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THIS AGREEMENT, made in dupllcate this 15m day of February, 2007. 

BETWEEN: 

THE NEW BRUNSWICK POWER GENERATION CORPORATION OF 
THE PROVINCE OF NEW BRUNSWICK hereinafter called "THE 
CORPORATION" of the First Part 

AND 

LOCAL 37, INTERNATIONAL BROTHERHOOD OF ELECTRICAL 
WORKERS, A.F. of L., C.I.O. - C.L.C. herelnaftar called "THE UNION of the 
Second Part 

WHEREAS the Corporation (subject at all times to all the provisions of the 
l3ectricity Act. SNB 2003, Chapter E 4 6  as amended) Is generating electrical 
energy and In connection therewith has In its employ a number of employees 
who are members of Local 37. 

WHEREAS, .the parties hereto consider it to be their joint obligation to 
endeavor to provide continuous, adequate end economical electrical service to 
the public at all times, and, 

WHEREAS, the parties hereto recognize that from time to time certain 
differences may arise between them, and they are deslrous of providing for a 
settlement of such differences In an harmonious manner and without cessation of 
or Interference with the generallon of electrical energy for the public, 

NOW THEREFORE, it is agreed between the parties hereto: 



A R T I C L E  1 

1.01 Every Employee wili perform whatever work is required to support, 
operate and malntain the Stations and the work of the Corporation, as directed 
by the Employer, within the limits of their safety, knowledge and skill. 

A R T I C L E  II 

UNION RECOGNITION 

2.01 The Corporatlon recognizes Local Union 37 of The International 
Brotherhood of Electrical Workers as the exclusive bargaining agent for all 
employees in the Generation Operational bargaining unit to whom New 
Brunswick Certification Order Number PS-013-04 applies. 

2.02 The Union has the right to deal in matters pertaining to hours of work, 
working conditions and wages coming within the scope of this Agreement. The 
wages, hours of work and conditions of employment for new classifications 
created within the bargaining unit and the wages for existing classifications, 
where a significant increase in responsibilities results from an expansion of 
assigned duties, shall be established only after discussion with the Union and 
shall become part of this agreement. 

2.03 The Corporation shall not interfere with the administration of the Union. It 
shall not contribute financial or other support to it. The Corporation shall not 
refuse to employ any person because such person is a member of the Union. 

2.04 The Corporation shall not In any way attempt to persuade an employee 
covered by this Agreement to refrain from becoming an offlcer or representative 
of the Union or from exercising his or her lawful rights as a member of the Union. 

2.05 The Union, its members, or its agents, shall not conduct Union actlvllies 
during working hours or on the Corporation's premises except as otherwise 
provided in this Agreement. 



2.06 ynlon 0 moiafs 

2.06 a) Business Managk r 

The Business Manager, Assistants or Agent shall have access to 
Corporatlon property, to meet with the shop steward, in the performance of their 
duties in servlcing this Agreement provlding they have made prlor arrangements 
through the Labour Relations Department. It is understood such visits shall not 
interfere with the local operatlons of the Corporation. 

2.06 b) Bhoo Stewards 

The Corporation agrees to allow the, durlng regular working hours, for 
one shop steward to attend when meetings are held at the 1st 2nd and 3rd level 
of grievance and when meetings are held on potential grievances. 

2.06 c) W o t i a t l n a  Commltteg 

The Corporation agrees to pay up to flve (5) employees, who are 
members of the Union Negotiating Committee, for time spent negotiating a new 
contract with the Corporation during their normal work day but shall not pay 
overtime or expenses. The day prior to each negotiation session will be 
considered as time spent at negotiations. 

The Corporatlon also agrees to pay the members of the Union Negotiating 
Committee up to two days each for the purpose of pre-negotiation meetings. 

Payment to members of the Union Negotiating Committee will not be 
made for time spent or expenses incurred as a result of the appointment of a 
Conciliator or a Conciliation Board. 

2.06 d) pther Pav and Exoenses 

The Corporation shall not pay for time spent or expenses Incurred in 
respect to grievances, adjudication, designation or other activity related to Union 
business except as specified in this agreement. When five (5) days notice has 



been given and replacement is available, the Corporation will allow Unlon 
executive officers time off without pay to attend regularly scheduled Union 
executive meetings. The Corporation further agrees lo pay replacements up to a 
maximum of thirty (30) person days in total for any calendar year. 

2.06 e) UnlonOfficers 

The Unlon will provide the Corporation with an up-to-date list of Its officers 
including Unit Chairpersons and Shop Stewards and will keep such list current. 

2.06 f) Dew EmDloveeq 

New employees, coming within the scope of this Agreement will be 
notified that a Collective Agreement is in effect. The Corporation agrees to 
provlde to the Union a monthly list of all new hires to regular positions, and all 
casual or temporary hires with an expected term of employment of six (6) months 
or more. The Shop Steward in the immediate area will be notified of 
appointments to classifications listed in Appendix “ A  as soon as is reasonably 
possible following such appointments. 

2.07 Union Memberehb 

All employees covered by this Agreement who are presently members of 
the Unlon shall maintain such membership. Subsequent to the signing of this 
Agreement, all new or existing employees who become covered by the Collective 
Agreement shall, as a condition of employment, become members of, and 
maintain membership in the Union. However, when an employee’s membership 
has been suspended by the Union, the Corporation will not be required to 
terminate employment. 

2.08 Collective Aflreements 

The Corporation shall have printed a sufficient number of English and 
French copies of this collective agreement so that each employee in the 
bargaining unit may have a copy in the language of their choke. It is understood, 
however, that whenever a question of Interpretation or application of this 
agreement arises, the English version shall prevail. 



A R T I C L E  111 

RIGHTS OF THE EMPLOYER 

3.01 The Corporation retains the exclusive right to manage its operation in 
every respect except In so far as these rights may be expressly restricted by the 
terms of this Agreement. 

The terms of any prior Collective Agreement between the parties will have 
no relevance In respect to the Interpretetion or application of the foregoing. 

Nothing in the above shell override the grievance procedure or restrict in 
any way the right to grleve. 

A R T I C L E  IV 

CORPORATE LABOUR MANAQEMENT COMMIlTa 

4.01 The parties agree to continue the Corporate Labour Management 
committee, which will Include members of the Union leadership and members of 
the Corporation’s senior management. 

The purpose of the committee is to address matters of mutual concern 
end to enhance communication between labour and management. 

A R T I C L E  V 

DEFINITION OF EMPLOYEE 

5.01 In this Agreement 

5.01 a) 
Publlc Service Labour Relations Act. 

The deflnition of “Casual Employee” is in accordance with the 



5.01 b) "Temporary Employee" means a person who Is hired for a specific 
job or jobs, usually of longer duration than six (6) months, but the need for such 
job is temporary. 

5.01 c) 
of probation and has been appointed to fill a complement position. 

"Regular Employee" means a person who has undergone a period 

5.01 d) "Probationary Employee" means a person who is hired for a regular 
position and is undergoing an lnltlal probation period following hire. The 
probation period will normally be SIX (6) months but may be extended by mutual 
agreement between the Corporation and the Union. 

5.01 e)  A casual employee who has been employed for a period exceeding 
the time provided In the Public Servlce Labour Relations Act will be converted 
to Temporary and such additional benefits as may apply shall be put Into effect 
as soon as is reasonably practical thereafter. 

5.01 f )  "Part-time Employee" means a person described in sub-section (b), 
(c), or (d), above who is not ordinarily required to work more than one-half the 
normal hours of work of other employees in the bargalnlng unlt. In such case, 
the employee's beneflt entitlement is in accordance with Appendix "C". 

A R T I C L E  VI  

NO STRIKE OR LOCKOUT 

6.01 In conformity with the Public Service Labour Relations Act, it is agreed 
that during the life of this Agreement that at no time shall there be a strike by the 
Union, which includes a cessation of work, or a refusal to work or to continue to 
work, by employees In combination or in concert, or in accordance with a 
common understanding, or a slowdown or other concerted activity on the part of 
employees designed to restrict or limit output; and at no time shall there be a 
lockout by the Corporation. 



A R T I C L E  VI1 

DISCIPLINE AND DiSCHARQE 

7.01 Disciplinary action or discharge shall be for just and sufficient cause. 

7.02 When an employee is suspended without pay or discharged, the 
employee will be given the reason or reasons for such action and confirmation in 
writing. 

7.03 An employee shall be pmvided with a copy of any disciplinary 
documentation which Is placed in their file. A written reply by the employee will 
also be placed in their flie. Any employee wlshing to review their file must make 
arrangements to do so through local supetvislon and Corporate Recorda 
Management. 

7.04 When disciplinary action has been taken, the record of such transactions 
will be retained in an employee's file as per the foilowing schedule: 

I) 
matters, 
li) 
transaction, 
iii) 
transaction which results in a leave (with or without pay) or any other penalty. 

six (6) months for any documentation of verbal discussions of disciplinary 

twelve (12) months for formal written documentation of a disciplinary 

twenty-four (24) months for formal written documentation of a disciplinary 

If the employee has not been subject to further dlscipiinary action during 
that period, such records will be removed from the employee's file at their request 
and shall not be refarred to or used against the employee. If the employee has 
been subject to further disciplinaty action during that period, the entire 
dlsclpiinary record remains on the flle until the expiration of the period of time that 
applles for the latest dlsciplinary action. 

7.05 Notwithstanding anylhing contained elsewhere in this Agreement, a 
Probationary Employee shall have no right to grieve termination of their 
employment during the probation perlod. 



7.06 When an employee is summoned to a disciplinary interview that could 
lead to disciplinary action, the employee has the rlght to Union representation. 

A R T I C L E  Vlll 

8.01 General 

8.01 a) Wages of all employees covered by this Agreement shall be at 
those levels appearing in Appendix "A". The wages of new classifications 
created within the bargaining unit shaii be established only after dlscusslon with 
the Union and shall become pari of this Agreement. The hourly rates shown in 
Appendlx "A" do not include the three (3) cents per hour for the Union Education 
fund. 

8.01 b) The Corporation agrees to remit to the Union on a quarterly basis 
the above noted three (3) cents per hour, for ail regular and overtime hours 
worked. Remittances for overtime hours shall be at straight time and banked 
tlme shall be paid as it is put in the bank. it is understood that these remittances 
are to be used by the Union for the purpose of membership education. 

8.01 c) The following represents the Parties' agreement concerning 
compensation: \. 

January 1, 2007 adjust the top step of the following classifications: 

Maintenance tradesworker: 
Utility tredesworker: 
Utllityworker: 

Jenu9ry 1,2007: 
step of each classification 

January 1, 2008 adjust the top step of the following classifications: 

Maintenance tradesworker: two percent (2.0%) Increase 
Utility tradesworker: one percent (1.0%) increase 
Utilityworker: one percent (1.0%) increase 

two percent (2.0%) increase 
one percent (1 0%) increase 
one percent (1 -0%) increase 

three percent (3.0Y~l general wage increase to the top 

' L -  

* d. 

I 



iv) 

v) 

vi ) 

Vii) 

viii) 

A 

January I, 2008: three percent (3.0%) general wage inchase to the top 
step of each classlficatlon 

January 1,2009: t h k  percent (3.0%) general wage,increase to the top 
step of each classlflcatlon 

January 1,2010: ihree <and one-half percent (3.5%) general wage 
increase to the top step Ff each classiflcatlon 

January 1,2011: four percent (4.0%) general wage increase to the top 
step of each classification 

Salary fix: effective the first full shift cycle after the signing of the 
collective agreement, new classlfications will be created for shift 
operators, shift senior operators, shift chemical technicians and shift coal 
handlers. For these new classifications, and for employees In the shift 
supervlsor classification, the shift differential will be eliminated and 
replaced by a salary flx of $0.55. The salary fix will be raised in the' 
subsequent years of the agreement as follows: 

January 1,2008 $0.57 
January 1,2009 $0.59 
January I. 2010 $0.61 
January 1,201 1 $0.63 

For shift supervisors who are permanently assigned to the day shift only, a 
new classification of "day shift supervlsor" will be created and employees 
in this classification will not receive the salary fix. 

8.01 d) When an employee is assigned to a classification with a maximum 
salary which is lower than the employee's current rate of pay, as a result of re- 
evaluation of a job classification, reorganization, or return to work from LTD or 
WCB, the employee's salary shall be frozen for a period of two (2) years or until 
such time as the rate of pay for the new classification reaches the employee's 
salary, whichever comes first. If, after the two (2) year period, the employee's 
salary is stili above that of their new classiflcatlon, the employee's salary shall be 
immediately reduced by twenty-five percent (25%) of the difference between the 
two rates, and then reduced in equal parts at six (6) month intervals over the next 
two (2) years such that the employee's salary fails wlthln the range of the new 
classification. 



8.01 e) In any case where an employee with at least twenty-five (25) yean 
of service is unable, for bona fide medlcal reasons, to carry out the duties and 
responsibilities of their position and is therefore reessigned to a lower paying 
classification, they mey choose to have their salary adjusted In accordance with 
8.01 (d) or they may elect to maintain Ihe wage level of their former classification. 
including ell increases applicable to the classification, untll such t h e  as the 
employee reaches the age of eligibility for an Immediate pension under the 
provisions of the fubllc Servlce SUpemflfluatlOfl Act. if at that time the 
employee chooses not to retire, their salary shall immediately be reduced to the 
appropriate level for their present classification. 

8.02 proarelrr Withi n a Pev Bracket 

8.02.a) Step increases which are contingent on acceptable course 
progress and proficiency shall be effective as specMed by the course schedule. 

8.02 b) Step increases for other employees whose pay is within a bracket 
shall fall due on their anniversary date. An employee's anniversary date will be 
determined by date of classification or reclassification in an Appendix "A" 
position. Step increases may be withheld when upon review by the Corporation 
satlsfactory performance and progress are not shown. 

8.02 c) If an employee is otherwise progressing and performing 
satisfactorily but a step increase has been withheld because of a delay on the 
Corporation's part in provldlng required courses, training or experience, and the 
employee subsequently meets Corporation standards, the increase shall be 
effective as well for the period of time attributable to the delay referred to. Such 
increases will not be withheld for more than six (6) months: however, as,a 
condition of continued employment, the employee must meet Corporation 
standards when the opportunity is provided. 

8.02 d) If an employee is not granted a step increase as provided in (a), (b) 
or (c) above, they shall have the right upon request to an interview with their 
supervisor to discuss the matter. 



8.02 e) An employee who Is assigned to a step in a salary range for a 
position that requires an apprenticeship program wllf not progress to the top step 
in the range until they have successfully completed their apprenticeship and 
certification. Such employees may progress through the salary range until they 
reach the step below the top step and will remaln frozen at that step until 
successful completion of the above requirements. 

8.02 f) All bargaining unlt employees who are promoted within their trade 
to a supervisory classification will be asslgned to step "D" of the salary range for 
that classiflcation. 

8.03 pellevlna Pgy 

8.03a) When as a result of a request by the Corporation, an employee 
relieves in a higher paying non-supervisory position for the employee's entire 
normal work day or shift, the employee shall receive elght percent (8%) on their 
regular pay for all hours spent in the position. However, should the addition of 
eight percent (8%) result in the maximum salary of the relieved position being 
exceeded, the employee shall receive the maximum salary of the relieved 
position. 

8.03 b) When as a result of a requesl by the Corporation, an employee 
relieves in a hlgher paylng supervlsory position (not including lead or senior 
positions) for the employee's entire normal work day or shift, the employee shall 
receive ten percent (10%) on their regular pay for all hours spent in the position. 
However, should the addition of ten percent (10%) result in the maximum salary 
of the relieved positlon belng exceeded, the employee shall receive the 
maxlmum salary of the relieved positlon. 

8.03 c) An employee will be considered to be relieving when the employee 
is requlred by the Corporation to leave their normal work and fill a positlon (a) to 
which the Incumbent is expected to return; (b) which has become vacant and is 
open for bid; or (c) which has been temporarily created. When an employee Is 
absent or a posltion I8 vacant, there is no requirement for the Corporation to 
replace the absent employee with another employee or to pay the relieving rate. 
Employees will not be considered to be relieving when they continue to perform 
the functions of their own positions. 



8.03 d) Overtime shall be paid at the relleving rate. 

8.030) When an employee has been relleving for a period in excess of 
twenty (20) consecutive working days, their status will be changed to "acting" so 
that the relieving rate will apply to all hours until the relieving assignment is 
comeleted. 

8.03r) When an employee'has been acting for more than one (1) 
continuous calendar year, the Employer will consult with the Union before 
decidlng whether the employee should continue in the acting assignment or 
another employee should be given the opportunity to relieve In the position. If 
the employee continues to act in the position for more than one (1) calendar 
year, they will no longer receive the compensation set out In (a) or (b) above, but 
will be placed on a step in the range of that classiflcation. That step will be the 
next highest step to the acting rate they were receivlng (i.e., their base rate plus 
acting pay). However, an employee will not be permitted to receive more than 
the top step of the classification in which they are acting. If the employee 
continues to act in that position, they will proceed through the range of that 
position on the anniversary date of their acting assignment. When the acting 
assignment is completed, the employee's rate of pay will be immediately 
adjusted to their base rate in their normal classification. 

8.04 Lead Hand Pay 

An employee who on instruction by the Corporation performs as a Lead 
Hand, in a lead position not already established in Appendix "A", shall be paid an 
addltional eight percent (8 %) on thelr regular rate of pay for all time spent in the 
lead function. At the discretion of local management, an acting lead hand who is 
responsible for NMA or other non-NB Power Generation employees may receive 
an adjustment of ten percent (10%) on their regular rate instead of eight percent 
(8%). 

8.05 Commnsation for NBSCETT Certification 

Employees who are certified by NBSCETT will receive a salary fix In an 
amount equivalent to one percent (1%) of their current hourly rate. 

--.I2 -- 



A R T I C L E  IX 

HOURS OF WORK 

9.01 General 

For all employees the regular workday shall be from midnight to the 
following mldnight. The introduction and elimination of dayllght saving will not be 
considered as other than a normal day. 

9.02 J4onna 1 Hours Non-Shlft Ass lanmm t 

9.02~1) The normal hours of work for Administrative Support 
Representatives working In Head Offlce will be seven and one-quarter (7.25) 
hours per day, Monday through Friday, with an hour unpaid lunch break, 
resulting in a thlrty-slx and one-quarter (36.26) hour week. The start and finish 
limes for the workday will be 08% to 16:30, unless altered by mutual agreement 
as per the terms of thls agreement. 

9.02 b) For all other non-shift employees, the normal hours of work shall be 
eight (8) hours per day, Monday through Friday, with a one-hatf hour unpaid 
lunch break, resulting In a forty (40) hour week. The start and finish times for the 
workday will be 08:OO to 16:30, unless altered by mutual agreement as per the 
terms of this agreement. 

0.02 c) Certain classiflcations, because of the requirements of the job, work 
hours other than those defined elsewhere in this Article. Typical examples are 
Janitors. Cleaners, Utilityworkers, Security Guards and Coal Handling Crews. 
For such classifications, eight (8) hours per day and forty (40) hours per week 
shall constitute normal working hours and the specific schedules shall be 
determined by the Corporatlon. However, normal work hours shall not be 
changed to circumvent overtime. 

- I 3  -- 



9.03 Normal Hours - Shift Assianment 

9.03 a) p 

1. The normal work hours shall be twelve (12) hours and the normal 
schedule shall consist of a thirty-five (35) day cycle. Each location will determine 
their schedule In accordance with their needs. The following are examples of the 
shifl schedules currently being used: 

Coleson Cove and Courlenay Bay 

D 1 K O I ) I M  I 1  I I I I I I I I 



All Other Stations 



2. Employees may be changed from one shift to another within the shift cycle 
providing the overall cycle is not allered in number of hours per cycle and such 
change shall be regarded as normal and no overtlme premlums will be paid. 

3. Management may change individual employees wlthin the work schedule 
for the purpose of strengthening shifts. Management will make evety effort to 
make these changes at the beginning of a cycle and shall provMe a minimum of 
seven (7) days notice. 

4. it is the intention that such changes wlll normally be of a permanent nature 
and no premium time will be paid because of such change. All time worked by an 
employee in excess of one hundred and sixty-eight (168) hours In a cycle, arlsing 
out of a change from one crew to another, will be paid at the appllcabie overtlme 
rate. 

5. When as a result of being re-assigned from one crew to another, an 
employee works in excess of four (4) consecutive shifts without any lime off, they 
will be paid the applicable overtime rate on all subsequent consecutive shifts. 

6. The maximum number of maintenance workers who can be assigned to a 
full shift schedule will be two (2) per shift. Additional maintenance workers 
required on these shifts will be paid in accordance with the collective agreement 
provisions that apply to varied hours of work. 

7. When shift workers are required to temporarily work hours normally 
worked by non-shift workers, adjustments of time off will be made by the 
Compensation Department ,in the following manner: 

a) Portion of a Cvcie - When assigned to work non-shift for any portion of a 
cycle the total number of regular hours to be scheduled during the thirty-Five (35) 
day period will be one hundred and sixty-eight (168) hours. Any paid holidays 
which occur during the non-shift period will be celebrated by the employee and 
will be considered as time worked. There is no requirement for any vacation 
adjustment in this case. (See "Example One" in Appendlx "F") 



b) One Full Cv& -- When assigned to work non-shift for one full cycle the 
employee wlll work on the basls of forty (40) hours per week. Any paid holldays 
which occur during the non-shift period will be celebrated by the employee and. 
will be considered as time worked. Vacation credits wlll be applicable on the 
basis of the employee's years of entitlement. 

c) Cormer than -- When the asslgnment to non-shift is for a 
duratlon longer than one full cycle time code adjustments will be a combination of 
a. and b. above. (See "Example Two" In Appendlx "F") 

i 

8. . Twelve (12) hours of vacatlon credit are built into each cycle. 

9. An employee who Is sick or assigned to work the entire period of the 
"longest sequence of time off for a cycle will be credlted with twelve (12) hours 
of vacation. An employee has not worked their "entlre period of time off if they 
have a full calendar day (0:OO to 24:OO) off during this period. For shift cycles 
containlng two (2) equal periods of time off, the 'longest sequence of time off" will 
be the period of "time off' between the day shifts. 

10. In order to malntain and ensure a contlnuous operation, it may be 
necessary to establlsh an "On Call Roster". The decision as to whether such a 
roster is necessary shall rest solely with management. No premium or 
compensation shall be paid to any employee for serving on such a roster if the 
need for It is for coverage of absenteeism. Management wlll, however, provide 
paglng devices as required. On Call Rosters established for reasons other than 
absenteeism will be compensated a8 established elsewhere in this agreement. 

11. When an employee is entitled to leave for jury duty or bereavement, they 
will be paid for the amount of regular hours they were scheduled to work on that 
day. 

12. Sick leave shall be calculated on an hourly basis. 

13. Employees who work Christmas day as part of their regular shift-cycle 
shall receive extra pay at straight time rate for all hours worked wlthin the hventy- 
four (24) hours of December 25'h. 

-- I7 - 



.. . 

14. On the day of an electlon, the parties will seek ways to maintain the twelve 
(12) hour shift schedule in effect without imposing addltlonel cost on the 
Corporation on that day (i.e. day crew employees availing themselves of the 
advance poll). If necessary, the twelve (12) hour shift schedule will be 
suspended temporarily and employees will revert to an eight (8) hour day 
schedule. 

9.03 b) Normal Hours of Work - C .s. U. ODera tors - Belledune G.S. 

The following are the normal hours of work for Continuous Ship Unloader 
(CSU) Operators (shiftworkers) et the Belledune Generating Station who are 
assigned to a varlable shift schedule rotating from a twelve (12) hour shift 
schedule to an eight (8) hour day schedule: 

1. 
commencing at 07:OO on Monday and ending at 07:OO the following Monday. 

The variable shift schedule shall consist of a full cycle of seven (7) days 

2. The normal hours of work shall be a rotation alternating from a twelve (12) 
hour shift schedule to coinclde with ship unloading operations and an eight (8) 
hour day schedule within the cycle. 

Depending on the schedule in effect, the normal hours of work will be: 

Eight (8) hour day schedule, Monday through Friday 

I) 08:OO hours to 16:OO hours (lunch and breaks as per station policy) 
NOTE: These hours may be changed by mutual agreement of the 
Parties to the Collective Agreement and these alternative hours will 
become the normal day schedule 
Thirty-two (32) regular hours of work per cycle ii) 

Twelve (12) hour shift schedule, Monday through the following Monday 

i) 07:OO hours to 19:OO hours, designated as day shift 
19:OO hours to 07:OO hours, designated as night shift 



NOTE: These hours may be changed by mutual agreement (I.e. 
start time) and these alternatlve hours wlll become the normal 
twelve (12) hour shifl schedule. 

The first shifl of the rotation from day schedule to twelve (12) hour 
shifl schedule will be adjusted to coincide with the scheduled arrlval 
of the ship (Le. lese than twelve (12) hours). It wlll be as per shop 
agreement as to whether the night shR or day shifl shall report to 
work. It is the responslbillty of the shop to notify the Foreman of 
which shift shall report to work. 

ii) Forty-four (44) regular hours of work per cycle 

CSU Operators will perform whatever work Is assigned, withln the llmits of 
their safety, knowledge and skill regardless of the hours of work schedule In 
effect and entitlement to overtlme wlll not take effect untll the conditlons in artide 
7 below are met. 

3. The difference between the forty-four (44) regular hours worked when the 
twelve (12) hour shifl schedule Is In effect and the thlrty-two (32) regular hours 
worked when the eight (8) hour day schedule is in effect is "Ships Time". Code 
52 or 53 or 83, slck leave and Code 70 ACC or MED, medical appointments are 
not included for purposes of calculating "Ships Time" entitlement. The actual 
hours of "Ships Time" worked during a twelve (12) hour shift schedule wlll be 
credited fo the CSU Operator for "Ships Time" off in the future. If "Ships Time" 
off requlres replacement at overtime rates, "Ships Time" off wlll only be grated if 
the CSU Operator reimburses such time at replacement value. The 
accumulation of "Ships Time", whlch has not been utilized as "Ships Time" off 
pdor to the end of the calendar year, will be paid out to a maximum of forty (40) 
hours at straight over time rate (Code 30). The remaining "Ships Time" balance 
wlll be carded forward to the following calendar year. 

4 a) Once ship unloading operations begin, the twelve (12) hour shift schedule 
will be in effect until ship unloading has been compleled. Ship unloading 
operations will be considered completed once equipment has been cleaned and 
left in a safe state and ready for the next ship. 



b) Employees may be changed from one schedule to another (elght (8) hour 
day schedule to twelve (12) hour shift schedule) within the seven (7) day cycle 
without incurring a penalty. 

c) Management reserves the sole dlscretion to determine when an extended 
delay (more than two (2) consecutive cycles) will resuk in a rotation from a twelve 
(12) hour shift schedule to an elght (8) hour day schedule. Should this occur, the 
CSU Operators working the night shift will be credited with elght (8) hours, Code 
70-PDP, towards the thirty-two (32) regular hours of work to allow the CSU 
Operator to swing from twelve (12) hour shlfl schedule to an eight (8) hour day 
schedule on the day of their last night shlfl. 

d) In the event of delays, provided there has been less than twelve (12) 
hours notice of shift cancellation, the twelve (12) hour shlft schedule will not be 
cancelled and CSU Operators will be assigned other duties. Should delays run 
into an extended period of time and 4 (c) does not apply, management will 
determine whether the CSU Operators are required to be at work or not. The 
CSU Operators will have the following options when management determines 
their services are not required: 

I) Report for their scheduled twelve (12) hour shift or remain on shift if 
the shift has already begun. The hours worked each shift will be 
credited towards the forty-four (44) regular hours of work in the 
cycle 
Not report for their scheduled twelve (12) hour shift or leave work if 
the shift has already begun. The CSU Operator will recelve a 
maximum of six (6) hours credit towards the forty-four (44) regular 
hours of work in the cycle 
Temporarily revert to the eight (8) hour day schedule, with the 
approval of management. The hours worked will be credited 
towards the forty-four (44) regular hours of work In the cycle 

ii) 

iii) 

5. Vacation credit of two point three (2.3) hours is' Incorporated into each 
cycle. An employee may, arrange for time off for vacation purposes (for vacation 
not incorporated into the cycle), by arranging coverage by another qualified co- 
worker (subject to management approval). Vacation will be debited on the bask 
of the hours of work In effect on the date approved vacation is taken. The only 



exceptlon Is for vacation approved and scheduled more than one (1) month in 
advance where there is a change in shlp schedule changing the hours of work in 
effect on the date the vacation is taken. 

