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THIS AGREEMENT, made in duplicate this 20" of September, 2001,

BETWEEN:

THE NEW BRUNSWICK POWER CORPORATION OF THE
PROVINCE OF NEWBRUNSWICK hereinafter called "THE
CORPORATION"of the First Part

AND

LOCAL 37, INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS, A.F, of L., C.L.O. - C.L.C. hereinafter called "THE
UNION" of the Second Part

WHEREAS the Corporation (subject at all times to all the
provislons of the Electric Power Acl, RSNB 1973, Chapter EB) is
generating. transmitting and distributing electrical energy and in

connection therewith has in its employ a number of employees who ere
members of Local 37.

WHEREAS, the parties hereto consider it to be their joint
obligation to endeavor to provide continuous, adequate and economical
electrical service to the public at all times, and,

WHEREAS, the parties hereto recognize that from time to
time certain differences may arise between them, and they are desirous
of providing far a settlement of such differences in an harmonious
manner and without cessation of or interference with the generation,
transmission, or distribution of electrical energy to the public,

NOW THEREFORE, it is agreed between the parties hereto:



ARTICLE |

SCOPE OF WORK

1.01 Every Employee will perform whatever work is required to
support, operate and maintain the Stations and the work of the Business
Unit, a5 directed by the Employer, within the limits of their safety,
knowledge and skill.

ARTICLE I

UNION RECOGNITION

2.01 The Corporation recognizes Local Unlon 37 of The
internationat Brotherhood of FElectrical Workers as the exclusive
hargaining agent for all employees in the Generatlon Conventional
bargaining unit to whom New Brunswick Certification Order Number PS-
034-00 applies.

2.02 The Union has the right to deal in matters pertaining to

hours of work, working conditions and wages coming within the scope of
this Agreement.

2.03 The Corporation shall not interfere with the administration
of the Union. Itshall not contribute financial or other suppart to it. The
Corporation shall not refuse to employ any person because such person
is a member of the Union.



2.04 The Corporation shall not in any way attempt to persuade
an employee covered by this Agreement to refrain from becoming an

officer or representative of the Union or from exercising his or her lawfut
rights as a member of the Union.

2.05 The Union, its members, or its agents, shall not conduct

Union activities during working hours or on the Corporation's premises
except as otherwise provided inthis Agreement,

2.06 Union Officlals

2,06 a) Business Manager

The Business Manager, Assistants or Agent shall have
access to Corporation property, to meet with the shop steward, in the
performance of their duties in servicing this Agreement providing they
have made prior arrangements through the Labour Relations
Department. Itis understood such visits shall not interfere with the Jocal
operations of the Corporation.

2.06 h) Shoo Stewards

The Corporation agrees to allow time, during regular
working hours, for one shop steward to attend when meetings are held
at the 1ist, 2nd and 3rd level of grievance and when meetings are held
on potential grlevances.

2.08 c) Union Negotiating Committee

The Corporation agrees to pay up to five employees, who
are members of the Union Negotiating Committee, for time spent
negotiating a new contract with the Corporation during their normal work
day but shall not pay overtime or expenses. The day prior to each
negotiation session will be considered as time spent at negotiations.



The Corporation also agrees to pay the members of the
Union Negotiating Committee up to two days each for the purpose of pre-
negotiation meetings.

Payment to members of the Union Negotiating Committee
will not be made for time spent or expenses incurred as a result of the
appointment of a Conciliator or a Conciliation Board.

2.06 d) Other Pay and Expenges

The Corporation shall not pay for time spent or expenses
incurred in respect to grievances, adjudication, designation or other
activity related to Union business except as specified in this agreement.
When five days notice has been given and replacement is available, the
Corporation will allow Union executive officers time off without pay to
attend regularly scheduled Union executive meetings. The Corporation
further agrees to pay replacements up to a maximum of thirty (30)
person days in total for any calendar year.

2.06 e) Union Officersg

The Union will provide the Corporation with an up-to-date
list of its officers including Unit Chairpersons and Shop Stewards and will
keep such list current.

2.06 f) New Emplovees

New employees, coming within the scope of this Agreement
will be notified that a Collective Agreement is in effect. The Corporation
agrees to provide to the Union a monthly list of all new hires to regular
positions, and all casual or temporary hires with an expected term of
employment of six months or more. The Shop Steward in the Immediate
area will be notified of appointments to Classifications listed in Appendix
"A" as soon as is reasonably possible following such appointments,
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2.07 Union Membership

All employees covered by this Agreement who are presently
members of the Union shall maintain such membership. Subsequent to
the signing of this Agreement, ail new or existing employeeswho become
covered by the Collective Agreement shall, as a condition of
employment, become members of, and malntain membership in the
Union. However, when an employee's membership has been suspended
by the Union, the Corporation will not be required to terminate
employment.

ARTICLE 1l
BIGHTS OF THE EMPLOYER

3.01 The Corporation retains the exclusive right to manage its
operation in every respect except in so far as these rights may be
expressly restricted by the terms of this Agreement.

The terms of any prior Collective Agreement between the
parties will have no relevance in respect to the interpretation or
application of the foregoing.

Nothing in the above shall ovarrlde the grievance
procedure or restrict in any way the rightto grieve.



ARTICLE IV

CORPORATE LABOUR MANAGEMENT COMMITTEE
4.01 The parties agree to continue the Corporate Labour
Management committee, which will include members of the Union
leadership and members of NB Power senior management.

The purpose of the committee is to address matters of

mutual concern and to enhance communication between labour and
management.

ARTICLE V

DEFINITION OF EMPLOYES

5.01 inthis Agreement:

(a) The definition of "Casual Employee" is in accordance with
the Public Service Labour Relatlons Act.

{b) "Temporary Employee" means a person who is hired far a
specific Job or jobs, usually of longer duration than six (6) months, but
the need for such job istemporary.

(c)  "Regular Emplayee" means a person who has undergone a
period of probation and has been appointed to fill a complement
position.



(dy "Probationary Employee” means a personwho is hired for a
regular position and is undergoing an initial probation period following
hire. The probation period will nermally be six (6) months but may be
extended by mutual agreement between the Corporation and the Union.

(e) A casual employee who has been employed for a period
exceeding the time provided in the Publlg Service Labour Relations Act
will be converted to Temporary and such additional benefits as may

apply shall be put into effect as soon as is reasonably practical
thereafter.

() "Part-time Employee" means a person described in sub-
section b, ¢, or d, above who is not ordinarily required to work more than
one-half the normal hours of work of other employees in the bargaining

unit. in such case, the employee's benefit entitlement is in accordance
with Appendix "C".

ARTICLE VI
NO STRIKE OR LOCKOUT

6.01 In conformity with the Public Service Labour Relations Act,
itis agreed that durlng the life of this Agreement that at no time shall
there be a strike by the Union, which Includes a cessation of work, or a
refusal to work or to continue to work, by employees in combination or in

concert. or in accordance with a common understanding, or a slowdown
or other concerted activity on the part of employees designed to restrict

or limit output; and at no time shall there be a lockout by the
Corporation.



ARTICLE Wi

DISCIPLINE AND DISCHARGE
7.01 Disciplinary action or discharge shall be for just and

sufficient cause.

7.02 When an employee is suspended without pay or
discharged, the employee will be given the reason or reasons for such
action and confirmation in writing.

7.03 An employee shall be provided with a copy of any
disciplinary documentation which is ptaced In their file. A written reply by
the employee wilt also be placed in their file. Any employee wishing to
review their file must make arrangements lo do so through local
supervision and Corporate Records Management.

7.04 When disciplinary actlon has been taken, the record of
such transactions wilt be retained in an employee's file as per the
following schedule:

i) 6 months for any documentation of verbal discussions of
disciplinary matters,

i} 12 months for formal written documentation of a
disciplinary transactlon,

iy 24 months for formal written documentation of a
disciplinary transaction which results in a leave (with Or without pay) or
any other penalty.
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If the employee has not been subject to further disciplinary
action during that period, such records will be removed from the
employee's file at their request and shall not be referred to or used
against the employee. |If the employee has been subject to further
disciplinary action during that period, the entire disciplinary record
remains on the file until the expiration of the perlod of time that applies
for the {atest disciplinary action.

7.05 Notwithstanding anything contained elsewhere in this
Agreement, a Probationary Employee shall have no right to grleve
termination of thelr employment durlng the probation period.

7.06 When an employee is summoned to a disciplinary interview
that could lead to disciplinary action, the employee has the right to
Union representation.

ARTICLE VIHI
WAGES
8.01 Geperal

8.01 a) Wages of all employees covered by this Agreement shall be
at those levels appearing in Appendix "A". The wages of new
classlfications created within the bargaining unit shall be established
only after discussion with the Union and shalt become pari of this
Agreement. The hourly rates shown in Appendix 'A" do not Include the 3
cents per hour for the Union Education fund.
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8.01 by} The Corporation agrees to remit to the Union on a quarterly
Dasis the above noted three (3) cents per hour, for ail regular and
overtime hours worked. Remittances for overtime hours shall be at
straight time and banked time shall be pald as it is put in the bank. Itis
understood that these remittances are to be used by the Union for the
purpose of membership education.

8.01 o) The following represents the Parties' agreement concerning
compensation:

Note: The parties agree that these Increases will be adjusted to
reflect any increases received prior to the execution of this Agreement
as a result of prior obligations (e.g. the 0.5% increase received by the
Admintstration Support group on Aprit 01, 2001). It is the Parties'
agreement that employees will receive no more than the increases
below in eachyear of the agreement.

) Ranges will be created for former 1733 classifications with 4
steps below the rete in effect December 31, 2000.

i) Individuals moving to new ranges will be placed on the next
highest step to their current hase compensation rate.

iif) January 1, 2001: 2.0 %cost of living increase.

in] April 1, 2001: combine the following classifications:

o Lead river control oparatar and senior thermal operator
= senior operator
= Thermal engineer, turbine engineer = operator
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v)

Vi)

viiy

e Fitter, welder and electrician = maintenance
tradesworker

e Tool crib attendant, fitter helper and utilityworker =
utilityworker

e Switchboard operator, leading operator A & B =
hydro/hvde operator

April 1, 2001 adjust the top step of the following classifications:

Senlor operator = $26.49

Operator = $23.85

Maintenance tradesworker = $22.00

Utilityworker = $15.86

Materials Handling Foreman (formerly Coal Foreman) = $25.73

Technical Operator and Supervisor Hydro Maintenance
classifications will be "Present Incumbent Qnly" with no further
appointments.

Effective the first pay period following the date of signing the
colleclive agreement: Fifty (50) cent increase to the top step of
each classification (excluding apprenticeship rates) for the
implementation of flexibility. The Maintenance Planner and
Fitter Welder ciassifications wlll then be combined with the
Maintenance Tradesworker classification. Individuals in those
positions will have their salaries frozen in accordance with
article 8.01 {d) of the collective agreement.
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viii}

ix)

X}

1)

*ii)

xiii)

Xiv)

xv)

January 1, 2002: 2.0 %cost of living increase.

April 1, 2002: Seventy-five (75) cent increase to the top step of
selected classifications in operations and maintenance in the
generating stations for the implementation of flexibility.

January 1, 2003: 2.0 % cost of living Increase.

April 1, 2003: Combine Rivaer Control Operator with the
Operator classification and adjust top step of the Operator
classification to the top step (rate effective January 1, 2003) of
the River Control Operator classification. Adjust top step of the
Senior Operator classification to ten (10)percent above the top
step of the Operator classification.

April 1, 2003: Adjust the top step of the Maintenance
Tradesworker to be equivalent to the top step (rate effective
Aprit 4, 2003) of the Technician 1 classification. Adjust top step
of the Senior Maintenance Tradesworker to ten (10} percent
above the top step of the Maintenance Tradesworker
classification.

April 1, 2003: Twenty-five (25) cent Increase to the top step of
selected classifications in operations and maintenance in the
generating stations for the implementation of flexibility.

January 1, 2004: 2.0% cost of livingincrease

Effective the date this Agreement is signed, the classification of
Senior Maintenance Tradesworker will be created with the top
step set at 10% above the top step of the Maintenance
Tradesworker range. Four positlons will be created: 1 at
Belladune, 1 at Dalhousie and 2 at Celeson Cove. The current
incumbents of the four acting lead hand positions in the
maintenance departments at these Stations will be appointed
to these positions,
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8.01 d) When an employee is assigned to a classification with a
maximum salary which is lower than the employee's current rate of pay,
as a result of re-evaluation of @ job classification, reorganization, or
return to work from LTD or WCB, the employee's salary shall be frozen
for a period of two (2)years or until such time as the rate of pay for the
new classification reaches the employee's salary, whichever comes first.
if, after the two year period, the employee's salary is still above that of
their new classlification, the employee's salary shall be immediately
reduced by twenty-five percent (25%pf the difference between the two
rates, and then reduced in egual parts at six month intervals over the
next two (2)years such that the employee's salary falls within the range
of the new classification,

8.01 ¢) in any case where an employee with at least 25 years of
service Is unable, for bona flde medical reasons, to carry out the duties
and responsibilities of their position and is therefore reassigned to a
lower paying classification, they may choose to have their salary
adjusted in accordance with 8.01 {d} or they may elect to maintain the
wage level of their former classification, including all increases
applicable to the glassification, until such time as the employee reaches
the age of eligibility for an Immediate pension under the provisions of
the Public Service Superanuation Act. if .at that time the employee
chooses not to retire, their salary shall immediately be reduced to the
appropriate level for their present classification.

8.02 Progress Within a Pay Bracket

8.02 a) Step increases which are contingent on acceptable course

progress and proficiency shall be effective as specified by the course
schedule.
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8.02 b) Step Increases for other employees whose pay is within a
bracket shall fall due on their anniversary date. An employee's
anniversary date will be determined by date of classification or
reclassification In an Appendix "A" position. Step Increases may be
withhetd when upon review by the Corporation satisfactory performance
and progress are not shown.

8.02 o) If an employee is otherwise progressing and performing
satisfactorily but a step increase has been withheld because of a delay
on the Corporation's part in providing required courses, training or
experience, and the employee subsequently meets Corporation
standards, the increase shail be effective as well for the period of time
attributable to the delay referred to. Such Increases will not be withheld
for more than six months, however, as a conditlon of continued
employment, the employee must meet Corporation standards when the
opportunity is provided.

.02 d) If an employee is ot granted a step increase as provided
in (a), {b) or {c} above, they shall have the right upon request to an
interview with their supervisor to discuss the matter.

8.02 e) An employee who is assigned to a step In a salary range for
a position that requires an apprenticeship program will not progress to
the top step in the range until they have succsssfully completed their
apprenticeship and certification. Such employees may progress through
the salary range until they reach the step below the top step and will
remain frozen at that step until successful completion of the above
requirements.
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8.03 Relieving Pay

8.03 a) When as a result of a request by the Corporation, an
employee relieves in a higher paying non-supervisory position for the
employee's entire normal work day or shift, the employee shall receive
8% on their regular pay for all hours spent in the position. However,
should the addition of 8% result in the maximum salary of the relieved

position being exceeded, the employee shall receive the maximum salary
of the relieved position.

8.03 b) When as a result of a request by the Corporation, an
employee relieves in a higher paying supervisory position (not including
lead O senior positions) for the employee's entire normal work day or
shift, the employee shall receive 10% on their regutar pay for all hours
spent in the position. However, should the addition of 10% result in the

maximum salary of the relieved position being exceeded, the employee
shall receive the maximum salary of the relieved position.

8.03 ¢) An employee will be consldered to be relieving when the
employee is required by the Corporation to leave their normal work and
fill a position (a) to which the incumbent is expected to return; (i) which
has become vacant and is open for bid: or {¢) which has been
temporarily created. = When an employee is absent or a position is
vacant, there is N0 requirement for the Corporation to replace the absent
employee with another employee or to pay the relieving rate. Employees
will not be considered to be relieving when they continue to perform the
functions of their own positions.

B8.03 o) Overtime shall be paid aithe relieving rate,
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8.03 e When an employee has been relieving for a period in
excess of twenty (20)consecutive working days, their status will be
changed to "acting" so that the relieving rate will apply to all hours until
the relievingassignment is completed.

B.04 Lead Hand Pay

An employee who on instruction by the Corporation performs as
a Lead Hand, in a lead position not already established in Appendix 'A",
shall be paid an additional B% on their regular rate of pay for all time
spent in the lead function.

ARTICLE IX
HOURS OF WORK
9.01 Genetral

For all employees the regular workday shall be from
midnight to the following midnight. The introduction and elimination of
daylight saving will not be considered as other than a normal day.

9.02 Normal Hours - Non-Shift Asslgnment
9.02 a) The normal hours of work for Administrative Support

Representatives working in Head Office will be seven and one-quatier
(7.25) hours per day, Monday through Friday, with an hour unpaid lunch
break, resulting In a thirty-six and one-quarter (36.25) hour week. The
start and finish times for the workday will be 08:45 to 16:30, unless
altered by mutual agreement as per the terms of this agreement.
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9.02 b) For all other non-shift employees, the normal hours of work
shall be eight {8) hours per day, Manday through Friday, with a one-half
hour unpaid lunch break, resulting in a forty (40) hour week. The start
and finish times for the workday will be Q8:00 to 18:33, unless altered
by mutual agreement as per the terms of this agreement.

