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THIS AGREEMENT MADE THE 1" DAY OF NOVEMBER, 2000,

BETWEEN: THE REGIONAL DISTRICT OF FRASER-FORT GEORGE
(Hereinafter called "the Employer")

PARTY OF THE FIRST PART

AND: THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL NO. 1699
(Hereinafter called "the Union")

PARTY OF THE SECOND PART

ARTICLE 1 - INTERPRETATION

1.01* GLOSSARY

Inthis Agreement, unlessthe context otherwise requires:

"Administrator" meansthe Administrator of the Regional District, who is also the Secretary
of the Regional District, or the Administrator's delegate.

"adiustment time" means time accumulated by full-time Communications Operators as a result of
working a 12-hour shift schedule.

“biweekly period” means any two (2) consecutive calendar weeks.
“pargaining unit" means the group of employees who are collectively represented by the Union.
"calendar day" means a 24 hour period.

"call out" means overtime which has not been pre-arranged with an employee during his regular
working hours.

"casual employee" means an employee who works irregular hours on an as-needed basis.
"days of rest" means two designated consecutive days free from work in every seven (7) day period.

“"emergency” means an unforeseen situation or set of circumstances which, if not acted upon
without delay, could reasonably be expected to result in personal injury.

"full-time emplovee" means an employee Who normally work a full work week.

"grant-assisted employee" means an employee whose wages are subsidized by the Provincial Or
Federal Government.

"grievance" means any difference arising out of the interpretation, application, administration or
alleged violation of this Agreement, or a case where the Union believesthat the Employer has acted
unjustly, improperly, or unreasonably.

“lay off" means the period of time for which there is atemporary interruption of employmentby the
Employer.

"overtime" meansthe time worked outside of an employee's regularwork schedule which consists
of either 7% hours or 8 hours per day.



"part-time emplovee" means an employee who regularlyworks a fixed schedule which is less than
a normal full work week of 36% or 40 hours.

"permanentemployee” means an employee whose term of employment has no specified duration
or termination date.

“probationary employee" means a newly hired employee who has not yet completed his probation
period.

"reqular employee" means an employee who is not a probationary employee.

“resignation” means an employee's employment with the Employer has been ended by the
employee.

"seniority" meansthe length of accumulated regular scheduled hours with the Employerwhile part
of the bargaining unit, including all approved leaves of absence with the exception of absences
approved under Articles 18.07 and 18.10.

"shift" means a period of work or duty scheduledwithin one 24-hour period.

"shift block™ means a scheduled series of shifts alternatingwith days of rest.

"sick leave" meansthe period of time that an employee s absentfromwork with full pay by virtue
of being sick, disabled, or quarantined and includes approved time off for visits to a physician,
dentist, chiropractor, or other licensed medical practitioner or because of an accident for which
compensation is not payable under provincial worker's compensation legislation.

“supervisor" means an employee, either inside or outside the Bargaining Unit, to whom another
employee reports directly on a regular basis.

“temporary emplovee" means an employee whose term of employment hasa specified duration or
termination date.

"termination" means an employee's employmentwith the Employer has beenended by the Employer.
"working day" means a day for which an employee receives pay from the Regional District.

1.02  PLURAL OR FEMININE TERMS MAY APPLY

Where the singular or masculine is used in this Agreement it shall be construed as the pIuraI or
feminine, or vice-versa, where the context so requires. R

1.03  MUTUALLYAGREED CHANGES

Any mutually agreed changes to this Agreement shall form part of this Agreement and are subject
to the grievance and arbitration procedures.

ARTICLE 2 - GENERAL CONDITIONS
2.01  CORRESPONDENCE

All correspondence betweenthe parties hereto, arising from or incidentalto this Agreement, shall
pass betweenthe Secretary df the Employer and the President of the Union or their delegates.
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2.02 REPRESENTATIVES OF CANADIANUNION OF PUBLIC EMPLOYEES

The Union shall have the right at any time to have the assistance of representatives of the Canadian
Union of Public Employees when dealing or negotiatingwith the Employer.

2.03  TECHNICAL INFORMATION

The employer shall make available to the Union, upon written request, information such as job
descriptions, job classifications, wage rates, and costs of benefit plans. The Unionrecognizesthe
right of the Employerto undertake confidential studies of personnelOr bargaining related mattersat
its own expense and to withhold such studies from the Union.

2.04 EMERGENCYSERVICES

The patties agree to provide services of an emergency nature in the event of a strike or lock-out
involving the Union and the Employer.

2.05 PERSONNELFILE

As soon as possible, and no later than twenty-four (24) hours after an employee's written request,
an employee shall have the right to access and review his personnelfile.

Any disagreement as to the accuracy of information contained in the file may be subject to the
grievance procedure and the eventual resolutionthereof shall become part of the employee's file.

No informationfrom the employee's personnelfile, of whichthe employeewas notaware at the time
of filing, may be introducedinany hearing. Compliance with article .03 shall provide confirmation
of employee awareness. Employees shall have the right to have copies made of any material
contained in their file.

Employees may apply inwriting to have material of an adverse or disciplinary nature removedfrom
their personnelfiles after a period of time equivalentto 24 months of full-time employment, provided
no further material of an adverse or disciplinary nature is added within that period. Approval of
such a request shall not be unreasonablywithheld.

2.06 HARASSMENT

The Employer agrees that an employee has the right to work without being subjected to any
harassment Or discrimination. Any complaints of harassment or discrimination may be grieved
commencing at Step 3 of the Grievance Procedure in accordance with Article 7.

The Employer and the Union agree to jointly develop and maintain policies on harassment and
discrimination, through the Labour Management Committee as described in Article 5.01.

2.07 BULLETINBOARDS

The Employer shall provide a bulletin board upon which the Union shall have the right to post
notices concerning Union business. The location of the bulletin board shall be determined by
mutual agreement.
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2.08  MEETINGACCOMMODATION

The Employer agrees to provide accommodation on the Employer's premises for Union meetings
provided it does notjeopardize or unduly interfere with the Employer's operations.

2.09" PROBATION FOR NEWLY HIRED EMPLOYEES

Newly hired employees shall be placed on probation for a period of sixty (60) working days or six (6)
calendar months, whichever is less, excluding lay offs. Upon completion of the probationary
period, such employees shall be granted seniority effective from the original date of employment.
Newly hired employees will be placed at Step 1 of the Pay Grade while on probation. Upon
completion of probation, an employeewill be placed on Step 2 of the Pay Gradefor nine (9) months,
followed by 12 months at Step 3, and Step4 thereafter. Newly hired employees hired at otherthan
Step 1 will be placed at that step until completion of their probationary period. Upon completion of
probationthey will move to the next step.

The probationperiod may be extended by mutual agreement betweenthe Employer andthe Union.

2.10 RIGHTTO REFUSETO CROSS PICKET LINES

All employees covered by this Agreement shall have the rightto refuse to cross a picketlinearising
out of a dispute as defined in the Labour Code df British Columbia or the Canada Labour Code.
Any employee failing to report for duty in such circumstances shall be consideredto be absent
without pay. Refusalto cross a picket line encountered in carrying out the Employer's business
shall not be considered a violation of this Agreement nor shall it be grounds for disciplinary action.

ARTICLE 3 - MANAGEMENT RIGHTS

3.01 RIGHTTO MANAGE

The Union recognizes the right of the Employerto operate and manage the Regional District in
accordance with its commitments and responsibilities and to make and alter, from time to time,
rulesand regulationsto be observed by employees providedthat such rules and regulationsare not
contrary to any provision of this Agreement. Without limiting the generality of the foregoing the
Unionrecognizesthe right of the Employerto hire, assign, discipline, and discharge employeesfor
proper cause.

ARTICLE 4 - UNION RECOGNITION

4.01 RECOGNITIONOF UNION

The Employer recognizesthe Union as the sole and exclusive collective bargainingagent for all of
its employees save and except those excluded by the Labour Relations Board of British Columbia
and hereby agrees to negotiate with the Union or any of its authorized committees concerning all
matters affecting the relationship between parties, aiming towards a peaceful and amicable
settlement of any difference that may arise between them.

4.02  NoOTHER AGREEMENTS

No employee within the bargaining unit shall be required or permitted to make written or verbal
agreement with the Employer or any of itsrepresentatives which conflicts with the terms of this
Agreement.
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4.03 ALL EMPLOYEESTO BE MEMBERS

Except as otherwise provided herein all employees, as a condition of continued employment, shall
become and remain members in good standing of the Union, according to its constitutionand by-
laws, within thirty (30) days df commencing employment.

4.04 REFUSAL OF MEMBERSHIP

An employeewhose Union membershipis terminated or whoseapplication for Union membership
is rejected shall not, for those reasons alone, be subject to discharge from employment but shall
nonethelessbe requiredto pay to the Union, through check-off, an amount equalto Uniondues and

assessments.

4.05 CHECK-OFFPAYMENT

The Employer shall deduct from every employee any monthly dues, initiationfees or assessments
levied in accordance with the Union constitution and by-laws effective from the date ofjoining the
Union. The Unionshall notify the Employer of the rates it has established for the above purposes
prior to implementation.

4.06 DEDUCTIONS

Deductions shall be made from each payroll and forwarded, no later than ten (10) calendar days
afterward, to the Secretary-Treasurerof the Union together with two (2) copies of the list showing
names and classifications of those employees from whom the deductions have been made.

4.07  NEWEMPLOYEES

The Employeragreesto acquaintnew employees, at the time of appointment,with the fact that this
Agreement B in effect. New employees shall be presented with a copy of this Agreement,
applicationfor Union Membership Card and Dues DeductionAuthorization Card by the Employer
upon commencement of employment.

4.08 COPIEES OF AGREEMENT

The Union and the Employer desire all employees to be familiar with the provisions of this
Agreement and with their rights and obligations under it. For this reason theEmployer shall
provide, at its own expense, a copy of this Agreement to each employee within thirty (30) days of

signing.
4.09 REPRESENTATION

No employee shall undertaketo representthe Unionat meetingswith the Employer without proper
authorization. In order that this may be carried out the Union will supply the Employer with the
names of its officers. Likewise, the Employer shall supply the Union with the names of its
supervisory personnelwith whom the Union may transact business.

4.10 _No DISCRIMINATION

There shall be nodiscrimination, with respectto any employee inthe matter of wage rates, training,
upgrading, promotion, transfer, lay off, recall, classification, discipline, discharge, or otherwise by
reason of race, creed, age, colour, national origin, political or religious affiliation, sex or marital
status, nor by reason of his membershipin a trade union, except as provided in this Agreement.
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ARTICLE 5 - LABOUR MANAGEMENTCOMMITTEE

5.01* COMPOSITIONOF COMMITTEE

Inthe interest of good relations, a Labour Management Committee shall be appointed consisting of
two (2) representativesof the Union and two (2) representativesofthe Employer. Two (2) alternates
shall be appointed by each party. Each party will notify the other inwriting ofits appointeesto this
Committee. The Committee shall meet at least once every two (2) months or more frequently if

requested by either party.

Union representatives on the committee who are employed by the Employer shall have the
privilege of attending committee meetings during working hours without loss of
remuneration. Communications Operators attending committee meetings on their day of
restshall be paid at straight time for time spent attending committee meetings.

5.02 PURPOSE OF COMMITTEE

The purpose of the Labour Management Committee is to promote the cooperative resolution
of workplace issues, to respond and adapt to changes inthe economy, to foster the development
of work-related skills and to promote workplace productivity.

The Committee shall enjoy the full support of both parties inthe interest of improved service to
the public, health and safety, andjob security for the employees and shall concern itself with:

(a) constructivecriticismof all activitiesso that better relations shall exist between the Employer
and its employees;

(b) extending and improvingservice to the public;

(c) reviewing suggestions from employees and the Employer related to performance of work,
operational problems, hours of work, working conditions and service, other than grievances
concerned with service; and

(d) correcting conditions causing grievances and misunderstandings.

5.03 COMMITTEE Ti¢

All Committee recommendations shall be referred to the Administrator for consideration by the
Employerandto the Presidentfor considerationby the Union. The Committee shall not supersede
the activities of any other committee of the Union or of the Employer and does nothave-the powerto
bind either the Unionor its members or the Employerto any decisions or conclusions reachedinits
discussions.

5.04 TivME OFF FOR MEETING

Union representativeson the Committee who are employed by the Employer shall havethe privilege
of attending Committee meetings during working hours without 10Ss of remuneration.
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ARTICLE 6 - BARGAINING COMMITTEE

6.01 BARGAINING COMMITTEE

A Bargaining Committee shall be appointed consisting of not more than four (4) authorized
representativesof each party. At least one ldpeach party's appointees shall be an employee of
the Employer and the Employer's appointees shall not be members of the Union. The partieswill
advise each other of their appointees as early as possible prior to the commencement of collective
bargaining. Each party may change its appointees at any time but shall give one (Idy of noticeto
the other party before recognitionis required.

6.02 FUNCTIONOF BARGAINING COMMITTEE

All matters of mutual concern pertainingto collective bargaining shall be referredto the Bargaining
Committee for discussion and possible settlement.

6.03 MEETINGOF THE COMMITTEE

Inthe event either party wishes to call a meeting of the Committee, it shall be arranged by mutual
agreement as to time and place, with such arrangements to be made no later than six (6) working
days after the receipt of the request from the other party.

6.04 ACOUIRED RIGHTS

If any of the terms Or provisions of this Agreement are invalidated by the enactment of legislationthe
unaffected portions shall remain in full force and effect and either party may, upon notice to the
other, reopenthe affected parts of this Agreement for negotiation.

6.05 TIME OFF FOR MEETING

Any employee representing the Union on this Committee shall have the privilege of attending
Committee meetings held during working hours without loss of remuneration.

6.06* TIME OFF TO PREPARE FOR BARGAINING

(a) Union Bargaining Committee members shall be granted up to three (3) days off for the
purpose O preparing for collective bargaining.

(b) The Employer shall continue said employees' pay and shall be reimbursed bythe Unlon
for the costs related to this leave.

(c) Scheduling of the three (3) days off shall be at atime mutually agreedto by the Employer

and the Union, taking into account bona fide operational needs of the departments
affected.

