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ARTICLE 1 GENERAL PURPOSE

1.01  Itisthe purpose of this Collective Agreementto set forth terms and conditionsof
employmenttogether with salaries, allowances and related benefits, and to provide a
process for the settlement of all mattersin dispute between the Union and the Board
herein after called the parties.

102  Itisthe intent and purpose ofthe parties to maintain a harmoniousrelationship between
the parties and to co-operateto the fullest extent in an endeavour to provide the best
posstble educational services.

ARTICLEZ RECOGNITION

2,01 The Employer recognizesthe Ontario Secondary School Teachers' Federation(OSSTF)
asthe exclusive bargaining agent authorized to representand negotiate on behalf of all
Educational Assistants employed by the Simeoe Muskoka Catholic District School Board
in elementary and secondary schools.

2.02  The Union recognizesthe Negotiating Table Team of the Board as the official committee
authorizedto represent the Board and to negotiate on its' behalf for the purposes of this
agreement.

203 The parties of this Collective Agreement recognize the right of each party to have
advisors, agents, counsellors, solicitorsor any other duly authorizedrepresentatives
representthem in all matters pertainingto the negotiationand administrationof the
Collective Agreement.

ARTICLE3 UNION MEMBERSHIP

3.01  Ail employeesshall, asa condition of employment, maintain their Union membership
and be required to pay Union dues and other amounts chargeable by the Union or
Bargaining Unit.

3.02  All future employeesofthe Board covered by this agreementshall, as a condition of
continued employment, become members of the Union on commencingemploymentwith
the Board.

ARTICLE 4 UNION RIGHTS

401 Oneach pay date on which the member is paid, the Board shall deduct from each
member the Union dues chargeableby the Union and/or Bargaining Unit. The amount
shall be determinedby the Union in accordance with its constitutionand by-laws and
made in writing to the Board at least thirty (30) days prior to the expected date ofchange.
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Article 4 Union Rights, continued

4.02

4.03

4.04

4.05

4.06

407

408

The Union dues deducted in Article4.01 shall be remitted to the Treasurer of the Ontario
Secondary School Teachers’ Federation, at the Head Office of the Union and/or
BargainingUnit treasurer, no later than the fifteenth day of the month followingthe
month in which the deductionswere made. Such remittance shall be accompaniedwith
the followinginformationon each member:

For the Union:
a) surname and firstname
b) social insurancenumber
¢) amountof Union dues deducted
d) amountof salary or wages on which Union dues are deducted
e) the period of work for which Union dues are submitted

For the BargainingUnit
a) surnameand first name
b) amountof Union dues deducted
¢) amountof salary or wageson which dues are deducted
d) the period of work for which Union dues are submitted

The Union and the Bargaining Unit shall indemnify and save the Board harmless from
any claims, suits, attachmentsand any form of liability asa result of such deductions
authorizedby the Union or Bargaining Unit as the case may be.

a) The Board shall forward electronicallyto the Union as soonas practicable, a copy of
eachnew Member’shue letter.

b) The Board shall provide the Bargaining Unit Presidentwith a list of all members’
name, home addresses,and phone numbers when requested in writing to the Human
Resources Departmentto a maximum of three (3) requests per school year.

The Employee shall forward electronicallyto the Union copies of correspondence
relatingto promotion, demotion, transfer, layoff, recall, leaves, discipline, on review,
suspension of employment. Such information shall be forwarded to the Union as soonas
practicable.

The Union shall notify the Board, in writing, of the following:

a) names of its representativesin the Bargaining Unit on the Executive, Collective
BargainingCommitteeand Grievance Officer

b) address, fax and phone number of its Head Office

¢) address, fax and phone number of the Bargaining Unit Office

The Union shall be allowedto carry out Union business on the employer’s premises at
reasonable times and in reasonable locations including, without limiting the generality of
the foregoing, membership meetingsand conferencesbetween Union representativesand
members, in accordancewith the Board‘s policies and procedures.

All committee membersshall be employees of the Board.
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ARTICLE 5 MANAGEMENTRIGHTS

501 Both partiesto this agreementrecognizethat, subjectto the qualificationsand limitations
contained in this Collective Agreement, it is the sole right of the Board to manage its
affairs in a fair and reasonable manner consistent with the prevailing statutesand
regulations governing employment io the Province of Ontario and the Ontario Education
Act.

502 Both parties recognize that the Board has all the rightsand privilegesenjoyed by the
Roman Catholic Separate Schoolsas granted under the Constitution Act. 1867, the
Ontario Education Act and the Charter of Rights and Freedoms.

5.03  Nothing in this Agreement shall be construed to adversely affectthe denominational
rights or privileges ofthe Board or of its supporters enjoyed under the Constitution Act
1867, the Ontario Education Act and the Charter of Rights and Freedoms.

ARTICLE® DISCIPLINE AND DISCHARGE

601 a) Noemployee shall be disciplined or discharged withoutjust cause.
b) Itisunderstood that probationary employees are subject to a standard of lesserjust
cause.

6.02a) The employershall hold a meeting with the employeein order to discipline or discharge
an employee. The employee and the union shall be advised of the schedulingof such
meeting on the previous workingday. The employeeshall be advised of their right to
have Union representationat suchmeeting. Such employeehasthe right to be
accompaniedand advised by a Union representativeat such megting.

) When an Employee is disciplined, the employee shall be given the reason in the
presence of a Union representative. Such employeeand the Union shall be advised in
writing by the Employer ofthe reason for such discipline.

¢) If the Union representative is not available for the meeting, such meeting shall be
rescheduledto take place the next working day, or as soon as mutually agreed.

6.03  The Union representative requested by the member to attend such meetingshall request
permission fromthe Supervisor,to leave the premisesto attend the meeting. Such
request shall not unreasonably be withheld.

6.04  Upon the request of a member, any derogatory notations or disciplinaryactions that have
been placed in a members’ personnel file shall be removed from such file after eighteen
(18)months from the time the documentswere first put in the file providing such
personnel file has been free of any written warning or disciplinaryaction during the
intervening period.

ARTICLE7 NO DISCRIMINATION

7.01 The Board shall not discriminateagainst, interfere With, restrict or coerce any member
because of the member’s membershipin the Union.
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ARTICLES PERSONNEL/HR FILE

8.01

There shall be only one personnel/HR file for each member retained by the Board. Such
personnel/HR file shall be located in the Human Resources Department of the Board.

8.02a) A member shall have access to examinethe member’s personnel/HR file upon prior

arrangementwith the Human Resources Department. The member must receive prior
approval from the immediate supervisor should the arrangement to view the file be
made during working hours. Such approval shall not be

unreasonably withheld.

Upon request a member shall:

i) have the right to be accompaniedby a Union representative. The Board shall be
reimbursed by the Union for the replacement cost of the Union representative;and

ii) be provided with a copy of material contained in such file.

Upon prior arrangementwith the Human Resources Department, the Bargaining Unit

President shall have the right to access and/or copy information contained in the

member’s personnel file upon production of a signed release form providing

permission for such access from the member. The Board shall be reimbursed by the

Union for the replacement cost of the Bargaining Unit President.

803 A membershall have the right to contest in writing a perceived discrepancy of

informationcontained in the member’s personnel/HR file and have the same recorded in

the Member’s file.

ARTICLEY STRIKE AND LOCK OUT

9.01

9.02

in view ofthe orderly procedure established by this agreementfor the settling of disputes
and the handling of grievances, the Union agrees that during the life of this agreement

there shall be no strike and the Board agrees that there shall be no lockout ofthe

Members in this BargainingUnit. The meaning of the words “strike” and “lockout” shall
be as defined in the Ontario Labour Relations Act and its Regulations.

When other Board employeesare on strike or lockout, a member shall carry on their

regular duties without assumingany functions or responsibilities that are normally
discharged by the Board employeesthat are on strike or lockout.

ARTICLE 10 COMMUNICATIONS

10.01 a) The Union shall have access to reasonable space ona bulletin board at their work

location for the purpose of communicatinginformationto their members. in addition,
each work site shall have a mail receptacle accessibleto all casual/supply members.

b) Itisagreed between the partiesthat accessto the Board’s electronic mail system (e-

mail) for union businesswill be restricted to Union Officers.

¢) Accessto the Board’s e-mail system for purposes of union business (notification of

meetingsand/or urgent Union business) will not be conducted during working hours.
It is understood and agreed by the parties that this privilege will not be abused.
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Article 10 Communications, continued

d) Should the bargainingunit use school fax or photocopy equipment suitable
arrangementswill be made to cover the cost of supplies used.

1002 All correspondencebetweenthe parties shall pass betweenthe Board’s Director -
Human Resources or his/her designateand the President of the Bargaining Unit
unless otherwise stipulated in any provision of this Agreement.

ARTICLE 11 LABOUR-MANAGEMENT COMMITTEE

11.01 The parties agree that the establishmentof a Labour Management Committeeprovides
mutual benefit to both the Union and the Employer in maintaininga sound
communicativeand co-operativerelationship. The committeeshall be comprised as
follows:

11.02  There shall be a Labour-ManagementCommittee consisting of four (4) members
appointed by the Employer and four (4) members appointedby the Bargaining Unit. The
number of representatives on the Labour Management Cormittee may be increased or
decreased in an equal amount by mutual consent of the parties

11.03 The committee shall meet semi-annually or as required by the BargainingUnit Executive
or by the Employerto discuss matters of common concern. A meeting shall be held as
expeditiouslyas possible as mutuallyagreed between the parties, but not later than fifteen
(15) days after receipt of a request by either party, or as otherwise mutually agreed.

11.04 Meetings of the Committee shall take place during normal working hours and shall be
considered time worked forthe Bargaining Unit members of the Committee.

ARTICLE 12 COLLECTIVE AGREEMENT

12.01 (a) The Board will supply all present employeeswith a copy of the agreementwithin
thirty (30) days of signingthe final agreement.
(b) The Board will provide each new employeewith a copy of the agreementincluded
with their information package sent at the time of hire.

12.02 () The cost of printing 400 Collective Agreementsshall be shared equallyby the Board
and the Bargaining Unit.
b) Notwithstanding 12.02 a), the Board shall supply one-hundred (100) copies to the
Bargaining Unit President at no charge.

ARTICLE 13 GRIEVANCE AND ARBITRATION
13.01 (a) A “grievance” shall be defined as any differencearising fromthe interpretation,

application, administration, or alleged violation of this agreement.
(b) A “party” shall be defined as either the Bargaining Unit or the Employer.
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Article 13 Grievance and Arbitration, continued

13.01 (c) “Days” shall mean regularwork days unless otherwise indicated.
(d) A grievanceshall include:
(i) adescriptionof how the alleged dispute is in violation of the Collective
Agreement; and
(ii) a descriptionof when the alleged violation took place; and
(iii)the clausesin the Collective Agreement alleged to be violated; and
(iv)the relief sought (remedy); and
(v) the signature ofthe duly authorized official ofthe Bargaining Unit

13.02 A member, with the concurrence of the Bargaining Unit, may initiate a complaintwithin
five (5)days after the member or Bargaining Unit becomes aware of the circumstances,
or could reasonably be expected to become aware ofthe circumstancesgiving rise to the
grievance, with the Principal, who shall answerthe complaintwithin five (5) days after
receipt of the complaint.

13.03  GrievanceProcedure-Individual
inthe case of a grievance by the Bargaining Unit on behalf of one of its members, the
following steps may be taken in sequencewhere informal attemptsto resolve the matter
with the immediatesupervisor have failed.

Step1

Ifthe reply ofthe immediate supervisorto the complaintas cited in 13.02, is not
acceptableto the Bargaining Unit, within ten (10) daysthe Bargaining Unit may initiate a
written grievancethrough the Director - Human Resourcesto the appropriate Board
representative,who shall meet with the Bargaining Unit within ten (10) days. The Board
representativeshall answer the grievanceto the Bargaining Unit, in writing within five
(5) days of such meeting.

Step2

If the reply as issued at Step 1 is not acceptableto the Bargaining Unit, the Bargaining
Unit may make a written request within five (5) days to the Director of

Education or designatewho shall meet with the Bargaining Unit within ten (10) days of
receipt of the grievance. The Director of Education or designate shall answer the
grievance to the Bargaining Unit, in writing, within five (5) days of such meeting.

Step3

If the reply of the Director of Education or designate is unacceptable to the Bargaining
Unit, the Bargaining Unit may then apply for arbitrationwithin twenty (20) days of the
receipt of the reply.

13.04 GrievanceProcedure- Policy or Party
In the case of all other grievanceshy a party or of a policy, (including those on behalf of
a group of members, an individual member, a retired or deceased member, when it
pertainsto languagethat was in the Collective Agreement in effect at the time of their
employment), the party making the grievance may take the following steps in sequence to
resolve the matter.
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Article 13 Grievance and Arbitration, continued

13.05

13.06

13.07

Step1

The party filing the grievance may make a written grievanceto the Director of Education
or designate, or President ofthe Bargaining Unit, as the case my be, who shall answer the
grievance in writing within five (5) days.

Step2

If the reply of the President of the Bargaining Unit or the Director of Education or
designate, as the case may be, is not acceptable to the party making the grievance, that
party may then apply to arbitration within twenty (20) days of the receipt of the reply.

Grievance Mediation

At any stage in the grievance procedure, the parties by mutual consent in writing may
electto resolvethe grievanceby using grievance mediation. The parties shall agree on
the individual to be the mediator and the time frame in which a resolutionis to be
reached. If there are any costs related to mediation they shall be shared equally between
the parties.

