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1 

THUNDER BAY CATHOLIC DISTRICT SCHOOL BOARD 

0 E C T.A THUNDER BAY ELEMENTARY BARGAINING UNIT 

'I EACHERS' AGREEMENT 

SEPTEMBER 1,2008 TO AUGUST 31,2012 

PREAMBLE 

The Thunder Bay Catholic Dishict School Board and the 0 E C I A Ihunder Bay Elementary Bargaining 
Unit are committed to improve student achievement, reduce gaps in student outcomes and increase 
confidence in publicly funded education 

SECTION 1 - CONDITIONS OF EMPLOYMENT 

INTERPRETATIONS - in this Agreement: 

(i) "Ieacher" shall mean any employee of the Board who is 

(a) 

(b) 

a teacher as defined by section 1 (1) of the Education Act; and 

who is employed as a teacher as defined by section 1 (1) of the Education Act ,  in the 
ElementaIy panel of the Board and excluding occasional Teachers as defined by section 1 
(1 1) of the Educatioii Act;  and 

who is a teacher as defined by Fait X , l  of the Education A c t  ( c )  

continuing education Teacher meam a Teacher who is a continuing education Teacher as defined 
by the Education A c t ,  

part time Ieacher means a Teacher who is employed during a school year on a regulat basis for 
other than full time duty 

the Board means the Thunder Bay CathoIic Dishict School Board 

Director means the Directox of Education as defined by the Education A c t  

Association means the Ontario Enghh Catholic Teachers' Association 

negotiating committee of the Ieachers means the negotiating committee of the Association 

"Irustees' Association" means the Ontario Catholic School Irustees' Association 

Federation means Ontario Ieachers' Federation ("0 T ,F" ) 

reference in this Agreement to the Education Aci, and the Errrployrnent Standards Act sha:: in a3 
instances be deemed to include "and amendmenb thereto" 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(ix) 

(x) 
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(xi) 

(xii) 

(xiii) 

(xiv) 

patties to this Agreement mean the Association and the Board 

strike means a shike as defined by the E m  Part X, l  

lock-out means a lock out as defined by the Ontario Labour Relations Act 1995 

retitement as used herein means the act of ceasing to be employed by the Board upon becoming 
eligible for and accepting a pension under the Teachers' Pension Plan 

years of service as used in Article 21 shall include all service as an employee with the Board and 
its predecessors 

teaching experience as used in Article 7 and Article 16 shall mean: 

(a) experience gained while employed as a Ieacher with this Board, including its predecessors, or 
with another school board during which time a Teacher held a valid teaching certificate; 

(b) experience referred to in clause (xvi) (a) shall mean employment for a period of twenty (20) 01 

(xv) 

(xvi) 

more consecutive work days in any given school year 

(xvii) military service as used in AI ticle 7 and Article 16 shall mean active war service and shall apply 
onIy to Teachers who were employed by the Board and its predecessors before entering active 
war service, 

temporary teacher means a person employed to teach undet the authority of a letter of 
permission, 

(xviii) 

ARTICLE 1 -PURPOSE 

1:Ol  The purpose and intent of this Agreement is to maintain harmonious relationships between the 
Board and the Ieachers employed by the Board and covered by this Collective Agreement and to 
cooperate to the fullest extent in an endeavour to provide the best possible Catholic education for 
the pupils of the Ihunder Bay Catholic District School Board 

ARIICLE 2 - RECOGNIIION 

201 

2:02 

203 

203 

The Board recognizes the Association as the sole and exclusive bargaining agent authorized to 
represent all reachers employed by the Thunder Bay C.'atholic Dishict School Board including 
the right to negotiate the Collective Agreement on their behalf according to statutoiy provisions 

The parties agree that contracts effected between the Board and the Teachers employed by the 
Board and covered by this Collective Agreement will be in accordance with the provisions of the 
Education Act  and the regulations thereunder 

(a) The Board recognizes the Negotiating Committee of the Association as the committee 
empowered to negotiate a Collective Agreement on behalf of all Teachers employed by the 
Board and the Association undertakes that the Negotiating Committee of the Association is so 
authorized; 

(b) The Association recognizes the Negotiating Committee of the Soaid a3 the ccmmittee 
empowered to negotiate a C:ollective Agreement on behalf of the Board and the Board 
undertakes that the Negotiating Committee of the Board is so authorized 



204 

205 

205 

206 

(a) Ihe Board recognizes the right of the Negotiating Committee of the Association at any time 
during negotiations to obtain the assistance in negotiations of the Association, or from one Or 

more advisors, agents, counsel or solicitors 

(b) The Bargaining Unit recognizes the right of the Negotiating Committee of the Board at any 
time during negotiations to obtain the assistance in negotiations of the Trustees’ Association, 
another board, or from one or more advisors, agents, counsel or solicitors 

(a) The Association undertakes to inform the Secretary of the Board, in writing, of the names of 
the members of the Negotiating Committee of the Association and to inform the Secretary of 
the Board, in writing, when the Negotiating Committee of the Association will receive 
assistance during negotiations as provided for in clause 204(a) 

(b) The Board undertakes to inform the President of the Bargaining Unit, in writing, of the names 
of the members of the Negotiating Committee of the Board and to inform the Bargaining Unit 
President, in writing, when the Negotiating Committee of the Board will receive assistance 
during negotiations as provided for in clause 2:04(b) 

It is recognized and accepted that it is the sole and exclusive right and obligation of the Board to 
exercise its management functions and hustee responsibilities and to manage the affairs of the 
Board and the Board shall exercise these rights and obligations in a manner consistent with this 
Agreement and subject to provisions of the E:diicntiori A c t  and the regulations thereunder 

ARFICLE 3 - DURAIION AND RENEWAI 

3:01(a) This agreement shall have effect from September 1,2008 and continue in force until August 31, 
2012 and from year to year thereafter unless notice is given by either party, in writing, to renew 
the Collective Agreement with or without modifications, pursuant to the Labour Relations Act, 
1995 

3:01(b) In the event the agreement is extended by statute and the statute provides for more than one 
period greater than one yeaI, the agreement shall be renewed for the lesser of such periods 
greater than one year 

The Negotiating Committees of the parties may, a t  any time, upon mutual agreement negotiate 
revisions to this Agreement, subject to ratification of the Parties, Notwithstanding the foregoing, 
the C:oIlective Agreement shall not be terminated by the parties before it ceases to operate 
without the consent of the Ontario Labour Refations Board on the joint application of the parties, 

302 

ARTICLE 4 - FEDERAIION FEES 

401 The Board shall deduct from the pay of each reacher ten equal monthly installments for the 
regular union dues as defined by ss 47 (2) of the Ontalio luboiir Relnttoris A c t  The Association 
shall advise the Board in writing of the amount of fees authorized by the Association membership 
in keeping with the Constitution and By-laws of the Association The Board shall transmit the 
totai amounts so deducted to the Associatior. 
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402 The Board shall deduct from each Ieacher a Unit levy as identified by the Bargaining Unit, to be 
collected in twenty six (26) installments, and remit the said levy to the Bargaining Unit within ten 
(10) days of collection 

403 The Association agrees to indemnify and save the Board harmless against all claims or demands 
or other forms of liability against the Board by any person that may rise out of, or by reason of, 
deductions made in accordance with Article 401 and 4:02 

ARTICLE 5 -INFORMATION 

591 The Board shall provide to each Teacher on or before the 30th of November notification of the 
category level, experience, total salary and the remaining number of sick leave credits as of 
September 1 

502 The Board shall provide on or before November 30th, a duplicate of the Teachers' Payroll Register 
containing the above information and the group insurance plans in which the Ieacher 
participates to the President of the Bargaining Unit 

ARTICLE 6 - NEW POSITIONS 

6:Ol The Boaid has the sole right to create or designate new positions 

602 Where the Board has created a new classification in the Bargaining Unit during the term of this 
Agreement, the responsibility allowance for such a position shall be discussed by the parties of 
the Agreement within ten (10) days after the decision to make the appointment is made In the 
event that the appointment is made before the responsibility allowance is determined, the 
responsibility allowance shall be retroactive to the date of the appointment 

ARTICLE 7 -  SALARY CONDIIIONS 

701 

702 

703 

704 

705 

(a) An allowance for each year of previous teaching experience shall be given according to all 
levels of the schedule of salary rates to maximum 

(b) Claim for previous teaching experience, if any, shall be made in writing The Ieacher shall 
cooperate with the Boaid by providing such verification of previous experience that the 
Board requires to determine whether the Ieacher qualifies for the allowance provided for in 
paragraph (a) above 

Teaching experience prior to Teachers' College graduation shall not be credited or acknowledged 
for salary purposes 

The Board shall recognize for salary purposes previous teaching experience as defined in 
Lnterpietations 1 (xvi) in accordance with Clause 701 above The total accumulation shall be 
rounded to the nearest whole number, but where the fraction of a year equals five (5) months 
such shall be considered a full year for salary purposes 

Ihe annual increment of all Teachers in the employ of the Board shall be as designated in the 
schedule of salary rates and shall be effective September 

lne Board shaii reserve the right to withhold the a r s ~ a !  ix,-.c:er.-er.t of m y  Ieacher in s y  year, if 
the Teacher's services are deemed to be unsatisfactory The Ieacher will be notified in writing of 
the Board's intention to withhold the increment not later than May 15th When the Ieacher's 
services are again deemed satisfactory by the Board, the salary position of the Teacher shall be 

-. 
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reinstated at the level the Teacher would have attained had it not been for the withholding of an 
annual increment commencing the September next following the determination of satisfactory 
status 

ARTICLE 8 - SALARY PAYMENTS 

8:Ol A Teacher is entitled to be paid his or her salary in the proportion that the total number of school 
days for which the Teacher performs his or her duties in the school year bears to the total number 
of school days in the school year It is further understood that a Teacher's salary payments shall 
be attributed to the calendar year during which the payment was made 

The Board shall pay the Ieachers by direct deposit on a biweekly basis commencing September 
1998 except for pro- rated part time Teachers 

8:02 

8:03 Annual College of Teachers fees shall be deducted by the Board in two (2) equal installments 
beginning with the first cheque of the calendaz year 

ARTICLE 9 -COPY OF AGREEMENT 

9:Ol Each Teacher in the employ of the Board shall receive a copy of this Agreement in booklet form 
no later than ninety days following the execution and delivery of the Collective Agreement and 
the parties agree that the costs of printing the booklet form will be shared equally by the parties 

ARTICLE 10 - JUS1 CAUSE 

1O:Ol No employee shall be demoted, disciplined or discharged without Just Cause Failure to provide 
the Teacher with written reasons for such action within ten (10) school days shall render the 
demotion, discipline or discharge null and void 

SECTION I1 - CONDIITONS OF WORK 

ARTICLE 11 -STAFFING 

11:OI The calculation of elementary class size shall be in accordance with the Edutaflon Act, the 
Regulations thereunder and any initiatives prescribed and funded by the Minishy of Education 

1'1:02 The preliminary staffing for September shall be based on the projected October 3lSt enrollment as 
determined by the Board The Board shall nohfy the President of the Bargaining Unit of 
enrolment psojections 

The preliminary staffing complement determined pursuant to 11:02 shall be adjusted, if required, 
following determination by the Board of the actual October 31stenrolment figures A lay-off 
pursuant to the above shall be in accordance with the collective agreement 

11:03 

11:04 (a)(i) Effective the commencement of the 2008-2009 school year, full time classroom Teachers, 
shall be assigned to piovide ir,st;uction to p"piIs foz an cvetilge of thkteen (1,300) minutes 
during the instructional program for each period of five (5) instructional days during the 
school year 
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Effective the commencement of the 2009-2010 school year, full time classroom leachers, 
shall be assigned to provide inshuction to pupils for an average of twelve hundred and 
ninety (1290) minutes during the mstructional program for each period of five (5) 
instructional days during the school year 

Effective the commencement of the 2010-2011 school year, full time classroom reachers , 
shall be assigned to provide instruction to pupils for an average of twelve hundred and 
eighty (1280) minutes during the instructional program for each period of five (5) 
instructional days during the school year 

Effective the commencement of the 2011-2012 school year, full time classroom reachers, 
shall be assigned to provide inshuction to pupils for an average of twelve hundred and 
seventy (1270) minutes during the instructional program for each period of five (5) 
instructional days during the school year 

Effective August 31,2012 school year, full time classroom Teachers, shall be assigned to 
provide instruction to pupils for an average of twelve hundred and sixty (1260) minutes 
during the instructional program for each period of five (5) instructional days during the 
school year 

Effective the commencement of the 2008-2009 school year, full time classroom reachers 
teaching French as a Second Language (FSL) shall be assigned to provide instruction to 
pupils for an average of twelve hundred minutes during the instructional program for each 
period of five (5) instructional days during the school year 

Effective the commencement of the 2009-2010 school year, full time classroom reachers 
teaching French as a Second Language (FSL) shall be assigned to provide instruction to 
pupils for an average of twelve hundred and sixty (1260) minutes during the instructional 
program for each period of five (5) instructional days during the school year 

For the purposes of ll:04(a), a classroom Ieacher shall be defined as a Teacher who is 
assigned in a regular timetable to provide instruction to pupils and includes a temporary 
Teacher who is assigned in a regular timetable to provide instruction to pupils but does not 
include a principal or vice principal 

11:04(a)(ii) 

11:04(b)(i) 

11:04(b)(ii) A Ieacher assigned to instruct in more than one school on any one day shall be given 
twenty (20) minutes during the instructional day to travel between schools 

Effective September 1,2008, each full time Teacher shall be entitled to two hundred (200) 
minutes of planning and preparation time for each period of five (5) inshuctional days 
during the school year 

11:04(c)(i) 

Effective the commencement of the 2009-2010 school year, each full time Teacher shall be 
entitled to two hundred and ten (210) minutes of pIanning and preparation time for each 
period of five (5) instructional days during the school year 

ll:04(c)(i) Effective the commencement of the 2010-2011 school year, each full time Ieacher shall be 
entitled to two hundred and twenty (220) minutes of planning and preparation time for 
each period of five (5) instructional days during the school year 



Effective the commencement of the 2011-2012 school year, each full time Teacher shall be 
entitled to two hundred and thirty (230) minutes of planning and pxepaiation time for each 
period of five (5) inshuctional days during the school year 