ARTICLE 7 - GRIEVANCE PROCEDURE

"Grievance" means any difference arising out of the interpretation, application, administration or
allegedyviolation of this Agreement or a case where the Union believesthat the Employer has acted
unjustly, improperly, or unreasonably.

January 1, 2000 to December 31, 2001 Page 7



7.01 STEWARDS

The Employer acknowledgesthe right of the Unionto select stewards whose duty shall be to assist
any employee who the steward represents in preparing and presenting his grievance in
accordance with the grievance procedure.

¢ RECOGNITIONOE STEWARDS

The Union shall notify the Employer, inwriting, of the names of the Chief Steward and every other
steward and the departmentsthey represent before the Employer is required to recognize them.
The Union steward shall be recognized so long as they remain employees Or until their successors

are chosen.

7.03 GRIEVANCE COMMITTEE

The Employer acknowledges the right of the Union to appoint or otherwise select a Grievance
Committee consisting of three (3) members who shall be employees of the Employer. The names
of the Grievance Committee members shall be communicatedto the Employer in writing.

7.04 PERMISSIONTO LEAVE WORK

The Employer agrees that stewards and members of the Grievance Committee shall not be
hindered, coerced, restrained or interferedwith in any way during their investigation or presentation
of grievances. It is understood that stewards and members of the Grievance Committee, being
employees of the Employer, have job related responsibilities during working hours and will
therefore not leave work except as provided inthis Agreement.

Prior to leaving their workplace, stewards and Grievance Committee members shall obtain the
permission of their supervisor, which shall not be withheld unreasonably. Where a supervisor is
unavailable for the above purpose, permissionwill be requested from the Department Head.

7.05 TiME OFF FOR GRIEVANCE

The Employer agrees that where a Union steward, a member of the Grievance Committee, a
witness, Or an aggrieved employee leaves his work to deal with a grievance, Or to attend an
arbitration, inaccordance with this agreement, he shall suffer no l0ss of pay for the time so spent. It
is understood that employees have job-related responsibilities during working hours and will
therefore not leave the workplace or assignedwork station except as providedin this Agreement.

#0868 GRIEVANCEPROCEDURE

The grievor shall havethe right to be present at all steps of the grievance procedure. An earnest
effort shall be made to resolve grievances in the following manner:

STEP 1: The aggrieved employee shall submit his grievance to his steward within thirty
(30) days.

STEP 2: Ifthe Union steward and/or the Grievance Committee considersthe grievanceto
be justified, the aggrieved employee, together with the steward or Grievance
Committee, shall attend beforethe department head, within five (5) working days
of the first approach to the steward under Step 1, to submit a written statement
of the particulars of the grievance and the redress sought.
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STEP 3: Failing satisfactory settlement being reached within five (5) working days after
the dispute was submitted under Step 2 the aggrieved employee, together with
the Grievance Committee, shall attend before the Administrator and submit a
written statement of the particulars of the grievance and the redress sought.

STEP 4: Failingsatisfactory settlement being reachedwithin five (5) working days after the
dispute was submitted under Step 3 application shall be made to the Employer,
in writing, stating the grievance concerned and a hearing shall be granted the
aggrieved employee, if he so wishes, and the Grievance Committee at the next
meeting of the Regional Board following the application.

STEP 5: Failingsatisfactory settlement being reachedwithin fve (5) working days after the
grievance was heard by the Regional Board the Union may, upon giving five (5)
calendar days' notice inwriting to the Employer, refer the dispute to arbitration.

7.07 POLICY GRIEVANCE

Steps 1 and 2 of the (%rievance procedure may be omitted where the Union feels that a dispute
involves a question O general application or interpretation. The Union must initiate a policy
grievance within ten (10) days of the occurrence.

7.08 GRIEVANCE ON DISCIPLINE

An employee who considers himself to be wrongfully or unjustly discharged, suspended, or
otherwise disciplined, shall be entitled to initiate the grievance at Step 3. However, the 30-day
time limit shall not be omitted.

7.09  GRIEVANCEON SAFETY AND HEALTHCONDITIONS

An employee who believes he is being required to work under conditions which are unsafe or
unhealthy shall have the right to file a grievance in Step 2 of the grievance procedure; however,
time limits shall be pursuantto Steps 1 and 2 of Article 7.06.

7.10  REPLIESINWRITING

Replies to written grievances shall be N writing.

7.11  FACILITIESFOR GRIEVANCES

The Employer shall supply the facilities necessary for grievance meetings involvingthe Unionand
the Employer. T

ARTICLE 8 - ARBITRATION

8.01 COMPOSITION OF BOARD OF ARBITRATION

When either party requeststhat a grievance be submitted to arbitrationthe request shall be made
by courier or registered mailto the other party, indicatingthe name and address of its appointee to
an arbitration board. Within five (5) working days the other party shall answer by courier or
registered mail indicatingthe name and address of Its appointee to the arbitration board, The two
(2) appointees shall then meet to select a chairperson.
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8.02  FAILURETO APPOINT

If the party receiving the notice fails to notify the other party of its appointment within the time limit
specified the Deputy Minister of Labour shall, upon request of the party grieving, appoint an
arbitrator. If, within seven (7) calendar days of the appointment of a second arbitrator, the two
appointees fail to select a chairperson the appointment shall be made by the Minister of Labour
upon the request of either party.

8.03  BOARDPROCEDURE

The Board of Arbitration shall determine its own procedure but shall give full opportunity to all
parties to present evidence and make representations. It shall hear the grievance and render a
decision within ten (10) calendar days of the last day of the hearing.

8.04 DECISIONOF THE BOARD

The decision of the Boardshall be final, binding, and enforceable on both parties. The Boardshall
not have the power to change this Agreement but shall have the powerto resolve any grievance in
a mannerwhich it deems just and equitable.

8.05 DISAGREEMENTON DECISION

Shouldthe partiesdisagree as to the meaningof the Board's decision, either party may apply to the
chairperson of the Board of Arbitration to clarify the decision or to reconvene the Board to clarify
the decision, which it shall attempt to do within seven (7) calendar days after receipt of the

application.

8.06 EXPENSESOF THE BOARD

Each party shall pay the fees and expenses of the arbitrator it appoints and one-half (}2) of the fees
and expenses of the chairperson.

8.07 AMENDING OF TIME LIMITS

The time limitsfixed inthe arbitrationprocedure may be extended by mutual consentof the parties
to this Agreement.

8.08 WITNESSES

At any stage of the grievance or arbitration procedure either party shall have the rightto request the
assistance of any witnesses and all reasonable arrangements shall be made to allow access, for
the parties and the arbitrators, to the Employer's premises or place of work to view any conditions
which may be relevantto the grievance.

8.09 IRREGULARITY

Throughout the grievance and arbitration procedure no grievance shall be deemed invalid by
reason of defectinform, technicalirregularity or procedural error and the Board of Arbitration shall
have the power to relieve against such conditions on such terms as may be just and reasonable.
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8.10  ALTERNATIVETO ARBITRATION PROCEDURE

(a) Where a difference arises between the parties relating to the dismissal, discipline or
suspension of an employee, or to the interpretation, application, operation, or alleged
violation of this agreement, including any question as to whether a matter is arbitrable,
during the term of the Collective Agreement, Vince Ready, or a substitute agreed to by
the parties, shall at the request of either party:

1. investigate the difference;
2. define the issue in the difference; and,
3. make written award to resolve the difference,

within five (5) days of the date of receipt of the request; and for those five (5) days from
that date, time does not run in respect of the grievance procedure.

(b) Where a hearing, rather than arbitration, has been implemented, the decision shall be
final, binding and enforceable on all parties.

ARTICLE 9 - SUSPENSION OR DISCHARGE PROCEDURE

9.01 SUSPENSION OR ‘HARGE PROCEDURE

Probationary employees may be discharged upon the authority 0f the Administrator if, in the opinion
of the Employer, they prove unsatisfactory in the position or unable to perform the duties of the
position. The Department Head may suspend probationary employees but shallimmediately report
such action to the Administrator.

9.02 REINSTATEMENT

Where it has been determined that an employee has been unjustly suspended or discharged such
employee shall be immediately reinstated in his former position without loss of seniority and shall
be paid for all time lost as a result of the suspension or discharge in an amount equal to the normal
straight time earnings that he would have received while at work or by any other arrangement for
compensation which the parties hereto consider just and equitable in the circumstances.

9.03  NOTICE OF DISCIPLINARYACTION

The Employer agrees to give written particulars of any warning, censure, suspension, discharge or
other disciplinary action to the employee and the Union within five (5) working days o such
disciplinary action, unless the employee requests otherwise in writing. An employee may be
disciplined by the Employer only for just cause.

ARTICLE 10 - SENIORITY

Seniority means the length of accumulated regular scheduled hours with the Employerwhile part of
the bargaining unit, including all approved leaves of absence with the exception of absences
approved under Articles 18.07 and 18.10.
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10.01 SENIORITY LIST

The Employer shall maintain a list ranking each employee on the basis of accumulated seniority
and showing the date uponwhich they commencedemployment. An up-to-date seniority list shall
be sentto the Chief Steward and posted on all bulletin boards providedfor the use of the Union at
the beginning of each month unlessthere has been no change in the ranking.

10.02 SENIORITY FOR TEMPORARY EMPLOYEES

Temporary employees shall not exercise seniority rights with respect to lay offs, terminations or
“bumping”.

Permanent part-time employees on unpaid sick leave shall accumulate seniority based on the
regular hours worked in the position from which they are absent.

10.03 1L.0OSS OF SENIORITY

An employee shall lose his accumulated seniority in the event that:
a) heis dischargedforjust cause and is not reinstated:;

b) he resigns; or

c) following a lay off, he fails to returnto work or notify the Employerthat because of sickness
or other just cause he is unable to return to work, within fifteen (15) calendar days of the

Employerattempting to notify him by registered mail to do so.

Except for the above, an employee shall lose his seniority at the rate of fifteen (15) days perweek
commencing one (1) year after termination or continuous layoff.

ARTICLE 11 - PROMOTIONS AND STAFF CHANGES

11.01 JoB POSTINGS

When a vacancy occurs or a new positionis created, either inside or outside of the bargaining unit,
the Employerwill ensure that a notice of the position vacancy is givento the Union and postedon
all bulletinboards providedfor the use of the Unionfor a minimum of five (5) working days priorto
the closing of thejob competition. The noticewill containall informationincludedinexternal notices
advertising the position including, in the case of positions within the bargaining unit, the nature of
the position, required qualifications, hours of work and wage rate.

Extension oF employmentfor temporary positions need not be posted providedthe extension does
not exceed two (2) months.

Vacancies for positions involving ten (10) days or less work need not be posted.

11.02 _METHOD OF MAKINGAPPOINTMENTS

In making staff changes, the applicant having the most seniority and the minimum level of
qualifications required for the position shall be appointed.
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PROMOTION OUTSIDE THE BARGAINING UNIT

An employee shall not be promoted or transferred to a position outside of the bargaining unit
without his consent and shall have the right to returnto his former positionat any time within three
(3) months of the date of transfer or promotion.

11,04 TRIAL PERIOD

In the case of promotions and transfers the successful applicant shall be given a trial period of
three (3) months, during which time if, in the opinion of the Employer, he proves unsatisfactory in
the position or unable to perform the duties, he shall be returnedto his former position. The trial
period may be extended by mutual agreement. An employee may request to be returned to his
former position at any time during the trial period notwithstandingthat he may have proven himself
capable in the new position. Any other employee whose position is affected by the rearrangement
of positions shall also be returnedto his former position. Written explanation of the entire staff
rearrangement will be given to all employees affected.

11.05 NOTIFICATIONTO EMPLOYEEAND UNION

Within seven (7) working days of the date of an appointment a notice shall be sent to the Union and
posted on all bulletin boards provided for the use of the Union indicating the name of the person
appointed. Allemployeeswho applied for the position butwere not appointed shall also be notified
within seven (7) working days.

The Union shall be notified of all appointments, hires, lay offs, transfers, recalls, and terminations
of employment.

11.06  TEMPORARY JINTMEN

An employee who is appointed to a temporary position shall have the right to returnto his former
position upon termination of the temporary position providedthat the Employer's consent has been
given inwriting prior to the appointment.

ARTICLE 12 - LAYOFES, TERMINATIONS AND RECALLS

12.01 ROLE OF SENIORITY

Subject to having the minimum qualifications required for a position an employee's seniority
ranking shall be the first consideration when laying dff, recalling, terminating, or rehiring become
necessary.

Inthe event of a layoff or termination, employees shall be laid off or terminated inthe reverse order
of their bargaining unit wide seniority. An employee about to be laid off or terminated may bump
any employee with less seniority. The right to bump shall include the right to bump up, down or
laterally. Any employee displaced by this procedure shall be entitled to the same bumping rights.

Permanentfull-time employees may also exercise bumping rightswhen there is a reductionintheir
regular hours of work.
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12.02 NOTICEOF LAY OFF OR TERMINATION

The Employershall not lay ofbr terminate an employee without giving him, inwriting, at least:

(a) three (3) working days notice if employed by the hour where the employee has been
employed less than six (6) months;

(b) two (2) weeks notice wherethe employee has been employedat leastsix (6) months
but less than three (3) years; or

()  one (1) week notice for every full year of employment, to a maximumof eight (8) weeks,
where the employee has been employed a minimum of three (3) years.

The Employer may pay to an employee to be laid offor terminated, in lieu of notice, an amount
equalto that which the employee would have earned during the period of notice.

The period ofnotice shall not include any portion df the employee's paid vacation leave which has
been arranged prior to layoff notification.

Temporary employees who are terminated in accordance with the terms of their letter of
appointment shall be deemed to have received the minimum notification required at the time of
appointment.

Employees will attempt to provide the Employer with written notification of their intentionto resign
inthe same manner as required of the Employer.

12.03 RECALL PROCEDURE

Employees shall be recalled in the order of their seniority. New employees shall not be hired until
those laid off and having minimum qualifications have been given an opportunity of recall.
Notification of recall will be attempted by use of certified mail or other service providing
acknowledgement of receipt.

ARTICLE 13 - HOURS OF WORK

13.01 HOURS OF WORK

Exceptas otherwise provided in this Agreement the regularwork schedule for all employees shall
be 8:45 am. to 5:00 p.m., includingone (1) hour off for lunch, Monday through Friday.

