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PREAMBLE 

It is the purpose sf both patties to this Collective Agreerrierri io triairliaitl Ilairrloriir,crs 
relations atid settled conditions of ernploymetit botweeri the Hospiial arid the Alliatrce, io 
promote co-operation and understanding between tttc I-iuspital errirl its staff, tu recugrlizc 
the value of joint discussion and riegotiationc itr all niattsrs pet iainirig to r;otidiiiotrs ui 
employment, rates ot pay arid hours ot work, i r i  seciitt: protripi kiritl  rx~uitable disposibiotr 
of yrievatices, to protnute the well being ot all empluyees oi ltie hgaitr incj  urrii, iu 
promote efficient operation of the Hospital arid tliai Sit st cuirsidetaliusr will be giveti i c ~  ihc 
welfare of the patients of the f-lospital,i& tg provide o p i i t r i r i r r i  hospital arid clit,ic.al 
services to First Nations' People and the gerietal pubk .  

ARTICLE 1 - RECOGNITION AND SCOPE* 

-1.01 

1.02 

-1 .U3 

-1 "U4 

The Hospital recugriizes the Alliance ;as the svle m d  cxcrlusive Iiatgaininy ayerit  
for employees in the classifications incliided i r i  the batgairriti!j tmii as ceriified by 
the Canada I-abuur Relations Board oti the -14ttr day of lhmrtbst , ' iS96.  

It1 the event that the Hospital creates a riew cl;rssitic~itivtr (whictl did not exist uti 

the signature ot this Agreement), it ttndet?altes iu itriortri ttir: Alliatrce oi the 
cteatiotn of this new classification together with ttrr: I luspibal's positiuii as to 
whether such classification is to be teeogrii;.etl as beitry pari  of ihe batyainitrg uirii. 
Upon a written request from the Alliance withiti I'urty-five (45) days ut tiotiticatiotr i o  
this effect, the Hospital shall rneet with ttia /\lliatrcc i r r  order i o  discuss itie 
t lospital's position on the inclusion u t  exclcrsicrri oi h i s  classificatiuii iri the 
bargaining unit. 

In the event that the parties fail to agtee uti wtiether wct r  dassilicatioti shall k~e 
iricluded or excluded, either party triay reter ttie w s e  io the (;anada I about 
Relatioris Board for decision. 

This Agreement may be amended by mutual curisetit. 

For the purpose of this Agreement: 

2.01 "administrator" meatis the Fort Qu'Appelle lridiatr Ikxqital Adtrritiistratvt/ Director 
of Patient Care; 
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2.02 "Bargaining Agent'' means the party described in the certificate issued by the 
Canadian Labour Relations Board on November 14, 1996,, certifying the Public 
Service Alliance of Canada to represent employees of the Employer; 

2.03 "bargaining unit" means the employees of the Employer as defined in Article 1 - 
Recognition & Scope and in the certificate issued by the Canadian Labour 
Relations Board on November 14, 1996; 

2.04 "common-law spouse" relationship is said to exist when, for a continuous period of 
at least one year, an employee has lived with a person, publicly represented that 
person to be hidher spouse, and lives and intends to continue to live with that 
person as if that person were hidher spouse; 

2.05 "continuous employment" means uninterrupted employment with the Employer and 
includes service in the Federal Public Service for the purposes of calculating 
seniority as referenced in Article 37 - Seniority; 

2.06 "day of rest" in relation to an employee means a day, other than a designated paid 
holiday, on which that employee is not ordinarily required to perform the duties of 
his position other than by reason of his being on leave or absent from duty without 
permission; 

2.07 "Employee" means a person so defined by the Canadian Labour Code and who is 
included in the Bargaining unit; 

2.08 "Employer" shall mean the Fort Qu'Appelle Indian Hospital (F.Q.I.H. Inc.) Board; 

2.09 "Executive Committee"' means and includes the Board Chairperson, Vice 
Chairperson, Corporate Secretary and Hospital Administrator; 

2.10 "immediate family" means spouse (or common-law spouse resident with the 
employee), dependent children (including children of legal or common-law 
spouse), parents (including stepparents or foster parents), any relative 
permanently residing in the employee's household or with whom the employee 
permanently resides, or any person for whom the employee has ongoing care- 
giving responsibilities who does not reside with the employee; 

2.1 1 "Alliance" means the Public Service Alliance of Canada: 

2.12 "spouse" shall be deemed to include common-law spouse as defined in this 
Article; 

2.13 "vacation year" means the fiscal year commencing on the first day of April in each 
calendar year and concluding on the 31" of March the following year; 

2.14 DELETED 
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ARTICLE 3 - MANAGEMENI RlGHTS 

3.01 All the functions, rights, powers and arittiniity, wtiidi t h e  I k9SFJikd tras r ~ u i  
specifically abridged, delegated or modified by ihis /\grcerrietii, ate recoytrized by 
ttie Alliance as beirig retained by the  Hospital. 

3.02 In administerit-g this agreement ,  the  Erripluyet sliall act teasvriably, iairly, i r i  good 
faith arid in a manner consistent with tho agrecrnerit as ;I whulc. 

PART 2 - -~ UWlON -~ - AND ~ STAFF RELa-rsgws ~- M-ATTERS 

ARTICLE 4 - -  ALLIANCE REPRESENTATION 

4.01 

4.02 

4.03 

4.04 

4:05 

I'he !Hospital acknowledges ttie I ight oi thr: /\Iliarice '10 appoint employees a:; 
t epresentatives.  

T h e  Alliance a g r e e s  tu provide the  I-k~spit~d wiiti a cirtreiil list ut otticcts aiid 
authorized representatives. 

One (I) member ot this bargaining utiii wilt bc:  gratrted tier;essaiy time-uff wittrwui 
pay to rneet with the  hospital for t he  pLqmx:  ot c;otidrictin!j tiecguii a t' Ions. 

Author ized tepresentatives shall obiarii tho peitriissiuti c i i  their irrirrieclraic 
supervisor before leaving their work i t r  irivestigaie t i  c;orrrplaitits oi a11 urgetii 
tiatuie, to tneet with rnanagement o r 1  ;I gtievaiicc ur tu atletid ; I  rneetitrg ai the 
request  of m a n a g e m e n t  Such permissiuti shall riot be wireasonably withtield. The 
authorized representative shall, where  pt;ictic;abk, repot t hack itr \iis/her 
supervisor when resurning their nsrrriai cliities. 

Employee representatives appointed hy ttie #\lliatice toyuircd l o  atterid rrreefirrys 
with the  Ernployet, to which the  Alliance appuiiiis rcpresetitatives shall sul'ier rio 
loss of pay and  benefits for time sperii, ai, wc;h trieciitigs. t-tripluyees rrray be 
entitled to equivalent: time off if requested. CM-dciiy etrrployees whu attend such 
meetings shall b e  compensated for a mirritriutri nt ririe ( - 1 )  hour = 

ARTICLE 5 - UNION DUES 

5.01 

5.0% 

_ _  
I h e  Hospital a g r e e s  to deduct the  awiarnt oi rriunthly dues, as deiertriiried by I t le 

Alliance, from t h e  pay of e a c h  ernployec coveted by Iliis ayreemetii ,  wlrethet a 
rnerriber of t he  Alliarrce or not. 

Dues  deductions trom pay for each errrployee in respect oi caclr mutitti will staii 
with the  first tiill calendar month of etrrploytrrent. Wlierc an employee does riot 
have  sufficient earnings in respect uf airy calcrtdat rnotriti io pet inii dedcrctiotis, t h e  
Hospital shall not be obligated to make s u c h  ddcrc;tiurrs i t  orn subsequent  salary. 



5.03 

5.04 

5.05 

5.06 

The Hospital agrees to make deductions for the Public Service Alliance of Canada 
Group Insurance Plan on the basis of production of appropriate documentation. 

The above deductions shall be remitted to the Comptroller of the Alliance by 
cheque within a reasonable period of time after deductions are made, but no later 
than one (1) month after deductions are made, and shall be accompanied by 
particulars identifying each employee and the deductions made on his!her behalf. 

The Alliance shall notify the Hospital in writing of any changes in the amount of 
dues at least two months in advance of the end of the pay period in which the 
deductions are to be made. 

At least monthly, or as required, the Hospital shall supply the Local Union with a 
list of employees who have terminated, who are on unpaid leaves, or who have 
been absent for at least one month on Workers Compensation or Long Term 
Disability. 

ARTICLE 6 -AGREEMENT INFORMATION 

6.01 The Alliance agrees to provide each newly hired employee with a copy of the 
collective agreement and the Hospital agrees to provide the local Union President 
or designate with up to fifteen (15) minutes paid leave to acquaint newly hired 
employees, at the time of orientation, with the fact that a collective bargaining 
relationship exists between the Alliance and the Hospital. 

6.02 The Alliance agrees to provide existing employees with a copy of the collective 
agreement. 

6.03 The Alliance agrees to print the collective agreement and the Hospital agrees to 
share equally the cost of the printing. 

ARTICLE 7 - BULLETIN BOARDS AND ACCESS TO FACILITY 

7.01 The Alliance shall be allowed to use existing bulletin boards and electronic 
communications systems, where applicable. 

7.02 A duly accredited representative of the Alliance shall be permitted access to the 
Hospital's premises to assist in the resolution of a complaint or grievance and to 
attend meetings called by management, at times mutually agreeable to the parties. 

7.03 The Local shall have access to meeting room space at the Hospital subject to 
availability. 

ARTICLE 8 - NON-DISCRIMINATION 

8.01 It is agreed that there shall be no discrimination, interference, restriction, coercion 
or harassment exercised or practiced with respect to any employee by reason of 
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8.02 

8.03 

age, creed, race, colour, national origirr, poliiiwl a teliyious atfiliation, sex or 
marital status, sexual orientation, mental rrt pt iysical chability which does t i u i  

render an employee incapable of performing assigned duties tollowing teasutiable 
accorrimodation by the Hospital, not by teasoor ni tnernbctshiy ut rroti-membership 
ot activity in the Alliance. 

Where, under the Hurnari Rights Act, reasonatile ;rccorrirriudatinti is requited iu 
meet employees' special needs, the parties rriay jointly ay roe to waive pt ovisiurrs 
of the agreement in order to achieve such accurrirriud~itiriti. 

T h e  parties recognize that, in keepitrg wit11 the yetieral law, this olleciive 
agreement is to be interpreted in confot irrity with ihe priiicipals established by itit. 
Canadian Hutnari Rights Act. It is the intet1.i ut the patties that, i t i  the evetii ui 
ambiguity in wording or conflict between clarises, the iritetptetatiori which best 
promotes elitriiriation of direct or adverse discrirriirration is to he acfupted. 

ARTICLE 9 --WORKPLACE HARASSMENT 

9.01 'The Alliance and the Hospital tecognize t h e  right nf urrrployees i o  wutk i t 1  ;iri 

envirotrrnent free from harassment, whether sexual or pet svtial. 

9.02 For the purposes of this Atticle, the patlies aytee tCrai tiatassinetit shall be as 
defined in the Catiadiati Human Rights Aci. 

9).03 Cornplaints and grievances under this Atiicle shall h e  tiatirilcd irr sttici conticiletice 
and both parties will work together in recogtii7irrcj arid detilitig with such ptobletris. 

9.04 Grievances iindet this Article may bc subrriitieci ai Sic;[) 2 d the Gtievatice 
Procedure. The Hospital will appoint a pet suti resporisible ivt dealing witti ;I 

complaint and grievance of sexual or persorial tiat asstirerii. I tie irrvestigatiori arid 
response will be handled with all possible corriideritiality atrd dispatch. 

9.05 I t .  the grievance is not dealt with to the satislaclion ot thc crrrployee, the gtievaricx 
may be referred to arbitratiori, in accordance wiih Article -10 of this agteerrient. 

ARTICLE 40 - GRIEVANCE PROCEDURE 

Preambla 
7 he Ernployer reserves the right to discipline employees tot just G ~ L I S ~ .  

parties agree that discipline is to be cortectivr: rattier ttrsiri punitive. 
I he 

10.0-1 A grievance shall be defined as any dispiile arising out of. irilerptetatiori, 
application, or alleged violation of this Agreetrierii. 

-1 0.02 Complaint 
An ernployee who has a Gornplairil may discuss it orally with his/het immediate 
supervisor or designate, either alone ur, rat Etre teqLsest ui  t he  et-nployee, i t i  
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the presence of an Alliance representative. In the event that the complaint is not 
settled in this manner, it may then become a grievance. 

