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THIS AGREEMENT, made in duplicate this 20th of September, 2001. 

BETWEEN: 

THE NEW BRUNSWICK POWER CORPORATION OF THE 

PROVINCE OF NEW BRUNSWICK hereinaiter called "THE 

CORPORATION" of the First Part 

AND 

LOCAL 37, INTERNATIONAL BROTHERHOOD OF 

ELECTRICAL WORKERS, A.F. of L., C.I.O. - C.L.C. hereinafter called "THE 

UNION" of the Second Part 

WHEREAS the Corporation (subject at all times to all the 

provislons of the &ctric Powe r Act, RSNE 1973, Chapter E5) is 
generating. transmitting and distributing electrical energy and in 

connection therewith has in its employ a number of employees who ere 

members of Local 37. 

WHEREAS, the parties hereto consider it to be their joint 

obligation to endeavor to provide continuous, adequate and economical 

electrical service to the public at all times, and, 

WHEREAS, the parties hereto recognize that from time to 

time certain differences may arise between them, and they are desirous 

of providing far a settlement of such differences in an harmonious 

manner and without cessation of or interference with the generation, 

transmission, or distribution of electrical energy to the public, 

NOW THEREFORE, it is agreed between the parties hereto: 



A R T I C L E  I 

SCOPE OF WORK 

1.01 Every Employee will perform whatever work is required to 

support, operate and maintain the Stations and the work of the Business 

Unit, a5 directed by the Employer, within the limits of their safety, 

knowledge and skill. 

A R T I C L E  II 

2.01 Tlie Corporation recognizes Local Unlon 37 of Tlie 

International Brotheriiood of Electrlcal Workers as the exclusive 

bargalnlng agent for a11 employees In the Generatlon Conventlonal 

bargaining unit to whom New B&~swick Certiflcatlon Order Number PS- 
034-00 applies. 

2.02 The Union has the right to deal in matters pertaining to 

hours of work, working conditions and wages coming within the scope of 
tliis Agreement. 

2.03 The Corporation shall not interfere with the administration 

of the Union. It shall not contribute financial or other suppoii to It. The 

Corporatlon shall not refuse to employ any person because such person 

is a member of the Union. 
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2.04 The Corporation shall not in any way attempt to persuade 

an employee covered by this Agreement to refrain from becoming an 

officer or representative of the Union or from exercising his or her lawful 
rights as a member of the Union. 

2.05 The Union, its members, or its agents, shall not conduct 
Union activities during working liours or on the Corporation's premises 
except as otherwise provided in this Agreement, , 

2.06 Union O f i W  

2.06 a) Business Manager 

The Business Manager, Assistants or Agent shall have 

access to Corporation property, to meet with the shop steward, in the 
performance of their duties in servicing this Agreement providing they 
have made prior arrangements through the Labour Relations 
Department. It is understood such visits shall not interfere with the local 
operations of the Corporation. 

2.06 b) Shoo Stewards 

The Corporation agrees to allow time, during regular 

working hours, for one shop steward to attend when meetings are held 

at the lst ,  2nd and 3rd level of grievance and when meetings are held 

on potential grlevances. 

2.06 c )  Union Negotiating Committee 

The Corporation agrees to pay up to five employees, who 
are members of the Unlon Negotiating Committee, for time spent 
negotiating a new contract with the Corporation during their normal work 

day but shall not pay overtime or expenses. The day prior to each 

negotiation session will be considered as time spent at negotiations. 
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The Corporation ais0 agrees to pay the members of the 

Union Negotiating Committee up to two days each for the purpose of prs- 

negotiation meetings. 

Payment to members of the Union Negotiating Committee 

will not be made for time spent or expenses incurred as a resuit of the 

appointment of a Conciliator or a Conciliation Board. 

2.06 d) Q W m d  E xDenses 

The Corporation çhaii not pay for time spent or expenses 

incurred in respect to grievances, adjudication, designation or other 

activity related to Union business except as specified in this agreement. 

When five days notice has been given and replacement is available, the 

Corporation will allow Union executive officers time off without pay to 

attend regularly scheduled Union executive meetings. The Corporation 

further agrees to pay replacements up to a maximum of thirty (30) 

person days in total for any calendar year. 

2.06 e) Union Otticers 

The Union will provide the Corporation with an up-to-date 

list of its officers including Unit Chairpersons and Shop Stewards and will 
keeo such list current. 

New employees, coming within the scope of this Agreement 

wiii be notified that a Collective Agreement is in effect. The Corporatloii 

agrees to provide to the Union a monthly list of ail new hires to regular 

positions, and ail casual or temporary hires with an expected term of 

employment of six months or more. The Shop Steward in the Immediate 

area will be notified of appointments to Classifications listed in Appendix 

"A" as soon as is reasonably possible following such appointments, 

- 6 -  



2.07 !h jon Membership 

All employees covered by this Agreement who are presently 

members of the Union shall maintain such membership. Subsequent to 

the signing of thls Agreement, ail new or existing employees who become 

covered by the Collective Agreement shall, as a condition of 

employment, become members of, and malntaln membership in the 

Union. However, when an employee's membership has been suspended 

by the Union, the COrporation will not be required to terminate 

employment. 

A R T I ' C L E  I I I  

BIGHTS OF THE EMPLOEE 

3.01 The Corporation retains the exclusive right to manage its 

operation in every respect except in SO far as these rights may be 

expressly restricted by the terms of thls Agreement. 

The terms of any prior Collectlve Agreement between the 

parties will have no relevance in respect to the interpretation or 
application of the foregoing. 

Nothing in the above shall overrlde the grievance 

procedure or restrict in any way the right to grieve. 
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A R T I C L E  IV 

4.01 The parties agree to continue the Corporate Labour 

Management committee, which will include members of the Unlon 

leadership and members of NB Power senior management. 

The purpose of the committee is to address matters of 

niutual concern and to enhance communication between labour and 

management. 

A R T I C L E  V 

E E i N ü i O N  OF EMPL OYES 

5.01 in this Agreement: 

(a) The defiiiltion of "Casual Employee'' is in accordance with 

the J?ublkÇerWce Labour &U 'ons Act. 

(b) "Temporary Employee" means a person who is hired far a 
specific job or jobs, usually of longer duration than six (6) months, but 

tile need for such job is ternporaiy. 

(c) "Regular Eniployee" means a person who has undergone a 

period of probation and has been appointed to fill a complement 

position. 
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(d) "Probationary Employee" means a person who is hired for a 

regular posltion and Is undergoing an initial probation period following 

hire. The probation period will normally be six (6) months but may be 

extended by mutual agreement between the Corporation and the Union. 

(e) A casual employee who has been employed for a period 

exceeding the time provided in the Public Service La bour Relations Act 
will be converted to Temporary and such additionai benefits as may 

apply shall be put into effect as soon as is reasonably practical 

thereafter. 

(f) "Part-time Employee" ineans a person described in sub- 

section b. c. or d, above who is not ordinarily required to work more than 

one-half the normal hours of work of other employees in the bargalning 

unit. in such case, the employee's benefit entitlement is in accordance 

with Appendix "C". 

A R T I C L E  VI 

NO STRIKE OR LO CNOUI 

6.01 In conformity with the Puhlic Service Labo Ur Reiati oris Açt, 

it is agreed that durlng the life of this Agreement that at no time shall 

there be a strike by the Union, which Includes a cessation of work, or a 

refusal to work or to continue to work, by employees in combination or in 
concert. or in accordance with a common understanding, or a slowdown 

or other concerted activity on the part of employees designed to restrict 

or limit output; and at no time shaii there be a lockout by the 

Corporation. 
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A R T I C L E  VI1 

7.01 Disciplinary action or discharge shall be for just and 

sufficient cause. 

7.02 When an employee is suspended without pay or 

discharged, the employee will be given the reason or reasons for such 

action and confirmation in writing. 

7.03 An employee shall be provided with a copy of any 

disciplinary documentation which is placed In their file. A written reply by 

the employee will also be placed in their file. Any employee wishlng to 

review their file must make arrangements lo do so through local 

supervision and Corporate Records Management. 

7.04 When disciplinary actlon has been taken, the record of 

such transactions wiii be retained in an employee's file as per the 

following schedule: 

i) 6 months for any documentation of verbal dlscussions of 

ii) 12 months for formal written documentation of a 

disciplinary matters, 

disciplinary transactlon, 

iii) 24 months for formal written documentation of a 

disciplinary transactlon which results In a leave (with or without pay) or 

any other penalty. 



If the employee has not been subject to further disciplinary 
action durlng that period, such records wil l  be removed from the 

employee's file at their request and shall not be referred to or used 

against the employee. If the employee has been subject to further 

disciplinaty action during that period, the entire discipliniiry record 

remains on the file until the expiration of the perlod of time that applies 

for the latest disciplinary action. 

' 

7 .O5 Notwithstanding anything contained elsewhere In this 

Agreement, a Probationary Employee shall have no right to grleve 
termination of their employment durlng the probation period. 

7.06 When an employee is summoned to a disciplinary intervlew 
that could lead to disciplinary action, the employee has the right to 

Union representation. 

A R T I C L E  Vl l l  

8.01 &amal 

8.01 a) Wages of all employees covered by this Agreement siiall be 

at those levels appearing in Appendix "A". Tlie wages of new 
classlfications created within the bargaining unit shall be established 
only after discussion with the Union and shaii become pari of this 
Agreement. The hourly rates shown in Appendix "A" do not Include the 3 

cents per hour for the Union Education fund. 
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0.01 b) The Corporation agrees to remit to the Union on a quarterly 

basis the above noted three (3) cents per hour, for ail regular and 

overtime hours worked. Remittances for overtime hours shall be at 

straight time and banked time shall be pald as it is put in the bank. It is 
understood that these remittances are to be used by the Union for the 

purpose of membership education. 

8.01 c) 
compensation: 

The following represents the Parties' agreement concarnlng 

w: The parties agree that these Increases wiii be adjusted to 
reflect any increases received prior to the execution of this Agreement 

as a result of prior obliEations (e.g. the 0.5% increase received by the 

Administration Support group on April 01, 2001). It is the Parties' 
agreement that employees will receive no more than the increases 

below in each year of the agreement. 

i) Ranges will be created for former 1733 classifications with 4 
steps below the rete in effect Oecember 31, 2000. 

ii) Individuals moving to new ranges will be placed on the next 

highest step to their current basa compensation rate. 

iii) January 1,2001 2.0 %cost of iiving increase. 

iv) April 1, 2001: combine the following classifications: 

Lead river contrat aperator and senior thermal operator - senior operator 
Thermal engineer, turbine engineer - operator . 
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Fitter, welder and electrician = maintenance 

Tool crib attendant, fitter helper and utilityworker = 

Switchboard operator, leading operator A 8, 8 = 

tradesworker 

utllityworker 

hydro/hvdc operator 

V) April 1, 2001 adjust the top step of the foliowing classifications: 

Senior operator - $26.49 

Operator = $23.85 

Maintenance tradesworker = $22.00 
Utllityworker = $15.86 

Materials Handling Foreman (formerly Coal Foreman) = $25.73 

vi) Technical Operator and Supervisor Hydro Maintenance 
classifications will be '"Present Incumbent Only" with no furlher 

appointments. 

vii) Effective the first pay period following the date of signing the 
coiiecilve agreement: Fifty (50) cent increase to the top step of 

each classification (excluding apprenticeship rates) for the 

impleinentation of flexibility. The Maintenance Planner and 
Fitter Welder ciassifications wlli then be combined with the 

Maintenance Tradesworker classification. Individuals in those 
positions will have their salaries frozen in accordance with 

article 8.01 (d) of the collectlve agreement. 



viii) 

ixt 

X i i )  

xiii) 

xiv) 

XV) 

January 1, 2002: 2.0 %cost of living increase. 

April 1, 2002: Seventy-five (75) cent increase to the top step of 
selected classifications in operations and mainienance in the 
generating stations for the lmplernentatlon of flexibility. 

January 1, 2003: 2.0 % cost of living Increase. 

April 1, 2003: Combine River Control Operator with the 
Operator classification and adjust top step of the Operator 
classification to  the top step (rate effective January 1, 2003) of 
the River Control Operator classification. Adjust top step of the 
Senior Operator classification to ten (10) percent above the top 
step of ttie Operator classification. 

April 1, 2003: Adjust the top step of the Maintenance 
Tradesworker to be equivalent to the top step (rate effective 
April 1, 2003) of the Technician I classification. Adjust top step 
of ttie Senior Maintenance Tradesworker to ten ( I O )  percent 
above the top step of the Maintenance Tradesworker 
classification. 

April 1, 2003: Twenty-five (25) cent Increase to the top step of 
selected classifications in operations and maintenance in the 
generating stations for the Implementatton of flexibility. 

January 1, 2004: 2.0% cost of living increase 

Effective the date this Agreement Is signed, the classification of 
Senior Maintenance Tradesworker will be created with the top 
step set at 10% above the top step of the Maintenance 
Tradesworker range. Four posltlons will be created: 1 at 
Beilediine, 1 at Dalhousie and 2 at Coleson Cove. The current 
incumbents of the four acting lead hand positions in the 
maintenance departments at these Stations will be appointed 
to these positions, 
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8.01 d) When an employee is assigned to a classification wltli a 

maximum salary which is lower than the employee's current rate of pay, 

as a result of re-evaluation of a job classification, reorganization, or 

return to work from LTD or WCB, the employee's salary shall be frozen 

for a period of two (2) years or until such time as the rate of pay for tlie 
new classification reaches the employee's salary, whichever comes first. 

if, after the two year period, the employee's salary is still above that of 
their new ciasslfication, the employee's salary shall be immediately 

reduced by twenty-five percent (25%) of the difference between the two 

rates, and then reduced in equal parts at SIX month intervals over the 

next two (2) years such that the employee's salary fails withln the range 

of the new classification, 

8.01 e) in any case where an employee with at least 25 years of 
service Is unable, for bona flde medical reasons, to carry out the duties 
and responsibilities of their position and Is therefore reassigned to a 
lower paying classification, they may choose to have their salary 
adjusted in accordance with 8.01 (d) or they may elect to maintain the 
wage level of their former classification, including ail increases 

applicable to the classlflcation, until such time as the employee reaches 

the age of eligibility for an Immediate pension under the provisions of 

the Public Service Superanuation Act. if .at that time the employee 
chooses not to retire, their salary shall immediately be reduced to the 

appropriate level for their present classification. 

8.02 Progress W ithin a Pav Bracket 

8.02 a) Step increases which are contingent on acceptable course 

progress and proficiency shall be effective as specified by the course 
schedule. 
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8.02 b) Step Increases for other employees whose pay is within a 

bracket shall fall due on their anniversary date. An employee's 

aiiniversary date will be determined by date of classification or 

reclassification In an Appendix "A" position. Step Increases may be 

witlilield when upon review by the Corporation satisfactory performance 

and progress are not shown. 

8.02 c) If an employee is otherwise progresslng and performing 

satisfactorily but a step increase has been withheld because of a delay 

on the Corporation's part in provldlng required courses, tralning or 

experience, and the employee subsequently meets Corporation 

standards, the increase sliall be effective as well for the period of time 

attributable to the delay referred to. Such Increases will not be withheld 

for mnre than SIX months, however, as a condition of continued 

employment, the employee must meet Corporation standards when the 

opportunity Is provided. 

8.02 d) If an employee Is iiot granted a step increase as provlded 

in (a), (b) or (c) above, they shall have the right upon request to an 

Interview wlth their supervisor to dlscuss the matter. 

8.02 e) An employee who is assigned to a step In a salary range for 

a position that requires an apprenticeship program wlll not progress to 

the top step in the range until they have successfuliy completed their 

apprenticeship and certificatloii. Such employees may progress through 

the salary range until they reach the step below the top step and will 

reniaiii frozen at that step until successful completion of the above 

requirements. 



, .  8.03 

8.03 a) When as a result of a request by the Corporation, an 

employee relieves in a higher paying non-supervisory position for the 

employee's entire normal work day or shift, the employee shall receive 

8% on their regular pay for all hours spent in the position. However, 

should the addition of 8% result in the maximum salary of the relieved 

position being exceeded, the employee shaii receive the maximum salary 

of the relieved position. 

8.03 b) When as a result of a request by the Corporation, an 

employee relieves in a higher paying supervisory position (not includiiig 

lead or senior positions) f o i  the employee's entire normal work day or 

shift, the employee shall receive 10% on their regular pay for all hours 

spent in the position. However, should the addition of 10% result in the 

maximum salary of the relieved position being exceeded, the employee 

shall receive the maximum salary of the relieved position. 

8.03 c) An employee will be consldered to be relieving when the 

employee is required by tile Corporation to leave their normal work and 

fill a position (a) to which the incumbent is expected to return; (b) wiiich 

has become vacant and is open for bid: or (c) which has been 

temporarily created. When an employee I5 absent or a position is 

vacant, there is no requirement for the Corporation to replace the absent 

employee with another employee or to pay the relieving rate. Employees 

will not be considered to be relieving when they contlnue to perform the 

functions of their own positions. 

8.03 d) Overtime shall be paid a i  the relieving rate, 
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8.03 e) When an employee has been relieving for a period in 

excess of twenty (20)  consecutive working days, their status will be 

changed to "acting" so that the relieving rate will apply to all hours until 

the relieving assignment is completed. 

An employee who on instruction by the Corporation performs as 

a Lead Hand, in a lead position not already established in Appendix "A", 

shall be paid an additional 8% on their regular rate of pay for all tinie 

spent in the lead fuiictloii. 

A R T I C L E  IX  

9.01 w 

For all employees th0 regular workday shall be from 

midiiiglit to the following niidnlglit. The introduction and elimination of 

daylight savlng wiii not be considered as other than a normal day. 

