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Article 1
PURPOSE OF AGREEMENT

This agreement is entered into by the parties hereto in
order to provide for orderly collective bargaining relations
between the Toronto Harbour Commissioners and their
employees. It is the desire of both parties to co-operate in
maintaining a harmonious relationship between the Toronto
Harbour Commissioners and theiremployees and to provide
anamicable method of settling any differences or grievance
concerning thegeneral workingconditions which may arise
from time to time.

Article 2
RECOGNITION AND NEGOTIATION

The Commissioners, or anyone authorized to act on ther
behalf, approveandrecognize the Union as the solecollective
bargaining agency for all their employees working in the
position classifications set forth in Schedule “A” hereto.
When new position classifications are created by the
commissioners, the parties hereto shall mutually agree
whether or not such new classifications should be
incorporated in the bargaining unit and shall agree on the
rateof pay forsuch position classifications if so incorporated,
it being distinctly understood and agreed that casual
employeesas berein defined and all members of the Security
Division, including gate and cargo guards are specificaly
excluded. In the event of dispute, the matter in dispute shall
be referred to arbitration in accordance with Article 13
hereof. The Commissioners hereby consent and agree to



negotiate with the Union, or any authorized committee
thereof, inall matters affecting the relationship between the
parties to this agreement, looking towards a peaceful and
amicable settlementofany differences thatmay arise between
them.

The term "casualemployee" shallmean an employee
hired foraposition or project which by its nature is either of
short duration or limited in time and whose terms of hiring
0 specify.

Persons whose regular jobs are notin the bargaining
unit shal not work on any jobs which are included in the
bargaining unit when qualified employees are available
except for purposes of instruction, experimenting, or in
emergencies whenregularemployees are notavailable.

Article 3
MANAGEMENTRIGHTS

All matters concerning the operation, administration and
conduct of the Commissioners business and affairs not
limited by the terms of this Agreement shall be reserved to
management and be its sole right and responsibility. The
question of whether any of these rights is limited by this
Agreement may be decided through the grievance and
arbitrationprocedure.

Article 4
NO STRIKES OR LOCKOUTS
During the lifetime of this agreement, no strike shall be
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caled or sanctioned by the Union, and no lockout shah be
entered upon by the Commissioners until al grievance
procedures outlined herein, including arbitration and/or
conciliation has been exhausted, and no strike shall be called
or sanctioned by the Union and no lockout shah be entered
upon by the Commissionersin respect of any matter which
shall have been arbitratedor conciliatedin accordance with
suchprocedure. The Union undertakes that notwithstanding
anything which may occur, it will to the best of its ability,
assistin the continued maintenance of those services deemed
by the Commissioners to be essentia to the safety of the
Commissioners property, and the welfare of the activities
and services for the time being under the direction of the
Commissioners. The Union further undertakes, that it will
not cause or sanction sympathetic or jurisdictional strikes of
its members, and that it will do its best to prevent any strike
by its members or any of them unauthorized by the Union
and/or by the Agreement, and in the event of such strike
occurring, the Union will use all reasonable efforts to cause
the striking members to return to work. It is distinctly
understood and agreed by the Commissioners that should
any member of the Union suffer physical injury as a result
of crossing a picketline tocomply with the provisions of this
article, full compensation with respect toallexpenses arising
fromsuch injury shall be paid by the Commissioners. In the
event that any employees of the Commissioners other than
those covered by this agreement, engage in a lawful strike
and maintain picket lines in support of that strike, the
employees covered by this agreement shall have the right to
refuse tocross such picket lines. Failure tocross such picket
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line by the members of the Union shall not be considered a
violation of this agreement, nor shdl it be grounds for
disciplinaryaction, butsuch members shall notbe paid with
respect to such time off.

@

®

(A)

Article §

NO DISCRIMINATION
The Commissioners and the Union agree that there
shall be no discrimination, interference, restriction
or coercion exercised or practised with respect to
any employees in the matter of hiring, wagerates,
training, upgrading, promotion, transfer, layoff,
discipline, discharge or otherwise by reason of
age, political or rdigious affiliations, sex, nor by
reasons of his membership in alabour union.

Relatives, as defined in Article 23 (c), may be
hired, promoted, transferred etc., unless the
employee is to be supervised by the relative, or if
it is believed that the hiring, promotion, transfer
etc., of such relative would cause a conflict in the
workingrelationship.

Article 6
UNION SECURITY
As a condition of employment for all employees in
the bargaining unit and for casua employees when
employed in positions within the bargaining unit,
the Commissioners will deduct weekly from the



wages of each employee, a sum equal to the
regular weekly dues charged by the union to its
members,and will remit to the Treasurer of the
Union the total of all amounts so deducted not
later than thirty (30) days after the deductions
have been made.

(B) The Commissioners agree to acquaint new
employees with the fact that the Union agreement
isin effect and shall, upon hiring of a new
employee in the bargaining unit, advise the Union
of such employee’'s name address and
classification.

New employees shall be presented with a copy of the

agreement by the Commissioners.

Article 7
CORRESPONDENCE
All correspondence between the partiesarising out of
thisagreementorincidental thereto, shallpass toand from
the Commissioners' President or the Personnel Director
and the President and Secretary of the Union, with copies
to the National Representative.

Article8
LABOUR MANAGEMENTNEGOTIATIONS
a) Bargaining Representatives
The authorized bargaining representatives of the Union
shall have the right to appearbefore the Commissioners or



their representatives from time to time for the purpose of
making representation in respect to matters arising out of
this agreement. Such meeting shall be held at a time and
place fixed by mutual agreement and as expeditiously as
possible.

b) Representative of the Canadian Union

The Union shdl have the right at any time to have the
assistance of a representative of the Canadian Union of
Public Employees when dealing or negotiating with the
Commissioners.

¢) Noticeof Officers

The Union agrees to keep the Commissioners advised
of the names of its officers, executive, stewards and
negotiating committee upon their election or any change
therein.

When, in the normal process of alay-off, the President,
Vice-President, Secretary or Treasurer isdisplaced from his
job, then he shall be deemed to have top seniority for the
purpose of Article 10 and shall be entitled to displace
another employee in an equa or lowerrated job for which he
then has the qualifications to perform, so that he shal be
entitled toremain in some capacity inthe employment of the
Commissionersuntil his then current termof office expires,
which for the purpose of this clause, shallnot be inexcess of
two years from the meeting a which he was elected to his
office.

d) Time Off for Meetings
The Commissioners agree that where permission has
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been granted to representatives of the Union to leave their
employment temporarily in order to meet with the
Commissioners to carry on negotiations or withrespecttoa
grievance, or any other union business, they shall suffer no
loss of pay for time lost from work by reason of attending
meetings with the Commissioners which are authorized by
the Commissioners.

Article9
SENIORITY

a) Seniority List

Seniority is preference orpriority measured by length
of service.

