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THIS AGREEMENT, made induplicate this 15 day of February, 2007.

BETWEEN:

THE NEW BRUNSWICK POWER GENERATION CORPORATION OF
THE PROVINCE OF NEW BRUNSWICK hereinafter called "THE
CORPORATION" of the First Part

AND

LOCAL 37, INTERNATIONAL BROTHERHOOD OF ELECTRICAL
WORKERS, A.F, of L., C.l.O. - C.L..C. hereinafter called "THE UNION of the
Second Part

WHEREAS the Corporation (subject at all times to all the provisionsof the

Electricity Act, SNB 2003, Chapter E-4.6 as amended) Is generating electrical
energy and In connection therewith has In its employ a number of employees
who are members of Local 37.

WHEREAS, the parties hereto consider it to be their joint obligation to
endeavor to provide continuous, adequate end economical electrical service to
the public at all times, and,

WHEREAS, the parties hereto recognize that from time to time certain
differences may arise between them, and they are desirous of providing for a
settlement of such differences In an harmonious mannerand without cessation of
or Interferencewith the generation of electricalenergy for the public,

NOW THEREFORE, it is agreed between the parties hereto:
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ARTICLE 1

SCOPE OF WORK

1.01 Every Employee will perform whatever work is required to support,
operate and maintain the Stations and the work of the Corporation, as directed
by the Employer, within the limits of their safety, knowledgeand skill.

ARTICLE I

UNION RECOGNITION

2,01 The Corporation recognizes Local Union 37 of The International
Brotherhood of Electrical Workers as the exclusive bargaining agent for all
employees in the Generation Operational bargaining unit to whom New
Brunswick Certification Order Number PS-013-04 applies.

2.02 The Union has the right to deal in matters pertaining to hours of work,
working conditions and wages coming within the scope of this Agreement. The
wages, hours of work and conditions of employment for new classifications
created within the bargaining unit and the wages for existing classifications,
where a significant increase in responsibilities results from an expansion of
assigned duties, shall be established only after discussion with the Union and
shall become part of this agreement.

2.03 The Corporation shall not interfere with the administration of the Union. It
shall not contribute financial or other support to it. The Corporation shall not
refuse to employ any person because such person is a member of the Union.

2.04 The Corporation shall not In any way attempt to persuade an employee
covered by this Agreement to refrain from becoming an offlcer or representative
of the Unionor from exercising his or her lawful rights as a member of the Union.

2.05 The Union, its members, or its agents, shall not conduct Union éctlvltles

during working hours or on the Corporation's premises except as otherwise
provided in this Agreement.

2



2,06 Unlon Officials
2,08 a) Business Manager

The Business Manager, Assistants or Agent shall have access to
Corporation property, to meet with the shop steward, in the performance of their
duties in servicing this Agreement providing they have made prior arrangements
through the Labour Relations Department. It is understood such visits shall not
interfere with the local operations of the Corporation.

2.08 b) Stewards

The Corporation agrees to allow time, during regular working hours, for
one shop steward to attend when meetings are held at the 18t, 2nd and 3rd level
of grievance and when meetings are heldon potential grievances.

2,08 c) Union Negotiating Committee

The Corporation agrees to pay up to five (5) employees, who are
members of the Union Negotiating Committee, for time spent negotiating a new
contract with the Corporation during their normal work day but shall not pay
overtime or expenses. The day prior to each negotiation session will be
considered as time spent at negotiations.

The Corporation also agrees to pay the members of the Union Negotiating
Committee up to two days each for the purpose of pre-negotiation meetings.

Payment to members of the Union Negotiating Committee will not be
made for time spent or expenses incurred as a result of the appointment of a
Conciliator or a Conciliation Board.

2.06 d) her Pay and Expenses

The Corporation shall not pay for time spent or expenses Incurred in
respectto grievances, adjudication, designation or other activity related to Union
business except as specified in this agreement. When five (5) days notice has
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been given and replacement is available, the Corporation will allow Unlon
executive officers time off without pay to attend regularly scheduled Union
executive meetings. The Corporation further agrees lo pay replacements up to a
maximum of thirty (30)person days in total for any calendar year.

2.06 e) Union Officers

The Unlon will provide the Corporationwith an up-to-date list of Its officers
including Unit Chairpersons and Shop Stewards and will keep such ifst current.

2.06 f) ow oyee

New employees, coming within the scope of this Agreement will be
notified that a Collective Agreement is in effect. The Corporation agrees to
provide to the Union a monthly list of all new hires to regular positions, and all
casual or temporary hires with an expected term of employmentof six (6) months
or more. The Shop Steward in the immediate area will be notified of
appointments to classifications listed in Appendix “ A as soon as is reasonably
possible following such appointments.

2.07  Union Membership

All employees covered by this Agreement who are presently members of
the Unlon shall maintain such membership. Subsequent to the signing of this
Agreement, all new or existing employees who become covered by the Collective
Agreement shall, as a condition of employment, become members of, and
maintain membership inthe Union. However, when an employee’s membership
has been suspended by the Union, the Corporation will not be required to
terminate employment.

2.08 Collective Agregments

The Corporation shall have printed a sufficient number of English and
French coples of this collective agreement so that each employee in the
bargainingunit may have a copy in the languageof theirchoice. Itis understood,
however, that whenever a question of Interpretation or application of this
agreementarises, the Englishversion shall prevail.

. .



ARTICLE H

BIGHTS OF THE EMPLOYER

3.01 The Corporation retains the exclusive right to manage its operation in
every respect except In so far as these rights may be expressly restricted by the
terms of this Agreement.

The terms of any prior Collective Agreement between the partieswill have
no relevancein respect to the interpretatfon or application of the foregoing.

Nothing in the above shell override the grievance procedure or restrict in

any way the rightto grieve.

ARTICLE IV

CORPORATELABOURMANAGEMENT COMMITTEE

4,01 The parties agree to continue the Corporate Labour Management
committee, which will Include members of the Union leadershipand members of
the Corporation’s senior management.

The purpose of the committee is to address matters of mutual concern
end to enhance communication between labour and management.

ARTICLE V
DEFINITION OF EMPLOYEE
5,01 Inthis Agreement
5.01a) The definition of “Casual Employee” is in accordance with the

Public Service Labour Relations Act.



5.01 b) "Temporary Employee" means a personwho 8 hired for a specific
job or jobs, usually of longer duration than six (6) months, but the need for such
job is temporary.

5.01 c) "Regular Employee™ means a personwho has undergone a period
of probation and has been appointedto fill a complement position.

5.01d) "Probationary Employee" means a personwho is hired for a regular
position and is undergoing an Initial probation period following hire. The
probation period will normally be six (6) months but may be extended by mutual
agreement between the Corporationandthe Union.

501¢e) A casual employee who has been employed for a period exceeding
the time provided in the Public Service Labour RelationsAct will be converted
to Temporary and such additional benefits as may apply shall be put into effect
as soon as is reasonably practical thereafter.

5.01f) "Part-time Employee"means a person described in sub-section (b},
(c), or (d), above who is not ordinarily required to work more than one-half the
nomal hours of work of other employees in the bargaining unit. In such case,
the employee's benefit entitlement is in accordance with Appendix “"C".

ARTICLE VI
NO STRIKE OR LOCKOUT

6.01 In conformity with the Public Service Labour Relations Act, it is agreed
that during the life of this Agreement that at no time shall there be a strike by the
Union, which includes a cessation of work, or a refusal to work or to continue to
work, by employees In combination or in concert, or in accordance with a
common understanding, or a slowdown or other concerted activity on the part of
employees designed to restrict or limit output; and at no time shall there be a
lockout by the Corporation.
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ARTICLE Vi

DISCIPLINE AND DISCHARGE

7.01 Disciplinary action or discharge shall be for just and sufficient cause.

7.02 When an employee is suspended without pay or discharged, the
employee will be given the reasonor reasons for such action and confirmation in

writing.

7.03 An employee shall be provided with a copy of any disciplinary
documentation which Is placed in their file. A written reply by the employee will
also be placed in their file. Any employee wishing to review their file must make
arrangements to do so through local supervision and Corporate Recorda
Management.

7.04 When disciplinary action has been taken, the record of such transactions
will be retainedin an employee's file as per the following schedule:

)} six (6) months for any documentation of verbal discussions of disciplinary
matters,
ity twelve (12) months for formal written documentation of a disciplinary

transaction,
ii)  twenty-four (24) months for formal written documentation of a disciplinary
transaction which results in a leave (with or without pay) or any other penalty.

If the employee has not been subject to further disciplinary action during
that period, such records will be removed from the employee's file at their request
and shall not be referred to or used against the employee. If the employee has
been subject to further disciplinary action during that period, the entire
disciplinary record remainson the file until the expiration of the perlod of time that
applies for the latestdisciplinary action.

7.05 Notwithstanding anything contained elsewhere in this Agreement, a

Probationary Employee shall have no right to grieve termination of their
employmentduringthe probationperiod.
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7.06 \When an employee is summoned to a disciplinary interview that could
lead to disciplinary action, the employee has the right to Union representation.

ARTICLE vil
WAGES
8.01 General
8.012) Wages of afl employees covered by this Agreement shall be at

those levels appearing in Appendix "A". The wages of new classifications
created within the bargaining unit shal! be established only after discussion with
the Union and shall become pari of this Agreement. The hourly rates shown in
Appendix "A" do not include the three (3) cents per hour for the Unlon Education
fund.

8.01 b) The Corporation agrees to remit to the Union on a quarterly basis
the above noted three (3) cents per hour, for all regular and overtime hours
worked. Remittances for overtime hours shall be at straight time and banked
time shall be paid as it is put inthe bank. it is understoodthat these remittances
are to be used by the Unionfor the purpose of membership education.

8.01¢c) The following represents the Parties' agreement concerning

compensation: N

i) January 1, 2007 adjust the top step of the following classifications:

Maintenance tradesworker: two percent (2.0%) increase
Utllity tradeswaorker: one percent(1 0%) increase
Utllityworker: one percent (1.0%) increase

ii) January 1,2007:  three percent (3.0%) generalwage increaseto the top
step’of each classification

iy January 1, 2008 adjust the top step of the following classifications:

Maintenance tradesworker: two percent (2.0%) Increase
Utility tradesworker: one percent (1.0%) increase
Utilityworker: one percent (1.0%) increase



A
i) January{, 2008: three percent (3.0%) general wage increase to the top
step of each classification

v) January 1,2009: three percent (30%) general wags increase to the top
step of each classification

vi)  January 1,2010: three and one-half percent (3.5%) general wage
increaseto the top step'sf each classification

vil)  January 1,2011: four percent (4.0%) general wage increase to the top
step of each classification

viii)  Salary fix: effective the first full shift cycle after the signing of the
collective agreement, new classifications will be created for shift
operators, shift senior operators, shift chemical technicians and shift coal
handlers. For these new classifications, and for employees In the shift
supervisor classification, the shift differential will be eliminated and
replaced by a salary fix of $0.65. The salary fix will be raised in the'
subsequent years of the agreement as follows:

January 1, 2008  $0.57
January 1,2009  $0.59
January 12010  $0.61
January 1,2011  $0.83

For shift supervisors who are permanently assigned to the day shift only, a
new classification of "day shift supervisor’ will be created and employees
inthis classificationwill not receive the salary fix.

8.01d) When an employee is assignedto a classification with a maximum
salary which is lower than the employee's current rate of pay, as a result of re-
evaluation of a job classification, reorganization, or return to work from LTD or
WCB, the employee's salary shall be frozen for a period of two (2) years or until
such time as the rate of pay for the new classificationreaches the employee's
salary, whichever comes first. If, after the two (2) year period, the employee's
salary is stili above that of their new classificatlon, the employee's salary shall be
immediatelyreduced by twenty-five percent (25%) of the difference between the
two rates, and then reduced in equal parts at six (6) month intervalsover the next
two (2) years such that the employee's salary fails within the range of the new
classification.



8.01¢) In any case where an employee with at least twenty-five (25) years
of service is unable, for bona fide medical reasons, to carry out the duties and
responsibilities of their position and is therefore reassigned to a lower paying
classification, they may choose to have their salary adjusted In accordance with
8.01 (d) or they may elect to maintainthe wage level of their former classification.
including ell increases applicable to the classification, until such time as the
employee reaches the age of eligibility for an Immediate pension under the
provisions of the Public Service Superannuation Act. if at that time the
employee chooses not to retire, their salary shall immediately be reduced to the
appropriate levelfor their present classification.

8.02 Progress Within a Pav Bracket
8.02'a) Step increases which are contingent on acceptable course

progress and proficiencyshall be effective as specifled by the course schedule.

8.02 b) Step increases for other employees whose pay is within a bracket
shall fall due on their anniversarydate. An employee's anniversary date will be
determined by date of classification or reclassification in an Appendix "A"
position. Step increases may be withheld when upon review by the Corporation
satlsfactory performanceand progress are not shown.

8.02 ¢) If an employee is otherwise progressing and performing
satisfactorily but a step increase has been withheld because of a delay on the
Corporation's part in providing required courses, training or experience, and the
employee subsequently meets Corporation standards, the increase shall be
effective as well for the period of time attributable to the delay referred to. Such
increases will not be withheld for more than six (6) months: however, as a
condition of continued employment, the employee must meet Corporation
standardswhen the opportunityis provided.

8.02 d) Ifan employee is not granted a step increase as provided in (a), (b)

or (c) above, they shall have the right upon request to an interview with their
supervisor to discuss the matter.
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8.02 ¢) An employee who Is assigned to a step in a salary range for a
positionthat requires an apprenticeship programwiit not progress to the top step
in the range until they have successfully completed their apprenticeship and
certification. Such employees may progress through the salary range until they
reach the step below the top step and will remain frozen at that step until
successful completion of the above requirements.

8.02 1) All bargainingunit employees who are promoted within their trade
to a supervisory classification will be assigned to step “D” of the salary range for
that classification.

8.03 Relleving Pay

8.03 a) When as a result of a request by the Corporation, an employee
relleves in a higher paying non-supervisory position for the employee's entire
normal work day or shift, the employee shall receive eight percent (8%) on their
regular pay for all hours spent in the position. However, should the addition of
eight percent (8%) result in the maximum salary of the relieved position being
exceeded, the employee shall receive the maximum salary of the relieved
position.

8.03 b) When as a result of a request by the Corporation, an employee
relieves in a higher paying supervisory position (not including lead or senior
positions) for the employee's entire normal work day or shift, the employee shall
receive ten percent (10%) on their regular pay forall hours spent inthe position.
However, should the addition of ten percent (10%) result in the maximum salary
of the relieved position belng exceeded, the employee shall receive the
maximum salary of the relieved position.

8.03 ¢) An employee will be considered to be relievingwhen the employee
is required by the Corporation to leave their normalwork and fill a pasition (a) to
which the Incumbent is expected to return; (b) which has become vacant and is
open for bid; or (¢} which has been temporarily created. When an employee Is
absent or a position {8 vacant, there is no requirement for the Corporation to
replace the absent employee with another employee or to pay the relieving rate.
Employees will not be consideredto be relieving when they continue to perform
the functions of their own positions.
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8.03 d) Overtime shall be paid at the refleving rate.

8.03e) When an employee has been relleving for a period in excess of
twenty (20) consecutiveworking days, their status will be changedto "acting" so
that the relieving rate will apply to all hours until the relieving assignment is
completed.

8.031) When an employee has been acting for more than one (1)
continuous calendar year, the Employer will consult with the Union before
deciding whether the employee should continue in the acting assignment or
another employee should be given the opportunity to relieve Inthe position. If
the employee continues to act in the position for more than one (1) calendar
year, they will no longer receive the compensation set out in (a) or (b) above, but
will be placed on a step in the range of that classification. That step will be the
next highest step to the acting rate they were receiving (i.e., their base rate plus
acting pay). However, an employee will not be permitted to receive more than
the top step of the classification in which they are acting. If the employee
continues to act in that position, they will proceed through the range of that
position on the anniversary date of their acting assignment. When the acting
assignment is completed, the employee's rate of pay will be immediately
adjusted to their base rate in their normal classification.

8.04 Lead HandPa

An employee who on instruction by the Corporation performs as a Lead
Hand, in a lead position not already established in Appendix "A", shall be paid an
addltional eight percent (8 %) on thelr regular rate of pay for all time spent in the
lead function. At the discretionof local management, an acting lead hand who is
responsible for NMA or other non-NB Power Generation employees may receive
an adjustmentof ten percent (10%) on their regular rate instead of eight percent
(8%).

8.05 Compensation for NBSCETT Certification

Employees who are certified by NBSCETT will receive a salary fix In an
amount equivalent to one percent (1%)of their current hourly rate.
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ARTICLE IX

HOURS OF WORK
9.01 General

For all employees the regular workday shall be from midnight to the
following midnight. The introduction and elimination of daylight saving will notbe
considered as other than a normal day.

9.02 Normal Hours - Non-Shift Assignment

9.02 a) The normal hours of work for Administrative Support
Representatives working iIn Head Office will be seven and one-quarter (7.25)
hours per day, Monday through Friday, with an hour unpaid lunch break,
resulting in a thirty-six and one-quarter (36.26) hour week. The start and finish
times for the workday will be 08:15 to 18:30, unless altered by mutual agreement
as per the terms of this agreement.

9.02 b) For all other non-shift employees, the normal hours of work shall be
eight (8) hours per day, Monday through Friday, with a one-half hour unpaid
lunch break, resulting In a forty (40) hour week. The start and finish times for the
workday will be 08:00 to 16:30, unless altered by mutual agreement as per the
terms of this agreement.

9.02 ¢} Certainclassifications, because of the requirements of the job, work
hours other than those defined elsewhere in this Article. Typical examples are
Janitors. Cleaners, Utilityworkers, Security Guards and Coal Handling Crews.
For such classifications, eight (8) hours per day and forty (40) hours per week
shall constitute normal working hours and the specific schedules shall be
determined by the Cotporation. However, normal work hours shall not be
changed to circumvent overtime.
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9.03 Hours - Shift Agsignment

9.03 a) Norma) Hours - Full Shift Assignment

1. The normal work hours shall be twelve (12) hours and the normal
schedule shall consist of a thirty-five (35) day cycle. Each location will determine
their schedule In accordance with their needs. The following are examples of the

shift schedules currently being used:

Coleson Cove and Courtenay Bay
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All Other Stations

s
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2. Employees may be changed from one shift to another within the shift cycle
providing the overall cycle is not altered in number of hours per cycle and such
change shall be regarded as normal and no overtime premlums will be paid.

3. Management may change individual employees within the work schedule
for the purpose of strengthening shifts. Management will make every effort to
make these changes at the beginningof a cycle and shall provide a minimum of
seven (7) days notice.

4. it is the intentionthat such changes wlll normally be of a permanent nature
and no premium time will be paid because of such change. All time worked by an
employee in excess of one hundred and sixty-eight (168) hours in a cycle, arsing
out of a change from one crew to ancther, will be paid at the applicable avertime
rate.

5. When as a resuit of being re-assigned from one crew to another, an
employee works in excess of four (4) consecutive shifts without any lime off, they
will be paidthe applicable overtime rate on all subsequent consecutive shifts.

6. The maximum number of maintenance workers who can be assigned to a
full shift schedule will be two (2) per shift. Additional maintenance workers
required ON these shifts will be paid in accordance with the collective agreement
provisions that apply to varied hours of work.

7. When shift workers are required to temporarily work hours normally
worked by non-shift workers, adjustments of time off wil be made by the
Compensation Departmentin the following manner:

a)  Porionaf a Cyelg -- When assigned to work non-shift for any portion of a
cycle the total number of regular hours to be scheduled during the thirty-Five (35)

day period will be one hundred and sixty-eight (168) hours. Any paid holidays
which occur during the non-shift period will be celebrated by the employee and
will be considered as time worked. There is no requirement for any vacation
adjustment in this case. (See"Example One" in Appendix “F")
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b)  One FyllCycle -- When assigned to work non-shift for one full cycle the

employee will work on the basls of forty (40) hours per week. Any paid holidays

which occur during the non-shift period will be celebrated by the employee and.
will be considered as time worked. Vacation credits will be applicable on the

basis of the employee's years of entitlement.

c) Longer than gne full gvgie -- When the assignment to non-shiftis for a

duration longer than one full cycle time code adjustmentswill be a combination of
a. and b. above. (See "Example Two" In Appendix “F")

8. Twelve (12) hours of vacation credit are built into each cycle.

9. An employee who is sick or assigned to work the entire period of the
"longest sequence of time off for a cycle will be credited with twelve (12) hours
of vacation. An employee has not worked their “entire period of time off if they
have a full calendar day (0:00 to 24:00) off during this period. For shift cycles
containing two (2) equal periods of time off, the 'longest sequence of time off" wil
be the period of "time off' betweenthe day shifts.

10. In order to maintain and ensure a continuous operation, it may be
necessary to establish an "On Call Roster". The decision as to whether such a
roster is necessary shall rest solely with management. No premium or
compensation shall be paid to any employee for serving on such a roster if the
need for it is for coverage of absenteeism. Management will, however, provide
paging devices as required. On Call Rosters established for reasons other than
absenteeismwill be compensated as established elsewhere in this agreement.

14, When an employee is entitled to leave for jury duty or bereavement, they
will be paid for the amount of regular hours they were scheduledto work on that
day.

12.  Sick leave shall be calculated on an hourly basis.

13.  Employees who work Christmas day as part of their regular shift-cycle

shall receive extra pay at straight time rate for all hours worked within the twenty-
four (24) hours of December 25%.
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14,  Onthe day of an election, the parties will seek ways to maintain the twelve
(12) hour shift schedule in effect without imposing additional cost on the
Corporation on that day (i.e. day crew employees availing themselves of the
advance poll). If necessary, the twelve (12) hour shift schedule will be
suspended temporarily and employees will revert to an eight (8) hour day
schedule.

9.03 b) Normal Hours of Work - C.8.U. Operators — Belledune G.S.

The following are the normal hours of work for Continuous Ship Unloader
(CSU) Operators (shiftworkers) et the Belledune Generating Station who are
assigned to a varlable shift schedule rotating from a twelve (12) hour shift
schedule to an eight (8) hour day schedule:

1. The variable shift schedule shall consist of a full cycle of seven (7)days
commencingat 07:00 on Monday and ending at 07:00 the following Monday.

2, The normal hours of work shall be a rotation alternating from a tweive (12)
hour shift schedule to coinclde with ship unloading operations and an eight (8)
hourday schedule within the cycle.

Dependingon the schedule in effect, the normal hours of work will be:

a) Eight (8) hour day schedule, Monday through Friday

) 08:00 hoursto 18:00 hours (lunchand breaks as per station policy)
NOTE: These hours may be changed by mutual agreement of the
Parties to the Collective Agreement and these alternative hours will
becomethe normalday schedule

) Thirty-two (32) regular hours of work per cycle

b) Twelve (12) hour shift schedule, Monday through the following Monday

i) 07:00 hoursto 18:00 hours, designated as day shift
19:00 hoursto 07:00 hours, designated as night shift



NOTE: These hours may be changed by mutual agreement (i.e.
start time) and these alternative hours will become the normal
twelve (12) hour shift schedule.

The first shift of the rotation from day schedule to twelve (12) hour
shift schedule will be adjustedto coincide with the scheduled arrival
of the ship (i.e. lese than twelve (12) hours). Itwlll be as per shop
agreement as to whether the night shift or day shift shall report to
work. It is the responsibility of the shop to notify the Foreman of
which shift shall reportto work.

if) Forty-four (44) regular hours of work per cycle

C8U Operatorswill perform whatever work is assigned, within the Iimits of
their safety, knowledge and skill regardless of the hours of work schedule In
effect and entitlementto overtime will not take effect until the conditions in article

7 below are met.

3. The difference betweenthe forty-four (44) regular hours worked when the
twelve (12) hour shift schedule is In effect and the thirty-two (32) regular hours
worked when the eight (8) hour day scheduleis in effect is "Ships Time". Code
52 or 53 or 63, sick leave and Code 70 ACC or MED, medical appointments are
not included for purposes of calculating “"Ships Time" entitement. The actual
hours of "Ships Time" worked during a twelve (12) hour shift schedule will be
credited to the CSU Operator for "Ships Time" off in the future. If "Ships Time"
off requires replacement at overtime rates, "Ships Time" off will only be grated if
the CSYU Operator reimburses such time at replacement value. The
accumulation of "Ships Time", which has not been utilized as "Ships Time" off
ptior to the end of the calendar year, will be paid out to a maximum of forty (40)
hours at straight over time rate (Code 30). The remaining "Ships Time" balance
will be carded forward to the following calendar year.

4 a) Once ship unloading operations begin, the twelve (12) hour shift schedule
will be in effect until ship unloading has been compieted. Ship unloading
operations will be considered completed once equipment has been cleaned and
left in a safe state and ready for the next ship.
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b) Employees may be changed from one schedule to another (eight (8) hour
day schedule to twelve (12) hour shift schedule) within the seven (7) day cycle

without incurringa penalty.

c) Management reserves the sole discretion to determine when an extended
delay (more than two (2) consecutivecycles) will result in a rotation from a twelve
(22) hour shift scheduleto an eight (8) hour day schedule. Shouldthis occur, the
CSU Operators working the night shift will be credited with eight (8) hours, Code
70-PDP, towards the thirty-two (32)regular hours of work to allow the CSU
Operator to swing from twelve (12) hour shift schedule to an eight (8) hour day
schedule on the day of their last night shift.

d) In the event of delays, provided there has been less than twelve (12)
hours notice of shift cancellation, the twelve (12) hour shift schedule will not be

cancelled and CSU Operatorswill be assigned other duties. Should delays run
into an extended period of time and 4 (¢) does not apply, management will
determine whether the CSU Operators are required to be at work or not. The
CSU Operators will have the following options when management determines
their services are not required:

)} Reportfor their scheduled twelve (12) hour shift or remainon shift if
the shift has already begun. The hours worked each shift will be
credited towards the forty-four (44) regular hours of work in the
cycle

ii} Not reportfor their scheduled twelve (12) hour shift or leave work if
the shift has already begun. The CSU Operator will receive a
maximum of six (6) hours credit towards the forty-four (44) regular
hours of work inthe cycle

fii) Temporarily revert to the eight (8) hour day schedule, with the
approval of management. The hours worked will be credited
towards the forty-four (44) regular hours of work h the cycle

5. Vacation credit of two point three (2.3) hours is' Incorporated into each
cycle. An employee may,arrange for time off for vacation purposes (for vacation
not incorporated into the cycle), by arranging coverage by another qualified co-
worker (subject to managementapproval). Vacation will be debited on the basls
of the hours of work in effect on the date approved vacation is taken. The only
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exceptlon is for vacation approved and scheduled more than one (1) month in
advance where there is a change inship schedule changing the hours of work in
effect on the date the vacation is taken.

