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Gender: Wherever the use of the male gender is used herein, it shall also apply to the female
gender where applicable.

ARTICLENO.1 - PURPOSE

Section 1

It is the intent and purpose of the partiesto this Agreement, which has been negotiated and entered into
in good faith:

a) to recognize mutually the respective rights, responsibilities and functions of the parties
hereto;

b) to provide and maintainworking conditions, hours of work, wage rates and benefits set
forth herein;

c) and generally, through the full and fair administration of all terms and provisions

contained herein, to develop and achieve a relationship among the Union, the Employer,
and the drivers which will be conducive to their mutual well-being.

ARTICLE NO. 2 - RECOGNITION
Section I -

Certificate of BargainingAuthority - The Company agrees to recognize the Union as the Sole Bargaining
Agent for:

a) employees and categories of employees referredto in the Certificate df Bargaining
Authority held from time to time by the Union and;

b) where applicable, all employees for whom the Company has voluntarily recognizedthe
Union as their bargaining agent.

Section 2 - BargainingAuthority

All members of the Union shall receive a copy of this Agreement which is binding upon the bargaining
authority and every employee in the unit for which the Union has been certified or where no certification
exists, as recognized by this Agreement. The Union shall be responsible for the printing of these
Collective Agreements and the Company will purchase such agreements so that each and every regular
employee of the Company falling within the area of jurisdiction of this Agreement will receive a copy.

ARTICLENO. 3

Section 1 - Posting of Agreement

The Company will provide a bulletin board in each Company lunchroomOr dispatch area for the posting
of this Agreementand for such notices as the Union or Company may from time to time wish to post.

The said Union notices shall be posted and signed by an elected or appointed officer or other authorized
representative of the Union.



Section2 - Check-off

Each new employee and owner operator when hired by the Company will be informed by the Company
that he is to contact the Union office or Shop Steward for the purpose of becoming a Union member and
signing the authorization card authorizing the Company to deduct from his earnings Union initiation fees,
union dues and/or other assessorial charges as levied against him in accordance with the constitution
and by-laws of the Union of which he is a member and so indicated on the monthly or quarterly check-off
listas provided by the Union to the Company. The Company shall remit same to the Union not later than
(15) days from the date that the deductionwas made from the employee's wages.

Section3 - Union Shop

(a)

(b)

(c)

(d)

(e)

Every employee of the Company covered by this Agreement shall be a member of the
Union in good standing during the whole of the term of this Agreement as a condition of
employmentwith the Company, save as hereinafter expressly provided.

When additional employees are requiredwithin an area which is serviced by a
permanently established and operating Union hiring hall, the Company shall give the
Union first opportunity to supply suitable members for employment. Inthe eventthe
Union is unable to supply suitable persons and the Company hires a personwho is not a
member of the Union, the Company must contact the appropriate Union office before the
person commences work, or else the Company will remove such person from the job at
the request of the Union.

When additional employees are required within an area which is not serviced by a
permanently established and operating Union Hiring Hall, the Company will extend first
opportunity to Union members, who meet the Company's requirements, and who apply
for employment or have been referred to the Company.

Inthe event that a person, nota member of the Union, is taken into employment by the
Company, such person shall make applicationto join the Unionand if approved by the
Union shalljoin the Union within three (3) days of his hiring, and shall be added to the
checkoff list forthwith. In the event the personis not approved such person shall be
replaced forthwith.

The Company shall furnish to the appropriate Union area office designated in writing by
the Union, a list of new employees taken into employment by the Company, showing the
location of their employment within seven (7) calendar days of their being hired.

Section4 - Union Security

@)

Exceptin case of emergency and/or at agency points where the volume will not maintain
terminal service, every motor vehicle and every piece of mobile equipment used by the
Company, categories of which are set out in Appendix "A"* ,whether by the Company or
leased by the Company, shall be operated by a member of the Union. Inthe hiring of
equipmenton an hourly, daily or mileage basis, the Company shall first make every
effort to obtain equipmentoperated by a member of the Union from a company signatory
to this Agreement. However, if unable to do so and if equipmentis to remainin the hire
of the Company in excess of forty-eight (48) hours, it shall be replaced by equal
equipment operated by a member of the Union ifavailable in immediate or adjacent
area from a company signatory to this Agreement.



(€)

(d)

All storing and handling of merchandise or other goods or materials shall be carried on
by Company employees, members of the Union, categories of which are set out in
Appendix "A", where such work is under the control of the Company.

Wherever physically possible and where such work is under the control or direction of
the Company, all equipment shall be loaded and unloaded by the employees of the
Company, members of the Union, The practice of loading and unloading equipment by
other than employees of the Company where such work is under the control or the
direction of the Company shall not be increased and shall wherever possible be
discontinued.

The Company agrees not to contract out any work normally performed by employees
covered by this Agreement if any employee is on lay-off for lack of work at the time such
contracting out is introduced or if the contracting out would cause the lay-off of any
employee.

ARTICLE NO.4 - DEPENDENT CONTRACTORS

Section1 - Definition

A Dependent Contractor (which for the purposes herein, shall include Owner Operator) is the owner
and/or purchaser and, except as permitted herein, the exclusive operator of equipment supplied for the
Company's services pursuantto this Article and Appendix "C".

The title to the equipment shall be in the name of the Company for registration and licensing purposes
only, and the Company has no financial interest other than as required by the Motor Carrier Act.

Section 2 - Retaining Services

The Company may engage the services of Dependent Contractors provided the following conditions are

complied with:

(@)

(b)

()

A Dependent Contractor's Agreement, as provided in Appendix "C" attached hereto and
forming part of this Agreement, is entered into between the Company and the
Dependent Contractor prior to the Dependent Contractor performing any services for the
Company, Signed copies of Appendix"C" shall be forwarded to the Union forthwith.

The dependent contractor and the Company must conform to not less than the minimum
standards and practices as established by this Agreement regarding monetary
compensation, hours of work and general working conditions.

The Dependent Contractor shall become and remain a member of the Union in
accordance with Article No. 3, Sections2 and 3 herein. He shall be identified on a
checkoff list as a Dependent Contractor, either as a line driver, local cartage or a
combination of both.

A separate Seniority LE shall be posted at the terminal showing the names and truck
numbers of all Dependent Contractors. A copy of such list shall be forwarded to the
Union forthwith in accordancewith Article No. 7, Section7.



(d) The Dependent Contractor shall personally and exclusively operate the equipment
supplied pursuant to this agreement with the Company, excepting that such equipment
shall be operated by an employee of the Company in instances where the equipment
requires more than one operator and upon the request of the Dependent Contractor, in
instances where the Dependent Contractor is absent because of vacations, illness,
accident or on leave of absence for reasons acceptable to the Company.

On written demand from the Union the Company must produce proof of ownership or
equipment lease agreement by said Dependent Contractor.

Section 3 - Increases, Decreasesin Services

(a) The Company agrees to provide to the Union a complete list of regular employees and
dependent contractors including the type of vehicle and equipment being utilized or
operated by them as of the effective date of this Agreement.

(b) The Company shall not engage the service of a dependent contractor to displace any
regularemployee.

(@) Where dependent contractors and linehaul or town drivers work out of the same terminal
or point of dispatch, they shall be dispatched in accordance with the locally written
agreed dispatch rules. Whatever the terms of such Dispatch Rules, no regular employee
driver will have less favourable terms of employmentthan that of the dependent
contractors. All present Dispatch Rules will be revised to ensure this objective and
where such Rules do not presently exist they shall be developed by a designated
representative of the Company and the Union.

(d) All dependent contractors shall be bound by Company rules and regulationsthe same
as if he were a Company employee. For example, all dependent Contractors shall be
bound by the maximum hours of work as prescribed by Canadian Federaland Provincial
Safety Codes and/or the U.S. Departmentof Transportand this Agreement, and all
highway speed and load laws applicable.

Section 4 - Company Not Lessor

Under no circumstances shall the Company or a subsidiary or representative of the Company, either
directly or indirectly, be a lessor, vendor or seller of equipmentto a Dependent Contractor, nor shall the
Company directly or indirectly specify a Lessor of equipmentto a Dependent Contractor as a condition of
entering into an agreementwith a Dependent Contractor.

Section6 - No Mandatory Source
Under no circumstances shall the Company, directly or indirectly specify a mandatory source of fuel,

tires, maintenance or insurance to be used by a dependent contractor as a condition of entering intoa
contractwith a dependent contractor.



ARTICLENO. 5
Section1 - Regular Employee
A regular employee shall be considered as such an employee of the Company when:

(a) He has completed his probationary period.

(b) He makes himself available to the Company for full time employment.

(¢ He has no other outside employment, except where such employment may be
specifically permitted under the provisions of this Agreement.

(d) Itshall not be a cause for discipline or discharge for an employee to seek and/or accept
gainful employment while on lay-off, provided the employee complies with sub-section
(b) herein.

(e) He is the holder of valid and subsisting licenses to operate mobile equipment if required

by the Company and as required by the statutes and regulations of the Federaland
Provincial Governments.

(f When a Company tries to contact any regular employee who is either on lay-off in
excess of two weeks or has failed to report for duty within twenty-four (24) hours of
contact, and cannot be contacted by telephone regarding his availability for employment,
the Company will then make final contact by registered mail, with copy to the Union.
Failureto then contact the Company with sufficientjustification may then constitute
grounds for dismissal.

(g) A regular employee who has been on lay-off five (B)or more consecutive working days
may be called into work and paid wages for less than eight (8) hours. Such a reverting
employee remains in this category until he has worked any two (2) days in a single pay
period following which he would returnto full regular status. Except for payment for less
than eight (8) hours pay, all other conditions of employment (such as health and welfare,
pension, etc.) shall be maintained as if the regular employee was not such a reverting
employee.

Section2 - Casual Employees
A Casual Hourly Employee shall:
(a) Be hired on an incidentaland temporary basisto provide for additional manpower.

(b) Be given first opportunity to qualify as a regular employee as openings become
available providing he meets all Company qualifications and requirements.

{c) Not be covered under the provisions of the Health and Welfare Plan until such time as
he becomes a regularemployee.

(d) Only be hired by the Company, providinga Union member cannot be supplied and such
employee must be cleared or replaced by the Union Hall before starting his third shit.

(e) Not be eligible for any monetary provisions of the Collective Agreement except as
specifically provided herein.



9 Be entitled to hourly rate set forth in Appendix "A".
(@) Be guaranteed a minimum of four (4) hours.

Section 3 - Use of Casuals

The Company shall not use casual employees to reduce the normal working hours of regular employees
or where the use of casual employees would inhibit the recall of laid off employees, unless the Union
specifically agrees otherwise in writing.

ARTICLENO. 6
Section I - ConflictingAgreements

The Company agrees not to enter into any agreement or contract with employees of the Company,
members of the Union, individually or collectively, which in any way conflicts with the terms and
provisions of this Agreement. Any such agreement will be null and void.

Section2 - Transfer of Company Title or Interest

This Agreement shall be binding upon the Parties hereto, their successors, administrators, executors
and assigns. Inthe event an entire business or any part thereof is sold, leased, transferred or taken over
by sale, transfer, lease, assignment, receivership or bankruptcy proceedings, such businessor any part
thereof shall continue to be subject to the terms and conditions of this Agreement for the life thereof.

The Company shall notify the Union in writing, not later than the effective date of the fact of any sale,
transfer, lease, assignment, receivership or bankruptcy proceeding, not includingfinancial arrangements
thereof.

Section 3 - Protection of Conditions

It shall be a violation of this Agreement for the Company to require that an employee purchase truck,
tractor and/or tractor and trailer or other vehicular equipment or that any employee purchase or assume
any proprietary interestor other obligation inthe business as a condition of continued employment.

Section4 - New Equipmentand Classifications

Prior to any new types of equipmentand/or new classifications of employment for which rates of pay are
not established by this Agreement are put into use, the Company shall advise the Union as far in
advance as possible, and not less than thirty (30) days prior to implementation, the matter shall become
the subject of discussion betweenthe Parties for rates governing such equipmentand classifications of
employment. The Companies and the Union shall finalize within thirty (30) days after such
implementationa rate to be established and such rate to be retro-activeto date of implementation.

ARTICLENO.7
Section 1 - Seniority

Seniority shall be maintainedin the reduction and restoration of the working force, providing the senior
man is capable of performingthe remainingjob or jobs.



Section 2

All newjobs and vacancies are subject to seniority and shall be posted promptly for seven (7) days ina
conspicuous place at all terminals, stating starting time, job description and location. All regular
employees shall be entitled to bid on such postings and the Company shall designate, on the original
posting, the successful bidder within three (3) working days of the closing date of the posting. Any
regular employee absent by reason of accident, sickness or vacation, shall have the opportunityto bid
on suchjob posting or vacancy within three (3) days after he returnsto work, provided he is capable.

Provided the employee is capable and is given the opportunity to demonstrate his capability, seniority
shall prevail in the appointmentsto new jobs or vacancies and, except by mutual agreement of the
Parties hereto, for the purpose of shift preferential on established shifts. Startingtimes preference shall
be given to senior employees on established shifts and operators of mobile equipment will be given this
preference wherever practical. Exceptwhere a job or shift has been discontinued, there will be nojob or
shift bumping privileges. Senior employees shall be given preference to fill vacancy on differential rated
equipment if qualified,

On the line-haul, seniority shall prevail for the purpose of bidding, butthere will be no job bumping
privileges.

Section 3

Inall areas, seniority shall be branchwide and the branchwill include all terminals in a particular city and
there may be two (2) separate groups or units for seniority purposes:

Group #1: All employees employed on a full-time basis at House and Contract Accounts.
Group #2: All employees other than those in Unit#1

When an employee is laid-off for lack of work, he will then have the rightto fill, if qualified and capable in
all respects, provided he has been given the opportunity to demonstrate his capability, any positionin
the other unitto which his seniority will entitle him, provided however, the Company will be given a
reasonable opportunity to a maximum of two (2)working days to re-assign displaced employees.

Line drivers' seniority shall be recognized system wide within the jurisdiction of the Local Unionin which
he is a member for the purpose of bidding on newjobs and vacancies.

Section4

All newly hired employees shall be considered as probationary employees for the first ninety (90)
calendar days. The Employershall inform the probationaryemployee, inwriting, as to whether he has
been discharged or laid-off and the reasons therefor.

Upon the conclusion of the ninety (90) calendar day period during which a probationary employee has
worked, the employee's name shall forthwith be placed on the regular employee's seniority list, effective
from the first day of employmentof the ninety (90) calendar day period and the employee shall be
entitled to all rights and privileges as provided in this Agreement.

Probationaryemployeeswill be added to the Union check-off list thirty (30) calendar days following his
first day of employment.

For all hiresin all areas, there will be no Health and Welfare and Pension payments until the first of the
month following completion of ninety (90) calendar days.
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Section 5

If, as and when terminals are closed down or partially closed down or amalgamated or moved to another
location, the seniority of such employees shall immediately become a subject of discussionand failure
of the Partiesto agree may be submitted to the Grievance Procedure hereinafter provided for a final
decision.

Section 6

Casual employees will not be used to deprive any of the regular employees the conditions of this
Agreement.

Section?

Within each branch and/or division the Company will post and maintain seniority listings. Such up-to
date listings will be posted as of April and October of each year. Copies of current lists will be provided
to the Union. Such lists to state starting date of employee.

Section 8

When an employee's employment is terminated by the Company for proper cause or he leaves by his
own choice, he will automatically be struck from the seniority list. If an employee on his own volition
obtains a withdrawal card from Local 31 he shall be struck from the Company seniority list.

Section 9

Inthe event that the Company purchasesa business or any part thereof, the employees of which are
covered by a collective agreement with a Local Union of the International Brotherhood of Teamsters, the
seniority of such employees shall be computed from the date that they respectively first become
employees of the business aforesaid.

Section 10

Any employee who has been on lack of work lay-off for one (1) year or more shall be removed from the
seniority list and the Company shall be under no further obligation to such employee, exceptin the case
where a layoff is a direct result of a labour dispute involving another company, or when the laid off
employee has accrued five (5) years or more seniority inwhich case seniority will be carried for eighteen
(18) months.

Section 11 - Leave of Absence

(a) i When the requirements of the Company's services will permit, any employee
hereunder, upon written application (with a copy of said application to the Union)
may if approved by the Company, be granted a leave of absence in writing (with
a copy to the Union) for a period of thirty (30) calendar days. Upon six (6)
months' prior notificationan employee may request every three (3) years and
may be granted up to thirty (30) days leave of absence in conjunctionwith his
holidays. Under such leaves the employee will retain and accrue seniority only.

ii Such leave may be extended for additional periods of thirty (30) calendar days
when approved by both the Company and the Union, in writing, and seniority will
accrue during such extensions.



iii Any employee hereunder on leave of absence engaged in gainful employment
without prior written permission from both the Company and the Union shall
forfeit his seniority, and his name will be stricken from the seniority list, and he
will no longer be considered as an employee of the Company.

iv A regular employee driver will not be discharged as a result of the first loss of
his driver’s license for an infraction which is notwork related. In such case the
employee shall be placed at the bottom of the seniority list, as of that pointin
time, for work preference and layoff and allowed a leave of absence, which shall
not exceed 12 months. When he regains his license he will resume his former
seniority position.

v Any employee requesting leave of absence for compassionate reasons shall not
be unreasonably denied such request.

ARTICLE NO. 8
Section 1 - Meal Period

The employee shall except by mutual agreement between the Parties hereto take at least one (1)
continuous periodfor meals at not less than thirty (30) minutes or more than one (1) hour in any one

day. Wherever reasonably possible, meal periods will be thirty (30) minutes. Further, no employee shall
be required to take more than a thirty (30) minute period, except betweenthe hours of 11:30 am. and
1:30 p.m. No employee shall be compelled to take more than one (1) continuous hour during such
period, nor compelledto take any part of such continuous hour, before he has been on duty three and
one-half (3 %) hours or after he has been on duty five (5) hours. However, any employee directed by the
Company to stay with or operate equipment during his meal period will be paid at the regular rate of pay.

Where an employee is required to work in excess of to (2) hours overtime, he shall be entitled to paid
time off for the purpose of eating at the end of his regular shift, except in a situation where interruption of
work is not practical, in which event the period may be staggered or postponed. Such meal period shall
be paid at the applicable overtime rate of pay as provided in Article NO. 24, Section 2 of this Agreement.

Section 2 - Rest Breaks

Any employee shall be entitled to one (1) break of fifteen (15) minutes during both the first half and
second half of any shift and, where practical, during each two (2) hour period of overtime excepting
during that period where a meal period is provided under Section 1 above.

A rest break shall be provided if the overtime worked is to exceed thirty (30) minutes. The
commencement of this break may be staggered, but not beyond one half hour.

ARTICLENO.9
Section 1 - Safety Conditions

(@) Maintenance of Equipment - it is to the mutual advantage of both the Company and the
employee that employees shall not operate vehicles which are not in safe operating
condition. No employee will be required to operate equipment on public streets and
thoroughfaresthat is not in compliance with the appropriate provisions of the law dealing
with safety requirements for mobile equipment; i.e. brakes, steering, adequate mirrors,
signal lights or other lighting equipment.



