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PART 1- GENERAL

PREAMBLE

It is the purpose of both parties to this Collective Agreement to maintain harmonious
relations and settled conditions of employment between the Hospital and the Alliance, to
promote co-operation and understanding betweenthe Hospital and its staff, to recognize
the value of joint discussion and negotiations in all matters pertainingto conditions of
employment, rates of pay and hours of work, to secure prompt and equitable disposition
of grievances, to promote the well being of all employees of the bargaining unit, to
promote efficient operation of the Hospital and that first consideration will be givento the
welfare of the patients of the Hospital, and to provide optimum hospital and clinical
servicesto First Nations' People and the general public.

ARTICLE 1 - RECOGNITION AND SCOPE

1.01 The Hospital recognizes the Alliance as the sole and exclusive bargaining agent
for employees inthe classifications included in the bargaining unit as certified by
the Canada Labour Relations Board on the 14th day of November,1996.

1.02 Inthe eventthat the Hospital creates a new classification (which did not exist on
the signature of this Agreement), it undertakesto inform the Alliance of the creation
of this new classificationtogether with the Hospital's position as to whether such
classificationis to be recognized as being part of the bargaining unit. Upon a
written request from the Alliance within forty-five (45) days of notification to this
effect, the Hospital shall meetwith the Alliance in order to discuss the Hospital's
position on the inclusion or exclusion of this classification in the bargaining unit.

L03 Inthe eventthat the partiesfail to agree on whether such classificationshall be
included or excluded, either party may refer the case to the Canada Labour
Relations Board for decision.

1.04 This Agreement may be amended by mutual consent.
ARTICLE 2 - DEFINITIONS AND INTERPRETATIONS

For the purpose of this Agreement:

2.01 "administrator" meansthe Director of the All Nations' Healing Hospitaland File
HillsQu'Appelle Tribal Council Health Service.

2.02 "Bargaining Agent" means the patty described inthe certificate issued by the
Canadian Labour Relations Board on November 14, 1996, certifyingthe Public
Service Alliance of Canadato representemployees of the Employer;



2.03

2.04

2.05

2.06

2.07

| 2.08

2.09

2.10

2.1
212

213

"bargaining unit" means the employees of the Employer as defined in Article 1 -
Recognition& Scope and in the certificate issued by the Canadian Labour
Relations Board on November 14, 1996;

"common-law spouse" relationship is said to exist when, for a continuous period of
at least one year, an employee has lived with a person, publicly representedthat
personto be his/her spouse, and lives and intends to continue to live with that
person as if that personwere his/her spouse;

“continuous employment” means uninterrupted employment with the Employer and
includes service inthe Federal Public Service for the purposes of calculating
seniority as referenced in Article 37 - Seniority;

"day of rest" in relation to an employee means a day, other than a designated paid
holiday, on which that employee is not ordinarily required to performthe duties of
his/her position other than by reason of his/her being on leave or absent from duty
without permission;

"Employee" means a person so defined by the Canadian Labour Code and who is
included in the Bargaining unit;

"Employer” shall meanthe All Nations' Healing Hospital Inc. Board;

"Executive Committee™ means and includesthe Board Chairperson, Vice
Chairperson, Corporate Secretary and Hospital Administrator;

"iImmediate family" means spouse (or common-law spouse residentwith the
employee), dependent children (including children of legal or common-law
spouse), parents (including stepparents or foster parents), any relative
permanently residing in the employee's household or with whom the employee
permanently resides, or any person for whom the employee has ongoing care-
giving responsibilities who does not reside with the employee;

"Alliance" means the Public Service Alliance of Canada;
"spouse” shall be deemed to include common-law spouse as defined in this Article;

"vacation year" meansthe fiscal year commencing on the first day of April in each
calendar year and concluding on the 31% of March the following year;

ARTICLE 3 ~ MANAGEMENT RIGHTS

3.01

3.02

All the functions, rights, powers and authority, which the Hospital has not
specifically abridged, delegated or modified by this Agreement, are recognized by
the Alliance as being retained by the Hospital.

In administering this agreement, the Employer shall act reasonably, fairly, in good
faith and in a manner consistent with the agreement as a whole.
2



PART2 - UNION AND STAFF RELATIONS MATTERS

ARTICLE 4 — ALLIANCE REPRESENTATION

4.01

4.02

4.03

4.04

4:05

The Hospital acknowledges the right of the Alliance to appoint employees as
representatives.

The Alliance agrees to provide the Hospitalwith a current list of officers and
authorized representatives.

One (1) member of this bargaining unit will be granted necessary time-off without
pay to meetwith the hospitalfor the purpose of conducting negotiations.

Authorized representatives shall obtain the permission of their immediate
supervisor before leaving their work to investigate complaints of an urgent nature,
to meet with management on a grievance or to attend a meeting at the request of
management. Such permission shall not be unreasonablywithheld. The authorized
representative shall, where practicable, report back to his/her supervisorwhen
resuming their normal duties.

Employee representatives appointed by the Alliance requiredto attend meetings
with the Employer, to which the Alliance appoints representatives shall suffer no
loss of pay and benefits for time spent at such meetings. Employees may be
entitled to equivalenttime off if requested. Off-duty employees who attend such
meetings shall be compensated for a minimum of one (1) hour.

ARTICLE 5 — UNION DUES

5.01

5.02

5.03

5.04

5.05

The Hospital agrees to deduct the amount of monthly dues, as determined by the
Alliance, from the pay of each employee covered by this agreement, whether a
member of the Alliance or not.

Dues deductions from pay for each employee in respect of each month will start
with the first full calendar month of employment. Where an employee does not
have sufficient earnings in respect of any calendar monthto permit deductions, the
Hospital shall not be obligated to make such deductions from subsequent salary.
The Hospital agrees to make deductions for the Public Service Alliance of Canada
Group Insurance Plan on the basis of production of appropriate documentation.

The above deductions shall be remitted to the Comptroller of the Alliance by
cheque within a reasonable period of time after deductions are made, but no later
than one (1) month after deductions are made, and shall be accompanied by
particulars identifying each employee and the deductions made on his/her behalf.

The Alliance shall notify the Hospital in writing of any changes in the amount of
dues at least two months in advance of the end of the pay period in which the
deductions are to be made.

3



5.06

At least monthly, or as required, the Hospital shall supply the Local Union with a
list of employees who have terminated, who are on unpaid leaves, or who have
been absent for at least one month on Workers Compensationor Long Term
Disability.

ARTICLE 6 —~AGREEMENT INFORMATION

6.01

6.02

6.03

The Alliance agrees to provide each newly hired employee with a copy of the
collective agreement and the Hospital agrees to provide the local Union President
or designate with up to fifteen (15) minutes paid leave to acquaint newly hired
employees, at the time of orientation, with the fact that a collective bargaining
relationship exists between the Alliance and the Hospital.

The Alliance agreesto provide existing employees with a copy of the collective
agreement.

The Alliance agreesto printthe collective agreement and the Hospital agrees to
share equally the cost of the printing.

ARTICLE 7 - BULLETINBOARDS AND ACCESS TO FACILITY

7.01

7.02

7.03

The Alliance shall be allowed to use existing bulletin boards and electronic
communications systems, where applicable.

A duly accredited representative of the Alliance shall be permitted access to the
Hospital's premisesto assist in the resolution of a complaint or grievance and to
attend meetings called by management, at times mutually agreeable to the parties.

The Local shall have access to meeting room space at the Hospital subject to
availability.

ARTICLE 8 — NON-DISCRIMINATION

8.01

8.02

8.03

Itis agreed that there shall be no discrimination, interference, restriction, coercion
or harassment exercised or practiced with respectto any employee by reason of
age, creed, race, colour, national origin, political or religious affiliation, sex or
marital status, sexual orientation, mental or physical disability which does not
render an employee incapable of performing assigned duties following reasonable
accommodation by the Hospital, nor by reason of membership or non-membership
or activity in the Alliance.

Where, underthe Human Rights Act, reasonable accommodationis required to
meet employees' special needs, the parties may jointly agree to waive provisions
of the agreement in order to achieve such accommodation.

The parties recognizethat, in keepingwith the general law, this collective
agreement is to be interpreted in conformity with the principals established by the
Canadian Human Rights Act. Itis the intent of the partiesthat, inthe event of

4



ambiguity in wording or conflict between clauses, the interpretationwhich best
promotes elimination of direct or adverse discrimination is to be adopted.

ARTICLE 9 ~-WORKPLACE HARASSMENT

9.01 The Alliance and the Hospital recognize the right of employees to work in an
environmentfree from harassment, whether sexual or personal.

9.02 Forthe purposes of this Article, the parties agree that harassment shall be as
defined inthe Canadian Human Rights Act.

9.03 Complaints and grievances under this Article shall be handled in strict confidence
and both parties will work together in recognizing and dealing with such problems.

9.04 Grievances under this Article may be submitted at Step 2 of the Grievance
Procedure. The Hospital will appoint a person responsible for dealing with a
complaint and grievance of sexual or personal harassment. The investigation and
response will be handled with all possible confidentiality and dispatch.

9.05 Ifthe grievance is not dealt with to the satisfaction of the employee, the grievance
may be referred to arbitration, in accordance with Article 10 of this agreement.

ARTICLE | 0 -GRIEVANCE PROCEDURE

Preamble

The Employer reserves the rightto discipline employeesfor just cause. The parties
agree that discipline is to be corrective rather than punitive.

10.01 A grievance shall be defined as any dispute arising out of interpretation,
application, or alleged violation of this Agreement.

10.02 Complaint
An employee who has a complaint may discuss it orally with his/her immediate
supervisor or designate, either alone or, at the request of the employee, in
the presence of an Alliance representative. Inthe event that the complaint is not
settled in this manner, it may then become a grievance.

10.03 Step |
An employee may, inthe presence of an Alliance Representative, submit a
grievance in writing to the Departmental Head or designate within ten (10) working
days from the date the grievor became aware of the circumstancesgiving rise to
the grievance, or the date of failure to settle the complaint as per Art 10.02. Within
ten (10) working days of receipt of the grievance, the Departmental Head or

designate shall reply in writing. This step may be waived if the DepartmentalHead
or designate is not an out-of-scope employee.

10.04 Step 2
Failing satisfactory settlement at Step 1, the grievor inthe presence of an Alliance

Representative may submit the grievance to the Administrator or designate within
5



ten (10) working days from the date of receipt of the reply to the grievance from
Step 1. Within ten (10) working days of receipt of the grievance, the Administrator
or designate shall reply in writing.

10.05 Step 3

10.06

10.07

10.08

10.09

10.10

10.11

10.12

10.13

If the grievance remains unsettled, the grievance may be referred within ten (10)
working days to the Board of All Nations’ Healing Hospital Inc. Within fifteen (15)
days, the Board of All Nations’ Healing HospitalInc.shall reply in writing.

