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1.01

1.02

ARTICLE 1

PURPOSE AND APPLICATION OF AGREEMENT

The purpose of this Agreement is to establish and maintain harmonious relaionships
between NAV CANADA, the Ingtitute and the employees, and to set forth the terms
and conditions of employment upon which agreement has been reached through
collective bargaining.

The parties to this Agreement also share adesire to maintain professona standards and
to promote safety, excdlence, quaity, employee satisfaction and customer service in
order to enhance the efficiency and productivity of NAV CANADA in a regulated
environmen.



ARTICLE 2
INTERPRETATION AND DEFINITIONS

201 Congdering that the terms and conditions of employment of employeesin the bargaining
unit being set out in the present Collective Agreement, it is agreed that in the event of
any contradictions between a provison of the present Collective Agreement and any
other custom, policy or practice of NAV CANADA, the provisons of the present
Collective Agreement shdl prevail.

2.02

For the purpose of this Agreement
@ “Indtitute’ means the Professiond Indtitute of the Public Service of Canada;
(b) “Bargaining unit” means the Groups described in Article 7;
(© “Employeg” representative’ means Inditute steward, Char of the NAV
CANADA Group and/or Indtitute Staff.
(d) “Employee’ means a person employed in the bargaining unit;
(e “Spouse’ is one of two people legdly married to one another or a person living
in conjuga relationship with an employee for a continuous period of &t least one
(1) year, and who is continuing to live in the conjugad relaionship.
® 0] continuous service means.
unbroken sarvice from the employees last date of hire including
authorized leaves of absence
(i) continuous employment means.
continuous sarvice incdluding the cumulaive periods of continuous
sarvice where interruptions in service of less than three (3) months
occur. The duration of bresks must be subtracted from the period of
continuous employment.
(i)  the continuous service or continuous employment of a “designated”

continued employee shdl include his or her continuous service or
continuous employment as an employee engaged in the Public Service
as defined in the Public Service Saff Relations Act (R.S.C. c.P-35
si) as a November 1, 1996 and who was employed in any
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department or organization mentioned in any verson of Pat 1,
Schedule 1 under the said Act prior to November 1, 1996.

"membership dues’ means the dues etablished pursuant to the condtitution of

the Inditute as the dues payable by its members as a consequence of their
membership in the Association, and shdl not include any initiation fee, insurance

premium, or specid levy;

“holiday” means the twenty four (24) hour period commencing at 00:00 hours
of aday designated as a paid holiday in this Agreement;

"leave" means authorized absence from duty by an employee during his or her
regular or norma hours of work;

"overtime' means.

@ in the case of a full-time employee, authorized work in excess of the
employee's scheduled hours of work;

or

2 in the case of a part-time employee, authorized work in excess of seven
and three quarters (7 %) hours a day or thirty-eight and three quarters
(38 %) hours aweek.

"time and one-hdf" means one and one-haf (1 %) times the employee's hourly
rate of pay;

"double time' meanstwo (2) times the employee's hourly rate of pay;
"daily rate of pay" means an employee's weekly rate of pay divided by five (5);

"hourly rate of pay" means a full-time employee's weekly rate of pay divided by
the norma number of hours in the employee's work week;

"weekly rate of pay" means an employegs annud rate of pay divided by
52.176.



ARTICLE 3

OFFICIAL TEXTS

3.01 Boththe English and French texts of this Agreement will be officid.

3.02 Evey efort will be made by both parties to ensure an accurate trandation. However,
should there be a discrepancy between the texts, the text of the language of negotiation
ghdl prevall.



ARTICLE 4
RIGHTSOF EMPLOYEES
4.01 Nothing in this Agreement shal be congtrued as an abridgement or redtriction of any

employee's condtitutiond rights or of any right expresdy conferred in an Act of the
Parliament of Canada.



ARTICLE 5

REGISTRATION FEES

5,01 Where NAV CANADA determines that there is a requirement for, or a benefit to be

5.02

derived from, obtaining or mantaning a membership in good danding with an
organization or governing body, NAV CANADA will reimburse the employee upon
satisfactory evidence of the payment of such fees.

Membership dues referred to in Article 10 (Check-Off) of this Collective Agreement
are specificaly excluded as rembursable fees under this Article.



ARTICLE 6
MANAGEMENT RIGHTS
6.01 The Indtitute recognizes and acknowledges that NAV CANADA has the exclusveright
to manage and direct its operations, subject to the terms of this Collective Agreement.

6.02 In exercigng its management rights NAV CANADA will not act in a manner that is
arbitrary, discriminatory or in bed faith.



7.01

7.02

ARTICLE 7

RECOGNITION

Exclusive Bargaining Agent

NAV CANADA recognizes the Inditute as the exclusve bargaining agent for al
employees described in the certificates originaly issued by the Public Service Staff
Reations Board covering NAV CANADA employeesin the former Computer Systems
Adminigration Group, the Physicd Science Group, the Purchasing and Supply Group
and the Engineering and Land Survey Groups and deemed to be certificates of the
Canada Labour Reations Board pursuant to the Commercidization of Civil Air
Navigation Services Act (SC 1996 C20). Effective from September 19, 2001 (CIRB
Order No. 8118-U), NAV CANADA aso recognizes the Inditute as the exclusve
bargaining agent for dl employees described in the certificate origindly issued by the
Public Service Saff Reations Board covering NAV CANADA employees in the
former Economics, Sociology, Statistics and Socid Science Support Groups and
deemed to be certificates of the Canada Labour Board pursuant to the
Commercidization of Civil Air Navigation Services Act (SC 1996 C20).

Union Member ship

@ All employees covered by this agreement at the time it becomes effective and
who are members of the Ingtitute at that time shal be required as a condition of
continued employment to continue membership in the Ingtitute for the duration
of this agreement.

(b) All employees hired, rehired, reingtated, trandferred or appointed as a result of
the application of clause 7.02(a) above, into the bargaining unit covered by this
agreement, shall be required as a condition of continued employment to become
members of the Inditute for the duration of this agreement.

(© The Indtitute will not require NAV CANADA to terminate the employment of
an employee because the employee has been expdled or suspended from
membership in the Inditute for a reason other than a failure to pay the periodic
dues, assessments, and initiation fees uniformly required to be paid by dl
members of the Indtitute as a condition of acquiring or retaining membership in
the Inditute.



8.01

8.02

8.03

ARTICLE 8

STEWARDS

NAV CANADA acknowledges the right of the Inditute to appoint Stewards from
amongst the members of bargaining units for which the Indtitute is the certified bargaining
agent. NAV CANADA and the Indtitute shdl, by mutua agreement, determine the area
of juridiction of each Steward, having regard to the plan of organization and the
distribution of employees.

The Inditute shal notify NAV CANADA promptly and in writing of the names of its
Stewards.

Leavefor Stewards

Operationd requirements permitting, NAV CANADA shdl grant leave with pay to an
employee to enable him or her to carry out his or her functions as a Steward on NAV
CANADA's premises. When the discharge of these functions require an employee who
is a Steward to leave his or her normd place of work, the employee shdl report his or
her return to his or her supervisor whenever practicable.



9.01

9.02

9.03

9.04

ARTICLE9

USE OF EMPLOYER FACILITIES

Access by an Accredited I nstitute Employee Repr esentative

An accredited Inditute employee representative may be permitted access to NAV
CANADA's premises on dated Inditute business and to attend meetings called by
management. Permission to enter the premises shdl, in each case, be obtained from
NAV CANADA.

Bulletin Boards

Notwithstanding any agreement that might be reached in consultation regarding the use
of eectronic bulletin boards, NAV CANADA shdl designate a each location Union
bulletin boards in suitable places on its premises for the pogting of Ingtitute materid
regarding meetings, eections, negotiations, Ingitute policies and postions, and internd
affairs of the Ingtitute. Posting of notices or other materids require the prior gpprova of
NAV CANADA. Such gpprovd shdl not be unreasonably withheld.

Ingtitute Literature

NAV CANADA will where practicable make avalable to the Inditute a specific
location on its premises for the sorage and placement of a reasonable quantity of
Indtitute files and literature.

M eetings on Premises

NAV CANADA may permit the Inditute to use NAV CANADA'’s premises outside
the working hours of the employees and during med periods for conducting meetings of
their members, where refusa to grant permisson would make it difficult for the Inditute
to convene a medting. Such meetings shdl not interfere with NAV CANADA'’s
operations.

10



10.01

10.02

10.03

10.04

10.05

10.06

10.07

ARTICLE 10

CHECK-OFF

NAV CANADA will as a condition of employment deduct an amount equa to the
amount of the membership dues from the monthly pay of al employeesin the bargaining
unit.

The Inditute shall inform NAV CANADA in writing of the authorized monthly
deduction to be checked off for each employee defined in clause 10.01.

For the purpose of gpplying clause 10.01, deductions from pay for each employee in
repect of each month will start with the firgt full month of employment to the extent that
earnings are avalable.

From the date of sgning and for the duration of this Agreement, no bargaining agent, as
defined in Section 3 of the Canada Labour Code, other than the Ingtitute, shal ke
permitted to have membership dues and/or other monies deducted by NAV CANADA
from the pay of employeesin the bargaining unit.

The amounts deducted in accordance with clause 10.01 shdl be remitted to the Indtitute
within a reasonable period of time after deductions are made and shall be accompanied
by particulars identifying each employee and the deductions made on his or her behdf.

NAV CANADA agrees to make deductions for other purposes on the basis of the
production of gppropriate documentation.

The Indtitute agrees to indemnify and save NAV CANADA harmless againgt any clam
or liability arisng out of the gpplication of this Article. Notwithstanding this, once NAV
CANADA has been notified of the error by the Ingtitute the liability assumed shdl not
be so limited if NAV CANADA has failed to correct the error within two pay periods
of the date of natification.

11



11.01

11.02

ARTICLE 11

INFORMATION

Employee Information

NAV CANADA agrees to provide the employee representative employed by NAV
CANADA with alig of dl employees in the bargaining unit and theresfter, will provide
on a quarterly bass a lig of adl employees who have entered the bargaining unit
together with alig of dl employees who have left the bargaining unit.

The ligts referred to herein shdl include the following:

Employegs name

Pogition and employee numbers
Date of hiring

Assgnment start and end date
Status

Full-time, part-time or term with duration
Classfication

Job title

Work location description

Current salary

Staffing reason

Saary protection (where gpplicable)

Copies of the Collective Agreement

NAV CANADA agrees to supply each employee with a copy of the Collective
Agreement and any amendments thereto. In addition the parties agree to arrange that a
aufficient number of copies will be printed for adminidrative purposes. The cost of
printing the Collective Agreement will be divided equaly between NAV CANADA and
the Inditute. All agreementswill be printed in a union shop.



ARTICLE 12
EMPLOYMENT REFERENCES

12.01 As a reply to a specific request in writing by an employee, NAV CANADA shdl
provide the following information to the prospective Employer:

= duration of service
» principa duties and responghilities
and/or
= aleter of reference a the discretion of NAV CANADA.

13



13.01

13.02

13.03

13.04

ARTICLE 13

LEAVE FOR STAFF RELATIONSMATTERS

Canada Industrial Relations Board

Where operationa requirements permit, NAV CANADA will grant:

@ leave with pay to an employee who makes a complaint on his or her own behdf
dleging a violation of any paragraph of Section 94 of the Canada Labour
Code;

(b) leave without pay to an employee who makes a complaint on his or her own
bendf, dleging a violaion of any section other than S94 of the Canada
Labour Code; and

(© leave without pay to an employee representative employed by NAV CANADA
who acts on behdf of an employee making a complaint, or who acts on behalf
of the Inditute making a complaint.

Canada Labour Code Applicationsfor Certification

Where operationa requirements permit, NAV CANADA will grant leave with pay:

@ to an employee representative employed by NAV CANADA who represents
the Indtitute in an goplication for certification or in an intervention; and

(b) to an employee who makes persond representations with respect to
certification.

Contract Negotiations

Subject to operationa requirements, NAV CANADA will grant leave without pay to a

reasonable number of employees for the purpose of attending preparatory contract

negotiation meetings and contract negatiation meetings on behdf of the Indtitute.

Interest Arbitration Board and Conciliation Board Hearings

Where operationd requirements permit, NAV CANADA will grant leave without pay

to a reasonable number of employees representing the Ingtitute before an Interest
arbitrator, conciliation officer, conciliation commissoner or conciliation board.

14



13.05

13.06

13.07

13.08

13.09

Arbitration Hearings

Where operationd requirements permit, NAV CANADA will grant leave with pay to
the grievor to attend grievance arbitration hearings, and

Where operationd requirements permit, NAV CANADA will grant leave without pay
to an employee representative of an employee who is a party to grievance arbitration.

M eetings Between the I nstitute and M anagement

When operationa requirements permit, NAV CANADA will grant leave with pay to a
reasonable number of employees who are meeting with management on behaf of the
Indtitute.

Employee Called asa Witnessto CIRB Hearings

NAV CANADA will grant leave:

@ with pay to an employee caled as a witness by the Canada Industrial Relations
Board, and

(b) without pay, operationa requirements permitting, to an employee cdled as a
witness by an employee or the Ingtitute.

Institute M eetings and Conventions

Subject to operationd requirements, NAV CANADA shdl grant leave without pay to a
reasonable number of employees to attend meetings and conventions provided for in the
condtitution and by-laws of the Inditute.

Employee Representatives Training Cour ses

@ Where operationd requirements permit, NAV CANADA will grant leave
without pay to employee representatives employed by NAV CANADA to
undertake training sponsored by the Ingtitute related to the duties of a Steward.

(b) Where operationa requirements permit, NAV CANADA will grant leave with
pay to employee representatives employed by NAV CANADA to attend
training sessons concerning Employer-employee relations sponsored by NAV
CANADA.

15



13.10 Elected I nstitute Officials

1311

13.12

@ With reasonable notice from the employee in writing that he or she has been
elected to serve as a full-time eected Inditute officid, NAV CANADA will
grant leave to the employee for the term of the appointment.

(b) This period of leave will count as continuous service for purposes of caculating
seniority, severance pay, vacdion leave and pay increments granted in the
interim.

(© Upon termination of his or her position with the Ingtitute, the employee shdl be
entitled to resume employment with NAV CANADA & the sday he or she
was pad at the time of leaving plus any increases granted in the interim.

An employee granted leave without pay under this Article, shdl continue to receive his
or her regular sdary for the period of leave granted, subject to the Ingtitute reimbursing
NAV CANADA for dl associated costs.

Deter mination of L eave Status

Where the gatus of leave requested (i.e. with or without pay) cannot be determined

until an arbitrator has rendered a decison, leave without pay will be granted pending
find determination of the gppropriate leave status.

16



ARTICLE 14
ILLEGAL STRIKES
14.01 There shdl be no gtrikes or lockouts, as defined in the Canada Labour Code, during
the term of this Agreement.

14.02 Paticipation in an illega drike as defined by the Canada Labour Code may lead to
disciplinary action up to and including discharge.

17



15.01

15.02

15.03

ARTICLE 15

PUBLICATIONSAND AUTHORSHIP

NAV CANADA will make al reasonable efforts to ensure that employees have ready
access to dl publications and information consdered necessary to their work by NAV
CANADA.

NAV CANADA agrees that origind aticles, professona and technica papers
prepared by an employee, within the scope of his or her employment, will be retained
on gppropriate Company files for the normd life of such filess NAV CANADA will not
unreasonably withhold permission for the publication of origind articles professond and
technica papersin professond media. At NAV CANADA's discretion, recognition of
authorship will be given where practicable in Company publications.

When an employee acts as a sole or joint author or editor of an origind publication his

or her authorship or editorship shdl normdly be shown on the title page of such
publication.

18



ARTICLE 16

PENSION PLAN

16.01 Employees covered by this Collective Agreement are entitled to the benefits of the
NAV CANADA Penson Plan.

19



17.01

17.02

17.03

17.04

17.05

17.06

ARTICLE 17

JOINT CONSULTATION

The parties acknowledge the mutua benefits to be derived from joint consultation and
agree to consult on matters of common interest.