Effective August 31,2012, each full time Ieachei shall be entitled to two hundred and forty 
(240) minutes of planning and preparation time foi each period of five (5) inshuctional 
days during the school year 

Notwithstanding the foregoing, each full time Ieacher in grades 7-8 shall also be entitled to 
one (1) day of planning and preparation time during the school year in addition to the 
foregoing 

Notwithstanding other provisiorls in this collective agreement, the additional weekly 
minutes of preparation time above the 2008-2009 level, generated within twenty (20) 
consecutive inshuctional days, may be aggregated to provide for meaningful blocks of 
preparation time for Teachers 

Notwithstanding other provisions in this collective agreement, the Board may assign the 
additional teaching staff generated by the increase in elementary teacher preparation time 
above the 2008-2009 level, to enable full time school based teaching assignments in the Arts 
in more than one elementary school This shall be done in consultation with the Joint Board 
L,evel Elementary Staffing Committee 

Without amending the generality of ll:04(c), the planning time allocation shall apply to an 
Itinerant Teacher (including a Ieacher of ESL, a Teacher of NSL, a Teacher of Special 
Education), a Librarian, a Learning Centre Teacher and a Guidance Ieacher Teachers shall 
remain at their schools during the planning and preparation time 

Where the instructional duties of a Teacher are less than full time but equal to or greater 
than 40% of a full instructional day, such planning and preparation time shall be pro rated 

The planning and scheduling of planning and preparation time shall be at the sole 
discretion of the Board 

Planning and preparation time is directed exclusively by the Ieacher However, when 
meetings with the Teacher are scheduled by the Principal during the Teacher's planning 
and preparation time, the planning and preparation time is deemed to have been lost and 
shall be banked and rescheduled as per ar ticle 11:04(h) 

1 

ll,Ol(c)(ii) 

ll:O4(c)(iii) 

11:04(c)(iv) 

1'1 04(d) 

11 04(e) 

Il:04(Q 

11:04 (g) Pursuant to the above, the principal of each elementary school will schedule the 
instructional and supervisory duties to meet what in the principal's opinion is in the 
interests of the school and its pupils Subject to the foregoing, the principal will 
endeavour to schedule the quantum of inshuctional and supervisory time for Ieachers 
relatively equal 

Prior to the implementation of the above noted assignments for September, 2 

(a) the Principal at each senior elementary school wiU, not later than August 30 
present the inshuctional schedule, fox the Ieacheis in his or her school, to the 
OECTA local president or designate; 
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the Principal at each JK-6 elementary school will, not later than August 30 
present the planning and pieparation schedule, for the Ieachers in his or her 
school, to the OECTA local president or designate; 

the Principal at each JK-6 and each senior elementary school will, not later than 
the 3rd (third) Friday in September of the school year provide the supeivision 
assignments for the Ieachers in his oi hei school, to the OECIA local president 
OK designate; 

the Association Representative or Representatives will be piovided with an 
opportunity to discuss with the respective principal concerns regarding the 
quantum of inshuctional and supervisory duties of Ieachers; 

the Association Representative or Representatives and the respective Principal 
will meet within seven (7) calendar days after receipt of the schedule to consider 
whether there is an assignment of insbuctional and supervisory time which is 
more equitable for leachers than the oiiginal assignment presented to the 
Association Representative or Representatives and if in the opinion of the 
Principal the said reassignment is a reasonable assignment which meets the 
interest of the school operation and pupils at least as much as the original 
assignment, the principal will adjust the assignment accordingly The Principal 
will advise the Association Representative or Representatives within seven (7) 
calendar days following the above noted meeting of adjustments, if  any; and 

in the event the Association does not agree with the Principal's opinion, the 
Association may discuss its position at the Labour/Management Committee 

11 Wg)  3 For the purposes of the above, 

(a) the assignments of part time Ieachers will be appropriately pro rated; and 

(b) for gteater clarity, the assignment of instructional and supervisory time to vice- 
principals will not be included in the above analysis and reconsideration but 
nothing herein intetferes with the right of the Board to modify the vice-principal's 
assignment 

4 It is understood that some inequities in the amount of instructional and supervisory 
time will likely exist with the original schedule and adjusted schedule, if any, and 
nothing in the foregoing represents a guarantee that the reassignment of instructional 
and supervisory time will be equal nor does it pieclude further reassignments by the 
principal or Board 

11:04(h) 

11:05(a) 

Where a Ieacher does not receive the allocation of planning and pieparation lime as per 
l1:04(b) for each period of five (5) instructional days, the Teacher shall be allowed to bank 
the time not received That Teacher shall be compensated by matching planning and 
preparation time in-lieu, to be scheduled at the discretion of the Principal following 
consultation between the Ieacher and the Principal 

A part-time Ieacher who wishes to change his or her status to full-time must notify the 
Manager of Human Resources in writing prior to April 1 
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ll:05(b) 

ll:05(c) 

11:06 

11:07(a) 

11:07(b) 

11:07 (c) 

11:07(d) 

Il:OS(a) 

When selecting staff for posted positions which become available, prior to new hking, the 
Board will consider qualified full time and qualified part-time ieachers who have applied 
for the posting in accordance with Article 11:05(a) of the Collective Agreement 

If a Teacher resigns or retires to be effective during or prior to the Christmas break, the 
Board will post that position to be effective the first school day following the Christmas 
break, or as soon as practicable thereafter If a Teacher resigns or retires to be effective 
following the Christmas break, the Boaid will post that position to be effective the 
commencement of the following school yeat, or as soon as practicable thereafter In both 
cases, the Board may use an occasional teacher in the interim ihe Board may post if 
required during the five (5) days prior to the beginning of the school year 

Each Teacher shall receive a minimum of forty (40) consecutive minutes for lunch The 
parties agree that the scheduling of lunch shall be at the sole discretion of the Board, 

The Board will employ the number of classroom Teachers such that the average size of 
elementary school classes shall be in accordance with the Education Act and the Regulations 
thereunder and any initiatives prescribed and funded by the Ministry of Education, based 
on projected enrolment derived pursuant to article 11:02 and adjusted thereafter if required 
pursuant to clause 11:03 

The above noted calculation for classroom Teachers 
i 
ii 

shall be adjusted to provide for planning and preparation and 
shall be adjusted for vice-principals who will not instruct more than the 
equivalent of 3 0 F I E  

For the 2008-2009 school year, the Board will employ at least the number of 
i Teacher Librarians 
ii ESL Teachers 
iii NSL Teachers 
iv Special Education ieachets 
V Guidance Teachers 
vi Literacy Resource Teachers 

as it did in 2007-2008 

For the purpose of determining if there is a surplus pursuant to Article 16, the number of 
Teachers required for the following school year is the sum of the number of Teachers 
required as per article 11:07(a), as modified by 11:07(b), and ll:07(c) 

In 2009-2010,2010-2011 and 2011-2012 in the event the Board employs a total F I E  for 
Guidance Teachers, Teacher Librarians, ESL Ieachers, NSL Teachers, Special Education 
and Literacy Resource Teachers in one year which is less than the total in the preceding 
school year, then the Board agrees to meet with the Association to review its decision and 
its reason for the reduction 

Elementary Teachers shall be available to students in their classroom fifteen minutes prior 
to the first scheduled class of the day and five minutes prior to the first scheduled class in 
the afternoon Such time shall not constitute supervision/on call or ins’auctional time Any 
assigned supervision duty during the times as outlined above, such as 511t no: !imited to, 
bus duty, hall duty and/or yard duty shall constitute supervision 
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ll:08(b) 

ll:08(c) 

11:09 

The maxima of supervision minutes for elementary Teachers will be as follows: 

100 minutes in 2008-2009 
90 minutes in 2009-2010 
80 minutes in 2010-2011 
80 minutes in 2011-2012 

The introduction of the maxima described above shall not increase Collective Agreement 
provisions or current practice during the 2007-2008 school year, where such provisions may 
be mose favourable 

1 The Joint Board L.eve1 Elementary Staffing Committee will be established in January 
2009 consisting of three (3) representatives appointed by the Board and three (3) 
representatives appointed by the Association 

2 Ihe representatives of the Association and the representatives of the Board shall each 
nominate one of their number as a Co-C:hairperson, 

3 The Joint Board L,evel Elementary Staffing Committee shall meet at least four (4) times 
pet year during the regular school day and will work to develop consensus on matters 
within its mandate Additional meetings may be called at the mutual consent of both 
Co-chairs, The first meeting of the Joint Board L.eveI Elementary Staffing Committee 
will be called prior to September 30 of each school year 

ARTICLE 12- JOB POSTINGS 

1201(a) Vacancies 01 new positions which the Board intends to fill with a Teacher shall be posted for 
five (5) school days on the Boards inhanet site, with a copy to the Union President, and shall be 
open to application by Teachers covered by this Agreement Where there are no successful 
applicants from Teachers covered by this Agreement, the Board may at its discretion advertise 
and fill the vacancy by persons not covered by this Agseement and/or advertise publicly 
and/or withdraw the posting The posting shall precede any public advertisement except 
when schools are closed or in an emergency in which case the position shall be advertised 
locally prior to other advertising Nothing in this Article prevents the Board from filling the 
position with a person not currently employed by this Board 

1201(b) Notwithstanding the foregoing, 

Vacant positions of responsibility in the Elementary Bargaining Unit which the BoaId intends to 
fill and which have not been previously posted within a six (6) month period shall be posted for 
five (5) school days in the Schools and Education Centre and shall be open to application from 
inside and outside of the Elementary unit, Where there are no successful applicants from the 
foregoing, the Board may at its discretion advertise publicly and/or withdraw the posting The 
posting shall precede any public advertisement except when schools are closed 01 in an 
emergency in which case the position shall be advertised locally prior to other advertising 
Nothing in this Article pIevents the Board from filling the position with a person not currently 
employed by the Board 

Subsequent vacancies aIising from the filling of the initial vacancy need not be posted 

Documentation with respect to unsuccessful applicants for positions of responsibility will be 
retained by the Board and may, with the Boards and Teacher's mutual consent, be relied upon 

12:01(c) 

1202 
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in the selection process for any other posted position of responsibility for which the Ieacher 
applies within the same school year 

1203 Upon filling a vacated or new position with a teacher, the Board will post the name of the 
successful applicant on its intranet site, with a copy to the Union President 

ARIICLE 13-TRANSFERS 

1301 A Ieacher may request a transfer within the Elementary Bargaining Unit pursuant to the terms 
below or be transferred by the Board at its initiation within the Elementary Bargaining Unit 
pursuant to the terms below, 

Requests for transfers by Ieachers for the following school year must be submitted in writing to 
the attention of the Manager of Human Resources on or before April 30 unless extended in 
writing by mutual agreement Notification of such request should be provided by the Teacher 
to the school Principal. 

13:01(a) 

13:01(b) Nothing herein interferes with the right of a Teacher to advise the Manager of Human 
Resources after April 30 of his or her request to transfer to another school 

13:01(c) Nothing in this ar tide prohibits the transfer of a teacher at any time during the school year by 
mutual consent 

In the case of a Board-initiated bansfer, the Board shall advise the Ieacher to be transferred as 
soon as practicable after the decision to transfer the Teacher has been made, 

The Manager of Human Resources will attempt to secure a mutually satisfactory placement for 
all Ieachers 

Notwithstanding the above, the Board may in its sole discretion place or transfer Teachers at 
any time to meet what in its judgement are the education needs of its schools 

13:01(d) 

'13:01(e) 

1301(f) 

ARTICLE 14 - ADMINISTRATION OF ORAL MEDICATION/MEDICAL PROCEDURES 

14:Ol (a) In order to enable all children with medical problems to enjoy as normal an education 
experience as possible, the Board will provide assistance with iespect to the administration of 
prescribed oral medication as per Board policy 

1401(b) No medication shall be stored, distributed or administered outside the confines of the said 
policy by Ieachers 

14:01(c) Other than in an emergency, the Board recognizes the rights of Ieachers to choose not to 
administer any medical procedure for pupils 

14:01(d) AI1 medication administered by the Teachers must be properly recorded on the student's 
medication log 
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ARTICLE 15 - SHARED IEACHING PLAN 

15:01(a) Preamble 

The Board and the Association assume no responsibility for any consequences arising out of the 
plan relative to effects on Teachers' Pension Plan provisions, Employment Insurance, The 
Canada Pension Plan, or any other liabilities incurred by a Ieacher as a result of participation in 
this Plan 

15:01(b) Description 

(i) SHARED IEACHING under the terms and conditions of this Plan is defined as "the 
equal sharing of a full-time teaching position by two Teachers employed by the board " 

It is understood that not more than five (5) SHARED TEACHING situations may be in 
operation in any one school year 

Final approval of SHARED IEACHING situations shall be at the discretion of the Board, 
based upon the recommendations of the Manager of Human Resources 

(ii) 

(iii) 

15:01(c) Application 

(i) In the situation where two Teachers wish to share a teaching position, they shall submit 
their proposal to the Manager of Human Resources by MARCH 1st of the school year 
preceding the implementation of the assignment The proposal must include subject 
expertise, grade and model preference 

In the situation wheIe an individual Teacher desires a SHARED TEACHING assignment, 
the Teacher shall submit a request in writing to the Manager of Human Resources by 
MARCH 1st of the school year preceding the implementation of the pioposed assignment, 
stating subject expertise, grade and model preference The Board will review the 
applications to see if a match may be made from the list of individual applications If the 
Ieachers agree to the match the pxoposal shall be submitted to the Principal or Principals 
and the Superintendent or Superintendents of the school or schools at which the affected 
Teachers teach and shall be subject to the approval of the said Principal or fiincipals and 
Superintendent or Superintendents, keeping in mind the total operation of the school(s), 

All applicants will be notified in writing of the disposition of their request 

(ii) 

(iii) 

15:01(d) Conditions 

General 

(i) The overall well-being of the students and the school in genezal will take precedence over 
the choice of subjects 01 time preferences of the Teachers sharing a position 

Timetabled supervisions (lunch, yards, etc ) should be proportionate to the Teacher's 
assigned teaching time 

(ii) 
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Proaram &Reporting 

(i) Program Continuity - Ieachers shall be responsible to meet regularly to ensure a 
coordinated program (for planning, evaluation of program and students' progress) The 
Principal of the school shall be responsible for ensuring that these meetings take place 

Reporting to Parents - Teachers sharing a position hold the same responsibility for 
reporting to parents as full-time Teachers 