6. Statutory holiday credit of one point seven (1.7) hours Is [ncorporated into
each cycle. When assigned to a twelve (12) hour shift schedule and a statutory
holiday occurs, it is considered part of the normal hours of work and there is no
entitlementto premium rates. While assignedto the eight (8) hour day schedule,
an employee b entitled to time off when a statutory holiday occurs during a day
schedulework week. 1f.the CSU operator is working an alternative day schedule
work week (l.e. nine (9) hour day, etc.) they will receive eight (8) hours pay and
may choose to take either banked time, vacation or unpaid time to make up the
remaining scheduled hours.

7. Overtime will be paid at the appropriate rate for all hours worked in excess
of:

a) Code 34 or 32 in accordance with article 10.03 (b}

) thirty-two (32)regular hours within a full cycle when there are no
ship unloading operations:

iiy thirty-two (32) regular hours within a full cycle following the
completion of ship unloading operations. Itis at the sole discretion
of management to decide whether CSU Operators will remain at
work once ship unloadingoperations cease;

fiiy  thirty-two (32)regular hours in the third cycle where ship unloading
operations (twelve (12) hour shift schedule in effect) have been
continuous for more than 2 cycles:

ivy  forty-four (44) regular hours within a full cycle when ship unloading
operations are in effect;

v) Beyond the normal hours of work scheduled as either an eight (8)
hour day schedule or a twelve (12) hour shift schedule.

b} Code 30 (does not count as partof the regularhours of work in the cycle)
i) The first shift of a new cycle provided it Is the fifth consecutive
twelve (12) hour shift worked in back to back cycles. This premium
Is not applicable where ship unloading operations are continuous
for more than two (2) full cycles (see 7 (a) (ili));
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ii} When a scheduled twelve (12) hour shift Is cancelled prior to the
commencement of ship unloading operations, CSU Operators will
be entitled to shift cancellation of two (2) hours at straight time
overtime rates if they have not received a minimum of forty-eight
(48) hours notice;

fiy ~ C8U Operators will be entitled to shift cancellation of two (2) hours
at straight overtime rates if they have not received a minimum of six
(8) hours notice that they are reverting back to an 8 hour day
schedule.

c) Code 70-RST

i) Where the twelve (12) hour shift schedule is in effect and ship
unloading operations have been completed prior to the start of the
first night shift of the new cycle (19:00 Sunday to 19:00 Monday),
the CSU Operators working that night shift will be entitled to an
eight (8) hour period of rest which will be credited towards the
thirty-two (32)regular hours in the eight (8) hour day schedule for
the following cycle.

d) Banking of overtime, as applicable to shift workers, will be in accordance
with article 10.07 of the collective agreement.

e) Cancellation of overtime hours of work will be In accordance with article
10.04 of the collective agreement.

8. Management reserves the right to place a CSU Operator on a forty (40)
hour work week (outages greater than three (3)weeks). When CSU Operators
are required to temporarily work hours normallyworked by non-shiftworkers for &
full cycle, they will be credited with two polint three (2-3yours of vacation.

9. On the day of an election, the partieswill seek ways to maintain the twelve
(12) hour shift schedule in effect without imposing additional cost on the
Corporation on that day (i.e. day crew employees availing themselves of the
advance poll). If necessary, the twelve (12) hour shift schedule will be
suspended temporarily and employees will revert to an eight (8) hour day
schedule.
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10.  Absences (sick leave, vacation, Jury duty, bereavement leave, banked
time, etc.) will be calculated based on the hours the employee was scheduled to
work on that day.

11.  Employeeswho work Christmas Day as part of their regular twelve (12)
hour shift schedule in a cycle shall receive extra pay at straight time rates (Code
30) for all hours worked within the twenty-four (24) hours of December25™.

12,  The shift differentialfor the twelve (12) hour shift schedule s payable only
during the regular hours worked on the night shift as defined at item number two
(2) above. The hourly rate for the twelve (12) hour shift schedule shift differential
is $1.33.

8.04 a) To provide coverage eight (8) hours per day seven (7) days per
week, normal days of work shall be: five (5) days per week - Monday through
Friday or Wednesday through Sunday. The normal daily hours of work shall be
eight (8) hours as follows:

) Monday through Friday 08:00 to 12:00 hrs and 12:30 to 16:30 hrs,
excepting that when only one Chemical Control
Techniclan is on duty on a given day, the hours
of work shall be 08:00 to 16:00 hrs.

i) Saturday, Sunday, 08:00 to 16:00 hrs.
Statutory Holidays

9.04 b) A schedule of normal hours of work will be posted at each location
at the first of each month to cover that month. The schedule may be changed
without cost to the Corporation providing seven (7) days written notice Is given
prlor to such change. If seven (7) days written notice is not given, double the
normal rate shall apply to scheduled days off worked until seven (7) days have
elapsed following written notification.

9.04 ¢} When Statutory Holiday work k included on the posted schedule of
work, It shall be for a minimum of eight (8)hours.
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9.04 d) Scheduled days off will normally be consecutive but may be
otherwise when mutually agreed. In such case the change will be regarded as
normal hours for pay purposes.

9.05 Work Break

Employees shall be entitled to a ten (10) minute work break in the first half
and the second half of each scheduled work day.

9,06 Shift Differontial

9.06 a) Shift differentlal for employees working varied hours of work will be
as per article 9.08.

9.06 b) The appropriate shift differential shall be paid for the first eight (8)
hours of each varied period of work for non-shift assignment employees.
However, the shift differentlal will not be paid for overtime work or for hours paid

at overtime rates.

9.06 ¢) Shift differentlal for employees working a full shift schedule has
been eliminated and replaced by a salary fix as per article 8.01 c),

9.07 Alternative Hours of Work

Notwithstanding anything in this Article, normal hours may be altered in
the following ways:

9.07 @) The Partiesto the Collective Agreement may alter the normal hours
of work by mutual agreement. Such agreement will be confirmed in a letter of
agreement and. while such letter is in effect, the altered hours shall be
cons(dered the normal hours of work, or;

.07 b) Local Aareements
Local management, individuals or groups of employees may propose an

altered hours of work arrangementwhich, if accepted by management and the
indlvidual or a majority of the employees in the proposed group to be affected by
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the arrangement, shall be consideredtheir normal hours of work. Any agreement
must include the following conditions:

)} where the agreementis for a regular schedule of altered hours, the hours
of work will be confirmed in a letter of agreement which will contain a provision
allowing local management, the individual or the group of employees (by majority
vote) to revertto normal hours as defined in the collective agreement with thirty
(30) days notice:

i} the normal hours In a day may be extended to twelve (12) hours before
overtime premiums (at prevailing overtime rates) apply. Once a schedule has
been agreed to, the new hours (nine (8), ten (10), twelve (12), etc.) become the
employee’s "normal” hours of work and the prevailing overtime rate applies to
any hours outside of the normal hours of work;

lil) an employee who has completed their normal work week (thirty-six and
one-quarter (36.25) or forty (40) hours, excluding hours pald at overtime rates),
will leave work or, if directedto continue working, will be paid prevailing overtime
rates for the remainder of the time worked in that week. However, if local
management, individuals 0Or a group of employees have agreed to a nine (9) hour
day agreement, there will be eighty (80) hours of work pald at the employee's
normal hourly rate in each pay period;

iv)  where the agreement is for a schedule that may change from week to
week. the process for scheduling hours of work will be as per section (v) below
and will be confirmed in a letter of agreement which will contain a provision
allowing local management, the individual or the employees In the group (by
majority vote) to revert to normal hours as defined in the collective agreement

with thirty (30) days notice;

v) local management may, by notice to the employees no later than noon on
the Thursday prior to the week in question, alter the normal hours of work within
the limits of the work week (l.e., excluding Saturdays, Sundays and Statutory
Holidays)in accordancewith sections {ii} and (1) above.
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9.08 Varled Hours of Work

The Corporation may vary the normai hours of work for individual
employees or groups of employees in accordance with the following terms and
conditions.

9.08 a) ed Va rs of Work

Varied hours of work shall be assigned and scheduled as follows:

i) the Corporation wlil provide verbal notice that an employee's hours have
been varied and must vary a minimum of two normal work days of eight (8)
consecutive hours each. Additional hours varied must also be in blocks of eight
(8) consecutive hours;

ii) when an employee's hours have been varied, they wiil continue to work a
varied hours of work schedule until they are notified that the variance has been
completed. A varied hours of work schedule can continue for more than one
week and may include work on the weekend (at overtime rates) and/or a rotation
between normal hours (days) and varied hours (nights). Inclusion of weekend
work or a rotationfrom days lo nights does not end a variance:

i) when the employee has completed their first period of varied hours, left
work and the second period of varied hours is not required (the employee is
notified either prior to returning to work or when they report to work for the
second period), the employee has the option of either:

e working the assigned second period of varied hours (including any
scheduled overtime) as a continuation of the variance; or

o not working the second period of varied hours, in which case the first
period of varied hours worked will be treated as scheduled overtime at the
prevailing overtime rate and the employee may be entitled to a period of
rest as per article 10.06. As varied hours are not overtime, there b no
entittlement to a cancellation penalty as a result of the cancellation of the
second period of varied hours:
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iv)  varied hours will be scheduled no earlier than 18:00 hours on Sunday and
end no later than 0:00 hours on Saturdayfor each week of varied hours;

v) varled hours will be scheduledto start at either 16:00, 18:00, 20:00, 22:00
or 0:00 within the window identified in (lv) above. The start times may be varied
by one half hour for those generating stations whése normalday does not start at
08:00. Subjectto operating requirements. the start time will be maintained for
the duration of the variance;

vi)  when the variance is completed, the employee will revert to their normal
hours of work. Employees returning to their normal hours of work will be allowed
a minimum of eight hours off betweenthe completion of the varied hours of work
and their regularwork schedule with no reduction Intheir regular pay. Subject to
operational requirements, employees who wish to take time off shail be entitled
to take a vacatian, banked or unpaidday off

vil)  if extension overtime is required, it will only be scheduled at the end of
eachvaried eight (8) hour period;

viiy  the Corporation is not required lo ask far volunteers when assigning
employees to vaned hours. Subject to operating requirements, varied hours will
be assigned using either the overtime board or a varied hours board, according
to the preference of employees in each generating station.

9.08 b) Compensation for Varied Hours of Work
Employees will be compensated for varied hours worked as follows:

i) for each period of varled hours, the employee will receive eight (8) hours
at code 01 (Regular Time), paid at the employee’s normal hourlyrate;

i) during the first period of varied hours, the employee will also receive eight
(8) hours at code 30 (Overtime 1.0) as a premium for being scheduled to work
varied hours. in addition, if the employee did not receive at least eight (8) hours
of notice that they were being assigned to varied hours, they will also receive
eight (8) hours at code 30 during the second perlod of vatled hours worked. The
eight hours of notice Is not an entitlement to eight (8) hours of time off prior to the
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vaned hours assignment. As varied hours are rescheduled normal hours, not
overtime, these hours will not be used to generate an entitlement to period of
rest;

iii) for each period of varied hours, the employee will recelve a shift
differential of $2.00 (code “G2") for each hour of varied hours worked. However,
the shift differential will not be paid for any period of vaned hours for which the
employee has also recelved compensationat an overtime rate;

iv)  when an employee has worked more than four hundred (400) varied hours
of work for which they have received a shift differential of $2.00 (code “G2"), the
shift differential will be Increased to $3.00 per hour for all varied hours worked
between 16:00 and 24:00 (code “G3") and $10.00 per hour for all varied hours
worked between 24:00 and 08:00 (code “GX");

v) shift differential (codes “G2", "G3" and “GX") will not be paid for overtime
hoursworked or hours paid at an overtime rate:

vi)  when a period of varied hours of work includes extension overtime, such
overtimewill be paid at code 32;

vii)  when the varied hours of work includes a statutory holiday (or the day
celebrated as a statutory holiday), the employee will receive eight (8) hours at
code 51 (Stat Holiday) Instead of code 01 as in paragraph(i) above. Inaddition,
for the eight (8) varied hours worked for that statutory holiday, the employee will
be paid eight (8) hours at code 32 (Overtime 2.0). As a result, employees will
receive twenty-four (24) paid hours for working eight (8) varied hours for a
statutory holiday. in the event that the varied statutory holiday is also the first
period of varied hours, the employee wlll also be entitled to the payment in
paragraph (il) above, for a total of thirty-two (32) paid hours for that period.
However, as varled hours are rescheduled normal hours. not overtime, these
hours cannot be used to generate an entitlement to period of rest;

viiy  an employee's normal hours of work for a Monday may be varied to begin
on Sunday evening as per 89.08 (a) (iv). In addition to the payment in 9.08 (b} (i)
(code 01) and (it} (code 30 Ifit is the first period of varied hours), employees will
also receive paymentat code 30 for any hours worked between 18:00 on Sunday

28



to 0:00 on Monday. Any remaining hours of the 8 hour varied period worked
after 0:00 on. Monday will be paid at code 01 (plus the applicable shift
differential).

Note: for examples of time gheets for varied hours, see Appendix “G".

9.09 Winter Storm

it is recognized that despite their best efforts, some employees may be
unable to report to work on time because of blocked highways. In such cases
the employees shall notify their supervisor, if possible, of their difficulty and
providingthey arrive within two (2) hours of scheduled start time, there will be no
reduction from their regular pay. Should they arrive at work after this two (2)
hour period, they shall be paid for time actually worked.

ARTICLE X
OVERTIME AND PREMIUMS

10.01 General

Overtime rates will not be paid for work performed during normal,
alternative or varied hours of work except as specified in Article [X.

10.02 Definitions

10.02 a) Normal Work Day means the normal work day as defined In this
Agreement or such work day as is substituted therefore in keepingwith the terms
of this Agreement.

10,02 b) Unscheduled Extension Overtime means overime Work

performed prior to or at the conclusion of and continuous with the Normal Work
Day for which the employee has received less than twelve (12) hours of notice.
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10.02 c} Scheduled Qvertime for non-shift employees means overtime
work on a Normal Work Day (whether continuous with the work day or not) or a
scheduled day off, for which the employee has received twelve (12) hours or
more notice prior to the commencementthereof. Failure to providetwelve (12) or
more hours notice will result Inthe overtime being classed as either Unscheduled
ExtensionOvertimeor Call-OutOvertime.

10.02d)  Scheduled Overtime for shift emplovees means overtime work

on a Normal Work Day (whether continuous with the work day or not) or a
scheduled day off, for which the employee has received twelve (12) hours or
more notice prior to the commencementthereof. However, the notice provisions
will not apply for overtime work for a shift worker covering absenteeism (i.e., sick
leave, vacation and banked time off), where notice given is contingent on notice
received. Overtime work performed by a shift worker to replace an absent fellow
employee shall be denned as Scheduled Overtime Irrespective of notice given.

10.02¢)  Call-Out Overtime for non-shift emplovees means overtime work

performed other than Unscheduled Extension Overtime or Scheduled Overtime.
wWhen an employee k called out they shall receive not less than two (2) hours
pay at double their normal hourly rate.

10.02 f) Call-Out Overtime for shift employees means overtime work

other than Unscheduled Extension Overtime or Scheduled Overtime where the
employee is requestedto provide increased coverage for a shift and twelve (12)
hours notice has not been given. When an employee is called out they shall
receive not less than two (2) hours pay at double their normal hourly rate.

10.02 g) Application of Call-Out Overtime

Non-shift and shift employees working call out overtime who are required
to perform other tasks before returning home, shall be credited with only one (1)
call out. Secondary routine work assignments will not be made solely for the
purpose of keepingthe employee on site for the minimum overtime period. Call
out time shall be calculated from the time an employee reports for work at thetr
Headquarters or an alternate work site until such time as they complete their
assignment and leave their Headquarters ar alternate work site. Should an
employee work continuously with their normal work day or regular shift, either
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after normal quitting time or before normal starting time, the employee shall be
paid at the prevalling overtime rate for such extra time and this time shell not
count as a call out. Work during noon break shall not count as a call out, but
shall be paidin accordance with Section 10.05.

10.02 h) Shift Turnover

Both parties recognize that an exchange of information is required on shift
turnover. It is further recognized that the time requlred for this exchange of
Information does not qualify for payment except in abnormal circumstances,
when overtime provisionsapply.

10.03 Qveriime Rates
10.03a)  Non-Shift Workers

For all time worked outside the normal hours of work defined in Article 1X,
pay shall be as follows:

i) Monday through Friday between 08:00 hrs and 22:00 hrs - time and one
half

ii) Monday through Friday between22:00 hrs and 08:00 s - double time

iif) Saturday, Sunday - double time

iv) Statutory Holiday - double time in additionto normal day's pay

v) Call Out - double time

10.03b)  Shift Workers

For all time worked outside the normal hours of work defined in Article IX,
pay shall be as follows:

i) Monday through Friday between 08:00 hrs and 22:00 hrs - time and one

half
i) Monday through Friday between22:00 hrs and 08:00 bhrs - double time

il Saturday, Sunday - double time
iv)  Statutory Holiday - double time in additionto normal day's pay
v) Call Out - double time
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Vi) Double time days as indicatedinthe shift schedule- double time

vii)  The Corporation may schedule up to twelve (12) hours of mandatory
training per shift worker per year and these hours will be paid at code 30
(Overtime 1.0)

10.03 ¢} Speclal item «= Chemical Control Technicians Not Assiganed to
Shift

For the purpose of paymentfor overtime work, the two (2) days scheduled
off in lieu of Saturday and Sunday shall qualify for double tirre.

10.04 Minimum Period of Overtime and Cancellation of Overtime

10.04 a) When an employee works overtime they shall receive not less than
one-half (0.5) hour at the prevailingovertime rate.

10.04 b) When overtime which was scheduled for an employee's normal day
off is cancelled, the employee shall receive two (2) hours pay at straight time
unless the employee received at least twenty (20)hours verbal or written notice
of the cancellation. There will be no entitlement to this premium where the
cancellation results from the completionof scheduled work earlier than expected
or the return to work of an employee who had been expectedto be absent.

10.05 Work During Noon Break

When, as a result of a request by the Corporation, an employee works
during noon break on a scheduledwork day, they shall be paid double time for
time actually worked during noon break but no less than the equivalent of one (1)
hour's pay at regular rate. If the employee Is not allowed twenty (20) minutes
during the noon break to eat, they shall be allowed twenty (20) minutes as close
to the time their afternoon work begins as is possible with no loss in pay. When '
time allowed to eat s just before afternoon work begins, additlonal time granted
shall be sufficientto bringthe total to twenty (20) minutes,

This section shall not apply if the employee is allowed their "noon" break

during the period of 11:30 AM to 1:30 PM or if an employee's hours are altered
by mutual agreement of the parties to the agreementas provided by Article (X.
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10.08 Period of Rest

10.06 a) All non-shift assignment employees who are required to work
overtime between 23:00 hours and the scheduled start time for their normalwork
day, if they are scheduled to work on the same day, shall be entitled to a period
of restwithout loss of regular pay under the following circumstances:

i) A minimum of three (3) overtime hours worked between 23:00 hrs and
04:00 hrs:

- off until the beginning of scheduled work after the noon break on
the same day.

it Forone (1) or more cafl-outs between23:00 hrs and 04:00 hrs:

- off until the beginning of scheduled work after the noon break on
the same day.

If additional call-outs occur after 04:00 hrs:
» off until the end of their normal scheduled work day the same day.

iiy A minimum of five (5) hours worked between 23:00 hrs and their normal
start time for that scheduled work day:

-offuntilthe end of their normal scheduled work day the same day.

10.06 b) Employees exercising their entitlementto paid rest under the terms
of this section will ensure that their supervisor is made aware of their Intended
absence. if the supervisoris not available, notification may be made through the
Plant Shift Supervisor or controlroom.

10.07 Banking of Ovartime
10.07 a) An employee may elect not to receive pay for overtime worked

includingon call pay and have such overtime hours credited, at premiumrates, to
a bank for later time off (e.g., employee works eight (8) hours at time and one-
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half - credit in bank Is twelve (12) hours ~ time off entitlement is twelve (12)
hours). Alternatively an employee who Is on "Direct Payroll Deposit" may elect to
transfer such overtime pay to any Registered Retirement Savings Plan (RRSP)
selected by the Union for this purpose and included in the payroll system by the
Corporation.

10.07 b) Total hours entered inthe bank for non-shift assignment employees
shall not exceed eighty (80) hours in any calendar year. The Corporation may
schedule up to twenty-four (24) hours of time off for an employee, using banked
hours in excess of the first forty (40) entered into the bank by the employee,

10.07 c) Except a8 in b) above, the employee and the supervisor must agree
when time off is to be taken. The earliestthat such requestwill be considered is
nine (9) calendar days before the time off is to be taken. However, to enable the
supervisor to make a reasonable decision, the employee must give a minimum of
twenty-four (24) hours notice. The supervisor may waive the notice requirement
in exceptional circumstances.

10.07 d) Withdrawal from the bank will not take precedence over scheduled
vacation.

10.07 e)  When time off for shift workers requires replacement at overtime
rates, time off will only be granted if the shift worker reimburses such time off at
replacement value. As they may be required to reimburse some time off at
replacement value, total eligible time off that can be entered in the bank shall be
a maximum of ninety-six (96) hours at any point in time in the calendar year. A
shift employee who has used banked time can continue to bank additional time
as long as it does not exceed a maximumof ninety-six (96) hours.

10.071) In the case of non-shiftworkers, request for banked time off will be
given the same consideration as unscheduled vacation. Such requests will be
considered on a first come, first served basis and will be contingent on work
requirements.

10.07 g) Unscheduled vacation Is defined as a request for vacation with less
than ten (10) calendar days notice.
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10.07 h) Unused banked time credits at year end will be canceled by
payment or transferredto an RRSP.

10.08 On Call

The Corporation agrees to pay at straight time, employees whose names
appear on the regular weekly cycle "on call roster". or who are 6therwise
designated as being on call as follows:

10.08 a) During the period:

End of Beginning Scheduled Supplementary
Scheduled of Scheduled On Call On Call
work Work Week Per Period
{#1) (#2)
Monday " to Tuesday " 1 Hour 3 Hours
Tuesday " to Wednesday * 1 Hour 3 Hours
Wednesday *  to Thursday 1 Hour 3 Hours
Thursday " to Friday « 1 Hour 3 Hours
Friday " to Saturday 08:00 2 Hours 4 Hours
Saturday 08:00 to Sunday 08:00 2 Hours 4 Hours
Sunday 08:00 to Beginningof 2 Hours 4 Hours
Scheduled
work

10.08 b) An employee who is unable to complete their weekly cycle of *on
call" will be paid for actual periods worked in accordance with Schedule #1
above. The first two (2) perlods replaced shall be pald in accordance with
Schedule #1, plus one (1) additional hours pay per period. Subsequent periods
replaced shall be paid as per Schedule #1 (i.e., subject to paragraphs{c) and (g)
below), total compensationfor the seven (7) day period shall not exceed twelve
(12) hours.

10.08 c) If an employee is placed on the regular "on call" roster more
frequently than seven (7) periods in twenty-one (21) they shall be paid an
additional three (3) hours pay for such scheduled duty. This provision will not
apply to short term replacement as anticipatedin (b) above.
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10.08 d) Employees "on call" shall keep themselves readily available.
Employeeswishing to be relieved of on call (exceptin the case of stckness) must
arrange for a replacementapproved by the supervisor.

10.08 a) Paging devices will be available for employees who are on the
regular on call roster.

10,08 f) Where employees are placed on a "supplementary on call roster"
for periods of less than one (1)week, they will be patd for each period of "on cell”
in accordancewith Schedule #2 above.

10.08 g) Employees on "on-call" duty (Regular or Supplementary) shall be
paid an additional one (1) hour at straight time for each Statutory Holiday on

which the employee is "on-call"".

10.08 h) When employees are on call to serve as members of the
Emergency Spill Response Team at the Dalhousie generating station, the
provisions of artlcle 10.08 (a), (b). (c) and (f) will not apply. Instead, employees
who are on call for this purpose will receive eight (8) hours pay at their normal
hourly rate to be on call for the first fifty (50) hour period. The start time for their
period of on call will be determined by the Employer and will normally correspond
with the expectedtime for the shipto dock. Ifthe employee is required to be on
call for more than fifty (50) hours, they will receive one (1) hour of pay at their
normal hourly rate for each subsequent twelve (12) hour period of being on call,
to a maximum of ten (10} hours pay for each ship. If the employee is on call for
more than seventy-four (74) hours, the maximum compensation will be no more
than ten (10) hours. If the employee Is unable to complete the full petiod of on
call for a ship, the on calt premium will be pro-rated according to the hours that
each employee was on call.

10.09 ProtectiveSuit Allowance
When an employee works in a protective chemical suit or suits of the fully

enveloping type with an independent air supply they shall be paid a special
allowanceof $2.50 per hour with a minimum of two (2) hours pay during a normal
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work day. During overtime hours, this allowance shall be $2.60 per hour with a
minimum of one {1} hours pay.

ARTICLE Xi
OVERTIME MEAL CE

11.01 Definitions of overtime are InArticle 10.02.

11,02 Satisfaction of Entitlement

The Corporation's obligation in respect to a meal allowance shall be
discharged by payment of $ 25.00. There is no obligation to provide meals or
providetime off for an employee to obtain a meal.

11.03 Meal Breaks

When entitlementto a meal allowance is reached and a meal is consumed
on the job, a twenty (20)ninute paid break will be allowed.

14.04 Entitlementto Meal Allowance

11.04 a)  General

The provision of meal allowance shall apply only during continuing
overtime; no paymentshall be provided at the conclusion of overtime. There will
be no payment for overtime meals for scheduled overtime. However, after four
(4) hours of scheduled overtime work, if the overtime work will be continuing. a
twenty (20)minute paid meal break will be providedfor the employee to consume
the meal they have provided.