The subjects that may be determined as gppropriate for joint consultation will be by
mutua agreement between the parties and may include consultation regarding career
development. Consultation may be at the nationd, regiond, or locd leve as determined
by the parties.

NAV CANADA agrees to consult with the Indtitute at an appropriate level before
implementing changes in any terms and conditions of employment not governed by this
agreement which affect a mgority of employees in the bargaining unit. In the case of an
emergency where there may be a reguirement to implement changes without
consultation, NAV CANADA agrees to provide timdy natification to the Ingtitute of
such changes.

Joint Consultation Committee M eetings

Joint Conaultation Committees shdl be composed of mutudly agreed numbers of
employees and NAV CANADA representatives who shal meet at mutudly satisfactory
times. Committee meetings shdl normdly be hedd on NAV CANADA premises during
working hours.

Employees forming the continuing membership on Consultation Committees shal be
protected againgt any loss of pay by reason of attendance of such meetings with
management, including pay for reasonable travel time where applicable.

Joint Consultation Committees are prohibited from agreeing to items which would ater
any provison of the Collective Agreement.

20



18.01

18.02

18.03

18.04

18.05

ARTICLE 18

GRIEVANCE AND ARBITRATION PROCEDURE

Definition of Grievance

A grievance shall be defined as any dispute between NAV CANADA and the Indtitute
(on behdf of an employee, group of employees or on its own behdf) concerning the
interpretetion, gpplication or adminidration of the Collective Agreement, and shdl
incdlude individua employee grievances, group grievances, Union grievances and
company grievances.

Definition of Days

A day shdl mean caendar days, however, where a deadline occurs on a Saturday,
Sunday or Holiday (as identified in Article 25), the deadline shdl be extended to the
next norma business day.

Disclosure of Information

In the interes of resolving disputes in an expeditious and efficient manner, the
representative of each party should endeavour to share dl reevant information as it
relaes to the matters in dispute that they acquire before or during the complaint,
grievance and arbitration procedure.

I nstitute Repr esentation

An employee shdl be advised that they are entitled to have an authorized employee
representative employed—by-—NAV-CANADBA accompany the employee during any
meeting fdling under this Article.

Dispute Resolution

Complaint Sage

Before presenting a grievance through their authorized employee representative, the

employee shal meet with his or her authorized management representative to discuss
and attempt to resolve the complaint.

21



Sep 1

@

(b)

(©

Sep 2

@

(b)

Failing a mutudly agreed upon resolution of the issue being reached a the
complaint stage, within thirty (30) days of the incident giving rise to the
grievance or from the date when the employee ought to have been aware of the
incident giving rise to the grievance, the authorized employee representative, on
bendf of the employee concerned, may submit a written grievance to the
employee' s authorized management representative.

The written grievance shdl be submitted within thirty (30) days of the incident
giving rise to the grievance or from the date when the employee ought to have
been aware of the incident giving rise to the grievance. The written grievance
shdl normally be in the form approved by the parties.

NAV CANADA'’s authorized management representative shal discuss and
attempt to resolve the grievance with the authorized employee representative,
render a written response to the grievance and provide a copy to the employee
concerned and to the authorized employee representative no later than fifteen
(15) daysfollowing receipt of the grievance at Step 1.

Faling stlement being reached a Step 1, the authorized employee
representative, on behdf of the employeg(s) concerned, may, within ten (10)
days of the receipt of the Step 1 response or the expiration of the Step 1 time
limits, tranamit in writing the grievance to the Director of Labour Relations or
authorized designate.

The Director of Labour Reations or authorized desgnate shdl discuss and
attempt to resolve the grievance with the authorized employee representative,
render a written response to the grievance and provide a copy to the employee
concerned and the authorized employee representative no later than thirty (30)
days fallowing receipt of the grievance a Step 2.

Referral to Arbitration

Failing settlement being reached a Step 2, ether party may refer their grievance to
arbitration within thirty (30) days of the receipt of the Step 2 response or the expiration
of Step 2 time limits by advisng the Director of Labour Redions, the authorized
designate or the authorized employee representative, by registered mail of itsintention to
refer the dispute to Arbitration.



18.06 Abbreviated Procedure

18.07

18.08

Any Inditute grievance, Company grievance, or a grievance deding with the involuntary
termination of an employee' s employment shal be submitted directly to Step 2 within
thirty (30) days of the incident giving rise to the grievance or from the date when the
Ingtitute, NAV CANADA or the employee ought to have reasonably been aware of the
incident giving rise to the grievance.

Extension of TimeLimits

The time limits stipulated in this procedure shal be mandatory except where extended in
writing by mutua agreement between NAV CANADA and the Ingtitute.

Time Off Work to Discuss Complaints and Grievances

@

(b)

(©

(d)

()

No employee or employee representative employed by NAV CANADA will
leave his or her work during working hours to discuss complaints or grievances
without fird obtaning the permisson of the authorized management
representative. Such permission shdl not be withheld unreasonably.

When NAV CANADA originaes a meeting with the employee who has
presented a grievance, leave with pay will be granted including, where
applicable, travel expenses in accordance with the Travel Guiddines.

When a discusson or meeting on a complaint or grievance takes place during
the employee’ s norma working hours in the employee' s headquarters area and
permisson to atend is granted, the employee shdl not suffer loss of regular pay.
When a discusson or meeting on a complaint or grievance takes place during
the employee’ s norma working hours, but a a location outsde the employee's
headquarters areathe employee shal not be entitled to be paid unless the
meeting is originated by NAV CANADA.

When a discusson or meeting on a complaint or grievance takes place during
norma working hours and permission to attend is granted to the authorized
employee representative employed by NAV CANADA, the authorized
employee representative employed by NAV CANADA shdl not suffer loss of
regular pay if the discusson or meeting iswithin his or her area of jurisdiction. If
the discusson or meeting is outside his or her area of jurisdiction the authorized
employee representative employed by NAV CANADA shdl not be entitled to
be paid unless the meeting is originated by NAV CANADA.

Employees and authorized employee representatives employed by NAV
CANADA will not be entitled to be paid when discussons or meetings on

23



18.09

18.10

18.11

18.11.1

18.11.2

complaints or grievances take place outsde their norma working hours.
However, if NAV CANADA originates the meeting outside regular working
hours for an employee or authorised employee representative employed by
NAV CANADA, the time spent by the employee or authorised employee
representative employed by NAV CANADA shdl be consdered as time
worked for the purposes of this Collective Agreement.

Notification of Authorized Employee Representatives

The Inditute shdl notify NAV CANADA in writing of the names and areas of
juridiction of its employee representatives authorized to represent the Indtitute in the
presentation of complaints and grievances a each levd and shdl promptly notify
NAV CANADA in writing of changes in these names. NAV CANADA shdl notify
the Inditute in writing of the pogtionftitles and aeas of jurisdiction of its
representatives authorized to represent NAV CANADA with respect to the receipt
and response of complaints and grievances at each leve and shdl promptly natify the
Ingtitute in writing of changes in these names.

This information shal be communicated to employees by means of notices posted by
NAV CANADA in places where such notices are most likely to come to the attention
of the employees to whom the grievance procedure applies, or otherwise as
determined by agreement between NAV CANADA and the Indtitute.

Permission to Enter Premisesor Offices

An authorized employee representative who is not an employee of NAV CANADA
will be granted access to NAV CANADA's premises to assist in the settlement of a
grievance, provided that the prior approva of NAV CANADA has been obtained.
Arbitration Procedure

Sole Arbitrator v. Board of Arbitration

All grievances will be heard by a sole arbitrator except where the parties mutudly
agree that the grievance shdl be heard by a Board of Arbitration.

Arbitration Board

Where the parties agree to a Board of Arbitration, the party referring the grievance to
arbitration shal dso provide the name of that party’s nominee to the Board of
Arbitration. Within ten (10) days thereafter, the other party shall answer by registered
mail, indicating the name and address of its nominee to the Board of Arbitration. The
sdection of the Chair shdl be in accordance with the list of arbitrators.
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18.11.3

18.114

18.115

18.11.6

18.11.7

List of Arbitrators

The parties will agree to a list of arbitrators for each geographicd area to whom
grievances may be referred. This lig shdl be reviewed a the mid-point of the
Callective Agreement and may be amended by mutua agreement. Each party will
dternate in sdecting an arbitrator to St as a sole arbitrator or as a chair of the
Arbitration Board from the gppropriate list. In the event that the arbitrator selected by
a party is unable to hear the grievance within ninety (90) days of the referrd to
arbitration, the party having made the selection may choose another arbitrator from
thelig.

Powers of an Arbitrator

A grievance referred to arbitration shdl be determined by a mutudly acceptable
arbitrator/Board of Arbitration who shal have dl the powers described in Part 1 of
the Canada Labour Code.

Arbitrability

(& The Arbitrator/Board of Arbitration shal have jurisdiction to determine whether
agrievance is arbitrable.

(b) The Arbitrator/Board of Arbitration may extend the time for taking any step in
the grievance process or arbitration procedure, even after the expiration of the
time, if the arbitrator or Arbitration Board is satisfied that there are reasonable
grounds for the extenson and that the other paty would not be unduly
prejudiced by the extension.

Arbitration Procedure

The Arbitrator/Board of Arbitration may determine its own procedure, but shdl give

full opportunity to al parties to present evidence and make representations in order to

determine the issue in dispute.

Witnesses

(@ An employee who is requested by NAV CANADA to appear as a witness
before an arbitrator or arbitration board, will be granted leave with @y to
attend the hearing and agppear as awitnessif called.

(b) Where operationa requirements permit, NAV CANADA will grant leave
without pay to an employee called as awitness by an employee of the Indtitute.
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18.11.8 Location of Arbitration Hearing

The arbitration hearing shdl be held at the city where the work site of the grievor is
located and where the circumstances giving rise to the grievance occurred, unless the
parties agree otherwise,

18.11.9 Decison

@

(b)

The decison of the mgority shdl ke the decison of the Board of Arbitration.
Where there is no mgority decison, the decison of the Char shdl be the
decison of the Board of Arbitration. The decison of the Board of Arbitration
ghdl be find and binding and enforcesble on dl parties, but in no event shal the
Arbitrator/Board of Arbitration have the power to change the Collective
Agreement or to dter, modify or amend any of its provisons.

The Arbitrator/Board of Arbitration shal have the power to modify any
discipline or discharge imposed by NAV CANADA and to take whatever
action is just and equitable in the circumstances rdative to the discipline or
discharge.

18.11.10 Expedited Arbitration

@

()

©

As an dternative to the formd arbitration process set out in the foregoing
paragraphs, a grievance may, upon mutua consent of the parties, be referred to
a previoudy agreed upon sole arbitrator, whose gppointment shal be reviewed
annudly. The arbitrator shal hear the grievance and a the concluson of the
hearing, immediaidy give a verbad decison with reasons. The arbitrator's
decisgon, with reasons, will be confirmed in writing. The decison shdl be find
and binding upon both parties and shal be made without precedent or preudice
to similar or like cases. The arbitrator shdl not have the power to change the
Collective Agreement or to ater, modify or amend any of its provisons.

To maintain the efficiency of such a process, the parties agree not to use outsde
legd counsd to argue acase or to call any evidence a expedited arbitration.

The parties agree to schedule expedited arbitration as required. At least thirty
(30) days prior to the hearing, the parties will mutualy agree upon a list of
grievances to be heard. The parties aso agree to prepare a joint Satement of
facts at leadt five (5) days prior to the scheduled hearing date.
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18.11.11 Cost of Arbitration

In respect of the cost of arbitration of grievances, the parties shal share equdly the
fee and expenses of the sole arbitrator or the Chair of the Arbitration Board and,
where applicable, each party shall be responsible for the expenses of their respective
nominee to the Board of Arbitration.
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ARTICLE 19

NAV CANADA JOINT COUNCIL AGREEMENTS

19.01 Guiddines

The following agreements as amended from time to time, made in accordance with the
terms of the NAV CANADA Joint Council By-laws (as amended from time to time)
endorsed by the parties to this Agreements after November 1, 1996, shdl form part of
this Collective Agreement.

1
2
3
4
5.
6
7
8
9

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.

Bilingudism Bonus Guiddine

Boilers and Pressure Vessels Guiddine
Clothing Guiddine

Commuting Assstance Guiddine
Committees and Representatives Guidedine
Dangerous Substances Guiddine

Electrica Guiddine

Elevated Work Structures Guideline
Elevating Devices Guiddine

First Aid Guiddine

Hazardous Confined Spaces Guiddine
|solated Posts Guiddline

Living Accommodation Charges Guiddine
Materids Handling Guideline
Memorandum of Understanding on Definition of Spouse
Motor Vehicle Operations Guideline
Noise Control and Hearing Consarvation Guiddine
Persond Protective Equipment Guiddine
Pedticides Guiddine

Refusd to Work Guiddine

Relocation Guiddine
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22.  Senitaion Guiddine

23. Toolsand Machinery Guideline

24. Travd Guiddine

25. Use and Occupancy of Buildings Guiddine

Other NCJC agreements subsequently agreed to in the NCJC process shal aso form
part of this Collective Agreement.

19.02 The following plans, as presently administered, including any new or amended plan(s),
ghdl aso form part of this Collective Agreement:

1) Badc Life Insurance

2 Long Term Disability Insurance
3 Supplementary Hedlth Care
4 Denta Care

) Comprehensive Health Care

(6) Business Travel Accidentd Death & Dismemberment Insurance Plan
19.03 Grievances

Grievances with respect to the above articles will be determined in accordance with the
NAV CANADA Joint Council By-laws.
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20.01

20.02

20.03

20.04

20.05

ARTICLE 20

EMPLOYEE PERFORMANCE ASSESSMENT

For the purpose of this article:

@ a forma assessment of an employegs peformance means any written
assessment by any supervisor of how well the employee has performed his or
her assigned tasks during a specified period in the past;

(b) aforma assessment of an employee's potentid means any written assessment
by a supervisor of how the employee can be expected to perform in a position
higher than that held by the employee. An assessment of an employee's
potentia shal only be made a the request of an employee.

A formd assessment of an employee' s performance or an assessment of potentid of an
employee shall be recorded on aform prescribed by NAV CANADA for this purpose.

The recommended training and coaching activities shdl form part of the employee's
performance assessment.

An assessment of an employee's peformance for not meeting NAV CANADA
requirements shal not refer to any sub-standard performance which was not brought to
the attention of the employee a the time or within a reasonable time theresfter, and
which the employee was not given a chance to rectify.

On written request, an employee shall be provided with an assessment of his or her
performance or of his or her potential. NAV CANADA may dect to respond to
requests for assessment of performance or potentia no more than once per year per
employee.

Prior to the period of the employee’'s assessment, the employee shdl meet with the
gppraising supervisor in order to define the employee's roles and responghilities and
establish the objectives that the employee is expected to meet during the term of the
assessment.



20.06

20.07

20.08

20.09

20.10

20.11

20.12

20.13

When a forma assessment of an employee' s performance or an employee’ s potentid is
made, the employee concerned must be given an opportunity to sign the assessment
form in question upon its completion to indicate that its contents have been read. An
employee's sgnaure on his or her assessment form shal be consdered to be an
indication only that its contents have been read. An employee' s sSgnature on his or her
assessment form shdl not indicate his or her concurrence with the statements contained
therein.

A copy of the employee’s Sgned assessment form shal be provided to him or her a the
time of Sgning.

Where in accordance with 20.04 above, the employer determines that an employee is
not meeting NAV CANADA requirements, the employee and his or her manager shall
meet within a reasonable time of the assessment to develop an action plan to resolve the
employees pearformance deficiency. This action plan may include the provison of
traning, if necessary.

The NAV CANADA representative(s) who assesses an employee' s performance must
have observed or been aware of the employee' s performance for at least one-hdf (1/2)
of the period for which the employee’ s performance is evauated.

When an employee disagrees with his or her assessment he or she shdl have theright to
present written counter arguments to the supervisor responsible for the gppraisa. A
copy of these counter arguments shall be attached to the assessment and the assessment
form annotated that this attachment exigts.