Communication with Parents - When a shared teaching assignment is planned fol the 
school, parents should be fully informed as soon as possible 

(ii) 

(iii) 

Teacher Participation 

(i) Professional Activity Days -On days designated by the Board as Professional Activity 
Days, it is the responsibility of a Ieacher on a shared teaching assignment to attend a 
half-day While it is understood that these Teachers may have commitments which 
prevent them from attending all day, they are encouraged to attend the full day, 

Staff Meetings - As members of a school staff, Teachers on shared teaching assignments 
are expected to attend staff meetings 

School Functions - On occasions such as Parents' Nights, Open Houses, etc , both 
Ieachers sharing a position are required to attend Special school activities may require 
the Teachers sharing a position to be prepared to teach on an altered timetable for a day, 
from time to time It is an expectation that fait notice will be given by the Principal 

Exha-Curricular Activities - These activities are an integral part of a school's program 
Ieachers on shared teaching assignments are encouraged to participate as fully as 
possible in such activities 

(ii) 

(iii) 

(iv) 

15Ol(e) Contract Provisions 

(i) The terms and conditions of the current Collective Agreement between the Board and the 
Bargaining Unit shall apply to Teachers involved in this Plan 

A Teacher seeking a shared teaching assignment may request and be granted a half-time 
leave of absence without pay Such leave shall not exceed two school years It shall be the 
responsibility of the Teacher to notify the Manager of Human Resources, in writing, no 
later than APRIL 30th of the Teacher's intention to return to full-time teaching at the 
expiration of the leave or to remain in a shared teaching position 

(ii) 

ARTICLE 16 - SIAFF REDUCTION 

1601 A redundancy of Teachers shall be deemed to exist when the Number of leachers employed 
exceeds the number required pursuant to Arhcle 11 

The seniority of any Teacher employed as of January 17, 1997 will include the continuous 
experience since the iast date of hire as a Teacher employed by the Soard, both within and 
outside the Elementary unit Ihe seniority of a Teacher employed after January 17,1997 shall be 
as of the date of hire 

1602 
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For greater clarity, a Teacher who is displaced and who is recalled pursuant to the terms of this 
collective agreement, shall accrue seniority during the period displaced 

In the event the Board employs a Ieacher who has been displaced and the date of hiring OCCUIS 

after any right of recall pursuant to this collective agreement, the Teachex's seniority shall 
commence with the date of hire after the displacement, 

1603 A Ieacher shall be a Probationary Teacher for a period of 

16:03(a) two years where the Ieacher has less than three years experience as a Ieacher under the 
Education Ac t ,  excluding occasional or continuing education teaching; or 

16:03(h) one year where the Ieacher has three or more years experience as a Ieacher under the 
Education Act ,  excluding occasional or continuing education teaching 

16:03(c) In the event a Ieacher is absent for a period in excess of twenty days from active teaching, 
commencing with the date of hire, then the period of absence shall not be counted as part of the 
requisite two year or one year probationary period described above 

In the event of a redundancy of Teachers the Board will endeavour to absorb the surplus of 
Teachers and/or to reduce staff through the process of attrition as a result of normal 
resignations, retirements, and/or leaves of absence 

16:05 (a) Where a redundancy exists after athition, reduction in the teaching staff shall be accomplished 
in accordance with the following order of priority: 

16:04 

(1) non-qualified Ieachers 

(2) probationary Teachers on the following basis of priority: 

(i) 

(ii) seniority 
(iii) 

(iv) 
(v) 
(vi) 

quality of teaching as determined by the processes outlined in the Board policy 
concerning the evaluahon of Teachers 

length of continuous teaching with this Board or its predecessors and/or military 
service 
length of teaching experience in Ontario 
length of teaching experience anywhere 
Teachers' Q E C 0 Statement of Evaluation in decreasing rank 

(3) permanent contract Ieachers on the following basis of priority: 

(i) seniority 
(ii) 

(iii) 
(iv) 
(v) 

length of continuous teaching with this Board or its predecessors and/or mihtary 
service 
length of teaching experience in Ontatio 
length of teaching experience anywhere 
Ieachers' Q E C 0 Statement of Evaluation in decreasing rank 

1605(b) The Ieachers with the lowest priority as estabiished by the above, shall be the fhst to be !aid off 
provided the remaining Ieachers are qualified pursuant to the Edncatzon A c t  and the 
regulations thereunder to teach the courses or programs which the Board provides The Board 
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shall review its files for the purpose of determining whether the remaining Teachers are SO 

qualified. As part of its review, the Board will circulate a list to the schools and the Education 
Centre of the position or positions for which it seeks qualified Ieachers Teachers in positions of 
responsibility are not to be included in the above-noted review 

16:05(c) In the event the remaining Teachers are not qualified to teach the courses or programs which 
the Board provides, then the Teacher with the lowest priority who would otherwise be selected 
for layoff will be retained and the Teacher with the next lowest priority as established by the 
above order of priority who does not have such required qualifications shall be selected for lay 
off If such Teacher is capable of obtaining the required qualifications pxior to the 
commencement of the immediately following school year to teach the courses or programs 
provided by the Board, then such Teacher shall be retained and the Teacher originally selected 
for lay off shall be laid off 

1605(d) (i) The programs in the Elementary unit for which the Board requires Teachers to be quaIified 
pursuant to this article, are: 

Core French 
Extended French 
French Immersion 
Libr ar y 
Guidance 
Special Education including L,earning Centre 
Instrumental Music 
Family Studies and 
Industrial Arts (Design and Iechnology) 

In the event new qualifications are required as a result of changes in the Edt~cntion Act 01 

regulations thereunder for additional programs not listed in 16:05 (d)(i), representatives of 
the Bargaining Unit will meet with representatives of the Board to resolve the matter 

(ii) 

1606 

16:07 

16:08 

16:09 

The Board will meet with two representatives from the Bargaining Unit prior to the 
announcement of layoffs and recall from layoffs for the purpose of advising the said 
representatives of the Ieacher or Teachers to be laid off or recalled from lay off, 

The seniority list shall be drafted by the Board as of September 30th, with a copy to be forwarded 
to the President of the Bargaining Unit by December 1st of each year, Ihe seniority of each 
Teacher wiU be deemed correct unless a leacher advises the Board by January 31 of the following 
year that his or her seniority is incorrect Where it is subsequently determined that the seniority 
of the Teacher was in error, the list will be amended May 1 and deemed correct thereafter The 
Board will update the Iist on May 1 for new hires 

In making new appointments to the staff, the Board shall first offer these positions to those 
Teachers who were laid off and who retain their seniority according to the Collective Agreement 
The Board will offer all vacant positions in the Elementary panel which it intends to fill to those 
Teachers who hold the required qualifications in the reverse order of the priority used to 
implement the lay off and be subject to clause 16:05 At the time of recall, the Board shall consider 
the qualifications of such Teachers which were most recently provided to it, 

Notification must be given in writing by November 30th or May 31st to the Teacher who has been 
declared redundant 
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16:10(a) Any probationary Teacher declared redundant other than by the Board's policy concerning the 
evaluation of Ieachers, will be given a statement that the individual was considered a 
satisfactory Teacher and that the position was terminated because the Teacher was redundant, 

16:10(b) Any permanent Teacher declared redundant will be given a statement that the individual was 
considexed a satisfactory Teacher and that the position was terminated because the Teacher was 
redundant 

A Teacher who has been declared redundant shall be granted a maximum of one (1) school day 
without loss of pay or Sick L,eave Credits or Cumulative Sick L.eave Credits for the purposes of 
seeking alternative employment 

If after applying the provisions of 16:05, there remains a redundant teacher or teachers within a 
group, the Teacher to be declared redundant will be selected by lot conducted by the Manager 
of Human Resources in the presence of the President of the Bargaining Unit 

Ieachers who have been declared redundant pursuant to Article 16 shall retain their seniority 
for three (3) years 

161O(c) 

16:ll 

16:12 

1613 SURPLUS TO SCHOOLS 

16:13(a) The Board agrees to consult with the Union President with respect to the identification of 
the Teacher or Ieachers to be surplus to a school, based on system seniority and the 
requirement that the remaining reachers in the school are qualified to teach the classes 
contemplated for the following school year 

The Principal will inquire whether any Ieacha not identified as surplus according to the 
foregoing is interested in being declared surplus to the school instead of the Teacher 
determined by the foregoing to be surplus 

Provided the remaining Teachers are qualified to teach the classes remaining, a Ieacher 
determined to be surplus according to 16:13(a) or who volunteers according to 16:13(b), if 
applicable, will foUow the procedure in Appendix B 

16:13(d) In the event, the remaining Ieachers in the school are not qualified to teach the classes 
remaining, the next most junior Ieacher, based on system seniority, will be declared surplus, 
again provided that the remaining Teachers in the school are qualified to teach the classes 
remaining, Ihe process shall be continued until the surplus is eliminated 

Any Teacher declared surplus to a school will be given a written statement, from the 
Manager of Human Resources, with a copy to the Union president, indicating that the 
Ieacher was moved because of a surplus in the school 

16:13(b) 

16:13(c) 

1613(e) 

16:14 SCHOOL CLOSURE 

1614(a) In the event of a school closure, the teaching staff of the closing school wiU be amalgamated 
with the teaching staff of the school receiving the majority of the dkplaced students The school 
receiving the majority of the displaced students will be staffed by the amalgamated staff Any 
staff deemed surplus due to the amalgamation, will be dealt with in accordance with Article 
16:13 of this Agreement 
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16:14(b) Each member of the amalgamated staff will be required to submit a preference sheet, indicating 
their desired teaching assignment(s) 

The amalgamated teaching staff will be provided with notification of anticipated assignments 
at least two weeks prior to the date for Teachers to submit applications for hansfers 

1614(c) 

ARTICLE 17 - GRIEVANCE PROCEDURE 

1701 (a) A grievance means a complaint by a Teacher, or by the Board, or by the Association, that 
there has been an alleged violation, misinterpretation or misapplication of any provision of 
this Collective Agreement 

17:01(b) (i) Individual grievance: a grievance lodged by an individual Ieacher 

170l(b)(ii) Group Grievance: Where more than one Ieacher has a grievance arising from the same set of 
circumstances such grievances may be combined and submitted collectively as a group 
grievance 

17:OZ Time limits specified in this ar tide may be amended by mutual agreement of the par ties in 
writing Failure of the Board in the case of a grievance initiated by the Board or failure by the 
Association in the case of a grievance initiated by the Association or a Teacher to abide by the 
time Iimits for processing the matter through the grievance process and to arbitration shall deem 
the matter abandoned 

1703 The term 'days' when used in this Article shall refer to 'school days' 

17:M STEP ONE 

1704(a) Any Teacher having a grievance arising out of this agreement shall, within twenty (20) days 
of the incident giving rise to the grievance, with 01 without the assistance of the Association, 
forward a written statement of the grievance to the appropriate Superintendent with a copy 
to the President of the Bargaining Unit Such statement shall contain a summary of the 
nature of the grievance, the provision of the Collective Agreement allegedly violated and the 
remedy sought 

1704(b) Prior to filing a grievance, the Teacher may make an effort to resolve informally the matter 
with the appropriate agent of the Board 

The meeting shall take place at a mutually agreeable time prior to the expiration of the 
twenty (20) day period stipulated in 1704 (a) 

The Teacher, at his or her discretion, may be accompanied by the Grievance Officer or local 
officer of the Association 

Ihe Association shall inform the Secretary of the Board before September 30 of the name@) of 
the Grievance Officer (s)  
The Superintendent shall, within ten (10) days following receipt of the written grievance as 
per 1704(a) reply in writing to the grievance 

1704(c) 

1705 SIEP I-WO 
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1705(a) 

1705(b) 

1705(c) 

1705(d) 

1F06 

17:06(a) 

1706(b) 

1707 

1707(a)(i) 

If the grievance is unresolved at Step One OK upon the failure of the Superintendent to reply 
within the time specified in 1704(c), the grievance may be submitted, within the following 
ten (10) days to the Director of Education 

The Dkector of Education shall reply within ten (10) days following receipt of the grievance 

The grievance of a Teacher who has been dismissed may be submitted directly to Step TWO of 
the Grievance Procedure 

A Teacher may withdraw a grievance at any time in writing 

POLICY GRIEVANCE 

A policy grievance shall be submitted in writing within thirty (30) days of the incident giving 
rise to the grievance by the Board OK by the President of the Bargaining Unit to the Director of 
Education Such statement shall contain a summary of the nature of the grievance, the 
provision OK provisions of the Collective Agreement allegedly violated and the remedy 
sought 

The receiving party shall reply in writing within twenty (20) days of receipt of the grievance 

ARBIT RAT ION 

An Arbitration Board shall be constituted and convened in the following manner: 

If the grievance is unresolved at Step Two or upon failure of the Director of Education OK his 
or her designate, to reply within the time specified in clause 1705 (b) or of the responding 
party to reply within the time specified in 1706 (b), whichever is appropriate, the grieving 
party may n o w  the other party, in writing, within ten (10) days, of its intention to submit the 
matter to arbitration Ihe notice shall contain the name of the first party's appointee to the 
Arbitration Board In the case of an individual or group grievance the notice shall be signed 
by both the Teacher involved and the President of the Bargaining Unit 

1707(a)(ii) The party receiving the notice shall appoint its nominee within ten (10) days 

1707(b) 

1707(c) 

17:07(d) 

In making their appointments to the Arbitration Board both parties shall be guided by the 
following: That no person be appointed a member of an Arbitration Board who has any direct 
pecuniary interest in the matter coming before it, OK who has, within a period of six (6) 
months immediately preceding the date of their appointment, acted as a mediator, solicitor, 
counsellor OK negotiator of either of the parties but no person shall be deemed to have direct 
pecuniary interest by reason of their being a ratepayer within the area of jurisdiction of the 
Board, 

The two appointees so selected shall, within fifteen (15) days of the appointment of the 
second of them OK some mutually agreed upon time appoint a third person who shall be the 
Chair per son 

If the recipient of the notice fails to appoint an appointee within the time designated the 
appointment shall be made by the Ministry of L,abour or, if the two appointees fail to agree 
upon a Chairperson within the time designated, the Cnairpeison shall be appointe:! by the 
Ministry of Labour 
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17:07(e) 

1707 ( f )  

17:07(g) 