The time lines outlined in the grievance procedure shall be frozenat the time the parties
mutually agreed in writing to use the grievance mediation procedure. Upon written
notification of either party indicating that the grievance mediation is terminated, the time
lines in the grievance procedure shall continue from the point at which they were frozen.

Arbitration

The party desiring arbitration shall notify the other party in writing of its desire to submit
the difference or allegation to arbitration and the notice shall containthe name ofthe first
party’s appointee to an ArbitrationBoard. The recipientofthe notice shall, within five
(5) days, informthe other party eitherthat it acceptsthe other party’s appointeeasa
single Arbitrator or inform the other party of the name of its appointeeto the Arbitration
Board. Where two appointees are so selected,

they shall, within five (5) days of the appointment of the second of them, appoint a third
person who shall be the Chairperson. If the recipient of the notice fails to appoint an
Arbitrator or if the two appointeesfail to agree upon a Chairpersonwithin five (5) days,
the appointment shall be made by the Ontario Labour Relations Board upon the request
of either party.

The parties may agree in writing to submit the grievanceto a mutually agreed upon single
arbitrator rather than to an arbitration board.

A grievance may be submitted to expedited arbitration in accordance with the Ontario
Labour Relations Act, by notifying the other party in writing.

The single Arbitrator or Board of Arbitration shall have the power to amend the
grievance, modify penalties, including discharge and disciplinary penalties, and take
whatever action, or make whatever decision, it considersjust and equitablein the
circumstances.
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Article 13 Grievance and Arbitration, continued

13.08 No person shall be appointed as an Arbitrator or member of a Board of Arbitration who
has been involved in the negotiation of this Collective Agreement or in attempts to settle
the grievance.

13.09 The fees fora single Arbitrator, or a Chairperson or a Chairperson of a Board of
Arbitration, shall be shared equally by the parties.

13.10 Time restrictions may be extended if mutually agreed in writing. Extensions shall not be
unreasonably denied.

13.11 There shall be no reprisals of any kind taken against any member because of participation
in the grievance or arbitration procedure under this agreement.

13.12 Shouldthe investigationor processing of a grievance require that an involved member or
Bargaining Unit representative be released from regular duties, the member shall be
released without loss of salary or benefits.

13.13 inthe eventthat there is disciplinary action that results in termination of or loss of pay for
amember, Article 13.02 shall be waived and the Bargaining Unit shall initiate a
grievance directly at Step Two of Article 13.03 or 13.04 as the case may be.

ARTICLE 14 LEAVES OF ABSENCE

The following leaves shall be granted without loss of salary or deduction from sick leave. The
employee shall notify their Principal/Supervisor of such leave.

14.01 A. Breavement Leave
01 Upto five (5) consecutive working days due to the death of a spouse, parent, child,
grandchild, sibling or immediate in-laws
.02 One (1) day to attend the funeral of a relative or friend not covered in .01
.03 The membermay be granted additional days for compassionate reasons at the
discretion of the Principal/Supervisor to whom the member reports.

14.01 B. Miscellaneous Leave
Application for the fotlowing leaves shall be through the Principal to whom the employee
reports:
.01 Uptotwo (2) days per the Board’s academic school year to write a post secondary
examination
.02 One(1) day per the Board’s academic school year to attend the member’s
graduation.

The following leaves shall be granted with pay and with deduction from sick leave:

03 Atotal of three (3) days per work year in the event of a serious illness of a child,
spouse, parent, sibling, grandchild or immediate in-laws.

.04  One day per calendar year when the member attends the day-time post-secondary
graduation of the member’s spouse, child step-child or grand-child.
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Article 14 Leaves of Absence, continued

14.02

14.03

14.04

Discretionary/Compassionate Leaves

a) The appropriate Supervisor may extend any of the leaves granted in Article 14A and
B without loss of pay or deduction of sick days

b) Occasionsother than those listed in 14A & B above may be granted by the Supervisor
for discretionary purposes without pay and without deduction from sick leave

¢) Aspecial or compassionate leave may be granted without loss of pay, but deduction
from sick days upon approval ofthe Supervisor

For the purposes of Article 14B b) and ¢} and 14.02 c) above, it is understood that at least
ten (10) days per year for (10) month employees and twelve (12) days per year for twelve
(12) month employees must be reserved for the employee’s own sicknessand disability.
The parties agree that this change is being made to ensure compliancewith E.I
provisions for purposes of premium reduction.

As isthe practice of the Board that all employees be supportedby the Board in situations
arising out of an assault (actual, threatened, including verbal, emotional or physical) upon
their persons sustained in the course of their duties, any member so affected shall be
granted time off without deduction in pay or sick leave, to seek legal advice.

ARTICLE 15 QUARANTINELEAVE

15.01

Leave with pay and without loss of sickleave, benefits, experienceor seniority shall be
grantedto an employee who is requiredto be absent from work because he/she is
prevented by order of medical health authority or who is requested by medical health
authority to place themselves under voluntary quarantine or from attendingto hisher
duties on Board premises.

ARTICLE 16 PERSONAL LEAVE OF ABSENCE

16.01

16.02

16.03

The Board may grant a leave of absence from employmentin writing to employees for
periods up to twelve (12) consecutivemonths without pay and without loss of seniority.
Any request for leave of absence shall be in writingand such request shall specify a start
and an end date, which can only be changed by mutual agreement.

Before commencinga leave of absence, a member may continue employee benefit
coverage under Article 49, Benefits, during the period of the leave by paying the full cost,
unless otherwise stated in this agreement. The employeeand the employer shall arrange
amonthly payment process to cover such benefit cost.

A one time extension of up to twelve (12) consecutive months may be granted to the
member with approval ofthe Board upon written request of the member received by the
Board not less than four (4) weeks prior to the end ofthe original leave. Suchapproval
shall not be unreasonably withheld.



.10~
Article 16 Personal Leave of Absence, continued

16.04 Subjectto Article45, Layoff and Recall, at the end of the period of the leave of absence,
or its extension, the member shall return to the same position/location held by the
member immediatelyprior to the commencement of the leave of absence, if it stili exists,
or to a comparableposition, if it does not.

ARTICLE 17 UNION LEAVE

The Employer shall grant a leave of absence for Union representativesin accordance with the
terms and conditionsof this Article.

17.01 Union leave, without loss of pay and benefits shall be granted to representatives of the
Union for the purpose of carryingout Union business.

17.02 a) Union leave shall be grantedto elected or appointed representativesof the Union for
the purpose of carrying out Union business (e.g. Conferencesand Union functions)
to a maximum of forty (40) days total for the Bargaining Unit per work year.

b) The Unionshall reimburse the Employer for replacementcost for members granted
leave under this clause.

¢) Notification of such leave shall be provided by the Bargaining Unit President to the
employee’s Principal prior to the leave with a copy to the Human Resources
Department.

17.03 a) Uptofive (5) members of the Educational Assistant Collective Bargaining
Committee shall be granted a leave of absence to attend negotiation meetings with the
Employer.
b) The Union shall reimburse the Employer for replacementcost for members granted
leave under this clause.
¢) Notificationof such leave shall be provided, in writing, to the employees’ supervisor
by the President.

17.04 a) Leave shall be granted to those members representingthe Union for the purpose of
participatingor attendingjoint Board/Union megtings as approved by the Board,
otherthan negotiations.

b) There shall be no reimbursementof salary for members attending such meetings
under this article.

1705 a) i) Leaveshall be granted, if requested, foreither full time, or parttime, for the term
of office, to @ member elected or appointed to a position of the Provincial OSSTF.
i) The Employershall be reimbursed for the salary and benefits of a member
granted leave under this article.
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Article 17 Union Leave, continued

17.05 b) 1) Leaveshall be granted, if requested for either full time, or part time for the term
of office to @ member elected or appointedto a position of President of the Local
Bargaining Unit

ii) Leave shall be granted, if requested, for up to fifty (50) days to a member of the
Bargaining Unit Executive, per year, to carry out union business for the
Bargaining Unit. Request of such leave shall be made at least five (5) working
days prior to the date of the intended leave.

iii) The Employer shall be reimbursed at replacementcost for the member taking this
leave under this article
¢) Atthe end of the period of leave of absence the member shall return to the same
positionflocation held by the member prior to the commencement of the leave, if it
still exists, or a comparable position if it does not, subjectto Article 45, Layoff and
Recall
d) Notification of such leave request shall be forwarded to the Board and the employee’s
supervisor.

17.06 Leaves granted under 17.02, 17.03, 17.04, and 17.05 above, shall be in addition to the
number of days granted in clause 17.01 above.

ARTICLE 18 LEAVES GENERAL

18.01 An employee shall be paid regular salary when required to be absent fromwork by
reason of a summonsto serve asajuror, or a subpoenaas a witness in any proceeding to
which they are not a party, or one of the persons charged. Fees received shall be tumed
over to the Board, exclusive of travellingallowancesand living expenses.

18.03 a) An Employee may be grantedan unpaid educational leave for up to one full year for

purposes of attending full-timestudies at an accreditededucational institution.

b) Application for Educational Leave shall be done throughthe Director of Education or
designate.

¢) Anemployee granted an educational leave shall be giventhe opportunity to continue
participationin the benefit plans held prior to the leave, provided the employee pays
the monthly costs of the premium for the leave period, as arranged between the
employee and the Board.

d) Upon return from the leave the employee shall be placed in the position/work location
held prior to the commencementof the leave if it is still available, or if it is not, shall
follow the Layoff and Recall procedures as outlined in this Collective Agreement.

ARTICLE 19 PATERNITY LEAVE

19.01 An employeeshall be granted a leave of absence of two (2) days, without deduction of
salary, for the birth or adoption of their own child. Such days shall be taken within the
first two weeks of birth or adoption, or the days when the child comesinto the custody of
parents.
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Article 19 Paternity Leave, continued

19.02 Itis understood that leave ofabsence under Article 19.01 will not be granted to the
member who is also taking leave under Article 20 Statutory Pregnancy Leave or Article
21.011),21.01 ¢) and 21.02 b).

ARTICLE 20 STATUTORYPREGNANCY LEAVE
20.01 Maternity leaves shall be in accordance with the Employment Standards Act.

20.02 Upon applicationin writing a pregnant employee who started employmentwith the Board
at least thirteen weeks before the expected birth date is entitled to a leave of absence
without pay inaccordance with the Employment Standards Act.

20.03 The Board shall not terminatethe employment of or lay off any Member who is entitled
to a leave of ahsence under this Article.

20.04 (3) Amembermay begina pregnancy leave no earlier thenseventeen (17) weeks before
the expected birth date.

(b) The Membershall give the Board at least two (2) weeks written notice of the day
uponwhich the leave of absenceisto commence. The Board shall be furnished with
the certificateof a legally qualified medical practitioner stating the expected birth
date.

20.05 (a) A Memberwho suffersa pregnancyrelated illness prior to the period of statutory
leave and who furnishes the Board with a certificate from a legally qualified medical
practitionershall qualify for sick leave during the illness. The Memberwill not be
required to use pregnancy leave unless the Member so elects.

(b) inthe case of a Member who elects to stop working because of complications caused
by pregnancy or stops working because of birth, still-birthor miscarriage that
happens earlierthan the Member expectedto give birth, clause 20.04 will not apply.
The procedurewill be as indicated in clause 20.06 which follows.

20.06 Within two (2) weeks of stoppingwork a Member describedin clause 20.05(b), above
must give the Board:
(a) written notice of the date the pregnancy leave began or is to begin; and
(b) acertificatefrom a legally qualified medical practitioner stating that:

(i) inthe case of a Member who elects to stop working because of complications
caused by the pregnancy, statesthe Member is unable to perform the Member’s
duties because of complicationscaused by the pregnancy and states the expected
birth date, or

(ii) inany other case, statesthe date of birth, still-birthor miscarriage and the date the
memberwas expectedto give birth
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Article 20 Statutory Pregnancy Leave, continued

20.07 The pregnancy leave ends:

20.08

20.09

20.10

(8) the later of, six (6)weeks after birth, still-birthor miscarriage, seventeen (17)weeks
after the leave began or,

(b) at an earlier date if the member gives the Board at least four (4) weeks written notice
of the date

A member who intendsto resume employmenton the expirationof the statutory leave of
absence under this Article shall so advise the Board and on return to work the Board shall
reinstate the member to the positionflocation the member most recently held with the
Board, if it still exists, orto a comparable position if it does not. Seniorityshall continue
to accrue during a pregnancy leave.

Reinstatement from pregnancy leave under this article shall be without loss of seniority
or henefits.

The employee may continue participationin group insurance plans provided they prepay,
per mutually agreed payment schedule, their regular share of the premiums for the leave
period and provided the group insurance plan allows continuanceof such coverage.
During the Pregnancy leave, the Board shall continue to make the Board's contribution
for the benefit plans outlined in the Employment Standards Act unless the employee
provides written notice that the employee does not intend to pay the employee's
contribution, if any.

ARTICLE 21 STATUTORYPARENTAL LEAVE

21.01

21.02

21.03

21.04

As per the Employment Standards Act, for the purpose of this article, parents shall be

defined as one of the following:

() natural father or mother

(b) adoptive father or mother

(c) any person in a relationship of some permanencewith the parent of the child and who
intends to treat the child as his or her own.

