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Units
PURPOSE

It isthe intent of the parties and the purpose of this agreement to establish and maintain effective
working reationships by setting forth certain terms and conditions of employment and
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procedures for settling differences.

1.01

1.02

1.03

2.01

2.02

2.03

2.04

2.05

RECOGNITION

The Board recognizes the Affiliate as the exclusve bargaining agent for al occasiond
teachers employed in the secondary pand and who are on the Board's roster of
occasiona teachers who may be assigned to a secondary school.

The Boad and the Federation recognize the right of the Collective Bargaining
Committee of Limestone Digtrict 27 OSSTF Occasiond Teachers Barganing Unit to
negotiate on behaf of secondary school occasiond teachers.

Each party recognizes the right of the other party to recelve assstance from any duly

authorized representaive to assig it in dl matters pertaining to the negotiation and
adminidgration of this Agreement.

DEFINITIONS

"Occasond teacher bears the same meaning as that given to "occasond teacher" by
the Education Act, as amended.

Casud Occasiond Teacher means a teacher who is required to teach for a period that
is less than fourteen (14) consecutive teaching days.

Extended Occasiond Teacher means a teacher who is assigned as a substitute teacher
for a period of fourteen (14) or more teaching days in the same teaching assgnment, or
a Casua Occasond Teacher who accumulates fourteen (14) or more consecutive
teaching days in one pogtion.

An Extended Occasiona Teacher, hired to replace an absent regular teacher for a
specified period, properly qudified for such postion, may not be replaced by another
Occasiond Teacher prior to the return of the regular teacher unless it is by mutud
agreement of the Extended Occasond Teacher and the Board, except in cases of
remova for disciplinary reasons.

In the event that the assgnment of the Extended Occasiona Teacher isto be terminated
prior to the originaly scheduled termination date, the Extended Occasiond Teacher will
be given five teaching days notice, unless the termination is due to disciplinary action by
the Board.



2.06

2.07

2.08

2.09.1

2.09.2

3.01

The assignments of Extended Occasond Teachers employed for less than a full
semester shal be continuous to the end of the semester assuming that the specific
teachers who are absent and being replaced do not return to duties by that date.

In the second semester of a school year (ie. February to June) where the school year
cdendar, as approved by the Board and the Ministry of Education and Training,
provides for a Professona Activity Day at the end of the semester, the assgnments of
Extended Occasiona Teachers, who are not entitled to receive retroactive contracts,
will include the Professond Activity Day where the teacher will be continuing in the
same assgnment the following September or where, a hisher discretion, the Principa
determines that it is necessary.

Occasond Teacher Lig means a list of dl Occasona Teachers who have been hired
by the Board to teach as Occasiond Teachersin the Secondary Pand of the Limestone
Digtrict School Board.

Probationary Occasional Teachers are those who shall be on probation for up to
forty-five (45) days of work as an Occasiona Teacher.

Qudified means an Occasona Teacher who holds a vaid Certificate of Regidration
and Cetificate of Qudification (intermediate and/or senior divisons) from the Ontario
College of Teachers and who is a member in good standing of the Ontario College of
Teachers.

Notwithstanding 2.09.1 a teacher with qualifications in Technologica Studies, Specid
Education or School to Community Teachers may hold only Primary and/or Junior
and/or Intermediate (dementary) qudifications and ill be consdered qudified under
the terms of thisarticle.

Federation means the Ontario Secondary School Teachers Federation.

Board shdl mean the Limestone District School Board.

EFFECTIVE PERIOD AND RENEWAL

The agreement shdl be effective from Jduly 1, 2002 and shdl continue in full force up to
and including August 31, 2004, as per the Stability and Excellence in Education Act
and shdl continue autométicaly theresfter for annua periods unless ether party notifies
the other, in writing, within ninety (90) days prior to the expiration date thet it desres to
negotiate with a view to renewd, with or without modification of this Agreement. If
natice is given, the parties shal meet within fifteen (15) days from the giving of notice.
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3.02

3.03

3.04

4.01

<

5.01

5.02

It is understood and agreed that in the event that a new Agreement has not been
reached by the date of expiry of the present Agreement that al terms and provisons of
the present Agreement shdl continue in force and effect until such time as it is
superseded by a new Agreement.