10.03 Step 1 
An employee may, in the presence of an Alliance Representative, submit a 
grievance in writing to the Departmental Head or designate within ten (IO) days 
from the date the griever became aware of the circumstances giving rise to the 
grievance. Within ten (IO) working days of receipt of the grievance, the 
Departmental Head or designate shall reply in writing. 

10.04 Step 2 
Failing satisfactory settlement at Step I , the grievor in the presence of an Alliance 
Representative may submit the grievance to the Administrator/ Director Patient 
Care or designate within ten (IO) working days from the date of receipt of the reply 
to the grievance from Step I. Within ten (IO) working days of receipt of the 
grievance, the AdministratodDirector Patient Care or designate shall reply in 
writing. 

10.05 Step 3 
If the grievance remains unsettled, the grievance may be referred within ten (IO) 
working days to the Board of Directors. Within thirty (30) days the Board of 
Directors shall reply in writing. 

10.06 No representative of management may represent at more than one (1) step of this 
p roced ure . 

10.07 In the event that the grievance remains unsettled, the matter shall be referred to 
arbitration within thirty (30) working days of the Board of Director's decision. If the 
grievance is not taken to arbitration, as herein provided within thirty (30) days, the 
grievance shall be deemed to have been settled. 

10.08 Should the grievance not be resolved at Step 3 either party may, by written notice 
to the other party, refer the matter to arbitration, which notice shall be given within 
the time permitted in article 10.07. 

10.09 The parties agree that any arbitration arising out of this Agreement shall be 
conducted before a single arbitrator to be mutually agreed upon by the parties. 

10.10 If mutual agreement is not reached by the parties to choose a single arbitrator 
within thirty (30) calendar days from the date that either receives notification of a 
wish to proceed to arbitration, then either party may ask the Minister of Labour 
(Canada) to appoint a single arbitrator. This appointment shall be accepted by 
both parties. 

10.11 The arbitrator has all of the powers granted to arbitrators under the Canada 
Labour Code, Part 1, in addition to any powers, which are contained in this 
Agreement. 
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-1 0.12 7 he arbitrator shall hear and determirie Ihc: rnatter arid shall issue a dec;isiuri, 
which shall be final arid binding upori h f h  parties atrd L y K J r l  any employee 
affected by it. The arbitrator shall not inalic any ekxisivri irwrisistetil wit11 the 
provisions of this Agreement. 

-10.13 As an alternative to the formal arbitrtrtiori ptoc;ess :;vi ULI% it1 the Pnreguirig 
paragraphs, by rnutual agreen-lent of the parties, i i  ytievaricx rriay he tcfetted tu :I 
previously agreed upon person who shall heat the yrievr-lrice arid who shall at the 
conclusion uf the hearing, give an oral c-iecisiutr wittioui teasotis. Such rlecisioris 
may not be used to alter, tnodify or atnend atiy pat! of Itie Agteerrierit, arid t i i t ;  

made without precedent or prejudice to sirriila ut lilw c x x s ~  Sud i  a decisiut I shall 
tie final and binding upon both parties arid r i u  itititlet ac:-iinri triay be taketi u t i  i t iai 
grievance by any means. 

"i0.14 -I he parties shall each pay one-half ( 1/L ) ui the terriiiriettrticlrr arid expertses (it the 
arbitrator ancl each party shall beat its owri expenses t i t  (:very S L K ~  at bittalioti. 

ARTICLE 1 1  -- DISCIPLINE 

.i;1 .U1 13riot to susperiding or discharging an urrrployec:, the I luspital shall tiold ; I  hearitrg 
with the employee. Itie Hospital shall give iticl otnployt:r: at id a repteseritative o i  
the Alliance Local as rriiieh advance tioticx cri i t ie tiearitq as 
is reasonable cinder the circutnstances at id ihc erripluyee, ai  hislher optiuir, rriay 
have a representative of the Alliance ptoserii. 

-1 -1 .U2 Where disciplinaty action has been takcrr, t he  errrployoi: shall bc riotifled i r t  wt ititiy 
ul the  disciplinaty action atid the circi1rrnsiatic;cs that tiit& t h e  adiori riecessary. 

The Hospital shall trotify the Alliance of all susperisiotis ;irrci disctiat yes. 

-1 7.03 Documentation of disciplinary action shall i ~ e  tertioved ttvtri the ertipluyee's iile 
provided there has been rio further disciplitit: oi a sirnilat riatiire tetidered withirr 
two (2) years of the initial discipline. 

12.01 The Hospital and the  Alliance agree lo establish mid rriaitiiaitr ;I Currirriittee ttiai 
shall be comprised of representatives uf the Hospital arid tlie I ucai Utiiori. 

12.02 The Committee shall meet at the request oi either pariy sirbjecf. io a nritiitriutri ut 
three (3) days notice being given. 

12.03 The purpose of the Committee shall he io disciiss, s iudy  arid make 
recommendations to the Hospital and the L\lliatim regarditig matters ol rnutual 
concet n. 

-1 2.04 The Gornmittee shall not have jurisdictivii over any tritltiut of d e c t i v e  bat gaining 
or the administration sf the Agreemetit. -I tie Currirrrittee stiall riot have tliu puwt:t 
to bind either the Alliance, the employees ut ftie I-lr9spital to atiy cmidiisiutis 
reached in their discussions. 
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12.05 The Hospital will grant leave without loss of pay to employees attending joint 
consu I tation meetings. 

ARTICLE 13 - SAFETY AND HEALTH 

13.01 The Employer shall continue to make all reasonable provisions for the 
occupational safety and health of employees. The provisions prescribed in Part II 
of the Canada Labour Code apply to this Agreement and shall be observed by the 
parties involved. 

13.02 The Employer will welcome suggestions on the subject from the Alliance and the 
parties undertake to consult with a view to adopting and expeditiously carrying out 
reasonable procedures and techniques designed or intended to prevent or reduce 
the risk of employment injury or occupational illness. 

13.03 The parties agree that any Occupational Health and Safety complaint filed under 
Part II of the Canada Labour Code shall be heard directly by the Canada Labour 
Relations Board. 

ARTICLE 14 -TECHNOLOGICAL CHANGE 

14.01 The parties agree that they are bound by Part I of the Canada Labour Code except 
for sections 52, 54 and 55. 

14.02 In this Article 'Technological Change' means: 

(a) the introduction by an Employer into the work, undertaking or business of 
equipment or material of a different nature or kind than that previously 
utilized by the employer in the operation of the work undertaking or 
business; and/or 

(b) a change in the manner in which the employer carries on the work, such as 
changes in operating methods, dissolution of departments (units) or facility 
closure or conversion, where instituting such changes will cause dislocation, 
reduction or demotion of the existing workforce. 

14.03 The parties agree to have meaningful consultations in order to eliminate or 
minimize the adverse effects of technological change on employees. The 
Employer agrees to assist employees affected by the technological change to 
adjust to the effects of the technological change. 

14.04 The Employer agrees to provide at least one hundred and twenty (120) days 
written notice to the Alliance of the introduction or implementation of technological 
change prior to the date on which changes are to occur. 

14.05 The written notice provided for in clause 14.04 will provide the following 
information: 
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b) the date ooi which the Ernployet ptuposcs to eii.er:t t h e  iechnulugical 
changes; 

C) the approximate number and type uf erriployees likely io be atfecierl by tho 
tech no log i ea1 c h a ng e ; 

d) t h e  effect that the technological dit-rrigc is likely to have uri ihe tetrris ; i t i d  

conditions ut security of employrneni ui itie cmployc:cs ati.ecled; 

e)  ttie names 01 the employees who will irritially be likely io hc aiiected by tlie 
proposed technological change; 

t) the rationale  lot^ the change; 

y) sueti other information as is requitr:d by ihe tegulatiotrs triade puisuatil 'cu 
Sectioti 52,  subsection (4) of ttie Ctariada Labout [:ot!e 

When, as a result uf technological ctratryc, itre t-rriployc:t deier tnities i t ia i  at I 

employee requires new skills or knowledge irr otcier iu petioirri Itie duties OT tiis/tiei 

substantive position, the Etnployer will tntike ttvety t wsoiiable dfut i tu pruvidc the 
iiecessary training during the employee's wutltirrg fiouts atid al. tiu ~ u s i  iu itic 
employee I 

It application ut this Article requires a teductiotr in the wut kiotr;c, suc;h redirciiuti will 
be carried out under the terms of this Agteemerii. 

-14.08 Employees who terminate et-nployment as i i  result oi the seasons iridicated i r r  this 
Article, shall receive severance pay in the ainouttt UP iive ficries the riutribet c9i 
c;ompleted and/or partially completed years of scrvicc titries itie erriployee's 
current daily rate of earnings: 

5 x Number of Completed and/or PatMIy (:orripleied Years oi Servic;e x 
Employee's Current Daily Rate of Ftitrritigs 
= Severance Pay 

15.0-1 Ihe employee will be reimbursed tor all sufssttmtiated expetises (where pussible) 
incurred while performing requited duties o t i  tjetiali ui the kniployet . I t i t :  
kmployei furthet agrees to assume t h e  ~ o s i  c9E city clearrirrg of pctsurial apparel iot 
unforeseen work related occurrences. 

-I  5.02 At1 employee's personal property loss or darnaye by thc x i k m  uf ~4 patieni ur 
resident shall be replaced ot repzired at ttie expense of ttie Etriployet io a 
inaxirnum of $750.00, provided that reasutrabk prod o'i the cause ot scrch 
damage is submitted by the employee coricei ired withiti tcasonable timu U! sircli 
loss ot damage. 
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PART 3 -WORK CONDITIONS 

ARTICLE 16 - HOURS OF WORK AND SHIFT WORK 

16.01 

16.02 

16.03 

16.04 

16.05 

16.06 

Hours of Work 
Except as otherwise provided by this agreement the normal work week shall be 
thirty seven and one-half (37%) hours exclusive of meal periods, comprising five 
(5) days of seven and one-half (7%) hours each, from Monday through Friday. 
The work day shall be scheduled to fall within a nine (9) hour period between the 
hours of 7:30 a.m. and 7:30 p.m., except that by mutual agreement seventy-five 
(75) hours averaged over the two week period may be worked. 

Maintenance Workers 
Regular hours of work for Maintenance employees shall be eight (8) hours per 
day, exclusive of a meal period and an average of forty (40) hours and five (5) 
days per week, except that by mutual agreement eighty (80) hours averaged over 
the two week period may be worked. Full-time employees shall be scheduled to 
work 2080 hours over a fifty-two (52) week period. 

L. P . N 's 

(a) Regular hours of work for L.P.N.'s working a shift schedule shall be eleven 
point two five ( I  I .25) consecutive hours per day excluding two (2) one-half 
(1/2) hour meal breaks. 

(b) The hours of work shall be scheduled so that am employee's normal work 
week shall average thirty-seven and one-half (37'/,) hours per week over a 
minimum period of four (4) weeks. Full-time employees shall be scheduled 
to work 1950 hours over a fifty-two (52) week period. 

(c) A committee shall be established to develop alternate scheduling as per 
Letter of Understanding # I  of this agreement. 

Shift Rotations 
Shift rotations shall be assigned as equally as possible between employees. A 
request by an employee to work permanent night shifts shall not be unreasonably 
withheld. Any such arrangements require the agreement of the 
Employer and the employee. In the event the employee or Employer wishes to 
terminate the agreement, they shall give sixty (60) days notice in writing. 

Alternate Arrangements for Shift Scheduling 
Provided it is agreed to by the Employer in advance, employees may make mutual 
arrangements with other qualified employees to replace them, and must advise the 
Employer of such change. These alternate arrangements shall not by 
unreasonably denied. 

Two Consecutive Days Off 
(a) Employees shall receive no less than two (2) consecutive days off in every 

two week period, unless single days off are arranged by mutual agreement 
between the Employer and the employee(s) affected. 
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(b) Employees shall receive four (4) days test it1 every twv (2) week periud, oi 
which at least two (2) will be consecutive ; I S  siaterl :rhive. 

-1 6.07 Gonse~ut ive  work Days 
Iri so tat as the efficient operation oT tho 12xility permit:;, erriployees wot king 
eleven point two-five (-I -1 -25)  hour shifts shall riot C I C  required tu work more itiarl 
four (4) consecutive days without receiving days off, uriless wut k schedules, whicli 
ate acceptable to the majority of the employees affected, t ime t-reeti tigteeri irput~. 

-1 6.08 

'1 6.09 

-1 6 . "1 0 

-1 6 . -1 -1 

'l6.-12 

-16.13 

Split Shifts 
Split shifts shall not he scheduled excepl by rriutual m ~ t e c ~ ~ ~ r e r i ~  beiweet I i h e  
Employer and employees. 