6. Statutory holiday credit of one polnt seven (1.7) hours Is Incorporated into 
each cycle. When assigned to a twelve (12) hour shift schedule and a statutory 
holiday occurs, it is considered part of the normal hours of work and there is no 
entitlement to premlum rates. Whlle assigned to the eight (8) hour day schedule, 
an employee Is entitled to time off when a statutoly hollday occurs during a day 
schedule work week. If, the CSU operator is working an alternative day schedule 
work week (I.e. nine (9) hour day, etc.) they will receive eight (8) hours pay and 
may choose to take either banked time, vacation or unpald time to make up the 
remaining scheduled hours. 

7. 
of: 

Overtime will be paid at the appropriate rate for all hours worked in excess 

a) Code 31 or 32 in accordance with article 10.03 (b) 
I) 

ii) 

thirty-two (32) regular hours within a full cycle when there are no 
shlp unloading operations: 
thirty-two (32) regular hours within a full cycle followlng the 
completion of ship unloading operations. It is at the sole discretion 
of management to decide whether CSU Operators will remain at 
work once ship unloading operations cease; 
thirty-two (32) regular hours in the third cycle where ship unloading 
operations (twelve (12) hour shift schedule in effect) have been 
continuous for more than 2 cycles: 
forty-four (44) regular hours wlthln a full cycle when ship unloading 
operations are in effect; 
Beyond the normal hours of work scheduled as either an eight (8) 
hour day schedule or a twelve (12) hour shift schedule. 

iii) 

iv) 

v) 

b) Code 30 (does not count as part of the regular hours of work in the cycle) 
i) The first shift of a new cycle provided it Is the ffth consecutive 

twelve (12) hour shift worked in back to back cycles. Thls premlum 
Is not appilcable where ship unloading operations are contlnuous 
for more than two (2) full cycles (see 7 (a) (ili)); 



ii) When a scheduled twelve (12) hour shift 1s cancelled prior to the 
commencement of ship unloading operations, CSU Operators will 
be entitled to shift cancellation of two (2) hours at straight tlme 
overtime rates if they have not received a minimum of forty-eight 
(48) hours notice; 
CSU Operators will be entitled to shift cancellation of two (2) hours 
at straight overtime rates if they have not received a minimum of six 
(8) hours notice that they are reverting back to an 8 hour day 
schedule. 

ili) 

c) Code70-RST 
i) Where the twelve (12) hour shift schedule is in effect and ship 

unloading operations have been completed prior to the start of the 
first night shin of the new cycle (19:OO Sunday to 19:OO Monday), 
the CSU Operators working that nlght shift wlll be entitled to an 
eight (8) hour period of rest which will be credited towards thia 
thirty-two (32) regular hours in the eight (8) hour day schedule for 
the following cycle. 

d) 
with article 10.07 of the collective agreement. 

Banking of overtime, as applicable to shift workers, will be In accordanco 

e) 
10.04 of the collective agreement. 

Cancellation of overtime hours of work will be In accordance with article 

8. Management reserves the right to place a CSU Operator on a forty (40) 
hour work week (outages greater than three (3) weeks). When CSU Operators 
are required to temporarily work hours normally worked by non-shift workers for B 

full cycle, they will be credited with two point three (2.3) hours of vacation. 

9. On the day of an election, the parties will seek ways to maintain the twelve 
(12) hour shift schedule In effect without imposing addltlonal cost on the 
Corporation on that day (i.e. day crew employees availing themselves of the 
advance poll). If necessary, the twelve (12) hour shifl schedule wIIl be 
suspended temporarily and employees will revert to an eight (8) hour day 
schedule. 

. 



10. Absences (sick leave, vacation, Jury duty, bereavement leave, banked 
time, etc.) will be calculated based on the hours the employee wa6 scheduled to 
work on that day. 

11. Employees who work Christmas Day as part of their regular twelve (12) 
hour shht schedule In a cycle shall receive extra pay at straight time rates (Code 
30) for all hours worked within the twenty-four (24) hours of December Zh. 

12. The shffl differential for the twelve (12) hour’shift schedule Is payable only 
during the regular hours worked on the night shift as defined at item number two 
(2) above. The hourly rate for the twelve (12) hour shffl schedule shift differential 
is $1.33. 

9.04 Normal Hours -Chemical Cont rol T e w a n s  not asslaned to sh lft) 

9.04 a) To provide coverage eight (8) hours per day seven (7) days per 
week, normal days of work shall be: five (5) days per week - Monday through 
Friday or Wednesday through Sunday. The normal daily hours of work shall be 
eight (8) hours as follows: 

I) Mondaythrough Friday 08:OO to W O O  hrs and 1230 to 16:30 hrs, 
excepting that when only one Chemical Control 
Technician is on duty on a given day, the hours 
of work shall be 08:OO to 16:OO hrs. 

li) Saturday, Sunday, 0800 to 16:OO hrs. 
Statutory Holidays 

9.04 b) A schedule of normal hours of work will be posted at each location 
at the first of each month to cover that month. The schedule may be changed 
wlthout cost to the Corporatlon providing seven (7) days written notice 1s given 
prlor to such change. If seven (7) days written notice is not given, double the 
normal rate shall apply to scheduled days off worked until seven (7) days have 
elapsed following written notiflcatlon. 

9.04 c) 
work, It shall be for a minimum of eight (8) hours. 

When Statutory Holiday work Is included on the posted schedule,of 



9.04d) Scheduled days off will normally be consecutive but may be 
otherwise when mutually agreed. In such case the change will be regarded as 
normal hours for pay purposes. 

Employees shall be entitled to a ten ( IO)  minute work break in the'flrst hail 
and the second half of each scheduled work day. 

9.06 Shlft Olfferentlal 

9.06 a) 
as per article 9.08. 

Shift differential for employees working varled hours of work will be 

9.06 b) The appropriate shift differential shall be paid for the flnt eight (8) 
hours of each varied perlod of work for non-shifl assignment employees. 
However, the shR differenlial will not be paid for overtime work or for hours paid 
at overtime rates. 

9 . 0 6 ~ )  
been eliminated and replaced by a salary fix as per artlcle 6.01 c). 

Shift dlfferentlal for employees worklng a full shift schedule has 

9.07 Alternative Hours of Work 

Notwithstanding anything in this Article, normal hours may be altered in 
the following ways: 

9.07 a) The Parties to the Collective Agreement may alter the normal hours 
of work by mutual agreement. Such agreement will be conflrmed in a letter of 
agreement and. while such letter Is in effect, the altered hours shall be 
consldered the normal hours of work, or; 

9.07 b) Local Aareemenls 

Local management, individuals or groups of employees may propose an 
altered hours of work arrangement which, If accepted by management and the 
indlvldual or a majorlty of the employees in the proposed group to be affected by 



the arrangement, shall be considered their normal hours of work. Any agreement 
must include the following conditions: 

I) where the agreement is for a regular schedule of altered hours, the hours 
of work will be confirmed in a letter of agreement which will contain a provision 
allowlng local management, the individual or the group of employees (by majority 
vote) to revert to normal hours as defined in the collective agreement with thirty 
(30) days notice: 

li) the normal hours In a day may be extended to twelve (12) hours before 
overtime premiums (at prevailing overtime rates) apply. Once a schedule has 
been agreed to, the new hours (nine (a), ten (IO), twelve (12), etc.) become the 
employee’s ”normal” hours of work and the prevailing overtime rate applies to 
any hours outside of the normal hours of work; 

lii) an employee who has completed their normal work week (thirty-six and 
one-quarter (36.25) or fody (40) hours, excluding hours paid at overtime rates), 
will leave work or, if directed to continue working, will be paid prevailing overtime 
rates for the remainder of the time worked in that week. However, if local 
management, individuals or a group of employees have agreed to a nine (9) hour 
day agreement, there will be eighty (80) hours of work pald at the employee‘s 
normal hourly rate in each pay period; 

iv) where the agreement is for a schedule that may change from week to 
week. the process for scheduling hours of work will be as per sectlon (v) below 
and will be conflrrned in a letter of agreement which will contain a provision 
allowing local management, the indlvidual or the employees In the group (by 
majority vote) to revert to normal hours as defined in the collective agreement 
with thirty (30) days notice; 

v) local management may, by notice to the employees no later than noon on 
the Thursday prior to the week in question, alter the normal hours of work wlthln 
thej limits of the work week (I.e., excluding Saturdays, Sundays and Statutory 
Holidays) in accordance with sections (11) and (111) above. 



9.08 Varled Hours of Work 

The Corporation may vary the normal hours of work for individual 
employees or groups of employees in accordance wlth the following terms and 
conditions. 

@.OB a) SchedyUag Varled Hou m of Work 

Varied hours of work shall be assigned and scheduled as follows: 

I) the Corporation will provide verbal notice that an employee's hours have 
been varied and must vary a minimum of two normal work days of eight (8) 
consecutive hours each. Additional hours varied must also be in blocks of eight 
(8) consecutive hours; 

ii) when an employee's hours have been varied, they will continue to work a 
varied hours of work schedule until they are notified that the variance has been 
completed. A varied hours of work schedule can continue for more than one 
week and may Include work on the weekend (at overtime rates) and/or a rotation 
between normel hours (days) and varied hours (nights). Inclusion of weekend 
work or a rotation from days lo nights does not end a variance: 

iii) when the employee has completed their first period of varied hours, left 
work and the second period of varied hours is not required (the employee is 
notified either prior to returning to work or when they report to work for the 
second period), the employee has the option of either: 

working the assigned second period of varied hours (including any 
scheduled overtime) as a continuation of the variance; or 
not working the second period of varied hours, in which case the first 
period of varied hours worked will be treated as scheduled overtime at the 
prevailing overtime rate and the employee may be entitled to a period of 
rest as per article 10.06. As varied hours are not overtime, there Is no 
entitlement to a cancellatlon penalty as a result of the canceiiatlon of the 
second period of varied hours: 



iv) 
end no later than 0:OO houn on Saturday for each week of varied hours; 

varied hours will be scheduled no earlier than 18:OO hours on Sunday and 

v) varled hours wlll be scheduled to stert at either 16:00, 18:00, 20:00, 22:OO 
or 0:OO within the window Identified in (Iv) above. The start Umes may be varied 
by one half hour for those generating statlons whdse normal d q  does not start at 
08:OO. Subject to operating requirements. the start time will be maintained for 
the duration of the variance; 

vi) when the variance is completed, (he employee will revert to their normal 
hours of work. Employees returning to their normal hours of work WIII be allowed 
a minimum of eight hours off between the completion of the varied hours of work 
and their regular work schedule with no reduction In their regular pay. Subject to 
operational requirements, employees who wish to take time off shall be entitled 
to take a vacatlon, banked or unpaid day off 

vii) 
each varled eight (8) hour period; 

if extension overtime is required, it will only be scheduled at the end of 

vlii) the Corporation is not required lo ask far volunteers when assigning 
employees to vaned hours. Subject to operating requirements, varied hours will 
be assigned using either the overtime board or a varied hours board, according 
to the preference of employees in each generating station. 

9.08 b) Com~ensation for Varied Hours of Work 

Employees will be compensated for varied hours worked as follows: 

for each period of varled hours, the employee will receive eight (8) hours I) 
at code 01 (Regular Time), paid at the employee’s normal hourly rate; 

II)  during the first period of varied hours, the employee will also receive eight 
(8) hours at code 30 (Overtime 1.0) as 8 premium for being scheduled to work 
varled hours. in addition, if the employee did not receive at least eight (8) hours 
of notice that they were being assigned to varied hours, they will also receive 
eight (8) hours at code 30 during the second perlod of varled hours worked. The 
eight hours of notice Is not an entitlement to eight (8) hours of time off prior to the 



vaned hours assignment. As varied hours are rescheduled normal hours, not 
overtime, these hours will not be used to generate an entitlement to period of 
rest; 

iii) for each period of varied hours, the employee will recelve a shift 
differential of $2.00 (code "G2") for each hour of varied hours worked. However, 
the shiff differential will not be paid for any period of vaned hours for which the 
employee has also received compensation at an overtime rate; 

iv) when an employee has worked more than four hundred (400) varied hours 
of work for which they have received a shift differential of $2.00 (code "GZ"). the 
shift differential will be Increased to $3.00 per hour for all varied hours worked 
between 16:OO and 24:OO (code "G3") and $10.00 per hour for all varied hours 
worked between 24:OO and 08:OO (code "GX); 

v) 
hours worked or hours paid at an overtime rate: 

shift differential (codes "G2", "G3" and "GX) will not be paid for overtime 

VI) 
overtime will be pald at code 32; 

when a period of varied hours of work includes extension overtime, such 

vii) when the varied hours of work includes a statutory holiday (or the day 
celebrated as a statutory holiday), the employee will receive eight (8) hours at 
code 51 (Stat Holiday) Instead of code 01 as in paragraph (i) above. In addition, 
for the eight (8) varied hours worked for that statutory holiday, the employee will 
be paid eight (8) hours at code 32 (Overtime 2.0). As a result, employees will 
receive twenty-four (24) paid hours for working eight (8) varied hours for a 
statutory holiday. in the event that the varied statutory holiday is also the first 
period of varied hours, the employee wlll also be entitled to the payment in 
paragraph (il) above, for a total of thirty-two (32) paid hours for that period. 
However, as varled hours are rescheduled normal hours. not overtime, these 
hours cannot be used to generate an entitlement to period of rest; 

viii) an employee's normal hours of work for a Monday may be varied to begin 
on Sunday evening as per 9.08 (a) (iv). In addition to the payment in 9.08 (b) (i) 
(code 01) and (ii) (code 30 If It Is the first period of varied hours), employees will 
also receive payment at code 30 for any hours worked between 18:OO on Sunday 



to 0:OO on Monday. Any remaining hours of the 8 hour varied period worked 
after 0:OO on. Monday will be paid at code 01 (plus the applicable shR 
differentlei). 

Note: for examples of tlme rheets for varied hours, see Appendix "0". 

9.OB Winter Storm 

it is recognized that despite their best efforts, some employees may be 
unable to report to work on time because of blocked highways. In such cases 
the employees shall notify their supervisor, if posslble, of their difficulty and 
providing they arrive within two (2) hours of scheduled start time, there will be no 
reduction fmm their regular pay. Should they arrive at work after this two (2) 
hour period, they shall be paid for tlme actually worked. 

A R T I C L E  X 

OVERTIME AND PREMIUMS 

10.01 General 

Overtime rates will not be paid for work performed during normal, 
alternative or varied hours of work except as specified in Article IX. 

10.02 Definitions 

10.02 a) Normal Work D ay means the normal work day as defined In this 
Agreement or such work day as is substituted therefore in keeping with the terms 
of this Agreement. 

10.02 b) Unscheduled Extenslon Overllmg means overtime work 
performed prior to or at the conclusion of and continuous with the Normal Work 
Day for which the employee has recelved less than twelve (12) hours of notice. 



10.02 c) Qcheduled Overthg for non-shift employees means overtime 
work on a Normal Work Day (whether continuous with the work day or not) or a 
scheduled day off, for which the employee has received twelve (12) hours or 
more notiw prior to the commencement thereof. Failure to provide twelve (12) or 
more hours notice will result In the overtime being classed as either Unscheduled 
Extension Overtime or Call-Out Overtime. 

10.02 d) Scheduled Overtime for shift emolovees means overtime work 
on a Normal Work Day (whether continuous with the work day or not) or a 
scheduled day off, for which the employee has received twelve (12) hours or 
more notice prior to the commencement thereof. However, the notice provisions 
will not apply for overtime work for a shift worker covering absenteeism (i.e., sick 
leave, vacation and banked t h e  off), where notice given is contingent on notice 
received. Overtime work performed by a shift worker to replace an absent fellow 
employee shall be denned as Scheduled Overtime Irrespective of notice given. 

10.02 e) Ca Il-Out Overtime for non-shlfl emDlovees means overtime work 
performed other than Unscheduled Extension Overtime or Scheduled Overtime. 
When an employee Is called out they shall recelve not less than two (2) hours 
pay at double their normal hourly rate. 

10.02 1) Call-Out Overtime for shlft emulovees means overtime work 
other than Unscheduled Extension Overtime or Scheduled Overtime where the 
employee is requested to provide increased coverage for a shift and twelve (12) 
hours notice has not been given. When an employee is called out they shall 
receive not less than two (2) hours pay at double their normal hourly rate. 

10.02 g) AuDlicatlon of Caii-Out Overtime 

Non-shift and shift employees working call out overtime who are required 
to pertom other tasks before returning home, shall be credited with only one (1) 
call out. Secondary routine work assignments will not be made solely for the 
purpose of keeping the employee on site for the mlnimum overtime period. Call 
out tlme shall be calculated from the time an employee reports for work at thelr 
Headquarters or an alternate work site until such time as they complete their 
assignment and leave their Headquarters or alternate work site. Should an 
employee work continuously with their normal work day or regular shift, either 



after normal quitting time or before normal startlng time, the employee shall be 
paid at the prevaillng overtime rate for such extra time and thls time shell not 
count as a call out. Work during noon break shall not count as a call out, but 
shall be paid In accordance with Section 10.05. 

10.02 h) Shift Turnover 

Both parties recognize that an exchange of information Is required on shift 
turnover. It is further recognized that the time requlred for thls exchange of 
Information does not qualify for payment except in abnormal circumstances, 
when overtime provisions apply. 

10.03 gvertlme Rates 

10.03 a) Non-Shift Workers 

For all time worked outside the normal hours of work defined In Article IX, 
pay shall be as follows: 

i) 
half 
11) 
iii) 
iv) 
v) 

Monday through Friday between 08:OO hrs and 22:OO hrs - time and one 

Monday through Friday between 22:OO hrs and 08:OO hrs - double time 
Saturday, Sunday - double time 
Statutory Holiday - double time in addition to normal day's pay 
Call Out - double time 

10.03 b) Shlft Workers 

For all t h e  worked outside the normal hours of work defined in Article IX, 
pay shall be as follows: 

Monday through Friday between 08:OO hrs and 22:OO hrs - time and one 

Monday through Frlday between 22:OO hrs and 08:OO hrs - double time 
Saturday, Sunday - double time 
Statutory Holiday - double time in addition to normal day's pay 
Call Out - double time 



vi) Double time days as indicated in the shifl schedule - double tlme 
vii) The Corporation may schedule up to twelve (12) hours of mandatory 
training per shifl worker per year and these hours will be paid at code 30 
(Overtime 1 .O) 

10.03 c) Smclal item -. Chemical Control Technicians Not Assianed to 

For the purpose of payment for overtime work, the two (2) days scheduled 
sh14 

off in lieu of Saturday and Sunday shall qualify for double tlme. 

10.04 Minlmum Period of Overtime and Cancellation of Overtime 

10.04 a) 
one-half (0.5) hour at the prevailing overtime rate. 

When an employee works overtime they shall receive not less than 

10.04 b) When overtime which was scheduled for an employee's normal day 
off is cancelled, the employee shall receive two (2) hours pay at straight tlme 
unless the employee received at least twenty (20) hours verbal or written notice 
of the cancellation. There will be no entitlement to this premium where the 
cancellation results from the completion of scheduled work earlier than expected 
or the return to work of an employee who had been expected to be absent. 

10.05 Work Durinq Noon Break 

When, as a result of a request by the Corporation, an employee works 
during noon break on a scheduled work day, they shall be paid double time for 
time actually worked during noon break but no less than the equivalent of one (1) 
hour's pay at regular rate. If the employee Is not allowed twenty (20) minutes 
during the noon break to eat, they shall be allowed hnrenty (20) minutes as close 
to the time their afternoon work begins as is possible with no loss in pay. When ' 

time allowed to eat Is just before afternoon work begins, addltlonal time granted 
shall be sufficient to bring the total to twenty (20) mlnutes. 

This section shall not apply If the employee le allowed their "noon" break 
during the period of 11 :30 AM to 1 :30 PM or if an employee's hours are altered 
by mutual agreement of the parties to the agreement as provided by Article IX. 

_ _  32 _ _  



10.06 Period of Rert 

10.06 a) All non-shift assignment employees who are required to work 
overtime between 23:OO hours and the scheduled start time for their normal work 
day, if they are scheduled to work on the same day, shall be entitled to a period 
of rest without loss of regular pay under the following circumstances: 

i) A minimum of three (3) overtime hours worked between 23:OO hrs and 
04:OO hrs: 

- off until the beginning of scheduled work after the noon break on 
the same day. 

ii) For one ( I )  or more call-outs between 2300 hrs and 04:OO hrs: 

- off until the beginning of scheduled work after the noon break on 
the same day. 

If additional call-outs occur after 04:OO hrs: 

- off until the end of their normal scheduled work day the same day. 

iii) A minimum of five (5) hours worked between 23:OO hrs and their normal 
start time for that scheduled work day: 

-off until the end of their normal scheduled work day the same day. 

10.06 b) Employees exercising their entitlement to paid rest under the terms 
of this section wiii ensure that their supervisor is made aware of their Intended 
absence. if the supervisor Is not available, notification may be made through the 
Plant Shift Supervisor or control room. 

10.07 Bankina of Overtime 

10.07 a) An employee may elect not to receive pay for overtime worked 
including on call pay and have such overtime hours credited, at premium rsles, to 
a bank for later time off (e.g., employee works eight (8) hours at time and one- 
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half - credit in bank Is twelve (12) hours - time off entitlement is twelve (12) 
hours). Alternatively an employee who 1s on "Direct Payroll Deposit" may elect to 
transfer such overtime pay to any Registered Retirement Savings Plan (RRSP) 
selected by the Union for this purpose and included in the payroll system by the 
Corporation. 

10.07 b) Total hours entered in the bank for non-shifl assignment employees 
shall not exceed eighty (80) hours in any calendar year. The Corporation may 
schedule up to twenty-four (24) hours of time off for an employee, using banked 
hours in excess of lhe first forty (40) entered into the bank by the employee, 

10.07 c) Except a8 in b) above, the employee and the supervisor must agree 
when time off is to be taken. The earliest that such request will be considered is 
nine (9) calendar days before the time off is to be taken. However, to enable the 
supervisor to make a reasonable decision, the employee must give a minimum of 
twenty-four (24) hours notice. The supervisor may waive the notice requirement 
in exceptional circumstances. 

10.07 d) 
vacation. 

Withdrawal from the bank will not take precedence over scheduled 

10.07 e) When time off for shifl workers requires replacement at overtime 
rates, time off will only be granted if the shift worker reimburses such time off at 
replacement value. As they may be required to reimburse some time off at 
replacement value, total eligible time off that can be entered in the bank shall be 
a maximum of ninety-six (96) hours at any point in time in the calendar year. A 
shifl employee who has used banked time can continue to bank additional time 
as long as it does not exceed a maximum of ninety-six (96) hours. 

10.07 t) In the case of non-shift workers, request for banked time off will be 
given the same consideration as unscheduled vacation. Such requests will be 
considered on a flrst come, first served basis and will be contlngent on work 
requirements. 

10.07 g) 
than ten ( IO )  calendar days notice. 

Unscheduled vacatlon is defined as a request for vacation with less 



10.07 h) 
payment or transferred to an RRSP. 

Unused banked time credits at year end will be canceled by 

10.08 pn Call 

The Corporation agrees to pay at straight time, employees whose names 
appear on the regular weekly cycle "on call roster". or who are othemlse 
designated as being on call as follows: 

10.08 a) Durlng the period: 

End of Beginning 
Scheduled of Scheduled 

work Work 

Monday " '  to Tuesday 
Tuesday " to Wednesday " 

Wednesday 'I to Thucsday 
Thursday to Friday m 

Friday '' to Saturday 08:OO 

Sunday 08:OO to Beginning of 

n 

Saturday 08:OO to Sunday 08:OO 

Scheduled 
work 

Scheduled Supplementary 
On Call On Call 
Week Per Period 
(#I 1 (#2 1 

I Hour 3Hours 
1 Hour 3Hours 
1 Hour 3Hours 
1 Hour 3 Hours 
2Hours 4 Hours 
2Hours 4Hours 
2Hours 4Hours 

10.08 b) An employee who is unable to complete their weekly cycle of "on 
call" will be paid for actual periods worked in accordance with Schedule #I 
above. The'first two (2) perlods replaced shall be paid In accordance with 
Schedule #I, plus one (1) additional hour's pay per period. Subsequent periods 
replaced shall be paid as per Schedule #I (Le., subject to paragraphs (c) and (g) 
below), total compensation for the seven (7) day period shall not exceed twelve 
(12) hours. 

10.08 c) If an employee Is placed on the regular "on call" roster more 
frequently than seven (7) periods in twenty-one (21) they shall be paid an 
additional three (3) hours pay for such scheduled duty. This provision will not 
apply to short term replacemenl as anticipated In (b) above. 



10.08 d) Employees "on call" shall keep themselves readily available. 
Employees wishing to be relleved of on call (except in the case of slckness) must 
arrange for a replacement approved by the supervisor. 

10.08e) 
regular on call roster. 

Paging devices will be available for employees who are on the 

10.08 9 Where employees are placed on a "supplementary on call roster" 
for periods of less than one (1) week, they will be paM for each period of "on cell" 
in accordance with Schedule #2 above. 

10.08 g) Employees on "on-call" duty (Regular or Supplementary) shall be 
paid an additional one (1) hour at straight time for each Statutory Holiday on 
which the employee is "on-call". 

10.08 h) When employees are on call to serve as members of the 
Emergency Spill Response Team at the Dalhousie generating station, the 
provlsions of artlcle 10.08 (a), (b). (c) and (I) wlll not apply. Instead, employees 
who are on call for this purpose wlll receive eight (8) hours pay at their normal 
hourly rate to be on call for the first fmy (50) hour period. The start time for their 
period of on call wlll be determined by the Employer and will normally correspond 
with the expected time for the ship to dock. If the employee is required to be on 
call for more than fifly (50) hours, they will receive one (1) hour of pay at their 
normal hourly rate for each subsequent twelve (12) hour period of being on call, 
to a maximum of ten ( I O )  hours pay for each ship. If the employee is on call for 
more than seventy-four (74) hours, the maximum compensatlon will be no more 
than ten (10) hours. If the employee Is unable to complete the full period of on 
call for a ship, the on call premium will be pro-rated according to the hours that 
each employee was on call. 

1O.OB Protective Suit Allowance 

When an employee works in a protective chemical suit or suits of the fully 
enveloping type with an independent air supply they shall be paid a speclal 
allowance of $2.50 per hour with a minimum of two (2) hours pay durlng a normal 



work day. During overtime hours, this allowance shall be $2.60 per hour with a 
minimum of one (1) hours pay. 

A R T I C L E  XI 

OVERTiM E MEAL ShLpWAN CE 

11.01 Oeflnitlons of overtime are In Article 10.02. 

11-02 Satirfactlon of Entitlement 

The Corporation's obligation In respect to a meal allowance shall be 
discharged by payment of $ 25.00. There is no obligation to provide meals or 
provide time off for an employee to obtaln a meal. 

11.03 Meal Breaks 

When entitlement to a meal allowance is reached and a meal is consumed 
on the job, a twenty (20) minute pald break will be allowed. 

11.04 Entitlement to Meal Allowance 

11.04 a) 

The provision of meal allowance shall apply only durlng continuing 
overtime; no payment shall be provided at the conclusion of overtime. There will 
be no payment for overtime meals for scheduled overtime. However, after four 
(4) hours of scheduled overtime work, if the overtime work will be continuing. a 
twenty (20) minute paid meal break will be provided for the employee to consume 
the meal they have provlded. 