11.04 b)  Ruring Unscheduled Extension Overtime

One (1) meal allowance only will be provided when overtime work
exceeds two (2) hours.
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When an employee is called in to work prior to the commencement of their
normal work day or regular shift with less than twelve (12) hours of notice, they
will be considered to be working unscheduled extension overtime and will be
entitled to an oveitime meal allowanceas above.

11.04 c) During Call-Out Overtime

One (1) meal allowance only will be provided when overtime -work
exceeds four (4) hours.

ARTICLE Xu
TRAVEL

12.01 The following represents full compensation for all costs as a result of
travel on behalf of the Corporation, whether for work or training:

12.01 a) Time spent in travel outside of an employee's normal, alternative or
varied hours of work will be pald at the employee's normal hourly rate.

12.01 b) For the purposes of determining such compensation, the following
considerations apply:

i) time traveled is measured from headquarters to work site, work site to
work site or accommodations to work site when an employeeis requiredto stay
overnight in accordance with the Corporation's policies on travel and
accommodation.

)] standard time periods for travel between fixed locations will be
established.

i) when an employee is staying overnight in accordance with the
Corporatlon’s policies on travel and accommodation, travel time is not paid
unless the distance from the accommodations to the work site exceeds fifty (50)
km and will only be paid for the time traveled in excess of fifty (50)km.
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iv)  the time at which an employee Is to reportto a work site shall be at the
discretionof the Corporation.

v) employees will require prior approval from their supervisors Inorder to use
their personal vehicles for travel and compensation for mileage (at the rate set
out in corporate policy) will only be paidto the driver of the vehicle.

vi) overnight accommodation will be approved at the discretion of the
Corporation.

vil)  where overnight accommodation has been approved but an employee
prefers to travel, a supervisor may exercise their discretion to substitute a lump
sum payment of $60.00. This payment represents the total cornpensation for
such travel and no additional compensationwill be paid for travel time, meals,
use of the employee's vehicle or any other related expense. Employees must
use their personal vehicles and ensure that any arrangements for
accommodationsare cancelled.

viliy  this article of the agreement does not apply to those circumstances where
an employee is required to travel by air.

12.01 ¢) Meal allowances will be paid for noon meals only under the
following circumstances, when a meal is not provided:

i) an employee is required to stay overnight and is covered by the provisions
for meals (if any) in the Corporation'stravel and accommodation policies; or

fiy an employee is traveling outside of their Region and the distance between
their headquarters and the work site is in excess of one hundred and fifty (150)
km (for the purposes of this section, the "Region" for employees whose normal
headquarters is in the Fredericton area will be a one hundred and fifty (150) km
radius around Head Office); or

lily  anemployeels attending an NB Power sponsored meeting or training that

Is not part of the employee's norral work environmentand the meeting is being
held at a location that s not an NB Powerwork site.
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12.01 d) When travel outside of normal work hours exceeds two (2)
consecutive hours (not including time taken to eat), one (1) meal allowance will
be pald. Where there is an entitlement to more than one (1) meal (e, a travel
meal or a meal under the Corporate travel and accommodations policy or an
overtime meal) for the same period of time, the employee will only be entitled to
compensationfor one (1) meal.

12.02 Time spent outside or beyond the normal or altered hours of work as a
result of bids or interviews shall not be considered overtime work and shall be
non-paidtime, However, when extended travel as a result of bids or interviewsis
involved, and when scheduling permits, all or part of travel time will be allowed
during the normalday.

12.03 Compensation for accommodation, mileage and meals while In
accommodation will be paid in accordance with Corporate policies on travel and

accommodations (as they may be amended from time to time). if there is any
conflict between a policy and this Agreement, the terms of the Agreement will

apply.

ARTICLE Xii

SICK AND OTHER LEAVES
Short Term Sick Leave

13.01 Purpose

The provision of short term sick leave is for he sole purpose of ensuring
the employee of continuing income during periods of their bona fide sickness.

13.02 Medical and Dental Appointments
Employees shall make every effort to schedule medical and dental

appointments outside working hours. Where this is not possible, appointments
shall be made so as to minimize absence from work and disruption of the work
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day and the employee must notify their supervisor of such appointment at the
eariiest opportunity.

All absences from work due to medical and dental appointments shall be
recorded on a separate time code. It is understood, however, that all such
absences shall be Included for the purpose of reviewing an employee's record of

absenteeism.

13.03 Sick Pay Credits

Sick pay credits shall be as follows:

Lenath of Sarvice

1 month but less than 3 months

3 months but less than 1 year
1 year but less than 3 years

3 years but less than 5 years
5 years but less than 7 years
7 years but less than 9 years
9 years but less than 10 years

10 years and over

Sick L eave Credit
100% of Incomefor 1 week

100% of Income for 2 weeks
66-2/3% of income for 13 weeks

100% of Income for 4 weeks
66-2/3% of Incomefor 11 weeks

100% of Incomefor 6 weeks
66-2/3% of income for 9 weeks

100% of Income for 8 weeks
66-2/3% of income for 7 weeks

100% of Income for 10 weeks
66-2/3% of incomefor § weeks

100% of Income for 12 weeks
66-2/3% of income for 3 weeks

100% of income for 15 weeks



13.04 Requirements to Qualify

13.04 a) To qualify for paid Short Term Sick Leave an employee must:

i) make every effort to ensure that their supervisor is notified at the
commencement of illness. The employee shall, if possible, indicate the nature of
such illness, the anticipated duration of their absence and any limitations
imposedhby such illness;

1i) when the supervisor requests it and if the absence for sickness
exceeds two (2) days, submit a doctor's certificateto support such absence. The
cerfificate must be submitted within seven (7) days of the commencement of
absence;

i) ~ when the absence for sickness exceeds five (5) days, submit a
report from the doctor (in the form approved by the Joint Wellness Advisory
Committee) identifyinglimitations, anticipated duration of absence and availability
for alternative work. The requirementto provide this information may be waived
by the employee's supervisor.

143.04 b)  When a review reveals abnormal use of Short Term Sick Leave
and/or medical/dental appointments and/ar a pattern of absences, the employee
may be required to undergo an independent medical examination and provide
the Corporation with information concerning their ability to attend work on a
regular basis and any limitations which may prevent them from fulfilling their work
requirements.

13.04 c) When the Corporation requires an employee to authorize a medical
release form. itwill reimbursethe medical doctor's fee related to the procurement
of such document.

13.05 Long Term Disability

Long Term Disability shall be in accordance with the "Long Term Income
Continuance"ptan in effect throughout the Corporation.
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Notwithstanding the above, if a dramatic increase in rates takes place
discussions will be held with the various groups relative to terminating the plan.

The Corporation will maintain Medical, Dental, and Group Life insurance
coverage for employees who are on Long Term Disabllity and Superannuation
payments will be made, where applicable, by the Insurance Company and the
Corporation.

The Corporation agrees to deduct the premiums and remit them to the
insurer. Any dispute relating to an employee's eligibility for such benefits, the
guantum of such benefits or any other matter relating to the administration of the
policy will not be the proper subject matter for a grievance or adjudication under
this collective agreement, but will be a matter strictly between the employee, the
union and the insurance carrier.

13.06 Bereavement Leave

13.06 a) Employees shall be granted a leave of absence of seven (7)
consscutive days, including the day of the funeral (non-working days included),
with no loss of pay owing to the death of a Spouse, Son or Daughter.

13,06 b) Employees shall be granted a leave of absence of five (5)
consecutive days including the day of the funeral (non-working days included)
with no loss of pay owing to the death of a parent.

13.06 ¢) Employees shall be granted a leave of absence of three (3)
consecutive days including the day of the funeral (non-working days included)
with no loss of pay owingto the death of aBrother, Sister, Grandchild, Mother-in-
law. Father-in-law, Brother-in-law, Sister-in-law or a relative living In the
household of the employee.

13.06 d) Owing to location. additionaltime not exceedingthree (3) days may

be granted at the discretion of the Corporation. A further one (1) day leave with
Nno loss of pay will be granted for the delayed Intermentof the above relatives.
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13.06 @) One (1) day's leave with no loss in pay will be granted for the
workday on which an employee attends the funeral of the employee's
Grandfather or Grandmother. If, due to location, time in excess of one (1)day is
required, up to two (2) days additional leave with no loss In pay will be granted.

13.06 f) Subject to operating requirements, an employee may take unpaid
time off to attend the funeral of a friend not Included in this Article.

13.06 g} In accordance with the Employment Standards Act, an employer
shall grant to an employee a leave of absence without pay of up to five (5)
consecutive calendar days on the death of a person in a close family relationship
with the employee to be taken during the period of bereavementand is to begin
not later than the day of the funeral. This unpaid leave is not in addition to the
entitlements outlined above, but may be used to supplement leaves of less than
five (5) days with unpaid leave, up to a total of five (5) days.

13.07 Maternity Leave
1307a)  General

Subject to the terms and conditions below, maternity leave shall be
granted to female employees to permit adequate prenatal care and recovery after
childbirth.

13.07 b) Requirements to Qualify
To qualify for Maternity Leave, an employee must:

i) notify her supervisor of the pregnancy three (3) months before the
anticipated date of delivery, and

i) give two (2) weeks' notice prior to the commencementof the leave.

13.07 ¢) Term of Leave

Maternity leave is for a term of up to seventeen (17) weeks. The first two
(2) weeks may be charged as sick leave, with appropriate pay and the remaining
leave shall be non-paid time. However, if the employee elects to participate in
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the Supplementary Unemployment Benefit (SUB) Plan she will not be entitled to
this benefitand will be paid In accordance with the Employment lnsurance Act
andthe SUB Plan. Leave may commence at the end of the seventh month of
pregnancy.

13.07 d) efits Durf ]

Medical, Dental, Group Life and LTD premiums will be paid by the
Corporation on behalf of the employee during the period of non-pald maternity
leave. These premiums will be reimbursed lo the Corporation by the employee
when they returnto work. Or, employees may elect to pay regular premiums by
monthly cheque to the Payroll Departmentwhile on leave.

Note: Provincial Public Service Superannuation benefits are not
automatically deducted. However, employees may elect to pay Inte the Plan
while they ate on leave by making monthly payments to the Payroll Department
or may purchase the benefits to cover the leave of absence when they return to
work.

Employees do not accumulate vacation credits while on leave, but
continue to accumulate seniority and service time.

13.07 ¢) =} t Benefi B} Plan

An employee going on maternity or adoption leave may electto participate
In the plan upon the terms and conditions of the plan as approved. See
Appendix "B8" for terms and conditionsof the plan. SUB plan benetits will be paid
for up to fifteen (15) weeks for maternity leave and up lo &n (10) weeks for
adoption leave.

All normal payroll deductions including Superannuation, Canada Pension
Plan and Employment Insurance premiums are taken from the SUB Plan
benefits.
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13.071) Returnto Duty

Three (3)weeks prior to the scheduled returnto work date, the employee
will notify her supervisor of her Intentionregarding return to work.

On return to work, employees are placed in their former position or a
comparable position within the same generalwork location, with no less than the
same basic wages and benefits.

13.07 g} Eallure to Return to Work

If the employee does not return to work within the specified time limit of
leave, employmentis consideredterminated.

in such cases, any benefit premiums paid during leave must be repaid to
the Corporation.

13.08 Parentaland Adoption Leave
13.08 a) Genperal

Unpaid leave of absence, up to a maximum of thirty-seven (37)weeks
available to either parent upon the birth of a child or adoption of a preschool
child. All benefits of maternity leave contained in this Agreement apply to
parental and adoption leaves, with the following exceptions:

i) for adoption leave, the employee wili be eligible for top-up under the
Supplementary Unemployment Benefits (SUB)plan for a maximum of ten (10)
weeks inaccordancewith the terms of the plan.

1)} for parental leave the employee will not be eligible for the foliowing: the

first two (2) weeks are not paid as short term sick leave and the employee is not
eligible to participate in the SUS Plan.

13.08 b) Reguirements to Qualify

To qualify for parentaland adoption leave, an employee must:
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i) give four (4) weeks' written notice to thelr supervisor of the
commencement date and length of the leave, and

) provide the supervisor with a certificate from a medical practitioner
specifying the date of delivery of the child or proof of adoption.

13.08 ¢) Termofleak

Leave must begin no earlier than the birth or adoption of the child and end
no laterthan fifty-two (52)weeks following the birth or adoption of the child.

Employees taking maternity leave of absence and requesting parental
leave, must commence the parental leave immediately on the expiration of the
maternity leave, unlessthe Corporation and employee agree otherwise.

13.09 Paternity Leave

One (1) day leave of absence with pay will be granted to male employees
on the occasion of the birth or adoption of their child.

13.10 Jury/Witness Duty

Where an employee is absent by reason of a summons to serve as a juror
or a subpoena as a witness in a criminal matter, the employee may treat the
absence as paid leave.

13.11 Leavefor Familv Related Responsibliities

13.11a) The Corporationshail, uponthe request of an employee:

i) grant the employee leaves of absence without pay of up to three (3)days
during a twelve (12) calendar month period to meet responsibilitiesrelated to the

health, care or education of a person in a close family relationship with the
employee.
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ii) an employee Intendingto take such a leave of absence shall advise the
Corporation of the employee's Intentions to take the leave, the anticipated
commencement date of the leave and, subject to sub section (f), the anticipated
duration of the leave.

13.41b)  Administrative Support Emplovees

in addition to the benefits providedin a) above, the Corporation shall grant
paid leave for employees in administrative support (ASR) posltions for absences
related to the needs of dependent children who require adult care. This leave
may also be usedfor spouses and dependent parentswho require assistance for
medical purposes. Leave shall be granted under the following clrcumstances:

i) Employeesare entitled to a maximum of eight (8) hours paid leave in any
calendar year.

ii) Single parents living alone in a household and with sole responsibility for
their dependent children are entitled to an additlonal four (4) hours, for a total of

twelve (12)hours, paid leave Inany calendar year.

iii) Employeeswho do not utilize the eight (8) hours paid leave in a calendar
year will be entitled to the remaining balance the following year in addition to the
yearly entitlement of eight (8) or tweive (12) hours paid leave. The maximum
carry-over of entitementfrom one year to the other is eight (8) hours paid leave.

iv) Leave may be taken on an hourly basis with the minimum duration being
one half (0.5) hour.

V) Except where it is impossible to provide such notice, an employee must
give at least twenty-four (24) hours' noticewhen requesting leave.

vi)  Thisleave shallbe chargedto a separate account.
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ARTICLE XIV

14.01 ENERflex Program

ENERflex is a flexible benefits program that includes a compulsory core
level of benefits coverage for employees. The cost sharing arrangement for the
ENERflex benefits program is sixty percent (60%) employer and forty percent
(40%) employee, and is based on the claims experience of the following benefit
plans: Basic Life, Basic AD&D, Medical, Dental and Long Term Disability,
including employee contributions toward co-pay and dispensing. Employees
may purchase additional coverage for other optional benefits in accordance with
the terms of the ENERflex program.

14,02 Injured on Duty

14.02 a) After the three (3) day walling period (without pay) set out in the
legislation, an employee receiving compensation benefits under the Workers'
CompensationAct for injury on the job shall receive the difference between the
total amount that is received from the Workplace Health, Safety and
Compensation Commission and any other pension Of compensation related to
the injury, and eighty-five percent (85%) of the worker's pre-accident net
eamings as calculated by the Workplace Health, Safety end Compensation
Commission, for new injuries or recurrence of injuries.

14.02 b) An employee injured on the job shall receive the difference
between their regular pay and the total amount that is received from any other
pension or compensation related to the injury, for a period of up to three (3)
working days, prior to the three (3) day waiting period (without pay) set out in the
legislation. However, in accordance with the legislation, the three (3) day waiting
period is waived by the Workplace Health, Safety and Compensation
Commission if the employee is admitted to hospital as an in-patient at time of
injury or recurrence of injury, The three (3) day waiting period is also not
required if the employee is disabled for more than twenty (20) working days. If
an employee returns to work and has a recurrence within twenty (20) working
days, there will not be a second three (3) day wait required.
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14.02c) These benefits do not apply to permanent, total or partial disabflity.
In the case of temporary employees, the Corporation's contribution will only
continue for the period of intended employment and in no case longer than one
(1) month. The absence of an employee who is receiving Compensation
Benefits under the Workers' Compensation Act shall not be charged against
the employee's sick leave credits or vacation credits.

14.02 d) h the event that there are any changes to the Workers'
Compensation Act subsequent to the execution of this agreement which allows
additional top-up and/or reinstatement of the first three (3) days of benefits
without penalty to the Employer, this article of the agreement will be amended to
reflectthe changes to the Act.

14,03 Penslon

14,03 a)/ All benefits, privileges, and rights to pensionwill be In accordance
with the provisions of the Publie Service Superannuation 4_6!‘, .

14,03 b) If an employee contributes lo NB Powers Group RRSP, the
Corporationwill match the employee's contributions up to a maximum of $400.00
per calendar year.

14.04 Retirement Allowanca

14.04 a)  When an employee having continuous service of five (5) years or
more retires due to disability or age, the Corporation shall pay such an employee
a retirement allowance equal to five (5) day's pay for each full year of service but
not exceeding six (6) month's pay, which shall be paid In a lump sum upon
retirement at the employee's regular rate of pay.

14,04 b) Followingthe death of an employee who had continuous service of

five (5) years or more, the employee's estate will be paid a death benefit equal to
the retirement allowance noted above.
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14.05 Riabts and Benefits for Temporary Empioyees

Temporary employees covered by this Agreement shall be entitied to all
rights and benefits of the Agreement unless excluded by the specific terms of the
Agreement or by legislation or regulation. Temporary employees will not be
eligible for relocation benefits.

14.06 Ceortlfication Fees

Where the Corporation requires an employee to maintain a trade,
technlcal or professional certification, the Corporation will relmburse the
employee for any such renewal fees. The Corporation will also reimburse
Operators for the renewal of their Stationary Engineer Licenses. Where the
Corporation requires an employee to have a class one driver's license, the
employee wilf be reimbursed for the cost of the medical examination required for
the procurementor renewal of such license.

ARTICLE XV

HOLIDAYS

15.01 Paid holidays shali be as follows: New Year's Day, Good Friday, Easter
Monday, Victoria Day, Canada Day, New Brunswick Day, Labour. Day,
Thanksgiving Day, Remembrance Day, Christmas Day, Boxing Day, or days that
are celebrated as such: also any other day “proclaimed By an appropriate
Federal or Provincial Government authority.

15.02 Statutory Holidays shall be paid for the day on which they are celebrated
with the exception that employees on shift who work Christmas day as part of
their regular shift cycle shall receive extra pay at straight time rates for all hours
worked within the twenty-four (24) hours of December25™,

15,03 Effective January 1, 2007, employees will receive a paid "floater" holiday
(eight (8) or seven and one-quarter (7.25) hours as per the employee's normal
hours of work) per year. Shift workerswill be entitled to twelve (12) hours of paid
time off. As with vacation entitlements, scheduling is subject to supervisary
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approval. The time off must be used Ineach calendar year and if itls not taken,
it will not be carrled over or paid out. The twelve (12) hours of holiday time for
shift employees will be credited to the employee’s overtime bank on January 1*
of each year.

ARTICLE Xvi

VACATION
16.01 a)  Entitlementfor Employees

All employees shall receive the following annual vacation with pay after
reaching the level of continuous service shown below. The week or day referred
to below is the normalwork day or week for the employee (l.e., either eight (8)
hours per day resultingin a forty (40) hour week or seven and one-quarter (7.25 )
hours per day resulting in a thirty-six and one-quarter (36.25) hour week).
Employees working alternative hours of work wlll have to make the appropriate
adjustment (l.e., an employee working a forty (40) hour week in four (4), ten (10)
hour days, will need a full week of vacation to cover a four (4) day absence).

Vacation Continuous Service
three (3) weeks six (6) months

four (4) weeks eight (8) years

four (4) weeks + tWo (2) days sixteen (16) years
four (4) weeks + four (4) days eighteen (18) years
five (5) weeks twenty (20) years

five (5) weeks + two (2)lays twenty-two (22) years
five (5) weeks + four (4) days twenty-four (24) years
six (6) weeks twenty-flve (25)years

16.01 b) Vacation entitlement for the calendar year in which an employee's
service reaches a new level of entitlement will be pro-rated according to the
employee's vacation entitlementdate.
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16.02 Vacation Carrvover

Vacation carryover will be administeredas per Corporation Policy.

ARTICLE Xvii

SERVICE AND SENIORITY
17.01 a)  Service

Length of continuous employment since the date of last hire by the NB
Power Group of Companies and their predecessors shall be known as service.

17.01 b)  Seniority

Length of continuous employment In the NB Power Generation bargaining
unit, in an employee's current classification, shall be known as seniority. When a
tradesperson becomes certified in a trade, the minimum time served in NB
Power's apprenticeship program will be Included in calculating the employee's
seniority.

For the purposes of calculation, effective September 20, 2001,
""continuous employment In a classification” for employees who were formerly in
Local 37's Technical or Operational Non-Supervisory groups, will include all
continuoustime in the employee's family of classifications as defined under those
prior collective agreements. As well, for the purposes of calculating seniority for
shift supervisors, operators, senior operators and chemistry technicians,
continuous employment in both the shift and non-shift classifications will be
treated as time inthe same classification.

17.01 c) Records

Length of service and .seniority shall be according to the records of the
Corporation.
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17.02 Retention of Bargaining Unlit Senlority

17.02 a) Employees who transfer out of the Generation bargaining unit to
another position with the NE Power Group of Companies, in a bargaining unit
represented by the .B.E.W., shall recover such seniority if they return to 'he
same classification Inthe Generationbargainingunit.

17.02 b}  An employee who has transferred out of the bargaining unit and,
within six months, is returned to the bargaining unit to their former classification,
shall not lose any seniority within that classffication.

17.03 Layoff of Regular Employees
17.03 a)  Job Security

Regular Employees who were employed in the Generation bargaining unit
on April 1, 2001 will not be permanently laid off except for the closure or sale of a
plant or plants. This protection against permanent layoff does not restrict the
Corporation from managing its workforce in any way, Including re-assignment to
another position or classification in the Corporation or NB Power Group of
Companies. This protectionwill not apply to temporary or casual employees or
to any employee hired after April 1, 2001.

17.03 b)  Lavoff Procedure

When the Corporationiays off regular employees, the following rules shall
apply:

i) the employee with the least seniority in a classificationat a location shall
be given notice of lay off. Employees who have been given notice of lay off shalll
indicate in writing within five (5) working days whether they wish to be laid off and
receive severance in accordance with article 17.07 or inthe alternative. exercise
their right to displace another employee. An employee who is displaced as a
result of the operation of sections (li) or (iilj may only take advantage of
subsequent provisions of this article of the agreement;

54—



ii) if the employee does not wish to relocate, they may displace the most
junior employee in a former classification In thelr location, If that employee has
less seniority In that classification than the employee given notice of lay off had
accumulated while they were in that classificationin the Generation bargaining
unit;

i) an employee who has been given notice of lay-off in accordance with
section (i), who does not want to remain Inthe locationor is not able to exercise
that opfion, may displace the most junior employee In their current classification
within thelr Region, if that employee has less seniority Inthe classification;

iv)}  where there are no employees In the classification in the Regionwho have
less seniority than the employee who has received notice of lay-off in accordance
with section (I),the employee may displace the most junior employee In their
classification within the bargaining unit, if that employee has less seniority in the
classification;

V) in those classifications where a specific trade or technical certification is
required, the employee seekingto displace a junior employee must possess such
certification In order to exercise the entitiements under this article of the
agreement. Where an employee chooses to exercise thelr bumping rights in a
former classification, they must possess the ability and qualifications currently
requiredfor that cfassification,;

vi) in any twelve (12) month period, no more than one (1) in five (5)
employees in a classification at a locationmay be displaced;

vlii)  an employee who moves into a position as a result of the operation of
sections (i}, (iii} or (lv) will be allowed a trial period of six (6) months to
demonstratethat they are able to performthe functions of the position and if they
are not able to do so, they will be laid off and will not be able to take any further
advantage of the provisions of this article of the Agreement. However, they will
be entitled to severance pay in accordance with article 17.07;
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vill)  an employee who is displaced as a result of the operation of section (iv)
will be laid off. While they will not be able to take advantage ofthe provisions of
article 17.03 (b) of the Agreement, they will be entitled to severance pay in
accordance with article 17.07;

ix) where the “former classification” In section (il) includes a classificationin a
progressive series. the employee will replace the junior employee in the
classification at the first level of certffication of progression. For example, a shift
supervisor who is given notice of lay off may displace an operator, not an
employeein a senior operator classification;

X} employees who are displaced from their positions as a result of another
employee exercising their rights under this article, will not be entitled to notice of
lay-off;

xl)  employees exercising their rights under this article to displace a junior
employeewill have their rate of pay Immediately adjusted to the rate of paywhich
applies to the classification if it has a lower maximum salary than their
classification;

xil)  no relocation costs will be paid for employees exercising their rights under
this article of the Agreement:

xilfy  for the purposes of this article of the Agreement, the applicable Regions
are:  Hydro (Mactaquac, Grand Falls, Beechwood & Milltown), Northern
(Dalhousie, Belledune & Millbank), Southern (Coleson Cove, Courtenay Bay &
Grand Lake) and Head Office.

17.04 Rehiring

When the Corporation is hiring employees for the Generation bargaining
unit, preference shall be given to former bargaining unit employees according to
previous length of service providing:

i) such employees have had six (6) months previous service in the work
headquartersand did not resign or were not discharged for cause;
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iy less than twelve (12) months have elapsed since the end of the service
referred to in (1) above;

lify  such employees have notifled the Corporationin writing of their desire to
be recalled and have keptthe Corporationinformed of any change of address;

iv) such employees have the necessary qualifications;

v) if an employee refuses a substantive (ie,, for a period of three (3)months
or more) offer of employment, they wlll have no further entitlement to the benefits
of this provision of the agreement.

17.05 Temporary Employeos

17.08 a) Exceptfor the purposes of job bids, temporary employees will have
no senlorlty rights outside their plant, region or immediate work area.

17.06 b)  Temporary employees who complete their terms of employment
and are subsequently rehired within twelve (12) months of the end of their prior
employmentwill have their records of length of seniority and service adjusted to
reflect the actual time spent inthe Corporation's employment.

17.08 Notice

17.06 a) Regular employees shall be given a minimum of sixty (60) days
notice of lay-off or, at the discretion of the Corporation, pay inlieu of such notice.

