements for employees represented by the
O.P.PA.

In recognition of market instability, the need to accurately quantify the surplus and the
uncertainty with respect to the financial pressures on the Public Service Pension Plan
(PSPP), the parties agree to defer negotiations around further pensionimprovements
until the tri-ennial valuation of the PSPP is received. The period covered by the
valuation is the period ending December31, 2002. At that time, the Employer will
negotiatewith the O.P.P.A. with respect to the feasibility of any additional
benefit/entitiement changes.

Yours truly,

Michele Migus
Lead Negotiatior
Corporate Labou Relations/Negotiation Secretariat
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LETTER OF INTENT No. 7

May 6, 2003

Ontario Provincial Police Association
119 Ferris Lane

Barrie, Ontario

L4M 2Y1

Attention: Mr. Brian Adkin, President

Dear Sir:
RE: TEMPORARY ASSIGNMENTS TO NON-BARGAINING POSITIONS

This will confirm the understanding between the parties with respect to the
Memorandum of Understanding effective January 1, 2003, although not forming a part
thereof, regarding application of Article 41.09 to employees temporarily assigned to
non-bargaining positions.

The provisions of Article 41.09 will apply to all temporary assignments that commence
on or after the date of ratification. The provisions of Article 41.09 that existed in the
2002 Memorandum of Understanding will continue to apply to all temporary
assignments that commenced prior to the date of ratification.

Yours truly,

Michele Migus
Lead Negotiator
Corporate Labour Relations/Negotiations Secretariat
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LETTER OF INTENT No. 8

May 06, 2003

Ontario Provincial Police Association
119 Ferris Lane

Barrie, Ontario

L4M 2Y1

Attention: Mr. B. Adkin, President

Dear Sir:
RE: ENHANCED BENEFIT PACKAGE FOR O.P.P.A. MEMBERS

This will acknowledge the O.P.P.A.'s commitment and contributiontoward enhancing
the benefit package for its members.

The employer has agreed to the enhanced benefits package in recognition of the
0O.P.P.A. having agreed to measures which include the following:

the elimination of the Senior Constable rank; and

¢ with the exception of pensions and insured benefit entittements, the elimination
of rights to O.P.P.A. representation for civilians if temporarily assigned to non-
bargaining unit positions for a period of more than 30 days.

The employer also recognizesthe O.P.P.A'’s carriage of member grievances as a
contribution toward this benefit package.

| am pleased that we have been able to reach this mutually beneficial agreement.

Yours truly,

Michele Migus
Lead Negotiator
Corporate Labour Relations/Negotiations Secretariat
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