The Commissioners shall maintain a seniority list
showing the date upon which each employee’s service
commenced. Anup-to-date seniority listshall be senttothe
Union and posted on al bulletin boards in January of each
year.

b) Seniority for New Employees

Newly hired employees shall be considered
probationary for a period not to exceed six (6) months from
the date of hiring. During the probationary period, employees
shall beentitled toall rights and privileges of this agreement,
except withrespectto Pensionand Sick Leave Plans, and to
discharge orlay-off. The employmentof such probationary
employees may be terminated atany time during this period
of six (6) months withoutrecourse tothe grievance procedure.
After completion of the probationary period, seniority shall
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be effective from the original date of employment.

Probationary employees, other than exempted skilled
trade classifications, will be paid 10% less than the rate of
pay in Schedule “A” until they have completed 6 months of
continuous service with the Commissioners.

¢) Casuals,Probationary andStudent Employees

1) Casud employees employedionger than 6 months
in any 12 month period will be subject to review by the
Labour-Management Committee. If a casual employee is
retainedover the 6 month period, the Labour-Management
Committee will recommend as to whether the casual
employee will or will notbe retained. If itisrecommended
that the casua employee be retained he shal receive the
benefits of the Collective Agreement, but shall accumulate
seniority only within the Casual Classification. During the
Employee's casua employment period he shall be eligible
to apply for job pogtings. If there is a disagreement on the
recommendation of the Labour-Management Committee
either party may proceed to Step3 of the grievance procedure.

2) [Itisexpresslyunderstoodthatthe Commissioners
have the right to hire specidists forshort termspecific jobs
on an individual agreement basis and that such persons are
not covered by the provisions of the Collective Agreement.
The Union will be notified of al such arrangements. A
Specidlist shall be defined as a Job Classification - not
presently in Schedule “A™ but which would be if the job
became permanentor continuing.

3) The Probationary period of Job Transfers will be
8



3 months in the new position.

4) Serviceasacasual employee immediately priorto
beingappointed tothe Regular Staffinthe sameclassification
will be considered as probationary time. Ifacasualemployee
is appointed to the regular staff in another classification he
must serve a total 6 months' probationary period of whicha
minimumof 3 months must be in theclassification to which
he has been appointed.

5)  Studentscarrying out partof theduties of Schedule
“A”classificationor special duties may be paid alesserrate
and the Union will be so notified.

6) Casuals, probationary and studentemployees will
be paid 10% less than the rates of pay in Schedule “A” until
they have completed 6 months of continuous service with
the Commissioners. Skilled trade classifications, asindicated
in Schedule “A”, will be paid the full rate during their
probationary period.

d) Seniority During Absence

If an employee is absent from work because of sickness,
accident, lay-off, maternity leave orleave of absence approved
by the Commissioners, he shall not lose seniority rights.

An employee shall lose his seniority in the event;
1) Heisdischargedforjustcause andis notreinstated;
2) Heresigns;

3) After alay-off, he fails to return to work after
receiptof seven (7)calendardays’ notice by registered mail
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todoso, unless through sickness orother just cause. Itshall
be the responsibility of the employee to keep the
Commissioners informed of his current address;

4) Heislaid off for a period longer than two (2)
years;

5) Heis absent from work without authorizedleave
for four (4) consecutive working days or more unless there
was a reasonable justification for such absence without
leave;

6) He istransferred out of the bargaining unit to
anotherposition withinthe Commissionand a period of six
months has elapsed from the effective date of such transfer.

Article 10
LAY-OFF AND REHIRING
In the cases of lay-offs within any classificationcovered
by this agreementthe following procedure will be followed:

a) The Commissioners shall meet with the Union
anddiscuss the proposed lay-off priorto the implementation
thereof.

b) Provided special skills or experience are not
required, probationary employees in the classification
concerned will be laid off first. Thereafter seniority within
the classification shall govern the orderof lay-offprovided
the employee oremployees concerned have the qualifications
andtheability toperformall of the workin the classification.

¢) An employee who is displaced from his
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classification of(b) above, may elect to be laid off or may
elect to displace an employee with less overall seniority in
a job in some other classification except for supervisory
positions and provided the employee has the necessary
qualifications and has the ability to perform al of the work
as described in the job description after atwo day period of
familiarization onthe job, which can be taken during the lay-
off notice period.

d) Recallafterlay-off shall be intheinverse order of
theabove.

e) Anemployee whohastakenanother positionasa
result of alay-off mustreturn to his origina position when
itisre-activated.

f) The Commissioners shall notify employees who
areto be laid off five (5) working days before the lay-off is
to be effective.

g) Iftheemployeelaidoff hasnothadtheopportunity
to work five (§) full days after notice of lay-off, he shall be
paidinlieu of work forthat part of five () days during which
work was not made available.

h) The “supervisory positions” referred to in
paragraph (¢) herein shall consist of the following
classifications: Foreman, Sub-Foreman, Survey Party Chief,
Derrick Captain and Marine Captain.

Article 11
STAFF CHANGES
a When vacancies occur or any postions of a
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permanent nature are crested, the Commissioners shall
cause anotice thereof to be forwarded toall Departmentsand
to the Secretary of the Union at least five (§) working days
prior to an appointment being made. Such notice shall
contain the following information:

Nature of position; required knowledge and education or
equivalent; ability and skill: day, evening or night shift and
wage or sdary rate.

The Departmentaffected shall take all reasonable steps
to provide such notice to dl absent employees.

(b) 1.In making staff changes, except for Foreman,
Sub-Foreman, Survey Party Chief, Derrick Captain and
Marine Captain, appointments shall be made of theapplicant
seniorin service and possessing the required qualifications.

2. In the case of Foreman, Sub-Foreman, Survey
Party Chief, Derrick Captain and Marine Captain, if the
qualifications of the applicants (as specified by the job
description) arerelatively equal, appointment shallbe made
of theapplicant senior in service. In the event that the senior
applicantis not selected, the onus shall be on the Commission
to justify the merits of their decision.

3. For the purposes of Paragraphs 1 and 2 above, the
Commissioners may require a practical, oral, and/or written
test to establish that the applicant has the qudlifications to
perform the normal requirements of the job. Such
qualifications may not be established in an arbitrary or
discriminatory manner.

4. Thesuccessfulapplicant will assume the duties of
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the new position within thirty (30) days of the vacancy date
or receive the appropriate rate of pay if it is higher. The
successful applicant shah be placed on a three (3) month
probation in the new position, and the appointment shall
becomepermanent at the end of the probationary period,
conditional on satisfactory service. If theapplicant’s service
during the probationary period is unsatisfactory, or he
wishes to return to his former position, he shall be returned
to his former position at his former salary, without loss of
seniority, and al otheremployees affected shall be returned
to their former positions in like fashion.