(b)

(©)

(d)

(e)

(f)

(9)
(h)
(i)
i)

It shall be the duty of the employee to report, in writing, on the appropriate forms of the
company, promptly, but not later than the end of the shift, trip or tour all safety and/or
mechanical defects on the equipmentwhich they have operated during that shift, trip or
tour. All line-haultrucks and tractors to be equipped with trouble sheets in triplicate book
form, and the book with one (1) copy to remain in the vehicle at all times.

The Company shall designate the person to whom all defects reports of mobile
equipment are submitted, and all employeeswill be notified the name of such person.

Inthe event essential repairs cannot be effectedto make the equipment safe, the
equipmentwill be correctly identified and kept out of service until repaired and it shall
not be considered a violation of his employmentwhen a Company employee refusesto
operate such identified equipment. Identificationred tags shall be supplied and made
available by the Company.

in order to provide adequate vision, front and rear, the Company shall install heaters,
mirrors and heated defrosters on all trucks and tractors: the mirrors to be of a size not
less than 6" x 12", except where a smaller size or a different type is more adequate to
the safe operation of the vehicle. Also, convex mirrors on the right hand side of the
vehicle will be made available where required and where necessary. Also, convex
mirrors on both sides of tractor will be made available where required and where
necessary.

Bunks in tractors ordered by the Company after signing date of this Agreement and
which are intended for use as sleeper cab equipmentwill be not less than twenty-eight
inches (28") wide.

Wherever reasonably possible, trucks shall have installed steps or devices to allow
reasonable access to the body.

Alllinehaul power shall have a compartment for storing tools in a safe location.
All tractors will be equipped with brake retarders.

The Company shall inform, direct and supply to the employees proper information and
handling devices 0r equipment for handling dangerous cargo,

ARTICLE NO. 10

Section1 - Pay Period

(@)

Except as otherwise mutually agreed between the Parties all regular employees covered
by this Agreement shall be paid not less frequently than on every other Friday all wages
earned by such employee to a day not more than seven (7) days prior to the day of
payment. The pay period shall commence each Sunday at 00:01 hours. The Company
shall provide every employee covered by this Agreementwith a separate or detachable
written or printed itemized statement in respect of all wage payments made to such
employee. Such statement shall set forth the dated pay period, the total hours worked,
the total miles driven or paid for, the total overtime hours worked, either time and one-
half or double time, the rate of wages applicable and all deductions made from the gross
amount of wages. Pay cheques shall be made available before an employee starts his
shift, except under circumstances beyond the control of the Company. Where this
section applies to Interior employees, the payday will be Thursday afternoon unless
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other arrangements have been agreed to between the Union and the Company,

(b) Exceptwhere otherwise mutually agreed immediately prior to an employee leaving on
annual vacation, he shall be entitled to receive vacation pay by separate cheque in
accordance with Article No. 25 of this Agreement, for that period of time that he will be
absent from work. However, if the employee fails to exercise this entitlement, such
vacation pay will be paid to him on the first regular pay day following his return to work.

Section 2

Casual employeeswill be paid not less often than once a week with not more than a one day pay
holdback and cheques will be mailed to the employee upon request.

Section 3

If an error occurs in an employee's pay cheque and the amount is equal to one (1) day or more, he shall
be entitled, on request, to a cheque being issued in favour of such employee within two (2)working
days.

Section4 - Separation of Employment

Exceptas elsewhere herein provided, upon termination or quitting, the Company shall pay all money
due to the employee as soon as possible, but not later than seven (7) calendar days thereafter.

ARTICLE NO. 11
Section1 - Paidfor Time
(a) All employees covered by this Agreement shall be paid for all time spent in the service
of the Company. Rates of pay provided for by this Agreement shall be minimums. Time
shall be computedfrom the time that the employee is ordered to report for work or
registers in, whichever is later, until he is effectively released from duty.

(b) Employees requiredto travel on public transportation or Company equipmentin a
deadhead manner shall be paid in accordance with Article No. 24, Section 1(a) (b) and

(c).
Section2 - BereavementLeave
Inthe event of death in an employee's immediatefamily (parents, sister or brother, spouse or children,
parent-in-law, sister-in-law, brother-in-law, grandparents, spouse's grandparents, and grandchildren),
the employee shall be entitled to be absent from work three (3) days, with pay, if these are working days.

A working day lost shall not be more than eight (8) hours for hourly employees, or not more than ten (10)
hours for line drivers.

This clause will have no application for an employee on Leave of Absence, annual vacation, when
receiving benefits under the Health and Welfare Plan, or Workers' Compensation.
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Section 3

An employee summoned to Jury Duty or subpoenaed as a withess on a day that he would normally have
worked shall be paid wages amounting to the difference between the amount paid for such service and
the amount they would have earned had they worked on such days. Employeeson jury duty shall furnish
the employer with such statements of earnings as the courts may supply. A working day lost shall not be
more than the employees regular assigned shift.

This clause will have no application for an employee on leave of absence or when receiving benefits
under the Healthand Welfare Plan, Annual Vacations, Workers' Compensation or as otherwise covered

by this Agreement.

Section 4

@) Any Company or Government required physical or medical examination shall be
promptly complied with by all employees provided, however, the Company shall pay for
all such physical or medical examinations or for any time lost as a result thereof during
his working hours and provided further the examination is requiredfor bona fide
reasons.

Where a regular employee is required by the Company for bona fide reasonsto take a
medical outside of his regular hours of work, the Company shall pay, to a maximum of
o (@hours straight time wages for such time spent including in instances where an

employee s returning to work or is about to returnto work following illness or disability.

(b) If following a medical examination under (a) of this Section, the employee is dissatisfied
with the decision of the Company doctor, the employee may seek a decision from his
personal doctor. Should the decision of the Company's doctor and the employee's
doctor differ, the Company or the Unionis entitled to directthat the employee be
examined by a medical specialist, whose speciality covers the disability. The Company's
doctor and the employee's doctor together shall then select such a specialist. The
decision of the medical specialist shall be final and binding upon the parties involved
and the employee shall not suffer loss in wages or Health and Welfare Plan benefits,
whichever applies, as a result of such examination(s).

() An employeewho has been absent from work because of illness or accident shall not
suffer a reduction in his regularwages only because the Company requires a medical
examination prior to the employee resumingwork. Ifsuch employee is entitled to work
under seniority and recall procedures, he will be paid his regularwages for each day or
days until he returns to work, providedthe Company medical examiner certifies the
employeefit to resumework.

Section 8 - lliness and Discharge Coverage

When an employee goes off work ill or on compensation or grievance is invoked on his discharge, the
Company shall continue to pay both his Health and Welfare Plan fees and Union dues, so that the
employee shall be protected to the utmost, provided:

(a) the employee reimburses the Company for such contributions normally paid by said
employee and is at no time more than five (5) months in arrears, and

(b) the period of such coverage shall exceed twelve (12) months only by mutual agreement
of the two Parties
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When an employee returnsto work, the Company shall deduct from his earnings any moniesthe
Company has paid out in respect of his contributions.

In the event any employee does not return to work, and the employee refuses or neglects on demand at
his last known address, to make restitutionfor such monies paid out, the Union shall then reimburse the
Company for said amount.

Section 6 - Sick Leave

The sick leave plan does not form a part of the Health and Welfare Plan.

(@)

(b)

(©)

(d)

All regular employees who have one (1) continuous year's service or more shall
thereafter accumulate paid sick leave at the rate of one-half (Y2) day per employed
month to a maximum of thirty (30) days. The accumulation of paid sick leave shall be
based on the following provisions.

i The employee shall begin accumulationof sick leave at the start of the pay
period immediately following the date he completes one (1) year of continuous
employment.

i The employee must be paid for not less than one hundred and twenty-eight
(128) hours in a four (4) week periodto be creditedfor a half (Y2) day in that
month including vacation and general holidays.

i Employees absent from work due to leave of absence for any reason, or
sickness and compensation, will not accumulate sick leave during this absence.

Where any absence, occasioned by sickness or accident is not covered for payment for
either the Teamsters - Transport Health and Welfare Trust Plan or Workers'
Compensation, paid sick leave shall be applied as follows:

i Y2 day's pay for first day of absence providedthat day is a regular work day.

i One (1) full day's pay for each of the second (2nd) and third (3rd) days of
sickness, provided those days are regularwork days.

iid A day's pay for employees will be eight (8) hours pay at the regular hourly rate
for his classification.

iv It shall be the responsibility of the employee to claim for accredited sick leave on
such forms as the Company may prescribe.

Any proven abuse of the Sick Leave Provisionwill subject the employee to immediate
dismissal without recourse to the Grievance Procedure.

A medical certificate may be required to claim benefits under this provision.

Section 7 - Licence Tests

(@)

Whenever it becomes necessary for an employee to undertake tests for renewal of
licenses or tickets, the Company shall, upon request, provide appropriate equipment for
this purpose. Time taken off for such purpose shall be paid for at the employee's straight
time rate.
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(b) Any driver with one (1) or more years of seniority who is required under the Motor VVehicle
Regulationsto undertake a physical examination, as a condition of continuing to hold a valid
driver's license, shall receive a Company contribution to a maximum of forty dollars ($40.00) to
the cost of the examination, provided a receipt is submitted to the Company.

ARTICLE NO. 12

(@)

(b)

The Company agrees to respect the jurisdictional rules of the Union and Assignments
shall not direct or require its employees or persons, other than the employees in the
bargaining unit here involved, to performwork of the employees in the said unit. This is
not to interfere with bona fide contracts with bona fide unions.

Inthe event that members of a union, other than the Unionwhich is signatory to this
Agreement, attempt to encroach on the working practices and arrangements as laid
down by the Company and that contravene the Union'sjurisdiction pursuant to the
certificate of bargaining authority, the Union agrees that it shall inform the employees
affected of their obligation to carry out the terms and conditions of this Agreement.

ARTICLENO.13 - DISCHARGE OR SUSPENSION and MANAGEMENT'S RIGHTS

Subject to the terms of this Agreement, all matters concerning the operations of the Company business
shall be reserved to the management. The Unionrecognizes thatit is the function of the Company:

1.

2.

To maintainorder, discipline and efficiency.

To discharge, classify, suspend for proper cause, direct or transfer employees from one
classificationto another, move employees from one locationto another for proper cause.

To increase and decrease working forces.

To make or alter from time to time rules and regulationsto be complied with by its
employees. These rules and regulations are to be filed with the Union.

An employee will receive a copy of any written reprimand or warning letter placed on his
file with a copy to the Union. Such written reprimand or warning letter shall become a
permanent part of the employee's personal work history. However, any incident causing
such written reprimand or warning letter over a period of twelve (12) months will not be
used to compound other disciplinary action against the employee.

ARTICLE NO. 14

Section1 - Protection of Rights

It shall not be a violation of this Agreement or cause for discharge of any employee in the performance
of his duties to refuse to cross a picket line which has not been declared illegal by a Court or labour
relations tribunal.

The Union shall notify the Company as soon as possible of the existence of such picket lines.
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Section 2 - Controversy With Other Unions

If a dispute arises as the result of the employees of a Company handling Or transporting any
commodities for a company or business that is being legally picketed by a Local Union of the Teamsters'
Canadian Conference, the Company and the Union shall immediately meet with the objective of arriving
at a mutually satisfactory solution.

Section 3

Itis agreed in the event of a strike among the employees of any other fim with which the Company does
business, the Company will not ask its employeesto performthe jobs of the employee of the struck
employer. This shall not be applied so as to prohibitthe Company from obtaining work performed by a
competitor whose employees are on strike.

Section 4

Itis mutually agreed that there shall be no strike, lockout or slowdown whether sympathetic or otherwise
during the term that this Agreement shall be in force.

ARTICLE NO.15 - TECHNOLOGICAL and MECHANICAL CHANGES

Definition- technological and mechanical changes shall be defined to meanthe introduction and
utilization of vehicular and other equipment changes which have not previously been used with the
bargaining unit by the Company and the use of which results in the termination or the laying off of
regular employees.

Recognition by Parties - all Parties to this Agreement recognizethat technological and mechanical
changes that result in the increased efficiency and productivity must be encouraged, and further that all
Parties have a direct responsibility to reduce to a minimumthe adverse effects that may resultfrom such
changes.

Prior Notification - the Company shall advise the Union as far in advance as possible, and not less than
thirty (30) calendar days prior to the introduction of technological or mechanical changes and the matter
shall immediately become the topic of general discussionand consultation between the Company and
the Union and particularly in regard to:

(a) The effect such changes will have on the number of employees within the bargaining
unit.

(b) The probable effect on working conditions.

(©) Any changes in job classifications.
Dislocated Employees - in the event technological or mechanicalchanges resultin a reductionin the
work force Or the demotion or promotion of employees, such reductions, demotions Or promotions shall
be done in accordance with the provisions of Article No. 7, Seniority, as contained herein,
Re-training and Upgrading - the Partiesjointly and individually will undertake with the assistance of
Human Resources Development Canada and through recognized provincial Or local adult training

programs, if necessary, to re-train and upgrade regular employees, to enable them to become qualified
and capable of performing newjobs resultingfrom or created by the technological mechanical changes.
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ARTICLE NO. 16
Section I - inspection Privileges

Authorized agents of the Unionwill requestand have access to the Company's establishments during
working hours for the purpose of investigating conditions related to this Agreement and shall in no way
interrupt the Company'sworking schedule.

Section2 - Shop Stewards

(a) The Union shall elect or appoint Shop Stewards from among its membersin the
bargaining unit and shall notify the Company in writing forthwith of such appointments
and deletions of those employees so elected or appointed. The Company will recognize
Shop Stewards and not discriminate against them for lawful Union activity. The
Company will notify the Union forty-eight (48) hours prior to dismissal of a Shop
Steward.

(b) Grievances shall be processed during the normalworking hours of the Shop Steward. A
Steward shall receive his regular rate of pay when grievances or pending grievances are
processed with the Employer on Employer property or at any other place which is
mutually agreed upon by both the Union and the Employer.

() Ifthe Employer representative is unable to meet the Steward during the Steward's
normalworking hours, the Steward shall be paid for all the time spent during the
processing of the grievances with the Employer on the Employer's property or at any
other place which is mutually agreed upon by both the Union and the Employer.

ARTICLE NO. 17 - OCCUPATIONAL SAFETY and HEALTH REGULATIONS

All statutory obligations of the Company related to health and safety which affect the terms and
conditions ¢f employment of members of the bargaining unit may be enforced through the grievance
procedure.

ARTICLEND. 18
Section1 -~ Union Label

It shall not ke a violation of this Agreement for an employee to post the Teamsters' Union Label in a
conspicuous place on the glass area of the equipment he is operating. The said labelto be a size notin
excess of three (3")by four inches (4") and not to be attached to any area which will impair the vision of
the driver.

Section2 ~ Uniforms Supplied

Where any employee is requiredto wear any kind of uniform or coveralls as a condition of continued
employment, such uniform or coveralls shall be furnished and maintained by the Company at no cost to
the employee. No employee shall be disciplined or discharged for refusing to wear a uniform or coveralls
that are not ckean, or do not fit properly, or that do not bear a Union Label.

However, the employee must furnish at his own expense suitable clothing, shoes, gloves and winter

weather protective clothing in order to perform hisjob efficiently and safely except as providedin Section
3 (a), (b) herein.
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Section3 - Protective Clothing

Any employee who is required to handle any product shall be provided with adequate protective clothing
and equipment as required by applicable health and safety regulations and the cost shall be borne by

the Company.
ARTICLE NO. 19 - POSTING

Hourly rated employees shall be notified before quitting time the day previousto their not being required
for duty, except as otherwise mutually agreed by the Parties hereto.

ARTICLE 20 - PAID-FORDAY OF ACCIDENT

If an employee, after starting work, meets with an accidentwhich incapacitates him from carrying on his
duties, he shall be paid his full day's wages for the day of his injury, provided he is not in receipt of
compensation from the Workers' Compensation Board for that day.

ARTICLE NO. 21
Section1 - Pay For Change in Classification

When an employee from a higher rated classification is required to work temporarily or until permanently
re-classified at a lower-rated classification, he shall continue to be paid at the rate paid for the higher-
rated classification.

Where an employee from a lower-rated classification is required to work in a higher-rated classification
for (a) one hour and up to two hours, he shall be paid for the period worked at the higher rate, and (b) for
two or more hours, he shall be paid for the entire day at the rate paid for the higher-rated classification.

An employeewho is required, as a condition of employment, to be the holder of a valid and subsisting

license shall receive the appropriate rate of pay for whichever license he is requiredto hold. This clause
shall not apply if an employee exercises his seniority into a different classification.

Section3 - Chargehand Defined

A chargehand, when so designated and classified by the Company, shall be defined as an employee
who shall direct the work of other employees while performing similar work himself. He shall not have
the authority to directly hire, fire, suspend or discipline employees. He shall be a member of the Union
and shall have seniority in accordancewith Article No. 7 herein.

Section 4

Any employee temporarily assigned by the Company to a terminal or operation located beyond
reasonable commuting distance shall be reimbursed by the Company for reasonable expenditures for
room and board.

ARTICLE NO. 22 - WAGES

The regular hourly and mileage rates paid shall be those set out in Appendix "A" attached hereto and
forming part of this Agreement.
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ARTICLE NO. 23
Section1 - Healthand Welfare

The Teamsters - Transport Health and Welfare Trust Plan (the Healthand Welfare Plan) covering
members of the Union as set out in appendix "B" hereunto annexed and forming part of this Agreement
shall continue. The Company agrees to cover all members of the Union in the Health and Welfare Plan
and to abide by the terms and conditions of the Teamsters-Transport Health and Welfare Trust Plan as
set out in appendix "B" hereunder annexed and forming part of this Agreement.

Section 2 - Pension

The Teamsters B.C. Master Employees Pension Plan covering members of the Union as set out in
appendix"D" hereunto annexed and forming part of this Agreement shall continue.

Section 3 - Payment of Dues and Contributions

(a) The Company agrees to make remittances to the Unionfor union dues, the
administrator of the health and welfare plan, the administrator of the pension plan and
the administrator of any other programto which the Company is required to make
contributions under this Agreement in accordance with the appropriate article or
appendix to this Agreement.

(b) The Company agrees to hold in trust, until remitted, all amounts payable in respect of
union dues, the healthand welfare plan, the pension plan, and any other plan which the
Company is obliged to make contributions pursuantto this Agreement and shall be
liable, as such, for failure to remit for any reason including, but not limited to liquidation,
assignment or bankruptcy of the Company.

Section4 - Trust Agreement

The Company agrees that it shall be bound by the terms and conditions of the Agreement and
Declaration of Trust (the Trust Agreement) covering the health and welfare plan, the pension plan and
any other planto which the Company is requiredto make contributions pursuantto this Agreement.

Section$ - Delinquency

(a) The Company acknowledgesthat the trustees of the Health and Welfare Plan and the
Pension Plan or any other plan or trust to which contributions are payable shall have the
right to take legal action against the Company to obtain payment of all contributions and
interest thereon due pursuantto this Agreement.

(b) The Company agrees to make contributions to the Union for union dues and to the
trustees of the Health and Welfare Plan and the trustees of the Pension Planwithin the
time limits specified in this Agreement and further agrees that, if such contributions are
not received by the Union or applicable plan administratorwithin the agreed time period
(or postmark on the envelope enclosing the contributionsis not with the agreed time
period), then the Company shall be liable for the payment of such contributions plus
interest on the contributions at the rate of two percent (2%) per month from the date
such contributionswere due to the date of receipt by the Union or the appropriate plan
administrator.
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(€)

The Company agrees that, if the Union or the trustees of any plan to which the Company
is requiredto make contributions pursuant to this Agreement incur any legal or other
costs to recover contributions due and payable by the Company, the Company shall be
liable to reimburse the Union or the applicable trustees for such costs.