(a) Thetime limits set out above may be extended by mutual agreement between
the Employer and the Local of the Union.

(b) No representative of management may representat more than one ( 1pep of
this procedure.

Inthe event that the grievance remains unsettled, the matter shall be referred to
arbitration within thirty (30) working days d the Board of All Nations’ Healing
Hospital Inc. decision. If the grievance is not taken to arbitration, as herein
provided within thirty (30) days, the grievance shall be deemed to have been
settled.

Should the grievance not be resolved at Step 3 either party may, by written notice
to the other party, referthe matter to arbitration, which notice shall be given within
the time permitted in article 10.07.

The parties agree that any arbitration arising out of this Agreement shall be
conducted before a single arbitrator to be mutually agreed upon by the patrties.

If mutual agreement is not reached by the partiesto choose a single arbitrator
within thirty (30) calendar days from the date that either receives notification of a
wish to proceedto arbitration, then either party may ask the Minister of Labour
(Canada) to appoint a single arbitrator. This appointment shall be accepted by
both parties.

The arbitrator has all of the powers granted to arbitrators under the Canada
LabourCode, Part 1, in addition to any powers, which are contained in this
Agreement.

The arbitrator shall hear and determine the matter and shall issue a decision,
which shall be final and binding upon both parties and upon any employee affected
by it. The arbitrator shall not make any decision inconsistentwith the provisions of
this Agreement.

As an alternative to the formal arbitration process set out in the foregoing
paragraphs, by mutual agreement of the parties, a grievance may be referredto a
previously agreed upon personwho shall hear the grievance and who shall at the
conclusion of the hearing, give an oral decision without reasons. Such decisions
may not be used to alter, modify or amend any part of the Agreement, and are
made without precedent or prejudice to similar or like cases. Such a decision shall

N
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be final and binding upon both parties and no further action may be taken on that
grievance by any means.

10.14 The parties shall each pay one-half (V2) of the remuneration and expenses of the
arbitrator and each party shall bear its own expenses of every such arbitration.

ARTICLE 11 — DISCIPLINE

1 101 Priorto suspending or discharging an employee, the Hospital shall hold a hearing
with the employee. The Hospital shall give the employee and a representative of
the Alliance Local as much advance notice of the hearing as is reasonable under
the circumstances and the employee, at his/her option, may have a representative
of the Alliance present.

11.02 Where disciplinary action has beentaken, the employee shall be notified in writing
of the disciplinary action and the circumstancesthat made the action necessary.
The Hospital shall notify the Alliance of all suspensions and discharges.

11.03 Documentationof disciplinary action shall be removed from the employee'sfile
providedthere has been no further discipline of a similar nature renderedwithin
two (2) years of the initial discipline.

ARTICLE 12 —JOINT CONSULTATION

12.01 The Hospital and the Alliance agree to establish and maintaina Committee that
shall be comprised of representatives of the Hospital and the Local Union.

12.02 The Committee shall meet at the request of either party subject to a minimum of
three (3) days notice being given.

12.03 The purpose of the Committee shall be to discuss, study and make
recommendations to the Hospital and the Alliance regarding matters of mutual
concern.

12.04 The Committee shall not have jurisdiction over any matter of collective bargaining
or the administration of the Agreement. The Committee shall not have the power
to bind either the Alliance, the employees or the Hospital to any conclusions
reached in their discussions.

12.05 The Hospital will grant leave without loss of pay to employees attending joint
consultation meetings.

ARTICLE 13 - SAFETY AND HEALTH

13.01 The Employer shall continue to make all reasonable provisions for the occupational
safety and health of employees. The provisions prescribed in Partll of the Canada
Labour Code apply to this Agreement and shall be observed by the parties
involved.



13.02 The Employerwill welcome suggestions on the subject from the Alliance and the
parties undertaketo consult with a view to adopting and expeditiously carrying out
reasonable procedures and techniques designed or intendedto prevent or reduce
the risk of employment injury or occupational illness.

13.03 The parties agree that any Occupational Health and Safety complaintfiled under
Part Il of the Canada Labour Code shall be heard directly by the Canada Labour
Relations Board.

ARTICLE 14 - TECHNOLOGICAL CHANGE

14.01 The parties agree that they are bound by Part | of the Canada Labour Code except
for sections 52, 54 and 55.

14.02 Inthis Article 'Technological Change' means:

(@) the introduction by an Employer into the work, undertaking or business of
equipment or material of a different nature or kind than that previously
utilized by the employer inthe operation of the work undertaking or
business; and/or

(b) achange inthe manner inwhich the Employer carries on the work, such as
changes in operating methods, dissolution of departments (units) or facility
closure or conversion, where instituting such changes will cause dislocation,
reduction or demotion of the existing workforce.

14.03 The parties agree to have meaningful consultations in order to eliminate or
minimize the adverse effects of technological change on employees. The
Employer agrees to assist employees affected by the technological change to
adjust to the effects of the technological change.

14.04 The Employer agrees to provide at least one hundred and twenty (120) days written
notice to the Alliance of the introduction or implementation of technological change
prior to the date on which changes are to occur.

14.05 The written notice provided for in clause 14.04 will provide the following
information:

a) the nature of the technological change;

b) the date on which the Employer proposes to effect the technological
changes;

c) the approximate number and type of employees likelyto be affected by the
technological change;

d) the effect that the technological change is likely to have on the terms and
conditions or security of employment of the employees affected,



e) the names of the employees who will initially be likely to be affected by the
proposed technological change;

f) the rationale for the change;

g) such other informationas is required by the regulations made pursuant to
Section 52, subsection (4) of the Canada Labour Code.

14.06 When, as a result of technological change, the Employer determines that an
employee requires new skills or knowledge in order to performthe duties of his/her
substantive position, the Employer will make every reasonable effort to provide the
necessarytraining during the employee's working hours and at no cost to the
employee.

14.07 If application of this Article requires a reduction in the workforce, such reductionwill
be carried out under the terms of this Agreement.

14.08 Employeeswho terminate employment as a result of the reasons indicated in this
Article, shall receive severance pay in the amount of five times the number of
completed and/or partially completed years of service times the employee's current
daily rate of earnings:

5 x Number of Completed and/or Partially Completed Years of Service x
Employee's Current Daily Rate of Earnings = Severance Pay

ARTICLE 15 - LOSS OR DAMAGE TO PERSONAL PROPERTY AND UNIFORMS

16.01 The employee will be reimbursed for all substantiated expenses (where possible)
incurred while performing required duties on behalf of the Employer. The
Employerfurther agrees to assume the cost of dry cleaning of personal apparel for
unforeseenwork related occurrences.

15.02 An employee's personal property loss or damage by the action of a patient or
resident shall be replaced or repaired at the expense of the Employerto a
maximum of $750.00, provided that reasonable proof of the cause of such damage
is submitted by the employee concerned within reasonabletime of such loss or
damage.

PART 3 —WORK CONDITIONS

ARTICLE 16 - HOURS OF WORK AND SHIFT WORK

16.01 Hours of Work
Except as otherwise provided by this agreement the normal work week shall be
thirty seven and one-half (37%) hours exclusive of meal periods, comprisingfive
(5) days of seven and one-half (7%) hours each, from Monday through Friday. The
work day shall be scheduled to fall within a nine (9) hour period betweenthe hours
of 7:30 am. and 7:30 p.m., except that by mutual agreement seventy-five (75)
hours averaged over the two week period may be worked.

9




16.02 Maintenance Workers
Regular hours of work for Maintenance employees shall be eight (8) hours per day,
exclusive of a meal period and an average of forty (40) hours and five (5) days per
week, except that by mutual agreement eighty (80) hours averaged over the two
week period may be worked. Full-time employees shall be scheduled to work
2080 hours over a fifty-two (52) week period.

16.03 L.P.N’s

(@)

(b)

(c)

Regular hours of work for L.P.N.'s working a shift schedule shall be eleven
pointtwo five (11.25) consecutive hours per day excluding two (2) one-half
(*/2) hour meal breaks.

The hours of work shall be scheduled so that am employee's normal work
week shall average thirty-seven and one-half (37'/2) hours per week over a
minimum period of four (4) weeks. Full-time employees shall be scheduled
to work 1950 hours over a fifty-two (52) week period.

A committee shall be established to develop alternate scheduling as per
Letter of Understanding#1 df this agreement.

16.04 Shift Rotations

(a)

(b)

Shift rotations shall be assigned as equally as possible between employees.
A request by an employee to work permanent night shifts shall not be
unreasonably withheld. Any such arrangements require the agreement of
the Employer and the employee. Inthe event the employee or Employer
wishes to terminate the agreement, they shall give sixty (60) days notice in
writing.

When a change in the master rotations is required due to a change in
staffing needs, subject to operational requirements, such shift schedule
shall be done in a fair and equitable manner. Assignment shall be done by
seniority or as mutually agreed by the Local of the Union, the employee and
the Employer.

16.05 Alternate Arrangements for Shift Scheduling
Provided it is agreed to by the Employer in advance, employees may make mutual
arrangements with other qualified employeesto replace them, and must advise the
Employer of such change. These alternate arrangements shall not by
unreasonably denied.

16.06 Two Consecutive Days Off

(@)

(b)

Employees shall receive no less than two (2) consecutive days off in every
two week period, unless single days off are arranged by mutual agreement
between the Employer and the employee(s) affected.

Employees shall receive four (4) days rest in every two (2) week period, of
which at least two (2) will be consecutive as stated above.

10



16.07 Consecutive Work Days
In so far as the efficient operation of the Facility permits, employees working
eleven point two-five (11.25) hour shifts shall not be required to work more than
four (4) consecutive days without receiving days off, unless work schedules, which
are acceptable to the majority of the employees affected, have been agreed upon.

16.08 Split Shifts

Split shifts shall not be scheduled except by mutual agreement between the
Employer and employees.

16.09 Compressed Work Week
Upon application by the employee and subject to operational requirements,
employeeswho regularlywork 7.5 hour days, may work extended hours on their
regular work days on a regular basis, in order to earn a paid day of rest to be
scheduled in conjunction with days off or Statutory holidays. For example, an

employee may regularly work nine (9) extended days and be scheduled off duty on
the tenth (10") day.

16.10 Work Schedules
Work schedules shall be posted in a place accessible to employees a minimum of
four weeks in advance and any changes thereafter shall be agreed upon by
employees and management. Deviationfrom the posted schedules shall be only
by mutual agreement with the employee(s) affected. Where there is deviation
from the posted schedule, and if there is no mutual agreement, the employee will
work the scheduled time and receive premium pay as per overtime rates in Article
17. Inemergency circumstances, which could not have been foreseen by the

facility, overtime shall be paid for the first five (5) shifts so changed during that
rotation.

