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ARTICLE 1 - DEFINITIONS

11

12

13

14

15

1.6

1.7

138

1.9

110

111

1.12

113

Wherever used herein "Board" shall meanthe Lakehead
District School Board.

Whenever used herein, "TBU" shall meanTeachers'
Bargaining Unit of the Thunder Bay District, OSSTF.

Whenever used herein, "Federation' shall mean TBU.
Salary for teachers will be calculated based on assigned
classes, and/or full time equivalent non-classroom

assignments.

Whenever used herein, "School Year" is as stipulated in
Ministry memoranda and regulations.

Whenever used herein, "Teacher" refers specifically to the
collective group of teachers and/or to a specific individual in
the TBU.

Whenever used herein, "FTE" shall mean Full Time Equivalent.

Whenever used herein"LTD" shall mean long term disability.

Whenever used herein, “ADE” shall mean Average Daily
Enrolment.

Whenever used herein, “GSN” shall mean Grant for Student
Needs.

Whenever used herein, “OPSBA” shall mean Ontario Public
School Board Association.

Whenever used herein, “NTIP” shall mean New Teacher
Induction Program.

Whenever used herein, “OTPP” shall mean Ontario Teachers'
Pension Plan.



1.14

1.15

1.16

1.17

1.18

1.19

1.20

Whenever used herein, “‘PAR” shall mean Positionof Added
Responsibility.

Whenever used herein, “SJS” shall mean System Joint Staffing
Committee.

For Secondary Teachers “days” shall mean a day that is within
the school year and is not a holiday or Saturday or Sunday.

For Continuing Education Teachers “days” shall meanworking
day - a day other than Saturday, Sunday or a recognized
holiday.

For Continuing EducationTeachers Only:

Longterm Occasional Continuing Education Teacher” shall
mean a teacher hired to replace the same absentteacherin
the same assignment for a period greaterthan eleven (11}
consecutive days but less than twenty-four (24) consecutive
months. Inactive periods such as Christmas, March and
summer breaks shall not be considered as an interruption for
the purpose of calculating consecutive days. LongTerm
Occasional Continuing Education Teachers shall have access
only to articles 1,2,3,4,5,14 and 15 andthe occasionalrates of
Article 22.

“Casual or Short Term Occasional Continuing Education
Teacher" shall mean a teacher hiredto replace an absent
teacherfor a period lessthan twelve (12) consecutive days.
Casual or Shortterm Continuing Education Teachers shall
have access only to articles1,2,3,4,5,14 and 15 and the
occasional rates of Article 22.

A Term Positionis a position created by specific program
funding and of a specific function for a period not to exceed
twelve (12) months. A member hired into a term position shall
have all entitlements underthe collective agreementexcept
seniority rights. The Bargaining Unit President or designate
shall be consulted prior to the creation of aterm position.

2



ARTICLE 2 - PURPOSE AND RECOGNITION

21

2.2

221

The purpose of this agreement is to set forth the terms and
conditions of employment contained herein, and to define a
procedurefor the resolution of grievances.

The Board recognizesthe OSSTF as the bargainingagent
authorizedto negotiate on behalf of its Members employed
to teach by the Board and assigned as teachers, including
temporary teachers, to one or more secondary schools or to
performduties in respect of such schools all or most of the
time.

The Board recognizesthe negotiatingteam of the Teachers’
Bargaining Unit as the group authorizedto negotiate on
behalf of the Federation.

FOR CONTINUING EDUCATION TEACHERS ONLY

The Board recognizesthe Ontario Secondary School Teachers’
Federation(OSSTF) as the exclusive bargaining agent
authorized to negotiate on behalf of the Continuing Education
Teachers employed by the Lakehead District School Board in it
Continuing Education Program (including ESL night school and
Lakehead Adult Education Centre summer program), save and
except for those Continuing Education Teachers instructingin
Heritage Language and General Interest Courses, the
Principal/Manager of Adult and Continuing Education or
designate, those above the rank of Principal of Adult and
Continuing Education, Continuing EducationTeachersin
bargainingunits for which any trade union held bargaining
rights as of June 21, 1989 and secondary teachers employed
by the Lakehead District School Board under article 10.4
(Night Schooal) of the Teachers’ Bargaining Unit Thunder Bay
District6A Collective Agreement.

|0



2.3

2.4

2.5

The Board recognizesthe right of the Teachers’ Bargaining
Unitto authorize OSSTF or any other advisor, agent, counsel,
solicitor or duly authorized representativeto assist, advise, or
represent it in matters pertaining to the negotiation and
administration of this Collective Agreement.

The Teachers’ Bargaining Unit recognizesthe right of the
Boardto utilize the services of representativesofthe
Trustees’ Association or any other advisor, agent, counsel,
solicitor or duly authorized representativeto assist, advise, or
represent itin matters pertainingto the negotiation and
administration of this Collective Agreement.

The Board recognizesthat Continuing Education Teachers
delivering secondary credits must be qualified as Continuing
Education Teachers in accordance with the EducationAct.



ARTICLE 3 - EFFECTIVE PERIOD

3.1

3.2

3.3

3.4

3.5

This agreementshall be effective from the 1stday of
September 2008 and shall continue in force upto and
including August 31st, 2012 and shall continue automatically
thereafter for annual periods of one year unless either party
notifies the other, inwriting, within ninety (90) days prior to
the expiration date that it desires to negotiate with a view to
renewal, with or without modifications of this Agreement, in
accordance with the Labour RelationsAct.

Notwithstanding the period of notice cited in 3.1, both parties
may mutually consentto commence negotiations, with a view
to renewal, with or without modifications of the Agreement,
prior to ninety days of the expiration date of this Agreement.

If either party gives notice of its desire to negotiate
amendments in accordance with section 3.1, or both parties
mutually agree to negotiate amendments in accordance with
section3.2, the parties shall meetwithin fifteen (15) days
from the giving of notice, or within such further period as the
parties agree upon, to commence negotiationsfor the
renewal of the Agreement in accordance with the Labour
Relations Act.

Revisionsmay only be madeto this Agreement with the
mutual written consent of the parties. Each party shall
determine its respective bargaining procedures requiredto
provide consent.

EFFECTIVE DATE

Itis understood and agreed inthe eventthat a new
agreement has not been reached by the date of the expiry of
the existingagreement, allthe terms and provisions of the
current agreementshall continue in force and effect until
suchtime as itis superseded by a new agreement, the terms
and provisions of which shall be retroactive to the date of
expiry of the previousagreement.

5



3.6

CHANGES DURING PERIOD BY MUTUAL CONSENT

Exceptfor mutually agreedto error, this Agreement shall form
the basis of comuting all salaries and other conditions defined
herin. Amendments (deletions for additions) to the clauses
defined herein shall be made only by written consent of the
Partiesto this agreement.

79
Dated at Thunder Bay, Ontario the 3 Day of July 2009,
IN WITNESS WHEREOF the parties have hereunto affixed their
corporate seals attested by their respective proper officers in
that behalf.

SIGNED, SEALEDAND DELIVERED IN THE PRESENCE OF

For the Board:

=2 c%/ﬁam

CHAIR WITNESS

WITNESS)
NEGOTIATING COMMITTEE

(leornisctto c;%%/m&

SECRETARY WITNESS

For the Teachers’ argaining Unit, OSSTF:

S ol ;%&

CHAIR, “—WITNESSZ/
NEGOTIATING COMMITTEE




ARTICLE 4 - MANAGEMENT RIGHTS

4.1

4.2

43

4.4

4.5

4.5.1

The Teachers recognize that the Board has the right, duty, and
responsibility to provide, operate and manage its secondary
schools and its continuingeducation programinthe Lakehead
District School Board in accordance with the statutes and
regulations of Ontario.

The Board agrees, however, that itwill not exercise any of its
rights or alter any rules or regulationsfor the purpose of
restricting or limitingthe rights of its teachers as granted and
preserved in this Agreement, and will not exercise any of its
rightsin a manner inconsistentwith the terms and provisions
of this Agreement.

The Board agrees to precede any change to Board policy
which may affect members of the TBU by written
communicationto the TBU President in accordance with
Policy Development and Review Policy 2010.

The Board recognizesthe right of OSSTF and/or the Teachers'
BargainingUnitto representa memberwhen the conduct or
competence of the member is being questioned. Priorto any
meetingthat could lead to discipline, the Board shall inform
the OSSTF member of the rightto Federationrepresentation
and informthe BargainingUnit/Branch Presidentor
designate.

Criminal Background Check

The Boardwill cover the cost of the criminal background
check for all incumbentteachers who participatein the
"check" offered by the Ontario Education Services
Corporation. If the teacher wishes to obtain a criminal
background check on his or her own, the teacher will be
responsible for this expense.



4.5.2

4.5.3

454

4.6

4.7

4.8

4.8.1

4.8.2

The Board shall collect and manage personaldocuments
relating to criminal background checks and offence
declarationsin a secure mannerthat providesfor
confidentiality and privacy. Access to such recordsand
information shall be limited to the Superintendent
responsible for Human Resources and/or Employee Relations
and/or designate. The Superintendent shall, upon request,
advise the Bargaining Unit President of the names of those so
designated. Such personnelshall not be members of the
Bargaining Unit.

Any disciplinaryaction related to Criminal Background Check
or Offence Declarationmay be subjectto a grievance.

The Board shall release and report information to the College
of Teachers as required under government Acts and
Regulations. The Boardshall informthe member(s) and the
Teachers’ BargainingUnit Presidentthat information has been
sentto the College of Teachers atthe time of disclosure.

Each of the partiesto this agreement agreesthat there shalll
be no discrimination as defined inthe Ontario Human Rights
Code (currently found at www.chrc.on.ca). Itis notthe intent
of this provisionto preventthe Boardfrom implementing
mandatory retirement or establishing and maintaining bona
fide occupationalqualifications.

All correspondence between the Partiesarisingout of the
Agreement shall passto and from the appropriate
Superintendentor designate, and from the President of the
Bargaining Unit.

Video Surveillance

Video surveillance systemswill not be usedto monitor
employee performance.

The Boardwill adhereto Ltakehead District School Board
Policy and Procedures6070.



ARTICLE 5 - FEDERATION RIGHTS

51

511

5.1.2

513

5.14

5.2

FederationfFees/Union Dues

On each pay date on which an employee is paid, the Board
shall deduct from each employee the OSSTF fees and any
chargeable by the TBU or an equivalentamount. The amounts
shall be determined by OSSTF and/or the TBU in accordance
with their respective constitutions and forwarded inwritingto
the Boardat leastthirty (30)days prior to the expected date
of change.

The OSSTF fees deducted in5.1.1 shall be remittedto the
Treasurer of OSSTF at 60 Mobile Drive, Toronto, Ontario M4A
2P3 no later than the fifteenth of the month following the
date on which the deductionswere made. Such remittance
shall be accompanied by a list identifyingthe employees, their
SocialInsurance Numbers, annual salary, the number of days
worked, salary for the period, and the amounts deducted.

Fees specifiedby the TBU in5.1.1, if any, shall be deducted
and remitted to the Treasurer of OSSTF District 6A, Thunder
Bay no later than the fifteenth of the month following the
date on which the deductionswere made. Such remittance
shall be accompanied by a list identifying the employee, the
amount withheld, andthe relevant pay period.

OSSTF and/or the TBU, as the case may be, shall indemnify
and holdthe Board harmlessfrom any claims, suits,
attachments and any form of liability as a result of such
deductions authorized by OSSTF and/or the TBU.

No teacher, other than an occasional teacher, shall be hired or
retained by the Board under any conditions not specified by
this agreement without the conditions being detailed in
writing to the local federation executive and without the
written approval of the localfederation executive.



53

The Boardshall notify the TBU President of any teacher
leavingthe employ of the Board, at any time, for any reason
(including death) within seven (7) days of the teacher's
effectively leavingthe Board's employ. The Board shall notify
the TBU Presidentand where possible make such notification
within seven (7) days of:

e receivinga letter of resignationfrom ateacher

o the Boardgranting a leave of absenceto a teacherthat is
for one semester or longer or for maternity/parental leave

10



ARTICLE 6 - CLASSIFICATION OF TEACHERS (Secondary Only)

6.1

6.1.1

6.1.2

6.1.3

6.1.4

6.1.5

6.1.6

Classification

All members of the secondary school teaching staff of the
Lakehead District School Board shall, for salary purposes, be
placed in one of the following categories:

¢ Uncertified

e Category One

e Category Two
e Category Three
e Category Four

Subjectto the provisions of Clause 6.1.6 the placingof
teachers intheir respective categories shall be determined by
the Certification Department of the OSSTF, in accordance with
the latest Certification Chart, as approved by the Annual
Meeting ofthe Provincial Assembly of the OSSTF and
recognized by the OPSBA.

The Board will require each teacher to file proof of category
classification by the OSSTF.

The Board reservesthe rightto challenge any classification
and ask the Federation to show how the Certification
Department arrived at a particular classification.

A teacher paid in categories 3 or 4 mustteach inthe teacher's
field of specialty ifhis/her principal so requests.

Teachers holding a Letter of Standing valid in Ontario will be

placedinthe proper category in accordance with
qualifications and experience.
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6.2

6.2.1

6.2.1.1

6.2.1.2

6.2.1.3

Category Adjustments

Where ateacher's classification under this agreement is
changed to a higher classification by virtue of improved
qualifications, the teacher shall be entitled to a category
adjustment in salary. The amount of the salary adjustment
shall be the difference betweenthe presentsalary and new
salary accordingto the new position onthe salary grid.

Procedure

The following shall be the procedurefor obtaining a category
adjustment:

Applications areto be made on aformto be provided by the
Board. These forms are available to teachers atthe school or
from the Human Resources office.

Applications are to befiled with the Human Resources office.

Applications are to be accompanied bythe following
supporting documents:

e original or photostatic copy of the endorsed or specialist
certificate;

e original or photostatic copy of trade test result, if
applicable;

e original or photostatic copy of the OSSTF Certification

Board category placement certificate;
e copies of any documents sentto the OSSTF Certification

Board which may entitle a teacher to a change of category.
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6.2.2

6.2.2.1

6.2.2.2

6.2.2.3

Effective Dates of Adjustments

Category adjustmentswill be effective on the first day of
classes. Ordinarily all documentation should be completed by
December31st. However, inthe event that documentation of
the applicationcannot be completed by December 31st, the
teacher concerned shall file a letter of intent, with the
Superintendentresponsiblefor Human Resources, prior to
that date, explainingthe reasonsfor the delay in completing
documentation. Ifthe reasons stated are deemed valid by the
Board, and ifthe documentation is receivedand approved by
the Board, the teacher's application and its retroactivity will
be protected until the final deadline date of May 31st.

Category changes resulting from academic or other credits
gained since the first day of classes, but prior to January 31 of
the school year will resultin adjustmentsretroactive to the
first day ofthe second semester of the current school year.
Documentationwill be completed within four months of the
date of qualification (proof is required of the date the course
was completed). Inthe eventthat documentation of the
application cannot be completed within the four months, the
teacher concerned shall file a letter of intent, with the
Superintendentresponsible for Human Resources prior to
that date, explainingthe reasonsfor the delay in completing
documentation. Ifthe reasons stated are deemedyvalid by the
Board, and ifthe documentation is received and approved by
the Board, the teacher's application and its retroactivity will
be protected until the final deadline date of June 15th.

Category change based upon the successful completion of a

Trade Test duringthe school year will be accepted if
otherwise documented.
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6.23

6.2.4

6.3

6.3.1

The salary of any teacher coming under this agreement shall
not be adversely affected by the agreement, subjectto the
teacher concerned taking allthe necessary stepsto obtain
qualifications. Any teacherwho is ahead of schedule
accordingto qualifications and experience will remain at that
figure until such time as qualifications and experience merit
further increments. However, if ateacher ceasesto hold a
specific position for which a responsibility allowanceis paid,
then the teacher will not be entitled to the responsibility
allowance, andthe salary adjusted accordingly.

The Board shall provide the TBU Presidentwith reports
(electronicwhere possible)which provide the following
information prior to December1st, where possible, of each
school year:

« the namesand category classification of all teachers
employed by the Board,;

« the names, experienceto one decimal place and status as
active, LTO (longterm occasional), on paid leave, or on
unpaid leave; and

« ascattergram showingall membersteaching (including
those on paid leave and long term occasional contracts but
notthose on unpaid leave), their grid placement by
category and years to one decimal place.

Placementon Salary Schedule
Part-time Teaching

Effective February 1, 2003, teaching experience will be
calculated as follows:

e contractual experienceto three (3) decimal places;

total number of longterm and short term occasional days
divided by 185 to three (3) decimal places;

o total of above teaching experience rounded to one (1)

decimal place;
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6.3.1.2

6.3.1.3

6.3.14

6.3.1.5

6.3.2

6.3.2.1

When accumulated experience equals or exceeds 0.5,
placementon the Salary Schedule shall be at the next year of
experiencethe following September or date of
commencementof service if subsequentto September 1st,

For teachers employed by the Board on November 23, 2000,
when accumulated experience is less than 0.5, placementon
the Salary Schedule shall be at the grid position for the full
number of years of experience plus the decimal equivalent
times the grid interval.

For teachers hired subsequentto November23, 2000, when
accumulated experience is less than 0.5, placementon the
Salary Schedule shall be at the grid position for the full
number of years of experience.

For a part-time teacher, salary, sick leave credits and any
other entitlements that are not specified in other provisions
of this agreement shall be prorated in the ratio that the
teacher's assignment bearsto a full-time teacherteaching six
(6)credit classes or equivalent.

Supply teaching or experience gained at Summer School or
Night School shall not count as experience for the salary
schedule, unless a teacher is assigned Night or Summer
School as part of the contractual obligation.

Teaching Experiencein Other Jurisdictions
Eachyear of elementary or secondary school teaching

experiencein the schools of Ontario will count as a full year's
experience on the Salary Grid.
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6.3.2.2

6.3.2.3

6.3.2.4

6.3.3

6.33.1

6.3.3.2

Eachyear of elementary or secondary school teaching in
schools outside of Ontario, will count as afull year's
experience onthe Salary Grid.

When the teacher held certification which inthe opinion of
the Boardwas deemed acceptable for a letter of standing in
the province of Ontario, the teaching experience will count as
afullyear's experience on the Salary Grid. The Boardwill be
guided by the regulations established by the Ontario College
of Teachers.

Effective September 1st, 2005, each half year of full time
teaching in a college, university or as a Continuing Education
Instructor with the Lakehead Board will count as a halfyear
experience onthe salary grid. It shall be the sole responsibility
of the teacher to provide satisfactory proofto the Board, in
writing.

Eachyear of full time teaching outside of Ontario inan
elementary or secondary school when the teacher did not
have qualifications acceptable for Letter of Standingwill have
an allowance of $300.00 per year.

Trade and Business

A salary adjustment will be granted atthe time of hire for
related experience gained priorto the effective date of hire.
For purposes of placement onthe grid, relatedtrade or
business experience will be credited as the equivalent of
teaching experience inthe amount of one grid step for each
full year of such related experience.

Related experience for calculation purposes means the year(s)

beyond.the number required to enter an Ontario Faculty of
Education.
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6.3.3.3

6.4

6.4.1

6.4.2

6.4.3.1

At the time of hire, the Board shall inform the teacher in
writing of the guidelines required to support the grid
placementfor previoustrade or businessexperience and of
the requirementto submit such documentation within five (5)
months of the effective date of hire. Salary adjustment shall
be made retroactive to the effective date of hire once the
proper documentation has been submitted.

Probationary Period

Inthe hiring of probationary teachers, the following principles
are hereby adopted:

e Ateacher shall be hiredto fill any vacancy arisingowing to
the death, retirement or resignationof a Member of the
TBU during the school year or to replace a Memberwho
will be absentfor a full school year or full semester.

e Teachers hired by the Boardshall be on probationfor two
working semesters. The Board reservesthe right to extend
the probationary period up to two additional working
semesters ifthere is an unsatisfactoryperformance
review. The TBU shall be informed inwriting of any
extension to the probationary period.

o Allteachers on probation will be advised, in writing, on or
before March31st where possible, but no later than May
31st ofthe year inwhich their probationary period ends,
whether or notthe Board is placingthem on permanent
contract. The Boardwill provide the reasonfor its decision.

The Board agreesto pay teachers in accordance with the
Salary Schedule.

Where ateaching position or a position of responsibility other
than principal or vice-principal becomes available within the
secondary school system, it shall be postedin all secondary
schoolswithin the systemfor a period of five (5) school days,
in order that qualified teachers within the system havethe
opportunity to submit applications for the position. Article 12
takes precedenceover this clause.
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6.4.3.2

6.5

6.5.1

6.5.2

6.5.3

Position postings must state qualifications needed and include
the effective date of qualification.

Part-time Teachers

The salary, post graduate degree allowances, and benefits of
part-time teachers are prorated.

The prorating of dental, extended health and vision care
benefits for spouses (includingcommon-law and same sex
partners)who are employed parttime under this collective
agreement will be calculated based on the combined FTE
status of the two teachers up to a maximum of 100%.

A part-time teacher who has timetabled duties assigned in
one or two periods in a semestered school, or up to three
periodsin anon-semestered school, shall where possible have
those periods and any other assigned duties timetabled
consecutivelyeither inthe morningor inthe afternoon. The
Principalshall make reasonable efforts to schedule the AM.
or P.M. preference of the part-time teacher. In no case shall
there be more than one and one-half hours of unassigned
time in a day within the block of assignedtime unlessthere is
written agreement amongstthe teacher, the BargainingUnit
Presidentand the Superintendent of Employeeand
Community Services.