ARTICLE NO. 24

Section 1 - Regular Work Day/Week

(@)

(b)

(c)

(d)

Except as hereinafter provided, the regularwork day shall consist of eight (8)
consecutive hours of work between:00 am. and 6:00 p.m., notincludingthe meal
period. The regular work week shall consist of five (5) eight (8) hour days in the period
from Monday to Friday, both days included, with Saturday and Sunday as regular
assigned days off.

Weekly Guarantee - Exceptwhere otherwise mutually agreed by the Parties hereto, the
Company shall guarantee sixty percent (60%) of all its employees in each unitas
classified in Article 7, taken in order of their seniority and to a minimum of one (1) not
less than forty (40) hours'wages per week, exclusive of overtime.

Assianment of Guaranteed Men to Scheduled Work Week - Employees within the most
senior sixty percent (60%) in each unit shall be assigned to a work week on either of the
following basis:

i Monday through Friday - Saturday and Sunday off.

i Tuesday through Saturday - Sunday and Monday off provided, however, that
any employee by reason of his seniority placing him within the said sixty percent
(60%) may, if qualified in all respects as provided in Article NO. 7, elect to
remain on a shift other than those in (i) and (ii) hereof. It is understoodthat any
employee within this sixty percent (60%) shall, subjectto qualifications as
aforesaid, always have precedence over all other employees in his uniton
vacancies within this group.

iii Notice of Alteration of Scheduled Work Week - Upon being assigned, per the

provisions of the above, save as where ajob has been eliminated, an
employee's scheduled work week shall not be altered until six (6) weeks have
elapsed from the date of assignment, excepting for the movement of household
goods utilizing moving vans from one residence to another and of office furniture
and equipment from one office to another, where notice must be given on the
last working day of the previousweek.

Flexible Work Week - For all employees, other than the senior sixty percent(60%), the
flexible work week may be scheduled between Monday and Saturday inclusive with
Sunday and one other day scheduled as days off provided, however, that unless
otherwise mutually agreed by the Parties hereto that all employees not assignedto a
scheduled Monday through Friday shall be guaranteed (40) hours' wages and shall
where possible be notified of the schedule to be worked on the last working day of the
week preceding that to which the schedule refers. Inthe event goods or materials due
to be handled on a Saturday are not available, by reason of failure of a schedule arrival,
any employee who does not commence work shall only be entitled to four (4) hours' pay.
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(e) Night Bonus- Employees, other than regular shift employees, who work during the
hours6:00 p.m. and 6:00 a.m. shall be paid a bonus of $1.50 (one dollar and fifty cents)
per hour for those hours between6:00 p.m. and 6:00 am. Itis understoodthat this
bonus shall not apply to any hours worked between6:00 p.m. and 6:00 a.m. for which
an employee is being paid at overtime rates or the differential pay. Additional
employees added to regular shifts shall not be entitled to the provisions contained
herein.

(9  Daily Guarantee-

i Any regular employee who is called out to work on a regularwork day shall be
paid not less than eight (8) hours pay. Any employeewho is called out to work
on a Saturday - sixth shift - or overtime day shall be guaranteed four (4) hours
pay, and if he works in excess of four (4) hours, he shall be guaranteed six (6)
hours. For hoursworked in excess of six (8}, he shall be paid for time worked.

i When a part-time hourly rated employee is called and reports for duty Monday
through Friday, he shall be guaranteeda minimum of four (4) hours pay, and if
he works in excess of four (4) hours shall be guaranteed six (6) hours, and if he
works in excess of six (6) hours he shall be paid for eight (8) hours. However, in
the event that such part-time employee, whose hours extend wholly or partly
outside the regular hours of work, shall be guaranteed eight (8) hours pay plus
the overtime or shift differential premiums.

iii Any hourly rated employee reporting for duty on a callout or callback basis
inconsistentwith his regular scheduled work day or shift shall be guaranteeda
minimum of four (4) hours pay, but after completion of the duty he was called
for, he may book-off work with a minimum of two (2) hours pay.

iv To qualify for the benefits of Sub-Sections (i), (i) and (iii) of this Article, this
Section, the employee will perform work within the bargaining unitinjobs other
than his normal or regularjob in the event that his services are not required in
his normal or regularjob.

(9) Posting Regular Shift - Companies operating line-haul schedules or whereby past
practice has worked under the following provision, it shall continue to apply during the
term of this Agreement. The time of an hourly rated employee's regular shift for the
following week shall be posted or given to him prior to the time he completes his current
week's work. Inthe event of failure to post or give such notice, it shall be presumed that
the times of his shift for the following week shall be the same as the current week. An
employee shall have the same starting time for each day of the week.

(h) Record of Employment - Any employee on lay-off who requests his Record of
Employment shall not be considered terminated.

Section2 - Overtime Provisions
The Company shall pay overtime rates of wages to every employee entitled thereto as follows:

(a) All time worked over and above eight (8) hours per day on any shift shall be deemed
overtime until a break of eight (8) hours occurs.
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(b) For the first four (4) hours of overtime on any regular day, one and one-half (1%2) times
his regular rate of wages and for all time worked thereafter, the employee shall be paid
double (2x) his regular rate of wages.

() With the exception of those employed per Article No. 24, Section1 (e), the following
shall apply:

i For the first eight (8) hours worked on a General Holiday, an employee shall be
paid one and one-half (1/2) times his regular rate of wages. The rate to be paid
for all time thereafter on a General Holiday shall be double (2x) the regular rate.

ii For all employees assigned to a Monday to Friday work week, Saturday and
Sunday shall be sixth and seventh shifts.

il Where any employee works on his regularly assigned rest day, he shall be paid
at one and one-half (1'%) times his regular rate for the firstten (10) hours; two
times (2x) his regular rate for all hours thereafter.

(d) For the purpose of this Section the work week shall be from 00:01 Monday to 24:00
hours Sunday. With respect to General Holidays, the foregoing overtime provisionsare
in addition to eight (8) hours wages, which shall be paid in any event.

(e) Overtime shall be allocated wherever possibleto capable senior employees in their
classification in a voluntary manner provided, however, that upon reaching the bottom of
the seniority list the employee shall be required to work overtime,

9 Except in case of emergency or where it is unavoidable, no employee shall work weekly
overtime until all regular employees intheir unit have worked the full quota of regular
hours, provided there are capable and qualified regular employees amongst those who
have not worked their full quota of regular hours. Providedthe foregoing has been
complied with, seniority will prevailin classifications for the allocation of overtime.

Section 3 - General Holidays

The Employer agrees to pay employees at regular rates of eight (8) hours per day for the
following ten (10) holidays:

New Year's Day Good Friday Victoria Day
Canada Day Labour Day Thanksgiving Day
Remembrance Day Christmas Day Boxing Day

Family Day (Alberta only) B.C. Day(B.C. only)

Any additional Statutory Holidays declared by the federal government shall be covered by the
provisions of this Article.

Employees entitled to those paid holidays will have been on the payroll for thirty (30)calendar
days previousto the Holiday. Employees absent from work by reason of accident or illness not in
excess of six (6) months shall receive full pay for General Holidays as designated herein.
Employeeswho are absent because Of resignation, are terminated for cause, or are under
suspension for just cause on the Holiday shall not be entitled to the Holiday pay. If an employee
has been laid off and is returned to work within thirty (30) calendar days after the Holiday, he
shall be entitled to the Holiday pay.
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When a General Holiday falls on a regular employee's regular day off, then such employee will
be granted a day off in lieu of such General Holiday on either the lastworking day preceding or
the first working day following such General Holiday.

An employee entitled to overtime compensation for working on a statutory holiday shall receive
one and one-half times the trip rate.

Employeeswho regularly work ten (10) hour days and designated line haul drivers shall be paid
(10) hours for such General holiday.

ARTICLE NO. 25
Section1 - Two Weeks Vacation

Upon completion of one year's service employees shall receive two (2) consecutive weeks
vacationwith eighty (80) hours pay at their hourly rate of pay in effect at the time they take their
vacation or four percent (4%) of annual gross earnings, whichever is the greater. Vacation pay at
four percent (4%) shall be paid to all employees with less than one (1) year of service.

Section 2 - Three Weeks Vacation

Any employee completingthree (3) years of continuous service shall thereafter receive six
percent (6%) or one hundred and twenty (120) hours at their hourly rate of pay in effectat the
time they take their vacation, whichever is the greater.

Section 3 - FourWeeks Vacation

All employees with nine (9) years or more continuous service shall thereafter receive eight
percent (8%) or one hundred and sixty (160) hours, at their hourly rate of pay in effect at the time
they take their vacation, whichever is the greater.

Section4 - Five Weeks Vacation

All employees with fifteen (15) years or more continuous service shall thereafter receive ten
percent (10%) or two hundred (200) hours, at their hourly rate of pay in effect at the time they
take their vacation, whichever is the greater.

Section 8 - Six Weeks Vacation

All employees with twenty-one (21) years or more of continuous service shall thereafter receive
twelve percent (12%) or two hundred and forty (240) hours at their hourly rate of pay in effect at
the time they take their vacation, whichever is the greater.

Section 6

Absence by reason of accidentor illness shall be counted as hoursworked in the intervening
years betweenthe employee's first year and final year of employment. Inany such year, the
employee will be credited with a maximum of five hundred (500) hours for such absence if he
has less than one thousand and five hundred (1,500) hours of work in that year to qualify for
vacation herein stipulated.

In any year where an employee has not qualified for a full vacation as a result of accident or
illness, he will still be credited with a year of service to determine future vacations.
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Section7

Fifteen hundred (1500) hours shall constitute a year's service but no employee will be permitted
to accumulate more than one (1) year of service or any additional fraction thereof in any single
calendaryear. However, General Holidays shall count as hours worked.

Section 8

(@)
(b)

(c)

(€)

Section 9

(@)

A calendar year shall be the period between January 1stand December31st.

Where the date of commencement of employment is the anniversary date for the
purpose of calculatingannual vacations, employees shall receive vacations in
accordance with the provisionscontained in Section Band/or 2, 3, 4, 5 and 8 of this
Article.

Irrespectiveof whether vacation benefits are calculated on the basis of (a) or (b) of this
Section, vacation pay cheques will be issuedto all employees in accordance with the
provisionsof Article No. 10, Section 1 (b) of this Agreement.

An employee hired after January 1st in any year and who does not qualify for a full
annual vacation, shall be paid an amount equal to four percent (4%) of his total wages
from the date of employment to December 31st of that year.

Employee then to work a full year before receiving a full annual vacation with pay. Time
off (without pay) will be allowed during this year with such time off being calculated on
the basis of holiday pay.

Employeeswho receive their vacation pay on the percentage basis shall be paid the
appropriate percentage of gross income shown on their T4 income tax statement.

At the same time T4 slips are made available, the employer shall type on the amount of
Union Dues paid by each Union member in that year.

All employees entitled to more than two (2) weeks vacation may receive them inone
continuous period, only if they take their vacation in the off-season. The Unionand the
Company may, however, waive this provisionwhere an employee requests, for
compassionate reasons, that he be granted all of his vacation continuously, within the
prime season.

Prime Season defined:

June 1* - September 30" inclusive
December B" - January 15" inclusive
Spring Break - When it occurs

Employees entitled to three (3) weeks vacation, but whose seniority is such that they

would not otherwise qualify for a vacation in the prime season, shall be given one week
inthat season.
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()

(d)

(e)

®

(9

(h)
(i

()

Employees, with the exception of those described in (b) above, requestinga vacation
during the prime season shall receive two (2) weeks in one (1) continuous period. The
remainder of the vacation to which such employee is entitled shall be given during the
off-season.

Employees shall be granted their vacation dates, in order of their seniority, consistent
with the efficient operation of the business. Vacation lists shall be posted and remain
posted on or before January 31* of each year.

Vacation period to start on completion of employee's normalwork week, and end on the
first day of his normalwork week on the completion of his vacation.

Where an employee has less than fifteen hundred (1500) hours and is terminating
employment, voluntarily or otherwise, he shall receive 4%, 6%, 8%, 10% or 12% of his
earningsin lieu of the holidays to which he is entitled.

Unless otherwise mutually agreed betweenthe Company and the employee, every
employee shall be notified at least fourteen (14) days prior to being required to take any
vacation period. Once vacation periods are established the time shall not be changed,
except where mutually agreed between the employee and the Company.

Any employee who accepts gainful employment while on vacation may be terminated.

Any regular employee receiving a differential or premium pay on a regular basis, this
differential or premiumwill become part of his regular hourly rate of pay, and shall be
paid on all General Holidays and annual vacations.

Inthe event a General Holiday falls during an employee's vacation, the employeewill be
allowed a day off without pay in lieu of such General Holiday, either immediately
preceding or immediately following his vacation period. Such day off, without pay, in lieu
of a General Holiday, will be designated on the final vacation schedule.

General Holidays that fall within the vacation periods that are not designated on the final
vacation schedule, the day in lieu of such General Holiday will be designated at the time
the vacations are booked and approved.

ARTICLE NO. 26 - LINE-HAUL OPERATIONS

Section1 - Mileage Condition

(@)

(b)

()

Except as otherwise mutually agreed betweenthe parties hereto, all employees
engaged in line operations shall be subject to all terms and conditions provided by this
Agreement save as hereafter expressly provided. This Article shall cover all employees
of the Company engaged in hauling commodities over one hundred (®0) miles from
base of operations..

Localwarehouse work and city pickup and delivery service are not subject to the terms
and conditions of this Article.

In respectto employees making pickups and/or deliveries at terminals, employees
engaged in over-the-roadoperations including operators of lease equipment, and
contract haulers shall not be asked to load or unload freight or perform any duties other
than normal duties of a line-driver at a place where the Company maintains a terminal
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where itwould adversely affect the full time employment of the terminal employees so
involved. Drivers may, however, be permittedto load or unload freight where such
loading or unloading is made outside the normal hours when the terminal is operated or
when contractual terminal employees are not in the terminal.

Section2 - Reporting Notice

(a)

(b)

(c)

(d)

(e)

®

(@

(h)

Employees shall be given at least three (3) hours notice when ordered to report for duty
at both the home terminal and at the end of the run or where they have been effectively
released from duty by the Company.

Hours of Dispatch -

i Where a driver is required to report for duty between 19:00 hours and 700
hours, he shall be notified by the Company voice mail priorto 1900 hours unless
the Company has directly contacted the driver at an earlier time in some other
manner.

i Where a driver is required to reportfor duty prior to 2400 hours on Sunday, he
shall be notified by the Company voice mail prior to 1200 hours on Saturday,
unless the Company has directly contacted the driver at an earlier time in some
other manner.

Mileage Guide - The Rand-McNalily Trip Maker shall be used to determine miles driven.
The Company may adopt other accurate software for such purposes upon prior
notificationto the Union. It is agreed that where an error is established in any such
software actual miles shall govern.

10 Hour Guarantee - When an employee has been called for duty and has begun his trip
or tour, he shall be guaranteed a minimum of ten (10) hours work and/or pay at the
hourly work time rate for the trip or any portion thereof.

When an employee reports to work after being called, and no work is available, he shall
receive a minimum of five (5) hours pay at the work time rate.

5 Hour Guarantee - When an employee reports in accordance with an established
reportingtime and nowork is provided, he will receive the minimum number of hours
pay (five (5) hours), unless he has been notified at least two (2) hours ahead of the
regular reportingtime that nowork is available.

An employee, who has an established reportingtime, and is unable to report for duty for
any reason, will advise the Company at least two (2) hours prior to such reportingtime.

Local Dispatching Rules - All drivers and operators shall be dispatched according to
agreed upon local dispatching rules which shall be posted. Failure of the Company and
the Unionto agree on such rules resultin applying the Grievance Procedure.

Runaround- Time lostwhen an employee is available but not dispatched in proper order
under agreed upon local dispatch rules between the Company and the Union, he shall
be paid at the hourly rate from the time he should have been dispatched until actual time
of departure on trip and/or tour, with a maximum of ten (10) hours at the applicable work
time rate in each twenty-four (24) hour period.
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(i)

@

Job applicants for the position of Line-Driver hired from sources outside the Company
on trial trips and/or instructionaltrips and employees of the Company that have
completed the training program for the position of Line-Driver as agreed betweenthe
Company and the Union, and who have been recommendedfor that position, will be
paid for the final instructionaltrips at a rate of five cents (5¢) per mile lessthan the
single man rates as specified in this Agreement. Such trips to be made with qualified
drivers and/or trainers and will not exceed a total of two thousand (2,000) miles on
single man operation. Line-Drivers will be paid five cents (5¢) per mile above single
man rate as specified in this Agreement on trips when he performs the function of trainer
or instructor under this Article.

Weekly Guarantee - Exceptas otherwise mutually agreed by the Parties hereto, the
Company shall guarantee sixty percent (60%) of its employees in this classification,
taken in order of their seniority and to a minimum of one out of two, two out of three, not
less than forty (40) hours wages perweek. The Company may average the guarantee
over a two week pay period commencing on a Sunday and ending on the fourteenth
day, Saturday pay period.

Section 3 - Work Time

Work time shall include but not be limited to loading, unloading, repairs of equipment, chaining
and unchaining (of tires), time spent on ferries or boats (exceptas otherwise provided in Article
26 herein, and when drivers are required to stay with the equipment). When the driver performs
the function of fuelling, hooking up, unhooking, switching on complete interchange of equipment
will be included as work time.

Section4 - Travel Time

(@)

All hours travelling on public transportation from the point deadhead commenced to the
destination point designated by the Company shall be paid for at his regular straighttime
hourly rate plus the subsistence allowance if applicable and the cost of such
transportation.

Deadhead - Each employee who is covered by this Agreement, and who is required by
the Company to ride Company equipment in deadhead manner will be paid the regular
straight time hourly rate for all hours spent in riding such equipment, except those
employees covered under Article No. 24, Section 1 (¢). This provision applies only
where the Employee is neither driving nor part of a sleeper team.

Section§ - Wait Time

(@)

Wait time shall be paid for all time spent waiting to load, unload, waiting for loads,
waiting for equipment to be repaired and waiting for roads to be cleared -with a
maximum of ten (10) hours pay for waiting time in each twenty (20) hour period.

Wait time is clarified as follows: Wait time is not cumulative and shall not be subject to
overtime. Forthe purpose of determiningwait time pay, each stop shall be considered a
separate waiting period.

When a driver is held more than one ( Idyy, he shall receive wait time pay for the first
ten (10) hours of each twenty (20) hour period.
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(b)

Section 6

(a)

(b)

(c)

All time lost due to delays as a result of overloads or certification violations involving
federal, state, provincial or city regulations, shall be paid for at regular applicable wait
time rate in this Agreement, unless requiredto stay with equipment.

Where possible it shall be the duty of the employee to ascertainthat he is not hauling an
overload. It shall be the duty of the employee to ascertain that he has all the necessary
and required licenses, certificates and permits before leaving the Company terminal
provided, however, that the Company shall arrange for all permitsto be made available
to its employees.

Inthe event that drivers are requiredto lay over during any one roundtrip or tour away
from their home terminals, they shall be compensatedfor layovertime as follows:

It being understood that layover time shall not be cumulative, but shall mean only one
layoveron such roundtrip or tour.