16.11 Rest Periods
Employees shall receive two (2) separate fifteen (15) minute paid rest periods in

eachday/shift. Every effort shall be made to grant such periods midway between
each half day/shift.

16.12 Required to work during Meal Break
Inthe event the employee is recalled or required to work during his/her meal such

time will be rescheduled later in the shift, or paid at the applicable overtime rate if
such time cannot be rescheduled.

16.13 Work Outside of Normal Hours

Employees may, with prior consent of the Administrator/Director Patient Care or
designate, work hours other than those set out in this Article.

ARTICLE 17 -OVERTIMEAND PREMIUMS

17.01 Definition

Overtime is defined as:
(@) forfull-time employees, authorized work in excess of the employee’ scheduled
hours of work;
11



(b)  inthe case of a part-time and casual employee, authorized work in excess
of the normal daily or weekly hours of work of a full-time employee specified
by the Agreement, but does not include time worked on a holiday.

17.02 Assignment of overtime
(@) Subjectto operational requirements, the Employer shall make every
reasonable effort:

(i) to allocate overtime on an equitable basis in order of seniority,
among readily available, qualified employees: and

(ii) except in cases of emergency, to give employees who are requiredto
work overtime adequate advance notice of this requirement.

(b) For LPN's, overtime as defined in Article 17.01 above shall be allocated on
an equitable basis by seniority among readily available, qualified employees
in the following order;

(i) part-time employees,
(i) casual employees,
(iii)  fulltime employees.

17.03 Overtime Against Wishes
Employees will not be required to work overtime when other qualified employees
within their classification and department are willing to perform the required
overtime.

17.04 Overtime on a Regular Day
All hours worked in excess of the daily normal hours of work as defined in Article
16 shall be paid at the rate of "time and one half' (1% times) the employee's hourly
rate for the first three (3) consecutive hours, and "double time" (2 times the
employee's hourly rate of pay) for hours worked in excess of three (3) consecutive
hours.

17.05 Overtime Rate after Midnight
(@) Where an employee works two shifts of eleven point two-five (11.25) hours
or twelve (12) hours, including overtime, between the hours of 23.30 and
07:30, and where such overtime is continuous with the regular shift, she/he
shall be paid at a rate of double (2X) her/his regular rate for all hours so
worked.

(b) Evening Shift (if applicable)
If the evening shift ends before midnight and the employee is required to
work overtime continuous with the evening shift and the overtime ends after
midnight, then the entire overtime period shall be paid at double (2X) time.

17.06 Overtime on Day-Off
Fulltime employees required to work the scheduled day or days off shall receive
double (2X) their regular rate of pay for such days off worked.
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17.07 Overtime on a Statutory Holiday

17.08

17.09

17.10

17.11

(@) Attheir request, employees are entitled to either:

(i) two and one half (2%) hours in lieu for each hour of authorized work
on a statutory holiday; or

(ii) shall be paid at the rate of time and one-half (1%) their regular rate of
pay, plus time off with pay equal to the regular hours worked,. Such
time off to be scheduled within four (4) weeks before or after the
week in which the holiday occurs.

(b)  Employees shall have the Statutory Holiday off on a day mutually agreeable
between the employee and the Employer, or if this is not possible, payment
in lieu at their regular rate of pay. If an employee is required to work in
excess of the regular hours of work on the day of a Statutory Holiday, such
overtime hours shall be paid at double (2X) the regular pay rate.

(c) Employees are entitled to time-in-lieu for extra time, overtime, or work on
statutory holidays.

Earned Time Off in Lieu Bank

At the request of the employee, time off, calculated at the appropriate overtime
rates, in lieu of overtime pay or designated Statutory holiday pay may be banked to
a maximum of eighty (80) hours. This shall be taken at a time that is mutually
acceptable between the employee and the Employer, and must be recorded on
time sheets or work records that are accessible to employees. Employees may
make application to the Employerto carry-over a maximum of forty (40) hours to
the following year. Any unused portion of the earned time-off bank, that has not
been approved for carry-over as of March 1%, shall be paid out on March 31 of
each year.

Minimum Report Pay
Any employee reporting for work on scheduled shift shall be paid no less than
three (3) hours at the regular rate of pay.

Shift Premium

A shift premium of seventy cents ($0.70):

(a) one dollarfifteen cents ($1.15), effective April 1% 2006;

(b)  one dollarfifty cents ($1.50), effective April 1%t 2007"

shall be paid for all hours worked, including overtime hours, between 19:30 and
07:00 hours.

Weekend Work
(a) Weekend Premium: Employees required to work between 0001 Saturday
and 2400 hours Sunday shall receive a differential of $0.30 per hour:

(i) sixty cents ($0.60) per hour, effective April 1°* 2006;
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(ii) one dollar twenty-five cents ($1.25) per hour, effective April 1% 2007;
in addition to any other shift differential.

(b) Weekends Off: As far as the regular staffing patterns of the Facility will
permit, employees will be scheduled for weekends off on an equitable basis
with every second weekend off where possible. Those employees required
to work on the third (3") Saturday and/or Sunday and consecutive

Saturdays and/or Sundays thereafter shall be paid at overtime rates of pay
for all hours so worked on the third (3™) and subsequent Saturday and/or
Sunday except where it is mutually agreed otherwise.

(c) Notwithstandingthe above, upon mutual agreement between the Employer
and the employee and only at the request of the employee, a part-time
employee may work additional weekends at the regular rate of pay.

ARTICLE 18 — STANDBY AND CALL-BACK

18.01 Standby Duty:
(@) Standby duty shall mean any period during which time an employee is not
on regular duty, but must be available to respond immediatelyto any
request to returnto duty.

(b)  An employee shall not by on standby on her days off, nor the eight (8) hours
immediately preceding her scheduled days off unless mutually agreeable in
writing betweenthe employees affected and the employer.

(c)  Suchan agreement shall be renewed on an annual basis. The Employee or
the Employer may terminate such an agreement with ninety (90) days
notice.

18.02 Standby Premium: Employee(s) assigned to standby shall receive a standby
premium as follows:

(a) Employee(s) assigned to be on standby shall be paid $2.19 per hour for
each hour on standby on a regular working day with a minimum payment of
eight (8) hours.

(b) Employee(s) assignedto be on standby on Statutory Holidays and days off,
shall be paid $4.12 per hour for each hour on standby, with a minimum
payment of eight (8) hours.

18.03 Alternate Arrangements for Standby: Provided it is agreed to by the Employerin
advance, employees on standby may make mutual arrangements with other
gualified employees to replace them, and must advise the Employer of such
change.
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18.056

18.06

18.07

18.08

18.09

18.10

18.04 Standby against Wishes: Employees will not be required to work standby
when other qualified employees within their classification are willing to take such
standby. No employee will be required to be on standby in excess of one hundred
and eighty-three (183) calendar days in one (1) year against his or her wishes.

Scheduling of Standby Duty:

(@)  The parties recognize that excessive standby duty imposes undue hardship
on employees and their families. The parties agree that standby duty shall
be distributed as evenly as possible between employees.

(b) Normally an employee would not be scheduled a combination of scheduled
shifts and standby duty in fourteen (14) days.

Pagers/Cellular Telephones: When requested, the Employer shall provide pagers
or cellulartelephones for employees while on standby.

Call Back Premium: In respect to each occasion on which an employee is brought
back to duty during a standby duty period, the employee shall be deemedto be
working overtime for the time so worked with guaranteed minimum payment of two
(2) hours at overtime rates on each occasion of call back.

Call-Back Premium after Midnight: Standby employees who are called back to
work between the hours of 23:30 and 07:30, after having completed the regular
work schedule or on Statutory Holidays or their scheduled days off shall be paid
at the rate of double (2X) the regular rate of pay for all hours so worked, with a
minimum of two (2) hours at double (2X) the regular rate. Should a call-back
commence priorto 23:30 hours or continue after 07:30 hours, such period of time
(outside of the frame of 23:30 or 07:30) shall be paid at the applicable overtime
rates.

Call-Back Transportation: Employeeswho are called back to work and requires
transportation, and where the employees are required to choose to use their own
mode of transportation, they shall be paid at the rate of thirty-eight cents ($0.38

per kilometre with minimum of three dollars and fifty cents ($3.50) per round trip.
(Effective April 1% 2006)

Effective April 1, 2008, the transportation rate shall be adjusted (either increased
or decreased) to reflect the percentage change inthe Saskatchewan Private
Transportation Index (SPTI). SPTI shall be reviewed every three (3) months and
adjustments shall be made to the transportation rate accordingly.

ARTICLE 19 — RESIGNATION

19.01 Employees shall, whenever possible, give written notice of resignation of four (4)

weeks, but not less than two (2) weeks, prior to the date on which the resignation
isto be effective,
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PART 4 — L EAVE PROVISIONS
ARTICLE 20 - LEAVE GENERAL

20.01 An employee is entitled to be informed, upon request, of the balance of their
vacation and sick leave credits.

20.02 Vacation and sick leave credits earned but not used prior to the signing of this
collective agreement shall be retained by the employee.

20.03 An employee who is granted a leave of absence with or without pay will be
returned to his/her former position at the appropriate salary level provided the
former position exists.

20.04 Benefits on Leave of Absence:

(@) Forleave of absence of thirty (30) days or less duration, employees shall
continue to earn all benefits and increments provided by this agreement.

(by  Forleave of absence of over thirty (30) days duration, except education
leave of more than thirty (30) days, the employee shall not accumulate or
earn sick leave or annual vacation credits for the period of the absence,
and a new increment date shall be established for determination of
increments. The application of seniority to leaves of absence of more than
thirty (30) days shall be in accordance with Article 37 of this Agreement

ARTICLE 21 - VACATION LEAVE

21.01 The vacation year shall be from April 1** to March 31%! of the following calendar
year, inclusive. Vacation credits shall be advanced on April 1** of each year, and
on a pro-rated basis for part-time employees. Casual employees shall not accrue
credits, but shall be paid out on each cheque. Projected vacation credits for all
employees shall be posted February 15" of each year and will be subjectto
verification.

21.02 An employee who has completed less than one (1) year of employment as at the
cut-off date shall be entitled to a paid vacation at the rate of one and one-quarter
(1%) days per month worked.