9.02 M H  ours - Non -Shi€LBsslgnment 

9.02 a) The normal hours of work for Administrative Support 

Representatives working in Head Office will be seven and one-quatier 

(7.25) hours per day, Monday tliroiigh Friday, with an hour unpaid lunch 

break, resulting In a thirty-six and one-quarter (36.25) hour week. The 

starl and finlsii times for the workday will be 08:15 to 1630, unless 

altered by mutual agreement a5 per the terms of tliis agreement. 
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9.02 b) For all other non-shift employees, the normal hours of work 
shall be eight (8) hours per day, Moilday through Friday, with a one-half 

hour unpaid lunch break, resultlng in a forty (40) hour week. The start 

and finish times for the workday will be O800 to 1630. unless altered 
by mutual agreement as per the terms of this agreement. 

9.02 c) Certain classifications, because of tlie requirements of tlie 

job, work hours other than those deflned elsewhere in this Article. 
Typical exarnpies are Janitors, Cleaners, Uiilityworkers, Security Guards 

and Coal Handling Crews. For such classifications, 8 hours per day and 

40 hours per week shall constitute normal working hours and tire 

specific schedules shall be determined by the Corporation. However, 

normal work hours shall iiot be changed to circumverit overtime. 

9.03 N O W  H OUIS - Shift&* 'enmeiit 

9.03 a) Normal Hours - Full shift AsSI- 

1. The normal work hours shall be 12 hours and the normal 
schedule shall consist of a thirty-five (35) day cycle. Each location will 

determine their schedule in accordance with their needs. The following 

is e generic example: 
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2. Employees may be changed from one shift to atiotlier 

within the shift cycle providing the overail cycle is not altered in t ime 

and such change shall be regarded as normal ai id no overtime 

premiums will be pald. 

3. The Shift Supervisor may change individual employees within tile 
work schedule for the purpose of strengthening shifts providing a 
minimum of 7 days notice Is given. The intention is that such changes 
shall normally be of a permanent nature and no premium time will be 
paid because of such change. Ali time worked by an employee in excess 

of 168 hours in a cycle, arising out of a change from one crew to 
another, wlli be pald at the applicable overtime rate. 

4. When as a result of being re-assigned from one crew to another, 

an employee works In excess of four consecutive shifts without any time 
off, they will be paid applicable overtime premium on all subsequent 
consecutive shifts. 

5. The maximum inumber of maintenance workers who can be 
assigned to a full siiifi schedule wiil be two per shift. Additional 
maintenance workers required on these shins will be paid in accordance 
with the collective agreement provisions that apply to varied hours of 
work. 

6. When shin workers are required to temporarily work hours 

normally worked by non-shift workers, adjustments of time off will be 

made in the following manner: 

a) When assigned to work non-siilft for any portion of a 
cycle, tlie adjustment will be made at the Station level. 

The total number of regular hours to be scheduled 
during the 35 day period will be 168 

-21- 



hours. Any paid holidays which occur during the non- 

shift period will be celebrated by the employee and will 

be considered as time worked. There is no 

requlrement for aiiy vacation adjustment In this case. 

(See attached Example One). 

bi When assigned to work non-shift for a full cycle, the 

adjustmeiit will be made by the Compensation 

Department. Tile employee will work on the basis of 

40 hours per week. Any paid holidays which occur 

during the non-siiift period will be celebrated by the 

employee and will be considered as time worked. 

Vacation credits will be applicable on the basis of the 

employee's years of entitlement. (See attached 

Example Two). 

C) When the assignment to non-shift is for a duration 

longer than one full cycle, the adjustment will be made 

at the Station level for any comblnatlon of shift and 

non-shift during a cycle as per a) above, and the 

Compensation Department will make the adjustment 

for ail complete cycles of non-shift assignment as per 

b) above. 

1. Twelve (12) hours of vacation credit are built Into each cycle. An 
employee who is sick or assigned to work the entire period of the 

longest sequence of time off for a cycle will be credited with 

twelve (12) hours of vacation. For the purposes of this section, 

the "longest sequence of time off may span two cycles and 

where there are two periods of time off of equal length, the latter 

sequence will be the relevaiit period. 
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8. in order to maintain and ensure a continuous operation, i t  may 

be necessaty to establish an "On Cali Roster". The declsion as to whether 

such a roster is necessaty shaii rest solely with management. No 
premium or compensation shall be paid to any employee for serving on 

such a roster if the need for it Is for coverage of absenteeism. 
Management will. however, provide paging devices as required. On Cali 
Rosters established for reasons other than absenteeism will be 
compensated as established elsewhere In this agreement, 

9. When an employee is entitled to leave for jury duty or 

bereavement, they will be paid for the amount of regular hours that they 

were scheduled to work on that day. 

10. Sick leave shall be calculated on an hourly basis. 

11. Employees who work Christmas day as part of their regular sliift- 
cycle shaii receive extra pay at straight time rate for all hours worked 
wlthin the 24 hours of December 25. 

12. The shift differential for the twelve hour shift workers is payable 

only on tile night shift as defined at item #l above. The hourly rate for 
the 12 hour schedule shift differential is $1.33. 

9.03 b) pdiuâtment of ti when assiened to non-shift schedule: 

When a shift worker is temporarily assigned to nonshift duty, 
the adjustment of time will be made in the following manner: 
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WDlQQIlE 

Scenario: A çtiifi worker 011 Crew #1 is scheduled io work non- 

shlfi duty from January ? to January I?. 

24 - 



1. Calculate the number of hours scheduled to work between 

January 18 and February 10 (8 shifts x 12 hours) = 96 hours. 

2. Deduct the hours between January 18 to February 10 from the 
normal 168 hours which is scheduled during the cycle and the result will 
be the number of hours which can be scheduled at the regular rate of 

pay during the period of January 7 to January 17: (168 hours - 96  
hours) = 72 hours. 

Conclusion: in this scenario, the employee would be scheduled to work 

8 hours per day for 9 days between January 7 and January 17, which 

equals to 72 hours and therefore no adjustment is required. Since the 

employee works the usual 168 hours during the cycle, no vacation 

adjustment Is required. 

Note: If there is a pald liollday which fails durlng the perlod that 
the employee is re-assigned to non-shift duty, tlie holiday 
will be celebrated and the time will be considered as time 
worked by the employee. 

Scenario: A shift worker on Crew #2 is scheduled to non-shift 

assignment for the period of January 13 until March 
17. In this case, it is required to have an adjustment 

at the Station and a second adjustment by the 
Compensation Department. 
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Note: Whenever a cycle Is fragmented wltli a combination of 
shift and non-slilff asslgnments, the total hours to be scheduled a t  

regular rate Is 168 hours: 

1. Calculate the number of hours scheduled to work between 

January 7 to  January 12, (2 shifts x 12 hours) = 24 hours. 

2. Deduct the hours scheduled between January 7 to January 1 2  

from the normal 168 hours which is scheduled during the cycle and the 

result will Lie the number of hours which can be scheduled at regular 

rate of pay during the period of January 13 to  February IO:  (168 hours - 
24 hours) = 144 hours. 

Conclusion: Between January 14 and February I O ,  a rneximilm of 144 

hours at regular rate can be scheduled. During that perlod, if the 

employee is scheduled to work every day, except Saturdays and 

Sundays, that will result in 168 hours of work and therefore (168 hours 

- 144 hours) - 24 hours will be paid at overtime rate. 

Note: When the re-assignment to non-shift duty includes a 

complete cycle, the adjustment for that cycle Is made by the 

Compensatlon Department. 

For the period of February 11 to March 17, tlie employee will be 

scheduled to work an 8 hour day, Monday to Friday. The Compensation 

Department will calculate a vacation credit based on the following 

entitlements. 3 week entitlement = 11.5 hours. A greater entitlement 

than the basic 3 weeks will not be affected by this adjustment. 
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9.03 c) 

M. 
N w  O Is of Work - C.S.U. Orierators - Belledune 

1. The norniai hours of work per day and/or per week are variable 

to coincide with ship arrivais and ship unloading. The normal hours of 

work are in accordance with the following criteria: 

a) A full cycle is seven (7) days beginning with the 
commencement of day shift Monday. 

b) The normal Ilours of work average out to 34 hours per 

week. The hours of work will be balanced out to achieve 

the 34 iiour average work week. 

c) When there is no ship unloading activity, the normal hours 

of work are OC00 to 1600 hours Monday to Friday. When 

required, additional days off wiii be scheduled during the 

work week in order to achieve the 34 hour work week 

average. The acciimcilation of shift balance time, which has 

not been utilized as time off prior to the end of the year, 

will be paid out to a maximum of 40 hours at straight 

overtime rate. The remaining shift balance time will be 

carried into the following year. 

d) in recognition of the specific accountabilities of the 

classificatinii of Continuous Ship Unloading Helper, it is 

understood that the incumbent will be required, from time 

to time, to switch froin this schedule to the Coal Hoisting 

shift schedule. in such cases, the, time off earned during a 

shin cycle will be prorated in order to maintain the 34 hour 

work week average. 
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e) Annual vacation of 120 hours is included in the 34 hour 
weekly schedule, Vacation earned in excess of the 120 
hours will be debited based on the schedule in effect on 
the date of the vacation approval. For vacation sclieduled 
in advance by more than 1 month, changes in ship 
schedule following approval of the vacation will not impact 
the number of vacation hours. 

f) Time off for holidays is included in the 34 hour weekly 
schedule. On the occasion of a holiday, the employee has 
to work the same number of regular hours during that 
week. However, unless the employee is required for ship 
unloading operation, one of their normal days off will 
coincide with the holiday. 

When employees are required for ship unloading operation, 
the normal hours of work will be twelve (12) hours per day 
on a shift rotation basis: 08:OO to 2O:OO hours for day 
shift and 2O:OO to O800 hours for night shift. In such 
cases, week-ends and holidays are considered part of the 
normal hours of work. 

g) 

h) Every effort will be made to schedule days off in a 
consecutive manner. However, due to operational 
requirements, it may be necessary to schedule days off 

which are not consecutive. 

i) When a regular shifi is cancelled, a minilnum of 48 hours 
notice must be given to the employee, otherwise. the 
employee will be entitled to a shift cancellation pay of 2 
hours a t  straight overiime rate. When ship unloading is 
cancelled for more than 8 hours of any scheduled shift, the 
employee will be entitled to shift cancellation pay of 2 

hours at straight overiime rete. 

, 
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When stiifi cancellation occurs during tiie shlfl for reasons 

other than completion of the shlp unloading, time credit 

will be given for the full duration of the siiifl for the 

purposes of calculating the commencement of overtime 

after 48 hours in any shlfî cycle. This time credit is not 

paid time. Any shift cancellation hours paid shaii be 

included in the time credit. 

2. An employee may elect iiot to receive pay for overtime worked 

at premium rates and have such overtime hours credited, at premium 

rates. to e bank for later time off. 

3. An employee will be entitled to accumulate up to one hundred 
and twenty (120) hours of banked time per year. In addition, by mutual 

agreement, an employee inay be allowed to work additionai time at their 
regular rate of pay during the confines of the regular work week, in order 
to accuniuiate additional time off to be taken at a later date. 

4. Every effort will be made to accommodate the wishes of 

employees but the granting of such time off will be subject to the 
requirements of the operation. Normally, when employees are requlred 

for ship unloading operation, time off cannot be granted, however, 

providing personnel qualified in the operation of the CSU are available 

for replacement, banked time off may be granted if the employee 

reimburses such time off at the replacement rate. 

5. Overtime will be paid at the appropriate rate for ail hours 

worked beyond tiie normal scheduled work day (whether it is an 8 or 12 

hour work day) or for ail hours worked in excess of 48 hours within a one 
week period. Additional scheduled days outside of the normally posted 
schedule (i.e., scheduled additional work on Friday in a week when 
Monday to Thursday is posted as the normal schedule) for activities 

other than ship related activity will be paid as Overtime. Overîlme and 
Call-Out shall be as defined in Article X. 
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6. Should an employee work in excess of 4 consecutive twelve 

hour shifts as a result of straddling the Sunday, they will be paid at 

straight overtime rate for ail hours worked during the fifth consecutive 

shift In addition to their regular pay. 

7. When the completion of the ship unloading accurs during the 
night shin on Sunday, the employee will be given 8 hours of rest pay on 

Monday. The rest pay provision will not apply if the employee is required 
to continue with the ship unloading operation by working night shift on 

Monday. 

8. Entitlement to bereavement, jury duty and/or witness duty 

leave are in accordance with the coiiective agreement. Employees wlii 
be paid for all regular hours scheduled i o  work on such days. 

9. Employees who work Christmas day as pari of their regular shin 
cycle shall receive extra pay at straight time rate for ail hours worked 
within the 24 hours of December 25. 

10. 

hours worked on Night Shift. 
A shift differential of $1.33 pet hour shall be paid for ail regular 

11. For the purposes of convenience and to simplify 

communication, pagers shall be supplied to the employees if they so 

desire. No payment will be made for use of the pager. 

12. For as long as they remaiti in that role, employees in the 
position of CSU Helper as of Oct 1, 2001 will be moved to the rate of 

CSU Operator with normal progression provided they meet the 
requirements of the position. 
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a) To provide coverage eight ( 8 )  hours per day seven (7) days per 
week, normal days of work shall be: 5 days per week - Monday through 

Friday or Wednesday through Sunday. The normal daily hours of work 

shall be eight (8) hours as follows: 

1) Monday through Friday 08:OO to 12:OO tirs and 1230 
to 16:30 hrs, excepting that 

when only one Chemlcal Control 

Technician is on duty on a given 

day, the hours of work sliali be 

08:OO to 16:OO hrs. 

il) Saturday, Sunday, 08:OO to 16:OO hrs. 

Statutory Holidays 

b) A schedule of normal hours of work will be posted at each 
location at the first of each month to cover that month. The schedule 

may be changed without cost to the Corporation providing seven (7) days 

written notice is given prior to such change. If seven (7) days written 

notice is not given, double the normal rate shall apply to scheduled days 

off worked until seven (7) days have elapsed following written 

notification. 

c )  
of work, it shall be for a minimum of eight ( 8 )  hours. 

When Statutory Holiday work is included on the posted scliedule 

d) Scheduled days off will normally be consecutive but may be 
otherwise when mutually agreed. In such case the change will be 

regarded as normal hours for pay purposes. 



9.05 Work Ere& 

Employees shall be entitled to a ten (10) minute work break in 

the first half and the second half of each scheduled work day. 

iai 9.06 m f t  . .  

a) Shift differential for employees working a twelve hour sliift 
schedule will be as per article 9.03. Shift differential for employees 

working varied hours of work will be as per article 9.08. 

b) The appropriate shift differential shall be paid for the first 8 
hours of each varied period of work for non-shift assignment employees. 
However, tile shift differential will not be paid for overtime work or for 

hours paid at overtime rates. 

9.07 Alternative Hours of WO& 

Notwithstanding anything In this Article. normal hours may be 

altered In the following ways: 

a i  The Parties to the Collective Agreement may alter the normal 
hours of work by mutual agreement. Such agreement wiil be confirmed 

in a letter of agreement and; while such letter is in effect, the altered 

hours shall be considered the normal hours of work, or; 

b) Local management or employees may propose an altered hours 
of work arrangement which, If accepted by management and a majority 

of the employees in the proposed group to be affected by the 

arrangement, shall be considered their normal hours of work. Any 
agreement must include the following conditions: 
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(i) the process for scheduling hours of work wiii be confirmed 

in a letter of agreement which wiii contain a provision 

aiiowiiig either local management or the employees in the 

group (by majority vote) to revert to normal hours as 

defined in the collective agreement with thlrty (30) days 

notice 

(ii) local management may, by notice to the employees no 

later than noon on the Thursday prlor to the week in 

question, alter the normal hours of work within the iimlts of 
the work week (i.e., excluding Saturdays. Sundays and 

Çtatutoty iioiidays) 

(iii) the normal hours in a day may be extended to twelve (12) 
hours before overtime premiums (at prevailing overtime 

rates) apply to those hours in excess of twelve hours 

(iv) an employee who ilas completed their normal work week 
(40 hours, excluding hours paid at overtime rates), wiii 
leave work or, if directed to continue working, wiii be paid 

prevailing overtime rates for the remainder of the time 

worked in that week. 

9.08 B r i e d  Hours of Wg& 

The Corporatioii iiiay vary the hours of work for individual 

employees or groups of employees in accordance witti the following 

conditions: 
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(1) within the limits of tile work week (i.e., excluding 

Saturdays, Sundays and Statutory Holidays) the 

Corporation may vary eight (8) hours of work per day for 
noli-shift asslgnment employees. The re-assignment to 

varied hours of work will he to hours outside of the 

employee's normal hours of work. 

the flrst eight (8) hour period of any variance will be 

paid a t  double time the employee's normal hourly rate. 

However, subsequent periods of varied hours wiii be 

regarded as iiormai and no overtime premiums will be 

paid. When a variance is extended to complete the 
work, no overtime premiums will be paid. 

(li) 

(ill) a scheduled variance ends when an employee reverts 
to their normal hours of work. However, a scheduled 
variance may include work on e weekend (et overtime 
rates) and/or a rotation between day and night shifts. 
The inclusion of such weekend work and/or hours that 

include '"normal" hours of work in a scheduled variance 

does not constitute a new variance. 

(iv) prevailing overtime rates will be paid for all hours In 

excess of eight (8) hours for aach period of varied 

hours. A twenty minute paid meal break and two ten 

mlnute paid work breaks will be included In the eight 
hours of work. 

(v) shift differential for non-shift employees who work 
varied hours will be as follows: 
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95 cents per hour shall be paid to employees 

working varied hours between 16:OO and 24:OO 

$3.00 per hour shall be paid to employees 

workingvaried hours between 24:OO and OR00 

shift differential will not be paid for overtime 

work or hours paid,ai overtime rates. 