9.02¢) Certain classifications, because of the requirements of the
job, work hours other than those defined elsewhere in this Article.
Typical examples are Janitors, Cleaners, Utilityworkers, Security Guards
and Coal Handling Crews. For such classifications, 8 hours per day and
40 hours per week shall constitute normal working hours and the
specific schedules shall be determined by the Corporation. However,
normalwork hours shall not be changed to circumvent overtime.

9.03 Normal Hourg - Shift Asslgnment
9.03 a) Normal Hours - Full Shift Asslgnment
1 The normal work hours shall be 12 hours and the normal

schedule shall consist of a thirty-five (35) day cycle. Each location will
determine their schedule in accordance with their needs. The following
is e generic example:
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2, Employees may be changed from one shift to another
within the shift eycle providingthe overall cycle is not altered in time
and such change shall be regarded as normal and no overtime
premiums will be pald.

3. The Shift Supervisor may change individual employees within the
work schedule for the purpose of strengthening shifts providing a
minlmum of 7 days notice is given. The intention is that such changes
shall normally be of a permanent nature and no premium time will be
paid because of such change. All time worked by an employee in excess
of 188 hours in a cycle, arising out of a change from one crew to
another, will be paid at the applicable overtime rate.

4, When as a result of being re-assigned from one crew to another,
an employee works In excess of four consecutive shifts without any time

off, they will be paid applicable overtime premium on all subsequent
consecutive shifts.

5, The maximum number of maintenance workers who can be
assigned to a full shift schedule wii be two per shift. Additional
maintenance workers required on these shifts will be paid in accordance

with the collective agreement provisions that apply to varied hours of
work.

a. When shift workers are required to temporarily work hours
normally worked by non-shift workers, adjustments of time off will be
made inthe following manner:

a) When assigned to work nan-shift for any portion of a
cycle, the adjustment will be made at the Station level.
The total number of regular hours to be scheduled
during the 35 day period will be 168
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hours. Any paid holidays which occur during the non-
shift period will be celebrated by the employee and will
be considered as time worked. There is no
requirement for any vacation adjustment In this case.
(See attached Example One).

b} When assigned to work non-shift for a full cycle, the
adjustment will be made by the Compensation
Department. The employee will work on the basis of
40 hours per week. Any paid holidays which occur
during the non-shift period will be celebrated by the
employee and will be considered as time worked.
Vacation credits will be applicable on the basis of the
employee's years of entittement. (See attached
Example Two).

c) When the assignment to non-shift is for a duration
longer than one full cycle, the adjustment will be made
at the Station level for any comblnation of shift and
non-shift during a cyele as per a) above, and the
Compensation Department will make the adjustment
for ail complete cycles of non-shift assignment as per
b) above.

Twelve (12)hours of vacation credit are built into each cycle. An
employee who is sick or assigned to work the entire period of the
longest sequence of time off for a cycle will be credited with
twelve (12) hours of vacation. For the purposes of this section,
the "longest sequence of time off may span two cycles and
where there are two periods of time off of equal length, the latter
sequence Wwill be the relevant period.
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8. in order to maintain and ensure a continuous operation, it may
be necessary to establish an "On Call Roster". The declsion as to whether
such a roster is necessary shall rest solely with management. No
premium or compensation shall be paid to any employes for serving on
such a roster if the need for it Is for coverage of absenteeism.
Management will. however, provide paging devices as required. On Cali
Rosters established for reasons other than absenteeism will be
compensated as established elsewhere In this agreement,

9, When an employee is entitled to leave for jury duty or

bereavement, they will be paid for the amount of regular hours that they
were scheduled to work on that day.

10, Sick leave shall be calculated on an hourly basis.

11. Employeeswho work Christmas day as part of their regular shift-
cycle shall receive extra pay at straight time rate for all hours worked
within the 24 hours of December 25,

12. The shift differential for the twelve hour shift workers is payable
only on the night shift as defined at item #1 above. The hourly rate for
the 12 hour schedule shift differential is $1.33.

9.03 b} Adjustment of time when assigned to non-shift schedule:

When a shift worker is temporarily assigned to non-shift duty,
the adjustment of time will be made in the following manner:

-23-
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Examplg One;

A shift worker on Crew #1. is scheduled io work non-

Scenario:

shift duty from January ? to January 17.
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1. Calculate the number of hours scheduled to work between
January 18 and February 10 (8 shifts x 12 hours) = 96 hours.

2 Deduct the hours between January 18 to February 10 from the
normal 168 hours which is scheduled during the cycle and the result will
be the number of hours which can be scheduled at the regular rate of

pay during the period of January 7 to January 17: (168 hours - 96
hours) =72 hours.

Conclusion: inthis scenario, the employee would be scheduled to work
8 hours per day for 9 days between January 7 and January 17, which
equals to 72 hours and therefore no adjustment is required. Since the

employee works the usual 168 hours during the cycle, no vacation
adjustment Is required.

Note: Ifthere is a pald holiday which fails during the perlfod that
the employee is re-assigned to non-shift duty, the holiday
will be celebrated and the time will be considered as time
worked by the employee.

Example Two;

Scenario: A shift worker on Crew #2 is scheduled to non-shift
assignment for the period of January 13 until March
17. Inthis case, it is required to have an adjustment
at the Station and a second adjustment by the
Compensation Department.
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Note: Whenever a cycle k fragmented with a combination of
shift and non-shift assignments, the total hours to be scheduled at
regularrate /s 168 hours:

1. Calculate the number of hours scheduled to work between
January 7 to January 12, (2 shifts x 12 hours) = 24 hours.

2. Deduct the hours scheduled between January 7 to January 12
from the normal 168 hours which is scheduled during the cycle and the
result will be the number of hours which can be scheduled at regular

rate of pay duringthe period of January 13 to February 10: (168 hours -
24 hours) = 144 hours.

Conclusion: Between January 14 and February 10, a maximum of 144
hours at regular rate can be scheduled. During that perlad, if the
employee is scheduled to work every day, except Saturdays and
Sundays, that will result in 168 hours of work and therefore (168 hours
- 144 hours) = 24 hourswill be paid at overtime rate.

Note: When the re-assignment to non-shift duty includes a
complete cycle, the adjustment for that cycle k made by the
Compensation Department.

For the period of February 11 to March 17, the employee will be
scheduled to work an 8 hour day, Monday to Friday. The Cempensation
Department will calculate a vacation credit based on the following
entittements. 3 week entitlement = 11.5 hours. A greater entitlement
than the basic 3 weeks will not be affected by this adjustment.
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9.03 c)
G.S,

1.

Normal Hours of Work - .S\, Operatars - Belledune

The normal hours of work per day and/or per week are variable

to coincide with ship arrivais and ship unloading. The normal hours of
work are in accordance with the following criteria:

a)

b)

c}

d}

A full cycle Is seven (7) days beginning with the
commencement of day shift Monday.

The normal hours of work average out to 34 hours per
week. The hours of work will be balanced out to achieve

the 34 hour average work week.

When there is no ship unloading activity, the normal hours
of work are 08:00 to 16:Q0 hours Monday to Friday. When
required, additional days off will be scheduled during the
work week in order to achieve the 34 hour work week
average. The accumulation of shift balance time, which has
not been utilized as time off prior to the end of the year,
will be paid out to a maximum of 40 hours at straight
overtime rate. The remaining shift balance time will be

carried into the following year.

in recognition of the specific accountabilities of the
classification of Continuous Ship Unloading Helper, it is
understood that the incumbent will be required, from time
to time, to switch fraom this schedule to the Coal Hoisting
shift schedule. insuch cases, the,time off earned during a
shift cycle will be prorated in order to maintain the 34 hour
work week average.

.28 -



f)

E)

h)

Annual vacation of 120 hours is included in the 34 hour
weekly schedule, Vacation earned in excess of the 120
hours will be debited based on the schedule in effect on
the date of the vacation approval. For vacation scheduled
in advance by more than 1 month, changes in ship

schedule following approval of the vacation will not impact
the number of vacation hours.

Time off for holidays is included in the 34 hour weekly
schedule. Onthe occasion of a holiday, the employee has
to work the same number of regular hours during that
week. However, unless the employee is required for ship
unloading operation, one of thelr normal days off will
coincide with the holiday.

When employees are required for ship unloading operation,
the normal hours of work will be tweive (12hours per day
on a shift rotation basis: 08:00 to 20:00 hours for day
shift and 20:00 to ©8:00 hours for night shift. In such
cases, week-ends and holidays are considered part of the
normal hours of work.

Every effort will be made to schedule days off in a
consecutive manner. However, due to operational

requirements, it may be necessary to schedule days off
which are not consecutive.

When a regular shift is cancelled, a minimum of 48 hours
notice must be given to the employee, otherwise. the
employee will be entitled to a shift cancellation pay of 2
hours at straight overtime rate. When ship unloading is
cancelled for more than 8 hours of any scheduled shift, the
employee will be entitled to shift cancellation pay of 2
hours at straight overtime rete.
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When shift cancellation occurs during the shift for reasons
other than completion of the ship unloading, time credit
will be given for the full duration of the shift for the
purposes of calculating the commencement of overtime
after 48 hours in any shift cycle. This time credit is not
paid time. Any shift cancellation hours paid shall be
included in the time credit.

2, An employee may elect hot to receive pay for overtime worked
at premium rates and have such overtime hours credited, at premium
rates. to e bank for tater time off.

3. An employee will be entitled to accumulate up to one hundred
and twenty (120) hours of banked time per year. In addition, by mutual
agreement, an employee may be allowed to work additionai time at their
regular rate of pay during the confines of the regular work week, in order
to accumulate additional time off to be taken at a later date.

4, Every effort will be made to accommodate the wishes of
employees but the granting of such time off wilt be subject to the
requirements of the operation. Normally, when employees are required
for ship unloading operation, time off cannot be granted, however,
providing personnel qualified in the operation of the CSU are available
for replacement, banked time off may be granted if the employee
reimburses such time off at the replacement rate.

5, Overtime will be paid at the appropriate rate for all hours
worked beyond the normal scheduled work day (whether it is an 8 or 1.2
hour work day) or for all hours worked in excess of 48 hours within a one
week period. Additional scheduled days outside of the normally posted
schedule (i.e., scheduled additional work on Friday in a week when
Monday to Thursday is posted as the normal schedule) for activities
other than ship related activity will be paid as Overtime. Overtime and
Call-Out shall be as defined in Article X.
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6. Should an employee work in excess of 4 consecutive twelve
hour shifts as a result of straddling the Sunday, they will be paid at
straight overtime rate for all hours worked during the fifth consecutive
shift Inaddition to their regular pay.

7. When the campletion of the ship unloading eceurs during the
night shin on Sunday, the employee will be given 8 hours of rest pay on
Monday. The rest pay provision will not apply if the employee is required

to continue with the ship unloading operation by working night shift on
Monday.

8. Entitlement to bereavement, jury duty and/or witness duty
leave are in accordance with the collective agreement. Employees will
be paid for all regular hours scheduled io work on such days.

9, Employeeswho work Christmas day as pari of their regular shin
cycle shall receive extra pay at straight time rate for alt hours worked
within the 24 hours of December 25,

10. A shift differential of $1.33 pet hour shall be paid for all regular
hours worked on Night Shift.

11, For the purposes of convenience and to simplify
communication, pagers shall be supplied to the employees if they so
desire. No paymentwill be made for use of the pager.

12, For as long as they remain in that role, employees in the
position of CSU Helper as of Oct 1, 2001 will be moved to the rate of

CS5U Operator with normal progression provided they meet the
requirements of the position.
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8.04  Normal Hours - Chemical Control Technicians {not assigned to
shift)

a) To provide coverage eight (8) hours per day seven (7) days per
week, normal days of work shall be: 5 days per week - Monday through
Friday or Wednesday through Sunday. The normal daily hours of work
shall be eight(8) hours asfallows:

i Monday through Friday 08:00 to 12:00 hrs and 12:30
to 16:30 his, excepting that
when only one Chemlcal Control
Technician is on duty on a given
day, the hours of work shall be
08:00 to 16:00 hrs.

i) Saturday, Sunday, 08:00 to 16:00 hrs,
Statutory Holidays

b} A schedule of normal hours of work will be posted at each
location at the first of each month to cover that month. The schedule
may be changed without cost to the Corporation providing seven (7)days
written notice is given prior to such change. If seven (7) days written
notice is not given, double the normal rate shall apply to scheduled days

off worked until seven (7) days have elapsed following written
notification.

) When Statutory Holiday work is included on the posted scheduls
of work, it shall be for a minimum of eight (8) hours.

d) Scheduled days off will normally be consecutive but may be
otherwise when mutually agreed. In such case the change will be
regarded as normal hours for pay purposes.
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9.0b ork Bre

Employees shall be entitled to a ten (10)minute work break in
the first half and the second half of each scheduled work day.

9.06  Shift Differential

a) Shift differential for employees working a twelve hour shift
schedule will be as per article 9.03. Shift differential for employees
working varied hours of work will be as per article 9,08,

b} The appropriate shift differential shall be paid for the first 8
hours of each varied period of work for non-shift assignment employees.
However, the shift differential will not be paid for overtime work or for
hours paid at overtime rates.

9.07 Alternative Hours of Work

Notwithstanding anything In this Article. normal hours may be
altered in the following ways:

a) The Parties to the Collective Agreement may alter the normal
hours of work by mutual agreement. Such agreement will be confirmed

in a letter of agreement and; while such letter is in effect, the altered
hours shall be considered the normal hours of work, or;

b) Local management or employees may propose an altered hours
of work arrangement which, if accepted by management and a majority
of the employees in the proposed group to be affected by the

arrangement, shall be considered their normal hours of work. Any
agreement must include the following conditions:
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{iy the process for scheduing hours of work will be confirmed
in a letter of agreement which wili contain a provision
allowing either local management or the employees in the
group (by majority vote) to revert to normal hours as

defined in the collective agreement with thirty (30) days
notice

(if) local management may, by notice to the employees no
later than noon on the Thursday prlor to the week in
guestion, alter the normal hours of work within the limits of
the work week (Le., excluding Saturdays. Sundays and
Statutory Holidays)

(i) the normal hours in a day may be extended to twelve (12)
hours before overtime premiums (at prevailing overtime

rates) apply to those hours in excess of twelve hours

{iv) an employee who has completed their normal work week
(40 hours, excluding hours pald at overtime rates), will
leave work or, if directed to continue working, will be paid
prevailing overtime rates for the remainder of the time
worked in that week.

9.08 Varled Hours of Worl

The Corporation may vary the hours of work for individual

employees or groups of employees in accordance with the following
conditions:
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(i

i

{iv)

(v)

within the limits of the work week (i.e., excluding
Saturdays, Stndays and Statutory Holidays) the
Corporation may vary eight (8) hours of work per day for
noli-shift assignment employees. The re-assignment to
varied hours of work will he to hours outside of the
employee's normal hours of work.

the first eight {8} hour period of any variance will be
paid at double time the employee's normal hourly rate.
However, subsequent periods of varied hours will be
regarded as normal and no overtime premiums will be
paid. When a variance is extended to complete the
work, no overtime premiums will be paid.

a scheduled variance ends when an employee reverts
to their normal hours of work. However, a scheduled
variance may include work on e weekend (et overtime
rates) and/or a rotation between day and night shifts.
The inclusion of such weekend work and/or hours that
include "normal” hours of work in a scheduled variance
does not constitute a new variance.

prevailing overtime rates will be paid for all hours In
excess of eight (8) hours for sach period of varied
hours. A twenty minute paid meal break and two ten
minuie paid work breaks will be included In the eight
hours of work.

shift differential for non-shift employees who work
varied hours will be as follows:
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{vi)

{vii)

(viii)

(ix)

. 95 cents per hour shall be paid to employees
working varied hours between 16:00 and 24:00

. $3.00 per hour shall be paid to employees
workingvaried hours between 24:00 and 08:00

o shift differential will not be paid for oveitime
work or hours paid at overtime rates.

shift differential for non-shift employees who work in
excess of 400 hours of varied hours at straight time
rates in a calendar year will be paid shift differential for
varied hours in excess of 400 hours as follows:

. $3.00 per hour shall be paid to employees
working varied hours between 16:00 and 24;00

. $10.00 per hour shall be paid to employees
working varied hours between 24:00 and 08:00

tile Corporation may vary hours of work for shift
assignment employees as per article 9.03 of the
agreement and all such hours of work will be regarded
as normal and no premium rates will be paid.

the Corporation will ask for volunteers prior to assigning
employees to a varied hours of work schedule.

when employees complete their assignment to the
varied hours of work schedule. they will be allowed a
minimum of eight hours off between the completion of
the varied hours of work and thelr regular work
schedule withy no deduction from their regular pay.
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9,09  winter Storm

It is recognized that despite their best efforts, sonme employees
may be unable i o report to work on time because of blocked highways.
In such cases the employees shall notify thelr supervisor, if possible, of
their difficulty and providing they arrive within two (2)hours of scheduled
start time, there will be no reduction from their regular pay. Should they

arrive at work after this two (2)hour period, they shail be paid for time
actually worked.