¢) The Commissioners shall give the Union
notification, in writing whenever possible prior to all
terminations of employment. Such notice shall contain the
reasons for such terminations. All Applicants for job
positions shall be natified in writing of the final disposition
of their application.

d) Disabled Employees’ Preference

Any employee covered by this agreement who has
given good and faithful service to the Commissioners and
who, through advancing years or disablement is unable to
perform his regular duties, will be given the preference of
any light work available provided there is ajob opening and
provided that such employee has the qualifications and the
ability to performallof the work insuch job. Suchemployee
will recelve the salary payable at the time for the position to
which he is assigned. The parties will mutualy agree on any
such assignment insofar as it mightaffect seniority.
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e¢) MedicalExaminations

1. In making staff changes the Commissioners shah
have the right to require a medical examination by their
designated medical consultant; however, theresults of such
examination shall be used solely todetermine the applicant’s
fitness to do the job applied for and shall not be used as a
basis for competition.

2. TheCommissionersshall have therighttorequire
“Firefighters” and “Maintenance/Auxiliary Firefighters’ to
have an annud medicad examination by their Medical
Consultant.

If the employee is found not tomeet the minimum
standard to ensure the fitness required to do the job safely,
with @ minimum risk to himsef, fellow employees or
persons in need of egress assistance in a crash situation, he
willbe given the preference of work inanother classification
under Article 1 1(d) “Disabled Employees Preference”

f) Anemployeewillbe limitedtoonetransferevery
two years to an equal rated or lower rated job.

g) An employee who is transferred out of the
bargaining unit to another position within the Commission
may be returned within a period of 6 months from the
effective date of such transfer, tohis former position and all
other employees affected shall be returned to their former
positions in like fashion.
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Article 12
GRIEVANCE PROCEDURE

a ) TheCommissionersacknowledge therightofthe
Union to appoint, or otherwise select, a Grievance
Committee of three (3) members who shall be employees
of the Commissioners.

b) Shouldadisputearise between the Commissioners
andany employee(s)regardingthe interpretation, meanj ng,
operation or application of this agreement, including any
question as to whether a matter is arbitrable, or where an
alegation is made that this agreementhas been violated, or
should any other dispute arise, an earnest effort shall be
made to settle the dispute by the aggrieved employee(s)
together with his Shop Steward if he so desires, seeking
personalredress fromhis foremanwithin two (2) working
days of the happening of the eventleading tosuch grievance
and failing to obtain such redress within twenty-four (24)
hours resorting to the following procedure:

Sep 1

The aggrievedemployee(s)shall submit tothe Personnel
Director, or his designated representative, a written
statement of his grievance, duly approved by a Shop
Stewardupon an Employee’s Grievance Form, within two
(2) working days of beingrefused redress by his foreman.
The Personnel Director, or his designated representative,
shall forthwith deliver the statement to the foreman's
supervisor and shall, at the earliest convenience of the
parties, with two (2) working days convene a meeting to
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hear the Employee's Grievance. The foreman's supervisor
shall complete and return to the Personnel Director, or his
designated representative the Reply to Employee's
Grievance within two (2) working days after said meeting
and suchreply shall be forwarded forthwith by the Personnel
Director to the Union.

Step 2

Failing satisfactory settlement under Step 1, the
employee(s) concerned shdl, within three (3) working
days after the receipt of the Reply under Step 1, submit a
written appeal, duly approved by a member of the Union
Grievance Committee, on an Employee Appea Form
together with the original Statement of Grievance to the
Personnel Director, or his designatedrepresentative. The
Personnel Director, or his designated representetive, shall
forthwith deliver the Appeal and original Statement to the
Department Head and at the earliest convenience of the
parties, within three (3) working days, convene ameeting
to hear such Appeal from the employee, his Shop Steward
and Union Grievance Comumittee Member. The Department
Head shall complete and return to the Personnel Director,
or his designated representative, the Reply to Employee's
Appea within three (3) working days, after said meeting
andsuch Reply shall be forwarded forthwith by the Personnel
Director, or his designated representative, to the Union.

Step 3
Failing satisfactory settlement under Step 2, the
employee(s) concerned shall, within five (5) working days
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after receipt of the Department Head's Reply, submit a
Specia Apped, in writing, duly approved by the Union
President or designate, to the Personnel Director, or his
designatedrepresentative,onan Employee’s Special Appeal
Form. The Personnel Director, or his designated
representative, shall forthwith deliver the Special Appesal
and supplementary material to the President or his designated
representative and shall at the earliest convenience of the
parties within five (8) working days, convene a meeting to
hear such Special Appeal. Provided that if personal
representation to the President is desired by the Union, such
meeting shah be at the convenience of the President. The
Presidentor his duly appointedrepresentative shall complete
and return to the Personnel Director the Reply to the
Employees Special Appea within seven (7) working days
after said meeting and such Reply shal be forwarded
forthwith by the Personnel Director to the Union.

Step 4
Failing satisfactory settlement under Step 3 the Union
may, within ten {10) working days afterreceiptof the Reply

to the Employee’'s Specia Apped, refer the dispute to
Arbitration in the manner set forth in Article 13.

¢) Whereapolicy grievance involving aquestion of
general application or interpretation occurs concerning a
group of employees, Steps1 and 2 may be by-passed and
Step 3 proceeded with directly.

d) Grievances settled satisfactorily within the time
allowed shall date fromthe time thatthe grievance was filed.
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e) The failure of the Commissioners tocomply with
the above procedure including the time limits setouttherein,
shall entitle the Union to proceed to the next step and failure
of the Union to so comply shall entitle the Commissioners
to regard the grievance as abandoned and at an end.

f)  Any of thetimelimits set forth in this article may
be extended by mutual agreement of the parties expressed in
writing.

Article 13
ARBITRATION
a) Composition of Board of Arbitration

Wheneither party requests thata grievance be submitted
toarbitration, therequestshall be made in writing, addressed
to the other party to the Agreement. Within ten (10) days
thereafter each party shall name an arbitrator toan Arbitration
Boardand notify the other party the name and address of the
appointee.

If the recipientof the notice fails toappointanarbitrator,
orifthe twoappointees fail to agree upon a Chairman within
fourteen (14) days, the appointment shall be made by the
Minister of Labour of Canada, upon the request of either

party.
The parties may mutually agree to a single arbitrator.
b) Decisions of the Board

The decision of the Board of Arbitration shall be fina
and binding on all parties, but in no event shallthe Board of
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Arbitration have the power to ater, modify, or amend this
agreement in any respect. The decision of the majority shall
be the decision of the Board. In the event that there is no
majority, then the decision of the Chairman shall be the
decision of the Board.

¢) Expenses to the Board

Each party shdl pay:

1) thefeesandexpenses of the arbitrator itappoints;

2) one-haf the fees and expenses of the Chairman.

d) Amending of Time Limits

Any of the time limits set forth in this article may be
extended by mutual agreement of the parties expressed in
writing.

€) Witnesses

At any stage of the grievance or arbitration procedure,
the parties may have the assistance of the employe(s)
concerned as witnesses and any other witnesses, and all
reasonable arrangements will be made topermitthe conferring
parties or the arbitrator(s) to have access to any part of the
Commissioners premises to view any working conditions
which may be relevant to the settlement of the grievance.

f) The party requesting the arbitration shall deliver
tothe other party atareasonable time prior to the date set for
the hearing areasonable statement of the particulars of the
claim being submitted to arbitration. The purpose of this
statement of particulars is to alow the other party an
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opportunity tolearn the case itmust meetand it is understood
that the party seeking arbitration is not bound to the contents
therein.