(vi) shin differential for non-shift employees who work in 

excess of 400 hours of varied hours at straight time 

rates in a calendar year will be paid shift differential for 

varied hours in excess of 400 hours as follows: 

$3.00 per liour shall be paid to employees 

working varied hours between 16:OO and 24:OO 

$10.00 per hour shall be paid to employees 

woritiiig varied hours between 24:OO and 0û:OO 

(vii) ti le Corporatlon may vary hours of work for shift 

assignment employees as per article 9.03 of the 

agreement and all such hours of work will be regarded 

as normal and no premium rates wil l be paid. 

(viii) the Corporation will ask for volunteers prior to assigning 

employees to a varied hours of work schedule. 

(ix) when employees complete their assignment to the 

varied hours of work schedule. they will be allowed a 

minimum of eight hours off between the completion of 

the varied hours of work and thelr regular work 

schedule with no deduction from their regular pay. 
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9.09 winter Stow 

It is recognized that despite their best efforts, some employees 

may be unabia i o  report to work on time because of blocked highways. 

In such cases the employees shall notify thelr supervisor, if possible, of 

their difficulty and providing they arrive within two ( 2 )  hours of scheduled 

start time, there will be no reduction from their regular pay. Should they 

arrive a t  work after this two (2 )  hour period, they shall be paid for time 

actually worked. 

A R T I C L E  X 

10.01 

Overtime rates will not be paid for work performed during 

normal, alternative or varied hours of work except as specified in Article 

IX. 

< .  10.02 !mQULL  o s  

10.02 a) Normal W ork Day means the normal work day as 

defined in this Agreement or such work day as is substituted therefore In 

keeping with the terms of this Agreement. 

10.02 b) Unscheduled Extension Overt Me means overtiine work 

performed prior to or at the conclusion of and continuous with the 

Normal Work Day for which the employee has received les5 than 12 

hours of notice. 
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10.02 c) Scheduled Overtime for non-s hifLemebyees means 

overtime work on a Normal Work Day (whether continuous with the work 

day or iiot) or a scheduled day off, for which the employee has received 

12 hours or more notice prior to the commencement thereof. Failure to 

provide 12 or more hours notice wiii result in the Overtime being classed 

as either Unscheduled Extension Overtime or Call-Out Overtime. 

10.02 d) w e d  Overtime for SW e m l  O W  means 

overtime work on a Normal Work Day (whether continuous with the work 

day or not) or a scheduled day off, for wliicli the employee tias received 

12 hours or more notice prior io the commencement thereof. However, 

the notice provisions will in01 apply for overtime work for a shift worker 

covering absenteeism (i.e., sick leave, vacation and banked time off), 

where notice given is contingent on notice received. Overtime work 

performed by a shift worker to replace an absent fellow employee shall 

be defined as Scheduled Overtiine irrespective of notice given. 

10.02 e) Q J - O u t  O w  Ume for nso-shift e r n w e s  means 

overtime work performed other than Unscheduled Extension Overtime or 

Scheduled Overtime, When an employee is called out they shall receive 

not less than two (2) hours pay at double their normal hourly rate. 

10.02 f) QiKuLQwt ime for shül em means overtime 

work other than Unscheduled Extension Overtime or Scheduled Overtime 

where the employee is requested to provide increased coverage for a 

sliift end 12 hours notice has not been given. When an employee is 

called out they shall receive not less than two (2) hours pay at double 

their normal hourly rate. 
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10.02 g) A m  'on of W - O u t  0 v W  

Non-shift and shift employees working call out overtime who 

are required to perform other tasks before returning home, shall be 

credited with only one call out. Secondary routine work assignments will 
not be made solely for the purpose of keeping the employee on site for 

the minimum overtime period. Cali out time shall be calculated from the 
time an employee reports for work at their Headquarters or an alternate 

worh site until such time as they complete their assignment and leave 

thelr Headquarters or alternate work site. Should an employee work 

continuously with their normal work day or regular shift, either after 

normal quitting time or before normal starting time, the employee shsii 
be paid a t  the prevailing overtime rate for such extra time and this time 
shall not count as a call out. Work during noon break shall not count as 
a call out, but shall be paid in accordance with Sectlon 10.05. 

10.02 h) Shift Turnover 

Both parties recognize that an exchange of information is 

required on shift turnover. it is further recognized that the time required 

for this exchange of information does not qualiiy for payment except in 

abnormal circumstances, when overtime provisions apply. 

10.03 Overtlm e Rates 

10.03 a) Nou-Shlfi Work ers 

For all t h e  worked outside the normal hours of work defined in 

Article IX, pay shaii be as follows: 
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I) Monday through Friday between 1630 hrs and 2200 hrs - 
time and one half 

ii) Monday through Friday between 2200 hrs and 08:OO hrs. 
double time 

ill) Saturday, Sunday- double time 

lv) Statutory Holiday - double time In addition to normal day's 

pay 

v) Call Out - double time 

For all time worked outside the normal hours of work defined in 

Article IX, pay shall be as follows: 

I) Monday through Friday between 08:OO hrs and 2200 hrs - 
time and one half 

11) Monday through Friday between 2200 hrs and O8:OO hrs. 
double time 

ill) Saturday, Sunday - double time 

iv) Statutory Holiday - double time in addition to normal day's 

pay 
v) Cali Out - double time 

vi) Double time days as Indicated in the shift schedule - 
double time 

10.03 c) 
tmllit 

SQkZial lklll- cixlm ' ai Control Techniclauls N ot A s s i m  

For the purpose of payment for overtime work, the two 

days scheduled off in lieu of Saturday and Sunday shall qualify for 

double time. 
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10.04 MLoioium P er iod of O v d m e  and Cancellation of 
Q&jm? 

10.04 a) 
less than one-half hour at the prevailing overtlme rate. 

When an employee works overiima they shall receive not 

10.04 b) When overtime which was scheduled for an employee's 
normal day off is cancelled, the employee shall recelve two hours pay at 

straight time unless the employee received at least twenty (20) hours 
verbal or written notice of the cancellation. Note, however, that there 

will be no entitlement to this premium where the cancellatlon results 

from the completion of scheduled work earlier than expected or the 

return to work of an employee who had been expected to be absent. 

10.05 Work Dur iw Noon Break 

When, as a result of a request by the Corporation, an 
employee works during noon break on a scheduled work day, they shall 

be paid double time for time actually worked during noon break but no 

less than the equivalent of one hour's pay at regular rate. If the 
employee Is not allowed 20 minutes during the noon break to eat, they 

shall be allowed 20 minutes as close to tlie time their afternoon work 
begins as is possible with no loss in pay. When time allowed to eat Is 

just before afternoon work begins, additional time granted shall be 
sufficient to bring the total to 20 minutes. 

This section shall not apply If the employee Is allowed their 

"noon" break during the period of i l 3 0  AM to 1:30 PM or If an 

employee's hours are altered by mutual agreement of the parties to the 

agreement as provided by Article IX. 
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10.06 period of Res t 

10.06 a) Ail noii-shift workers who are required to work overtime 
between the hours of 2300 hrs to 08:OO hrs and who are scheduled to 

work their regular workday beginning at 08:OO hrs the same day, sliali 

be entitled to a period of rest without loss of regular pay under the 

following circumstances: 

i) A minimum of three (3) overtime hours worked between 
2200 his and 04:OO hrs 

- Off until 1230 hrs the same day 

ii) A minimum of three (3) call outs between 2300 hrs and 
08:OO hrs 

- Off until 1230 hrs the same day 

iii) A minimum of five (5) hours worked between 2300 hrs 
and 08:Oü hrs 

Off until 16:30 hrs the same day 

b) Employees exercising their entitlement to paid rest under 
the terms of this section will ensure that their supervisor is made aware 

of their intended absence. If the supervisor is not available, notification 

may be made through the Plant Shift Supervisor or control room. 

10.07 € i a n h I n ~ ~ b  

10.07 a) An employee may elect not to receive pay for overtime 
worked including on call pay and have such overtime hours credited, at 
premium rates, to a bank for later time off (e.g., employee works 
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8 hours at time and one-haif - credit in bank is twelve (12) hours. time 

off entitlement is twelve (12) hours). Alternatively an employee wiio is 

on "Direct Payroll Deposit' may elect to transfer such overtime pay to any 

Registered Retirement Savings Plan (RRSP) selected by the Union for 

this purpose and included in the payroll system by the Corporation. 

10.07 b) Total hours entered in the bank for non-shifi assignment 

employees shall not exceed 80 hours in any calendar year. The 
Corporation may schedule up to 24 hours of time off for an employee, 

using banked hours in excess of the first 40 entered into the bank by the 

employee. 

10.07 c) The employee and the supervisor must agree when time off 
is to be taken. The earliest that such request will be considered is nine 
(9) calendar days before the time off is to be taken. However, to enable 
the supervisor to make a reasonable decision, the employee must give a 

minimum of twenty-four (24) hours notice. The supervisor may waive tile 
notice requirement in exceptional circumstances. 

10.07 d) 

scheduled vacation. 

Withdrawal from the bank will not take precedence over 

10.07 e) When time off for shift workers requires replacement at 

overtime rates, time off will only be granted if the shift worker 
relmburses such time off a t  replacement value. As they may be required 
to reimburse some time off at replacement vaiiie, total eligible time off 

that can be entered in the bank shall be a maximum of 120 hours in any 

calendar year. 
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10.07 f) In the case of non-shifi workers, request for banked time 

off wili be given the same consideration as unscheduled vacatlon. Such 

requests will be considered on a first come, first served basls and will be 

contingent on work requirements. 

10.07 g) 
with iess than ten (10) calendar days notice. 

Unscheduled vacation is defined as a request for vacation 

10.07 h) 
payment or transferred to an RASP. 

Unused banked time credits at year end will be canceled by 

10.08 QLc_Ei!I 

The Corporation agrees to pay at straight time, employees 

whose names appear on the regular weekly cycle "on call roster", or who 

are otherwise designated as being on call as follows: 

(a) During the period: 

S c h e d u l s d  S u p p l e n i s n l a r y  
End o f  Beg lnn lng  O "  C B I 1  0 0  C S l l  

S c h e d u l e d  o f  S c l i e d u l s d  W s e h  Per  P B r l o d  

W o l h  W o r k  1 1 1 1  in21 

Monday l o  Tuesday 1 HoUr 3 1iours 

Tuasday la Wedomday 1 HoUr 3 Hours 

Wednesday la Thursday 1 HOUI 3 Hours 
TliUr6day l o  Friday 1 Hour 3 llO"16 

Friday Io SsIUrday 08:OO 2 Houia 4 HO", l  

Saturday 08.00 La Sunday moo 2 HDUIS 4 muto 

Sunday 0a:oo IO Beginningof 2 HOUIS 4 Hours 
Scheduled Work 
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(b) An employee who Is unable to complete tlieir weekly cycle of "on 

call" will be paid for actual periods worked in accordance with S,chedule 

# 1  above. The first two periods replaced shall be paid in accotdance 

with Schedule #1, plus one (1) additionai hour's pay per period. 

Subsequent periods replaced shall be paid as per Schedule . # 1  (i.e., 
subject to paragraphs (c) and (g) below), total compensation for the 

seven (7) day period shall not exceed 12 hours. 

(c) If an employee is placed on the regular "on call" roster more 
frequently than seven (7) periods in twenty-one (21) they shall be paid 

an additional three (3) hours pay for such scheduled duty. This provision 

will not apply to short term replacement as anticipated in (b) above. 

(d) Employees "on call" shall keep themselves readily available. 
Employees wishlng to be relieved of on call (except in the case of 

sickness) must arrange for a replacement approved by the supervisor. 

(e) 
regular on call roster. 

Paging devices will be available for employees who are on the 

(f) Where employees are placed on a "supplementary on call roster'' 

for periods of less than one (1) week, they will be paid for each period of 

"on call" In accordance with Schedule #2 above. 

(g) Employees on "on-call'' duty (Regular or Supplementary) shall be 
paid an additionai one (1) hour at straight time for each Statutory 

Holiday on which the employee is "on-call". 
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10.09 protectiye S d w o w a n c e  

When an employee works in a protective chemical sult or 

suits of the fully enveloping type with an Independent air supply they 

shall be paid a special allowance of $2.50 per hour with a mintinurn of 2 
hours pay during a normal work day. During overtime hours, this 

allowance shall be $2.50 per hour with a minimum of one (1) hours pay. 

A R T I C L E  XI 

11.01 Definitions as per Article X. 

11.02 SêtisfriGtioMrnitlement 

The Corporation's obligation in respect to a meal allowance 

shall be discharged by: 

a )  

b) 

Provision of a meal up to the rate below: or 

Payment In lieu at the rate below 

Meal rate: $ 14.50 

When entitlement to a meal allowance Is reached and a 

meal is consumed on the job, a twenty (20) mlnute paid break WIII be 

allowed. However, in calculating entitlenieiit to a meal allowance, the 

twenty (20) minute paid break shall not count as overtlme work. 
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11.04 b t i t i emen i  to Meal Ai lowance 

11.04 a) GenmI 

The provision of meals or payment in lieu shell apply only 

during continuing overtime: no meal or payment in lieu shall be provided 

a t  the conclusion of overtime. There will be no payment for overtime 

mealsfor scheduled overtime. 

11.04 b) purinr! Unscheduled Extension Overtime 

1st meal allowance. when overtime work exceeds two (2) hours 

However, when Unscheduled Extenslon Overtime work can 

reasonably be expected to exceed two (2) hours, the 1st meal allowance 

may be advanced to the conclusion of the Normal Work Day. In any 

event when Unscheduled Extension Overtime work exceeds two (2) 

hours the following shall apply: 

2nd meal allowance - when overtime work exceeds four (4) liflurs 
3rd meal allflwance - when overtime worl( exceeds eight (8) hours 

When an employee is called in to work prior to tile 

commencement of their normal work day or regular shift with less than 

1 2  hours of notice, they will be considered to be working unscheduled 

extension overtime and will be entitled to an overtime meal as above. If 

they were given insufficient time to prepare for the normal mid-shift meal 

they will also be entitled to an overtime meal for that period. 
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1st meal allowance - when overtime work exceeds 4 hours 

2nd meal allowance. when overllme work exceeds 8 hours 

3rd meal allowance. when overtime work exceeds 12 hours 

A R T I C L E  XII 

12.01 The following represents full conipensatloii for all costs as 

a result of travel on behalf of the Corporation, whether for work or 

training: 

12.01 a) Time spent in travel outside of an employee's normal, 

alternative or varied hours of work wlll be paid at the employee's normal 

hourly rate. 

12.01 b) 

following considerations apply: 

For the purposes of determining such compensation, the 

i) t h e  travelled is measured from headquarters to work 

site, work site to work site or accommodations to work 

site when an employee Is required to stay overnight in 

accordance with the Corporation's policies on travel 

and accommodation. 



ii) standard time periods for travel between fixed 

locations will be established. 

iil) when an employee is staying overnight in accordance 

with the Corporation's policies on travel and 

accommodation, travel time is not paid unless the 

distance from the accommodations to the work site 

exceeds 50 km and will only be paid for the time 

travelled in excess of 50 ikm. 

iv) tile time at which an employee is to report to a work 

site shall be at the discretion of the Corporation. 

v) employees will require prior approval from their 

supervisors in order to use their personal vehicles for 

travel and compensation for mileage (at tile rate set 

out in corporate policy) will only be paid to the driver of 

the vehicle. 

vi) overnight accommodaiion will be approved at the 

discretion of the Corporation. 

vli) where overnight accommodation has been approved 

but an employee prefers to travel, a supervisor may 

exercise their discretion to substitute a lump sum 

payment of $50.00. This payment represents the total 

compensation for such travel and no additional 

compensation will be paid for travel time, meals, use 

of the employee's vehicle or any other related 

expense. Employees must use their personal vehicles 

and ensure that any arrangements for 

accommodations are cancelled. 



vili) th15 article of the agreement does not apply to those 

circumstances where an employee Is required to travel 

hy air. 

12.01 e) 
following clrcumstances: 

Meal allowances will be paid for noon meals only under the 

i) an employee Is required to stay overnight and Is 

covered by the provisions for meals (if any) In the 

Corporation's travel and accommodation policies: or 

il) an employee is traveling outside of their Region and 

the distance between their headquarters and the work 

site is in excess of 150 krn (for the purposes of this 

section, the "Region" for employees whose normal 

headquarters Is in the Fredericton area will he a 150 

Itm radius around Head Office). 

12.01 d) When travel outside of normal work hours exceeds two 

consecutive hours (not including time taken to eat), one meal allowance 

will be paid. Where there Is an entitiemeni to more than one meal (i.e.. a 

travel meal or a meal under tlie Corporate travel and accommodations 

policy or an overtime meai) for the same period of time, the empioyea 

will only be entitled to compensation for one meal. 

r2.02 Time spent outside or beyond the normal or altered hours 

of work as a result of bids or Interviews shall not be considered overtime 

work and shall he non-paid time. However, when extended travel as a 

result of bids or Interviews is involved, and when scliedullng permits, all 

or part of travel time will be allowed during the normal day. 



12.03 Compensation for accommodation, mileage and meals 

wliiie in accommodation will be paid in accordance with Corporate 

policles on travel and accommodations (as they may be amended from 

tlme to time). If there is any conflict between a policy and this 

Agreement, the terms of the Agreement will apply. 

A R T I C L E  Xlll 

SICK AN D OTHER L EWES 

Short Term Sick L w  e 

13.01 f!ueQse 

The provision of short term sick leave Is for the sole 

purpose of ensuring the employee of continuing income during periods 

of their bona fide sickness. 

13.02 Medical and Rent al Amointments 

Employees shall make every effort to schedule medlcal 

and dental appointments outside working hours. Where this is not 

possible, appointments shall be made SO as to minimize absence from 

work and dlsruptlon of the work day and the employee must notify their 
supervisor of such appointment at the earllest oppotiunity. 