Upon application in writing, a memberwho has been employed by the Board for at least
13 weeks and who is a parent of a child is entitled to a leave of absence without pay
following:

(a) the birth of the child; or

(b) the coming of the child into custody, care and control of a parent for the firsttime

The Board shall not terminate the employment of or lay off any memberwho is entitled
to a leave of absence under this article.

The Parental Leave of a memberwho takes a pregnancy leave must beginwhen the
pregnancy leave ends unless the child has not yet come into custody, care and control of a
parent for the first time.
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Article 21 Statutory Parental Leave, continued

21.05

21.06

21.07

21.08

21.09

2L10

211

For persons not covered under clause 21.04, Parental Leave may begin no more than
fifty-two(52) weeks after the day the child is born or comes into the custody, care and
control of the parent for the firsttime.

The Membermust give the Board at least two (2) weeks written notice of the date the
leave is to begin.

If a member wishes to change the date when a Parental Leave is scheduledto begin the
member must give written notice:

(a) two (2) weeks beforethe starting date if the leave isto begin sooner than indicated; or
(b) two (2) weeks before the leave was to start if the leave is to begin later than indicated

If a child comes into the custody, care and control of a parent earlier than expected, the
leave begins immediatelyand the parent must notify the Board within two (2) weeks of
the date.

The Parental Leave ends:

(a) thirty-five (35) weeks after it begins if pregnancy leave is taken, thirty-seven(37)
weeks after it begins if no pregnancy leave is taken; or

(b) atan earlier date if the member gives the Board at least four (4) weeks written notice
beforethe earlier date; or

(c) to a later date if the member gives the Board at least four (4) weeks written notice
before the date the leave was to end

A member who intendsto resume employmenton the expiration of a statutory Parental
Leave of absence under this Article shall so advise the Board and on return to work the
Board shall reinstatethe Member to the position/location held by the member prior to the
commencement of the leave, if it still exists, or to a comparableposition if it does not,
subjectto Article45, Layoff and Recall.

Reinstatementfrom Parental Leave under this Article shall be without loss of seniority or
benefits. Seniority continuesto accrue during Parental Leave.

The employeemay continue participationin group insurance plans provided they pay, per
mutuallyagreed payment schedule, their regular share of the premiums for the leave
period up to a maximum of thirty-five (35) or thirty-seven (37) weeks as outlined in
21.09, and provided the group insurance plan allows continuance of such coverage.
During the Parental Leave, the Board shall continue to make the Board’s contributions
for the benefit plans unless the employee does not intend to pay the employee’s
contribution, ifany.

ARTICLE 22 E.I SUBPLAN

2201

The Board will provide a weekly benefit payable for eight (8) weeks following the
birth/adoption of a child. The first two (2) weeks will cover the waiting period and will
be paid at 100% of the members’ normal weekly earnings provided the member complies
with the conditionsin the SUB Plan and a loss of earnings has occurred.
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Article 22 E.I SUB Plan, continued

22.02 For the following six (6) weeks, the Board will top-up the E.I. benefits to 100% of the
member’s gross earmings based on a per diem rate. There will be no deduction from the
sick leave accrual.

ARTICLE 23 EXTENDED PREGNANCY/PARENTAL LEAVE

23.01 The Board shall grant an extension to the parental or pregnancy leave as provided in
Article 20 and Article 21 in accordance with the terms and conditions outlined in this
Article.

23.02  The Member shall provide a written request to the Board at least four (4) weeks prior to
the scheduled end of the leave, asoutlined above, indicating the start and end dates of the
extended leave.

23.03 Theextended leave shall not exceed one (1) year.

23.04 The employee may continue participation in group insurance plans provided they pay the
full premium coverage of the premiums for the leave period up to a maximum of one (1)
year and provided the group insurance plan allows continuance of such coverage.

23.05 A member who intends to resume employment on the expiration of an extended leave
under this Article shall so advise the Board and on return to work the Board shall
reinstate the Member, subject to Article 45, Layoff and Recall, to the position/location
the Member most recently held with the Board, if it still exists, or to a comparable
position, if it does not.

23.06 A Member who intends to resume employment earlier than the originally scheduled date
of return, under this Article, shall advise the Board four (4) weeks prior to the newly
requested date of return.

ARTICLE 24 W.S.LB./LTD ABSENCES

24.01 (a) A member who is absent from work and is claiming Workers Safety Insurance Board
or Long Term Disability (LTD) benefits shall retain the position held by the member
immediately prior to the absence up to a maximum of twenty-four (24) months.

(b) At the end of the twenty-four (24) month period the member’s position shall be
declared vacant and posted in accordance with Article 30, Position Staffing.

(c) A member who returns to employment after the twenty-four(24) month period shall
be subject to the provisions of Article 45, Layoff and Recall.

24.02 The Employer and the Union agree that modified/rehabilitative work makes valuable
contribution to more rapid recovery after an injury or iliness has occurred. The parties
will work together in a cooperative manner to develop a modified work program, either
on atemporary or permanent basis, in order to provide meaningful work to accommodate
an employee’s established medical capabilities prior to the employee’s return fo work
date.
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Avrticle 24 W.S.LB/LTD Absences

24.03 The Bargaining Unit President shall be notified and involved with workplace
accommodationsand limitations prior to the employee’s return to work date.

ARTICLE25 W.S.I.B. SUPPLEMENT

25.01 a) A member who is receiving compensation under the Workers Safety insurance Board
asaresult of aclaim directly related to the Board shall be entitled to have the partial
payment under the Workers Safety insurance Board supplemented by the Board to
provide payment for full earings. The supplement paid to such member shall be
divided by the member’s daily rate of pay to determine the number of days absent
with pay and the same number of days shall be deducted from the member’s Sick
Leave Account in accordance with Article 27.

b) If the member does not wish to have the payment under the Workers Safety insurance
Board supplemented as provided by the Article, the Member must give written notice
to the Director - Human Resources within thirty (30) days after receiving notice that
the Workers Safety insurance claim has been approved.

2502  Inthe eventthat WSIB benefit payments become subject to income tax or any other
legislated change, the Board will comply with the legislated changes.

25.03 In the event that a member continues to be absent from work and to receive WSIB
benefits, and the accumulated sick leave credits are exhausted, the Board will advise
the member of this occurrence and will continue to pay the member such funds as are
received from WSIB.

ARTICLE 26 DEFERRED SALARY LEAVE PLAN

26.01  The Deferred Salary Leave Plan has been developed to afford employees the
opportunity of taking a one (1) year leave of absence with pay by spreading
“x™ years salary payments over a “y” year period. “x” over“y” can be any of
the following combinations:
(@) three (3) years salary payment over a four (4) year period
(b) four (4) years salary payment over a five (5) year period
() five (5) years salary payment over a six (6)year period.

26.02 A memberwho has completed at least three (3) years of continuous service
as apermanent employee with the Board may apply for such leave.

26.03 A membershall apply, in writing, to the Director of Education on or before
December 31, requesting such leave to begin the following September 1st.
Participation in the pian shall not unreasonably be withheld. Written
acceptance or denial of the member’s request, with explanation shall be
forwarded to the member by April 1stin the school year the original request
is made.
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Article 26 Deferred Salary Leave Plan, continued

2604

2605

26.06

2607

26.08

26.09

All members participating in the Plan must sign a form of agreement
approved by the Union and the Board which outlinesthe conditions of the
leave.

The payment of the salary, benefitsand timing of the one (1) year Leave of
Absence shall be as follows:
a) Depending on the combination selected, during the firstthree (3), four (4)
or five (5) years of the Plan, a member will be paid 75%, 80% or 83.33% of
his/her anual salary. The remaining25%, 20% or 16.66% will be
accumulatedand this amount plus any interest earned shall be retained by
the Board to finance the year of leave
The salary that is held back shall be held intrust in an accountat the
Board’s Bank and shall accumulateinterest at the prevailingrate and time
schedule extendedto the Board by its Bark.
¢) During the period of leave, the Board shall pay to the member, the amount
of salary held back. The method of payment during the period of leave
shall be as per current pay schedule.
i) The interestearned shall be paid to the member in the taxation year that
it is earned as outlined in the agreement.
ii) The Board shall make the appropriate deductions, including pension
plan contributions subjectto the regulationsof the pension plan, from
the payment(s) made to the member.

b

=

a) The member’s benefits will be maintained by the Board during the initial
three (3), four (4)or five (B)years of the Plan in accordancewith Article
49, Benefits, as if the member was being paid one hundred percent (100%)
of their annual salary.

b) During the actual year of Absence the Board will maintainthe member’s
benefits but only where the member so desires and at full cost to the member.

The plan in this Article is subjectto any Revenue Canadaregulationsor

rulings. The President of the Bargaining Unit shall be notified of such
regulationsand rulings.

If the member ceases to be employed by the Board, withdraws from the
agreement of paid leave, or dies prior to taking the leave of absence, the Board
shall pay to the member or the member’s estate, as the case may be, the full
amount of the salary held back together with the accrued interest as soonas
possible but no longer than three (3) months from the time of withdrawal or
death whichever is applicable.

3) The member shall return to their original position/location held by the
member prior to the commencementof the leave, if it still exists, orto a
comparable position if it does not, subjectto Article 45, Layoff and
Recall.

p)  SickLeave Creditswill not accumulate duringthe year spent on Leave,

but will be reinstated on return.
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Article 26 Deferred Salary Leave Plan, continued

26.09

26.10

26.11

¢)  Thereshall be no break in seniorityor service because of the leave.

A membermay withdrawvoluntarily any time prior to January 31* proceedingthe year
the leave is to be taken.

in cases of voluntarywithdrawal, the Board reserves the right to charge an
administrativecost to the member to a maximum of $100 per year.

ARTICLE 27 SICKLEAVE

27.01

27.02

27.03

21.04

27.05

27.06

2707

2708

The Board shall maintain a cumulativesick leave plan in accordance with the conditions
set out in this Article.

The Employershall maintaina sick leave plan for every permanent/probationary
employeewho isa member of the Bargaining Unit.

The Employer shall maintaina record of each permanent/probationary employee’s
credited and accumulatedsick leave and shall inform the employee in writing by
September30th of each year as to the crediting and accumulationof the employee’s sick
leave as of August 31st of the currentcalendar year.

Each permanent/probationary employee shall be credited with two (2) days sick leave per
working month, up to a maximum of twenty-four (24) days per year for a twelve (12)
month employee. Sick days granted and accumulated under this article will be prorated
in accordancewith the percentage of the work day and/or work year worked by the
employee. The unused balance of the sick leave shall be accumulatedto the employee’s
sick leave account.

Employeesshall ke entitled to accumulate sick leave days to their account to a total of
two hundred and sixty (260) days for atwelve month employeeand two hundred and
twenty (220) for a ten month employee.

Except as provided elsewhere in this agreement, a member will not receiveany sick leave
credits for the period of any leave of absence without pay. The member will, however,
retaintheir accumulatedsick leave credits, if any, existing at the time of such leave.

Exceptas provided elsewhere in this agreement, no salary shall be paid to any employee
duringan absence from employmentwhere there are no credits in the employee’s sick
leave account.

Toqualify for sick leave, a member who is absent from duty for a period exceeding five
(5) consecutivedays may be required to produce a medical certificate of illness from a
qualified medical or dental practitioner, when requestedto do so by the Board. The
Board shall reimburse the member for the cost of the requested medical certificate of
illness.
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27.09 The number of days of sick leave creditin a member’s sick leave account existing
immediately prior to signing this agreementshall be transferredand creditedto the
member’s sick leave account under this Article.

27.10 Accumulated Sick Leave Credits are not cashable or transferableto other benefits at the
end of employment with the Board.

ARTICLE 28 E.I. REBATE

28.01 The Board shall continue to pay the Employment Insurance rebate to employees.

ARTICLE29 PERSONS\ POSITIONSOUTSIDE THE BARGAINING UNIT

29.01  Where a member of the Bargaining Unit successfullyapplies for and acceptsa temporary
vacant position within the Board but outside of the Bargaining Unit, the Employer shall
notify the Union of the Employee’s name and the date that the Employee will commence
duties in the new position.

29.02 A member of the Bargaining Unit who accepts a temgorary/term position, with the
Employer, fora maximum period of one (1) year, shall have the right of return to their
former position within the Bargaining Unit. Such member shall continue to accumulate
seniority during such period.

29.03 inthe eventa member of the Bargaining Unit accepts a temporary position outside of the
Bargaining Unit, but within the Board, all terms and conditionsof the temporary position
shall apply to the member. The member will be required to continueto pay Bargaining
Unit/Union Dues during the term of the temporary position.

29.04 Where a member of the Bargaining Unit accepts a permanent position outside the
Bargaining Unit, they shall not have a right of return to a Bargaining Unit position.

ARTICLE30 POSITION STAFFING

30.01 When an Educational Assistant position becomes available it will be staffed accordingto
the following:

A, Temporary Vacancy

1. Atemporary vacancy of less than four (4) monthswill be filled by a qualified
applicant from the Educational Assistant SupplyPool, who shall be deemed a
temporary employee.
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2. Atemporaryvacancy of four (4) months or more will be staffed in the following
order:

a) offeredto amemberon the Recall list,

b) apart time or full time temporary vacancy in a school shall be offered, in order of
seniority, to a part time employee working within the same work location

¢) ifthere is no member as outlined in a) and b) above who accepts the position, offered
to a member with a current Transfer Request to a temporary position on file.

d) if there isno memberwith a current Transfer Request on file to a temporary position,
filled by a qualified applicant from the Educational Assistant Supply Pool.

