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ARTI CLE 1 - PURPOSE OF AGREEMENT

1.01 The purpose of this Agreenent is to establish an orderly
coll ective bargaining relationship between the Enployer and the
Enpl oyees concerned and to provide machinery for the pronpt and
equi tabl e disposition of grievances and to establish and nain-
tain satisfactory working conditions, hours of work and wages
for all enployees within the bargaining unit. Thi s Agreenent
shall be regarded as a conplete and full statenent of the rel a-
tionshi p between the Enpl oyer and the Union.

ARTI CLE 2 - RECOGNI Tl ON

2.01 The Enployer recognizes the Union as the exclusive bar-
gaining agent for all its enployees at A -Mar at Oillia and
Wods Park Care Centre in Barrie, save and except registered
nurses and graduate nurses, physi ot herapi sts, occupati ona
t herapists, coordinators of activity, leisure and restorative
care, chef, maintenance staff, supervisors, forenmen, all persons
above the rank of supervisor or foreman, and office and
reception staff and students.

ARTI CLE 3 - RELATI ONSHI P

3.01 The Enployer and the Union agree that there shall be no
intimdation, discrimnation, interference, restraint or coer-
cion exercised or practiced by either of themor their represen-
tatives or nenbers because of an enployee's nenbership or non-
menbership in the Union, or because of his activity or |ack of
activity in the Union.

3.02 The Enployer and the Union agree that there shall be no

intimdation, di scrim nation, i nterference, restraint or
coercion exercised or practised against any person because of
race, ancestry, place of origin, colour, ethnic origin,

citizenship, creed, sex, sexual orientation, age, record of
of fences, marital status, sanme-sex partnership status, famly
status or disability where to do so would be contrary to the
Ontari o Human Ri ghts Code.

3.03 The Enployer and the Union agree that there shall not be
any formof harassnent in the work place. The parties will agree
to nmeet at Labour/Managenent to address any such conplaints that
arise and to find a nutually satisfactory resolve to the natter.
It is understood that performance managenent is not deenmed to be
har assnent .



ARTI CLE 4 - NMANAGEMENT RI GHTS

4.01 The Union recognizes and acknow edges that the managenent
of the Nursing Hone and direction of the working force are fixed
exclusively in the Enployer, and w thout restricting the gener-
ality of the foregoing the Union acknow edges that it is the
excl usive function of the Enployer to:

(a) maintain order and efficiency,;

(b) hire, pronote, denote, classify, transfer, and suspend
enpl oyees; and to discipline or discharge any enpl oyee
for just cause provided that a claim by an enpl oyee
who has acquired seniority that he has been di scharged
or disciplined without just cause may be the subject
of a grievance and dealt with as herei nafter provided,

(c) meke, enforce, and alter fromtine to tinme, reasonable
rules and regul ations to be observed by the enpl oyees
provided that the Enployer shall first discuss
proposed changes in the rules with the Union;

(d) determne the nature and kind of business conducted by
the Enployer, the kinds of equipnment and materials to
be used, the control of materials, the nethods and
techni ques of work, the content of jobs, the schedul e
of production, the nunber of enployees to be enpl oyed,

the extension, limtation or curtailnment or cessation
of operations or any part thereof; and to determne
and exercise all other functions and prerogatives

which remain solely wth the Enployer except as
specifically limted by the express provisions of this
Agr eenent .

ARTI CLE 5 - GRI EVANCE COW TTEE AND STEWARD

5.01 The Enployer wll recognize a Gievance Conmttee which
shall consist of not nore than three (3) enployees sel ected by
t he Union known as Stewards, provided that no nore than two (2)
menbers of this Conmittee shall be present at any neeting with
t he Enpl oyer. Al'l nmenbers of the Gievance Comrittee and al
Stewards shall be regul ar enpl oyees of the Enployer during their
termof office, who have conpleted their probationary period.

5.02 The Union will inform the Enployer in witing of the names
of the Stewards and nenbers of the Gievance Conmttee and of
any subsequent changes in the nanmes of any Steward or nenber of
the Gievance Committee. The Enployer shall not be asked to



recogni ze any Steward or nenber of the Gievance Conmittee until
such notification fromthe Union has been received.

5.03 The Union acknow edges that Stewards have their regqgular
duties to perform on behalf of the Enployer and that such per-
sons shall not |eave their regular duties w thout having first
secured permssion from their inmediate supervisor. St ewar ds
shall state their destination to their imredi ate supervisor and
shall report again to himat the tine of their return to work.

The tinme shall be devoted to the pronpt handling of grievances.

The Enpl oyer reserves the right to Iimt such tinme if it deens
the time so taken is excessive.

ARTI CLE 6 - GRI EVANCE PROCEDURE

6.01 It is the nutual desire of the parties hereto that

conpl ai nts of enpl oyees be adjusted as quickly as possi bl e.
It is generally understood that an enployee has no grievance
until he has first given hi s i mredi at e supervi sor an

opportunity to adjust his conplaint.

6.02 An enployee who has a grievance involving the
interpretation, admnistration or alleged violation of this
Col | ective Agreenment may invoke in order the follow ng steps of
the grievance procedure, if he does so within the time limts
provi ded for:

Step No. 1

Step No. 1 may be invoked only within five (5) working days
after the circunstances giving rise to the grievance had
occurred, or ought reasonably to have cone to the attention of
the enployee. The enployee, who may be assisted by his shop
steward, may invoke Step No. 1 by presenting his grievance to
his i mredi ate supervisor. The grievance nust be in witing and
signed by the enployee, and nust set out the particulars of the
facts alleged to give rise to the grievance, the section(s) of
the Agreenent which the enployee alleges has been violated or a
sufficient description of that portion, and the renedy sought.

The Department Head will deliver his decision in witing to the
enpl oyee within five (5) working days after he receives the
gri evance.

Step No. 2

Except as otherwi se provided in this Agreenent, Step No. 2 may
be invoked only within five (5) working days after the imediate
supervisor’s decision is given at Step No. 1. The enployee nay
invoke Step No. 2 by submitting the witten grievance to the

3



Adm ni strator or his designate. A neeting will be held between
the Adm nistrator (or his designate) and the enployee concerned
within five (5) working days thereafter. A shop steward may be
present if the enployee desires his assistance, and a staff
representative of the union may be present at the request of
either the Enployer or the enployee. The Administrator (or his
designate) may have an advisor or advisors with him at the
neeting, if he w shes. The decision of the Adm nistrator (or
his designate) shall be delivered in witing to the Union within
seven (7) working days of the date the grievance was submtted
to him

6.03 If a settlenent satisfactory to the employee concerned is
not reached under Step 2, and if the grievance is one which con-
cerns the interpretation or alleged violation of the Agreenent,
a grievance may be referred by either party to a Board of Arbi-
tration as provided in Article 7 below at any tine within ten
(10) days after the decision in Step 2 is given. If no such
request for arbitration is received within the tinme limts
specified, then it shall be deened to have been abandoned.

6.04 The parties nmay agree in witing to submt the matter to
nmedi ation. In the event that the parties have agreed to submt
the matter to nediation, then in the event the matter is not
resolved at nediation, no person serving as the nediator may
serve as the arbitrator and nothing said or done by the nediator
may be referred to arbitration. The Union and the Enployer wll
share the cost, if any, of the nediator. It is understood that
a reference to nediation is not a reference to nediation-
arbitration.

6.05 The tinme limts set forth under the provisions of this
Article may be extended by the agreenent of the parties, but
ot herwi se shall be deened to be mandatory.

6.06 The term "working days" in this collective agreenent shal

exclude Saturdays and Sundays and paid holidays pursuant to
article 23.

ARTI CLE 7 - ARBI TRATI ON

7.01 Both parties to this Agreenent agree that any dispute or

gri evance concer ni ng t he interpretation, application

adm nistration or alleged violation of this Agreenent, which has
been properly carried through all steps of the grievance
procedure outlined in Article 6, and which has not been settled,

will be referred to a Board of Arbitration at the request in
witing of either of the parties to this Agreenent.



7.02 The Board of Arbitration will be conposed of one (1) person
appointed by the Enployer, one (1) person appointed by the
Union, and a third (3rd) person to act as chairman, chosen by
the other two (2) nenbers of the Board.

7.03 Wthin ten (10) days of the request by either party for a
Board, each party shall notify the other of the name of its
appoi nt ee.

7.04 Should the two (2) nenbers fail to agree on a third (3rd)
person within seven (7) days of the notification nentioned in
Section 7.03, the chairman shall be appointed by the Ontario
Labour Managenent Arbitration Comm ssion.

7.05 Notwithstanding the foregoing, the parties nmay agree, in
witing, to proceed by way of a sole arbitrator. The sole
arbitrator shall be deened to be a Board of Arbitration for the
purpose of this article and shall have the powers of a Board of
Arbitration. Should the parties fail to agree on a sole
arbitrator within seven (7) days of the agreenent in witing to
proceed with a sole arbitrator, the chairman shall be appointed
by the Ontario Mnister of Labour Managenent Arbitration
Conmi ssi on.

7.06 The decision of a Board of Arbitration, or a mjority
thereof in the case of a tripartite Board of Arbitration,
constituted in the above manner shall be final and binding on
both parties and upon all enployees affected. If there is no
majority, the Award of the chairman shall govern.

7.07 The Board of Arbitration shall not have any power to alter
or change any of the provisions of this Agreenent or to substi-
tute any new provision for any existing provision, nor to give
any decision inconsistent with the terns and provisions of this
Agr eenent.