ARTICLE X
OVERTIME AND PREMIUMS
10.01  General

Overtime rates will not be paid for work performed during

normal, alternative or varied hours of work except as specified in Article
IX.

10.02  Definitions
10.02 a) Normal Work Day means the normal work day as

defined inthis Agreement or such work day as Is substituted therefore In
keeping with the terms of this Agreement.

10.02 b) Unscheduled Extension Overtime means overtime work
performed prior to or at the conclusion of and continuous with the

Normal Work Day for which the employee has received less than 12
hours of notice.
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10.02 ¢) Scheduled Overtime for non-shift employees means
overtime work on a Normal Work Day (whether continuous with the work
day or not) or a scheduled day off, for which the employee has received
12 hours or more notice prior to the commencement thereof. Failure to
provide 12 or more hours notice will result in the Overtime being classed
as either Unscheduled Extension Overtime or Call-Out Overtime.

10.02 d) Schaduled Overtime for shift employees means
overtime work on a Normal Work Day (whether continuous with the work
day or not) or a scheduled day off, for which the employee has received
12 hours or more notice prior i0 the commencement thereof. However,
the notice provisions will not apply for overtime work for a shift worker
covering absenteeism {i.e., sick leave, vacation and banked time off),
where notice given is contingent on notice received. Overtime work
performed by a shift worker to replace an absent fellow employee shall
be defined as Scheduled Ovaitime irrespective of notice given.

10.02 e) Call-Out Overtime for pop-shift employees means
overtime work performed other than Unscheduled Extension Overtime or
Scheduled Overtime, When an employee is called out they shall receive
not less than two (2) hours pay at double their normal hourly rate.

10.02 ) Cali-Out Oventime for shifi gmployees means overtime
work other than Unscheduled Extension Overtime or Scheduled Overtime
where the employee is requested to provide increased coverage for a
shift end 12 hours notice has not been given. When an employee is
called out they shail receive not less than two (2) hours pay at double
their normal hourly rate.
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10.02¢)  Application of Call-Out Overtime

Non-shift and shift employees working call out overtime who
are required to perform other tasks before returning home, shall be
credited with only one call out. Secondary routine work assignments will
not be made solely for the purpose of keeping the employee on site for
the minimum overtime perlod. Cali out time shall be calculated from the
time an employee reports for work at their Headquarters or an alternate
work site until such time as they complete their assignment and leave
their Headquarters or alternate work site. Should an employee work
continuously with their normal work day or regular shift, either after
normal quitting time or before normal starting time, the employee shall
be paid at the prevailing overtime rate for such extra time and this time
shall not count as a call out. Work during noon break shall not count as
a call out, but shall be paid in accordance with Section 1.0.05.

10.02 h) Shift Turnover

Both parties recognize that an exchange of information is
required on shift turnover. it is further recognized that the time required
for this exchange of information does not qualify for payment except in
abnormal circumstances, when overtime provisions apply.

10.03 Overtime Rates

10.03 a) Non-Shift Workers

For all time worked outside the normal hours of work defined in
Article iX, pay shall be as follows:
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i} Monday through Friday between 16:30 hrs and 22:00 hrs -
time and one half

iy Monday through Friday between 22:00 hrs and 08:00 hrs -
double time

iii) Saturday, Sunday- double time

iv) Statutory Holiday - double time In addition to normal day's
pay

vy Call Out- double time

10.03 b}  Shift Workers

For all time worked outside the normal hours of work defined in
Article IX, pay shall be as follows:

) Monday through Friday between 08:00 hrs and 22:00 hrs -
time and one half

il}  Monday through Friday between 22:00 hrs and 08:00 hrs -
double time

tiiy Saturday, Sunday - double time

v) Statutory Holiday - double time in addition to normal day's
pay

y) CaliOut- double time

vi) Double time days as Indicated in the shift schedule -
double time

10.03 c¢)  Special lem - Chemical Control Technicians Not Assigned
to Shift

For the purpose of payment for overtime work, the two

days scheduled off in lieu of Saturday and Sunday shall qualify for
double time.
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10.04 Minimum Perod of Overtlme and Cancellation of
Overtime

10.04 a) When an employee works overtima they shall receive not
less than one-half hour at the prevailing overtime rate.

10.04 b) When overtime which was scheduled for an employee's
normal day off is cancelled, the employee shall receive two hours pay at
straight time unless the employee received at least twenty (20) hours
verbal or written notice of the cancellation. Note, however, that there
will be no entitlement to this premium where the cancellation results
from the completion of scheduled work earlier than expected or the
return to work of an employee who had been expected to be absent.

10.05 Work Buring Noon Break

When, as a result of a request by the Corporation, an
employee works during noon break on a scheduled work day, they shall
be paid double time for time actually worked during noon break but no
less than the equivalent of one hour's pay at regular rate. If the
employee is not allowed 20 minutes during the noon break to eat, they
shall be allowed 20 minutes as close to the time their afternoon work
begins as is possible with no loss in pay. When time atflowed to eat is
just before afternoon work begins, additional time granted shall be
sufficient to bringthe total to 20 minutes.

This section shall not apply If the employee is allowed their
"noon" break during the period of 11:30 AM to 1:30 PM or if an
employee's hours are altered by mutual agreement of the parties to the
agreement as provided by Article IX,
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10.086 period of Rest

10.06 a) Al non-shift workers who are required to work overtime
between the hours of 23:00 hrs to 08:00 hrs and who are scheduled to
work their regular workday beginning at 08:00 hrs the same day, shall
be entitled to a period of rest without loss of regular pay under the
following circumstances:

iy A minimum of three (3) overtime hours worked between
23:00 hrs and 04:00 hrs

- Off until 12:30 hrs the same day

iy A minimum of three (3) call outs between 23:00 hrs and
08:00 hrs

- Off until 12:30 hrs the same day

ili} A minimum of five (5) hours worked hetwean 23:00 his
and 08:00 hrs

Off until 16:30 hrs the same day

b) Employees exercising their entitlement to paid rest under
the terms of this section will ensure that their supervisor is made aware
of their intended absence. If the supervisor is not available, notification
may be made through the Plant Shift Supervisor Or control room.

10.07 Banking of Overtime

10.07 a) An employee may elect not to receive pay for overtime
worked including on call pay and have such overtime hours credited, at
premium rates, to a bank for fater time off {e.g., employse works
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8 hours at time and one-haif - credit in bank is twelve (12) hours. time
off entitlement is twelve (12) hours). Alternatively an employee who is
on "Direct Payroll Deposit' may elect to transfer such overtime pay to any
Registered Retirement Savings Plan {RRSP) selected by the Union for
this purpose and included in the payroll system by the Corporation.

10.07 b)  Total hours entered in the bank for non-shift assignment
employees shall not exceed 8C hours in any calendar year. The
Corporation may schedule up to 24 hours of time off for an employee,

using banked hours in excess of the first 40 entered into the bank by the
employee.

10,07 oy The employee and the supervisor must agree when time off
is to be taken. The earliest that such request will be considered is nine
(9)calendar days before the time off is to be taken. However, to enable
the supervisor to make a reasonable decision, the employee must give a
minimum of twenty-four (24)hours notice. The supervisor may waive the
notice requirement in exceptional circumstances.

10.07 dy  Withdrawal from the bank will not take precedence over
scheduled vacation.

10.07 e)  When time off for shift workers requires replacement at
overtime rates, time off will only be granted if the shift worker
reimburses such time off at replacement value. As they may be required
to reimburse some time off at replacement value, total eligible time off

that can be entered inthe bank shali be a maximum of 120 hours in any
calendar year.
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10.07 f) In the case of non-shift workers, request for banked time
off will be given the same consideration as unscheduled vacatlon. Such
requests will be considered on a first come, first served basis and will be
contingent on work requirements.

10.07 g}  Unscheduled vacation is defined as a request for vacation
with less than ten (10)calendar days notice.

10.07 h)  Unused banked time credits at year end will be canceled by
payment or transferred to an RASP.

10.08 On Calt
The Corporation agrees to pay at straight time, employees

whose names appear on the ragular weakly cycle "on call roster", or who
are otherwise designated as being on call as follows:

(a) During the period:
Schadulad Suppiamentary
End of Beginning o" Gahl On Catl
Scheduled of Schaduled Weak Per Parlod

Work Wark i#1) (#2)
Monday o Tuesday 1 Hour 3 Hours
Tuesday o Wedaesday 1 Hour 3 Hours
Wednesday : la Thursday 1 Hous 3 Hours
Thursday to Friday 1 Hour 3 Hours
Friday to Saturday 0B:00 2 Hows 4 Hours
Saturday 08:00 0] Sunday 08:00 2 Howrs 4 Hours
Sunday 08:00 o Beginning of 2 Howrs 4 Hours

Scheduled Work
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(h) An employee who Is unable to compteta their weekly cycle of "on
call" will be paid for actual periods worked in accordance with Schedule
#1. above. The first two periods replaced shall be paid in accordance
with Schedule #1, plus one (1) additionai hour's pay per period.
Subsequent periods replaced shall be paid as per Schedule #1 {i.e.,
subject to paragraphs {c) and (g} below), total compensation for the
seven (7)day period shall not exceed 12 hours.

{c) it an employee is placed on the regular "on call" roster more
frequently than seven (7) periods in twenty-one (21) they shall be paid
an additional three (3) hours pay for such scheduled duty. This provision
will not apply to short term replacement as anticipated in (b} above.

(d) Employees "on call* shall keep themselves readily available.
Employees wishIng to be relieved of on call (except in the case of
sickness) must arrange for a replacement approved by the supervisor.

(e) Paging devices will be available for employees who are on the
regular on call roster.

{f) Where employees are placed on a "supplementary on call roster"
for periods of less than one (A )veek, they will be paid for each period of
"on call" in accordance with Schedule #2 above.

(8} Employees on "on-call" duty (Regular or Supplementary) shall be
paid an additionai one {1) hour at straight time for each Statutory
Holiday on which the employee is "on-call".
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10.09 Protective Suif Alfowance

When an employee warks in a protective chemical sult or
suits of the fully enveloping type with an Independent air supply they
shall be paid a special allowance of $2.50 per hour with a minimum of 2
hours pay during a normal work day. During overtime hours, this

allowance shall be $2,80 per hour with a minimum of one (I )pours pay.

ARTICLE Xl
QVERTIME MEAL ALLOWANCE
11.01 Definitions as per Article X.
11.02 Satisfaction of Entitlement

The Corporation's obligation in respect to @ meal allowance
shall be discharged by:

a) Provision of a meal up to the rate below: or

B) Payment in lieu at the rate below

Mealrate:  $ 14.50
11.03 Meal Breaks

When entitlement to a meal allowance is reached and a
meal is consumed on the job, a twenty (20} minute paid break will be

allowed. However, in calculating entitlement to a meal allowance, the
twenty {20} minute paid break shalt not count as overtime work.
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11.04 itleme ilowanc
11.04 a) General

The provision of meals or payment in lieu shell apply only
during continuing overtime: no meal or payment in lieu shall be provided
at the conclusion of overtime. There will be no payment for overtime
meals for scheduled overtime.

11.04 b) During Unscheduled Extension Overtime
1st meal allowance. when overtime work exceeds two (2) hours

However, when Unscheduled Extenslon Overtime work can
reasonably be expected to exceed two (2) hours, the 1st meal allowance
may be advanced to the conclusion of the Normal Work Day. In any
event when Unscheduled Extension Overtime work exceeds two (2)
hours the following shall apply:

2nd meal allowance - when overtime work exceeds four (4) haurs
3rd mealallowance - when overtime work exceeds eight (8) hours

When an employee is called in to work prior to the
commencement of their normal work day or regular shift with less than
12 hours of notice, they will be considered to be working unscheduled
extension overtime and will be entitled to an overtime meal as above. If

they were given insufficient time to prepare for the normal mid-shift meal
they will also be entitled to an overtime meal for that period.
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11.04 ¢)  During Call-Qut Qvertimg

1st meal allowance - when overtime work exceeds 4 hours
2nd meal allowance. when overtime work exceeds 8 hours
3rd meal allowance. when overtime work exceeds 12 hours

ARTICLE Xl

TRAVEL

12.01 The following represents full compensation for all costs as

a result of travel on behalf of the Corporation, whether for work or
training:

12.01 a) Time spent in travel outside of an employee's normal,
alternative or varied hours of work wlll be paid at the employee's normal
hourly rate.

12.01 b) For the purposes of determining such compensation, the
following considerations apply:

iy time travelled is measured from headquarters to work
site, work site to work site Or accommodations to work
site when an employee is required to stay overnight in
accordance with the Corporation's policies on travel
and accommodation.
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i)

Ity

iv}

v)

Vi)

vii}

standard time periods for travel between fixed
locations will be established.

when an employee is staying overnight in accordance
with the Corporation's policles on travel and
accommodation, travel time is not paid unless the
distance from the accommodations to the work site
exceeds 50 km and will only be paid for the time
travelled in excess of 5O km.

tile time at which an employee is to report to a work
site shall be at the discretion of the Corporation.

employees will require prior approval from their
supervisors in order to use their parsonal vehicles for
travel and compensation for mileage (atthe rate set

out in corporate policy) will only be paid to the driver of
the vehicle.

overnight accommodation wili be approved at the
discretion of the Corporation.

where overnight accommodation has been approved
but an employee prefers to travel, a supervisor may
exercise their discretion to substitute a lump sum
payment of $50.00. This payment represents the total
compensation for such travel and no additional
compensation will be paid for travel time, meals, use
of the employee's vehicle or any other related
expense. Employees must use their personal vehicles
and ensure that any arrangements for
accommodations are cancelled.
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vil) this article of the agreement does not apply to those
circumstances where an employee is required to travel
by air.

12.01¢) Meal allowances will be paid for noon meals only under the
following circumstances:

i} an employee Is required to stay overnight and is
covered by the provisions for meals (if any) in the

Corporation's travel and accommodation policies: or

i an employee is traveling outside of their Region and
the distance between their headquarters and the work
site is in excess of 150 km (for the purposes of this
section, the 'Region” for employees whose normal
headquarters is in the Fredericton area will he a 150
lkm radius around Head Office).

12.01.d) When travel outside of normal work hours exceeds two
consecutive hours (not including time taken to eat), one meal allowance
will be paid. Where there is an entitlement to more than one meal(i.e., a
travel meal or a meal under the Corporate travel and accommodations
policy or an overtime meal} for the same period of time, the employes
will only be entitled to compensation for one meal.

12.02 Time spent outside or beyond the normal or altered hours
of work as a result of bids or Interviews shall not be considered overtime
work and shall he non-paid time. However, when extended travel as a
result of bids or Interviews is involved, and when scheduling permits, all
or part of travel time will be allowed during the normal day.
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12,03 Compensation for accommodation, mileage and meals
while in accommodation will be paid in accordance with Corporate
policies on travel and accommodations (as they may be amended from
time to time). |If therg is any conflict between a policy and this
Agreement, the terms of the Agreement will apply.

ARTICLE Xl

SICK AND OTHER | FAYES

Short Term Sick Leave
13.01 Purpose

The provision of short term sick leave is for the sole

purpose of ensuring the employee of continuing income during periods
of their bona fide sickness.

13.02 Medical and Rental ointments

Employees shall make every effort to schedule medical
and dental appointments outside working hours. Where this is not
possible, appointments shall be made so as to minimize absence from
work and disruptlon of the work day and the employee must notify their
supervisor of such appointment at the earliest opportunity.

All ahsences from work due to medical and dental
appointments shall be recorded on a separate time code. It is
understood, however, that all such absences shall be Included for the
purpose of reviewing an employee's record of absenteeism.
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13.03 Sic

Sick pay credits shall be as follows:

Length of Service

1 month but less
than 3 months

3 months but less
than 1 year

1 year but less than
3 years

3 years but less
than 5 years

5 years but less
than 7 years

7 years but less
than 9 years

9 years but less
than 10 years

10 years and over

ic i

100% of Income for 1 week

100% of Income for 2 weeks
66-2/3% of Income for 13 weeks

100% of income for 4 weeks
66-2/3% of Income for 11 weeks

100% of Income for 6 weeks
66-2/3% of Income for 9 weeks

100% of income for 8 weeks
66-2/3% of Income for 7 weeks

100% of Income for 10 weeks
66-2/3% of income for 6 weeks

100% of income for 12 weeks
66-2/3% of Income for 3 weeks

100% of income for 15 weeks
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13,04 Reauirements to Oualify

13.04 a) To qualify for paid Short Term Sick Leave an employee
must:

1) make every effort to ensure that their supervisor is
notified at the commencement of illness. The employee
shall, if possible, indicate the nature of such iliness, the
anticipated duration of their absence and any
limitations imposed by such illness:

i} when the supervisor requests it and if the absence for
sickness exceeds two (2) days, submit a doctor's
certificate to support such absence. The certificate
must be submitted within seven (7) days of the
commencement of absence.

it} when the absence for sickness exceeds flve (5) days,
submit a report from the doctor (see example attached
as Appendix “f"} identifying limitations, anticipated
duration of absence and availability for alternative
work. The requirement to provide this information may
be waived by the employee’s supervisor;

13.04 b)  When a review reveals abnormal use of Short Term Slcl
Leave and/or medical/dental appointments and/or a pattern of
absences, the employee may be required to undergo a medical
examination and provide the Corporation with information concerning
their ability to attend work on a regular basis end any limitations which
may prevent them from fulfilling their work requirements.
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13.04 c) When the Corporation requires an employee to authorize a
medical release form, it will reimburse the medical doctor's fee related
to the procurement of such document.