Gompressed Work Week 
Upon application by the employee arid siihjeei f u  ciperniicirial iecjuiterrietits, 
employees who regularly work 7.5 hour days, irray wvtli uxietrried tiuiits U t 1  itieit 
regular work days on a regular basis, irr d e i  iu eatti ; I  paid day o f  tesi tc1 be 
scheduled in cunjuriction with days off ut St;riLliury ~iolidays. !-(it exarriple, ; i t1  

employee tnay tegularly work nine (9) exlerided days ; r t i t l  LK: sctieriuled uti. diiiy c m  
the tenth (-10"') day. 

Work SGheduses 
Work schedules shall be posted in a place ar;cc?ssihlo Eo etripluyees a rri i t i irr i trtr i  oi 
tour weeks in advance arid any chariges ilieteaftei shall be agreed upvir by 
employees arid marragement. Deviation i t  orrr ilrc? pusit:cl :;chcxiiiles stiall tie c~trly 
by rnutual ayreernerit with the employee(s) aiiccid. Valtiete i l iac is deviLilioti 
from the posted schedule, and if there is tio rriutual 

agreerrietif, the employee will work the s;r;tiedulcd tirnc: atid receive pterriiirrrr 
pay as per overtime rates in Article -16. I r r  etrrertjericy ciirxrinstatices, which cuuld 
not have been foieseen by the facility, uvcrtirne shall bc paid for the fitst five (5) 
shifts so charged dirring that rotation. 

Rest Periods 
Employees shall receive two (2) separate fifteen (Ib) rniriutc paid rest periuds i t 1  
each daylshift. Every effort shall be made k 9  gtt-ril sucli periods midway betweerr 
each half daylshift. 

Required to work during Meal Break 
Ir i  the event the employee is recalled ot ieyuircd tu wotlc dirt iriy tiisher rrreal such 
time will b e  tesctrerluled later in the shift, ut paid a i  ftie ;qiplicable overtime rate ii 
such iirne cannot be tescheduled. 

Work Outside of Normal Hours 
Employees may, with prior consent o i  -%lie /\dtnirristtalut/l)irectut Patient (;ate ut 
designate, work hours other than those set uuf. i r i  this Rriicle. 
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ARTICLE 17 -OVERTIME AND PREMIUMS 

17.01 

17.02 

17.03 

17.04 

17.05 

Definition 
Overtime is defined as: 

(a) for full-time employees is authorized work in excess of the employee' 
scheduled hours of work; 

(b) in the case of a part-time and casual employee, authorized work in excess 
of the normal daily or weekly hours of work of a fulltime employee specified 
by the Agreement, but does not include time worked on a holiday. 

Assig nmen t of overtime 
(a) Subject to operational requirements, the Employer shall make every 

to allocate overtime on an equitable basis in order of seniority, 
among readily available, qualified employees; and 

except in cases of emergency, to give employees who are required 
to work overtime adequate advance notice of this requirement. 

reasonable effort to: 

(i) 

(ii) 

(b) For LPN's, overtime as defined in Article 17.01 above shall be allocated on 
an equitable basis by seniority among readily available, qualified employees 
in the following order; 

(i) part-time employees, 
(ii) casual employees, 
(iii) full time employees. 

Overtime Against Wishes 
Employees will not be required to work overtime when other qualified employees 
within their classification and department are willing to perform the required 
overtime. 

Overtime on a Regular Day 
All hours worked in excess of the daily normal hours of work as defined in Article 
16 shall be paid at the rate of "time and one half' (1 % times) the employee's hourly 
rate for the first three (3) consecutive hours, and "double time" (2 times the 
employee's hourly rate of pay) for hours worked in excess of three (3) consecutive 
hours. 

Overtime Rate after Midnight 

(a) Where an employee works two shifts of eleven point two-five (1 1.25) hours or 
twelve (12) hours, including overtime between the hours of 23.30 and 07:30, 
and where such overtime is continuous with the regular shift, she/he shall be 
paid at a rate of double (2X) her/his regular rate for all hours so worked. 
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(t)) Evening Shift ( i f  applicable) 
If the evening shift ends before rrridriiyhi arid the etriploglee is requited iu 
work ovettirne contirruous with the cvenirig shiit at id tlie overtirnt: ends aitet 
midnight, then the entire overtime pet iod shall be paid at double (%X) titrie. 

-1 7.03 O~er t in~e  on Day-Off 
t-ull time employees required to work the scherlrilecl day ur days ufi shall receive 
double (2X) their regular rate of pay for such days  OH wcit kt:d. 

17.07 overtime on a Statutory Holiday 
(a) At their request, employees are et ititled tu either: 

( i )  two arid one half (2%) hocits in lieu ior cadi iioui ui rruttrurized work 
on a statutory holiday; or 

(ii) shall he paid at the rate oi iirrre atid utie hali (I %) ttieit regular rate oi 
pay, plus time off with pay equal l o  itie tcgultir troirrs wutked, sur;h 
Sirne oft to be sckedirled wittrirr f o r i t  (4) weeks bcfure t i t  attet t h e  
week in which the holiday uc ;c i~r~ .  

(b) Employees shall have the Statututy  I luliday otF uii a clay rrrutually agreeable 
betweerr the ernployee and the 1-rrrployet or if this is r i d  pussible, paymetit 
in lieu at their regular rate ot pay. If i i i i  ernpluyc:e is requited tu work i r r  
excess of the regular hours of wotk uti ttie ( lay  ui ;I  Statuiuty  Holiday, such 
overtime hours shall be paid at double (ZX) ttic regulat p a y  tate. 

(c)  Etnplsyees ate erititled to time-itr-lieu iot extra iirrie, uvertiirrc, ur wvtk uti 
statu tory hol id ay s ~ 

-17.08 Earned Time Off. in Lieu Bank 
At the request of the employee, time uti, calculated ai itie a-rpptopriaie uvertitric 
rates, in lieu of overtime pay or desigrraled Siaiirirrry trr)liday p a y  may be har iked 
.lo a rnaxirriLtrvl of eighty (80) hours. This shall be taken ;II ii titrie ttiat is rriiiiirally 
acceptable between the employee and ttic f_rriployt:i, at id trrusi be recuideri mi 
t h e  sheets or work records that are xcessible tu etripluyees. Employees trray 
make application tu the Employer to catty-uvei LI rnaxiirriltii of iotiy (40) tiriuts tu 
the following year. Any unused portion or' ttrr: eatired lirrre-ofl batik, that has riot 
beerr approved for carry-over as of Match I" I shall be paid viii on Match 31'' oi 
each year-. 

-17.09 Minimum Report Pay 
Any employee reportirig Pot work or1 sciiecllilerl shifi sCia11 be paid rio less ititirr 

three (3) hours at the regular rate of pay. 

17.-10 Shift Premium 
A shift premiutn of seventy cents ($U.'(O) shall be paid lot all flours wutked, 
including overtime hours, between '1 9:30 and 07:UU horrrs. 



17.1 I Weekend Work 
(a) Weekend Premium: Employees required to work between 0001 Saturday 

and 2400 hours Sunday shall receive a differential of $0.30 per hour in 
addition to any other shift differential. 

(b) Weekends Off As far as the regular staffing patterns of the Facility will 
permit, employees will be scheduled for weekends off on an equitable basis 
with every second weekend off where possible. Those employees required 
to work on the third (3"l) Saturday and/or Sunday and consecutive 
Saturdays andlor Sundays thereafter shall be paid at overtime rates of pay 
for all hours so worked on the third (3rd) and subsequent Saturday and/or 
Sunday except where it is mutually agreed otherwise. 

(c) Notwithstanding the above, upon mutual agreement between the Employer 
and the employee and only at the request of the employee, a part-time 
employee may work additional weekends at the regular rate of pay. 

ARTICLE 18 - STANDBY AND CALL-BACK 

18.01 Standby Duty: 
(a) Standby duty shall mean any period during which time an employee is not 

on regular duty, but must be available to respond immediately to any 
request to return to duty. 

(b) An employee shall not by on standby on her days off, nor the eight (8) 
hours immediately preceding her scheduled days off unless mutually 
agreeable in writing between the employees affected and the employer. 

(c) Such an agreement shall be renewed on an annual basis. The Employee 
or the Employer may terminate such an agreement with ninety (90) days 
notice. 

18.02 Standby Premium: Employee(s) assigned to standby shall receive a standby 
premium as follows: 

(a) Employee(s) assigned to be on standby shall be paid $2.19 per hour for 
each hour on standby on a regular working day with a minimum payment of 
eight (8) hours. 

(b) Employee(s) assigned to be on standby on Statutory Holidays and days off, 
shall be paid $4.12 per hour for each hour on standby, with a minimum 
payment of eight (8) hours. 

18.03 Alternate Arrangements for Standby: Provided it is agreed to by the Employer in 
advance, employees on standby may make mutual arrangements with other 
qualified employees to replace them, and must advise the Employer of such 
change. 
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18.04 Standby against Wishes: Employees will not ht: rt:quitt:c4 i o  work standby when 
other qualified employees within theit c:lassiticahri cite willirig tu lake w c t i  
standby. No employee will be required to be nti staridby i r i  c:xr;ess of 35 c;aleridai 
days i r r  utle calendar year against his 01 het wishes. 

-1 8.05 Scheduling of Standby Duty: 

(a) The parties recognize that excessivct siaridby dcily irriposes undue haidship 
on employees and their families. I tic ptrrtics agtec itiat staiidby dciiy s t i a l l  

be distributed as evenly as possible hcAwe:eti t.tripltryees. 

(b) Norrrially an employee would not Lie s d i d ~ ~ l e d  a r;trrritsiriativri of sctieduled 
shifts and standby duty in fourteeti (-14) rkrys. 

-1 6.06 PagerslCellular le!ephones: When tequested, %tic I_rrrployei shall provide 
pagers or cellular telephones for employees wtiilc o n  stat itlbsy. 

18.07 @all Bask Psemiurri: Iri respect to cacti oc;c;r=rsiuri t r t i  which a t 1  c:rriployr:t: I &  

brought back to duty during a standby ciluiy p c t i c d ,  ttie otripluyee :;tiall he rlectried 
to be working uvertirne for the time so wot lted with yuaratiteed iriiriiniritrr paytneni 
of two (2)  houts at overtime rates on each o(:casiori ui (:all h x k .  

19 8.08 Call-Back Premium after Midnight: Staiiciby employees wt IO  ate called back to 
work between the houts of 2330 and W:N, ;litet tiavitrcj c;otripleted the regular 
work schedule ur on Statutory t lolidayr, rit itieir sclrc:d~iled clays off shall be 
paid at the rate or' double the regular taie c i i  [my fo r  a11 il-ioiiis so wui ked, wiiii ;I 

mitiit-ntrm of two (2) tiours at double (2X) ilic teyular rak. Should ;I call-liack 
cmirnence prior to 23:30 hours or curitirrue afiet 07:30 Ciuurs, sut;h period ui fitrre 
(outside of the fratne of 2 3 3 0  or 0730) sliall be paid cif the applicable uvetiitrre 
t ates. 

-1 8.09 Gall-Bszck Transportation: Employees who tite called h ; k  to work a r id  iequite 
transportation, where ttie employees are tequiretl iu ctioti:;c iu (!se theit uwti rriude 
uf transportation, they shall be paid ;ri the raie ut Stl~XI pet kilorrrette with 
tninirnutn of $3.00 per round trip. 

ARTICLE -19 .- RESIGNATION 

-1 9.01 Erriployees shall, whenever possible, give written ~ i u t i c ~  ol resigtiatioti ui iout (4) 
weeks, but not less than two (2) weeks, ptiut iu the clafc C I I I  wtiicti the iesiyriatioii 
is to be effective. 

ARTICLE 20 - LEAVE GENERAL 

2U.01 An employee is entitled to be informed, upn i~  recjLre:;i, ui the balaiice ui heit 

15 
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20.02 Vacation and sick leave credits earned but not used prior to the signing of this 
collective agreement shall be retained by the employee. 

20.03 An employee who is granted a leave of absence with or without pay will be 
returned to his former position at the appropriate salary level provided the former 
position exists. 

20.04 Benefits on Leave of Absence: 

(a) For leave of absence of thirty (30) days or less duration, employees shall 
continue to earn all benefits and increments provided by this agreement. 

(b) For leave of absence of over thirty (30) days duration, except education 
leave of more than thirty (30) days, the employee shall not accumulate or 
earn sick leave or annual vacation credits for the period of the absence, 
and a new increment date shall be established for determination of 
increments. The application of seniority to leaves of absence of more than 
thirty (30) days shall be in accordance with Article 37 of this Agreement 

ARTICLE 21 - VACATION LEAVE 

21.01 The vacation year shall be from April lst to March 31'' of the following calendar 
year, inclusive. Vacation credits shall be advanced on April 1'' of each year, and 
on a pro-rated basis for part-time employees. Casual employees shall not accrue 
credits, but shall be paid out on each cheque. Projected vacation credits for all 
employees shall be posted February of each year and will be subject to 
verification. 