11.04 b) Durlna Unscheduled Extenslon Overtime 

One (1) meal allowance only will be provided when overtime work 
exceeds two (2) hours. 

\ 



When an employee is called in to work prior to the cornmencement of their 
normal work day or regular shin with less than twelve (12) hours of notice, they 
will be considered to be working unscheduled extension overtime and will be 
entitled to an oveitima meal allowance as above. 

11.04 c) Durina Call-Out Overtime 

One (1) meal allowance only wlll be provided when overtime.work 
exceeds four (4) hours. 

A R T I C L E  XI1 

12.01 The following represents full compensation for all costs as a result of 
travel on behalf of the Corporation, whether for work or training: 

12.01 a) 
varied hours of work will be paid at the employee's normal hourly rate. 

Time spent in travel outside of an employee's normal, alternative or 

12.01 b) 
considerations apply: 

For the purposes of determlning such cornpensation, the following 

i) time traveled is measured from headquarters to work site, work site to 
work site or accommodations to work site when an employee Is required to stay 
overnight in accordance with the Corporation's policies on travel and 
accommodation. 

li) standard time periods for travel between fixed locations will be 
established. 

ili) when an employee is staying overnight in accordance with the 
Corporatlon's policies on travel and accommodation, travel time is not paid 
unless the distance from the accommodations to the work site exceeds flfty (50) 
km and will only be paid for the time traveled in excess of flfly (50) km. 



iv) 
discretion of the Corporation. 

the time at which an employee Is to report to a work site shall be at the 

v) employees will require prior approval from their supervisors In order to use 
their personal vehicles for travel and compensation for mileage (at the rate set 
out in corporate policy) will only be paid to the driver of the vehicle. 

vi) 
Corporation. 

. overnlght accommodation will be approved at the discretion of the 

vii) where overnight accommodation has been approved but an employee 
prefers to travel, a supervlsor may exercise their discretion to substitute a lump 
sum payment of $50.00. This payment represents the total cornpensation for 
such travel and no addltlonal compensation will be paid for travel time, meals, 
use of the employee's vehicle or any other related expense. Employees must 
use their personal vehicles and ensure that any arrangements for 
accommodations are cancelled. 

viii) 
an employee is required to travel by air. 

this article of the agreement does not apply to those circumstances where 

12.01 c) 
following circumstances, when a meal is not provided: 

Meal allowances will be paid for noon meals only under the 

i) 
for meals (If any) in the Corporation's travel and accommodation policies; or 

li) an employee is traveling outside of their Region and the distance between 
their headquarters and the work ,site is in excess of one hundred and fifty (1 50) 
km (for the purposes of this section, the "Region" for employees whose normal 
headquarters Is in the Fredericton area will be a one hundred and fifty (150) km 
radius around Head Office); or 

an employee is required to stay overnight and is covered by the provisions 

ill) an employee Is attending an NB Power sponsored meetlng or training that 
Is not part of the employee's normal work environment and the meeting is being 
held at a location that is not an NB Power work site. 
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12.01 d) When travel outside of normal work hours exceeds two (2) 
consecutlve hours (not including time taken to eat), one (1) meal allowance will 
be paid. Where there is an entitlement to more than one (1) meal (I.e., a travel 
meal or a meal under the Corporate travel and accommodations policy or an 
overtime meal) for the same period of time, the employee will only be entitled to 
compensation for one (1) meal. 

12.02 Time spent outslde or beyond the normal or altered hours of work as a 
result of bids or interviews shall not be considered overtime work and shall be 
non-paid time, However, when extended travel as a result of bids or interviews is 
involved, and when scheduling permits, all or part of travel time will be allowed 
during the normal day. 

12.03 Compensation for accommodation, mileage and meals while In 
accommodation will be paid in accordance wtth Corporate policies on travel and 
accommodations (as they may be amended from time to time). if there is any 
conflict between a policy and this Agreement, the terms of the Agreement will 
apply. 

A R T I C L E  Xlll 

SICK AND OTHER LEAVES 

Short Te rm Sick Leave 

13.01 Pumose 

The provision of short term sick leave Is for !he sole purpose of ensuring 
the employee of contlnulng income during periods of their bona fide sickness. 

13.02 Medical and Dental A~mlntments 

Employees shall make every effort to schedule medical and dental 
appointments outside working hours. Where this is not possible, appointments 
shall be made so as to mlnimize absence from work and disruption of the work 
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day and the employee must notlfy their supervisor of such appolntment at the 
earliest opportunity. 

All absences from work due to medical and dental appointments shall be 
recorded on a separate time code. It Is understood, however, that all such 
absences shall be Included for the purpose of reviewing an employee's record of 
absenteeism. 

13.03 ack Pav Credits 

Slck pay credits shall be as follows: 

I enath of Servlce 

1 month but less than 3 months 

3 months but less than 1 year 

1 year but less than 3 years 

Slck Leave Credfi 

100% of Income for 1 week 

100% of Income for 2 weeks 
66-2/3% of Income for 13 weeks 

100% of Income for 4 weeks 
66-2/3% of Income for 11 weeks 

3 years but less than 5 years 

5 years but less than 7 years 

7 years but less than 9 years 

9 years but less than 10 years 

10 years and over 

100% of Income for 6 weeks 
66-2/3% of Income for 9 weeks 

100% of Income for 8 weeks 
66-2/3% of income for 7 weeks 

100% of Income for 10 weeks 
66-2/3% of income for 5 weeks 

100% of Income for 12 weeks 
66-2/3% of income for 3 weeks 

100% of income for 15 weeks 



13.04 Reauiremrnts to Qualify 

13.04 a) To qualify for paid Short Term Sick Leave an employee must: 

i) make every effort to ensure that their supervisor is notified at the 
cornmencement of illness. The employee shall, if possible, indicate the nature of 
such illness, the anticipated duration of their absence and any limitations 
imposed by such illness; 

it) when the supervisor requests it and if the absence for sickness 
exceeds two (2) days, submit a doctot's certificate to support such absence. The 
certiflcate must be submitted within seven (7) days of the commencement of 
absence; 

iii) when the absence for sickness exceeds five (5) days, submit a 
report from the doctor (in the form approved by the Joint Wellness Advisory 
Committee) identifying limitations, anticipated duration of absence and availability 
for alternative work. The requirement to provide this information may be waived 
by the employee's supervisor. 

13.04 b) When a review reveals abnormal use of Short Term Sick Leave 
and/or medical/dental appointments and/or a pattern of absences, the employee 
may be required to undergo an independent medical examination and provide 
the Corporation with information concerning their ability to attend work on a 
regular basis and any llrnltations which may prevent them from fulfilling their work 
requirements. 

13.04 c) When the Corporation requires an employee to authorize a medical 
release form. it will reimburse the medical doctor's fee related to the procurement 
of such document. 

13.05 -y 

Long Term Disability shall be in accordance with the "Long Term Income 
Continuance" plan in effect throughout the Corporation. 



Notwithstanding the above, if a dramatic increase in rates takes place 
discussions will be held with the various groups relative to terminating the plan. 

The Corporation will malntain Medical, Dental, and Group Life insurance 
coverage for ernployees who are on Long Term Dlsabliity and Superannuation 
payments will be made, where applicable, by the Insurance Company and the 
Corporation. 

The Corporation agrees to deduct the premiums and remit them to the 
insurer. Any dispute relating to an employee's eligibility for such benefits, the 
quantum of such benefits or any other matter relating to the administration of the 
policy will not be the proper subJect matter for a grievance or adjudication under 
this collective agreement, but will be a matter strictly between the employee, the 
union and the insurance carrier. 

13.06 Bema vement Leave 

13.06a) Employees shall be granted a leave of absence of seven (7) 
consecutlve days, including the day of the funeral (non-working days included), 
with no loss of pay owing to the death of a Spouse, Son or Daughter. 

13.06 b) Employees shall be granted a leave of absence of five (5) 
consecutive days including the day of the funeral (non-working days included) 
with no loss of pay owing to the death of a parent. 

13.06~) Employees shall be granted a leave of absence of three (3) 
consecutive days including the day of the funeral (non-working days included) 
with no loss of pay owing to the death of a Bmther, Sister, Grandchild, Mother-in- 
law. Father-in-law, Brother-in-law, Sister-in-law or a relative living In the 
household of the employee. 

13.06 d) Owing to location. additional time not exceeding three (3) days may 
be granted at the discretion of the Corporation. A further one (1) day leave with 
no loss of pay will be granted for the delayed Interment of the above relatives. 



13.06e) One (1) day's leave with no loss in pay will be granted for the 
workday on which an employee attends the funeral of the employee's 
Grandfather or Grandmother. If, due to location, time in excess of one (1) day is 
required, up to two (2) days additional leave with no loss In pay wlil be granted. 

13.06 f )  
time off to attend the funeral of a friend not Included in this Article. 

13.06 g) In accordance with the Employment Standards Act, an employer 
shall grant to an employee a leave of absence without pay of up to flve (5) 
consecutive calendar days on the death of a person in a close family relationship 
with the employee to be taken during the period of bereavement and is to begin 
not later than the day of the funeral. This unpaid leave is not in addition to the 
entitlements outlined above, but may be used to supplement leaves of less than 
five (5) days with unpaid leave, up to a total of five (5) days. 

Subject to operating requirements, an employee may take unpaid 

13-07 Maternitv Leave 

13.07 a) General 

Subject to the terms and conditions below, maternity leave shall be 
granted to female employees to permit adequate prenatal care and recovery after 
childbirth. 

13.07 b) Peaulrem ents to Qualify 

To qualify for Maternity Leave, an employee must: 

i) 
anticipated date of delivery, and 

notify her supervisor of the pregnancy three (3) months before the 

ii) give two (2) weeks' notice prior to the commencement of the leave. 

13.07 c) Term of Leave 

Maternity leave is for a term of up to seventeen (17) weeks. The first two 
(2) weeks may be charged as sick leave, with appropriate pay and the remaining 
leave shall be non-paid time. However, if the employee elects to participate in 



the Supplementary Unemployment Benefit (SUB) Plan she will not be entitled to 
this benefit and will be paid In accordance with the Employment lnsurance Act 
and the SUB Plan. Leave may commence at the end of the seventh month of 
pregnancy. 

13.07 d) Benefit8 Durlne I eave 

Medical, Dental, Group Life and LTD premiums will be paid by the 
Corporation on behalf of the employee during the period of non-pald maternity 
leave. These premiums wlll be reimbursed lo the Corporatlon by the employee 
when they return to work. Or, employees may elect to pay regular premiums by 
monthly cheque to the Payroll Department while on leave. 

Note: Provincial Public Service Superannuatlon benefits are not 
automatically deducted. However, employees may elect to pay Into the Plan 
while they ate on leave by making monthly payments to the Payroll Department 
or may purchase the benefits to cover the leave of absenk when they return to 
work. 

Employees do not accumulate vacation credits while on leave, but 
continue to accumulate seniority and service time. 

13.07 e) 

An employee going on maternity or adoption leave may elect to participate 
In the plan upon the terms and condltlons of the plan as approved. See 
Appendix "B" for terms and conditions of the plan. SUB plan benefits will be paid 
for up to fifteen (15) weeks for maternity leave and up lo ten ( IO)  weeks for 
adoption leave. 

All normal payroll deductions includlng Superannuation, Canada Pension 
Plan and Employment Insurance premiums are taken from the SUB Plan 
benefits. 



13.07 t) Return to Duty 

Three (3) weeks prior to the scheduled return to work date, the employee 
will notify her supervisor of her Intention regarding return to work. 

On return to work, employees are placed in their former position or a 
comparable position within the same general work location, with no less than the 
same basic wages and benefits. 

13.07 g) Fallure to Return to Work 

If the employee does not return to work wlthin the specifled tlme limit of 
leave, employment is considered termlnated. 

in such cases, any benefit premiums paid during leave must be repaid to 
the Corporation. 

13.08 Parental and Adootlon Leave 

13.08 a) General 

Unpaid leave of absence, up to a maximum of thirty-seven (37) weeks 
available to either parent upon the birth of a child or adoption of a preschool 
child. All benefits of maternity leave contained in this Agreement apply to 
parental and adoption leaves, with the following exceptions: 

i) for adoption leave, the employee will be eligible for top-up under the 
Supplementary Unemployment Benefits (SUB) plan for a maximum of ten (10) 
weeks in accordance with the terms of the plan. 

ii) for parental leave the employee will not be eligible for the followlng: the 
first two (2) weeks are not paid as short term sick leave and the employee is not 
eligible to participate in the SUS Plan. 

13.08 b) Reaulrements to Q u W  

To qualify for parental and adoption leave, an employee must: 



I) give four (4) weeks' written notice to thelr supervisor of the 
commencement date and length of the leave, and 

ii) 
specifying the date of delivery of the child or proof of adoption. 

provide the supervisor with a certiflcate from a medical practitioner 

13.08 c) Term of leak  

Leave must begin no earlier than the birth or adoption of the child and end 
no later than flfly-two (52) weeks following the birth or adoption of the child. 

Employees taking maternity leave of absence and requesting parental 
leave, must commence the parental leave immediately on the explration of the 
maternity leave, unless the Corporatlon and employee agree otherwise. 

13.09 Paternitv Leave 

One (1) day leave of absence with pay will be granted to male employees 
on the occasion of the birth or adoption of their child. 

13.10 JurvMlitness Duty 

Where an employee is absent by reason of a summons to serve as a juror 
or a subpoena as a witness in a crimlnal matter, the employee may treat the 
absence as paid leave. 

13.11 Leave for Familv Related Resnonslbilities 

13.11 a) The Corporation shall, upon the request of an employee: 

I) grant the employee leaves of absence without pay of up to three (3) days 
during a twelve (12) calendar month period to meet responsibilities related to the 
health, care or education of a person in a close family relationship with the 
employee. 



ii) an employee Intending to take such a leave of absence shall advlse the 
Corporation of the employee's Intentions to take the leave, the anticipated 
commencement date of the leave and, subject to sub section (I), the anticipated 
duration of the leave. 

13.1 1 b) Administrative Suaaort E maiovees 

in addition to the benefits provided in a) above, the Corporation shall grant 
paid leave for employees in administrative support (ASR) positlons for absences 
related to the needs of dependent children who require adult care. This leave 
may also be used for spouses and dependent parents who require assistance for 
medical purposes. Leave shall be granted under the following clrcumstances: 

i) 
calendar year. 

Employees are entltled to a maxlmum of eight (8) hours paid leave in any 

ii) Single parents living alone in a household and wlth sole responsibility for 
their dependent children are entitled to an addklonal four (4) hours, for a total of 
twelve (12) hours, paid leave In any calendar year. 

iii) Employees who do not utilize the eight (8) hours paid leave in a calendar 
year will be entitled to the remaining balance the following year in addition to the 
yearly entitlement of eight (8) or twelve (12) hours paid leave. The maximum 
carry-over of entitlement from one year to the other is eight (8) hours paid leave. 

iv) 
one half (0.5) hour. 

Leave may be taken on an hourly basis with the minimum duratlon being 

v) 
give at least twenty-four (24) hours' notice when requesting leave. 

Except where it is impossible to provide such notice, an employee must 

vi) This leave shall be charged to a separate account. 



A R T I C L E  XIV 

14.01 ENERflex P r w  

ENERflex is a flexible benefits program that includes a compulsory core 
level of benefits coverage for employees, The cost sharing arrangement for the 
ENERflex benefits program is sixty percent (60%) employer and fody percent 
(40%) employee, and is based on the clsims experience of the following benefit 
plans: Basic Life, Basic ADBD, Medical. Dental and Long Term Disability, 
including employee contributions toward co-pay and dispensing. Employees 
may purchase additional coverage for other optional benefits in accordance with 
the terms of the ENERflex program. 

14.02 lniured on Duty 

14.02 a) After the three (3) day walling period (wlthout pay) set out in the 
legislation, an employee receiving compensation benefits under the Workers' 
Compensation Act for injury on the job shall receive the difference between the 
total amount that is received from the Workplace Health, Safety and 
Compensation Commission and any other pension or compensation related to 
the injury, and eighty-five percent (85%) of the worker's pre-accident net 
earnings as calculated by the Workplace Health, Safety end Compensation 
Commission, for new injuries or recurrence of injuries. 

14.02 b) An employee injured on the job shall receive the difference 
between their regular pay and the total amount that is received from any other 
pension or compensation related to the injury, for a period of up to three (3) 
working days, prior to the three (3) day waiting period (without pay) set out in the 
legislation. However, in accordance with the legislation, the three (3) day waiting 
period is waived by the Workplace Health, Safety and Compensation 
Commiasion if the employee is admitted to hospital as an in-patient at time of 
injury or recurrence of injury, The three (3) day waiting period is also not 
requlred if the employee is disebled for more than Wenty (20) working days. If 
an employee returns to work and has a recurrence within twenty (20) working 
days, there will not be a second three (3) day wait required. 



14.02 c) These benefits do not apply to permanent, total or partial disablllty. 
In the case of temporary employees, the Corporation's contribution will only 
continue for the period of intended employment and in no case longer than one 
(1) month. The absence of an employee who is receiving Compensatlon 
Benefits under the Workers' Compensetfon Act shall not be charged against 
the employee's sick leave credits or vacation credits. 

14.02 d) In the event that there are any changes to the Workers' 
Compensatlon Act subsequenl to the execution of this agreement which allows 
additional topup and/or reinstatement of the first three (3) days of beneflts 
without penalty to the Employer, this article of the agreement will be amended to 
reflect the changes to the Act. 

14.03 Penrlon 

14.03 a{ 
with the provisions of the Publlc Servlce Supefannuatlon 46'. , 

14.03 b) If an employee contributes lo NB Power's Group RRSP, the 
Corporation will match the employee's contributlons up to a maximum of-$400.00 
per calendar year. 

14.04 Retlrement Allowancq '' 

14.04 a) When an employee havlng continuous service of five (5) years or 
more retires due to disability or age, the Corporation shall pay such an employee 
a retirement allowance equal to five (5) day's pay for each full year of service but 
not exceeding SIX (6) month's pay, whlch shall be paid In a lump sum upon 
retirement at the employee's regular rate of pay. 

Ail benefts. privileges, and rlghts to pension will be In accordance 

I 

14.04 b) Following the death of an employee who had continuous setvlce of 
five (5) years or more, the employee's estate will be paid a death benefit equal to 
the retiremenl allowance noted above. 



14.05 Rlclhta and Benefits for TemDomrv EmDlovee8 

Temporary employees covered by thls Agreement shall be entitied to all 
rights and benefds of the Agreement unless excluded by the sp'eclfic terms of the 
Agreement or by legislation or regulation. Temporary employees will not be 
eligible for relocatlon benefits. 

14.06 Certlflcatlon Fees 

Where the Corporation requlres an employee to maintain a trade, 
technlcal or professional certlflcatlon, the Corporation will relmbume the 
employee for any such renewal fees. The Corporation will also reimburse 
Operators for the renewal of thelr Stationary Englneer Licenses. Where the 
Corporation requires an employee to have a class one driver's license, the 
employee will be reimbursed for the cost of the medical examination required for 
the procurement or renewal of such license. 

A R T I C L E  XV 

HOLIDAY 8 

15.01 Paid holidays shall be as follows: New Year's Day, Good Friday, Easter 
Monday, Victoria Day, Canada Day, New Brunwick Day, Labour .. Day, 
Thanksgiving Day, Remembrance Day, Chrlstmas Day, Boxing Day, or days that 
are celebrated as such: also any other day'proclaimed b) an appropriate 
Federal or Provinclal Government authority. 

15.02 Statutory Holidays shall be paid for the day on which they are celebrated 
with the exception that employees on shift who work Christmas day as part of 
their regular shift cycle shall recelve extra pay at straight time rates for all hours 
worked within the twenty-four (24) hours of December 25Ih. 

, 

15.03 Effective January 1, 2007, employees will recelve a paid "floater" holiday 
(eight (8) or seven and one-quarter (7.25) hours 8s per the employee's normal 
hours of work) per year. Shift workers wili be entitled to twelve (12) hours of paid 
time off. As with vacation entitlements, scheduling Is subject to supervlsory 



approval. The time off must be used In each calendar year and if it is not taken, 
it will not be cerrled over or paid out. The twelve (12) hours of holiday time for 
shift employees will be credited to the employee's oveflime bank on January 1'' 
of each year. 

A R T I C L E  XVI 

16.01 a) Entitlement for EmDlovees 

All employees shall receive the following annual vacation with pay after 
reaching the level of continuous service shown below. The week or day referred 
to below is the normal work day or week for the employee (i.e., either elght (8) 
hours per day resulting in a forty (40) hour week or seven and onequarter (7.25 ) 
hours per day resulting in a thirty-six and one-quarter (36.25) hour week). 
Employees working alternative hours of work will have to make the appropriate 
adjustment (Le., an employee working a forty (40) hour week In four (4), ten ( IO) 
hour days, will need a full week of vacation to cover a four (4) day absence). 

Vacation Continuous Service 

three (3) weeks 
four (4) weeks 
four (4) weeks + two (2) days 
four (4) weeks + four (4) days 
five (5) weeks 
five (5) weeks + two (2) days 
five (5) weeks + four (4) days 
six (6) weeks 

six (6) months 
eight (8) years 
slxteen (1 6) years 
eighteen (18) years 
twenty (20) years 
twenty-two (22) years 
twenty-four (24) years 
twenty-flve (25) years 

16.01 b) Vacation entitlement for the calendar year in which an employee's 
service reaches a new level of entitlement will be pro-rated according to the 
employee's vacation entitlement date. 



16.02 Vacation Carrvover 

Vacation carryover will be administered as per Corporation Policy. 

A R T I C L E  XVll 

AND SENIORITY 

17.01 a) Service 

Length of continuous employment since the date of last hire by the NB 
Power Group of Companies and their predecessors shall be known as service. 

17.01 b) Senlority 

Length of continuous employment In the NB Power Generation bargaining 
unit, in an employee's current classification, shall be known as seniority. When a 
tradesperson becomes certified In a trade, the minimum time served in NB 
Power's apprenticeship program will be Included in calculating the employee's 
seniority. 

For the purposes of calculation, effective September 20, 2001, 
"continuous employment In a classification'' for employees who were formerly in 
Local 37's Technical or Operational Non-Supervisory groups, will include all 
continuous time in the employee's family of classifications as defined under those 
prior collective agreements. As well, for the purposes of calculating seniority for 
shift supervisors, operators, senlor operators and chemistry technicians, 
continuous employment in both the shift and non-shift classifications will be 
treated as time in the same classification. 

17.01 c) Records 

Length of service and .seniority shall be according to the records of the 
Corporation. 



17.02 Retention of Beraalnlna Unlt Senlorlty 

17.02 a) Employees who transfer out of the Generation bargaining unit to 
another position with the NE Power Group of Companies, in a bargaining unit 
represented by the I.B.E.W., shall recover such seniority if they return to !he 
same ciassiflcation In the Generation bargaining unit. 

17.02 b) An employee who has transferred out of the bargaining unit and, 
within six months, is returned to the bargaining unit to their former classification, 
shall not lose any seniority within that classfficatlon. 

17.03 J-avoff o f Reaular Emalovees 

17.03 a) Job Sec urlty 

Regular Employees who were employed in the Generation bargaining unit 
on April 1,2001 will not be permanently laid off except for the closure or sale of a 
plant or plants. This protection against permanent layoff does not restrict the 
Corporation from managing its workforce in any way, Including re-assignment to 
another position or classification in the Corporalion or NB Power Group of 
Companies. This protection will not apply to temporary or casual employees or 
to any employee hired after April 1,2001. 

17.03 b) Lavoff Procedure 

When the Corporation lays off regular employees, the following rules shall 
apply: 

i) the employee with the least seniority in a classification at a location shall 
be given notice of lay off. Employees who have been given notice of lay off shall 
indicate in writing within five (5) working days whether they wish to be laid off and 
receive severance in accordance with article 17.07 or in the alternative. exercise 
their right to displace another employee. An employee who is displaced as a 
result of the operation of sections (li) or (iii) may only take advantage of 
subsequent provisions of this article of the agreement; 
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ii) if the employee does not wlsh to relocate, they may displace the most 
junlor employee in a former classiflcetlon In thelr location, If that employee has 
less seniority In that classiflcation than the employee given notice of lay off had 
accumulated while they were in that classification in the Generation bargaining 
unit; 

ill) an employee who has been given notice of lay-off in accordance with 
section (i), who does not want to remain In the location or Is not able to exerclse 
that option, may displace the most junior employee In their current classification 
wlthin thelr Region, if that employee has less seniority In the classification; 

iv) where there are no employees In the classification in the Region who have 
less seniority than the employee who has received notice of lay-off in accordance 
with section (I), the employee may displace the most junior employee In their 
classiflcation within the bargaining unit, if that employee has less seniority in the 
classification; 

v) in those classifications where a specMc trade or technlcal certiication is 
required, the employee seeking to displace a junior employee must possess such 
certification In order to exercise the entltlements under this article of the 
agreement. Where an employee chooses to exercise thelr bumplng rights in a 
former classification, they must possess the ability and quaiificatlons currently 
required for that classlflcation; 

vi) 
employees in a classification at a location may be displaced; 

in any twelve (12) month period, no more than one (1) in five (5) 

vll) an employee who moves into a position as a result of the operation of 
sections (ii), (iii) or (Iv) will be allowed a trial period of six (6) months to 
demonstrate that they are able to perform the functions of the position and If they 
are not able to do so, they wlll be laid off and will not be able to take any further 
advantage of the provisions of this article of the Agreement. However, they will 
be entitled to severance pay in accordance with article 17.07; 



vlll) an employee who 18 displaced as a result of the operation of section (lv) 
will be laid off. While they will not be able to take advantage of the provlslons of 
article 17.03 (b) of the Agreement, they will be entitled to severance pay in 
accordance with article 17.07; 

ix) where the “former classlflcation” In section (il) includes a classification in a 
progressive series. the employee will replace the junior employee In the 
classification at the first level of certtfication of progression. For example, a shifl 
supetvisor who is given notice of lay off may displace an operator, not an 
employee In a senior operator classification; 

x) employees who are displaced from their positkms as a result of another 
employee exercising thelr rlghts under this article, will not be entitled to notice of 
lay-off; 

XI) employees exercising their rights under this article to displace a junior 
employee will have their rate of pay Immediately adjusted to the rate of pay which 
applies to the clasamcation If It has a lower maximum salary than their 
classification; 

xli) 
this article of the Agreement: 

no relocation costs will be paid for employees exercising their rights under 

xiii) for the purposes of this article of the Agreement, the appllcable Regions 
are: Hydro (Mactaquac, Grand Falls, Beechwood & Milltown), Northern 
(Daihousie, Belledune & Millbank), Southern (Coleson Cove, Courtenay Bay & 
Grand Lake) and Head Offlce. 

17.04 Rehiring 

When the Corporation Is hlrlng employees for the Generation bargaining 
unit, preference shall be given to former bargaining unit employees according to 
previous length of setvice providing: 

i) 
headquarters and did not resign or were not discharged for cause; 

such employees have had six (6) months previous service in the work 



II) 
referred to in (I) above; 

less than twelve (12) months have elapsed since the end of the servlce 

iii) 
be recalled and have kept the Corporation informed of any change of address; 

such employees have notMed the Corporation In writlng of their desire to 

iv) such employees have the necessary qualiflcatlons; 

v) if an employee refuses a substantive (i.e., for a period of three (3) months 
or more) offer of employment, they wI1l have no further entitlement to the benefits 
of this provision of the agreement. 

17.05 

17.05 a) 
no senlorlty rlghts outside their plant, region or immediate work area. 

Except for the purposes of job bids, temporary employees wlll have 

17.05 b) Temporary employees who complete their terms of employment 
and are subsequently rehired within twelve (12) months of the end of their prior 
employment will have their records of length of seniority and service adjusted to 
reflect the actual time spent in the Corporation's employment. 

17.00 Notice 

17.06 a) 
notlce of lay-off or, at the discretion of the Corporation, pay in lieu of such notice. 