7.08 Each of the parties to this Agreenent wll bear the
expenses of the arbitrator appointed by it, and of its own wt-
nesses, and the parties will jointly bear the expenses, if any,

of the chairman.

7.09 No person shall be selected as arbitrator who has been
directly involved in attenpts to negotiate or settle the
gri evance.

7.10 Notwithstanding any other provision of this Collective
Agreenent, the parties may agree to refer the mtter to a
medi ator-arbitrator. Alternatively nothing in this article
prevents the parties from agreeing that a Board of Arbitration
has the power to nediate.



ARTI CLE 8 - MANAGEMENT GRI EVANCES AND UNI ON POLI CY GRI EVANCES

8.01 It is understood that the Enployer or the Union, as the
case may be, may file with managenent, steward or a Union repre-
sentative any conplaint with respect to the conduct of the
Union, its officers or stewards, or persons represented by it,
or the Enployer, as the case may be, arising out of the adm ni-
stration of this Agreenment or arising out of its relationships
with each other, or any conplaint that a contractual obligation
undertaken by the Union or Enployer has been violated, and that
if such conplaint by the Enployer or Union is not settled to the
mut ual satisfaction of the conferring parties, it may be treated
as a grievance and handled at Step 2 of the grievance procedure
at a neeting between the Union and the Enployer. |If a settle-
ment is not arrived at, the nmatter may be referred to arbitra-
tion in the sanme way as the grievance of an enployee. No such
grievance shall be considered where the circunstances giving
rise to it occurred or originated nore than five (5) days before
the filing of the grievance or wthin five (5) days from when
the parties ought reasonably to have been aware of the incident
giving rise to the grievance.

ARTI CLE 9 - DI SCHARGE GRI EVANCE

9.01 In the event of an enployee who has attained seniority
bei ng di scharged from enpl oynent, and the enpl oyee feeling that
an injustice has been done, the case may be taken up as a griev-
ance.

9.02 Al such grievances shall be filed within five (5) days and
replied to wwthin seven (7) days from the date the enployee is
notified of his discharge. These tine limts my be extended
only by nmutual agreenent.

9.03 Such special grievances may be settled by confirmng the
Enpl oyer's action in dismssing the enployee, or by reinstating
the enployee with full conpensation for time lost, or by any
ot her arrangenent which is just and equitable in the opinion of
the conferring parties or the Board of Arbitration, as the case
may be.

ARTI CLE 10 - NEGOTI ATI NG COW TTEE



10.01 The Union may designate a Negotiating Commttee for the
purpose of negotiating anendnents to this Agreenent, or a new
Agreenment and such Conmttee shall consist of:

Three (3) regul ar enpl oyed enpl oyees, including a chief steward,
when negotiating with managenent of this Enployer

10.02 It is agreed that full-time GCeneral Representatives of
Local 1.on shall act in addition to nenbers of such Negotiating
Conmi tt ee.

10. 03 The Nursing Honme nenbers of the Committee will be paid by
the Enployer for tinme spent during normally schedul ed working
hours in negotiations of this Agreenment or its successor up to
but not including arbitration.

ARTI CLE 11 - NO STRI KES OR LOCKQUTS

11.01 In view of the orderly procedure established by this
Agreenent for the settling of disputes and the handling of
grievances the Union agrees that, during the lifetime of this
Agreenent, there wll be no strikes, picketing, slowdown or
st oppage of work, either conplete or partial, and the Enpl oyer
agrees that there will be no | ockout.

ARTI CLE 12 - PROBATI ONARY EMPLOYEES

12.01 Al new full-time enployees shall be probationary
enpl oyees for the first three (3) nonths of their enploynent and
will have no seniority rights or health and welfare (and fringe

benefits) during that period.

The parties acknow edge that the probationary period affords the
Enmpl oyer an opportunity to assess an enployee and it is
therefore agreed that the dism ssal of a probationary enployee
is not subject to just cause but rather shall be at the
di scretion of the Enployer provided in the Enployer's opinion it
can provide a rational basis for the dismssal.

12.02 Al new part-tinme enployees shall be probationary
enpl oyees until they have worked four hundred and fifty (450)
wor king hours in any twelve (12) nonth period and wll have no
seniority rights or health and welfare or fringe benefits during
that period. |[|f such probationary enployee is laid off prior to
conpleting four hundred and fifty (450) working hours in any
twelve (12) nonth period and returns to enploynent within one
(1) year of the date of l|ay-off, the enployee shall be credited
with the hours worked prior to the lay-off.
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Note: For clarity purposes the probationary period from January
1, 2003 until date of ratification is 480 hours.

12.03 Upon conpletion of her probationary period each new
enpl oyee’s nane shall be added to the seniority list and their
seniority shall date back to the date of hire.

ARTI CLE 13 - SENNORITY

13.01 A full-tinme enployee is one who regularly works nore than
twenty-four (24) hours per week.

13.02 A part-tine enployee is one who regularly works
twenty-four (24) hours or |ess per week.

13.03 Seniority of full-time enployees is the length of unin-
terrupted service he has with the enployer and shall be conputed
from the date of last hire. Seniority shall be attained only
after the enployee concerned has finished his probationary
peri od.

13.04 The seniority of a part-tine enployee is the length of
uni nterrupted service he has with the enployer and shall be com
puted from the date of last hire. Seniority shall be attained
only after the enployee concerned has finished his probationary
period. A part-time enployee shall be deened to have one (1)
year of seniority for each one thousand eight hundred (1, 800)
hours actually worked. In the event that a full time enployee
di splaces a part time enployee, one (1) year of full tine
seniority equals eighteen hundred (1800) hours part tine
seniority.

13.05 There shall be separate seniority lists for part-tine and
full -time enpl oyees.

13.06 The enployer shall supply the Union with a set of the two

(2) seniority lists in January and July of each year, show ng
t he enployees' nanmes and their seniority.

13.07 Job Security

.01 Lay-Of and Recal

In the event of a proposed l|layoff of a permanent or |ong-term
nature, the Home will provide the Union with at |east six (6)

weeks notice. This notice is not in addition to required notice
for individual enployees.



In the event of a |layoff of a permanent or |ong-termnature, the

Honme will provide affected enployees with notice in accordance
with the Enploynent Standards Act. However, the Enploynent
Standards wll be deened to be anended to provide notice to the

af fected enpl oyee as foll ows:

if her service is greater than 9 years - 9 weeks notice
if her service is greater than 10 years - 10 weeks notice
if her service is greater than 11 years - 11 weeks notice
if her service is greater than 12 years - 12 weeks notice

.02 (a) In the event of lay-off, the Enployer shall first
| ay- of f enployees in the reverse order of their
seniority within their classification, provided
that there renmain on the job enployees who have
the ability and qualifications as required by |aw
to performthe work.

(b) An enpl oyee who is subject to |lay-off shall have
the right to either

(i) accept the lay-off; or

(ii) first bunmp an enployee with less fulltinme or
part-tine seniority within his or her full-
time or part-time status in a |lower or
i dentical paying classification for which
they are qualified, as required by |aw and
can perform the duties of the |ower or
i denti cal payi ng cl assification wi t hout
training other than orientation.

(iti)Chain bumping wll be allowed wth the
understanding that an enployee subject to
| ayof f who chooses to bunp, nust bunp the
enpl oyee wth | ess seniority who has
schedul ed hours equal to or less than the
enpl oyee laid off, subject to paragraph (vi)
bel ow.

(iv) Consistent with the opportunity to chain
bunp, all enpl oyees who are potentially
inmpacted will be given notice of lay off at
t he outset of the process.

(v) An identical paying classification shal
i nclude any cl assification where the straight



(vi)

time hourly wage rate at the | evel of service
corresponding to that of the laid off
enpl oyee is within one percent (1% of the
| aid off enpl oyee’s straight tinme hourly wage
rate.

In the event that there are no enployees
within the laid off enployee’s full or part
time cl assification st at us W th | esser
seniority who have schedul ed hours equal to,
or less than the enployee being laid off,
such enpl oyee nmay bunp a | ess senior enpl oyee
with greater regularly schedul ed hours wthin
10% of the laid off enployee’'s regularly
schedul ed bi -weekl y hour s wi t hin her
cl assification.

(vii)When an enpl oyee subject to |ayoff chooses to

(i x)

bunp and there are no enployees with |ess
seniority within his or her fulltine or part
time status, the seniority lists wll be
nerged and the laid off enployee may bunp
into a different fulltime or part tine
st at us.

In the event that there are no enployees in
either fulltime or part-tine status wth
| esser seniority in |lower or identical paying
classifications as defined in this article, a
| ai d-of f enployee wll have the right to
di spl ace an enployee with | ess seniority, who
has schedul ed hours equal to or less than the
enpl oyee laid off, in a classification where
the straight tine hourly rate at the | evel of
service corresponding to that of the laid off
enployee is within five percent (5% of the
| ai d of f enployee’s straight tinme hourly rate
provided he or she is qualified for and can
perform the duties wthout training other
than orientation.