3. If the position s filled at ) above the position the Transferring member vacates will
be filled by a qualified applicant from the Educational Assistant Supply Pool.

B.  Staffing process for permanent vacancies for next school vear:

1. The staffing process for the next school year will begin in June for any known
permanent vacancies:

Permanent positions will be filled in the following order:

offeredto a member on the previous year’s Recall list,

if there is no member on the Recall list who accepts the position, the permanent

position(s) will be offered toa member with a current Transfer Request on file to a

position of equal FTE,

¢) Any remainingand/or resultingvacant positions will be offered to those members .
placed onan end of the year temporary redundancy list, in order of seniority
accordingto Article4s, Lay Off and Recall and are deemed to be surplusto their
work location.

d) Memberswho have been deemed to be surplusshall be so advised by their
supervisor then;

i) Surplusmemberswill receive a placement preference form, which shall be
provided by the Human Resources Departmentto the surplusmember
then;

ij  Eachsurplus member shall complete and return the form to Human
Resources within twenty-four (24) hours of receipt of the form.

e) The Bargaining Unit President shall be provided with a copy of the completed forms,
a surplus list in order of seniorityand a list of all vacancies.

f) Surplusmembersshall be placed into vacancies in order of seniority and as requested
onthe members’ preferred placement form

£) Any remaining vacant position(s) will be offered to a member with a current transfer
request on file includingthose who wish to increase from 0.5 FTIE to 1.0 FTE.

h) If there are no qualified permanent/probationary membersthat acceptthe remaining
vacanciesafter followingthe above steps in order, the position will be posted fora
minimum of five (5) working days on the Board website. First consideration for
these vacanciesshall be givento applicants from the Educational Assistant Supply
Pool who apply for the position; then to external candidateswho apply for the
position outsideof the bargainingunit.
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Position Staffing, continued

Permanent Vacancy occurring during the month of September

A permanent vacancy which occurs during the month of Septemberwill be staffedin
the following order:

offered to a member on the Recall list,

if there is no member on the Recall list who acceptsthe position, offered to a member
with a current Transfer Request on file,

if there is no member with a current Transfer Request on file, the permanent position
will be posted for a minimum of five (5) working days on the Board's website,

i there are no qualified permanent/probationary members who accept the vacant
position after following the above steps in order, first considerationfor the remaining
vacancy(ies) shall be given to applicantswho apply for the position from the supply
pool; then to external candidateswho apply for the position outside of the bargaining
unit.

Permanent Vacancy occurring from October through June, inclusive

. A permanentvacancy which occurs from October through June will be staffed in the

following order:

offered to a member on the Recall list,

if there is no member on the Recall list who accepts the position, offered to a member
with a current Transfer Request on file,

a pari time or full time permanentvacancy in a school shall be offered, in order of
seniority, to a part time permanentemployee working within the same work location.
if vacancy is not filled in accordanceto a, b, ¢ (above),then will be filledby a
qualified applicant from the Educational Assistant Supply Pool on atemporary basis
until the end of the school year.

. Ifthe position is filled at b) above the position the Transferring member vacates will

be filled by a qualified applicant from the Educational Assistant SupplyPool asa
temporary assignment until the end of the school year at which time it will fall under

Article 30.01B above; Staffing process for permanentvacancies for next school year.

Should permanent positions be created during July and August, they will follow the
procedure as outlined under Permanent Vacancy oceurring during the month of
September, in 30.01 C above and in the event of a posting this will be posted onthe
Board's Website.

Postings Will include the following information: positiontitle, a summarizeddescription
of the duties and responsibilities, the qualification requirements, salary range, expected
start date, location of position, hours of work, closing date for acceptanceof applications,
where applicationsare to be sent.

Employees, who are members of the Bargaining Unit, and have applied for a vacancy,
shall be given first consideration, prior to candidates external to the Bargaining Unit, for
posted vacancies.
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30.05

30.06

30.07

30.08

30.09

30.10

30.11

30.12

in filling vacancies under this agreement, the Board shall base its decision on the
applicant’s qualificationsand skills to perform the duties of the position. Qualifications
being equal, seniorityshall be the deciding factor.

Within five (5) working days of the date of appointmentof the successful candidate to the
position, the Employer shall notify the unsuccessfulinternal candidates of the final
selectionand acceptance by a successful candidate, with a copy to the Bargaining Unit
President reflectingthose candidateswho are members of the Bargaining Unit.

The unsuccessful internal candidatesshall be given the opportunityto have a debriefing
which shall be scheduled within ten (10) days ofthe decision being made.

Employeesshall normally be placed in the same work location for the following school
year unlessthere is a reduction in staff, at which time the Layoff and Recall Procedure
shall be followed

The staffing procedureshall be completed not less than eight (8) working days prior to
the end of the school year, for the following school year. Employees shall be notified, in
writing not less than four (4) working days prior to the end of school year, of their
placementfor the followingschool year.

The BargainingUnit President shall be notified of the details ofthe vacancies under this
article.

Prior to any changesin allocationwithin a location being announced each Principal shall
schedulea meeting with all member(s) in that location. The purpose ofthe meeting will
beto informthe member(s) of the Lay Off and Recall Procedure and the Position Staffing
Procedure.

Notwithstandingthe process as stated above for illing Vacant Positions, where there is a
school boundary change due to the staffing of a new school facility, the following process
shall apply:

a) the allocationofpermanent Educational Assistant positions to the new school shall be
declared in advance.

b) The Principal will inform the permanent Educational Assistant of the schools affected
by the boundary change of the above and will provide a form provided by Human
Resourcesfor their completionand return to the Human Resources Department. The
form will providethe Educational Assistants the opportunityto declare their interest
in remaining at their currentwork location or their interest in a transfer to the new
school.

¢} The selection for the Educational Assistant transferswill be as follows:

i) Offered to those members who have declared their interest in a transfer to the new
school from the school(s) affected by the boundary change, in order of seniority,
greatestto least,

ii) if followingthe transfer process outlined in i) above there are Educational
Assistantsin a surplus position in the school(s) affected by the boundary change
then they shall followthe process as outlined in Article 45, Layoff and Recall.
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30.12 ¢) continued

iii) If following the above there are vacant positions, then offered to those members
on fayoff/recall,

iv) If there is no member on the fayofPrecall list who accepts the position, then
offered to those memberswho have a currenttransfer request on file,

v) Ifthereis no member with a currenttransfer requeston file, filled as a temporary
position until the Annual Staffing Process, by a qualified applicantfrom the
Educational Assistant Supply Pool, as per the process as set out in Article 30
Position Staffing Temporary Positions.

ARTICLE31 TRANSFERREQUESTS

31.01 Thisarticle shall apply to employeeswho have completedthe 5 month probationary
period.

31.02 A request for transfer to a position within the Bargaining Unit, for whichthe member
possesses the required skills and qualifications, shall be consideredin the manneras
follows:

a) The Human Resources Departmentwill accept a transfer form (available on the Board
website or from the Human Resources Department) from a member between January
17 and May 15" each year. Submittedapplication forms for transfer will become
active on May 16™ and shall be kept on file and consideredactive until May 15" of
the following calendar year.

(b) The formshall include the following information:

(i) the presentwork location for the employee

(ii) the location to which the member would like to transfer
(iii)Full or part time status requested

(iv)Permanent or temporary position requested

(c) If the most senior member refuses the offer oftransfer, it shall be offered to the next
most senior member who has submitted an applicationto transfer.

{d) A memberwho has an application on file for transferto such vacant position, shall be
notified and mst accept or decline the offer of transfer immediatelyfor placement in
the vacant position

(e) A member who receives a transfer as requested to either a permanent or temporary
vacant position is not eligible for another transfer during the school year in which the
transfer takes effect. Acceptance of or application for transfer does not prohibit a
member from applying for a posted position as outlined in Position Staffing.

(f) inthe eventthat amember is declared surplusthey will have the opportunityto filea
transfer request within two weeks of being declared surplus and their transfer request
shall be considered active immediately.

31.03 If asurplus member who has filed a transfer requestacceptsa transfer to a permanent
position they shall not be entitled to Recall as outlined in Article 45.03.

31.04 Any permanent position that remains vacant after the steps outlined in the staffing and/or
transfer articles are completedwill be posted on the Board's website and be openedto
external candidates.
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ARTICLE32 EDUCATIONAL ASSISTANT SUPPLY POOL

32.01

32.02

3203

32.04

32.05

The Employer will maintain an Educational Assistant Supply Pool.

Qualified candidates will be screened by the Employer, through an interview and
selection process, for placement inthe Educational Assistant Supply Pool.

if selected and hired into the Educational Assistant Supply Pool, successful qualified
candidates will get aletter confirming their employment.

Qualified candidates shall be appointed from the Educational Assistant Supply Pool for
vacant permanent positions, should these positions not be filled by internal candidates.

Qualified candidates shall be appointed from the Educational Assistant Supply Pool for
temporary vacancies. Once the assignment in the temporary vacancy is completed, the
candidate will return to the Educational Assistant Supply pool in consideration for future
temporary or permanent positions.

Qualified candidates in the Educational Assistant Supply Pool will be considered
casual/supply employees.

ARTICLE33 FILLING OF PERMANENTVACANCES FROM THE

33.01

33.02

33.03

33.04

33.05

33.06

33.07

SUPPLY POOL

Permanent positions which have not been filled internally shall be offered to those
qualified candidates in the Educational Assistant Supply pool by following the process
outlined below:

Vacant positions will be posted on the Board's website for a minimum of five (5)
working days.

Posting will include the following information: position title, a summarized description of
the duties and responsibilities, the qualification requirements, salary range, expected start
date, location of position, hours of work, closing date for applications and where
applications are to be sent.

In filling vacancies under this Agreement, the board shall grant interviews to a minimum
of three (3) applicants (when more than three (3) candidates make application) from the
Educational Assistant Supply pool.

Theapplicantwith the greatest skillsand qualifications will be awarded the position.
Should skillsand qualifications be equal then the applicant with the earlier date of hire
into the Educational Assistant Supply pool shall be awarded the position.

A copy of the name of the successful candidate will be forwarded to the Bargaining Unit
President within five (5) working days of such notice.

Unsuccesstul candidates will be provided with an interview debrief upon request.
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ARTICLE 34 HOURS OF WORK

The parties acknowledgethat the school year is set by Ministry standards and specificstart and
end dates to the school year may be changed on an annual basis.

3401 a) Bargaining Unit employeeswill work in eithera 0.5 or 1.0 FTE capacity.

b) The work week for a full time employee shall be six and one half (6 %) consecutive
hours, exclusive of the lunch break, per day, scheduledbetween 8:00 am. and 4:30
p.m. foratotal of thirty-twoand one half (32 %) hours per five day week.

¢) Thework week for a part time employee shall be three and one quarter (3 1/4)
consecutive hours, per day, scheduled between 8:00 am. and 4:30 p.m. for atotal of
sixteen and one quarter (16 1/4) hours per five day week.

d) Forthe purpose of accommodatingearly start secondary schools, the hours of work
shall be between 7:00 am. and 3:30 p.m. for full-timemembers employed at those
secondary schools involved.

34.02 Each employee shall be entitledto one half (%5} hour unpaid and uninterrupted lunch
break to be scheduled as close as possible to the mid point of the work day.

34.03 Each employee shall be entitled to two (2) fifteen (15) minute paid break periods per
work day. One break shall be taken in the first half of the employee's work day and one
break in the second half of the employeeswork day. Suchbreak shall
be scheduled as close as possible, (depending upon the assignmentat the time) to the mid
point of the half shift.

34.04 The work year for Educational Assistants shall be the school year as established by the
Board and consistent with Education Act statutes and regulations. It is understoodthat the
school year includes all days designated by the Board as professional
activity/development days.

34.05 All Professional Development/Activity days will be held during the ministry approved
School Year and shall be considered part of the Educational Assistants work year. The
Professional Development/Activity days are mandatory for all Bargaining Unit
Employees.

34.06 a) Notwithstanding34.01, each member shall be entitled to an additional ten (10) hours
of paid time (at straight time) for use during the course of the work year.

b) These hours shall be assigned by the Principal/Supervisor in order that the member
may attendto job related functions, in the school, as a participant of an
interdisciplinaryteam as assigned by the Principal/Supervisor such as team meetings,
school based Professional Development, staff meetings, and Case Conferences.

¢) inexceptional circumstances,an employee shall be excused from the assigned
meeting by the Principal/Supervisor,

d) The hours that are worked shall be approved by the Principal/Supervisor and be
recorded and the original form submitted to Human Resources. Payment for hours
worked shall be made as follows:

i) hours worked up to Christmas Break shall be paid out by January 15" and
iiy hoursworked following Christmas Break up to the end of the school year shall
be paid on the pay immediately prior to the end of the school year.

e) If the hours are not worked they shall not be paid.



-26-
ARTICLE3S OVERTIME

35.01 Inthe eventthat unforeseen or extenuating circumstances require overtime, it shall be
paid as follows:
- atarate of time and one half (1 %) for all hours in excess of thirty-two and one half (32
%)hours per week
- atarate of time and one half (1 ') for all hours worked on a recognized paid holiday
plus the holiday pay to which the member was entitled to pursuant to Article 39 -
Recognized Paid Holidays

35.02 Overtime shall be compensated when pre-authorized by the Employer. All pre-
authorized overtime shall be recorded on a Board approved form, which shall include the
signature of both the Employee and Supervisor. Unauthorized overtime shall not be
compensated.