17.06 b)  Temporary employees who are employed for a fixed term of
employment with no provision for early termination of the term of employment will
be considered "laid off" for the purposes of this section of the agreement If they
are released before their termination date. They shall be given a minimum of
three (3) weeks notice of lay-off or, at the discretion of the Corporation, pay In
lieu of such notice.

17.06 ¢)  When notice of lay off has beengiven and the lay off Is deferred by
three (3) months or less, the first notice shall suffice and further notice is not
required.
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17.07 Severance Benefits

17.07 a) When a regular employee is laid off, they shall be entitled to a
severance payment equal to two and one-half (2.5) weeks of pay per,year of
service to a maximum of twenty (20) years of service (e, a maximum of fifty
(50) weeks of pay).

17.07 b) The severance benefit will be paid out to an individual when they
have exhausted their entiflsments to the provisions of Article 17.04 of the
Coliective Agreement, after twelve (12) months have elapsed since thelr date of
layoff and they have not been rehired by the Corporation or refused an offer of
employment fromthe Corporation.

17.07 ¢) In addition to the conditions set out in section {b) above, no
severance benefit will be paid to employees who are laid off when there is a sale,
lease, transfer or other dispositionto a third party of all or part of the business,
provided:

i) the employee is hired or offered a job by the third party at an equivalent
salary (i.e., within five percent (5%) of the employee’s former salary) and with an
equivalent(l.e., within five percent (5%)) contribution by the new employer to the
employee’s pensionand benefit plan, within twelve (12) months of the third party
acquiring all or part of the business; and

ii) the employee must not be Involuntarilylald off within a period of twenty-
four (24) months of thelr hire by the new employer without an acceptable
severance package. If the new employer offers no severance package, the
employee wili receive the severance package contained in the collective
agreement that was in effect when the employee was laid off by NB Power. If
some severance is offered but it is less than the package in that collective
agreement, NB Power will make up the difference; or

iii) the third party is required by legislation or voluntarily recognizesthe Union

(subject to any successful jurisdictional challenges by another Union) and the
terms of the existing collective agreement.
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17.08 Job Bids

17.08 a) The Corporation retains its right to fill positions by appointment.
However, when a regular position In a classification coming within the scope of
this Agreement is opened for competition as’an Internal job bid, the following
rules will apply:

) The bid will be posted and will remain open for a minimum d fifteen (15)
days and will Indicate:

» job classification

+ qualifications required

e |ocation

o whether the bid will be used to il more than one pesition

o whether the bid will be used to fill future opportunities and, if so, the period
of time for which the bid will be valid

i) A copy of the bid will be sent to the Business Manager of the Union.

17.08 b) Selection of applicants for appointment to classifications falling
within the scope of this Agreement shall be based on ability and qualifications.

When ability and qualifications are equal, seniority shall govern. When ability
and qualifications are equal and seniority is identical, service will be the deciding
factor.  For this article only of the coliective agreement. seniority will be
calculated as including all continuous employmentin the Generation bargaining
unit (including time bridged as per article 17.02) In one (1) or more
classifications.

17.08 ¢) Relocationcosts, if applicable. will be in accordancewith Corporate
policy. Employeeswho are bidding for location where no promotion results will
be requiredto pay the costs of relocation.

17.08 d) When the selection Is made, those applicants not selected will be

so advised. The names of both the successful and unsuccessfulapplicants will
be suppliedto the BusinessManager.
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17.08 e) Employees who wish to be considered for acting assignments,
temporary assignments or other opportunities that may be filled by the
appointment process should indicate their Interest to the Employment Office of
the Corporationand to their local management

ARTICLE Xviii

SAFETY

18.01 Employees wil comply with the provisions of the Occupational Health
and Safety Act, Regulations and with all Corporate Safety Policies and
Procedures. Regulationsconcerning working alone or refusalto perform unsafe
work are established under the Act andfor Policies.

18.02 Joint Health & Safety Committaes

As per sections 14-18 inclusive of the Qecupational Health & Safety Act
(Chapter 0-0.2) all NB Power work locatlons with twenty (20)or more regular
employees shall have a Joint Health & Safety Committee and all work locations
with less than twenty (20) regularemployees shall have a safety representative.

18.03 Clothin

18.03 a)  Work gloves and one-fingered mitts will be issued to employees
who work outside on a continuing basis. They may be replacedon an exchange

basis.

18.03 b)  The Corporation shall provide, once yearly, one (1) pair of bib
overalls or coveralls, as well as an initial issue of lined coveralls, lo employees
who have an ongoing need for such clothing. Where coveralls or overalls are
destroyed on the job as a result of work, the employee shall turn In the old pair
and the supervisor will arrangefor a replacement.

18.03 ¢)  All employees who are required by Legislationor NB Power Safety

Rules to wear safety footwear on a regular basis shall receive an annual
footwear allowance. This allowance shall be payable on or about June 1*' of
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each year and only those employees who are on the NB Power payroll on June
1% shall be eligible for the allowance. Employeeswho require safety footwear
but do not wear such footwear on a regular basis will be entitledto the footwear
allowance once every three (3)years.

The footwear allowance will be:

e June2007 $120.00
e June2008 $130.00
e June2009 $140.00
e June2010 $150.00
o June2011 $180.00

18.04 Emergency Response Team

The Corporationmay create an Emergency Response Team (ERT) at any
of its stations. Ifan ERT Is created:

f) the Corporation will determine the level of response required, the number
of people that may particlpate and the training required.

ii) qualified participantswill receive a lump sum payment of $500.00 (net) per
year on qualification and each subsequent year that the Corporation requires an
ERT and the employee remains qualified. Employees who accept the ERT
bonus will attend all required training.

ifi) training requirements may vary according to location, however the
minimum requirements for participants to qualify for payment is successful
completion of firefighter and advanced first aid training.



ARTICLE XX

ADMINISTRATION OF THE COLLECTIVEAGREEMENT
19.01 Pay Perlods and Dues Check-Off

19.01 a) Employeeswill be paid at the appropriate hourly rate 0N a bi-weekly
presented payroll basis. Deductions for Federal Government, Provincial
Superannuation, Benefits deductions and Union Dues will be made against all
pay periods. All other deductions {.e., Canada Savings Bonds, charitable
donations, employee purchase or computer loans, etc.) will be made on the basis
of twenty-four (24) consecutive pay periods per year. Both parties recognize that
some shift workers work a closed shift cycle with the result that actual hours
worked per pay period may fluctuate. Consequently balancing of payment for
hours worked must take place to maintain the operation of the presented payroll
system.

19,01 b)  The Corporation shall deduct from the bi-weekly wages of each
employee who qualifies for such deduction, an amount equivalent to bi-weekly
Union dues. Employees appointed to Appendix “A” classifications qualify for
deductions:

) In the case of Probationary or Regular employees, in the first full pay
period following employment.

ii) In the case of Temporary employees, in the first full pay period following
six (6) months continuous employment.

Deductions begun in accordance with this section shall continue while the
employee is employed in a classificationlisted in Appendix “A.

19.01 c) The Union shall notlfy the Corporation in writing of the amount

currently specified in its By-Laws for dues and the name of the person
designatedto receive monies deducted.
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19.01 U)  The Corporation will collect dues and remit same within ten (10)
working days of the pay date for each peried and supply a list of names of the
employees involved. Such listwill identify employees for whom deductions have:

)} ceased hecause of particlpation in maternity or adoption leave, long term
disability, transfer from the bargaining unit or termination; or,

i) begun because of return from maternity or adoption leave, long term
disability, transfer into the bargaining unit, or new employment.

19.01 e)  The Union agrees to indemnify and save the Corporation harmless
from any liability or action arisingout of the operation of this Article.

19.02 Direct Bank Deposit

All employees shall, as a condition of employment, go on the Direct Bank
Deposit System.

19.03 Registered RetirementSavings Plan

Employees may elect to contribute by means of payroll deduction to a
Registered Retirement Savings Plan Included in the payroll system by the
Corporation. Subject to the provisions of Article 10.07 respecting overtime
earnings, these contributions wilt be deducted from all pay periods until the
employee notifles the Payroll Department in writing that such deductions should
cease.

19.04 Venture Capital

Employees may elect to contribute by means of payroll deduction to the
C.F. of L. 'Working Ventures" Fund. These contributions will be deducted from
all pay periods until the employee notifies the Payroll Department in writing that
such deductions should cease.
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18.05 Job Sharinag Program

All employees are ellgible to apply for job sharing. Participation shall be
subject to the terms and conditions of the Program as set out in Appendix “D".

ARTICLE XX
GRIEVANCE PROCEDURE

20.01 Where an employee alleges that the Corporation has violated any
provision of this Agreement, the following procedure shall apply:

20.01 a) Step One: Within five (5) working days after the alleged grievance
has arisen, the employee may:

i) present the grievance in writing on the form approved by the Labour and
EmploymentBoard to the person designated by the Corporation as the first level
in the grievance procedure. If the employee receives no reply or does not
receive satisfactory settlement within five (5) working days from the date on
which the grievance was presented lo the person designated as the first level in
the grievance procedure, the employee may proceed to Step Two, or

ii) alternatively, the employee may present the grievance verbally to the
person designated as the first level in the grievance procedure. If the employee
receives no reply or does not receive satisfactory settlement within two (2)
working days from the date on which the grievance was discussed with the
person designated as the first level in the grievance procedure, the employee
may proceedto Step Two.

20.01 b) Step Two: Within five (5) working days from the expiration of either
the five or two day perlod referred to In Step One, the employee may present the
grievance in writing either by personal sefvice or by mailing it by reglstered mail
to the persondesignated by the Corporationas the second level in the grievance
procedure. Upon receipt of the second level grievance, that person shall contact
the Labour Relations Department to make arrangements with the representative
of the employee's Union for a second level meeting between the Interested

- 64 -



parties. The requirement for such a meeting may be waived by mutual
agreement between the parties to the collective agreement. |f the issue is not
resolved at the meeting or the employee receives no reply within five (5) working
days from the date on which the meetingtook place, the employee may proceed
to Step Three.

20.01 ¢) Step Three: ,Within five (5) working days from the expiration of the
five (5) day period referred to in Step Two, the employee may present the
grievance in writing by mailing it by registered mail to the Presidentof NB Power.
Copies of correspondence and the grievances presented at Steps One and Two,
and replies by persons designated by the Corporation under Steps One and Two
should accompany the grievance when It is presented to the President. The
President has designated the Vice-President of the Corporation to respond to
third level grievances which do not Involve termination of employment. The
President or delegate shall reply in writing to the employee within ten (10)
working days from the date the grievance was presented. If the employee does
not receive a reply or satisfactory settlement of their grievance from the President
or delegate, the grievance may be referred to adjudication within three (3)
months from the expiration of the ten (10) day time period referred to above. If
the grievance is referred to adjudication, the parties to the collective agreement
have one monthto make arrangementsfor the adjudication unlessthis time limit
Iswaived by mutual agreement.

20,02 Where the employee presents their grievance In person or in any case in
which e heating is held on a grievance at any level, the employee shall be
accompanied by a representativeof the Union.

20.03 a) In determining the time in which any step under the foregoing
proceedingsis to be taken, Saturdays, Sundays and recognized holidays shall be
excluded. If advantage of the provisions of this Article has not been taken within
the time limits spacified herein, the alleged grievance shall be deemed to have
been abandoned and cannot be reopened. When the employee or the person
designated as a level in the grievance procedureare shift workers, the time limits
will be measured in actual working days for the person requiredto take the action
described in the grievance procedure.
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20.03 b)  Time limits specified in this Article may be extended by agreement
betweenthe parties in writing.

20,04 When seeking to enforce an obligation of this Agreement, the enforcement
of which is not the subject of a grievance of an employee, the Union shall refer
the matter inwriting to the third leve! of grievance.

20.05 Notwithstanding the foregoing, when an employee's grievance relates to
disciplinary action resulting in discharge, suspension, or financial penalty it may
be referred directly to the second level within five (5) days after the alleged
grievance has arisen.

20.06 Notwithstanding the foregoing, when more than one (1) employee
presents a grievance at the first step of the grievance procedure, alleging the
same violation of any provision of the collective agreement, the Union may
consolidate the grievance and refer the matter in writing to the second level of
the grievance procedure as one grievance.

ARTICLE XXt

ADJUDICATIO|

21,01 The provisions of the Public Service Labour Relations Act and
Regulations, including Article 92 of the Act, governing the adjudication of
grievances shall apply to grievances lodged under the terms of this Agreement.

ARTICLE Xxi

RULES. REGULATIONS, POLICIESAND PROCEDURES

22,01 a) Employees shall abserve all Corporationrules, regulations, policies
and procedures presently in force, or issued from time to time, and the Union
agrees to support their observation provided that they do not contravene the

provisionsof this Agreement.
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22.01 b)  The Business Manager will be provided copies of newly issued and
changes to existing Rules, Regufations, Policies and Procedures which affect
membars of the bargaining unit.

22.02 in conformitywith the Human Rights Act, there shall be no discrimination
against any employee or prospective employee because of race, color, religion,
national origin, ancestry. place of origin, age, physical disability, mental disability,
marital status, sexual orientation, sex, social condition, political belief or activity.

22,03 The Union and the Corporationrecognize the right of employees to work
in an environment free from workplace harassment. All employees are directed
to the existing corporate policies related to workplace harassment.

ARTICLE XX
RE IVITY

23.01 itis mutually understood and agreed that the provisions of the Collective
Agreement being signed by the parties this day stating that the Agreement is to
be in effect for the term January 1, 2007 to December 31, 2011, are intended to
provide continuity in the relations between the parties and retroactive effect, for
the period January 1, 2007, to the execution of this Agreement is to be given only
where specified inthe Agreement.

ARTICLE XXIV

DURATION

24.01 This Agreement shall be In effect for a term from January 1, 2007 to and
including December 31, 2011 and shall be .automatically renewed thereafter for
successive periods of twelve (12) months unless either party requires the other
party to commence collective bargaining by written notice given within the period
of two (2) months before the Agreement ceases to operate.
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INWITNESS WHEREOF, the parties hereto have caused this Agreement
to be executed by their duly authorized representatives this 15" day of February,
2007.

NEW BRUNSWICK POWER GENERATION CORPORATION

2o

DAVID HAY
PRESIDENT & CHIEF EXECUTIVE OFFICER

Tk Dbelenioer

WANDA HARRlso'N
CORPORATE SECRETARY & GENERAL COUNSEL

LOCAL 37, INTERNATIONALBROTHERHOOD OF
ELECTRICAL WORKERS AF. OFL. - C.I.O,, C.L.C.

PR IDENT

Ay (Z r,.ﬁ,/ )&«dﬂ%\w&&

PEGGY GALB
RECORDING SECRETARY

DR AT

ROSSF. GALBRAITH
BUSINESS MANAGER
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Apprentice
Classifications

Apprentice Operators

Apprentics
Maintenance TW

Agpprentica Hydro
Oparators

01-Jan-08
01<Jan-07
01-Jan-08
01-Jan-08
01-Jan-10
01-Jan-11

01-Jan-08
01-Jan-07
01-Jan-08
0i~Jan-08
0t-Jan-10
01-Jan-I1

01-Jan-08
01-Jan-07
01-Jan-08
01-Jan-09
01-Jan-10
Q01-Jan-11

APPENDIX"A"

Oid
Geninc
Gen Ing
Gen Inc
Gen Inc
Gening

Old
Gen inc
Gen Inc
Geninc
Geninc
Gen ine

Old
Qeninc
Gan Inc
Gen Ino
Gen nc

Gen Inc

WAGE RATES

16 28 3¢ 48 56 6B L& 86

14.50
14,82
16,38
18.82
16.38
17.08

13.88
14,29
14.71
18.14
15,88
18.31

14.60
16.29
1676
16.28
18.81
17.50

16.40
15,85
16.32
16.81
17.41
LLRL]

14,72
16,18
15.63
18.08
16.88
17.33

15.40
18,28
16.74
17,27
17.868
18.59

16.30
18.78
17.28
17.80
18.43
1847

,15.59
18.07
16,58
17.04
17.64
18,38

18.30
17.21

17.13
18.28
18.91
19.68

NOTE: Old Rate has flexibility adjustment of either

* $0.50
" Si50

included in the rates
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17,20
17N
18.24
1878
18.46
20,23

16.48
16.96
17.47
17.88
18,62
19.37

17.20
18.47
18.72
19,20
16,68
20.77

16.10
18,64
18.20
19.78
2047
21,28

17,33
17.85
18,39
18.84
19.80
20.38

16.10
19.13
1071
20.30
21.04
21.86

18,62
18.63
20.22
20,82
21.68
2242

18,21
18.89
19.48
20,08
20,75
21.57

19.65
20.14
20.78
2137
2212
23.01

19.93
20.68
21.28
21,82
22,80
23.80

18.12
18.68
2048
21,10
21,84
21

21192
21.7%
2240
23.07
23.88
24,84

20.32
2093
21.68
2221
22,90
23.81



Regular Classifications

* ASR Il

*  ASRM
* ASR IV
. ASRV

“*  Analyst-Coal

NOTE: Old Rate has a flexibility adjustment of either

* $0.50
**$1.50
includedin the rates

01-Jan-08
01Jan-07
01-Jan44
01.Jan-08
01-Jan-10
01-Jan-11

01-Jan-08
Ot-Jan-07
01-Jan-08
01-Jan-09
01-Jan-10
01-Jan-11

01-Jan46
01-Jan-07
01-Jan48
01-Jan-08
01-Jan-10
01-Jawll

01-Jan-OB
01-Jan47
01-Jan44
01-Jan49
01-Jan-10
01-Jan-11

01-Jan46
01-Jan47
01-Jan-08
01-Jaw09
01Jan-10
01-Jan-11

Gen Inc
Gen Inc
Gen inc
Geninc
Gen Inc

oM
Gen Inc
Gan Inc
Gen Inc
Gen Ine
Gen Inc

Oold
Gen Ine
Genine
Genine
Ganinc
Gen Inc

Old
Gen Inc
Gen Inc
Genlne
Gen Inc
Genlnc

Qid
Gen Ing
Gen Inc
Geninc
Gen Inc
Genlne

A
13,83
14.02
14,47
14.89
15,42
16.03

15,76
18,23
18,72
17.23
17.83
18,88

1917
18.77
20.35
20,96
2187
22.56

2081
21.43
2207
22,74
23.54
24.48

1841
18.63
19.21
18.77
20.48
2131
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8
14,48
14,90
15,37
15.82
16.39
17,03

16,75
17.28
1777
168.31
18.95
18,72

20.37
21,00
21.82
22.28
23,03
23,87

2211
2277
23.45
2418
25,01
26.01

10.24
18.80
2041
21.01
21.78
22,84

4
15.33
15.78
18.27
18.75
17.34
18,03

17.74
18.27
18.82
18.39
20,07
20.88

21.87
22,23
22.89
2387
24,39
25.38

2341
2441
24.83
25468
28,48
27.64

2037
2097
2181
22.25
23.04
2087

>}
16.18
16,68
1747
17.68
18.30
18.03

18.73
18.28
19.87
20.47
2119
22,04

2.7
23.46
24,18
24.88
26.75
26.79

24.71
25.45
26.21
27.00
27.85
28.07

21.80
2214
22.81
23.48
24.92
25,30

E
17.03
17.84
18.07
16,81
18,26
20.03

18.72
20.31
20,2
2468
22,31
23.20

2387
24.69
25.48
28,19
271
28.20

26.01
28,79
27.58
28.42
28.42
30.60

22,63
23.31
24,01
24,73
25.60
28.83



** Analyst- Pradictive Maintenance

* Buyer Generation

*  Cosl Handlers

**  Coal Handler Belledune

** Coal Handler Belledune Shift

01-Jan-06
01-lan-07
01Jan-08
01-lan-09
01-Jan-10
01-Jan-11

01-Jan-t8
01-Jan-07
01Jan<08
01-Jan-0g
01-Jan-10
01-Jan-14

01-Jan-08
01~Jan-07
01-Jan-08
01-Jan-08
01-Jan-10
Ot.an-11

01-Jan-08
01-Jan-07
01Jan-00
01-Jan-08
01-Jan-10
01-Jan-11

01-Jan-06

O1-dan-07

01-Jan-08

Oldan-OB

01Jan-10

01Jan-11

Old
Gen Inc
Gen Inc
Gen Inc
Gen Ine
Gen Inc

Old
Gan e
Gen inc
Gen inc
Gen Inc
Gen Ine

old
Gen Ine
Gen inc
Gen inc
Gen Ine
Gen inc

Old
den Inc
Gen In¢e
Gen Inc
Gen Ine
Gean Inc

Old
Geninc
Salary FIX
Gen lne
SalaryFix
Gean ne
Salary Fix
Gen Inc
Salary Fix
Gen Inc
Salary Fix

NOTE: Old Rate has a flexibility adjustment of either

Tl

A
23,78
24.81
2523
28.02
2892
27.89

23.45
24,147
24.88
2688
26.83
27.82

16.41
18.87
17.38
1781
18.53
19.30

18.14
18.63
19.21
10.77
2048
211

18.41
18.83
19.10
19.21
19.66
19.77
2024
20.48
20.87
FARK]
21,82

:]
2527
28.04
28,81
27.64
28.60
20.74

24.82
26.88
2844
2728
28.19
29,34

17.43
17.93
18,47
18.03
10.60
20.50

19.24
19.80
20.44
21,01
21.78
22.64

19.24
19.80
20.2¢
2041
20.89
21,01
2151
2478
22,28
2264
2318

[+
28.76
27.57
28,38
20,28
30.28
3149

26,38
27,18
28.00
28.88
20.85
31.08

18.45
18,80
19,58
20.15
20.85
21.70

20.37
20.87
24.84
22,25
23.04
23.97

2037
2097
2148
2161
2212
22,25
22.78
23.04
23,58
23,97
24.54

[+}
28,25
29,10
28,87
30.88
31,88
33,24

27.86
28.70
20.58
30.45
31.61
32,78

19.47
20.05
20,85
21.27
22.01
22,0

21.50
22,14
22.81
23,48
4.n
25.30

21.50
2214
22,67
22,81
2335
2349
24,05
24,32
2490
25,30
25.90

[
28.74
30.83
31,68
32.80
33,84
34,89

28.38
30.21
kiR V]
3208
3317
34.50

2049
2111
21,74
2239
2317
2410

2283
23.31
24.01
2473
25.60
26.83

22,83
2.3
23.88
24.01
24,88
24.73
25.32
25.80
26.21
2883
27.28



N Coord - Maintenance Planning
* Coord - Performance Test

¢ Coord - inapection Programs

M Coord - Technical Projects

N Coord Work Methods & Safety
*  Coord - Operations

*  Engineeri- IV 01-Jan46
01-Jan47
01-Jan48
01Jan-09
01-Jan-10
01-Jan-11

*  EngineerV

M Enginger - Senlor.

01-Jan-06
01-Jan47
01-Jan-08
01-Jan-09
01-Jan-10
01-Jan-11

01-Jan-06
01-Jan07
01-Jan-08
01-Jan-09
01-Jan-10
01-Jan4l

Old
Gen Inc
Gen Inc
Gen inc
Gen Ing
Gen tnc

01-Jan46
01-Jan-07
01-Jan-06
01-Jan-09
01-Jan10
01-Jan-11

01-Jan-08
0t-Jan-07
01-Jan-06
01-Jan-08
0t-Jan-10
01-Jan-11

a g [+ B E
Oid 3005 3193 33.81 3568  37.57
Gen Inc 3008 3291 34.84 3677 38.70
Gen Inc 3190 3389 3588 3787 30.86
Gen Inc 3286 3491 3686 39.00 4108
Gen In¢ 3402 3614 3828 4038 4250
Gen Inc 3536 3757 3078  41.99 4420
) -] [+ °] £
on 27.54 2026 30.98 3270 3442
Gen inc 2837 3044 3191 3368 3545
Gen Inc 2949 3102 3285 3468 J6.51
Gen Inc 3009 3197 3385 3573 3IT.6Y
Gen Inc 3113 33.08 3503 3698 38.83
Gen In¢ az.4 3443 3645 3847 4049
A 8 C 2] [ E [}
1935 2161 2380 2647 28468 3073 33.01
1802 2225 2461 26085 2931 3185 34.00
20.52 2282 25356 2776 3019 3260 35.02
2148 2363 2613 28681 3111 3358 36.08
2189 2444 2703 2060 3219 3476 37.34
22,78 2543 2813 3080 3349 3616 38.84
A B [+ 2
Oold 33.01 3507 3713 3919 4125
Geninc 2401 3613 3825 4037 4249
Gen inc 35.01 3720 3939 4158 4377
Gen Inc 36.08 3833 4058 4283 4508
Gen Jnc 37.34 3967 4200 4433 46.66
Geninc 3881 4124 4367 4610 4853
A g c
Old 3600 37.28 3947 4168 4385
Gen inc 3613 3833 4065 4291 4517
Gen Inc 3r.21 3054 41.87 4420 4653
Gen Inc 3833 4073 4313 4553 4783
Geninc  39.69 4217 4465 4713 49.61
Gen Inc 41.28 4386 4644 49.02 5160

NOTE: Old Rate has a fiexibllity adjustment of either

includedin the rates
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H
35.20
36.35
37.44
38.57
39.92
41.82

ar.sr
38.70
39.88
41.08
42,60
44.20



A 8 c 2 E
*  Eng Sr Corporate Modalling 01-Jan-08 o 37,50 39.84 42148 4452 4688
*  Engloeer - Sanior, il 01-Jan-07 Gen ino 38.63 41.04 43,45 4586 4827
01-Jan43 Gen Inc 38.76 4228 4474 4723 4972
01-Jan49  Genlnc  40.97 4353 46.00 4888 8121
01-Jan-10 GenInc 42,40 4508 4770 8038 8300
01-Jan-11 Gen Inc 44,08 4884 4980 6238 5512

01-lan-08 Ooid 2428 2878 2730 2882 3034
01-Jan-07 Gen inc 28,01 28,67 2843 2080 3125
01-Jan-08 Genlnc 2578 2736 2887 3068 3219
01-Jan-OB Geninc 2852 2818 2084 3160 3316
01-Jan-10 Geninc 2744 2816 3088 3280 34.32
01-dJan-11 Genlnc 2887 30.35 3213 3391 3seo

Forman - Materiata Handling
(Formerly Coal Forman) .