Regular employees shall be given a minimum of slxty (60) days 

17.06 b) Temporary employees who are employed for a fixed term of 
employment with no provision for early termination of the term of employment will 
be consldered "laid off" for the purposes of this section of the agreement If they 
are released before their termination date. They shall be given a minimum of 
three (3) weeks notice of lay-off or, at the discretion of the Corporation, pay In 
lieu of such notice. 

17.06 c) When notice of lay off has been glven and the lay off Is deferred by 
three (3) months or less, the first notice shall suffice and further notice is not 
requlred. 



17.07 Severa nce Beneflts 

17.07 a) When a regular employee is laid off, they shall be entitled to a 
severance payment equal to two and one-half (2.5) weeks of pay per, year of 
service to a maximum of twenty (20) years of service (i.e., a maximum of fifty 
(50) weeks of pay). 

17.07 b) The severance benefit will be paid out to an indlvidual when they 
have exhausted their entillements to the provisions of Article 17.04 of the 
Coliectlve Agreement, after twelve (12) months have elapsed slnce thelr date of 
layoff and they have not been rehired by the Corporatlon or refused an offer of 
employment from the Corporation. 

17.07 c) In addition to the conditions set out in section (b) above, no 
severance benefit will be paid to employees who are laid off when there is a sale, 
lease, transfer or other disposition to a third party of all or part of the business, 
provided: 

i) the employee is hired or offered a job by the third party at  an equivalent 
salary (i.e., within five percent (5%) of the employee’s former salary) and with an 
equivalent (la, within five percent (5%)) contributlon by the new employer to the 
employee’s pension and benefit plan, within twelve (12) months of the third party 
acquiring all or part of the business; and 

ii) the employee must not be Involuntarily lald off wlthin a period of twenty- 
four (24) months of thelr hire by the new employer without an acceptable 
severance package. If the new employer offers no severance package, the 
employee will receive the severance package contained in the collective 
agreement that was in effect when the employee was laid off by NB Power. If 
some severance is offered but H is less than the package in that collective 
agreement, NE Power will make up the difference; or 

iii) the third party is required by legislation or voluntarily recognizes the Union 
(subject to any successful jurisdictional challenges by another Union) and the 
terms of the exlsting collective agreement. 



17.08 ,lob Bids 

17.08 a) The Corporatlon retains Its right to fill positions by appointment. 
However, when a regular posltlon In a classification comlng withln the scope of 
this Agreement is opened for competition as'an Internal job bid, the following 
rules will apply: 

I) 
days and wlll Indicate: 

The bid will be posted and wlll remain open for a mlnlmum of flfteen (1 5) 

0 job classification 
0 qualificatlons requlred 

location 
whether the bid will be used to fill more than one posltlon 
whether the bid will be used to fill future opportunities and, if so, the period 
of time for which the bld will be valid 

11) A copy of the bid wlll be sent to the Business Manager of the Union. 

17.08 b) Selectibn of appllcants for appointment to classificatlons falllng 
within the scope of this Agreement shall be based on ability and qualifications. 
When ability and qualifications are equal, seniority shall govern. When ability 
and qualifications are equal and seniority is identical, service will be the deciding 
factor. For this article only of the collectlve agreement. senlorlty will be 
calculated as lncludlng all continuous employment In the Generation bargaining 
unit (including time bridged as per article 17.02) In one (1) or more 
classifications. 

17.08 c) Relocation costs, if applicable. wlll be In accordance with Corporate 
policy. Employees who are bldding for location where no promotlon results will 
be required to pay the costs of relocation. 

17.08 d) When the selection Is made, those applicants not selected will be 
so advised. The names of both the successful and unsuccessful appllcants will 
be supplied to the Business Manager. 



17.08 e) Employees who wish to be considered for acting assignments, 
temporary asslgnments or other opportunities that may be filled by the 
appolntment process should Indicate their Interest to the Employment Office of 
the Corporation and to their local management 

A R T I C L E  Xvlll 

18.01 Employees will comply with the provlsions of the OccupaUonal Health 
and Sahty Act, Regulations and wlth all Corporate Safety Pollcies and 
Procedures. Regulations concernlng working alone or refusal to perform unsafe 
work are established under the Act and/or Policies. 

18.02 Joint Health & Safetv Committees 

As per sections 14-18 inclusive of the Occupational Healrh (c Safety Act 
(Chapter 0-0.2) all NB Power work iocatlons with twenty (20) or more regular 
employees shall have a Joint Health 8 Safety Committee and all work locations 
with less than twenty (20) regular employees shall have a safety representative. 

18.03 Clothlng 

18.03 a) Work gloves and one-fingered mitts will be issued to employees 
who work outside on a continuing basis. They may be replaced on an exchange 
basis. 

18.03 b) The Corporation shall provide, once yearly, one (1) pair of bib 
overalls or coveralls, as well as an initial issue of lined coveralls, lo employees 
who have an ongoing need for such clothing. Where coveralls or overalls are 
destroyed on the job as a result of work, the employee shall turn In the old pair 
and the supervisor will arrange for a replacement. 

18.03 c) All employees who are required by Legislation or NB Power Safety 
Rules to wear safety footwear on a regular basis shall receive an annual 
footwear allowance. This allowance shall be payable on or about June P' of 



each year and only those employees who are on the NB Power payroll on June 
I" shall be eligible for the allowance. Employees who require safety footwear 
but do not wear such footwear on a regular basis will be entitled to the footwear 
allowance once every three (3) years. 

The footwear allowance will be: 

June2007 $120.00 
June2008 $130.00 
June2009 $140.00 
June2010 $150.00 
June2011 $160.00 

18.04 Emeraencv Remonre Team 

The Corporation may create an Emergency Response Team (ERT) at any 
of its stations. If an ERT Is created: 

I )  
of people that may partlclpate and the training required. 

the Corporation will determine the level of response required, the number 

ii) qualified participants will receive a lump sum payment of $500.00 (net) per 
year on qualification and each subsequent year that the Corporation requires an 
ERT and the employee remains qualified. Employees who accept the ERT 
bonus will attend all required training. 

iii) training requirements may vary according to location, however the 
minimum requirements for partlcipants to qualify for payment is successful 
completion of firefighter and advanced first aid training. 
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A R T I C L E  XIX 

ADMINISTRATION OF THE COLLECTIVE AGREEMENT 

19.01 Pav Periods and Dues Ch eck-Off 

19.01 a) Employees will be paid at the appropriate hourly rate on a bi-weekly 
presented payroll basis. Deductions for Federal Government, Provincial 
Superannuation, Benefits deductions and Union Dues will be made against all 
pay perlods. All other deductions (Le., Canada Savings Bonds, charitable 
donations, employee purchase or computer loans, etc.) will be made on the basis 
of twenty-four (24) consecutive pay periods per year. Both parties recognize that 
some shm workers work a closed shift cycle with the result that actual hours 
worked per pay period may fluctuate. Consequently balancing of payment for 
hours worked must take place to maintain the operation of the presented payroll 
system. 

19.01 b) The Corporation shall deduct from the bi-weekly wages of each 
employee who qualifies for such deduction, an amount equivalent to bl-weekly 
Unlon dues. Employees appointed to Appendix “A” classifications qualify for 
deductions: 

i) 
period following employment. 

In the case of Probationary or Regular employees, in the first full pay 

ii) 
six (6) months continuous employment. 

In the case of Temporary employees, in the first full pay period following 

Deductions begun in accordance with this section shall continue while the 
employee is employed in a classification listed in Appendix “A.  

19.01 c) The Union shall notify the Corporation in writing of the amount 
currently specified in its By-Laws for dues and the name of the person 
designated to receive monies deducted. 



19.01 U) The Corporation will collect dues and remit same within ten (10) 
working days of the pay date for each period and supply a list of names of the 
employees involved. Such list will identify employees for whom deductions have: 

I )  
disability, transfer from the bargaining unit or termination; or, 

ii) 
disability, transfer into the bargaining unit, or new employment. 

ceased because of participation in maternity or adoption leave, long term 

begun because of return from maternity or adoption leave, long term 

19.01 e) 
from any liability or action arising out of the operation of this Article. 

The Union agrees to indemnify and save the Corporation harmless 

19-02 Dlrect Bank Deuoslt 

All employees shall, as a condition of employment, go on the Direct Bank 
Deposit System. 

19.03 Realatered Retirement Savlnas Plan 

Employees may elect to contribute by means of payroll deduction to a 
Registered Retirement Savings Plan Included in the payroll system by the 
Corporation. Subject to the provisions of Artide 10.07 respecting overtime 
earnings, these contributions will be deducted from all pay periods until the 
employee notlfles the Payroll Department In writing that such deductions should 
cease. 

19.04 Venture CaPital 

Employees may elect to contribute by means of payroll deduction to the 
C.F. of L. 'Working Ventures" Fund. These contributions will be deducted from 
all pay periods until the employee notifies the Payroll Department in writing that 
such deductions should cease. 
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19.05 Job Sharlna Proarsm 

All employees are eligible to apply for job sharing. Particlpatlon shall be 
subject to the terms and conditions of the Program as set out in Appendix 'D. 

A R T I C L E  XX 

GRIEVANCE PROCEDURE 

20.01 Where an employee alleges that the Corporation has violated any 
provision of this Agreement, the following procedure shall apply: 

20.01 a) 
has arisen, the employee may: 

Step One: Within five (5) working days after the alleged grievance 

i) present the grievance in writing on the form approved by the Labour and 
Employment Board to the person designated by the Corporation as the first level 
in the grievance procedure. If Ihe employee receives no reply or does not 
receive satisfactory settlement within five (5) working days from the date on 
which the grievance was presented lo the person designated as the first level in 
the grievance procedure, the employee may proceed to Step Two, or 

ii) alternatively, the employee may present the grievance verbally to the 
person designated as the first level in the grievance procedure. If the employee 
receives no reply or does not receive satisfactory settlement within two (2) 
working days from the date on which the grievance was discussed with the 
person designated as the first level in the grievance procedure, the employee 
may proceed to Step Two. 

20.01 b) Ster, Two: Within five (5) working days from the expiration of either 
the five or two day period referred to In Step One, the employee may present the 
grievance in writing either by personal servlce or by mailing it by reglstered mail 
to the person deslgnated by the Corporation as the second level in the grievance 
procedure. Upon receipt of the second level grievance, that person shall contact 
the Labour Relations Department to make arrangements with the representative 
of the employee's Union for a second level meeting between the Interested 



parties. The reqdrement for such a meeting may be waived by mutual 
agreement between the parties to the collective agreement. I f  the issue is not 
resolved at the meeting or the employee receives no reply within five (5) working , 

days from the dbte on which the meeting took place, the employee may proceed 
to Step Three. 

20.01 c) 9teD U: ,Within five (5) working days from the expiretlon of the 
flve (5) day period referred to in Step Two, the employee may present the 
grievance in writing by mailing H by registered mail to the President of NB Power. 
Copies of correspondence and the grievances presented at Steps One and Two, 
and replies by persons designated by the Corporation under Steps One and Two 
should accompany the grievance when It is presented to the President. The 
President has designated the Vice-president of the Corporation to respond to 
third level grievances which do not Involve temlnatlon of employment. The 
President or delegate shall reply in wrlting to the employee within ten (10) 
working days from the date the grievance was presented. If the empfoyee does 
not receive a reply or satisfactory settlement of their grievance from the President 
or delegate, the grievance may be referred to adjudication within three (3) 
months from the expiration of the ten ( I O )  day time period referred to above. If 
the grievance is referred to adjudication, the parties to the collective agreement 
have one month to make arrangements for the adjudication unless this time limit 
Is waived by mutual agreement. 

20.02 Where the employee presents their grievance In person or in any case in 
which e heating is held on a grievance at any level, the employee shall be 
accompanied by a representative of the Union. 

20.03 a) In determining the time in which any step under the foregoing 
proceedings is to be taken, Saturdays, Sundays and recognized holidays shall be 
excluded. If advantage of the provisions of this Article has not been taken within 
the time limits specifled herein, the alleged grievance shall be deemed to have 
been abandoned and cannot be reopened. When the employee or the person 
designated as a level in the grievance procedure are shift workers, the time limits 
will be measured in actual working days for the person required to take the actlon 
described in the grievance procedure. 



20.03 b) 
between the parties in writing. 

Time limits specified in thls Atiicle may be extended by agreement 

20.04 When seeking to enforce an obligation of this Agreement, the enforcement 
of which is not the subject of a grievance of an employee, the Union shall refer 
the matter in writing to the third level of grlevance. 

20.05 Notwithstanding the foregoing, when an employee's grievance relates to 
discipllnary action resulting in discharge, suspension, or financial penalty it may 
be referred directly to the second level wlthln five (5) days after the alleged 
grievance has arisen. 

20.06 Notwithstanding the foregoing, when more than one (1) employee 
presents a grievance at the first step of the grievance procedure, alleging the 
same violation of any provision of the collectlve agreement, the Union may 
consolidate the grievance and refer the matter in writing to the second level of 
the grievance procedure as one grievance. 

A R T I C L E  XXI 

21.01 The provlsions of the Public Service Labour RelaNons Act and 
Regulations, including Article 92 of the Act, governing the adjudication of 
grievances shall apply to grievances lodged under the terms of this Agreement. 

A R T I C L E  XXll 

RULES. REGULATI ONS, POLICIES AND PROCEDURES 

22.01 a) Employees shall obselve all Corporation rules, regulations, policies 
and procedures presently in force, or issued from time to time, and the Union 
agrees to support their observation provided that they do not contravene the 
provisions of this Agreement. 



22.01 b) The Business Manager will be provlded copies of newly issued and 
changes to existing Rules, Regulations, Policies and Procedures which affect 
member8 of the bargaining unit. 

22.02 in conformity with the Human Rlghts Act, there shall be no discrimination 
against any employee or prospective employee because of race, color, religion, 
national origin, ancestry. place of origin, age, physical disability, mental disablllty, 
marital status, sexual orientation, sex, social condition, political belief or activity. 

22.03 The Union and the Corporation recognize the right of employees to work 
In an environment free fmm workplace harassment. All employees are directed 
to the existing corporate policies related to workplace harassment. 

A R T I C L E  Xxlll 

RETROACT IVITY 

23.01 i t  Is mutually understood and agreed that the provisions of the Collective 
Agreement being signed by the parties this day stating that the Agreement Is to 
be in effect for the term Januaw 1,2007 to December 31, 201 1, are intended to 
provide continuity in the relations between the parties and retroactive effect, for 
the period January 1, 2007. to the execution of this Agreement is to be given only 
where specified in the Agreement. 

A R T I C L E  XXlV 

DURATION 

24.01 This Agreement shall be In effect for a term from January 1, 2007 to and 
including December 31, 201 1 and shall be .automatically renewed thereafter for 
successive periods of twelve (12) months unless either party requires the other 
party to commence collective bargaining by written notice given within the period 
of two (2) months before the Agreement ceases to operate. 



IN WITNESS WHEREOF, the parties hereto have caused this Agreement 
to be executed by their duly authorized representatives this 15m day of February, 
2007. 

NEW BRUNSWICK POWER GENERATION CORPORATION 

CORPORATE SECRETARY & GENERAL COUNSEL 

LOCAL 37, INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS A.F. OF L. - C.I.O., C.L.C. 

PRHIDENT Y 

I ... 
,I 

\ 1.' G q & / w  b$7Loim~ 
PEGGY GALBKAITH 
RECORDING SECRETARY 

ROSS F. GALBRAITH 
BUSINESS MANAGER 
ROSS F. GALBRAITH 
BUSINESS MANAGER 
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APPENDIX "A" 

WAGE RAT E$ 

Apprenlim Owrator8 i t B & Q B 3 ; 8 M a 4 B B w I M  
OiJanMi Md 14.W 16.40 18.30 17.20 18.10 18.82 18.03 21.11 
01.Jon.07 Gsnlm 14.82 15.85 18.78 17.71 18.84 10.~33 20.68 21.75 
Ol~awO8 OnnInc 15.38 18.32 17.28 18.24 19.20 20.22 21.28 2240 
01-Jan-08 Galm 15.82 18.81 17.80 18.18 18.78 20.82 21.92 23.07 
OlJsn.10 Genlm 18.30 17.41 18.43 10.46 20.47 21.58 22.80 23.88 
01-Jan-11 G e n k  17.09 18.11 19.17 20.23 11.29 P.42 23.80 24.84 

AppenHca 
Melnlenance M 

Aaprentlca Hydro 
Opsrslws 

01Jan-M) Old 13.W 14.72 ,i5.69 1818 17.33 18.21 18.12 20.32 
OIJan-07 Qsnkc 14.29 15.18 18.07 18.88 17.85 18.88 19.88 xl.83 
Ol.Jan.08 GsnInc 14.71 15.83 18.55 17.47 18.30 18.48 20.48 21.58 

0f.m-10 mlm: 16.88 18.88 17.8) 18.82 10.w) 20.75 21.84 22.88 
01JanQB Gmlm 11.14 18.09 17.04 17.80 18.04 20.05 21.10 22.21 

01-Jan-I1 GenInc 18.31 17.33 18.35 10.37 20.30 21.57 22,71 23.81 

Ol.Jan-08 Old 14.60 15.40 16.30 17.20 f8.10 19.65 
OlJa1!-07 Gsn Im: 15.20 18.25 17.21 10.17 10.13 20.14 
01Jsn-08 QnnInc 16.76 18.74 17.73 18.72 19.71 20.75 
01-Jan49 Gen Inc 18.28 17.27 18.28 19.28 20.30 21.37 
01Jan-10 Gsn In0 18.81 17.86 18.81 19.88 21.01 22.12 
01Jlm-11 Gen Ine 17.50 18.59 19.B8 20.77 21.88 23.01 

NOTE: Old Rate has a flexibility adjustment of either 
$0.50 
" Si .50 
included in the rates 
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Regvlar Classirlwlbns 

* ASRII Ol.Jan-08 ad 
01 Jan-07 Om IIX. 
01-Jan44 (3.n Inc 
Ol.Jan-08 OenInc 
01-Jan-10 (3.n Inc 
01-Jan-11 Gen lm 

* ASR 111 

* ASRN 

OlJawOB OM 
OlJnw07 Gen Inc 
0 1 J a M 8  GenInc 
OlJan.09 Gen Inc 
01 Jew10 Gen Inc 
Ol.Jan-11 Qen Inc 

01-Jan46 Old 
OlJawO7 Gsn Inc 
01-Jan48 Gen Inc 
01-Jan-08 Gan Inc 
01-Jan-10 Gen Inc 
01-Jaw11 Gsn Inc 

* ASRV 01-Jan-OB Old 
01-Jan47 Gen Inc 
01-Jan44 Gen Ifs 
01-Jan49 Gen Inc 
01-Jan-10 Gen Inc 
01-Jan.1 1 Gen Inc 

'* Analyal -Coal 01-Jan46 Md 
01-Jan47 Gen Inc 
OlJan-06 Gen Inc 
01-Jaw09 Gon Inc 
01 Jan-10 Gen Inc 
01-Jan-11 Qen Inc 

B R C  
13.03 14.4~ 15.33 
14.02 14.80 15.70 
14.47 15.37 16.27 
14.08 15.82 18.76 
15.42 16.38 17.34 
18.03 17.03 16.03 

4 R E  
15.76 18.75 11.74 
16.23 17.25 18.27 
16.72 17.77 16.82 
17.23 16.31 10.39 
17.03 16.95 20.07 
16.60 19.72 20.88 

4 R C  
19.17 20.37 21.57 
19.77 21.00 22.23 
20.35 21.62 22.89 
20.95 22.28 23.57 
21.87 23.03 24.39 
22.56 23.07 i5.30 

4 ! 2 C  
20.81 =.I1 23.41 
21.43 22.77 24.11 
22.07 23.45 24.83 
27.74 24.16 25.56 
23.54 25.01 28.46 
24.46 26.01 27.54 

8 8 9  
18.11 19.24 20.37 
10.63 19.80 20.97 
18.21 20.41 21.61 
19.77 21.01 22.25 
20.48 21.76 23.04 
21.31 22.84 23.97 

P 
16.16 
16.60 
17.17 
17.88 
18.30 
19.03 

Q 
16.73 
18.29 
19.87 
20.47 
21.18 
22.04 

R 
22.77 
23.46 
24.16 
24.06 
26.75 
26.70 

e 
24.71 
25.45 
26.21 
21.00 
27.95 
29.07 

e 
21.50 
22.14 
22.81 
23.48 
24.32 
25.30 

E 
17.03 
17.54 
18.07 
18.61 
19.28 
20.03 

E 
19.72 
20.31 
20.82 
21.55 
22.31 
23.20 

E 
23.87 
24.69 
25.43 
28.19 
27.11 
28.20 

E 
26.01 
26.79 
27.59 
28.42 
29.42 
30.60 

E 
22.83 
23.31 
24.01 
24.73 
25.m 
28.83 

NOTE: Old Rate has a flexibility adjuslment of either 
$0.50 

*'$1.50 
included in the rates 
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'* Analyst - PmdldlV* Malnfensnce 

'' Coal Handlare 

Coal Handler Belledune 

'* Coal Handler Belledune SMR 

01-Jan-08 

01 Jan-08 
01Jafl48 
01Jan-10 
01Jm-11 

01J81M7 

01-JanMl 
OiJan-07 
O1JanQB 
OlJsn4D 
01Jnn-lo 
01.Jawli 

01 Jan40 
0 1 ~ a n 4 7  
DlJanda 
01 JanOB 
01Jan-10 
O1.Jan-11 

01 Jan-M) 
OlJan47 
01 Jan-00 
01-Jan-08 
O1Jan-10 
01.Jan-11 

01Jen06 
01.Jan47 

01.Jen48 

Oldan-OB 

01 Jan-10 

01 Jan-11 

Old 
Gsn Inc 
oen Inc 
Gen Inc 
Gen Inc 
Gen Inc 

Old 
Gen In0 

Gen lffi 
Qsn 1110 
Gen Inc 
Gsn Inc 

Old 
Gen Inc 
Dm tnc 
Gen Inc 
Q n  Inc 
Gen I110 

Old 
Qen Inc 
Qen Inc 
Qen Inc 
Gen Inc 
Gen Inc 

Old 
Gen Iffi 

Gen IOC 

Salary FIX 
Gen Inc 

Salary FIX 
Gen Inc 

Salary FIX 
Gen Inc 

Salary FIX 

Salary Fix 

NOTE: Old Rate has a flexlblllty adjustment of either 
" 80.50 
' 3 1  50 
Included In the rates 
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A R E P E  
23.78 25.27 28.18 28.25 29.74 
24.51 26.04 27.57 29.10 30.03 
25.23 28.81 20.39 28.91 31.11 
26.02 27.04 28.28 30.88 32.10 
26.92 28.80 30.28 31.88 33.64 
27.99 28.74 31.49 33.24 34.99 

A R C P E  
23.45 24.92 26.39 27.88 23.33 
24.11 26.88 21.19 28.m Jo.21 
24.88 26.44 26.00 29.50 31.12 
25.86 27.26 20.85 30.45 32.09 
20.93 28.18 29.85 31.51 33.17 
27.02 20.34 31.M 32.70 34.50 

A R E P E ,  
16.41 17.43 18.41 18.41 20.49 
18.87 17.83 18.88 20.05 21.11 
17.38 18.47 19.58 20.85 21.74 
17.91 19.03 20.15 21.27 22.39 
18.53 19.89 20,s 22.01 23.11 
10.30 20.9 21.70 22.80 24.10 

A E E P E  
10.11 18.24 20.31 21.54 22.03 
18.83 19.80 20.07 22.14 23.31 
19.21 20.41 21.81 22.81 24.01 
18.11 21.01 22.25 23.49 24.73 
20.48 21.78 23.04 24?2 25.60 
21.31 22.04 23.97 25.30 2e.m 

A 
18.11 
18.83 
19.10 
19.21 
19.64 
18.17 
20.24 
20.48 
20.87 
21.31 
21.82 

R 
19.24 
19.80 
20.29 
20.41 
20.89 
21.01 
21.51 
21.10 
22.28 
22.84 
23.18 

c 
20.37 
20 97 
21.48 
21.61 
22.12 
22.25 
22.78 
23.04 
23.59 
23.87 
24.51 

Q 
21.50 
22 14 
22.87 
22.01 
23.35 
23.49 
24.05 
24.32 
24.80 
25.30 
25.90 

E 
22.83 
23.31 
23.88 
24.01 
24.58 
24.73 
25.32 
25.60 
28.21 
28.83 
27.26 



* Englrmer I. IV 01-Jan46 
01-Jan47 
01-Jan48 
01 Jan-09 
01-Jan-10 
OlJan.11 

EwineerV 

‘ EnQineer - Senlw. I 

01Jsnffi 
01-Jan47 
O1Jan-oB 
O l J a n 0 9  
01-Jan-10 
01 Jan-1 1 

01-Jan-06 
01-Jan07 
01Jsn-08 
01JarcOB 
Ol-JOn-10 
01-Jan41 

Old 
Gan lnc 
Gen Inc 
Gen Inc 
Gen Rc 
Qen Inc 

om 
Qen Inc 
Qen Inc 
Gan Inc 

Gen Inc 
QBIl Inc 

d B C P E  
30.05 31.93 33.61 36.69 37.57 
30.88 32.91 34.81 36.77 36.70 
31.90 33.W 35.88 37.67 39.66 
32.86 34.91 36.96 39.01 41.06 
34.02 36.14 38.26 40.36 42.50 
35.36 37.57 39.76 41.88 44.20 

B B G Q E  
27.64 29.26 30.98 32.70 24.42 
26.37 30.14 31.91 33.68 35.45 
29.19 31.02 32.65 34.68 36.51 
30.09 31.97 33.85 35.73 37.61 
31.13 33.M) 35.03 38.98 36.93 
32.41 34.43 36.46 3847 40.49 

B B G P E E E H I  
Old 19.35 21.81 23.90 26.17 28.46 30.73 33.01 35.29 37.57 

QenIno 19.92 22.25 24.61 28.95 29.31 31.65 34.00 38.35 36.70 
Qenlnc 20.52 22.92 25.35 27.78 30.19 32.60 35.02 37.44 39.86 
Ganlnc 21.16 23.63 26.13 28.81 31.11 33.59 36.06 36.57 4 l .W 
GenInc 21.69 24.44 27.03 29.60 32.19 34.78 37.34 39.82 42.60 
Gun Inc 22.78 25.43 28.13 30.80 33.49 38.16 38.84 41.12 44.20 

A B G P C  
01-Jan46 Old 33.01 35.07 37.13 39.19 41.25 
01Jan-07 Gen Inc 34.01 36.13 38.25 40.37 42.49 
01-Jan-06 Osn Inc 35.01 37.20 39.39 41.58 43.77 
01-Jan-09 Gen Inc 36.08 36.33 40.56 42.63 45.06 
01-Jan10 Gon Inc 37.34 39.87 42.00 44.33 46.86 
O1.Jan-11 Gen Inc 38.61 41.24 43.67 48.10 46.53 

A Q E P E  
OlJanOB Old 35.09 37.28 38.47 41.66 43.85 
01Jan.07 Qen Inc 36.13 36.39 40.65 42.91 45.17 
01-Jan-06 Qen Inc 37.21 39.54 41.67 44.20 46.53 
01.Jan-09 Qen Inc 36.33 40.73 43.13 45.53 47.93 
01.Jan-10 Gan Inc 39.88 42.17 44.65 47.13 49.61 
01-Jan-11 Oen Inc 41.28 43.68 48.44 49.02 51.60 

YOTE: Old Rate has a flEXlblllly adjuslmenl of either 
$0.50 

“$1.50 
included In thw rates 
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Eng Sr Cnrpomti hkdelllng 
' Engineer . Senlu. I I  