21.02 An employee who has completed less than one (1) year of employment as at the 
cut-off date shall be entitled to a paid vacation at the rate of one and one-quarter 
(1%) days per month worked. 

21.03 Employees shall be entitled to paid vacation calculated on the basis of vacation 
earned at the following rates: 

Lenqth of Continuous Employment Rate at which Vacation Earned 

In the first three (3) years Fifteen ( I  5) days per year 

0 In the fourth (4Ih) to sixteenth (16Ih) 
year inclusive 

Twenty (20) days per year 

In the seventeenth (17Ih) to twenty- 
ninth (ath) year inclusive 

Twenty-five (25) days per year 

0 In the thirtieth (gth) and subsequent 
years 

Thirty (30) days per year 
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21 .U4 Partial vacation pay will be calculated as .iulluws: 

(a) For employees whose level of eti'citlctrietii is I'iftt:t:ii ( I  5 )  wurkirrg days, six 
percent (6"/0) ot hours worked. 

(e)  For employees whose level of errlillerrierii is twenty (20) vvorkirig days, eight 
percent (8%) of hoiirs worked. 

(c) Fot employees whose level of erititlcmtit is iwerriy-livt: (25) wut kiriy days, 
ten percent (10%) of hours worked. 

(d) For employees whose level ot entilletneri-i is ttiitiy (30) wutkiticj days,, iwelvt: 
percent (12%) ot hours worked. 

21 .U5 Employees shall tie entitled to take all of theit varzitiori leave dui iny the vacatiuti 
year in which it: is earned. 

21.06 (a) The Huspital shall, where opetatiutial reqiriturrietits permi!, t r i ake  
reasonable effort to schedule the I rrrpluyce:'s vamLiutr leave {ut ai IexA two 
(2) consecutive weeks, during the pct iud t(x]wsted, pt ovided ticitice oi I t  le 
period requested is given by the esriployec: ptior irr May ui m y  vacatiurr 
year. 

(b) The Employer (Supervisor or des ign&?)  shall c:otiiirtn i t r  writitrg .io ilie 
etnployee the granting of his/tiet teqi-iesi iot vacaiiuti wittiitr iourteeti ( 14) 
calendat days. Should the Erriployw j a i l  io rospotitl io itic teq~iesl  i t i  

writing, the request shall be deerrieri gtaiied. 

(c)  Provided sufficient advance notice is given, reycresis tur vac;atioti leave of 
less than a full shirt shall bt. c;otrsidetetl a r i d  gtatited il uperaiiurial 
requirements permit. 

21.07 Employees shall firstly attempt to rnuiiially irgtee cm itieir vacaiiuri preierutict:, 
however, where it is impossible due lu cJpa t a t i o t r a l  tequ;tetrierik iu g t a i i  all 
crnployees leave ot the periods that they tiavc: tcc~~rested, itre I-lospital strall gt ani 
preference tu those employees havirxj the  greatest seriiotity- l i  a11 erripluyee's 
request for atinual vacation cannot be  granted, the etnplcryee sfiall have the tighf 
to submit a request indicating hidher next prer'eterrw 

21.08 Employees who wish to book specific vamtiuri periods sk i l l  scibtriit their reqiiests 
no later than May -Ist. No-later than May -1 ti"' itie Frrrpluyer stiall post a c;oniirrrierl 
vacation schedule for employees who h a w  it idicated f t  ieir ct loice jut vad iur i .  
Such vacation is considered to be confitrrierl. Vacatiuris riot schediiled utidei itic 
identified procedure shall be granted, in SCI l'at as l t i t :  uperatiotial tieeds ut the 
Employer permit, uti a first come first setved hasis. 

21.09 Where in respect of m y  period of vacaiioti leave at1 eiriployee is: 

(a) granted bereavement leave; ot 
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(b) granted sick leave as a result of hospitalization during the scheduled 
vacation; or 

(c) granted sick leave for an illness which would confine the employee to 
hidher residence or to bed rest for a duration of more than three (3) days 
and for which a medical certificate substantiating the confinement is 
supplied by the employee; or 

(d) granted other approved leave of absence; 

the period of vacation so displaced shall either be added to the vacation period 
requested by the employee and approved by the Employer, or reinstated for use at 
a later date. 

21.10 Notwithstanding Article 21.06, an employee may be permitted, upon request, to 
carry over the unused portion of her vacation leave into the next vacation year. In 
order to receive consideration, requests for carry-over must be submitted by 
December 31'' in the vacation year. All such requests shall be responded to within 
thirty (30) days and shall not be unreasonably denied. 

21 .I I Where an employee dies or otherwise ceases to be employed he or his estate shall 
be entitled to pay in lieu of vacation earned but not taken, calculated as a 
percentage of hours worked. 

21.12 The Hospital agrees to issue advance payments of estimated net salary for 
vacation periods of two (2) or more complete weeks, provided a written request for 
such advance payment is received from the employee at least three (3) weeks 
prior to the last pay day before the employee's vacation period commences. 

21.13 No period of vacation leave which has been previously approved shall be 
cancelled or altered unless by mutual agreement between the affected employee 
and the Hospital. 

21 . I 4  Employees Called Back from Vacation 

(a) When the appropriate Employer designate makes it mandatory for an 
employee to cancel prearranged vacation, the employee shall immediately 
notify the Employer of any prearranged vacation and associated costs. 
Such costs incurred as a result of the cancellation shall be reimbursed by 
the Employer upon submission of receipts. 

(b) Employees called back from their vacation shall be paid at the rate of two 
(2) times their regular rate of pay for all hours so worked. Such vacation 
days so worked shall be rescheduled at the discretion of the employee. 
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ARTletLE 22 - DESIGNATED HOLIDAYS 

22.01 

22.02 

22.03 

f-or the purpose of this Collective Agreemerit, the paid tlesigtraterl holidays : ; l ial l  

be: 

New Year's Day (January lst) 
Good Friday 
Easter Monday 
Queen's Birthday 
Canada Day 
Saskatchewan Day 
La bou t Day 
Thanksgiving Uay 
Kemernbtance Day 
Christmas Day (December 25'") 
Boxing Day 
And any othet statutory or public holiday as tleclnted Iiy i l ic I-edeial, Ptoviticial ut 
Local governmen-i authority. 

Saturday or Sunday Holiday 

(a) 
_ _  
1 hose etriployees who are reg ih t  ly sctiedtiled itr work lVlotiday lhtuugh 
IFriday, and: 

(i) the designated holiday falls o t ~  ;I Strriday, itie iollowirig Moriday will 
be a day off in-lieu, 

(ii) the designated holiday falls o i r  a Sai~irday, itie pruvious I tidny will 
be the day off in-lieu, unless otherwise triiriually agreed l o  by itit! 
Ernployer and the Union Locxrl. 

(b) For employees whose regular days oi rt:st ate rroi Sattitday ut S;Lrtiday, 'Ilie 
holiday will he observed on the day ii occuts. 

Weekerid Scheduling and Statutory Hulidays lor liAPNys 

(a) Employees who are scheduled to be ufi dcriy uti ii weekend itritnediately ptiut 
to a Moriday statutory holiday, CII irrrtrietliately iollvwirrg a Friday statuiviy 
holiday, will, whenever possible, riot be sdieduled tu wurk uri a statuluty 
holiday. 

(b) Employees who are scheduled to br: cm duiy ori ;I wcekcritl itnrriedia-iely 
prior to ;I Monday statutory holiday, ot itrirrierii;iiely iolluwitrg ii I t i day  
statutory holiday will, whenever possible:, kie sc;liedulerl iu work u t i  itie 
statutory holiday. 

(c) An employee whose projected schedule is r;harrged tu accutritr1odaic this 
article arid who subsequently will bioi IE w~itki t ig~ shall tiot tie erititled iu 
premiiitri pay. 



22.04 Where a designated holiday falls during the period of an employee's vacation, the 
period of vacation shall be lengthened by one (1) working day to include each 
designated holiday. 

U 

22.05 Full time employees who are required to work on any of the above days will be 
paid one and one-half (Ill2) times their regular salary for all hours worked, plus one 
(1) regular day's pay. Time off at regular pay shall be offered as an alternative to 
the regular day's pay. Such time off shall be mutually agreed on between the 
employee and the department head and taken within forty-two (42) calendar days 
before or after the general holiday 

22.06 If the designated holiday falls on a day on which an employee is receiving sick 
leave credits, it shall be paid as a holiday and not deducted from sick leave credits. 

22.07 If a designated holiday falls on a full-time employee's regular day off, he/& shall 
be granted an alternative day off with regular pay at the mutual convenience of the 
Hospital and the employee. Such time off shall be taken within forty-two (42) 
calendar days before or after the holiday. If an agreement cannot be reached 
between the Hospital and the employee, an additional day's pay at the regular rate 
shall be paid in lieu. 

22.08 Clause 22.01 does not apply to an employee who is absent without pay on both 
the working day immediately preceding and the working day following the 
designated holiday except where an employee has been granted leave without 
pay to attend to Alliance business and the Alliance certifies that the employee was 
paid by the Alliance for said days. 

22.09 Christmas or New Years Day Off 
Operational requirements permitting, the Employer shall not schedule an 
employee to work both December 25Ih and January 1'' in the same holiday season 
unless the employee agrees otherwise. 

ARTICLE 23 - PARENTAL LEAVE 

23.01 An employee who is expecting the birth or adoption of a child, shall be entitled to 
maternity/paternity/adoption leave without pay, provided he/she presents a 
medical certificate confirming the probable date of confinement, or in the case of 
adoption, gives the Employer notice of the possibility upon determination of 
eligibility. Such request shall be submitted in writing twenty-one (21) days in 
advance of the leave and shall specify the probable date of commencement and 
the length of the leave. 

23.02 The following conditions shall apply: 

(a) Leave of Absence for maternity/paternity/adoption shall be for up to one (1) 
year as requested by the employee, except in extenuating circumstances 
when, in the opinion of a medical practitioner, the leave should be further 
extended. 
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(b) Such leave will h e  granted witli Itre assLiraricc ihiI . i  the erripluyee will 
resume employment in the same pusitivii :Ale occupied ptiot to the ytatiting 
of such leave. In ttie event the etnployee otr Wl;rTetriity/F-'~rtertrity/nro~)~i~~ti 
Leave is affected by lay-off, tidshe :;tiall hc ;rfiotrlcd arxess tu itie 
provisions of Article 36 Lay-off a i d  I<ccall. 

(c) Notice of intention to return to work, ur request tot a diai ige or' the leiigtth of 
the leave of absence, tnust be forwardcrl io  the Imployet lourteeti (-14.) 
days prior to the expiration of the leave atid whetc possible twenty-eigtri 
(28) days notice will be given. 

23.03 Materiiity leave shall be considered leavc w i h u i .  pay. 1 !owvt:vut, t i t i  etrrplvyee trray 
choose to apply uriexpected holiday credits tlutirig ttic laavc, iot the putpose ui 
receiving pay. [ t i  the case of extraorditiaty citr;utnstarrces, ;additiorral iitne uli witli 
pay may b e  given with the approval of the 12u;rtd. 

23.04 Upon request, employees who go on rnaiutrriiy leave wi~hnui pay shall l)e advised 
Such a tequest shall h: trlrirle ili least twci (7 )  of their eligibility for betiefits. 

rriorittis prior to her departure. 

23.05 No employees shall b c  dismissed, derrioted r ) t  laid c 9 i f  :;olt:ly lxcctuse itley are 
pregnant. 

23.06 An employee whu is pregnant during her pet iod o i  sc:rvic;o witti the l3npluyet shall 
have access to sick leave credits for illness oi disability wtiidi rriay arise during 
ptegriancy while she continues active duty witti ttie knrplvyur. 

23.07 Upon request an Employee shall be granted LIE, iu fifty-iwu (52) weeks l3aterilal 
Leave without pay with ttie assurance that itie Cinplnyct: will tesiitiio erripluytiierif. 
i r i  the same position and at the sarrit: s k p  uti tlic salary scale ihai he/she 
occupied prior to the granting of sucli leavt.. In itre evetri itie 1-mployw c) t i  

parental leave is affected by lay-off, tie/stie: strall he aiturtled access tu ttic 
provisions of Article 36 - Lay-off arid Recall. 