17:OS 

The Arbitration Board shall hear and determine the grievance and shall issue a decision, Ihe 
decision is final and binding upon the parties and upon any Ieacher affected by it A decision 
of the majority shall be the decision of the Arbihation Board If there is no majority the 
decision of the Chairperson governs 

The Board and the Bargaining Unit shall each be responsible for the fees and expenses of its 
own appointee Ihe parties will share equally the fees and expenses of the Chairperson 

The Arbitration Board shall have the authority only to settle disputes under the terms of a 
grievance as outlined in this Article and will only interpret and apply this Agreement to the 
facts of the particular grievance involved, The Arbitration Board shall have no power to alter, 
add to, subhact from, modify or amend this Agreement, nor to give any decision inconsistent 
with it 

Unless mutually agreed otherwise by both parties, the place of hearing shall be in the City of 
Ihunder Bay 

ARTICLE 18 - JOIN1 PROFESSIONAL DEVELOPMENT COMMITTEE 

18:01 

18:02 

18:03 

There shall be Joint Professional Development Committee to be established by January 1, 
2009, 
The Board and the Association agree that professional development is job-embedded, and 
informed by research, done in partnership with colleagues 
The Joint Professional Development Committee will be established in January 2009 consisting 
of three (3) representatives appointed by the Board and three (3) representatives appointed 
by the Association 
The representatives of the Ieachers and the representatives of the Board shall each nominate 

one of their number as a Co-chairperson 
The Joint PD Committee shall meet at least four (4) times per year during the regular school 

day and will work to develop consensus on matters within its mandate Additional meetings 
may be called at the mutual consent of both Co-chairs Ihe first meeting of the Joint I'D 
Committee will be called prior to September 30 of each school yeat 
An agenda for each meeting shall be prepared by the Co-chairs p~ior to any meeting 
All infolmation peltinent to the agenda will be plovided to all the Joint PD 
Committee members at least 24 hours prior to any meeting of the committee.. The 
Joint PD Committee shall be provided with all relevant information to discharge its 
duties pursuant to this article, 

18:04 

18:05 

18:06 

ARTICLE 19 -REPORT CARD PREPARATION/ASSESSMENT DAYS 

19101 Effective September 1, 2009, one Professional Activity Day wiU be designated for the purpose of 
assessment and completion of report cards The day will be designated in the calendar prior to 
the first reporting period 

19:02 Effective September 1, 2010 a second Professional Activity Day, for a total of two Professional 
Activity Days, will be designated for the purpose of assessment and completion of report cards: 
one prior to the first reporting period and one prior to the second reporting period 
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ARTICLE 20 - TEACHER PERFORMANCE API'RAISAI 

20 01 The Board and the Association agree to meet within sixty (60) days of ratification to develop a 
letter outlining the understanding between the Board and the Association as they relate to IPA, 
Annual L.earning Plan and NTIP 

SECTION 111 -BENEFITS 

ARTICLE 21 - CUMULAIIVE SICK LEAVE AND WORKPLACE SAFETY &INSURANCE BOARD 

21:Ol SICK LEAVE 

21:01(a) Ihe classes of Teachers eligible under this Sick L,eave Credit System shall be members of the 
Bargaining Unit 

21:01(b) Each Teacher is entitled to twenty (20) days Sick Leave per school year, subject to paragraphs 
( 4  and (4 

21:Ol(c) Where a Teacher commences employment after September 1st of any year, the Sick L,eave of 
twenty (20) days shall be pro-rated on the basis of 20/10 days for each month's employment. 

A Teacher hired on a less than full-time basis shall have the Sick Leave pro-rated accordingly 

All of the unused portion of a Teacher's Sick L.eave, as of September 1, 1969 or date of hire 
whichever is later, shall be hansferred to the Teacher's Cumulative Sick L,eave Credit, to a 
maximum of two hundred (ZOO) days 

The usual twenty (20) days allowance for the current year shall be used up before calling on the 
Cumulative Sick L.eave Credit 

Where a Teacher is absent in excess of five (5) consecutive days, sick leave will not be granted 
unless a certificate, clearly stating the reasons for the absence, satisfactory to the Teacher's 
immediate supervisor and signed by a qualified medical or dental ptactitioner, is presented 

Ihe Sick L.eave ledger may be examined by a Teacher as concerm the Teacher's own account at 
any time during the business day Nevertheless, a statement shall be sent out in October of each 
school year by the Manager of Human Resources to aU Teachus showing absence during the 
previous year and the balance of Cumulative Credits For the purpose of the record only, the 
Annual Sick L,eave record cards shall be retained for the purpose of determining sick days 
beyond the maximum allowed should this data ever be required 

Where a Ieacher has been released on December 31 01 June 30 because the Teacher has been 
declared redundant accumulated credits shall be retained for a period of three (3)  years 

WORKPLACE SAFETY &I INSURANCE BOARD 

Subject to paragraph (b), Ieachers on compensation shaii be paid theh salary by the Board 

21:01(d) 

21:01(e) 

21:01(f) 

21:01(g) 

21:01(h) 

21:01(i) 

21:02 

21:02(a) 
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21:02(b) Where Sick Leave and Cumulative Credits have been exhausted at the commencement of, or 
during, an absence covered by compensation, the Board shall pay the regular Workers' 
Compensation rate for the period not covered 

21:02(c) Payments made by the Workplace Safety and Insurance Board shall be iemitted to the School 
Board 

Absence recognized by the Workplace Safety and Insurance Board as a compensation case shall 
be charged against the Teacher's Sick Leave or Cumulative Credits on the basis of that portion 
of the difference between the salary paid and the amount of compensation received by the 
Board 

21:02(d) 

ARTICLE 22 -LEAVE OF ABSENCE 

2201 PROCEDURE FOR OBTAINING LEAVE 

Teachers requesting a L.eave of Absence as refeired to in this Ar ticle must complete a standard 
"Request for L.eave" form available from the Teacher's Principal or Supervisory Officer, which 
in t u n  shall be submitted to the Manager of Human Resources of the Board at least two (2) 
weeks in advance of the occasion prompting the request In the event of extenuating 
circumstances, verbal approval from the Teacher's immediate Snpeivisory Officer or Principal 
will suffice, to be followed by a completed "Request for Leave" form in the usual manner, The 
disposition of all requests for leave of absence shall, subject to the express provisions of this 
Article, be at the discretion of the Manager of Human Resources of the Board, in consultation 
with the reacher's immediate Supervisory Officer 01 Principal 

22:02 BEREAVEMENT 

22:02(a) Ieachers will be allowed leave of absence of up to but not exceeding five (5) calendar days on 
any one (1) occasion without loss of pay or Sick Leave or Cumulative Sick L.eave Credits for the 
death of a father, mother, husband, wife, son or daughter, brother, sister, mother-in-law, father- 
in-law, grandmother, grandfather, grandchildren 

22:02(b) Teachers wiII be allowed leave of one ( 1 )  work day, without loss of pay or Sick Leave 01 

Cumulative Sick L,eave Credits for attendance at the funeral of an uncle, aunt, brother-in-law, 
sister-in-law, nephew, niece, or first cousin, 01 at a funeral where the employee has been asked 
to serve as a pallbearer 

On the request of the Teacher the Manager of Human Resources of the Board in consultation 
with the Teacher's immediate Supervisory Officer or Principal may, because of extenuating 
circumstances grant additional leave over the maximum allowed in clauses (a) and (b) above 

2202(c) 

2203 COMPASSIONAIE LEAVE 

22:03(a) Ieachers will be allowed leave of up to but not exceeding three (3) work days on any one 
occasion without loss of pay or Sick L,eave or Cumulative Sick L,eave Credits, in the event of 
serious illness of father, mothei, husband, wife, son 01 daughter, brother, sister, mother-in-law, 
father-in-law, grandmother, grandfather, grandchildren 

22:03(b) On the request of the Teacher, the Manager of Human Resources of the Board in consultation 
with the Ieacher's immediate Supervisory Officer or Principal may, because of extenuating 
circumstances grant additional leave over the maximum allowed in clause (a) above 
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22:04 

22:05 

22:06 

2207 

22:08 

22:08(a) 

EXAMINATION LEAVE 

A Ieacher may be granted leave, without loss of pay or Sick L.eave or Cumulative Sick Leave 
Credits, for the purpose of writing an examination leading to the advancement of academic or 
professional qualifications The maximum leave shall be for the period of the examination plus 
any required travel time to the place of the examination 

LEAVE FOR JURY DUIY OR WITNESS 

If a Teacher is required to serve as a juror in any court of law or is required by subpoena to 
attend a court of law in any legal proceeding in which the Teacher is neither the plaintiff nor 
the defendant the TeacheI shall not lose any regular pay because of necessary absence from 
work due to such attendance provided that the 'Ieacher: 

(i) informs the Principal or immediate Supervisory Officer as soon as possible upon 
notification that the Teacher will be required to attend court 

presents proof of service requiring the Ieacher's attendance 

resumes performance of regular duties during any reasonable period when the Teacher is 
not required to be in attendance 

promptly pays to the Board the amount received fox services as a juror or witness 
exclusive of travelling allowances and any living expenses 

(ii) 

(iii) 

(iv) 

QUARANTINE 

Every Teacher is entitled to full salary notwithstanding absence from duty in any case where, 
because of exposure to a communicabIe disease, he is quarantined or otherwise prevented by 
the order of the medical health authorities from attending upon regularly assigned duties 
There will be no deductions from Sick L,eave or Cumulative Sick Leave Credits 

LEAVE FOR PROFESSIONAI ASSOCIATION MEETINGS 

A Teacher may be granted up to the lesser of two (2) meetings or two (2) days leave without 
loss of pay or Sick L.eave or Cumulative Sick L,eave Credits for the purpose of participating on a 
committee of a professional association, exclusive of committees concerned with salary 
negotiations, Additional leave without pay may be granted at the discretion of the Board In 
such case the Association may be required to pay the cost of any substitnte Teacher necessitated 
by the leave 

LEAVE FOR BARGAINING UNIT PRESIDENI 

Ihe President of the Bargaining Unit shall be granted three-quarters or fd-time leave of 
absence without pay or conhibution towards premiums for benefits for which the employee is 
eligible from teaching duties in order to perform the functions of the position of Piesident of the 
Bargaining Unit, The Association shall advise the Board by June 1 of the length of the leave 
requested: 

. 
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2208(b) 

2208(e) 

22:08(f) 

2.209 

2209(a) 

22:09(b) 

2210 

2210(a) 

22:10(b) 

The Bargaining Unit shall pay the yearly salary and contributions towards premiums for 
benefits, salary and conhibutions towards premiums for benefits, as applicable Ihe Board 
shall administer such salary and contributions towards premiums for benefits through the 
normal payroll process 

The Bargaining Unit will levy an amount to make the above noted payment The Board will 
collect the levy and the Association will hold the Board harmless against any Liability for 
collecting the levy 

The leave will be recognized for experience, seniority and salary purposes 

Each full year of term as President shall be recognized as a full year for experience and salary 
purposes 

The Board shall be required to pay the cost of any substitute Ieacher necessitated by the leave 

(i) In the event a member of the Association who holds a position of responsibility is elected 
President, he or she shall apply for a leave of absence from the position of responsibility 
by June 1st for the period of time coinciding with the term of office as President held by 
the individual The Board shall gmnt such leave 

The salary of the Teacher will be maintained in accordance with clause 2208 (a), with the 
cost of the allowance being shared equally by the Board and the Association 

(iii) Upon termination of such leave, the Teacher will be returned to the position of 
responsibility subject to At ticle 16 

(ii) 

Leave shall not be charged against Sick L.eave or Cumulative Sick L,eave Credits 

The President of the Bargaining Unit shall n o w  the Director of Education in writing, by June 
30th of the leave required for the President for the next school year 

LEAVE FOR CHIEF NEGOIIATOR 

The Chief Negotiator may be granted, by the Manager of Human Resources, up to ten (10) days 
of unpaid leave per school year, for the purpose of attending activities related to negotiations 

The Manager of Human Resources, may, at his/her discretion, forward the request to the Board 
for approval 

LEAVE FOR PERSONAL REASONS 

L.eave for personal reasons (other than reasons listed in 22:02 to 2209 above) may be granted at 
the discretion of the Teacher's immediate Supervisory Officer or Principal for up to two (2) days 
pel school year 

Every Teacher granted a leave for personal reasons shall have 

(i) one day approved at no cost or reduction in salary to the Teacher There shall be a 
maximum of twenty per cent (20%) of the ieachers in a school absent 03 any day before 
or after a school holiday for this purpose; and 
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(ii) one day approved at deduction to the Teacher of the full cost of the Supply Ieacher 
whether a replacement is necessary or not Such day shall not be taken on any day before 
or after a school holiday 

22 lO(c) The Payroll Department of the Board shall be notified of the leaves for personal reasons taken 
each month 

2211 

22ll(a) 

LEAVE OF ABSENCE WIIHOUI PAY 

A Ieacher on unpaid leave or leave without pay shall retain senioiity, experience and Sick 
Leave or Cumulative Sick L.eave Credits held at the commencement of the leave but shall not 
accumulate further seniority, experience or Sick Leave during the period of the leave The 
Teacher shall be requited to pay 100% of the cost of any benefits in which the Teacher is eligible 
and continues to be enrolled during the period of leave 

22ll(b) Leave without pay may be granted in cases of an extremely urgent nature at the discretion of 
the Teacher's immediate Supervisory Officer or Principal 

22:ll(c) L,eave without pay for speciaI circumstances (other than those circumstances set out in clauses 
2202  to 2209 inclusive) may be granted to a Ieacher by the Director of Education or forwarded 
to the Board for resolution or reconsideration 

On written request, the Board may gtant to a Teachel a leave of absence for a period of up to 
one (1) year to accommodate: 

(i) 

(3) 
(iii) 
(iv) 

22ll(e) However, such leave shall be subject to the following conditions: 

(i) 

22:ll(d) 

attendance by a Ieacher as a registered student at a University, College or other 
educational institution, or 
travel for educational purposes or 
the pursuit of alternative employment, or 
such other purposes the Board deems acceptable 

it shall be the responsibility of the ieacher to notify the Manager of Human Resources, in 
writing, no later than April 30th or October 31st whichever is closest to the date of 
expiration of the leave, of their intention to either return to active teaching at the 
expiration of the leave of absence or to resign 

failure to provide proper notice by April 30th or October 31st as required in (i) above will 
be construed as an intention on the part of the Ieachei to resign 