* Gatekeeper A ] [+3 D E
01-Jan-08 Old 1461 1534 1622 1747 1824
01-J8n-07 Gan Inc 1803 1587 1681 1785 1878
01-Jan-08 Gen Inc 1647 1644 1741 1838 1838
01-Jan-09 Gen inc 1683 16.83 1783 1883 1683
01-Jan-10 Gen Ino 1881 17.54 1857 1980 2083
01-Jan-It Gen inc 1748 1825 1832 2038 2148

* Geologist 01-Jan-08 Old 3005 31,83 3389 23588 3767
01-Jan-07 Geninc 3088 3291 3484 3677 3870
01-Jan-08 Genlne 3100 3380 3588 3787 3088
01-Jan-08 Gen lhe 3288 34081 3698 3001 4106
01.Jan-10 Gen (nc 3402 3614 38.26 4038 4250
01-Jan-11 Gen Ine 3538 93757 3978 4189 4420

**  Helper - C8U 01-Jan-08 Old 16,56 17.50 18.62 19.65 2088
01-Jan-07 Gen inc 17.08 1812  18.18 2024 2130
01-Jan43 Gen inc 17.54 1864 1874  20.84 2184
01-Jan-09 Gen Inc 18.08  19.21 2034 2147 2280
01-Jan-10 Gan inc 18,719 1888 2105 2222 2339
01-Jan-11 Gen ine 19,45 2067 21.89 2311 2483

NOTE: Old Rete has a flexibility adjustment of either
* $0.50

“$1.50

includedinthe rates

73



**  Instrument Person

e
o

/’ . Labourer

*  Nuns - Occupational Heaith

** Oller

** QOperator

NOTE: Old Rate has a flexibility adjustment of either

included in the rates

01-Jan-06
01-Jan47
01-Jan-08
01-Jan-09
Oldan-10
Oldan-11

01-Jan-06
01-Jan-07
01-Jan-08
01-Jan08
01-Jan-10
01-Jan4l

01-Jan-08
01-Jan-07
01-Jan-08
01~Jan-09
01-Jaw10
01-Jan-11

01-Jan-08
01-Jan-07
01-Jan-08
01-Jan-09
01-Jan40
01-Jan-11

01-Jan-06
01-Jen-07
01-Jan-08
01-Jan-09
Q1Jan-10
01-Jan-11

an
Gen Inc
Gen Ine
Gen inc
Gen Inc
Gen Ing

old
Geninc
Geninc
Gen Inc
Gen Inc
Gen ine

Old
Gen Ing
Owning
Geninc
Gen Inc
Gen lne

el
Gen Inc
Gen Inc
Gen Inc
Gen Inc
Gan Ine

Old
Gen Inc
Gen inc
Gen Inc
Gen ine
Gen Inc

14

17.34
17.84
18.35
18.92
19.58
2037

13.44
13.66
14,28
14.88
16.20
16,80

2154
28.37
29.19
30.09
3113
32.41

17.31
17.84
18.38
18.82
19.59
20.37

23.20
23.91
24.81
25.37
28.24
2r.27

B
16,39
18,95
19.80
2010
20.81
21.84

1428
1472
15,18
16,80
18.15
16.78

28.28
3014
31.02
3197
33.08
3443

1839
18,85
19.50
20,10
20.81
21,64

24.85
2540
2815
2685
27.88
28.98

E
1947
2008
2085
2128
22,03
229

15,12
15.59
16.04
16.62
17.10
17.78

30,08
at91
3285
33.85
35.03
1845

19.47
20.06
20.65
21.28
22,03
22.91

28.10
26.89
27.69
20.53
29.52
30.69

P
20,55
217
21.80
2248
23.25
4.18

15.96
16.44
16.83
17.44
18.05
1877

3270
33.68
3488
.73
36.98
3847

20.5%
2117
2180
2248
23.28
24,18

27.55
28.38
29.23
30.11
31.16
32490

21.83
2228

23,64
24.47
2546

16.80
17.30
17.82
16.36
18.00
10.78

34,42
3545
38.51
37.61
38.93
40.49

21.83
22.28
22,95
23,84
24.47
2545

20.00
28.87
3077
31,69
32.80
3411



*  Operator Shift

** Opaerators - CBU

** Oparators - Equlpment

**  Operators - Hydro

*  Operator - Senior

NOTE: Old Rate has a flexibility adjustment of either

* $0.50
**$1.50
includedin the rates

01-Jan-08
01{.Jan-07

04-Jan-08

01Jan-09

01-Jan40

01-Jan-11

04-Jan-08
01-Jan-07
01.Jan-08
01-Jan-09
o1-Jan-10
01-Jan-11

01-Jan-06
01-Jan-07

01-Jan48
01-Jan-08
01-Jan-10

Gen (g
Benlne
salary fix
Gen Inc
* sealary fix
Benline
salary fix
Genine
salary fix
Gen Inc
salaryfix

Old
Gen Ino
Gen Inc
Gen Inc
Gan lnc
Gen ine

Old
Gen inc
Gen Inc
Gen Inc
Gen Inc

01-Jan-11 Gen Ins

01-Jan-OB
01-Jan-07
01-Jan-08
01-Jan-00
01-Jan-10

Old
Gen Inc
Gen Inc
Gen Ine
Gan Inc

01-Jan-11 Gon Inc

01-Jan-OB
Q1-Jan-07
01-Jan-08
01-Jan-09
01-Jan-10
01~Jan-11

Old
Gan Inc
Gen (ne
Gen inc
Gen lnc
Gen Inc

75

A
2320
23,91
24,34
2481
26,08
26,37
2584
26.24
26.73
2707
27.78

18,78
10.30
19.91
20,50
2120
22.08

16.83
17.34
1783
18.38
18.03
18.78

2218
22,81
2159
24,23
28.08
28.08

25,62
2828
27.07
27.89
208.87
20.08

B
24.85
26,40
2588
2816
2883
28.95
27.48
27.88
28.40
28.88
20.52

19.83
20.51

2118,

2178
22.53
23.44

17.88
18.42
18,85
10.53
20.22
21.02

23.56
24.24
24.98
25.14
26.62
27.69

2711
27.82
28,76
29.63
30.67
31.87

[
28.10
28,89
27.38
27.6¢8
28.20
28.53
28,06
28.52
30,07
30,89
3128

21190
2172
2239
23.08
23.88
24.82

18,83
18.50
20.07
20.68
21.44
22.28

24,54
25.67
26.45
21.25
2819
29.32

28.70
29.58
3048
31.37
3247
33.75

R
27.55
28,38
28,80
29.23
28.77
30.11
3087
31.18
31,74
3240
33.00

22.27
22.03
23.83
24,34
26,19
28.20

19.08
20.58
2119
21.83
22,60
23.80

2632
27.10
27.92
28.78
28.78
30.95

30.29
31.20
3214
33.1¢
34.27
35,83

E
26.00
20.87
30.42
30.77
31.34
31.69
3228
32.80
33.41
kIR
34.74

23.44
2414
24,87
25.82
26.52
27.58

21,03
21.68
22,39
22,88
23,79
24,74

27.70
28.53
20.39
30.27
31.33
32.58

31.88
3284
33.83
34.85
36.07
37.51



"  Operata. Senlor Shift

**  Planner

**  Planner. Structural

* Security Guard

Securily Guard - Senior

NOTE: Old Rate has a flexibility adjustment of either

* $0.50
""$1.50
included in the rates

Ot-Jan-08
01-Jan47

01-Jan-08

0t-Jan-08

01-Jan-10

01-Jan-11

01-Jan-06
01-Jan-07
01-dan-08
01-Jan09
01Jan-10
MJan-11

01-Jan-08
01-Jan-07
01-Jan-08
01-Jan09
91-Jan-10
01-Jan-11

01-Jan-08
01-Jan-07
01-Jan-08
01-Jam09
01-Jan-10
01-Jan-11

01-Jan-08
01-Jan-07
01.Jan-08
01-Jan-09
01-Jan-lo
01-Jan-11

an
Gen inc
salary fix
Gen Inc
salary fix
Gen Inc
salary fix
Gen Inc
salary fix
Gen inc
salary fix

ol
Gen Inc
Gen inc
Gen inc
Gen Inc
Gen Inc

Oold
Gen I0
Gen Inc
Gen Inc
Gen Inc
Gen Inc

Old
Gen ing
Gen Inc
Gen inc
Gen Inc
Gen Inc

Old
Gen Ino
Gen Inc
Gen Inc
Gen Inc
Gan Inc

76 --

26.52
26.28
26,71
27.07
27.52
27.89
24.36
2867
20.36
20.89
30.50

2378
2451
25.23
26.02
26.82
27,09

17.89
18.18
1875
19.29
19.98
20.78

1747
17.69
1819
18.75
19.41
20.18

18.14
18.66
19.24
19.80
20.51
21.34

2
2792
28.38
28.76
20.24
20.63
30.13
3087
.18
31.87
24

25.27
26.04
26.81
2784
2860
2074

18.79
19.33
19.02
20.50
21,23
22.08

16.24
1879
19.33
19.02
20.62
2144

19.27
19.83
20.44
21.04
21.79
2267

E
28.70
20.56
20,05
3045

137
390
247
33.02
337§
34 32

28.76
27.57
28.38
28.28
30.28
31.48

19.89
2047
21.09
217
2248
23.38

19.91
19.89
20.47
2109
21.83
22.70

20.40
21.00
21.64
22.28
23.07
24.00

P
30,29
3t.20
3172
32.14
3268
BN
33.67
34,27
34.85
35.63
38.23

28.25
20.10
29.97
30.88
31.08
33.24

20.99
2161
22.28
2292
237
2488

2028
20.09
21.61
22.28
23.04
23.98

21.83
2217
2284
23.52
24.35
25.33

E
3108
3284
33.39
3383
34.40

35.44
38.07
36.68
37.51
38.14

29.74
30.63
31.58
32.50
33.84
34,89

2209
22.7%
23.43
24.13
24.08
2598

2145
22,09
22,76
2343
24,25
2522

22.68
23.34
24.04
24.78
25.62
26,60



a 8 E R E
*  Spaciallst - Chemistry 01-Jam08 Old .01 35.07 3713 39,49 4121)
¢ Specialist - Inspection 0i-Jan-07 Geninc 34.01 38,13 38,28 40,37 4248
0t-Jan-08 Gen tnc 35,01 37.20 39.39 41,88 4377
O1-Jan-08 Gen In¢ 36.08 38.33 40.88 4283 4508
01-Jan-10 Geninc 37.34 30,87 42.00 44,83 4888
01-dan-11 Geri Inc 38.81 41,24 43,87 4810 4853

01-Jan-08 Old 37.50 30.84 42,18 4462 46,88
04Jan-07 Gen Ino 3883 41,04 43.45 4585  48.27
01-Jan-08 Gen Inc 39.78 42.26 44,74 47.23 4872
01-Jan-09 Gen Inc 40,97 43.63 48.08 4885 8121
01-Jan-10 Gen Inc 4240 4505 47.70 50.36 83.00
Ot~Jan-11 Gen Inc 44,08 46.84 48.80 §2.36 8512

Specialist - Senior

**  Storekenper 01-Jan-06 an 17.69 18,79 19.89 2088 2200
01-Jan47 Gen inc 18.19 19.33 2047 2181 2278
01-Jan48 Gen Ing 18.78 18.02 2109 22,28 2343
01-Jan40 Gen Ino 18,28 20.50 2171 2282 2443
01-dan-10 Gen Inc 1886 - 21.23 2248 2373 2498
01-Jan-I Gen ine 20.78 22.08 2338 24,88 2598

Supervisor - Cham. and
Environment 01-Jan-OB old 30.93 32.86 34,79 3872 da48s

01-Jan-0? Geninc 31.85 33.84 35.83 3782 3581
01-Jan-08 Gen Inc 3281 34.88 38.91 3898 4101
01-Jan40 Gen Inc 33.80 35.91 368.02 40.13 4224
01.Jan-10 Gen ine 34,08 3748 39.34 4183 4372
0t.Jan-11 Gen inc 38.39 28.68 40.93 4220 4847

8Bupanvisor Construction & General
Malntenance - Hydro 01-Jan-08 Oid 27.54 29.26 30.98 3270 3442

01-Jan47 Gen Inc 28.37 30.14 3.9 3368 3545
01-Jan-08 Gan Inc 2018 31.02 3288 3488 3851
01-Jan-08 Gen Inc 30.09 31.87 33.85 3573 3784
0tJan-10 Gen Inc 313 a3.08 35.03 3688 38.83
01-Jan-11 Gen inc 3241 34.43 38.45 38.47 4040

NOTE: Old Rate has a flexibiiity adjustment of either
* $0.50

"*$1.50

includedinthe rates
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**  Suparvisor - Genersl
Maintenancs

**  Supervisor Shifts - Hydro

' Suparvlsor - Mechankeal
EI&C
Chemical
Pianning

**  Bupervisor - Shift Day

**  Supervisor - Shift

NOTE: Old Rate has a flexibility adjustment of either

* $0.50
"$1.50
includedin the rates

01-Jan-08
M-Jan-07
01-Jan-08
01-Jan99
01-Jan-10
0t-Jan-11

01-Jan-06

01Jan07

01-Jan-08
01-Jan-09
01-Jan-10
0t-Jan11

01-Jan-08
D1-Jan-07
01-Jan-08
01-Jan-09
01-Jan-10
01-Jan-11

01-Jan-08
01dan-07
(1Jan-08
01-Jan¢g
01-Jen-10
01-Jan-1 1

01-Jan-06

01Jan-07

01-Jan-08

01-Jan49

01-Jan-10

01-dan-11

Old
Gen Im
Gen Inc
Gen ine
Gen Inc
Geninc

Old
Gen (ne
Gen Inc
Gen Inc
Gen ine
Gen (ne

Old
Gen Inc
Gen tno
Gen Inc
Gen Ine
Gon ine

Old
Gen inc
Gen Inc
Gen ine
Gen tno
Gen Inc

Old
Gen Inc
salary fix
Geninc
salary fix
Geninc
salary fix
Genine
aalary fix
Gen Inc
salary fix

7B -

[}
24.26
25.01
25,75
26,52
27.44
2867

28.40
20.27
3047
31.08
32,14
3343

2840
29,27
30.17
31.08
32.14
33.43

30.93
31.85
32.81
33.60
34,96
36.39

30.93
31.85
32.28
22.81
33.28
33.80
34.27

3545
36,39
36,90

E
26,78
28.57
27.38
28.18
28.18
30.35

30.18
3110
32.05
33.00
3415
35.52

3018
3110
32,05
33.00
3415
3882

32.86
33.84
3.8
3591
37,18
38.68

32.86
.4
34.30
3488
35.34
3591
36.41
37,15
a7.67
28,68
39.20

E
27,30
28,13
28,97
20.64
30,88
32,13

. 31.06

3293
33,93

368,16
37.61

3198
32.93
NN

3818
378t

3479
35.83
36,91
38.02
30
40.93

34.79
3583
36.32
38.91
37.42
38.02
38.56
39.34
39.89
40.93
41.50

o]
28.82
29.68
30.58
31.50
32.80
33.91

33.74
3478
36.81
36.86
38.17
38.70

3374
34.78
35.81
36.88
38.47
39.70

36.72
ar.e2
33.68
4013
41.53
43.20

as.72
37.82
38.34
38.96
39.50
4043
40,89
41.53
42,11
43.20
43.80

E
30.34
31,25
32,19
33.18
34.32
35,89

3852
38.59
37.69
38.82
40.18
4179

36,52
38,59
37.89
38.82
40,18
4179

38.65
39.81
41.01
42,24
43.72
45.47

38.85
39.81
40.36
41.01
41.68
42.24
42.83
43.72
44.33
45,47
46.10



** Supervisor - Stores 01-Jan-08 an
01-Jan07 Gen in¢
01-Jan-08 Geninc
01Jan-00 Genlne
01Jan-10 Gen Ine
01-Jan-11 Gen Inc

*  Technical Assislant | 01-Jan-08 Old
01-Jan-07 Gen Ine
01-~Jan-08 Gen Inc
01-Jan-08 Gen inc
01-Jan-10 Gen Ing
01-Jan-11 Gen inc

*  Tachnical Assistant |l 01-Jan-06 Old
01-Jan-07 Gen inc
01-Jan-08 Gen Inc
01-Jan-09 Gen fnc
01Jan-10. Gen inc
01-Jan-11 Gen Inc

*  Techl 01-Jan-08 Old
01-Jan-07 Gen Inc
01Jan-08 Gen Inc
01-dan-09 Gen inc
01Jan-10 Gen In¢
01-Jan-11 Gen In¢

** Tech! - Chemical Shift 01-Jan46 Old
01.Jan-07 Gen Inc
salary fix
01-Jan-08 Gen Inc
salary fix
01.Jan-09 Gen Inc
salary fix
01-Jan-10 Gen Inc
satary fix
0t-Jan-11 Gen inc
salary fix

NOTE: Old Rate has a flexibility adjustment of either

includedinthe rates

79 .

A
2818
26.06
2177
28.61
20.82
30.82

22.62
23,62
24.31
25,08
25.82
26.68

2528

28.03
26.84
27.62
28.50
2074

24.74
2237
23.06
2378
24,56
2585

21.74
2237
22,80
23.08
2350
2376
2423
24.86
25,05
2585
28,06

B
27,82
28.85
20.54
3040
31.47
32.74

24.35
26.00
26,83
24.62
27.54
28,66

2888
27,88
28,48
20.35
3038
31.60

23.07
23.77
2449
2524
26.10
27.15

23.07
2377
2423
2449
24,07
2524
25.74
26.10
26,62
27.15
21.69

c
2048
30.34
31.25
3219
33.32
34.66

25.78
26.56
27.35
28.18
2816
30.34

2844
28.29
3017
a1.08
217
348

24.43
25.17
25.93
26.72
2784
2875

2443
2517
2568
2593
26.44
26.72
27.25
2784
28.19
2875
29.32

[*)
.10
3203
3280
33.98
kLAY
36.58

27.21
28.03
28,87
28,74
30.78
32,02

30.02
30.92
a1.85
3281
33.88
35.32

25.79
26.57
27.37
28.20
20.18
20.35

285.78
26.57
2r.09
27.37
27.91
28.20
28.78
20.18
29.76
30.35
30.95

€
274
3372
73
38,77
ar.02
38.50

28.64
20.50
30.38
31.30
3240
o

31.60
3258
33.53

35.75
37.18

27.15
27.97
8.3
29.88
30.72
31.05

2715
27.97
28.52
28.81
29.38
20.68
ao.2r
30.712
1.3
31.95
3258



* Techil

™ Tech Il - Chemical Shift

** Technicians - Senior
*  Techniclans - Control Systams

*  Technical Spacialist

NOTE: Old Rate has a flexibility adjustment of either

* $0.50
**$1.50
included in the rates

01-Jan-06
01.Jan-07
01-Jaw08
01-Jan-09
01-Jan-10
o1-Jan-11

0f-Jan08
01-Jan-07

01-Jan-08

01-Jan-09

01-Jan-10

01-Jan-11

01-Jan-06
01-Jan-07
01-Jan-08
01-Jon-08
01-Jan-10
01-Jan-11

01-Jan-08
01-Jan47
01-Jan-08
01-Jan-09
Q1-Jan-10
01-Jan-11

Old
Gan Inc
Gen Inc
Gen Inc
Gen Inc
Gen Inc

Old
Gan lnc
salary fix
Gunlnc
Wary fix
Gen Inc
galary fix
Gen Inc
salary fix
Gen Ine
satary fix

Old
Gen Inc
Gen Inc
Geninc
Genling
Gen Inc

Old
Gen Inc
Gen inc
Geriinc
Gen inc
Gen Inc

--80--

a
2378
24.51
2523
26.02
28.92
27.98

2378
24,81
24,84
25.23
25.68
28.02
28.48
2892
27.41
2789
28.50

2817
28.98
2778
28.56
.57
30.77

21.87
'28.40
29.23
30.13
a7
32.41

2527
26.04
26.81
27.64
28.60
29.7¢

a5.27
25,04

28.89
27.29
27.64
28.14
28.60
28.12
28.74
30.28

27.80
28.63
29.49
30.35
31.42
3289

28.28
3017
31.08
32.01
33.12
3444

E
28.78
2187
2830
29.26
30.28
31,48

26,78
27.67
26.06
2838

26.28
28.79
30.28
30.83
3148
32.08

2043
30,31
a31.22
32.14
33.27
34,81

31.01
31.04
32.89
33,89
35.07
3647

P
28,25
2940
29,97
30.88
31.98
33.24

2826
2810
29.62
28.97
30,51
30.88
31,44
31,98
32,64
33.24
33.84

31.06
31,88
32,95
33.83
3512
38.53

3273
371
34.72
35.77
37.02
38.50

E
2074
3083
31,85
32.50
33.64
34.99

2,74
30.82
3118,
31,85
32,12
32.50
33.09
33,84
4,28
34.99
35.62

32,69
33.87
34.88
3572
38.97
368.45

34.45
35.48
38,55
37.65
38.87
40.53



" Tradesworker - Maintenance

Tradeaworker -Senlor
Malnianance

* Tradesworker - Utillty

“ Utiftyworkers

NOTE: Old Rate has a flexibllity adjustment of either

* $0.50
**$1.50
Includedin the rates

01-Jan<08
01-Jan-07

01-Jan-08

01-Jan-09
01-Jan-10
01-dan-11

01-Jan-08
01-dan-07
01-Jan-08
01~Jan-09
01-dan-10
01Jan-11

01-Jan-08
01-Jan-07
01Jan-00
01-Jan-09

0t-Jan-10
01-Jan-11

01-Jan-08

01-Jan47

01-Jan-00

0t-Jan-08

01-Jan-10
01-Jan-11

Old
Class Adj
Gen Inc
Class Ad}
Gen Inc
Genlnc
Gen ino
Genine

Old
Gen lne
Gan ino
Gen tne
Geninc
Geninc

Old
Class Adj
Qen Inc
Class Adj
Ger Inc
Geninc
Gen Inc
GenInc

an
class Ad)
Gen Inc
Class Adj
Geninc
Gen tne
Ganinc
Gen inc

81 -

A
24.71
2217
22,80
23,28
23,88
24,70
28,54
28,58

23.88
2458
25.34
26.08
28.88
28,10

20,33
20,54
2118
2137
22,01
2264
2343
24,40

15.45
15.60
18.07
1823
16.72
17.23
17.83
18.56

8
28.07
23.55
24.23
2474
25,48
28,24
27.14
28,24

28,37
26,12
26.02
2772
28.68
29.85

21,60
21.82
22,47
22,70
23,38
24,08
24.80
2582

18.42
18.58
17.08
17.26
17.77
18.31
18,88
18.72

c
24,43
24.03
25.66
2819
2868
27,78
28.74
20,80

28.88
27,68
28.60
29.38
30.37
31.60

22.87
2310
2378
24,03
24,75
2548
2837
2744

17.38
1758
18.08
t8.27
18,82
19.39
20.07
20.68

p
25,79
2831
27,08
2784
28.48
28.32
0.34
31,58

28.36
28,20
30.08
30.08
32,08
33,35

24,14
24.38
251
25.38
26.12

27.84
28,98

18.38
16,54
19.10
10.29
19.87
2047
2119
22,04

2718
2788
28,62
29.09
20.98
30.86
31.84
33.22

20.84
30.74
31.88
32,81
33.78
3510

25.41
28.68
28.43
26.69
27.48
28.32
28.31
30.48

18.33
19.52
20.41
201
20.92
21.85
22.31
220



Accountant, Junlor

Accountant - General

Acct Regional

Admin FuelContracts

Analysi Business

Analyst FuelCost

NOTE: Old Rate has a flexibility adjustment of $0.50 included inthe rates

APPENDIX "Al"

01-Jar-C8
01-Jan-07
01-Jan48
01-Jan-09
01-Jan-10
01-Jan-11

Dt.Jan-06
01-Jan-07
Ot-Jan-08
01-Jan-08
01-dan-10
0t-dan-11

01-Jan-08
01-Jan-07
01Jan48
01Jan40
01-Jan-10
Di-Jan-11

01-Jan-06
01-Jan-07
01-Jan-08
01-Jan-08
01-Jan-10
O1~Jan-11

Q1~Jan-08
01-Jan-07
01-Jan-08
01-~Jan-09
01-Jan-10
0f-Jan-11

01-Jan-06
01.Jan-07
C4-Jan-08
01-Jan-09
0t.Jan-10
01-Jan4l
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Old

GenInc
Geninc
Gen inc
Gen inc
Gen Inc

Old

Gan Inc
Genine
Beninc
Gan inc
Gan Ine

Old

Gen Inc
Gen Ing
Gen Inc
Gen Inc
Gen Inc

Old

Gen Inc
Gen Ine
Gen ing
Bening
Gsan Ing

Old

Gen [nc
Gen Ing
Gen [ne
Gen In¢
Gen Ing

Old

Gen [ne
Gen (ng
Gen Ing
Gen Inc
Gen lac



Analyst Market

Agst Conbroller Generation

Coord Load Forscast & Resource

Prof. Inf. Tech. I-v

Prof. nfo. Tech. V

Planner Supply Fleld

NOTE: Old Rate has a flexibility adjusiment of $0.50 included in the rates

01-Jan-08
01-dan-07
01-dan-08
01-Jan8
01-Jan-10
01-dJan-11

01-Jan-08
01-Jan-07
01-Jan-08
01-Jan-00
01-Jan-10
01-Jan-11

01-Jan-08
01.Jan-07
01-Jan48
01-dan-08
01.Jan-10
04-Jan-11

01-Jan-06
01Jan-07
01-Jan-08
01-Jan-08
01-Jen-10
01-Jan-11

01-Jan-08
01-Jart-07
01-Jan-08
01-Jan-09
Q1-Jan-10
01-Jan-11

01-Jan-08
01-Jan-07
01-Jan40
01-Jan-09
0t-Jan-10
Ot-Jan-11
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Old

Gen Inc
Genlnc
Geninc
Gen Inc
Gen Inc

Old

Gen inc
Gen (nc
Gen tne
Genine
Ger Inc

Old

Gen Inc
Gen Inc
Gen Ine
Gen Inc
Gen Inc

Old
Gen inc
Gen Inc
Gen fne
Inc
Gen Inc

Old

Gen Inc
Gen Inc
Gen (ne
Gen Ing
Gen Inc

Old

Gen Inc
GerIne
Gen Inc
Gen (ne
Gen Inc

40.28

A4
32.08
33.04
3403
35 22
3663

34.22
35.25
36.31
37.40
38.71
40.26

Minimum
28,13

28 82
27.73
28.58
29.56
30.74



Planner Supply H.Q. 01-Jan08
01-Jan-07

01-Jan-08
01-Jan-09
01-dan-10
HJan11

Spec. Financial Bulk Marketing 01-Jan-08
01-Jan-07
01-Jan-08
01-Jan-08
D1-Jan-10
01-Jan-11

NOTE: Old Rate has a flexibiiity adjustment of $0.50 included In the rates
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Old

Gen Ing
Gen tne
Gen inc
Geninc
Gen Ino

2]

Gen inc
Gen Inc
Gen Ine
Gen Ing
Gen Inc

Minimum
26.18

2178
28.89
29.59
30.77

28.48
28.34

3113
32.22
33.51

33.22

36.25
36.31

39,08
38.12
37,21
39.48

40.88
42,50



APPENDIX"E"

SUPPLEMENTAL UNEMPLOYMENT BENEFITS (SUB) PLAN
NEW BRUNSWICK POWER CORPORATION

Obiective:

To supplement unemployment benefits received by workers for
unemployment caused by pregnancy, birth or adoption of a child (children).