This Agreement shdl form the bass of computing dl sdaries and other conditions
defined herein. Any amendments shdl be made only by mutua consent, in writing, of
the parties to this Agreement.

There shall be no strikes or lock-outs during the term of this Agreement.

NO DISCRIMINATION

The Board and the Bargaining Unit shall not discriminate againgt employees with respect
to terms or conditions of employment on the grounds of race, creed, colour, age, sex,
marita or parenta datus, rdigion, nationdity, ancestry, or place of origin, union
membership or activity, family reationship, place of resdence, politicd effiliation or
activities, or sexud orientation.

UNION MEMBERSHIP, DUES CHECK-OFF, AND MEMBERSHIP LIST

The Board shdl deduct dues, surcharges and levies every pay period for which an
Occasiona Teacher receives earnings. The amount deducted shdl be equivaent to that
prescribed in the Condtitution and By-Laws of the OSSTF and/or the Bargaining Unit
and shall be remitted in accordance with Article 5.02.

The amount deducted in Article 5.01 shdl be remitted in the following ways:

@ Dues shdl be remitted to the Treasurer of the OSSTF at 60 Mobile Drive,
Toronto, no later than the fifteenth (15™) day of the month following the month
in which the deductions were made. Such remittance shal be accompanied by
alig identifying the Occasiond Teachers and the amounts deducted.

(b) Leviesremitted to the Treasurer of Limestone Digtrict 27, OSSTF-.

(© Specid assessments (surcharge) remitted to the Treasurer of the Occasiond
Teachers Bargaining Unit at the Limestone Didrict 27 Office. The employee
|D# and the number of days worked for which the levy/surcharge was deducted
will be indluded.



5.03

5.04

5.05

5.06

5.07

5.08

5.09

5.10

The Federation agrees to indemnify and hold the Board harmless from any clams, suits,
attachments and any forms of ligbility as a result of such deductions made from an
Occasiond Teacher’s pay as provided herein.

The Board will provide copies of this Agreement to the Bargaining Unit for didtribution
to its members and the Bargaining Unit will remburse the Board for one haf (%) of the
cods of printing.

Any teacher who wishes to become an Occasond Teacher may goply by submitting to
the Board a resume, Certificate of Regidtration and Certificate of Qudification from the
Ontario College of Teachers, Crimind Background Check (CPIC Levell) proof of a
negative T.B. skin test or X-Ray, proof of membership in the Occasiona Teachers
Bargaining Unit, and any other documentation required in accordance with Board

policy.

Applications will be accepted up to July 15" for consideration for inclusion on the
interim Occasiond Teacher Ligt to be published and didtributed by the first teaching day
of September.

The Board shdl publish a complete Occasiona Teachers List by September 30" with
regular updates published by Human Resources Services as required .

The Board shdl publish arevised (updated) Occasiona Teachers Ligt on the first day
of second semester with regular updates published by Human Resources Services as
required.

There shdl be a) a cetified Occasond Teachers Lig in dphabetica order; b) a
certified Occasona Teachers Lig by qudified subject area (Ontario College of
Teachers Cetificate of Qudlification); ¢) a separate list for those who will supply teach
at Sharbot Lake High School; d) a separate list for those who will supply teach a
North Addington Education Centre; and, €) an uncertified Occasiond Teachers Lig
which will not be digtributed to schools, but will remain with the Secondary Staffing
Technician. Thislig shdl include name, address, telephone number, subject(s) in which
the teacher is qudified (Ontario College of Teachers Certificate of Qudification) and
willing to teach, and preferences regarding specific schools and geographic locations.

Notwithgtanding Article 5.07, qudified teachers may apply a any time to become
occasond teachers with this Board but they shdl not be used by the schools until such
time as the Bargaining Unit receives confirmation of the teacher’s incluson on the ligt
and are placed on an addendum list and the addendum list is published to dl schools

6



5.11

5.12

5.13

5.14

6.01

6.02

6.03

6.04

and to the Bargaining Unit. Addendum lists shdl be published on aregular basis but no
later than the last working day of October, November, December, February and
March, asrequired.

No names will be added to the list after May 10. No addendum list will be issued after
May 31.

The Board will correspond, before the end of each semester, with each Occasiond
Teacher on the Ligt asking the occasiond teacher to confirm continuation on the list for
the next semester. A ‘no response’ or arefusd shdl result in the Occasiond Teacher's
name being removed from the lid. An occasond teacher whose name has been
removed from the list because they have not confirmed their continuation on the list
within 30 days of recaving notice from the Board must re-gpply to become an
occasiond teacher.