(ii) 

2212 PREGNANCY AND PARENTAL LEAVE 

Pregnancy and Parental L.eave shall be granted pursuant to the Employment Stnndards Act 
except where amended in this Article 

2212 1 Pregnancy Leave 

A ieacher granted a pregnancy leave of absence on a d  after September I, 2005, shall be 
compensated by the Board under a Human Resources Development Canada approved 
supplementary benefit plan for the two (2)  week waiting period under Human Resources 
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Development Canada at a weekly rate equal to 100% (effective following the date of 
ratification) of the Ieacher's weekly insurable earnings under Human Resources 
Development Canada, provided that the Ieacher: 

(i 1) is eligible for pregnancy leave benefits under Human Resources Development 
Canada; and, 

makes a claim to the Boaxd on a form indicating the weekly amount payable by 
Human Resources Development Canada 

(i 2) 

This plan shall be subject to approval of Human Resources Development Canada 

2212 2 Emplovee Benefits 

2212 2(a) A Ieacher 

(i) who elects not to participate in the following benefit plans: Semi-Private C.'overage, 
Extended Health Coverage, Group Life Insurance, Dental Plan, Chiropractic 
Coverage, Vision Care Plan, Deluxe Travel Plan and Extended Coverage as 
outlined in Article 22; and, 

who elects not to contribute his or her conhibution towards the premium costs of 
the said benefits plans shall advise the Board in writing at the same time as he 01 
she initially advises the Board in witing of the date the pregnancy or parental 
leave is to begin 

Subject to paragraph 4 below, a Teacher who fails to so advise the Board in writing 
will be deemed to elect to participate in the said benefit plans and will be deemed 
to agree to pay his or her contribution towards the premium costs of the said 
benefit plans 

(ii) 

2212 2(b) A Ieacher who elects or is deemed to elect to participate in the benefit plans during the 
pregnancy or parental leave shall pay to the Board his or her full contribution owing 
prior to the commencement of the leave as a condition for participation in the said benefit 
plans and for the Board paying its conhibution of the premium costs for the said benefit 
plans 

2212 3 ,  Seniority 

Seniority continues to accrue during pregnancy leave or parental leave 

2212 4, Reinstatement 

2212 4(a) Subject to paragraph (b) below, the Board shall reinstate the Ieacher who has taken 
pregnancy leave or parental leave when the leave ends to the position the employee most 
recently held with the Board, if it still exists, or to a comparable position if it does not 
For the purpose of this clause, this stipulation does not preclude the possibility of transfer 
under Article 13 of this Collective Agreement or under Board Policy #801 where the 
transfer was announced prior to the commencement of the pregnancy or parental leave 
should the !eave(s) extend into the subsequent school year A Teacher intending to 
return in the subsequent school year and wishing placement for the subsequent school 
year must indicate their intent to return by April30 of the school year prior to their 
return, in writing, to the Manager of Human Resources 
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2212 4(b) 

22:12 4(c) 

22:12 5 

2212 5(a) 

2212 5(b) 

2212 5(c) 

2212 5(d) 

2212 6 

If the Board's operations are suspended OK discontinued while the Teacher was on leave 
and have not resumed when the leave ends, the Board shall reinstate the employee, when 
the operations resume, in accordance with the Board's seniority system or practice, if any 

Ihe Board shall pay a reinstated Ieacher wages that are at least equal to the greater of the 
wages the Teacher was most recently paid by the Board or the wages that the Ieacher 
would be earning had the Teacher worked throughout the leave 

Additional Leave of Absence 

On the request of a Teacher who has completed his/her probationary period, the Board 
shall extend the unpaid parental leave 

for a Teacher who commenced the leave on or prior to December 31, either 

(i) 

(ii) 

whichever the Teacher so requests; or, 

for a Teacher who commenced the leave after December 31, either 

(i) 

(ii) 

(iii) 

to August 31 of the school year in which the leave commenced; or 

to December 31 of the following school year 

to August 31 of the school year in which the leave commenced; or 

to December 31 of the following school year; or 

to August 31 of the following school year, 
whichever the Teacher so requests 

The leave of absence will be unpaid and the Ieacher will be required to pay the monthly 
cost of the premiums for all benefits for which the Teacher is eligible, in advance of the 
unpaid leave, as a condition for participation in the said benefits plans 

Teachers who have been employed less than one (1) year and eleven (11) weeks with the 
Board before the estimated day of delivery shall not be eligible for an extended unpaid 
leave as pex 2212 (5 j(b) (i) and (ii) above 

Adoption Leave 

A Teacher shall be granted up to three (3) consecutive work days without loss of salary or 
service credits for needs directly related to the adoption of a child 

2213 PATERNITY LEAVE 

2213(a) A male Teacher shall be granted a day without loss of salary or service credits on the birth of 
his child 

22 i3bj  A male leacher shall be granted a maximiim of three (3) work days, without loss of sa!ary ox 
service credits within a period of ten (10) working days following the birth of the child 
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2214 DEFERRED SALARY LEAVE PLAN 

22:14(a) Preamble 

The Board and the Association assume no responsibility for any consequences arising out of 
this Plan relative to effects on Teachers' Pension Plan provisions, income tax arrangements, 
Employment Insurance, the Canada Pension Plan, or any other liabilities incurred by a Teacher 
as a result of participation in this Plan 

22:14(b) Description 

The Deferred Salary Leave Plan is developed to afford Teachers the opportunity of taking 
either one (1) term (Sept to Dec or Jan to June) or one (1) year leave of absence wlthout pay 
and of financing the leave through deferral of salary It is understood that no more than fifteen 
(15) participating Teachers may be on leave under this Plan in any one (1) school year 

2214(c) Eliaibilihi 

Any Ieacher having three (3) or more years seniority with the Board (according to 16:02) is 
eligible to apply for participation in the Plan 

22: 14(d) Application 

(i) A Teacher must make written application to the Manager of Human Resources on or 
before January 31st to participate in the Plan commencing in Septembex of the following 
school year and indicate the choice of 3,4,5,6 or 7 year plan and the choice of term 

A committee composed of one (I) Association appointees and one (1) Board appointee 
shall meet to review the applications for the purpose of making recommendations to the 
Board concerning acceptance or denial of same 

(5) Acceptance of a Teacher's application will be at the sole discretion of the Board 

(iv) Decisions regarding applications will be forwarded to the leacher, in writing, by May 1st 
in the school year in which the request is made 

(ii) 

22:14(e) Implementation of the Plan 

The financial arrangements for funding the year of leave shall be arranged by mutual 
agreement between the Teacher and the Board 

(i) Each Teacher in the Plan shall sign an agreement as per 22:14(h) with the Board The 
agreement shall specify the terms and conditions agreed to by the Teacher and the Board 

An account will be established with a chartered bank The deferred earnings shall be 
deposited to this account on the regularly established pay dates, where it shall be 
retained by the Board for the Teacher and accumulate interest until the year of leave or 
dissolution of the agreement between the Board and the Teacher 

(ii) 

(iii) Funds in the account will earn interest at the rate established by the bank 
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(iv) Interest earned by the account in a taxation year will be paid to the employee by the end 
of the year 

(v) In each year of the Plan, preceding the year of leave, the Ieacher will deposit a 
percentage of the proper grid salary and applicable allowance in accordance with the 
agreement 

(vi) In the year of the leave the Board shall pay to the Ieacher the total of the deferred salary 
installments, plus any interest in the account, conforming to the regular pay periods set 
forth in the year of the leave or in one or two lump sums, if  requested by the Teacher 

(vii) While a Ieacher is enrolled in the Plan, and not on leave, any benefits tied to salary level 
shall be structured according to the salary the Ieacher would have received had the 
individual not been enrolled in the Plan 

(viii) A Teacher's fringe benefits will be maintained by the Board during the leave of absence 
However, the premium cost of all fringe benefits shall be paid by the Ieacher during the 
year of the leave, subject to conditions of the insurance carrier(s) 

2214(f) 

(iij 

While on leave, any benefits tied to Salary leave shall be shuctured according to the 
salary the Teacher would have received in the year piior to taking the leave had the latter 
not been enrolled in the Plan 

The Board shall deduct the amounts required for Income Tax, Employment Insurance, 
Canada Pension, Ieachers Pension Plan and any benefits in the Collective Agreement, 
The amount deducted for the Ieachers' Pension Plan will be controlled by rulings as 
received from the Ontario Stipemnnuntion Commission and Canada Revenue Agency 

Canada Revenue Arencv Contingencies 

The present method for making income tax deductions shall continue, Any changes to 
this method are dependent upon a ruling from Canada Revenue Agency that the income 
deferral scheme contemplated herein may be acceptable to Canada Revenue Agency Ihe 
amount of income tax to be deducted at source will only be computed on the reduced 
salary with the agreement of the Bargaining Unit and the participating Ieacher and after 
the receipt of a ruling of Canada Revenue Agency and of its terms The participating 
Teachers will be required to enter into an agreement with the Board to indemnlfy and 
save the Board harmless against all claims or demands or other forms of liability against 
the Board by any person that may arise out of, or by reason of, deductions made 01 

payments made in accordance with this Ar ticle 

Terms of Reference 

Upon the return of a Teacher from a Deferred Salary L,eave, the Board shall endeavour to 
assign a Teacher to the same division or where applicable, to an equivalent position of 
responsibility If said position no longer exists, the employee will be governed by the 
appropriate terms of this agreement 

Sick i,eave Credits will not accumulate during ?he year spent on leave Upon :ePd:n, the 
Ieacher shall be credited with the same number of accumulated sick leave days the 
individual had before going on leave 
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(iii) Ihe year of leave shall be recognized for the accumulation of seniority, but not for salary 
increments 

All Ieachers wishing to participate in the Plan shall be required to sign a conkact as per 
19:14(h) supplied by the Board 

(iv) 

22:14(g) Withdrawal from the Plan 

(i) A Teacher may withdraw from the Plan effective August 31st, by giving written notice to 
the Board by the preceding April3Oth, except in the calendar year in which the leave is 
due to commence, in which case the written notice must be given by the preceding April 
15th 

Where it can be demonsbated to the Board by a Ieacher who is a participant in the Plan, 
that a financial emergency exists, 01 where a Teacher who is a participant in the Plan is 
identified as being surplus, the notice period shall be waived and the accumulated funds 
shall be released to the Ieacher within sixty (60) days 

In the event that a suitable replacement cannot be hired for a Ieacher who has been 
granted a leave, the Board may defer the year of leave In this instance, a Teacher may 
choose to remain in the Plan, 01 receive repayment as per (e) (vi) 

Should (8) (iii) result in a leave of absence being taken past the original designated year 
of leave, any monies accumulated by the terminal date will remain in the account and 
continue to accumulate interest until the leave of absence is gmnted 

Should a Teacher die while participating in the Plan, any monies accumulated, plus 
interest accrued at the time of death will be paid to the Ieacher’s estate, providing the 
legal consents or releases required have been obtained 

(ii) 

(iii) 

(iv) 

(v) 
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2214 (h) 
THUNDER BAY CATHOLIC DISIRICI SCHOOL BOARD 

APPLICAIION AND CONTRACT 
FOR PARTICIPATION IN THE IEACHER FUNDED 

DEFERRED SALARY LEAVE PLAN 

I have read the terms and conditions of the Thunder Bay Catholic District School Board Deferred Salary 
Leave Plan and hereby agree to enter the plan under the following terms and conditions: 

1 Enrolment Date 
I wish to enrol in the Plan commencing 

2 Year of Leave 
I wish to take my Leave of Absence from Ihnnder Bay Catholic Dishict School Board from 

to 

3 Financial Arrangements 
The financing of my participation in the Deferred Salary Leave Plan shall be according to the 
following schedule: 

(a) Commencing September 1, __ I wish to defer % of each of my salary payments for 
the next years 

(b) Any interest or additional amounts that have been earned or accrued on the deferred amount in a 
taxation year for the benefit of the employee, shall be paid in that year to the employee 

(c) Annually Thunder Bay Catholic District School Board agrees to provide me with a statement 
regarding the status of my account 

(d) In the year of my leave the total monies accumulated as of August 31st of that year will be paid to 
me according to the terms of Article 8 of the Collective Agreement or in either a single or in two 
lump sum payments as mutually agreed between myself and the Board 

( e )  It is understood that Thunder Bay Catholic District School Board and the Association assume no 
responsibility for any consequences arising out of this plan related to effects on my Teachers 
Pension Plan provisions, income tax arrangements, Employment Insurance, the Canada Pension 
Plan, or any other liabilities incurred by me as a result of my participating in the Plan 

Teacher's Name 

Teacher's Signature 

Teacher's Present School /Placement 

Director of Education Signature 

Board Chairperson Signature 

Witness Signature 

Witness Signature Date 

Date 
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22:15 Return After Leave 

Upon the return of a leacher horn a Leave of Absence for a period of one year or less, the Boaid 
shall endeavour to assign the Ieacher to the same division occupied before the leave began 

ARTICLE 23 -SABBATICAL LEAVE 

23:Ol 

23:02 

2303 

23:04 

2304 

Purpose 

Sabbatical L,eave shall be utilized for the purpose of educational improvement or development, 
educational studies, research or leadership training, or for special prepaxation which is necessary 
to provide an identified need that the Board requires or is planning to offer, with the exception of 
studies Ieading to the basic requilernents as outlined by the Provincial Government 

Eligibilitv 

A Teacher must have a minimum of five (5) years of employment as a Teacher with this Board 

Ierms and Conditions 

(a) 

(b) 

leachers on Sabbatical Leave shall receive seventy-five percent (75%) of salary 

The Board shall pay its full share of the premiums for the Teachers’ benefits, subject to 
continuing eligibility, as if the latter were on full salary 

The leave shall be for a period of not longer than one (1) year 

The Ieacher shall retain the Cumulative Sick Leave Credits accumulated up to the time of 
the leave 

On return from a Sabbatical L,eave the Teacher shall be placed in a position at least 
equivalent to that occupied prior to that leave, and shall displace the mostjunior Ieacher 
in the said position, provided such a position exists For the purposes of salary and other 
benefits, the Teacher shall be credited with the appropriate experience allowance while 
on a Sabbatical L,eave 

(c) 

(d) 

(e)  