Eligibility:

All employees who become pregnant or adopt a child and who have
completed twelve (12) consecutive months of employment with NB Power.
Employees disentitled or disquallfied from recelving Employment Insurance
benefits are not eligible for Supplementary UnemploymentBenefits.

Level of Benefits:

Ninety-three percent (93%) df the employee's normal weekly salary. This
represents the total of Employmentinsurance gross benefits, the Supplementary
Unemployment Beneflts and other earnings. Employees do not have a right to
SUB payments except for supplementation of El benefits for the unemployment
perlod up to fifteen (15) weeks for maternity leave and ten (10) weeks for
adoption leave. Where an employee is subject to a walting period of two (2)
weeks before recelving Employment Insurance benefits, they will not receive
SUB during that time.

Financing:

SUB payments will be financed out of the employer's current revenue. A
separate accountingwill be kept on SUB payments.

Ruration:

January 1, 2007 to the expiration of the Collective Agreement.
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Employee Requirements:

Employees must apply for Employment Insurance before SUB becomes
payable. An employeemust provide NB Power with proof that they are receiving
El benefits by submitting the first benefit stub to NB Power. For subsequent
verification. HRDC provides NB Power with computer printouts. NB Power's
Revenue Canada Business Number is 11924 6924 RP0002. Employees will not
have any vested interest in the plan exceptto receive payments for the covered
unemployment periods. Payments in respect of guaranteed annual remuneration
or in respect of deferred remuneration or severance pay benefits will not be
reduced or increased by payments received under the SUB plan. Employees will
agree in writing to retum to work for at least six (8) months after materity or
adoption leave; failure to do so will result in forfeiture of all moneys paid under
the SUB plan. NB Power will advise HRDC of any changes to an approved plan
within thirty days of the effective date of change.
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APPENDIX"C"

PART TIME EMPLOYEES
Salaries and Benefits;
Vacation

Vacation entitiement shall be pro-rated according to the number of hours
worked.

Stat olid

Payment for the eleven (11) holidays specified In the Collective
Agreement shall be pro-rated according to the number of hours worked.

Sick Leave (Short Term Disability)

Sick leave benefits shall be pro-rated according to the number of hours
worked.

Long Term Disability

Long term disability benefits shall be pro-ratedaccording to the number of
hours worked.

Health Care Benefits Including Dental Care

Benefits will be same as for full-time employees. Costs will not be pro-
rated.

Overtime
Employees who work outside thelr part-time hours, but within the hours of

the normal work day, shall be paid et straight time for all such hours. It is
understood all such hours are worked on a voluntary basis.
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Pension

Eligibility to contributeto the Public Service Superannuation Plan will be
determined by Provincial Legislation. However, participantsin this program may
contribute to the NB Power Group RRSP.

Seniority

An employee will receive a full year credit for seniority purposes
regardless of the number of hours worked during the year.
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APPENDIX "D"

JOB SHARING PROGRAM

1. Requests for participation in the Program will be subject to supervisory
and/or management approval.

2. An employee wishing to participate in the Program is responsible for
finding a suitable partner who Is willlng to share the job. If a partner cannot be
found Internally, the Human Resources Divisionwill provide assistance in finding
apartner.

3. Each Job sharing situation will be undertaken on a four (4) month trial
basis. Following this trial period, management or the job sharer may elect to
discontinue the job sharing arrangements.

During the trial period, a job sharer may only opt out of the Program with
managementapproval.

4. In most cases, the average number of hours worked per week by an
individual employee shall be one-half the hours requiredto staff the positionon a
full time basls; (i.e., one-half 36.25 hours or one-haif of 40), as the case may be.

Individual departments will decide the most appropriate division of time for
that department and for the individuals concerned.

5. a) Subject to paragraph (b} below, if one of the "partners" leaves the
position, the other partner will have the option of taking the job on a full-time
basls, or carrying the job on a full-time basis until a suitable partner is found.

b) Where the remaining partnerwas hiredfor a job sharing position, or
was in a lower paying fult time position Immediately prior to becoming a job
sharer, that employee will not have the option of taking.the position on a
permanent full-time basis unless he/she has been in the Job sharing position for
at least three years. In such sircumstances the full time position will be opened
for bid within that general work location only. Should someone other than the
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remaining partner be the successful bidder, the remalning partner will be
awardedthe resultingvacant position.

¢)  Where one partneris absent due to maternity/adoption leave or an
extended period of short term sick leave, the remaining partner will fill the
position on a full ime basis for the duration of the absence. The Corporation
agrees to provide the remaining partner with ten (10) calendar days notice of the
requirement to fill the position on a full time basis. Any short term sick leave
absence with an expected duration of five (5) working days or more shall be
considered an "extended"absence.

6. Salaries and Benefits:

a)  Vacation
Vacation entitlement shall be pro-rated according to the number of hours

worked.

b) Statutory Holidays

Payment for the eleven (11) holidays specified in the Collective
Agreement shall be pro-rated according to the number of hours worked. This
payment shall be made by means of an appropriate increaseto the employee's
basic hourly rate. Employees and their supervisors shall be responsible for
scheduling so as to divide these holidays between the partners as equally as
possible.

¢)  Sick Leave (Short Term Disability)
Sick leave benefits shall be pro-rated according to the number of hours

worked.

d) Long Term Disability

Benefits will be the same as for full-time employees. If one partner goes
on LTD, the other wlil fill the position on a full-time basis and will be responsible
for finding a suitable partner (on an internal basis) before being able to return to
the Job Sharing Program.
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e) Health Care Benefits Including Dental Care
Benefitswill be the same as for full-time employees. Costs will not be pro-
rated.

f) Overtime

Employeeswho work outside their job sharing hours, but within the hours
of the normal work day, shall be paid at straight time for all such hours. Itis
understood however, that except for situations covered by paragraphs 5(a), (c),
and 6(d), ali such hours are worked on a voluntary basis.

g) Pension

Eligibllity to contribute to the Public Service Superannuation Pian will be
determined by Provincial Legislation. However, participants In this program may
contribute to the NB Power Group RRSF.

h) Senlority

An employee in the Job Sharing Program will receive a full year credit for
seniority purposes regardless of the number of hours worked during the year.
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APPENDIX 'E"'

PERSONAL LEAVE

Approyal:

Individual applications for Personal Leave are subject to local
managementapproval.

Selection:

Seniority as defined in Article 17.01 among applicants In the same job
function should be the Initial criteria. In subsequent years, this criteria will be
altered to reflect the following conditions:

a) new applicants to be considered only after prior year(s) applicants who
have re-applied.

b) employees who have already gone on Personal Leave may re-apply, but
their names will go to the bottom of the eligibHity list.

c) Employees transferring to a new general work locationwill be considered
new applicants.

d) Employees selected for the program who subsequently opt out may re-
apply, butthey wlll be considered new applicants.

e) Employees may specify the year they wish to go on Personal Leave. If
the employee's name reaches the top of the eligibility list prior to the year
requested, the employee has the option of taking the leave that year (and going
to the bottom of the list) or holding his/her position at the top of the list until the
requested year. Note that when an employee elects to specify a particular year
for leave, she/he will be considered a new applicant as of the time the election is
made.
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Applications:

Applications for Personal Leave for the upcoming calendar year must be
submitted in writing to local management, with a copy to the Human Resources
Department. by no later than July 31%! of the prior year. Declsions as to approval
of individualapplications will be made by August 31,

fl | . .

Personal leave may be applied for any period throughout the calendar
year. Eachpersonalleave period mustbe for either:

a) a period of four (4) consecutive Weeks which includes one third of the
employee's vacation entitiement. Entitlementwill be based on eleven point three

(11.3) months work for the year; or

b) a period of eight (8) consecutive weeks which Includes two thirds of the
employee's vacation entitlement. Entitlement will be based on ten point six
(10.6) monthswork for the year.

Eour {4) Weeks
Normal Reduced Amount included In
Entittement x 11.3/12 = Entitement x 1/3 = personalleave
15 X 0.942 = 14.13 X 033 = 4,663 = 50
20 X 0942 = 18.84 x 033 = 86.217 = 6.0
25 x 0842 = 23.56 x 033 = 7772 = 80
Elght (8
Normal Reduced Amount included in
Entittement x 10.6/12 = Entitlement x 2/3 = psersonal leave
15 X 0883 = 13.26 x 067 = 8878 = 9.0
20 X 0883 = 17.66 X 087 = 11832 = 120
25 X 0.883 = 22,08 X 067 = 14784 = 150
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Salary:

The salary of an employee goingon personalleave shall be reducedfor a
twelve (12) month period commencing September 1% of the prior year. This
reduced rate of pay shall be considered to be the employee's normal rate of pay
for all purposes, other than overtime, including but not limited to relleving/acting
pay, sick leave, vacation and bereavement leave. Overtime shall be pald at the
employee's regular rate of pay by means of an adjustment upon completion of
the leave period (i.e., It will be paid at the reduced rate when Incurred, with the
balance to follow).

Work days Summer Leave 1/3 or 2/3 Vacation
Peryear - Period + Entitlement = %of normal
Work days per year hourly rate
Work days (paid days) per year = 365 - 104 (Saturdays and Sundays)
= 261 days
PersonallLeave Period = 40 days or 20 days

Thus for an employee who normally has the following vacation day
entitlements, the calculation would be:

Four 14) Weeks

15 days entitlement 261-20+5 = 246 = 94.3%
261 261

20 days entitlement 261-20+6 = 247 = 94.6%
261 261

25 days entitlement 261-20 +8 = 249 = 96.4%
261 261
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—Eight (8) Weeks

16 days entitlement 281—40 +9 = 230 = 88.1on
261 261

20 days entitlement 261—40+12 = 233 = 80.3%

261 261
25 days entitlement 28440 +15 = 236 = 90.4%
261 261

Benefits:

Based on reduced salary with the exception of Group Life which will be
based on one hundred percent(100%) salary.

Opting Out:
Employeeson PersonalLeave may opt out of the Program. Appropriate

salary adjustmentswill be made and the employee may re-apply, subject to the
selection criteria referred to above.

Time Code:
Code 70 - PSL will be usedfor Personal Leave.

Employeesin locations where the Program Is not available may apply for
an Unpald Leave of Absence.

Multiple Leaves:

Employeesgoing on maternityleave wilt not be eligible for PersonalLeave
during the twelve (12) months foliowing return from maternity leave.
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APPENDIX "F"
SHIFT SCHEDULE EXAMPLES

Example One
Shift Worker Asslgned to non-shift duty for “Portion of a Cvcle”

Scenario: A shift worker on Crew #1 at Coleson Cove is scheduled to work non-
shift duly from January 7 to January 17.

i1 ) I T pme——
i T8 8 ™ ¥
71 &) #{10)11 F X KEI ST KEAKT 243! §|79]30131 ['? L) KT
91 o [ 2 O Gl CR L n n | thd n_In d
52 i In " 1d la W i _|n I d Jo_I° n_In_In
n " J¢ o I n d {0 |* p Indn [ 3 1d |°
4 a n ] d |7 ntn (n |° Jd )d J° n 17 1o
e W | in fn In T oo - K ad i Jn
1. Calculate the number of hours scheduledto work between January 18 and

February 10 (8 shifts x 12 hours) = 96 hours.

2. Deductthe hours between January 18 to February 10 from the normal 168
hours which is scheduled during the cycle and the result will be the number of
hours which can be scheduled at the regular rate of pay during the period of
January 7 to January 17 (168 hours— 96 hours) =72 hours.

Conclusion: In this scenario, the employee would be scheduled to work 8 hours
per day for 9 days between January 7 and January 17, which equals to 72 hours
and therefore no adjustment is required. Since the employee works the usual 168
hoursduring the cycle, no vacation adjustmentis required.

Note: If thers is a paid holiday which falls during the period that the employee is

re-assigned to non-shin dufy, the holiday will be cefebrated and the time will be
consideredas time worked by the employee.
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Exgmp]e Two:

" cle

Scenario: A shift worker on Crew #2 at Coleson Cove is scheduled to non-shift
assignment for the period of January 13 until March17.
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Note: Whenever a cycle E fragmented with a combination of shift and non-shift
assignments. the total hours to be scheduledat regular rate k 168 hours.

1. Calculate the number of hours scheduled to work between January 7 to
January 12 (2 shiftsx 12 hours) =24 hours.

2. Deduct the hours scheduled between January 7 to January 12 from the
normal 168 hours which is scheduled during the cycle and the result wiil be the
number of hours which can be scheduled at regular rate of pay during the period
of January 13 to February 10 (168 hours ~ 24 hours)= 144 hours.

Conclusion: Between January 14 and February 10, a maximum of 144 hours at
regular rate can be scheduled. During that period, if the employee is scheduled
to work every day, except Saturdays and Sundays, that will result in 168 hours of
work and therefore (168 hours —~ 144 hours) = 24 hours will be pald at overtime
rate.

Note: When the re-assignment to non-shift duty includes a complete cycfe, the
adjustment for that cycle b made.

For the period of February 11 to March 17, the employee will be scheduled to
work an 8 hour day, Monday to Friday. The Compensation Department will
calculate a vacation credit based on the following entitlements: 3 week
entitlement = 11.5 hours. A greater entittementthan the basic 3 weeks wili not be
affected by this adjustment.
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APPENDIX “G"
VARIED HOURS OF WORK EXAMPLES

Scenario#1
Variance begins midweek for a period of two (2) days with eight (8) hours notice
provided.

Monday Normalwork day
Time coded as 01 for eight (8) hours

Tuesday Employee reports to work at 08:00 hours and receives notice at
10:00 hours of variance which is to beginat 18:00 hours Tuesday
evening. Employeels sent home at noon to rest and prepare (no
entitlementto rest pay).

Time coded as 01 for four (4) hours and 70 PDP (paid with
permission)for four (4) hours.

Wednesday Employee reports to work at 18:00 hours Tuesday evening and
works until 02:00 hours Wednesday morning.

Time coded as 01 for eight (8) hours and code 30 for eight (8)
hours

Thursday =~ Employee reports to work at 18:00 hours Wednesday evening and
works until02:00 hours Thursday morning.

Time coded as 01 for eight (8) hours and code "G2" for eight (8)
hours (eight (8) hours regular pay plus shift differential)

Variance ended. Employee remains off for the remainder of
Thursday and returns to regular hours of work on Friday.

Friday Employee reports to work at 8:00 hours on Friday and works
regularwork day.

Time coded as 01 for eight (8) hours.

Completion of forty (40) hour work week. Any additional work

aguired from this peint until inning of new work week

be at applicable overtime rates.
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Scenario #2

Variance begins mid week without eight (8) hours verbal notice, runs into
weekend and continuesthe following work week.

Monday Normalwork day
Time coded as 01 for elght (8) hours

Tuesday Employee reports to work at 08:00 hours and receives notice at
14:00 hours of variance which is to begin at 18:00 hours Tuesday
evening. Employeela sent home immediatelyto rest and prepare
(no entitlement to rest pay).

Time coded as 01 for six (6)hours and 70 PDP (paidwith
permission) for two (2)hours.

Wednesday Employeereportsto work at 18:00 hours Tuesday evening and
works until02:00 hours Wednesday morning.

Time coded as 01 for eight (8) hours and code 30 for eight (8)
hours

Thursday =~ Employeereports to work at 18:00 hours Wednesday evening and
works until02:00 hours Thursday morning.

Time coded as 01 for eight (8) hours and code 30 for eight (8)
hours

Friday Employee reports to work at 18:00 hours Thursday evening and
works until 02:00 hours Friday morning.

Time coded as 01 for eight (8) hours and code “G2" for eight (8)
hours (eight (8) hours regular pay plus shift differential)

Completion of forty (40) hour work week

Saturday =~ Employeereportsto work at 18:00 hours Friday evening and works
until02:00 hours Saturday morning.

Time coded as 31 for four (4) hours and 32 forfour (4) hours (OT
rates)

Monday Employeereports to work at 18:00 hours Sunday evening to
continue variance and works until02:00 hours Monday morning
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Tuesday

Wednesday

Thursday

Friday

Time coded as 01 for eight (8) hours, 30 for six (6) hours and “G2"
for two (2) hours

Employeereportsto work at 18:00 hours Monday evening and
works until 02:00 hours Tuesday morning.

Time coded as 01 for eight (8) hours and code “G2” for eight (8)
hours (eight (8) hours regular pay plus shift differential)

Variance ended. Q) r f
r ar hours ay.

Employeereportsto work et 08:00 hours on Wednesday and works
regular work day.

Time coded as 01 for eight (8) hours.

Employeereportsto work on Thursday and works regularwork day.
Time coded as 01 for eight (8) hours.
Employee reports to work on Friday and works regular work day.

Time coded as 01 for eight (8) hours.

cmple of fo hour work week. An onal work
red fr inn i

be at applicable overtime rates.
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Scenario #3

Variance begins on a statutory holiday without eight (8) hours notice provided.
Employee begins variance at 18:00 Sunday evening.

Monday Employee reportsto work at 18:00 hours on Sunday and works
(Stat) until02:00 hours Monday morning.

Time coded as §1 for eight (8) hours, code 30 for eight (8) hours
(first period of varied hours) and 32 for eight (8) hours (overtime on
a stat holiday).

Tuesday Employeereportsto work at 18:00 hours Monday evening and
works until 02:00 hours Tuesday morning.

Time coded as 01 for eight (8) hours and code 30 for eight (8)
hours (< eight (8) hours notice)

Wednesday Employee reportsto work at 18:00 hours Tuesday evening and
works untit 02:00 hours Wednesday morning.

Time coded as code 01 for eight (8) hours and “G2" for eight (8)
hours (eight (8) hours regular pay plus shift differential)

Thursday  Employee reports to work at 18:00 hours Wednesday evening end
works until 02:00 hours Thursday morning

Time coded as code 01 for sight (8) hours and "G2" for eight (8)
hours (eight (8) hours regular pay plus shift differential)

Friday Employee reports to work at18:00 hours Thursday evening and
works until02:00 hours Friday morning.

Time coded as code 01 for eight (8) hours and "G2" for eight (8)
hours (hours regular pay plus shift differential)

of f 0) hour work week. Any additional work
@ i il

be at applicable overtime tates.

- 103 -



- po1 -

!
/

DAILY EXCEPTION TIME REPORTING - EMPLOYEENEHICLE
Varies Hours Examples - Scenario #3

Forms My, 98405 SO e td—
_\m—’a«ﬂ!‘n m_!.b..‘mm:iln»_v e REASON 3..“-19 HOURS PRosECT ACCOUNTING DISTRISUTION RELIEVING ALLOWANCE
.J!Wﬁ«:n”_ K= was AETNIEY occur. cone] “WCREN | COOE
JDATE: i i
Monday 51 8
30 8
32 8
Tuesday 01 8
30 8
Wednesday 01 8
a
Thursday 01 1
A 8
Friday 01 8
-A” 8
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Scenario #3
lVariance begins on a statutory holiday without 8 hours notice provided. Employee begins variance at
18:00 Sunday evening.
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Scenario #4

Variance begins at 18:00 hours on Sunday with eight (8) hours notice provided
and runsfor a period of two (2)weeks.

Monday Employeereports to work at 18:00 hours Sunday evening and
works until02:00 hours Monday morning.

Time coded as 01 for eight (8) hours and code 30 for fourteen (14)
hours (eight (8) hours as this Isthe first period of varied hours and
an additional six (8) hours for the hours worked on Sunday
evening)

Tuesday Employeereports to work at 18:00 hours Monday evening and
works untll 02:00 hours Tuesday morning.

Time is coded as 01 for eight (8) hours and code “G2" for eight (8)
hours

Wednesday Employeereportsto work at 18:00 hours Tuesday evening and
works until02:00 hours Wednesday morning.

Time is codedas 01 for eight (8) hours and code “"G2" for eight (8)
hours

Thursday ~ Employee reports to work at 18:00 hours Wednesday evening and
works until02:00 hours Thursday morning.

Time is coded as 01 for eight (8) hours and code “G2" for eight (8)
hours

Friday Employee reportsto work at 18:00 hours Thursday evening and
works until02:00 hours Friday morning.

Time is coded as 01 for eight (8) hours and code “G2" for eight (8)
hours

Completion of forty {40) hour work week. Any additiona) work

required from this point until beginning of new work week will
beatapplicable overfime rates

Monday Employee reports to work at 18:00 hours Sunday evening and
works until02:00 hours Monday morning.

Time is coded as 01 for eight (8) hours, 30 for six (6) hours and
“G2" for two (2) hours
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Tuesday

Wednesday

Thursday

Friday

Employee reportsto work at 18:00 hours Monday evening and
works until02;00 hours Tuesday morning.

Time is coded as 01 for eight (8) hours and code “G2" for eight (8)
hours

Employee reports to work at 18:00 hours Tuesday evening and
works until02:00 hours Wednesday morning.

Time is coded as 01 for eight (8) hours and code “G2" for eight (8)
hours

Employee reportsto work at 18:00 hours Wednesday evening and
works until02:00 hours Thursday moming.

Time is coded as 01 for eight (8) hours and code “G2" for eight (8)
hours

Employee reportsto work at 18:00 hours Thursday eveningand
works until02:00 hours Friday morning.

Time is coded as 01 for eight (8) hours and code “G2" for eight (8)
hours

Completicn of forty (40} hour work week. Any additional work
reguired from this point until beainning of new work week will
be at applicable overtime rates

End of variance, employee reverts to regular hours of work
Monday morning,

- 106 -



Ag pasedaug

‘Pasnbay uogeINaLED tenueR LAl AUQ Ao,

‘SYSOM
Z 10 pousad e Jop suru pue papiaoid 900U SINOY g TIM ABPUNS U0 SINoY 00:81 1e suibaq soueusp]

SINIOD; LE_T8 NG ImML

g R A
8 10 Aepuy
8 £
g 10 Aepsyp
9 RA
8 104 Aepsaupam
8 KA
8 [ Repsany
z .|
] 0]
8 10} Aepuopy
8 B2
[ 301 Aepuy
8 R
] 19| Aepsmy)
8 K2
[] 10} Aepsaupam
8 X
g 10 Aepsany

SR D 5
8 X —REPUGN

i 1 Hivol
MEDUINL. (300D SN0 aoE iNanaa
ALALOY SM 1803 180D
o UHISWUL 3009 3000

OS5 SO-MGEL 4By UMy
¥ oueuaog - sajdwexy SINOY SaUeA
FIOHIANIIAOTdNI - QZFMOANM INIL NOLLITIXT ATIVa

107 -



Scenario#$

Variance begins at 18:00 hours on Sunday withaut notice provided and runs for
aperlod of two (2) weeks and Includes statutory holiday on Tuesday of 2™ week

Monday Employee reportsto work at 18:00 hours Sunday evening and
works until02:00 hours Monday morning.

Time coded as 01 for elght (8) hours and code 30 for fourteen (14)
hours (eight (8) hours as this is the first period of varied hours and
an additional six (6) hours for the hours worked on Sunday
evening)

Tuesday Employeereportsto work at 18:00 hours Monday evening and
works until02:00 hours Tuesday morning.

Time coded as 01 for eight (8) hours and code 30 for eight (8)
hours

Wednesday Employeereportstowork at 18:00 hours Tuesday evening and
works until02:00 hours Wednesday morning.

Time is coded as 01 for eight (8) hours and code “G2" for eight (8)
hours

Thursday =~ Employeereports o work at 18:00 hours Wednesday evening and
works until02:00 hours Thursday morning.

Time Is coded as 01 for eight (8) hours and code “G2" for eight (8)
hours

Friday Employee reports to work at 18:00 hours Thursday evening and
works until02:00 hours Friday morning.

Time is coded as 01 for eight (8) hours and code “G2" for eight (8)
hours

-
WMLEQMMMW - " " I i
be at applicable overtime rates

Monday Employee reports to work at 18:00 hours Sunday evening and
works until02:00 hours Monday morning.

Time is coded as 01 for eight (8) hours, 30 for Six (6) hours and
“G2" for two (2) hours
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Tuesday
(Stat)

Wednesday

Thursday

Friday

Employee reports to work at 18:00 hours Monday evening and
works untii 02:00 hours Tuesday morning.

Time is coded as 81 for eight (8) hours and 32 for eight (8) hours

Employee reports to work at 18:00 hours Tuesday evening and
works until02:00 hours Wednesday morning.

Time Is coded as 01 for eight (8) hours and cade “G2" for eight (8)
hours

Employeereports to work at 18:00 hours Wednesday evening and
works until02:00 hours Thursday morning.

Time is coded as 01 for eight (8) hours and code “G2" for eight (8)
hours

Employeereports to work at 48:00 hours Thursday evening and
works until02:00 hours Friday morning.