For the first twelve (12) hours of each layover - No Pay.

For the nextten (10) hours, layover rates as stipulated in this Agreement. For the next
twelve (12) hours - No Pay.

For the nextten (10) hours, rates as stipulated in this Agreement and continuing on the
same basis for each twenty-two (22) hour period of continuing layover.

The layover pointis to be designated on a man's original orders prior to his dispatch
from point of origin of trip or tour, save and except in the case of accident or breakdown
whereby the layover point may be extended to a point beyond the original designated
layover point.

When drivers arrive at the layover point and are placed on layover, they will be advised
on arrival, or else put on wait time, save and except where the drivers have been
previously instructed on their drivers' orders.

Section 7 - Subsistence

(@)

(b)

(c)

Each employee will receive a subsistence allowance according to the area rate as
stipulated in Appendix "A".

Sleeper-cab drivers shall receive the rate as outlined per day or any portionthereof after
eight (8) hours.

Definition: Each employee shall be entitled to the full subsistence after eight (8) hours
up to twenty-four (24) hours from the time he started his tour and each twenty-four (24)
hour period thereafter.

Single man drivers who have been put to rest or layover or book-off away from their
home terminal shall receive the rate as outlined per day Or any portion thereof after ten
(10) hoursthe first day and on the basis as stipulated in Appendix "A" for each
succeeding day.
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Definition: Each employee shall be entitled to the full subsistence after ten (@) hours
up to twenty-four (24) hours from the time he started his trip.

Drivers on a turnaround in excess of ten (@) hours, who stop to eat, will be entitled to
one (1) meal paid for by the Company to a maximum amount of six dollars and fifty
cents ($6.50) (a voucher may be required) and straight time pay while eating.

Section 8 - Bobtall

Driving of tractor without trailer shall be paid for on the same basis as driving tractor-trailers.

Section 9 - Definition Mileage Rates

Mileage rates, as specified in Appendix "A" are composite rates and shall be paid to compensate for the
following duties performed:

Driving, checking equipment en route and making Company required reports.

Section10 - Miles and Hours

All runs or trips shall be paid for at the mileage rate for miles driven except that the hourly rate
shall apply in the event that the amount earned under the applicable mileage rates provides less
than the hourly rate for the total driving time on a particulartrip. The onus is uponthe driver to
question the rate of pay by marking his trip and pay report accordingly excluding pegged trip
rates.

Section 11 - Bush Runs

Trips which include both main highway miles and off line bush miles will be paid for in the
following manner:

Mileage rates for main line highway miles and hourly rates for bush miles.

Section12 - Single Man Operation

(a) For definition purposes the word "trip” will be used when referringto single man
operations. A single man trip is considered from point of dispatch to point of rest, layover

or book-off.

(b) The regular hours of work for employees engaged in a single man operationshall be ten
(10) hours per trip, sixty (60) hours perweek in any seven (7) day period, it being
understood that there will be no pyramiding of overtime. The Company shall pay for alll
time driving and working in excess of the regular hours at the overtime rates as
specified hereafter, and shall continue at the overtime rates untila minimum rest period
of four (4) hours is provided. This rate does not apply to the layover and wait time but is
calculated on the miles driven and half the work time rate per hour.
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()

No single man driver shall be called for dispatch until he has been off duty eight (8)
hours excluding call time after completing a trip at the home terminal. No single man
driver who has been put to rest or layover, shall be called for dispatch or duty until he
has been off duty for four (4) hours at a point away from the home terminal. However, at
points away from the home terminal the driver shall be entitled to, if he so requires, up to
eight (8) hours of uninterrupted rest. Drivers held and/or waiting at a point, other than the
home terminal in excess of the maximum rest period, will be paid wait time for hours in
excess of the full rest period.

Section13 - Sleeper Cab Operations

(a)

(b)

(c)

(d)

(e)

®

(9@

Tour will be used when referring to sleeper cab operations, and shall meanthe period
between departure from and returnto home terminal.

Sleeper cab operations shall be performed by two (2) drivers in equipment properly
equipped with sleeper berths. The Company shall designate the home terminal of each
driver team and designate the routes to be travelled on each tour from home terminal to
destination and returnto home terminal and each driver shall be paid for driving one-half
(“2) the mileage the vehicle travelled in making the tour. Wherever work time is involved
both drivers shall receive applicable hourly rate of pay.

Once driver teams are established, it is understood that they are not to be separated
unless mutually agreed to by the Company, the Union and the driver team involved,
except in cases of emergency or reduction in force or temporary training.

Only two (2) men shall be permitted in sleeper-cab equipment at any time except in
cases of emergency or where new type equipment is put into operation. In no event shall
a driver, supervisor or other authorized personnel be in the cab in addition to the two (2)

drivers, for more than three hundred (300) miles.

No sleeper team under this Section 13 shall be placed on layover if routed on any tour
with outbound mileage under five hundred (500) miles.

The Company may use a sleeper-cab driver or team to effect a single man operation but
will not do this when it adversely affects the single man board or when it creates excess
layover time for sleeper-cab drivers.

i Wherever possible sleeper-cab drivers shall be entitled to have a minimum of
four (4) hours off duty excluding call time after completion of their tour.

ii No sleeper-cab driver shall be allowed to take a S0l0 trip of more than four (4)
hours until he has had eight (8) hours rest since he was last on duty. Resttime
does not include time in the sleeper-cab bunk.

Section14 -~ Al Line Drivers Transferring Over-the-Road Drivers

(@)

When a branch, terminal, division operation is closed or partially closed and the work of
the branch, terminal, division or operation is transferred to another branch, terminal,
division or operation in whole or in part, an employee at the closed or partially closed
down branch, terminal, division or operation shall have the right to transfer at the
Company's expense to the branch, division or operation into which the work was
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(b) transferred if work is there available. Payment is conditional upon completion of one
year's service at the new terminal. Fifty percent (50%) of the legitimate moving expense
will be paid upon completion of transfer and the balance upon completion of one year's
service from the effective date of transfer. It shall be a matter of policy that drivers may
be required to make such move within three (3) months of the date of transfer.

() Such employeeswill be dovetailed into Seniority List as of the date they first become
employees in their classification within the Local Union'sjurisdiction or certification,
unless other arrangements are mutually agreed upon.

(d) Whenever a man is transferred at the request of the Company, his reasonable moving
expenses shall be borne by the Company.

(e) For the purpose of this section "expense" is defined to mean the moving expenses of
normal household goods and chattels up to a maximum of one thousand (1,000) cubic
feet.

(9 A Company who contributes to the cost of moving shall be entitled to select the mover.

Section15 - Exclusionof Mileage Condition

The mileage conditions of this Article shall not apply in the following cases, which shall be
covered elsewhere in this Agreement (Article No. 26):

(a) When employees are engaged in the operation of motor vehicles on Vancouver Island
and Sechelt Peninsula in which case the hourly rates prevail (Article 24) excluding

peggedtrip rates.

ARTICLE NO. 27
The Company agrees that all conditions of employment relating to wages, hours of work,
overtime differentials and general working conditions shall be maintainedat not less than the
highest standards in effect at the time of signing of this Agreement.

Higher rated Union employees shall be subject to all the terms and conditions of this Agreement.
ARTICLE NO. 28
Section1 - Validity of Articles
If any Article(s) of this Agreement or of any supplement hereto should be held invalid by
operation of law or by any tribunal of competent jurisdiction or if compliance with or enforcement
of any Article should be restrained by such tribunal pending a final determination as to its
validity, the remainder of this Agreement or of any supplementthereto, or the application of such

Article to persons or circumstances other than those as to which it has been held invalid or as to
which compliance with or enforcement of has been restrained, shall not be effected thereby.

ARTICLE NO. 29

The Marginal Section and Article heading shall be used for purposes of reference only, and may
not be used as an aid in the interpretation of this Agreement.
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ARTICLE NO. 31 - GRIEVANCE PROCEDURE
Section1 -

Ail questions, disputes and controversies arising under this agreement or any supplement
hereto, shall be adjusted and settled within the terms and conditions as set forth In this
Agreement, in the manner provided by this Article, unless otherwise expressly provided in this
Agreement.

The procedure for such adjustmentand settlement shall be as follows:

Step One - Any grievance of any employee shall first be taken up between such employee and
the Employer supervisor. However, such employee will be entitled to be accompanied by a shop
steward or union representative.

Time limitto institute a grievance:
Termination or layoff - Ten (10) days
All others - Thirty (30) days

The time limits set out in Step One are mandatory and shall be determined from the time the
employee or Union could reasonably have knowledge of the alleged violation of the Agreement.

Step Two - Failing settlement under Step 1, such grievance shall be taken up between the
Employer supervisor and a Shop Steward or Local Union Representative. Step 2 must be
completed within ten (10) calendar days from the completion of Step 1.

Step Three - Failing settlement under Step 2, the grievance shall be taken up in a presentation
to a Grievance Board, hereinafter referredto as the “Board” consisting of two (2) Union
representatives, selected by the Union and two (2) Employer representatives appointed in
writing by an officer of the Company. All members of this Board shall have been duly appointed
and so authorized that any settlement arrived at by this Board on a specific grievance shall be
final and binding.

Except by written mutual agreement between the Union and the Employer providing for an
extension of time, Step 3 must be completed within ten (10) calendar days from the completion

of Step 2.

Inall such grievance procedures, the Union representative shall act in the capacity of Chair of
the meetings and the employer representative shall act in the capacity of Recording Secretary.
All copies of all minutes shall be signed and dated by both the Union and the Employer.

Step Four - Failing settlement under the above steps, the matter will be referred to an agreed-
upon neutral personto act as an Arbitrator, who will meetwith the Partiesto hear both sides of
the case. Failingto agree upon a neutral person, the Department of Labour will be requestedto
appoint a neutral Arbitrator.

The Arbitrator shall be required to hand down his decision within fourteen (14) calendar days
following completion of the hearing, and his decision shall be final and binding on the two (2)
Partiesto the dispute.

The cost of the Arbitrator will be borne equally by the Union and the Company.
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APPENDIX"A"
I. WAGE SCHEDULE

CLASSIFICATION
Trip Rates - Rates of pay for certain hauls may be established on a per trip basis by agreement
between the Union and the Company. Such trip shall be inclusive of allwork and/or wait time

except chargeable wait time collected from customer, breakdown of company equipment, tire
repairs, additional pick-upsand/or deliveries.

A Chargehand'srate of pay shall exceed the highest hourly rated employee's rate of pay under
his direction, including his own classification by the following amounts:

Regular chargehand and includingdriver training (e.g. warehouse) - 30 cents per hour

March 31 September1  March |

2001 2001 2001

Truck Operator 18.68 18.83 19.39
5 Axle 18.68 18.83 19.39
8 Axle 18.89 19.04 19.61
7 Axle 19.12 19.27 19.85
8 Axle 19.27 19.42 20.00
2, MILEAGE RATES
CLASSIFICATION

March 31 March 1

2001 2002
5 Axle 43.57 44.88
8 Axle 44.83 48.17
7 Axle 46.78 48.18
8 Axle 47.69 48.12

Sleeper Differential- March 31, 2001 - $5.00
North of Fort Nelson Differential- March 31, 2001 - $2.35
Wait time and layover shall be calculated at a regular straight work time rate.

Exceptwhere otherwise herein provided, the hourly rate for line drivers shall be as stipulated above.
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Subsistence:

1.

Sleeper Cab - $16.00 per day per each employee (Where sleeping accommodations are
necessary, drivers will be compensated for the reasonable cost thereof).

Single Man - $18.00 per the first twenty-four (24) hours and seventy-five cents (75¢) an
hour for each additional hour thereafter. While engaged in non-scheduledovernighttrips
away from home terminal, there shall be subsistence allowance for eighteen dollars
($18.00) minimum per day for each overnight period. However, if this amount does not
cover expenses, the Company shall pay such employee any reasonable additional
expenses incurred if properly supported by voucher or receipt.

Subsistence allowance and meal allowance shall be identified as a separate itemand
paid at the same time that wages are paid. However, this shall not preventthe Company
from making single "floater" advances Or emergency advances.

3. OWNER/OPERATORS
a) MileageRates: 3 PER MILE effective March 31, 2001

Trailer Unit S. of FT. NELSON N. OF FT. NELSON
5 Axle $1.270 $1.379
6 Axle $1.379 $1.489
7 Axle $1.434 $1.544
8 Axle $1.544 $1.740

$ PER MILE effective March 1, 2002

increase of 1 cent per mile on each rate set out above

The above Mileage Rates include "Time Allowed"

b) Time Allowed Loading and Unleading. Combined
5 Axle 2.5 hours
8 Axle 2.5 hours
7 Axle 4.0 hours
8 Axle 4.0 hours

Mileage paid will be based on applicable Provincial/Territory/State Highway Mileage Guides.

Additional Loading, Unloadingand Stand-by Time (above Time Allowed) (see above) and where signed
for and collectible from the customer.

c) Hourly Rate for Stand-by

SOUTH of FT. NELSON NORTH of FT. NELSON
$33.40 $38.70
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d) Hourly Rate for local hauling

SOUTH of FT. NELSON NORTH of FT. NELSON
$38.70 $42.95

Vancouver Island Hourly Rates

March 31, 2001 March 1, 2002
5 Axle 41.00 4223
6 Axle 44.00 45.32
7 Axle 44.00 45.32
8 Axle 45.00 46.35

Appendix "B" shall be the contract signed by Dependent Contractors employed by the Company.

The Company to pay cost of Border Crossing Permiton a pro-rated basis (12 Months). Unused portion
to be reimbursedto the Company.

Company will pay up to $1000.00 for the painting of the truck based on twelve (12) months, pro-rated
unused portionto be reimbursed to the Company.

Company to supply Log Books to Owner/Operators, at No Charge.

Company to supply Tach Card to Owner/Operators, at No Charge; if the Owner/Operator's tach is
compatible with that of the company trucks, if not, Owner/Operators will supply Tach Cards.

Fuelsurcharge - Effective upon the date of ratification, the Employer shall implement a fuel
escalator. Rates of compensation shall be increased or decreased by .6% (.006) for each $0.01
per litre increase or decrease in the price of the Dependent Contractor's fuel base price. The
escalator shall apply to a full $0.01 per litre increase or decrease.

The base price shall be forty-one point seven cents (41.7¢) per litre for Alberta and the Yukon.
The base price in British Columbia shall be forty-five cents (45¢). Low sulphur diesel fuel cost
shall be calculated using the average Edmonton Esso and Petro-Canada rack price as
published in the Oil Buyer's Guide.

Example:

Petro Canada = 38.95 cents per litre, Imperial Oil = 36.51 cents per litre ,both prices excluding

taxes

BC taxes = 16.5 cents per litre

Rack Price 38.95+36.51 = 75.46, 75.46/2= 37.73 Average Price, 37.73 + 15.50 = 53.23 taxes included.
53.23 (Price) - 45.0 (Benchmark) =8.23 cents per litre in excess of benchmark.

8 cents x .006 =4.8% The increase to the dependent contractor's revenue is 4.8%.)
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APPENDIX "B"

DEPENDENT CONTRACTOR'S AGREEMENT

This agreement, made in duplicate, this day of , 200_.

Between:
NORTHWEST TANK LINES INC./

NORTHWEST TANK LINES (WESTERN) INC.
(hereinafter referredto as "the Company")

and:

Driver's Name

Company's Name

Address

(hereinafter referredto as the "Dependent Contractor”)

WHEREAS the Dependent Contractor is the Registered Owner of certain motor vehicle equipment
described as follows:

TRACTOR UNIT
YEAR:

MAKE:

MODEL:

SERIAL #

TARE WEIGHT:

(hereinafter referredto as the "Equipment”)

1. The Company shall be held responsiblefor the action of the Dependent Contractor respecting

compliance with the Motor Carrier Act and Regulations pursuantthereto, only while such
equipmentis being operated as specifically directed or authorized by the Company. The
Company shall not direct Dependent Contractorto haul without proper permits.

2. The Company and the Dependent Contractor shall each maintain adequate Insurance Coverage

appropriateto their areas of responsibility as required by statute and each shall file with the
other proof of Insurance Coverage. A copy of such proof of Insurance Coverage shall be
provided to the Union.
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The Dependent Contractor shall display the name of the Company on the vehicle and have it
painted as required by the Company, plus whatever is required by the Motor Carrier Commission
and/or Motor Vehicle Regulations.

The Dependent Contractor shall be responsible for any expenditures made by the Dependent
Contractor in the name of the Company subject to the Dependent Contractor having received
authorization from the Company prior to the making of such expenditures. Such expenditures
on his own equipment shall be subject to deduction by the Company from the Dependent
Contractor.

This Agreement shall expire on the date that the Collective Agreement expires, however, this
Agreement may be cancelled by either the Company or the Dependent Contractor on giving
thirty (30) days prior notice or such longer period as mutually agreeable to the Company and the
Dependent Contractor, excepting that this Agreement may be cancelled immediately by either
the Company or the Dependent Contractor for reasons of default, violation of Company policy or
violation of this Agreement.

The Company shall pay to the Dependent Contractor for service rendered the amounts set our in
the applicable collective agreement.

In addition to compensation provided for under Section 6 herein, the Company shall assume
complete financial responsibility for the following:

@) Contributions normally assessed against an Company for the Health and Welfare Plan
and Workers' Compensation.

(b) The painting of the Company signs on the equipment.
(c) The bonding of the Dependent contractor.
(d) Cargo Insuranceand Trailer Insurance.

(e) Any administration fees incurredas a result of engaging the services of the Dependent
Contractor.

9 Operating Authorities certificates.

(9) All product pumps

(h) All safety equipmentas required

The Dependent Contractor shall assume complete financial responsibility for the following:
@) Union Dues, Initiation Fees and Assessments.

(b) Contributions normally assessed against an employee for Employment Insurance and
Canada Pension Plan.

(c) All fuel, tires and maintenance for the equipment.
(d) The insurance on the equipment (tractor only).

(e) All licenses except as provided in Section 7 (9 herein.
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The Company may require the Dependent Contractor to post a cash performanceand/or
holdback bond. The minimum amount to be one thousand dollars ($1,000.00), this amountto be
paid within sixty (60) days of hire. Such a bond shall be returnable to the Dependent Contractor
minus the deduction of legitimate charges ninety (90) days following the date that the services of
the Dependent Contractor are terminated. Where a bond has not been required in the past, this
Section 10 shall not apply. The Company reservesthe rightto have a new Dependent
Contractor post a cash performance and/or holdback bond. The Dependent Contractor is to be
paid bank interest annually and/or pro-rate quarterly upon termination on the amount of
holdback.

SIGNEDTHIS ____ DAY OF 2001, AT , B.C.
Witness Dependent Contractor
Witness Company

Title
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APPENDIX"C" - HEALTHAND WELFARE

Section 1 - Participation

Itis agreed that the Company will participatein the Teamsters - Transport Health and Welfare
Trust Plan (the Plan)instituted1 July, 1971, and operated under an Agreement and Declaration
of Trust revised on 26 November, 1990.

The Company's participationin the Planwill continue throughout the life of this Agreement.

Section 2 - Board of Trustees

A Board of Trustees will be constituted of those persons provided for in the Agreement and
Declaration of Trust (the Trust Agreement) and will include no less than three (3) people
appointed by the Teamsters Local Union No. 31.