When an employee feds that the assessment of hisor her performance is inaccurate, the
employee shdl refer his or her complaint to a complaint resolution process mutualy
agreed to between the employee representative and an authorized management
representative.

Upon completion of the complaint resolution process referred to in 20.11 above, should
the problem remain unsolved, the employee shdl have the right to grieve his or her
assessment. Such grievances shdl be filed within thirty (30) days of the completion of
the complaint resolution process & Step One of the Grievance and Arbitration
Procedure, outlined in Article 18 of this Agreement.

An employee performance assessment shal not be used as part of the staffing process.
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21.01

21.02

21.03

21.04

21.05

21.06

21.07

ARTICLE 21

DISCIPLINE

No employee shdl be disciplined or discharged except for just cause.

When an employee is required to atend a meeting, the purpose of which concerns
possible disciplinary action againgt the employee, the employee shdl be advised that he
or she is entitled to have a his or her option, an employee representative accompany
the employee to the meeting. Where practicable, the employee shdl recaeive a minimum
of one (1) day’s notice of such a meeting. However, unless otherwise agreed, the
meeting may be delayed for no more than one (1) working day from the date of
natification to the employee because of the unavailability of an employee representative.

When an employee is to be suspended or discharged from duty, NAV CANADA shdl
notify the employee in writing of the reasons for that suspension or discharge. In any
subsequent procedures arising as a result of this discipline, including any subsequent
grievance or arbitration procedures, NAV CANADA shall be limited to the grounds for
suspension or damissa contained in this natification. The employee shdl be provided
with a copy of any document or written statement related to the disciplinary action
placed on any NAV CANADA file for this employee.

NAV CANADA agrees not to introduce as evidence in a hearing related to disciplinary
action, any document or written statement concerning the conduct of an employee
unless that employee has been provided with a copy of that document or statement
within a reasonable period before that hearing.

Any document or written statement related to disciplinary action which may have been
placed on any NAV CANADA file of an employee shdl be removed and destroyed
after two (2) years has eapsed since the disciplinary action was taken, provided that no
further disciplinary action has been recorded during this period. The Employer shall

inform the employee in writing of the destruction of any document or written statement
related to disciplinary action.

The NAV CANADA Code of Business Conduct will not be interpreted as restricting
an employee from exercising his or her obligations flowing from the ethicd standards of
the professona body to which the employee belongs.

NAV CANADA agrees to make avalable to each employee covered by this

agreement the NAV CANADA Code of Business Conduct and any subsequent
amendments made thereto.
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ARTICLE 22

ACCESSTOFILES

22.01 Upon written request, an employee shdl have access to his or her personnd file(s)
during norma business hours.



ARTICLE 23

NO DISCRIMINATION

23.01 Thee shdl be no discrimination, interference, redriction, coercion, harassment,

23.02

23.03

23.04

intimidation or any disciplinary action exercised or practised with respect to an
employee by reason of race, nationd or ethnic origin, colour, rdigion, age, sex, sexud
orientation, maritd datus, family status, disability, conviction for which a pardon has
been granted, or union affiliation.

Any leve in the grievance procedure shal be waived if a person hearing the grievance is
the subject of the complaint.

Grievances aridng from 23.01 above shdl be the subject of an dternate dispute
resolution (ADR) process when mutudly agreed to by the parties. Grievance time-limits
ghal not commence until the ADR process has been completed. The ADR process shdl
not result in any unreasonable delay.

A grievance arising from the gpplication of the NAV CANADA Harassment Policy and
Alternate Dispute Resolution Policy (ADR) adopted by the Corporation on April 7,
2004 may be presented under Article 18 of the collective agreement.



24.01

24.02

24.03

24.04

24.05

ARTICLE 24
LEAVE GENERAL

An employee is entitled, once in each leave year, to be informed upon request, of the
balance of his or her vacation leave credits.

The amount of leave with pay earned but unused credited to an employee by NAV
CANADA & the time when this Agreement is rdified, or & the time when the
employee becomes subject to this Agreement, shall be retained by the employee.

An employee is not entitled to leave with pay during periods he or she is on leave
without pay, or under suspension.

In the event of termination of employment for reasons other than death or lay-off,
NAV CANADA shdl recover from any monies owed the employee an amount
equivaent to unearned vacation leave taken by the employee.

An employee shdl not earn leave credits under this Collective Agreement in any
month for which leave has dready been credited to him or her under the terms of any
other collective agreement to which NAV CANADA isa party.



ARTICLE 25

GENERAL HOLIDAYS

25.01 Subject to clause 25.02, the following days shal be paid holidays for employees:

@
(b)
(©)
(d)

(€
(f)
()

)
0]
1)
(k)

0

New Year's Day,

Good Friday,

Easter Monday,

the day fixed by proclamation of the Governor in Council for celebration of the
Sovereign's Birthday,

Canada Day,

Labour Day,

the day fixed by proclamation of the Governor in Council as a generd day of
Thanksgiving

Remembrance Day,

Chrigmeas Day,

Boxing Day,

one additional day in each year that, n the opinion of NAV CANADA, is
recognized to be a provincid or civic holiday in the area in which the employee
is employed or, in any area where, in the opinion of NAV CANADA, no such
additiond day is recognized as a provincia or civic holiday, the first Monday in
Augud,

any other day that is proclaimed by law as anationd holiday.

25.02 An employee who does not work on a generd holiday shall not be entitled to be paid
for that holiday if he or she did not receive pay for at leadt fifteen (15) of the thirty (30)
days preceding that holiday.

25.03 When a day designated as a holiday under clause 25.01 coincides with an employee's
day of regt, the holiday shal be moved to the first scheduled working day following the
employee's day of rest. When a day that is a designated holiday is so moved to a day
on which the employee is on leave with pay, that day shal count as a holiday and not as
aday of leave.



When two (2) days designated as holidays under clause 25.01 coincide with an
employee's consecutive days of rest, the holidays shal be moved to the employed's first
two (2) scheduled working days following the days of rest. When the days that are
designated holidays are so moved to days on which the employee is on leave with pay,
those days shall count as holidays and not as days of leave.

25.04 When aday desgnated as a holiday for an employee is moved to another day under the
provisons of clause 25.03:

@

(b)

work performed by an employee on the day from which the holiday was moved
shdl be considered as worked performed on aday of rest,

and

work performed by an employee on the day to which the holiday was moved,
shall be considered as work performed on a holiday.

25.05 When an employee works on a holiday, the employee shdl be paid:

@

(b)

time and one-hdf (1 %) for al hours worked up to seven and three quarters (7
¥5) and two (2) times the straight time rate of pay for dl hours worked on the
holiday in excess of seven and three quarters (7 %4), in addition to the pay that
he or she would have been granted had he or she not worked on the generd

holiday.
or

upon request, and with the gpprova of NAV CANADA, the employee will be
granted:

0] aday of leave with pay (straight-time rate of pay) at alater date in lieu
of the holiday,

and

(i) pay at one and one-hdf (1 %2 times the raight-time rate of pay for al
hours worked up to seven and three quarters (7 %) hours,

and
(i) pay a two (2) times the dsraight-time rate of pay for al hours worked

by the employee on the holiday in excess of seven and three quarters (7
Y5 hours.
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This request shal not be unreasonably denied.

(© 0] Subject to operationa requirements and adequate advance notice,
NAV CANADA will grant lieu days a such times as the employee may
request.

(i) When, in afiscd year, an employee has not been granted dl of his or
her lieu days as requested by the employee, such lieu days shal be paid
off a the employees sraight-time rate of pay.

(i)  The graght-time rate of pay referred to in 25.05(c)(ii) shal betherate
in effect when the lieu day was earned.

(d) when an employee works on a holiday contiguous to a second day of rest on
which he or she aso worked and received overtime, he or she shdl be paid in
addition to the pay that he or she would have been granted had he or she not
worked on the holiday, two (2) times his or her hourly rate of pay for dl time
worked.

25.06 When an employee is required to report for work and reports on a holiday, he or she
shdl be paid the greater of:

0] compensation in accordance with the provisons of clause 25.05;
or
(i) three (3) hours pay at the applicable overtime rate of pay.

25.07 Where aday that is a holiday for an employee coincides with a day of leave with pay,
that day shall count as aholiday and not as aday of leave.



ARTICLE 26

VACATIONS

26.01 It is agreed by the parties that it is both appropriate and desirable that each employee
use his or her full vacation entitlement during the vacation year in which such vacation
entitlement is earned.

26.02

26.03

26.04

26.05

The vacation year extends from April 1 to March 31.

The following shdl apply to the scheduling of vacation leave:

@

(b)

(©

Subject to the exceptions contained in this article, employees will take their
vacation leave during the vacation year in which it is earned.

Where leave cannot be used during the vacation year in which it is earned, the
leave will be carried forward at the rate at which it was earned into the following
vacation year or, a the employee' s request, will be paid out at the employee's
draight time rate of pay in effect at the time the leave was earned.

At any point, an employee may elect to be paid out, at the rate earned, for any
or dl leave carried forward from a previous vacation year, upon provison to
NAV CANADA of thirty (30) days notice.

An employee who has earned at least ten (10) days pay for each calendar month of a
vecaion year shal earn vacation leave a the following rates:

@

(b)

(©

(d)

one hundred and sixteen and one quarter (116 %) hours per vacation year if the
employee has completed less than eight (8) years of continuous employment;

one hundred and fifty five (155) hours per vacation yeer if the employee has
completed eight (8) years of continuous employment;

one hundred and ninety three and three quarters (193 %) hours per vacation
year if the employee has completed nineteen (19) years of continuous
employment;

two hundred and thirty two and one-haf (232 %%) hours effective per vacation
year if the employee has completed thirty (30) years of continuous employment.

In scheduling vacation leave with pay to an employee NAV CANADA shdl, subject to
operational requirements of the department, make every reasonable effort:
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26.06

26.07

26.08

26.09

26.10

@ to grant the employee his or her vacation leave during the leave year in which it
isearned, if so requested by the employee not later than June 1,

(b) to ensure that gpprova of an employeegs request for vacation leave is not
unreasonably denied;

(© to schedule vacation leave on an equitable basis and when there is no conflict
with the interests of NAV CANADA or the other employees, according to the
wishes of the employee.

An employee shdl be entitled to a minimum of two (2) consecutive weeks of vacation in
each vacation year.

An employee earns but is not entitled to receive vacation leave with pay during his or
her firgt Six (6) months of continuous employment. An employee who has completed six
months of continuous employment may receive an advance of credits equivaent to the
anticipated credits for the vacation year.

Where an employee dies or otherwise terminates his or her employment, the employee
or the employee's estate shdl be paid an amount equa to the earned but unused
vacation leave.

When NAV CANADA cances or dters a period of vacaion leave which it has
previoudy approved in writing, NAV CANADA shdl resmburse the employee for the
non-returnable portion of vacation contracts and reservations made by the employee in
respect of that period, subject to the presentation of such documentation as NAV
CANADA may require. The employee must make every reasonable attempt to mitigate
any losses incurred and will provide proof of such actionto NAV CANADA.

Where during any period of vacation leave an employee is recdled to duty, the

employee shdl be reimbursed for reasonable expenses, as normaly defined by NAV

CANADA, that he or sheincurs,

@ in proceeding to the employee' s place of duty, and

(b) in returning to the place from which the employee was recdled if he or she
immediatdy resumes vacation upon completing the assgnment for which he or

she was recalled,

after submitting such accounts as are normally required by NAV CANADA.



26.11 The employee shdl not be consdered as being on vacation leave during any period in
respect of which the employee is entitled under clause 26.09 to be reimbursed for
reasonable expensesincurred by him or her.
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ARTICLE 27

DISABILITY INCOME SECURITY IN THE EVENT OF

NON-OCCUPATIONAL ILLNESS OR INJURY

.27.01 Members of the Bargaining Unit hired after October 5, 1998 (including former SSEA
members — see LOU No. 5-05 will receive dck leave benefits as per the NAV
CANADA Disahility Income Security Program.

@

(b)

Employees shdl be entitled to authorized leave and to sdary continuation in
accordance with 27.01 for absences due to non-occupationd illness or injury in
accordance with the terms of this Article provided that the employee satisfies
NAYV CANADA of hisor her ingbility to work in such manner and a such time
as may be determined by NAV CANADA.

In the event that an employee is absent from work under this Article, sdary
continuation will be provided but not to exceed 130 days for any period of
continuous absence. Absence is consdered to be continuous if it is due to a
recurrence of the same or relaed illness within any 30 day period. Income
security benefitswill be asfollows

0]

(ii)

sdary continuation will be a 100 percent of the employee’'s norma
sdary for up to 503.75 hoursin any 12 month period and at 70 percent
of the employee’ s norma sdary theredfter;

for every day of absence, the level of sdary (100% versus 70%) is
determined based on the number of absences resulting from nor:
occupationd illness or injury originating in the diding 12 month period
immediately preceding and including that date of absence.

in respect of extended periods of absence, during the first 503.75 hours
of any period of continuous absence, sdary continuation will be a 100
percent of the employee’s norma salary, except that in no case shdl an
employee benefit from more than 503.75 hours of 100 percent sdary
continuation in aggregate in any 12 month period. In the event that the
employee has benefited from 100 percent salary continuation within the
past 12 months, sdary continuation will be reduced to 70 percent of the
employee' s norma sdary during this first 503.75 hours period so that
the maximum of 503.75 hours at 100 percent in any 12 month period is
not exceeded,

V)



(iv)  in respect of the second 503.75 hours period of continuous absence,
sdary continuation a 70 percent of norma sdary will be provided by
NAV CANADA,;

v) if the period of continuous absence due to illness exceeds 1,007.50
hours, the employee will be digible to gpply for long term disability
benefits under the NAV CANADA long term disability program.

27.02 Employees who are members of the Bargaining Unit employed prior to October 5,
1998 will benefit from the provisons of the Sick Leave program asfollows:

27.03

@

(b)

Credits

An employee shdl earn sick leave credits at the rate of nine point six eight seven
five (9.6875) hours for each cdendar month for which he or she receives pay
for at least seventy-seven point five (77.5) hours.

An employee entering the bargaining unit from another bargaining unit within
NAV CANADA who has retained the right to accumulate his or her sick leave
as described under Article 27.02() shdl retain his or her accumulated or
banked sck leave. This employee must eect to ether recelve sck leave
benefits as per the NAV CANADA Disahility Income Security Program
described under Article 27.01 or continue accumulating their sick leave, if hired
prior to October 5", 1998, as per Article 27.02(a). An employee shal access
sck leave credits to provide income replacement until dl sck leave credits are
exhausted, however, sick leave credit usage is deemed to run concurrently with
benefit entitlements under the Disability Income Security Program.

Granting of Sick Leave

An employee shdl be granted sck leave with pay when he or she is unable to perform
his or her duties because of illness or injury provided that:

@

(b)

he or she satisfies NAVY CANADA of this condition in such a manner and a
such atime as may be determined by NAV CANADA,

and

he or she has the necessary sick leave credits.



27.04

27.05

27.06

27.07

27.08

27.09

Unless the employee is otherwise informed by NAV CANADA, a satement signed by
him or her stating that because of illness or injury he or she was unable to perform his or
her duties shdl, when delivered to NAV CANADA, be consdered as mesting the
requirements of sub-clause 27.03 (a).

An employee shdl not be granted sick leave with pay during any period in which he or
sheison leave of absence without pay, or under suspension.

When an employee is granted sck leave with pay and injury-on-duty leave is
subsequently approved for the same period, it shal be considered for the purpose of the
record of sick leave credits that the employee was not granted sick leave with pay.

Advance of Credits

Where an employee has insufficient or no credits to cover the granting of sick leave with
pay under the provisons of clause 27.03, sick leave with pay may, at the discretion of
NAV CANADA, be granted:

@ for a period of up to one hundred and ninety three point seven five (193.75)
hours if he or she is awaiting a decison on an agpplication for injury-on-duty
leave,

or

(b) for a period of up to one hundred and sixteen point two five (116.25) hours if
he or she has not submitted an application for injury-on-duty leave,

subject to the deduction of such advanced leave from any sck leave credits
subsequently earned.