The decision of the enployee to choose (i) or
(i1) above shall be given in witing to the
Adm ni strator within three (3) days foll ow ng
t he notification of | ay-of f. Enpl oyees
failing to do so wll be deened to have
accepted the lay-off.
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.03 Recal

Ri ght s

(a)

(b)

(c)

(d)

(e)

An enpl oyee shall have opportunity of recall from a
|l ay-off to an available opening, in order of
seniority, provi ded she has t he ability and
qualifications as required by law to perform the work
bef ore such opening is filled on a regular basis under
a job posting procedure. The posting procedure in the
Col l ective Agreenent shall not apply until the recall
process has been conpl et ed.

In determining the ability and qualifications as
required by |law as agreed between the parties of an
enpl oyee to perform the work for the purposes of the
par agr aph above, the Enployer shall not act in an
arbitrary manner.

An  enployee recalled to wrk in a different
classification from which she was laid off shall have
the privilege of returning to the position she held
prior to the lay-off should it becone vacant wthin
six (6) nonths of being recall ed.

No new enpl oyees shall be hired until all those laid
of f have been given an opportunity to return to work
and have failed to do so, in accordance with the |oss
of seniority provision, or have been found unable to
performthe work avail abl e.

It is the sole responsibility of the enployee who has
been laid off to notify the Enployer of his intention
to return to work wthin three (3) working days
(exclusive of Saturdays, Sundays and Paid Holidays)
after being notified to do so by registered mil,
addressed to the last address on record wth the
Enpl oyer (which notification shall be deened to have
been received after the second day follow ng the date
of mailing) and return to work within ten (10) worKking
days after being notified. The notification shall
state the job to which the enployee is eligible to be
recalled and the date and time at which the enpl oyee
shall report for work. The enployee is solely
responsible for his proper address being on record
wi th the Enpl oyer.

Enpl oyees on lay-off or notice of lay-off shall be
given preference for tenporary vacancies which are
expected to exceed twenty (20) days of work. An
enpl oyee who has been recalled to such tenporary
vacancy shall not be required to accept such recall

11



and may instead remain on lay-off. This provision
supersedes the job posting provision.

(f) A laid off enployee shall retain the rights of recall
for a period of thirty-six (36) nonths.

.04 Benefits on Lay-Of

In the event of a lay-off, provided the enployee
deposits with the Home her share of insured benefits
for the succeeding nonth save for weekly indemity for
which laid-off enployees are not eligible) the
Enpl oyer shall pay its share of the insured benefits
premum for a period up to three (3) nonths fromthe
end of the nmonth in which the |ay-off occurs, or until
the laid-off enployee is enployed el sewhere, whichever
cones first.

.05 Enployees shall be laid off in the reverse order of
their seniority, within the facility, provided that
the remaining enployees are fully qualified and
willing to do the work which is avail abl e.

.06 Enpl oyees shall be recalled in reverse order of |ay-off
provided that such enployees are fully qualified and
willing to do the work  which is then avail abl e.

.07 Note: For purposes of lay-off and recall, full-time
and part-time seniority will be deenmed to be nerged.
It is wunderstood and agreed that if a part-tine
enpl oyee bunps a full-time enployee as part of the
above-noted procedure, the part-time enployee is
accepting the full-time position only.

.08 It is wunderstood and agreed that if a full-time
enpl oyee bunps a part-tine enployee as part of the
above-noted procedure, the full-tinme enployee is
accepting the part-tinme position only.

For these purposes, 1 year full-tinme seniority = 1800
hours part-tinme seniority.

13.08 Loss of Seniority

An enpl oyee shall lose all seniority and her enpl oynent shall be
deened to be termnated if she:

(a) wvoluntarily resigns, retirees or is discharged for
j ust cause; or

12



(b) is absent from work nore that thirty six (36) nonths
by reason of illness or other physical disability; or

(c) is absent from work wi thout a reasonable excuse for
nore than three (3) consecutive days for which she is
schedul ed to work, or

(d) is absent from work for nore than thirty six (36)
nmont hs by reason of lay-off, or

(e) is absent from work for nore than thirty six (36)

nont hs by reason of absence while on W8I B.
Enpl oyees who are on | eave of absence will not engage in gainful
enpl oynent on such leave and if an enployee does engage in
gai nful enploynment while on such leave, she wll forfeit all

seniority rights and privileges contained in this Agreenent
unl ess ot herw se agreed by the Union and the Enployer.

An enpl oyee who has been granted a | eave of absence of any kind
and who overstays her | eave or uses the | eave for purposes other
than granted for, unless she obtains perm ssion or provides a
sati sfactory explanation, shall be considered to have term nated
her enpl oynent w thout notice.

The Union and the Enployer agree to abide by the Human Rights
Code.

13.09 Transfer of Seniority and Service

Wen an enployee transfers from full-time to Part-tine,
seniority in terns of days and years accunulated in the full-
time unit shall be transferred to Part-tine status and converted
to seniority in ternms of one (1) year equals 1800 hours.

An enpl oyee whose status is changed from Part-Time to full-tine
shall receive credit for her full seniority and service on the
basis of one (1) year of seniority for each 1800 hours paid.

Any tinme worked in excess of an equivalent shall be prorated at
the tinme of transfer.

13.10 RPN will be given credit for their recent and related | ong
term care experience. For each 2 years of full tine experience
they shall receive 1 level on the grid to the maximnum of the
grid.

Part tinme experience shall be 4 years = 1 level on the grid to
t he maxi mnum
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ARTI CLE 14 - BULLETI N BOARD

14. 01 The Enpl oyer agrees to make available to the Union for the
posting of seniority lists and Union notices, a |ockable
bulletin board in such place so as to inform all enployees in
the bargaining unit of the activities of the Union. It is
agreed that no notice will be posted on the bulletin board
wi t hout prior approval by the Adm nistrator of the Home.

ARTI CLE 15 - JOB POSTI NG

15.01 In the event new jobs are created or vacancies occur in
existing job classifications which the Enployer intend to fill,
the Enployer will post such new jobs or vacancies for a period
of ei ght (8) cal endar days and shall stipulate the
qualifications, classification, rate and departnent concerned.
An enployee who wi shes to be considered for the position so
posted, shall signify his desire to be considered by submtting
an application in witing to the Admnistrator. This applies to
primary and secondary postings only.

15.02 Any enpl oyee who has successfully bid under this Article
shall not be entitled to bid on a posted job for six (6) nonths
fromthe date of his successful bid except with the Enployer's
perm ssi on.

15.03 Only the original vacancy which the Enployer intends to

fill and subsequent vacancy which the Enployer intends to fill,
shall be posted and all vacancies which the Enployer intends to
fill as a result of having filled the original vacancy and

subsequent vacancy shall be filled at the discretion of the
Enpl oyer.

15.04 In the event one (1) or nore enployees apply in witing,
t he Enpl oyer shall consider the

i) gual i fications

ii) ability, and

iii) seniority
of the applicants. Where in the opinion of the Enployer the
factors in (i) and (ii) are relatively equal, the applicant wth
the greatest seniority shall fill the vacancy. For the purposes

of this Article seniority in (iii) shall nmean seniority of the
enployee in the full time or part tinme unit.
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15.05 Any job which is vacant because of illness, accident,
vacation, or |eave of absence of less than six (6) nonths shal
not be deened to be vacant for the purpose of this Article.

15.06 A copy of the job posting wll be placed in a mail slot
designated for the Union Steward at the tine the posting is put

up. Further the Enployer will place the name of the enployee
who fills the position posted in a nmail slot designated for the
Union Steward within two (2) working days of the filling of the
posi tion.

15.07 If an enployee is tenporarily assigned to a higher rated
job for nore than four (4) hours, he shall receive the next
hi ghest rate for the new job group above his regular rate for
the tinme so assigned.

15.08 The tine limts referred to in this Article shall not
i nclude Saturdays and Sundays or paid holidays, but shal
i nclude all other cal endar days.

15. 09 The successful applicant shall be placed on trial in the
new position for a period of three hundred and thirty-seven and
one-half (337% working hours. The trial period my be extended
by mutual agreenent, but in any case, not |onger than an
addi ti onal one hundred and twelve and one-half (112% working
hours. Such trial pronotion or transfer shall becone permanent
after the trial period unless:

(i) the enployee feels that she is not suitable for
the position, and wishes to return to her forner
position; or

(iit)the Enployer feels that the enployee is not
suitable for the position, and requires that she
return to her former position.

It is understood and agreed that once the trial period has
expired, the Enployer no longer has the right to return an
enpl oyee to her fornmer position and the enployee no |onger has
the right to return to her forner position.

In the event of either (i) or (ii) above, the enployee will return
to her forner position and salary without |loss of seniority, any
other enployee pronoted or transferred as a result of the
rearrangenent of positions shall also be returned to her forner
position and salary wi thout |oss of seniority.

The above provisions shall also apply in the event of a transfer
to a position outside the bargaining unit. It is understood
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however, that no enployee shall be transferred to a position
out si de the bargaining unit w thout her consent.

ARTI CLE 16 - LEAVE OF ABSENCE

16.01The Adm nistrator may grant or refuse a request for a |eave
of absence w thout pay for extenuating personal reasons, provided
that she receives at least one (1) nonths notice in witing,
unl ess inpossible, and that such l|eave may be arranged w thout
undue inconvenience to the normal operations of the Nursing Hone.
Applicants when applying nust indicate the date of departure and
specify the date of return.

|f a | eave of absence is granted, the enployee shall be advised in
witing with a copy to the Union

To qualify for |eaves of absence as stipul ated above the enpl oyee
nmust have conpleted six (6) nonths of enploynment with the Enpl oyer
and it is expressly understood, no benefits except as hereinafter
provi ded shall accrue to or be paid to any enployee on |eave of
absence.