Section 3 - Plan Administration

The terms of the Plan and its administration shall be entirely the responsibility of the Board of
Trustees, providedthe Plan is administered in accordance with the Collective Agreement and
any applicable government law or regulation.

The Plan and the activities of the Board of Trustees will be governed by an Agreement and
Declaration of Trust, and benefit entittementwill be subject to such rules, limitations and
exceptions contained in Plan documents and insurance contracts as are established and
accepted by the Trustees from time to time.

Section 4 - Eligibility Conditions

(a)

(b)

(c)

(d)

(e)

For the purposes of this section a regular employee or member of the Union hired by the
Company shall include a dependent contractor as defined under Article No. 4 of this
Agreement. A dependent contractor shall be considereda regular employee on his date
of hire.

Any member of the Unionwho is a regular employee in the employ of the Company on
the date of this Agreement shalljoin the Plan on the date of this Agreement.

Any member of the Unionwho is hired by the Company after the date of this Agreement
shalljoin the Plan on the first day of the month coincidentwith or immediatelyfollowing
the month in which the employee becomes a regular employee.

Notwithstanding subparagraph"(c)" above, any member of the Unionwho is hired by the
Company after the date of this Agreementwho has been covered under the Planwithin
the 30 day period immediately prior to the date on which he commences work with the
Company, and who becomes a regularemployee, shalljoin the Plan on the later of his
date of hire or the day following termination of his previous coverage.

Ifan employee whose coverage has been terminated due to lay-off is recalled and
works a minimum of 0ne full shift, coverage for the weekly indemnity and long term
disability benefits will commence on the date of returnto work, and all other benefits will
be reinstated as of the first day of the month in which return to work occurs.
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Section § - Rehabilitative Employment

Any employee who, immediately following a period of disability for which benefits were payable
under the Plan, may, with the approval of the Union, the Board of Trustees and the Company
return to work on a trial basis, either on full or limited duties without right or entitlement coverage
under the Plan other than would have been provided had such return to work not have occurred.
Itis agreed that the provisions of Article No. 11 Section & shall not apply until such period of
Rehabilitative Employment ceases.

During such periods of "rehabilitativeemployment,” it is agreed that:

(a) The employee will be paid by the Company at his normal rate of pay for hours worked.

(b) The duration of such rehabilitative employment shall exceed thirty (30) days only by
mutual consent of all parties.

Section 6 - Benefits

Benefits provided by the Plan are established by the Board of Trustees. Benefits currently provided are:

@ Group Life Insurance
%bf Accidental Death and Dismemberment Insurance

c Weekly Indemnity
(h Long Term Disability
8 Dental
Extended Health
() Medical Services Plan of B.C.

The amounts of coverage and details of each benefit are established by the Board of Trustees,
and are subject to amendment by them from time to time.

It is understood that, should the provision of Medical Services Plan of B.C. coverage be
removedfrom the Plan, the Company will be fully responsible for providing such coverage, and
that the cost of such coveragewill be paid for by the Company. Itis further understoodthat
entitlementto coverage for Medical Services Plan of B.C. coveragewill be identicalto
entitlementto coverage under the Plan.

Section 7 - Cost

The Company shall contribute one hundred percent(100%) of the contribution rate established
by the Board of Trustees for any month in which any employee is covered by the Plan for one
day or more.

Definition: The Company agrees to the contribution rate established by the Board of Trustees
from time to time and also any increase inthe premium rates of the B.C. Medical Plan. This
meansthat the Company will be responsible for any monies required to keep the Planwhole.
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Section 8 - Payment

Contributions will be made on a calendar month basis for each eligible employee and the
Company shall remitthe total contribution to the Trust aforesaid, not later than the twentieth
(20th) day of the month for which coverage is required.

Payment of contributions by the Company shall be subjectto the conditions and provisions of
Article 23 of this Agreement.

Section 9 - Termination of Coverage

Exceptas provided under Article No. 11, Section 5, hereunder,

(@)

(b)

(c)

All coverages under the Planwill terminate at the end of the month in which lay-off or
any other temporary interruptionof employment commences.

If employment is terminated, coverage for the weekly indemnity and long term disability
benefitswill terminate immediately upon termination of employment and all other
coverages will terminate at the end of the month in which termination of employment
occurs.

It shall be the responsibility of the Company to advise the Administrator of the Planina
timely fashion of termination of a member's coverage and the Company will be held
responsiblefor any costs incurred by the Board of Trustees that result from late
notification of termination of coverage.

Section 10 - Failure to Remit Contributions

Itis agreed that, if the Company fails to remit contributions due under this Agreement on behalf
of any eligible employee, the Company shall be liable for the payment of all benefits the
employee does not receive from the Health and Welfare Plan butwould have received had the
Company remitted the required contributions.

Section 11 - General

(@)

(b)

(c)

It shall be the responsibility of the Trustees of the Planto provide all necessary
enrolmentand administrative forms to the Company.

It shall be the responsibility of the Company to provide the employee the necessary
forms to enrol and make claim under the Plan.

It shall be the responsibility of the employeeto cause such forms to be completed.
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APPENDIX "D" - PENSION PLAN
TEAMSTERS - B.C. MASTER EMPLOYEES PENSION PLAN
Section 1

The Teamster - B.C. Master Employees' Pension Plan is designed to supplement other forms of
pension an employee may have.

The Company together with other Companies signing a Collective Agreement that is the same
or substantially the same as the B.C. Master Freight and Cartage Agreement on the one Part,
and the General Truck Drivers and Helpers Union, Local 31 on the other Part, have together
established a Pension Planto be known and described as:

Teamster - B.C. Master Employees Pension Plan
The Planwill continue throughout the life of the Collective Agreement.

The Planwill operate under the supervisionand guidance of § Trustees appointed by the
Companies and 5 Trustees appointed by the Union.

The Plan and the activities of the Trustees will be governed by a Trust Agreement aforesaid.
The following eligibility conditions shall apply to the Plan:

@) Any member of the Unionwho is a regular employee in the employ of the Companies
described as part one above on the effective date of the Plan shall join the Planfrom
that date.

(b) Any member of the Unionwho is hired by the Companies after the effective date shall
join the Planon the first day of the month immediately following that month inwhich the
employee becomes a regular employee.

(c) Notwithstandingthe provisions of Sub-Section (b) of this Section, any member of the
Unionwho is hired by the Company after the effectivedate of the Plan shall join the Plan
as an active participanton the day he is so hired, providedthat within the previous thirty
(30)day period he was a participantin the Plan.

(d) Notwithstandingthe provisions of Sub-section (b) of this Section, any member of the
Union hired as replacementfor regular employees shalljoin the Plan on the first day of
the month following the month in which the employee is hired.
Section 2

The Trustees shall establish benefits from time to time in conformity with the sound financial
applications of the negotiated contributions.
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Section 3
The cost of the Plan shall be borne by the Companies.

The Company shall contribute in respectof each employee at a rate of contribution for each
hour worked as follows:

1. All straighttime hours worked by (or paid for) an eligible regular employee, not to exceed 40
hours perweek or 168 hours per month, except:

(a) Any employee working a four day work week shall be entitledto 40 hours per week
provided the employee works each day of the stipulated work week,

(b) In respectof a line driver not to exceed 168 hours per month. Hoursworked by a line
driver in any month in excess of 168 hours to be banked and to be carried forward by
the Company for paymentin any month in which the hours worked are less than 168.

2. All hours, but no more than 168 hours per month, for an employee within the regular bargaining
unit on leave of absence by reason of their being appointed or elected to a part-time or full-time
position in the Union. (These contributions shall be paid by the Union).

3. The following shall be deemed to be periods of work for which contributions are requiredto be
paid by the Company:

-jury duty

- bereavement leave
- vacation pay

- statutory holiday pay

No contributions are requiredto be paid for:
- change in shift penalty
- call time - where a call involves a four hour minimum embodying call time and hours worked,
only hours worked are contributed for
- severance allowance

The following rate of contribution shall apply:

Effective Date Cents Per Hour
June 1, 2000 $1.65
January 1, 2001 $1.95

Contributions shall be made on a calendar month basis for each regular employee and the
Companies shall submit the total contribution to the Trust aforesaid, not later than the twentieth
(20th) day of the following calendar month.
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APPENDIX "E"
TEAMSTERS UNION/INDUSTRY ADVANCEMENT FUND

The Teamsters Union/industry Advancement Fund shall be for the enhancement of all persons
dependent upon any industry represented by Teamsters..

The Employer shall make contributions of five cents ($.05) per hour for which wages are payable
hereunder for each employee and dependent contractor covered by this Collective Agreement.

Payment of said funds shall be made to the appropriate Teamsters Local Union/industry
Advancement Fund by the 15th of the month following that to which they refer.

This paymentwill be independentand separate from any other payment made to Teamsters
Union. The advancement fund contributions will be capped at $8.40 per member per month.
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LETTER OF UNDERSTANDING #1

BETWEEN: NORTHWEST TANK LINES INC. and
NORTHWEST TANK LINES (WESTERN)INC
AND: TEAMSTERS LOCAL UNIONS NO. 31 AND 213
RE: Entry Level Rates
Hourly Rate
On Hiring: $2.00 per hour less than full rate
After 6 months $1.50 per hour less than full rate
After 12 months: $1.00 per hour less than full rate
After 18 months $0.50 per hour less than full rate
After 24 months: full rate of pay
Mileage
On Hiring: .04 per mile less than full rate
After 6 months .03 per mile less than full rate
After 12 months: .02 per mile less than full rate
After 18 months .01 per mile less than full rate
After 24 months: full rate of pay
DATED THIS DAY OF . 2001.
INWITNESS WHEREOF the Parties hereto have set their hands and seals the day and year first above
written.
ON BEHALF OF THE COMPANY: ON BEHALF OF THE UNION:
Northwest Tank Linesinc Western Canada Council of Teamsters

Northwest Tank Lines (Western)Inc

Ron Owens, BusinessAgent
Teamsters Local 31

—

Al PortaT, Business Agent
Teamsters Local 362
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LETTER OF UNDERSTANDING#2

BETWEEN: NORTHWEST TANK LINES INC. and
NORTHWEST TANK LINES (WESTERN) INC.

AND: TEAMSTERS LOCAL UNIONS NO. 31 AND 213

This Letter of Understandingapplies only to the employment of Jim Nichol and Joe Nichol on
Vancouver Island and Peter Zubor, Russell Ford and Tony Cook in the Surrey yard.

The Company shall retainthe foregoing employees in employment provided that there is

available work.

The Company agrees that it shall not refuse to retain these employees in employmentonly on
the grounds that it has for any reason ceased to own, maintain Or operate company trucks and
thereby is unable to carry out work that would otherwise be available.

The Company agrees that it shall not hire any owner operators to displace any of these
employeeswithin their respective seniority branches.

DATEDTHIS

DAY OF , 2001,

INWITNESS WHEREOF the Parties hereto have set their hands and seals the day and year first above

written.

ON BEHALF OF THE COMPANY:
Northwest Tank Lines Inc
Northwest Tank Lines (Western) Inc

Tom Blaney, President \

Dwight Jacgbsen, General Manager

ON BEHALF OF THE UNION:
Western Canada Council of Teamsters

(Z)

Ron Owens, Business Agent
Teamsters Local 31

e Wirch, Business Agent
sters Local 213

Al Potter Business Agent
Teamsters Local 362
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ALBERTASCHEDULE

Gender: Wherever the use of the male gender is used herein, it shall also apply to the female
gender where applicable.

ARTICLE NO.1 - PURPOSE

Section1

Itis the intent and purpose of the partiesto this Agreement, which has been negotiated and
entered into in good faith:

a) to recognize mutually the respective rights, responsibilities and functions of the parties
hereto;

b) to provide and maintainworking conditions, hours of work, wage rates and benefits set
forth herein;

c) and generally, through the full and fair administration of all terms and provisions

contained herein, to develop and achieve a relationship among the Union, the Employer,
and the drivers which will be conduciveto their mutual well-being.

ARTICLE NO. 2 - RECOGNITION
Section 1 - Certificate of Bargaining Authority
The Company agrees to recognize the Union as the Sole Bargaining Agent for:

a) employees and categories of employees referredto in the Certificate of Bargaining
Authority held from time to time by the Union and;

b) where applicable, all employees for whom the Company has voluntarily recognizedthe
Union as their bargaining agent.

Section 2 - Bargaining Authority

All members of the Union shall receive a copy of this Agreement which is binding upon the
bargainingauthority and every employee in the unitfor which the Union has been certified or
where no certification exists, as recognized by this Agreement. The Union shall be responsible
for the printing of these Collective Agreements and the Company will purchase such agreements
S0 that each and every regular employee of the Company falling within the area of jurisdiction of
this Agreement will receive a copy.

ARTICLE NO. 3

Section1 - Posting of Agreement
The Company will provide a bulletin board in each Company lunchroomor dispatch area for the
posting of this Agreement and for such notices as the Union or Company may from time to time

wish to post. The said Union notices shall be posted and signed by an elected or appointed
officer or other authorized representative of the Union.
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Section2 - Check-off

Each new employee and owner operator when hired by the Company will be informed by the
Company that he is to contact the Union office or Shop Steward for the purpose of becoming a
Union member and signing the authorization card authorizing the Company to deduct from his
earnings Union initiation fees, union dues and/or other assessorial charges as levied against him
in accordance with the constitution and by-laws of the Union of which he is a member and so
indicated on the monthly or quarterly check-offlist as provided by the Union to the Company.
The Company shall remit same to the Union not later than (15) days from the date that the
deductionwas made from the employee's wages.

Section3 - Union Shop

(@)

(b)

(c)

(d)

Every employee of the Company covered by this Agreement shall be a member of the
Union in good standing during the whole of the term of this Agreement as a condition of
employmentwith the Company, save as hereinafter expressly provided.

When additionalemployees are required within an area which is serviced by a
permanently established and operating Union hiring hall, the Company shall give the
Union first opportunity to supply suitable members for employment. Inthe event the
Union is unable to supply suitable persons and the Company hires a personwho is nota
member of the Union, the Company must contact the appropriate Union office before the
person commenceswork, or else the Company will remove such person from the job at
the request of the Union.

The Company shall furnish to the appropriate Union area office designated in writing by
the Union, a list of new employees taken into employment by the Company, showing the
location of their employmentwithin seven (7) calendar days of their being hired.

Employees of Dependent Contractors shall be required to join and remain members of
the Union and uponworking for 100 hours or more in any month shall pay union dues
for that month.

Section4 - Union Security

(@)

Exceptin case of emergency and/or at agency points where the volume will not maintain
terminal service, every motor vehicle and every piece of mobile equipment used by the
Company, categories of which are set out in Appendix "A", whether by the Company or
leased by the Company, shall be operated by a member of the Union. Inthe hiring of
equipmenton an hourly, daily or mileage basis, the Company shall first make every
effort to obtain equipment operated by a member of the Union from a company signatory
to this Agreement. However, if unable to do so and if equipment is to remain in the hire
of the Company in excess of forty-eight (48) hours, it shall be replaced by equal
equipment operated by a member of the Union ifavailable in immediate or adjacent
area from a company signatory to this Agreement.

All storing and handling of merchandiseor other goods or materials shall be carried on

by Company employees, members of the Union, categories of which are set out in
Appendix "A", where suchwork is under the control of the Company.
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(d)

Wherever physically possible and where such work is under the control or direction of
the Company, all equipment shall be loaded and unloaded by the employees of the
Company, members of the Union. The practice of loading and unloading equipment by
other than employees of the Company where such work is under the control or the
direction of the Company shall not be increased and shall wherever possible be
discontinued.

The Company agrees not to contract out any work normally performed by employees
covered by this Agreement if any employee is on lay-offfor lack of work at the time such
contracting out is introduced or if the contracting out would cause the lay-off of any
employee.

ARTICLENO. 4 - DEPENDENT CONTRACTORS

Section1 = Definition

A Dependent Contractor (which for the purposes herein, shall include Owner Operator) is the
owner and/or purchaser and, except as permitted herein, the exclusive operator of equipment
supplied for the Company's services pursuantto this Article and Appendix "C".

The title to the equipment shall be inthe name of the Company for registrationand licensing
purposes only.

Section 2 - Retaining Services

The Company may engage the services of Dependent Contractors provided the following
conditions are complied with:

(@)

(b)

(@

(d)

A Dependent Contractor's Agreement, as provided in Appendix "C" attached hereto and
forming part of this Agreement, is entered into between the Company and the
Dependent Contractor prior to the Dependent Contractor performing any services for the
Company. Signed copies of Appendix "C" shall be forwarded to the Union forthwith.

The dependent contractor and the Company must conform to not less than the minimum
standards and practices as established by this Agreement regarding monetary
compensation, hours of work and general working conditions.

The Dependent Contractor shall become and remain a member of the Union in
accordance with Article No. 3, Section 2 and 3 herein. He shall be identified on a
checkoff list as a Dependent Contractor, either as a line driver, local cartage or a
combination of both.

A separate Seniority List shall be posted at the terminal showing the names and truck
numbers of all Dependent Contractors. A copy of such list shall be forwarded to the
Union forthwith in accordancewith Article No. 7, Section?.

The Dependent Contractor shall personally and exclusively operate the equipment
supplied pursuant to this agreementwith the Company, excepting that such equipment
shall be operated by an employee of the Company in instances where the equipment
requires more than one operator and upon the request of the Dependent Contractor, in
instances where the Dependent Contractor is absent because of vacations, illness,
accident or on leave of absence for reasons acceptable to the Company.
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Onwritten demand from the Unionthe Company must produce proof of ownership or
equipment lease agreement by said Dependent Contractor.

Section 3 - Increases, Decreases in Services

(@)

(b)

The Company agrees to provide to the Union a complete list of regular employees and
dependent contractors includingthe type of vehicle and equipment being utilized or
operated by them as of the effective date of this Agreement.

The Company shall not engage the service of a dependent contractor to displace any
regular employee.

Section 4 - Company Not Lessor

Under no circumstances shall the Company or a subsidiary or representative of the Company,
either directly or indirectly, be a lessor, vendor or seller of equipment to a Dependent Contractor,
nor shall the Company directly or indirectly specify a lessor of equipmentto a Dependent
Contractor as a condition of entering into an agreementwith a Dependent Contractor.

Section 8 - No Mandatory Source

Under no circumstances shall the Company, directly or indirectly specify a mandatory source of
fuel, tires, maintenanceor insuranceto be used by a dependent contractor as a condition of
entering into a contractwith a dependent contractor.

ARTICLE NO. &

Section1 - Regular Employee

A regular employee shall be considered as such an employee of the Company when:

(@)
(b)
(€)

(d)

()

@

He has completed his probationary period.
He makes himself available to the Company for full time employment.

He has no other outside employment, except where such employment may be
specifically permitted under the provisions of this Agreement.

It shall not be a cause for discipline or discharge for an employee to seek and/or accept
gainful employment while on lay-off, provided the employee complies with sub-section
(b) herein.

He is the holder of valid and subsisting licensesto operate mobile equipment if required
by the Company and as required by the statutes and regulations of the Federaland
Provincial Governments.