NAV CANADA may for good and sufficient reason advance sSck leave credits to an
employee when a previous advance has not been fully reimbursed.

The Employer and Union acknowledge their mutua duty to accommodate employees
who may be temporarily or permanently unable to perform ther regular duties as a
result of injuries or iliness. The employees shdl co-operate in such Stuations.



ARTICLE 28

CAREER DEVELOPMENT

28.01 General

The parties recognize that in order to maintain and enhance professond expertise,
employees, from time to time, need to have an opportunity to attend or participate in
career development activities described in this Article.

28.02 Career Development L eave with Pay

@

(b)

(©

Career devdopment refers to an activity which, in the opinion of NAV
CANADA is likely to be of assgtance to the individud in furthering his or her
career development and to the organization in achieving its gods. The following
activities shall be deemed to be part of career devel opment:

0] A course or program offered by a recognized academic indtitution.
(i) A course or program offered by arecognized association or body.

Upon written application by the employee, and with the approva of NAV

CANADA, career development |leave with pay may be given for any one of the
activities described in 28.02 (@) above. The employee shal receive no
compensation under the Overtime and Trave provisons of this Agreement for
time spent on career development provided for under this Article.

Employees on career development leave shdl be rembursed for al reasonable
travel and other expenses incurred by them which NAV CANADA deems

appropriate.

28.03 Attendance at Conferences and Conventions

@

(b)

The parties to this Agreement recognize that attendance or participation at
conferences, conventions, symposia, workshops and other gatherings of a
amilar nature contributes to the maintenance of high professond standards.

In order to benefit from an exchange of knowledge and experience, an
employee shdl have the opportunity on occasion to attend conferences and
conventions which are relaed to his or her field of specidization, subject to
operationa requirements.



(©

(d)

(€

()

NAV CANADA may grant leave with pay and reasonable expenses including
registration fees to attend such gatherings, subject to budgetary and operationa
condraints.

An employee who atends a conference or convention at the request of NAV
CANADA to represent the interests of NAV CANADA shal be deemed to be
on duty and, as required, in travel status. NAV CANADA shdl pay the
regidration fees of the convention or conference the employee is required to
attend.

An employee invited to participate in a conference or convention in an officia
capacity, such as to present a forma address or to give a course related to his
or her fidd of specidization, may be granted leave with pay for this purpose and
may, in addition, be rembursed for his or her payment of convention or
conference registration fees and reasonable travel expenses.

An employee shdl not be entitled to any compensation under Article 33
(Ovetime) and 34 (Travelling Time) in respect of hours he or she is in
atendance at or travelling to or from a conference or convention under the
provisions of this clause, except as provided by paragraph (d).

28.04 Professional Development

@

(b)

The parties to this Agreement share a desire to improve professona standards
by giving the employees the opportunity on occasion:

0] to participate in workshops, short courses or similar out-service
programs to keep up to date with knowledge and sKills in ther
respective fidds,

(i) to conduct research or perform work related to their norma research
programs in inditutions or locations other than those of NAV
CANADA,

(i)  to cary out research in the employees fidd of specidization not
specificaly related to his or her assigned work projects when in the
opinion of NAV CANADA such research is needed to enable the
employeeto fill hisor her present role more adequately.

Subject to NAV CANADA's approva an employee shdl receive leave with
pay in order to participate in the activities described in 28.04(a).



28.05

28.06

28.07

(©

(d)

(€

®

An employee may apply a any ime for professond development under this
clause, and NAV CANADA may sdect an employee a any time for such
professond development.

When an employee is sdected by NAV CANADA for professond
development under this clause NAV CANADA will consult with the employee
before determining the location and duration of the program of work or studies
to be undertaken.

An employee sdected for professona development under this clause shal
continue to receive his or her norma compensation including any increase for
which he or she may become digible. The employee shdl not be entitled to any
compensation under Articles 33 (Overtime) and 34 (Travelling Time) while on
professond development under this clause.

An employee on professona development under this clause may be reimbursed
for reasonable travel expenses and such other additional expenses as NAV
CANADA deems appropriate.

The parties to this Collective Agreement acknowledge the mutua benefits to be derived
from consultation on Career Development. To this effect, NAV CANADA, upon
request, will consult with the Indtitute as prescribed in Article 17, Joint Consultation.

Examination L eave With Pay

Leave with pay may be granted to an employee for the purpose of writing an
examination which will require the employee's absence during his or her norma hours
of work. Such leave will be granted only where in the opinion of NAV CANADA the
course of study is directly related to the employee's duties or will improve his or her

qudifications.

Training

@ When NAV CANADA determines that an employee requires new skills or
knowledge, including language training, in order to perform the duties of his or
her primary assgnment and/or new or broadened duties within an exiging
pogition or a new position, NAV CANADA will make every reasonable effort
to provide the necessary training at no cost to employee(s) who request it.

(b) When NAV CANADA identifies that the replacement of systems will impact on

employees induding possible surplus status, as part of the consultation process
to minimize the adverse effect on these employees, the areas of consderation in
the trangtion plan shdl include training requirements of these employees.
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ARTICLE 29

OTHER LEAVE WITH OR WITHOUT PAY

29.01 Marriage Leave With Pay

29.02

@

(b)

After the completion of one (I) year's continuous employment, and providing an
employee gives NAV CANADA a least fifteen (15) days notice, the employee
shdl be granted thirty eight decima seven five (38.75) hours marriage leave with
pay for the purpose of getting married.

For an employee with less than two (2) years of continuous employment, in the
event of termination of employment for reasons other than death or lay-off
within Sx (6) months &fter the granting of marriage leave, an amount equd to the
amount paid the employee during the period of leave will be recovered by NAV
CANADA from any monies owed the employee.

Bereavement L eave With Pay

For the purpose of this Article, immediate family is defined as father, mother (or
dternatively stepfather, stepmother, or foster parent), brother, sister, spouse, child,
(including spouse' s child), stepchild or ward of the employee, grandchild, father-in-law,
mother-in-law, and rdative permanently residing in the employee's household or with
whom the employee permanently resides.

@

(b)

(©

When a member of the employee'simmediate family dies, an employee shdl be
entitled to a bereavement period of four (4) consecutive caendar days including
the day of the funerd. During such period the employee shdl be paid for those
days which are not regularly scheduled days of rest for the employee. In
addition, the employee may be granted up to three (3) days leave with pay for
the purpose of travel related to the death.

An employee is entitled to one (1) day's bereavement leave with pay for the
purpose related to the death of his or her grand-parent, son-in-law, daughter-
in-law, brother-in-law or sister-in-law.

If, during a period of vacation leave, an employee is bereaved in circumstances
under which he or she would have been digible for bereavement leave with pay
under paragraph (@) or (b) of this clause, the employee shdl be granted
bereavement leave with pay and his or her leave credits shall be restored to the
extent of any concurrent bereavement leave with pay granted.



(d)

(€

In the event that an employee's reigious beiefs or individuad circumstances
require observance a times other than immediately before or after the funerd,
NAV CANADA may postpore the period of time (or any part of) provided for
in this Article to such dternate time(s).

It is recognized by the parties tha the circumstances which cal for leave in
respect of bereavement are based on individua circumstances. On request,
NAV CANADA may, after consdering the particular circumstances involved,
grant leave with pay for a period greater than that provided for in clause 29.02

(@) and (b).

29.03 Maternity L eave Without Pay

(A)

0] An employee who becomes pregnant shal, upon request, be granted
maternity leave without pay for a period beginning before, on or after
the termination date of pregnancy and ending not later than seventeen
(17) weeks after the termination date of pregnancy, subject to the
Parenta Leave Without Pay clause, 29.05(d).

@ Neverthdess, where the employee's newborn child is born
prematurely, or is born with, or contracts, a condition that
requires its hospitdization within the period defined in
subsection (i) above, the period of maternity leave without pay
therein defined may be extended beyond the date fdling
seventeen (17) weeks &fter the date of childbirth by a period
equd to the period during which the child is hospitdized.

(b) In any case described in subsection (i)(a) above where the
employee las proceeded on maternity leave without pay and
then returns to work during dl or pat of the period during
which her newborn child is hospitalized, she may resume her
maternity leave without pay when the child's hospitdization is
over and remain on maternity leave without pay to the extent
provided for in subsection (i)(a).

(© The extenson described in subsection (i)(a) or (b) shal end no
later than fifty-two (52) weeks after the termination date of

pregnancy.

(i) At itsdiscretion, NAV CANADA may require an employee to submit a
medicd certificate certifying pregnancy.
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(B)

(il

An employee who has not commenced maternity leave without pay may
eect to:

@ use earned vacation and compensatory leave credits up to and
beyond the date that her pregnancy terminates,

and/or

(b) clam benefits under Article 27 (Disability Income Security in
the Event of Non-Occupationd Illness or Injury) up to and
beyond the date that her pregnancy terminates. For purposes of
this dause, illness or injury as defined in Article 27 shdl include
medica disability related to pregnancy.

Unless prevented from doing so by an unanticipated medical condition, an
employee shdl inform NAV CANADA in writing of her plans for taking leave
with or without pay to cover her absence from work due to the pregnancy at
least four (4) weeks in advance of the initid date of continuous leave of absence
during which termination of pregnancy is expected to occur.

29.04 Maternity Allowance

(A)

An employee who has been granted maternity leave without pay shal be pad a
maternity dlowance in accordance with the terms of the Supplementa
Unemployment Benefit (SUB) Plan described in section (B) provided that she:

@

@)

3

has completed sx (6) months of continuous employment before the
commencement of her maternity leave without pay:

provides NAV CANADA with proof that she has applied for and isin
receipt of Employment Insurance (El) maternity benefits pursuant to the
Employment Insurance Act in repect of insurable employment with
NAV CANADA,;

and
has 9gned an agreement with NAV CANADA dating that:
@ she will return to work on the expiry date of her maternity leave

without pay unless this date is modified with NAV CANADA'’s
consent;



(B)

(b) within eighteen (18) months following her return from maternity
leave without pay, she will work an amount of hours pad at
graght-time caculated by multiplying the number of hoursin the
work week on which her maternity alowance was caculated by
the number of weeks of maternity leave taken;

(© should the employee fall to return to work as per the provisons
of sub sections 29.04 (A) (3) (a) and (b) for reasons other than
death or lay-off, the employee recognises that she is indebted to
NAV CANADA for the amount receved as a maternity
alowance, proportionate to the amount of hours not worked in
relaion to the hours to be worked as specified in sub-section
29.04 (A)(3)(b) above.

(d) At the employee's request, the payment referred to in clause
29.04 (B) will be esimated and advanced to the employee.
Adjusments will be made once the employee provides proof of
receipt of EI maernity benefits.

In respect of the period of maternity leave, maternity leave alowance payments
made according to the SUB Plan will const of the following:

0]

(ii)

where an employee is subject to a waiting period of two (2) weeks
before receiving employment insurance maternity benefits, an dlowance
of ninety-three percent (93%) of her weekly rate of pay for each week
of the two-week waiting period less any other monies earned during this
period; and/or

up to a maximum of fifteen (15) weeks, payment equivdent to the
difference between the benefits which the employee is digible to receive
pursuant to the El Act and ninety-three percent (93%) of her weekly
rate of pay, less any other monies earned during the period which may
result in a decrease in El benefits to which the employee would have
been digible if no extra monies had been earned during this period.

@ for a full-time employee the weekly rate of pay referred to in
clause 29.04(B)(i) and (ii) shdl be the weekly rate of pay, to
which she is entitled, on the day immediately preceding the
commencement of the maternity leave.

(b) for a part-time employee the weekly rate of pay referred to in

clause 29.04(B)(i) and (ii) shdl be the full-time weekly rate of
pay for the classfication multiplied by the fraction obtained by
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)

)

dividing the employee's assgned hours of work averaged over
the lagt Sx (6) month period of continuous employment by the
regularly scheduled full-time hours of work for the employee's
assignment on the day immediatdy preceding the
commencement of the maternity leave.

where an employee becomes digible for a pay increment or an
economic adjustment during the benefit period, payments under clause
29.04(B)(i) or (ii) shal be adjusted accordingly.

Notwithstanding paragraph 29.04(B)(iv) and subject to subparagraph
29.04(b)(iii)(b), if on the day immediatdly preceding the commencement
of maternity leave without pay an employee has been on an acting
assgnment for at least Six (6) months, the weekly rate shdl be the rate
she was being paid on that day.

(C©) Leave granted under this cdause shdl be counted for the caculation of
“continuous employment” for the purpose of caculating severance pay and
“service’ for the purpose of cdculating vacation leave. Time spent on such leave
shall be counted for pay increment purposes.

29.05 Special Maternity Allowance for Totally Disabled Employees

@ An employee who:

0]

(i)

fals to saidfy the digibility requirement specified in sub-section 29.04
(A)(2) solely because a concurrent entitlement to benefits under the
Disdbility Insurance (DI) Plan, the Long Term Disdbility (LTD)
Insurance or a Smilar plan prevents her from recaving El maernity
benefits;

and

has stisfied dl of the other digibility criteria specified in section 29.04
(A)D);

shdl be paid, in respect of each week of maternity alowances not received for
the reason described in sub section 29.05 (g)(i) the difference between ninety-
three per cent (93%) of her weekly rate of pay and the gross amount of her
weekly disability benefits under the DI Plan, or asimilar plan.
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(b)

An employee shdl be paid an dlowance under this clause and under dlause
29.04 for a combined period of no more than the number of weeks during
which she would have been digible for maternity benefits pursuant to the EI Act
had she not been disqudified from ElI maternity benefits for the reasons
described in sub-section 29.05 (a)(i) above.

29.06 Parental Leave Without Pay

@

(b)

(©

(d)

()

An employee who intends to request parentd leave shdl notify NAV
CANADA at leadt fifteen (I5) weeks in advance of the expected date of the
birth of his or her child (including the child of his or her spouse), or as soon as
the gpplication for adoption has been approved by the adoption agency.

An employee may request parental leave without pay of up to thirty-seven (37)
weeks at least four (4) weeks prior to the expected date of childbirth or at least
four (4) weeks prior to the acceptance of the custody of a child (including the
child of hisor her spouse) below the age of mgority and, subject to sections (C)
of this clause, shdl be granted parenta |eave without pay for a period beginning
on the date of childbirth or acceptance of custody (or at alater date requested
by the employee) and ending not later than fifty-two (52) weeks after the date
of childbirth or after the date of custody.

NAV CANADA may:

() defer the commencement of parenta or adoption leave without pay a
the request of an employee;

(i) grant the employee parenta leave with less than four (4) weeks notice;

(i) require an employee to submit a birth certificate or proof of adoption of
the child.

Parental leave without pay used by an employee-couple in conjunction with the
birth or adoption of their child shdl not exceed a totd of thirty-seven (37)
weeks for both employees combined.

Leave granted under this clause shdl be counted for the caculation of
“continuous employment” for the purpose of caculaing severance pay and
‘servicg’ for the purpose of calculating vacetion leave. Time spent on such leave
shall be counted for pay increment purposes.



29.07 LeaveWithout Pay for the Care and Nurturing of Pre-School Age Children

29.08

Subject to operationd requirements, an employee shdl be granted leave without pay for
the persond care and nurturing of the employee's pre-school age children in accordance
with the following conditions

@

(b)

(©

(d)

(€

an employee shall notify NAV CANADA in writing as far in advance as
possible but not less than six (6) weeks in advance of the commencement date
of such leave, unless because of an urgent or unforeseeable circumstance such
notice cannot be given;

leave granted under this dause shdl be for a minimum period of Sx (6)
consecutive weeks,

the total leave granted under this clause shdl not exceed five (5) years during an
employee's total period of employment in NAV CANADA, and in the case of
designated employees during an employee stota period of service in the Public
service and with NAV CANADA,;

leave granted under this clause for a period of more than three (3) months shall
be deducted from the cadculation of entitlement for the purposes of severance
pay and vacation leave;

time spent on such leave shdl not be counted for pay increment purposes.