16. 02 Leave of Absence for Uni on Busi ness

The Conpany shall grant |eaves of absence to each Union Steward,
and may grant |eaves of absence to such other enployees as my
request to attend Union Convention Sem nars, Education C asses
or other Union business provided it is no nore than once a nonth
and that in the aggregate no nore than three (3) enployees are
off at the same or overlapping tinme. The Enployer agrees to
review nore than one request per nonth on a individual basis as
requested by the Union.

16. 03 Educati on Leave

If required by the Enployer, an enployee shall be entitled to a
| eave of absence with pay and wi t hout |oss of seniority and
benefits to upgrade their enploynent qualifications.

Where enployees are required by the Enployer to take courses to
upgrade or acquire new enploynent qualifications, the Enployer
shall pay the full cost associated with the courses.

The Adm nistrator may grant a request for wunpaid |eave of
absence to upgrade enpl oynent qual i fications, provided that
they receive at least one (1) nonth's notice in witing unless
i npossible and provided that such a l|eave my be arranged
wi t hout undue inconveni ence to t he normal operations of

t he Nursing Hone.
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Applicants, when applying, nust indicate the date of departure
and specific date of return.

16. 04 Absence on Uni on Leave

Wil e on unpaid union |eave of up to 30 days, enployees wll be
mai nt ai ned on normal pay and benefits (including Pensi on) and
the Union shall fully reinburse the Enployer for wages,

statutory benefits (i.e. EHT, UC CPP and WCB) and Pension, but
woul d not include Health and Wl fare premuns (if applicable).

16. 05 Effect of Absence

Whenever they are used in the Collective Agreenent, the terns
seniority and service shall be deened to refer to l|length of
enpl oynent subject to the follow ng conditions:

(a) It is understood that during an approved absence not
paid by the Enployer not exceeding thirty (30)
conti nuous days or any approved absence paid by the
Hone, both seniority and service will accrue.

(b) During an absence not paid by the Enployer exceeding
thirty (30) continuous calendar days, credit for

service for purposes of salary increnent, vacati on,
sick | eave, or any other benefits under any
provisions of the Collective Agreenent or elsewhere
shal | be suspended; t he benefits concer ned
appropriately reduced on a prorata basis and the
enpl oyee’ s anni versary date adjusted accordingly. In
addition, the enployee wll becone responsible for

full payment of subsidized enployee benefits in which
he/she is participating of the period of the absence.

(c) If is further understood that during such |eave of
absence not paid by the Enployer, credit for seniority
for purposes of pronotion, denotion, transfer or |ay-
off shall be suspended and not accrue during the
period of absence. Notwi t hstanding this provision
seniority shall accrue for a period of thirty-six
(36) nmonths if an enployee’s absence is due to a
disability resulting in WSl B benefits.

(d) Benefits/WsIB Paid Leave

The Enployer shall <continue to pay premuns for
benefit plans for enployees who are on paid |eave of
absence or WIB if the enployee continues their
contribution towards said benefits.
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It is understood that the obligation of the Enployer
to pay the af oresaid benefits while on WSl B, shall
continue for up to thirty six (36) nonths follow ng
the date of the injury.

16. 06 Jury Duty

If an enployee is required to serve as a juror in any court of
law, or is required to attend as a witness in a court proceeding
in which the Ctown is a party, or is required by subpoena to
attend a court of law or coroner's inquest in connection with a
case arising fromthe enployee's duties at the Nursing Honme, the
enpl oyee shall not |ose regular pay because of such attendance,
provi ded that the enpl oyee:

(a) notifies the Nursing Honme imediately on the
enpl oyee's notification that he wll be required to
attend at court;

(b) presents proof of service requiring the enployee's

att endance; and

(c) deposits with the Nursing Hone the full anmount of
conpensation received, excluding mleage, traveling
and neal allowance, and an of ficial recei pt
t her eof .

ARTI CLE 17 - BEREAVEMENT LEAVE

17.01 Upon the death of an enployee's spouse, child or
stepchild, an enpl oyee shall be granted |eave up to a maxi num of
four (4) days without |oss of pay. Were the term “spouse” is
used in this Agreenent, it shall nmean a person to whom an
enpl oyee is married or with whom an enployee is living in a
conjugal relationship for a duration of a period of at |east one
year, including a person of the sanme or opposite sex.

17.02 Upon the death of an enployee's nother, father, step-
parents, nother-in-law, father-in-law, brother, sister, brother-
i n-1 aw, sister-in-Ilaw, | egal guar di an, gr andpar ent
grandchildren, son-in-law or daughter-in-law, the enployees
shall be granted |l eave up to a maxi mum of three (3) days w thout
| oss of pay.

17.03 It is agreed that this leave is to apply only where the
enpl oyee is in attendance at the funeral and pay for such days
of absence is |limted to the days actually mssed from work as
per the enployee's schedul ed working days. If the funeral is
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not attended the paid leave shall be linmted to two (2) days
ending no later than the day of the funeral.

17.04 An enpl oyee shall be granted one (1) day bereavenent |eave
without loss of pay to attend the funeral of his or her aunt,
uncl e, niece or nephew.

17.05 An enployee will not be eligible to receive paynent under
the ternms of Bereavenent Leave for any period in which she is
recei ving paynents for holiday pay or vacation pay.

17.06 It is understood that if an enployee is on sick |eave and
attends the funeral that the bereavenent |eave wll not be
charged agai nst sick | eave accunul at ed.

17.07 Were it is necessary because of distance, the enployee
may be provided up to four (4) days additional unpaid | eave.

ARTI CLE 18 - LEAVE OF ABSENCE FOR PREGNANCY

(Effective July 1, 2007)

18. 01 Pregnhancy and Parental Leave

Pregnancy and parental |eaves will be granted in accordance wth
t he Enpl oynent Standards Act of Ontario unless otherw se
anmended.

18. 02 Pregnancy Leave

(a) An enployee who is pregnant shall be entitled, upon
application, to pregnancy |eave and parental |eave
i medi ately thereafter. Pregnancy |eave shall be
granted for seventeen (17) weeks as provided in the
Enpl oynent Standards Act, and may begin no earlier
than seventeen (17) weeks before the expected birth
dat e.

The enpl oyee shall give the Enployer two (2) weeks

notice, in witing, of the day upon which she intends
to commence her |eave of absence, unless inpossible,
and furnish the Enployer with a certificate of a
legally qualified nedical practitioner stating that
she is pregnant and giving the estimted day upon
whi ch delivery will occur.

(b) The enployee nust have started enploynment wth her

Enpl oyer at l|east thirteen (13) weeks prior to the
expected date of birth.
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(¢c)

(d)

The enpl oyee shall give at |east two (2) weeks notice
of her intention to return to work. The enpl oyee may,
with the consent of the Enployer, shorten the duration
of the leave of absence requested under this Article
upon giving the Enployer two (2) weeks notice of her
intention to do so, and furnishing the Enployer with a
certificate of a | egal ly qual i fied nmedi cal
practitioner stating that she is able to resunme her
wor K.

Addi tional |eave of absence may be taken under Article
19.11, Parental Leave.

Not wi t hstanding Article 15.03 (b) above, an enployee
must conplete ten (10) nonths of continuous service
prior to the expected date of birth to be paid a
suppl enent al Enpl oynent | nsurance Benefit.

An enpl oyee on pregnhancy |eave who is in receipt of
Enpl oynment | nsurance pregnancy | eave benefits shall be
pai d a suppl emental Enpl oynent |nsurance Benefit.

That benefit wll be the equivalent to the difference
bet ween seventy-five percent (75% of her regular
weekly earnings and the sum of her weekly rates of

Enpl oynment | nsurance Benefits. In any week, the total
amount of SUB paynents and the weekly rate of E.I.
benefits will not exceed seventy-five percent (75% of

t he enpl oyee's regul ar weekly earnings.

Vested Interest - Enployees do not have a right to SUB
paynments except for supplenentation of E.I. benefits
during the wunenploynment period as specified in the
pl an.

O her Inconme - Paynents in respect to guaranteed
annual remuneration or in respect of deferred
remunerati on or severance pay benefits are not reduced
or increased by paynents received under this plan.

Such paynment shall conmence after the two (2) week
enpl oynent insurance waiting period and shall continue
while the enployee is in receipt of such benefits for
a maxi mum period of seventeen (17) weeks.

The enployee's regqular weekly earnings shall be
determ ned by nultiplying her regular hourly rate on
her |ast day worked prior to the conmencenent of the
| eave tinmes her normal weekly hours.
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The regular hourly rate shall be calculated to include
all of the enployee's insurable earnings as defined by
t he Enpl oynent |nsurance System

The SUB top-up by the Home woul d not take into account
E.1. insurable earnings from sources other than this
facility.

18. 03 An enpl oyee who does not apply for |eave of absence under
Article 18.02 (a) and who is otherwise entitled to pregnancy
| eave, shall be entitled to and shall be granted |eave of
absence in accordance with Article 15.04 (a) upon providing the
Enpl oyer, before the expiry of two (2) weeks after she ceased to
work, wth a certificate of a legally qualified nedical
practitioner stating that she was not able to performthe duties
of her enploynent because of a nedical condition arising from
her pregnancy, and giving the estimted day upon which, in his
opi nion, delivery will occur or the actual date of her delivery.