35.03 An employee who has accumulated overtime hours shall receive either the appropriate
payment as earnings, calculated at the appropriate premium rate, or time off in lieu of
payment with the lieu time reflecting the appropriate premium rate. The employee shall
indicate their preference for compensation of overtime, whether paid out or taken as time
inlieu, in writing to the supervisor at time of overtime authorization. Payment of, or lieu
time for overtime should be taken as close to the week in which it was earned as possible.
Inthe event that such time cannot be taken then overtime may be accumulated until the
end of the school year in which it was obtained, at which time it shall be paid to the
employee or scheduled as time in lieu at the Employer’s discretion.

ARTICLE 36 JOB DESCRIPTIONS

36.01 Theestablishmentof ajob description for anew position shall be the responsibility of the
Board.

36.02 Thejob descriptionfor Educational Assistant may be reviewed at the request of either
party.

36.03 The Board shall provide each member with a copy of the most recentjob description for
the position they hold upon the commencement of permanent employment with the
Board.

36.04 Shoulda new position be created, the job description shall be forwarded to the President
of the Bargaining Unit and to the incumbent, if applicable.

ARTICLE37 JOB SECURITY

37.01 Duringthe period of this agreement the number of full-time equivalent employees in the
Bargaining Unit as of September 1, 2007 shall not be reduced in any way that would
impact on the employment of any permanent employee who was employed as of
September 1, 2007.
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ARTICLE38 CONTRACTING OUT

38.01 No member of the Bargaining Unit shall be laid off or suffer a reduction of regular hours,
or salary, due to contracting out of current Bargaining Unit work that is currently
performed by Bargaining Unit employees for the duration of this Collective Agreement.

38.02 The Employer agrees that work normally performed by the employees within the
Bargaining Unit shall continue to be performed by the employees within the Bargaining
Unit during the duration of this agreement.

ARTICLE39 RECOGNIZED PAID HOLIDAYS

39.01 Thework year is the Ministry approved schocl year which includes four (4) professional
development days as outlined in Article 34, Hours of Work. Employees shall be granted
the following recognized paid holidays:

Labour Day Thanksgiving Day
Christmas Day Boxing Day

New Years Day Good Friday
Easter Monday Victoria Day
Christmas Eve Day Family Day

New Years Eve Day

39.02 Each employee is entitled to one (1) floating holiday per calendar year. Entitlement shall
hegin after the five (5) months probationary period. Employees employed on a less than
full time basis shall have this holiday pro-rated. Such day isto be scheduled at a date
agreed to by the member and the member's supervisor. Such request shall not
unreasonably be denied.

ARTICLE 40 VACATIONS WITH PAY

40.01 Vacations with pay will be granted in accordance with the following:

40.02 There shall be no deduction of salary in respect of Christmas and Winter Break and time
off shall constitute the annual vacation entitlement for permanent members.

40.03 inaddition to the entitlement of benefits determined by Provincial and/or Federal
Legislation, vacation pay shall be paid as follows:

YEARS OF SERVICE VACATION ENTITLEMENT
Lessthan 2 years 4% of total earnings
2 years but lessthan 9 years 6% of total earnings
9 years but less than 15 years 8% of total earnings

15 years plus 10% of total earnings
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Article 40 Vacations with Pay, continued

40.04 Employeeswith twenty-five(25) years or more of continuous service shall receive the
equivalentof one (1) week of vacation pay each year at their current salary in addition to
the vacationallotment outlined in 40.03, as a cash payment. Such paymentwill be
included in a pay followingthe employee’s anniversary date.

40.05 Permanentmembers who are not required to work duringthe Christmas or Winter Breaks
will continue to receive their normal earningsduring that period of time. Employees will
be paid at March break for the number of days for which they have remaining, if not
enough days are available for the total period of March Break.

40.06 The paymentsreferredto in 40.03 and 40.04 above will be considered as vacation pay or
staffholidays as applicable, and the vacation pay will be deducted from the total vacation
entitlementas specified above.

40.07 The balance of vacation owed shall be paid to the employeeseither on the first pay in
June or no later than June 9th (whichever is earlier) as long as it is in compliance with
HRSDC.

40.08 Vacationswill be arrangedto suit Educational Assistant members as much as possible,
but must be scheduled so as to ensure that the school work area is not short staffed.

40.09 Where conflictsarise in the individual school, seniority shall be the deciding factor.
40.10 Vacationswill be decided in consultationwith the Principal.

40.11 Ifapaid Holiday falls or is observed during an employee’s vacation period the employee
shall be granted an additional day.

ARTICLE41 TRAVEL ALLOWANCE

41.01a) The Board shall pay to each member who is authorizedto use their own vehicle on
approvedBoard business a mileage (kilometre) rate in accordancewith Board
procedures.

b) An itinerant employeewho is assigned by the Employerto work in more than one work
location as pari of one assignment inthe same day, shall be paid the mileage
(kilometre)rate as outlined in 40.01 @) to travel between the work locations

¢) An itinerantemployee shall have one work location named as the home location of
record.

41.02 Memberswho are assigned to work in two schools in the same work day, as a result of
placement followingthe Lay OfFand Recall Article, shall be considered itinerant.
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ARTICLE 42 HEALTHAND SAFETY

4201

42,02

42.03

42.04

42.05

42.06

407

42.08

Both parties recognize their obligation to maintain a safe and healthful environmentfor
employees, and to carry out all duties and obligations as legislated under the Ontario
Occupational Health and Safety Act, Revised Statutesof Ontario 1990 Chapter0.1, as
amended, R.R.0., 1990, Reg. 851 asamendedby O. Reg. 516/92, O. Reg. 630/94, O.
Reg. 230/95and O. Reg. 450/97,RR.0. 1990, Reg. 834, Issue Date of this Edition:
October 1998.

A member of this Bargaining Unit shall be a member ofthe Board's JointHealth and
SafetyCommittee.

The Bargaining Unit's representativeto the Joint Health and Safety Committeeshall be
reimbursed by the Employer for any approved expenses incurred while performing their
duties.

Any employee covered by this Collective Agreementwho represents workers on the Joint
Health and Safety Committee shall be eligible to participate in approved certification
training programs. The Employer shall provide paid time off for the representativeto
participate in this approved training program with no loss of salaryand benefit. The
Employer shall pay the costs ofthe registration, materials for the training program.

The Bargaining Unit member of the Joint Health and Safety Committee shall be
permitted to carry out their duties, in accordance with the Ontario Occupational Health
and SafetyAct, revised Statutesof Ontario, 1990 Chapter0.1, as amended, R.R.0., 1990,
Reg 851 asamendedby O. Reg. 516/92, O. Reg. 630/94, O. Reg. 230/95,and O. Reg.
450/97, RR.0. 1990, Reg. 834, Issue Date of this Edition: October 1998.

The Employer shall provide and maintain at no cost to the employeeall personal
protective equipment, clothing, or devices required by law.

Where an employeewho serveson the Joint Health and Safety Committeemust be absent
from work to attend the monthly Joint Health and Safety Committee meetings, a
replacement will be provided by the Employer if necessary.

If there is a possibility that, in the carrying out of their duties, the health of an
Educational Assistant may have been placed injeopardy and that a Hepatitis B
inoculation may be called for, the decision to give the inoculation (or not) will be made
by the Educational Assistant upon the advice of his/her physicianand the District Health
Unit. Should the decision be to proceed with the treatment, the Board will assume the
cost of the inoculation.

ARTICLE 43 PROBATIONARY PERIOD

43.01

A newly hired employee shall be on probation for a period of five (5) months framthe
date of hire into a permanent position. This shall be the only probationary peried served
as amember of this Bargaining Unit.
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Avrticle 43 Probationary Period, continued

43.02 The employee shall be added to the seniority list immediatelyupon permanenthire with a
senioritydate effective from the original date of hire or as outlined in Article 44,
Seniority.

43.03 An employeehiredio a permanent position in a locationwithout a break in service,
having served in a temporary position in that same location for a term exceedingthree (3)
months shall have their time served in the temporary position credited towards their
probationaryperiod. Once the probationary period is complete, such employeeshall be
placed on the seniority list immediately.

ARTICLE 44 SENIORITY

44.012) For permanent members of this Bargaining Unit on staff as of the date of ratification,
seniority is defined as the length of service, from last date of hire to a permanent
position with the Board, and shall include all recognized seniority with any predecessor
Board’s of thisBoard (SMCDSB) and seniority prior to certification.

b} For permanent members hired after the date of ratification of this collective agreement,
seniority is defined as the length of continuous service in a Bargaining Unit position
from date of last hire to the Bargaining Unit and shall include seniority as a temporary
employeeas outlined in Article62 — Long Term Temporary Employees.

44.02  Anemployeeshall be placed on the seniority list upon the date of hire, notwithstanding
the probationaryperiod.

44.03 (a) The Board shall establisha seniority list for permanent members by start date
showing each member’s name, seniority credit, work location, hours worked, andjob
classification.

(b) Suchsenioritylist shall be arranged from most senior to the mostjunior employee.
{c) Such list shall be brought up to date and sent to the President of the Bargaining Unit
by November 30th of each year.
(d) in compilingthe seniority list, all ties shall be broken as follows:
(i) the memberwith the most total experiencewith the Board shall be considered the
most senior
(if) if stili tied, the seniority standing of the member shall be determined by a method
of lot mutually agreed upon by the Board and the Bargaining Unit.

4404 Whena member contests the accuracy of that member’s own position on the seniority
list, the Bargaining Unit Presidentand Humen Resources shall meet to clarify the
position.

44.05  1fa memberaccepts a temporaryassignment, to a non-Union position with the Board,
outside the Bargaining Unit, of twelve (12) months or less in duration, the member
shall continueto accumulateseniority. The member shall continue to pay Union dues
during such time of assignment.
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Article 44 Seniority, continued

4406 A member will continue to accumulate seniority under the following conditions:
(@) duringan absence due to illness or injury;
(b) while on WSIB;
() while on an approved leave of ahsence as provided under this agreement;
(d) while on Maternity or Parental Leave;
(e) while working scheduled time (which includes vacations and holidays);
(9 while on layoff and continues to maintain rights of recall.

4407  Ifany employee of the Board who is not covered by this Agreement transfers to a
position covered by this agreement, then their seniority shall commence as of the date
of his/her transfer to the Bargaining Unit.

44.08 A Member shall lose seniority under the following conditions:

() if the member terminates employment with the Board;

(b) ifthe member fails to return to work after the expiration of any leave granted,
without a bona fide reason;

{cy ifthe member is discharged and such discharge is not reversed through the
grievance/arbitration procedure or other legal procedure available to the member;

(d) ifthe member fails, after a layoff, to return to work within ten (10) working days
after the Board has given the member notice of recall by registered mail, unless an
extension is granted by the Board due to an emergency or other reason;

() ifthe member is absent from work in excess of five (5) working days without
sufficient cause without notifying the Employer;

(f) ifthe Member is laid off by the Board and has exhausted all rights of recall under
Article 45, Layoff and Recall;

(g) ifthe member accepts a permanent position with the Board outside the Bargaining
Unit.

ARTICLE 45 LAYOFFAND RECALL

45.01 () A layoff shall be defined as the elimination of a permanent position held by a member
of the Bargaining Unit, or a reduction in current hours of work.
(b) A surplusemployee is an employee whose position has been declared surplusor
redundant or whose hours have been reduced.

4502 (a) inthe event of alay-off employees will be laid off in reverse order of seniority in the
Bargaining Unit.
(b) When there is more than one employee in awork location where there is a declaration
of redundancy or reduced hours, the mostjunior employee on the Bargaining Unit
seniority list working in that location, shall be the employee declared surplus.

45.03 Employees who are laid off shall continue to accumulate seniority for up to twenty-four
(24) months while on lay off.
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Article 45 Layoff and Recall, continued

45.04 The following layoff procedure shall be used for placementof permanentand
probationaryemployeeswho are declared surplusas outlined in 45.01 above, or who
have been displaced under the provisions of this article.

(8) The Board shall identify those positionsto be eliminatedas a result of a decision to
layoff, make a position redundant, or close a sehool/work location

(b) Members occupyingsuch positions shall be declared surplus.
The full time equivalentnumber of members as were declared surplus in Article
45.04b) above shall be declared redundant on the basis of date of hire for
probationarymembers beginningwith the most recent date of hire, and seniority for
permanent members beginningwith the least senior. Such membersshall be placed
onthe TemporaryRedundancy List.

(c) Notwithstanding45.04 (a), and (b) when there is more than one position declared
surplus in one work location, the employeewith the most seniority declared 0.5
surplus oftheir 1.0 position may have the option of declaring their entire position
surplusif there is an available 1.0 vacancy in one school rather than splitting the
surplus between two locations.

The Board shall identify all vacancies, includingthose created by placing the least senior
members on the Temporary Redundancy List.

It is understood that any employeeafter being informed oftheir options, may choose to be
laid off and placed onthe recall list rather than followingthe procedure outlined below.
Such decisionshall be made inwriting by the employeeto the Human Resources
Departmentwithin a time frame agreed upon by the Employerand the Union.