21.03 (a) Employees shall be entitled to paid vacation calculated on the basis of
vacation earned at the following rates:

Length of Continuous Employment Rate at which Vacation Earned
e Inthefirstthree (3) years Fifteen (15) days per year
e Inthe fourth (4") to sixteenth (16™) Twenty (20) days per year
year inclusive
« Inthe seventeenth (17") to twenty- Twenty-five (25) days per year

ninth (29" year inclusive
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(b)

In the thirtieth (30™) and subsequent Thirty (30) days per year
years

Effective April 1% 2007, employees shall be entitled to paid vacation
calculated on the basis of vacation earned at the following rates:

Length of Continuous Employment Rate at which Vacation Earned
Inthe first three (3) years Fifteen (15)days per year
Inthe fourth (4™) to fourteenth (14™) Twenty (20) days per year

year inclusive

Inthe fifteenth (15™) to twenty- Twenty-five (25) days per year

fourth (24") year inclusive

In the twenty-fifth (25") and subsequent  Thirty (30) days per year
years

21.04 Partial vacation pay will be calculated as follows:

(@)

(e)

(c)

(d)

For employees whose level of entitlement is fifteen (15) working days, six
percent (6%) of hours worked.

For employees whose level of entitlement is twenty (20) working days, eight
percent (8%) of hours worked.

For employees whose level of entitlement is twenty-five (25) working days,
ten percent (10%) of hours worked.

For employees whose level of entitlement is thirty (30) working days, twelve
percent(12%) of hours worked.

21.05 Employees shall be entitled to take all of their vacation leave during the vacation
year in which it is earned.

21.06 (a)

(b)

(c)

The Hospital shall, where operational requirements permit, make
reasonable effort to schedule the Employee's vacation leave for at least two
(2) consecutive weeks, during the period requested prowded notice of the
period requested is given by the employee priorto May 1% of any vacation
year.

The Employer (Supervisor or designate) shall confirm in writing to the
employee the granting of his/her request for vacation within fourteen (14)
calendar days. Shouldthe Employerfail to respond to the request in
writing, the request shall be deemed granted.

Provided sufficient advance notice is given, requests for vacation leave of
less than a full shift shall be considered and granted if operational
requirements permit.
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21.07

21.08

21.09

21.10

Employees shall firstly attempt to mutually agree on their vacation preference,
however, where it is impossible due to operational requirements to grant all
employees leave of the periods that they have requested, the Hospital shall grant
preference to those employees having the greatest seniority. If an employee's
request for annual vacation cannot be granted, the employee shall have the right to
submit a request indicating his/her next preference.

Employees who wish to book specific vacation periods shall submit their requests
no later than March 31*. No laterthan April 15" the Employer shall post a draft
vacation schedule. No later than April 30" . the Emplover shall post a confirmed
vacation schedule for employees who have indicated their choice for vacation.
Such vacation is considered to be confirmed. Vacations not scheduled under the
identified procedure shall be granted, in so far as the operational needs of the
Employer permit, on a first come first served basis.

Where in respect of any period of vacation leave an employee is:

(@) granted bereavement leave; or
(b) granted sick leave as a result of hospitalizationduring the scheduled
vacation; or

(c) granted sick leave for an illness which would confine the employeeto
his/her residence or to bed restfor a duration of more than three (3) days
and for which a medical certificate substantiating the confinementis
supplied by the employee; or

(d)  granted other approved leave of absence;

the period of vacation so displaced shall either be added to the vacation period
requested by the employee and approved by the Employer, or reinstated for use at
a later date.

The provisionsin (b) and (c) above shall also apply in situations where an
employee is granted sick leave immediately prior to commencing his/her scheduled
vacation and such illness continues into the period of scheduled vacation.

Notwithstanding Article 21.06, an employee may be permitted, upon request, to
carry over the unused portion of her vacation leave into the next vacation year. In
order to receive consideration, requestsfor carry-over must be submitted by
December31® inthe vacation year. All such requests shall be respondedto within
thirty (30) days and shall not be unreasonably denied.

21.11 Where an employee dies or otherwise ceases to be employed he or his estate shalll

be entitled to pay in lieu of vacation earned but not taken, calculated as a
percentage of hours worked.

21.12 The Hospital agrees to issue advance payments of estimated net salary for

vacation periods of two (2) or more complete weeks, provided a written request for
such advance payment is received from the employee at least three (3) weeks
prior to the last pay day before the employee's vacation period commences.
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21.13

No period of vacation leave which has been previously approved shall be cancelled
or altered unless by mutual agreement betweenthe affected employee and the
Hospital.

21.14 Employees Called Back from Vacation

(@) When the appropriate Employer designate makes it mandatory for an
employee to cancel prearranged vacation, the employee shall immediately
notify the Employer of any prearranged vacation and associated costs. Such
costs incurred as a result of the cancellation shall be reimbursed by the
Employer upon submission of receipts.

(b)  Employees called back from their vacation shall be paid at the rate of two
(2) times their regular rate of pay for all hours so worked. Such vacation
days so worked shall be rescheduled at the discretion of the employee.

ARTICLE 22 — DESIGNATED HOLIDAYS

22.01

22.02

For the purpose of this Collective Agreement, the paid designated holidays shall
be:

New Year's Day (January 1%
Good Friday

Easter Monday

Queen's Birthday

Canada Day

Saskatchewan Day

Labour Day

Thanksgiving Day
Remembrance Day

Christmas Day (December 25')
Boxing Day

And any other statutory or public holiday as declared by the Federal, Provincial or
Local government authority.

Saturday or Sunday Holiday

(a) Those employeeswho are regularly scheduled to work Monday through
Friday, and:

() the designated holiday falls on a Sunday, the following Monday will
be a day off in-lieu,

(i)  the designated holiday falls on a Saturday, the previous Friday will be
the day off in-lieu, unless otherwise mutually agreed to by the
Employer and the Union Local.

(b)  Foremployees whose regular days of rest are not Saturday or Sunday, the
holiday will be observed on the day it occurs.
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22.03 Weekend Scheduling and Statutory Holidays for LPN’s

22.04

22.05

22.06

22.07

22.08

22.09

(a) Employeeswho are scheduledto be off duty on a weekend immediately
prior to a Monday statutory holiday, or immediatelyfollowing a Friday
statutory holiday, will, whenever possible, not be scheduled to work on a
statutory holiday.

(b)  Employeeswho are scheduled to be on duty on a weekend immediately
priorto a Monday statutory holiday, or immediatelyfollowing a Friday
statutory holiday will, whenever possible, be scheduled to work on the
statutory holiday.

(c)  An employee whose projected schedule is changed to accommodate this
article and who subsequently will not be working, shall not be entitled to
premium pay.

Where a designated holiday falls during the period of an employee's vacation, the
period of vacation shall be lengthened by one (1) working day to include each
designated holiday.

Full time employees who are required to work on any of the above days will be
paid one and one-half (1'/2) times their regular salary for all hours worked, plus one
(1) reqgularday's pay. Time off at regular pay shall be offered as an alternative to
the regular day's pay. Suchtime off shall be mutually agreed on betweenthe
employee and the department head and taken within forty-two (42) calendar days
before or after the general holiday

Ifthe designated holiday falls on a day on which an employee is receiving sick
leave credits, it shall be paid as a holiday and not deducted from sick leave credits.

If a designated holiday falls on a full-time employee's regular day off, he/she shall
be granted an alternative day off with regular pay at the mutual convenience of the
Hospital and the employee. Such time off shall be taken within forty-two (42)
calendar days before or after the holiday. If an agreement cannot be reached
between the Hospitaland the employee, an additional day's pay at the regular rate
shall be paid in lieu.

Clause 22.01 does not apply to an employee who is absent without pay on both
the working day immediately preceding and the working day following the
designated holiday except where an employee has been granted leave without pay
to attend to Alliance business and the Alliance certifies that the employee was paid
by the Alliance for said days.

Christmas or New Years Day Off

Operational requirements permitting, the Employer shall not schedule an employee
to work both December 25" and January 1% in the same holiday season unlessthe
employee agrees otherwise.
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ARTICLE 23 -~ PARENTAL LEAVE

23.01 An employee who is expecting the birth or adoption of a child, shall be entitled to

23.02

23.03

23.04

maternity/paternity/adoption leave without pay, provided he/she presents a medical
certificate confirming the probable date of confinement, or in the case of adoption,
gives the Employer notice of the possibility upon determination o eligibility. Such
request shall be submitted in writing twenty-one (21) days in advance of the leave
and shall specify the probable date of commencement and the length of the leave.

The following conditions shall apply:

(a) Leave df Absence for maternity/paternity/adoption shall be for a period as
requested by the employee, but shall not exceed eighteen (18) months
except in extenuating circumstanceswhen, in the opinion of a medical
practitioner, the leave should be further extended.

(b) Such leave will be granted with the assurance that the employee will resume
employment inthe same position she occupied prior to the granting of such
leave. Inthe event the employee on Maternity/Paternity/Adoption Leave is
affected by lay-off, he/she shall be afforded accessto the provisions of
Article 36 - Lay-off and Recall.

(c) Notice of intentionto returnto work, or requestfor a change of the length of
the leave of absence, must be forwarded to the Employer fourteen (14) days
prior to the expiration of the leave and where possible twenty-eight (28)
days notice will be given.

Maternity leave shall be considered leave without pay. However, an employee may
choose to apply unexpected holiday credits during the leave, for the purpose of
receiving pay. Inthe case of extraordinary circumstances, additional time off with
pay may be given with the approval of the Board.

Upon request, employees who go on maternity leave without pay shall be advised
of their eligibility for benefits. Such a request shall be made at leasttwo (2)
months prior to her departure.

23.05 No employees shall be dismissed, demoted or laid off solely because they are

pregnant.

23.06 An employee who is pregnant during her period of service with the Employer shall

have access to sick leave credits for iliness or disability which may arise during
pregnancy while she continues active duty with the Employer.

23.07 Upon request an Employee shall be granted up to fifty-two (52) weeks Parental

Leave without pay with the assurance that the Employee will resume employment
in the same position and at the same step on the salary scale that he/she occupied
prior to the granting of such leave. Inthe event the Employee on parental leave is
affected by lay-off, he/she shall be afforded access to the provisions of Article 36 -
Lay-offand Recall.
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23.08 Such leave shall be completed no later than fifty-two (52) weeks after the week the
newborn or adopted child arrives at the Employee's home.

23.09 Parental Leave may be divided between the parents of a child but the parents shall
not be granted Parental Leave during the same period of time.

ARTICLE 24 - SICK LEAVE

24.01 An employee shall earn sick leave credits at the rate of one and one-quarter (1%4)
days for each calendar month of continuous service. At the beginning of each fiscal

year, the Employer shall notify each employee of accumulated earned, but unused,
sick leave credits.

24.02 An employee shall be granted sick leave with pay when unable to perform his/her
duties due to iliness or injury provided that:

(a) helshe satisfies the Hospital of his/her condition in such manner and at such
time as may be determined by the Hospital, and

(b)  he/she hasthe necessary sick leave credits.