Number 

(a) To facilitate Sabbatical L.eaves of varying duration, Sabbatical L,eaves shall be determined 
in terms of units of leave on the following basis: 

one unit = 1 month 
ten units = 1 year 

(b) In any one year, the Board may grant Sabbatical Leaves equivalent to one per cent (1%) of 
the teaching staff or two (2) Ieachers per school year (whichever is the lesser) and who 
are members of the Association In terms of units, the maximum number of equivalent 
units which the Board may grant in any one year is twenty (20) 

Ihe selection of applications shall be solely at the discretion of the Board (c) 
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23:05 Applications 

Applications for Sabbatical L.eave shall be submitted in writing to the Director of 
Education with an information copy to be forwarded by the applicant to the latter's 
immediate Supervisory Officer In addition, the applicant shall provide as required by 
the Director of Education, detailed plans and activities with respect to the utilization of 
the Sabbatical L,eave 

Applications for Sabbatical L,eave of four (4) months to one (1) year in duration, shall be 
submitted to the Director of Education not later than December 31st prior to the school 
year in which the leave is to be taken Notification of approval of those accepted for 
Sabbatical Leave shall be given no later than March 15th 

Applications for Sabbatical L,eaves of less than four (4) months duration shall be 
submitted not later than two (2) months in advance of the proposed commencement of 
the leave, Notification of approval of those accepted for Sabbatical L.eave shall be given 
as soon as practicable after receipt and processing of the application 

23:06 Commitment 

Ieachers granted a one (1) year Sabbatical Leave shall give a commitment in wIiting in a form 
approved by the Board to remain on the staff of the Board for a minimum of three (3) yeais, 
following their return from Sabbatical Leave Failure to fulfill this post-leave commitment will 
result in return payment to the Board by the Ieacher of the salary and benefits paid during the 
Sabbatical Leave, such payment to be pro-rated according to the years of post-leave service 
outstanding 

ARIICLE 24 -RETIREMENT GRATUITY 

2401 (a) 

2401 (b) 

Upon retirement each Teacher shall be granted Cumulative Sick L,eave Credit Gratuity 
for a period equal to the unexpended portion of the Teacher's Cumulative Sick L.eave 
Credits in accordance with the following formula In no case shall the years of service 
exceed thirty (30) and the days credit in reserve exceed two hundred (200) 

FORMULA P x SLC x 1/200 x AS 
P percentage rate outlined below 
SLC days of the Cumulative Sick L,eave Credits 
AS annual salary on date of ietirement 

Percentage Rates shall be: 

After 10 years service with the Board 10% 
After 11 years service with the Boaid 12% 
After 12 years service with the Board, 14% 
After 13 years service with the Board, 16% 
After 14 years service with the Board 18% 
After 15 years service with the Board , , 20% 
After 16 years service with the Board , 22% 
After 17 years service with the Board 24% 
After i8 years service with the Board 26% 
After 19 years service with the Board 28% 
After 20 years service with the Board ,30% 
After 21 years service with the Board 32% 
After 22 years service with the Board, 34% 
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After 23 years service with the Board, 
After 24 years setvice with the Board, 
After 25 years service with the Board 
After 26 years service with the Board 
After 27years service with the Board 
After 28 years service with the Board 
After 29 years service with the Board 
After 30 years service with the Board , 

In the event of the death of a Ieacher after retirement but before payment of the full 
benefits of the retirement gratuity as provided above, such remaining benefits shall be 
paid to the Teacher's estate 

All benefits provided above shall be paid in full within one year after retirement or as 
arranged to the mutual satisfaction of the Teacher and the Board 

36% 
38% 
40% 
42% 
,445 
46% 
48% 
50% 

(c) 

(d) 

ARIICLE 25 -OTHER BENEFITS 

25:Ol 0 H I P  - The Board shall pay 100% of the premium cost of the Ontario Health Insurance Plan 

25:02 SEMI-PRIVATE - Ihe Board shall pay 100% of the premium cost of the Manulife Semi-private 
coverage 

EXIENDED HEAL I H  PLAN - The Board shall pay 100% of the premium cost of Manulife 
Extended Health Coverage on the basis of $25 00 single deductible and $50 00 family deductible, 
with 90% of the balance paid by the carrier and 10% by the person covered 

GROUP LIFE - The Boaid shall pay 100% of the Group Life Insurance premium on coverage of 1 
1/2 times the annual salary rounded to the next highest $1,000 to a maximum of $90,000 

DENTAL - The Board shall pay 75% of the premium cost for the dental plan Manulife Dental Plan 
#9, using the Ontario Dental Association's latest prevailing rates, 

LONG TERM DISABILIIY INSURANCE - Ihe Board will administer a Long Term Disability 
Insurance Plan and excess Group Life Insurance covetage only insofar as it effects the 
requirement to make the necessary payroll deductions and payments to the appropiiate agency 
with the Teachers to absorb the fuII premium cost 

CHIROPRACIIC COVERAGE - The Board will pay 100% of the premium cost of Manulife 
Chiropractic Coverage 

25:03 

25:04 

25:05 

25:06 

25:07 

25:08 Effective September 1,2006, the Board shall pay 100% of the premium for a vision care plan 
$225/24 

2509 DELUXE IRAVEL PLAN - The Board shall pay 100% of the premium for the Manulife Deluxe 
Travel Plan 

Effective September 1,2006, provided such coverage is available, coverage for Extended Health 
Care, Semi-private, C:hiropractor, Dental, Vision, physiotherapy and massage shall include 
dependant students under the age of twentyfive <25j years 

25:lO 
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2521 Pro-Rating of Benefits: 

(a) Teachers who participate in Shared Ieaching situations in accordance with the conditions 
of Article 15 Shared Ieaching shall have the Board's share of the benefit premium costs 
pr 0-1 ated accor dingly 

Teachers hired to the staff effective September 1, 1986 and thereafter whose appointment 
is less than half-time basis shall have the Board's share of benefit premium costs pro- 
rated accordingly 

Effective the 2005-2006 school yeat any Teacher who is assigned a reduced teaching load 
at his or her request shall have the Boards share of benefit premium costs pro-rated 
accordingly 

(b) 

(c) 

2512 Any change to existing benefit plans or the addition of new benefit plans as a result of 
negotiations shall become effective at the earliest possible date following the date of ratification 
of a new agreement subject to acceptance of the carriers involved 

25:13 (a) A Committee, to be known as the Board-Ieacher Benefits Committee, established by May 
1,1982, composed of six (6) members, three (3) appointed by the Board and three (3) by 
the Association, shall continue as required to: 

(1) 
(2) 
(3) 

Review existing benefits and contributions covered by this Aiticle 
Examine current Board/Teacher premium contributions 
Consider equivalent benefits or alternate carriers and their relationship to 
existing levels of premium contribution 

(b) The Committee may make recommendations to the parties based on its findings, as 
deemed appropriate 

The C.'ommittee shall be provided with such information, as available necessary to its 
functions 

(i) 

(c) 

Representatives of either party on the Committee may obtain technical OK outside 
assistance as they deem necessary, the costs of such assistance shall be borne by 
the party seeking it, unless otherwise agreed 

SECIION 1%' -RESPONSIBILITY ALLOWANCES AND SALARIES 

ARIICLE 26 -DEFINITION OF LEVELS 

26:01 Pre-Level 

(a) Teachers who hold only temporary certificates as Teacheis of Oral French to English 
speaking pupils in Elementary Schools of Ontario 

i'ersons who hoid a letter of Permission, except those who, holding a peimanent 
certificate qnahfying them to teach in schools where French is the language of instruction, 
are employed as Teachers of Oral French and the levels of such latter persons shall be 
determined by the terms of 26:02 below 

(bj 
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26:02 Categories outlined by the Qualifications Evaluation Council of Ontario (Q E C 0 ) Programme 5 
shall be used 

26:03 (a) 

26:04 (a) 

26:04 (b) 

Any Ieacher who presents to the Manager of Human Resources, on or before December 
31st in any school yeai, a Q E ,C 0, Statement of Evaluation (or L.etter of Evaluation if 
teaching on a L.etter of Standing), will be placed at the pIoper level in the new category 
retroactive to the first day of September of the school year in which the certificate is 
presented 

However, where in the event that through no fault of the leacher, presentation of said 
certificate on 01 before December 31st is not possible, the Ieacher shall provide the 
Manager of Human Resources with proper written notification on OI before December 
31st, accompanied by appropriate documentation establishing the Ieacher's case If, in 
the opinion of the Manager of Human Resources, the validity of the Ieacher's situation 
has been established, the Manager of Human Resources shall upon receipt of the 
Q E ,C 0 Statement of Evaluation, or L,etter of Evaluation as the case may be, honour the 
placement of the leacher at the proper category level, retroactive to the first day of 
September of the School year in which the Certificate is presented 

Any Teacher, who as a result of the compIetion of an accredited half course in December, 
or as a result of a DecembeI supplemental exam for an accredited course, presents to the 
Manager of Human Resources, on or before April 1st immediately following, proof of 
successful completion of said half or whole course along with an appropriate Q E ,C 0 
Evaluation Certificate governing same, will be placed at the new proper salary category 
level Ietroactive to January 1st immediateIy following successful completion of said 
course 

However, where, in the event that through no fault of the Ieacher the presentation of 
said certificate on or before April 1st is not possible, the Teacher shall provide the 
Manager of Human Resources with proper written notification on 01 before ApIil Ist, 
accompanied by appropriate documentation establishing the Ieachei's case If in the 
opinion of the Manager of Human Resources, the validity of the Ieacher's situation has 
been established, the Manager of Human Resources shall upon receipt of the Q , E  C,O 
Certificate honour the placement of the Ieacher at the proper category level retroactive to 
the first day of January of the school year in which the Certificate is presented 

ARTICLE 27 - COORDINATORS AND CONSULTANTS 

2701 Coordinators shall be paid in addition to their salaries as determined by the Ieachers' schedule 
the following allowance: 

Effective September 1,2008, to August 31,2009 
Effective September 1,2009, to August 31,2010 
Effective September 1,2010 to August 31,2011 
Effective SeptembeI 1,2011 to August 31,2012 

$ 10,619 
$10,938 
$ 11,266 
$ 11,604 

2702 Consultants shall be paid in addition to their salaries as determined by the Ieachers' schedule the 
following allowance: 

Effective September 1,2008, to August 31,2009 
Effective September 1,2009, to August 31,2010 
Effective September 1,2010 to August 31,2011 
Effective September 1,2011 to August 31,2012 

$5,309 
$5,468 
$5,631 
$5,800 
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ARIICLE28-OIHERAIIOWANCES 

28:01 Tr.ade/Technical or Business Experience Allowance 

(a) (i) Effective September 1,2008, to August 31,2009, all qualified Teachers shall receive an 
allowance of $577,00 per year up to a maximum of five (5) years for technical/trade or 
business experience This allowance shall not exceed the maximum salaIy for the 
Teacher's salary category 

Effective September 1,2009, to August 31,2010, all qualified Teachers shall receive an 
allowance of $594 00 per year up to a maximum of five (5) years for technical/hade or 
business experience This allowance shall not exceed the maximum salary lo1 the 
Teacher's salary category 

Effective September 1,2010, to August 31,2011, all qualified reachers shall receive an 
allowance of $612 00 per year up to a maximum of five (5) years for technical/trade or 
business experience This allowance shall not exceed the maximum salary for the 
Teacher's salary category 

(a)(ii) 

(a)(iIi) 

(a)(iv) Effective September 1,2011, to August 31,2012, all qualified Teachers shall receive an 
allowance of $630 00 per year up to a maximum of five (5) years for technical/hade or 
business experience This allowance shall not exceed the maximum salary for the 
Ieacher's salary category 

28:01(b) 

28:01(c) 

Iechnicai/trade ox business experience required for entrance into an Ontario College of 
Education or an OntaIio Faculty of Education shall not be counted towatds the 
calculation of the allowance in C:lause (a) 

Technical/trade 01 business experience shall be defined as wage earning work expeIience 
in a technical/hade or business field directly Ielated to the subject to be taught by the 
Teacher, It shall not include experience in an apprenticeship or in any training program 
The Teacher claiming related experience shall be required to furnish proof satisfactory to 
the Board 

ARTICLE 29 - TEACHER DESIGNAIE 

2901 Schools which do not have a Vice-Principal shall have a designated Ieacher appointed annually 
by the Principal No Ieacher will be required to be appointed as a designated Teacher if he or she 
chooses not to be so appointed HoweveI, if no Teacher is willing to be so appointed in a school, 
the Board shall have the right to appoint a Teacher to be designated Teacher for a period not to 
exceed the duration of the school year Unless a Teacher agrees otherwise, no Ieacher shall be 
designated for a continuous period greater than one school year 

2902 Ihe designated Ieacher will be paid an annual responsibility allowance for the supervision of the 
school in the Principal's absence as follows: 

Effective September 1,2008 to August 31,2009 
Effective September 1,2009 to August 31,2010 
Effective Septanber 1,2010 to AugJst 31,2011 
Effective September 1,2011 to August 31,2012 

$645 
5 664 
$684 
$705 

2903 When the Principal is absent foI a period exceeding one (1) day a Supply Teacher may be 
provided following consultation between the Principal and the designated Teacher 
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2904 In the case of the extended absence of three weeks or more of a Teacher in a position of 
responsibility and upon the recommendation of the Director of Education, a Teacher shall be 
appointed to act in the position The salary for the acting position shall be pro-rated to the current 
salary grid and allowance of the position of responsibility 

Except for as provided in the Teacher’s Professmn Act and Regulations thereunder, a Ieacher 
assigned as a ‘Ieacher Designate shall not be required to participate in the formal evaluation of 
another member of the Bargaining Unit 

29:05 

29:06 Where the Board does not provide an occasional teacher and a leacher loses planning and 
preparation time as a direct result of being designated Ieacher Designate, the planning and 
preparation time lost shall be rescheduled 

ARTICLE 30 - ACTING ADMINIS’IRAIOR 

30:Ol The parties recognize that from time to time Principals and Vice Principals may be absent 
temporarily from their duties Io  accommodate such absences a Teacher may be appointed an 
Acting Adminishator 

30:02 An Acting Adminishator shall not be a Principal or a Vice Principal within the terms of Part X 1 
of the Education Act and shall remain a member of the Bargaining Unit and not have any legal 
liability beyond that of a Ieacher 