L eave With Pay for Personal and Family-Related Responsibilities

@

(b)

For the purpose of this clause, family is defined as spouse, dependent children
(including fogter children or children of spouse), parents (including step-parents
or foster parents) or any reative permanently resding in the employee's
household or with whom the employee permanently resdes.

NAV CANADA ghdl grant leave with pay under the following circumstances:

0] up to one (1) day for amedicd or denta appointment to accompany a
dependent family member when the dependent family member is
incapable of atending the appointment by himsdf or hersdf, or for
gppointments with appropriate authorities in schools or adoption
agencies. An employee is expected to make reasonable efforts to
schedule medica or dentd appointments for dependent family
members to minimize his or her asence from work. An employee
requesting leave under this provison must notify his or her supervisor
of the gppointment asfar in advance as possble;



(i) up to three (3) days of leave with pay to provide for the temporary
care of a 9ck member of the employee's family and to provide an
employee time to make aternate care arrangements where the illnessis
of alonger duration;

(i) one (1) day of leave with pay for needs directly related to the birth or
to the adoption of the employee’s child. This leave may be divided
into two (2) periods and granted on separate days.

(iv) up to one-hdf (1/2) day for the employee in order to attend persond
medica, denta or lega appointments.

(© The totd leave with pay which may be granted under sub-clauses (b)(i), (ii),
(i), and (iv) shdl not exceed five (5) daysin aleave year.

(d) The employee shdl demondtrate the need for such leave in such manner as may
be reasonably determined by NAV CANADA.

29.09 Court Leave

NAV CANADA shdl grant leave with pay to an employee for the period of time he or
sheisrequired:

@ to be available for jury sdection;
(b) to serveon ajury;

(© by subpoena or summons to attend as a witness to which he or she is not a
party in any proceeding held:

0] in or under the authority of a court of justice or before agrand jury,

(i) before a court, judge, justice, magistrate or coroner,

(i) before the Senate or House of Commons of Canada or a committee of
the Senate or House of Commons otherwise than in the performance of
the duties of the employee's position,

(iv)  before alegidative council, legidative assembly or house of assembly,

or any committee thereof tha is authorized by law to compd the
atendance of witnesses before it; or



29.10

29.11

29.12

v) before any other person, body of persons or tribuna (other than a
grievance arbitrator or the Canada Indudtrid Relations Board),
empowered by law to make an inquiry and to compel the attendance of
witnesses before it.

Injury on Duty L eave

Subject to clause 29.11, when an employee is injured in the performance of his or her
duties, NAV CANADA shdl grant the employee paid leave for such reasonable period
as may be determined by NAV CANADA provided that:

@ aclam has been filed with the gppropriate worker’ s compensation authority;

(b) NAV CANADA has been notified by that worker’s compensation authority
that the employee' s clam has been granted;

(© the employee s injury was not caused by the employee s willful misconduct; and

(d) the employee agrees to remit to NAV CANADA any amount received by him
or her in compensation for loss of pay resulting from or in respect of such injury,
illness or disease, providing, however, that such amount does not sem from a
persond liability policy for which the employee or the employee's agent has
pad the premium.

Pad injury on duty leave shdl not be granted in any province where it is prohibited by
provincid legidation, nor for any period of time or in any amount which would limit
compensation payments under any provinciad workers compensation legidation.

Personnel Selection L eave

Where an employee participates in a personnel sdection process, for a podtion within
NAV CANADA, the employee is entitled to leave with pay for the period during which
the employee's presence is required for purposes of the selection process, and for such
further period as NAV CANADA consders reasonable for the employee to travel to
and from the place where his or her presence is so required.

Where such attendance, or necessary travel time associated therewith, occurs on the
employee's regularly scheduled day of rest the employee shal be dlowed time off with
pay, equivdent to the time required for attendance & such a meeting including
reasonable travel time, up to a maximum of the employeg’s norma scheduled daily
hours of work, to be taken at atime mutually acceptable to the employee and hisor her
supervisor.  Should such time off not be utilized by the end of the fisca year, the unused
portion will be paid off a the employee’ s raight-time rate in effect at thet time.



29.13 Leave With or Without Pay for Other Reasons
At itsdiscretion NAV CANADA may grant:
@ leave with pay when circumstances not directly attributable to the employee
prevent his or her reporting for duty. Such leave shdl not be unreasonably
withhdld;

(b) leave with or without pay for purposes other than those specified in this
Agreement.
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ARTICLE 30

PAY ADMINISTRATION

30.01 Employees will be paid by direct deposit. Upon the written request of the employee,
NAV CANADA will make deposits to two separate accounts, one for regular sdary,
and one for overtime and alowances.

30.02 Where a pay increment and a pay revison are effected on the same date, the pay
increment will be applied first and the resulting rate will be revised in accordance with
the pay revison.

30.03 When an employee is assgned by NAV CANADA to subgtantidly perform the duties
of a higher classfication level and performs those duties for a least thirty one (31)
hours, the employee will be paid at the higher rate for the duration of the assgnment.

30.04

@

(b)

(©

NAV CANADA may withhold a pay increment from an employee if the
employee is not performing the duties of the pogtion satisfactorily. When NAV
CANADA intends to withhold a pay increment from an employee, NAV
CANADA dhdl give the employee notice in writing of the intention to do so &
least two (2) weeks and not more than six (6) weeks before the due date for
the pay increment.

An employee denied a pay increment shdl have his or her performance
reviewed within three (3) months of the date on which the increment was
refused and if performance is satisfactory the increment shdl be pad to the
employee on the firs pay period following the review. In the event of an
unsatisfactory review after the firgt three (3) months subsequent reviews shdl be
conducted after each three (3) month period. The employee’ s origind increment
date shdl remain unchanged.

Unless otherwise provided in this Agreement to the contrary, an employee on a
leave of absence without pay for a period of three (3) months or more will not
be granted his or her pay increment until he or she completes a period of
employment equd to the pay increment period for the position held. The date
shall become the employee’ s new increment date.



30.05 When an employee, through no fault of their own, has been overpaid, NAV CANADA
will, before recovery action is implemented, advise the employee of its intention to
recover the overpayment. Where the amount of overpayment isin excess of fifty dollars
($50.00), and where the employee demongtrates that the stated recovery action will
cregte a hardship, arrangements will be made to limit recovery action to no more than

ten percent (10%) of the employee's pay each pay period until the entire amount is
recovered.
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31.01

31.02

31.03

31.04

31.05

ARTICLE 31

HOURS OF WORK

The norma work week shal be thirty-eight and three quarters (38 34) hours and the
normal daily hours of work shall be seven and three quarters (7 %) hours, exclusive of
amed period.

Subject to the provisons of paragraph 31.06 the norma work day will be 06:00 to
20:00 locd time, and the norma work week will be Monday to Friday inclusive.

Where operationd requirements permit, an employee shdl be granted at least two (2)
consecutive days of rest during each seven (7) day period.

Employees will submit monthly attendance registers that will indicate days of absence
and hours of overtime worked.

Modified Work Schedule

@

(b)

(©

(d)

()

The hours of work for employees working in the Information Management (IM)
branch may vary from those in Article 31.01, 31.02 and 31.03.

The hours of work shal average the hours worked during the norma work
week as per article 31.01 over athirteen (13) week period.

The schedule shdl be posted twenty-eight (28) days in advance. Except in
cases of unforeseen circumstances or emergency Stuations, employees will be
given a least fourteen (14) days notice of a change in their work schedule. If an
employee receives less than fourteen (14) day’s notice of a change in ther
norma scheduled hours of work, they shdl be paid a arate of time and one-
haf (1 %) for the first day worked which is not in accordance with the origina
schedule on the new schedule, subsequent days shdl be paid for at straight time.

Employees will recelve a least two (2) consecutive days of rest and shdl have
a lesst hdf of the Saturdays and Sundays off during each thirteen (13) week

period.

Every reasonable effort shall be made by NAV CANADA to consder the
wishes of the employees concerned in the arrangement of shifts within a shift
schedule. It is agreed that the introduction of the modified work schedule will be
reviewed after a Six (6) month period and any revisions will be implemented as



necessary. Any variations to sub clauses 31.05 (¢) and (d) will be by mutud
agreement.

® Employees working a modified work schedule will receive an annua premium,
pro rated for each thirteen (13) week schedule of $3,000 per annum. The
premium will be payable a the end of every thirteen (13) weeks schedule.

31.06 Variable Work Week

Notwithstanding the provisions of this Article, upon the request of an employee and
with the concurrence of NAV CANADA, an employee may complete his or her
weekly hours of work in a period other than five (5) full days provided that over a
period of twenty-eight (28) calendar days the employee works an average thirty-eight
and three quarters (38 %2 hours per week. As part of the provisons of this clause,
attendance reporting shdl be a requirement and shdl be in a manner determined by
NAV CANADA. In every twenty-eight (28) day period such an employee shdl be
granted days off which are not consdered as days of rest for the purposes of this
Agreement.

Notwithganding anything to the contray contained in this Agreement, the
implementation of any variation in hours shdl not result in any additiona coststo NAV
CANADA by reason only of such variation, nor shal it be deemed to limit the right of
NAV CANADA to schedule any hours of work permitted by the terms of this
Agreement.

31.07 Flexible Daily Hours
Upon the request of an employee and the concurrence of NAV CANADA, an

employee may work flexible hours on a dally basis o long as the daly hours amount
to seven and three quarters (7 %4).

61



32.01

32.02

32.03

32.04

32.05

32.06

32.07

ARTICLE 32
TELEWORK

Approvd for a Tdework arrangement shal be on a case by case basis and in
consderation of the nature of the work provided by the employee. It is conceded that
due to the nature of the work performed by some of the employees covered by this
agreement that such an arrangement may not be possible.

An employee in a Telework arrangement primarily performs assgned duties in an
dternate location separate and digtinct from an officid workplace of NAV
CANADA.

In order that they are mutudly understood, the terms and conditions of a Telework
arrangement shdl be agreed in writing by NAV CANADA, the employee and the
Indtitute,

No employee shdl be required to participate in a Tdework arrangement without their
consent.

All terms and conditions of a Telework arrangement shdl be condgtent with the
provisons of the Collective Agreement.

On provison of thirty (30) working days notice in writing, ether party shal have the
right to terminate a Telework arrangement.

NAV CANADA will endeavour to provide an employee under a Teework
arrangement with access to the information that is posted on NAV CANADA'’s
electronic bulletin board (Intranet) and access to NAV CANADA's dectronic mail
system.
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33.01

33.02

33.03

33.04

33.05

ARTICLE 33

OVERTIME, CALL BACK AND STANDBY

An employee who is required to work overtime shdl be compensated on the following
basis:

@ On his or her norma work day, at the rate of time and one-hdf (1%%) for each
hour of overtime worked,;

(b) Time and one-hdf (1 ¥2) for each hour worked on the first day of rest and
double time (2) for each hour worked on the second or subsequent day of rest.

All cdculaions for overtime compensation shdl be based on each completed period of
fifteen (15) minutes of overtime worked by the employee.

Except in cases of emergency, cal back, or mutua agreement, NAV CANADA shdl,
wherever possble, give at least twelve (12) hours notice of any requirement for the
performance of overtime.

Whenever possible compensation for overtime, cal back and standby shal be paid
through the payroll system by direct deposit within two (2) months of the pay period in
which it is earned except where, upon mutuad agreement between the employee and
NAV CANADA, ovetime, cal back and sandby may be compensated in
compensatory leave with pay.

NAV CANADA shdl grant compensatory time off at times convenient to both the
employee and NAV CANADA.

Compensatory leave with pay under this Article not used or scheduled by March 31% of
each year will be pad for a the employees rate of pay in effect a the time it was
earned. The leave scheduled to be used after March 31% will be paid out if not used by
August 317,

Sandby

@ A standby duty roster and schedule may be established at locations when, in the
opinion of NAV CANADA, it iswarranted by operating conditions.

(b) An employee designated for standby duty shal be available during his or her
period of standby duty at a known telephone number and be able to report for
duty as quickly as possibleif cdled.
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Call Back

33.06 (3)

An employee on standby duty shal be compensated at the rate of one-half (1/2)
hour for each four (4) hour period or portion thereof for which he or she has
been designated as being on standby duty. No compensation shal be granted
for the tota period of standby duty if the employee is unable to report for duty
when required.

An employee on standby who is cdled in to work and who returns to the
workplace shdl be entitled to the greater of:

() compensation equivaent to three (3) hours pay at the gpplicable rate
for overtime except that this minimum shdl only apply once during a
sngle period of eight (8) hours.

(i) compensation at the applicable rate for his or her overtime worked.

and shdl receive credit under this clause for the full four (4) hour period of
gtandby duty in which he or sheiscdled out.

An employee receiving cals from his or her manager or a person delegated by
his or her manager concerning urgent operationd matters requiring them to
work will be compensated by one and one-hdf (1%2) hours pay at the Sraight
timerate. Where acal or the work exceeds one hour, he or she shall be entitled
to the compensation gpplicable under clause 33.06(a).

Travel time spent by the employee caled back to work or returning to hisor her
residence shal not congtitute time worked.

NAV CANADA agrees that in areas and in circumstances where dectronic
paging devices are both practicable and efficient, they will be provided without
cost to those employees on standby duty.

When an employee, after having completed his or her normd daily hours of
work, has |eft his or her place of work and prior to reporting for his or her next
regular scheduled work period, is cadled back to work and returns to the
workplace for a period of non-contiguous overtime he or she shal be entitled to
the greater of:

() compensation equivaent to three (3) hours pay a the gpplicable rate
for overtime



(b)

(©

or
(i) compensation at the gpplicable rate for overtime worked.

Trave time spent by the employee called back to work or returning to his or her
residence shal not condtitute time worked.

An employee recelving cdls a home from his or her supervisor or a person
delegated by his or her supervisor concerning urgent operationd meatters
requiring them to work at home will be compensated by one and one-hdf (1 %)
hours pay at the straight time rate. Where a cdl or the work a home exceeds
one hour, he or she shdl be entitled to the compensation applicable under
clause 33.06(3).

33.07 Meal Allowance

@

(b)

An employee who works three (3) or more hours of overtime:

0] immediately before his or her scheduled hours of work and who has not
been previoudy noatified of the requirement prior to the end of hisor her
last scheduled work period,

or
(i) immediatdly following his or her scheduled hours of work,

shall be rembursed his or her expenses for one med at a rate equivaent to the
lunch alowance provided under the NCJC Travel Guidelines except where free
medls are provided. Reasonable time with pay, to be determined by NAV
CANADA, shdl be dlowed the employee in order that he or she may take a
meal break either at or adjacent to his or her place of work.

When an employee works continuous overtime extending bur (4) hours or
more beyond the period provided above, he or she shall be rembursed for one
additionad med at a rate equivaent to the lunch alowance provided under the
NCJIC Travel Guidelines except where free medls are provided.

Reasonable time with pay, to be determined by NAV CANADA, shdl be
alowed the employee in order that he or she may take a medl bresk elther at or
adjacent to his or her place of work.



33.08

33.09

(© The above provisons shdl not gpply to an employee who is entitled to clam
reimbursement for the same medls for any other reason, such as being on travel
datus, in order to avoid double payment for the same medls.

Transportation Expenses

When an employee is required to work non-contiguous overtime (including cal-back)
and is requred to use his or her own vehicle the employeds entittement to
transportation costs will be as provided in the NCJC Travel Guidelines.

Equitable Allocation of Overtime

Subject to the operationa requirements of the service, the Employer shal make every

reasonable effort to dlocate overtime on an equitable basis among readily available
qudified employees.



ARTICLE 34

TRAVELLING TIME

34.01 For the purposes of this Agreement travelling time is compensated for only in the
circumstances and to the extent provided for in this Article.

34.02 When an employee is required to travel outsde his or her work location on NAV

CANADA business, as these expressions are defined by NAV CANADA, the time of
departure and the means of such travel shall be determined by NAV CANADA and the
employee will be compensated for travel time in accordance with clauses 34.03 and
34.04. Travelling time shdl include time necessarily spent at each stop-over en route up
to a maximum of three (3) hours provided that such stop-over does not include an
overnight say.