All absences from work due to medical and dental 

appointments shall be recorded 011 a separate time code. It is 
understood, however, that all such absences shall be Included for the 

purpose of reviewing an employee's record of absenteeism. 
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13.03 Sick Pav C r e w  

Sick pay credlts shall be as follows: 

Length of Service 

1 month but less 

than 3 months 

3 iiionths but less 

than 1 year 

1 year but less than 

3 years 

3 years but less 

than 5 years 

5 years but less 

than 7 years 

7 years but less 

than 9 years 

9 years but less 

tliaii 10 years 

10 years and over 

W v e  Credit 

100% of Income for 1 week 

100% of Income for 2 weeks 

66-2/3% of Income for 13 weeks 

100% of income for 4 weeks 

66-2/3% of Income for 11 weeks 

100% of Income for 6 weeks 

66-2/3% of Income for 9 weeks 

100% of income for 8 weeks 

66-2/3% of Income for 7 weeks 

100% of Income for 10 weeks 

66-2/3% of income for 5 weeks 

100% of income for 12 weeks 

66-2/3% of Income for 3 weeks 

100% of income for 15 weeks 
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13.04 Rewiremen tS to O uaiifv 

13.04 a) 

must: 

To qualify for paid Shoii Term Sick Leave an employee 

i) make every effort to ensure that their supervisor is 

notified at  the commencement of illness. The enipioyee 

shall, if possible, indicate the nature of such illness, the 

anticipated duration of their absence and any 

limitations imposed by such illness: 

ii) when the supervisor requests it and if the absence for 

sickness exceeds two (2) days, submit a doctor's 

certificate to support such absence. The certificate 

must be submitted within seven (7) days of the 

commencement of absence. 

iil) when the absence for sicitness exceeds flve (5) days, 

submit a report from the doctor (see example attached 

as Appendix "F") identifying ilmitations, anticipated 

duration of absence and availability for alternative 

work. The requirement to provide this information may 

be waived by the emp\oyee's supervisor; 

13.04 b) When a review reveals abnormal use of Short Term Sick 

Leave and/or medicai/dentai appointments and/or a pattern of 

absences, the employee may be required to undergo a medical 

examination and provide the Corporation with information concerning 

thelr ability to attend work on a regular basis end any limitations which 

may prevent them from fulfilling their work requirements. 
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13.04 c) When the Corporation requires an employee to authorize a 

medlcal release form, it will reimburse the medical doctor's fee related 

to the procurement of such document. 

Long Term Disability shall be In accordance with the "Long 

Term Income Contlnuance" plan ln effect throughout the Corporation. 

Notwithstanding the above, if a dramatic increase in rates 

takes place discussions will be held with the various groups relative to 

terininating the plan. 

The Corporation will maintain Medical, Dental, and Group 

Life Insurance coverage for employees who are on Long Term Disabliity 

and superannuation payments will be made, where applicable. by the 

Insurance Company and the Corporation. 

The Corporation agrees to deduct the premiums and remit 

them to the Insurer. Any dispute relating to an employee's ellgiliillty for 

such beneflts, the quantum of such benefits, or any other matter relating 

to the administration of the policy will not be the proper subject matter 

for a grievance or adjudication uiider this collective agreement, but will 
be a matter strictly between the employee, the unlon and the insurance 

carrier. 

13.06 Fie ent Leave 

13.06 a) Employees shall be graiited a leave of absence of seven 

(7) consecutive days, including the day of the funeral (non-working days 

included), with no loss of pay owing to the death of a Spouse, Son or 

ûaiighter. 



' 13.06 b) Employees shall be granted a leave of absence of five (5) 

consecutive days including the day of the funeral (non-working days 

Included) with no loss of pay owing to the death of a parent. 

13.06 c) Employees shall be granted a leave of absence of three (3) 

consecutive days including the day of the funeral (non-working days 

Included) with no loss of pay owing to the death of a Brother, Sister, 

Grandchlld, Mother-in-law, Father-in-law, Brother-in-law, Sister-in-law or a 

relative livlng in the household of the employee. 

13.06 d) Owing to iocatlon, additional time not exceeding tliree days 

may be granted at the discretion of the Corporation. A further one day 

leave with no loss of pay will be granted for the delayed interment of the 

above relatives. 

13.06 e) One day's leave with no loss In pay will be granted for the 

workday on which an employee attends the funeral of the employee's 

Grandfather or Grandmother. If, due to iocatlon, tlme In excess of one 

day Is required, up to two days additional leave with no loss in pay will be 

granted. 

13.06 f) Subject to operatlng requirements, an employee may take 

unpaid time off to attend the funeral of a friend not Included In this 

Article. 

13.06 g) In accordance with the -t s tandard s Act, an 

employer shall grant to an employee a leave of absence without pay of 

up to five consecutive calendar days on the death of a person in a close 

family relatlonshlp with the employee to be taken during the period of 

bereavement and Is to begin not later than the day of the funeral. This 

unpaid leave Is not in addition to the entitlements outlined above, but 

may be used to supplement leaves of less than flve days wlth unpaid 

leave, up to a total of flve days. 
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13.07 M a t e m e w  

13.07 a) 

SubJect to the terms and conditions below, maternity leave 

siiall be granted to female employees to permit adequate prenatal care 

and recovery after childbirth. 

13.07 b) R e a m -  

To qualify for Maternity Leave, an employee must: 

i) notify her supervisor of the pregnancy three months 

before the anticipated date of delivery 

ii) give two weeks' notice prior to the commencement of 

the leave. 

13.07 c) 

Maternity leave is for a term of up to seventeen weeks. 

The first two weeks may be charged as sick leave, with appropriate pay 

and the remaining leave shall be non-paid time. However, if the 

employee elects to participate in the Supplementary Unempioyment 

Benefit (SUB) Plan she will not be entitled to this benefit and will be paid 

in accordance with the Ernmelovment Inçurance8cl and the SUB Plan. 

Leave may commence at the end of the seventh month of 
pregnancy. 
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13.07 d) Benefits Dur ine Leave 

Medical, Dental, Group Life and LTD premiums wlll be paid 
by the Corporation on behalf of the employee during the period of non- 
paid maternity leave. These premiums will be reimbursed to the 
Corporation by the employee when they return to work. Or, employees 

may elect to pay regular premiums by monthly cheque to the Payroll 
Department while on leave. 

Note: Provincial Public Service Superannuation benefits 

are not autoniaticaiiy deducted. However, employees may elect to pay 

into the Pian while they are on leave by making monthly payments to the 
Payroll Department or may purchase the benefits to cover the leave of 

absence when they return to work. 

Employees do not accumulate vacation credits while on 
leave, but continue to accumulate seniority and service tinie. 

13.07 e) W ~ N  e Unemol ovment Ben& 't ISUBI Plen : 

An empioytte going on maternity or adoption leave may 
elect to participate in the plan upon the terms and conditions of the plan 

as approved. See Appendix "B" for terms and conditions of the plan. 

SUB plan benefits wili be paid for up to 15 weeks for maternity leave and 

up to 10 weeks for adoption leave. 

All normal payroll deductions includlng Superannuation, 
Canada Pension Plan arid Employment Insurance premlums are taken 

from the SUB Plan benefits. 
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13.07 f) Estu  to DY& 

Three weeks prior to the scheduled return to work date, the 

employee will notify her supervisor of her intention regarding return to 

work. 

On return to work, employees are placed in their former 

position or a comparable position within the same generai work location, 

with no less than the same basic wages and benefits. 

13.07 6) Failure to tlaurn to Worb 

If the employee does not return to work witliln the specified 

time limit of leave, employment is considered terminated. 

In such cases, any benefit premlums paid during leave 

must be repaid to the Corporation. 

13.08 P m a l a l  and AdopUm Leaye 

13.08 a) Wwzd 

Unpaid leave of absence, up to a maximum of thiriy-seven 

(37) weeks available to either parent upon the birth of a chiid or 

adoption of a preschool child. All benefits of maternity leave contained 

in this Agreement apply to parental and adoption leave, with the 

following excepiions: 

i) for adoption leave, the employee will be eligible for topup 
under the Supplementary Unemployment Benefits (SUE) plan 

for a maximum of ten (10) weeks in accordance with tlie terms 

of the pian. 
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Il) for parental leave the employee will not be eligible for the 

following: the first two weeks are not paid as short terni sick 

leave and the employee is not eligible to participate in the SUB 

Plan. 

13.08 b) &a uiremen tS to ou&& 

To qualiiy far parental and adoption ieava, an employee 

must: 

i) give four weeks' wrltten notice to their supervisor of 

the commencement date and length of the leave 

il) provlde the supervisor with a certlficate from a 

medical practitioner specifying the date of delivery of 

the chlld or proof of adoption. 

13.08 c) Term of I e u  

Leave must begin no earlier than the birth or adoption of 

the chlld and end no later than fifty-two (52) weeks following the blrth or 

adoption of the child. 

Employees taking maternity leave of absence and 

requesting parental leave, must commence the parental leave 

immediately on the expiration of the maternity leave, unless the 

Corporation and employee agree otherwise. 

13.09 patern itv Leave 

One day leave of absence with pay will be granted to male 

employees on the occasion of the blrth or adoption of their child. 
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Where an employee Is absent by reason of a summons to 

serve as a juror or a subpoena as a witness In a crimlnai matter, the 

employee may treat the absence as pald leave. 

13.11 Leave f or Fainllv ted Reso 0- 

13.11 a) The Corporatlon shall, upon the request of an employee: 

i) grant the employee leaves of absence without pay of up to 

three days during a twelve calendar month period to meet 

responsibilities related to the health, care or education of a 

person in a close family relationshlp with the employee. 

II) an employee Intending to take such a leave of absence 

shall advise the Corporation of the employee's Intentions 

to take tile leave, the anticipated commencement date of 

the leave and, subject to sub sectlon (I), the anticipated 

duration of the leave. 

13.11 b) stratwe S U D O Q ~ ~  

in addition to the benefits provided in a) above, the Corporation 

shall grant paid leave for employees In administrative support (AÇR) 

positions for absences related to the needs of dependent children who 

require adult care. Tiiis leave may also be used for spouses and 

dependent parents who require assistance for medlcal purposes. Leave 

shall be granted under the following clrcumstances: 

i) Employees are entitled to a maxlmum of 8 hours 

paid leave In any calendar year. 
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Il) A single parent living aione in a household and 
with sole responsibility for their dependent 

children are entitled to an additional 4 hours, for 

a total of 12 hours, pald leave in any calendar 
year. 

iii) Employees wiio do not utlllze the 8 hours paid 

leave in a calendar year will be entitled to the 

remaining balance the following year in addition 

to the yearly entitlement of 8 or 12 hours paid 
leave. The maximum carryover of entitlement 

from one year to the other is 8 hours pald leave. 

iv) Leave may be taken on an hourly basis with the 
mitiimum duration being one half hour. 

v) Except where It is lmposslble to provide such 
notice, an employee must glve at least twenty-four 

(24) hours' notice when requesting leave. 

vi) This leave shall be charged to a separate account. 
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A R T I C L E  XIV 

14.01 €mflehplogcam 

ENERfiex is a flexible benefits program that Includes a 
conipiilsory core level of benefits coverage for employees. The cost 

sharing arrangemeni for the ENERflex benefits program Is 60% employer 

aiid 40% eniployee, and is based on the claims experience of the 

following benefit pians: Basic Life, Basic AD&D, Medical, Dental and 

Long Terni Disability. Employees niay purchase additional coverage for 

other optional benefits in accordance with the terms of the ENERflex 

program. 

14.02 a) After the three day waiting period (without pay) set out in 

the legidation, an employee receiving compensation benefits under the 

Worker's Compensation Act for injury on the Job shall receive tile 

difference between the total amount that is received from the Workplace 

Health, Safety and Compensation Coinmission and any other pension or 

compensation related to the injury, and eighty-five perceni of the 

worker's pre-accident net earnings as calculated by the Workplace 

Health, Safety and Cornpensaiion Commission, for new injuries or 
recurrence of injuries. 

14.02 b) An employee injured on the Job shall receive the 

difference between their regular pay and the total amount that is 
received from any other pension or compensation related to the injury, 

for a period of up to W e e  working days, prior to the three day waiting 
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period (without pay) set out in the leglsiation. However, in accordance 

with the legislation, the three day waiting period is waived by the 

Workplace Health, Safety and Compensation Commission if the 

employee is admitted to hospital as an In-patlent at time of Injury or 

recurrence of injury. The three day waiting period Is also not required if 
the employee is disabled for more than 20 working days. If an employee 

returns to work and has a recurrence within 20 working days, there will 

not be a second three day wait required. 

14.02 c) These benefits do not apply to permanent, total or pariial 

disability. In the case of temporaiy employees, the Corporation's 

contribution wlll only continue for the period of intended employment 

and In no case longer than one month. The absence of an employee 

who is receiving. Compensation Benefits under the &IL!%& 

w e n s  ation Act shall not be charged against the employee's sick 

leave credits or vacation credits. 

14.03 i?enshl 

All benefits, privileges, and rights to pension will be in 

accordance with the provisions of the Public Service Superannuation 

Act. 

14.04 owance : 

14.04 a) When an employee having continuous servlce of five years 

or more retires due to disability or age, the Corporation shall pay such an 

employee a retirement allowance equal to five day's pay for each full 

year of servlce but not exceeding six month's pay, which shall be pald in 
a lump sum upon retirement at the employee's regular rate of pay. 

14.04 b) Following the death of an employee who had continuous 

service of five years or more, the employee's estate will be paid a death 

benefit equal to the retirement allowance noted above. 



Temporaty employees covered by this Agreement shall be 

entitled to all rights and benefits of the Agreement unless excluded by 

the specific terms of the Agreement or by legislation or regulation. 

Temporary employees will not be eligible for relocailon benefits. 

Where the Corporation requires an employee to maintain a 

trade, technical or professional certification. the Corporation will 

reimburse the employee for any such renewal fees. The Corporation wlll 

also reimburse Operators for the renewal of their Stationary Engineer 

Licenses. Where the Corporation requires an employee to have a class 

one driver's license, the employee will be relmbursed for the cost of the 

medical examination required for the procurement or renewal of such 

license. 

A R T I C L E  XV 

15.01 Paid holidays shall be as follows: New Year's Day, Good 

Friday, Easter Monday, Victoria Day, Canada Day, New Brunswick Day, 

Labour Day, Thanksgiving Day, Remembrance Day, Christmas Day, 

Boxing Day, or days that are celebrated as such: also any other day 

proclaimed by en appropriate Federal or Provincial Government 

authority. 
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15.02 Statutory Holidays shall be paid for the day on which they 

are celebrated with the exception that employees on shift who work 

Christmas day as pari of thelr regular shift cycle shall receive extra pay 

a t  straight t h e  rates for ail hours worked within the 24 hours of 

December 25th. 

A R T I C L E  XVI 

16.01 a) Enti tiement for EmriioveesJYorhiag a 4 O Hour Work W eel$ 

Employees shall receive 80 hours of annual vacation with 

pay after 1 year of continuous servlce and 120 hours of annual vacation 

with pay after 2 years of continuous service. 

Ail employees shall receive 160  hours annual vacation with 

pay after eight (8) years of cdntinuous servlce. 

All employees shall receive 200 hours annual vacation with 

pay after twenty (20) years of contlnuous service. 

16.01 b) Vacation entitlement for the calendar year in which an 

employee's entitlement reaches one hundred and twenty (120) iiours 

shall be calculated by creditlng the employee with 6.6 hours per month 

for that part of tile year before the one hundred and twenty (120) hours 

entitlement was reallzed, and 10 hours per month for the remainder of 

the year. Vacation entitlement for the year in which an employee's 

service exceeds eight (8) years shall be calculated in a similar fashion 
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using credits at the rate of 10 and 13.3 hours per month respectively, 

and vacation entitlement for the year In which an employee's servlce 

exceeds twenty (20) years shall be calculated in a similar fashion using 

credits at tile rate of 13.3 and 16.6 hours per month respectively. 

The entitlements provided in section 16.01 a) will be 

adlusted proportionally for employees normally scheduled to  work a 
36% hour work week: 

40 hour work week 36% hour work week 

80 hours 72% hours 

120 hours 108% hours 

160 hours 

200 hours 

145 hours 

181% hours 

16.01 d) Vacatlon credits for an employee normally scheduled to 

work a 36% hour work week will be calculated in the same fashion as In 

section 16.01 b) but will be proportionally adjusted as follows: 

$0 hour work week 

6.6 hours 

10.0 hours 

13.3 hours 

W d  hour w ork week 

6.0 hours per month 

9.1 hours per month 

12.0 hours Der month 

16.6 hours 15.1 hours per month 
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16.02 b a t i o n  Carrv o v a  

As per Corporation Policy. However, when an employee is 
not able to use carried over vacation credits by the deadline established 

In the policy, the Corporation will reimburse the employee, at straight 

time rates for up to 40 hours of unused vacation credits. 

16.03 Vacation SuorAemeU 

In the year when an employee reaches 25 years of service, 

they will be entitled to one additional week of vacation for that year. The 

week Is defined as 36'h hours or 40 hours according to the normal work 

week of the employee. 

A R T I C L E  XVll 

S W I C E  AND SENIORLZY 

17.01 a) 

Length of continuous employment by the Corporation shall 
be known as service. 

17.01 b) Senhty 

Length of continuous employment in a ciassification shall 
be known as seniority. When a tradesperson becomes certified In a 
trade, the minimum time served in NE Power's apprentlceship program 
wiil be Included In calculating the employee's seniority. 



For the purposes of calculation, effective the date this 

collective agreement is executed, "continunus employment in a 

classification'' for employees who were formerly in Local 37's Technical 

or Operational Non-Supervisory groups, will Include ail continuous time 

in the eniployee's family of classifications as defined under those prior 

collective agreements. 

17.01 c) E~LGQL& 

Length of service and seniority shall be according to the 

records o i  the Corporation. 

17.02 &tention of Elm 'm 
17.02 a) Employees who transfer out of the Generation bargalning 

unit to another position with NE Power, In a bargalniiig unit represented 

by the I.B.E.W., shall recover such seniority i f  they return to the same 

classification in the Generation Conventional bargaining unit. 