An Acting Adminishator shall remain a member of the Bargaining Unit for the duration of the 
appointment and shall retain all rights and privileges accorded under the terms of the Collective 
Agreement 

3003 

3004 Except for as provided in the Teacher’s Profession Act and Regulations thereunder, a Teacher 
assigned as an Acting Administrator shall not be required to participate in the formal evaluation 
of another member of the Bargaining Unit 

The Board agrees to Ieplace a Teacher who accepts a position as an Acting Administrator with an 
Occasional Teacher when required 

An Acting Administrator shall be compensated for absences of up to 10 school days at the daily 
rate of: 

30:05 

3006 

Effective September 1,2008 to August 31,2009 
Effective September 1,2009 to August 31,2010 

$31 
$32 
$33 
$34 

Effective September 1,2010 to August 31,2011 
Effective September 1,2011 to August 31,2012 

and for days over 10 school days at the daily rate of: 

Effective September 1,2008 to August 31,2009 
Effective September 1,2009 to August 31,2010 
Effective September 1,2010 to August 31,2011 
Effective Septembei 1,2011 to August 3i, 2Gii 

$41 
$42 
$43 
$44 

3007 The Board may not appoint a Teacher as an Acting Administrator for a period in excess of ninety 
(90) school days without the consent of the Teacher 
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ARTICLE 31 - SCHOOL YEAR 

180,085 186,585 

31:Ol Where a School Board has been authorized to commence a school year prior to September 1, 
Teachers shall be paid according to the Collective Agreement which comes into effect that 
September 

ARTICLE 32 - OCCUPATIONAL HEALTH & SAFEIY 

32:Ol There will be two representatives from the Bargaining Unit on the Occupational Health &Safety 
Committee 

ARTICLE 33 -PROFESSIONAL DEVELOPMENI 

33:Ol One hundred dollars ($100 ) per F I E  will be designated to each school, with a minimum of 51,000 
per school Professional Development Funds shall be allocated by the Principal 

ARTICLE 34 - TEACHER SALARIES 

34:Ol Teacher salaries shall be in accordance with the Table of Salaries as provided for in Section V of 
this Agreement 



39 

IABLE OF SALARIES 

10 142,538 146,234 148,507 152,206 156,504 1 
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SECTION VI - CONTINUING EDUCATION 

ARTICLE 35- CONIINUING EDUCATION 

35:Ol All Continuing Education Ieachers as defined in Clause 3503 below shall be paid according to 
the following schedule: 

Effective September 1,2008 - $48 35 per hour excluding vacation pay 
Effective September 1,2009 - $49 80 per hour excluding vacation pay 
Effective September 1,2010 - $51 29 per hour excluding vacation pay 
Effective September 1,201 1 - $52 83 per hour excluding vacation pay 

35:02 Notwithstanding any other provision of this Collective Agreement including without limiting the 
generality thereof, the scope clause, the only other provision of this agreement applicable to 
Continuing Education Teachers is the Grievance Procedure as it pertains to an alleged violation, 
misinterpretation of misapplication of Clause 35:Ol above 

Continuing Education Ieacher means a Continuing Education Teacher as defmed in the 
Education Act 

35:03 

ARTICLE 36 - SPECIAI EDUCATION RESOURCE IEACHER 

3601 Ihe Special Education Resource Ieacher shall be paid in addition to their salary as determined by 
the Teacher’s schedule the following allowance: 

Effective September 1,2008, to August 31,2009 
Effective September 1,2009, to August 31,2010 
Effective September 1,2010 to August 31,2011 

$2,662 
$2,742 
$2,824 

Effective September 1,201 1 to August 31,2012 $2,909 

ARTICLE 37 - LITERACY RESOURCE TEACHER 

3701 Ihe Literacy Resource Teachers shall be paid in addition to their salary as determined by the 
leacher’s schedule the following allowance: 

Effective Septembei 1,2008, to August 31,2009 
Effective September 1,2009, to August 31,2010 
Effective September 1,2010 to August 31,2011 

$2,662 
$2,742 
$2,824 

Effective September 1,2011 to August 31,2012 $2,909 

Dated at Thunder Bay this s y  of May, 2009 
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APPENDIX "A" 

LEI'TER OF UNDERSIANDING 

B E T W E E N  

IHUNDER BAY CATHOLIC DISIRICT SCHOOL BOARD 

- and - 

IHE ONIARIO ENGLISH C:AIHOLIC IEACHERS' ASSOCIAIION 
THUNDER BAY ELEMENTARY BARGAINING UNIT 

Ihe Board does not intend to provide the planning and preparation time pursuant to clause 11:04 by 
decreasing the length of the lunch hour in effect on March 22,1988 or by extending the Ieacher's 
inshuctional day in effect on March 22, 1988 
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APPENDIX "B" 

LETTER OF UNDERSTANDING 

B E T W E E N  

THUNDER BAY CAIHOLIC DISTRICI SCHOOL BOARD 

- and - 

THE ONTARIO ENGLISH CAIHOLIC IEACHERS ASSOCIATION 
THUNDER BAY ELEMENIARY BARGAINING UN11 

This L,etter of Understanding and its terms shall be applicable only during the 2008-2009,2009-2010,2010- 
2011 and 2011-2012 school years and shall not be applicable thereafter without the agreement of the 
parties, 

1 The Board will nohfy the Association President of the preliminary placements for principals in 
the schools for the upcoming school year, It is understood that the preliminary placements may 
be changed 

For the purposes of this procedure, a vacancy is created when a Ieacher retires, resigns or dies 
The Board will post to fill vacancies for the following school year for 

i) 

2 

vacancies resulting from deaths, resignations, retirements which it had not already 
posted or Board initiated hansfets announced pursuant to patagraph 1 or 

ii) new positions 

which it intends to fill Ihe posting shall be in accordance with clause 12,OI of the collective 
agreement 

Following the processing of the postings in paragraph 2, the Board wiU identify subsequent 
vacancies created by the awarding of a posted position which it intends to fill and thereafter the 
Board will confiIm Shared Teaching arrangements 

Ihe Boaid will fill subsequent vacancies it intends to fill with 

i) 

ii) Ieachers surplus to schools 

iii) 

3 

4 

hansfers, both Ieacher initiated and Board initiated 

Teachers returning from leaves of absence who have not been successfnl applicants for 
posted positions 
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APPENDIX "8" (confd) 

5 Ihereafter the Board will consider the iequests for contractual increases pursuant to the terms of 
the collective agreement 

Unit 
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APPENDIX "C" 

I E I T E R  OF UNDERSTANDING 

B E  T W E  EN: 

THUNDER BAY CATHOLIC DISIRICI SCHOOI BOARD 

- and - 

IHE ONTARIO ENGLISH CATHOLIC TEACHERS ASSOCIATION 
THUNDER BAY ELEMENIARY BARGAINlNG UN11 

The Joint Board level Elementary Staffing Committee (JBLESC) is established in order to provide a higher 
level of openness, disclosure and meaningful consultation, in an atmosphere of openness and 
transparency It is intended that the Association be given the opportunity to advise the Board on 
decisions that impact staffing 

1 

2 

3 

4 

5 

6 

An agenda for each meeting shall be prepared by the Co-chairs prior to any meeting All 
information pertinent to the agenda will be provided to all the JBLESC members at least 24 hours 
prior to any meeting of the committee Ihe JBLESC shall be provided with all relevant 
information to discharge its duties pursuant to this article 

The Board will hire the full complement of additionally funded elementary teachexs that result 
from the new GSN allocation for the reduction of class sizes in Grades 4 - 8 in accordance with 
the PDI Agreement and the JBLESC will be engaged in the allocation of the additional staff 

The JBLESC will be consulted on the assignment of the teaching staff generated by the increase in 
elementary teacher preparation time funded in accordance with the PDI Agreement The parties 
agree that the baseline average class size of Grades 4-8 for 2008-2009 is to be based on the Oct 31 
2008 average daily enrolment 
The Board, in consultation with the JBLESC, may assign the additional teaching staff generated 
by the increase in elementary teacher preparation time above the 2008-2009 level to enable full- 
time school-based teaching assignments in the Arts in more than one elementary school 

The JBLESC will monitor the use of funding enhancements introduced to enhance funding for 
student supervision and to promote school safety in elementary schools-through added 
supervision personnel, 

The JBLESC will review and discuss at least once a year the school board data on L,etters of 
Permission, 

The JBLESC: will consult and advise on other staffing and workload issues as agreed by the 
Board and the Association This includes but is not limited to: 

a 
b 
c 

Consult and advise on the development of school staffing models(s); 
Consult and advise on board staffing priorities; 
Consult and advise on the development of the shategy to expand programming 
and supports for students in grades four to eight; 
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APPENDIX “C” (cont’d) 

d Consult and advise on the aggregation of the increase of weekly minutes of 
elementary preparation/planning time genetated within 20 consecutive 
instructional days, into meaningful blocks of preparation time for elementary 
teachers; 
Review, analyze and monitor school staffing data and consult and advise on the 
allocation of teacher(s) to individual schools to address the class size reduction in 
grades 4 - 8; 
Review and analyze school supervision schedules of Teachers and bring any 
anomalies to the attention of the Board and the Association and 
Consult and advise on any other staffing 01 staffing related issues as agreed 
between the Board and the Association 

e 

f 

g 

Unit 
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APPENDIX " D  

LETTER OF UNDERSTANDING 

B E  I WE EN: 

THUNDER BAY CATHOLIC DISIRICT SCHOOL BOARD 

- and - 

THE ONTARIO ENGLISH CATHOLIC TEACHERS' ASSOCIATION 
THUNDER BAY ELEMENTARY BARGAINING UNIT 

The parties agree to establish a Labour/Management Committee for the purpose of reviewing matters 
related to the workplace Ihe parties agree to meet once every 3 months 01 sooner by mutual agreement, 
There shall be 3 representatives of the Association and 3 representatives of the Board The meetings shall 
commence at 4:OO p,m and shall continue for 1 hour unless mutually agreed otherwise A party who 
wishes to discuss a matter at the meeting shall advise the other party in writing at least five (5) school 
days prior to the meeting 

For the Board For 0 E C I A Elementary Thunder Bay Unit 
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APPENDIX "E" 

LETTER OF UNDERSTANDING 

B E  T WE E N. 

THUNDER BAY CATHOLIC DISIRICI SCHOOL BOARD 

- and - 

IHE ONIARIO ENGLISH CATHOLIC TEACHERS ASSOCIAIION 
IHUNDER BAY ELEMENIARY BARGAINING UN11 

In the event a professional activity day 

i) 

ii) 

is dedicated to consultation with parents in the morning and 

follows consultation with parents by Teachers in the immediately preceding evening 

the remaining afternoon portion of the professional activity day shall be determined by the Teacher, 
provided such activity takes place at the school of the Teacher and includes evaluation of the progress of 
pupils, consultation with parents, counselling of pupils, curriculum and program evaluation and 
development, or professional development of Ieachers 

For 0 E C T A Elementary Thunder Bay Unit 
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APPENDIX "F" 

LET'TER OF UNDERSTANDING 

B E T W E E N  

THUNDER BAY CATHOLIC DISIRICI SCHOOL BOARD 

- and - 

THE ONTARIO ENGLISH CATHOLIC TEACHERS ASSOCIATION 
THUNDER BAY ELEMENTARY BARGAINING UNIT 

The Board will prepare policy and procedures about performance appraisal pursuant to Part X 2 of the 
Education Act In the process of preparing this policy and procedures, the Board will review the said 
policy and procedures with the Union and will invite the President of the Bargaining Unit to provide 
0 E C I A's response 

For the Board For 0 E C I A Elementary Thunder Bay Unit 
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APPENDIX "G" 

LETTER OF UNDERSIANDING 

B E  I W E  EN: 

IHUNDER BAY CAIHOLIC DISTRICT SCHOOI BOARD 

- and - 

IHE ONTARIO ENGLISH CATHOIIC IEACHERS' ASSOCIAIION 
IHUNDER BAY ELEMENTARY BARGAINING UN11 

The parties agree to the following language, which ptovides the outline for preparing report cards but 
leaves the timelines to be discussed and determined at the level of each local school by the Principal in 
consultation with the Association Representative In the event, there is no agreement at each local school, 
the matter will be referred to the Labour Management Committee 

Teachers will be notified in writing, copy to be provided to the Association president, by October 15, of 
the dates in which draft report cards are due to their supervisor Draft report cards will be submitted to 
their supervisors no later than __ working days prior to dishibutions to students Draft report cards 
will be available to Teachers, for corrections/editing, at least __ working days ptiot to distribution 
to students 

For the Board .- For 0 E C I A Elementary Ihunder Bay Unit 
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APPENDIX "H" 

LEI'IER OF UNDERSIANDING 

B E I W E E N  
THUNDER BAY CATHOLIC DISIRICI SCHOOL BOARD 

- and - 

THE ONIARIO ENGLISH CAIHOLIC IEACHERS' ASSOCIATION 
THUNDER BAY ELEMENIARY BARGAINING UNIT 

Ihe par ties note the government's intention, conditional upon the approval by the Lieutenant-Governor- 
in-Council, to introduce a $20M allocation in the GSN stating in 2012-13 to suppoIt the deployment of 
Grades 7 and 8 Literacy and Numeracy Coaches and Student Success Ieachers in the GSN for all school 
Boards as follows: 0 32teacher per 1,000 grade 4 to 8 pupils 
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APPENDIX "I" 

LETTER OF UNDERSIANDING 

B E  I W E E N :  

THUNDER BAY CATHOLIC DISIRICI SCHOOL BOARD 

- and - 

THE ONIARIO ENGLISH CATHOLIC IEACHERS' ASSOCIATION 
THUNDER BAY ELEMENTARY BARGAINING UNIT 

It is intended that "serious illness" in article 22 03(a) means illness with potentially grave consequences 

and which usually requires hospitalization It was not intended that this leave was to be given to allow 

the applicant to attend medica1 appointments that could be scheduled outside school hours 

For 0 E C I A. Elementary Thunder Bay Unit 
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APPENDIX ' I T "  

LET IER OF UNDERSTANDING 

B E T W E E N  

THUNDER BAY CATHOLIC DISTRICT SCHOOL BOARD 

- and - 
THE ONTARIO ENGLISH CAIHOLIC TEACHERS ASSOCIAIION 

THUNDER BAY ELEMENTARY BARGAINING UNIT 

Acting Principal/Acting Vice Principal 

1 The Board shall not appoint a leacher as an Acting Principal or Acting Vice-Principal for a period 
in excess of one year, unless the Board and the Association mutually agree otherwise 