Time is codedas 01 for eight (8) hours and code “G2" for eight (8)
hours

Completion of fortv (40) hour work week, Any additional work
regulred from this point until beainning of new work week will
be at applicable overtime rates

End of variance, employee reverts to regular hours of work
Monday morning.
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APPENDIX "H”
LETTERS OF AGREEMENT
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Energie NB Power
February 15, 2007 nerg

Production ~ Generation
Mr. Ross Galbraith
Business Manager
I.LB.E.W.,, Local 37
138 Neilt Street
Fredericton, N. B.
E3A 2Z6

Dear Ross:
RE: Alternative Hours of Work in Generation

During the life of the last collective agreement, employees in the
conventional generating plants expressed a desire to alter their hours of work so
that they would be able to complete their workday a half-hour earlier than the
end oftheir “normal” day. With the agreement of local management, this was
started as a pilot and gradually spread throughout the company.

As a result, while the normal hours of work and work breaks in the
collective agreement have remained unchanged, we agreed to a letter of
agreement setting out the alternative hours of work schedule for each generating
station. This was discussed during the fatest raund of collective bargaining and
we have agreed that we will not change the fiours of work in the collective
agreement, but will continue with this letter of agreement setting out the
alternative hours of work in accordance with article 9.07 of the collective
agreement.

The terms of the agreement are as follows:

o Employees will continue to be paid for an 8 hour day as their
“normal” hours of work;

o Employees will be able to leave work one-half hour early each day as
a result of agreeing to give up 10 minutes of their unpaid lunch break
(i.e., going from 30 minutes to 20 minutes), giving up their 10 minute
paid afternoon break and the 10 minutes of paid “wash-up” time at
the end of the day;

o When the hours of work are extended to a ten {10) hour day (andin
the case of an outage, this agreement has not been suspended as
below), there will be a ten (10)minute paid break in the afternoon,
scheduled at management’s discretion;

o On astation by station basis, this agreement may be suspended at the
discretion of the Employer during outages and either party may
cancel the agreement with thirty (30)days written notice.

I

C P. 2040, 515, rue King, Fredericton NB E3B 5G4 Canada  P.O. Box 2040, 515 King Street, Fredericton NB €38 5G4 Canada
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We have agreed to the following schedule as the alternative hours of
work which will become the normal hours of work for each of the stations:

Belledune: 0800 to 1600 with 10 minute break at 1030, 20 minute unpaid
lunch at 1240, no afternoon break

Dalhousie: 0800 to 1600 with 10 minute break at 1030, 20 minute unpaid
lunch at 1240, no afternoon break

Coleson Cove: 0800 to 1600 with 10 minute break at 1000, 20 minute unpaid
lunch at 1240, no afternoon break

Hydro: 0800 to 1600 with 10 minute break at 1000, 20 minute unpaid lunch
at 1240, no afternoon break

Grand Lake: 0730 ro 1530 with 10 minute break at 0930, 20 minute unpaid
lunch at 1210, no afternoon break

Courtenay Bay: 0730 to 1530 with 10 minute break at 1000, 20 minute unpaid
lunch at 1210, no afternoon break

Millbank: with mutual agreement, hours have been adjusted to work 10-hour
days.

Please signify your agreementas indicated below.

Yours truly,

2. 3808,

Susan A. Currie Ross Galbraith
Chief Corporate Negotiator Business Manager
NB Power Group of Companies L.B.E.W., Local 37
cc K. Jardine

Station Managers & Superintendants

C., Burns
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Energie NB Power

February 15, 2007
Production  Generatlon

M. Ross Galbraith
Business Manager
LLB.E.-W., Local 37
138 Neill Street
Fredericton, N.B.
E3A 226

During the current round of collective bargaining, we discussed the situation of
those employees who in December of 2004 changed employers from NB Power Holding
Corporation to NB Power Generation Corporation. At that time, a number of non-union
employees whose classifications were in the Corporate & Business Unit Servicesgroup
were moved into the Generation Operational group and became members of the
bargaining unit (see attached {etter from 2004 listing the employees affected and their
classifications). At the time, we provided a transitional letter to allow them to remain in
their pay bands (with general increases as per the collective agreement) and retain their
hours of work, until we had an opportunity to address the issue during negotiations.

After considering this matter we have agreed that those employees remaining in
this group will continue to receive the benefits of the letter of agreement that we signed in
2004 for their hours of work and wages. AS a result, effective the date of signing of the
new collective agreement, the provisions of the new agreement will apply, with the
following exceptions:

Hours of Work: Currently, the only employees in classifications in this group that
work n 40 hour work week are: Supply Planner in the field, Info Tech Prof I.1V and V,
Co-Ordinator Technical Training, Administrator Vendor Performance, Regional
Accountant and Jr Accountant in the field. New incumbents in these classifications will
also work a 40 hour work week. Employeesin the other classifications work 36.25 hours
and we have agreed that until.the expiration of the collective agreement, these individuals
and any new incumbents, will continue to work 36.25 hours while they remain in these
classifications. As a result, article 9,02 (a) of the agreement is amended to reflect this
agreement for these individuals. Their normal hours of work will continue to he 7.28
hours per day, with a one-hour unpaid lunch break, Monday through Friday, resulting in
a 36.25 hour work week. The work day will be 8:15 a,m. t0 4:30 p.m., unless the hours
of work are altered as per the terms of the collective agreement.

Wages: The hourly rates set our in Appendix “ A" of the collective agreement were
Eé'tnaﬁ'lished using a 40-hour work week as their base. For those employees currently
working a 40-hour work week their hourly rate is above the maximum of the range of
equivalent classifications in the bargaining unit with a $0.50 flexibility adjustment
incorporated into the range. The ranges in Appendix “A” are also not appropriate for
employees working a 36.25 hour week, unlessthere is an adjustment to their hours of
work. As a result, the parties agree that employees currently occupying these positions as
well as any new incumbents will continue to be compensated within the salary band to

€.P, 2040, 518, rve King. Fredericton NB E38 5G4 Canada  P.0. Box 2040, 516 King Street, Frederiction NB E3B U4 Canada
www.energienb.com  tel 506 458 4444 fax 506 4BB 4000  www.nbpower.com
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which they are assigned plus a flexibility adjustment of $0.50 to the top step of the range
(see Appendix “A1” attached). The general wage increasesset out in the collective
agreement will be applied to the salary band. As there are no defined steps in the salary
band, when an employee reaches their anniversary date, they will receive a merit increase
in accordance with the noa-unfon policy (i.e. $% of the top of the band), unless article
.03 (b) applies (i.e., satisfactory performance and progress are not shown).

E“’F‘iﬁ%“r There is no automatic progression in or to the following classifications:
ror. . Tech. V.

Bnify your agreementby signingas indicated below.

Ron FBMlxitt

Ross Galbraith

Chief Corporate Negotiator Business Manager
NB Power Group of Companies [.B.E.W.,, Local 37
ce. K Jardine

D. Motehouse

"



Energie NB Power
December 10, 2004 s

Production ~ Generation

Mr B. Wade Greenlaw
Business Manager
I.B.EW.,, Local 37

138 Neill Street
Fredericton, N.B.
E3A2Zs

Dear Wade:
RE

s (4]

. )
" Operational Bareaining Upit

As discussed, on December 17, 2004 emplayses will be changing employars from NB
Power Holding Corporation to NB Power Generation Corporation. At that time, a
number of non-union employeeswhose classificationsarc currently in the Corporate &
Business Unit Services group will be moved into the Generation Operational group and
will become members of the bargaining unit. Those classificationsand the employees
residing in them are:

Accountant Fixed Assets

Accountant Jr Genco

Accountant Regional

Administrator Fuel Contracts

Administrator Vendor
Performance

Analyst Business

Analyst Fuel Cost

Analyst Market

Asst. Controller Generation

Buyer

Buyer Contracts

Buyer St.

Co-Ordinator Load Forecast
& Resource

Co-ordinator Technical Train

Developer $¢. Contracts

Prof. Info. Tech, IV

Prof. Info. Tech. V

Planner, Supply

Specialist Financial Butk
Marketing

/1§

C.P. 2040, 515, rue ding, Fredericton'NB E38 4X1 Canada  P.Q. Box 2040, 515 King Street, Fraderlcton N £38.4X1 Canada
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On December 17*, the provisions of the collectiveagreement, with the following
exceptions will determine the terms and conditions of work for these employees:

Hours of Work: Currently, the only employeesin classifications in this group that
work a 40 hour work week arc: Supply Planner in the field, Info Tech Prof IV and V,
Co-Qrdinator Technical Training, Administzator Vendor Performance, Regional
Accountant and Jr Accountant in the field. New incumbents in these classificationswill
also work a 40 hour work week. Employees in the other classificationswork 36.25 hours.
and we have agreed that until the expiration of the collective agreement, these individuals
and any new incumbents, will continue to work 36.25 hours while they remain it these
classifications. As aresult, article 9.02 (a)of the agreementis amended to reflect this
agreement for these individuals. Their normal hours of work will continue to be 7.25
hours per day, with a one-hour unpaid lunch break, Monday thraugh Friday, resulting in
a 36.25 hour work week. The work day will be 8:15 am. to 4:30 p.m., unless the hours
of work are altered as pet the terms of the collective agreement.

Wages: The hourly rates set out in Appendix “A” of the collective agreement were
established using a 40-hour work week as their base. For those employeescurrently
working a 40-hour work week their hourly rate is above the maximum of the range of
equivalent classificationsin the bargaining unit with a $0.50 flexibilityadjustment
incorporated into the range. The ranges in Appendix “A” are also not appropriate for
employees working a 36.25 hour week, unless there is an adjustment to their hours of
work. As a result, the parties agree that employees currently occupying these positions as
well as any new incumbentswill continue to be compensated within the salary band to
which they are assigned plus a flexibility adjustment of $0.50 to the top step of the range
(see Appendix “A1” attached). The cost of living increases set out in the collective
agreement for January 1, 2005 and January 1, 2006 will be applied to the salary band. AS
there are no defined steps in the salary band, when an employee reaches their anniversary
date, they will receive a merit increase in accordance with the non-union policy (i.e.5% of
the top of the band), unless article 8.03 (b) applies (i.e., satisfactory performance and
progress are not shown). During our next round of collective bargaining, we will discuss
the hours of work for these individuals and a process for incorporating them into the

appropriate unionizedsalary range.

Senjority: All of these classifications ace new to the bargaining unit. Employees in
these new classifications incorporated into the bargaining unit will have seniority and
service calculated in accordance with article 17.01 (a)and 17.01 {b). However, only
continuous time that has been accumulated while a member of a bargaining unit
represented by the [.B.E, . will count as part of the calculation for the purposes of layoff

and bumping.

13
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:  There is no automatic progression in or to the following classifications:
Prof. Info. Tech. V.

Exceptions: There are four employees, Valerie Grant, Peter Davidson, Kevin Wight, and
Joe Knox, whose classificationsare in transition. A final decision on the re-classification
of these employees s anticipated to be made by March 31, 2005 at the latest. As these
four individuals are expected to be re-classified to classificationsin the Generation
Managerial group, we have agreed that they will remain non-union during the transition
period. In the event the re-classification does not occur, these employeeswill become
members of the bargaining unit and wages and seniority will be adjugted retroactively to
December 17, 2004,

Please signify your agreement by signing as indicated below.
Yours truly,

A hchd-b&u%

Wendy J. Piercy

B. Wade Greenlatw
Manager, Labour Relations Business Manager
NB Power Genstation I.B.E,W., Local 37

cc ] Doucett
ti. Whitters



Appendix "A1*

‘ Hourly rate  tmpact of
Corp Class'na moving to GEN|  PayBand  Hours  FebiD4 40hs  20M4+.03  S050FlextoMax  Z004X2.5%  2005-.03  2005+.03  2005X25%  2005-83

Acct Fixed Assets . 51.095-63.808 3625 27.11-33.88 3071 27.14 339 27.14 3441 Z7B2 3527 2779 3524 2782 3L 2851 3615 2848 36.12
Acct Jr. Genco H.O. 40.162-50,202 3625 21.31-2663 24.14 2134 2666 21.34 27.16 21.87 2784 2184 2781 2187 2784 2242 2853 2239 2850
Acct Jr. Genco Field 40.162-50202 40 19.31-2414 2414 1834 24.17 19.34 2467 1982 2520 1978 2526 1962 2520 2032 2582 2028 2589
Acct Regional 51.095-63869 40 24.55-30.71 71 2458 3074 2459 3124 2520 3202 2517 3196 2520 3202 2583 3282 2580 3279
Admin Fusi Contracts 51.0985-63868 3625 27.11-3388 3071 7.4 BN 27.14 344 2282 3527 2773 3524 2782 3527 2851 3615 2848 36.12
Admin Vendor Performance 47788-59.735 40 2298-2872 272 2301 28.7% 2301 2025 2359 2098 2356 2995 2350 2998 2417 073 2434 3070
Anatyst Business 43,310-54,138 2625 2288-28.72 26.03 23.01 2875 230 2825 2359 2998 2356 2985 2359 2998 2447 3073 2414 3070
Anatyst Fuel Cost 43310-54,138 3625 2298-2872 26.03 2301 2875 23.0t 2825 2359 2998 2356 2995 23589 2998 24.17 73 24.14 3070
Anatyst Market 51.005-6386¢ 3625 27.11-33.89 307 27.14 3391 27.14 344 2782 3827 2779 3524 2782 3527 2851 3615 2848 36.12
Asst.Controller Generation 55864 -68,830 3625 20.64-37.08 33.57 2967 37.08 2967 37.58 3041 3852 3038 3849 3041 3852 31.17 3948 3114 3045
Buyer HO. 40,162-50,202 3625 21.31-2663 24.14 21.34 2666 21.34 27.16 2187 2734 2184 2781 2187 27854 2242 2853 2239 2850
Buyer Contracts 43,310- 54,138 3625 2295-28.72 26.03 2301 2875 2301 29.25 2359 2998 2356 2995 2359 20588 24.17 3073 2414 3070
Buyer Sr §1,085- 63869 3626 27.11-3388 N 7.4 3391 27.14 3841 2782 3537 2779 3524 2782 3577 2851 365 2848 k.12
Co-ord Load Forecast & Resount 61,385- 76,738 3625 32.57-40.71 36.89 3280 40.74 3280 41.24 3342 4227 3339 4224 3342 4227 3425 4333 3422 4330
Co-ord Technical Training 55.864-69.830 3625 29.64-37.05 3357 2967 37.08 2967 37.58 30641 3852 3038 3848 3041 3IBS52 3117 3948 3114 3945
Developer Sr. Contracts 55864-€9.8% 3625 2964-37.05 3357 2067 37.08 29.67 37.58 3041 3852 3038 3849 3041 3852 3117 3048 31.14 3945
Prof. info. Tech. HV 61641-77051 40 2984-37.04 7.04 2967 3707 2087 k1874 3041 3851 3038 3848 3041 3851 3117 3947 3114 3944
Prof. Info. Tech. V 67.736-84570 40 32.57-4071 40.71 3280 4074 3260 124 3342 4227 3339 4224 3342 4227 3425 4333 N2 43W
Pianner Supply Fiekd 51,735-64,728 40  24.47-31.12 3t12 2480 31.15 2490 31.65 2552 3244 2549 3241 2552 3244 2616 3325  26.13 32
Pianner Supply H.O. 46,930- 58,663 3625 24.80-31.12 2820 2483 3115 249 3185 2555 3244 2552 3241 2555 3244 2619 3325 2616 3322
Spec Financial Bulk Marketing  51,005-83,869 3625 27.11-33.88 3071 2744 3381 2744 3441 2782 3527 2779 3524 2782 3527 2851 3615 2848 36.12
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Energie NB Power
February 15, 2007

Production ~ Generation
Ross Galbraith
Business Manager
I.LB.E.W., Local 37

138 Neil St.
Fredericton, N. B.
E3A 2Z6
Dear Ross:
Re:  Salary Treatment for Pemanently Accommodated Employees

As discussed, article 8.01 (d) of the collective agreement indicates that
employees who are assigned to a lower rated classification as a result of re-evaluation
of their classification, reorganization or return to work from LTD or WCB, will have a
period ofadjustment to their salary rather than dropping immediately to the rate of the
new classification. However, there is nothing to cover the situation of an employee
with a chronic medical condition who is no longer able to do their joband requiresa
permanent accommodation in a differentclassification,unless they have more than 25
years of service (article 8.01 (€)). Under our current collectiveagreement, an employee
with less than 25 years of service who is accommodated prior to going on LTD would
have their wage rate immediately reduced to the top of the wage range of the lower
paid classification.

Therefore, we have agreed that where an employee can no longer fulfill the
functions of their current classification as a result of a bona fide medical condition that
requires permanent accommodation and they are re-assigned to a lower rated
classification, we will treat their compensation in accordance with article 8.01 (d) of
the collective agreement.

Please signify your agreement by signing as indicated belov. We have agreed
that either party may cancel this agreementwith three months' written notice.

(D LB

; Ross Galbraith
Chief Corporate Negotiator Business Manager
NB Power Generation I.B.E.W., Local 37

ce: K, Jardine

D. Morehouse 22
C. Burns /

C.P. 2040, 518, rue KIng. Prederician NB E3B 5G4 Canage  P.0. Box 2040, G165 King Street, Frederliton NB E3B 5G4 Canada
www.energienb.com  tel 506 438 4444 fax 506 458 4000  www.nbpower.com
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Energie NB Power

February 15, 2007 Production ~ Generation

Mr. Ross Galbraith
Business Manager
L.B.E.W., Local 37
138 Neill Street
Fredericton, N. B.

E3A 2726
Dear Ross:

During negotiations for a new collective agreement, we had an opportunity
to discuss the Union’s concerns about the fact that the Public Service Labour
Relations Act does not contain any provisions dealing with successor rights if a
generating station were sold to a third parry. While we do not anticipate that this
is likely to happen in the near future, we understand the concerns you have
identified from both the Union and your members’ points of view.

As discussed, we believe that our employees, the positive and collaborative
relationship we have with the Union and the collective agreement itself make a
significant contribution to the successful operation of our generating stations. If
our shareholder makes a decision to sell one of those stations, we are prepared to
make arrangements and attend a meeting with the Union and our shareholder to
discuss that contribution and request that they include acceptance of the
bargaining rights with Local 37 and the terms of the collective agreement as a part
of any proposal to sell one of the stations. In addition, when a potential buyer is
identified, if they are willing to meet with us, we would be more than happy to
work with the Union to ensure that the potential buyer is fully informed of the
benefits we have seen as a result of that relationship.

| hope this is helpful in providing a better understanding of our intentions
and our commitment to working together in the best interests of our employees
and our business.

Yourstruly, .

”7/“/%’ Ny ARTS
Dmn’ﬁ:m e Paul Theriault
Vice-President Vice-president
NB Power Generation Human Resources
cc K, Jardine

/53
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Energie NB Power

Production  Generation

February 15, 2007

Mr. Ross Galbraith
Business Manager
LB.E.W., Local 37
138 Neil!l Street
Fredericton, N, B.
E3A 2Z6

Dear Ross:
RE  Letter of Intent ~ Team Based Resourcing

During negotiations for a new collectiveagreement, we had a presentation on the
team based resourcing project which will provide a new system for staffing positions for
the NB Power Group of Companies. The 1.B.E.W., Local 37 currently has two
representatives participating as members o the project team, However, as the project is
not yet completed, it is difficult to predict whether it will raise any concerns ar conflict
with the collective agreement.

As a result, we agreed that as the project proceeds, the Union will raise any
concerns that it has with the system and its implementation so that the Employer has an
opportunity to try and address those concerns. If the issues are not resolved and the
Union believes they represent a violation of the collective agreement, it will file a Union
grievance and proceed to adjudication if no agreement can be reached during the
grievance process.

Yours truly, ———

san T g
Chief Corporate Negotiator

cc P. Theriault
K. Jardine

/Y

C.P. 2040, 515, rve King, Fredericlon N§ E3H G4 Csnada  P.O. Box 2040, 815 King Straet, Fredericton NB E3B 564 Cenads
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Energie NB Power

Production ~ Generation

February 15, 2007

Mr. Ross Galbraith
Business Manager
1.B.E.W,, Local 37
138 Neill Street
Fredericton, N. B.

E3A 226
Dear Ross:
RE:  Letter of Intent - Overtime Assignment

During negotiations for a new collective agreement, we once again discussed the
issue of the assignment of overtime. As we have indicated in the past, the Employer will
make every effort to include NB Power employees who are qualified to perform the work
in the assignment of overtime.

While there will be occasions where operational issues (matching skills to work
assignments, ensuring continuity of workers assigned to a job, etc.) will take precedence,
INB Power employeescan expect certain advantages in overtime assignments, especially as
a result of their specifictraining and experience.

1 hope this clarifies our intentions around this issue.

Yours truly,

e
J( e e
LSRR

Kim Jardine
Chief Human Resources Officer

cc Managers & Superintendents
C. Burns

| 2
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February 15, 2007 Enorgle NB Power

M, Ross Galbraith Production  Generation

Business Manager
I.B.E.W., Local 37
138 Neill Street
Fredericton, N. B,
E3A 2Z¢6

Dear Ross:
RE:  Letter of Intent - Generation Bargajning Unit = Sale or Closuze of a Plant

During negotiations for a new collective agreement, we discussed the Employer's
intentions if a generating station were sold or closed. Both parties acknowledge that in the
past, when downsizinghas occurred, the parties worked together to try to resolve issues
for affectedemployees and we expect the same spirit of co-operation to exist in the future
if similar issues arise. As a result, in addition to our good intentions (assupported by our
previous actions), we offered to provide this letter to outline some specific steps that we
are prepared to take. In the event that the Corporation decides to close or sell a plant, the
Corporation shall:

1. provide, as soon as reasonably possible, and not less that thirty (30)days' notice to
the Union and the affected employees;

2. within seven (7)days of providing the aforementioned notice, meet with the Union
to have meaningful consultation in regard to the impact of the sale or closure of
the plant and to explore methods to lessen the impact. As part of that process, the
Union and the Corporation will explore opportunities to:

¢ assessemployees for employment opportunities during the decommissioning of
the plant (in the event of plant closure);

o assign employees to other positions or classifications;

» ensure that each affected employee has an opportunity to meet with'a
representative from Human Resources to discuss their situation; and,

3. in addition, if employees are laid off, the Corporation will make arrangements for
career counsellingand job search support.

I hope this is helpfulin providing a better understanding of our intentions,
Yours truly,
/
Ay FonTene

Kim Jardine
Chief Human Resources Officer

ce D. Bishop

P. Theriault /24
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Energie NB Power

Production  Generation

January 17, 2007

Mr. RossF. Galbraith
Business Manager
.B.E.W,, Local 37
138 Neil! Street
Fredericton, N.B.
E3A 2Z8

Dear RosS:

RE Continuationof Letters of Agreement for ndividual Employees

While reviewingletters of agreement to Include Inthe collectlve agreement, we
determined that there are a number of lettersthat affect Individualsthat should
be continued duringthe life of this agreement.

While these letters will not be includedin the printed copy of the collective
agreement for reasonsof confidentiality, the parties have agreed that they
remainin effect. 1.8.E.W., Local37 and the Employer have signed a letter of
agreementto that effect with copies of the letters attached.

Please signify your agreement by signing as indicated below.

omcin (R4 L

Kim Jardine RossF. Galbraith
Chief Human Resources Officer Business Manager
NB Power Generation 1.8.EW.,, Local37

A

C.P. 2040, 818, rue King, Fradericion N8 E3B 504 Cansds  P.0. Bax 2040, 513 King Street, Fredericion NB E3B 5G4 Canada
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Energie NB Power

515 King Street
Fredericton, N. B.
E3B 4X1

July 25,2001
Mr. Ross Galbraith
Assistant Business Manager
1.B.E.W., Local 37
138 Neill Street
Fredericton, N. B.
E3A2Z6

Dear Ross:

RE: Letter of Intent ~ Generation Conventional - mplementation of Flexibility

During negotiations for a new collective agreement, we discussed the Employer's
intentions regarding a process for implementing changes in the workplace, which will
result from the new language in the agreement concerning flexibility (Article 1.01 Scope
of Work). As a result, we offered to provide this letter to outline our intentions.

Upon ratification of the collective agreement, we intend to meet with our managers
and superintendents to discuss the potential impact of the new contract language. We
intend to make it clear to our leaders that they, with their work groups, will be
responsible to explore opportunities to expand the scope of work performed by all
employees. In addition, we expect that employees and their leaders will identify barriers
to expanding the scope of work, including recommendations for training to perform these
tasks.  If the local JWCs would like to become involved in this process, we would
welcome their assistance, as we anticipate that each station may identify different
opportunities and potential solutions.

| hope this is helpful in providing a better understanding of our intentions.

cc J. Brogan
P. Theriault
J. Doucert
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Energie NB Powe

November 23, 2002

Mr. Wade Greenlaw
BUSINess Manager
IBEW,-Local 37
138 Neill Street
Fredericton, NB
E3A 2Z6

Dear Wade.

Re: Pavment of Time and Expenses to attend Corporate Health & Safety Meetings

Further t discussions relativeto the payment of tine and expexnses 10 attend Corporate
Health & Safety Committee meetings, NB Power and LB.EW.,, Local 37 agree that NB Powét
will pay the salaries, excludingany overtime, and expenses for three designated employee
representativesor their alternates to attend regular Corporate Hlith & Safety Meetings.  Timie is
tobe coded at PDP ~ Code 70 with a notation that they were attending this mestinig. Bxperises
are to be submitted onan expense claim. If analternate for an employee representative is an
employee of I.B.E.W., or ifan altérate is replacing a union representative (normially the

BusinessManager, Assistant Businéss Matiager, BUSiness Agexit), the Union will cover the time
and expenses.

Please sighify your agreement as indicated below.

Sincerely,

&/[4"/’/’/[::/
Murmy </

Sr. Labour Relations Officer Business Manager, Local 37

cc, J. Steen
A. Allen
K. Roherty
T. Doucett
S. Desrosiers

(29
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Energie NB Power P.0. Box 2000
5135 King Street
Fredericron, N. B,
E3B4 X1
May 26, 2000
M. John E. Cole

Business Manager
1.B.E.;W., Local 37
138 Neill Streer
Fredericton, N. B.
E3B 4X1

Dear Mr. Cole:
RE:  Regradine Salariesduring Reorganizations

Under article 8.01 of the collective agreements, there is a process established to
freeze and regrade salaties when employees move to a fower rated position. However,
there is a potential conflict with the provisions of article 8.02 of the agreements when
the position the employee is moving into réquires a training period or an
apprenticeship program. Article 8.02 indicates that the employee would have to
complete the required training/certification before being able to proceed to certain
levels in the salary structure; which implies that if their salary is regraded, it should be
to a step or rate below the level that a qualified employee could achieve.