13.02* FLEXTIVE

1. Flextime provisionsshall be reviewed by either party at the end of each calendar year with the
optionthat eitherthe Employeror the Union may choose to opt out of the provisions at that time.

2. Flex time should be at the option of the employee. An employee may request flex time
arrangements in writing to the department head for approval.

A flex time arrangement maybe requestedof an employee by a department head inwriting with
a copy to the Administrator. Once approvedbythe employee, the applicationshall be approved
in writing by the Administrator before implementation. Any denials of flex time applications by
a departmenthead or an employee shall be forwarded to the Administrator for reviewandfiling.

January 1, 2000 to December 31, 2001 Page 14



An employee or employee's department head can terminate an approved flex time
arrangement with three (3) weeks' notice.

3. Flextime provisions shall permit the Employer regular operations from 8:45 a.m. to 5:00 p.m.
and flex time arrangements on a departmental basis shall not interfere with staffing of such
department during those hours.

4. Flextime arrangements will be such that consistent patterns will be enployed and hours of work
will balance the 72%. hours normally worked within each pay period. General variations on
the regular hours of work will be spelled outwhere possible inadvance inindividual flex
schedules.

Flex agreements should recognize and distinguish between "regular” and "seasonal"
arrangements. For both the "regular" and "seasonal" schedules, the first 80 hours of work
biweekly are worked on a flex basis. For all additional hours, overtime rates shall apply in
accordance with Article 14.02.

Accumulated flex time is banked at straight time and is recorded and used separately from
overtime. Overtime is banked or paid either at time and a half or double time and is recorded
separately in timesheet and payroll records.

Examples of variations in flex schedules under the new arrangement include, but are not limited to,
the following:

4. 1 Administration Department

(a) Clerical staff may work one or two evening meetings per month. Time is worked on
a flex basis. Total biweekly hours do not exceed 80. If biweekly hours were to
exceed 80, overtime rates would apply.

(b) Weed Control Administrative Assistant has regular flex schedule from September
to April; has seasonal flex schedule from May to August. With advance approval
from the department head, may work on flex days. The first 80 hours biweekly are
worked on a flex basis. After 80 hours biweekly, overtime rates apply.

4.2 Finance Department

Staff work extended hours five days a week during peak season, January 1 to March31.
The first 80 hours of this "seasonal" flex are worked on a flex basis. After 80 hours

biweekly, overtime applies.

4.3 Development Services Department

(a) Planning staff attend evening meetings year-round on a flex basis. They do not
always take regular flexdays. The first 80 hours biweekly are worked on a flex
basis. After 80 hours biweekly, overtime rates apply.

(b) Inspection staff may work additional hours before or after the regular work day,
especially between May and October, in order to complete field inspections or travel
from outlying areas. They may work on flex days during peak periods. Whether
"regular" or "seasonal" flex time, the first 80 hours biweekly are worked on a flex
basis. After 80 hours biweekly, overtime rates apply.

(c) Parks Staff: Flex arrangements do not apply at this time.
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11.

4.4 Environmental Services Department

(a) Clerical staff may work an occasional evening meeting. Time is worked on a flex
basis as total biweekly hours normally do not exceed 80. After 80 hours biweekly,

overtime rates apply.

(b) Coordinators and other inside workers, with department head approval, may work
extended hours before or after the regular work day, to supervise contractors, carry
out site inspections, work at the weigh scale, drive long distances from outlying
facilities, or give public presentations. They maywork on flex days to accommodate
work loads. The first 80 hours biweekly are worked on a flex basis. After 80 hours
biweekly, overtime rates apply.

(¢) Outside workers: flex arrangements do not apply at this time.

4.5 Community Services Department

(@) Clericalstaff may work extendedhourson a daily basis. The first 80 hours biweekly
are worked on aflex basis. After 80 hours biweekly, overtime rates apply.

(b) Other staff routinely attend evening meetings. They travel long distances from
outlying areas. Time is banked on a flex basis. After 80 hours biweekly, overtime
rates apply.

Employees on a flex arrangement may bank a maximum of 40 hours of flex time. A maximum
of 40 hours of bankedflex time may be carried over to the next calendar year with department

head approval. -«

The standard day of 7% hours (8 hours in the case of outside workers) shall apply to the
accumulation of all benefits, sick leave and seniority.

Sick leave and unscheduledleaves of absence either paid or unpaid, shall be creditedas hours
normally worked on the flex hour arrangement.

Paid holidays, annual vacation and scheduled leaves of absence shall be calculated on the
basis of the regular 7% hour work day (8 hours inthe case df outside workers).

Flex time shall recognize variations in the standard work day for outside workers who are
involvedin aflex arrangement, reflectinga biweeklywork schedule of 80 hours, or as otherwise
specifiedin a letter of appointment.

Employees who transfer to a position in another department and who wish to continue with a
flex arrangement must request a new flex arrangement that fits the operational needs of the
new department.

. Employeeswho volunteer for fire callout receive paid overtime from the call-out department at

their regular rate 0Of pay for hours worked outside of regularhours.  In order to avoid time
loss in the employee’s own department, flex time and banked overtime do not apply for fire
callout.

Employees who have flex agreements and who are called out to work overtime shall receive
overtime as specifiedinArticle 14.06 - Minimum Call Out Time.
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13.03 MINIMUM HOURS

In the event an employee starts work in any day and is sent home before completing four (4)
hours he shall be paid for four (4) hours. Inthe event an employee reports for work butis sent home
before commencing work, he shall be paid for four (4) hours work.

13.04 BREAK PERIOD

An employee shall be permitted a paid rest period of fifteen (15) consecutive minutes in each half
of a shift. For reasons of staff safety or adequate provision of service to the public, employees may
be required to remain on-site for paid rest breaks.

13.05* VARIATIONS INWORK SCHEDULE - OUTSIDE WORKERS

The regular work schedule for the Assistant Weed Inspector and Weed Technicians shall be not
more than eleven (1 1) hours in any day (10 working hours) between the hours of 4:00 a.m. and
6:00 p.m., Monday through Saturday and not more than eighty (80) hours in any biweekly period.

The regularwork schedule for Parks and Environmental Services outside workers shall not be more
than nine (9) hours in any day between 6:00 a.m. and 10:00 p.m., Monday through Sunday, and
not more than forty (40) hours in any week.

The regular work schedule for Recreation Centre outside workers shall not be more than
eleven (11) hours in any day (10 working hours) between 6:00 a.m. and 12:00 p.m., Monday
through Sunday, and not more than eighty (80) hours in any biweekly period.

The hours of commencementof work shifts and lunch breaks shall be determined by the department
head prior to the commencement of each work week. Employees shall be entitled to two (2)
consecutive days off in every seven (7) days. Employees shall not be required to work more
than five (5) consecutive days in any seven (7)day period.

The above classes of workers are entitled to a lunch break of one (I) hour in each day to be
scheduled by mutual agreement of the supervisor and the employees affected except that such
employees may elect, by consensus, and with the approval of the Employer to reduce the lunch
break to less than one (1) hour on any particular day. A lunch break of not more than fifteen (15)
minutes shall be considered as time worked.

Daily hours of work for all employees shall be scheduled consecutively. There shall be no split
shifts.

13.06 SHIFT PREMIUMS

(a) Where Communications Operators work a minimum of two (2) hours between 4:00 p.m.
and 8:00 a.m., a shift premium of fifty (50) cents per hour shall be paid.

(b) The shift premium for outside workers in Parks (including Huble Farm), Environmental
Services and Arenas shall consist of seventy-five (75) cents per hour for all time worked
between 10:00 p.m. and 6:00 a.m., and fifty (50) cents per hour for all time worked between
5:00 p.m. and 10:00 p.m.
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13.07 _NOTICE OF SHIFT CHANGE

Twenty-four (24) hours notice shall be given before change of shift. Failure to provide notice of
change of shift or failure to provide at least twelve (12) hours rest shall result in payment of overtime
at established rates for any hours worked during such rest period. This article shall not apply to
casual employees.

13.08 ADJUSTMENT TIME OFF FOR COMMUNICATIONS OPERATORS

Communications Operators areentitled to apply to take adjustment time 0 ffeither as part of a shift
or as a full shift.

Requeststo use adjustment time shall be submitted to the Shift Supervisor as far in advance as
possible. Such requests for adjustment time off shall not be unreasonably denied where the
staffing of the Communications Centre B not compromised.

13.09* VARIATIONS INWORK SCHEDULE ~ COMMUNICATIONS OPERATORS

Hours of work for full-time permanent Communications Operators are two day shifts working
0700 to 1900 hours followed by two night shifts working 1900 to 0700 hours followed by four days
off. Each 12-hour shift includes a paid lunch break of forty-five (45) minutes.

Duringthe six (6) monthtraining period, hours of work for part-time Operators consist of two day
shifts from 0700 hours to 1500 hours and/or 1100 hours to 1900 hours followed by Two night shifts
from 4900 hours to 0300 hours, followed by four days dff.

Upon completion of the training period, part-time Operators may be scheduledfor a combination
of day shifts followed by night shifts. At the discretion of the Manager, the hours of work from
October 1% to April 30™, may be established at 1100 hours to 1900 hours and 1900 hours to
0300 hours. From May 1% to September 30", the night shift hours may runfrom 2000 hours to

0400 hours.

Shifts will be primarily scheduled as required during peak periods occurring between1900 hours
on Thursdays and 1900 hours On Sundays. A minimum break of twelve (12) hours shall occur
between shifts. Each eight-hour shift includes a paidlunch break of thirty (30) minutes. Part-time
Communications Operators shall be entitled to two (2) consecutive calendar days of rest every
seven (7) days.

ARTICLE 14 - OVERTIME

"Overtime" means the time worked outside of an employee's regularwork schedule which consists
of either 7% hours or 8 hours per day.

14.01 OVERTIMEAPPROVAL

All overtime to be worked must receive prior approval from the Administrator or his delegate.

14.02 OVERTIME PAY

Subject to section 13.02, 13.06, and 14.04, overtime worked immediately before or after an
employee's regular hours of work shall be paid at time and one-half for the first two hours and
double time thereafter. Where an employee returns to work on an overtime basis following a pre-
arranged meal break, call out rules will not apply.

January 1, 2000 to December 31, 2001 Page 18



14.03 OVERTIMENOTICE

Provided that at least two (2) hours notice has been given the Employer may require any employee
to work overtime. Overtime arranged with less than two (2) hours notice shall be considered a call
out and subject to the call out provisions of this Agreement, unless such short notice is acceptable
to the employee.

The Employer will, at all times, attempt to arrange overtime work in such a way as to minimize
conflictwith an employee's personal plans and shall ensure, before requiring an employee to work
overtime, that no other qualified employee & willingly available for the work.

14.04 Overtime hours for Assistant Weed Technician, Weed Technician, and Assistant Weed
Inspector shall be calculated as follows:

(a) all time worked between the 10**and 12™ working hours in any day will be paid at time
and one-half (1%T);

(b all time worked beyond the 12" working hour in any day will be paid at double time (2T);

(c) alltime worked between eighty (80)and one hundred (100) hours in any biweekly period
and not accounted for in (a) or (b) will be paid at time and one-half (1%T);

(d) all time worked over one hundred (100) hours in any biweekly period and not accounted
for in (a) or (b) will be paid at double time (2T); and

(e) all time worked on the 11" or 12" working days in any biweekly period will be paid at
double time (2T).

14.05 OVERTIME ON DAY OF REST

All time worked on an employee's day of rest shall be considered overtime and paid at double time
27).

14.06  MINIMUMCALL ouUT TIME

"Call Out" means overtime which has not been pre-arranged with an employee during his regular
working hours.

An employee who is called out to work overtime in an emergency or because of unforeseen
cwcklnc}stances beyond the control of the Employer shall be paid at double time (2T) for all time
worked.

An employee who s called outto work overtime for less than two (2) hours shall be paid for two (2
hours unless the call out immediately precedes his regular work day in which case he shall be pai
at double time (2T) only for the time worked prior to commencement of his regular work day.

In the case of outside workers, all call out starts fifteen (15) minutes prior to the employee arriving
at work and shall be considered as time worked.

14.07 MEAL ALLOWANCE

A meal allowance shall be given to an employee who works a minimum of two and one-half (2%)
hours preceding or following his regular work day, unless on travel status, inwhich case the
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Employer's travel policy rates shall apply. A ten dollar ($10) meal allowance shall be paid
precedinga shift, and a fifteen dollar ($15) meal allowance shall be paid following a shit.

14.08 CLEAR HOURS

If overtime work ends less than eight (8) hours before but does not immediately precede an
employee's regular shift, he shall be paid at double time (2T) for all time worked between
commencement of his regular shift and eight (8) hours after cessation of such overtime. An
employee shall suffer no loss of remunerationif he chooses not to report to work until eight (8)
hours have elapsed since the cessation of such overtime.

14.09 TIME OFF IN LIEU OF OVERTIME

Instead of an immediate cash payment for overtime, an employee may choose to bank an
equivalent amount of time with the Employer for use as a leave of absence with pay.

Unless an employee requests otherwise, banked overtime will be paid out in cash on the first pay
day in December of each year. On or before November 15" of each year, an employee is
entitled, following a request inwriting, to carry over banked overtime into the next calendar year.
The carry over to the next year shall not exceedten (10) days.

Such leave may only be taken at a time mutually agreeable to the Employer and the employee.

14 10 _overTIME HOURS FOR lICATI OPERATORS

Overtime which falls at the end of a shift as the result of an emergency situation does not require
notice from the Employer and shall be paid at the rate of time and one-half (1%T).

ARTICLE 15 - HOLIDAYS

15.01 PAIDHOLIDAYS

The Employer recognizesthe following as paid holidays:

New Year's Day Labour Day

Good Friday Thanksgiving Day
Easter Monday Remembrance Day
Victoria Day Christmas Day
Canada Day Boxing Day

British Columbia Day

and any other day proclaimed as a paid statutory holiday by the Federal, Provincial or applicable
MunicipalGovernment.

15.02 COMPENSAT  FOR Alu! FOR 'ART-T _ AND CASUAL 'EES

Part-time and casual employees shall receive compensation for paid holidays pro-rated on the
basis of the number of hours worked during the last two completed pay periods immediately
preceding the pay period inwhich the paid holiday occurs.
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15.03  COVPENSATION FOR HOLIDAYS FALLINGON EMPLOYEE'SDAY OF REST

When a paid holiday falls on an employee's day of rest his next scheduled work day shall be
deemed to be the holiday for the purpose df this Agreement.