Article 14
DISCHARGE CASES
a) An employee may be dismissed only for just
cause and the Union shall be advised promptly in writing by
the Commissioners of the reason for such dismissal.

b) An employee considered by the Union to be
wrongfully or unjustly discharged or suspended shall be
entitled to a hearing under Article12. Grievance Procedure:
Steps 1 and 2 of the Grievance Procedure shall be omitted in
such cases.

¢) Should it be found upon investigation that an
employee has been unjustly suspended or discharged, such
employee shdl be immediately reinstated in his former
position, without loss of seniority rating, and shall be
compensated for all time lost in an amount equal to his
norma earnings during the pay period next preceding such
discharge or suspension, or by any otherarrangement which
is just and equitable in the opinion of the parties or in the
opinion of the Board of Arbitration if the matter is referred
to such a Board. Provided, however, that the Board of
Arbitrationshallnothave the right toaward punitive damages.
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Article 18

HOURS OF WORK AND OVERTIME
a) WorkPeriods

A normal basic work week for employees shal be
defined as five (S) consecutive seven and one-half (7 1/2)
hourdays from Monday to Friday inclusive, and daily hours
of work shall be between 7:00 am. and 6:00 p.m.

b) A specia basic workweek for employees shall be
defined as thirty-sevenand one-half (37 1/2) hours, worked
in five (5) consecutive seven and one-half (7 1/2) hour days.
The sixth day, shall be deemed to be a“ Saturday”, and the
seventhday, shall be deemed tobe a“Sunday” forovertime
purposes.

¢) Changes in the above hours of work provisions,
may be made at any time by mutual agreementbetween the
parties.

d) Overtime Rates on Weekdays

All time worked beyond the norma work day shall be
deemed to be overtime. Overtime shall be paid for &t the rate
of time and one-half.

¢) Overtime Rates on Saturdays, Sundays and
Holidays

All time worked on Saturdays shall be paid for a one
and one-half times the standard rate of pay for al time
worked and all time worked on Sundays shall be paid for at
two times the standardrate of pay for all time worked. Any
employee whoisrequired to work on a paid holiday as listed
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in Article 17 of this Agreement, shall be paid at the rate of
two times his standard rate of pay forall time so worked and
in addition shall be granted aday off in lieu at his convenience
where practical except as part of annual vacation, unless the
Commissioners agree that it be taken as part of annua
vacation, or, a the employee’s option, he shall receive the
equivaent in pay rather than a day off in lieu.

Employees shall be entitled to utilize lieu time for
overtime accumulated, to a maximum of five (5) days per
calendaryear, [six(6)days foremployeesonthe “6” and “3”
shift], by such employees instead of overtime pay at times
mutually agreeable to the Commissioners and such
employees on the following conditions:

1) Employees desiring to have overtime worked
credited towards lieu time repayment shall notify their
foreman priorto their time sheets being submitted to the time
office; otherwise such overtime will be repaid in money.

2) Only two (2) hours or more of overtime per day
shall be digible for lieu time. Thetotalamountof overtime
earned on a daily basis must be taken as either al pai d
time or al lieu time. There will be no “splitting” between
paid or lieu time on a daly basis.

3) Allrequests forovertime repayment in time rather

thanmoney shall be submitted in writing on theappropriate
form before such lieu time shall be granted.

4)  On or about November 1 st of each year, every
employee who has accumulated lieu time will be provided
with a statement indicating the number of hours he has
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accumulated. Theemployee will have theoption of taking
orscheduling their lieu time within 30days, or carrying over
the days into the next calendar year. (If anemployee carries
five (5) days, he will not be able to accumulate any further
days in that year.)

) Overtime Meal Allowance

Every employee who works a total of two hours or
more immediately before and/or immediately after his normal
shift shall be paid for al such work performed, plus $8 .00
meal alowance, but shal not be paid for time taken out for
such meal. The meal alowance shall be paid immediately
to the extent that the Petty Cash system permits.

g) Call Back Time

Everyemployee called back fromhome to workoutside
his regular working hours, shall be paid for al such work
performed atovertimerates, asapplicable, withaminimum
of four (4) hours pay thereof. Call back work carried outon
Saturdays, Sundays and Statutory Holidays shall be paid for
on the basis sat forth in Article 15{e) of this agreement. Call
back time shah commence on reporting back to work,
Notice of cancellation shall be given at least eigh t (8) hours
before the time stipulated for commencement of work,
otherwise payment of the four {4) hour minimum at regular
rates shall be granted. It is understood and agreed that the
provisions of this clause do not apply to an employee who
isrequired toreport for work early before the commencement
of his normal shift.

h) The Commissioners retain the right to require
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employees to work overtime and in an emergency shall
utilize the employees most readily available. Subject to the
foregoing, the Commissioners shall assign overtime on a
voluntary rotation basis in order of seniority within the
classification. However, ifasufficientnumber of employees
cannot be obtained in this manner, then the Commissioners
shall assign overtime on the said rotation basis and these
employees shall berequired to work. Subjecttothe exigencies
ofthe Commissioners’ requirements, employees who have
completed theirprobationary period shall havepreference in
the opportunity of working overtime and for call-back time.

(i) Itisunderstood and agreed that employees shall
be granted one half-hour time off for a lunch break to be
furnished between the hoursof 11:30a.m.and 1:30p.m.and
in the event that such is not furnished then they shall be pad
an additional one half-hour at overtime pay.

J)  Every employee who has been advisedin writing
by his foreman or supervisor that he has been designated “on
cal” for work on a specified day for an eight hour period as
designated insuchnotice shall be paid an “oncall allowance”
of three hours' pay at the employee's straight time regular
hourly wage rate. In the event the employee is called into
work he shall be paid in accordance with Article 15 for the
work performed with a minimum of 8 hours straight time
rate but he shal not be paid the “on call alowance” set forth
above.

It is agreed and understood that an employee “on cal”
is required to be available at his home and to be able to be
contacted by telephone for the full eight hour period of such
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“oncal”. It is further agreed and understood that failure to
be available will result in the forfeiture of al “on call
allowances’. It is further agreed and understood that such
notice of ‘on call” can be cancelled at any time up to 8:00
p.m. the last regular work day to the commencemeént of the
on-call period and in the event of such cancellation no on-

cdl alowance will be paid.

Article16
SHIFT WORK

a) Seniority within a classification will determine
shift preference for work within that classification subject
only toability andsuitability toperform the dutiesof the job.
Employees entering aclassification through the job posting
procedure must accept the shiftposted. Seniority can only
be exercised to determine shift preference when a position
is vacant in that classification.

b) Every employee in the bargaining unit shal be
paida0.55 cents perhourshift bonus forall normal weekend
shifts and for all shifts worked where the shift commences
priorto 7:00 a.m. or terminates later than 6:00 p.m. Monday
to Friday, both inclusive. Effective January 1, 1992, shift
bonus will be 0.56 cents perhour. Itisdistinctly understood
and agreed that the shift bonus shall not be pyramided where
time and one-half or double time rates are applicable.