An Occasond Teacher who does not appear on two consecutive (beginning of the
semester) Occasiond Teachers lists must re-apply to become an occasiona teacher.

The Board agrees that when an occasiona teacher is employed only a qudified
Occasiond Teacher shdl replace a regular teacher who is absent, unless no qudified
Occasond Teacher is avallable. A reasonable effort will be made to contact qualified
(with respect to subject qualifications) occasiond teachers.

BARGAINING UNIT RIGHTS

The Board will provide a letter of introduction from the Bargaining Unit representative
to new employees.

The Board agrees that it will ded soldly with the duly authorized agents of the
Bargaining Unit in al matters pertaining to the adminigtration and interpretation of this
Agreement. In order tha this may be carried out, the Bargaining Unit will supply the
Board with the names of its officids and committee members. Similarly, the Board will
supply the Bargaining Unit with alist of its supervisory personndl.

The Board shdl provide the Bargaining Unit Presdent and Didtrict Officer with the
Occasiond Teacher List identified in Article 5.07 and 5.10, updates as described in
articles 5.08 and 5.09 and a copy of al job postings.

By ratification of this Agreement by members of the Bargaining Unit, they agree that the
Board may provide the persond information listed in Article 5.09 and it isnot aviolaion
of the Freedom of Information and Protection of Privacy Act.
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7.01

7.02

7.03

7.04

Vi1

DISCIPLINE AND DISCHARGE

No occasiond teacher shdl be disciplined or discharged without just cause.

An occasond teacher is entitled, prior to the impaogition of discipline or discharge, to be
notified a a meeting with management of the reasons for considering such action, unless
the occasiond teacher isadanger to himsdf/hersdf or others. The

Didrict Officer will dso be notified by management at the sametimeasthe  occasiond

teacher of the time and place of that meeting. As gppropriate, the Superintendent of
Human Resources, Principd or Vice-Principa will advise the occasond teacher, that
the occasona teacher may a hisher option ,be accompanied by the Didtrict Officer
and /or Bargaining Unit representative a the meeting.

If such meetings are held during a scheduled working day for the occasiona teacher
and/or the Bargaining Unit representative, the occasond teacher and/or the Bargaining
Unit representative, shall not suffer loss of earnings.

Occasiond teachers shdl be notified in writing of the grounds for discipline or discharge.
The bargaining unit will receive a copy.

MANAGEMENT RIGHTS

8.01

The Board has the right to manage its school system and dl rights shal reman
exclusvely with the Board except as specificdly limited by the provisons of this
Agreement. Without redtricting the rights set out above, the Bargaining Unit recognizes
the exclusveright of the Board to:

i) hire, direct, and classfy, according to certification and qudifications, al
Occasiona Teachers, and the right to discipline, suspend and discharge, for just
cause, any Occasond Teacher, subject to the right of the Occasional Teacher
concerned to lodge a grievance in amanner and the extent herein provided;

ii) operate and manage its school system in accordance with its obligations and to
make and dter, from time to time, rules and regulations to be observed by the
Occasiond Teachers, which rules and regulations shal not be inconggtent with
provisons of this Agreement;

iif) determine, plan, and control the nature and the qudity of teaching programs and
subjects to be taught in the school systems; and
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9.01

9.02

9.03

9.04

iv) edtablish the hours of school and the school year and other such duties and
responsbilities of the Board as are outlined in the Acts and Regulation
pertaining to Education in Ontario.

RESOLUTION OF DISPUTES

The following definitions shall gpply to this Article:

b) A "grievance’ shdl be defined as acomplaint arisng from the interpretation,
goplication, adminigtration or aleged violation of this collective agreement including any
guestion as to whether ameatter is arbitrable.

) A "paty" shdl be defined as.

a) the Bargaining Unit Executive; or
b) the Board

d) Inthis Article "days" shdl mean school days unless otherwise indicated.

An occasond teacher shall have the right to have present a representative from the
OSSTF a each stage of the grievance-arbitration procedure.