24.03 Where an employee will be absent due to illness or injury, he/she shall endeavour

to provide a reasonable period of notice to the Hospital prior to the starting time of
the shift.

24,04 At the discretion of the Hospital, an employee may utilize up to five (5) days sick
leave credits in advance of earning such credits.

24.05 When an employee is granted sick leave with pay and Workers' Compensationis
subsequently approved for the same period, it shall be considered, for the purpose -
of the record of sick leave credits, that the employee was not granted sick leave
with pay.

24.06 (a) An employee unableto work because of a work-related injury or iliness shall
informthe Hospital immediately, in accordance with established procedures,
so that a claim for compensation benefits can be promptly forwarded to the
Workers Compensation Board (W.C.B.). Benefitsfrom W.C.B. shall be paid
to the Hospital until sick leave advanced is repaid. Thereafter, benefits may
be paid directly to the employee.

(b) If, atany time, the Workers Compensation Act or other relevant legislation provides
that supplements paid by the Hospital during the first twenty four (24) months of a
claim for Compensation benefits must be offset against benefits otherwise payable
by the Compensation Board, such supplementation shall cease immediately and
no further supplement shall be payable by the Hospital.

22



24.07 Unless otherwise informed by the Hospital, a statement signed by the employee
stating that because of illness or injury he/she was unable to performhis/her duties
shall, when delivered to the Hospital, be considered as meeting the requirements
of Article 24.02(a).

24.08 Employees shall be entitled to utilize sick leave credits to provide payment for
absence due to medical, dental or chiropractic appointment.

ARTICLE 25 - LEAVEWITHOUT PAY FOR THE CARE AND NURTURING OF PRE-
SCHOOL AGE CHILDREN

25.01 Subjectto operational requirements, an employee shall be granted LWOP for the
personal care and nurturing of the employee's pre-school age children in
accordance with the following conditions:

(a) Anemployee shall notify the Employer in writing as far in advance as
possible but not less than four (4) weeks in advance of the commencement
date of such leave.

(b) Leave granted under this clause shall be for a minimum period of six (6)
weeks.

(¢)  Thetotal leave granted under this clause shall not exceed five (5) years
during an employee's total period of employment with the Hospital.

(d)  Leavegranted under this clause for a period of more than one (1) month
shall be deducted from the calculation of "seniority" for the purposes of
calculating severance pay and vacation leave.

(e)  Time spenton such leave shall not be counted for pay increment purposes.

ARTICLE 26 — LEAVE FOR ALLIANCE BUSINESS

26.01 Where operational requirements permitthe Hospital shall grant leave without pay to
two employees to attend preparatory contract negotiation meetings.

26.02 Where operational requirements permitthe Hospital will grant leave without pay to
a reasonable number of employees to attend meetings On behalf of the Alliance.

26.03 Where operational requirements permitthe Hospitalwill grant leave without pay to
employees who exercise the authority of a representative on behalf of the Alliance
to undertake training related to the duties of a representative.

26.04 Except in extenuating circumstances, all requests must be submitted in writing to
the immediate supervisor at leastten (10) days in advance.
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ARTICLE 27 — COURT LEAVE

27.01 An employee who is summoned for jury duty or who receives a summons or
subpoena to appear as a witness in a court proceeding, other than a court
proceeding occasioned by the employee's private affairs, shall be granted a leave
of absence with pay for the required period of the absence and shall remit to the
Hospital any payment received except reimbursement of expenses.

27.02 An employee who is summoned or subpoenaed, to testify, on a scheduled unpaid
day of rest, as a witness in a court proceeding which is directly related to
circumstances arising in the course of his/her employment with the Hospital shalll
be compensated at his/her basic rate of pay for the required period of attendance
at court. Inaddition, the employee may, at his/her option, request the rescheduling
of the day of rest.

ARTICLE 28 - OTHER LEAVE OF ABSENCE

28.01 (a) Leave without pay shall be granted to the employee insofar as the regular
operation of the facility will permit. All requestsfor such leave of absence
must be submitted in writing at leastten (10) days in advance. All requests
shall include commencement date and length of the leave. All requestswill
be considered on an individual basis. Such leave shall not be unreasonably
denied.

(b)  Notice of return to work or requestfor a change of the length of the leave of
absence, must be submitted to the Employer at least fourteen (14) days
prior to the expiration of the leave.

28.02 Leavefor Pressing Necessity
(@) Anemployee shall be granted leave without pay for pressing necessity.
Pressing necessity shall be defined as any circumstances of a sudden or
unusual occurrence that could not, by the exercise of reasonable
judgement, have beenforeseen by the employee and which requiresthe
immediate attention of the employee.

(b)  The employee may electto use vacation, designated holiday or earned time
off to deal with a pressing emergency, in which case prior notice
requirements will be waived.

28.03 Employees shall be granted a leave of absence without pay to ensure that they
have access to the Federal Compassionate Care Benefit program.

ARTICLE 29 - BEREAVEMENT LEAVE

29.01 Upon request, on the death of the employee's or the spouse's family member, as
herein defined, an employee shall be granted bereavement leave with pay from
scheduled work occurring between the date of death and the day after the funeral
as follows: -
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(@) Upto four (4) working days in the event of the death of a spouse, mother,
father, brother, sister, son or daughter, grandparents, grandchildren,
spouse's son or daughter, or someone with whom they have an equivalent
relationship.

(i) Effective April 1%! 2007, in addition to family as defined in 29.01(a), up
to four (4) working days inthe event of the death of fiance, or former
guardian.

(b) Up to two (2) working days in the event of the death of a father-in-law,
mother-in-law, brother-in-law, sister-in-law, daughter-in-law. In addition the
employee may request vacation or unpaid leave of absence as may be
required for this purpose.

(i) Effective April 1 2007, in additionto family as defined in29.01(a), up
to four (4) working days in the event of the death of fiance, or former
guardian.

(c)  Additional time with pay, up to a maximum of three (3) working days, may
be granted at the request of the employee should extensive travel be
required.

(d)  Where the employee acts as a pallbearer, he/she shall be granted up to four
(4) hours leave with pay.

29.02 On request, the Board, after consultation with the Administrator/Director of Patient
Care, may, after considering the individual circumstances involved, grant leave
with or without pay for a period greater than that provided above.

ARTICLE 30 -~ EDUCATIONAL LEAVE

30.01 Employees shall be granted up to forty-eight (48) months unpaid leave for
education purposes. Personson education leave shall be eligible to apply for work
relief.

30.02 (@) In-service Education/Staff Development:
(i) The Employer shall provide in a suitable location, reference material
as may be required in relationto maintaining up-to-date knowledge.

(ii) In-service education, workshops and seminars will be provided within
normalworking hours whenever possible.

(i)  Where an employee's attendance is required at an in-service,
seminar or workshop outside normal working hours, the employee
shall be paid in accordance with the collective agreement.

(b) Cardiopulmonary Resuscitation (CPR) Training and Recertification

(i) Where an employee's attendance is required at CPR training or
recertification, the employee shall be paid at straight-time rates or be
given equivalenttime in lieu.
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(i) When offered by the Employer, CPR training and recertification will
be provided within the normal working hours whenever possible.

30.03 Tests and Examinations: No employee shall suffer loss of pay while writing
examinations required by the Employer.

30.04 Upgrading:

(@)

(b)

(c)

An employee may be given assistance by the Employer to attend specific

courses, seminars, schools, etc. pertainingto the employee's classification
and job.

Participation in pertinent educational programs is encouraged by the
Employer. Subjectto adequate staffing levels being maintained, and upon
the request of an employee, the Employer may grant leave with or without
pay to attend conferences, workshops, seminars or professional meetings
coveringjob-related topics. Tuition costs, registrationfees, or expenses
incurred may be paid by the Employer. Approval must be obtained for
course attendance prior to submitting request for payment/partial payment
of costs incurred.

When the Employer requires the attendance of one (1) or more employees
at a conference or workshop, or similar educational session, normal salary
or benefits shall be continued for the scheduled workdays lost during the
period of absence. Inaddition, all registration or tuition fees and
reasonable, substantiated expenses related to the session shall be paid by
the Employer.

ARTICLE 31 - LEAVEWITH PAY FOR FAMILY RELATED RESPONSIBILITIES

31.01 Family leave is intended to provide the necessary time to attend to the needs of
individuals for whom the employee has a duty to care. Forthe purpose of this
article, those individuals are defined as spouse, dependant children, parents
(including step-parents and foster parents)and any relative permanently residing in
the employee's household, or with whom the employee permanently resides, or
any person for whom the employee has on-going care-giving responsibilities who
does not reside with the employee.

31.02 Leave shall be granted with pay under the following circumstances:

(@)

(b)

Leave to provide for the immediate and temporary care of a sick member of
the employee's family and to provide the employee with time to make
alternate care arrangementswhere the iliness is of longer duration.

Leave for a medical or dental appointment when the family member as
defined above is incapable of attending the appointments by himself or
herself, or for appointmentswith appropriate authorities in schools. An
employee i expected to make reasonable efforts to schedule appointments
for family membersto minimize his or her absence from work. An employee
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requesting leave under this provision must notify his or her supervisor of the
appointment as far in advance as possible.

(c) Leavefor suddenand emergent circumstances, in respect of a member of
the employee's family, which could not have been foreseen by the
employee and which requires the immediate attention of the employee.

(d) Leave for needs directly related to the birth or to the adoption of the
employee's child. This leave may be divided into two (2) periods and
granted on separate days.

31.03 Full-time employees shall have access to a maximum amount of family leave of
either thirty-seven point five (37.5) or forty (40)hours, as applicable.

31.04 Employees on part-time or casual status shall have access to a maximum of thirty-
seven pointfive (37.5) or forty (40)hours as applicable, prorated based on the
actual number of hours worked in the previousfiscal year.

31.05 The parties recognizethat the circumstanceswhich call for leave are individual and
varied. Uponthe written request of an employee, the Employer may, after
consideringthe particular circumstances and acting reasonably, grant additional
leave without pay.

31.06 This article shall be effective on the date of signing this collective agreement.
PART S5 — OTHER TERMS AND CONDITIONS OF EMPLOYMENT
ARTICLE 32 -VACANCIES, JOB POSTING, PROMOTIONS AND TRANSFERS

32.01 When a vacancy within the scope of this collective agreement arises, notice of the
vacancy stating required qualifications, classification and salary, shall be posted
internally, for a period of seven (7) calendar days and a copy of the notice shall be
sent to the Union Local.

32.02 Exceptin extenuating circumstances infilling job vacancies, including promotions,
transfers and new positions, the job shall be awarded within fifteen (15) days after
the closing date of the competition to the senior applicant providing the employee
possesses the necessary qualifications relative to the job description and has a
very good employment record.