¢) The*6 and 3" Shift
1) The"“6and3” shiftshall consist of 6 consecutive
workingdays followed by3 consecutivenon-workingdays.

25



2) The 6 working daysshall be paid at regular rates
of pay in accordance with Schedule “A”.

3) Those employees working the “6 and 3” shift
shall be paid weekly, on the basis of five working days, and
suchpaymentsshall be averaged out overacycle consisting
of 9 weeks.

4) Each normal working day of the “6 and 3” shift
shall consist of 8 hours and overtime will be paid for time
workedafter the completion of 8 hours.

§) Thoseemployees workingthe “6and 3” shift who
work a 7th consecutive day following a 6th consecutive
workingday shall be paidat the rate of time and one-half for
al hours worked on such day; and similarly, work on an 8th
consecutive workingday shall be paid foratdouble timerate
for al hours worked on such day and, work on a Sth
consecutive day shall be paid for at arate of time and one-
half for al hours worked on such day.

6) Each day of vacation or lieu time utilized by an
employee working the “6 and 3" shift shal correspond to
each working day of such shift.

7) The “6 and 3™ shift shah apply to the crews of the
Island Airport Ferry, Firefighters and Maintenance/Auxiliary
Firefighters.

8) Any changetothe “6and 3" shiftas setourherein
shall be made only with the consent of the Union.
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Article 17
HOLIDAYS
Employees shall receive the following holidays with
pay:

New Year's Day
Good Friday
EasterMonday
VictoriaDay
CanadaDay
Civic Holiday
Labour Day
Thanksgiving
Christmas Day
Boxing Day
Floating Holiday

and Heritage Day if, as and when it may be declared a
holiday by the Federa Government, and all other holidays
declared by the Commissioners.

The date of the Floating Holiday to be agreed upon by
the parties each year.

a) When any of the above-noted holidays falls on a
Saturday or Sunday, employees will be given either the
immediately preceding or succeeding working day off in
lieu thereof. The Commissioners willendeavourtoallow an
employee to be off either Christmas or New Year's Day
where the Commissioners deemitreasonably possible todo
0.
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b) Employeesshallnotbeentitled toreceive payment

for any holidays which fall during the period of time they
were absent on leave of absence without pay, a lay-off, a
long-term disability or any injury for which compensation
was paid by the Workers' Compensation Board.

Article 18
VACATION
Employees shal receive annual vacation with pay in

accordance with service as of May 1st in any year as
follows:

After completing 1yea'ssarvice............... 3weeks
After completing 10 years service.............. 4 weeks
After completing17 years service..............5weeks
After completing 23 years service .............. 6 weeks
After completing 30 years' service. . ............ 7 weeks

a An employee who has completed less than one

year's service as of May 1st in any year shal receive
vacation with pay prorated on the basis of his completed
service as of May 1st. Such vacation pay shdl be based on
the employee's then current weekly rate of pay, together
with afurther payment of SO% of the regular vacation pay
entitlement to a maximum of SO% of fifteen (15) working
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b) Anemployee who has completed more than nine
(9) years, but less than ten (10) years’ service as of May 1st
inany year, willhave a fourth week of vacation pro-rated on
the basis of the period of completed service commencing
fromthe completion of the ninth (9) years’ servicetothe first
day of May next following.

¢) Anemployee whohascompleted more thansixteen
(16) years service, but less than seventeen (17) years
service, as of May 1st in any year, will have a fifth week of
vacation pro-rated on the basis of completed service
commencing fromthe completion of the sixteen (16) years’
service to the first day of May next following.

d) An employee who has completed more than
twenty-two (22) years service, but less than twenty-three
(23) years’ service asof May Istinany year, will have asixth
week of vacation pro-rated on the basis of completed service
commencing from the completion of the twenty-two (22)
years service to the first day of May next following.

e} An employee who has completed more than
twenty-nine (29) years, but less than thirty (30) years
service as of May 1st in any year, will have a seventh week
of vacation pro-rated on the basis of the period of completed
service commencing from the completion of the twenty-
nine (29) years’ service to the firstday of May nextfollowing.

f) In addition totheannaul vacations set forth above,
an employee after completing 25 years' service shall in that
year onlyreceive anadditional twoweeks vacation. Forthe
purpose of clarity, upon completion of twenty-six years

29



service and thereafter the vacation shall be six (6) weeks as
set forth above.

g) The said annual vacation must be taken in the
period from the May 1stqualifying date to April 30th of the
following year a a time suitable to the Commissioners,
having regard to the nature of the work being carried out by
the employee; provided, however, the employee shall be
entitled to two (2) months notice and provided further that
unless authorized by the Commissioners, not more than
three (3) consecutive weeks may be taken at any one time.
The Commissioners shallalsobe entitled to two (2) months
notice prior to the date of commencement requested by the
employee.

h) Sickleave may besubstituted for vacationonlyif
it can be established by doctor’s certificate that the employee
was hospitalized and any subsequent recuperation period
while on vacation.

i)  Employees who have been employed on night or
evening shift for more than three (3) continuous months
priortotheir vacation and whohave beenreceiving the shift
bonus provided for in Article 16¢b) shall receive, as part of
their vacation pay, the shift bonus provided for in Article
16(b}) as if they had continued theirpattern of work during
the period of vacation.

j)  Employees who have been employed on cover-
off duty for more than three (3) continuous months prior to
their vacation shall receive the rate ofcover-off as provided
for in Article 24(c) asiif they had continued their pattern of
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work during the period of vacation.

k) Employees shall not he entitled toreceive vacation
pay for the period of time they were absent on leave of
absence without pay, a lay-off, a long-term disability oran
injury for which compensation was paid by the Workers
Compensation Board.

1) Subject to the foregoing, seniority within
classification shall govern the order of choice of vacation.

Article19
SICK LEAVE BENEFITS
The Sick Leave Benefits Planattachedas Schedule “B”
to this agreement, shall apply to all employees who have
completed their probationary period of employment.

Article 20
HEALTH AND WELFARE BENEFITS

a) Pension

The present Pension Plan shall be continued. The
Commissionersagree to continue their present practice with
respect to contributions to the Pension Plan on behalf of
employees receiving payments under the Long-Term
Disability Insurance Policy.

b) Hospital and Medical Insurance

The Commissioners shall contribute one-hundred
percent (100%) of the premiums of the Prudential Insurance
Plan for semi-private hospital care and the Prudential
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Insurance Extended Hedth Care Plan, and the Prudential
Insurance Dentad Plan, or the equivalent thereof, for al
employees. The Commissioners agree to continue their
present practice with respect to contributions to the plans
covered by this paragraph on behalf of employees receiving
payments under the Long-Term Disability Insurance Policy
and/or while receivingcompensation paid by the Workers
Compensation Board concerning an injury suffered while
an employee is covered by this bargaining unit.