18



ARTICLE 7 - SALARYAND ALLOWANCES (Secondary Only)

711

7.1.2

Salary Grid September 1, 2008 to August 31, 2009

t at

43724 | 45880 | 49365
46350 | 48668 | 52402 | 56702
48973 | 51456 | 55441 | 59981
51600 | 54245 | 58473 | 63265
54225 | 57033 | 61506 | 66544
56852 | 59818 | 64543 | 69823
50478 | 62607 | 67575 | 73104
62100 | 65393 | 70611 | 76379
64727 | 68182 | 73648 | 79662
67357 | 70965 | 76684 | 82943
69981 | 73754 | 79718 | 86223

| | 82753 | 89503
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7.13 Salary Grid - September 1, 2010 to August 31, 2011

50846 55026
53974 58403
57104 61781
60227 65163
63351 68540
66479 71918
69602 75298
72730 78671
75857 82052
78984 85432
82110 88809
85236 92188
7.1.4 Salary Grid - September 1, 2011 to August 31, 2012
48674 | 52371 | 56677
51632 55593 60155
54589 58817 63634
57548 62034 67117
60506 65251 70596
63461 68474 74075
66420 71690 77557
69375 74912 81031
72334 78133 84513
75286 81354 87995
78245 84573 91473
87793 94954
7.2 Eachteacher shall be paid an annual salary dependent on the

teacher's placementon the salary grid subjectto the

provisions of Article 6 and 7 of this agreement.
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7.3

7.4

741

7411

7.4.1.2

7.4.2

74.2.1

7.4.2.2

7.43

The basic salary paid, includingthe allowancesfor experience,
shall not exceedthe maximumsalaries set out in the grid
above.

Responsibilityand Other Allowances

In addition to the salary accordingto Article 7.1, the following
allowances per annum shall be paid:

Chair Allowances

Each chair shall be paid an additional responsibility allowance
equivalentto 6.7% of Category IV maximum per annum.

A chair must have specialist certificationin at least one
subject area inthe organizationalunit.

Coordinator of CO-Curricular Inter-SchoolAthletic Activities
Allowance

Each principal shall annually appoint, from its existing staff, a
co-curricular coordinator who shall be paid an additional
responsibility allowance equivalentto 4.5% of CatiV Max per
annum.

Inthe eventthat the positionis notfilled, the dollars allocated
to the position will be assigned to the school budget.

Program Managers Allowance

When program needswarrant, the Principalmay recommend
to the appropriate area superintendent, the establishmentof
a Program Manager. Program managers, shall be appointed
by the Board for a term as are chairs, and shall be paid an
additional responsibility allowance equivalentto 4.5% of Cat
IV Max per annum.
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7.44

7.44.1

7.4.4.2

7443

7.4.5

Allowance for Post Graduate Degrees

Degree at the Doctor's level (not an honorary degree)

e  September1, 2008 $945
e  September 1, 2009 $973
e  September1, 2010 $1002
e  Septemberl, 2011 $ 1032

Master of Arts and/or Science, Master of Education

e  September1, 2008 $ 827
e  September1, 2009 $ 852
e  Septemberl, 2010 $877
e  Septemberi, 2011 $904

Bachelor of Education (taken apart from regular teaching
training program)

e  September1, 2008 $118
e  September 1, 2009 $122
e  September1, 2010 $126
e  September1, 2011 $129

Allowancefor Post Graduate Degree will not be granted for
salary purposesifthe course, or courses, which have been
taken towards this extra degree, is used by the Certification
Department in establishinga teachers' grouping. Before
teachers are granted allowancefor extra degrees, they must
presenta "Certification Rating Statementwith Seal" to the
Boardthrough the Superintendent responsible for Human
Resources.
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7.4.6

7.4.7

7.5

7.5.1

7.5.2

7.5.3

7.54

Inorder to qualify for the adjustment of the allowance for the
Post Graduate Degree by September1st, all work must be
completed by that date and the personfully qualified for that
degree. Similarly, if ateacherwere to qualify for the
adjustment of the allowancefor a Post Graduate Degree on
the second qualifying date of January 1st, all requirements
must be completed by that date. There would be retroactive
pay under the terms of this clause. All documentation should
be completed by December31st for retroactive payto
September 1st, and by May 31st for retroactive pay to January
1st.

Allowance will be for one Post Graduate Degree only.
Cost of LivingAllowance (COLA) (In-operative)

The following COLA clause shall be effective August 31, 1995
and shall apply to all salary and allowances as defined in this
Collective Agreement.

The Consumer Price Index (Thunder Bay 1981 = 100)for the
periodJune 1, 1993 to June 1, 1995 shall be the basis of
calculationfor this COLA clause.

Effective August 31, 1995, ifthe percentage change inthe CPI
June 1993 to June 1895 reachesfour percent (4%) a one for
one increase, for the increase beyondfour percent (4%), will
be appliedto the Septemberl, 1995 annual salaries of all
teachers. The maximum adjustment shall be two percent
(2%).

CPI (June/95) — CPI (June/93) % 100%
CPI (Junel93)

Percent Increase =

Inthe eventthat Thunder Bay C.P.l. ceasesto be published, all
referenceswill be changed to the Ontario Consumer Price
Index.

23



7.6

7.7

7.7.1

7.7.2

7.7.3

774

7.7.5

7.7.5.1

7.7.5.2

Adjustment to Schedule

Uponthe effective dates as setforth herein, the Board
undertakesto adjustsalaries and responsibility allowances in
accordancewith the above schedules.

Method of Payment of Salaries

Paymentswill be made in accordance with the schedule in
7.8, to be deposited inthe Bank of the Teacher's choice. The
Board reservesthe rightto make paymentof extra earnings
by cheque.

A newteacher hired will be paid uponthe next pay date after
the date of hire as indicatedin 7.8.

The calculation of the daily rate is as follows:

Daily Rate = 874 salary + allowances
number of school days
n the school year as

defined by the Board

Where a teacher is employedfor less than a school year, the
annual salary shall be the number of teaching days assigned
times the daily rate as defined in7.7.3.

Where a teacheris employed less than full time, the teacher
shall be paid in accordance with 7.8 proratedto the teaching
assignmentin each semester.

Part-time teachers teaching in both semesters on timetables
with more than twice the workload in one semester than the

other shall have benefits deducted equitably overthe year.

Teachers assigned in only one semester will have benefits
deducted equitably and fully on scheduled pay dates.
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7.8

7.8.1

7.82

7.8.3

7.9

7.10

Bi-Weekly Payroll

Teacherswho work the full school year will be paid a
percentage of their annual salary accordingto the following
pay date schedule:

The first pay in September and the seventh pay will be 7.79%
of annual salary.

The last pay in semester one will be at a percentage so that
the total pay receivedinthe semestertotals 50% of the
annual salary.

All other payswill be at 3.33% of annual salary except the last
pay in August which will be at a percentage so that the total
pay received in the year totals 100%.

Notwithstanding any other provisions in this agreement,
employees retiring from the Boardwill be paid out all salary
owing inthe final pay cheque for the final month worked.

OSSTF Seniority List

On or about December 1st of each school year and again on
April 1stof eachschool year, the Boardshall provide alist of
teachersemployed by the Board, as of September 1st of each
school year and any memberswho were added before March
1st, to the Federation, Teacher BargainingUnit, District 6A,;
such list isto be compiled by period of employment (seniority
list) and shall include all qualifications held by each teacher
and shall be postedin eachschool.
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ARTICLE 8 - BENEFITS, SICKLEAVE, ERIP

8.1 The Benefit plans referred to in this Article are as more
particularly described in Appendix A attached to this
agreement.

8.1.1 The following sections of Article 8 apply to Continuing

Education Teachers and Secondary Teachers: 8.2, 8.2.1, 8.2.2,
8.3,8.5,8.6 and 8.17. All other provisions under Article 8
apply to Secondary Teachers only.

8.2 The Board agreesto pay on behalf of the secondary teachers
and the Continuing Education Teachers (employed in
permanent orterm positions and teachers employed in
Continuing Education long-term occasional positions for
longerthan 12 consecutive months):

e 100% of the monthly premiums of the Extended Health
Care Plan. This plan will include a Hearing Benefit Plan of
$500/5 years.

¢ For Secondary Teachers only: 50% of the monthly
premiums of the Basic Group Life Insurance Plan attwo
times maximum category 4 or annual salary, whichever i
greater.

« For Continuing Education Teachers only: 100% of the
premium for group insurance coverage up totwo times
the employee’s annual salary.

e 50% of the monthly premiums of the Long Term Disability
Plan.

e The LTD payments to teachers will be calculated in a
manner which will result in benefits being paid based on
the number of teaching days in a school year (i.e. no
payment in July and August: July and August will continue
to be counted as part of the elimination period).

* 90% of the monthly premiums of the Dental Plan.

e 100% of the monthly premiums of the Board‘s Vision Care
Plan as part of the Extended Health Care Plan. $350/24
months.
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8.2.1

8.2.2

8.3

8.4

Effective September 1, 2009 the following changes will be
as follows:

« Increase Vision Care to $450 every 12 months for a
person under 19 and 24 months for any other person

e Chiropractor - remove from grouping and set maximum
at $400 per year

» Massage Therapy — remove from grouping and set a
maximum $400 per year

o Hearing aid coverage increasedfrom $500 to $3000
every five years

o Out of Country Insurance: Emergencyonly, coverage at
100%, 60 day limit, $1,000,000 lifetime maximum,
pooling at first dollar

Continuing Education Teachers shall pay their portion of
premiums during the summer lay-off months. Benefit
premium paymentis pro-ratedfor Continuing Education
Teachersworking lessthan 25 regular hours per week.
Participationin all Benefit Plans is mandatory, except as
outlined in8.2.2 below.

Parttime Continuing EducationTeachers employedfor less
than 25 hours shall have the option of not participating in
Board benefit plans. Teachers who opt out shall receivefive
($5)dollars/working day in lieu of benefits.

The Board agrees to administer the Sun Life Optional Life
Insurance Plan that permits the insuring of the teacher, the
teacher's spouse and the teacher's children. (See Appendix A)

Ateacher, retiring before the age sixty-five, may continue
coverage underthe Board's Group Life InsurancePlan and the
Optional Life Insurance Planwith full cost borne by the retiree
until age sixty-five, subjectto eligibility requirements of the
Plan Document.
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8.5

8.6

8.7

8.8

8.8.1

8.8.2

8.83

No change inthe specificationsof the plansin8.2 can be
made except through negotiations of the Board and the
Teachers, and changes of carrier may only be made by mutual
consent. The TBU Executive will be notified when changes in
premiums occur. Similar notification will be made when
rebates are announced.

Participationin all fringe benefit plans shall be compulsoryfor
all teachers currently enrolled inthe plans and for all teachers
joining the Board after September1st, 1979. A teacher having
submitted a letter of resignation contingent upon receivinga
pensionwill be allowed to opt out of LTD premium payments
up to six (6) months prior to retirement.

Sick Leave shall be as provided in accordance with the
following provisions:

e The EducationAct, Section 260, July 1992 (3,4).
e The Municipal Act. R.S.0. - 1970, Chapter 284, Section 352,
paragraph65(b) and amendmentsthereto.

Objects of the Plan

To protect the secondary school teachers of the Lakehead
District School Board inthe event of a serious iliness, from
loss of wages, by allowingthem to use the accumulated
unused portion of their annual sick leave allowance.

To provide secondary school teachers of the Board upon
retirement with a gratuity inthe manner as set out in clause
8.12 of this article.

Inthe event of ateacher dying during employment with the
Board, payments of a service gratuity shall be made by the
Boardto the personal representative of the estate of the
teacher.
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8.9

8.10

8.10.1

8.10.1.1

8.10.1.2

8.10.2

8.10.2.1

Absence Due to llinessor Injury

All teachers of the Board shall be permitted to be absent from
their duties on account of iliness or injury only, for atotal of
twenty school days in a School Year without any deduction in
salary.

Teachers' absence shall be covered by supply teachers atthe
Principal's discretion.

Absences Chargedto Cumulative Sick Leave Credits
Personal lliness

Subjectto sufficient Sick Leave Credits being available, a
teacherwho has usedthe currentyear's sick leave, by virtue
of absence due to illness, may draw on accumulatedsick leave
days with pay, untilthe teacher's credit is exhausted.

Ateacher covered under the Board's Long Term Disability Plan
shall draw on sick leave daysto a maximumof 120 on any one
occasion, at which time the teacher will apply for Long Term
Disability Benefits. Any balance of sick leave credits may be
integrated with Long Term Disability Benefitsto the maximum
allowable level, or may be retained in the teacher's sick leave
bank.

Absence Charged to Workmen's Compensation

Where a teacher is absent by reason of incapacity on account
of an accident or other condition occurringwhile on duty and
an award is made by the Worker's Compensation Board:

The teacher shall be entitled to receive paymentunderthe
Plan of the difference betweenthe teacher's salary and the
amount of such award, but only to the extent of the credits in
the teacher's account.
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8.10.2.2

8.10.2.3

8.11

There shall be no deduction from Sick Leave Credits for
payment made by the Worker's Compensation Board, but
such absence from duty shall result in deductionsfrom credits
calculatedas follows:

e Calculate the daily basic salary of the injured teacher and
the daily award of the Worker's Compensation Board;

o Expressthe difference between the full daily basic salary
andthe Worker's Compensation Board's daily award as a
percentage (to2 decimal points) of the full daily basic
salary;

e Calculate the Creditsto be deducted by multiplyingthe
resulting percentage as calculatedabove by the number of
days absentfrom work and charge the days againstthe
credits in the teacher's sick leave account.

No teacher can receive more than 100% of annual income
from the WCB award combinedwith sick leave adjustments as
defined inthis Collective Agreement. Shouldthe Board
receive monies from WCB in excess of the daily rate times the
number of days absentfrom work, the sick leave bank will be
reimbursedto the teacher's creditto a maximum of the days
usedfor the WCB claim.

Verification of Absence Due to lllnessor Injury

The Board reservesthe rightto request certification of an
absence due to illnessor injury. Where a teacher is requested
by the Boardto provide a medical certificate, or participate in
an independent medicalexaminationin a timely fashion,
(selectionof medical practitioner based on mutual agreement
or by any medicalspecialist) or provide other documentation
prepared by a physician, practitioner, hospital or health
facility, the Boardwill pay any associated costs with the
specific request.
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8.12

8.12.1

8.12.2

Service Gratuity

"Retirement" shall meanthe act of ceasingto be employed by
the Board effective at any time up to one year prior to being
eligible for a pensionfrom the Teachers' Pension Plan.

Upon retirement, eachteacher, as defined in Article 5, 5.6,
shall be granted a gratuity for a period equalto the
unexpended portion of accrued sick leave credits in
accordance with the followingformula. In no case shall the
years of service exceed 25 years, andthe days credit exceed
200.

NY x50 x S x DR
25 x 100 x 200

Formula :

Definitions of symbols used in the formula:

NY All years served, prior to January 1, 1969, inthe employ of
any of the constituent boardsthat formed The Lakehead
School Division at time of amalgamation, and all years served
with The Lakehead Board of Educationafter January 1, 1969,
aswell as all.years servedin the Armed Forces of Canada or
Her allies, providingthatthe teacherwas inthe employ of a
constituent Board at time of enlisting inthe Armed Forces,
and who, upon discharge from the Armed Service, resumeda
position with the same Board or another constituent Board
within The Lakehead School Division. Years served are pro-
rated accordingto time worked.

S Teacher's salary at time of retirement. For staff who
worked less than full-time, salary is pro-rated accordingto
contractual status. If ateacheris on leave under the terms of
the Deferred Salary Leave, inthe year prior to retirement, S is
defined as monies deferred plus interest accrued. In no case
shall S be greater than the salary the teacherwould have
received hadthe teacher not beenenrolled inthe plan.

DR Days credit to a maximum of 200 days in the Sick Leave
Reserve attime of retirement.
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8.12.3

8.12.4

OPTION 1

OPTION2

OPTION3

OPTION 4

For staff receivingbenefits under the terms of the Long Term
Disability Plan, at the time of retirement, the formula
specifiedin 8.12.1 above will be interpreted as follows:

NY will include years on LTD

S salary paid by the Board attime of retirement plus LTD
benefits attime of retirement OR the salary usedto calculate
the LTD benefitwhichever is greater.

DR will include the unused portion of the annual allotment for
sick leave while receivingLTD benefits.

The service gratuity to be paid by the Board shall be at the
option of the teacher. Eachteacher or the executor of the
teacher's estate shall be required by the Boardto submit in
writing a statement indicating which of the following options
of payment has beenselected.

One (1) lump sum payment 30 days after leavingthe employ
of the Board or the first January 1stoccurring after leavingthe
employment of the Board.
Two (2) equal payments

Paymentl -asinoption1

Payment2 - 12 months after payment 1
Three (3) equal payments

Payments1 and 2 as in option 2

Payment3 - 12 months after payment2
Any other arrangement suitable to both the teacher andthe

Board.
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8.12.5

8.12.6

8.13

8.13.1

8.13.2

8.13.3

8.13.4

8.13.5

Inthe event of the death of a teacher, any gratuity accrued
but unpaid, shall be paid to the estate of the deceased
teacher.

For the purposes of calculatinga service gratuity, any teacher
who becomes sick or disabled in the lastfive (5) years of
employmentwith the Board prior to retirement as defined in
8.12.1, will have accumulated sick leave reinstated by the
addition of the sick leave credits used up to a maximumof up
to 120 days in any one occasion.

Operation of the Plan

The Board's Superintendentresponsible for Human Resources
shall continue to use a Sick Leave Ledger in which sick leave
credits shall be entered as follows:

On August 31, 1976, and annually thereafter, any unused
portion of sick leave days for the precedingyear shall be
entered inthe ledgerto the credit of each teacher.

Sick leave credits shall not accumulate beyond a maximum of
200 days at any time.

The regulartwenty (20) school days, allowedfor absence in
eachyear, due to illness, mustbe used up before the teacher
can use or call upon the days credited inthe teacher's
cumulative reserve.

A teacherjoining the Boardstaff during the year shall be given
current sick leave credits on the basis of two (2) days for each
month's employment.

Sick leave credits accruingto a teachertransferring to the
Board's staff from another employer, shall be creditedto that
teacher in accordance with the provisions of the Municipal
Act R.S.0.-1970, Chapter 284, section 352, paragraph65(b})
and amendmentsthereto.
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8.14

8.15

8.16

8.17

Office Records

The Sick Leave Ledgerto be kept by the Department of
Employee Relations, and referredto in Article 8, may be
examined by a teacher, as it concernsthe teacher's own
account, once a year duringthe month of September. A
statement shall be sent out atthe beginningof each school
year by the Superintendent of Employee and Community
Servicesto all teachers showing absence during the previous
year andthe balance, if any, to the credit of the teacher, in
the Cumulative Sick Leave Reserve.

The Board guaranteesto all teachers that, inthe event of a
disability, they will receive benefits at least equal to benefits
as provided under the EmploymentinsuranceAct, to qualify
for premium reduction.

WSIB/LTD Absences

Ateacherwho is absentfrom work in afull contractual
position and is claimingWSIB or LTD benefits shall retain a
position in the school untilthe principal organizes the school
during the second placement process subsequentto the initial
date of absence. Under special circumstances, ateacher may
applyto the appropriate superintendentto extendthe right
to retain a position on the staff of the schoolto which the
teacherwas assignedto prior to the absence. The
superintendent shall make a decision after consultation with
the school principal and the BargainingUnit President. The
superintendent's decision is final and not grievable.

Modified Work Plans

The Board and the Federationrecognizethe benefit of
enablinga disabled teacher to return to suitable work as early
as the teacher is willing and able.

Forthe purposes of this Article, "disabled teacher" is defined
as ateacherwho is unableto perform the full work
requirements of the regular position.
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Accordingly, the Board and Federationhave developed this
"Modified Work Plan" protocol to facilitate the returnto work
of the teacher by makingreasonable accommodationsthat
fairly balance the needs andthe requirements of the disabled
teacher, the Federationmembers and the Board.

For each disabledteacherwho is able to performwork, the
Board in consultation with the Federationand the teacher
shall cooperatively develop a "Modified Work Plan”. The Plan
will considerthe employment needs and abilities of the
disabledteacher, the workplace needs of the system and the
interests of the Federation. A Work Planshall establishan
implementation date and a termination date.

The underlying principle behind each Modified Work Planisto
create a suitable position by modifying the teacher's regular
positionthrough the smallest possible changesto both the
teacher's position and/or to other positions. With due regard
to seniority, a reserved vacancy may also be consideredto
facilitate the teacher's return to full teaching status.

Any position modified, reserved and/or created underthis
provisionshall be treated as non-permanent and no teacher
shall havethe rate of pay reduced or the fundamental quality
of the normal position permanently eroded. Forthe purpose
of administering other provisionsof the collective agreement,
any positionthat is modified under this provision shall be
treated inthe same manner as if itwere a regular position.

Itis understood that the Federationreservesits right of
accessto the grievance procedure up to and including
arbitration should the Federationdisagree with Board's
application of these Modified Work Plan provisions.

35



8.17.1

8.17.2

8.18

8.18.1

8.18.2

The TBU president shall be notified by the Board within seven
(7) calendar days of the employer being notified of any
changes in employment status of any member. The TBU
president shall also be informed of any LTD applications, LTD
acceptances, LTD terminations, entry to a modifiedwork
program, exit from a modified work program and any use of
sick leave credits beyond eighty (80) days on any one
occasion.

Teacherswho are on LTD or WSIB shall access sick day
allocationsidentified in Article 8.9 only for the years in which
they are at work.

Teachers on modified work shall accessthe sick leave in
Clause 8.9 proratedto the maximumfraction of a day worked
duringthe schoolyear.

Early Retirement Incentive Plan
Purpose

The aims of the Early Retirement Incentive Plan are to enable
secondaryteachersto:

e retire earlier than might otherwise be possible;
provide the Board an opportunity to revitalize staff;

e relieveredundancy pressures by generating vacancies
which can be filled by surplus teachers;

e helpadjustthe age distribution of teachers within the
system by facilitating the retention of youngerteachers
without infringing the seniority rights of more established
teachers inthe system; and

e provide teachers an opportunity to reducetheir workload
prior to retirement.

The Early Retirement Incentive Planwill provide the teacher
an opportunity to reduce the teacher's workload priorto
retirement allowing the individual to take a Board approved
unpaid leave and to allow early access to service gratuity
funds to supplement income while enrolled in the ERIP plan.
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8.19

8.19.1

8.19.2

8.19.2.1

8.19.2.2

ReducedWorkloadthrough Board Approved Leave with
Service Gratuity Payments and Pension Credits Purchase

Criteriafor Participation:

e The teacher must not be in receipt of an OTPP pension
while enrolled in this Plan.

€ Theteacher mustacceptan OTPP pensionatthe end of
the teacher's participation in this Plan.