Where a full-time employee works on a holiday which falls on his regular scheduled day of rest he
shall be paid at double time (2 T) and receive the next scheduled work day off with pay, unless
otherwise mutually agreed to.

Where a full-time Communications Operator works a shift which commences on a holiday which
falls on a regular scheduled day of rest, the Operator shall be paid at two and one halftimes (2¥2T)
for the first eight (8) hours worked and at one and one half times (1%T) for any additional hours
worked on that shift. In addition, the Operator will receive another shift off with regular pay at a
mutually agreed time.

15.04 COMPENSATION FOR HOLIDAYS FALLINGWITHIN VACATION SCHEDULE

If a paid holiday falls or is observed during an employee's paid vacation leave, he shall beallowed
an additional day of paid vacation leave at a mutually agreeable time.

156.05 PAY FOR REGULARLY SCHEDULED WORK ONA PAID HOLIDAY

An employee who works on a holiday which falls onhis regularly scheduledwork day shall be paid
at double time (2T) and receive another day off with pay at a mutually agreeable time. Part-time
and casual employees' day dff with pay shall be pro-rated and paid out.

Full-time Communications Operators who work on a shift commencing on a holiday which falls on
their regularly scheduled work day shall be paid at two and one halftimes (212T) for the first eight
(8) hours and one and one half time (1%T) for any additional hours worked on that shift.

Part-time Communications Operators working on a holiday which falls on their regularly scheduled
work day shall be paid at Two and a half time (2%2T) for hours actually worked during the Paid
Holiday. Hoursworked on a shift before or after a Paid Holiday shall be paid at the regular rate of

pay.
ARTICLE 16 - VACATIONS

16.01 VACATIONS- PERMANENT FULL-TIMEEMPLOYEES

Permanentfull-time employees shall earn paid vacation leave which recognizes years of serviceto
the Employer. The term "years oF service" shall mean a period of twelve (12) months from the
employee's date of commencement of employment. Paidvacation leave shall be taken only after it
has been earned and shall be paid at the employee's regular rate of pay at the time the vacation is
taken.

Paid vacation leave for other than Communications Operators shall be earned according to the
following schedule:
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Working Days Working Days
YEARS OF SERVICE PerYear Per Month

Duringthe 1styear of service up to and including the 5th year of service 15 1.1/4
During the 6th year of service upto and includingthe 10thyear of service 20 1.2/3
Duringthe 11th year of service 21 1-3/4
During the 12th year of service 29 1.5/6
Duringthe 13thyear of service 23 1-11/12
Duringthe 14thyear of service 24 2
Duringthe 15thyear of service and thereafter 25 2-1/12

Permanent Full-Time Communications Operators shall earn vacation leave according to the

following schedule:

" Working Days | Working Days
YEARS OF SERVICE “ " PerYear Per Month
Duringthe 1styear of service up to and includingthe 5th year of service 15 (120 hours) 1-1/4
Duringthe 6th year of service up to and includingthe 8th year of service 20 (160 hours) 1-2/3
Duringthe 10th year of service and thereafter 25 (200 hours) 1-3/4

16.02 LENGTHOF VACATIONS- OTHER THAN PERMANENT FULL-TIME EMPLOYEES

Other than permanentfull-time employees shall receive four percent (4%) vacation pay duringthe
firstyear of service; six percent (6%) vacation pay during the second(2™ ) year of service upto and
including the fifth (5% year of service; and eight percent (8%) during the sixth (6™ ) year up to and
including the tenth (10" ) year of service and ten percent (10%) thereafter following their

anniversary date, based on gross earnings payable biweekly. Permanent part-time employees

shall receive fifteen (15) working days without pay.

16.03 TERMINATION OF SERVICE

Upon termination or resignation the unused portion of an employee's vacation entitlement shall
be paid out. An employee may choose to receive all or part of his vacation entitiement upon or

during layoff.
16.04 PREFFRENCE INVACATIONS

Where the work schedule permits, including consideration of peak work periods, an employee
shall be granted the vacation period he/she prefers at such time as may be mutually agreed upon
by the Employerand the employee. Vacation requests shall not be unreasonablydenied, Conflicts
inpreferredvacation dates shall be settledonthe basis of the seniorityof the employees involved,
except that in order to allow finalization of vacation plans without fear of seniority rights being

exercised, the following rules will apply:
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(a) before approving a vacation request involving five (5) or more consecutive days the
Department Head shall notify all senior employees within the department to ensure that the
request will not conflict with their vacation plans;

(b) where a vacation request is submitted by a junior employee, senior employees will have
fourteen (14) calendar days in which to submit their requestfor prior consideration.

(c) once an employee's vacation request has been approved in accordance with the above
procedure it will no longer be subject to change due to conflict with a senior employee’s
vacation plans;

(d) an employee who has exercised seniority rights in setting his vacation schedule may not
change that schedule in a manner which would conflict with another employee's vacation
plans.

In recognition of the special staff scheduling requirements for the Communications Centre as an
essential service, Communications Operators shall submit vacation requests in writing to the
immediate Supervisor as far in advance as possible. Written approval or denial of vacation
requests shall be provided by the Employeror its delegate within fourteen (14) days of receipt df the
request. Vacation requests shall not be unreasonably denied.

Once written vacation approval has been granted, requests for subsequent changes must be
submitted by the employee in writing with as much advance notice as possible. Approvals for
changes to previously approved vacation schedules cannot be guaranteed by the Employer due to
the amount of staff reschedulingwhich may be required.

This vacation procedure shall also apply to the employees at the Foothills Landfill Site.

PAY

Upon giving at least seven (7) calendar days' written notice df a request for an advance, an
employee shall receive on the last working day preceding commencementof his annual vacation,
any pay cheques which fall due during his vacation.

16.06 VACATION CARRY-OVER

An employee shall be permitted to accumulate a maximum of thirty (30) days of paid vacation
entittement. An employee may be permitted to accumulate more than this amount with the prior
written approval of the Administrator.

16.07 VACATIONS~ TEMPORARY WORKERS

Inlieu of vacation leave, employeesfilling consecutive, temporary positions are entitledto a three
(3) week break betweentemporary positions once in every calendar year, following completion of
one (1) year df employment.

ARTICLE 17 - SICK LEAVE

Sick Leave meansthe period of time that an employee is absent from work with full pay by virtue of
being sick, disabled, or quarantined and includes approvedtime off for visits to a physician, dentist,
chiropractor, or other licensed medical practitioner Or because of an accident for which
compensationis not payable under provincial workers' compensation legislation.
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Employees requestingtime off to attend visits to a physician, dentist, chiropractoror other licensed
medical practitioner shall endeavour to give the employer at least forty-eight (48) hours' notice.
Wherever possible, employees shall schedule such appointments outside of work hours.

17.01 ANNUAL PAID SICK LEAVE

Employees shall earn sick leave credits in proportion to the time paid to a maximum of one and
one-half (1%2) days per month. Part-time and casual employees shall not be entitledto use their
sick leave credits untilthey have completed two months' service.

17.02 ACCUMULATION OF SICK LEAVE
The unused portion of an employee's sick leave credits shall accrue as earned.

17.03 DEDUCTIONS FROM SICK LEAVE

As sick leave is taken, time shall be deducted from an employee's accumulated sick leave bank at
actualtime taken, rounded down to the nearest one-quarter (%) hour.

An employee claiming sick leave shall notify his department head no later than one  iwur after
commencement of his regular working day, advising of the time he expects to be absent due to
illness or medical/dental appointment, except where this is not reasonably possible. Inthe event
the employee's department head cannot be reached, a message shall be left with the department

receptionist.

17.04 SUPPLEMENTATIONOF COMPENSATIONAWARD

An employee prevented from performing his regular work with the Employer because of an
accident that is compensable by the Workers' Compensation Board shall receive from the
Employerthe difference betweenthe amount payable by the Workers' Compensation Boardand his
regularsalary or earnings. This difference shall be deductedfrom his accumulatedsick leave credits
untilthe expiration of such credit.

17.05 PROOF OFILLNESS

An employee may be required to produce a certificate from a licensed medical practitioner, for any
illnessin excess of five (5) consecutive working days or five (5) full or partialdays off in any four (4)
week period, certifying that he was unable to carry out his duties due to illness. Such certificate
shall be one hundred (100) percent paid by the Employer.

17.06 SICK LEAVE WITHOUT PAY

Sick leavewithout pay may be granted to an employee who does not qualify for sick leave with pay.
In determining eligibility for sick leave without pay and the seniority rights which ensue, the
Employeris entitled to requesta medical certificatefrom a licensed medical practitionersetting out
one or each of the following:

(a) the diagnosis of the medical conditionthat could affect the employee's ability to perform
the total duties outlinedin the job description;

(b) confirmationthat the employee is following a prescribedtreatment plan;
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(c) an estimated date of returnto full employment in the assigned duties and anticipated
restrictions, if any.

One hundred (100) percent of the cost of such certificate shall be paid by the Employer.

17.07* SICK LEAVE RECORD

A record of each employee's unused sick leave credits is maintained by the Employer and
recorded on the payslips.

17.08 CASH PAYMENT

(@) As an incentive to accumulate sick days during an employee's tenure of employment,
the following schedule of payout of accumulation of sick days shall apply:

(i) on termination or resignation or retirement at maximum age- twenty five percent
(25%) to a maximum of forty-two (42) days;

(i) as anincentive for early retirement, between age fifty-five (55) years and sixty (60)
years with a minimumdf ten (10) years of service with the Employer-forty percent
(40%) to a maximum of seventy-six (76) days.

(iii) retirementbetweenages sixty (60) years and sixty-five (65) years with any length of
service with the Employer- forty percent (40%) to a maximum of seventy-six (76)
days.

(b) The employee may request payment of accrued sick leave as:
(i) alumpsum payment at the time of termination, resignation, or retirement; or
(i) held over to the next taxation year; or
(iliy convertedinto a paid, pre-retirement vacation equivalent; or
(iv) R.R.S.P.

Inthe case of an employee's death, sick leave credits will be payable to the estate.

ARTICLE 18 - LEAVE OF ABSENCE

18.01* BEREAVEMENTLEAVE

Upon request, any full-time employeewill be granted an appropriate leave of absence with pay, to
a maximum of three (3) days, inthe case of the death of a close relative in his family. Inthe case
of the death of a full-time employee's spouse or child, a maximumoffive (5) days shall be granted.
The maximum period of leave for a part-time employee shall be upto three (3)consecutive
days inthe case of the death of a close relative in his family. Inthe case of the death of a
part-time employee's spouse or child, the maximum period of leave shall be upto five (5)
consecutive days. The employee will suffer no loss of pay for scheduled days of work
missed during these leave periods. Applications from other employees will be considered
where appropriate. Close relative shall mean:
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Spouse** Grandparent

Parent Grandchild

Child Parent-in-law

Brother Brother's or Sister's Spouse
Sister Spouse's Brother or Sister
Step-parent Spouse’s Grandparents
Step-child

**L_egal common-law spouse shall be recognized as equivalent to spouse,
including any of the above relationships pertainingthereto.

18.02 COMPASSIONATELEAVE

Employees may be granted, upon request, leave of absence with pay to a maximum of twelve (12)
days per year in the case of serious illness in the family. The Employer may request written
confirmation of such leave.

18.03 FAMILY ILLNESS

Inthe case of iliness of the spouse or a child d an employee, when no one at home other than the
employee can provide for the needs of the ill person, the employee shall be entitled after notifying
the Employer to use up to a maximum of three (3) consecutive days at any one time of
accumulated sick leave for this purpose.

18.04 MATERNITY LEAVE

Upon an employee's written request, leave of absence without pay for pregnancy shall be granted
to a maximum of six (6) months. An employee returning to work after maternity leave shall be
placed in the pay grade step which she would normally have occupied had leave not been taken.

Employees on maternity leave will be required to stay off work for the full amount of leave
requested unless the Employer is satisfied that the employee, prior to the expiration of leave, is
capable of performing her regular duties.

On return from maternity leave, the employee will be placed in a position consistent with the
seniority provisions of this Agreement.

At the option of the employee, benefits shall be maintained on the current cost sharing
arrangementsto a maximum of six (6) months.

18.05 JURY OR WITNESS DUTY LEAVE

The Employer shall grant leave of absence to an employee subpoenaed to serve as a juror or
witness in any court. The Employer shall pay such employee the difference between his regular
earnings and the payment he receives for jury Or witness duty excluding payment for travelling,
meals or other expenses, conditionaluponthe employee presenting proof of service and proof of
the amount of pay received. Leave of absence without pay shall be granted to any employee
whose private affairs require his appearance in court.

18.06 _LEAVE OF ABSENCE FOR UNION FUNCTIONS OR DUTIES

(@ Uponrequestto the Employer, one (1) employee elected or appointed to represent the Union
at Union functions shall be allowed a leave of absence without pay. Leave of absence
without pay, butwithout loss of benefits, shall be allowed employeesto attend Executive and
Committee meetings of the Canadian Union of Public Employees.
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(b) An employee who is elected or selected for a full-time position with the union or any body with
which the Unionis affiliated shall be granted leave of absence without pay.

(¢) Such employee shall receive his pay and benefits as provided for in this Agreement, but the
Union shall reimbursethe Employer for all pay and benefits for the period of absence.

18.07 LEAVE OF ABSENCE FOR FuLL-TIME PUBLIC DUTIES

The Employer recognizesthe right of an employee to participate in public affairs. Therefore, upon
written request, the Employer shall allow leave of absence without pay and without loss of seniority
so that an employee may be a candidate in a federal or provincial election.

An employee who is elected to public office shall be allowed leave of absence without pay and
without l0ss of seniority during his term of office.

18.08 EDUCATIONLEAVE

The Employer shall pay:

(a) upto 100% of the cost of an academic, technical or other course which is requested by
an employee;

(b) 100% of the cost of an academic, technical or other course which the Employer
requests that an employee take.

Employees shall submit requests inwriting. All requests are subject to approval by the Employer
in advance of course registration. Where a course involves absence from work, there shall be no
loss of pay if attendance is approved in advance by the Employer.