Further to our discussions, the Parties have agreed to the following, to resolve this
apparent conflict. When as a result of a reorganization, an employee is assigned to a
position with a lower salary than his current position, the provisions in the collective
agreement will be followed regarding the period of freezing and regrading, if necessary.
If the position is one that requires an apprenticeship or training program, the salary to
which the employee will be regraded will be the step oz rate that can be reached by a

qualified employee. They will aot be reduced to a step or rate that is equivalentto their
actual level of qualification.

For example, an employee who is reassigned to a lineworker position, whose salary
isequal to or above the lineworker year U rate, will have their salary frozen at or
reduced to the lineworker year U rate, not to an apprenticeshiprate. This agreement
will also apply to employeeswho were reassigned during the Generation reorganization

inJune, 1999. Please signify your agreement to this settlement by signing as indicated
below.

Yours T .
@D A. Cltrie . <= JohnE. Cole
Chief Labour Relations Officer Business Manager, Local 37

cc: F. Quellette K, Roherty
J. Doucett S, Desrosiers

/ Jo



&

Energie NB Power hosmmmce o

Fradudcton, N4
Censds E38 4X1

February 13, 2002

Mr. John E. Cole
Business Manager
LB.E,W,, Local 37
138 Neill Street
Fredericton, N. B.
E3A2Z6

Dear John:
RE:  Progtession ~ ineeri -

The former Operational Non-Supervisory group collective agreement
indicated that there would be no further appointments to the classification of
Thermal Engineer 3™ Class. Under the current collective agreement for the
Generation Conventional Operational group, there are no restrictions on the
hiring of individuals with a third class certification. However, the parties have
agreed that individuals who are graduates of a Power Engineering program,
with a third class license, who are hired as Regular employees in the Operator
classification, will be subject to the following conditions:

o they will be hired at step “C” of the Operator’s salary range;

o asa condition of employment, individualshired for regular positions
will be requiredto achieve the second class certification within two
years of indenture in the apprenticeship program. Failure to obtain
the second class certification will result in termination of
employment. Regular employeeswill be allowed to progress to step
“D* of the range, however, they will not progress to step “E” of the
range until they obtain their second class certification.

If you have any questions, please give me a call. Please signify your
agrement as indicated below.

Yours euly,

e

PRET@E-Cahaar Relations lenager, Local 37

cc J. Doucett C. Clark
F. Quellette  R. Defletier

/3l
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' Energio NB Power
August 16,_2m . A '

Mz. Ross Galbraith
Assistant Business Manager
LB.EW,, Local 37

138 Neill Suraet
Fredericton, N. B.

E3A 276

Dear Ross:

Article 17 of the collective agreements provides preference for rehiring
employees for a 12-month period following their release from employment (with
certain conditions, 2 specified in the coltective agreement). Part of that agreement is
that if an employeerefuses an offer of re-employment, they. will have no further
entitlementto the benefits of this provision. Temporary employees who go on
maternity leave and parental leave, and whose term of employmentexpiresduring that
leave, may be negatively affected by these provisions.

As you are aware, the implementationof extended parental leave has created
the potential foran employeeto take a year's leave of absencewhen combined with
maternity leave. If an employee took advantage of their full maternity and parental
leave before being availableto return to work,their 12-monthperiod of preference for
rehiring would have expired. Therefore, this letter of agreement will amend the
language of article 17 of the collective agreements to extend the rehiring entitlementfor
temporary employees whose term Of employment expires during theic
maternity/pareatal leave. In these cases, the period of rehiring will begin, not on the
day that they would have been released from employment, but one year after they
begin chelr maternity leave. If the employee wishes to be considered for rehiring prior
to the end of their materniry/parental leave, they can advise the Employment
department that they sre available for work and the one-year period of preference for
rehiring will begin when they provide that notice.

If you have any questions, please give me a call. Please signify your agreement
as indicated below.

Yours truly,
Susan A. Currie . Ross Galbraith !
Director, Labour Relations Asst. Business Manager, Local 37

cc P. Theriault
H. R. Managers
F. Ouellerte

/7
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Energie NB Power §15 King Street

Fredericton, N. B.
E3B 4X1

July 21, 2000

M. John E. Cole
Business Manager
I.B.E.W., Local 37
138 Neill Street
Fredericton, N. B.
E3A 276

Dear John:
RE: Temporarv Emoplovess/Internal lob Gompatitions

Further to our meeting on July 174 we discussed the issue of whether
temporary employeeswho have completed their terms of employment could be
allowed to compete on internal job competitions. The Staffing By-laws do not
include these individuals as “employees” far the purposes of internal
competitions. However, | recognize that under the Collective Agreements, these
individuals do retain seniority rights (recall, consideration or preference for
rehiring) for a period of one year after their term of employment is completed.

As a result, under the provisions of article 6.09 of the Staffing By-laws,
NB Power is prepared to agree that for the period while these former employees
retain these rights under the Collective Agreement, they will be eligibleto
compete in internal competitions as if they were employees of the Corporation,

Should you have any further concerns relative to the above, please feel
free to contact either Karen Stafford or myself.

Yours truly,

~ Bl it

Paul ¥. Theriault
Vice President
Human Resources & Administration

cc K. Stafford
S. Currie



Energie NB Power
November 7, 2005 9

M. Claude Richard Production ~ Generation

Business Agent
1.B.EW, Local 37
138 Neill Street
Fredericton, N.B.
E3A 2Z¢

Dear Claude:

RE: i i
Additional R o

A selectgroup of Dalhousie Generating Station employees made a proposal to management to provide
snow clearing services as an option to reduce contractor costs in this area. Dalhousie Generating Station
management agreed o a trial which has been successful. Today, while there are fewer volunteers among
the staff, those who have volunteered continue ro be dedicated to providing this service.

The circumstances at Dalhousie arc unique. At this time, this is the culy generating station where
employees provide this type of service in addition to fulfilling there day to day responsibilities in their
classification. \We need to recognize the staffscontributions beyond their current role. As we are
anticipating that this work will be ongoing and is beyond what we would expect would be covered by
the "scope of work™" language in the collective agreement, both parties are seeking a way te recognize
employee's work and provide appropriate compensation.

While we do not feel the relieving pay provisions of the ¢ollective agreement covers this situation, the
additional functionsare also not sufficient to support reclassification as they are seasonal and sporadic
in nature. However, we believe that this is similar to the situation described in the Customer Service
collective agraement’s provision for compensation for "extra responsibility”. Inthis case the employee is
required to ""perform work of significant responsibility in addition to the duties and responsibilities of
their normal classification™. As a result, we ace proposing that for the duration of the 2005/06 snow
clearing season the employee who is on call for snow clcaring activity receive 5% on tap of their regular
rate of pay for the weekly period of time ¢hat they are on call and continue to perform these functions,
Theweekly oncall period will run from Thursday to Thursday of the following week. In the event the
employee is unable to provide the servicefor a portion of their weekly period of on call (i.e. sick leave,
vacation, ete.), a suitable replacement will be found who will then be entitled to the $% for the duration
of the replacement period.

Operational requirements for snow clearing will be reviewed annually. The decision to continue or
cancel these snow clearing services shall rest solely with management. Each subsequent year that the
Dalhousie Generating Station determines the snow clearing service needs to be provided and there are
sufficient volunteers to provide this service, volunteers will be compénsated in accordance with thislester
of agreement. If you have any questions, please give me a call.
Please signify your agreement as indicated below. ,

Yours truly,

g
% M\%\"zmﬂ‘q (Lo ]

Y e 6 gt S S T T T T e R T T e B T

Wendy Pierc Claude Richard
Manager, Labour Relations Business Agent
NB Pawer Generation 1BE.W.,, Local 37

ec, K. Jardine . Harriman
C. Ryan D. Poicier / 3 q
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Energie NB Power

March3, 2003

Mr. Ross Galbraith
Assistant Business Manager
I.B.E W, Local37

138 Nelfl Street
Fredericton,N.B.

E3A 226

Dear Ross:
RE:  Grand Lake Chemical Control Technicians - Increase to Overtime Bank

As a result of downsizing at the Grand Lake Generating Station, theré are two ChemicalControl
Technicians available to ensure proper chemical treatment of the bofler and waste water systems. The
generatingstation requiresehemical control coverage seven days aweek. In order to meet operating
requirements, the work schedule requiresboth technicians to work Monday through Friday as well as
alternate weekends. The weekend schedule is four hours on both Saturday and Sunday. paid at
prevailing overtime rates.

The present schedule requires the technicians to wark twelve days without a break, however, it provides
the mort flexibilily to meet operating requirementswith this minimum level of staffing. In orderte balance
operating requirementswlth the employee's concerns of finding opportunities for tme off to spend with
thelr families, we would proposelncreasing the total hours the Chemical Control Technicians can enter
into the overtime bank. As aresult. the total hours that the two Chemical Control Technicians &t Grand
Lake Generating StationCan enter Intothe bank underarticte 10.07 (b) of the Generation Conventional
Group collectiveagreementwill Increaseto a maximum of 120 hours Inany calendar year Exceptfor the
change Identified Inthis tetter of agreement. all other provisionsof article 10.07 of the collective
agreementwill remain In effect.

Inthe event circumstances change, elther party may revert back to article 10.07 (b), as defined Inthe
Generation Conventional Group collectiveagreement, with thirty (30) days noticeto the other party.

Pleasesignify your agreement, as Indicated below

, Yond, Hip res

Ross Gareity” Z 22 27 To7dcan andy J. Pist -
Assistant Business Manage Senlor LabourRelations Officer
{B.EW., Locald7 NB Power

Agreed to this 9 day of 7/ 4@ , 2003




NEW BRUNSWICK POWER
ENERGIE NOUVEAU-BRUNSWICK

IE]
o

515 King Street
P.O. Box 2000
Fredericton, ~.B.
E3B 1X4

1994 09 13

Mr. John E. Cole

Business Haaager

International Brotherhood of
Electrical Workers, Local 2309
138 Neill Street

Fredericton, #.2.

E3A 226

Dsar Mr. Cole:
RE: "CLOSED' COMPETITIONS

~In rssponss to your concerns rslativs to the eligibility of
laid- off temporary employees to compete, we are extending =1l
barcaining employees with” "employee status™ under the applicable
col{fectlve agreements, the right to compete in &3 Power's "closed"”
competitionsregardless of whether s#s/sts is actively employed with
the Corporation at the time of the bid.

Job advertisements will continue to be posted throughout the
Corporation and to Union officials for circulation.

should you have any questions relative to ths above, plsass

feel free to contact Karen Stafford, Director, Personnel Services
or mysslf.

Yours truly,

- = Gk (...L
Paul Theriault

Ks/lg Vice-Prasident, Human Resources

c.c. Karen Stafford
Jill Dougstt
J.P. Morel
Susan Currie
Al Corey
Larry Calhoun

)3



&$_ NEW BRUNSWICK POWER

ENERGIE NOUVEAU-BRUNSWICK

P. 0. Box 2000,
Fredericton, N. B.,
E38 4X1
1997 12 15

I.B.EW,,

138 Neill Street,

Fredericton, N. B

E3A 226

Attention: John Cole

Dear Mr. Cole:

RE._SHORT TERM SICK LEAVE

You will recall that a year or so ago, NB Power proposed that the criteria
for the reinstitution of full short term sick leave benefits be changed from 3
months for related illness and 1 month for unrelated to 2 months for either
situation. To compensate for increasing from I'month to 2 for unrelated illness,
we agreed to allow up to 2 days of paid leave during the 2 month period. This
new system would help streamline and reduce the cost of administering the

program. This system was put in place with the agreement of locals 2309 and
1733

A few months ago, NB Power was advised that becausewe had made the
above change, our Employment Insurance rate would be increasing. The theory
is that by lengthening the reinstatement period from 1 to 2 months for unrelated
iliness, the risk of an employee making an E.I. claim has increased. We met
with E.I. officials to try and convince them otherwise; but we were unsuccessful.
The resultis an additional $75,000 cost to NB Power.

Rather than revert to our former system or incur this additional cost, N8
Power prefers to change the 2 month reinstatementperiod to one month for both
related end unrelated illnesses, This will aflow us to retain our former rate of
assessmentand maintainthe administrative advantages noted above. Itis also

Bl



an obvious improvementfor our employees, However, since we are now back to
one month, it would also be appropriate to reduce the 2 days paid leave to one.

Please indicate your concurrence with the above described changes by
signing below.

Sligned this____day of December, 1997.

EW - LOCAL 2308 ) / NE y’bwrsR

15&



NEW BAUASHAICA FAWER

t‘, INIAEIE NOUVEAL RAUMSWICH

Mr, John Cole
Business Managet
18eW Local 2309
138 Neill Stceet
Fredericton, N3
E}A 228

pDea: Mz. Cole:

SUBJECT: TECHNICIANS. ELECTRICAL MzcHaxi1cCs
& ENGINEERING ASSISTANTS

This lscter sei: for the Agceaement reached duting

negociations hetween M3 Power and I&EW Local 2108 Technical
Mon—Supecvisory Croup tespecting the above captioned.

TECANICIAN | AxD II

1t is agreed that technicians who are graduates of a
tecagnlized two year technology school program and who have a
minimum of % years experience as a technician may progress to
the Techniclan 1L classifleation. It is understood that step
increases Ln the Teehniclan | and Technician Il categacies are
based upon satisfactory performance and progress a5 per
Article 8,02 (b) of the Collective Agceement, The Commission
will review the cases of employees in the Technician |
classification and if the above criteria are met, those
employees will be teclassified to Technician 11 effective the
date of signing. Where the criteria {s not met. subsequent
reviews will be held and decisions on ceclassificacion will be

made accordingly.
ELECTRICAL HECHANICS

It is agreed that the basis for progressian fcem
Electelcal Hechanlc ! to Electelecal Mechanic It shall remain
unchanged. Employess iIn the Electrical Mechanic 117classi-
fication may prageess to the Eleztrical Mechaniz IfY levsl

13
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Energie NB Power

Production ~ Generation

February 15, 2007

Ross Galbraith
Business Manager
1.B.E.W.,, Local 37
138 Neil St.
Fredericton, N, B.
E3A 276

Dear Ross:
Re:  Inclusion ofUnion Summary with Collective Agreement

As per your request, we have agreed to include a copy of the Union’s summary
of the tentative agreement (used during your information meetings prior to ratification)
with the printed copy of the agreement that is distributed to employees. You indicated
that you feel this would be helpful from a communications standpoint to highlight the
changes between the former and the current agreement. However, both parties agree
that while this will be included in the document, the summary is not part of the

collective agreement.

Please signify your agreement by signing as indicated below.

Yours truly,.. f
~Xf Q.24
D w2 a0

“Susan A, Currie Ross Galbraith /

Chief Corporate Negotiator Business Manager

NB Power Generation I.B.E.W,, Local 37

ce: K. Jardine

C. Burns

€.P. 2040, 515. rue King, Fradericton NB €38 5G4 Canada  P.0, Box 2040, 515 King Street. Fradericton NB E38 864 Canada
www.eneigienb.com  lel 606 458 4444 fax 508 458 4000  www.nbpower.com
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Summary of the Tentative Agreement between NB
Power Generationand Local 37 of the IBEW.,

January 19, 2007

OVERVIEW

Local 37 has been bargaining with NB Power In order to negotiatea new collective agreement for
the "GenerationBargainingUnit" covering all IBEW members in Generalion.

The negotiating committee |s pleased to announce the completion of bargainingand we
are recommending the unanimousg acceptance of the new agreement.

NEGOTIATING COMMITTEE RECOMMENDATION
Bargaining for the Generation Collective Agreement Is complete and your Negotiating
Committee and Generatlon Executive Board members are recommending unanimous
membership acceptance.

Fratemally,
Ross Galbraith, 8usiness Manager Steve Hayes, President

Negotiating Team

Larry Bailey Kevin Duffy Michel Hickey

Jim Nyers Kirk O'Rourke Claude Riehard
Generation&-Board members

Derek Gailen Jim Graham PhilHepgltch
NCTE F f the actual contract language willbo 1 Wkt all union members
be  ther vote which | tedt occuront 34 El o

The foliowing is a summary of the agreement:

Term of the Agreement ~ the new contractls a Five (5) year agreementin effect until December
31,2011,

Wages - Employeeswill receive wage Increases as follows:

A)  GeneralWags increases, all union emplayees (Art. 8.01 &):

January 1, 2007 - 3%
January 1, 2008 - 3%
January 1, 2009 - 3%
January 1, 2010 - 3.5%
January 1, 2011 - 4%

GeneralionBargaining Unit ~ Negotiations Summary. January 18, 2007 Page tof 6
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B)  Clessification adiustment: as a result of internal and externalcomparisons to other utility
workers in Atlantic Canada the following classifications will recslve, Inaddition to the
general increasesabove, en extra adjustment as follows (Art. 8.01 ¢):

| Utitity Worker | Malntenance Teadasworker
Utlllty Tradesworker
January 1, 2007 —extra1% January1, 2007 - extra2%
January 1, 2008 - extra 1% January 1,2008 - extra2%

cj E i Compansation for Ceiiification: Emg loyees who arecartifie  yt  Newt
Soci ty fEngh  irg ' :hnllans aid Te chnologists (NBSETT) will re r extra

1% on their pay rate. ( 80

Matching RRSP contribution bv NB Power ~ if an employee contributesto the NB Power group
RRSP, NB Powerwlii give the employee a matching canfribution to & maximum of 8400 per
calendar year. (Art 14.03 b)

OTHER ARTICLES

ARTICLE 8 "Wages"

* increases as listed earlier are detailed In Art. 8.01 €)

» When a Generationemployeeis promotedto a supervisor's classification (in their trade), they
wiil be placed on step “D" of the wage range. This wiil apply whether or not they had been
acting for any period of time inthe supervisor's classlfication. (Inthe pastsome members had
to dtart at lower pay rates.) (Art. 8.02 f}

» The company will consult with the Union when asting asslgnment excgsd one year.
Membersacting for more then one yaar will be placed on step withinthe position's pay range
and will progress annually. When h e acting assignment ends they will return to their normal
rate. (Art. 8.03 f)

e At the discretion of management,when lead hands are responsiblefor NMA or other contract
employees, they may be paid 10% instead of 8%. (Art. 8.04)

ARTICLE 8: “Hours of Work”
-shift assignment loyees:

e Changesto Shift Differential ~ compensatian forshift differential has beenaltered and added
to the basa rate of shift employees so It Contributes to the shiftworkers pension, beneflts and
overtime. Newclagsifications for shift senlor operators, shift operators, shift chemical
technicians and shift coal handlers have beencreated. Forthese employees, and shift
supervisors assignedto shift, shift differentlat will be eliminated and replaced by adding the
following penslonable salary fix: $0.55 In 2007, increasingto $0.67 in2008, increasingto
$0 69 In20089, Increasingto $0.61 IN2010 and increasing to $0.63 In 2011. This new rate of
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pay (normalrate of pay plus salary fix) will be paid on all regularand overtime hours worked.
(Art. 9.03 and 8.06)

e The language pertgining to Shift Hours of Work was reformatted to make it clearer and less
confusing. Shift Scheduleexamples have beenadded. (Art,8.03 a) and Appendix “F')

» Clarlfication has beenadded to ensure that membersworking their entire "long" peried of
time off will be credited with their vacation entitlement. (Art. .03 a) 8)

Normal Hours of Work - CSU Operators:

»  Current hours of work from CSU Operators letter of agreement are now incorporatedin the
collectiveagreement (Art.8.03 ¢)

Varled Hours (Art. 9.06):

Althoughvaried hoursers still in the collective agreement, majgr ¢hanges have beenmade Inthe
favour of members.

» Language has beenadded to make application of varied hours more consistent,and if 8
hours notice of a variance Is not given, employeeswlil be pald at double timefor h e first
two shifis of the variance.

» All overtimethat Is consecutivewith varjed hours wilf be paid at doubletime.

« Therearerestrictions on the start limes of varfances, and in orderto allow a consistent
schedule for longer variances, they can now start on a Sunday evening, but double time
wilt be paid for all hours worked on Sunday.

» Examples of how time codes should be fitled out ere Included In the collective agreement
S0 hat rules will be consistentlyapplled. {Appendix “G"}

« The“shift differential" for varied hours has beenchangedto $2 per hour (for the first 400
hours)for all hours notpald et premium rates.

o The requirementlo seek volunteershas been eliminated, but individual assignmentsto
varied hours will be guided by an “overtime board" or a "variance board".

This is a lengthy article; please see the full contract language for details (Art. 8.08})

ARTICLE 1O: “Overtime and Premiums"

* The employer may schedule up to 12 hours of training for Shift employees to be paid at
straight time rates (Code 30 - overtime 1.0) (Art. 10,03 b)

o Perlad of rest provisions have been slightly improved. (Art. 10.08)

»  Shift workers naw have "rollingbank" of 86 hours. Shift workers can refill the bank as they
taka banked over time off. (10.07 €)

e Dalhousle Emergency Spill Response Team - new provision for calculatingpayment for
being on call (Art. 10.08 h)

ARTICLE 11: "Overtime Meal Allowance""

As inthe previous agreement, there ere no meal allowancesfor scheduled overtime. When
unscheduled extensionovertime exceeds 2 hours and when call outs exceed 4 hours, the
corporation's obligationis |o pay one (1) $2% meal allowance only (increased from $14.50).
There is no entitlement to edditional meal allowances. The company will no longer provide food
(restaurant meals) - only the $25. There Is no entitlementfor time io be provided lo obtaina
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meal However, a twenty minute paid break to eat the meal will continue lo be provided. (Art.
11.02 and 11.04)

ARTICLE 12! “Travel Allowance"

o  Employees will be entitled to a noon meal ($10.78 under the travel policy} when an employee
is attending training or a meetingthat is not pad of an employees nermai work environment
and not held 0N an NB Power worksite (Art. 12,01 ¢)

ARTICLE 14: "Employee Benefits"

»  Matching RRSP contributionby NB Power - if an employee contributesto the NB Power
group RRSP, NB Powerwill give the employee a matchingcontributionto a maximum of
$400 per calendar year. (Art. 14.03 b}

ARTICLE 18: “Holidays"

Effective January 1, 2007 ell employees will recsive a paid“floater” holiday of 8 or 7 ¥ hours for
day workers, and 12 hours for shift workers. (Art..15.03)

ARTICLE 17: "Service and Seniority"

o Newdefiriltians of service and senicrity: Servics is defined as the length of employment
since Me date of ast hire by the NB Power Group of Companies or their predecessors.
Seniority inthe event of layoffis defined as ail continuous time in an employee's current
classificatlon, Seniority for the purpose ofjob bide s defined as all continueits employment in
the GenerationBargalning Unit. (Art. 17.01, 47.03 and 17.08)

e Lay-offprovisions have beenmadified to allow a member to select severance inthe event of
e lay-off. “Non-trade" employees can no longer be bumped by “trades” employees, unless an
employee had previously worked Ina non-trade ¢lassification in the same location. Please
rafer to specific language. (Art.17.03 b)

» A new provision has been included lo protect severance benefitsin the eventthat a
generatingstation's sold. These provistons are designed to help ensure that members
bargainedrights, pension and benefits era protected if a plantsale occurs. (Art. 17.07 ¢}

ARTICLE 18: ""Safety"

o Safetyfootwear allowance has baen increasedto $120 effective June 2007, increasing by
$10 per year in each subsequent year of the agreement. (Art 18.03 e):

2008 -- Safety footwear allowance = $130
2008 -- Safetyfootwear allowance = §140
2010 - Safely footwear allowance = $150
2011 --Safety footwear allowance = $160

«  Recently increased EmergencyResponse Team compensation of $500 net (l.e. $500 after
tax) has been Includedin the collective agreement(previously Ina letter of agreement). (Art.
18.04)
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NEW LETTERS OF AGREEMENT and LETTERS OF INTENT.

Letter of Agreement - Alternative Hours ‘of Work —The current practiceof 8 hour days
(typically 0B:00 to 16:00) has been continued with this coilective agreement.

Letter of Agreement ~ Salary treatment for former Non-Union Employees Included Inthe
Bargaining Unitin 2004 will be as per the terms agreed to at that time.

Leiter of Agreement - Salaryprotection for Employees (with less than 25 years of service)
Requiring PermanentAccommodation.

Letter of Intent- Overtime Assignment and NMA/Contractors - clarifiesthe Employer's
intentions Inassigning overtime work to bargalning unit members.

Letter of Intent - Sale or Closure of a Plant The Companyagrees to provide as much notice
as possibleand in no case lessthan 30 days advance notice of e sale or closure of a
generaling station. The company agrees to meet with the Union within 7 days of giving this
notice to have meaningfulconsultation on ways to lessen the impact (potential for job
placements.etc.) The company agrees to make arrangements for career counseling and job
search support for employeeswho are laid off.

Letter of Intent- Inthe event of a sale of a plant the company and union agree to meet with
the Government(and potential buyers) to promote the advantages of providing successor
rights to maintainthe relationshipwith the Unionand accept the terms of the collective
agreement.

Letter of Intent- Team Based Resourcing— outlines that the company Is exploring a new
way of filling job vacancies. Confirms both parties'understandingthat tre union retains(he
rightto go to arbitration if it believes the new system violates the terms of the collective
agreement.

"HOUSEKEEPING" ISSUES

* Article2.02 setting terms and conditions of work for new or significantly changed
classifications

* Article 2.08 provislon of Englishand Frenchcollective agreements

e Article8.02 (e) parties agree that for operators, 'successfully completing their
apprenticeshlp and certification” includes moving from a third class to a second class
ticket
Article 8.03 a) include revised hours of work for full shift asslgnment from sub-committee

« Article 9.03 ¢} Include hours of work from C.8.U. operators'letter of agreement

* Article 9.07 b) include language to allow for agreementswith Individualsa5 well as
groups and providefor 9 hour day agreements In an 80 hour pay period

* Article 13.04 clarification of requirementsto qualifyfor short term glek leave
Article 14.01 clarification of calculation of employer and employee cost sharing for
ENERflex

* Article 16 Inclusionof language expanding vacation entitlementsfrom 05/06 collective
agreement extension

»  Article 17.04 clarify impactof refusing “substantive”offer of rehiring

» Article 17.05 clarify seniority rights of temporary employees ina job bid
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