34.03

For the purposes of clauses 34.02 and 34.04, the travelling time for which an employee
shal be compensated is asfollows:

@

(b)

Departure;

0] time spent travelling to the point of departure to a maximum of one (1)
hour;

(D) where necessary, actua time required at point of departure and point of
arivd;

(i)  thetime spent enroute, departure to arrivd;

(iv)  actud trave time spent traveling to find destination.

Return:

0] actud travel time spent travelling to point of departure;

(i) where necessary, actud time required at point of departure and point of
arivd,

(i)  thetime spent enroute, departure to arrivd;

(iv)  time spent traveling from ariva point to find destination to a maximum

of one (1) hour.
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34.04

34.05

34.06

34.07

(©

In the event that an dternate time of departure and/or means of trave is
requested by the employee, NAV CANADA may authorize such aternate
arangements in which case compensation for traveling time shdl not exceed
that which would have been payable under NAV CANADA's origind
determination.

If an employeeisrequired to travel as set forth in clauses 34.02 and 34.03:

@

(b)

(©

(d)

On a norma working day on which he or she travels but does not work, the
employee shdl receive hisor her regular pay for the day.

On anorma working day on which he or she travels and works, the employee
shdl be pad:

0] his or her regular pay for the day for a combined period of travel and
work not exceeding seven and three quarters (7 3/ hours,

and

(i) a the rate of time and one hdf (1 %) for trave time in excess of the
employee's regularly scheduled hours of work.

On aday of rest or on agenerd pad holiday, the employee shal be pad for dl
hours worked, al hours travelled or a combination of al hours worked and
travelled at arate of time and one half (1 %%).

An employee who travels or does a combination of work and travel on two or
more consecutive days of rest shal be paid double time (2) for al hours
worked, dl hours travelled or a combination of dl hours worked and travelled
on the second or subsequent days of rest.

Compensation shdl not be pad for traveling time to courses, traning sessons,
conferences and seminars to which an employee atends br the purpose of career
development, unless he or sheisrequired to attend by NAV CANADA.

NAV CANADA will endeavour to make payments for traveling time in the month
following the month in which the credits were earned, except where upon request of an
employee and with the goprovd of NAV CANADA, travdling time may be
compensated in compensatory leave at the applicable rate.

Compensatory leave with pay, under this Article, not used or scheduled by March 31
of each year will be paid for a the employees rate of pay in effect at the time the leave



34.08

34.09

34.10

34.11

was earned. The leave scheduled to be used after March 31% will be paid out if not
used by August 31°.

All cdculations for travelling time shal be based on each completed period of fifteen
(15) minutes.

An employee assgned to work at a military establishment when in travel status will not
be required to make use of the military establishment for accommodation and medls
unless there is no suitable or convenient or avalable commercia establishments or
unlessit is otherwise agreed by the employee and NAV CANADA.

An employee shdl not be required to use his or her private vehicle when travelling
outdde his or her work location on NAV CANADA business unless a written
agreement to that effect is Sgned by the employee and NAV CANADA.

Trave Premium

Employees who are in travd daus and incur an overnight stay outsde of the
headquarters area shdl receive one-hdf (1/2) hour of compensatory time off in lieu for
each overnight ay. If the compensatory time off in lieu cannot be liquidated by the end
of the vacation year, then payment in cash will be made a the employee' s Sraight-time
rate of pay as of March 31,
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ARTICLE 35

PART-TIME EMPLOYEES

Definition

35.01

Part-time employee means a person whose norma scheduled hours of work are less
than thirty eight and three quarters (38 3%) hours per week and more than twelve and
one half (12 ¥2) hours per week.

General

35.02

35.03

35.04

35.05

35.06

35.07

The probationary period for a part-time employee shdl be two thousand and twenty
two (2022) hours worked from the employee’ s last date of hire.

Part-time employees shdl be entitled to the benefits provided under this Agreement in
the same proportion as their normal weekly hours of work compare with the normal

weekly hours of work of full-time employees unless otherwise specified in this
Agreement.

The hours of work of a part-time employee shdl be agreed upon in advance between
NAV CANADA and the employee. This agreement on hours of work shdl be in
writing and wherever possible shal be reached at least 28 days in advance of its starting
date. A part time employee will be notified not less than seven (7) days prior to any
change to their norma scheduled hours of work. If an employee receives less than
seven (7) day’s notice of a change in their norma scheduled hours of work, they shal
be paid a arate of time and one haf (1 %) for the first day worked which is not in
accordance with the original schedule on the new schedule, subsequent days shall be
paid for a sraight time.

With the exception of 35.04 above, part-time employees shdl be paid a the sraight-
time rate of pay for dl work performed up to the norma daily or weekly hours specified
for afull-time employee.

The days of rest provisions of this agreement gpply only in a week when a part-time
employee has worked five (5) days or the weekly hours specified by this Agreement.

Leave will only be provided:
0] during those periods in which employees are scheduled to perform their duties.

or
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(i) where it may displace other leave as prescribed by the agreement.

General Holidays

35.08

35.09

35.10

Part-time employees shdl be paid for the generd halidays when, during the thirty (30)
days immediately preceding the general holiday, the employee is entitled to be pad
wages for a least fifteen (15) days.

The amount of holiday pay shdl be equa to the average daly wages earned in the thirty
(30) days preceding the genera holiday.

When a part-time employee is required to work on a day which is prescribed as a
gened holiday for a full-time employee in clause 25.01 of this Agreement, the
employee shdl be paid a time and one-hdf (1%%) of the sraight-time rate of pay for dl
hours worked up to the regular daily scheduled hours of work as specified by this
Agreement and double (2) time theregfter.

A part-time employee who reports for work as directed on a day which is prescribed
as agenerd holiday for a full-time employee in clause 25.01 of the Agreement, shal be
pad for the time actualy worked in accordance with clause 35.09, or a minimum of

four (4) hours pay at the sraight-time rate, whichever is greater.

Overtime

35.11

35.12

Overtime means authorized work performed in excess of the normd daily or weekly
hours of work of a full-time employee, as specified by this Agreement, but does not
include time worked on a holiday.

Subject to clause 35.11 a part-time employee who is required to work overtime shall
be paid overtime as specified by the Agreement.

Call-Back

35.13

When a part-time employee meets the requirements to recaive cdl-back pay in
accordance with 31.06 of the Agreement and is entitled to receive the minimum
payment rather than pay for actud time worked, the part-time employee shdl be pad a
minimum payment of four (4) hours pay a the Sraight-time rate.
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Reporting Pay

35.14 Subject to clause 35.06, when a part-time employee meets the requirements to recelve
reporting pay on aday of rest, and is entitled to receive a minimum payment rather than
pay for actua time worked, the part-time employee shdl be paid aminimum payment of
four (4) hours pay at the straight-time rate of pay.

Bereavement Leave

35.15 Notwithstanding clause 35.03, there shall be ro prorating of a "day" in clause 29.02
Bereavement Leave With Pay.

Vacation Leave

35.16 A part time employee shall receive vacation pay, on each regular pay day for the first
year and fourteen (14) days prior to the beginning of unpaid vacation leave in

35.17

subsequent years, equivaent to:

@ X percent (6%) of regular straight time wages earned during the pay period if
the employee is entitled to three (3) weeks vacation;

(b) eight percent (8%) of regular straight time wages earned during the pay period if
the employeeis entitled to four (4) weeks vacation;

(© ten percent (10%) of regular straight time wages earned during the pay period if
the employee is entitled to five (5) weeks vacation;

(d) twelve percent (12%) of regular straight time wages exrned during the pay

period if the employee is entitled to six (6) weeks vacation.

A part-time employee shdl be entitled to unpaid vacation leave in accordance with the

following:

@ three (3) weeks, if the employee has less than eight (8) years of continuous
employment;

(b) four (4) weeks, if the employee has completed eight (8) or more years but less
than nineteen (19) years of continuous employment;

(© five (5) weeks, if the employee has completed nineteen (19) or more years but

less than thirty (30) years of continuous employment; or
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(d) ax (6) weeks if the employee has completed thirty (30) or more of continuous
employment.

35.18 An employee whose employment in any month is a combination of both full-time and

part-time employment shdl not earn any credits in excess of the entitlement of afull-time
employee.
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36.01

36.02

ARTICLE 36
SEVERANCE PAY

Under the following circumstances and subject to clause 36.02, an employee shdl
receive severance benefits caculated on the basis of his or her weekly rate of pay:

@

()

©

L ay-Off

An employee on lay-off shdl, at the expiry of the tweve (12) month recal
period, be eigible for a severance pay equivaent to one week’s pay for each
complete year of continuous service with NAV CANADA since November 1,
1996, with a maximum benefit of twenty-nine (29) weeks pay.

Retirement

On retirement, when an employee is entitled to retirement benefits under NAV
CANADA's penson plan or entitled to an immediate annuity or entitled to an
immediate annud dlowance under the Public Service Superannuation Act,
one week’s pay for each year of continuous service (in the case of a partia year
of continuous employment one (1) week’s pay multiplied by the number of days
of continuous employment divided by 365), with NAV CANADA snce
November 1, 1996 with a maximum benefit of thirty (30) weeks pay.

Death
If an employee dies, there shall be paid to his or her estate, one (1) week’s pay

for each complete year of continuous employment to a maximum of thirty (30)
weeks pay regardiess of any other benefit payable.

Severance benefits payable to an employee under this Article shdl be reduced by any
period of continuous employment in respect of which the employee was aready
granted any type of termination benefit by the Public Service. Under no circumstances
shall the maximum severance pay provided under clause 36.01 be pyramided.
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37.01

37.02

37.03

ARTICLE 37

STAFFING

New, Vacant or Term Positions

Unless provided otherwise in this Agreement, the staffing provisions in this Article gpply
to any new permanent position, any vacant postion, or any term postion of more than
twelve (12) months duration, faling within the bargaining unit covered by this agreement.

Transfer

NAV CANADA may, prior to implementing the staffing procedures outlined in this
Article, consder the transfer of an employee to the vacant postion subject to the
following:

@ transfer requiring relocation under the NAV CANADA Travel and Relocation
Guidelines shdl be subject to the employee’ s written consent;

(b) the maximum sdary of the vacant position must be no more than four percent
(4%) grester than the maximum salary of the employee' s existing postion;

(© NAV CANADA gl remburse the trandferring employee for expenses
incurred in the transfer in accordance with the Travel and Relocation Guideines.

However, if there are qudified employees digible for priority placement under
paragraphs 37.03 (a) and (b), NAV CANADA gshdl implement priority placement
before transfer under this paragraph.

Priority Placements

Prior to the implementation of the staffing procedure outlined in paragraph 37.04, NAV
CANADA shdl consgder employees formerly occupying a podtion classfied a the
same leve or higher than the vacant or new position in the order outlined below:

@ qudified employees who have received notices of lay-off (surplus) or who have
been declared vulnerable under Article 42 of this Agreement;

(b) qudified employees on lay-off and retaining recal rights;

(© quaified employees returning from leaves of absence of twelve (12) months or
more,
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37.04 Saffing of Vacant Positions

If following the gpplication of paragraph 37.02 and 37.03, above, the postion ill
remansto befilled, it shal befilled in accordance with the following conditions:

@

(b)

(©

(d)

The competition poster for the vacancy shdl be posted for a minimum period of
fourteen (14) days, in order to bring the job opportunity to the attention of
employees and provide those interested with an opportunity to apply. A copy of
the competition poster shdl be forwarded to the Chair of the NAV CANADA

group.
The competition poster shal contain the following information for the pogtion:

1. the podtion title, classfication, competition number and specific
geographic location(s);

2. the salary range;

3. the basc qudificaions required (including any security clearance or
language requirements);

4. the area of selection;

5. the summary of duties,

6. any specid working conditions such as shift-work or the need to travel;
7. the date and time by which gpplications must be received;

8. the name, address, fax number, emall and telephone number of the
person to whom the application should be addressed;

9. the fact that the Statement of Quadifications containing the rated
requirements of the position is available on the Intranet or on request;

10.  whether or not an digibility list isto be established.

An digibility lig is a lig of qudified candidates established following a
competition to fill the hiring manager(s)’ immediate and/or anticipated needs for
identica or amilar postions to those for which it was established. When an

igibility lig is used, the selected employee may decline the assgnment without
jeopardizing his or her ganding on the list. Unless requested by the employeein
writing, the employee’ s name shdl not be removed or bypassed.

An digihility list shal only be usad in conjunction with the saffing of a vacant
position under the present paragraph if no employees are digible for the pogition
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37.05

37.06

under Priority Placements (Article 37.03). Thislist shdl be vdid for aperiod not
exceeding twelve (12) months starting on the date the results of the competition
are published, unless mutualy agreed otherwise.

Sdection Standards and Statements of Qualifications

When gaffing a pogtion, NAV CANADA shdl develop a Statement of Quadlifications
which shal be based on reasonable sdection standards and shdl include the basic
qudifications and rated requirements of the position. The qudifications ar requirements
must be relevant to the position.

(@  Thebedc qudifications shdl indude the following:
0] educationa and/or professona designation;
(D) experience;
(i) officid languages requiremernt.

(b) The rated requirements of the particular position shdl congst of dements such

as
@)  knowledge
i)  sills

(i) abilities

(iv)  persond suitability.

(© Only candidates who meet the basic qudifications will be assessed on the rated
requirements.

(d) If no candidate meets the rated requirements, the rated requirements may be
adjusted and applicants reassessed.

Selection

@ The qudified candidate who best meets the rated requirements of the position
referred to in paragraph 37.05(b) shall be sdected. When two (2) or more
qudified candidates are rdatively equd, the most senior will be sdlected.

(b) For the purposes of the present Article, a candidate may include a qudified
employee from another occupationa group covered by the present agreement
or an employee from outsde the bargaining unit(s). In the latter case, the



37.07

37.08

(©

(d)

candidate, even though qudlified, shal not be consdered for the pogtion if there
are qudified candidates from within the bargaining unit..

Only in those ingtances where no employee of NAV CANADA successfully
quaifies for a new or vacant postion will consderation be given to hiring a
candidate from outsde NAV CANADA. The requirements when recruiting an
exterior candidate shal normaly be the same or the equivaent. However, if
different requirements are to be used, the position will be re-pogted interndly
and the employee candidates shall be reassessed fird. If basic qualifications are
modified the pogtion will be re-posted interndly. A copy of the competition
poster shall be forwarded to the Chair of the NAV CANADA group.

For the purposes of the present paragraph, a candidate may include a term
employee covered by the present agreement. In the latter case, the term
employee, even though qudified, shal not be congdered for the pogtion if there
are qudified indeterminate candidates from within the bargaining unit.

Notification of Competition Results

Within fifteen (15) days of the sdection of a candidate to fill a new or vacant postion

NAV CANADA shdl:

@ advise the successful candidate in writing of the sdary to be paid and the
effective date of assgnment; and

(b) advise dl presently employed gpplicantsin writing of the names of the successful
candidate, and

(© advisethe NAV CANADA Chair of the competition results

The name of the successful candidate shall be posted a the location where the new or
vacant position is located.

Post Board Debriefing

@

(b)

A NAV CANADA employee who is an unsuccessful candidate in a job
competition process is entitled on request to a post-board debriefing in order to
obtain information and documentation relaing to the evaduation of his or her
candidacy. The written request must be made within fourteen (14) days of the
notice provided for in Article 37.07 (b). Unless otherwise mutudly agreed, this
debriefing will be held within the next thirty (30) days of the request.

An unsuccessful candidate may file a grievance in accordance with Article 18 of
the Agreement. In the case of candidates availing themselves of a post-board
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37.09

37.10

37.11

37.12

debriefing, the time limits for filing of the grievance shal commence on the day
following the debriefing.

Security Clearance

NAV CANADA may require that candidates undergo a security clearance prior to their
assgnment. If there is adday in obtaining this clearance, alower ranked candidate may
be assigned as long as a vacant position is reserved for the higher rated candidate while
their security statusis determined.