¢) Group Life and Long-Term Disability
Insurance

Employees shall participate ina Group Lifeand Long-
Term Disability Insurance Policy with the Commissioners
paying one-hundred percent (100%) of the regular monthly
premiums. The Commissioners agree to continue their
present practice with respect to contributions to the Policy
covered by this sub-article on behaf of employees receiving
payments under the Long-Term Disability Insurance Policy.

d) TheCommissioners will payone-hundred percent
(100%) of the cost of an Employee Assistance Program.

e) A $3,000.00 paid up Life Insurance Policy will
be provided to all retiring employe

) No contributions to any of the Plans or Policies
covered by this Article shall be made by the Commissioners
for an employee while he is absent from work on a lay-off
or aleave of absence without pay.
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Article21

SAFETY
The Union and the Commissioners shall co-operate in
continuingand perfecting the safety measures now ineffect.

A Safety Committee shah be established and composed
ofrepresentatives appointed by the Commissioners and the
Union, and shall meet a least once during each month
period.

Safety Committee representatives will he paid their
straight time rate for attendance at the monthly Safety
Committeemeetings.

Article 22
PROTECTIVE CLOTHING

a) Protective clothingand footwear shall be supplied
at the discretion of the Commissioners to employees, as
required in carrying out their duties. Allemployeesengaged
in outdoor work shall be provided with appropriate protective
clothing when applicable, and floater coats will be provided
to deckhands as required.

b) Employees shal be reimbursed up to a maximum of
sixty ($60.00) dollars per calendar year for the purchase of
approved safety footwear. The wearing of safety footwear
shall he a condition of employment. Employees claiming
reimbursement shall provide the Commissioners with
satisfactory proof of purchase.
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Article23
LEAVE OF ABSENCE
a) Compulsory Quarantine

Sadary for time lost due to compulsory quarantine
imposed as a result of the performance of duties for the
Commissioners shall he paid to employees when certified
by a Medical Officer, and is not chargeable to sick leave.

b) Union Conventions

Leave of absence with pay and withoutloss of seniority
shall be granted upon request to the Commissioners to
employees elected or appointed to represent the Union at
Unionconventions orseminars. Such time shall notexceed
atotal of fifteen (15) man days per calendar year.

c) Bereavement L eave

Intheeventof death of any employee’s wife, husband,
common-law spouse (as declared for T.H.C. benefits),
child, parent, brother or sister, such employees shall he
granted a three day leave of absence plus travelling time
with pay.

In the event of death of any employe€e’s son-in-law,
daughter-in-law, father-in-law, mother-in-law, grandparent-
in-law, stepmother, stepfather. grandparent, aunt, uncle,
brother-in-law or sister-in-law, leave of absence with pay
may be granted to such employees upon satisfactory proof
of suchneed. The granting of suchleave of absence and the
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length thereof shall he at the sole discretion of the
Commissioners, according to the circumstances.

d) Jury Duty

Employees required to serve as Jurors or Witnesses in
any court of Law, shall he granted leave of absence for this
purpose. Such leave shall not constitute a break in service
for the calculation of seniority or sick leave credits. Upon
completion of his jury duty or witness service, suchemployee
shall presenttohis Department Head asatisfactory certificate
showing the period of such service, and the employee will
be paid full salary or wages for the period of his jury duty or
witness service, as the case may he. Employees who so
receive such salary or wages shall reimburse the
Commissioners for the amount of the jury or witness fees
they havereceived, exclusive of mileage or meal allowance.

e) General Leave

The Commissioners may grantleaveof absence without
payand without loss of seniority toany employee requesting
such leave for good and sufficient cause, such request to he
in writing and approved by the Commissioners.

f)  Upon written request, the Commissioners will
grantleave of absence withoutloss of seniority and without
pay toemployees who are candidates in aFederal, Provincial
or Municipal election and in the event that they are elected
the said leave of absence shall continue for the Employee’s
termof office.

g) Upon request, the Commissioners shall grant a
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leave of absence without loss of seniority and withoutpay to
any employee who is elected or selected for a full-time
position with the Union or any body with which the Union
is effiliated for a period of time up to one year, provided,
however, that such leave shall he renewed upon request for
a further period of one year. The Commissioners agree to
make provision to continue the employees coverage under
al Welfare Plans for any such employee on leave provided
the employee reimburses the Commissioners for the
premiums for such Welfare Plans.

h) Maternity Leave

The Commissioners shall continue topay 100% of the
premiums for Long-Term Disability, Survivor Benefits,
Extended Health Care, Vision Care and Dental Care Insurance
of an employee on Matemity Leave during the course of that
leave.

i) Military TrainingLeave

Members of the Canadian reserve armed forces who
have completed their probationary period may request a
leave of absence of up to 10 working days for reserve
trainingduties. Therequestmust be accompanied by aletter
from the Commanding Officer outlining the date of the
duties anddisbursement pay.

Approva of military leave is a the discretion of the
Department Head. Departmental operations will not be
jeopardized by the employee's absence, but every attempt
will be made to accommodate the employee's request with
due regard for departmental annual vacation schedules.
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b AL i

Employees who have been approved for military leave
willreceive the difference between their regular rate of pay
(not including shift bonus or overtime) and the military
disbursement received from the Department of National
Defence for amaximum of 10 working days every 2 years.

Article24
EDUCATIONAL ASSISTANCE PLAN
Where anemployee is engaged ina programme of self-
developmenthe will be reimbursed for the cost of tuition for
educational courses taken on his own time and covering
subjects or studies which are related specifically tohis work
with the Commissioners.

All full time employees are dligible for consideration
under this plan, applications for which may he obtained from
the Personnel Department.

Approved courses are those which are job-related and
willhavedirectapplication to the employee’s effectiveness
in the job be presently holds. In certain cases, courses which
will add tothe employee’s qualifications on an overall basis,
or which may have a relationship to future potential
assignments, may beapproved.

The tuition fee and cost for text hooks will be refunded
toanemployee who furnishes proof of successful completion
of a course for which he or she has been approved. Text
hooks will then become the property of the Commissioners
and he made available to other employees through the
library.
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Tobe eligible foraid the employee must first submitan
application to the supervisor for gpproval and when this has
been obtained, the application will be sent to Personnel for
managementapproval. Such approva must be secured prior
to starting the course to ensure that assistance will be
forthcoming and the employee will be advised immediately
approval has been granted. Any employee who undertakes
a course without prior approval will be responsible for his
own tuition cogts if suchapprovalis not subsequently given.

Specia provisions will apply in case of courses where
remuneration is paid to the employee by outside agencies.

Article25
PAYMENT OF WAGES

a) Pay Days

The Commissioners shall pay sdaries and wages weekly
on Thursdays in accordance with Schedule “A” attached
hereto and forming part of this Agreement. Oneachpay day
eachemployee shall be provided with anitemized statement
of his wages and deductions. If an employee's scheduled
day off fdls on a Thursday, the Commissioners, shall,
subject to exigencies, mail the employee’s wage cheque on
Wednesday.

b) Vacation Pay

Employees may, upon giving at least seven (7) days
notice, receive on the last office day preceding
commencement of theirannual vacation any cheques which
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may fall due during the period of their vacation. Vacation
pay is to he prepared on a separate cheque.