With respect to subsection (a), reimbursementwill be provided upon course completion, except
where such is not reasonably possible because of ill health or course cancellation.

Where the Employer has a written policy which is more beneficial to employees in matters of
educational training, the provisions of such policy apply.

18.09 MOURNER'S LEAVE

One (1) day leave of absence with pay shall be granted to any employee to attend a funeral as a
pallbearer.

18.10 ENERAL LEAVE

The Employer may, uponwritten request, grant leave of absence without pay to any employee for
good and sufficient cause.

18.11 ADOPTIONLEAVE

The Employer shall, uponwritten request, grant leave of absence without pay to an employee upon
adoption of a child newto the employee's family. Such leave shall not exceedsix (6) calendar
months. Health and welfare benefits shall be maintained at the current cost-sharing
arrangementsfor the period of absence.
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18.12 PARENTAL LEAVE

Upon an employee's written request, leave of absence withoutpay for parental leave for a birth
mother, a birth father or an adopting parent, shall be granted to a maximum of twelve (12)
consecutive weeks. A birth mother or an employee on adoption leave in accordance with Article
18.11 must begin parental leave immediately after her pregnancy leave/adoption leave ends unless
she and employer agree otherwise. A birth father must beginthe leave within fifty-two (52) weeks
after the birth ofthe child and an adopting parent within fifty-two (52) weeks after the child is
placed with the parent.

An initial period of parental leave may be extended up to five (5) weeks if the child requires an
additional period of parental care. A requestfor parental leave by birth parent or adopted parent
must be made inwriting at least four (4) weeks before the proposed start date. An employer may
require an employee to provide a doctor's certificate or other evidencethat the employeeis entitled
to the leave or leave extension.

On return from parental leave, the employeewill be placed in a position consistent with the
seniority provisions of the Agreement.

At the option of the employee, benefits shall be maintained on the current cost sharing
arrangements during the term of the parentalleave.

18.13 FAMILY RESPONSIBILITY

An employee is entitled to ten (10) working days of unpaid leave in a year to meet the
responsibilities related to the care or health of a Spouse, child, parent, grandchild, step-child,
guardian, sibling, grandparent, step-parent, parent in-law, or any person who lives with the
employee as a member of the employee's family. Benefits shall be maintained on the current cost

sharing arrangements.

ARTICLE 19 - PAYMENT OF WAGES AND ALLOWANCES

19.01 _PAY DAYS

The Employershall pay salaries and wages every second Fridayin accordancewith Schedules'A'’
and 'B' attached hereto and forming part of the Agreement. Paymentof salaries and wages is by
direct deposit only through a financial institution of the employee's choice.

There will be a one (1) week hold back of all wages owing to employees who are not full-time
employees, and earnings, other than regular earnings, for full-time employees.

On each pay day an employee shall be provided with an itemized statement of his wages and
deductions.

An employee's final pay cheque will normally be given on his last day of employment or on the
following working day except where circumstances are such that his entitlement has not yet been
determined by the Employer. Inthese cases the Employer shall have up to five (5) working days
to issue payment.
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19.02 RATE OF PAY ON PLACEMENT

Employeesat thetime of their hiring, transfer, reclassification,and promotion shall be placed inthe
Pay Grade step which most appropriately recognizes their relevant qualifications and training for
the position, except where a newly hired employee is placed in any step other than the lowest,
it shall be with prior Union approval.

19.03 PAY ON TEMPORARY TRANSFERS - HIGHERRATED JOB

The Employer shall have the right to request an employee to temporarily assume all Or part of
the duties of a higher classification during the absence of another employee or in the event of
unexpectedworkloads. Incases where the full responsibilitiesof the positionare assumed by the
employee for three (3) full days or longer, the employee shall be entitled to the higher rate of pay
associatedwith that position. When the responsibilities of the position are only partly assumed by
the employee for three (3) full days or longer, the employee shall be entitledto a premium equal
to at least 10% of that employee's hourly rate provided that the rate does not exceedthe rate of pay
of the higher classification. The employee shall be entitled to a percentage of the full rate which
most accurately recognizesthe level of responsibility assumed. The Employer will take seniority
and qualifications into account when making senior work assignments.

1 PAY ON TEMPORARY TRANSFERS - LOWERRATEDJOB

If an employee is assigned, on a temporary basis, to a position paying a lower rate, his rate of pay
shall not be reduced.

19.05 DEMOTION

An employee who is demoted as a disciplinary measure or because he has lost the statutory
qualifications to perform his duties shall not benefit from the rate protection provisions set out
above. Upon regaining his statutory qualifications, he shall be returned to his former job
classification provided that the loss of qualifications is the only such instance during the two (2)
year period immediately preceding the loss, and providing that the job originally held still exists.

19.06 SEVERANCE PAY ON TERMINATION

Ifan employeewith five (5) or more years of service is displaced as a resultof the Employer ceasing
all or part of its operations or because of changes in operating methods and the Employeris unable
to provide work at the same regular rate of pay in a comparable class of work, the employee shall
be given severance pay in the amount of one (1) week's pay at his regular rate for every year of
service with the Employer.

For employees with less than five (5) years' service, severance pay shall be calculated at a rate of
three (3) days of pay for each completed year of service.

19.07 EMPLOYMENTPROGRAMS

Grant-assisted employees shall not receive the salary increments set out in Schedule'A." In the
event such employees continue to work after the terminationof the above wage subsidy programs,
they shall receive a rate df pay equal to that which would have applied had the step increases of
Schedule'A' been in effect from the commencement of employment.
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19.08 VEHICLE ALLOWANCE

The Employer agrees to reimburse an employee who uses his own vehicle for business where
authorized by the Employer. Where the Employer grants prior permission, the employee may use
his own vehicle for authorized business when the Employer's vehicle is available; and he will be
reimbursedat one-half (1/2) of the rate established herein. Vehicle allowances shallbe paidat forty
cents ($.40) per kilometre or by Employer policy, whichever is greater.

Upon approval by the Employer, the employee will obtain business insurance coverage for their
personalvehicle. The Employershall pay the difference between personal insurance costs and
business insurance costs incurred by an employee as a result of using a personal vehicle for
authorized business purposes.

19.09 STANDBY PAY

The Employer shall have the right to request an employee to engage in standby emergency duty.
Standby emergency duty means that the employee will remain available to be contacted for
emergency duty and will be within a reasonable distance in order to carry out the emergency
duties. An employee who performs emergency standby duty shall receive a premium of twelve and
one-half percent (12.5%) of his normal rate of pay for each day of standby duty. Regular call out
provisions shall apply for emergency work performed.

"Normal pay" means that on regularwork days, standby pay applies to the standardwork schedule
(i.e. 7.25 hours or 8 hours) of a regular work day, with double time on weekends and triple time on
Statutory Holidays.

ARTICLE 20 - JOB CLASSIFICATIONAND RECLASSIFICATION

20.01 _JoB DESCRIPTION

The Employer is responsible to draw upjob descriptions for all positions, whether or not included
within the bargaining unit. Job descriptions for those positionsinthe Bargaining Unit shall utilize a
common format agreed upon by the Employer and the Union. No position within the bargaining
unit shall be filled until the rate of pay has been settled through negotiation, unless by mutual
agreement.

20.02 CHANGES IN CLASSIFICATION OF POSITIONS WITHIN THE BARGAINING UNIT

The Employer shall prepare a newjob description whenever a job is created or whenever the
responsibilitylevel of ajob changes. Whenthe responsibility levelof anyjob changes Orincreases,
or where the Union and an employee feel a job B incorrectly classified, or when a new job B
created or established, the rate of pay shall be subject to negotiations betweenthe Employer and
the Union. Ifthe parties are unable to agree on the reclassification and/or rate of pay for thejob in
guestion, such dispute shall be submitted to grievance and arbitrationfor determination. The new
rate shall become retroactiveto the time the new positionwas first filled by the employee or the date
of change injob duties.

Existingjobs which are reclassified shall not require posting pursuantto Article 11.01.
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20.03 COPIES oF JoB DESCRIPTIONS

The Employer agrees to provide a complete set of Bargaining Unit job descriptions to each
Department Head and three (3) sets to the Union. Each employee shall be providedwith an up-to-
date copy of hisjob description upon commencement of employmentand whenever a change has
been made.

ARTICLE 21* - EMPLOYEE BENEFITS

1. All full-time permanent employees shall be eligible for pension, dental, extended health, life
insurance, accidental death and dismemberment, and long-term disability coverage on
completion of the probationary period. They shall be eligible for medical insurance commencing
the first day of employment.

2. Other than full-time permanent employees shall receive twelve and one-half percent (12.5%)
pay in lieu of medical, dental, extended health, life insurance, accidental death and
dismemberment, and long-term disability coverage upon completion of the probationary
period.

3. Full-time permanent employees who change employment status to part-time, casual or
temporary employmentwill no longer be eligible to remain in the Employers benefits plans.
Such employeeswill receive twelve and one-half (12.5%) pay in accordance with this Article.

4. Temporary, part-time and casual employees who have been hired in a full-time permanent
positionwill be eligible to be enrolled in all benefits as soon as permissible by the terms
of the particular plans, or at the successful completion of the trial period.

5. The Employer agrees to maintainthe level of benefits in Article 21 at the 1999 levelwith the
addition of vision care ($200 level) commencing August 1, 1998 and hearingaid. The level of
benefits may only be adjusted by mutual agreement of the patrties.

6. Pacific Blue Cross shall be considered when conducting a market evaluation during benefit
renewal. The Unionshall have equal representationto management on a Committeeto review

the market evaluations.

21.01 PENSION PLAN

All employees shall participate in the existing pension plan, in accordance with the terms of the
plan, and in any future planthat may be entered into by mutual agreement of the parties hereto. -

21 MEDICAL INSUI

All full-time employees shall participate in the recognized medical plan unless covered by an
alternate medical plan. Other employees will not be required to comply with the above provision
unless they so wish. The Employer shall pay one hundred (100%) percent of each employee's
premiums to such plan and, in the case of employees on sick leave, shall continue such
contributionsfor a maximum of three (3) months.

21.03 EXTENDEDHEALTH PIAN

The Employer shall pay one hundred (100%) percent of the premium cost of the recognized
extended health plan for all full-time employees.
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21.04 GROUP LIFE INSURANCE

The Employer shall pay one hundred (100%) percent of the premium cost of the recognized Group
Life, and Accidental Death and Dismemberment Insurance plans for all regularemployees. Group
life insurance policy value shall be two (2) times gross annual salary and accidental death and
dismembermentpolicy value alsoshallbe Two (2) times gross annual salary. Dividends from these
plans may be allowed to accrue but shall be used only for such purposes as may be mutually
determined from time to time. Each regular employee joining the Employer's staff after
September 1, 1976 shall participate in these plans.

21.05 DENTAL PLAN

The Employer shall contribute one hundred (100%) percent of the premiums of the recognized
dental plan for all full-time employees and each full-time employee shall participate in the plan
unless he has existing coverage through a plan applicable to an employee's spouse.

Coverage shall be as follows:

PlanA 100% Plan A & B combined maximum $2,000
Plan B 50%) per family member.
PlanC 50% EffectiveAugust 1, 1998 $1,750 Life Time Limit, per

dependant child under the age of 19.

The Employer is committed to enhance Dental Coverage Plan A & B and expand limits effective
August 1 3999.

21.06 LONG TERM DISABILITY

The Employer shall provide long-term disability insurance coverage for all full-time employees, the
premiums for which shall be one hundred (100%) percent employee paid.

21.07  CONTINUATION OF BENEEITS

Inthe event an employee is laid off and desires to continue receivingthe employee benefitsoutlined
herein, the Employer agreesto continue paying its share of monthly premiums on such benefitsfor
a periodof thirteen (13) weeks for such employeeswith TWo or moreyears of service. Atthe end of
the thirteen (13) week period such benefit costs shall become the responsibility of the employee
concerned. Employees desiring continuation of medical coverage will be required to make
arrangementswith the Employer prior to being laid 0ff. Extended coverages are subject to group
plan rules covering these circumstances.

21.08 INSPECTORSFEES

Itis agreed that the Employer will, on behalf of the Employer's Inspectors, pay membershipfees in
the Building Inspectors Association of British Columbia and the Plumbers Association of B.C.

21.09 DIRTYPAY

Dirty pay in the amount of thirty-three (33) cents per hour, with a minimum payment of two (2)
hours, will be paid in addition to the employee's regular pay when an employee B requiredto work
under conditionswhich would subject clothing or protective equipment supplied by the employeeto
abnormalwear and tear, or subject the employeeto working conditions which are unusually
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objectionable. This would include coming in contact with hot mix asphalt, asphalt emulsions, raw
sewage, sewage sludges, sandblasting, or spray undercoating of vehicles,

21.10 PROTECTIVE CLOTHING AND SAFETY FOOTWEAR

The Employer shall provide protective clothing and safety footwear meeting applicable WCB
standards, when necessary for employees to carry out their assigned duties:

Suitable similar protective clothing may be issued to employees under special circumstances
when considered necessary by their Supervisor. All articles of protective clothing or safety
footwear provided by the Employer shall remain the property of the Employer. Employees who
have protective clothing and safety footwear issued to them are responsible for their cleaning
and maintenance.

Employeeswho lose the protective clothing or safety footwear issuedto them will be responsiblefor
replacement, but will not be responsible for replacementif the loss is due to no fault of their own or
for normalwear. Worn-out clothing and safety footwear will be made available to the Employer
before a reissue is made.

ARTICLE 22 - JOB SECURITY

22.01 JOB SECURITY

The Employer agrees that no permanentemployee shall suffer a loss of employment, a reduction of
hours, or fail to be recalled, as a result of the Employer contracting out work.

22.02 TECHNOLOGICAL CHANGE

The Employer agrees to give to the Union, inwriting, at leastthree (3) months notice of any intended
introduction to the workplace of a technological change which would affect the terms and
conditions or security of employment of any employee or which would significantly alter the basis
upon which this Agreement was negotiated.

An employee whose job security or terms of employment would be adversely affected by the
introduction of a technological change shall be offereda similar positionwithin the bargainingunit
at a comparable salary rate or shall be compensated in a manner consideredjust and equitable by
the Union and the Employer.