' GatekWDer 

* Gedoplst 

01-Jm-oB 
01 Jan47 
01-Jan43 
01-Jan49 
01.Jsn-10 
01-Jan.11 

01-JanW 
01-Jan-07 
O1Jan-M) 
01-Jan-OB 
01-Jan-IO 
OIJan-11 

01-Jan48 
01-Jan.07 
01-Jsn.08 
Ol-Jan.00 
01-Jan-10 
01-Jan-I 1 

Ol.Jan.08 
01-Jan-07 
Ol.Jan-08 
01-Jan.08 
Ol.Jan.10 
01-Jan-11 

01-Jan-M1 
01-JPn47 
01-Jan43 
Ol.Jan.00 
01.Jan-10 

Md 
Qen Inn 
@an In0 
 an In0 
Qen Im 
Qen Inc 

Md 
G m  Inc 
Gen ~ n c  
Oan Inc 
Gen Im 
Gen Iffi 

Old 
Gen Im 
Qen Inc 
Qen 1m 
Gen Ino 
cen Inc 

Old 
Qen k c  
Gen Inc 
Gen Inc 
Gen Inc 
Gen Inc 

Old 
Gen Inc 
Oen Inc 
Gen Inc 
Gen Inc 

A 
37.50 
38.03 
30.78 
40.07 
42.40 
44.08 

A 
24.28 
25.01 

28.52 
27.44 
28.67 

A 
14.61 
15.03 
15.47 

2s .n  

15.m 
18.51 
17.18 

A 
30.05 
3o0.Bd 
31.93 
32.88 
34.02 
35.30 

e 
10.58 
17.W 
17.64 
18.Q 
18.71 

R 
39.64 
41.04 
42.25 
43.53 
45.05 
40.84 

€4 
25.70 
28.57 
27.38 
28.18 
28.18 
30.35 

B 
15.34 
15.07 
18.44 
18.03 
17.M 
18.25 

R 
31.03 
32.01 
33.80 
34.01 
38.14 
37.57 

B 
17.59 
18.12 
18.64 
19.21 
10.88 

C B I  
42.18 44.52 45.88 
43.45 45.86 48.27 
44.74 47.23 40.72 
48.09 48.81 51 21 
47.70 50.35 53.W 
40.80 52.38 55.12 

G Q €  
27.30 28.82 30.34 
28.13 29.60 31.25 
28.87 30.58 32.10 
20.84 31.50 33.18 
30.88 32.80 34.32 
32.13 33.01 35.80 

C R E  
18.72 17.17 18.24 
18.81 17.85 18.78 
17.41 18.311 18.35 
11.03 18.03 19.83 
18.57 10.80 20.83 
19.32 20.30 21.48 

G R E  

34.64 36.v 30.70 
33.81 35.60 37.57 

35.88 37.87 30.86 
38.86 30.01 41,OE 
58.26 40.38 42.50 
39.78 41.09 44.20 

C P E  
18.62 19.85 20.88 
18.18 20.24 21.30 
19.74 20.84 21.04 
20.34 21.47 22.80 
21.05 22.22 23.30 

01-Jan-11 GenInc 19~45 20.67 21.88 23.11 24.33 

NOTE: Old Rete has a flexibility adjustment of either 
$0.50 
"$1.50 
included in the rates 
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‘ Nuns - OCRI~OMMI Hedllh 

** omwr 

opwmlor 

01-Jan+% 
01-Jan47 
Oldan.08 
01Jan-08 
Oldan-10 
Oldan-11 

O1Jan.W 
01Jan-07 
0 1 d a n ~  
01-Jana 
01.Jan.10 
01-Jan41 

01-JanM 
01Jan-07 
0 l J s h 0 8  
Oldan-08 
01-Jaw10 
01-Jan-11 

0l.Jsn-W 
01-Jan-07 
01Jan-08 
01-Jan48 
01-Jan40 
01-Jan.11 

01Jatt-08 
01Jan-07 
01-Jan-08 
OlJan.08 
01 Jan-10 
01-Jan-11 

om 
06n IK 
Gen IK 
Gen Inc 
Gen Inc 
Gon Inc 

Old 
Gwn Inc 
Gan lnc 
Own Inc 
Gwn Inc 
Gan Inc 

Old 
Gan Inc 
Own lnc 
Gen Inc 
Gen Inc 
Gwn Inc 

Old 
Gsn Inc 
Own Inc 
Gen Inc 
Gen Inc 
Gen Inc 

Old 
Gwn Inc 
Gen Inc 
Gen Inc 
Gwn Inc 
Own Inc 

4 
17.31 
17.84 
18.35 
18.92 
18.58 
20.37 

e 
13.44 
13.86 
14.28 
14.88 
15.20 
15.80 

A 
2724 
28.37 
29.18 
30.08 
31.13 
32.41 

A 
17.31 
17.84 
18.35 
18.82 
18.58 
20.37 

A 
23.20 
23.81 
24.61 
25.37 
28.24 
27.27 

R 
18.38 
18.85 
19.60 
20.10 
20.81 
21.64 

R 
14.28 
14.72 
15.15 
16.80 
18.15 
18.78 

R 
28.26 
30.14 
31.02 
31.87 
33.08 
34.43 

i! 
18.38 
18.85 
18.60 
20.10 
20.81 
21.64 

B 
24.85 
25.40 
26.15 
25.85 
27.88 
28.98 

E 
18.47 
20.08 
20.65 
21.28 
22.03 
22.81 

E 
15.12 
15.58 
16.04 
16.62 
17.10 
17.78 

E 
30.88 
34 .81 
32.85 
33.85 
35.03 
36.45 

P 
18.47 
20.08 
20.65 
21.20 
22.03 
22.91 

E 
28.10 
28.88 
27.68 
28.53 
28.52 
30.69 

P E  
M.55 21.63 
21.17 22.28 
21.80 22.1 
22.48 23.64 
23.25 24.47 
24.18 25.45 

P I  
15.w 18.80 
16.44 17.30 
i8 .w 17.82 
17.44 ie.38 
18.05 18.00 
18.77 18.76 

P E  
32.70 34.42 
33.88 35.45 
34.88 38.51 
35.73 37.61 
38.88 38.83 
38.41 40.48 

P E  
20.55 21.63 
21.17 22.28 
21.80 22.85 
22.46 23.64 
23.25 24.47 
24.18 25.45 

e €  
27.55 29.00 
28.38 28.87 
29.23 30.77 
30.11 31.68 
31.16 32.80 
32.40 34.11 

NOTE: Old Rate has a flexibility adjustment of either 
50.50 

“$1.50 
included in the rates 
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Ol.Jan46 Gen tnc 
Ol.JanO7 Ben Ira 

salary ilx 
01.Jan-06 Gm Iffi 

’ lalsfynn 
01 Jan-09 Ben Iffi 

saBIaryflx 
01-Jan40 Gan Inc 

d a w  nx 
01-Jan-11 Dan Inc 

salary Ax 

A B  
23.20 24.65 
23.91 25.40 
24.34 25.88 
24.81 28.16 
25.M) 28.63 
25.37 28.95 
25.M 27.45 
26.24 27.86 
26.73 28.40 
27.27 28.96 
27.78 29.52 

c 
28.10 
28.69 
27.36 
27.88 
28.20 
28.53 
28.06 
29.52 
30.07 
30.89 
31.28 

R E  
27.55 20.00 
26.36 29.67 
28.80 30.42 
29.23 30.77 
29.77 31.34 
30.11 31.69 
30.67 32.28 
31.18 32.60 
31.74 33.41 
32.40 M.11 
33.00 34.74 

4 R € Q E  
Ol.Jan48 Old 18.76 19.93 21.10 22.27 23.44 

01-Jan-07 GenInc 10.30 20.51 21.72 22.93 24.14 
Ol.Jan-06 Gen Inc 19.91 21.15, 22.39 23.83 24.87 
01.Jan.09 Gen lffi 20.50 21.78 23.08 24.24 25.82 
OlJan-IO Oanlnc 21.20 22.53 23.88 25.19 26.52 
01Jan-11 Gen Inc 22.08 23.44 24.82 26.20 27.58 

A R C D E  
** Operators - Equlpmrnl 01-Jan-M) Old 16.83 17.88 18.93 18.98 21.03 

Ol.Jand7 BenInc 17.34 18.42 10.50 20.56 21.66 
01-Jan48 OenInc 17.83 18.95 20.07 21.19 22.31 
01Jan40 Gan In0 18.36 19.53 20.68 21.63 22.86 
01-Jan-10 Qen Inc 10.03 20.22 21.41 22.60 23.78 
01-Jan-11 Gen Inc 19.76 21.02 22.28 23.50 24.74 

** Operslas -Hydro 

*- Operatw . Senlor 

4 R C P E  
01-Jan-OB Old 22.16 23.66 24% 26.32 27.70 

01-Jan-07 Genlffi 22.81 24.24 25.87 27.W 28.55 
01-Jan-08 Gen Inc 23.51 24.98 28.45 27.02 29.30 

01-Jan-00 Cen Inc 24.23 25.74 27.26 28.78 30.27 
01Jan-10 Genlffi 25.05 26.62 28.19 20.76 31.33 
01-Jan-11 Oenlnc 26.08 27.69 28.32 30.M 32.58 

4 R E D . E  
01-Jan-OB Old 25.52 27.11 26.70 30.29 31.88 
01.bn-07 OenIno 2826 27.92 29.58 31.20 32.M 
O1Jan-08 Gen Inc 27.07 26.76 30.45 32.14 33.83 
01-Jan48 Gsn Iffi 27.65 29.63 31.37 33.11 2435 
01-Jan-10 Gan Inc 28.87 30.67 32.47 34.27 36.07 
O1Jan-11 GenIffi 28.99 31.87 33.75 35.83 37.51 

NOTE: Old Rale has a fiexlbliity adjustment of either 
* $0.50 
‘*$I 5 0  
included in the rates 
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B 
25.52 
28.28 
28.71 
27.07 
27.52 
27.89 
28.38 
28.87 
28.38 
29.89 
30.50 

B 
27.11 
27.02 
28.38 
28.78 
28.24 
29.83 
30.13 
30.67 
31.19 
31.87 
32.41 

E 
28.70 
28.58 
30.06 
30.45 
30.90 
31.37 
31.80 
32.47 
33.02 
33.75 
34 32 

P E  
30.29 31.88 
31.20 32.84 
31.72 33.30 
32.14 33.83 
32.88 34.40 
33.11 34.85 
33.87 36.44 
34.27 38.07 
34.85 38.88 
35.83 37.51 
38.23 38.14 

.. Operata. Ssnlor SMn OIJm-MI 
01-Jan47 

01-Jan-08 

OlJan-09 

01Jan-10 

Ol-Jan-ll 

om 
Gen IK 
sslaly nx 
oen 1110 
aelaly na 
Gan In0 
ralaly nx 
Gan Inc 
salary Rx 
Gan Inc 
salary Rx 

B 
25.27 

P 
28.78 

P E  
28.25 29.74 

b 
23.78 
24.51 
23.23 
28.02 
28.02 
27.99 

b 
17.89 
18.19 
18.75 
19.29 
19.96 
20.78 

Old 
Gun IK 
Gun In0 

Gen Inc 
Qen Inc 
Gsn Inc 

** Planner 01.Jan-08 
OlJanO7 
otJan.08 
01-Jan09 
OlJsn-10 
OlJan.11 

28.04 
28.81 
27 04 
28 80 
29.74 

R 
18.79 
19.33 
19.92 
20.50 
21.23 
22.08 

27.57 
28.98 
28.26 
30.28 
31.49 

P 
19.89 
20.47 
21.09 
21.71 
22.48 
23.38 

P 
19.31 
19.89 
20.47 
21 08 
21.83 
22.70 

P 
20.40 
21.00 
21.84 
22.28 
23.07 
24.00 

29.10 30.83 
29.87 $1.38 
30.88 32.50 
31.98 33.84 
33.24 34.88 

P E  
20.99 22.09 
21.81 22.15 
22.28 23.43 
22.92 24.13 
23.73 24.08 
24.88 25.98 

P E  
20.38 21.45 
20.99 22.09 
21.81 22.75 
22.28 23.43 
23.04 24.25 
23.88 21.22 

*' Planner. Slruclural owan-08 
01-Jan.07 
01-Jan-08 
01-Jan09 
01.Ja*10 
01-Jan-11 

Old 
Gen In0 
Gan Ino 
a n  In0 

Gsn Inc 
Gen Inc 

* SecurltyGuard 
d 

17.17 
17.89 
18.19 
18.75 
19.41 
20.18 

@ 
16.24 
18 79 
19.33 
10.02 
20.82 
21.44 

- B 
1927 
19.83 
20.44 
21.04 
21.79 
22.67 

Ol.Jan-08 
Ol.Jan-07 
01-Jan48 
01-Jam09 
01-Jan.10 
01-Jan-11 

Old 
Gen Inc 
Gsn Inc 
Gen Inc 
Gen bc 
Gen k c  

P E  
21.53 22.88 

b 
18.14 
18.86 
19.24 
18.80 
20.51 
21.34 

Old 
Gsn lnc 
Gan Ino 
Gen lffi 
Dsn lffi 
Gan Inc 

Sacurlly Guard. Seniw 01.Jan-08 
01.Jan-07 
Ol.Jan-08 
01-Jan-09 
01-Jan-lo 
01-Jan11 

22.17 23.34 
22.04 24.04 
23.52 24.78 
24.33 25.83 
25.33 28.88 

NOTE: Old Rate has a flexibility adjustment of either 
$0.50 

"$1.50 
included in the rates 
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** 5Wkeeper 

Supetvlsor ~ Cham. and 
Env(mnmen1 

SULWN~SW Conrhucllon h General 
Malnlanancs . Hydro 

01Jnn-OB 
01Jpn47 
01-JaplM 
OlJan9B 
01 Jan40 
ObJan-11 

Oi-Jan-OB 
01 Jan-07 
OlJan-08 
01Jaw00 
OiJan-10 
OIJan-11 

OI-JMJM 
01-Jan47 
01-Jan48 
01-Jan40 
OlJnwlO 
01-Jan-I i 

01-Jan-OB 
01 Jan.07 
O1.Jan-Ol) 
01-Jan40 
01Jan-10 
OIJan-11 

Ol.Jan.06 
01-Jan47 
01-Jan-08 
O1.Jan-09 

OIJan-11 
01 Jan-IO 

Old 
Gen Inc 
Gen lnc 
Qen in0 
Qan Inc 
Gen lnc 

Old 
oan Ino 
Qen Inc 
Gen Inc 
Qen Inc 
Gen IN 

om 
Gen Inc 
Qen Inc 
G m  Ino 
Gen Inc 
o ~ n  inc 

Old 
Qen Inc 
can Inc 
Gen Inc 
Gen Inc 
Gen inn 

Old 
Gen Inc 
Gen Inc 
Gen llxi 
Oan Inc 
Oen Rc  

4 
33.01 
34.01 
35.01 
38.08 
37.34 
M.81 

b 
37.50 
38.53 
30.76 
40.97 
42.40 
44.08 

b 
17.89 
ie. io 
18.76 
i9.20 
19.08 ' 

20.78 

b 

30.93 
31.85 
32.81 
33.60 
34.98 
38.39 

b 

27.54 
28.37 
29 1n 
30.09 
31 13 
32.41 

R 
35.07 
36.13 
37.20 
38.33 
30.87 
41.24 

R 
30.84 
41.04 
42.25 
43.63 
45.05 
45.84 

R 
18.79 
10.33 
10.02 
20.50 
21.23 
22.M 

!A 

32.88 
33.84 
34.86 
35.91 
37.1s 
36.88 

B 

29.26 
30.14 
31.02 
31.07 
33.08 
34.43 

E 
37.13 
38.25 
39.39 
40.58 
42.W 
43.87 

c 
42.18 
43.45 
44.74 
48.09 
47.70 
49.80 

c 
18.89 
20.47 
21.09 
21.71 
22.48 
23.38 

B 

34.70 
35.83 
36.91 
36.02 
39.54 
40.93 

c 
30.08 
31.91 
32.89 
33.85 
35.03 
36.45 

R E  
39.19 41.21) 
40.37 42.40 
41.w 4377 
42.83 45.08 
44.33 40.88 
48.10 48.53 

R E  
44.62 48.69 
45.86 48.27 
47.23 40.72 
48.66 51.21 
60.35 43.00 
52.38 55.12 

P E  
20.00 22.09 
2i.81 22.73 
22.20 23.43 
22.92 24.13 
23.73 24.95 
24.88 26.98 

P B  

38.72 38.85 
37.82 30.81 
38.88 41.01 
40.13 42.24 
41.53 43.72 
43.20 45.47 

P 5 .  

32.70 34.42 
33.86 35.45 
34.68 36.51 
35.73 37.81 
36.08 38.03 
38.47 40.49 

NOTE: Old Rate has a flexlblllty adjustment of either 
80.50 
"$1.50 
included in the rates 



*' S U ~ ~ N ~ S O I  - General 
Malnlmanoe 

01Jan.08 
01 Jan47 
01.Jn98 
01-Jan99 
OIJan-IO 
0l.Jan-11 

*' Superviror ShlFb - Hydra OlJan.08 
. 01 Jan.07 
OlJaaO8 
o IJeMl9  
01Jan-10 
01-Jar41 

'* Supewlsor- Machankal 01-Jan-OB 
E l l C  OI-Jan-Ol 
chwnlml OlJan-08 
Flannlno OlJsn.08 

01Jan-10 
O1.Jan-1 1 

'' Suwrvlaor . Shlfi 

Ol-JBWOE 

01 Jan47 
01 Jan-08 
Ol.Jan.09 
OlJan-10 
01.Jan.l I 

01-Jan-06 
OIJan-07 

O1Jan.08 

01-Jan49 

01Jan-10 

O1.Jan-11 

Old 
Oen Inn 
Gan IW 
Gin In0 
Gun Im 
Gsn Inc 

Old 
Gen 11% 
Oen Inc 
Dan Inc 
Gen Inc 
Gan Im 

Old 
m In0  
Gan Ino 
Qen Inc 
Gen InG 
Gan Inc 

Old 
Qen Inc 
Gen Inc 
Gsn Inc 
Gsn Inc 
Gen Inc 

Old 
G m  Inc 
salary a 
Gan Inn 

Oen lnc 
idav nx 
Gsn Inc 

salapl fix 
Gen Inc 
salary fix 

SdaV R X  

4 
24.26 
25.01 
25.75 
26.52 
27.44 
28.67 

4 
26.40 
29.27 
30.17 
31.08 
32.14 
33.43 

e 
28.40 
29.27 
30.17 
31.08 
32.14 
33.43 

a 
30.93 
31.85 
32.81 
33.80 
34.88 
38.38 

B 
30.03 
31.85 
32.28 
32.81 
33.28 
33.80 
34.27 
34.88 
35.45 
38.39 
38.90 

E 
25.78 
26.57 
27.36 
26.18 
29.16 
30.35 

@ 
30.18 
31.10 
32.05 
33.w 
34.15 
35.52 

R 
30.18 
31.10 
32.05 
33.00 
34.15 
35.52 

I 
32.86 

33.84 
34.86 
35.91 
37.15 
38.86 

B 
32.66 
33.84 
34.30 
34 88 
35.34 
35.01 
38.41 
37.15 
37.67 
36.66 
39.20 

E 
27.30 
28.13 
28.97 
28.04 
30.66 
32.13 

c 
, 31.98 
32.93 
33.93 
34.94 
38.18 
37.61 

c 
31.96 
32.93 
33.93 
34.94 
38.18 
37.61 

G 
34.79 

35.83 
38.91 
38.02 
39,M 
40.83 

c 
34.79 
35.83 
38.32 
38.81 
37.42 
38.02 
38.55 
39.24 
39.89 
40.93 
41.50 

P E  
28.82 30.34 
29.68 31.25 
30.58 32.18 
31.53 33.16 
32.60 34.32 
33.81 35.88 

P E  
33.74 31.52 
34.76 38.59 
35.81 37.69 
36.88 38.82 
38.17 40.W 
38.70 41.79 

P E  
33.74 35.52 
39.78 38.69 
35.81 37.69 
38.88 38.82 
38.17 40.18 
39.70 41.79 

Q E  
36.72 38.65 

37.82 39.81 
38.88 41.01 
40.13 42.24 
41.53 43.72 
43.20 45.47 

R e  
38.72 38.85 
37.82 39.81 
38.34 40.36 
38.88 41.01 

40.13 42.24 
40.69 42.83 
41.53 43.72 
42.11 4 . 3 3  
43.20 45.47 
43.80 46.10 

39.50 41.58 

FOTE: Old Rate has a flexibility adjustment of either 
$0.50 

'"$1.50 
included In the rates 
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* Technical AssisIan1 II 

'* Tech1 

'' Tech I .Chemical Shill 

01-Jan* 
Ol.Jan47 
OlJan-08 
01 Jan-00 
01 Jan-10 
01-Jaw1 1 

01-Jan-OB 
01Jan-07 

Ol.JsnQB 
01.Jan-10 
01-Jan-11 

01 JanOB 

01.Jan-06 
01Jaw07 
01Jan-08 
01 Jan- 
01 Jan-IO. 
0l.Jan-11 

01-JnnM) 
01.Jan-07 
01 Jan-08 
01Jan-09 
01 Jan-10 
01-Jan-11 

01-Jan46 
Ol.Jan.07 

Ol.Jan.08 

OldawOg 

OlJan-IO 

01.Jan.11 

om 
Gen lm 
Oen Im 
Gen Im 
Gen Iffi 
Gen Inc 

Old 
G i n  1n0 

Gen In0 

Oen Im 
Oen Inc 
Gen Inc 

Old 
 an Inc 
Gen Inc 
Gan lnc 
Gen Inc 
Gen lm 

Old 
Gen Inc 
Gen Inc 
Gen Inc 
Gen Inc 
Gen inc 

Old 
G m  Iqc 
aalaryllx 
Gen Inc 
salary nx 
Oen Inc 
salary fix 
can Inc 

8alary fix 
G m  Inc 
snlary fix 

NOTE: Old Rate has a fledbilily adjustment of either 
$0.50 

**$I30 
included in the rates - 
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4 
28.18 
28.88 
27.77 
28.61 
28.82 
30.82 

A 
22.92 
23.82 
24.31 
25.08 
25.02 
26.88 

4 
25.28 , 

28.03 
2E.01 
27.82 
28.59 
20.74 

4 
21.71 
22.37 
23.05 
23.76 
24.58 
25.55 

A 
21.71 
22.37 
22.80 
23.05 
23.50 
23.76 
24.23 
24.56 
25.05 
25.55 
28.08 

1 
27.82 
28.85 
29.51 
30.40 
31.47 
32.74 

R 
24.35 
26.09 
25.83 
28.62 
27.54 
28.68 

I 
28.88 
27,w 
2810 
29.35 
30.38 
31.80 

B 
23.07 
23.77 
2419 
25.24 
28.10 
27.19 

@ 
23.07 
23.77 
24.23 
24.49 
24.97 
25.24 
25.74 
28.10 
26.82 
27.15 
27.89 

c 
29.48 
30.34 
31 25 
32.18 
33.32 
34.68 

c 
25.78 
28.58 
27.35 
28.18 
29.18 
30.34 

c 
2814 
29.29 
30.17 
31.08 
32.17 
33.48 

E 
24.43 
25.17 
25.83 
26.72 
27.84 
28.75 

c 
24.43 
25.17 
25.68 
25 93 
28.44 
28.72 
27.25 
27.M 
28.19 
28.75 
29.32 

P E  
31.10 32.74 
32.03 33.72 
32.88 34.73 
33.98 35.77 
35.17 37.02 
3 6 . 1  98.50 

P E  
2721 28.64 
28.03 29.50 
28.~17 30.30 
29.74 31.30 
30.78 32.40 
32.02 33.70 

P E  
30.02 31.60 
30.92 32.55 
31.85 33.13 
32.81 34.54 
33.88 36.71 
35.32 37.18 

P E  
25.79 27.15 
28.57 27.87 
27.37 28.81 
28.20 29.68 
29.18 30.72 
30.35 31.95 

P E  
29.79 27.15 
28.57 21.97 
27.09 28.52 
27.37 28.81 
27.91 20.38 
28.20 29.88 
28.76 30.27 
20.18 30.72 
29.76 31.33 
30.35 31.95 
30.95 32.58 



01-JeRO8 
01Jarc07 
01-Jaw08 
01 Jaw00 
01Jsn-10 
OlJan-I1 

** Tosh II -Chan!d Shill OlJanOG 
01-Jan47 

OtJan-08 

o?Janog 

Oldan-IO 

01-Jan-11 

*' Technldans-Ssnbr 01-Jan.08 
*' Technklsns- Canld Syslernr 01-Jsrr07 

OlJan.08 
OlJSn-00 
Ol.Jan.10 
01-Jan-11 

* Tschniml Spedalirl 01-Jan48 
01-Jan47 
OI-Jan.08 
OlJan-09 
01-Jan.10 
01-Jan-11 

Old 
Gen lnc 
Gen Inc 
Gen Inc 
Gen lllc 
Gsn Inc 

Old 
Qm b c  

Gun Inc 
Wary Rx 
Gen Inc 
aalary nx 
Gen lnc 
nslsrynx 
Gsn Inc 

ulaty flx 

s~laty nx 

Md 
Gen Inc 
Gen Ilc 

Gen IK 
Gsn Im 
Gsn lllc 

Old 
Gen Inc 
Gen Ilc 
Gen Inc 
Gen Inc 
Gsn Inc 

NOTE: Old Rate has a flexibility adjustment of either 
$0.50 

"$1.50 
included in the rates 
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B E  
23.78 25.27 
24.51 26.04 
2523 26.81 
28.M 27.84 
28.92 28.60 
27.98 29.74 

I ! @  
23.78 25.21 
24.51 28.04 
24.04 28.50 
25.23 28.61 
25.w 27.29 
28.02 27.W 
26.48 28.14 
28.92 28.80 
27.41 28.12 
27.88 29.74 
28.50 30.28 

a B  
28.17 27.80 
28.85 28.63 
27.78 29.49 
28.56 30.35 
20.57 31.42 
30.77 32.69 

A B  
27.57 29.29 

'28.40 30.17 
28.23 31.08 
30.13 32.01 
31.17 33.12 
32.41 34.44 

E 
28.76 
27.57 
28.30 
28.26 
30.28 
31.40 

E 
26.78 
27.57 
28.08 
28.39 
28.00 
29.28 
28.70 
30.28 
30.83 
31.48 
32.08 

P 
29.43 
30.31 
31.22 
32.14 
33.27 
34.61 

P 
31.01 
31.94 
32.80 
33.89 
35.07 
38.47 

P E  
28.25 20.71 
29.10 30.83 
20.87 31.55 
30.88 32.50 
31.88 33.84 
33.24 34.98 

D E  
28.25 29.71 
29.10 30.85 
29.82 31.18, 
20.87 31.55 
30.51 32.12 
30.88 32.50 
31.44 33.09 
31.W 33.U 
32.M 34.25 

33.84 35.62 
33.24 34.99 

e a  
31.06 32.69 
31.88 33.87 
32.95 34.88 
33.93 35.72 
35.12 36.97 
36.53 38.45 