18.04 During the period of |eave, the Enployer shall continue to
pay the Enployer's portion of hospital, nedical, dental, group
life, pension and other benefits included and prescribed by the
Enmpl oynent Standards Act unless the enpl oyee gives the Enployer
witten notice that the enployee does not intend to pay the
enpl oyee contributions. |If deductions for the enployee' s share
of the premiuns are required, the Enployer shall deduct these
anmounts fromthe SUB paynents.

18.05 An enployee who intends to resunme her enploynent on the
expiration of the |eave of absence granted to her under this
Article shall so advise the Enpl oyer when she requests the | eave
of absence. If a full-tinme enployee returns to work at the

expiry of the normal pregnancy or parental |eave, and the
enpl oyee's forner permanent position still exists, the enployee
will be returned to her fornmer job, and former shift, if

desi gnat ed.

Al enployees who fill vacancies as a result of the above
absences shall I|ikewise be returned to their fornmer permanent
posi ti ons.

18. 06 When the Enpl oyer has suspended or discontinued operations
during the | eave of absence and has not resuned operations upon
the expiry thereof, the Enployer shall upon resunption of
operations, reinstate the enployee to her enploynent or to
alternate work in accordance with the established seniority
system or practice of the Enployer in existence at the tinme the
| eave of absence began and in the absence of such a system or
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practice shall reinstate the enployee in accordance with the
provi sions of Article 18.02.

18. 07 Such absence is not an illness under the interpretation of
this Agreenent, and credits on the accunulated sick |eave plan
and the weekly indemity plan cannot be used.

18.08 Credits for service for the purpose of salary increnents,
vacations, or any other benefit included and prescribed under
t he Enpl oynent Standards Act shall continue and seniority shal
accunul ate during the |eave.

18.09 Upon expiry of seventeen (17) weeks pregnancy |eave, an
enpl oyee may inmmedi ately commence parental |eave, as provided
under Article 18.10 of this Agreenent. The enployee shall give
t he Enpl oyer at |least two (2) weeks notice, in witing, that she
intends to take parental |eave.

18. 10 Parental Leave (Effective July 1, 2007)

(a) An enployee who becones a parent, and who has been
enpl oyed for at least thirteen (13) weeks inmmediately
preceding the date of the birth of child or the date
the child first came into care or custody of the
enpl oyee, shall be entitled to parental | eave.

(b) A "parent" includes: the natural nother or father of
the child; a person with whom a child is placed for
adoption and a person who is in a relationship wth
the parent of the child and who intends to treat the
child as his or her own.

(c) Parental Ileave nust begin wthin thirty-five (35)
weeks of the birth of the child or within thirty-five
(35) weeks of the day the child first came into the
custody, care and control of the parent. For
enpl oyees on pregnancy |eave, parental |eave wll
begin imrediately after pregnancy |eave expires.
Parental |eave shall be granted for up to eighteen
(18) weeks in duration and shall, in all cases, be
completed within fifty-three (53) weeks of the date
the child is born, or cones into the custody, care and
control of a parent for the first tine.

(d) The enployee shall give the Enployer two (2) weeks
witten notice of the date the |l eave is to begin.

Parental |eave ends eighteen (18) weeks after it began
or on an earlier day if the enployee gives the
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Enpl oyer at least four (4) weeks witten notice of
t hat day.

(e) For the purposes of parental |eave under Article 18.10
Parental Leave, the provisions wunder 18.02, 18.05,
18.06, 18.07, 18.08, 18.09 and 18.10 shall also apply.

ARTI CLE 19 - HOURS OF WORK

19.01 The follow ng paragraphs and sections are intended to
define the normal hours of work and shall not be construed as a
guarantee of hours of work per day or per week, or of days of
wor k per week.

19.02 The regular hours of work for full time enployees shall be
seven and one half (7 1/2) hours per day, not including a one
hal f hour (1/2) unpaid neal break, thirty-seven and one half (37
1/2) hour per week, and seventy-five (75) hours in a two (2)
week pay peri od.

Notwi t hstanding the foregoing, it is agreed that the hours of
work of a full tinme enployee nmay regularly be less than thirty-
seven and one-half (37 and 1/2) hours per week, but nore than
twenty-four (24) hours per week.

19.03 Tinme worked at the request of the Enployer, for al

enpl oyees, in excess of seven and one half (7 1/2) hours per
day, or seventy-five (75) hours in a tw (2) week pay period,
shall be counted as overtine, and will be paid for on the basis

of time and one half (1 1/2) the enployee's regul ar rate of pay.

19. 04 Enpl oyees who work overtinme will not be required to take
time off in regular hours to make up for overtinme worked but my
take tinme off equivalent to overtinme (tinme and one-half) by
mut ual arrangenent.

19.05 A paid fifteen (15 mnute rest break shall be given to
full time enployees in each half of each shift at a time to be
determined by the Enployer. Part-tinme enployees shall Dbe
entitled to a paid, rest period of fifteen (15) mnutes for each
three and three-quarters (3 and 3/4) hours of work during their
shift at a tine to be determned by the Enployer. Enpl oyees
shall be ready to commence work pronptly at the end of the
br eak.

19.06 Tinme schedules shall be posted at least two (2) weeks in
advance of their taking effect. Once posted, enployees' work
schedul es shall mt be altered wi thout the nutual agreenent of
the supervisor and the enployee(s) concerned, provided in
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respect of a shift change requested by enployees concerned and
approved by the supervisor, the Enployer will not be responsible
for or liable for overtinme rate clainms nor for any infringenent
of this Article which may accrue or arise consequent upon such
an exchange of shifts.

19.07 In the case of departnments where enployees are required to
rotate on the day, evening and/or night shift, the Home wll
endeavour to arrange shifts such that there will be a m ni num of
twenty-three (23) hours between the beginning of shifts and
change over of shifts and of thirty-nine (39) hours if there is
one (1) day off and of sixty-three (63) hours if there are two
(2) days off between the change over of shifts.

19. 08 The Enpl oyer will endeavour to schedule full tinme enployee
to have fifty (509 percent of weekends off per cal endar year
Failure to schedule, shall not be a breach of the collective
agreenment and not be the subject of a grievance.

19.09 Part Tine Schedul i ng

(a) Part time enployees shall be scheduled by seniority
provi ded seni or enpl oyees possess the necessary
gqualifications and ability to perform the norma
requi rements of the job.

(b) Additional unscheduled part tinme hours shall be
allotted by seniority, provi ded senior enployees
possess the necessary qualifications and ability to
performthe normal requirenments of t he j ob.

19. 09 There shall be no pyram ding of overtine.

19.10 Split Shifts

The enployer shall not schedule enployees for split shifts,
other than those currently working split shifts, wthout the
enpl oyees expressed permission to do so. Nothing in this article

shal | prevent the enployer from their current scheduling
practices it relates to filling these shifts.
19.11 Where a full time enployee's hours are reduced at the

initiative of the Enployer the Enployer wll not replace the
reduced hours with additional part tinme hours; subject to the
lay off and recall provisions of the Collective Agreenent.

Note: Enployees of Sweetbriar as of February 1, 1999 and
enpl oyees of Al -Mar who live outside of the Gty of Barrie and
who comrence to work at Wods Park imredi ately foll ow ng working
at Sweetbriar or Al -Mar and who continue to live outside the
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City of Barrie will not be required to or be scheduled for
shifts of |ess than six (6) hours duration.

19.12 Effective the first pay six nonths (6) follow ng
ratification or the issue of an arbitral award.

(a) Al enployees who are required by the Enployer to
rotate over two (2) or nore shifts shall receive a
shift premum of fourteen ($.14) cents for each hour
wor ked on the afternoon or evening shifts only. Shift

premum will not be paid for any hour in which an
enpl oyee receives overtine premum and shift prem um
will not form part of the enployee's straight tine

hourly rate.

Ef fective the first pay eighteen nonths follow ng ratification
or the issue of an arbitral award.

(a) Al enployees who are required by the Enployer to
rotate over two (2) or nore shifts shall receive a
shift premium of twenty-eight ($.28) cents for each
hour worked on the afternoon or evening shifts only.
Shift premiumw |l not be paid for any hour in which
an enployee receives overtine premum and shift
premum will not form part of the enployee's straight
time hourly rate.

Effective the first pay twenty-four (24) nonths follow ng
ratification or the issue of an arbitral award.

New (b) Weekend prenm um

Any enployees who are working on a weekend shal
receive a fifteen ($0.15) cents per hour worked
weekend prem um payabl e between the start of the shift
commenci ng on or about 2300 hours Friday, and the
end of the shift ending on or about 2300 hours
Sunday.

(c) In no event shall there be any pyram ding of benefits
or payments.

19.13 Wien the Enployer tenporarily assigns an enployee to carry
out the responsibilities of a salaried enployee outside the
bargaining unit for a period in excess of one-half (1/2) shift,
t he enpl oyee shall receive an allowance of $5.50 for each shift
fromthe tine of the assignnent.
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ARTI CLE 20 - PAY DAY

20.01 A pay day shall be every other Thursday, by direct deposit
to the I ocal bank identified in witing by the enployee. Wen a
paid holiday interferes with the normal payroll procedures the,
“pay day” may be the Friday follow ng the normal Thursday pay
day. A Statenment of all items on pay slips shall be clearly
defi ned.