The Regional District shall indemnify an employee, including probationary employees, against any
claim for damages arising out of the performance of his duties and, in addition, shall pay legal or
other costs incurredsubject to the terms and conditions specifiedin an indemnificationbylaw of the
Employer.

The Employer agrees to make available the services of the Employer's solicitor or other solicitor of
the Employer's choice at no cost to the employee providedthe act allegedto have been committed
or omitted does not constitute a breach of the terms of employment or of any condition, statutory or
otherwise, of any insurance policy which would otherwise be applicable.
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22.04 AMALGAMATION

In the event an employee's position is terminated as a result of the Ernployer merging or
amalgamating with another body the Employer shall undertake to ensure that the employee is
offered a similar position, at a comparable salary rate, with the new employer.

Where another organization assumes similar functions to those removed from the Employer, the
Employer shall recommend the hiring of any employee displaced as a result of the loss df the
function.

ARTICLE 23* - HEALTHAND SAFETY

The Employer agrees that itis bound by the provisions of the Workers' CompensationAct
andRegulations, as these may be changed from time to time.

23.01 JOINT HEALTHAND SAFETY COMMITTEE

1. Thejoint Health and Safety Committee shall deal with health and safety inthe workplace.
The Employer shall endeavour through its committee representatives to keep the
Committee fully informed of intended technological changes, safety information on any
substance associated with the work environment, and to give serious consideration and a
written response to observations and recommendations made by the Committee. The
Employeralso undertakesto provide the Unionwith copies of reports and data providedto
or by the workers' Compensation Board and other government agencies, and all
correspondence directed to the Committee.

2. Committee members shall have the right to participate in monitoring the workplace and
accompanying government inspectors on health and safety inspectiontours.

23.02 OMMITTEE RE(

All Committee recommendations shall be referred to the Administrator for consideration by the
Employerandto the Presidentfor consideration by the Union. The Committee shall not supersede
the activities of any other Committeeof the Unionor of the Employer, and does not havethe power
to bind either the Unionor its members or the Employerto any decisions O conclusionsreachedin

its discussions.

23.03  TIME OFF FOR MEETING

Union representatives on the Committee who are employed by the Employer shall-have the
privilege of attending Committee meetings during working hours without 10ss of remuneration.

23.04 RIGHTTO REFUSE UNSAFE WORK

Employees shall have the right to refuse unsafe work pursuant to Article 8.24 of the /ndustrial
Health and Safety Regulations.

23.05 EMPLOYEEAND FAMILY ASSISTANCE PROGRAM

The Employer shall provide and maintain an Employee and Family Assistance Program selected
with the mutualagreement of C.U.P.E. Local1699. The Planshall be monitored by the Joint Health
and Safety Committee. The Plan shall be 100% financed by the Employer.
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23.06* SAFETY FOOTWEAR

Employees required by the WCB to wear safety footwear may choose to provide their own WCB-
approved footwear rather than accept the safety footwear provided by the Employer.

Employees choosing to provide their own WCB-approved safety footwear will be reimbursedOne
Hundred Twenty-five ($125) Dollars per year upon presentation of a receipt to the Employer.

ARTICLE 24 - TERM OF AGREEMENT

24.01* DURATION

This Agreement shall be in force and effect from and after the first day of January, 2000 up to
and includingthe last day of December, 2001 and thereafter from year to year unless either party
gives notice in accordance with the existing provincial statutes. Both parties shall adhere fully to
the terms of this Agreement during the period of bonafide collective bargainingeven if negotiations
extend beyond the anniversary date of this Agreement. Negotiated changes to theCollective
Agreement are effective November I, 2000 unless indicated in the applicable Articles.

ARTICLE 25 - RATES OF PAY*

January 1,2000 - two percent (2%) increase acrossthe board to
all classifications
January 1,2001 - two percent (2%) increase acrossthe board to

all classifications

These rate increases shall be made retroactiveto January 1,2000.

SIGNED ON BEHALF OF THE CANADIAN SIGNED ON BEHALF
UNION PUBLIC EMPLOYEES, LOCAL 1699 DISTRICTOF FRASERA¢
X President
Secretary/| reasurer 7 Administtator
Septenbor 6, 200) Sotember 19, 200/
’ Date 4 Date
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LETTER OF UNDERSTANDING NO. 4-97

BETWEEN REGIONALDISTRICT OF FRASER-FORT GEORGE (hereinaftercalled the "Employer")
AND THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 16989 (hereinafter calledthe "Union")

WHEREAS the Employerand the Union have entered into a Collective Agreement binding the Employerand
the Union for the period January 1 2000 to December 31,2001; and

WHEREAS the British Columbia Labour Relations Board on February 24, 1997 certified Canadian Union of
Public Employees, Local1699, as the BargainingAgent for the employees in a unitcomposed of employees of
the Regional Districtof Fraser-Fort George includingdependent contractorsat Westlake, Mud River, Shelley,
Valemount, Chief Lake and Cummings Road, except those excluded by the Code;

AND WHEREAS the Regional District of Fraser-Fort George has adopted a Regional Solid Waste
Management Plan in accordance with the Waste ManagementAct

NOW THEREFORE the Employer and the Union mutually agree to the following terms as they relate to
dependent contractors:

1.0  Theattached Operation Descriptionfor each of the landfillsand transfer stations outlines the scope of
work of the dependent contractors as well as the hours of operation for each site (Appendix A).

1.1 All dependent contractors listed in Schedule Cwork on a part-time basis, with variable hours
as outlined in Appendix A.

1.2 All work at the Chief Lake, West Lake, Shelley and Mud River landfills B temporary, in
recognition of scheduled closure dates.

2.0  Allthe rights and benefits of the Collective Agreement apply with the following variations:

2.1 Ifovertimeis required, itwill be paidfollowing the regularwork schedule, which is defined as
8 hours per day and 40 hours perweek.

2.2 St Dean, Chad Stubowski, Herb Switzer, Farren Wilson, and Wilf Wilsonwill receive6%
vacation pay based on gross earnings payable biweekly.

23 Schedule C 'Dependent Contractors' shall receive 1% pay-in-lieuof sick leave, based on
gross earnings payable biweekly.

3.0  Aseparate pay schedule known as Schedule C is establishedfor the hourly rates of the dependent
contractors.

3.1 Schedule C "Dependent Contractors”shalt be paid as follows:

1. West Lake Landfill, Chief Lake Landfill, Shelley Landfill, Mud River Landfill and
Cummings Road Transfer Station.
$13.22 per hour (2000 rate)
$13.48 per hour (2001 rate)

2. Valemount Transfer Station

$15.26 per hour (2000 rate)
$15.57 per hour (2001 rate)
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3.2

3.3

The rate of pay for Schedule C "Dependent Contractors" includes an allowance for
vehicle/clothing/site conditions.

Inaccordancewith the Employment Standards Act, Wilf Wilson is to receive 32 consecutive
hours of rest eachweek. His hours of work at the Valemount Transfer Station, therefore,

shall not exceed 36 hours perweek. The total weekly hoursworked by Wilf Wilson and his
assistant shall not exceed the total weekly supervision hours approved by the Regional
District. Both shall receive the same rate of pay.

4.0  Schedule C "Dependent Contractors"shall start with seniority basedon §0% of accumulated hoursto
March 31st, 1997 with 100% of accumulated hours worked after April 1st, 1997.

4.1

4.2

Schedule C "Dependent Contractors™shall be subjectto internal bumping among the landfill
and transfer station sites named by the Labour Relations Board, based on the seniority
provisions outlined in item 4.0 above.

All employees and dependentcontractors working injobs listedon SchedulesA, B and C of
the Collective Agreement shall be incorporated into one Regional Districtseniority list.

5.0 All pay and pay-in-lieuof benefitsis retroactive to September 10th, 1986.

RENEWED this I day of NOVEMBER, 2000.

SIGNED ON BEHALF OF THE CANADIAN SIGNED ON BEHALF OE/THE
UNION OF PUBLIC EMPLOYEES, REGIONAL DISTRICT OF
LOCAL 1689 FRASER-FORT

L e
President e airperson
O Busseosk? o D Ame H (AL
Secretary Administrator\)
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CUMMINGS ROAD TRANSFER STATION - OPERATION DESCRIPTION Appendix “A’- Page 1

SUMMARY

The Regional Solid Waste Management Plan calls for the Chief Lake Regional Landfill to be replaced by a
transfer station in 1997. Public use ofthe Chief Lake Regional Landfill is planned to be discontinued as of
August 22, 1997, The transfer station service is designed to operate without on-site Supervision.
Consequently,the level of on-site supervision at the Chief Lake Regional Landfillis to be phased out toward
the transition period.

Monday 11am.to7 p.m. 8 gate remains open -0
Thursday 6am. to2pm. 8 0
Friday 6am. to2p.m. 8 4
Saturday 11am.to7 p.m, 8 4
Sunday 11am.to7 p.m. 8 4

Skills. Abilities, and Licenses

Grade 10 or equivalent.

Ability to work outdoorsin a wide variety of weather conditions.

Ability to maintain accurate hard copy records.

Ability to understand information provided by the Regional District on its bylaws and on
provincial/federal statutes and regulations governing the disposal and transfer of solid waste.

Valid 8.C. Drivers’ License.

Valid Survival Oriented First Aid certification.

Reliable vehicle with appropriate insurance.

BN

Noo
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CUMMINGS ROAD TRANSFER STATION - OPERATION DESCRIPTION Appendix "A" -~ Page 2

SUMMARY

The Regional Solid Waste ManagementPlanidentifiesthe Cummings Road Transfer Station, constructedin
1988, to continueto operate. The level of on-site supervision at the Cummings Road Transfer Stationisto be
reduced from full-time supervision to part-time supervision.

Monday 11am.to7 p.m. 8 gate remainsopen - 4
Thursday 11am. to7 p.m. 8 4
| Friday 11am.to7 p.m. a

Saturday 11am.to7 p.m. a 4

Sunday 11am.to7 p.m. 8

Scope of Work During On-Site Supervision (Dependent Contractor]

ONOOT AN S

Open and close the facility in accordance with hours of operation (to May 25, 1997).

Clean up spillage from on-site transfer containers.

Direct site users to the appropriate unloading areas.

Record number of vehicles entering the facility.

Keepthe accessto unloading and gate areas clear of ice, snow and accumulation of materials.
Distribute Regional Districtinformation materialsto site users.

Report site conditions and emergency situations arising at the facility.

Remove and replace signs.

Skills, Abilities, and Licenses

WM

~Noo

Grade 10 or equivalent.

Ability to work outdoors in a wide variety oFweather conditions.

Ability to maintain accurate hard copy records.

Ability to understand information provided by the Regional District on its bylaws and on
provincial/federal statutes and regulations governing the disposal and transfer of solid waste.

Valid 8.C. Drivers' License.

Valid Survival Oriented First Aid certification.

Reliable vehicle with appropriate insurance.
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MUD RIVER REGIONAL LANDFILL - OPERATION DESCRIPTION Appendix "A" - Page 3

SUMMARY

The Regional Solid Waste Management Plan calls for the Mud River Regional Landfill to be closed to the
publicin 2000 and replaced by a transfer station/marshalling service. Public use of the Mud River Regional
Landfill is planned to be discontinued as d July 1, 2000. The level of on-site supervision at the Mud River
Regional Landfillis to be reduced from full-time supervision four days per week, to part-time supervision.

HOURS'OF.ORERATION sax MUDIRIVE ONAGSL
: s eryisio 'S L) Jou
Ve HoUrs Tt biaato May 25 4997, & 265199780, Mayi31
Monday 10 am. to 6 p.m. 8 gate remains open
Thursday 10 am. to 6 p.m. 8 4
Saturday 10a.m. to 6 p.m. 8
Sunday 10 am. to 6 p.m. 8 4

Scope of Work During On-Site Supervision (Dependent Contractor)

Open and close the facility in accordance with hours of operation (to May 25, 1997).

Direct site users to the appropriate unloading areas.

Record number of vehicles entering the facility.

Keep the access to unloadingand gate areas clear of ice, snow and accumulation d materials.
Distribute Regional District information materialsto site users.

Report site conditions and emergency situations arising at the facility.

Remove and replace signs.

NOO A WNA

Skills Abilities . and Licenses

Grade 10 or equivalent.

Ability to work outdoors in a wide variety of weather conditions.

Ability to maintainaccurate hard copy records.

Ability to understand information provided by the Regional District on its bylaws and on
provincial/federal statutes and regulations governing the disposal and transfer of solid waste.

Valid B.C. Drivers' License.

Valid Survival Oriented FirstAid certification.

Reliable vehicle with appropriate insurance.

NoOOT hwh-~
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SHELLEY REGIONAL LANDFILL - OPERATION DESCRIPTION

Appendix "A"- Page 4

SUMMARY

The Regional Solid Waste ManagementPlan calls for the Shelley Regional Landfillto be closed to the public
in 1989. Public use of the Shelley Regional Landfill is planned to be discontinued as of July 1, 1998.
However, recent concerns expressed by BC Environmentin respectof site specific surface water conditions
may require escalated closure. The level of on-site supervision at the Shelley Regional Landfill is to be
reduced from full-time supervision to part-time supervision.

M@Qﬂéﬁ&d‘?& i "-». AQ!;- DEl
§o _9 rsh ' , ‘Hors e
H M %ggg 2Y20:098 4o May 91:20008

Monday 11am.to7 p.m. 8 gate remains open -4
Thursday 1tam.to7 p.m. 8 4

Friday 11 am.to7 p.m. 8

Saturday 11am.to7 p.m. 8 4

Sunday 11am. to7 p.m. 8

Scope of Work During On-Site Supervision (Dependent Contractor

NOORWN -

Noo AN

Open and close the facility in accordancewith hours of operation (to May 25, 1997).
Direct site users to the appropriate unloading areas.
Record number of vehicles entering the facility.

Keep the access to unloading and gate areas clear of ice, snow and accumulation of materials.

Distribute Regional District information materials to site users.

Report site conditions and emergency situations arising at the facility.
Remove and replace signs.

Skills. Abilities. and L icenses

Grade | 0 or equivalent.

Ability to work outdoors in a wide variety of weather conditions.

Ability to maintain accurate hard copy records.
Ability to understand information provided by the Regional District on its bylaws and on
provincial/federal statutes and regulationsgoverning the disposal and transfer of solid waste.