A suitable replacementfor the teacher must be available.
The teacher participating inthe Plan shall not hold a
position of added responsibility.

e Theteacher may returnto service at the teacher's pre-Plan
contractual status with the Board for the last semester of
enrolment in this Plan if required by the Teacher's Pension
Plan Boardto purchase pensioncredits for the Board
approved leaves allowed inthis plan. Part-time teachers
shall not increase their contractual status for the teacher's
last semester of employment.

® Theteacher may participate for up to three years inthe
Plan.

e Theteacher may enroll inthe Plan upto three years prior
to qualifyingfor an unreduced pensionfrom the OTPP.

e Theteacher must retire from the Board at the end of

enrolment inthe Plan and submit a letter of retirement to

the Board.

Enrolmentinthe planis conditional upon approval of the

Board.

Featuresof the Plan:

For each school year of enrolment in the Plan, the teacher will
be granted an unpaid, Board approved leave of absence for
part of the teacher's regular assignment.

The teacher shall pay the full cost of benefits, including

contributions to the Teachers' Pension Plan Board, while the
teacher is on leave under this Plan.
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8.19.2.3

8.19.2.4

8.19.2.5

8.19.2.6

8.19.2.7

8.19.2.8

The Board agrees to prepay the teacher's service gratuity
calculated at the time the teacher commences participationin
the Plan.

The Board shall pay the teacher's salary and the partial service
gratuity payments over the school year in accordance with
7.8. At the conclusion of the teacher's participationin ERIP
Plan, the teacher will have received100% of the gratuity as
determinedin article 8.12

A participatingteacher and the Board shalljointly sign a
contract.

Any tax implicationsarisingfrom enrolmentinthe Plan shall
be the responsibilityof the teacher.

Six months prior to reachingthe retirementdate specified in
8.19.1, the teacher shall be excludedfrom the LTD Benefit. In
exceptional circumstancesthis may be waived.

Uponwritten application to the Superintendent responsible
for Human Resources, considerationto participate inthe Plan
may be given to a teacher who might not be ableto qualify
under18.19.1.
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ARTICLE 9 - LEAVES OF ABSENCE AND TRAINING

9.1

9.11

9.11.1

9.1.1.2

Leave of Absence, without loss of salary and without loss of
sick leave credits, shall be granted to teachers bythe Board,
on applicationto the Principalfor the following reasons.

Leave on Compassionate Grounds
liness- Immediate family

This covers an absence from duty of ateacher due to severe
illnessinthe teacher's immediate family of upto, but not
exceedingfive (5)school days on any one occasion.
Immediate family shall include only father, mother, husband,
wife, son, daughter, legal guardian, sister, brother, father-in-
law, mother-in-law.

Bereavement- Immediate family

This covers an absence from duty of ateacher due to
bereavementin the teacher's immediate family up to, but not
exceedingfive (5) school days on any one occasion. When
used herein, immediate family shall include father, mother,
step-father, stepmother, sister, brother, husband, wife,
common-law partner, same-sex partner, son, step-son, son-in-
law, daughter, step-daughter, daughter-in-law, father-in-law,
mother-in-law, grandparents, grandchildren, legal guardian,
sister-in-law, brother-in-law, the first day to be within forty
eight (48) hours of the day of the bereavement. The five days
do not haveto be taken consecutivelywhere a memorial
service is scheduled at a later date.
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9.1.13

9.1.1.4

9.1.2

9.1.3

9.2

Paternity

This covers absence from duty of a teacher during a school
year of upto, but not exceedingtwo school days for the birth
of a child of a spouse (includingcommon law and same sex
partners) in order to accompany the spouse during the birth.
Shouldthe teacher request compassionateleave in
accordance with 9.1.1.1 at the time of the birth of the child,
the total days of compassionateleave for parental and illness
inthe immediate family will not be greater than five.

Adoption

This covers absence from duty for ateacherfor upto 5 school
days atthe time of adoption of a child. Only one adopting
parent may claim this benefit if both parents are employed by
the Board.

Absence for Jury Duty and Witness

Ateacher shall be absent from duty when called for jury or
witness duty, and shall receive as pay the difference between
the teacher's normal daily rate and any monies receivedfor
the above-named duty, exclusive of travelling allowances and
living expenses.

Absence for Professional Developmentor In-service

All teacher absences from school for Professional
Developmentor In-service Activities require the Principal's
approval. This approvalwill be granted based on Board
curriculum initiatives, Ministry initiatives and/or school
identified needs.

Leave of Absence

Without loss of salary and without loss of sick leave credits,
may be granted to teachers by the Board, onwritten
application to the Superintendentof Human Resourcesfor the

following reasons:
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5.21

8.2.2

9.23

9.24

9.2.5

Attendance at a Family Funeral

This covers an absence from duty of ateacher for one (1)
school day for attendanceat the funeral of a member ofthe
teacher'sfamily not listedin9.1.1.1 or9.1.1.2, or aclose
friend, with permission of the Superintendentof Human
Resources. Written applicationwill be waived in this section.

Leave to Write Examinations
Max. - Period of Exam +Travel

This covers an absence from duty of ateacher to permitthe
writing of examinationsor trade tests leadingto the
advancement of the teacher's academic or professional
qualifications.An absence under this clause shall be for the
period of the examinationonly, plus any required travel time
tothe place of the examination.

Absence to take Courses

Subjectto Board authorization, ateacher may be granted a
Leave of Absence to attend a course approved by the Ministry
of Educationand/or the Boardfor improving professional
status.

Leaveto attend Conventions and Conferences

Ateacher may be absentfrom duty to attend a convention or
conference only when officially designated as a delegate by
the Board.

Absence on Board Business

Ateacher may be absentfrom duty on Board business when
directed to do so.
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9.2.6

9.2.7

9.2.7.1

9.2.7.2

9.27.3

9.2.74

Absence as a Member of Ministry Committee

A teacher may be absent from duty when requiredto attend
sittings of a Government Ministry Committee, provided that
the Board endorsesthe teacher's appointment to the
respective Committee.

Absence for Federation Business

The Teachers’ Bargaining Unit Presidentand/or Chief
Negotiator shall be granted a leave in order to conduct
Federation Business. The Federationwill be invoicedfor the
cost of replacementwhich will be based upon the annual
salary at minimum category 1, pro-rated accordingto release
time. The Federation President and/or the Chief Negotiator
may be granted a leave of absence from a position of added
responsibility for the term of office at no costto the Board.

Members may be granted leave of absence to participate in
Federationbusiness, subject to the Federationreimbursing
the Boardthe replacement cost of this absence.

An employee elected to a position with Provincial OSSTF or to
ateachers’ federation or union organizationwith which OSSTF
is affiliated shall be granted leave of absence without pay on a
year-by-year basis for the total duration of office held,
provided the employee notifies the employer each school
year of the needfor the leave.

An employee appointed to a position with Provincial OSSTF or
to ateachers’ federation or union organizationwith which
OSSTF is affiliated shall be granted leave of absence without
pay for any period for time during which the employee holds
the position on a non-permanent basis. Leave shall be
granted on ayear-by-yearbasis, provided the employee
notifies the employer each school year of the needfor leave.

Employees on ProvincialOSSTF leave shall be entitled to full
seniority but shall not receive credit for sick leave or

experience.
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9.2.8

9.28.1

9.3

9.4

9.4.1

9.4.2

943

Absence for Other Reasons

Ateacher may be absentfrom duty for a reason notset out in
this section, butwhich may be a valid one, but only when
such a Leave is granted by the Board. "In some circumstances
the Board may grant the leave at no costto the Board."

Atthe discretion of the Board, ateacher may be absentfrom
duty for atotal of two (2) days during each year of this
agreement, and at no costto the Board. Such leave shall be
reportedto the Board.

Leave of Absence with loss of salary, butwithout loss of sick
leave credits granted to teachers, on written applicationto
the Superintendentof Human Resources, for the following
reasons:

e Attendance at afamily graduation, family wedding, and
family anniversary;

e Attendance at a conventionor conference as a non-Board
delegate;

e Personal or family businessnot specifically set out above.

Leave of Absence for the purpose of Parental/ Adoption Leave
shall be in accordance with Bill 14 (AnAct to Amendthe
Employment Standards Act). (See Schedule B)

Pregnancy Leave shall be provided in accordance with the
provisions of Bill 14 (An Act to Amend the Employment
Standards Act). (See Schedule B)

Leave of Absence for teachers servingon Municipal Councils
and other Elected Local Boards.

A teacher who serves in an elected capacity may be allowed
Leave of Absence from school duties on rare occasions.
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.44

9.45

9.4.6

9.5

9.6

9.6.1

9.6.2

Family Medical Leave

Family Medical Leave means a leave taken for the purpose of
caringfor, or supportinga family member who is gravely ill
with a significant risk of death within 26 weeks. Such leave
shall be in accordance with the Employment Standards Act.
The leave may be taken for up to a maximum of 8 weeks.
Absence for a prolonged period and not otherwise covered
under this section, or the Educational Deferred Salary or
Cumulative Sick Leave Plans, may be granted by the Board, in
which case the teacher's seniority and sick leave credits will
be protected.

A Teacher may be absent from duty for a reason notset out in
this section but only when such leave is granted by the Board.

Leave of Absence with RecognizedAgencies

In recognitionof Canada's territorial and international
commitments, the Board shall grant, at their discretion,
Leaves of Absence to teachers accepted by agencies deemed
acceptableto the Board.

Procedurefor Obtaining Leave

Applicationsfor a Leave of Absence shall be made to the
Principal or Superintendent of Employee and Community
Servicesas specified inthe precedingclauses of Article 9.

Where permission of the Superintendent of Employee and
Community Services is required, the request should be
discussed with the Principal, so that a temporary
replacement, if required, can be made.
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9.6.3

S.6.4

9.6.5

9.6.6

9.7

Applications to the Superintendent of Employeeand
Community Services shall be made, inwriting, stating the
period and the circumstances. When a teacher wishes to be
on leave for all of semester one, the request must be made in
writing by March 1st of the current calendaryear. When a
teacher wishes to be on leave for all of semester two, the
request must be made inwriting by November 30th of the
current school year.

All salary deductions resultingfrom the granting of a Leave
under Clause 9.4 will be made on the teacher's cheque as
soon as possiblefollowingthe Leave.

Teachers on leavewill be offered the opportunity to indicate
their intention to returnto duty the following year on the first
school day of that year next following.

Once a teacher has indicatedthe intention to return, a
requestfor an extension will be considered a new leave.

This statement will be signed by teachers granted Leave of
Absence for an extended period under 9.4, 9.5 or 9.7.

Having been granted a Leave d Absence by the Lakehead
District School Board, | agree to inform the Board by
November 30th that | shall be returning to duty on thefirst
school day o the second semester and by March 1stthat |
shall be returning to duty on thefirst school day o thatyear. f
I do not do so, | release the Boardfrom any obligation to hold
a position for me and this shall constitute a letter of
resignation. The Board shall provide a copy o such statement
to the TBU President.

Referto Article 12 for implications regarding seniority.
One Semester Leaves
The following Article applies to teachers holding positions of

responsibility.
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9.8

9.81

9.8.2

9.8.3

9.8.3.1

9.83.2

9.8.3.3

9.8.4

9.8.4.1

Teachers requesting leavesfor one semester will be required
to take aleavefrom their position of responsibility for the
schoolyear. At the requestof the teacher, the teacher and
the Board may mutually agree to restrict the leave from the
position of responsibilityto the semester of the leave.

DEFERRED SALARY LEAVE PLAN

Description

The Deferred Salary Leave Plan has beendevelopedto afford
teachersthe opportunity of taking a one (L)year or aone (1)
semester leave of absence, and through deferral of salary,
finance the leave.

Qualifications

Any teacher havingthree (3)years seniority with the Board is
eligible to participate inthe Plan.

Application

Ateacher must make written applicationto the
Superintendent of Education (Human Resources)on or before
May 1st, requesting permissionto participate inthe Plan.
Written acceptance, or denial, of the teacher's request, with
explanation, will be forwarded to the teacher by June 25th in
the school year the original requestis made.

Approval of individual requeststo participate inthe Plan shall
restsolelywith the Board. Salary deferral will commence on
the first pay of the next school year.

Payment Formula and Leave of Absence

The payment of salary, fringe benefits, and the timing of the
one year leave of absence shall be as follows:
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9.8.4.11

9.84.1.2

9.8.4.1.3

In each year of the Plan, precedingthe year of the leave, a
reduced percentageof annual salary will be paidto the
teacher.

The remaining percentage, which cannot exceed 33%% of the
annual salary will be deferred and shall be retained for the
teacher by the Boardto finance the year of leave.

The calculation of interest underterms of this Plan shall be
done monthly (notin advance). The interest paid shall be
calculated by averagingthe interest rates in effect on the last
day of each month for a true savings account, a 1-yearterm
deposit, a 3-yearterm depositand a 5-yearterm deposit. The
rates for each of the accounts identified will be those quoted
by the Bank with which the Board deals.

Interest shall be calculated as above and credited to the
teacher's account onthe day prior to the pay dates as defined
inArticle 7.8.

Example

1. Ratesineffectatend of month X

true savings account 9%:%
1-yearterm deposits 10%
3-yearterm deposits 9%%
5-yearterm deposits 9%%
average 9%%

2. Amount of salary plusinterest on accountin month X =
$1,000

3. Interestearned$1,000 x 9%%, 12 =$8.12

Any interest generatedas in Clause 9.8.4.1.2 shall be paid to
the teacher inthe taxation year during which itwas accrued.
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9.84.21

9.84.2.2

9843

9.8.44

9.84.5

9.8.5

9.8.5.1

9.8.5.2

9.85.3

While ateacheris enrolled inthe Plan, and not on leave, any
benefitstied to salary level shall be structured accordingto
the salary the teacher would have received had the teacher
not beenenrolled inthe Plan.

Ateacher's fringe benefits will be maintained by the Board
duringthe leave of absence; however, the premium costs of
all fringe benefits, during the year of the leave, shall be paid
by the teacher.

While on leave, any benefitstied to salary levelshall be
structured accordingto the salary the teacher would have
receivedinthe year priorto taking the leave had the teacher
not been enrolled inthe plan.

While on leave, monies accumulated will be paid in equal bi-
weekly payments.

Although itis not recommended, an individual may withdraw
the total monies accumulated inthe fund uponthe
commencementof the teacher's leave. Since this option is not
recommended, you are advised to contact your local
Federation Executive prior to selectinga lump sum
withdrawal of payment.

Terms of Reference

The leave of absence period must not be lessthan six (6)
consecutive months.

The leave must commence no later than six (E)years after the
date of the first deferral of salary.

Ateacher on leave may not receive any remuneration from
the Lakehead District School Board during the period of the
leave other than the amount of salary deferred plusinterest
accrued as per Clause9.8.4.1.2,
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9.8.5.4

9.8.5.5

9.8.5.6

9.8.5.7

9.8.5.8

9.8.5.9

9.8.5.10

9.8.5.11

Ateacher returning from leave must remain inthe employ of
the Boardfor a period of time at least equalto the period of
time the teacherwas on leave.

Should a teacher elect not to take the leave within the six-
year period as indicated in Clause 9.8.5.2, the salary plus
interest accrued shall be paid to the teacher within sixty (60)
days after the expiration of the six-year period in Clause
9.8.5.2.

A teacher may withdraw from the plan any time priorto
March 1st of the calendaryear inwhich the leave isto be
taken.

After receivingwritten notification of the teacher's desireto
withdraw from the plan, the Board shall pay to the teacher
the salary and interest accrued within sixty (60) days.

Sick leave credits will not accumulate during the year spent on
leave, nor will the previous accumulationbe reduced.

No one will be granted leave under this planwho has beenon
educational leave and has not fulfilled all of the requirements
of the previous leave.

Pension deductionsare to be continued as provided by the
current ruling of the Pension Commission.

Inthe eventthat a suitable replacement cannot be hiredfor a
teacherwho has been granted a leave, the Board may defer
the year of the leave. Inthis instance, a teacher may choose
to remain inthe plan, or receive repaymentas per Clause
9.8.5.6. However, the conditions of Clause 9.8.5.2 and
9.8.4.1.2 would continue to apply.

Shouldthe teacher die while participating inthe plan, any

monies accumulated, plusinterest accrued (see9.84.22) at
the time of death will be paidto the teacher's estate.
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9.8.5.12

9.8.5.13

9.8.5.14.1

9.8.5.14.2

9.8.5.15

9.9

9.9.1

All teachers wishingto participateinthe plan shall be
requiredto sign a contract supplied by the Board beforefinal
approval for participation will be granted.

Uponreturningfrom leave, ateacher will be assigned the
same position (includingposition of responsibility), or, if due
to declining or changing enrolment patterns, said position no
longer exists, the teacher will be governed by the appropriate
terms of this agreement.

Teachers declared redundantin accordance with Article 12.18
must withdraw from the plan.

In such case, the teacher shall be paid a lump sum adjustment
egual to any monies deferred plus interestaccruedto the
date of withdrawal from the plan. Repaymentshall be made
as per Clause 9.8.5.6.

Teachers enrolling inthe Deferred Salary Plan hereby
acknowledge that Revenue Canada will be the final
determiner of the incometax payable by the individual
before, during and after the deferral period, and that the
Lakehead District School Boardwill not be held liable for any
incometaxes payable by the individual on deferred salary
amounts.

Training

The TBU and the Board recognizethe benefitsthat will accrue
to the quality of educationwithin the school system when
experienced teachers are encouragedto update, improve,
broaden, and share their educational experience.

Purposes

e To grantteachers, who qualify underthe terms of the
plan, training opportunities consistentwith system and
school priorities.

e To improve the expertise of the human resourceswithin

the system.
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9.9.2

9.8.2.1

9.9.2.11

9.9.2.1.2

9.9.2.2

9.9.2.3.1

9.9.2.3.2

9.9.3

Types of Leave
The planwill support two types of projects: (Options)

Option A:

e individual study, research, and updating of a long-term
nature; (minimum one semester, maximumtwo
semesters) administered by a System Training Committee

Option B:

e individual study, attendanceat aworkshop or conference
and/or,

e school basedtraining activities administered by the School
Training Committee.

Approval of training leaveswill be granted conditional on the
Principal making necessary arrangementsto meetthe
instructional program of the students. A decision notto
approve a leave under this sectionfor Option A shall be made
only subsequentto consultation between the Principal and
the TBU President.

If a teacher is denied accessto Option A in9.9.2.2, funds
allocatedwill be carriedto the next contract year as an
addition to the allocation for that year, and the individual will
havethe opportunity to complete the original programas per
9.9.4.

Unspent Option A funds cannot be carried for more than one
year. Any funds not used after one (1) year will be added to
the following year's system allocationfor distributionto
schooltraining accounts consistentwith the principles of
distribution in this Article.

Eligibility Requirements: Option A

The planwill be availableto any staff member meetingthe
following conditions:
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9.9.3.1

9.9.3.2

9.9.33

9.9.4

9.94.1

9.9.4.2

9.9.4.3

9.9.4.4

5.94.5

9.9.4.6

The teacher must be eligible for options in Article 12.15.

Normally, a teacher having participatedin Option A will not
be eligible to participate again until the terms and conditions
of the original participation have beenfulfilled.

A teacher who is not eligible for redundancy options in Article
12.15 may participate in Option A if, inthe opinion of the
Board such participationwill benefitthe system.

Board Commitments

In each school year, the Board shall allocate $0 to a training
fund for teachers.

The System Training Committee may grant a maximum of 1
FTE participationin OptionA.

The funds used to finance Option A shall be subtracted from
the amountin9.9.4.1.

The costs identifiedin9.9.4.3 shall be calculated usingthe
average teacher salary and benefitsfor the year in whichthe
teacher was participatingin Option A

The remainingfunds shall be distributedto each school
proratedto the teacher FTE in the school.

For the purpose of accessingfunds under Option B, teachers
not assigned to a school (e.g. secondments; coordinators) will
be assigned to the school at which the teacher was last
placed. Teachers still not assigned will be assigned by lot.

For ateacher participatingin Option A

9.9.4.7

The salary and benefits paid shall be 75% of the salary and
100% of the benefits that would be paid to the teacher if the
teacher were not participating in Option A. This salary
includes all responsibilityallowances.
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9.94.8

9.94.9

9.5.4.10

89411

9.9.4.12

9.9.4.13

Pension deductionsare to be continued as provided by the
Teachers' Pension Plan.

Ateacher shall be eligible, upon returnto duty, for any salary
adjustment which might accrue as a result of improved
qualifications as well as any increment or any increasein
salary and benefit that would have beenreceived hadthe
teacher not participated in Option A

The accumulated sick leave credits of ateacher shall not be
negatively affected as a consequence of participating in
Option A.

On returning, the teacher shall be assignedto the same
position (including position of responsibility if within the term
of appointment) or, if due to decliningor changing enrolment
patterns, said position no longer exists, said teacher will be
governed by Article 12.

The System Training Committee is responsible for establishing
a processwhich would require the teacherto share the
learning experience with the system upon completion of the
leave. This processwill be shared with the teacher, ingeneral
terms, beforefinal approvalof the leave.

The teacher and the Boardwill be required to enter into a
contract, as appended.

For ateacher participating in Option B.

9.9.4.14

9.95

9.951

9.9.5.2

The teacher shall receive full salary and benefits.
Allocation of Fundsto Schools

Atentative allocation of the funds will be madeto each school
prior to September1.

A final allocation of the funds, will be madeto each school
priorto November 30.
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9.9.53

9.954

9.9.6

9.9.6.1

9.9.6.2

9.9.6.3

9.9.6.4

9.9.6.5

9.9.6.6

9.9.6.7

9.9.6.8

Each school may carry forward into the next school year 20%
of the previousyear's allocation.

Any allocation of funds beyond that approved for carry over
to the nextyear shall be redistributedto all schools usingthe
same criteria as the original distribution in 9.9.5.1.

Training Committee(s)
The System Training Committee

The System Training Committee shall consist o f
e three (3)teachersappointed by the TBU Executive
e three (3) membersappointed by the Board.

A teacher and a member of the committee appointed by the
Board shall act alternately, on an annual basis, as Chair and
Vice-Chair.

The TBU Executiveand the Board may appoint alternates for
the Committee members.

The committee will evaluate applicationsand identify
successful participants in Option A based on the criteria
established under Section9.9.8.