13.05 Long Term Disability

Long Term Disability shall be In accordance with the "Long
Term lncome Continuance® planin effect throughout the Corporation.

Notwithstanding the above, if a dramatic increase in rates
takes place discussions will be held with the various groups relative to
terminating the plan.

The Corporation will maintain Medical, Dental, and Group
Life Insurance coverage for employees who are on Long Term Disabllity
and superannuation payments will be made, where applicable. by the
Insurance Company and the Corporation.

The Corporation agrees to deduct the premiums and remit
them to the Insurer. Any dispute relating to an employee's eligibility for
such benefits, the quantum of such benefits, or any other matter relating
to the administration of the policy will not be the proper subject matter
for a grievance or adjudication under this collective agreement, but will
be a matter strictly between the employee, the unlon and the insurance
carrier.

13.06 Be ent Leave
13.06 a) Employees shall be granted a leave of absence of seven
(7) consecutive days, including the day of the funeral (non-working days

included), with no loss of pay owing to the death of a Spouse, Son or
Daughter.
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13.06 b)  Employeesshall be granted a leave of absence of five (5)
consecutive days including the day of the funeral (non-working days
Included) with no loss of pay owing to the death of a parent.

13.086 c) Employees shall be granted a leave of absence of three (3)
consecutive days including the day of the funeral (non-working days
Included) with no toss of pay owing to the death of a Brother, Sister,
Grandchlid, Mother-in-law, Father-in-law, Brother-in-law, Sister-in-law or a
relative living inthe household of the employee.

13.06 d) Owingto locatlon, additional time not exceeding three days
may be granted at the discretion of the Corporation. A further one day

leave with no loss of pay will be granted for the delayed interment of the
above relatives.

13.06 e) One day's leave with no loss in pay will be granted for the
workday on which an employee attends the funeral of the employee's
Grandfather or Grandmother. If, due to location, lime In excess of one

day Is required, up to two days additional leave with no loss in pay wlll be
granted.

13.06 f) Subject to operating requirements, an employee may take
unpaid time off to attend the funeral of a friend not Included In this
Article,

13.06 g) In accordance with the Employment Standards Act, an
employer shall grant to an employee a leave of absence without pay of
up to five consecutive calendar days on the death of a person in a close
family relatlonship with the employee to be taken during the period of
bereavement and Is to begin not later than the day of the funeral. This
unpaid leave Is not in addition to the entitlements outlined above, but
may be used to supplement leaves of less than five days with unpaid
leave, up to a total of five days.
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13.07 Maternity Leave
13.07 a) General

Subject to the terms and conditions below, maternity leave
shall be granted to female employees to permit adequate prenatal care
and recovery after childbirth.

13.07 b)  Requirements o Qualify
To qualify for Maternity Leave, an employee must:

i) notify her supervisor of the pregnancy three months
before the anticipated date of delivery

iiy give two weeks' notice prior to the commencement of
the leave.

13.07 o)

Maternity leave is for a term of up to seventeen weeks.
The first two weeks may be charged as sick leave, with appropriate pay
and the remaining leave shall be non-paid time. However, if the
amployes elects to participate in the Supplementary Ynemployment
Benefit (SUB) Plan she will not be entitled to this benefit and wili be paid
in accordance with the Emplovment Insurance Act and the SUB Plan.

Leave may commence at the end of the seventh month of
pregnancy.
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13.07 d) Benefits During Leave

Medical, Bental, Group Life and L7D premiums will be paid
by the Corporation on behalf of the employee during the period of non-
paid maternity leave. These premiums will be reimbursed to the
Corporation by the employee when they return to work. Or, employees

may elect to pay regular premiums by monthly cheque to the Payroll
Department while on leave.

Note: Provincial Public Service Superannuation benefits
are not automatically deducted. However, employees may elect to pay
into the Pian while they are on leave by making monthly payments to the

Payroll Department or may purchase the benefits to cover the leave of
absence when they return to work.

Employees do not accumulate vacation credits while on
leave, but continue to accumulate seniority and service time.

13.07 e)  Supplementary Unemplovment Benefit (SUB) Plan |

An employse going on maternity or adoption leave may
elect to participate in the plan upon the terms and conditions of the plan
as approved. See Appendix "B" for terms and conditions of the plan.
SUB plan benefits will be paid for up to 15 weeks for maternity leave and
up to 10 weeks for adoption leave.

All normal payroll deductions including Superannuation,
Canada Pension Plan and Employment Insurance premiums are taken
from the SUB Plan benefits.
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13.07 f}  Relurn to Duty

Three weeks prior to the scheduled return to work date, the
employee will notify her supervisor of her intention regarding return to
work.

On return to work, employees are placed in their former
position or a camparahle position within the same general work location,
with no less than the same basic wages and benefits.

13.07 g) Failure to Return to Wark

Ifthe employee does not return to work withln the specified
time limit of leave, employment is considered terminated.

In such cases, any benefit premiums paid during leave
must be repaid to the Corporation.

13.08 Parental and Adoption Leave
13.08 a) General

Unpaid leave of absence, up to a maximum of thify-seven
{37} weeks available to either parent upon the birth of a chitd or
adoption of a preschool child. All benefits of maternity leave contained

in this Agreement apply to parental and adoption leave, with the
following exceptions:

I) for adoption leave, the employee will be eligible for tap-up
under the Supplementary Unemployment Benefits (SUE) plan
for a maximum of ten (10)weeks in accordance with the terms
of the pian.
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) for parental leave the employee will not be eligible for the
following: the first two weeks are not paid as shart terni sick

leave and the employee is not eligible to participate in the SUB
Plan.

13.08 b)  Reguirements to Qualify

To qualify far parental and adoption leave, an employee
must:

iy dlve four weeks' wrliten notice to their supervisor of
the commencement date and length of the leave

ii} provide the supervisor with a certificate from a
medical practitioner specifying the date of delivery of
the ¢hlld or proof of adoption.

13.08 ¢} Term of leave

Leave must begin no eatlier than the birth or adoption of
the child and end no later than fifty-two (52)weeks following the birth or
adoption of the child.

Employees taking maternity leave of absence and
requesting parental leave, must commence the parental leave
immediately on the expiration of the maternity leave, unless the
Corporation and employee agree otherwise.

13.09 Paternity Leave

One day leave of absence with pay will be granted to male
employees on the occasion of the birth or adoption of their child.
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13.10 Jury/Witness Duty

Where an employee Is absent by reason of a summons to
serve as a juror or a subpoena as a witness In a criminal matter, the
employee may treat the absence as pald leave.

13,11 Leave for Family Belated Resnonsibilities

13.11 a) The Corporation shall, upon the requast of an employee:

)  grant the employee leaves of absence without pay of up to
three days during a twelve calendar month period to meet
responsibilities related to the health, care or education of a
person in a close family relationship with the employee.

i} an employee Intending to take such a leave of absence
shall advise the Corporation of the employee's Intentions
to take tile leave, the anticipated commencement date of
the leave and, subject to sub section (i}, the anticipated
duration of the leave.

13.11b)  Administrative Support Employees

in addition to the benefits provided in a) above, the Corporation
shall grant paid leave for employees in administrative support (ASR)
positions for absences related to the needs of dependent children who
require adult care. This leave may also be used for spouses and
dependent parents who require assistance for medical purposes. Leave
shall be granted under the following ¢lrcumstances:

iy Employees are entitled to a maximum of 8 hours
paid leave in any calendar year.
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) A single parent living alone in a household and
with sole responsibility for their dependent
children are entitled to an additional 4 hours, for

a total of 12 hours, paid leave in any calendar
year.

lii) Employees who do not utllize the 8 hours paid
leave in a calendar year will be entitled to the
remaining balance the following year in addition
to the yearly entitlement of 8 or 12 hours paid
leave. The maximum carryover of entitlement
from one year to the other is 8 hours paid leave,

iv) Leave may be taken on an hourly basis with the
minimum duration being one half hour.

v} Except where it is impossible to provide such
notice, an employee must give at least twenty-four

(24) hours' notice when requesting leave.

vi) This leave shall be charged to a separate account.
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ARTICLE XIV

EMPLQYEE BENEFITS
14.01 Eneiflex Program

ENERflex is a flexible benefits program that Includes a
compulsory core level of benefits coverage for employees. The cost
sharing arrangemeni for the ENERflex benefits program is 60% employer
and 40% employee, and is based on the claims experience of the
following benefit pians: Basic Life, Basic AD&D, Medical, Dental and
Long Terni Disability. Employees may purchase additional coverage for
other optional benefits in accordance with the terms of the ENERflex
program.

14.02 Injured on Duly

14.02 a)  After the three day waiting period (without pay) set out in
the legislation, an employee receiving compensation benefits under the
Worker's Compensation Act for injury on the Job shall receive the
difference between the total amount that is received from the Workplace
Health, Safety and Compensation Coinmission and any other penslon or
compensation related to the injury, and eighty-five percent of the
worker's pre-accident net earnings as calculated by the Workplace
Health, Safety and Cornpensaiion Commisslon, for new injuries or
recurrence of injuries.

14.02 b} An employee injured on the Job shall receive the
difference between their regular pay and the total amount that is
received from any other pension or compensation related to the injury,
for a period of up to thiee working days, prior to ihe three day waiting
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period (without pay) set out in the leglslation. However, in accordance
with the legislation, the three day waiting period is waived by the
Workplace Health, Safety and Compensation Commission if the
employee is admitted to hospital as an In-patlent at time of Injury or
recurrence of injury. The three day waiting period is also not required if
the employee is disabled for more than 20 working days. If an employee
returns to work and has a recurrence within 20 working days, there will
not be a second three day wait required.

14.02 ¢) These benefits do not apply to permanent, total or partial
disability. In the case of temporary employees, the Corporation's
contribution will only continue for the period of intended employment
and In no case longet than one month. The absence of an employee

who is receiving. Compensation Benefits under the Woiker's
Compensation Act shall not be charged against the employee's sick
leave credits or vacation credits.

14.03 Pension

All benefits, privileges, and rights to pension will be in

accordance with the provisions of the Public Service Superannuation
Act.

14.04 t o e

14.04 a) When an employee having continuous service of five years
or more retires due to disability or age, the Corporation shall pay such an
employee a retirement allowance equal to five day's pay for each full
year of service but not exceeding six month's pay, which shall be pald in

a lumpsum upon retirement at the employee's regular rate of pay.

14.04 b}  Following the death of an employee who had continuous
service of five years or more, the employee's estate will be paid a death
benefit equal to the retirement allowance noted above.
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14,05 Rights and Benefits for Temporary Emplovees

Temporary employees covered by this Agreement shall be
entitled to all rights and benefits of the Agreement unless excluded by
the specific terms of the Agreement or by legislation or regulation.
Temporary employees will not be eligible for relocation benefits.

14.06 Cettification Fees

Where the Corporation requires an employee to maintain a
trade, technical or professional certification. the Corporation will
reimburse the employee for any such renewal fees. The Corporation wlll
also reimburse Operators for the renewal of their Stationary Engineer
Licenses. Where the Corporation requires an employee to have a class
one driver's license, the employee will be relmbursed for the cost of the
medical examination required for the procurement or renewal of such
license.

ARTICLE XV
HOLIDAYS

15.01 Paid holidays shall be as follows: New Year's Day, Good
Friday, Easter Monday, Victoria Day, Canada Day, New Brunswick Day,
Labour Day, Thanksgiving Day, Remembrance Day, Christmas Day,
Boxing Day, or days that are celebrated as such: also any other day

proclaimed by en appropriate Federal or Provincial Government
authority.

_64



15.02 Statutory Holidays shall be paid for the day on which they
are celebrated with the exception that employees on shift who work
Christmas day as pari of their regular shift cycle shall receive extra pay
at straight time rates for ail hours worked within the 24 hours of
December 25th.

ARTICLE XV
YACATION
16.01 a) tlement for E ees Wo 0 Hour Work We

Employees shall receive 80 hours of annual vacation with
pay after 1 year of continuous service and 120 hours of annual vacation
with pay after 2 years of continuous service.

Ail employees shall receive 160 hours annual vacation with
pay after eight (8)years of cdntinuaus service.

All employees shall receive 200 hours annual vacation with
pay after twenty (20)years of contlnuous service.

16.01 B}  Vacation entitlement for the calendar year in which an
employee's entitlement reaches one hundred and twenty (120) hours
shall be calculated by crediting the employee with 6.6 hours per month
for that part of tile year before the one hundred and twenty (120) hours
entitlement was reallzed, and 1¢ hours per month for the remainder of
the year. Vacation entitlement for the year in which an employee's
service exceeds eight (8) years shall be calculated in a similar fashion
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using credits at the rate of 10 and 13.3 hours per month respectively,
and vacation entitlement for the year In which an employee's service
exceeds twenty (20) years shall be calculated in a similar fashion using
credits at the rate of 13.3 and 16.6 hours per month respectively.

16.01 ¢)  Entitlement for Emplovees Working a 36Y% Hour Week
The entitlements provided in section 16.01 a) will be

adjusted proportionally for employees normally scheduled to work a
36% hour work week:

40 hour work week 36%4 hour work week
80 hours 722 hours
120 hours 108% hours
180 hours 1458 hours
200 hours 181% hours

16.01 d}  Vacatlon credits for an employee normally scheduled to
work a 36%a hour work week wilt be calculated in the same fashion asin
section 16.01 b) but will be proportionally adjusted as follows:

40 hour work week 36% hour worl week
6.6 hours 6.0 hours per month
10.0 hours 9.1 hours per month
13.3 hours 12.0 hoursper month
16.6 hours 15.1 hours per month
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16.02 Yacation Carrvover

As per Corporation Policy. However, when an employee is
not able to use carried over vacation credits by the deadline established
In the policy, the Corporation will reimburse the employee, at straight
time rates for up to 40 hours of unused vacation credits.

16.03 Vacation Supplement

Inthe year when an employee reaches 25 years of service,
they will be entitled to one additional week of vacation for that year. The
week is defined as 36%4 hours or 40 hours according to the normal work
week of the employee.

ARTICLE XVIi
AND 0
17.01 a) Service

Length of continuous employment by the Corporation shall
be known as service.

17.01 b)  Senjority

Length of continuous employment in a classification shall
be known as seniority. When a tradesperson becomes certified in a
trade, the minimum time served in NE Power's apprenticeship program
will be Included in caleulating the employee's seniority.
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For the purposes of calculation, effective the date this
collective agreement is executed, “continuous employment in a
classification" for employees who were formerly in Local 37's Technical
or Operational Non-Supervisory groups, will Include all continuous time
in the employea's family of classifications as defined under those prior
collective agreements.

17.01 ¢} Records

Length of service and seniority shall be according to the
records of the Corporation.

17.02 Retention of Bargaining Unit Senjority

17.02 a) Employees who transfer out of the Generation bargalning
unit to another position with NE Power, in a bargaining unit represented
by the 1.B.E.W., shall recover such seniority if they return to the same
classification in the Generation Conventional bargaining unit.

17.02 b)  Ansmployee who has transferred out of the bargaining unit
and, within six months, is returned to the bargaining unit to their former
classification, shall not |oge any seniority within that classification.

17.03 Layoff of Regular Employeas

17.03 a) b Sec

Regular Employees whe were employed in the Generation
Conventional bargaining unit on April 1, 2001 will not be permanently
laid off except for the closure or sale of a plant or plants. This protection
against permanent layoff does not restrict the Corporation from
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managing its workforce in any way, including re-assignment to another
position or classification In the Business Unit or Corporation. This
protection will not apply to temporary or casual employees or to any
employee hired after April 1, 2001,

17.03 b)  Layoff Procedure

When the Corporation lays off regular employees. the
following rules shall apply:

i} the employee with the least seniority in a
classification at a location shall be given notice of lay off. If the
employee does not wish to relocate, they may displace the mostjunior
employee in a non-trades position in thelr location or Region, if that
employee has less service than the employee given notice of lay off;

ii) an employee who has been given notice of lay-off in
accordance with section (i} may displace the most junior employee In
their classification within their Region. ifthat employee has less seniority
In the classificatlan;

ity  where there are no employees Inthe classification in
the Region who have less senlority than the employee who has received
notice of lay-off in accordance with section (i}, the employee may
displace the most junior employee In their classification within the
bargaining unit, if that employee has less seniority in the classification;

iv) in those classlifications where a specific trade or
technical certification is required, the employee seeking to displace a
Junior employee must possess such certification in order to exetcise the
entitlements under this article of the agreement;

-69 -



v) in any twelve month period, no more than 1 in 5
employees in a ¢lassification at a location may be displaced;

vi) an employee who is displaced as a result of the
operation of sections {i) or (ii) may take advantage of the subsequent
provisions of this article:

vli)  an employee who moves Into a position as a result
of the operation of sections (1), (i} or {lii} will be allowed a trial period of
six months to demonstrate that they are able to perform the functions of
the position and if they are not able to do so, they will be laid off and will
not be able to take any further advantage of the provisions of this article
of the Agreement;

vili} an employee who is displaced as a result of the
operation of section {iii} will be laid off and will not be able to take
advantage of the provisions of this article of the Agreement:

ix) employees who are displaced from their positions as
a result of another employee exerclsing their rights under this article, will
not be entitled to notice of lay-off;

x) employees exercising their rights under this article
to displace a junior employee will have their rate of pay immediately
adjusted to the rate of pay which applies to the classification if it has a
lower maximum salary than their classification:

Xi) no relocation costs will be pald for employees
exercising their rights under this article of the Agreement:

xily ~ for the purposes of this article of the Agreement, the
applicable Regions are: Hydro, Northern, Southern and Head Office.