Valid B.C. Drivers' License.
Valid Survival Oriented First Aid certification.
Reliable vehicle with appropriate insurance.
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VALEMOUNT REGIONAL TRANSFER STATION-OPERATION DESCRIPTION  Appendix "A"-Page 5

SUMMARY

The Regional Solid Waste ManagementPlan identifies the conversion of landfillservice in Valemountto that
of a transfer station, a projectwhich was carried out in 1995. The new transfer station/marshalfing serviceis
to continue to operate. Options concerning the introduction of user fees at this location are currently under
review. The level of on-site supervision is to remain part-time.

| Monday 7am. to5 p.m. 6 5
Tuesday 7am.to5 p.m. 6 5
Wednesday 7am..to5pm. 6 5
Thursday 7 am.to5 p.m. 6 5
Friday 7 am.to 5 p.m. 6 5
Saturday . 7am.to5 p.m. 6 5
Sunday 7am. to5 p.m. 6 5

Y ALEMOUNLRECIONALTL

8t 2 -
Werd throgh March:31%

IREr

38 ;
Monday 7am. to5p.m. 6 4
Tuesday 7 am. to & p.m. 6 4 B
Thursday 7 am.tobp.m. 6 4
Friday 7am. to5pm. 6 4
Saturday 7am. to s p.m. 6 4
| Sunday 7am.to5p.m. 6 4
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VALEMOUNT REGIONAL TRANSFER STATION-OPERATION DESCRIPTION  Appendix "A"-Page 6

Scope d Wak Durina On-Site Supervision (Dependent Contractorl

1. Open and close the facility in accordance with hours of operation.

2. Direct site users to the aprroprlate unloading areas.

3. Record number d vehicles entering the facility and df materials leaving the facility.

4. Keep the access to unloading and gate areas clear d ice, snow and accumulation d materials.

5. Report site conditions and emergency situations arising at the facility.

6. Carry out contaminant removal as required from on-site marshalling areas and compost piles.

7. élnspect and report on the condition d on-site compaction and storage equipmentwhen requested to

0 so.

8. Record and receipt payments (possible future requirement).
Skills and Abilities

1. Grade 12 or equivalent.

2. Ability to work outdoors in a wide variety of weather conditions.

3. Ability to maintain accurate hard copy records.

4. Ability to understand information provided by the Regional District on its bylaws and o

provincial/federal statutes and regulations goveming the disposal and transfer of solid waste;

5, Valid B.C. Drivers' License.

6. Valid Survival Oriented First Aid certification.

7. Some knowledge of hydraulic systems.
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LETTER OF UNDERSTANDING NO. 1-98

BETWEEN REGIONAL DISTRICT OF FRASER-FORT GEORGE (hereinafter called the
"Employer")

AND THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1698 (hereinafter called
the "Union")

WHEREAS the Employer and the Union have entered into a Collective Agreement binding
the Employer and the Union for the period January B 2000 to December 31,2001;

NOW THEREFORE it is agreed that the Employer and the Union shall establish a joint
committee with equal representationfrom the Employer and the Union, to review market
evaluations for the benefit package prior to December 31, 1998. This Committee will
report back to the Administrator and Union President with recommendations prior to the
expiration of the current benefit agreement of July 31, 1999.

Renewed this 1%* day of NOVEMBER, 2000.

SIGNED ON BEHALF OF THE CANADIAN  SIGNEDON BEHA! F OF THE REGIONA.
UNITON OF PUBLIC EMPLOYEES,
LOCAL 1699

cpetle—

Pracidant

0N Sweucoarstzn D Plusce ez o

Secretary Administrator J
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LETTER OF UNDERSTANDING NO. 1-2000

BETWEEN REGIONAL DISTRICT OF FRASER-FORT GEORGE (hereinafter called the
"Employer")

AND THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1699 (hereinafter called the
"Union")

WHEREAS the Employer and the Union have entered into a Collective Agreement binding the
Employer and the Unionfor the period January 1 2000 to December 31,2001;

NOW THEREFORE it is agreed that a committee be formed of not more than two (2)
management representatives and tWo (2) union representatives selected by the Union to
explore options in order to qualify for Employment Insurance rebate.

Datedthis __ ¢t day of Senteutioer , 200/ .
SIGNED ON BEHALF OF THE CANADIAN SIGNED ON BEHALF OF T £ REGIONAL
UNION OF PUBLIC EMPLOYEES, DISTRICT OF FRASER- R EORGE
LOCAL 1699 )/

s

Lot

President
Secretary Administraford
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Jan. 1, 2000 Jan. 1, 2001
CLASSIFICATION STEP | HOURLY BI-WEEKLY| HOURLY BI-WEEKLY
| 13.52 980.02 13.79 999.62
1] 13.98 1,013.68 14.26 1,033.95
Junior Clerk 1] 14.47 1,048.91 14.76 1,069.89
Clerk Typist I* v 14.96 1,084.92 15.26 1,106.62
H i 1604 1,163.21 1637 1,186.47
Clerk Typist Il I 16.61 1,203.92 16.94 1,228.00
1] 17.19 1,246.19 17.53 1,271.11
v 17.79 1,290.03 18.15 1,315.83
W 1 17.19 1,246.19 17.53 1,271.11
Clerk Typist Ill ] T e Tt ot
i 18.43 1,336.23 18.80 1,362.95
v 19.09 1,383.99 19.47 1,411.67
1 17.82 1,291.61 18.17 1,317.44
# I 18.44 1,337.02 18.81 1,363.76
i 19.09 1,383.99 1947 1,411.67
Senlor Secretary 1) 19.78 1,434.08 20.18 1,462.76
CAD Technician “7
AAW
| 18.44 1,337.02 18.81 1,363.76
I n 19.11 1,385.54 1949  1,413.25
[ m 19.79  1,434.86 2019 1,463.56
Network Supervisor [\ 20.49 1,485.75 20.90 1,516.47
L { 18.99 1,5619.37 19.37 1,549.76
] 19.72 1,677.26 20.11 1,608.81
b -20.47 1,637.73 20.88 1,670.48
1\ 22.08 1,766.45 22.52 1,801.78
t 19,11 1,385.54 19.49 1,413.26
1] 19.79 1,434.86 20.19 1,463.56
| 20.50 1,486.55 20.91 1,516.28
v 21.24 1,539.78 21.66 1,570.58
! 20.51 1,487.32 20.83 1.517.07
L " 2126 1,541.34 2169 157217
[ 22.01 1,595.37 22.45 1,627.28
Bylaw Enforcement Officer v 22.87 1,657.99 23,33 1,691.16
DevelopmentServ, Technician
Community Serv. Technician
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SCHEDULE "A"

Jan. 1, 2000 Jan. 1, 2001

CLASSIFICATION STEP HOURLY BI-WEEKLY| HOURLY BI-WEEKLY

Parks Coordinator | 21.65 1,569.54 22.08 1,600.93

Planning Asst. (Parks) ] 22.45 1,627.46 22.90 1,660.01

Admin. Assistant (Weed) I 23.30 1,689.31 23.77 1,723.10

v 24.23 1,756.63 24.71 1,791.76

Building Inspector | | 22.46 1,628.24 22,91 1,660.80

Senior PlanningTech. | ] 23.32 1,690.87 23.79 1,724.69

Accounting Assistant il 1] 24,23 1,756.63 24.71 1,791.76

Public Buildings Assistant | v 25.17 1,824.76 25.67 1,861.26
Plumbing Inspector |

Planner | 23.78 1,723.75 24.25 1,758.23

Health Inspector Ul 24.69 1,790.30 25.19 1,826.11

Admin. Assistant (Comm. Serv.) ] 25.65 1,859.97 26.17 1,897.17

v 26.66 1,932.7¢ 27.19 1,971.45

Building Inspectorll { 24.26 1,759.00 24.75 1,794.18

Accountant i 25.19 1,826.31 25.69 1,862.84

' ‘ 1} 26.16 ~ 1,896.78 26.69 1,934.72

I\ 2717 1,969.57 27.71 2,008.96

Assistant Director of Planning 1 25.20 1,827.10 25.71 1,863.64

Environmental Serv. Coordinatot Il 26.17 1,897.56 26.70 1,935.51

il 27.20 1,971.93 27.74 2,011.37

| A 28.24 2,047.09 28.80 2,088.03

Public Buildings &Works Coord. 7 | 25.68 1,861.54 26.19 1,898.77

1 26.67 1,933.57 27.20 1,972.24

1] 27.70 2,007.95 28.25 2,048.11

| Y 28.78 __ 2,086.24] 29.35  2,127.96

Asst. Director-Inspection Serv. | 27.21 1,972.71 27,75 2,012.16

1 28.25 2,047.86 28,81 2,088.82

1] 29.37 2,129.30 29,96 2,171.89

v 30.51 2,212.28 31.12 2,256.53
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REGIONAL DISTRICT OF FRASER-FORT GEORGE
HOURLY AND BIWEEKLY RATES- OUTSIDE WORKERS
SCHEDULE "B"

January 1, 2000 to December 31, 2001

-

Jan. 1, 2000 Jan. 1, 2001

CLASSIFICATION ‘”;STEP HOURLY  BI-WEEKLY| HOURLY BI-WEEKLY
Student Helper (Arena) “ N/A 9.41 752.85 9.60 767.91
Tour Guide (72.5 Hr) " N/A 13.53 980.80 13.80 1.060.42
Parks Worker | (80 Hr) N/A 13.53 1,082.26 13.80 1,103.91
General Maintenance Worker | N/A 14.59 1166.92 3
Landfill Attendant | |
1
b%rrlgsfl{ll\;/ﬁ(\)tFﬁggﬁnt " N/A 16.83 1346.64 17147 1,373.53
Asst. Weed Tech. (64 Hrs) NIA 16.83 1077 2 17.17 1.098.8
General Maint. Worker |l Base 16.83 1346- 747 1,373.53
Premium 17.49 1399 30| 17.84 14272
Tour Guide/Supervisor (72.5 Hr) N/A 17.19 124619 1753 127114
Weed Technician (64 Hrs) NIA 17.67 1131.19 1803 1,153.81
Assist-Weod-lnspector-(30-Hs) MU 18.24—1450.50 1942 452049
General Maint. Worker Iii Base 18.74 149950 1912 1,529.49
Premium 19.92 1593.67 2032 162554
Parks Worker [lf NIA 18 A4 1507.28 1922 153743
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REGIONAL DISTRICT OF FRASER-FORT GEORGE
HOURLY RATES- DEPENDENT CONTRACTORS
SCHEDULE"C"

January 1, 2000 to December 31, 2001

Mud River Regional Landfill
Shelly Regional Landfill
West Lake Regional Landfill

Cummings Rd. Regional Transfer Stn.

Jan. 1, 2000 Jan. 1, 2001
LOCATION HOURLY HOURLY
Valemount Regional Transfer Station 15.26 15.57
Chief Lake Regional Landfill 13.22 13.48
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REGIONAL DISTRICT OF FRASER-FORT GEORGE

LETTER OF UNDERSTANDING NO. 1-2001

BETWEEN REGIONAL DISTRICT OF FRASER-FORT GEORGE (hereinafter called the “Employer")
AND THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1699 (hereinafter called the “Union”),

WHEREAS the Employer and the Union have entered into a Collective Agreement binding the Employerand
the Union for the period January 1, 2000 to December 31,2001; and

WHEREAS the Employer updates the Hourly and Biweekly rates- Inside Workers Schedule “A” to reflect
approved new and revisedJob Descriptions betweenthe period of December 2, 1998 to November 1,2000;

NOW THEREFORE the Employerand the Union mutually agree as follows:

1. Clerk Typist il in Development Services Department reclassified to Development Services
Assistant with the rate of pay of $17.82 to $19.78 per hour (2000rate) and $18.17 to $20.18 per
hour (2001 rate);

2. New position 0fEnvironmental Planning Technician rate of pay is $19.1 1to $21.24 per hour
(2000 rate) and $19.49 to $21.66 per hour (2001 rate) ;

3. CAD Techniciantitle revised to GIS Technician (same rate of pay):

4. GIS Technicianreclassified to GIS Coordinator with the rate of pay of $23,78 to $26.66 per hour
(2000 rate) and $24.25 to $27.19 per hour (2001 rate);

5. Community Services Techniciantitle revisedto Technical Services Coordinator (same rate of
pay);

6. Health Inspectortitle revisedto Environmental Health Officer (same rate of pay);

7. Network Supervisorreclassified to Network Administrator with rate of pay $23.78 t0 $26.66 per
hour (2000 rate) and $24.25 to $27.19 per hour (2001 rate)

Datedthis __¢®"___ day of _Senteaber 2001,

SIGNED ON BEHALF OF THE CANADIAN SIGNED ON BEHALF OFJHE REGIONAL
UNION OF PUBLIC EMPLOYEES, LOCAL 1699 DISTRICT OF FRASER-FOR GE T

ottt —

PresideAt “ime= Chailper

14
O\ Quesceacseon CDﬁ mcH@O
Secretary Administrator J

GIICONFIDENPERSONELICOLL-AGRIZ00G-011LOU NO.2.2000.d0< Page 50



REGIONAL DISTRICT OF FRASER-FORT GEORGE
HOURLY AND BIWEEKLY RATES- INSIDEWORKERS
SCHEDULE"A"