17.02 b) An employee who has transferred out of the bargaining unit 

and, within six months, is returned to the bargaining unit to their former 

classification, shall not lose any seniority within that classification. 

17.03 b Y ! & Q f i W U l ~  ee 

17.03 a) )abSecWy ' 

Regular Employees who were employed in the Generation 

Conventional bargaining unit on April 1, 2 0 0 1  will liot be permanently 

laid off except for the closure nr sale of a plant or plants. This protection 

against permanent layoff does not restrict the Corporation from 
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managing its workforce in any way, including re-assignment to another 

position or classificatlon In the Business Unit or Corporation. This 

protection will not apply to temporary or casual employees or to any 

employee hired after Aprll 1, 2001. 

17.03 b) Lgv off Proced ure 

When the Corporation lays off regular employees. the 
following rules shall apply: 

I) the employee with the least seniority in a 
classification at a location shall be given notice of lay off. If the 

employee does not wish to relocate, they may displace the most junior 
employee in a non-trades position in their location or Region, If that 

employee has less servlce than the employee given notice of lay off; 

li) an employee who has been given notice of lay-off in 
accordance with section (I) may displace the most junior employee In 
their classification within their Region. if that employee has less seniority 
In the classlflcatlon: 

iii) where there are no employees In the classification in 
the Region who have less senlority than tile employee who has received 

notice of lay-off in accordance with section (I), the employee may 

dlsplace the most junior employee In their classification within the 

bargaining unit, If that employee has less seniority in the classification; 

iv) in those ciasslfications where a specific trade or 

technical certificatlon is required, the employee seeking to displace a 
Junior employee must possess such certificatioii in order to exercise the 

entitlements under this article of the agreement; 
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v) in any twelve month period, no more than 1 in 5 
employees in a classlflcation at a location may be displaced; 

vi) an employee who is displaced as a result of the 

operation of sections (i) or (ii) may take advantage of the subsequent 

provisions of this article: 

vli) an employee who moves Into a position as a result 

of the operation of sectlons (I), (ii) or (iii) wiii be allowed a trial period of 

six months to demonstrate that they are able to perform the functions of 

the position and i f  they are not able to do so, they will be laid off and will 
not be able to take any further advantage of the provisions of this article 

of the Agreement; 

vlii) an employee who is displaced as a result of the 

operation of section (iii) will be lald off and will not be able to take 

advantage of the provlsions of this article of the Agreement: 

ix) employees who are displaced from their positions as 

a result of another employee exercislng their rights under this article, wlli 

not be entitled to notice of lay-off 

x)  employees exercislng their rights under this article 

to displace a junior employee will have their rate of pay immediately 

adjusted to the rate of pay which applies to the classification if it has a 

lower maximiim salary than their classification: 

xi) no relocation costs will be pald for employees 

exercising their rights under this article of the Agreement: 

xii) for the purposes of this article of the Agreement, the 

applicable Regions are: Hydro, Northern, Southern and Head Office. 
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17.04 

When the Corporation is hiring employees for tile 

Generation Conventional bargaining unit, preference shall be given to, 
former bargaining unit employees accordlng to previous length of servlce 
providing: 

I) such employees have had six (6) months previous service 
in the work headquarters and did not resign or were not 

discharged for cause; 

ii) 
of the service referred to in (i) above; 

ill) such employees have notified the Corporation in writing of 
their desire to be recalled aiid liave kept the Corporation 

informed of any change of address; 

iv) such employees have the necessary qualificatlons. 

less than twelve (12) months have elapsed since the end 

17.05 Jemoor arv Emol ovees 

17.05 a) 

their plant, region or immediate work area. 

Temporary employees will have no seniority rights outside 

17.05 b) Temporaty employees who complete their terms of 

employment and are subsequently rehired within twelve months of the 
end of their prior employment will have their records of length of 
seniority and service adjusted to reflect the actual time spent in the 

Corporation's employment. 
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17.06 mice  

17.06 a) Regular employees shall be given a minimum of sixty (GO) 

days notice of lay-off or, at the discretion of tile Corporation, pay in lieu 

of such notice. 

17.06 b) Temporary employees who are empioyed foi  a fixed term of 

employment with no provision for early termination of the term of 

employment will be considered "laid off" for the purposes of this section 

of the agreement if they are released before their termination date. 

They shall be given a rniiiimuni of three (3) weeks notice of lay-off or, at 

tile discretion of the Corporation, pay in lieu of such notice. 

17.06 c) When notice of lay off has been given and the lay off is 

deferred by three (3) months or less, the first notice shall suffice and 

fiirilier notice Is not required. 

When a regular employee Is laid off, they shall be entitled 

to a severance payment equal to 2.5 weeks pay per year of service to a 

maximum of twenty years of service (i.e., a maximum of 50 weeks of 

pay). 

The severance benefit wiii be paid out to an indlvidual 

when they have exhausted their entitlements to the provisions of Article 

17.04 of the Collective Agreement, after twelve (12) months have 

elapsed since their date of layoff and they have not been rehired by the 

Corporation or refused an offer of employment from the Corporation. 

72 



11.08 ,!Qui& 

17.08 a) The Corporation retains Its right to fiil positions by 
appointment. However, when a regular position in a classification 

coming within the scope of this Agreement is opened for competition as 

an internal job bid. the following rules wiii apply: 

I) 
of fifteen (15) days and will indicate: 

job claçsification 

qualifications required 

location 

The bid will be posted and will remain open for a minimum 

whether the bid will be used to fill more than one position 
whether the bid will be used to fiil future opportunities and, 
if so, the period of time for which the bid will be valid 

il) 
the Union. 

A copy of the bid will be sent to the Business Manager of 

17.08 b) Selection of appilcants for appointment to classifications 

failing within the scope of this Agreement shall be based on ability and 

qualifications. When ability and qualifications are equal, seniority shall 
govern. When ability and qualifications are equal and Seniority Is 
identical, service will be the deciding factor. 

17.08 c) Relocation costs, if applicable, will be in accordance with 
Corporate pollcy. Employees who are bidding for location where no 
promotion results will be required to pay the costs of relocation. 



17.08 d) When the selection is made, those applicants not selected 

will be SO advised. The names of both the successful and unsuccessful 

applicants will be supplied to the Business Manager. 

17.08 e) Employees who wish to be considered for acting 

assignments. temporary assignments or other opportunities that may be 

filled by the appointment process should indicate their interest to the 

Employment Office of the Corporation and to their local management. 

A R T I C L E  XVlll 

18.01 Employees will comply with the provisions of the 

Occupational Health and Safety Act, Regulations and with ail Corporate 

Safety Policies and Procedures. Regulations concerning working alone 

or refusal to perform unsafe work are established under the Act and/or 

Pollcies. 

As per sections 14-18 inciusive of the Occupational Health 

&Safety Act (Chapter 0-0.2) all NE Power work locations with 2 0  or more 

regular employees shall have a Joint Health & Safety Committee and all 

work locatloiis with less than 20 regular employees shall have a safety 

representative. 
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18.03 cuhklg 

18.03 a) 

employees who work outside on a continuing basis. 

replaced on an exchange basis. 

Work gloves and one-fingered mitts will be issued to 
They may be 

18.03 b) The Corporation shall provlde, once yearly, one pair of bib 

overalls or coveralls, as well as an initial issue of llned coveralls, to 

employees who have an on-going need for such clothing. Where 

coveralls or overalls are destroyed on the job as a result of work, the 

employee shall turn in the old pair and the supervisor will arrange for a 

replacement. 

18.03 c) All employees who are required by Legislation or NE Power 

Safety Rules to wear safety footwear on a regular basis shall recelve an 
annual footwear allowance of 5100.00. This allowance shall be payable 

on or about June 1st of each year and only those employees who are 011 
the NB Power payroll on June 1st shall be eligible for the allowance. 

Employees who require safety footwear but do not wear such footwear 

on a regular basis, will be entitled to the footwear allowance once every 

three years. 

18.04 E mereencv Reso O nse T ea m 

The Corporation may create an Emergency Response Team 

(EAT) at any of Its stations. If an ERT Is created: 

I) the Corporation will determine the level of response 

required, the .number of people that may participate 

and the training required. 
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il) qualified particlpants wlll receive a lump 5um payment 

of $500.00 per year on qualiflcatlon and each 

subsequent year that the Corporation requires an ERT 

and the employee rernalns qualified. Employees who 

accept tlie ERT bonus wlll attend all required tralnlng. 

iii) tralnliig reqiilrements may vary according to location, 

however tiie minimum requirements for paltlcipantç to 

qualify for payment is successful completion of 

firefighter and advanced first aid training. 

A R T I C L E  XIX 

ADMICLmmF THE COLLECTIVE AGREEM E U  

19.01 Check-Off 

19.01 a) Employees will be pald at the appropriate hourly rate on a 
hi-weekly presented payroll basis. Deductions for Federal Government, 

Provincial Superannuation, Benefits deductions and Union Dues will be 
made against all pay periods. All other deductions (I.e., Canada Savings 

Bonds, charitable donatlons, employee purchase or computer loans, 

etc.) wlll be made on the basis of 24 consecutive pay periods per year. 

Both parties recognize that soine shin workers work a closed shifi cycle 

with the result that actual hours worked per pay period may fluctuate. 

Consequently balancing of payment for hours worked mu51 take place to 

maintain tiie operation of the presented payroll system. 
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19.01 b) The Corporation shall deduct from the hi-weekly wages of 

each employee who qualifies for such deduction, an amount equlvaieiit 

to bi-weekiy Union dues. Employees appointed to Appendix "A" 

classifications qualify for deductions: 

I) in the case of Probationary or Regular employees, in 
the first full pay period following employment. 

ii) In the case of Temporary employees, in the first full 

pay period following six (6) months continuous 

employment. 

Deductions begun in accordance with this section shall 

continue while the employee is employed in a classification listed in 

Appendix "RA". 

19.01 c )  The Union shall notlfy the Corporation in writing of the 

amount currently speclfied in its By-Laws for dues end the nanie of the 

person designated to receive monies deducted. 

19.01 d) The Corporation wiii collect dues and remit same wlthin ten 

(10) working days of the pay date for each period and supply a list of 

names of the employees involved. Such list will identlïy employees for 

whom deductions have: 

I) ceased because of participation in maternity or 

adoption leave, long term disability, transfer from the 

bargaining unit or termination: or, 

ii) begun because of return from maternity or adoptioii 

leave, long term disability, transfer into the bargaining 

unit, or new employment. 
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19.01 e) The Union agrees to indemnify and save the Corporation 

harmless from any liability or action arising out of the operation of thlç 

Article. 

All employees shall, as a condition of employment, go on 

the Direct Bank Deposlt System. 

19.03 Bedstered Retiremaat %vines Plan 

Employees may elect to contribute by means of payroll 

deduction to a Registered Retlrenient Savings Plan Included in the 

payroll system by the Corporation. Subject to the provisions of Article 

10.07 respecting overtime earnings, these contributions will be 

deducted from all pay periods until the employee notifies the Payroll 

Deparimeiit in writing that such deductlons should cease. 

Employees may elect to contribute by means of payroll 

deduction to the C.F. of L. "Working Ventures" Fund. These contributions 

will be deducted from ail pay periods until the employee notifies the 

Payroll Department In writing that such deductions should cease. 

19.05 l o b  Sharlne P r o g m  

All employees are eligible io apply for job sharing. 

Participation siiali be subject to the terms and conditions of the Program 

as set oitt in Appendix "D". 
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A R T I C L E  XX 

SBlEVANCE PROCEDURE 

20.01 Where an employee alleges that the Corporation has 

violated any provision of this Agreement, the following procedure shall 

apply: 

20.01 a) 

grievance has arisen, the employee may: 

Steu One: Within five working days after the alleged 

i) present the grievance In writing on the form approved 

by the Labour and Employment Board to the person 

designated by the Corporation as tlie first level in the 

grievance procedure. If i i ie  employee receives no 

reply or does not receive satisfactory settlement within 

five working days from the date on whlcli the 

grlevance was presented to the person designated as 

the first level in the grievance procedure, the 

employee may proceed to Step Two, or 

ii) alternatively, the employee may present the grievance 

verbally to the person designated as the first level in 

the grievance procedure. If the employee receives no 

reply or does not receive satisfactory settlement within 

two working days from the 'date on which tlie 

grievance was discussed with the person designated 

as the first level in the grievance procedure, the 

employee may proceed to Step Two. 
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20.01 b) %em: Within five working days from the expiration of 

either the five or two day period referred to in Step One, the employee 

may present the grievance in writing either by personal service or by 

mailing it by registered mail to the person designated by the Corporation 

as the second level in the grievance procedure. Upon receipt of the 

second ievei grievance, that person shall contact the Labour Relations 

Department to maite arrangements with the representetlve of the 

employee's Union for a second level meeting between the interested 

patties. The requirement for such a meeting may be waived by mutual 

agreement between the parties to the collective agreement. If the issue 

is not resolved at the meeting or the employee receives no reply within 

five (5) working days from the date on which the meeting took place, the 

employee may proceed to Step Three. 

2 0 . 0 1 ~ )  S t e m :  Withiii five (5) working days from the 

expiration of the five day period referred to in Step Two, tile employee 

may present the grievance in writing by mailing it by registered mail to 

the President of NB Power. Copies of correspondence and the 

grievances presented at Steps One end Two, and replies by persons 

designated by the Corporation under Steps One and Two should 

accompany the grievance when it is presented to the President. The 

President has designated the iiead of the Business Unit to respond to 

third level grievances which do not involve termination of employment. 

The President or delegate shaii reply in writing lo the employee within 

ten (10) working days from the date the grievance was presented. If the 

employee does not receive a reply or satisfactoiy settlement of their 

grievance from the President or delegate, the grievance may be referred 

l o  adjudication witiiin three months from the expiration of the ten day 

time period referred to above. If the grievance is referred to 

adjudicatlon, the parties to tile collective agreement have one month to 

make arrangements for the adjiidicatioii unless this time limit is waived 

by mutual agreement. 



20.02 Where the employee presents their grievance in person or 

in any case in which a hearing is held on a grievance at any level, the 

employee shall be accompanied by a representative of the Union. 

20.03 a) in determining the time in which any step under the 

foregoing proceedings is to be taken, Saturdays, Sundays and 

recognized holidays shall be excluded. if advantage of the provisions of 

this Article has not been taken within the time limits Specified herein, the 

alleged grievance shall be deemed to have been abandoned and cannot 

be reopened. When the employee or tlie person designated as a level In 

the grievance procedure are shin workers, tile time h i t s  will be 

measured in actual working days for the person required to take the 
action described in the grievance procedure. 

20.03 b) 
agreement between the parties in writing. 

Time limits specified in this Article may be extended by 

20.04 When seeking to enforce an obligation of this Agreement, 

the enforcement of which is not the subJect of a grievance of an 

employee, the Union shall refer the matter in writing to the third level of 

grievance. 

20.05 Notwithstanding the foregoing, when an employee's 

grlevance relates to disciplinary actlon resulting in discharge, 

suspension, or financial penalty It may be referred directly to tlie second 

level within five (5) days after the alleged grievance has arisen. 
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20.06 Notwithstanding the foregoing, when more than one 

employee presents a grievance at the first step of the grievance 

procedure, alleging the same violation of any provision of the collective 

agreement, tlie Union may consolidate tile grievance and refer the 

matter in writing to the second level of the grievance procedure as one 

grievance. 

A R T I C L E  XXI 

21.01 The provisions of the pubilç S e r W  M o u r  Rela t i om Act 

and Regulations, including Article 92 of the Act, governing the 

adjudication of grievances shall apply to grievances lodged under the 

terms of this Agreement. 

A R T I C L E  XXll 

f U & E E G ~ U T I O W  P OLICIES AND PR O C E D U W  

22.01 a) Employees shall observe all Corporation rules, regulations, 

policies and procedures presently in force, or issued froin time to time, 

and the Union agrees lo support their observation provided that they do 

Biot contravene the provisions of tliis Agreement. 
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22.01 b) The Business Manager wiii be provided copies of newly 
issued and changes to existing Rules, Regulations, Policies and 

Procedures which affect members of the bargaining unit. 

22.02 In conformity with the H u m a  R iehts Act, there shall be no 

discrimination against any employee or prospective employee because 

of race, calor, religion, national origln, ancestry, place of origin, age, 
physical disability, mental dlsability, sexual orientatlon, marital status or 
sex. 

22.03 The Union and the Corporation recognize the right of 
employees to work In an environment free from workplace harassment. 

All employees are directed to the existing Corporate policies related to 

workplace harassment. 

A R T I C L E  XXill 

23.01 It is mutually understood and agreed that the provisions of 
the Collective Agreement being signed by the pariies this day stating that 

the Agreement is to be in effect for the term January 1, 2001 to 
December 31, 2004, are Intended to provide continuity In the relations 

between the parties and retroactive effect, for the period Januaiy 1, 
2001, to the execution of this Agreement is to be given only where 

specified in the Agreement. 
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A R T I C L E  XXlV 

24.01 This Agreement shall be in effect for a term from January 1. 
2001 to and including Deceniber 31, 2004 and shall be automatically 

renewed tliereafîer for successive periods of twelve (12) months unless 

either pariy requires the other pariy to commence collective bargaining 

by written notice given witliiii tlie period of two (2) months before the 

Agreement ceases to operate. 



IN WITNESS WHEREOF, the parties hereto have caused 

thls Agreement to be executed by their duly authorized representatlves 

thls 20" day of September, 2001. 

NEW BRUNSWICK POWER CORPORATION 

&CHIEF EXECUTIVE OFFICER 

LOCAL 37, INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL W0RKERSA.F. OF L.-C.I.O.. C.L.C. 