The committee will review the proposals and request specific
information in support of applications deemedto be
insufficiently detailed. This request shall be made at least
three (3) weeks prior 0 the date established for interviews.

Any application still deemedto be incomplete by the time of

the interviews will be considered a non-application by the
committee.

The committee shall interview all applicants.
The final selection shall be made by the Committee and any
decision reached must be supported by at least four (4)

membersofthe committee.
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9.9.6.9

9.9.6.10

9.9.6.11

9.9.7

9.9.7.1

9.9.7.2

9.9.8

9.9.8.1

9.9.8.2

9.9.8.21

9.9.8.2.2

9.9.8.23

The approvalor rejection of each applicationis the
responsibility of the Committee.

Rejection of an application shall be accompanied by a written
explanationfrom the Chair of the Committee.

The applicants will be advised of the Committee's decision on
or before February28.

The School Training Committee
Each school shall form a School Training Committeeto
administer the funds allocated to the schoolfor Option B

composed of the Principaland a maximum of 3 teachers.

The School Training Committee will create a School Training
Plan prior to the end of September.

Expenditures under Option B must be consistentwith the
purposesset outin9.9.1.1 and9.9.1.2

Selection Criteria for Option A

To be eligible for consideration, the applicant must meetthe
qualifications established under Section9.9.3.

The following criteria will be considered by the System
Training Committee inits evaluation of applicants' proposals:

The proposalseeksto meet one or more of the following
needs:

e asystem identified need,;

e aschool identified need;

The value to be gained by the systemfrom the teacher's
proposal.

The thoroughnessof the application.
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9.9.8.2.4 The degree to which the candidate complieswith requestsfor
additional information by the Committee.

9.9.8.2.5 Inthe case of proposals being equally acceptable, applicants
who have previously not participated in Option A may be
given priority

9.9.9 Application Procedure and Formatfor Option A

9.9.9.1 Applications shall be submitted to the Secretary, System
Training Committee by December31.

9.9.9.2 Application Format

The following information isto be included, inwriting, inthe
initial application:

Name of Applicant

School

Home Address

Purpose

Number of semesters

Indication of criteria met

Evidence of professionalacceptability

Formal Study - a statement by the University or College

that the applicant meetsthe entrance requirements.

e \Writing Proposal- commitment by a publisher or
commitment by a recognized authority to serve as an
editorial consultant.

¢ Research Proposal-statement by a recognized authority
that the proposal has been reviewed and that the
authority will sponsor it.

e Commercial/Iindustrial Experience Project- statement by a
recognized authority that the organizationwill sponsor the
project.

* Travel - a statement of outcomes expected to be usefulto
the system and/or school.

e Anoutline, detailed discussion and timetable of the

programto be undertaken
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9.9.10

9.9.10.1

9.9.10.2

9.9.10.3

9.8.104

9.9.105

e A statement regardingcompensation expected from
outside sources.

e Specific information regarding how the proposal will
benefit the system and the school.

o Specific information regardingthe applicant's planto share
the benefits derived with others inthe system.

e Lettersin support of the application may be submitted.

Applicant's Commitmentsfor Option A

All applicants must meet individually with the SystemTraining
Committeeto discuss their proposalsand must provide any
further information which the System Training Committee
may require.

Subsequentto approval, any change inthe proposal must be
submitted, inwriting, to the System Training Committeefor
evaluation, and if, inthe opinion of the committee, the
changes are not acceptable, the approval may be cancelled.

Earnings of the teacher while on Option A Leave may be
augmented to the amount of 100% of salary, allowances, and
benefits. Any earningsin excess of 100% earned duringthe
term of Educational Leave are to be returnedto the training
fund for redistributionto the schools untilthe net amount of
the funds provided to the applicantis nil.

Ateacher participant agreesto returnto the Board's service
for a period of not less than four (4) years inthe case ofa2
semester plan; two (2) years inthe case of a 1 semester plan.

Shouldthe teacher voluntarily leave the employ of the Board
at an earlier date, the monies advanced by the Board shall be
repaidto the training fund for redistributionto the schools on
a pro-rata basis over a period of time not to exceedthree (3)
years. Any increase in salary resultingfrom a change in
category while on Option A Leave shall be repaid, as above,
0N a pro-rata basis, if the teacher leaves the staff voluntarily
prior to the end of three (3)years.
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9.9.10.6

9.9.10.7

Ateacher must, within twenty (20) school days ofthe return
to service, submit copies of a written report to the Secretary
of the System Training Committee.

The teacher accepts the responsibilityfor conducting follow-

up activities as established duringthe approval process which
allow the systemto benefitfrom the teacher's training.
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ARTICLE 10 - STAFFING AND WORKLOAD [Secondary Only)

10.1

10.1.1

10.1.2

10.2

10.2.1

Instructional Time

Unassignedtime shall be available to the teacher for
preparation and marking.

Eachfull-time teacher shall be assigned a maximum of 6
periodsout of8 periods. Eachfull-time teacher may also be
assigned up to the following maxima Alternative Professional
Assignments comprised of on-calls, supervisions, student
mentoring (includingindividual and small-group mentoring
and advocacy) and teacher-mentoring based on seventy-five
(75) minute periods, or equivalent:

. 2008-2009 upto 62 half-periods
. 2009-2010 upto 60 half-periods
o 2010-2011 upto 58 half-periods
o 2011-2012 upto 56 half-periods

The Principalshall endeavour to schedulethe minimum
number of supervision periods required to ensure student
safety.

Note: Alternate ProfessionalAssignments on examination
days are excluded from the above limitations.

Generationof Staff

The minimum FTE classroom teaching staff assigned to credit
courses shall be the number of FTE staff requiredto provide
for an average class size of all secondary school classes, inthe
aggregate, of 22.75 to 1 based upon ateaching workload of 6
credits. This number shall be created by usingthe projected
ADE (minus special educationstudents), times 7.5 credits,
divided by 22.75, divided by 6. After each October, the ADE
will be adjustedto reflectthe October 30th and the projected
March 31st numbers. The classroom FTE shall be adjusted at
this time.
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10.2.11

10.2.1.2

10.2.2

10.2.3

10.2.4

10.25

For the 2007-2008 school year, 2.82 additional teachers per
1000 ADE students shall be added to the total staff assigned.
At least two-thirds of the additional sections created from the
new allocations for 2005-2008 shall be used for sections
applied, locally developed compulsory credit courses,
workplace preparation, college preparation, learning
strategiesand guidance/co-op related courses, and
alternative programs including credit recovery with the
emphasis on grades 9 and 10 in particular.

A secondary school’s Average Daily Enrolment in “Dual Credit”
courses shall be included in the calculation of the number of
secondary teaching positions required in the Board pursuant
to this Collective Agreement and/or any class-size regulation.

Section 20 Staffing (formerly Section 19)

Staffing is generated at the discretion of the Board and shall
not come fram staff generated above.

The minimum number of FTE teachers assigned to non-credit
special education programs, including Special Education
contained classes and special education facilitators, shall be
15.0 FTE.

The minimum number of guidance teachers shall be 9.5 FT€
and the minimum number of teacher-librarians shall be 2.33
FTE.

The number of FTE staff allocated to credit courses, to non-

credit special education, to Guidance and to Library shall be
used in the area for which it has been generated.
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10.2.6

10.2.6.1

10.2.6.2

10.2.6.3

The following shall be the class size maxima and shall not be

exceeded:

2008- 2009- 2010- 2011-
Course Type
Academic Grades 9 and 10
(D)
Applied Grades 9 and 10 (P) 25 25 25 25
Locally Developed/Essential 18 17 17 17
(L)
College (C) 33 31 30 29
College/University (M) 34 32 31 30
University (U} 34 33 32 32
Open (0) 30 29 29 29
Workplace 25 25 25 24
Technical “hard shoos” 26 25 25 24
Technical “soft shops” 30 29 79 28
Alternative Education 18 18 18 18
Co-operative Education 28 28 28 28
Science/Lab/Chemistry 31 30 30 30
Family Studies - Lab 25 25 24
Physical Education 30 30 30
Student Success/Credit 18 18 18
Recovery

¢ Store Front, Aviation, College Link, Music repertoire and 1B

are notincluded inthe above table

With the exception of the Cooperative Education courses, if a
class can be classified in more than one category, the category
with the lowest class size shall be applicable.

The maximum class size for computer classes where all

students are expected to use a computer on a daily basis shall

not exceedthe number of workstations in a classroom.

Class sizes not specified here will be referred to the System
Joint Staffing Committee for a determination.
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10.2.6.4

10.2.6.5

10.2.6.6

10.2.7

10.2.7.1

10.2.7.2

10.2.7.3

The Principaland/or designate and the School Staffing
Committee in each school shall identify any discrepancies
between actual class sizes and the class size maxima by
September 30th. By September 30th, the principal and/or
designate and the School Staffing Committee shall make every
attempt to ensure that the actual class sizes are within the
parameters of the class size maxima above.

Notwithstanding Clause 10.2.6.4, by October 5th, any class
sizes that exceed the maxima above shall be reportedto the
System Joint Staffing Committee. The System Joint Staffing
Committee shall make any necessary adjustments or

determine any necessaryexceptions.

For second semester, the processoutlined will be completed
by March 5th.

E-Learning

Creditsthat are delivered through Contact Northto northern
reserves shall remain part of the continuing education
contract.

The Boardwill consultwith the Bargaining Unit prior to
offering electronic creditsto other regular day school
students.

E-Learning courses for secondary school students shall be:

o taught by a secondary day school teacher who is a
member of the OSSTF Bargaining Unit

¢ subjectto the same class size restriction as other classedin
secondary schools

« and scheduled during the regularwork day

62



10.2.74

10.2.8

10.2.8.1

10.2.8.2

103

1031

The secondary schoolteacher deliveringthe e-learningcourse
shall:

e be assigned a work location inthe member's secondary
school with computer availability

e reportto the school board personnelonly and shall be
evaluated only by the Principal or Vice-principalof the
member's school and/or Supervisory Officer employed by
the board

o and receive training onthe delivery of courses on the e-
learning platform.

Credit Recovery

Where the subjectteacher is recommendinga student for
Credit Recovery, the subject teacher shall only be required to
provide the following information:

« the student's final mark for the course;

o abreakdown of all marksfor the course attachedto the
Recommended Course Placement Form usingwhatever
format the subject teacher employs for recording marks;

« reasonsfor Credit Recovery recommendations.

For a student acceptedinto the Credit Recovery program, the
subjectteacher shall only be required to identify:

e Uunits, concepts, and/or expectations not successfully
achieved;
¢ relevantlearningskills information

Workload and Assigned Time

Each full-time teacher shall be assigned a maximum of six (6)
periods out of eight (8) periods.
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103.1.1

103.1.11

10.3.1.1.2

103.1.2

10.3.1.31

A maximum of six (6)redit courses as defined inthe
Regulations made underthe Education Act. A maximum of
three (3) credit courses shall be assigned per semester unless
otherwise agreed to by the Teacher, the Bargaining Unit and
the Principal. Itis understood that two half credit courses
count as the equivalent of one credit course.

Where ateacher consents to teach a program (i.e. Kick Start
or Music), which is scheduled before and/or afterthe normal
school day for students, such course shall count as one of the
teacher's six credit courses.

An B course that forces a3.5 course split one semester for a
teacher shall be identified well before staffing and a teacher
will be given the option to teach or notto teach that course.
Courses on atwo day cycle (every other day cycle) shall only
count as half credit course for that semester. A teacher who
has a 3.5/2.5 course split shall be assigned Alternate
Professional Assignments inthe semester of the 2.5 course
workload.

No morethan two (2) half-credit courses may be assighed
without the mutual consent of the principal, the teacher and
the Bargaining Unit, excluding career and civics courses atthe
grade 10 level.

A maximum of (20) twenty half-periods may be assignedas
on-calls overthe course ofthe school year. Every effortwill be
made to hire Occasional Teachersto replace Teacherswho
are absentfor morethantwo (2) periods.
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10.3.1.3.2

10.3.1.3.3

103.134

10.3.1.3.5

10.3.1.3.6

10.3.1.3.7

10.3.2

Teachers shall be assignedto supervise students or perform
on-call duties up to a maximum of three separate half-periods
perweek and no more than one half-period per day.
Supervisions up to nineteen (19)minuteswill countas a
quarter period assignment. Supervisionsover nineteen (19)
minutes and less than thirty eight (38)minuteswill count as a
full half period assignment. Exceptions may be made with the
mutual consent of the Board, the Teacher and the Bargaining
Unit. Supervisionduties and on-call duties shall be equitably
distributed. All such supervisions or on-calls will count
towards the maximum number of supervisions or on-calls.

A Teacher who has completedthree (3)half periods
supervisions or on-calls in the week will not refuse a
supervision, or on-call, in an emergency situation which arises
on that day; such supervision or on-call will counttowards the
maximum number of supervisions or on-calls.

Exceptinthe case of an emergency situation, teachers shall
be notified of any on-call assignments before the close of the
previous school day.

Alternative ProfessionalAssignment (on-calls/supervision and
mentoring) schedules shall be developed by the Principalin
consultation with the School Staffing Committee.

A Teacher shall not be assigned duties other than those
specified above during the instructional day, excludingthe
exam periods. Unassignedtime shall be available to the
teacher for preparation and marking.

Records of supervision and on-call assignments shall be
shared with the Branch President on a monthly basis.

Teachers assigned less than full-time shall have the number of
Alternative ProfessionalAssignments (as described in10.3.1
above) pro-rated accordingto their contractual credit
teaching load.
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10.3.3

10.3.4

10.3.5

10.3.6

10.3.7

103.7.1

10.3.8

10.3.9

The protocolfor the distribution of such timetables indicated
above shall be determined by the System Joint Staffing
committee. Records of on-calls and supervision assignments
will be kept and will be reviewed on a monthly basis by the
School Staffing Committee and/or the Joint Staffing
committee. Concems regardingthe equity of teaching
assignments will be reviewed by the System Joint Staffing
Committee.

Lunch Break

Eachteacher shall be entitledto a lunch break of a minimum
of forty (40) consecutive minutes between classes, free from
assigned duties, betweenthe hours of 11:15 am. and 1:30
p.m. or where possible, duringthe 40 minutes precedingor
followingthe scheduled lunch period.

Teachers shall not be mandatedto work any days preceding
(orfollowing) the official start (end) of the school year.

No teacher shall be assigned duties normally performed by
management or by other bargaining units.

The length of the school year shall be the minimumrequired
under the EducationAct.

Employeeswho agree with a requestfrom the Employerto
work outside the designated school year shall receive
compensatingtime off equal to the number of days worked,
to be scheduled accordingto current Board practice, and the
mutual consent of the Principal and the employee.

Instructional periods shall not exceed 75 minutesin length
unless otherwise agreed by the Board andthe Bargaining
Unit.

The Board appreciatesthe voluntary work performed by

secondaryteachers in providingextra-curricularactivities to
students.
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10.3.10

10.3.11

104

10.4.1

10.4.2

10.4.3

1044

Noteacher shall be allocated assigned time over a continuous
interval exceeding188 minutes excludingtravel time between
periods and/or breaks and homeroom responsibilities.

Members shall not be required to perform their assigned
duties at anytime which falls outside of the designated school
year.

Night School

A teacher may fulfill contractual requirements with the Board
by accepting any combination of Day School, Night School or
Summer School credit courses.

A certified teacher on contract with the Boardwho, in
addition to a contractual Day School assignment, teaches a
credit course programat Night School, shall be paidten
percent (10%)of the appropriate grid position (which includes
vacation pay), for each credit course taught.

The Board may appoint in accordance to the same procedure
as inArticle 6.4.3.1, ateacher as an administrative assistantto
Night Schoolto perform counselling and/or administrative
duties proratedto two (2) hours per week/semester more
than the hours per week/semester equalto one (1) credit
course.

The above clauses will pertain to Summer Schoolwhenever
the Board decides to run Summer School.
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ARTICLE 11 - TRANSFERS/RETIREMENTS/RESIGNATIONS

(Secondary Only)
111 Procedure
1111 A teacher inthe secondary panelwho wishesto transfer to

111.2

1113

11.2

11.21

11.2.2

1123

the elementary panel must apply and be hiredto fill a vacant
position inthe elementary panel.

Transfers between panels are for a period of one schoolyear
or less.

The transfer may be extended by repeatingthe process
outlined in11.1.1 above, or by obtaining an assignmentvia
the elementary school placement process.

Conditions

Duringthe term of the transfer, the teacher will be considered
to be on a leave of absence from the secondary panelin
accordancewith Article 8 and will retain a position On the
secondary seniority list in accordance with Article 12.

As atransferee to the elementary panel, the teacher will be
governed by the terms of the Elementary Teachers' Collective
Agreement.

A teacher who transfers from the elementary panelto the

secondary panel under the principles of this Article will be
placedon the appropriate secondaryteachers' seniority list.
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113

11.4

1141

11.4.2

1143

115

11.5.1

Guaranteeto Elementary Transferee

A teacher who hastransferred fromthe elementary panel,
accordingto the principlesidentified in Articles 11.1 and 11.2,
after five (5) consecutiveyears of employment inthe
secondary paneland who is hired or placedfor a sixthyear in
accordancewith the principle of Article 11.1.1 will transfer all
system seniority to the secondary panel and will be placed on
the secondary teachers' seniority list.

Job Exchange

The Board shall provide the opportunity to permanent
teachersto participate in a "job exchange" programin
accordance with the terms and conditions of this article.

Two permanentteachers, includingthose with positionsof
added responsibility, within the panel may be temporarily
exchangedfor one year, subjectto the agreementofthe
Superintendentresponsiblefor secondary staffing. Teachers
interested in participating in a Job Exchange shall submit an
applicationby May 15thfor the following school year to the
Human Resources Department. At the end of the exchange
the teacherswill returnto their previous positions and
contractual status, subjectto Article 12. Late applications may
be considered at the discretion of the Superintendent
responsiblefor secondary staffing.

Teachers participating injob exchange shall be paid according
to Article 7. If the exchange assignment is less than full-time,
the salary and benefits shall be prorated in the same
proportionthat the part-time assignmentisto afull-time
assignment.

Retirement/Resignations
Retirementwill be in accordance with Provincial legislation

andthe rules and conditions of the applicable pension and
employee benefit plans.
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11.5.2

11.5.3

11.5.4

116

11.6.1.

11.6.2

11.7

11.7.1

Except by mutual consent, teachers may only retire/resign
effective January 31 or duringthe periodJune 30 to August
31. The Board shall not unreasonably withhold consent where
the teacher has provided a minimum of thirty (30) days
written notice of their intentionto retire/resign.

A teacher who wishes to retire/resign on January 31 must
notify the Board in writing by November 30 of the previous
calendar year.

A teacher who wishes to retire/resign duringthe period June
30 to August 31 must notify the Board in writing by April 30 of
the current calendar year.

Salary Deductions

Leave of Absence for any member of the teaching staff shall
be in accordance with the provisions of Article 8.

For absences from duty other than those providedfor in
Article 8 or absence authorizedby the Board, a deduction will
be made by the Board from the teacher's salary.

Acquisition of Program and Staff - Secondary Panel

Inthe event that the Lakehead District School Board should
transfer Programfrom the Elementary Panelto the Secondary
Panelwhich impact on the employment of staff, the following
provisionsto accommodate staff tenure and compensation
shall apply:

The seniority of staff in the elementary panel, priorto the
transfer, and accumulatedwithin the program subsequent to
transfer, shall only be applicablewithin the program and shall
be designated as Program Seniority.
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11.7.2

11.7.3

1174

11.7.5

11.7.6

11.7.7

11.7.8

11.7.9

Any secondary teacher transferring into the program,
subsequentto the transfer of program, shall startto accrue
Program Seniority from the date of transfer. Any Program
Seniorityties will be resolved by the meansidentified in
Article 12 of the secondary collective agreement.

Elementaryteachers transferring to the secondary panelwith
the program shall commence accruingseniority onthe
Secondary Seniority List as of the first teaching day following
the transfer of the program. Secondary seniority shall be
consistent with Article 12 of the secondary collective
agreement.

Any future reduction of staff within the program will be based
on Program Seniority.

Only secondary seniority shall be usedto obtain positionsin
the secondary panel outside of the Program.

Should an individual utilize secondary seniority to move into a
secondary panel position outside the program, that
individual's Program Seniority shall no longer exist.

Elementaryteachers who possess Program Seniority must
exercise their rightsto transfer seniority to the secondary
panelor return to the elementary panelfor the
commencementof the first teaching day in the sixthyear
after the date of programtransfer as per Article 10.4.3 inthe
secondary collective agreement.

The Lakehead District School Boardwill retain the right of a

teacherwho holds a PAR position to recallto an elementary
PAR positionwhile the teacher holds Program Seniority and
has not exercisedrights of seniority under Item 11.7.7.

Any staff possessing Program Seniority shall be considered

secondary teachers with all the rights and responsibilities
identified under the Secondary Collective Agreement.
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11.8

11.8.1

11.8.2

11.83

11.84

11.8.5

11.8.6

11.8.7

11.8.8

Acquisition of Program and Staff

The following provisionsshall apply to any teachers retained
as a consequence of the acquisition of program from another
organization.

The seniority of teaching staff in the specified program shall
retain their Program Senioritywhen they become employees
of the Lakehead District School Board.

Teachers of the Lakehead Board who transfer into the
program shall commence accumulatingProgram Seniority
from the date of transfer. Program Seniorityties shall be
resolved usingthe principlesidentified in Article 12.

Program Seniority shall only apply to the rights of any teacher
within the program.

Teachers retained by the Board as a consequenceof the
transfer of program shall commence accumulatingseniority in
the secondary panel as per Article 12 effective the date of
transfer.

Only Secondary Seniority shall govern the rights of all teachers
(with or without Program Seniority) outside the program.

Ateacherwho leavesthe programto obtain a secondary
panel position shall no longer possess Program Seniority.

Program Seniority shall no longer exist when all staff retained
with Program Seniority at the date of transfer no longer have
Program Seniority.

Any staff possessing Program Seniority shall be considered

secondary teachers with all the rights and responsibilities
identified under the TBU-OSSTF Collective Agreement.