Complaint Stage

If an occasiond teacher is unable to resolve acomplaint by informa discusson with the
occasionad teacher’s Principal or supervisor, then the occasiond teacher, with the
concurrence of the Bargaining Unit Executive or recognized representative, may initiete
acomplaint within twenty-five (25) days of the day the cause of the complaint becomes
known, or reasonably ought to have been known, with the appropriate Principa or
supervisor who shdl answer the complaint within five (5) days of the receipt of the
complaint.

Grievance Procedure- Individual

In the case of a grievance by the Bargaining Unit on behdf of an occasiond teacher, the
following steps may be taken in sequence where informa attempts to resolve the matter
with the Principd or supervisor have failed.

Step 1
If the reply of the Principa or supervisor a the complaint stage is not acceptable to the
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9.05

Bargaining Unit, within twenty (20) days the Barganing Unit may initiate a written
grievance with the Superintendent of Human Resources Services or designate, who shdl
answer the grievance in writing within ten (10) days after receipt of the grievance.

The grievance shdl be in writing and shdl contain:
a) adescription of how the aleged dispute isin violation of the
collective agreement; and

b) agatement of the facts to support the grievance, including the
Artide(s) clamed to have been violated; and
) the remedy sought; and
d) the sgnature of the duly authorized officid of the Bargaining
Unit.
Step 2
If the reply of the Superintendent of Human Resources Services or designate is not
acceptable to the Bargaining Unit, the Bargaining Unit may make a written request
within ten (10) days of receipt of the reply to the Director of Education or designate
who shdl answer the grievance in writing within ten (10) days after receipt of the
grievance.

Step 3
If the reply of the Director of Education or designate is unacceptable to the Bargaining

Unit, the Bargaining Unit may then gpply for arbitration within twenty (20) days of
recaipt of the reply.

Grievance Procedure- Party

In the case of dl other grievances by a party, (including those on behdf of a group of
occasiona teachers, an individual occasiona teacher where other occasiond teachers
are affected, aretired occasional teacher, or a deceased occasiond teacher), the party
making the grievance may take the following steps in sequence to resolve the matter.

Step 1
The party making the grievance shdl make awritten grievance to the Director of
Education or President of the Bargaining Unit, as the case may be, who shdl answer the
grievance within five (5) days of receipt of the grievance.
The grievance shdl bein writing and shdl contain:

a) adescription of how the aleged dispute isin violation of the
collective agreement; and

b) agatement of the facts to support the grievance, including the
Artide(s) clamed to have been violated; and

) the remedy sought; and
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9.06

9.07

9.08

d) the signature of the duly authorized officia of the Perty.

Step 2

If the reply of the President of the Bargaining Unit or the Director of Education, asthe
case may be, is not acceptable to the party making the grievance, the party then may
aoply for arbitration within twenty (20) days of receipt of the reply.

No party grievance may beinitiated and processed to arbitration which would be out of
timeif initiated by an individud teacher.

Grievance M ediation

a) At any gtage in the grievance procedure, the parties, by mutua consent in
writing, may dect to resolve the grievance by usng grievance mediaion. The
parties shdl agree on the individud to be the mediator and the time framein
which aresolution is to be reached.

b) The timelines outlined in the grievance procedure shdl be frozen a the time the
parties mutualy agreed in writing to use the grievance mediation procedure.
Upon written notification of either party to the other party indicating that
grievance mediation is terminated, the timelines in the grievance procedure shdl
continue from the point at which they were frozen.

Arbitration

a) The party desiring arbitration shdl notify the other party in writing of its desire to
submit the grievance to arbitration and the notice shdl contain the name of the first

party’ s gppointee to an Arbitration Board. The recipient of the notice shal, within five
(5) days, inform the other party ether that it accepts the other party' s appointee as a
sngle Arbitrator or inform the other party of the name of its appointee to the Arbitration
Board. Where two gppointees are so selected, they shdl, within ten (10) days of the
gppointment of the second of them, gppoint athird person who shdl be the Chair. If
the recipient of the notice fails to gppoint an Arbitrator or if the two gppointeesfall to
agree upon a Chair within ten (10) days, the appointment shall be made by the Minister
of Labour for Ontario upon the request of ether party.

b) The Arbitration Board or the Single Arbitrator, as the case may be, shdl not, by
its decison, add to, delete from, modify or otherwise amend the provisions of the
Collective Agreement.