Return Rights

Upon assgnment to a new or vacant postion, a NAV CANADA employee shall be
granted a familiarization period of up to forty-five (45) days worked during which the
employee or NAV CANADA may determine that the employee be returned to his or
her former position subject to the following:

@ the parties may mutudly agree to extend the familiarization period for up to a
further forty-five (45) days,

(b) the employee shdl be compensated in accordance with the Trave and
Re ocation Guiddines for expenses incurred during the familiarization period;

(© no relocation expenses shal be paid to the employee during the familiarization
period unless otherwise mutualy agreed, however once relocation expenses
have been paid the employee will forego the right to return to his or her former

postion;

(d) the familiarization period and return rights may be dispensed with by mutud
agreement between parties.

Temporary Vacancies

NAV CANADA may assgn employees to fill temporary vacancies normdly of less
than twelve (12) months duration. Absences due to accidents or illness which are
anticipated to be of less than twelve (12) months duration, and vacancies which are
caused by temporary assgnments, vacations or leaves of absence shdl be deemed
temporary if they are of less than twelve (12) months duration.

Projectsand Temporary Postions

Positions referred to in paragraph 37.11 and temporary positions of less than twelve
(12) months required for specia projects and urgent temporary needs may be filled at
NAV CANADA'’s discretion by regular or term employees. The twelve (12) month
period may be extended by mutua agreement of the parties.
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37.13

37.14

37.15

37.16

37.17

Expression of I nterest

By January 2™ of each year, an employee may submit to Human Resources an
expression of interest for pogtions that may be staffed during the year pursuant to
articles 37.11 or 37.12. The expresson of interest shdl detail the type of work the
employee is interested in and shal be accompanied by a detailed resume or skills
inventory. The expression of interest shdl be vdid for one year. In saffing pursuant to
atides 37.11 or 37.12, the Manager shdl consider employees expressions of interest
that correspond to the requirements of the position to befilled.

Authorized L eaves of Absence of Less Than Twelve M onths

An employee on an authorized leave of absence for less than twelve (12) months (or
two consecutive leaves of absence totaling less than twelve (12) months) shdl, upon his
or her return to work, be assgned to his or her former postion. If the employee's
former pogtion has been diminated during his or her absence the employee shdl be
subject upon his or her return to the provisons of Article 42 Employment Security.

Term Employee

A term employee is a person hired for a specific term. Term employees shdl be
governed by the provisons of the collective agreement specified in Appendix B.

L ocation

A location, for the purpose of Article 37, Staffing and Article 42, Employment Security,
is identified by the premises where the employee normaly works or the organization
entity to which the pogition is attached.

Relocation of a Position

In the event NAV CANADA moves a position and the incumbent from one location to
another, the employee shal be provided with three (3) months written notice.



38.01

38.02

38.03

38.04

38.05

38.06

ARTICLE 38

PROBATIONARY PERIOD

All newly hired employees shall serve a probationary period of twelve (12) months. This
period shal not include leave without pay, leave with pay in excess of two weeks,
language training or any formd training other than on the job training provided by NAV
CANADA.

During the employee's probationary period, NAV CANADA shdl have the right to
release such employee without the employee having recourse to the grievance and
arbitration provisons of this agreement. NAV CANADA'’s discretion must be
exercised in good faith, without discrimination and in a nonrarbitrary fashion.
Notwithstanding the above, probationary employees' rights under this Article shdl be
subject to the grievance and arbitration procedure.

During the period of probation, the employee will be provided with guidance to ensure
that the employee understands his or her job duties and performance requirements.

Performance Review

Towards the mid-point of his or her probationary period, the new employee shdl have
his or her performance evaluated. The parties may agree that the probationary period of
the employee be extended for the purpose of giving him or her an opportunity to correct
any peformance shortfdl and thereby meet the standards required to successfully
complete the probationary period. NAV CANADA will advise the Indtitute in writing of
any extension of the probationary period.

Temporary or Term Employee- Praobation

Any temporary or term employee who has completed one term of twelve (12) months
or more or two consecutive terms adding up to twelve (12) months or more of service
ghdl, if he or she is to remain in the service of NAV CANADA, and is a successful
candidate for a postion in NAV CANADA, be subject to the probationary period
provided for in this collective agreement. Upon completion of the probationary period,
the employee's seniority shal be retroactive to the last date of hire as a temporary
employee. Consecutive terms shdl include two (2) terms separated by a bresk in
employment of one (1) month or less.

Notification

The employee shdl be given written notification of the successful completion of his or
her probationary period.
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ARTICLE 39

SENIORITY

39.01 Definition

39.02

39.03

39.04

Seniority shdl be defined as:

@

(b)

The continuous sarvice in the bargaining unit of an employee with NAV
CANADA.

For NAV CANADA employees “designated” under Part IV of the Civil Air
Navigation Services Commercialization Act, an employegs continuous
sarvice outlined in (8) above, shdl adso include continuous service as an
employee engaged in the Public Service of Canada as defined in the Public
Services Saff Relations Act (R.S.C; P-35 sl) in any depatment or
organization mentioned in any version of Part 1 Schedule 1 as of November 1,
1996.

Accumulation of Seniority

The seniority of an employee shal continue to accrue during an absence dueto:

@
(b)
(©
(d)

accident or illness,
maternity or parental leave;
any unpaid leave of absence of up to twelve (12) months,;

any paid leave of absence provided for under this Agreement.

Retention of Seniority

An employee shdl retain but not accrue seniority during an absence due to an
assignment to apostion in NAV CANADA outside the bargaining unit.

Termination of Seniority

Seniority of an employee shdl be terminated and employment will cease where the
employee:

@
(b)

isdismissed for cause and is not reingtated;

retires;
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(©
(d)

(€
()

(¢)

voluntarily resgns,

fails, without a vaid reason, to report to work within five (5) days following the
sending of awritten notice of recdl to the employee' slast known address;

islad off for aperiod of twelve (12) months;

fals, without vdid reason, to return to work from an authorized leave of
absence for a period of five (5) consecutive days following the expiry of such
leave;

is subject to lay-off and provides advice in writing that they accept the NAV
CANADA Departure Program.

39.05 Seniority List

@

(b)

(©

(d)

(€

At the request of the Ingtitute, NAV CANADA shdl provide within thirty (30)
days of their request a current and up to date seniority list.

The seniority list shdll indicate the following;
0] name of employee

(i) seniority

@)  work location

(iv) pogtion title

v) classfication and level

An employee who wishes to chdlenge the accuracy of the seniority list shdl
consult the Inditute who shdl advise NAV CANADA in writing within ninety
(90) days of the date of publication of the lit.

Should the need for such a determination arise, the seniority of two employees
having the same period of continuous service shall be subject to arandom draw
conducted in the presence of the employees affected, a representative of NAV
CANADA, and arepresentative of the Ingtitute.

In accordance with Article 38 of this Agreement, a new employee who
successfully completes his or her probationary period shdl be credited with
seniority for the period of work completed in probationary status.



40.01

40.02

40.03

ARTICLE 40
STATEMENT OF DUTIES

When Employee First Hired or Reassigned to Another Position

When an employee s hired or when an employee is reassgned to another pogtion in the
bargaining unit, NAV CANADA shdl provide the employee with a complete and
current statement of duties and respongibilities of the position and an organization chart
depicting the position’ s place in the organization.

Changesto Job Description and Position

In the event a change in duties would affect the job description of an employee's
position, he or she will be advisad of the change and shal be provided with a copy of
the new job description induding the dassification leve.

Upon written request, an employee shal be provided with a complete and current
datement of the duties and respongbilities of his or her postion, including the
clasdfication level and organization chart depicting the podtion’s place in the
organization, if oneisavailable, or within Sxty days of the request.



41.01

41.02

41.03

41.04

ARTICLE 41
CLASSIFICATION

New Positions

@ If during the life of this Agreement, and regardiess of the classfication sysem in
place, NAV CANADA creates a new pogtion, it shal so advise the Inditute
and provide it with the proposed job description and occupationa group as well
as the proposed effective date of the position and its location.

(b) If the Ingtitute and NAV CANADA do not agree to the proposed classification
and rate of pay, ether party may submit a grievance in accordance with Article
18 of this Agreement.

M odified Positions

If the Indtitute can demondrate that a position has been subgtantialy modified, or where
an employee can demondrate that his or her postion has been subgtantialy modified
and the Inditute agrees, they may refer the matter of classfication for review to a
representative of NAV CANADA mandated to dedl with such matters. If the Ingtitute
and NAV CANADA do not agree with the outcome of the review, they may submit a
grievance in accordance with Article 18 of this Agreement.

Lower Classification

In the event a classfication review results in a pogtion being reclassified to alower leve,
the employee shdll, as long as he or she remains in the position, continue to receive his
or her dary rate until such time as the sdary rate of the revised classfication, through
increments provided for under the Collective Agreement, meet or exceed the sdary rate
the employee recaives prior to the reclassification.

Higher Classification

@ In the event a classfication review results in a postion being reclassfied & a
higher levd, the employee presently filling the pogtion shdl, if qudified, be
assigned to the pogition at the higher levd at arate of pay which is equd to or
higher than his or her current rate of pay.

(b) When there are severa employees performing smilar duties, and one of these
positions is reclassfied upwards, the reclassified position shal be posted, but
the area of selection shal be restricted to the location of the employees affected.



41.05 Juridiction of Arbitrators

In dedling with any matters referred to arbitration under this Article, the Arbitrator shdl
determine the issue teking into condderation the nature and context of the postion
within NAV CANADA and shdl be limited to the classfications and rates of pay
provided for in this Agreement. Retroactivity, if any, shdl be limited to the date of the
submisson of a grievance or, in the case of the introduction of a new postion, the
effective date of the new postion.



42.01

42.02

42.03

ARTICLE 42
EMPLOYMENT SECURITY

Early Identification of Surplus Situations

Where, in the event of a reduction in the work force, NAV CANADA identifies a
potentid lay-off stuation, it shdl notify the Nationd Office of the Inditute in writing at
the earliest possible opportunity and in no case shdl this notice be less than six (6)
months prior to the first scheduled lay- off.

Institute/NAV CANADA Consultation

Following notice to the Indtitute of a potentia lay-off Stuation NAV CANADA shdl
meet with the Inditute with a view of developing a human resources trangtion plan
reflecting an intent to minimize adverse consequences of the lay-off on employees. The
scope and comprehensiveness of the trangtion plan shdl depend on the number of
employess involved. Aress of condderaions shdl include but are not limited to the
following:

@ elimination of temporary employees,

(b) job exchanges, transfers to temporarily vacant positions, and retraining;

(© dternate work arrangements including part-time work and job sharing;

(d) granting leaves of absence;

(e seeking voluntary separation through NAV CANADA'’'s Departure Program;

® the earliest possble provison of the names of employees likely to become
vulnerable to lay- off.

Opportunities for Employees to be Consdered for Other Employment
Vacancies

The following provisons shdl apply to employees within NAV CANADA who are
declared vulnerable to lay- off:

@ employess vulnerable to lay-off shal be provided written notice of ther
vulnerable status; written notice shall dso be provided to the Indtitute;
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42.04

42.05

42.06

(b) discussions with the employee and/or the Indtitute to explore options available
to the vulnerable employee shdl take place within thirty (30) days of receipt of
the notice in () above;

(© the vulnerable employee shdl recelve aformd natice of his or her surplus satus
a least Sx (6) months prior to the proposed lay-off date with a copy to the
Indtitute;

(d) in the event that two (2) or more employees in the same occupationd group,
and at the same leve are vulnerable or surplus and al cannot be assigned under
the present Article or Article 37.03 Priority Placements, the senior qudified
employe(s) meeting the requirements of the available postion(s) shdl be
retained;

(e during the six (6) month period in (c) above, the employee shdl, at his or her
request, be provided with financid and penson counsdling & no charge to the
employee;

@ if NAV CANADA and the employee have been unsuccessful in finding an
gppropriate job opportunity within NAV CANADA at the end of the surplus
period, the employee may choose lay-off with recdl rights, or the NAV
CANADA Departure Program.

Offer During Vulnerable or SurplusPeriod

NAV CANADA reserves the right to offer the Departure Program to an employee
during the vulnerable or surplus period.

Right to Refuse

An employee with fifteen (15) or more years of service shdl not be required to accept
an assgnment that would require the employee to relocate. If the employee refuses the
assgnment he or she shdl remain digible for the NAV CANADA Departure Program
or to lay-off with recdl rights.

Declined Reassignment or Departure Program
A surplus employee who does not avall himsdf of the NAV CANADA Departure

Program, or who declines reassgnment, shal be laid off and have their name added to
the recall list upon termination of the Sx (6) month notice period.



42.07

42.08

42.09

42.10

42.11

42.12

42.13

Position Exchange Provision

In dtuations of permanent reduction in the work force NAV CANADA, a its
discretion, may accept the offer of resgnation by an employee for the purpose of
providing a position for an employee subject to lay-off. Factors to be consdered shdl
include the qudifications of the employee subject to the lay-off, podtion levd,
requirements, location and cogs. The employee accepting termination shal be entitled
to the NAV CANADA Departure Program.

Lay-Off While On Leave

No employee shdl be declared surplus or laid-off while on sck leave or on an
authorized leave of absence.

Expenses

Any authorized expenses incurred by any assgnment under this article shdl be borne by
NAV CANADA in accordance with their Travel and Relocation Guiddines.

Recall

Recdl to a position shdl be by order of seniority among the qudified employees lad off
from the same occupationd group a the same level in accordance with Article 37.03,
Priority Placements. An employee on the recdl list shdl have the right to refuse arecall
to the same occupationd group but a alower level than his or her level held at the time
of lay-off.

Employment Ceases

An employee who accepts the NAV CANADA Departure Program or who is not
recaled to work during a period of twelve (12) months from the date of lay-off, or who
is recaled and refuses an assgnment to a postion at the same level and location shdl
cease to be an employee of NAV CANADA.

Recall List

The names of lad off employeesretaining recdl rights shdl be inscribed on alist, a copy
of which shall be provided to the Ingtitute and updated on a quarterly basis.

Application of Collective Agreement to Laid-Off Employees

Unless specified otherwise the terms and conditions and benefits provided for in the
Collective Agreement shdl not apply to lad-off employees.

89



42.14

42.15

Relocation of a Position

In the event NAV CANADA moves a postion from one location to another any
employee to be transferred shall be provided with three (3) months written notice.

Contracting Out

NAV CANADA agrees to advise the Inditute of any change in its methods of
operation directly affecting the security of employment of members of the bargaining unit
and involving the use of contractors. If potentid job displacements are involved, the
procedures under this Article and Article 39 shall apply.

Once the notice from NAV CANADA under Article 42.01 has been given to the
Indtitute, the Inditute may, within the next thirty (30) days, in conjunction with the
consultation process under Article 42.02 submit to NAV CANADA any proposed
dternative to the use of contractors. An adternative may include an employee take-over
of the work concerned.



ARTICLE 43

TECHNOLOGICAL CHANGE

43.01 Notice Requirements

At least one hundred and eighty days (180) before the introduction of any mgor
technologica change which will result in a reduction of gaff, NAV CANADA shdl

notify the Indtitute of the proposed change.
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ARTICLE 44
AGREEMENT RE-OPENER
44.01 This Agreement may be amended by written mutua consent. If either party wishes to
amend or vary this Agreement, it shal give to the other party notice of any amendment

proposed and the parties shall meet and discuss such proposa not later than one
calendar month after receipt of such notice.
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ARTICLE 45
DURATION

45.01 Theduration of this Collective Agreement shdl be from the date it is ratified to April
30, 2007.

45.02  Unless otherwise expresdy gipulated, the provisons of this agreement shdl become
effective on the date it is ratified.
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LETTER OF UNDERSTANDING (LOU NO. 1-05)
RE: NEW CLASS FICATION SYSTEM

Ms. Pierrette Landry
The Professiond Ingtitute of the Public

Service of Canada

53 Auriga Drive
Nepean, Ontario
K2E 8C3

Starting in January 2006, the Ingtitute and NAV CANADA will meet to commence a process
to establish a new classfication sysem gpplicable to dl postions and groups (ES, S, CS,
ENG, PC, PG) covered by this collective agreement. The Ingtitute and NAV CANADA agree
to make dl reasonable efforts to conclude this process as soon as possible,

1.