23.08 Such leave shall be cornpleted t i0  later than fifty-two (52)  weeks after the week i l ie 
newtiorn or adopted child arrives at the Employee's horric. 

23.09 Parental Leave inay be divided betweerr itie partmts ol a dii ld but the patetiis slrall 
not be granted Parental Leave during the mnre period si time. 

ARTICLE 24 - SICK LEAVE 

24.01 An employee stiall earn sick leave credits ai the taie ui uric arid urie-rjtiattet ( - 1  %) 
days for each calendar month of eoniitiuous service. Ai ihe heginnitig oi eaclr 
fiscal year, the Employer shall notify ea& erripluyee of xeuniulated earned, t 9 ~ i i  
unused, sick leave credits. 
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24.02 An employee shall be granted sick leave with pay when unable to perform hidher 
< duties due to illness or injury provided that: 

(a) he/she satisfies the Hospital of hidher condition in such manner and at such 
time as may be determined by the Hospital, and 

(b) he/she has the necessary sick leave credits. 

24.03 Where an employee will be absent due to illness or injury, he shall endeavour to 
provide a reasonable period of notice to the Hospital prior to the starting time of 
the shift. 

24.04 At the discretion of the Hospital, an employee may utilize up to five (5) days sick 
leave credits in advance of earning such credits. 

24.05 When an employee is granted sick leave with pay and Workers' Compensation is 
subsequently approved for the same period, it shall be considered, for the purpose 
of the record of sick leave credits, that the employee was not granted sick leave 
with pay. 

24.06 (a) An employee unable to work because of a work-related injury or illness shall 
inform the Hospital immediately, in accordance with established procedures, 
so that a claim for compensation benefits can be promptly forwarded to the 
Workers Compensation Board (W.C.B.). Benefits from W.C.B. shall be paid 
to the Hospital until sick leave advanced is repaid. Thereafter, benefits may 
be paid directly to the employee. 

(b) If, at any time, the Workers Compensation Act or other relevant legislation 
provides that supplements paid by the Hospital during the first twenty four 
(24) months of a claim for Compensation benefits must be offset against 
benefits otherwise payable by the Compensation Board, such 
supplementation shall cease immediately and no further supplement shall 
be payable by the Hospital. 

24.07 Unless otherwise informed by the Hospital, a statement signed by the employee 
stating that because of illness or injury h e m  was unable to perform hidher duties 
shall, when delivered to the Hospital, be considered as meeting the requirements 
of Article 24.02(a). 

24.08 Employees shall be entitled to utilize sick leave credits to provide payment for 
absence due to medical, dental or chiropractic appointment. 

ARTICLE 25 - LEAVE WITHOUT PAY FOR THE CARE AND NURTURING OF PRE- 
SCHOOL AGE CHILDREN 

25.01 Subject to operational requirements, an employee shall be granted LWOP for the 
personal care and nurturing of the employee's pre-school age children in 
accordance with the following conditions: 
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(a) An ernployee shall notify t h e  Errrplvyet in wtititig as iat in advance as 
possible but riot less than four (4) weeks in atlvanm (sf t h e  emrritnenc;etrieni 
date of such leave. 

(b) Leave gtatited cinder this clausc: shall he for ;I i r i i t i i t r i i i r r i  period of six (6) 
weeks. 

(G) The total leave granted under this clause shall rivi oxcocd f )  years diu irig ari 
employee's total period of ernploytrierit with the l-kispital. 

(d) Leave granted undet this clause fur a period uf riiutc' ttiati utie ( - 1 )  
shall be deducted from the calrxkitiori (if 'st:riiotiiy" iot i t i e  purpuses 01 
calculating severance pay and vacation leave. 

trivri'lti 

(e)  rime spent uti such leave shall not be r;outiied jut pay irrcretnetit putposes. 

ARTICLE 26 - LEAVE FOR ALLIANCE BUSINESS 

26.04 Wtiere operatiorial requirements permit. the i Iclspiial stiall g r m i  leave wittiuiii pay 
to two employees to attetid preparatory corrttrid t ieyuii~~tivt i  tneetirigs. 

26.02 Where operational tequirements permit the Hospital will gtani leave wittioui pay tu 
a reasoriable numbet of employees to aiterrcl irieetiiigs (in betiiili oi the Alliatice. 

26.03 Wtiere operational teyuirernerits pertrrii the Hospikrl will y i ; r r i i  leave withoui [pay iu 
etiiplvyees who exercise the authority oi a ieprescriiative ori betialf ni the Alliatice 
to titidetk~ke training related to the duties ui ;I tcpteseriiritivt. 

26.04 Except in extenuating circurnstances, all ieqtresis rrrcrsi hu subrriitted i t i  writirry -to 
the imtnediate supervisot at: least ten ( I O )  days i r i  advaticc. 

ARTICLE 27 &-' COURT LEAVE 

27.01 

27.02 

Ari employee who is sumrnoned fot juty dilly or WtKJ remives a sclrrlrrioris 01 

subpoena to appear as a witness i r i  ;I m r r i i  ptocetditig, ottiet iharr a cruciri 
proceeding occasioned by the employee's private affairs, shall be granted ii ieavc 
of absence with pay for the required petiud urT ihe arbsetice arid shall remit to the 
liospiial any payment received except reirnbutsetrretrt or' cxperises. 

An employee who is summoned or subprrctiatxl, io testify, u r i  cl sctrecluled ciripaid 
day of rest, as a witness i t i  a couti ptvecxtding whidr is directly relaied iu 
circumstances arising in the Course of tiidlret ctnployrrierii with the? t-lospital shall 
be compensated at tiislhet basic rate of pay ior ttrc reqiiitcd period of atietrdatrce 
at court. In addition, the employee may, at IiisAiei optioii, tequesi the 
rescheduling of the day of rest. 
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ARTICLE 28 - OTHER LEAVE OF ABSENCE 

28.01 (a) Leave without pay shall be granted to the employee insofar as the regular 
operation of the facility will permit. All requests for such leave of absence 
must be submitted in writing at least ten ( I O )  days in advance. All requests 
shall include commencement date and length of the leave. All requests will 
be considered on an individual basis. Such leave shall not be unreasonably 
denied 

(b) Notice of return to work or request for a change of the length of the leave of 
absence, must be submitted to the Employer at least fourteen (14) days 
prior to the expiration of the leave. 

28.02 Leave for Pressing Necessity 
(a) An employee shall be granted leave without pay for pressing necessity. 

Pressing necessity shall be defined as any circumstances of a sudden or 
unusual occurrence that could not, by the exercise of reasonable 
judgement, have been foreseen by the employee and which requires the 
immediate attention of the employee. 

(b)The employee may elect to use vacation, designated holiday or earned time off 
to deal with a pressing emergency, in which case prior notice requirements 
will be waived. 

ARTICLE 29 - BEREAVEMENT LEAVE 

29.01 Upon request, on the death of the employee's or the spouse's family member, as 
herein defined, an employee shall be granted bereavement leave with pay from 
scheduled work occurring between the date of death and the day after the funeral 
as follows: 

(a) Up to four (4) working days in the event of the death of a spouse, mother, 
father, brother, sister, son or daughter, grandparents, grandchildren, 
spouse's son or daughter, or someone with whom they have an equivalent 
relationship. 

(b) Up to two (2) working days in the event of the death of a father-in-law, mother- 
in-law, brother-in-law, sister-in-law, daughter-in-law. In addition the 
employee may request vacation or unpaid leave of absence as may be 
required for this purpose. 

(c) Additional time with pay, up to a maximum of three (3) working days, may be 
granted at the request of the employee should extensive travel be required. 

(d) Where the employee acts as a pallbearer, he/she shall be granted up to 
four (4) hours leave with pay. 
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29.02 On request, the Board, after consultation with Etre arirriiriis.ir~tot/C,iter;tor oi kdieri i  
Care, may after considering the individual citcurrislarie;es irrvolved, grarrt leave witti 
or without pay fot a period greater than that prnvided at)vvc:. 

ARTICLE 30 -’ EDUCATIONAL LEAVE 

:10.01 Employees shall be granted up Eo tutiy-eight (48) rrroritlis impaid leave fot 
education purposes. Persons on educativtr leave shall Lie digiblo io apply ior wnrlc 
relief. 

;j[).OZ (a) In-Service EdueatisnlStaff Devc.llrspirsetik 

0) ‘I h e  Employer shall providr: iii ; I  suiiable Iowtiuri, teieterrce triaierial 
as tnay be required in relatiuri io rriairrtaitiiricj up-to-date icriowledye. 

(ii) In-service education, workstiups arid sernitiats will be ptovided wiitiiti 
ri o r rri a I work i t i  g h o u rs whet I ev e t p o s s i b I e I 

(iii) Where an employee’s atieridaic;e is ic:quited t i i  ;it1 iti-service, 
setninat ot workshop outside tioilrial wot kitig tiouts, the etripluyet. 
shall be paid in accordance witti ttic colleciivc agreerrierii. 

(b) Gard io p U lino nary Resusei tatio 1 I (C PR) Tra i ri i rig ;in d Ker;er-?itIcatl ore 

(i) Where ari employee’s atletidarrm is rcxliritctl ;ri C;PH itaitiitig ut 
recetWicatiorr, the ernployce stiall kit: paid ai straight-iitrie rates ot be 
given equivalent titne iti lieu; 

(ii) When offered by the Emplnyet I GIN traitiitig atid tecertificatiuri will 
be provided within the nortrial wvtkitig tiwits wtietievet pussiblu. 

; j O . O 3  Tests and Examinations: No employee strnll sufier kiss ui pay wliilu wtilitig 
examinations required by the Ernployet ~ 

3 0.04 U pg r;: d i n g : 

(a) An employee may be given assistance by the Finployet tu attend specific 
courses, seminars, schools, etc. pet tnining to the etrlployees classifkatiut i 
arid job. 

(b) Participation in pertinent educational progtmis is errcucitayed hy the Frnpluyet . 
Subject to adequate staffing levels b c i i i g  t i iaiti iaitid, arid iipon ttic terjuesi 
of ari employee, the Employer rnay g t m i  leave with cir withoui pay -io aitetrrl 
conferences, workshops, seminars cir prviessivt r;d irreetiriys coveting jub- 
related topics. Tuition costs, registratiun fees, or experises incur red ~ n a y  tie 
paid by the Employer. Approval rriust be obtairred tor cuurse attetidarice 
ptior to submitting request for payrneril/partial paytr1t:tii of w s t s  iticut red. 
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(c) When the Employer requires the attendance of one (I) or more employees at a 
conference or workshop, or similar educational session, normal salary or 
benefits shall be continued for the scheduled workdays lost during the 
period of absence. In addition, all registration or tuition fees and 
reasonable, substantiated expenses related to the session shall be paid by 
the Employer. 

ARTICLE 31 - LEAVE WITH PAY FOR FAMILY RELATED RESPONSIBILITIES 

31.01 

31.02 

31.03 

31.04 

31.05 

Family leave is intended to provide the necessary time to attend to the needs of 
individuals for whom the employee has a duty to care. For the purpose of this 
article, those individuals are defined as spouse, dependant children, parents 
(including step-parents and foster parents) and any relative permanently residing 
in the employee's household, or with whom the employee permanently resides, or 
any person for whom the employee has on-going care-giving responsibilities who 
does not reside with the employee. 

Leave shall be granted with pay under the following circumstances: 

(a) Leave to provide for the immediate and temporary care of a sick member of 
the employee's family and to provide the employee with time to make 
alternate care arrangements where the illness is of longer duration. 

(b) Leave for a medical or dental appointment when the family member as 
defined above is incapable of attending the appointments by himself or 
herself, or for appointments with appropriate authorities in schools. An 
employee is expected to make reasonable efforts to schedule appointments 
for family members to minimize his or her absence from work. An 
employee requesting leave under this provision must notify his or her 
supervisor of the appointment as far in advance as possible. 

(c) Leave for sudden and emergent circumstances, in respect of a member of 
the employee's family, which could not have been foreseen by the 
employee and which requires the immediate attention of the employee. 

(d) Leave for needs directly related to the birth or to the adoption of the 
employee's child. This leave may be divided into two (2) periods and 
granted on separate days. 

Full-time employees shall have access to a maximum amount of family leave of 
either thirty-seven point five (37.5) or forty (40) hours, as applicable. 

Employees on part-time or casual status shall have access to a maximum of thirty- 
seven point five (37.5) or forty (40) hours as applicable, prorated based on the 
actual number of hours worked in the previous fiscal year. 