72



ARTICLE 12 - SENIORITY,REDUNDANCY, LAYOFF, AND RECALL
(Secondary Only)

121

12.2

12.3

12.4

SENIORITY

The seniority list shall be developed by the Boardin
conjunction with the TBU through the Committee on
Redundancy, with a copy retained by each party. The seniority
list shall be revisedfrom time to time as required by the
Committee on Redundancyand on December 1stand April 1st
of eachyear and shall include all teachers who were members
as of September 1stof eachyear and any memberswho were
added before March 1st.

For purposesof implementingthe provisionsof this clause, a
Committee on Redundancyshall be formed consisting of six
members composed of three secondary schoolteachers
appointed by the TBU Executive and three Board
representativesappointed by the Board. The Committee shall
elect its own chair annually; its purposeisto make
recommendationsto, and in consequence thereof, extend
options to any teachers within the secondary school panel
who may from time to time be declaredredundantto the
needs of the Boardwithin the secondary school systeminthe
manner hereinafter provided; and for the purposesaforesaid
the Committee may engage in researchrelatedto future staff
requirements and suggest specializedassignments for
personnel; and shall also recommendthe datesfor the new
contract for Article 12. The Committee shall have the
responsibility of designating any teacher to be declared
surplus, displaced and redundant under this Article.

The Committee on Redundancyshall keep a file of all its
decisions.

Seniority shall meanand be established as follows:
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124.1

12.4.2

1243

124.4

1245

1246

125

125.1

The seniority of teacherswith the Board is determined by the
total number of years served consecutively with this Board, or
its predecessors, by a certified teacher or ateacher holdinga
recognized letter of standing.

Ateacher employed on aletter of permissionwho becomes
certified and is in continuous employment with the Board
shall receive retroactive seniority to the date of hire.

The seniority list shall consist of the names of teachers
identified in12.4.1 and 12.4.2 in decreasingorder of years of
recognized continuous employment with the Board or its
predecessors.

"Recognized continuous employment" for the purpose of this
article shall include time spent while on leave of absence
granted by the Board; leave due to prolonged illness, long
term disability, or educationalleave.

Where teachers have the same length of employment with
the Board as defined above, the order onthe list shall be
decided upon the basis of total certified teaching experience
in Ontario.

Where teachers have the same seniority as defined in12.4.4
and 12.4.5 above, the order of seniority shall be decided by
the Committee on Redundancy no later than November30
and April 1 onthe basis of lot.

All teachers hired shall be placed on the seniority list:

For all new hires subsequentto the date of ratification,
seniority shall be determined based upon the date of
commencementof employment. Members hired priorto the
date of ratification shall not have their seniority altered as a
result of this change in determination of seniority.
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12.5.2 Inthe eventtwo or more teachers have the same date of
commencementof employment, the seniority tie breaker
shall be as follows:

e Aggregate experience inthe Lakehead secondary panel
e Aggregate teaching experience

e Bylot

Thetie breaker shall be administered one time only inthe
presence of a representativefrom Human Resourcesand a
representativefrom the TBU.

12.6 For leaves incorporating the full contractual status of a
teacher, seniority will ceaseto accumulate:

e After five years of consecutive leave for political office;

e After sixyears of consecutive leave for Federation
business;

e After five years of consecutive leave in ateaching
assignmentwith recognized agencies approved by the

Board; and
e After three years of consecutive leave for any other
reason.
12.7 Returnfrom Leave
12.71 Leave Outside the, BargainingUnit
12711 Ifthe leave is for one year or less the teacher shall returnto

the original school (in the same position of added
responsibility, if any).

12.7.1.2 Ifthe leave isfor more than one year the teacher shall be
reassigned a position, including any of added responsibility, in
accordance with Article 12.

12.7.13 It the leave is for more than two years a teacher holdinga
position of added responsibility shall lose the position of
added responsibility and be reassigneda position in
accordance with Article 12.
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12.7.2

12.7.2.1

12.7.2.2

12.7.23

12.7.3

12,731

12.7.3.2

12733

Leave within the Bargaining Unit

A leave within the system, eg. staff who have been seconded
or appointed (i.e. Coordinators, Federation Officers, Teachers
in Charge, Acting Principal/Vice-Principal). These teachers
remain a member of the bargaining unit.

Ifthe leave is for one year or less the teacher shall return to
the original school and shall be given an assignmentby the
principal in accordance with Article 12.

Ifthe leave isfor more than one year, the teacher shall be
reassigneda position, including any of added responsibility, in
accordancewith Article 12.

At the end of a single term, the TBU President shall returnto
the original school.

Teacher-in-Charge

A Member of the Bargaining Unit may substitute for an absent
Principal/Vice-principal for a period of time on a temporary
basis notto exceed twenty (20) consecutive school days or
forty (40) days in a schoolyear. The Teacher-in-Charge shall
be paid a premium of

September 1, 2008 $30
September 1, 2009 $31
September 1, 2010 $32
September 1, 2011 $33

A Teacher in Charge may resumethe teacher's regular
assignment subjectto forty-eight (48) hourswritten noticeto
the appropriate Supervisor.

The assignment of Teacher-in-Charge shall not be for lessthan

one half day and an occasional teacher shall be hired to
replacethe teacher.
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12.7.3.4

12.7.35

12.7.4

12,741

12.7.4.2

12.7.4.3

12,744

12.7.4.5

12.8

Bargaining Unit Members servingas a Teacher-in-Charge shall
not discipline or evaluate other Bargaining Unit Members.

The Member shall continueto be a Member of the Bargaining
Unitwith all of the rights, privilegesand obligationsthereof,
including but not limited to the paymentand deduction of
Union/Bargaining Unit dues.

Acting Principal/Vice-principal

The parties agree that a member of the Bargaining Unit may
substitute for an absent Principal/Vice-principal on a
temporary basis for a period of more than twenty (20) school
days but not to exceed one (1)school year.

The teacher acting as Principal/Vice-principal shall be paid at
the starting grid salary for the position, pro-ratedfor the
period of the temporary assignment, or the teacher's salary,

whichever is greater.

Ateacher acting as a Principal/Vice-principal shall continueto
pay union dues in accordance with Article 5.1.

A teacher acting as Principal/Vice-principal shall not resultin
an increasedworkload for other Bargaining Unit members.

Ateacher acting as Principal/Vice-principal shall not discipline
or evaluate other Bargaining Unit Members.

Definitions
REDUNDANCY PROCESS

o refersto proceduresfollowed inArticle 12 dealingwith
placement of staff.
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SURPLUS

"surplusto school" occurswhen there is no available
positionthe following September inthe school to which
the teacher is assignedor ifthe teacher opts for self-
declaration.

"surplusto system" occurs when a position is declared
open inorder to facilitate placement of more senior
teachers with similar qualifications and experience who
are declared surplus inother schools.

QUALIFIED (QUALIFICATIONS)
Ateacher is qualified ifthe teacher:

e isamemberingood standingwith Ontario College of

Teachers

o possessesa certificate of qualifications with the
appropriate entries according to the regulations

e anappropriate academic backgroundinthe judgment of

the Superintendent of Employee Relations, and/or,
e anappropriate prior successfulteaching experience inthe

judgment of the Superintendent of Employee Relations.
RECALL

e occurswhen ateacher's contractual status is not fulfilled
duringthe placement process and the teacher's name is
then placed on the recall list by seniority. The qualified
teacher will be offered suitable positions asthey become
available (recalled).

REDUNDANT

e ateacherisdeclared "redundant" ifthere is no position
available on or before the third Thursday inJune.
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128

1291

129.1.1

128.1.2

129.1.3

12.9.2

Redundancy Process

The dates inthis article are guidelines only. Eachyear the
Committee on Redundancy shall be responsiblefor
establishingthe specific dates which governthe process and
shall notify each school in advance of the commencement of
the redundancy process.

If one or more schools close into a new school, all the staff
shall be considered part of the new school for staffing
purposes.

If one school closes into a second school, all the staff from the
two schools shall be considered one staff for staffing
purposes.

Teacherswith a contractual standing of:

e lessthan0.167 (one (1) credit) will be increasedto 0.167
(one (Wxredit) ifthey are a classroom, credit-generating
teacher

« morethan 0.833 (five (5) credits) will be increasedto 1.0
(six (6) credits) if they are a classroom, credit-generating
teacher

« lessthan 0.25 non-classroom/non-credit generatingwill be
increasedto 0.25

e contractual status of morethan 0.75 non-classroom/non-
credit generatingwill be increasedto 1.0 prior to the date
specifiedin Article 12.9.3 and principalsorganize their
schools

By the last Monday in March, the Principalshall use the
projected enrolment figures for the next school year to
generatethe number of full-time equivalent teachers for the
school.
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12.9.3

1293.1

128.3.2

12933

1294

12.8.5

By April 11, the Principalshall organizethe schoolin
accordance with seniority and qualifications as defined below,
(save and except positions of responsibility) utilizing the full-
time equivalent complement above and based on the staffing
needs determined by the school program.

Ateacher will not be assigned or be entitled to a position for
which the teacher is not qualified.

Ateacher may, as a consequence of the school organization
above, electto declare himor herselfsurplusto the school. A
teacher who elects self-declarationof surplus may only return
to a position inthe original school with the approval of the
Superintendent of Employee Relations.

The Principal shall notify teachers whose tentative assignment
will require qualifications different than those requiredfor the
present assignment.

Priorto hiring any teachers not presently contracted, part-
time teachers who have expressed an interest in increasing
their contractual status prior to March1st, shall be placed
into available vacant positions, for which they hold
qualifications and experience, existingafter the provisionsof
Article 12 have been satisfied. Placementshall be by the
Superintendent of Employee Relations before the end of June.
A part-timeteacher who has received an unsatisfactory
performance review shall not be eligible for an increasein
time until an evaluation indicating a satisfactory performance
review has been completed.

After June 30th, part-time teachers who have metthe
conditions specifiedin 12.9.4, and where conditions of
qualifications and availability are met, will be placed by the
appropriate superintendent into available vacant positions
before teachers are hired through the pool hiring process.
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12.10

12.10.1

12.10.2

12,103

12.104

12,10.5

12.10.5.1

12.10.5.2

Surplus Declaration

By April 16, the Principalshall declare which teachers are
surplusto the needs of the school in accordancewith the
following parameters:

Where the FTE number of teachers inthe school, including
the teachers on leave returningto the school exceeds the
projected FTE number of teachers in 12.9.2, the least senior
teacher(s) shall be declared surplusto the school. A teacher
cannot be declaredsurplus for less than contractual FTE
status.

To be placed in a position of chair effective September1, a
teacher must have sufficient seniority as of the preceding
June 30 to retain a full time teaching assignment.

To be placedin a position of chair effective other than
September 1, ateacher must have a full time position as a
teacher.

Once placedas a chair the teacher is exempt from surplus
declaration for the term of appointment, upto 6 years.

Bypass

The least senior teacher may be by-passedas the teacher
declaredsurplus after the Principalhas:

e Determinedthe programsto be offered in the school

« Examinedthe qualifications of the teachersinthe school

e Ascertained that the school cannot reasonably be
reorganizedto incorporate the teaching assignment of the
least senior teacher.

Ifthe Principalby-passesthe least seniorteacher, the next

least senior teacher must be declared surplus as provided for
in12.10 above until the surplus teacher is identified.
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12,10.6

12.10.7

12.10.8

12.10.9

12.10.10

12.10.11

Before April 16, the Principalshall inform, inwriting, the
following individuals of the names of the teachers declared
surplus to the school, and the names of the teachers by-
passed:

e The Superintendentof Human Resources

e TBU President.

e Eachteacher concernedinthe presence of the Branch
President.

By April 16, the Principalshall provide, inwriting, an
explanation of all by-passes, atentative school organization,
and a description of all vacant positionsto the Superintendent
of Employee Relationsand the TBU President.

Where the Principal has ascertainedthat itis difficult to
deliver a coherent program due to fragmentation of staffing
assignments, a principal may designate, with the agreement
of the Redundancy Committee, up to afull time position, at
least4 periods of which are in one discipline, that must
remain intact untilthe conclusion of the placement meeting
in12.13.5. Principalsmay use 12.10.1 to createthe available
periods.

Ateacher declared surplus as a consequence of the 12.10.8
designation, may appeal the designationto the By-Pass
Committee identified in12.11.

At the conclusion of the placementmeeting identified in
12.13, ifthe position has not beenfilled, the periods of which
the position is composed shall be offered in order of seniority
based on qualifications to teachers who have not been placed
accordingto their contractual status.

Teacherswho have been declared surplusto the school shall

be considered atthe PlacementMeeting in accordance with
the proceduresoutlinedin12.13.
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12.11

12.11.1

12.11.2

12.11.3

12.12

12121

12.12.2

12.12.3

Bypass Committee

The Redundancy Committee shall act as the Bypass
Committee and adjudicate all requests. This committee shall
meet within three school days from the date of notification of
surplus staff.

A teacher declared surplusto a school's needs caused by a by-
pass may request, inwriting no later than 2 days after
notificationin 12.10.6, to the Superintendent of Employee
Relations, an opportunity to discussthe by-passdecision.

The decision of the committee is binding on all parties and
shall not be the subject of a grievance.

On or before May 4, the Committee on Redundancy shall
examinethe list of teachers declared surplus and the
description of the tentative assignments, for the coming
school year, for all teachers.

If, inthe opinion of the Committee on Redundancy, there is
not a position available for each surplusteacher, the
Committee on Redundancy, havingconsidered qualifications
and teaching assignments, shall declare the least senior
teacher(s) inthe system surplus in order to provide a position
for each senior surplus teacher. The teacher will be informed
inwriting by the Committee.

Preferencewill be givento the transfer backto school "A" of
the teachertransferred from school "A" to school "B" by
reason of surplus at school "A" should a position become
available at school "A" for which such teacher is qualified. This
article shall not apply to positionsthat are created in12.12.1.

Positionswhich are created by the Committee on Redundancy
plusvacant positions shall be posted within the systemfor 5
working days. Surplusteachersshall be provided with a copy
of the posting.
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12.12.3.1

12.12.3.2

12124

12.13

12.13.1

12.13.2

12133

12.13.4

12.135

Following receipt of all vacant positions each surplus teacher,
includingthose who have self-declared under Article 12.9.3.2,
must complete the requiredform.

After the initial postingof positions described above, only
positions of responsibility and positionsfor which no surplus
or redundant teacher is qualified will be posted until the
redundancy process has been completed.

Teacherswho are surplus shall be invited to attend the
placement meetingreferredto in Clause 12.13 below in order
that they may be consulted regardingtheir preferences during
the processof assignment. There shall be no costto the Board
for the attendance of teachers invited to attend this meeting.

Placement Meeting

On or before the first Thursday of June, the Principalsandthe
Committee on Redundancyshall fill all vacancies. This process
shall be accomplished by assigning, on a seniority basis,
qualified surplusteachers.

The placementprocess in this article may not be usedto
increase contractualstatus.

If a teacher on the surplus list unjustifiably refuses a position
for which the teacher is qualified, as determined by the
Committee on Redundancy, the Board shall have no further
obligationto employ the teacher.

The Chair of the Committee on Redundancy shall first inform
the teacher of the consequencesof refusalto accept any such
vacancy.

Duringthe placement meeting, if itis not possibleto
accommodate all senior surplusteachers in accordance with
the principles of this process, the Committee on Redundancy,
having considered qualifications and teaching assignment,
shall assign the senior surplusteacher({s) to replacethe least
senior teacher(s) inthe system.
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12.13.6

12.14

12.14.1

12.14.2

12.14.3

12,144

12.14.4.1

12.14.4.2

12.14.4.3

On or before the third Thursday in June, the Committee on
Redundancyshall declare those teachers not placed by way of
Clause 12.13.5 redundant to the secondary school system.

Recall

A redundantteacherwill be placed on a recall list for two
years. A teacher whose recall rights have expired shall be
retained on the Board's short list. In no case shall this
entitlement extend beyond two years from the time the
teacher is placed on recall.

A teacher retains seniority while on the recall list.

Qualifiedteachers on the recall list will be considered in order
of seniority for positions which became available during the
schoolyear.

A teacher declared surplus has the responsibility to ensure
that the Federation Presidentand the Superintendent
responsiblefor Human Resources have an accurate record of
the teacher's current address and telephone number during
the complete time that the teacher is identified as surplus or
remains on the recall list.

Should the Board be unableto contact a teacher on recall by
telephone the Board shall notify the TBU President. If after a
further 48 hoursthe surplusteacher still has not been
contacted, the Board shall bypassthe recall rights of the
teacher.

A surplus teacher bypassedshall be notified of the
circumstancesof the bypass and the contents of this Article
by registered mail.

A surplusteacherwho is bypasseda secondtime inthe same
schoolyear shall lose all recall and seniority rights.
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12.14.4.4

12.14.5

12.15

12.15.1

12.15.2

12.16

12.16.1

12.16.1.1

If after 90 days the teacher has not respondedto indicatethe
desire to remain on recall, the teacher shall lose all recall and
seniority rights.

Should a qualified teacher refuse an assignment, the teacher
shall lose all recall and seniority rights.

Eligibilityfor Redundancy Options

A teacher is eligible for redundancy options in 12.16 equalto
the teacher's contractual statuswhen the teacher is placed
above the line identified in Clause 12.15.2 on the seniority list.

The Committee on Redundancy shall establish the line no
later than April 15th each school year by placingthe line
immediately below the least senior teacher for which the
total FTE on the seniority list above and including this teacher
and the chairsequals the FTE of all teachersemployed inthe
secondary system on March 1st.

Redundancy Options

Redundancyoptions apply, in order of seniority, to the
teachers who are above the line when the placement meeting
takes place, andwho are declaredredundantto the
secondary system at the time of the placement meeting. The
Committee on Redundancyshall meet with each redundant
teacher on or before June 30th to explainthe following
options:

PermanentSupply

The top six (6) teachers on the seniority list, who have been
declared redundant, shall be placed as permanent supply
teachers. These positions shall not count inthe settingof the
line, the following year. Whenever possiblethe teacher shall
be placed into a long term occasional position for which the
teacher is qualified.
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12.16.1.2

12.16.1.3

12.16.1.4

12.16.1.5

12.16.1.6

12.16.2

12.16.3

Inthe event that no vacancy for which the teacher is qualified
existsatthe end of the two year period from the date when
suchteacher was declared redundant, the teacher shall be
terminated.

Any qualified teacher placed on permanent supply shall
remain on the recall list.

If any qualified teacher placed on permanent supply
unjustifiably refuses a teaching position, the teacher shall be
terminated.

If classes are added after the permanent supply position is
filled, these teachers, if qualified shall be usedtofill the
positions.

If teachers on permanent supply obtain a teaching position at
some time during the school year, the permanent supply
position shall cease to existfor that year.

Recall Rights

Teacherswho were abovethe line, butfor whom there are
not permanent supply positions, shall be given an extra year
on the recalllist. Suchteachersshall be offered available long
term occasional teaching assignmentsfor which they are
qualified during the recall period. If there are nosuch
assignments, these teachers shall be called first for short term
occasional positions.

Leave of Absence
Any teacher who was abovethe line, but declared redundant,
shall be granted a leave of absence for the following year if

they so request. Thisyear of leave shall not count as one of
their two years of recall rights.
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12.16.4

12.16.4.1

12.16.4.2

12.16.5

12.16.6

12.16.6.1

12.16.6.1.1

Elementary Placement

With the mutual consent of the teacher and the Board, the
teacher shall be placedinthe elementary panel where there is
avacancy for which the teacher is qualified.

Any qualified teacher placed inthe elementary panelshall
remain on the recall list.

Inthe eventthat avacancy becomes available inthe
secondary panelfor which the teacher is qualified, the
teacher shall be recalledto that position. The recalledteacher
shall remain inthe elementary panel until a suitable
replacementcan be found but no later than December31st
for avacancy in first semester/term or no later than the end
of the schoolyear for avacancy that becomesavailable after
December31st. The Board may fill the secondaryvacancy
with an occasional teacher until such time the recall can be
facilitated.

Ifateacher has held a continuous permanent teacher position
with this boardfor ten or more years before going on recall,
then they shall retain recall rights until a position becomes
open or until they refuse arecall position and therefore have
voluntarily resignedfrom the board.

Teachers may only select the following options if they receive
the agreement of the Committee on Redundancy.

Retraining
A redundantteacher may be granted a leave for the purpose

of retraining in a specified area as recommended by
Committee on Redundancy and approved by the Board.
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12.16.6.1.2

12.16.6.2

12.17

12.18

12.19

12.20

12.201

Inthe event that novacancyfor which the teacher qualified
exists atthe end of the retraining leave, suchteacher shall be
placed on permanent supply for a period of upto two (2)
years, after which, should no position be available for which
suchteacher is qualified, the contract of such teacher shall be
terminated by the Board.

Other

Any other arrangement mutually agreeableto the Committee
of Redundancy and the teacher.

Partial Redundancy

The Board is obligatedto teachers partially includedin the
redundancy poolinthe third year after such teachers are
initially declared redundant only for that portion of their time
that has been assigned by the Redundancy Committee to
teaching credit and/or non-credit courses.

Refusalto Select Option

If any redundant teacher refusesto select any of the options
available in 12.16, the teacher shall lose all recalland seniority
rights.

Placementwithin the System

Ateacher, who returns from a leave of absence requiring
placementwithin the system, shall be placed as a surplus
teacher.

ClassroomTeachers

Inthe year of school closure the affected teachers from the
closing school will be assigned positionsin accordance with
the terms of Article 12. The Committee on Redundancywill
consider stated subject preferences from the above teachers
in declaration of surplus.
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12.20.2

12.21

12.21.1

12.21.2

Inthe year(s) of school closure the following principles, in
relation to staffing, shall be considered by the appropriate
school(s} superintendent.

¢ The maintenanceof positions of added responsibilityor
their equivalent at the schoolto be closed.

« The allocation of additional staff inthe school to be closed
to maintain a viable level of service.

¢ The Board, in consultation with the TBU president, may
exercise its rights of administrative transfers of teachers
when viable and unique programsare being maintained.

Transfers

Teachers, who wishto be consideredfor a voluntary
administrative transfer duringthe schoolyear, must complete
the Voluntary Transfer Form and forward itto Human
Resources before November30th. Teachers, who wishto be
consideredfor avoluntary administrative transfer for the next
schoolyear, must complete the Voluntary Transfer Formand
forward itto Human Resources before March 31st of the
current school year. Transfers during the current schoolyear
will be made before January 31st. Transfers under this clause
for the next school year will be considered until May 31st.
Transfers arranged under this clause will be made following
consultation with the teacher.