The Professond Inditute of the Public Service of Canada (PIPSC) and NAV
CANADA sndl be involved as equa partners in al meetings, committees and steps
related to the preparation, design, testing and sdection of a new classfication system.
NAV CANADA and PIPSC shdl exchange dl information reasonably necessary for
the development of the new classification system.

The new dasdfication syssem will be gender neutrd and shal comply with section 11 of
the Canadian Human Rights Act and the guiddine.

If, by December 31, 2006 (unless otherwise agreed by the parties) no agreement is
reached on the new classfication system, either party may refer the unresolved issue or
issues to a binding arbitration board (with nominees gppointed by each sde who would
gppoint achair) which would render a aminimum, amgority decison.

It is expresdy agreed that the new dlassfication system shdl not be implemented until
the next collective agreement is Sgned by the parties. The parties will be left to
negotiate the economic implications and the rules of conversion of any new or modified
classfication system in that round of bargaining.

Sincerely yours,

Phil Vdois
Manager, Labour Relations



LETTER OF UNDERSTANDING (LOU NO. 2-05)
RE: CLASS FICATION PARTICIPATION

Ms. Pierrette Landry

Professiond Indtitute of the Public Service
of Canada (PIPSC)

53 Auriga Drive

Nepean, Ontario

K2E 8C3

| confirm our agreement regarding participation in the process to develop the new Classfication
system.

The dected Chair of the NAV CANADA Group may atend joint meetings and joint
committees. Time so spent will be counted towards the 10 days paid leave for the Chair to
attend to Indtitute affairs that we have agreed to.

If the Indtitute prefers to send an employee representative other than the dected Chair, PIPSC
may choose one employee who will be granted release from their duties with pay to attend joint
mesetings or joint committees (subject to operationa requirements). The Inditute may have
additiond non-employee representative(s) atend such joint meetings or joint committees & its
own expense.

Sincerdly yours,

Phil Vdais
Maneger, Labour Relations



LETTER OF UNDERSTANDING (LOU NO. 3-05)
RE PENSION PLAN

Ms. Pierrette Landry

The Professond Indtitute of the Public
Service of Canada

53 Auriga Drive

Nepean, Ontario

K2E 8C3

Dear Ms Landry:

Members of the Professond Inditute of the Public Service of Canada bargaining unit are
entitled to the benefits of the NAV CANADA Penson Plan.

The parties agree to enter into discussons with a view to determining the desrability and
viability of amending the exising NAV CANADA Penson Plan to embody the following
principles.

@ joint governance by NAV CANADA and employees

(b) joint access to actuarid plan surplus

(© joint respongibility for actuarid plan ligbilities

(d) appropriate contribution rate ratios

Any such amendments to the Penson Plan must be accepted by the parties to this agreement
and by dl other NAV CANADA bargaining agents.

Sincerdly yours,

Phil Vdois
Manager, Labour Relations



LETTER OF UNDERSTANDING (LOU NO. 4-05)
RE PARKING

Ms. Pierrette Landry

The Professond Indtitute of the Public
Service of Canada

53 Auriga Drive

Nepean, Ontario

K2E 8C3

Dear Ms Landry:

NAV CANADA agrees to conault with the Ingtitute prior to implementing magor changes at
steswhere NAV CANADA currently provides free parking.

Sincerdly yours,

Phil Vdois
Manager, Labour Relations
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LETTER OF UNDERSTANDING (LOU NO. 5-05)
RE TRANSITIONAL RULESFOR FORMER SSEA MEMBERS
CONCERNING THE DISABILITY INCOME SECURITY PROGRAM

Ms. Pierrette Landry

The Professond Indtitute of the Public
Service of Canada

53 AurigaDrive

Nepean, Ontario

K2E 8C3

Dear Ms Landry:
Employees who have to their credit accumulated sick leave :

a in the event of absence due to nonoccupationd illness or injury, continue to use ther
accumulated sck leave credits in lieu of any DISP berefits or NAV CANADA
Disdbility Insurance Plan entitlements until such time as their Sck leave credits are
exhausted,

b. upon exhaugtion of sick leave credits, be entitled to income security benefits under the
DISP or NAV CANADA Disahility Insurance Plan as if the period of absence due to
non-occupationd illness or injury during which the sick leave credits expired had been a
period solely under Article 27 of the Collective Agreement.

As of December 23, 1998 dl further accumulation of sick leave credits ceased, existing
employee banks were frozen, and will be used to provide income security in the event of nor+
occupaiond illness or injury to employees as described above, understanding that the
provisons governing disability case management and early intervention apply to these absences
as well as absences under the DISP. Findly, and for clarity, the use of existing sSick leave banks
will not result in any loss of income protection digibility ether through the DISP or the NAV
CANADA long term disahility plan.

Sincerdly yours,

Phil Vdois
Manager, Labour Relations



LETTER OF UNDERSTANDING (LOU NO. 6-05)
CSENG DEVELOPMENT PROGRAM

Ms. Pierrette Landry

The Professond Indtitute of the Public
Service of Canada

53 Auriga Drive

Nepean, Ontario

K2E 8C3

Dear Ms Landry:

The Company wishes to establish an experience and duration based development program
specificdly for certain identified CS-2 and ENG-2 positions.

The intent of this program would permit certain identified CS-2 and ENG-2 positions to
progress to CS-3 and ENG-3 levels through qudification rather than competition.

The provisons of Article 37, Staffing will gpply when staffing those identified CS-2 and ENG-2
positions. However progression to CS-3 and ENG-3 leves for those identified positions would
occur outsde of the provisons of Article 37, Staffing, and Article 41, Classfication.

NAV CANADA agrees to use the consultation process provided for in Article 17, Joint
Conaultation, of the collective agreement in the implementation of its CS'ENG Devel opment
Program.

The implementation of the CSYENG Development Program requires mutua agreement between
the parties.

Sincerely yours,

Phil Vdois
Manager, Labour Relations



LETTER OF UNDERSTANDING (LOU NO. 7-05)
RE LEAVE BALANCES

Ms. Pierrette Landry

The Professond Ingtitute of the Public
Service of Canada

53 Auriga Drive

Nepean, Ontario

K2E 8C3

Dear Ms Landry:

Whereas the current collective agreement provides for the employee to receive once in each
leave year, upon request, the baance of his or her vacation leave credits, and whereas the
Company currently supplies a written report yearly to employees regarding their leave baance,
the parties recognize the intent of the Company is to move to a sdf serve environment in the
near future.

In the interim, while awaiting the introduction of this salf serve environment, the Company has
agreed to provide an update of an employee's leave baance once quarterly, upon that
employee s written request.

Sincerdly yours,

Phil Vdais
Manager, Labour Relations
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CS2

31,230
31,933
32,652

45,464
46,487
47,533

52,978
54,171
55,390

62,141
63,540
64,970

71,289
72,894
74,535

81,456
83,289
85,164

APPENDIX A
COMPUTER SYSTEMSADMINISTRATION
CSPAY SCALE

A - Effective May 1, 2004
B - Effective May 1, 2005
C - Effective May 1, 2006

33,0010 34,779 36,554 38,333 40,116
33,744 35562 37,377 39,196 41,019
34504 36,363 38,218 40,078 41,942

47,235 49,017 50,797 52,562
48,298 50,120 51,940 53,745
49,385 51,248 53,109 54,955 56,604

54,882 56,780 58,691 60,597 62,506
56,117 58,058 60,012 61,961 63,913
57,380 59,365 61,363 63,356 65,352

64,570 67,213 69445 71,870 74,293
66,023 68,726 71,008 73,488 75,965
67,509 70,273 72,606 75142 77,675

74,074 76,870 79,650 82429 85,205
75,741 78,600 81,443 84,284 87,123
77,446 80,369 83,276 86,181 89,084

84,918 88,381 91,845 95305 98,764
86,829 90,370 93912 97,450 100,987
88,783 92,404 96,026 99,643 103,260
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ENENG 1
A
B
C

EN ENG 2
A
B
C

EN ENG 3
A
B
C

EN ENG 4
A
B
C

ENENG5
A
B
C

EN ENG 6
A
B
C

38,579
39,448
40,336

48,077
49,159
50,266

58,079
59,386
60,723

68,235
69,771
71,341

78,248
80,009
81,810

87,607
89,579
91,595

APPENDIX A

ENGINEERING AND LAND SURVEY

46,278
47,320
48,385

50,087
51,214
52,367

60,525
61,887
63,280

70,959
72,556
74,189

81,430
83,263
85,137

90,987
93,035
95,129

EN PAY SCALE

A - Effective May 1, 2004
B - Effective May 1, 2005
C - Effective May 1, 2006

49,837

52,243
53,419
54,621

63,043
64,462
65,913

73,684
75,342
77,038

84,599
86,503
88,450

94,363
96,487
98,658

54,252
55,473
56,722

65,553
67,028
68,537

76,410
78,130
79,888

87,780
89,756
91,776

97,747
99,947
102,196
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56,257
57,523
58,818

68,060
69,592
71,158

79,138
80,919
82,740

90,966
93,013
95,106

101,130
103,406
105,733

60,583

70,572
72,160
73,784

81,866
83,708
85,592

94,150
96,269
98,436

104,509
106,861
109,266
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74,731
76,413

88,160

101,390

112,544

78,706
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PC5
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29,926
30,600
31,289

56,790
58,068
59,375

68,543
70,086
71,663

79,656
81,449
83,282

89,795
91,816
93,882

APPENDIX A
PHYSI CAL SCIENCES
PC PAY SCALE

A - Effective May 1, 2004
B - Effective May 1, 2005
C - Effective May 1, 2006

49,679
50,797
51,940

59,127
60,458
61,819

71,243
72,846
74,486

82,544
84,402
86,302

92,995
95,088
97,228

51,784
52,950
54,142

61,474
62,858
64,273

73,948
75,612
77,314

85,430
87,353
89,319

96,185
98,350
100,563

53,923
55,137
56,378

63,809
65,245
66,714

76,664
78,389
80,153

88,321
90,309
92,341

99,389

101,626
103,913

103

56,061
57,323
58,613

66,150
67,639
69,161

79,367
81,153
82,979

91,206
93,259
95,358

102,594
104,903
107,264

58,202
59,512
60,852

68,490
70,032
71,608

82,074
83,921
85,810

94,093
96,211
98,376

110,482

62,678

73,757

88,385

101,328



PG 1

A 28,253
B 28,889
C 29,540
A 42,820
B 43,784
C 44,770
PG 2

A 46,686
B 47,737
C 48,812
PG 3

A 51,956
B 53,126
C 54,322
PG 4

A 61,643
B 63,030
C 64,449
PG5

A 72,537
B 74,170
C 75,839
PG 6 PERF.

A 81,828
B 83,670
C 85,553

APPENDIX A

PURCHASING AND SUPPLY
PG PAY SCALE

30,073
30,750
31,442

44,645
45,650
46,678

48,757
49,855
50,977

54,281
55,503
56,752

64,393
65,842
67,324

75,798
77,504
79,248

83,494
85,373
87,294

A - Effective May 1, 2004
B - Effective May 1, 2005
C - Effective May 1, 2006

31,901
32,619
33,353

46,465
47,511
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50,835
51,979
53,149

56,599
57,873
59,176

67,150
68,661
70,206

79,051
80,830
82,649

85,037
86,951
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33,722
34,481
35,257

50,038

52,907
54,098
55,316

58,909
60,235
61,591

69,913
71,487
73,096

82,098
83,946
85,835

86,580
88,529
90,521
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36,344 38,193 40,056 41,921
37,162 39,053 40,958 42,865
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63,439

75,289

88,411
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90,109 91,677 93,251
92,137 93,740 95,350 98,211
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27,307
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53,516
54,721
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77,871

86,574
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90,514

94,674
96,805
98,984

APPENDIX A
ECONOMICS, SOCIOLOGY AND STATISTICS
ESPAY SCALE

A - Effective May 1, 2004

B - Effective May 1, 2005
C - Effective May 1, 2006

to
to
to

47,667
48,740
49,837

54,449
55,675
56,928

67,729
69,253
70,812

76,867
78,597
80,366

89,590
91,606
93,668

97,496
99,690
101,934

48,351
49,439
50,552

49,215
50,323
51,456

56,568
57,841
59,143

70,106
71,684
73,297

79,258
81,042
82,866

92,501
94,583
96,712

100,325
102,583
104,892

105

52,069

50,543
51,681
52,844

58,682
60,003
61,354

72,488
74,119
75,787

82,256
84,107
86,000

95,306
97,451
99,644

103,162
105,484
107,858

52,309
53,486
54,690

60,816
62,185
63,585

74,857
76,542
78,265

85,215
87,133
89,094

102,634

111,094

56,331

62,949
64,366
65,815

80,613

91,767

67,790
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O >

2

OW>W

3

OT>W

4

OW>W

5

OT>W

6

OW>W

7

OT>W

40,114
41,017
41,940

48,357
49,446
50,559

52,789
53,977
55,192

57,045
58,329
59,642

64,198
65,643
67,120

71,970
73,590
75,246

81,311
83,141
85,012

41,257
42,186
43,136

49,815
50,936
52,083

54,361
55,585
56,836

58,846
60,171
61,525

66,281
67,773
69,298

74,363
76,037
77,748

83,947
85,836
87,768

APPENDIX A
SOCIAL SCIENCE SUPPORT
S PAY SCALE

A - Effective May 1, 2004
B - Effective May 1, 2005
C - Effective May 1, 2006

42,438
43,393
44,370

51,284
52,438
53,618

55,931
57,190
58,477

60,637
62,002
63,398

68,355
69,893
71,466

76,752
78,479
80,245

86,487
88,433
90,423

43,664
44,647
45,652

52,744
53,931
55,145

57,495
58,789
60,112

62,445
63,851
65,288

70,444
72,029
73,650

79,150
80,931
82,752

89,019
91,022
93,070

106

44,895
45,906
46,939

56,800

61,916

67,247

75,860

85,235

95,863

46,124
47,162
48,224 49,671



Sl 8

89,973 92,844 95,710 98,586

91,998 94,933 97,864 100,805

94,068 97,069 100,066 103,074 106,167

Ol >

Note to Appendix A

For thisround of bargaining, retroactive payments will be made in accordance with the
Memorandum of Settlement signed between the parties on January 31, 2005.
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APPENDIX B

ARTICLESAPPLICABLE TO TERM EMPLOYEES

Article 1 Purpose and Application of Agreement
Article 2 | nterpretation and Definitions
Artide4 Rights of Employees

Article 6 Management Rights

Article 7 Recognition

Article8 Stewards

Article9 Use of Employer Premises

Article 10 Check-off

Artice 11 Information

Article 13 Leave for Staff Relations Matters
Article 14 Illegd Strikes

Article 17 Joint Consultation

Article 18 Grievance and Arbitration Procedure

Article 19 NAV CANADA Joint Council Agreements (subject to the restrictions
contained in the various benefit plans)

Article 23 No Discrimination
Article 25 Generd Holidays

Article 27 Disahility Income Security in the Event of NonOccupationa 11iness or Injury
(after 6 months continuous service)

Article 30 Pay Adminidration
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Article 31

Article 32

Article 33

Article34

Article35

Article 44

Article45

Hours of Work

Telework

Overtime, Cdl Back and Standby
Travdling Time

Part Time Employees

Agreement Re-opener

Duration

Appendix "A" Pay Scales
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APPENDIX C

MODIFIED WORK SCHEDULE PREMIUM

The modified work schedule premium specified in Article 31.05 shal not form part of an
employee's sdary except for the purposes of the NAV CANADA Penson Plan, Disability
Insurance, Canada Penson Plan, Quebec Penson Plan, Employment Insurance and NAV
CANADA Insurance Plans.
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