¢) Cover-Off Duty

If an employee substitutes on any higher rated job
during the absence of another employee or performs duties
ofahigher classification, he shallreceive the rate for the job
during the cover-off periods.

Except for temporary absences during the course of
any workingday whereaforeman or sub-foreman is normally
required, the senior qualified employee shall cover-off.

Provided, however, thatif any employee isrequired to
substitute for an employee who is receiving a lower rate of
pay then the pay of such substitute shall not he reduced
during the period of his cover-off duty.

d) Docking Pay for Lateness

Lateness in reporting for work shall be deducted in
accordance with the following schedule for docking pay:

3 minutes leeway:

4 - 18 minutes late - 15 minutes pay docked;
19 - 34 minutes late - 30 minutes pay docked;
35 - 48 minutes late - 45 minutes pay docked;

49 - 63 minutes late - 60 minutes pay docked.

In addition, disciplinary action may he taken for
persistent lateness orabsenteeism.
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¢) Severance Pay

An employee whose employment with the
Commissioners is terminated for reasons other than just
cause is entitled to receive a severance pay alowance upon
such termination, as follows:

i) for thel st year of employment with the
Commissioners, or part thereof, two (2) days
pay;

ii) for the 2nd year, or part thereof, five (5) days
pay;

iii) for the 3rd year, or part thereof, six (6) days
pay;

iv) for the 4th year, or part thereof, eight (8) days
pay.

The foregoing amounts are non-cumulative in any
succeeding years up to and including the fifth (Sth) year of
employment and thereafter. In the fifth (5th) year of
employment and thereafter, an employee’s severance pay
allowance shall be governed by the Canada Labour Code,
except foratermination fromlay-off in whichcase thelaid-
offemployee shall be entitled tothree (3)days’ pay per year
of service (5 years and beyond) inlieu of the Canadal.abour

Code.

An employee who elects to be laid off rather than
displace another employee under Article 10(c) will not be
entitled to severance pay.
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Article 26
GENERAL

a) The Labour Management Committee shall meet
a the mutual convenience of the parties hereto, from time to
time.

b) One fifteen (15) minute morning coffee break
shall be alowed to al employees on the regular daytime
Monday toFriday work period. A similar break period will
be granted toall employees on shift work during the firsthalf
of the shift period.

c) Whereverthesingularor masculine is usedin this
agreement, itshall be considered as if the plural or feminine
hasbeen used where the context of the party or parties hereto
SO require.

d) Intheevent that the Commissioners shall merge,
amagamate or combine any of its operations or functions
with another employer then the Commissioners agree to
endeavour toprovide for the retention of seniority rights for
all employees with the new employer and that no employee
shall be required to work at a lesser sdary for the new
employer than was in effect for the employee with the
Commissioners.

e¢) The Commissioners undertake to use their best
efforts to provide parking for employees a the lowest
possible cost to the employee.

f) The Commissioners will pay the cost of printing
the new Agreement. 41



g) The Commissioners shall provide to the employees
soentitled a statement indicating amounts received from the
Workers Compensation Board during the year, not later
than February 28th in each year.

h) The Commissioners will provide notice boards in
various locations on which the Union may post notices of
meetings, posters orany other legitimate businessrelated to
the employees covered by the Agreement. All notices, other
than notices ofregular Union meetings, must be submitted
by the Secretary or President of the Union to the Personnel
Director or designate, for approval before being posted.

i)  Local 186 Hoisting Engineers are to operate the
following pieces of equipment; Derrick T.H.C. 50;300 Ton
Crane Atlas, Gottwald Container Crane; and Model 25
Northwest Crane. Prior to the purchase of any additional
haistingequipment, the operation of same will be discussed
with Local 186.

1) All Toronto Harbour Commissioners
employees at the new Outer Harbour Marina, with the
exception of the Marina Manager and Assistant Marina
Manager, will be subject to Article 5 of this Agreement.

k) The Commissioners will continue their work on
implementing an “Equal Pay for Work of Equal Vaue’
program.

1)  Employees who are supplied uniforms by
theCommissioners must wearthem.
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Article27 7 é

TECHNOLOGICAL CHANGE
Prior to introducing new methods resulting from
technological change which result in lay-off of employees
who have completed their probationary period, the
Commissioners will discuss the matter with the Union. In
the event a dispute arises the parties may resort to the
grievanceprocedure.

Article28
TERMINATION OF AGREEMENT

Thisagreement is to become effective on the 1stday of
January, 1991, and toremain in full force and effectyntil the
31stdayof December, 1992. In the event of either party to
this Agreementdesiring or proposing any change or alteration
in this Agreement in respect of any of the matters herein
provided for, such party shall, not more than three months
and not less than two months before the expiration date of
this agreement, give written notice to the other party and
both parties shall thereupon negotiate in good faith in
respect to the matters it is proposed to change or alter.

Either party to this agreement desiring to negotiate a
new agreementshall give notice to the other party in writing
atleasttwo (2) months prior tothe expiration date. If notice
isnotgiven, as above, this agreement shall be automatically
renewed without change for successive one (1) year terms
until such time as two (2) months' written notice is given
prior to the expiration date. Within ten (10)days of receipt
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of notice by either party of intention to terminate this
agreement ajoint conference will be held for the purpose of
negotiating anew agreement.

IN WITNESS WHEREOF The Toronto Harbour
Commissioners have hereuntoaffixed their Corporate Seal
under the hands of their proper officers duly authorized and
the Toronto Harbour Commissioners Employees Union,
Local 186, Canadian Union of Public Employees, anaffiliated
organization of the Canadian Labour Congress under the
hands and seals of their proper officers duly authorized
thereunto.

SIGNED, SEALED ANDDELIVERED in thepresence
of:

THE TORONTO HARBOUR COMMISSIONERS
EMPLOYEES UNION, LOCAL 186

Per: Lee Ross, President

Per: Peter Breiding, Secretary
THE TORONTO HARBOUR COMMISSIONERS

Per: Charles Parmalee, Commissioner
Per: Gay Red, Secretary
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SCHEDULE “A”

Referred to in the attached Collective Bargaining
Agreement between The Toronto Harbour Commissioners
and The Toronto Harbour Commissioners Employees
Union, Local 186, Canadian Union of Public Employees,
and affiliated organization of The Canadian Labour Congress,
made the 18 day of July, 1991.