The Board reservesthe rightto place newly appointed
teachers andto transfer teachers in order to meet special
program needs. Non-voluntary administrative transferswill
only be made following consultationwith the Federation
Presidentand the teacher(s) involved.
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ARTICLE13 - LEADERSHIP AND CHAIR STRUCTURE (Secondary

Only)

13.1

13.2

13.21

13.3

1331

13.3.2

13.3.3

Chairs

For the purposes of this Article, Program Managerswill be
treated as Chairs.

Chairs who are displaced due to redundancy shall be placedin
the position of the least senior chair inthe systeminthe same
organizational unit. Seniority of chairs shall be established
based uponthe date of appointmentinthe position of chair
and the principles of seniority in Article 12.

Notwithstandingother provisionsof this collective
agreement, chairs who lose a position due to redundancy
shall retain recall rightsto the same positionin any other
school duringthe term of the individual's appointment.

Chair Structure

Each composite school shall have 8 organizational units led by
a chair. These units shall be as follows:

e Business

e Communications (English and Moderns)

e Mathematics

e Science

o Student Services, Co-operative Education and Information
Services

« Social Sciences (Geography, History and Family Studies)

e The Arts (Physical Education, Art, Music, Drama)

e Technical Studies

Each chair shall be paid an additional responsibility allowance
equivalentto 6.7% of Cat IV maximum per annum.

A chair must have specialist certification in at least one
subject area in the organizational unit.
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1334

1335

13.3.6

13.3.7

13.3.8

1339

Each chair shall be appointed for aterm of 3 years. Theterm
may be renewed at the request of the incumbent for a second
3 year term. At the completion of the second 3 year term the
position shall be posted. Incumbents may apply for any
posted position, and a successful applicant shall be deemedto
be a new appointment. Ifa chair does not renew the term,
the chair shall be retained inthe school as ateacher subject
to the redundancy process.

A system short list of chair by organizational units shall be
created by the Board. This short list shall be renewed at least
once every 36 months. The principal of a school shall select
individualsfrom the short list.

Where, inthe opinion of the Superintendent responsiblefor
Secondary Staffing, no teacher qualified for appointment is
available, the Board may appoint a less qualified teacher as
Acting Chair, until suchtime as a fully qualified teacherfor the
position as Chair is available.

Ifa qualified applicant is unsuccessfulin obtaining a position
as chair, the Director of Educationwill state in writing the
reasonfor the decision.

Inthe event a chair is required to be replacedduring the
school year, the appropriate area superintendent, in
consultationwith the TBU President, shall appoint an acting
chair until the return of the chair or until the end ofthe
semester, whichever comes first.

Inthe event a chair is required to be replacedduring the
school year, the appropriate area superintendentin
consultation with the TBU President, shall appoint an acting
chair untilthe return of the chair or until the end of the
semester, whichever comes first.
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134 Shouldthe government legislate or regulate a change which
materially affects the leadership structure of secondary
schools the issuewill be renegotiated at the request of either

party.
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ARTICLE 14 - CONTRACT MAINTENANCE, GRIEVANCEAND
ARBITRATION

14.1

14.2

143

Definitions

A grievance shall be defined as any question or dispute
involving interpretation, application or alleged violation of any
term, provisionor condition of this Collective Agreement. The
question of whether a matter is arbitral may be processed
under the grievance procedure and be submittedto
arbitration.

The referenceto days shall meanschool days.

No complaint will be considered unless initiated within 60
days from the time the complainantshould reasonably have
become aware of the issue.

The parties recognize that each party may electto be
represented by representative(s) of their respective
organizations at any stage of the grievance arbitration
procedure.

The Teacher/the TBU Executive who has a complaint relating
to the interpretation, application, administration, or alleged
violation of this Collective Agreement shall, whenever
practicable, discussthe complaint with the Principalor
immediate supervisor. Ifthe discussion does not resultinthe
satisfactory settlement of the complaint within five days, the
Teacher/the TBU Executive may lodge a grievance as provided
herein.
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144

145

1451

14.6

Grievance Steps
Step 1

Ateacher or group of teachers desiringto submit a grievance
shall refer the matter inwriting to the local TBU Executive.
The TBU Executive shall make a decision within 10 days
concerningits support of the grievance.

Step 2

Whenthe TBU Executive supportsthe Teacher, it shall take
the matter, forthwith, to the superintendent responsible for
secondary schools or designate who shall make a rulingwithin
five days after receivingwritten notice from the local TBU
Executive.

Grievance Format
A written grievance shall contain:

e adescription of howthe alleged dispute is in violation of
the agreement; and

e the clauses inthe collective agreement alleged violated;
and

e the relief or remedy sought; and

o the signature of the duly authorized official of the
bargainingunit

Step 3

When the written rulingfrom the superintendent responsible
for secondary schools or designate, fails to redressthe
grievanceto the satisfactionof the local TBU Executive, the
matter shall be referred to the Committee of Reviewwithin
five days from receivingthe written rulingfromthe
Superintendent of Human Resources.
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14.7

14.7.1

14.7.2

14.7.3

14.8

14.8.1

148.1.1

148.1.2

Step 4 -Committee of Review

The Committee of Review shall be constituted annually in
Septemberand be composed of two teachers selected by the
TBU and two representativesof the Board. Both parties may
callwitnesses at their discretion.

The parties maintain the rightto institute a Policy Grievance
atthis step.

If after 15 days from the date of receipt of the grievance, the
Committee of Reviewfailsto resolvethe matterto the
satisfaction of both parties; either party may submit the
grievance to arbitration within a further 15 days.

Step 5 -Arbitration

The parties recognize that in some circumstancesalternate
processes may be inthe best interests of both parties.
Accordingly the following processes are available with the
written consent of both parties.

Expedited Arbitration

A single arbitrator may be usedat any time. Ifthe parties are
unable to agree on the choice of a single arbitrator, one will
be appointed by the Labour Relations Board. The arbitrator
will be governed by Article 14.8.3.7.

Alternate Processes

A Grievance mediation officer, as appointed by the Labour
Relations Board, may be accessed in any point inthe process.
Related costs for this service shall be borne equally by the
parties. The role of the Grievance mediation officer isto
attemptto achieve resolution to the grievance on a "without
prejudice" basis; or

An outside third party, agreeable to both the Federationand
the Board, may be accessed at any pointinthe process.
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14.8.2

1483

1483.1.1

148.3.1.2

14.83.2

14.8.3.3

Related costs for this service shall be borne equally by the
parties. The role of the third party isto attempt to achieve
resolution to the grievance on a "without prejudice" basis.

Failing14.8.1, the Parties recognizethat each Party may elect
to be represented by counsel during the arbitration
procedure.

An Arbitration Board shall be constituted and convened inthe
following manner:

Eitherthe Board or the localTBU Executive may, after
exhaustingthe grievance procedure established by this
agreement, notify the other Party, inwriting, of its desireto
submit the difference or allegationto arbitration, and the
notice shall contain the name of the first Party's appointeeto
an Arbitration Board.

The Party receivingthe notice shallappoint its nominee within
five (5)days.

In makingtheir appointmentsto the Arbitration Board, both
Parties shall be guided by the following provisions:

That no person be appointed a member of a Board of
Arbitration who has any direct pecuniaryinterestinthe
matters coming before it, or who has, within a period of six
months immediately precedingthe date of appointment,
acted as a mediator, solicitor, counsel, agent, or negotiator of
either of the Parties; but no personshall be deemedto have
direct pecuniaryinterest by reason only of being a ratepayer
within the area of jurisdiction of the Board.

The two appointeesso selected shall, within five days of the

appointment of the second of them, appoint athird person
who shall be the Chair.
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14.8.3.4

14.8.3.5

14.8.3.6

14.8.3.7

14.8.3.8

149

Ifthe recipient of the noticefails to appoint an arbitrator
within the time so limited, the appointmentshall be made by
the Labour Relations Board subject to the limitation imposed
by the precedingClause 14.8.2 and 14.8.3 or, ifthe two
appointeesfail to agree upona Chair within time so limited,
the Chair shall be appointed by the Labour Relations Board
subjectto the limitation imposed by preceding Clause 4.8.2
and 14.8.3.

The Arbitration Board shall hear and determine the difference
or allegation and shall issue a decision. The decision isfinal
and binding uponthe Parties without rightto appeal by the
local TBU Executive or the Board. The decision of a majority is
the decision of the Arbitration Board but, if there is no
majority, the decision of the Chair governs.

Each Party shall pay for the expense of its nomineeto the
Arbitration Board and one-half the cost of the Chair.

The Arbitration Board shall have the authority only to settle
disputes under the terms of this agreement, and will only
interpret and apply this agreementto the facts of the
particular grievance involved.

The Arbitration Board shall have the authority to fashion an
equitable remedy only where a violation of the collective
agreement has beenfound. The Board of Arbitration shall
have no powerto alter, add to, subtractfrom, modify, or
amend this collective agreement, or to give any decision
inconsistentwith it.

Unless mutually agreed otherwise by both Parties, the place
of hearingshall be inthe City of Thunder Bay.

Just Cause

No teacher on contractwith the Board shall, without just
cause given inwriting, be:

98



discharged

assessed a l0ss in salary and/or benefits

transferred administrativelycausing unreasonable
personal hardship

placed under formal review through documentation
process

demoted.

The provisionsof this Article shall not apply to:

discharge or transfer as a consequence of the normal
redundancy process as per Article 12.

term appointments exclusive of the normal redundancy
process as per Article 12
administrativetransfers/placements of teachers holding
positionsof added responsibilities

discharge of probationaryteachers. These probationary
teachers shall have access to the grievance procedure with
the exception of arbitrationas defined in Article 14. The
Board and the Federationmay mutually agreeto refer the
matter to arbitration.
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ARTICLE 15 - HEALTH AND SAFETY

151

15.2

153

154

155

15.6

The Board shall recognizeits obligationsto provide a safe and
healthful environment for teachers andto carry out all duties
and obligations under the Occupational Health and Safety Act
and its accompanying Regulationsas minimal acceptable
standards. Boththe Union and the teachers shall cooperate
withthe Board to the fullest extent possibleinthe prevention
of accidents and the reasonable promotion of safety and
health.

For the purposesofthe Occupational Health and Safety Act,
Chairs shall not be deemed to exercise managerial functions
and shall be permittedto be the representativesof the
teachers on any committee pursuantto Section 8(2) of the
Act, or pursuantto Section3(2} of Regulation 191/84.

When duties are requiredto be performed by teachersas
representativeson the Joint Health and Safety Committees,
those duties will be performed during the normal school day.

In order to replace teacherswho serve as Joint Affiliate Health
and Safety Representativeswho must be absentfrom
teaching responsibilitiesin order to perform duties required
by the Act, the Boardwill provide time for worker
representativeson the Joint Health and Safety Committees as
required by the Occupational Health and Safety Act.

The Boardshall provide to the TBU Presidentand the TBU
Health and Safety Officers, all relevant health and safety
information and committee recommendationsfor postingand
filing.

Where ateacher knows of a hazardthat may endanger the
teacher or another worker, or knows of a contravention of the
Occupational Health and Safety Act or the regulations, the
teacher shall reportto the Principal and the worker
representative on the Joint Health and Safety Committee.
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15.7

15.8

159

15.10

15.11

15.12

The employer shall take every precaution reasonable inthe
circumstancesfor the protection of the worker.

The Board shall provide to the TBU Presidentand the TBU
Health and Safety Officers, reports of lost time and/or
accidents requiring medical attention pertainingto individuals
governed by this contract.

All activities of Health and Safety Committees will be
governed as per the agreed guidelines establishedunder the
Health and Safety Act.

The Board shall provide and maintain at no costto the
teacher, personal protective equipment, clothing or devices
required by the Occupational Healthand Safety Act.

The Board shall carry out such training for workers,
supervisors and committee members as may be prescribed by
the Occupational Health and Safety Act. Additional requests
for training should be forwarded to the Board Health and
Safety Officer for consideration.

The Board and the Federationagree that harassmentis an
unacceptable behaviourand it is the responsibility of both
partiesto work cooperatively in promoting a harassment-free
environment. Where an investigation is required it shall be
done in accordance with Board Policy and Procedures7030.
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ARTICLE 16 - TEACHER EVALUATIONSAND PROBATION
(Secondary Only)

16.1 The Board agreesto continue its practicefor teacher
evaluation. The Board will consultwith the Federation, before
making any changesto the Teacher PerformanceAppraisal
Policy. The Board policy (7011) and the proceduresare
available onthe Board's web-site and are not part of the
collective agreement and are not grievable.

16.1.1 Performance Appraisal appliesto all members of the
Bargaining Unit except Occasional Teachers and Continuing
EducationTeachers.

16.2 When the Principal, Vice-principal or Superintendentkeeps a
copy of a performance review for specific follow-up purposes
as perthe practice, the teacher will be notified inwriting that
the copy has been retained and the purposesfor which itis
being retained. This copy will be returnedto the teacher
when the follow-up activities are completed.

16.3 When the Board initiates documentation for competence of a
teacher, that teacher will be notified inwriting immediately.
No review for competence will continue for more than two
calendar years, excluding any leaves, from the date of
commencementof the documentation process. A teacher
found to be competent at the end of this process shall have
the teacher's personnelfile purged of the documentation
materialsfive calendaryears after the documentation is
signed off, if no subsequentdocumentation is initiated by the
Board.

164 A teacher, or designate, shall have access during normal
business hoursto all of the teacher's data maintained onfile
by the Boardor any agent of the Board. The teacher, or
designate, shall havethe rightto make copies of any material
contained insuch files.

102



16.5

16.6

16.7

16.7.1

16.7.2

Ifthe teacher disputesthe accuracy or completeness of any
materialsinthe teacher's personnelfile, the teacher may
appealto the Superintendent of Human Resourcesto have it
removed. Shouldthe Superintendent decide to retain the
information inthe file, the teacher shall have the rightto add
awritten statementto the file disputing the information in
guestion.

Written performancereviews carried out by Chairs will be
only for the purpose of professionalgrowth of the teacher
being reviewed. These performance reviews shall not be kept
on file by the Board. Chairswill continue to assume
responsibilityto draw to the attention of the Principal
concernsthey havefor the performance of teachersin their
organizationalunit and assist teachers in their organizational
unitunder the direction of the Principalas perthe Act and
regulations.

Procedures

The Board shall consult with the Bargaining Unit regardingany
new policies or operating proceduresrelatingto performance
appraisal.

The Superintendent of Human Resourceswill provide each
Area Superintendentand each Principalwith a list of
probationary teacherswhich indicatesthe date uponwhich
eachteacher is eligiblefor a permanent contract with the
Lakehead District School Board by September15 and updated
by February15.

Area Superintendents will submit their recommendationsfor
permanent contractsto the Superintendent of Human
Resources as follows:

* Onor before November30 for teacherswho are eligible
for permanent contracts between January 1 and June 30;

e Onor before May 30 for teacherswho are eligible for
permanent contracts between September1 and
December 31.

103



16.7.3

16.7.3.1

16.7.3.1.1

16.7.3.1.2

16.7.3.2

16.7.3.2.1

16.7.3.2.2

16.7.3.2.3

The school Principalis responsiblefor the ongoing supervision
and evaluation of all teaching staff and shall ensure the
completion of performance reviews as follows:

New Staff

A minimum of two performance reviewsinthe first 12 month
period after the teacher beginsteaching. These reviewswill
be conducted by the Principal or the Vice-Principal. A copy of
reviewswill gothe respectiveteacher, afile inthe school
office, and a copy submitted to the areasuperintendent for
placementonfile at the Education Centre.

Ifthe Principalwrites an unsatisfactoryevaluation (appraisal)
or a development needed evaluation (appraisal) of a teacher,
the teacher and the BargainingUnit Presidentwill be so
informed. The teacher shall be informed, inwriting, of what
needsto be improved and a recommendation of what steps
and actionsthe teacher should take to improve his or her
performance.

PermanentStaff

Ateacher on permanent contract will normally receive one
performance appraisal inthe year of evaluation, once every
five years. These appraisals will be conducted by a qualified
principal or qualified vice-principal.

Experiencedteachers who are new employees of the board
shall normally receive one performance appraisal during their
first year of employment with the board. Once they receive a
rating of satisfactoryfor the appraisal, they will be placedon a
five year cycle for performance appraisals.

Exceptionsto the frequency of formal performance reviews as

specifiedin 16.7.3.2.1. may be madethrough the Area
Superintendent after informing the TBU president.
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16.7.3.2.4

16.7.3.25

16.7.3.2.6

16.7.3.2.7

16.7.3.2.8

16.8

16.8.1

16.8.2

16.8.3

Copies of performance reviewsfor staff members on
permanent contracts are kept on file in the schooland at the
Education Centre.

Althoughthe Principalof the school is responsible and
accountable for the supervision and evaluation of staff, itis
expected that vice-principalsand chairs be involved inthe
performance appraisal process as well. The role of Chairs shall
be limitedto that of providingassistance to the department
member.

{f the Principalwrites an unsatisfactory evaluation (review) of
a teacher, the teacher will be so informed, and shall be
informed of what needs to be improved and told what he/she
shall do to improve. The teacher hasthe optionto bring
OSSTF representationto any meetingregarding an
unsatisfactory evaluation.

The Principal shall informthe teacher and the Bargaining Unit
President, inwriting with a copy to the Area Superintendent
that the process of "On Review" has been initiated

Notwithstandingtime limitsfor filing a grievance inthe
provisionsof this Collective Agreement, OSSTF hasthe rightto
grieve upto the last day of the school year inwhich an
unsatisfactory performance appraisal occurred.

Dispositionof Performance Reviews
The teacher receives every performance review.

A copy of the performancereview shall be kept onfile inthe
school and on file in the Education Centre.

When a teacher transfers to another school within the
system, the Principalwith the file will forward the school's
copy of the performancereviewto the Principal of the
receiving school.
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16.9

16.9.1

16.9.2

16.9.2.1

16.9.2.2

169.2.3

16.9.2.3.1

16.9.2.3.2

16.9.2.3.3

16.9.2.34

Documentationfor Competence

Documentationfor competence is defined as the process to
be followed when the Principal has given the teacher an
unsatisfactory performance review, and followed it up with
another unsatisfactory evaluationwithin sixty (60) school

days.
Procedures for Documentation

The Principalshall informthe teacher, inwriting, that he/she
has receiveda second unsatisfactoryevaluation and that the
process of 'On Review' has begun.

The Principalshall identify, inwriting, the specific areas
requiring improvementand make recommendationsto the
teacher which may helpthe teacher to overcome the
difficulties. The Principalshall keep this original document on
file and providethe teacher and the Area Superintendentwith
a copy.

The Principalshall develop, inwriting, and in consultation
with the teacher, a planned programfor improvementwhich
includesthe following items:

Time lines for future classroom visits by the Principal;

Where appropriate, assistance by the Chair, the Vice-
Principal, other support persons, and/or visitationsto other
classrooms;

A specifiedinterval for improvementand notice that a further
assessment will be made after the identified interval;

State clearly, that should improvements not be evident at the
end of the specific interval (120 school days), that a
recommendationfor termination of contractwill be madeto
the Board.
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16.9.24

16.9.2.5

16.9.2.6

16.9.2.7

16.10

16.11

Records, inwriting, will be maintained by the Principalof all
recommendations, plans, visitations, etc., with the originals
being kept on file and copies provided for the teacher and the
Area Superintendent. The teacher will acknowledge receipt of
all such correspondence by signing and dating the original

copy.

if, after the specified interval for improvement, the teacher's
performanceis still unsatisfactory, the Principalshall make a
recommendationto the Board through the Area
Superintendentfor termination of contract.

Shouldthe Boardterminate the contract of the teacher, itis
the responsibility of the Boardto provide, where applicable,
the reasonsfor termination.

Normallyateacher on review would not be allowedto
transfer or self-declare. When ateacher on documentation
transfersto another school because of being declared surplus,
the present Principalshall write a summary report with
recommendationswhich shall be forwarded through the Area
Superintendentto the new Principal.

Appeals Process

When a teacher hastwo unsatisfactory performance
appraisals in a row, the union reservesthe rightto submit a
grievance up to the last day inthe schoolyear in which the
second performance appraisal occurs.

Discipline

All letters of discipline shall be kept on file at the Education
Centre. A Member may make a requestto the appropriate
Superintendent, in writing, to have a disciplinary letter
removed from the Member's personnelfile after two years if
that Member has had no additional related letters placed into
the file sincethe date of the letter in question.
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16.12

16.13

16.13.1

16.14

16.14.1

16.14.2

16.14.3

16.14.4

16.14.5

The appropriate Superintendent shall respond, inwriting,
within fifteen school days as to whether or not such request
shall be granted. Where the request is denied, the
Superintendentshall provide the reasonfor denial, inwriting
to the Member.

Termination of Employment

When a teacher leaves employment with the Board, their
personnelfile with recommendationsshall be keptinthe
Education Centre for ten years.

PERFORMANCE REVIEW PROCESS FOR CHAIRS

Rationale

The intent of a performance review s to further develop the
role of the Chair. The purpose of conductinga performance
review isto provide feedback to the person onthe
performanceso that the department head may better choose
between alternatives for personal professionaldevelopment.

Procedure

The Principal is responsible for the performance review of
Chairs.

Although the Principalis accountable for supervisionof staff,
these duties may also be delegatedto the Vice-principal.

The Role Description- Chairs will be used as a guideline to
develop priorities.

Prioritieswill be established early in the school year and will
be written.

The prioritieswill be arrived at through a cooperative

consultative processwith the Principal. A Chair will solicit
input from the organizational unit staff.
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16.14.6

16.14.7

16.14.8

16.14.9

16.14.10

16.14.11

16.15

16.15.1

16.15.2

Priorto the end of the school year, the Principaland a Chair
will meetto review the priorities for the pastyear. The
Principalwill initiate the meeting.

The Principaland each Chair will cooperatively develop a
written performance review at leastonce every three years.

The format for the performance review will be developed by
the persons involved inthe processto fit the needs of the
people, the individual school and the organizational unit.

The Chair receives every performance review written by the
Principal.