-70 -



17.04

When the Corporation is hiring employees for the
Generation Conventional bargaining unit, preference shall be given to,

former bargaining unit employees according to previous length of service
providing:

I} such employees have had six (6) months previous service
in the work headquarters and did not resign or were not
discharged for cause;

iiy less than twelve (12) months have elapsed since the end
of the service referred to in (i) above;

ill) such employees have notified the Corporation in writing of
their desire to be recalled and have kept the Corporation
informed of any change of address;

Iv) such employees have the necessary qualifications,

17.05 Temporary Employees

17.05 a) Temporary employees will have no seniority rights outside
their plant, region or immediate work area.

1708 b)Y  Temporary employees who complete their terms of
employment and are subsequently rehired within twelve months of the
end of their prior employment will have their records of length of
seniority and service adjusted to reflect the actual time spent in the
Corporation's employment.
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17.06 Notice

17.06 a) Regular employees shall be given a minimum of sixty (GO)
days notice of lay-off or, at the discretion of tile Corporation, pay in lieu
of such notice.

17.06 b}y  Temparary employeeswho are employed foi a fixed term of
employment with no provision for early termination of the term of
employment wlll be considered “laid off" for the purposes of this section
of the agreement if they are released before their termination date.
They shall be given a minimum of three (3) weeks notice of lay-off or, at
the discretion of the Corporation, pay inlieu of such notice.

17.06 ¢) When notice of lay off has been given and the lay off is

deferred by three (3) months or less, the first notice shall suffice and
further notice Is not required.

17.07 Severance Benefils

When a regular employee Is laid off, they shall be entitled
to a severance payment equal to 2.5 weeks pay per year of service to a
maximum of twenty years of service {i.e., a maximum of 50 weeks of
pay).

The severance benefit will be paid out to an indlvidual
when they have exhausted their entitlements to the provisions of Atrticle
17.04 of the Collective Agreement, after twelve (12) months have
elapsed since their date of layoff and they have not been rehired by the
Corporation or refused an offer of employment from the Corporation.
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17.08 ab Bid

17.0Ba) The Corporation retains Its right to fill positions by
appointment. However, when a regular position in a classification
coming within the scope of this Agreement is opened for competition as
an internaljob bid. the following rules will apply:

i) The bid will be posted and will remain open for a minimum

of fifteen (15) days and will indicate:

¢ job classification

e qualifications required

¢ location

o whether the bid will be used to fill more than one position

» whether the bid will be used to fill future epportunities and,
if so, the period of time for which the bid will be valid

iiy A copy of the bidwill be sent to the Business Manager of
the Union.

17.08 b)  Selection of applicants for appointment to classificatlons
failing within the scope of this Agreement shall be based on ability and
qualifications. When ability and qualifications are equal, seniority shall
govern. When ability and qualifications are equal and Seniority is
identical, service will be the deciding factor.

17.08B ¢}  Relocation costs, if applicable, will be in accordance with
Corporate polley. Employees who are bidding for location where no
promotion results will be required to pay the costs of relocation.
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17.08 d) When the selection is made, those applicants not selected
will be 5o advised. The names of both the successful and unsuccessful
applicants will be supplied tothe Business Manager.

17.08 ¢) Employees who wish to be considered for acting
assignments. temporary assignments or other opportunities that may be
filled by the appointment process should indicate their interest to the
Employment Office of the Corporation and to their local management.

ARTICLE Xvill
SAFETY

18.01 Employees will comply with the provisions of the
Occupational Health and Safety Act, Regulations and with ail Corporate
Safety Policies and Procedures. Regulations concerning working alone
or refusal to perform unsafe work are established under the Act and/or
Policies.

18.02 Joint Health & Safely Committees

As per sections 14-18 inclusive of the Occupational Health
&Safety Act (Chapter 0-0.2) all NB Power work locations with 20 or more
regular employees shall have a Joint Health & Safety Committee and all

work locatlons with less than 20 regular employees shall have a safety
representative.
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18.03 Clothing

18.03 a) Work gloves and one-fingered mitts will be issued to

employees who work outside on a continuing basis. They may be
replaced on an exchange basis.

48.03 b}  The Corporation shall provide, once yearly, one pair of bib
overalls or coveralls, as well as an initial issue of Nned coveralls, to
employees who have an on-going need for such clothing. Where
coveralls or overalls are destroyed on the job as a result of work, the

employee shall turn in the old pair and the supervisor will arrange for a
replacement.

18.03 ¢}  All employees who are required by Legislation or NB Power
Safety Rules to wear safety footwear on a regular basis shall receive an
annual footwear allowance of $100,00. This allowance shall be payable
on or about June 1st of each year and only those employees who are on
the NB Power payroll on June 1st shall be eligible for the allowance.
Employees who require safety footwear but do not wear such footwear
0N a regular basis, will be entitled to the footwear allowance once every

three years.

18.04 Emergency Response Team

The Corporation may create an Emergency Response Team
(ERT) at any of its stations. If an ERT is created:

) the Corporation will determine the level of response
required, the number of people that may participate
and the training required.
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il) qualified particlpants will receive a lump sum payment
of $500.00 per year on qualification and each
subsequent year that the Corporation requires an ERT
and the employee remains qualified. Employees who
accept the ERT bonus will attend all required tralning,

lii) training requirements may vary according to location,
however the minimum requirements for participants to
qualify for payment is successful completion of
firefighter and advanced first aid training.

ARTICLE XIX
ADMINISTRATION OF THE COLLECTIVE AGREEMENT
19.01 eck-

19.01 a) Employees will be paid at the appropriate hourly rate on a
hl-weekly presented payroll basis. Deductions for Federal Government,
Provincial Superannuation, Benefits deductions and Union Dues will be
made against all pay periods. All other deductions {i.e., Canada Savings
Bonds, charitable donations, employee purchase or computer loans,
etc.) will be made on the basis of 24 consecutive pay periods per year.
Both parties recognize that some shin workers work a closed shift cycle
with the result that actual hours worked per pay period may fluctuate.
Consequently balancing of payment for hours worked must take place to
maintain the operation of the presented payroll system.
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19.01 b)  The Corporation shall deduct from the bi-weekly wages of
each employee who qualifies for such deduction, an amount equivalent

to bi-weekly Union dues. Employees appointed to Appendix "A"
classifications qualify for deductions:

i) inthe case of Probationary or Regular employees, in
the first full pay period following employment.

i) Inthe case of Temporary employees, in the first full

pay period following six (6) months continuous
employment.

Deductions begun in accordance with this section shall
continue while the employee is employed in a classification listed in
Appendix "A’".

19.01 ¢)  The Union shall notify the Corporation in writing of the
amount currently speclfied in its By-Laws for dues end the name of the
person designated to receive monies deducted.

19.01 d}  The Corporation will collect dues and remit same within ten
(10) working days of the pay date for each period and supply a list of
names of the employees involved. Such list will Identlfy employees for
whom deductions have:

iy ceased because of participation in maternity or
adoption leave, long term disability, transfer from the
bargaining unit or termination: or,

i) begun because of return from maternity or actoption
leave, long term disability, transfer into the bargaining
unit, or new employment.
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19.01 e) The Union agrees to indemnify and save the Corporation
harmless from any liability or action arising out of the operation of thls
Article.

19.02 Direct Bank Deposit

All employees shall, as a condition of employment, go on
the Direct Bank Depasit System.

19.03 Redlstered Retirement Savings Plan

Employees may elect to contribute by means of payroll
deduction to a Registered Retirement Savings Plan Included in the
payroll system by the Corporation. Subject to the provisions of Article
10.07 respecting overtime earnings, these contributions will be
deducted from all pay periods until the employee notifies the Payroll
Department in writing that such deductions should cease.

19.04 Yenture Capltal
Employees may elect to contribute by means of payroll
deduction to the C.F, of L. "Working Ventures" Fund. These contributions

will be deducted from ail pay periods until the employee notifies the
Payroll Department in writing that such deductions shoutd cease.

19.05 Job Sharing Program
All employees are eligible io apply for job sharing.

Participation shall be subject to the terms and conditions of the Program
as set out in Appendix “D".
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ARTICLE XX

GRIEVANCE PROCEDURE

20.01 Where an employee alleges that the Corporation has
violated any provision of this Agreement, the following procedure shall

apply:

20.01 a) Sten Qne: Within five working days after the alleged
grievance has arisen, the employee may:

if)

present the grievance Inwriting on the form approved
by the Labour and Employment Board to the person
designated by the Corporation as the first level in the
grievance procedure. If the employee receives no
reply or does not receive satisfactory settlement within
five working days from the date on which the
grlevance was presented to the person designated as
the first level in the grievance procedure, the
employee may proceedto Step Two, or

alternatively, the employee may present the grievance
verbally to the person designated as the first level in
the grievance procedure. If the employee receives no
reply or does not receive satisfactory settlement within
two working days from the 'date on which the
grievance was discussed with the person designated
as the first level in the grievance procedure, the
employee may proceed to Step Two.
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20.01 Sten Twa: Within five working days from the expiration of
either the five or two day period referred to in Step One, the employee
may present the grievance in writing either by personal service or by
mailing it by registered maii to the person designated by the Corporation
as the second level in the grievance procedure. Upon receipt of the
second level grievance, that person shall contact the Labour Relations
Department to make arrangements with the representative of the
employee's Union for a second level meeting between the interested
patties. The requirement for such a meeting may be waived by mutual
agreement between the parties to the collective agreement. [f the issue
is not resolved at the meeting or the employee receives no reply within
five (5)working days from the date on which the meeting took place, the
employee may proceed to Step Three.

20.01 ¢} Sten_Three: Within five (5) working days from the
expiration of the five day period referred to in Step Two, tile employee
may present the grievance in writing by mailing it by registered mail to
the President of MB Power. Copies of correspondence and the
grievances presented at Steps One end Two, and replies by persons
designated by the Corporation under Steps One and Two should
accompany the grievance when it is presented to the President. The
President has designated the head of the Business Unit to respond to
third level grievances which do not involve termination of employment.
The President or delegate shall reply in writing lo the employee within
ten (10)working days from the date the grievance was presented. If the
employee does not receive a reply or satisfactory settlement of their
grievance from the President or delegate, the grievance may be referred
lo adjudication within three months from the expiration of the ten day
time period referred to above. If the grievance is referred to
adjudicatlon, the parties to the collective agreement have one month to
make arrangements for the adjudication unless this time limit is waived
by mutual agreement.
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20.02 Where the employee presents thelr grievance in person or
in any case in which a hearing is held on a grievance at any level, the
employee shall be accompanied by a representative of the Union.

20.03 a) in determining the time in which any step under the
foregoing proceedings is to be taken, Saturdays, Sundays and
recognized holidays shall be excluded. if advantage of the provisions of
this Article has not beentaken within the time limits Specified herein, the
alleged grievance shall be deemed to have been abandoned and cannot
be reopened. When the employee or tha person designated as a level In
the grievance procedure are shift workers, the time limits will be

measured in actual working days for the person required to take the
action described inthe grievance procedure.

20.03 b} Time limits specified in this Article may be extended by
agreement between the parties in writing.

20.04 When seeking to enforce an obligation of this Agreement,
the enforcement of which is not the sublect of a grievance of an

employee, the Union shall refer the matter in writing to the third level of
grievance.

20.05 Notwithstanding the foregoing, when an employee's
grlevance relates to disciplinary actlon resulting in discharge,
suspension, or financial penalty It may be referred directly to the second
level within five (5) days after the alleged grievance has arisen.
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20.06 Notwithstanding the foregoing, when more than one
employee presents a grievance at the first step of the grievance
procedure, alleging the same violation of any provision of the collective
agreement, the Union may consolidate the grievance and refer the
malter in writing to the second level of the grievance procedure as one

grievance.
ARTICLE XXl
ADJUDICATION
21.01 The provisions of the Publig Service Labour Relatjons Act

and Regulations, including Article 92 of the Act, governing the
adjudication of grievances shall apply to grievances lodged under the
terms of this Agreement.

ARTICLE XXII

RULES, REGULATIONS, POLICIES AND PROCEDURES

22.01 a) Employees shall observe all Corporation rules, regulations,
policies and procedures presently in force, or issued from time to time,
and the Union agrees lo support their observation provided that they do
not contravene the provisions of this Agreement.
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22.01 b} The Business Manager will be provided copies of newly
issued and changes to existing Rules, Regulations, Policies and
Procedures which affect members of the bargaining unit.

22.02 In conformity with the Human Rights Act, there shall be no
discrimination against any employee or prospective employee because
of race, calor, religion, national origin, ancestry, place of origin, age,

physical disability, mental disability, sexual orlentatlon, marital status or
Sex.

22.03 The Union and the Corporation recognize the right of
employees to work In an environment free from workplace harassment.

All employees are directed to the existing Corporate policies related to
workplace harassment.

ARTICLE XXil
RETROACTIVITY

23.01 It is mutually understood and agreed that the provisions of
the Collective Agreement beingsigned by the parties this day statingthat
the Agreement is to be in effect for the term January 1, 2001 to
December 31, 2004, are Intended to provide continuity Inthe relations
between thg parties and retroactive effect, for the period January 1,
2001, to the execution of this Agreement is to be given only where
specified inthe Agreement.
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ARTICLE XXIV
DURATION

24,01 This Agreement shall be in effect for a term from January 1,
2001 to and including Deceniber 31, 2004 and shall be automatically
renewed thereafter for successive periods of twelve (12) months unless
either party requires the other party to commence collective bargaining
by written notice given within the period of two (2) months before the
Agreement ceases to operate.
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IN WITNESS WHEREOF, the parties hereto have caused
this Agreement to be executed by their duly authorized representatives
this 20% day of September, 2001,

NEW BRUNSWICK POWER CORPORATION

'@1 FHANKINSON .
RESIDENT & CHIEF EXECUTIVE OFFICER

SECRETARY

LOCAL 37, INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS A.F, OF L.-C.1.0., C.L.C.