When a Company tries to contact any regular employee who is either on lay-offin
excess of two weeks or has failed to report for duty within twenty-four (24) hours of
contact, and cannot be contacted by telephone regarding his availability for employment,
the Company will then make final contact by registered mail, with copy to the Union.
Failure to then contactthe Company with sufficient justification may then constitute
grounds for dismissal.
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A regular employee who has been on lay-off five (5) or more consecutive working days
may be called into work and paid wages for less than eight (8) hours. Such a reverting
employee remains in this category until he has worked any two (2) days in a single pay
period following which he would return to full regular status. Except for payment for less
than eight (8) hours pay, all other conditions of employment (such as health and welfare,
pension, etc.) shall be maintained as if the regular employee was not such a reverting
employee.

Section2 - Casual Employees

A Casual Hourly Employee shall:

(@)
(b)

(©
(d)

)
©

Be hired on an incidentaland temporary basis to provide for additional manpower.

Be given first opportunity to qualify as a regular employee as openings become
available providing he meets all Company qualifications and requirements.

Not be covered under the provisions of the Health and Welfare Plan until such time as
he becomes a regular employee.

Not be eligible for any monetary provisions of the Collective Agreement except as
specifically provided herein.

Be entitled to hourly rate set forth in Appendix "A".

Be guaranteed a minimum of four (4) hours.

Section3 - Use of Casuals

The Company shall not use casual employees to reduce the normalworking hours of regular
employees or where the use of casual employees would inhibit the recall of laid off employees,
unlessthe Union specifically agrees otherwise in writing.

ARTICLE NO. 6

Section1 - Conflicting Agreements

The Company agrees not to enter into any agreement or contract with employees of the
Company, members of the Union, individually or collectively, which in any way conflicts with the
terms and provisions of this Agreement. Any such agreementwill be null and void.

Section2 - Transfer of Company Title Or interest

This Agreement shall be binding upon the Parties hereto, their successors, administrators,
executors and assigns. In the event an entire business or any part thereof is sold, leased,
transferred or taken over by sale, transfer, lease, assignment, receivership or bankruptcy
proceedings, such business or any part thereof shall continue to be subject to the terms and
conditions of this Agreement for the life thereof. The Company shall notify the Union in writing,
not later than the effective date of the fact of any sale, transfer, lease, assignment, receivership
or bankruptcy proceeding, not includingfinancial arrangements thereof.
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Section 3 - Protection of Conditions

It shall be a violation of this Agreement for the Company to require that an employee purchase
truck, tractor and/or tractor and trailer or other vehicular equipment or that any employee
purchase or assume any proprietary interestor other obligation in the business as a condition of
continued employment.

Section4 - New Equipment and Classifications

Prior to any new types of equipment and/or new classifications of employment for which rates of
pay are not established by this Agreement are put into use, the Company shall advise the Union
as far in advance as possible, and not less than thirty (30) days prior to implementation, the
matter shall become the subject of discussion between the Parties for rates governing such
equipment and classifications of employment. The Companies and the Union shall finalize within
thirty (30) days after such implementationa rate to be established and such rate to be retro-
active to date of implementation.

ARTICLENO.7 - SENIORITY

Section1
Seniority shall be maintained in the reduction and restoration of the working force, providing the
senior man is capable of performingthe remainingjob or jobs. Seniority shall be based upon the
continuous service as an employee on the Company's payroll.

Section 2

An employee shall lose all Seniority Rights for any one of the following reasons:

. Voluntary Resignation
2. Discharge for cause
3. Failureto return to work after a layoff
4. Layoff in excess of twelve (12) months
Section 3

Inall areas, seniority shall be branch wide and the branchwill include all terminals in a particular
city and there may be two (2) separate groups or units for seniority purposes:

Group#1: All employees employed on a full-time basis at House and Contract Accounts.
Group #2: All employees other than those in Unit#1.

When an employee is laid-off for lack of work, he will then have the rightto fill, if qualified and
capable in all respects, provided he has been given the opportunity to demonstrate his
capability, any position in the other unit to which his seniority will entitle him, provided however,
the Company will be given a reasonable opportunity to a maximum of two (2) working days to re-
assign displaced employees.

Line drivers' seniority shall be recognized system wide within the jurisdiction of the Local Union
in which he is a member for the purpose of bidding on newjobs and vacancies.
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Section 4

All newly hired employees shall be considered as probationary employees for the first ninety (90)
calendar days. The Employer shall inform the probationary employee, in writing, as to whether
he has been discharged or laid-off and the reasons therefor.

Upon the conclusion of the ninety (90) calendar day period during which a probationary
employee has worked, the employee’s name shall forthwith be placed on the regular employee's
seniority list, effective from the first day of employment of the ninety (90) calendar day period
and the employee shall be entitled to all rights and privileges as provided in this Agreement.

Probationary employees will be added to the Union check-off list thirty (30)calendar days
following his first day of employment.

Forall hires in all areas, there will be no Health and Welfare and Pension payments until the first
of the month following completion of ninety (90) calendar days.

Section 5

Seniority shall prevail for the purpose of promotions, shift preferential, newjobs or vacancies
providingthat the employee is qualified; but there shall be nojob bumping privileges. Any new
job or vacancy shall be posted for seven (7) days for bids. The Employer shall then postthe
successful bidder.

Section 6

In all geographic units, Seniority shall be branch-wide. All employees and owner operators shall
be carried on one common Seniority Listfor each Branch.

Section 7

Within each branchand/or division the Company will post and maintain seniority listings. Such
up-to-date listings will be posted as of April and October of each year. Copies of current lists will
be provided to the Union. Such lists shall state the starting date of employee.

Section 8

Seniority shall prevail in the event of layoffswith the junior employeesthe first to be laid off.
However, no ownerloperator may be working or employed in that branch if Company drivers
who are regular employees are laid off.

Section 9

Daily Call-in Monday through Sunday will be on a Seniority basis in the Company. Preference for
overtime shall be given to senior employees, but the employee shall have the rightto decline.
Overtime work shall be allocated, wherever possible, on the basis Seniority in a voluntary
manner, provided the man is capable of doing the job. However, upon reaching the bottom of
the listwith respectto Seniority, the junior employee shall be required to work the overtime.
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Section10

Inthe event that the Company purchases a business or any part thereof, the employees of
which are covered by a collective agreement with a Local Union of the International Brotherhood
of Teamsters, the seniority of such employees shall be computed from the date that they
respectively first become employees of the business aforesaid.

Section 11

Any employeewho has been on lack of work lay-off for one (1) year or more shall be removed
from the seniority list and the Company shall be under no further obligation to such employee,
except inthe case where a layoff is a direct result of a labour dispute involving another
company, or when the laidoff employee has accrued five (5) years or more seniority in which
case seniority will be carried for eighteen (18) months.

Section 12 - Leave of Absence

(a) When the requirements of the Company’s services will permit, any employee hereunder,
upon written application (with a copy of said applicationto the Union) may if approved by
the Company, be granted a leave of absence inwriting (with a copy to the Union) for a
period of thirty (30) calendar days. Upon six (6)months’ prior notification an employee
may request every three (3) years and may be granted up to thirty (30) days leave of
absence in conjunction with his holidays. Under such leaves the employee will retain
and accrue seniority only.

(b) Such leave may be extended for additional periods of thirty (30) calendar days when
approved by both the Company and the Union, inwriting, and seniority will accrue during
such extensions.

(c) Any employee hereunder on leave of absence engaged in gainful employmentwithout
prior written permissionfrom both the Company and the Union shall forfeit his seniority,
and his name will be stricken from the seniority list, and he will no longer be considered
as an employee of the Company.

(d) Any employee requesting leave of absence for compassionatereasons shall not be
unreasonably denied such request.

ARTICLENO.8
Section1 - Meal Period

The employee shall except by mutual agreement betweenthe Parties hereto take at least one
(1) continuous period for meals at not less than thirty (30) minutes or more than one (1) hour in
any one day. Wherever reasonably possible, meal periodswill be thirty (30) minutes. Further,
no employee shall be requiredto take more than a thirty (30) minute period, except between the
hoursof 11:30 am. and 1:30 p.m. No employee shall be compelled to take more than one (1)
continuous hour during such period, nor compelled to take any part of such continuous hour,
before he has been on duty three and one-half (3%) hours or after he has been on duty five (5)
hours. However, any employee directed by the Company to stay with or operate equipment
during his meal period will be paid at the regular rate of pay.
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Where an employee is required to work in excess of two (2) hours overtime, he shall be entitled
to paid time off for the purpose of eating at the end of his regular shift, except in a situation
where interruption of work is not practical, in which event the period may be staggered or )
postponed. Such meal period shall be paid at the applicable overtime rate of pay as provided n
Article No. 24, Section 2 of this Agreement.

Section 2 - RestBreaks

Any employee shall be entitled to one (1) break of fifteen (15) minutes during both the first half
and second half of any shift and, where practical, during each tWo (2) hour period of overtime
excepting during that period where a meal period is provided under Section 1 above.

A rest break shall be provided if the overtime worked is to exceed thirty (30)minutes. The
commencement of this break may be staggered, but not beyond one half hour.

ARTICLE NO. 8

Section1 ~ Safety Conditions

(a)

(b)

(©

(d)

(e)

("

Maintenance of Equipment - it is to the mutual advantage of both the Company and the
employee that employees shall not operate vehicles which are not in safe operating
condition. No employee will be required to operate equipmentOn public streets and
thoroughfaresthat is not in compliance with the appropriate provisions of the law dealing
with safety requirementsfor mobile equipment:i.e. brakes, steering, adequate mirrors,
signal lights or other lighting equipment.

It shall be the duty of the employee to report, in writing, on the appropriate forms of the
company, promptly, but not later than the end of the shift, trip or tour all safety and/or
mechanical defects on the equipmentwhich they have operated during that shift, trip or
tour. All line-haultrucks and tractorsto be equipped with trouble sheets in triplicate book
form, and the book with one (1) copy to remainin the vehicle at all times.

The Company shall designate the person to whom all defects reports of mobile
equipment are submitted, and all employees will be notified the name of such person.

In the event essential repairs cannot be effected to make the equipment safe, the
equipmentwill be correctly identified and kept out of service until repaired and it shall
not be considered a violation of his employment when a Company employee refuses to
operate such identified equipment. identificationred tags shall be supplied and made
available by the Company.

In order to provide adequate vision, front and rear, the Company shall install heaters,
mirrors and heated defrosters on all trucks and tractors; the mirrorsto be of a size not
lessthan 6" x 12", except where a smaller size or a different type is more adequate to
the safe operation of the vehicle. Also, convex mirrors on the right hand side of the
vehicle will be made available where required and where necessary. Also, convex
mirrors on both sides of tractor will be made available where required and where
necessary.

Bunks in tractors ordered by the Company after signing date of this Agreement and

which are intended for use as sleeper cab equipmentwill be not less than twenty-eight
inches (28") wide.
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() Wherever reasonably possible, trucks shall have installed steps or devices to allow
reasonable access to the body.

(h) Alllinehaul power shall have a compartment for storing tools in a safe location.
(i) All tractors will be equippedwith brake retarders.

() The Company shall inform, direct and supply to the employees proper informationand
handling devices or equipment for handling dangerous cargo.

ARTICLE NO.10

Section1 - Pay Period
All employees shall be paid semi-monthly for all wages earned to a day not more than sixteen
(16) days prior to the day of payment. The pay shall include an itemized statement of all
deductions, hours, mileage, overtime hours and rates. Cheques shall be available on pay days
during banking hours and rates. Cheques shall be available on pay days during banking hours
or on the last bankingday prior to a weekend or holiday.

Section 2

Casual employees will be paid not less often than once a week with not more than a one day
pay holdback and cheques will be mailed to the employee upon request.

Section 3
If an error occurs in an employee's pay cheque and the amount is equal to one (1) day Or more,
he shall be entitled, on request, to a cheque being issued in favour of such employee within four
(4) working days.

Section 4 - Separation of Employment

Except as elsewhere herein provided, upon termination or quitting, the Company shall pay all
money due to the employee as soon as possible, but not later than the next regular pay day.

ARTICLE NO. 11
Section 1 - Paidfor Time
(a) All employees covered by this Agreement shall be paid for all time spent in the service
of the Company. Rates of pay provided for by this Agreement shall be minimums. Time
shall be computed from the time that the employee is ordered to reportfor work or
registers in, whichever is later, until he is effectively released from duty,

(b) Employeesrequiredto travel on public transportation or Company equipmentina
deadhead manner shall be paid in accordancewith Article NO. 24, Section1 (a) (b) and

(c).
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Section 2 - BereavementLeave

In the event of death in an employee's immediate family (parents, sister or brother, spouse or
children, parent-in-law, sister-in-law, brother-in-law, grandparents, spouse's grandparents, and
grandchildren), the employee shall be entitled to be absent from work three (3) days, with pay, if
these are working days.

A working day lost shall not be more than eight (8) hours for hourly employees, or not more than
ten (10) hours for line drivers.

This clause will have no application for an employee on Leave of Absence, annual vacation,
when receiving benefits under the Health and Welfare Plan, or Workers' Compensation.

Section 3

An employee summoned to Jury Duty or subpoenaed as a witness on a day that he would
normally have worked shall be paid wages amounting to the difference between the amount
paid for such service and the amount they would have earned had they worked on such days.
Employees on jury duty shall furnish the employer with such statements of earnings as the
courts may supply. A working day lost shall not be more than the employees regular assigned
shift.

This clause will have no application for an employee on leave of absence or when receiving
benefits under the Health and Welfare Plan, Annual VVacations, Workers' Compensation or as
otherwise covered by this Agreement.

Section 4

(a) Any Company or Government required physical or medical examination shall be
promptly complied with by all employees.

(b) If following a medical examination under (&) of this Section, the employee is dissatisfied
with the decision of the Company doctor, the employee may seek a decision from his
personal doctor. Should the decision of the Company's doctor and the employee's
doctor differ, the Company or the Unionis entitled to direct that the employee be
examined by a medical specialist, whose speciality covers the disability. The Company’s
doctor and the employee's doctor together shall then select such a specialist. The
decision of the medical specialist shall be final and binding upon the parties involved
and the employee shall not suffer l0Ss inwages or Health and Welfare Plan benefits,
whichever applies, as a result of such examination(s).

(c) An employee who has been absent from work because of illness or accident shall not
suffer a reduction in his regularwages only because the Company requires a medical
examination prior to the employee resumingwork. If such employee is entitled to work
under seniority and recall procedures, he will be paid his regularwages for each day or
days until he returnsto work, provided the Company medical examiner certifies the
employee fit to resume work.

Section 5 - lliness and Discharge Coverage
When an employee goes off work ill or on compensationor grievance is invoked on his

discharge, the Company shall continue to pay both his Health and Welfare Plan fees and Union
dues, so that the employee shall be protectedto the utmost, provided:
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(@) the employee reimbursesthe Company for such contributions normally paid by said
employee and is at no time more than five (5) months in arrears, and

(b) the period of such coverage shall exceed twelve (12) months only by mutual agreement
of the two Parties

When an employee returns to work, the Company shall deduct from his earnings any monies the
Company has paid out in respect of his contributions.

Inthe event any employee does not return to work, and the employee refuses or neglects on
demand at his last known address, to make restitutionfor such monies paid out, the Union shall
then reimburse the Company for said amount.

Section7 - Licence Tests
Whenever it becomes necessary for an employee to undertake tests for renewal of licenses or
tickets, the Company shall, upon request, provide appropriate equipment for this purpose. Time
taken off for such purpose shall be paid for at the employee's straight time rate.

ARTICLE NO. 13 - DISCHARGE OR SUSPENSION and MANAGEMENT'S RIGHTS

Subjectto the terms of this Agreement, all matters concerning the operations of the Company
business shall be reservedto the management. The Union recognizes that it is the function of

the Company:
(a) To maintain order, discipline and efficiency.

(b) To discharge, classify, suspend for proper cause, direct or transfer employees from one
classification to another, move employees from one location to another for proper cause.

(c) To increase and decrease working forces.

(d) To make or alter from time to time rules and regulations to be complied with by its
employees. These rules and regulations are to be filed with the Union.

(e) An employee will receive a copy of any written reprimand or warning letter placed on his
file with a copy to the Union. Such written reprimand or warning letter shall become a
permanent part of the employee's personal work history. However, any incident causing

such written reprimand or warning letter over a period of twelve (12) monthswill not be
used to compound other disciplinary action against the employee.

ARTICLE NO. 14

Section1 - Protectionof Rights
It shall not be a violation of this Agreement or cause for discharge of any employee inthe
performance of his duties to refuse to cross a picket line which has not been declared illegal by

a Court or labour relations tribunal.

The Union shall notify the Company as soon as possible of the existence of such picket lines.
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Section 2 - Controversy With Other Unions

If a dispute arises as the resultof the employees of a Company handling or transporting any
commodities for a company or businessthat is being legally picketed by a Local Union of the
Teamsters' Canadian Conference, the Company and the Union shall immediately meet with the
objective of arriving at a mutually satisfactory solution.

Section 3

Itis agreed in the event of a strike among the employees of any other firm with which the
Company does business, the Company will not ask its employees to perform the jobs of the
employee of the struck employer. This shall not be applied so as to prohibitthe Company from
obtaining work performed by a competitor whose employees are on strike.

Section 4

Itis mutually agreed that there shall be no strike, lockoutor slowdown whether sympathetic or
otherwise during the term that this Agreement shall be in force.

ARTICLE NO.15 - TECHNOLOGICAL AND MECHANICAL CHANGES

Definition - technological and mechanical changes shall be defined to mean the introduction and
utilization of vehicular and other equipment changeswhich have not previously been used with
the bargaining unit by the Company and the use of which results in the termination or the laying
off of regular employees.

Recognition by Parties- all Parties to this Agreement recognizethat technological and
mechanical changes that resultin the increased efficiency and productivity must be encouraged,
and further that all Parties have a direct responsibility to reduce to a minimum the adverse
effects that may resultfrom such changes.

Prior Notification - the Company shall advise the Union as far in advance as possible, and not
less than thirty (30)calendar days prior to the introductionof technological or mechanical
changes and the matter shall immediately become the topic of general discussion and
consultation between the Company and the Union and particularly in regard to:

(a) The effect such changes will have on the number of employees within the bargaining
unit.

(b) The probable effect on working conditions.
(c) Any changes injob classifications.

Dislocated Employees - inthe event technological or mechanical changes result in a reduction
in the work force or the demotion or promotion of employees, such reductions, demotions or
promotions shall be done in accordance with the provisions of Article NO. 7, Seniority, as
contained herein.

Re-training and Upgrading - the Partiesjointly and individually will undertake with the
assistance of Human Resources Development Canada and through recognized provincial,
territorial or local adult training programs, if necessary, to re-train and upgrade regular
employees, to enable them to become qualified and capable of performing new jobs resulting
from or created by the technological mechanical changes.
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ARTICLE NO. 16

Section I - Inspection Privileges

Authorized agents of the Unionwill request and have access to the Company's establishments
during working hours for the purpose of investigating conditions related to this Agreement and
shall in noway interruptthe Company's working schedule.

Section 2 - Shop Stewards

(@)

(b)

The Union shall elect or appoint Shop Stewards from among its members in the
bargaining unit and shall notify the Company in writing forthwith of such appointments
and deletions of those employees so elected or appointed. The Company will recognize
Shop Stewards and not discriminate against them for lawful Union activity. The
Company will notify the Union forty-eight (48) hours prior to dismissal of a Shop
Steward.

Grievances shall be processed during the normalworking hours of the Shop Steward. A
Steward shall receive his regular rate of pay when grievances or pending grievances are
processed with the Employer on Employer property or at any other place which is
mutually agreed upon by both the Union and the Employer.