ARTI CLE 21 - REPORTI NG PAY

21.01 If an enployee reports to work at the regularly schedul ed
time for his or her shifts, he or she will be entitled to a
m nimum of four (4) hours pay at not less than his or her
regul ar rate, unless previously notified by the Enployer, to the
contrary, either orally or by notice on the bulletin board or by
nmessage left at the enployee's residence provided that, if
requested by the Enployer, the enployee shall perform a m ninum
of four (4) hours of such available work as the Enployer nay
assign; provided further that this section shall not apply in
case of | abour dispute or emergency such as fire or power short-
age which prevent the operation of the Home, nor shall it apply
to enpl oyees returning to work without notice of absence.

ARTI CLE 22 - PAI D HOLI DAYS

22.01 The follow ng days are recognized holidays with pay under
this Agreenment for all enployees who have conpleted their proba-
ti onary peri od:

New Year's Day Good Fri day
Third Monday in February Dom ni on Day
Victoria Day Labour Day

C vic Hol i day Chri st mas Day
Thanksgi vi ng Day Boxi ng Day

Fl oat Hol i day*

22.02 In order to qualify for holiday pay, an enpl oyee nust
wor K:

Her last full-scheduled shift imediately preceding and her
full -schedul ed shift imrediately following the holiday, unless
excused from doing so by the enployer, and be at work at | east
twelve (12) days during the four(4) weeks imredi ately preceding
a public holiday. Woere an enployee who qualifies for holiday
pay is required to work on a public holiday.
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The enpl oyee shall receive pay for each hour worked not | ess
than one and one half (1 1/2) her regular rate, in addition to
the regul ar wages for the Paid Holiday.

22.03 An enployee who does not qualify for holiday pay under
paragraph 23.02 for a paid holiday nust be paid at least tine
and one half the enployee's regular rate for each hour worked on
a recogni zed holiday as set out in Article 23.01.

22.04 *The float holiday, shall be granted on the follow ng
basis. The Enployer is to be notified two (2) weeks prior to
the date selected, and the request is to be made before the
schedule is posted. |In the event that nore than one request is
made for a date, and only one person may have the day, approval
will be granted on the basis of seniority. Failure to request
will result in an assignnment. The holiday nust not be connected
to an existing holiday.

ARTI CLE 23 - VACATI ONS

23.01 Al enpl oyees who have been enployed by the Enployer |ess
than one (1) year prior to June 30th in any year shall receive
vacation with pay in an anount equal to four per cent (4% of
their earnings up to the 30th of June in that year.

23.02 A full-tinme enployee who has been enpl oyed by the Enpl oyer
for nmore than one year by June 30th in any year shall be
entitled to two (2) wveeks' vacation at a tinme or tinmes deter-
m ned by the Enpl oyer and shall be paid as vacation pay four per
cent (4% of his earnings for the twelve (12) nonths preceding
June 30th of the current year.

22.03 A full-tine enployee who has been enpl oyed by the Enpl oyer
for nore than four (4) years in any year shall be entitled to
three (3) weeks' vacation pay at a tine or times determ ned by
t he enpl oyer and shall be paid as vacation pay six (6) per cent
of his earnings fromhis anniversary date.

23.04 A part-tine enployee who has been enpl oyed by the Enpl oyer
for nmore than 7800 hours in any year shall receive vacation with
pay in an anount equal to six (6) per cent of his earnings from
hi s anni versary date.

23.05 A full-time enpl oyee who has been enpl oyed by the Enpl oyer
for nore than eleven (11) years in any year shall be entitled to
four (4) weeks' vacation pay at any tine or tines determn ned by
the Enployer and shall be paid as vacation pay eight (8%
percent of his earnings from his anniversary date. (Effective
2006 vacation year anend Il years to 8 years)

27



23.06 A part-tine enployee who has been enployed by the Enpl oyer
for nore twenty one thousand four hundred and fifty (21, 450)
hours paid fromthe |last date of hire in any year shall receive
vacation with pay in the amount equal to eight (8% percent of
his earnings from his anniversary date. (Effective 2006 vacation
year amend 21,450 to 14, 400)

23.07 A full tinme enployee who has been enpl oyed by the Enpl oyer
for nore than fifteen (15) years in any year shall be entitled
to five (5) weeks vacation pay at any tinme or tinmes determ ned
by the Enpl oyer and shall be paid as vacation pay ten (10%
percent of his earnings fromhis anniversary date.

23.08 A part tinme enpl oyee who has been enpl oyed by the Enpl oyer
for nore than twenty-nine thousand, two hundred and fifty
(29, 250) hours paid fromthe last date of hire in any year shal
recei ve vacation pay in the anmount equal to ten (10% percent of
his earnings fromhis anniversary date.

23.09 A full time enployee who has been enpl oyed by the Enpl oyer
for nore than twenty-seven (27) years in any year shall be
entitled to six (6) weeks vacation pay at any tinme or tines
determ ned by the Enployer and shall be paid as vacation pay at
twelve (12% percent of his earnings from his anniversary date.
(Effective 2006 vacation year amend 27 years to 23 years)

23.10 A part time enpl oyee who has been enpl oyed by the Enpl oyer
for nore than fifty-two thousand, six hundred and fifty (52, 650)
hours from the last date of hire in any year shall receive
vacation pay in the anmount equal to twelve (12% percent of his
earnings from his anniversary date. (Effective 2006 vacation
year anend 52,650 to 41, 400)

23.11 Enployees wll be requested to record their vacation
schedul e preference on a sheet to be posted from March 1 to
April 1 of each year. Approved vacation schedule shall be

posted by April 15 annually.

23.12 Prior to leaving on vacation, an enployee shall be
notified of the date and time on which to work follow ng vaca-
tion.

23.13 The Enployer shall give every consideration to the pref-
erence of enployees, in accordance with their seniority, as to
which time an enployee desires his vacation. The final rights
to determ ne vacation time is vested in the Enployer to ensure
efficient operation of the Hone.

23.14 Vacation pay shall be paid to an enployee on the payday
i medi ately prior to the commencenent of his or her vacation.
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23.15 It is understood that the Enployer may, at its discretion,
reschedul e vacation for an enployee whose vacation would be
interrupted by a serious illness, occurring imediately prior to
her schedul ed vacati on.

23.16 Vacation pay shall be paid on the regular pay day in
advance of the vacation, provided the Enployer receives witten
request for vacation pay by the payroll cut off tinme of 11:00
p.m on the Thursday of any pay week. If no request for
vacation pay is received then such vacation pay will be paid on
t he next regularly schedul ed payday.

23.17 When an enployee’s enploynent is termnated he or she
shal |l receive any vacation pay owi ng, |ess any paynent owing to
t he Enpl oyer

ARTI CLE 24 - WAGES

23.01 Schedule "A" attached hereto is hereby nade a part of this
Agr eenent .

ARTI CLE 25 - SI CK LEAVE

25.01 Pay for sick leave is for the sole and only purpose of
protecting enpl oyees agai nst |oss of inconme when they are legit-
imately ill and will be granted to enployees on the basis here-
after set forth.

25.02 Any enployee absenting hinself on account of personal
illness nmust notify the Enployer on the first day of illness
before the time he would normally report for duty. Failure to
gi ve adequate notice, unless such failure is unavoidable may
result in loss of sick |leave benefits for that day of absence.

The illness is to be reported to the nurse in charge and an
i ndication given as to how long he will be absent fromwork. n
the day he is ready to return to work, the enployee is to notify
the Nursing Honme. Should the length of illness be different

than originally reported, the enployee is to keep the Hone so
advi sed.

25.03 Effective the first pay period followng Ratification or
the issue of an arbitral award, as appropriate, full-tine
seniority enployees who have successfully conpleted three (3)
nmont hs of continuous enpl oynent shall thereafter be allowed sick
| eave in the anmount of one and one quarter (1 1/4) day per nonth
accurmul ated to a total of forty-five (45) days.
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25.04 Absence for injury payable under the provisions of the
Wor kers' Conpensation Act shall not be charged against sick
| eave credits.

25.05 When an enployee draws unenploynent insurance benefits
while off sick, he will not be entitled to draw sick | eave pay.

25.06 An enpl oyee shall be required to produce proof of sickness
in the form of a nedical certificate for any absence of nore
than three (3) days' duration and may be required to produce
such certificate for any absence for which sick leave is
cl ai med.

25.07 Full-time seniority enployees who have sick |eave credits,
absent on a short-termillness of two (2) days or |ess duration,
shall be paid for the first three (3) such illnesses in any
cal endar year; for succeeding illnesses of tw (2) days
duration or less in any calendar year, enployees shall not be
pai d. If on the succeeding illness enployees are off for two
(2) days or nore, then paynent for sick |eave shall commence on
the third day and shall continue as long as credits are avail-
abl e.

25.08 Sick Leave Certificates

If the Enployer requires a sick |eave certificate in accordance
with past practice or the Collective Agreenment and the Doctor
charges the enployee for such certificate outside OH P, the

Enmpl oyer will pay for the certificate. In the alternative, the
Enployer may require an enployee to attend an independent
physician to provide a sick leave certificate. In such
circunstances the Enployer shall pay for any nedical fees

charged beyond OHI P in relation thereto.