Ifthe Principal has made specific recommendationsfor
improvement, the Principalmay wish t0 keep a copy of a
performance review in order to facilitate the necessary
follow-up activities. If this isthe case, the Principalwill inform
the Chairthat a copy is being kept for future reference.

Ifthe Principalis not satisfiedwith the performance of the
Chairand intendsto proceedwith documentation for
competence, the Chair will be so informed, inwriting, with a
copy to the appropriate superintendent.

Dispositionof Performance Review

No copy of the performance review for a Chair is made or
keptonfile inthe school or at the Education Centre unless a
Chair is involved in one of the situations described in 16.14.10
or 16.14.11 above.

When the follow-up activities referredto in 16.14.11 have
been satisfactorily concluded and a Chair has respondedto
the recommendationsfor improvement, all copies of
performance reviews which had been retained by the
Principal will be returnedto the Chair.
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16.15.3

Should a Chair, involved in one of the situations described in
16.14.10 or 16.14.11 above, transferto another school within
the system, the Principalwill forward all copies of
performance reviews on file to the appropriate
superintendent. The superintendent will be responsible for
deliveringthe file to the new Principaland informinganother
superintendentif the transfer involvesa new area. Likewise,
should the Principal of the school leave for any reason, all
documentationwill be forwarded to the appropriate
superintendent.
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ARTICLE 17 - COMMITTEES (Secondary Only)

171

17.2

1731

17.3.11

Any member of the TBU who is asked t0 serve on any
Teacher-Board Committee and who accepts must have the
approval of the TBU President before standing as a member
of any committee. Such approval shall be given within five
school days.

If meetings of any Teacher-Board Committee (other thanthe
negotiation committee) are called by the Board duringthe
school day, the Principal will make reasonable attemptsto
arrange for the calling of supply teachersto coverthe classes
of teachers involved at no costto the Federation.

To facilitate a fruitful exchange of ideas betweenthe Board
and the secondary school teachers, an Education Committee
shall be maintained.

This Joint Committee shall meet on mutually agreeable dates
atthe requestof either party.

This Joint Committee shall consist of an equal number of
Teachers as appointed by the local Federation and of Board
representativesto a maximumtotal number of eight (8).

This Joint Committee shall concern itself with the following:
Conditions of work for quality teaching, eg.

e Maximum number of students per classroom;

e Teacher's assistants;

« The number of non-teaching periods per week;
Adequate secretarial assistance;

e Pupil/Teacher ratio;

e Offices and storage space;

« Improvedcommunicationswith the Board Office, etc.
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17.3.1.2

17.3.13

173.14

17.3.15

17.41

174.2

17.43

17431

17.4.3.2

17433

Consultations with teachers with regardto new school
buildings, extensions to existing buildings, and renovationsto
them.

In-service Teacher Training.
Implementations of new teachingtechniques.

Any other matter of any other nature designed to improvethe
teaching-learningsituation inthe Secondary School system.

The Teacher-Board Education Committee shall appointa sub-
committee on staff allocation by September 30, and maintain
such a sub-committee from year to year to manage the
staffingrequirementsof the secondary system and to allocate
the system's "minimum eligible course obligations" for
classroom teachers and the FTE Guidance and Library
teachers to each secondary school.

The sub-committee shall be comprised of equal
representationfrom the Board and the Bargaining Unit.

The sub-committee shall:

Review, as soon as feasible after the release of Ministry
school board funding but no later than April 30th, the total
complement of secondary system teaching personnel needed
for the followingyear in accordance with Article 10.2;

Calculate the "minimum eligible course obligations” for the
secondary system's classroom teachers in accordance with
Section 170.2(2.1) of the EducationAct and applicable
Regulations, and allocate to each school its share of the
"minimum eligible course obligations"for all of its secondary
classroom teachers.

Reviewthe number of FTE staff, from those allocatedto the

school in accordance with Article 17.4.3.2 above, to be
allocatedto non-credit programmes in Special Education;
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17434

17.4.3.5

17.43.6

17.4.4

17441

17.4.4.2

17.4.43

17.4.44

Review the number of FTE teachersto be assignedin each of
Guidance and Library and shall allocate to each school its
share of the system FTE in each of these areas;

Havethe rightto review the application of surplus and
redundancy procedures and ensurethat proceduresare
properly followed,;

Publish and distribute its calculations to all In-School Staffing
Committees and shall meetwith one or all of them, if
required, to review each school's share of the system's
secondary staff.

In-SchoolStaffing Committee

An In-School Staffing Committee shall be established and
maintained from year to year in each secondary school.

An In-School Staffing Committee shall be comprised of the
following:

o the OSSTF Branch President or designate from the Branch
Executive

« the Branch Collective Bargaining Representative or
designate from the Branch Executive

¢ the Principal; and

¢ aVice-principal

The Committee will act as an advisory body to reviewthe
staffing of the school upon being allocated staff by the
superintendentresponsible for staffing secondary schools.

The Committee shall review the allocationto the school of the
secondary system's "minimum eligible course obligations" for
classroom teachers, including non-credit Special Education
classroomteachers, aswell as the allocationsto Guidance,
Library and Special Education Support teachers for the school
year and will provide feedback to the Teacher-Board
Education sub-committee on the matter.
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17.4.45

17.4.46

17.4.4.9

17.4.48

17.4.5

17.4.5.1

17.4.5.2

17.45.2.1

17.4.5.2.2

17.4.5.2.3

The Committee will provide input to the Principalwith respect
to the allocation of the school's "minimum eligible course
obligations"to each classroom teacher.

The Committee will review the method of staffingthe school
duringthe school year, including surplus and redundancy
declarations, transfers, and hiringto vacancies.

The Committee will meetregularly and reportto the Teaching
Staff a minimum of once per semester.

Nothinginthis Article precludesthe Principalfrom seeking
input from Chairs, individuallyor as a group of Chairs, on
staffing needs inthe school.

System Joint Staffing (SJS) Committee

The sJs Committee will be comprised of the appropriate
superintendentresponsible for secondary staffingand up to
two members from the Board and the Teachers' Bargaining
Unit President, Chief Negotiator (or Grievance Officer), and up
to one other member from the bargainingunit.

The S§5 Committee shall performthe following duties:
Review, monitor and make recommendationsregarding
working conditions of teachers including alternative

professional assignments.

Establish a systemfor tracking and reportingthe monthly
utilizationof alternative professionalassignments.

As part of its advisory process, the SJS Committee will make

recommendationsto support student success while
complyingwith the collective agreement.
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Article 18 to 27 applyto Continuing Education Teachers Only

ARTICLE 18 - SENIORITY, PROBATION, LAYOFF, RECALLAND

TERMINATION
18.1 SENIORITY
18.1.1 Continuing Education Teachers shall accrue seniority from the

18.1.2

18.1.3

18.1.4

date of hire into a permanent position or after 24 continuous
calendar months (includingsummer, Christmasand March
break inactive periods) in an occasional position. After 24
consecutive months in an occasional position, the Continuing
Education Teacher shall be considered permanent and his/her
seniority shall be backdatedto the date of the original
appointment. A longterm Occasional Continuing Education
Teacher who obtains a permanent positionwhile in an
occasional positionwith no break in service with the Board,
shall have their seniority back dated to the start of the LTO
assignment.

Seniority provisionsfor Continuing Education Teachers shall
be distinctfrom seniority provisionsfor secondary school
teachers employed by the Lakehead District School Board
underthe Teachers’ Bargaining Unit, District6A, and such
seniority shall not be impacted by the amalgamation of the
Continuing Education Teachers Bargaining Unit and the
Teachers’ Bargaining Unit, District6A.

Seniority rights shall be determined by continuous
employmentwith Lakehead District School Board in this
bargainingunit as per18.1.1.

Shouldtwo or more Continuing Education Teachers of this
bargainingunit experience the same date of hire into a
permanent position within the BargainingUnit, the tie shall be
broken inthe following priority order:
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18.1.5

18.2

18.2.1

* aggregate experience within the Bargaining Unit (i.e. the
member with the most bargainingunit experience
calculated using only permanent, LTO or term position
experience shall be considered most senior)

« prior related experience as recognized under article 22.1.4

e bylot

The Bargaining Unit President or designate shall be present
when atie is broken by lot.

The Board shall post the seniority list by October31st of each
year at eachworksite. Shouldthe list reflecta changein
informationfrom the previousyear, the Continuing Education
Teacher shall have thirty (30) days to appeal. Any appeals
shall be made in writing to the Board with a copyto the
Bargaining Unit President or designate. The Board shall
review any appeals with the President of the BargainingUnit
or designate. A revised seniority list, if needed, shall be made
available within thirty (30) working days of an appeal.

Probationary and Trial Period

The probationary period shall be sixty (60) working days
commencingwith the first date of placementinto a
permanent positionwithin the Bargaining Unit. The above
probationary period may be extendedwith the mutual
consent of the BargainingUnit and the Board. A Long Term
Occasional Continuing Education Teacher who obtains
permanentstatus shall commence his/her probationary
period effective the first date employed in a permanent
position. The employee shall receive written notificationfrom
the Board uponthe completionof the employee’s
probationary period.
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18.2.2

18.2.3

18.3

183.1

18.3.2

18.3.3

18.3.4

For each new placementfor which the Continuing Education
Teacher has no experience in this position, a thirty (30)
working day trial period may be exercised by the employer
uponwritten notificationto the Continuing Education
Teacher. An extension of a further thirty (30)working day
trial period may be exercised by the employer uponwritten
notificationto the Continuing Education Teacher. Failure of
the trail period(s} shall result inthe member being declared
surplusto the position and the surplus procedure in 18.3 shall
be implemented.

Forthe Continuing Education Teacher transferred from one
positionto another inthe bargainingunit, the Board shall
provide appropriate training ifthe employer deems it
necessary.

Layoff/Surplus Procedure

Seniority will be maintained and accumulated during any
layoff period as defined in 18.4.1.

Surplus applies only to permanent Continuing Education
Teacherswhose position has been eliminated or reduced.

A Continuing Education Teacher declared surpluswill be given
the opportunity to displace a Continuing EducationTeacher
who has lesser bargainingunit seniority and who isthe least
senior employee provided that the Continuing Education
Teacher hasthe ability and qualificationsto perform the
duties without training other than orientation.

A Continuing Education Teacher declared surplusandwho
cannot displace a less senior Continuing Education Teacher, or
the least senior Continuing Education Teacher(s) who has no
available position, shall be laid off and placed on recall.
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184

18.4.1

18.4.2

1843

18.4.4

18.4.5

18.4.6

Recall

Recallrightsto a permanent positionwill be in effect for thirty
(30) calendar monthsfrom the effective date of layofffrom a
permanentjob position.

In most situations, each Continuing Education Teacher shall
have the right of refusalto two recallsto a permanentjob
vacancy duringthe period of layoff as defined in18.4.1. Itis
understood however, that should no senior Continuing
Education Teacher accept an offer of recall under these two
options that the least senior Continuing Education Teacher
must acceptthe positionor shall have deemed to resign. In
accordance with 18.4.5 and on the third offer of recall, a
Continuing Education Teacher must accept or shall have
deemedto have resignedinwhich case the Board shallfill the
position externally.

After the layoff period as defined in18.4.1 or after a
member's recall rights have been exhausted under 18.4.2 the
Board shall have no responsibilitiesto the individualwho is in
a layoff position.

Employees on recall shall be placed into available positionsin
order of seniority providedthe employee hasthe ability and
qualificationsto perform the duties without training other
than orientation.

Should a permanentvacancy occur, the Board shall offer the
positionto the most senior qualified employee on the recall
list by telephone.

Itshall be deemed the Continuing EducationTeacher's
responsibility to keep a current address, telephone number
and educational upgrades on file with Human Resources of
Lakehead District School Board.
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18.4.7

18.5

18.5.1

18.5.2

18.5.3

18.6

18.6.1

18.6.2

Continuing Education Teachers on layoff shall be offered all
occasional work available providedthat the Continuing
Education Teacher has the ability and qualificationsto
performthe duties without training other than orientation,
prior to such work being offered to other Board employees or
externally. Pay for such work shall be based at the occasional
rate and not atthe Continuing Education Teachers' current
grid step.

Retention, Loss

Termination of employment by the Continuing Education
Teacher will terminate seniority within this Bargaining Unit
with Lakehead District School Board.

Shoulda Continuing Education Teacher refuse a third
assignment, in accordance with clause 18.4.2 their
employment will be terminated and they shall lose all
seniority.

Itisthe Continuing EducationTeachers' obligationto keep
Human Resources informed of a current address, telephone
number and educational upgrades. Failureto do so may
resultin bypass of recall rights.

Termination

A Continuing Education Teacher may terminate employment
with the Boardat any time with two weeks written notice.
Termination of employmentwith less than two weeks written
notice shall require the mutual consent of the Board.

Shouldthe board elect to discontinue its Adult Education
Programor partthereof, then each continuing education
teacher terminated, consistentwith the seniority provisions of
this collective agreement, shall receive notice or pay-in-lieu of
notices per the Employment Standards Act.
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18.6.3

Should the Lakehead Adult Education Centre and or the
programs associatedwith its operation cease, the following
enhanced severance package shall be extendedto all
continuingeducationteachersthat are actively on staff and
who are negativelyimpactedthroughjob loss. Continuing
educationteachers actively on staff shall receive severance
paymentsin accordance with the Employment Standards Act
of Ontario., In calculatingthe pay associated with this
severance paymentthe multiple used shall be one and one
half (2% ) weeks for each year of service.

ARTICLE 19 - STAFFING

19.1

19.1.1

19.1.2

19.1.3

19.14

Staffing—General

All staffingwill be based on qualifications, experience and
availabilityof positions, exceptin cases of layoff where the
provisionsof Article 18.3 apply. Qualificationswill continue to
be those used on currentjob postings for all Continuing
Education Teachers’ positions, including requiringan 0.T.C. as
a minimum level. The employerwill not alter the
qualifications requiredto perform existingjobs of the
Bargaining Unit without prior consultation with the
Federation.

Itis understoodthat the schoolyear and “normal” positions
runfrom September to June (with an inactive July-August
period). Other positions may have different start dates, end
dates and duration accordingto specific program funding.

Staffing assignments for Septemberwill be discussed with the
Bargaining Unit President prior to the tentative assignment
notificationto be made prior to June 1st. Any changes will be
conveyed inwriting (which may include an email} to the
Continuing Education Teachers and the Bargaining Unit
President.

Inthe eventthat staff reorganizationis requiredthe Board
agreesto consult with the BargainingUnit President priorto
such.
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19.1.5

19.2

19.21

19.2.2

19.2.3

19.2.4

19.25

Continuing Education Teacherswill not be replaced, laid off,
nor shallthe employer refuseto call in or recall an employee
owingto the use of any of the following: volunteers, co-op
students, Faculty of Educationstudents, replacementworkers
or personson government funded programs.

PermanentVacancies

Subjectto Article 18, Layoff and Recall, when a permanent
position becomes vacant or a new position is created, the
Board shall postthe vacancy for five (5) working days at all
Continuing Educationworksites. Term Positionsthat are less
than half-time do notrequire posting, ifthey can be filled
internally.

Vacancies that occur duringthe months of July and August
shall be posted at the beginningof the work year in
accordance with clause 19.2.1.

Members of the Bargaining Unitwho have applied for the
vacancy shall be givenfirst considerationfor vacanciesthat
have been posted. Infilling vacancies under this article, the
Board shall base its decision according to Article 19.1.1. This
clause shall not prevent the Boardfrom advertising externally,
in conjunction with the internal posting.

The Board reservesthe right to advertise externally any
vacancies occurring during the months of July and August to
expedite the filling of a position vacancy, after the internal
posting period.

Where a qualified internal candidate has applied for the

vacancy under 19.2.2 the employee shall havethe rightto
placementin the vacancy subjectto seniority.
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19.3

19.3.1

19.3.2

19.3.3

19.3.4

1935

Occasional Vacancies

Occasionalvacancies are created by the absence of
permanent Continuing Education Teacher due to reasons of
illness, leaves of absence, or a term appointmentto a
position, with specific programfunding and duration.

Following any staffing re-organization required by the
principalor designate, Long-Term Occasional vacancies
(knownto be three (3) months or more) shall be posted for
five (5)working days at all Continuing EducationWorksites.

Short-Termvacancies (less than three (3) months) shall not
require posting.

The Boardis requiredto postthe initial Occasional Vacancy
only, but not any subsequentvacancies resultingthere from.

Whenever an occasional position or term position (to which a
permanentContinuing EducationTeacher has applied) ends
for a permanent Continuing Education Teacher the following
criteria shall apply:

¢ The incumbent hasfirst right of refusalto a renewal or
extension of the position.

e The incumbent is eligible to apply for other positions
accordingto this Article.

e The incumbent may returnto the former position
providingthe person occupyingthe position has less
seniority.

« inthe eventthere is no other vacant positionfor the
incumbentto returnto, the incumbentmay choose to
bump a less senior Continuing Education Teacher, subject
to criteria set out in article 18.3.3.
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1941

19.4.2

Summer Program

Shouldthe Board decide to offer summer sessions, Continuing
EducationTeachers of the Bargaining Unit shall be giventhe
opportunity to provide continued program instruction, to
registered students of the Continuing Education program,
duringthe months of July and August. The Board shall post
available opportunities by May 1stat all Continuing Education
Worksites for five (5) working days. The Board shall offer the
work, inthe following sequence, to

« Continuing EducationTeachers of the Bargaining Unit in
order of seniority, who were employedinthe immediately
precedingsummer program, subjectto the Continuing
Educationteacher havingthe ability and qualifications to
performthe dutieswithout training other than
orientation.

e Other Continuing Education Teachers of the Bargaining
Unit, in order of seniority, providedthe Continuing
EducationTeacher has the ability and qualificationsto
performthe dutieswithout training other than
orientation.

e External postingif needed.

The Boardshall provide the following compensationto
Continuing Education Teachers employed in the summer
program:

e Paythe Continuing Education Teacher the Continuing
EducationTeacher's appropriategrid step hourly rate as
per article 22,1.1.

e Pro-ratefull-time marking calculationsbased upon

summer hours of work comparedto regular program
hours of work.
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Pay a minimum of two hours per week to members who
are hired on a fees-for-services basisin additionto the
amount earned underthe marking calculationsformula.

Continuing Education Teachers employed in the summer

programwill be allowedto carry over and use their unused
emergency sick leave days duringthis period.

ARTICLE 20 - EXTERNAL VACANCIES

20.1 A continuingeducationteacher who is currently onthe
Secondary Teachers' pool hiringlist shall be given an
interviewwhen the poolis renewed, provided they submit a
completed application package within the timelines.

20.2 A continuingeducation teacher shall be considered for an
interviewfor the Secondary Teachers’ Pool HiringListwhen
the poolis renewed, provided they have submitted a
completed application package.

ARTICLE 21 - BENEFITS

All Continuing Education Teachers employed in permanent or term
positions, and continuingeducation teachers employed in longterm
occasional positions for longer than twelve consecutive months shall be
entitledto the following benefit provisions [Continuing Education supply
teachers employed for fewer than twelve months shall be paid vacation pay
and statutory holidaysin accordance with the Employment Standards Act]

211 Short Term Disability Plan

BeginningSeptember 1, 1999, a short-term disability plan
providingbenefitsat 70% of salary from the first day of
accident or hospitalization and from the third day of illness
for a period of twenty-six (26) weeks after which time, the
Board's Long Term Disability Planwill take effect. The
Board will pay the cost of this short-term disability plan.
Note: The non-accumulatingemergency sick days will be
usedfor the first two days of illness and to top-up from
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70% to 100% unlessthe Teacher notifies the Absence Clerk
inwriting otherwise.

o EachTeacher will receive eight (8) non accumulatingsick
days at 100% pay levelJanuary 1 of each year) to be used
during the waiting periodfor illnessas described in21.1

10

# of Emergency _ ( # of Months remaining in teaching year) « {En’iﬂe’"m as p

21.2

21.2.1

21.2.2

21.2.3

Sick Days

Where the number of months remaining is calculated by
includingthe month of hire, if hired priorto the 16th of that
month. (For1999, employeesworking Septemberto
Decemberare granted three (3) days.)

Pre-September 1999 hireswho have days remaining in their
sick leave bank (maximum20 days) may carry these days as a
top-up reserve for purposesof augmentingthe 70% payto
100%.

Inconsideration of the provision of the Board's benefit
package, the Union, on behalf of the employees, releasesthe
Boardfrom any obligation it might have hereafter to pay
employees an employment insurance commissionrebate shall
be used by the Boardto defray costs associated with the
benefit package.

Life Insurance

All Continuing EducationTeachers shall participate inthe life
insurance plan.

Coverage equalto two times current annual salary.
The Boardwill contribute 100% of the premiums for group

insurance coverage upto 2 times the employee's annual
salary.
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214

21.4.1

Ontario Teacher's Certificate Recognition

A recognitionallowance in additionto grid salary of $515
(2008/09), $530 (2009/10), $546 (2010/11), and $563
(2011/12) peryear will be paid to Continuing Education
Teachers holdingan Ontario Teacher's Certificate. The $500
will be proratedfor Teachersworking less than 25 hours per
week and/or less than a normal schoolyear. The allowance
shall be paid intwo equal installments, one inthe last pay
priorto Christmas and one inthe last pay prior to the summer
layoff. For Teachersin Term Positions, the prorated
allowances shall be paid in one lump sum atthe end of each
term.

Statutory Holidays

A Continuing Education Teacher will receive holiday pay
equivalentto their daily rate of pay for each of the following
statutory holidays, provided the Continuing Education
Teacher works on the work day immediately precedingand on
the work day immediately followingthe holiday:

New Years' Day Civic Holiday (August)
Good Friday Labour Day
Easter Monday Thanksgiving
Victoria Day Christmas
Canada Day Boxing Day
Family Day

Federation Floating Holidays

Effective August 31, 2008, Continuing Education Teachers
shall be entitledto two floating holidaysto be scheduled by
the Board duringthe Christmas break. Such floating holidays
shall be in lieu of Heritage Day and Remembrance Day.
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215 Vacation Pay

215.1 Every member shall be entitled t o vacation pay of
salary/wages earned, in accordance with the vacation pay
chartin21.5.3 below.