Codt of Arbitration
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9.09

9.10

911

9.12

X

10.01

The feesfor asingle Arbitrator, or the Chair of an Arbitration Board, shall be
shared equally by the parties. Each of the parties shall bear the expenses of its
own gppointee to the arbitration board.

All time limits fixed herein for the grievance procedures may be extended only upon the
written consent of both parties.

There shal be no reprisas of any kind taken againgt any occasiond teacher because of
participation in the grievance or arbitration procedure under this agreement.

Should the investigation or processing of a grievance require that an involved occasond
teacher or Bargaining Unit representative be released from regular duties, the occasiond
teacher shall be released without loss of salary or benefits.

a) Each party will notify the other party of the receipt of awritten reply and their
intention of further correspondence within the timelines required herein.

b) If a any stage of the grievance-arbitration procedure, a grievance is not
processed in compliance with atime limit fixed herein (or such extenson of time
limit as may have been confirmed by the written consent of the parties), the
grievance shall be deemed to proceed to the next following step in the
grievance-arbitration procedure, or, if the Bargaining Unit Executive or the
Board, as the case may be, exceeds the time alowed to act, the grievance shall
be deemed to have been abandoned.

) This clause does not supercede the powers of the arbitrator under sec. 48(16)
of the Ontario Labour Relations Act, as amended.

SALARY RATES

Effective September 1, 2002 Until August 31, 2003, a Casua Occasiond Teacher who
holds a Certificate of Regigtration and Certificate of Qudlification from the Ontario
College of Teachers shdl be paid adaily rate in accordance with the grid below. All
daily rates include 4% vacation pay and 3% Statutory holiday pay.

a) Casud occasiona teachers hired after December 31, 1997 and who have 45
days or less of teaching experience with the Limestone Didtrict School Board or its
predecessor Boards shall be paid adaily rate of $148.00.

b) Casua occasiona teachers hired before December 31, 1997 and who have
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10.02

10.03

10.04

10.05

10.06

been on the occasiona teacher list continuoudy, or casua occasiond teachers who have
between 46 daysto 115 days of teaching experience with the Limestone Digtrict School
Board or its predecessor Boards shall be paid adaily rate of $159.00.

) Notwithstanding 10.01 @ and b), for casua occasiona teachers who were on
the Frontenac County Board of Education Secondary Occasiona Teachers List on
December 31, 1997 and have been on the list continuoudy, or who have more than 115
days of teaching experience with the Limetone DSB or its predecessor Boards be paid
the daily rate of $169.00 which shdl be maintained until August 31, 2003.

Effective September 1, 2003, a Casuad Occasiona Teacher who holds a Certificate of
Regidration and Certificate of Qualification from the Ontario College of Teachers shal
be paid adaily rate in accordance with the grid below. All daily ratesinclude 4%
vacation pay and 3% dtatutory holiday pay.

a) All casud occasiona teachersreferred to in Article 10.01 a b and ¢, and 10.04
shall have the casud occasiond rate adjusted by the same percentage as that
which is negotiated with Secondary Teachers and adjustments will be
implemented according to the schedule negotiated by secondary teachers for
the 2003-2004 school year

An Extended Occasional Teacher shdl be paid the same sdary as a Teacher with the
same qudlifications, category placement and experience under the Collective Agreement
between OSSTF, Limestone Teachers Bargaining Unit and the Limestone Didtrict
School Board, retroactive to the first day of the teaching assgnment.

Casud Occasond Teachers who do not have a Certificate of Regidtration and
Cetificate of Qudification from the Ontario College of Teachers shdl be paid for each
day of employment at the rate of $103.28 which includes 4% vacation pay and 3%
datutory holiday pay.

For the purposes of Article 10.03, an Occasiona Teacher's years of teaching
experience for sdary purposes shdl be determined as in the Agreement referenced in
Article 10.03 and, in addition, the teacher shdl be credited with the teacher’s tota
number of days of Extended Occasiond teaching experience with the Board divided by
194.

For the purposes of Article 10.03, an Occasionad Teacher's years of teaching
experience for sdary purposes shdl be determined as in the Agreement referenced in
Article 10.03 and, in addition, the teacher who teaches in excess of twenty (20) days
with the Limestone Didtrict School Board in any school year shdl be credited with the
teacher’s totd number of days of Occasiona teaching experience with the Board
divided by 194 rounded to the nearest hundredth and credited at the end of each year.
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10.07

10.08

10.09

11.01

x

12.01

12.02

X1

If circumstances require the cancellation of a casud assignment without advance notice,
an Occasond Teacher shdl be paid for the assgnment and may be assigned teaching
duties by the Principa for the equivdent of the origind assgnment. When a schodl is
closed due to climatic or catastrophic conditions, an Extended Occasiond Teacher shall
be paid for the equivaent of the origina assgnment.