P I  
32.73 34.45 
33.71 36.48 
34.72 36.55 
35.77 31.65 
37.02 38.87 
38.50 40.53 



*' Trada6wikef. Malnlenanca OI -Jand 
01Jan.07 

OlJsR-08 

01-JadB 
O14an-10 
014~m.11 

Tfaduwmkef -Ssnlw OlJan-08 
Mahlenanca 01Jan-07 

OI-JaR-08 
OlJsn.03 
01Jan-10 
01 Jan-11 

** TradesWMkef - uniihl 01-Jan98 
01-Jan-07 

01 Jan-00 

OlJan.00 
DIJak iO 
OIJan-11 

0l.Jan-N 
01-Jan47 

01-Jan-00 

01-Jan.00 
01-Jan-10 
01-Jan-11 

Old 
Clam Ad1 
Oen Inc 

Claw Ad] 
Qen lffi 
Gnn lllc 
Qen Iffi 
GEn InC 

Old 
Gen k c  
Gan llyl 
Oan In0 

M n  h c  
Ban lffi 

Old 
c*u Ad1 
Qen Inc 
cIa.Ya Ad1 
Gan h c  
Qen Inc 
Oan Iffi 
Gsn IW 

om 
class MI 
Den In0 

class Ad1 
Gen Inc 
Gen In6 
Gen Iffi 
Gen Inc 

A 
21.71 
22.17 
22.80 
23.29 
23.88 
24.70 
25.U 
28.50 

A 
23.00 
24.58 
25.34 
26.08 
28.00 
20.10 

e 
20.33 
20.54 
21.15 
21.37 
22.01 
22.64 
23.43 
24.40 

B 
15.45 
19.80 
16.07 
16.23 
16.72 
17.23 
17.83 
18.56 

I% 
23.07 
23.53 
24.23 
24.74 
25.48 
28.24 
27.14 
28.24 

B 
2S.37 
28.12 
28.82 
27.72 
20.68 
29.05 

B 
21.60 
21.02 
22.47 
22.70 
23.38 
24.08 
24.80 
25.92 

B 
16.42 
16.56 
17.00 
17.25 
17.77 
18.31 
18.05 
18.72 

P 
24.43 
24.03 
25.88 
28.19 
28.88 
27.70 
28.74 
20.00 

c 
20.88 
27.88 
28.60 
20.35 
30.37 
31.80 

c 
22.87 
23.10 
23.78 
24.03 
24.75 
25.48 
28.37 
27.44 

I; 
17.39 
17.56 
18.09 
18.27 
10.02 
19.30 
20.07 
20.88 

P E  
25.70 27.15 
26.3f 27.88 
27.00 20.52 
27.64 20.08 
2810 28.88 
20.32 30.88 
30.34 31.94 
31.50 33.22 

R E  
28.35 20.64 
29.20 30.74 
30.00 31.88 
30.00 32.81 
32.08 33.75 
33.35 35.10 

R E  
24.14 25.41 
24.30 25.86 
25.11 26.43 
25.38 ZE.80 
20.12 27.40 
26.80 20.32 
27.04 28.31 
28.86 30.48 

P k  
18.36 19.33 
18.54 18.52 
x.10 20.11 
10.20 20.31 
10.07 20.82 
20.47 21.55 
21.10 22.31 
22.04 23,20 

NOTE: Old Rale has a flexibllity adjustmenl of either 
' $0.50 
**$1.50 
Included In the rates 



Acmunlanl - Geneml 

Adrnin Fuel Contacls 

Analyol Fuel Msl 

APPENDIX "AI" 

OlJanQB Old -30 -50 
OIJan07 Genlnc 23.08 29.38 
01-Jan48 Ganlnc 23.79 30.24 

24.46 31.16 

Dl.Jan.08 Old 
01Jen-07 Gen lnC 
OlJac-OB Gen 1110 
01 Jan-!M3 Ben In0 
Dl-Jen-10 Gen InC 

28.86 
27 76 _. .. - 
28.50 
28.58 

Mpa)mum 
33.22 
3422 
35.25 
38.31 
37.58 

oi-jin-ii Gin Inc 30.77 30.08 

-7s 
Mbllwn 

01Jan-W Old 25.80 
01 Jan07 Gen Inc 28.58 33.78 
01 Jan48 Oen Ino 27.38 34.76 
01 Jan40 Gnn Inc 28.M 35.83 
01Jan-10 OBn Inc 29.18 37.08 
O1J.an-11 Gen I~c 30.36 38.57 

OIJan.06 
01-Jan.07 
01-Jan.08 
01-JanDQ 
OlJan-lo 
OlJan-11 

Old 
Gen lnc 
Gen Inc 
Gen Inc 
Ben Inc 
Gan Inc 

-48 
28.34 
30.22 
31.13 
32.22 
33.81 

-12 
37.21 
38.33 
30.40 
40.88 
42.50 

Ol-Jan.06 Old -14 -TO 
OlJan.07 Den Ino 24.81 31.62 
Ol.Jan.08 Gen Inc 25.62 32.57 
OlJan-08 Gsn Inc 26.39 33.55 
01Jan-10 Gen Inc 27.31 34.73 
01-Jan.11 Gen Inc 28.40 36.12 

O1.Jan-08 Old 7 1 4  -70 
0tJan.07 Gen Inc 24.87 31.62 
Oi-Jan-08 Gen Inc 25.62 32.57 
Dl.Jan.08 Gen Inc 28.38 33.55 
01Jan-10 Gen Irm 27.31 34.73 
01-Jan41 Gen Inc 28.40 36.12 

NOTE: Old Rate has a flexibility adjustment of $0.50 included in the rates 
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AnalYl Market 

Ass1 Conbdler Genaraaon 

Cowd Lad Forecast 6 Resource 

Prof. Ink Tech. I-N 

Planner Supply Fleld 

OIJan43 Old 
01-Jan47 Gcm Inc 32.00 40.64 
0i-Jan48 Gfm Inc 33.01 41.88 
01-JMW GenInc 34.03 43.12 
01-Jan40 Gen Inc 35.22 44.83 
Oi-Jan-11 Gen lffi 38.85 46.42 

01Jan-M) Old 
01.Jan47 Gen Inc 
OiJan-00 Genlffi 
OIJan-oQ GenInc 
01-Ja-10 Gen Inc 
01-Jan-11 GmInc  

Ol-Jan-OE Old 
Ol.Jan.07 Gen Inc 
01-Jan48 Oen Inc 
OIJsn-00 Dan Inc 
01-Jan.10 Gen Inc 
01-Jac-tl GsnInc 

-14 -45 
32.08 40.64 
33.04 43.88 
34.03 43.12 
35.22 44.83 
38.85 48.42 

35.25 
36.31 
37.40 
38.71 
40.28 

-30 
44.80 
41.94 
47.32 
48.W 
5o.w 

Oi-Jan-OB Old -14 -44 
01 Jan-07 Gen tnc 32.00 40.82 
nI.Jm-28 Gen lm 33.04 41.M 
ii.j&ii G n  In; 34 03 43.10 
01.Jan-IO Gen lnc 35 22 44 81 
01-Jan-11 Gen Inc 36 83 46 40 

OlJsnDB Old 

o l - ~ a n - o ~  mn h c  
OlJan.09 Gen tnc 
OlJan-IO Gen Inc 
OlJan-11 Qen k c  

Oi-Jm.07 GenIffi 35.25 
38.31 
37.40 
38.71 
40.28 

t&.&luQ 
43.30 
44.00 
45.94 
47.32 
48.90 
50.94 

Ol.Jen40 Old -13 - 33.22 
01Jart47 Gnnlnc 26 92 34.22 
01-Jan40 Gen Inc 27.73 35.25 
Ol.Jan-OD Qen Inc 28.56 30.31 
it-Jin-ii Een Inc 28.58 37.50 
OtJan-i I Gen Inc 30.74 38.00 

NOTE: Old Rate has a flexibility edjuslmenl of $0.50 included in the rates 
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Planner Supw H.O. 

Spec. FinallElsl BUR Marksting 

01-Jan08 Old -18 -2, 
01.Jan07 Qsn In0 28.85 34.22 
Oi-Jan48 Oenlnc 21.76 35.25 
Oi-Jan09 Oen Inc 28.69 36.3i 
01-Jan40 Gun tno 29.50 37.58 
Oi.lan.11 a n  Inc 30.77 39.08 

0l.Jan.W Old -4, -12 
OIJan47 O m  Inc 29.34 37.21 
Oi.Jsn-00 Oon Ino 30.22 36.33 
01-Jan49 Oen Ine 31.13 39.48 
01.kn.10 own k c  32.22 40.86 
01-Jan-11 Oen Inc 33.51 42.50 

NOTE: Old Rate has a flexlblllly adjustment of $0.50 included In the rates 

._ 84 __ 



APPENDIX "E" 

S U P P L E M E N T ~ P L O Y M E N T  -FITS (SUB) PLAN 
BRUNSW ICK P Q W  CORPORATIO N 

Obiectlve: 

To supplement unemployment benefits received by workers for 
unemployment caused by pregnancy, blrth or adoption of a child (children). 

All employees who beCOme pregnant or adopt a child and who have 
completed helve (12) consecutive months of employment wlth NB Power. 
Employees disentitled or disquailfied from recelving Employment Insurance 
benefits are not eligible for Supplementary Unemployment Benefits. 

Level of Benefits: 

Ninety-three percent (93%) of the employee's normal weekly salary. This 
represents the total of Employment Insurance gross benefits, the Supplementary 
Unemployment Beneflts and other earnlngs. Employees do not have a rlght to 
SUB payments except for supplementatlon of El benefits for the unemployment 
perlod up to fifteen (15) weeks for maternity leave and ten ( I O )  weeks for 
adoption leave. Where an employee Is subject to a waking period of two (2) 
weeks before receivlng Employment Insurance benefits, they will not receive 
SUB during that time. 

Financing: 

SUB payments will be financed out of the employer's current revenue. A 
separate accounting wlll be kept on SUB payments. 

Duration: 

January 1,2007 to the expiration of the Collective Agreement. 



gpwlovee Reauirementq: 

Employees must apply for Employment Insurance before SUB becomes 
payable. An employee must provide NB Power with proof that they are receiving 
El benefits by submitting the flrst benefit stub to NB Power. For subsequent 
verification. HRDC provides NB Power with computer printouts. NB Power's 
Revenue Canada Business Number is 11924 6924 RP0002. Employees will not 
have any vested interest in the plan except to receive payments for the covered 
unemployment periods. Payments in respect of guaranteed annual remuneration 
or in respect of deferred remuneration or severance pay benaflts will not be 
reduced or increased by payments received under the SUB plan. Employees wlli 
agree in writing to retum to work for at least six (6) months after maternity or 
adoption leave; failure to do so will result in forfeiture of all moneys paid under 
the SUB plan. NB Power will advise HRDC of any changes to an approved plan 
within thirty days of the effective date of change. 



APPENDIX "C" 

PART TIME EMPLOYEE8 

Salaries and Be- 

Vacation entttlement shall be pro-rated according to the number of hours 
worked. 

Payment for the eleven (1 1) holidays specified In the Collective 
Agreement shall be pro-rated according to the number of hours worked. 

Sick Leave (Short Term Diaabilitv) 

Sick leave benefits shall be pro-rated according to the number of hours 
worked. 

Lona Term Disability 

Long term disability benefits shall be pro-rated according to the number of 
hours worked. 

Health Care Benefits lncluClinu Dental Care 

Benefits will be same as for full-time employees. Costs will not be pro- 
rated. 

Overtime 

Employees who work outside their part-time hours, but within the hours of 
the normal work day, shall be paid et straight time for all such hours. It 1s 
understood all such hours are worked on a voluntary basis. 



Pension 

Eiiglbility to contribute to the Public Service Superannuation Plan will be 
determined by Provlncial Legislation. However, participants in this program may 
contribute to the NB Power Group RRSP. 

An employee will receive a full year credit for seniority purposes 
regardless of the number of hours worked during the year. 



APPENDIX "b" 

JOBSHARING P O  R GRAM 

1. 
and/or management approval. 

Requests for participation in the Program will be subject to supervisory 

2. An employee wishing to participate in the Program is responsible for 
findlng a suitable partner who Is wlillng to share the job. If a partner cannot be 
found Internally, the Human Resources Division will provide assistance in findlng 
a partner. 

3. Each Job sharing situation will be undertaken on a four (4) month trial 
basis. Following this trial period, management or the job sharer may elect to 
discontinue the job sharing arrangements. 

During the trial period, a job sharer may only opt out of the Program wlth 
management approval. 

4. In most cases, the average number of hours worked per week by an 
individual employee shall be one-half the hours required to staff the position on a 
full time basls; (i.e., one-half 36.25 hours or one-haif of 40), as the case may be. 

Individual departments wiii decide the most appropriate division of time for 
that department and for the individuals concerned. 

5. Subject to paragraph (b) below, if one of the "partners" leaves the 
position, the other partner will have the option of taking the job on a full-time 
basis, or calrying the job on a full-time basis until a suitable partner is found. 

a) 

b) Where the remaining partner was hired for a job sharing posltlon, or 
was in a lower paying full time position Immediately prior to becoming a job 
sharer, that employee will not have the option of taking. the position on a 
permanent full-time basis unless helshe has been in the Job sharing position for 
at least three years. in such clrcumstances the full time position will be opened 
for bid within that general work location only. Should someone other than the 



.. , 

remaining partner be the successful bidder, the remalnlng partner will be 
awarded the resulting vacant position. 

c) Where one partner Is absent due to matemityladoption leave or an 
extended period of short term sick leave, the remaining partner will fill the 
position on a full time basis for the duration of the absence. The Corporation 
agrees to provkte the remaining partner with ten (10) calendar days notice of the 
requirement to flit the positlon on a full time basis. Any short term sick leave 
absence with an expected duration of five (5) working days or more shall be 
considered an "extended" absence. 

6. Salaries and Benefits: 

a) Vacation 

worked. 
Vacation entitlement shall be pro-rated according to the number of hours 

b) Slatutory Holidays 
Payment for the eleven (11) holidays specified in the Collective 

Agreement shall be pro-rated according 10 the number of hours worked. Thls 
payment shall be made by means of an appropriate increase to the employee's 
basic hourly rate. Employees and their supervisors shall be responsible for 
scheduling so as to divide these holidays between the partners as equally as 
possible. 

c) 

worked. 

Sick Leave (Short Term Disablllly) 
Sick leave benefits shall be pro-rated according to the number of hours 

d) Long Term Disability 
Benefits will be the same as for full-time employees. If one partner goes 

on LTD. the other wlll fill the position on a full-the basis and wlll be responsible 
for finding a suitable partner (on an internal basis) before being able to retum to 
the Job Sharlng Program. 

I 



e) 

rated. 

Health Care Benefits lnoiudlng Dental Care 
Benefits will be the same a8 for full-time employees. Costs will not be pro- 

f) Overtime 
Employees who work outside their job sharing hours, but within the hours 

of the normal work day, shall be paid at straight time for all such hours. It is 
understood however, that except for situations covered by paragraphs 5(a), 5(c). 
and 6(d). all such hours are worked on a voluntary basis. 

g) Pension 
Eliglbllity to contribute to the Public Service Superannuation Pian will be 

determined by Provlncial Legislation. However, participants In this program may 
contribute to the NB Power Group RRSP. 

h) Senlority 

seniority purposes regardless of the number of hours worked during the year. 
An employee in the Job Sharing Program will receive a full year credit for 



APPENDIX "E" 

PERSONAL LEAVE 

Individual applications for Personel Leave are subject to local 
management approval. 

Selection: 

Seniority as defined in Article 17.01 among applicants In the same job 
function should be the Initial criteria. In subsequent years, this criteria will be 
altered to reflect the following conditions: 

a) 
have re-applied. 

new applicants to be considered only after prlor year(@ applicants who 

b) 
their names will go to the bottom of the ellglblllty list. 

employees who have already gone on Personal Leave may re-apply, but 

c) 
new applicants. 

Employees transferring to a new general work location will be considered 

d) 
apply, but they will be considered new applicants. 

Employees selected for the program who subsequently opl out may re- 

e) Employees may specify the year they wish to go on Personal Leave. If 
the employee's name reaches the top of the eligibility list prior to the year 
requested, the employee has the option of taking the leave that year (and going 
to the bottom of the list) or holding hidher position at the top of the list until the 
requested year. Note that when an employee elects to specify a particular year 
for leave, shdhe will be considered a new applicant as of the time the election is 
made. 



Applications for Personal Leave for the upcoming calendar year must be 
submitted in writing to local management, wlth a copy to the Human Resources 
Department. by no later than July 31*' of the prior year. Declsions as to approval 
of individual applications will be made by August 31". 

Perlod of Leave and Vacation Credits: 

Personal leave may be applied for any period throughout the calendar 
year. Each personal leave period must be for either: 

a) a perlod of four (4) wnsecutive weeks which includes one third of the 
employee's vacation entltlement. Entitlement will be based on eleven point three 
(1 1.3) months work for the year; or 

b) a period of eight (8) consecutive weeks which Includes WO thirds of the 
employee's vacation entitlement. Entitlement will be based on ten point six 
(10.6) months work for the year. 

Four 141 Weeks 

Normal Reduced 
Entitlement x 11.3/12 = Entitlement 

15 x 0.942 = 14.13 
20 x 0.942 = 18.84 
25 x 0.942 = 23.55 

Eiaht 18) Weeks 

Normal Reduced 
Entitlement x 10.6112 = Entitlement 

15 x 0.883 = 13.25 

25 x 0.883 = 22.08 
20 x 0.883 = 17.66 

Amount included In 
x 1/3 = personal leave 

x 0.33 = 4.663 = 5.0 
x 0.33 = 8.217 = 6.0 
x 0.33 = 7.772 = 8.0 

Amount included in 
X 2/3 =p-Q 

x 0.67 = 8.878 = 9.0 
x 0.67 = 11.832 = 12.0 
x 0.67 = 14.794 = 15.0 



Salarv: 

The salary of an employee going on personal leave shall be reduced for a 
twelve (12) month period commencing September la' of the prlor year. This 
reduced rate of pay shall be considered to be the employee's normal rate of pay 
for all purposes, other than overtime, including but not limlted to rellevlng/actlng 
pay, sick leave, vacation and bereavement leave. Overtime shall be paid at the 
employee's regular rate of pay by means of an adjustment upon completion of 
the leave period (Le., It will be paid at the reduced rate when Incurred, with the 
balance to follow). 

Work days Summer Leave 113 or 213 Vacatlon 

Work days per year 
Peryear - Period + Entltlement = %of normal 

hourly rate 

Work days (paid days) per year 

Personal Leave Period = 40 days or 20 days 

= 365 - 104 (Saturdays and Sundays) 
= 261days 

Thus for an employee who normally has the following vacation day 
entitlements, the calculatlon would be: 

Four 14) Weeks 

r I 

15 days entitlement 261 - 20 + 5 = - 246 = 94.3% 
261 261 

I 
-- 

= 247 = 94.6% - 20 days entitlement 261 - 20 + 6 
3R1 281 

25 days entitlement 261 - 20 + 8 = - 249 = 95.4% 
261 26 1 



Elaht t81 Week8 

15 days entitlement 261- 40 + 9 = 230 = 88.1on 
26 1 26 1 

- 20 days entitlement 261- 40 + 12 - = 89.3% 
26 1 261 

= 236 = 90.4% 
261 

25 days entitlement 261- 40 + 15 - 
26 1 .I._I._ 

Based on reduced salary wlth the exception of Group Life which will be 
based on one hundred percent (100%) salary. 

Odlna Out; 

Employees on Personal Leave may opt out of the Program. Appropriate 
salary adjustments will be made and the employee may re-apply, subject to the 
selection criteria referred to above. 

Tlme Code: 

Code 70 - PSL will be used for Personal Leave. 

Employees in locations where the Program Is not available may apply for 
an Unpald Leave of Absence. 

Employees going on maternity leave will not be eligible for Personal Leave 
durlng the twelve (12) months following return from maternity leave. 



APPENDIX "F" 

SHIFT SCWDULE E X A M P U  

ift dutv for nPortion of a Cvcle" ghift Worker Assinned to non-sh 
53almum 

- Scenario: A shift worker on Crew #I at Coleson Cove is scheduled to work non- 
shift duly from January 7 to January 17. 

1. Calculate the number of hours scheduled to work between January 18 and 
February 10 (8 shifts x 12 hours) = 96 hours. 

2. Deduct the hours between January 18 to February 10 from the normal 168 
hours which is scheduled during the cycle and the result wili be the number of 
hours which can be scheduled at the regular rate of pay during the period of 
January 7 to January 17 (168 hours - 96 hours) = 72 hours. 

Conclusion: In this scenario, the employee would be scheduled to work 8 hours 
per day for 9 days between January 7 and January 17, which equals to 72 hours 
and therefore no adjustment is required. Since the employee works the usual 168 
hours durlng the cycle, no vacation adjustment is required. 

Note: I f  there is a paid holiday which falls during the perlod fhat the employee is 
re-assigned to non-shin duly, the holiday will be celebmted and the time will be 
considered as time worked by the employee. 



Examale Two: 
Shift Worker Asdane d to nonahift dutv for "Lonaer than one Cvcle" 

Scenario: A shlft worker on Crew #2 at Coleson Cove is scheduled to non-shlfl 
asslgnment for the perlod of January 13 until March 17. 

Note: Whenever a cyde Is fragmented wIth a combination of shift and non-shifi 
assignments. the total hours to be scheduled at regular rate Is 168 hours. 

1. Calculate the number of hours scheduled to work between January 7 to 
January 12 (2 shifts x 12 hours) = 24 hours. 

2. Deduct the hours scheduled between January 7 to January 12 from the 
normal 168 hours which is scheduled during the cycle and the result wlll be the 
number of hours which can be scheduled at regular rate of pay during the period 
of January 13 to February 10 (I68 hours -24 hours) = 144 hours. 

Conclusion: Between January 14 and February 10, a maximum of 144 hours at 
regular rate can be scheduled. During that period, if the employee is scheduled 
to work every day, except Saturdays and Sundays, that will result in 168 hours of 
work and therefore (168 hours - 144 hours) = 24 hours will be pald at overtime 
rate. 

Note: When fhe re-asslgnmenl fo non-shift duly includes a complete cycle, the 
adjustment for that cyde Is made. 

For the period of February 11 to March 17, the employee will be scheduled to 
work an 8 hour day, Monday to Frlday. The Compensation Department will 
calculate a vacation credit based on the following entitlements: 3 week 
entitlement = 11.5 hours. A greater entitlement than the basic 3 weeks wlll not be 

I affected by this adjustment. 



APPENDIX "0" 

VARIED HOURS OF WORK EXAMPLE6 

Scenario #1 

Variance begins mid week for a period of two (2) days eight (8) hours notice 
provided. 

Monday 

Tuesday 

Wednesday 

Thursday 

Friday 

Normal work day 

Time coded as 01 for eight (8) hours 

Employee reports to work at 08:OO hours and receives notice at 
1O:OO hours of variance which is to begin at 18:OO hours Tuesday 
evening. Employee Is sent home at noon to rest and prepare (no 
entitlement to rest pay). 

Time coded as 01 for four (4) hours and 70 PDP (paid with 
permission) for four (4) hours. 

Employee reports to work at 18:OO hours Tuesday evening and 
works until 0200 hours Wednesday morning. 

Time coded as 01 for eight (8) hours and code 30 for eight (8) 
hours 

Employee reports to work at 18:OO hours Wednesday evening and 
works until 0200 hours Thursday morning. 

Time coded as 01 for eight (8) hours and code "G2"for eight (E) 
hours (elght (8) hours regular pay plus shin differential) 

Variance ended. Erndovee remains off for the remalnder of 
Thundav and returns to reaular hours of work on Fridav. 

Employee reports to work at 8:OO hours on Friday and works 
regular work day. 

Time coded as 01 for eight (8) hours. 

Corndetion of fortv 140) hour work week. Any additional work 
rewired from this Doint until bealnnlna of new work week will 
be at apdicabb overtime rates. 
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Scenerfo #2 

Variance begins mid week yvlthout eight (8) hours verbal notice, runs into 
weekend and continues the following work week. 

Monday Normal work day 

Time coded as 01 for elght (8) hours 

Employee reports to work at 08:OO hours and receives notice at 
14:OO hours of variance which is to begin at 18:OO hours Tuesday 
evening. Employee la sent home immediately to rest and prepare 
(no entitlement to rest pay). 

Time coded as 01 for six (6) hours and 70 PDP (paid with 
permission) for two (2) hours. 

Tuesday 

Wednesday Employee reports to work at 18:OO hours Tuesday evening and 

Thursday 

Friday 

Saturday 

Monday 

works until 0200 houn Wednesday morning. 

Time coded as 01 for eight (8) hours and code 30 for eight (8) 
hours 

Employee reports to work at 18:OO hours Wednesday evening and 
works until 0200 hours Thursday morning. 

Time coded as 01 for eight (8) hours and rode 30 for eight (8) 
hours 

Employee reports to work at 18:OO hours Thursday evening and 
works until 02:OO hours Friday morning. 

Time coded as 01 for eight (8) hours and code "G2" for eight (8) 
hours (eight (8) hours regular pay plus shifl differential) 

Comdetion of forb (40) hour work week 

Employee reports to work at 18:OO hours Friday evening and works 
until 02:OO hours Saturday morning. 

Time coded as 31 for four (4) houn and 32 for four (4) hours (OT 
rates) 

Employee reports to work at 18:OO hours Sunday evening to 
continue variance and works until 02:OO hours Monday morning 



Time coded as 01 for eight (8) hours, 30 for six (6) hours and "02" 
for two (2) hours 

Employee reports to work at 18:OO hours Monday evening and 
works untllO2:OO hours Tuesday morning. 

Time coded e5 01 for eight (8) hours and code "62" for eight (8) 
hours (eight (8) houra regular pay plus shft dlfferentlal) 

Variance 1 ended. E ff r malnd r f 
Tuesdav and returns to reclular houn of work on &&&lea day, 

Tuesday 

Wednesday Employee reports to work et 08:OO houra on Wednesday and works 
regular work day. 

Time coded as 01 for eight (8) hours. 

Employee reports to work on Thursday and works regular work day. 

Time coded as 01 for eight (8) hours. 

Employee reports to work on Friday and works regular work day. 

Time coded as 01 for eight (8) hours. 

Fomdelon of fortv 1401 h our work week. Anv addltl onai work 
reauired fr om this ooint until beoinnlna of new work week will 
be at atmllcabie overtime rates. 

Thursday 

Friday 





Scenario #3 

Variance begins on a statutory holiday without eight (8) hours notice provided. 
Employee begins variance at 18:OO Sunday evening. 

Monday 
(Stat) 

Employee reports to work at 18:OO hours on Sunday and works 
until 02:OO hours Monday morning. 

Time coded as 51 for eight (8) hours, code 30 for eight (8) hours 
(first period of varied hours) and 32 for eight (8) hours (overtime on 
a stat holiday). 

Employee reports to work at 18:OO hours Monday evening and 
works until 02:OO hours Tuesday morning. 

Time coded as 01 for eight (8) hours and code 30 for eight (8) 
hours (< eight (8) hours notice) 

Wednesday Employee reports to work at 18:OO hours Tuesday evening and 
works unlllO2:OO hours Wednesday morning. 

Time coded as code 01 for eight (8) hours and “G2’ for eight (8) 
hours (eight (8) hours regular pay plus shift differential) 

Employee reports to work at 18:OO hours Wednesday evening end 
works until 02:OO hours Thursday morning 

Time coded as code 01 for sight (8) hours and “02 for eight (8) 
hours (eight (8) hours regular pay plus shift differential) 

Employee reports to work at18:OO hours Thursday evening and 
works until 0200 hours Friday morning. 

Time coded as code 01 for eight (8) hours and “G2” for eight (8) 
hours (hours regular pay plus shift differential) 

Comdetlon of fortv (401 hour work week. Anv additional work 
reaulred from thls point until beainnina of new work week will 
be at amlicable overtime ratea. 

Tuesday 

Thursday 

Friday 

-- 103 -- 





Scenario #4 

Varlance begins at 1800 hours on Sunday & eight (8) hours notice provided 
and runs for a period of two (2) weeks. 

Monday 

- 
Employee reports to work at 18:OO hours Sunday evening and 
works until 0200 hours Monday morning. 

Time coded as 01 for eight (8) hours and code 30 for fourteen (14) 
hours (eight (8) hours as thb Is the flrst period of varied hours and 
an additional six (8 )  hours for the hours worked on Sunday 
evening) 

Employee reports to work at 18:OO hours Monday evening and 
works until 02:OO hours Tuesday morning. 

Time is coded as 01 for eight (8) hours and code "G2 for eight (8) 
hours 

works until 02:OO hours Wednesday morning. 

Time is coded as 01 for eight (8) hours and code "G2" for eight (8) 
hours 

Employee reports to work at 18:OO hours Wednesday evening and 
works until 02:OO hours Thursday morning. 

Time is coded as 01 for eight (8) hours and code "G2" for eight (8) 
hours 

Employee reports to work at 18:OO hours Thursday evening and 
works until 02:OO hours Friday morning. 