The parties recognize that the circumstances which call for leave are individual 
and varied. Upon the written request of an employee, the Employer may, after 
considering the particular circumstances and acting reasonably, grant additional 
leave without pay. 
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31 "06 This article shall be effective on the date ui sigriiriy this rmlle~tivf: agreenierii" 

32.0-1 When a vacancy within the scope of this r:nller;tive ayreetrictil arises, rioiice oi itre 
vacancy stating required qualifications, dassificatiorr atid stilaty, stiall be posied 
internally, for a period of seven (7) calerrdat r h y s  ;itid ;i c;opy oi i t i e  t io i iw stiall lie 
sent to the Unirm Local, 

32.02 Except in extenuatirig circumstances in lilliriy jub vacaticies, itiduditig ptotnuiioiis, 
transfers arid new positiotis, the job shall be awardet-l wiihiri iifteerr ( I  5) clays aitet 
the closing date of ttie competition to t he  seriiot appliwtii providing the employee 
possesses the necessary qualifications tclativr: in .i tic ioh descriptioti arid I1as a 
very good employtrierit record. 

32.03 (a) All promotions and voluntary tratisiers ;rte suhjec;i ir9 
eighty (480) hour trial period. 

ioiir iiutrdted .riid 

(b) During the trial petiod, it the applimtii ptoves io be ririsiitisiaduty iti ttie riew 
position or it he/stie wishes to reveti volrrrilatily io Iiislthcr h t r r ie t  posiiiot I, 
he/she shall bc retiirned to eithci tiisltiut i tr trr ier position c i r  x i  equiv;rletii 
position arid rate of pay without luss 01 seriiurity. Airy ottiei erriployee who 
has heeti piorrioted ur transferred bec ; i~ t .  ui i t i c .  i i t  rmgerrietik ut pusitiotis 
may also be returned to his/tier fvririer p r ~ i t i ~ m  atid rate ut pay withoui Ius:, 
ot seniority. 

32.04 Should the parties agtee, seniority may he wetlooked to Sacilitate the ieiiitti io 
active employment cif an employee deerned iticrrpablr: ui tetcrrriirig iu tiidtiet 
previous positiori tollowing an absence uwirrg icy ;in itijcity tor wtiictr VVotkers 
Compensatiori benefits were received. Sucti employees wvirlrl ter;eive pteicteniial 
consideration foi vacant positions, whirh t t i q  ate qualil'iecf to pet iut til, cittiet 
irnmediately or following a period ot on-the-juh itaitiitig sporisoted by the Wotkets 
Compensation Board. 

33.01 (a) Prior to an employee performance review, the erriphyec2 stiall be given: 

(i) the assessment form whicti will LE irsed to twiew; 

(ii) any vvtitteti document which provides iirstt uctions .io the persoti 
conducting the review. 

(b) If, during ttie employee petformaticc tevievv, eithet 'Lhe iut tn ut itistt uctinris 
are changed, they shall be given to the t:rriployee. 
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(c) When a formal assessment of an employee's performance is made, the 
employee concerned shall be given an opportunity to sign the assessment 
form to indicate its contents have been read and shall not indicate hidher 
concurrence with the statements contained therein. The employee shall be 
provided an opportunity to append hislher-comments to the assessment. At 
the employee's request, a copy of the assessment shall be provided. 

(d) The Hospital's representatives who assess an employee's performance 
must have observed or been aware of the employee's performance for at 
least one-half (%) of the period for which the employee's performance is 
evaluated. 

33.02 The Hospital agrees not to introduce as evidence in a hearing relating to 
disciplinary action any document from the file of an employee, the contents of 
which the employee was not aware of at the time of filing or within a reasonable 
period thereafter. 

33.03 Personnel File 
Upon written request of an employee, the personnel file of an employee shall be 
made available for hidher examination in the presence of an authorized 
representative of the Hospital. The Hospital shall provide copies of any file 
documents requested by the employee in writing. 

ARTICLE 34 - PROBATIONARY PERIOD 

34.01 An employee commencing with the Employer shall be on probation during the first 
nine hundred (900) hours worked, however, this probationary period may be 
extended on one (1) occasion only, up to a maximum of one (1) year or nineteen 
hundred and fifty (1950) hours when in the opinion of the Employer circumstances 
warrant such extension. 

34.02 Should an extension need to be granted, it is agreed that the circumstances 
warranting the extension, the improvement expected by the Employer and the 
duration of the probationary extension must be communicated to the employee on 
probation prior to the expiration of the first six hundred and seventy-five (675) 
hours worked of the probationary period. Notice of an extension of an employee's 
probationary period shall also be communicated to the Local representative of the 
Union. 

34.03 During the probationary period, employees shall be entitled to all rights and 
benefits of this Agreement, except with respect to discharge only for reasons of 
general unsuitability. The Union shall be notified in writing, of all such dismissals 
within seven (7) days. 
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ARTICLE 37 - SENIORITY 

37.01 

37.02 

37.03 

37.04 

37.05 

37.06 

37.07 

Seniority shall be defined as a total of all seniority accrued by the employee, 
Seniority shall be calculated and accrued on the basis of the total of hours paid. 
Seniority shall be calculated and accrued as set out in Article 37.02. 

All employees shall be credited with 1950 hours per year (maintenance workers 
shall be credited with 2080 hours per year) or part thereof, prorated for part-time or 
casual employees, of seniority for their service with the Federal Public Service in 
addition to the seniority accrued with Fort Qu'Appelle Indian Hospital Inc. 

For purposes of vacation entitlements, severance pay and sick leave, seniority 
accrued with the federal public service shall not apply. 

Seniority shall not be counted during the employee's probationary period; 
however, once the probationary period has been completed, seniority shall be 
counted from the last date of employment. 

Seniority shall be maintained and continue to accrue during: 

(a) leave of absence without pay up to six (6) months; 

(c) hours absent while receiving benefits from the Workers' Compensation 
Board; 

(c) 

(d) Long Term Disability; 

(e) 
(9 education leave; 

(9) Union leave; 

(h) 

(i) 

sick leave of absence without pay; 

Maternity, paternity, adoption and parental leave(s); 

leave for elected public office; 

time paid in lieu of notice of lay-off. 

Subject to Article 37.01 , 37.02 and 37.08 of this Agreement, an Employee shall 
maintain accumulated seniority. 

An employee shall only lose seniority in the event he/she: 

(a) is discharged for just cause and is not reinstated; 

(b) voluntarily terminates the employ of the Employer; 

(c) fails to return to work immediately following the termination of leave of 
absence or within fourteen (14) days from notification by the Employer to 
return to work following a lay-off unless, in either case the employee can 
show a justifiable reason for failure to report to work; 
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(d) is on lay-off for a period ot four (4) years scibjed irs Atticlc 36; 

(e) is on casual status, and is not called arid/or dves r i d  wurk iot ; I  

274 calendar days, from hidher last st iiit, cxclcrsivc oi approved 
absence . 

37.08 '(he Etnployer shall niaintairi a seniority list slrowirig ilie daie cipvti wtircti each 
ernployee's service commenced, including set iwority as calciilaied i t i  Article 1 l 7 . 0 ~  
heteiti; and hencefortti the total of. theit st:riicirity wittiiti i t  ieir Health irxiliiy 
iricluding seniority that has been transfet red 1 irrriet ihc i t ? t  tiis rri this Agieetiietit. 
Up-to-date seriiority lists shall be posted i t i  pla~es acc:essith io till et riployee:; tiy 
March -Ibt of each year with a copy to thr: Uriiurr. I tie seriitrrity lisi stiall be upeti iut 
correction for a period of thirty (30) days irorri i l i e  date oi pusiing. Iri the everit ui a 
dispute over the seniority of an Employr-to, t t i tz  t inployer's rcxords ui etripluyrrrerii 
shall be the official record. 

37.09 When a part-time or casual employcx ic; I ritecl iiiio i 1  iull-iitrie pusitiuri a t i d  
successfully con-rpletes the probationary periw.i, tie/sIie stiall tie c;redi'leci witti 
seniority calculated to iriclude hisher c;utiiiiiutius r:tnploytrietii with ttie Huspital 
inclusive of the tiouts worked as either ;I pat t -h ie,  c;rslial ( ( i t  buiti) ernployee. 

38.01 In the event that the Hospital establistics or ptrrposts tu establish ; I  iiew 
classificatiori or if there is tr substantial dikit igc iti f t i c  jot, c;otiieril cii ar i  exisiittg 
c;lassificatiort and provided that the new ot tt-wised r;lassiticaiioti ialls withit I the 
bargaining unit, the Alliarice shall t(:ceivt: a C O ~ J Y  nl ilie job descripiioti, 
accotnpanyimg salary range and a rationale a:; iv ttic pr oposr:d classificatiun. 

38.02 Unless the Alliatice objects in writiriy wittiii i thirty (30) days followitig sur:h 
notification, the classification shall becorrie estalilisherl and the salary range stiall 
form part of (appendix, schedule, etc. that cuitir:ides wittr the wage scale). 

38.03 At the request of the Alliance, the parties triay cmtmriericx: tliscitssioris iti citriei iu 
reach agreement as to the appropriate sa la ty  t ;  irrye. I-ailiriy iiyreerrienf, the rriatlet 
may be referred to arbitration in accordance wiih /\tticle -1 U . Gtievancc Procedure. 
The Arbitration Board's decision shall be cficdivc tettoatttive Ev the etnployee's 
date of employment in the new position atid shall be fitial atid birrding uri tmtti 
parties . 

338.04 If a position is reclassified the ir1currrbcti.i stiall cetriaitt i t 1  i t r e  pusiiioti as 
reclassified arid shall riot be subject to ii irial pt:riurl. I t i  addiiioti it a n y  etriployr:c IS 

reclassified downward the employee's ra te  ui p-iy shall tioi ctiatrcge" 

ARTICLE 39 - STATEMENT OF DUTIES 

39.01 Upon writteti request, an employee shall be provided wittr a complete arirl cutrcrii 
statement OX the duties and responsibilities of his ut rier positiuti. 



ARTICLE 40 - ABUSE OF STAFF 

40.OlThe Hospital and the Alliance agree that no form of abuse against employees will 
be condoned in the workplace. Such abuse may take the form of the application 
of force, threats, severe verbal abuse, or harassment of a personal or racial' 
nature. Both parties will work together to recognize and resolve such problems as 
they arise. 

40.02 To assist in minimizing both the frequency and impact of abuse directed towards 
staff, the Hospital shall ensure that policies are in place which address: 
e the prevention of abuse of staff; 
0 appropriate interventions to deal effectively with situations where abuse is 

either threatened or has occurred; and 
0 prompt, thorough follow-up to ensure that the needs of the abused 

employee are met (e.g. the provision of support and counselling); 
e the incident is investigated and plans developed to lessen the likelihood of 

further abusive behaviour. 
40.03 The Workplace Safety and Health Committee may make recommendations to the 

Hospital on the monitoring and developing of prevention strategies or procedures 
to reduce the risk of abuse of staff. 

PART 6 - PART-TIME and CASUAL EMPLOYEES 

ARTICLE 41 - PART-TIME and CASUAL EMPLOYEES 

41.01 The terms and conditions of this Agreement shall apply to part-time and casual 
employees except as modified in this article. A part-time employee means a 
person whose normal scheduled hours of work are less than thirty-seven and one- 
half (37%) hours per week as set out in Article 16 of this agreement. 

41.02 A casual employee shall mean an employee who works on a call-in basis and who 
does not appear on the schedule on a regular and continuing basis except for the 
purpose of: 

(a) 

(b) Vacation replacement; 

(c) Statutory Holiday replacement; 

(d) 

(e) Temporary excess work load. 

Replacement for illness and WCB of less than 120 days; 

Leave of Absence replacement of less than 120 days; 

41.03 Benefits for Part-time Employees: 
Part-time employees shall be entitled to the benefits provided under this 
Agreement in the same proportion as their normal scheduled weekly hours of work 
compared with the normal weekly hours of work of full-time employees unless 
otherwise specified in this Agreement. 
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41.W Part-tirne employees shall be paid at the hourly rate ot pay [or ;dl work perCotrrrecl 
up to seven and one-half (7%) hours in ;I day or thirty-st:veri arid otie-half ( 3 / % )  
hours in a week utiless the employee is workiiig uttier daily o t  weekly lir,itts, ui 
work as prescribed p~irsuant to Article 1fi (I lours uf Work). 

41 "05 l h e  days of rest provisions of this agteerrieni ~ ipply  otrly i t 1  ;I week when R [JkUi- 
time employee tias worked five (5) days atid a inirtirriurri ui thit iy-severr and utle- 
half (37%) hours in a week at the hourly rate oi pay, 

4 -1 .U6 Leave will only be provided: 

during those periods in which etriployws at c sdi4 i r Ied iu pet iur t r i  ttieit 
duties; ot 

(a) 

(b) where it may displace other leave as pre:;cribed by Etris Ayteerrietnt. 