An Extended Occasiond Teacher who works on the regular school days on both sides
of a Professond Activity Day and attends the scheduled activities of the day shall be
paid higher regular pay for the Professona Development Day, which shdl be included
for the purposes of the fourteen (14) required daysin Article I1.

The Board shdll pay every two weeks upon submission by the Occasiond Teacher of a
time sheet(s) that has been approved by the appropriate principal(s).

BENEFITS
The Occasiona Teacher shdl receive $5.00 per full day in lieu of the Group Insurance

Pan, Extended Hedlth Benefit Plan, Vison Care and Dentd Plan and any other Board
benefits.

REASONABLE ACCESS

The employer will make every effort to provide each employee with reasonable access
to classooms, records, supplies, and al other amenities necessary to the duties
assigned.

The Board will make every effort to provide the Occasiona Teacher with a package
containing: a support information sheet, atendance lids, sedting plans, timetable,
teaching assgnment and/or lesson plans. In addition to these supplies, the Board will
make every effort to provide the Occasiona Teacher with akey or keys that will open
the relevant classroom doors for the day. The Occasional Teacher will not be permitted
to submit his’her paysheet until such keys have been returned.

DISTRIBUTION OF WORK

13.01

Applications from occasona teachers covered by this agreement, in response to
internaly advertised postions, shdl be considered for permanent and probationary
positions that become available within the Board prior to externd advertising, subject to
the provisions of the OSSTF Didtrict 27, Teachers Bargaining Unit Agreement.
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13.02

X1V

It isagreed that Article IX - Resolution of Disputes does not gpply to the above Article.

EVALUATION

14.01

14.02

15.01

XVI

An Occasiona Teacher will receive a copy of any written documentation about his/her
performance and will have the opportunity to sign as having read it and is entitled to
make written comments, if he/she desires. Such documentation and comments will be
retained as a part of the Occasiona Teacher’ sfile

Corrections and amendments agreed to by both parties shal be made in writing and
included in the employee's file. Copies of the changes shall be sent to dl parties who
receive copies of the original.

SICK LEAVE

An extended occasiond teacher shdl be entitled to two (2) days paid sick leave per
month, cumulative for the duration of the extended occasond teaching assgnment.
Paid sck leave will be credited at the beginning of each month of the assgnment.
Where the assgnment continues from first semester to second semester for the same
teacher in the same school the accumulation will continue.

LEAVE OF ABSENCE

16.01

16.02

16.03

XVII

All teachers on the Occasond Teachers Lig may, with one (1) months’ written
natification, request to have their name voluntarily removed from the Occasiond
Teachers Ligt for aperiod up to and including one (1) school year.

The Board will grant the request.

The Occasond Teacher’s name shdl, upon written natification from the teacher, be
returned to the next Occasional Teachers List which is released.

LEAVES OF ABSENCE FOR EXTENDED OCCAS ONAL TEACHERS
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17.01

17.02

XVI11

Up to five (5) days compassionate leave without loss of pay will be granted in the event
of the death of a spouse, and/or spousa equivalent, parent, child, guardian, brother,
sger, mother-in-law, faher-inlaw, daughter-inlaw, sonrinlaw, aunt, uncle,
grandparent, grandchild, brother-in-law, and/or sister-in-law.

Leave will be granted without loss of pay, providing approva is granted by the Director
or designate, to an Extended Occasiond Teacher who is absent due to quarantine, or
who by reasons of summons to serve as a juror, or a SUmmons to serve as awitnessin
a court proceeding to which the occasional teacher is not a party or one of the persons
charged. All feesfor court appearances shall be turned over to the Board.