DAN MCCASKILL 

Q2 1 - 
PETER WILLIAMS 
RECORDING SECRETARY 

BUSINESS MANAGER 
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Appendix "A" 

A B c Q E  
Old 28.03 27% 29129 30.92 32.55 

01-h"-01 Ge" 1°C 28.58 28.22 29.68 31.54 33.20 
28-Sep-01 Flexlblllly 28.98 28.66 30.34 32.02 33.70 
01-Jan-O2 Gan Inc 27.49 29.21 30.93 32.85 34.37 
01-Apr.02 Flexlblllty 28.08 29.84 31.80 33.36 35.12 
01.Jan-03 Gan 1°C 28.88 30.45 32.24 34.03 35.82 
01-Apr-O3 Flexlblllty 28.67 30.87 32.47 34.27 38.07 
01-Jan-O4 Ge" Inc 29.43 31.27 33.11 34.95 38.79 

Shin Supervisor 

Shifts Supervisor. Hydro 

LiH Rivsr Canlrol Operalor 

Senior Thermal Operators 

senmr Operalor 
(UH RCO and STO) 

Theimal Englneer 

River ConIr01 Opsralors 

Operalor 
(Turbine Eng and Therms1 Eng) 
(Merge RCO April 1, 2003) 

Old 
01-Jan.01 

OIJan-02 
O1.Apr-02 
01Jan.03 
01-Apr-03 
01-Jan-04 

28-Ssp-01 

23.81 25.30 28.79 28.28 29.77 
Gan Inc 24.29 25.81 27.33 28.85 30.37 

F l ~ ~ l b l l i l y  24.71 28.25 27.79 29.33 30.87 
Gan 1°C 25.21 28.78 28.35 29.92 31.49 

Flüxlblllty 25.80 27.41 29.02 30.83 32.24 
Gan Inc 28.33 27.97 29.81 31.25 32.89 

Flsxlblllly 28.50 28.16 29.82 31.48 33.14 
Gsn 1°C 27.04 28.73 30.42 32.11 33.80 

Old 25.97 
01Jan-01 Gen Inc 21.19 22.52 23.84 25.17 26.49 

Old 25.75 
OIJan-01 Gen Inc 21.02 22.33 23.84 24.98 28.27 

01-Apr-01 New Max 21.21 22.53 23.85 25.17 28.49 
28-Sap01 Flexlblllty 21.59 22.94 24.29 25.84 28.99 
01Jan-02 Gen Inc 22.01 23.39 24.77 28.15 27.53 
01-Apr-02 Flexlblllty 22.84 24.05 25.46 28.87 28.28 
O1.Jan-03 Gen Inc 23.09 24.53 25.97 27.41 28.85 
01-Apr-03 AdjUrilment 23.81 25.08 28.55 28.02 29.49 
01-Apr.03 Flexlblllty 23.78 25.27 28.78 28.25 29.74 
01Jan-04 Gan Inc 24.28 25.78 27.30 28.82 30.34 

Old 22.90 
01Jan-01 Gen Inc 18.88 19.88 21.02 22.19 23.38 

Old 22.24 
01Jan-01 Gan Inc 18.15 19.29 20.42 21.58 22.89 

Old 24.05 
01Jan-01 Gan 1°C 19.82 20.85 22.08 23.30 24.53 
28-Sep-01 FleXlblllly 20.03 21.28 22.53 23.78 25.03 

01-Apr-02 FleXlblllly 21.04 22.35 23.88 24.97 26.28 
01Jen-02 Gen In0 20.41 21.89 22.97 24.25 25.53 

O1Jan-O3 Gen Inc 21.45 22.79 24.13 25.47 28.51 

01-Apr-O1 New Max 19.09 20.28 21.47 22.88 23.85 
28.Sap.01 Flsxlblllty 19.47 20.89 21.91 23.13 24.35 
OlJsn-02 Ge" Inc 19.88 21.12 22.38 23.80 24.84 
01-Apr-O2 Flexlblllty 20.47 21.75 23.03 24.31 28.59 
01Jan.03 Gen Inc 20.90 22.20 23.50 24.80 28.10 
01-Apr-O3 Adjustment 21.45 22.79 24.13 25.47 28.81 
01-Apr-03 Flsxlblllly 21.88 23.01 24.36 25.71 27.08 
01Jan.04 Gan 1°C 22.08 23.46 24.84 28.22 27.80 
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Appendix  "A" 

Stores Superviaor Old 
O1 Jan-O1 
28-Sep.01 
OlJan-02 
01-Apr-02 
01Jan-03 
01-Apr-03 
01.Jan-04 

General Maintenance Supstvisor Old 
Ol-Jan41 

01Jan-02 
01-Apr-02 
01Jan.03 
01.Apr-O3 
01Jan.04 

28.Sep-01 

Malerlsln Handling Farman Old 
(Formerly Coal Forman) Oldan-O1 

OI.Apr.01 
28.Sep-01 
014an-02 
Ol.Apr.02 
O1 Jan-03 
0l.Apr-O3 
01Jan.04 

Senior Technicians 

Tech I 

Tech II 

2000 
O1 Jan.01 
28-sspol 
Oldan-O2 
01-Apr.02 
01.Jan.03 
01-Apr.03 
O 1  Jan-O4 

Gan Inc 
Flexlblllly 
Gen Inc 

Flsxlblllty 
Gen Inc 

Flsxlblllly 
Gen Inc 

4 0 c D E  
21.87 23% 24.60 25.97 27% 
22.30 23.70 25.10 28.49 27.89 
22.71 24.13 25.55 28.97 28.39 
23.16 24.81 26.08 27.51 28.96 
23.75 25.24 28.73 28.22 29.71 
24.26 25.77 17.28 28.79 30.30 
24.43 25.88 27.49 29.02 30.55 
24.92 26.48 28.04 29.80 31.16 

20.18 21.44 22.70 23.97 25.23 
Gan lnc 20.58 11.87 13.16 24.45 25.73 

Flexlblllty 20.89 22.30 23.81 24.92 28.23 
G m  1°C 21.40 22.74 24.08 25.42 26.78 

Flexlblllty 21.99 23.37 24.75 28.13 27.51 
Gan Inc 22.48 23.88 25.28 28.68 28.08 

Fisxlblllly 22.83 24.05 25.47 26.89 28.31 
Gen inc 23.12 24.58 28.00 27.44 28.88 

17.43 18.52 19.81 20.71 21.80 
Gsn Inc 17.78 18.89 20.01 21.12 22.23 

New Max 25.73 
Flaxlblllty 20.98 22.30 23.81 24.92 20.23 
Gan Inc 21.40 22.74 24.08 25.42 28.78 

Flaxlblllty 11.99 23.37 24.75 28.13 27.51 
Gen Inc 22.48 23.88 25.28 28.88 26.06 

Flexlbilliy 22.83 24.05 25.41 26.89 28.31 
Gan Inc 23.12 24.58 26.00 27.44 26.88 

21.38 23.00 24.70 25.84 27.29 
Gan Inc 21.81 23.48 25.18 28.48 27.84 

Fisxlbillly 22.86 24.08 25.50 28.92 20.34 
Gen Inc 23.11 24.58 28.01 27.48 28.91 

Flexlblllty 23.74 25.22 28.70 28.18 29.68 
Gen Inc 24.21 25.72 27.23 28.74 30.25 

Flsxlblllty 24.42 25.94 27.48 28.98 30.50 
Gen inc 24.87 28.43 27.99 29.55 31.11 

Old 14.48 18.13 18.00 20.09 22.42 
OlJan.01  GE^ Inc 14.75 18.45 18.38 20.48 22.87 
284epO1 Flexlbillty 18.69 19.88 21.03 22.20 23.37 
üiJan.02 Gen inc 19.08 20.27 21.46 22.65 23.84 
01-Apr.02 
O1 Jan-O3 
01.Apr-03 
01Jan.04 

Old 
O1Jan.01 
28-sspol 
01dan.02 
O1 .Apr-02 
01Jan-03 
Ol.Apr-03 
014an44 

Flexlblllty 19.87 20.90 22.13 23.38 24.59 

Flexlbiilly 20.25 21.52 22.79 24.08 25.33 
Gan Inc 10.88 21.87 23.28 24.55 25.84 

19.40 21.38 22.42 23.84 24.70 
GanInc 19.79 21.81 22.87 24.01 25.19 

Flexlblllly 20.57 21.85 23.13 24.41 25.89 
Gun Inc 20.98 22.27 23.58 24.88 26.20 

Flsxlblllty 21.55 22.90 24.25 25.60 26.95 
Gen Inc 22.01 23.38 24.75 28.12 27.48 

Flexlblllty 22.18 23.57 24.88 28.35 27.74 
Gen In= 22.88 24.07 25.48 28.89 28.30 

Gan Inc 20.08 21.33 22.58 23.83 25.08 
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Appendix "A" 

Planner Old 
01JBn-01 

OIJan-02 
01-Apr-O2 
OlJsn.03 
01-APT-O3 
01Jan-04 

28.SepOl 

Senloi Malnlenance Tradesworker Old 

Flner Welder 

Flllsrs 

Welders 

Eieclricisns 

Malnienance Tradesworker 
(inc: Fillers. Welders. Eleclricians 

Msrge Maintenance Planner and 
Filler-Welder Classiflcalions on 
Seplember 28.2001 Freeze un111 
April 1, 2002 

Gen inc 
Fiexlbiii ly 
Gen Inc 

Flexlbilily 
Gen inc 

Fiexiblilty 
Gen inc 

A 
I C 4 0  
19.79 
20.57 
20.96 
21.55 
22.01 
22.18 
22.68 

01Jan-01 Gan inc 
20-Sep01 New Max 19.36 20.57 21.78 22.99 24.20 
28.Sep-01 Flexibility 19.78 21.01 22.24 23.47 24.70 
01Jan-02 G m  Inc 20.15 21.41 22.87 23.93 25.19 
01.Apr.02 Flexibility 20.74 22.04 23.34 24.64 25.94 
O1.Jan-03 Gen inc 21.18 22.50 23.82 28.14 26.48 
01.Apr-03 Adlustmsnt 22.07 23.48 24.83 28.21 27.59 
01-Apr.03 Flexibility 22.25 23.67 25.08 28.45 27.84 
01Jan.04 Gen in0 22.72 24.14 25.58 28.98 28.40 

Old 22.54 
OiJan-O1 Gen inc 18.39 19.54 20.69 21.84 22.99 
28-Sep01 Flsxibiii ly 18.81 19.98 21.15 22.32 23.49 
0 i J a n . o ~  Frozen 18.81 19.98 21.15 22.32 23.49 

Old 22.50 
01Jan.01 Ge" inc 18.36 19.51 20.86 21.80 22.95 
28-Sep01 Flexlblilty 18.77 19.94 21.11 22.28 23.45 
01-Jan-02 Frozen 18.77 19.94 21.11 22.28 23.45 

Old 20.89 
01Jan.01 Gen inc 17.05 18.11 19.18 20.24 21.31 

Old 20.89 
01Jan.01 G m  inc 17.05 18.11 19.18 20.24 21.31 

Old 20.89 
01-Jan-01 Gen inc 17.05 18.11 19.18 20.24 21.31 

01.Apr.01 New Max 17.80 18.70 19.80 20.90 22.00 
28-Sep01 Fiexibiil ly 18.02 19.14 20.28 21.38 22.50 
OIJan.02 Gen inc 18.35 19.50 20.85 21.80 22.95 
01-Apr-02 Flexibilily 18.98 20.16 21.34 22.52 23.70 
01Jan.03 Gen Inc 19.33 20.54 21.75 22.98 24.17 
01-Apr.03 Adlusimeni 20.08 21.33 22.58 23.83 25.08 Tachl 
01-Apr-03 Flexibility 20.28 21.52 22.79 24.08 28.33 Ra'e 
01Jan-04 Gon in0 20.88 21.97 23.26 24.55 25.84 



Appendix " A  

A B C O F .  
Old 20.89 

01Jan.01 Gen Inc 17.05 18.11 19.18 20.24 21.31 
28-Sep-O1 Flexlblllty 17.45 18.54 19.83 20.72 21.81 
01-Jaw02 Gsn Inc 17.81 18.92 20.03 21.14 22.25 
01-Apr-O2 Flexlblllty 18.40 19.55 20.70 21.85 23.00 
OIJan-03 Gen RC 18.78 19.95 21.12 22.29 23.48 
01.Apr-03 Flexlblllty 18.95 20.14 21.33 22.52 23.71 
01Jan-04 G m  Inc 19.34 20.55 21.78 22.97 24.18 

Uiiiity Tradesworker 

csu operators 

CSU Hebei 

Slorekseper 

Insl(umen1 Person 

Equipmenl Operators 

Old 
o1-Jan.ai 
28.Ssp.01 
01Jan-02 
01.Apr.02 
01Jan-03 

01Jen-04 

Old 
OlJan-01 
28-Sep-01 
OlJan.02 
0l.Apr-O2 
01dan.03 
O1 .Apr-O3 
014an-a4 

Old 
01dan-01 
28.Sap.01 
014.n-02 
01-Apr.02 
Ol.Jan.03 
OI.Apr.03 
01Jan.04 

Old 
O1J.n-O1 

OlJan.02 
01-Apr.02 
01Jin.03 
O1 .Apr.03 
01Jan.04 

Old 
01dan.01 

01J8n.02 
01-Apr.02 
Oldan-O3 
01-Apr.03 
01Jan.04 

a I . ~ p r - o i  

28-sep-01 

28.Sep-01 

19.17 
Ge" Inc 15.84 18.82 17.80 18.57 q9.55 

Flsxlblllty 18.05 17.05 18.05 18.05 20.05 
Gan Inc 18.37 17.39 18.41 19.43 20.45 

Floxlblllty 18.98 18.02 19.08 20.14 21.20 
Gen Inc 17.30 18.38 19.48 20.54 21.82 

Flexlblilty 17.51 18.80 18.89 20.78 21.87 
Gan In0 17.83 18.95 20.07 21.19 22.31 

Gen In0 
Flsxlblliiy 
Gan Inc 

Flsxlblllly 
G m  Inc 

FIexlblllty 
GBn Ino 

Gan Inc 
Flexlblllly 
Gen In0 

Flexlblllty 
Gon Inc 

Flnxlblllty 
G i n  Inc 

18.73 
13.88 14.51 15.38 18.22 17.07 ~. 
14.05 14.83 15.81 18.89 17.57 
14.32 15.22 18.12 17.02 17.92 
14.95 15.88 1881  17.74 18.87 
15.24 18.19 17.14 18.09 19.04 
15.45 18.41 17.37 18.33 19.29 
15.76 18.74 17.72 18.70 19.88 

17.97 
14.88 15.58 16.50 17.41 18.33 
15.07 18.01 18.95 17.89 18.83 
15.37 18.33 17.29 18.25 19.21 
15.98 18.98 17.98 18.98 19.98 
18.28 17.30 18.32 19.34 20.38 
18.49 17.52 18.55 19.58 20.81 
18.82 17.87 18.92 19.97 21.02 

13.80 14.80 15.93 18.78 17.57 
Gen In= 14.08 15.10 18.25 17.10 17.92 

Flexlblllty 14.74 15.88 18.58 17.50 18.42 
Gen Inc 15.03 15.97 18.91 17.95 18.79 

Flsxlblllty 15.62 18.80 17.58 18.58 19.54 
Gan Inc 15.93 18.93 17.93 18.93 10.93 

FIeXlblllty 18.14 17.15 18.18 19.17 20.18 
Ge" Inc 18.48 17.49 18.52 19.55 20.55 

17.05 
G m  Inc 13.91 14.78 15.85 18.52 17.39 

Flexlblllly 14.33 15.22 18.11 17.00 17.89 
Gen tnc 14.81 1S.SZ 18.43 17.34 18.25 

Flexlblllty 15.20 18.15 17.10 18.05 19.00 
Gen Inc 15.50 18.47 17.44 18.41 19.38 

Flsxlblllty 15.71 18.89 17.87 18.85 19.83 
Gen Inc 18.02 17.02 18.02 19.02 20.02 
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Appendix "A" 

Cad Ansiyst 

Coal Handlers 

Utllilywotkers 

Tool Crib Atlendanl 

Filler Helps! 