PETER WILLIAMS
RECORDING SECRETARY

LE
BUSINESS MANAGER
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Shift Supervisor

Shifts Supervisor. Hydro

'LIH River Conlrolapemtor
Senior Thenmal Operators

Senior Operator
JiLy/H RCO and 5TO)

NPT

Turbine Enginsar

JRiver Control Operators

Crparator
(Turbine Eng and Thermal Eng)
(Merge RCQ April 1, 2003)

Appendix "A"

old

01-Jan-01

28-Sep-01
01-Jan-02
01-Apr-02
01-Jan-03
01-Apr-03
01-Jan-O4

Old
01-Jan-01
28-5ap-01
01-Jan-02
01-Apr-02
01-Jan-03
01-Apr-03
01-Jan-04

Oold
01-Jan-01

Old
01-Jan-01

01-Apr-01
28-Sap01
01-dan-02
01-Apr-02
0t-Jan-03
01-Apr-03
01-Apr-03
01-Jan-04

Old
01-Jan-01

Old
01-Jan-01

old
01-Jan-01
28-Sep-01
01-Jan-02
01-Apr-02
01-dan-03

01-Apr-01
28-Sap-01
01-Jan-D2
01-Apr-62
01-Jan-03
01-Apr-03
01-Apr-03
Ot-Jan-04

Gen Ing
Flexlbillty
Gan Inc
Flaxibility
Gan inc
Flexibility
Gen Inc

Gan Inc
Flexibility
Gen Inc
Flexibility
Gan Inc
FlexIbillty
Gean inc

Gen Inc

Gan Inc

New Max
FlexIbility
Gen Inc
Flaxibitity
Gen Inc

A B € D E
26.03 27.66 20,29 30.92 32.55
28,56 28.22 29.88 31.54 33.20
26,98 28.66 30.34 32.02 33.70
27.49 29.21 30.93 32.88 24.37
28,08 29.84 31.60 33.36 35,12
28,668 30.45 32.24 24.03 35.82
28,87 J0.87 32,47 34.27 36.07
29,43 21.27 33.11 34.85 36.79

23.81 25.30 26.79 28.28 20.77
24,29 25,81 27,33 28.85 30.37
24,71 26.25 27.79 29,33 30.87
25.21 26,78 28,35 29.92 31.49
25.80 27.41 29.02 30.63 32.24
26,33 27.87 29.61 31.25 32,89
26,50 28.16 29.82 31.48 33.14
27.04 28.73 30.42 32,11 33.80

25.97
21.18 22.52 23.84 25,17 26.40

28.75
21.02 22,33 23.64 24,96 28.27

21.21 22.53 23.85 25.17 28.49
21.59 22.94 24.29 25.64 26.99
22.01 23,39 24.77 26,15 27.53
22.64 24.05 25.46 26.87 28,28
23.09 24,53 2597 27.41 28.35

Adjustmant 23.61 26.08 26.55 28.02 20.49

Flexibliity
Gan Ine

Geon Inc

Gan Ine

Gan Inc
Flexluility
Gen Inc
FlaxIbillty
Gen inc

New Max
Flexibillty
Gen Inc
Flaxibility
Gen Inc
Adjustment
Flaxlbility
Gan Ing
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23.78 23.27 268.76 26.25 29.74
24,28 23.78 27.30 28.82 30.34

22,90
18.69 19.86 21.02 22,19 23.36

22,24
18,15 19.29 20.42 21.56 22,69

24.03
19.62 20.85 22.08 23.30 24,53
20.03 29,28 22,53 23.78 25.03
20.41 21.68 22,97 24.28 25.53
21.04 22.35 20.66 24.97 26.28
21,45 22.79 24.13 25.47 26.91

19.00 20.28 21.47 22.68 23.35
18.47 20.69 21.91 23.13 24.35
19.88 21.12 22.36 23.60 24.84
20,47 21,75 23.03 24.31 25.59
20,90 22.20 23.50 24.80 28.10
21.45 22,79 2413 25.47 26.91
21,68 23.01 24.36 25.7% 27.06
22.08 23.46 24.84 26.22 27.60
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Stores Suparvisor

General Maintenance Supervisor

Maleris’s Handling Farman
(FormerlyCoal Forman}

Senlor Technicians

Tech |

Tech I

Appendix "A"

Old
OlJan-0O1
28-Sep-01
01-Jan-02
H-Apr-02
01-Jan-03
01-Apr-03
01-Jan-04

old
01-Jan-01
28-Sep-01
01-Jan-02
01-Apr-02
01-Jan-03
01-Apr-03
01-Jan-04

Old
01-Jan-01
1-Apr-01
28-Sep-
01-Jan-02
01-Apr.02
OlJan-03
01-Apr-03
D1-Jan-04

2000
01~tan-g1
28-Sap-01
Oldan-02
01-Apr-02
01-Jan-03
b1-Apr-03
01Jan-04

old
o-Jan-01
28.Sap-01
01-Jan-02
01-Apr-02
OlJan-03
01-Apr-03
01-Jan-04

old
01-Jan-01
28-Sep-01
0i-Jan-02
O1-Apr-02
01-Jan-03
01-Apr-03
01-~Jan-04

Gan Inc
Flexibllity
Gen Inc
Flex|bility
Gan Inc
Flexibility
Gan Inhe

Ganline
FlexIbility
Gan ine
Flexibillty
Gen Inc
Flaxibility
Gan Ing

Gan Inc
New Max
Flaxibillty
Gan In¢
Flaxibllity
Gen Inc
Flaxibiilty
Gan Ing

Geninc
Flaxibillity
Qan Inc
Flexibility
Gan inc
Flex!blilty
Gen ine

Gan Inc
Flexibllity
Gan Inc
Elaxibility
Gen inc
Flexlkiilty
Gan Inc

Gen Ine
Flexibillty
Gan Inc
Flaxibllity
Gen Ine
Flaxibillty
Gean inc
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A 8B C D E

21.87 23,24 24.60 25.97 27.34
22,30 23.70 25.10 26.49 27.89
22,71 2413 25.55 26.97 28.39
23,18 24.61 268.06 27.51 28,98
23.75 25.24 26,73 28.22 29.711
24,28 2577 27.28 28.79 30.30
24.43 25,98 27,49 29.02 30.55
24.92 26.48 28.04 20.80 31.16

20.18 21.44 22.70 23.97 25,23
20.58 21,87 23.16 24.48 25,73
20,99 22.30 23.61 24,92 26,23
21.40 22,74 24.08 25,42 28.76
21,99 23.37 24.75 26,13 27.51
22,48 22.86 25,26 26.66 28.06
22,83 24.05 25,47 26.89 28. 01
23.12 24.56 26.00 27.44 2B.88

17.43 18.52 19.61 20.71 21.80
17.78 18.89 20.01 21.12 22.23

15,73
20,99 22,30 23.61 24.92 26,23
21.40 22,74 24.08 25.42 26.76
21.89 22.37 24.75 26,13 27.51
22.48 23,86 25.26 25.66 28.06
22,83 24.05 25.47 26.89 26,31
23,12 24.58 26.00 27.44 28.58

21.38 23.00 24.70 25.94 27.20
21,81 23.46 25.19 26.46 27.84
22,68 24.08 25.50 26.92 28.34
23,11 24.56 26.01 27.46 28.91
23,74 25.22 26.70 28,18 29.86
24,21 25.72 27.23 28.74 20.25
24,42 25.94 27.48 28,98 30.50
24.87 26.43 27.98 79.53 1.1

14.46 16,13 18.00 20.09 22.42
14.75 10.45 18.26 20.49 22.87
18.60 19.86 21.03 22.20 23.37
19.08 20.27 21.48 22.85 13.84
19,67 20.90 22.13 23.38 24.59
20,08 21.33 22.58 13.83 25.08
20,25 21.52 22.79 24.08 25.33
20.88 21.97 23,28 24,55 25.84

19.40 21.38 22.42 23,84 24.70
19.79 21.81 22,87 24.01 25.19
20.57 21.88 23.13 24,41 25.89
20,98 22.27 23.58 24.89 26.20
21.55 22.90 24.25 25.60 26.95
22,01 23.38 24.75 26.12 27.49
22.18 23.57 24.98 26.35 27.74
22,66 24.07 25.48 26.89 28.30



Planner

Senlor Maintenance Tradesworker

[Maintenance Planner

Fittar Welder

Fliters

Welders

Elactricians

'Malntenance Tradesworker

{Inc: Fillers. Welders. Elsciricians
Mergae Maintenance Planner and
Filler-Welder Classifications on

September 28, 2001 Freeza untll
April 1, 2002

Appendix "A"

Old
01-Jan-01
28-Sap-M
Ot-Jan-02
01-Apr-02
01.Jan-03
01-APT-O3
H-Jan-04

Old
01=dan-01
20-Sep01
28-Sep-01
01~Jan-02
01-Apr-02
01.Jan-03
01.Apr-03
01-Apr-03
01-Jan-04

old
01-Jan-01
28-Sep01
01<lan-02

Old
01-Jan-01
28-Sep01
01-Jan-02

Old
01-Jan.01

Old
01-Jan-01

Old
01-Jan-01

01-Apr.01
28-Sep01
01-Jan-D2
01-Apr-02
01-Jan-03
01-Apr-03
01:Apr-03
01-Jan-04

Gan Inc
Flaxibllity
Gean Inc
Flax|blfity
Gen Inc
Flexiblity
Gen Inc

Gen e
New Max
Flexibility
Gan Ine
Flexibility
Gen tne

A

B

c 3]

19.40 21.38 22.42 23.54

19.79
20,57
20,98
21.58
22.01
22,18
22.66

19,38
19.78
20,15
20.74
21,18

AdJustmant 22.07

Flexibility
Gen Inc

Gan Inc
Flaxibility
Frozen

Gen Ine
Flexibitity
Frozen

Gean Ine

Gen Inc

Gen Ing

New Max
Flexikility
Gan e
Flexibility

Gan Ine

42,28
22,72

18.39
18.81
18.81

18,36
18,77
18.77

17.05

17.05

17.08

17.60
18.02
18.38
18.98

19,23

Adjustment 20,08
Flexibility 208.2% 21,52 22.79 24.06
20.68 21.97 23.26 24.55

Gan Ine

89 -

21,89
21.85
22.27
22,90
23,38
23,57
24,07

20.57
21.01
21.41
22,04
22.50
£23.45
23.67
24,14

18,54
19.08
18,98

19,81
19,84
19.94

18,11

18.11

18114

18.70
19,74
18,50
20,16
20,54
21,33

22,87 24,01
2313 2449
23.58 24.89
24.25 25.60
24.75 26,12
24,96 26,35
25.48 26.89

21.78 22,99
22.24 23.47
22,87 23.93
23,34 24,64
23.82 2514
24.83 26.21
25.06 26,45
25,56 26,28

20,89 21.84
21,15 22.32
2115 22,32

20.66 21.80
21,14 22.28
21,11 22,28

19,18 20,24

19.18 20,24

18.18 20.24

19.60 20,90
20,28 21,38
20,65 21.80
21,34 22,52
21,76 22,96
22,58 23.83

E
24.70
25.19
25,89
26.20
26.95
27.49
27.74
28.30

24.20
24.70
25,19
25,94
26.48
27.59
27.84
28,40

22 .54
2299
23.49
23,49

22,50
22,85
23.48
23.45

2089
21.31

20.89
21,31

20,89
21.31

22,00
22,80
22,83
23.70
2417
25.08
25,33
25,84

Tach?
Rata



Utllity Tradeswarker

CSU operators

CSU Helpst

Storekaeper

Instrument Person

Equipment Operators

Appendix " A

Old
01-Jan-01
28-Sep-01
01-Jaw02
01-Apr-02
04 <Jan-03
01-Apr-03
01<Jan-04

Oold
G1-Jan-01
28-Sep-01
01-Jan-02
01-Apr.02
01-Jan-03
G1+Apr-03
01-Jan-04

Old
¢1~Jan-01
28-Sep-01
01-Jan-02
01-Apr-02
01-Jan-03
O1-Apr-03
Q1-lan-04

Old
01-Jan-01
28-Sap-01
01-Jan-02
01-Apr-02
01-dan-03
D1-Apr-03
C1-~Jan-04

Old
01-dan-01
28-8ep-01
01Jan-02
01-Apr.02
01-Jan-03
O1-Apr-03
01-Jan-04

Old
01~Jan-01
28-Sep-01
01-Jan-02
01-Apr-02
Oldan-03
G1-Apr.03
01-Jan-04

Gen Ine
Flexlbllity
Gan ine
Flaxihility
Gen Inc
Flaxlbility
Gen Ing

Gan Inc
Flexibility
GanInc
Flaxibllity
Gen Inc
Flaxibiiity
Ganlngc

Gen inc
Flaxibility
Gen Inc
Flexibility
Gen inc
Flaxibility
Gan ine

Ganlng
Flaxibllity
Gen Inc
Flexibility
Gen (nc
Flaxihlllty
Ginlne

Gen ine
Flexlbillty
Gening
Flaxibitity
Gen Inc
Flaxibllity
Gen Ine

Ganlne
Flaxlibility
Gen ine
Flexihility
Gen Ine
Flaxibliity
Gen Ing
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A

17.06
17.45
17.81
18.40
18.78
18,85
19.34

15.84
16.05
16.37
16,96
17.30
17.81
17,83

13.68
14.08
14.32
14,98
15.24
15,45
18,78

14,68
15.07
18,37
45,86
16,28
16.49
16.82

13.80
14.08
14,74
15.03
18.62
16.93
16.14
16.46

13.91
14,33
14.61
15.20
14.5¢
18,71
16.02

B ¢ o

18.11 19.18 20.24
18.54 18.683 20.72
1692 20.03 21,14
19.58 20.70 21,85
19,95 2112 22.29
20,14 21.33 22.52
20.55 21.78 22,97

18,82 17.80 13,57
17.05 18.05 18,08
17.39 18,41 19.43
18.02 15.08 20,14
18,38 19.46 20.54
18,60 12,89 20,78
18.86 20.07 21,18

14,81 15,36 16.22
14.93 15,834 18.6%
18.22 18.12 17.02
15,88 16,81 17.74
16,19 17.14 18,09
16.41 17.37 18,33
18,74 47.72 18,10

15.58 16.50 17.41
16.01 16.95 17 .89
48,33 17.28 18.25
16.88 17.98 13,98
17.30 18.32 19.34
17.52 18.55 18.58
17.87 18.82 19,97

14,80 15.93 18,78
15,10 16.25 17,10
15.86 16.58 17.50
15.97 16.91 17.86
16,80 17.58 18 5%
16.93 17.83 16.93
17.15 18,16 1917
17.49 18.52 19.55

14.78 15.85 16.52
15.22 16,11 17,00
15.52 18,43 17,34
16,15 17.10 18.05
16,47 17.44 1841
16,88 17.67 18.85
17.02 18.02 19.02

E
2089

21,31
21.81
22,25
23.00
23.48
23.71
24,18

1917
19,53
20.08
20.45
21,20
21.82
21.87
22,31

168,73
17.07
17.87
17.82
18.67
19.04
19.28
19,68

17.97
18,31
18.83
19.24
19.98
20.36
20.81
21.02

17.57
17.82
18.42
18.79
19.54
19.93
20.18
20,58

17,08
17.38
17.89
18.25
18.00
18.38
19.83
20.02



Coal Angiyst

Coal Handlers

Utilyworkers

Tool Crib Attendant
Utilityworkers

Fitter

slper
Tool Cri v

Atlendant

Hilfywark
'ﬁﬁl@mﬁ?&%}rorker. Tool Crlb
4,

ttendant, Fitter Helpar}

Utiityworker
(Inc: Wtilltywerker, Tool crib
Altendant, Fliter Helper)

Senlor Specialist

Geologlst
Coerd Maintenance Planning

Appendix "A"

Old
01-Jan-01
28.-3ep-01
01-Jan-02
01-Apr-02
01-Jan-03
01-Apr-03
01-Jan-04

old
01-Jan-01
28-Sap.01
01-Jan-02
01-Apr-02
01-Jan-03
01-Apr-03
01-Jan-04

Oold
0%-Jan-01

old
01~Jan-01

Oid
01-Jan-01

01-Apr-01
28-8ep-01
01-Jan-02
01-Apr-02
01-Jan-03
01-Apr-03
01-Jan-04

old
0M-Jan-01
28-Sep-01
o1Jan.02
01-Jan-03
01-Jan-04

Old
0i-Jan-G1
28-Sep01
0t-Jan.02
01-Jan-03
01.Jan-04

Gen Ine
Flexibiiity
Gan Inc
Flexibility
Ganing
Flexlbility
Gen inc

Gan Ine
Flexibility
Genine
Flaxibiity
Gan Inc
Flexibility
Gen Inc

Gan Inc

Gen Inc

Gen Inc

New Max
Flaxibility
Gen Inc
Flexibility
Gen ing
Flaxibility
Gen Inc

Gen Inc
Flexihility
Gan Inc
Gen Inc
Gan Inc

Gan fne
Flaxibllity
Gen tng
Ganing
Gan ne
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A
14.46
14.75
15.44
18,75
16,38
16,71
16.88
17.22

13.52
13.92
1418
14.82
15,11
15,28
16.62

12.69
12.57

12.48

12,70
13.08
13.37
13,98
14,23
14.44
14,72

32.58
33.21
ja.62
34,30
34,96
36.88

26,03
26.56
26,38
27.49
2808
26.60

B C p E
15.36 16.34 17,37 18,45
15.67 18.87 17.72 13.32
16,41 17.38 18,35 10,12
16.74 17,73 18,72 19,71
17.40 18,42 19,44 2048
17.78 18,79 19.83 20.87
17.94 18,00 20,08 2112
18,30 19.35 20.48 21.54

168,57
14.37 18.21 16.06 16.90
14.79 15,66 16.53 17.40
15.08 15.67 18.88 17.75
158.74 16,66 17.59 14,80
16.05 16,89 17.93 13.87
18.24 17,20 18,168 19,12
16,59 17,56 18,53 19.50

15.95
13,48 14.27 15,07 15.88

15,40
13.35 14,14 14,92 15.71

16.29
13.28 14,04 14,82 15,80

13.49 14.28 15,07 15.88
13.9C 14,72 15.54 14.38
14.20 15,03 15.858 16.09
14.83 15,70 18,57 17.44
16,12 18.01 16,90 17.79
15,34 16.24 17,14 18,04
15.84 18.56 17.48 18.40

34.80 36,64 38.87 40.71
35,29 37.37 38.45 41.52
35.72 37,82 39.82 42.02
36.44 38,58 40.72 42,36
37,18 39,24 41.53 43.72
37.91 40,14 42,37 44.60

27,66 29,29 3092 32,55
28.22 29.88 31.54 33.20
28,66 30.34 32.02 33.70
29,21 30,93 32,85 34,37
22,81 31.56 33.31 25.06
30.39 3218 32,97 35,78



Coord - Performance Test

Coord - inspection Program

Technical Speclallst

CADD Coordinalor

Sertor CADD

Drawing Checkar

Technical Assistant |

Technical Asslstant ||

Appendix "A"

old
01-Jan-01  Genlnc
28-Sep-01 Flaxibilty
01-Jan.02 Genlng
01-Jan-03  Gen Inc
01-Jan-04 Ganlne

Old
01-Jan4l Genling
28-Sep-O1 Flaxibility
01«Jan-02 Genling
01-Jan-03 GenInc
01<Jan-04 Gen Inc

Old
O1-Jan-31  Genlinc
28-Sap01 Flaxibitlty
01.Jan-02 Gen Inc
01-Jan-03 Gen Inc
01-Jan-04  Gan Irc