ARTI CLE 26 - HEALTH AND WELFARE AND FRI NGE BENEFI TS

26.01 The follow ng benefits are:

(a) A wuniformallowance of seven (7) dollars per nonth for
full -time seniority enployees and five (5) cents per
hour worked for part-tine seniority enployees to be
paid by the Enployer. (Effective January 1, 2006
i ncrease to $8.00 per nonth)

(b) A Life Insurance Plan with coverage of $10,000 per
enployee is to be inplenmented for all seniority
enpl oyees. The Enployer is to pay one hundred (100%
per cent of the premum (Effective July 1, 2005
i ncrease to $20, 000. 00)
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(c) The Enployer to pay a hundred (100% per cent of the
prem um cost of a Blue Cross Extended Health Care Pl an
or equi val ent, $10. 00/ $20. 00 deducti bl e no
co-insurance for all full-tinme seniority enpl oyees.

(d) The Enployer to pay fifty (50% per cent of the
premum cost of a Vision Plan coverage which wll
i ncl ude maxi mum $120. 00 every (24) twenty-four nonths.
(Effective January 1, 2007 increase to $140.00)

(e) Part-tinme seniority enployees shall receive 15 cents
per hour in lieu of health and welfare benefits and
sick | eave.

Ef fective July 1, 2006 increase to 35 cents per hour
Ef fective July 1, 2007 increase to 50 cents per hour

(f) Sem Private (delete effective July 1, 2005)

The Enployer wll pay seventy-five percent (75% of
the prem um cost of Blue Cross Sem Private Hospital
cover age.

(g) Effective July 1, 2005 inplenent 50% Enployer paid
prem um of a #7 Dental with a one year |ag on ODA

ARTI CLE 27 - PENSI ON PLAN

27.01 In this Article, the terns used shall have the neani ngs as
descri bed:

.01 “Plan” neans the Nursing Honmes and Rel ated I|ndustries
Pensi on Plan, being a nulti-enployer plan.

“Applicabl e Wages” neans the basic straight tinme wages
for all hours worked, including:

(i) the straight time conponent of hours worked on a
hol i day;

(ii) holiday pay, for the hours not worked; and

(iii) vacation pay,
Al'l other paynents, prem unms, allowances etc. are excluded.
“Eligible Enployee” neans full-time and part-tinme enployees in

the bargaining unit who have conpleted nine hundred and seventy
five (975) hours of service.
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.02 Each Eligible Enployee covered by this collective agreenent

shall contribute from each pay period an anount equal to 4%
(four percent) of applicable wages to the Plan. The Enpl oyer

shall match such contributions, the anmount being 4% (four
percent) of applicable wages.

.03 The enployee and Enployer contributions shall be paid to
the Plan within thirty (30) days after the end of the cal endar
nmonth in which the pay period ends for which the contributions
are attributable.

.04 The Union acknow edges and agrees that other than nmaking
its contributions to the Plan as set out in this article, the
Enpl oyer shall not be obligated to contribute towards the cost
of benefits provided by the Plan, or be responsible for
provi di ng any such benefits.

The Union and Enpl oyer acknowl edge and agree that under current
pension |legislation, and/or regulations, the Enployer has no
requirement to fund any deficit in the Plan, but is required to
contribute only that anobunt as required by the collective
agreenment in force between the parties.

It is understood and agreed by the Enployer and the Union that
shoul d the current pension |egislation or regulations be changed
so that the Enployer’s obligation to contribute to the Plan
exceeds the anmount specified in the collective agreenent then in
force, the parties will neet directly to finalize nethods to
relieve the enployer of this increased obligation to the extent
that any such obligations exceeds that which the enployer would
have if the Plan were a defined contribution plan.

.05 The Enployer agrees to provide to the Adm nistrator of the
Plan, on a tinely basis all information required pursuant to the
Pension Benefits Act, R S.O 1990, CH P5, as anended, which the
Adm ni strator nmay reasonably require in order to properly record
and process pension contributions and pension benefits.

The information required to be provided by the enployer nmay be
provided in the form normally naintained by the Enployer,
whet her on conputer disc, manual records, or otherw se. In the
event such information is not readily available w thout review
of other information not relevant to the Plan, the Plan shall

make arrangenents with the Enployer for access to the required
information. This may include the Enployer providing such
information at reasonable cost to the Plan. If the
Admi ni strator and Enployer are unable to agree on the form of

such access, a nmutually acceptable third party, such as a firm
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of accountants and auditors, shall be retained at the expense of
the Plan to obtain such information fromthe Enployer’s files.

Such information shall be provided only on enrolnment of an
enpl oyee or with the nonthly remttances.

Any additional information requests beyond that noted above may
be provided, if possible, by the Enployer, it being understood
that any additional costs of such request shall be borne by the
Pl an.

For further specificity, the items required for each eligible
enpl oyee by article .05 of the agreenents are:

(i) To be Provided Once Only at Pl an Commencenent

Date of Hire
Date of Birth
Date of first Rem ttance
Seniority List (for purposes of cal cul ations
past service credit)

(i) To be Provided with each Rem ttance

Nane

Soci al 1 nsurance Nunber
Monthly rem ttance
Pensi onabl e Ear ni ngs

(iii) To Be Provided Once, and if Status Changes

Address as provided to the Hone
Term nation date when applicable

(iv) To Be Provided Once if they are Readily Avail able

Gender
Marital Status

27.02 The Enployer may, at its sole discretion, continue to
enploy on a nonth to nmonth basis, any enployee after she has
attained nornmal retirenent age in her normal position and
remuneration provided the enployee has the ability to perform
t he essential duties of he job.
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ARTI CLE 28 — GENERAL

28.01 The Union wll not engage in Union activities during
wor ki ng hours or hold neetings at any time on the prem ses of
t he Enpl oyer without the perm ssion of the Managenent.

28. 02 Annual WMedi cal s

The enpl oyer agrees that no enployee will be required to undergo

an annual nedical examnation nor be required to produce a

nmedi cal certificate related thereto. In the event the Mnistry

of Health requires verification of the annual medi cal

exam nation, the mtter wll be forwarded to M Teplitsky
forthwith for a decision.

28. 03 Hunan Ri ghts Accommodati on

The Union and Enployer acknow edge that there is a duty to
accommodat e certain individuals under the Human Ri ghts Code of
Ontario. The parties agree that where such accomobdation is
required they will forma commttee to equal representation to
determne the best nmeans to discharge their duties to
acconmodat e.

28.04 A joint health and safety commttee will be constituted
Its operations shall be subject to the provisions of the
Cccupati onal Health and Safety Act.

The Enployer will review with the Labour/Managenent Committee a
col our code or such other systemto inform enployees if, in the
Enpl oyer’ s knowl edge, a resident has a communi cabl e di sease or
infection that could be detrinental to the enpl oyees.

The parties agree that if incidents involving aggressive client

action occur, such action will be recorded and reviewed at the
Cccupational Health and Safety Committee. Reasonabl e steps
within the control of the Enployer will follow to address the

legitimate health and safety concerns of enployees presented in
that forum

28. 05 Educati on and Trai ni ng Fund

The Enpl oyer agrees to pay into a special fund two (2) cents per

hour per enmployee for all paid hours for the purpose of
provi di ng paid education |eave. Such leave will be for enployee
skills in all respects of union functions. Such nonies to be

paid on a quarterly basis into a trust fund established by
Servi ce Enpl oyees’ International Union Local 1.on.



ARTI CLE 29 - UNI ON SECURITY

29.01 Union Security

Arrangenents will be nmade for a Union representative to
interview a new enployee who is not a nenber of the union,
during the enployee’s orientation period. If this is not
practicable the interview will be scheduled at a tine convenient
to the enployee and the Enployer which will not exceed thirty
(30) days from the orientation period. Such interview shall be
to inform the new enployee of the existence of the Union and
shall not exceed fifteen (15) minutes in |ength.

29.02 Authorized representative(s) of the Union wll be
permtted to enter the prem ses of the Conpany at reasonable
times for the purposes of adjusting grievances, negotiating the
settlement of disputes and for carrying into effect the purposes
of this Agreenent, subject to the approval of the Adm nistrator.
The representative(s) of the Union shall, on arrival at the
prem ses advise the Adm nistrator or his designate of the visit.
Wt hout permssion of the Conpany, Union representatives wll
not conduct any business in the public areas of the prem ses nor
within the hearing of custoners, and will not interfere with an
enpl oyee in the discharge of his duties.

29.03 New Cl assifications

When a new classification (which is covered by the terns of this
agreenent) is established by the Hone, the hone shall determ ne
the rate of pay for such new classification and notify the | ocal

union of the same within seven (7) days. If the local union
challenges the rate, it shall have the right to request a
nmeeting with the hone to endeavour to negotiate a nutually
satisfactory rate. Such request will be nade within ten (10)
days after the receipt of notice from the Hone of such new
occupational <classification and rate. Any change nutually
agreed to resulting from such neeting shall be retroactive to
the date that notice of the new rate was given by the Honme. |If

the parties are unable to agree, the dispute concerning the new
rate may be submtted to arbitration as provided in the

Agreenment wthin fifteen (15) days of such neeting. The
decision of the Board of Arbitration (or arbitrator as the case
may be) shall be based on the relationship established by

conparison wth the rates for other «classifications in the
bargaining unit having regard to the requirenents of such
cl assification.

When the Honme makes a substantial change during the term of the
Agreenent in the job content of an existing classification which
in reality —causes such classification to becone a new
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classification, the Honme agrees to neet with the Union if
requested to permt the Union to nmake representation wth
respect to the appropriate rate of pay.