Utllllyworker 
(Inc: Utliiiporker, Tool crib I Allendmi, Fltler Helper) 

Senlor Specialist 

GeoiogI~l 
Coord Maintenance Pisnnlng 

A E c D E  
I r 4 6  IC36 16.34 I f 3 7  18.45 Old 

OlJan-01 Geninc 14.75 15.67 16.67 17.72 18.82 
28.Sep-01 Flexlblll ly 15.44 16.41 17.38 18.35 19.32 
OIJan-O2 Geninc 15.75 16.74 17.73 18.72 19.71 
01-Apr-02 Flexibility 16.38 17.40 18.42 19.44 20.46 
01Jan-03 Gminc 16.71 17.75 18.79 19.83 20.87 
01-Apr.03 Flexiblilty 16.88 17.94 19.00 20.06 21.12 
01-Jan-04 Geninc 17.22 18.30 19.38 20.46 21.54 

Old 
01Jan-01 
28.Sep-01 
01Jan-02 
01-Apr-02 
01Jan-03 
O1.Apr-O3 
01Jan.04 

18.57 
GBn ln0 13.52 14.37 18.21 16.06 16.90 

Flexibility 13.92 14.79 15.66 16.53 17.40 
Geninc 14.19 15.06 15.97 16.86 17.75 

Flexlbilliy 14.82 15.74 16.66 17.58 18.50 
Gan Inc 15.11 16.05 16.99 17.93 18.87 

Flexibility 15.28 16.24 17.20 18.16 19.12 
G m  Inc 15.62 16.59 17.56 18.53 19.50 

Old 15.55 
01Jan-01 Gsn inc 12.69 13.48 14.27 15.07 15.86 

Old 15.40 
OlJan-O1 Geninc 12.57 13.35 14.14 14.92 15.71 

Old 15.29 
01Jan-O1 Gen ino 12.48 13.26 14.04 14.82 15.60 

01-Apr-01 New Max 12.70 13.49 14.28 15.07 15.86 
28.Sep01 Flexlbliity 13.08 13.90 14.72 15.54 16.38 
OlJan.02 GenInc 13.37 14.20 15.03 15.56 18.69 
01-Apr-02 Flexibility 13.96 14.83 15.70 16.57 17.44 
01Jan-03 GenInc 14.23 15.12 18.01 16.90 17.79 
01-Apr.03 Flexiblllty 14.44 15.34 16.24 17.14 18.04 
OlJan.04 GmInc 14.72 15.64 16.56 17.48 18.40 

32.56 34.60 36.64 38.67 40.71 Old 
O1 Jan.01 Gen inc 33.21 35.29 37.37 39.45 41.52 
28-Sep-01 Flexlblilty 33.62 35.72 37.82 39.92 42.02 

01Jan-04 Gen inc 35.68 37.91 40.14 42.37 44.60 

01Jan-02 Ge" 1°C 34.30 36.44 38.59 40.72 42.86 
01Jan-03 GenInc 34.96 37.15 39.34 41.53 43.72 

Old 26.03 27.66 29.29 30.92 32.55 
01Jan-01 G0nInc 26.56 28.22 29.88 31.54 33.20 
28-Sep01 Fisxibiii ly 26.98 28.66 30.34 32.02 33.70 
OlJan.02 Gen Inc 27.49 29.21 30.93 32.95 34.37 
01Jan.03 OB" 1°C 28.08 29.81 31.56 33.31 35.06 
Ol.Jan-04 Gen Inc 28.60 30.39 32.18 33.97 35.76 
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Appendix "A" 

B E C D E  
C O O r d .  Performance Ter1 Old 28.03 27.88 29% 3022 6 5 5  
Coord . Inspection Program 01-Jaw01 Gan inc 28.58 28.22 29.88 31.54 33.20 

28-Ssp.01 Flsxibillty 28.98 28.86 30.34 32.02 33.70 
01Jan.02 G m  inc 27.49 29.21 30.93 32.65 34.37 
01Jan-03 Ge" inc 28.08 29.81 31.58 33.31 35.08 
01Jan-04 Gan Inc 28.80 30.39 32.18 33.97 35.76 

Technical Speclallsl 

CAD0 Caordlnalor 

Senior CAD0 

Drawing Checksr 

Technical Assislanl II 

Old 23.51 25.30 26.79 28.28 29.80 
01-Jan41 Gen inc 24.29 25.81 27.33 28.55 30.40 
28-Sep-O1 Flexlblllly 24.74 28.28 27.82 29.35 30.90 
OIJan-02 Ge" inc 25.20 28.78 28.36 29.94 31.52 
O1Jan-03 Gen Inc 25.71 27.32 28.93 30.54 32.15 
01Jan-04 G m  Inc 28.23 27.87 29.51 31.15 32.79 

24.30 25.52 28.81 28.18 29.54 
01Jan.01 Gen Inc 24.79 28.03 27.35 28.72 30.13 
28-Sap01 Flexlblllly 24.51 28.04 27.57 29.10 30.83 
Ol.Jan.02 Gen Inc 25.00 26.58 28.12 29.88 31.24 
01Jan-03 G m  inc 25.51 27.10 28.89 30.28 31.87 
01Jan.04 Gen Inc 25.99 27.82 29.25 30.88 32.51 

Old 

Old 21.38 23.00 24.70 25.94 27.29 
01Jan.01 Gen inc 21.81 23.48 25.19 28.48 27.84 
28.Sap-O1 Fiexlblllly 22.68 24.08 25.50 26.92 25.34 
O1Jan-O2 G m  Inc 23.11 24.58 28.01 27.48 28.91 
01Jan.03 Gen Inc 23.81 25.08 28.55 28.02 29.49 
01Jan.04 Gen inc 24.08 25.58 27.08 28.58 30.08 

Old 20.34 21.67 23.18 24.70 25.94 
01Jan-01 Gen inc 20.75 22.10 23.82 25.19 28.48 
28-Sep01 Flexlbilily 21.58 22.91 24.26 25.81 28.98 
O1 Jan42 Gan Inc 22.02 23.39 24.76 26.13 27.50 
O1 Jan-O3 G m  Inc 22.45 23.85 25.25 25.65 28.05 
01Jan.04 Gen Inc 22.89 24.32 25.75 27.18 28.81 

19.40 21.38 22.42 23.54 24.70 
O1Jan-O1 Gen Inc 19.79 21.81 22.87 24.01 25.19 
28-Sep01 Flexlbillly 20.57 21.85 23.13 24.41 25.89 
01Jan-02 G m  Inc 20.98 22.27 23.58 24.89 25.20 
01-Jan-03 Gen In0 21.38 22.70 24.04 25.38 28.72 
01-Jan.04 Gen Inc 21.82 23.18 24.54 25.90 27.28 

21.38 23.00 24.70 25.94 27.29 

Old 

Old 
01Jan.01 Gen Inc 21.81 23.48 25.19 28.48 27.84 
25.Sep01 Flsxlbllliy 22.88 24.08 25.50 25.82 28.34 
O1Jan.02 G m  inc 23.11 24.58 28.01 27.48 28.91 
O1Jan-O3 G m  In0 23.81 28.08 28.55 28.02 29.49 
01Jan-04 G m  Inc 24.08 25.58 27.08 28.58 30.08 
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Old 
OlJan.01 Gen inc 
28.Sep-01 Flexlblllty 
01-Jan-O2 Gen Inc 
01Jan-03 Gen Inc 
01Jan.04 Gen Inc 

Old 
OiJan-O1 Gon Inc 
26.Sep-O1 Flexlblllty 
01Jan-02 Gan Inc 
OlJan.03 Gen Inc 
OIJan-04 Ge" Inc 

CADO Technician I 

CADO Technician Il 

ASR V 

ASR IV 

ASR 111 

ASR II 

Senior Secuiily Guard 

Old 
OIJan-O1 Den inc 
28-Sew01 Flexlblllty 
OlJan.02 Qen Inc. 
01Jan-03 Gen Inc 
01Jan.04 Gsn Inc 

Old 
01Jan-01 Gen Inc 
28.Sep-01 Flexlblllty 
01Jan-02 Gan Inc 
OlJan-O3 Gen Inc 
O1 Jan-O4 Gen Inc 

Old 
01Jm-01 Gen Inc 
28-Sep-O1 Flexlblllty 
OIJan-O2 G m  Inc 
01Jan-03 Gen Ino 
01J.m-O4 Gen Inc 

Old 
01Jan.01 Ge" Inc 
28-Sep01 Flexlblllty 
01Jan-02 Gen Inc 
OlJan.03 Gen inc 
01Jan.04 Gen In0 

A B C D E  
i L 4 6  1613  I 6 0 0  20% 22.42 
14.75 16.45 18.36 20.49 22.67 
18.69 19.86 21.03 22.20 23.37 
19.08 20.27 21.46 22.65 23.64 
19.44 20.66 21.86 23.10 24.32 
19.85 21.09 22.33 23.57 24.61 

16.17 19.08 20.01 21.08 22.36 
18.53 19.46 20.41 21.50 22.61 
18.63 19.80 20.97 22.14 23.31 
19.02 20.21 21.40 22.59 23.76 
19.42 20.83 21.84 23.05 24.26 
19.79 21.03 22.27 23.51 24.75 

18.66 11.66 18.74 19.71 20.58 
16.99 16.01 19.12 20.10 20.99 
17.21 16.28 19.35 20.42 21.49 
17.52 18.62 19.72 20.82 21.92 
17.66 19.00 20.12 21.24 22.36 
18.25 19.39 20.53 21.87 22.81 

13.00 14.15 15.00 15.88 16.85 
13.28 14.43 15.30 16.20 17.19 
14.17 15.05 15.93 16.81 17.69 
14.44 15.34 16.24 17.14 18.04 
14.72 15.64 16.58 17.48 16.40 
15.01 15.95 16.89 17.83 18.77 

8.59 10.78 12.03 13.30 14.47 
9.78 10.98 12.27 13.57 14.76 

12.22 12.98 13.74 14.50 15.26 
12.45 13.23 14.01 14.79 15.57 
12.72 13.51 14.30 15.09 15.88 
12.98 13.77 14.56 15.39 16.20 

Old 15.53 18.43 17.38 16.37 19.43 
01Jan-01 G m  Inc 15.84 16.76 17.73 18.74 19.82 
28-Sep01 Fiexlblllty 16.24 17.26 18.28 19.30 20.32 
OIJan-O2 Gan Inc 16.57 17.61 18.65 19.69 20.73 
01Jan-03 Gen In0 16.91 17.97 19.03 20.09 21.15 
Ol-Jan-O4 Gen In0 17.29 16.33 19.41 20.49 21.57 
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Security Guard 

Buyer Generatlon 

Coord Work Meth. Safety 8 Train 
Change raie io lhal of Mech, 
EIâC. Chem Supeivlsor 

EnQinser V 
(Engineer Electrical Pian1 Region) 
Spec Chemistry 
spec InSpBCtio" 

Senior Ensineel I 

Eng Sr Corporate Modeilng 
Eng Sr Hydraulic 

Old 
01.Jan-01 
28.sep.01 
OiJBn-OZ 
01Jan-03 
01.Jan-04 

Gen Inc 
Fiexiblllty 
Gen Inc 
Gen Inc 
Gen Inc 

4 
14.70 
14.99 
15.40 
15.71 
18.02 
16.34 

16.69 17.67 18.65 19.63 
17.02 18.02 19.02 20.02 
17.36 18.36 19.40 20.42 

Old 26.03 27.66 29.29 30.92 32.55 
01.Jan-01 Gsn Inc 26.55 26.21 29.86 31.54 33.20 
28.SspOI Flexlbillty 26.96 28.66 30.34 32.02 33.70 

OIJan-O3 Gen Inc 28.06 29.81 31.56 33.31 35.06 
01Jan.04 Gen Inc 26.60 30.39 32.18 33.97 35.76 

19.46 20.70 21.92 23.14 24.38 
01Jan-01 GBn 1°C 19.84 21.06 22.33 23.57 24.62 
28-Sep01 Flexlblilly 20.24 21.51 22.78 24.05 25.32 
OlJan.02 Ge" Inc 20.67 21.96 23.25 24.54 25.83 
01-Apr-02 Flexibility 21.26 22.59 23.92 25.25 26.58 
01Jan-03 GenInc 21.67 23.03 24.39 25.75 27.11 
01.Apr-03 Flexlbliity 21.68 23.25 24.62 25.99 27.36 
01Jan-04 Geninc 22.31 23.71 25.11 26.51 27.91 

20.64 21.93 23.22 24.51 25.80 
O1 Jan-O1 NOW Rats 23.81 25.30 26.79 28.28 29.77 
01.Jan.01 Den Inc 24.29 25.81 27.33 28.85 30.37 
28-Sep01 Fiexibillty 24.71 26.25 27.79 29.33 30.87 
OIJan.02 Gen Inc 25.21 26.78 28.35 29.92 31.49 
OiJan-O3 Gsn Ins 25.68 27.29 28.90 30.51 32.12 
01Jan-04 Gen Inc 26.20 27.84 29.48 31.12 32.75 

28.61 30.40 32.19 33.98 35.77 
OiJan-O1 G m  Inc 29.18 31.01 32.83 34.66 36.49 
28.Ssp-O1 Flexibility 29.59 31.44 33.29 35.14 36.99 
01Jan-02 GenInc 30.17 32.06 33.95 35.84 37.73 
OIJan43  Gsn Inc 30.81 32.73 34.65 36.57 38.49 
01Jan-04 Gen Inc 31.42 33.38 35.34 37.30 39.26 

'01-Jan-02 Gan 1°C 27.49 29.21 30.93 32.65 34.37 

Old 

Old 

Old 

Old 30.45 32.35 34.26 36.18 36.07 
OIJan-O1 GsnInc 31.08 33.00 34.95 36.88 38.83 
28-Sep01 Flexlbillty 31.45 33.42 35.39 37.38 39.33 
OIJan-O2 Gen Inc 32.08 34.09 36.10 36.11 40.12 
01Jan-03 Gen Inc 32.72 34.77 36.82 38.67 40.92 
01Jan-04 GenIno 33.38 35.47 37.56 39.65 41.74 

32.56 34.60 38.64 38.67 40.71 
01Jan-01 Gen inc 33.21 35.29 37.37 39.44 41.52 
2 0 5 e p 0 1  Flexibiliiy 33.62 35.72 37.02 39.92 42.02 
OlJan-02 Ge" inc 34.30 36.44 36.58 40.72 42.88 
OlJan-O3 Gen Inc 34.96 37.15 39.34 41.53 43.72 
OlJan-04 Gen Inc 35.68 37.91 40.14 42.37 44.60 

Old 
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Industrial Hygienist 

Labourer 

Appendix "A" 

A S C O E '  
Old 26.61 30.40 32.19 33% 3<77 

01J.n-01 Ge" Inc 29.18 31.01 32.63 34.66 36.49 
28-Sep01 Flsxlblllty 29.59 31.44 33.29 35.14 36.99 
01Jan.02 G m  Inc 30.17 32.08 33.95 35.84 37.73 
01Jan-03 Gen Inc 30.81 32.73 34.65 36.57 36.49 
01Jan.04 G m  1°C 31.42 33.38 35.34 37.30 39.28 

Old 14.28 
OlJan.01 GenInc 11.86 12.36 13.11 13.64 14.57 
26.Ssp-O1 Flexiblllty 12.07 12.62 13.57 14.32 15.07 
01Jan-02 Gen Inc 12.29 13.06 13.83 14.80 15.37 
01.Apr-02 Nothlng 12.29 13.08 13.63 14.80 15.37 
OlJan.03 Gen Inc 12.56 13.34 14.12 14.90 15.66 
O1.Apr-O3 Nothing 12.56 13.34 14.12 14.90 15.66 
01Jan.04 Gen Inc 12.79 13.59 14.39 15.19 15.99 
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W m 

Engineer 

A B C O E F b H !  
Old 16.73 18.71 20.69 22.66 24.64 26.62 26.60 30.57 32.55 

OlJan-01 Gen Inc 17.05 19.06 21.08 23.10 25.12 27.14 29.16 31.18 3320 

26-Sep-01 Flexibility 17.31 19.35 21.40 23.45 25.50 27.55 29.60 31.65 33.70 

01Jan-02 Gen Inc 17.66 19.74 21.83 23.92 26.01 28.10 30.19 32.28 34.37 

01-Apr-02 Nothing 17.66 19.74 21.83 23.92 26.01 28.10 3.19 3228 34.37 

01Jan-03 Gen Inc 18.03 20.15 22.28 24.41 26.54 28.67 30.80 32.93 35.06 

01-Apr-03 Nothing 18.03 20.15 22.28 24.41 26.54 28.67 30.80 32.93 35.06 

O1Jand.l Gen Ins 18.41 20.57 22.74 24.91 27.08 29.25 31.42 33.59 35.76 

- 1-6 3 e 0 
Apprentice Operators Old 11.52 12.38 13.29 14.16 15.91 16.80 17.70 18.57 

OiJan-01 Gen inc 11.75 12.63 13.56 14.44 1623 17.14 18.05 18.94 

OlJan-02 Ge" Inc 11.99 12.88 13.83 14.73 16.56 17.48 18.41 19.32 l. 
P 

3 

x 

OlJan-03 Gen Ins 12.23 13.14 14.11 15.03 16.89 17.83 18.78 19.71 x 
01Jan-M Ge" Ins 12.48 13.40 14.39 15.33 17.23 16.19 19.16 20.10 0 

% Apprentice Maint. Tradesworken Old 10.94 11.80 12.65 13.53 1524 16.17 16.97 17.86 

OlJan-01 Ge" Inc 11.16 12.04 12.90 13.80 15.55 16.49 17.31 18-22 

OlJan-02 Ge" 1°C 11.38 12.28 13.16 14.08 15.86 16.82 17.66 18.59 

01-Jan-03 GenInc 11.61 12.53 13.42 14.36 16.18 17.16 18.01 18.96 

01Jan-M Ge" Inc 11.84 12.78 13.69 14.65 16.50 175ü 16.37 19.34 

ApprenBce HydmlHVDC Operatops Old 10.89 12.17 13.41 14.67 15.91 17.18 

01Jan-01 Gen Ins 11.11 12.41 13.68 14.96 1623 17.52 

OlJan-02 Gen Inc 11.33 12.66 13.95 15.26 16.56 17.87 

OlJan-03 Gen Ins 11.56 12.91 1423 15.57 16.89 18.23 

O1Jand.l Gen Inc 11.79 13.17 14.52 15.88 1723 18.60 



APPENDIX "8" 

To supplement unemployment benefits received by workers for 
unemploymentcaused by pregnancy, birth or adoption of a ohlld 
(children). 

All employees who become pregnant or adopt a Child and who 
have completed 12 oonsecutive months of employment with NB 
Power. Employees disentitled or dlsquallned from receiving 
Employment Insurance benefits ere not ellglble for 
Supplementary Unemployment Benefits. 

Ninety-three percent (93%) of the employee's normal weekly 
salary. This represents the total of Employment insurance gross 
benefits, the Supplementary Unemployment Benefits and other 
earnings. Employees do not have a right to SUB payments 
exoept for supplementation of El benefits for the unemployment 
period up ta 15 weeks for maternity leave and 10 weeks for 
adoption ieave. Where an employee Is subject to B waiting 
period of two weeks before recalvlng Employment Insurance 
benefits, they will not receive SUB during that tlme. 

SUB payments will be flnanced Out of the employer's current 
revenue. Aseparateaccountlng will be kept on SUB payments. 

January 1.2001 to the expiration of the Collective Agreement. 