Position Classfications and Rates of Pay
Hourly Rate Hourly Rate
Effective Effective
January 1, 1991 January 1, 1992

WORKS DEPARTMENT

Master Electrician® ............... 2472 25.89
Electrician* .......cccoovveeenene 2291 . 24.00
LabourForeman.. ................. 2243 ... 23.50
Machine ShopForeman*..... 22.43........... 23.50
Landfill Foreman ........cc..e.... 2243 ... 23.50
Foreman.. .......ccccoeeeecccnes 22.08....ccuenne 23.13
Sub-Foreman.. ......c.cceeeeeeenene 19.10. e 20.01
MarineCaptain®. .................. 2212 23.17
Hoisting Engineer................. 2134 ... 22.35



Marine Engineer3rd Class*........ 1998.......... 20.93

Carpenter 1* ..o 19.00......... 19.90
Mechanic ..........ceeeeeeerieeee. 19,0000 19.90
Welder* ......ocvevereeerceecceeees 18.60......... 19.48
TractorOperator* .. ... ..... e 1842, 19.29
DerrickEngineer* .........cccceveee.. 18.42 .0 19.29
Stationary Engineer 3rd Class* ... 18.60........ 19.48
Crane Front End Driver .. .. ............ 18.19....19.05
MarineMate* . . ..occoeomeereencianes 17.95........18.80
Carpenter2.....ooeevvevccrcvvieeenee. 177400001, 18.58
Deckhand Engineer .. ... ....... 17.45........ 18.28
BoatOperator.........ccveevvveenee. 17,4500 18.28
Pantert ......oooiiis e 17360000 18.18
TruckDriver....c.ccecovvecvivevcinieee. 165800000 17.37
Watchman/Bridge Operator......... 16.58......... 17.37
Painter'sHelper.....ccccceevvvenn. 16,44, 17.22
Labourer/Deckhand . . . . ...ccvoveeenenn. 16.44......... 17.22
Assistant Storekeeper . . oeeeeeennne 16.34......... 17.12
Labourer......ovvvi e 158,780,000, 16.53
Building Attendant .. .. ..cccoeveveeeeeee.. 15,7800 16.53
(Present Employee -Day Shift)**. 16.23......... 17.00
(Present Employee -Night Shift)**15.97......... 16.73
Office Cleaner ....cevvevvveveccnneenncas 15.78....... 16.53



(PresentEmployee)

Survey Party Chief*

Senior Ingtrument Man * ........... .20.11

Junior Instrument Man............... 18.88 ............. 19.78
SurveyCrew.........cocvvveieiccinnnnns 17.54.......... 18.37

ISLAND AIRPORT

Foreman.. ......ccocoeeernecnnincnene 22.08

Firefighter.. .o 19.18
Maintenance/Aux. Firefighters. 17.76
MaintenanceMan..................... 16.94

Mechanic*. .......cccoovvnnnnennennne 19.10
Watchman/Cleaner.. .................. 15.78

Building Attendant.................... 15.78

OUTER HARBOUR MARINA

MarinaSupervisor..................... 2208 ... 23.13
Marina Equipment Operator..... 16.58............. 17.37
MarinaLabourer............ccccoeeee. 15.78 e 16.53
Student Marina Attendant......... 9.61....... 10.07

** These rates shall be paid to those employees classified in
those classifications as of June 8,1973, for such time as the
employees remain employed in such classification.

* Skilled trade classifications exempted from 10% reduction
during probationary periods.
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OBNOXIOUS CARGO

An additional forty-five (0.45) cents per hour shall be
paidtoallemployees whoare required to handle dunnage or
other material contaminated by nitrate, bulk sulphur, bulk
ore, potash, lamp-black or carbon black, cementin bags, wet
or dry hides or lime in bags, or handle dead fish, oil and
driftwood or weed spraying.

REFRIGERATORCOMPARTMENT

An additional forty-five (0.45) cents per hour shall be
paid to all employees when they are required to work in a
refrigerated compartment for one hour or more.

LONG SERVICE PAY

5 years of service or more - $ 75.00
10 years of service or more - $ 150.00
15 years of service or more - $ 225.00
20 years of service or more - $ 300.00
25 years of sarvice or more - $ 375.00
30 years of service or more - $ 450.00
35 years of service or more - $ 525.00
40 years of service or more - $ 600.00

Long Service Pay shal be payable on the employee’s
anniversary date and will be based on the employee's
seniority. Long Service Pay shallbe paid in Decembertoall
employees who have been actively at work for the majority
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of the working days in the year preceding the employee's
anniversary date.

SCHEDULE «B”

Referred to in the attached Collective Bargaining
Agreement between The Toronto Harbour Commissioners
and The Toronto Harbour Commissioners Employees
Union, Loca 186, Canadian Union of Public Employees, an
affiliated organization of the Canadian Labour Congress,
dated as of the 18%day of July, 1991.

1) Sick leave shal be non-cumulative and will be
provided toeach employee actively at work on the following
basis:

Probationaryperiod - nil

1 st calendar year - pro-rated based on length
of employment to a
maximumof 10daysat full

pay
2nd caendar year - 15 days at full pay
3rd calendar year - 30 days at full pay
4th caendar year - 40 days at full pay
5th calendar year - SO days at full pay

6th calendar year and
during each year of
employment thereafter - 60 days at full pay
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2) Employees who are absent for periods which
extend beyond the first of the calendar year, will not be
credited withsick leaver untiltheirreturn to work. Onreturn
to work an employee's sick leave entitlement will be pro-
rated for the balance of the year based on his seniority date.

3) Ifanemployee’ssickleaveentitiementas provided
in Paragraph 1 herein becomes exhaustedwhen absent with
a continuing illness, then upon production of a doctor’s
certificate or certificates acceptable to the Commissioners
medical consultants and providing the employee has been
absent for six continuous working days, the Commissioners
will provide payments equivalent to 70% of the employee's
regular basic weekly wage for a period of time up to and
including the employee's 60th day of absence from work
due to such continuing illness.

4) Employees who are entitled to Workers’
Compensation concerning an injury suffered while in the
Commissioners’ employ will bedocked one-quarter (1/4)of
a day sick leave entitlement for each day that sick leave
credits are used to supplement Workers Compensation
payments.

5) Employees shall assist the Commissioners at the
Commissioners request, to recover wages paid under
circumstances where athird party may be liable fordamages
to the employee for actions causing such employee's lost
time from work.

6) Absence of three (3) days or more require a
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doctor’s certificate if asked for by the Commissioners and
in any event will be required after the 14th day. An
employee whohas beenabsent forfive (5) ormore days due
to separate illnessin any caendar year of either one or two
days duration each shall be required to produce a doctor’s
certificate for any subsequent illness in that year. If this
occurs in two consecutive years then the employee will be
required to have a medical examination to determine his
fitness.

7) A Labour/Management Committee shall be
formed for the purpose of reviewing problems surrounding
the utilization of sick leave and tointerview employees who
arein receipt of aletter under clause 6 above.

8) If an employee in receipt of sick pay benefits is
absent for reasons other than his legitimate sickness or
injury he will be subject todischarge.

9) Ifan employee is unable to report to work he must
notify his supervisororcall the office priorto hisscheduled
starting time, stating the expected date of return to work.
The employee will inform his supervisor of any subsequent
changes to the expected date of return to work.