If the matter is not resolved following the neeting with the
Union, the matter may be referred to arbitration as provided in

the Agreenment within fifteen (15) days of such neeting. The
deci sion of the Board of Arbitration (or arbitrator as the case
may be) shall be based on the relationship established by

conparison wth the rates for other «classifications in the
bargaining unit having regard to the requirenents of such
cl assifications.

The parties further agree that any change nutually agreed to or
awarded as a result of arbitration shall be retroactive only to
the date that the Union raised the issue with the Hone.

29.04 Al enpl oyees covered by this Agreenent who have conpleted
three (3) calendar nonths of enploynent shall as a condition of
enpl oynment pay Union dues. The Enployer shall deduct from the
enpl oyees pay each nonth, whatever sum may fromtinme to tinme be
authorized by the Union as regular nonthly dues. The Enployer
shall remt the sanme to the Treasurer of the Union before the
25th of the nonth for which the deductions are made. The said
sum shall be accepted by the Union as the regular nonthly dues
of those enpl oyees who are or shall becone nenbers of the Union

and the sunms so deducted from non-nenbers of the Union, shall be
treated as their contribution towards the expenses of
mai ntai ning the Union. The Enployer shall, when remtting such
dues, nane the enployees alphabetically from whose pay such
deductions have been nade and also the names of any enployees
who have left the enploynent of the Enployer since the |ast
paynment .

29.05 The Enployer agrees to show on the appropriate incone tax
statement, for each enployee in the bargaining unit, the tota
anount of Union dues deducted for that enployee for the previous
cal endar year.

ARTI CLE 30 - NO CONTRACTI NG QUT

30.01 The Nursing Hone shall not contract out any work usually
performed by nenbers of the bargaining unit if, as a result of
such contracting out, a lay-off of any enployees other than
casual part-time enployees results from such contracting out.

Contracting out to an Enployer who is organized and who wll
enpl oy the enpl oyees of the bargaining unit who would otherw se
be laid off with simlar terns and conditions of enploynent is
not a breach of this Agreenent.
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30.02 Persons excluded from the bargaining unit shall not
perform duties normally perforned by enployees in the Bargaining
Unit which shall directly cause or result in the lay-off or
reduction in hours of work of an Enployee in the Bargaining
Uni t.

30.03 In the event the Enployer plans to change a vacant full-
time position to a part-tine position, it wll advise the Union
and discuss its plans with them

30.04 Full-tinme/Part-tine Ratio

So long as a full-time position exists there wll be no
splitting of that position into two or nore part-tinme positions

wi t hout the agreenent of the Union, such agreenent not to be
unr easonabl y wi t hhel d.

ARTI CLE 31 - PRI NTI NG COLLECTI VE AGREEMENT

31.01 It is agreed that the Enployer will pay fifty (50%
percent towards the cost of printing the Collective Agreenent.

ARTI CLE 32 - LETTERS OF REPRI MAND
32.01 Union counters with central |anguage as foll ows:

a) Letters of Reprimand

Letters of reprimand are to be renobved from an
enpl oyee’s personnel file after twelve (12) nonths
from the date of discipline, provided that there are
no further disciplines of a simlar nature, except in
the case of incidents involving third party interface
i.e. residents and famly where the record will remain
on file.

b) Suspensi on

Records of suspension are to be renoved from an
enpl oyee’s personnel file after eighteen (18) nonths
from the date of discipline, provided that there are
no further disciplines of a simlar nature, except in
the case of incidents involving third party interface
I.e. residents and famly where the record will remain
on file.
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c) Havi ng provided a witten request to the Adm nistrator
at least one (1) week in advance, an enployee shall be
entitled to her personnel file for the purpose of
reviewing any evaluations or formal disciplinary
notations contained therein in the presence of a
supervisor at a nutually satisfactory tinme. It is
under stood and agreed that an enployee is not entitled
to see job references.

ARTI CLE 33 — LABOUR — MANAGEMENT COWM TTEE

33.01 Where there are matters of nutual concern and interest
that would be beneficial if discussed at a |abour/managenent
comrittee neeting during the term of this collective agreenent
the followi ng shall apply:

Two representatives of the Union plus the Union Representative
and an equal nunber of representatives of the Enployer, or such
ot her number of representatives of each party as nutually
agreed, shall neet quarterly unless otherwi se agreed at a tine
and place nutually satisfactory. A request for such neeting
will be made in witing at |east one week prior to the date
proposed and acconpanied by an agenda of wmatters to be
di scussed, which shall not include matters tat are properly the
subject of a grievance or matters that are properly the subject
mater of negotiations for the anendnment or renewal of this
agreenent. Wthout limting the generality of the foregoing,
suitable subjects for discussion will include orientation and
aggressi ve residents..

An enployee who is a representative of the Union who attends
such neeting shall be paid for wages lost from regularly
Schedul ed hours. An SEIU Union representative or And Enployer
representative may attend

ARTI CLE 34 - DURATI ON, RENEWAL AND TERM NATI ON

34.01 This Agreenent shall remain in full force and effect until
the 31st day of Decenber, 2007 and shall continue to be in ful
force fromyear to year thereafter unless in any year within the
ninety (90) days before the date of its termnation either party
shall furnish the other wth notice of termnation or of
proposed revisions of this Agreenent.
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Signed at SPECIALTY CARE WOODSPARK INC. in Barrie on this
day of , 20 .

SPECI ALTY CARE WOODSPARK | NC. SEIU LOCAL 1. ON
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Letter of Understanding
Bet ween
Servi ce Enpl oyee’s Union Local 1.on
And
SPECI ALTY CARE WOODSPARK | NC.
RE: Contracting CQut

Notwi t hstanding Article 29, it is agreed that the follow ng
supervi sory positions are working positions and not subject to
the provisions of Article 29:

The Retirenent Hone Manager
Chef

Assi stant Director of Care
Housekeepi ng Supervi sor

In the event that a working supervisor regularly works nore than
7.5 hours per shift shall not directly cause or result in the
|ayoff or reduction in hours of work of an enployee in the
bar gai ni ng unit.

The parties further wunderstand that the full tinme laundry
position is covered by the collective agreenent, however, it is
understood that using contracted staff for replacenent when the
full time staff is unavailable shall not be a violation of this
agr eenent.

Signed at Specialty Care Wodspark Inc. in Barrie on this
day of , 20 .

SPECI ALTY CARE WOCODSPARK | NC. SEIU LOCAL 1. ON
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SCHEDULE “A”

July July 1-dul- Jan 1-dul- Jan 1-Jul- Jan 1-Jul- Dec
1/02 1/03 04 1/05 05 1/06 06 1/07 07 31/07
RPN start 16.50 16.75 17.10 17.35 17.85 18.10 18.47 18.72 19.22 19.72
3 mths 16.62 16.87 17.22 17.47 17.97 18.22 18.59 18.84 19.34 19.84
1yr 17.07 17.32 17.67 17.92 18.42 18.67 19.04 19.29 19.79  20.29

2 yrs 17.50 17.75 18.10 18.35 18.85 19.10 19.47 19.72 20.22 20.72

NA start 14.33 14.58 14.93 15.18 15.68 15.93 16.30 16.55
3 mths 14.43 14.68 15.03 15.28 15.78 16.03 16.40 16.65
1yr 14.68 14.93 15.28 15.53 16.03 16.28 16.65 16.90

2yrs 14.84 15.09 15.44 15.69 16.19 16.44 16.81 17.06

HCA start 14.58 14.83 15.18 15.43 15.93 16.18 16.55 16.80
3 mths 14.68 14.93 15.28 15.53 16.03 16.28 16.65 16.90
1yr 14.84 15.09 15.44 15.69 16.19 16.44 16.81 17.06

2yrs 15.06 15.31 15.66 15.91 16.41 16.66 17.03 17.28

Activity

aide start 13.53 13.78 1413 14.38 14.88 15.13 15.50 15.75 16.25
3 mths 13.63 13.88 14.23 14.48 14.98 15.23 15.60 15.85 16.35
1yr 13.89 14.14 14.49 14.74 15.24 15.49 15.86 16.11 16.61
2 yrs 14.21 14.46 14.81 15.06 15.56 15.81 16.18 16.43 16.93

Dietary

Aide start 13.79 14.04 14.39 14.64 15.14 156.39 15.76 16.01
3 mths 13.89 14.14 14.49 14.74 15.24 15.49 15.86 16.11
1yr 14.01 14.26 14.61 14.86 15.36 15.61 15.98 16.23

2 yrs 14.72 14.97 15.32 15.57 16.07 16.32 16.69 16.94

Hsk Laundry Aide

cook start 14.72 14.97 15.32 15.57 16.07 16.32 16.69 16.94 17.44
3 mths 14.82 15.07 15.42 15.67 16.17 16.42 16.79 17.04 17.54
1yr 15.00 15.25 15.60 15.85 16.35 16.60 16.97 17.22 17.72
2yrs 15.24 15.49 15.84 16.09 16.59 16.84 17.21 17.46 17.96

Retirement Home

guest
attend start 11.69 11.94 12.19 12.44 12.69 12.94 13.19 13.44
retirement 3 mths 11.79 12.04 12.29 12.54 12.79 13.04 13.29 13.54

1yr 12.21 12.46 12.71 12.96 13.21 13.46 13.71 13.96
2yrs 12.64 12.89 13.14 13.39 13.64 13.89 14.14 14.39

the above rates include and conclude all pay
equity

Paynent of retroactivity to be paid within three (3) full pay
periods followi ng date of ratification.
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