32.03 (3) All promotions and voluntary transfers are subject to a four hundred and
eighty (480) hour trial period.

(b)  Duringthe trial period, if the applicant proves to be unsatisfactory inthe new
position or if he/she wishes to revert voluntarily to his/her former position,
he/she shall be returnedto either his/her former positionor an equivalent
position and rate of pay without loss Of seniority. Any other employee who
has been promoted or transferred because of the arrangement of positions
may also be returned to his/her former position and rate of pay without loss
of seniority.
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32.04 Should the parties agree, seniority may be overlooked to facilitate the returnto
active employment of an employee deemed incapable of returning to his/her
previous position following an absence owing to an injury for which Workers
Compensation benefitswere received. Such employeeswould receive preferential
considerationfor vacant positions, which they are qualified to perform, either
immediately or following a period of on-the-job training sponsored by the Workers
Compensation Board.

ARTICLE 33 - EMPLOYEE PERFORMANCE REVIEW AND EMPLOYEE FILES

33.01(a) Prior to an employee performance review, the employee shall be given:

(i) the assessmentform which will be used to review;

(i)  any written documentwhich provides instructions to the person
conducting the review.

(b) If, during the employee performance review, either the form or instructions
are changed, they shall be given to the employee.

(c) When a formal assessment of an employee's performance is made, the
employee concerned shall be given an opportunity to sign the assessment
form to indicate its contents have been read and shall not indicate his/her
concurrence with the statements contained therein. The employee shall be
provided an opportunityto append his/her commentsto the assessment. At
the employee's request, a copy of the assessment shall be provided.

(d) The Hospital's representativeswho assess an employee's performance
must have observed or been aware of the employee's performance for at
least one-half (¥2) of the period for which the employee's performance is
evaluated.

33.02 The Hospital agrees not to introduce as evidence in a hearing relating to
disciplinary action any document from the file of an employee, the contents of
which the employee was not aware of at the time of filing or within a reasonable
period thereafter.

33.03 Personnel File
Upon written request of an employee, the personnelfile of an employee shall be
made available for his/her examination inthe presence of an authorized
representative of the Hospital. The Hospital shall provide copies of any file
documents requested by the employee inwriting.

ARTICLE 34 — PROBATIONARY PERIOD

34.01 An employee commencing with the Employer shall be on probation during the first
nine hundred (900) hours worked, however, this probationary period may be
extended on one (1) occasion only, up to a maximum of one (1) year or nineteen
hundred and fifty (1950) hours when inthe opinion of the Employer circumstances
warrant such extension.
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34.02 Should an extension needto be granted, it is agreed that the circumstances
warranting the extension, the improvement expected by the Employer and the
duration of the probationary extension must be communicated to the employee on
probation prior to the expiration of the first six hundred and seventy-five (675)
hours worked of the probationary period. Notice of an extension of an employee's

probationary period shall also be communicated to the Local representative of the
Union.

34.03 Duringthe probationary period, employees shall be entitled to all rights and
benefits of this Agreement, except with respectto discharge only for reasons of

general unsuitability. The Union shall be notified in writing, of all such dismissals
within seven (7) days.

| ARTICLE 35 -WORK IN THE BARGAINING UNIT

35.01 Contracting Out

(a) Should contracting out work of the bargaining unit occur, the Employer
agrees that all full-time, part-time and casual employees within the
bargaining unit with more than three (3) years of seniority shall be retained.

(b)  Affected employees shall have access to the provisions of Article 36 — Lay-
Off and Recall.

35.02 Work inthe Bargaining Unit
Personswhose jobs are not in the bargaining unit shall not work on any jobs that

are included in the bargaining unit, except in cases of emergency or as mutually
agreed by the parties.

ARTICLE 36 - LAY-OFFAND RECALL

36.01 Inthe event of lay-off, employees shall be laid off in the reverse order of their
seniority.

36.02 Inthe event of a lay-off, employees shall receive notice or pay in lieu of such notice
as follows:

(a) one (1) weeks' written notice, less than one (1) year;

(b)  two (2) weeks' written notice, one (1) year Or more, but less than three (3)
years;

(c) four (4) weeks' written notice, three (3) years or more, but lessthan five (5)
years;

(d)  six (6) weeks' written notice, five (5) years or more, but less than ten (10)
years;

(e)  eight (8) weeks' written notice, ten (10) years or more.
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36.03 Employees shall be recalled in the order of their seniority when jobs in an equal or
lower classification that they are qualified to perform become available. The
Hospital shall give notice of recall by registered mail to the last recorded address of
the employee. Employees shall keep the Hospital advised at all times of their
current address. Employees shall return to work within seven (7) working days
from the time that they receive notice of recall unless, on reasonable grounds, they
are unableto do so.

36.04 No new employees shall be hired until those laid off have been given the
opportunity of recall.

36.05 A lay-off shall be any reductions in the work-force or any permanent reduction of
an employee's normal hours of work due to lack of work.

ARTICLE 37 — SENIORITY

37.01 Seniority shall be defined as a total of all seniority accrued by the employee.
Seniority shall be calculated and accrued on the basis of the total of hours paid.
Seniority shall be calculated and accrued as set out in Article 37.02.

37.02 All employees shall be credited with 1950 hours per year (maintenance workers
shall be credited with 2080 hours per year) or part thereof, prorated for part-time or
casual employees, of seniority for their service with the Federal Public Service in
addition to the seniority accrued with Fort Qu'Appelle Indian Hospital Inc.

37.03 For purposes of vacation entitlements, severance pay and sick leave, seniority
accrued with the federal public service shall not apply.

37.04 Seniority shall not be counted during the employee's probationary period; however,
once the probationary period has been completed, seniority shall be counted from
the last date of employment.

37.05 Seniority shall be maintained and continue to accrue during:
(a) leave of absence without pay up to six (6) months;

(c) hours absent while receiving benefits from the Workers' Compensation
Board;

(c) sick leave of absence without pay;

(d) LongTerm Disability;

(e)  Maternity, paternity, adoption and parental leave(s);
(f education leave;

(g)  Union leave;

(h)  leave for elected public office;

(i) time paid in lieu of notice of lay-off.
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37.06 Subjectto Article 37.01, 37.02 and 37.08 of this Agreement, an Employee shall
maintain accumulated seniority.

37.07 An employee shall only lose seniority in the event he/she:
(@) isdischargedfor just cause and is not reinstated;
(b)  Vvoluntarily terminates the employ of the Employer;

(c) failsto returnto work immediately following the termination of leave of
absence or within fourteen (14) days from notification by the Employerto
returnto work following a lay-off unless, in either case the employee can
show a justifiable reason for failure to reportto work;

(d) ison lay-offfor a period of four (4) years subjectto Article 36;

(e) ison casual status, and is not called and/or does not work for a period of
two hundred seventy-four (274) calendar days from his/her last shift,
exclusive of approved leave of absence.

37.08 The Employer shall maintain a seniority list showing the date upon which each
employee's service commenced, including seniority as calculated in Article 37.02
herein; and henceforththe total of their seniority within their Health facility including
seniority that has been transferred under the terms of this Agreement. Up-to-date
seniority lists shall be posted in places accessible to all employees by March 1% of
each year with a copy to the Union. The seniority list shall be openfor correction
for a period of thirty (30) days from the date of posting. Inthe event of a dispute
over the seniority of an Employee, the Employer's records of employment shall be
the official record.

37.09 When a part-time or casual employee is hired into a full-time position and
successfully completesthe probationary period, he/she shall be credited with
seniority calculatedto include his/her continuous employment with the Hospital
inclusive of the hours worked as either a part-time, casual (or both) employee.

ARTICLE 38 ~ CLASSIFICATION

38.01 Inthe eventthat the Hospital establishes or proposesto establish a new
classificationor if there is a substantial change inthe job content of an existing
classificationand provided that the new or revised classification falls within the
bargaining unit, the Alliance shall receive a copy of the job description,
accompanying salary range and a rationale as to the proposed classification.

38.02 Unlessthe Alliance objects in writing within thirty (30) days following such
notification, the classification shall become established and the salary range shall
form part of (appendix, schedule, etc. that coincides with the wage scale).

38.03 At the request of the Alliance, the parties may commence discussions in orderto
reach agreement as to the appropriate salary range. Failing agreement, the matter
may be referred to arbitration in accordance with Article 10 - Grievance Procedure.
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The Arbitration Board's decision shall be effective retroactive to the employee's
date of employment in the new position and shall be final and binding on both
parties.

38.04 If a position is reclassified the incumbent shall remain in the position as reclassified
and shall not be subject to a trial period. In addition if any employee is reclassified
downward the employee's rate of pay shall not change.

ARTICLE 39 — STATEMENT OF DUTIES

39.01 Uponwritten request, an employee shall be provided with a complete and current
statement of the duties and responsibilities of his or her position.

ARTICLE 40 - ABUSE OF STAFF

40.01The Hospitaland the Alliance agree that no form of abuse against employees will be
condoned in the workplace. Such abuse may take the form of the application of
force, threats, severe verbal abuse, or harassmentof a personal or racial nature.
Both parties will work together to recognize and resolve such problems as they
arise.

40.02 To assist in minimizing both the frequency and impact of abuse directed towards
staff, the Hospital shall ensure that policies are in place which address:

J the prevention of abuse of staff;

. appropriate interventionsto deal effectively with situations where abuse is
either threatened or has occurred; and

J prompt, thorough follow-up to ensure that the needs of the abused
employee are met (e.g. the provision of support and counselling);

) the incidentis investigated and plans developed to lessenthe likelihood of

further abusive behaviour.

40.03 The Workplace Safety and Health Committee may make recommendations to the
Hospitalon the monitoring and developing of prevention strategies or procedures
to reduce the risk of abuse of staff.

PART 6 - PART-TIME and CASUAL EMPLOYEES
ARTICLE 41 - PART-TIME and CASUAL EMPLOYEES

41.01 The terms and conditions of this Agreement shall apply to part-time and casual
employees except as modified in this article. A part-time employee means a
person whose normal scheduled hours of work are less than thirty-seven and one-
half (37%) hours per week as set out in Article 16 of this agreement.

41.02 A casual employee shall mean an employee who works on a call-in basis and who
does not appear on the schedule on a regular and continuing basis except for the
purpose of:

(@) Replacementfor illness and WCB of less than 120 days;
(b)  Vacation replacement;
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(c)  Statutory Holiday replacement;
(d)  Leave of Absence replacementof less than 120 days;
(e) Temporary excess work load.