215.2 Vacation earnings will be paid out on each pay through direct
deposit.
21.5.3 Vacation Pay Chart
|| Years of service* | Percentage of Pay ||
0-1 4
2-8 6
9~15 8
16-24 | 10
25 and over | 12
* Basedon full vear (10 - 12 months) of service (anniversarv date)

21.6 Mileage

216.1 Mileage shall be paid according to existing Board policy. (See
"Allowance for Use of PersonalVehicles Procedures 3070").

ARTICLE 22 - SALARIESAND ALLOWANCES

221 Continuing Education Teachers
Sept 1, Sept. 1, Sept. 1, | Sept. 1,
2008 2009 2010 2011
Occasional $22.03 $22.69 $23.37 | $24.07
Step1 24.02 24.74 25.48 26.24
Step 2 26.02 26.80 27.60 26.80
Step 3 28.03 28.87 29.74 30.63
Step 4 30.00 30.90 31.83 32.78
Step 5 32.01 32.97 33.96 34.98
Step 6 34.17 35.20 36.26 37.35
Step 7 36.03 37.11 38.22 39.37
Step 8 38.07 39.21 40.38 41.59
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2211

Designated markerswill be paid accordingto Article 22.1.

Afull time marking assignmentis 103 papers per week.
Examination papers shall be counted towards the quota.
A Committee of markers and the Manager will meet as

requested by either party to monitor and make internal
adjustments as mutually agreedto re:

. total volume of papers
. ebb and flow of papers
. other related matters.

Extra papers in excess of 103 papers perweek for
designated markers and other Continuing Education
Teacherswill be paid out at the rate of $5.60/paper, for
designated markers after Decembertotals, and for other
Continuing Education Teachers, accordingto time sheets.
All extra marking subsequentto Decemberto be paid on
timesheets hi-weekly, subjectto ebb and flow.

The Boardwill make adjustmentsto designated marking
staff as required, after consultationwith the Federation

Example Marking Calculations

M/

FULL TIME MARKER
103 PAPERS

HALF TIME MARKER
56 PAPERS (15HTrs.)

HALFTIME MARKER
47 PAPERS (12.5
Hrs.)

# of papersto be
markedfull time per

day
5 days =103
4 days= 82
3 days= 62
2 days= 41
ldav =21

# of papersto be
markedfull time per
day (15hrs.)

5 days=56
4 days=45
3 days=34
2 days=22
1ldav =11

# of papersto be
markedfull time per
day (125 hrs.)

5 days =47
4 days =38
3 days =28
2 days=19
ldav = 9
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22.1.2

2213

22,14

22,15

22.1.6

22.1.7

Continuing Education Teachers shall begin at Step One and
shall move to the next step every September of employment.

Eachfull year of teachingin an educational institute, deemed
acceptable by the Board, will be recognized as a full year's
experience for the purpose of placement on the salary grid. It
shall be the sole responsibilityof the teacher to provide
satisfactory proof to the Board, inwriting.

Paid Staff Meeting

Continuing Education Teachers shall receive one paid hour per
month for staff meeting purposes.

The occasional staff replacinga Continuing Education Teacher
on leave shall be paid at the occasional hourly rate on the
grid. Onthe twelfth (12th) consecutive day worked, the
occasional staff who is replacingthe Continuing Education
Teacher on leave shall be paid at grid step 1 retroactive back
tothe start of the assignment.

Teacher-In-Charge

A member of the Bargaining Unit may be assigned by the
Boardto be a Teacher-in-Chargefor absences of 1 day or
greater. The Teacher-in-Charge shall be paid a premium of
$30 per day in additionto his/her normal rate of pay plus
his/her hourly rate for any additionaltime assigned over and
above the member's normalworking hours.

All full time teachers shall be employed a minimum of twenty-
seven and a half (27.50) hours per week. Effective September
1, 2009, all full time teachers shall be employed a minimum of
twenty-eightand a quarter (28.25) hours per week, including
a minimum of 45 minutes per week of unassigned time.

Designatedfull-time markers shall allocate their hours of work
as follows:
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22.2

22.21

22.2.2

e Time inthe classroom— 45%
e Time out of the classroomfor marking—55%

Course DevelopmentRemuneration

When course development is required by the principal or
designate, qualified Continuing Education Teacherswill be
offered the work on afee for service basis. Such offers will be
equitably distributed amongst qualified Continuing Education
Teachers. Course developmentwork will be offered to
persons outside the bargainingunit only if qualified
Continuing Education Teachers are either unavailable or
unwillingto accept it.

"Fee for service" means a predeterminedamount of
compensationfor a predefinedservice.

ARTICLE 23 - PROFESSIONALACTIVITY

23.1

The Board shall provide information to the Bargaining Unit
President about Board sponsoredworkshops, courses, and
curriculummeetings. Continuing Education Teachers may
participate on a voluntary basis subjectto availability of
space.

ARTICLE 24 - PAYDATES

24.1

Salary shall be paid accordingto the schedule published
annually by payroll. Timesheetsmust be receivedby the
payrolldepartmentas set out inthis schedule.

ARTICLE 25 - PERFORMANCE APPRAISAL

25.1

Inthe eventthat employee evaluations are carried out, such
evaluation shall be placed inthe employee's personnelfile at
the Education Centre. A copy of such evaluation shall be
providedto the employee.
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ARTICLE 26 - RELATIONS COMMITTEE

26.1 The Labour Management Committee shall be composed of
two (2) members representingthe Administration and two (2)
members representing the Bargaining Unit.

26.2 Meetings shall be held at the request of either Party.

26.3 The Committee shall discuss conditions of employment and
any other matter that is a concernto the instructors or to the
Board.
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APPENDIXA - BENEFITS SUMMARY

This is a summary only. Forfurther information call the Benefits Clerk atthe
Board Office.

Extended Health

Extended Health Care, other than the services of a dentist, must be ordered
bythe doctor.

Hospital Insurance:
1 Coversthe difference between ward coverage and semi-private.
2 Coversthe difference between OHIP ward and semi-private.

Medical Supplement:

1 $10 deductible/single; $20 deductible/family per year

2 Covers:

2.1 Prescription drugs that are available only by prescription are
covered

2.2 Doctors charges, other hospital services excluding room charges

and other medical services outside of Canada are included (see
detailed information)

2.3 Private nursing care (not in hospital)

24 Professional services, licensed masseurs, chiropractors,
osteopaths, naturopaths, podiatrists, speech therapists,
psychologists with some limitations (see your benefit booklet)

25 Dentistsfor accidental damageto teeth
2.6 Rented medical equipment
2.7 Licensedambulance service
2.8 Physiotherapists to a maximum
e $1500/person/annum
2.9 Laboratory services

2.10 Radiotherapy
2.11  Private room (difference between semi-private and private room)
2.12  Hearing
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Note: This coverage requiresyou to pay the total costs and submit
receiptsfor reimbursement.

Dental Benefits

1 General Benefits - 100% Paymentof:

1.1 Oral Examination

1.1.1  One complete every 24 months

1.1.2  Recalltwice a calendar year with a5 month interval for
dependents less than 19 years of age and recall every 9 months for
membersand dependents19 years of age and over.

1.1.3 Emergency or specific examinations

1.1.4 Radiographsand radiographicinterpretations once every 24
months.

1.1.5 Bitewingradiographstwo peryearwith a5 month interval.
EffectiveJanuary 1, 2001, recallevery9 months for members and
dependents 19 years of age and over

1.1.6  Radiographto diagnose a symptom oral exam a particular course
of treatment

1.1.7  Oral hygiene instruction. Once every 5 months for dependents
under 19 up to a maximum of 2 sessions per benefit year and once
every 9 monthsfor personsage 19 and over

1.2 Requiredconsultation with another dentist

1.3 Prophylaxes and topical examinations -two ayear with a five
monthinterval. EffectiveJanuary 1, 2001, recall every 9 monthsfor
members and dependents19 years of age and over

14 Emergency or palliative services

15 Diagnostictesting and laboratory examinations

1.6 Removalof impactedteeth and related anesthesia

1.7 Provision of spacers for missingprimary teeth

2 Restorativeand Surgical Procedures- 100% Paymento f
2.1 Fillings

2.2 Removal of teeth

2.3 Preformed stainless steel crowns and repairsto preformed

stainless steel crowns
2.4 Endodontics
2.4.1  Root canaltherapy andfillings
2.4.2 Treatment of disease of the pulptissue
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2.5

2.6
2.7

3.1
3.2

33
34

4.1

Periodontics: treatment of the disease of gums and other
supporting tissues to the teeth

Repairsto bridges and dentures

Rebase or reline or minor adjustment of an existing partial or
complete denture

Coverage for the following items will be subjectto 75% of the cost,
with annual maximum of $1,000:

Inlays and onlays

Crowns and repairsto crowns, other than repairsto preformed
crowns

Constructionand insertion of bridges

Replacement-once every five years to replace equivalent bridge
(see detailed information)

Collection of benefits:

Claims forms available at the school or Board office. File claims
within 90 days. Claims over $500 must be pre-authorized by Sun
Life.

long Term Disability

i

Eligibility- Continuous disability for six months.

Monthly benefit- 70% of pre-disability monthly earningsto a
maximum of $5,300 per month.

During rehabilitationprograms Long Term Disability benefits will
be reduced by only 50% of your rehabilitative earnings.

Reoccurrence of the same disability within a six month period will
be treated as the original disability. After six months it will be
treated as a new disability.

During disability Basic and Optional Group Life continues and
premium contributions are waived.

L.T.D. claimants must participatein L.T.D. rehabilitationprograms,
subject to appropriate medical approval.
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Group life

1 Basic Group Life

11 Payable by the Board:

111 Twotimes CatlV Maximum or two times annual salary, whichever
is greater.

2 Optional Group Life - payable by employee

21 Self:

2.1.1  steps of $10,000 upto a maximum of $500,000.

2.1.2  electiontojoin the optional plan when initially employed or at a
later date subjectto medicalcertification.

2.1.3 availableto permanent employees at least half-time or more.

2.14 ratesare unisex, with age bands and smoker/non-smoker
designations.

22 Spouse:

2.2.1  steps of $10,00 up to maximum of $200,000.

2.3 Children:

23.1 510,000 per child upto age 21 or age 25 if attending college or
university full time. (One rate covers all children infamily
regardlessof number).

3 DuringL.T.D. Disability:

3.1 No cost in premium.

4 Upon Retirement

41 Teachers retiring before age 65 may continue the group coverage
and the optional coverage with the full cost being borne by the
retiree.

4.2 Coverage ends at age 65.

Vision Care

1 Beginning on the dates specified, unlimited claims upto a

maximum of

e September1, 2007 $350 per person every 24 months
e September1, 2009 $450 per person every 24 months
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Dependents under 18 may claim $250 every 12 months.

e Septemberl, 2009 - dependents under 19 may claim$450
every 12 months

Vision Care Plan will be part of the Extended Health Care Plan as of
January 1, 2006 with 100% of premium Board paid.

Effective September 1, 2005, eligible expenses for adult vision care
will now includethe cost of laser procedures performed by a

licensed Ophthalmologist. Also, vision care exams will be a part of
the maximumreimbursement.
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APPENDIX B - PREGNANCY/PARENTAL LEAVESAND BENEFITS

This chart highlightsthe recent changes to the Unemployment Insurance
Benefits and the Employment Standards Act regarding benefitsfor parents.

two week waiting period
{no E.l. benefits)

15 weeks of E.I. benefits
o up to 35 weeks of El
benefits

for natural or adoptive
parents

maother OR father OR
shared

parent must have had
700 hours of insurable
earnings in the last 52
weeks if baby's birthdate
prior to December 31,
2000

parent must have had
600 hours of insurable
earnings in fast 52 weeks
if baby's birthdate is
after December 30, 2000
maximum of 50 weeks of
combined sickness/
maternity/ parental

65 S0

leave

upto 37 weeks of leave
for natural or adoptive
parents
mother AND father are
eligible

must have been hired by
employer at least13
weeks before due date
and must give at least2
weeks notice

seniority accumulates
duringthe leave
reinstatementto
position held before
leaveis guaranteed
employer will continue
to payits share of the
parent's benefits ifthe
parent continuesto pay
his/her share

allowsupto 17 weeks of

benefits are the lesser
0f55% of salary or the
maximum established
byE.1..

Lakehead District
School Board pays
equivalentto E.I.
benefits during the
two week waiting
period

E.L paysfor 1S weeks
following waiting
period

mother and father
MAY share upto a
combinedtotal of 35
weeks of E.l. benefits
(atthe lesserof 55%
of salary or maximum
established byE.L..)
benefit plans
including vision,
extended health,
pensionplans, life
insurance, and dental
will be maintained if
the employee
continuesto pay
his/her portion of the
benefits.

Ifyou contemplate accessing any of the above benefits, contact Human

Resources for clarification. The above chartis meantas a guide and is not
to be considered definitive.
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Supplemental Employment Benefits (SEB)

Employeeswho are eligible and who make application for Employment
Insurance Maternity Benefitswill receive pay equivalent to:

e 100% starting September 1, 2007

of the employee's regular salary for the two (2) week waiting period. Proof
of receipt must be forwarded to the Human Resources.

Post Delivery (Maternity Leave)

Employeesare also eligible to top-up their El benefits, upto a maximum of
six (6)weeks, (fromtheir sick leave earnings bank or from the STD plan)

To receive this supplement, an employee must supply Human Resources
with adequate informationfrom HRDC reflectingtheir weekly wage rate.
The top-up pay will be the difference between what an employee receives
from Employment Insurance and their normal pay including any payments
generatedfrom the SEB plan. Pay will not however exceed 100% of the
employee's normal weekly earning.

Employeeswho do not qualify for EI Payments, may access paid sick leave
benefits up to a maximum of six (6 )weeks for the post partum recovery
period as certified by a medical practitioner. To receive such pay the
employee must provide adequate proofto Human Resources.

e UntilHRDC Regulation38 is changed, top-up pay will not be
deducted from the employee's accrued sick leave credits.

Note: Teachers andten month employeesshall only be paidfor time that
falls intheir normal scheduled work period
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Letter of Understanding
Between
Lakehead District School Board
And

Ontario Secondary Teachers’ Federation

Group Benefits

The Board and the Union have noted the government’s intention,
conditional upon the approval by the Lieutenant-Governor-in-Council,to
allocate an additional annual enhancementof thirty-three ($33)million
(0.26%) increase in benchmarkseffective in 2010-11 to enhance group
benefitsfor all School Boards in Ontario as locally negotiated for
implementation by September 1, 2010.

Boards must spend no less than their allocated amount under this thirty-
three ($33) million enhancement.

The local Bargaining Unit's share of the Board’s allocation under the thirty-
three ($33)million enhancementshall be the ratio of its FTE of employees
eligible for benefits comparedto the total FTE of unionized and non-
unionizedemployeesas reported in the 2008-2009 financial statements. In
determining the ratio, occasionalteachers, whether part of an independent
or integrated Bargaining Unit, shall be excluded. Itis understood that the
total amount used for benefit enhancements for members of the
bargaining unit shall not exceed the Bargaining Unit's proportional share of
the funding provided by the Ministry of Education.

In accordance with the terms of the Provincial DiscussionTable (PDT})
agreementfor the 2008-2012 collective agreement, the Lakehead District
School Board and OSSTF agree that the additional annual enhancementof
benefits will be effective September 1, 2009 and shall first be applied as
follows:

® IncreaseVision Careto $450 every 12 months for a person under
19 and 24 monthsfor any other person

e Chiropractor- remove from grouping and set maximumat $400
peryear
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e Massage Therapy-remove from groupingand set a maximum
$400 per year

e Hearingaid coverage increasedfrom $500 to $3000 every five
years

e Outof Country Insurance: Emergency only, coverage at 100%, 60
day limit, $1,000,000 lifetime maximum, poolingat first dollar

The Board and the Union agree to meet commencing March 2010 regarding
allocation of any remaining benefitenhancementfunds. The Board agrees
that an OSSTF provincial representative may attend such meeting. Subject
to the availability of remaining enhancementfunds, any available funds
would be applied towards the following benefitenhancements:

e |ncreasevision care to $500
¢ Increase physiotherapy coverage up to $2,000
e  Other improvements, if any, as determined.

FOR THEBO FOR THE OSSTF ,’75;!2,’,2»‘
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Letter of Understanding
Between
The Lakehead District School Board
And
OSSTF, Districtb6A

Re: Workplace Violence

The Ministry has established a Joint Task Group to examine and report on
the issue of workplace violence inthe schools. The mandate of the Joint
Task Group will include:

e Areview of exemplary policiesand proceduresthat deal with the
prevention of violence, the management of violent situations and the
support to employeeswho have experienced violence;

e  Areviewdf pertinent legislation

*  The provision of appropriate training includingthe recognition,
prevention and control of violent situations and physical intervention
techniques;

e  Therole of the Joint Health &Safety Committees

The Joint Task Force will develop a report which recommendseffective
policies and proceduresto the parties no later than December31, 2009.

The Boardand OSSTF, District 6A Teacher Bargaining Unit shall establisha
Joint Committee on Workplace Violence, consisting of up to three (3)
representativesfrom each bargaining unit, no later than February28, 2010.
The Committee shall review the recommendationsfrom the Joint Task
Group and make recommendationsto the appropriate Superintendent. It
is understood that should other bargaining units request participation in
the review of the Joint Task Group recommendations, the Board reserves
the rightto amalgamate such requests of involvement into a sole
committee. Insuch case, the Teacher Bargaining Unit shall be entitled to a
minimum of two (2) representatives.

FOR THE OSSTF 7 é’é "Téé DATE, ..7-»‘; VAP~

i/

FOR THE BOAR
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Letter of Understanding
Between
The Lakehead District School Board
And
QSSTF, District 6A

Re: Article 12- Seniority, Redundancy and Recall

During negotiations the GSSTF raisedissuesregardingthe ability of
secondary teachersto transfer to other schools.

The hereto partiesagree to form an hoc committed to review Article 12 for
the purpose of reviewingthe seniority, redundancy, recall and transfer
process.

This committee shall be comprised of three individuals from each side and
shall begin meetingpriorto January 2010. Any recommendations jointly

agreedto bythe committee shall be incorporated intothe staffing
processforthe springof 2010.

Signed at Thunder Bay, ON onJanuary 18, 2009-06-18

Forthe Board For OSSTF

7 l[,é.é T, Ii’ 249
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Letter of Agreement
Between
The Lakehead District School Board
and
The EducationAct Teachers' Bargaining Unit
Thunder Bay District 6A, OSSTF

The parties agree to a full review of the benefit plansfor members of the
EducationAct Teachers' Bargaining Unit. Plansinclude but are not limited
to Life Insurance, Dental, Vision, and Extended Health Plans.

The Board agrees:

1

to supply any information requestedfrom it by the bargainingunit
or its agent(s) regardingthe benefits administrative contractwith
SunLife, benefits usage history by the members of the bargaining
unit and all revenuesand expendituresrelatedto the usage of
benefits by the members of the bargainingunit as longasthe
informationisin a form that does not violate the individual
members' rights and protectionsunder the Freedom of
Information and Protectionof Privacy Acts (the informationmay
be, but not limitedto, statistical and financial summaries);

to comply with reasonable informationrequests from the
bargainingunit or its agent(s) in a timely fashion; and

to incur any reasonable cost of providingthe information
requested.

Duringthe benefits plan review, the bargainingunit agrees

1.

to inform and educate its members of the current status of the
benefits plan, the cost of the plan historically, current costs and
projected costs;

to inform its members that the review is for the purpose of
assuming control and responsibility of its benefits plan;
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3. to inform and educate its members of the advantages and
disadvantages of continuingwith the current arrangement for
benefitsand of the advantages and disadvantages of assuming
control and responsibilityfor benefits.

Uponthe completion of the benefits plan review, the bargaining unit
agrees:

1. to hold a general membership meetingand vote on assuming
control and responsibilityof the benefit plans,

2. to bringthe results of that vote and the review to the next set of
negotiations, and

3. negotiate changes inthe benefit plans.

Dated at Thunder Bay, Ontariothis _&s  day of JULIE , 2002.

For the Board For the OSSTF

AA&-\-— g

v

144



Letter of Understanding
between the
Lakehead DI School Board
and the

P OSSTF Education Act Bargaining Unit, Thunder Bay, District 6A

RE: Monitoring Timetables and Workload of TeachersAssigned to Multiple Work Sites

The System Joint Staffing Committee will reviavand monitorthe timetablesof teachers
assignedtomore thanonework site (number of work sites per day/semester/school year towhich
a teacher is assiigned and travel between work sites and lunch/break allowance and supervision
duties).

Dated: ¢ H an_ 29 loS

For the Board Ror the Rederation
I o!,u! %«; ,
W, / " y

S
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Letter of Understanding
between the
Lakehead District School Board
and the

OSSTF EducationAct Bargaining Unit, Thunder Bay, District 64

RE: Teacher Performance Appraisals

The Board agrees to consult with the Union prior to implementingchanges to the current Teacher
PerformanceAppraisal System

Dated: April 13, 2005

For the Board . For the Federation
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Letter of Understanding

Between
The Lakehead District School Board
And
0.S.S.T.F. District 6A on behalf of its
Continuing Education Teachers’

Re: Performance Appraisals

The Board agreesto consultwith the Bargaining Unit prior to implementing
any changesto the Performance Appraisal procedures.

Itis understood that Bargaining Unit members shall not provide input
regardingthe performance on other 0.5.5.7.F. members.
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Letter of Understanding

Between
The Lakehead DistrictSchool Board
And
0.5.S.T.F. District6A on behalf of its
Continuing Education Teachers'

Re: Hours of Work

Itis understood that members of the Continuing Education Bargaining Unit
who hold multiple positionswithin the Board environmentshall not work
more than a maximum of forty-four (44) hours of work per week.

Itis further understoodthat should the Employment Standards Act of
Ontario change the maximum hours of work permitted, the hours reflected
above shall be altered accordingly.

A member of the Continuing EducationTeachers' Bargaining Unit will be
eligible to be considered for additionalemployment elsewherewithin the
Lakehead District School Board Subject to:

a The total hours of employmentwith the Lakehead District School
Board does not exceed44 hours per week.

b. The additionalemployment does not require the Manager of

Continuing Educationto rescheduletimetable in order to
accommodate the member.
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