While on such leave, the Teacher will continue to earn experience credit for increment purposes 

Except for as provided in the rencheu's Profession Act and Regulations thereunder, a Teacher 
assigned as an Acting Principal or Acting Vice-Principal, shall not be required to participate in the 
formal evaluation of another member of the Bargaining Unit 

The assigned Ieacher shall not perform the evaluation of Teachers under his/her supervision 
during the temporary assignment, 

A Ieacher assuming an Acting Principal or Acting Vice-Principal position, will not return to a 
Ieaching position, immediately following the leave, at the school where he or she was employed 
as an Acting Principal or Vice-Principal unless agreed otherwise by the Board and the 
Association 

2 

3 

4 

5 

For 0 E C T A E@nentaryJhunder Bay Unit 
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APPENDIX "K" 

LETTER OF UNDERSIANDING 

B E T W E E N  

THUNDER BAY CATHOLIC DISTRICI SCHOOL BOARD 

and - 

IHE ONTARIO ENGLISH CATHOLIC TEACHERS' ASSOCIATION 
THUNDER BAY ELEMENTARY BARGAINING UN11 

Commencing the later of 

i 
11 

on or about February 1,2010 or 
the date that the Board's allocation of the $33 million enhancement as per the PDT May 1,2008 is 
communicated to the Board 

.. 

a committee of 3 representatives of OECTA and 3 representatives of the Board shall meet for the purpose 
of considering potential changes to the collective agreement to be effective the 2010-2011 school year with 
respect to the provision of health and welfare benefits The local bargaining unit shall assign the 
allocation of the Thunder Bay Catholic District School Boards share of the benefit enhancement funding 
provided through the SDI It is agreed that any such changes will be in accordance with the provisions of 
section 17 of the SDI agreement, May 1,2008 
The Board shall provide to the local OECTA Bargaining Unit the requested disclosure to inform decision 
making with regard to possible benefit enhancements The nature of the disclosure will be similar to but 
not limited to the information provided by Boatds in a public procurement process 
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APPENDIX "L" 

LETTER OF UNDERSTANDING 

B E T W E E N  

IHUNDER BAY CAIHOLIC DISTRICT SCHOOL BOARD 

- and - 

THE ONTARIO ENGLISH CAIHOLIC TEACHERS ASSOCIATION 
THUNDER BAY ELEMENIARY BARGAINING UNIT 

The Joint Professional Development Committee will promote a focus on learning, collegiality, 
respect for professionalism, a commitment to continuous learning, collective inquiry into best 
practice, innovation and experimentation to improve teaching and student learning 

T herefore 

1 The Joint PD Committee will recommend ways in which funds generated by the 
allocation in the Grants for Students Needs for professional development will be used to 
enhance professional learning opportunities for Teachers Notwithstanding the 
foregoing the Joint I'D Committee will approve ways in which the Elementary panel's 
share of the funds generated pursiiant to section 5 of the PDT agreement will be used to 
enhance professional learning opportunities for Teachers which is to be consistent with 
the learning goals identified in the Teachers' Annual Learning Plans The calculation of 
the Elementary panel's share shall be done according to the provisions of the PDI 
agreement 

Ihe Joint PD Committee will promote best practice in the implementation of professional 
learning, which shall be embedded in the instructional day 

Ihe Joint PD Committee will consult and advise on other issues related to teacher 
pIofessiona1 learning as agreed to by the Board and the Association 

The Joint PD Committee will promote best practices in sustaining successful C:atholic 
Professional L,earning Communities 

The Joint PD Committee will advise the Boaid in a timely manner Iegarding the 
scheduling of appropriate professional activities for the subsequent school year 

The Joint PD Committee will review expenditures on an on-going basis generated by the 
allocation in the Grants for Student Needs to enhance professional learning opportunities 
for Teachers 

2 

3 

4 

5 

6 
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APPENDIX "M" 

LETTER OF UNDERSTANDING 

B E I W E E N :  

THUNDER BAY CATHOLIC DISIRICI SCHOOL BOARD 

- and - 

THE ONTARIO ENGLISH CATHOLIC IEACHERS' ASSOCIATION 
THUNDER BAY ELEMENIARY BARGAINING UN11 

LETTER OF UNDERSTANDING 
ON IHE 

ALTERNAIE SCHOOL DAY SCHEDULE 

Ihis Letter of Understanding shall be part of, and remain in effect for as long as the Ihunder Bay 
Elementary Unit and the Thunder Bay Occasional Collective Agreements are in effect 

It is the intent of both par ties that no teacher shall be advantaged or disadvantaged because of their 
school's timetable 

With respect to the Alternate School Day, the following shall apply: 

1 The length of instructional time shall be as per the Thunder Bay Elementary Unit Collective 
Agreement 

The number of minutes of preparation and planning shall be as per the Thunder Bay Elementary 
Unit Collective Agreement 

2 

1 The number of supervision minutes per day shall be in compliance with the Ihunder Bay 
Elementary Unit Collective Agreement 

a Supervision is defined as but not limited to time during the student's lunch time, time 
during the nutritional breaks, time before and after the instructional portions of the 
school day, non instructional time occurring between the entrance and dismissal times 
both inside the school worksite and outside the school worksite 
Each school shall set up a school day organizational committee composed of the 
Principal, Vice-Principal (should the school have one), the OECTA Association 
Representative, and one teacher selected by the teaching staff, to create a supervision 
schedule to fairly and equitably distribute supervision duties within the school consistent 
with the guidelines delineated in the Thunder Bay Elementary Collective Agreement, 
Where there is a question of the equity of assignment of supervision time in a school, the 
Superintendent of Schools and the local OECTA President will meet to mutually 
determine a resolution 

b 

c 

4 No teacher shall deliver more than 120 consecutive minutes of instructional and supervision duQ 
time combined, Not withstanding the above, a teacher may take a break deemed necessary by 
the teacher during the school day 
The Board shall provide a mutually acceptable accommodation necessary for any teacher who 
presents medical documentation that recommends a need to alter a Teacher's schedule 

5 
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6 Voluntary activities shall not be imposed on a teacher as criteria within the context of the 
Performance Appraisal process, and shall not interfere with the fair and equitable distribution of 
workload assignments, including supervision 

Exha-curricular activities, intra-mural activities and/or supervision of these activities are 
excluded for purposes of Teacher Performance Appraisal, 

The beginning and ending of the instructional day may vary slightly from school to school, as it 
does currently in schools in the Ihunder Bay Catholic District School Boards jurisdiction, 

Ihe structure of the student’s school day in an Alternate Day school shall be as follows: 

‘7 

8 

a 
100 minute Instruction Time 
40 minute break (20 min, nutritional break, 20 minutes recess) 
100 minute Instruction Time 
40 minute break (20 min nutritional break, 20 minutes recess) 
100 minute Instruction Time 

b For the purposes of a Alternate Day School, the morning shall end midway through the 
second instructional block of time, Ihe afternoon block shall begin immediately 
thereafter and end at the end of the instructional day, 
Occasional Teachers’ assignments will remain the same as a traditional school I f  an 
Occasional teacher assignment goes beyond the midway point of the second inshuctional 
block of time, then they shall be paid a full day’s salary 

c,  

9 No teacher will be hansferred to a Alternate Day school without their agreement The only 
exception shall be a program need where no qualified teacher has applied or is willing to move 
Should a teacher be required to be transferred, in will be done on accordance with the collective 
agreement and after discussions between the Manager of Human Resources, the Superintendent, 
the Unit President and the Principal 

10 The number of minutes for a teacher’s lunch will be as per the Collective Agreement Ihe timing 
of the lunch will be during one of the two nutrition breaks, Principals wiU discuss which 
nutritional break shall be designated as lunch with each teacher and, wherever possible, shall 
provide the teacher with the lunch requested 

11 Part-time teachers will teach the same number of minutes as they would in a Traditional Day 
school 

12 Should the Board, at any time, commence half-day Junior Kindergarten or Senior Kindergarten 
classes, the Board and 0 E C I A shall meet to determine any issues of workload for these 
teachers in an Alternate Day school 

13 reachers attending a half-day Professional Development/in-service shall be provided a lunch 
break exclusive of travel time and/or time attending the in-service All teachers regardless of the 
organization of the school day shall be affoided the same in-service opportunities during the 
inshuctional day 

14 If the Board is considering the implementation of an Alternate Day schedule, the following 
process will occur: 

aj The Board shall so noti$ the O E C 1 A ,  Association Repiesentative and the 
Elementary Unit President 



b) There will be an opportunity for full discussion and consultation by the teaching staff 
during a scheduled meeting comprised of the school administrative team, the 
teaching staff and the 0 E C T A Elementary president or designate 

c) After the consultation process, a vote by secret ballot of the teaching staff shall be 
conducted by the 0 E C,T A Association Representative and the Principal If 2/3 
(two-thirds) of the teaching staff chooses to adopt an Alternate School Day, the 
principal shall proceed with implementation in accordance with the BoaIds 
direction If 2/3 (two-thirds) is not achieved, the school shall remain with a 
Traditional schedule 

d) This pxocess must be completed prior to April 1 of the current school year in order to 
comply with transfer and vacancy requirements of the collective agreement, Ieachers 
who do not wish to remain on the staff of a school that has voted to implement a 
Alternate Day shall be given first consideration during the transfer procedure, in 
order to facilitate being moved to a Traditional Schedule School 

e) In each subsequent year the principal shall consult with the teaching staff, by April 1, 
with regard to maintaining the Alternate School Day for the new school year 
commencing the following September 1 

f )  After the consultation process and prior to April 1, a vote by secret ballot of the 
teaching staff shall be conducted by the 0 E C,T A Association Reptesentative and 
the Principal on the question of maintaining the Alternate School Day schedule 
Should 2/3 (two-thirds) or more of the teaching staff vote against continuation of the 
Altenrate School Day, the school shall return to a Traditional Day schedule for the 
following September 1 

tntar Ihunder Bay Unit 4 
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BENEFIT PLANS 

The following is a summary description of the various benefit plans, which are outlined in greater detail 
in the Benefits Program, supplied to you by the Board Actual plan conditions and limitations are 
governed by the group insurance policies issued to the Board by the insurers These benefits are subject 
to change by the Insurers 

HOSPIT ALIZAIION 

Covers the full difference in costs between public ward and semi-private room in Ontario without 
deductible or co-insurance Also provides semi-private hospitalization out of province up to comparable 
costs in Ontario 

EXIENDED HEALTH PLANS 

Covers 90% of costs for the following services after a yearly deductible of $25 single and $50 family . . . 
e . . . 
. . 
. . 

Prescribed drugs obtained on a written prescription 
Services of a registered nurse 
Prosthetic appliances and medical equipment 
Dental Treatment following an accident 
Ambulance Service 
Additional cost for private hospital room 
Registered Clinical psychologist, $35 first visit and 520 per hour to a maximum of $200 per benefit 
period 
Speech therapist up to 5200 per benefit period (M D certificate required) 
Licensed, Certified or Registered chiropractor, osteopath, chiropodist, podiatrist or naturopath up to 
$15 per treatment, maximum 20 treatments per benefit period 
Makes allowances towards medical services when traveling outside the province 
Effective September 1,2007 the Board will pay 100% of the premium coverage for physiotherapy, 
chiropractor, massage with a maximum of seven hundred and fifty (5750) dollars [combined] 
coverage (subject to deductibles described above) 

VISION CARE 

Effective September 1, 2006 up to $225 over 24 month period for eye glasses, contact lenses, laser surgery 
and eye exams No deductible 01 co-insurance 

DELUXE IRAVEL PLAN 

Provides additional protection when traveling outside the province for emergency illness or injuries 
Coverage is limited to 60 days per trip Refer to carrier brochure for complete details 
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DENTAL PLAN 

Provides the following dental services with allowances based on the current Ontario Dental Association 
schedule of fees 

. . . . . . . . . . . . 

Examinations 
Consultations 
Radiographs (X-Rays) 
Diagnostic Services 
Preventive services - cleaning, fluoride treatments, space maintainers 
Restoration including fillings and stainless steel crowns 
Extractions 
Anesthesia 
Endodontics -root canal treatment 
Periodontal - diagnosis and treatment of gum tissue 
Surgical services 
Adjustments, repair or relining of existing dentures 

GROUP LIFE INSURANCE 

You are insured for 150% of your annual salary to a maximum of $90,000 plus an additional basic amount 
of $25,000 You may elect optional insurance in units of $25,000 to a maximum of $200,000 Any optional 
amounts require satisfactory evidence of insurability as determined by the insurance company and you 
are responsible for all the premiums 

There is a waiver of premium on the Group Life if totally disabled before age 65 All insurance terminates 
at age 65 

LONG TERM DISABILITY 

Benefits begin following a minimum of 60 teaching days of absence due to continuous disability and 
continue to the earlier of recovery, death, attainment of age 65 or entitlement to a 66% unreduced service 
pension from OTPP Sick leave credits can be used at the employee’s option to extend the elimination 
period 

The amount payable is up to 55% of monthly earnings to a maximum benefit of $4,500 An additional 
8 9% of earnings is payable towards the required contribution to the Teachers Pension plan Ihe 8 9% 
Ontario Ieachers’ Pension Plan Board (OIPPB) pension contribution will no longer be required for 
members who begin to receive long term disability benefits on or after September 1,2001 

Please note that the amount payable is offset by any payments from Canada Pension Plan, Work Place 
Safety and Insurance Board or other disability income For complete details of this plan, please refer to the 
Ontario Teachers Insurance Plan 
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February 10,2004 MO-4PO & H06-Ad 

MI Gary Iomcko 
President 
0 E C I A Thunder Bay Elementary Unit 
946 Cobalt Crescent 
Thunder Bay, Ontario 
P7B 5w3 

Dear Mr Iomcko: 

As a result of negotiation discussions between the Board and the Association: 

1 The Payroll Department will provide benefits information to retiring employees 

Sincerely, 

C -L Oldale 
Director of Education 

C L 0 /njd 

cc: R Kruse, Superintendent of Education, Human Resources 
G Grgurich, Manager of Human Resources 
I Mustapic, Superintendent of Business and Corporate Services 
D Fulton, Manager of Finance Services 