Old
1-Jan-01 Gen Inc
28-5ep-01 FlexIbillty
01-Jan-02 Gan inc
01-Jan-03 Geninc
01-Jan-04 Gen Inc

Old
O0t<Jan-01  Genlng
28-Sep01 Flaxihility
01~Jan-02 GenlInc
01Jan-O3 Gen Ine
01-Jan-04 Gen inc

old
01-Jan-01 Gen Inc
28-Sep01 Flaxibiilty
01-Jan-02 Geninc
01-Jan-03 Gen lnc
01-Jan.04 Qen ing

Old
01-Jan.01 Geninc
28.-8ep-01 Flexibility
01-Jan-02 Gan nc
01-Jan-03 Gen Ine
01-Jan-04 Ganinc

-§2 -

A
268,03
26,56
26,88
2748
28,08
28,60

23.81
24,29
24.74
25.20
25,71
28.23

24,30
24,79
24,51
25.00
28,81
25,89

21,38
21.81
22.66
2311
23.81
24.08

20.34
20,75
24,58
22.02
22.45
22,89

18.40
18.79
20.87
20.88
21.38
21.82

21.38
21.81
22.66
23141
23,81
24,08

B
27.68
28,22
28,66
20.21
29.81
30,28

28,30
25.81

& D E
29,29 30,92 32.55
29.88 31.54 33.20
30.34 32.02 33.70
30.93 32.65 14.37
31,58 33,31 35.08
3218 33,97 31576

26.79 28,28 29.80
27,33 26.85 3040

26,28 27,82 20,38
26,78 26.16 29.94
27,32 28,93 10.54
27,87 29.51 31.1%

24.32 26,31 2B.16
26.03 27.35 28.72
268,04 27.57 2010
26.56 28.12 20.68
27,10 28,69 30,28
27.62 29,25 30.88

23,00 24,70 25.94
2346 25.19 26.46
24,08 25,50 28,92
24,56 20.01 27,46
25,08 26.55 28.02
25,58 27.08 28.58

21,67 23.18 24,70
22,10 23.62 2519
22,81 24.26 2581
23,39 24,76 26,13
23.85 26,25 26.65
24,32 25,75 27.18

21,28 22,42 23.54
21,81 22,87 24.01
21.85 23.13 24.41
22,27 23.58 24,89
22,70 24.04 25.38
23,18 24.54 25.90

23,00 24,70 2594
23,46 2519 26,48
24,08 25.50 28.92
24.56 26.01 27.49
25,08 26.535 28.02
25,58 27.08 28.58

30,90
31,52
3218
32,79

29.54
30,13
30.83
31.24
31.87
3a.51

27.29
27.84
28,34
28,94
29,48
30,08

25,94
26.48
26,98
27.50
28.05
28.61

24,70
2519
2569
26,20
26,72
27.28

27.29
27,84
28,34
28.91
20,49
30.03



CADD Technician |

CADD Technician lf

ASRV

ASR IV

ASR I

ASR Il

Senior Securlty Guard

Appendix "A"

old
01-Jan-0%
28-8ep-01
01-Jan-02
01-Jan-03
01-Jan-04

old
01-Jan-01
28-Sep-01
G1-Jan-02
01-Jan.03
21-Jan-04

Oold
01-Jan-01
28-Sew01
01-Jan-02
01Jan-03
01<Jan-04

old
01-Jan-01
28-Sap-01
01~Jan-02
01-Jan-03
0tJan-04

old
0{<Jan-01
28-Sep-0O1
01-Jan-02
M-Jan-03
41-dJan-N4

old
01~Jan-01
28-Sep01
01-Jan-02
01 -Jan-03
01-Jan.04

Old
01<Jan-01
28-Sep01
01-Jan-02
01-Jan-03
04-Jan-04

Gen Inc
Floxihitity
Gen Inc
Gen Inc
Gen [ne

Gan inc
FlexIbility
Gen Inc
Gan ne
Gen Inc

Gan Inc
Flaxibility
Gen Ine
Gen Ine
Gan Ing

Gen Inc
Flexibility
GanIne
Gan Inc
Gen Inc

Gen Ine
Flaxibility
Gan inc
Gen nc
Gan Ine

Gen inc
Flaxibility
Gan e
Gan Inc
Gan Ing

Gon lnc
Flaxibliity
Ganlne
Gan Inc
Gan Inc

93 -

A
14.48
44,75
18.89
19,08
19.44
19.85

19.40
19.79
20.57
20,96
21.28
21.82

18.17
18,53
18.62
18.02
18.42
19,78

16.66
16.89
17.21
17.82
17.88
18.25

13,00
13.26
1417
14.44
14,72
15.01

9,58
9.78
12,22
12,48
12.72
12.96

15.53
15.84
16.24
18,57
16.91
47.25

B
16.12
16,45
19.86
20,27
20.68
24.09

21,38
21.81
21,85
22.27
22,70
23.18

19.08
19.48
19.80
20.21
20.83
21.03

17.68
18.01
18,28
18.62
19.00
19,39

1418
14,43
15,08
16.34
15.64
15,98

10,78
10.98
§2.88
13.23
13.51
13.77

16.43
16,76
17.28
17.61
17.87
18,33

c
18.00
18.36
21.03
21.48
21.88
22,33

2242
22.87
23,13
23,58
24.04
24,54

20.01
20.41
20,97
21.40
21.84
22,27

18.74
13,12
18.35
19.72
2012
20.53

16,00
15.30
18,93
16,24
16.58
16,89

12,03
12.27
13.74
14.01
14,30
14.58

17,38
17.73
18.28
18.85
19,03
13.41

L E

20.09 22 .42
20,49 22,87
22.20 21.37
22,65 22,84
23,10 24,32
23.57 24.81

23.54 24.70
24.01 25,19
24.41 25,69
24.89 26,20
25.38 28,72
25.90 27.26

21.03 22,28
21,50 22.81
22,14 23.31
22,59 23,78
23.05 24,28
23,51 24,75

18.71 20,58
20,10 20.09
20,42 21 .48
20.82 21.92
21.24 22,36
21,87 22.81

15.88 16.85
16,20 17.19
16.81 17.69
17,14 18,04
17.43 18.40
17.83 18,77

13,30 14,47
13.57 14,78
14,50 15.26
14.79 16,57
15.09 15.98
15,39 18,20

18.37 19.43
18,74 19,82
19,30 20.32
19,69 20,73
20.08 21,13
20,48 24,57



Security Guard

Antst Environmental Chemical

Buyer Generatlon

Coord Work Math, Sefety & Train
Change raie iothat of Mach,
EI&C, Chem Suparvisor

Enginear V

(Engineer ElectricalPlant Region)
Spec Chemistry

Spec Inspection

Senior Engineer |

Eng Sr Corporate Medeling
Eng Sr Hydraulic

Appendix "A"

Old
01-Jan-01
28-Sep-01
01-Jan-02
01-Jan-03
0t-Jan-04

old
01-Jan-01
28-Sep-01
'01-Jan-02
01-Jan-03
0l<lan-04

old
01-Jan-01
28-Sep01
01-Jan-02
01-Apr-02
0t-Jan-03
0%-Apr-03
O0t-Jan-04

Old
QOlJan-01
01-Jan-01
28-Sep01
01-Jan-02
01-Jan-03
01-Jan-04

Qid
01-Jan-01
28.Sep-01
01-Jan-02
01-Jan-03
01-Jan-04

old
G1-tfan-01
28-Sep01
01-Jan-02
01-Jan-03
01-Jan-04

old
01<Jan-01
28-Sep-01
01-Jan-02
01-Jan-03
01-Jan-04

GenInc
Flax/bllity
GenInc
Gean Inc
Gan Inc

Gan Ine
Flaxtbility
Gan Inc
Genlnc
Gen Inc

Gan Inc
Flexibillty
Gening
Flexibility
Gen Inc
Flexibliity
Gen Inc

Now Rats
Gen Inc
FlexIblllty
Gen Inc
Gen Inc
Gen Ine

Gen Inc
Flexibility
Gen Inc
Gen Ine
Gean Inc

Gan Ing
FlaxIbllity
Gean Inc
Gen Inc
GanInc

Gan inc
Flexibility
Gan ing
Gen inc
Gan Ing

-94 -

A B ¢ D E

14.70 15.53 16.43 17.38 18.37
14.99 1584 16,76 17,73 18.74
15.40 16.36 17.32 18,28 19.24
15,71 16,69 17.67 18.65 19.63
16.02 17,02 18.02 19.02 20.02
16.34 17.36 18.38 19,40 20.42

28.03 27.66 29.29 30.92 32.58
26.55 28.21 29.88 31.54 33.20
26.98 28.66 30.34 32,02 33.70
27.49 29.21 30,93 32.66 34.37
28.06 29.81 31.56 33.31 35.08
26.60 30.39 32.18 33.97 35.76

19.48 20.70 21.92 23.14 24.38
19.84 21.08 22,33 23.57 24.82
20.24 21.59 22,78 24,05 25.32
20.67 21.96 23.25 24,54 25.83
21.26 22.59 23.92 2525 26,58
21,67 23.03 24.39 25.75 27.11
21.88 23,25 24.62 25.99 27.36
22,31 23.71 25,11 26.51 27.1
20.64 21.93 23.22 24,51 25.80
23.81 25.30 26,70 28.28 29.77
24,29 25.81 27.33 28.85 30.37
24,71 26.25 27.79 29,33 30.87
25.21 26.78 28.35 29.92 31,49
25.68 27.29 28.90 30.51 3212
26.20 27.84 29.48 31,12 32,78

28.61 30.40
29.18 31.01
29.50 31.44
30,17 32.08
30.81 32.73
31.42 33.38

32,19 33.98 36.77
32.83 34.66 36.49
33.29 35.14 36.99
33.95 35,84 37.73
34,865 36,57 38.40
35,34 37.30 39.26
30.45 32,35 34.26 36.16 38.07
31.06 33.00 34,95 36.88 35.83
31.45 33.42 35,39 37.36 390.33
32.08 34.08 36.10 38.11 40,12
32,72 34,77 36.82 38,87 40,92
33.38 35.47 37.56 39.65 41.74

32.56 34.80 36.64 38.67 40.T1
33.21 35.29 37.37 39.44 41.52
33.62 35,72 37.82 39.92 42,02
34.30 36.44 38.58 40,72 42.886
34.96 37.15 39.34 41.53 43.72
35.68 37.91 40.14 42.37 44,60



Industrial Hygienist

Labourer

Appendix "A"

old
01-Jan-01
28-Sep01
01-Jan.02
01-Jan-03
01-Jan-04

Old
01-Jan-01
28-8ep-01
01tan-02
01.Apr-02
01-Jan.03
01-Apr-03
01-Jan.04

Gen Ino
Flexibility
Ganlnc
Gen Inc
Gen Inc

Gan Inc
Elaxibllity
Gen Inc
Nothing
GenInc
Nothing
Gen Inc
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A
28,61
29.18
29.59
3017
30.81
31,42

11.86
12.07
12.29
12.29
12.56
12.56
12.78

[+ ]

B g
30.40 32,19
31.01 32.83
31.44 33,29
32.06 33,85
32,73 34,83
33.38 35.34

12,38 13.11
12.82 13,57
13.06 13.33
13.068 13.83
13.34 14,42
13.34 14,12
13.59 14.29

ywj

33.58
34,66
35.14
35.84
36.57
37.30

13.84
14,32
14,80
14,60
14,90
14,80
16,19

m

3577
36,49
36,89
37.73
38.49
39.26

14,28
14.57
18.07
15.37
18,37
15,68
15.68
15.98



3=

Engineer

Apprentice Operators

Apprentice Maint. Tradesworkers

Apprentice Hydro/HVDC Operators

Oold
Q1-Jan-01
28-Sep-i1
b1-dan-02
01-Apr-02
01-Jan-03
01-Apr-03
QiJan04

old
01-Jamn-01
01-Jan-02
01-Jan03
01-dan-04

Old
01-dan-01
01-Jan-02
41-Jan-03
S1dan-4

Old
Q1-Jan-01
01danQ2
01-Jan-03
O1sdan-4

Gen Inc
Flexibility
Genlnc
Nothing
Gen inc
Nothing

Gen Ine

Gen Inc
Gen Inc
Gen Inc

Gen Inc

Gen Inc
Gen Inc
Gen lne
Gen Inc

Gen Inc
Gen Inc
Gen ine

Gen inc

A
18.73
17,65
17,31
17.86
17.86
12,03
12.03
15.41

18
11.52
1178
11.98
12,23
12,48

10.84
11.18
11.38
11.61
11,84

10.89
1.1
11.33
11.86
11.79

B
18,71
19.08
19.35
19.74
19,74
20.15
20.15
20.57

26
12.38
12.63
12,88
13,44
13.40

11.80
12.04
12.23
12,53
12.78

12.17
12,41
12.68
12.91
13.17

c
20.69
21.08
21.40
21.83
21,83
22.28
2228

D

E E

c H I

22,66 24,84 26.62 28.60 30.57 32.55
2310 2512 27,14 2916 31,18 3320

23.45
23.82
23.82
24.41
24,41

25.50 27,55
26.01 23.10
268,01 2810
26,54 28.67
2634 228,67

22.74 24,91 27.08 28,25

36
13.29
12.58
12.83
1411
14.39

12.85
12.80
13.18
12.42
13.89

13.41
13.88
13.85

ﬂ
14,18
14.44
1473
15.03

15.33

13,53
1380
14.08
14.38
14.65

14 57
14.98
15.28

56 &8
18,81 16.80
1823 17.14
16,56 17.48
18,89 17.83
17.23 1818

15.24 16.17
15.55 16.49
15,86 16.82
16,18 17.18
16.50 17.50

15,91 17.18
1823 17.52
16.56 17.87

1423 15,57 1688 13.23
14.52 15,88 1723 18.80

29.80 31.65 33.70
30.19 32.28 34,37
30,18 3228 34,37
30.80 32.93 35.08
30.80 32,92 35.08
31,42 33.58 35,76

6 86
17,70 18.87
18.05 18.84
18.41 13.32
18,78 19.71
18,18 20.10

16.87 17.86
17,31 18.22
17.66 18,59
18.01 18.98
18.37 19.34

W, Xipueddy



APPENDIX "B"

SUPPLEMENTAL UNEMPLOYMENT BENEFITS (SUB) PLAN

NEW BRUNSWICK POWER CORPORATION

To supplement unemployment benefits received by workers for
unemployment caused by pregnancy, birth or adoption of a chlld
(children).

All employees who become pregnant or adopt a chitd and who
have completed 12 censecutive months of employment with NB
Power. Employees disentitled or disqualifled from receiving
Employment Insurance benefits ere not eligible for
Supplementary Unemployment Benefits.

Ninety-three percent (93%) of the employee's normal weekly
salary. This representsthe total of Employmentinsurance gross
benefits, the Supplementary Unemployment Benefits and other
earnings. Employees do not have a right to SUB payments
except for supplementationof El benefits for the unemployment
period up ta 15 weeks for maternity leave and 10 weeks for
adoption leava, Where an employee Is subject to & waiting
period of two weeks before recelving Employment Insurance
benefits, they will not receive SUB during that time.

SUB payments will be financed cut of the employer's current
revenue. A separate accounting will be kept on SUB payments.

January 1, 2001 to the expirationof the Collective Agreement.

Employees must apply for Employment Insurance hafore SUB
becomes payable. An employee must provide NB Power with
proof that they are receiving El benefits by submitting the first
benefit stub to NB Power. For subsequent verification. HRDC
provides NB Power with computer printouts. NB Power's
Revenue Canada Business Number Is 11824 6924 RP00O2.
Employeeswili not have any vested interest in the pian exceptto
receive payments for the covered unemployment periods.
Payments In respect of guaranteed annual remuneration or in
respect of deferred remunerationor Severance pay benefits will
not be reduced or Increased by payments recelved under the
SUB plan. Employeeswill agree In writing to returnto work for at
least six months after maternity or adoption leave; failure to do
50 will resultin forfelture of all moneys paid under the SUB plan.
NB Power will advlse HRDC of any changes to an approved plan
within thirty days of the effective date of change.

-97-
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APPENDIX"C"
PART TIME EMPLOYEES
Salaries and Benefits:
(a} Yacation
Vacation entitlement shall be pro-rated according to the number of
hours worked.

(b) Statutory Holidays
Payment for the eleven holidays specified in the Collective
Agreement shall be pro-rated according to the number of hours
worked.

(e} Sick Leave (Short Term Digability)

Sick leave benefits shall be pro-rated according to the number of
hours worked.

(d) Long Term Disability
Long term disability benefits shall be pro-rated according to the
number of hours worked.

{e) Health Care Benefits Including Dental Care
Benefits will be same as for full-time employees. Costs will not be
pro-rated.

] Qvertime

Employees who work outside their pan-time hours, but within the
hours of the normal work day, shall be paid at straight tlme for all
such hours. It is understood all such hours are worked on a
voluntary basis.