Time is coded as 01 for eight (8) hours and code "G2 for eight (8) 
hours 

ComDletion of fortv I 40) hour work week. Anv additionai WO rk 
reauired from this U oint untll beglnnlna ptn ew work week will 
be at auullcable overtime rates 

Employee reports to work at 18:OO hours Sunday evening and 
works until 02:OO hours Monday morning. 

Time is coded as 01 for eight (8) hours, 30 for six (6) hours and 
"G2" for two (2) hours 

Tuesday 

Wednesday Employee reports to work at 18:OO hours Tuesday evening and 

Thursday 

Friday 

Monday 



Tuesday Employee reports to work at 18:OO hours Monday evening and 
works until 02;OO hours Tuesday morning. 

Time Is coded as 01 for eight (8) hours and code “G2 for eight (8) 
hours 

works until 02:M) hours Wednesday morning. 
Wednesday Employee reports to work at 18:OO hours Tuesday evening and 

Thursday 

Friday 

Time is coded as 01 for eight (8) hours and code “G2“ for elght (8) 
hours 

Employee reports to work at 18:OO hours Wednesday evening and 
works until 0200 hours Thursday momlng. 

Time is coded as 01 for eight (8) hours and code ‘G2” for eight (8) 
hours 

Employee reports to work at 18:OO hours Thursday evening and 
works until 02:OO hours Friday morning. 

Time is coded as 01 for eight (8) hours and code “G2 for eight (8) 
hours 

Completion of forty (40) hour work week. Anv add ltlonal work 
reauired from this Point until beainnina of new work week will 
pe at aDDliCable ove rtime rates 

End of variance, emolovee reverts to reaular hours of work 
Mondav morning, 





Scenario #5 

Variance begins at 18:OO hours on Sunday without notice provided and runs for 
a period of two (2) weeks and Includes statutory holiday on Tuesday of Znd week 

Monday 

Tuesday 

Employee reports to work at 18:OO hours Sunday evening and 
works until 0200 hours Monday morning. 

Time coded as 01 for eight (8) hours and code 30 for fourteen (14) 
hours (eight (8) hours as this is the first period of varied hours and 
an additional SIX (6) hours for the hours worked on Sunday 
evening) 

Employee reports to work at 18:OO hours Monday evening and 
works until 0200 hours Tuesday morning. 

Time coded as 01 for eight (8) hours and code 30 for eight (8) 
hours 

Wednesday Employee reports to work at 18:OO hours Tuesday evening and 
works until 0200 hours Wednesday morning. 

Time is coded as 01 for eight (8) hours and code ‘G2” for eight (8) 
hours 

Employee reports lo work at 18:OO hours Wednesday evening and 
works until 0200 hours Thursday morning. 

Time Is coded as 01 for eight (8) hours and code “G2” for eight (8) 
hours 

Employee reports to work at 18:OO hours Thursday evening and 
works until 0200 hours Friday morning. 

Time is coded as 01 for eight (8) hours and code “G2” for eight (8) 
hours 

Corndetion of fortv (40) hour work week. Anv additional work 
reauired from this point until bealnnlna of new work week wlll 
be at awllcabie overtime rates 

Employee reports to work at 18:OO hours Sunday evening and 
works until 02:OO hours Monday morning. 

Time is coded as 01 for eight (8) hours, 30 for Six (6) hours and 
“G2” for two (2) hours 

Thursday 

Friday 

Monday 



Tuesday 
(Stat) 

Employee reports to work at 18:OO hours Monday evening and 
works until 02:OO hours Tuesday morning. 

Time is coded as 51 for eight (8) hours and 32 for eight (8) hours 

works until 02:OO hours Wednesday morning. 

Time Is coded as 01 for eight (8) hours and code "02" for eight (8) 
hours 

Employee reports to work at 18:OO hours Wednesday evening and 
works until 02:OO hours Thursday morning. 

Time is coded as 01 for eight (8) hours and code 'G2" for eight (8) 
hours 

Employee reports to work at 18:OO hours Thursday evenlng and 
works until 02:OO hours Friday morning. 

Time is coded as 01 for eight (8) hours and code "G2" for eight (8) 
hours 

Comnletlon of fortv (401 hou r work week , Anv addltlonal w o a  

be at aDDlicabie overtime rates 

End of variance, employee reverts to regular hours of work 
Monday morning. 

Wednesday Employee reports to work at 18:OO hours Tuesday evening and 

Thursday 

Friday 

paulred from thls w int until beainnina of new work week will 
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hergie NB Power 

Production Generation 
February 15,2007 

Mr. Ross Galbraith 
Business Manager 
I.B.E.W., Local 37 
138 Neill Street 
Fredericton, N. B. 
E3A 226 

Dear Ross: 

i en a ’0 RE: Alternative Hours of Work n G er h 11 

During the life of the last collective agreement, employees in the 
conventional generating plants expressed a desire to alter their hours of work so 
that they would be able to complete their workday a half-hour earlier than the 
end of their “normal” day. With the agreement of local management, this was 
started as a pilot and gradually spread throughout the company. 

As a result, while the normal hours of work and work breaks in the 
collective agreement have remained unchanged, we agreed to a letter of 
agreement setting out the alternative hours of work schedule for each generating 
station. This was discussed during the latest,round of collective bargaining and 
we have agreed that we will not change the hours of work in the collective 
agreement, but will continue with this letter of agreement setting out the 
alternative hours of work in accordance with article 9.07 of the collective 
agreement. 

The terms of the agreement are as follows: 
Employees will continue to be paid for an 8 hour day as their 
“normal” hours of work; 
Employees will be able to leave work one-half hour early each day as 
a result of agreeing to give up 10 minutes of their unpaid lunch break 
(i.e., going from 30 minutes to 20 minutes), giving up their 10 minute 
paid afternoon break and the 10 minutes of paid “wash-up” time a t  
the end of the day; 
When the hours of work are extended to a ten (10) hour day (and in 
the case of an outage, this agreement has not been suspended as 
below), there will be a ten (10) minute paid break in the afternoon, 
scheduled at management’s discretion; 
On a station by station basis, this agreement may be suspended at the 
discrerion of the Employer during outages and either party may 
cancel the agreement with thirty (30) days written notice. 

I ... 2 
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We have agreed to the following schedule as the alternative hours of 
work which will +me the normal hours of work for each of the stations: 

Belledune: 0800 to 1600 with 10 minute break at 1030,20 minute unpaid 
lunch at 1240, no afternoon break 
Dalhousie: 0800 to 1600 with 10 minute break at 1030,20 minute unpaid 
lunch at  1240, no afternoon break 
Coleson Cove: 0800 to 1600 with 10 minute break at 1000,20 minute unpaid 
lunch at  1240, no afternoon break 
Hydro: 0800 to 1600 with 10 minute break at 1000,20 minute unpaid lunch 
at 1240, no afternoon break 
Grand Lake: 0730 CO 1530 with 10 minute break at 0930,20 minute unpaid 
lunch at  1210, no  afternoon break 
Courtenay Bay: 0730 to 1530 with 10 minute break at  1000,20 minute unpaid 
lunch at  1210, no afternoon break 
Millbank: with mutual agreement, hours have been adjusted to work 10-hour 
days. 

Please signify your agreement as indicated below. 

' Chief Corporate Negotiator 
NB Power Group of Companies 

cc K. Jardine 
Station Managers & Superintendants 
C. Burns 

7 
Ross Galbraith 
Business Manager 
I.B.E.W., Local 37 



Energie NB Power 
February 15,2007 

Production Generetlon 
Mr. Ross Galbraith 
Business Manager 
I.B.E.W., Local 37 
138 Neil1 Street 
Fredericton, N.B. 
E3A 226 

Dear Ross: 
. .  . RE: y e  to Generation 0- 

During rhe current round of collective bargaining, we discussed the siruation of 
those employees who in December of 2004 changed employers from NB Power Holding 
Corporation to NB Power Generation Corporation. At that time, a number of non-union 
employees whosc classifications were in the Corporate & Business Unit Services group 
were moved into the Generation Operational group and became members of the 
bargaining unit (see attached letter from 2004 listing the employces affected and their 
classifications). At the time, we provided a transitional letter to allow them to remain in 
their pay bands (with general increases as per the collective agreement) and retain their 
hours of work, until we had an opportunity to  address the issue during negotiations. 

After considering this matter we have agreed that those employees remaining in 
this group will continue to receive the benefits of the letter of agreement that we signed in 
2004 for their hours of work and wages. As a result, effective the date of signing of the 
new collective agreement, the provisions of the new agreement will apply, with the 
following exceptions: 

Hours of Work: Currently, the only employees in classifications in this group that 
work n 40 hour work week are: Supply Planner in the field, Info Tech Prof I-IV and V, 
Co-Ordinator Technical Training, Administrator Vendor Performance, Regional 
Accountant and Jr Accountant in the field. New incumbenrs in these classifications will 
also work a 40 hour work week. Employees in the other classifications work 36.25 hours 
and we have agreed that until.the expiration of the collective agreement, these individuals 
and any new incumbents, will continue to work 36.25 hours while they remain in these 
classifications. As a result, article 9.02 (a) of the agreement is amended to reflect this 
agreement for these individuals. Their normal hours of work will continue to he 7.25 
hours per day, with a one-hour unpaid lunch break, Monday through Friday, resulting in 
a 36.25 hour work wcek. The work day will be 8:15 a.m. to 4:30 pm.,  unless the hours 
of work are altered as  per the terms of the collective agreement. 

-: 
established using a 40-hour work week as their base. For those employees currently 
working 3 40-hour work wcek their hourly rate is above the maximum of the range of 
equivalent classifications in the bargaining unit with a $0.50 flexibility adjustment 
incorporated into the range. The ranges in Appendix “A” are also not appropriate for 
employees working a 36.25 hour week, unless there is an adjustment to their hours of 
work. As a result, the parties agree that employees currently occupying these positions as 
well as any new incumbents will continue to be compensnted within the salary band to 

The hourly rates set our in Appendix “A” of the collective agreement were 

C.P. 2040.515, WO Kim. Frederblon NB E38 504 Canada P.O. Box 2040. 616 Klng Slfml. Fradsrlolon NLI EJB b(i9 Cllnl l la  
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which they are assigned plus a flexibility adjustment of $050 to the top step of the range 
(see Appendix "Al" attnched). The general wage increases set out in the collective 
agreement will be applied to the salary band. As there are no defined steps in the salary 
band, when an employee reaches their anniversary date, they will receive a merit increase 
in accordance with the non-union policy (i.e. 5% of the top of the band), unless article 
8.03 (b) applies (i.e., satisfactory performance and progress are not shown). 

Proluession: 
Prof. Info. Tech. V. 

There is no automatic progression in or to the following classifications: 

Please signify your agreement by signing as indicated below. &&,- 
Chief Corporate Negotiator 

er Group of Companies 

RQSS Galbraith 
Business Manager 
I.B.E.W., Local 37 

C.C. K. Jnrdine 
D. Motehouse 



Energie NB Power 
December 10,2004 

Mr B. Wade Greenlaw 
Business Manager 
I.B.E.W., Local 37 
138 Neil1 Street 

Production Generation 

Frederlcton, N.B. 
E3A 226 

Dear Wade: 

RE: . bp lovees  MD- mm 
Operational Bare ai- 

As discussed, on December 17, 2004 cmployees will be changing cmployers from NB 
Power Holding Corporation to NB Power Generation Corporation. At  that t h e ,  a 
number of non-union employees whose classifications arc currently in the Corporate Pc 
Business Unit Services group will be moved into the Generation Operational group and 
will become members of the bargaining unit. Those classifications and the employees 
residing in them are: 

Accountant Fixed Assets 
Accountant Jr Genco 
Accountant Regional 
Administrator Fuel Contracts 
Administrator Vendor 

Analyst Business 
Analysr Fuel Cost 
Analyst Market 
Asst. Controller Generation 
Buyer 
Buyer Contracts 
Buyer Sr. 
Co-Ordinator Load Forecast 

Co-ordinator Technical Train 
Developer Sr. Contracts 
Prof. Info. Tech. IV 
Prof. Info. Tech. V 
Planner, Supply 
Specialist Financial Bulk 

Marketing 

Performance 

C Resource 



- 2 -  

On December 17Ih, the provisions of the collective agreement, with the following 
exceptions will determine the terms and conditions of work for these employees: 

LLerrrs of Work: Currently, the only employees in dassifications in this gruup that 
work a 40 hour work week arc: Supply Planner in the field, Info Tech Prof I-IV and V, 
Co-Ordinator Technical Training, Administra tor Vendor Performance, Regional 
Accountant and Jr Accountant in the field. New incumbents in these classifications will 
also work a 40 hour work week. Employees in  the other classifications work 36.25 hours. 
and we have agreed that until the expiration of the collective agreement, these individuals 
and any new incumbents, will continue to work 36.25 hours while they remain Ui  these 
classifications. As a result, article 9.02 (a) of the agreement is amended to reflect this 
agreement for these individuals. Their normal hours of work will continue to be 7.25 
hours per day, with a one-hour unpaid lunch break, Monday through Friday, resulting in 
a 36.25 hour work week. The work day will be 8:15 a.m. to 4:30 p.m., unless the hours 
of work are altered as pet the terms of the collective agreement. 

The hourly rates set out in Appendix “A” of the collective agreement were 
established using a 40-hour work week as their base. For those employees currently 
working a 40-hour work week their hourly rate is above the maximum of the range of 
equivalent classifications in the bargaining unit with a E0.50 flexibility adjustment 
incorporated into the range. The ranges in Appendix “A” are also not appropriate for 
employees working a 36.25 hour week, unless there is an adjustment to their hours of 
work. As a result, the parties agree that employees currently occupying these positions as 
well as any new incumbents will continue to be compensated within the salary band to 
which they are assigned plus a flexibility adjustment of $0.50 to the rop step of the range 
(see Appendix “Al” attached). The cost of living increases set out in the collective 
agreement for January 1, 2005 and January 1, 2006 will be applied to the salary band. As 
there are no defined steps in the salary band, when an employee reaches their anniversary 
date, they will receive a merit increase in accordance with the non-union policy (i.e. 5% of 
the top of the band), unless article 8.03 (b) applies (i.e., satisfactory performance and 
progress are not shown). During our next round of collective bargaining, we will discuss 
the hours of work for these individuals and a process for incorporating them into the 
appropriate unionized salary range. 

All of these classifications ace new to the bargaining unit. Employees in 
these new classifications incorporated into the bargaining unit will have seniority and 
service calculated in accordance with article 17.01 (a) and 17.01 (b). However, only 
continuous time that has been accumulated while a member of a bargaining unit 
represented by the I.B.E.W. will count as part of the calculation for the purposes of layoff 
and bumping. 

... 13 
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Prourpssioq: 
Prof. Info. Tech. V. 

There is no automatic progression in or to the following classifications: 

ExceDtions: There are four employees, Valerie Grant, Peter Davidson, Kevin Wight, and 
Joe Knox, whose classifications are in transition. A final decision on the re-classification 
of these employees is anticipated to be made by March 31, 2005 at the latest. As these 
four individuals are expected to be re-classified to classifications in the Generation 
Managerial group, we have agreed that they will remain non-union during the transition 
period. In the event the re-classification does not occur, these employees will become 
members of the bargaining unit and wages and seniority will be adjqted retroactively to 
December 17, 2004. 

Please signify your agreement by signing as indicated below. 

Wendy J. PieGy 
Manager, Labour Relations 
NB Power Generarion 

C.C. J. Doucett 
ti. Whitters 

B. Wade Greenlaw 
Business Manager 
I.B.E.W., Local 37 





gnergie NB Power 
Production Generation 

February 15,2007 

Ross Galbraith 
Business Manager 
I.B.E.W., Local 37 
138 Neil St. 
Fredericton, N. B. 
E3A 226 

Dear ROSS: 

Re: $ -AA- e d  dated  

As discussed, article 8.01 (d) of the collective agreement indicates rhar 
employees'who are assigned to a lower rated classification as a result of re-evaluation 
of their classification, reorganization or return to work from LTJI or WCB, will have a 
period of adjustment to their salary rather than dropping immediarely to the rate of rhe 
new classification. However, there is nothing to cover the sifuation of an employee 
with a chronic medical condition who is no longer able to do their job and requires a 
permanent accommodation in a different classification, unless they have more than 25 
years of service (article 8.01 (e)). Under our current collective agreement, an employee 
with less than 25 years of service who is accommodated prior to going on LTD would 
have their wage rate immediately reduced to the top of the wage range of the lower 
paid classification. 

Therefore, we have agreed that where an employee can no longer &Kill the 
functions of their current classification as a result of a bona fide medical condition that 
requires permanent accommodation and they are re-assigned to a lower rated 
classification, we will treat their compensation in accordance with article 8.01 (d) of 
the collective agreement. 

Please signify your agreement by signing as indicated below. We have agreed 
that either party may cancel this agreement with rhree months' written notice. 

Chief Corporate Negotiator 
NR Power Generation 

cc: K. Jardine 
D. Morehouse 
C. Burns 

Ross Galbraith 
Business Manager 
I.B.E.W., Local 37 

CP. 2040,515. ~n nlng. IreGerCI~n NE E30 504 Calm01 P.O. nor 2040. GlG Hlng S l m l .  FTedarklon NE E30 504 Cmada 
w*u.snerpknQ.COm Id 505 458 4444 ID1 508 450 1OW w*u.nQpowl.COm 
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Energie NB Power 

February 15,2007 Production Generation 

Mr. Ross Galbraith 
Business Manager 
I.B.E.W., Local 37 
138 Neil1 Street 
Fredericton, N. B. 
E3A 226 

Dear Ross: 

tS  
. .  m m  

During negotiations for a new collective agreement, we had an opportunity 
to discuss the Union’s concerns about the fact that the Public Service Labour 
Relatiom Act does not contain any provisions dealing with successor rights if a 
generating station were sold to a third parry. While we do not anticipate that this 
is likely to happen in the near future, we understand the concerns you have 
identified from both the Union and your members’ points of view. 

As discussed, we believe that our employees, the positive and collaborative 
relationship we have with the Union and the collective agreement itself make a 
significant contribution to the successful operation of our generating stations. If 
our shareholder makes a decision to sell one of those stations, we are prepared to 
make arrangements and attend a meeting with the Union and our shareholder to 
discuss that contribution and request that they include acceptance of the 
bargaining rights with Local 37 and the terms of the collective agreement as a part 
of any proposal to sell one of the stations. In addition, when a potential buyer is 
identified, if they are willing to meet with us, we would be more than happy to 
work with the Union to ensure that the potential buyer is fully informed of the 
benefits we have seen as a result of that relationship. 

I hope this is helpful in providing a better understanding of our intentions 
and our commitment to working together in the best interests of our employees 
and our business. 

Yours truly, . , 

Vice-President 
NB Power Generation 

Paul Theriault 
Vice-president 
Human Resources 

cc K. Jardine 

/ 13 
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Energie NB Power 

Production Generation 

February 15,2007 

Mr. Ross Calbraith 
Business Manager 
I.B.E.W., Local 37 
138 Neil1 Street 
Fredericton, N. B. 
E3A 226 

Dear Ross: 

R E  b r o f w e n t  -Team Based Resourcing 

During negotiations for a new collective agreement, we had a presentation on the 
team based resourcing project which will provide a new system for staffing positions for 
the NB Power Group of Companies. The I.B.E.W., Local 37 currently has two 
representatives participating as members of the project team, However, as the project is 
not yet completed, it is difficult to predict whether it will raise any concerns or conflict 
with the collective agreement. 

As a result, we agreed that as the project proceeds, the Union will raise any 
concerns that it has with the system and its implementation so that the Employer has an 
opportunity to try and address those concerns. If the issues are not resolved and the 
Union believes they represent a violation of the collective agreement, it will file a Union 
grievance and proceed to adjudication if no agreement can be reached during the 
grievance process. 

Yours truly, - 
Chief Corporate Negotiator 

cc P. Theriault 
K. Jardine 



4B 
Energie NB Power 

Production Generation 

February 15,2007 

Mr. Ross Calbraith 
Business Manager 
I.B.E.W., Local 37 
138 Neil1 Street 
Fredericton, N. B. 
E3A 226 

Dear Ross: 

RE: 

During negotiations for a new collective agreement, we once again discussed the 

Letter of Intent - Over- 

issue of the assignment of overtime. As we have indicated in the past, the Employer will 
make every effort to include NB Power employees who are qualified to perform the work 
in the assignment of overtime. 

' 

assignments, ensuring continuity of workers assigned to a job, etc.) will take precedence, 
NB Power employees can expect certain advantages in overtime assignments, especially as 
a result of their specific training and experience. 

While there will be occasions where operational issues (matching skills to work 

I hope this clarifies our intentions around this issue. 

Yours truly, 

,. 1, 

' 4 I1 * , I  I -d )* ( 
:I 

Kim Jardine 
Chief Human Resources Officer 

cc Managers & Superintendents 
C. Burns 

C.P. 2040. 510. IUI 8ng. FIadehlOn NB E38 584 Canada 
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Gnergie NB Power 

Production Generation 
February 15,2007 

Mr. Ross Galbraith 
Business Manager 
I.B.E.W., Local 37 
138 Neil1 Street 
Fredericton, N. B. 
E3A 226 

Dear Ross: 

RE: Letterof Intent - Generation Baraa inin= Unit - Sale or 

During negotiations for a new collective agreement, we discussed the Employer's 
intentions if a generating station were sold or closed. Both parties acknowledge that in the 
past, when downsizing has occurred, the parties worked together to try to resolve issues 
for affected employees and we expect the same spirit of co-operation to exist in the future 
if similar issues arise. As a result, in addition to our good intentions (as supported by our 
previous actions), we offered to provide this letter to outline some specific steps that we 
are prepared to take. In the event that the Corporation decides to close or sell a plant, the 
Corporation shall: 

1. provide, as soon as reasonably possible, and not less that thirty (30) days' notice to 
the Union and the affected employees; 

within seven (7) days of providing the aforementioned notice, meet with the Union 
to have meaningful consultation in regard to rhe impact of the sale or closure of 
the plant and to explore methods to lessen the impact. As part of that process, the 
Union and the Corporation will explore opportunities to: 

m 

2. 

assess employees for employment opportunities during the decommissioning of 
the plant (in the event of plant closure); 
assign employees to other positions or classifications; 
ensure that each affected employee has an opportunity to meet with'a 
representative from Human Resources to discuss their situation; and, 

3. in addition, if employees are laid off, the Corporation will make arrangements for 
career counselling and job search support. 

I hope this is helpful in providing a better understanding of our intentions. 

Yours truly, 
/ ,d ,; , j .  ' ,Y< U. 

Kim Jardine 
Chief Human Resources Officer 

cc D. Bishop 
P. Theriaulr 

C.P. 2040. blb. ruo Nq. rreltOc10n NU €36 504 Canada P.O. BOX 2040, 516 Kln~S11001. FRdBIICIon NB E38 6G4 CanWa 
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Energie NB Power 
Praductlon Generation 

January 17,2007 

Mr. Ross F. Galbraith 
Business Manager 
I.B.E.W., Local 37 
138 Neil1 Street 
Fredericton, N.B. 
E3A 226 

Dear Ross: 

R E  Continuation of Letters of Agreement for lndivldual Employees 

While reviewing letters of agreement to Include In the collective agreement, we 
determined that there are a number of letters that affect Individuals that should 
be contlnued during the life of this agreement. 

While these letters will not be included in the printed copy of the collective 
agreement for reasons of confidentlalily, the parties have agreed that they 
remain In effect. I.B.E.W., Local 37 and the Employer have signed a letter of 
agreement to that effect wlth copies of the letters attached. 

Please signify your agreement by slgning as indicated below. 

Kim Ja;dlne Ross F. Galbraith 
Chief Human Resources Officer Business Manager 
NB Power Generation I.B.E.W., Local 37 



Energie NB Power 

Mr. Ross Galbraith 
Assistant Business Manager 
I.B.E.W., Local 37 
138 Neil1 Street 
Fredericton, N. B. 
E3A 226 

Dear Ross: 

515 King Street 
Fredericton, N. B. . 
E3B 4x1 

July 25,2001 

RE: 

During negotiations for a new collective agreement, we discussed the Employer’s 
intentions regarding a process for implementing changes in the workplace, which will 
result from the new language in the agreement concerning flexibility (Article 1.01 Scope 
of Work). As a result, we offered to provide this letter to outline our intentions. 

Letter of Intent - Generation Conventional - holementation of Flexibility 

Upon ratification of the collective agreement, we intend to meet with our managers 
and superintendents to discbss the potential impact of the new contract language. We 
intend to make it clear to  our leaders that they, with their work groups, will be 

’ 

responsible to explore opportunities to expand the scope of work performed by all 
employees. In addition, we expect that employees and their leaders will identify barriers 
to expanding the scope of work, including recommendations for training to perform these 
tasks. If the local JWCs would like to become involved in this process, we would 
welcome their assistance, as we anticipate that each station may identify different 
opportunities and potential solutions. ’ 

I hope this is helpful in providing a better understanding of our intentions. 

&r-- Director, Labour Relations 

cc J. Brogan 
P. Theriault 
J. Doucett 



November 25,2002 

Mr. Wade Gnealaw 
Business Maoager 
[BEw;Lacal37 
138 Neil1 Street 
Fredericton, NE 
H3A 126 

Dear Wade. 

Re: Pivment of Time and Emenses to attend Coroorate Health & Safetv Mfetines 

Further to discussioa, relative to the payment oftinto and otpensea to attend Corporate 
Health & Safety Committee meetings, ?@I Power hd I.B.E.W.. h e a l  37 agree that NB P o w t  
will pay $e salaries, excluding any overtime, and expenses for three designated employee 
representatives or their alternates to attend ngular Corpoiatc Health &, Ssfety Mcttiags. T h e  is 
to be coded at PDP - Code 70 with a notation that they were attcndiug this meting. Expenses 
arc to be submitted on an expense claim. if an alternate for cm employee representative is an 
employee of I.B.E.W., or if an alternat6 is replacing e. union representative (nondally,thc 
Business Maoager, Assistant Businks m e r ,  Business Agbut), the Union Will cover the time 
and expenses. 

' 

Please signify your agreement as indicated below. . .  

Sincerely, 

k M m y  c/ 
Sr. Labour Rela t io~ Officer 

cc ; J. Steeu 
A. Allen 
K. Rohcrty 
I. Doucett 
S. Desrosiers 

L S . .  reenlaw 

Business Manager, Local 37 



Energie N B  Power 
= .  

May 26,2000 

MI .  John E. Cole 
Business Manager 
I.B.E.W., Local 37 
138 Neill Sneer 
Fredericton, N. B. 
E3B 4x1 

Dear M I .  Cole: 

P.O. Box 2000 
SI5 King Strect 

Frcdcrimon, N. B. 
E3B 4 XI 

RE: Beeradine Salaries durine Reoreanizations 

Under article 8.01 of the collective agreements, there is a process established to 
freeze and regrade salaties when employees move to a lower rated position. However, 
there is a potential conflict with the provis{ons of article 8.02 of the agreements when 
the position the employee is moving into requires a training period or an 
apprenticeship program. Article 8.02 indicates that the employee would have to 
complete the required traininglcertification before being able to proceed t o  certain 
levels in the salary structure; which implies that if their sa la ry  is regraded, it should be 
to a step or rate below the level that a qualified employee could achieve. 

Further to our discussions, the Parties have agreed to the following, to resolve this 
apparent conflict. When as a result of a reorganization, an employee is assigned to a 
position with a lower salary than his current position, the provisions in the collective 
agreement will be followed regarding the period of freezing and regrading, if necessary. 
If the position is one that requires an apprenticeship or uaining program, the salary to 
which the employee will be regraded will be the step qr  rate that can be reached by a 
qualified employee. They will not be reduced to  a step or rate that is equivalent to  their 
actual level of qualification. 