41.03 Benefits for Part-time Employees:
Part-time employees shall be entitled to the benefits provided under this
Agreement in the same proportion as their normal scheduled weekly hours of work
compared with the normal weekly hours of work of full-time employees unless
otherwise specified in this Agreement.

41.04 Part-time employees shall be paid at the hourly rate of pay for all work performed
up to seven and one-half (7%) hours in a day or thirty-seven and one-half (37%)
hours in a week unless the employee is working other daily or weekly hours of
work as prescribed pursuantto Article 16 (Hours of Work).

41.05 The days of rest provisions of this Agreement apply only in a week when a part-
time employee has worked five (5) days and a minimum of thirty-seven and one-
half (37%2) hours in a week at the hourly rate of pay.

41.06 Leave will only be provided:

(@) during those periods inwhich employees are scheduled to perform their
duties; or

(b) Where it may displace other leave as prescribed by this Agreement.

41.07 All part-time and casual employees shall be confirmed in writing by way of a Letter
of Appointment. The Letter shall contain the following information in accordance
with the Pro Forma Letter of Appointment:

(a) Job Status
(b)  Number of hours and shifts per rotation

(c)  After discussion with the employee, referencesto his/her availability for
casual work.

41.08 NotwithstandingArticle 41.01, when the Employer utilizes casual employees to the
extent that casual hours equal part-time or full-time position hours in accordance
with Article 16 (Hours of Work) and Article 41 (Part-Time Employees) for a period
in excess of one hundred and twenty (120) days, and it is reasonable to expect the
work to continue, the Employer shall post and fill the position in accordance with
Article 32 (Vacancies, Job Posting, Promotions and Transfers).

41.09 Part-Timeemployee(s) shall be aware that inthe course of their regular duties,
they may be required to work various shifts throughoutthe twenty-four (24) hours
of the day and seven (7) days of the week and three hundred and sixty-five (365)
days of the year. However, the above shall not preclude an employee from being
assigned to a specific shift if circumstances so warrant.
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41.10 A part-time or casual employee, who receives less than one (1) hour's notice prior
to the commencement of the shift, may, by mutual agreement, subject to the
required staffing patterns of the Hospital, be allowed to work a full shift.

41.11 Casual and part-time employee(s) shall receive shift premium, weekend premium,
standby pay, call-back and overtime pay for periods so worked in accordance with
the terms of this Agreement.

41.12 Casual hours shall be offered to employees based on Article 32 (Vacancies, Job
Posting, Promotions and Transfers).

41.13 A casual employee shall not be paid for the statutory holidays but shall instead, be
paid a premium of four decimal two five (4.25) percentfor all straight time hours
worked during the period of casual employment.

41.14 A part-time employee who is required to work overtime shall be paid in accordance
with Article 17 - Overtime and Premiums.

41.15 A part-time employee shall earn vacation leave credits in accordance with Article
21 - Vacation Leave.

41.16 Part-time or Casual Employeesshall earn sick leave credits on a pro-rata basis in
direct relation to their paid hours as compared with that of a full-time employee. A
part-time or casual employee shall accumulate sick leave credits to a maximum of
one hundred and twenty (120) days (nine hundred and sixty (960) working hours).

PART7 ~ PAY, BENEFITS, AND DURATION

ARTICLE 42 - HEALTH AND WELFARE PLANS

42.01 Extended Health Plan and Enhanced Dental Plan
The Employer shall provide an Extended Health Care Plan and Enhanced Dental
Planfully paid for by the Employer, capped at an annual rate of three point one
percent (3.1%) of straight-time payroll, for employees, their spouse and eligible
dependants.

42.02 Long Term Disability Plan
A Long Term Disability (LTD) Planwill provide a benefit of 75% of normal earnings
commencing after one hundred and nineteen (119) consecutive calendar days of
disability. The benefitwill continue until the employee recovers, age 65, or death,
whichever occurs first. The LTD Planwill be subject to the following terms:

(@) Joint Funding
The LTD Plan shall be provided on a joint funding basis whereby the

Employer shall pay fifty percent (50%) and the employee shall pay fifty
percent (50%) of the cost of funding the prescribed plan.

(b)  Administration
The LTD Plan shall be administered by the Saskatchewan Association of
Health Organizations (SAHO) in accordance with the terms of the Plan.
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()

(d)

(e)

)

(9)

(h)

(i)

Sick Leave Credits

Employees shall continue to accumulate sick leave credits in accordance
with existing sick leave plans. A “day bank shall be installed whereby sick
leave credits will continue to accrue and are used when employees are sick,
in accordance with Article 24 — Sick Leave. Such sick leave credits shall be
used for periods of disability lasting up to one hundred and nineteen (119)
calendar days. Any balance remains to the employee’s credit until the
employee returns to work.

Definition of Disability

Disabilitywill be defined as the inability of the employee to performthe
duties of his/her own occupation. After twenty-four (24) months of benefit
payments the definition changes to the inability of the employee to perform
any occupation for which he/she is reasonably fitted by training, education
or experience.

Benefit Reducedby CPP or WCB

The benefit will be reduced by any Canada Pension Plan or Workers’
Compensationaward. Any cost of living adjustment in the future to Canada
Pension Planwill not serve to further reduce the benefit provided by the
Plan.

Recurring Disability

Where an employee has been receiving benefitfrom the Plan and has
returned to work, should he/she subsequently become disabled within six
(6) months from the same cause which created his/her original disability,
he/she will not have to serve one hundred and nineteen (119) consecutive
calendar days waiting period again before the benefit recommences.

Claims Continue to be Payable
Any claim which is admitted for a period of disability which commences

while the employee is protected by this Planwill continue to be payable in
terms of the Plan, regardless of the fact that the Plan may have
subsequently been discontinued or succeeded by a new program.

Medical Questionnaire

If an employee fails to enrol in the Planwithin thirty-one (31) days after the
date he/she becomes eligible to do so, he/she must complete a medical
questionnaire for approval by the Plan Administrator.

Disabilities Excluded
No payment will be made for claims resulting from a disability:

(i) for which the employee is not under continuing medical supervision
and treatment considered satisfactory by the Board,;

(ii) caused by intentional self-inflicted injuries or self-induced illness
while sane or self-inflicted injuries while insane;

(iiy  from bodily injury resulting directly or indirectlyfrom insurrection, war,
service inthe Armed Forces of any country or participation in a riot;
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(iv)  which occurred during the commissionor the attempt to commit an
indictable offence underthe Criminal Code for which the person is
convicted or incarcerated

(v)  experienced during the first year of membershipwhich resulted from
injury or illness related to any injury or iliness for which medical
attention was received during the six (6) months prior to the
employee becoming a member of the plan;

(vi)  Which occurred during the period of cessation of work due to a strike,
except that the benefit may be claimed to commence immediately
following the end of the strike if the claimant is still qualified in
accordance with all the other terms of the Plan; and

(viy  ifthe claimant has established permanent residence outside Canada.

(viii) Where an employee has beentransferred from one facility to another
under the same ownership of a contributing plan member, or where a
contributing plan member takes ownership of a facility, the
continuous membershipin the Plan of the prior facility or prior owner
will count towards the first year of membershipin this Planfor the
purposes of clause 42.02(f)(v) above.

() SAHO Employee Benefits Committee
Where the employee experiences a problemwith the administrationand/or

application of the terms of the Plan, he/she shall have access to the SAHO
Employee Benefits Committee.

42.03 PensionPlan
The Employer agrees to participate in the SAHO Pension Plan and to comply with
the terms and conditions of the Plan or maintain the existing Pension Planthat is
currently in effect.

42.04 Retirement
The Union recognizesthat it is the right of the Employerto determine the normal
retirement age of its employees, subject to the following general conditions:

(8) The stated retirement age shall be as specified inthe pension plan
applicable to the employee.

(b)  An employee shall have the right to take early retirement as specified in the
pension plan applicable to the employee.

42.05 Group LifeInsurance
The Employer will pay for the first seven thousand ($7,000.00) dollars coverage for
an employee covered under the Group Life Insurance Policy as carried by the
SaskatchewanAssociation of Health Organizations

42.06 Benefits Statement: Annually, the Employer and SAHO shall provide each
member of the Extended Health Plan, the Enhanced Dental Planand the LTD Plan
with an Employee's Benefits Statement. Such statement shall outline:

(@) LTD premiums paid by employee who is receiving LTD benefits;
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(b) Coverage under benefit entittement with regard to Group Insurance, Long
Term Disability, and Pension;

(c) Projected pension at age 65;
(d) Projected pension at earliest retirement without penalty;
(e) Value of pre-retirement death benefit.

42.07 Any employee who is granted an approved leave of absence may continue his/her
benefit entitlement in accordance with the terms of the Plans.

42.08 Employees may assign in writing a representative of their Unionto assist them with
any benefit problems, and such representative shall have access to all information
relevantto the employee's claim for benefits.

42.08 Employeeand Family Assistance Plan
The Employer shall maintain an Employee and Family Assistance Plan (EFAP)
during the term of the Collective Agreement and agrees that, in the event that

changes to the program are required, discussions with the Local of the Union will
occur.

ARTICLE 43 - SEVERANCE PAY

43.01 (a) An employee who has been laid off, or who has been informed in writing
that his/her job has been abolished, and who elects to retire on immediate
pension, or resign, shall be entitled to severance pay calculated as follows:

5 days X number of years of service X current daily rate of earnings

(b) Part-time and casual employees shall receive severance pay on a pro-rata
basis:

Total hours paid X 37.5 X rate of pay of position
1950

ARTICLE 44 - ACTING PAY/RELIEF ASSIGNMENT

44.01 Where a relief assignmentin a higher classification of more than one (1) day is
required, and where an employee is assigned by management, on the basis of

seniority, gualifications and abilit suff|C|ent to perform the dutles of the higher
classification, he/she shall be-a

wage rat h Iwh|h|nxth| erthnth rrntw rtfrlilh r
worked in the higher classification.

44,02 Relief assignments of one (1) day or less shall be assigned as above at the
discretion of management.

44.03 An employee may choose to refuse all acting/relief assignments and this shall be
recorded and placed on the personnelfile until such time as the employee wishes
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to be reconsideredfor reliefassignment. An employee may refuse a relief
assignment without impacting his/her right to be offered the opportunity the next
time it arises.

Article 45 - PROFESSIONAL DUES

45.01
(a)  Effective April 1%, 2006, and annually thereafter, the Employer shall

reimburse all eligible employees for associated professional or licensing
to a maximum of one hundred and fifty dollars ($150.00), or the

professionalfee amount established by the professionalassociation,
whichever is greater, where licensing is a requirement of statute or of the
Employer.

(b)  Paymentwill be made upon proof of registration providedto the Employer,
by the employee.