Ifthe Employer representativeis unable to meetthe Steward during the Steward's
normalworking hours, the Steward shall be paid for all the time spent during the
processing of the grievances with the Employer on the Employer's property or at any
other place which is mutually agreed upon by both the Union and the Employer.

ARTICLE NO.17 - OCCUPATIONAL SAFETY and HEALTHREGULATIONS

All statutory obligations of the Company relatedto health and safety which affect the terms and
conditions of employment of members of the bargaining unit may be enforced through the
grievance procedure.

ARTICLE NO. 18

Section1 - Union Label

it shall not be a violation of this Agreement for an employee to post the Teamsters' Union Label
in a conspicuous place on the glass area of the equipment he is operating. The said label to be
a size not in excess of three (3") by four inches (4") and not to be attached to any area which will
impair the vision of the driver.

Section2 - Uniforms Supplied

Upon completion of the probationary period, an employee may desire to obtain a Company
uniform. The cost of the uniforms shall be shared equally by the Employer and the driver. The
employee portion may be handled through payroll deduction over two (2) pay periods.
Employeeswho leave the Employer before completing twelve (12) months' service shall have
the total cost of the uniform deducted from their final paychequeand the uniform shall become
the property of the employee.
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Section 3 - Protective Clothing

Any employee who is exposedto a hazard by reason of handling dangerous goods shall be
providedwith adequate protective clothing and equipment as required by applicable health and
safety regulationsand the cost shall be borne by the Company.

The protective clothing will be provided to adequately protect the employee as appropriate, and
as required by any customer safety programs. Drivers shall be provided with adequate safety
gloves, which, after initial issue, will be replaced on an "exchange” basis.

Employeewill receive a boot allowance to a maximum of seventy-five dollars ($75.00) towards
the purchase of black boots, or a maximum of sixty-five dollars ($65.00) toward the purchase of
any other colour boots. This boot allowance is payable upon providing proof to the Employer of
purchase of such boots, to a maximum of one (1) pair per year.

If it is necessary for employeesto carry explosion-proof flashlights, the Employer will provide
such flashlights with batteries, at no cost to the employee.

ARTICLE NO. 18 - POSTING

Hourly rated employees shall be notified before quitting time the day previous to their not being
required for duty, except as otherwise mutually agreed by the Parties hereto.

ARTICLE NO. 20 - PAID-FOR DAY OF ACCIDENT

If an employee, after starting work, meets with an accidentwhich incapacitates him from
carrying 0n his duties, he shall be paid his full day's wages for the day of his injury, provided he
is not in receipt of compensation from the Workers' Compensation Board for that day.

ARTICLE NO. 21
Section1 - Pay For Change in Classification

When an employee from a higher rated classification is required to work temporarily or until
permanently re-classified at a fower-rated classification, he shall continue to be paid at the rate
paid for the higher-rated classification.

Where an employee from a lower-rated classification is required to work in a higher-rated
classification for (a) one hour and up to two hours, he shall be paid for the period worked at the
higher rate, and (b) for two or more hours, he shall be paid for the entire day at the rate paid for
the higher-rated classification.

An employee who is required, as a condition of employment, to be the holder of a valid and
subsisting license shall receive the appropriate rate of pay for whichever license he is required
to hold, This clause shall not apply if an employee exercises his seniority into a different
classification.

Section3 - Chargehand Defined
A chargehand, when so designated and classified by the Company, shall be defined as an
employee who shall direct the work of other employees while performing similar work himself,

He shall not have the authority to directly hire, fire, suspend or discipline employees. He shall be
a member of the Union and shall have seniority in accordance with Article No. 7 herein.
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Section 4

Any employee temporarily assigned by the Company to a terminal or operation located beyond
reasonable commuting distance shall be reimbursed by the Company for reasonable
expenditures for room and board.

ARTICLE NO.22 - WAGES

The regular hourly and mileage rates paid shall be those set out in Appendix "A" attached hereto
and forming part of this Agreement.

ARTICLE NO. 23 - HEALTHAND WELFARE PLAN

Section 1

Effectivethe date of ratification, the Employer shall provide the Prairie Teamster Health and
Welfare Plan to all regular employees and dependent contractors who are members of the
Union and eligible dependants coming under the jurisdiction of this Agreement.

Section 2

Any member of the Unionwho is in the employ of the Employeron a regular, full-time basis on
the effective date of the Health and Welfare Plan shalljoin the Plan on the first day of the month
immediately following ninety (90) calendar days from the date of employment with the Employer.

Any regular employee or member of the Unionwho is hired by the Employer after the effective
date of the Health & Welfare Plan shalljoin the Plan on the first day of the month immediately
following ninety (90) calendar days from the date of employmentwith the Employer.

Section 4
Itwill be the responsibility of the Employer to ensure that all employees are enrolled in the
Heailth and Welfare Plan and for making premium remittances on their behalf. Failure of the
Employer to enroll employees, forward completed forms, and/or remit premiums on the due

date, that being the fifteenth (15") day of each month, to the Trustees, will cause the Employer
to be liable for any claims arising thereof.

Section &

Itshall be the Union's responsibilityto supply all necessary enroliment forms to the Employer.
Section 6

The Employer shall remit the premiums to the Administrator, as designated by the Trustees of

the Health and Welfare Plan. It shall be the Trustees' responsibility after receipt of the premiums
to distribute same to the applicable insurance underwriters.

Section7

The Employer agrees to pay on the employee's behalf, eighty percent (80%) of the Prairie
Teamster Health and Welfare Plan.
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ARTICLE NO. 24
Section 1
(a) The regular hours of work for all hourly employees shall be:
Weekly maximum - Sixty (60) hours per week.
A week shall commence at Sunday, 12:01 am. and end at midnight Saturday.
(b) All hours worked in excess of the weekly maximum shall be overtime and paid for at the
rate of one and one-half (1'2) times the regular rate of pay.

(©) There shall be no pyramiding of overtime rates of pay.

(d) There shall be no “split shifts” for regular employees.This clause does not apply to
highway drivers.

(e) Whenever possible, regular employees shall be notified before quitting time, if they will
not be required to work their next regular work day.

Section 2

When an employee is called and reports for duty on his regular scheduled work day, he shall be
guaranteed a minimum of four (4) hours pay.

Section 3 - General Holidays

The Employer agrees to pay employees at regular rates of eight (8) hours per day for the
following ten (10) holidays:

New Year's Day Good Friday Victoria Day
Canada Day Labour Day Thanksgiving Day
Remembrance Day  Christmas Day Boxing Day

Family Day (Albertaonly) B.C. Day(B.C. only)

Any additional statutory holidays declared by the federal government shall be covered by the
provisions of this Article.

Employeesentitled to those paid holidays will have been on the payrollfor thirty (30) calendar
days previous to the Holiday. Employees absent from work by reason of accident or illness notin
excess of six (6) months shall receive full pay for General Holidays as designated herein.
Employees who are absent because of resignation, are terminatedfor cause, or are under
suspension for just cause on the Holiday shall not be entitled to the Holiday pay. If an employee
has been laid off and is returned to work within thirty (30)calendar days after the Holiday, he
shall be entitled to the Holiday pay.

When a General Holiday falls on a regular employee’s regular day off, then such employee will
be granted a day off in lieu of such General Holiday on either the lastworking day preceding or
the first working day following such General Holiday.

Employeeswho regularly work ten (10) hour days and designated line haul drivers shall be paid
(20) hours for such General holiday.
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Section 4

For the purposes of this section, highway shall be defined as trips beyond one hundred (100)
miles from the point of dispatch.

a)

All hourly wages to highway drivers shall be calculated at their prevailing home terminal
rates. This shall include extra duties, chaining up, fuelling and time lost picking up
permits.

Mileage rates will be paid for as such, and they are composite mileage ratesto
compensate for duties performed in normal operations, which includesdriving, pre- and
post-trip, checking equipment and reports, hooking up and/or unhooking at the origin
and/or destination points.

All time waiting to load and unload, waiting for equipment to be repaired, for closed
roadsto be cleared and waiting at turnaround points on Single-man operations will be
paid as wait time.

Wait-time is clarified as follows: - Wait time is not cumulative. For the purposes of
determining wait time pay, each stop shall be considered as a separate wait period. In
no event shall wait time exceed ten (10) hours for each stop in any twenty-four (24) hour
period. When a driver is held more than the initial twenty-four (24) hours, he shall
receive pay for the first ten hours of every twenty-four (24) hour period thereafter.

All time lost due to delays that are not the fault of the driver as a result of overloads or
certification violations involving Federal, Territorial, Provincial, City or State regulations
shall be paid for at regular, applicable wait time rates in this Agreement. To the best of
his ability, it shall be the duty of the employee to ascertainthat he is not hauling an
overload and to ascertain that he has all the necessary and required licenses,
certificates and permits before leavingthe Company terminal, provided howeverthat the
Company shall arrange for all permits to be made available to its employees. Where the
time lost is caused by the fault of the driver or breach of the duty set out above, the
driver shall not be paid for such wait time.

Wait time and layover shall be calculated at a regular straightwork time rate. All work
performed on a statutory holiday shall be paid at a rate of one and one-half (1 ¥2) times
the regular rate of pay.

When a highway driver reports for duty, and has begun his trip, he shall be guaranteeda
minimum of eight (8) hours' work and/or pay at the hourly work time rate for the trip or
any portionthereof.

When a highway driver reports in accordance with an established reporting time and no
work is provided, he will receive a minimum number of hours pay, four (4) hours at the
work time rate, unless he has been notified at leasttwo (2) hours ahead of the regular
reporting time, that no work is available.

When a highway driver reports for work, and road or weather conditions resultin any
delays in departure for which he is not responsible, such driver shall be paid delay time
at the delay time rate for any delays resulting therefrom. If booked off after reporting for
work, he shall receive the minimum as provided in Article No. 24 (9 above.
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Section 5 - Single Man Operations

For definition purposes, the word “trip” will be used when referring to a Single Man operation. A
Single Man trip is considered from point of dispatch to point of rest, layover or book off.

Section 6 - Sleeper Cab Operations

(@)

For definition purposes, the word “tour”will be used when referringto Sleeper cab
operation.

Sleeper cab operation shall be performed by two drivers. The Employer shall designate
the home terminal of each driver team, and designate the routesto be travelled on each
tour from home terminal to destination and returnto their home terminal and each driver
shall be paid for one half (%2) the mileage the vehicle travelled in making the tour.

Only two (2) men shall be permitted in Sleeper cab equipment at any time exceptin
cases of emergency or where new type equipment is put into operation. In no event shall
a driver supervisor or other authorized personnel be in the cab in addition to the Two (2)
drivers, for more than three hundred (300) miles.

No sleeper team under this Agreement shall be placed on layover if routed on any tour
with outbound mileage under five hundred (500) miles.

Sleeper-cab drivers shall be entitled to have a minimum of four (4) hours off duty at their
home terminal unless otherwise mutually agreed upon by the Employer and the drivers.

No sleeper-cab driver shall be allowed to take a solo trip of more than four (4) hours until
he has had eight (8) hours rest since he was last on duty.

ARTICLE NO. 25 - VACATIONS

Section 1

All employees shall receive:

@)

(b)

(¢

(d)

Two (2) weeks vacation with pay after the completion of one (1) year of continuous
service with the Company. Payment for such vacation shall be in the amount equal to
four (4%) percent of the wages paid that employee during the year in which he qualifies
for such vacation.

Three (3)weeks vacation with pay after the completion of five (5) years of continuous
service with the Company. Payment for such vacation shall be in the amount equal to
six (6%) percent of the wages paid that employee during the year inwhich he qualifies
for such vacation.

Four (4) weeks vacation with pay after the completion of ten (10) years of continuous
service with the Company. Payment for such vacation shall be in the amount equal to
eight (8%) percent of the wages paid that employee during the year in which he qualifies
for such vacation.

Five (5) weeks vacation with pay after the completion of eighteen (18) years of
continuous service with the Company. Payment for such vacation shall be inthe amount
equal to four (10%) percent of the wages paid that employee during the year in which he
qualifies for such vacation.
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Section 2

Preference of vacation time shall be given to senior employees. Senior employees may only
exercise their seniority for selection once in each vacation year.

Vacation lists shall be posted on January 2™ of each year and employees shall designate their
choice of vacation time before February28. If an employee fails to designate his choice of
vacation on such listing while posted, vacation time shall be granted at the Employer's
discretion. The Employer shall post the final vacation schedule by April 1* and it shall remain
posted for the balance of the year.

Employees shall not be entitled to more than two (2) weeks of their vacation time during the
months of July and August.

The Employer may indicate on the initialvacation list the number employees allowed off at any
one time. Such listing may indicate periods of blackoutwhere no vacations are allowed.

An employee laid off or leaving the Employer before completion of a full year of service shall be
entitled to a pro-ratedvacation with pay computed on the same percentage of wages paid that
employee during the portion of the year worked.

An employee who accepts gainful employment while on vacation may be terminated,

ARTICLE NO. 26 - LINEHAUL OPERATIONS

Section2 - Reporting Notice

(a) Employees shall be given at least three (3) hours notice when ordered to report for duty
at both the home terminal and at the end of the run or where they have been effectively
released from duty by the Company.

(b) Hours of Dispatch

1. Where a driver is requiredto reportfor duty between 1900 hours and 700 hours,
he shall be notified by the Company voice mail prior to 1900 hours unlessthe
Company has directly contacted the driver at an earliertime in some other
manner.

2. Where a driver is required to reportfor duty prior to 2400 hours on Sunday, he
shall be notified by the Company voice mail priorto 1200 hours on Saturday,
unless the Company has directly contacted the driver at an earlier time in some
other manner.

(c) Mileage Guide - The Rand-McNally Trip Maker shall be used to determine miles driven.
The Company may adopt other accurate software for such purposes upon prior
notificationto the Union. It is agreed that where an error is established in any such
software actual miles shall govern.

65



Section 3 - Work time

Work time shall include but not be limited to loading, unloading, repairs of equipment, chaining
and unchaining (of tires), ime spent on ferries or boats (except as otherwise provided in Article
26 herein, and when drivers are required to stay with the equipment). When the driver performs
the function of fuelling, hooking up, unhooking, switching on complete interchange of equipment
will be included as work time.

Section 4 - Travel Time

(a) All hours travelling on public transportation from the point deadhead commenced to the
destination point designated by the Company shall be paid for at his regular straight time
hourly rate plus the subsistence allowance ifapplicable and the cost of such
transportation.

(b) Deadhead - Each employee who is covered by this Agreement, and who is required by
the Company to ride Company equipment in deadhead manner will be paid the regular
straight time hourly rate for all hours spent in riding such equipment This provision
applies only where the Employee is neither driving nor part of a sleeper team.

Section 6

(a) Inthe event that drivers are requiredto lay over during any one round trip or tour away
from their home terminals, they shall be compensatedfor layover time as follows:

It being understood that layover time shall not be cumulative, but shall mean only one
layover on such round trip or tour.

For the first twelve (12) hours of each layover - No Pay.

For the nextten (10) hours, layover rates as stipulated in this Agreement. For the next
tweive (12) hours - No Pay.

For the nextten (10) hours, rates as stipulated in this Agreement and continuing on the
same basis for each twenty-two (22) hour period of continuing layover.

(b) The layover point is to be designated on a man's original orders prior to his dispatch
from point of origin of trip Or tour, save and except in the case of accident or breakdown
whereby the layover point may be extendedto a point beyond the original designated
layover point.

(c) When drivers arrive at the layover point and are placed on layover, they will be advised
on arrival, or else put on wait time, save and except where the drivers have been
previously instructed on their drivers' orders.

Section 7 - Subsistence Allowance
(a) Sleeper-cab~ sixteen dollars ($16.00) per day, per each employee. Where sleeping

accommodations are necessary, drivers will be compensated for the reasonable cost
thereof.
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(b) Single-man - During trips away from driver's home terminal, subsistencewill be paid as
follows for the first twenty-four (24)hours:

at the completion of twelve (12) hours- $4.50;

at the completion of thirteen (13) hours - an additional $4.50

at the completion of fifteen (15) hours - an additional $4.50

at the completion of seventeen (17) hours — an additional $4.50

to a maximum of eighteen dollars ($18.00) in the first twenty-four (24) hours, and
seventy-five cents (.75) per hour for each hour thereafter.

Section 8 - Bobtail
Driving of tractor without trailer shall be paid for on the same basis as driving tractor-trailers.
Section 9 - Definition Mileage Rates

Mileage rates, as specified in Appendix "A" are composite rates and shall be paidto
compensate for the following duties performed:

Driving, checking equipment en route and making Company required reports.

Section 12 - Single Man Operation

1. For definition purposes the word "trip” will be used when referring to single man
operations. A single man trip is consideredfrom point of dispatch to point of rest, layover
or book-off.

2. The regular hours of work for employees engaged in a single man operation shall be

sixty (60) hours perweek, it being understoodthat there will be no pyramiding of
overtime. The Company shall pay for all time driving and working in excess of the
regular hours at the overtime rates as specified hereafter, and shall continue at the
overtime rates until a minimum rest period of four (4) hours is provided. This rate does
not apply to the layoverand wait time but is calculated on the miles driven and halfthe
work time rate per hour.

3. No single man driver shall be called for dispatch until he has been off duty eight (8)
hours excluding call time after completing a trip at the home terminal. NO single man
driverwho has been putto restor layover, shall be called for dispatch or duty until he
has been off duty for four (4) hours at a point away from the home terminal. However, at
points away from the home terminal the driver shall be entitled to, if he so requires, up to
eight (8) hours of uninterruptedrest. Drivers held and/or waiting at a point, other than
the home terminal in excess of the maximum rest period, will be paid wait time for hours
in excess of the full rest period.

ARTICLE NO. 28 - VALIDITY OF ARTICLES

If any Article(s) of this Agreement or of any supplement hereto should be held invalid by
operation of law or by any tribunal of competent jurisdiction or if compliance with or enforcement
of any Article should be restrained by such tribunal pending a final determination as to its
validity, the remainder of this Agreement or of any supplement thereto, or the application of such
Article to persons or circumstances other than those as to which it has been held invalid or as to
which compliance with or enforcement of has been restrained, shall not be effected thereby.
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ARTICLE NO. 29

The Marginal Section and Article heading shall be used for purposes of reference only, and may
not be used as an aid in the interpretation of this Agreement.

ARTICLE NO. 30 - GRIEVANCE PROCEDURE

Section B - All questions, disputes and controversies arising under this agreement or any supplement
hereto, shall be adjusted and settled within the terms and conditions as set forth in this
Agreement, in the manner provided by this Article, unless otherwise expressly provided in this
Agreement.

The procedure for such adjustmentand settlement shall be as follows:

STEP1 -

STEP2 -

STEP3 -

Any grievance of any employee shall first be taken up between such employee and the
Employer supervisor. However, such employee will be entitled to be accompanied by a
shop steward or union representative.

Time limitto institute a grievance:

Termination or layoff - Ten (10) days
All others -Thirty (30) days

The time limits set out in Step One are mandatory and shall be determinedfrom the time
the employee or Union could reasonably have knowledge of the alleged violation of the
Agreement.

Failing settlement under Step 1, such grievance shall be taken up between the
Employer supervisor and a Shop Steward or Local Union Representative. Step 2 must
be completed within ten (10) calendar days from the completion of Step 1.