{8) Pension

Eligibility to contribute to the Public Service Superannuation Plan
will be determined by Provincial Legislation. However, participants
inthis program may contribute to the NB Power Group RRSP.

h Seniority

An employee will receive a full year credit for seniority purposes
regardless of the number of hours worked duringthe year.
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a)

b)

APPENDIX"D"

JOB SHARING PROGRAM

Requests for participation in the Program will be subject to supervisory
and/or managementapproval.

An employee wishing to participate in the Program is responsible for
finding a suitable partner who is willing to share the job. If a partner
cannot be found internally, the Human Resources Division will provide
assistance in finding a partner.

Eachjob sharing Situationwill be undertakenon e four monthtrial basis.
Following this trial perlod, management or the job sharer may elect to
discontinue the job sharingarrangements.

Duringthe trial period, a job sharer may only opt out of the Program with
managementapproval.

In most cases, the average number of hours worked per week by an
individual employee shall be one-half the hours required to staff the
position on a full time basis; {i.2., one-half 36.25 hours or one-half of
40). asthe case may be.

Individual departments will decide the most appropriate division of time
for that departmentand for the Individualsconcerned.

Subject to paragraph (b) below, if one of the "partners" leaves the
position. the other partner will have the option of takingthe job on a full-
time basis, or carryingthe job on afull-time basis until e suitable partner
is found.

Where the remainingpartner was hired for ajob sharing position, or was
in a lower paying full time position immediately prior to becoming a job
sharer, that employee will not have the option of takingthe positionon a
permanent full-time basis uniess he/she has been in the job sharing
position for at least three years. In such circumstances the full time
position will be opened for bid within_that general work location only.
Should someone other than the remalning partner be the successful
bidder, the remaining partner will be awarded the resulting vacant
position.
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c)

a)

b)

a)

Where one partner is absent due to maternity/adoption leave or en
extended period of short term slck leave, the ramalning partner will fill
the position on e full time basis for the duration of the absence. The
Corporation agrees to provide the remaining partner with ten calendar
days notice of the requirement to fill the position on a full time basis.
Any short term slck leave absence with an expected duration of 5
working days or more shall be considered an "extended"absence.

Salaries and Bens
Vacation

Vacation entitlement shall be pro-rated accordingto the number of hours
worked.

Statutoery Holidays

Payment for the eleven holidays specified in the Coltactive Agreement
shall be pro-rated according to the number of hours worked. This
payment shall be made by means of an appropriate Increase to the
employee's basic hourly rate. Employeesand their supervisors shall be
responsible for scheduling so as to dlvlde these holidays between the
partners as equally as possible.

Sick | Short Term Disabill

Sick leave benefits shall be pro-rated according to the number of hours
worked.

Long Term Disabil

Benefits will be the same as for full-time employees. If one partner goes
on LTD, the other will fill the position on a full-time basis and will be
responsible for finding a suitable partner {en an Internal basis) before
beingable to return to the Job Sharing Program.

Care Benefits Including Dental C

Benefits will be the same as for full-time employees. Costs will not be
pro-rated.

Overtime

Employees who work outside their job sharing hours, but within the
hours of the normal work day, shall be paid at straight time for all such
hours. It is understood however. that except for situations covered by
paragraphs B(a}, 5(c}, and 8(d), all such hours are worked on a voluntary
basis.
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g)  Pension

Eligibility to contribute to the Public Service Superannuation Plan wilt be
determined by Provincial Legislation. However. participants in this
program may contribute to the NB Power Group RRSP.

h)  Senioity

An employee inthe Job Sharing Program will receive a full year credit for
seniority purposes regardless of the number of hours worked during the
year.
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b}

c)

d)

e)

APPENDIX "E'

PERSONAL LEAVE

Individual applications for Personal Leave ara
subject to local management approval.

Seniority as defined In Article 17.01 among
applicants in the same Job function should be the
initial criteria. In subsequent years, this criteria will
be altered to reflect the foilowing conditions:

new applicants to be considered only after prior
year(s) applicants who have re-applied.

employees who hava already gone on Personal Leave
may re-apply, but their names will go to the bottom of
the eligibility list.

Employees transferring to a new general work
location will be considered new applicants.
Employees selected for the program who
subsequently opt out may reapply, but they will be
considered new applicants.

Employees may specify the year they wish to go on
Personal Leave. If the employee's name reachesthe
top of the eligibility list prior to the year requested,
the employee has the option of taking the leave that
year (and going to the bottom of the list) or holding
his/her position at the top of the list until the
requested year. Notathat when an employee elects
to specify a particular year for leave, she/he will be
considered a new applicant as of the time the
election is made.

Applications for Personal Leave for the upcoming
calendar year must be submitted In writing to local
management, with a copy to the Labour Relations
Department, by no later than July 31 of the prior
year. Decisions as to approval of individual
applications will be made by August 31.
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4 Weoks

Normal

Entittement
15

20
25

8 Waoks

Normal

>

X

> x>

0.942
0.942
0.942

10.6/12

0.883
0.883
0.883

Personal leave may be applied for any period
throughout the calendar year. Each personal leave
period must be for either:

* aperiod of 4 consecutive weeks which Includes
one third of the employee's vacation
entittement. Entitlement will be based on 11.3
months work for the year; or

* aperiod of & consecutive weeks which includes
two thirds of the employee's vacation
entittement. Entitlement will be based on 10.6
months work for the year.

Reduced Amount includedin
= Enlitlement x 1/3 = personal leave
= 14,13 x 033 = 4683 = 50
= 18.84 x 033 = 86217 = 8.0
23.55 x 033 = 7772 = 80
Reduced Amount Includedin
= Entitlement x 2/3 = personal leave
= 13.25 X 067 = 8878 = 90
= 17.66 X 0.67 = 11832 = 120
= 22.08 X 0.67 = 14784 = 150

The salary of an emplayee going on personal leave
shall be reduced for a 12 month period commencing
September 1 of the prior year. This reduced rate of
pay shall be consideredto be the employee's normal
rate of pay for all purposes, other than overtime,
including but not limited to relieving/acting pay, sick
leave, vacation and bereavement leave. Overtime
shall be paid at the employee's regular rate of pay by
means of an adjustment upon completion of the
leave period (i.e., it will be paid at the reduced rate
when incurred, with the balance to follow).
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Summer

Work days - Leave t  1/3 or 2/3 Vacation = % of normal
Per year Period Entitlement
Work days per year hourly rate

Work days (paid days) peryear = 365 - 104 (Saturdaysand Sundays)
= 261 days

Personal Leave Period = 40 days or 20 days

Thus for an employee who normally has the following vacatlon day
entitlements, the calculation would be:

4 Weeks

15 days entitlement 261 - 20+5 = 246 = 84.3%
261 261

20 days entitlement 261 - 20+ 6 = 247 =  94.6%
261 261

25 days entitlement 261 -20+8 = 249 = 954%
261 261

8 Weeks

15 days entitlement 261-40+9 = 230 = 881%
261 261

20 days entitlement 261 -40t12 = 233 = 89.3%
261 261

25 days entitlement 261-40115 = 236 = 904%
261 261
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Beneflts:

Opting Out:

Time Code:

Multiple Leaves:

Based on reduced salary with the exception of Group Life
which will be based on 100% salary.

Employees on Personal Leave may opt out of the Program.
Appropriate salary adjustments will be made and the
employee may re-apply, subject to the selection criteria
referred to above.

Code 70 - PSL will be usedfor Personal Leave.

Employees in locations where the Program is not available
may apply for an Unpaid Leave of Absence.

Employees going on maternity leave will not be eligible for

Personal Leave during the twelve months foltowing return
from maternityleave.
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APPENDIX"F"
MEDICAL CERTIF|CATE

Unergls HEl Pavesr

Foum 0180 Rev. 19V9.08 MEDICAL CERTIFICATE

Hanm of Employea Maturw of Infugy / lliness Bl of Injury 7 llness
¥

) Qaaler Is Te Cheok Apprepiisle Boxes

IU Employde wan abisanl fiom wosk and under my asie flom lo

WA Powaer la prepsared ta offer & varisty of “modifled wark” tasks on a temporary beuls In order (e secomnreduls an
eniployes with madinl seniricilons. Witk this in mind pleass comptete the following:

L) Eiriployes may return lo work withosit testictions
or
0 Employsa mey relurn lo wark with the following restriclions

Raslrdctions - Plsane *X* Al OF The Boxan Balow Which Appiy

3] CHmbing B | Walking - Prolongad 0 Walking
u] Knaaling ¥} Silling - Prolunged 5] Uning
9] Aending of Twisling 9 Stending - Prolenge d 3] Driving
9] Usw of Uppar Extraenities ¥} Usa of Lower Extreinilles [N Olhei

wis the roault uf nan physloal condittons, piesse Indicate,

Pleasa Elnborate On *X* Abave and Indiaals lengih of ime restrictions will pply. In additbon, if thare sre sesticlians that

Would Lha smiployss's cundlilon pose & salely hazard? O Ho 1) Yes Pisase alaborate;

Refarrels (physlotharwpy, spaciallat, chiropmelia, aig,)

u Employaa I unoble 10 retn lo work withoul sestiictions, of with sbave noled restriciians, undl
. Plasna piovide coimmients and huther datalls which yuu fes) would La halplul,

Dalu of naxl sppolntment Doclor's Heme

BDaclor’ s Bignature

Dale
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LETTERS OF AGREEMENT
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Energie NB Power

515 Kine Street
Frederick, N. B.
E3B 4X1

July 25, 2001
Mr. Ross Galbraith
Assistant Business Manager
IL.B.EW,, Local 37
138 Neill Street
Fredericton, M. B.
BIA 276

Dear Ross:

RE: Letter of Intent - Generation Conventional - linplementation of Elexibhility

During negotiations for a new collective agreement, we discussed the Employer's
intentiuns regarding a process for implementing changes in the workplace, which will
result from the new language in the agreement concerning flexibility (Article1.01 Scope
of Work). As a result, we offered to provide this letter to outline our intentions.

Upon ratification of the coliective agreement, we intend to meet with our managers
and superintendents to discuss the potential impact of the new contract language. We
intend to make it clear to our leaders that they, with their work groups, will be
responsible to explore opportunities to expand the scope of work performed by all
employees. In addition, we expect that employees and their leaders will identify barriers
to expanding the scape of work, including recommendations for training to perform these
tasks.  If the local JWCs would like to become involved in this process, we would
welcome their assistance, as we anticipate that each station may identify different
oppertunities and potential solutions.

I epe this is helpful in providing a better understanding of our intentions

~Zurrie
Director, Labour Relations
cc J. Brogan
. Theriault
J. Doucett



Energie NB Power
515 King Street
Fredericton, N. B.
E3DB 4X1

July 25, 2001

Mr. Ross Galbraith
Assistant Business Manager
L.B.ENV., Local 37

138 Neill Street
Fredericton, . B.

E3A 2726

Dear Ross:

RE: Letter of Intent — Generation Conventional -~ Sale or Closure of a Plant

During negotiations for a new collective agreement, we discussed the Employer's
intentions if a generating station were sold or closed and resulted in the lay off of
employees. As a result, we offered to provide this letter to outline our intentions.

in the event the Corporation is required to lay off employees as a
result of the closure or sale of a plant, the Corporation shall:

1. provide, if reasonably possible, sixty (60)days, or not
less that thirty (30) days, notice to the Union and the
affected employees;

2. within seven {7) days of providing the aforementioned
notice, meet with the Union to have meaningful
consultation in regard to the impact of the layoffs and
to explore methods to lessen the impact.

| hope this is helpful in providing a better understanding of cur intentions.

Yours teyly;,™

Director, Labour Relations
cc J. Brogan
P, Theriauit
J. Deucett



NEW BRUNSWICK POWER
ENERGIE NODUVEAU-BRUNSWICK

P. O.Box 2000,
Fredericton, N E.,
E3B 4X1

1997 12 15

|.B.EW.,
138 Neill Street,
Fredericton, N. B
E3A 276

Attention: John Cole

Dear Mr. Cole:
RE: SHORT TERM SICK LEAVE

You will recall that a year or so ago, NE Power proposed that the criteria
for the reinstitution of full short term sick leave benefits be changed fram 3
months for related illness and 1 month for unrelated to 2 months for either
situation. To compensate for increasing from 1 month to 2 for unrelated illness,
we agreed to allow up to 2 days of paid leave during the 2 month period. This
new system would help streamiine and reduce the cost of administering the
program. This system was put in place with the agreement of locals 2308 and
1733.

A few months ago, NB Power was advised that because we had made the
above change, our Employment insurance rate would be increasing. The theory
is that by lengthening the reinstatement period from 1 to 2 months for unrelated
iliness, the risk of an employee making an E.l. claim has increased. We met
with E.|. officiais to try and convince them atherwise; but we were unsuccessful.
The result is an additional $75,000 cost to NE Power.

Rather than revert to our former system or incur this additional cost, NB
Power prefers to change the 2 month reinstatement period to one month far both
related and unrelated illnesses. This will allow us to retain our former rate of
assessment and maintain the administrative advantages noted above It is alsc



an cbvigus improvement for our, employees.' However, since we are now back to
one month, it would also be appropriate to reduce the 2 days paid leave to one.

please indicate your concurrence with the above described changes by
signing below.

=f
Signed this _f# day of December, 1997.

BEW - LOCAL 2308 / NE /FiOWER



-, NEW BRUNSWICK POWER
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EMERGIE NOUVEAU-BRUNSWICK

o f
o

515 King Streat
P.O. BOX 2000
Fredericton, ».s.
E3B 1Xx4

1984 09 13

Mz, John E. Cole

Business Manager

International Brotherhood of
Electrical Workers, Local 2309
138 Neill Street

Fredericton, N.B.

E38 226

Dear #r. Cole:
RE: “CLOSED’' COMPETITIONS

In response to your concerns relative to the eligibility of
laid-off temporary employaes to compete, we are extending ariI
bargaining employees with "employee status™ under the applicable
collective agreements, the right to compete in §5 Power’s '“cicsed"
competitions regardless of whether he/she is actively employed with
the Corporation at the time of the bid.

Job advertisements will continue to be posted throughout the
Corporation and to Union officials for circulation.

Should you have any questions relative to the above, please
feel free to contact Karen Stafford, Director, Personnel Services
or myself,

Yours truly,
oy (PSR N L—]L

Paul Theriault

Ks/lg Vice-president, Human Resources
c.c. Karen Stafford

Jill Doucett

J.P. Morel

Susan Currise

Al Caorey

Larry cslhoun



AEW BAUASWICH POWTA

ﬁ' ENENGIE NOUVEAL BAUNBWICK

17 ¥ing Street
O, 3o0x 2000
tedericecn, M3
I 44l

Mc. Joha Cole
Business Managef¢
13EW Local 2309
138 Neill street
Fredericton, N@
ElA 216

Deal Mi. Cale:

SUBJECT: TECHNICIANS, ELECTRICAL HMECHANICS
§ ENGINEERING ASSISTANTS

This lezter ses> for the Agceement reached during
negotiaticns between NB Power and IBEW Local 2309 Technical
Non-Supecvisary Group respecting the above captioned,

TECANICIAN | AND 11

It s agreed that technicians who are graduates of a
tecognized two year technology schoel pragram and whe have a
minimum of 5 years experience as a technician may progress to
the Technician |l classificatian. It IS undecstood that step
increases 1In the Technlclan | and Technician |l cateqories are
based upon satisfactory performance and pregress as per
Article 8.02 (b) of the Collective Agreement, The Commission
will review the cases of employess in the Technician |
classification and if the above criteria are met. those
employees will be reclassified to Technician Il effective the
date of signing. Where the criteria is not met, subseguant
reviews will be held and decisions on reclassification will he
made accordingly.

ELECTRICAL MECHANICS

IL is agreed that the basis for progression from
Elactrical Hechanie | to Electrical Mechanic t1 shall remain
unchanged. Employees in the Electrical Hechanic Il classi-
fication may progress to the Elect:zical Hechanic I laval



LY PN ETVEN TUSESI 110 ] - INERS L D
LE] =¥ LITE{- Lo | ABETIIITIN 8

flezirical PMeznanzz 10 level and have priformes
fly. The Qammiasien will rewi the cases of
in the Elecotrical Meshanic If classificacion ang
Ia are meX, thos: employess will pe
cal Meszhaaiz !1?

they have compleced a3t leas: twg years az che tay
he =
at

ellnziive the date of
sujssguEnt revisivs
tian will be mads

ENGINEERING ASSTSTANTS

1t ls agresd thay the besis far progression froam
Engineering Assiscant ! To Engtineer.ng Assiscans [! shal!
remain unghanged, Employess ia the fnginascing Assistan:z It
classificacion may progress to the Enginescing Assistans I[l
level provided they have compleced at leas: ewn years at tne
top step of che Engineering Assiscanc I[! level, have suc-
cessiully completead the necessary academis requicrements, and
have peclarmed satisiactiocily, The Commissian will reviev
the cases of employeses in the Encinesring Assistanc IT
classificazion and where the above griteria ares met, those
enployess will be reclassified to Engine=ring Assistanc IT]
effesctive the date of signing. Where the criteria are not
me:, subsegquent revievs will me held and decisions on re-
classi{fization will be made accocdingly.

Signed this 2/ day ufﬁ: :.-_' 1990,

! )
TrEbv Local 2399 NB FOMER