Employees must apply for Employment Insurance before SUB 
becomes payable. An employee must provide NB Power with 
proof that they are receiving El benefits by submltüng the first 
benefit stub to NB Power. For subsequent verification. HRDC 
provldes NB Power with computer printouts. NB Power's 
Revenue Canada Business Number Is 11924 6924 RP0002. 
Employees will not have any vested interest in the pian except to 
receive payments for the covered unemployment periods. 
Payments In respect of guarsnteed annual remuneration or in 
respect of deferred remuneration or Severance pay benefits will 
not be reduced or inoreased by payments recelved under the 
SUB plan. Employees will agree In writing to return to work for at 
least SIX months after maternily or adoption leave; failure to do 
so will result in forfelture of all moneys paid under the SUB plan. 
NB Power will advlse HRDC of any changes to an amoved plan 
within th im days of the effective date of change. 
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APPENDIX "C" - 
!daauQn 
Vacation entitlement shall be pro-rated according to the number of 
hours worked. 

Payment for the eleven holidays specified in the Collective 
Agreement shall be pro-rated according to the number of hours 
worked. 

Term DwQtUyI . . .  

Sick leave benefits shall be pro-rated according to the number of 
hours worked. 

Long term disability benefits shall be pro-rated according to the 
number of hours worked. 

Benefits will be same as for full-time employees. Costs will not be 
pro-rated. 

Qwutle 
Employees who work outside their pan-time hours, but within the 
hours of the normal work day, shall be paid at straight tlme for all 
such hours. It is understood all such hours are worked on a 
voluntary basis. 

m 
Eligibility to contribute to  the Public Service Superannuation Plan 
will be determined by Provincial Legislation. However, participants 
in this program may contribute to the NB Power Group RRSP. 

SsnhiIY 
An employee will receive a full year credit for seniority purposes 
regardless of the number of hours worked during the year. 
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APPENDIX - 
1. Requests for palticipation in the Program will be subject to supervisory 

and/or management approval. 

An employee wishing to pariicipate in the Program Is responsible for 
finding a suitable partner who is willing to share the job. If a partner 
cannot be found internally, the Human Resources Division will provide 
assistance infindinga partner. 

Each job sharing Situation wiii be undertaken on e four month trial basis. 
Following this trial psrlod, management or the job sharer may elect to 
discontinue the job sharing arrangements. 

During the trial period, a job sharer may only opt out of the Program with 
management approval. 

In most cases, the average number of hours worked per week by an 
individual employee shall be one-half the hours required to staff the 
position on a full time basis; (i.e., one-half 36.25 hours or one-half of 
40). as the case may be. 

Individual departments will decide the most appropriate division of time 
for that department and for the Individuals concerned. 

Subject to paragraph (b) below. if one of the "partners" leaves the 
position. the other partner will have the option of takingthe job on a full- 
time basis, or carrying the job on a full-time basis until e suitable partner 
is found. 

Where the remaining partner was hired for a job sharing position, or was 
in a lower paying full time position immediately prior to becoming a job 
sharer, that employee will not have the option of takingthe position on a 
permanent full-time basis unless he/she has been in the job sharing 
position for a t  least three years. In such circumstances the full time 
position will be opened for bid -ark location on&. 
Should someone other than the remalning partner be the successful 
bidder, the remaining partner will be awarded the resulting vacant 
position. 

2. 

3. 

4. 

5. a) 

b) 
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6. 

a) 

b) 

Where one partner is absent due to maternity/adoption leave or en 
extended period of short term slck leave, the remalnlng partner will fill 
the position on e full time basis for the duration of the absence. The 
Corporation agrees to provide the remaining partner with ten calendar 
days notice of the requirement to fill the position on a full time basis. 
Any short term slck leave absence with an expected duration of 5 
working days or more shaii be considered an "extended" absence. 

Yacam 
Vacation entitlement shall be pro-rated according to the number of hours 
worked. - 
Payment for the eleven holidays specified In the Collective Agreement 
shall be pro-rated according to the number of hours worked. This 
payment shaii be made by means of an appropriate Increase to the 
employee's basic hourly rate. Employees and their supervisors shall be 
responsible for scheduling so as to dlvlde these holidays between the 
partners as equally as possible. 

Sick leave benefits shall be pro-rated according to the number of hours 
worked. 

Benefits will be the same as for full-time employees. If one partner goes 
on LTD. the other will fill the position on a full-time basis and will be 
responsible for finding a suitable partner (On an Internal basis) before 
beingable to return to the Job Sharing Program. 

Benefits will be the same as for full-time employees. Costs will not be 
pro-rated. 

QELtim 
Employees who work outside their job sharing hours, but within the 
hours of the normal work day, shall be paid at straight time for all such 
hours. It is understood however. that except for situations covered by 
paragraphs 5(a). 5(c). and 6(d). all such hours are worked on a voluntary 
basis. 
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Eligibiiily to contribute to the Public Service Superannuation Plan will be 
determined by Provincial Legislation. However. paiücipanis in this 
program may contribute to the NB Power Group RRSP. 

An employee in the Job Sharing Program will receive a full year credit for 
seniority purposes regardless of the number of hours worked during the 
year. 
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APPENDIX "E' 

Individual applications for Personal Leave ara 
subject to local management approval. 

Seniority as defined In Article 17.01 among 
applicants in the same Job function should be the 
initial criteria. In subsequent years, this criteria will 
be altered to reflect the foilowing conditions: 

a) new applicants to be considered only after prior 
year@) applicants who have re-applied. 

b) employees who hava already gone on Personal Leave 
may re-apply, but thair namas will go to the bottom of 
the eligibility list. 

c) Employees transferring to a new general work 
location wlll be considered new applicants. 

d) Employees salacted for the program who 
subsequently opt out may reapply, but they will be 
considered new applicants. 
Employees may specify the year they wish to go on 
Personal Leave. If the employee's name reaches the 
top of the eligibility list prior to the year requested, 
the employee has the option of taking the leave that 
year (and going to the bottom of the list) or holding 
hls/her position at the top of the list until the 
requested year. Nota that when an employee elects 
to specify a particular year for leave, she/ha will be 
considered a new applicant as of the time the 
election is made. 

Applications for Personal Leave for the upcoming 
calendar year must be submitted In writing to local 
management, with a copy to the Labour Relations 
Department, by no later than July 31 of the prior 
year. Decisions as to approval of individual 
applications will be made by August 31. 

e) 
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- Personal leave may be applied for any period 
i4!m&ah throughout the calendar year. Each personal leave 
çredlts period must be for either: 

a period of 4 consecutive weeks which Includes 
one third of the employee's vacation 
entitlement. Entitlement will be based on 11.3 
months work for the year; or 
a period of 8 consecutive weeks which includes 
two thirds of the employee's vacation 
entitlement. Entitlement will be based on 10.6 
months work for the year. 

w w k s  

Normal Reduced Amount included in 
i5lumlm x113L12 =Llukmmt x u  =Qcmlmkm 

15 x 0.942 = 14.13 x 0.33 = 4.663 = 5.0 
20 x 0.942 = 18.84 x 0.33 = 6.217 = 6.0 
25 x 0.942 23.55 x 0.33 = 7.772 = 8.0 

s..WE& 

Normal Reduced Amount Included In 
- x m = -  x u  -Lmmweme 

15 x 0.883 = 13.25 x 0.67 = 8.878 = 9.0 
20 x 0.883 = 17.66 x 0.67 = 11.832 = 12.0 
25 x 0.883 = 22.08 x 0.67 = 14.794 = 15.0 

.Sam: The salary of an employee going on personal leave 
shall be reduced for a 12 month period commencing 
September 1 of the prior year. This reduced rate of 
pay shall be considered to be the employee's normal 
rate of pay for all purposes, other than overtime, 
including but not limited to reilevinglacting pay, sick 
leave, vacation and bereavement leave. Overtime 
shall be paid at the employee's regular rate of pay by 
means of an adjustment upon completion of the 
leave period (Le., it will be paid at the reduced rate 
when incurred, with the balance to follow). 
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Summer 
Workdaw - Leave t 1/3or2/3Vacation = %ofnormal 

Per year Period Entitlement 
Work days per year hourly rate 

Work days (paid days) per year = 365. 104 (Saturdays and Sundays) 
= 261days 

40  days or 20 days - Personal Leave Period - 

Thus for an employee who normally has the following vacatlon day 
entitlements, the calculation would be: 

4 Weeks 

15 days entitlement 2 6 1  - 2O+ 5 
261  

2 6 1  - 2 0 +  6 
261  

261 -  20 t8 
261  

20 days entitlement 

25 days entitlement 

û Weeks 

15 days entitlement 

20 days entitlement 

25 days entitlement 

261 - 40+ 9 
261  

261  - 40 t 12 
261  

261  - 40 + IQ 
261 

= a46 = 94.3% 
261 

= a42 = 94.6% 
261  

- 249 = 95.4% 
261 

= m = 88.1% 
261  

= a - 89.3% 
2 6 1  

= = 90.4% 
261 
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Benefits: Based on reduced saiary with the exception of Group Life 
which will be based on 100% saiary. 

Employees on Personal Leave may opt out of the Program. 
Appropriate saiafy adjustments will be made and the 
employee may re-apply, subject to the selection criteria 
referred to above. 

Code 70 - PÇL will be used for Personal Leave. 

Employees in locations where the Program is not available 
may applyfor an Unpaid Leaveof Absence. 

Employees going on maternity leave will not be eligible for 
Personal Leave during the twelve months following return 
from maternity leave. 

Opting Out: 

T h e  Code: 

Multiple Leaves: 
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' Énergie NB Power 

515 Kine Street 
F rede r i ck ,  N. B. 
E3B 4x1 

July 25, 2001 
Mr. Ross Galbrdith 
Assistant Business Manager 
I.B.E.W., LaCd1 37 
138 Neill Street 
Fredericton, N. B. 
E3A226  

Dedr Ross: 

RE: 

During negotiations for a new collective agreement, w e  discussed the Employer's 
intentiuns regarding a process for implementing changes in tlie workplace, which will 
result from the n e w  language in the agreement concerning flexibility (Article 1.01 Scope 
of Work). As a result, we offered to provide this letter to outline our intentions. 

Letter of Intent - Gencration Conventional - Imolementatioii of Flexibility 

Upon rntification of the CollectiYe agreement, we intend to meet with our managers 
and superintendents to discuss the potential impact of tlie new contract language. We 
intend to make it clear to our leaders that they, with their work groups, will be 
responsible to explore opportunities to expand the scope of work performed by all 
employees. In addition, we expect that employees and their leaders will identify barriers 
to expanding the scape of work, including recommendations for training to perform ihcse 
tasks. If the local JWCs would like to become involved in this process, w e  ivoii ld 
welcome their assistance, as we anticipate that each station may identify different 
opportunities and potential solutions. ' 

I hope this is  helpful in providing a better understanding of our intentions 

cc J. Brogan 
P. Tlieriault 
J. Doucett 

- 
Director, Labour Relations 



Énergie NB Power 
~ .. , , ,  . , . ,.,.. X . , , L . . , L  . ~ 

.. . , .  . 515 King Street 
Fredericton, N. B, 
E3B 4x1 

July 25, Z O O 1  

Mr. Ross Galbraith 
Assistant Business Manager 
I.B.E.W., Local 37 
138 Neill Street 
Fredericton, N. B.' 
E3A 226 

Dear Ross: 

RE: 

During negotiations for a new collectivc agreement, we discussed the Employer's 

Letter of Intent - Generation Conventional - Sale or Closure of a Plant 

intentions if a generating station were sold or closed aiid resulted in  the lay off of 
employees. As a result, we offered to provide this letter to outline our intentions. 

in the event the Corporation is required to lay off employees as a 
result of the closure ut sale of a plant, the Corporation shall: 

1. provide, if reasonably possible, sixty (60) days, aï not 
less that thirty (30) days, notice to the Union aiid the 
affected cmployees; 

within seven (7)  days of providing the aforementioned 
notice, meet with the Union to have nieanirigful 
consultation i n  regard to the impact of the layoffs and 
to explore methods to lessen the impact. 

2. 

I hope this is helpful i n  providing a better understanding of our intentions. 

Director, Labour Relations 
ÇC J. Brogan 

P. Theriault 
J. Doucett 



. .  
. .  

P. O. Box 2000, 
Fredericton, N E. ,  
E3E 4x1 

1997 12 15 

I.E.E.W., 
138 Neill Street, 
Fredericton, N. B 
E3A 226 

Attention: John Cole 

Dear Mi. Cole: 

RE: SHORT TERM SICK LEAVE 

You will recall that a year or so ago, NE Power proposed that the criteria 
for the reinstitution of full short term sick leave benefits be changed froin 3 
months for related illness and 1 month for unrelated to 2 months for either 
situation. To compensate for increasing from 1 month to 2 for unrelated illness, 
we agreed to aliow up to 2 days of paid leave during the 2 month period. This 
new system would help streamline and reduce the cost of administering the 
program. This system was put in place with the agreement of locals 2309 and 
1733. 

A few months ago, NB Power was advised that because we had made the 
above change, our Employment insurance rate would be increasing. The theory 
is that by lengthening the reinstatement period from 1 to 2 months for unrelated 
illness, the risk of an employee making an E.I. claim has increased. We met 
with E.I. officiais to try and convince them otheiwise; but we were Linsuccessful. 
The result is an additional $75,000 cost to NE Power. 

Rather than revert to our former system or incur this additional cost, NB 
Power prefers to change the 2 month reinstatement period to one month far both 
related and unrelated illnesses. This will aliow us to retain our former rate of 
assessmenl and maintain the administrative advantages noted above It is also 

I 



. .  
an obvieus improvement for oucemployees. Iiowever, since we are now back to 
one month, it would also be appropriate to reduce the 2 days paid leave to one. 

please indicate your concurrence with the above described changes by 
signing below. 

4 
Signed this x d a y  of December, 1997. -- EW - LOCAL 2309 

2 



5 1 5  King S t r e s t ,  
P.O. B O X  2000  
F r e d e r i c t o n ,  N.B. 
E38 1x4 

1994  O9 1 3  

M r .  John E .  Co le  
B u s i n e s s  Manager 
I n t e r n a t i o n a l  Brotherhood o f  
E l e c t r i c a l  Workers ,  Local  2309  
1 3 8  N e i l l  S t r e e t  
F r e d e r i c t o n  I N .  E ,  
E3A 226 

D e a r  M r .  Cole:  

m: " C W S Z D '  CONPETITIONS 

I n  r e sponse  t o  y o u r  c o n c e r n s  r e l a t i v e  t o  t h e  e l i g i b i l i t y  o f  
l a i d - o f f  t emporary  employaes  t o  compe te ,  we a r e  ex tending  a l l  
b a r g a i n i n g  employees  w i t h  "emp loyee  s t a t u s "  under  t h e  app l i cab l e  
c o l l e c t i v e  agreements ,  t h e  r i g h t  t o  compete  i n  NB Power?s "c lo sed"  
c o m p e t i t i o n s  r e g a r d l e s s  o f  w h e t h e r  h e / s h e  i s  a c t i v e l y  employed w i t h  
t h e  Corporat ion  a t  t h e  t i m e  of t h e  b i d .  

Job  a d v e r t i s e m e n t s  w i l l  c o n t i n u e  t o  be p o s t e d  throughout t h e  

Should y o u  have  a n y  q u e s t i o n s  r e l a t i v e  t o  t h e  above, p l e a s e  
f e e l  f r e e  t o  c o n t a c t  Karen S t a f f o r d ,  D i r e c t o r ,  Personnel  S e r v i c e s  
or m y s e l f ,  

Corpora t ion  and t o  Union o f f i c i a l s  f o r  c i r c u l a t i o n .  

Yours t r u l y ,  

K S I l g  

C . C .  Karen S t a f f o r d  
J i l l  DoUcett 
S . P .  Morel 
Susan c u r r i e  
A l  Corey 
Larry  Calhoun 

Paul  T h e r i a u l  t 
V i c e - p r e s i d e n t ,  Human Resources 



t i c .  ~ o h n  Cole 
~ u i i n e r r  n a n a o e l  
I a E K  Local 2 1 0 9  
139 ~ e i i ?  street 
ïred$ric:on, NO, 
E l f i  ziü 

D e a l  M i .  C o l e :  

SUBJECT: TECHNICIRNS, ELECTRICAL KECHANICS 
b ENGINEERING ASSISTANTS 

T h i s  l c r t c r  IL:: for the Aqrcement reached durinq 
ncqotiationr b e t w e e n  NB Power and IaEH Local 2109 Technical 
Non-Supervirary Group respecting the a b o v e  captioned. 

T E C R N I C I A N  I A N D  II 

It is agreed that technicians w h o  a r e  graduates o f  a 
recoqnircd t w o  y e a r  tcchnoloqy school p r o g r a m  and w h o  have a 
minimum o f  5 y e a r s  experience a s  a technician m a y  p r o q r c s ~  t o  
the ~ c c h n i c i a n  I I  clarrification. It i s  understood that s t e p  
increases in t h e  Techniclan I and Technician I I  cateqories a r e  
b a r a d  upon ratirfactory QetfOrnaflCe and praqcerr a s  p e r  
A r t i c l e  8 . 0 2  i b l  of the Collective’Aqreemcnt. The Cornmirrion 
will review the c a s 1 5  of cniQlOyeeS in the Technician I 
c l a s s i t i c a t i o n  and i f  the above criteria a r e  met. those 
e m p l o y e e s  will b e  reciarrificd to Technician II effective the 
date o f  signing. Where the criteria is not met. s u b r a q u e n t  
reviews w i l l  be  held and decisions on reclassification will be 
made accordinqly. 

E L E C T R I C A L  K E C W I C S  

I L  is aqreed that the basis f o c  progression fcam 
~ l e c t r i c a i  nechanic I to Electrical Mechanic II shall remain 
unchnnqed. Employees in the Electrical Kechanic I I  ciairi- 
f i c a t i o n  may p r o g r e s s  t o  the E:ei::ica! Kechanic I!! level 