The processshall be followed in order of seniority, beginning with the most senior
employeeaffected first. Each surplus memberwho is not onthe Temporary Redundancy
List, shall be placed into a vacant position provided the surplus memberhas the
qualificationsfor the position and the position is within 60km. oftheir present location.
Failing that, the employee may displace another employeeor employeesin accordance
with the followingprocess, provided that the employeehas the qualificationsrequired for
the position:

Option 1 displacethe least senior employee within sixty (60) km. of their present
work location;

Option2 displacethe least senior employeeoutside sixty (60) km. oftheir present
work location.

if any vacancy exists at Options 1, 2, of the process, the vacancy must be filled beforea
member is displaced.

Failing the above, the surplus employee is added to the Temporary Redundancy List.

All remaining vacancies shall be filled accordingto the processoutlined in Article 30,
Position Staffing of the Collective Agreement.
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Article 45 Layoff and Recall, continued

45.05

45.06

45.07

45.08

45.09

45.10

4.1

45.12

Ail employeesremainingon the TemporaryRedundancy List after all vacancieshave been
filled shall be notified in writing by the Board and identified as an employee scheduled for
layoff and placed on the Recall List.

For the purposes of the displacementprocedure, the member is entitled to the full-time or
part-time status the member held prior to displacement.

Through a displacementprocess, an employeemay voluntarilyelect to accept, on a
permanent basis, a positionthat is lessthan their status, (hours) prior to the displacement.
The Board's obligationto the employee shall have been met.

Employees who have changed positions under this article shall have the right of
reinstatementto their former location, if such becomes availablewithin twelve (12)
months of acceptingthe new position.

An Employee who is given natice of layoff may, in writing, waive the right of recall and
receive a severanceallowanceequal to two (2) weeks salary for each year of service.
The Board shall have no further obligationto any employee who electsto receive a
severanceallowanceand they shall be consideredterminated from employment with the
Board.

An employee on lay-off and maintainingthe right of recall shall have the right to
maintain participationin the benefit plans held prior to being laid off, shouldthe plan
permit. The employeeshall pay the full cost of the plans for the duration of the lay-off
period of twenty-four (24) months.

Recall Procedure

An employee shall be entitled to recall to a permanent position for a period of twenty-
four (24) months.

An employeeon lay-offand maintaining the right of recall will be entitledto recall in order
of greatest seniority withinthe BargainingUnit provided the individual has the
qualificationsto fill the position for which they are recalled.

An employee shall have the right to refuse an offer of recall if it is not to a location within
sixty (60) km. of their last work location prior to being laid-off, and/or it is not of
equivalenthoursandjob classification fromwhich they were laid off. The employeeshall
not forfeitany right of recall under this article for such refusal.

No new employeewill be hired until all persons on layoff have been given an opportunity
for recall in accordance with this article.

An employeewho acceptsa position in accordancewith this article shall be reinstated as
though there had been no interruptionin service with full rights and benefits unless
specifically modifiedby this agreement.
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Article 45 Layoff and Recall, continued

45.13

5.4

45.15

45.16

45.17

Ail employeeseligible for recall shall file with the Employer and the Bargaining Unit their
most recent address and telephone number.

The Employershall offer recall to the employee by telephone, and shall send the notice of
recall by registered mail.

if an employeeis recalled to a permanent position from layoff within twenty-four (24)
months ofthe date of layoff, the employee’s seniorityand sick leave will be reinstated as if
there was no interruptionin service.

Employeeson the recall list shall be given first considerationfor filling long term
temporary assignmentsof greater than three weeks duration. Such employeeshall remain
onthe recall list for recall to a permanent assignment.

When anemployee is deemed surplus during the school year outside ofthe annual staffing
procedurethey shall be provided with as much notice as possible prior to being placed in
the new position.

45.18 When there is more than one (1) Long Term Temporary employee in a work location, The

employeewho was the last in shall be the first out whena Long Term Temporary
position’s end date changes.

ARTICLE 46 USE OF CO-OP STUDENTS

46.01

46.02

46.03

46.04

46.05

46.06

The parties recognize that the Board is a learning environmentand as such, support the
ability of the board to provide learning opportunities for studentsat all levels including
secondary, college, and university students.

Shoulda strike or lock-out involvingemployeesoccur, co-op students and/or students
doing placementhours shall be immediately removed fromthe workplace where the
employeesperformtheirjob functions.

if at any time, there is a disagreementabout the Work Placement Program, a co-op student
and/or students doing placement hour activities while in the workplace, that cannot be
resolved at the work site/school level, the Bargaining Unit President will contact the
Principal of the school or designate to convene a meeting of representatives from the
Bargaining Unit work site and appropriate administrative staff in order to attempt to
alleviatethe problem.

Employees shall not have their duties modified nor their hours of work changed or reduced
owing to the use of co-op studentsand/or studentsdoing placement hours in the workplace.

No employee shall ke laid off nor shall the Employerrefuse to recall a laid off employee
owing to the use of co-op studentsand/or studentsdoing placementhours in the workplace.

The Employershall not refuse to fill vacancies owing to the use of co-op studentsand/or
studentsdoing placement hours in the workplace.
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ARTICLE47 USE OF VOLUNTEERS

4701

41.02

4703

4104
47.05

No volunteer shall perform the duties of a positionwhich has been eliminated fromthe
BargainingUnit.

No member of the Bargaining Unit on probationaryor permanent staff shall be laid off or
suffer reduction of or a change in normally scheduled hours of work asa result of the use
of volunteers.

Ifvolunteers assist in the school, in the classroomwhere the Educational Assistant is
assigned, the ClassroomTeacher and the Special Education Support Teacher, in
consultationwith the Principal will discussthe assignment of tasks with the volunteer and
the Educational Assistant if applicable.

The use of volunteersshall not be a substitute for additional educational assistantstaff.

Volunteersshall not be used during legal strike or lockoutto perform the duties of striking
or locked out employees.

ARTICLE48 PENSION PLAN

4801

4801

48.02

4803

48.04

48.05

A memberwho does not hold certificationas a teacher shall have the opportunity to
become a member of the OntarioMunicipal Employee’s Retirement System(O.M.E.R.S.)
consistentwith the terms and conditionsof the OntarioBenefitsand Pensions Act, and
OMERS.

All new employeeswho do not hold certificationas a teacher shall becomea member of
the Ontario Municipal Employee’s Retirement System (O.M.ER.8.) Pension Plan
consistentwith the terms and conditions of the OntarioBenefitsand Pensions Act and
OMERS.

A memberwho holds certificationas a teacher shall become and remain a member of the
Ontario Teacher’s Pension Plan (T.B.P.)

The Board shall maintain any and all pension plans to which members of this Bargaining
Unit belong prior to signing of this agreement.

Present employeeswho are less than full time shall be given the option of joining the
O.M.E.R.S. pension plan consistent with the terms and conditionsof the Ontario Benefits
and Pensions Act, and O.M.ER.S.

New permanentemployeesof the Board shall be enrolledin O.M.ER.S. upon
commencementofemployment with the Board consistent with the terms and conditions of
the Ontario Benefits and Pensions Act, and O.M.E.R.S,

For those employeeswho may not meet the criteria upon beginning employment with the
Board, they shall be enrolled immediatelyupon fulfilling the requirements.

The Board shall make the appropriatedeductionsfrom the member’s pay and submit to
OM.ER.S. orT.P.P. asthe case may be, the necessary memberand Board pension
contributionsas required.
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ARTICLE 49 BENEFITS

49.01 All members of the BargainingUnit shall be covered by the benefit plans as provided by the
currentcarrier, listed below:

a) Life insurance will be provided up to $75,000 for all membersof the bargaining
unit upon their enrolmentin the group benefits plan. Members may choose
coverage beyond this amount, in incrementsof $25,000, to a maximum of $300,000
at their full premium cost.

b) ExtendedHealth Care: Single or Family Plan including semi-privatehospital care
Vision Care - Single or family plans with eyeglasses at $300.00 every two years,
this amount includes laser eye surgery.

¢) Hearing Aids - up to $500.00 every three (3) years.

Deductible per family unit - $25.00 total combined Vision, Hospital, and Supplemental
Health Care

Completedescriptionof benefits coverage, including reimbursementrates, shall be as
outlinedin Appendix A, and shall form part of this agreement.

49.02 The Employershall pay an amount equal to 95% of the premium during the term of this
Collective Agreementbeginning with the first ofthe month following ratification of this
Agreementfor the benefits outlined in 49.01.

49.03 Members working less than 25 hours per week may be enrolledin the group plans at their
ownexpense. The Employerwill coverthe administrativecosts for suchemployees.

49.04 a) The followingbenefitplans will be administeredby the Board and the full premium

costs are the responsibility 0fthe member:
A. Dental insurance - Singleor Family Plan Part C - Orthodontic
B. Long Term Disability

b)  Ail new membersshall be enrolled in the LTD plan upon commencement of
employment.

¢} Currentmembersnot presently enrolled shall have the option of enrolling following
ratificationof this agreement.

d) Employeesmay opt out of participation in the L'TD plan by written notification to the
Payroll Department. Deducted premiumsare non-refundable.

49.06 The remainingportions, and/or full cost of the premiums s the case may be, of the Pians
listed above, shall be paid by the members by means of equal payroll deduction.

49.07 All ten month employeesshall be covered by the benefit plans listed above for the summer
months. The employee’s share of the premium payment for the summer months shall be
deducted in equal instalmentsthroughoutthe school year.

49.08 The agreementto pay the cost, in whole or in part, of a group benefit plan, shall not be
construed as an intention or obligation on the part of the Board to pay or provide the
benefits under such group plan to any member should the insurer fail or refuse to pay or
provide same, in whole or in part.
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Article 49 Benefits, continued

49.09 Coveragein the plans listed aboveis availableto memberson approved Leaves of Absence
granted in accordancewith the terms of this agreement. Premium costs become the
responsibility of the member for the durationof the leave except as provided otherwise in
this agreement. Arrangementsfor such coverage must be made with the Board no later
than two (2) weeks prior to the commencement of the leave.

ARTICLES6 PAY SCHEDULE

50.01 The regularly scheduled pay day shall be bi-weekly, every other Friday. Pay shall be by
direct deposit to the employee’s financial institute & on record with the Employer, with an
electronic pay statementissued to the employeeon or before the pay date.

50.02 Theemployee’s pay stub shiall be deliveredto the employee’s workplaceand distributedto
the employeeon or before the specified pay date.

50.03 Employeesshall be paid in accordancewith Schedule“A” of this agreement.

ARTICLE 51 PROFESSIONAL DEVELOPMENT

51.01a) Professional DevelopmentDays will be held during the Ministry approved School Year
and shall be considered part of the Educational Assistants work year, in accordancewith
the Ministry approvedProfessional Developmentdays for teaching staff.
b) i. The Professional DevelopmentDays are mandatory for all BargainingUnit Employees
and all BargainingUnit employeesshall attend the Professional DevelopmentDays.
ii Failure to attend without sufficientcause may result in discipline of the member.
¢) Training for the members shall be arranged by the employer.
d) The Labour ManagementCommittee shall meet in April of each year to begin
preliminary preparation and discussionof the upcoming year’s professional
developmentactivitiesand training.

51.02 Members of the Bargaining Unit in attendanceat the Professional DevelopmentDay shall
be treated asif they were at work.

51.03 Memberswho travel in excess of 60k return, fram their home school to attend the
Professional Developmentsession, shall be reimbursed at the Board’s travel rate. A
member must submita travel expense form at the end of the Professional Developmentday
in order to receive reimbursementonce processed. Employeesare encouragedto car pool
to attend the Professional DevelopmentDay.
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ARTICLES2 TRAINING & TUITION

52,01 The Employer shall cover reasonable costs for employees who attend training programs at
the request ofthe Employer at approved institutions or conferences off-site where such
training relates tojobs within the Bargaining Unit. Where the training program is
conducted by the Board during regular working hours, time spent in such program shall be
considered, for the purposes of salaryand benefits, to be time worked. Overtime shall not
be paid for attendance at off-site training programs.

52.02 The Employer shall reimburse to each member the cost of meals incurred while attending a
training program as identified in 52.01 where meals are not provided and receipts are
submitted. Payment under this article shall be consistent with Board Guidelines.

52.03 The Employer shall provide training opportunities as required related to the introduction of
new equipment, technology or practices that directly impact the work of an Employee
within the Bargaining Unit.

52,04 Employeeswhose position is reduced or deleted due to the introduction of new automated
equipmentor technology shall be retrained as may be required to maintain a position within
the Bargaining Unit.

52.05 The Employer shall reimburse members for tuition fees upon successful completion of an
Employer pre-approved course which isjob related. Such reimbursements shall be
provided upon proof of successful completion of the course and submission of proof of
tuition fee.

ARTICLES3 SCHOOLDISCIPLINE

53.01 Educational Assistants shall attend staff meetings for in-service of various Board
compliance issues.

53.02 Copies of policies and procedures shall be made available to the members at their work
location upon request, should these not yet be available on the school or Board websites.

53.03 Educational Assistants shall receive a copy ofthe school’s Code of Conduct/discipline
policy as implemented or amended.

53.04 Educational Assistant shall be expected to supportand be supported by the school’s Code
of Conduct/discipline and Safe Schoolspolicies.