January 1, 2000 to December 31, 2001 (Revised)
Jan. 1, 2000 Jan. 1, 2001
CLASSIFICATION STEP HOURLY BI-WEEKLY| HOURLY BI-WEEKLY
| 13.52 980.02 13.79 999.62
Il e vwewn] e N |
Junior Clerk I 14.47 1,048.91 14.76 1,069.89
Clerk Typist I* v 14.96 1,084.92 15.26 1,106.62:
\
! 16.04 1,163.21 16.37 1,1 86.47‘
Clerk Typist (I ] 16.61 1,203.92 16.94 1,228.00
1] 17.18 1,246.19 17.53 1,271.11
v 17.79 1,290.03 18.15 .1,315.83
I 17.19 1,246.19 17.53 1,271.11
Clerk Typist Il ] 17.82 1,291.61 18.17 1,317.44
1] 18.43 1,336.23 18.80 1,362.95
v 19.09 1,383.99 19.47 1,411.67
I 17.82.  1,291.61 18.17 1,317.44
e g — ooy I Il 18.44  1,337.02 18.81  1,363.76
Health Assistant | - 19.09 1,383.99 19.47 1,411.67
Senior Secretary [ v 19.78 1,434.08 20.18 1,462.76
1o 1 ecnnicarn
Development Services Asst. “
[ ! 18.44 1,337.02 18.81 1,363.76
- Il 19.11 1,385.54 19.49 1,413.25
Administratve Assistant | H 19.79 1,434.86 20.19 1,463.56
Network Supervisor J v 20.49 1,485.75 20.90 1,615.47
) 18.99 1,619.37 19.37 1,649.76
] 19.72 1,577.26 20.11 1,608.81
1] . 20.47 1,637.73 20.88 1,670.48
Y .22.08 1,766.45 22.52 1,801.78
" [ 19.11 1,385.54 19.49 1,413.25
i 19.79 1,434.86 20.19 1,463.56
1] 20.50 1,486.55 20.91 1,516.28
¥ v 21.24 1,639.78 21.66 1,670.58
Planning Technician I 20.51 1,487.32 20.93 1,617.07
Planning Assistant | ] 21.26 1,641.34 21.69 1,672.17
Accounting Assistant I{ il 22.01 1,595.37 22.45 1,627.28
Bylaw EnforcementOfficer v 22.87 1,6567.99 23.33 1,691.15
DevelopmentServ. Technician
Technical Services Coordinator
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SCHEDULE“A" (Revised)
Jan. 1, 2000 Jan. 1, 2001
CLASSIFICATION STEP | HOURLY BI-WEEKLY| HOURLY BI-WEEKLY
Parks Coordinator | 21.65 1,569.54 22.08 1,600.93
Planning Asst. (Parks) ] 22.45 1,627.46 22.90 1,660.01
Admin. Assistant (Weed) i 23.30 1,689.31 23,77 1,723.10
v 24.23 1,756.63 24,71 1,791.76
Building Inspector | | 22.46 1,628.24 22.91 1,660,80
Senior Planning Tech. | ] 23.32 1,690.87 23,79 1,724.69
Accounting Assistant IIf il 24.23 1,756.63 24.71 1,791.76
Public Buildings Assistant | [\ 2517 1,824.76 25.67 1,861.26
Plumbing Inspector |
Planner I 23,78 1,723.75 24.25 1,758.23
E nvironmental Health Officer ] 24.69 1,750.30 25.19 1,826.11
Admin. Assistant {Comm, SQW-.) 1] 25.65 1,859.97 26.17 1,897.17
Network Administrator v 26.66 1,932.79 27.19 1,971.45
GIS Coordinator
Building Inspector i | 24.26 1,759.00 24,75 1,794.18
Accountant ] 25.19 1,826.31 25.69 1,862.84
' I 26.16 1,896.78 26.69 1,934.72
[\ 27.17 1,969.57 27.71 2,008.95
Assistant Director of Plannina [ 2520  1,827.10 25.71 1,863.64
Environmental Serv. Coordinator T 26.17 1,897.56 26.70 1,935.51
L1 27.20 1,971.93 21.74 2,011.37
v 28.24 2,047.09 28.80 2,088.03
Public Buildings & | 25.68 1,861.54 26.19 1,898.77
Work Coordinator 1l 26.67 1,933.57 27.20 1,972.24
{1} 27.70 2,007.95 28.25 2,048.11
v 28.78 2,086.24 29.35 2,127:9_6_
Asst. Director-Inspection Sew. | 272119721 2775 201248
- ‘ N 2825 - 2,047.86| 28.81  2,088.82
L] 29.37 2,129.30 29.96 2,171.89
v 30.51 2,212.28 31.12 2,256.53
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REGIONAL DISTRICT OF FRASER-FORT GEORGE
HOURLY AND BIWEEKLY RATES - OUTSIDE WORKERS
SCHEDULE "B"
January 12000 to December 31, 2001

Jan. 1, 2000 Jan. 1,2001
CLASSIFICATION STEP HOURLY BI-WEEKLY|] HOURLY BIWEEKLY
Student Helper (Arena) N/A 9.41 752.85 9.60 767.91
Tour Guide (72.5Hr) N/A 13.53 $80.80 13.80 1,000.42)
ParksWorker I (80 Hr) N/A 13.63 1,082.26 13.80 1,103.91
General MaintenanceWorker | N/A 14.59 1166.92 14.88 1,190.26
LandfillAttendant 1
LandfillAttendantil N/A 16.83 1346.60 17.17 1,373.53
Parks Worker 1l
Asst. Weed Tech. (64 Hrs) N/A 16.83 1077.28 1717 1,098.83
GeneralMaint. Worker Base 16.83 1346.60 17.17 1,373.53
Premium 17.49 1399.30 17.84 1,427.29
Tour Guide/Supervisor (72.5 Hr) N/A 17.19 1246.19 17.63 1,271.11
Weed Technician (64 Hrs) N/A 17.67 1131.19 18.03 1,153.81
Assist. Weed Inspector (80 Hr) N/A 18.74 1499.50 19.12 1,529.49
GeneralMaint. Worker Ii! Base 18.74 1499.50 19.12 1,529.49
Premium 19.92 1593.67 20.32 1,625.54
Parks Worker Il N/A 18.84 1507.28 19.22 1,637.43
SWM Field Supervisor N/A 19.28 1542.24 19.66 1,573.08
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REGIONAL DISTRICT OF FRASER-FORT GEORGE
HOURLY RATES - DEPENDENT CONTRACTORS

SCHEDULE"C"

January 1, 2000 to December 31, 2001

Jan. 1, 2000

: Jan. 1, 2001
LOCATION HOURLY HOURLY
Valemount Regional Transfer Station 15.26 15.57
I
Chief Lake Regional Landfill 13.22 13.48

Cummings Rd. Regional Transfer Stn,
Mud River Regiomail Landfil

Shelly Regional Landfill

West Lake Regional Landfill
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REGIONAL DISTRICT OF FRASER-FORT GEORGE
LETTER OF UNDERSTANDING NO. 2-2001

BETWEEN REGIONAL DISTRICT OF FRASER-FORT GEORGE (hereinafter called the "Employer")
AND THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1698 (hereinafter called the "Union"),

WHEREAS the Employerand the Union have entered into a Collective Agreement binding the Employerand
the Union for the period January 1, 2000 to December 31,2001; and

WHEREAS the Employer updates the Hourly and Biweekly rates- Inside Workers Schedule "A" to reflect
approved new and revised Job Descriptions between the period of November2000 to December 31,2001

NOW THEREFORE the Employer and the Union mutually agree as follows:
1. New position of Junior GIS Technician with rate of pay of $13.79 t0 $15.26 per hour (2001 rate);

2. The positionof Administrative Assistant (Community Services) reclassifiedto Assistant Director
of Community Services with rate of pay of $1,863.64 to $2,088.03 (2001 rate);

3. The position of Technical Services Coordinator reclassified to higher rate of pay of $1,794.18
to $2,008.96 (2001 rate).

Dated this _ 6% day of__Septerber’ 2001,

SIGNED ON BEHALF OF THE CANADIAN SIGNED ON BEHALF Op E REGIONAL
UNION OF PUBLIC EMPLOYEES, LOCAL 1699 DISTRICT OF FRA RPORT GEORGE
- A
£ %%——— b
Presidght Chai
LA
* o'stra' LA
Secretary Administrator :\
G:CONFIDENWERSONELICOLL-AGRI2000-01%.0U NO.1-2001.doc Page 55



Development Serv. Technician

Jan. 1, 2000 Jan. 1, 2001
CLASSIFICATION STEP | HOURLY BI-WEEKLY| HOURLY BI-WEEKLY
1 13.52 980.02 13.79 999.62
L1 ©13.98 1,013.68 14.26 1,033.95
Junior Clerk 1] 14.47 1,048.91 14.76 1,069.89
Clerk Typist I* 1\ 14.96 1,084.92 15.26 1,106.62
Junlor GIS Techniclan
! 16.04 1,163.21 16.37 1,186.47
Clerk Typist Il i 16.61 1,203.92 16.94 1,228.00
m 17.19 1,246.19 17.63 1,271.11
v 17.79 1,290.03 18.15 1,315.83
_ I 17.19 1,246.19 17.53 1,271.11
Clerk Typist Wi 1] 17.82 1,291.61 18.17 1,317.44
1] 18.43 1,336.23 18.80 1,362.95
]_ v 19.09 1,383.99 19.47 1,411.67
] .
Planning Technician | ! 17.82 _ 1,291.61 1817 1,317.44
Recording Secretary Il 18.44 1,337.02 18.81 1,363.76
| 1] 19.09 1,383.99 19.47 1,411.67
Senlor Secretary v 19.78 - 1,434.08 20.18 1,462.76
GIS Technican
Development Services Asst.
| 18.44 1,337.02 18.81 1,363.76
Accounting Assistant | [ It - 19.11 1,385.54 19,49 1,413.25
Administratve Assistant | Il 19.79 1,434.86 20.19 1,463.56
Network Supervisor v 20.49 1,485.75 20.90 1561547
Communication Operator (80 hr) w I 18.99 1,519.37 19.37 1,549.76
: " 1972 1,577.26 2041 1,608.81)
1] 2047 - 1,637.73 20.88 1,670.48
WV 22.08 1,766.45 22.52 1,801.78
u 1 19.11 1,385.54 19.49 1,413.25
] 19.79 1,434.86 20.19 1,463.56
mn 20.50 1,486.55 20.91 1,516.28
LL v 21.24 1,539.78 21.66 1,670.58
1 :
Planning Technician il | 20.51 1,487.32 20.93 1,517.07
Planning Assistant | [ 21.26 1,641.34 21.69 1,572.17
Accounting Assistant li 1] 22.01 1,595.37 22.45 1.627.28
Bylaw Enforcement Officer v 22.87 1,657.99 23.33 1,691.15

positions on an ongoing basis.
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SCHEDULE" A (Revised)
Jan. 1, 2000 Jan. 1, 2001
CLASSIFICATION STEP HOURLY BI-WEEKLY| HOURLY BI-WEEKLY
| 21.65 1,569.54 22.08 1,600.93
] P R ——— RO
1l 23.30 1,689.31 23.77 1,723.10
. v 24,23 1,756.63 24,71 1,791.76
I
i 22.46 1,628.24 22.91 1,660.80
Il 23.32 1,690.87 23.79 1,724.69
R . 1N 24.23 1,756.63 24.71 1,791.76
Public Buildings Assistant | v 25,17 1,824.76 25.67 1,861.26
Plumbing Inspector |
Planner | 23.78 1,723.75 24.25 1,758.23
Il 24,69 1,790.30 25.19 1,826.11
1] 25.65 1,859.97 26.17 1,897.17
v 26.66 1,932.79 27.19 1,971.45
GIS Coordinator -
| 24.26 1,759.00 24.75 1.794.187
Accountant . -l 25,19 1,826.31 25.69 1,862.84
Teclllll\}dl LPVIVIVED LWUUIUlilawul l" 26.16 1,896.78 26.69 ) 1'934.72
{ v 27.17 1,969.57 27.71 2,008.96
l 25.20 1,827.10 25.71 1,863.64
=IVHWVIRIIGHIA UG V. WYVIWHTalws l " 26.17 1 .897-56 26-70 1 .935-51
Asst. Dir. of Comm. Services i 27.20 1,971.93 27.74 2,011.37
v 28.24 2,047.09 28.80 2,088.03
Public Buildings & | 25.68 1,861.54 26.19 1,898.77
il 26.67 1,933.57 27.20 1,972.24
i 27.70 2,007.95] 28.25 2,048.11
[\ 28.78 2,086.24 29.35 2,127.96
Asst. Director-Inspection Serv. | 27.24 1,972.71 27.75 2,012.16
il 28.25 2,047.86 28.81 2,088.82
11} 29.37 2,129.30 29.96 2,171.89
v 30.51 2,212,28 31.12 2,256.53
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REGIONAL DISTRICT OF FRASER-FORT GEORGE
HOURLY AND BIWEEKLY RATES - OUTSIDE WORKERS
SCHEDULE"B"
January 1, 2000 to December 31, 2001

Jan. 1, 2000 Jan. 1, 2001
CLASSIFICATION STEP HOURLY BI-WEEKLY] HOURLY 61-WEEKLY
Student Helper (Arena) N/A 9.41 752.84 9.60 767.91
Tour Guide (72.5 Hr) N/A 13.53 980.80 13.80 1,000.42
ParksWorker | (80 Hr) N/A 13.53 1,082.26 13.80 1,103.91
General Maintenance Worker | N/A 14.59 1166.92 14.88 1,190.26
Landfill Attendant |
Landfill Attendant 1 N/A 16.83 1346.60 17.17 1,373.53
Parks Worker i
Asst. Weed Tech. (64 Hrs) N/A 16.83 1077.28 1717 1,098.83
GeneralMaint. Worker #i Base 16.83 1346.60 17.17 1,373.53
Premium 17.49 1399.30 17.84 1,427.29
Tour Guide/Supervisor (72.5Hr) N/A 17.19 1246.19 17.53 1,271.11
\Weed Technician (64 Hrs) N/A 17.67 1131.19 18.03 1,153.81
Assist. Weed Inspector (80 Hr) N/A 18.74 1499.50 19.12 1,529.49
GeneralMaint. Worker it Base 18.74 1489.50 19.12 1,529.49
Premium 19.92 1593.67 20.32 1,625.54
Parks Worker i N/A 18.84 1607.28 19.22 1,5637.43
SWM Field Supervisor NIA 19.28 1542.24 19.66 1,573.08

Page 58



REGIONAL DISTRICT OF FRASER-FORT GEORGE
HOURLY RATES- DEPENDENTCONTRACTORS
SCHEDULE"C"

January 1, 2000 to December 31, 2001

Mud River Regional Landfill
Shelly Regional Landfill
West Lake Regional Landfill

Cummings Rd. Regional Transfer Stn.

| Jan. 1, 2000 Jan. 1, 2001
LOCATION HOURLY HOURLY

| —

Valemount Regional Transfer Station 16.26 15.57

Chief Lake Regional Landfill 13.22 13.48
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