4-1 "07 All part-time and casual employees shall h e  cmiittned i r r  wtiiirrg by way 01 i i  I diet 
ot Appointment. The Letter shall contaitr itre ic~llowin~j iriiuririaliuri i t1  accurdtiticx: 
with the Pro Fotma Letter of Appointmerit. 

(a) Job Statcrs 

(t i)  

(G) 

Nutnber of hours and shifts per rotatioti 

After discussioti with the employee, ter'eretictls io hisltiet rivailahility iot 
casual wor k. 

41.08 Notwithstanding Article 4 I .01, when t he  t tnployct iit i l iws c;asual trripluyees iu ttitt 
extent that casual hours equal part-time u t  iull-litrie positiorr fiucrts i t 1  au;utd>itim 
with Article 16 1 ' a i  I irrie hriployees iot a period 
in excess of one hurldied and twenty ( l20)  days, arid it is icasoirable io expeei the 
work to continue, the Ernployer shall pvst and i i l l  the positiutr i t ]  a~cuidarict: with 
Article 32 (Vacancies, Job Posting, Prornotiuris arid 1 rarrsiets). 

Hoiirs ut Work and Article 4 1 

41.09 Part-Time employee(s) shall be aware tlriri i r i  itre CULIIS(: oi itieir reycilar (Iiiticb, 
they may be required to work various shifts .ititougtiuiii itie iwetily-tour (24) tiouts 
of the day arid seven (7) days of the week arid itrtee huridred arid sixty-five ( X 5 )  
days of. the year. Howevet, ttie above stiall r i d  ptecliide iiri srriployee from beitrg 
assigned to a specific shift if circumstances :;(I warrarrt. 

4-1 . I O  A part-time or casual employee, who iecoives less iliati utic ( . I )  huur's riotice ptiw 
lo ttie cornmencement of the shift, may, hy niutual agteerneril, suhjeci to i t i c  
required staffing patterns of the Hospital, he allowed to wotk 21 fi i l l shift. 

4 4 .-1 -1 Casual arid part-time ernployee(s) shall reccive shitl ptt?rrriurri, weekerid pretriiurrr, 
standby pay, call-back and overtime pay iot pet-iods sc) wurkecd irr  accurdarice witti 
the terms of' this Agreement. 

41.-12 Casual hours shall be offered to employees based nri Mtiidt: 32 (Vacancies, Job 
Posting, Promotions and Transfers). 



41 .I 3 A casual employee shall not be paid for the statutory holidays but shall instead, be 
paid a premium of four decimal two five (4.25) percentsfor all straight time hours 
worked during the period of casual employment. 

41 . I4  A part-time employee who is required to work overtime shall be paid in accordance 
with Article 17 - Overtime and Premiums. 

41 .I 5 A part-time employee shall earn vacation leave credits in accordance with Article 
21 - Vacation Leave. 

41 . I6  Part-time or Casual Employees shall earn sick leave credits on a pro-rata basis in 
direct relation to their paid hours as compared with that of a full-time employee. A 
part-time or casual employee shall accumulate sick leave credits to a maximum of 
one hundred and twenty (120) days (nine hundred and sixty (960) working hours). 

PART 7 - PAY, BENEFITS, AND DURATION 

ARTICLE 42 - HEALTH AND WELFARE PLANS 

42.01 Extended Health Plan and Enhanced Dental Plan 

Effective thirty (30) days after the date of signing of this collective agreement, the 
Employer shall provide an Extended Health Care Plan and Enhanced Dental Plan 
fully paid for by the Employer, capped at an annual rate of two point one percent 
(2.1 %) of straight-time payroll, for employees, their spouse and eligible 
dependants. 

42.02 Long Term Disability Plan 

A Long Term Disability (LTD) Plan will provide a benefit of 75% of normal earnings 
commencing after one hundred and nineteen ( I  19) consecutive calendar days of 
disability. The benefit will continue until the employee recovers, age 65, or death, 
whichever occurs first. The LTD Plan will be subject to the following terms: 

(a) Joint Funding 
The LTD Plan shall be provided on a joint funding basis whereby the 
Employer shall pay fifty percent (50%) and the employee shall pay fifty 
percent (50%) of the cost of funding the prescribed plan. 

(b) Administration 
The LTD Plan shall be administered by the Saskatchewan Association of 
Health Organizations (SAHO) in accordance with the terms of the Plan. 

(c) Sick Leave Credits 
Employees shall continue to accumulate sick leave credits in accordance 
with existing sick leave plans. A “day bank shall be installed whereby sick 
leave credits will continue to accrue and are used when employees are 
sick, in accordance with Article 24 - Sick Leave. Such sick leave credits 
shall be used for periods of disability lasting up to one hundred and nineteen 
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(I -1 9) calendar d a y s h y  balance tctiiaitrs tu the r:rrrployee's ctedii until the 
employee tetcirtns to work. 

- Definition or' Disability 
Disability will be defined as the it iabiliiy of the e:rnployee iu petivt iii the 
duties of his/het own occupation. M k r  twetiiy-Eoiu (24) rrrunttis uf betietit 
payments the definition changes iu the it rabiliiy oi ttie erripluyee iu pet iurtri 
any occupation fot which helske is teastitiably iittccl by jraitritig, educatiuti 
or experietrce. 

!3en@it Reduced by CPP or WCB 
& I  he benefit will be reduced by atiy CLrriada I1crisic~ti Pkiti ut VVutket:;' 
Chmpensatiori award. Any cost ui liviticj ilCijLlsttrlt:r1i iti ttie iiiiute iu ~ku iad :~  
Pension Plan will not serve to furttiet ied t~c :  i t i t :  tictiefii piuvided bjy itre 
Plan. 

R t x x r i  ng D i s a b i I ity 
Wtiere an employee has been receivitig bctieili ilotri Etit: I Jl;itr ami iias 
returned to work, shvuld he/she whsecji!enily hccotrio dis;rt)led wittiiri six 
(6) morittis from the same cause wtiicfi rxeated tiisltiet ot igitral disak)ility, 
he/she will not have to serve one hutidred m d  riiiiciccii (-1 -19) corisewiive 
ca le t id a t days waiting period ag ai t I beto t c f t 1 e bet id i i r ecci mi t r le t i  ce s .  

Uairns Continue to be Payable 
Any Glairn which is admitted lor ;I pet iutl oi diwbiliiy wtiictr cutrrrriotic;es 
while the employee is protected hy iliis 1'1;iri will r:vtiiiiiue io be pLiyatile i r i  
terms oi t h e  IJlan, regardless oi i t r c  ! x i  i t i L i i  itic Plasi triay 1i;ivc 

subsequently been discontinued ut succeeded by ; I  tiew pmgratri. 

Medical - Questionnaire 
It an employee fails to enrol in the Plan wittiiti thirty-otic (3.1) days aftet itie 
date tie/she becomes eligible to riu so, he/slie trrLrst cotrrplete a tnedical 
questionnaire for approval by t h e  I ' l a r i  /\drriiriisttairit. 

U i s a b ~ i I i t i e s- Excl 11 &d 
No paytnetil will be made fot claitrrs tcsultitig i r u r r i  ;I disability: 

tor which the employee is r r o i  curdet cutitiriuitig trieclical supetuisiori 
and treatment considered saitisfactst y by thc FJoatd; 

ca CI sed by in tent io t i  al se If-i r it1 ided i nJ II t ie:; c 1 I se It-i I id ci c;ed i I I r ress 
while satre ot self-inflicted itrjutits wtiilt: i t isxie; 

ftorri bodily injury resulting ditec;ily ut irrditeGlly itotri irisutrectiuri, war, 
service in the Armed Forces oi m y  cnuritty ( i t  participatioti i t 1  a tiui; 

which occurred during the (;otrrrriissiorr PII tire attenryi iu corriiriii a11 
iridictable offence under the Grirriitial C7nr'ie iot wtiich i t i t :  pet sori is 
convicted or incarcerated; 

35 



(v) experienced during the first year of membership which resulted from 
injury or illness related to any injury or illness for which medical 
attention was received during the six (6) months prior to the 
employee becoming a member of the plan; 

which occurred during the period of cessation of work due to a strike, 
except that the benefit may be claimed to commence immediately 
following the end of the strike if the claimant is still qualified in 
accordance with all the other terms of the Plan; and 

(vi) 

(vii) if the claimant has established permanent residence outside 
Canada. 

(viii) Where an employee has been transferred from one facility to another 
under the same ownership of a contributing plan member, or where a 
contributing plan member takes ownership of a facility, the 
continuous membership in the Plan of the prior facility or prior owner 
will count towards the first year of membership in this Plan for the 
purposes of clause 42.02(f)(v) above. 

(j) SAHO Employee Benefits Committee 
Where the employee experiences a problem with the administration and/or 
application of the terms of the Plan, he/she shall have access to the SAHO 
Employee Benefits Committee. 

42.03 Pension Plan 
The Employer agrees to participate in the SAHO Pension Plan and to comply with 
the terms and conditions of the Plan or maintain the existing Pension Plan that is 
currently in effect. 

42.04 Retirement 
The Union recognizes that it is the right of the Employer to determine the normal 
retirement age of its employees, subject to the following general conditions: 

(a) The stated retirement age shall be as specified in the pension plan 
applicable to the employee. 

(b) An employee shall have the right to take early retirement as specified in the 
pension plan applicable to the employee. 

42.05 Group Life Insurance 
The Employer will pay for the first seven thousand ($7,000.00) dollars coverage for 
an employee covered under the Group Life Insurance Policy as carried by the 
Saskatchewan Association of Health Organizations 

42.06 Benefits Statement: Annually, the Employer and SAHO shall provide each 
member of the Extended Health Plan, the Enhanced Dental Plan and the LTD 
Plan with an Employee's Benefits Statement. Such statement shall outline: 

(a) LTD premiums paid by employee who is receiving LTD benefits; 
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(b) Coverage utidei benefit erititlemerii with reyatd i t r  Group Itisutatice, I-otig 
Term Disability, arid Pension; 

(c) Projected pension at age 65; 

(d) Projected pension at earliest retireinetit wittiutil petialty; 

(e)  Value of preretirement death beneiit. 

42.07 Any employee who is granted an approved leave or' abscirc;e trmy mtitincre hidhet 
benefit entitlement in accordance with t h e  ieirris ua'the: I'lat is. 

42.08 krnployees may assign in writing a repic:sotiiaiive ut ilieit IJnioti io assist i twtl i  
with any benefit problems, and such reptesctitrrtive :;h;dl Iiavt: x c e s s  iu ;dl 
informatioil relevant to the employee's clairri iot h ie i i t s .  

43.01 (a) 
writing that hidhet job has been abolistic:tl, arid who c:lecls to tetire uri 
immediate pension, or resign, shall be  cm.iitled to severance pay calculaied 
as follows: 

An employee who has been laid uit, u r  who  ti;^ txxti irifurtrietl i r r  

5 days X niirnbet of years of service X (;ut rwit daily t aie or' eat ninys 

(b) Part-time and casual employees stitall  receive: sevetaticx pay uti t\ piu rata 
ba s is : 

I otal hour5 pajd X 37.5 X rate ril pay ui pusitiotr 
1950 

44.01 Where a relief assignmetit in a higher classiiicatiorr ut iiiute ttiatr utie (-I) d a y  is 
required, and where an employee is assigned by rrrarragetricni, uri ihe basis uf 
seniority, to perforrri the duties of the higher t;lassiticativtr, tielshe shall be paid a r i  
additional ninety-one cents ($0.91) per ticrur 

44.02 Relief assignnients of orre (I) day or less shall he a:;:;igried as above at the 
discretion of management. 

44.03 At1 employee niay choose to retuse all aAing/relief assigiitnetits arid this shall be  
recorded arid placed on the personnel file rlrrrlil wdi titre as ihe wnployee wishes 
to be reconsidered Pot relief assignmetit. Ari etripluyet: triay ieiuse LI ielief 
assignment without impacting tiis/her riglit To he uikted  ilre oppurttitiiiy t h e  tiexi 
time it arises. 
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Article 45 - PROFESSIONAL DUES 

45.01 (a) Effective April Is', 2002, and annually thereafter, the Employer shall 
reimburse eligible employees annual costs associated with professional 
licensing to a maximum of one hundred and fifty dollars ($1 50.00), where 
licensing is a requirement of statute or of the Employer. 

(b) Payment will be made upon proof of registration provided to the Employer, 
by the employee. 