ARTICLE 54 ADVERSE WEATHER CONDITIONS
Schools remain open for service to students during inclement weather conditions, including

such circumstanceswhen bus service to schools is cancelled. Schools may be closed only
under the sole authorization of the Director of Education.
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Article54 Adverse Weather Conditions, continued

in circumstanceswhere travel to schoolsis not possible due to weather conditions, the
following provisionswill apply:

a) A member must report for work to their nearest school/work locationif they are unable
to attend to work at their regular school/work location due to difficultroad/weather
conditions.

b) A member must report for work to their regular school/work location should
weathet/road conditionsimprove during the course of the day.

¢} ffa memberisunable to travel to either A or B due to difficultroad/weather conditions,
they must report their absence to the Board (ARCS) and make contactwith their
supervisorto confirmtheir whereabouts and their work plan(s) for the day.

d) if amemberdoes not comply with the items as noted above, they will be deemed as
absentfrom work and will not be paid for the day.

e) if weather conditionsworsen during the day, after membershave already reported to
work, the employershall allow members to go home as early as possible.

ARTICLESS DEFINITIONS

BargainingUnit The term “BargainingUnit” shall mean the Educational Assistant
Unit, Ontario Secondary School Teachers’ Federation.

Board/Bmployer The term "Board” and/or “Employer” shall mean the Simecoe
Muskoka Catholic District School Board

Employee: The term “employee™ as used herein shall mean all employeesas
describedin Article 2 - Recognitionof this CollectiveAgreement.

Full-time Employee The term “full-time” employee shall mean an employeeemployed
who works thirty-two and one half (32 ¥4} hours per week as defined
inthe CollectiveAgreement

immediate Family The term “immediate family” as used herein shall include the
employee’s spouse, son or daughter, mother, father, sister, brother,
stepchildren, stepsister, stepbrother, step-parentsor immediatein-
laws, and grandchildren.

Instructional Day The term “instructional day” as used herein shall meana day in
which pupils are in attendance, as defined in the annua! School Year
Calendar, as approved by the Ministry.

Member The term “member” shall mean a member of the Bargaining Unit.
Part-time Employee The term “part-time employee” shall mean an employeeemployed

who works sixteenand onequarter (16 %} hours, per week as
defined inthe Collective Agreement.
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Article 55 Definitions, continued

Permanent The term “permanent” shall apply to all permanent and probationary

employees of the Bargaining Unit who hold a permanent position.

School Day The term “school day” as used herein shall include instructional days

and professional activity days as defined in the annual School Year
Calendar, as approved by the Ministry.

Union The term “Union” shall mean the Ontario Secondary School
Teachers’ Federation

Working Day Theterm “working day” asused herein shall mean a day other than
Saturday, Sunday or a recognized holiday.

Casual/ Supply Employee The term “casual / supply employee” shall mean an employee

hired on a day-to-day basis for the replacement of
permanent/long term temporary Educational Assistants.

Long Term Temporary Employee  The term “long term temporary employee” shall mean an

employee hired for four (4) continuous months or more to
replace a permanent Educational Assistant.

ARTICLE 56 GENERAL WORKING CONDITIONS

56.01

56.02

56.03

56.04

Educational Assistants are not to be assigned to yard duty, lunch hour supervision, hall
supervision, or bus duty as part of the performance of their function. 1t may be necessary
for an Educational Assistant to carry out one of these duties as a part of their function to
monitor or supervise the Special Needs student(s) for whom they have been assigned
responsibility.

When an Educational Assistant is requested to accompany students with special needs off
site, the number of students assigned to him/her shall be determined with the first regard to
safety and shall be agreed upon by the Principal, Teacher(s) and Educational Assistant.
Shouldthe student require support off site, which may mean the use of specialized
equipment, change facilities or fifting etc, arrangements for such support shall be made
ahead of time in consultation Wil the Principal, Teacher and Educational Assistant.

Notwithstanding the above, it is understood and agreed that general supervision will be
scheduled in accordance with the PDT provisions as outlined in Letter of Understanding:
Supervision. Examples of general supervision provided by Educational Assistants include
homework clubs, after school tutoring, hall duty, cafeteria duty, yard supervision or bus

duty.

Educational Assistants shall not drive students in their own personal or other vehicle.
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ARTICLE 57 STAFF MEETINGS

57.01 Educational Assistants shall attend staffmeetings as required includingbut not limited to,
meetings that review compliance matterssuch as emergency proceduresand healthand
safety issues.

57.02 Educational Assistantsshall receive regular pay for attendanceat these meetingwhen they
exceedthe employee’s regular work day after all the additional hours in accordancewith
Article 34.06 have been exhausted.

ARTICLE 58 GENERAL TERMS

58.01 Whereverthe femininegender is used, it shall be deemed to include reference to the
masculine gender, wherever applicable,and wherever the singularis used it shall be
deemedto includereference to the plural, wherever applicable.

5802 The Board shall not require any employeeof the Bargaining Unit to make any written or
verbal agreementwhich contravenesthe terms of this Agreement.

58.03 Theterm “Board” and “Employer”may be interchangeablefor the purpose of this
Agreement.

58.04 Letters of Agreementand Letters of Understandingshall form part of this agreement.

ARTICLES9 CRIMINALRECORD CHECKS

59.01 The Board will comply with the provisions of Regulation521/2001 of the Education Act
with regard to the collection of informationregarding Criminal Background Checks.

59.02 The Board shall ensure that all records and information (including offence declarationsand
CPIC records) are stored in a secure location and in a completely confidential manner.
Access to such recordsand informationshall be strictly limited to the Director of Education
and the Director - Human Resources.

59.03 The Board shall not release any informationobtained about an employeepursuant to
Regulation 521/2001 of the Education Act without permissionof the employee.

59.04 The Board shall not release or report to the Ontario Collegeof Teachers any information
obtained about an employee pursuant to Regulation 521/2001 of the EducationAct, unless
it is required to do so.

ARTICLE 60 MEDICATIONAND MEDICAL PROCEDURES

60.01 An Educational Assistant providingmedical procedures, or administeringmedicationin
performingtheir duties, shall do soonly underthe Board Policy - Administrationof
Medication and Medical Procedures.
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Article 60 Medication and Medical Procedures, continued

60.02 The Board will arrange training by the appropriateprofessional in accordancewith the
Educational Assistant’s dutiesand job description. Training requirementsshall be reviewed
by the LMC and the Ad-Hoc PD committee, who shall developappropriatetraining plans
as mutually agreed. Training shall be conducted during regular working hours. Should it be
required, a casual/supply Educational Assistantwill be called in to replacethe Educational
Assistantwho is absent due to training.

60.03 The Board shall, through existing or supplementaryinsurance coverage, adequately insure
Educational Assistantsagainst claims made againstthem arising from the administrationof
medicationor providing medical treatment to studentsby followingBoard Policy or Board
directive.

ARTICLE 61 CASUAL/SUPPLY EMPLOYEE

61.01 The term “Casual / Supply Employee” shall mean an employee hired on a day-to-day basis
for:
a) forreplacementof employeesabsent due to illness onan hourly basis, or
b) incases of emergency, or
¢) for replacement of employees absent due to any approved absence onan
hourly basis.

61.02 A*“Casual / Supply Employee™in a day-to-daypositionin one location which extends
beyond four (4) continuous months shall be considereda “Long Term Temporary
Employee” and shall be entitled to all provisionsas per Article 62

61.03 A *“Casual/ SupplyEmployee” is a memberof the Bargaining Unit and shall pay Union
dues.

61.04 A “Casual / Supply Employee” shall be paid in accordance with Schedule A of this
agreement.

61.05 A “Casual / Supply Employee” shall be paid four percent (4%) vacation pay on their
earnings for that pay period.

61.06 A “Casual / Supply Employee” shall be paid in accordancewith the Employment Standards
Act for statutorypaid holidays.

61.07 A “Casual / Supply Employee” who reports to work for an advised assignment of a full
day, and upon arrival at a work location is advised the assignment is only one half day,
shall be paid for the full day and shall be reassigned within the work location.

A “casual/ supply employee” who reports to work for an advised assignment of a half day,
and upon arrival at a work location is advised there is no assignment, shall be paid one half
day’s salary and shall be reassignedwithin the work location.

if the Board needs to cancel an assignment, two hours notice will be provided, except on
inclement/adverse weather days. It is the employee’s responsibility to check the automated
call-out (ARCS) system for this notification.
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Article 61 Casual/Supply Employee, continued

61.08 A “Casel/ Supply Employee” shall report to the Principal or designate to receive their
schedule and directionsfor their assignment. Any changesto the schedule or directionswill
be communicatedby the Principal or designate.

61.09 Notwithstanding the above; replacement for those members in a Section23 class shall be
filled as per a process reviewed by the Labour ManagementCommittee.

61.10 The Casual / Supply employees are governed by the following Articles of the Collective

Agreement:

Article01  General Purpose

Article02  Recognition

Article03  Lhian Membership

Article04  Lhian Rights

Article05  ManagementRights

Article06  Disciplineand Discharge
Article07  No Discrimination

Article08  Personnel/HR File

Article09  Strikeand Lock Out

Article10  Communications

Article13  Grievanceand Arbitration
Article35  Overtime

Article50  Pay Schedule

Article42  Health and Safety

Article56  General Working Conditions
Article58  General Terms

Article59  Criminal Background Checks
Article60  Medicationand Medical Procedure

Casual / Supply Employeesare not governed by any other articleswithin this collective agreement.

ARTICLE62 LONG TERM TEMPORARY EMPLOYEE

62.01 Theterm “Long Term Temporary Employee” shall mean an employeehiredona

temporary basis, four (4) continuousmonths or longer in one location for:

a)  special projectsduring periods of heavy workload, or

by during a period of evaluation to determine if a student requiresthe assignmentof an
Educational Assistant, or

¢) forreplacementforemployeesabsent due to illness or accident, or

d) situationswhere an Educational Assistant is temporarily funded by an external
organization.

62.02 A “Long Term Temporary Employee”is a member of the Bargaining Uit and shall pay
Lhiian dues.

62.03 A “LongTerm Temporary Employee” shall be employed on a full time ora half time
basis unless mutually agreed upon by the Unionand the Board.
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Article 62 Long Term Temporary Employee, continued

62.04

62.05

62.06

62.07

62.08

62.09

62.10

62.11

62.12

A “Long Term Temporary Employee” shall be paid in accordancewith Schedule A of this
agreement.

A“Long Term Temporary Employee” shall be paid four percent (4%)vacation pay on their
earnings for that pay period.

A “Long Term Temporary Employee” who works their scheduled day before and their
scheduled day after a recognizedpaid holiday as outlined in the agreement, shall be paid
for the recognized paid holiday.

Long Term Temporary Employees shall accrue one (1) day of sick leave for each month of
uninterrupted service. These days shall not be paid out at the end of the long term
temporary assignment and shall not be allocated to any future permanent or temporary
assignment.

Long Term Temporary Employeesshall be entitled to bereavement leave as identified in
Article14 A .01.

A“Long Term Temporary Employee” who works less than full time shall be paid the
amountsas outlinedin 60.07 and 60.08 above, in the same proportionthat the less than full
time assignmentsbears to a full assignment.

A “Long Term Temporary Employee” shall have their employmentterminated at the
expirationof the period of employmentwithout having establishedany Seniority. if,

however, such employees are hired to fill a permanent position then seniority shall be
retroactiveto the date of original continuous employment.

A “Long Term Temporary Employee” appointedto a position shall attend the professional
development days as outlined in the agreement, if such day falls withinthe term of the
“temnporary employee’s work assignment”.  Such days shall be treated as work days for
such employees.

The Long Term Temporary Employees are governed by the following Articles of the
Collective Agreement:

ArticleQL  General Purpose
Article02  Recognition

Article03  Union Membership
Article04  Union Rights

Article05  ManagementRights
Article06  Disciplineand Discharge
Article07  No Discrimination
Article 08 Personnel/HR File
Article09  Strikeand Lock Out
Article10  Communications
Article13  Grievanceand Arbitration
Article15  Quarantine
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Article 62 Long Term Temporary Employee, continued

62.12 continued

Article35  Overtime

Article42  Healthand Safety

Article50  Pay Schedule

Article54  Adverse Weather Conditions
Article56  General Working Conditions
Article 58 General Terms

Article59  Criminal BackgroundChecks
Article60  Medicationand Medical Procedure

Long Term Temporary Employeesare not governed by any other articles within this collective
agreement unless otherwise stated in thisarticle or agreed upon by both parties.

ARTICLE 63 AMENDMENTS

63.01

63.02

Amendments to the provisionsof this Collective Agreement shall be made, in writing, only
by mutualconsent of the parties. Any suchrevision or amendmentshall not become
effective until ratified by the Board and the Uniian.

Inthe eventthat the Federal and/or Ontario Governmentshould pass legislationduring the
lifetime of this Collective Agreementwhich would have the effect of alteringor modifying
any part of the agreement, the parties shall meet and in good faith make every reasonable
effort to sign a memorandum of agreementcoveringall amendmentsthe parties deem
appropriate. The remaining provisionsof the Collective Agreementshall continue in effect
for the duration of the agreement.

ARTICLE 64 DURATION AND RENEWAL

64.01

64.02

This agreementshall be in effect from September 1, 2008 and shall continuein force upto
and including August31, 2012 and shall continue automaticallythereafter for annual
periods of one year unless either party notifiesthe other, in writing, within ninety (90) days
prior to the expirationdate that it desiresto negotiate with a view to renewal, with or
without modificationsof this agreement, in accordancewith the Labour Relations Act.