For example, an employee who is reassigned to  a lineworker position, whose salary 
is equal to  or above the Lineworker year II rate, will have their salary frozen a t  or 
reduced to  the lineworker year 1I rate, not to an apprenticeship rate. This agreement 
will also apply to  employees who were reGsigned during the Generation reorganization 
in June, 1999. Please signify your agreement to  this settlement by signing as indicated 
below. 

cc: F. Ouellette K. Roherty 
J. Doucett S. Desrosiers 



Energie NB Power 
r 

February 13,2002 

Mr. John E. Cole 
Business Manager 
I.B.E.W., Local 37 
138 Neil1 Stceet 
Fredericton, N. B. 
E3A 226 

’ Dear John: 
. . # d  RE: u r e s s i o n  - O n e m r s  Power 

The former Operational Non-Supervisory group collective agreement 
indicated that there would be no further appointments to the classification of 
Thermal Engineer ‘3d Class. Under the current collective agreement for the 
Generation Conventional Operational group, there are no restrictions on the 
hiring of individuals with a third class certification. However, the parties have 
agreed that individuals who are graduates of a Power Engineering program, 
with a third class license, who are hired as Regular employees in the Operator 
classification, will be subject to the following conditions: 

they will be hired at step ”C” of the Operator’s salary range; 
as a condition of employment, individuals hired for regular positions 
wiIl be required to achieve the second class certification within two 
years of indenture in the apprenticeship program. Failure to obtain 
the second class certification will result in termination of 
employment. Regular employees will be allowed to progress to step 
‘ID” of the range, however, they will not progress to step “E” of the 
range until they obtain their second class certification. 

’ 

If you have any questions, please give me a call. Please signify your 
agrement as indicated below. 

Yours t r U I L  

& Director, Labour Relations ># Business Manager, Local 37 

cc J. Doucett C. Clark 
F. Ouellette R. Pelletier 



Mr. Ross Galbraith 
Assistant Bushess Manager 
I.B.E.W., Local 37 
138 Neill Street 
Fredericton, N. B. 
E3A 226 

Dear Ross: 

RE: meno ion of R e b  & ‘ehrs for U v c e s  on MatcrnitvlParmtaI Lc ave 

Article 17 of rhe collcctivc agreerhents provides preference for rehiring 
employees for a Ibmonth period following their release &om employment (with 
certain conditions, a6 specified in the coltective agreement). Part of that agreement is 
that if an employee refuses an offer of re-employment, they. will have no firther 
entitlement to the benefits of this provision. Temporary employees who go on 
maternity leave and parental leave, and whose term of employment expires during that 
leave, may be negatively affected by these provisions. 

. .  

. 

. 

As you are aware, the implementation of extended parental leave has created 
the potential for an employee to take a pear’s leave of absence when combined with 
maternity leave. If an employee took advantage of their full maternity and parental 
leave before being available to return to work, their 12-month period of preference for 
rehiring would have expired. Therefore, this letter of agreement will amend the 
language of article 17 of the collective agreements to extend the rehiring entitlement for 
temporary employees whose term of employmenr expires during cheir 
mawrnitylparental leave. In these cases, the period of rchuing will begin, not on the 
day that they would have been released from employmen\ but one year after they 
begin rheir maternity leave. If the employee wishes to be considered for rehiring prior 
to the end of their maternity/parental leave, they can advise the Employment 
depamnent that they are available for work and the one-year period of preference for 
rehiring will begin when they provide that notice. 

If you have any questions, please give me a call. Please signify your agreement 
as indicated below. 

Yours Uuly, 

zG&2--- 
SusanA. Currie 
Director, Labour Relations 

cc P. Theriault 
H. R. Managers 
F. OueUetce 

Asst. Business Manager, Local 37 



inergie NB Power 215 KingSrreci 
Fredericton, N. B. 

E38 4x1 

July 21,2000 

Mr. John E. Cole 
Business Manager 
I.B.E.W., Local 37 
138 Neil1 Street 
Fredericton, N. B. 
E3A 226 

Dear John: 

RE: 

Further ro our meering on July 17*, we discussed the issue of whether 

Tempor arv E m u l o v e e s A ~  lob Comp etitions 

temporary employees who have completed rheir terms of employment could be 
allowed ro compete on internal job competitions. The Staffing By-laws do not 
include these individuals as “employees” far the purposes of internal 
competitions. However, I recognize that under the Collective Agreements, these 
individuals do retain seniority rights (recall, consideration or preference for 
rehiring) for a period of one year after their term of employment is completed. 

As a result, under the provisions of art,icle 6.09 of the Staffing By-laws, 
NB Power is prepared to agree that for the period while these former employees 
retain these rights under the Collective Agreement, they will be eligible to 
compete in internal competitions as if they were employees of the Corporation, 

Should you have any further concerns relative to the above, please feel 
free to contact eirher Karen Stafford or myself. 

Yours truly, 

Paul II. Theriault 
Vice President 
Human Resources & Administration 

cc K. Stafford 
S. Currie 



Energie NB Power 

Production Generation 
November 7,2005 

Mr. Claude Richard 
Business Agent 
I.B.E.W., Lccal37 
138 Neill Street 
Fredericton, N.B. 
E3A 226  

Dear Claude: 

clti- 

' Volunteers- . I  . RE: p 

A select group of Dalhousie Generating Station employees made a proposal to management to provide 
snow clearing services as an option to reduce contracmr c m s  in this area. Dahousie Generating Station 
management a g e d  to a trial which has been succwsful. Today, while there are fewer volunteers among 
the staff, those who have volunteered continue IO be dedicated to providing this service. 

The circumstances at Dalhousie arc unique. At this time, this is tLe o~ily generating station where 
employees provide rhjs type of service in addition to fulfilling there day to day responsibilities in their 
classification. We need to recognize the staffs conmbutions beyond their current role. As we are 
anticipating that this work will be ongoing and is beyond what we would expect would be covered by 
the "scope of work" language in the collective agreement, both parties are seeking a way to recognize 
employee's work and provide appropriate compensation. 

while we do not feel the relieving pay provisions of the collmive agreement covers this situation, the 
additional functions are also not sufficient to support reclassification as they are seasonal and sporadic 
in nature. However, we believe that this is similar m the situation described in the Customer Service 
collective agreement's provision for compensation for "extra responsibility". In this case the employee is 
required to "perform work of significant responsibility in addition to the duties and responsibilities of 
their normal classification". As a result, we arc proposing that for the duration of rhc 2005/06 snow 
clearing seasoo the employee who is on call for snow clcaring activity receive 5 %  on tap of their regular 
rate of pay for the weekly period of time that they are on call and conrinue to perform these functions. 
The weekly on call period will run from Thursday to Thursday of the following week. In the event the 
employee is unable to provide the service for a portion of their weekly period of on call (i.e. sick leave, 
vacation, erc), a suitable replacement will be found who will then be entitled to the 5% for the duration 
of the replacement period. 

Operational requirements for snow clearing will be reviewed annually. T h e  decision ro continue or 
cancel these snow clearing services shall rest solely with management. Each subsequent year that the 
Dalhousie Generaring Station determines the mow clearing service needs to be provided and there are 
sufficient volunteers to  provide this service, V O ~ W K C C ~ S  will be compensated in accordance with this ILsTcr 
of agreement. If you have any questions, please give me a call. 

Please signify your agreement as indicated below. 
.- 

Claude Richard 
Manager, Labour Relations Business Agent 
NB Pawer Generation I.B.E.W., Local 37 
Manal 
NB Pa 

Aeent 
37 

C.C. K. Jardine F. Har rhan  
C. Ryan D. Pouier 
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h r g i e  NB Power 
I 

March 3, 2003 

Mr. Ross Galbraith 
Assistant Business Manager 
I R E  W ., Local 37 
138 Neil1 Street 
Fredericton, N.B. 
E3A 226 

Dear Ross: 

RE: 

As a result of downsizing at the Grand Lake Generating Station, there are two Chemical Control 
Technicians available to ensure proper dlemlcal beahant of the boiler and waste water systems. The 
generating statlon requires chemical control coverage seven days a week. In order to meet operatlng 
requirements, the work schedule requires both technlclans to work Monday thmugh Friday a8 well a8 
alternate weekends. The weekend schedule is four hours on both Saturday and Sunday. paid at 
prevailing overtime rates. 

The present schedule requires the technicians to work twelve dayg without a break, however, it provides 
the mort flexibillty to meet operating requirements with this mlnlmum level of staffing. In order to balance 
operating requirements with the employee's concerns of Rndlng opportunities for Ume off to spend with 
their families, we would propose Increasing the total hours the Chemical Conh i  Technicians can enter 
into the overtime bank. As a result. the btal hours that the two Chemical Control Technicians a1 Grand 
Lake Generating Station Can entar Into the bank under article 10.07 (b) of the Qeneratlon Conventional 
Group collective agreement will Increase to a maximum of 120 hours In any calendar year Except for the 
change ldenllfied In this lener of agreement. all other provisions of article 10.07 of the collective 
agreement will remain In effect. 

In the event circumstances change, either party may revert back to artide 10.07 (b), as defined In the 
Generation Conventional Group collective agreement, wHh thirty (30) days notice to the other party. 

Please signlfy your agreement, as Indicated below 

Grand Lake Chemical Control Technicians - Increase to Overtime Bank 

RossGalb 'I ' '34 1 C'a>de&n/ 
Assistant €t%sfManage? 
I.B.E.W., Local 37 . 

endy J. PlerG 
Senior Labour #elations Offlcd 
NB Power 

Agreed to this 5- day of ,2003 

I 



N E W  8 R U N I I W I C K  POWER 

k N E R G I E  N O U V E A U . B A U N S W I C K  

515 King S t r e e t  
P.O. Box 2000 
F r e d e r i c t o n ,  N . B .  

1994 09 13 

E3B 1x4 

Mr. John E .  C o l e  
B u s i n e s s  Managsr 
I n t e r n a t i o n a l  B r o t h e r h o o d  of 
E l e c t r i c a l  W o r k e r s ,  L o c a l  2309 
1 3 8  Ne i l1  Street  
F r e d e r i c t o n ,  N. B .  
E3A 286 

D e z r  M r .  C o l e :  

RE: "CLOSED' COMPETITIONS 

In res?onse t o  y o u r  c o n c e r n s  r e l a t i v a  t o  t h e  e l i g i b i l i t y  o f  
l a i d - o f f  t e m p o r a r y  e m p l o y e e s  t o  compete ,  we a r e  e x t e n d i n g  a 1 1  
b a r g a i ~ i n g  e m p l o y e e s  w i t h  " e m p l o y e e  s t a t u s "  u n d e r  the a p p l i c a b l e  
collect ive a g r e e m e n t s ,  t h e  r i g h t  t o  compete i n  Ni Power ' s  " c l o s e d "  
competitions r e g a r d l e s s  of w h e t h e r  he/st)e i s  a c t i v e l y  employed with 
t h e  C o r p o r a t i o n  a t  t h e  t i m e  of the  b i d .  

 ob a d v e r t i s e m e n t s  will c o n t i n u e  t o  be p o s t z d  t h r o u g h o u t  t h e  
C o r p o r a t i o n  and t o  U n i o n  o f f i c i a l s  f o r  c i r c u l a t i o n .  

s h o u l d  y o u  h a v e  a n y  q u e s t i o n s  r e l a t i v e  t o  t h a  above ,  p l e a s a  
f e e l  f r e e  t o  c o n t a c t  Karen  S t a f f o r d ,  Director, Personnel Services 
o r  m y s a l f .  

Y o u r s  truly, 
A 

Paul  T h e r i a u l t  
x s / 1 g  V i c e - P r a s i d e n t ,  Human R e s o u r c e s  

C . C .  Karen S t a f f o r d  
J i l l  D o u c e t t  
J . P .  Morel 
Susan C u r r i e  
A1 Corey 
L a r r y  Calhoun 
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N E W  BRUNSWICK POWER 

C N E R G l E  N O U V C A U - B R U N S W I C K  

P. 0. Box 2000, 
Fredericton, N. B., 
E3B 4x1 

1997 12 15 

I.B.E.W., 
138 Neil1 Street, 
Fredericton, N. B 
E3A 226 

Attention: John Cole 

Dear Mr. Cole: 

RE: SHORT TERM SI CK L F U  

You will recall that a year or so ago, NB Power proposed that the criteria 
for the reinstitution of full short term sick ieave benefits be changed from 3 
months for related illness and 1 month for unrelated to 2 months for either 
situation. To compensate for increasing from I month to 2 for unrelated illness, 
we agreed to allow up to 2 days of paid leave during the 2 month period. This 
new system would help streamline and reduce the cost of administering the 
program. This system was put in place with the agreement of locals 2309 and 
1733. 

A few months ago, NB Power was advised that because we had made the 
above change, our Employment Insurance rate would be increasing. The theory 
is that by lengthening the reinstatement period from 1 to 2 months for unrelated 
illness, the risk of an employee making an €.I. claim has increased. We met 
with E.I. officials to try and convince them otherwise; but we were unsuccessful. 
The result is an additional $75,000 cost to NB Power. 

Rather than revert to our former system or incur this additional cost, NE 
Power prefers to change the 2 month reinstatement period to one month for both 
related end unrelated illnesses, This will allow us to retain our former rate Of 

assessment and maintain the administrative advantages noted above. It is  also 

I31 
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an obvious improvement for our employees, However, since we are now back to 
one month, it would also be approprlate to reduce the 2 days paid leave to one. 

Please indlcate your concurrence with the above descrtbed changes by 
signing below. 

Slgned this ' 5  day of December, 1997. 

b E W  - LOCAL 2309 

1 



t l r 4  J o h n  Cole 
Business R e n a g e r  
l a m  Local 2 3 0 9  
1 3 9  ~ e i i !  Secret 
tred-rfc:on, N a  
El:. I t o  

D e a r  f i r .  Co!e! 

SUBJECT: TECHNICIANS. ELECTRICAL HECWIICS 
L ENCINEERI1IC ASSISTANTS 

This Iteter s e i :  f o r  the r.qreement reached during 
nesaciacions b e t w e e n  Na P o w e r  and  I a E W  Local 2109 Trchnical 
~ o n - s ~ p e r ~ i ~ o r y  croup i e r p e c c l n q  the above captioned. 

TECANICIAN I &YD I 1  

It is agreed that tcchnlcians vho are qradustes of d 
cecaanired two year technology school p r o g r a m  and who have a 
minimum o f  5 y e a r s  expertencc as d technician may p r o g r e s s  to 
the Technielan I 1  ClaSSifiCatlOn. I t  is u n d e r s t o o d  that s c e p  
l o c r e a s e r  i n  the Tzchnicfan I and Technician I 1  e a t e q o r i e r  a r e  
b a s e d  u p o n  satisfactory performance and p r o g r e s s  a 5  p e r  
Article 8.02 (bl o f  the Collective’hqreement. The Commission 
will review the c a s e s  a: employees in che  Technician I 
c l assification and i f  the above c r i t e r i a  a r e  m e t .  t h o s e  
employees vi11 be c e c l a r a i C i e d  to Technician I 1  effective the 
d a t e  of sf q n t n g .  Where the criteria I s  not met. subrequenc 
reviews vi11 be held and decisions on reclarslficatfon v l l l  be 
made accordinqly. 

ELECTRICAL r . E c w r  cs 
I t  i s  a g r e e d  that t h c  basis C o t  proqressian f r a m  

Electrical flechanic I to Electrical hechanic !I shall remain 
u n c h a n q i d .  E m p l o y c ~ r  in the Electrical Hechanic 11’ c l a s r i -  
Licaclon may prcqresr to the E?cet:?ca? flerhaniz I!!  ltvtl 

1-37 
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knergie NB Power 

Production Generatfan 

February 15,2007 

Ross Galbraith 
Business Manager 
I.B.E.W., Local 37 
138 Neil St. 
Fredericton, N. B. 
E3A 226 

Dear Ross: 

Re: 

As per your request, we have agreed to include a copy of the Union’s summary 
of the tentative agreement (used during your information meetings prior to ratification) 
with the printed copy of the agreement that is distributed to employees. You indicated 
that you feel this would be helpful from a communications standpoint to highlight the 
changes between the former and the current agreement. However, both parties agree 
that while this will be included in the document, the summary is not part of the 
collective agreement. 

*&QII of Union Summarv with Collecti ve Anreemen t 

Please signify your agreement by signing as indicated below. 

Chief Corporate Negotiator 
NB Power Generation 

cc: K. Jardine 
C. Burns 

-1- - - 
Ross Galbraith 
Business Manager 
I.B.E.W., Local 37 



Summary of the Tentative Agreement between NB 
Power Generation and Local 37 of the IBEW. 

January 19,2007 

OVERVIEW 

Local 37 has been bargaining with NB Power In order to negotiate a new collective agreement for 
the "Generation Bargaining UniY' covering all IBEW members in Generalion. 

The negotiating committee Is pleased to announce the completion of bargaining and we 
are recommending the unanlmouu acceptance of the new agreement. 

NEGOTIATING COMMITTEE RECOMMENDATION 

Bargalnlng for the Generatlon Collective Agreement Is complete and your Negotlatlng 
Commlltee and Gensratlon Executive Board members are recommending unanimous 
membership acceptance. 

Fratemally, 
Ross Galbr8llh. Buslness Manager Steve Hayes, Presldent 

Negallatlng Team 
Larry Balley Kevln Ouffy Mkhsl Hkkey 
Jlm Npra  Klrk O'Rourke Claude Rlchard 

Generation €-Board members 
Derek Gallen Jim Graham Phil Hepdltch 

NOTE: Copies of the actual contract language wlll bo made avaliable to all union members 
befors the rrllficatlon vote whlch Is expected to occur on MONDAY FEBRUARY Sm. 

The following Is a summary of the agreement: 

Term of the Aaroement - the new contract Is a Five 
31,201 1. 

(5) year agreement in effect until 

- Employees wlll receive wage Increases as follows: 

General Waoe increases, all union empfoyees (Art. 8.01 c). 

January 1,2007 - 3% 
January 1,2008 - 3% 
January t,2009 - 3% 
January 1, 2010 - 3.5% 
January 1,201 1 - 4% 

A.) 

December 
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9.) - e : as a result of intemel and external comparlsons to other utility 
workers In Atlantic Canada the following classlflcatlons will receive, In additlon to the 
general increases above. en extra adjustment RS follows (Art. 8.01 c): 

ytiiltv Worker 
Utilitv Tradesworkel 

Januery’l, 2007 -extra 1% 
January 1,2008 - extra 1% 

Malntenance Tradesworker 

January 1,2007 - extra 2% 
January I, zoo8 - extra 2% 

I : Employees who are cerllfied by the New Brunswick )  end Technologists (NBSEn) wlii recelve an extra 
1% on their pay rale. (Art. 8.05) 

Mntchlna RRSP contributlon bv N B Powy - if an employee contributes to the NB Power group 
RRSP, NB Power wlii give the employee a matchhg contributlon to a maximum of WOO per 
calendar year. (Art 14.03 b) 

OTHER ARTICLES 

ARTICLE 8: “WagR5” . 
1 

increases as llsted earlier are detailed In Art. 8.01 c) 
When a Generation employee is promoted to a s~pe~isor ‘s  classification (in their irade), they 
wlli be placed on step ‘D” of the wage range. Thls wlii apply whether or not they had been 
acting for any period of time in the supewlsor’n classlficatlon. (In the past nome members had 
to start at lower pay rates.) (Art. 8.02 f) 
The cmpany wlii consult with the Union when actlng asslgnment exoeed one year. 
Members acting for more then one year will be placed on step within the positian’s pay range 
and will progress annually. When h e  acting assignment ends they will return to their normal 
rate. (Art. 8.03 f) 
At the discretion of management, when lead hands are responsible for NMA or other contract 
employees, they may be paid 10% Instead of 8%. (Art. 8.04) 

. 

ARTICLE 9 “Houn of Work” 

-sslanment ernoloveas: 

Changes to Shift Differentlel - compensetlon for shift differential has been altered and added 
to the base rale of shift employees so It Contributes to the shiftworkers pension, beneflts and 
overtime. New ciassiflceiions for shin senlor operators, shift operators, shift chemical 
technicians and shift coal handlers have been created. For these employees, and shift 
supervisors assigned to shift, ahifl dlfferentlel will be ellmlnated and replaced by adding the 
following pensionable salary flx: $0.55 In 2007, increasing to $0.57 in 2008, increasing to 
$0 59 In 2009, Increasing to $0.61 In 2010 and increeslng to $0.63 In 201 1. This new rate of 

Genemuon Bargslnlng Unlt - Negotlallonr Gummaty, January 19.2007 
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pay (normal rate of pay plus salary fix) wlll be paid on 
(Art. 9.03 and 9.06) 
The language pertainlng to Shin Hours of Work was reformatted to make it clearer and less 
confusing. Shift Schedule examples have been added. (Art, 9.03 a) and Appsndlx "F") 
Clarlflcation has been added to ensure that members working their entire "long" period of 
time off will be credited with their vacatlon entlllement. (Art. 9.03 a) 8) 

regular and overtime hours worked. 

v 

Normal Hours of Work - CSU Ooeratom: 

Current hours of work from CSU Operaton letter of agreement are now incorporated in the 
collective agreement (Art. 8.03 e) 

Yarled Hours (Art. 9.06): 

Although varied hours ara still In the colleCtivt3 agreement, maiorchanaas have been made In the 
favour of members. . Language has been added to make appllcatlon of varied hours more consistent, and if 8 

hours notice of a variance Is not given, employees wlll be pald at double time for h e  first 
hvo shifls of the variance. - All overtime that Is consecutive with varled hours wlll be paid at double time. 
There are resirlctlons on the starl limes of varlances, and in order to allow a consistent 
schedule for longer variances, they can now start on a Sunday evening, but double time 
wlll be peld for all hours worked on Sunday. 
Examples of how time codes should be niled out ere included In the collltctive agreement 
so hat NIES wlll be consistently appllad. (Appendlx "0") 
The "shift differential" for varied hours has been changed to $2 per hour (for the flrst 400 
hours) for all hours not peld et premium rates. 
The requirement lo seek volunteers has been eliminated, but indivldual assignments to 
varied hours will be guided by an 'overllme board" or a "variance board". 

- 

This Is a lengthy article; please see the full conlract language for details (Art. g.08) 

ARTICLE IO: "Overtime and Premiums" . 
* 
e 

The employer may schedule up to 12 hours of training for Shin employees to be pald at 
straight time rates (Code 30 -overtime 1 .O) (Art. 10.03 b) 
Perlod of rest provlslons have been slightly improved. (Art. 10.06) 
Shln workers now have "rolling bank" of 96 hours. Shlfl workers can refill the bank as they 
taka banked over time off. (10.07 e) 
Dalhousls Emergency Spill Response Team - new provision for calculating payment for 
beinp on call (Art. 10.06 h) 

ARTICLE 11: "Overtime Meal Allowance" 

As in ihe previous agreement, there ere no meal allowances for scheduled overtime. When 
unscheduled extension overtime exceeds 2 hours and when call outs exceed 4 hours, the 
corporation's obligation is lo  pay one (1) $25 meal allowance only (increased from $14.50). 
There 1s no entitlement to eddltlonal meal allowances. The company wlll no longer provlde food 
(restaurant meals) - only the S25. There Is no entitlement for time io be provlded lo obtain a 
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meal However, a twenty minute paid break to eat Ihe meal will contlnue lo be provlded. (Art. 
11.02and 11.04) 

ARTICLE 12: "Traval Allowance" 

Employees will be entitled to a noon meal (910.75 under the travel poky) when an employee 
is attending training or a meeting that Is not pad of an employees normal work environment 
and not held on an NI3 Power worksite (Art. 12.01 E) 

ARTICLE 14 "Employee Benefits" 

0 Matchlng RRSP contribution by NB Power - if an employee contributes to the NB Power 
group RRSP, NB Power will give the employee a matching contribution to a maximum of 
$400 per calendar year. (Art. 14.03 b) 

ARTICLE I&  "Molldays" 

Effective January 1, 2007 ell employees will rawlve a paid 'Yloater" holiday of 8 or 7 % hours for 
day workers, and 12 hours for shffl workers. (M.. 16.03) 

ARTICLE 17: "Service and Senlorlty" 

New deflnltions of setvlce and saniorlty Sawlce is defined as the length of employment 
slnca me dale of last hire by the NB Power Group of Companies or their predecessors. 
Seniority in the evant of layoff is deflned as ail mntlnuous lima in an employee's current 
classification. Seniority for the purpose of job bide Is deflned as all contlnuous employment in 
the Generation Bergalnlng Unit. (Art. 17.01,17.03 and 17.08) 
Lay-off provlsions have been madined to allow a member to select severance in the event of 
e lay-off. "Non-trede" employeea can no longer be bumped by "Irades" employees, unless an 
employee had prevlously worked In a non-trade classiflcatlon In the same location. Please 
refar to speclflc language. (Art. 17.03 b) 
A new provision has been included lo protect severanw benefits In the event that a 
generating station is sold. These provlslons aredeslgned to help ensure that members 
bargained rlghte. pension and beneflta era protected if a plant (1818 occurs. (Art. 17.07 c) 

. 
ARTICLE 18: "Safety" 

Safety footwear eiiowance has been increased to $120 effective June 2007, increasing by 
$10 per year in each subsequent year of the agreement. (Art 18.03 e): 

2008 --Safety footwear allowance = $130 
2000 -- Safety footwear allowance = $140 
2010 - Safely footwear allowance - $150 
2011 --Safety footwear allowance = $160 

Recently increased Emergency Response Team cornpensellon of $500 net (i.e. $530 after 
tax) has been Included In the collective agreement (prevlousiy In a ielter of agreement). (Art. 
18.04) 
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NEW LETTERS OF AGREEMENT and LElTERS OF INTENT. 

Lener of Agreement - Alternative Hours'of Work -The current practice of 0 hour days 
(typically 08:OO to l6:OO) has been continued wlth this coliectlve apreement. 

Letter of Agreement - Salary treatment for former Non-Union Employees Included In Ihe 
Bargaining Unit in 2004 will be as per the terms agreed to at that time. 

Lelter of Agreement - Salary proteclion for Employees (with less than 25 years of servlce) 
Requiring Permanent Accommodation. 

Letter of Intent - Overtime Assignment and NMNContracton - clarifies the Employer's 
intentions In assigning overtime work to bafgalning unit members. 

Letter of Intent -Sale or Closure of a Plant The Company agrees to provide as much notice 
as possible and In no case less than 30 days advance notice of e sale or closure of a 
generallng station. The company agrees to meet with the Unlon wlthln 7 days of plvlng this 
notice to have meaningful consultation on ways to lessen the impact (potential for job 
placements. etc.) The company agrees to make arrangements for csreer counseling and job 
search support for employees who are laid off. 

Lener of Intent - In the event of a sale of a plant the company and unlon agree to meet wlth 
the Government (and potential buyers) to promote the advantagfls of provlding successor 
rights to maintain thfl relationship wilh the Union and accept the terms of the wllecUva 
agreement. 

Lener of Intent - Team Based Resourcing -outlines that the company Is exploring a new 
way of fllllng job vacancies. Confirms both parties' understanding that the unlon retains the 
right to go to arbltratlon if it believes the new system violates the Ierms of the collective 
agreement. 

. 

v 

"HOUSEKEEPING" ISSUES 

Article 2.02 settlng terms and conditions of work for new or slgniflcantlychanged 
classlcatlons 
Article 2.08 provlslon of English and French c~llectlve agreements 
Article 8.02 (e) parties agree that for operators, 'successfully completing their 
aoDrantlceshlD and certification" indudes movina from a third class to a second class 

9 

. 
ticket ' ' 

Article 9.03 a) include revised hours of work for full shift esslgnment from sub-committee 
Article 9.03 c) Include hours of work from C.S.U. operators' letter of agreement 
Artlde %07 b) include language to allow for agreements with Individuals a5 well as 
oroups and provide for 9 hour day agreements In an 80 hour pay period 
Article 13.04 clarification of requirements to qualify for short term sick leave 
Article 14.01 clarlficatlon of calculation of employer and employee cost sharing for 
ENERflex 
ArUcle 16 Inclusion of language expanding vacation entitlements from 05/06 collective 
egreemenl extension 
Article 17.04 clarify impact or refusing "substantive" offer of rahlring 
Article 17.05 clarify seniority rights of twmporary employees in a)ob bid 
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