WORKING CONDITIONS

18.01

18.02

18.03

18.04

18.05

a) A full teaching day shal conss of three (3) periods plus .17 tgp and/or
remedid. An occasond teacher will be pad 1/3 sdary for each period
worked to amaximum of 3/3 for one day.

b) Where the assgnment of the regular classroom teacher is more than three (3)
periods, the occasond teacher shdl be assgned the number of periods
assigned to the classroom teacher.(e.g full assgnment teacher, mixed assgnment
teacher, MSIP assigned teacher) Where the assgnment of the regular
classroom teacher is more than three (3) periods, the casua occasiond teacher
will be paid for a full teaching day provided the teacher is avalable to be
assigned the same number of periods assigned to the classroom teacher. For
this section only, part-time assgnments will be pro-rated againgt the assgnment
of the teacher being replaced.

) An occasiond teacher shdl not be assigned to teach more than four (4) periods
in aday unless the teacher shelhe is replacing was previoudy scheduled to work
more than four (4) periods.

The Occasond Teacher shdl have no supervison before commencement of the
morning sesson on the first day of the assgnment. The Occasiond Teacher shdl have
no lunch duty on the first day of an afternoon assgnment.

The Board shdl provide each full time Occasiond Teacher with an uninterrupted period
for lunch free from duty, of a least forty (40) minutes per day.

The Board shdl reimburse a the Board's current kilometre/mileage rate each
Occasiond Teacher for travel between an assgnment for the same teacher involving
two or more schools on the same day, within the Board' s jurisdiction.

The Board shdl provide information for each Board Wide Professona Activity Day.
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Occasond Teachers may participate on avoluntary bads a their own expense.

XIX BOARD-BARGAINING UNIT COMMITTEE FOR OCCASIONAL

TEACHERS

19.01 There shall be a Board-Bargaining Unit Committee which shal meet throughout the term
of this agreement.

19.02 The Board-Bargaining Unit Committee shal have equd representation by both

parties and shal normally consst of not more than three (3) persons per party.

19.03 Either paty may request a meeting of the Board-Bargaining Unit Committee. It is
agreed that when a request is made to meet every effort will be made to schedule the
meeting within (2) weeks of the request.

19.04 Any agreement made by the Board-Bargaining Unit Committee mugt be in writing and
must be ratified by both parties.

LETTER OF UNDERSTANDING

BETWEEN

THE LIMESTONE DISTRICT SCHOOL BOARD

AND
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O.SST.F. FRONTENAC-DISTRICT 20 OCCASIONAL TEACHERS?
BARGAINING UNIT

Thiswill confirm the understanding reached between the parties during negotiations with respect
to informetion sharing.

On the Bargaining Unit President? s request, the Board will provide mailing labels for members
and computer generated Membership Lists. The Bargaining Unit agrees to reimburse the Board
for the cost of labelsand ligs.

Note: Provison of the above information is subject to the Board receiving a copy of (1) the
Bargaining Unit? s notice to al members and (2) a copy of the resolution authorizing the
Bargaining Unit under the Freedom of Information and Privecy Act to obtain
member? s addresses from the Board? s records.

Original signed July 9, 1996 by:
Penny Smiley (For Board)

and
Seymour Golosky (For the Bargaining Unit)
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IN WITNESS whereof the Limestone Didrict School Board has hereunto affixed its
corporation sedl, atested by its proper officersin that behalf:

LIMESTONE DISTRICT SCHOOL BOARD

Char

Director of Education and Secretary to the Board

Chair, Negotiations Committee Date

IN WITNESS whereof the Ontario Secondary School Teachers Federation has executed this
Agreement attested by the authorized representatives.

President, Occasiona Teachers Bargaining Unit
Didtrict 27, Limestone Digtrict, O.S.S.T.F

Chief Negotiator, Occasona Teachers Bargaining Unit
Didtrict 27, Limestone Didtrict, O.S.S.T.F

Signed this___ day of , 2002, a Kingston, Ontario
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November 2002

L etter of Under standing

Between

The Limestone District School Board

and

Secondary Occasional Teachers Bargaining Unit OSSTF

re. Amagamation of Secondary Occasiond Bargaining Unit with Teachers Bargaining Unit

The Board and the Secondary Occasonad Bargaining Unit mutudly agree to establish a
committee to investigate the possbility of amagamating the two secondary bargaining units into
one group for the purposes of collective bargaining. The committee would be comprised of equa
representation of up to three (3) individuas and would meet over the term of the 2002-2004
collective agreement and make recommendations to both parties prior to the commencement of
negotiations for any subsequent collective agreemen.

Signed

For the Board For the Bargaining Unit
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Date

2002
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