45.02 Eligible employees are those in the following classifications: 
+ Licensed Practical Nurse (LPN) 
+ Chief Technologist 
+ X-ray Technologist 
+ Laboratory Technologist 
+ 
+ 

Combined Technologist (CCT and CLXT) 
Employees requiring Boiler Pressure Vessels Certificate 

ARTICLE 46 - EQUAL PAY WAGE ADJUSTMENTS 

46.01 Should there be a Pay Equity Adjustment for CR, SCY, and HS classifications, the 
Hospital will make every effort so that the Treasury Board will provide the 
necessary funding, if applicable, for the concerned employees. 

ARTICLE 47 - PAY ADMINISTRATION 

Salary & Increments 
47.01 Salaries shall be paid by the calendar month, semi-monthly, or bi-weekly as has 

been the custom of the Hospital and may be changed by mutual agreement 
between the Employer and the Union. 

47.02 Current deductions shall be made as required by Federal and Provincial legislation 
and no other deductions may be made without written consent of the employee 
concerned except as otherwise provided for in this Agreement. 

47.03 An employee's anniversary of their employment date shall be their increment date 
for the purpose of wage progression and the Employee shall be eligible for 
increments as specified in Appendix "A". 

47.04 Part-time employees shall be eligible for increments on the completion of the 
annual hours of work for a full-time employee. 

Pay Administration 
47.05 When two or more of the following actions occur on the same date, namely 

appointment, pay increment, pay revision, the employee's rate of pay shall be 
calculated in the following sequence: 
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(a) the employee shall receive his pay inciernerrt; 

(b) the employee's rate olf pay shall be revised; 

(G) the employee's rate oi pay uti appuitrttnetit stiall be establistietl in 
accordance with this Agreement. 

Ketrsactive Pay 
47.06 Where the rates of pay set forth i r i  Appetrdix 'A' have a t 1  efiective date prior tu ihe 

date of signing o l  the collective agreement ttre inllovvirrg shall apply: 

(a) "Retroactive petiod" iot the purpose rii clauses ( t i )  ~ C J  (e) tiieatis ttic [JeliO(i 
commencing or1 the effective datc ot ttic ictroactive upward revisioti iti rates 
oP pay and ending on the day the c;ullec-iive ayrt:etrretri is signed ut when ari 
arbitral award is rendered therefore. 

(b) A retroactive upward revision it] taies cri p;iy :;tiall  apply to employees, 
former- employees or in case of dealti 5t  it: estates rif iorrriet ernployees, 
who were employees in the bargainitrg titiit rlutitiy i t i c  rettuaciive periud. 

(c)  Where applicable, retroactive pay shall be ~ ia id  by seyatale ctreque io cacti 
errrployee in ai atnoutit equal io what wokild have bceri paid tiad the 
collective agreement been signed or a r i  arbitral award teridered ihetciote 
on the effective date of. the revisicitr i t r  rates r1E pay.  lticlcided with ihe 
separate rettoactive cheque there shall tie a detailed bteakdowti itidic;;_ititiy 
rate of pay, tiours, and deductions. 

(d) In ordet tot furrrier employees, r i r  i t 1  itie case rii deattr for iht: -iormet 
employees' tepresenlatives, to receive payriir~tri iii t immkir ice with cliruse 

the Employer shall notify by registered t r r a i l ,  sur;ti iridivirlcials at ttieit lasi 
known address that they have thirty (30) days ftorri i l ie date ui receipt of ihe 
tegistered letter to request in wri-iirig S M : ~  ~iayrr i~ i r r l  after wtiicti iitrrt: m y  
obligation upon the Ernployer to provide paytnetii (:eases. 

(e) No payment riot notification shall be r r r x i c  putsuati-i io this Article iut one 
dollar ($1 .OO) or less. 

Rate of Pay on Promotion, Transfer or Demotioar 
47.07 When at1 employee is promoted from wit, dassiiicaiioii io mother the salary US 

such prorrioted employee shall be advaticed to itrat step i t !  ttre higher tatec! scale 
which is the next higher than the employr?c's wtteti t  tate or i o  the tiext, tiigtiet siep 
if the salmy increase from the single step is less than ttic t:triployee's riexi tiottn~il 
c? n n [la I in cre t ne tit. 

4'/.O8 ' itie effective date of the promotion sh;-rll hecumu the riew itictetrietii data iur i l ie 
purpose sf wage progression. 

47.119 The rate of pay for an etnplciyee who has beeti 'Iransierieti dial1 riu-i change. 
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47.10 The employee's increment date or increment hours for the purpose of wage 
progression shall be maintained. 

47.11 When an employee is demoted, the employee's increment date shall not change, 
but the rate of pay shall be reduced to the rate of pay in the new classification 
which is next below the employee's present rate of pay. 

ARTICLE 48 - DURATION AND RENEWAL 

48.0 ent, shall be in force and effect fro 
The parties agree to enter int 

legislative requirements of the Canada Labour Code. 
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Appendix “A”: Rates of Pay 

Increments 
Current 

A 

A = Status quo, plus Signing Bonus of $1500 for all employees 
to cover period of Dec 2nd, 2000 to June 30th, 2002. 
Prorated in accordance with hours worked between April 1, 2001 and March 31, 2002 

B = July 1 , 2002 - Mar 31 , 2003 
C = April 1, 2003 - March 31,2004 
*25 cents market supplement added to the top increment for LPNs, and Technologists 

~ 

5 6 7 *25 cents 1 2 3 4 
13.39 13.82 14.23 14.70 15.14 15.75 16.39 
13.39 13.82 14.23 14.70 15.14 15.75 16.39 

LPN’s (without Course) (A9) 

B 
C 

15.23 15.71 16.18 16.43 
15.69 16.18 16.87 17.12 

Increments 
Current 

A 
B 
C 

1 2 3 4 5 6 7 *25 cents 
13.39 13.82 14.23 14.70 15.14 15.75 16.39 
13.39 13.82 14.23 14.70 15.14 15.75 16.39 
16.71 17.21 17.79 18.04 
17.21 17.73 18.32 18.57 

Increments 
Current 

1 2 3 4 5 6 7 *25 cents 
17.79 18.38 18.93 19.56 20.14 20.95 21.80 

A 
B 
C 

~ 

17.79 18.38 18.93 19.56 20.14 20.95 21.80 
19.59 20.23 20.91 21.53 22.19 22.93 23.18 
20.18 20.84 21.54 22.18 22.86 23.62 23.87 
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Increments 
Current 

A 
B 
C 

1 2 3 4 5 6 7 *25 cents 
14.23 14.70 15.26 15.65 16.16 16.81 17.49 
14.23 14.70 15.26 15.65 16.16 16.81 17.49 
16.18 16.71 17.21 17.46 
16.67 17.21 17.73 17.98 

Increments 
Current 

A 
B 
C 

1 2 3 4 5 6 7 *25 cents 
14.23 14.70 15.26 15.65 16.16 16.81 17.49 
14.23 14.70 15.26 15.65 16.16 16.81 17.49 
17.21 17.89 18.37 18.62 
17.73 18.43 18.92 19.17 



X raVTrt c h n i cia n (A 1 4) 

Bl '1'/.79 -18.38 18.94 19.59 

Health Records Technician (A8) 

Administrative Clerk (A81 
4 _ _ _  2 3 __- 

NA NA __ - - ~  _ _ _ _ _ _  NA 
~ - 

-12.36 -17.74 -13.20 
15.23 15.7'1 
15.69 16.18 

20.2.3 

!i 

ti 

F 
I 9.73 
19.7:1 
20.90 
2 1.53 
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Medical Records Clerk (A7) 

Increments 
Current 

A 
B 
C 

Increments 

1 2 3 4 
11.85 12.13 12.42 12.84 
11.85 12.13 12.42 12.84 
13.58 13.93 14.31 
13.99 14.35 14.74 

Current 
A 

Maintenance Supervisor (AIO) 
I Increments1 I 2 3 4 5 6 7 - - 

15.32 15.65 15.96 16.16 16.66 17.33 18.03 
15.32 15.65 15.96 16.16 16.66 17.33 18.03 

RedCircleB 
RedCircleC 

15.32 15.65 15.96 16.16 16.66 17.33 18.03 
15.32 15.65 15.96 16.16 16.66 17.33 18.03 

Increments 
Current 

A 
B 
C 
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1 2 3 4 5 6 7 
12.98 13.39 13.66 13.82 14.23 14.81 15.41 
12.98 13.39 13.66 13.82 14.23 14.81 15.41 
15.23 15.71 16.18 
15.69 16.18 16.87 



'1 tiis letter of understanding is deemed to form pati si itre (hllective Agreerrretii. 

Within nineiy (90) days of the sigriirig of this Lettct ui Iltrdetsiatiditig, itie patties agree iv 
meet (via a (htnmittee) arid cornrmence the piojec:! ui jvititly rwicwitig, ser:otnrneridiriy 
ctiariyes to, and, if required, amending the Job t vLrluatinti 1'1ati ;rpplicablc fo all triunitiets 
of the bargaining unit. 'lliis process will be c:nrrrpleted with it^ twelve ( 12) tr iot i t l i t ;  t i  

signing unless otherwise agreed. 

The parties will ensure that the Plan will be consisietit wiitr souiid dassiiimtiorr pt irrciples, 
meets the requirements of Section 'I I of the Cnnadiarii I4urrran kkglits Act7 atid he gerrriet 
rreutral and crniversal in application. Overlaps a r i d  double c:uiiiititig, i i  any, will be 
identified and rectified. 

The Committee shall cmsist ot. a tnaxirnum of iaiir (4) niet i ikrs,  divided equally kieiwtteri 
both parties; a qtioturn shall consist of two ( Y )  rricmibets (1 Ihpluyet 's atid I uriivri 
t e p resent at ive) . 

I he Committee shall have access to all docutrienk~iiutr ;rirti irriur triaiiorr relevant t u  the 
.Job Evaluatiori Plan. 

All teasotiable efforts will b e  made to adjust the J c h  llvaluaiiot~ Plat1 accurdirigly. I t ]  itie 
event t h e  Committee reaches an impasse ot il-iete is a dispuie attet tnanagernetit's 
intervention, it will be teferred to arbitration as per Ariir:le "10 irr ati expeditecl ptocess to 
render a iinal and binding decision on the issues referred. 

FORT QU'APPELLE INDIAN 
HOSPITAL INC. 
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Letter of Understanding # I 

Between 

Fort Qu'Appelle Indian Hospital Inc. 

And 

The Public Service Alliance of Canada 

RE: L.P.N. Schedules 

The parties agree to establish a committee to review the work schedules for L.P.N.s. This 
committee will have a mandate to develop schedules to reflect 1 1.78 hours per shift, provided 
that the result is cost neutral. 

The review will be completed no later than three (3) months from date of signing of this 
Collective Agreement. 

For the interim Article h .02 O3 shall apply. 

Dated 10 this day of ?pa I 1 ,2002 

FORT QU'APPELLE INDIAN HOSPITAL THE PUBLIC SERVICE ALLIANCE 
OF CANADA 
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For the purposes of benefits, effcctivc May 1,2002, I h i r i  Auardi, will receive ticriciits 011 

the samc basis as a iidl-time employee. 

47 



Letter of Understanding # 3 

Between 

Fort Qu'Appelle Indian Hospital Inc. 

And 

The Public Service Alliance of Canada 

RE: Rates of Pay Amended by Provincial Market Supplement Committee 

The parties agree that should the Provincial Market Supplement committee make amendments to 
the provincial rates of pay, such amendments shall also be applied to the rates of pays of 
employees at the Fort Qu'appelle Indian Hospital covered by this agreement, where applicable. 

Dated this 0 7 day of m ckv ,2002 

FORT QU'APPELLE INDIAN HOSPITAL THE PUBLIC SERVICE ALLIANCE 
OF CANADA 

48 



RE: Pmplerrientation of Joint Job Evaluatioir PInn 

‘The parties agree that the iinplenientatiori of the findings oPthr; Joinif. 3ub I lvaluativri I’lari 
Provider Group shall also be implemented for the employees iii lliic !;or i Qu‘a~q~dlc  Iridian 
Ilospital covered by this agecment.. 



Letter of Understanding ## 5 

Between 

Fort Qu'Appelle Indian Hospital Inc. 

And 

The Public Service Alliance of Canada 

RE: LPNs and CLXTs - Additional Training 

The parties agree that on proof of successful completion of additional training, employees shall 
be paid at the same increment of the pay grade applicable to the additional qualifications. 

Datedthis 0 7 day of a ~1 ,2002 
I 

FORT QU'APPELLE INDIAN HOSPITAL THE PUBLIC SERVICE ALLIANCE 
OF CANADA 
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