If either party gives notice of its desireto negotiate amendmentsin accordancewiit 63.01,
the parties shall meet within fifteen (15) days from the giving of noticeto commence
negotiationsfor the renewal of the agreementin accordancewith the Labour Relations Act.
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Schedule A
Salary and Grade Levels

Al Employees shall be paid according to the following salary schedule:
EDUCATIONAL ASSISTANTS
Year 0 1 2 3 4 5

Effective September 1, 2008 3.00% increase

Educational Assistant $18.66  $19.52 $2039 $21.22 $22.15 $2297
Effective September 1, 20093.00% increase

Educational Assistant $20.11 $21.00 $21.86 $22.81 $23.66
Effective September 1, 2010 3.00% increase

Educational Assistant $20.71 $21.63 $22.52 $2349 $24.37
Effective September 1,2011 3.00% increase

Educational Assistant $21.33 $2228 $2320 $24.19 $25.10

SUPPLY/CASUAL EDUCATIONAL ASSISTANTS
Effective September 1, 2008 3.00% increase
Supply/Casual Educational Assistant $18.66
Effective September 1, 2009 3.00% increase
Supply/Casual Educational Assistant $19.22
Effective September 1, 2010 3.00% increase
Supply/Casual Educational Assistant $19.80
Effective September 1, 2011 3.00% increase
Supply/Casual Educational Assistant $20.39
A2 A member not at the maximum salary of a Grade Level shall advance on the salary grid in
their job classification, by means of an annual increment effective on their anniversary
date.
A3 Anew member to staff shall be placed at the minimum salary as noted on the salary grid.

A4 The Employer agrees to maintainthe approved and agreed to Pay Equity Plan.
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LETTER OFAGREEMENT
BETWEEN
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOL BOARD
AND
0.8.8.T.F. EDUCATIONALASSISTANTUNIT

RE: Hours of Work

Itis understood that for the purposes of Article 34.06 the following members shall be entitled to
the additional hours as follows:

The full time member formerly employed by the Nipissing-Parry Sound C.D.S.B. who currently
works 35 hours per week is not entitled to additionai hours.

The member formerly employed by the Nipissing-Parry Sound C.D.S.B. who works 33.75 hours
per week is entitled to five (5) hours during the 2005/2006 school year.

It isunderstood that the above shall be in effect while the members continue to maintain their
positions during the life of this Collective Agreement.
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LETTER OF UNDERSTANDING
BETWEEN
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOLBOARD

0.5.5.T.F EDUCATIONAL ASSISTANT BARGAINING UNIT

Re: Coaching

It is understood and agreed between the parties that any Educational Assistant who participates in
coaching of school teams outside of their regular duties, does so on a voluntary basis, as part of co-
curricular activities and as approved by the principal.

The process of providing release time for purposes of coaching on a voluntary basis will be
reviewed at LMC.
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LETTER OF UNDERSTANDING
BETWEEN
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOL BOARD
AND
0.S.8.T.F EDUCATIONALASSISTANT BARGAINING UNIT

RE: LTD Insurance

The Parties agree that LTD insuranceavailabilityand accessibilityare importantaspects of the
group benefits pian for ail members.

The Parties (the Board and the OSSTF BargainingUnits) agree to meet to discussand review
optionsrelated to the LTD plan, witha goal for implementation(if possible) for September,
2009.
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LETTER OF UNDERSTANDING
BETWEEN
SIMCOE MUSKOKA CATHOLIC DISTRICT SCHOOLBOARD
AND
0.8.8.T.F EDUCATIONAL ASSISTANT BARGAINING UNIT

Re: Supervision

The parties agree to utilize the Board’s share of the 2011-12 $119M increase in the salary
benchmarks for Education Assistantsin the Elementary Pupil Foundation Grant, the Special
EducationPer Pupil Amountand aper pupil allocationin the following sequence:

i)

if)

iii)

Recall in 2011-12 Educational Assistantsthat, asa result of decliningenrolment in the
Board, were on a recall list within the Board on or after September1, 2008 subjectto
the fundsavailable underthis enhancement.

Increasein 2011-12 the number of hours worked by Education Assistantsup to 7
consecutivehours (excluding lunch) per day, after first offsetting the full annual
incremental costs of paragraph 1) above, subjectto the remaining funds available to the
Board. The use of the incremental hours for Education Assistants under this funding
must include scheduled supervisionof studentsand/or after-schoolhomework support.
Nothing in this provision shall prevent Boards from maintaining existing homework
supportprograms operated by volunteers, unless stated otherwise in this Collective
Agreement.

Principalsshall have the flexibility to assign these hours of work in a predictable and
scheduled manner, subjectto existing provisionsof the Collective Agreement, in order
to best meet the needs of students, the operational needs of the school and the
transparency for Education Assistants” working conditions.
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LETTER OF UNDERSTANDING
BETWEEN
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOL BOARD
AND
0.8.5.T.F EDUCATIONAL ASSISTANT BARGAINING UNIT

RE: increased hours

in accordance with PDT funding available, in2010-2011 the number of hours worked by
Educational Assistants up to atotal of thirty —threeand three- quarter hours (33 hours and 45
minutes) per week (excluding the daily lunch break). The additional time per week will be
assigned in a predictable and scheduled manner not to exceed 7 hours per day. All part-time
hours will be prorated according to the existing provisions of the Collective Agreement. These
incremental hours (one hour and fifteen minutes per week) are to be used for supervision
and/or after school homewaork support.

It is understood that the weekly hours may be averaged over a two week peried in order
accommodate individual school circumstancessuch as A Day/ B Day schedules.
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LETTER OF UNDERSTANDING
BETWEEN
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOLBOARD
AND
0.5.5.T.F EDUCATIONALASSISTANT BARGAINING UNIT

RE: Professional Development for SupportWorkers

The Simcoe Muskoka Catholic District School Board agreesto transfer directly to the Educational
Assistant OSSTF BargainingUnit no later than December 31, 2008, the BargainingUnit’s
proportional share of the $17,003,980.00 one-time 2008-2009 Ministry of Education funding
enhancementfor professional developmentand training for educational supportworkers. The
Bargaining Unit's share of this enhancementshall be the ratio betweenthe OSSTF Educational
Assistant FTE to the total FTE of the Board's unionized and non-unionized education support
workers, as reported in the Board’s 2006-2007 Financial Statements.

For clarity, calculationsare based on the Bargaining Unit FTE of 338.5 which is approximately
$92,754.44,
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LETTER OF UNDERSTANDING
BETWEEN
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOL BOARD

0.8.8.T.F EDUCATIONALASSISTANT BARGAINING UNIT

Re: Pay Equity

It is understood between the parties that a full review of positions as they pertain to Pay Equity
legislationwill continue as mutually agreed between the parties.
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LETTER OF UNDERSTANDING
BETWEEN
SIMCOE MUSKOKA CATHOLIC DISTRICT SCHOOL BOARD
AND
0.8.8.T.F EDUCATIONAL ASSISTANT BARGAINING UNIT

RE: Funding Enhancements for Benefits

In accordancewith the terms of the Provincial Discussion Table (PDT) agreement for the 2008-
2012 Collective Agreement between the Simeoe Muskoka Catholic District School Board and
District 17 0.8.5.T.F. Educational Assistant employees, the Board and the Union agree that the
additionalannual enhancementsof benefits effective September1, 2010 of approximately
$63,248.25 shall firstbe applied as follows:

1) Move from 95% Employer-paid premiumsto 100% Employer-paid premiums, THEN;

2) Vision Care increased to $400.00 (inclusive of eye examinationsand/or laser eye surgery)
THEN;

3) Reductionof the annual $25.00 deductible THEN;
4) Purchase of Life insurance after retirementat currentgroup rate
It is understood that the Parties shall meet in the Spring (or earlier) of 2010 in order to obtain the

necessary informationfrom the insurer in order to make the appropriate benefit enhancement
money allocation(s).
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LETTER OF UNDERSTANDING
BETWEEN
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOL BOARD
AND
0.S.8.T.F EDUCATIONALASSISTANT BARGAINING UNIT

Re: Overtime

When an employee is required to attend an ovemnighttrip, the employeeshall be paid time and one
half (1%) for hours worked beyond the regular work day, excludingthe hours for sleeping. if an
employeemust tend to a student duringthe night, they shall be paid time and one haif (1 %) for the
time spent attendingto that student.
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LETTER OFAGREEMENT
BETWEEN
SIMCOE MUSKOKA CATHOLIC DISTRICT SCHOOL BOARD
AND
0.S.8.T.F. EDUCATIONALASSISTANT UNIT

Re: Benefits- Cost Containment

1. The partiesagree to participatein discussionspertaining to possible cost-containment
measures related to benefit costs.

2. Thesediscussions shall take place through the venue of the already established Director’s
Advisory Council.
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LETTER OFAGREEMENT
BETWEEN
SIMCOE MUSKOKA CATHOLIC DISTRICT SCHOOLBOARD
AND
0.SS.T.F. EDUCTIONAL ASSISTANTS BARGAINING UNIT

Attendance Management

District 17 OSSTE reservesthe right to grieve the administrationand/or applicationofany
Attendance ManagementPolicy.

When the Employerbegins to establishpolicies and procedures with regard to an
attendance management program, discussionsshall be referred to the Labour Management
Committee.

The Employershall ensure that all medical records and information are storedin a secure
locationand ina completely confidential manner, The membermay give authorization for
a union representativeto accessthe file.

A bargaining unit member shall have the rightto Union representationat any meeting for
the purpose of discussingthe member’s ahsencesand/or attendance history.
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LETTER OF UNDERSTANDING
BETWEEN
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOL BOARD
AND
OS.S.T.F. EDUCATIONAL ASSISTANT BARGAINING UNIT

RE:  Additional Accommodations

in the case of exceptional circumstancesrequiring additional accommodations for students that
enable their inclusion within a school setting, the parties agree to meet and discuss viable options
and alternativesthat support such inclusion.
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LETTER OF UNDERSTANDING
BETWEEN
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOL BOARD
AND
0.S.S.T.F EDUCATIONAL ASSISTANT BARGAIING UNIT

RE:  Labour Management Committee

It is understood and agreed between the parties that procedural matterssuch as information
requirements(lists, addresses, etc.) related to Union needs; communication matters; qualification
requirements; implementationand process requirements for items such & Returnto Work, and
attendance management issues shall be discussedvia Labour Management Committee.
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LETTER OF UNDERSTANDING
BETWEEN
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOLBOARD
AND
0.8.S.T.F EDUCATIONAL ASSISTANT BARGAINING UNIT

RE: Storageof Personal Items

During the life of this Collective Agreement the parties will meet in the Labour Management
Committee to discuss the secure storage of an Educational Assistants items in the Workplace.
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LETTER OF UNDERSTANDING
BETWEEN
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOL BOARD
AND
0.5.5.T.F EDUCATIONAL ASSISTANT BARGAINING UNIT

RE: Recruitmentand Hiring

Discussionsregarding the recruitmentand hiring processwill take place in the Labour
Management Committee.
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LETTER OF UNDERSTANDING
BETWEEN
SIMCOE MUSKOKA CATHOLICDISTRICT SCHOOL BOARD
AND
0.8.5.T.F EDUCATIONAL ASSISTANTBARGAINING UNIT

RE:  Processfor Placementinto Long Term Temporary Vacancies

The partiesagree to meet (by January 30,2009) in order to review and establish a process for
employee placement into Long Term Temporary Vacancies, from the Educational Assistant
SupplyPool. It isunderstoodthat employeeswho are already in permanent or long term
temporary assignmentswill not be eligible to apply for such placement.
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Appendix 1  Supplemental Employee Benefits (SUB) Plan

OBJECTIVE:

The objectiveof the plan is to supplementthe employmentinsurancebenefits received by
permanent members for temporary unemployment caused by Pregnancy or Parental leave.

ELIGIBILITY:

Members employed by the Board who are permanent members of the Ontario Secondary School
TeachersFederation - Educational Assistant Bargaining Unit are the employees covered by this
plan.

Tobe eligible for receipt of a SUB,a member must meet the followingconditions-

Qualify for leave under Article 20 or 21 of the current CollectiveAgreement

The Spouse has not received a SUB from thisBoard for the same birth or adoption

Must apply for Employmentinsurance benefits and not be disentitled from receiving the benefits

The Board under this SUB Plan will pay only one SUB per birth or adoption.

Members do not have a right to SUB payments except for supplementationof Emptoyment
insurance benefits for the period specified in the pian.

The member must provide the Board with proof that they are receiving Employment insurance
benefitsand the amount of the EI benefit paid on a weekly basis.

BENEFIT

The Board will provide a weekly benefit payable for eight (8) weeks followingthe birth/adoption
of achild. The first two (2) weeks will cover the waiting period and will be paid at 100% of the
Members normal weekly earings providing the Member complieswith the conditionsin the SEB
Plan and a loss of earnings has occurred.

For the following six (6)weeks the Board will top-up the E.I. benefits to 100% of the Members
gross earnings based on a per diem rate. There will be no deductionfrom the sick leave accrual.

The plan is financed fromthe Board's general revenues. A separatepayroll record will be
maintained for all SUB plan payments.

EISEBplanOctober2003
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SigningPage

Signed at Barrie this 20th day of November, 2008.

For the Board
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