(¢)  Where employees retire during any professional or licensing year, the
Employer shall reimburse such employees for professional Or licensing fees
in accordance with this article.

45.02 Eligible employees are those in the following classifications:
¢ Licensed Practical Nurse (LPN)
¢ Chief Technologist
¢+ X-ray Technologist
¢ Laboratory Technologist
¢ Combined Technologist(CCT and CLXT)
¢ Employees requiring Boiler Pressure Vessels Certificate

ARTICLE 46 — EQUAL PAY WAGE ADJUSTMENTS

46.01 Should there be a Pay Equity Adjustment for CR, SCY, and HS classifications, the
Hospital will make every effort so that the Treasury Board will provide the
necessary funding, if applicable, for the concerned employees.

ARTICLE 47 - PAY ADMINISTRATION

Salary & Increments

47.01 Salaries shall be paid by the calendar month, semi-monthly, or bi-weekly as has
been the custom of the Hospital and may be changed by mutual agreement
between the Employerand the Union.

47.02 Current deductions shall be made as required by Federaland Provincial legislation

and no other deductions may be made without written consent of the employee
concerned except as otherwise provided for in this Agreement.
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47.03 An employee's anniversary of their employment date shall be their increment date
for the purpose of wage progressionand the Employee shall be eligible for
increments as specified in Appendix "A".

47.04 Part-time employees shall be eligible for increments on the completion of the
annual hours of work for a full-time employee.

Pay Administration

47.05 When two or more of the following actions occur on the same date (namely
appointment] pay increment] pay revision) the employee's rate of pay shall be
calculated in the following sequence:
(@) the employee shall receive his pay increment;

(b)y the employee's rate of pay shall be revised;

(c) the employee's rate of pay on appointment shall be established in
accordance with this Agreement.

Retroactive Pay
47.06 Where the rates of pay set forth in Appendix "A" have an effective date prior to the
date of signing of the collective agreement the following shall apply:

(a) "Retroactive period"for the purpose of clauses (b) to (e) meansthe period
commencing on the effective date of the retroactive upward revision in rates
of pay and ending on the day the collective agreement is signed or when an
arbitral award is renderedtherefore.

(b) A retroactive upward revision in rates of pay shall apply to employees,
former employees or in case of death the estates of former employees,
who were employees in the bargaining unit during the retroactive period.

(¢)  Where applicable, retroactive pay shall be paid by separate cheque to each
employee in an amount equal to what would have been paid had the
collective agreement been signed or an arbitral award rendered therefore on
the effective date of the revision in rates of pay. Included with the separate
retroactive cheque there shall be a detailed breakdown indicating rate of
pay, hours, and deductions.

(d) Inorder for former employees, or inthe case of death for the former
employees' representatives, to receive payment in accordance with clause
(b), the Employer shall notify by registered mail, such individuals at their last
known address that they have thirty (30) days from the date of receipt of the
registered letterto request in writing such payment after which time any
obligation upon the Employer to provide payment ceases.

(e) No payment nor notification shall be made pursuant to this Article for one
dollar ($1.00) or less.
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Rate of Pay on Promotion, Transfer or Demotion

47.07 When an employee is promoted from one classification to another the salary of
such promoted employee shall be advanced to that step inthe higher rated scale
which is the next higher than the employee’s current rate Or to the next higher step
if the salary increase from the single step is less than the employee's next normal
annual increment.

47.08 The effective date of the promotion shall become the new increment date for the
purpose of wage progression.

47.09 The rate of pay for an employee who has been transferred shall not change.
47.10 The employee's increment date or increment hours for the purpose of wage
progression shall be maintained.

47.11 When an employee is demoted, the employee's increment date shall not change,
but the rate of pay shall be reducedto the rate of pay in the new classification
which is next below the employee's present rate of pay.

ARTICLE 48 - DURATIONAND RENEWAL

48.01 This agreement, shall be in force and effect from April 1% 2004 to March 31

2008. The parties agree to enter into collective bargaining as per the legislative
requirementsof the Canada Labour Code.
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Signed at Fort Qu'Appelle, this 24" day of the month of May, 2006.

Fort Qu'Appelle Indian Hospital Inc. Public/Service Alllance of Canada
Marian,Zerr M Robyn Benéon REVP - Prairies

Laura Scott

Lorna Brejtkfeuz Jim Isabelle
1% A, ,

%Wat‘éoﬁ Ruthann Mineau
Laura Montgomery % 5

Lisa Garnier, PSAC
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Appendix “A”: Rates of Pay

A = April 1°2004 — March 31% 2005
B = April 1*2005 - March 31 2006
C = April 1*2006 — March 31""2007
D = April 1%2007 — March 31° 2008
Increments 1 2 3
A 28.04 29.02 30.03
B 29.84 30.88 31.96
C 31.53 32.64 33.77
D 32.78 33.93 35.12
Increments 1 2 3
A 25.96 26.87 27.81
B 27.63 28.60 29.60
C 29.19 30.21 31.27
D 30.36 31.42 32.52
Incrementg 1 2 3
A 2414 24.99 25.87
B 25.70 26.60 27.53
C 27.15 28.10 29.09
D 28.23 29.22 30.24
Incrementg 1 2 3
A 24.14 24.99 25.87
B 25.70 26.60 27.53
C 27.15 28.10 29.09
D 28.23 29.22 30.24
Increments 1 2 3
A 24.14 24.99 25.87
B 25.70 26.60 27.53
C 27.15 28.10 29.09
D 28.23 29.22 30.24
Incrementg 1 2 3
A 22.33 23.11 23.92
B 23.77 24.59 25.46
C 25.10 25.99 26.91
D 26.11 27.03 27.98

42




Increments 1 2 3
A 20.51 21.23 21.97
B 21.84 22.59 23.39
C 23.06 23.88 24.72
D 23.99 24.84 25.68
Increments 1 2 3
A 20.51 21.23 21.97
B 21.84 22.59 23.39
C 23.06 23.88 24.72
D 23.99 24.84 25.68
Increments| 1 2 3
A 16.39 16.96 17.55
B 16.87 17.47 18.08
C 17.29 17.89 18.52
D 17.64 18.25 18.89
Increments 1 2 3
A 15.71 16.26 16.83
B 16.20 16.76 17.34
C 16.68 17.27 17.87
D 17.19 17.79 18.40
A 14.32 14.82 15.34
B 14.75 16.27 15.80
C 15.59 16.13 16.69
D 16.22 16.78 17.36
Increments 1 2 3
A 14.94 15.46 16.00
B 15.24 15.77 16.32
C 15.54 16.09 16.65
D 15.85 16.41 16.98
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Appendix B
Letter of understanding Regarding the New Job Evaluation Plan

(DELETED)

Letter of Understanding # 2

LPN Nursing Schedules
(DELETED)
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Letter of Understanding# 2
Between

Eort Qu'Appelle Indian Hospital |

All Nations' Healing Hospital Inc.
And

The Public Service Alliance of Canada

RE: Erin Anardi

Forthe purpose of benefits, effective May 1, 2002, Erin Anardi, will receive benefitson
the same basis as a full-time employee.

This letter of understanding is in effect until such time as Erin no longer works full-time
hours 0N a regular and continuing basis at the {(Fert-Qu'appelie-tndian) All Nations'
Healing Hospital Inc.

Datedthis___ /0 day of Aores [ , 2002

FORT QU'APPELLE INDIAN HOSPITAL THE PUBLIC SERVICE ALLIANCE
OF CANADA
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Letter of Understanding# 3

Between

Eort OuAnpelieIndian Hospital |

All Nations’ Healing Hospital Inc.
And

The Public Service Alliance of Canada

RE: Rates of Pay Amended by Provincial Market Supplement Committee

The patties agree that should the Provincial Market Supplement committee make
amendments to the provincial rates of pay, such amendments shall also be applied to the

rates of pays of employees at the (Fort-Qu'appelie-trdian) All Nations’ Healing Hospital
Inc. covered by this agreement, where applicable.

Datedthis__© 7 day of M_Ch , 2002

FORT-QU'APRELLE INDIAN-HOSPITAL THE PUBLIC SERVICE ALLIANCE
ALL NATIONS' HEALING HOSPITAL INC.  OF CANADA
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Letter of Understanding# 4

Between

All Nations’ Healing Hospital Inc.
And

The Public Service Alliance of Canada

RE: Joint Job Evaluation Plan

The parties agree that the Joint Job Evaluation plan provider group in its entirety shall
apply to the employees at All Nations’ Healing Hospital Inc. covered by this agreement.

4“ .
The parties hereto have affixed their signatures this _B_day of MARCCH , 2006.

ALL NATIONS” HEALING HOSPITAL INC. PUBLIC SERVICE ALLIANCE
OF CANADA
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Letter of Understanding# 5
Between
Fort Qu'Appelle Indian Hospital Inc.
And

The Public Service Alliance of Canada

RE: LPNs and CLXTs — Additional Training

(DELETED)
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Letter of Understanding# 6

Between

All Nations’ Healing Hospital Inc.
And

The Public Service Alliance of Canada

RE: Wage Rates for Graduates
The following principles and definitions shall be applied to future graduate positions.

An employee who is a graduate of an educational programwho has been hired into a
position subject to certicfication/registration and is waiting to write a national
certification/registration exam or a licensure exam or awaiting the results of such exam
shall be paid ninety percent (90%) of Step 1 of the base rate of the applicable
classification. Upon successfullywriting the exam, employees shall be adjusted intheir
rate of payto Step 1 of the base rate of the applicable classification retroactive to the date
of hire or the date of successfulwriting of the exam whichever is more recent.

Notwithstanding the above, this letter of understanding does not provide compensationto
students who are requiredto train on the job as part of their formal education.

The parties hereto have affixed their signatures this 8™ day of MARCW 2006.

ALL NATIONS” HEALING HOSPITAL INC. PUBLIC SERVICE ALLIANCE

OF CANADA
ZAJAL@M/,Z' LNAN—
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Letter of Understanding# 7

Between

All Nations' Healing Hospital Inc.
And
The Public Service Alliance of Canada

Forthe Period
April 1% 2004 and March 31" 2008

RE: Extended Health and Enhanced Dental Benefits Plan

The Employer assures that the current level of benefits provided pursuantto the
Extended Health and Enhanced Dental Benefit Plan as of April 1%, 2004 will continue at
no cost to the employee, until March 31%, 2008.

Funding required to maintain the plan inaccordance with the above paragraphand any
surpluses generated will be used to provide benefitswithin the Extended Health and
Enhanced Dental Planfor the Health Provider employees.

% . .
All of which is agreed to this & day of MAREY __ 5006.

ALL NATIONS HEALING HOSPITAL INC. THE PUBLIC SERVICE
ALLIANCE OF CANADA
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