Failing settlement under Step 2, the grievance shall be taken up in a presentationto a
Grievance Board, hereinafter referredto as the "Board" consisting of two (2) Union
representatives, selected by the Union and two (2) Employer representativesappointed
inwriting by an officer of the Company. All members of this Board shall have been duly
appointed and so authorizedthat any settlement arrived at by this Board on a specific
grievance shall be final and binding.

Except by written mutual agreement between the Union and the Employer providing for
an extension of time, Step 3 must be completed within ten (10) calendar days from the
completion of Step 2.

Inall such grievance procedures, the Union representative shall act in the capacity of
Chair of the meetings and the employer representative shall act in the capacity of
Recording Secretary. All copies of all minutes shall be signed and dated by both the
Union and the Employer.
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STEP 4 - Failing settlement under the above steps, the matter will be referredto an agreed-upon
neutral person to act as an Arbitrator, who will meet with the Parties to hear both sides
of the case. Failingto agree upon a neutral person, the Departmentof Labour will be
requested to appoint a neutral Arbitrator.

The Arbitrator shall be required to hand down his decisionwithin fourteen (14) calendar
days following completion of the hearing, and his decision shall be final and bindingon
the two (2)Parties to the dispute.

The cost of the Arbitrator will be borne equally by the Union and the Company.

ARTICLENO.31 - TERM OF AGREEMENT

This Agreement shall be for a term period from and including January 1, 1898 to and including
February 28, 2003. Either Party to this Agreement may, within four months immediately
preceding February 23, 2003 give to the other Party written notice to commence collective
bargaining.

After expiry of the term of this Collective Agreement, and subject to the limitations necessarily
resulting from the exercise of the rights of the Parties underthe Canada Labour Code, including
the right to strike or lockout, the terms and conditions of employment as set out in this
Agreement, will be observed and not varied, except by the parties mutual consent during the
period that the Union remains the bargaining agent for employees identified in this Agreement.

DATED THIS DAY OF , 2001,

INWITNESS WHEREOF the Parties hereto have set their hands and seals the day and year first above
written.

ON BEHALF OF THE COMPANY: ON BEHALF OF THE UNION:
NorthwestTank Linesinc Western Canada Council of Teamsters

NorthwestTank Lines (Western) Inc
@ AJedetar™

Ron Owens, BusinessAgent
Teamsters Local 31

ters Local 213

Al Portar Business Agent
Teamsters Local 362
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APPENDIX “F”

Rates of pay for Alberta and East Company drivers

Hourly Rate March 31 March 1 September 1
2001 2002 2002

Five Axle $12.10 12.48 12.81

Six Axle 12.36 12.73 12.88

Seven Axle 13.64 13.95 14.09

EightAxle 13.80 14.21 14.36

Mileage

Five Axle 293 .302

Six Axle 303 312

Seven axle 318 328

Eightaxle .328 .338

1. Drivers in training will be paid six ($6.00) per hour

2. Drivers assigned to train new drivers will be paid their regular rate of pay plus twenty-five
($25.00) dollars per day.

3. Driverswill be paid mileage rates of pay when trips are beyond one hundred (100) miles from
the point of dispatch.

4. New drivers may be paid one dollar and fifty cents ($1.50) per hour or four cents ($.04) per mile
less than the applicable rate for the first six months of employment.

5. When designated a charge hand, the rate will be an additional thirty cents ($.30).

8. Trip rate may be established from time to time by agreementof the union and the Company,
such rates to be inclusive of all work and wait time.

7. Subsistence allowance will be paid at a rate of sixteen dollars ($16.00) per day or sixty-seven

cents ($.67) per hourthat a driver is away from the home terminal after the initial 24 hour period.
When required, drivers will be reimbursedfor lodging expenses.
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APPENDIX “F-1"

Rates of pay for Alberta and East Dependent Contractors

Mileage Rates

March 31 March 2
2001 2002
Five axle $1.10 $1.11
Six axle $1.15 $1.16
Seven Axle $1.24 $1.25
Eightaxle $1.30 $1.31

(@)

(b)
()

(d)

(€)

©

Dependent contractors will be paid an additional eight cents ($.08) cents for assignments North
of Fort St John.

Wait time will be paid on a per hour basis when collected from the customer.

Dependent contractors will be paid an additional one percent (1%) where equipment is painted
to the Company's specified colours.

Dependent contractorswill be paid one percent (1%) less until equipment is painted to the
Company's specified colours, on all earnings after 120 days off employment.

Mileage rates include "Combinedtime allowed" for loading and unloading NGL.

Five axle 2.5 hours
Six axle 2.5 hours
Seven axle 4.0 hours
Eight axle 4.0 hours

Trip rates may be established on a per trip basis by agreementa the union and the Company,
such rates to be inclusive of all work and wait time.

Dependent Contractors will be paid the following hourly rates when applicable:

Standby and wait time  $32.50
Local Hauling $40.00

The Company shall add a 3% surchargeto all purchases supplied by the carrier. All such
charges shall be deducted from the Dependent Contractor's monthly earnings on the 25" day of

the month following the charge.
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Fuel Surcharge

Effective upon the date of ratification,the Employer shall implement a fuel escalator. Rates of
compensation shall be increased or decreased by .6% (.006) for each $0.01 per litre increase or
decrease in the price of the Dependent Contractor's fuel base price. The escalator shall apply to

a full $0.01 per litre increase or decrease.

The base price shall be forty one point seven cents (41.7¢) per litre for Alberta and the Yukon.
The base price in British Columbia shall be forty five cents (45¢). Low sulphur diesel fuel cost
shall be calculated using the average Edmonton Esso and Petro-Canada rack price as

published inthe Oil Buyer's Guide.

Example

Petro Canada = 38.95 cents per litre,

Imperial Oil = 36.51 cents per litre, both prices excluding taxes

Alberta taxes = 13 cents per litre

Rack Price 38.95+36.51 = 75.48,

75.46/2= 37.73 Average Perice,

37.73 + 13 =560.73 Taxes included.

50.73 (Price) - 41.7 (Benchmark) = 9.03 cents per litre in excess of benchmark.

9 cents x .006 = 5.4%. The increaseto the dependent contractor'srevenueis 5.4%.)
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APPENDIX "G"
DEPENDENT CONTRACTOR'S AGREEMENT
This agreement, made in duplicate, this day of , 200_.

BETWEEN:
NORTHWESTTANK LINESING /

NORTHWESTTANK LINES (WESTERN) INC.
(hereinafterreferred to as “the Carrier")

AND:

Driver's Name

Company's Name

Address

(hereinafterreferredto as the "Dependent Contractor")

WHEREAS the Dependent Contractor is the Registered Owner of certain motor vehicle
equipment described as follows:

TRACTOR UNIT

YEAR:

MAKE:

MODEL:

SERIAL #:

TARE WEIGHT:

(hereinafter referred to as the "Equipment")

In consideration of the mutual promises herein contained, the parties agree with each other as follows:

101  EQUIPMENT

1.1 The operation, maintenance and upkeep of the Equipment shall meet or exceed the Carrier's
requirements. Records of all maintenance performed on the Equipmentwill be submittedto the
Carrier on a monthly basis after completion of said maintenance. The Carrier has the rightto
inspectthe Equipment at any time and require repairsto be performed at the cost of the
Dependent Contractor.
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1.2

1.3

1.4

1.5

1.6

1.7

2.0
21

2.2

23

24

The equipment must continually meet minimum safety standards as required by law in
jurisdictions of travel. The annual CVIP must be performed by the Dependent Contractor at a
registered shop, at the Dependent Contractor's cost.

All expenses for the operation of the vehicle including and not limited to tires, parts, and fuel will
bethe responsibility of the Dependent Contractor. All fuel for subject Equipment maybe
purchased through the Carrier's fuel accounts. Fuel cards will be issuedto the Dependent
Contractorin the Carrier's name. The Dependent Contractor will submit all original fuel receipts
with daily paperwork and record all fuel purchases on time sheets. The Fuel cards are for the
express use of the equipment mentioned herein and shall not be used for any other.

The Equipmentshall be painted in the Carrier's approved paint scheme at the cost of the
Dependent Contractor, the Equipment must be painted within one hundred and twenty (120)
days of the date of this agreement.

The Garrier will supply and install at the cost of the Carrier all company identification. Upon
termination of this agreementthe Dependent Contractoris responsible to remove all carrier
identificationat the cost of the Dependent Contractor.

The Equipment must be equipped with a tachograph or similar recording device at the cost of
the Dependent Contractor. The Dependent Contractor must submit tachograph cards or a
similar record to the carrier following each trip. Inthe event that the Dependent Contractor has
cornplied with this provision, he shall not be required to replace the recording device until such
time as the existing recording device becomes unserviceable.

Aceessorial equipment such as power take offs, drive lines, product pumps, positive air shut
downs, if required, are the responsibility of the DependentContractor.

DRIVERS

The primary driver of the Equipmentshall be the Dependent Contractor unless otherwise
authorized by the Carrier in advance. (If the Dependent Contractor is incorporated the primary
driver must be authorized by the Dependent Contractor and authorized by the Carrier).

Secondary Drivers must be approved by the Carrier and will be the responsibility of the
Dependent Contractor for, but not limited to, the following, Wages, Workers Compensation
Board Premiums, FederaliIncome Tax Deductions, Canada Pension Plan Premiums and
Employment Insurance Premiums and obligations under the agreement.

The [DependentContractorwill maintain a valid and current Workers' Compensation Board
aceeunt in alljurisdictions travelled and will provide proof of good standingwherever and
whenever required by the Carrier. Failure to maintain such account in good standing will be
cansidered to be breach of this agreement and will result in withholding by the Carrier of any
amounts outstanding plus a fifty dollar ($50.00) administration charge.

All grivers operating the Equipmentmust meet or exceed the Carrier's hiring standards and be
approved by the Carrier. Drivers are subject to all rules and regulations as required by the
Carrier and government regulation including but not limited to Transportation of Dangerous
Goeds, National Safety Code regulations and Workplace Hazardous Material Information
Systems. The Carrier will ensure compliance with these standards, and may take whatever
action it deems necessary.
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25

26

27

3.0
3.1

3.2

3.3

3.4

3.5

4.0
4.1
42

4.3

44

The Dependent Contractor and secondary drivers are requiredto read the Carrier's "Driver's
Manual" and abide by its contents.

Itis the responsibilityof the Dependent Contractor to lubricate all trailers under his/her control.
Grease will be supplied at the Company's expense.

Safety Equipmentwill be supplied to the Dependent Contractor at the Company's expense.

LICENSE, TAX AND INSURANCE

The Carrier will provide all vehicle license, operating authorities, and insurance as required, The
Dependent Contractor shall be responsiblefor the costs of licences and insurance for his
Equipment only. The cost for licences shall be amortized over a six (6) month period.

Any license costs paid by the Carrier for his Equipment will be amortized on a monthly basis
over six months and charged back to the Dependent Contractor.

The Carrier shall calculate and file all sales tax and fuel tax reports and bill applicable amounts
to the Dependent Contractor.

All licensing, operating authorities, fuel cards and insurance documents remain the property of
the Carrier. All said documentation must be returnedto the Carrier within 24 hours of the
termination of this agreement.

The Dependent Contractor is responsibleto report to the Carrier all accidents or product losses
or mixes, and other occurrences, which may give rise to prosecution under any statue, bylaw or
legislation, whether preventableor non preventable, involving loss or damage to any vehicle,
trailer, cargo or property, or injury to any person incurred by the Dependent Contractor or the
Dependent Contractor's employees while performingits obligations under this agreement.

COMPENSATION
Current pay rates are set out in Schedule 1 to this Dependent Contractor's Agreement.

The Dependent Contractor will provide the Carrier with a deposit against which the Carrier may
charge any loss or expense which is properly payable by the Dependent Contractor under the
terms of this agreement. The deposit shall not exceed three thousand dollars ($3,000.00), or
such deposit which may have been provided by the Dependent Contractor and accepted by the
Carrier priorto April 1, 1999. The Carrier will deduct six hundred dollars ($600.00) per month
from the Dependent Contractor's earnings until such time that the deposit is paid in full. The
Carrier agrees to apply interestto the deposit on account at the rate of six percent (6%) per
annum.

The Carrier shall compensate the Dependent Contractor on the 25" day of the month for
hauling performed by the Dependent Contractor up to and includingthe last day of the previous
month provided however, that the Dependent Contractor has submitted all required documents
by the 3rd day of the current month. Any documents received after said date will be entered on
the following month's statement.

The Carrier shall extend an advance on the 10" day of the month based on twenty-five percent
(25%) of previous months earnings up to a maximum of two thousand dollars ($2,000.00).
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45 The Carrier will add a three percent (3%) administration surcharge to all Dependent Contractor
expenses paid or incurred the Carrier. All such charges will be deducted from Dependent
Contractor's monthly earnings on the 25" day of the month following the charge.

4.6, The Carrier shall reimburse the Dependent Contractor for all highway tolls, and ferry charges,
unless other arrangements are made. A receipt must be supplied to claim reimbursement.

5.0 GENERAL

5.1 The Dependent Contractor is financially responsible for all fines and penalties arising out of the
use of the Equipment including but not limited to parking tickets, log violations, overweight
tickets, and moving violations that are a result of the Dependent Contractor's negligence. The
Dependent Contractor must supply the Carrierwith copies of all fines and penaltieswithin seven
(7) days of the issuance of said fines.

6.0 TERMINATION

6.1 This lease agreement may be terminated by either party without just cause upon thirty (30) days
notice inwriting.

6.2 Inthe event that either party commits a substantial breach of this agreementthe other party shall
have the right to immediately terminate this agreement without notice.

6.3 Inthe event of termination of the agreementthe Dependent Contractor agrees to return all
equipment, documentation, fuel cards to the Carrier and to remove all Carrier identificationfrom
the Dependent Contractor's Equipmentwithin twenty-four (24) hours.

6.4 The Carrier shall have ninety (90) days from the termination of this agreementto make final
settlementwith the Dependent Contractor in respect of all monies due or owing to the
Dependent Contractor. This settlementwill not be released until all the Carrier's property and
supplies are returned and the Carrier's name, logo and unit numbers are removed by the
Dependent Contractor at the Dependent Contractor's expense.

Inwitness whereof the parties have hereto executed the agreement as of the date indicatedon
the first page.

CARRIER: DEPENDENT CONTRACTOR:

Per: Per:

Witness: Witness:

Date: Date:
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APPENDIX "H"
TEAMSTERS UNION/INDUSTRY ADVANCEMENT FUND

The Teamsters Union/Industry Advancement Fund shall be for the enhancement of all persons
dependent upon any industry represented by Teamsters..

The Employer shall make contributions of five cents ($.05) per hour for which wages are payable
hereunder for each employee and dependent contractor covered by this Collective Agreement.

Payment of said funds shall be made to the appropriate Teamsters Local Union/Industry
Advancement Fund by the 15th of the month following that to which they refer.

This paymentwill be independentand separate from any other payment made to Teamsters
Union. The advancement fund contributionswill be capped at $8.40 per member per month.
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LETTER OF UNDERSTANDING

BETWEEN: INTERNATIONAL CHEMICAL EXPRESS INC. and
NORTHWESTTANK LINES INC/
NORTHWESTTANK LINES (WESTERN) INC.

AND: WESTERN CANADA COUNCIL OF TEAMSTERS

The parties agree that the provisions of this part of the collective agreement (The "Alberta
Schedule”) shall apply to all Alberta-based drivers and to any drivers hauling Propane or N.G.L.
destined from or to Alberta or British Columbia, into the areas of the B.C. Caribou, the B.C.
Central Interior, the Kootenays, Prince George and west, Taylor and Dawson Creek regions.

Itis agreed that the Alberta Schedule shall have no application to Vancouver Island or north of
Fort Nelson.

Itis further agreed that current members of the bargaining unit who would otherwise be subject
to the Alberta Schedule shall not suffer any reduction in their rates of compensation for trips that
originate in British Columbia.

SIGNED THIS DAY OF , 2001,
ON BEHALF OF THE COMPANY: ON BEHALF OF THE UNION:
Northwest Tank Lines Inc Western Canada Council of Teamsters

Northwest Tank Lines (Western) Inc

. (A

Ron Owens, Business Agent
Teamsters Local 31

Tom Blaney, President

l&w,’t&qlmw

Dwigjhtt Jacbsen, @leneral Manager

irch, Business Agent
ters Local 213

Al Porter, BusinessAgent
Teamsters Local 362

78



LETTER OF UNDERSTANDING #2

BETWEEN: INTERNATIONAL CHEMICAL EXPRESS INC. and
NORTHWEST TANK LINESINC

AND: WESTERN CANADA COUNCIL OF TEAMSTERS

The parties agree that Dependent Contractors hired prior to ratification are not subject to the
provisions of the collective agreement which require either that they operate their own
equipment Or that they own no more than one piece of equipment supplied to the Company.

Itis agreed that dependent contractors hired after the date of ratificationshall not be permittedto
own more than one piece of equipment supplied to the Company, and that they shall be required
to operate such equipment. It is further agreed that they shall be entitled to employ an additional
driver, as provided herein.

This letter applies only to drivers who are subjectto the Alberta Schedule of the collective

agreement.
SIGNED THIS DAY OF , 2001,
ON BEHALF OF THE COMPANY: ON BEHALF OF THE UNION:
Northwest Tank Lines Inc Western Canada Council of Teamsters

Northwest Tank Lines (Western) Inc

(7~
’ \w

Ron Owens, Business Agent
Teamsters Local 31

Tom Blaney, President

Dwight Jaggbsen, General Mahager

J

NS

Al Porter, Business Agent
Teamsters Local 362
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LETTER OF UNDERSTANDING#3

BETWEEN: INTERNATIONAL CHEMICAL EXPRESS INC. and
NORTHWEST TANK LINES INC/
NORTHWESTTANK LINES (WESTERN) INC.

AND: WESTERN CANADA COUNCIL OF TEAMSTERS

Employees of dependent contractors shall be paid wages which shall be negotiated individually
between such Dependent Contractor and his employee. This agreement shall be in writing and

shall include rates of pay and all other terms and conditions of employment negotiated between
the Dependent Contractor and his employee. The Dependent Contractor shall file a copy of the
agreement with his employee with both the Union and the Company.

In the event of any alleged violation of the agreement between the Dependent Contractor and
his employee, the employee shall notify the Company in writing within thirty (30) days of the
alleged violation. The Company and the Union shall take action to resolvethe dispute. The
Company shall be liable to pay any amounts owing to the employee and shall be entitled to seek
full reimbursementfrom the Dependent Contractor.

An employee of a Dependent Contractorwho works in excess of one hundred (100) hours per
month for three (3) consecutive months shall be entitled to participate in the Health and Welfare
Plan at the expense of the Dependent Contractor.

This letter applies only to driverswho are subjectto the Alberta Schedule of the collective

agreement.
SIGNED THIS DAY OF , 2001,
ON BEHALFOF THE COMPANY: ON BEHALF OF THE UNION:
Northwest Tank Lines Iinc Western Canada Council of Teamsters

NorthwestTank Lines (Western ) Inc

RSN v

Tom Blaney, Presid-eﬁt \ Ron Owens, Business Agent
Teamsters Local 31

Dwught Jacobsen, General Manager Eugens-Wirch, Business Ag_ent
ters Local 213

\ =
Al Porter; Businéss Agent
Teamsters Local 362
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